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Annexure-I

1. Recruitment Rules for the post of'Registrar' in GKCIET, Malda

1. N am e o f the p o st Registrar2. No o f Posts One3. Classification G roup  -  A4. Scale o f Pay 6th CPC P B -4  fR s. 37400 -  67000) w ith  G rad e Pay o f Rs. 1 00 00/-7th CPC Level -  145. W h eth er selectio n  p o st or non selection  p o st A s A p p licab le
6. A ge lim it for d irect recru itm en t N ot exceeding 57 years
7. Ed u cation al and other q u alification s requ ired  for d irect recru itm en t

N ot A p p licab le
8. W h eth er age and education al qualifications p rescrib ed  for direct recru itm en t w ill ap p ly  in case o f p rom otees

N ot A p p licab le

9. Period o f p robation , if any N ot A p p licab le
10. M ethod o f recru itm en t: w h eth er b y  direct recru itm en t or by d ep u tatio n /con tract and p ercen tage o f the vacan cies to be filled  by various m ethods

D ep u tatio n /co n tract basis for a p eriod o f 5 years or till attain in g the age o f 62 years w h ichever is earlier, or as fixed b y  Govt, o f  India by ord ers issued in this regard from  tim e to tim e.

11. In case o f recru itm en t by d ep utation/ contract, g rad es from  w hich d ep u tation / con tract to be m ade
Deputation/Contract Basis:O fficers u n d er the C en tral/State  G o v ern tm en ts / U n iversities / R ecogn ized R esearch Institutes or In stitu te  o f N ational Im portan ce or Govt. L ab o rato ry  or PSU:
Essential:M aster's D egree in any discip lin e w ith  at least 55%  m arks or its eq u ivalen t grade 'B' in the UGC 7 p oin t scale from  a recogn ized  U n iversity/In stitu te .
Experience:i) H olding A n alo gou s post.ii) A t least 15 years experience as A ssista n t P rofessor in the A G P  o f Rs. 7000/- [Level 11 o f the 7th CPC) and above or w ith  8 years o f service in the A G P  o f Rs. 80 0 0 /- [Level 12 o f the 7th CPC) and above in clu d in g  as A sso ciate  P rofessor along w ith  3 years experience in ed u cation al ad m in istratio n

Page 7 of 36



Or .iii] C om parable exp erien ce in research  estab lish m en t and/orother in stitu tion s o f higher education  Oriv) 15 years o f ad m in istrative exp erien ce, o f w h ich  8 years shall be as D ep u ty  R egistrar (of w h ich  3 years in the GP o f Rs. 8 70 0/-, Level 13 o f the 7th CPC) or equivalent.
Desirable:i) Q ualification  in the area o f M a n a g e m e n t/ E n g in e e n n g / L a wii) E xp erience in com p u terized  ad m in istratio n / legal /fin an cial/estab lish m en t m atters.12. If DPC exists w h a t is itsrrnrm n a tio n N ot A p p licab le

13. C ircu m stan ces in w hich  U PSC is to be co n su lted  in m akin g recru itm en t
N ot app licable

_______-_____________________________________________ ____________________________ ____________________
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Annexure-I

2. Recruitment Rules for the post of Deputy Registrar' in GKCIET, Malda

1 Deputy R e g i s t r a r --------------------------------------------1.2 No o f Posts A s Der san ction ed strength  ---------------------------------------3. Classification G roup  - A4. 6th CPC PR 3 fR s  1 .5 6 0 0 - 391001 w ith  G rade Pay o f Rs. 760 0/-.bcaie or ra y 7th CPC Level -  12
U pgradation to be assessed b y  the D P C  as co n stitu ted  by the 
In stitute f o r  the purpose:

A fte r  5 y e a r s  o f  reg u la r service , D ep u ty  R eg istra r shall 
m ove to Level-1 3  (G P  o f  8700/ - ]  an d  re-desig n a ted  as 
jo in t Reqistrar. --------------------5. W h eth er selection  p o stn r  n n n  Qplertion D O S t As A p p licab le

6. A ge lim it for direct N ot exceeding 50 years
7. Ed u cation al and other q u alification s req u ired  for direct recru itm en t

Fssential *M aster's D egree in an y d iscip lin e w ith  at least 55%  m ark s or its eq u ivalen t grade in the C G P A /grad e ‘B ’ in the UGC 7 p oin ts scale from  a reco gn ized  U n iversity/In stitu te .
Experience:i) A t least 9 years experience as A ssista n t Professor in the A G r  o f Rs. 6000/- [Level 10 o f the 7th CPC) an d  above along w ith  3 years experience in ed u cation al ad m in istratio nOrii) Com parable exp erien ce in research  e stab lish e m e n t / in d u stry  an d /or other in stitution s o f h igher educationOr .iii) 5 years o f adm in istrative exp erien ce as A ssista n t R egistrar(GP o f Rs. 5400/-, Level 10 o f 7th CPC) or eq u iv alen t p o st 
Desirable:i) Q ualification  in area o f M a n a ge m e n t/E n g in e e rin g /L a wii) E xp erience o f com puter a p p licatio n s/e-office  system .iii) E xp erience in estab lish m en t/acad em ic/fin an cia l ad m in istration  in acad em ic or research  o g a n izatio n s.------------- .—8. W h eth er age and education al qualifications p rescrib ed  for direct recru itm en t w ill ap p ly  in the case o f p rom otees

