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3Tedgal

ol ald

eI, Tl qiE

st ITT [T BEH

ey FRI% T = FEGRI SR
Fek AlRE 9% WSS

ol 3T hIeh, hich AREK dh fAfHes (HTANTHA.) & TEuh IR gau 39 T g wEsr stfusr
g1 Fiek afest 99 (F9E) H grfa 30 fadsw, 2021 *1 T 89,127 Hg € W THE W 283,000 HHAK T
ot 339 A I € T S 1 WE U9 gad god gor #1 fuwe 35 ol o 59 el 3 Sushn Wt
favarg @ 2, 3% 10 fEw W 40% s fien 2

a9 1985 § v ot 357 A fodia & o1uA1 wew W@, @ 3% @ o R S et g e E @1 26 A
a1 w1 fava™ of, 3§ W TF IR fad W gL F del Fo9E gE w7, 9% s K7 gdditgs
dfeRT FUH F TG H AU T SN BER 2003 H, TUE F1 TIE U Hh dAfew wEAg fafres
(FTATHTA) 7 A o dF (STRefiens) o dfeh7 amesi@ W fovan, i wiesk Afexy 9% fafes & &9
A o A ufafda g arelt a1 geelt R-dfwn foa woft a9 w)

AN, . UH.ELTA. 9RA & Tod HYTel, S99 USYH i ard IR faveea sl § 9w ?) faww & faw o
S 1 A AT TR, Wl SR S SgHed AMEE ¥ R fRar S 21 39 98 faverd @R ahed
R % wgaEd ¥ 3faa i 4 9% gitfved e foh 9 o=t @ @ YSied €, SR st Hufd i o
HE So4 2

T UUE F AO9E WEY UG &fgd ¢ @ fafqy foda dare, wu w19 Tenst gR 9sE *i S 2
FrEteEl & e yqE fodE aem § q9e i Afvaw Sufefa 71wk & fakm %1 @i # dren defas
gftgentor off gHEsh €, fSad 2 Sag @ik 9 Wit ®, i o Wed ok eraia &9 9 SfeT g g
H el w1 AEvFshdeti i qul i % foy AR fRan e ?)

THEHM Tgfg & T s S<a o gftesniv foxita deneti qe € Hifr Tl ?1 ik TIHIE GSSYH (HITH),
IRd & o7 & @ erfaafad GIE & W M A €, fen IR srsifawt wEEA & AeAm 9 e
HI HH HH H TG H ¢l BUAACGA H R FE ¢ fr wrare gmifsen S (Hu@em) &t
eatetl 1 fodR foRan WUl 36 @eF i W w1 WIS AR SR WY T (JUA) ® Had fahE
AL (THEIST) o 3TIEY, Se¥d Gelfeld SRIhIVT, Tad U AT HEHA T &AM Sigd 3 gy eifaa fwa
S ekl €l
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fadaR 2020 ®, S<9 fam W@, 9Rd WE@HR 3R
I TR A Tod - oty 9rfied & ¢
He-31e9el g fohu o) = #, fader 2020 ®, 9Ra
TWEHR 7 U 3TE0A TS THTY e & R-FEdwR 31698
% ®9H o 359 & YFE w1 TR R, e
IRT & FO9 98 TIEUHEH H ¥ UH H Nfdw Hehe
q e T &t e < T off, 9 ot 353 A
3TERER 2018 H TR haed & €9 H WIRR fohan o
At 337 7 fadig ad 2020-21 ¥ 9RdE I giEE
(Hreméens) & oreAel & w9 W fhar 3R et gR
Tfed FRUNE Tad HH & Aed8] & ®9 H & fHma
R 3RS 2017 , o 35T & g O YA 7 Heft Rl
FHRANE Ty W o {ae didt, e srake aweH
TRE 1 AUk TR AR AER0 i TR o1 H %
o =9 S_aE S HwEIRE & T

#t 3% 7 g fovafaae™ & arftsa # as &t feilt
3R ST FITe SIS 31 Hee wele, Jag °
YaYA 3 § SRR &1 fedll ur # Bl

SEIS G

1. He-31eAel - foam WA, IR TR 31R I TSk
gR1 Tfed gei-qw fade wier (SmEmuE)
2. A - FRUNE fearen iR IREHTE Felledhi
afgfa (aRdE feoren ©d H&o1 A A S )

3. Y - YRAE U WM S
4. WA
% AR w Oife Wi o Sfasd
TAEHR e
T MR &R & few e @ daass
HAGHR 918

T HRURE HE A, YRd WHR g Tfed
fearen fafu wfafa

6 | =rfier wfmaes 2022-23

WA Usiel T S

| O 9 S i o v gawer afbfa
T AW MfYE el W HHuM & fau
ARG qREg 1 I 9@

T WNR WHR gN wfid Afifdeas Hifas-19
FHA

qHMHA

1.

10.

11.

12.

2014 ¥ ‘ST TS I o€ TURIR 3F T ;W
343"_55:1

Jug-sfea ooy wRMAA g1 S 2018 e
sefears dffe ¥ ‘Y uE.sTE. AL, e e
mr

HRINE Schedl & forg €31 sared 2015 & ‘€
fose <fiex ot g SR srare’

Ted sfean e smEedH 2015 # CSAEUER
e T T’

2015 H Wi HeWe THIfquyH (FTHT) g
‘IR 3w & She’

faoma gfean grr ‘fasmeda @i® < €2 2016
TN THUE ‘Tdds §% R 2016 |
‘HAEHeRE TEgHe AT’

oo oo AT SrEregd 2018 gN ‘ARt #A(E T
g-q_{7

HIeAe-oTaS Higefl ofared 2018 H AfHT
Iopedl & forg ‘Hden e g TR

fasg o€ g A erared 2019 H ‘@E® 2EH
STefiame orare’

fastim 28 aw didal sared 2019 g1 ‘SfeET &
H gdgss st

HioAetet - et 18 gR 16 df sfean fasm iR
sEred  (SMWEATAT,) 2021 H ‘@ &1 e
o e’

»”



B

IIM BODH GAYA
R TR

WS Welel WEATH SerTan
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Svh A

2. Ml T 9=
MR, W.a.d. SermEn

UG, SR H1 ik faemeic, gmfs &9 9 ygg iR SNes oAt sl & fasfaa w6
% fou fovd TR W AR I YeeE Thol S @1 At gfdesd 2022-23 fawel Seifores ad 2022-2023
# N BN ST 1 Uk AT gRSHo T HL

Seforer o 2022-2023 §, T AU GHT 2H BT ORI SR BN GGH H1 YA R SN S qen
EAETA SW Y@ G 9 30 fagM dehe Ge@l 1 Feh e 1 edd 39 ofafd & <RE oree IR-HehE
TEANE & e W 9erE| 3 eH et @l i Uk TRened SR Ufdag 9| §1 g TWeR faem @6
e wtd € Fifeh gk w © o afes e € ot Wgd oIk wgg B 1 TE 2

T T fyen Hifq - 2020 § waw T Anieetn fHgidl B Wi i W o 34 € AR ThiiHem- T
fashedl & Wy Tk oag-fouge IR TEy Qeifie SR S R FEE S

AN Y@ HEHH HAhR - Fadd TomEd  (THET) AR foehid &3d gT 288 BE & iy, | o
61 wEfwar €, 3T 31ed o9 ah UEd Tl B

A, S qg-fovash 96 % $3 ®9 § TR eF1 =ed @ a1 faer 9 w6 § F6ER, wed iR
ATl ol WICATEd i & Sevd U TN 1 91 i s <A1 =ear g1 Seifoes o6 2022-23 & forg,
10 Tienefl SO SiY I W M @M % fol eAR Wi INTHS U S0 e WA 3R SIS AR
g9 3, g &9 § T, 99 iR O dee &9 T T, W & § TH, ol & ¥ T,
fauum & o @ 3R e den Frofa famm & & wh wneneff wfer gu

FHIA JIH YA T Tl ATl o e, THH a1 ad 2021-22 F Yoo H G e W A
ug Iifa Thigd wEET (EMT) TE A R e R o 2022-23 | oEdium & @ S
ThCAEs Y& HT| FEHT 7 SAENTE & TR 99 | 30 W G 146 BE I Am@ifend fhar mn 3 foaw
fafay Sterforer geayfy arelt 40 @efrar 3k 106 g i €

Seforeh @ 2022-2023 TAR AR Hednl & fehol § Th Seo@Hd a8 o1 §EA g R w30
yfafied fasme whal ok fovafgaredl & WY 36 SRE-URH, S TfAeied SR TS Hean
Y geafud erepiie TwgK Ry 21 T @ erfushien HeuH woEieEst @ "ed ww @, N 9 @
o A= W B T T ®ROWR B SAEE-TIH 1 I HiH % g Ao wrikR gee &
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Y ST THA 1 f TelATehd fhan 21 39 faiin,
10 TAET BET 7 AR 9EER GEIHl ¥ TEh 9 faamn
(2 B IUEH FREIE, WiE H, | BF AT I§LE
fose e, T ¥, 2 B STEduy AR, ®9 H, 3
M, W@ied o, 2 HeufaR fasqg a, w9 o)
qqT 2 SMEHTH B TE-F 2023 & IRH ALSH & I
% WY THh G A & fore ey favafasmes
e Bl TRieR Bk 2 Te GEEd § Wi gu
&1 5% oTelEl, FetsTge fagH ef. Wed®, W, W H,
SH - @A % fasHy, seMifted T of, Meden
forvaferre, wier iR fuegent favafamme™ ®1 fEw
. @A 3 TR S % SN fRAn BER
T TSl 7 IEER UM § |9 s i 1eu)
T 9EATHS gRGHT 9 Fodd 9ol wed-fage |
e SR Tl i |t FEdEH § wige ueTwd &
®Y o wfHe femam 2

TS oreEl, Wl 3 fed Wed & dwd, '
A & 3 BN Kl YA HI UNRIT HIl THA T
Meren favafaam™, wed & a9 14 3R 15
et 2023 i ‘fefsed g0 & Sy egva’ fawa
W U & ST wEer (STEHiTA 2023)
TSET

o (HESHeHE) BHR S9H Wi STURREn 81 g
Tl gfewion & WY AU WEehlel A WHEH -
AESHAE Tl H1 Y& 1| T A Qerforen o
2022-23 H FEHHH B TH F@en AFHT F1 21 T
T STEshdl 3, Serta efief fog defi’ w
T 99, T e e e ‘e’ feed &1 iR
gam, Vet & foru wHfee e iR shedrn &l T
Afyersh Wt a1’ fow & W SEl SR Gl
% Y UESHEY Ul &% g fagidl SN wE HARS
fova Amfaes @R feam afdfafual & www fn
T, FTSESH fR T Sl A 98 (Ui e @
e foF AETEeE 3 Sfed % wE eqet il %A
yuifad w3t 7, 90 & & fou e GeesR &1 SEtE
¥ FRRM =M &1 19 fohdn I9@m 3 ARehEe-d T

8 | =i wfmaes 2022-23

WA Usiel T S

FARE WH-3ed TIHIAa HISSYH (JUHELUF)
% sl Th e eE T # o deEe w5
<l B WEd® 3 WAE SemE & 9 e e
T 3eed SuEaS Y- H1 G fRAT S
I ! R HH, TG h JaaT 6 e W
sEfiun a9 & fou 99 forn ik we v ufafied
ufscrh TR | Afafy o fon, Sl S=iA wans o
SATEehdl @M W a1 i

STff@ & &7 H, ‘TR (STESTEuHES] SIeRETH
¥ 7 W T, e T TR, My
TR & TIREYE a6’ o s I8 98l i YOI hi
2 3l Qefore o 2022-23 F 1o v foeeh wfafafet
o gur e 21 7 Safiar et ger (YES) oaR
=S o HherdE A e T Hifge & SR
T A & AAAR JOE & A=, TE-2023" HI BRI
I9d Y9 W URER § erEitea feen T f=E-2023"
i WY TR, Tae IR %2 g ITuYie Sl
B Tge T om fEm-2023" A 1 fRada gARet
I HI SFEUROT ot U HI, el B A A, GHH,
qioF e | e AN 3R WSk Wid @y 3R
B Y W SAMHA w1 FA fhan ‘wg-2023" H T
Whee WA g2’ i % faw 379 dsfeor &)
faoa ar &9 gfqaifian & faw 426 dsfiwon & &9
o egerdt wWiEerd W WeReE Wiafward et w1 U™
wrdst Hifq ot faswfag = 7 of 1 Weum & Rt
W TS hl GEIH & Sdieh fEduRel i el
& AT w3 & fau w=rder wifid w &1 yEEE
FHA 21 39 Aifd 7 IR | WX WU S e
YE3TA il

o o e wae (THslE) @) saveedl §,
AT TSR TN wEfae (Srgerdd) o wenfua
fohell B1 SMEIEE (1IC) 1 ST & TER Bl
% foru ofer o erdenset wfafafesl smifsa 1 7 7
20 § sAfees Tfafafedl =1 SRR Ued W gEas
fohan T @ SR TRSTESEY (ARIIA) T 2 fomR
% fou ermette foran w1 21 fusd W, TSREMESTET
(ARIIA) IHT 4 ALGH. e i TR-dehtel Sl
¥ 'gie WHER & ®9 H A oan 39 ad g I
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FoMER 3R @Ee Hifd (TAETEd) & o Ao §
3R Hifa &1 1o JaEEe W InthHa R 2

TAE e o Qerfoes o 2022-23, WHER FREiSE
A H1 W TF aR 5, g0 yae fren ¥ 3ad oof
% 9 H AU el Al wId gU ST HT TvemsT
1 g foman 81 207 SE1 % T 99 & g, geH
o AUETEAE, TS, SEdEud ° Tt
fafmion o ey, $-wmd iR e s9 fafa=
gef o thelt 84 Wfdftsd ufai i Giehd AriEt <E
TE| W ol A S AN Seean o] Y 48.58
Yl 1 o, S fwd S #Y o A 104% 1 9
T T TH YRR, HEAF A 7O A SR 3 we]
Yebol | STEER gfg <o A1, S 16.00 @G Fhaed 1R
14.96 @ Fiqed off| T 3R Seora-a Syelfed THeT
2022-24 "9 & T 100% WeAepTei F=SH 1 g%
T B WA % 89 o9 |, 268 OO % WY, A
Geiferd TsHehTel o1=:fTefar STdshdl 1 3T =g iR
T 70 G SR HUCE kG ST A anferd
HI1 9= HI 275 W e1fus g 9w ge, ey 2 o
T 1 SoAqH AU ST IMHA o1l SE oS
el o &1 qo | 24.5% 1 ghg & HI T IR T
75260 93 @1l S Ifelel o= & oy 3fiEd oS
70,000 TIF B TN 1 @ 9 31y 1 IS UM are
DEN 1 G 41 €| B Tt a9 fauue, e, o,
AFE GEeA, fom iR Urfd % 89 § e ) w
HYEl Yar 3

Sefor o 2022-23 % <RH, E-DE GaU WA,
ALYF, SIS 5 20 W& 2022 i $TAR § Ao weedt
T8 oo e w1 Sy Ly, demn % ged
6 o= & gd B IMMHA gl TAREITH (ARCOM)
q HhAdgE® 10 H SR T (AGP) | S

R

B
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fohy @ik ear diidt 07 W= w1 FreEeE ?q AnieH
TRl 3197 98 B % W1 IS & T, TIRHSTH
(ARCOM) Weft i-%ha g B & IMMIR GHIEA
A d% Ugd S 9edl € iR CHee swere’ R
FEFH T S 3@ IL H G kI ¢ e
2022-23 % SRM, Y4 B HeY wiufd, WLE. s
J o At feAl # TR At 07 o= SR s fusa
IE H AT Ygell ALUE. S qd BH w1 USH
F F TEA K1 T, W AR T H TR Iufeefd
R TR w1 T T B

AR Yfqurenel S 4 Y@ utAekist o =9 e
el TMY 1 FRH S W@ FAR FeIH & 919 fafa=
T R AR giaafimet i e o |
A AR yeEl el GEE 1 el e i R®|
d MAE a4 Qerfies iR SIHYE el i
Ised & H gedd ® T

I 98 dad gC oft @eht @ W T R et
Jerforer T, TR WS, WUMR, Wel UHER, o
DA, IS B, Ak T, G 3R I-G&hE
ATl % 1Y TUR TR U & Uge =Rl & iy
R IR W B

ALOH. e fafre qedl o Je a9 | foverd
Tl B1 A G SUHA | Scptedl & fou gHent TR
YA T H a8 AN gH qfas & Wia Aol
IR0 T T 3R 3T TUl 1 ghihd ® a5 &
o el Aedd S WA 1 99w B

g, Taritar fag we™
fwes, M9.d. sterrEn

arfier wfae= 2022-23 | 9
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AR gy e TS wq L, S - fiee uE.” off el S ©, gfdfted W, qier
F 16 of TS 2, T O 2015 § HAE e foehE 6o, 9Rd §hR g 1 T TE S
2022 ® R 7 98 R fww) T s w1 9fF W fom 7, Sel 3 R 9 fage e ok 9= w1 wifm
qoN TOR & fAu st v fewRan AHea w39 9ff ®, Sl 99 SR Jfgumn sowkt fogl o o9 ®, e
S # TRE T W I F A HE e @ SR o vw e § e ek A
" a1 1 YA T © B

et UG S oo sreeEt giER . 9o, Ay favafamerd @ geifad e @1 erchfe, sO
TR yfehan IR &1 FEf R SR 9R @ = W TS STEEa 2023 H QU e i G €

TYG. SR 1 O 1 Sewd, foavesaid geue e yeH i e UH 9feed el sl AR &,
S T 92 M R AEEtas 3 T g9 | G9Esiel ANeH < 9o, g8 offl T T el STl
e fafay wd gaETt Re0 e 9T wE § SR SThREHe S SEH-Schdl %1 $he o9 T § S
AT TR © YIGAT i STRfNA L 37 3e¥Al I AW H W@d gU, A.U.H. A qUIRICIR Siaeie hidshA
(e T Sl 3 fheias! (WTEEl) ), Tk hrsmd (AR Aiw fosmg Teffeym (TaT,)
3R wEeA § 5-oria THiRd HEHH (SEHNTH.) HI ISR H 2

UG, S 1 AR, Neifren Sopedl, SU i griirehar, fafaear, guee iR gmifse T &
yfa afdergdr, 38 9Rd | T SO GeEA LM % ®9 H TqIfud i g1 SN o s, fare
b4, STTEH AEH, TN HEdl T Feial W &AM kT, hivel e IR e v8d §N, L.H.
ST gee e & qfasd Sl SR 3 SR GEife ®9 4 fTEHER T i GIR i © S oHed
A T R AN H HhRIHE F_ald |
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AR ge, @&, gd "I
AT &gl

e |

IS ®9 9 foier ol go9ad sgaafE & fawm
% foru afvas A yra yauA T a9

G0

TN e Rigu wd sform sredl iR v o
1M Septedl % gNI, WIS 3R afyesh w9 9
TR SITes SAEdTIE Adeh] i foaefad w 2l

Hd AAT

Tfaa ;T I 9O & W o T & fau dar
£ &9 oo gl 1 A e § SR See e
Ft & fau wafdd &) g9 Seuag 3fas aEHt F1 e
TR E ol T W A T w @ faw i w
FAFERT ik ST : &0 ofH % o S Afaew
A ! T ¢ AR Jaferor, sedm & ol & fd
ZaeR ¥ T 91T @A g

STefte Sifer : wh-gE B B F wew
M s BH UREdTRN gl i @Td i 81 8

R

B
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R TR

ARl Sl G faehTd i F9e | TR & g
AT T TSyl ¥ wEeEsa €l

Tela: T et 3R Seedqul g7 9, ST e
YR < & TS TAHH &0 W higd Hwid &1 TH T
TR, GER A AT & B A Gagaet, R &R
qATE % i -l o1 @ 2; 3% a9 ufed
TR % B W <@ Wi € SN JHad: 3 WA 8 S B

e

TesTe Wt vifte ¢ form gfen ¥ v9 wa © sl S
Y fooma o fiyell 2, &9 Sue aR o fHa &
2| TN W= wWad SR e 81 eH aed W
TH UH e ® ®9 A efiehd ©, S UH e SR
=gl fava w1 AR T Rl 71 : wW A<,
gmfses iR uififeefass @RI #1 Gqferd & i
T H 2

fafaear : & fa=mi =1 fafawar ot Fom=R o foverd
F T S AR fafay iR wufid gee weE= SR
IEN & T Y TR T, | E IR STIHIE & qRH

WA : 89 JOrR 3R gor & foly wean o 2l
T WMfEd TAH & HEAH 9§ Tk G il whi
fanfad w1 1 &1 Ssoaa Jfasa &1 9=A1 w At
T GEAT TWER GEAT ¥ L #

arfiter wfeees 2022-23 | 1
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g9 H Sl HEHA (T El.)
AYE T § YA § Efaeie HR%H qUihIiaen
AETE el € ToreRt 894 S= Turerrgul wiefefa,
Jaret fedent e fYrenfersi w1 agen < B1 TE HrEmd
yaud R & & § Sg-fowe sTEuN H M
A IH H Akl Y HA 2| THhT Ievd Tyrenfelay
F fren, gaeA X SE ¥ #feR & foau sfevas
faveiuTeds: SR STgHUM SIS JSH ST 81 T Fel
¥, I8 SR HRHE €9 ¥ TH JHESTE Sarero
A =t S @ S fee el e i oret sifges yafa
H FEA § WEEd I €| HEEH H Ied 9w
e ATHIE IR0 YR H § Iehedl 3cd
HTT o B

dea. Sl &y FuRor a9 2020-21 ¥ & R w@
o 3R faefeor & 2022-23 @, g W BEI H FEAN
fea ga A Sterfores oY 2023-24 % 3fd 9% AL
AT H TS STF-STeT &3 H T 25 W SR
sheneff AR wE # R

frse Nerfores o o BOR BE1 3 GL9H. SEACER, 9.
UH, Hehdl, MAE SEIR R fafam wdiE enfk
TN IR ger 3t efeie |6 | 9 forn s
ST SIS YA TRl

AYE d9E 4 R 9 & dfu=E Bl & 3T
Sepfeuss foamal & e 2q 9eH & fog o 2022 #
TYE, AR & T Teh Uil 9 W g&ien
T WA TN A W9 WLEE, SR T

A R A CARHLAL N orHifka HEH
daM & fau ftaEl. wEEd & o & fau e
GUR HEHA (FARY) & Tod TSARHREE & @9
GOl O W BEIER fhy

AT - aH ™ AEA BB
(TrAT.)
T gEiT HAhRRR -~ FI9E Y SEEHH (THELT,)
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him great renown and recognition through vario|
“The Most Innovative Personality for Rural Devel¢
at the Desh Ratna conclave in 2021 and in 2018. |

d vished alumnus by his alma mater, Il

IShO n k KU m O r ::mh the BW disrupt 40 under 40 list and |

iounder & CEO i
DeHaat

" 24

and 2014 respectively. Mr. Sha
everal milestones and awards in¢
the TV9 Dare 2 Dream Awards in 2¢
2 2019, and man O

SFTIERI HEHRA | & Ylatted awmistl § BE1 &
T gemmue iR yeraeelt w9 et fhw e fa
% UEd 99 o, SOt & yeu e 8k wnier st
Sifqen =estt 4 998 | & i % Ao & a) | 9
FI ot TIF A, AW A A9, @R, TWHR A
Fel fo, ‘67 TS Aq1 e ®, 7S 37 O I 9
Fd €| HD & g, 9 IH GYE H e A& o a
g, oifh o YRR AR B € SR A o e
e ¥, @ W & T @ F Fe-HwuE iR g
hTEehRI SRR 4t w9 AR 3 9N S faehraeiie
W % U IR Goi & T 1 Wifehd fwman B
sfeal & TEUeh, G wESN SR IR qeT
quees ot qa fag ot Fiea o sitqemea wfaer gu
AR foeml 1 Todsdl, TEEsdl SR TR % AR
T 9 il RFICH st & e dRGN STwi
AR TE-HETTs, o Ut sifeshel 3 gfgwn, wd
AR AHaEs Ag & o= el & IR F a0 H oA
ToSIIg 3Teng, aftss Ry (e THrer), shosita,
st gudier vz, Gt wE-semel SR geA i

»”



WS Welel WEATH SerTan

' il

gfas stfeRrewr, diesed, o= fdfea sifdfar o fo=sH
T ST H GAIfud w1 SR e T e &
fafv= Teqetl W ==i &1 B K9 &1 TAMEA, LU
. S H WiEpfae GEfa R sTifSa Aifafeen
A% TH AHYS HEhiae HEHH & @Y g3 9
FEFEA 4 IR HigE R U SE % 99El w9,
Hfad T8 R M F ol gfaw R@m #1 seR
EHERERI

AL FRwA & TR A faex e e
HI HSEE & T, S 9Ra A wfeenst & faw geted
Iriies T H, gfdfted 98wt QR ol wrwdeng
g ok 3% fava wifafhcas wEifguer g S

m

IIM BODH GAYA
R TR

Hifem iR fommm & g1 oreaEmE sifusmd, ot vy
faer 4 fawm@-arfasar & "ed W SR & &R
T foh o Al SR 38 W) % weAw o geens
# HY T foHa S Wehel 21 ST A%, TN HESTH
% AMAE STy TS deus geft A1 e ok off,
o=l Soeitel =JaEEl W IE & 9y Th e
T3 e e @ik S wemufagel 'R & fou
HiedTtea feRam

foRR TR & fren faam & o =7 fea 4t S
FARX fde 7 3@ SR HI W d@E RN HeeE
AR ol Sredl & de W IR wIE Sy st
ThAd-39E & Hehdl €, 3@ 90 W TH WER

Togd & &9 H fged R w71 3= s & e
% a) § o $l 3 Hel R, e el T fed
H gH oreft wiell @ O § HE Hed § HEg il ©
R M At T & forg syent wHfaesrar &1 o gee
w3 21’

A & g o, s Tk wifeerw fafide &

R

qaRicHs 93 STEfSa foRan 3=iA @el, “ed o
Sfe | T Hecqul Tere W 71 e o w1 iR vy
T3 Bl €; UE i 3w e € S weft &
AU TH M| ST ST Toh T ST HET B SR
7g frehd ke e for siF-a1 Ant eus sgE
% U Sugeh B Uhodl % fAU o9 R WA aR
IR

arfifer wfeee 2022-23 | 21



2

IIM BODH GAYA
R R e

AW 2ol & g WA sk @ik SR =amR
T, o TR HAR 9% 7 9hd HAEHIE e Fl
A W SR AaeRe w1 HEeEeied 3R S
% W W YR STl AR FEHH b TR
&, oft e Aieq e, ey Ry iR e wEw
ST, o wn w9 fefre, o T deE, T,
A aAfw fafam, =i foee SF, We-Heemy®, e
3G o7 a<h1 9 TS=iH 7T o= & fanef = Heifed
e

AMTIEIRT FEET & e T & owe o s
YR, HERR SUEAN AR TUE ST (WHE HEEH
st wftreror srkredt, TN, foa WA, fRIes -
e (wifd®), ded wiawieed fafee o g4
B R, TEUEH, T A S | G &, WRet $u
o, Fe-WeATH, SRHTA faom" ha, HiE g1 %4
Wl Ygfd W T 97 InfHaA ol

22 | arfier wfdaeT 2022-23

RS Uael WEATT STenman

TS 9% ILUH. e &) fafa= afafedi & 9
Tefaq Teaen g U= T3 TEiferd fehem T

ARTE T wEHH & R & ®9 §, AT o
VIl 3R de=eEt o= 11l & foe, sagsaem=n 3 8 9 10
TS 2022 Toh SAEHRR qfreror stpredt (S1.3LT,) T
% Hedn ¥ e dfemHt TfafafeE s @il

AT T A faTogEs ILE.SET % THALT SEl
% T 99 HI WA B AN SEYHR, TR T & q
yfafted WMl & o9 IREe 9 9 99S Sfed
HIHH & (HA TE HEANeHss Sieifoieh Ann o
Tieqhi 3R AR ¥1en S & = drerel i Sgre
T Hendl @

sTwet uftersl 3 aferit nfafaferi w1 weEem fw
R AMAT T ® AT 3 wEa) w5 T 5

T TfafafeEl 1 e STeH-SIEehdl, TR, Iq,
T oo, Ao iR ToHif S S RIeTe i A
o 3 geft wfafafat fersss #t e of iR T o=
w1 AW S WE F G S w0 H AG !



WA Use e Seman

offl g9 sg, YL.U.E. e & U S & fow, 3
eI Tfdfafer Tk e 1 ST of|
afgridt wEfFd & TH 9 ® ®Y G SE I HGE@IY
TeX & 9HOT T HiehT THe|

q9gq # Udigd HEHA (STE . 9.uH.)
TAE e 4 2 SR 3 fHdeX 2022 & gEEA o
THFd FEFEH  (EWTE) ® A SE-EYE
H @i R GEE A WU B % 3T
W A9 foau wh v e wEwE
SIPIEERED

G 4 SETTA % TR 99 & fog 146 S
e fepan, f 40 AfEaT iR 106 39 91 wEHH
FHT YEAT ALUE A w1 R e foftar T
e iR Sufterd sifaferdi g1 <9 TesaoH % WY gl
TS A% BHEI G MO I R JA F9H SR Gt
AT MR STIEM O HT AT fhar T AL,
T T YW AT & 31eAe T g9| S A Sl
% U o o Giew faere yeqd fRen fiee i
FOUFEHZT, A, STE.HLTH., ALLH. qFE 7 7T B
F1 @A ®E & fau 79 g

T WEW@ A TH YW T W IqRe AfafeEi T
T MU AfHAl T THSRN ¥ @ R 3=
e 4 9% B8R % fau o & 99 & SR A
T I GUE &t foge gfomresy 9 3@ faftea
e &1 fev o1 ¥ 3= B &l 9Rd wW gU
HEl, ‘oS TE dl He? ' el al sE” 3R 3=
fafa= wfafafuai =t =€ 9 S, fafa= e & fag

B

IIM BODH GAYA
R TR

———— T -1‘.

e e
e ¢ s s weted e Douly

Voo wrs gy o

AW A Kl WA IR A Schwedl W h i
Hore |

e sfew & Swemy (faswa) # Wa ASEER
I BEl Hl GEifgd wW g wel, “9Rd W@
fafaerrqol 3o & Qe od §; T8 W 37 Gt
1 Irdferehdl B S5e o Ul ikt T et 71
I=H 30 % faem & foau safta & Jed@ W R fa@
AR B H ARG B wE ¥ W Ed iR fafe=
&5 1 @Y e W F fgwE ¥ GEE & forg
Hedifed feham

7 & 9gd 9 w1 WHYE SMAW T & FHHie
Tt SRa dLeE. e = 3 1 Halfud w3 g
fehan 3= e, ‘g 1 TSd Won €, SR o
g & 9N H 9gged THHH 41 S=H 3% g8 R 3R
A W R T FH F A wemfed e

TER & FF I o foifeR SEd o qenE, SA
(W wd ), AT, T T F S A9 T@l
o St ! aTEdfehal ol THHE 3N WIS ool & o)
o B i ToaweEl Hl g TR

BRIG. JAYANT J

RAJGURU
General Staff & Training,

OTA, Gaya

‘You can cheat anyone,
but not the man you
see in the mirror when
you wake up. 9

e whrraT 2022-23 | 23



2

IIM BODH GAYA
R R e

A HIER FAR, MUY, TR FEER ww, T
e e S S ol e B e
for foer o wig Twren § WU ®9 W YUR g B
I=H TR & e 3R wHedm &5 gu < SH et
Yarel R T | Wi e UR W S GHE JHE
F1 Haq | goiA foma)

4t g@ar g o=, drdi-fosma wafafesd ts s,
TASTE Held; St hIeai STeumaed, TUHeT, STIvR
oied; ol aidl, T SEHH ARGR, To9 @
e, faer; 3R i wHig, "g @ fawive, s
sfear wd o9 widfted stfafy 9 f=i <@ o= =t
Geifed fopan @R o1 gowaH erd oI efadfie
T HI

U] Tk Hihiaeh HHH o 91 guTa gan e A
a9 Y- W oF % B A Gae 1 ggeiE e
TN SH hEHH A Il i STEHLTH. oA,
TR & gt e ° ufifed g, Beudl & @y
I e 3R IAHT e ¥ Goga™ TH 9| H
o 3T H

SAMTIENRIT FEHRA & a7 4 faeR 2022 & AT,
T H U BEl & fau s afeil wried st
fRan T THE oTEEl, TEH BEN Rl WHU WEEE
v, IREIRer e, el aiferfaal i g,
e ofs § gur & fou ‘e o fafan’ g gan
TR0 3R R | 5 ¥ 9 FHdeR qh Th T
1 USThH T SIS TR B

IERINE

THAI.U. 99 2021-23 & 3w FEH
IR Yoy HeIA  (STE.STETH.) @l & grd
(FRER) o™ JhIS i THALT, o= 2021-23 & fag
sryRY 2Afae e Suafer O # gu d'g et
B W B Tk aR TR, s e fen & & 4 Swd
TIh % €9 H A0 feafd d9Eg w g A A
T ervenet w1 qu fwar 2

207 BHE & TAH o9 & AU, HEME H HURTHE,
ThTAEST, AEALTE R uAfafesw, fafmin sk
wifeeeed, -md 3R fen S fafa= s =1 84
yfafted a1 g arfied @ w1 o= w1 e

24 | =fites wfaees 2022-23

WA Usiel T S

S STell Seaad Sie] Ueht 48.58 oIRd Wfderd T o, S
el o= 1 o | 104% 1 gfg Tl €1 g Wb,
G 7 o1 Akt R STd TRl Ushell o STHIEROT
gig =t &1, S 16.00 @@ e SR 14.96 <G Hided
T, S WA HH: 37% AR 25% 1 IFER ghg <o
F B

el S AT % SFTEY SUHTHIIE & Todl 5
e & &9 S B, fae ot et Frase s
o @ 50 Uae qo g w1 qgE S, do gfasH
TFTeh e THU, TIEH H1 3R 79 o 3 3ifem Frase
gfewa & 9 foran, s = ae 5= & 96 s gwE
few

NHTHAE F AR WHIREN, gEA G iR
dvcifoes wfgsHl 9 wel fHemR 47 Sfwe KU
wWEEE 3R dvelfoss & § yg@ wdiedl Selise
JUH, TR TANAEHH, hIdL TN ifeed, HR.
TR Wi, heeer Tiates, fafear, frfae oiv
THee®T 9| TG el Uit iR denes giassHi
¥ getole Tolldel, ARl TR, Siiasie  JeHiers
Teh+ W8 P TH IMHA B HAR H A qESH
R, WWHAN & 9% 7 § W&« gUR & FHoaed,
uq 3R @, fafmio, @ iR sicmifes S &
g f=i4 30 9 oifuss oToed +I USRI HIl R
fafyee, AfdSiN-a9, Hed Wed Fgm Soilgehed
APRR HAREA ihed fafids, 9@t 3k SR
SeOEHE H 9 | eI A E-hiAd, ThUEEST 3R
IR Y yfaserl S fe eEet sfean, ==,
3@ I

faH ideed #1 wdiear oIk favaeear gitea
FH & fau, gem 3 fied o 9 feee gfeeea
FT TR UHAT Y& I T TH TEA H Se¥T TogH

»”



B

ARATT Yalel WA Srenra LIM BODH GAYA
50 48.58 20 g X e yiqad &y 7
40 15 | 19.99 @ Ufaad & weara 119
12 | 14.99 @ ufaad & wera 47
30 12 TG 3 R &% e e 173
20 fuget od = g ® afeg
10
25% 37%\ [/104%
s et SR A T AR e A S FeA AT
(WS )

Tl 3R B 1 TYRE ST © SR §E 9 WU
SR 1 SO TEIIET Taed 9eq[ g4, 9 39 9l 9
TS We AfR® =l

AAEAR 3R JEHER e

2022 |, HEIM & AR Sigd o< SR, HIARE W,
el 3R AR TEfd g & uRoTHEEEy, Shg
o yoa gig fafed =1 T e 3@ s g 1 At
TS HU & WY Gay Tya A1 100 9 sy
Hred o, f=i 12 org gfqad & 3ied oaT %1 T
e T, Safh 12.36 or@ 9ia o9 &1 Aed et
A @I Ieead s Uehsl W& 30.5 or@ Wied
T ol

2023 H, STHTHE HF YHE FHRI b €9 H I,
S99 LUE. S & B Sl R TS Bl T
47% EAfaa foranl 39 fasH @y §, IRa & o
gt wq@ Wi 3 9 feEm 80 W stfus wufal
3 friem # fau aud aeren @ feer @R
frsel a9 &1 g ° 37% &I gfg & WY w16 TG
e w1 Slgd ddd  (clEmifed) wEarfaa fee
Aod o (SEradfeE) € 14.96 @@ Hiaed T,
oy gre--9ret 25% #1 Ifg g2 SN SeuaH ekl
%. 48.58 @@ Ufaed o, fS9d 104% &1 Aaqd Ifs
21 WAk o7 :fereqar & <A & 3TH Sepe S
& HROT S F 13% @ ddet (FasE-gd weme) wre
EZREEI

G WEnfRT 9 Aveifient
gyt 1.5%
6.9%
ERIEECE LEISE
7.4% 31.4%
foa
8.8%
H J&e

13.7%

27%

arfiier wfae= 2022-23 | 25



m

IIM BODH GAYA
R R e

WA Usiel T S

e (e ')
P

109
66

gargun anerTan sifan e
55 sifon e o o =% o9 afg

400

207 é
200
£

23.83

10 3 ©
BN BN E
0 20182020 2019-2021 2020-2022 2021-2023
Yrerfurer ot
{1 e SeIqH 4= 9 SN
wWAT. A9 202224 F MBI ToH, TEIATEH. §F, w0 LA, Few 0, T,

& freren

THALT 2022-24 o= % fAT 100% Hroqerreds FEsH
1 Fhel FHT T 3R Seei@1d 3uaied Wl I8 diel
1 TR T8 YHIU il B foh BE 1 GRS o
foramsiiel o9 9aM 3 & foau geur wafda 2

eI T & o, 268 SO ® WY, G AU Heltod
oaepTei ot e A § W o W o? SR
ST 70 W A HYFA b WHA AYH AT diferd
T 39 oY HEAH F 10 GO AR Y TTehdiat & @
Heuiirar &1, T o, @ em. o, f.uAar.

ied, TR TAated, -, e, weEt, snfke
fagen v wE fRd, e wa ©g =R fafies,
TS, Totedl, faA e iR sieeR®, %5 TH@
a2

T 9R TR S Uh.wE.eTE. WA ot fggst &l
TR 3 aen 999 98] &7 o, f5aq 73 gwa
feu, so& o foen, fafmio o g= drEifeey
dvafent & o, e wa fer 80 9 stfue
EISICE

200,000

200,000

150,000

100,000

75,260

50,000

0
(9RdE

B aftga gfvem  wrfeent give  Seeram given

1.5 G o 3Tfeh & y&ra 18
1.25 ¥ 1.499 TE deh & Y& 8
1.00 ¥ 1,249 TE deh @& W& 15
70 TR ¥ 99.99 TR ek o U&ad 82
70 TR AT 369 3fesk & /el wEE 123
vt 10 wfergraar ORI %, 165,455
vie 25 wfergraar WA &, 126,964
wHEES 3frEa AR &, 78,893
AT 3frEe AR . 68,020

26 | anfife wfeeT 2022-23

»”




™)

IIM BODH GAYA
R TR

WS Welel WEATH SerTan

T 99 B, 2 @ T b SoOqd GHY IRl b W™, T o UgH A | @ T © SAfeh i gt
275 W efeeh gEaE U gU) oiEd gfven ® fysel o ol ®ni %l GEw 41 #1 A o wutEl o fawd @
F GO § 24.5% 1 IfE o F W R F® 75260  TIUUN, HeTeW, O TS UeifTR!, A gEeE, fom
T @1 3 Il 99 & foaw of@a gfaet 70000 3R worifa & & il 1= w e S

TH.IE. 9. S5ar 3R YREER feee:

AR UETE faarsE gfeRrar faursm
3 HHS HEEA
11.8% 5.4%
S o e
2.7% 8.6%
RIS 31.2% RRINE
5.9% 5%
AT HrefieRT
AT TRy 3 Jvaifot 2.7%
T Svaifoent Ee
10.9% 5.4%
HITAME oIt A vS
2.7% 4.1% fa o
& . 7.7%
fafmtor .
12.7% y R IR T T e T
3-Hmd 3.6% 14.5% o
1.3% 53.8%

BT DICT B
ICHECEEDICo ) i
¢ UEEED
miosR [y} Adobe | /A

1TC Limited

7> BNY MELLON OSBICAP

Morgan Stanley m

TVSCREDITY @ 1081 FEDERAL

O Pl 80 s o G 130

SYNCLATURE ' CRISIL | 1f8ch @_{__ﬂ% REli;noe

Mahindra Industries Limited

&

[rprrr—r——

- (i N
lﬂ% Tﬁ{r\nlx SOdexz . tmg m

EY:or StrategyCoGlobal
accen:t'ure l ( 6 ~ cognizant Deloitte. ’ Gartner D rotak icicigank | CIEEIIT
R N - £
G Manufacturing & Logistics

AL s s

o A wewRE »ﬂ

i .
pomis | adani | BEEEEE

arfiier wfee=s 2022-23 | 27




M O gATA TR Uslel GEAT SerTan
TEcll IR FEEE & 9

First Time Recruiters

T8 Al @ )
: 7
C Mpani APEACTSPAN | (> BRANE Payim bl

RXIL FUTURE
|.I‘|H|RET‘ E ”DEMAND ﬁ . e (F;E_\’ﬂm,[
CIALE # FARM ogive TOU, NALANE LTS

ﬂm Securities

& fincare | mcicimman-
Emii

) Yl s s

Al
~h
(n!’;h
Ty
Al

iquanTi| brillio | . €.

virtusa | s zycus @

koref) | KANTAR @ #cwe

affinity | Ssvmesano qu N LITC ?j;% () sIMPLOTEL
prL [Tedcheogh Conmiting / \

amaz_onl )g BLUESTONE |

\ P - B
f ) ( GEEZED

CATKI STRONGEST
R 6%Lm G‘R W Vi (chnding | EIITIEE | CFreprvonics T
: P Dairtel | @ s
INDAL ¥ AN O @)t D |YHulls
\ JSTEEL& POWER AkzoNobel s ) Qnschuol LMTED Worcedos Bon E jw
SUATEl U Ao | smfsa foren e en, fEd wyg@ GMeAl & wfaffa

20222023 H, YIE Al e @ me mw SN O W SAE T uRemeed A
T W ofuE dgE wE amfT # T 2022 HEE gormas 3R SiEa o I H SeoE gfs
¥ U yOeF TWed SR UF MG SHed e % @

S—— _



M Tisie] TelTeT e

m

IIM BODH GAYA
R TR

= TS Derid WARE

lian Institute of Management ,b Annual Convocation

Bodh Gaya

May 6, 2023

IR Yoo G SR 4 6 TE 2023 I SAUH
Taal <telid TERE HT STESH fRAn 199 B T
AR - Fadd gaegq (2021-23) &t feilt 9=&H
F T | d GURE § AR S & Sl gh
TEh 1 S=ARl TR T, fSrEet s o a5
AR 3D 9% fereecdt ¥ g ARSI W
TANUHE-Te-fod qaieh S ‘THaEs’ & HEgs
3R g HrEiHRl At o TRe T 7 erid TEReE
FT YESAT hI AWM FHI Gt B ARR, AR
1 TR IR qeA wEen tfusrd, s ke
AR ALGH, S S Ry o foda . weE 3
SgEmed <9 gedferd feran @ik Sieiid GeRie w1 e
FT| THh A€ WA o qgd (el 7 qeadt a8 &
e feam

| w1

gl IS AR §R a1ed GRS TR & fadem
% 9], . W™ A oiftfe yfqdsd W@ &1, T
T ol Bl w9 § SR 1.4 fafam w9 emerd
3R 28 o I ofEd Y A TR W H SEI I
A deH R KA sAW H forernl, frenfagi e
e & gfad R @ & 7ed W WIR feam 3=
Fel T HeqH mHiSes w9 9 NEER iR SEw
JqRdist W dIR HE H TAE HL § 3R
‘e M’ % SEYE 1 Bo W TR § foER
T 2

arfiier wfee= 2022-23 | 29



m

IIM BODH GAYA
R R e

I Hed % GSE At IR Wl 7 ST W 9ior o
IR § gHIfS 3R RO W | a5end W geR
el 3R = GHHE IR § e w1 geresiiera

™ TF Bl IR/A ST, N, WU R e S
ARAT R Fi THdl & aR | 79 & WY a1 hid
BU HEl, I8 U 9RA, SeATIvad W W 9Rd 3R 39
9Rd HI URE 7 S FEd © TR H R gehar € o H
&M IBH BEI i FRR WEd SR S Ted W
e fsd *1 qo® 3d gC Hal T =% a9 fhad off
T A B S, FESN SO % QI EHE SR R
% Y AR AL

THh 9%, ALUH. ST & Ry 3wt s s u.
AT EAF BF SR T, FI geUd 39y K| 9 o
Y T WU Ugdh, TR F1 @l Tge 3R gags

30 | arfifer wfeaeT 2022-23

WA Usiel T S

T HT [N HA: Wl TEIRR, Hifdsd 3R sifnd
FHAR H Y&H Twar T sEd 95 faenfEE 3 T
=fhal O o STfeEl wr i

A Jeid Ao H, gt WO ARR A &El, Y
# g §, 99 SR S=a forem @ uftget = et
Teaqul 21 dsit @ WM, AR 9 Sl THEE 3R
A W W L eF H &Edl BF S ¢l 98 Th
Hequl SENE € o uiedd € uwAn feris ?
IR W FD f T T & TE T e W AgR/ AT T]H
¥ oeal Hehal @71 S gedl, Feryfa ik weun %
Mg 1 SO % & fou siermn oiX g5 1 9=
Wi 1 A T 3T AN SR AR B AT
AUl T e R, SIEH o, 319 AT dedl 9
e @R G W iR oo gfieskhion W favam w¢
H Tee 1 efd °, o iRg [ 3 deid gERE %
O 1 HWON ] SR TR WY FHRNE
AT gl

TR ER oY, MLYE. S 3 R a9
H DR [0 TE d RN Id IRYHA BT HN
HEe foRan @l B, MR ATt IR R wEe
AN ®H ¥ o IR 9RAE 9enR T8 gU
o, food Afearetl = fau @t off geul = faw ol
REISTHT IS o1l o fasl IR AN o e &
fore. ey 9FTeqd WH T SYAR, GRARe dRmeh i
Gexdl % WY W GYG Hl € SR g8 faen & el
T AT dtem o B

»”



—_

@)

IIM BODH GAYA
I G R CURIRES i G

ﬁ@ 29 T =% U TERIS TIEATTE
30 i gUa AR Th TEFHh TEAIh

. §HE Lo TEH JIeATIH ) L3 s i p—

2 . I ARt B AR S ()

3 =l ffy fasn HE—S JIeAIh 2 g firi S S— =

4 Sl drEEd st TEIE JEATIH AfrFR (TAT,)

5 2 & Heeh qIeAdh 3 ot Rawdr gEstaraT HerF TEts

6 T E=A TR T TEATTH frem st (fras)

7 S TR /AR ETT eI 4 ot 2T HITe T (v4.fa)

8 &l wAfe ARgS TETI WIEATTH 5 gl Yol WRgE FEEE THAE

9 Tl @R WA HEIh WIEATIHh (fee)

10 = e fas T WA 6 | wHR HAR ?ﬁﬁ?qﬁw

11 el fifed T gen HEEd WIEATTh P S B -

12 2l eifafor S TEIS eI ()

13 21 wfa feefi TEIH WEATIH 8 o m HAR S

14 Sl &0 ke eI WEATIH (g&9)

15 . IsiAt aehad HEAH YIEATTHR 9 off IER T HEFeh I

16 2. fofa =i TETIsh AT 10 ot FHeamn T g, W T G

17 < ewR dEEee WA () SEIRET

18 1. oifid AR diorad WE-TEAE M 4 qehs HAR Hae wive

19 =i fadeta <™ TEEh TIEATTH 12 g e HER TS, (afa)

20 =T WEA A A=A TERIF AT 13w o EIhTer Ffreg

21 Sl Ul YellUr ST HETIS HIEATqh 14 | it gefen At Hereh ATl

22 . Jafear TEh WEATIH (ferege)

23 T ST W S S 15 2t e HAR LRI

o = e T S — 16 o A TH. IR aE gfeig

25 <1 fogel ¥ . S — 17 o TR EECEANECEIMERED)

26 <. I HAR e 18 ot wIfdT Wit o1 eI JUTel Yaiersh

97 =l g 3. I 19 4t foz FmR FET TEEE

28 & Wl . GG FER  HETE WEATTE 20 | At G LSRRI

R

arfiier wfaeeT 2022-23 | 31



m

IIM BODH GAYA
R R e

21 &t 3T HAR
22 off g¥R |AR I

23 off Mefty AR =
24 it T fHRIIR
25 gt SAfoHRT HAR

ST/ ST
Hemtar (01 Tier 2022 | 31 Hr=t 2023)

1

VO 00 N o 01BN

o
q g4 4 4 94 4 4 4

n

12
13
14
15
16
17

18
19

G

Gh

O

9| 9

,Q'L Q-L .Q'I( .Q'I‘

3TRT AT
THTCH Fohard]
AT TS
fafy faan
< YER
I ARt
T .
YAt ssit
ST HAR
AT ARSI
A 9=
AfE S
Hl. AR
3IfHd HAR farsa
fatsita 39
e ol IR
g Gef01 SH

wifd el
OO JETOT STH

RERERICZIRED
REREIICZIEED
Heldch YIeATqch
REREREIIRED
REREREIIRED
RERERIEIRED
Heldh qiEATqch
Heldh qi¥Aqeh
Heldh qi¥d9ch
RERERICZIRED
Heldeh JreArdeh
Heldch YIeATqch
R IERIRED
REREREIIEED
RERERIEIRED
REREREIECIRED
REREREIERIRED
(wferT)
REREREIIRED

HeEeh WeATdh
(frafHa)

o N | o w»

10
M

12
13

14
15
16
17

18
19
20

31

TR-Henta U=t (01 27T 2022 ¥ 31 WrE 2023 ) 2
off srfyysia faeg
gt e s
ot 999 HAR

1
2
3

32 | anfife wfeeT 2022-23

FHRET FEH
3.31. (FEHA)
EECE RN

»”

TRAT Jae W SeRTan

#t Afgd FAR T e AfqId
(ferge)

ot wifer v o1 Q. 9 I TeEh

At g FAR RCLOE NG

I, TR 3T RCOE I INE

At T FAR BEAEE THoEH
(ge™)

o 9. wg. Ao T Tg- RS
Tt

st wey ERRISRIBIRL

&t Rrayar gxfaafan far  wemEes g
CIECANEERIER)

At g9 HAR GRS

o SR T I3 gEaehlerd 9
EChHPED

ot e BAR RSRASRIINE!

ft T wRaA TH. T3

4t gehs HAR JeEE fve

<. URY HAR Tl TR, AR
(gem. & fg=< wm)

At Yehs HAR AU (RTINS THae)

FHAA TS FAR T

#l 3T FAR

T30
ECLERCINE

A 2023 #H B 3R
TR-GH™ HHARA B gl

SEJR]

2. TFiaT TH. ®EE

C

. . R

C

C

. itforn Terem
| ST U

C

C

C

. T S

o

R

. g9l HRTA

. 3IfHd /AR iarad

WeATqh (37919)
REREIREIEED
REREIRIEED
REREIREIEED
REREIREIEED

Herdsh Jiedrdeh



)

7 Sl gmd 9RY T WEATTH 37 = 3afora 2 TR WEATTH
8 | i Ued gEst TR IeAIh 38 €l YN FHAR TR TIedTIeh
9 Sl WA FdiHe HE—S Ak 39 =l o 3L TR WIAh
10 el siforer AR faemd HEFh IEAdh 40 | Bl = S HEFeh IEadeh
N Sl 99 &H TR IeAIh 41 2l g HAR weh TR IedTeh
12 =l dieEsEta s TEIS eI .
TR-GH™ HHARL
13 Sl =] 9EE TEEh YEATIHh 5
1 Sl 9 A T TR
VA A 1 ) TEES WTEATH :
2 | &t R {EAR T HURT-Hg- RS
15 = T HAR HETTh WEATTh TR
16 S TR TETTH WA 3 o g ford wetEwR SR ge
17 = sifEt S TR AT o e
18 = S T T WIS 4 A 9k HAR fTHRT JOIC! TeEh
19 =i fola = TERIH WA 5 ot s fyEe ENIIEE A BEAN
. (Sreaforer)
20 | Ef. ST YehTST ST TEEE WIEATTh
y 6 & wRYn yEE faart | g s
21 =i omefy el T JIeATdeh ()
22 i foged UH W™ TR WA 7 s s HAR P
23 . @ &t gia AR e WA (TR )
24 8l 9 A A<A HEFeh WeATeh 8 | ot eAfysia foe ESHREARNIEIEED
25 = WY WH I e TETIF AT SR (R
26 = A e TR AT 9 A e v SHIRED ENIRIRE?
y sty (TET)
27 <l fafy fasn HE—S AR ‘
5 10 it SR T e TEAhTAaLAe
28 | . HAftad g™ e WIEATIHh
1 ot oifer s o HEIs Juell Jaeeh
29 =i faista 39 HE—S TIeAh
. - 12 ot zenfen Afaw Teraeh AtqFar (fo=ga)
30 Bl TEh WEATIH
”ziq 13 ot eIfiyees |/ER HeR Td % AR
31 | EEIMIIE] e WIEATIHh
P 4t T H/AR 92T EIRIKRIRHRED
32 Bl oA TEIh WEATIH
. 15 8t AT HHR T3 Sy
33 | SDEIGl TEH WEATIH
16 gt e fog IES:HRED
34 Sl e fasn TS WIS :
p— 17 | &t o5 H/AR ESIRSEHEED
35 . ffEa TEIh WEATIH
R 18 | #ft Y HAR IS TEHR
36 | Bl & dhed eI AT

arfifen wfade 2022-23 | 33



m

Iy Bopn oAl / ARAT Tae HETT SrenTan

19 gﬁw&‘n'{m Wﬁﬁlﬁﬁaw 25 ﬁ%ﬁﬁmagqrﬁ TR 9ot faftes

& TEEH (TereTHT)
20 gﬁﬁg\a@qﬂ ST HEEh 26 st TiRrEET St ﬁ@ﬁw(ﬁmﬂ?)
21 | =i dush HAR THe BEAEE THaH 27 | & IMHA TH. AR PR IIN |
22 | &t 35w HrT TR g farfues 28 o WEW HAR EERRRIN

CEEr) 29 | st gefS T TR e
23 | Gt ToIdl HEIHT ST qHeleTh 30 | ot STENY HUR o Y GEEE

(Hfea) ; :

31 ot 99 feeiR ECLERC IR

24 | &t W¥a AR ElEICIIEREEC)

(Tew) 32 & stformeT HHR NS HRED

Aty @ - (r.a. 2022-23) : (E . N.oq./MH.RN.0./Nwa.E.) - FEAEA

Afafer G T

1 AT FfGHTT Td T o fofsr et ERIUBENER
7 e ToTd-| ot sl &, a9 EBILRENEE]
3 W el () A g v SE foRTE
4 it gfera SR A W gfefm R ECIURERNER]
5 AGHA HT YT . G T ERIAENLR|
6 e & famE ot GeaRHOT AR ERIUBENLE]
7 TR we-1l - " <. fuet sfersh LERERCAREN ]
8  vEHA -l . foaes sfean ECIBENLEE
9 TeHT HAL: THA <. st foeams feeeft fargafermer
10 AEHE el e g arrefie o A Al
N Yered Wi . wef fom g 1.9 9. Feh
12 T W ge % H . . e YT SR

34 | anfifer wfeeT 2022-23




—_

@)

IIM BODH GAYA
I R CURIRES i G

Sterforen = 2022-2023 & AT WA AT B SFHAH TfdfafE @R yeheE faere wega e T € 9 fud
sy fafaferat ofk Gt g1 R o fafied afemet § geweHl, w9 =N, gheh, e sreAEl SR M9,
T &% FeE ok fae qef ufed wfafted weer § weqd fRT MU ws o Wy et 71 SO geen! ok
FrEwTenst ¥ g owh, HrEiven U ot % w9 ¥ Gee geedl s aried ot wnfier 2

1. Fide ateEet & onea

99, T R darad, TH. (2023), A9 AR Mufd gEen yeeA: Tw oaftd Oifg gHten’’, SHe St
1. Wi g1 fme, diegdl 18 Fe 2, U. 524-548. https:/doi.org/10.1108/JM2-03-2021-0079

IEl, W (2023)1 T WY, ARG B g1 SifEH FeeH: T Afd 9RUed) SevHe SHa i STl Besie,
2. 18(1), 23-461 44991, ThITE (F3), TTHHITE

sforede, TH., diarda, TEH., S aFsi, TH (2023)1 AR A § HiSH H1 €] % FeRR &
3. OHISeh-Hitehfaes fuiRent &1 @ISl TsheHl % AT R sHd, 27(THL), 1-16.: TSH-a

FUMEHRZT, AR, TH H, A, IR fGart, wH. (2023)1 yHer faeh frow, deemm fuemn iR feeran: fafe=
SIAMSI T SN Fh hig-hel favermu T sfemd swmMid SHd, 71(2), 285-2991 https://doi.
4. org/10.1177/00194662221137849 , 44986, WATSEl-&it

o, TE., 3R Wi, ot (2023)1 WA SEM H Gfa i gewH R ufden foerd: T ge faveivor % @ uh
5.  oHafter TEiE $eTEe SHA E W BAse, 24(1), 48-861 TSI, AT A A, TS

TN, T, HAR, T, WA, 3R, Helhie, 9., SWaM, A (2023)| = Weifwt & #@eaq 9
frod iffiead &1 9 ofashR: T =ams gHien iR 9fgs= & oY e 9wd =4 ®RY, 24, 1,
6. 10.1080/16258312.2022.2067485 44986 WSS IE-Ht

TAITEH, AR, WF, S, GIoH, TH. (2023) 1 9IRA § T2 e ¥ T ARl i GHGH w@reed et foand:
T Sg-wd fataa fafy steem) SHa offw @fg T 9, 28, 2, , 10.1080/15325024.2022.2062904 44986

7. | SARTE: 4.775

IRIeT, T., WER, TG, foer, Aud., 78, @, (2023) 1 Sie Tg9M iR TASH & SRl W Afhed S STherd &
T 1 @S| SHA 3AF TAlGd Thiad ATk Hrehfen TEg: fafsm ufyrn v T o<, 33, 2, , 10.1080/21639159.
8. | 2022.2080093, 44986, WsISE-dt

araehte, ST, faardt, wa., off, W -9, -, W, (2023) | faeaied, feTes iR M gigmm 9o & st

AETHS God AR 3R foactstier gum fag 1 sfafeda wefien, 23, 1, , 10.1111/3TEIRTHSTE. 12393 44986,
9. THEH-T

s, 3R, fagamm, o, fomg, emEsi. (2023)1 AivH o9AM 3R Al dueeysn nfhdeR & foy am-a

g weifed Yed o< ueified) iz, fawen o forma gmfdw, 42, 3, 10.1007/s00034-022-02182-5,
10. 44986, IF-2.311 (2021) 3R IF-1-901 (qr= =)

_\ R—




)

k p . .
IIM BODH GAYA WA Teiel T SerTan

FOR, T, fae, 0., T, ., fHe, €., foer, @ (2023)1 -foumn @0 faswt o @gfic ik Swam i
R & =cteh: T gedrn fesmsd gufda uiyed) SHa e fEe 39 soufaed wehfem, 17, 2, 10.1108/
11. | SRIRSTETH-02-2020-0035, 45006 LeSIE-sft

fagn, T&., @AM, TA.SR., fqarl, T&. (2023)1 QA-WF € &1 ITAR H& H0 ged HYRor s RAROC
T5fd & fau Sifem-deey 3fesivl SHa e & &9, 24, 2, , 10.1108/SISTRTH-09-2022-0240 44995,
12.  USTEE-st

=Y, ., TRgS, TH., S, T (2023) 1 Fifae-19 & R Aared e 79 %1 fawmaet o) wH=r Jee
Gl o1 SE FE| T S HAF SHETE T Afersl Beme {53, 2, , 10.1108/VJIKMS-05-2022-0154,
13. 44992, ABDC-B

AT, AR, A, T (2023)1 FH FHR-HIMAS-19 TEN & IRA AN G TRl g&aeiq 1 i
FI SEI TEE A AF THEYE T Al Taede R, 53, 2, , 10.1108/VJIKMS-04-2022-0136, 44992,
14. ABDC-B

T, TELTH., e, T, (2023) 1 e uRed=hi Sge, MYl gEet =uerdr 3R 38 YauH: THUHE & o= T
Hemsuany qref| Wed SHa S wifREe e THee, 24, 1, 10.1007/T840171-022-00323 -8 44986,
15. WSISE-T

