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“Mission”

IIM Indore seeks to be a contextually-relevant business school with world-class academic
standards that develops socially-conscious managers, leaders and entrepreneurs. [IM Indore is
committed to:

* Excellence inmanagement education, research, and training

* Use of contemporary participant-centric pedagogies and teaching methods

» Apresenceinemerging segments of management education
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Message from the Director

Itis with great pleasure that | present to you the Annual Report 2020-21 of the Indian Institute of Management
Indore (IIM Indore). Amid the profound upheaval of COVID19, while this has been a year of tremendous
challenges for the world, a situation aggravated beyond measures, we have been able to resolve all the issues
efficiently; and so once again, this academic year has been full of achievements and milestones for the
Institute.

After achieving three prestigious international accreditations, AMBA, AACSB and EQUIS inthe year 2019, we
have now become the second Institute in India to receive the ‘Triple Crown’. IIMI is one of the top 100
business schools in the world with triple accreditation.

Maintaining our position in the top-10 B-Schools in the country, we have also been ranked 7 by the National
Institute Ranking Framework and rank 3 in the 4 Palmes of Excellence by Eduniversal Rankings 2020. Our
Institute has entered the top-100 in FT Rankings with rank 94 for EPGP and top B school with overall
satisfaction, and has attained the rank 3 in General Management for Post Graduate Programmes in Central
Asia, inthe Eduniversal Best Masters and MBA Rankings 2021.

We also stand steady on our mission to remain a contextually relevant business school with world-class academic standards, and now have
associations with over 40 eminent foreign institutions in 16 countries across the globe, for student and faculty exchange, and research. We
have signed MoUs with prestigious educational institutions like Denver University, Rutgers University, Ural Federal University, University of
Queensland, MIP GSB lItaly, Lal Bahadur Shastri National Academy of Administration, Mussoorie, Military College of Telecommunication
Engineering, Mhow, IIT Indore etc., details of which are available in this report.

After launch of the Post Graduate Programme in Management in Human Resource Management, the institute has also launched various
programmes, in association with top-class education partners, for working executives both in India and Dubai.

The Report also mentions details of research work by faculty of the Institute published in top-class academic journals and reports, both
nationally and internationally. The number of research articles published in top journals till March 2020 had increased by 25% as compared to
the previous academic year.

Different chapters of this Annual Report reflect feats of the Institute in various activities during the year 2020-21, and thereby reflect the state
of affairs of the Institute as per Section 26(1)(a) of the lIMs Act. Annual Report 2020-21 also provides details of online and offline events,
achievements, milestones attained/ achieved, and awards received during the year.

As perthe Audited Income and Expenditure Statement of the Institute for the year 2020-21, the Institute recorded a surplus of Rs. 74.78 crore
which has been transferred to different funds for future use. Details of these transfers are available in the Audited Accounts which are an
integral part of this Annual Report.

Interms of Section 26(1) (c) of the IIMs Act, the Institute’s response to the observations made by the C&AG in the Audit Report are appended
to the Statement of Accounts included in this Report.

In accordance with Section 26(1)(e), names of Officers and Faculty members who joined during the year are listed in the section on Human
Resources.

As required by Section 26(2) of the IMs Act, a statement giving names of the five highest-paid employees of the Institute is included in the
Report under Human Resources. None of the employees in the above list are related to any member of the Board or Academic Council of the
Institute.

Ever since the pandemic struck, we have been able to adapt promptly to the fluctuating environment and support all our stakeholders during
this unprecedented time. We shifted from offline to online mode of education within a few days to ensure that there is no loss of learning; we
have been able to adapt to lockdown situations on the campus with the assistance of all the residents who volunteered generously to keep the
campus safe, clean and secure; and in ling with our mission to remain socially conscious, we also have undertaken several initiatives to
contribute to the society. Our security guards volunteered as Special Police Officers in neighbouring police stations during the lockdown, we
distributed medicinal herbs to patients in nearby hospitals and delivered free lunch and dinner packets to three hospitals and two police
stations in the vicinity. | am gratified for what we have done during the past year, and | put on record my genuine appreciation for the entire [IM
Indore community for all that they have done and continue to do.

While the COVID19 pandemic may have an extended impact, we need to remember that even though we have forthcoming challenges, we
have abundant opportunities as well. We at [IM Indore will remain focused on ensuring quality education to the participants, ensuring safety
and wellbeing of all the stakeholders, encouraging innovation and upskilling of individuals and the Institute as a whole, and maintaining a
robust culture of providing opportunities to grow and succeed, and stand together, stronger as a family.

Himanshu Rai
Director
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2. IIM Indore: A Brief Introduction

Established in 1996 by the Department of Higher Education, Ministry of Education, Government of India, with the objective of
imparting high-quality management education and training, IIM Indore is recognized as one of the premier management
institutions, equivalent to the best in the world for teaching, research, and collaboration with industries. It is an Institute of national
importance under the Indian Institutes of Management Act 2017.

Spread over 193 acres, IIM Indore attained the ‘Triple Crown’ of three international accreditations, from the Association of MBAs,
AMBA, in 2016 (a UK-based accreditation agency); the second from the AACSB in 2019, and the third from the EFMD Quality
Improvement System (EQUIS) accreditation by EFMD, the globally recognized international organization for management
development, in December 2019. [IM Indore is now amongst the top 100 business schools globally with Triple Crown, out of more
than 13,000 schools offering business degree programmes.

IIM Indore is the second IIM in the country to receive triple accreditation. The Institute has been a frontrunner in the field of
management education, industry interface, government, and PSUs.

IIM Indore aims to be a contextually-relevant business school with world-class academic standards that develops socially-
conscious managers, leaders, and entrepreneurs. The Institute was ranked 7" by the National Institute Ranking Framework in 2020;
3" Rank in the 4 Paimes of Excellence by Eduniversal Rankings 2020; included in the Top 100 in FT Rankings with 94" Rank for
EPGP and top B-School with Overall Satisfaction.

[IM Indore has associations with over 40 eminent foreign institutions in 16 countries across the globe for student and faculty
exchange and research. The Institute has signed MoUs with prominent educational institutions such as Denver University, Rutgers
University, Ural Federal University, University of Queensland, and MIP GSB lItaly, to name a few. Apart from joining hands with Lal
Bahadur Shastri National Academy of Administration, Mussoorie on numerous initiatives, IIM Indore has also associated with
Military College of Telecommunication Engineering, Mhow, and IIT Indore. In addition to this, the Institute has collaborated with the
Governments of Madhya Pradesh and Uttar Pradesh to work on projects with the intent to contribute to society and help in nation-
building.

Completing a magnificent 25 years in 2021, M Indore presently offers seven major programmes andseveral tailored Management
Development Programmes and Executive Programmes.

The Institute looks forward not only to academic achievements but also to contributing to the society and nation, working alongside
the Government and administration at the local and the state levels inthe coming years.

3. Offerings

*  Post Graduate Programme in Management (PGP)

*  Post Graduate Programme in Management-Human Resource Management (PGPHRM)

*  Five-Year Integrated Programme in Management (IPM)

* Fellow Programme in Management (FPM)

*  Executive Fellow Programme in Management (EFPM) {Formerly Fellow Programme in Management (Industry)}
*  Executive Postgraduate Programme in Management (EPGP)

»  Post Graduate Programme in Management for Executives - Mumbai (PGPMX-Mumbai)

*  Management Development Programmes (MDPs)

 Virtual Learning Programme for Executives (VLPE)

*  (General Management Programme for Executives (GMPE)

INDIAN INSTITUTE OF MANAGEMENT INDORE



EIRERtIRCES]
N | ANNUAL REPORT

2020 - 21

*  General Management Programme for Executives (GMPe-Anisuma, Dubai)

e Strategic Financial Management Programme for Executives (SFMe)

e Strategic Marketing Management Programme in Digital World for Executives (SMMe)
* Integrated Programme in Business Analytics (IPBA)

»  Certificate Programme in People Analytics and Digital HR (PADHR)

»  PostGraduate Certificate Programme in Product Management (PGCPPM)

*  Faculty Development Programme (FDP)

»  Certificate Course in Business Management for Defence Officers (CCBMDO)

Post Graduate Programme in Management (PGP)

Accredited by Association of MBAs, London (AMBA—UK based accreditation agency) and Association of Advance Collegiate
Schools of Business (AACSB-US based accreditation agency), the Post Graduate Programme (PGP) in Management at lIM Indore
is atwo-year full-time residential programme. Itis recognized by the Association of Indian Universities and is considered equivalent
tothe MBA Degree. The programme aims to groom participants into competent professional managers with -

* acapacity tolearn and adapt to national and international environments;

* anorientation towards achieving excellence, maintaining high ethical standards; and,

» the capacity to work effectively and efficiently, both individually and in-groups.

Mission
To produce contextually relevant, socially-conscious managers with exposure to world class management education.

Blending Theory & Practice

Another initiative to blend theory and practice is the hiring of Professors of Practice, which allows industry professionals with 15-20
years of experience to become a part of the full-time faculty of IIM Indore. Such Professors of Practice are already making a
difference with the case-writing projects on SBI, Godrej and BHEL, and a new consulting practicum to be offered in the second-year
ofthe PGP

[IM Indore retains and reinforces some differentiating features from the earlier programme design:

e Unique Rural Immersion programme to give graduates contextual connect: To enable participants to understand the social
context in which organizations work and exist, exposure to the rural settings of Madhya Pradesh is included in the course
design.

e A unique matrix based structure for PGP-Il wherein participants take 10% credits in ‘Industry Vertical Courses’ and 10%
credits in ‘Functional Area Courses’, in addition to the general management credits.

e Himalaya outbound Programme (HoP) for PGP-II participants: While participants are adequately prepared for a corporate
career, their ability to motivate themselves to perform in unfamiliar ambience and work as a team is enhanced by encouraging
them to undergo an outbound exercise and simulation, conducted in serene locations at various altitudes in the Himalayas.
While participants get to pursue electives of their choice, they are also given an opportunity to register for workshops to get
focused knowledge on the skills and practices applicable to specific functional domains. This year, due to the ongoing
pandemic, we could not organize HoP. Instead, participants were permitted to subscribe another equivalent elective of their
choice.

* |IM Indore participants take part in a wide range of extra and co-curricular activities which include IRIS (The Annual
Management & Cultural Festival) and Utsaha (Rural Marketing Fair).

e Strong Participant Exchange Programme: IIM Indore has exchange tie-ups with several prestigious international business
schools. A large number of participants visit these business schools and complete one semester there.
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Pedagogy

IIM Indore uses a combination of several teaching methods such as cases, projects, computer aided instructions, group
discussions, lectures, seminars, presentations by participants, and lectures by guest speakers from industry and government.
Case method is the predominant pedagogical tool. This sharpens analytical skills of participants and helps them analyse problems
from multi- functional perspectives. Instructors mainly guide the group, push participants to develop and defend arguments, and
take decisions.

Registration and Induction Programme
The online induction programme for the 23 Batch of Post Graduate Programme in Management (PGP 2020-22) commenced at [IM
Indore on 01 August 2020.

The first-of-its-kindonline inauguration was graced by Professor Himanshu Rai, Director, IIM Indore and Professor Rohit Kapoor,
Chair, PGP

Participants from the incoming batch, along with Professor Rai and Professor Kapoor, lighted the lamp. In his inspiring welcome
address, Professor Rai congratulated the participants and their parents on securing admission to the prestigious Institute.

Professor Rohit Kapoor, Chair PGP also congratulated the participants and wished them well for the journey ahead. This was
followed by presentations by the Faculty and different Departments on computing facilities, TCS ion, Library Resources,
Administration and Hostel & Student Affairs.

Fight with COVID-19 and PGP sessions

From end of March 2020, participants were facilitated to go to home in view of the lockdown orders and the PGP-I examinations
were withheld. The Institute introduced a unique examination system through an online proctoring based platform for the pending
examination. This resulted in successful conduction of pending exams.

In the academic year 2020-21, sessions were conducted through the virtual platform for which the classrooms were equipped as
per online platform requirement.

In the next line of action, a hybrid mode was introduced to allow 50% online and 50% in class participation. To facilitate this, the
Institute had equipped classes with a Lecturer image tracking camera, a PTZ Camera for capturing participants sitting in the class
and Ceiling microphones with DSP for capturing voice. This enabled the participant to get to know online and in class sessions.

Rural Engagement Programme 2020-21

Rural Engagement Programme (REP) is an initiative that is instituted with the objective to sensitize first year participants of IIM
Indore who, in future, would become entrepreneurs or occupy managerial positions in the corporate world. Many participants
come from urban backgrounds and may not have experience of rural settings. REP provides a first-hand opportunity for
participants to experience village life, interact with district officials and people of rural India, observe rural economy, understand the
challenges and opportunities for business, and develop an overall understanding of rural society. In the process it is expected that
participants contribute by using their intellectual capacities and management learning for conducting a public project that is of
significance to the village. Usually the programme entails that participants stay in a village for about a week to conduct the rural
project.

This year, the REP undertook a study on “School Education in rural Madhya Pradesh”. Unfortunately, due to the ongoing pandemic,
we could not plan for village stay by participants. Despite this constraint, we gave the participants a wholesome exposure to a
pressing issue faced by school education in the state. The onset of Covid 19 has brought to notice the difficulties in providing
education to children while implementing social distancing. Therefore, a study of how educators and administrators in rural
government schools have been handling such difficulties gave participants a good understanding of how large public programmes
are implemented, and enabled them to develop appreciation of how administrators and educators are coping with unprecedented
challenges.

INDIAN INSTITUTE OF MANAGEMENT INDORE / 06
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The REP was conducted by dividing 620 participants into teams, with about 6 participants per team. Two teams were assigned one
district of Madhya Pradesh (the state has 52 districts) to conduct the project. These teams remotely conducted interviews (through
telephone) with teachers, parents/ children and administrators in the assigned district. Thereafter, the teams prepared a District-
specific report and one experiential video, submitted as deliverables of the project.

Objectives

e Drawinsight onthe linkages between society, government and business;
*  Experience functioning of rural economy and the rural way of life;

*  Engage with the rural administration on an issue of public importance;

* Analyse how a public crisis is addressed in arural set-up.

Day Activities
1 One-day training, which covered insights on the Education Sector, and instructions for administering the interviews;

Conduct of remote interviews with teachers, administrators and parents;

Completion of interviews, preparation of Report.

PGP Admission
The 23“ batch (2020-22) of the PGP attracted 179111 applicants, compared to previous year’s 179251.

4976 candidates were short-listed for Personal Interview (Pl) (2063 General, 1198 Non-Creamy Other Backward Classes, 814
Scheduled Caste, 509 Scheduled Tribe, 205 Persons with Disabilities and 187 Economically Weaker Sections).

1921 candidates were offered admission (776 General, 580 Non-Creamy Other Backward Classes, 281 Scheduled Caste, 137
Scheduled Tribe, 67 Persons with Disabilities and 80 Economically Weaker Sections).

486 persons registered (214 General, 132 Non-Creamy Other Backward Classes, 73 Scheduled Caste, 37 Schedule Tribe, 12
Persons with Disabilities, and 18 Economically Weaker Sections).

Summary: PGP Batch 2020-22

Particulars General NC-0BC
1 | No.of CAT takers applied to [IMI 130221 | 29197 | 12234 | 3171| 747 | 3541 | 179111
2 | No.of candidates called forinterview 2063 1198 814 509 | 205 187 4976
3 | No. of admission offers made 776 580 281 137 | 67 80 1921
4 | No.of candidates registered forthe programme | 214 132 73 37 12 18 486

Group Profile of the Registered Participants (PGP 2020-22 Batch)

Gender Distribution Engineer/Non- Engineer Distribution Work Experience

Male 287 Engineer 325 With work exp. 196
Female 199 Non-Engineer 161 Without work exp. 290
Total 486 Total 486 Total 486

Scholarships and Awards
During the academic year 2020-21, the Institute offered several scholarships to PGP participants.

Table below lists details of donor organizations, amounts of scholarships and names of recipients.
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Merit-based Scholarships

Title Value of the Donor Name of the
Scholarship Organization Recipient
State Bank of India Scholarship Rs.1,50,000/- State Bank of India Mr. Deepanshu Agarwal
Eicher Scholarship Rs.50,000/- Eicher Motors Ltd. Mr. Sonkusare Pratik Rajesh
Gold Medals
Value of the Donor Name of the
Scholarship Organization Recipient
Eicher Gold Medal Gold Medal Eicher Motors Ltd. Mr. Sonkusare Pratik Rajesh
K.K. Alagh Gold Medal Gold Medal SKA Advisors Ms. Aishni Sinha
ICSI Signature Award Gold Medal ICSI Mr. Sonkusare Pratik Rajesh

Table below lists details of Awards and Medals for Academic Excellence
e ThellM Indore Gold Medal for Scholastic Performance Rank 1 to Mr. Sonkusare Pratik Rajesh.

e ThellMIndore Gold Medal for Scholastic Performance Rank 2 to Mr. Avaneesh Nakhe.
e ThellM Indore Gold Medal for Scholastic Performance Rank 3 to Mr. Deepanshu Agarwal.
e ThellMIndore Gold Medal for the Best Woman Participant for Scholastic Performance to Ms. Anushree Mittal.

Need-based Financial Assistance (NBFA) Scheme

The Institute implemented “Need-based Financial Assistance” (NBFA) scheme from the academic year 2004-2005 to provide
financial support to needy PGP participants from economically backward families. The objective of IIM Indore’s NBFA programme
is to provide adequate financial aid opportunities so that no participant is held backfrom pursuing the programme due to financial

constraints.

Inthe year 2020-2021, total 22 participants benefited under this scheme as per the following details:

NBFA details for the Academic Year 2020-21

Particulars Total

No. of scholarships awarded

22

Amount (Rs. inlakhs)

27.65

NBFA details for the AY 2009-10 to 2019-20

Academic Year No. of FA Awarded Amount (Rs. in Lakh)
2009-10 37 80.56
2010-11 44 142.76
2011-12 25 129.60
2012-13 53 162.87
2013-14 40 102.37
2014-15 42 114.07
2015-16 40 163.73
2016-17 14 54.94
2017-18 15 60.86
2018-19 42 169.91
2019-20 33 47.57
2020-21 22 27.65

INDIAN INSTITUTE OF MANAGEMENT INDORE A
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Post Graduate Programme in Management-Human Resource Management (PGP-HRM)
The Post Graduate Programme in Human Resource Management (PGP-HRM) at IIM Indore is a two-year full-time residential

programme. The programme commenced from the academic year 2018. It aims to groom participants into professional managers
with the capacity -

* tointegrate human resource and business issues emerging in a dynamic environment;
* toapply the understanding of behavioural tenets for harnessing value in organizations and society;
e toapply analytical orientation in creating sustainable and innovative value generating frameworks.

Mission
To nurture managers who are able to integrate human resource and business issues by relying on advances in behavioural science,
analytics and emerging organizational forms.

Registration and Induction Programme

The induction programme for the 3rd Batch of Post Graduate Programme in Human Resource Management (PGP-HRM 2020-22)
was held at IIM Indore in virtual mode from 8 to 10 August, 2020. The inauguration was graced by Professor Himanshu Rai,
Director, [IM Indore and Professor Rohit Kapoor, Chair, PGP,

Participants from the incoming batch witnessed lamp lighting by Professor Himanshu Rai through virtual mode. In his inspiring
welcome address, the Director congratulated the participants and their parents.

Programme Intake, Graduated, Batch Gender Diversity & Work-experience
The programme has been on the path of steady progress with an initial intake of 20 students in 2018, followed by 28in 2019 and 37

in 2020.
The two batches of PGPHRM have graduated.
PGPHRM INTAKE PGPHRM GRADUATED
25
60
20
40 37 15
28
20 21 10
N 5
0 0
2018-19 2019-20 2020-21 2020 2021

The Progamme has also fared very well in ensuring gender Work experience of the batches is as

diversity as shown in the graph below. shown in the graph below.
GENDER-WISE BATCH DETAILS BATCHWISE WORK EXPERIENCE
40
24 25
18 19 20
. 15 7 2 5 12
14
10 12 g 0
o 2018-2020 2019-2021 2020-2022
2018-2020 2019-2021 2020-2022 @ With Experience @ Without Experience

The Programme underwent a review to align it offerings with national and international standards.

INDIAN INSTITUTE OF MANAGEMENT INDORE
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The four major changes made in the programme are as follows:
1. The programme curriculum was restructured with more Core courses, SDCs and Compulsory Elective courses for both the
years.

2. The operation of second year of the programme was shifted from the Mumbai Campus to the Indore Campus to improve
overall quality of the programme through intensive faculty involvement, peer-to-peer learning, access to the library, other
institute infrastructure, and campus life.

3. Instead of two, only one Industry Interface Programme (IIP) was conducted in the beginning of Term V, to focus on HR
projects.

4. The admission criteria for PGP-HRM were-re-visited and accordingly the Admission Committee revised the criteria and
process.