A ge Bar: N ot A p p licable Q ualification: A s per Row  7.
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9. Period o f p robation , if any 1 year and exten dable b y  another 1 year for d irect recru itm en t
10. M ethod o f recru itm en t: w h eth er b y  direct recru itm en t or b y  d ep u tatio n /con tract and p ercen tage o f the vacan cies to be filled  by vario u s m ethods

50%  by d irect recru itm en t, failin g  w h ich  th ro ugh  dep u tation  / contract.50%  by p rom otion , failin g  w hich  th ro u g h  d ep u tatio n / contract.

11. In case o f recru itm en t by dep utation / co n tract/p ro m o tion , grad es from  w hich  dep u tation / co n tract/p ro m o tion  to be m ade

Deputation/Contract BasisO fficers u n d er the C en tral/State  G o v ern tm en ts / U n iversities / U n iv ersity  level Institution or Institute o f N ational Im p ortan ce or PSU /Industry:i) H olding A n alo gou s post.ii) Q ualification  &  exp erien ce as per R ow  7
Promotion(i) A ssista n t R egistrar w ith  regu lar service  o f 5 years w ith  GP o f Rs. 5400/- (Level 10 o f 7th CPC) and w o rk in g  p erfo rm an ce record (APAR)(ii) Q ualification  as per Row  7

12. If  a DPC exists w h at is its com position A s p er rules.
13. C ircu m stan ces in w hich  U PSC is to be con su lted  in m akin g recru itm en t

N ot A p p licab le
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Annexure-I

3. Recruitment Rules for the post of'System Manager’ in GKCIET, Malda

1. Nam e o f the p o st System ManagerNo o f Posts A s per sanctioned strength3 Classification G roup - /4. Scale o f Pay 6th CPC P B -3  fR s. 15600 -  39100) w ith  G rade Pay o f Rs. 7600/-.7th CPC Level -  125. W h eth er selection  p ost or non selection  p o st Selection  Post
6. A ge lim it for direct recru itm en t N ot exceed in g 50 years
7. Ed u cation al and other q u alification s req u ired  for direct recru itm en t

Essential:B achelor's & M aster’s Degree in C o m p u ter Science &  E ngineering/ T ech n o lo gy /In fo rm ation  T ech n o lo g y  w ith  at least 1 st C lass or eq u ivalen t either in B E /B T ech or M E/M T ech.
Experience:5 years experience in the p o st carryin g  GP o f Rs. 540 0 /- (Level 10 o f the 7 th CPC) or eq u ivalen t in softw are an d  n etw o rkin g  in in d u stry/in stitu tio n
Desirable:C an d id ates w ith  PhD in the related field  shall be p referred .8. W h eth er age and education  qu alification  p rescrib ed  for direct recru itm en t w ill ap p ly  in the case of p rom otees

N ot A p p licab le

9. Period o f p rob ation , if any 1 year and exten dable by another 1 year for d irect recru itm en t
10. M ethod o f recru itm en t: w h eth er b y  direct recru itm en t or b y  d ep u tatio n /con tract and p ercen tage o f the vacan cies to be filled  b y  vario u s m ethods

D irect recru itm en t, failing w hich th ro u g h  d ep u tatio n /con tract.

11. In case o f recru itm en t by dep utation / contract, g rad es from  w hich  d ep u tatio n / contract to be m ade
Deputation or on Contract BasisQ u alification , experience and selection  p ro cess are sam e as th at o f R ow  7.
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12. If  a DPC exists w h at is its com position N ot A p p licab le
13. C ircu m stan ces in w hich U PSC is to be co n su lted  in m akin g recru itm en t

N ot A p p licab le

\
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Annexure-I

4. Recruitment Rules for the post of'Assistant Registrar' in GKCIET, Malda

1. N am e o f the p o st Assistant Registrar2. No o f Posts A s per san ction ed strength3. Classification G roup  --A4. Salary o f Pay 6th CPC PB-3 fR s.1 5 6 0 0 -3 9 1 0 0 /-) w ith  GP o f Rs. 5400/-7th CPC Level -  10
U pgradation to be a ssessed  b y  the D P C  as co n stitu ted  by  
the In stitute f o r  the purpose:

A fte r  5  y e a r s  o f  reg u la r service, A ss ista n t R eg istra r shall 
m ove to Level-11 fG P  o f 6600/-) w ith sam e designation.5. W h eth er selectio n  p o st or non selection  p o st A s App icable

6. A ge lim it for direct recru itm en t N ot exceeding 35 years
7. Ed ucational and other q u alification s req u ired  for d irect recru itm en t