S, TE.H., faad, U, FAawE, LAU, ®ae, €. (2023)1 IWA IR fHEl SR dfasw @l @ "
0T, o1 I8 Hifelsh € a1 I oel? 999 3R i SivA # deeie | g9t Ty sifteran feqerstien faveryon
16. § Ted| TES hHMTd, 55, 12, , 10.1080/00036846.2022.2097183, HIeRI, TeISHI-T

gugl, S, A9, 9., T, TF., g5, TIME. (2023)1 HifFaE-19 Fhid & IH IR aeR & fed W om
1 HYdl H THI-GHT T AAT-T1T 7| FEeE ifd, 81, , 103317, 10.1016/S.3HRG1.2023.103317 44963,

17.  WSIErE-ot

Joedt, W, faarl, . (2023)1 GAS 3R GARCH Hisd & WY 2 S 9d SIEH i Hfasgenf|
18. HTHIYAA AW, 61, 2, , 10.1007/THI0614-021-10231-5 44958, TeASIE-=t

foardt, T., Ufw sewre, $9., TehmA, Sdl, THRE, TH (2023)1 B9 NG W€ SR et ¥ @i
I IR GEwiH & d9 9ed had & R § 1 WM 22 Tded BEAE SHd, 55, , 100794, 10.1016/91.
19.  SHTHS.2022.100794, 44888, TSIEHI-T

T, G (2023)1 FH B YSIH W FHY FHET R[S B GHE F1 ITATO HT| SARFA AR Y TaEA
20. & JAUSRE SHA, 72, 1, 10.1108/3ESUHTH-10-2020-0516 44928 TSt —t

FfrerET, 0., eee, ST, fak, TH. (2023)1 SR daf %1 Hiud X o =@ &1 fafwa « %
o HH-Ted gETad iR He- Mo WHEE Aifd, 80, , 103160, 10.1016/9.3E@RU.2022.103160 44903,
21. wETSTE-sf

T, TAT, IGF, E., F4°, @, o, T, w5, T (2023) 1 FifGe-19 ¥ Ted IR 3qS /A & Tuas
IR H STEAHA YA I ki gl il offYE miefem, 118, , 106095, 10.1016/.3RHE.2022.106095,
22. SHeEd, THIEHE-T

- /_




@)

ITM BODLH GAYA
O WEf aRg

WS Welel WEATH SerTan

Jocdl, T, fqarl, ., TWRE, THE., S9am™, TA (2023)1 HEA a9EEl, S oSN SR o
Hehdehl % XH Hel: Teh higell SOShION SHell Hid, 9T o yefvmed, Femn SR fifa, 18, 1, 2165738,
23. | 10.1080/15567249.2023.2165738 44949 TeSEl-Ht

TEHEH, TH., TR, H., THE, . (2023)| foo-9 @A & BE H AESHATH Hl WA AESHA STYH
Y Thel 3R IR @hed o1 qoiicaeh 9ol =aaer oM, 13, 2, 116, 10.3390/6TTH13020116 44956,
24.  SETE -2.286

FEe, ., Y, W, faard, we., Teite, E. (2023) | TR faadsien gr e ami i sie: i
25.  TAHATT T Ueh W LTI ol ALV, 118, , 106482, 10.1016/L.THIH1.2022.106482 44953 e idi-T’

faor, ., Ak, 9.0, W, TH., o, AL.TA.-Td., TFRT, TATE. (2023)1 fo<ta geifiet =i, gia
o Huf iR el aT9IR: T AEcHe S-SR SR e fovemon s s1efems, 118, , 106498, 10.1016/
26. SL.THAHL2022.106498, 44938, TSSE-T’

FaHT, AT, e, Wb, TSwEn, ., sfen-srard, U, (2023)1 BRE @ie @R emfE) T9 ) wiHal @
g gHa-fo=1 SRomar 3R Tfaviier Gega 1 favayon ekl qaiqar IR g giedd, 186, |, 122134,
27.  10.1016/S.3HHIR.2022.122134 44862, THEE-T

TETA, <., S, ©EL, e, ., steehre, ST (2023)1 TRME A i wHenl % S W dfves stfter,
Affreraar 3R -TsTifeer STEH Rl 1 FE| TSI SHa i1 2fed @™, 25, 1, 10.1002/9181R.2550,
28.  SHel/HEd, THIEH-T

oy, we., eTaTe, ST, 9@, S.UH., Aftgar, F.810. (2023)1 W @i ) M9 wiw & o9 3o Sfgq fsd,
29. FE-GueH 3R YAiHHeiedl TgeS ST, 55, 2, , 10.1080/00036846.2022.2085869, Seil, THEIE-T

TS, ONd, oAl W, Hicel AR WHM SR ffHa it 2023, TR 9eEl gEehie: T
e THen’’ EeEEE SHA A% WRAREA WEN 11, @&l 1: 6. https://doi.org/10.3390/
30.  ijfs11010006,45283,ABDC-B

R eIt W Saredd T, (2022) 1 HiG-UeReRd Toaed | 9iieR ST i fafa & wee o=y
F1 Tfaeiieran wifegad e AasHe &1 Telled SHal 23, T 15-28.: THEM-T / SEuH-7.02, fegey,
31, WEIEHE-T

S, s, deew, T (2022)1 AfYew ged gEemt @R fafma R ferwael wRHftS ud, 41, 4, , 10.
32, 1111/1759-3441.12370, feHaX, weiSte-=ff

e, TawE., i, S, faamt, wa., af, SLaiTa. (2022) | Sioarg uRads & I | SHeli-vaterey M3sig ¥ o

foerma &1 fafaea &t S=: g SR o ST e | SHeT AL, 116, , 106415, 10.1016/SLTAHR2022.106415,
33. feger, weigE-T’

SEFETe, SR, Tal, TE., o, T, (2022)1 fom ® sctre Genfient w1 s uw awite sfesion Tew
34, 3 FEAREE MM, 17, 4, 2250025, 10.1142/T8H2010495222500257, fXHeR, hiTd (R3) , LT

IRE, THUA. (2022)1 9€ B2 & folU 799 T T 1 YA Hhich Fo IR 99 faveivor: T Hiemey
35.  gfteshivnl SHet 3t SHIHTM TE Hels HHsiwe, 21, 4, 2250050, 10.1142/TH0219649222500502 , fwer, waieieh-t

_\ g




)

L v 3 .
IIM BODH GAYA WA Teiel T SerTan

M, oA, THd, SIS, BEEE-Hhydell, T, TEe, d.5., Med, IR, T, 9. (2022)1 smafd goen gawm
Tenef 3R YRS gEen YR W ST 4.0 TRl H1 Hewe@l Y&l SHA % TP Heme, 322,
36. | 115945, 10.1016/9L.5FaH.2022.115945, FeaR, THEH-T

e, ., ofen, wEHl, fert, we. (2022)1 wEEdd @ ferd, ddd e YR, SemeR $iR - oo
# WER fwan: doer) eieel o efid ToAIHwar i Hegw fgen ferar (feeskele), 14, 22, 15097, 10.
37.  3390/THI142215097, TR, Th Y& Heh: 3.889 (2021); 5-a6d GAE HRF: 4.089

A, AN, TGS, AU, HAR, T, U0, TH., gefdfe, S (2022) 1 fomr 221 wAfefers iR femrs qede: Gt
9fersd & STEYM & foly Teh =qen Hien 3R eaeh eid favaivol| SeHyre SHel 3t hiHeE f-sHe 22
38. TS, 2, 2, 100122, 10.1016/9.5i15H1.2022.100122, TR, Thidd (1)

oy, T, aFE, ST, FREN, TH., FEA-36M, T (2022)1 HifTe-19 &1 FHY 3K PR a6R 4§
Terdl: 39 IR fowfad sfaadt aomd 9 e =i il SHa sif% ShHfae T ®EAY, 62, , 101735,
39. | 10.1016/L.AT9%.2022.101735, o, TelS -t

40. S, T, e, T, BHIRE, TE. (2022)1 AT Sl a&getl & o= Hhord iR fEemers gafqae sk
TN GEEIfE R 2 & foru s fafeaied) e st S &% seiMTHeRd U wiERd, 62, , 101715,
40.  10.1016/S.991%.2022.101715, FasR, TsTSEI-st

A, 3R, AYHAIR, U,, AGHIR, ., T, AREL, R@S, ML (2022)1 Y gaen yensti iR sre@ifim
THIfGEl & e W Had ok @ed (TEEST) hl 9 HIT: R SR edsh favel v & Wi T oHafeed
41.  eftem e YOI SR qEerRn, 31, 7, , 10.1002/40HE.3057, TEeR, THEE-T/ 10.8

WARE, AN, Hhdg-aelt, TH., G, s, foadt, wah. (2022)1 T &5 W COVID-19 & Wehiq o1 THI-3TG
42.  HRO gE: AT & @ WAl e § oHE TR, 25, 24, , 10.1080/13683500.2022.2043834 , TR, TeHSH-T

T, | (2022)1 BRG GEEH R A Yo iR G8-TaRE 1 guE: SHiuke qaieRe WMl w1 i gide
43. YR GHiE, 34, 6, , 10.1108/3813TR-03-2022-0061, ST, TAISHI-a1

e, ST, foardt, wah., i, U, HemHaret, €S (2022) 1 W9 91E, TR dig, wiURe 91E X o= afgufa
T & s ercfaes JEE: dewifaal el & fau sfadfel sHa o e de wEAfyEe feme, 15, 10,
44. | 477, 10.3390/SIARTHTHI 5100477, TR, TSIt

Y, TA.U,, W, TE., faaill, T, (2022) 1 dHeR1 G2 Faiesd fOE o1 STIN Fish AR ST § Yo
Sifed &t | i s sfaiia s ik fam o erEa™, 61, , 101648, 10.1016/9.RE1%6.2022.101648,
45. 44678, TSISE-dT

ASHER, T, 3fcll, TH.UA., e, 3R, diamad, TE. (2022)| ThoR Jo9eEd IR URUM omqfd gaen o
g fowm & fou & foua 2foem em: & aRdE 9fded) SHa oiw el WeeH, 367, , 132954,
46. | 10.1016/XTTFHEAA.2022.132954, Toder, THESH-T/ 11.07

fqard, wa., /e, SST, oA, wal., of, @' (2022)1 TS SR HH oG GO ® = AEHAS
Sfgq Hhefrel: Hifae-19 T ¥ U8 3R IHH SRE & HEA| S FUAIE, 113, , 106235, 10.1016/3.
47. | WHH1.2022.106235, fadsr, weerE-T*

T, TAT,, W, T, BI%, T, T/, T, (2022) 1 Fifge-19 @ Teat iR SHE A TR iR e Fofl semi
48. ol STHUTHA S&AT i ol ANl e fawetsor wa ifd, 75, , , 10.1016/51.309.2022.06.015, fadex, TaSeh-t

S /_




)

IIM BO LH GAYA
e

D
gIfoT

WS Welel WEATH SerTan

IR, 4., 51, THE., fqad, T, ImmE, o, FfeE, d (2022)1 sq@ert wHifed geem (SidisiuA)
IR SPNME Fed dd I HEd & o9 GEI-ogfa favelmon wEeE Aifd, 78, , 102823, 10.1016/SL
49. WERUI.2022.102823, fader, TeEi-=t

TR, A (2022)1 T B H GEEHdl SN FHEAO: HRAT w1 B oA #) meam iy w1 fagerson
50. | 3IEIMA SHA SATE AieS TS AT, 15, 4, , 10.1504/3E9HTA.2022.126270, fader, waerEi-4t

iSRS, ., @HE, S9.G, Tesy, ., fqad, TH. (2022)1 BRa s, sRa sfeel, fems faw ik
g Sl AN & 9 AEHe qHI-3Tg ol el SHA ST el WeaRH, 361, , 132088, 10.1016/].
51. | jclepro-2022.132088, 44705, ABDC-A

T, TE., gEel, AR, I, T, @, T, SR gREE, T O(2022) 1 F@ THEE G0 AT AU qenereht
Hehdd! 1 ITANT FHTh ANAT dehl o forw @i fed 1 afasramit & gedt 22 SHa e s U wrAkea
52. HASHE, 15(8), 350. (TETSTER-4), ovred, TSt

fayar, o)., 58, N.uq., 98d, T, BRI, TI.OH., 99, 1L, o/, T, (2022)1 g T &S (TISes)
H AN FE I AT AR G god o S S@en 3 % Hequl Gerdl R Sl HiSfer Hl
53. TRt qaTgAM SR |t fedq, 181, , 121759, 10.1016/913RHR.2022.121759, 3T, TSHEIE-T

o, ., fagd, T (2022)1 SHURe qHfEaER & fow™, Te SHifds-amtae afibe:; w-fames it
wWite®, X ufas w1 fkene & fou staumon, Ry iR f=ev sHa 31w afsas o1oad, 22, 3, $2286, 10.
54.  1002/9.2286, 3T, WSlSrE-s

e, T, (2022)1 atfafy Gushia: gia iR fewrs wiaRe foam: srdia, adam iR 9fas| SeHyHe SHa 3fh
55. TSRS W1, 18, 4, 10.1108/3EHTATH-08-2022-636, SellS, TSHEEH-T

IS, Th., AT, 3R, FAR, T, TS, T, THER, T, 3R o2, TE. (2022)| fehre emufd gaenet o
FM glgaa & SFTIAN i qHIEN HE: Ao H1 fEnstl & AU sgEuE yEIEl w WS w1 A
56. | TOMITA SR AR, 31(5), 2400-2423.: THEE-T/ 10.8, e, TASHI-T

S, T, , FOEHET, 3. (2022) | F IR SR R G 1 Hew <0 82 IR d Hed, $SHYHe S
57. 3T ST HTEE, 18, 4, 10.1108/3TESTHTH-06-2021-0305, [T, THEH-T

AEARA, T, goall, TA3L, Tk, T, (2022)| THRENE Fei IcdRT W ThIeh! FaM=R 1 YHE: &1 hi
BT Fiamae i fafe &1 Suan ot e iRk qafenoia SRkl w1 it & fau ok eferat, 8,
58. 7, 309913, 10.1016/31.3fa1.2022.809913, s, ThRaE(F1)

TEH, T, faart, T, Sremi¥m, WH. (2022)1 COVID-19 He™r, df¥asw Sifgd &Re IR dd &1 wHd
TEAMh S (Geheh) 1 HIHdl 1 hdl FHIed Hidl &7 THg-Sqgia foveivw o ¢ siadfie) foxita srefemet =i
59. weftam, 40, 3, , 10.1002/3TRTEE. 1158, S[E, TaeE-=t

9, &, WER, T, gEst, R, ¥, TH. (2022)| €A W &1 qfaemEnt & oy e e At wes o
Jolteg 3R G fasivare &1 9| aEmfesd fore gafgm sk =, 76, L 103666, 10.1016/SL
60. | STHEUET.2022.103666, a5, ETH-5.067

IRIET, T, WER, TH., T9&, 9., fao@, T8, (2022) 1 Jod TH@0 R B8 W R Afafad-sax qevd &
TR T G TS IR 3R AfI-FH h1 HeAH YoE| SIS S 3 W wEgfRIH, 16, 4.,
61.  10.1080/1553118X.2022.2033978 , J[elE, TeAS &=

_\ g




)

L v 3 .
IIM BODH GAYA WA Teiel T SerTan

T, TEH., T, T, (2022) 1 TSl Al i AsHifas steferae: T T9-dgifas Tt s
62. @@, 17, 1, 10.1163/15718069-SS1T10066, S[eTE, TaTEHE-T

S, ., e, ., geiRe, ., stederey, |, (2022) | faxita Atsfem, it iR wateria suwl ik Sfaf
FT SIREH TeEE: Fdd, adaE R wfas THew #ife simwrE &, 313, 1, 10.1007/TH10479-022-04723-2,
63. S, THIEE-T

29, T, 991, TES., fGOd, TS, TERE, TE. (2022) WEH ST HR-HRU FH ST Fe THEE AR
FTAT-3TAT (YRRe) &R R fasiell #1 @ud iR snfler foawm & e faefiedn s9a e e te s
64. TASHZ, 15, 5, 219, 10.3390/SRTHETHI5050219, TS, TarSTEi—ff

W, w, fasn, T (2022)1 SeE-IEa WE-emsy foaed & faw wiefdm w1 oml e Tk SWRdl gen iR
65. aRUedl smReRa fasma R, 25, 1, , 10.37625/THBIR25.1.92-119, HE, THESH-T

L, ., TSSTe, ELL, o, T, (2022)1 GHA SR Mgh A HAfRfGE & SUR W SR R i\ o
Fed dcd, Wplasw 19, HiFel, @ik IR g2 aeRl o Terdl herd! ©1 el 21ef9me, 109, , 105961, 10.1016/
66. SLUAEL2022.105961 44644 TeTESH-T*

o, T, @hE, SN, RGN, T, THRe, TE. (2022)| AR HAfed wima R i sam
Wi fed & a9 gaa-g9a W A &) nfasicar: didwifaa fafadismo & fau ww aiged) ot srefeme,
67. 108, , 105891, 10.1016/S.Th1.2022.105891 44620 TsTSE-T*

ALHEA, TH., HUH g, S, WM, o, faardl, wah. (2022)1 sersRifer SUmET 50 $-F= & Fufard
U2 =IaeR %1 gifad S 9 SR | ferdr (faesiele), 14, 9, 4981, 10.3390/THF14094981, 3TA, Tk
68. UHE HRE: 3.889 (2021); 5-oTH" YHE FRH: 4.089

I, T, Hid, S, g, 6 (2022) | TEh] H) Hiama AT w1 AR 9 9Ra I 27 Tk Uhigd Sreifient
e fagia afte wirn Sfaftees S 31w AR e T aifaiesd, 34, 5, , 10.1108/THSTATA-02-2021-0133,
69. U, TEHEHE-T

e, ., HAR, T, FAR, . (2022)| AESEHAH IR Igod fThE F1 WIS Y Hel F AT b AR
T UREET A F ST H T U Hach| TR faome Ieia, 10.1177/23197145221088643, 319,
70.  TRITH(FR)

FORET, AR, AR, A, g, T (2022) 1 SieEE # gEiag ARdE HtE § ageer SFeer iR gel S

fof| Sevme SHA ST BASIRET TS WRARME SRR, 14, 2, 10.1504/3MESUHTHT,2022.122227, 319,
71. | USSIE-st

AT, 3., THSarg, .41, (2022) 1 Feeral 1 &: 5219 He™i & SN WRd | Sifad IQR) & I9an &
72. TR HI G HET THTH &ad, 107, 1, 10.1149/10701.151 759 TR, FEAT A0 T2, ThaE(F2)

e, e, ST, THE., dooHl, T, BHIRE, TE. (2022)1 WA YRR SR | dfYesh geehl o1 HWId TERU:
FACEA hATHgel H2a fave U W Wed| TRA5S gehiAiHad, 54, 31, , 10.1080/00036846.2021.2014396, 3T,
73. THIEH-T

forgeH, d. (2022)1 9T W vl | BT FEfen 3R g ofE g & YA U SIS S|
TIEIESA S 3H TN Sehiaisll T8 THad Sdadde, 13, 1, 10.4018/3TMESUHEUHSI.302647, HEMT I &l
74.  RITH(F)

S /_




B

A Yaie e srerran 1M BODH GAYA
g1 2. T4, T, gEsi, R, Hifaw, T, wwad, T

1.

ar= A, eifte oH, k- 4, sfera
FAR faard iR 3 o (2023)1 fa<a s@m 4.0,
THSMeTE, e Toad-TAaSl 66. 4052 o9,
feaeside  (TETHTT  978-3-0365-7165-2),
IS SHA AR FRAREA T § Y1
forie sfeh 1 Hfsd G|

qET®H STEA™

1.

ST, TEH., IS, TE., SR SWE, R
(2023)1 ‘‘fafeior & feram gft=a & =
fau ¢ fefsea dmififeal s sroamn’’, 34: Oad
fafmior § yfa, fem uferer|
IvETe, AR, , foAig, T, (2023) | wfefea tghemtin
% fau wo-taH fasid @1 STy 3 W
99, ., |AR, TH., 9, R, fifteE, &
(Hepor) wfefed Hghamfin R Hea et o
wIfa| fehfaea gSifafn o sarem | fgm,
fgmgRl  https://doi.org/10.1007/978-981-19-
7612-4_5

&, T, A, 3R Ud dFes, 9T,
(2023) 1 ‘=i fafmio - srEeRoTd R g’
TR qfsererd|

T daed @R eElE SR (2022) gEd
TR H HHAU R H dead & d™ Hifae-19
YR T wH W AR Serdl 1 e T
e difen @ favewon ®: gmifse Seaw
et & memm @ O fEEon (R 157-165)1

T 3R ARG TR 7 T
g

(2022)| THEEA AT dhh BT STAN Hh
Mg IaA i fasTarht| SRRt - 2022 SYH
ORI W ARIEE. Haiw gHed -
qreaMd, e g —agad 2022, , , , 10.1109/
ST L. H.E. —aa™  55306.2022.9868977

Hifgd, TH., 81, 3R, Walulel, TH., URY, TE.
(2022)1 fshe wat ot & fau gifesmE
3R Withehet SRV 1 SHAN Hieh A =
FOEE I YEEROT H AN AlRH, 446
TAUASTSED, |, 10.1007/978-3-031-05760-1-48
@i, R, gFEH, T (2022) | 9a9-fyeme Tifa
HTAH & AU T O STgHel TEINEHAI 2022
RIS &3 10 T3, TENSYMP 2022, , ,,
10.1109/TENSYMP54529.2022.9864538

9 B

aw, wel, S9, €L, uE, ToO(2022)1 3gfd
gaen 1 fefSeedeto:  gfEmn  (9rd)
HrEfseh foaeor Jumell 1 T AEdll TRes
AR Ahed ¥ We, 12, 4, , 10.1108/
TEUAHTE-01-2020-0006

TG T SRS q @At d
Ta B ™ AW

P WHE TEE A U AR i weeH o
A SYw A Ry €1 zEe foy faero 3@ wehR
Sfecrfad &:

1.

. ST US4 eTEHtuEst 2022,16-17 fadeR
2022 H “‘dugsht REifdn oiR s wiawsE @
YA W aie fagivaet w1 g9’ e @ uw
Y-T Ta R

2. W. ST umh 4 wiemggume 2022, 28 R 29

SRR 2022 H ‘YR H Wi H omfad fed

anEe, 9T, oFEd, R, folg, T F HY-YRE § TN FAE, IMEE Gt 3R
(2022)1 fefSea feed-snenfi@ @ fafmior- Fh-2-Arehe ' I I TH Y- YA R

FAYRON SR S e 4.0 % e @ 3. e, UEHL, e, AR, "edd, 0., 3R areE,

fafafor grenfiferat: T, oy R afEmes
Tfafafermt, 10.1201/9781003186670-4

R

MU (2022)1 “fafmion sEEi §  SEer-Hifdew
JoTferal i ST, Hehfehel SHIEa=R § Bifer

arfiier wfaeeT 2022-23 | 41



2

IIM BODH GAYA
R R e

T I e S Ter, 16-18 faEer, 20221

EATLNMRUTA AT 3R AELMES Fred g
HgE €9 9 e feman @

TIfedl Th., WAETUA,, 9 6 IR (2023)1
o IR Sl Rl TRt weTn @7, foier smiftd
FieHe THEUYH (TTHY) THEEH F1 HEEE! -
e, gueT, W, 20221

qqe®

TR HhTd T 1 I ATF WIeH, WhITH g STIeh{ad
AR wESE gEt W gEieg wE ufemed o favi gE
1 GUET foran & 1 w1 @ §1 foere = fean w2

7.

42 | ariier wfdaeT 2022-23

T sifora HIR food TAEE-T ' SHa &

. 9E-9URe & &9 § ;A g

WY (TSI, THTEHRTE  SEuh-4.015,
@HIE-F]1, TTE-2*) H MY & TFB-9I&s &
w9 ¥ wnfaa gul

Tl sford HAR faorl SHa A% ToAad ST
Tioe  (THTHHISTE, W, TEEE-T) %
SR HaARHR dE H wiHa gul

o sifora AR faemt, et ffy fagn, €l
I AT (STEUE=3.889, IR whiwE) H
“foren o feerar: gAfaa SR ST w1 TN &
sIfafy s % €9 | wWiHa gul

ol eifeRe AR faart iR 6 o= B wisis
(SETH=3.004, 3N Thigw) o “‘Sori IR foxfta
TeTdl & HIEAH § Had faehtd et i 9w’
% Sy duRs & ®9 | WA gUl

<. el HuR faard @R e oA uE =i
amfefr 3R =aUR wHa H Cwereed, Sei e
I e ® & H GYE T ® Had g
@A (TEEIST) I Y wH Fw fen F 9Ra &
TG SR wifa’ & eifafy guee ® w9 H wnfra
BU T (TEHTE 3R ThiH) |

<l feRe AR foar dieoia @ik daa s
eften (SMETE = 16.799, 3R Thigd) § * Teliepw
o el SEieAl &1 YA @ yaud ¥ hred
qeeeqal WH & Sfafy duRe & ®9 H wifHa
g

8.

WA Usiel T S

Tl Afd HAR deamaa 7 3R SAESEa
Y Feiferafafeaet’’ ) fage 3 & fag ¢ e
S o wfedad e Taee’’ & sifafy
TURH o &9 § ®E R e 23, IIH 3k
1, fegsR 20221 (THEH-T)

MAH. AT b THE TS ZRT
HEANAT TR0/ AT |

1)

2)

3)

4)

5)

7 Tl HAR 22 A 2023 1 SAEAH B
TESE i oAl STy, TR | ¢ SENT 4.0 3R
e sfmen & forg grifiet st | feaeiomy
I " Ak & €9 90 o (AR 191)
<. 3Tfora H{AR faardt 02 &R, 2022 &1 AR
TS 316 THeHe S gR1 Ao ¢ o g
el gfehiel ¥ STIEYN % YhRM i duE’’
o | % gwE fowm wEEE o fowvmaE
giqd Afw & &9 90 o)

2. feRet AR faar sdirgey iR Iue Shat
Atr fosmg Ts Tsdlkg IeHmErst HAsHe R
sEifed faqom ¥ siadfie W siaus wes
% UH 9N P ®9 F 'FaeR fagm o A
STIEYME & '’ e arelt W-hihd HRASTE
% fou favvmAm @a =afe & ' am fomn
Ty Fiafddt, erets, 03 @R 04 W 2023 &
A

el sffora AR el fRdgar 2022 & «d™
gmifees faam SHuE uReg (STEHTETEsTR)
g wEifSa it e o feeme =N,
SSTTEeTEd gR1 STRifS ierst fdte 1 swrefeme
¥ fovv/Am-wa e & ®9 9 o

<. fia /AR dfiarsde otle 2022 § WA geeE
e GEEH FREGR & U WM oHea Garem
Yo W S e e | favvm/ae
W e & ®9 90 form

qiEEeT iR 9@ qHies
#% Gk TE 3 A9 geiag ubrmet & fau qge
oo & &9 § & fFa o

»”



B

ARATT Yalel WA Srenra LIM BODH GAYA

o THcE UM Ahed HH RN o IIIFA WA 3MF fetaciior Ug oy (TSerE

o A FH hieh fasmE HHsHe EDD)

o STEEUH WU WA o TeNae faeg U e SEUINMA S i 3fedd wee U fasd fsme

ERICHEI (SumEtaTs)

o TS ShMMHFT o Tl

o FEd T Tehvra faerg e BRI o TWEE S 3T Tl e deme (TseH

o Tigam fim RY)

o AT IUEA SHA A AL G o WS T SRR 3T W T FHT 2023

. 1 T frog o YUMPEH HIFHE A TR foeerd (SHiemETd)
) 2023

o g oif Fanfedid A= e e ‘ 5 5
JEN e e T 3 o 3MELEE TIyHG fouuifsm o JaHmfst T

T (STEUEITTE) 2023

‘Wm } o T TR FEHT A EAETGEE A e
o TR T S HTEARTA THCAR FHORE BEAH (LA THTHHTER) 2022 3L
o TUToSl 3N STy g It

_\ R—



StegfTes o 2022-2023 |, 9I9.H. SR 7 USE-THT,
fefSieat foaum iR weem, =™ geer, faia geem
AN Yl SR SR of S & SATergT JHoTs
ST & FH0 TE YA &

foer & wd T, &9 9O &% @ A q% FH H FER
T T & o™ W AEH 3 € 3E SEYI
W % forg, fise ad % wHeEid @ ererEn, e
W2 Ty HEEd A% foer R eEm W% @Y g

Fi5i Ty T,

L, B L

05-12-2022 <kl foare = @

TR

—_

@)

IIM BODH GAYA
I R CURIRES i G

2022-23 | E WHA AU W ewer Ry ¥ '
M 9FMER & &9 § f9eR @ Jomed e (=1,
MEIREL.) & WY; fRR WHR &1 T FaeE faqm
(SHYANEL) & WY 37 a1 AfqFaet w1 gffea
F & fau don sfen meh STgfaT e qeA (1.
. AETHTH,) WY STHUA AR qRe gr e
@A e i deEn :F W Wedm B wHeidl e
T gEER fohu)

3mafty/- Period - 05.12.2022 - 04.03.2023

Venue - BIPARD, Kushdihra, Rock Area, Gaya o amims,,
KNOWLEDOE PARTNER

P ]

e

T I R SR IORE

Indian Institute of Management B C
Welcomes

E |

Shri Sanjay Kum«
Hon'ble Minister
Resources and Information & Public Relatior

1, Govt. of Bihar

MoU Signina € ony

Department a
rlopment Progi
30.09.2022, Ven .

[/

Lk | aifies wfqaeT 2022-23

N )
30-09-2022 i STYARE! & W THSA A

’

J “
"L-,: .

C
SO X 2

@ se0 0

A‘ "’“ Ay L

;‘”’-,
% ;

i L B
U D) v

"
" A

& [ N
T g 9URE




B

ARATT Yalel WA Srenra LIM BODH GAYA

%g‘r{ TIER & ﬁ;rq 2022-23 &% 2. WIYE TR % WEdm 9 ULHE Higen MM

A RAL | T qﬁ‘aﬁm g Huifed ‘‘Sufaar ® wegw 9 Afeensi i
QJ'EEI':D[TI? ot TR M hTHH T G T SAEITA|

1. Hiew TEEl/ R S A qeArhd e H e T s wde, 20227~ Wi

TGS, THERE wIfed FT % 10,000 Foe wog g WY Wl e W W # anfedw iR
1 feu o sufe e o fad werE % Hiepfow eE qon fER Tt W T6E uae
TATE T AHT H M = wfae e

B A T T O T
i T e

e i I

qLOH, S Hhd UER; THALT o9 07 R fu=El 99 01 & o6 T seferewen
R O % oM Jud 1 eI T & fAU 03-12-2022 1 GEER Fa 2022 H S0 IR W AT

_\ R—



46 | afie wfqaes 2022-23

dfdacs IaA

1. Qe FEATt % Y SFEY ¢

TOE e 3 3 o+ fafv= fema & 30
wfdfied fosa whetl iR favafaaeal & @
Y wafud sepeite woghdl 4 yorwr TR #1 e
Y 3 oM wafg-ufafied € wefe sk
TUHTH-H W G €l

. B TR Pl HEHIRE:

TE oY, THELT, HERA & 10 BE1 $Hl TAR WEER
el § Tw ud faad &1 s faen (2 'e
Tegdl FOElE, WE H; | BF TCAET AU
fosrg =, W H; 2 BE ARdTH "k, €4
H; 3 O ThHo % faeeg, stefured iR A,
Memar favafomme™, wied § afv 2 Hicuferr
fosg @a, w9 H)| EWTH & TH 3
A, 95 99 7, T WA IaShiea e 1w
TIFA M T ufeetsh TefHfTEI™ (RANEPA)
AT 3T AMe | T o gifaa feam

3.

—_

@)

IIM BODH GAYA
s = TS s

AHA-TAA TEHIRTE

HASEE Thiok . W@led(®, WHE W hH, H
- ThA % fas9, sehMfged Tg o, TMeHe
forvafomme™, wied iR WewE afar e,
fregert favafaere™ 3 .99 SremEn aRER &
A fRl T AEet 3 T % "eE 91 ®
fau Hus dem IR FE G HH B S e
o e |Ha dRe SN WRE Fey =R 3
FAY: SETHUA THA 3R TETE &4 ¥ wgashn
foram

. RA # e (TH.STE AR

THR.STE. & ded, 9LUE. S 3 J9a & 3
B I GAY BT UIEHY | Qefes oY 2022-23
% fou vow gferan Aurat 9 o sme Ty (),
ff Jam SEw (TAHALT,), R gt gen Sieh (T
M) F gAY SR A WY GheIdrgEs oW
RRIE

»”



Afdene

9

1. gEIHET (™ e %)

qYE e oeadl, 59 efem "Erm s
(TAAE) & ®9 | o S S €, FEIH 1 Qefo
& TGy Tfafafel ok aER o s sifgda gfte
ot 21 TaeTREt @ e iz iR et <A el
H ARTREE W W YIS THERI H1 J&IRI, S,

TSRt , §-Sew, S-SR S 1 T fafay g
2| TSR 1 WE-E@E HAed -G S
FET - T ared Tvme fawd % Wy W@ @@
Y wroelid B qeft - deE 9 Suere B
TAARE ¥ 31 A€, 2023 @ 4911 fiie g&a=h, 16000 &
SR $-Hd, 230000 ¥ SR §-IF®, 12000 € AR
$-uf3rehTe SR 900 W SR $-FHAER UF €

g

JEehTeE fefafad el 9gH i €

o TR/ gETH IUR

o 3iIcEA UfescTh THE el (SArdudt)

o SCE Tk TUY Fal

o II-Y&IhITT B

o T ITM

o TNY WEHA Hal

o TUER FHaH

o & #1 1@ @R

o U AFTHA &I FA Hall

o TIFH /TN W oA oA Fard

o HAfTRT Fo SHA Hell

o TEEEE (T w@fd e Fan)

g-gared

TAE erEn §owny lafatie # age iR 'ER
weneffl Wl AU W YSH F & fau Tas Rt
3-2eed, §-red, $-q&eh 3R E-ufentell iR gEER
T wfed fafa= vHR & oot SEEEl i o
&Il ol Bl o 39 TR ©:

—_

@)

3‘—@2‘@8:

A AfFE Jacd

Hiefelte TSaTE/z=hid,

wfewn

U qrEare

TflEse3RUE gfean 2en s
geugdtet fosHg 9 sTedive
HITAES - Wod S5
HureTgd HaR fRfre e
HIUHNEE-3ehHHh STSSTh
HTHSTEE-9IRA & T

forfoa fad,

fumeTéey gfafdd (deeEe) -ufemE
feaesim

F-THed:

TR 912 ST
THIeS S

IR TS HIifaH
SIS
A TsH gL

R g-rew

TS difafesha dishalt
TS TIUEUH FHARH

3 afa ®ie sHa

F-geas, -UReE SR F-aHEr 9

R

e 3-g% Hed TheHe Hrcile
Hrorex

THALHM

faorg wed

¥4 e

ITM BODH GAYA
— O R T

arfiier wfae= 2022-23 | 47



2

IIM BODH GAYA
R R e

MY FEEAT JATG:

o UTHHIGA

o Zfifem

e wemm : ae gfaw sugnekdten w1 fwdt o
guE R fRE ot T @ UaewEl, WLAE. S
BN ISl W 9t SRl AEeHl a9 989 WS
EZoil

mgaﬁ 33’&"32’:

TAARE o 3MIA-TE AR H T T3 i1 algsil
e ot o 7, U W gue €, S el
SRt 1 HeE S Tk & T U UesTE
T @ WM ot "t YR 1 SUered aned 3R
Tl Tk TgEH hi G USH il &1 g
FARTA http://library.imbg.ac.in/ 2l

[SCISZ 6]
T ST~ Tead Jeosh, $-3nufey SR
AEAETH HE(ETH & o T B

2. goAT WENRE (STEEN) STEaEea
[Ceac

THE SR w1 gEA S faum geE, el
IR FHH=IfE T gE SN HER Wi (e
gfaume 9e 3 & fau gfaeg 21 ad 2022-2023 ),
B WLEH, e & el ofeR o g (emEd)
I 2, GeedmR SN BEaer giaen qen st
gl Uit giaen & s 1 ke o wm fwen
g, (MES) Taam #1 |z J9E STAfET 39 TR 2

o URER Weae Hfaam o fawmr: oreedidt afufa A
I B e 4 IR TR "R 7 (ST IRE)
I, R IRE § %ol R 1R FaR qRER Jeas gl
% WY THIH fra fed gt 1wk weteg ek
fraty 1000 THEHTE S &1 glasn Y&H &I o
|

o WY I MHe: HeIH i fefvea Iufeufa =i
agH & forg, fafe=1 oa didel &1 @i gSE/ER
Hfear ssRer e T € 99 e utatess w6
weg W ¢ fRan =1 gean B

o dh-lchl WETAAT: HYF Aol HEFAl YSH &Ll

48 | arfier wfwaes 2022-23

WA Usiel T S

FHEIFH & Harer | fafa= faarn &1 germn s
SMEA IM F A <reld AR, STEHITH-2023,
Hemdgumei-2023, T@-2023 SR TAHA 6.0 &
HASH H Hhodyds TeEdl 1 iR BagE 3R
Joga S8 Y@ 99 T T W) en 5a@re
ST % 3T, 3T feAR 3R de ot amfaa
1 T R oEd EH & T

o Taf= Sfeaesr @t T{iT ) dHeTT: Jore
AR SRl w1 favewy R fesd W & fou,
T Hfz-snafd 9o - dedts, wlE T 2, S
FIERYAA T T HIH UIpfaeh SAHeAfR Wi
gfaen <t 81 qiepd HeeeR @R SWRd g
% G AE G YEH & o, vsuise
forifEl Wifem aa=e & 160 STERTRAist i
AT o q H fory Teepd fRa T R uSEIE
H % AU T R & 60 TEHEl Hl AeHRd
foran e, fod foren o SR feror ok ded
F I WY-TY B gl & fau efalew
gfaenen S| suftefd SR, shese A SR TH
Sieed Hifenm § 500 Yfawiel &1 981 g2 &wd &
Y FEe W &I & T T arfg -8
wgd ST i Glaen O ®1 T AEHEER 365
% 100 @EEY ot T fFu MU R

o Tafi= grdaem =t wdie: fafv= swemmeRat faami
AR sifqn SwEmERdiel ® fau fraty, g @ik
TuRe g, (3MES) glaen &1 EvEehdl ®i g0
FW % U, gL () T HNE g (T
BERR & 3@, 20 W ARl A9, 125 9@ AR
SR U/TR LY/ 3R 30 ¥ S fhevRdl <
FHIPR THEd &1 IS i fpartea w2 5o 2
avshael o gfg & WY, T U, TeheyH,
X iR e wod, T gEd, TESd 8l
qugs T Jifedl ok 99 w¢ o UMM iR ®
T SUEPRI A SRy
9 9T FhRIE TR T 9= geaener, e
FHEer, Hifed N feR da T SEd wEeE
o wenfyq fohan T gHA SfieEd Sol % gEe
e & fau < werst sffa-ga-o ot fawen ot
TR ¢ o o wh fierk wmieE ¥ SR e
e we | wfd T T el

»”



B

IIM BODH GAYA
R TR

WS Welel WEATH SerTan

% fou fafa getic 1 gfawn giafrea w2

3. BEE™ 7
Hﬁ[m THe Afafeh, Hdqfera Siasiel &l seen 34 & fag

o YLUE. TR U GG SEEM Yo il

2 food @ 700 B ® THd T A g w2
AT gfawtell & W SINESEE 3R SR Sier
H1 IV USH H B RH Ssodd, ITeSl UTHT
ol 3R YW geRR BH % fou fesmd feu Mo
g, St Fenfaai & fou geg amere gifvea ww@
gl Yk HE ARHIES T, T, emEA u,
Ffda IR faene e @ gufeea €, S s w6
3T T@H 1 STTE I TIofiehd e i Fleen < B
BEEE T 0 Ao €, S sE % forg gl
IR Tga gHfTEd FW@ T OHifaw T 9, TS
e W SR S ¥aes (e HeR) @ ¢
g, ol @ iR G Uasel SUersy A &1 T
It & SAYfd & U Seed gfoum Sa-sse
(ToR) @ gafssa € @ik farfal 1 giaen & fag
TS I (AT HYA) STt 2l

B HT YR T&Q hl T FH & A, s
AE-TE TRl ¥ gafeed 8 SR goish i o
Th o FARE €, S Serfors iR sfwTd sTEn

R

TSR gieoemd o qeH w1 S 81 o du 2,
faf=1 srialter iR o ©ell o wfrer & Tehd 2
T faume faqig wer (AT ®9) SEE F TR
Tfafafedl e S w6 & fou vaw e yeE
Fl B

frafaai ®1 9aE oR wenr gAfed
Hetes WiAfhehdl €1 SOMEE § Uh E@Hidq S
(SRE-W) & WA 9 faty fosiell &1 smgfd
et ®, oed fosiell &1 R wore gfk=a e
B SEEE URER 1 Tl 3R Gl a1 W@H &
fau gfvifera Jeeeren (eSHITuT) IR gl wHl
Suetey &1 Toret off faferean e fearfa & wma A,
gt gfawe ok wutqes fafwan fhe & @
T o=l e 9 gofeea fafhen gfawn Suers 2
T ffer, S o R wW 34, T
A SR S SR Bl i fafd @ s
% o wfafe S w1 < S 8

arfiier ufaee 2022-23 | 49



Afdfar 3ie aoa

Az IR S9E9S AR

TRATT Feiel HEH sierEn o wifgan SR e @it
el fedaumeshl & WY ASEd 3R hRIHF Feell
Qe 34 & foru wafta €1 |ftfq gem =1 yfafted sie
wfawa1 @R Bfd ® S WA R T ® fau st
TG H T

Hifean 3N e |iHfd 9+ HEisha w1 See <o
e & i fafa= afafasl @ik serei o afsg &g
Y HeEd Sl 1 Wifea IR e foeimr & oy
I3TT, G e <ient & o=l =TTk SITEehar 31
e a1 Lt B

q9 Ha:

1. 39 99 & SHEIS TafafEl | e s g
frarhemal & wgEn 3 & fau #% Tew wnfha
g1 TOH THR FoAd I AR 4.0, NS Fofal
yfaftea sredeme ik sramm & % faos st
g, i way wiufd @1 died g AvE
(THIEA) , ST JhTsS w1 J TU=ERATY dfie
(AEETHE.) 3R yau feed & gt &5 ° fafv=
A Sy ger e g

2. Tifew @R SHEUs wEfd 3 3 fEarRa @
Ted R g9 H TEArd gU, 3 sl W
Tedql &M 3R JEE U kW * fau stew
v fu| 9 otemen, Wfafad 7 Gem § ydem
T Ui wEHA (AEHTE) & 61 & T a9
% @A 3R 2021-2023 % TAELT, o9 & <afd

50 | arfifer wfeaes 2022-23

—_

@)

IIM BODH GAYA
s = TS s

TIRIE & "o & STd w & fou aRemgaes
1 o)

3. TEeh 3T, 2021-2023 & ALY, o & e
yfaeeA 3 v sAH sTekfda TR, 59 13 yq@
TAER 75 3R Y@ e dedEe gRI e
o o 39 =AU Sfa A T wae 9 & B
H1 Syt & Y@ifhd fhan dfces 39 T%a
s &t off g&ga feam

T A=A H1 fEpmE:

TLYH. SR w1 AR =M Sl 4500 IS
% A % TR i UK HT T € SN adq{ § 1w
S gfg R #1 wefifa = @ 21 foeiw w9 9, w9
AT 7 TR W OGS B G § 7 9L Y9, Sg
Y GIAR, MIEF. 9 I 99 R 1 7
Big faa 2

@ A, UG <N FSE A 4 3240
TEEIa1 Bifet Y foran €, S sHenT YesTdl S A 2200
% qorl ° SeolEHE gig €1 98 Hee He gE ety
% A T fRdt off e MuE 9 et 2

fagesT & WX Al WeWH T, YL.U.E. ST
3 IcoEE W TS # 7, TUR TS H e
5000 § @@HL 7000 § afusk @ M 21 uE iy
TTIM & U9’ GIE &% iR 9gd J99 iR e i
et B

& oFcEl, ALYE. e 3 foger v ad g fafafy

yefitfa 1 8, f99 woedt 9 9 wifiyd 9.9 & &=
Tag eifeeh geEEl B g8 2

el 4 WHTH W 5300 I i sehgl foRen B, e
THHR SfiTs Suftefd UE gWE SR weEQ  ge
2l TEH IAfafch, WIWH N A SUANTRd Husk

»”



WS Welel WEATH SerTan

M AR R F A F qGE 3 & o TS
TR wfed ®3 gogd gawnstl &1 STEn wE YE
ERI]

AT g9 q9e:

Hifew =nfd & ded ®, §EIM A @ 13 g=A
Afsd TR AWeAd 6 WY Aeed gay wenfud feu
2, fome emmm offtw gfean, fver wrewy, efe Swo,
oo @, g @R, Tfes Ty, U 9
R fegem S wiafsd gewm wifva € @fufa |
T S ST | W SR SHS WewshHl W WehIYl
TEH A W@l MAR YR HE H Hgqul
qfgerr fromé 7, foo0 deom ) gvaar iR gfaser
afs & 2

ST & fau Sede TuRE yideed 99 MU, 154
- fedt =nft, 27 - SfUSH ewf@, SR 160 W SR
3eTed =1 & |1 g IEd H 98T A fawr fea
T Hifed SR ST |iafd guret urR @i e
IR 77 ghfed 6 & fau wfeeg ® & Scoea
TRl R SUdfedl i o8 Wl el fee o
TR T

A MATaEE:

. oot fafe= weell & oreten, @fufa = Serfores o
2022-2023 & TAU HEoH & offYeiie o &l
fesrea fram w0 & 9., enfushiia o6 &l &l
IR el SR wHwiE & fau Suers s @

Il. 9 ofelen, WiHfq o effeRiies SR st
43kl & <A BEI % oI TH STeRue ST
TR TR F TE TSYfH WM % ud qod
&1 gfaffee et €, S Tk dEereagul SR aeern
T Y Sl B

. TG afeel g Eifud SRR waq o1 fmio
F BY, ‘FEE AF SEHETH S g
TR IR W™ & oWl &1 Sad Ul i
afvmfed e W WAl €1 T@ ann gER @ef

VI.

VIL.

R

B

IIM BODH GAYA
R TR

el & fafay IR eSS #1 Y&kl S
21 Hhifean IR SEws wfufq 3 39 ad 599 yrey
91 foRaml WLuE. Sreren & g = g’ &
TEIEIEl e 3 oAU A ARG fhAr §, S
Y] e & 9fa gAR 9euE i gfdasdl T YT
Terd B

Hifew iR SHUS TS A ‘T diE e aw’
FEFA Hl FIH AN BEI ® Aedwm B IHE
H1 GASIfad I T FAER & ®9 F faaw ?) T
T S&ad o 91 Tk Gyl fafmg wriwy o
BEN I ST & Wy, S HT RS Y S @
R wifa iR wifq =i agmEn &4 el Th el €
o feeRdl 1 SEUNON 1 HHLH wA ©,
ol & fau & s Ae/dd fae an sE
1 AU wfa faw -2022 fawgas ¢ wER
e A, Y0 SR’ W e Wew e &% fou
el T

fava wied feaw ‘22 W, wifewn @R SR
Giafd 7 BEI Sl 3T MR A-FAA 1 TR0
FIEN BE F A G AR A SIS 3R
TR & fou w1 -ufh ST A
& o 81 T o1 TEe 7T, S99 Udh UK H
78 9dH & foau wer T & aEn s faw
HEA W 2

T =l fgad W, Weodl & o9 AN e
R W AR faaR & & TAR Sqfacd 6
Fe@ 4 & fau, T Tw foemse e
FarEn s s & URka fean 3w difear 3 s
1 TATEROT i W & fau et Afae wdeA W
i w4 & fau 9fa fman ok I wmsn
feag w e fan o T difed meem et &
gfteehtol & ST ol

Telmid % o qo gHfg 3 CHeR'! AHe T
foaRiSTe FEHH &1 AASH TRl 39 sTemeT
= 4 SUEl IR wWrR-em & fau enfdw H@d
IR erffeaaet o Sc= wHifaa W we

arfter wfdaeT 2022-23 | 51



2

IIM BODH GAYA
R R e

% foau s 79 & w9 4 s fF wR WA
FuiEl & gfafsd Higel S Heaue aaeid o
e B SR CSW AR iR Hel: e a1
FHE 9 WE-3M & fau @ a8 wen?’’ fam
™ I9 HI 3@ FEHH A B R SUN SO
% AR W TEH Adgfe H AW U foRa,
g wri-ou wifeafost @ =1 3Tt 99=
foerfaa g3

VIl forea Amfas e feag W, Hifean st SHaes

wfafa 3 T gvenmet difear s, fSad Stad
% @t & % Afwal F1 e S3M, WHfdw
WY W 3 fafgy gftesion ofR 3@ weEn A
% folu &9 S eH Sa1 Gehd B, 1 IMHA HH
T KIS T | BT ek Rl SR T8 sfagfie
% AT W, difed 7 AMfas Weed wl T i,
Gefl Sa=id H Fee 3 SR GeEd GHRE h
Jedl 31 & fau gfdag u w1 gmfes gfg sk
Terg4fa i wfivia feram

aMentes difeal 3R TwEes G difear aeed &1
TS gl & AW °, Wffd 7 eAR 9 &
qu 3& fu T SRl fefSea saa yavm o
THALT, 3R T e Red @ Yeud d
THALT, & AHAAges derEl TS|

2021-23 & TAELT o¥ % foU wh IER o
FEFEA & ®9 °, dfew IR S wiufq A
e ¢ fghaa 77 @1 e TR |t BT
F qHE A-IE faafd &1 TE, S ST e
H I H H (0T TH @l e & ' Y
FH F @ off| 3 Jafhed - GRE SR T

XII.

WA Usiel T S

F SRR I Al Ieaa i SUcHeR, TSt
AN Yedll W YRR SOl e Syeter o
S Rt TR SR At TR S
THF WA I Sd deh, difed 7 GEIE Ht Sad
qre1 R Icptedl & Ufd 312 Ufdagdr i wefiia
ford 39 STvedSHe YIS Hhad & HIEH
Y, G 4 A o o6 % Ty emmers eiR
TN 1 YR Y gC TE SR Fawdar bl e
Al

gfifa & AT 08 & foru HeaehTel 1= :fregar
ST fererforeht @R TH.AT, 07 & forw doaepref
s:foegan W ot W fRam wfufa 3 ¢ THeTEd
T % ®9 °H UH A9 &, e sl &t
Th oY difedl & WieaH o WeHehTel 3T el
% AU TESTRW  T¥d H WM & R
et T

I AHTsS

IUE AR F IT-YRS h & YA - TS
(9. ST T ST Yohis) SR TR (3R
YX) & g ¥, 2022-23 GGG -ThS & faC *s
el & Teer 3R suelfert ®1 ad @l § foew ge
SICECIRI R #

Y. T S sE-gafad safar afafa, wfasm

yehies b1 Sevd fr=fafaa nfafafest = mem 9 safua
3R e 1 SeHfd fawfaa e 8

o e U@ & Tee W UMK - THTEwEd

THRSMESEY MhT - 3o o s o efEife 25
q Afye SERAl H TENH IHA a1 T8 9d
TIRITMESARY. 9rfigt &1 fewm o =fxq om

o A UM F¥eR IweH (IW) 2023 S wAfdSH
1 GG HEEH ©, 2 a6 B G ke @R
fer @R J@E % "edan ¥ Wgd W UM W
snfera femam )

o TifoeH 7 fova safia feaw & Iuaea # smifea

»”

1 Welieh S TE, S SR Wffesh AN F WR A
TafEd Tt § R JEIH %% ad s9 % fog
ol Sfeal At 2

Xl. G 9 TH At difedl IR w AU dia
% oA & fafed foran, foed ¢ 2022 & =t
¢ Tfafafea w5t fafad gw@en w1 gwiE T R
foedR @ e <9 & W, difedl 3 g w1 A

52 | anfife wfqaes 2022-23



B

IIM BODH GAYA

WS Welel WEATH SerTan

A N F-FTEH ) FEFE AT W R WA o e Hied B9aTE 9¥ aariesy
1 STIURON 1 YJEAE il T Hod ©E-319 Afa

o o A
TAfaeH A ¢ fosee Hied %hed’’ W UE dfed R o

1 GaH HE SR HE hUH WE-ITT H IJE P

1 UlHa Y& H - =N WE-3G H B4 e & T . } .

S diewre, fea waee, #3 3 =ed 3R He AT e et ofled i & We-HeTE S
T w1 3 Higat s da wEu 9 U® uw a9 e

afe[ R

1. ARRAT TEAT REE & A& T ATt
THfeST Sufidr R ST oY Y, .
e 3yt fesigd @R foem gieRerRy’! W
T JaeSt 1 s fren foed st erie =g
[, ST hEW ® WE-HeATH AR Hidsh - ww
et O fowfaa gF aren sie Eta o< < axh
7 frefafea fomal © sgged S’ /1

o ANK % AHA SR HY Giel
o IR fawm

o THAI, 3AHI, ST Al

o fiar & F9IRT & oo™ IUARAT & T9IRT §
9 9re

3w e ¥ =& ffu (whem) fucht of s=
AR A0 & TR W gogad SHeR & fR &4
IRd ¥ Uiftgshed 994 & 9) H TH S-¥ faur
Y YESAd HTh, SR/ FATH T h WY, HH
wiem & fau o 6 W ¥ wlen ik AnigeH
g TR

3. freg Sl Rew 9w a=isd)
TfoeH 4 fova 3ot fka@ & @R W
et ot sefea fepen, forad <1 sifafyr amren
3 “gaf iR o gl @ Hew’! W e
Faefe 2

arfer wfdaeT 2022-23 | 53




R . W W &
“ AR WE-39 H&pid &1 "ee’’ faw W, u"
e Tl el &1 digett goit My fregar 7 o
SeETe: M ol W feha SR s for & T e
IR T wE HIATET) 4 3% Tecqul faevmar eifae
T § HEE Hi| IR Toh 3IE HITA-3Neia A9 a0
3R 59§ GE B WA A B dl TR HT A SIS
% Ted W WR A dugtesy gF & " iR
Wéan IR erenyfer WEififeral & W Arear
TS H gfte ot Tk dehish Sl o feem fqard
T T T fF S 3= Ted SARe &9 ¥ B i
AfeFd g 99K ® T Fe1 O "egy fwan 3=
fovare @R srEed & WY Aewias Gau aaE 3T
& -4 & Hed W SR 1| 30k 31am@n, 3% &al
fr S forg Sufiar w99 9 stfush R Sfedrelt
2 IR gfiewior § etfires FemR @R @ atfuss o
Bl "Wehdl 2l

gar el dER O e (I9)

TASH 7 4 3R 5 "N 2022 i WE-39 foER (3
faum, faer TWHR) IR FEE & Fedim @ 0 5oy
Siftter riE, T S R e st
T A 1 YT SO SOl il agEl <A1 e
% fau omm semfas fourd & Wi ¢ ®
Y ©h W9 WM I B OSH oY @ IS i favd
-2 e

MY e ) e = fodar e e 3 frer
Grie %1 ST fha1 3R B ®i Al =
% TS AR Sl o4 % foT Weaned R S

WA Usiel T S

HEAT 21" e AT W § faer H R o ®
TaSTd, HeAThl IR & 9R H fawr | aamn s=i
W & HoH-HeH & AU STIed mRie o e |
fIeR TWHER & FIE W YHE Sl 324 9Rd &
Faretl w1 W i IR T AW W SR e f wfas
ERCAlA

t 9 difgewr, yq@ wfed, 3T faqm 4 «f s @
Hifed 9w & WY 39 AEeE & faw oo wueld
e feran, e 0§ Aed WA 6 agEn
T STERIRA H1 Hend T TN 36 a1 Gl Tferem
TS g qeA Ao o @ o' 2021 | fdsesd
R HaE hi W 25 I GIERC A TEh § |
T off SR T Wmw ¥ <efRl W TRT g9 T
IR eAe-Tavard & Hewl W YR Sl A S,
* afrer-fagare @ iR o e ot eifgd Y Hehd 21

Hehal o=l & Hemdsn s IfHdY wehrer SR Eifme
TR 3R wéer B ot wdier <@, A1 Safir @R
foer & fomivm €, 4 99 &1 dum wrEivnen § wm
foran ok wrdem iR Safgar W et emed sfadfie
TP B e i R R e I
SO Gl wIA a9 HE, TEH I wAA g wh | 3=
3% gomg ot &, ‘' gatan & ferg e s, ged )
% fau wss @' &t sifer 3 fawel & "o @l
SRAl G ol agd o g g1’

forer ¥ed & W 9, O & faer & wrie
% & WRWaY® o GAd HAR A7 Al suferfd 9

W 9 W R & o Cuaued @R T dfew

54 | anfife wfeeeT 2022-23

HHT H1 M aEE| 324 wel, ‘TR d wrR-em

»”



WS Welel WEATH SerTan

% fam@ i Tued % fau w Sfdq witferfaet @
TAE T R R § SEfEE # e § R geR
B W R MYE S S SEiEl ) aet et
BIGA T H &R i | Aiswrd et e

3U% 9IE, S e A HLOH. S % URER § $ud
wia - ‘& o e’ iR e wemEa
See fepan) wfefa = ¢ wifym 3" fama W uw T
= off eEifSa w11 fHeeE ToEe e fafee &
Hremgen SR Higen ot ww fwr, @i 40 ¥ @ wH
39 & 40 dfYersh wrEd TH-dwd § 9 T, TEE,
ot <9 e A g SutHE i Uka ik uRa fmen
IR T Teaa siadfe qrEm w1

RER ¥9eE 3 2.2 @@ T4 & Ha R R
% WY $T AEEIE FAAAsT w1 BSEE Hi
yfqifarstt ® gaEE dee s (faeme wE
Sieyr) , Tereer fue iaaifiae ik e wel foavemo
A &1 fosdet & 39 T9H foar & fau T
TR | qEia fhan @

g feada safra frer g@ed YA e

% WY T 9 TS W HATG gl fwH s g™

e o SR E-Yehiss g1 AN Tk Giia-ge

wfae offl R RTer T9ed 1 A 9LAH. S

% TAfOSH YRS % WE-WIEAUsh SR 1eue e giferen

TerE & AFEYE o foRan e o sl A fIReR g o

Hfera w9 9 w9 fen R faefier ©e-a1 aiftferfaent

9 & 9r § Hran

qLI.H. T & I[ZTAT H5 (FTHREYH FR) , TR

7 frafafea nfafafemn & =+

o A TARRM THM & wWremm ¥ Aifa s W
SAEM & Tqed, 10 HUS HI UARH wieT
% e offom wor # €, 9 5 ool femfa
foman S|

o YLUE. ST SRR &% FdeH i I[E i & o
o€, 2023 H T G SESN ASEN (i)
w1 e fvan w0 21 wE w1 T fdafafEr s
W%;

R

m

IIM BODH GAYA
—— O e T

TEEA TR S F-STHIETH W S 2Rt

TE HE

WE-31 & U8d U2 &l WA & & fou

THUM F T Y& HT T

o fufsm S wdH # fauif@ @ iR e qen
AEIET JaE A § el

THRITTET TEEd wifd W e s & - (i) faer

EEN TEMHWE o= U 3R, (i) ehernsd

ol (iii) wreev faer

fefSreat TR wifd W 2 (i) el (STeRERH

AR wr-am) (i) wyesd (WE-3m) (i)

Tesud (WRE-31) (iv) TRY (FTeeH iR
=E-31)

arfier wfdaeT 2022-23 | 55



2

IIM BODH GAYA
R R e

AU AR AR I GEpid i agH & LA ®
3T ® ST, ThA J TSIk 9ERft & faaer @i
aftd R ForER % &% | agE B

o HiSe USTHY IR s - Sufdd § gt deuwmd
AR T Ufesw Teumd ot S fRT T SR e
99 & fau =R few T

o RN THELH. R wEwd fYen wrEiwmE o
Sufga fofg o9 oIk fese g9 o= wfre feg
T 2

FaA AR, ALAE dETE H 3-THRS % g Fs

e 1 B wE SR T ¥ % foau e @ed

fuif@ & & | ad 2022-23 &1 FAEA g3

qemet Al

2019 9, BF WEY FEHH LAY ST H UH
It favar @ B wwe wfufa o g8 9wt
IR T AT FE H AU RN T JI a
FRIHA % T TS § Bl o WY THFSR § HEAM
FH F fau aLud, S % R o gwe e
H 9 2

Yaqd B 99 M

T, S HT e o Gag gt 3 geforen o
2022-2023 % IRH, AYd BH ANISYE HEFHH, TH
AN TEAA, HASHE IwTE SN STER H SeN BE
TEHT FeX Hie S fafe= sl % qed %S e
3R wrfafy sareE st fre e 39 ad & T
TSR 9%a 99 & ®9 H wefud fean

