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OFFICE MEMORANDUM

Subject: Recruitment Rules for Non-Teaching posts of Ghani Khan Choudhury 
Institute of Engineering and Technology (GKCIET), Malda-regarding.The undersigned is directed to forward herewith a hard copy and a soft copy of Recruitment Rules of Ghani Khan Choudhary Institute of Engineering and Technology [GKCIET], Malda.2. It is requested that the same may please be put on this Minsitry’s web site i.e www.mhrd.gov.in for one month.3. This has the approval of JS (A & DL]Enel: As above.

Director/ Web Master, CMIS Unit, MHRD New Delhi.
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: 1
R R s fo r  N o n -T each in g  po sts  p ro p o sed  by G K C IE T

1. N am e o f the  
post

R eg is tra r

2. N u m b er o f  
posts

A s  pe r sanc tioned  streng th

3 . C lass ifica tion
4. S cale  o f pay

G r o u p - A  
6th C PC

(G rade Pay, B and  
Pay)

P B -4(R s. 37400 -67000 /-) w ith  G P  o f Rs. 10000/- 
7th C PC  
Leve l -  14

5 .W h eth er  
se lection  p o st o r  
non se lec tio n  
po st

N ot A p p lica b le

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  55 years.
(  A s  p e r  D o P T  2 016  in s tru c tio n s , D e p u ta tio n  p e r io d  can  n o w  
b e  5 + 2  y e a r  s in c e  re g is tra r w ill re tire  a t  62, 55  y e a rs  is  the  
c o rre c t m a x im u m  age)

7.E d u catio n a l 
and o th er  
qu alifica tio n s  
req. fo r D irect 
R ecru itm en t

M a s te r’s D egree  w ith  a t least 55%  o f th e  m arks  o r an equ iva len t 
g rade  in a po in t sca le  w he re ve r g rad ing  sys tem  is fo llow ed.
A t leas t 15 yea rs  o f expe rience  as A ss is ta n t P ro fesso r in the  
A ca d e m ic  Level 11 and above  o r w ith  8 yea rs  o f se rv ice  in the 
A ca d e m ic  Level 12 and above  inc lud ing  as A sso c ia te  Prof, 
a long  w ith  e xpe rience  in educa tiona l a d m in is tra tion , or, 
C om p a ra b le  expe rience  in research  e s ta b lish m e n t and / o r o the r 
In s titu tions  o f h ighe r educa tion , or, 15 yea rs  o f adm in is tra tive  
e xpe rience , o f w h ich  8 years  sha ll be as D epu ty  R eg is tra r o r an 
e q u iva le n t post.

8. W h e th e r age  
and ed u catio n a l 
qu alifica tio n s  
prescrib ed  fo r  
D R  w ill ap p ly  in 
case  o f  
prom otees

No

9. Period  o f  
probation ,

N ot A p p lica b le

lO .M eth o d  o f  
R ecru itm en t : DR  
o r by prom otion  
o r by dep u tatio n  
o r tran s fe r and  
p ercen tag e  o f the

D irec t R ecru itm e n t/ D epu ta tio n /co n tra c t bas is  fo r  a period  o f 5 
yea rs  (ex tendab le  by 2 years) o r till a tta in ing  th e  age  o f 62 years 
w h ich e ve r is earlie r, o r as fixed  by G ovt, o f Ind ia  by o rders 
issued  in th is  regard  from  tim e  to  tim e.



vacan c ies  to  be  
filled  by various  
m ethods
11. In case  o f  
recru itm en t by  
d ep u ta tio n / 
tran sfer, g rades  
from  w h ich  
d ep u ta tio n / 
tran s fe r to  be  
m ade

D ep u ta tio n / C o n tra c t B asis:
O ffice rs  unde r th e  C en tra l/S ta te  
G ove rn m en ts /U n ive rs itie s /R e co g n ize d  R esea rch  Institu tes or 
Ins titu te  o f N ationa l Im portance  o r G ovt. La bo ra to ry  o r PSU:

E ssen tia l:
M a s te r’s D egree  in any d isc ip lin e  w ith  a t leas t 55%  m arks o r its 
e q u iva le n t g rade  ‘B ’ in the  U G C  7 po in t sca le  from  a recogn ized  
U n ive rs itie s / institu tes.

E xperien ce :
i)  H old ing  A n a lo g o us  post.
ii) A t leas t 15 years  expe rience  as A ss is ta n t P ro fesso r in the 
A G P  o f Rs. 7000 /- (Level 11 o f the  7 th C P C ) and above  o r w ith  8 
yea rs  o f se rv ice  in the  A G P  o f Rs. 8000 /- (Leve l 12 o f the  7th 
C P C ) and above  inc lud ing  as A sso c ia te  P ro fe sso r a long w ith  3 
yea rs  exp e rie n ce  in educa tiona l a dm in is tra tion  o r
iii)  C om p a ra b le  experience  in research  e s ta b lish m e n t and /o r 
o th e r ins titu tions  o f h ighe r educa tion  o r
iv )  15 yea rs  o f adm in is tra tive  e xpe rience , o f w h ich  8 yea rs  shall 
be as D epu ty  reg is tra r (o f w h ich  3 yea rs  in the  G P  o f Rs. 8700/- 
, leve l 13 o f the  7th C PC ) o r equ iva len t.
D esirab le :
i) Q ua lifica tion  in the  a rea  o f M a n ag e m e n t/ E ng inee ring  /Law
ii) E xpe rience  in com puterized  a d m in is tra tio n / lega l/ fin a nc ia l/ 
e s ta b lish m e n t m atters.

12 .lf DPC ex is ts , 
w h a t is its  
com position

N ot A p p lica b le

13.
C ircu m stan ces  in 
w h ich  U PSC  is to  
be co n su lted  in 
m aking  
recru itm en t

N ot A p p lica b le



: 2
R R s fo r N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f th e  
po st

D ep u ty  R eg is tra r

2. N u m b er o f  
posts

A s  p e r sanc tioned  streng th

3 .C lass ifica tio n G roup  -  A
4. Scale  o f pay  
(G rade Pay, B and  
Pay)

6 th C PC
PB-3 (Rs. 15600-39100 /-) w ith  G P o f Rs. 7600 /- 
7th C PC  
Leve l -  12

U pgrada tion  to  be assessed  by th e  D PC  as cons titu ted  by the 
Ins titu te  fo r th e  purpose:
A fte r 5 yea rs  o f regu la r serv ice , D epu ty  re g is tra r sha ll m ove to 
Leve l-13  (G P  o f 8700 /-) and re -des igna ted  as Jo in t R eg istra r.

