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e,

MTP Ao

it 3T Blep
Thst vd Hign
Pled AfegT g faifies

feifics (Ppendie) & JRAUB

3R gt vd HEn € Bled B
THfd 75,900 B35 B A 31fEld 8 3R Bied Higar a8
(F9E) 771,000 A 31ftics BHeR BRI €1 9t 367 BT HFAT
2 b yG=fA &1 et WM 9ad Joa g5 21 fisal 34 asf &
{57 fAdRIepT A 3ughA R 30T fayma a2 372 30A IR
40% HeshBR A2l

Tt 1985 # 57a 9ft 357 A facfia & A 31071 HeH
AT Y 378 siTa AT fds 378 3191 3rmsfifdr e e 21 26 afar
a1 B fdUTE AT 387 571 U Bier A7 folel R Be ¢ arel
Faa [ fhare At v faq ardHifie dfdbn dudt & va
3701 TSI SHTEIT| Beet 2003 H, FHE Pt Y ot
Pleds AfggT BIsAd fAffes (beAekra) 3 HRd fGrd
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d6 (IRERME) @ dfe T arsda wd fdbar, st Bied Afear
e feiffies & U # S & uRafdd N arefl WRd 6t ugedt
IR-Afprfag buftaT g

3751, PEHETA HRA & FId Rlel, 3= YT
FAare AR fayafa dei A A vh 2| fdem b fde st 3ea
104, T[uTerdT, §eTdl 3R fadd A agqea arreH féar
=4 2 fayr 3R stfdden:iter aTsTR & 3aTedt & 3fed o
gATaR A YAfHd fbar man {6 d srest ae § g3fipa 2,
3R 39T Hufd Sl IuTadT Bl 3 2|

0 UYE &1 JIAN Afsd HRA dfed 2, fafau
fadta Qame Bt BuAT & 19 TR GRT YeH &t S71dt &l
Prafcrdl & G v fadta aRl # G 6 Afge
3UfEIfd 81 Bled & fAPGM B RAifdbd B arar defad
EfEpIvT W gaTaRf B, S &8 3cure 3R Jare nfia &,



5= o e d 3R 3ruafy Bu A Sfp & 3maeamanit &
quf 6 b AR a2 |

auH dYfe & 6T 9t 3ca o efeapion fadia
Qar3il @ 3 81 BIeh THBMA BI3SA (HSCH) HRA B
FB TEd 3fEie 3nfe Tu F dfdd Tert & @ W
T 7, 511 s foier 3R ssfifadr srRigGHT & Areaw @
TR P BH B BT BIaT 8 | HeAIeA BT I8 Jdd
9 2 o 3 & amifHe sifFarfane ik g ag
@ed) & Wit fdem el (vashsied) & 3wy
3eRaquf ZfEahiuT, AT 3R ATt BrRiGHT B 3ATaR
BIURE AP eifdcd (FCH3R) emanit & gerr
S

5[ 2020 #, st 3¢ A WRdRT 3@ uREY
(TT3TE31TE) P 3remel &b U H BRIMR THTeTT, 3R fGder
2020 #, 3% fad #3TeTd, WRd TBR Td 3R b ¢34 gRT
nféa WRa-gF fadta wrfled (3megdewdl) & ae-
3ege b B A I: g fhar a2 |

3 37T, f8deR 2020 ®, R TWHR 7 T8
TS0 US THEY a1 &b IR-PrRIGR! 3reaef & U F 8t
TASCHE! H A T ol Hdbe A TTeR AT Hhi Fimert &t
78 off, 5@ sft 363 A 31eger 2018 A A Bdey F v A
iR faarami

sft 3¢ 3 At gRT N1fEd BRURE TTad BAct B
3eAe & BY § B BT 81 HaeR 2017 H, it 36T &
Agca aret 99 A Jft B BRURE TaT W 39 RAié
idt, 5ia® 31feie gord 3R 3HMET & ardreRoT &t
URe2ff §1M & feie @I d aeara ot BRI BT TS|

sit 3ea 7 qors faufaarera @ amforsa A Arde Ht
AU AT A AR S ya 1 811
gewgan
1. 37EFel - WRAt ST uRay ()

2. HE-31eAe - fad #ATerd, WRd WHR 3R b ¢t
gRITTEd $31-ga fadta wpilerdt (3mégdbemdt)

3. 3e¥el - piuRe fearerm 3R URAHUT TeEdR
gfafa (R farar 3R 2NeA srearais)

4, 3EFE] - HRAT Ve AT (3TEINMETH) der/T

5. dcH&

BTedTY Y efeTe Jrermar
JATEBR 0

W AR WBR & [ fFm &1 saRffa
TATEBRES

. @7 AYE StHT IV & I FelledR Afffd &
e

. IRfF anfde gl R Eem & fae
HRATT URYE &T 2MTd He el

e
1. 2014W 3 TS I des Te=IR 3T ¢ SR 37dTS"

2. gea-sEarfasna enfada gri smaifid 2018 sfar
yrsfeanst affic # grasmddidt retae eftsiRia
3’

3. IuRe3chEdrd feie 3¢ srarge 2015 7 St faisa
GIERE IR AEURECI Y

4, i EfEareistig sarsd 2015 7 CRURIR 3TH G
g-q-{u

5. 2015 A diF BAsTHe THIfAERMA (§THT) GRT ERIB &
EG Ll

6. foMusEargrr fasAudT 3w eI 2016

7. WIEARKE THd HI98 dF REBR 2016 A
TATSWeTSH 3Titavic 37ars’

8. fasmadaed AuT3a@rsd 2018 GRI' A NTH G ;W'

9. dteadidt-smars g srasd 2018 # Afdma
IchpEdTd fefu HigsN s e X

10. fd5AT ae gRT A 3r@rsd 2019 A 'Al8® <r8H
sreftade 3ars

1. fo5Aa g8 dwe TN smamsd 2019 gRT ofdT a7 &
oyt
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T a1fvies RUlE TRqd aRa §T Acdd YaAdT 8 & g, 5t
Aerfois af 2019-20 & dRA BAR Tfafafadl 3Rk
3uafeErdl ®Y crifar 81 59 af g < qog Tul spHer:
BT o'l 3R BTEl Fi FERIdr § AR oed B RSB
THRAT @ 3P dgd §U 3l 3chEdl & Ui dlel
Aheardd quf & feadr 2| sprefid 3chedl & RRR dd
U & feiv 80 5% Geg B Bl R TIA R E e ad &b
TOTerT aredt M 3R Aféics geyfA a1et 7=IRE (11) Hbra
3BRE (18) BY TS 1 U-AeT IR Pl B bl T B (36)
2l

g ABIGHE I TAR HET AR 3T fa5119 vefafiegem
(eHeite) BRIhHT & feie 3n{dyd et 81 atf 2015 # TRIToAT
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(IB31Td) & a1 A Bt 37afd A & dsft A wifd & 2 3k Ew
TR A & Tob 317 arel a0 A FAfed Bu @ 3cpedr & @i
dER e SRT I 3TSITSTA Sler T #, 8 Abreffd
yfcHifd awetd & 3R 317 fEdema! & fee bua s savu d
farfGa s & faeufdas 2

3Tt AeifTics aef A gr 813 & offa diffias fafduar &
FER & TE 3227 &b FT2f U I &} AT Pl 180 AP T3
F AT IR €1 ER BTAI A dgadi MR I el
&1 - Y1 Reb S BUH TEATSCA 3R 3T & aRs
Hhrg HeR A adAg Rienura b2
YA, 3T AerfOics aef 2020-21 7 gx dieast driGA 6t
YB3 &b HIY T 7T AR 5154 Bl AT §71 R 2



ATEATETH FTeTAT & WeeM § STaeie BRIGH T Yuidiicis
AR BRiGH o Fad Nenfrat & 38R 3R gafg
FERIAl e $t Seft 3R SHPT 382F 3= I[UTadl a1l
Mt 7t faaRa! 3R eamuds arat Rienfact @t
gerareArel

BHR BT &I AR 3 YaH A S 38T &
fpe e &1 BHR BT B4 3R i & YRt gar wfdfifevser
FI e, 3R 3 faaaam ufafifarsa &t daft R @
21 g1 11, 34, Afeaat, 1, dRsea, aféior pifkar 3ik
Seolt A ufaf8a fosma el 3R faufdeneal S sl &
HTeH-YeH, Hb1a Mfafterdr 3R 3Hu J8ahT & fae
AT YA (TH3RY) R BEER b B3 blafAd
qusia fose 81 377 A stfeidbier 4w vedtedst Ar=rdr urg
G & 570 pB feuc 3 2|

24 31R 25 5t 2020 Pt JerRffeTar & uge 3R
Tfafaferal & gerar a7 & feie A 370 uRER & ugat gar
STt R T (TF) 2020 BT 31 fdsar| 897 31
TqfYF TBIR Biderd "sTHGT FT W 3MasA fHar et
BIURC 5PTd & 15511 7 BIAT &b A1 3707 dgHed faarl &t
aTe fasan| fisa asf & @Y ufdera e & suafer &
TRWRT BI 3771 §31d §T, THA THETE 9 04 & AT wiafc
Ui Bl AheTdrgdd dafeid fdar @it s Hr Hifds -19
HETRE & AIGIYUT aTdTeroT & drasje wadce fierl g
3EITPTA W 370 BT & [T STaReed 3cgdbdr o, 3R 54
BUAA A BT B Al Bl RABRAB |

URER A "IRA YT GeTS SATHT Bl GRT STEATSCH
AP & feie v ifdeRuiia uet oMl 58 3115 &1 30
HTRYUT TRA YT b hR-pHed|  EHR ST & i1 e
(PM) BT 3MATROT 3R Y gear ePTAT ATl 381 AR
YR faaR 3R adam uRRed & sgdt yRiffiear
A HelTed A BT &b Uee fba
foit v Wit ulRER & Aeca @t Heflvifd aHsd € | g3t I8
§dTd §C 31 VAT 81 &l & fos gt Imf, eaea-83 w)
&I 119 Tabs i # BAR 1A Tt uRER &1 fAnfor
B sTeg & YF EP1NI BHRT o6 @ T af 2022 & 37d ad

B1Tedia et efealTa TerTar
fAuforerf Bl ra fearsie|
HTEATECH STerTAT Y ATeial 6 eRdt R f2id &R
W 81 g W & fagH Iet srud aRksm @ 54 &t e
3R UOR & e vafAd 81d 81 sat aq¢ favma sik sfae
®I W[ § @d §U AEATSCH lerTar § €9 R 59 e
faRrad 3Ry & R B SRR A BT ST 21

HTEHTECH STePT, HAA & Y Yed! &b 91 307 fAeA &
IIROT H, 5t faseR & Aeiftis AFs! & T ITie
{5179 TpeT g7 &1 oed wadr & a8 amifsie vu 3
PTG Vet 3afal 3R Gl & fdafdd s d
erar frertt, st fadw sud ger iR gfRard agfe, 2nifd 3ik
3nfeles 2Afh T & foie Ui AfHd W3 de Uger & fae
IR eI

1. facilar v e
fAders
TSITECH SrErTaT
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~—= 4% IIM BODHGAYA >

015 ¥ MU HRATT Uaiel TR SEr/T, ol &

ufafSd YRt w&e XM § diergdi (16d0) Bl

3T TATGAT & d1G b, IMSATECH Serrr 3 gl
foiem & & ® 32T, WBR 3R Irds1fAds 3upHl & il
ATTAS ST 37T U8 dAT8 &1 I8 AIRIS Uiiaseor
fEfAam, 1973 & d8d vh AR & B9 A Usfipd 8 3R
TRl AATeTd, HRd TRBR gRT 38 WiAd 3R 3rqe™ faar simar
21 3mE3Msen AfEfAad 2017 & TYOT & 1Y TR B
RIS HEcd & XA BTG5 T g3 &l

HTEATECH STEPTIT BT ATeiel Bt ITRaqof eRdt W
fRId 8N BIIRa T €, STET ST TR &; 3TTd bt R @51
afchE T2 | gFAAT R & fagH b uRemA s 6
Ife 3R TR & v gei vafAd 81d 32 81 59 ay¢ faa
3R sfder & a1, 3METEeH derr § 81 W 39 A Bt
et 21 31a:, g0 I[P FTEeH fdafia A &1
8T @A € 51 AR, Ueied 3R g &b AR AHsT B
faaRaazaral

ATEHTEEA e Yoy # guielfae & adffa
HTAPITR BRIHH Pl Y[ ddl 8 dl AR Uqd fE3ft wium
AR 31T fasa Tsfifiweq (udive) & ovw 3ufdad 21
EH IG5 BU & SPTSE Y&Ed!, efFal 3R sl &f
fapIEd B3 P UHHTH 38T & A1 TP HEBIA 3R UTSRIBH
P! FeMaT o1 & AT TIRRA €1 3MENETH erT &l
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HEATY-ATA T TTfARfteT UTSRISHH BT 3TEROT &l &, 51
PYR-TEIdT 9" 762, afes ==, @areaH, AR,
wfavfial grRT sRqfaar, 3R 3e vd TR A gwifeia
sfafer anit gRT @R 31fc &1 dalsH 81 &4 faftg &1
T & 39ANT BXb UfaHTal # fAQwocAd diiet BT
fadr 3R gg-Brafdd effwior & gawmil o1 faguor &
BRI B fdbiad fGarsmare|

B a¥ 2015 # 30 BT & 12 dacl Th BRIGH &
I THAT A YA R b1 [B3Td Bt 3R I F, EH bl
AT S ATHE A BT d3ft A 3P a8 8 | 3TSIMSCH drerTa
P AP e AR gaT HH1T Fewil vd fafia &= &
T TG T 3Tl HbRI &l b1 Ueb AYg HA15H 2
A 31fEdca & Uie au § HATS3TEeH SErrn 3 WRd A Uids
AA—e W16l # BRRd T & BHEl & a5 4
PBRURSH # 31Ut fefd BY AsTea fosam 21 g 3TaRfgia TR
Rt BRURSH 3R f&5ma # 3701 3ufRifd o5f e & el
2l

T A Afs WGB! 3R AWbTel Ugfadl &
geet 3R efefor FIRaT # fRid &3 wfdfgd dwuml & ar
TEdT wIfd foar &, 51 s & WA & 3Ha B TG
B & AR - T U A Aivpfde fafdear Wt amem 5&
P TR RAd gL g1 HR & &8 31 3Rt fasy faemeral
3R TR & A1 P, TH=aT 3R Taf B sTE 2|




el faer

9eT 9y 3Hle Sepfa

BTedTY Y efeTe Jrermar

ATSHTECH SrerTaT & 9 e[, 7ot o 3k dxmfd @

faem

BART fARA Affds TR IR ATUR 3R TATS &I yMTfdd A
aTet TWds AATGdhdT aret faenfaal &) faeffa o 21
BT [T R 3=-I[0TerdT dTet 37d: fas gae™ Bt
fAwféa o vd IR AAGT & FHUH-39a
RiefuTRmer & A1, 81 JaAR $t ATIETRS SPTHdbAT 3R
THTST H 8 AT BI 3P agi & e fAsram &1 g/ 31
UTGIBH Bl 58P TIMGATHB 3R BIuRe uRARm § FH=<rT
wfia A & fae ufdag 81

BART A6 N[ 3T fdaffa BT 8 51 AR,
Ueied 3R Agcd & BAR 38T Bl faxaiRd &iar 81 gART
3833 Uh URAdABRY RRI&f0T-31fETH BT 314 U BT
5 8AR fEd UReb Y 376 Gf &AaT & aHeA A API 1T
21 BHRT o1&l ATIeIRG HEIPTcHP UM, Afau A
3chHEAT, TATHBAT 3R Rief & AredH & AR 3R y&ed
FHfagATe e efpon B ARa BT

qeTqed
eIficd : 89 dUR § 3R 311 981 & fae dar &1 &9 3

gRiP HitaTFA S e ARa w2l

AHERY 3R 8T : 87 397 31 3R Ad @ gwifeia
IER, URARI 3R TP AR & Wifd 3=aaw Afdes A B
FACRAA |

3T5fter fRI&I0T : Teh gk Y faebTd o3 A HETIdT e &
& 81 URAIABRI IGATd BT WA &id 81 AT I ed
Y& GRS 8 fFadt geraar & e Aaial &b GoTstt aX
fdpr Bt EHaT A gead &l

HEpfd

3oTs & fav orf : Fagfar A enwd e g sadb ar A
a8 | eAI A Wa o 3R aRdfdd 8 | 89 A Bl T
Ot A B BUA 3iThA & 571 Teb T2t 3R =ararquf fasy bt
faforaR gl 21 31a: &9, fadta, amfsie iR uilkfifds

WPRI B Age b faedaa gl

fafaerar: g0 faar) 3k TarR &t fafaear & faya #=a &;
5 &R fafaer 3R awfta Jora e 3k sEl &t dn d
We R, AHfA R AHUH S aEH & |

HEAT: EH FdTER 3R Y51 & fdv dEahT & €1 g
ATfEd TATE & HIEAH A TH sifgd efEdpivr &t fdafda
PYd €| EH Ueb AR BT HEAT B A1l T ATHAT 3R
WIS B MBERAA R
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IO TeE eeelal §IEpTI

TS ATS U LTI & Wellh ffoe & a1 &

*

o)

IIM BODH GAYA
Hed TETuT U]

.

2

ITM BODH GAYA
— =

HETOT =g

Hidft &1 ¥qUI U Ygg fdar vd
Fqfefd & ydie & 3R gfarb be

ifel gef BT uar afaA gai 31k @A SIditep feig # HepIRI I 3787el am &

B garfar 21 I 3eTEH b At & &fter TeATCA® T &I e fia FRar g
g 3aEfe, Tgrd, fabd 3R I9<g &t

Tt 378 B TaERUT A S €| AL

dag el
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BiTedia et el ST
QU 31d BU H UH U A AT g’ bl gRufar 81 d ifdes
RR 3R YeA v sfdd HaRke T UdP |

aeufaeafd, wifd, @gfe, vhansiRagas cAfd g

& A weprRI b1 2f8 i 37R a1 & ofter v BT =i m
'3TqEME 3R RO A 0T wd gl siR ST B gRifd & ‘

el g&f BT T Ul STH, 31TcHT, UTRdT 3R 3GRdT &I ‘
Ul 21

el o are &

A= 71t uAey (Jeft FAneaa weaa @ Aaft &)
augettfaa wifa suon 3 2 =g st vA.va. Ma=wt g1 AnfEa ‘eeRawh dug’ A o= o 2 =it e
et argare @ At wifw A B vd ‘Bafues’ wr snenfia ? st e drar gigss o1 et as B

gFRAN AT A 3ggra got wifa ot 3R uBR B -

AR A JH By, AR gieg T AL
st 151 ueg # FiHa ggEAwEl,

faz= ufng dzga etifa we’ AT gedta gtar -

ad sasg Jhea: wd A=y @
ad azfn veasy s Hfkag g:w soedq)

3tet:
et Joht ata, Al Roegwa 22,

At Ao geanat @ Al aR A
feweit ot oft g:3 w1 2ot & AF WS |



yaEA § ATdhIaR BrRIBH

AT YT & 8URT 2 IHig ATddIR BrRihd faenfaay o
377 3R a1 & & fde dR &=ar g, 51 e uReea &
BRI & foie 3mroft 8| 58 BRI A yaieA & fafia srafars
&1 & Agifds iR aaaelRe uer afmfeid &, 57 T&eA Bt
IR UGB BRI & feie Th qrI effRIvT Ve BRare | 59
PrRipT & gR faenfaal & Iga 3R s TR W
AHTSTeh-31Tf2feh HTEeT & IR B T €6 BU A TPTHH 3R 51
& T AT G611 & feie dIR fasar 7T 81 391 3829 7 dbaat
e faguuiens 3R fAofa ol & Biret & ar dftid TR &1
Yeitd SAMT 8, dfess AP $U & Heayuf qedl 3R
Afdesar & 1 e T Afthed &1 fdbrd BT Hi 81 gafs
387 b1 YITH B3 & TeiT, UTeIshn &Y 3ifeal-fagsret smenia
foteror ugfaal A fos P wt, arafde sitaq & gu@T &Y
AT F 31, A, I T 3R dgR YA
3TenRd ATl 6t Th YA BT 3uAPT FA b fAv dAR
fsar mar 81 gWR uisfiul ®riee # affarf 3R efess
UTedhH] & 88 & BU A UGIE 7T fawyg gAR BTl &I J&eq
Ria A agd WaTgd ATUR YeH $d 8 | 7 g urerspa o
YA TR, fa AU BiIet 3R TdiTan 3udbor 3ik
Menfifeal & et @aar § [FaEa a3t & ara-ar
TATIR & Aqgcd dTei UG Pl @ifetd B daR farmrn 2|

IO TeE eeelal §IEpTI

TSI H WTHY
HATdB IR WU &) diF @3l & favrfsid fesar mar g - verg af &
PR UTSIHH; 8 THTE Pi 31afel &b faie Tl & IR SeAfeiy; 3R
G 9 A ABicud UreashH | T Aerfis a¥f # dia eH 81d 8,
T B 3afe 1A 13 quE dp ardi 2l

I3 Bl MMTaRabanit & BId bfse wrdeq & daf &
e fbarsTar 2 |

ITEIMETH AP A UGd UISashHl bt shfse TTAT 59 UBR
2

quf 3 20 30
GIGECIEIE] 2.25 15 225
ATEN 15 10 15
voh-fders 1 7 (6+1) 10 (1.5*6+1*1)
TR UISaE B 3-hf3¢ UTSeH &b sRTeR AMT STTdT 2|
w2q I BT UrsThH
a1 af2 a3
AT e 3rahT3fem | AT 3TabT3fe I BT RIS AAsTE I
Hrehfe AAsTHe | BIsAfRIge AsTe | 33 U5 © aes spAHt
FPfATERMA faefaar | AT AAsTHE I 3TIRRAT AATHE
HISPISBHIHET 3ipfaTsseAa faefaar 1l Tef5id e
RfefEey BR AsHe ApIsHAIHTT A R #sme
SHHRMA ehlalsit Us faeng TR Raef fosma efere vs wiaRe dire
Fifafafad
AR 3Rl BRYABA fosg R dergierisi ReT prgfidser efafay
g&HRATT 31 SR U8 PRAd fosma 3ar eifafeaa
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IO TeE eeelal §IEpTI

R eafeifad v uidmifaa Aoy TS fSEitegRA Astie TTATE 9 AAsTHe
e
R B foRfar Histae AsTie
s g1eH ReRds fosma ¢ fasma Arbfen
ERRAA BT Tfadst Arbfen
BRI REb AAsHe SCIeS AIb T BRIABRA
Hisiae 35T Red AsHe
fRfdera wrsa E-prd v fEfsea midbfen
Reremfig ArdfeT
TS s v arEds

T8
1 er efi fay A @ffr | ATSPIAisichd Us AIsdAiad SR PUctRA $3ET TAIfeifad
fE31Ts feifes HIfEdRM hi~rereed Us PMfRIee d HUCTRA U8 TeAlelcATSsIRIA
st Reler g 51 Us efqfzed
SRBERA VS RYLAT BRIABA
3[eeh U fadia
Ytsiidt v Y-aeffa BrichH 2, 3R 2 | & VI db B e bt I fAg & -
faaror af1 af2 af3 afa r i3 af6
TIRM B 113750.00 113750.00 113750.00 113750.00 113750.00 113750.00
PR BT fdar | 8750.00 8750.00 8750.00 8750.00 8750.00 8750.00
STHTCT 30fRA 10000.00
amIHt arg
Aeffoics eh 52500.00 52500.00 52500.00 52500.00 52500.00 52500.00
gl 185000.00 175000.00 175000.00 175000.00 175000.00 175000.00
yeiE[ ¥ ul.ve.El. rRipH 3R Geret wifsar fasmuat & wreawm @ fosar man, Fad v

et afifa 3 Aeifties af 2020-21 & SEETA ST 0T AifSA wt nfiier & i gRT wreden & QR bt
By tea 2l HRIGH B IRH A BTHT GIR IR AT 2| ETWOT! 21 1| SIS, PTSHE, STRIRA Spetiat s
fea st affa I e afifa SRR Td TRiTh yEg s (v, AIBIOT U8 SRR AsTc 3R qatfecfea feaw
T TR Tfd B BIHH & e A AT agr G A e smfAa feeTe

I | BRIGH BT TR JT8) $7d, AR UA1 A fasiaal, i)
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3riqar] ®I A1aicpR & feie 2iéfewe fasar i, sifaw ARke it # 8001 & Heitarg fasar 71 3R 31d # 17 B AHISA fAe

faeroT fFargaRe:
2Téferee &t T sifaw ARe =it I GLEILIGT]
=T 5847 4187 39
et 3252 2313 59
et 1531 1004 18
Tad 638 357 01
gedt 196 140 0
P 1464 8001 17
9 2019-21 & Uit A Amifdd o=t H fardgda ARt
. 9. of BTl HI T&T
01. Tyt 18
02. esarad 01
03. fersi I i e 59
04. Uigeqial / 9ied 3R 3171 Bl 0
05. qH= 39
P 17
oI WiBIsd
. 9. i BTH] Bl T&T
o1. §ig / e 105
02. Eiles 02
03. CicaG] 05
04. segdt 02
05. dtete 03
P 17
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IO TeE eeelal §IEpTI

disfidt &= v (2019-2021) BT 3REM PrRichH

L]