Essential:M aster’s d egree in an y discip lin e w ith  at least 55%  m arks or its eq u ivalen t G rade in the C G P A /U G C  7 p o in t scale from  a reco gn ized  U n iversity/In stitu te .OrE m p loyees o f the Institute servin g  as Su p e rin te n d e n t w ith  8 years o f experience in GP o f Rs. 4 2 0 0 /- or 5 years o f experien ce in GP o f Rs. 48 0 0 /- and fu lfillin g  essential ed u cation al qualification  and w o rkin g  p erform an ce record  (APAR).
Desirable:i) Q ualification  in area o f M an a ge m e n t/E n g in e e rin g /L a wii) E xp erience o f com p u ter ap p lica tio n s/e-o ffice  system .iii) E xp erience in e stab lish m en t/acad em ic/fin an cia l ad m in istratio n  in acad em ic or research  ogan ization s.8. W hether age and ed ucation al qualifications p rescrib ed  for direct recru itm en t w ill ap p ly  in the case o f prom otees

A ge bar: N ot A p p licableQ u alification  & experience as per R ow  11

9. Period o f p rob ation , if  any 1 year and exten dable by another 1 year for d irect recru itm en t
10. M ethod o f recru itm en t w h eth er b y  direct recru itm en t or by p rom otion  or by

D irect recru itm en t/p ro m o tio n , failin g  w hich  by d ep u tatio n /con tract
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d ep u tatio n /con tract and p ercen tage  o f the vacan cies to be filled  by various m ethods
75%  by direct recru itm en t, failing w hich  b y  d ep u tatio n /co n tract 25%  by p rom otion , failing w hich b y  d ep u tatio n /co n tract

11. In case o f recru itm en t by p rom otion / dep u tatio n /con tract, grad es from  w hich  p rom o tio n /d ep u tatio n  to be m ade

Promotion(i) Em p loyees o f the Institute servin g  as Su p e rin te n d e n t w ith  8 years of experience in GP o f Rs. 4 2 0 0 /- or 5 years o f experience in GP o f Rs. 48 0 0 /- an d  fu lfillin g  essential education al q u alification  and w o rk in g  p erfo rm an ce record (APAR).(ii) Q ualification  as per Row  7.
Deputation/Contract BasisO fficers u n d er the Central/State  G o vern tm en ts / U n iversities / U n iversity  level Institution  or Institute  o f N ation al Im portan ce or Govt. L ab oratory  or PSU:i) H olding A n alo gou s post.ii) Q u alification  as per Row  7.12. I f  a DPC exists w h at is its com position A s per rules.

13. C ircu m stan ces in w hich U PSC is to be con su lted  in m akin g recru itm en t
N ot A p p licab le
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Annexure-I

5. Recruitment Rules for the post o f‘Assistant Librarian in GKCIET, Malda

1. Name of post Assistant Librarian
2. N u m b er o f Posts A s ner sanctioned strength
3. Classification G r o u p - A
4. Scale o f Pay 6th CPC PB-3 (Rs. 156 00 -3 9 1 0 0 /-) w ith  GP o f Rs. 5400/-7th CPC Level -  10

U pgradation to be a ssessed  b y  the D P C  as constitu ted  
b y the Institute fo r  the p u rpose:

A fte r  5  y e a r s  o f  reg u la r service , A ssista n t L ibrarian  
sha ll m ove to Level-11 (G P  o f  6600/-) w ith sa m e  
designation.

5. W h eth er selectio n  p ost or n o n -selectio n  p o st As applicable
6. A ge lim it for direct recru itm en t N ot exceeding 35 years
7. Ed u cation al and other q u alificatio n s requ ired  for direct recru itm en t

Essential:i) A  M aster’s Degree in L ib rary  Science / Inform ation  Science/ D ocum en tation  Science or an equivalen t p ro fessio n al degree w ith  at least 60%  m arks or its equivalent grad e [6.5 in 10 p o in t scale) or e q u iv alen t grade o f ‘B’ in the UGC 7 p oin t scale.ii) Q u alified  in the national level te st such as N E T /SL E T /SE T  conducted for the p u rp ose b y  the UGC or an y other agen cy app roved by the UGC.
Desirable:(i) K now ledge o f co m p u ter/co m p u terize d  lib rary  service(ii) PG D ip lom a in L ibrary A u tom atio n  and N etw o rkin g  or PG D CA  or equivalent.

(iii) Candidate with higher degree (PhD or equivalent) in 
a relevant Discipline shall be preferred.

8. W h eth er ed u cation al and other q u alificatio n s p rescrib ed  for direct recru itm en t w ill a p p ly  in the case o f prom otees.
N ot A p p licab le

9. Period o f p rob ation , if any 1 year and exten dable by another 1 yea r for d irect recru itm en t
10. M ethod o f recru itm en t: w h eth er b y  direct req u irem en t or b y  d ep u tatio n /con tract and

D irect recru itm en t, failing w hich  on d ep u tatio n /con tract.
_____________________________ _____ __________________________________________
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p ercen tage o f the posts to be filled  b y  various m ethods.
11. In case o f recru itm en t by dep u tatio n /con tract, g rad es from  w hich  d ep u tatio n /co n tract to be m ade.

Deputation/Contract BasisO fficers under the C en tral/State  G o vern tm en ts / U n iversities / U n iversity  level Institution  or Institute  o f N ational Im portance or PSU:i] H olding A n alo gou s post.ii] Q ualification , experience and selection  p rocess are sam eas that o f Row  7.
12. I f  a D ep artm en tal Prom otion  C om m ittee exists w h at is its com position .