5 .W h eth er  
se lection  p o st o r  
non se lec tio n  
post

N on-S e lec tion  (fo r the  post be ing  filled  on p rom o tiona l basis)

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  50 years

7 .E d u catio n a l 
and o th er  
qu alifica tio n s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
M a s te r’s D egree  in any  d isc ip line  w ith  a t leas t 55%  m arks o r its 
e q u iva le n t G rade  in the  C G P A /G rade  ‘B ’ in th e  U G C  7 po in ts 
sca le  from  a recogn ized  U n ive rs ity /ins titu te .

E xp erien ce :
i) A t leas t 9 yea rs  expe rience  as A ss is ta n t P ro fesso r in the  A G P  
o f Rs. 60 00 /- (Leve l 10 o f the  7th C P C ) and above  a long w ith  3 
yea rs  exp e rie n ce  in educa tiona l a dm in is tra tion  O r
ii) C om p a ra b le  expe rience  in research  e s ta b lish m e n t /  industry  
and /o r o th e r ins titu tions  o f h ighe r educa tio n  O r
iii) 5 yea rs  o f adm in is tra tive  e xp e rie n ce  as A ss is ta n t R eg is tra r 
(G P  o f Rs. 5400/-, level 10 o f 7th C P C ) o r e q u iva le n t post

D esirab le :
i) Q ua lifica tion  in area o f M a n ag e m e n t/E n g in e e rin g /L a w
ii) E xpe rience  o f com pu te r a p p lica tio n s / e -o ffice  system .
iii) E xpe rience  in es ta b lish m e n t /  a ca d e m ic  /  financ ia l 
a dm in is tra tion  in academ ic  o r research  o rgan iza tions .

8. W h e th e r age  
and ed u catio n a l 
qu alifica tio n s

A g e  Bar: N o t A pp licab le  
Q ua lifica tion : A s pe r R ow  7.



prescribed  fo r  
DR w ill app ly  in 
case  o f  
prom otees
9. Period  o f  
probation ,

1 ye a r and e x tendab le  by a n o th e r 1 ye a r fo r d ire c t rec ru itm en t

lO .M ethod  o f  
R ecru itm en t : DR

50%  by d ire c t recru itm en t, fa iling  w h ich  th ro u gh  depu ta tion / 
con trac t.

o r by p rom otion  
o r by depu tation  
o r tran s fe r and  
p ercen tag e  o f th e  
vacan c ies  to  be  
filled  by various  
m ethods

50%  by p rom otion , fa iling  w h ich  th rough  de pu ta tio n  /  con tract.

11. In case  o f  
recru itm en t by  
d ep u ta tio n / 
tran sfer, g rades  
from  w h ich  
d ep u ta tio n / 
tran s fe r to  be

D ep u ta tio n  /C o n tra c t B asis
O ffice rs  unde r th e  C en tra l/S ta te  G o ve rn m en ts  /  U n ive rs ities / 
U n ive rs ities  level Institu tion  o r Institu te  o f N a tiona l Im portance  or 
P S U / Industry:
i) H o ld ing  A n a lo g o us  post.
ii) Q ua lifica tion  & experience  as per R ow  7

m ade P ro m o tio n
l)A ss is ta n t R eg is tra r w ith  regu la r se rv ice  o f 5 yea rs  w ith  G P  o f 
Rs. 5400 /- (leve l 10 o f 7th C PC ) and w ork ing  p e rfo rm ance  record 
(A P A R )
iii)Q ua lifica tion  as pe r R ow  7

12 .lf D PC  ex is ts , 
w h a t is its  
com position

A s  p e r ru les.

13.
C ircu m stan cses  
in w h ich  U P S C  is 
to  be co n su lted  
in m aking  
recru itm en t

N ot A p p lica b le



:3
R R s fo r  N o n -T each in g  po sts  p ro p o sed  by G K C IE T

1. N am e o f th e  
po st

A s s is ta n t R eg is tra r

2. N u m b er o f  
posts

A s pe r sanc tioned  streng th

3 .C lass ifica tion G roup  -A
4. Scale  o f pay  
(G rade Pay, B and  
Pay)

6th  C PC : P B -3  (Rs. 15600-39100 /-) w ith  G P  o f Rs. 5400 /- w ith 
R a tiona lized  Entry Pay o f Rs. 56 ,100 /- as pe r 7th C P C  pay m atrix

7th  C PC :
Leve l -  10
A ss is ta n t R eg is tra r and equ iva le n t posts  sha ll be  e lig ib le  fo r the 
h ig h e r Level 11 a fte r 8 years  o f se rv ice  p rov ided , as cu rren tly  
requ ired , th e y  have pa rtic ipa ted  in tw o  tra in ing  p rog ram m es on 
educa tio n  adm in is tra tion , each o f a p p ro x im a te ly  fo u r w e e ks ’ 
du ra tion  and th e ir P e rfo rm ance  A p p ra isa l R epo rt a re as per the  
b e nch m a rk  sco re s / g rades in U G C  re g u la tio ns / gu ide lines .

5 .W h eth er  
se lection  p o st o r  
non se lec tion  
post

S e lec tion  post

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  35 years

7 .E du cationa l 
and o th er  
qu alifica tio n s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
M a s te r’s d eg ree  in any d isc ip line  w ith  a t leas t 55%  m arks o r its 
e q u iva le n t G rade  in the  po in t sca le  fro m  a recogn ized 
U n ive rs ity /ln s titu te . O r E m p loyees o f th e  Ins titu te  se rv ing  as 
S u p e rin te n d e n t w ith  8 years  o f e xp e rie n ce  in G P  o f Rs. 4200 /- 
D esirab le :
i) Q ua lifica tion  in area o f M a n ag e m e n t/E n g in e e rin g /L a w
ii) E xpe rience  o f com pu te r a p p lica tio n s /e -o ffice  system .
iii) E xpe rience  in es ta b lish m e n t/a ca de m ic /fin a n c ia l 
ad m in is tra tion  in academ ic  o r research  o rgan iza tions .