'HAE AR Tl

Spegforer o 2022-2023 % IRE, GAgH-SH Gaer AT,
ALY.E. SRl 3 A wiHe g Se % fau wRer 99
AT SR ot Sefirer R sAerEfes widfeteEl o
SEHAl W i H1 T & ®I §, THELT, AT
GugH 3R gead STAN w % ale W Aeg h &
fou ‘oeeh IR UEH’ el h1 STUH R 1 deel
FRihH STAING fRaml | 3T&R AR Tga &ried g6
BEl AR WM & o= HAoEd dUF & Tk GEOT o,

56 | =fiter wfaees 2022-23

WA Usiel T S

S grefer Geel ki SgrEr 3 TR 9 B i AEiEeH
YoM & & AU w99, stemen it gfddgar i ygikia
HIAT

3T IR TGHAT hTAHhH I Teh TER FARHE TET
H gifaa foman o on, g o @ saud-se I
Y Y IS hd U1 T Th Tiaeiel SR TRt
=i & gfaen Y8 & W@l SE A S THELT,
a1 & fafe= wegell W Anfky @mm tfwew @R
ST & FIT W o UHA I A @7 9 gafud
T AR g v foeRfad s & fa, wwe A
qFadl & fou e gare iR 9 ot
3T il

#ASK YOUR ALUMNI

ooooo
.......

ooooooooo

OAmAnD

FATHE SHTTE:

Seforeh o 2022-2023 F NE, Yaqd-BH Gee FiAfa
F ST IR Tl e T SN I W higd Ao
3FrE’ ok Y@l % I HigAl ThEs ST
T, STEl TSTRHISTTA = & ¥ &M & | o 9
9E % ayd SE1 (H-Tha) & WY d@«rd Hil
T Tl % gEfa eifafy st geny fo (WERR,
FeATeshR Fal, $arg) SR ot qHra S (Surener, ifiEe)
g, S T M-I fawal, THELE HER ® W
R TERTE & e qe o' W agqed STasid i
% fow gur W i gui o gy fog 3 34 favma
HTIRE & % 0 g9 ¥ g fafie aen #1 iR
St GHid S A TENCE % Seu SR ueH, Sitee =,
St T, 3TSTohel TEHTE w1 wo %8 iR = =g
W@ e, % 9N H Yo s e il

»”



WS Welel WEATH SerTan

HAYd-BTH AN HTEHHA:

T ¥ qayd-®e day gfufa 9 qaud-se AnikeH
FEHA 1 A HieA herdgds AT wt, S o
Tk T Ged oifush € 9 'R BEI SN T W
AR gd o 1 Sgdl Feda & qee w1 vl 21 T
FEFE BE F TIUE o= H AAGYE 3R WROn ySH
FH F IENF U TS A T o it 3 g
FHEX HT 0 A AT A YTE W W’ U HEFRA
F A AHYY WER HARHE T o 5@l S Hl
e B W WA IS &1 e e e & fafae
TR, S FETehR &1 49, Sfemgmia fmio sk
UM % T R FAE o % fau ufw Tk Sigq ==t
o wiffet gU 9o S 7 UOE U H1 SAHgdE 3R
foraRgeles ST 3d g HHHRN § Sere {7 36 gaen
a1 geft 9 wfgdi 3 AT % <A HisE S= A S
sffem @R fieaeprela FreeH o et #1 oIk @y €
AU THE ® TH ARMYY wRER % fou @l ufessw
fowa I § off 75 Fh

Ei G (R

AgE-S6 daY 9fHfd 4 20 ST, 2022 & LIE.
TR | AR G # ueelt difds sqdqd-s
d3sh ‘‘ergEia - 2022" 1 GhEAgES SRS Rl
FHTIFA HT YA W e fasn g7 @ o
1 @ w3 WM H WA W@ A B
M B T AR, AAY- Ao 1 Ry, =
forfian ©d. "o &1 @i R, SR g 9K
#I den fEa iR qd-sEl % Wy R 9 o
FH w1 IO oo W G we Sl SR S
afegsr & gft gl & fau gusmEd ) osae 9%,
qaqd BE A HE G R Y A oo ufied
e @R wamen f 9 et w1 #R W B AHREw
TS & WY IS W @I, g oS-
wfad w6 3R AR 91 A F AU Tk AHREs
TR fae

g icTd AR

MUY ST 1 Gihfas afiafd (weewhm) deeH

R

B

IIM BODH GAYA
R TR

% e Hiehiaeh HTaHHl ST TfafateEl 1 SEsH
AR Y= LAl ©| WiHTG 1 Wil @ed - Tk
T SN Yl i Wedled Hid ¢ SAfgdE dispfas
forrea 1 ScHa TAMT SR WG ST Bl hoeehd
TR IR STl TARIEl & oM iR [ ad
b TR T S e A e
% foru SwerEh 2, 59 fF o= wias & aiffes scqd,
Tiita SR T WeYH e Witepideh shrEiwmenst § HL9E.
AT T Gfaffee wE gl

AAR® @& SR Hedmor i

MUY T B A fequnawl, Al BE, e
AR wHElE & AEGE @RS, Ao e
AR FHeaw w1 gHfed w0 & fou amfas @re
3R woamr Gfifd (THTEEsegSt) w1 e fRAr T
21 wiHfa =1 wew erfyea weel 9§ S TR
T Tfdferanett SR goadt foar w1 WA & fon
feRer 3R oEeies FHEM & SO 1 I8 qiatd
HEAM % BE AN HHANE & o= GehNeHsh HATHS
ey gAfved w0 % oy T e a9 @1 sad
faf= wfvteror oiR fosha-os, wWHI-T3, WHRAS
SIS 1 AR YHR R G WA B OALAE.
e H Gk G el ok ot e sl
% FAE <A €, S SEl Hl GEEARl G6EH hl TH
3= Il B1 WiHG 4 GhNIcHsh WS w@eed &
Tecd 1 9gH IR TEY Fafud ot & 9w & fag
e e o S8 eEed W fafe= wrfen o
aqrfera fop)

HHEH

-

Hrea < Yeforer a9 2022-23 W HEHA HI ThH FEel
STAIRG 1| ATTIETRIOT EHA 2022 & T, T9em
J HIEE-BE % Sa i God 3R Sidien wifd U
FH & foau ariefiia-sm & @y tF eTe-Feun 9
1 AT | AN AIESHATH HIEMA & Th M
% ®9 H, T HESHA Acd & HemTs ot fadg vRred
W WY Teh SEehdl-T5 i eI 3R afeiaeiy, i
forem, SoE S fRSf # weTTE H g S

arfiter wfee= 2022-23 | 57



2

IIM BODH GAYA
R R e

% WY g ek fag el W T '/
S foran guem A3 U Sdfas-de &1 e
foren e 'O’ fhem &1 T_YH geT, W1y g fhew
Y WA % Hash & qo fagial ==l ot gg wwem
7 fava gmfas e figg | 'uddt & foae aefas
e 3R HeAr 1 Afkass gHfiea g’ fawa &
Ted B R FHEE & WY HT HASTER Aratered
S fohan 99@m & %@ 9= 1 o o sRiee
TR Tgate fEd (THUEeAEusR) & T am 9 9949
TR & B o AR -HedTol W TH IS M
qoheilch o YHIE 1 AAIT & & T T g fomam

BE A TH TE I @@ F 90 A q Ffera-eam
F HIH I8 G & fau fF g9aT e Sfed
% T TEeell I wd yAed et §, fRAn 2022
U gF SR 2023 1 GERIES & Y W w5
Y, e A U 9 % wEHH (sl W 3 H
fog o 8e®’ &1 ESH foRan, ST &9 Sedfed-Af=

58 | arfier widaaT 2022-23

WA Usiel T S

Ft fesrar | T udrel w1 uRem fwem @ &,
SATLAETHSISIIT ah! 279+ U Tl o Hehedl ol Hr=m
HE & fau s g9 ft ygM fRan @ T 6.0 ®
THh 9 & &9 H, G99 7 3 R GaReHs Tfafy
TS AFG fhT SR e W F=ad W &
Hfsd W gL TH AR-iers gfadifmar, ‘sh-aEena’
F AEH fRA gEm 4 FARde Weg-sfed
TS IME HIREYH (JUHSTEEUF) & dgd Hoad fawd
W TH FoeRe-eE foRiug . Hey WEA® &
T 1, TR 5 @ 18 fadeR 2022 & IRE LW
. S 1 S TR S wedd 4 g, o
% fau =R fouiva-g9 @ fowe = foan st aremst
I THR FET, 6 H GaeF w1 A W nenlia
g afenidr fafafy & 3iaid, 9w 3 Kool it
@hd, T H S WREd® & Aty §F &1 ST
foran, e S=iH weneti d§ Sresd dH & fawam W
Elcal

BEHEEE U HOAWEA @A
(Tar.Tw 4

AY.G. SR T SETer S WS 9t (TET.
), SEEE R GeHeE giaenst & gure g
3R R 1 GAfead FH § Aecgol gfrser e 2
afufs yemeq ik BEl & d9 Tk dg & w9 H w0
w2, S frenfaa & fedi o faae &1 gt g1 9
wafferce sl B weum qfbfa ot weties fiEt
o 9§ Tk SEEE R 9o & fea-giafed & g9
# FRE s @) wfEfa ww ghfiea e % fag
foF gfaue o=t We ¥ T W W 7, we-ged §
AR BE B W B AU T ¥, SHEE FOEA S
TEETE HHEE % WY WA S ¢ wiHta wima
w9 9 frenfaal 9 sfaferard wa w3 2, 391 Rewrat
T THEME ST 7 3R GHY o 9 Fl S S
F fou ofavas FRER w B

gfawel & YauA & TcTel, TauRdl 9 9eem &
fit o= ol iR wiafaal & @ of @fea w9 9
I T IR IEEE ® GHSE H1 9EEl S dgH ard
FTdwl, Mfafaferl iR diesfas HEwd w1 A




WS Welel WEATH SerTan

FH & fau fafv= sE-wg@El & @9 §9ed &
Bl Frenfeel = o= oroRu iR OeE 1 wEA W
TQET IHL, GAMG AE S § yAE BH H
FEAEE Sfeq & AR SR TS S HT Fad
EZcil ]

w@UAH. gEfd seeE @R disHeE g9
A s A A B R em A F
et gfreet fardt € aifer o8 gifesa fren <1 o=
for fromi &t farfaal o g @ 9 9ufta fean s
T AR IAEHE H R A R H T
A 1 foen o =™ fea -1 v wfafa « gs=m-o=i
% foru v w9% fig % w9 ¥ w0 w@ ¥ ol
S off STEvEeRdl Bl €, WNiEYE SR WEEdl e
H B

% 7cdl, TauAH. gfufa gfea w1 9 frenfaat
T TS 3R TRET i Seel Al Bl o STevds gl
U W AF] L, G e st ® weH S
IR 3¢ @ a0 % fau fafma fdeo s@
% fou yomeR % Wy wEAn wid ¢ wiufd s
% iR Teh TR SR HHEEN aeRel i SEE <,
TS TfafafEl SR woaror w1 AT
H1 qgd W w © S oSl & g9y T SR faw
o AEE Y

BETEE Td Moo gfufa st uga:

BEENE AR e 9bfd (wua ) sel ® 99
BEAEM AR ASHE 9 i S8 o+ & fag &g
gl il Bl 3T Tedl W wnihHe €

1. e TraEon: ofafs seeE § @ ik #He-g®
AR ST W@ & fau fafha wie-fEe s
gifyea it 2l

2. WHITGS-19 TIET IUE: FifAeS-19 & THT &
<, TE A, wiHfd 3 afer § e 240 s
HT YU & fou gee guan Sur sl ar] R
3R TRy glaure & ot 3R gt e,
T Ao faaror o] fRan @ik g% s qen
el oMed ane, W@, e aRomesy gt
T =[AaH | g3

R

B

IIM BODH GAYA
R TR

3. W Ward: weun . gt e § W SH
ATl s w1 Torern 3R fafaemar s werfienar <
2 o oEl #1 wfdfwan qen wafiwaret & uR
W geH-ge # P w9 9 R S 2
S=AqH HHl H A GHREA wE & g
Toresd e w1 T fhe S €

4. TormmEm wweam: A, 9 sEeE @ik
AreHTe giaenstt ¥ Hafya el =1 |fea €9
¥ oI Wl € SR e wdl € a1 a gy
w7 & o B e W @ e fen
3R SR THIEE fean S

el TR, WIOE S ¥ seEE SR S
afufy =& gitfyea =0 & fou gafia € & yes =
FT BAEE S PG R ACMR e dHfew
T % e 9, 9iafa & 9@ T Sied iR guifi
TUEE SH T YA H € S STRIEIHe Sepredl,
i T SR 3Trsfted et &1 Sael Ye L 2|

ad aHia
qOH 9 w1 Ta 9id @a-uHE w1 TR

arfiier wfae= 2022-23 | 59



2

IIM BODH GAYA
R R e

SEE IR Sad e © fEe w=wm 9Rdm
Yot GEE AT % URER B W Hi qET &l
qEEl 3 ¥ e SE-fed H wE ufaafaet &
SRISERCRI

e alcrairen

wWaaal fgag & 39 AR W, favm w4 ¥ 15
STTET, 2022 i, YLY.H. <A i O 9Hfd 4 T
forhe fqaiftar 1 smeE e, foad 8@ 3 @
TEHEAl &M@ I 9 g3l Th we THEd & IR,
B I T g8 iR wiaaifiman 1 wdrosHes wae
gl Waaa fegw | we gfafa g7 smaifsa feee
YT RA T St 3R Thel & 9 & &9 § U9
H T

Jefies AferEiRE

T, S & Sede Seffied HiE H 7 SHed 2023
1 aEgdiferd Sefied gfaaifia & Afad g & SR
Iqreh AR ofl S8 € oifem gl o wH W
g1, "R | IcHE WIh gtk W@ o1l HO T 3R
el fe deH & A o 39 eerd 7 ore Sfid
TRt 1 3R gfEfiar & fasar & w9 o e frfy
oo R o, 99 € AR fig w1 TE-SEeR iR
T | TS 331 .

T NRER ART- Beatd AR

MY A F SIS S Wi o1 o
qui=es 3R Srcatuesh iaemell srefsa o e gigentia
3R TYiehl i U T § WY S o | 12
I wfae off, 99 9 Y 1 eI 40 S ST
¥q o, yfaftsa wfaaifrar faae & faw gfqest =0
HehTael TR dR W 21 TR i IE &8, S 9H
T Attt I & fau uw IuEe A H YEeTd oft
affem gertered ®, ST GO A S drehd 3R

WA Usiel T S

W o off i sEA weiEen! 3R faentedl <Al % fag
el ) iR ergye AR fau)

Y-SR 91.09. 9] AR

TMYH RN & @ 9fifd 7 11 9 12 79K, 2022
qTH T SR-STEUNTH. IS Afqaifiar 1 e maeH
e worifas | iR wmie geraE & STt
YRR % A%, TR Sl S-S I UH. TS e &
foasiar & &9 ¥ SW| 9 901 oF o Afaw faenfir
% YA SR SUAfeEl l WEdl o4 & faw, A
JHO-93 Y&H T W) 39 wEERA F gfawiiE & &=
wHifas T, Tl favermo i fofg oF & S
1 Wt fRam

Jiaftad THRITASTRETE THEe doals el TS shoald
T F A ALLH SR S SEl A W qe 3R
iAW qe SO RIvTel 1 USI TRl U e weerd
1 farraE R TFRTAsIReTE SMRRQR | 11 TaaX
¥ 13 TEeR, 2022 qF AAIfSd W FEEH B fafa=
el 3R Hikepfash Tafafedl o qre SEAE % e wel
yfaeqal 2@ T wE S W A ot @R fafe=
gfoel o wF Tifad w3, MU ST 3 9 Fed
e S, dfesh SO Sepeedl & fog wfqser o stfsia
il

ZTRoE fhdbe - e aicEiiEn

TR fopshe o 21 A9 &I T 10:00 o6 W
SASHI 3R SCHE & WY YE g2l T AN 2 HEH
# ety q% wen, e A9 H A TA-wE
IR THIfE-RITA H GEH FE F TEE ST
fetl 8 SHadl i sifad gepraen ge iR wifmmed
“Ble gW fe"’ foselt gul =@ 9ffa & eIfd-gdae
gl SR FwEteEd 3 W gt e fw

SHITE T TSI Hd GU SeelEa TSI Hid §Y il
TEH R 3-0 ¥ WMIR S gifaet i R <ifreamm
1 fagae o0 ™ T qehEel w1 S HeE @

60 | arfier wfdaeT 2022-23

gRSie fohde ol &1 ESH TH R 3R 9%a
SIS I

»”



WS Welel WEATH SerTan

TATE 6.0: AT S Teldiid

qUE ST H WA GEA A YeAT-TEE AR
F TH frEmer AR feen faed e S-wemia @
OR wmifed e, fSoq gfawaifel =61 59 eTememu wa
3T &1 fewdt a1 & fau sesftia foram frsuer @«
R freml w1 Tem ghafved s & forg, foias
GeAdl-veish =99 a1 T iR 3= ghracl 1 GeeH
FH & foau st fear mm wa e, 6 ard
Hictsll 1 get S-Temd § am foon 598 wrewy o
gheral gHfved g8l et E-Temid Th TE ue s
T el faenfeal 1 7 wead 9 YeEH % mWemm 9
Sfcer wreft FfaaifiEl & T 99T U Hasi & " 9
ff TH T YA Sied F1 SEE KA e 6.0 &
N, MG, e H g 9fEfa 7 7 gt gfaEfia

o TCTSI: Fedla AHe; fasiar: aLud. e

° 3%'051 Jae E;:ifﬁ?; fasman: Eﬁ.?:ﬂ'sﬁ.?ff.@. Tgq
o TTAREL: IS AMe; fosidn: FL.E. e

° %‘@W: IEE T Efl'fﬁ"é; forstan: Q‘Fl?ﬂTs:‘ch e

o Teaa arehedra <Abe; fasr: T.u.g. seen

o W 3TU: Al e, TSl oM. TH. FicThral
o THY: wefhed 2Ae; fosmn: auuE. st

EERER - @R 31T 99 i
TR FHT AR T
TEER WiHfd Tk Ued B 56 SR & Hqcd ol
Yo wed, FRIEE o oY 2023 @ WA R TR
% YAE H 9N & €9 § THR HEIH A wenfud
feran T Ty fen SR it wear & fau gfdeg
TEIH % ®Y §, AN WM 7 oW 3 @Ry S
Siel i agEl 3 & o oed | ANEH < % TH ST
w1 TR T afafa 1 wufas SEva I/ & 7'
% IR § STEehl SGM, 3! WU shi S 1 3R
BEI SR ATh TS b " Teh e e Sl b
T < 2

R

B

IIM BODH GAYA
R TR

I ERT SEa FEEA:

wRYER g w1 e $e¥d gAR <tk Sed o
TS < IS AT T @ | a=erma w1 gleen y&H
F AR P Raifores 9 o FreAfafea dfw, TR

e
Ry Lt £.n o€ D

FAMILY WELFARE

INTERNATIONAL YEAR OF MILLETS 2023
. MILLETVERSE Vil

3R HAreRer fafafe w1 STHSH iR @WE RN
forreal l dicafed we @

1. STEwd & fag da s

2. | HHMEU § Ww Sre e fafy
3. WS 7 W HIEEHR

4. | IS0 ST TR

5. TeATd B RS

6. | HehL Hehlfd TSI Rl
7. HIfd SRR W EI
8. | WISWI-TH: YEIHAT

9. HwE 1 N

10. @ % @H § 97

11. 3o A%d § ao[

12. gaE & ANd H a0
13. TSR 1 Th =Ho ged

arfter wfdaeT 2022-23 | 61



2

IIM BODH GAYA
R R e

; 4«,,2./\(17' iM‘me

M AN QAL TH. - T AR FS

TMYY. qE F SNUETEH Fod & ferw 2022-23
T SARH IR AESH § W ad o, s g
IR e gEen yee & T IR Hivel d@ & forw
fafa= wfafafei &1 sew feen T ge s
H 9 U agydiien wEwE, ‘T 6.0 FE90’, Th
TARA ¥ gfaaifim offl 39 gfenfian 3 == & sfed
eI I § fed & fog el seen-gwem
AR fagerTomeHe &diet &1 9e3H % & fau s 99
& ®9 1 & fowan 39 wdwn o fafi= fouei o s+t
SR et 3@t T, e Ty wfawdt w1 seE
foren 3R et Eiee o1 AR =411 39 oS & fag
720 § 3iferer A A AS{eRtoT AT

62 | anfifer wfeeT 2022-23

rrrrr
sPONSOR

CO'MR!TVLATIOOK !

TO THE WINNERS OF

ELEGANOE 6.0

ANVESHAN

~ TITANIOM
\J

TEAM NP
IIM AMRITSAR

TEAM TITANIUM
© 1M UDAIPUR

TEAM HH
IIM RAIPUR

T ST, SduEsTRed Foe o oiF faae famm 14
qo THUME HEHH A wH & fou sduEst &
Y HEAN-GHEal ha1l 39 AU wEmH H 3L
gfaafral &1 gfewmaneti w1 ergswfad A iR ufEreH
W 9gH & AU STEvgs TSN AN deln 9 o d
FET 71 A fIEEE SR SART oo efadfe &
ey W, wiaeiE i o fewm fan ughe @R
arEdfers i & uRgwal § SH% sAERIiie SIS
Tl O U g3l I8 HRHH Th S STINd Hifed
g3, FSTem oHl 1 7 v 9 gerh s R sgn
o srafuss Ao fean S 21 5@ o @ 130 o
J T HEHH W A AHEA A AR et gl

/?? afretr e et aersT

763 Indian Institute of Management
1IM BODH GAYA = Bodh Gaya

=
Orsim
Qs

LEAN SIX SIGMA GREEN BELT COURSE BY

PracticalCase

T3 JOPSIM IIM Bodh Gaya




WA Use e Seman

A Gl I T W ¥ giad SR oI @ &
fou, sifiuger Tow 3 awfEs Ad T gEen
Y& FT F Hllesh 9 T SR ufd geer e
o Feliad 3teeH, TS SR Wfd Rl G v & fag
TH W h Y W HhE W B S faRE W T
TAfRd HEEM YSH Hh, Fd A I8 gHrvaa fean iR
IG% He fasfad genell iR Swd @M 9 suee
R TH YA 7 6 % WEE % arg R Hied 3
I W H hI &R I dgEen o, fFug gm e
i S P i 9 2

SR T deers] Siearar
ﬂ/,r;\ Indian Institute of Management (Qtlé!)f!

misosHGara  Bodh Gaya

OPSIM CLUB

OPEN NETWORKFORDIGITAL
COMMERCE (ONDQ)

m el T SereT SteITT (:\\
fm Indian Institute of Management ZOPpsim
BODH GAYA | B —

1M odh Gaya

OPSIM CLUB

NATIONAL LOGISTICS POLICY
(NLP) 2022

TOR (FYFRIM) T

“e-Sdid: wEE A stfee & T fama W
=@ A ALAH. ST & B ArE IR Scgehdl S

3 FOR (FHFRIA) F6 7 16 FEA HI HAHA
rEifea fhar ok 38 Sfad am e “wege sfw

B

IIM BODH GAYA
R TR

feeoqe”| e, drasdifa amell, < 9 wehrer U, e,
St 2, =1 59 = oiR = 5k Sy whe e
WeAeh! A iRl & €9 H HRAhH HI AL Hi
aeE W <A vl 3R ¥ W wHEs AR Wk a5
e & fell T @ 3 qe o for se-sidel
g 2, S e eifiehRes gRoma @ iR
39N feren, TSE SR B, WG ARl i @
H SR MOl 1 SootsH &3 &1 &Hal e 2|
79 o, f5 e J 9 & fob <e-sidiet wh eeH
2, SUH THS BEE W R @, S9 S s et
Y SR G S U 1 TEeh! AT T S
Tkl o T Hegd A & a9d 396 HeAH o
ST &1 @M &% Wee W SR

TIRES (AR FAd)

TEUES 3F A WA 6.0 & 9 & ®Y § THAR Hew
2.0 T HHAAYdS AN R, e 39 ) & sEl
H AT TR WAy femm & fau swwfda fem
e 5] A e g e e o et
=0 & T SEdr e e & foI Sestdl geAR SR
HY I TR =0T Rl T A hl SR
off| wfaftaa foraes goft i A @ik s g o 3
aAfam SR 1 TeAear &1 qen WawiE & "ee gE@eE
FRA R TEAES HT oA R

AEWMTH. 01 & FUT Hel, HaUsS ol & &9 H
IEEEIRE

TFRT 4.0, TANR TFHAT 22

WMYE. serrr 3 10 fader 2022 &1 2791 it TR
e, TR 4.0 1 GECAES  STESE fwa
3G T 7 9fas & A9 S SAeHas fowh &
1l A O, S el S foeivEar @ godar
MM I & & ¢ Th 79 YSH & H-|Y
TR IRYed &1 guzE H ff UIg &I I8 ST
TS ®Y H A fRen T em

FTIHA hT ITHRA ALUH. aerren &t ek el fadfa
. W™ 7 fRan 3=H Ieo@ feaw fe feer 9ra
I TS HEEE T € R Wog € g i A

e whrreT 2022-23 | 63



T TS BT SR e o i SEnT 5 giafad
sl @ Ta® HURL S B dIR I 2

FRIHT H YEAT TLUE. TR H HEEEH THH
<l Tl 9RgN A wE%E & fau A U W
W #3d g SR == HhT Heler W gC K1l TEd
U7t o o e Sy, SueTe SN wISd 3E WHN,
Tehifedr; St fads g, fooma Teaad & geemie;
i oMy oM, SueAe THSR UAUA SR 4t gud
eI, aftss faderer &R wg@-wfasn eifemrevn, YoRy
et &1 Yfereel st == ‘SH-sie’ 3R ‘e e’
% o § YRR @R R aEER § e d
Hafud @

o emmefie &M A ‘e WSTIE’ W YR S gC uE
& 1 IR SaEn foF w8 HemR 7 HE-Sie Fder
T EAR Il i o= fean €1 gl o W oo W
g, off <Oy =Y 4 % fF w3 T 9 w6
Y Sie w1 el arfaehdl 3 /= 1 Sidtes
fem@rn 21

it foo® g 3 39 9 W SR fan o wd=nfa
T SR G & i e qfgs o e & e
e ek TR qrw TR S HeRar g1 gEi ged
o, off g Sweonfii A el fF @ AR % fow @
s 1 g T IMEURT *1 TE Ayl fewm
? @R Gl i 7% ghfvea e =ifey e e Wi
A T W AR o e Bl A= S W HEifE S
‘S-e’ @R ‘freifEed’ & o SR ok did-sr-didt
Ted gonel & fae W == @il oS gEd SR |
Samd <d g FET R gar dEr A SR & ey yEm

64 | anfifer wfeeeT 2022-23

WA Usiel T S

FH & fau sifusw s=g& ¥ 3 Sifew oF # R ¥
AR odar IRy | S UG Seddq eEEl ot B o
MY & 3 I8 Fed gC w@ o W@ fe A
el 1 Hew i ¥ i, afesh Sfae 1 e $iR
et B ot Iewiy W9 3 eHH o fR SRR
T W TG & € fF e R s fRa
Ul d% W@, dfcsh 3@ 9 W A € fF I o
U & NE Tohad Scuees 9 9% 3Taial, 384
Fel o go Yl § a5ae Feslie R ° Ao
amfefer 21

YU F T W yfdfeed owEIel @k TR UM W
TeErt & T8, fOH ft RE TEE, steaw faseg
rgwhideE, o geit W e, Surere SR dfves
@ A HHeE, feo; o g3 wehedl, SweAs -
yfad emgfd SR e ot wgm (=), TR
T W TAIved, 9Ee W WH &F g™, SiEr
3R THNNTA, MUE. s wae gul foen eik
R-ATFH & & IR FEFE, TEE, e Heg
wRed® ot 99 § wiffa gu Tl A Cafgs %
fu AFE GO Rl SR 39 drel g SR
foctooTes 3y’ faw W e foeR wwqa feu

<. dresdfd oS, Tee W, WLYE. e 3
Yafereel w1 uftem fean o aftofiaes (Afster) & &9
4 & fomam

yRfe feoqut o, ot g3 Fshadi A o0 fo=R =
F TU el foh STH0T el @ 1 qiom ® @R
TH 3T U Bl Felag FT K STEwThd & W g
TOR 7 H W MU AAl [ HE H HH S|
3= el foF STH THR Hi FHAE i S8 37
T TrgA @R fofg o o meg w € gt #ie /A
J % SR KU foh AFg gHer 99eRl g denfient
1 YA HY fHa S gehar € 3R gema feen f wd
TAMAR F&ed deheh! URGYT & ST hd Bl =1feq| <.
T AQEE 7 98 Fedl Jd o W@ renfien
F TAR HeEdl wCN § SR oifqm fafa weea @
AR 9 eruferd 21 o MW THEA A el TR T w8
TS, S o STH 3R 9t TrEa’’ qe gt

»”



WS Welel WEATH SerTan

A Area gergufd il wiHd s SEE Tl R sEe
% o g3 3 e GO faum ) dREifet & g
AR Y ST HH Hl HY GAUSHR oHE, W R
=t H 3= Fel R dieq S aww & fawE g
TEAR 1 AR T B 9 Ufeierhl w1 STaemon
G 21 Sl T de A el T aduH N s w1
qor § wie fawed o o wdl § 9N 39 v # e
Afern wERHS B1 Fgfe | Gt difea & 7o & @R
¥ g8 W W, g4t 71 FAM 7 SR fma g
Hifewn W et =afd & sfie™ & AfFRE e &
IR W forn <1 "war B WA e R st w1 s
F & fagial iR Gred #1 Afakar w1 gurfaa #=
Tehdl 81 G o 39 W fomr fmean s =g, wfe =
off s e € fR erre W wifenn Suftafa & Wy, &
4 W fTER F3 gHen eavas Tl e 2l

g T3 Al dfd T drel o 3R S 3 QU HEwy
o 9gd 9 @] ¥ &1 999 U Sied JeeR-as
% | gl

ST - RO U9 ¥ ST
BT A T

AefoTT & AR H

ALYE. ST R SRS Fe st o WY oA
TR SR A e gfde (wET), S 3K
srfeaeel @i Sfeordell i WHEH H WEE i W
Hfgd B Fola S & & § SEewdl Ysl
SR %9 9gH & fau ar-faer, e iR a5 ==
Y EwT TS A g1 Feld Wihd 9 9 |
Hfea W FehIeH wia & aun e fovamyon, drafgs
TR, 3A favevon genfs S fafa= geend 9w
1 T TR 32T AN % foIu eredemey i wEARSe 3R
famerte ST B

S DS E

HEF TS 1 B 2023 i U TRAT T oMl 39 T,
AFE 7 Th T9-Td FEHA R Th awe-I9ea
EapE e piECAEDI

R

B

IIM BODH GAYA
R TR

TIe-9d HEBA
g ¥ o SEE @ wedl §, 3@ W ot == gl

T FHEHH 31 S 2023 Hi AT fHE TN e
UM - MUH S & SV Fd A BER
T Y & 1Y Tk W GRS aeie-qd 9ol
st foar:

Budget 2023: Expectations from the Budget
and possible impact on Businesses and People

Jan | Time:6-7 PM | Benefits
31 Venue- Online
i Meet/Teams

i ¢ Quiz
i ¢ Live Talk
: * Panel Discussion

Dr.Thasni T

Prof. Anirban Sen Gupta Prof. Hari Venkatesh

FH 1: . AHEH o T
BT 2: Ul B Fehew
BT 3: ST Al 2L

TAS-q99E ==l

sefoTe: ST Fod A C@Ed dWe 2023:
RO SR SHEEEl qul A W gHE’ W ygE U
A 1 A B BT deE WM SR SR HEgH
foram @ SISH 4 WE 2023 I SR HIEAH
o gl

TR e fag w6t vt fden Sarao = w1 &
‘Rt sreferere Uh wWehdl A ' IR ®Ed
aore | odd H SaR-wgE e €1 oFedEl iR«
W TS % YU HI qHFH SR AT & o= Hewqol
et % IR H SR 91w iR get v+ B &
o af=at et i T off|

FAd A 39 U=t #1 A9 FH @ fou S W @
TRl ST GASd w i At il

e 39 YRR 9-

arfifer ufae= 2022-23 | 65



o A

M BODH GAYA

WA Usiel T S

1) wHsifd siel, gea srefenet, fhfaa|

2) fagid o, g sfurelt ek SR W% @
Y-yl

3) Afer fedsH, wRdE fed dF & gaue)

4) feerr a2, FeHd RIS A% Ufeish wEAY TS
it § aftss 3=l

FEIHT H FaeE S WE 3, fugel, THE R

Frefeme foum & yq@ g/ fRan = e

= el v S s
W Indian Institute of Management
Hoaa  Bodh Gaya

UNION ‘
BUDGET 5
2023

Panel Discussion:
Aftermath & Impact on
Businesses & People

TheEnlighteningliM (

PANELISTS

O

Siddhartha Sanyal Radhika Pandey
Chief Economist & Hesd of Research, - Sanior Fetio National nstitute of
and Policy

@6

MODERATOR
Q Dharmakirti Joshi Nalin Priyaraman
- Chief Economist, CRISIL ik of India
' SAT
® 4th Feb23
Ranjan Aneja,PhD 5 P.M.

Central University of Haryana

! BT?QW

) arthashastra_iimbg m Arthashastra-The Economics Club

SERCLC

T WA 6.0 & 90 % &9 § ‘deb-fades ' &l Geferd
fram o2 ordyme @ Wefvd g W aR-faerg
AT & 90 & *1 I8 Th IMFRR STEaER ol

m "
S way Feaet Staern )

Indjan Institute of Management
Bodh Gay

ﬁ;r A{ @

3T M

Presents
TARK-VITARK

QUIZ+DEBATI OMPE ION

Total
Prize Worth

AN INTER-COLLEGE COMPETITION
«») Live on Unstop

¥ 5,000

Links in the Bio &

eelegame,umbx €D clcganteiimbg ()  Anjali - 7905651829 ®©

Dikshant - 9354553912

66 | =fiter wfaees 2022-23

BER |
Jeoll =0T AU W Fafed YAl 1 A1l I8 Sy
SRS W Tt fwar e em sEH 2800 @
aAfersh JA T TSMRTOT g SR e 500 JAT 4 THH
a7 e

are-ferame et

SIS T GH IR T AR-foes wfeEifr o foe
T 15 I i of| are-faars wifaes R
3 SN 3G% HER 3R T & o) | off| 39 wEwn
1 oAl AR eIfa foiaent, 9. sifa o9 T,
. st faard iR &t gia s g e T

faeg/2enm 9w

fefres/senm 1 tF guen ¢ 9 &0 "oifeq e
21 39y wreifes geER, e stefvnfet e
AR ‘“sEm favemor’! wnfie €1 %EE d9se 9 Th
TEH B, 8W oS qe’’ e T SR gEen uw
F B

December, 2022

ARy vy e ateer )

Indian Institute of Management

Bodh Gaya 37 AT
Weekly News

INDIAN ECONOMICS ASSOCIATION HOSTS
THREE DAY CONFERENCE IN BENGALURU

* The conference this year is centred around four major
themes including India: Global Economy and the World
Economic Order; Azadi ka Amrit Mahotsav-Sectors of
the Economy, Performance and Aspirations; Economy
Technological Development and New initiatives and The
state Economy of Karnataka.

* The conference will also discuss the changes and
improvements in the economy in the 75 years of
independence and will also predict the upcoming 25
years of the global economy.

EXPORTS TO COVID HIT CHINA MAY CONTRACT
AT A FASTER RATE

¢ A sustained surge in covid cases in China could further
exacerbate a contraction in India’s exports to its
fourth-largest market in the coming months, as order
flow has already been faltering at a steady pace, trade
sources told FE.

* Some exporters now forecast a 40-45% crash in exports
to China this fiscal from $21.3 billion in FY22 if the
Covid surge continues through January.
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T~ WLYE. SR i HiugeTR 9iiafq g ®9
Y SRR yeuhl i fokfad & iR T gqeE
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oftfd AT ok sEdun sEl, GHE dU wWIE
T 1 TH FHAd TYE €1 T AfatateEt § et
1 gEd W €, S9 e iR e o s,
e <@ fUfer, wateweiia feerar efEm @ik
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R e & fau euer wed o wewdr % W H
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frfafaa yqa nfafafmt & i amifses gam@ e
FH & fau gaelt 1 @ ge sk fpaftea fean
T R

Toll WRE (27 @ 2022): @
H g FaE g9 a1 TS 150
q =T

AFE SIfd g o1 ©Id 1 Taeh TR W Tgd g
AehTerehaall 3R STafad-a goel W YR S
B, MUE e & dger afafa @ik yfa aore
4 Y. TR & fau 9t 1 & o TEEey, 9.
H. 9 % WHER UF TS @S BISeyH & Geadsd
<[, <aq 9% diceh! & @Y T WEAR & IHadges
ST fehan ©f didsht 7 e, ey aieEde 3R
¥ @t ed o, S oS &y Sl
R gl wee, s, @y @ sei % fou s
WO s G ol S 39 9R | 9 &1 R hy
T foeamqel &9 @ 3= <iSi 1 = Hw A 2 A
3= Sifgd @t & A g, o, fogt, enf sl e
T4 W SR o & #9 3T § 9fg 3 71 Faad TR
U & TIAERYT T TUEE dfcsh AR Siad i o
e T TG B1 S Sty uiedd, T g9 3R
8 FH FH I 0 A IS S kA IS FHEH P AR
T 96 H1 WEER e 9i-a8 § ©d 81 98 IqH
word feea =R 21 5@ H wedt e wfafaf @ e
1 gfaen 21 ol & 9%, 3@ TS @RS Al o9 6
EENERER IR
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S WRA ST (28 SJTE 2022): @
H & RTa®E 9g9 9 TS 300 ®@
STET

TRd TWHR gR 3d 9Rd AfqaH &1 T8d & ded,
WA - ALUE. S i SUgeIR |iufg 3 &5 e
% fau o & wer g g, g 99, 9w,
TR 3R HET &1 A TR oen 3w oAmn % 0
IFrET foem, 27 el H Iuee wE W W Wi
et glawnet, fen seen iR AeFet & aR o
ST ATl 39 el % Tad a9 & fau eravae =i
w1 faverwor &, o9 39 fowm o gemar faa
Heh| B T % 20-30% UReR i wniae fmar &R
ITE W SAihgl i gefua you | fafga feem s
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F | 38 e R SR H < =Ron 1 fafafat
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T foamerd | S fehan T, Sl We-gEE SR
el % 9 H SIeehdl U8 % % 0T T faeen)
JiEIRT &1 ST fohen T SEU WO TR Ma
¥ erEifea fhan e, Sel e | wWeed & "ed
I agE < & U JoRe-Aew & T gUR9U fHma
T SR gfawiE wm gel § v, S s, St
Fee 3R B9 1 Tmdl AT WA & o) § off ffea




B

IIM BODH GAYA
R TR

WA Use e Seman

foren T TSl FE TS TN SR Bei % s ongd e wifua TR 9, qua diH 1 Ul Suers
el 3R Tesdl % Hee & aR H Skl UGl i A o1 SR g Sud gifvea faew e o wdew &
T Hhel @1 3R TE ARd I Th Weo IR WAl (el % YR W, 98 THwIE &1 T R R R
< A HI TR0 F TH wEA ol 7 Toaretl &l R FA IR ey & <A defafar #1
YSE 1 S et giaenst § guR & & fau wem
33T T &, I8 g fan wen fF glaenst & et

R - 1

fU=em Tderor (24-25 RaEay, 2022): @
®H =N NFa® Ugd 99 TS 150 &
et

fieqH s f&3 oger ¢ S oo gds % A A
R 3% "y 9T wH % fou fwar S g1 T @
Bl L e
¥ TF A S ¢ VW TEere © iR | A S
g foF W faw] 4 w@E T8l T WgH W e W
% frm B o, sufau s 9m ¢ far” (faaem
g B fawp & W) wen dW A wH wdewr fmar S
fyeqm emafy & SR faeR TR g WSH &1 9H
el glaensti W wfga o 3@ <RE w1 H o o
Tl T YT qBH Akl UhH fRAT T G
o urn e R foRR weR 3 figem @ S et
F JER Gfaud eH wH B fou w2 weq e
WHR 7 A 1 g ghed w0 & fau s
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AR deftEl 9 wiafwa e w0 % foay fat
Tder fHan Uy

A9 (18 =R 2022): @ & &M
NHa® €9 T TE: 10

I FEHT WA - IRAE Joe GLIE S Hi
drgem ofufa & Osw g) Aifgs ud wesd SR
39 gefud owfer el % 9) § an, foey 9 9
S afgenell & e SEedl BaH % fau e
foran T em AT Uk AfE I ATt H1 STNE
H IR IHHT G 1 AT Af@ ° A FE A
S S %) TEE Tm AR F N W et Sn
T e YA F A A T
IRoTHEEEY FHefi-w TR e T U g 2

Vrew 4 S
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TEE M (26 =€ 2022): @RN &l
e RDeas uge a9 T 350 | SHmEl
BET A AE-UE & e H i e & gfhent a6
TR & U aeRM fEm = 39 S1iam &1 3294
I el i HUS I HIAT ¢ o= ey fmion
W W HMH HH & KA HSR UreH i feufa
GO S Tl B1 Bl A HehE 3R Bl ah Hueh
Tftd Y, WA 3R Y HUSH 1 A ehgl B
Al & fohan sfam & 51, sl 3 fmio e &
ARl 1 < frT MY wue foald few 5@ st
frrefor <ot W gfHenl & WA ST arelt TG # aR
H Bl & o9 SrEwd U9 wH H off 79 # se
I ! GHRIIH Tl et § e B SR GAN W
HHRS Y6 Se 1 TR YH foham frea:,
TYE S & BE R IR T SR e
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% R H e o o & aR o Triee ueE e
oAl T F1 A9 TLUG. ST SE B TH AW A
3 dfgd fafv= #fer 9o &1 @i T_H S
YEAT Hil 32 TH R & FH & 7ed W IR
e <t foret Y eran, efEl iR godi & ogEy
3R fafe= wRel ==l &1, ™ W B w1 ST
FHER fasheq Fad 999 fo=m e =ifen) 3m 7 fafv=
FRER & fau srevas fUen &R S & @y
fafg= &= & il SR % T 1 T fHeed
ft ye@ feem ¥ 7 BE @ fafv= wfer fowed
W foER w0 T9F O B 1 g ae SR e
feam e & fou diefea foeam wegfa & @k, 3 A
D T AR dIhd, B 3R oAt w1 TEEH
¥ HeE Y & foll ER HaRs Tafafe@l &1t
JEE TG il T H FAMT AR T & A
B3, el I Al 9 F WY Y YA MR 0 Gl
TISE HE hl STaEX THelll /ol fHemdy, IL9.9. Srerm
BN TSGR TSl ¥5 TR Aifd dfseish ¥hat
% 3Iod AEAfhE foueE & 8E & fau w qedad
39T ol

R

TFAE S (14 FAFEEl 2023): &€l
H & 73; AR B G BEGE 92
TAE TE: 350 | TG

it - HeEsR |fifq 3 SfeeR 2 TheH, T SR
e AREN T Hfedhd HioW (TCTCITHHTE) #
eI ¥ ThHeM A &1 oTEieH R 38 eifvem
1 32T Th A HT AR TheH & Weed & ar
SNTEHAl a5l B, WHH Jd T Heml % <H| T8
FEEH MAG S R o stifa feen A en
3R geft eTavaes GRen RIeER %1 oo #3d g, 3
P e T e EE
FI| AT HT YRS ALUH, S Hi e S
foftar @8, e & 9= & WY g, e e &
Tecd 3 TEh! S o= &1 &Hal W SR & S=iH
TH qe9 W f Yh eren fh e guRE i W
2 IR @i = Fafd 9 9 <9 W % fau wieted
S W AR A S e e e
fou s Se-ufha ¥ o TS fF d WheM & fau
Sl WESEl W YU HW &1 Se-Tfwa mn fafwd
Telfaamerd & fafea UeRi gR omaifsa i T8 off)
SE-UfsRan & AR, WAl h IH &9 W oo S
T, el 3 T fafehon weifowme™ & fafecn I
5 TE Wihal & e | AR A T g8 wfea
o @ 15-20 e oM iR e sdifed iR wu
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TH offl Fa e, T.9d. S g7 SifteeR
THSH T AR T Higewhel Hiels % WeAN ¥ St
THEM MM %A @I 369 TheH & e & ar o
SITEehdl SeTE SR WEL-ar | Th Tehl feman S Geqiferd
&7 Y HE AN BT SE F= Ghdl ¢l AR A HTdHT
1 T T Al Gl gl o wEdee & gt
IR =<k Fehal 3R ThaH i agrl 39 iR Sfed ==m
% fou fRER wamEl &1 savgsar W SR

WA - 2RA S 9t & e g (15
SEE 2023): AHIRET &1 T&AT: 450
A & 9= NHa® 9Ed 991 TS 650
q el

T 6.0 & -3 HEHH & Th 90 & &Y
o, Wifd - LYY S s @egSAR gfifa 3 e
1 Ba 3R ey e et o & forn 9| e
% fau daei - ©w sfa Sted Sieft & fom <
s T ‘i - we sfia Siem del % fag
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“Roft diftred’’ Wi - 9RAE Wed HEE, s
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B1 THH SeYA WHISEh Sl i SeEl & 3R
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forferd e iR wifger-od @ wafud geft wifeal 1 R
T W Higd fafafed o1 geer s 21 59 oY T
FER 3 =Xon o sifea e T em

-l (3 RET 2022): @ ® @&
NHae €9 991 TE: 100 | SUTEl

IE HEHA TEIH FW R faw T ar= wal, A gh
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T ol W 7 HRHH hi YA G & ¢ Ma
nfgensti 3R Tl &l g1 feran Aifsh-ed & |eft
Tl & R o ffera e iR SEshar U1 U &%
fau =% <ifear fe@mn mn aifgs-od 9 gefud Tera
yronsti 3R aeiHell W W wE N W wefEA @
fou qEeet % 99 gEs T SR feefat & o
SEhdl 1 Al § Galea e fHerehl 3R gideel
A T & ¢ ma F et Afecned & &g Th ATH
STEehdl ShTdsHH & fohan T et U o1 wel als
Y SYAM HY Y, 3T W Teh S0 fE@n w4 e
TR Hifgesh H W@eadl W Ush AS SHEehdl hIasHd
T FHG foha1 T T 1 Afees i sl Gl Hufh
IR el B hEl AU WA FHHT GhodgdE
HO= g3
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forw o) HegeR W A fEio-swie St weft afgenst
AR weferal i gehgT foman foma & aR & SREshar
B % fau wh wiw difea e @ Twd 9
AN il o W HH & fau e e = qoh A
STEshdl A IR sy = T Sl U
w1 T e W ST hY H, 3@ W Th S
fe@mn T TR Afeensti & & U Wil dm 9 e
g wfgensti i Yg faafid @ & fau FEiv-siant
1 ot < e, f9 9 e faer o

TN (20 TG 2023): AN H &
RFa® 99 S E: 400 ¥ SAmET

WMYH., ST i HegeAR gfafq, wifa 39 3 T &
T Thell 1 S TR SR CRul diftrem’’ e T
FHETTE H1 g fRan wEimen w1 @ fewmfE |
e o Toresdl 3N el & aR | Seehdl Sl
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I T off, S WLUE. SiemEn 1 it S ©1 S A
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e IR Wifes 96 1 gere W@ & fag fee
ST =fET 3R € fHeeRl &I R HxA =T S wgd
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e Reae 99 991 T 500 @ SmEr
g AESH Seshdl oM R 3@ fea ol e,
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% YA U SIS foha T o wEwH i e <
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% Ay W. Afhd e 7 3T ¥ H U9 S
TR oo FAa fig der iR g ofie S8 o=
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R ‘a9 foem-faael ¥ 9fea areE o aRdE S
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Shifaert, foer o wrdior sysiifast &1 sgen <9 & fau
TR & g alcll qed, Tk qrisien Hss shrisha
Y I © S SAfhA ol U SHEE % WYy %
F AR I SoH, GEhfa IR gAfaEl #1 Ted g
B e i oAl 3t {1 Shfaer Gmses faesH
FrEwn sAfwal & forg i ggeEt & Wy Jei iR
ITh1 SATSHITereRT, O SR Sied & il & an o
TRl B9 9 WG 1 TH ST SR B hEHA o
Al 1 SR SUCTeAr 3R B & SMUR W BE
que ¥ B¢ HeH &l @ty & fau weo &= § w@n
S €1 W SR, o T S SR Siifesht et
% W e W wW@ § difeh 9 ek Sfted 3R
B el AT S AR e
Th| HEFA F AT T e AR ST X T
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% AN % WY Y9 8T ¥ HE w WEd §, Sfed
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feafaai & T B T
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Tfafafer § TS eI % SR HoHtTR g
% ufd dfdag g1 Tewe et w1 2fe wrferis
wEl o deEn e S g1 ase faun, 7 w5 e
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el § HeE H USW srEieee |ibfg ufed =
wfafa Isam favm wa fren weE, 9Rd WeR &
TR S el % oER e § oS Aifaa &
WEHE 1 @] 3 & foau st @ st {1 e
faam = g T Aife ® gaet wEteEd &
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Bl gEaEt

M ¥ 14 § 29 fader, 2022 @ e w@are
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e A B TN W G
FRieoT
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Eagl 48786.96 32655.39
TEEYUl oI Hifa 23
Meh{EeR AT T @ W feuwrforat 24
Ta. . fawT <, fordfiar e, '™
(fa@ @ gaiar) (FeveR)
ALUH, SHERTE ALUE, SHERTE

\ arftier wfdaeT 2022-23 | 115




m

Iy Bopn oAl / ARAT UEE HETT SEnTEn

(T vmm o)

31 |r=t, 2023 | 31 H=, 2022
H FHIE 9§ | okl WHTE 99

& fog = fem
K1)
Sterforer it 9 4669.73 2678.68
STEH / WfcHers 10 2691.95 1672.38
fraw o o 11 0.00 0.00
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g afy ™ 14 52.86 37.87
&t (T) 8003.44 4726.37
g
WIF a9 T A (TI9T 399) 15 1159.42 700.77
Sterfore =14 16 664.85 574.92
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2. wEd fawm 0.00 0.00 | 0.00 0.00 0.00 0.00 = 0.00 0.00 0.00 0.00

3. e 29817 | 10.53 | 0.00 308.70 1.94 6.17 0.00 18.11 290.59 | 286.23

4. 9EH TH qA 0.00 0.00 | 0.00 0.00 0.00 0.00 = 0.00 0.00 0.00 0.00
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6. faast wd g4 0.00 0.00 | 0.00 0.00 0.00 0.00 = 0.00 0.00 0.00 0.00
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EREXUl

8. WIF T W 34.66 792 | 0.00 42.59 6.73 2.19 0.00 8.92 33.66 27.93

9. AR T 0.00 0.00 | 0.00 0.00 0.00 0.00 = 0.00 0.00 0.00 0.00
FARIEAT SUHT0T

10. ST IYHIU 1.57 0.38 | 0.00 195 0.59 0.12 0.00 0.70 1.25 0.99

11. R FESRR T | 206.75  72.28 | 0.00 | 279.03 87.13 4074 | -4.2 123.74 | 155.29 = 119.62
UfwTe

12. sifean fagera 18.09 8.66 | 0.00 26.75 3.86 2.01 0.00 5.87 20.88 14.23
IYHIU
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Hifeg
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20. $-9feRTT
21. Wz
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Hifey
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w5 (F) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
18. st wEdwfa (@)
prnr gararar e
19. FHRX AR
20. 39T
21. W2
/e () 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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20. 2-9feRTT 0.00 139.95| 0.00| 139.95 0.00, 55.98 0.00 55.98 83.97 0.00
21. Yk o= 7.08 0.00/ 0.00 7.08 157 079  0.00 236 472 551
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1. 9ff

2. Frid fas™

3. 9o
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5. SEAA T Sergfd

6. faais wa gt

7. forpd TomoH wd
SUHII

8. ¥ WE Weid

9. S wE
ERIUNIGIICEETU|

10. ST YT

11. IR FTEAR T
fiwte

12. Jifear fagsra
IYHII
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T wife™

14. aMEA

15. JEIhIe q&dh
TS o R
wxA (F) 0.00 | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
18. gSft shriwwfa (@)
o uREutaan
19. FHRX AR
20. 3-9fAehTT
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A () 0.00 | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Tww, ur, fawr
(fam T gaet)
WILWH, STerman

S— /_




)

IIM BODH GAYA
R TR

HRA TG99 S8 SIErT
deq 99 H1 Al §U HET
ST 5 : Fea/seE WiRE |8 Fast

(T vmm o)

Taewor 31 WTel 2023 <R 31 WTel 2022 <R
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2. T5F R i gfagfaal o

3. 3T eTgHifed wfasfaar

4. IR

5. fed=r 3l «fvs

6. Sehl H Hrary S

7. 3= (fFAfde foe sH & faw)

Eaq) 00.00 00.00
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_\ g




-, A

Iy Bopn oAl / ARAT UEE HETT SEnTEn

HRA TG99 S8 SIErT
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2. T TR i fagfaai o

3. = eTgAIfed wfasfaat

4. I

5. fed=r @i v
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Terawor 31 WTe 2023 R 31 W= 2022 &
1. 9SK :
%) HeR T IS
@) S U
T) YR
o) YARTITE TEEAT, ST GEiE SR i %
T.) o ar 112
=) foga wmi
B) VLI 0.69 0.94
) Sremqfd SRt
2, fafayg 3w :
F) B8 WA 9 fusw &1 s@fy & foaw s ww 195.41
q) I 137.49
3. The IR Sk 9w
% ) ITgfad At |
- wafy s ad | 16450.10 1164119
- wafy Sm wd § (TSR 2143.93 2141.63
- =T @l | 14.76 4.99
- J9q @l | 475.60 43.93
@) i’ - aﬂﬁﬁlﬁ Ao H :
- gEfy s @ o
- 99q @l o
) zore Tt
4, Tk oW
A Tehe ks 9T
A 19281.60 13970.17
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I. Serd Sieh T
THASTE e a=d (@Ml 6. 35289661031) 255.71 2.39
THASTE AL a=d (@ 9. 38241542969 ) 192.63 41.05
FR S TART (W1 F..2894101007954 ) 26.29 0.01
FHR Sk STEARTT (W1 F..2894101007955 ) 0.05 0.00
TIEIUHHT SEARTHSST @l 50100395107980 0.91 0.48
I, =Te] St
THASTE e =1 (@Il 6. 37722358939) 14.76 4.99
I, ergfea s § wrafa s
THAISTE e | |Ete S 16450.10 1164119
F S S W gty s 2143.93 2141.63
I, 3rgfea SRl ¥ Haf ST (TEh)
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. 0. fa=r
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1, HEATRET ot A0 : (- & )

&) o

g) TR

) fafercn 1M

) A (AfFE) 0.82 0.00
2, HHSTIEL oAl SlHeRTicTer TR : (ST &R )

%) a8 Rl

©) TE HW

M) 7= (ke fee M & fam)
3. TohE § RM M 3= WvrEr A a%q ® A1 wrE fehw MY

WS Welel WEATH SerTan

e | Ui
F) ISt @i W 2288.91 321115
@) sAqfdeRdien &l 2.76 6.52
M) e (Fifdwe fvw sM & fom)
4, e =9
%) & 1.06 1.78
Q@) 3 =T 6113 112.55
5. ST
&) famE
W) foean 1.89 1.78
) fastett 4.63 4.63
) uRE Ay 0.35 0.00
T) & S WA 2.00
6. T 3rfSiq :
%) faf=dses At 3 fan ®
@) fEe - 3= W 468.85
) fEE - 3= W (TR 736.28 0.00

o) RO SR A W
) 3 (3T 3T IMHaA)
7. 3 - ISt/ vt gfEeret ¥ U el uREataar
&) s afEseT | st
W) gEifs eagi R seEh § st
M) A
8. UT\ i< 9 I
HA 3097.83 3809.26

. bt fawer
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2. Rerforeh Yok

3. M Y[k

4. TEIRTTE Yol Y[eeh

5. SR fohmd o

6. TSR Y[k
H_A (F)

e
1. Jo9T UeT Ik
2. Aftieh ade Yoeh
3. 3% T, GHUT 95 Yook
4. YET qhET Yok

& (&)
3T Ioh
1. 989 99 I
Ay fafay gos
Tafercn 3ok
g Yeeh
foremeft wifafafy g
Y Yeh
qa-81 Tafafy ek
BEAEH I[h

& ()
WeRT9TL ht Tereht
1. ¥a91 9o i fasht

RN [ [P [

RO U981 G e

A 9 - eI I

31 |t 2023 d

2. UISIHY SR YT U, 3fe Bl fereh!
3. Yau g9t wfed foaxor ufsent =i fowt

et (T)
amﬁaiﬁmwlﬁm

1. HTIRATT, HRIHA & foIu St Ieh
2. GSliRtul Yook (Sierforeh wH=r meiferre)

3. ERgsTRdl

(T )

FHA AN (F+EHTIE, )

Tww. Ut faw=r
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(T vr= )

31 |t 2022 9%

2659.09 1607.89
1225.35 757.28
9.05 6.26
0.00 0.00
116.27 72.84
90.82 11.10
4100.59 2455.37
0.00 41.73
0.00 0.00
0.00 0.00
0.00 23.18
0.00 64.91
3.34 1.56
0.00 0.00
0.00 0.00
74.85 27.75
0.00 0.00
10.45 0.00
204.56 62.05
293.20 91.36
44.20 8.78
231.74 58.27
275.94 67.05
4669.73 2678.68
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;o & SR it 6827.74 6827.74 6827.74 | 6167.93
e ;oo % R SAfia = 294.85 294.85 294.85 302.17
EICECICIERSLIRISE] 0.00 0.00 0.00 0.00
w_A 13093.24 13093.24 13093.24 1395112
HT : ISl Rl AT 0.00 0.00 0.00 0.00
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RIS 0.00 0.00 0.00 0.00 0.00 0.00
sifafy et AFRA 42.55 0.00 42.55 71.00 0.00 71.00
STy T 85.47 85.47 126.35 0.00  126.35
Tafercan == 18.29 18.29 8.55 0.00 8.55
SR 3R TGS T FHRE 0.00 0.00 0.00 0.00 0.00
WM yaT gfhan (¥ 54.78 54.78 28.74 0.00 28.74
gorh YT Ufhan (TETdt) 0.09 0.09 0.29 0.29
SEdEg Yo 0.37 0.37 0.00 0.00 0.00
TIEH Il 144.01 144.01 105.77 0.00 10577
TASTHY 168.00 168.00 144.00 0.00  144.00
TSIl Yok & foT ueeht 6.89 6.89 12.98 0.00 12.98
Y A 56.10 56.10 34.94 0.00 34.94
deae! sEg 51.82 51.82 24.99 0.00 24.99
s == 3.51 3.51 8.46 8.46
HEINTG TS 18.24 18.24 0.00 0.00 0.00
o= (e ) 14.72 14.72 8.85 00.00 8.85
w_A 664.85 00.00  664.85  574.92 00.00  574.92

Ty, W, faer

(faw @ gaer)

WG, ST

140 | arftfer wfdaeT 2022-23




)

IIM BODH GAYA
R TR

WS Welel WEATH SerTan

HRA S8 T ST
A T T H AN EFET S
ST 17- WEHE T G =

(T e o)
31 Wrel, 2023  HATE 31 Wrel, 2022 R GHTA
T4 & feg o9 & feau
Ao | IR AT /e | A | RO &/
3, MUY T
%) fog@ @ STRA Yo 48.49 48.49 | 1912 19.12
T) S Yoh 0.00 0.00  0.00 0.00
) & 0.00 0.00 0.00 0.00
o) fohuan, T d T 29.04 29.04 | 25.55 25.55
9, "
) o, B SR foamm 12.96 12.96 0.28 0.28
=) fT®H, he SR e YUR 0.48 0.48  0.32 0.32
|, 3=
®) AT T A I 17.05 17.05 5.95 5.95
) sfaea 2.93 2.93 0.61 0.61
) R D5 EEE 0.00 0.00  0.00 0.00
) TR = 70.89 70.89 | 41.95 £41.95
2) AR 0.00 0.00 0.00 0.00
3) Hed d95F = 5.17 517 0.00 0.00
T) W@ Jeh 1.48 1.48 1.48 1.48
) FEeE 4 89.26 89.26  43.46 43.46
1) TR TERETd 0.00 0.00  0.00 0.00
q) TR YR 0.49 0.49 3.69 3.69
o) ol Yok 18.13 1813 16.78 16.78
3) Wd U9 = 2.20 2.20  0.00 0.00
) qFeiE = 5.31 5.31 8.32 8.32
q) IEHTRd = 0.00 0.00  19.72 19.72
) HESN HEHT T 55.11 55.11 0.00 0.00
) AT 0.00 0.00 0.07 0.07
) &° (STae gREafaEr) 0.00 0.00 2.47 2.47
) SIS TE G 0.79 0.79 0.60 0.60
w_A 359.79 359.79 | 190.37 190.36
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31 Wrel, 2023 S GUTA T9 & fo@ | 31 W, 2022 W @ETE 99 & faw
Ferr | TR I H_A et | TR e wA

1 A (EEI o )

&) R = 0.00 0.00  0.00 0.00
W) AT SR @ 0.00 0.00  0.00 0.00
) & 0.00 0.00 0.00 0.00
) 3 0.00 0.00  0.00 0.00
2 fetu/eet W fau e e
®) TR/ =9 14.97 14.97 1 10.80 10.80

3 qrEa (o) TR ==

ww, ut, fawr
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A G AT & W @& SATEREAT

AN 19 - AHE TEREE (% wra i)
31 Hr=t, 2023 h THTE 31 Hr=t, 2022 I FEME
o9 & feg T4 & feg
Ao | WA | /e Ao RO /e
&) 9o 10.56 10.56  0.47 0.47
@) AR Td fheer 0.05 0.05  1.25 1.25
) GO TE A 4.31 431  1.88 1.88
o) HEAT IR 3.14 3.14 1.71 1.71
g) HHX 0.00 0.00  0.00 0.00
=) YA 3R SR STl 0.00 0.00  0.00 0.00
B) Affear fagera Iusho 0.20 0.20  0.00 0.00
) HEE Gl SR gard 0.00 0.00  0.00 0.00
) QI dIEfeT Yoeh 0.00 0.00  0.00 0.00
) SETart 0.00 0.00 0.00 0.00
2) HYL e 3.26 3.26 1  0.12 0.12
3) 31 (faga w1 9 FerErst wr, AfTers) 0.77 077 3.63 3.63
a5l 22.28 0.00 22.28 9.05 0.00  9.05
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Ao | I/ w®A | G IRode w_A

D

%) a6 Joh 0.70 070 0.39 0.39
) TH B W AN 424,68 424,68 32.05 32.05
M) o (fafdse)-wRem & &Ru & 0.56 0.56 1.56 1.56

el 425.94 0.00 425.94 34.01 0.00 34.01

D

fewmuit-
Ffe Tfer Aifqer TE ®, TH@ S & Yook BIS S Wehd € 3R I ] 17 H YR =g § oi@iiehd el Gehd B

AT q = & W EEA SR

Al 21- 3 A (X wra #)
31 ®rel, 2023 Sl HETA 31 HT=t, 2022 I TEIEA
a9 & fag a4 & fau
AT | | | A w_A
e BIEE
&) Gfcy ud swney HOn & foru yraHm/ifim 0.00 0.00  0.00 0.00
@) IMfqesd 3y qld 0.00 0.00  0.43 0.43
M) T FEIH/GTSH i AT/ 0.00 0.00  0.00 0.00
) 3= (fafde ) 0.00 0.00  0.00 0.00
Eag) 0.00 0.00 0.00 0.43 0.00  0.43
. °r. fa=r
(fam @ gaar)
LY., SeRTr

AT q = & W EEA SR

SHEE 22: qAtai == (% ra i)

31 wrel, 2023 sl AUTA 99 & fa@w | 31 Wred, 2022 qETE O9d & g

BISE I AT A BISEN T AT &

D D

1. TTT 2 4471 4471 20.31 20.31
2. et == 0.00 0.00 0.00 0.00
3. qeTERE = 0.00 0.00 0.00 0.00
4. UfEed = 0.00 0.00 0.00 0.00
5. T SR TE 0.00 0.00 0.00 0.00
5. 3 4 0.00 0.00 0.00 0.00

e 4471 0.00 L4.71 20.31 0.00 20.31
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31 A1E 2023 & SFAA/FATA a9 & [T WA T YA @@
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i. IRty W
%) THg AW

S 9

i. = @l o

i, S @ |

iii. < E W (TR

iv. o9 @l §

Il 9T STRM

)

%) ORd TWHR 9

i. Sl ==

ii. ToTes =4

ii. T

iii. THT =

iii. 3T =
T) T WER G
M A o g (faaron)
(gsft 3R e =19 & fow
I/ fe@mn S ©)

. rerforer e

Iv. freriftarerera fafen gei g

VA RIS ECISETRISEIY

VI. YR eredae @ik
BEgrd & Ufd g
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(X o=@ o)
] ad | foma o A uey ad | foma o
. ==
&) T et =g 1113.93 653.33
) Jerforw == 607.35 600.33
4.99 246 ) YITEHS I 500.35 124.21
8186.90 %) uRaed =™ 13.75 14.94
13782.82 394599  T.) THd T WW@ME 8.93 7.1
43.93 10.23 =) vd @y =™ 44.71 0.48
Il Feiftasste ffuai &
fore. AR
0.00 -
2315.00  1,200.00
4117.20  4,117.20
285.54 15.73
110.00  835.00
566412 2,987.91 III. WrEfSa afErsmeT/ArsR
% WISl H P
Iv. grEfSa Sreagta/sEga 6.90
% TIS H P
v. fou U fewr @ s
%) fruifa/aet
fafemi 4 |
@) orut fafue @
(freer - &= )
16.21 17.46 V1. STgfEa okl H grafy s
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e

vil. freem & e
%) fafed/eE i
@) oy frewm

VIl 9T&d =TSt

F)  oF §E
@) RO SR M

M) "=d W% @
®)  ITIRM HeErEdl
IX. frereT TRt
X. egfea S o gafy s
REHETU]
Xl 3= T (9 sty o1 wfed)
XIl. 591 T A

Xlll. wifafaer wiftg gfea fafay
it

XIV. S1g 3T Wi &e

B

IIM BODH GAYA
R TR

=] a8 | foma o A urey ad | foma o
VIl feer aftmufaat wa gsit
FE Wi W =
F) fer uigufasr 298.79 183.75
@) gsird faehrE s 168.23
VIl Fifafereh qam gfgd
ST A
32.45  152.04
28.56 7.77 T BT 1 A 419916 6,039.03
(qaH)
8.62 4.52 TH T/ T AN 285.54 11.07
294.85  241.48
IX. ST T faeera
X. S T H 25.95 306.69
49.03 50.00 XI. 3T JTaM 179.11 148.45
10.84 0.27  XII. Afqq o9
&) B H AHhAT
@) % 9 . 0.91 4.99
| =] @ |
II. S @ o 18594.02  13,782.82
I, < @ § (TSR
V. T @ 475.60 43.93
583.93 120.95
110.33

27348.11| 22106.26

27,348.11

22,106.25
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Chairman's
Profile

Chairman, Board of the Governors
Shri Uday Kotak

Managing Director & CEQ

Kotak Mahindra Bank Limited

Uday Kotak is the Founder and MD & CEO of Kotak Mahindra Bank Ltd. (KMBL). The net worth of
Kotak Mahindra Group (Group) is Rs 89,127 crore as of 30 September 2021, and the Group has
~83,000 employees. Uday believes that the true measure of performance is sustainable value
creation. Investors who kept faith with the enterprise over the past 35 years have seen a 40%
CAGR on their investments.