N ot A p p licab le
13. C ircu m stan ces in w hich U nion Public Service C om m ission  to be con su lted  in m akin g recru itm en ts.

N ot A p p licab le

& 3
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Annexure-I

6. Recruitment Rules for the post of'Foreman' in GKCIET, Malda

1. N am e o f the Post Foreman
2. N u m b er o f posts A s per san ction ed strength
3. Classification Group -  B
4. Scale o f p ay 6th CPC PB -  2 fR s.9 ,3 0 0  -3 4 ,8 0 0 / -] w ith  GP o f Rs. 5400/-7th CPC Level -  9
5. W h eth er Selection  Post or n on -Selection  Posts A s A p p licab le
6. A ge lim it for direct recru itm en t N ot A p p licab le
7. Ed u cation al an d  other q u alificatio n s required for d irect recru itm en t

Essential:B. Tech in relevan t discip lin e o f E n gin e erin g /T e ch n o lo g y  or its eq u ivalen t w ith  60%  m arks fro m  a reco gn ized  U n iv ersity  or Institute.Or3 years D ip lom a in relevan t d iscip lin e o f E n g in e erin g /T e ch n o lo g y  or its eq u ivalen t w ith  60%  m arks from  a reco gn ized  U n iversity  or Institute.
Exnerience:5 years as T ech n ician /Sr. T ech n ician  or Laboratory/Sr. T ech n ical/T ech n ical A ssista n t in w o rksh o p s/lab o rato ries  o f relaven t d iscip line in In d u stries/ U n iversities/T ech n ical In stitu tion s at GP o f Rs. 420 0 /- or eq u ivalen t for th o se h avin g B. T ech  D egree Or8 years as T ech n ician /Sr. T ech n ician  or Laboratory/Sr. T ech n ical/T ech n ical A ssista n t in w o rksh o p s/lab o rato ries  o f relaven t discip lin e in In d u stries/ U n iversities/T ech n ical In stitu tion s at GP o f Rs. 420 0 /- or e q u iv alen t for th ose having D ip lom a Degree
Desirable:K now ledge o f com p u ter based ap p lication s in relevan t field.

8. W h eth er age and education al q u alification s p rescrib ed  for direct recru itm en t w ill app ly  in case o f p rom otees
A ge bar: N ot A p p licableQ u alificatio n  &  experience as per R ow  10

9. Period o f p rob ation , if any N ot A p p licab le



10. M ethod o f recru itm en t: w h eth er b y  direct recru itm en t or by p rom otion  or b y  d ep u tatio n /con tract & p ercen tage o f the vacan cies to be filled  b y  vario u s m ethods

50%  b y direct recru itm en t, failin g  w h ich  b y  dep u tatio n /con tract. 50%  b y p rom otion , failing w hich  by d ep u tatio n /con tract.
fil In case of nromotion:Q u alificatio n  and experience as per R ow  7.
(iii In case of deputaion/contract:O fficers o f the C entral/State Govt, or sim ilar organ ized  serv ices/sem i-G o v t./P SU /au to n o m o u s organ izatio n / U n iversity  /In stitu te  o f national im portance: i) H olding analogous p ostiH Ed ucational q ualification  and experien ce as per Row  7.

11. In case o f recru itm en t Deputation/Contract:b y dep utation / contract, g rad es from  w hichd ep u tatio n /con tract to be m ade
A s per Row  10(ii}.

12. If  DPC exists, w h at is its com position A s per rules.
13. C ircu m stan ces in w hich  U PSC is to be con su lted  in m aking recru itm en t

N ot A p p licab le
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Annexure-I

7. Recruitment Rules for the post o f ‘Data Operator’ in GKCIET, Malda

1. N am e o f the p ost Data Operator2. No o f Posts As per san ction ed strength3. C lassification Group - B4. Scale o f Pay 6th CPC PB-2 fR s. 930 0-3 4 8 0 0 ) w ith  GP o f Rs. 420 07th CPC Level -  6
U pgradation to be a ssessed  b y  the D P C  as constitu ted  
b y the In stitute f o r  the p u rpose:

A fte r  6 y e a r s  o f  reg u la r service, D ata  O p era tor  
sha ll m ove to Level-8  (G P  o f  48 00/-) w ith sam e  
designation.5. W h eth er selection  p o st or non selection  p o st Selection  Post

6. A ge lim it for direct recru itm en t N ot exceeding 35 years
7. Ed u cation al and other q u alificatio n s required for d irect recru itm en t

Essential:B E/B .Tech or eq u iavelen t in C o m p u ter Scien ce/In fo rm atio n  T ech n o lo gy  w ith  1st Class or eq u iv alen t grade from  a recogn ized  U n iv ersity/ ln stitu tio n .OrM CA /M . Sc. in C o m p u ter Scien ce/ Inform ation  T ech n o lo gy  w ith  1st Class or eq u ivalen t grade from  a reco gn ized  U n iversity/ ln stitu tio n .
Experience:5 years experience in data p ro ce ssin g  in related  field.