TEITECH GREFTAT 9 [CATS 2019 B EZIRM YHITH P ATEH A 31U 53 T b1 STHIGT Bt YA R EPTd fbaT TT AT H EZRA D
fefe fafv= st &l & fawsit gRT 3ifdfel el bt gjzaett JTa{5d 61 1S | BrichH & M a &b qoog fdfe sit de fam smd 21
sft 311 vep AT facprar et 3R kA & 5817 &8 AT faebrd TTeAT bt RATYAT 3R 37T fadrd fasa €, 5it artor
T5HciehT & 37eaR) A SATUeh SGetTd ofl1 A dT HRd & ITid) A Titel # Jed TR e & 3¥eT & feie et Ydd BH B2 2|
3B AT 3afiar 6t BT & 51 31751 &b THET ATddb] & fdv vh e sRI fdbeu g

Hey bt 2T F8TH aTet 3TeY 1fafer off srfiers s,
HtE3M, TIEaE sdbieHt fafics (AR Widb Tavrdst fafics
$ quf w@rfica arelt eI du) &1 3B ST ATdhe & HidsT
& IR A 300Id Bd gE Bl fos b Hiasa A 3iTdA & BRoT
ANBRT T B Tobd! 81 AP 5HP TRUTH WHY, 317 &A1 A
faara 8T 3R A 3117 31meR | 5[ b gEr feq s fasra fa=ra
AU &9 Pl Heilfeid fasaml TR 5 & Agcd § 26 faym waq a1e,
fasra =21 adAm A Seassy W fafAcs, sit Aeass a e

PTRETE, A TR s T S aRE A S SUNPRRT
21381 fdeR Sieye 3 Astie, YyereR A fdare e erndie.
ATacd & A9 61 31 are fear, 5i9d sl @l s sRer s
37} BT IXAT GHSIA B gerar fiet st fas fa=r grr &t 1 J
AMER WEfd & dTe, it AR Gt A Ae FuTett| it @t AR |
db & Try AfdsaT A 370 BRIR B [B30a Fil 5o & 9 TR- [
URURe AT &, fady Bu d = /ifdar # oet e, 3R
AR B AT 90 I TR P 31 H 3T e "EAH e AgE, [
STel st et et HRa & 37t st el 2 A1

13 | dIf¥® gfddeer 2019-20




MR eI 2019-21
' LSGICGIH

TEITETH SIEITAT &b TR SeHI2Y WgHe I &b SR 100 &
37fEls HUfAl 7 WHe B HPT o1 a1l 115 BTHT &b AfaHTRmedt
o9 Bl SeAfIY g H Bfd &k dof, 5P URUITHESY IR
ST % T[T 100% BTAT BT TiaA e 31T

disfidt BTl B TR ST UeH A # 3fd T
B d1el o fdfSd Farwnh # sired, Arsfd gl
WRd 51 dap, A, 3IReeeH Ju A, ABrad,
wsiteq, Tdidiet, snfe nfAa &l

gH 3 fayma 8 fd U A 8] Bl 3ThHd Yfiae
o7 A Bfd feam a1et ya FIhTe gAR BTAT 3R T $t
T[T bt GfE &Rd 8| T 3HThYd wiane UReT & A1
Siad & R Ghia Hud Sftad Td aff W A mfEd
UTSRIR BRIGHI &b 3TANH! A STSHTSTA SErRT bardl b
U2 R AR 3R &

HTEATECH STePTIT HRRATH & BT31 & Wfd 31ce faama
feam bfcie @t f8d el & 370 3R pasiar A bear
2, 3R 31 a1t auif & ¥t 59 Ay B 3R 3fdie Fb 3R
g B B ufdsTAdr2 |

14 | afie Hffdcor 2019-20

IO TeE eeelal §IEpTI

wWade # afde fafia &t § srika ufdfSd el 7 @
HEI & YHa dlsitdt sriH (2021 6t wafm) & 53 S Bt
3fEdman wIsus 2,00,000 JUAT ST 71| WiHHe UM aTel
BE! @I 319d WIsus 51,414 3UAT §, 3R HegH wIsus
45,000 3UdT 81 WYt 2019-21 9 & BHET B Hdldmaisi
gRT 3T 7e IR $ciiiu wrsds & qifeddta R &t Jla
&g fbarmare:-

3ia Tersds f&ar ) 51414
(2HER )
31feibad TeTsus ) 200000
o man
e . P 45000
oA 50% P 70579
oftef 20% P 90435

o 50,000 100,000 150,000 200,000

faa: : 2019-21 31 & e AP Sefa
wigic gifegd! (raft wrsds gifead)



SNTIR faqT:

2019-21 9 & Uit BT &) B8 Wifie
Td BrafcAd ST 3 g / i,
HIEAY U3 3TURAT 37fe § IR et

A BT AT ATH 3T

IO TeE eeelal §IEpTI

B St/ dew / A1 49.6%

B $afee12.7%

B B4 18%

B 3R 14.4%

B f3f5iea wibfen 4.5%
TEIR 8.1%

B 5e" 27%

ot TitoHepTetiA Seifera 2019-21 T &) WM fBd 7Te Aet &1 STaR fau=T 2

FEPT/8FaR faMT:
2019-21 & & Wisidt 811 ®I fafua &1 6t dufFal gRT IR $eHfiT & 37aWR UM bt 7Te | 96 31ftd
T A $e3Ae ATUTRA dufAgi &, 50 d16 Rea iR alfsiieay dbufgi e |

B ufdfgd dufai Fi=iA smdmsen deprn @ AR 27 # Bfa b $i

BRAML | adani’ | Asiobi | wakefit G
Crompton ZQ_!& CRED Allﬁ sodexf)
[HEmES] | CoCubes | CHAGS | mnabler | Ms¥ossx
ey Qoo | B pladis | WAVE
MIVI | (5228 | V& | OVN | Scomom

fa=r: fafere fAarmni 5l 2019-21 99 & foie TR Sef2rg BT 3aR YeH &1 | 3fd b $il
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IO TeE eeelal §IEpTI

2018 -2020

TEATSEH AEFTAT B 3797 AN TAEE O (2018 -2020) & BRIRA BUHAT gRIATIAT &1 718 | T A B8 Ug Aardmni
3faA e UfthaT & Thadgd® Uf GA B AN EAR 7 diedt "rdbien, dow vs EiegA Asme, §iis Adsmc, deel
NI TAATEI & 8| S B BT HIIUIaAT R EGATHI R AAsTHe, Uhblae Adse, dRuURe dofdn, 3o w3
A fafia &t & PHRI: AThE, Aew, BIeAd, 3TRAT U5 dibiRead, fosma varfae, RekrARM #smde 11 &3
ACATS o, AT RERIST, STBIHMA SpIcaist aol bafeeT #  WibIsal A fYfth & am S yaa feel

o< sHITfh e

2Aeifoid g8 yff

25%
TSITECH S1EPTIT THEIT o 04 H 32077 3R faiem sora @
20% fafdergg A aret 66 UfaHTa BT & | el 7 HRd & I
Hecd & M Bicisil A 377 dTel BT A 3| 3TEHTEeH

15%
SEPTAT & 3Pl aTdIeRUT 3 BTHl Bl g Bafl 3THd B

10% AT-AT fIaRY & HTEH-UeH &1 AR VeH fhar e 1 5895
37T, BTAT 7 3797 ATIT A BRI B T8 &b faie Bs

5 % TéAfdprg 3R HITHE, UEHIREA, TITEE 9
AT UTSIshH f[Br &

0%

ok cisd
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A & BT HTHHT

HTEATECH SEPTT A vAelv 99 04 & fdv wiade uftar &
AheIdIyde AR fdar 81 3METEed deprr & o1 3t
fAqurar @ bufial i 31fAe 81U Blgd €1 Pifds - 19 Hemrl & fddbe
THY &b dTd5]G 100% FHe g31T1 31fdH weidwe # fus el avf &t et
H T 3TBR H 65.4% b gfg &b dras]e 3ad 3R wegd Abs1 7 gfg
ot ) T €, EAR FAafia A BHer: Arefd Yo, Tsited
3R P 12 B GRIUT (5) T3NeT Bt 9RABABI TS|

B AR GRREHE): 13.2%
B HfRestayea -17% B 3aamsiéE 17%

B TR -17.3% B b ged - 15.6%
B AR - 12.5% S AR - 6.3%
B THETe AR - 17% B AFHe - 21.9%

eI TeE eeelal §IEpRI

37+9EN : 6%

25-36 HEM : 4.5%

13-24 HEH : 16.4%

1-2 HEH : 17.9%

0 H&MT: 55.2%

20.00 TAUTE 11.04 Bejdie

uftipan didt siwa didet  weaw didd

05 02

. @

PPOs opt Outs
B UHeRdlst 7.8% B SewmEEens 18.8%
B 3/ TAfaféa 12.5% B $afeer/sfiea1.6%
B 9IhdaRiT12.5% B HEafdas - 17.2%
B UdRA / EE1ed 9.4% B 3R125%

B &
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Td THRIE BTA bt 3Uciie] BT 5% HAM &b fay

30T 81 I8 USTS & SR BT gRI aPITAR & 718

B3l Aeda Bt gRfd &1 Udld 81 MS3msed

SIEPTATA 17 37061 2019 BT 37T 2017-2019 TA 2016-2018 9T B
faenferat & fare s qaar aifSie derid TwRiE smfa
o5 5T Ay 319w & 4 31fdfd HRd TRBR & &0 il
TATEBR 1. WM AU A | HRIGH Bt B3 T Bt
qdl, WEIA! deAT A g5, SUd UYTd EIECH FIeIrT bt
fA¢2re ST, fa-tar gera A 3gTe HivoT f&an 1. g A wer fd
BT YA BRI & T Aol AI3 W Ugd 710 € 578l 32 B3
IR T BN 3HSP 91e, g&a Afdfd o 3diof ge 99 &
faenferai & wnfeef 2q adhe & fote smfAa fasar mam 3=

faenferat & arem fasan faenfera 3 375 srpiat & IRa Sax
T WR § BRad eafd Bt | ot 363 bied, BrIGRT 3uTeaef 31k
T (7RI, Pied AfgaT o 3R 3reae, 3TE3TSeH ST
febam| 317 o131 Pl Helre <t fob A 31971 79-Ude BRIV 3R
ERRITTHTS &b B ATIH G it BRI B | 5P 916 e Td
T 31 gRY 3citvf €1 aret faenfera &Y faft ymmor o= yem
fasarmam

Hd GITEF
b Hewl 3R BHaTRAT HF it
Wwaﬂﬁazmgﬁmnﬁfzozo) ﬁ?mmaﬂﬁazow@mnﬁfzozo)

1| sl & RIFAR 1| gt foaeert fae
2 | 1. 3rfFafor JE mm 2 | it Adg FAR ﬁ?ﬁm
3 | 3. pwr g it TERISP WIS 3| st edzar wiHe AftdR
4 | 31, 2nfeit fmet TERID YrEATIS 4 | 31 93 Al TET g el
5 | ST. HAM B2RY 51 HEIP YTEATID 5 | sit ATt Ramst o1 PR TG 3¢t GE—ID
6 | 3T. At 3ree vaifdee yreae 6 | sit Tyl fa=T ThU T4 Hiesn
7 | Sl $3 HERIP YTEATID 7 | it Ut pHR A GRIEIGH
8 | 3I. aHTett Aspadf HEIP TEATIH 8 | it Helu pAR ani QEddbTerd TiRigf
9 | si. fAfd fAsgm HEIP YTEATID 9 | et v &. fameT @arfida) | qo R sifuert
10| 3T. HAKIAT HRgTsT HERIS WIS 10| $it Rl $AR TET JeEA figf
11| s dt. PIRER HETIP YTEATID 11| it €iue HHR 198 BT YJdald
ST / 31eTd

TPHIT ST (1 3190 2019 I 31 A= 2020) IR GBI e (1 39 2019 T 31 A= 2020)
11 =F e 1 | sft Tdter pAR ﬁéercﬁasaﬁzr
2 agréf? TERI STEATI 2 |8l STR[Y AR et

3 |3 vH. 2. am! (Farfga) 'ﬂ'@ﬁ?ﬂﬂﬁiﬁm

3 gzqﬁmaﬂf TETID ATEATIDh 4 |3 TR e
4 | 3. gd e TERIDH YTEATID 5 |9 Tciv HAR aa qEIBTTd TiRie]
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IO TeE eeelal §IEpTI

GBI &Hl 3R IR-YHRT HHanfal B gt 31 °rf 2020 a6

gl.faqtar vq. 9g™

fAcer®s
1. | ST yHTd 5 HEID YA 1. | off 31fSe pAR V2R T4 g Afeard
2. | 31, GIHAT HETITAT HEIP UTEATUPB 2.| gsit fodep1 dtus WRMAH® feart (dh)
3.| SI3GR @EA HERIP UTeATID 3.| oft 5 pAR I BRI UE—IH
4.| 3. 9ttt g TEID YIS 4.| sit stfiHed BAR PRI AT
5.| ST A sitarda HEID YTEATUDB 5.1 sit 31He T IRE YEdbIerd vd
6.| 3T. QTHd IRY TERIP UTEAUd AT HE—IDb
7. | 31 d=rsaifa gt TERIP UTeAUd 6.| it 3mrepreI foageff RMAMA® AfBRT (T)
8.| 3T. &RIFAR TER-IP WD 7.| it afvstta faE BRI GE—IB
9. | 3T. 31fFafor §7] TER—IP YD 8. | gsit flgert fae st wera®
10.| ST. o1 Higa & dt eI YEATIS 9.| it fdg PR st gerIs
11.| 1. 2nfert rfmest TE-—I® WD 10.| oft & =T g e 3fEBRE
12.| 3. TUTH BRRT 5T TER-IE YIS .| 3T, YA HeT T[T EaGRESE
13.| 1. 7Y 3raTa T YTeATUdH 12.| sit fastf Ramst &1 HRIR TG NS¢t ER—IPB
14.| 31 aHA Bg HERIP UTeATUD 13.| sft g geprer f@=T BT Td Hiesh
15.| 3T. dHTeT ashddl TERIP AT 14.| sft 431 HHR HH TATBR
16.| 3T fAfel fAsm TERI® UTATIDh 15.| &ie1 E. &. =1 (@arfigq) | 7= mRmafHe sifuert
17.| 1. AAfEaT HREIST TERID UTEATIH 16.| sit Raer $AR IET EEEERIRE
18.| 1. ot fifReR HETIP UTeATUPB 17.| sft <tuss pAR G2 BTG THdah

Uier AfbTRAT B 577 G 9ad 3R 3 GHaRI MMfAcT 8 32 fadta aef & GRM Jsaan uiRsifids (Hal 3R s yrari afga)

SIS AR ES

1. | =f. faftar ca wera fAdere 1. | fSfER et amnt & IR sifeert
2.| 3T oY 3rerer T T 2. | Picl vb. fG=1 &g YRATEAS 31feiprRt
< o 3.| sT. 4t e, 7Er QEdbIerd 3eel
> Ez.m?ﬁem?m 4.| 9t g TRl AT fa<ta aemedR vd
4.| ST FER[BAR TERIP UTEATIS ey s

5.| ST PRATPI S eI WTEATIH 5.| it 3MRYAT PAR =T e veed

4 %
3 g
.
%
;

1 | 9. qoTes fRem ABISHAIHT AT -TSTR

2 | M. oA, RiarieA AAsTHE THI3MT - 1 TRITET3R3ATS- STHAICYR

3 | . geiter @A Tef5id Astie, A U3 TadisieM HTSHTSTH heTebl

4 | MEGATH Tef5id Asme HTEHTECH BeTebal

5 | 9. 3fH 3raret $fEaA et fawen HTEEAE MizaTeTe

6 | it TToTd= st RBRAF AAsTHE 3a1 faRlvst

7 | sit aec]succt ammet | fasAa 3eT eATfaifcas g5 3R U3 UTsH | 32T favs

8 | o fuATht 3 SIS HIbIET HRIABA

9 | WL.EAT 3 {1 3t wsf faer weitr @fr WIaTaT SeXRA Shabodt (TS Bd TATfeifedd)
10 | . 3mRftw AT WSdR s s AdsTAC HTEATSCH R
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1. PINEA T " PoHAD BR eclbR e AAsTHC " b R
" ST APHTSNRA o Tofaaed e " gwas §
U 34T UbIRId fban 58 MfeTore drsdt 3 durfea
e 3R fEIR qfecidba A wiabTiRid fasa|

2. BIGR & &, T, TG ( 2020 ) AT WHIFGE US T3
g : sffeeTdhe Bk STfG b5t 57 : fade
fosetel 3ac], 15[ € ., SIT5cdl U ., 3NFYAR Ui, arer ¢t .
(EEted ) s SR, sTaTsaAdifEan 3Tt &t gua aedde
qede Moy, fBR, A

BAUBIRA

g, RIRR I3, weivA, ©. 3, fddd FAR (2019)1 foquer

Hfead : ifa &t fafesmst vaaulfaT, Resdg AeR 619-

0049-1, P I (SHtdtea) | (dis7dt 2017-2019 ST B BH)

Hafd®d /TR A A
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BRIGI fRAa 3R wrwef

HRA T Teier ST SenTT (TETSTHETsT) BT Bribrt fRia
3R el (34T Tfafd 32 sPTd & Rmf Jar ueH B &
foie ufdas 81 8IR BRIGRT Riel BRIGH BRURSH, TWHR
i1 & fete faafad w1 81 g 3rat sl damsi & Areaw
A 3197 YTEH IS P URUMH-37T AL YeH o1a 2l
e & fafIE 3TaRAGan & AR 38 fay dR W dIR
far stmar 81 gn uded faAusl vd Agaa & yfder =@
IfETAdl & Tstae Heie T1fUd B & fele aRa & 3R 59
WEAEH AT B AT TN B APCHCIE 8|

&I 3R argierit
(3S3TSTH SEpraT §
3TRIg T

&% PrRicpH H T=AT
o rafel BRI

TS GHTE & BRIGH & fde 2-6 &A1 & srafer A58, ardsifie
GUl BrRiHH| TebHT agl & v fafdy guft & foe Asme
SacTuR e IITH (THSTUT) AT 3799 Wiom=T

et 3rafe b1 PRipH

IIHTT ITBTRYT/ATST-He T Pt 3ATBdT b HTAR 6
HE & TP g Fi 3afel ad| 58 uré-ergH vSaiE ATsHe
o (eendl) Hi weTsTar el

YR eiel HRAT (ATSATECH) Serran Aaifvics egal 3R Hizplde U A fafdy aReR €17 i aqfg &1 veft wifd arsrar e 3iR
37U fRdUR®! & i 08 & TR PI fdbGd B & feiv Uldee 81 ATENTSeH Serr & RIS dee afffd o1 3823
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e fesa|

g51e 3Rid fagworax

T # 51 & uiq fagqwor ax
FAa far mar Faer a9 3.
1fFafor S8 3R 3T, anTel ahad] gRT
fasar man1 s = A Bl B faa af
2020-21 & foie "t faa #=t gsit
fAder HarwuT gRT I¥gd St 51
IRATETTAGRI UGH Bl |
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U151 Qar nfafafeaar

Therfafar

TENTSCH ST BT U1 &b 3T &] 3T, ANIsAa a1 & 91l Tehe M fRIfAR &1 3RS fasar | fRIfaR wiTel AfSahet shicist, T
& AEAIT IMATa far 711 24| TXAM & 50 & 31 BT 31R BHATRAT A Iha M dd g€ 39 1d G A fgmrfaa

f:3[ep 3w 3T HRIgUT 517 fRifeR

IMEIMECH TP 7 AT Joid e, I ae1d 99T TR 3R 38 i
TraTset b TEAPT A ARIRE BU A fAdberiyn eI 350 STBIAHS TPl Bt
e 3R A & 3901 fdalka foe| M & @ daa! 3 Hig veem,
UsfteRoT Ufdhar 3iR f2ifar & Gemer & Gafeid 3= ufdsani & 31 aber
& BRiH & AR aete 99Tl 7T & $ftet doeuAr 2mf 3R 5T, ot wabrer
e da ¥ i QIS A ST 3HATE FEMt 3 3191 3ufRRIfd o5f drTesR 3Tt
AMTEETS|

EEGRIIGE TG

HTEITECH SEFTIT AIFd HATeH fdbra HTera & 39d HRd HIM A A 817 & 3R aR @8 | 380 MHaA & " Ma Me o &
BRIGH " & dEd TSITSCH SIENTIT & HEHR Tod Wil 3 Uier ITidl d1 71 o BT Aecardial ded RefRa fdar € sik e foe
TC g} H HBRIHD dSclTd o1 DI Ufehar & i 2 1 g7 UAH TMid B Uh A It & 3R U A 3 Frwmsil & @11 37 3R
3T AR B 5731 B W15 Pt A Ugel BT B R fear 8 | 87 TRu AR ATHION A Igd FbRIcHS Ufdfhar fAer &l g, 3R a
APBRIHD SCaTdl b fie agd RNf<Id & 511 g7 37 sfta A T Hi Febd 8 d2T aeTel & 98 372 [RRIT A ST gh BifiI B

=
Sttea T PRI BT

@ fadere 6t Sd! & AR W AMSATSEH e &
TR oeTa WIfd A 8T8 Wped & Bl Bl BRI APfeel
UM &7 3R 3= 3uae fafia BRR fadbedl 9 585 M
& T sftam Ra1 BRI Rl BRIGH BT 3= fhar 21
WITfa A 9T SANfd FAR&RAT 34eT BrichH Hi [ fasar, 5idesr
383 37TH-UH & Tid] # HI&RdT 30Ad # FeR AT 81 57
BIRIHHI B 3TeRes B31Td A & e 131 A AAGR, TR
& Uifeiclipep Sfcier Tpel &1 RT fbanl 31 fafua
nfafaferdi &1 3 faan, fFad e 100 sl b fde v
33¢ER Td 3R nfdfafaai nfaar ot arg #, dwm &
faenferat ¥ v wRgfd & AW A e & BTl B Riferd
fasa 3R 3udTe fafia R fdweul & 3T Tl FTag
A 3y & fas 3 fasat Wt saeass BRAR ee & ar

- eqer A gAfiie AT 299 * - 228 24 3P 2019

cAfde A fGew, seed 3R &W gearaet smaif3ia fée e
W AT E3M3C F1 GHBR F dR W HAA: 1000 JUT,
1000 BUT 3R 2000 BUT b1 FI &1 18| Vet AT A Feifeid

B! BT IIA fopam 30R et & areaq A A9 v b &)
BT
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H Slers stert| 31 I vt gfAfed féar fa 3 erisw ar
3R 34 3T UTH & B3 ITid) | 3Af51d fdsar smeem|
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3mEmEen dtsf pede efbT s 2: 22 fGdeR 2019815 B 2020 A%
cAffie & 31 arfeier # 2 R ugen & foie 3me &xt A &b ureu # f&wm fdam
2ftef 4 AT 7 AtoTEeT ATb3m3e & i Farefirs fasan| Aviwrsae & fastar
ST ST 3R Tehe QB 511 P feiv BTeel A Ueb gaR & faseg WeT|

dicitalel gAAe " JTH- 2019 :
219 22 TdeR 2019 & ERM AAd 580 ¢Afie A S i & BT A T HBAT A HPT
feran, f5iad 3md @ sifds disfidt & o1 &1 g2fel A gafie & <RA &F fdaT B

aifeeRé ou (fhdbe Ae- disit 4 gam disfidl 5): 1 feder 2019

ITSITECH ST & Wer Afffa 7 1 38R 2019 Bt v fihdse #a &1
3= fdsan stet disfidt 04 3k disfidt o5 <= 7 AifdsRA wu & faie
ufaeef &1, 59 disidt 04 3 disfidt 05 &Y IR fade @ &=/ vga |
goadrsit Bd g, Wsidt 05 7 FefRa 12 30a’Y & 112/9 &1 WR @sT
fdsa, 3R s7ame & disidt 04 3 #ar & 317qH 3R A Pt IR fddbe AwEd
A& BT HBeTdId b YTST PBId §T HebTelelT 3707 ATH & et

fasidr: ddisitdt 04
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snfaerfobdse gafde:
20 -215a31 2020