Rural Immersion 2020-21

PGP-HRM participants attended a virtual Rural Engagement Programme (REP) with PGP Batch. REP is an initiative that was
instituted with the objective to sensitize participants of IIM Indore who, in future, will occupy managerial positions in the corporate
world.

PGP-HRM Admission

The 3“batch (2020-22) of the PGP-HRM attracted 179111 applicants as compared to previous year’s 144924,

4976 candidates were short-listed for Personal Interview (PI) (2063 General, 1198 Non-Creamy Other Backward Classes, 814
Scheduled Caste, 509 Scheduled Tribe, 205 Persons with Disabilities and 187 Economically Weaker Sections).

2515 were offered admission (1044 General, 765 Non-Creamy Other Backward Classes, 323 Scheduled Caste, 159 Scheduled
Tribe, 70 Persons with Disabilities and 154 Economically Weaker Sections).

38 registered (15 General, 10 Non-Creamy Other Backward Classes, 5 Scheduled Caste, 3 Schedule Tribe, 2 Persons with
Disabilities, 3 Economically Weaker Sections).

Summary: PGP-HRM Batch 2020-22

S.N. Particulars General NC-0BC SC ST PwD EWS Total
1 | No. of CAT takers applied to [IMI 130221 | 29197 12234 3171 | 747 3541 | 179111
2 | No. of candidates called forinterview 2063 1198 814 | 509 205 187 4976
3 | No. of admission offers made 1044 765 323 | 159 70 154 2515
4 | No. of candidates registered for the programme | 15 10 5 3 2 3 38

Group Profile of the Registered Participants (PGP-HRM 2020-22)

Gender Engineer/Non- Work

Distribution Engineer Distribution Experience

Male 19 Engineer 24 With work Exp. 12
Female 19 Non-Engineer 14 Without work Exp. 26
Total 38 Total 38 Total 38

Webinar Series & Guest talks

In the context of the human re-imagination of organisations, students were introduced to various HR related themes in addition to
the course curriculum. They were encouraged to have a strong understanding of core HR functions, HR shared services and HR
consulting as a specialization.

In order to fulfil the above objectives, a webinar series- Leadership Talk Series- Prajna were conducted:
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SN| Topic Speaker

1 | Business strategy inthe times of crisis Mr. Vikram Bector, President & CHRO, Piramal Group

2 | Protecting culture intimes of crisis Mr. Lakshmanan, CHRO L&T Technology Services

3 | Navigating the future workplace: Ms. Bhavya Misra, HR Director AMESA PepsiCo

Competencies needed by future Gen-Z HR.

4 | Evolution of human resources Mr. Vikramjeet Singh, President & CHRO, Bajaj Allianz
General Insurance

5 | Creating aninclusive and diverse workplace Mr. Achint Jain, Executive and Graduate Recruitment
Manager, WTW

6 | Employability in COVID crisis Mr. Salil Lal, GM HR, Maruti Suzuki India Ltd

7 | Translating HR in real organization Mr. Girish Ananthnarayan , Chief Operations Officer, Peepul

8 | Reimagining compensation strategy Mr. Amit Jain, Associate VP HR, People Strong

9 | HRasaBusiness Partner Mr. Dipankar Ghosh, Head of Human Resources, Bajaj
Consumer Care

10 | Importance of HR before, during and after pandemic Ms. Nidhi Bhardwaj, General Manager, Bennett Coleman
and Co. Ltd.

11| Howto succeed in corporate life Mr. Mervyn Raphael, Managing Director, People Business
Consulting

HR Conclave IIMI-NENCE 2021
PGP-HRM’s first HR Conclave- [IMI-NENCE 2020, was held virtually on 16 and 17 January, 2021. The theme of the conclave was
‘The Millennial View’, organised with the intent to bring together the brightest of minds in the field of HR to share personal thoughts
and experiences through stimulating conversations. This was instrumental in providing inspiration and mentorship to students,
steering them towards achieving greater heights. The two-day event came to a close on a high note, with appreciation from
participants and speakers alike. The conclave helped participants to intellectually engage in critical conversations as they prepared
themselves to head out to the corporate world wishing to create a lasting impact. This platform was also an opportunity for future
managers and leaders to learn and take inspiration fromindustry stalwarts. The guests included:
Mr. Sudheesh Venkatesh, CPO, Azim Premji Foundation -‘Hybrid Workplaces: The Future is Here’.
Mr. Abraham Zachariah, SVP HR- Leadership Development & Talent Management, GSCs & Technology, HSBC, - ‘Integrating
HR & Technology: Fromthe millennial perspective’.
Mr. Pavan Bakshi, Founder, and CEQ of Prime Meridian Consulting India —‘How the millennials in the workplace are reshaping
the future of human resources’.
Mr. Rinku Alexander, Director, HR Oracle,-‘The Millennial View — Everything from top to bottom’
Mr. Azfar Hussain, Senior Vice President, Bajaj FinServ- He shared his insights on the differences in values of different
generations and gave his perspective on the meaning of leadership.
Mr. Praveen Kamath, General Manger and HR Head, Wipro Ltd - ‘How are the millennials reshaping Human Resources' future?’
The PGP-HRM participants have several significant achievements to their credit:
1. KavithaS, Snigdha Sharma and Varidhi Agarwal - Flipkart Wired 4.0 National Top 6. Campus winners
2. KanishkaJain - Runners up in LSD quiz by Quiz Club 2019

Runners up inwomen’s IPL 2021 conducted by Sportscom
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Five Year Integrated Programme in Management (IPM)

Launched by IIM Indore in 2011, the five-year Integrated Programme in Management (IPM) is the first of its kind in India. Itis a
unique and creative programme meant for young students with managerial and leadership aspirations. Through the IPM, [IM Indore
seeks to attract young students, and mould them as outstanding leaders through world-class education.

IPMis aimed at students who have passed out of class Xll/Higher Secondary or equivalent from schools across India.

The Programme consists of 15 terms spread over a period of 5 years, each year having 3 terms of 3 months each. IPM has two
parts. Thefirstthree years build the foundation, and the last two years focus on management education.

The foundation part has three major components:

< Pillars: Courses in Humanities and Social Sciences, Statistics, Mathematics, Economics, which are the major contributing
disciplines to managementtheories and practices;

e Enablers: Bridge courses related to Communication, Information System, Business, Government and Society, and
Introduction to Business History, which enable managers and leaders to make informed choices and communicate the same
effectively.

» Enhancers: Courses in Languages and Arts/Music/Drama, which provide breadth and creative exposure.

A combination of analytical rigour and wide exposure equips IPM students for leadership roles and positions of responsibility in
different sectors.

After 3 years of intensive study of foundational disciplines, the IPM students train as managers along with the students of the
Institute’s 2-year Post Graduate Programme in Management (PGP), undertaking the same academic curricula in management
studiesinyears 4 and 5.

On successful completion of the five-year rigorous coursework including social and business internships, the participants are
awarded Dual Degree of Bachelor of Arts (Foundations of Management) and Master of Business Administration.

Curriculum Review
After a comprehensive review based on consultation with academic experts, industry representatives and other stakeholders, the
IPM Curriculum has been revised from the academic year 2016-17.

Selection Processes

Students undergo arigorous selection process.

e Anapplication form aimed at understanding the students’ proficiency in academics, as well as in co-curricular activities, is
filled up by the aspirant.

e An entrance examination follows, to test the applicant’s aptitude, logical reasoning and proficiency in English and
Mathematics.

e Owing to the prevailing situation surrounding to COVID 19, the Selection Procedure for IPM 2020-25 batch was revised. In
Stage-3, instead of personalinterviews a Video Based Assessment was conducted.

[IM Indore has admitted 152 students to the IPMin the previous academic year (2020-21).

Registration and Induction
Admissions Offer process for the IPM 2020 batch, 10 batch of the Five-Year Integrated Programme in Management (IPM) was
completed on 26 October, 2020.

The virtual induction programme for the tenth batch of Five-Year Integrated Programme in Management (IPM) took place at [IM
Indore on 210ctober, 2020. The event commenced with lamp lighting by Professor Himanshu Rai, Director, lIM Indore, in the
virtual presence of the Chief Guest, Mr. Manoj Ahuja, Chairman, Central Board of Secondary Education. Professor Ranjeet
Nambudiri, Dean-Programmes; Professor Radha Mukesh Ladkani, Chair, IPM; Professor Sneha Thapliyal, Chair, Hostel & Student
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Affairs; and Col. Gururaj Gopinath Pamidi (Retd.) were also present;.

Professor Rai welcomed the new batch and congratulated the participants for making it to [IM Indore. He shared the importance of
Introspection, Purpose and Mindfulness (IPM) while pursing the Integrated Programme of Management. He said that the course is
designed in such a way that it is an amalgamation of courses ranging from economics, statistics, humanities to dance, drama,
music and languages. This helps students to introspect and develop themselves as leaders and managers. ‘These five years help
the student not only to develop as a professional but also at a personal level- as a person who is keen to contribute to nation-
building’, he said. He encouraged the new batch to understand and remember the purpose of why they joined the course, and focus
on their goals. He also pointed out that a successful journey isnot about the milestones one achieves, it is about what one learns
throughoutthe journey. ‘Don’t carry baggage from the past for it will only weigh you down. Stay passionate for whatever you do and
stay focused’, he concluded.

This was followed by an inspirational address by Mr. Manoj Ahuja who emphasised the importance of contextually relevant
education that builds a conducive environment for all. He said, ‘with the changing VUCA environment, one should keep in mind
technology disruptions like Al, Machine Learning etc. The machines are getting smarter and are taking over jobs done by humans,
but we need to learn the management of machines and do what machines cannot do that is, be creative, follow ethical values and
follow a holistic approach at the workplace’. He also shared the importance of quick decision making and enhancing soft skills.
Further, he shared his views on National Education Policy and how it focuses on creative and inclusive learning over passive
learning.

This was followed by an Open House for Parents with the Director, Dean (Programmes) and Chair, IPM. Prof. Ranjeet Nambudiri,
Dean (Programmes) interacted with the new batch. Professor Radha Ladkani, Chair, IPM & Faculty, IIM Indore gave a brief
overview of the IPM to the new students. The induction programme witnessed various interactive sessions with Professor Sneha
Thapliyal, Chair, Hostel & Student Affairs; and Col. Gururaj Gopinath Pamidi (Retd.) about Hostel facilities and administration,
briefings on gender sensitivity by Prof. Shruti Tewari, Plagiarism and Copyrights by Prof. Srinivas Gunta, interaction with the Faculty
members teaching in IPM, along with briefings on the Government of India Directive on ‘Prevention and Prohibition of Ragging’,
Safety, Library, IT Infrastructure, Security, Medical Facilities and Counselling, and other facilities in the Institute.

In order to help the new IPM batch understand the course curriculum and campus life, an interaction session was also conducted
by Mr. Deepanshu Yadav and Ms. Shilpika Ganeriwala, IPM Alumni. They spoke about their own experiences at IIM Indore while
pursuing IPM. Both of them encouraged the new batch to fully participate in the vibrant campus life and use it as an opportunity to
grow and develop soft skills.

Social Internship

[IM Indore has always been cognizant of the Institute’s role in shaping the thought processes of students and has therefore made
social sensitivity a mainstay of the residential programmes. Inthe IPM curriculum, this has been achieved through the means of the
Social Internships that students of every IPM batch undergo at the end of the second year.

Social Placements for the IPM batch of 2019

This year the IPM batch of 2019-24 participated in Social Placements, witnessing participation from 42 organisations, and offers
being extended to all 128 students of the batch, achieving 100% placements. The students were extended offers across a variety of
domains within the social sector, including,

*  Public Policy

* Research

e Public Health

e Women Empowerment and Child Rights
* Digital Inclusion and Media

e Education &Learning

INDIAN INSTITUTE OF MANAGEMENT INDORE
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*  Criminal Rights

e Social Consultancy

e Human & Skill Development

* Medical Research

*  Environmental Conservation.

Social Internships for this batch were undertaken during April-May, 2021. Due to the unfortunate global pandemic outbreak, most
internships were conducted in the virtual domain through sustained cooperation of the participating organisations, the Institute
administration and the students. However, some (06) students pursued on-site internship secured through the Social Placements
Committee.

Highlights

» Participation by both national &international recruiters;

» Addition of several first-time recruiters like Biocon Foundation, DLF, Tata Motors, Tata Hitachi and more.

*  First-gver partnership with international NGOs (UNESCQO Chair on Community Media and Room to Read).

Five-Year Integrated Programme in Management (IPM) Admission

The 10" batch (2020-2025) of the five-year residential Integrated Programme in Management (IPM) attracted 19257 eligible

applications.

* 19257 candidates applied for Aptitude Test (15956 General, 1869 Non-Creamy Other Backward Classes, 761 Scheduled
Caste, 190 Scheduled Tribe, 75 Persons with Disabilities, 403 EWS and 3 candidates applied through SAT).

» 985 candidates were shortlisted for Video Based Assessment (405 General, 251 Non-Creamy Other Backward Classes, 152
Scheduled Caste, 65 Scheduled Tribe, 23 Persons with Disabilities, 86 EWS and 3 applicants through SAT).

* 215 candidates were offered admission (84 General, 55 Non-Creamy Other Backward Classes, 38 Scheduled Caste, 16
Scheduled Tribe, 8 Persons with Disabilities, 14 EWS and 3 SAT applicants).

» 152 candidates registered (61 General, 39 Non-Creamy Other Backward Class, 25 Scheduled Caste, 10 Schedule Tribe, 3
Persons with Disabilities, 14 EWS and 1 SAT applicants).

Summarized table for [IPM 2020-25 Batch is given below:

.N. Particulars

1 No. of AT/ SAT takers applied to lIMI 15959 | 1869 761 | 190 | 75 403 | 19257
2 | No.of candidates called for Video Based Assessment | 408 251 152 | 65 | 23 86 985

3 | No.of admission offers made 84 55 38 16 | 8 14 215

4 | No.of candidates registered forthe programme. 61 39 25 10 |3 14 152

Group Profile of the Registered Participants (IPM 2020-25 Batch)

Gender Distribution

Male 99
Female 53
Total 152
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Our Recruiters

The esteemed recruiters who took part in the 2020-21 social placements process are-

Taru Naturals

Tata Steel Rural Development Society,
Tata Steel Foundation

GAIL (India) Limited | CSR

Kriti Sustainable Livelihoods

District Collectorate of Ernakulam

Digital Empowerment Foundation

SOCH Wepreneurs HCL
Tactopus KARTAVYA Biocon Foundation
Nayonika Eye Charitable Trust | Cipla Foundation ( Cipla Limited) CRY

Suzlon

AARTHINGO (Association for Awareness
on Rural and Tribal Health Institute)

Institute of Chinese Studies

Shantilal Shanghvi Foundation
ThinkTac

Maanjhi Foundation
Tata Hitachi

Chimera Translational Research Fraternity
FemLab.Co

Tata Motors Swatchh Bharat Mission (R), ClIE.CO
Madhya Pradesh Government
uCDS Environment and Climate Change Bharti Foundation
Department, Government of Maharashtra
Letsendorse Vedanta India Limited Goonj
TISS Swatchh Bharat Mission (R), DLF
Madhya Pradesh Government
UNESCO Chairon Indian Oil Corporation Limited Akshaya Patra Foundation
Community Media
Indiaspend

IPM International Student Exchange Programme

The IPM exchange program (outgoing) in Term-Vlilinthe A.Y. 2020-21 was put on hold due to COVID-19. No one participated in the
student exchange programme. There was one exchange student from a Partner University (EM Normandie) who was part of Term-
VI. He attended classes and exams online.

Scholarships & Gold Medals
During the academic year 2020-21, the Institute offered Certificate of Academic Excellence, scholarships and gold medals to IPM
participants. Tables below list details of scholarship, gold medals and the names of recipients.

Certificate of Academic Excellence
Certificates of Academic Excellence were awarded to IPM 2017 Batch students: Ms. Mansi Srivastava, Ms. Amrutha R., Mr. Aman
Rastogi, Ms. Gayatri K Shenoy, Mr. Divyanshu Kukreti and Mr. Manav Sharma.

Scholarships

Value of the Scholarship
1,50,000/-

Name of the Recipient

[IM Indore Scholarship for the top academic performerinthe 4 year Ms. ManjulaS.
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Gold Medals
Mr. Kartik Kohli Award of Best all-round performance — Men
Ms. Shivangi Sahu Award of Best all-round performance — Women
Ms. Manjula S. [IMIndore Gold Medal for Scholastic Performance (Rank 1)
Mr. Pradeep Charan [IM Indore Gold Medal for Scholastic Performance (Rank 2)
Mr. Kartik Kohli [IM Indore Gold Medal for Scholastic Performance (Rank 3)
Ms. ManjulaS. [IM Indore Gold Medal to the Best Woman Participant for scholastic performance
In the year 2020-21, 9 IPM participants benefitted under this scheme as per the following details:
NBFA details of the Academic Year 2020-21
Particulars 1*year 2" year 5" year Total
No. of NBFA Awarded 4 1 4 9
Approx. Amount (Rs. In lakhs) 1.10 0.39 6.93 8.42

Student Activities

Apartfrom academic programmes, the IPM participants are involved in various extra-curricular activities which help theminculcate
leadership qualities and managerial skills. The IPM participants have formed several Clubs/Committees through which they
complementtheir academic activities.

Additionally, in order to impart quality education to the participants, IIM Indore organized several talks and lectures by renowned
personalities from various walks of life during the year. Shri Anshul Gupta SDM, Madhya Pradesh, Shri K Narayan IRSME' 1991
MD, NBCFDC (Central PSU), Shri Madhukar Kumar Bhagat IRS' 1995 Commissioner of Income Tax, Shri Krishna Chaitanya
Additional, Commissioner / Revenue, IMC, Shri Hemant Gupta Head, Tata Steel Adventure Foundation, Jamshedpur and Shri Atul
Karwal IPS Officer, Director of SVP National Police Academy, addressed the IPM2018 batch students as part of the courses
Business, Government and Society, and Extreme Outdoor. Partial list of the guest speakers is mentioned in a separate section on
List of Visitors to the Institute.

Details of awards and achievements by IPM participants are mentioned in a separate section on Awards, Scholarships and
Achievements.
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List of achievement of IPM Students

Name of Organizer of Position/
Name(s Batch(es .
(€) ! the Event the Event Accomplishment
Geetika Bali 2018-23 PsychQ - Psychology Mental Health Psych Club, University of 1st Runner Up
Quiz Competition Engineering and Technology,
Chandigarh
Joshua Victor, Geetika 2018-23 E-Impetus IIM Indore's IPM E-Cell and National Winners
Bali Social Club
Joshua Victor, Geetika 2018-23 The Urban Muse National Institute of Food National Finalists
Bali Technology Entrepreneurship
and Management (NIFTEM),
Sonepat
Geetika Bali Joshua Victor | 2018-23 E-Impetus, National level case IPM E-CELL and AASHA in First Position
Gudala Harsha Dindi study competition collaboration with SIRONA India
Anjanee Khosla 2020-25 World Economics Cup 2020 World Economics Cup Gold Medalist
Geetika Bali, Joshua 2018-23 Urban Muse National Institute of Food National Finalist
Victor Technology Entrepreneurship
and Management (NIFTEM),
Sonepat
Dhruv Narang 2020-25 The Entrepreneurial Consultant IIM Indore Third Position
Aaditya Desai 2020-25 Nebula Symbiosis University First Position
Pranavharan M 2020-25 Nebula- Battle of E-cells Symbiosis College of First Position
Management Studies, Pune
Keshav Agrawal 2020-25 Nebula: Battle of E-Cells SCMS Pune 1st, best team and
best negotiators
Joseph Benny, Jeevan 2018-23 Shakti - HR Game - Inceptra 2021 Rajagiri College of Management | First Position
Joseph, Hemanath Ram, and Applied Sciences
Ram Karthikeyan
Joseph Benny 2018-23 Penlightenment - National Level Rehana's Dreams First Position

Literary Competition

INDIAN INSTITUTE OF MANAGEMENT INDORE
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Fellow Programme in Management (FPM)

The Fellow Programme in Management at [IM Indore provides an opportunity to those who wish to contribute to the field of
management sciences by doing research inthe discipline of management. The goal of the programme is to prepare the participants
in contributing to the field of training, research and consulting.

The Fellow Programme at [IM Indore is a unique doctoral programme in management. It is designed to provide both breadth and
depth of knowledge to doctoral participants in management. The programme has the two-fold objective of enabling participants to
master the relevant methodological tools of management research on the one hand, and advancement of the current body of
management knowledge on the other. The FPM track offers prospects of a career within academia or (research) positions outside
the academic world. The rigorous curriculum of the programme provides ample training for an academic career and gives
participants the opportunity to make an indelible mark on the research activity in their respective fields. The programme offers
specializations in various areas of management.