8. W h eth er age and ed u cation al q u alification s p rescrib ed  for direct recru itm en t w ill app ly  in case o f p ro m o tees

N ot A p p licab le

9. Period o f p rob ation , if any 1 year and exten dable b y  an oth er 1 year for direct recru itm en t
10. M ethod o f recru itm en t w h eth er b y  direct recru itm en t or by d ep u tatio n /con tract and p ercen tage o f the vacan cies to be filled  by vario u s m ethods

D irect recruitm ent, failing w hich  by d e p u ation /co n tract
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11. In case o f recru itm en t b y  d ep u tation / contract, g rad es from  w hich  d ep u tation  /co n tract to be m ade
Denutation/Contract:O fficers o f the Central/State  Govt, or sim ilar organ ized  serv ices/sem i-G o v t./P SU /au to n o m o u s organ ization / U n iversity  /Institute  o f national im p ortance: i] H old in g analogous p o st if) Q u alification  and exp erien ce as per R ow  7.12. If  DPC exists, w h at is its com position N ot A p p licab le

13. C ircu m stan ces in w hich U PSC is to be co n su lted  in m akin g recru itm en t
Not A p p licab le
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Annexure-I

8. Recruitment Rules for the post o f ‘Superintendent’ in GKCIET, Malda

1. N am e o f the p o st Superintendent
2. No o f Posts A s per sanctioned strength
8. C lassificatio n Group - B
4. Salary o f Pay 6th CPC PB-2 fR s. 9300-34800/-1 w ith  GP o f Rs. 420 0 /-7th CPC Level -  6

U pgradation to be assessed  b y  the D P C  as constitu ted  
by the Institute f o r  the p u rpose:

A fte r  6 y e a r s  o f  reg u la r service , S u p erin ten d en t  
shall m ove to Level-8  (G P  o f  4800/-) w ith sam e  
designation.

5. W h eth er selection  p o st or non selection  p o st
Selection  Post

6. A ge lim it for direct recru itm en t N ot exceeding 30 years
7. E d u catio n al and other q u alificatio n s req u ired  for direct recru itm en t

Essential:First Class B achelor’s D egree or its eq u ivalen t from  a recogn ized  U n iversity  or In stitu te  in an y discip lin e w ith  good acad em ic record.OrM aster’s Degree in any D isciplin e from  a reco gn ized  U n iversity  or Institute w ith  at least 50%  m arks or eq u ivalen t grade
Desirable:(i) K now ledge o f com puter app licatio n s/ e-office system , W ord  p rocessin g, Spread Sheet etc.

8. W h eth er age and ed ucation al q u alificatio n s p rescrib ed  for direct recru itm en t w ill a p p ly  in the case o f p rom otees

A ge bar: Not A p p licable  Q ualification: as per Row  7.

9. Period o f p robation , if  any 1 year and exten dable b y  an oth er 1 year for d irect recru itm en t
10. M ethod o f recru itm en t: w h eth er b y  direct recru itm en t/p ro m o t ion or byd ep u tatio n /con tract

50%  by direct recru itm en t, failin g  w hich  b y  dep utation / contract50%  b y p rom otion , failing w hich  by d ep u tatio n /co n tract
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and p ercen tage  o f the v a ca n cies  to be filled  b y  variou s m ethods
11. In case o f recru itm en t by dep utation  / con tract/p ro m o tion , grad es from  w hich d ep u tation / co n tract/p ro m o tion  to be m ade.

PromotionEm p loyees from  the Institute servin g  as U D C w ith  6 years experience at GP o f Rs. 2 80 0/-, and fu lfillin g  ed u cation al q ualification  m en tion ed  in R ow  7 and w o rk in g  p erfo rm en ce record (APAR).
Deputation /Contract:O fficers o f the Central/State  Govt, or sim ilar organ ized  serv ices/sem i-G o v t./P SU /au to n o m o u s o rgan izatio n / U n iversity  /In stitu te  o f national im p ortance: i] H olding analogous p o st if) Q ualification  &  exp erien ce as p er R ow  7

12. If  a DPC exists w hat is its com position A s per rules.
13. C ircu m stan ces in w hich  U PSC is to be co n su lted  in m akin g recru itm en t

Not A p p licab le
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Annexure-I
9. Recruitment Rules for the post of'Senior Technical Assistant’ in GKCIET, Malda

1. N am e o f the Post Senior Technical Assistant
2. N u m b er o f posts A s per sanction strength
3. C lassification G roup - B
4. Scale o f Pay 6th CPC PB -  2 fR s.9 ,3 0 0  -3 4 ,8 0 0 / -! w ith  GP o f Rs. 4200/-.7th CPC Level -  6

Upgradation to be assessed  b y  the D P C  as co n stitu ted  
by the In stitute f o r  the p u rpose:

A fte r  6 y e a r s  o f  reg u la r service , Sr. Technical 
A ssista n t sh a ll m ove to L ev el-8  (G P  o f  4800 /-)  
w ith sam e designation .