3w 2N 3rifder febdse gAfde 2019-2020 Ft Aftaa & ¢
2N A & 311RfY &Y v AnTTd HabTael A T fddse & &I
3w o QX gAfAe # oRIf3id &l 3R 3Thdd Tbe YRBR
Sitar

fastar. Ifte|- i

3ufdsidr- & 3meity

fde Aabaet qam B

CroTda féad): 26 et 2020

71d 10T fead & &7 3mSamsen aermn ot Wer afafd 3
Bepeet 3R BT b siter Asfquf fobdse fer &1 31T foba

ittt o5 (fehdse 3R Peden) & feie ssaerA BRihH
Uisit 04 [er GfFfa 3 7 oe & BRI BT 3Tl B & faie
Uisfidt 05 $5eRM 3R ¢RI & 3ravfd Bede 3R fbdse gfie
BT 3N fpari

et ey EelTel g1
fose sfean srfiam- afla Qe feas:
29 3P 2019 Bl AP Vel feadq & 38R W 3T
EPTT 6 Wet IRfa 3 30 &R R IR | U I &
I fdar, s9% 91 BEAEN IR § diefdial 3R
BeHd ¢ATAC BT 3TN BT 1T | I8 BRIGH TerH= T Re
7| BT 3R BT ST A 59 BIRIHH B Ghd g1 & fae
PBTHI Icgebar A HPT e

€ -

w@daar faaa fasde gafde:
TWdFdT fead & ek R A affa A fbdse ufaanfiar or

RN fpar| TR A9 3 fewar fofan - disfit 04 @ 2 W 3R
dlsfidt 05 & 2 ¢ | A\ Uit 04 A BISTerA3s SaT!

a¥f & IRA fadvst araf 307 ifafd A

2 TdeR 2019 BT $ft WA gHta fae, HfR G, v
AsTHe dafeeT gRT Th e fear 7l 317 gRada
BIRIHH] &b AR A Afhd] & T§e[ & IR A faar A gam|
39S d1C BTA] & A1 Th sefded T $T AR fdsam m/m
5 waer Wl & BRIR 6 GHTEATE, AT Jared wRTAef
Fiugfaal 3R eT a1 A3 3 Rifie gal Raaf G g

S
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29 3R 2019 DY, STSHITSHINTE dcb ¥ ATSIHTSTH Serr
A TP T 3d fan| amni # it 9 919- 85 &3,
®1E) 3 Feeni A Sfesm 3R fadta &y A smddmdatnd o
g1 3157 AEcayef Fmafedl & ar # faw@r & garm
TeH137 A 50 &1 3ucTed fafHa SRR P 31w 3R sEl B



27deR 2019 B St A gHId e, AR [fGue, vader Asmwe dafeen
R T AR fear 71 3817 uRad™ sriseHl & areaw 4 afhal &
Jeie & aR | faEdR @ S| 8 916 BTl & AT Tep Sexfered 951 bl
ATV foar 77 Fad geied Wl # SRR 6t GHIaATe, aia dared
R B g 3R 57 851 A 313 3 WP gl R eraf i Ts|

29 HATER 2019 B, ATSHBTEHE dcb A 3MSIHTSTA SerrT § Tep A
3mfid foar| aoeni # 9t W@ 919 357 23, e (bfse FrE) 3R sit

CFA Level 1

Qualified

Mohit Mittal
MBA 2019-21

%ﬁ% CFA Institute

erdie 2019-21 & & wHifgd fige &
feder 2019 # Hlvwe Ade 1 FTATETS
B H gherdr faet|

Applied Finance
Seatement Analysis,
FinsShiksha

Sth Rank All Over India

Naresh Prasad Bhatt
MBA Z2019-Z1

FinShiksha

THET 2019-21 9 & A YA Wg A
fosafere gRT 3MA5id Twilss Wisig
ehe vArfafad wfadifiar & sife-sfEar
5ai 3 eTfde fsa

National Level
Qualifiers

@

Campus Connect
2019

ITENTSTH FEP/T & dfF Wl 7 sty $ug HAge 2019 & Ugd R |
FATATBTS fdsaT 3R HRaas & 2t 13 Ef & 319+t 5718 §A1)
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‘ { ' virtusa

3rd Rank All Over india

MDA 2018-20

virtusa |

MBA 2019-21

THEIT 2019-21 9 & UEA QIR A ATSTSCH IRRFRIT & TAAIT 2019-21 THAE 2018-20 o9 & el AT A
agar fosma AW delst 2020 A &9 & WEd AEni 3 Bfdy RAa gt wiEAfde & ¥0 § d@Teler
T BrEAfeie & BU H d@EBrs  des 2019 # A-SEar el 3@ @wd ge adan fasma fGu Iest 2019
faam HIGGK] & fastar a1

doledl (CRIEeT3IR3ITE)-2019
HTETETH ST & WA & 7 18 3 TdaR 2019 dF TICEANRATE, STHACR gRT ARANId aTfics 3c0d TArad aefedl A
v fofan | Wet afafd & wfdfAfe it @) 77ar &t srezerar # 55 o131 3 fafia Wet nfdfaferai & vt feram
ST Bt el 5 P 2.

. savajl

Taifead 37dd: 3ufdstar
100 HieR €15 3ufdstar
400 HieR Q5 3ufastar
4x100 HIR RA s fasar
Pedie 3ufdsiar
CIGIE| G 3ufasiar
¢ efoier 3gfdsiar
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nefan Institute of Hrﬂ;fm (i | fons of fhet socety what kind of
Bk Gaya hosted debegatet bom 55 B spproach should be followd in
Veeiarm on 2ind Doicbiet Thedd- RS franing the students for e indus-
egaton wai headsd by Me Dao iy, It wrs succeedid by @ lachare
Quarg Dang Member of Central =y with Dx Scumyaiyoti Baneriee on
Committes, Vice. Chief of 0ffice, [ the tnpict ol how education shoud
HOML The delegates anved i India hapgen 1 B-schook, Desvelopment
for the program conducted by the kv with sstairability and evpor-
Minstry of Foeign Affas to tance of Language Edecation i e
sivencihen es. within cousiines and cument scenanio of glohalzation.
peomete an exthange of inowiedge The et v cmganied and oo
mmmmﬁmwwmm dinated by the imemational Relations Comminee: lIW
The program commenced with Dr Vinita Sahay,  Bodh Gaya under the quidance of their Chairperson, [x
Director, I Bodh Gaya wekcoming the deleqabes fo  Medha Srivistma. IR Committer 1 resporsble for han-
Incfa and the college. D Sabay in ey speach emphasived  dlingal aspects of development and presénation of el
aoct B deeapment of crng relatons betwien e Bors with karescn st Very ecently the commiting
e couere and poomingof e o eking beter s played a ks ol e signingof a Memorandmof | e s v et . sk
Ieers of bomoone Foram Discsaion debed n topics  Urdestanding between M Bock Gaya ind SolBidie | o i st wir mbniuees e
Hez how i ke the young geeaion more dilled and  Insitute of Business, South Korea for siudert and | T I e e e e
ware of e job oritaton, what kind of polices  nesaarch machange Vo o el &t
shoui] be adepted for students haifng from weake sec- ~Rmifammal | T e
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IO TeE eeelal §IEpTI

U faera wR dfertg Rad

g fas aflAsEme

¥ &b IR 3MSIMSCH Gepra, geeel Rien waq f[Reene,
iy faufdenera & gam 3R fgdta dor w3 sremdt
IRW & BRI &R IET 271 i, fdER PR A 3MSTSeH
SrepraT 3RATE URIWR Bt Fafifia dtes. vaa § wemAaia
A F1 [Avfy fadan dear, stes. Haq & aRada vd
HTARIBAAR URadT gRAABT R Brf fdar mam 3l
BTATI BT ATYP A 3R R RATd Brf Hi S fasar |

fadtaad 2019-20 S ERA YUl Amfa A afismme
IRt iR

ATEMMEEH EEPRT & 3R URR & fae v
fasyfaemera & ada[ &1.Ts. Haq BT BUTaRvT B |

HlvtssegEt gRT ey & AreH A fsurfed o |
AT PTd - 1.68 BT

. Hidisecyggt gRT AT fasyfdaened & sierT «les. vaqd &
BYIART Brf & YUf 8 & dI6 23 S[ells 2019 B
NTETECH AT Bl RAHIART B3 a1 T |

Aeffvis T 2019-21 # AWifdbd BET & fdT BEE™
gfaem 3ueted] B & feie, W fayfdanera & vh
BETIE, BTATARE &A1 02 (3RIHE SHATIE) BT ARAd
B Hidtssegst gRT a1 I-T1 BT BT 7T "SI
SPHIEh 02 &1 AW T 3TJR&T0T" AT 77T |

3T eIPTd- 86.22 (TR |

« BEME &1 02 (AAHg BEEM) &t AHAd TG
R & i Aeifiis T 2019-21 & BET B 80
BIEATI § BHR 3Tdfed e Ie|
eIep AT 31TfS Y fasa |
deffiis T 2019-21 ® AMifdd B & fAv sHEE™

gfaen 3uctee &M & feie, Ay fasyfdanea & v 3ik
ST, BIATIE H&AT 03 BT HIFd B Hidlseeggst
GRT T 7| BT &7 ATH "STATAT thHIP 03 BT AR
T 3RETUT" AT TRIT | JE i WIfd R 2|

AR APTd-1.92 B3|

LRI

XA & Tt uRER & faer & feiv didiseegst gri
IR ACATEDR & =T Pl 77 fderor & 317aR 31fdw o9
fearmane: -

BRI BIAH: - ATUD, Thipd RN FATE F&TH BT :

ATEMECH Serm, faeR & it uRW & foe AR
TARA gR, U1, Rz Brferer, 74 3R sk wert
& YT & T g URER BT {07 3R 78 ST afea
URfep drRgepen faFiceT & A o= afed fawgd
TG I AR BT T 3aRe 57et 3MYfd, sTed
et 3MYfd, Tedt, Haks, 3451, 37 € U TH A4,
3rafkes 3R STedt faega sifersToA, Tadtedt, sifims,
3 Bt Agd o o Fwen vHIfEEeT, TE Gowt &Y
AT

¢« IR B & fov TATTRIRE! gRT WRMAfFA®
wiipfa/srgaa wiefa i - 4.22 &5

AR WM 3R dafthes Had faieed &Y sifaa su < faar
TRTEI

WA aRRER & FAmfor & fae smaae Hapd & fae smde
efearmare siRad FeERA B wIfd R e

ITSMTEEH SEPRT & Wt uRw & fAmfor & fae
YR 3AM (dtE) $U 375,90,27,653/- (B9 o7 It
UER BRIS 768 ¢TRT JATsd 857K B8 I favud |1) Bt
vivsite g 2 siR Hidiserggl pr sra fearman 2|

. HidiseryEt 50 o & foie fAfder cxardst daR e e e
{57 Sttt e[ HiS & ded STex & STex Hidtsseggs!
3-fasrg diéeT R uepTiRId R feam seom|
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IO TeE eeelal §IEpTI

fa<dta adf 2019-20 & feie fAe2rsd &1 ufdded

ATEITECH ATEFIH, 2017 BT URT 26 (1) T URT 27 P HTAR [ BT Afdded sH UBR 2:-

URT faeazor fAdar® grr ufadfea
26(1) (U) | HEIM bl axdfefa aTfes wfade 3R eRaT udten ufaded 2019-20 & faaror 3uctee @
26(1)(sh) | ferT, afe B &, 5@ ag ot | a2019-20 F kAT wRifeia |@Tdl & AR, av 2019-20 & e AfERN Al 5.
gor U= A et s1fediy sfara # | 16,34,47,296/ - &Y B4 s A g&diaRkd foar 7mam 81 gt 3ifeidy Rfera
ASTH BIVAa AT T AT BT HIUT 31.03.2020 B 5. 36,76,93,411/- (BAT BUS BER ART
A SRARA IR SIA AH) &l

260)(@) | g A feid 3 & fodt Wt | SaTufdded & 3aR, @I & 3ifed 3 a1 g & 3ifeid 31 & dis BHT gt
ARV P ISR AT AR A | 21 araui & fere 3ma ik g srarici e vega fearmae::

& diaT a7 31 A 31feid g B
ot it Bt &Y RaT wterd &
@rfaat a1 Afdgfg & BRUT B
sfafearmarel 2019-20 | 2018-19

ol A (3eH dfga) 2051 | 1210

Pl AT (HeIg ¥ Bl BIsaR) | 8.03 5.41
Y el 3 & 3feipar | 12.48 | 6.69

26(1)(E1) | °A WAEST P HTAR HIfUd Her | fadtaad 2019-20 & ERMA 3HUT 3R ybRA Fafdfaas:
gRT e T srgerem ARASBT | yfgsmrysen

;}?ng i g Fifde e 1. auf, dt. va 2mf, 31R0 31R0 & (2019), " fE fefdsatg faedtq fasg wests,
B, SEIfT ¢ BT SRRAA FHA Hb 26 7. 4, Uil 1132-1160.
https://doi.org/10.1108/BI}-06-2017-0153

2. e, U, $flardd, T. . TS gH, . (2019), "HiSelT IR AdaRM 57
d T 3 Sl 4.0 JOWIBT : TA SeAAA SHGl, S 39
https://doi.org/10.1108/B1J-12-2018-0441

3. HETITAT, g4, fAsi, 31501 $AR vd HaT A el (2019), " &b
fG%eH " - 5TeT 3T SPIAIHIN TS T4, 37 43(4), U8:1-17

4. HETUTAT, AT, fAsi vd 31501 $HR (2019), " HiHeH Re: € didwmifaar
¥ TfriRRepet TSl ¢ vRfeeil Tfasy, Shaed vs wifthefefeidt 57 sfEam @i
"ibe v, mETsTAet AdsHe Ry, I 32 (1), U8 75-84
https://doi.org/10.1016/j.iimb.2019.07.007

5. 5Taf, 31HAd GHR, fASH, 375071 GAR Td HETITAT, FIETT (2019), " SHaT
3T 3NRRIT TR 3 f3fdds 31 BH WHRAY vs BH Rid ", Askad
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IS4, 376 45(8), S :1041-061
6. amf, dt. 2mf, 31R0 31RO, Td 31, T, T, (2019). fAs1R0T 3iTfATSsAet dbafdferetst

T EIR5TIeet ¥esi SFAcA iR BIFaiRed. fasa ¥esil Us Sactude,3(1), 64-
76.d0i:10.1002/bsd2.79

714, ot , awf, &, Je@pwR, dt, pAR, &, faardt, en, amé, &, ts A, ats. (2019).
SRIATSIRM st Bk Tftsfid S & 31 ARRRIT ( TH ) 3@ T AiaiR
Fead | faa RS s sadunc, 3(2), 185-194. doi:10.1002/bsd2.87

8.fdE, dt. veifdart, v.v. (2019). " e Eagfiy farfder ve wiagfiahien. v
B Had *, AIBfT Sfdsid vs wifin, 316 38 4. 3, U8 386-399.
https://doi.org/10.1108/MIP-02-2019-0071 (ABDC-A)

9. ATHT WRH TG HRigR 3, " 3RAfeT & RerRmAfRI faedt Gire q3d v & wie
HIdbe : efasa iA S gTses fobaTs *, 5Tt 3iTth felafaeret e, 31 26, 571 2020,
100300, TeSifaeR (Tt d5eTR ©) https://doi.org/10.1016/j.jbef.2020.100300
Q& AT

1. AP AEH A " ToHad BR 2ce/daR e AsTAC " it TR " gRIBITHIT 3iTfATSSIRA
Y TAfadel fGrRT " Qidd A T 31 Ubiiid fdar 58 mifene aiarsd 3
Turfed fasa 3R fBPIR gfecicsa A wrepTfla fasar |

2.31gR &t &, Tgherd, ATt (2020 ) dTeR WHIACT U8 B3 fAagRE : sfrcadsa
PR 3adfUIT B3, &7 : fdaet fetel sea],, 313[1 T ., S5ei T ., 3N5gaR o, aret
& . (&Eteq ) s &R, sTarsaadifEan 3w &t gua axdd sadudc Mew. f8R,
a9

SATBRA

e, RIRR W31, yetuq, v, }, fddd PR (2019)1 faquer Bfae : suifar &t
fafessT vadliRdE, R~ FaR 619-0049-1, B AR (Sl (disfidt 2017-
2019 I & BTH)

HTaft® /TIRIR A AA
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FAefRa bela wamerd e & feie akar & THT UTdy & 3{aR
Ioora A fbar |

A BT 3TeaRABAT gidt 7, 511 fadta faeron &t 39 fafd &
3R ThEE SAeTRAT § Hefeta ulRgufady ik ¢aeTRal
3R UBEtaiuT & BiId Tger B IHTfddadd & 3R 3afe &
SR 31T AR I BT AT BT FIATCA & |

2. EAulREufaar

i. 37 IRAUTAA] BT ook @PTd § dfdd 819 & BH Bidb
oo 71T 81 @PTd § Iufd &l 39% adaq F 3R [@ifa #
W & fefe fose e JHt <t 2nfret 1 fHAfor & Feifera g
IRANAT & Tey B, uRdufaal &t arrg & 5 ¥ geifaa
Y HRITe < & Ysitepd fdsaT STTdT 2| Bt uREufaal & 38
e & Ysfiepa fopan sirar @ 51 aReafaat o1 sun fear
STarzl

3. YeugH™

i. 3TTERTEAT H&AT 29//-31TShs! fedid 17/04/2015 &b HTAR
WTdl & AT TWHUl &b AR TATI3RET gRT [FefRd &3 &
AR Heagd B Hieft ¥ fafe R ARIfUa fasar s 2l
RITAT / 6 b dRdfdd aRia b Ware fbd faarad b ErM
IRTLTR R I &b e Heggr e fBarsiare|

ii. BT BT F . 2000 /- dd 6t APTT aTelt uRFUfaar
SfETEu S Iy A G cRE A gHA &

4. fader

3TH AR R HRIT & feie ary fenfAcil 3R araemi &l eam |
Tad ge fHaer far simar 81 @t f[Hder, sreumafe, 3R
leiepIfcies Hed W SdIU U &1 §HRT 3eqdblicics a2l AT
AT aTelt afayfaai # fdarsare |
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5. IR EiPpid
i. PIRIH b Pl Ulgd TR R E&iTpd el Srdt el

ii. ST 3717 1 GBI 3R TTF] &3 b &4 H 34 d §C I
HAUTA & ATUR W K2 d fBarsare|

6. PRI

TR HRA TBR A Y51t 3T UTd BdT 81 58 aRE b e
P THTIARE! GRT AfEFPAT H&T 29-4/2012-3TSCHt
feAied 17/04/2015 & 3ER WAl & ¢ WU & FTER
fAefRa farsmare|

7. ®idd /g5 fAfa
STTdT €1 e Pl §& U & WRd TBR A 3™ & G5 fbar

3uT S fere fearmargl

Brdg fAfer Bt GrE gRY ast & 3cd 3rfeRy & fAffa faar
STarsl

8. facefyerfafima

fac2ft ger® ure 3173 3R &g e bt dRRE & 3R fafiwa
R IR &1 fbe 3Td 8| fafiHa R # 3dR-gera, Afc &I &, 3
IRTIAGH @RI ITATE

9. WG , 3B{Td eadIe U 3Tdhte ulRkauafadi

U UIIU™ Bl Tipld &t 5iTdl & 5Tg dM & g fose
BRIpH &b TRUTH & BT A T adAH cTidcd BidT & 3R T8
Mg ¢ 16 a1fda & fAdem & foe dameq & afgafe 6
HTaRgal grft, 5iad ey # fauaia srgam @omar s
TPHdT 2| TTae (JaTfAqid & ol Bl BIgaR) B 50db adAH
Hed R ge A&l ¢t 57Td1 & 3R goid U= &l dRia # arfdcd T
U &3 &b TIE HATaRTS HATaH AT b 3R R [Fefa
fepaT STTAT 81 S7h1 UAD detd U= Pl dRI H St FHTAT bt
STt 8 3R gdH Fatad sAET B ufdfdfad & & fae
THIANST T STTaT 81 371 FHP SAGTRYT Pl fa<ita adheal®
HIRIT T&l 1 TTcl 81 Ueb 37T iEb URFUTAal Bl 7 dl il
gra 8 3R 7 fadia faaRuT A 38b1 g fbanman g |




BiTedia et el ST
HRATT Welel XA GIEPRIT
31 "I 2020 P! FHTH B aTet atf & feie d=ar &1 e sared srygfaar
YR 24: 3THEIE SFaTe vd AT R fewfori
. BEIH oFaTe : -
W. AT R fewforai
1. YGiufdagane: =
2. Yteaavd qeagE
G &b AR A G5ibTa g ! fad aifvd fear e | St 18 Fufd R Jeasr &1 10T feihl b aria des &t sirdt €1
3. GTeuREufad, SEoT 3R e
Y&lEH b I |, =T UREUTTT, 30T 3R 3117IHT &Y dotd U= # fGRaTe 778 BH A BH Bl 1121 P SRTSR TR &b ATEMRUT ETeld H UTE
R
4. HUYH

TEAT A 37TIR YT (BC), UeAT b BrAfetd I I eI 1961 4 1. W3St (£)/8¢/2h/12uu/31RE51E,/04(94)/2017-
18/4754-58 &I 05.02.2018 & ATIB LRT12AA(T)(b)/(i) & Be UTd aT 81 g Fa&m UIfeidRI gRT a3 feft 5T ddb aiP e
U CAA §U AR b [T PIS U 31TaRT P Tl AT T

5. fadeftqerfafinas. 81.49 e, famaad- 20.54 ara
6. AWYAEITYH T.1.98 TR S ATIWRII &, fahraad - 5.1.62
7. SHaRAafAgfaem™

I b TR TTUTeH HeRIdT 3R AT APTEH Dl 37 BHATRAT & feiv 5 eadted & ded Usilepd fharmar e femfider e sigar

CIECRES!
Raradt & 7.00% Ufday
ddd gfg R 5.00% Ufdad
Aicfaiet 3TSCCAICH2012-14
gt bt rdferd ) 0
ufd a9 (et &3 ) 5.00% Ufady
8. 3aM &t 3uAifiar
s WRfRie  |add afFaRA |qEfafd s g Ay
ay ERAWE |shrdew  |foe sthnde
Ha =2 1B R
3iTe-31 3eH 206750 |482024 21833 -167 710440 | 51751 6586.89
TERIAT I
Hied-36 3IeH 5422 387.00 2.58 443.80 385.53 5827
TETIdT 31 (Ad)
ed-35 ‘Fﬂ 1857.28 1069.00 116.59 3042.87 435.57 2607.30
ufidufaal & s &
fee 3eA |aerrdar
Pel 3979.00 |6276.24 337.50 -1.67 1059107 | 1338.61 9252.46

9. Heiftiaurfyaélamon
TETETH SENTAT & YA Uee B U1, fatar e Teri vd el T &. {2 - fceies vd Jesh smsmsen aerma
10. 31HT<f 2020 deb et U= P 3THA 8R4 198 22 dcb AT 3R 39 31afel & fofe 311 3R Iy ot 37afe) 38 R R AATH 8T8 |
1. 37GH AT H RN BT TRT B A58 316 [T e |
12. fPraad® sies
STET 3MTaRadmar oft agt favTa a & 3fiwst b refafeda vd gffea faarmar gl
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IO TeE eeelal §IEpTI

i ¥ INDIAN AUDIT & ACCOUNTS DEPARTMENT

Office of the Principal Director of Audit (Central) Lucknow

TEA:- Eitedl/eadsi/CausiR -3mE3msed dRprT (19 - 20)/2021-22/04  f&Hi®: 08 .04. 2021

e 2019 - 20 & G AU Ufdded, gATfoTa uiferd oikar &t ufdfefd spramia &t sidt e:-

1. fAcers,
W fasyfaener, g

aRITAT- 824 234

=4 AR & a1 o udifeia oikar / gere eiarusial ufdded 3R udifeid oikar o) H8e &b Ued RIS
4 Hefera srgAtfed g pudm 8 Brierd dl Ffd fbam ST a2l HRd & 7356 Td HeTadl
Ui B 3R TATOT 2] 3AICA Hfad arfe Ufdded, oRaT afgd, TRqd fdsar STe | g2 okt
gdter ufdded & fR<t SUT=R B! 58 BrIfcrd B geinityl 3ucied fdar 511 ddbdi € | 58 U= & wife 6

PUAT T AT ST |

2. aRE e ueTftei (ush),
YRa & i@ iR AeTeiar wdiers B arfad,
9, d guTeT JUTEARI A,
78 faertt- 10124
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BTedTY Y efeTe Jrermar
HRAH Waiel T, I1EPRIT & 31 I 2020 B G919 99 & fee Aar )
YRd & {783 Ud HeTIETIiars o1 Yd aradiarn ufdded

BHA HRA T Uaiel T (ATSHTECH), SerTaT & TAld Joid-U= & (35 vd AeTerar udterd (bdd,
AfEUPR Td Janerd) fEfam, 1971 B URT19(2) & TEUlSd TSATSEH ol &R 22 (2) 3feifaw 2007 %
dgd, 331 fafd ot aare af & fde 3 vd <o oikar a2t Wife ed WTaH okaT &t okar gdien & 8187
fadt faaRon & FimeRT 3TEMEeH, IIErRIT & YatA &l 81 SHRT 3aeldc & fadia faaron =
O RATIL T b 3TUR R A A h BIATE |