The programme was launched in 2006-07. Since then, IIM Indore has been making sincere efforts to meet the requirement of
quality faculty in management schools in India.

Participants inthe programme have been regularly contributing to the body of knowledge through research and publications.

Structure of the Programme
The Fellow Programme in Management has course work duration of 18 months and course work break-up is as follows:

Compulsory PGP Courses 29 creditsin Term|
26 creditsin Terml
4 creditsin Term |l
Total — 59 credits

Compulsory FPM Courses Term lll-Philosophy in Management Research — 2 credits
Term IV - Academic Writing—1 credit
TermV —Academic Writing—1 credit

Compulsory FPM Area Courses Term lll-8 credits
Area Specified Term IV - 4 credits
+
Area Course 4 - Research Method
Related Area Course Term lll-4 credits compulsory
FPM Elective courses Term IV - Electives 8 credits (area + non area); of these, not more than fourcan be
(Area/Non Area) taken outside area electives.

TermV - Electives 12 credits (area + non area); of these, not more than fourcan
be taken outside area electives.

Workshop Term Il - Workshop | ontools/software and techniques 1 credit 8 sessions
(Compulsory) Term IV - Workshop 2 on tools/software and techniques 1 credit 8 sessions
Sr.No. Term Duration Contents

1 Terml 3 months PGP courses (28 credits)

2 Termll 3 months PGP courses (26 credits)

3 Termlil 3 months PGP courses (4 credits), FPM Compulsory (2 credits), Compulsory FPM Area

Courses (8 credits) Related Area courses(4 credits), Workshop (1 credit)

4 TermIV 5months FPM Compulsory (1 credit), Compulsory FPM Area Courses (4 credits+ 4 credit
AreaResearch) FPM Electives (8 credits), Workshop (1 credit)

5 TermV 4 months FPM Compulsory (1 credit), FPM Electives (12 credits), Workshop (1 credit)
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On completion of the course work, participants take the area comprehensive examination (ACE). The area comprehensive
examination tests whether the participant has obtained a satisfactory level of knowledge in his/her field of specialization and
whether he/she has satisfactorily integrated the various courses taken in the area.

After passing the comprehensive examination, the participant enters the thesis stage. Each participant is advised by a Thesis
Advisory Committee (comprising 3 to 4 faculty members). The participant first develops a thesis proposal, for which he/she
identifies a thesis topic. The Thesis Advisory Committee [TAC] of the participant arranges a public seminar on the thesis proposal
forthe Ml academic community. After approval of the thesis proposal, the participant works closely with the TAC on his/her thesis.
On completion of the thesis research, the participant gives a public seminar, submits the thesis and defends the same.

Executive Fellow Programme in Management (EFPM)

{Formerly Fellow Programme in Management (Industry)}

With the rapid expansion of management education in India, it has become inevitable that top business schools cater to the need of
faculty in business schools by producing excellent researchers and academicians who have strong practical experience.
Management education will be purposeful and effective if persons with real life experiences are brought to the academic arena.
EFPM at IIM Indore is an attempt in that direction. Introduced in the year 2011, the programme is intended to bring industry and
academia close to each other. By providing scholarly inputs to those who already have domain knowledge of their discipline, the
programme offers prospects of a full time/part time career within academia or in research positions outside of academia.

The objective of the Programme is achieved by:

e Providing an overview of the management discipline in general and functional areas in particular;

Givinginputs onresearch tools and techniques;

»  Givinginputs on developing and effectively using various pedagogical tools and techniques;

e Strengthening the scholarly base of participants’ domain knowledge.

As perthe decision taken by lIM Indore’s board in September 2019, the following changes came into effect inthis programme.

*  The name of the programme changed from Fellow Programme in Management (Industry) to Executive Fellow Programme in
Management.

*  PhD will be awarded upon successful completion of EFPM. This change will be effective from Academic Year 2020-2021.
However, students who are currently pursuing FPM (1) have also been given an option of pursuing a PhD subject to fulfilling the
requirements for EFPM’s PhD.

New Structure
The on-campus course work has four modules in the following manner:

Module | Courses

1. Core Courses (All Area) — 2 credits * 9 area (Each area will offer one course of two credits)

Total — 18 credits

Duration: 8-9 days; Timeline: June/July 2020

Module Il Courses

1. Compulsory Course — Philosophy of Research : 2 credits

2. Area Compulsory Course - 4 credits (1x4 or 2x2)

Total — 6 credits

Duration: 8-9 days; Timeline: October/November 2020

INDIAN INSTITUTE OF MANAGEMENT INDORE
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Module Ill Courses

1. Compulsory Course — Academic Writing : 2 credits

2. Compulsory Course (Research Exposure) — Literature Review 2 credits. + Case 2 credits — 4 credits

3. Area Compulsory Course — Area Research Methods - 6 credits (minimum credit for sub module 2 credit upto
90% sessions in off campus)

Area Electives — 4 credits (2x2 or 1x4)

Total — 16 credits

Duration: 14 days; Timeline: January/February 2021

e After Module-Il, the candidate will be required to appear for the area qualifying examination and Area Chairperson will
coordinate with the candidate for their respective areas for the examination.

e (Candidates who do not qualify the exam shall be given a second and last attempt to complete the requirement.

* Inthe event of failure to pass the Area Qualifying exam in the second and last attempt, the matter will be placed before the FPM
Executive Committee and on the recommendation of the FPM EC, the candidate will have to exit from the programme.

Module IV Courses

1. Compulsory Course — Pedagogy in Management : 4 credits

2. Area Electives — 4 credits (2x2 or 1x4) upto 50% sessions in off campus mode

3. Area/Other area Electives — 4 credits (2x2 or 1x4)

Total — 12 credits

Duration: 16 days; Timeline: April/May 2021

» (Candidates will be required to obtain an overall CGPA of 3.000 or above for passing the course work (Module |, II, Il and IV).
« The candidate will start preparing a proposal under the guidance of his/her TAC.

» The candidate will be required to present his/her proposal to the TAC in Module IV and will require approval of the same by the
TAC.

* The candidate is expected to present a proposal seminar and successfully defend it within a period of six months from the date
of completion of Module-IV. However, based on the progress report duly approved by the TAC, a six month extension can be
given to the candidate.If the deadline is not complied with, the candidate will be required to either repeat the course work or exit
fromthe programme.

Enrolmentin FPM and FPM (Industry)
Till2020-21, lIM Indore has enrolled 294 students inthe programme. See Tables(A) and (B) below.
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(A) FPM: Area-wise and year-wise summary

Communication Nil Nil Nil Nil Nil Nil | Nil 01 02 Nil Nil 01 Nil Nil | Nil

Economics 02 02 | Nil | 02 | 01 03 | 01 02 | 03 03 | 01 Nil | Nil Nil | Nil
Finance & Accounting 06 03 03 01 01 01 01 01 03 02 02 07 03 Nil | 01
Information Systems 02 Nil | 01 02 | 02 | 01 | Nil 03 | 01 Nil 03 01 Nil Nil | Nil
Marketing Management | 02 02 | 01 03 | 01 04 | 03 03 | 02 02 | Of 02 | 01 01 | Nil
0B &HR 03 06 | 01 06 | 02 | 03 | 02 Nil | 03 03 | 03 01 Nil 01 | Nil
Operations Management | 03 04 03 02 02 01 03 02 03 02 03 02 Nil Nil Nil
Strategic Management 02 01 02 | 01 01 01 | 03 01 | 03 02 | 01 01 Nil Nil | Nil
Total 20 18 | 11 17 | 10 | 14 | 13 13 | 20 | 14 | 14 | 15 | 04 | 02 | Of

(A) EFPM: Area-wise and year-wise summary

Communication Nil Nil Nil Nil Nil 01 Nil Nil Nil Nil
Economics Nil Nil Nil 01 Nil Nil 01 Nil Nil 01
Finance and Accounting 03 01 02 Nil 01 Nil 02 Nil 02 01
Information Systems 05 Nil 01 01 01 02 01 02 03 01
Marketing Management 07 01 Nil 01 Nil 02 01 03 01 01
0B&HR 04 02 NIL 01 02 02 02 01 03 Nil
Operations Management 06 Nil Nil 01 01 Nil Nil 01 01 02
Strategic Management 10 01 01 05 02 Nil 02 02 04 02
Total 35 05 04 10 07 07 09 09 14 8

11 (Eleven) participants of the FPM have qualified to be conferred Doctor of Philosophy.
05 (Five) participants of the EFPM have qualified to be conferred Doctor of Philosophy.
01 (One) participant has qualified for award of the Title of Executive Fellow of the Indian Institute of Management Indore.

Executive Postgraduate Programme in Management (EPGP)

The Executive Post Graduate Programme in Management (EPGP) is an intensive one-year residential program of IlM Indore. Started
in the year 2002, the one-year full-time Executive Post Graduate programme of IIM Indore is designed for graduates of any
discipline with a minimum of five years managerial/entrepreneurial/professional experience. EPGP is specially designed to
enhance knowledge, skills and capabilities essential for managing and leading organizations. The programme combines skill
building with exploration of good management practices. The programme received accreditation by the Association of MBAs
(AMBA) London (UK) in 2016. The programme has six terms, including an international immersion term wherein the EPGP
participants spend 4-5 weeks at an international location.

The key objective of the programme is to help participants understand, develop and modify well-known tools and techniques of
management so as to address issues relevant to managing growth in new and emerging markets with a focus on accomplishing
inclusive growthin the larger social context. Further, the programme also aims at developing participants’ skills to:

e Manage in diverse social, political and economic environments;

e Recognize and harness the potential of human resources and leverage themto create a competitive organization;

INDIAN INSTITUTE OF MANAGEMENT INDORE
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e Learnand appreciate the power of leadership, creativity and innovation in building globally competitive organizations;
» Balance conflicting demands of wealth creation, being socially relevant and corporate citizenship.

Curriculum

Academic input is provided through Core and Elective courses. There are 32 Core courses. Participants had registered in 32
Elective courses interms V & VI. A total of 153 credits (including credits from the International module) were available for the one-
year EPGP. Of these, 113 credits are required for successful completion of the programme. International immersion of the 12 batch
took place interm 1V, in collaboration with the SDA Bocconi, Milan, Italy. The intervening international module provided the much-
needed academic and industry exposure to develop an understanding of the global business environment and the ability to operate
in a multi-cultural environment. Elective courses are aligned with the industry concentration identified for the programme such as
Analytics, BFSI, e Commerce, etc. The programme also includes a Core course on Advanced Analytics and a four-credit course-
Industry Consulting Module. The last two terms are mostly electives and other experiential learning. After successful completion of
the one-year Executive Post Graduate Programme in Management (EPGP), the participant receives a degree in Master of Business
Administration.

Course contentand delivery of the courses inthe programme have been re-oriented keeping in mind the following:
e Thecourses should leverage the experience of participants;

* The courses should be aligned with the industry concentration being identified for EPGP;

«  Core courses should provide a general management perspective at an elevated pitch compared to the PGP

To make participants aware of current trends in the market and to set them according to present industry demands, visiting faculty
fromthe corporate sector as well as intellectuals from the academic field were invited to contribute in the courses.

Mission: To produce contextually relevant middle and senior-level managers and leaders with exposure to world-class
management education.

Batch Profile of the EPGP 2020-21
The 12 batch of the EPGP, completed in the academic year 2020-21, had 68 participants from diverse academic and industry

experience backgrounds.
Gender diversity: Total no. of female participants = 16
Total no. of male participants = 52

Average work experience of the EPGP 2020-21 batch was 8.6 years.
Average age of the EPGP 2020-21 batch was 32 years.

New Courses
Eight new courses were offered as Elective courses inthe term V & VI of the EPGP 2020-21 batch; five courses were subscribed by
the participants and three courses were dropped due to poor response from the participants.

The list of new Elective courses that were offered in the AY 2020-21 is given below:

SN Name of the Course Credit Faculty Name Area

1 | Options, Futures & other Derivatives 2 Prof. Debasish Maitra FRA

2 | Before You Start-up 2 Prof. Sachidananda BS SM

3 | Managing Millennials 2 Prof. Vaijayanthee Anand H&SS

4 | Strategies in a Digital World 2 Prof. Kamal Sharma SM

5 | Workshop on Data-Driven Marketing & Technologies | 2 Prof. Jayasimha K.R. & Prof. Siva M Kumar(VF) | Marketing
6 | Workshop on Strategic Business Negotiation 2 Prof. Himanshu Rai HRM

7 | Workshop on Behavioural Finance And Investment | 1 Prof. Saumya Ranjan Dash F&A

8 | Mental Health and Well-being at Work 2 Prof. Vaijayanthee Anand H&SS
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1. Name - Mr.Vikram Jeet Singh 7. Name - Mr Vinayak Marathe
Designation - Director, Risk Consulting Designation - Ex. Sr.Vice President
Company - KPGM Company - Reliance Industries
Date - 07July2020 Date - 06August2020
Occasion - Leadership Talk Series Occasion - Leadership Talk Series
2. Name - Ms. Anupriya Singhal 8. Name - Mr.SumitKeshan
Designation -  Global Brand Director Designation -  Managing Partner
Company - Reckitt Benckiser Company - Wipro
Date - 11July 2020 Consumer - Ventures
Occasion - Leadership Talk Series Date - 17 August 2020
Occasion - Leadership Talk Series
3. Name - Mr. PankajKhurana 9. Name - Mr. Dhiraj Nayyar
Designation - Partner Designation - Director, Economics & Policy
Company - PWClndia Company - \Vedanta
Date - 17July2020 Date - 14 August2020
Occasion - Leadership Talk Series Occasion -  Leadership Talk Series
4. Name - Mr. Kaushal Mehtani 10.Name - Ms.DolaHalder
Designation -  Senior Principal Designation - Brand Head
Company - Accenture Strategy Company - Doritos, PepsiCo India
Date - 11July2020 Date - 22 August2020
Occasion - Leadership Talk Series Occasion - Leadership Talk Series
5. Name - Mr.Jogy Thomas 11.Name - Mr. Jason Kothari
Designation - Chief Executive Officer Designation -  Entrepreneur & Business
Company - Kore Communities Turnaround Leader
Date - 18July2020 Date - 29August2020
Occasion - Leadership Talk Series Occasion - Leadership Talk Series
6. Name - Mr.Vinay Gulati 12.Name - Mr. Anil Jalali
Designation - Partner, CFO Advisory Designation - Business Advisor
Company - KPMG Date - 22 September 2020
Date - 22July2020 Occasion -  Leadership Talk Series
Occasion - Leadership Talk Series

[IM Indore’s Annual HR Conclave, PRABODHAN 2020-21 was held on 12 & 13 December 2020,organized by EPGP 2020-21 batch.

Please seebelow the list of guest speakers.

13.Name - Dr.Krishnamurthy Subramanian 15.Name - Mr ArpitNarain
Designation -  Chief Economic Advisor Designation -  Global Head of Financial Solutions
Company - Governmentof India Company - Mathworks
Date - 12December2020 Date - 12December2020
Occasion - Chief Guestin Occasion - PanelDiscussionin
Prabodhan 2020-21 Prabodhan 2020-21
14.Name - Dr.Shamika Ravi 16.Name - Mr. Gowtham Sivabalan
Designation -  Non-resident Senior Fellow Designation -  Lead- Manufacturing Excellence
Company - Brookings Institution Company - V-Guard
Date - 12December2020 Date - 12December2020
Occasion - Keynote speakerin Occasion - PanelDiscussionin
Prabodhan 2020-21 Prabodhan 2020-21

INDIAN INSTITUTE OF MANAGEMENT INDORE
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17.Name - Mr.RudraSircar 21.Name - Mr. Gaurav Pandit
Designation -  Corporate Vice President Designation - Director of Talent Management
Company - WNS Global Services Company - Flipkart
Date - 12December2020 Date - 13December2020
Occasion - PanelDiscussionin Occasion - PanelDiscussionin
Prabodhan 2020-21 Prabodhan 2020-21
18.Name - Mr. Sanjeev Pathak 22.Name - Mr. Prakhar Tripathi
Designation -  Head of Commercially Managed IT Designation - Director
Business Company - Deloitte India
Company - HP Date - 13December2020
Date - 12December2020 Occasion - Panel Discussionin
Occasion - PanelDiscussionin Prabodhan 2020-21
Prabodhan 2020-21
19.Name - Mr.Vishal Jain 23.Name - Mr. Santosh Ghate
Designation - Partner Designation -  Managing Vice President and Head
Company - Deloitte India HR
Date - 12December2020 Company - GartnerIndia
Occasion - PanelDiscussionin Date - 13December2020
Prabodhan 2020-21 Occasion - Panel Discussionin
20.Name - Ms.BhavyaMisra Prabodhan 2020-21
Designation -  HRDirector
Company - PepsiCo
Date - 13 December2021
Occasion - PanelDiscussionin
Prabodhan 2020-21

During the academic year 2019-20 and 2020-21, the Institute offered the following awards to its EPGP participants.

EPGP 2019-20 batch
[IM Indore Gold Medal for Scholastic Performance

Certificate of Academic Excellence
(5 percentile of the batch in the academic year)

EPGP 2020-21 batch
[IM Indore Gold Medal for Scholastic Performance

Certificate of Academic Excellence
(5 percentile of the batch inthe academic year)

Mr. Ankit Jain
1. Mr. Ankit Jain
2. Mr. Raj Kumar Dwivedi

Ms. Vegesna Manjusha
1. Ms. Vegesna Manjusha
2. Mr. Gaurav Sahu

3. Ms. Madhavi Sandhu
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Post Graduate Programme in Management for Executives - Mumbai (PGPMX-Mumbai)

[IM Indore's two-year alternate weekend programme, PGPMX-Mumbai, is designed for working executives and entrepreneurs who
would like to avail the opportunity to become transformational leaders and innovative solution creators in their respective
organizations, but find it difficult to pursue a full-time programme in management. PGPMX — Mumbai is designed to provide
flexibility to working executives to be engaged in their respective professions and at the same time upgrade their knowledge base.
Goal of the programme is to inculcate:

*  Analytical Decision Making Ability;

e Interpersonal Awareness and Working in Teams;

* Awareness of Legal & Financial Environment of Business;

»  Awareness of Global Issues Affecting Business;

e Leadership & Change Management Skills.

Inauguration of the 13" Batch of PGPMX-Mumbai

Inauguration ceremony of the thirteenth batch of PGPMX (2020-22-batch 1) took place on 25 July 2020 in the online mode in the
presence of Professor Himanshu Rai, Director, IIM Indore; Professor Ashish Sadh, Chairperson, PGPMX; and, Colonel Gururaj
Gopinath Pamidi (Veteran), Chief Administrative Officer, lIM Indore. Twenty three new students joined the 13" batch.

Inauguration of the 14" Batch of PGPMX-Mumbai

Inauguration ceremony of the fourteenth batch of PGPMX (2020-22-batch 2) took place in the online mode on 26 December 2020
in the presence of Professor Dipayan Datta Chaudhuri, Dean (Faculty) and Professor Ashish Sadh, Chairperson, PGPMX. Twenty
one new students joined the 14" batch.

Profile of PGPMX-Mumbai batches

2018-20 2018-20 2019-21 2019-21 2020-22 2020-22
Particulars (Batch I) (Batch II) (Batch I) (Batch ) (Batch I) (Batch I1)
(9" Batch) (10" Batch) (11" Batch) (12" Batch) (13" Batch) (14" Batch)
Number of Participants 27 21 31 26 23 21
Average Work Experience (in years) 12 15 12 12 14 13
Average Age (in years) 34 38 36 36 39 37

Twenty four participants qualified for the award of Master of Business Administration during the Academic year 2020-21. Mr. Girish
Gopalrao Dhondge of 2018-20 Batch | was awarded the IIM Indore Gold Medal (Rank 1) on the basis of scholastic performance.

Management Development Programme (MDPs)
[IM Indore’s Management Development Programmes (MDPs) have been helping experienced executives reach the next level of
effectiveness in achieving personal and organizational goals. Over the years, these MDPs have gone through rigorous fine-tuning
owing to active participation from several organizations. While retaining the popular programmes, IIM Indore has added new
programmes to its programme portfolio based on Industry needs.

The MDPs offered by [IM Indore are structured into two segments: open and customised. While the open programmes address
general managerial developmental needs of the country, customised programmes of the Institute are aimed at fulfilling specific

requirements of organizations for augmenting their competitiveness.

Open MDPs

The economic impact of the 2020 Coronavirus pandemic in India has been largely disruptive. During the year 2020-21, M Indore
was able to conduct 01 Open MDP which was offered through online mode. A total of 13 executives from two companies, both
public sector, enrolled in these programmes. The programmes covered a wide range of functional areas viz., Operations
Management & Quantitative Techniques.