8. W h e th e r age  
and ed u catio n a l 
qu alifica tio n s  
prescrib ed  fo r  
D R  w ill ap p ly  in 
case  o f p rom otes

A g e  bar: N ot A pp licab le  

Q ua lifica tion  & e xpe rience  as pe r R ow  11

9. P eriod  o f  
probation ,

1 ye a r and e x tendab le  by a n o the r 1 y e a r fo r d ire c t rec ru itm en t

10 .M ethod o f  
R ecru itm en t : DR

D irec t rec ru itm en t/p rom o tion , fa iling  w h ich  by 
depu ta tion /con trac t.



o r by prom otion  
o r by depu tation  
o r tran s fe r and  
p ercen tag e  o f the  
vacan c ies  to  be  
filled  by various  
m ethods

75%  by d ire c t recru itm ent, fa iling  w h ich  by depu ta tion /con trac t. 
25%  by p rom otion , fa iling  w h ich  by d e p u ta tio n /co n tra c t 
P rom otion:
i)E m p loyees  o f the  Institu te  serv ing  as S u p e rin te n d en t w ith  8 
yea rs  o f e xpe rience  in GP o f Rs. 42 00 /- 
(ii) Q ua lifica tion  as pe r R ow  7.

11. In case  o f  
recru itm en t by 
d ep u ta tio n / 
tran sfer, g rades  
from  w h ich  
dep u tatio n / 
tran s fe r to  be 
m ade

D ep u ta tio n /C o n tra c t Basis:
O ffice rs  unde r the  C en tra l/S ta te  G o ve rn m en ts  /  U n ive rs ities  / 
U n ive rs ity  leve l Institu tion  o r Institu te  o f N a tiona l Im portance  or 
G ovt. L abo ra to ry  o r PSU:
(i)  H o ld ing  A n a lo g o us  post.
( ii) Q ua lifica tion  as per R ow  7.
O r
( iii)  P erson  w ith  8 years  o f expe rience  in G .P  o f Rs. 4200 /- or 
above .

12 .lf D PC  ex is ts , 
w h a t is its  
com position

A s  pe r ru les.

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be consu lted  
in m aking  
recru itm en t

N ot A p p lica b le



: 4
R R s fo r  N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f th e  
post

A s s is ta n t L ib rarian

2. N u m b er o f  
posts

A s  pe r sanc tioned  streng th

3 .C lass ifica tion G roup  -A
4. S cale  o f pay  
(G rade Pay, B and  
Pay)

6 th C P C  PB-3 (Rs. 15600-39100/-) w ith  G P  o f Rs. 5400 /- 
7th C P C -  
Leve l -  9
U pg rada tion  to be assessed  by the  D PC  as cons titu ted  by the 
Ins titu te  fo r th e  purpose:
A fte r 5 yea rs  o f regu la r serv ice , A ss is ta n t L ib ra rian  shall m ove to 
L e v e l-1 1 (G P  o f 6600 /-) w ith  sam e des igna tion

5 .W h eth er  
se lection  p o st o r  
non se lec tio n  
po st

N ot + app licab le

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  35 years

7 .E d u catio n a l 
and o th er  
qu alifica tio n s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
(i) A  M a s te r’s D egree  in L ib ra ry  S c ie n ce / In fo rm a tion  S c ience / 
D ocum en ta tion  S c ience  o r an e q u iva le n t p ro fess iona l degree  
w ith  a t leas t 5%  m arks (or an e q u iva le n t g ra de  in a po in t sca le  
w he re ve r g rad ing  sys tem  is fo llo w e d ) and a co n s is ten tly  good 
a ca d e m ic  record w ith  know ledge  o f co m p u te riza tio n  o f library.
(ii) Q ua lified  in the  na tiona l level te s t such  as N E T /S LE T /S E T  
conduc ted  fo r the  pu rpose  by the  U G C  or any  o the r agency 
approved  by the  UGC.

D esirab le :
K now ledge  o f com pu te r/ com pute rized  lib ra ry  se rv ice
PG D ip lom a  in L ib ra ry  A u tom a tion  and N e tw ork ing  o r P G D C A  or
equ iva len t.
C and ida te  w ith  h ighe r degree  (P hD  o r e q u iv a le n t  in a re levan t 
D isc ip line  sha ll be pre ferred .

8. W h e th er age  
and ed u catio n a l 
qu alifica tio n s  
prescribed  fo r  
DR  w ill app ly  in 
case o f  
prom otees

N ot A p p lica b le

9. Period  o f 1 ye a r and ex tendab le  by a n o the r 1 y e a r fo r d ire c t rec ru itm en t



probation ,
lO .M ethod  o f  
R ecru itm en t : DR  
o r by p rom otion  
o r by depu tation  
o r tran s fe r and  
p ercen tag e  o f th e  
vacan c ies  to  be  
filled  by vario u s  
m ethods

D irec t re c ru itm e n t /  de pu ta tio n / con tract.

11. In case  o f  
recru itm en t by  
dep u ta tio n / 
tran sfer, g rades  
from  w h ich  
dep u ta tio n / 
tran s fe r to  be  
m ade

D ep u ta tio n /C o n tra c t B asis
H old ing  A n a lo g o us  pos t in L ib ra ry  o f C en tra l/S ta te  
G o ve rn m e n ts / U n ive rs itie s / U n ive rs ity  Leve l Ins titu tion  or 
Ins titu te  o f N ationa l Im portance  o r PSU 
O R
H old ing  pos t o f Level 8 in L ib ra ry  o f C en tra l/S ta te  G ove rnm en ts / 
U n ive rs itie s / U n ive rs ity  Level Ins titu tion  o r Ins titu te  o f N ational 
Im portance  o r PSU w ith  1 ye a r exp e rie n ce  a t Leve l 8.