5. W h eth er Selection  Post or n o n -Selectio n  Posts
Selectio n /P rom o tio n

6. A ge lim it for direct recru itm en t N ot exceeding 35 years.
7. E d u catio n al and other q u alificatio n s req u ired  for direct recru itm en t

Essential:B E/B Tech in relevan t d iscip lin e w ith  1st C lass or equivalen t grad e from  a recogn ized  U n iversity/In stitu te
Experience:5 years o f experience as T ech n ical A ssista n t in releven t field. 
Or
Essential:F irst Class D ip lom a in E n g in e erin g /T e ch n o lo g y  in releavan t field  w ith  good acad em ic record .
Experience:6 years o f experience as T ech n ician /T ech n ical A ssista n t in rep u tated  In stitu tio n s/ln d u stries/IT Is  etc.
Desirable: *K now ledge o f co m p u ter ap p lication s.

8. W h eth er age and ed u cation al q u alificatio n s p rescrib ed  for direct recru itm en t w ill ap p ly  in the case o f p rom otees

A ge bar: N ot A p p licableE d ucational Q ualification: A s per R ow  7.
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9. Period o f p robation , if anv 1 year and exten dable b y  an oth er 1 y ea r for direct recru itm en t
10. M ethod o fr e c r u itm e n t: w h eth er b y  d irect recru itm en t or by p ro m o tio n  or by d e p u ta tio n /co n tra ct & p ercen tage  o f the vacan cies to be filled  b y  vario u s m ethods

D irect recru itm en t/p ro m o tio n
50%  b y direct recru itm en t 50%  b y p rom otion

11. In case o f recru itm en t b y  p rom otion , grad es from  w hich  p ro m o tio n  to be m ade
In case of Dromotion:

Qualification: D ip lom a or eq u ivalen t in relevan t trad e o f E n gin eerin g/T ech n o lo gy  fro m  a reco gn ized  board w ith  excellent acad em ic record.OrFirst C lass B. Sc D egree in releven t field  from  a recogn ized  U n iversity/In stitu te  in case o f Science D isciplines.
Experience: 6 years as T echn ical A ssista n t in the Institute.

12. If  DPC exists, w h at is its com position A s per rules.
13. C ircu m stan ces in w hich  U PSC is to be co n su lted  in m akin g recru itm en t

Not A p p licab le
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Annexure-I

10. Recruitment Rules for the post o f ‘Technical Assistant* in GKCIET, Malda

1. N am e o f the p o st Technical Assistant
2. No o f Posts A s per sanctioned strength
3. Classification G roup - C
4. Salary o f Pay 6th CPC P B -lfR s . 520 0-2 0 2 0 0 /-) w ith  GP o f Rs. 2800/-7th CPC Level -  5

Upradatiort to be assessed  b y  the D P C  as constitu ted  
b y the In stitute f o r  the p u rpose:

A fte r  6 y e a r s  o f  reg u la r service , Tech. A ssista n t  
sha ll m ove to Level-6  (G P o f  4200/-) with sam e  
designation.

5. W h eth er selectio n  p o st or non selection  p o st Selection  Post
6. A ge lim it for direct recru itm en t N ot exceeding 30 years
7. Ed u cation al and other q u alificatio n s required for direct recru itm en t

Essential:D ip lom a or eq u ivalen t in releven t trad e o f E n gin eerin g/T ech n o lo gy  fro m  a reco g n ized  board w ith  excellent acad em ic record.OrFirst Class B. Sc D egree in releven t field  from  a recogn ized  U n iversity/In stitu te  in case o f Science D isciplines.
Desirable:(i) Preferable w ith  exp erien ce in re la ve n t fie ld /trad e(ii) K now ledge o f com p u ter app lication s.

8. W h eth er age and ed u cation al q u alificatio n s p rescrib ed  for direct recru itm en t w ill a p p ly  in the case o f prom otees
N ot A p p licable

9. Period o f p robation , i f  any 1 vear and exten dable b y  an oth er 1 y ear for d irect recru itm en t
10. M ethod o f recru itm en t: w h eth er b y  direct recru itm en t or by d ep u tatio n /con tract and p ercen tage o f the vacan cies to be filled  b y  various m ethods

D irect R ecru itm en t



11. In case o f recru itm en t by dep u tatio n /con tract, g rad es from  w hich  d ep u tatio n /co n tract to be m ade.
N ot A p p licab le

12. If  a DPC exists w h at is its com position N ot A p p licab le
13. C ircu m stan ces in w hich U PSC is to be co n su lted  in m akin g recru itm en t

Not A p p licab le
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Annexure-I

11. Recruitment Rules for the post of'Junior Engineer (Civil)’ in GKCIET, Malda

1. N am e o f the Post Junior Engineer (Civil)
2. N um ber o f posts A s per sanctioned strength
3. C lassification G roup -  C
4. Scale o f Pay 6th CPC P B -lfR s . 520 0-2 0 2 0 0 /-) w ith  GP o f Rs. 2800/-7th CPC Level -  5

U pgradation to be a ssessed  b y  the D P C  as constitu ted  
b y the In stitute  fo r  the p u rp o se:

A fte r  6 y e a r s  o f  reg u la r service, ] E  sh a ll m ove to 
Level-6  (G P  o f 4200 /-) w ith sam e designation.