2. 39 YU aarudten ufdded A @i fAwur R arffeur, ddfan eikaic dgfd, akaied
HIUGS] Td UhCIBIUT HAGD] 31fe & A1 3THUAT U HRd & 33 Ud AeTeraradiand (Foros0)
&t fewoft v afffeia & | fafdl, fAaw vd faffaw it v Faffadn 3R sricerdar-ag-gureq
Sc1iG & 3UTeT &b HeH H fadia deimerd R aiaradia fewforat, afe ois g, W 3ePT & oiarusial
fAAemTufaded/torosto & eRarateroT ufdded & ATeaH A Ffad fdarsare |

3. EAA 3UATOIATIRIEUT R R ATHIR-IaaT AT A & 3764 fhaT 8| TG sdendid 8 fd
RATIelt &t AT 3R FaTed 9 abEITd YA $t uife 2q &bt e o faddta faaror deareis
frea feeroT @ b 1| e e # fa<dita faaror # sifda Afer & awelT # weqd a1ea & udtermr &
TR IR 3iTel AT AfFferd & | SRaTaten & Yeeq gRT WY eRkaid f&gial 3R a9 e Aecayof
UTdaretAl & fFuRor & arer-are g fadta faarol & wegdiaor o1 qeaied H affifdd 21 gq faym
BYd & b gARt RaTu &l AR Hd 2 ddbaTd TER Wk d BT 2 |

4. 3197 AATI 0T & TR R g9 Ufddfed did & fob:

) B @t 3TaRTP AU Ud WEIHIUT UTH o feidl € 5t eNRt FafarsiaeRt Ul faya &
HTAR AT U ST B 38T I 3TaRTB I |

i) sEUddeA # fddfed gamua 3R Y- oikaT/ai Td YIdH oikdl Aid dared fae
HATA, HRA TRBR & 37TCR[ T&AT 29-4/2012-Tha! i 17 30d, 2015 gRT FAefRa urea 7
AR fBaT e |

i)  BAR faar # 3mS3mden, 9 AT gRTURT 22 (2) 31fEfFad 2007 & d&d okar 3ifHeld vd 31
Heiferd 3rieiRal o1 3fdd Wa-ard fhar e, 5T fd 3 afeal FleaRkt udenaA vdid eare |

iv)  gAamufdafdddiasfe -
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et ey EelTel g1
(®) HEdrAqca™

T B AT TATEM fAdB T HATEd, HRA TRBR A ASHPTA 3R IR-II5HTHE &b ded 62.76 BIS 3UY
T 3T YTH 3T IHIM & U fUset avf ft 31es AW Al 39.79 B8 BUE 2ft [FRAM A af b ERM
QY 3G A WR 3.37 TS SUT BI 131 37157d fdsaT ATIHe 105.91 BR1S SUE AT H, T 7 13.38
PRIS BUT TR0 BT 3T fharaTas & 31 # 92.52 BIS SUT BRI AW |

GO CLERE]
{517 Bl B Raradten ufdded # fAe 7&l fibam 71T €, 37 3uaRt /LRI BRATS 8d e 4
frfayeea U= & Arean A Fdre S HsTH A AT 2 |

v)  gdadf 3edel & afvia et sngfoeal & srealts g9 ufddfed oa & fos s ufddea & afora
I 3R 3119 Td I ARAT a1 T8 Td YITdH oidl, eial-dfeal A Ad Wi e

vi)  BARHd W T ER UTH GaTaH STHGRT 3R &R 63 713 Tetaor & 3aR $fd fadta faazo
gt Afaal vd oRkar W fewforat & arer ufda 3k Hw afvia Agcayuf qeal qor sa
AATIRIET Ufdded & 31gerd | feviRad 31 fawal & stz wRa # amraaan wied
AATHA P FHgidl b 3 U TP T Ud WD EF A BId & |

) STeT deb g 31T 2021 deb HRA T Waie T e T &b HIHe &t [2ifd &b deig e A gafea
g

§) Seideaesufdfdaraamaad & fae afay & 3ma iR A gafada el

QM : R3S YRd & 41 Td Tsit & foie 3R 37! 3k &
f&Ai : 08.04.2021 ARATIRYENT HETe2Id (Pid)
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1.

IO TeE eeelal §IEpTI
HA{cTdP
NTafRe AW yAde HoTTe & yafadar

XA D1 PBIE HTARP o udter far7Et 2 | G A 31TdRe oikar uft e Ager v dar 78t fhar 21 safae,
T 2019-20 P R ATARSD SRATUA T B AT gRT BT 13T |

2.

3iTaRe =T wafaar

XA A 3fTaRe FAd=uT yoredt & fAa wfiai aRkeferda 81

HTENTECH ST gRT BRI UfhdT A3 daR A8 fhar e |
ATEITECH FEFTAT gRT 3TEATS R0 T fEfAaw aaR T8l far g |

3T IREUfaal v axgget ot Hifdd stia as 2019-20 B fAeHITER |
Hifafeie aare & 1pram A fFafidar

G A fAafia dR R aifdfds aee srpar feare |

fAcer® (@hme)
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MEMBERS

Shri Sanjay Kumar Sinha
Joint Secretary
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Education Ministry of HRD

Shri Gautam Kumra
Managing Partner

McKinsey & Company

Shri Sandip Ghose
Ex-Director NISM
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Shri Gaurav Gupta
Co-Founder & CEO
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Shri Damodar Mall
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Reliance Retail Limited

Director
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Kotak Mahindra Bank Ltd.
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CHAIRMAN

Shri Uday Kotak
MD & CEO

Shri L Ramkumar
Chairman

Shanthi Gears Limited,
Coimbatore

Smt. S. Falguni Nayar
Founder & CEO

Nykaa.com

Shri Rituraj Kishore Sinha

Group Managing Director SIS
Group Enterprises

SIS India

Prof. Rekha Kumari
Director

Department of Higher
Education

Bihar Government

Dr. Sabyasachi Mohapatra
Assistant Professor
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Chairman,

Board of Governors

Shri Uday Kotak
MD & CEO
Kotak Mahindra Bank Ltd.

hri Uday Kotak is the Founder and

MD & CEO of Kotak Mahindra Bank

Ltd. (KMBL). The consolidated net
worth of Kotak is over Rs 75900 crore and Kotak
Mahindra Group (Group) has over 71,000 employees.
Shri Uday believes that the true measure of
performance is sustainable value creation. Investors
who kept faith with the enterprise over the past 34
years have seen 40% CAGR on theirinvestments.

When Shri Uday dipped a finger in the
financial sector in 1985, he knew he had found his
calling. For the 26-year-old, the small bill
discounting business he had started held the
promise of a universal banking company. In
February 2003, Kotak Mahindra Finance Ltd. (KMFL),

the Group's flagship company, received banking
license from the Reserve Bank of India (RBI),
becoming the first non-banking finance company in
India to convert into a bank - Kotak Mahindra Bank
Ltd.

Today, KMBL is among India's most efficient, high-
performing and trusted banks. Shri Uday's strategy for
growth is defined by quality, simplicity and prudence.
This conviction and a respectable distance from
irrational market exuberance has ensured that the
bank is well capitalised, and its asset book is of high
quality.

The Group's business model is concentrated India,
diversified financial services, delivered by 19 entities
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across the firm. The Group has a global presence
with offices in key financial markets. The bold vision
that underscores Kotak's growth is also an inclusive
one, with a host of products and services designed
to address the needs of the unbanked and
insufficiently banked.

Shri Uday's vision for equitable prosperity extends
beyond financial services. The Kotak Education
Foundation (KEF) works with some of India's most
economically underprivileged communities,
attempting to alleviate poverty through education
and livelihood programmes. It's the constant
endeavour of KMBL to enhance its Corporate Social
Responsibility (CSR) capabilities by adopting a
purpose driven approach, focusing on sustainable
and scalable programmes, in line with the country's
social imperatives and the United Nation's (UN)

Sustainable Development Goals (SDGs).

In June 2020, Shri Uday took charge as President of
Confederation of Indian Industry (Cll), and in
September 2020, he has been reappointed as co-
Chairman of Indo-UK Financial Partnership (IUKFP)
constituted by Ministry of Finance, Government of
India and UK Treasury. Also, in September 2020,
Government of India renewed Shri Uday's
appointment as the non-executive Chairman of the
new IL&FS board with a mandate to steer one of
India'slargest NBFCs out of the crisisthatitiscaught
up in, which Shri Uday took up as national duty in
October 2018. Shri Uday has served as Chairman of
the SEBI constituted Corporate Governance
Committee. In October 2017, the Uday-led panel
submitted the report on corporate governance to
SEBI recommending sweeping changes to create a
transparent governance

more robust and

environment.

Shri Uday holds a bachelor's degree in Commerce
froom Mumbai University and a Master's in
Management Studies degree from Jamnalal Bajaj
Institute of Management Studies, Mumbai.

Membership

1. President of Confederation of Indian Industry
(ch

2. Co-Chairman of Indo-UK Financial Partnership
(IUKFP) constituted by Ministry of Finance,
Government ofindiaand UK Treasury

3. Chairman, Advisory Committee on Corporate
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4.
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Insolvency and Liquidation (Insolvency &

Bankruptcy Board of India)

Chairman of Indian Institute of Management (lIM)

Bodhgaya

Member:

a. International Advisory Panel of Monetary
Authority of Singapore

Board of the

Investment

b. International Advisory
Government of Singapore

Corporation

c. Investment Advisory Committee Member of
Army Group Insurance Fund

d. Board of Governors of Indian Council for

Research on International Economic

Relations.

Recognition

1.

10.

1.

'Ernst & Young World Entrepreneur of the Year
Award'in 2014

'USIBC Global Leadership Award' at the 2018 India
Ideas Summit organised by the U.S.-India
Business Council

'ET Business Leader of the Year Award' at ET
Awards 2015 for Corporate Excellence

'Entrepreneur of the Year' at Forbes India
Leadership Awards 2015
'Entrepreneur of the Decade' by Bombay

Management Association (BMA) in 2015
'Businessman of the Year 2016' by Business India

'Lifetime Achievement Award' at Financial

Express' Best Banks' Awards 2016

'Banker of the Year' by Business world Magna
Awards 2018

'CEO of the Year' for Individual Excellence at the
CNBC-AWAAZ CEO Awards 2018

'Life Time Achievement Award' at Magna Awards
2019 by Business world

'Best CEO in Banking Sector' by the Business
Today Best CEO Awards 2019



Director's

Message

t gives me immense pleasure to present the

Annual Report, which showcases our activities

and achievements during the Academic Year
2019-20. This year marked our successful
completion of five years of academic excellence by
steadily marching towards our vision on two main
pillars: faculty members and Students. We have
continuously strived to reinforce these to reach the
pinnacle of academic excellence. During the year,
eleven faculty members with high-quality research
credentials and educational backgrounds of
premier institutions like [ITs and [IMs have joined us,
boosting our faculty strength to 18. The total staff
pay-roll stands at Thirty-Six.

This academic year has been a phenomenal one for
our flagship programmes of Master of Business
Administration (MBA). It has taken rapid stridesin a
short period since its inception in 2015 and

continues to fare well with certainty with a hope to
further excel in times to come. At IIM Bodh Gaya, we
are privy to the academic rigor and richness of having
a culturally diverse campus and are committed to
creating one for its stakeholders. We plan to increase
our batch strength to 180 in the next academic year
with a clear mission of improving the gender diversity
amongst the students. Our students have received
the best learning from the finest in-house faculty
members supplemented by faculty members from
senior [IMsand lITs.

In our endeavor to create a rich research environment
and culture, we plan to add a new dimension with the
introduction of the Ph.D. programme next Academic
Year 2020-21. The Doctoral Programme in
Management at IIM Bodh Gaya will be a full-time
residential programme with liberal and generous
support to the scholars and aims to foster high-
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quality researchers, innovative thinkers, and
touchstone academicians.

With a focus on providing International exposure to
our students, several initiatives were undertaken to
strengthen our international linkages. Our students
were a part of the'Indian Youth Delegation' to Russia
and China, and the next is preparation for the
Vietnam delegation. We have entered into academic
agreements by signing MoUs around student
exchange, faculty mobility, and
collaborations with reputed Business Schools and
Universities in France, Russia, Mexico, GCreece,
Venezuela, South Korea, and lItaly. Most of these
institutions are AACSB accredited institutions with

research

some Tripled crowned.

We organized the first Youth Entrepreneur Summit
(YES) 2020 on 24th and 25th January 2020 to foster
entrepreneurial initiatives and activities in our
campus. We also organized our annual HR Conclave
“Gyanodaya” where corporate leaders shared their
valuable thoughtswith students.

Carrying on the tradition of achievement of a
hundred percent placement in the previous years,
we successfully conducted the placement process
for MBA Batch 04. All students were placed despite
the untraversable environment of the COVID-19
pandemic. We have witnessed an overwhelming
response from the industry, with 54 Companies
extending job offersto the students.

The visit of 'His Holiness the Dalai Lama' to the
campus was a momentous occasion for IIM Bodh
Gaya. The highlights of the event were the unveiling
of our institute's logo and planting a Bodhi tree by
the holy hand of 'His Holiness'. He enlightened the
students with his wisdom on “Classical Indian
thought and its relevance in today's World”.

We are privy to the importance of a permanent
campus for residential management institutions like
IIM Bodh Gaya. | am thus delighted to share that the
construction work for our state-of-art permanent
campus spanning over 119 acres of land astride
National Highway, NH-83, will commmence soon. We
target to complete the construction work by the end
oftheyear2022.
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IIM Bodh Gaya has the proud distinction of its
location in the land of Nalanda, where knowledge is
the tradition; the constant quest for the unknown is
the quintessential strive. The scholars from across
the world converge here to work relentlessly for the
attainment and dissemination of knowledge. With
such a rich legacy and history,we, at IIM Bodh Gaya,
have the onus of living up to this rich legacy and
traditions ofthesoil.

IIM Bodh Gaya, in pursuance of its mission with such
rich values of Mindfulness, aims to be a contextually
relevant Business School with World Class Academic
Standards  that develops  socially-conscious
managers, entrepreneurs, and leaders, who will
contribute meaningfully to reach each and every
Global segment, bringing prosperity, peace, and
economic power to the nation in particular and the
world atlarge.

Dr. Vinita S. Sahay

Director
IIM Bodh Gaya




NAGEMENT BODHGAYA

R

About The

Institute

he Indian Institute of Management Bodh
Gaya, established in 2015, is the sixteenth in

the  prestigious Indian Institute  of
Management Institutions in the country. Since its
inception, IIM Bodh Gaya has carved its way in the
field of management education, interfacing with the
industry, government, and PSUs. It is registered as a
Society under Societies Registration Act, 1973 and is
promoted and nurtured by the Ministry of Human
Resource Development, Government of India. The
institute has been accorded the status of 'Institution
of National Importance' with the promulgation of
the lIM Act 2017.

IIM Bodh Gaya has the proud distinction of its
location in the land of Nalanda, where knowledge is
the tradition; the constant quest for the unknown is
the quintessential strive. The scholars from across
the world converge here to work relentlessly for the
attainment and dissemination of knowledge. With
such a rich legacy and history, we, at IIM Bodh Gaya,
have this onerous responsibility of living up to this
rich legacy and traditions of the soil. We thus, aim to
develop cutting-edge research that expands our
understanding of business, management, and
leadership.

IIM Bodh Gaya offers a full-time two-year Post
Graduate Programme in Management leading to
Master of Business Administration (MBA), our
flagship degree programme. We endeavour to foster

i iy ol

a culture and curriculum with the sole focus to
develop socially conscious managers, entrepreneurs,
and leaders. IIM Bodh Gaya's pedagogy follows a
dynamic curriculum, a combination of various
teaching methods such as business cases, projects,
computer-aided instructions, group discussions,
lectures, seminars, presentations by participants,
and lectures by guest speakers from industry and
government. The case method is the predominant
tool to sharpen participants' analytical skillsand help
analyze problems from multi-functional
perspectives.

We began our journey humbly, offering only one
programme with 30 studentsin 2015, and since then,
we have grown in Academic stature and size rapidly,
both in terms of faculty & staff and students'
strength. The faculty body of IIM Bodh Gaya is a rich
combination of freshness and experience from
various walks of life. Thus, in five years of its existence,
IIM Bodh Gaya has strengthened its position in the
Corporates with students contributing to illustrious
business organizations pan-India. We are close at
heels to mark our entry in Corporates and Business
Internationally too.

The institute has established collaborations with
several reputed institutions in France, Venezuela,
Russia, Mexico, Italy,and S. Korea to acknowledge the
significance of exposure to global standards and
contemporary trends, which enriches the students'
learning experience and brings cultural diversity to
the campus. The liaison, coordination, and
discussions are still underway with many other
International universities and Institutions across the
globetoupscaleitfurther.
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Our Mission,

Core Values and Culture

The following are the mission, core values, and culture

of IIM Bodh Gaya.

Mission

Our missionisto nurture independent mindswith an
impact on business and society globally. By carrying
out high-quality, interdisciplinary research on
contemporary themes and offering research-
oriented pedagogy of international standards, we are
dedicated towards advancing the practical
awareness of business and its role in society. We look
towards synergizing our curriculum and its
organizational and corporate milieu. We aim to
develop cutting-edge research that expands our
understanding of business, management, and
leadership. Our objective is to provide a
transformational teaching-learning experience that
enables our stakeholders to discern their full
potential. Our goal is to inspire new global
perspectives in the future of business and
management through a practical collaborative
effort, excellence in research, creativity, and
education.

Core Values

Responsibility: We are geared up and ready to go.
We respect our accords and conform to high-quality
work by practicing the highest ethical standards and
motivating otherstodothe same.

Honesty and Integrity: We uphold the highest
ethical standardsin our work and behaviour towards
ourjob,environment,and one another.

Life-long Learning: We welcome transformational
change by helping each other develop. We are
flexible in our thinking and performance by which we
transform differencesinto potential for growth.

Culture

A Force for Good: We think about the world we
inhabit. Our thinking is free and genuine. We identify
the business as a force that can shape a sustainable
and just planet. We thus, look to balance financial,
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societal,and ecological concerns.

Diversity: We believe in diversity of thoughts and
innovation; evident from our team of diverse and
dedicated faculty and studentswho are the drivers of
cognition and research.

Collaboration: We collaborate to innovate and create.
We develop an intellectual approach through a team
effort. We shape the future and overcome challenges
by looking out for each other.



IIM Bodh Gaya Logo

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

ITM BODH GAYA

The Stupa of Sanchi. Stupas are
symbols of enlightened mind
and ‘The presence’' and are
associated with the concept of
the centre of the world - the axis
Mundi.

Hed HETUT U=

o

ITM BODH GAYA

Hed HATTUT U]

The leaf of the Bodhi tree
suggestes the sacred tree and
the place. It is associated with
the path ofenlightenment.

The luminant axis in the logo is
a result of \constructive
interference’ between two

waves. It indicates the insight,
harmony, growth and the
Coordination.
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Stupas are abstract forms representing an
enlightened mind or the ‘Budhha’. They are the
symbolic of material body and the subtle and ——
vibrant‘inner space’.

Waves depict the reverberation, radiance,
growth, unity and harmony.

An optical illusion of luminance in the centre
and at the ‘interference of waves' stand as a ‘ray of ‘
insight and inspiration and for daw s

A leaf of Bodhi tree is symbolic of knowledge,
soul, abundance and generosity.

About The Motto

A= 71 aAey (Jeft Avteaa weansit @ waft at)
Let all be witnesses of all good happenings

The motto is in Pali language. It is taken from the ‘Dhammavni Sangrah’ by Shri S.N.
Goyankathat hasverseinthe Paliwith Hinditranslation andisbased onthe ‘Tipitaka’ that
constitutes the body of classical text of ‘Theravada Buddhism’-The complete Pali verse
fromthe ‘Dhammavani Sangrah’is here

A= A I Bleg, Ak gleg a JAtaAa
A= 751t uxAeg A Hita gasEaEE,

This verse looks derived from a similar, well known Sanskrit ‘Shanti Path-

wd staeg Jfwa: wd Aeg e
ad azfn veasy s Hfeag g:w stosdq)

3tet:
a=ft it g, At AoegEa 2,

Aeft FHorawA meaat @ weft a4 3z
feoett @t 3t 3.3 1 st & waa W)
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Post Graduate Programme in Management

Our two-year Post Graduate Programme in Business  innovation-led strategy targeted acrossdisciplines.
Management equips a student for industry and
services led a career in the global environment. The Programme Highlight
programme facilitates theoretical and practical Faculty & Research
erudition of different functional areas of
Management, endowing the students with an overall
approach to management functions and managerial
skills.

International Exposure
Sustainability & Innovation
Case Study Methodology

Batch Diversity

The programme is designed to enhance our students
with a strong awareness and knowledge about the Building Ethical & Responsible Leaders
socio-economic environment at the national and Live Projects

global level. The objective is to bring into being a
Global Manager with strong analytical and decision-
making skills and an overall personality with socially
desirable values and ethics. To achieve the aforesaid  curriculum Design
objective, the course curriculum uses a range of
audio-visual based teaching methodologies like case
studies, real-life problem-solving exercises, role-play,
group discussion, and computer simulation-based
contents. The subjects taught as part of our PGP
programme's compulsory and elective courses
endow our students with a very strong management
education foundation. Compulsory core courses are

intended to envelop the key concepts, analytical skills,
and latest tools & technologies in business areas and ~ The credit structure for courses offered in IIM Bodh

Gayaisasfollows

Nation Building
(From the website)

The Post-Graduate Programme has been divided into
three segments — Core Courses in the First Year;
Summer internship in organizations for eight weeks;
and Elective Courses in the Second Year. An academic
year consists of three terms, each term spanning 11to 13
weeks.

The curriculum requirements are assessed in terms
of Course Credit points.

Course Credit Credit Points No. of Sessions Contact Hours
Full 3 20 30

Three - Fourth 225 15 225

Half 1.5 10 15

One-Third 1 7 (6+1) 10 (1.5*6+1%1)

The summer project is considered equivalent to 3-credit points.

First-Year Courses

Term 1 Term 2 Term 3
Management Accounting | Management Accounting Il Financial Management Il
Marketing Management | Financial Management | India & the World Economy
Organizational Behaviour | Marketing Management Il Operations Management”®
Microeconomics Organizational Behaviour Il Strategic Management
Statistics for Management Macroeconomics Human Resource Management
Sustainable Development Design Thinking Indian Legal System
Information Technology Operations Research Business Ethics & Corporate
& Systems Social Responsibility
Managerial Oral Business Research Written Communication
Communication Methodology Analysis
Workshop on Interviews Business Data Analytics
& Presentations
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Second Year Courses

Finance & Accounting

Marketing

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

Operations Management

Security Analysis & Portfolio
Management

Sales & Distribution Management

&Quantitative Techniques

Supply Chain Management

Derivatives

Consumer Behavior

Project Management

Project Appraisal & Finance

Product & Brand Management

Revenue Management &
Dynamic Pricing

Bank Management

Strategic Management

Total Quantity Management

Fixed Income Securities

Business to Business Marketing

International Finance

Services Marketing

Financial Risk Management

Integrated Marketing
Communication

Project Appraisal

Retail Management

Behavioural Finance

Ecommerce & Digital Marketing

Relationship Marketing

IT Decisions & Sciences

Public Policy & General

Management

Business Data Analytics
using R & Python

Performance Management

Econometrics

Business Data Mining with
Machine Learning

Psychological and
Psychometric Testing

Competitive Industry Analysis

Design Thinking

Motivation Conflicts and
Negotiations

Competition & Globalization

Industry Relations

Mergers & Acquisitions

Business Communication
Intercultural and Persuasive Communication

Fee and Financing

PGP is a Two-Year Duration Programme, and the Fee structure from Term | to VI is as follows:

Particulars Ist Term 2nd Term 3rdTerm 4th Term S5thTerm 6th Term
Tuition Fee 113750.00 113750.00 113750.00 113750.00 113750.00 113750.00
Room Rent 8750.00 8750.00 8750.00 8750.00 8750.00 8750.00
Caution 10000.00

Deposit

(Refundable)

Academic 52500.00 52500.00 52500.00 52500.00 52500.00 52500.00
Charges

Total 185000.00 175000.00 175000.00 175000.00 175000.00 175000.00

Ph.D. Programme in Management

The Ph.D. committee had set up the platform for
launching the first Ph.D. programme of [IM Bodh
Gaya from the academic year 2020-21. In
coordination with the Admissions Committee and
Media and Public Relations Cell,the Ph.D.committee
prepared a plan for advertising the programme. The
programme's promotion was carried out through
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direct emails, newspaper advertisements, posters,
and social media advertisements, which includes a
YouTube video that announced the programme's
launch. The applications were invited in the areas of
Economics, Finance, Information Technology and
Systems, Marketing and Operations Management,
and Quantitative Techniques.
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Admissions

Candidatesfulfilling the prerequisite minimum eligibility criteria of having a Bachelor's degree recognized by the
Association of Indian Universities are shortlisted for the preliminary round based on their performance in the
minimum section-wise and overall percentile in the Commmon Admission Test (CAT). Thereafter, the candidate's
final score is derived using a set of Criteria like CAT score, Personal Interview, Written Ability Test, and Class Xl &X
marks.