12 .lf DPC exists, 
w h a t is its 
com position

N ot A p p lica b le

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be co n su lted  
in m aking  
recru itm en t

N ot A p p lica b le



: 5
R R s fo r  N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f the  
post

S e n io r A ss is ta n t/ C ash ie r

2. N u m b er o f  
posts

A s  pe r sanc tioned  streng th

3 .C lass ifica tion G roup  -C
4. Scale  o f pay  
(G rade Pay, B and  
Pay)

6 tn C P C  PB-1 (Rs. 5200 -20200 /-) w ith  G P  o f Rs. 2400 /- 
7th C P C -  
Leve l -  4
U pg rada tion  to  be assessed  by the  D PC  as cons titu ted  by the 
Ins titu te  fo r the  purpose:
A fte r 5 yea rs  o f regu la r serv ice , S e n io r A ss is ta n t sha ll m ove to 
Leve l-5  (G P  o f 2800 /-) w ith  sam e des igna tion .

5 .W h eth er  
se lection  po st o r  
non se lec tion  
post

N on-S e lec tion  post

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  33 years

7 .E du cationa l 
and o th er  
qu alifica tio n s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
S e n io r S econda ry  (10+2) from  a recogn ized  board  w ith  a 
m in im um  typ ing  speed o f 35 w .p .m  and p ro fic ie n cy  in com pute r 
W ord  p rocess ing  and Spread  Sheet.

D esirab le :
i)  B a ch e lo r’s degree  from  a recogn ized  U n ive rs ity /ln s titu tes .
ii)  P ro fic iency  in o th e r co m p u te r and s te n o g ra p h y  skills.

8. W h e th er age  
and ed u catio n a l 
qu alifica tion s  
prescribed  fo r  
DR  w ill app ly  in 
case o f  
prom otees

A g e  bar: N ot A pp licab le  
E duca tiona l Q ua lifica tion : A s  pe r R ow  7

9. Period  o f  
probation ,

1 ye a r and e x tendab le  by a n o th e r 1 y e a r fo r d ire c t recru itm ent.

lO .M eth o d  o f  
R ecru itm en t : DR  
o r by prom otion  
o r by depu tation  
o r tran s fe r and  
percen tag e  o f the  
vacan c ies  to  be

D irec t rec ru itm en t/p rom o tion

50%  by d ire c t rec ru itm en t 
50%  by p rom otion  
P ro m o tio n :
A t leas t 2 yea rs  expe rience  as Ju n io r A ss is ta n t in the  institu te  
w ith  G P  o f Rs. 1900/- (Leve l 2 o f 7th C P C ) th ro u gh  D PC  and



filled  by vario u s  
m ethods

w ork ing  p e rfo rm ance  record (A P A R ) th rough  p rescribed  te s t and 
in te rv iew .

11. In case  o f  
recru itm en t by 
dep u tatio n / 
tran sfer, grades  
from  w h ich  
d ep u ta tio n / 
tran s fe r to  be  
m ade

N ot app licab le

12 .lf D PC  ex is ts , 
w h a t is its  
com position

A s  pe r ru les.

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be consu lted  
in m aking  
recru itm en t

N ot A pp licab le .



: 6
R R s fo r  N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f the  
po st

J u n io r A ss is tan t

2. N um ber o f  
posts

A s pe r sanc tioned  streng th

3.C lass ifica tion G roup  -C
4. Scale  o f pay  
(G rade Pay, B and  
Pay)

6tn C P C  PB-1(R s. 5200 -20200 /-) w ith  G P  o f Rs. 1900/-

7th C P C  -
Leve l-2
Up g rada tion  to  be assessed  by th e  D PC  as cons titu ted  by the 
ins titu te  fo r  the  purpose.
A fte r 5 yea rs  o f regu la r serv ice , Ju n io r A ss is ta n t sha ll m ove to 
Leve l-4  (G P  o f 2400 /-) w ith  sam e des igna tion .

5 .W h eth er  
se lection  po st o r  
non se lec tion  
post

N on-S e lec tion  post

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  27 years

7 .E du cationa l 
and o th er  
qu alifica tio n s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
S e n io r S econda ry  (10+2) from  a recogn ized  board w ith  a 
m in im um  typ ing  speed o f 35 w .p .m . and p ro fic ie n cy  in com pu te r 
W ord  p rocess ing  and Spread  Sheet.

D esirab le :
P ro fic ie n cy  in o the r com pu te r and s te n o g ra p h y  skills .

8. W h e th er age  
and ed u catio n a l 
qu alifica tion s  
prescribed  fo r  
DR w ill ap p ly  in 
case o f  
prom otees

A g e  bar: N ot A pp licab le  
E duca tiona l Q ua lifica tion : A s pe r R ow  7.

9. Period  o f  
probation ,

1 ye a r and ex tendab le  by a n o the r 1 ye a r fo r d ire c t rec ru itm en t

10 .M ethod o f  
R ecru itm en t : DR  
or by prom otion  
o r by depu tation  
o r tran s fe r and  
p ercen tag e  o f the  
vacan c ies  to  be

D irec t rec ru itm en t/P rom o tion

50%  by d ire c t rec ru itm en t 
50%  by p rom otion  
P ro m o tio n :
1 Y e a rs  e xpe rience  as M TS  in th e  ins titu te  w ith  G P  o f Rs. 1800/- 
(Leve l 1 o f 7th C PC ).



filled  by various  
m ethods
11. In case  o f  
recru itm en t by  
d ep u ta tio n / 
tran sfer, g rades  
from  w h ich  
dep u tatio n / 
tran s fe r to  be  
m ade

N ot A p p lica b le

12 .lf D PC  ex is ts , 
w h a t is its  
com position

A s  p e r ru les.

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be co n su lted  
in m aking  
recru itm en t

N ot A p p lica b le
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R R s fo r N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f the  
po st

M TS

2. N um ber o f  
posts

A s pe r sanc tioned  streng th

3 . C lass ifica tion
4. S cale  o f pay  
(G rade Pay,

G roup  -C
6 tn C P C  PB-1(R s. 5200 -20200 /-) w ith  G P  o f Rs. 1800/-

Band Pay) 7 th C P C  -
Level-1
Up g rada tion  to  be assessed  by th e  D PC  as cons titu ted  by the 
ins titu te  fo r the  purpose.
A fte r 3 yea rs  o f regu la r serv ice , M TS sha ll m ove to  
Leve l-2  (G P  o f 1900/-) w ith  sam e des igna tion .