INDIAN INSTITUTE OF MANAGEMENT INDORE
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Details of Open MDPs conducted during the last three years

2018-19 2019-20 2020-21

. Particulars

1. | Number of Programmes conducted 25 17 01
2. | Average number of participants 20 16.4 13
3. | Number of participants 495 280 13
4. | Number of participants from Govt. / Public sector 177 152 13
5. | Number of companies participated 27 84 2
6. | Number of Govt./Public sector organizations that nominated participants 27 28 2

Customized (In-Company) MDPs

Customized MDPs at [IM Indore are designed in partnership with organizations to create a powerful transformational experience for
their managers who can play the role of change agents in these organizations. With over 21 years of experience in the design,
development and delivery of customized executive programmes for major public and private sector companies, IIM Indore
recognizes that each organization requires unique learning interventions and accordingly offers Customized Programmes of high
quality to address the specific training requirements of the organizations. During the year 2020-21, IIM Indore conducted 46
Customized MDPs. A total of 1416 executives from 39 companies, from both private and public sectors, availed benefits of these
programmes.

Amid the ongoing COVID-19 pandemic, India has witnessed a massive surge of cases from last year. COVID-19 has the potential to

radically reshape our world, therefore IIM Indore has started online offerings for executives.

Details of Customized MDPs conducted during last three years

.N. Particulars 2018-19 2019-20 2020-21
1 | Number of programmes 97 96 46

2 | Mode of Programme - - -

A | Online 0 0 4

B | On-Campus 97 96 05

3 | Number of participants 2712 2548 1416
A | Average number of participants 28 26.54 30.78
4 | Number of participants from Govt. /Public sector 1253 1835 906

5 | Number of companies for whom programmes conducted 38 39 42

6 | Number of Govt./Public sector organizations 21 27 33

Virtual Learning Programme for Executives (VLPE)

[IM Indore launched the first BBEEP (Renamed as VLPE in the year 2017) programme in the year 2007. Since then, several
programmes were offered on this platform. These programmes are offered on an online, interactive platform with centers located in
various cities in India along with direct-to-device (D2D) mode. Faculty members of IIM Indore deliver the course using broadband
technology. The VLPE is intended to equip participants with the necessary skills and competencies that are required for progression
to managerial positions in organizations. Online delivery of the programme gives flexibility to participants to study while continuing
their work.

The Institute has entered into MoU with two new technology partners — Times TSW and VC Now.
The VLPE Department has offered the following four programmes during 2020-21:

1. PostGraduate Certificate Programme in Investment Banking — Batch 3 (with Times TSW)

2. Executive Post Graduate Certificate Programme in Management—Batch 1 (with Times TSW)
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3. PostGraduate Certificate Programme in Finance —Batch 5 (with VC Now)
4. Post Graduate Certificate Programme in Management —Batch 6 (with VC Now)

Inthe year 2020-21, the following three programmes have been completed successfully:

1. PostGraduate Certificate Programme in Investment Banking — Batch 2

2. PostGraduate Certificate Programme in Finance —Batch 4

3. PostGraduate Certificate Programme in Treasury and Banking —Batch 1

Four new classroom studios have been made ready by the technology partners to deliver virtual sessions.

General Management Programme for Executives (GMPE)

[IM Indore had launched a One Year Weekend General Management Programme (GMPE) for working executives in local industries
inthe region from the year 2016. GMPE is a Certificate Programme with classes held only on Sundays. The classes are spread over
40 Sundays over 11-12 months. Each Sunday would have five sessions of 75 minutes each. The programme aims to offer
knowledge and skills in cross functional areas and prepare participants for dynamic business environments. With this programme,
[IMI aim to transform the participants into managers who can lead with greater confidence, stimulate performance at all levels, and
contribute more value as amember inany organization.

So farthe Institute has offered six batches of this programme. Batch-wise participant enrolmentis given below:

SI.No. Batch Year Batch No. of Participants
1 September 2016 Batch 1 28
2 January 2017 Batch?2 38
3 September 2017 Batch 3 38
4 July 2018 Batch 4 32
5 March 2019 Batch5 33
6 December2019 Batch 6 25

General Management Programme for Executives (GMPe-Anisuma, Dubai)

The General Management Programme for working professionals isa flagship executive programme designed and delivered by [IM
Indore in Dubai, in association with Anisuma Training Institute, Dubai. It is a 22-day comprehensive programme delivered over 8
months. The programme is delivered on two days (Friday-Saturday) every month on pre-announced dates in Dubai, UAE, with the
last module (5 days) of the programme delivered at the [IM Indore Campus, India.

The programme is uniquely designated to inculcate strong conceptual frameworks in business and management skills by
judiciously mixing classroom contact with group discussions and networking, with practical frameworks that can be applied at the
workplace.

So farthe Institute has offered five batches of this programme. Batch-wise participant enrolmentis given below:

SI.LNo. BatchDuration Batch No. of Participants
1 June 2019 - January 2020 GMPe Batch 1 38
2 November2019-July 2020 GMPe Batch 2 42
3 February —December 2020 GMPe Batch 3 47
4 September 2020 -June 2021 GMPe Batch 4 49
5 February —November 2021 GMPe Batch 5 40

INDIAN INSTITUTE OF MANAGEMENT INDORE
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Strategic Financial Management Programme for Executives (SFMe)

Finance has taken centre-stage status over the last five to ten years. What was earlier considered a discipline too technical and
esoteric to merit attention of non-finance professionals, is today increasingly being embraced by professionals from fields as
diverse as manufacturing, marketing and human resources.

The Strategic Financial Management Programme for Executives (SFMe) was launched in Dubai in association with the Anisuma
Training Institute. This is a five-month intensive programme delivered online in UAE. The programme seeks to equip non-finance
professional with basic set of tools and techniques from the finance discipline. The programme assists managers to gain insight
into the exciting world of management of finances of a company.

So farthe Institute has offered two batches of this programme. Batch-wise participant enrolmentis given below:
Batch Details

SILNo. Batch Duration No. of Participants
1 June —0ctober 2020 SFMe Batch 1 24
2 November 2020 — April 2021 SFMe Batch 2 24

Strategic Marketing Management Programme in Digital World for Executives (SMMe)

The Strategic Marketing Management Programme in Digital World for Executives (SMMe) was launched in Dubai in association
with the Anisuma Training Institute. This is a five-month intensive programme delivered online in UAE. The programme aims to
equip participants in creating and delivering customer value, gain sustainable competitive advantage, create and monitor contentto
increase customer engagement, build concepts to implement and execute a digital marketing strategy, and identity and utilize key
resources.

Thisis anewly launched programme in UAE with 20 participants in the maiden batch.

SI.No.  Batch Duration No. of Participants
1 January —May 2021 SMMe Batch 1 20

Integrated Programme in Business Analytics (IPBA)

The IPBA blends traditional management principles with cutting-edge technology coverage to accelerate a career in analytics. This
specialized programme will help students build expertise in Business Analytics, Data Science and Machine Learning. The
programme is being offered in association with Jigsaw Academy. The programme comprises of 120 hours of training via live online
classes, online assignment-solving and Q&A sessions that can be accessed from anywhere in the world. There is also a separate
in-person ‘immersion’ component of 30+ hours of classes and networking; project presentations are held on the IIM Indore
campus.

So farthe Institute has offered seven batches of this programme. Batch-wise participant enrolment s given below:

Batch Duration No. of Participants
1 July 2019-May 2020 IPBA Batch 1 68
2 September2019-July 2020 IPBA Batch 2 93
3 December2019—-Qctober 2020 IPBA Batch 3 68
4 March 2020 - January 2021 IPBABatch 4 82
5 June 2020 —March 2021 IPBA Batch 5 92
6 September2020—July 2021 IPBA Batch 6 153
7 January —November 2021 IPBA Batch7 181
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Certificate Programme in People Analytics and Digital HR (PADHR)

The People Analytics & Digital HR is a comprehensive programme designed for HR professionals. It covers all the essential skills of
HR Analytics & Digital Transformation in one course. It is crafted in an easy-to-understand language with real-time examples for
consolidating data analysis concepts.

This programme is being offered in association with Jigsaw Academy. PADHR programme comprises of 40 hours of training via
live online classes, online assignment-solving and Q & A sessions that can be accessed from anywhere in the world. Duration of the
program is three months.

So farthe Institute has offered two batches of this programme. Batch-wise participant enrolmentis given below:

SILNo. BatchDuration Batch No. of Participants
1 June - October2020 PADHR Batch 1 36
2 December 2020 - May 2021 PADHR Batch 2 52

Post Graduate Certificate Programme in Product Management (PGCPPM)

PGCPPM is a 6-month comprehensive programme with online live sessions that offers a unique approach to learning Product
Management. Curriculum of this programme is supported by Projects, Case Studies, Industry Sessions and Batch Immersion with
campus visits to lIM-Indore.

This programme is being offered in association with Jigsaw Academy. This live online instructor-led training programme comprises
180 hours of training and can be accessed from anywhere in the world. The programme is divided across 9 modules and 3 Terms,
and can be completed in 6 months with 4.5 hours of instructor-led sessions on weekends (Saturday + Sunday) and self-study with
project work on weekdays.

Sofarthe Institute has offered two batches of this programme. Batch-wise participant enrolmentis given below:

SI.No. BatchDuration No. of Participants
1 October 2020 — May 2021 PGCPPM Batch 1 26
2 January —July 2021 PGCPPM Batch 2 69

Faculty Development Programme (FDP)

Faculty Development Programme is one of the most important programmes of IIM Indore. FDPs are specifically designed to reflect
evolving realities of academics and research activity. FDPs at [IM Indore are carefully designed to bridge the gap in quality research
and teaching skills that are required in contemporary management education in India. The FDPs offered by IIM Indore are structured
into three segments: Annual, open and customized, to target different categories of academicians, working executives, research
scholars and PhD participants.

Annual FDP (5-week residential programme)

The twelfth edition of the Faculty Development Programme was scheduled by Indian Institute of Management Indore (IIMI), from
April 13 to May 16, 2020. It was cancelled due to the COVID pandemic. We had received 25 nominations of faculty members from
various management institutions across different states of India.

Number of participants enrolled under the Annual FDP inthe last three years:-

Year 2019-20 2018-19 2017-18
Number of participants enrolled 25* 22 55

* The programme was cancelled due to COVID.

INDIAN INSTITUTE OF MANAGEMENT INDORE
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Open FDPs

IIM Indore launched a new series of short duration specialized FDPs in 2019-20. The open FDPs address excellence in
management education, research and training, use contemporary participant-centric pedagogies and teaching methods, and have
established a presence in emerging segments of management education.

In continuation of short duration programmes, we had launched 25 open FDPs through Online and On-campus modes. We have
launched such type of online programmes in the lockdown period and successfully completed them with good participation.

These programmes were conducted for a duration of 5 days and 10 days. To facilitate the needs of faculty members across the
country, these programmes were offered both in online mode as well as on-campus at [IM Indore.

During the year 2020-21, IIM Indore was able to conduct 07 Open FDPs out of the 25 FDPs launched. A total of 221 faculty
members, working executives and PhD participants enrolled in the programmes. The programmes covered a wide range of
functional areas such as marketing, and strategic and financial areas.

Customized FDPs

Customized FDPs was new initiate taken by IIM Indore. These programmes of the Institute are aimed at fulfilling specific
requirements of intuitions to enhance teaching and research skills. IIM Indore recognizes that each institute requires unique learning
interventions and accordingly offers customized programmes of high quality to address specific training requirements of the
institutions and universities. We have shared 5 proposals for customized FDPs during the academic year 2020-21.

Certificate Course in Business Management for Defence Officers (CCBMDO)

The Directorate General Resettlement (DGR) initiated this course to uphold its commitment to provide meaningful training to retiring
and retired service officers, to enable them in finding suitable and appropriate employment. IIM Indore so far has successfully
conducted sixteen batches of this course and trained about 720 defence officers.

Due to extended lockdown and safety issues, DGR postponed allotment of the seventeenth batch which was originally scheduled in
the month of September, 2020. Finally, they allotted a batch of 60 participants in the month of March 2021.

The inauguration programme of the seventeenth batch of CCBMDO took place virtually at [IM Indore on 30 March, 2021. The batch
of 60 participants (51 male, 09 female) included 12 retired officers and 48 officers who are in service, from Army (28), Airforce
(19) and Navy (13).

Given the current pandemic situation, it was decided to conduct delivery of courses for term 1 through online mode. Decision for
subsequentterms will be taken based on future condition of the pandemic.
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4. Industry Interface Office

The Industry Interface Office (110) at M Indore is focused on strengthening the relationship between Industry and the Institute. Itis
responsible to enhance existing industry-academia partnership so that students, faculty, and industry benefit from the exchange of
ideas and services.

In addition to the above, Il0 office have started focusing on providing Consultancy services to both private and public sector
undertakings under the leadership of Chairperson Prof. Prashant Salwan.

Events and Activities for the year 2020-21

1. Industry Consulting Module 2020-21: Industry Interface Program for EPGP students aims to understand various functions of
industry/business establishments, with first-hand experience of working on real organizational issues and challenges.
Students are formed into heterogeneous groups of four to five members. They undergo initial briefing sessions on the
importance of contextualizing their learning, how to create an organizational profile, and approaches to designing and carrying
outaproject. They are expected to visit the organization as and when required for the purpose of understanding the project and
during its delivery. Since this project is part of the Core course terms (first three terms), they are also encouraged to use
electronic modes of communication such as phone/ email/ Skype, etc. wherever possible. Each student group is assigned a
faculty mentor who, along with the industry mentor, guides the student group to work on projects. Many of the students have
had rich prior experience in diverse organizations. These students, ably guided by their faculty mentors, are thus able to bringin
outsider’s perspective to address an organizational challenge. The Student Industry Consulting Module acts as a bridge
between Industry and Academia, and is thus a mutually beneficial activity at IIM Indore. This year, various companies, ranging
from manufacturing to service sector, participated and were offered a total 11 projects in areas of Finance, Marketing,
Productions and Operations, to 57 students of EPGP batch at[IM Indore.

2. PGPHRM IIP Project 2020-2021:The best way to learn is through experience. As a part of PGPHRM course work, the
participants complete an Industry Interface Project (IIP), which involves immersion in the Human Resource Department of an
organization for four weeks. The Industry Interface Programme is an opportunity for the HR participants to showcase the skills
they have learnt in the classroom and apply them in real-life work situations. Looking at the current scenario, it is a foremost
priority to understand workforce requirements, enhance work efficiency, and maintain working conditions with a more positive
approach. To face such a challenging issue, we have implemented the idea of live projects specifically related to Human
Resource Management area. The students of PGPHRM are required to do live project work in industries during their course
work so that they can understand the real working conditions and challenges faced by the organization. During the project, one
mentor from the industry is available for mentoring the students. Each student will be involved in one project only, along with
one faculty mentor of [IM Indore. This year we had a total of 35 participants, working on individual projects with various
industries specializing in different areas.

3. Expert Talk Series: To educate and empower industry partners on contemporary business-related issues and topics of
general interest, Industry Interface Office has come up with the idea of an Expert Talk Series and Industry Outreach
programme, wherein talks are delivered by industry leaders, by eminent speakers of the corporate world and faculties of IIM
Indore. Under this initiative, relevant modern and classical topics related to the areas of marketing, finance, operations, human
resource, strategy and others are discussed in detail by eminent experts with the target audience. During 2020-2021, Industry
Interface Office has organized the following talks:

INDIAN INSTITUTE OF MANAGEMENT INDORE
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4. Industry Relation Activity: Several visits to top companies were carried out in order to develop and strengthen the relationship
which renders overall help in achieving the institute’s objective.

5. Webinar on Capital Markets: IIM Indore Industry Interface Office conducted a webinar on ‘Capital Markets’ on 14 February,
2020. Mr. Santosh Kumar Shukla, CGM, SEBI was the Chief Guest for the event. The event commenced with lamp lighting by
Mr. Shukla,Mr. Bharat Dave, Senior Manager, Bombay Stock Exchange and Professor Abhishek Mishra, Chair, Industry
Interface Office and Faculty, IIM Indore. The session by Shri Santosh Kumar Shukla, was based on “Role of Regulator (i.e.,
SEBI) in Capital Market”. Mr. Shukla spoke on the importance of capital market and why regulators are important. Mr. Bharat
Dave, Senior Manager, Bombay Stock Exchange also addressed the gathering. He shared a presentation on ‘Empowering
Investors through BSE Investors Awareness Programme’,explaining why investment is important. The session concluded
with a Q&A round by the students from various management institutions from Indore and nearby cities. The guests appreciated
the efforts put in by the Industry Interface Office, IIM Indore for smoothly conducting the event and assured collaboration for
such future sessions too.

6. IMA Guest Talk: There were guest talks by Prof. Manoj Motiani, on ‘Implications for Sales and Distribution in times of COVID’ at
Evolution for Excellence (IMA);‘Marketing Strategy implications in times of COVID’ by Prof. Sanjeev Tripathi; “Non-verbal in
Interpersonal Success” by Prof. Swatantra’; Marketing Strategy implications in times of COVID’ by Prof. Sanjeev Tripathi;
‘Implications for Sales and Distribution in times of COVID’ by Prof. Manoj Motiani at IMA; ‘Online Meeting Etiquette’ by Prof.
Madhusri Shrivastava at Staff Development Program (IMA).

INDIAN INSTITUTE OF MANAGEMENT INDORE
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9. Placements

Final Placement 2021 (PGP & IPM)

Indian Institute of Management (IIM) Indore has successfully completed final placements for the batch of 2019-21 for its flagship
Post Graduate Programme (PGP) and five-year Integrated Program in Management (IPM), securing 100% placements for its
largest outgoing batch of 579 students (472 PGP and 107 Dual Degree programme).

Placement Highlights

e 100% placement of participants from both PGP and IPM.

* In spite of the COVID-19 pandemic this past year, recruiters showed continued faith in our students. More than 210 domestic
and international organizations participated and offered roles in various domains.

* The average domestic salary was recorded as INR 23.6 LPA, revealing an increase of 3% from the previous year while the
average salary of the top 100 students of the batch stood at INR 33 LPA. The highest domestic salary and international salary
offered this placement season were INR 41.5 LPA and INR 56.8 LPA respectively.

e The median salary forthe batch stood at INR 22.6 LPA.

e The number of Pre Placement offers stood at 128.

e Apart from marquee recruiters, 40+ eminent first-time recruiters like Blue Star, NPCI, Paytm, PhonePe, TATA AIA, TATA
consumer products, chose to recruit from [IM Indore for multiple roles.

* Finance, Sales & Marketing and Consulting were the most sought-after domains, with finance comprising 24% of the offers. A
wide variety of roles ranging from investment banking and corporate banking to private equity and equity research, were
offered by top recruiters in the finance domain such as Bank of America, DE Shaw, Deutsche Bank, Goldman Sachs, HDFC
Bank, ICICI, JP Morgan Chase & Co., Kotak Mahindra Bank, Morgan Stanley and StateStreet.

e Sales & Marketing was a sought-after domain this year as well with companies like AB InBev, Asian Paints, Enphase Energy,
Hindustan Unilever Limited, ITC, LOreal and Marico, making multiple offers to the candidates. With the e-commerce sector
becoming at rending career destination for students, companies like Paytm, Indiamart, Udaan, V2 Retail, offered multiple roles
to the candidates. There were a total of 36 offers made by e-commerce this year, displaying an increase of 80% from the
previous year, out of which 45% of the offers were made by Amazon and Paytm.

« [IMIndore proudly hosted coveted recruiters from the consulting domain including Bain Capability Network, Boston Consulting
Group, Deloitte, Ernst & Young, Everest Group, GEP Consulting, Infosys Management Consulting, McKinsey & Company and
Pricewaterhouse Coopers, in management consulting and strategy consulting roles. Recruiters such as Cognizant Business
Consulting, Merilytics, MXV Consulting and Optum, offered IT & technology consulting roles.

* General Management and Operations roles were offered by Bridgestone, Capgemini, Hero MotoCorp, L&T, JSW, Tech
Mahindra and Whirlpool. Marquee recruiters like American Express, Genpact, Salesforce, Wipro and Yes Bank, offered roles in
IT/Analytics and Product Management

roles. Percentage of Total Offers 11%

e Apartfrom multinational organisations, the
growing eagerness of students towards
working in fast-paced environment has o General Management & Operations
attracted many startups like Blackbuck, o
Financepeer, InterviewBit, Turtlemint,
Ziploan.

24%
Consulting ’

® Sales and Marketing
® Finance

e [T/Analytics

23%
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Placement Statistics 2021
No. of Students who Participated 579
No. of Companies 210+
No. of Pre-Placement Offers 128
Average Compensation (Overall) Rs.23.6 LPA
Median CTC Rs.22.6 LPA
Highest Domestic & International Compensation Rs.41.5LPAandRs. 56.8 LPA, respectively

Summer Placements 2020-22

Placement Highlights (PGP & IPM)

The Summer Placement process for the two-year flagship Post Graduate Programme (PGP) along with the 5-year Integrated
Programme in Management (IPM) for the Class of 2022 was completed by the Indian Institute of Management Indore, in a virtual
mode, repeating its feat of 100% summer placements for the largest batch across lIMs with 575 participants. The novelty of a
virtual ecosystem with Industry, integrated for the summer placement 2021, will always be alandmark achievement brushing aside
the ripple effect of the COVID-19 pandemic.