When Uday dipped a finger into the financial sector in 1985, he knew he had found his calling.
For the 26-year-old, the small bill discounting business he had started held the promise of a
universal banking company. In February 2003, Kotak Mahindra Finance Ltd. (KMFL), the Group's
flagship company, received a banking license from the Reserve Bank of India (RBI), becoming
the first non-banking finance company in India to convert into a bank - Kotak Mahindra Bank Ltd.

Today, KMBL is among India's most efficient, high-performing, and trusted banks. Uday's strategy
for growth is defined by quality, simplicity, and prudence. This conviction and a respectable
distance from irrational market exuberance have ensured that the bank is well-capitalized and
its asset book is high quality.

The Group's business model has concentrated in India, and diversified financial services,
delivered by 19 entities across the firm. The Group has a global presence with offices in key
financial markets. The bold vision that underscores Kotak's growth is also an inclusive one, with a
host of products and services designed to address the needs of the unbanked and insufficiently
banked.

Uday's vision for equitable prosperity extends beyond financial services. The Kotak Education
Foundation (KEF) works with some of India's most economically underprivileged communities,
attempting to alleviate poverty through education and livelihood programmes. It's the constant
endeavour of KMBL to enhance its Corporate Social Responsibility (CSR) capabilities by adopting
a purpose-driven approach, focusing on sustainable and scalable programmes in line with the
country's social imperatives and the United Nation's (UN) Sustainable Development Goals (SDGs).

In September 2020, Uday was reappointed as Co-Chairman of the Indo-UK Financial Partnership
(IUKFP) constituted by the Ministry of Finance, the Government of India, and the UK Treasury.
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Also, in September 2021, the Government of
India extended Uday's appointment as the
non-executive Chairman of the new IL&FS
board with a mandate to steer one of India’s
largest NBFCs out of the crisis that it is caught
up in, which Uday took up as national duty in
October 2018. Uday has served as President of
the Confederation of Indian Industry (CIlI) in FY
2020-21and as Chairman of the SEBI-constituted
Corporate Governance Committee. In October
2017, the Uday led panel submitted the report on
corporate governance to SEBI recommending
sweeping changes to create a more robust and
transparent corporate governance framework.

Uday holds a Bachelor's degree in Commerce
from Mumbai University and a Master's in
Management Studies from Jamnalal Bajaj
Institute of Management Studies, Mumbai.

Membership

1. Co-Chairman of Indo-UK Financial
Partnership (IUKFP) constituted by the
Ministry of Finance, Government of India and
UK Treasury

2. Chairman, Advisory Committee on Corporate
Insolvency and Liquidation (Insolvency &
Bankruptcy Board of India)

3. Chairman of Indian Institute of Management
(IM) Bodh Gaya

4. Member:

a. International Advisory Panel of Monetary
Authority of Singapore

b. International Advisory Board of the
Government of Singapore Investment
Corporation

c. Insolvency Law Committee constituted
by the Ministry of Corporate Affairs,
Government of India

158 | ANNUAL REPORT 2022-23

Indian Institute of Management Bodh Gaya

d. Investment Advisory Committee of Army
Group Insurance Fund

e. Board of the Governors of Indian Council
for Research on International Economic
Relations

f. Strategic COVID-19 Taskforce set up by
the Government of Maharashtra

Recognition

1. 'Ernst & Young World Entrepreneur of the
Year Award' in 2014

2. 'USIBC Global Leadership Award' at the 2018
India Ideas Summit organised by the U.S.-
India Business Council

3. 'ET Business Leader of the Year Award' at ET
Awards 2015 for Corporate Excellence

4. 'Entrepreneur of the Year' at Forbes India
Leadership Awards 2015

5. 'Entrepreneur of the Decade' by Bombay
Management Association (BMA) in 2015

6. 'Businessman of the Year 2016' by Business
India

7. 'Lifetime Achievement Award' at Financial
Express' Best Banks' Awards 2016

8. 'Banker of the Year' by Businessworld Magna
Awards 2018

9. 'CEO of the Year' for Individual Excellence at
the CNBC-AWAAZ CEO Awards 2018

10. 'Life Time Achievement Award' at Magna
Awards 2019 by Businessworld

11. 'Best CEO in Banking Sector' by the Business
Today Best CEO Awards 2019

12. 'India Business Leader of the Year' by CNBC-
TV18 at the 16th India Business Leader
Awards (IBLA) 2021
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From the

Director’s Desk

Dr. Vinita Singh Sahay
Director, IIM Bodh Gaya

From the Director's Desk

IIM Bodh Gaya's vision is to become a globally recognized management school for developing
thoughtful, socially conscious, and mindful business leaders. The Annual Report 2022-23
presents a comprehensive view of our achievements during the past academic year (AY 2022-
2023).

In AY 2022-2023, we endeavoured to enhance the quality and quantity of our faculty team and
have appointed 30 erudite faculty members from prominent institutions like IITs and IIMs. We
also increased the strength of our non-faculty colleagues during this period. Today we are a
proud and committed team of seventy-three. We support one another's growth because we
believe that Team Work is the way to grow and prosper.

We emphasise the incorporation of guiding principles stated in the National Education Policy
2020 and have endeavoured to create a multidisciplinary and holistic academic environment
with multi-exit options.

Our flagship Master of Business Administration (MBA) programme has grown steadily to a batch
of 288 students out of which 61 are girls in the 8 batch of this programme.

IIM Bodh Gaya wishes to become a center for multidisciplinary knowledge and foster a spirit
of research with an aim to stimulate innovation, imagination, and creativity in thought and
action. For AY 2022-23, 10 scholars joined us in pursuing their research journey: two in Human
Resources and Organizational Behaviour, one in Finance, one in Operations and Quantitative
Techniques, one is Strategy, two in Economics, two in Marketing and one in IT and Decision
Sciences.

In line with the growing need for skilled managerial talent, we launched a fully residential
five-year Integrated Programme in Management (IPM) from AY 2021-22. We have successfully
inducted the second batch of IPM in AY 2022-23. The programme enrolled 146 students from
across the country in the second batch of IPM. It comprises of 40 girls and 106 boys, with a
diverse academic profile.
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AY 2022-2023 was a remarkable year for our
international collaborations. We have entered
into academic agreements around student
exchange, faculty mobility and research
collaborations with 30 reputed business schools
and universities worldwide. Most of these
institutes are AACSB accredited, with some
who are triple accredited. We also renewed our
agreements with existing partner institutions to
include student exchanges at the undergraduate
level. Additionally, 10 MBA students spent a
term in our partner institutions (2 students
in ESC Clermont, France, 1 in ALBA Graduate
Business School, Greece, 2 in IBS Moscow,
Russia, 3 in School of Business, Economics and
Law, University of Gothenburg, Sweden and
2 in Montpellier Business School, France) and
2 IPM students have joined the Lucy Family
Institute for Data and Society, University of
Notre Dame for a joint project with the students
of Notre Dame during May - June 2023. Further,
the Fulbright Scholar Dr. Swerdloff, Prof. Per
Cramér, Dean - School of Business, Economics
and Law, University of Gothenburg, Sweden
and Prof. Vanitha Swaminathan, University
of Pittsburg, visited our institute. Our faculty
members also taught some courses in partner
institutes. We have included credit courses
on Emotional Intelligence & Mindfulness,
Science of wellbeing as Credit courses across
are programmes.

Also, under the Study in India initiative, we
offered admissions to 3 students from Nepal.
We have hosted the International Conference
of Marketing on Consumer Experience in Digital
Era (ICM 2023) on the 14%* and 15t of April 2023
in association with one of our partners School
of Business, Economics and Law, University of
Gothenburg, Sweden.

Mindfulness is our cornerstone philosophy. We
started our ambitious initiative Samatvam - the
Mindfulness Centre with that vision. Samatvam,
in the academic year 2022-23, has conducted
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a series of events. We conducted a Seeding
Awareness Session and a session on "Balancing
Leadership with Laddership”, a movie night in
which the 'Soul' movie premiered, summarising
the fundamentals of mindfulness lessons and
many enjoyable World Mental Health Day
activities with students and faculties under
the subject "Making Mental Health & Well-
Being for All a Global Priority.” The students
practiced guided meditation under a mentor's
supervision for 90 Days to determine how
Mindfulness affects several facets of daily living.
Samatvam also, hosted a FullBright-Nehru
specialist on Mindfulness under the United
States-India Educational Foundation (USIEF). Dr
Mathew Swerdloff visited IIM Bodh Gaya and
conducted a Longitudinal Empirical Research.
He took sessions for the IPM batch on accepting
emotions, Managing Stress, etc. and a guest
session at a local reputed Public School, where
he spoke on Bringing Mindfulness to Classrooms.

In the area of Entrepreneurship, INSPIRE (IIMBG
Incubation Centre to Support Innovation,
Research and Entrepreneurship), the incubation
vehicle of IIM Bodh Gaya has undertaken several
new initiatives and improved upon several past
activities in AY 2022-23. Youth Entrepreneurship
Summit (YES) was successfully conducted for
the 4™ consecutive year. After a two-year online
sojourn during covid, YES 2023 was held on
campus at a much-enhanced scale. YES, 2023
was supported by Startup Bihar, NABARD and
several other entrepreneurial companies. YES
2023 also introduced the concept of a two-day
fun fiestawhere students put togetherinnovative
and fun stalls comprising games, goods, food
etc. and experimented with entrepreneurship in
a small way. YES, 2023 witnessed overwhelming
responses from nationwide startups with 379
registrations for the Pitch Perfect Startup Hunt
competition and 426 registrations for the

Business War case competition. The Campus
Startup Policy was also developed which
provides for any member of the institute to set
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up a startup to support the needs of the internal
stakeholders of the institute. This policy initiated
the set-up of four startups on campus.

We have also set up our Institutes Innovation
Council (lIC) as the Ministry of Education (MoE)
requires. IIC activities have been conducted on
campus for the students as per the requirements
of IIC. Over 20 activities have been listed on the
IIC portal and uploaded for consideration in the
ARIIA ranking. Last year, ARIIA ranking counted
IIM Bodh Gaya as a "Brand Performer" in the
Non-technical Category. This year we have also
adapted the National Innovation and Startup
Policy (NISP) and included the policy on our
website.

IIM Bodh Gaya witnessed a splendid placement
season in AY 2022-23. Once again, we have
surpassed industry expectations, cementing our
position as a budding leader in management
education.Foragraduatingbatchof207 students,
the Institute witnessed active participation
from 84 esteemed companies spanning across
diverse sectors like BFSI, FMCG, ITES & Analytics,
Manufacturing & Logistics, eCommerce, and
Education at large. The highest domestic
package offered to the batch stood at INR 48.58
LPA registering a growth of 104% vis a vis the
previous batch. Similarly, the Institute registered
exceptional growth in its median and average
domestic packages, which stood at 16.00 LPA
and 14.96 LPA. Another notable achievement
is the successful completion of 100% summer
placements for the MBA 2022-24 Batch. The
8" batch of the Institute, with 268 students,
pursued their respective Summer Internship
Programs, proving their mettle to approximately
70+ companies. The batch received more than
275 offers, with the highest overall stipend of INR
2 Lakhs. The average stipend recorded a growth
of 24.5% from the previous year and stood at
INR 75,260. Further median stipend for the batch
clocked INR 70,000. The number of students
receiving a stipend of more than 1 Lakh is 41. The
students will serve companies with designated
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positions in Sales and Marketing, Operations, IT,
HR, Finance, and Strategy.

During the AY 2022-23, the Alumni Relations
Committee IIM Bodh conducted its first Alumni
Chapter Meet on 20% August 2022 at Bangalore,
Alumni across the first 6 batches of IIM BG joined
this Meet. ARCOM successfully conducted 10+
AGP sessions and mentored our PGP 07 batch
placements. Apart from engaging with our
alumni, ARCOM seeks to access the brilliant
resource pool of fellow B-School alums and
Management Unplugged is our event that serves
this purpose. During the Academic year 2022-
23, Alumni Relations Committee [IM Bodh Gaya
has taken the initiative to provide its first 1IM
BG Alumni Cards to our PGP 07 batch and other
previous batches in the coming days, further
honoring their presence and continuous support
to our Institute.

Our brilliant faculty continued to publish
high-quality research in leading journals. The
students of our institution continued to raise the
institute's flag high by participating and winning
accolades in various national and international
competitions and events. They have been
instrumental in strengthening the academic and
research environment at IIM Bodh Gaya.

I am also delighted to share that the construction
of our permanent campus is in full swing with
a state-of-the-art academic block, MDP block,
auditorium, sports complex, student hostels,
mess halls, medical Block, faculty, and non-
faculty residences in the first phase.

IIM Bodh Gaya believes in being an institute
with differentiated values. Its constant endavour
for excellence in all its undertaking will make a
difference to the nation. We look into the future
with high hopes and promise to continue working
hard to transform our dreams into reality.

Dr. Vinita Singh Sahay
Director, IIM Bodh Gaya
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ndian Institute of Management Bodh Gaya, fondly known as "IIM Bodh Gaya - The Enlightening

[IM," the sixteenth member of the prestigious Indian Institutes of Management family, was

established in 2015 by the Ministry of Human Resource Development, Government of India and
has touched 7-year milestones in August 2022 located in the land of Nalanda, where scholars from
all over the world came and worked relentlessly for attainment and dissemination of knowledge.
In this land of enlightenment, where knowledge and wisdom rest in the soil, we strive to regain
the past glory and seek to become the next "Seat of Learning” in this part of the world.

Currently, IIM Bodh Gaya operates from its transit campus from the B.Ed. Building of Magadh
University. However, the construction of its permanent state-of-the-art campus is in full swing and
is likely to be completed by October 2023.

IIM Bodh Gaya was established with the vision of providing world-class management education
and grooming future leaders who can contribute effectively to the corporate world and society
at large. The Institute also provides students with a diverse yet inclusive learning environment
and aspires to become a centre of academic and entrepreneurial excellence that attracts talent
worldwide. Keeping these aims in mind, IIM Bodh Gaya offers a full-time Doctoral program
(Doctor of Philosophy (PhD) in Management), a Post-Graduate Program, i.e., Master of Business
Administration (MBA), and a 5-year Integrated Program in Management (IPM).

IM Bodh Gaya's commitment to enlightenment, academic excellence, industry relevance,
diversity, inclusion, and social responsibility positions it as a leading management institute in
India. Through its comprehensive programs, distinguished faculty, research contributions,
industry collaborations, and focus on mindfulness, skill development, and CSR initiatives, IIM Bodh
Gaya continues to shape the future of management education and produces socially responsible
leaders who will drive positive change in the business world and society as a whole.
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Our Vision, Mission, Core
Values, and Culture

Vision
To be a globally recognised management school

for developing socially responsible and mindful
business leaders.

Mission

Our mission is to develop mindful business leaders
with social responsibility and global perspective
through academic excellence in learning practices
and research.

Core Values

Responsibility: We are geared up and ready to go.
We respect our accords and conform to high-quality
work. We practise the highest ethical standards and
motivate others to do the same.

Honesty and Integrity: We uphold the highest
ethical standards in our work and behaviour
towards our job, environment, and others.

Life-long Learning: We welcome transformational
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change by helping each other develop. We are
flexible in our thinking and performance by
converting differences into a potential for growth.

Mindfulness: We intentionally and purposefully
direct our attention to the present moment rather
than letting it wander. We remain non-judgmental
toward sensations, thoughts, and emotions as good
or bad, pleasant or unpleasant; they are simply
noticed as “happening” and observed until they
eventually pass.

Culture

A Force for Good: We think about the world we
inhabit and inherit. Our thinking is free and genuine.
We identify the business as a force that can shape a
sustainable and just planet. We thus look to balance
financial, societal, and ecological concerns.

Diversity: We believe in diversity of thoughts and
innovation, evident from our team of diverse and
dedicated faculty and students who are the drivers
of cognition and research.

Collaboration: We collaborate to innovate and
create. We develop an intellectual approach
through a team effort. We shape the future and
overcome challenges by looking out for each other.
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Programmes

Doctoral Programme in Management
(PhD)

The Doctoral Programme in Management (PhD)
at the Indian Institute of Management Bodh
Gaya is a full-time residential programme. The
programme fosters high-quality researchers,
innovative thinkers, and touchstone academics.
The programme offers the chance to delve
into multidisciplinary research in the domain
of management education. Its purpose is to
imbue learners with the necessary analytical and
research skills required for a career in academics,
management, and industry. In this spirit, the
programme is run within an academically
poignant environment that aids PhD in honing
students' intellectualities. The programme also
aims at producing excellence in publishing high-
standard research output.

The PhD programme was launched in the
Academic Year 2020-21, and in the Academic
Year 2022-23, we admitted nine students.
We plan to have about 25+ scholars in eight
different areas with IIM Bodh Gaya by the end of
Academic Year 2023-24.

In the last academic year, our students
participated and presented their papers in
conferences and doctoral consortiums organized
by IIM Ahmedabad, IIM Calcutta, 1IM Kashipur
and various IITs etc.

IIM Bodh Gaya signed an MoU with IIM Bangalore
in 2022 to send the second-year PhD students
to pursue their elective courses at [IM Bangalore
campus. This year our third batch went to IIM
Bangalore. IIM Bodh Gaya signed MoU with AICTE
under the Quality Improvement Programme
(QIP) to start a PhD Program for AICTE approved
institute faculty.
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Master of Business Administration
(MBA) Program

The two-year Master of Business Administration
(MBA) Program is the flagship program of IIM
Bodh Gaya. It is designed to equip students
for an industry and services-led career in the
global environment. The programme offers
management education in different functional
areas with an overall emphasis on the application
of theoretical concepts in practice. We enhance
academic excellence by adopting emerging
teaching, learning practices, and research
trends.

The program aims to develop competencies in
our students as follows:

1. Effective communication skills
2. Problem-Solving skills

3. Global Business perspective
4, Emotional Intelligence
5

Ethics and Social consciousness in business
practices

To achieve the objectives, the course
curriculum uses a range of audio-visual teaching
methodologies like case studies, real-life
problem-solving exercises, role-plays, group
discussions, and computer simulation-based
content. The subjects taught as part of our
MBA programme as compulsory and elective
courses endow our students with a very strong
management education foundation. Compulsory
courses are designed and offered, enveloping
the key concepts, analytical skills, latest tools &
technologies in business areas, and innovation-
led strategies targeted across disciplines.

In the Academic Year 2022-23, in MBA

programme, compulsory courses were increased
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from 57 to 61.25 credits. "Entrepreneurship” Curriculum Design
and "Foreign Language" were included as

compulsory courses in terms Il & Ill, respectively.

An academic year consists of three terms
spanning 11 to 13 weeks each. The curriculum
requirements are assessed in terms of course
credit points. The credit structure for courses
offered at IIM Bodh Gaya is as follows:

Course Credit Credit Points No of Sessions Contact Hours
Full 3 20 30
Three-Fourth 2.25 15 22.5
Half 1.5 10 15
One-third 1 7 (6+1) 10.5

The MBA Programme has been divided into three segments;

i)  Compulsory courses in the first year carry 61.25 credits.

ii) Compulsory 6-8 weeks summer internship project in organizations during summer vacation. A summer project
is considered equivalent to 3 credit points.

iii) Elective courses in the second year range from 42 to 54 credits (minimum to maximum)

In the Academic Year 2022-23, the elective courses increased from 42 to 53 in the 2nd year of the
program.

Industry practitioners and international faculty members were also invited to teach elective courses
besides the in-house faculty members.

First-Year Compulsory Courses

Term 1 ‘ Term 2 ‘ Term 3

e Management Accounting-l ¢ Management Accounting-ll e Financial Management-II

e Organizational Behavior-l | e Financial Management-I ¢ Human Resource Management

e Marketing Management-l e Organizational Behavior-Il e Marketing Management-IlI

e Microeconomics e Mindfulness at Workplace e Econometric Analysis for

e Statistics for Management e Marketing Management-I| Business Management

e Information Technology & e Macroeconomics o Operations Management
Systems o Operations Research e Business Data Analytics

e Written Analysis and o Design Thinking e Business Communication
ST e Entrepreneurship o Foreign Language

o Sustainable Development Workshop on Interviews o Strategic Management

e and Presentations e Business Research Methodology

e Indian Legal System

e Business Ethics & Corporate
Social Responsibility
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Second Year Elective Courses

Finance & Accounting Marketing Operations Management &
Quantitative Techniques
Security Analysis & Portfolio e Consumer Behaviour e Supply Chain Management
Management e Integrated Marketing e Total Quality Management
Financial Derivatives Communications e Service Operations
Business Analysis and e Product and Brand Management
Valuation Management e Logistics Management
Financial Statement Analysis e Sales and Distribution o Project Management
Financial Risk Management Management « Operations Strategy
Investment Banking » B2B Marketing « Industry 4.0 Business
Credit Analysis and Lending o Marketing Analytic Strategy and Management
e Pricing

e Services Marketing

e Digital Marketing

e Marketing Strategy

e Rural Marketing

e Retail Marketing

e Social Media Marketing

IT & Decision Sciences Strategy & General

Management
Digital Manufacturing & Analytics e Human Resource Analytics ¢ Management Consulting

e Data Science for Managers using e Industrial Relations e Strategy Analytics
Python e Organizational e Industry for Business
e Enterprise Resource Planning (ERP) Development and Change Strategy & Management
e Data Visualization using Tableau management e M&A and Strategic
« Digital Transformation through Al ¢ Strategic HRM Alliances
o Advanced Business Analytics e Performance and e Entrepreneurial Thinking
« Business Intelligence and Data Compensation & New Venture Creation
Modelling Management
e Database Management Systems rEnEgEmE LEssens
from Geeta
Economics ‘ Business Communication
e Economics of Strategy e Storytelling Across media: Global Markets,
o Commercial Banking Narrative Worlds and Emerging Technologies
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Fee Structure:
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Particulars 1%t Term 2" Term
Tuition Fee 126000.00 126000.00
Academic Charges 63000.00 63000.00
Career Development 8000.00 8000.00
Fees

Admission/Annual 19500.00

Registration Fees

Student Activity Fee 5000.00
Room Rent 9000.00 9000.00

Convocation Fees
Alumni Activity Fees

Term-wise Total 2,25,500.00 2,11,000.00

Year-wise Total

Integrated Programme in
Management (IPM)

IIM Bodh Gaya launched a fully residential five-
year integrated programme in management
(IPM) in 2021 to meet the growing demand for
trained managerial talent. The first batch of IPM
students was welcomed on October 5, 2021.
The program aims to groom candidates from
a foundation level to become capable leaders
in corporate and government organizations.
With early induction and a rigorous curriculum,
the institute provides a global perspective on
management practices. The IPM curriculum
includes experiential learning and international
immersion and emphasizes problem-solving skills
with ethical and socially conscious judgment in
business situations.

After successfully completing the course

requirement of the integrated programme in
management, the students would be awarded
Bachelor of Business Administration and Master
of Business Administration from IIM Bodh Gaya.
Additionally,

candidates choosing for exit

6,47,500.00

39 Term 4 Term 5% Term ‘ 6t Term
126000.00 126000.00 126000.00 126000.00
63000.00 63000.00 63000.00 63000.00
8000.00 8000.00 8000.00 8000.00
4500.00

5000.00 5000.00 5000.00
9000.00 9000.00 9000.00 9000.00
10000.00
5000.00

2,11,000.00 2,15,500.00 2,11,000.00 2,21,000.00

6,47,500.00

option after completing the requirement of the
first three years would be awarded a Bachelor of
Business Administration (BBA) degree.

Curriculum Design - IPM:

The IPM program is designed in two parts.

i) Thefirst three years of the IPM programme is
based on the semester system, and the last
two years are based on the trimester system
(as per the prevailing MBA course structure).
At the end of 2nd year, students have the
option to undertake a Rural Immersion
project. During the sixth semester of the
programme, students have the option to
select a sector-specific specialization.

ii) Last two years follow the credit structure of
the MBA programme.

An academic year consists of three terms, each
semester spanning over 18 to 20 weeks. The
curriculum requirements are assessed in terms
of course credit points. The credit structure for
courses offered at IIM Bodh Gaya is as follows:
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Course Credit | Credit | No of | Contact
Points | Sessions | Hours
Full 4 60 60
Three-Fourth 3 45 45
Half 2 30 30
One-fourth 1 15 15

The curriculum for the first three years is as under:

Semester |
Introduction to Accounting

Emotional Intelligence and
Mindfulness

Effective Language and
Communication Skills-I

Principles of Management

Managerial Economics-I
Business Mathematics
Business History

Principles of Marketing
Management |

Information Technology
Management

Performing Arts-|
(Choreography/ Dance)

Yoga & Physical Training

Semester IV

Database Management System

Operations Research
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The course curriculum for the programme
is divided into four segments, namely,
Enabler courses, Core management courses,
Enhancement courses and, Liberal arts courses
focussing on the ability and skill enhancement
of students considering the dynamic nature of
business in the world. The underlying philosophy
is to develop ethically, socially responsible, and
mindful business graduates.

‘ Semester lli

Introduction to Cost & Management | Organizational Behaviour

Accounting

Critical Thinking and Writing Skills -I
Spreadsheet Modelling
Business & Company Law

Indian Heritage and Culture
Managerial Economics-II
World Business History

Business Statistics-|

The Science of Wellbeing

Introduction to Psychology

Presentation Skills Workshop

Environmental Science-|

Fundamentals of Corporate
Finance

Effective Language and
Communication Skills-II

Sociology
Business Statistics-II

Introduction to Indian
Economy

India & World Geography

Principles of Marketing
Management-l|

Introduction to Strategic
Management

Foreign Language-|

Performing Arts-1l (Music)

Yoga & Physical Training

‘ Semester V

Talent & Leadership
Development

Introduction to Money

‘ Semester Vi

Social
Entrepreneurship

Media and Society

Banking & Financial Markets
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Semester IV

Introduction to Human Resources
Management

Critical Thinking and Writing Skills -II

Business Research Method

Public Policy

Creativity and Innovation

Business Ethics and Values
Game Theory

Performing Arts-lll (Advanced
Choreography/ Dance)

Foreign Language-ll

Environmental Science-ll

‘ Semester V

Operations Management

Fundamentals of Business
Intelligence & Data Science

International Trade

Open Economy
Macroeconomics

Industrial Relations and
Labour Laws

Sustainability Marketing
Foreign Language -llI

Advanced Communication
Skills

Governance and Polity

Visual Analytics

Fee structure of 2023-28 batch for the first three year
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‘ Semester Vi

New Venture Planning
and Entrepreneurship
Development

Management Insights
from Bhagwat Geeta

Economic Growth
and Development

Intellectual Property
Rights

Case Analysis
workshop

Electives

Particulars

Tuition Fee 150000
Academic Charges 50000
Admission/

Annual Registration Fees 15000
Student Activity Fee

Room Rent 12500
Term-wise Total 227500
Year-wise Total

4,50,000.00

Sem Il Sem Il Sem IV

150000 150000 150000 150000 150000

50000 50000 50000 50000 50000
5000 5000

10000 10000 10000 10000 10000

12500 12500 12500 12500 12500

222500 227500 222500 227500 222500

4,50,000.00 4,50,000.00

Note: Last two years' fee will be the same as the existing MBA fee charged during that period.
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Academic Activities

Admissions

Admission for PhD (Academic Year 2022)

The admission process for the PhD consisted of
a written test (CAT or GATE/UGC-JRF/GMAT/
GRE) and a PI process. Ten students joined the
program.

e Area-wise distribution: Two students each
were admitted in the following three areas,
i.e., Economics, Marketing, and HRM/OB.
One student each was admitted in the
following areas, i.e., Operations Management
&Quantitative  Techniques, Finance &
Accounting, Strategy, and Information
Technology & System Analytics.

e Gender diversity: Four females and six males.

e Category: General: 05, EWS: 01, NC-OBC 03,
and ST: 01

Admission for MBA (Batch 2022-24)

The admission process forthe 2022-24 batch was
remarkable for the institute; it included gender
diversity, academic diversity, and international
students.

—_

@)
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The 2022-24 batch comprises 288 students, out
of which 61 are girls. Academic diversity also
increased as the percentage of non-engineers
is 38%; from the engineering stream, students
come from 22 branches.

Admission for Indian students (through CAT):

Candidates fulfilling the prerequisite minimum
eligibility criteria of having a Bachelor's degree
recognised by the Association of Indian
Universities are shortlisted for the preliminary
round based on their minimum section-wise and
overall percentile in the Common Admission
Test (CAT). After that, the candidate's final score
is derived using criteria like CAT score, Personal
Interview, Class X, Class XIl & UG marks, work
experience score, and academic diversity
points.

21777 candidates were shortlisted for the
interviews, and 14179 students were shortlisted
for the final merit list. From the final merit list,
286 students joined. Details are as follows:

Final Admission

Final Merit List

Category No. of Shortlisted
General 10554

EWS 1906
NC-OBC 5341

SC 2905

ST 873

PwD* 198

Total 21777

* Across all categories.
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6807 120
1401 31
3566 81
1801 45
467 9
137 0
14179 286
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Admission for International students:

Batch Wise Number of Students Intake
Two students, Mr. Saiyam Bohra and Miss. 350 268
Sudha Joshi, both citizens of Nepal, joined the oo
course under Study in India (Sll) program (Nepal 2%
scholarship) by the Ministry of External Affairs. )
0
. 2015-17 2016-18 2017-19 2018-20 201921 2020-22 2021-23 2022-24
Batch Profile Number of Students in Batch
Sr. No. ' Stream No of Students
1. BE/BTECH 178 Engineer vs Non-Engineer Batch-wise
2. BA 16 o 178
3, BCOM 21 140 - i
4, BSC 35 i g8 3 ak
S. LLB 5 gg =
6 BBA 22 % 12
0
7. BARCH 2 2019-21 2020-22 2021-23 2022-24
8. BCA 2 B Engineer Non-Engineer
9. BDES 2
10. BDS 1 Year-wise Gender Diversity in MBA batch
1. BHM 2 450 a2
400 394
12. BPHARMA 2 550
13. Others 2 300
250
Total 288 200
150
Gender No of Students 128 % = *
Male 227 0
2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23
Female 61 B Number of Students in MBA Number of Girls in MBA

Work Experience Admission for IPM (Batch 2022-27)

Sales The Admission Process for the 2022-27 batch
was outstanding for the institute.

A total of 147 students accepted the offer and
took admission; the number consists of 40
girls and 107 boys, and the academic diversity
includes 80 students from the science stream, 69
from the commerce, 5 from the arts/humanities,
and one from the technical diploma.

Admission for Indian students (through JIPMAT):

A total of 5261 students appeared in the JIPMAT
examination across India. And 146 students
finally joined the program.

B Freshers Less than 12 months 12-23 months
B 24-35 months B 36-47 months M 48 months or more
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Admission for International students:

One student Ayan Gautam, a citizen of Nepal,
joined the program under the Study in India (SII)
program (Nepal Scholarship) by the Ministry of
External Affairs.

Scholarship

Indian Institute of Management Bodh Gaya
provides the Need-Based Financial Assistance
(NBFA) scholarship offered by the institute to all
eligible participants admitted to the Master of
Business Administration (MBA) and Integrated
Programme in Management (IPM).

The Need-Based Financial Assistance (NBFA) at
IIM Bodh Gaya aims to ensure that no student is
deprived of education at the institute for financial
reasons. In 2022-23, the NBFA committee
provided scholarships to the students of MBA
Batch 2020-22, MBA Batch 2021-23, and IPM
Batch 2021-25. The details are as follows:

Particulars Amount No. of

beneficiary
Rs. 52,73,287.00 26

1. | MBA 2020-22

Batch

2. MBA2021-23 | Rs. 80,18,600.00 37
Batch

3. IPM 2021-25 Rs. 712,500.00 07
Batch

4, Total NBFAFY | Rs 70
2022-23 1,40,04,387.00

Orientation Programme

Master of Business Administration (MBA) and
Doctor of Philosophy (PhD)

The Institute organized a six-day Orientation
Programme for the eighth Batch of MBA and the
third Batch of PhD programme during July 5-10,
2022. The Orientation was flagged off by the
inauguration ceremony on 5%Jjuly 2022, in which
IIM Bodh Gaya welcomed the incoming batches
of MBA and PhD students.
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lounder & CEO
DeHaat

The orientation programme saw many eminent
speakers conducting informative and impactful
sessions for the students. The first session of Day
1 was delivered by Mr Abhik Chatterjee, MD &
Partner, BCG, who talked about the importance
of teamwork. Mr Pratyay Amrit, Additional Chief
Secretary, Department of Health, Govt. of Bihar,
said, "Some are born leaders, some invite these
qualities. Some don't make it to that class,
but they are brilliant followers, and if you are
happy with that, so be it." Mr Shashank Kumar,
Co-Founder & CEO, DeHaat, underlined the
importance of job creation for a developing
country like India. Mr Atul Singh, Founder, CEO
& Chief Editor of Fair Observer, also joined the
programme online and talked about freedom of
ideas, creativity and innovation. Mr Sudhakaran
Srambikal, CEO & Co-Founder of QuGates

Technology, spoke about the links between
intelligence, consciousness, and enlightening
leadership. Mr Sajjad Ahmed, Senior Director
(HR), Capgemini, Mr Supratik Bhattacharyya,
Senior VP and Chief Talent Officer, RPG Group,
and Ms Megha Kapil, Director Talent Acquisition,
PwC, were the other eminent guests who
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addressed the new batch and discussed various
aspects of business and management. On the
first day, they concluded with an engaging
cultural event called Novicia, organised by the
Cultural Committee of IIM Bodh Gaya. The event
allowed both our existing and new groups of
students to showcase their talents in dancing,
poetry recitation and singing.

The second day of the orientation programme
hosted Sister BK Shivani, who is the recipient of
the prestigious Nari Shakti Puraskar, the highest
civilian honour for women in India and has been
appointed as a Goodwill Ambassador by the
World Psychiatrist Association. She talked about
the importance of meditation and went on to
say, "Meditation helps you to think right about
the things that happen in a day and also realign
your mindset for the day ahead.”

The second speaker of the day, Mr Shashi Sinha,
Chief Business Officer of Media and Advertising
Adani Airport Holdings Ltd., emphasised the

m
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importance of a growth mindset and how
problems can be solved through conscious
efforts and a strong intent to perpetuate. He
was followed by Ms Rashi Khanna, Founder and
Hon. Chair, Ra by Rashi Foundation, who held
an informative session with the students on
entrepreneurial ventures and encouraged them
to be empathetic.

Mr Dipak Kumar Singh, Additional Chief
Secretary, Dept. of Education, Government
of Bihar, graced the occasion and held an
interactive session on the differences between
public and private organisations and how one
can be more success-oriented. He said, "You are
at a significant milestone in your life. Everyone
has a different career trajectory; there is no solid
tip that will work for all. You'll have to use your
logic and conclude what path is suited for you to
follow. Devise your own acronym for success".

Mr Pradipta Kumar Sahoo, Chief Strategy Officer
& Head of International Business at Mother Dairy,
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highlighted the importance of resourcefulness
and awareness of the external environment in
successful business ventures. Mr Madan Mohan
Pandey, Managing Director & CEO, Zuari Farm
Hub Ltd., Mr Navneet Nilendra, Faculty, Art of
Living, and Mr Vivek Jain, Co-Founder, Hiretale,
were the other speakers who addressed the
new batch of students on the second day of the
Orientation Programme.

The third day of the Orientation Programme
was graced by Mr Amit Sukhija, CEO, Zestlot;
Mr Krishnamurthy Shankar, Executive Vice
President and Group Head of Human Resource

Development, Infosys; Lieutenant General
PS Minhas, Commandant, Officer's Training
Academy, Gaya; Mr Vinay Ranjan, Director

- Personnel, Eastern Coalfields Ltd.; and Ms
Harpreet Kaur, SSP, Gaya and the day included
a session on Case Study Methodology by Prof
Krishanu Rakshit, Associate Professor, ICN
Business School, France.

el

AR, N 8 |
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This was followed by introduction sessions of
the various committees of IIM Bodh Gaya by
their respective Chairpersons.

As an extension to the Orientation Programme
for MBA Batch VIIl and PhD batch llI, IIM Bodh
Gaya conducted many outbound activities in
collaboration with OTA Gaya from 8th - 10th July
2022.

OTA Gaya graciously hosted the new batch of
MBA students of IIM Bodh Gaya and commenced
a mutually beneficial outreach programme
between the two prestigious institutes in the
state of Bihar.

Experienced trainers conducted the outbound
activities, and officers of OTA Gaya oversaw the
proceedings. These activities were targeted to
enhance self-awareness, creativity, leadership,
team building, planning, and strategizing skills.
All these activities were ice-breakers and helped
the new batch interact with their batch mates.
Above all, the fun activities were a learning
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experience for the new students of IIM Bodh
Gaya.

The students also got to visit the Mahabodhi
Temple as a part of the outbound programme.

Integrated Programme in Management (IPM)

IIM Bodh Gaya welcomed the incoming
Integrated Programme in Management (IPM)
batch on the 2"and 3 of September 2022.
The institute organised a grand Orientation
Programme for its second batch of IPM students.

For its second batch of IPM,the institute inducted
a culturally and academically diverse set of 146
students in which there are 40 females and 106
males. The event began with the auspicious
lighting of the lamp by DrVinita S. Sahay, Director,
IIM Bodh Gaya, and the guests present. It was
followed by invoking Lord Ganesh with a dance
performance to Ganesh Vandana and singing the
Saraswati Vandana by the students. Dr Prabhat
Ranjan, Chairperson, Admissions Committee, |IM
Bodh Gaya, presented the profiles of the new
batch of students. Prof. Raveesh Krishnankutty,
Chairperson, IPM, IIM Bodh Gaya, took the stage
to welcome the new students.

Dr Sahay warmly welcomed the guests and
other dignitaries on the auspicious occasion.
She congratulated the students for making it
through JIPMAT and appreciated the efforts that
resulted in them being a part of the prestigious
institute. She inspired the students by saying, "If
not today, then when? If not us, then who?" and
advised them to delve into various activities,
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find their passion for different niches, and excel
in them.

Mr Ratul Mazumder, Vice President Sales, Godrej
India, while addressing the students, said, “In a
diverse country like India, the possibilities are
infinite; that is where your role comes in to turn
these possibilities into realities.” He emphasised
the significance of entrepreneurship for the
nation's development and encouraged the
students to look beyond securing placements
and to contribute to the nation's growth by
exploring various domains.

The first half of the day was wrapped up by Lt.
General P S Minhas, Commandant, OTA Gaya,
addressing the students. He said, "The heart of
leadership is motivation," and gave the students
valuable insights about leadership. He further
encouraged them to take pride in themselves
and their own country.

The afternoon session was hosted by Brig. Jayant
J Rajguru, General Staff & Training, OTA Gaya. He
explained the reality of life in the armed forces

BRIG. JAYANT J

RAJGURU
General Staff & Training,

OTA, Gaya

‘You can cheat anyone,
but not the man you
see in the mirror when
you wake up. 9
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and cleared students' misconceptions regarding
the armed forces.

While addressing the students, Shrikeshvendra
Kumar, I.A.S, Additional Executive Director, State
Health Society, Bihar, mentioned that maternal
health in Bihar had improved overall. He briefly
described the services offered by health and
wellness centres of Bihar and their major impact
on maternal health improvement in the state.

Mr Sukhdeep Singh Pannu, VP of Business
Analytics and Insights, BNY Mellon; Mr
Kaleeswaran Arunachalam, CFO, Eicher Motors;
Dr Sarita, State Programme Officer, State Health
Society, Bihar; and Dr Pramod, Maternal Health
expert, Care India, were the other eminent
guests who addressed the new batch and
shared their valuable experiences and insights.

The induction ended with a cultural programme
that showcased the talents of the new batch
as well as the older batches of students. The
programme helped the students get acquainted
with the IPM curriculum, campus infrastructure,
interact with the guests and gain valuable
knowledge from their insights.

The Orientation Programme was followed
by an Outbound Programme for the new
students at OTA, Gaya, on 4t September 2022.
Furthermore, a one-week (5" to 9t September)
Curriculum Programme was organized on Youth
Empowerment & Skills by the Art of Living to
improve students' overall mental strength,
interpersonal skills, handling of stressful
conditions, and learning etc.

Placement

Final Placements for the MBA 2021-23 hatch

Career Development Cell of IIM Bodh Gaya
achieved exceptional final placements for
the MBA Batch 2021-23 surpassing industry
expectations and cementing IIM Bodh Gaya's
position as a budding leader in management
education.Foragraduating batch of207 students,
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the Institute witnessed active participation from
84 esteemed companies from diverse sectors
like BFSI, FMCG, ITES & Analytics, Manufacturing
& Logistics, eCommerce, and Education. The
highest domestic package offered to the batch
stood at INR 48.58 LPA registering a growth
of 104% from the previous batch. Similarly, the
Institute registered exceptional growth in its
median and average domestic packages, which
stood at 16.00 LPA and 14.96 LPA, recording an
astounding growth of 37% and 25%, respectively,
YoY.

The BFSI sector emerged as the largest employer
in line with a rising domestic economy, extending
close to 50 percent of the total offers. The major
banks, insurance firms, and fintech firms such as
Axis Bank, BNY Mellon, HDFC Bank, HSBC Bank,
ICICI Bank, ICICI Securities, ICICI Prudential, IDBI
Bank, Kotak Mahindra Bank, SBI Capital, Fincare
SFB, Spice Money, and Yes Bank participated in
the final placement process, extending 96 offers
to the graduating batch.

BFSI was followed by Consulting, IT & Analytics
firms extending 47 offers altogether. The major
recruiters in the Consulting and Analytics
space were Deloitte US, Tiger Analytics, Kantar
Analytics Practice, Kore.ai Software, Factspan
Analytics, Brillio, CRISIL, and Accelalpha. The
major IT & Services players included the likes
of Sutherland Global, Bharti Airtel, Cognizant
Technology Solutions, Trinamix Inc, HCL Tech,
iQuanti India, Infosys BPM, Zycus, Adobe Inc.,
Affinity, DemandFarm, Park+, to name a few.
In line with the substantial post-pandemic
demand revival, sectors like metals & mining,
manufacturing, logistics, and automotive
were next in the queue offering more than 30
opportunities. The notable names were Adani
Group, ArcelorMittal Nippon Steel India, Hindalco
Industries Limited, Mercedes-Benz, Crompton
Greaves Consumer Electricals Limited, Ultratech
Cement, Maruti Suzuki India Limited, Volvo Eicher
Commercial Vehicles Limited, Porter and DTDC.
The Institute also witnessed decent participation
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Average CTC Median CTC Highest CTC
(In INR LPA)

Offers over & above 20 LPA 7
Offers in range of 15 to 19.99 LPA 119
Offers in range of 12 to 14.99 LPA 47
Total offers over & above 12 LPA 173

INCREASE FROM LAST YEAR

[; 25%\ [/ 37%\ [?1 04%\

Average CTC Median CTC Highest CTC

from e-commerce, FMCG, and market research
firms like Amazon India, Bluestone, Haldirams,
Reliance Retail, and MoEngage.

To ensure the accuracy and
placement reports, IIM BodhGaya has introduced
auditing of Placement Reports since last
year. This initiative aims to empower aspiring
professionals and students, enabling them to
make well-informed decisions while considering
IIM Bodh Gaya as their preferred destination.

Final Placements Sector-wise and role-wise
split:

In 2022, as a function of the institution’s steadily

increasing batch size, corporate partnerships,

reliability of

conclaves, and corporate presentation series,
the statistics marked a strong growth while
the institution forged ties with McKinsey & Co.
There were over 100 organisations that offered
a median salary of 12 LPA, while the average
annual salary was 12.36 LPA. The highest annual
package offered was 30.5 LPA.

In 2023, the BFSI sector emerged as the major
sector, offering approximately 47% of the total
offers to IIM Bodh Gaya students. Almost all
the major Banks of India participated in this
Placement season. More than 80 companies
visited IIM Bodh Gaya for Placements and offered
a Median Salary (Audited) of 16 LPA with a 37%
increase from the previous year. The Average

Sector Wise Offer Breakup

Others
11.3%

FMCG
2.5%

BFSI
471%

Manufacturing
9.3%

Conglomerate
2.9%

Consulting
9.8%

E-Commerce
3.9%

IT & Analytics
13.2%

Roll Wise Offer Breakup

IT-Analytics
Consulting 1.5%
6.9%

Product
Management
7.4%

Operations
31.4%

Finance
8.8%

General
Management

13.7%

Sales & Marketing
27%
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IIM Bodh Gaya Final Placements
55 Final Placement YoY Growth (In LPA)
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Salary (Audited) stood at 14.96 LPA, with a 25%
increase YoY and the highest packaged bagged
was 48.58 LPA, with an increase of a record
104%. 13% of the batch was able to bag PPOs
due to their outstanding performance during
the Summer Internship.

Summer Internship Process for the MBA
2022-24 bhatch

Another notable achievement is the successful
completion of 100% summer placements for
the MBA 2022-24 Batch reflecting institute's
dedication to providing practical exposure and

hands-on experience to students.

The eighth batch of the Institute, with 268
students, pursued their respective Summer
Internship Programmes and proved their mettle
to approximately 70+ companies. The Institute
collaborated with prominent legacy and new
recruiters this year, such as ICICI Bank, BNY
Mellon, HDFC Bank, Morgan Stanley, Kotak Bank,
IDBI Bank, Union Bank of India, Crisil, Crompton
Greaves, Tiger Analytics, V-Guard, Britannia,
Adobe, Aditya Birla Fashion and Retail, Jindal
Steel and Power Ltd., Exide, Galderma, Orion
India, and Ultratech, to name a few.

200,000

200,000

150,000

100,000

50,000

(=}

(e

Median
Stipend

Highest
Stipend

Average
Stipend

Offers over & above 1.5 L 18
Offers in range of 1.25 L to 1.4999 L 8
Offers in range of 1.00 L to 1.249 L 15
Offers in range of 70 K to 99.99 K 82
Total offers over & above 70 K 123
Top 10 Percentile INR 165,455
Top 25 Percentile INR 126,964
Work-ex Average INR 78,893

Fresher Average INR 68,020
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The largest sector employing summer interns
was once again BFSI, with 73 offers, followed
by Education, Manufacturing, and IT/Analytics
Sectors, which extended more than 80 offers
altogether.

SIP Sector-wise and role-wise split:

Sector Wise Offer Breakup

Others
11.8%
FMCG
2.7% BFSI
Logistics 31.2%
5.9%
IT & Analytics
10.9%

Conglomerate
2.7%

Consulting
41%
Manufacturing

12.7% EdTech

E-Commerce 14.5%

3.6%

Prominent Recruiters:
Legacy Recruiters:

IT & Analytics

m
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The batch received more than 275 offers, with
the highest overall stipend of INR 2 lakhs. The
average stipend recorded a growth of 24.5%
from the previous year and stood at INR 75,260.
Further median stipend for the batch clocked
INR 70,000. The number of students receiving a
stipend of more than 1 Lakh is 41. The students
will serve companies with designated positions
in Sales and Marketing, Operations, IT, HR,
Finance, and Strategy.

Roll Wise Offer Breakup

HR
5.4%

Finance
8.6%

Operations
5%
IT & Analytics
2.7%

Consulting
5.4%

General
Management

7.7%

S&M
53.8%

Product Management

11.3%
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First-Time Recruiters:
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Achievements at a glance

In 2022-2023, a total of fifty-plus leadership
discussions were held with prominent business
figures. An Operational Conclave and a Human
Resources Conference were held in 2022, both
of which had representatives of prominent
organizations in attendance. Recent economic
trends have resulted in significant increases
in both final CTC compensation and median
income.
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Over the past year, several businesses expressed
interest in engaging as recruiters with 1IM Bodh
Gaya. DuringAcademic Year2022-23, IIM Bodh
Gaya was able to obtain placements from
more than 150 companies. IIM Bodh Gaya's
students had a 24.5% boost in their stipend this
year, from an average of Rs. 60,436.00 to Rs.
75,260.00 despite the pandemic. IIM Bodh Gaya
has a proven track record of providing 100%
placements 4 years in a row and a higher return
on investment (ROI).
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Annual Convocation
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ian Institute of Management ,b Annual Convocation

Bodh Gaya

May 6, 2023

The IIM Bodh Gaya organized its fifth convocation
on 6™ May 2023, in which 199 students for
Master of Business Administration (2021-23)
were conferred with their respective degrees.
The convocation ceremony witnessed the
chanting of the Shlokas by the students starting
with the Ganesh Vandana, followed by the
Shikshavalli. Mr Gaurav Gupta, Founder and CEO
of an RBI-licensed NBFC-cum-Fintech Company
MoneyWide, declared the convocation open.
Ms Falguni Nayar, Founder and CEO of Nykaa, Mr
Gaurav Gupta, and Dr Vinita S. Sahay, Director
of IIM Bodh Gaya, lit the inaugural lamp and
commenced the convocation. Following this,
as a customary tradition, students recited the
Saraswati Vandana.

After the release of the Convocation Souvenir
by Ms Falguni Nayar, Dr Sahay presented the
Annual Report, congratulated the graduating
students, and emphasized the significance of

teachers, educators, and people responsible
for education in scaling up and skilling up the
students of our country with a population of
1.4 billion and a median age of 28. She stated
that the institute strives to cultivate socially
responsible and mindful leaders and seriously
considered Atmanirbhar Bharat's mission to
spread the word about entrepreneurship.
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Mr Gaurav Gupta, a member of BoG, in his
welcome address, reflected on the changes
in society and the business environment in
India and discussed the effectiveness of UPI in
contemporary India. He spoke with pride about
the success of Indian startups such as Ola, Oyo,
Razorpay, and Zomato, stating that "this is the
power of the new India, confident India, and
the India that says | can and | will." He advised
students to focus on continuous learning and
upscaling, and irrespective of how successful
they become, they must always treat others
with respect and dignity.

Later, the Director of IM Bodh Gaya administered
the Management Oath to all graduating MBA
students. The Chairman's Gold Medal, the
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Director's Gold Medal, and the Best Student
Award were later presented to Sarthak Patidar,
Kartikeya, and Ankit Kumar, respectively. After

this, students received their degrees from
dignitaries.

In her Convocation Address, Ms Falguni Nayar
said, "In today's world, being equipped with
the knowledge and higher education is more
important. It is imperative to have the ability to
think fast, consistently grasp knowledge, and
land on your feet. It is a great reminder that
change is the only constant, and everything
we know can completely turn for the better or
worse." She cited the example of Bodhgaya and
Buddha's journey to enlightenment to highlight
the importance of persistence, empathy, and
compassion. She advised the graduates to
follow their dreams, take risks, learn from their
failures, and believe in themselves and their
vision. Finally, Mr Gaurav Gupta announced the
closing of the convocation, and the ceremony
concluded with the National Anthem.