S.W hether  
se lection  po st o r  
non se lec tio n  
post

N ot app licab le

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  27 years

7 .E du cationa l 
and o th er  
qu alifica tio n s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
P assed  1 0 th  C lass o r its e q u iva le n t/ ITIs exam ina tion . 
D esirab le :

(i) E xpe rience  in re levan t fie ld  is p re fe rab le
[ii) K now ledge  o f com pu te r app lica tions.

8. W h e th e r age  
and ed u catio n a l 
qu alifica tion s  
prescribed  fo r  
DR w ill ap p ly  in 
case o f  
prom otees

N ot A p p lica b le

9. Period o f  
probation ,

1 ye a r and e x tendab le  by a n o th e r 1 ye a r

10 .M ethod o f  
R e c ru itm e n t: DR  
o r by p rom otion  
o r by depu tation  
o r tran s fe r and  
p ercen tag e  o f  
th e  vacan c ies  to  
be filled  by  
various m eth ods

D irec t rec ru itm en t



11. In case o f  
recru itm en t by  
d ep u ta tio n / 
tran sfer, g rades  
from  w h ich  
dep u tatio n / 
tran s fe r to  be  
m ade

N ot A p p lica b le

12 .lf D PC  ex is ts , 
w h a t is its  
com position

N ot A p p lica b le

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be consu lted  
in m aking  
recru itm en t

N ot A p p lica b le
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R R s fo r  N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f the  
post

Sr. T ech n ica l A ss is tan t

2. N u m b er o f  
posts

A s  pe r sanc tioned  streng th

3 .C lass ifica tion G roup  - B  (N on- G aze tted )
4. Scale  o f pay  
(G rade Pay, Band  
Pay)

6 tn C P C - PB-2 R s.9 ,300  -34 ,800 /-) w ith  G P  o f Rs. 4200 /- 
7th C PC  
Leve l -  6
Up g rada tion  to  be assessed  by the  D PC  as cons titu ted  by the 
ins titu te  fo r the  purpose.
A fte r 6 yea rs  o f regu la r serv ice , Sr. T e chn ica l A ss is ta n t shall 
m ove  to
Leve l-7  (G P  o f 4600 /-) w ith  sam e des igna tion .

5 .W h eth er  
se lection  post o r  
non se lec tion  
post

N on-S e lec tion  post.

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  35 Years

7.E d u catio n a l 
and o th er  
qu alifica tion s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
B E /B .T ech  in re levan t d isc ip line  w ith  1st C lass  o r equ iva len t 
g rade  from  a recogn ized  U n ive rs ity / institu te .
E xp erien ce :
5 yea rs  o f expe rience  as T echn ica l A ss is ta n t in re levan t fie ld  
O r
E ssen tia l:
F irs t C lass  D ip lom a in E ng inee ring /
T e ch n o lo g y  in re levan t fie ld  
E xperien ce :
6 yea rs  o f experience  as T e ch n ic ia n /T e ch n ica l A ss is ta n t in 

repu ta ted  Ins titu tions / Indus tries / ITIs etc.
D esirab le :
K now ledge  o f com pu te r app lica tions.

8. W h e th er age  
and ed u catio n a l 
qu alifica tion s  
prescribed  fo r  
DR w ill app ly  in 
case o f  
prom otees

A g e  bar: N ot A pp licab le  E duca tiona l Q ua lifica tion : A s  pe r R ow  7



9. P eriod  o f  
probation ,

1 y e a r and ex tendab le  by a n o th e r 1 y e a r fo r  d ire c t rec ru itm en t

lO .M ethod  o f  
R ecru itm en t : DR

D irec t re c ru itm e n t/ P rom otion

o r by p rom otion  
o r by depu tation  
o r tran s fe r and  
p ercen tag e  o f the  
vacan c ies  to  be  
filled  by vario u s  
m ethods

50%  by d ire c t rec ru itm en t 
50%  by p rom o tion  

In case  o f p rom otion:
Q u a lifica tio n : D ip lom a o r equ iva le n t in re levan t trade  o f 
E ng inee ring  /T ech n o lo g y  from  a recogn ized  board  w ith  firs t 
c lass 
O r
F irs t C lass  B. S c D egree in re levan t fie ld  from  a recogn ized 

U n ive rs ity / Institu te  in case  o f S c ience  D isc ip lines

E xp erien ce :
6 yea rs  as T echn ica l A ss is ta n t in th e  institu te .

11. In case  o f  
recru itm en t by  
dep u ta tio n / 
tran sfer, g rades  
from  w h ich  
d ep u ta tio n / 
tran s fe r to  be 
m ade

N ot app licab le

12 .lf D PC  ex is ts , 
w h at is its 
com position

A s  p e r ru les

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be co n su lted  
in m aking  
recru itm en t

N ot A p p lica b le
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R R s fo r N o n -T each in g  po sts  p ro p o sed  by G K C IE T

1. N am e o f the  
post

S u p erin ten d e n t

2. N u m b er o f  
posts

A s  p e r sanc tioned  strength

3 .C lass ifica tion G roup  - B  (N on-G aze tted)
4. Scale  o f pay  
(G rade Pay, B and  
Pay)

6tn C P C  PB-2 [Rs. 9300 -34800 /-)] w ith  G P  o f Rs. 4 200  /- 
7 th C P C  
Leve l - 6
Up g rada tion  to  be assessed  by th e  D PC  as cons titu ted  by the 
ins titu te  fo r the  purpose.
A fte r 6 yea rs  o f regu la r serv ice , S u p e rin te n d en t sha ll m ove to  
Leve l-7  (G P  o f 4600 /-) w ith  sam e des igna tion .