11464——

candidates were shortlisted for the interviews, In the final merit list, 8001 were listed, and finally,
117 joined. Details are as follows:

Category No. of Shortlisted Final Merit List Final Admission
General 5847 4187 39
OoBC 3252 2313 59
SC 1531 1004 18
ST 638 357 Ol
DAP 196 140 0
Total 1464 8001 n7

Detailed information of the students admitted to the PGP of Batch 2019-21

Sr. No. Category No of Students
Ol. SC 18
02. ST 01
03. NC - OBC 59
04. PWH/PH or any other 0
05. General 39
Total n7
Batch Profile
Sr. No. Stream No of Students
Ol. BE/BTech 105
02. B.A. 02
03. B.com 05
04. B.Sc. 02
05. BBA 03
Total n7
Gender No of Students
Male N4
Female 03

Work Experience

Fresher <12 months

27§10

12 to 23 months 24 and more

L 02

87 | ANNUAL REPORT 2019-20



INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

Orientation Programme of Fifth Batch (2019-21) of PGP
S

IIM Bodhgaya welcomed its 5th batch to the land of
enlightenment through the induction programme on
9th July 2019. The induction for the new batch has a
series of guest lectures by titans of different domains.
The chief guest of the first session of the programme
was Mr. Ved Mitra Arya. Mr. Arya is a Social
Development Entrepreneur & Author who has
founded and developed multiple social development
organizations that have been successfully working to
transform rural livelihood opportunities and poverty

alleviation among the poorest of the poor in India’s
villages. He introduced social entrepreneurship as a
viable career option for today's MBA graduates. The
next guest to grace the dais was Mr. Abhilash Misra,
CEO, NSE Academy Ltd (awholly-owned subsidiary of
National Stock Exchange Ltd.). He spoke of the job
market's future and how many jobs would be lost to
automationinthe nearfuture. But asaresult, there will
also be other domains that would come to the
forefront.

Onthe 2nd day of induction, Mr. Vijay Sinha addressed
the new batch. A firm believer in level 5 leadership,
Vijay Sinha is presently working as Senior Vice
President- HR & Admin for JSW Steel Ltd., which is a
part of the JISW group. He recounted his days as an
MBA graduate at Xavier Institute of Management,
Bhubaneswar, which helped students understand the
path ahead. After the wonderful insight given by Mr.
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Vijay Sinha, Mr. Sameer Soni took the podium. Mr. Soni
started his career in banking with Deutsche Bank. He
soon moved into non-traditional business areas,

especially New Media, beginning with a TV “Etc.
Channel “in the late 90's when Private TV Channels
were breaking groundin India.




Summer Internship 2019-21

Introduction:

IIM Bodh Gaya's Summer Internship Placement
season saw more than 100 companies expressing
interest in recruiting from the dynamic batch of 115
participating students, hence achieving 100%
placementsfor summerinternships.

A few of the distinguished recruiters who expressed
interest in offering summer internship roles to PGP
students include Crompton, Maruti Suzuki, Reserve
Bank of India, SIDBI, RAAM Group Sodexo, Safexpress,
AGS,NTPC,among the others.

We believe that prominent recruiters offering lucrative
roles to the students on campus is an endorsement of
the quality of the students and the institute. With a
healthy placement scenario supplemented by a
happening and active campus life comprising year
long activities, competitions, guest lectures, sports,
and other extra-curricular events, IIM Bodh Gaya
remainsconsistentonitstrack of success.

IIM Bodh Gaya expresses its immense gratitude
towards all the stakeholders for exhibiting their
unwavering faith in the institute's students and
pledges towards fostering and enriching this
relationship furtherintheyearstocome.

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

Statistics:

Having roped in a plethora of reputed organizations
across various sectors, the highest stipend offered to
the 5th batch of the institute's flagship PGP
programme (Class of 2021) was INR 2,00,000. For all the
students placed, the average stipend stands at INR
51,414, and the median stands at INR 45,000.

The below figure explains the summer internship
stipend's statistical breakup offered by participating
recruitersto PGP 2019-21 batch students.

Average Stipend ) 51414
Offered (2 months)
Highest stipend ) 200000
offered
Median . b 45000
Top 50% P 70579
Top 20% P 90435

0 50,000 100,000 150,000 200,000
Figure: Summer Internship placement statistics
(period stipend statistics) for 2019-21 batch
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Domain Wise Split:

The summer internship roles offered
to 2019-21 batch PGP students were
pertinent to a host of functional
domains with Sales/Marketing roles
leading the board with Finance and

Operationsbeing nextinline.

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

BD/Sales/Marketing 49.6%
Consulting 2.7%

Finance 18%

Operation 14.4%

Digital Marketing 4.5%
HR 8.1%

B GM27%

Figure: Domain wise split for roles offered for summer internships to 2019-21 batch

Industry/Sector Wise Split:
The summer internship roles for 2019-21 batch PGP students were offered by companies hailing from various
sectors. Internet-based companies were most dominant, closely followed by Retail and Logistics.

Thefigure below explainsasplit of the sectors the roles were offered in:

Sector
Wise
Split

Facilities Services : 12.8%

Consulting : 2.1%
Banking : 6.4%

Logistics : 17%

Diversified : 2.1%
CSR: 4.3%

FMCG : 6.4%
Education : 6.4%%
Retail : 19.2%
Internet : 21.3%
Real Estate : 2.1%

Some of the Distinguished companies who expressed interest in hiring from IIM BG

RARM
GROUP

adani

 sidbi

wakeﬁt

~
4

. o
Crompton ZOI(? CRED Alg sodexo
LR | Solubes | <AGS | mnabler | wMs¥ussy
Accentiv’ @red Aﬁt ») ladis WAVE

AGARWAL PACKERS AND MOVERS LTD.

mivi

vaddid
NTPC

@

OVN

Est, 164

a GoMechanic

Figure: Distinguished recruiters who expressed interest to offer summmer internships to 2019-21 batch
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B

acements

2018-20

IIM Bodh Gaya is extremely pleased to announce the
closure of the final placement process for fourth MBA
batch (2018-2020). The quality and rigour of the
students of the batch was recognized by various
companies across the length and breadth of various
specializations such as Marketing, Sales, Finance,
Operations and Supply Chain, Human Resources,

Batch Demographics

Educational Background

25%

20%

15%

10%

5%

0%

c,‘é& \6%&& %& %@ @e, éf%%‘é& %& %@ @g & &
«@Qﬁ'é‘gi‘\g & \Q\»‘}‘\ “"%& &
&\é'\ &\\'\ \¥\\ < & \*‘& ®
® q,Q\’ §.%

W QxQ

Information Technology and Consulting. The institute
witnessed many prominent recruiters making offersin
the profiles like B2C Marketing, Sales and Distribution
Management, Brand Management, Wealth
Management, Project Management, Corporate
Banking, Operations and Logistics, Business Analysts,
Relationship Management among others.

IIMBG MBA Batch 04 comprised of 66 talents from
industry and academia with diverse backgrounds.
The class had students coming from India's top-
notch colleges of national importance. The
conducive environment at IMBG has led students
for an enriching classroom experience along with
the healthy exchange of ideas. Additionally, the
students took certifications and professional
courses like CFA, FRM, NSE among others, to add

ontotheirbusinessacumen.

Average Experience

20 months

Fresher-Experienced Ratio

56-44
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Experience Spread

37+months: 6%
25-36 months: 4.5%
13-24 months : 16.4%
1-2 months :17.9%

0 months: 55.2%

Placement Highlights

IIM Bodh Gaya has successfully conducted the placement
process for MBA Batch 04. The students of IMBG continues
to make a lasting impression on the companies through
their adroitness. 100% of the placement was achieved
despite of the untraversable times of COVID-19 pandemic.
The final placement saw an increase in the average and
median package even with 65.4% increase in the batch size
over last year. Also, five PPOS were offered by our regular Highest CTC  Average CTC Median CTC
recruiters namely Maruti Suzuki, AGS and K12

50 65 05 02

&

20.00 LPA T11.04EPA 11.00 LPA

!t~

)
w
-
-

PPOS Opt Outs

Companies Total offers
Participated
Domain Wise Statistics
Role Spread
B FMCG 7.8% B BFSI18.8%
B IT/Analystics 12.5% B Consulting /GM 1.6%

B Manufacturing 12.5% B Food Services 17.2%
B Education/Edtech 9.4% M Others12.5%

Manager (R.Ship Devt.) : 13.2%
Data Scientist 1.7%
Marketing Intern 15.6%

Business Manager 6.3%

Management Trainee : 21.9% Sector Spread

Senior Executive : 1.7%
Analyst 17.3%

Asst. Manager 12.5%
Asso. Manager 1.7%
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i

he convocation ceremony is a celebration of

student achievement. It marks the culmination

of the hard work put in by the students. |IM
Bodhgaya held its second annual convocation for its
batches 2017-2019 & 2016-2018 on 17th April2019. The
Chief Guest for this auspicious occasion was Dr.
Krishnamurthy  Subramanian, Chief Economic
Advisor, Govt of India. The event started with Saraswati
Vandana, a prayer to the Goddess of Knowledge which
was followed by the inaugural speech by Dr. Vinita
Sahay, Director, IIM Bodh Gaya. Dr. Sahay said the
students had reached a crucial point where there will
be many opportunities for them. Next, the chief guest
was invited to speak a few words to benefit the
graduating batch. His rousing speech, infused with
anecdotes of rich experiences and recollections of his

Human Resource

List of Faculty & Staff

own life and career, received tremendous applause.
Shri Uday Kotak, Executive Vice Chairman and
Managing Director, Kotak Mahindra Bank, and
Chairperson, [IM Bodhgaya addressed the students,
reminiscing his days at his alma mater. He advised
students to choose a path of their liking and always try
and give back to the society. This was followed by the
handing of degree certificates by the Chairman and
the ChiefGuest.

Additions:

Faculty (1 April 2019 to 31 March 2020) Non-Faculty Staff (1* April 2019 to 31" March 2020)

1| Dr. Harish Kumar Assistant Professor 1| Ms. Priyadashani Singh Personal Assistant
2 | Dr. Anirban Sengupta Assistant Professor 2 | Mr. Ravindra Kumar Personal Assistant
3| Dr. Krishna Mohan TV Assistant Professor 3| Mr. Harsh Khanna Placement Officer
4 | Dr.Shalini Agnihotri Assistant Professor 4| Dr. Pooran Mal Gupta Librarian

5| Dr. Sangram Keshari Jena Assistant Professor 5| Mr. Mirza Reyaz Beg Computer & IT Assistant
6| Dr. Manish Agrawal Associate Professor| | 6| Mr. Satya Prakash Sinha FA & CAO

7 | Dr. Tanmoy Kundu Assistant Professor 7 | Mr. Pankaj Kumar Ranjan |Accountant

8| Dr. Tamali Chakraborty Assistant Professor 8| Mr. Sandeep Kumar Verma| Library Trainee

9 | Dr. Nidhi Mishra Assistant Professor 9| Col. A. K. Sinha (Retd.) Chief Administration Officer
10| Dr. Manaswita Bharadwaja | Assistant Professor | |10| Mr. Ritesh Kumar Gupta Management Trainee
1| Dr. V. Giridhar Assistant Professor 1| Mr. Deepak Kumar Singh |Hostel Supervisor

Resignation/Separation

Faculty (1°* April 2019 to 31" March 2020)

Non-Faculty (1" April 2019 to 31 March 2020)

1| Dr. Sudhansu Kumar Assistant Professor 1|Mr. Yatish Kumar Secretary to Director
2 | Dr. Kushankur Dey Assistant Professor | [2|Mr. Ashutosh Kumar Sinha|System Manager
ig. . Chief Administration Offi
3| Dr. Pratima Verma Assistant Professor 3|Brig M D Chacko (Retd)) 1 AdminisTaTion Ieer
- 4|Mr. Raju Kumar Accountant
4 | Dr.Harsh Pradhan Assistant Professor | [g]mr. Sandeep Kumar Verma| Library Trainee
94 | ANNUAL REPORT 2019-20

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA



INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

List of Faculty & Non-Faculty Staff as of 31" March 2020

Dr. Vinita S. Sahay

Director
1| Dr. Prabhat Ranjan Assistant Professor 1 |Mr. Abhishek Kumar Store & Purchase Officer
2 | Dr. Sabyasachi Mohapatra | Assistant Professor 2 |Ms. Priyanka Deepak Administrative Officer (P)
3| Dr. Ankur Chauhan Assistant Professor 3 |Mr. Ranjan Kumar Beheral| Office Assistant
4 | Dr. Baljeet Singh Assistant Professor 4 |Mr. Abhinandan Kumar | Junior Engineer
5| Dr. Medha Srivastava Assistant Professor 5 [Mr. Anand Gupta Senior Library and
6 | Dr.Samant Saurabh Assistant Professor Information Assistant
7 | Dr. Soumyajyoti Banerjee Assistant Professor 6 [Mr. Aakash Priyadarshi Administrative Officer (A)
8| Dr. Harish Kumar Assistant Professor 7 |Mr. Abhijeet Singh Office Assistant
9 | Dr. Anirban Sengupta Assistant Professor 8 |Ms. Priyadashani Singh Personal Assistant
10| Dr. Krishna Mohan TV Assistant Professor 9 |Mr. Ravindra Kumar Personal Assistant
1| Dr. Shalini Agnihotri Assistant Professor | |10|Mr. Harsh Khanna Placement Officer
12| Dr.Sangram Keshari Jena Assistant Professor 11 |Dr. Pooran Mal Gupta Librarian
13| Dr. Manish Agrawal Associate Professor | |12|Mr. Mirza Reyaz Beg Computer & IT Assistant
14| Dr. Tanmoy Kundu Assistant Professor | |13|Mr. Satya Prakash Sinha | FA&CAO
15| Dr. Tamali Chakraborty Assistant Professor | [14|Mr. Pankaj Kumar Ranjan | Accountant
16| Dr. Nidhi Mishra Assistant Professor 15|Col. A. K. Sinha (Retd.) Chief Administration Officer
17| Dr. ManaswitaBharadwaja | Assistant Professor | |16|Mr. Ritesh Kumar Gupta |Management Trainee
18| Dr. V. Giridhar Assistant Professor | |17 |Mr. Deepak Kumar Singh | Hostel Supervisor

Five officers, including faculty membersand other employees of the institute, received the highest remmuneration
(including allowances and other payments made) during the financial year and the contributions made by such
employees.

Faculty Members Non-Faculty Staff

ini i 1| Brig. M D Chacko Chief
1| Dr. Vinita S Sahay Director 9 Administrative Officer
2 | Dr. Manish Agrawal Associate Professor 5| col A K Sinha Chuef ‘ ‘ ‘
< ors Keshar J Acsictant Prof Administrative Officer
r. Sangram Keshari Jena ssistant Professor - -
9 3| Dr.P M Gupta Librarian
4 | Dr. Sudhansu Kumar Assistant Professor | [ 4 | Mr. Satya Prakash Sinha Financial Advisor &
. Chief Accounts Officer
5| Dr. Kushankur De Assistant Professor -
Y 5 | Mr. Ashutosh Kumar Sinha | System Manager

Visiting Faculty

Sl. Name Course Institute
No.
1 | Prof. Pulak Mishra Microeconomics IIT- Kharagpur
2 | Prof. N Sivasankaran Management Accounting, | XLRI- Jamshedpur
3 | Prof. Sushil Khanna Strategic Management, Mergers & Acquisition IIM Calcutta
4 | Prof. Ranjan Das Strategic Management IIM Calcutta
5 | Prof. Rashmi Aggrawal Indian Legal System IMT Ghaziabad
6 | Mr.Gantantra Ojha Performance Management Industry Expert
7 | Mr. Vallurupalli Vamsi Business Data Analytics using R & Python Industry Expert
8 | Prof. Pinaki Roy Integrated Marketing Communication
9 | Prof. Manish Jain Business Data Mining with Machine Learning Freelancing
International Faculty
(IT & Analytics)
10 | Prof. Ashish Sadh Product & Brand Management IIM Indore
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Research & Publications

Journal Articles

1. Verma, P.and Sharma, R.R.K. (2019), "The linkages
between business  strategies, culture, and
compensation using Miles & Snow's and Hofstede
culture framework in conglomerate firms',
Benchmarking: An International Journal, Vol. 26 No. 4,
pp.1132-1160. https://doi.org/]O.ﬂOS/BIJ—O6—20]7—O153

2. Sachdeva, N,, Shrivastava, A.K. and Chauhan, A.
(2019), "Modeling supplier selection in the era of
Industry 4.0", Benchmarking: An International
Journal, In press https://doi.org/10.1108/BI13-12-2018-
0441

3. Mohapatra, Sabyasachi, Misra, Arun Kumar and
Kannan Marimuthu Murali (2019), “Risk Factors
Explaining Returns Anomaly in Emerging Market
Banks - Study on Indian Banking System”, Journal of
Economicsand Finance, Vol.43(4), Pages:1-17

4. Mohapatra, Sabyasachi and Misra, Arun Kumar
(2019), "Momentum Returns: A portfolio based
empirical study to establish evidence, factors and
profitability in Indian stock market", [IMB
Management Review, Vol.32 (1), Pages 75-84

https://doi.org/10.1016/}.iimb.2019.07.007

5. Rajverma, Abhinav Kumar, Misra, Arun Kumar and
Mohapatra, Sabyasachi (2019), “Impact of ownership
structure and dividend on firm performance and firm
risk”, Managerial Finance, Vol.45(8), Pages:1041-061

6. Verma, P., Sharma, R. R, & Chen, L. H. (2019).
Measuring organizational capabilities to horizontal
strategy implementation for conglomerates.
Business Strategy & Development,3(1), 64-76.
doi10.1002/bsd2.79

7. Singh, V., Verma, P., Muthukumaar, V., Kumar, V.,
Tewari, M., Lai, K, & Chang, Y. (2019). Immunization
strategy for epidemic spreading based on
membership (m) over a multilayer network. Business
Strategy & Development, 3(2), 185-194.
doi10.1002/bsd2.87

8. Singh, B. and Tiwari, A.A. (2019), "Customer
stewardship behavior and stewardship fatigue: a
conceptual framework", Marketing Intelligence &
Planning, Vol. 38 No. 3, pp. 386-399.
https://doi.org/10.1108/MIP-02-2019-0071 (ABDC-A)

9. Samant Saurabh and Kushankur Dey,
Unraveling the Relationship between Social Moods
and the Stock Market: Evidence from the United
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Kingdom ",Journal of BehaviouralFinance, Volume 26,
June 2020, 100300, Elsevier (ABDC category A)
https://doi.org/10.1016/].jbef.2020.100300

Book Chapters

1.  Ankur Chauhan published a book chapter titled
“Framework for Healthcare Waste Management” in
the book Transforming Organizations through
Flexible Systems Management edited by Glogift
Society and published by Springer Publications.

2. Thakur B.K., Chakraborty, Tamali (2020) Water
Scarcity and Food Security: Implications for
Developing Countries. In: Leal Filho W., Azul A, Brandli
L., Ozuyar P., Wall T. (eds) Zero Hunger. Encyclopedia
of the UN Sustainable Development Goals. Springer,
Cham

Case Publications

Singh, Shishir Raj, Pradeepan, N. Ray, Vivek Kumar
(2019). Pitrapaksha Festival: Improving the Pilgrimage
Experience, Ref. No. 619-0049-1, Case Centre (ECCH).
(Students of PGP 2017-2019 Batch)

Periodical/ Newspaper Articles

Dey, Kushankur (2019, April 23). Can interoperability
strengthen regulatory supervision for the market?
Financial Express

https://www.financialexpress.com/opinion/can-
interoperability-strengthen-regulatory- supervision-
for-the-market/1556022/

Dey, Kushankur (2019, May 17). Is the NBFC crisis
imminent? Financial Express

https://www.financialexpress.com/opinion/is-the-
nbfc-crisis-imminent/1580650/

Dey, Kushankur (2019, June 13). Sowing climate
change adaptation: Why there's need to dovetail
climate change adaptation policies with customised
climate-risk products. Financial Express

https://www.financialexpress.com/opinion/why-
theres-need-to-dovetail-climate-change-
adaptation-policies-with-customised-climate-risk-
products/1605812/

Dey, Kushankur (2019, July 04). Growers above growth.
Orissa POST

https://www.orissapost.com/growers-over-growth/

Dey, Kushankur , Kumar, N. (2019, August O1).
Challengesamid climate change. Orissa POST



Dey, Kushankur (2019, August 09). How NBFCs can
mitigate default? Financial Express

https://www.financialexpress.com/opinion/nbfc-
crisis-how-financial-institution-can-mitigate-
default/1670612/

Dey, Kushankur (2019, August 15) 'PAC'ing quite a few
benefits. Financial Express

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

https://www.financialexpress.com/opinion/product-
advisory-committee-will-deepen-benefits-of-
derivative-markets/1675954/

Dey, Kushankur , (2019, August 28). Food Grain
Procurement Policy needs revision. Orissa POST

https://www.orissapost.com/foodgrain-
procurement-policy-needs-revision/

Executive Education & Consultancy

Executive Education and Consultancy (EEC)
Committee of the Indian Institute of Management
Bodh Gaya (IIM BG) is commmitted to the industry's call.
Our Executive Education Programmes are oriented
towards developing practitioners from corporates,
governmental organizations, and NGOs into better
decision-makers. Through our consultancy services,
we provide result-oriented solutions to our client
organizations. Our programmes and services vary in
their duration and are tailor-made to meet our clients'
specificrequirements.

We are looking forward to a lifetime association with
management practitioners and leaders, and in the
process, contribute mindfully to our society.

Collaboration & Partnership
(International Relation at
IIM Bodh Gaya)

Structure of the EE Programme

Short duration programme
Duration of 2-6 days for aone-week programme

In-company programme for middle and senior level
managers from private, public, and governmental
organizations.

Management Development Programme (MDP) or
Open Programmes for a diverse range of peer groups.

Long duration programme

Ranges from 6 months to one-year long based on the
requirement for (Business) executives/line-managers.
Also called a part-time Advanced Management
Programme (AMP)

Indian Institute of Management (IIM) Bodh Gaya acknowledges the academic rigor and richness of having a
culturally diverse campus and is committed to creating one for its stakeholders. The International Relations
Committee at IIM Bodh Gaya aims to serve as a gateway for international outreach and global partnership to
amplify our academic rigor and cultural sagacity at IIM Bodh Gaya. Following is a brief account of activities and
milestones achieved during the period of Ist April 2019 to 31st March 2020:

1. Agreementsfor Academic Collaborations:

We have entered into academic agreements around student exchange, faculty mobility, and research
collaborations with nine reputed business schools and universities in various parts of the world. Some of these are
triple crowned, whereas most are AACSB accredited institutions. The list of these institutionsis as follows:

Date of
Collaboration

Name of the partner Institution

Country

1 | Sol Bridge International School of Business, South Korea

Woosong University*

10th Sept. 2019

2 | Alba Graduate Business School, American College of Greece | Athens, Greece November 2019
3 | Universidad de Monterrey (UDEM)* Meéxico 5th Nov. 2019

4 | Montpellier Business School** France 12th Nov. 2019
5 | ESC Clermont* France 14th Nov. 2019
6 | University of Florence Italy 3rd Dec. 2019
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7 | Instituto de EstudiosSuperiores de Administracion (IESA)** Venezuela 4th Dec. 2019
8 | Kazan National Research Technological University Russia 9th Jan. 2020
9 [ International School of Management (ISM) Germany 31st Jan. 2020
**Triple Crowned *AACSB accredited

Under the above collaborations, the exchange programme will enable the students and the faculty of IM Bodh
Gaya to gain insights into the distinct culture, values, and academic milieu across geographies. Such
opportunities are beneficial for business students as they experience the global economic interconnectedness
and ever-evolving intricacies of corporate domains like finance and marketing in an increasingly dynamic and
volatile global business environment. The exchange programme will further facilitate the bilateral flow of
knowledge and values through faculty collaborations and research tie-ups.

o S( Pl BUSINESS
UNIVERSIDAD e feets SCHOOL
DE MONTERREY -~ CEERM O] E—

INTERNATIONAL
SCHOOL OF MANAGEMENT

Lniversity of Applied Sciences

Visits of Foreign Delegates:
a. |IM Bodhgaya hosted Mr. ZhalLiyou, Hon'ble Consul General, Consulate General of the People's Republic
of China in Kolkata on 15th September 2019. He addressed the students and spoke of the cultural and social
tiesshared by Indiaand China.
b. [IM Bodhgaya hosted a 10-member Vietnamese Youth Delegation on 22nd October 2019 and held a
forum discussion on Indo-Vietnam bilateral relations pertaining to trade, Culture, Education, Defence&
Tourism.The eventalsoincluded cultural events and a gift exchange ceremony.