Key Highlights

Highlights of the Summer Placement Season for 2020-22 batch are mentioned below:

e Number of recruiters: 190+

*  Number of new recruiters: 70+

* Highest Stipend: INR 3.2 lakhs (for 2 months)

»  Average stipend: INR 1.8 lakhs (for 2 months)

* Increaseinaverage stipend: 7%

» Top 100 offers of stipend with 4% increase: INR 2.95 lakhs

e Median stipend with 9% increase: INR 1.83 lakhs

* Despite the tough times, 70+ new recruiters participated this time including Amazon Web Services, Cloudtail, Glaxo Smith
Kline Consumer Healthcare, Lubrizol, Marsh, Rohatyn Group, Tata Consumer Products and Veritas. All the recruiting partners
continue to put their trust in the Institute because students inculcate values through innovative experiential learning. The
Institute has high degree of industry integration which results inconsequent curriculum relevance.

* Inthe Consulting domain, marquee recruiters like Boston Consulting Group, Bain & Co, Deloitte India, Deloitte USI, Everest
Group, GEP Consulting, McKinsey & Co, Pricewaterhouse Coopers SDC, Optum among others, recruited 24 percent of the
batch.

e Sales and Marketing was one of the most sought-after domains constituting 25 percent of the total offers by recruiters
including Asian Paints, Dabur, Hindustan Unilever, ITC, L'Oreal, Marico, Piramal, Puma who continued to bestow their trust in
the Institute. Finance attracted 21 percent of the total offers from big names like Barclays, Credit Suisse, D E Shaw, Deutsche
Bank, Goldman Sachs, HSBC Bank, JP Morgan Chase & Co, StateStreet etc. for premierroles.

e |T & E-commerce companies like American Express, Baker Hughes, Capgemini, Google, General Electric, Microsoft and
Walmart Labs offered a good number of roles to students. Some big recruiters and conglomerates who offered leadership
roles were AGT Fibernet, Amazon, Cipla, JSW Group, Mahindra & Mahindra, Larsen & Toubro and Tata Steel.

Sector wise Placements Statistics

Consulting 24%
Finance 21%
Sales & Marketing 25%
IT/Analytics 11%
General Management, Operations & others 19%

INDIAN INSTITUTE OF MANAGEMENT INDORE
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Final Placement 2021 (PGP-HRM)

The Postgraduate Programmme in Human Resource Management has made its mark in industry with an exemplary final placement
season, even in the face of a massive global crisis due to COVID — 19 outbreak. Despite the obstacles, the placement season has
been an extremely fruitful one for the second batch of the program comprising of 28 participants.

A total of 12 recruiters participated in the season offering domestic as well as international roles in Human Resources across
various sectors such as BFSI, Manufacturing, Consulting, Hospitality, Pharmaceuticals, Technology, Real Estate, Oil & Gas and
Retail. Highest CTC offered was INR 24 LPA, while the average and median CTC were INR 18.7 and INR 17.2 LPA respectively.

Prominent recruiters who participated in thefinal placement season were:

e Crompton Greaves Consumer Electricals;

e Sutherland Global;

e L&T Technology Services;

*  Quodeck Technologies Private Limited;

e Ramco Systems;

 Rural Electrification Corporation Limited (Govt. of India);

e HaberWater;

* Persistence PB;

* Indo-German Tool Room (Govt. of India).

Average salary for the top 20% of the batch was INR 19.1 LPA, with the median salary being INR 17.2 LPA. There was one Pre
Placement offer. Statistics for the placement season speaks highly of the brand equity that IIM Indore holds in the industry as well as
the quality and proficiency of participants of this state-of-the-art management program committed to nurturing managers capable
of integrating human resource and business issues, and putting their best foot forward.

Summer Placements Batch 2020-22 (PGPHRM)

The Postgraduate Program in Human Resource Management at the Indian Institute of Management, Indore, is the first of its kind in
an Institute that is well known for being a pioneer of new and innovative programs. Summer placements stand as a testimony to the
program’s impact on the industry even in the face of the massive global crisis, COVID-19. Despite several challenges, the season
has seen 100% summer placements for the third batch of the PGP-HRM program comprising 37 participants.

There were 15 recruiters for the batch of 2020-22. Students were placed across various roles in the field of Human Resources in
sectors like BFSI, Analytics, Energy, Manufacturing and Engineering, Consulting, Technology, Real Estate, Healthcare services, Oil
& Gas, Retail etc. Highest stipend offered was INR 2.3 Lakhs (for 2 months), while the average stipend was INR 87,000/- and
median stipend was INR 75,000. The average stipend for the top 20% of the batch was INR 1,35,000.

Projects Offered Prominent Recruiters

* Learning & Development; « Arcelor Mittal Nippon Steel;

* Talent Acquisition;  People Business;

* CSR & Sustainability; e Ultratech Cements;

* Employee Engagement; e Raychem RPG Pvt. Ltd.;

* Performance Management; * Toyota;

* (Organizational Development; « L&T Technology Services;

» Employer Branding; * AdityaBirla Carbon;

* HR Strategy; e Hindustan Petroleum Corporation Limited:;
* HR Technology; « Spice Money.

* HR Analytics.
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Final Placement 2021 (Executive PGP)

The EPGP 2020-21 Batch comprised a mixed bunch of candidates from across India, with varied professional experiences, making
the class a melting pot of learning. This learning gives the cohort exposure to opinions that are distinct, leading to creative solutions
and thoughtful discussions. In all, the EPGP MBA program from IIM Indore provides a strong foundation to professionals who are
highly motivated, eager to learn, unlearn and relearn, and can adapt to uncertainty, ambiguity and complexity. The EPGP MBA
program hones professional leadership qualities to enable one to stand out inthe crowd. Rigorous course-work ensures discipline
and formulation of robust decision-making ability. The case study-based teaching methodology combines both theoretical
concepts and their practical applications.

EPGP 2020-21 batch profile comprised:

» Total 68 candidates, who represented the most diverse cohort ever with over 46.5 years of cumulative international work
experience.

e Sectorial diversity included Biomedical R&D/Healthcare, IT/ITES, Telecom/Semiconductor, Automotive, BFSI, Education,
FMCG/Retail/E-commerce, Consulting, Energy/Power/0il & Gas and Manufacturing/Infrastructure.

e Experience level of the batch ranged from 5 years to 14 years.

» Several candidates were Lean Six Sigma certified, Certified Scrum Masters, Certified Scrum Product Owners, ClI-Supply
Chain Management Professionals, Cll-Warehouse Management Professionals and Project Management Professionals.

Placement Highlights

» Participants were offered roles in Sales & Marketing, Consulting, Project Management, Product Management, Data Analytics,
Business Advisory, Healthcare, Quality Control, IT/ITES & IT Security, Business Development, FMCG/Retail, Manufacturing &
Supply Chain Management, Oil & Gas, BFSI domains etc.

* The placement season also saw a special interest from recruiters to hire candidates for emergent technologies such as Block
Chain, Artificial Intelligence, I0T, Industry 4.0 and Data Analytics.

* Highest CTC offered was INR 34.9 LPA, while the average and median CTC were INR 20.6 and INR 20 LPA respectively.

» Keyrecruiters were Accenture Operations, Accenture Technology, Infosys Management & Domain Consulting, SAP India, Axis
Bank, TCS, Ernst & Young, CyberTech, Ym! Brands, Deloitte, PwC, Reliance, Bristlecone, Tech Mahindra Consulting, Gujarat
Gas, Gujarat State Petronet Ltd. etc.

Roles Offered
* Supplier Management Consultant; « Manager, Operation Excellence;
* AlProduct Management Associate Manager; * General Manager Marketing;
* Analytics Advisory Manager; « States Sales Head;
« Senior Consultant—Business Consulting; e Manager- Commercial;
* Senior Project Manager;  Gonsultant- Public health;
* ProjectLead, « Consultant — Government advisory — Strategy
« Senior Product Owner Specialist; and Implementation.

The EPGP 2020-21 Batch witnessed a historic placement season, with the most diverse set of companies visiting the IIM Indore
campus. In addition to popular roles offered by traditional IT firms, the EPGP 2020-21 Batch witnessed roles offered by
restaurants/fast food, healthcare/public health advisory, FMCG/Fashion Retail, Big 4 Management Consulting, Supply Chain
Consulting and Oil & Gas firms.

INDIAN INSTITUTE OF MANAGEMENT INDORE
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6. International Relations Centre

Student Exchange Programme

Student Exchange Programme is important for aspiring business students to gain international exposure and an international
perspective. Studying in a foreign country is an experience of a lifetime, and every student should get an opportunity to try it out at
least once during his or her academic career. It is precisely with this belief that the Student Exchange Programme has been
instituted.

IIM Indore provides an enriching academic experience to incoming students. At the same time, its student community also benefits
from fresh/diverse thought process and new ideas that the international students have to offer. This mutual learning experience is
what we aim to provide to the students.

STEP Committee works hard to ensure that incoming international students find their stay in India comfortable and hassle-free. In
short, STEP takes overall responsibility for the experiences for students who come to IIM Indore from other countries. They are
around to help out starting from the anxious initial few days to the time the exchange participant returns home. Being a Committee
formed by the students, for the students, they are the students’ best possible source of information and feedback for any possible
queries thatthey may have.

IIM Indore has established strong relationships with several universities and business schools across the world, and the list
continues to grow. Participating in the exchange program requires a student of [IM Indore to undertake full-time study for one ortwo
semesters atany of its international partner institutes.

Currently, lIMIndore is a partner with 41 Universities in different countries as listed below:
List of Partner Universities

SI.No Country Exchange Partner
1 Greece Alba Graduate Business School, Greece.
2 New Zealand Auckland University of Technology, New Zealand.
3 USA Baruch College, City University of New York, USA.
4 [taly Bocconi University, ltaly.
5 France EDHEC Business School, France.
6 France EM Lyon (Ecole de Management) France.
7 France EM Normandie.
8 France EM Strasbourg Business School.
9 France ESC Clermont Graduate School of Management, France.
10 France ESC TROYES, France.
11 Spain ESIC Spain.
12 Russia Graduate School of Economics and Management, Ural Federal University.
13 France IAE Aix Graduate School of Management, France.
14 France ICN Business School.
15 France I[ESEG, France.
16 Germany International School of Management, Dortmund, Germany.
17 France Kedge Business School (EUROMED Management).
18 Paris Leonard De Vinci (EMLV) B.
19 Austria MCIManagement Center Innsbruck, Austria.
20 Nepal Mid-Western University School of Management.
21 Italy MIP Politecnico di Milano Graduate School of Business, Milan.
22 France Montpellier Business School, France.
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23 | Germany Munich Business School.
24 | France NEOMA Business School — Campus Reims, France.
25 France NEOMA Business School—Rouen Campus, France.
26 | France PAU Business School.
27 | Taiwan Providence University.
28 | USA Rutgers University, The State University of New Jersey.
29 | France SKEMA, France.
30 | Philippines The Asian Institute of Management, Philippines.
31 Brazil The COPPEAD Graduate School of Business, Brazil.
32 Germany The University of Erlangen-Niirnberg, Germany.
33 | South Africa The University of Pretoria’s Gordon Institute of Business Science.
34 | Sweden Umea School of Business and Economics.
35 | USA University of Denver.
36 | Belgium University of Liege.
37 USA University of North Texas.
38 | Australia University of Queensland.
39 Finland University of Vaasa.
40 | Germany The University of Applied Sciences HTWG Konstanz, Germany.
41 Austria Vienna University of Economics and Business, Austria.

At present, the Institute is planning to strengthen the internationalization and take it to a level where all students will be allowed to
have some international exposure.

Details of the PGP Exchange Programme during the last academic year

The Student Exchange Programme for the Post Graduate Programme at IIM Indore is undertaken for two terms i.e., Fall & Spring
Terms —Term V (September-December) & VI (December-April). Application process for the Programme starts from April -May for
the Fall Term and October-November for the Spring Term.

Outgoing Student Details

In2020-21, 13 Seats were offered to the 2020-21 PGP participants, by four different universities, from which PGP Indore and IPM-
4 were nominated through a bidding process. The seats were allotted to the students for Term V and VI, according to the CGPA of the
firstyear.

Students complete theirterm at a partner university and get back to complete the next term.
Incoming Student Details

In 2020-21, three students were part of [IM Indore under the exchange program from different universities including Neoma
Business School, France; Munich Business School, Germany; who sent participants for TERM V & TERM VI.

IPM Exchange Programme during the last academic year

A student from EM Normandie, France, was part of the M Indore Undergraduate Student Exchange program.

Details of the PGP HRM Exchange Programme during the last academic year

The Student Exchange Programme for the Post Graduate Programme- Human Resource Management at [IM Indore is undertaken in
Spring Term VI (December-April). Application process for the Programme starts from October-November for the Spring Term.

Outgoing Students Details

In 2020-21, five seats were offered to 2020-21 PGP-HRM participants, for attending an exchange at our partner university, for
which PGP- HRM students were nominated through a bidding process. These seats were allotted to students of Term VI, according
totheir CGPA inthe firstyear.

The students will complete their term at Partner University and be back after completing Term VI.

INDIAN INSTITUTE OF MANAGEMENT INDORE A
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7. Writing and Communication Studio

Keeping with lIM Indore’s legacy of being at the forefront of educational innovation, the ‘Writing and Communication Studio’ (WCS)
was unveiled for the IIM Indore community on 1November, 2019. The studio aimed to cater to rhetorical and communication
requirements of the lIIM Indore community.

Writing and communication studios and their variants have been vibrant spaces in top-ranked global universities since the early
20th century. Inrecent years, academic institutions in India have recognized the exigency for these sites, and lIM Indore is delighted
to be one of the Indian pioneers in this regard.

Public Scholarship

This year, the WCS expanded the scope of its work to drive research and academic impact. This was done by enabling the faculty
members at IIM Indore to meaningfully and positively contribute to public discourse around issues of local, national and global
importance.

With expert and individualised guidance from our Branding and Communication consultant, Miss. Pallavi Khare, our faculty
members were able to transform their academic research into brief press pieces that were published in Business Today, Patrika
and other publications.

The published works included those on ‘Linking Perceived Organizational Support to Organizational Trust and Commitment:
Moderating Role of Psychological Capital’, ‘Teacher Effectiveness through Self-Efficacy, Collaboration and Principal Leadership’
and ‘Consumption Value of Digital Devices: An Investigation through Facebook Advertisement’, to name a few.

The lIMI faculty members with guidance from the WCS further offered their critical insights on issues of contemporary relevance
such as future of work from home; way forward for gender inclusion at workplace, impact of farm loan waivers as policy and more.

Consultation

The WCS offers individualized guidance with our WCS consultant Dr. Akash Raha. Over the year, response that we received from the
community was heartening. Since its inception approximately two years back, the WCS has fostered a space of interaction for
students and researchers from the IPM, PGP and FPM programs. These interactions occurred over 500 individualized sessions.

Apartfrom students, academic associates and the Institute staff have also benefited from WCS consultations.

In light of the COVID-19 pandemic, WCS moved its in-person consultation sessions to online consultation since 25 March, 2020. It
has now now moved to a hybrid form of consulting.

Workshops
The WCS organized workshops on ‘Resume Writing’, ‘Professional Writing’, ‘Thesis Writing’ etc. The workshops were specifically
designedto help students with theirimpending social-placement and internship interviews.

Administrative Support

The WCS added value to some of the important projects championed by the Institute, by devising innovative ideas and resolutions.
Thisincluded work onthe Institute’s Mental Health Awareness Program, the [IM Indore calendar as well as providing critical insights
onlIMIndore’s proposals and bids for consultancy projects.

Community Support

Further, the WGS was also able to work with the teaching community at [IM Indore to further their research writing goals on a variety
of issues, from impact of 'herding' in the Indian stock market, creating a balance between inadequate and excess COVID-19
antibiotics by medical facilities and ways forward for the same, to analysis of asymmetric volatility connectedness and portfolio
implications of the relation between oil and other commodities. Help was primarily sought on the use of academic language and
structure of research papers.
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WCS Web Space

The WCS has successfully created an online space that helps build more engagement around various activities that the WCS
engages in. This space would document all WCS events, activities and resources that the centre has fashioned. Owing to the
COVID-19 crisis, online appointment-scheduling for WCS consultancy sessions has been automated. The page is now live on the
[IM Indore web page. <https://www.iimidr.ac.in/facilities/writing-and-communication-studio/>

Moving Forward

Over the past two years, the WCS has periodically created and disseminated relevant handouts to student and academic
community on diverse topics such asthesis statement, punctuations, plagiarism and academic integrity etc., which will continue to
be archivedin WCS’s digital space. In the upcoming months, the vision of WCS is to generate wider press coverage for the faculty’s
research work, organize curated lecture series, and also workshops on communication related issues and topics in WCS’s own
physical space atlIM Indore.
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8. Foundation Day

IM Indore celebrated its 24" Foundation Day on 03 October, 2020. Even though celebrations this year were restrained and low-key,
keeping in mind the safety guidelines, community members were passionate about celebrating the glorious 24 years of the
Institute. The short-duration event witnessed the presence of Professor Himanshu Rai, Director, [IM Indore along with Col. Gururaj
Gopinath Pamidi, Chief Administrative Officer, [IM Indore, and a few faculty and staff members.

Professor Rai, in his Foundation Day address shared the three aspects of being compassionate—reflective listening, being devoid
of ego and acting only after due deliberation. “You need to be a reflective listeneri.e., listen to understand and not just respond, and
that is the first aspect of compassion. The second aspect is being devoid of ego, which is all about worrying whether people are
giving you due importance and respect or not. However, self-respect is all about following your own principles and values and not
doing anything which we ourselves feel ashamed of. The real character of a person lies with what a person does when nobody is
watching”, he said.

He said that we need to keep in mind everyone, even those who are not present, when we take a decision. Hence, we must act only
after due deliberation—consider the interests of those who may have a disadvantage too. “This is the kind of institution we aim to
be, which is built on the foundations of equality, goes the exira mile to ensure that we do something to mitigate the discomfort and
pain of other people”, he concluded.

0On this occasion, the Institute also held an Award Ceremony for Best Teachers and Best Staff Members of the year. The list is as

follows:
Best Teacher Award . Professor Bipul Kumar, Professor Shrihari S. Sohani;
Best Staff Award : Mr. Ajaya Kumar Dash, Mr. Manish Kumar Namdeo, Mr. Rakesh

Kaushal, Ms. Santhi Janardhanan, Mr. Uveshmohammad F. Chobdar;

Staff Members for Exceedingly Good Performance : Mr. Dinesh Kumar, Mr. Jitendra Singh Yadav, Mr. Kamlesh Bhatia, Mr.
Ravi Jingar, Mr. Samarth Shukla;

10 Years of Service . Prof. Harshal Lowalekar, Prof. Hasmukh Gajjar, Prof. Omkar D. Palsule
Desai, Prof. Sanjog Ray, Prof. Siddhartha Rastogi, Prof. Srinivas Gunta;

20 Years of Service . Mr. Abhay Kulkarni, Mr. Anil Kaushal, Mr. Arun Kumar Singh, Mr. Premgi
KumarK.K.

Apart from this, employees who have completed 10/20 years of dedicated service at the Institute were also felicitated. Staff
members were facilitated for their outstanding performance during the year. The Official Language Department of the Institute had
conducted a ‘Hindi Quiz’ on the occasion of Hindi Diwas and the winners received their prizes on Foundation Day. lIM Indore’s in-
house Hindi Magazine Gyaan Shikhar’s fifth edition was also released on this occasion.

The event generated a lot of enthusiasm and joy among the |IM Indore community members.
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9. Distinguished Speakers: 2020-21 (Through Online Sessions)

Professor Stephen Reicher, Wardlaw Professor of Psychology at the
University of St. Andrews & Fellow of the British Academy.

Professor R.C.Tripathi, Former Director GB Pant Social Science
Institute, Prayagraj, and Retired Professor, Allahabad University & ICSSR
National Fellow.

Professor Janak Pandey, Former VC, Central University of Bihar;
Retired Professor, Allahabad University & ICSSR National fellow.

Ms. Vinita Bali, Independent Director & Strategy Advisor.
Professor Ramadhar Singh, Professor, Anmedabad University.
Mr. Joydeep Sengupta, Senior Partner, McKinsey.

Mr. Kris Gopalakrishnan, Founder and Former CEQ of Infosys;
Chairman, Alixor Ventures.

Dr. K. Hariprasad, President, Apollo Hospital.

Mr. Rahool Pai Panandiker, MD &Partner, BCG.
Ms. Neha Motwani, Co-Founder & CEO, Fitternity.
Mr. Vivek Bajaj, Co-founder, StockEdge.