For the third consecutive year, IIM Bodh Gaya
chose to shun the conventional convocation
gowns and go completely ethnic. All the
students, dignitaries, and faculty members were
dressed in traditional Indian attire made of the
Bhagalpuri silk, with sarees by females and kurta
pyjamas by males.
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Additions:

29 Dr. Charu Naithani Assistant Professor

30 Dr. Supriya Kumar Ghatak | Assistant Professor
Non-Faculty Staff (April 01, 2022, to March 31, 2023)

1 | Mr. Abhijeet Singh

Faculty (April 01, 2021 to March 31, 2022)
1 | Dr. Prabhat Ranjan

Assistant Professor }
Assistant

2 | Dr. Teena Bharti Assistant Professor Reministrativelomcer
3 Dr. Nidhi Mishra Assistant Professor (Administration)
4 | Dr. Soumyajyoti Banerjee | Assistant Professor 2 | Ms. Priyanka Deepak Assistant
5 Dr. Raveesh K Assistant Professor Administrative Officer
. (MBA)
6 | Dr. Chandan Parsad Assistant Professor
) 3 | Mr. Shivprasad Assistant
7 | Dr. Amresh Kumar Assistant Professor N .. . )
IndrajitsingTitare Administrative Officer
8 | Dr. Manaswita Bharadwaja | Assistant Professor (Placement)
9 | Dr. Swapnarag Swain Assistant Professor 4 Mr. Devesh Kaushal UDC
10 Dr. Sreelekha Mishra Assistant Professor 5 Ms. Shweta Sahapurkar Hostel Supervisor
11 Dr. Nikhil N Dhakate Assistant Professor (Female)
12  Dr. Anirban Sengupta Assistant Professor 6 Mr. Satish Kumar Hostel Supervisor
13 | Dr. Pragati Priyadarshinee | Assistant Professor (Male)
14 Dr. Hari Venkatesh Assistant Professor 7 | Mr. Shankarshan Prasad Administrative Officer
— ) Tiwari (Purchase)
15 | Dr. Urjani Chakravarty Assistant Professor
— ) 8 | Mr. Madhav Kumar Hostel Supervisor
16 | Dr. Vinit Ghosh Assistant Professor
(Male)
17 | Dr. Mohammad Laeequddin  Professor of Practice o il Arend Gusia Assistant Librarian
18 | Dr. Amit Kumar Srivastava | Associate Professor 10 | Mr. Kritwasha Rai IT & Computer
19 | Dr. Chiranjit Das Assistant Professor Assistant
20 Dr. Madan Lal Yadav Assistant Professor 1 Mr. Pankaj Kumar Management Trainee
21 Dr. Bhushan Praveen Assistant Professor 12  Ms. Neelam Kumari LDC
Jangam 13 | Mr. Manish Sharma Library Trainee
22| Bt Pelvesmit Dy Aslsile it Prelessor 14 | Mr. Ibrahim Mallik Assistant Engineer
23 Dr. Atma Prakash Ojha Assistant Professor (Electrical)
24 | Dr. Ashish Sharma Assistant Professor 15 | Mr. Dhanesh Kumar Management Trainee
25 Dr. Vittal Rangan S Assistant Professor 16 | Mr. Shamil M R Management Trainee
26 Dr. Shashank Kumar Assistant Professor 17 Mr. GouriswamiBasantia E|ectrician
27 Dr.ThasniT Assistant Professor 18 Mr. Shashi Shankar Arya Assistant System
28 Dr. C.V. Sunil Kumar Assistant Professor Manager
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19
20
21
22

23
24
25

Mr. PINTOO KUMAR
Mr. Mrutyunjay Das
Mr. Anuj Kumar

Mr. Sudhir Kumar Verma

Mr. Aashish Kumar Jha
Mr. Nayan Kishore

Mr. Avinash Kumar

Office Assistant

Library Trainee
Management Trainee

Estate Cum Project
Officer

Research Assistant
Management Trainee

Teaching Assistant

Resignation/Separation

Faculty (April 01, 2022, to March 31, 2023)

1
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18
19

Dr Ankur Shukla

Dr Tamali Chakraborty
Dr Prabhat Ranjan

Dr Nidhi Mishra

Dr Chandan Parsad

Dr Teena Bharti

Dr Raveesh K

Dr Soumyajyoti Banerjee
Dr Amresh Kumar

Dr Manaswita Bharadwaja
Dr Aritra Pan

Dr Anirban Sengupta

Dr Md. Laeequddin

Dr Amit Kumar Srivastava
Dr Chiranjit Das

Dr Madan Lal Yadav

Dr Bhushan Praveen
Jangam

Dr Pragati Priyadarshinee

Dr Bhushan Praveen
Jangam

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor

Assistant Professor
(Contractual Position)

Assistant Professor

Assistant Professor
(Regular Position)

Non-Faculty Staff (April 01, 2022, to March 31, 2023)

1
2
3

Mr Abhijeet Singh
Ms Priyanka Deepak

Mr Pawan Kumar
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Office Assistant
AO Programme

Management Trainee
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4 | Mr Rohit Kumar Gupta Asst. Engineer

(Electrical)

5 | Mr Shashi Shankar Arya IT & Computer

Assistant
6 | Mr Mukesh Kumar
7  Md. Ashhar Ali

Management Trainee
Management Trainee

8 | Mr Satish Kumar Hostel Supervisor

(Male)

9 | MrS.S. Mani Estate Cum Project

Officer
10 | Mr Manish Sharma

1 | Mr Shivprasad
IndrajitsingTitare

Library Trainee

Assistant
Administrative Officer
(Placement)

12 | Mr Dhanesh Kumar
13 | Mr Anand Gupta

Management Trainee

Senior Library &

Information Assistant
14 | Mr Rohan Kumar Library Trainee
15 | Mr Bharat Farkiya FAO
16 | Mr Pankaj Kumar

17 | Dr Saurabh Kumar

Management Trainee

Asst. Admin. Officer

(Admin. & Hindi
Language)

18 | Mr Pankaj Sonar Corporate Relations
Manager

19 | Col Ajay Kumar Roy CAO

20 Mr Anuj Kumar Management Trainee

List of Faculty & Non-Faculty Staff
as on March 31, 2023

Faculty

Dr Vinita S. Sahay
Director

1 Dr Mohammad Laeequddin ' Professor of
Practice

Associate Professor

2 Dr Sabyasachi Mohapatra
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M
12
13
14
15
16
17
18
19
20
21
22
23
24
25

26
27
28
29
30
31

32

Dr Srividya Raghavan
Dr Archana Patro

Dr Amit Kumar Srivastava
Dr Medha Srivastava
Dr Samant Saurabh

Dr Rohan Mukherjee
Dr Remya Lathabhavan
Dr Aviral Kumar Tiwari
Dr Prabhat Ranjan

Dr Soumyajyoti Banerjee
Dr Chandan Parsad

Dr Raveesh K

Dr Amresh Kumar

Dr Swapnarag Swain
Dr Anirban Sengupta
Dr Urjani Chakravarty
Dr Vinit Ghosh

Dr Atma Prakash Ojha
Dr Ashish Sharma

Dr Vittal Rangan S

Dr C.V. Sunil Kumar

Dr Madan Lal Yadav

Dr Ramesh Roshan Das
Guru

Dr Teena Bharti

Dr Nidhi Mishra

Dr Manaswita Bharadwaja
Dr Chiranjit Das

Dr Durba Banerjee

Dr Soumya Prakash Patra

Dr Nanda Choudhury

Associate Professor
Associate Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Assistant Professor

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Assistant Professor

33 | Dr Rohit Agrawal

34 Dr Sreelekha Mishra

35 | Dr Nikhil N Dhakate

36 | Dr Hari Venkatesh

37 | Dr Debasmita Dey

38 | Dr Shashank Kumar

39 DrThasniT

40 | Dr Charu Naithani

41 | Dr Supriya Kumar Ghatak
Non-Faculty Staff

1 Dr Pooran Mal Gupta

2 Mr Sudhir Kumar Verma
3 Mr Satya Prakash Sinha
4 | Mr Deepak Kumar

Dinkar
5 Mr Aakash Priyadarshi
6 Mr Shankarshan Prasad
Tiwari

7 Mr Ashish Kumar

8 | Mr Abhijeet Singh

9 Ms Priyanka Deepak

10 | Mr Anand Gupta

11 | Mr Shashi Shankar Arya
12 | Mr lbrahim Mallik

13 | Mr Abhishek Kumar
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Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Assistant Professor

Librarian

Estate Cum Project
Officer

FA&CAO

System Manager

AO(Academics)

Administrative Officer
(Purchase)

Asst. Engineer (Civil)

Assistant
Administrative Officer
(Administration)

Assistant
Administrative Officer
(MBA)

Assistant Librarian

Assistant System
Manager

Assistant Engineer
(Electrical)

Store & Purchase
Officer
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14

15
16
17
18

19

20
21
22

Mr Ranjan Kumar
Behera

Mr Abhinandan Kumar
Mr Priyadashani Singh
Mr Ravindra Kumar

Mr Pankaj Kumar Ranjan

Mr Kritwasha Rai

Mr Pintoo Kumar
Mr Deepak Kumar Singh

Mr Devesh Kaushal

Office Assistant

J.E

Personal Assistant
Personal Assistant
Accountant

IT & Computer
Assistant

Office Assistant
Hostel Supervisor

ubC

Indian Institute of Management Bodh Gaya

23 | Ms Shweta Sahapurkar
24 | Mr Madhav Kumar

25 | Ms Neelam Kumari

26 | Mr GouriswamiBasantia
27 | Mr Shamil M R

28 | Mr Mahesh Kumar

29 | Mr Mrutyunjay Das

30 | Mr Aashish Kumar Jha
31 | Mr Nayan Kishore

32 | Mr Avinash Kumar

Visiting Faculty - (AY 2022-23): (IPM/MBA/PhD) Office

S.N.

10
n

12

Course

Emotional Intelligence and Mindfulness

Visiting Faculty

Mr Shishir Arya

Hostel Supervisor
(Female)

Hostel Supervisor
(Male)

LDC

Electrician
Management Trainee
Management Trainee
Library Trainee
Research Assistant
Management Trainee

Teaching Assistant

Institute

Industry Expert

Business Mathematics - |
Performing Arts - | (Choreography)
PT & Yoga

Introduction to Accounting - |

The Science of Well-Being
Performing Arts- Il (Music)
Management Accounting - ||
Dramatics Arts: Theatre

Dramatics Arts: Theatre
Operations Strategy

Management Lessons from Geeta
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Mr Ashok Kr. Bansal

Mr Sumita Sharma

Prof. Purnima Kumari

Prof. Sandhya Gupta

Mr. Subbaraman Vaidyanathan
Dr Pinky Agnihotri

Prof. Vivek Bhatia

Dr Benil Biswas

Mr Ashish Sharma

Prof. Partha Priya Dutta

Prof. B. Mahadevan

Industry Expert
Industry Expert
Industry Expert
Industry Expert
Industry Expert
Freelancer

Industry Expert
Delhi University
Freelancer

[IM Calcutta

IIM Bangalore
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Publications

For the Academic Year 2022-2023, the research activities and publications details of IIM Bodh Gaya
are presented below. The report highlights numerous research activities and publications by the
faculty members in reputed journals, case studies, books, book chapters, and papers presented at
reputed conferences, including IIM Bodh Gaya's conferences and special issues. It also includes faculty
members' participation in conferences and workshops as keynote speakers, workshop trainers, etc.

1. Research papers in refereed journals

1. Prabhu, M. and Srivastava, A.K. (2023), "Leadership and supply chain management: a systematic
literature review", Journal of Modelling in Management, Vol. 18 No. 2, pp. 524-548. https://doi.
org/10.1108/IJM2-03-2021-0079

2. Sharma, A. (2023). Drought risk management in Madhya Pradesh, India: a policy perspective.
International Journal of Emergency Management, 18(1), 23-46., 44991, Scopus (Q3), ESCI

3. Srivastava, M., Srivastava, S.K., &Banerjee, S. (2023). Exploring the Sociocultural Determinants
of Food Wastage Behaviour at Indian Weddings. Academy of Marketing Studies Journal, 27(S1),
1-16.: ABDC-B

4. Krishnankutty, R., M C, M., &Tiwari, A. K. (2023). Foreign Direct Investment, Institutional Quality
and Sustainability: Cross-country Analysis Using Different Estimators. The Indian Economic
Journal, 71(2), 285-299. https://doi.org/10.1177/00194662221137849, 44986, ABDC-B

5. Menezes, S., &Ghosh, V. (2023). Talent identification and talent development in the sports
industry: A systematic review with bibliometric analysis. International Journal of Sport
Management, 24(1), 48-86. ABDC -B, Month not known, ABDC-B

6. Samadhiya, A., Kumar, A., Agrawal, R.,Kazancoglu, Y., Agrawal, R. (2023). Reinventing reverse
logistics through blockchain technology: a comprehensive review and future research
propositions. Supply Chain Forum, 24, 1,, 10.1080/16258312.2022.2067485, 44986, ABDC-C

7. Lathabhavan, R., Joy, G.V., Sudevan, S. (2023). Mental Health Concerns of Dowry Harassment
Survivors in India: A Multi-Level Mixed Method Study. Journal of Loss and Trauma, 28, 2,,
10.1080/15325024.2022.2062904, 44986, |F: 4.775

8. Arora,N.,Prashar,S.,Vijay, T.S., Parsad, C. (2023). Exploring the Effect of Personality Congruencies
on Brand Identification and Purchase Intentions. Journal of Global Scholars of Marketing Science:
Bridging Asia and the World, 33, 2,, 10.1080/21639159.2022.2080093, 44986, ABDC-B

9. Abakah, E.J.A., Tiwari, A.K., Lee, C.-C., Ntow-Gyamfi, M. (2023). Quantile price convergence and
spillover effects among Bitcoin, Fintech, and artificial intelligence stocks. International Review
of Finance, 23, 1,, 10.1111/irfi.12393, 44986, ABDC-A

10. Mukherjee, R., Biswas, B., Vinod, |.G. (2023). Half-Way Stop Adaptive Pattern Search Algorithm
for Motion Estimation and Dedicated VLS| Architecture. Circuits, Systems, and Signal Processing,
42, 3,,10.1007/s00034-022-02182-5, 44986, IF-2.311 (2021) & IF-1.901 (Five year)
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11. Kumar, A., Sikdar, P., Gupta, M., Singh, P., Sinha, N. (2023). Drivers of satisfaction and usage
continuance in e-grocery retailing: a collaborative design supported perspective. Journal of
Research in Interactive Marketing, 17, 2,, 10.1108/JRIM-02-2020-0035, 45006, ABDC-B

12. Misra, A.K., Rahman, M.R., Tiwari, A.K. (2023). A risk-neutral approach to the RAROC method
of loan pricing using account-level data. Journal of Risk Finance, 24, 2,, 10.1108/JRF-09-2022-
0240, 44995, ABDC-B

13. Ghosh, V.,Bharadwaja, M., Mukherjee, H. (2023). Examining online learning platform
characteristics and employee engagement relationship during Covid-19. VINE Journal of
Information and Knowledge Management Systems, 53, 2,, 10.1108/VJIKMS-05-2022-0154,
44992, ABDC-B

14. Lathabhavan, R.,V, M. (2023). Knowledge diffusion-application association during the COVID-19
pandemic: investigating the role of technology intervention. VINE Journal of Information and
Knowledge Management Systems, 53, 2,, 10.1108/VJIKMS-04-2022-0136, 44992, ABDC-B

15. Prabhu, H.M., Srivastava, A.K. (2023). CEO Transformational Leadership, Supply Chain Agility
and Firm Performance: A TISM Modeling among SMEs. Global Journal of Flexible Systems
Management, 24, 1,, 10.1007/s40171-022-00323-y, 44986, ABDC-A

16. Jena, S.K., Tiwari, A.K., Abakah, E.J.A., Roubaud, D. (2023). Integration between emerging
market equity and global markets; is it fundamental or noisy? Evidence from wavelet denoised
volatility spillover analysis in time and frequency domain. Applied Economics, 55, 12,,
10.1080/00036846.2022.2097183, February, ABDC-A

17. Duppati, G., Younes, B.Z., Tiwari, A.K.,Hunjra, A.l. (2023). Time-varying effects of fuel prices
on stock market returns during COVID-19 outbreak. Resources Policy, 81,, 103317, 10.1016/].
resourpol.2023.103317, 44963, ABDC- B

18. Trabelsi, N., Tiwari, A.K. (2023). CO2 Emission Allowances Risk Prediction with GAS and GARCH
Models. Computational Economics, 61, 2,, 10.1007/s10614-021-10231-5, 44958, ABDC- B

19. Tiwari, A.K., Aikins Abakah, E.J., Adekoya, O.B., Hammoudeh, S. (2023). What do we know about
the price spillover between green bonds and Islamic stocks and stock market indices?. Global
Finance Journal, 55,, 100794, 10.1016/j.9fj.2022.100794, 44888, ABDC-A

20. Das, C. (2023). Analysing the effect of low carbon product design on firm performance.
International Journal of Productivity and Performance Management, 72, 1, 10.1108/
[JPPM-10-2020-0516, 44928, ABDC- B

21. Kyophilavong, P., Abakah, E.J.A., Tiwari, A.K. (2023). Cross-spectral coherence and co-movement
between WTI oil price and exchange rate of Thai Baht. Resources Policy, 80,, 103160, 10.1016/j.
resourpol.2022.103160, 44903, ABDC- B

22. Naeem, M.A., Yousaf, |., Karim, S., Tiwari, A.K., Farid, S. (2023). Comparing asymmetric price
efficiency in regional ESG markets before and during COVID-19. Economic Modelling, 118,,
106095, 10.1016/j.econmod.2022.106095, January , ABDC-A

23. Trabelsi, N., Tiwari, A.K., Hammoudeh, S., Benlagha, N. (2023). Extreme linkages of carbon
futures, energy markets, and economic indicators: A copula approach. Energy Sources, Part B:
Economics, Planning and Policy, 18, 1, 2165738, 10.1080/15567249.2023.2165738, 44949, ABDC-C
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24. Laeequddin, M., Waheed, K.A., Sahay, V. (2023). Measuring Mindfulness in Business School
Students: A Comparative Analysis of Mindful Attention Awareness Scale and Langer's Scale.
Behavioral Sciences, 13, 2, 116, 10.3390/bs13020116, 44956, IF -2.286

25. Asadi, M., Roudari, S., Tiwari, A.K., Roubaud, D. (2023). Scrutinizing commodity markets by
quantile spillovers: A case study of the Australian economy. Energy Economics, 118,, 106482,
10.1016/j.eneco.2022.106482, 44953, ABDC-A*

26. Tiwari, A.K., Abakah, E.J.A., Shao, X., Le, T.N.-L., Gyamfi, M.N. (2023). Financial technology
stocks, green financial assets, and energy markets: A quantile causality and dependence
analysis. Energy Economics, 118,, 106498, 10.1016/j.eneco.2022.106498, 44938, ABDC-A*

27. Abakah, E.J.A., Tiwari, A.K., Adekoya, O.B., Oteng-Abayie, E.F. (2023). An analysis of the time-
varying causality and dynamic correlation between green bonds and US gas prices. Technological
Forecasting and Social Change, 186,, 122134, 10.1016/j.techfore.2022.122134, 44862, ABDC-A

28. Dogan, B., Ghosh, S., Tiwari, A.K., Abakah, E.J.A. (2023). The effect of global volatility, uncertainty
and geopolitical risk factors on international tourist arrivals in Asia. International Journal of
Tourism Research, 25, 1,, 10.1002/jtr.2550, January/February, ABDC-A

29. Tiwari, A.K., Abakah, E.J.A., Yaya, O.S., Appiah, K.O. (2023). Tail risk dependence, co-movement
and predictability between green bond and green stocks. Applied Economics, 55, 2,
10.1080/00036846.2022.2085869, January , ABDC-A

30. Prasad, Sourav, Sabyasachi Mohapatra, Molla Ramizur Rahman, and Amit Puniyani. 2023.
"Investor Sentiment Index: A Systematic Review" International Journal of Financial Studies 11,
no. 1: 6. https://doi.org/10.3390/ijfs11010006, 45283, ABDC-B

31. Maurya Dayashankar and Srivastava A.K. (2022). Controlling Partner Opportunism in Cross-
Sectoral Alliance: Dynamics of Governance Flexibility. Global Journal of Flexible Systems
Management. 23, pp. 15-28.: ABDC-A / IF-7.02, December, ABDC-A

32. Jangam, B.P., Venkatesh, H. (2022). Global Value Chains and Exchange Rate Disconnect.
Economic Papers, 41, 4,, 10.1111/1759-3441.12370, December, ABDC-B

33. Trinh, H.H., Sharma, G.D., Tiwari, A.K., Vo, D.T.H. (2022). Examining the heterogeneity of financial
development in the energy-environment nexus in the era of climate change: Novel evidence
around the world. Energy Economics, 116,, 106415, 10.1016/j.eneco.2022.106415, December,
ABDC-A*

34. Jaiswal, R., Gupta, S., Tiwari, A.K. (2022). Delineation of blockchain technology in finance: A
scientometric view. Annals of Financial Economics, 17, 4, 2250025, 10.1142/52010495222500257,
December, Scopus (Q3), ESCI

35. Yadav, M.L. (2022). Query Execution Time Analysis Using Apache Spark Framework for Big Data:
A CRM Approach. Journal of Information and Knowledge Management, 21, 4, 2250050, 10.1142/
S0219649222500502, December, ABDC-C

36. Sharma, V., Raut, R.D., Hajiaghaei-Keshteli, M., Narkhede, B.E., Gokhale, R., Priyadarshinee, P.
(2022). Mediating effect of industry 4.0 technologies on the supply chain management practices
and supply chain performance. Journal of Environmental Management, 322,, 115945, 10.1016/].
jenvman.2022.115945, November, ABDC-A

37. Bharti, T., Ojha, S.C., Tiwari, A.K. (2022). Interplay of Workplace Sustainability, Sustainable Work
Performance, Optimism, and Resilience: The Moderating Role of Green Creativity in Luxury
Hotels. Sustainability (Switzerland), 14, 22, 15097, 10.3390/su142215097, November, One Impact
Factor: 3.889 (2021); 5-Year Impact Factor: 4.089
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38. Agrawal, R., Wankhede, V.A., Kumar, A., Luthra, S., Huisingh, D. (2022). Big data analytics and
sustainable tourism: A comprehensive review and network based analysis for potential future
research. International Journal of Information Management Data Insights, 2, 2, 100122, 10.1016/].
jjimei.2022.100122, November, Scopus (Q1)

39. Tiwari, A.K., Abakah, E.J.A., Karikari, N.K., Gil-Alana, L.A. (2022). The outbreak of COVID-19 and
stock market liquidity: Evidence from emerging and developed equity markets. North American
Journal of Economics and Finance, 62,, 101735, 10.1016/j.najef.2022.101735, November, ABDC-B

40. Trabelsi, N., Tiwari, A.K., Hammoudeh, S. (2022). Spillovers and directional predictability between
international energy commodities and their implications for optimal portfolio and hedging.
North American Journal of Economics and Finance, 62,, 101715, 10.1016/j.najef.2022.101715,
November, ABDC-B

41. Agrawal, R., Majumdar, A., Majumdar, K., Raut, R.D., Narkhede, B.E. (2022). Attaining sustainable
development goals (SDGs) through supply chain practices and business strategies: A systematic
review with bibliometric and network analyses. Business Strategy and the Environment, 31, 7,,
10.1002/bse.3057, November, ABDC-A/ 10.8

42. Khalfaoui, R., Mefteh-Wali, S., Sami, B.J., Tiwari, A.K. (2022). The time-frequency causal effect
of COVID-19 outbreaks on the tourism sector: evidence from the European zone. Current Issues
in Tourism, 25, 24,, 10.1080/13683500.2022.2043834, November, ABDC-A

43. Das, C. (2022). Effect of knowledge management and co-evolvement on green operations: the
role of corporate environmental strategy. European Business Review, 34, 6,, 10.1108/EBR-03-
2022-0061, October, ABDC-B

44, Abakah, E.J.A., Tiwari, A.K., Sharma, A., Mwamtambulo, D.J. (2022). Extreme Connectedness
between Green Bonds, Government Bonds, Corporate Bonds and Other Asset Classes:
Insights for Portfolio Investors. Journal of Risk and Financial Management, 15, 10, 477, 10.3390/
jrfm15100477, October, ABDC-B

45. Naeem, M.A., Karim, S., Tiwari, A.K. (2022). Quantifying systemic risk in US industries using
neural network quantile regression. Research in International Business and Finance, 61,, 101648,
10.1016/.ribaf.2022.101648, 44678, ABDC-B

46. Majumdar, A., Ali, S.M., Agrawal, R., Srivastava, S. (2022). A triple helix framework for strategy
development in circular textile and clothing supply chain: an Indian perspective. Journal of
Cleaner Production, 367,, 132954, 10.1016/].jclepro.2022.132954, September, ABDC-A/ 11.07

47. Tiwari, A.K., Abakah, E.J.A., Adewuyi, A.O., Lee, C.-C. (2022). Quantile risk spillovers between
energy and agricultural commodity markets: Evidence from pre and during COVID-19 outbreak.
Energy Economics, 113,, 106235, 10.1016/j.eneco.2022.106235, September, ABDC-A*

48. Naeem, M.A., Karim, S., Farid, S., Tiwari, A.K. (2022). Comparing the asymmetric efficiency of
dirty and clean energy markets pre and during COVID-19. Economic Analysis and Policy, 75,,,
10.1016/j.eap.2022.06.015, September, ABDC-B

49. Shahzad, U., Jena, S.K., Tiwari, A.K., Dogdan, B., Magazzino, C. (2022). Time-frequency analysis
between Bloomberg Commodity Index (BCOM) and WTI crude oil prices. Resources Policy, 78,,
102823, 10.1016/].resourpol.2022.102823, September, ABDC-B
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50. Bharti, T. (2022). Mindfulness and well-being in management students: analysing the moderating
role of gender in corona times. International Journal of Knowledge and Learning, 15, 4,, 10.1504/
ijkl.2022.126270, September, ABDC- C

51. Chatziantoniou, I., Abakah, E.J.A., Gabauer, D., Tiwari, A.K. (2022). Quantile time-frequency
price connectedness between green bond, green equity, sustainable investments and clean
energy markets. Journal of Cleaner Production, 361, 132088, 10.1016/].jclepro.2022.132088,
44705, ABDC-A

52. Mohapatra, S., Mukherjee, R., Roy, A., Sengupta, A., & Puniyani, A. (2022). Can Ensemble Machine
Learning Methods Predict Stock Returns for Indian Banks Using Technical Indicators?. Journal of
Risk and Financial Management, 15(8), 350. (ABDC-B), August, ABDC-B

53. Sindhwani, R., Singh, P.L., Behl, A., Afridi, M.S., Sammanit, D., Tiwari, A.K. (2022). Modeling
the critical success factors of implementing net zero emission (NZE) and promoting resilience
and social value creation. Technological Forecasting and Social Change, 181,, 121759, 10.1016/].
techfore.2022.121759, August, ABDC-A

54. Parsad, C., Mittal, S. (2022). Evolution of corporate environmentalism, a politico-social
perspective: Concept, command and control to self-regulatory and voluntary, and future
directions. Journal of Public Affairs, 22, 3, 2286, 10.1002/pa.2286, August, ABDC-B

55. Tiwari, A.K. (2022). Guest editorial: Green and sustainable corporate finance: past, present
and future. International Journal of Managerial Finance, 18, 4,, 10.1108/1JMF-08-2022-636, July,
ABDC-A

56. Naz, F., Agrawal, R., Kumar, A., Gunasekaran, A., Majumdar, A., & Luthra, S. (2022). Reviewing
the applications of artificial intelligence in sustainable supply chains: Exploring research
propositions for future directions. Business Strategy and the Environment, 31(5), 2400-2423.:
ABDC-A/ 10.8, July, ABDC-A

57. Jadiyappa, N., Krishnankutty, R. (2022). Do stock markets value green operations? Evidence
from India. International Journal of Managerial Finance, 18, 4,, 10.1108/1JMF-06-2021-0305, July,
ABDC-A

58. Solarin, S.A., Bello, M.O., Tiwari, A.K. (2022). The impact of technological innovation on
renewable energy production: accounting for the roles of economic and environmental factors
using a method of moments quantile regression. Heliyon, 8, 7, 09913, 10.1016/j.heliyon.2022.
e09913, July, Scopus(Q1)

59. Naifar, N., Tiwari, A.K.,Alhashim, M. (2022). How COVID-19 pandemic, global risk factors, and oil

prices affect Islamic bonds (Sukuk) prices? New insights from time-frequency analysis. Review
of Financial Economics, 40, 3,, 10.1002/rfe.1158, July, ABDC-B

60. Pan, C., Poddar, A., Mukherjee, R., Ray, A.K. (2022). Impact of categorical and numerical
features in ensemble machine learning frameworks for heart disease prediction. Biomedical
Signal Processing and Control, 76,, 103666, 10.1016/].bspc.2022.103666, July, IF-5.067

61. Arora, N., Prashar, S., Parsad, C., Vijay, S. (2022). Impact of Antecedents of Celebrity-Product
Congruence on Value Transfer and Purchase Intention: Moderating Effect of Cognitive
Strength and Over-endorsement. International Journal of Strategic Communication, 16, 4,,
10.1080/1553118X.2022.2033978, Jul, ABDC -B
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62. Rastogi, S.K., Sengupta, A. (2022). Political Economy of the WTO Negotiations: A Game-
Theoretic Explanation. International Negotiation, 17, 1,, 10.1163/15718069-bja10066, Jul, ABDC-A

63. Jana, R.K., Tiwari, A.K., Hammoudeh, S., Albulescu, C. (2022). Financial modeling, risk
management of energy and environmental instruments and derivatives: past, present, and
future. Annals of Operations Research, 313, 1,, 10.1007/s10479-022-04723-2, June, ABDC-A

64. Dash, A., Jena, S.K., Tiwari, A.K., Hoammoudeh, S. (2022). Dynamics between Power Consumption
and Economic Growth at Aggregated and Disaggregated (Sectoral) Level Using the Frequency
Domain Causality. Journal of Risk and Financial Management, 15, 5, 219, 10.3390/jrfm15050219,
May, ABDC -B

65. Pan, A., Misra, A.K. (2022). Carry Forward Modeling for High-Frequency Limit-Order Executions:
An Emerging Market Perspective. American Business Review, 25, 1,, 10.37625/ABR.25.1.92-119,
May, ABDC-A

66. Asadi, M., Roubaud, D., Tiwari, A.K. (2022). Volatility spillovers amid crude oil, natural gas,
coal, stock, and currency markets in the US and China based on time and frequency domain
connectedness. Energy Economics, 109,, 105961, 10.1016/j.eneco.2022.105961, 44644, ABDC-A*

67. Tiwari, A.K., Abakah, E.J.A., Karikari, N.K., Hammoudeh, S. (2022). Time-varying dependence
dynamics between international commodity prices and Australian industry stock returns:
a Perspective for portfolio diversification. Energy Economics, 108,, 105891, 10.1016/].
eneco.2022.105891, 44620, ABDC-A*

68. Laeequddin, M., Kareem Abdul, W., Sahay, V., Tiwari, A.K. (2022). Factors That Influence the
Safe Disposal Behavior of E-Waste by Electronics Consumers. Sustainability (Switzerland), 14, 9,
4981, 10.3390/su14094981, April, One Impact Factor: 3.889 (2021); 5-Year Impact Factor: 4.089

69. Jain, N.K., Kaul, D., Sanyal, P. (2022). What drives customers towards mobile shopping? An
integrative technology continuance theory perspective. Asia Pacific Journal of Marketing and
Logistics, 34, 5,, 10.1108/APJML-02-2021-0133, April, ABDC-A

70. Babu, V., Kumar, A., Kumar, V. (2022). Exploring Mindfulness and Leadership Development:
Lessons Learnt Using Grounded Theory Through the Study of the Performing Arts. FIIB Business
Review, 10.1177/23197145221088643, April, Scopus(Q3)

71. Krishnankutty, R., Bharti, T., Mishra, N. (2022). Herding behaviour and capital structure decision
in BSE listed Indian firms. International Journal of Managerial and Financial Accounting, 14, 2,,
10.1504/1JMFA.2022.122227, April, ABDC-B

72. Lathabhavan, R., Ephzibah, E.P. (2022). Towards sustainability: Examining the antecedents of
organic products usage intention in India during COVID-19 pandemic. ECS Transactions, 107, 1,,
10.1149/10701.1517ecst, Month not known, Scopus(Q2)

73. Tiwari, A.K., Jena, S.K., Trabelsi, N., Hammoudeh, S. (2022). Conditional transmission of global
shocks to emerging stock markets: evidence from the quantile connectedness network analysis.
Applied Economics, 54, 31,, 10.1080/00036846.2021.2014396, April, ABDC-A

74. Priyadarshinee, P. (2022). Applications of Fog Computing and Internet of Things in Indian Smart
Cities: An Empirical Study. International Journal of Social Ecology and Sustainable Development,
13, 1, 10.4018/1JSESD.302647, Month not known, Scopus(Q3)
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Book

1.

Thanh Ngo, Dominique Guegan, Dinh-Tri
Vo, Aviral Kumar Tiwari and Tu Le (2023).
The Financial Industry 4.0, MDPI, St. Alban-
Anlage 66. 4052 Basel, Switzerland (ISBN
978-3-0365-7165-2), Printed Edition of
the Special Issue Published in International
Journal of Financial Studies.

Book Chapters

1.

Patra, S. P., Sungjemmenla, S., & Agrawal, R.
(2023). "Embracing new digital technologies
to ensure sustainability in manufacturing”,
In: Progress in Sustainable Manufacturing,
Springer Publishers.

Agrawal, R., Vinodh, S. (2023). Application of
S-LCA Principles to Additive Manufacturing.
In: Ramesh Babu, N., Kumar, S., Thyla, P.R,,
Sripriyan, K. (eds) Advances in Additive
Manufacturing and Metal Joining. Lecture
Notes in Mechanical Engineering. Springer,
Singapore. https://doi.org/10.1007/978-
981-19-7612-4_5

Patra, S. P., Agrawal, R. & Wankhede, V. A,
(2023). "Smart Manufacturing - Concepts
and Applications". Springer Publishers.

Remya Lathabhavan and Arnob Banik (2022)
Concerns of Indian Population on Covid-19
Vaccine Shortage Amidst Second Wave
Infection Rate Spikes: A Social Media Opinion
Analysis. In: Disease Control Through Social
Network Surveillance. (pp 157-165). Springer,
Cham.

Papers in National & International
Conferences Proceedings

1.

Wankhede, V.A., Agrawal, R.,
Vinodh, S. (2022). Digital twin-based
smart manufacturing-concept and

applications. Smart Manufacturing
Technologies for Industry 4.0: Integration,
Benefits, and Operational Activities,,,,

10.1201/9781003186670-4

)

IIM BODH GAYA
—— O e T

Roy, A.,
Chakrabarti, A.
Prediction
Technique.
International

Mukherjee, R.,
(2022).

Using Ensemble
Proceedings -

Conference on Consumer
Electronics - Taiwan, ICCE-Taiwan 2022
10.1109/ICCE-Taiwan55306.2022.9868977

Moulik, S.,
Human Fall
Learning
2022 IEEE

i

Mohith, S., Guha, R., Khetarpaul, S.,
Saurabh, S. (2022). Team Selection Using
Statistical and Graphical Approaches for
Cricket Fantasy Leagues. Lecture Notes
in Business Information Processing, 446
LNBIP,,, 10.1007/978-3-031-05760-1_48

Mukherjee, R., Puniyani, A. (2022). A
Fast Adaptive Algorithm for Sub-Pixel
Motion Estimation. 2022 IEEE Region 10
Symposium, TENSYMP 2022,,,, 10.1109/
TENSYMP54529.2022.9864538

Case Publications

1.

Tapar, A.V., Jain, D., Patro, A. (2022).
Digitization of supply chain: a case of
Haryana (India) public distribution system.
Emerald Emerging Markets Case Studies,
12, 4, 10.1108/EEMCS-01-2020-0006

Papers Presented at National &
International Conferences
Some faculty members have presented their

papers at national and international conferences.
Details for the same are mentioned as follows:

1.

Prof. Archana Patro presented a paper
titled "Impact of ESG reporting and board
characteristics on firm performance" at ICSG
2022,16th -17th September 2022

Prof. Archana Patro presented a paper titled
"Retained Earnings, Contributed Capital,
and Book-To-Market in the Cross-section
of expected returns in Stocks in India" at
CIEMC 2022, 28th and 29th October 2022

Patra, S.P., Agrawal, R., Sahlot, P., and
Wankhede, V.A. (2022). "Adoption of
Cyber-Physical Systems in Manufacturing
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Industries”, 4 International Conference
on Recent Advances in Mechanical
Infrastructure, 16-18 December, 2022. jointly
organised by IITRAM Ahmedabad and IIT
Bhilai.

4. Vahidi F., PaulssenM.,Das Guru RR. (2023).
"What makes product defects toxic”,
Proceedings of the Winter American
Management Association (AMA) Conference
-Nashville, USA, Feb, 2022.

Editors

Our faculty members have edited or are editing
special issues in several journals indexed by
Web of Science, Scopus, and listed in ABDC list.
Details are given below: -

Dr Aviral Kumar Tiwari joined as an Associate
1. Editor of ABDC-A* journal

Dr Aviral Kumar Tiwari joined as an Associate

Editor of Research in International Business

and Finance (ABDC-B, SSCI |IF- 4.015,
2. Scopus-Ql, ABS-2%)

Dr Aviral Kumar Tiwari joined as an

International Advisory Board of the Journal

of Global Information Management (SSCI,
3. Scopus, ABDC-A)

Dr Aviral Kumar Tiwari, Dr Nidhi Mishra,

Dr Teena Bharti joined as Guest Editor of

"Sustainability in Education: Challenges

and the Way Forward" in the Sustainability
4. (IF=3.889, and Scopus).

Dr Aviral Kumar Tiwari and Dr Archana

Patro joined as Guest Editor of "Achieving

Sustainable Development Goals through

Energy and Financial Efficiency” in the
5. Energies (IF=3.004, and Scopus)

Dr Aviral Kumar Tiwari and Dr Archana Patro
joined as Guest Editor of "India's Efforts
and progress towards Achieving the United
Nations' Sustainable Development Goals
(SDGs) in Areas of health, energy, and
Infrastructure” in the Journal of Chinese
Economic and Business Studies (ABS and
6. Scopus).
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Dr Aviral Kumar Tiwari joined as Guest Editor
of "Carbon neutrality gaming in the supply
chain management of renewable energy
resources" in the Renewable and Sustainable
Energy Reviews (IF=16.799, and Scopus).

Dr. Amit Kumar Srivastava served as Guest
Editor, 'Global Journal of Flexible Systems
Management', for Special Issue on "Inter-
organizational Governance Flexibility".
Volume 23, Supplement Issue 1, December
2022. (ABDC-A)

Workshop Trainings / Guest Sessions
by faculty members of IIM Bodh
Gaya

1

2)

3)

4)

5)

Dr Shashank Kumar was a resource person
at "Industry 4.0 and Technology Adoption
for Supply Chain" at Ordnance Factories
Institute of Learning, Jabalpur, India on 22nd
March 2023. (Online Mode)

Dr Aviral Kumar Tiwari was a resource
person at a Faculty Development Program
on "Prospecting to Publishing Research
in High Impact Journals” on December 02,
2022, organized by Jaipuria Institute of
Management Jaipur.

Dr Aviral Kumar Tiwari was the resource
person for the Pre-Conference Workshop
titled "Quantitative Research Methods
in Behavioural Sciences" as a part of the
“International Conference on Insights in
Marketing" organised by RCSS and Graduate
School of Business & Advanced Technology
Management Assumption University,
Thailand, during 03 and 04 March 2023.

Dr Aviral Kumar Tiwari was the resource
person in a Workshop of knowledge retreat
organised by the University School of
Management Studies, GGSIPU, sponsored
by the Indian Council of Social Sciences
Research (ICSSR), Dec. 2022.

Dr. Amit Kumar Srivastava was a resource
person in an online MDP on Strategic Human
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Resource Management for HR Heads and
Senior HR Executive, Conducted by Indian
Institute of Management Kozhikode, April
2022.

Journal and Conference Reviewers

Several faculty members have served as ad-hoc
referees for the journals listed below:

Emerald Emerging Markets Case Studies
Journal of Family Business Management

IIM Bodh Gaya Journal of Sustainable Business
& Innovation

Energy Economics

Research in International Business and Finance
Gondwana Research

Journal of Cleaner Production
Emerging Markets Review
Quantitative

Review of Finance and

Accounting

Technological Forecasting & Social Change

)
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R TR

Resources Policy

International Review of Financial Analysis
Annals of Operations Research

International Journal of Disclosure and

Governance (ABDC B)

International Journal of Indian Culture and
Business Management (ESCI)

Decision

Global Journal of
Management (ABDC A)
Strategy and Entrepreneurship tracks for
AOM Conference 2023

European Conference on Information Systems
(ECIS) 2023

IEEE International Symposium on Technology
and Society (ISTAS) 2023

4th International Conference on Financial
Markets & Corporate Finance (ICFMCF) 2022.-
IIT Bombay

Flexible  Systems
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Executive Education

& Consultancy

In the academic year 2022-2023, IIM Bodh Gaya
designed and launched several online certificate
programmes, suchasAl-ML, Digital Marketingand
Management, Business Management, Financial
Management and Analytics, and Corporate Law,
to name a few.

Being in Bihar, we contribute to the development
of the state through the dissemination of
knowledge to every segment of society. To

ac
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of MoUs in the year 2022-23 in addition to our
last year's collaboration with the State Health
Society of Bihar, and Times Pro. We signed MoU
with the Bihar Institute of Public Administration
(BIPARD) as knowledge partners; Water
Resources Department (WRD) Government of
Bihar to train their young engineers; and the
Indira Gandhi Institute of Medical Sciences Patna
(IGIMS) to collaborate in promoting healthcare
j joint research inj

Venue - BIPARD, Kushdihra, Rock Area, Gaya o amims,,
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MoU signing Ceremony with BIPARD on 05-12-2022
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Consulting projects taken up during on  "Empowering ~ Women  through

2022-23 for the Government of Bihar. Entrepreneurship”  conducted by the
National Commission for Women in

1. CM SC/ST/EBC Udyami Yojana Assessment collaboration with IIM Bangalore.

Study Project to study the impact of
entrepreneurship training and financial
support given to 10,000 youth to set up
SMEs.

3. "Economic Survey of Sonepur Mela, 2022"
- The largest cattle fair in Asia. The study
involved examining the economic and
cultural impact of the Mela and its implication

2. Studying the impact of the programme on Bihar Tourism.

e U R S e T

IIM BODH GAYA faculty members; MBA Batch 07 & Ph.D. Batch 01 students at Sonepur Mela 2022 on 03-12-2022 on
their visit to study the economic impact of Mela on the local economy.
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Globalization

Endeavours

Agreements for Academic
Collaborations:

IIM Bodh Gaya has entered into academic
agreements around student exchange,
faculty mobility and research collaborations
with 30 reputed business schools and
universities in various parts of the world.
Some of these institutes are triple-crowned,
whereas most are AACSB-accredited
institutions.

Student level Engagement:

This year, 10 students from the MBA program
got an opportunity to spend a term in our
partner schools (2 students in ESC Clermont,
France; 1in ALBA Graduate Business School,
Greece; 2 in IBS Moscow, Russia; 3 in School
of Business, Economics and Law, University
of Gothenburg, Sweden; and 2 in Montpellier
Business School, France). Another team
from IPM, the first batch, secured the third
position in the Logistics Open Tournament,
an international competition hosted by
The Russian Presidential Academy of
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National Economy and Public Administration
(RANEPA) University.

Faculty-level Engagement

Fulbright Scholar Dr Swerdloff, Prof. Per
Cramér, Dean-SchoolofBusiness, Economics
and Law, University of Gothenburg, Sweden
and Prof. Vanitha Swaminathan, University of
Pittsburgh, visited IIM Bodh Gaya campus.
These visits created an opportunity for
networking and knowledge sharing for IMBG
faculty members. Prof Samant Saurabh and
Prof Nanda Choudhury took courses at ISM
Germany and IBS Russia, respectively.

Study in India (SII)

Under SlI, IIM Bodh Gaya offered admission
to 3 students from Nepal. The admission
process for Academic Year 2022-23 was
successfully completed with the admission
and onboarding of Mr Ayan Gautam (BBA),
Mr. Saiyam Bohra (MBA), and Ms. Sudha Joshi
(MBA) from Nepal.




1. Library (Learning Resource
Centre)

IIM Bodh Gaya Library, also known as the Learning
Resource Centre (LRC), plays a unique role in
the Institute's academic research activities and
innovation. The LRC has a diverse collection of
Books, Journals, Magazines, e-Journals, e-Books,
and Databases from internationally renowned
publishers in both print and electronic formats.
The LRC's housekeeping operations are
completely computerized with Open-Source
Software KOHA - Integrated Library Management
System. All e-resources are accessible 24x7. The
LRC has 4911 print books, 16000+ e-Journals,
230000+ e-Books, 12000+ e-Magazines, and
900+ e-Newspapers as of March 31, 2023.

Services:
The library offers the following services.

e Circulation/Book Lending

e Online Public Access Catalogue (OPAC)
e Online Book Request Service

e Inter-Library Loan

e Remote Access

e Research Support Service

e News Clippings

e News Headlines of the Day

e New Arrivals Alert Service

e Email Alert Services at Every Check-in/out
e Overdue Alert Email Service

e LiveChat is an instant reference service

The LRC also subscribes to
variety of electronic resources,
e-databases, e-journals, e-books,

E-Resources:
a wide
including

and e-magazines and newspapers in order to
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enhance the research activities at IIM Bodh Gaya
and provide our research scholars with more
opportunities. They are as follows:

E-Databases:

e EIKON Thomson Reuters

e ProQuest ABI/ INFORM,

e Statista

e Euromonitor Passport

e EPWREF India Time Series

e EBSCO Business Source Ultimate
e CMIE- Prowess IQ_

e CMIE Consumer Pyramid Dx

e CMIE-Economic Outlook

e CMIE-States of India

e CMIE-Industry Outlook

e CRISIL Research,

e EMIS University (Professional)-Asia

e Indiastat.com

E-journals:

e Elsevier Science Direct

e Emerald Insights

e Taylor & Francis

e JSTOR

e Inform Pubs Suite

e Springer E-Journals

e Economic Political Weekly
e Sage HSS Collection,

e The Wall Street Journal

E-Books, E-Magazines & E Newspapers
e ProQuest E-Book Central Academic Complete
e Magzter
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e FT.com
e Business Standard
e ETPrime

Research Assistance Services:

e Grammarly
e Turnitin

Remote Access- This facility enables users
access to all electronic resources subscribed to
by the LRC, IIM Bodh Gaya, at any time and from
any location.

Library Website:

LRC has also created its own library website
in Open-Source Software, namely Drupal, that
facilitates the LRC users to access all kinds of
services and resources offered by the LRC from
a single point available 24*7. The Library's URL is
http://library.iimbg.ac.in/

Membership:

The LRC is also a member of the DELNET-
Developing Library Network, e-ShodhSindhu,
and [IMs Consortium.

2. IT Infrastructure
Development

IIM Bodh Gaya - IT department is committed
to providing Information and Communication
Technology (ICT) facilities to the faculty,
students, and staff. In the year 2022-2023, we
worked on enhancing the IT infrastructure,
software and hardware facility, and the state-
of-the-art information technology facility at the
permanent campus of IIM Bodh Gaya. Some of
the major achievements of the IT department
are as follows.

e Extension of campus network facility: The
ICT Committee mapped the new Hostel No.
4 & Hostel No. 7 (transit campus) for the
campus-wide wired and wireless LAN facility
to provide a robust and seamless 1000 Mbps
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internet facility to all, in integration with the
existing campus network facility.

Search engine optimization: For enhancing
the digital presence of the institute,
Search engine optimization/Social Media
Optimization of various web portals has
been done and gets tracked with the help of
Google Analytics.

Technical Support: Providing robust technical
support and assisting various departments in
conducting numerous events, international
conferences, and other online programs. The
IT team successfully assisted in organizing the
annual convocation, ICM-2023, CIEMC-2023,
YES-2023, and Elegante 6.0 and did the live
streaming on major web streaming platforms
like Facebook and YouTube. Apart from the
above, other webinars and meetings were
also conducted virtually and streamed live.

Procurement and Renewal of Various
Software: To analyze and design systems and
products, a matrix-based language - MATLAB,
has been procured, allowing the most natural
expression of computational mathematics.
To provide comprehensive protection from
sophisticated malware and evolving zero-
day threats, 160 Users of Endpoint Security
Premium Cloud have been renewed for
the next year. Renewed the 60 licenses of
Google Workspace for education plus, which
includes all the features in education standard
and teaching and learning upgrade with
additional features for certain services, such
as attendance tracking, breakout rooms, and
enhanced capacity of 500 participants in an
online meeting with recording on the cloud
with one lakh in-domain live streaming. The
100 licenses of Microsoft 365 have also been
renewed.

Procurement of Various Hardware: To fulfill
the requirement of various user departments
and uninterrupted, secured, and robust
IT facility to end users, IT has already
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executed the plan to procure 20+ Laptops,
125+ desktops/ Workstation/Mac, and 30+
Printers/Heavy Duty copiers, apart from the
existing IT Hardware. With the increase in
requirements, we have purchased Laptops,
Workstations, Printers and many more
accessories like HDMI cables, Pen Drives,
External Hard Disks, Earphones, Aux Cables,
HDMI Splitter, USB to Audio etc. On the path
of IT modernization to simplify tasks, five new
Workstations were procured and installed in
Library, Director's Office, Media & PR Cell, and
IT Office. We have also procured two LG all-
in-one VC Systems for the smooth functioning
of online meetings. One has been installed in
the Director's office and another one in the
Conference room.

3. Hostel Facilities

IIM Bodh Gaya offers five well-maintained hostels
that can accommodate approximately 700
students. These hostels provide a comfortable
and homely living experience with a range of
essential amenities. The rooms are designed to
be bright, well-lit, and adequately ventilated,
ensuringapleasantenvironmentfortheresidents.
Each room is furnished with comfortable beds,
mattresses, study tables, chairs, and spacious
cupboards, allowing students to personalize
their living spaces.

The hostels have their dining areas, ensuring
convenience and accessibility for the students.
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RO water coolers are strategically placed on
each floor, providing clean and safe drinking
water. The bathroom facilities are equipped
with geysers for hot water supply, and washing
machines are available for the convenience of
the residents.

To cater the modern needs of students, the
hostels are equipped with Wi-Fi connectivity,
and each room has a LAN connection, ensuring
seamless internet access for academic and
personal use. Additionally, recreational facilities
are provided to promote a balanced lifestyle.
Students can engage in various indoor and
outdoor games such as table tennis, carrom
board, chess, basketball, volleyball, and football.
A spacious common room offers ample space
for students to pursue recreational activities and
unwind.

Ensuring the well-being and security of the
residents is a top priority. The hostels have
an uninterrupted power supply through a
dedicated generator set, ensuring a consistent
flow of electricity—trained housekeeping and
security personnel to maintain the cleanliness
and security of the hostel premises. In case of
any medical emergencies, a well-equipped
medical facility with basic amenities and a first-
aid kit is made available. Additionally, a qualified
and experienced doctor visits the hostels daily
for regular health check-ups of the students,
ensuring their well-being.
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Media and PR Committee

The Media and PR Committee at the Indian
Institute of Management Bodh Gaya is dedicated
to fostering strong and positive relationships
with external stakeholders. The committee works
tirelessly to uphold and enhance the institute's
esteemed brand reputation and image.

Media and PR Committee actively supports the
various committees and clubs within the institute
by promoting their events. By leveraging
the media and public relations expertise, the
committee generates widespread awareness
and interest among the target audience.

Press Coverages:

1. This year's PR activities encompassed
many initiatives to promote the institute's
flagship events. It includes the HR Club's
Gyanodaya 4.0, an insightful Union Budget
discussion organized by the Arthashastra
Club featuring esteemed economists
and corporate veterans, the International
Relation Committee's Model United Nations
(MUN), the Entrepreneurship Cell's Youth
Entrepreneurship Summit (YES), and various
International Research Conferences across
domains of management studies.

2. The Media and PR Committee dedicated
relentless efforts to generate significant
attention and engagement for these events,
recognizing their importance and impact.
Furthermore, the Committee worked
diligently to highlight the significance of
welcoming the second batch of Integrated
Program in Management (IPM) students to
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the institute and the convocation ceremony
for the MBA batch of 2021-2023.

Furthermore, the Placement Report of
the MBA batch of 2021-2023 garnered
substantial attention, being covered by 13
leading newspapers and prominent online
websites. This widespread coverage not
only underscored the achievements of the
institute's students but also highlighted
their successful placements.

Social Media Growth:

The official Instagram account of IIM Bodh Gaya
has surpassed the milestone of 4500 followers
and is currently experiencing a significantly
accelerated growth rate. Notably, IIM Bodh Gaya
has outpaced other IIMs, such as IIM Sambalpur,
IIM Jammu, and IIM Sirmaur, in followers count on
Instagram.

Additionally, IIM Bodh Gaya's YouTube channel
has achieved 3240 subscribers, a notable
increase from its initial count of 2200. This
subscriber count surpasses any other IIM
established during the same period.

On LinkedIn's professional networking platform,
IIM Bodh Gaya has witnessed remarkable
progress, with its follower count increasing
from 5000+ to over 7000. This growth reflects
the institution's expanding influence and
engagement within the professional community.

Moreover, 1IM Bodh Gaya has exhibited
heightened activity on Twitter, securing the
highest number of followers among the [IMs
established concurrently.

The institution has gathered a following of 5300
individuals on Facebook, further strengthening
its online presence and impact.
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In addition, IIM Bodh Gaya has embraced
using YouTube features, including the YouTube
Community, to enhance user interaction and
foster a sense of community.

Media Relations Management:

In terms of media coverage, the institute has
established strong relationships with nearly
13 primary print news mediums, including
reputable publications such as Times of India,
Dainik Bhaskar, Dainik Jagran, Business Standard,
Prabhat Khabar, Indian Express, Rashtriya
Sagar and Hindustan. The committee has been
instrumental in consistently publishing articles
highlighting the institute and its courses in The
Times of India, further enhancing the institute's
visibility and reputation.

Thirty-eight event reports were sent for PR, 154 -
Hindi coverage, 27 - English coverage, and 160+
Online coverage expanding the reach in multiple
cities. The Media and PR Committee remains
committed to driving effective communication
and ensuring that noteworthy events and
achievements receive the recognition they
deserve.

Other Activities:

a. In addition to its various initiatives, the
committee designed the Institute's official
merchandise for the academic year
2022-2023. Following the demand, the
merchandise was made accessible for the
second time to faculties and staff.

b. Further more, the committee designed a
visually appealing virtual background for
students during official and formal meetings.
This background represents institute's core
values, creating a cohesive and professional
visual identity.

c. Building wupon the illustrious tradition
established by the esteemed seniors, the
Humans of IIM Bodh Gaya series continues to
capture the vibrant tapestry of experiences
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within  our campus community. This
ongoing journey showcases the diverse and
compelling narratives of our fellow students.
Media & PR Committee introduced the video
format this year. The heartwarming tale
of "Sultan,"” the beloved horse of IIM Bodh
Gaya, has captured widespread attention,
shining a light on our institute's commitment
to being animal friendly.

The Media and Public Relations Cell has
taken the opportunity to commemorate
the event "A Peace of Paper'' and revitalize
the childhood enthusiasm of students. This
was a message exchange program with a
twist. The students were supposed to write
a small note/letter for their beloved ones,
along with Origami, an art form promoting
tranquillity and peace. It is made from paper
that endorses the concept of sustainability.
The students were asked to convey the
messages based on the International Day of
Peace-2022 theme, i.e., "End racism, Build
peace."

On World Tourism Day '22, the Media and
PR Committee returned the students to
their fantastic travel memories. Students
were asked to share their most memorable
travel experiences and a one or two-line
explanation for the photographs. In addition,
they were asked to describe in one word
what travel means to them.

On Rashtriya Swachhta Diwas, to promote
the message of cleanliness and our obligation
to reflect on our behavior constantly, we
produced a thought-provoking video that
inspired students. This video motivated
students to evaluate their moral duties to
protect the environment. And this video
posted on Rashtriya Swachhta Diwas was
aligned with Mahatma Gandhi's vision.

Underthe banner of Elegante, the Committee
organized a thought-provoking event called
“Manthan." This online discussion served as
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a platform for entrepreneurs and start-ups to
delveinto the challenges posed by economic
slowdowns and uncertainties. Esteemed
CEOs and Founders from four emerging
companies joined the conversation,
exploring the theme of “Emerging Leaders
and the Recession: Creating Opportunities
or Closing Doors for Start-ups?” The event
provided students with invaluable insights
from industry leaders, nurturing their
understanding of the start-up ecosystem.

On World Mental Health Day, Media and PR
Committee created a powerful video that
sought to amplify the voices of individuals
from all walks of life, capturing their diverse
perspectives on mental health and the
steps we can take to nurture it. Through
heartfelt interviews and profound insights,
the video showcased the collective wisdom
and empathy of a society committed to
destigmatizing mental health, promoting
open  conversations, and  fostering
supportive communities.

Through a series of engaging videos and
captivating social media posters, the
committee successfully promoted our
institute's two newly launched programs:

MBA in Digital Business Management
and MBA in Hospital and Healthcare
Management.

As a memorable farewell event for the MBA
batch of 2021-23, the Media & PR Committee
organized the delightful ‘Scribble Day.' White
t-shirts were distributed to all students,
serving as a blank canvas for them to express
their sentiments. These personalized t-shirts
became a symbol of camaraderie and unity,
encapsulating the essence of their collective
journey and creating enduring memories for
the departing batch.

The institute marked the arrival of the
new year by crafting an engaging video
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that encapsulated the diverse array of
activities undertaken throughout 2022.
With meticulous attention to detail,
the video highlighted the remarkable
accomplishments, events, and initiatives
that shaped the institute's journey. From
academic  achievements to  cultural
celebrations and community engagements
to sports triumphs, the video showcased
the institute's vibrant spirit and unwavering
commitment to excellence. Through this
visually stunning compilation, the institute
conveyed a sense of pride and gratitude
while inspiring optimism and anticipation
for the year ahead.

The Committee also worked on the summer
internship placement brochure for MBA
08, and for the summer internship for MBA
07. The Committee gave the platform 'SIP
Diaries' which allowed students to share
their SIP experience of summer internship
via a short video.

ENVISION Cell

Led by the two divisions of IIM Bodh Gaya's
E-Cell - ENVISION (The entrepreneurship cell
of IIM Bodh Gaya) and INSPIRE (The Incubation
Centre), 2022-23 has been a year of several
milestones and accomplishments for the E-Cell
as listed below:

ENVISION Cell, the student-run entrepreneurship
committee of IIM Bodh Gaya, aimed to develop
the culture of entrepreneurship and innovation
through the following activities:

Participation in MoE initiatives - NISP

adoption, IIC activities, YUKTI activities and
ARIIA ranking - this involved the organizing of
over 25 events conducted over the year. All
this was geared towards ARIIA participation.

Youth Entrepreneurship Summit (YES) 2023,
The flagship event of ENVISION, was held
offline after 2 years and was conducted at
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a much larger scale in collaboration with perspective rather than the
Startup Bihar and NABARD manufacturer's perspective.

e ENVISION launched the concept of campus
startups through its 'In-campment’ event held
in celebration of World Entrepreneurship Day. ENVISION also organized a webinar on
This kickstarted the process of enabling a "Business Model Canvas."
campus start-up policy and launch of several
campus start-ups - four start-ups were given
the green signal - Podcast, Drinks Exchange,
Can3 on Wheels and Fruit and Fun

2. Webinar on Business Model Canvas

Webhinar

1. Webinar on Process Design Development
Prototyping

ENVISION The Entrepreneurship and
Industrial Relations Cell, IIM Bodh Gaya

organized a webinar on "Process Design o
and Development Prototyping". The speaker ) v—————;‘_‘:“‘” C
invited was - Mr Anish Basu Roy, Co-founder [ S —

and CEO of Tagz Foods - A fast-growing
brand. The speaker gave valuable insights
on the following topics:

e How to find product market fits

e Product development
e MVP, alpha, beta launch

e How to think from the consumer's

The speaker invited was Mr Ravi Kabra, Co-
founder and CEO of Skippi Ice Pops - a brand
to have received huge funding from Shark
Tank India. He gave valuable insights into
his journey of how from getting a small idea
about selling popsicles in India, he went on
to get funding and guidance from a total of
6 sharks for his startup, along with his wife.

3. Webinar on Worlds Entrepreneur's Day

50%;5° | > W ENVISION also organized a webinar on
: ' . the occasion of World Entrepreneur's
Day, wherein two guest speakers gave
their insights on the "Importance of
Entrepreneurship and Start-up Culture.”

Onthesubjectof"ImportanceofEntrepreneurship
and Start-up Culture,” Ms Geethu Sivakumar,
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CEO of Pace and Riccardo Coffee shared her
insightful knowledge and explained how getting
a head start and freelancing assisted her in
acquiring important expertise. She emphasized
the importance of having a solid skill-based
team and seizing chances when they present
themselves. Mr Kishan Tiwari, Founder and CEO
of TSAW Drones and a Tech Entrepreneur with a
vision to transform humanity with cutting-edge
technologies, told us about how he started with
the space segment at first but sensed a huge
opportunity in the drone market. He emphasized
building a long-term relationship with trust and
integrity and the importance of networking.
Further, he added that entrepreneurship for him
was more of a lifestyle than a profession and
how more innovation in the approach can lead
to more growth.

Youth Entrepreneur Summit (YES)

ENVISION organized its annual flagship event, the
Youth Entrepreneurship Summit, in collaboration
with Start-Up Bihar (Department of Industries,
Govt of Bihar) and NABARD on the 4th and 5th
of March 2022. The event aimed to encourage
entrepreneurship among the youth and provide a
platform for aspiring entrepreneurs to showcase
their business ideas. The theme for this year's
event is 'Socio-Tech.'

Dr Vinita S. Sahay, Director, IIM Bodh Gaya,
inaugurated the summit and encouraged the
students to become job providers rather than
job seekers. She emphasized that "Problems
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are nothing but possibilities."” She elaborated
on the nascent, aspiring India taking shape in
Bihar in her speech. She highlighted the efforts
of the Bihar Government in creating a conducive
environment for startups to flourish. She praised
the youth of India and emphasized that the
future belongs to them.

Shri. Sandeep Poundrik, Principal Secretary,
Department of Industries, also shared his
support for the event with a short video message
indicating the need to nurture job creators in
the state.

This was followed by the keynote speech
delivered by Ms. Radhika Bajoria. She rose on
LinkedIn to become one of the top 25 most
influential women leaders in Mumbai in 2021
and profoundly impacted the audience with her
speech delivery. She highlighted the importance
of self-conviction, reiterating, "Have self-belief,
and you can achieve anything."

Mr. Amitesh Prakash, CIO of Karekeba Ventures,
and Mr. Pratik Deo, Serial Entrepreneur and
Startup mentor, both experts in entrepreneurship
and investment, participated in the Mentogram
workshop of YES and imparted their invaluable
insights on startups and entrepreneurship. Mr.
Pratik advised the students to stop comparing
themselves with others, allowing them to
be free. He also advised them, "Plan for the
best, prepare for the worst.” Mr. Amitesh

acknowledged the importance of investors by
saying, "Society has greatly benefited from the
dexterity and generosity of the angel investors."
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On the second day of the summit, Mr. Sunil
Kumar, the Chief General Manager Bihar Regional
Office of the NABARD, graced the event with
his presence. He said, "A vibrant ecosystem has
been created in Bihar for start-ups to grow and
function. There is an increasing improvement in
the number of entrepreneurs in the state. [IM
Bodh Gaya will play an active role in helping
budding entrepreneurs achieve great success."

Following this, Dr. Sahay inaugurated the
campus startups - "Can on Wheels" and “Drinks
Exchange" on the campus of IIM Bodh Gaya. The
committee also organized a panel discussion
on the theme - "Socio Tech.” Mr Rakesh Sinha,
Founder & CEO of Quintes Global Private
Limited, and Mr Dharshana Ramachandran,
ACDA, one of the 40 global workforce game-
changers under 40, inspired and motivated the
young entrepreneurs and shared their valuable
insights.

The summit hosted multiple business
competitions with a total prize money of Rs 2.2
lacs. The competitions included business plan
presentations, elevator pitch competitions, and
case study analyses. The winners were awarded
cash prizes in recognition of their innovative
ideas.

The two-day Entrepreneurship Summit ended
on a grand note with a 'Fun Fiesta' comprising
student stalls and a music evening hosted by the
E- Cell. The entire summit was organized under
the guidance of Dr Srividya Raghavan, Associate
Professorand Chairperson of ENVISION Cell of IIM
Bodh Gaya. The students actively participated
in the summit and learned about the dynamic
startup ecosystem.