5 .W h eth er  
se lection  p o st o r  
non se lec tion  
post

S e lec tion  P ost ( fo r th e  posts  be ing  filled  on p rom o tiona l basis)

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  30 Y ears

7 .Educational 
and o th er  
qu alifica tio n s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
F irs t C lass  B ache lo r's  D egree  o r its e q u iva le n t from  a 
recogn ized  U n ive rs ity  o r Institu te  in an y  d isc ip line  
O r
M aste r's  D egree  in any D isc ip line  from  a recogn ized  U n ive rs ity  
o r Ins titu te  w ith  a t least 50%  m arks  o r e q u iva le n t g rade. 
D esirab le :
(i)K now ledge  o f com pu te r a p p lica tio n s / e -o ffice  system , W ord  

p rocess ing , S pread  S hee t e tc
8. W h e th e r age  
and ed u catio n a l 
qu alifica tio n s  
prescribed  fo r  
D R  w ill app ly  in 
case o f  
prom otees

A g e  bar: N ot A p p lica b le  Q ua lifica tion : as P er R ow  7

9. Period  o f  
probation ,

1 y e a r and ex tendab le  by a n o th e r I ye a r fo r d ire c t rec ru itm en t

10 .M ethod o f  
R ecru itm en t : DR  
o r by prom otion  
o r by dep u tatio n  
o r tran s fe r and  
p ercen tag e  o f the

50%  by d ire c t recru itm en t, fa iling  w h ich  by d e p u ta tio n / con trac t

50%  by p rom otion , fa iling  w h ich  by d e p u ta tio n /co n tra c t 
P ro m o tio n  :
E m p loyee  from  the  Institu te  se rv ing  as S e n io r A ss is ta n t w ith  6 
yea rs  expe rience  a t GP o f Rs. 2800/-, and fu lfilling  educa tiona l



vacan c ies  to  be  
filled  by various  
m ethods

q u a lifica tio n  m en tioned  in R ow  7 and w o rk in g  pe rfo rm ance  
record  (AP A R ).

11. In case  o f  
recru itm en t by 
dep u tatio n / 
tran sfer, g rades  
from  w h ich  
dep u tatio n / 
tran s fe r to  be 
m ade

D ep u ta tio n /C o n tract: O ffice rs  o f the  C en tra l/S ta te  G ovt, o r 
s im ila r o rgan ized  se rv ice s /sem i-G o v t./P S U /a u to n om o u s  
o rg a n iza tio n / U n ive rs ity  /  Ins titu te  o f na tiona l im portance :
(i) H o ld ing  ana logous  P ost o r one  leve l be low  Level 5 w ith  one 
ye a r experience .
(ii) Q ua lifica tion  & experience  as per R ow  7

12 .lf D PC  ex is ts , 
w h at is its  
com position

A s  pe r ru les

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be co n su lted  
in m aking  
recru itm en t

N ot A p p lica b le
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R R s fo r  N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f the  
po st

J u n io r E n g in eer (C ivil)

2. N u m b er o f  
posts

A s  p e r sanc tioned  streng th

3 . C lassifica tion
4. Scale  o f pay  
(G rade Pay, B and

G roup  - B  (N on-G aze tted)
6tn C P C  PB-1 [Rs. 5200 -20200 /-)] w ith  G P  o f Rs. 4200 /- 
7th C PC

Pay) Leve l - 6
Up g rada tion  to  be assessed  by the  D PC  as cons titu ted  by the 
ins titu te  fo r the  purpose.
A fte r 6 yea rs  o f regu la r serv ice , JE  sha ll m ove  to  
Leve l-7  (G P  o f 4600 /-) w ith  sam e des igna tion .

5 .W h eth er  
se lection  p o st or  
non se lec tio n  
po st

N ot app licab le .

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  30 years.

7 .E du cationa l 
and o th er  
qu alifica tion s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
D ip lom a  in C ivil E ng ineering  /  T e ch n o lo g y  o r e q u iva le n t w ith  firs t 
c lass  o r equ iva len t.

8. W h e th er age  
and ed u catio n a l 
qu alifica tio n s  
prescribed  fo r  
DR  w ill ap p ly  in 
case o f  
prom otees

N ot app lica tion

9. Period  o f  
probation ,

1 ye a r and ex tendab le  by a n o the r 1 y e a r fo r d ire c t rec ru itm en t

lO .M ethod  o f  
R ecru itm en t : DR  
o r by p rom otion  
o r by dep u tatio n  
o r tran s fe r and  
p ercen tag e  o f the  
vacan c ies  to  be  
filled  by various  
m ethods

D irec t rec ru itm en t

11. In case  o f N ot A p p lica b le



recru itm en t by 
d ep u ta tio n / 
tran sfer, g rades  
from  w h ich  
dep u tatio n / 
tran s fe r to  be  
m ade
12 .If D PC  ex is ts , 
w h at is its 
com position

N ot A p p lica b le

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be co n su lted  
in m aking  
recru itm en t

N ot A p p lica b le
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R R s fo r N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f the  
post

J u n io r E n g in eer (E lec trica l)

2. N u m b er o f  
posts

A s  pe r sanc tioned  streng th

3.C lass ifica tion G roup  - B  (N on -G aze tted )
4. Scale  o f pay  
(G rade Pay, Band  
Pay)

6th C P C  PB-1 [Rs. 5200 -20200 /-)] w ith  G P  o f Rs. 4 200  /- 
7th C P C  
Level - 6
Up g rada tion  to  be assessed by the  D PC  as cons titu ted  by the 
ins titu te  fo r the  purpose.
A fte r 6 yea rs  o f regu la r serv ice , JE  sha ll m ove  to  
Leve l- 7 (G P  o f 4600 /-) w ith  sam e des igna tion .

5 .W h eth er  
se lection  p o st or  
non se lec tion  
po st

N ot app licab le .

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  30 years

7 .E du catio nal 
and o th er  
qu alifica tion s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
D ip lom a  in E lectrica l E ng in e e rin g /T e ch n o lo g y  w ith  firs t c lass  o r 
equ iva len t.