Mr, Shantanu Deshpande, Founder & CEO, Bombay Shaving
Company.

Mr. Sonam Wangchuk, Founder, SECMOL & HIAL.
Mr. Girish Ananthanarayanan, C00, Peepul India.
Mr. Rajan Singh, Founder & CEO, ConceptOwl.

Mr. Venkatesh Sarvasiddhi, Senior Head, Digital Skills and
Technology, National Skill Development Corporation.

Mr. Manoj Ahuja, Chairman, CBSE.

Professor Stefano Caselli, Vice Rector for International Affairs,
Bocconi University.

Professor Giuseppe Soda, Dean, SDA Bocconi.

Professor Veronica Vecchi, Programme Director, SDA Bocconi
Executive Education Director, SDA Bocconi Asia Center.

Ms. Deepali Nair, CMO, IBM - India and South Asia.

Mr. Bhisham Bhateja, Co-founder and COO, The Man Company.
Mr. Mainak Dhar, MD & CEO of Kimberly Clark- India and South Asia
Ms. Jui Shinde, Search Specialist, Google.

Ms. Kuhu Johri, Digital Marketing Strategist, Google.

Ms. Madhura Mestry, Area Business Manager, Tanishg-Titan.

Mr. Neeladri Sarkar, Brand Manager-Digital, Asian Paints.

Mr. Saurabh Bajaj, CMO, Britannia Dairy.

Mr. Anushuman Goenka, CMO, Bacardi—Asia.

Mr. Amit Sethiya, CMO, Syska.

Mr. Swapnil Pingale, Marketing Division, GEP Worldwide.

Mr. Raghav Gupta, MD - India and APAC at Coursera.

Mr. Vikas Gupta, MD & CEQ Wiley India.

Mr. Raj Padhiyar, Founder, Digital Gurukul.

Mr. Govind Chandak, Business Head, NDSM.

Dr. Digpal Dharkar, Founder, ICF.

Dr. Krishnamurthy Subramanian, Chief Economic Advisor, Gol.
Dr. Shamika Ravi, Brookings India.

Mr. Arpit Narain, Global Head of Financial Services, Mathworks.
Mr. Gowtham Sivabalan, Lead-Manufacturing Excellence, V-Guard.
Mr. Rudra Sircar, Corporate Vice President, WNS Global Services.
Mr. Sanjeev Pathak, Head, CMIT India Business, HP

Mr. Vishal Jain, Partner, Deloitte India.

Ms. Bhavya Misra, HR Director, Pepsico.

Mr. Gaurav Pandit, Director, Talent Management, Flipkart.

Mr. Prakhar Tripathi, Director, Deloitte India.

Mr. Santosh Ghate, Managing Vice President & Head HR, Gartner India.
Mr. Praveen Sinha, CEO and MD, Tata Power Limited.

Mr. Sudheesh Venkatesh, CPO, Azim Premiji Foundation.

Mr. Abraham Zachariah, SVP HR — Leadership Development & Talent
Management, GSCs & Technology, HSBC.

Mr. Pavan Bakshi, Founder & CEQ of Prime Meridian Consulting India,
Mr. Rinku Alexander, Director, HR Oracle.

Mr. Azfar Hussain, Senior Vice President, Bajaj FinServ.

Mr. Praveen Kamath, GM & HR Head, Wipro Ltd.

Ms. Rashmi Arun Shami, 1AS, Principal Secretary, School Education,
Government of Madhya Pradesh.

Mr. F. A. Jami, UNICEF, Bhopal.
Lt. General M.U. Nair, SM Commandant, MCTE, Mhow.
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10. Publications

A* Category

* Aggarwal, A., Sahoo, M. R., Sen, A., & Vaidya, G. (2020). Solutions with concentration for conservation laws with
discontinuous flux and its applications to numerical schemes for hyperbolic systems. Studies in Applied Mathematics,
145(2),247-290.

e Ahammad, M. F, Basu, S.,Munjal, S., Clegg, J., & Shoham, 0. B. (2021). Strategic agility, environmental uncertainties and
international performance: The perspective of Indian firms. Journal of World Business, 56(4), 101218.

* Dong, B., Christiansen, M., Fagerholt, K., & Chandra, S. (2020). Design of a sustainable maritime multi-modal distribution
network—Case study from automotive logistics. Transportation Research Part E: Logistics and Transportation Review, 143,
102086.

e Maitra, D., Chandra, S.,& Dash, S. R. (2020). Liner shipping industry and oil price volatility: Dynamic connectedness and
portfolio diversification. Transportation Research Part E: Logistics and Transportation Review, 138, 101962.

* Maitra, D.,Guhathakurta, K.,& Kang, S. H. (2021). The good, the bad and the ugly relation between oil and commaodities: An
analysis of asymmetric volatility connectedness and portfolio implications. Energy Economics, 94, 105061.

* Gupta, M.,& Mishra, R. (2020). Network projection-based edge classification framework for signed networks. Decision
Support Systems, 135, 113321.

* Mandal, S., Sahay, A., Terron, A., & Mahto, K. (2021). How implicit self-theories and dual-brand personalities enhance word-
of-mouth. European Journal of Marketing. 55(5), 1489-1515.

e Sharma, A., Cosguner, K., Sharma, T. K., & Motiani, M. (2020). Channel Intermediaries and Manufacturer Performance: An
Exploratory Investigation in an Emerging Market. Journal of Retailing, 97(4), 639-657.

» Jindal, A., & Nilakantan, R. (2021). Falling efficiency levels of Indian coal-fired power plants: A slacks-based analysis. Energy
Economics, 93, 105022.

» Sethia, D. (2021). Vertical Sharing and Horizontal Distribution of Federal-Provincial Transfers in Canada, 1983-2018.
Canadian Tax Journal/Revue fiscal canadienne, 69(1), 35-82.

» Vatsa, A. K., & Jayaswal, S. (2021). Capacitated multi-period maximal covering location problem with server uncertainty.
European Journal of Operational Research, 289(3), 1107-1126.

A Category

* Basu, S.,Munjal, S., Malik, A., & Vrontisd, D. (2021). Investigating the causal configurations of cost-efficient firms at the
bottom of the pyramid. International Business Review, 30(5), 101810.

* Bandyopadhyay, S. (2020). Gendered Well-Being: Cross-Sectional Evidence from Poor Urban Households in India. Social
Indicators Research, 151,281-308.

e Sharma, P, Sadh, A., Billore, A.,& Motiani, M. (2021). Investigating brand community engagement and evangelistic
tendencies on social media. Journal of Product & Brand Management.

» Das, P.(2021). Fiscal financing components in a simple model of policy interaction. Economic Modelling, 96, 257-276.

* Roy, D., & Deshbandhu, A. (2020). Anxious postcolonial masculinity in online video games: race, gender and colonialism in
Indian digital spaces. Gender, Place & Culture, 1-20.

» Kaushik, K., Mishra, A., & Dey, S. (2020). ‘The tweeting sponsor’: effect of a sponsor’s SNS message articulation/interactivity
on consumers’ online response. European Sport Management Quarterly, 1-24.

e Jain, N. K., Gajjar, H., & Shah, B. J. (2021). Electronic logistics service quality and repurchase intention in e-tailing: Catalytic
role of shopping satisfaction, payment options, gender and returning experience. Journal of Retailing and Consumer Services,
59, 102360.

* Roy, S. N., Shah, B. J., & Gajjar, H. (2020). Application of Simulation in Healthcare Service Operations: A Review and
Research Agenda. ACM Transactions on Modeling and Computer Simulation (TOMACS), 31(1), 1-23.

» Jayasimha, K. R. (2021). Client opportunism in agency-client relationship: the role of information asymmetry, agency
response and calculative commitment. Journal of Business & Industrial Marketing.
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* lyer, K., & Jayasimha, K. R. (2021). Buying behaviour model of early adopting organizations of radical software innovations.
Journal of Business & Industrial Marketing. 36(6), 1010-1026

» Jayasimha, K. R., Srivastava, H. S., & Manoharan, S. (2021). Contamination fear and ABS during COVID-19. Journal of
Services Marketing. 35(5), 651-664.

» Dhaigude, A. S., Kapoor, R., Gupta, N., & Padhi, S. S. (2021). Linking supply chain integration to supply chain orientation and
performance—a knowledge integration perspective from Indian manufacturing industries. Journal of Knowledge Management.

* Koley, A., & Kundu, D. (2021). Analysis of progressive Type - Il censoring in presence of competing risk data under step
stress modeling. Statistica Neerlandica, 75(2), 115-136.

* Krishnamurthy, N., & Neogy, S. K. (2020). On Lemke processability of LCP formulations for solving discounted switching
control stochastic games. Annals of Operations Research, 295(2), 633-644.

* Kumar, B., & Dholakia, N. (2020). Firms enabling responsible consumption: a netnographic approach. Marketing Intelligence
& Planning.

e Bhatia, M. S., & Kumar, S. (2020). Critical success factors of Industry 4.0 in automotive manufacturing industry. IEEE
Transactions on Engineering Management.

* Kumar, 8., Biswas, B., Bhatia, M. S., & Dora, M. (2020). Antecedents for enhanced level of cyber-security in organisations.
Journal of Enterprise Information Management.

e Mandal, S. (2020). Employing autobiographical memory perspective to influence self - congruence and brand preference.
Journal of Consumer Behaviour, 19(5), 481-492.

* Yousaf, A., Amin, |., Jaziri, D., & Mishra, A. (2020). Effect of message orientation/vividness on consumer engagement for
travel brands on social networking sites. Journal of Product & Brand Management.

» Kaushik, K., Mishra, A., &Dey, S. (2020). ‘The tweeting sponsor’: effect of a sponsor’s SNS message articulation/interactivity
on consumers’ online response. European Sport Management Quarterly, 1-24.

* Yousaf, A., Mishra, A., & Amin, . (2021). Autonomous/controlled travel motivations and their effect on travel intentions of
Indian Millennials: a mixed method approach. Tourism Recreation Research, 1-19.

* Mishra, A., Jha, S., & Nargundkar, R. (2020). The role of instructor experiential values in shaping students’ course
experiences, attitudes and behavioral intentions. Journal of Product & Brand Management, 30(6), 898-915

e Maheshwari, B., Sarrion, M., Motiani, M., O'Sullivan, S., &Chandwani, R. (2020). Exploration of factors affecting the use of
Web 2.0 for knowledge sharing among healthcare professionals: an Indian perspective. Journal of Knowledge Management.
25(3), 545-558.

» Khandeparkar, K., Motiani, M., & Sharma, A. (2021). Thank you for not smoking—A multi-method investigation to understand
the effect of anti-smoking warnings in television programs. Journal of Business Research, 128, 462-472.

» Sharma, P, Sadh, A., Billore, A., & Motiani, M. (2021). Investigating brand community engagement and evangelistic
tendencies on social media. Journal of Product & Brand Management.

* lyengar, D., Nilakantan, R., & Rao, S. (2021). On entrepreneurial resilience among micro - entrepreneurs in the face of
economic disruptions... Alittle help from friends. Journal of Business Logistics. 42(3), 360-380.

* Bandyopadhyay, S. and Nilakantan, R. (2020). Manufacturing Slowdown in India: New Evidence from a Double Deflation
Approach. Economic and Political Weekly. 55(15), 60-63.

« Simha, A., & Pandey, J. (2020). Trust, ethical climate and nurses’ turnover intention. Nursing Ethics, 28(5), 714-722.

» Pandey, J. Hassan, Yusuf (2021). Batting Outside the Field: Examining E-Engagement Behaviors of IPL Fans, Journal of Global
Information Management, |Gl Global

* (upta, M., Hassan, Y., Pandey, J., & Kushwaha, A. (2021). Decoding the dark shades of electronic human resource
management. International Journal of Manpower.

» Eachempati, P, Srivastava, P R., & Panigrahi, P. K. (2021). Sentiment Analysis of COVID-19 Pandemic on the Stock Market.
American Business Review, 24(1), 141-165.

 Panigrahi, R., Srivastava, P R., & Panigrahi, P. K. (2020). Effectiveness of e-learning: the mediating role of student
engagement on perceived learning effectiveness. Information Technology & People.
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* Popli, M.,Raithatha, M., & Fuad, M. (2021). Impact of institutional imprinting on the persistence of superior profits: A study of
regulatory punctuationin India. Journal of Business Research, 124, 223-235.

e (ada, V. P, Goyal, L., & Popli, M. (2021). Earnouts in M&A deal structuring: The impact of CEO prevention focus. Journal of
International Management, 27(1), 100825.

 Tripathi, V. R., Popli, M.,Ghulyani, S., Desai, S., & Gaur, A. (2020). Knowledge creation practices at organizational boundaries:
the role of ICT in sickle-cell care for tribal communities. Journal of Knowledge Management.

» Raithatha, M., & Shaw, T. S. (2021). Firm's tax aggressiveness under mandatory CSR regime: Evidence after mandatory CSR
regulation of India. International Review of Finance. 1-9.

* Roy, D., & Deshbandhu, A. (2020). Anxious postcolonial masculinity in online video games: race, gender and colonialism in
Indian digital spaces. Gender, Place & Culture. 1-26.

e Sharma, P, Sadh, A.,Billore, A., & Motiani, M. (2021). Investigating brand community engagement and evangelistic
tendencies on social media. Journal of Product & Brand Management.

e Saxena, N., & Sethia, D. (2020). Decomposition of years of life lost due to premature death (YLL): a method for spatial and
temporal comparative assessment. Archives of Public Health, 78(1), 1-9.

» Sinha, R. K. (2021). Subscription and casual customers’ differential sensitivity to meteorological characteristics. Journal of
Retailing and Consumer Services, 62, 102663.

* Bahl, S., &Sharma, A. (2021). Education—Occupation Mismatch and Dispersion in Returns to Education: Evidence from India.
Social Indicators Research, 153(1), 251-298.

» Tewari, S., Makwana, M., & Srinivasan, N. (2020). Group congruent labelling leads to subjective expansion of time. Royal
Society open science, 7(11),201063.

* Thaker, K., Charles, V., Pant, A., & Gherman, T. (2021). A DEA and random forest regression approach to studying bank
efficiency and corporate governance. Journal of the Operational Research Society, 1-28.

B Category

» Sandhu, H., Guhathakurta, K., & Banerjee, P. (2021). Do Individual Investors Prefer a Price Range in the Equity Markets?. The
Journal of Wealth Management, 24(1), 105-118.

* Jammalamadaka, S. R., & Bapat, S. R. (2020). Middle censoring in the multinomial distribution with applications. Statistics &
probability letters, 167, 108916.

e Joshi, N., & Bapat, S. R. (2020). On improved accelerated sequential estimation of the mean of an inverse Gaussian
distribution. Communications in Statistics-Theory and Methods, 1-113.

* Choudhari, S., & Chandra, S. (2021). Route Planning at an Animal Husbandry Department. INFORMS Transactions on
Education.1-6.

» Chattopadhyay, S. (2020). Growth, income distribution and unemployment in a two - sector economy. Metroeconomica,
71(4),715-733.

* Balakumar, S., & Chattopadhyay, S. (2020). Skilled-unskilled wage gap without discrimination—the case of India. Applied
Economics Letters, 1-8.

e Shroff, A., Shah, B. J., & Gajjar, H. (2021). Shelf space allocation game with private brands: a profit-sharing perspective.
Journal of Revenue and Pricing Management, 20(2), 116-133.

* Guhathakurtha, K., Bhattacharya, S. N., & Bhattacharya, M. (2020). A Network Analysis of the Asia-Pacific and Other
Developed Stock Markets: Pre and Post Global Financial Crisis. Applied Finance Letters, 9, 112-131.

e Sandhu, H., & Guhathakurta, K. (2020). Effects of IPO Offer Price Ranges on Initial Subscription, Initial Turnover and
Ownership Structure—Evidence from Indian IPO Market. Journal of Risk and Financial Management, 13(11), 279.

e Sandhu, H., Guhathakurta, K., & Banerjee, P (2021). Do Individual Investors Prefer a Price Range in the Equity Markets?. The
Journal of Wealth Management, 24(1), 105-118.

* Kodwani, A. D., &Prashar, S. (2021, March). Influence of individual characteristics, training design and environmental factors
on training transfer: a study using hierarchical regression. Evidence-based HRM: a Global Forum for Empirical Scholarship,
9(4), 354-373.
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* Kodwani, A. D., & Kodwani, M. (2021). Exploring determinants of pre-training motivation and training effectiveness: a
temporal investigation. Evidence-based HRM: a Global Forum for Empirical Scholarship, 9(4), 321-337.

e Kumar, V., & Nidugala, G. K. (2020). Impact of primary market on total factor productivity: A cross-country analysis. Cogent
Economics & Finance, 8(1), 1786293, 1-24.

* Kumar, S. (2020). Can Webometrics Predict the Academic Rankings of Institutes?. Journal of Prediction Markets, 14(2).

o Tripathi, M., Kumar, 8., & Inani, S. K. (2021). Exchange Rate Forecasting Using Ensemble Modeling for Better Policy
Implications. Journal of Time Series Econometrics, 13(1), 43-71.

» Saurabh Kumar (2021). Predicting the Outcome of IPL Cricket Matches Using Machine Learning, Journal of Prediction
Markets, University of Buckingham Press

e Kumbargeri, A., Mandal, S., & Khamitov, M. (2020). Wilt Thou Forgive That Sin?—the Influence of Brand Heritage on Consumer
Reactions to Brand Transgressions. ACR North American Advances, 48, 974-980.

* Mandal, S. (2020). How Autobiographical Memory Perspective Influences Self-Congruence and Brand Preference. ACR
North American Advances, 48, 527-528.

* Mishra, A., Yousaf, A., & Amin, . (2020). An attribute-based framework for students' motivation to join an HEI: a self-
determination theory perspective. International Journal of Educational Management, 35(1), 201-215.

e Dutta, D., & Mishra, S. K. (2021). Are women from Venus? A mixed-method study determining important predictors of job
pursuitintention across gender groups. Equality, Diversity and Inclusion: An International Journal, 40(6),708-736.

e Gupta, V. Mittal, S. & Motiani, M.(2020). Examining the Linkages between Employee Brand Love, Affective Commitment,
PWOM and Turnover Intentions: A Social Identity Theory Perspective, IIMB Management Review, 1.68, Elsevier

e Panda, A., Jain, N. K., & Nambudiri, R. (2021). Work—family conflict, affective commitment, leadership and job satisfaction: a
moderated mediation analysis. International Journal of Productivity and Performance Management.

* Mandliya, A., Varyani, V., Hassan, Y., Akhouri, A., & Pandey, J. (2020). What influences intention to purchase sustainable
products? Impact of advertising and materialism. International Journal of Productivity and Performance Management. 69(8),
1647-1669.

* Pandey, J., Gupta, M., & Hassan, Y. (2020). Intrapreneurship to engage employees: role of psychological capital. Management
Decision, 59(6), 1525-1545.

e Danish, M. S., Ranjan, P, & Sharma, R. (2021). Determinants of patent survival in emerging economies: Evidence from
residential patents in India. Journal of Public Affairs, 21(2), 1-11.

» Salwan, P, (2020). Sustainable Development for Migrant Workers, Economic and Political Weekly, 55(30).

» Salwan, P, Kumar, T, (2020). Challenges inthe Cement Industry, Economic and Political Weekly, 55(36).

» Salwan,P, (2021). Indian Banks Recovering, Economic and Political Weekly, 56(2).

» Shroff, A., Shah, B. J., & Gajjar, H. (2021). Shelf space allocation game with private brands: a profit-sharing perspective.
Journal of Revenue and Pricing Management, 20(2), 116-133.

 Sridhar, I. (2021). CEO Compensation and Corporate Governance: Evidence from India — The Journal of Developing Areas,
55(1),41-53.

* Kumbargeri, A., & Tripathi, S. (2020). Price Based Evaluation of Eco-Friendly Products: the Mediating Role of Perceived
Investment By the Firm. Advances in Consumer Research North American Advances, 48, 389-390.

» Tripathi, S., Pandey, A., & Jain, S. P (2020). Past Imperfect or Present Perfect: How Dynamic Ranks Influence Consumer
Perceptions. Advances in Consumer Research North American Advances, 48, 738-739.

Book Chapter
» Bandyopadhyay, S., & Maity, B. (2021). COVID-19 PANDEMIC. The COVID-19 Pandemic, India and the World: Economic and
Social Policy Perspectives, 309-320.

Management Cases
* Thomas, N.(2021). Infosys: Phases in Corporate Entrepreneurship, SAGE Business Cases
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» Tripathi, S. (2020). Foot The Ball: Capturing the eyeballs, Ml Publishing.

e Kumar, 8. (2020). D-scale: greentechnology for sustainable development, Ml Publishing.

 Thapliyal, S. (2020). Odisha Mining Corporation or niyam raja: who is the king of Bauxite, [IMI Publishing.