INSPIRE, the Incubation centre of IIM Bodh Gaya,
undertook the following activities;

e Niti Ayog Funding through Atal Innovation
Mission is in the final stages of AIC funding of
Rs. 10 Cr, to be disbursed over 5 years.

e A CEO has been hired in March, 2023 to

operations  of

kickstart IIMBG INSPIRE.
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Activities initiated are as follows;

e Launching an online pre-incubation
program and hackathon for the first time.

e Initiated preparations for a hackathon to
onboard the first set of start-ups.

e Pitching is scheduled for June and
Bootcamp and onboarding would be in
July.

e Ecosystem partnerships are in progress
- (i) Bihar Industries Association Venture
Park and, (ii) BITs Sindri (iii) Startup Bihar

e Digital Partnerships are in progress (i) Zoho
(incubation & start-ups) (ii) Freshworks
(start-ups) (iii) AWS (start-ups) (iv) Razorpay
(incubation & start-ups)

In line with the institute's objective to enhance
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its innovation and entrepreneurship culture,
the school has enhanced the delivery of course
content in the area of entrepreneurship and
innovation.

e Credit courses & electives - core course in
entrepreneurship and two electives were
floated and accepted for the upcoming year.

e Entrepreneurship decision-making and
design thinking sessions have been included
in most of the MDPs and Executive education
programs.

Overall, for the E-Cell of IIM Bodh Gaya, 2022-
23 culminated with several milestones achieved
and several markers set for the coming year.

Mentorship Committee

Since 2019, the student mentorship program
has been a unique feature of IIM Bodh Gaya.
The mentorship committee is indebted to the
Director and the faculty community of the IIM
Bodh Gaya for sincerely cooperating with the
students in every facet of the program, right
from academic issues to interview preparation
for facing the industry.

Alumni Relations Committee

The Alumni Relations Committee of 1IM Bodh
Gaya, during the academic year 2022-2023,
conducted several events and guest lectures
under various programs like Alumni Guidance
Program, Ask Your Alumni, Management
Unplugged and our 1st grand stage of Alumni
Chapter Meet at Bangalore, marking this year a
resounding success.

Ask your Alumni:

During the academic year 2022- 2023, Alumni
Relations Committee, IIM Bodh Gaya conducted
the first-of-its-kind program of the Ask Your
Alumni series for the newly joined students to
help them understand the MBA Journey and how
to make the optimum use of the opportunity
to explore career paths and excel in their
academic and professional pursuits. The Ask
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Your Alumni event was a testament to the strong
bond between the alumni and the institution,
showcasing the commitment of IIM Bodh Gaya
to foster meaningful connections and provide
guidance to its students.

The Ask Your Alumni event was structured in
an interactive format, allowing students to ask
questions directly to the alumni panel. This
facilitated a dynamic and engaging discussion
where students sought guidance on various
aspects of their MBA journey. From selecting
electives and internships to managing time
effectively and developing leadership skills, the
panellists offered practical advice and shared
strategies for success.

#ASK YOUR ALUMNI

nnnnnnnn

Management Unplugged:

During the academic year 2022- 2023, Alumni
Relations Committee successfully conducted
two episodes of Management Unplugged talk
series focused on conducting several sessions
under its banner where ARCOM interacted
with B-School alumni of other 1IMs working
in the industry. The esteemed guests for the
two events were Mr Sudhanshu Singh (Partner,
Advisory Services @ EY) and Mr Puneet Jain
(Vice President, Clarivate), who joined us to give
valuable talks on two different topics, MBA Career
Opportunities and RISE AND FALL OF SPACs. Mr
Sudhanshu Singh gave beautiful insights from
his experience in this vast corporate field, and
Mr Puneet Jain shared Valuable insights about
the Rise and fall of SPACs, the Life cycle, Capital
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structure, and how and why the trend of SPACs
is increasing nowadays.

Alumni Guidance Program:

This year the Alumni Relations Committee
successfully conducted nine episodes of
the Alumni Guidance Program, the highest
ever, marking the importance of the growing
dependence of our alums on our students and
institute. The event was organized with the aim
of providing guidance and inspiration to the
current batch of students as they embarked on
their own journey towards successful careers.
The highlight of the event was the interactive
session where students had the opportunity
to pose questions to the alumni. The audience
engaged in a vibrant discussion, seeking advice
on various aspects of placements, such as
interview preparation, resume building, and
industry trends. The alumni responded with
wisdom, addressing each query with care
and consideration. All the 9 episodes of this
series helped both the current batch of MBA in
their Final and Summer placement along with
choosing the right electives for a promising
career of their choice.

Anusmriti:

The Alumni Relations Committee successfully
organized "Anusmirti - 2022," the Institute's first
physical alumni meet held at IIM Bangalore on
August 20, 2022. The event started with Prof.
Sreelekha Mishra welcoming the alums and
sharing the Institute's progress. Following that,
Chairperson-Alumni welcomed our Director, Dr
Vinita S Sahay, who recollected fond memories
and expressed her happiness in being able to
interact with the alums again and wished them
well in all their future endeavours. Alums took
the podium, one after another introducing
themselves and what they have been up to lately.
The festivities continued with a delightful dinner,
providing a casual and relaxed atmosphere for
further networking and reminiscing.
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Cultural Committee

The Cultural Committee (CultComm) of IIM Bodh
Gaya organises and promotes cultural events and
activities within the institute. The committee's
primary goal is to celebrate and preserve the
unique cultural heritage while encouraging
cross-cultural understanding and appreciation.
CultComm is responsible for organizing festivals
and holiday celebrations and promoting a wide
range of cultural activities throughout the year,
such as representing IIM Bodh Gaya across the
Annual Fest of other colleges, music and dance
performances, and cultural workshops.

Mental Health and Well-Being
Committee

The Mental Health and Well-Being Committee
(MHWB) has been constituted to take care of the
mental health, psychological concerns and well-
being of its stakeholders, i.e., students, faculty
and staff at the IIM Bodh Gaya. The committee
aims to provide preventive and practical
solutions to overcome the negative emotional
responses and concurrent anxiety associated
with uncertain events. This committee creates
an environment to ensure positive mental
health among the students and employees of
the institution. It involves different training and
development sessions, counselling sessions,
circulation of positive quotes frequently etc.
Faculty members in IIM Bodh Gaya mentor
students both in academic and other issues,
which provides a good way to open up the
problems among the students. The committee
also organised various events on occasions like
Mental health day to enhance the importance of
positive mental health and reduce the stigma
around it.

Samatvam

Samatvam, in the academic year 2022-23,
conducted a series of events. For Orientation
Program 2022, Samatvam hosted a Self-
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Compassion session with a guided meditation
to embellish the life of business students and
inculcate inner peace. As a part of the corporate
mindfulness workshop, we conducted a Seeding
Awareness Session with Mr. Sitender Sherawat,
Founder of Mindful Souls and a session on
"Balancing Leadership with Laddership" with Mr
Nipun Mehta, Founder of ServiceSpace, Karma
Kitchen, DailyGood and KindSpring. Samatvam
organized a movie nightin which the 'Soul' movie
premiered, along with a discussion around the
fundamentals of mindfulness lessons from the
movie. Samatvam organized many enjoyable
activities on World Mental Health Day with
students and faculties under the subject "Making
Mental Health & Well-Being for All a Global
Priority." The faculty members of Samatvam, in
collaboration with Sri Sri Institute for Advanced
Research (SSIAR), did an experiment to study
the impact of a unique meditation technique on
the psychological well-being of students of IIM
Bodh Gaya.
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The students practiced guided meditation under
a mentor's supervision for 90 Days to determine
how Mindfulness affects several facets of daily
living. With 2022 coming to an end and 2023
being greeted with a smile, Samatvam arranged
the new year event Raabta: Getting in Touch
with Oneself, where we burned our regrets in
the holy spirit of the bonfire. Also, a platform
was provided to IIMBGians to share their new
year's resolutions. As a part of Elegante 6.0,
Samatvam conducted two interactive guest
speaker sessions and organized an inter-
college competition, Be Mindful, focusing on
Mindfulness at Workplace. Samatvam hosted a
FullBright-Nehru specialist on Mindfulness under
the United States-India Educational Foundation
(USIEF), Dr Mathew Swerdloff, who visited 1IM
Bodh Gaya from 5th-18th September 2022. Dr.
Swerdloff took four expert sessions for the IPM
batch on topics such as Accepting Emotions,
Managing Stress, etc. As part of the outreach
activity, Samatvam organized Dr. Swerdloff's
guest session at Delhi Public School, Gaya, where
he spoke on the topic of Bringing Mindfulness to
classrooms.

Hostel and Mess Committee (HMC)

The Hostel and Mess Committee (HMC) of the
IIM Bodh Gaya, plays a crucial role in ensuring
the smooth functioning and improvement of the
hostel and mess facilities. The committee acts
as a bridge between the administration and the
students, effectively representing the interests
and concerns of the residents. One of the primary
responsibilities of the HMC committee is to
oversee the day-to-day operations of the hostels
and mess. The committee collaborates with the
hostel administration and maintenance staff to
ensure that the facilities are well-maintained,
clean, and conducive to student living. The
committee actively collects feedback from the
residents, addresses their grievances, and takes
necessary actions to improve the overall living
experience.
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In addition to managing the facilities, the HMC
committee also actively engages with other
clubs and committees within the institute and
coordinates with various student groups to
organize events, activities, and cultural programs
that enhance the hostel community spirit. By
fostering a sense of belonging and camaraderie
among the residents, the committee strives to
make the hostel life of every student at IIM Bodh
Gaya memorable and enjoyable.

The HMC committee also plays a crucial role in
implementing policies and regulations related
to hostel and mess operations to ensure that
the rules are communicated effectively to
the residents and work towards maintaining
discipline and order within the hostels. The
committee members act as reliable points of
contact for students, providing guidance and
assistance whenever required.

Moreover, the HMC committee actively promotes
the well-being and safety of the residents. They
collaborate with the administration to implement
necessary security measures, conduct regular
inspections to identify potential safety concerns
and address them promptly. The committee
also takes initiatives to promote a healthy
and inclusive environment within the hostels,
organizing recreational activities and wellness
programs that contribute to the overall growth
and development of the students.

Initiatives by the Hostel and Mess Committee:

The Hostel and Mess Committee (HMC)
undertakes several initiatives to improve the
students' overall hostel and mess experience.
These initiatives include:

1. PEST Control: The committee ensures
regular PEST control measures to maintain
a hygienic and pest-free environment in the
hostels.

2. COVID-19 Safety Measures: During the
COVID-19 outbreak, the HMC committee
implemented effective safety measures

to protect approximately 240 students
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on campus and organised and managed
quarantine facilities, implemented door-to-
door food delivery, and maintained strict
sanitisation and hygiene practices, resulting
in minimal contamination on the campus.

3. Mess Services: The HMC committee
prioritises the quality and variety of food
served in the mess and regularly updates
the food menu based on student feedback
and preferences. Hygiene inspections are
conducted to ensure compliance with the
highest standards.

4, Complaint Resolution: The HMC committee
actively addresses and resolves complaints
related to hostel and mess facilities, ensuring
that student concerns are promptly attended
to and resolved.

Overall, the Hostel and Mess Committee at IIM
Bodh Gaya is dedicated to ensuring that the
hostel life of every student is enriching and
memorable. Through their collective efforts,
the committee members strive to create a
vibrant and nurturing community that supports
academic excellence, personal growth, and
lifelong friendships.

Sports Committee

IIM Bodh Gaya's Sports Committee is an
enthusiastic and vibrant group of sports
enthusiasts whose mission is to infuse the spirit
of sports into the campus of the Indian Institute
of Management Bodh Gaya. It held many

tournaments for the interest of the students.
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Cricket Tournament

On the auspicious occasion of Independence
Day, specifically on the 15th of August, 2022, the
Sports Committee of IIM Bodh Gaya organized a
cricket competition that pitted the student team
against the faculty team. After an intense battle,
the student team emerged victorious, marking
a satisfying conclusion to the competition. The
cricket competition organized by the Sports
Committee on Independence Day exemplified
the celebration of India's freedom and unity.

Badminton Tournament

The electrifying atmosphere at the IIM Bodh
Gaya's Uruvela Badminton Court was heightened
during the final on 7 Jan 2023 of the highly
anticipated badminton tournament. As the final
match reached its climax, the euphoria in the
air was palpable, and the crowd erupted with
cheers and applause as Team Gamblers, led
by Krishna Gupta and Anshul Singh Chauhan,
sealed their victory, cementing their status as
the champions of the tournament.

Bodh Gaya Premier League- Football Tournament

The Bodh Gaya Premier League, organized
by IIM Bodh Gaya, was a thrilling and highly
competitive event that captivated participants
and spectators alike. The league featured 12
teams, each with a budget of 40 crores of
virtual money, who vied for the prestigious
championship title. The league officially kicked
off on October 21st, marking the beginning of
an exhilarating journey for the participating
teams. In the final showdown, TBS Supernovas
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displayed their prowess and skill, putting on a
remarkable performance to secure a convincing
3-0 victory over Babita Blasters and clinch the
championship title. The success of the league
extended beyond the field, as it created lasting
memories and experiences for both fans and
players.

Inter-IPM chess tournament

The Sports Committee at IIM Bodh Gaya
organized an Inter-IPM chess tournament held
from November 11th to 12th, 2022. After a
captivating display of strategic thinking and
tactical manoeuvres, Samyak Datta emerged as
the winner of the Inter-IPM chess tournament.
To recognize the efforts and achievements of
all the participating finalists, merit certificates
were awarded. The event encouraged strategic
thinking, critical analysis, and decision-making
skills among the participants.

XLRI

The spirit of sportsmanship and talent was on
full display when students from IIM Bodh Gaya
showcased their skills and represented their
institute at the prestigious XLRlI Ensemble
Valhalla Sports and Cultural Fest. The event,
held from November 11th to 13th, 2022, at XLRI
Jamshedpur, witnessed intense competition
among five institutes in various sports and
cultural activities. By participating in a multitude
of events and securing positions in various
categories, IIM Bodh Gaya not only brought
home glory but also earned a reputation for
excellence.

Howzat Cricket League- Cricket Tournament

The Howzat Cricket league commenced with
great excitement and enthusiasm on 21st
November at 10:00 PM. The event spanned
over a period of 2 months, providing ample
opportunities for teams to showcase their skills
and strategic prowess. On January 8th, the
grand finale took place, and the mighty "CHOTU
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SUPER KINGS" emerged victorious. The Sports
Committee's meticulous planning and execution
ensured that the Howzat Cricket league was a
resounding success.

Elegante 6.0: Derby De Elegante

The Sports Committee of IIM Bodh Gaya
meticulously crafted an invitation that captured
the essence of Derby De Elegante, enticing
participants to be a part of this extraordinary
sports event. To ensure fair play and adherence
to the rules, referees were carefully selected
and invited to officiate the matches. In total,
6 external institutes participated in Derby De
Elegante which ensured the success of the event.
Derby De Elegante became a platform where
athletes had the opportunity to leave a lasting
impact, not just through their performances but
also through the bonds they formed with fellow
participants. During Elegante 6.0, the Sports
Committee of IIM Bodh Gaya held 7 sports events
which are as follows:

e Golazo: Football Tournament; Winners: 1IM
Bodh Gaya

e aTTack: Table Tennis Tournament; Winners:
BITS Mesra

e ChessMaster: Chess Tournament; Winners:

IIM Bodh Gaya

e Hattrick: Cricket Tournament; Winners: NIT
Patna

e driBBle Basketball Tournament; Winners: 1IM
Bodh Gaya

e Toss Up: Volleyball Tournament; Winners: AIM
Kolkata

e Smash: Badminton Tournament; Winners: 1IM
Bodh Gaya

Svastaahara - The Health and
Nutrition Committee: International
Year of Millets

The Svastaahara Committee is an initiative
that was established within our institute

as part of the broader efforts undertaken
during the International Year of Millets 2023,
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a government-led global initiative. As an
institution committed to holistic education and
societal well-being, our institute embraced this
opportunity to contribute to the larger goal
of promoting millets and healthier lifestyles.
The committee's primary objective is to raise
awareness about the significance of millets,
promote their consumption, and advocate for a
healthier lifestyle among students and the wider
community.

~ TheErighteningIM |
@, 2

1M BODH GAYA

INTERNATIONAL YEAR OF MILLETS 2023

A

Events organised by the Committee:

The core objective of the Svastaahara Committee
is to facilitate a shift towards incorporating
millets into our daily lives and to encourage
healthier dietary choices by organizing the
following  educational, promotional, and
practical activities throughout the academic
year;

Reel for Awareness

—_

2. | Millet Recipes from the Faculty
3. Interview on Why Millets?

4. Millet Awareness Quiz

5. Elegante Fest Dinner

6. Makar Sankranti Millet dish
7. Seminar on Balanced Diet
8.  Millet-Verse: Exhibition

9. Millet of the week

10.  Millets for Dinner

1. Millets for Snacks

12.  Millets for Breakfast

13.  Suggest a Millet Dish
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OPSIM-The Operations Club

The OPSIM Club of IMBodh Gayahada productive
and eventful year in 2022-23, organizing various
activities to enhance knowledge and skills in
operations and supply chain management. One
of the highlights was the highly anticipated
event, Elegante 6:0 Anveshan, a captivating
case competition. The competition served as a
platform for students to showcase their problem-
solving and analytical abilities, tackling intricate
business challenges. The event witnessed
enthusiastic participation from students across
disciplines, fostering healthy competition
and facilitating an environment of continuous
learning. More than 720 teams registered for this
event.
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Additionally, the OPSIM Club collaborated with
KPMG to conduct the Lean Six Sigma Green
Belt certification program. This comprehensive
program aimed to equip participants with
the tools and techniques necessary to
optimize processes and enhance operational
efficiency. Through industry experts and their
valuable insights, participants gained a deep
understanding of Lean Six Sigma methodologies
and their practical application in real-world
scenarios.The program proved to be an enriching
experience, empowering students with skills
that are highly valued in the industry. This year
nearly 130 students enrolled themselves on this
program and got benefited.
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To keep its members well-informed and
engaged, the OPSIM Club initiated the "Weekly
OP Gyan" series. These weekly posts served as
a platform for sharing the latest updates, trends,
and advancements in operations and supply
chain management. By providing a consolidated
resource of industry developments, the club
ensured that its members stayed updated with
the evolving practices and emerging trends.
The initiative fostered a culture of continuous
learning and knowledge sharing among the
club's members, further enhancing their
expertise in the field.
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OPSIM CLUDB

NATIONAL LOGISTICS POLICY
(NLP) 2022

Communication Club

The debate on the controversial topic of
"ChatGPT: Boon or Bane" stirred up a great
deal of anticipation among the students of IIM
Bodhgaya. The Communication Club organized
the event on 16th February and aptly named
it "Pursuit of Dispute." Esteemed professors,
including Dr Soumyajyoti Banerjee, Dr Soumya
Prakash Patra, Dr Debasmita Dey, Dr Durba
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Banerjee, and Dr Hari Venkatesh presided over
the event as judges. The debate saw some
compelling and persuasive arguments from
both sides. Those who contended that ChatGPT
is a bane pointed out the potentially harmful
outcomes, including its capacity to propagate
disinformation, supplant human jobs, and
breach privacy. Meanwhile, the faction which
argued that ChatGPT is a boon accentuated its
advantages, such as its capability to automate
tasks and generate content. They emphasized the
importance of increasing our efficiency through
technology instead of feeling threatened by it.

HRise (Hr Club)

The HRise team successfully organized HR
Samvida 2.0 as part of Elegante 6.0, attracting
students from across the country to showcase
their HR talent. The competition had three
rounds, with participants needing to clear the
initial quiz and case study submission rounds
to qualify for the final presentation round.
Esteemed judges Ms Meena Kumari and Mr Subh
Maity presided over the final round, evaluating
the participants' HR skills and creativity.

Aryaman Sahai, IPM 01, triumphed as the best
speaker.

Gyanodaya 4.0, the HR Conclave '22

IM  Bodh Gaya successfully conducted
its annual HR conclave, 'Gyanodaya 4.0', on
10th September 2022. The conclave provided
a platform for future leaders to interact with
business experts, acquire valuable insights from
their experiences and expertise, and also helped
them to understand the HR perspective. The
event was conducted in virtual mode.

The program was inaugurated by Dr Vinita S.
Sahay, Director, IIM Bodh Gaya. She mentioned
that Bihar is the HR capital of India and will
soon be the HR capital of the world and that
the institute grooms and grounds students by
exposing them to eminent personalities of the
industry.
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The event commenced with Dr Manaswita

Bharadwaja, Assistant Professor, I[IM Bodh
Gaya, welcoming the honorary panel for the
event and moderating the discussion. The
first panel included Mr Debashish Ghosh, Vice
President and County Head HR, Berkadia; Mr
Vivek Anand, Founder of Business Enablers; Mr
Ashish Banga, Vice President HR Paytm; and
Mr Suman Arunagiri, Sr. Director & Head- Talent
Acquisition, Razorpay. The panellists' discussion
revolved around "Challenges in Retention and
Employer Loyalty in the Era of GenZ and Great
Resignation.”

Mr Asish Banga began the discussion by
elucidating the Great Resignation and how
the pandemic has altered our perspective on
work-life balance. Talking on the same lines,
Mr Debashish Ghosh added that the pandemic
had shown us a reflection of life's predictability,
reality, and recognition in general.

Mr Vivek Anand emphasized that retention can
be achieved by engaging employees, providing
them with a purpose, monitoring them, and
guiding them to build their future within the
organization. In the same context, Mr Suman
Arunagiri added that hiring the right person for
the right job is a significant part of retention and
that organizations should ensure that everyone is
having fun in their way. The discussion continued
as they discussed the differences between Genz
and Millennials and the evolution of the value
system from generation to generation. Mr Suman
Arunagiri responded by stating that younger
generations are more willing to experiment
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with their careers. They are willing to take
risks and also have great opportunities in the
present scenarios. Mr Asish Banga continued the
discussion by stating that the social generation
was not concerned with survival but with quality
of life and happiness. Mr Debashish Ghosh
inferred that loyalty is not based on the number
of years employees remain with a company
but on how productive they were during their
employment. In addition, he stated that the shift
in the value system is more of an economic than
a behavioral factor.

The afternoon session hosted a panel of
distinguished speakers, including Mr Guhan
Ramanan, President Business Transformations,
Neeyamo; Ms. Meena Kumari, Vice President &
Global Head HR, Hiver; Mr Mridul Chakravorty,
Vice President - Talent Supply & Zonal
Recruiting Head (South), Accenture; Dr. Remya
Lathabhavan, Assistant Professor & Area Head,
OB & HRM, IIM Bodh Gaya. Dr Mathew Swerd|off,
EdD, Senior Executive in the Education and
Non-Profit Sector, also joined the session. The
panellist presented their views on the topic
"Technology and Analytical Tools Shaping up
HR for the Future." Dr Soumyajyoti Banerjee,
Assistant Professor, IIM Bodh Gaya, introduced
the panelists and acted as the moderator.

In the opening remark, Mr Mridul Chakravorty
expressed his view that the tool is a result of
our thinking, and we need to list the tools that
will enable us to accomplish the goals we have
in mind. He said that the tools help the HRs
better understand the employees and help in
decision-making. Ms Meena Kumari provided
some examples of how technology can be
utilized by human resources professionals and
suggested that we must adapt to the ever-
changing technological landscape. Dr Remya
Lathabhavan continued the discussion by

saying that technology is to assist us, and the
ultimate decision has to come from humanity.
Mr Guhan Ramanan stated that the "Bigger the
organizations, the bigger the tools and bigger
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the problems"” and said that it is not simple to
incorporate human empathy into technology. Mr
Mridul then discussed the impact of technology
on the HR department and how it facilitated their
work. He said that the concept of Coaches has
increased due to the development of technology
similar to Bots, easing HRs' jobs. Dr. Remya
Lathabhavan added that present generations are
interested in chat systems compared to a call,
and in this aspect, the bot is more beneficial.
When asked about the significance of social
media in hiring, Ms Meena Kumari acknowledged
that the history of a person on social media
could be taken on a subjective note. Suppose
the image of the person can affect the company
principles and morality of the organization.
In that case, it should be considered, but also
mentioned that with today's media presence, it
is not always required to consider everything.

The session was highly engaging, and the
students showed great interest throughout the
event. The session concluded with a lively Q&A
session.

Arthashastra- The Economics Club
of IIM Bodh Gaya

About Arthashastra

Economics Club of IIM Bodh Gaya focuses on
creating value with discussions and helping
people understand the intricacies of how firms,
industries, and the economy work. The club
conducts events like debates, quizzes, and
Budget discussions to create awareness and
increase interest in the field of economics. The
club actively posts on social media and has
introduced various series like economic analysis,
weekly news, industry analysis, etc. The motive
is to make economics fun and engaging for
people.

Events

The Union Budget was presented on 1st February
2023. For the same, Arthashastra conducted a
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pre-budget event and a post-budget event.

Pre Budget-Event

There was a discussion on what could be the
expectations from the budget. The event was
conducted on 31st January 2023. Arthashastra -
The Economics Club of IM Bodh Gaya conducted
an interactive Pre-Budget Session with our
esteemed panel:

Budget 2023: Expectations from the Budget
and possible impact on Businesses and People

Jan Time: 6-7 PM | Benefits
31 Venue- Online | - 9¥z

i e Live Talk
i Meet/Teams ! . panel Discussion

s

Prof. Anirban Sen Gupta Prof. Hari Venkatesh Dr.Thasni T

Speaker 1: Prof. Anirban Sen Gupta
Speaker 2: Prof. Hari Venkatesh
Speaker 3: Dr Thasni T.

Post Budget Discussion

Arthashastra: Economics Club felt immense
honour and gratitude for hosting the flagship
Panel Discussion on "UNION BUDGET 2023:
Aftermath and Impact on Businesses and
People.” The Event took place on 4th Feb 2023
in online mode.

"Indian Economy a bright star,” said our Union
Finance Minister, Mrs Nirmala Sitharaman; Union
Budget indeed has its ups and downs. The
discussion was conducted to understand the
impact of budget on businesses and people and
stir curiosity and open discussion of significant
events among people.

The club hosted industry leaders and honchos
to lead this discussion.
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The Panellists were as follows-

1) Dharmakirti Joshi, Chief Economist at CRISIL.

2) Siddhartha Sanyal, Chief Economist & Head
of Research at Bandhan Bank.

3) Nalin Priyaranjan, Manager at Reserve Bank
of India.

4) Radhika Pandey, Senior fellow at the National
Institute of Public Finance and Policy.

The Event was moderated by Mr Ranjan Aneja,
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Siddhartha Sanyal Radhika Pandey
Chief Economist & Head of Research, ~Senior Fellow, National Institute of
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Dharmakirti Joshi Nalin Priyaranjan
- Chief Economist, CRISIL Manager, Reserve Bank of India
iy SAT
& 4th Feb'23

Ranjan Aneja,PhD
Central University of Haryana

m Arthashastra-The Economics Club
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Elegante Event

We conducted TARK-VITARK on unstop as part
of Elegante 6.0. This was a great opportunity
to participate in an economics-related quiz and
debate competition.
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Quiz

The first round was an economics-related quiz.
The event was conducted on Unstop.com. This
saw a registration of 2800+ teams, and close to
500 teams participated in the same.

Debate

The second round of the event was a debate
competition that involved around 15 teams. The
debate was about Universal Basic Income and
its pros and cons. The event was judged by our
esteemed judges, Prof. Anirban Sen Gupta, Prof.
Aviral Tiwari, and Mr Puneet Jain.

December, 2022
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Weekly News

INDIAN ECONOMICS ASSOCIATION HOSTS
THREE DAY CONFERENCE IN BENGALURU

* The conference this year is centred around four major
themes including India: Global Economy and the World
Economic Order; Azadi ka Amrit Mahotsav-Sectors of
the Economy, Performance and Aspirations; Economy
Technological Development and New initiatives and The
state Economy of Karnataka.

* The conference will also discuss the changes and
improvements in the economy in the 75 years of

independence and will also predict the upcoming 25
years of the global economy.

EXPORTS TO COVID HIT CHINA MAY CONTRACT
AT A FASTER RATE

A sustained surge in covid cases in China could further
exacerbate a contraction in India’s exports to its
fourth-largest market in the coming months, as order
flow has already been faltering at a steady pace, trade
sources told FE.

* Some exporters now forecast a 40-45% crash in exports
to China this fiscal from $21.3 billion in FY22 if the
Covid surge continues through January.

ARTHASHASTRA-IIM BODH GAYA

LinkedIn/ Instagram Post

Thereis a series of LinkedIn/Instagram series that
we conduct. It includes "Weekly News", "Know
Your Economists”, and "Industry Analysis". One
month prior to the Union Budget, we introduce
another series called "Budgetary Facts".

Analysis of the posts

We are doing reasonably well in terms of Page
visitors and other metrics when compared with
other IIMs and colleges.
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Pragati - The CSR Club of 1IM Bodh Gaya

Pragati - The CSR Committee of IIM Bodh Gaya
is committed to developing socially responsible
managers and making a positive social impact
by engaging in a wide range of initiatives that
benefit the local community. The committee is
s dedicated group of MBA and IPM students,
faculty and staff members. Our activities include
a wide range of initiatives, such as education
and skill development programs, healthcare
camps, environmental sustainability drives, and
community outreach events. The committee
engages in disaster relief and support for
underprivileged individuals and families.

The following are the key activities that have
been undertaken and executed effectively to
create social impact.

ENERGY SWARAJ (27" July 2022): Number of
People Outreach: 150+

Highlighting the alarming urgencies & the
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unconvertable effects of energy consumption by
humankind, the CSR committee & Pragati Club of
IIM Bodh Gaya successfully organized a seminar
with Dr Chetan Singh Solanki, a professor from
IIT Bombay, brand ambassador of Solar Energy
for Govt. of MP, and Founder of the Energy
Swaraj Foundation. Dr Solanki delivered a talk
on "Energy, Climate Change and 1", which was
an interactive session for every user of Energy
and all members, staff, as well as students. He
talked about how humans ironically destroy the
only things that keep them alive, i.e., air, water,
soil, etc. He emphasized how the increase in
production has degraded not only the quality
of the environment around us but also our lives.
He talked about climate change, its effects and
the steps that can be taken towards reducing it.
Prof. Solanki lives in the solar bus. It is his mobile
home. The bus has the facilities to go through all
daily activities. This Energy Swaraj Yatra bus was
demonstrated after the talk.

e \ B ) P~
UNNAT BHARAT ABHIYAAN (28" July 2022):
Number of People Outreach: 300+

Under the initiative of Unnat Bharat Abhiyaan
by the Government of India, PRAGATI - The CSR
Committee of IIM Bodh Gaya, had visited nearby
villages Turi Khurd, Turi Buzurg, Bapunagar,
Ramnagar, and Modar for field survey. The novel
idea behind this visit was to know about the
primary infra facilities, education set-up, and
the schemes being provided in these villages.
To analyze the requisites for sustainable growth
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of these villages, thereby supporting them in
their development. We covered 20-30% of the
village households and marked their inputs in
the respective forms. We have shared that data
with the government of India and tried to be the
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voice of those villages by raising their concerns.

SWACHHATAPAKHWADA (1stto 15" September
2022): Number of People Outreach: 500+

The Swachhata Pakhwada campaign activities
were held between September 1-15, 2022, in
response to the remarks of the honourable
Prime Minister. It was organized in two stages of
activities in Domuhan and Bapunagar. The first
stage of the event was held at Rajkiya Madhya
Vidyalaya, where a drawing competition was
organized to create awareness about cleanliness
and hygiene. The second stage was held in the
hamlet of Bapunagar, where tree planting was
conducted with Nukkad-natak to promote the
importance of hygiene in the environment,
and also educated the participants about
open defecation, water cleanliness, waste
management, and hand hygiene to maintain
cleanliness. The event was successful in creating
awareness about the importance of cleanliness
and hygiene among the villagers and students,
and it was a step towards making India a clean
and hygienic country.
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PIND DAAN SURVEY (September 24-25,
2022): Number of People Outreach: 150+

Pind Daan is a Hindu ritual that is performed
to pay respect to one's ancestors and to offer
them salvation. The Vishnupad Mandir in Gaya
is considered to be one of the most sacred
places for performing Pind Daan. This is because
it is believed that Lord Vishnu himself had left
his footprints on a rock here, hence the name
"Vishnupad" (meaning Vishnu's feet). The team
conducted a survey that focused on the facilities
provided by the Bihar government during the
Pind Daan period. Data was collected by asking
questionnaires to the devotees who visited
the temple during this time. The survey found
that the Bihar government had taken several
steps to provide better facilities to the pilgrims
during Pind Daan. The government had set up
temporary shelters, provided free drinking

water, and increased security measures to
ensure the safety of the devotees. Based on the
survey's findings, it was recommended that the
Bihar government take steps to address these
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concerns and improve the facilities provided
to the pilgrims during Pind Daan. Also, it was
suggested that regular surveys be conducted to
monitor the facilities and gather feedback from
the pilgrims.

ROSHNI (18" September 2022): Number of
People OQutreach: 10

Roshni event was conducted by the members of
Pragati—-The CSRcommittee ofthe IndianInstitute
of Management Bodhgaya, to spread awareness
among people, specially underprivileged
women, about menstrual hygiene and scientific
facts related to it. The light allows a person to
experience reality and interpret its beauty with
their own eyes. It talked about the stereotypes
that people have about this and also about the
socio-cultural restrictions which sometimes
result in serious health issues.
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CLO
2022): Number of People Outreach: 350+

The students conducted a cloth donation drive
to help the construction site workers in the
nearby areas. The drive aimed to provide clothes
to the workers who are often subjected to
harsh weather conditions while working on the
construction site. The students started the drive
by reaching out to the faculties and students and
gathering donations of old and new clothes. On
the day of the drive, the students distributed the
donated clothes to the construction site workers.
The drive also helped in creating awareness
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among the students about the challenges faced
by the construction site workers. It provided
an opportunity for the students to engage
in a community service initiative and make a
positive impact on society. In conclusion, the
cloth donation drive conducted by the students
of IIM Bodh Gaya was a great initiative towards
helping the construction site workers in the
nearby areas.

DISHA - CAREER COUNSELLING SEMINAR
(03 December 2022): Number of People
Outreach: 250+

Pragati - The CSR committee organized a career
counselling session for senior secondary school
students at Amar Jyoti Public School in Gaya.
The session aimed to provide students with an
understanding of various career options and
guidance on how to make informed decisions
about their future careers. The session was
led by a team of students from 1IM Bodh Gaya,
who began by providing an overview of various
career paths, including business, engineering,
law, medicine, and more. They emphasized the
importance of selecting a career that aligns
with one's strengths, interests, and values and
discussed various factors that students should
consider while making their career choices.
The team also provided an overview of the
education and skills required for various careers,
as well as the job market trends in different
sectors. The team encouraged students to
explore their interests and to keep an open mind
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while considering various career options. After
the presentation, the team conducted a series
of interactive activities to help students identify
their strengths, interests, and values. The session
concluded with a Q&A session, where students
had the opportunity to ask questions and clarify
their doubts with the team. Overall, the career
counselling session organized by IIM Bodh
Gaya was a valuable experience for the senior
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secondary school students at Amar Jyoti Public
School.

BLOOD DONATION DRIVE (14™ January 2023):
Number of Donors: 73; Number of People
Outreach: 350+

Pragati - The CSR Committee, in collaboration
with the Officer Training Academy, Gaya and
Anugrah Narayan Magadh Medical College
(ANMMCH), organized a blood donation drive.
The drive aimed to collect blood and raise
awareness about the importance of blood
donation, especially during the ongoing
pandemic. The event was held at the [IM
Bodh Gaya campus and saw a large turnout of
students, faculty, and staff. Adhering to all the
necessary safety protocols. The drive began with
an introduction by Dr. Vinita S. Sahay, Director of
IIM Bodh Gaya, who emphasized the importance
of blood donation and its potential to save lives.
She also highlighted the fact that blood donation
is safe and simple and encouraged people to
donate regularly. After the introduction, the
participants underwent a screening process
to ensure that they met the eligibility criteria
for blood donation. The screening process
was conducted by medical professionals from
Gaya Medical College. Following the screening
process, the participants were taken to the
donation area, where they were guided through
the donation process by medical professionals
from Gaya Medical College. The entire process
took around 15-20 minutes and was painless and
hassle-free. Overall, the blood donation drive
organized by IIM Bodh Gaya in collaboration with
Officer Training Academy Gaya and Gaya Medical
College was a success. It raised awareness about
the importance of blood donation and collected
a significant amount of blood that can potentially
save many lives. The organizers expressed their
gratitude to all the participants and volunteers
who made the event a success and emphasized
the need for continued efforts to promote blood
donation and save lives.
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Her speech was followed by an energetic dance
performance by the students of IIM Bodh Gaya.
Prof. Sreelekha Mishra, the Chairperson of the
Student Affairs Committee, started the event by
giving her inaugural speech about Elegante 6.0.
The marathon run started from IIM Bodh Gaya
Academic Block to Maya Sarovar Lake through
the Magadh University campus and back to
Academic block, covering a total distance of
7.4 km. The cadets from the Officers' Training
Academy (OTA), Gaya, the faculty, and the
students of the institute were exhilarated and
took part in the run with great enthusiasm.

= %, g ‘
GREENATHON - RUN FOR GREENER LIFESTYLE

(15" January 2023): Number of Participants:
450; Number of People Outreach: 650+

As a part of the pre-event of Elegante 6.0,
Pragati - The CSR Committee of IIM Bodh Gaya,
organized Greenathon - a run for a greener
lifestyle" to motivate people to adopt a greener
and healthier lifestyle. Greenathon - run for a
greener lifestyle was conducted to spread the
importance of sustainability and its usability in
everyday life. Mr Rajiv Ranjan - Divisional Forest
Officer of Gaya; Dr. A.N. Teterway - MBBS,
F.C.G.P, and Incharge Medical Officer, M.U.
Bodh Gaya, and Dr. Vinita S. Sahay - Director
of IIM Bodh Gaya, graced the event with their
presence. Dr Sahay inaugurated the marathon
by planting a tree and addressed the students
about the importance of sustainability and
encouraged them to adopt a healthier lifestyle.
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HAPPY PERIODS:

Happy Periods' is one the key events organized
by PRAGATI - The CSR Committee of Indian
Institute of Management, Bodh Gaya. It aims
to promote social awareness and conduct
activities focused on educating women and
girls about Health and hygiene and removing
all misconceptions related to menstruation. This
year it was conducted in 3 phases, as below.

PHASE | (3™ December 2022): Number of People
Outreach: 100+

The event was organized in five adopted villages
of the institute, i.e., Turi Kurd, Turi Buzurg, Modar,
Bapunagar, and Ramnagar. The team gathered
women and girls of the village to kickstart the
event. The video was shown to them to educate
and create awareness about all the aspects
of Menstruation. A comprehensive awareness
program was started among all women of the
village to remove misconceptions and taboos
related to menstruation and to make it a
pleasant instead of stressful experience for girls
and solve many myths and restrictions related
to lack of awareness among adolescent girls. A
tutorial was given on how to use Sanitary pads
properly. A comprehensive awareness program
was concluded by Poetry on Menstrual Hygiene.
The event was successfully concluded with the
distribution of sanitary napkins to village women
and candies to children.

PHASE Il (19" December 2022): Number of People
Outreach: 100+

The second phase of the Happy Period Event was
conducted in our campus construction site to
educate them about all aspects of menstruation,
and sanitary napkins were donated to them.
The CSR team gathered all the women and girls
from the construction colony. A brief video was
shown to spread awareness about the topic. A
comprehensive awareness campaign and the
program were conducted for about half an hour
to remove the pre-existent misconceptions.
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A tutorial was shown on how to use sanitary
pads properly. Pads we distributed among the
women. The team also visited the construction
colony to distribute the pads to all the women
that did not receive them.

PHASE Il (20" January 2023): Number of People
Outreach: 400+

The team PRAGATI, the CSR Committee of the
IIM, Bodhgaya, visited two schools in Gaya and
led a workshop titled "Happy Periods." The
goal of the workshop was to raise awareness
about menstrual hygiene and health among
teenage girls. The workshop was held as a part
of ELEGANTE®G.0, which is the annual fest of [IM
Bodh Gaya. The schools that the team visited
are 1) Jai Hind School, Gaya, and 2) Delhi Public
School, Gaya. A presentation was also given by
the team to educate people about the science
of menstruation, dos and don'ts, and the healthy
diet that one should adhere to in order to have
smooth periods and bust numerous myths that
have been around for a very long time. The
students were provided with pamphlets that
educated them on the appropriate diets and
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habits for the corresponding time periods. Both
schools have received a donation of sanitary pads
to have in case of any unexpected emergencies
involving the pupils. The team was welcomed
with an abundance of love and kindness at both
schools.

2023): Number of People Outreach: 500+

This event was held with the aim of spreading
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awareness and bringing this concern to the
discussions between Religious, Social, and
Political authorities. The event began with an
inauguration followed by the lighting of the lamp.
The Chairperson of the Pragati- CSR Committee,
Prof. Amit Srivastava, actively contributed to
Tej deliberation on rejuvenating the Falgu River
among other important dignitaries, such as the
Padma Shri awardees Kamal Singh Chauhan and
Sudha Varghese, in the inaugural session. This
was followed by a discussion on protecting the

Indian water bodies that aimed at informing the
audience of the current state of rivers in India and
the necessity of providing them with protection
to sustain them for future generations to come.
To bring about a better understanding of the
issue among the audience, The CSR committee
organized a Nukkad Natak on the topic of saving
and rejuvenating rivers. The Nukkad Natak's
purpose was to raise awareness about the
value of water, how to use it, and how to stop
the Niranjana River from drying out. As a part of
Niranjana Falgu Parv, students of IIM Bodhgaya
have put effort into the welfare of the citizens
and their needs.
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SOCIAL  IMMERSION PROGRAMME
(JEEVIKA) (28" February 2023): Number
of People Outreach: 200+

JEEVIKA, a government-led initiative to
promote rural livelihoods in Bihar, offers a social
immersion program that allows individuals to
work alongside rural communities and gain a
deeper understanding of their lives, culture,
and challenges. The JEEVIKA social immersion
program is a unique opportunity for individuals
to engage with rural communities and learn
first-hand about their livelihoods, traditions,
and ways of life. Participants in the program are
placed in rural areas for a period of six weeks
to six months, depending on their availability
and interests. During this time, they work
closely with local communities and JEEVIKA
staff to gain insights into their daily lives and the
challenges they face. Apart from the practical
experience and knowledge gained through the
program, participants also develop important
soft skills such as empathy, communication, and
leadership. They learn to work effectively with
people from diverse backgrounds, navigate
complex social systems, and adapt to new
environments and situations.
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Official Language

Department

Indian Institute of Management Bodh Gaya is
committed to its constitutional obligation towards
Official Language Implementation in institutional
work and activities. The official language,
Hindi, is being promoted in day-to-day routine
official work. As per the direction of the Official
Language Department, Ministry of Home Affairs,
the Official Language Implementation Committee
has been constituted in the institution under the
Chairpersonship of the Director and Department
Heads as members. The Committee decides the
strategy for implementation of the provisions of
Official Language Rules and Policies in the Institute
as per the instructions issued by the Department
of Official Language and Ministry of Education,
Government of India. Effective implementation
of the Official Language policy initiatives has
been done in the year 2022-2023. The following
initiatives and programs have been organised
during the year 2022-23:

Hindi Pakhwada’

'Hindi Pakhwada' was celebrated from 14 - 29
September 2022. It started with the message from
the Director pertaining to the Official Language to
all the employees on Hindi Day/ 14th September
2022. Various activities and competitions were
held during this period. Faculty and Non-Faculty
members actively participated in the activities.
Prof. Vinita S. Sahay, Director IIM Bodh Gaya,
emphasised the fact that Hindi is the only language
that can preserve the unity of the country.

Inspection by the Official Language Team
of the Ministry of Education

A team of 03 members visited the institute on
Nov 24% 2022, for an inspection related to the
implementation of official language directives and
was awarded very good remarks in this regard.

Publication of Annual Report, Regulation,
and Website in Hindi-English bilingual

In compliance with the Annual Programme issued
by the Official Language Department for the year

228 | ANNUAL REPORT 2022-23

—_

@)

IIM BODH GAYA
i UGS s S

2022-23, the website of the institution (www.
iimbg.ac.in) has been made bilingual (Hindi-
English) completely in all respect. In addition,
Annual Report was published in a bilingual (Hindi-
English) version.

Workshop, Training & Guest lecture

Workshops were organized on topics like Official
Language Policy, Rules and Implementation, Hindi
applications on Computer & Mobile, Hindi Typing,
etc., to make the employees comfortable working
in Hindi. Reading materials in Hindi were also
made available by the Institute to the participants
in the training organized by the IIM Bodh Gaya to
the employees and students.

Hindi books, Standard Drafts, and
Correspondence

Hindi literature is very rich in terms of its
creations and styles. To develop the interest of
the employees in Hindi, famous books of Hindi
literature, dictionaries and other genres were
purchased in the library. Along with this, standard
drafts of notes, correspondence, and various forms
were prepared for ease of working in the Hindi
language. The visiting cards to be used by the
faculty / non-faculty officials have been prepared
bilingual (Hindi-English).

TOLIC and Hindi News Papers

The Institute actively participates in various Town
Official Language Implementation Committee

activities, Gaya. Also, the reports on the activities
ofthe institute are published in the leading national
newspapers of Hindi, in addition to publications in
English newspapers.




International Conferences,

Workshops & Webinars

During the academic year 2022-23, the Indian
Institute of Management Bodhgaya organised
two international conferences, which are listed
below:

International Conference on
Sustainable Goals (ICSG 2022)

IIM Bodh Gaya organized the first edition of the
"International Conference on Sustainable Goals
(ICSG 2022)" on the 16th and 17th of September
2022, in collaboration with the University of
Cambridge (on 16th and 17th September), in
which more than 360 participants had registered,
and more than 250 papers were presented.

¥ |

International Genference

on
Sustainable Goals (ICSG 2022)

September 16th 17th, 2022
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Dr. Vinita S. Sahay, Director, IIM Bodh Gaya,
welcomed the keynote speakers and imparted
her thoughts on a broader perspective of
Sustainability and how close it is to the thought
of mindfulness, which is an integral part of IIM
Bodh Gaya and also the Indian culture.

The first day of the Conference witnessed
sessions by Prof. John W. Goodell, Professor,
University of Akron, OH, US; Prof. Jeffrey Sachs,
Economics Professor, bestselling author,

innovative educator, UN Advisor, and global
leader in sustainable development; and Dr.
Sachin Kumar Mangla, Visiting Research Fellow,
Plymouth Business School and Associate Editor
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at Journal of Logistics Management, Sustainable
Production and Consumption, and IMA Journal
of Management Mathematics; Prof. Robert
Faff, Emeritus Professor, School of Business,
the University of Queensland; and Mr. Aziz
Tayyebi, CA and Director, International Business
Development for Becker Professional Education.

On the second day, Prof. Andreas Kontoleon,
Environmental Economics and Public Policy,
Director of the Research Department of Land
Economy, gave his address after the paper
presentation. The convenors, Prof. Aviral Kumar
Tiwari and Prof. Archana Patro concluded the
conference with a vote of thanks and an endnote.

The two-day Conference provided a platform
for research scholars to collaborate, exchange
ideas, and present research papers.

International Conference on
Contemporary Issues in Emerging
Markets Conference (CIEMC 2022).

IIM Bodh Gaya organized another international
conference on "Contemporary Issues in
Emerging Markets Conference (CIEMC 2022)"
in collaboration with Waikato Management
School, The University of Waikato, Hamilton,
New Zealand, on 28th & 29th October 2022, in
which around 270 participants had registered,
and more than 230 papers were presented.

Contemporary Issues in Emerging Markets
(CIEMC 2022)

October 28th-29th
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Ghanashyam

Shri. Arvind Kumar
Chaudhary

The conference received an amazing response
at the National and International levels, with
more than 350 extended abstracts. Paper
representations were from 26 states within the
country, and international papers were received
from seven countries (France, Canada, Saudi
Arabia, USA, Morocco, Malaysia, and Austria).

On 28th October, Prof. Vinita S. Sahay, Director,
IIM Bodh Gaya, took the stage with Ambassador
A.R. Ghanashyam, former Indian Diplomat,
Ministry of External Affairs, Government of India,
Prof. Geeta Duppati, Senior Lecturer in Finance,
Waikato Management School, University of
Waikato, New Zealand, and Prof. Aviral Kumar
Tiwari, Assistant Professor of Economics at 1IM
Bodh Gaya to inaugurate the conference with
the auspicious lighting of the lamp.

Bhei Arviedd Kurmar
Chavdhary
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Prof. Sahay extended a warm welcome to the
participants and the dignitaries. She said, "We
are poised for the future as an economy, as a
country, and each of us is contributing to that
conviction." She proudly said that compared to
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most powerful countries, we handled the corona
crisis very well.

Prof. Frank  Scrimgeour, Professor in
Environmental, Financial, and Agricultural
Economics and Head of the School of
Accounting, Finance, and Economics, Waikato
Management School, Hamilton, New Zealand,
shared his insights about how institutions
facilitate economic and financial research across
the world and how academic and non-academic
financial institutions care about. He said,
"Effective global research associations enable
and empower the voice of their members and
deal with other constraints emerging researchers
have to navigate."

Prof. Wenxuan Hou, MAE Chair in Corporate
Finance, University of Edinburgh Business
School Joint Editor of British Accounting
Review Edinburgh, EH8 9JS, UK, highlighted
the importance of family ties in the economics
literature. He also said, "Trust is the foundation of
economic activity and a prerequisite for financial
development.” Followed by his speech, Prof.
Anne D'Arcy, Head of the Institute for Corporate
Governance Vienna University of Economics
and Business Vienna, Austria, shared a European
perspective of "Trends In Sustainable Finance”
and explained the EU action plan on Sustainable
Finance.

The first day of the conference concluded
with a cultural event organized by the Cultural
Committee of IIM Bodh Gaya.

The second day of the conference, i.e., on 29th
October, witnessed more paper presentations
from the participants. The conference hosted Sri
Arvind Choudhury, Principal Secretary, Ministry
of Environment, Forest and Climate Change,
Govt of Bihar, as the Chief Guest for the second
day.

The best presentations were awarded, and
certificates were provided to the participants at
the end of the conference.
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Pre-Conference Workshop (from National and International repute) took

articipation in the workshop.
1. A two-day Pre-Conference workshop on P P P

"Applied Time Series using R" was organised I-'aculty Development Programmes
on the 14th and 15th of September 2022 with
close to 100 participants. The workshop
attracted scholars, Practitioners from around
the Country as well as from foreign.

FDP on "Data Analytics and Machine Learning"
was organised From June 23, 2022, to June 25,
2022, where around 30 participants took part in

it.
2. Aone-daypre-conferencedoctoralworkshop

on the topics related to "Econometric
Methods for Research and Policy Analysis"

FDP on "Research Design, Methods and Analysis"
was organised from 20th-29th June 2022, where

was organised on October 27th, 2022, around 40 participants took part in it.
where around 60 Scholars /faculty members
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Ugadi and Gudipadwa

Ugadi and Gudipadwa are festivals that mark
the beginning of the Hindu New Year in different
parts of India. The Cultural Committee of [IM
Bodh Gaya organized a celebration on campus
that included traditional food, music, and
dance. The celebration provided an opportunity
for students to learn and understand the cultural
significance of the festival.
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International Yoga Day 2022

IIM Bodh Gaya celebrated the 8th International
Day of Yoga on 2ist June 2022. The event
witnessed massive participation from students,
faculty and staff.

The event began with a soulful chanting by our
IPM students. In her welcome speech, Dr Vinita
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Sahay, Director IIM Bodh Gaya, emphasized
accepting Yoga as a way to achieve discipline
in life. The Director's address was followed by
a prize distribution ceremony for the various
competitions held during the preceding Yoga
Week. The address of honourable Prime Minister
of India, Shri Narendra Modi, was streamed live
at the venue.

The highlight of the event was a live Yoga
session demonstrated by Dr Poornima Mishra,
a professional Yoga trainer and physiotherapist.
All the students, faculty and staff participated
in the session. The event concluded with the
singing of the National Anthem.

e i

Independence Day Celebration

IIM Bodh Gaya's students, faculty, and non-
teaching staff enthusiastically celebrated the
76th Independence Day.

The "Tiranga Rally", led by director Dr Vinita
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Sahay began the day with students waving
tricolour flags and chanting Independence
Day slogans. The slogans commemorated the
bravery of freedom fighters who made India one
of the world's largest democracies.

Student performances of patriotic songs

followed. As chair of the institute's cultural
committee, Prof. Soumyajyoti Banerjee's singing
performance was the cultural event's highlight.

g (EOHI G;\YA

The day revwed [IM Bodh Gaya students'
patriotism and national pride.

Ganesh Chaturthi

IIM Bodh Gaya joyfully greeted Lord Ganesha.
On August 31, Bappa visited campus and
enlightened us before departing on September
5. The divine light of Gajanan |I|um|nated the
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campus and blessed our [IM Bodh Gaya family.

Ganesha, the God of Wisdom and Intelligence,
new beginnings, and obstacle removal, was
honoured during the festival. In addition, this
festival brought together people from all regions
as students gathered away from their homes to
celebrate. After Bappa's departure, everyone
wept. In anticipation of the Bappa's return the
following year, we relive those five days. We
will always remember our time in our new home
with fondness.

Onam

IIM Bodhgaya celebrated Onam, a popular Kerala
festival, with gusto.

Students celebrated the festival with a lavish
feast, folk songs, elegant dances, energetic
games, and concentric floral decorations.

Everyone dressed traditionally for the festival.
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Pookalam, or flower carpets, welcomed King
Mahabali.

Students cheered on their teams while playing
Tug of War and Uriyadi (pot-breaking game).

An elaborate dinner of Thoran (vegetable
curries), Rasam, Payasam, banana wafers, and
other traditional dishes were served on banana
leaves.

Navratri Celebrations

Navratri is a festival that celebrates the victory
of good over evil. The Cultural Committee of IIM
Bodh Gaya organized a Navratri Celebration on
campus. The celebration included a traditional
dance, where students danced to the beats of

Diwali

IIM Bodhgaya celebrated Diwaliafter a long
COVID break.Hostel buildings had festive fairy
lights the day before the festival, which excited
students. Students and administration were
busy preparing for the evening on the event day.
MBA and IPM students prepared the grounds,
decorating the venue's entrance with flowers,
making rangolis with beautiful motifs, and
setting the scene for the evening.

Dussehra

IIM Bodh Gaya celebrated Dussehra with an
elaborate feast, elegant dances, energetic
games, and lights. Everyone dressed traditionally
for the festival. Students danced their hearts
out at "Garba Nights." Students were curious
and excited to learn about their classmates'
Dussehra traditions.
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Students lit up the night sky with crackers and
rockets. Students and faculty lit flying lanterns
to promote peace and forgiveness during these
boisterous festivities. Flying lanterns covered
the sky like a painting.

Lohri

The harvest is honored during the Lohri festival,
which is a well-known celebration in the Punjabi
culture. On the campus of IIM Bodh Gaya, a
celebration of Lohri was held as a result of the
efforts of the Culture Committee. The event drew
a large number of students who participated
in the festivities with great zeal. A bonfire was
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the centrepiece of the celebration, along with
traditional Punjabi fare and music. It was truly a
memorable evening.

Elegante 6.0 - The Annual Fest of IIM
Bodh Gaya

IIMBodh Gaya celebrated Elegante 6.0, its annual
flagship event. The fest unreeled with an awe-
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inspiring magnificence starting 20th January 23
to 23rd January 2023 and hosted more than 25
events in various fields of Sports, Management,
and cultural events with enthusiastic students
participation from various prestigious institutes
across the country, including the National
Institute of Technology Patna, National Law
University Odisha, Birla Institute of Technology
Mesra, Army Institute of Management Kolkata,
Institute of Hotel Management Bodhgaya, NIFT
Kolkata to name a few.

Step up

This event was a group dance competition in
which dance teams from a variety of institutions
competed against one other to demonstrate
their level of ability, innovation, and expertise.
Synchronization, technique, inventiveness,
and overall stage presence were some of the
characteristics that were considered when
ranking the performances.

Guest Judge: Prof. Soumyajyoti Banerjee
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Nrityakala

This was the solo dance competition, during
which well-performed variety of dance styles
were seen. The dancers were evaluated on a
variety of criteria, including the fluidity of their
movements, the expressions they displayed,
and a great deal more. The crowd was left in
wonder after being treated to their energising
performances.

Guest Judge: Mr Ananda Johnjayaraj

Navyakta

This was the student fashion show that was
organised and put on by the Cultural Committee
in order to highlight the creative abilities of the
student body. Models strutted their stuff down a
runway while wearing ensembles and concepts
that had been devised by pupils. The outfits
were evaluated using criteria such as creativity
and uniqueness as the basis for the evaluation.

Guest Judge: Srijeeta Chakraborty & Prof.
Chandan Parsad
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Republic Day

A celebration of Republic Day was held on the
IIM Bodh Gaya campus, and it was coordinated
by the Culture Committee. Following the
hoisting of India's national flag at the beginning
of the celebration, students and faculty were
treated to a variety of cultural performances that
highlighted the country's rich cultural heritage
and diversity. At the celebration, there was also
a speech given by the Director of the institute,
in which he emphasized the significance of
patriotism as well as national solidarity.
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Saraswati Puja

The Saraswati Puja is a celebration held in honour
of Saraswati, the Hindu goddess of learning,
singing, and the arts. A Saraswati Puja ceremony
was held on campus, and it was coordinated by
the Culture Committee of IIM Bodh Gaya. During
the occasion, students offered prayers to the
goddess of wisdom in the hopes of receiving her
blessings. Aarati and Devi Vandana, two musical
events in which students demonstrated their
musical prowess, were also a part of the festival.
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Eminent Guests during N
the year 2022-2023 -

S.N. ‘ Guest Speakers ‘ Designation Event Name
1. Mr. Manisha Sharaf Co-Founder and CRO - Supply Chain Digital
SuperProcure Transformation Webinar
2. Prof. Amit Puniyani Asst. Professor, Goa Institute of Crunch The Numbers
Management
3. Mr. Dharmakirti Joshi Chief Economist at CRISIL Post Budget Discussion
Mr. Siddhartha Sanyal Chief Economist & Head of Research
at Bandhan Bank.
Mr. Nalin Priyaranjan Manager at Reserve Bank of India
6. Ms. Radhika Pandey Senior fellow at the National
Institute of Public Finance and Policy
7. Mr. Ashish Banga VP HR Paytm Gyanodaya 4.0, HR
Mr.Vivek Anand Founder, Business Enablers Conclave'22
9. Mr. Suman Arunagiri Sr. Director & Head Talent
Acquisition Razor pay
10. | Mr. Debashish Ghosh VP HR, Berkadia

1. Mr. Mridul Chakravorty VP -Talent Supply and Zonal Head
(South), Accenture

12. | Mr. Guhan Ramanan President, Business Transformation
13. | Ms. Meena Kumari VP, Global Head HR, Hiver
14.  Mr. Subba Sattvic Co-founder of BeingSattvaa A Short Interview: Why

Millets?
15.  Dr. Chetan Singh Solanki ' Professor from IIT Bombay, brand Energy Swaraj
ambassador of Solar Energy for
Govt. of MP, and Founder of the
Energy Swaraj Foundation

16. | Mr. Rajiv Ranjan Divisional Greenathon
Forest Officer of Gaya,

17. Mr. Kamal Singh Chauhan A Padma Shri awardees Niranjana Falgu Parv

an Sudha Varghese

18.  Mr. Geethu Sivakumar Founder of Pace and Richardo World Entrepreneurs' Day
Coffee

19. | Mr. Kishan Tiwari Founder & CEO of Tsaw Drones World Entrepreneurs' Day

20.  Mr. Utkarsh Tripathu Associate Product Manager How to build your LinkedIn

profile
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S. N. | Guest Speakers
21.

22.

23.

24.

25.

26.

27.

28.

29.
30.

31.

32.

33.

34.
S

36.

37.

38.
39.
40.

41.

42.

Mr. Divya Darshan Joshi

Mr. Kurian Thomas

Mr. Amitesh Prakash
Ms. Radhika Bajoria

Prof. Per Cramer

Dr. Mathew Swerdloff

Mr. Abhinaw Anand &
Mr. GOKILA G

Mr Piyush Pallayv,
Mr Pranav Bonde

Mr. Sudhanshu Singh
Mr. Puneet Jain

Ms. Anushka Jain,
Ms. Vaibhavi Barad

Mr. Shahnawaz Mewati,
Ms. Pinky Paliwal

Mr. Akshay Punyani

Mr. Sayantan Halder
Ms. Ayushi Sand

Mr. Mahesh V. Verma,
Mr. Adarsh saman

Mr. Saikat Mitra

Mr. SitenderSehrawat
Matthew Swerdloff
Mr. Nipun Mehta

Mr. Srinivasachar
Mulugund

Mr. Srikanth
Kalayansundaram

Designation
Academic Coach- ICAIl

General Manager - Marketing &
Operations, Veegaland Homes

ClO of Karekeba Ventures

Founder, Radically Yours Inc USA

Dean(School of Business, Economics
and Law, University of Gothenburg,

Sweden)
Professor, Fulbright Scholar

Associate Business Analyst at
Trinamix

Senior Consultant, Cognizant;
Knowledge Analyst, McKinsey

Partner, Advisory services - EY
Vice President, Clarivate
Program Manager, Amazon

Program Manager - AMAZON,
MBO - AMAZON

Analytics Consultant at Tredence
Inc.