Og®, 0
Facilities
Library and empower theresearch scholars:

IIM Bodh Gaya's Library is known as the Learning o Elsevier Science Direct
Resource Centre (LRC) and occupies a unique placein
its academic and research activities. It caters to the
information needs of the faculty members, students, o Taylor & Francis
staff, and research scholars. The LRC is well equipped
with an eclectic collection of books, journals,
magazines, e-Journals, e-Books, and databases from o JSTOR
globally known publishers in both print and
electronic format. In that direction, the LRC provides
access to over 150000 eBooks, 15,000+ eJournals. [IM o Capitaline Database
Bodh Gaya isan active member of the IIM Consortium
andthe e-ShodhSindhu-aMinistry of HRD initiative
being executed by the INFLIBNET Centre. . CMIE- Prowess IQ

. Emerald Insights

. ABI/INFORM (ProQuest)

. Inform Pubs Suite

o EPWRF India Time Series

Subscription of E-Resources . ProQuest eBook Central Academic Complete

. . . andvariousdigital libraries.
The library subscribes several important e-resources

(eJournals, eDatabases, and eBooks) listed below to Services
strengthen our research activities at IIM Bodh Gaya
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LRC offersthe following servicestoits users.
. Circulation/Book Lending
. Fully Library Automation Operations
. Online Public Access Catalogue (OPAC)
o Online Book Request Service
. Inter-Library Loan & Resource Sharing
. Remote Access
D QR Codes
. Research Support Service
J News Clippings
J News Headlines of the Day
. New Arrivals Alert Service
. Email Alert Services at Every Check-in/out
. Overdue Alert Email Service
. Library Automation

IIM Bodh Gaya's library has been computerized
using the world-renowned open-source software
KOHA, an Integrated Library Management System
forits housekeeping operations

. DELNET Resources & Services

o LRC is also a member of DELNET, which
networks nearly 6800 Institutional Libraries
in India. Hence, the library has access to
millions of networked library resources
through DELNET, enabling resource sharing
among libraries and access to the below
resources.2,50,00,000+ Books available for
loan

o 40,000+ list of Journals

. 5,000+ Full-text E-journals

. 1,00,000+ Theses/Dissertations
Library Portal

This year, LRC has also created its library portal to
provide faculty members, research scholars, and
students single window access to the library
resources and services. One can access them from
anywhere by using the below link.

http://library.iimbg.ac.in/
Specialized Tools

The library provides the essential specialized tools.
Theyare:

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

o RemoteXs- All the e-resources of IIM Bodh
Gaya's library have been made accessible
anywhere & anytime through this amazing
tool. It facilitates the faculty members and
students to gain access of all subscribed e-
journalsfrom anywhereinthe world.

. Anti-Plagiarism Tool (Urkund)- Faculty and
students are also given access to this tool,
provided by the INFLIBNET, to detect
plagiarism and maintain research quality.

e T e st 5
SR, | Indfiadnxthane of Management Learning Resource Centre

IT Infrastructure Development

During the academic year 2019-2020, the
information technology (IT) department of the
institution undertook several tasks at different
fronts to keep the IIMBG community members
updated with the technology. The following were
undertaken during the period:

Website:

1.  Hosting of the new website has been
completed to keep the world updated about IIM
Bodh Gaya in a betterway than before.

2. Daytoday updates of the website is done in-
house.

. 3. The website has been migrated to
the GoDaddy server purchased by the
institute as the current hosting expires on
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3rd July 2020.

o Learning Management System (Moodle)

1. Learning Management System helps PGP

office do theirworkinamuch easier way and
can have better interaction with the
students.

2. Installation of Moodle server is done on

GoDaddy Server

3. Course and Faculty feedback are taken

using Moodle.

4. Course Electives Selection are made using

Moodle.

5. Quiz and course contents can be shared on

Moodle.

. Support for installation and Setup of Koha

Server has been provided.

o Internet:

1. LAN and WAN Infrastructure has been
shifted from the old building to the
institute's new building. WAN link of NKN
100 Mbpsand10 Mbps are shifted.

2. LAN Infrastructure (Wi-Fi access point
and all other network devices) installed to
provide internet facilities in IIM Bodh Gaya
main building and Hostels.

Computer Lab

1. Setup of a fully functional computer lab
with 70 computers and LAN connectivity to
each computer.

2. Softwares such as SPSS, MS Office etc.,
have been installed.

Online Classroom Setup.

1.  Purchase of Pen Tablet, Ear Phones, and
webcamsaredone.

2. LAN Connectivity's to the classrooms
aredone.

3. Online UPS Power to all the classrooms
and Wi-Fiaccess points are provided to have
uninterrupted classes.

o Two 20 KVA Online UPS is purchased to
provide Uninterrupted Power Supply in the
institute.

o Video Camera has been procured for live
streaming.
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. Setup and configuration of Google Meet for
online classes and Microsoft Team for
webinars.

. Purchase and configuration of CCTV
cameras and biometrics machine for
employee attendance and institute's
security.

. Purchase of laptops, desktops, and printers
has been doneforstaffand faculty.

1. 90desktopswere purchased. Make: Acer
2. 23 Laptopswere purchased. Make: Dell

3. 25 duplex laser printers. Make: HP and
Brother

4. 6 Multi-functional Laser Printers and
one Inkjet Multi-functional Color Printer

Institute renewed the volume license
subscription of Microsoft products that
includes Microsoft Office and Microsoft
Windows.

To increase the bandwidth and provide better
internet connectivity to the institute, a tender
for a 500 Mbps backup internet Leased line has
been floated.

Hostel Facilities

The temporary hostel buildings named
Aryabhata and Bhaskara are located at the
Magadh University campus. Collectively these
hostels accommodate around 180 students of IIM
BGC's management programme. Each hostel is
equipped with a kitchen and a dining hall and
providesthree mealsand evening snacks daily.

Students are provided a common room with
facilities such as an LED television set, music
system, sofa sets, and chairs. Students are also
provided with a gym room facility, an exercising
kit, and indoor games like table tennis, carom
board, chess, etc. The building's courtyard has a
basketball court, which also acts as a recreational
space for studentsin theirfreetime.

Uninterrupted electricity supply to the buildingis
ensured through a generator set placed at the
institute. Internet leased line and Wi-Fi are
provided for the hostel inmates. Bathrooms and
washing areas are equipped with geysers and
washing machines. Dedicated housekeeping
and security personnel maintain the hygiene and
for safekeeping the hostel premises.
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Activities & Events

Throughout the year, the institute has carried out
the following activities and events.

Corporate Events

Anurag Chandra

Gyanodaya2.0

IIM Bodhgaya conducted Gyanodaya 2.0, the second edition
oftheirannual HR Conclave, on11th and 12th August 2019. The
conclave's main motivation was to build perspective among
the students regarding Human Resource Management's
field - 'an enigmatic field' in the words of our Director. HR
leaders from leading companies and organizations were
invited to the college to participate in the event. The various
speakers presented fascinating ideas and buzzed the minds
of aspirants with intrigue. The highlight of the event was a
three-paneldiscussioninlight ofthe “Changing HR Trends of
the Modern World.”

World Entrepreneurship Day

IIM Bodh Gaya celebrated World Entrepreneurship
Day on August 21, 2019. The day comprised of a
motivating speech by Dr. Vinita Sahay, Director, |IM
Bodh Gaya, a guest lecture by Mr. Saurabh Dayal, Co-
founder, Cleardekho.com, and a B-plan Competition.
Dr. Sahay inaugurated the event with her speech
where she raised the issue of B-School students being
jobseekersand not job creators. She also talked about
the opportunities that Bihar possesses for aspiring
entrepreneurs. She concluded the speech by adding
how Cleardekho in its initiation was a sure shot
business idea destined for success.Envision,

Entrepreneurship Cell - IIM Bodh Gaya took the stage
afterwards to unveil their new logo in a short video
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presentation. This was followed by Mr. Dayal's captivating lecture, who talked about the nitty-gritty of being an
entrepreneur. He shared his success story with the students describing how the path to success is always full of
obstacles. The lecture ended with Mr. Dayal explaining how his company aims to surpass the industry giants in
the near future. Next in the schedule was the B-plan Competition, Cleardekho Entrepreneurship Challenge 2019
where Abhishek GiriMamash Mazda and Darpan Chetia announced as the winners. The day concluded with
felicitationsand distribution of prizes for the competition.

Netritvain IIM Bodh Gaya

Netritva isthe annual leadership summit of the Indian
Institute of Management, Bodh Gaya, organized by
the Media and PR Cell. The event aims to bring
together the business and media world's top leaders
to interact with the IIM Bodh Gaya fraternity. Netritva
hosts panel discussions addressing key issues in the
business and media worlds, enlightening keynote
along with

addresses on new developments

paradigm shifts and conversations with eminent
leaders.

not only during sessions but also in the organising

The first edition of Netritva was conducted on 23rd
and 24th November 2019. It saw the participation of
delegates from business leaders of companies like
IBM, Citibank, Wells Fargo, Crompton Greaves, RIL,

and event management aspects under the
leadership of the Media and PR Cell. The itinerary for
the eventincluded three-panel discussions and three
keynote addresses along with student interactions
and cultural activities. Netritva 2019 was a highly

successful event that received significant media

etc., Social entrepreneurs and editors of national
dailies like Business Standard and The Economic
Times and online media channels like The Quint and ) i

. . ) coverage from top regional and national news outlets
International Business Times. The event also saw

active participation by the students of IIM Bodh Gaya, and boasted ofan impressive engagement level on all

social media platforms.

YES 2020

On the 24th and 25th of January, Envision, in association with
'Bihar Entrepreneurs Association (BEA)' organized its maiden
Entrepreneurship Summit, Youth Entrepreneurship Summit (YES
2020). The event's title sponsor was NABARD, with 'Road Express'
as the logistics partner and 'Mwash' as the care partner. YES, was
inaugurated to give aspiring entrepreneurs a platform and bring
together the academic community, venture capitalists, angel
investors, founders of top startups, and all entrepreneurship
enthusiasts. The summit consisted of keynote sessions by Arijit
Bhattacharya, CEO & Founder, Virtual Infocommm, and Dr. Pankaj Kumar, Head, Training Knowledge and Capacity
Development, HRM at Tata Steel Limited. The main attraction of 'YES-2020' was the startup Hunt competition—a
B-plan competition, with teams participating from various esteemed colleges from across the country.

TEQIP

Indian Institute of Management Bodh Gaya regularly
conducts TEQIP programmes throughout the
academic year. These programmes are an initiative of
and  sponsored by the National Project
Implementation Unit (NPIU), Ministry of Human
Resource Development (MHRD) Government of
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India.The participants join the programme through
nominations submitted by the TEQIP institutions
through NPIU. The focus during each day of the
programme is on a specific theme, and the sessions
follow the selected theme. An excursion trip is also
organized for the participants to nearby places of
historical importance like the Nalanda International
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University, Nav Nalanda Mahavihara, Hiuen
Tsang Memorial Hall, and Dashrath Manjhi
Road. For the academic Year 2019-20, in all,
three TEQIP programmes were conducted
successfully. The valedictory ceremony of these
programmes is signed off with the
presentation of certificates by the Director of
IIM Bodh Gaya, Dr. Vinita Sahay,followed up
with the presentation of certificates to the
participants.

Cultural & other Activities [ A

LB iU e Pt
Budh Gaya

International Yoga ;L
International Yoga Day ' '
On the occasion of International Yoga Day
on21stJune 2019, all IIM Bodh Gaya stakeholders
participated in an early morning Yoga and

freehand exercise routine foran hour.

Independence Day

IIM Bodh Gaya celebrated the 73rd
Independence Day of India on
15th August2019. The event was
commenced by a flag hoisting
ceremony by the Hon'ble Director.
It was followed by a cultural
programme and quiz competition
arranged by the students.

Teachers' Day

We celebrated this day to pay our tribute to all
the faculty members who keep motivating and
teaching usday and night. The event began with
cake cutting and was followed by a musical chair
competitionamong the teachers.
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Jal Shakti Abhiyaan

Pragati-The CSR Club of IM Bodh Gaya began its campaign on water conservation under the Jal Shakti Abhiyaan
of Ministry of Human Resource Development, Government of India. The first objective was to discuss the
campaign's motivations and challenges through a presentation by ShubhangiKhamkar and Kumar Harsh. The
largest consumption of water in Gaya comes from agrarian activities and tourism. On the other hand, 60% of
households lack sufficient potable water. The students discussed the various challenge points and suggested
solutions at personal and institutional levels. This was followed by an open discussion with the entire student
body,that came up with valuable suggestions for the cause. The next plan in line for the campaign is to expand
water conservation effortsin and around Bodhgaya villages.

SwachhaBharat Abhiyan

Cleanliness and hygiene have always been
paramount to the culture of IIM Bodh Gaya. The
students gathered for an oath-taking ceremony
under the Swachha Bharat Abhiyan. The students
pledged to dedicate 100 hours of this year towards
making a cleaner India. Dr.Soumyajyoti Banerjee,
Chairperson, Student Affairs, administered the
pledge.
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Run for Unity

The college students and staff took part in the "Run
for Unity" to commemorate the 144th birth
anniversary of Sardar Vallabhbhai Patel. The 5 km run
was organized and coordinated by Pragati, the CSR
Club of IIM Bodh Gaya. The event began with an
inspiring speech by the Director, Dr. Vinita Sahay, and
followed a pledge-taking ceremony by all the
participants. Each of the participants put up their
best performances, with Paul Immanuel Varkey,
Ashish Mohan, and Aditya Umare being the top three
finishers.

A
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Elegante
The annual sports-cum-management fest was held this year on Nov 16th and 17th, 2019. The event garnered
participation from over 16 prominent Bihar and Jharkhand colleges, including NIT Jamshedpur, NIFT Patna,
CIMP Patna, CUSB, and others. The Sports events included cricket, football, basketball, volleyball, table tennis,
and chesswith prize money and perkssetat INR3 Lakhs.

The fest started with a welcome message from the Director, Dr. Vinita Sahay. The events kicked off with a cricket
match between IIM Bodh Gaya and Amity University, where [IM Bodh Gaya easily prevailed.

The first day concluded with the first and second round of matches held at the stadium and in-house court of [IM
Bodh Gaya. The teams of IIM BG, NIT Jamshedpur, CUSB, BIT Patna, and Gaya college qualified for the next round
while itwas a heartbreak for the teams of NIFT, Mirza Galib, RPSIT,and others who crashed out on day-1of the fest.
The final day saw the competition intensifying with breath-taking encounters and teams playing their heart out
to win their respective tournaments. |IM Bodh Gaya clinched two finals equaled by BIT Patna. The runners-up
chartwasalso overshadowed by [IM Bodh Gaya, whowasfinally adjudged as the over-all winners of Elegante.
Thefollowingisthelist of winnersand runner-ups of the respective events:

—

ELEGANTE-SPORTS WINNER RUNNER-UP
Cricket Gaya College IIM Bodh Gaya
Football IIM Bodh Gaya Amity University

Basketball NIT Jamshedpur HD Jain college
Volleyball BIT Patna IIM Bodh Gaya
Table Tennis BIT Patna Gaya College
Chess IIM Bodh Gaya cusB

Constitution Day

On the occasion of Constitution Day, the
students and staff of IIM Bodh Gaya gathered in
the auditorium to celebrate Samvidhan Divas.
The fraternity took an oath to uphold the dignity
and freedom granted to the citizens by
Constitution of India.
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His Holiness, the 14th Dalai Lama,unveiled IIM
Bodh Gaya Logo

His Holiness, the 14th Dalai Lama, graced the [IM
Bodh Gaya campus on 14th January 2020. The
new logo of the institution, designed by
Chandrashekar Saswade of National Institute of
Design, Bengaluru Campus, was unveiled by His
Holiness. The event was an auspicious one and a
learning experience for the entire IIM Bodh Gaya
fraternity. To provide maximum visibility to the
event, the Media & PR Cell left no stones
unturnedand coordinated with the international
PR team of his Holiness to provide a live feed of
the unveiling event to the audience across all
social media channels.

Furthermore, the Media and PR Cell saw this
occasion of national importance to strengthen
their ties with some of the country's most
prominent media houses. More than 20 media
outlets covered the event over two days. The
relations forged with the media houses during
this event remain intact and prove beneficial to
provide exposure to the institution amongst its
various stakeholders.

Republic Day

On 26thJanuary 2020,IIM Bodh Gaya celebrated the 71st Republic Day of
India. The event was marked by a flag hoisting ceremony by the hon'ble
Director. It was followed by a cultural programme and quiz competition

arranged by the students.
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International Mother Tongue Day

On the occasion of International Mother Tongue Day,
the students of IIM Bodh Gaya celebrated the great
maestros of our heritage such as Gurudeva Tagore,
Mirza, Kaloji, Pothanna, Suryakant Tripathi 'Nirala’,
Harivanshrai Bachchan and their contribution to the

languagesand literary heritage of India.
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Post-Budget Analysis session

A Post-Budget Analysis session was
organized on the campus and was
facilitated by Dr. Anirban Sengupta
and Dr.Tamali Chakraborty. The
session gave the students deep
insights about the Union budget
presented by hon'ble finance
minister Ms. Nirmala Sitharaman
forthe FY2020-21.
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Sacial Service Activities

Blood donation camp

IIM Bodh Gaya along with the chairperson of Student Affairs, Dr. Soumyajyoti Banerjee, organized a blood
donation camp. The camp was held in association with Magadh Medical College, Gaya. More than 50 students
andstaffmembers gathered fromtheinstitute to donate blood and support this noble cause.

Physically Handicapped Camp

IIM Bodhgaya, in collaboration with Lions Club Ranchi, Lions Club
Magadh Gaya, and Red Cross Society, distributed walking and
hearing aids to around 350 people in need. Our volunteers helped
the cause in crowd management, the registration process, and
other operation-related processes. The event was honored by Smt.
Kalpana Sharma and Dr. Shri Prakash Singh from Lions Club
Magadh Gaya and Dr. UmanadhBadhanifrom Red Cross Society.

Unnat Bharat Abhiyan

IIM Bodhgaya is looking forward to joinUnnat Bharat Abhiyan under The Ministry of Human Resource
Developmemt. Under this "Village Adoption Programme", Pragati, the CSR club of [IM Bodhgaya, has set an
ambitious target of adopting five villages and has initiated the process to bring positive changes in the adopted
villages. We have assigned one team to each village, and each team has started taking the initiative towards
discovering the problems and finding the roots of those problems. We have received a very positive response
from the sarpanch and villagers, and they are very hopeful of some positive changes that we can bring to their
livesandthe club membersare giving their best not to disappoint them.

Jeevan Rekha Career Counselling

To mark the birth anniversary of Swami Vivekananda,
Pragati,the CSR club of IIM Bodh Gaya has taken
initiatives called the Jeevan Rekha career counseling
programme to provide the high school students with
career guidance and enlightening them with various
career options available. Pragati also initiated the
Gram Jyoti llliteracy Eradication programme, which
aims to improve literacy in the nearby villages. As an
inauguration for these programmes, students visited
the Polytechnic English School of Manpur, Gaya.
They conducted various activities, which included an
outbound activity and an indoor activity for around
100 students. Later, the students gave a presentation
that educated the students and explained various
career options available. The club assured that they
would assist the students with any career advice

IN-HOUSE EVENTS

required,and the same activity will be repeated every
calendar year. They also ensured that the same
programme will be conducted in many villages in
and around Gaya.

Table Tennis Tournament “NISHANA 2k19": 22™ - Winners:
24" August 2019 Singles-
The tournament had singles, doubles, and a team Ghanashyam KP (PGP 05)

event. All matches were knockouts. Prizesworth INR
1000, 1000 & 2000 were given respectively. The
Sports Committee selected respective captains,and
an auction was done to choosethe remaining team Team-

members. Team Mayukh (PGP 04)

Doubles-
Mayukh Sen & Saswata Mandal (PGP 04)
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IIM BGFUTSAL LEAGUE SEASON 2:
22'Sept2019-15'Feb 2020

Eight teams played against each other in a league format to
get on top of the points table. The top 4 teams qualified for
semi-final knockouts. The semi-finals' winners played against
each otherin Finalstowinthe ChampionsTrophy & Cash Prize.

Winners:
Champions- BULLS
Runner-up- NEMESIS 6.0

Golden Boot (Top Goals Scorer)- Andrew Burke Buhphang
(PGP 04)

Volleyball Tournament “PRAYAAS-2019":
During 21Ist-22nd November 2019, the event witnessed huge
participation from students of both batches, with more than half of PGP
participants. Many heartbreaking moments were witnessed along with
people showcasing their ability to manage pressure and great
enthusiasm. Cash Prize was given to the winning team.
Winners : 1st- Team Narasimha

2nd-Team Arun

Solidarity Cup (Cricket Match- PGP 4 vs. PGP 5):

1" December 2019

Sports Committee of IIM Bodh Gaya organized a cricket match
on 1st December 2019 where PGP 04 and PGP 05 batches
competed for the Solidarity Cup,with PGP 04 defeating PGP 05
by four wickets. Batting first, PGP 05 scored 112/9 in the
stipulated 12 overs,and in reply, PGP 04 chased down the total in
thelast over of the match with four wickets remaining in hand.

Winner:Team PGP 04
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AATISH Cricket Tournament:
20" -21" January 2020

Team Shourya were the champions of the Aatish
Cricket Tournament 2019-2020. Team Shourya
defeated team Ashish by one wicket in a thrilling
encounter, remaining undefeated throughout the
tournamentand took home an exciting cash prize.

Winners:Champions - Team Shourya
Runner-up - Team Ashish
Cricket Match Faculties vs. Students
(Republic Day): 26thJanuary 2020

On the day of 71stRepublic Day, the Sports
Committee of IIM Bodh Gaya organized a friendly
cricket match between the faculty and students.

INDUCTION EVENTS for PGP 05 (Cricket & Futsal)

PGP 04 Sports Committee organized the Futsal and
Cricket tournament as a part of PGP 05 Induction and
trialsto assess the new batch's skills.

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

FITINDIA CAMPAIGN- National Sports Day:

On the occasion of National Sports Day on 29th
August 2019, the Sports Committee of [IM Bodh Gaya
organized a walk across its lush green campus,
followed by Volleyball and Futsal tournament at its
Hostel premises. It was a symbol of our dedication
towards the "Fit India Movement," an initiative by PM
Narendra Modi. The students and faculty members
showed a great deal of enthusiasm towards the event
forthe greatergood.

R 1 m
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Independence Day Cricket Tournament:

On the occasion of Independence Day, Sports
Committee organized a cricket tournament. There
were four teams- 2 teams fromm PGP 04 and 2 teams
from PGP 05. Team PGP 04 won the final round.

Expert Talks & Guest Lecture during the year

A talk was delivered by Mr. Param Puneet Singh,
Senior Principal, Accenture Management Consulting,
on 2nd November 2019. He elaborated on managing
the 'people' transformation programmes. It was
followed by an interactive session with the students
on topics like career prospects in management
consulting, trends in HR consulting, and other
relevantissuesinthesefields.

On 29thOctober2019,ICICI Bank conducted a session
at IIM Bodhgaya. The speakers were Mr.Rahine Bose-
Regional Head, Sales (Credit Card) and Mr. Manoj
Dangaich - Regional Head, Sales (Credit Card). The
speakers elaborated on the significant
breakthroughs by ICICI Bank in the Banking and
Financial Sector. They also explained the various
career opportunities available in the sector and how
the studentscan prepare themselvesforthese roles.

»— — L
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HDFC conducted a session on Mutual Fundson 25th October
2019 at IIM Bodh Gaya campus. The talk was delivered by Mr.
Pankaj Mishra, Regional Head, Bihar, and UP, HDFC Mutual
Funds, who spoke of his career experiences and specifically the
16 years he spent with HDFC. He elaborated on India's current
investment situation and how important it is to start investing in
thisever-growing market.

Achievements

CFA Level 1
National Level

Qualified
Qualifiers
Mohlt Mittal

MBA 2019.21 @
- = N
Z N ampus Connect

Mohit Mittal of MBA 2019-21 batch ' , ' 2019
cleared CFA Level 1, 2019 December

Applied Finance
Seatement Analysis,
FinsShiksha

Sth Rank All Over India

Naresh Prasad Bhatt Three teams from IIM Bodh Gaya qualified the first round in AGS
AR R Campus Connect 2019 among the top 13 teams pan India to make

FinShiksha the cut

Naresh Prasad Bhatt of MBA 2019-21
batch secured an All-India 5th Rank
in Applied Finance Statement

Analysis competition by FinShiksha
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v ==

‘ virtusa

Rahul Tomar fromm MBA 2019-21
batch qualified as a national
finalist in the Virtusa Business
Cipher Challenge 2020

=
- _ir
'

The list of achievements is as follows:

The sports contingent of IIM Bodh Gaya participated in the annual fest Ensemble Valhalla organized by XLRI,
Jamshedpur, from 1stto3rd November 2019. Fifty five students participated in different sports activities
headed by the sports committee representative Mr. Himanshu Gupta.