* Garg, S. (2020). Risk and uncertainty: imported coal power plants in India (case renamed to Adani Mundra power plant:
managing risks and uncertainties, [IMI Publishing.

o Salwan, P, Pandey, S., & lyengar, S.R., (2021). Jio and Facebook: Adding Value through an Alliance 9B21M006
[https://www.iveycases.com/ProductView.aspx?id=113763]

e Kumar, S., (2021). LigHub: Managing Contactless Delivery of Liquor in the Pandemic Age 9B21M032
[https://www.iveycases.com/ProductView.aspx?id=114708]

* Pandey, J., & Allampalli, P(2020). Eat and Deliver: The Crisis at ZomatoLtd.,ET Cases

* Pandey, J., & Garewal, G.(2020).Sevjiand Sons, ET Cases

e Choudhary, S.C., & Chandra, S. (2021). Route Planning at an Animal Husbandry Department, INFORMS Transactions on
Education.

Working Paper
* Desai, 0.P.(2020).Service Delivery Strategies for Alleviating Pandemic Suffering while Maintaining Profitability.

*  Mukhoti, S. (2020). Vendors’ view of demand: a platykurtic class of distributions 2021.

Other Publications
C category journal publications (ABDC/SJR) 14
Articles and Research papers published in other journals (Non-ABDC) 05
Chapterin an edited book 11
Paper presentation in conferences 102
Newspaper Articles 80

C category journal publications (ABDC/SJR)

Articles and Research papers published in other journals (Non-ABDC)

Chapter in an edited book

Paper presentation in conferences

Newspaper Articles

Publications of FPM

» Khandeparkar, K., Maheshwari, B., & Motiani, M. (2020). Why should | pay more? Testing the impact of contextual cues on
perception of price unfairness for the price-disadvantaged segmentin dual pricing. Tourism Management, 78(1),1-8, 104075.

e Maheshwari, B., Sarrion, M., Motiani, M., 0'Sullivan, S., & Chandwani, R. (2020). Exploration of factors affecting the use of
Web 2.0 for knowledge sharing among healthcare professionals: an Indian perspective. Journal of Knowledge Management.
25(3), 545-558.

» Sinha, A., & Sengupta, T. (2021). Governance Quality and Tourism: Moderation of Social Determinants of Crime. Tourism
Analysis, 26(4), 383-388.
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* Mishra, A., Jha, S., & Nargundkar, R. (2020). The role of instructor experiential values in shaping students’ course experiences,
attitudes and behavioral intentions. Journal of Product & Brand Management, 30(6), 898-915.

e Pandey, J., & Hassan, Y. (2020). Effect of board-and firm-level characteristics on the product responsibility ratings of firms
from emerging markets. Benchmarking: An International Journal.

e Mandliya, A., Varyani, V., Hassan, Y., Akhouri, A., & Pandey, J. (2020). What influences intention to purchase sustainable
products? impact of advertising and materialism. International Journal of Productivity and Performance Management. 69(8),
1647-1669.

e Pandey, J., Gupta, M. and Hassan, Y,(2020). Entrepreneurship to engage employees: role of psychological capital,
Management Decision, 59(6), 1525-1545.

e Hassan, Y. (2020). Adecade of research on Muslim entrepreneurship. Journal of Islamic Marketing.

e Shroff, A., Shah, B. J., & Gajjar, H. (2021). Shelf space allocation game with private brands: a profit-sharing perspective.
Journal of Revenue and Pricing Management, 20(2), 116-133.

e Goel, Garima, Saumya Ranjan Dash, Mario Nuno Mata, Anténio Bento Caleiro, Jodo Xavier Rita, and José Antonio Filipe
(2021). Economic policy uncertainty and stock return momentum. Journal of Risk and Financial Management, 14(4), 141.

e Goyal, L. (2020). Stakeholder theory: Revisiting the origins. Journal of Public Affairs.

Publications of EFPM

e Jindal, A., & Nilakantan, R. (2020). Falling efficiency levels of Indian coal- fired power plants: A slacks- based analysis. Energy
Economics. 93, 105022.

< Jindal, A., Debnath, R., & Mittal, V. (2020). A review of challenges from increasing renewable generation in the Indian Power
Sector: Way forward for Electricity (Amendment) Bill 2020. Energy & Environment.

» Sharma, T.K., &Salwan, P. (2020). Challenges in the Cement Industry. Economic & Political Weekly, 55(36).

Book Chapter

* Roy, S. N., & Sengupta, T. (2020). Impact of loT on the Healthcare Producers: Epitomizing Pharmaceutical Drug Discovery
Process. InInternet of Things Use Cases for the Healthcare Industry (pp. 127-156). Springer, Cham.

* Kumar, S., and Acharya, S. (2020). Application of Machine Learning Algorithms in Stock Market Prediction: A Comparative
Analysis. In J.J. Thomas, U. Fiore, G.P. Lechuga, V. Kharchenko, P Vasant, Handbook of Research on Smart Technology
Models for Business and Industry, pp 153-180, I1GI Global.

e Yadav, M. K. (2021). Workplace mindfulness: Individual-, group-, and organizational-level antecedents and consequences. In
Satinder Dhiman (Ed.), The Routledge Companion to Mindfulness at Work’. UK: Routledge. ISBN-13:978-0367200046.

Other Publications

Particular Number
C category journal publications 03
Articles and Research papers published in Journals 01
Paper presentation in conferences 13

m C category journal publications
Articles and Research papers published in Journals

® Paper presentation in conferences
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11. Awards, Scholarships and Achievements

IIM Indore Signs MoU with Graduate School of Economics and Management, Ural Federal University, Russia.
Indian Institute of Management Indore has signed its first Memorandum of Understanding (MoU) in Russia, with the Graduate
School of Economics and Management, Ural Federal University, Russia (GSEM, UrFL). The MoU signed by Professor Himanshu
Rai, Director, [IM Indore and Mr. Dmitry Tolmachev, Director, GSEM, UrFU aims at promoting and encouraging exchange of
academic staff and students. This would also include participation from both the institutions for academic activities such as
exhibitions, lectures, conferences, symposia and workshops.

IIM Indore Receives NIRF Rank # 7
The Ministry of Human Resource and Development (MHRD), Government of India announced the National Institute Ranking
Framework (NIRF) on 11June, 2020. Indian Institute of Management Indore (IlM Indore) received the 7 rank this year.

IIM Indore Signs MoU with IIT Indore

Indian Institute of Management Indore (IIM Indore) and Indian Institute of Technology Indore (IIT Indore) signed a Memorandum of
Understanding (MoU) on 14September, 2020. This is the first MoU being signed between [IM Indore and IIT Indore which aims at
improving, strengthening and promoting relations between academic members, students and research groups of Indore’s two
marquee institutions. The MoU was signed by Professor Himanshu Rai, Director, [IM Indore and Professor Neelesh Kumar Jain,
Director, IIT Indore.

IIM Indore Ranks 3 in the 4 Palmes of Excellence Category by Eduniversal Rankings

Indian Institute of Management Indore (M Indore) has received Rank 5 in the Eduniversal Rankings 2020 and Rank 3 in the 4
Palmes of Excellence Category in the Central Asia Region—under the top business school with significant international influence.
The awards were announced at the annual Eduniversal 3-D World Convention (EWC) 2020. Every year, during the EWC, the
Eduniversal Awards Ceremony awards Top 3 Business Schools from each of the ninegeographical zones. These zones include
Africa, Central Asia, Eurasia and Middle East, Far East Asia, Latin America, North America, Eastern Europe, Western Europe and
Oceania.

IIM Indore Signs MoU with MP Industrial Development Corporation

With its constant objective to contribute to the society and to nation-building, Indian Institute of Management Indore (IIM Indore)
signed a MoU with Madhya Pradesh Industrial Development Corporation (MPIDC-Government of Madhya Pradesh undertaking) on
22 January, 2021. The MoU was signed by Professor Himanshu Rai, Director, M Indore and Mr. Sanjay Kumar Shukla (IAS),
Chairman, MPIDC & Principal Secretary, Department of Industry Policy and Investment Promotion (DIPIP), Government of Madhya
Pradesh.

IIM Indore Ranks in Top 100 in FT Rankings ofGlobal MBA Programmes 2021
[IM Indore has made it to the top 100 Business Schools in the FT Ranking. The institute has achieved rank #94 in the Global MBA
Program 2021 for its flagship One-Year Full-time Residential Post Graduate Programme for Executives (EPGP).

IIM Indore Signs MoU with Urban Development and Housing Department, Govt. of MP

[IM Indore signed a MoU with Urban Development and Housing Department (UD&HD)on 10 February, 2021. The MoU was signed
inthe presence of Madhya Pradesh’s UD&HD Minister Honourable Shri Bhupendra Singh,by Professor Himanshu Rai, Director, IIM
Indore and Mr. Nikunj Kumar Srivastava, IAS, Commissioner, Urban Administration and Development, Govt. of Madhya Pradesh.
Mr. Manish Singh, Principal Secretary, UD&HD was also virtually present on this occasion.



pIe,
14

WL F. TER
IIM INDORE

This MoU makes it possible to provide basic and orientation training to all the three departmental offices established under Urban
Development and Housing Department, Divisional level public servants and elected public representatives as well as public
servants fromthe 407 ULBs.

The MoU will also provide a platform to conduct research activities of common interest. This also aims at reviewing IT
modernisation and technology adoption of the UD&HD.

IIM Indore Signs MoU with MCTE, Mhow

[IM Indore signed a MoU with Military College of Telecommunication Engineering (MCTE), Mhow on 18 February, 2021 for three
years, the MoU was signed by Professor Himanshu Rai, Director, IIM Indore and Lt. General M.U. Nair, SM, Commandant, MCTE,
Mhow.

The MoU will focus on joint research, joint case studies, with special focus on Big Data Analytics and implementation of Predictive
Analytics based problem definitions, with the assistance and expertise provided by |IM Indore. The MoU will also promote faculty
interaction programmes, project guidelines, joint workshops, seminars and small capsule courses.

IIM Indore Signs MoU with Rutgers University

[IM Indore signed a MoU with the State University of New Jersey (Rutgers) on 24 February, 2021. The MoU was signed by Professor
Himanshu Rai, Director, IIM Indore; Professor Prabhas V. Moghe, Executive Vice President of Academic Affairs, Rutgers; and,
Professor Eric Garfunkel, Vice President of Global Affairs, Rutgers. The signing of the MoU took place virtually in the presence of
Ms. Kim E. Pernice, Associate Director of Partnetships, Rutgers; Ms. Mohini Mukherjee, Director of International Student Services,
Rutgers; Professor Ranjeet Nambudiri, Dean-Programmes, [IM Indore; Professor Sushanta Kumar Mishra, Dean-Research, IIM
Indore; and, Professor Radha Ladkani, Chair-IPM, lIM Indore.
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12. Conferences, Workshops and Lectures

Webinar Conducted by IIM Indore on Changing Social Dynamics after COVID 19

[IM Indore conducted a webinar on Changing Social Dynamics after COVID19. The panel consisted of renowned social
psychologists namely, Professor Stephen Reicher (Wardlaw Professor of Psychology at the University of St. Andrews & Fellow of
the British Academy);Professor R. C. Tripathi (Former Director GB Pant Social Science Institute Prayagraj, Retired Professor,
Allahabad University & ICSSR National Fellow); and, Professor Janak Pandey (Former VC, Central University of Bihar, Retire Prof.
Allahabad University & ICSSR National fellow),along with Professor Shruti Tewari, Assistant Professor, [IM Indore. Around 300
participants from India and abroad registered for the webinar. The panel deliberated on key insights from social

They concluded the session highlighting that a pandemic can bring out the best from us; the power of collectivisation, positivity,
solidarity and mutual respect. It can also bring out the worst of our behaviours; discrimination, inequality and hatred. Physical and
social distancing are sustainable solutions in the current pandemic. Common categorization, sharing things together, living
together and collective framing of pandemic by both political and social leaders, are ways ahead to preserve the very social nature
of human existence.

Webinar on Cyber Security

[IM Indore conducted a special webinar on ‘Cyber Security’ by ADG Dr. Varun Kapoor on 24 June, 2020. Professor Himanshu Rai,
Director, IIM Indore and Professor Sanjeev Tripathi, Chair, FPM, welcomed the speaker. The webinar was attended by participants
from various programmes and faculty of the Institute.

The session was a fruitful one with information about how to remain secure and safe in today’s digital world. The talk concluded
with a Q&A session.

Webinar on Leadership in Public Administration in Pandemic

Abrupt and brutal disruption by the COVID19 pandemic has affected every aspect of our life. The public services sector has been
tasked to assuage these disruptions, while they also mitigate the disruptions they themselves face. Moreover, they are forced to not
only deal with spread of the virus, but to also manage the accompanyingsocio-economic fallout. Today, administrators are at the
frontline to respond to this crisis and the uncertainty caused by it. This forces them to deal with situations quickly and effectively ina
dynamic environment. With these thoughts, [IM Indore conducted a webinar on “Leadership in Public Administration in Pandemic”
on 18 September, 2020. Mr. V. Srinivas (IAS, Additional Secretary, Government of India and DG, National Center for Good
Governance) and Professor Himanshu Rai, Director, lIM Indore were the speakers for the webinar. The session was moderated by
Professor Prashant Salwan, Chair, Executive Education, [IM Indore.

The session was attended by hundreds of participants including faculty, staff and students of [IM Indore.

Workshop on POSH at Work

With an objective to create awareness among employees and students regarding various types of sexual harassment and its
prevention, IIM Indore conducted a virtual workshop on 28 October, 2020. Divided into two sessions, the workshop was conducted
by Ms. Jolly Priya, POSH Consultant and External Member, Internal Complaints Committee, [IM Indore.

Webinar on Ethics and Accountability in Governance

IIM Indore conducted a webinar on Ethics and Accountability in Governance in association with National Centre for Good
Governance (NCGG) on 20 November, 2020. The speakers for the webinar were Mr. V. Srinivas, Additional Secretary to
Government of India, Department of Administrative Reforms and Public Grievances, and Professor Himanshu Rai, Director, IIM
Indore. The session was moderated by Professor Prashant Salwan, Chairperson, Executive Education, [IM Indore.

The session concluded with a Q&A session and was attended by students, faculty and staff from IIM Indore along with participants
from other organizations.
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13. Activity and Events

12" Batch of EPGP Begins at IIM Indore

Indian Institute of Management Indore (IIM Indore) conducted virtual inauguration of the 12" batch of One-year Full Time Post
Graduate Programme for Executives (EPGP) on 22 June, 2020. A total of 68 participants registered for the programme. The two-
hour programme was held online in the presence of Chief Guest Ms. Vinita Bali (virtually), Independent Director & Strategy Advisor;
Professor Himanshu Rai, Director, IIM Indore; Professor Saumya Ranjan Dash, Chair, EPGP; Professor Ranjeet Nambudiri,
Dean—~Programmes, IIM Indore and Col. Gururaj Gopinath. This was the first ever virtual inauguration of a regular full time
programme at lIM Indore and it is the largest number of participants registered for this programme till date. All, 68 participants
registered for the programme and attended the inauguration virtually

10" Batch of EFPM Begins at IIM Indore

The virtual inauguration of the 10" batch of the Executive Fellow Programme in Management (EFPM) took place on 18 July, 2020.
The eventtook place inthe presence of Professor Ramadhar Singh, Professor, Ahmadabad University as the Chief Guest; Professor
Himanshu Rai, Director, M Indore and Professor Sanjeev Tripathi, Chair, FPM, M Indore.

Professor Rai in his welcome address advised the participants to have a ‘purpose’ in life, stay focused and know the reason why
they have enrolledinthe programme.

The session was attended by the all 35 registered participants from the new batch along with faculty members from [IM Indore.

13" Batch of PGPMX Begins at 1IM Indore

The inauguration of the 13" batch of Post Graduate Programme in Management for Working Executives (PGPMX) was held virtually
on 25 July, 2020. The session was attended by 23 participants online along with Professor Himanshu Rai, Director, lIM Indore;
Professor Ashish Sadh, Chair, PGPMX; Professor Ranjeet Nambudiri, Dean, Academics; Professor Prashant Salwan, Chair,
Executive Education; Professor LV Ramana, Faculty, [IM Indore; and, Col. GG Pamidi, CAO, lIM Indore.

Professor Rai welcoming and advising the new batch to introspect about how to deal with everything around them and consider
this time as an opportunity to rediscover their selves.

The new batch was briefed about the programme and library resources to be accessed online. The new batch commenced from
July 26, 2020.

PGP, PGPHRM, IPM 4 and FPM 2020 Batch Virtually Inaugurated at IIM Indore

The virtual induction programme for the Post Graduate Programme in Management (PGP); Post Graduate Programme in Human
Resource Management (PGPHRM); Five-Year Integrated Programme in Management and Fellow Programme (4" Year) in
Management (FPM 2020) took place on 08 August, 2020. The Chief Guest was Mr. Joydeep Sengupta, Senior Partner, McKinsey.
The event was spearheaded by Professor Himanshu Rai, Director, lIM Indore; Professor Ranjeet Nambudiri, Dean-Programmes;
Professor Rohit Kapoor, Chair, PGP; Col. GG Pamidi (Retd.), CAO, IIM Indore, along with faculty and staff members.

Professor Rai encouraged the participants to look for new opportunities during the pandemic. During his talk by encouraging the
participants to discover self and draw their identity from something they are passionate about.

The day also witnessed briefings on the Institute and its facilities. Online classes for the new batch commenced on August 11,
2020.

74" Independence Day Celebrations at M Indore

IM Indore ‘digitally’ celebrated the 74" Independence Day on 15 August, 2020. Professor Himanshu Rai, Director, IIM Indore
hoisted the tri-color at the central lawn. Following the guidelines of safe distancing, only a few members of the community attended
the event physically.

INDIAN INSTITUTE OF MANAGEMENT INDORE



EIRERtIRCES]
N | ANNUAL REPORT

2020 - 21

Professor Rai in his Independence Day speech mentioned that we need to be patriotic from the heart and focus on nation building.
“We need to understand the difference between country and nation. A country has a geographical landmass, population and
sovereignty. However, to build a nation, we have to add the fourth element—culture and civilisation to it”, he said. We need to
introspect and reflect to make our nation an Atmanirbhar Bharat.

He advised that the foundations of nation building need to be stronger to build an Atmanirbhar Bharat. “Remember that if we planto
build an Atmanirbhar Bharat, we also need to realise that no job is small and every job needs respect and full dedication”, he
concluded.

The IM Indore community members had shared song, dance and poetry videos on various patriotic songs on this occasion. These
videos were then shared on social media as a part of the Digital Independence Day celebrations.

Inauguration of Two Virtual Learning Programmes for Executives—PGCPM-06 and PGCPIB-03 at IIM Indore
The Institute conducts various online programmes for working executives under VLPE. Inauguration ceremonies of two Virtual
Learning Programme for Executives (VLPE) namely, Post Graduate Certificate Programme in Management Batch-06 (PGCPM-06)-
in collaboration with VC Now; and, Post Graduate Certificate Programme in Investment Banking Batch-03 (PGCPIB-03) in
collaboration with Times TSW, were conducted virtually by [IM Indore on Sunday, 23 August, 2020.

Professor Himanshu Rai, Director, IIM Indore inaugurated the programmes along with Professor Rajhans Mishra, Coordinator,
VLPE and Mr. Darayus Mehta, Founder Director, VC Now

Both these programmes are of one-year duration and classes are conducted online over weekends. Aim of PGCPM is to equip
participants with latest management practices and the PGCPIB focuses on imparting advanced knowledge on management
aspects of Investment Banking. IIM Indore has already completed five batches of PGCPM and two batches of PGCPIB under VLPE.

Virtual Learning Classroom Studio Inaugurated at 1IM Indore

Prof. Himanshu Rai, Director, lIM Indore, inaugurated the ultra-modern Virtual Learning Classroom Studio atthe Sports Complex on
04 September, 2020. This studio has been set upby Institute’s technology partner VC Now and has been designed taking into
accountinputs received fromthe faculty as well as participants.

The event was attended by Professor Rajhans Mishra, Coordinator, VLPE, and Mr. Darayus Mehta, Founder Director, VC Now, who
joined the inauguration virtually.
[IM Indore and VC Now will jointly offer Virtual Learning Programme for Executives (VLPE). Classes of VLPE will be conducted from

this studio. IIM Indore faculty will teach from the studio and participants will attend classes from their home/office using
laptop/mobile.

Gandhi Jayanti & Lal Bahadur Shastri Jayanti Celebrated at [IM Indore

[IM Indore community came together to pay respects to Mahatma Gandhi & freedom fighter and former Prime Minister Shri Lal
Bahadur Shastri Ji on 02 October, 2020 at the Institute’s Gandhi Park.