5. W h eth er Selection  Post or n o n -Selectio n  Posts
Selection  Post

6. A ge lim it for direct recru itm en t N ot exceeding 30 years.
7. E d u catio n al an d  other q u alification s required for direct recru itm en t

Essential:D iplom a in Civil E n g in eerin g /T ech n o lo g y  or eq u iv alen t w ith  good acad em ic record.
Desirable:(i) K now ledge o f com puter app lication s.

8. W h eth er age and ed ucation al q u alification s p rescrib ed  for direct recru itm en t w ill ap p ly  in the case o f prom otees

N ot A p p licab le

9. Period o f p rob ation , if  any 1 year and exten dable by another 1 y ear for d irect recru itm en t
10. M ethod o fr e c r u itm e n t: w h eth er by direct recru itm en t or b y  p ro m o tio n  or by d ep utation  / con tract & p ercen tage o f the vacan cies to be filled b y  vario u s m ethods

D irect recruitm ent.

11. In case o f recru itm en t b y  p ro m o tio n / D ep u tation /con tract, g rad es from  w hich p rom otion/
N ot A p p licab le
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d ep u tatio n /con tract to be m ade
12. If  DPC exists, w h at is its com position N ot A p p licab le
13. C ircu m stan ces in w hich  U PSC is to be co n su lted  in m akin g recru itm en t

N ot A p p licab le
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Annexure-I

12. Recruitment Rules for the post o f‘Junior Engineer (Electrical)' in GKCIET, Malda

1. N am e o f the Post Junior Engineer (Electrical)
2. N um ber o f posts As per sanctioned strength
3. C lassification Group -  C
4. Scale o f Pay 6th CPC P B -lfR s . 520 0-2 0 2 0 0 /-) w ith  GP o f Rs. 2800/-7th CPC Level -  5

U pgradation to be assessed  b y  the D P C  as constitu ted  
b y the In stitute f o r  the p u rpose:

A fte r  6 y e a r s  o f  reg u la r service , J E  sh a ll m ove to 
Level-6  fG P  o f 4 2 0 0 /-] w ith sam e designation.

5. W h eth er Selection  Post or n o n -Selectio n  Posts
Selection  Post

6. A ge lim it for direct recru itm en t N ot exceeding 30 years.
7. E d u catio n al an d  other q u alification s req u ired  for direct recru itm en t

Essential:D ip lom a in Electrical E n g in e erin g /T e ch n o lo g y  w ith  good acad em ic record.
Desirable:fi) K now ledge o f com p u ter and ap p lication s.

8. W h eth er age and ed u cation al q u alification s p rescrib ed  for direct recru itm en t w ill ap p ly  in the case o f prom otees

N ot A p p licab le

9. Period o f p rob ation , if any 1 year and exten dable b y  another 1 year for d irect recru itm en t
10. M ethod o fr e c r u itm e n t: w h eth er b y  direct recru itm en t or b y  p ro m o tio n  or by d e p u tatio n /con tract & p ercen tage  o f the vacan cies to be filled by vario u s m ethods

D irect recruitm ent.

11. In case o f recru itm en t by p ro m o tio n / dep u tatio n /con tact, g rad es from  w hich  p rom otion /
N ot A p p licab le
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d ep u tatio n /co n tract to be m ade
12. If  DPC exists, w h a t is its com position N ot A p p licab le
13. C ircu m stan ces in w hich  U PSC is to be co n su lted  in m akin g recru itm en t

Not A p p licab le
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Annexure-I

13. Recruitment Rules for the post o f‘Upper Division Clerk/Cashier’ in GKCIET, Malda

1. Nam e o f the p o st UDC/Cashier2. No o f Posts As per san ction ed strength3. Classification Group - C4. Scale o f Pay 6th CPC PB - l( R s . 5200-202 00) w ith  GP o f Rs. 2400/-7th CPC Level -  4
U pgradation to be a ssessed  b y  the D P C  as co n stitu ted  by  
the In stitute  f o r  the purpose:

A fte r  5  y e a r s  o f  reg u la r service , U D C sh a ll m ove to 
Level-5  fG P  o f 2 8 00 /-) w ith sam e designation.5. W h eth er selection  p o st or non selection  p ost

A s A p p licab le
6. A ge lim it for direct recru itm en t N ot exceeding 33 years.
7. Ed u cation al and other q u alificatio n s req u ired  for direct recru itm en t

Essential:Senior Secon d ary  (10+2) from  a reco gn ized  board w ith  a m in im u m  typ in g  speed o f 35 w .p .m . and p ro ficien cy  in co m p u ter W ord p ro cessin g  and Sp read Sheet.
Desireahle:(i) B achelor's degree from  a reco gn ized  U n iv ersity/ ln stitu te(ii) P roficien cy  in other com p u ter and ste n o g ra p h y  skills.8. W hether age and ed ucation al qualification  p rescrib ed  for direct recru itm en t w ill ap p ly  in the case o f prom otees

A ge bar: N ot App licable E d ucational Q ualification: As per R ow  7

9. Period o f p robation , i f  any 1 year and exten dable b y  another 1 year for d irect recru itm en t
10. M ethod o f recruitm ent: w h eth er b y  direct recru itm en t or by p rom otion  or by d ep u tatio n /con tract and p ercen tage  o f the vacan cies to be filled  b y  vario u s m ethods