ICICI Securities

Management Trainee at UltraTech
Cement

HDFC Bank

Product Owner, KPN Netherlands
Founder, Mindful Souls Inc
Fulloright Scholar on Mindfulness
Creator, ServiceSpace.org
Mindfulness Coach and Author

Deputy General Manager, HR, John
Cockerill India LTD

Event Name

Webinar on India Start-up
Culture

Corporaid: A Business quiz
and pitching competition

Youth Entrepreneurship
Summit

Youth Entrepreneurship
Summit

Session with Prof. Per
Cramer

Session with Dr. Mathew
Swerdloff

Alumni Guidance Program

Ask Your Alumni

Management Unplugged
Management Unplugged
Alumni Guidance Program

Alumni Guidance Program
Alumni Guidance Program

Alumni Guidance Program
Alumni Guidance Program

Alumni Guidance Program

Technofy

Seeding Awareness
Talk Series

Talk Series
Elegante 6.0

Elegante 6.0
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Awards, Achievements

& Recognitions

Faculty's Achievements

Dr Vinita S. Sahay, director of IIM Bodh Gaya,
has been awarded the "Prof Sharu Rangnekar
Memorial Award" by the Higher Education
Forum (HEF) for outstanding ethical leadership.

Prof. Soumya Prakash Patra has filed a patent
for "Automatic Side Stand Retrieval System
for a Two-Wheeler", along with Prof. Rohit
Agrawal (Area of Operations Management
and Quantitative Techniques). This is the first
patent from any IIM in India. The details of the
patent are as follows:

e Date of filing: 10-10-2022

e Application no: 202231057755

Dr Aviral Kumar Tiwari was listed as one of the
Top 1% of Highly Cited Researchers by Web
of Science

Dr Aviral Kumar Tiwari was listed as a Top 2%
Scientist by Sandford University's career-long
list

Dr Aviral Kumar Tiwari was a Keynote Speaker
at the Winter Business School Conference
(WBSC) of Great Lakes Institute of Management
Gurgaon Dec. 2022

Student's Achievements

Ankit Kumar and Sanket Mahajan from (MBA
07 Batch) secured the position of Winner in
the Vishleshan - The Fundamental Analysis
Competition hosted by the Indian Institute of
Management (1IM), Udaipur

Sonu Garg from (MBA 07 Batch) has secured
the position of Winner in the Finance Summit
hosted by the Indian Institute of Management
(IIM), Calcutta.

Zeenia Sehgal from (MBA 07 Batch) has
secured the position of Winner in the
Markaizen National Level case competition
hosted by the Indian Institute of Management
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(lIM), Sirmaur.

Muskan from (MBA 07 Batch) has secured the
position of Winner in the Markapalooza'22 -
Marketing Case Study Competition hosted
by the Indian Institute of Management (lIM),
Sirmaur

Sanket Mahajan, from (MBA 07 Batch) has
secured the position of Winner in the Stock
Pitch hosted by the Indian Institute of
Technology (lIT), Kanpur

Ankit Kumar, from (MBA 07 Batch) has secured
the position of Winner in the Tech Wiz - The
Technical Analysis Competition hosted by the
Indian Institute of Management (1IM), Udaipur
Samiran Arora from (MBA 08 Batch) has
secured the position of Winnerinthe Spectrum
Competition hosted by the Indian Institute of
Management (lIM), Calcutta

Ankit Ranjan from (MBA 08 Batch) has secured
the position of Winner in the IRIS Competition
hosted by the Indian Institute of Management
(lIIM), Indore

Niring Kham Gogoi from (MBA 08 Batch)
has secured the position of Winner in the
Sanrachna Competition hosted by the Indian
Institute of Management (1IM), Indore.

Vishal Gaddam from (MBA 07 Batch) has
secured the position of 1st Runner Up in the
Public Policy Competition hosted by the
Indian Institute of Management (lIM), Indore.
Rishabh Bindal, Ankit Kumar from (MBA 07
Batch) has secured the position of 1st Runner
Up in the Stock Pitch Competition hosted
by Indian Institute of Technology (IIT),
Kanpur.

Satyam Munot, Sujeet Chaubey, and Srishti
Bhat from (MBA 08 Batch) have secured
the position of 1st Runner Up in the V Guard
Big Idea Business Plan Contest 2022 hosted
by V-Guard Industries Ltd.
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Tushar Rajput from (MBA 08 Batch) has
secured the position of 1st Runner Up in the
Krunchh: Data Analytics Competition hosted
by the Indian Institute of Technology (IIT),
Madras.

Shyam Nath A R from (MBA 08 Batch) has
secured the position of 2nd Runner-Up in
the Ensemble Valhalla Competition hosted
by XLRI.

Sujeet Chaubey from (MBA 08 Batch) has
secured the position of 2nd Runner Up in
the On Your Mark Competition hosted by the
Indian Institute of Technology(liT), Bombay.

Sayan Biswas from (MBA 07 Batch) has
been the National Finalist in the Sanrakshan
Competition hosted by the Indian Institute of
Management(lIM), Lucknow.

Rishabh Bindal from (MBA 07 Batch) has
been the National Finalist in the Investment
Challenge hosted by the Indian Institute of
Management (IIM), Calcutta.

Ranit Bhaumik from (MBA 07 Batch) has been
the National Finalist in the Green Ideation 2.0
Competition hosted by the Indian Institute of
Management (lIM), Kashipur, which speaks
volumes about his remarkable talent and
perseverance.

Rishabh Srivastav from (MBA 07 Batch) has
been the National Finalist in the Shark Tank
Competition hosted by the Indian Institute of
Technology (IIT), Hyderabad.

Nikhil Singh, Namit Singh, Mohit Mishra, Omkar
Sawant, Praful Chaudhari, Mayank Chudiwal,
Arunmozhi A, Anshumaan Pratap Bhagat, Neha
Chaudhury, from (MBA 08 Batch) were the
National Finalist in the Big Idea Business Plan
Contest 2022 hosted by V-Guard Industries
Ltd.

Toshi Srivastava from (MBA 08 Batch) has
been the National Finalist in the Amazon Ace
hosted by AMAZON.

Har Govind Soni and Sameer Ansari, from
(MBA 08 Batch) have secured the position of
National Finalist in the Krunchh: Data Analytics
Competition hosted by the Indian Institute of
Technology (IIT), Madras.
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Dibyadyuti Bhadra from (MBA 08 Batch) has
been the National Finalist in the International
Sustainability Challenge hosted by the Indian
Institute of Management (IIM), Bangalore.
Sanchita, Abhilash Mahapatra, Raghav Banthia,
Jyotirmay Sil and N. Tejas from (IPM Batch 01)
have secured the THIRD position in the Open
Logistic Tournament hosted by the Russian
Presidential Academy of National Economy
and Public Administration.

Abhilash Mahapatra, Jyotirmay Sil, and N. Tejas
from (IPM Batch 01) have secured the position
of Winner in the Marketing Moguls - National
Level Case Competition hosted by the Indian
Institute of Management (IIM), Lucknow
Suraj Jagadhesan. B from (IPM Batch 01)
has secured the position of Winner in the
Ranbhoomi 9.0 hosted by the Indian Institute
of Management (IIM), Indore.

Abhilash  Mahapatra, Raghav  Banthia,
Jyotirmay Sil, and N. Tejas from (IPM Batch
01) have been the National Finalist in the CFA
Conclave hosted by the Indian Institute of
Technology (IIT), Indore.

Suraj Jagadhesan. B, Sanchita, and Ayush
Gupta from (IPM Batch 01) have secured the
position of 1st Runner Up in the Marc Wars
- Case Competition hosted by the Indian
Institute of Management (1IM), Udaipur.
Saikonda Vaishnavi, N. Tejas and Rishabh Sinha
from (IPM Batch 01) have secured the position
of 2nd Runner Up in the BoardRoom- Ethical
Dilemma Competition hosted by the Indian
Institute of Management (lIM), Calcutta.

Shiv Mittal, Aaddya Benare, and Aryadev
Dutta from (IPM Batch 02) have secured the
THIRD position in the Zenith - Strategy Case
Competition hosted by the Indian Institute of
Management (IIM), Calcutta.

Avirat Bagde, Shikhar Rai, and Lakshya Gokhroo
from (IPM Batch 02) have secured the position
of 2nd Runner Up in the Prodlaunch - National
Level Case Competition hosted by the Indian
Institute of Management (IIM), Kashipur.
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New Initiatives

IIM Bodh Gaya has launched two full-time
residential MBA programmes, MBA in Hospital
& Healthcare Management (HHM) and MBA in
Digital Business Management (DBM) in January
2023. The classes of inaugural batches for both
programmes will commence in the Academic
Year2023-2024.

@1&&_"<»§{iﬁ W
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Master of Business Administration (MBA) in
Hospital & Healthcare Management

IIM Bodh Gaya started a new chapter in its
glorious journey by launching the new 2-year
full-time residential MBA program in Hospital
& Healthcare Management (MBA-HHM) in the
year 2022-23. In line with the vision of IIM Bodh
Gaya, the MBA-HHM aims to produce mindful
leaders for the fast-growing healthcare industry.
The program is designed in close interaction
with healthcare industry experts. Thus, we have
established a strong industry advisory board
comprising senior leaders from highly reputed
organizations like Apollo Hospitals, KPMG,
Johnson & Johnson Vision, Novartis, Coforge,
Agappe Diagnostics and DoctCo, who will guide
us to make the program highly industry relevant.

The MBA-HHM program is designed in such
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a way that the participants will get exposure
and knowledge about the different domains
of the healthcare industry, including hospitals,
pharmaceuticals, health insurance, medical
devices & equipment, public health, digital
health, ITand consulting. The programme aims to
provide a unique immersive learning experience
through a four-month long industry immersion
project and a community immersion project.

The program launch has witnessed great
demand among MBA aspirants with healthcare
and non-healthcare background. Thus, the first
batch of the MBA-HHM is expected to have a
mix of participants from medical, paramedical,
non-medical and technological education
backgrounds.

In the coming years, IIM Bodh Gaya plans to put
its best effort and resources into making the
MBA-HHM program one of the best healthcare
management programs in the country with a
global footprint.

Master of Business Administration (MBA) in
Digital Business Management

Keeping in mind the ever-changing business
scenario, IIM Bodh Gaya has launched a
2-Years full-time MBA program in Digital
Business Management. The program has been
appreciated by senior leaders in the digital
industry, and from its inception, the program has
been mentored by a strong Industry Advisory
Board who have participated in designing the
course curriculum. Leaders from tech giants like
Microsoft, TCS, IBM, and consulting firms like
KPMG and ZS Associates have been part of the
journey in promoting the program. The strength
of the first batch will be 90. The program has
introduced a four-month internship after
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completion of the first year, and specializations
in domains of Digital Marketing and Business
Development, Analytics and Decision Sciences,
Fintech, Strategy, and Consulting will be offered
to the students in the 2nd year of the program.
An optional international immersion of 21 days
will be there for the students, along with the
centralized placement facility of the institute.
The newly launched program has invited over
5000 applications in its very first year.

The IIMBG Journal of Sustainable Business
and Innovation (1JSBI)

IIMBG has launched its own Journal, namely
IIMBG Journal of Sustainable Business and
Innovation, which is published by Emerald.
The webpage of the journal is: https:/www.
emeraldgrouppublishing.com/journal/ijsbi

The IIMBG Journal's objective of providing
relevant policy/research/societalimplicationson
Business Innovations and Business Management,
which includes economics and finance,
marketing, human resource, organizational

behavior, IT, operation, data analytics, and

m
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IIMBG Journal of
Sustainable Business
and Innovation

entrepreneurship. Journal also welcomes
papers in the area of mindfulness, happiness,
and sustainability on business and mankind.
Specifically, 1JSBI will publish papers in all areas
of management which have implications for
Business Innovations and Business Management
practices by developing new theories and/
or models and or utilizing new econometric
methods.
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Brief Report on

Campus Development

Campus Development Projects

IIM Bodh Gaya is functioning from its transit
campus from the B.Ed. Building of Magadh
University after getting it suitably modified. In
the meantime, the construction of its permanent
campus is in full swing and is likely to be
completed by September 2023.

Projects Completed/In progress
during FY 2022-23.

Transit Campus

1. To provide hostel accommodation for the
students enrolled in the Academic Session
2022-23, one more Hostel, Hostel No. 07
(Hostel Siang), has been refurbished by the
CPWD. The work has been named "Repair
and Renovation of Hostel No. - 07 of IIM
Bodhgaya". This hostel is handed over to
the Institute.

2. Estimated Cost- 2.95 Cr.

3. Post completion of the work, the rooms
of Hostel No.- 07 have been allocated to
Students.

4. Due to space constraints, two rooms above
the existing B.Ed. The building (First Floor),
which has GI sheet roofing, has been
renovated with false ceilings, painting etc.
Out of which one has been made a classroom,
and another room has been made faculty
seating space.

Permanent Campus

1. Onfinalization of design and drawing, CPWD
floated an open Tender on July 14, 2020,
"Name of Work: Construction of Permanent
Campus of Indian Institute of Management
(IM) Bodhgaya, Bodhgaya, Bihar. Phase-l
SH- Construction of Academic Block, MDP
Building with Residence, Auditorium,
Sports Complex, Hostel, Mess, Professor's
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Residence, Assistant Professor's Residence,
Staff Housing, Director Bungalow, Servant
Quarter, Medical Centre, Utility Blocks
including Civil, Electrical & Mechanical,
Horticulture Works/Services/External
Developments works, Roads, Pathway,
Sculpture, Signage, Internal and External
Electrical Installations, Fire Fighting, Fire
Alarm, Lifts, Substations, DG Sets, HVAC,
LAN Networking, IBMS, Audio Visual System,
Solar Photovoltaic Panel, STP, WTP etc. on
EPC Basis.

2. The work was awarded to M/s Rama Civil
India Construction Pvt. Ltd. New Delhi by
CPWD on September 16, 2020, at a Contract
Amount of Rs. 300.15 Cr.

3. The construction of the permanent campus
commenced on September 26, 2020, with a
projected date of completion in September
2022. However, the timeline could not be
met by the EPC Agency, and as of now
the project is likely to be completed by
September 2023.

4. The Quarterly Financial & Physical Progress
is given below:

Financial Year Physical | Financial
2022-23 Progress | Progress
Up to 1st Quarter 56% 51%
Up to 2nd Quarter 69% 64%
Up to 3rd Quarter 75% 68%
Up to the 4th Quarter 83% 80%

So far, the structural work, brickwork, plaster,
flooring, plumbing, and sanitary work are almost
completed. External work like road, drainage,
sewerage etc., is also substantially completed.
Other work like false ceiling, wall panelling,
landscaping works etc. work is in progress.
Electrical, Mechanical and ELV works are also
progressing in parallel to the above works.
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Director's M,
Report -

The Report of the Director in accordance with Section 26 (I) and Section 27 of the IIM Act, 2017, is
tabulated below: -

Section ‘ Particulars ‘ Reported by the Director

26(1) (a)  State of Affairs of  Details available in Annual Report and Audit Report 2022-23
the Institute

26(1)(b)  The amounts, As per audited accounts for the year 2022-23, the surplus for the
if any, which it year 2022-23 transferred to Corpus fund is Rs.51,68,07,133/-. The
proposes to carry | Total surplus reserve, i.e., Corpus& Capital Fund of the Institute as
to any surplus of 31.03.,2023, is Rs.320,26,68,122/- (Rs. Three Hundred Twenty
reserves in its Crore Twenty-Six Lakh Sixty-Eight Thousand One Hundred Twenty-
balance sheet Two only)

26(1)(c) The extent As per Audit Report, there is no understatement or overstatement of Income
to which over Expenditure or any shortfall of expenditure over Income. The summary
understatement of Income & Expenditure for two years is furnished below:
or overstatement Particulars ‘ Amount (in Crore)
of any surplus | 2022-23  2021-2022

of income over

. Total Income (including Grant) 80.03 47.26
expenditure or S Excluding D .. 96.99 15.47
any shortfall otal Expenses (Excluding Depreciation) . .
of expenditure Excess of Income over Expenses 53.11 31.85
over income has (Excluding Depreciation)

been indicated

in the auditor's
report and the
reasons for such
understatement or
overstatement.

26(1)(d)  The productivity of During the Financial Year 2022-23, the following are the Research
research projects | & publications: -
undertaken by
the Institute s JOURNAL PUBLICATIONS
measured in
accordance with  Journal Articles

such norms as may
be specified by
the Board;
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Section ‘ Particulars ‘ Reported by the Director

1. Prabhu, M. and Srivastava, A.K. (2023), “Leadership and
supply chain management: a systematic literature review",
Journal of Modelling in Management, Vol. 18 No. 2, pp. 524-
548. https://doi.org/10.1108/JIM2-03-2021-0079

2. Sharma, A. (2023). Drought risk management in Madhya
Pradesh, India: a policy perspective. International Journal of
Emergency Management, 18(1), 23-46., 44991, Scopus (Q3),
ESCI

3. Srivastava, M., Srivastava, S.K., &Banerjee, S. (2023). Exploring
the Sociocultural Determinants of Food Wastage Behaviour
at Indian Weddings. Academy of Marketing Studies Journal,
27(S1), 1-16.: ABDC-B

4. Krishnankutty, R., M C, M., & Tiwari, A. K. (2023). Foreign
Direct Investment, Institutional Quality and Sustainability:
Cross-country Analysis Using Different Estimators. The
Indian Economic Journal, 71(2), 285-299. https://doi.
org/10.1177/001946 62221137849, 44986, ABDC-B

5. Menezes, S., &Ghosh, V. (2023). Talent identification and
talent development in the sports industry: A systematic
review with bibliometric analysis. International Journal of
Sport Management, 24(1), 48-86. ABDC -B, Month not known,
ABDC-B

6. Samadhiya, A., Kumar, A., Agrawal, R., Kazancoglu, Y.,
Agrawal, R. (2023). Reinventing reverse logistics through
blockchain technology: a comprehensive review and
future research propositions. Supply Chain Forum, 24, 1,,
10.1080/16258312.2022.2067485, 44986, ABDC-C

7. Lathabhavan, R., Joy, G.V., Sudevan, S. (2023). Mental Health
Concerns of Dowry Harassment Survivors in India: A Multi-
Level Mixed Method Study. Journal of Loss and Trauma, 28,
2,,10.1080/15325024.2022.2062904, 44986, IF: 4.775

8. Arora, N., Prashar, S., Vijay, T.S., Parsad, C. (2023). Exploring
the Effect of Personality Congruencies on Brand Identification
and Purchase Intentions. Journal of Global Scholars of
Marketing Science: Bridging Asia and the World, 33, 2,,
10.1080/21639159.2022.2080093, 44986, ABDC-B

9. Abakah, E.J.A., Tiwari, A.K., Lee, C.-C., Ntow-Gyamfi, M.
(2023). Quantile price convergence and spillover effects
among Bitcoin, Fintech, and artificial intelligence stocks.
International Review of Finance, 23, 1,, 10.1111/irfi.12393,
44986, ABDC-A
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Section | Particulars Reported by the Director

10. Mukherjee, R., Biswas, B., Vinod, I.G. (2023). Half-Way Stop
Adaptive Pattern Search Algorithm for Motion Estimation and
Dedicated VLSI Architecture. Circuits, Systems, and Signal
Processing, 42, 3,, 10.1007/s00034-022-02182-5, 44986, IF-
2.311 (2021) & IF-1.901 (Five year)

11. Kumar, A., Sikdar, P., Gupta, M., Singh, P., Sinha, N. (2023).
Drivers of satisfaction and usage continuance in e-grocery
retailing: a collaborative design supported perspective.
Journal of Research in Interactive Marketing, 17, 2,, 10.1108/
JRIM-02-2020-0035, 45006, ABDC-B

12. Misra, A.K., Rahman, M.R., Tiwari, A.K. (2023). A risk-neutral
approach to the RAROC method of loan pricing using
account-level data. Journal of Risk Finance, 24, 2,, 10.1108/
JRF-09-2022-0240, 44995, ABDC-B

13. Ghosh, V., Bharadwaja, M., Mukherjee, H. (2023). Examining
online learning platform characteristics and employee
engagement relationship during Covid-19. VINE Journal of
Information and Knowledge Management Systems, 53, 2,,
10.1108/VJIKMS-05-2022-0154, 44992, ABDC-B

14. Lathabhavan, R., V, M. (2023). Knowledge diffusion-
application association during the COVID-19 pandemic:
investigating the role of technology intervention. VINE
Journal of Information and Knowledge Management Systems,
53, 2,, 10.1108/VJIKMS-04-2022-0136, 44992, ABDC-B

15. Prabhu, H.M., Srivastava, A.K. (2023). CEO Transformational
Leadership, Supply Chain Agility and Firm Performance:
A TISM Modeling among SMEs. Global Journal of Flexible
Systems Management, 24, 1,, 10.1007/s40171-022-00323-y,
44986, ABDC-A

16. Jena, S.K., Tiwari, A.K., Abakah, E.J.A., Roubaud, D.
(2023). Integration between emerging market equity
and global markets; is it fundamental or noisy? Evidence
from wavelet denoised volatility spillover analysis in
time and frequency domain. Applied Economics, 55, 12,,
10.1080/00036846.2022.2097183, February, ABDC-A

17. Duppati, G., Younes, B.Z., Tiwari, A.K., Hunjra, A.l. (2023).
Time-varying effects of fuel prices on stock market returns
during COVID-19 outbreak. Resources Policy, 81, 103317,
10.1016/j.resourpol.2023.103317, 44963, ABDC- B

18. Trabelsi, N., Tiwari, A.K. (2023). CO2 Emission Allowances
Risk Prediction with GAS and GARCH Models. Computational
Economics, 61, 2,, 10.1007/510614-021-10231-5, 44958, ABDC- B
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19. Tiwari, A.K., Aikins Abakah, E.J., Adekoya, O.B., Hammoudeh,
S. (2023). What do we know about the price spillover
between green bonds and Islamic stocks and stock market
indices?. Global Finance Journal, 55,, 100794, 10.1016/j.
ofj.2022.100794, 44888, ABDC-A

20. Das, C. (2023). Analysing the effect of low carbon product
design on firm performance. International Journal of
Productivity and Performance Management, 72, 1,, 10.1108/
[JPPM-10-2020-0516, 44928, ABDC- B

21. Kyophilavong, P., Abakah, E.J.A., Tiwari, A.K. (2023). Cross-
spectral coherence and co-movement between WTI oil
price and exchange rate of Thai Baht. Resources Policy, 80,,
103160, 10.1016/j.resourpol.2022.103160, 44903, ABDC- B

22. Naeem, M.A., Yousaf, I., Karim, S., Tiwari, A.K., Farid, S. (2023).
Comparing asymmetric price efficiency in regional ESG
markets before and during COVID-19. Economic Modelling,
18,, 106095, 10.1016/j.econmod.2022.106095, January |,
ABDC-A

23. Trabelsi, N., Tiwari, A.K., Hammoudeh, S., Benlagha, N.
(2023). Extreme linkages of carbon futures, energy markets,
and economic indicators: A copula approach. Energy
Sources, Part B: Economics, Planning and Policy, 18, 1,
2165738, 10.1080/15567249.2023.2165738, 44949, ABDC-C

24. Laeequddin, M., Waheed, K.A., Sahay, V. (2023). Measuring
Mindfulness in Business School Students: A Comparative
Analysis of Mindful Attention Awareness Scale and Langer's
Scale. Behavioral Sciences, 13, 2, 116, 10.3390/bs13020116,
44956, IF -2.286

25. Asadi, M., Roudari, S., Tiwari, A.K., Roubaud, D. (2023).
Scrutinizing commodity markets by quantile spillovers: A
case study of the Australian economy. Energy Economics,
118,, 106482, 10.1016/j.eneco.2022.106482, 44953, ABDC-A*

26. Tiwari, A.K., Abakah, E.J.A., Shao, X., Le, T.N.-L., Gyamfi, M.N.
(2023). Financial technology stocks, green financial assets,
and energy markets: A quantile causality and dependence
analysis. Energy Economics, 118, 106498, 10.1016/].
eneco.2022.106498, 44938, ABDC-A*

27. Abakah, E.J.A., Tiwari, A.K., Adekoya, O.B., Oteng-Abayie,
E.F. (2023). An analysis of the time-varying causality and
dynamic correlation between green bonds and US gas
prices. Technological Forecasting and Social Change, 186,,
122134, 10.1016/j.techfore.2022.122134, 44862, ABDC-A
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28. Do'an, B., Ghosh, S., Tiwari, A.K., Abakah, E.J.A. (2023). The
effect of global volatility, uncertainty and geopolitical risk
factors on international tourist arrivals in Asia. International
Journal of Tourism Research, 25, 1,, 10.1002/jtr.2550, January/
February, ABDC-A

29. Tiwari, A.K., Abakah, E.J.A., Yaya, O.S., Appiah, K.O. (2023).
Tail risk dependence, co-movement and predictability
between green bond and green stocks. Applied Economics,
55, 2,, 10.1080/00036846.2022.2085869, January, ABDC-A

30. Prasad, Sourav, Sabyasachi Mohapatra, Molla Ramizur
Rahman, and Amit Puniyani. 2023. "Investor Sentiment
Index: A Systematic Review" International Journal of Financial
Studies 11, no. 1: 6. https://doi.org/10.3390/ijfs11010006,
45283, ABDC-B

31. Maurya Dayashankar and Srivastava A.K. (2022). Controlling
Partner Opportunism in Cross-Sectoral Alliance: Dynamics
of Governance Flexibility. Global Journal of Flexible Systems
Management. 23, pp. 15-28.: ABDC-A / IF-7.02, December,
ABDC-A

32. Jangam, B.P., Venkatesh, H. (2022). Global Value Chains
and Exchange Rate Disconnect. Economic Papers, 41, 4,,
10.1111/1759-3441.12370, December, ABDC-B

33. Trinh, H.H., Sharma, G.D., Tiwari, A.K., Vo, DT.H. (2022).
Examining the heterogeneity of financial development in
the energy-environment nexus in the era of climate change:
Novel evidence around the world. Energy Economics, 116,,
106415, 10.1016/j.eneco.2022.106415, December, ABDC-A*

34. Jaiswal, R., Gupta, S., Tiwari, A.K. (2022). Delineation of
blockchain technology in finance: A scientometric view.
Annals of Financial Economics, 17, 4, 2250025, 10.1142/
S2010495222500257, December, Scopus (Q3), ESCI

35. Yadav, M.L. (2022). Query Execution Time Analysis Using
Apache Spark Framework for Big Data: A CRM Approach.
Journal of Information and Knowledge Management, 21, 4,
2250050, 10.1142/50219649222500502, December, ABDC-C

36. Sharma, V., Raut, R.D., Hajiaghaei-Keshteli, M., Narkhede,
B.E., Gokhale, R., Priyadarshinee, P. (2022). Mediating
effect of industry 4.0 technologies on the supply chain
management practices and supply chain performance.
Journal of Environmental Management, 322,, 115945,
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37. Bharti, T., Ojha, S.C., Tiwari, A.K. (2022). Interplay of
Workplace Sustainability, Sustainable Work Performance,
Optimism, and Resilience: The Moderating Role of Green
Creativity in Luxury Hotels. Sustainability (Switzerland), 14,
22, 15097, 10.3390/su142215097, November, One Impact
Factor: 3.889 (2021); 5-Year Impact Factor: 4.089

38. Agrawal, R., Wankhede, V.A., Kumar, A., Luthra, S., Huisingh,
D. (2022). Big data analytics and sustainable tourism: A
comprehensive review and network based analysis for
potential future research. International Journal of Information
Management Data Insights, 2, 2, 100122, 10.1016/].
jjimei.2022.100122, November, Scopus (Q1)

39. Tiwari, A.K., Abakah, E.J.A., Karikari, N.K., Gil-Alana, L.A.
(2022). The outbreak of COVID-19 and stock market liquidity:
Evidence from emerging and developed equity markets.
North American Journal of Economics and Finance, 62,,
101735, 10.1016/j.najef.2022.101735, November, ABDC-B

40. Trabelsi, N., Tiwari, A.K., Hammoudeh, S. (2022). Spillovers
and directional predictability between international energy
commodities and their implications for optimal portfolio and
hedging. North American Journal of Economics and Finance,
62,, 101715, 10.1016/].najef.2022.101715, November, ABDC-B

41. Agrawal, R., Majumdar, A., Majumdar, K., Raut, R.D., Narkhede,
B.E. (2022). Attaining sustainable development goals (SDGs)
through supply chain practices and business strategies: A
systematic review with bibliometric and network analyses.
Business Strategy and the Environment, 31, 7,, 10.1002/
bse.3057, November, ABDC-A/ 10.8

42. Khalfaoui, R., Mefteh-Wali, S., Sami, B.J., Tiwari, A.K. (2022).
The time-frequency causal effect of COVID-19 outbreaks on
the tourism sector: evidence from the European zone. Current
Issues in Tourism, 25, 24,, 10.1080/13683500.2022.2043834,
November, ABDC-A

43. Das, C. (2022). Effect of knowledge management and co-
evolvement on green operations: the role of corporate
environmental strategy. European Business Review, 34, 6,,
10.1108/EBR-03-2022-0061, October, ABDC-B

44, Abakah, E.J.A., Tiwari, A.K., Sharma, A., Mwamtambulo, D.J.
(2022). Extreme Connectedness between Green Bonds,
Government Bonds, Corporate Bonds and Other Asset
Classes: Insights for Portfolio Investors. Journal of Risk and
Financial Management, 15, 10, 477, 10.3390/jrfm15100477,
October, ABDC-B
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45.

46.

47.

48.

49.

50.

S1.

52.

Naeem, M.A., Karim, S., Tiwari, A.K. (2022). Quantifying
systemic risk in US industries using neural network quantile
regression. Research in International Business and Finance,
61,, 101648, 10.1016/].ribaf.2022.101648, 44678, ABDC-B

Majumdar, A., Ali, S.M., Agrawal, R., Srivastava, S. (2022). A
triple helix framework for strategy development in circular
textile and clothing supply chain: an Indian perspective.
Journal of Cleaner Production, 367, 132954, 10.1016/]j.
jclepro.2022.132954, September, ABDC-A/ 11.07

Tiwari, A.K., Abakah, E.J.A., Adewuyi, A.O., Lee, C.-C. (2022).
Quantile risk spillovers between energy and agricultural
commodity markets: Evidence from pre and during COVID-19
outbreak. Energy Economics, 113, 106235, 10.1016/].
eneco.2022.106235, September, ABDC-A*

Naeem, M.A., Karim, S., Farid, S., Tiwari, A.K. (2022).
Comparing the asymmetric efficiency of dirty and clean
energy markets pre and during COVID-19. Economic Analysis
and Policy, 75,, , 10.1016/j.eap.2022.06.015, September,
ABDC-B

Shahzad, U., Jena, S.K., Tiwari, A.K., Dogdan, B., Magazzino,
C. (2022). Time-frequency analysis between Bloomberg
Commodity Index (BCOM) and WTI crude oil prices. Resources
Policy, 78,, 102823, 10.1016/].resourpol.2022.102823,
September, ABDC-B

Bharti, T. (2022). Mindfulness and well-being in management
students: analysing the moderating role of gender in corona
times. International Journal of Knowledge and Learning, 15,
4,, 10.1504/ijkl.2022.126270, September, ABDC- C

Chatziantoniou, |., Abakah, E.J.A., Gabauer, D., Tiwari, A.K.
(2022). Quantile time-frequency price connectedness
between green bond, green equity, sustainable investments
and clean energy markets. Journal of Cleaner Production,
361,, 132088, 10.1016/].jclepro.2022.132088, 44705, ABDC-A
Mohapatra, S., Mukherjee, R., Roy, A., Sengupta, A., &
Puniyani, A. (2022). Can Ensemble Machine Learning Methods
Predict Stock Returns for Indian Banks Using Technical
Indicators?. Journal of Risk and Financial Management, 15(8),
350. (ABDC-B), August, ABDC-B

ANNUAL REPORT 2022-23 | 251

IIM BODH GAYA
R TR



-, A

¢
Lt Indian Institute of Management Bodh Gaya

Section ‘ Particulars ‘ Reported by the Director

53. Sindhwani, R., Singh, P.L., Behl, A., Afridi, M.S., Sammanit,
D., Tiwari, A.K. (2022). Modeling the critical success factors
of implementing net zero emission (NZE) and promoting
resilience and social value creation. Technological
Forecasting and Social Change, 181, 121759, 10.1016/].
techfore.2022.121759, August, ABDC-A

54. Parsad, C., Mittal, S. (2022). Evolution of corporate
environmentalism, a politico-social perspective: Concept,
command and control to self-regulatory and voluntary,
and future directions. Journal of Public Affairs, 22, 3, 2286,
10.1002/pa.2286, August, ABDC-B

55. Tiwari, A.K. (2022). Guest editorial: Green and sustainable
corporate finance: past, present and future. International
Journal of Managerial Finance, 18, 4,, 10.1108/1JMF-08-2022-
636, July, ABDC-A

56. Naz, F., Agrawal, R., Kumar, A., Gunasekaran, A., Majumdar,
A., & Luthra, S. (2022). Reviewing the applications of artificial
intelligence in sustainable supply chains: Exploring research
propositions for future directions. Business Strategy and the
Environment, 31(5), 2400-2423.: ABDC-A/ 10.8, July, ABDC-A

57. Jadiyappa, N., Krishnankutty, R. (2022). Do stock markets
value green operations? Evidence from India. International
Journal of Managerial Finance, 18, 4,, 10.1108/1JMF-06-2021-
0305, July, ABDC-A

58. Solarin, S.A., Bello, M.O., Tiwari, A.K. (2022). The impact of
technological innovation on renewable energy production:
accounting for the roles of economic and environmental
factors using a method of moments quantile regression.
Heliyon, 8, 7, e09913, 10.1016/j.heliyon.2022.€09913, July,
Scopus(Q1)

59. Naifar, N., Tiwari, A.K., Alhashim, M. (2022). How COVID-19
pandemic, global risk factors, and oil prices affect Islamic
bonds (Sukuk) prices? New insights from time-frequency
analysis. Review of Financial Economics, 40, 3,, 10.1002/
rfe.1158, July, ABDC-B

60. Pan, C., Poddar, A., Mukherjee, R., Ray, A.K. (2022). Impact
of categorical and numerical features in ensemble machine
learning frameworks for heart disease prediction. Biomedical
Signal Processing and Control, 76,, 103666, 10.1016/].
bspc.2022.103666, July, IF-5.067
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61. Arora, N., Prashar, S., Parsad, C., Vijay, S. (2022). Impact
of Antecedents of Celebrity-Product Congruence on
Value Transfer and Purchase Intention: Moderating
Effect of Cognitive Strength and Over-endorsement.
International Journal of Strategic Communication, 16, 4,,
10.1080/1553118X.2022.2033978, Jul, ABDC -B

62. Rastogi, S.K., Sengupta, A. (2022). Political Economy of
the WTO Negotiations: A Game-Theoretic Explanation.
International Negotiation, 17, 1,, 10.1163/15718069-bja10066,
Jul, ABDC-A

63. Jana, R.K., Tiwari, A.K., Hammoudeh, S., Albulescu, C.
(2022). Financial modeling, risk management of energy and
environmental instruments and derivatives: past, present,
and future. Annals of Operations Research, 313, 1,, 10.1007/
s10479-022-04723-2, June, ABDC-A

64. Dash, A., Jena, S.K., Tiwari, A.K., Hammoudeh, S. (2022).
Dynamics between Power Consumption and Economic
Growth at Aggregated and Disaggregated (Sectoral) Level
Using the Frequency Domain Causality. Journal of Risk and
Financial Management, 15, 5, 219, 10.3390/jrfm15050219, May,
ABDC -B

65. Pan, A., Misra, A.K. (2022). Carry Forward Modeling for High-
Frequency Limit-Order Executions: An Emerging Market
Perspective. American Business Review, 25, 1,, 10.37625/
ABR.25.1.92-119, May, ABDC-A

66. Asadi, M., Roubaud, D., Tiwari, A.K. (2022). Volatility spillovers
amid crude oil, natural gas, coal, stock, and currency markets
in the US and China based on time and frequency domain
connectedness. Energy Economics, 109,, 105961, 10.1016/].
eneco.2022.105961, 44644, ABDC-A*

67. Tiwari, A.K., Abakah, E.J.A., Karikari, N.K., Hammoudeh,
S. (2022). Time-varying dependence dynamics between
international commodity prices and Australian industry stock
returns: a Perspective for portfolio diversification. Energy
Economics, 108,, 105891, 10.1016/j.eneco.2022.105891,
44620, ABDC-A*

68. Laeequddin, M., Kareem Abdul, W., Sahay, V., Tiwari, A.K.
(2022). Factors That Influence the Safe Disposal Behavior
of E-Waste by Electronics Consumers. Sustainability
(Switzerland), 14, 9, 4981, 10.3390/su14094981, April, One
Impact Factor: 3.889 (2021); 5-Year Impact Factor: 4.089
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69. Jain, N.K., Kaul, D., Sanyal, P. (2022). What drives customers
towards mobile shopping? An integrative technology
continuance theory perspective. Asia Pacific Journal of
Marketing and Logistics, 34, 5,, 10.1108 /APJML-02-2021-0133,
April, ABDC-A

70. Babu, V., Kumar, A., Kumar, V. (2022). Exploring Mindfulness
and Leadership Development: Lessons Learnt Using
Grounded Theory Through the Study of the Performing
Arts. FlIB Business Review, 10.1177/23197145221088643, April,
Scopus(Q3)

71. Krishnankutty, R., Bharti, T., Mishra, N. (2022). Herding
behaviour and capital structure decision in BSE listed Indian
firms. International Journal of Managerial and Financial
Accounting, 14, 2,, 10.1504/1JMFA.2022.122227, April, ABDC-B

72. Lathabhavan, R., Ephzibah, E.P. (2022). Towards
sustainability: Examining the antecedents of organic
products usage intention in India during COVID-19 pandemic.
ECS Transactions, 107, 1,, 10.1149/10701.1517ecst, Month not
known, Scopus(Q2)

73. Tiwari, A.K., Jena, S.K., Trabelsi, N., Hammoudeh, S.
(2022). Conditional transmission of global shocks to
emerging stock markets: evidence from the quantile
connectedness network analysis. Applied Economics, 54,
31,,10.1080/00036846.2021.2014396, April, ABDC-A

74. Priyadarshinee, P. (2022). Applications of Fog Computing
and Internet of Things in Indian Smart Cities: An Empirical
Study. International Journal of Social Ecology and Sustainable
Development, 13, 1, 10.4018/1JSESD.302647, Month not
known, Scopus(Q3)

Case Publications

1. Tapar, AV, Jain, D., Patro, A. (2022). Digitization of supply
chain: a case of Haryana (India) public distribution system.
Emerald Emerging Markets Case Studies, 12, 4, 10.1108/
EEMCS-01-2020-0006

Papers Presented at National & International Conferences

1. Prof. Archana Patro presented a paper titled "Impact of ESG
reporting and board characteristics on firm performance"” at
ICSG 2022,16th -17th September 2022
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2. Prof. Archana Patro presented a paper titled "Retained Earnings,
Contributed Capital, and Book-To-Market in the Cross-section
of expected returns in Stocks in India" at CIEMC 2022, 28th and
29th October 2022

3. Patra, S.P., Agrawal, R., Sahlot, P., and Wankhede, V.A. (2022).
"Adoption of Cyber-Physical Systems in Manufacturing
Industries"”, 4th International Conference on Recent Advances
in Mechanical Infrastructure, 16-18 December, 2022. jointly
organised by IITRAM Ahmedabad and IIT Bhilai.

4. Vahidi F., PaulssenM.,Das Guru RR. (2023). "What makes
product defects toxic", Proceedings of the Winter American
Management Association (AMA) Conference -Nashville, USA,

Feb, 2022.

Editors

1. Dr Aviral Kumar Tiwari joined as an Associate Editor of ABDC-A*
journal

2. Dr Aviral Kumar Tiwari joined as an Associate Editor of Research
in International Business and Finance (ABDC-B, SSCI IF- 4.015,
Scopus-Q1, ABS-2%)

3. Dr Aviral Kumar Tiwari joined as an International Advisory Board
of the Journal of Global Information Management (SSCI, Scopus,
ABDC-A)

4. Dr Aviral Kumar Tiwari, Dr Nidhi Mishra, Dr Teena Bharti joined as
Guest Editor of "Sustainability in Education: Challenges and the
Way Forward" in the Sustainability (IF=3.889, and Scopus).

5. Dr Aviral Kumar Tiwari and Dr Archana Patro joined as Guest
Editor of "Achieving Sustainable Development Goals through
Energy and Financial Efficiency” in the Energies (IF=3.004, and
Scopus)

6. Dr Aviral Kumar Tiwari and Dr Archana Patro joined as Guest
Editor of "India's Efforts and progress towards Achieving the
United Nations' Sustainable Development Goals (SDGs) in Areas
of health, energy, and Infrastructure” in the Journal of Chinese
Economic and Business Studies (ABS and Scopus).

7. DrAviral KumarTiwarijoined as Guest Editor of "Carbon neutrality
gaming in the supply chain management of renewable energy
resources” in the Renewable and Sustainable Energy Reviews
(IF=16.799, and Scopus)
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Dr. Amit Kumar Srivastava served as Guest Editor, 'Global Journal
of Flexible Systems Management’, for Special Issue on "Inter-
organizational Governance Flexibility". Volume 23, Supplement
Issue 1, December 2022. (ABDC-A)

Book

1.

Thanh Ngo, Dominique Guegan, Dinh-Tri Vo, Aviral Kumar Tiwari
and Tu Le (2023). The Financial Industry 4.0, MDPI, St. Alban-
Anlage 66. 4052 Basel, Switzerland (ISBN 978-3-0365-7165-2),
Printed Edition of the Special Issue Published in International
Journal of Financial Studies.

Book Chapters

1.

Patra, S. P., Sungjemmenla, S., & Agrawal, R. (2023).
"Embracing new digital technologies to ensure sustainability
in manufacturing”, In: Progress in Sustainable Manufacturing,
Springer Publishers.

Agrawal, R., Vinodh, S. (2023). Application of S-LCA Principles to
Additive Manufacturing. In: Ramesh Babu, N., Kumar, S., Thyla,
P.R., Sripriyan, K. (eds) Advances in Additive Manufacturing
and Metal Joining. Lecture Notes in Mechanical Engineering.
Springer, Singapore. https://doi.org/10.1007/978-981-19-7612-
4 5

Patra, S. P., Agrawal, R. & Wankhede, V. A., (2023). “Smart
Manufacturing - Concepts and Applications”. Springer
Publishers.

Remya Lathabhavan and Arnob Banik (2022) Concerns of
Indian Population on Covid-19 Vaccine Shortage Amidst Second
Wave Infection Rate Spikes: A Social Media Opinion Analysis.
In: Disease Control Through Social Network Surveillance. (pp
157-165). Springer, Cham.

Papers in National & International Conferences Proceedings

1.

Wankhede, V.A., Agrawal, R., Vinodh, S. (2022). Digital twin-
based smart manufacturing-concept and applications. Smart
Manufacturing Technologies for Industry 4.0: Integration,
Benefits, and Operational Activities,,,, 10.1201/9781003186670-
A
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2. Roy, A., Mukherjee, R., Moulik, S., Chakrabarti, A. (2022).
Human Fall Prediction Using Ensemble Learning Technique.
Proceedings - 2022 IEEE International Conference on Consumer
Electronics - Taiwan, ICCE-Taiwan 2022,,,  10.1109/1CCE-
Taiwan55306.2022.9868977

3. Mohith, S., Guha, R., Khetarpaul, S., Saurabh, S. (2022). Team
Selection Using Statistical and Graphical Approaches for
Cricket Fantasy Leagues. Lecture Notes in Business Information
Processing, 446 LNBIP,,, 10.1007/978-3-031-05760-1_48

4. Mukherjee, R., Puniyani, A. (2022). A Fast Adaptive Algorithm for
Sub-Pixel Motion Estimation. 2022 IEEE Region 10 Symposium,
TENSYMP 2022, 10.1109/TENSYMP54529.2022.9864538

Section ‘ Particulars

26(1)(e)

Appointments of
the officers and
faculty members
of the Institute

) 1. Dr. Prabhat Ranjan Assistant Professor
g;;:_gQ;he year 2. Dr. Teena Bharti Assistant Professor
3. Dr. Nidhi Mishra Assistant Professor
4, Dr. Soumyajyoti Banerjee Assistant Professor
5. Dr. Raveesh K Assistant Professor
6. Dr. Chandan Parsad Assistant Professor
7. Dr. Amresh Kumar Assistant Professor
8. Dr. Manaswita Bharadwaja  Assistant Professor
9. Dr. Swapnarag Swain Assistant Professor
10. Dr. Sreelekha Mishra Assistant Professor
1. Dr. Nikhil N Dhakate Assistant Professor
12. Dr. Anirban Sengupta Assistant Professor
13. Dr. Pragati Priyadarshinee | Assistant Professor
14. Dr. Hari Venkatesh Assistant Professor
15. Dr. Urjani Chakravarty Assistant Professor
16. Dr. Vinit Ghosh Assistant Professor
17. Dr. Mohammad Laeequddin | Professor of Practice
18. Dr. Amit Kumar Srivastava Associate Professor
19. Dr. Chiranjit Das Assistant Professor
20. Dr. Madan Lal Yadav Assistant Professor
21. Dr. Bhushan Praveen Assistant Professor
Jangam
22. Dr. Debasmita Dey Assistant Professor
23. Dr. Atma Prakash Ojha Assistant Professor

During the year 2022-23, Thirty faculty members and Twenty Five
non-faculty staff & officers joined the institute.

S. N. ‘ Name of the Faculty

‘ Position
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24.
25.
26.
27.
28.
29.
30.

‘ Reported by the Director

Dr. Ashish Sharma

Dr. Vittal Rangan S

Dr. Shashank Kumar

Dr. Thasni T

Dr. C.V. Sunil Kumar

Dr. Charu Naithani

Dr. Supriya Kumar Ghatak

Non-faculty Staff & Officers

S. N.

10
il

12
13
14

15
16
17
18
19
20
21
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Name of the Non-faculty

Staff & Officers
Mr. Abhijeet Singh

Ms. Priyanka Deepak

Mr. Shivprasad
IndrajitsingTitare

Mr. Devesh Kaushal

Ms. Shweta Sahapurkar

Mr. Satish Kumar

Mr. Shankarshan Prasad
Tiwari

Mr. Madhav Kumar

Mr. Anand Gupta

Mr. Kritwasha Rai

Mr. Pankaj Kumar

Ms. Neelam Kumari

Mr. Manish Sharma

Mr. Ibrahim Mallik

Mr. Dhanesh Kumar

Mr. Shamil M R

Mr. GouriswamiBasantia
Mr. Shashi Shankar Arya
Mr. PINTOO KUMAR

Mr. Mrutyunjay Das

Mr. Anuj Kumar

Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Position

Assistant Administrative
Officer (Administration)

Assistant Administrative
Officer (MBA)

Assistant Administrative
Officer (Placement)

ubcC

Hostel Supervisor
(Female)

Hostel Supervisor (Male)

Administrative Officer
(Purchase)

Hostel Supervisor (Male)
Assistant Librarian

IT & Computer Assistant
Management Trainee
LDC

Library Trainee

Assistant Engineer
(Electrical)

Management Trainee
Management Trainee
Electrician

Assistant System Manager
Office Assistant

Library Trainee

Management Trainee
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Section ‘ Particulars
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‘ Reported by the Director

S. N. | Name of the Non-faculty Position

26(1)(f)

26 (2)

Performance
indicators and
internal standards
set by the
Institute, including
the nature of
innovations in
teaching, research,
and application of
knowledge.

The names of

the five officers,
including faculty
members and
other employees
of the institute,
who received

the highest
remuneration
(including
allowances and
other payments
made to such
employees) during
the financial

year and the
Contributions
made by such
employees during
the financial year.

Staff & Officers

22 Mr. Sudhir Kumar Verma Estate Cum Project
Officer

23 Mr. Aashish Kumar Jha Research Assistant

24 Mr. Nayan Kishore Management Trainee

25 Mr. Avinash Kumar Teaching Assistant

Internal standards are set by the Institute, including the nature of
innovations in teaching, research, and application of knowledge.
The Institute follows definite evaluation parameters, evaluation
process and promotion criteria and has set the timeline for
processing promotion applications.

Faculty

Dr. Vinita S. Sahay (Director)

Dr. Aviral Kumar Tiwari (Assistant Professor)

Dr. Md. Laeequddin (Associate Professor)

Dr. Chandan Prasad (Assistant Professor)

Dr. Sabyasachi Mohapatra (Associate Professor)

Contributions made by the faculty members during the year
2022-23

Journal Publication

Journal Articles

Krishnankutty, R., M C, M., & Tiwari, A. K. (2023). Foreign
Direct Investment, Institutional Quality and Sustainability:
Cross-country Analysis Using Different Estimators. The
Indian Economic Journal, 71(2), 285-299. https://doi.
org/10.1177/001946 62221137849, 44986,ABDC-B

Arora, N., Prashar, S., Vijay, T.S., Parsad, C. (2023). Exploring
the Effect of Personality Congruencies on Brand Identification
and Purchase Intentions. Journal of Global Scholars of
Marketing Science: Bridging Asia and the World, 33, 2,,
10.1080/21639159.2022.2080093,44986,ABDC-B
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3. Abakah, E.J.A., Tiwari, A.K., Lee, C.-C., Ntow-Gyamfi, M. (2023).
Quantile price convergence and spillover effects among
Bitcoin, Fintech, and artificial intelligence stocks. International
Review of Finance, 23, 1,, 10.1111/irfi.12393,44986,ABDC-A

4. Misra, A.K., Rahman, M.R., Tiwari, A.K. (2023). A risk-neutral
approach to the RAROC method of loan pricing using
account-level data. Journal of Risk Finance, 24, 2,, 10.1108/JRF-
09-2022-0240,44995,ABDC-B

5. Jena, S.K., Tiwari, A.K., Abakah, E.J.A., Roubaud, D.
(2023). Integration between emerging market equity
and global markets; is it fundamental or noisy? Evidence
from wavelet denoised volatility spillover analysis in
time and frequency domain. Applied Economics, 55, 12,
10.1080/00036846.2022.2097183,February,ABDC-A

6. Duppati, G., Younes, B.Z., Tiwari, A.K.,Hunjra, A.l. (2023). Time-
varying effects of fuel prices on stock market returns during
COVID-19 outbreak. Resources Policy, 81,, 103317, 10.1016/].
resourpol.2023.103317,44963,ABDC- B

7. Trabelsi, N., Tiwari, A.K. (2023). CO2 Emission Allowances
Risk Prediction with GAS and GARCH Models. Computational
Economics, 61, 2,, 10.1007/s10614-021-10231-5,44958 ABDC- B

8. Tiwari, A.K., Aikins Abakah, E.J., Adekoya, O.B., Hammoudeh,
S. (2023). What do we know about the price spillover
between green bonds and Islamic stocks and stock market
indices?. Global Finance Journal, 55, 100794, 10.1016/].
9fj.2022.100794 44888, ABDC-A

9. Kyophilavong, P., Abakah, E.J.A., Tiwari, A.K. (2023). Cross-
spectral coherence and co-movement between WTI oil price
and exchange rate of Thai Baht. Resources Policy, 80,, 103160,
10.1016/j.resourpol.2022.103160,44903,ABDC- B

10. Naeem, M.A,, Yousaf, |, Karim, S., Tiwari, A.K., Farid, S. (2023).
Comparing asymmetric price efficiency in regional ESG
markets before and during COVID-19. Economic Modelling, 118,
106095, 10.1016/j.econmod.2022.106095,January ,ABDC-A

11. Trabelsi, N., Tiwari, A.K., Hammoudeh, S., Benlagha, N.
(2023). Extreme linkages of carbon futures, energy markets,
and economic indicators: A copula approach. Energy Sources,
Part B: Economics, Planning and Policy, 18, 1, 2165738,
10.1080/15567249.2023.2165738,44949 ABDC-C
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12. Laeequddin, M., Waheed, K.A., Sahay, V. (2023). Measuring
Mindfulness in Business School Students: A Comparative
Analysis of Mindful Attention Awareness Scale and
Langer's Scale. Behavioral Sciences, 13, 2, 116, 10.3390/
bs13020116,44956,IF -2.286

13. Asadi, M., Roudari, S., Tiwari, A.K., Roubaud, D. (2023).
Scrutinizing commodity markets by quantile spillovers: A case
study of the Australian economy. Energy Economics, 118,,
106482, 10.1016/j.eneco.2022.106482,44953, ABDC-A*

14. Tiwari, A.K., Abakah, E.J.A., Shao, X., Le, T.N.-L., Gyamfi, M.N.
(2023). Financial technology stocks, green financial assets,
and energy markets: A quantile causality and dependence
analysis. Energy Economics, 118, 106498, 10.1016/]j.
eneco.2022.106498,44938, ABDC-A*

15. Abakah, E.J.A., Tiwari, A.K., Adekoya, O.B., Oteng-Abayie,
E.F. (2023). An analysis of the time-varying causality and
dynamic correlation between green bonds and US gas prices.
Technological Forecasting and Social Change, 186,, 122134,
10.1016/j.techfore.2022.122134,44862,ABDC-A

16. Dogan, B., Ghosh, S., Tiwari, A.K., Abakah, E.J.A. (2023). The
effect of global volatility, uncertainty and geopolitical risk
factors on international tourist arrivals in Asia. International
Journal of Tourism Research, 25, 1,, 10.1002/jtr.2550,January/
February, ABDC-A

17. Tiwari, A.K., Abakah, E.J.A., Yaya, O.S., Appiah, K.O. (2023). Tail
risk dependence, co-movement and predictability between
green bond and green stocks. Applied Economics, 55, 2,,
10.1080/00036846.2022.2085869,January ,ABDC-A

18. Prasad, Sourav, Sabyasachi Mohapatra, Molla Ramizur
Rahman, and Amit Puniyani. 2023. "Investor Sentiment Index: A
Systematic Review" International Journal of Financial Studies 11,
no. 1: 6. https://doi.org/10.3390/ijfs11010006,45283, ABDC-B

19. Trinh, H.H., Sharma, G.D., Tiwari, A.K., Vo, D.T.H. (2022).
Examining the heterogeneity of financial development in the
energy-environment nexus in the era of climate change: Novel
evidence around the world. Energy Economics, 116,, 106415,
10.1016/j.eneco.2022.106415,December, ABDC-A*
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20. Jaiswal, R., Gupta, S., Tiwari, A.K. (2022). Delineation of
blockchain technology in finance: A scientometric view.
Annals of Financial Economics, 17, 4, 2250025, 10.1142/
S$2010495222500257,December,Scopus (Q3), ESCI

21. Bharti,T., Ojha, S.C., Tiwari, A.K. (2022). Interplay of Workplace
Sustainability, Sustainable Work Performance, Optimism, and
Resilience: The Moderating Role of Green Creativity in Luxury
Hotels. Sustainability (Switzerland), 14, 22, 15097, 10.3390/
su142215097,November,One Impact Factor: 3.889 (2021):
5-Year Impact Factor: 4.089

22. Tiwari, A.K., Abakah, E.J.A., Karikari, N.K., Gil-Alana, L.A.
(2022). The outbreak of COVID-19 and stock market liquidity:
Evidence from emerging and developed equity markets.
North American Journal of Economics and Finance, 62,, 101735,
10.1016/j.najef.2022.101735,November,ABDC-B

23. Trabelsi, N., Tiwari, A.K., Hammoudeh, S. (2022). Spillovers
and directional predictability between international energy
commodities and their implications for optimal portfolio and
hedging. North American Journal of Economics and Finance,
62,, 101715, 10.1016/j.najef.2022.101715,November, ABDC-B

24. Khalfaoui, R., Mefteh-Wali, S., Sami, B.J., Tiwari, A.K.
(2022). The time-frequency causal effect of COVID-19
outbreaks on the tourism sector: evidence from the

European zone. Current Issues in Tourism, 25, 24,
10.1080/13683500.2022.2043834,November,ABDC-A

25. Abakah, E.J.A., Tiwari, A.K., Sharma, A., Mwamtambulo,
D.J. (2022). Extreme Connectedness between Green
Bonds, Government Bonds, Corporate Bonds and Other
Asset Classes: Insights for Portfolio Investors. Journal
of Risk and Financial Management, 15, 10, 477, 10.3390/
jrfm15100477,October,ABDC-B

26. Naeem, M.A., Karim, S., Tiwari, A.K. (2022). Quantifying
systemic risk in US industries using neural network quantile

regression. Research in International Business and Finance,
61,, 101648, 10.1016/].ribaf.2022.101648, 44678, ABDC-B

27. Tiwari, A.K., Abakah, E.J.A., Adewuyi, A.O., Lee, C.-C. (2022).
Quantile risk spillovers between energy and agricultural
commodity markets: Evidence from pre and during COVID-19
outbreak. Energy Economics, 113,, 106235, 10.1016/].
eneco.2022.106235,September, ABDC-A*
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28. Naeem, M.A., Karim, S., Farid, S., Tiwari, A.K. (2022). Comparing
the asymmetric efficiency of dirty and clean energy markets
pre and during COVID-19. Economic Analysis and Policy, 75,,,
10.1016/j.eap.2022.06.015,September,ABDC-B

29. Shahzad, U., Jena, S.K., Tiwari, A.K., Dogdan, B,
Magazzino, C. (2022). Time-frequency analysis between
Bloomberg Commodity Index (BCOM) and WTI crude
oil prices. Resources Policy, 78, 102823, 10.1016/]j.
resourpol.2022.102823,September,ABDC-B

30. Chatziantoniou, I., Abakah, E.J.A., Gabauer, D., Tiwari, A.K.
(2022). Quantile time-frequency price connectedness
between green bond, green equity, sustainable investments
and clean energy markets. Journal of Cleaner Production, 361,,
132088, 10.1016/j.jclepro.2022.132088,44705,ABDC-A

31. Mohapatra, S., Mukherjee, R., Roy, A., Sengupta, A., & Puniyani,
A. (2022). Can Ensemble Machine Learning Methods Predict
Stock Returns for Indian Banks Using Technical Indicators?.
Journal of Risk and Financial Management, 15(8), 350. (ABDC-
B),August,ABDC-B

32. Sindhwani, R., Singh, P.L., Behl, A., Afridi, M.S., Sammanit,
D., Tiwari, A.K. (2022). Modeling the critical success factors
of implementing net zero emission (NZE) and promoting
resilience and social value creation. Technological
Forecasting and Social Change, 181, 121759, 10.1016/].
techfore.2022.121759,August, ABDC-A

33. Parsad, C., Mittal, S. (2022). Evolution of corporate
environmentalism, a politico-social perspective: Concept,
command and control to self-regulatory and voluntary,
and future directions. Journal of Public Affairs, 22, 3, €2286,
10.1002/pa.2286,August, ABDC-B

34. Tiwari, A.K. (2022). Guest editorial: Green and sustainable
corporate finance: past, present and future. International
Journal of Managerial Finance, 18, 4,, 10.1108/1JMF-08-2022-
636,July, ABDC-A

35. Solarin, S.A., Bello, M.O., Tiwari, A.K. (2022). The impact of
technological innovation on renewable energy production:
accountingfortheroles ofeconomic and environmental factors
using a method of moments quantile regression. Heliyon, 8, 7,
09913, 10.1016/j.heliyon.2022.e09913,July,Scopus(Q1)
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36. Naifar, N., Tiwari, A.K. ,Alhashim, M. (2022). How COVID-19
pandemic, global risk factors, and oil prices affect Islamic
bonds (Sukuk) prices? New insights from time-frequency
analysis. Review of Financial Economics, 40, 3,, 10.1002/
rfe.1158,July, ABDC-B

37. Arora, N., Prashar, S., Parsad, C., Vijay, S. (2022). Impact
of Antecedents of Celebrity-Product Congruence on
Value Transfer and Purchase Intention: Moderating
Effect of Cognitive Strength and Over-endorsement.
International Journal of Strategic Communication, 16, 4,
10.1080/1553118X.2022.2033978,Jul, ABDC -B

38. Jana, R.K., Tiwari, A.K., Hammoudeh, S., Albulescu, C.
(2022). Financial modeling, risk management of energy and
environmental instruments and derivatives: past, present, and
future. Annals of Operations Research, 313, 1,, 10.1007/s10479-
022-04723-2,June, ABDC-A

39. Dash, A., Jena, S.K., Tiwari, A.K., Hammoudeh, S. (2022).
Dynamics between Power Consumption and Economic Growth
at Aggregated and Disaggregated (Sectoral) Level Using the
Frequency Domain Causality. Journal of Risk and Financial
Management, 15, 5, 219, 10.3390/jrfm15050219,May,ABDC -B

40. Asadi, M., Roubaud, D., Tiwari, A.K. (2022). Volatility spillovers
amid crude oil, natural gas, coal, stock, and currency markets
in the US and China based on time and frequency domain
connectedness. Energy Economics, 109,, 105961, 10.1016/].
eneco.2022.105961,44644 ABDC-A*

41. Tiwari,A.K.,Abakah, E.J.A. Karikari,N.K.,Hammoudeh,S.(2022).
Time-varying dependence dynamics between international
commodity prices and Australian industry stock returns: a
Perspective for portfolio diversification. Energy Economics,
108,, 105891, 10.1016/j.eneco.2022.105891,44620,ABDC-A*

42. Laeequddin, M., Kareem Abdul, W., Sahay, V., Tiwari, A.K.
(2022). Factors That Influence the Safe Disposal Behavior
of E-Waste by Electronics Consumers. Sustainability
(Switzerland), 14, 9, 4981, 10.3390/su14094981,April, One
Impact Factor: 3.889 (2021); 5-Year Impact Factor: 4.089
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43. Tiwari, A.K., Jena, S.K., Trabelsi, N., Hammoudeh, S.
(2022). Conditional transmission of global shocks to
emerging stock markets: evidence from the quantile
connectedness network analysis. Applied Economics, 54, 31,,
10.1080/00036846.2021.2014396,April ABDC-A

Books

1.  Thanh Ngo, Dominique Guegan, Dinh-Tri Vo, Aviral Kumar Tiwari
and Tu Le (2023). The Financial Industry 4.0, MDPI, St. Alban-
Anlage 66. 4052 Basel, Switzerland (ISBN 978-3-0365-7165-2),
Printed Edition of the Special Issue Published in International
Journal of Financial Studies.