8. W h e th e r age  
and ed u catio n a l 
qu alifica tion s  
prescribed  fo r  
DR  w ill app ly  in 
case o f  
prom otees

N ot A p p lica b le

9. Period  o f  
probation ,

1 ye a r and ex tendab le  by a n o the r 1 y e a r fo r d ire c t rec ru itm en t

10 .M ethod o f  
R ecru itm en t : DR  
o r by p rom otion  
o r by depu tation  
o r tran s fe r and  
percen tag e  o f the  
vacan c ies  to  be  
filled  by various  
m ethods

D irec t rec ru itm en t

11. In case  o f N ot A p p lica b le



recru itm en t by  
d ep u ta tio n / 
tran sfer, g rades  
from  w h ich  
d ep u ta tio n / 
tran s fe r to  be  
m ade
12 .lf D PC  exists, 
w h at is its  
com position

N ot A p p lica b le

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be co n su lted  
in m aking  
recru itm en t

N ot A p p lica b le
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R R s fo r  N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f the  
po st

S ystem  M an ag er

2. N u m b er o f  
posts

A s  p e r sanc tioned  streng th

3 .C lass ifica tion G roup  -A
4. Scale  o f pay  
(G rade Pay, B and  
Pay)

6th C P C  P B -3  [Rs. 15600-39100 /-)] w ith  G P o f Rs. 7600 /-

7th C PC
L e v e l- 1 2

5 .W h eth er  
se lection  post o r  
non se lec tion  
po st

N ot app licab le .

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  50 years

7 .E du cationa l 
and o th er  
qu alifica tio n s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
B .tech  in C om pu te r S c ience  and E ng inee ring  o r In fo rm ation  
T e ch n o lo g y  w ith  a t least 1st C lass o r e q u iv a le n t .

O r

M C A  o r M .S c .(C om pu te r S c ience) w ith  a t leas t 1st C lass or 
equ iva len t.

E xp erien ce :
5 yea rs  expe rience  in the  post ca rry ing  G P  o f Rs. 5400 /- (Level 
10 o f the  7 th C P S ? O r e qu iva len t in so ftw a re  and ne tw ork ing  in 
indus try /in s titu tion

D esirab le :
C an d ida tes  w ith  Ph.D  in the  re la ted  fie ld  sha ll be p re fe rred .

8. W h e th er age  
and ed u catio n a l 
qu alifica tio n s  
prescribed  fo r  
DR  w ill app ly  in 
case o f  
prom otees

N ot A p p lica b le

9. Period  o f  
probation ,

1 ye a r and e x tendab le  by a n o the r 1 y e a r fo r d ire c t recru itm ent.



10 .M ethod o f  
R ecru itm en t : DR  
or by p rom otion  
o r by depu tation  
o r tran s fe r and  
p ercen tag e  o f the  
vacan c ies  to  be  
filled  by various  
m ethods

D irec t re c ru itm e n t/ depu ta tion /con trac t.

11. In case  o f  
recru itm en t by

D ep u ta tio n  o r on C o n tra c t B asis

dep u tatio n / 
tran sfer, g rades  
from  w h ich  
d ep u ta tio n / 
tran s fe r to  be  
m ade

Q ua lifica tion , experience  and se lec tion  p rocess  a re  sam e as tha t 
o f R ow  7.

12 .If DPC ex is ts , 
w h a t is its 
com position

N ot A p p lica b le

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be co n su lted  
in m aking  
recru itm en t

N ot A p p lica b le
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R R s fo r  N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f the  
po st

D ata  O p era to r

2. N u m b er o f  
posts

A s pe r sanc tioned  streng th

3 .C lass ifica tion G roup  - B  (N on-G aze tted)
4. Scale  o f pay  
(G rade Pay, B and  
Pay)

6 tn CPC: PB-3 [Rs. 9300 -34800 /-)] w ith  G P  o f Rs. 4200  /-

7th C P C  :
Leve l -  6
U pg rada tion  to be assessed  by th e  D PC  as cons titu ted  by the 
Ins titu te  fo r th e  purpose:
A fte r 6 yea rs  o f regu la r serv ice , D ata  O p e ra to r sha ll m ove to 
Leve l-7  (G P  o f 4600 /-) w ith  sam e des igna tion .

5 .W h eth er  
se lection  p o st o r  
non se lec tio n  
post

N ot app licab le .

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  35 years

7 .E du cationa l 
and o th er  
qu alifica tion s  
req. fo r D irec t 
R ecru itm en t

E ssen tia l:

B C A  o r equ iva le n t w ith  1st c lass  o r e q u iva le n t from  recogn ized 
U n ive rs ity / Institu tion .

E xperien ce :
5 yea rs  e xpe rience  in da ta  p rocess ing  in re la ted  fie ld .

8. W h e th er age  
and ed u catio n a l 
qu alifica tion s  
prescribed  fo r  
DR w ill ap p ly  in 
case  o f  
prom otees

N ot A p p lica b le

9. P eriod  o f  
probation ,

1 ye a r and ex tendab le  by a n o th e r 1 ye a r fo r d ire c t rec ru itm en t

lO .M ethod  o f  
R ecru itm en t : DR  
o r by p rom otion  
o r by depu tation  
o r tran s fe r and

D irec t re c ru itm e n t/ depu ta tion /con trac t.



p ercen tag e  o f the  
vacan c ies  to  be 
filled  by vario u s  
m ethods
11. In case  o f  
recru itm en t by 
d ep u ta tio n / 
tran sfer, g rades  
from  w h ich

D ep u ta tio n  o r on C ontract:
O ffice rs  o f the  C entra l /S ta te  G ovt, o r s im ila r o rgan ized  
se rv ice s /sem i-G o v t./P S U / au to n om o u s  o rg a n iza tio n / U n ive rs ity / 
Ins titu te  o f na tiona l im portance :

d ep u ta tio n / 
tran s fe r to  be

(i)H o ld ing  a na logous  post

m ade (ii)Q ua lifica tion  and experience  as p e r R ow  7.

12 .lf D PC  ex is ts , 
w h a t is its  
com position

N ot A p p lica b le

13.
C ircu m stan cses  
in w h ich  U P S C  is 
to  be co n su lted  
in m aking  
recru itm en t

N ot A p p lica b le



: 14
R R s fo r N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f the  
po st

F o rem an

2. N u m b er o f  
posts

A s  p e r sanc tioned  streng th

3 .C lass ifica tion G roup  - B  (N on -gaze tted )
4. S cale  o f pay  
(G rade Pay, B and  
Pay)

6 th C PC: PB-2 [Rs. 9 ,300 -34 ,800 /-)] w ith  G P  o f Rs. 5400 /-

7th C P C
Leve l -  9

5 .W h eth er  
se lection  p o st o r  
non se lec tio n  
po st

N on-S e lec tion  post

6. A ge lim it fo r  
d irec t
recru itm en t

N ot A p p lica b le

7 .E du catio nal 
and o th e r  
qu alifica tio n s  
req. fo r D irect 
R ecru itm en t

E ssen tia l:
B .Tech  in re levan t d isc ip line  o f E ng inee ring  /T e ch n o lo g y  o r its 
e q u iva le n t w ith  60%  m arks from  a recogn ized  U n ive rs ity  or 
Institu te .
O r
3 yea rs  D ip lom a in re levan t d isc ip lin e  o f 
E ng in e e rin g /T e ch n o lo g y  o r its e q u iva le n t w ith  60%  m arks from  a 
recogn ized  U n ive rs ity  o r Institu te.