D irect recru itm en t/p ro m o tio n .
50%  b y direct recru itm en t 50%  b y  prom otion
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11. In case o f recru itm en t by p rom otion , grad es from  w hich p rom otion  to be m ade

Promotion:A t least 5 years experience as LDC in the Institute  w ith  GP o f Rs. 190 0 /- (Level 2 o f 7th CPC] th ro ugh  DPC and w o rkin g  p erfo rm an ce record  (APAR ] th rough  p rescrib ed  test and interview .
12. If  a DPC exists w h at is its com position A s per rules.
13. C ircu m stan ces in w hich  U PSC is to be con su lted  in m aking recru itm en t

N ot A p p licab le V
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Annexure-I

14. Recruitment Rules for the post of'Lower Division Clerk-cum-Typist’ in GKCIET, Malda

1. N am e o f the p o st LDC-cum-Typist2. No o f Posts A s per san ction ed strength3. Classification G roup - C4. Scale o f Pay 6th CPC PB - l( R s . 5200-20200) w ith  GP o f Rs. 1900/-7th CPC Level -  2
U pgradation to be assessed  b y  the D P C  as constitu ted  by  
the In stitute fo r  the purpose:

A fte r  5 y e a r s  o f  reg u la r service , L D C  sh a ll m ove to 
Level-4  (G P o f 24 00/-) w ith sa m e designation.

5. W h eth er selection  p o st or non selection  p ost
A s A p p licable

6. A ge lim it for direct recru itm en t N ot exceeding 27 years.
7. Ed u cation al and other q u alification s required for direct recru itm en t

Essential:Senior Seco n d ary  (10+2) from  a reco gn ized  board w ith  a m inim um  typ in g  sp eed  o f 35 w .p .m . and p ro ficie n cy  in co m p u ter W ord  p ro cessin g  and Spread Sheet.
Desireable:fH P roficiency in other com p u ter and ste n o g ra p h y  skills.8. W h eth er age and education al qualification  p rescrib ed  for direct recru itm en t w ill ap p ly  in the case o f p rom otees

A ge bar: N ot A p p licableE d u cation al Q ualification: A s per R ow  7.

9. Period o f p robation , if  any 1 year and exten dable by another 1 y ear for d irect recru itm en t
10. M ethod o f recruitm ent: w h eth er by direct recru itm en t or by p ro m o tio n / or by d ep u tatio n /con tract and p ercen tage  o f the vacan cies to be filled b y  various m ethods

D irect recru itm en t/p ro m o tio n
50%  by direct recru itm en t 50%  by prom otion

Page 33 of 36



11. In case o f recru itm en t by p rom otion , g rad es from  w hich  p ro m o tio n  to be m ade

Promotion:3 years experience as M TS in the In stitu te  w ith  GP o f Rs. 1800/- (Level 1 o f 7th CPC).
12. I f  a DPC exists w hat is its com p osition A s per rules.
13. C ircu m stan ces in w hich  U PSC is to be con su lted  in m aking recru itm en t

N ot A p p licab le
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Annexure-I

15. Recruitment Rules for the post of'Multi-Tasking Staff in GKCIET, Malda

1. N am e o f the p ost MTS2. No o f Posts A s per san ction ed strength
3. Classification G roup - C
4. Scale o f Pay 6th CPC PB - l( R s . 5200-202 00) w ith  GP o f Rs. 1800/-7th CPC Level -  1

U pgradation to be a ssessed  b y  the D P C  as co n stitu ted  by  
the In stitute f o r  the purpose:

A fte r  3  y e a r s  o f  reg u la r service , M T S  sh a ll m ove to 
Level-2  (G P  o f 1900/-) w ith sam e designation.

5. W h eth er selection  p o st or non selection  p o st
Selection  Post

6. A ge lim it for direct recru itm en t N ot exceed in g 27 years.
7. Ed u cation al and other q u alificatio n s req u ired  for direct recru itm en t

Essential:Passed 10th Class or its eq u ivalen t/IT Is exam in ation . 
Desireable:(i) E xp erience in relavan t field  is p referable(ii) K now ledge o f co m p u ter ap p lication s8. W h eth er age and education al q u alification  p rescrib ed  for direct recru itm en t w ill ap p ly  in the case o f p rom otees

N ot A p p licab le

9. Period o f p robation , i f  any 1 year and exten dable b y  another 1 year
10. M ethod o f recruitm ent: w h eth er b y  direct recru itm en t or by p ro m o tio n / or by d ep u tatio n /con tract and p ercen tage  o f the vacan cies to be filled  b y  various m ethods

D irect recruitm ent.
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11. In case o f recru itm en t by p ro m o tio n /d ep u tati on/con tract, grad es from  w hich p rom otion / d ep utation/ con tract to be m ade

N ot A p p licab le

12. If  a DPC exists w h at is its com position N ot A p p licab le
13. C ircu m stan ces in w hich  U PSC is to be co n su lted  in m aking recru itm en t

N ot A p p licab le
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