Editors
1. Dr Aviral Kumar Tiwari joined as an Associate Editor of ABDC-A*
journal

2. Dr Aviral Kumar Tiwari joined as an Associate Editor of Research
in International Business and Finance (ABDC-B, SSCI IF- 4.015,
Scopus-Q1, ABS-2%)

3. Dr Aviral Kumar Tiwari joined as an International Advisory Board
of the Journal of Global Information Management (SSCI, Scopus,
ABDC-A)

4. Dr Aviral Kumar Tiwari, Dr Nidhi Mishra, Dr Teena Bharti joined as
Guest Editor of "Sustainability in Education: Challenges and the
Way Forward" in the Sustainability (IF=3.889, and Scopus).

5. Dr Aviral Kumar Tiwari and Dr Archana Patro joined as Guest
Editor of "Achieving Sustainable Development Goals through
Energy and Financial Efficiency” in the Energies (IF=3.004, and
Scopus)

6. Dr Aviral Kumar Tiwari and Dr Archana Patro joined as Guest
Editor of "India's Efforts and progress towards Achieving the
United Nations' Sustainable Development Goals (SDGs) in Areas
of health, energy, and Infrastructure” in the Journal of Chinese
Economic and Business Studies (ABS and Scopus).

7. DrAviral KumarTiwarijoined as Guest Editor of "Carbon neutrality
gaming in the supply chain management of renewable energy
resources” in the Renewable and Sustainable Energy Reviews
(IF=16.799, and Scopus).
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Conferences:

1. International Conference on Sustainable Goals (ICSG 2022) -
Attended by more than 300 participants

2. Contemporary Issues in Emerging Markets Conference (CIEMC
2022) - Attended by more than 250 participants

26(3) The statement
referred to in None of the aforementioned employees is the relative of any
sub-section (2) member of the Board or Academic Council of the Institute.

shall indicate
whether any such
employee is a
relative of any
member of the
Board or Academic
Council of the
Institute and, if
so, the name of
such member:
and such other
particulars as may
be determined by

the Board.

26 (4) Complete There is no such reservation, qualification or adverse remark
information and contained in the C&AG report 2022-23 with respect to subsection
explanations (.

in the report
referred to in
subsection (1) on
every reservation,
qualification or
adverse remark
contained in the
auditors' report.
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Indian Institute of Management Bodh Gaya
BALANCE SHEET AS AT 31.03.2023

(Rs. in Lakhs)

SOURCES OF FUNDS Schedule As at March As at March
31, 2023 31, 2022
CORPUS /CAPITAL FUND 1 32026.68 21795.55
DESIGNATED/ EARMARKED / ENDOWMENT FUNDS 2 0.00 0.00
CURRENT LIABILITIES & PROVISIONS 3 16760.28 10859.84
TOTAL 4L8786.96 32655.39
APPLICATION OF FUNDS Schedule As at March As at March
31, 2023 31, 2022
FIXED ASSETS 4L
Tangible Assets 851.94 649.08
Intangible Assets 99.18 8.84
Capital Works-In-Progress 25456.41 14218.02
INVESTMENTS FROM EARMARKED / ENDOWMENT 5
FUNDS
Long Term
Short Term
INVESTMENTS - OTHERS 6
CURRENT ASSETS 7 19281.60 13970.17
LOANS, ADVANCES & DEPOSITS 8 3097.83 3809.27
TOTAL 4L8786.96 32655.39
SIGNIFICANT ACCOUNTING POLICY 23
CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS 24
S.P. Sinha Dr. Vinita S. Sahay
(FA&CAO) (Director)
IIM Bodh Gaya IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
INCOME AND EXPENDITURE ACCOUNT

(Rs. in Lakhs)

Particulars Schedule | For the year For the year
ended March | ended March
31, 2023 31, 2022

INCOME
Academic Receipts 9 4L669.73 2678.68
Grants / Subsidies 10 2691.95 1672.38
Income from investments M 0.00 0.00
Interest earned 12 586.91 335.07
Other Income 13 2.00 2.37
Prior Period Income 14 52.86 37.87
TOTAL (A) 8003.44 4L726.37
EXPENDITURE
Staff Payments & Benefits (Establishment expenses) 15 1159.42 700.77
Academic Expenses 16 664.85 574.92
Administrative and General Expenses 17 359.79 190.36
Transportation Expenses 18 14.97 10.80
Repairs & Maintenance 19 22.28 9.05
Finance costs 20 425.94 34.01
Depreciation 4 143.42 78.05
Other Expenses 21 0.00 0.43
Prior Period Expenses 22 44.71 20.31
TOTAL (B) 2835.37 1618.70
Balance being excess of Income over Expenditure (A-B) 5168.07 3107.67
Transfer to / from Designated Fund
Building fund
Others (specify)
Balance Being Surplus / (Deficit) Carried to Capital Fund 5168.07 3107.67

SIGNIFICANT ACCOUNTING POLICY 23

CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS 24

S.P. Sinha Dr. Vinita S. Sahay

(FA&CAO) (Director)

IIM Bodh Gaya IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet
SCHEDULE - 1 CORPUS/CAPITAL FUND

(Rs. in Lakhs)

Particulars As at March As at March
31, 2023 31, 2022
Balance at the beginning of the year 21795.55 12379.77
Add: Contributions towards Corpus/Capital Fund 0.00 0.00
Add: Grants from UGC, Government of India and State Government 5059.83 6308.10
to the extent utilized for capital expenditure
Add: Assets Purchased out of Earmarked Funds 0.00 0.00
Add: Assets Purchased out of Sponsored Projects, where ownership 0.00 0.00
vests in the institution
Add: Assets Donated/Gifts Received 0.00 0.00
Add: Other Additions 3.22 0.00
Less:Prior Period Adjustment 0.00 0.00
Add: Excess of Income over expenditure trasferred from the Income 5168.07 3107.68
& Expenditure
Total 32026.68 21795.55
(Deduct) Deficit transferred from the Income & expenditure Account
Balance at the year end 32026.68 21795.55
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet
SCHEDULE 2 - DESIGNATED/ EARMARKED / ENDOWMENT FUNDS

(Rs. in Lakhs)

Fund wise breakup Total
Particulars Fund | Fund | Fund As at March As at
Endowment | 31, 2023 March 31,
AAA | BBB A CCC Funds A
A.
a. Opening Balance 0.00 0.00
b. Addition during the year 0.00 0.00 13.77
c. Income from Investments made of the 0.00 0.00
funds
d. Accrued interest on investments/ 0.00 0.00
Advances
e. Interest on Savings Bank account 0.00 0.00
f. Other additions 0.00 0.00
Total (A) 0.00 0.00 0.00 0.00 0.00 13.77
B.
Utilisation/Expenditure towards objective of
funds
i. Capital Expenditure: 0.00 0.00 0.00
ii. Revenue Expenditure: 0.00 0.00| 0.00 0.00 0.00 13.77
Total (B) 0.00 0.00 0.00 0.00 0.00 13.77
Closing Balance :(A-B) 0.00 0.00 0.00 0.00 0.00 0.00

Representated By

Cash and Bank Balance

Investments

Interest Accrued but not due

Total 0.00 0.00, 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet
SCHEDULE 3 - CURRENT LIABILITIES & PROVISIONS

(Rs. in Lakhs)

As at March As at March
31, 2023 31, 2022

A. CURRENT LIABILITIES
1. Deposits from staff
2. Deposits from students
a) Caution Deposit - PGP 178.95 91.74
From Ex Students:
From Current Students:

b) Audit Course Fee 5.18 3.22
3. Sundry Creditors
a) For Goods & Services 810.66 502.79
b) Others 3.27 0.00
4. Deposit-Others (including EMD, Security Deposit) 14.63 9.14
5. Statutory Liabilities (GPF, TDS, WC TAX, CPF, GIS, NPS):
a) Overdue
b) Others- TDS 14.44 13.42
b) Others- GST -0.57 5.83
c) Others- NPS 0.43 6.21
6. Other Current Liabilities
a) Salaries 7314 57.38
b) Receipts against sponsored Projects 19.21 3.22
c) Unutilized Grants 5341.45 5970.64
d) Other liabilities HEFA Loan 10161.41 4128.28
Total (A) 16622.20 10791.87
B. PROVISIONS
1. For Taxation
2. Gratuity 43.54 33.04
3. Supersnnuation Pensions 0.00
4. Others (Expenses) 94.54 34.93
Total (B) 138.08 (YAZ4
Total (A+ B) 16760.28 10859.84
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

SCHEDULE - 3 (a) SPONSORED PROJECTS
(Rs. in Lakhs)

2. Opening 5. 6. 7. Closing
Balance Balance
Name of 3. 4, Receipts/ Total | Expenditure 8 9
the Project | Credit | Debit | Recoveries during the | Credit | Debit
during the year year
Elegante 0.00 0.00
Youth Entrepreneurship 0.00 0.00 0.00
Seminar

Total 0.00 | 0.00 0.00 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Note

1. The Projects may be listed agency-wise, with sub-totals for each agency.

2. The total of Col. 8 (Credit) will appear under the above head on the liabilities side of the Balance Sheet
(Schedule 3).

3. The total of Col. 9 (Debit) will appear as Receivables in Schedule 8, Loans, Advances and Deposits, on the
Assets side of the Balance Sheet.

Indian Institute of Management Bodh Gaya

SCHEDULE 3 (b) SPONSORED FELLOWSHIPS AND SCHOLARSHIPS
(Rs. in Lakhs)

Name of Sponsor Opening Balance Transactions During Closing Balance
the year

2. 3 4L S 6 7 8
CR. DR. CR. DR. CR. DR.

1. University Grants Commission
2. Ministry (MHRD)
3. Others (Specify individually)

Total

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Note

1. The total of Column 7, (Credit) will appear under the above head, on the liabilities side of the Balance Sheet
(Schedule 3).

2. The total of Column 8 (Debit) will appear as Receivables on the Assets side of the Balance Sheet in Schedule
8 (Loans, Advances and Deposits).
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Indian Institute of Management Bodh Gaya

SCHEDULE 3(c) UNUTILISED GRANTS FROM UGC,
GOVERNMENT OF INDIA AND STATE GOVERNMENTS

(Rs. in Lakhs)

Particulars Current year 2022-23 Previous Year 2021-22

A. Plan grants: Government of India

Balance B/F 5970.64 7481.02

Add: Receipts during the year 6827.74L 6167.93

Add: Interest Earned during the year 294.85 302.17

Add: Prior Period Adjustment 0.00
Total (a) 13093.24 13951.12

Less: Refunds

Less: Utilized for Revenue Expenditure 2691.95 1672.38

Less: Utilized for Capital Expenditure 5059.83 6308.10
Total (b) 7751.78 7980.48

Unutilized carried forward (a-b) 5341.45 5970.64

B. UGC grants: Plan
Balance B/F
Receipts during the year
Total (c)
Less: Refunds
Less: Utilized for Revenue Expenditure
Less: Utilized for capital expenditure
Total (d)
Unutilized carried forward (c-d)
C. UGC grants: Plan
Balance B/F
Receipts during the year

Total (e)
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Particulars Current year 2022-23 Previous Year 2021-22
Less: Refunds
Less: Utilized for Revenue Expenditure
Less: Utilized for capital expenditure
Total (f)
Unutilized carried forward (e-f)
D. Grants from State Govt.
Balance B/F
Add:Receipts during the year
Total (g)
Less: Utilized for Revenue Expenditure
Less: Utilized for capital expenditure
Total (h)
Unutilized carried forward (g-h)

Grand Total (A+B+C+D) S341.45 5970.64

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Note

1. Unutilized grants includes advances on Capital Account

Unutilized grants include grants received in advance for the next year

Unutilized grants are represented on the Assets side by Bank balances, Short term Deposits with
Banks and Advances on Capital Account
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet
SCHEDULE 4 - FIXED ASSETS

(Rs. in Lakhs)

Gross Block Depreciation 2022-23 Net Block
(o] Addi- Ad- | Cl.Bal- | Dep. Op. | Depre- | Deduc- Total As on As on
Assets Heads Balance | tions | just- | ance 31. | Balance | ciation | tions / | Deprecia- | 31.03. 31.03.
01. O4. ment | 03.2023 | 01.04. | forthe | Adjust- |tion 31.03.| 2023 2022
2022 2022 year ment 2023
1. Land 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
2. Site Development 0.00 0.00 | 0.00 @ 0.00 0.00 0.00 0.00 0.00 0.00 0.00
3. Buildings 298.17 | 10.53 | 0.00 @ 308.70 11.94 6.17 0.00 18.11 290.59 | 286.23
4, Roads & Bridges 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
5. Tubewells & Water 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Supply
6. Sewerage & 0.00 0.00 | 0.00 @ 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Drainage
7. Electrical Installation | 29.43 3.1 0.00 | 32.53 4.53 1.59 0.00 6.11 26.42 24.90
and equip
8. Plant & Machinery 34.66 7.92 0.00 | 42.59 6.73 2.19 0.00 8.92 33.66 27.93
9. Scientific & 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Laboratory
Equipment
10. Office Equipment 1.57 0.38 | 0.00 1.95 0.59 0.12 0.00 0.70 1.25 0.99

11. Computer Hardware | 206.75 | 72.28 | 0.00 | 279.03 87.13 40.74 -4.12 123.74 155.29 119.62
& Peripherals

12. Audio Visual 18.09 8.66 | 0.00 | 26.75 3.86 2.01 0.00 5.87 20.88 14.23
Equipment
13. Furniture, Fixtures & | 185.39 | 131.53 | 0.00 @ 316.92 39.75 23.77 0.00 63.52 253.41 145.63
Fittings

14. Vehicles 0.00 0.00 | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

15. Lib. Books & 24.50 4923 | 0.00 | 73.73 4.36 7.37 0.00 11.73 62.00 20.15
Scientific Journals

16. Sports & Gymnasium | 15.14 0.29 0.00 | 15.42 5.74 1.23 0.00 6.98 8.45 9.39
Equiptment

17. Small value Assets 2.02 0.00 | 0.00 2.02 2.02 0.00 0.00 2.02 0.00 0.00

Total (A) 815.73 | 283.91  0.00 1,099.64 166.64 | 85.18 -4.12 247.70 851.94 | 649.08

18. Capital Work in 14,218.02 | 11,238.39 | 0.00 | 25,456.41 0.00 0.00 0.00 0.00 25,456.41  14,218.02

Progress (B)
Intangible Assets

19. Computer Software 104.83 7.46 0.00 | 112.29 101.50 1.04 0.00 102.54 9.76 3.34

20. E-Journals 0.00 140.98 | 0.00 | 140.98 0.00 56.39 0.00 56.39 84.59 0.00

21. LOGO 7.08 0.00 0.00 7.08 1.57 0.79 0.00 2.36 4.72 5.51

22. Patents 0.00 0.12 0.00 0.12 0.00 0.01 0.00 0.01 0.1 0.00
Total (C) 111.91 148.57 H 0.00 260.48 | 103.07 58.23 0.00 161.30 99.17 8.84

Grand Total (A+B+C) 15,145.66 |11,670.87 | 0.00 |26,816.53| 269.71 26,407.53 | 14,875.94

S.P. Sinha

(FA&CAO)

1IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet
SCHEDULE 4A PLAN

(Rs. in Lakhs)

Gross Block Depreciation for the 2022-23 Net Block

Op. Addi- De- (of Dep. Op. | Depre- | Deduc- Total As on As on
Assets Heads

Balance | tions duc- | Balance | Balance | ciation | tions / | Deprecia-  31.03. 31.03.
01.04. tions 31.03. 01.04. | forthe | Adjust- |tion 31.03.| 2023 2022
2022 2023 2022 ear ment 2023

. Land
. Site Development

. Roads & Bridges

. Tubewells & Water

Supply

6. Sewerage &
Drainage

7. Electrical
Installation and
equip

8. Plant & Machinery

9. Scientific &
Laboratory
Equipment

10. Office Equipment

1
2
3. Buildings
A
5

11. Computer
Hardware &
Peripherals

12. Audio Visual
Equipment

13. Furniture, Fixtures
& Fittings

14. Vehicles

15. Lib. Books &

Scientific Journals
Total (A) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

18. Capital Work in
Progress (B)
Intangible Assets

19. Computer
Software
20. E-Journals

21. Patents
Total (C) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Grand Total (A+B+C) | 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet
SCHEDULE 4B NON-PLAN (Rs. in Lakhs)

Assets Heads Gross Block Depreciation for the Year 2022-23 Net Block
(o] % Addi- De- Cl. Dep. Op. | Depre- | Deduc- Total As on As on

Balance| tions | duc- | Balance | Balance | ciation | tions / | Deprecia- 31.03. 31.03.
01.04. tions 31.03. 01.04. | for the | Adjust- |tion 31.03.| 2023 2022
2022 2023 2022 year ment 2023

. Land
. Site Development

. Roads & Bridges

. Tubewells & Water

Supply

6. Sewerage &
Drainage

7. Electrical
Installation and
equip

8. Plant & Machinery

9. Scientific &
Laboratory
Equipment

10. Office Equipment

]
2
3. Buildings
4
S

11. Computer
Hardware &
Peripherals

12. Audio Visual
Equipment

13. Furniture, Fixtures
& Fittings

14. Vehicles

15. Lib. Books &
Scientific Journals

Total (C) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

18. Capital Work in
Progress (B)

Intangible Assets

19. Computer
Software

20. E-Journals

21. Patents
Total (C) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Grand Total (A+B+C) | 0.00 0.00 0.00 |0.00 0.00 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Assets Heads

19. Computer
Software

20. E-Journals
21. LOGO

22. Patents

m

IIM BODH GAYA
R TR

Indian Institute of Management Bodh Gaya

Schedules forming part of Balance Sheet

SCHEDULE 4C- INTANGIBLE ASSETS (Rs. in Lakhs)
Gross Block Depreciation for the Year 2022-23 Net Block

Op. Addi- De- Cl. Dep. Op. | Depre- | Deduc- Total As on As on

Balance | tions duc- | Balance | Balance | ciation | tions / | Deprecia-| 31.03. 31.03.

01.04. tions | 31.03. 01.04. | for the | Adjust- |tion 31.03.| 2023 2022

2022 2023 2022 year ment 2023

104.83 7.46| 0.00 112.29 101.50 1.04 0.00 102.54 9.76 3.34
0.00 139.95| 0.00 139.95 0.00| 55.98 0.00 55.98 83.97 0.00
7.08 0.00| 0.00 7.08 1.57 0.79 0.00 2.36 4.72 5.51
0.00 0.12| 0.00 0.12 0.00 0.01 0.00 0.01 0.Mm 0.00

Total (C) ‘ 111.91 ‘ 147.53 ‘ 0.00 ‘ 259.44 ‘ 103.07 ‘ 57.82 ‘ 0.00 ‘ 160.89 ‘ 98.55 ‘

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Schedule forming part of Balance Sheet
SCHEDULE 4D- OTHER (Rs. in Lakhs)

Assets Heads Gross Block Depreciation for the Year 2022-23 Net Block
(o] % Addi- De- Cl. Dep. Op. | Depre- | Deduc- Total As on As on

Balance| tions | duc- | Balance | Balance | ciation | tions / | Deprecia- 31.03. 31.03.
01.04. tions 31.03. 01.04. | for the | Adjust- |tion 31.03.| 2023 2022
2022 2023 2022 year ment 2023

. Land
. Site Development

. Roads & Bridges

. Tubewells & Water

Supply

6. Sewerage &
Drainage

7. Electrical
Installation and
equip

8. Plant & Machinery

9. Scientific &
Laboratory
Equipment

10. Office Equipment

]
2
3. Buildings
L4
5

11. Computer
Hardware &
Peripherals

12. Audio Visual
Equipment

13. Furniture, Fixtures
& Fittings

14. Vehicles

15. Lib. Books &
Scientific Journals

Total (A) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

18. Capital Work in
Progress (B)

Intangible Assets

19. Computer
Software

20. E-Journals

21. Patents
Total (C) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Grand Total (A+B+C) |0.00 0.00 0.00 |0.00 0.00 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Balance Sheet

SCHEDULE 5 : INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS
(Rs. in Lakhs)

Particuars As at March 31, As at March 31, 2022
2023

1. In Central Government Securities

2. In State Government Securities

3. Other approved Securities

4, Shares

5. Debentures and Bonds

6. Term Deposits with Banks

7. Others (to be specified)

TOTAL 00.00 00.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

SCHEDULE 5 (A) INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS (FUND WISE)
(Rs. in Lakhs)

S| No Funds As at March 31, 2023 As at March 31, 2022
Total 0.00 0.00
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Note : The Total in this sub scheudle will agree with the total in Scheudle 5.
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Indian Institute of Management Bodh Gaya
Schedules forming part of Balance Sheet

SCHEDULE 6 -INVESTMENTS- OTHERS
(Rs. in Lakhs)

Particulars As at March 31, 2023 As at March 31, 2022

1. In Central Government Securities
2. In State Government Securities
3. Other approved Securities

4, Shares

5. Debentures and Bonds

6. Others (to be specified)

TOTAL 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Balance Sheet

SCHEDULE 7- CURRENT ASSETS
(Rs. in Lakhs)

Particulars As at March 31, 2023 | As at March 31, 2022
1. Stock:

a) Stores and Spares

b) Loose Tools

c) Publications

d) Laboratory chemicals, consumables and glass ware

e) Building Material 1.12

f) Electrical Material

g) Stationary 0.69 0.94

h) Water supply material
2. Sundry Debtors:

a) Debts Outstanding for a period exceeding six months 195.41

b) Others 137.49
3. Cash and Bank Balances

a) With Scheduled Banks:

- In term deposit Accounts 16450.10 11641.19
- In term deposit Accounts (Escrow) 2143.93 2141.63
- In Current Accounts 14.76 4.99
- In Savings Accounts 475.60 43.93

b) With non-Scheduled Banks:
- In term deposit Accounts
- In Savings Accounts
c) Imprest Fund
4, Cash in hand
Postage, Petty Cash, Franking
Total Cash Balance In hand
TOTAL 19281.60 13970.17

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

ANNUAL REPORT 2022-23 |283




m

Lt Indian Institute of Management Bodh Gaya

Indian Institute of Management Bodh Gaya

ANNEXURE A
(Rs. in Lakhs)

Particulars As at March 31, 2023 | As at March 31, 2022
I. Savings Bank Accounts
SBI Bodhgaya Savings (A/c No. 35289661031) 255.71 2.39
SBI Bodhgaya Saving (A/c No. 38241542969 ) 192.63 41.05
Canara Bank PRP (A/c No.2894101007954 ) 26.29 0.01
Canara Bank IRP (A/c N0.2894101007955 ) 0.05 0.00
HDFC IIMBG A/c 50100395107980 0.91 0.48
Il. Current Account

SBI Bodhgaya Current (A/c No. 37722358939) 14.76 4,99
lll. Term Deposits with Schedule Banks
Term Deposits with SBI Bodhgaya 16450.10 11641.19
Term Deposits with Canara Bank Bodhgaya 2143.93 2141.63

lll. Term Deposits with Schedule Banks (Escrow)

TOTAL 19084.38 13831.74

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Balance Sheet

SCHEDULE 8- LOANS, ADVANCES & DEPOSITS (Rs. in Lakhs)
Particulars As at March 31, 2023 | As at March 31, 2022
1. Advances to employees: (Non-interest bearing)
a) Salary
b) Festival
c) Medical Advance
d) Other (personel) 0.82 0.00

2. Long Term Advances to employees: (Interest bearing)
a) Vehicle Loan
b) Home Loan
c) Other (to be specified)

3. Advances and other amounts recoverable in cash or in kind

or for value to be received:
a) On Capital Account 2288.91 3211.15
b) to Suppliers 2.76 6.52
c) Other (to be specified)

4, Prepaid Expenses

a) Insurance 1.06 1.78
b) Other expenses 61.13 112.55
5. Deposits

a) Telephone

b) Lease Rent 1.89 1.78
c) Electricity 4.63 4.63
d) Imprest Fund 0.35 0.00
e) Security Deposit Receivable 2.00

6. Income Accrued:
a) On Investments from Earmarked/ Endowment Funds
b) On Investments-Others 468.85
¢) On Investments-Others (Escrow) 736.28 0.00
c) On Loans and Advances
d) Others (includes income due unrealized)
7. Other- Current assets receivable from UGC/sponsored
projects
a) Debit balances in Sponsored Projects
b) Debit balances in Sponsored Fellowships & Scholarships
c) Grants Receivable
8. Claims Receivable
TOTAL 3097.83 3809.26

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Note

1. If revolving funds have been created for House Building, Computer and Vehicle advances to employees,
the advances will appear as part of Earmarked/endowment Funds. The balance against these interest
-bearing advances will not appear in this schedule.
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 9 - ACADEMIC RECEIPTS (Rs. in Lakhs)

Particulars As at March 31, 2023 | As at March 31, 2022
FEES FROM STUDENTS
Academic
1. Tuition fee 2659.09 1607.89
2. Academic fees 1225.35 757.28
3. Enrolment fees 9.05 6.26
4. Library admission fees 0.00 0.00
5. Career Development Charges 16.27 72.84
6. Registration fee 90.82 11.10
Total (A) 4100.59 2455.37
Examinations
1. Admission Test fee 0.00 41.73
2. Annual Examination fee 0.00 0.00
3. Mark sheet, certificate fee 0.00 0.00
4. Entrance examination fee 0.00 23.18
Total (B) 0.00 64.91
Other Fees
1. Identity card fee
2. Fine/ Miscellaneous fee 3.34 1.56
3. Medical fee 0.00 0.00
4. Transportation fee 0.00 0.00
5. Student Activity Fees 74.85 27.75
6. Mess Fee 0.00 0.00
7. Alumni Activity Fee 10.45 0.00
8. Hostel fee 204.56 62.05
Total(C) 293.20 91.36

Sale of Publications

1. Sale of Admission forms

2. Sale of syllabus and Question Paper, etc.

3. Sale of prospectus including admission forms

Total(D)
Other Academic Receipts
1. Registration fee for workshops, programmes 44.20 8.78
2. Registration fees (Academic staff College)
3. TEQIP+MDP+Executive Program 231.74 58.27
Total (E) 275.94 67.05
GRAND TOTAL (A+B+C+D+E) 4L669.73 2678.68
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

SCHEDULE 10 - GRANTS /SUBSIDIES (IRREVOCABLE GRANTS RECEIVED)

Particulars

Plan | Specific

Schemes

Balance B/F 5970.64
Add: Receipts during the year 6827.74
Add: Interest Earned during 294.85
the year
Add: Prior Period Adjustment 0.00

Total 13093.24
Less: Refund to UGC 0.00
Balance 13093.24
Less: Utilised for Capital 5059.83
expenditure (A)
Balance 8033.41
Less: utilized for Revenue 2691.95

Expenditure (B)

Balance C/F (C) S5341.45 5 0.00

5970.64

6827.74

294.85

0.00

13093.24

0.00

13093.24

5059.83

8033.41

2691.95

S341.45

)

IIM BODH GAYA
R TR

(Rs. in Lakhs)

Non Current
Plan Year
uUGC

5970.64
6827.74

294.85

0.00
13093.24
0.00
13093.24

5059.83

8033.41

2691.95

0.00 | 5341.45

Previous

Year
Total

7481.02

6167.93

302.17

0.00

13951.12

0.00

13951.12

6308.10

7643.02

1672.38

5970.64

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Note

1. GIA for HEFA worth Rs.448470328/- was repaid to HEFA against Principal and Interest amount.

2. Assets worth Rs.57512836/- created apart from other transfer in CWIP other than for Permanent Campus.
Hence, total Amount of GIA utilised during the Year Comes to Rs.505983164/-
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 11- INCOME FROM INVESTMENTS
(Rs. in Lakhs)

Particulars Earmarked/Endowment Fund Other Investments
For the year For the year For the year For the year

ended March | ended March 31, | ended March 31, | ended March
31, 2023 2022 2023 31, 2022

1. Interest
a. On Government Securities
b. Other Bonds/Debentures
2. Interest on Term Deposits

3. Income accrued but not due on
Term Deposits/Interest bearing
advances to employees

4. Interest on Savings Bank Accounts
5. Others (Specify)
Total 0.00 0.00 0.00 0.00

Transferred to Earmarked/
Endowment Funds

Balance 0.00 0.00 0.00 0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 12: INTEREST EARNED
(Rs. in Lakhs)

Particulars For the year ended For the year ended
March 31, 2023 March 31, 2022
1. On Term Deposits 586.91 335.07
2. On Savings Accounts with scheduled banks 0.00
3. On Loans
a. Employees/Staff
b. Others
4, On Debtors and others receivables 0.00
Total 586.91 335.07
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
Note

1. The amount against item 1, in respect of Bank Accounts of Earmarked/Endowment Funds is dealt with in
Schedule 11 (First Part) and Schedule 2.

2. Item 2(a) is applicable only if Revolving funds have not been constituted for such advances.

288 | ANNUAL REPORT 2022-23




)

Indian Institute of Management Bodh Gaya LM BORH GATA

Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 13: OTHER INCOME
(Rs. in Lakhs)

Particulars For the year ended | For the year ended
March 31, 2023 March 31, 2022
A. Income from Land & Buildings

1. Hostel Room Rent
2. License Fees 0.00

3. Hire Charges of Auditorium/Play ground/Convention
Centre, etc

4. Electricity charges recovered
5. Water charges recovered
Total 0.00 0.00
B. Sale of Institute's publications
C. Income from holding events
1. Gross Receipts from annual function/ sports carnival

Less: Direct expenditure incurred on the annual function/
sports carnival

2. Gross Receipts from fetes
Less: Direct expenditure incurred on the fetes
3. Gross Receipts for educational tours
Less: Direct expenditure incurred on the tours
4. Others (to be specified and separately disclosed)
Total
D. Others
1. Income from consultancy
2. RTI fees
. Income from Royalty
. Sale of application form (recruitment)
. Misc. receipts (Sale of tender form, waste paper, etc.) 2.00 2.37
. Profit on Sale/disposal of Assets

o~ BN

a) Owned assets
b) Assets received free of cost

7. Grants/Donations from Institutions, Welfare Bodies and
International

8. Others (specify) Interest on TDS & LD collected 2.54
Total 2.00 491
GRAND TOTAL (A+B+C+D) 2.00 4.91
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 14- PRIOR PERIOD INCOME
(Rs. in Lakhs)
Particulars For the year ended For the year ended
March 31, 2023 March 31, 2022
1. Academic Receipts
2. Income from Investments

3. Interest earned

4, Other Income 52.86 37.87
TOTAL 52.86 37.87
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 15- STAFF PAYMENTS BENEFITS (ESTABLISHMENT EXPENSES)

(Rs. in Lakhs)

Particulars For the year ended March For the year ended
31, 2023 March 31, 2022
Plan Non Plan Total Plan | Non Plan | Total
a) Salaries and Wages 925.99 925.99 | 580.76 580.76
b) Allowances and Bonus 0.00 0.00 0.00 0.00
c) Contribution to Provident Fund 0.00 0.00 0.00 0.00
d) NPS Contribution 80.48 80.48 29.85 29.85
e) Deposit Linked Insurance Plan 0.00 0.00 0.00 0.00
f) Contribution to Other Fund (specify) 0.00 0.00 0.00 0.00
g) Staff Welfare Expenses 0.00 0.00 0.00 0.00
h) Retirement and Terminal Benefits 75.58 75.58 41.26 41.26
i) LTC facility 1.55 1.55 0.65 0.65
j) Medical facility 65.67 65.67 42.23 42.23
k) Children Education Allowance 4.45 4.45 1.89 1.89
l) Honorarium 0.00 0.00 0.00 0.00
m) Others (specify) 5.71 5.71 413 413
TOTAL 1159.42 1159.42 | 700.77 0.00 | 700.77
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

SCHEDULE 15 A- EMPLOYEES RETIREMENT AND TERMINAL BENEFITS
(Rs. in Lakhs)

Particulars Pension Leave

Gratuity | Encashment

Opening Balance 0.00 33.04 34.36 67.40
Addition : Capitalized value of Contributions Received 0.00 0.00 0.00 0.00
from other Organizations
Total (a) 0.00
Less: Actual Payment during the Year (b) 0.00 0.00 0.00 0.00
Balance Available on 31.03.2023 C= (a-b) 0.00 33.04 34.36 67.40
Prior period adjustment (c) 0.00 0.00 0.00 0.00
Provision required on 31.03.2023 as per Actuarial 0.00 0.00 0.00 0.00
Valuation (d)
A. Provision to be made in the Current year (d-c) 0.00 10.50 59.61 70.11
B. Contribution to New Pension Scheme 0.00 0.00 0.00 0.00
C. Medical Reimbursement to Retired Employees 0.00 0.00 0.00 0.00
D. Travel to Hometown on Retirement 0.00 0.00 0.00 0.00
E. Deposit Linked Insurance Payment 0.00 0.00 0.00 0.00
Total (A+B+C+D+E) 0.00 43.54 93.97 137.51
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 16- ACADEMIC EXPENSES

(Rs. in Lakhs)

Particulars For the year ended For the year ended
March 31, 2023 March 31, 2022
Plan Non Plan | Total Plan Non Plan | Total
Photography 0.00 0.00 0.00 0.00 0.00 0.00
Guest Faculty Honararium 42.55 0.00 42.55 71.00 0.00 71.00
Course Materials 85.47 85.47 126.35 0.00 126.35
Medical Expense 18.29 18.29 8.55 0.00 8.55
Orientation & Freshers' Welcome Function 0.00 0.00 0.00 0.00 0.00
Common Admission Process (CAP) 54.78 54.78 28.74 0.00 28.74
Separate Admission Process (SAP) 0.09 0.09 0.29 0.29
IPM Admission 0.37 0.37 0.00 0.00 0.00
Database Subscription 144.01 144.01 105.77 0.00 105.77
NBFA 168.00 168.00 144.00 0.00 144.00
Subscription for membership fees 6.89 6.89 12.98 0.00 12.98
Case studies 56.10 56.10 34.94 0.00 34.94
PHD scholarship 51.82 51.82 24.99 0.00 24.99
Placement Expenses 3.51 3.51 8.46 8.46
Institutional Events 18.24 18.24 0.00 0.00 0.00
Others (specify) 14.72 14.72 8.85 00.00 8.85
Total 664.85 00.00 664.85 574.92 00.00 574.92

S.P. Sinha

(FA&CAO)

IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 17- ADMINISTRATIVE AND GENERAL EXPENSES
(Rs. in Lakhs)

Particulars

For the year ended

For the year ended

A. Infrastructure

March 31, 2023

Plan | Non Plan

Total

March 31, 2022

Plan

Total

a) Electricity & Generator Charges 48.49 48.49 19.12 19.12
b) Water charges 0.00 0.00 0.00 0.00
c) Insurance 0.00 0.00 0.00 0.00
d) Rent, Rates & Taxes 29.04 29.04 | 25.55 25.55
B. Communication
e) Postage,Stationery & Advertisement 12.96 12.96 0.28 0.28
f) Telephone, Fax and Internet charges 0.48 0.48 0.32 0.32
C. Others

g)Travelling & Conveyance Expenses 17.05 17.05 5.95 5.95
h) Hospitality 2.93 2.93 0.61 0.61
i)Computer Centre Maintenance 0.00 0.00 0.00 0.00
j)Security expenses 70.89 70.89 41.95 41.95
k) Contingencies 0.00 0.00 0.00 0.00
[) Board Meeting expenses 5.17 5.17 0.00 0.00
m) Audit fees 1.48 1.48 1.48 1.48
n) Office Expenses 89.26 89.26 | 43.46 43.46
o) Software maintainance 0.00 0.00 0.00 0.00
p) Professional Fees 0.49 0.49 3.69 3.69
q) Recruitment Fees 18.13 18.13 16.78 16.78
r) Sports Consumable Expenses 2.20 2.20 0.00 0.00
s) Relocation Expenses 5.31 5.31 8.32 8.32
t)TEQIP Expenses 0.00 0.00 19.72 19.72
u)Executive Program Expenses 55.11 55.11 0.00 0.00
v)Bhulagan 0.00 0.00 0.07 0.07
w)lnsurance (Fixed Assets) 0.00 0.00 2.47 2.47
x) Seminar & Conference 0.79 0.79 0.60 0.60

Total 359.79 0.00 | 359.79 | 190.37 190.36

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 18-TRANSPORTATION EXPENSES
(Rs. in Lakhs)

Particulars For the year ended March 31, 2023 | For the year ended March 31, 2022

Plan | Non Plan Total Plan Non Plan Total
1 Vehicles (owned by Institution)

a) Running expenses 0.00 0.00 0.00 0.00
b) Repairs & maintenance 0.00 0.00 0.00 0.00
c) Insurance expenses 0.00 0.00 0.00 0.00
d) Others 0.00 0.00 0.00 0.00
2 Vehicles taken on rent/lease
a) Rent/lease expenses 14.97 14.97 | 10.80 10.80
3 Vehicle (Taxi) hiring expenses
TOTAL 14.97 0.00 14.97 | 10.80 0.00 10.80
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 19- REPAIRS MAINTENANCE

(Rs. in Lakhs)

Particulars For the year ended For the year ended
March 31, 2023 March 31, 2022
Plan | Non Plan Total Plan Non Plan Total

a) Buildings 10.56 10.56 0.47 0.47
b) Furniture & Fixtures 0.05 0.05 1.25 1.25
c) Plant & Machinery 4.31 4.31 1.88 1.88
d) Office Equipment 3.4 3.4 1.71 1.71
e) Computers 0.00 0.00 0.00 0.00
f) Laboratory & Scientific equipment 0.00 0.00 0.00 0.00
g) Audio Visual equipment 0.20 0.20, 0.00 0.00
h) Cleaning Material & Services 0.00 0.00 0.00 0.00
i) Book binding charges 0.00 0.00 0.00 0.00
j) Gardening 0.00 0.00 0.00 0.00
k) Estate Maintenance 3.26 3.26 0.12 0.12
[) Others (Electrical work & plumbing work, 0.77 0.77 3.63 3.63

Fire extinguisher)

0.00

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Indian Institute of Management Bodh Gaya
Schedules forming part of Income & Expenditure

SCHEDULE 20- FINANCE COSTS

(Rs. in Lakhs)

Particulars For the year ended March 31, 2023 | For the year ended March 31, 2022
Plan |Non Plan Total Plan | Non Plan Total
a) Bank charges 0.70 0.70 0.39 0.39
b) Intrest on HEFA Loan 424.68 424.68 | 32.05 32.05
b) Others (specify) -Loss due forex 0.56 0.56 156 1.56
TOTAL 425.94 0.00 425.94 | 34.01 0.00 34.01
Note

If the amount is not material, the head Bank charges could be omitted and these could be accounted as
Administrative expenses in Schedule 17.

Schedules forming part of Income & Expenditure

SCHEDULE 21- OTHER EXPENSES (Rs. in Lakhs)
For the year ended For the year ended
Particulars March 31, 2023 March 31, 2022
Plan | Non Plan | Total | Plan | Non Plan | Total
a) Provision for Bad and Doubtful Debts/Advances 0.00 0.00 | 0.00 0.00
b) Irrecoverable Balances Written- off 0.00 0.00 | 0.43 0.43
c) Grants/Subsidies to other institutions/organizations | 0.00 0.00  0.00 0.00
d) Others (specify) 0.00 0.00 | 0.00 0.00
TOTAL 0.00 0.00 0.00 | 0.43 0.00 | 0.43
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
Schedules forming part of Income & Expenditure
SCHEDULE 22: PRIOR PERIOD EXPENSES (Rs. in Lakhs)
Particulars For the year ended March 31, 2023 For the year ended March 31, 2022
Plan Non Plan Total Plan Non Plan Total
1. Establishment expenses 4471 44,71 20.31 20.31
2. Academic expenses 0.00 0.00 0.00 0.00
3. Administrative expenses 0.00 0.00 0.00 0.00
4. Transportation expenses 0.00 0.00 0.00 0.00
5. Repairs & Maintenance 0.00 0.00 0.00 0.00
5. Other Expenses 0.00 0.00 0.00 0.00
TOTAL 44.71 0.00 44.71 20.31 0.00 20.31
S.P. Sinha
(FA&CAO)
IIM Bodh Gaya
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Form of Financial Statements
(Central Higher Educational Institutions)

Name of Entity - Indian Institute of Management Bodhgaya
Receipts and Payments Account for the Period / Year Ended 315t March'2023

(Rs. in Lakhs)

RECEIPTS Current | Previous PAYMENTS Current Previous
Year Year Year Year
I. Opening Balances |. Expenses
a) Cash Balances a) Establishment Expenses 1113.93 653.33
b) Bank Balance b) Academic Expenses 607.35 600.33
I. In Current accounts 499 2.46 c) Administrative Expenses 500.35 124.21
[l. InTerm deposit accounts 8,186.90 | d) Transportation Expenses 13.75 14.94
lll. In Term deposit Account 13782.82|  3,945.99 e) Repairs & Maintenance 8.93 171
(Escrow)
IV. Savings accounts 43.93 110.23 | f) Prior period expenses L4471 0.48
ll. Grants Received Il. Payments against
Earmarked/Endowment

a) From Government of India

i. Capital Expense 0.00 —
ii.Revenue Expense 2315.00  1,200.00
ii.HEFA 4117.20 4117.20
iii.HEFA Interest 285.54 15.73
iii.Other Expense 110.00 835.00

b) From State Government

c) From other sources (details)
(Grants for capital & revenue
exp/ to be shown - separately if

available)
lll. Academic Receipts 5664.12 2,987.91 lll. Payments against
Sponsored Projects/
Schemes
IV. Payments against 6.90
Sponsored Fellowships/
Scholarships
V. Receipts against Sponsored V. Investments and
Projects/Schemes Deposits made

a) Out of Earmarked/
Endowments funds

b) Out of own funds
(Investments- Others)
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RECEIPTS

Current

Previous

PAYMENTS

Current

)

IIM BODH GAYA
R TR

Previous

VI. Receipts against sponsored
Fellowships and Scholarships

VII. Income on Investments from

a) Earmarked/Endowment funds

b) Other investments

VIII. Interest received on

a) Bank Deposits

b) Loans and Advances

c) Savings Bank Accounts
d) Grant- in- Aid
IX. Investments encashed

X. Term Deposits with Scheduled
Banks encashed

XI. Other income (including Prior
Period Income)

XIl. Deposits and Advances

XIll. Miscellaneous Receipts including
Statutory Receipts

XIV. Any Other Receipts

Year
16.21

32.45
28.56

8.62
294.85

49.03

10.84

583.93

Year
17.46

152.04
7.77

4.52
241.48

50.00

0.27

120.95

110.33

27348.11| 22106.26

VI. Term Deposits with
Scheduled Banks

VII.Expenditure on Fixed
Assets and

Year

Capital Works - in- Progress

a) Fixed Assets

b) Capital Works- in-
Progress

VIIl. Other Payments
including statutory
payments

Duties and Taxes

Payment of HEFA Loan (
Principal)

Interest on HEFA loan

IX. Refunds of Grants

X. Deposits and Advances
XI. Other Payments

Xl

.Closing balances

a) Cashinhand

b) Bank Balance

I. In Current accounts

298.79

4199.16

285.54

25.95

1791

0.91

Il.  In deposit accounts
lll.  In deposit accounts 18594.02

(Escrow)
IV. Savings accounts

475.60

27,348.11

Year

183.75
168.23

6,039.03

11.07

306.69

148.45

4.99
13,782.82

43.93

22,106.25

S.P. Sinha
(FA&CAO)
IIM Bodh Gaya

Dr. Vinita S. Sahay

(Director)

IIM Bodh Gaya
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Indian Institute of Management Bodh Gaya

Indian Institute of Management Bodh Gaya

Schedule Forming Part of The Accounts for the year
Period Ended 31 March 2023
Schedule 23: Significant Accounting Policies

Basis of Preparation

The Financial Statement are prepared under the historical cost convention and on accrual basis,
unless otherwise stated in accordance with uniform format of accounts for Central Autonomous
Bodied prescribed by the office of C&AG.

The preparation of financial statement requires the management to make estimates and
assumptions that affect the reported balance of assets and liabilities and disclosures relating
to the contingent liabilities as at that date of the financial statements and reported amounts of
income and expenses during the period.

Fixed Assets

I. Fixed assets are stated at cost, less accumulated depreciation. Cost included all expenses
incurred to bring the assets to its present location and condition. In respect of major project
involving construction, related pre-operation expense from part of the cost of the assets
capitalized. Such assets are capitalized in the year in which the assets are used.

Depreciation

i. Depreciationis charged on Straight Line Method as per the rate prescribed by MHRD as per the
new formats of accounts as per notification number 29//-IFD dated 17/04/2015. Depreciation
is provided for the whole year on additions during the year irrespective of actual date of
Installation / purchase.

ii. Assets costing up to Rs. 2000/- individually are fully depreciated in the year of acquisition.

Investment

Investments are generally made keeping in view the guidelines and provision applicable to the

Institute. Al investments, short term, and long term are stated at cost. Our short- term investment

are made in non-marketable securities.

Revenue Recognition

i. Program fees are recognized on accrual basis.

ii. Interest Income is recognized on time proportion basis taking into account the amount
outstanding and the rate applicable.

Government Grant

The Institute receive Capital Grant from Govt. of India. Such grant is accounted for as prescribed
by MHRD as per the new formats of accounts as per notification number 29-4/2012-IFD dated
17/04/2015.
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Corpus/Capital Fund

Capital Fund is earmarked for Fixed Assets of the Institute. The Fund is created mainly out of grant
from Govt. of India, other grants and corpus utilized for creation of Fixed Assets.

The Corpus Fund is created out of surplus generated by the Institute over the years.

Foreign Currency Transaction

Income received and expenses incurred in foreign currency are recorded at the exchange rate
as on date of transactions. Exchange rate fluctuation, if any, is shown in Income and Expenditure
Account.

Provision, Contingent Liablities And Contingent Assets.

A provision is recognized when the Institute has a present obligation as result of past event and it
is probable that an outflow of resource will be required to settle the obligation, in respect of which
reliable estimate can be made, Provisions (Excluding retirement benefits) are not discounted to
its present value and are determined based on best estimate required to settle the obligation at
the balance sheet date. These are reviewed at each balance sheet date and adjusted to reflect
the current best estimates. Contingent liabilities are not recognized in the financial statements. A
contingent Assets is neither recognized nor disclosed in the financial statement.
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Indian Institute of Management Bodh Gaya

Indian Institute of Management Bodh Gaya

Schedule Forming Part of the Accounts for the Year
Period Ended 31 March 2023
Schedule-24: Contingent Liabilities and Notes on Accounts

CONTINGENT LIABILITIES: NIL

NOTES ON ACCOUNTS

CAPITAL COMMITMENTS: New Campus of IIMBG for a project cost of Rs411.72 crores is under
construction for which an amount of Rs.272.46 Crores has already been paid for.

Capital Expenditure and Depreciatoin

Capital expenditure has been funded out of the surplus of the Institute.

Depreciation on Assets sold is calculated up to the date of sale.

Current Assets, Loans and Advances

In the opinion of the management, the Current Assets, Loan and Advances have a value on
realization in the ordinary course of business equal to at least the aggregate amount shown in the
Balance Sheet.

Taxation

The Institute has obtained Exemption form Income Tax U/S 12AA(1)(b)/(i) of the Income Tax Act
1961 vide no CIT(E)/Pat/Tech/12AA/Regd./04(94)/2017-18/4754-58 dated January 05.02.2018
from the office of the Commissioner of the Income Tax (Exemption), Patna. It will be in force till it
is withdrawn by the Competent Authority. In view of this no provision for Income Tax considered
necessary.

FOREIGN CURRENTY TRANSACTION: Rs.182.17 Lakh, Previous Year-211.81 Lakh
Audit Fee: 1.48 lakh plus applicable Tax, Previous Year-1.48 Lakh

Employee Retirement Benefits:

During the year NPS Subscription and matching contribution have been remitted to PFRDA as per
guidelines for those employees who have been registered under NPS, further provision as per
Actuarial Valuation have been made for Leave Encashment and Gratuity and the Calculations are
tabulated as below:

Discount Rate 7.3% per annum

Salary Growth Rate 10.00% per annum
Mortality IALM (2012-14) Ultimate
Expected rate of return N/A

Withdrawal rate (Per Annum) 16.43% per annum
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7. UTILIZATION OF GRANT

Opening Grant Interest | Adjustments Total Expenditure | Balance
Balance | Received | on GIA in GIA for During the

during during Prior Period Year
the Year | the Year

OH-31 Gant- 2372.89 6717.74 211.60 0.00 | 9302.23 6273.64 | 3028.59
In-Aid Revenue

OH-36 Grant- 1292.95 110.00 18.62 0.00 1421.57 903.01 518.56
In-Aid Other
(salary)

OH-35 Grant- 2304.80 0.00 64.63 0.00 | 2369.43 57513 1794.30
IN-AID for

creation of

Capital Assets

5970.64 6827.74 294.85 0.00 | 13093.23 7751.78 | 5341.45

8. Related Party Disclosure:
Key Management Personnel of IIM Bodh Gaya
Prof. Vinita Singh Sahay- Director, IIM Bodhgaya and Col. Ajay Kumar Roy- CAO |IM Bodh Gaya

9. Schedule 1to 22 from an integral part of the Balance Sheet as at 31 March 2022 and of the income
and expenditure for the period ended on that date.

10. Figure in the Final Accounts have been rounded off Rupees in Lakh.

11. Previous Year Figures

Previous year's figure has rearranged and regrouped wherever necessary.
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Audit Report

Indian Institute of Management Bodh Gaya

s B

BRANCH: DIRECTOR GENERAL OF AUDIT (CENTRAL) g*: % :"
LUCKNOW AT PATNA DN A7)

Address \m:;ﬁ}{mé,

Dedicated to Truth in Public Interest

Ltr No: EXPENDITURE/2023-2024/DIS-1116478
Date: 14 Sep 2023

To,

The Director,

Indian Institute of Management,
Magadh University, Campus Bodh
Gaya — 824234,

Subject: Separate Audit Report on the accounts of Indian Institute of Management (IIM), Bodh
Gaya for the year 2022-23.

Sir/Madam,

| am sending the Separate Audit Report of Indian Institute of Management (IIM), Bodh Gaya for
the year ended 31st March, 2023 for necessary action at your end.

2. With a request that the date of laying of the Audited accounts/the Separate Audit Report
and the Resolution approving the audited accounts on the table of the Parliament may please
be intimated to this office and also furnished approved printed annual reports for onward
transmission to the C&AG of India. The Hindi version of the Separate Audit Report may also be
furnished to this office at the earliest. The receipt of this letter may please be acknowledged.

1. The receipt of the letter may kindly be acknowledged.

Encl : As above.

Yours faithfully,

Ashwini Kumar
Sr. Audit Officer
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Separate Audit Report of the Comptroller & Auditor General of
India on the Accounts of Indian Institute of Management, Bodh
Gaya for the year ended 31 March 2023.

We have audited the attached Balance Sheet of the Indian Institute of Management (IIM), Bodh Gaya
as on 31 March 2023, the Income and Expenditure Account and Receipts and Payments Account for
the year ended on that date under section 20(1) of the Comptroller and Auditor General's (Duties,
Power & Condition of service) Act 1971. These financial statements are the responsibility of the
management of the IIM, Bodh Gaya. The Institute came into existence in the month of June 2015
under the Mentorship of IIM, Calcutta. Our responsibility is to express an opinion on these financial
statements based on our audit.

2. This separate audit report contains the comments of the Comptroller and Auditor General of
India (C&AG) on the accounting treatment only with regard to classification, conformity with the
best accounting practice accounting standards and disclosure norms etc. Audit observations on
financial transactions with regard to compliance with the Law, Rules & Regulations (Propriety &
Regularity) and efficiency cum-performance aspects etc., if any are reported through Inspection
Reports/C&AG's Audit Reports separately.

3. We have conducted our audit in accordance with auditing standards generally accepted in India.
These standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free from material misstatements. An auditincludes examining
on test basis, evidence supporting the amounts and disclosure in the financial statements. An
audit also includes assessing the accounting principles used and significant estimates made by
management as well as evaluating the overall presentation of financial statements. We believe
that our audit provides a reasonable basis for our opinion.

4. Based on our audit, we report that-

(i) We have obtained all the information and explanations, which to the best of our knowledge
and belief were necessary for the purpose of audit.

(i) The Balance Sheet and Income and Expenditure Account/Receipts and Payments Accounts
dealt with by this report have been drawn up in the format prescribed by the Ministry of
Human Resources Development, Government of India, vide order No. 29-4/2012-FD dated
17April, 2015.

(iii) In our opinion, proper books of accounts and other relevant records have been maintained
by the Indian Institute of Management, Bodh Gaya.

(iv) We further report that -
A. Income & Expenditure Account

A.1  Administrative and General expenses (Schedule-17)

The Institute depicted an amounting %30.87 lakh under the head Office Expenses in
Administrative and General Expenses (Schedule-17). Out of which, ¥10.58 lakh (25.18 lakh +
¥5.40 lakh) was paid to Refinitiv India Private Limited for subscription of EIKON database. This
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amount of 10.58 lakh should be exhibited in the head Database Subscription under Academic
Expenses (Schedule-16).

This resulted in overstatement of the head Office Expenses under Administrative and General
Expenses (Schedule-17) by 210.58 lakh and understatement of the head Database Subscription
under Academic Expenses (Schedule-16) by the same amount.

Grants-in-Aid

The Institute received grants of 268.28 crore under Plan and Non-Plan head from the Ministry
of Human Resource Development, Government of India. The Institute had ¥59.71 crore amount
of unspent balance of the previous year. Institute has earned interest on balance grant
amounting to ¥2.94 crore during the year. Out of the total sum of 2130.93 crore, the Institute
utilized ¥77.52 crore leaving the balance of ¥53.41 crore as on 31st March 2023.

Management letter.

Deficiencies which have not been included in the Audit Report have been brought to the
notice of the Director through a Management letter issued separately for remedial /corrective
action.

Subject to our observations in the preceding paragraphs, we report that the Balance Sheet,
Income and Expenditure Account and Receipts and Payments Account dealt with by this
report are in agreement with the books of accounts.

In our opinion and to the best of our information and according to the explanations given to
us, the said financial statements read together with the Accounting Policies and Notes on
Accounts, and subject to the significant matters stated above and other matters mentioned
in Annexure to this Audit Report give a true and fair view in conformity with accounting
principles generally accepted in India.

a. In so far as it relates to the Balance Sheet, of the state of affairs of the Indian Institute of
Management, Bodh Gaya as at 31 March 2023; and

b. In so far as it relates to the Income and Expenditure Account, the deficit for the year
ended on that date.

For and on behalf of the C&AG of India

Place: Lucknow

Date: 14.09.2023 sd/-
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Annexure

Adequacy of Internal Audit System

Internal Audit was carried out by a Private Chartered Accountant Firm. No Internal Audit Wing/
Manual and Audit Plan have been prepared. Consequently, it needs to be strengthened.

Adequacy of Internal Control System
The internal control system in the Institute reflected the following deficiencies.
1 Non utilization of grants resulting in large saving ¥5341.45 lakh.

2 There was significant shortfall of more than 72% in staff/officers' strength and 59% in Faculty
strength as on March 2023.

System of Physical Verification of Fixed Assets and Inventory.
Physical verification of fixed assets and inventory has been carried out for the year 2022-23.

Regularity in Payment of statutory dues.

The Institute was regular in paying its statutory taxes.

sd/-

Deputy Director (Central)
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MANAGEMENT LETTER

To,

The Director,

Indian Institute of Management,
Magadh University, Campus Bodh
Gaya — 824234,

Subject: Management letter-Deficiencies noticed in accounting records/internal control system etc.
regarding.

Madam,

We have audited the annual accounts of Indian Institute of Management, Bodh Gaya for the financial
year 2022-23. During the course of audit, the following deficiencies were noticed which were not
included in Draft Report and are brought to the notice of management for appropriate corrective
measures at the earliest.

1. Income & Expenditure Account

1.1 Depreciation.

1.1.1 The Institute has installed computer hardware and peripherals during the year 2018-19 to 2022-
23 and depreciation was charged of 240.74 lakh @ 20% in the Annual Accounts 2022-23. But it
should be depicted as ¥51.83 lakh vide details given below:

Addition during year Amount of depreciation @ 20%
1 2018-19 196920 39384
2 2019-20 5350565 1070113
3 2020-21 1298304 259660.80
4 2021-22 11841682 2368336.40
5 2022-23 7227563 1445512.60
6 Total 51,83,006.80

This resulted in understatement of depreciation by 211.09 lakh (Z51.83 lakh - 240.74 lakh) and
overstatement of fixed asset (schedule 4) by the same amount.

1.1.2 Thelnstitute hasinstalled computersoftware duringthe year2020-21t02022-23and depreciation
was charged of %1.04 lakh in the Annual Accounts 2022-23. But it should be depicted as ¥5.93
lakh vide details given below:
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Addition during year Rate Amount of depreciation
1 2020-21 14,75,000.00 20% for 2022-23 2,95,000.00
2 2021-22 0 0
3 2022-23 | 7,46,190.00 40% 2,98,476.00
4 Total 5,93,476.00

This resulted in understatement of depreciation by %4.89 lakh (25.93 lakh - %1.04 lakh) and
overstatement of fixed asset (schedule 4) by the same amount.

Academic Expenses (Schedule-16)

The Institute has made payment of 22.47 lakh vide voucher. no.591 dated 15.11.2022 for CMIE-
Prowess for Interactive (IP). This amount should be exhibited in Database Subscription under
Academic Expenses (Schedule-16) but the Institute exhibited this amount in the head of Office
Expenses under Administrative and General Expenses (Schedule-17).

This resulted in overstatement of Office Expenses by 22.47 lakh and understatement of Database
Subscription under Academic Expenses (Schedule 16) by the same extent.

Balance Sheet

Fixed Asset (Schedule-4)

As per the format of accounts prescribed by MHRD E-Journal should be included in intangible
assets under fixed assets schedule.

The Institute has made payment of 26.01 lakh (Wall Street Journal-23.29 lakh and Financial
Times.com-%2.72 lakh) for one year subscription w.e.f. February 2023 to January 2024. Out of
which, an amount of 23.29 lakh should be capitalized as Intangible assets under Fixed Assets
(Schedule-4). An amount of 20.45 lakh should be exhibited in Database Subscription Expense
under Administrative Expenses (Schedule-16) and %2.27 lakh in Prepaid Expenses under Loan,
Advances and Deposit (schedule-8)

The Institute exhibited %1.00 lakh instead of 20.45 lakh in Database Subscription Expenses
under Administrative Expenses (Schedule-16) and the amount of 25.01 lakh instead of 22.27 lakh
was exhibited under Prepaid Expenses under Loan, Advances and Deposit (schedule-8) in the
Annual Accounts 2022-23.

This resulted in overstatement of Database Subscription Expenses under Administrative
Expenses by %0.55 lakh (21.00 lakh - 20.45 lakh) and Prepaid Expenses by 22.74 lakh (25.01 lakh
- ¥2.27 lakh). Further, Fixed Asset (Schedule-4) was understated by 3.29 lakh. Consequently,
depreciation was also understated by %1.32 lakh.

Yours faithfully

Sd/-
Dy. Director (Central Expenditure)

ANNUAL REPORT 2022-23 | 307













	1
	2
	1-Bodhgaya Annual Report 2022-23 Hindi Part-1
	2-Bodhgaya Annual Report 2022-23 Hindi (Audit) Part-2
	3-Bodhgaya Annual Report 2022-23 Eng Part-1
	4-Bodhgaya Annual Report 2022-23 Eng (Audit) Part-2
	1
	2