E xperien ce :
5 yea rs  as Techn ic ian /S r. T e ch n ic ia n  o r Labo ra to ry / Sr. 
T e ch n ica l/T e ch n ica l A ss is ta n t in w o rksh o p s /la b o ra to rie s  o f 
re levan t d isc ip line  in Indus tries / U n ive rs ities /T echn ica l 
Ins titu tions  a t G P  o f R s.4200 /- o r e q u iva le n t fo r those  having  B. 
Tech  D egree  
O r
8 yea rs  as T echn ic ian /S r. T echn ic ian  o r Labora to ry /S r. 
T e ch n ica l/T e ch n ica l A ss is ta n t in w o rksh o p s /la bo ra to ries  o f 
re levan t d isc ip line  in indus trie s / U n ive rs ities /T echn ica l 
ins titu tions  a t G P o f Rs. 42 00 /- o r e q u iva le n t fo r those  having 
D ip lom a  D egree.
D esirab le :
K now ledge  o f co m p u te r based  app lica tion  in re le va n t fie ld .

8. W h e th er age  
and ed u catio n a l 
qu alifica tio n s

A g e  bar: N ot A pp licab le
Q ua lifica tion  & e xpe rience  as pe r R ow  10



prescribed  fo r  
DR w ill ap p ly  in 
case o f  
prom otees
9. Period  o f  
probation ,

N ot app licab le

lO .M eth o d  o f  
R ecru itm en t : DR  
o r by p rom otion  
o r by dep u tatio n  
o r tran s fe r and  
p ercen tag e  o f the

50%  by d ire c t rec ru itm en t fa iling  w h ich  by d e p u ta tio n  /con tract. 
50%  by p rom otion , fa iling  w h ich  by d e pu ta tion /con trac t.
In c ase  o f p rom otion
Q ua lifica tion  and experience  as per R ow  7.
In case  o f d ep u ta tio n /co n trac t:

vacan c ies  to  be  
filled  by various  
m ethods

O ffice rs  o f the  C entra l /s ta te  G ovt, o r s im ila r o rgan ized  
se rv ice s /sem iG o v t./P S U /a u to n o m o u s  
o rg an iza tion /U n ive rs ity /ln s titu te  o f na tiona l im portance .

H o ld ing  ana logous  post

E duca tiona l qua lifica tion  and e xpe rience  as p e r R ow  7.

11. In case  o f  
recru itm en t by  
dep u tatio n / 
tran sfer, g rades  
from  w h ich  
d ep u ta tio n / 
tran s fe r to  be  
m ade

D ep u ta tio n  o r on C o n trac t B asis
A s  pe r R ow  10 (ii)

12 .lf D PC  ex is ts , 
w h a t is its  
com position

A s  pe r ru les.

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be consu lted  
in m aking  
recru itm en t

N ot A p p lica b le



: 15
R R s fo r  N o n -T each in g  posts  p ro p o sed  by G K C IE T

1. N am e o f the  
po st

T ech n ica l A ss is ta n t

2. N u m b er o f  
posts

A s  pe r sanc tioned  streng th

3 .C lass ifica tion G roup  -C
4. Scale  o f pay  
(G rade Pay, B and  
Pay)

6th C PC : PB-1 [Rs. 5200 -20200 /-)] w ith  G P  o f Rs. 2800  /-

7th C PC :
Leve l -  5
U pg rada tion  to  be assessed  by the  D PC  as cons titu ted  by the 
Ins titu te  fo r the  purpose:
A fte r 6 yea rs  o f regu la r serv ice , D ata  O p e ra to r sha ll m ove to 
Leve l-8  (G P  o f 4200 /-) w ith  sam e des igna tion .

5 .W h eth er  
se lection  p o st o r  
non se lec tion  

_Post_______________

N ot app licab le .

6. A ge lim it fo r  
d irec t
recru itm en t

N ot exceed ing  30 years

7 .E d u catio n a l 
and o th er  
qu alifica tio n s  
req. fo r D irec t 
R ecru itm en t

E ssen tia l:
D ip lom a  o r e qu iva len t in re levan t tra d e  o f 
E ng in e e rin g /T e ch n o lo g y  from  a recogn ized  board  w ith  exce llen t 
a ca de m ic  record.

O r

F irs t C lass  B .S c D egree  in re levan t fie ld  from  a recogn ized 
U n ive rs ity /ln s titu te  in case  o f S c ience  D isc ip lines .

D esirab le :
P re fe rab le  w ith  expe rience  in re levan t fie ld /trade .

K now ledge  o f com pu te r app lica tion .

8. W h e th e r age  
and ed u catio n a l 
qu alifica tio n s  
prescribed  fo r  
DR w ill app ly  in 
case o f  
prom otees

N ot A p p lica b le



9. Period  o f  
probation ,

1 ye a r and ex tendab le  by a n o the r 1 y e a r fo r d ire c t rec ru itm en t

10 .M ethod o f  
R ecru itm en t : D R  
o r by p rom otion  
o r by depu tation  
o r tran s fe r and  
p ercen tag e  o f the  
vacan c ies  to  be  
filled  by vario u s  
m ethods

D irec t rec ru itm en t

11. In case  o f  
recru itm en t by  
d ep u ta tio n / 
tran sfer, g rades  
from  w h ich  
d ep u ta tio n / 
tran s fe r to  be  
m ade

N ot A p p lica b le

12 .lf D PC  ex is ts , 
w h a t is its  
com position

N ot A p p lica b le

13.
C ircu m stan cses  
in w h ich  U PSC  is 
to  be co n su lted  
in m aking  
recru itm en t

N ot A p p lica b le