SPORTS TITTLE

Raghav Savaji from MBA 2019-21 Rahula Raj from MBA 2018-20

batch of IIM Bodh Gaya secured batch qualified as a national

All India 3rd Rank in FLIP finalist and subsequently as the

National Challenge 2019 winner in the Virtusa Business
Cipher Challenge 2019

sports Activities

Athletics Overall runner-up
100m race Runner-up
400m race Runner-up

4x100m relay race winner

Football Runner-up
Volleyball Runner-up

Table Tennis Runner-up
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Brief Report on Campus Development

Campus Development Projects

IIM Bodh Gaya was functioning from its transit
campus on the First & Second Floor of Directorate of
Distance Education Building, Magadh University,
during the year. However, the Govt of Bihar decided
to shift the IIM Bodh Gaya transit campus to a newly
constructed B.Ed. building. Accordingly, certain
projects were undertaken for addition and alteration
to this B.Ed. building and major repair and
maintenance of student’s hostel was also initiated.

Projects Completed/In progress during FY 2019-20

Transit Campus

Modification of Existing B.Ed. Building of Magadh
University for Transit Campus of IIM Bodh Gaya.

Work Executed through Contract by CPWD.
Estimated Cost-1.68Cr.

. IIM Bodh Gaya shifted to the separate building
of Magadh University named as B. Ed. Building
after modification by CPWD on 23rdJuly 2019.

. To provide hostel accommodation for the
students enrolled in the Academic Session
2019-21, one Hostel of Magadh University, Hostel
No. 02 (Hostel Aryabhata) was repaired by
CPWD. The work has been named “Repair &
Maintenance of Hostel No. 02"

. Estimated Cost-86.22 Lakhs.

J Post major Repair and Maintenance of Hostel
No. 02 (Hostel Aryabhata), students of
Academic Session 2019-21 were allocated rooms
inthis hostel.

. Miscellaneous tasks like installation of curtains,
mosquito nets on the windows, etc. of rooms
were undertaken by theinstitute.

. To provide hostel accommodation for the
students enrolled in the Academic Session
2020-22, one more Hostel of Magadh University,
Hostel No. 03 repair was undertaken by CPWD.
The work has been named “Repair &
Maintenance of Hostel No. 3. This work is in
progress.

. Estimated Cost-192Cr.
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Permanent Campus.

. Selection of Architectural Consultant for the
development of Permanent Campus of the
Institute has been finalized by CPWD for the
work as per details below: -

. Name of work: - Comprehensive, integrated
consultancy servicesfor:

Preparation of Master plan including external
development works, Roads, Boundary wall,
Entrances, Gates, Parking,
workshop, Nursery and landscaping of entire
campus with green buildings provision and
GRIHA rating and preparation of Preliminary
Architectural drawings, Detailed Architectural
drawing including services drawings for Internal
Water Supply, External water Supply, Sanitary
Installation, Sewerage, Drainage, other E&M
services, Internal and External Electrical
Installation, HVAC, Firefighting, Lift, Interior
designing, etc. for Permanent Campus of IIM
Bodhgaya, Bihar.

Maintenance

. The work has been awarded to M/s C.P. Kukreja
Associates, New Delhi.

. Administrative Approval/Estimate Sanction for
the above work by MHRD -4.22 Cr.

. Master Plan & Individual Building drawings
have beenfinalized.

. Necessary clearances for the Construction of
Permanent Campus were also applied and are
in progressduring the year.

Preliminary Estimate (PE) for the Construction of
Permanent Campus of [IM Bodh Gaya has also been
approved and submitted to CPWD of Rs.
375,90,27,653/-(Rupees Three Hundred Seventy-Five
Crore Ninety Lakhs Twenty-Seven Thousand Six
Hundred Fifty-Three Only).

CPWD is preparing a tender document for this
work to be floated on the CPWD e-wizard portal at
the earliest under EPC construction mode.
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DIRECTOR'S REPORT FOR THE FINANCIAL YEAR 2019-20

The Report of the Director in accordance with Section 26 (1) and Section 27 of the |IM Act, 2017 is
tabulated below:-

Section Particulars Reported by the Director

26(1) (a) | State of Affairs of the Institute | Detailsavailable in Annual Reportand Audit Report 2019-20

26(1)(b) | The amounts, if any, which it | As per Audited Accounts for the year 2019-20, Surplus for the year
proposes to carry to any| 2019-20 transferred to corpus fund is Rs.16,34,47,296/-. The total

surplus reserves in its balance | surplus reserve i.e. Corpus of the institute as on 31-03-2020 is Rs.
sheet 36,76,93,411/- (Rs Thirty-six Crore Seventy-six lac Ninety-three
thousand Four hundred and Eleven only)

26(1)(c) The extent to which As per Audit Report, there is no understatement or overstatement
understatement or of Income over expenditure or any shortfall of expenditure over
overstatement of any income. The Summary of Income & Expenditures for two years are
surplus of income over furnished below:
expenditure or any shortfall
of expenditure over income Particulars Amount (in Crore)
has been indicated in the
auditor's report and the 2019-20 2018-19
reasons for such Total Income 20.51 12.10
understatement or (including Grant)
overstatement.

Total Expenses 8.03 5.41
Excess of Income over |12.48 6.69
Expenses (Excluding
Depreciation)
26(1)(d) | The productivity of research | During the Financial Year 2019-20, following are the Research &

projects undertaken by the
Institute measured in
accordance with such norms
as may be specified by the
Board;

publications:-
JOURNAL PUBLICATIONS
Journal Articles

1. Verma, P. and Sharma, R.R.K. (2019), "The linkages between business
strategies, culture, and compensation using Miles & Snow's and
Hofstede culture framework in conglomerate firms", Benchmarking:
An International Journal, Vol. 26 No. 4, pp. 1132-1160.
https://doi.org/10.1108/BI13-06-2017-0153

2. Sachdeva, N, Shrivastava, A.K. and Chauhan, A. (2019), "Modeling
supplier selection in the era of Industry 4.0", Benchmarking: An
International Journal, In press https://doi.org/10.1108/B13-12-2018-0441

3. Mohapatra, Sabyasachi, Misra, Arun Kumar and Kannan
Marimuthu Murali (2019), “Risk Factors Explaining Returns Anomaly in
Emerging Market Banks - Study on Indian Banking System”,Journal of
Economicsand Finance, Vol.43(4), Pages:1-17

4. Mohapatra, Sabyasachi and Misra, Arun Kumar (2019),
"Momentum Returns: A portfolio based empirical study to establish
evidence, factors and profitability in Indian stock market", [IMB
Management Review, Vol.32 (1), Pages 75-84
https://doi.org/10.1016/}.iimb.2019.07.007
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5. Rajverma, Abhinav Kumar, Misra, Arun Kumar and Mohapatra, Sabyasachi
(2019), “Impact of ownership structure and dividend on firm performance and
firm risk”, Managerial Finance, Vol.45(8), Pages:1041-061

6. Verma, P, Sharma, R. R, & Chen, L. H. (2019). Measuring organizational
capabilities to horizontal strategy implementation for conglomerates. Business
Strategy & Development,3(1), 64-76.doi:10.1002/bsd2.79

7. Singh, V., Verma, P., Muthukumaar, V., Kumar, V., Tewari, M., Lai, K, & Chang, Y.
(2019). Immunization strategy for epidemic spreading based on membership (m
) over a multilayer network. Business Strategy & Development, 3(2), 185-194.
doi10.1002/bsd2.87

8. Singh, B. and Tiwari, A.A. (2019), "Customer stewardship behavior and
stewardship fatigue: a conceptual framework", Marketing Intelligence &
Planning, Vol. 38 No. 3, pp. 386-399. https://doi.org/10.1108/MIP-02-2019-0071
(ABDC-A)

9. Samant Saurabh and Kushankur Dey, " Unraveling the Relationship
between Social Moods and the Stock Market: Evidence from the United
Kingdom ", Journal of Behavioural Finance, Volume 26, June 2020, 100300,
Elsevier (ABDC category A) https://doi.org/10.1016/j.jbef.2020.100300

Book Chapters

1. Ankur Chauhan published a book chapter titled “Framework for Healthcare
Waste Management” in the book Transforming Organizations through Flexible
Systems Management edited by Glogift Society and published by Springer
Publications.

2. Thakur B.K, Chakraborty, Tamali (2020) Water Scarcity and Food Security:
Implications for Developing Countries. In: Leal Filho W., Azul A, Brandli L., Ozuyar
P., Wall T. (eds) Zero Hunger. Encyclopedia of the UN Sustainable Development
Goals.Springer,Cham

Case Publications

Singh, Shishir Raj, Pradeepan, N. Ray, Vivek Kumar (2019). Pitrapaksha Festival:
Improving the Pilgrimage Experience, Ref. No. 619-0049-1, Case Centre (ECCH).
(Studentsof PGP 2017-2019 Batch)

Periodical/ Newspaper Articles

1. Dey, Kushankur (2019, April 23). Can interoperability strengthen regulatory
supervision for the market? Financial Express

https://www.financialexpress.com/opinion/can-interoperability-strengthen-
regulatory- supervision-for-the-market/1556022/

2. Dey, Kushankur (2019, May 17). Is the NBFC crisis imminent? Financial
Express

https://www.financialexpress.com/opinion/is-the-nbfc-crisis-
imminent/1580650/

3. Dey, Kushankur (2019, June 13). Sowing climate change adaptation: Why
there's need to dovetail climate change adaptation policies with customised
climate-risk products. Financial Express

https://www.financialexpress.com/opinion/why-there-need-to-dovetail-
climate-change-adaptation-policies-with-customised-climate-risk-
products/1605812/

4. Dey, Kushankur (2019, July 04). Growers above growth. Orissa POST
https://www.orissapost.com/growers-over-growth/

5. Dey, Kushankur , Kumar, N. (2019, August 01). Challenges amid climate
change. Orissa POST

6. Dey, Kushankur (2019, August 09). How NBFCs can mitigate default?
Financial Express

https://www.financialexpress.com/opinion/nbfc-crisis-how-financial-
institution-can-mitigate-default/1670612/
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7. Dey, Kushankur (2019, August 15) 'PAC'ing quite a few benefits.
Financial Express

https://www.financialexpress.com/opinion/product-advisory-
committee-will-deepen-benefits-of-derivative-markets/1675954/

8. Dey, Kushankur , (2019, August 28). Food Grain Procurement
Policy needsrevision. Orissa POST

https://www.orissapost.com/foodgrain-procurement-policy-needs-

revision/
26(1)(e) Appointments of the [ During the year 2019-20,Twelve faculty members and Eleven non-
officers and faculty | faculty staff &officers joined the institute.
members of the
Institute during the year
2019-20:
SI. No. Name of the Faculty Position
1. Dr. Harish Kumar Assistant Professor
2. Dr. Anirban Sengupta Assistant Professor
3. Dr. Krishna Mohan TV Assistant Professor
4. Dr. Shalini Agnihotri Assistant Professor
5. Dr. Sangram KeshariJdena Assistant Professor
6. Dr. Manish Agrawal Associate Professor
7. Dr. Tanmoy Kundu Assistant Professor
8. Dr.Tamali Chakraborty Assistant Professor
9. Dr. Nidhi Mishra Assistant Professor
10. Dr.ManaswitaBharadwaja Assistant Professor
. Dr. V. Giridhar Assistant Professor
12. Dr. Chandan Parsad Assistant Professor
Non-faculty Staff & Officers
SI. No. Name of the Non-Faculty Position
Staff & Officers
1. Ms. Priyadashani Singh Personal Assistant
2. Mr. Ravindra Kumar Personal Assistant
3. Mr. Harsh Khanna Placement Officer
4, Dr.Pooran Mal Gupta Librarian
5. Mr. Mirza Reyaz Beg IT & Computer Assistant
6. Mr. Satya Prakash Sinha FA&CAO
7. Mr. Pankaj Kumar Ranjan Accountant
8. Mr. Sandeep Kr Verma Library Trainee
9. Col. AK Sinha Chief Administration Officer
10. | Mr. Ritesh Kumar Gupta Management Trainee
. Mr. Deepak Kumar Singh Hostel Supervisor
26(1)(f) Performance indicators | Internal standards are set by the Institute, including the nature of

and internal standards
set by the Institute,
including the nature of
innovations in teaching,
research, and
application of
knowledge.

innovations in teaching, research, and application of knowledge. The
Institute follows definite evaluation parameters, evaluation process
and promotion criteria and has set the timeline for processing of
promotion applications.
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26 (2) | The names of the five |Faculty
officers including faculty | Dr.Vinita S.Sahay (Director)
members  and  other | Dr.Sabyasachi Mohapatra (Assistant Professor)
er:ployee; o;l: tk;]e |r;§t|:1ute Dr.Baljeet Singh (Assistant Professor)
o received the est
whor IY . '9 . Dr.Prabhat Ranjan (Assistant Professor)
remuneration (including
allowances and other | Pr-Ankur Chauhan (Assistant Professor)
payments made to such | Contributions made by the faculty membersduring theyear2019-20
employees) during the | Journal Publication
fmanqal 'year and the 1. Sachdeva, N., Shrivastava, A.K. and Chauhan, A. (2019), "Modeling
Contributions  made By |sypplier selection in the era of Industry 4.0", Benchmarking: An
such employee during the | International Journal, In press https://doi.org/10.1108/BI13-12-2018-0441
financialyear. 2. Mohapatra, Sabyasachi, Misra, Arun Kumar and Kannan Marimuthu
Murali (2019), “Risk Factors Explaining Returns Anomaly in Emerging
Market Banks - Study on Indian Banking System”, Journal of Economics
and Finance, Vol.43(4), Pages:1-17
3. Mohapatra, Sabyasachi and Misra, Arun Kumar (2019), "Momentum
Returns: A portfolio based empirical study to establish evidence, factors
and profitability in Indian stock market", IMB Management Review, Vol.
32 (1), Pages75-84
https://doi.org/10.1016/j.iimb.2019.07.007
4. Rajverma, Abhinav Kumar, Misra, Arun Kumar and Mohapatra,
Sabyasachi (2019), “Impact of ownership structure and dividend on firm
performance and firm risk”, Managerial Finance, Vol.45(8), Pages:1041-061
5. Singh, B. and Tiwari, A.A. (2019), "Customer stewardship behavior and
stewardship fatigue: a conceptual framework", Marketing Intelligence &
Planning, Vol. 38 No. 3, pp. 386-399. https://doi.org/10.1108/MIP-02-2019-
0071 (ABDC-A)
Book Chapters
1. Ankur Chauhan published a book chapter titled “Framework for
Healthcare Waste Management” in the book Transforming Organizations
through Flexible Systems Management edited by Glogift Society and
published by Springer Publications.
26(3) | The statement referred to | None of the aforementioned employees are the relative of any member of
in  sub-section (2) shall|the Boardor Academic council ofthe Institute.
indicate whether any such
employee is a relative of
any member of the Board
or Academic Council of
the Institute and if so, the
name of such member:
and such other particulars
as may be determined by
the Board.
26 (4) | Complete information | There is no such reservation, qualification and adverse remark
and explanations in the|contained in the C&AG report 2018-19 in respect sub section (I).
report referred to in sub-
section (1) on every
reservation, qualification
or adverse remark
contained in the auditors'
report.
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BALANCE SHEET AS AT

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

(" inlakh)
SOURCES OF FUNDS Schedule As at March As at March
31,2020 31,2019
CORPUS /CAPITAL FUND 1 3676.93 2042.46
DESIGNATED/ EARMARKED / ENDOWMENT FUNDS 2 0.00 0.00
CURRENT LIABILITIES & PROVISIONS 3 9583.26 4129.23
TOTAL 13260.19 6171.69
APPLICATION OF FUNDS Schedule Previous Year
FIXED ASSETS 4
Tangible Assets 189.13 96.32
Intangible Assets 10.61 23.63
Capital Works-In-Progress 336.24 29.68
INVESTMENTS FROM EARMARKED / ENDOWMENT FUNDS 5
Long Term 0.00 0.00
Short Term 0.00 0.00
INVESTMENTS - OTHERS 6 0.00 0.00
CURRENT ASSETS 7 12,250.71 5930.73
LOANS, ADVANCES & DEPOSITS 8 473.50 91.33
TOTAL 13260.19 6171.68
SIGNIFICANT ACCOUNTING POLICY 23
CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS 24

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Dr. Vinita S. Sahay

119

(Director)
IIM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA

INCOME AND EXPENDITURE ACCOUNT (" in lakh)

Particulars Schedule . e yes For the
ended Ma year ended
I8 March 31,2019

INCOME

Academic Receipts 9 982.62 559.63
Grants / Subsidies 10 903.04 54113
Income from investments mn

Interest earned 12 162.10 106.85
Other Income 13 3.03 0.00
Prior Period Income 14 0.36 2.22
TOTAL (A) 2051.16 1209.83

EXPENDITURE

Staff Payments & Benefits (Establishment expenses) 15 385.53 226.33
Academic Expenses 16 190.89 76.30
Administrative and General Expenses 17 170.64 152.51
Transportation Expenses 18 11.94 13.98
Repairs & Maintenance 19 23.68 176
Finance costs 20 6.54 0.12
Depreciation 4 49.22 39.14
Other Expenses 21 - -
Prior Period Expenses 22 13.82 70.13
TOTAL (B) 852.25 580.27
Balance being excess of Income over Expenditure (A-B) 1198.90 629.56
Transfer to / from Designated Fund

Building fund

Others (specify)

Balance Being Surplus / (Deficit) Carried to Capital Fund 1198.90 629.56
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24
S.P. Sinha Dr. Vinita S. Sahay
(FA&CAO) (Director)
1IM Bodh Gaya 1IM Bodh Gaya
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Schedules forming part of Balance Sheet
SCHEDULE - 1 CORPUS/CAPITAL FUND

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

(" in lakh)
Particulars As at March
020 31, 2019

Balance at the beginning of the year
Add: Contributions towards Corpus/Capital Fund 2042.46 1355.68
Add: Grants from UGC, Government of India and State Government
to the extent utilized for capital expenditure 435.57 59.00
Add: Assets Purchased out of Earmarked Funds
Add: Assets Purchased out of Sponsored Projects, where ownership
vests in the institution
Add: Assets Donated/Gifts Received
Add: Other Additions (1.78)
Less:Prior Period Adjustment 1198.90 629.56
Add: Excess of Income over expenditure trasferred from the Income
& Expenditure

Total 3676.93 2042.46
(Deduct) Deficit transferred from the Income & expenditure Account
Balance at the year end 3676.93 2042.46

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA
Schedules forming part of Balance Sheet

SCHEDULE 2 - DESIGNATED/ EARMARKED / ENDOWMENT FUNDS (" inlakh)
Fund wise breakup Total
Particulars Fund | Fund | Fund | Endowment W.-CE14El( 8 As at March
AAA| BBB| CCC Funds 31, 2020 31, 2019
A.
a. Opening Balance
b. Addition during the year 10.50

c. Income from Investments made of the funds
d. Accrued interest on investments/Advances
e. Interest on Savings Bank account

f. Other additions

Total (A) 10.50| 0.00| 0.00 0.00 0.00 0.00
B.
Utilisation/Expenditure towards objective
of funds

i. Capital Expenditure:

ii. Revenue Expenditure: 10.50
Total (B) 10.50 | 0.00| 0.00 0.00 0.00 0.00
"Closing Balance :(A-B) " 0.00| 0.00| 0.00 0.00 0.00 0.00

Representated By

Cash and Bank Balance

Investments
Interest Accrued but not due
Total 0.00| 0.00( 0.00 0.00 0.00 0.00
SCHEDULE 2A
ENDOWMENT FUNDS (" inlakh)
Sr. No. Name of the | Opening Balance | Additions during the Year Total Expenditure Closing Balance | Total
Endowment on the
Endow- [ Accumu-| Endowment | Interest |7.Endow-| 8.Accumu- |object during| Endow-| Accumu- | Total
ment lated 5 6 ment lated the year ment lated (10+11)
1 2 Interest (3+5) [ Interest (4+6) 9 10 (7-9) Interest
3 4 n
Total 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA
Schedules forming part of Balance Sheet
SCHEDULE 3 - CURRENT LIABILITIES & PROVISIONS

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

(" inlakh)
As at March
020 31, 2019
A. CURRENT LIABILITIES
1. Deposits from staff
2. Deposits from students
a) Caution Deposit - PGP 18.80 8.70
3. Sundry Creditors
a) For Goods & Services 153.97 -
b) Others 13.00 0.87
4. Deposit-Others (including EMD, Security Deposit) 8.25 6.70
5. Statutory Liabilities (GPF, TDS, WC TAX, CPF, GIS, NPS):
a) Overdue
b) Others- TDS 11.86 0.00
b) Others- GST 1.94 0.65
c) Others- NPS 312 3.87
6. Other Current Liabilities
a) Salaries 29.00
b) Receipts against sponsored Projects 0.43 2.34
c) Unutilized Grants 9252.46 3979.00
d) Other liabilities HEFA Loan 73.00
Total (A) 9565.82 4002.12
B. PROVISIONS
1. For Taxation
2. Gratuity 11.04
3. Supersnnuation Pensions
3. Others (Expenses) 6.39 127.11
Total (B) 17.43 127.1
Total (A+ B) 9583.26 4129.23

S.P. Sinha
(FA&CAO)
1IM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA

SCHEDULE - 3 (a) SPONSORED PROJECTS (" in lakh)

1. 2. Opening Balance— 6. 7. Closing Balance
3. 4. |Receipts/Recoveries | Total| Expenditure 8 9
Sl. No. Name of the Project Credit | Debit during the during the year | credit | Debit
234 6.06 8.40 0.00
Elegante 2019 0.00 1.50 8.40 1.07 0.43
Youth Entrepreneurship Seminar 2020 1.50
Total 2.34 0.00 7.56 9.90 9.47 0.43 0.00

Note
1.The Projects may be listed agency-wise, with sub-totals for each agency.
2.Thetotal of Col. 8 (Credit) will appear under the above head on the liabilities side of the Balance Sheet (Schedule 3).

3. The total of Col. 9 (Debit) will appear as Receivables in Schedule 8, Loans, Advances and Deposits, on the Assets side of the
Balance Sheet.

SCHEDULE 3 (b) SPONSORED FELLOWSHIPS AND SCHOLARSHIPS

(" inlakh)
SI No Name of Sponsor Opening Balance [RICHEESCHHITGLTRLEN Closing Balance
year
1. 2. 3 4 5 6 7 8
CR. DR. CR. DR. CR. DR.
1 University Grants Commission
2. Ministry (MHRD)
3. Others (Specify individually)
Total 0.00 0.00 0.00 0.00 0.00 0.00
S.P. Sinha
(FA&CAO)

1IM Bodh Gaya
1. Thetotal of Column 7, (Credit) will appear under the above head, on the liabilities side of the Balance Sheet (Schedule 3).

2.The total of Column 8 (Debit) will appear as Receivables on the Assets side of the Balance Sheet in Schedule 8 (Loans, Advances
and Deposits).
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA
SCHEDULE 3(c) UNUTILISED GRANTS FROM UGC, GOVERNMENT OF INDIA AND STATE GOVERNMENTS

(* in lakh)

Particulars Current Year 2019-20 Previous Year 2018-19

A. Plan grants: Government of India

Balance B/F 3979.00 1771.42
Add: Receipts during the year 6276.24 2705.00
Add: Interest Earned during the year 337.49 102.71
Add: Prior Period Adjustment (1.67) 0.00
Total (a) 10591.07 4579.13
Less: Refunds
Less: Utilized for Revenue Expenditure (903.04) (541.13)
Less: Utilized for Capital Expenditure (435.57) (59.00)
Total (b) (1338.61) (600.13)
Unutilized carried forward (a-b) 9252.46 3979.00

B. UGC grants: Plan
Balance B/F
Receipts during the year
Total (c) 0.00 0.00

Less: Refunds
Less: Utilized for Revenue Expenditure
Less: Utilized for capital expenditure

Total (d) 0.00 0.00
Unutilized carried forward (c-d) 0.00 0.00
C. UGC grants: Plan
Balance B/F
Receipts during the year
Total (e) 0.00 0.00

Less: Refunds

Less: Utilized for Revenue Expenditure

Less: Utilized for capital expenditure
Total (f) 0.00 0.00

Unutilized carried forward (e-f) 0.00 0.00

D. Grants from State Govt.
Balance B/F
Add:Receipts during the year
Total (g) 0.00 0.00
Less: Utilized for Revenue Expenditure
Less: Utilized for capital expenditure

Total (h) 0.00 0.00
Unutilized carried forward (g-h)
Grand Total (A+B+C+D) 9252.46 3979.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA

Schedules forming part of Balance Sheet
SCHEDULE 5 : INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS (* in lakh)

Particulars AS 3 : As at March
D20 31, 2019

1. In Central Government Securities
2. In State Government Securities
3. Other approved Securities
4. Shares
5. Debentures and Bonds
6. Term Deposits with Banks
7. Others (to be specified)
TOTAL 00.00 00.00

SCHEDULE 5 (A) INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS (FUND WISE()

in lakh)
SI No Funds AS 3 - As at March
020 31, 2019
Total 00.00 00.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Schedules forming part of Balance Sheet
SCHEDULE 6 -INVESTMENTS- OTHERS

Particulars

1. In Central Government Securities
2. In State Government Securities
3. Other approved Securities

4. Shares

5. Debentures and Bonds

6. Others (to be specified)

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

(* in lakh)

As at March

31, 2019

TOTAL

00.00

00.00

Schedules forming part of Balance Sheet
SCHEDULE 7- CURRENT ASSETS

Particulars

1. Stock:
a) Stores and Spares
b) Loose Tools
c) Publications
d) Laboratory chemicals, consumables and glass ware
e) Building Material
f) Electrical Material
g) Stationery
h) Water supply material
2. Sundry Debtors:
a) Debts Outstanding for a period exceeding six months
b) Others
3. Cash and Bank Balances
a) With Scheduled Banks:
- In term deposit Accounts
- In term deposit Accounts (Escrow)
- In Current Accounts
- In Savings Accounts
b) With non-Scheduled Banks:
- In term deposit Accounts
- In Savings Accounts
c) Imprest Fund
4. Cash in hand
Postage, Petty Cash, Franking
Total Cash Balance In hand

100.70

5957.66
6159.11
2.37
30.87

( in lakh)

As at March

31, 2019

48.71

3638.45
2060.27
219
181.1

TOTAL

12250.71

5930.73

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

ANNEXURE A (" in lakh)
Particulars As at March
31, 2020
I. Savings Bank Accounts
SBI Bodhgaya Savings (A/c No. 35289661031) 30.71
SBI Bodhgaya Saving (A/c No. 38241542969 ) 0.16
Canara Bank PRP (A/c N0.2894101007954 ) 0.00
Canara Bank IRP (A/c N0.2894101007955 ) 0.00
Il. Current Account
SBI Bodhgaya Current (A/c No. 37722358939) 2.37
1ll. Term Deposits with Schedule Banks
Term Deposits with SBI Bodhgaya 5957.66
Term Deposits with Canara Bank Bodhgaya 6159.11
Ill. Term Deposits with Schedule Banks
(Escrow)
TOTAL 12150.01
S.P. Sinha
(FA&CAO)
1IM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA

Schedules forming part of Balance Sheet
SCHEDULE 8- LOANS, ADVANCES & DEPOSITS (" in lakh)

Particulars AS 3 - As at March
D20 31, 2019

1. Advances to employees: (Non-interest bearing)
a) Salary
b) Festival
c) Medical Advance
d) Other (personal)
0.24 0.00
2. Long Term Advances to employees: (Interest bearing)
a) Vehicle Loan
b) Home Loan
c) Other (to be specified)

3. Advances and other amounts recoverable in cash or in kind
or for value to be received:
a) On Capital Account 184.19
b) to Suppliers 1.92 24.44
c) Other (to be specified)

4. Prepaid Expenses
a) Insurance
b) Other expenses 49.00 315

5. Deposits
a) Telephone
b) Lease Rent 1.51
c) Electricity 4.63 4.63
d) Imprest Fund 0.25 0.25
e) Security Deposit Receivable 2.00 2.00
6. Income Accrued:
a) On Investments from Earmarked/ Endowment Funds
b) On Investments-Others 12113 53.24
c) On Investments-Others (Escrow) 108.62 3.62
c) On Loans and Advances
d) Others (includes income due unrealized)
7. Other- Current assets receivable from UGC/sponsored projects
a) Debit balances in Sponsored Projects
b) Debit balances in Sponsored Fellowships & Scholarships
c) Grants Receivable

8. Claims Receivable
TOTAL 473.50 91.33

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA

Schedules forming part of Income & Expenditure
SCHEDULE 9 - ACADEMIC RECEIPTS

Particulars

(* in lakh)

As at March
020 31, 2019

FEES FROM STUDENTS
Academic
1. Tuition fee
2. Admission fees
3. Enrolment fees
4. Library admission fees
5. Registration fee
Total (A)
Examinations
1. Admission Test fee
2. Annual Examination fee
3. Mark sheet, certificate fee
4. Entrance examination fee
Total (B)

622.21 362.86
287.18 167.33
2.36

0.24
911.99 530.19

0.00

Other Fees
1. Identity card fee
2. Fine/ Miscellaneous fee
3. Medical fee
4. Transportation fee
5. Hostel fee
Total(C)

2.52 1.53
0.00

47.86 27.91
50.38 29.44

Sale of Publications

1. Sale of Admission forms

2. Sale of syllabus and Question Paper, etc.

3. Sale of prospectus including admission forms
Total(D)

Other Academic Receipts
1. Registration fee for workshops, programmes
2. Registration fees (Academic staff College)

3. TEQIP 20.25

Total (E) 20.25

GRAND TOTAL (A+B+C+D+E) 982.62 559.63

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA

Schedules forming part of Income & Expenditure

SCHEDULE 11- INCOME FROM INVESTMENTS (" in lakh)
Earmarked/Endowment Fund Other Investments
Particulars For the year For the year | For the year | For the year
ended March | ended March | ended March | ended March
1. Interest 31, 2020 31, 2019 31, 2020 31, 2019

a. On Government Securities
b. Other Bonds/Debentures
2. Interest on Term Deposits
3. Income accrued but not due on Term Deposits/
Interest bearing advances to employees
4. Interest on Savings Bank Accounts
5. Others (Specify)

Total 0.00 0.00 0.00 0.00
Transferred to Earmarked/Endowment Funds
Balance 0.00 0.00 0.00 0.00

Schedules forming part of Income & Expenditure

SCHEDULE 12: INTEREST EARNED ¢ in lakh)
Particulars For the year For the year
CLHEELRVET I ended March
31, 2020 31, 2019
1. On Term Deposits
156.91 98.83
2. On Savings Accounts with scheduled banks
3.0n Loans 5.20 8.02
a. Employees/Staff
b. Others
2. On Debtors and others receivables
Total 162.10 106.85

S.P. Sinha
(FA&CAO)
1IM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA

Schedules forming part of Income & Expenditure
SCHEDULE 13: OTHER INCOME (" in lakh)
Particulars For the year For the year

CLH LRV ET L B ended March
31, 2020 31, 2019

A. Income from Land & Buildings
1. Hostel Room Rent
2. License Fees 0.94
3. Hire Charges of Auditorium/Play ground/Convention Centre, etc
4. Electricity charges recovered
5. Water charges recovered
Total 0.94

B. Sale of Institute's publications

C. Income from holding events

1. Gross Receipts from annual function/ sports carnival
Less: Direct expenditure incurred on the annual function/
sports carnival

2. Gross Receipts from fetes
Less: Direct expenditure incurred on the fetes

3. Gross Receipts for educational tours
Less: Direct expenditure incurred on the tours

4. Others (to be specified and separately disclosed)

Total
D. Others
1. Income from consultancy
2. RTl fees

3. Income from Royalty
4. Sale of application form (recruitment)
5. Misc. receipts (Sale of tender form, waste paper, etc.) 0.80 0.74
6. Profit on Sale/disposal of Assets
a) Owned assets
b) Assets received free of cost
7. Grants/Donations from Institutions, Welfare Bodies and
International

8. Others (specify) Interest on TDS & LD collected 1.29
Total 2.09 0.74
GRAND TOTAL (A+B+C+D) 3.03 0.74
S.P. Sinha
(FA&CAO)

1IM Bodh Gaya
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Schedules forming part of Income & Expenditure
SCHEDULE 14- PRIOR PERIOD INCOME

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

(* in lakh)

Particulars For the year For the year
CLHEELRVET B ended March
31, 2020 31, 2019
1. Academic Receipts
2. Income from Investments
3. Interest earned
4. Other Income 0.36
TOTAL 0.36 0.00
SCHEDULE 15- STAFF PAYMENTS BENEFITS (ESTABLISHMENT EXPENSES) (" inlakh)
For the year ended March 31,2020 | For the year ended March 31, 2019
Particulars Plan Non Plan Plan Non Plan
a) Salaries and Wages 329.85 329.85 151 1511
b) Allowances and Bonus 0.00 0.00 0.00 0.00
c) Contribution to Provident Fund 0.00 0.00 0.00 0.00
d) NPS Contribution 19.10 19.10 5M 51
e) Deposit Linked Insurance Plan 0.00 0.00 0.00 0.00
f) Contribution to Other Fund (specify) 0.00 0.00 0.00 0.00
g) Staff Welfare Expenses 0.00 0.00 0.00 0.00
h) Retirement and Terminal Benefits 17.43 17.43 0.00 0.00
i) LTC facility 0.00 0.00 0.00 0.00
j) Medical facility 1.06 1.06 0.00 0.00
k) Children Education Allowance 2.22 2.22 0.32 0.32
I) Honorarium 14.95 14.95 105.79 105.79
m) Others (specify) 0.92 0.92 0.00 0.00
TOTAL 385.53 0.00 385.53 226.33 0.00 226.33
S.P. Sinha
(FA&CAO)

IIM Bodh Gaya
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Schedules forming part of Income & Expenditure
SCHEDULE 15 A- EMPLOYEES RETIREMENT AND TERMINAL BENEFITS  ( in lakh)

Particulars Pension | Gratuity Leave
Encashment
Opening Balance
Addition : Capitalized value of Contributions
Received from other 0.00 0.00 0.00 0.00
Organizations 0.00 0.00 0.00 0.00
Total (a) 0.00
Less: Actual Payment during the Year (b) 0.00 0.00 0.00 0.00
Balance Available on 31.03.2020c¢ (a-b) 0.00 0.00 0.00 0.00
Prior period adjustment (c) 0.00 0.00 0.00 0.00
Provision required on 31.03.2020 as per Actuarial Valuation (d) 0.00 1.04 6.39 17.43
A. Provision to be made in the Current year (d-c) 0.00 11.04 6.39 17.43
B. Contribution to New Pension Scheme 19.10 0.00 0.00 0.00
C. Medical Reimbursement to Retired Employees 0.00 0.00 0.00 0.00
D. Travel to Hometown on Retirement 0.00 0.00 0.00 0.00
E. Deposit Linked Insurance Payment 0.00 0.00 0.00 0.00
Total (A+B+C+D+E) 19.10 11.04 6.39 17.43
SCHEDULE 16- ACADEMIC EXPENSES (" inlakh)
For the year ended| For the year ended
March 31, 2020 March 31, 2019
Particulars Plan|Non Plan Plan | Non Plan
Photography 0.05 0.05 - -
Guest Faculty Honararium 18.42 18.42 - -
Course Materials 16.82 16.82 | 19.80 19.80
Medical Expense 2.44 2.44 2.20 2.20
Orientation & Freshers' Welcome Function| 2.88 2.88 1.20 1.20
Common Admission Process (CAP) 61.22 61.22 | 44.46 44.46
Separate Admission Process (SAP) 9.97 9.97 0.00 -
Others (specify) 791 79.11 8.64 8.64
Total 190.89 00.00 | 190.89 | 76.30 00.00 | 76.30

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Schedules forming part of Income & Expenditure
SCHEDULE 18-TRANSPORTATION EXPENSES

INDIAN INSTITUTE OF MANAGEMENT BODHGAYA

(* in lakh)

For the year ended Ma

For the year ended Ma

rch 31, 2020

rch 31, 2019

Particulars Plan Non Plan Plan Non Plan
1 Vehicles (owned by Institution)
a) Running expenses
b) Repairs & maintenance
c) Insurance expenses
d) Others
2 Vehicles taken on rent/lease
a) Rent/lease expenses 11.94 11.94 13.98 13.98
3 Vehicle (Taxi) hiring expenses
TOTAL 11.94 0.00 11.94 13.98 0.00 13.98
SCHEDULE 19- REPAIRS MAINTENANCE (" in lakh)
For the year ended March 31, 2020 | For the year ended March 31, 2019
Particulars Plan Non Plan Plan Non Plan
a) Buildings 3.39 3.39
b) Furniture & Fixtures 0.09 0.09
c) Plant & Machinery 1.58 1.58 0.94 0.94
d) Office Equipment 0.87 0.87
e) Computers 0.18 0.18
f) Laboratory & Scientific equipment
g) Audio Visual equipment 0.06 0.06 (0] 0.00
h) Cleaning Material & Services 14.34 14.34 0.06 0.06
i) Book binding charges
j) Gardening 2.54 2.54
k) Estate Maintenance 0.00 0.00
[) Others (Electrical work & 0.64 0.64 0.76 0.76
plumbing work, Fire extinguisher)
TOTAL 23.68 0.00 23.68 1.76 0.00 1.76
S.P. Sinha
(FA&CAO)

IIM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA

Schedules forming part of Income & Expenditure

SCHEDULE 20- FINANCE COSTS (" inlakh)

For the year ended March 31, 2020
Plan Non Plan

For the year ended March 31, 2019
Plan Non Plan

Particulars
a) Bank charges 1.07 1.07 0.12 0.12
b) Intrest on HEFA Loan 5.46 5.46
b) Others (specify)
TOTAL 6.54 0.00 6.54 0.12 0.00 0.12
SCHEDULE 21- OTHER EXPENSES (" in lakh)

Particulars

Plan

Non Plan

Plan

For the year ended March 31, 2020 | For the year ended March 31, 2019
Non Plan

a) Provision for Bad and
Doubtful Debts/Advances
b) Irrecoverable Balances

Written- off
c) Grants/Subsidies to other
institutions/organizations

d) Others (specify)
TOTAL 0.00 0.00 0.00 0.00 0.00 0.00
SCHEDULE 22: PRIOR PERIOD EXPENSES (" inlakh)

For the year ended March 31, 2020 | For the year ended March 31, 2019
Particulars Plan Non Plan Plan Non Plan
1. Establishment expenses 3.96 3.96 9.58 9.58
2. Academic expenses 5.43 5.43 4412 44712
3. Administrative expenses 0.26 0.26 1nas 1.15
4. Transportation expenses 1.67 1.67 0.92 0.92
5. Repairs & Maintenance 2.07 2.07 3.86 3.86
5. Other Expenses 0.43 0.43 0.49 0.49
TOTAL 13.82 0.00 13.82 70.13 0.00 70.13
S.P. Sinha
(FA&CAO)

IIM Bodh Gaya
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA
SCHEDULE FORMING PART OF THE ACCOUNTS FOR THE YEAR

PERIOD ENDED 31 MARCH 2020

Schedule 23: SIGNIFICANT ACCOUNTING POLICIES
1. BASIS OF PREPARATION

The Financial Statement are prepared under the
historical cost convention and on accrual basis, unless
otherwise stated in accordance with uniform format
of accounts for Central Autonomous Bodied

prescribed by the office of CRAGC.

The preparation of financial statement requires the
management to make estimates and assumptions
that affect the reported balance of assets and
liabilities and disclosures relating to the contingent
liabilities as at that date of the financial statements
and reported amounts of income and expenses
during the period.

2. FIXED ASSETS

|.  Fixed assets are stated at cost, less accumulated
depreciation. Cost included all expenses incurred to
bring the assets to its present location and condition.
In respect of major project involving construction,
related pre-operation expense from part of the cost of
the assets capitalized. Such assets are capitalized in
theyearinwhichtheassetsare used.

3. DEPRECIATION

i. Depreciation is charged on Straight Line Method
as per the rate prescribed by MHRD as per the new
formats of accounts as per notification number 29//-
IFD dated 17/04/2015. Depreciation is provided for the
whole year on additions during the year irrespective
of actual date of Installation/purchase.

ii. Assetscosting upto Rs.2000/-individually are fully
depreciated intheyear of acquisition.

4. INVESTMENT

Investments are generally made keeping in view the
guidelines and provision applicable to the Institute. Al
investments, short term and long term, are stated at
cost. Our short- term investment are made in non-
marketable securities.

5. REVENUE RECOGNITION
i. Program feesarerecognized onaccrual basis.

ii. Interest Income is recognized on time proportion
basis taking into account the amount outstanding
andtherateapplicable.

6. GOVERNMENT GRANT

The Institute receive Capital Grant from Govt. of India.
Such grantisaccounted for as prescribed by MHRD as
per the new formats of accounts as per notification
number 29-4/2012-IFD dated 17/04/2015.

7. CORPUS/CAPITALFUND

Capital Fund is earmarked for Fixed Assets of the
Institute. The Fund is created mainly out of grantfrom
Govt. of India, other grants and corpus utilized for
creation of Fixed Assets.

The Corpus Fund is created out of surplus generated
by the Institute overtheyears.

8. FOREIGN CURRENCY TRANSACTION

Income received and expenses incurred in foreign
currency are recorded at the exchange rate ason date
of transactions. Exchange rate fluctuation, if any, is
shown in Income and Expenditure Account.

9. PROVISION, CONTINGENT LIABLITIES AND
CONTINGENT ASSETS.

A provision is recognized when the Institute has a
present obligation as result of past event and it is
probable that an outflow of resource will be required
to settle the obligation, in respect of which reliable
estimate can be Provisions(Excluding
retirement benefits)are not discounted to its present

made,

value and are determined based on best estimate
required to settle the obligation at the balance sheet
date. These are reviewed at each balance sheet date
and adjusted to reflect the current best estimates.
Contingent liabilities are not recognized in the
financial statements. A contingent Assets is neither
recognized nor disclosed inthe financial statement.
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INDIAN INSTITUTE OF MANAGEMENT BODH GAYA

SCHEDULE FORMING PART OF THE ACCOUNTS FOR THE YEAR PERIOD ENDED 31 MARCH 2020

SCHEDULE-24: CONTINGENT LIABILITIES AND NOTES ON ACCOUNTS
A. CONTINGENT LIABILITIES: NIL

B. NOTES ON ACCOUNTS

1. CAPITAL COMMITMENTS: NIL

2. CAPITALEXPENDITURE AND DEPRECIATOIN

Capital expenditure has been funded out of the surplus of the Institute.

Depreciation on Assetssoldis calculated up to the date of sale.
3. CURRENT ASSETS,LOANS AND ADVANCES

In the opinion of the management, the Current Assets, Loan and Advances have a value on realization in the
ordinary course of business equal to at least the aggregate amount shown in the Balance Sheet.
4. TAXATION

The Institute has obtained Exemption form Income Tax U/S 12AA(1)(b)/(i) of the Income Tax Act 1961 vide no
CIT(E)/Pat/Tech/12AA/Regd./04(94)/2017-18/4754-58 dated January 05.02.2018 from the office of the
Commissioner of the Income Tax (Exemption), Patna. It will be in force till it is withdrawn by the Competent
Authority. In view of this no provision for Income Tax considered necessary.

5. FOREIGN CURRENTY TRANSACTION:Rs. 81.49 Lakh, Previous Year-20.54 Lakh
6. Audit Fee:1.98 lakh plus applicable Tax, Previous Year-1.62 Lakh
7. Employee Retirement Benefits:

During the year NPS Subscription and matching contribution have been remitted to PFRDA as per guidelines for
those employees who have been registered under NPS, further provision as per Actuarial Valuation have been
made for Leave Encashmentand Gratuity and the Calculations are tabulated as below:

Discount Rate 7.00% per annum
Salary Growth Rate 5.00% per annum
Mortality IALM2012-14
Expected rate of return 0
Withdrawal rate (Per Annum) 5.00% p.a
8.UTILIZATION OF GRANT

HEAD Opening Grant | Interest | Interest 1[{=|l Expenditure | Balance

Balance | Received on GIA on GIA During the

during during | for Prior Year
the Year | the Year Period

OH-31 Gant- 2067.50 4820.24 218.33 -1.67 | 7104.40 516.04 | 6588.36
In-Aid Revenue
OH-36 Grant- 5422 387.00 258 443.80 387.00 56.80
In_Aid Other (salary)
OH-35 Grant-
IN-AID for 1857.28 1069.00 116.59 3042.87 43557 | 2607.30
creation of
Capital Assets
Total 3979.00 6276.24 337.50 -1.67 | 10591.07 1338.61 9252.46

9. Related Party Disclosure:
Key Management Personnel of IIM Bodh Gaya
Prof. Vinita Singh Sahay and Col. A. K. Sinha- Director and CAO |IM Bodh Gaya

10. Schedule 1 to 22 from an integral part of the Balance Sheet as at 31 March 2020 and of the income and
expenditure forthe period ended onthatdate.

11. Figureinthe Final Accounts have beenrounded off Rupeesin Lakh.
12. PREVIOUS YEAR FIGURES
Previousyear'sfigure hasrearranged and regrouped wherever necessary.
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INDIAN AUDIT AND ACCOUNTS DEPARTMENT

Office-of the Director General of Audit (Central) Lucknow

Endt No.DGAC/Lko/SAR-1IM Bodhgaya(19-20)/2021-22/04Dated :08.04.2021

Copy of the Separate Audit Report, Certified Audited accounts for the year 2019--20
are forwarded to :-

J<” The Director,
Indian Institute of Management,
Magadh University, Campus
Bodh Gaya — 824 234,

With a request that the date of laying or the Audited accounis/the Senzrate Audit
Report and the Resolution approving the audited accounts on the table of the
Parliament may please be intimated to this office and also furnished approved printed
annual reports for onward transmission to the C & AG of India. The Hindi version of
the Separate Audit Report may also be furnished to this office at the earliest. The

receipt of this letter may please be acknowledged.

2. Sr. Administrative Officer (AB),
0/o the Comptroller and Auditor General of India,
9, Deen Dayal Upadhyaya Marg,
New Delhi — 110124.

,@”O
/ﬁﬁ
Director (CRA)
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Separate Audit Report of the Comptroller & Auditor General of India on the Accounts
of the Indian Institute of Management (1iM), Bodh Gaya for the year ended 31**March
2020.

We have audited the attached Balance Sheet of the Indian Institute of Management (1IM),
Bodh Gaya as at 31 March 2020, the Income and Expenditure Account and Receipts and
Payments Accounts for the year ended on that date under Section 19 (2) of the
Comptroller & Auditor General’s (Duties, Power & Conditions of Service) Act, 1971 read
with Section 22(2) of the IIM Act, 2007. These financial statements are the responsibility
of the Institute management. Our responsibility is to express an opinion on these financial

statements based on our audit.

Z. This Separate Audit Report contains the comments of the Comptroller and Auditor
General of India (C&AG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards and disclosure
norms, etc. Audit observations on financial transactions with regard to compliance with
the Law, Rules &Regulations (Propriety and Regularity) and efficiency-cum-performance
aspects, etc., if any are reported through Inspection Reports/C&AGs Audit Reports

separately.

3. We have conducted our audit in accordance with auditing standards generally
accepted in India. These standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material
misstatements. An audit includes examining, on a test basis, evidences supporting the
amounts and disclosure in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by the management, as well as
evaluating the overall presentation of financial statements. We believe that our audit

provides a reasonable basis for our opinion.
4, Based on our audit, we report that:

i. We have obtained all the information and explanations, which to the best of our

knowledge and belief were necessary for the purpose of our audit;

ii. The Balance Sheet, Income and Expenditure Account and Receipts and Payments
Account dealt with by this report have been drawn up in the format prescribed by the
Ministry of Human Resource Development, Government of India, Vide order No. 29-

4/2012-IFD dated 17 April, 2015.
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iii. In our opinion, proper books of accounts and other relevant records have been
maintained by the [IM, Bodh Gaya as required under section 22(1) of the IIM Act, 2007 as

it appears from our examination of such books.
iv. We further report that:-
(A)  Grants-in-Aid

The Institute received grants of X62.76 crore under Plan and Non-Plan head from the
Ministry of Human Resource Development, Government of India. The Institute had
%39.79 crore amount of unspent balance of the previous year. Institute has earned
interest on balance grant amounting to 3.37 crore during the year. Out of the total sum

of X105.91crore, the Institute utilized £13.38 crore leaving the balance of £92.52 crore.

(B) Management Letter.

Deficiencies which have not been included in the Audit Report have been brought to the
notice of the Director through a Management letter issued separately for remedial/

corrective action.

(v). Subject to our observations in the preceding paragraphs, we report that the
Balance Sheet, Income and Expenditure Account and Receipt and Payment Account dealt

with by this report are in agreement with the books of accounts.

(vi). In our opinion and to the best of our information and according to the
explanations given to us, the said financial statements read together with the Accounting
Policies and Notes on Accounts, and subject to the significant matters stated above and
other matters mentioned in Annexure to this Audit Report give a true and fair view in
conformity with accounting principles generally accepted in India.

(a) In so far as it relates to the Balance Sheet, of the state of affairs of the Indian Institute

of Management Bodh Gaya as at 31%' March 2020; and

{b) In so far as it relates to Income and Expenditure Account, of the surplus for the year

ended on that date.

For and on behalf of the C&AG of India

Place: Lucknow

Date: §. 4. 22 21 \/ﬁj"

Director General of Audit (Central)
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Annexure

1. Adequacy of Internal Audit System

The Institute does not have an Internal Audit Wing. The Institute also has no Internal Audit
Manual. However, Internal Audit was carried out by CA during the year 2019-20.

2. Adequacy of Internal Control System

The following deficiencies were noticed in the Internal Control of the Institute.

o Office Manual has not been prepared by the IIM Bodh Gaya

3 System of Physical Verification of Fixed Assets and inventory.

Physical verification of Fixed Assets and Inventory has been conducted by the Institute
during the year 2019-20.

4, Regularity in Payment of statutory dues.

The Institute is regular in payment of statutory dues.

e\
Director/CRA
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