Professor Himanshu Rai, Director, IIM Indore addressed the community and shared learnings from Gandhiji’s life which are relevant
even today for all. He noted that today is the time when we not only need to maintain cleanliness and hygiene in our homes and
surroundings, but also our mind, thoughts and heart need to be pure and clean.

Professor Rai noted that Shri Lal Bahadur Shastri Ji was simplicity personified—~be it his style, the way he spoke, or his behaviour
The event was attended by faculty members, staff and their family members.

i5 Summit 2020
Central India’s largest entrepreneurship summit — The i5 Summit 2020 - launched its first online edition on 02 October, 2020. The
three-day event, jointly organized by IIM Indore and IIT Indore, witnessed numerous events including Speaker Series, Panel
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Discussion, Entrepreneurship Workshop, Start-up Expo, Pitch Deck Designing & Finance Workshop and Chai Pe Charcha, hosting
around 1200+ attendees in an online summit.

Inauguration of the Summit took place in the presence of Professor Himanshu Rai, Director, [IM Indore.

The keynote speaker for the Speaker Series event was Mr. Kris Gopalakrishnan, Founder and Former CEQ of Infosys and Chairman,
Alixor Ventures. The event also included esteemed experts like Dr. K. Hariprasad (President, Apollo Hospital), Mr. Rahool Pai
Panandiker, (MD & Partner, BCG), Ms. Neha Motwani (Co-Founder & CEO, Fitternity), Mr. Vivek Bajaj (Co-founder, Stock Edge) and
Mr, Shantanu Deshpande (Founder & CEQ, Bombay Shaving Company).

IPM 2020-25 Begins Virtually at 1IM Indore

The virtual induction programme for the 10th Batch of Five-year Integrated Programme in Management (IPM) took place at IIM
Indore on 21 October, 2020. The event commenced with lamp lighting by Professor Himanshu Rai, Director, [IM Indore, in the
virtual presence of the Chief Guest, Mr. Manoj Ahuja, Chairman, CBSE. Professor Ranjeet Nambudiri, Dean-Programmes;
Professor Radha Ladkani, Chair, IPM; Professor Sneha Thapliyal, Chair, Hostel & Student Affairs; and Col. Gururaj Gopinath Pamidi
(Retd.), were also present.

IIM Indore Observes Vigilance Awareness Week

Vigilance Awareness Week was observed at IIM Indore on 28 October, 2020. The objective of the event was to encourage all the
stakeholders of the Institute to collectively participate in prevention of and fight against corruption, and to raise public awareness
regarding the existence, causes and gravity of and the threat posed by corruption. Professor Himanshu Rai, Director, [IM Indore
addressed the virtual gathering.

This was followed by Integrity Pledge, wherein the community acknowledged its responsibility to lead by example and the need to
putin place safeguards, integrity frameworks and code of ethics, to ensure not being a part of any corrupt practice.
Vendors and contractors also gota chance to interact with Col. Gururaj Gopinath Pamidi (Retd), CAQ, lIM Indore.

Inauguration of PGCPM and PGCPF-05 Held at [IM Indore

[IM Indore welcomed the new batches of the Virtual Learning Programme for Executives- Post Graduate Certificate Programme in
Product Management (PGCPM) and Post Graduate Certificate Programme in Finance (PGCPF-05) on 310ctober and 01November,
2020 respectively. The total number of participants registered for PGCPMis 26 and for PGCPF it is 34.

Professor Himanshu Rai, Director, IIM Indore emphasized on the three P’s- Purpose, Passion and Persistence during his address to
participants of both the programme.

Professor Abhishek Mishra, Programme Coordinator-PGCPM and Faculty, IIM Indore and Ms. Sarita Digumarti, COO & Co-Founder,
Jigsaw Academy, were also present during the inauguration of PGCPM.

During the inauguration of PGCPF-05, Professor Rajhans Mishra, Programme Coordinator & Faculty, [IM Indore, Mr. Darayus
Mehta, Founder Director, and Mr. Tushar Ladda, Business Partner, VC Now also joined the inauguration virtually.

The programme concluded with a Q&A session with the participants.

Virtual Inauguration of Advanced Leadership Programme at SDA Bocconi for EPGP at 1IM Indore

Virtual inauguration of the ‘Advanced Leadership Programme at SDA Bocconi’ for the One-year Full Time Post Graduate Programme
for Executives (EPGP) at IIM Indore took place on 02 November, 2020. The programme is a part of the International Immersion
Module for EPGP, which is conducted in collaboration with one of the top-ranking international business schools. This year, this
programme is being conducted online amid COVID19. Spread over one academic term, the programme has 68 participants.

The inauguration was attended virtually by Professor Himanshu Rai, Director, [IM Indore; Professor Saumya Ranjan Dash, Chair-
EPGP & Faculty, IIM Indore; Professor Stefano Caselli, Vice Rector for International Affairs, Bocconi University; Professor Giuseppe
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Soda, Dean, SDA Bocconi and Professor Veronica Vecchi, Programme Director, SDA Bocconi, Executive Education Director, SDA
Bocconi Asia Genter.

First Batch of Executive Post Graduate Certificate Programme in Management Begins at [IM Indore

Inauguration ceremony of the Executive Post Graduate Certificate Programme in Management, Batch-01 (EPGCPM-01) took place
virtually at lIM Indore on 22 November, 2020. The event took place in the presence of Professor Himanshu Rai, Director, lIM Indore;
Professor Rajhans Mishra, Programme Coordinator, VLPE; Mr. Anish Srikrishna, President and CEQ, Times Professional Learning,
andthe 54 participants registered for the programme.

Professor Rai welcomed the new batch and emphasized that participants can learn better by engaging not only in the class but also
outside the class, to enhance their skills and knowledge in the management domain.

The EPGCPM programme is for a duration of one-year and classes will be conducted online on weekends. This programme is
exclusively designed for working executives and entrepreneurs who are looking for major up skilling in the management domain,
but find it difficult to pursue a full-time programme. The programme contains courses from various management functions
covering contextual concepts that are highly relevant to the existing business environment.

Utsaha 2020 Concludes at[IM Indore

The three-day annual marketing fest of [IM Indore-Utsaha 2020 - concluded on 22 November, 2020. For the first time ever, the event
was conducted online this year. The inauguration took place in the presence of Professor Ranjeet Nambudiri, Dean-Programmes
and Professor Abhishek Mishra, Chair, Industry Interface Office and Faculty, M Indore on 20 November, 2020. The fest witnessed
several leadership talks by industry stalwarts and was attended by 1500+ participants across the country.

The “Leadership Series” was conducted by Ms. Deepali Naair, CMO, IBM — India and South Asia; Mr. Bhisham Bhateja, Co-founder
and COO, The Man Company; and Mr. Mainak Dhar, MD & CEO of Kimberly Clark- India and South Asia. They shared their
experiences with the students and answered their queries.

A panel discussion on the topic “Driving Business Through Digital” saw Ms. Jui Shinde, Search Specialist, Google; Ms. Kuhu Johri,
Digital Marketing Strategist, Google; Ms. Madhura Mestry, Area Business Manager, Tanishg-Titan; and, Mr. Neeladri Sarkar, Brand
Manager-Digital, Asian Paints, as the panellist.

The attendees used the opportunity to upskill themselves through workshops- ‘Digital Media Marketing’ by Mr. Raj Padhiyar,
Founder, Digital Gurukul and ‘Big Data Analytics and Marketing, and Al in Marketing’ by Mr. Govind Chandak, Business Head,
NDSM.

Mr. Saurabh Bajaj, CMO, Britannia Dairy, Mr. Anushuman Goenka, CMO, Bacardi -Asia, , Mr. Amit Sethiya, CMO, Syska, , Mr.
Swapnil Pingale, Marketing Division, GEP Worldwide also address the participants during the programme.

Mr. Raghav Gupta, MD —India and APAC at Goursera, Mr. Vikas Gupta, MD & CEO Wiley India talk with the audience.

Professor Himanshu Rai, Director, IIM Indore was the chief guest for the closing ceremony. He congratulated the Utsaha Team for
their hard work and appreciated them for successfully conducting the event virtually. He shared the ‘Know-Be-Do’ framework and
explained how these three tips can help a person become successful in life.

The event concluded on a high note with a vote of thanks by the fest coordinator, Rohit Sonker, Participant, — IPM and Amandeep
Prasad, Participant-PGP. The fest provided a platform to students from across the country to interact with several leaders and top
notch managers, and learn from their experiences.

IIM Indore to provide pro-bono Strategic Consultancy to Indore Cancer Foundation

[IM Indore believes in the wellbeing of all-physical, mental and emotional. With this objective, IIM Indore has decided to provide pro-
bono consultancy to Indore Cancer Foundation (ICF), under its Institutional Social Responsibility. The letter of intent was handed
over to ICF on 26 November, 2020,0n the occasion of the inauguration of the Zen Garden and earmarking of spaces for growing
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medicinal herbs at 1M Indore. Professor Himanshu Rai, Director, lIM Indore and Dr. Digpal Dharkar, Founder, ICF were present on the
occasion. The Institute will contribute in three ways: by providing ayurvedic herbs for palliative care for side effects of cancer
treatments; by offering strategic consulting for optimizing operations and fundraising; and, by organizing events for cancer
patients.

About Zen Garden: The Zen Garden, spread over an area of 70x70 square feet, was developed in five months. Drawing inspiration
from the Japanese Zen Gardens, this garden is also stylized with four major components namely, sand, plants, rocks and empty
spaces, in a curved landscape. These components represent various phases and feelings in our lives. The garden also has a
cylindrical prayer wheel, which, on spinning, brings the same meditative effect as reciting a prayer orally, bringing peace and calm
to the soul. The garden is yet another space created by the institute for introspection, reflection and meditation, leading to stress
relief and better mental health.

IRIS 2020

The annual cultural, management and sports fest of M Indore, the 2020 edition of IRIS, kickstarted on 04 December, 2020,the very
first of its kind to be conducted in the new normal- virtual mode. The three-day fest saw the best of art, music, dance, business,
finance, entrepreneurship, marketing, strategy, comedy etc., all conducted online.

The fest, with the theme of Reigniting Exuberance, began with lighting oflamp by Professor Himanshu Rai, Director, lIM Indore,
followed by aninspiring Keynote Address by Mr. Roopank Choudhary, Partner & Chief Commercial Officer, AON.

Events that took place on Day 1 included the flagship events namely, Ashwamedha, Drona and Chanakya, Kalpavriksha, Advaita
and Gordian knot. The cultural event Lasya’s dance workshop took place with choreographer Mr. Venkatesh Chatuphale.
Ranbhoomi, the Sports Fest at [IM Indore as a part of IRIS 2020, hosted famous e-sports and garnered a lot of excitement among
players and participants. A donation drive was also organized as a part of National Record attempt which aimed at normalizing talks
about periods.

The first day of IRIS 2020 ended with an exhilarating EDM performance by Danny Avila & Bass Hunk who performed live virtually. It
was followed by a virtual comedy night by Shivankit Parihar and Badri Chavan.

Day 2 was fully packed with management competitions and the Envision Speaker Series which enlightened the participants. Mr.
Arunachalam Muruganantham, The Real Padman of India and Mr. Ashwin Suresh, Co-founder of Pocket Aces — India’s leading
digital media entertainment company, was the guest speakers for the second day of IRIS.

Flagship event Ashwamedha and many other events such as Chain Reaction, Jigyasa, Management Studio, Neetishastra and
Mantrana. The 2" day concluded with the stand-up comedy act by Jaspreet Singh.

Day 3 began with Drona’s final round and a lecture of Mr. Neel Ghose’s, Mr. Neel Ghose is the founder of the Robin Hood Army.
Laavanya, the fashion show of IRIS, added glamour to the fest even in virtual mode. Many other events like Bazinga, Zero One
Infinity, Gordian knot and Finance League, which challenged participants to test themselves in various aspects of business domain
knowledge, took place.

lIM Indore IRIS 2020 Creates National Record, Distributes 18,000+ Sanitary Pads

Carrying forward the National/Guinness Record legacy at IRIS every year, this year IRIS touched upon the most natural yet
unspoken issue, Menstruation. Roughly half of the female population-around 26 percent of the global population-are of
reproductive age. More than 800 million women are menstruating on a particular day. On an average a woman menstruates for a
number of days equivalent to 7 years during her lifetime. Globally, 2.3 billion people lack basic sanitation services and in Least
Developed Gountries only 27% of the population has hand-washing facility with water and soap at home. Talking about periods or
holding a sanitary napkin is still a taboo. This year, IRIS-the annual cultural and management fest of [IM Indore, decided to take a
bold step and break this taboo and create awareness about menstrual hygiene and ‘normalise periods’, with their initiative
#LetsTalkPeriods. The team created a national record by preparing a video chain of more than 1000+ participants passing a
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sanitary pad, and received the certificate from India Book of Records. The team also conducted a distribution drive, collaborating
with Indore based NGO Manasa.

As a post fest event, Jaagriti, the Social Cell at IRIS, conducted ‘Let’s donate a Smile’ campaign through ‘The Virtual Wish Tree’, to
share happiness with the lesser privileged children by fulfilling their wishes. Jaagriti maintained its legacy by conducting this event
through Zoom.

The closing ceremony of IRIS 2020 witnessed an exciting Open Mic event which was hosted by RJ Ishaan from Radio Mirchi.
Participants poured their hearts out and many poets, singers, actors gave the best performance of the night.

Prabodhan 2020-The Leadership Conclave Begins at [IM Indore

The annual leadership conclave of Executive Post Graduate Programme in Management (EPGP), Prabodhan 2020, began at [IM
Indore virtually on 12 December, 2020. The theme for this year’s conclave was ‘Aatmanirbhar Bharat-Developing a sustainable and
self-reliant economy’. The two-day event witnessed the presence of some of the most influential HR and business leaders who
shared valuable insights on managing human capital and business practises.

Inauguration of the event took place in the presence of Professor Himanshu Rai, Director, [IM Indore; Professor Saumya Ranjan
Dash, Chair- EPGP; Professor Ranjeet Nambudiri, Dean-Programmes,and all the participants virtually registered for the event.

Dr. Krishnamurthy Subramanian, Chief Economic Advisor, Government of India was the Chief Guest for the event
This was followed by the Keynote address by Dr. Shamika Ravi, Non-Resident Senior Fellow, Brookings India.

The highlight of the first day of Prabodhan 2020 was a panel discussion on the topic-‘Digital Transformation and Strategy for
Realizing the Vision of Aatmanirbhar Bharat’. Mr. Arpit Narain, Global Head of Financial Services, Mathworks; Mr. Gowtham
Sivabalan, Lead-Manufacturing Excellence, V-Guard; Mr. Rudra Sircar, Corporate Vice President, WNS Global Services; Mr.
Sanjeev Pathak, Head, CMIT India Business, HP and Mr. Vishal Jain, Partner, Deloitte India were the panellists. The session was
moderated by Professor Rajhans Mishra, Faculty, [IM Indore.

On this occasion, Professor Saumya Ranjan Dash, Chair, EPGP and Professor Ranjeet Nambudiri, Dean-Programmes also
appreciated the EPGP Batch 2020 team for successfully organizing the event.

The highlight of the second day of Prabodhan was a panel discussion on the topic —Is the Indian Workforce Ready for Aatmanirbhar
Bharat-Challenges and the way ahead’. Ms. Bhavya Misra, HR Director, Pepsico; Mr. Gaurav Pandit, Director, Talent Mangement,
Flipkart; Mr. Prakhar Tripathi, Director, Deloitte India; and Mr. Santosh Ghate, Managing Vice President & Head HR, Gartner India;
were the panelists for the session. The session was moderated by Professor Shrihari Sohani, Faculty, [IM Indore.

The hour-long panel discussion concluded with a Q&A session, wherein the panellist happily answered queries of the participants
attending the event virtually.

0On this occasion, a book launch ceremony also took place. The book titled ‘Chalo Naya Sapna Bunte Hain’ by Shiv Kumar, EPGP
Batch 2020-21 was launched digitally by Professor Ranjeet Nambudiri, Dean-Programmes, lIM Indore.

The case study competition of Prabodhan-‘Manthan’ witnessed around 150 submissions, competing for cash prizes worth Rs. 1
lakh and certifications worth Rs. 53,000. The case submissions were judged by Mr. Praveen Sinha, CEO and MD, Tata Power
Limited and Professor Swapnil Garg, Faculty, lIM Indore.

Aninteractive digital quiz was conducted on the concluding day where the participant teams competed for prizes worth Rs.30,000.

The two-day event came to a conclusion on a high note, with plenty of appreciation for the EPGP Batch 2020-21, from all the
guests, speakers and participants for successfully organizing the event.

Taking this forward, Professor Himanshu Rai, Director, lIM Indore through his NGO Samagat; Ms. Shanu Mehta, Visiting Faculty, IIM
Indore and Founder of NGO Arthsangini, came forward and donated 18,200 sanitary pads.
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Fourteenth Batch of PGPMX Begins Virtually at [IM Indore

The 14" batch of the Post Graduate Programme in Management for Executives-Mumbai (PGPMX) began virtually on 26 December,
2020. The inauguration took place in the presence of Professor Ashish Sadh, Chair-PGPMX; Professor Dipayan Dutta Chaudhari
and online presence of all the 21 registered participants.

Professor Sadh welcomed the new batch and noted that this programme has specially been designed keeping in mind the
requirements of working professionals. Professor Dutta shared details about the Institute and noted that [IM Indore is the largestin
terms of participants.

During the two-day inauguration and orientation, participants got information about Library Resources, and they got a chance to
interact with some faculty members through a number of interactive sessions.

Dog Vaccination Camp Organized at IIM Indore

[IM Indore aims to be socially sensitive and conscious, and the dog shelter-‘Paws at Planet-I’ at the Institute is an explicit example of
this belief. With an objective to protect the stray dogs in and around the campus, IIM Indore took an initiative to construct a dog
shelter and take care of every dog.

Inline with this, the Institute conducted a Dog Vaccination Camp on 20 January, 2021, wherein all the dogs of the shelter, along with
the pet dogs of the community members, got a free health check-up and anti-rabies vaccination. A total 32 dogs got vaccinated in
the camp.

GMPe Batch 2 & 3 Concluded at IIM Indore

The valedictory function of the General Management Programme for Executives in Dubai (GMPe-Batch 2 & 3) took place on 22
January, 2021 at lIM Indore. The programme was conducted in association with Anisuma Training Institute. Total 59 participants
(40 present on campus) received certificates along with [IM Indore Alumni Status. GMPe2 commenced in November 2019 and
GMPe3 commenced in February 2020. The event took place in the presence of Professor Himanshu Rai, Director, [IM Indore;
Professor Manoj Motiani, Programme Director, GMPe-Dubai; and, Dr. Mahesh Chotrani, Founder Director, Anisuma Training
Institute.

HR Conclave IIMI-NENCE Conducted at lIM Indore

The first edition of Post Graduate Programme in Human Resource Management’s HR Conclave — [IMI-NENCE 2020, was held
virtually on 16-17January, 2021. The conclave was conducted on the theme ‘The Millennial View’. Professor Nobin Thomas, Chair,
PGP-HRM inaugurated the event with all the PGP-HRM participants in attendance. This was followed by an address by the first
guest speaker, Mr. Sudheesh Venkatesh, CPO, Azim Premji Foundation, on the topic ‘Hybrid Workplaces: The Future is Here’. Mr.
Venkatesh highlighted the advantages and disadvantages of hybrid workplaces

Mr. Abraham Zachariah, SVP HR- Leadership Development & Talent Management, GSCs & Technology, HSBC, held the second
session on the topic ‘Integrating HR & Technology: From the millennial perspective’. He highlighted the difference between
Generation Y and Generation Z, and their respective importance in organizations.

The third session of the day was conducted by Mr. Pavan Bakshi, Founder, and CEQ of Prime Meridian Consulting India. He
discussed how millennials in the workplace are reshaping the future of human resources.

The second day of the conclave started off with an address by Mr. Rinku Alexander, Director, HR Oracle, on ‘the Millennial View-
Everything from top to bottom’. He talked about the values associated with millennial generation such as technical savviness,
dream pursuers, looking for feedback, ability to multitask, sense of entitlement etc.

In the next session, the students had the opportunity to listen to Mr. Azfar Hussain, Senior Vice President, Bajaj FinServ. Mr. Hussain
shared his insights on the differences in values of various generations and gave his perspective on the meaning of leadership.

The conclave was concluded by Mr. Praveen Kamath, General Manger and HR Head, Wipro Ltd on the topic ‘How are the millennials
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reshaping Human Resources’ future?’ Mr. Praveen talked about self-assessment, self-reflection, self-awareness, and factors that
affect career choices and situations.

The two-day event came to a close on a high note, with much appreciation from the participants and the speakers alike.

Two Online Programmes Inaugurated at [IM Indore

[IM Indore inaugurated two online learning programmes on 23 January, 2021. These programmes namely, Certificate Programme
in Fintech and Financial Blockchain (CPFFB) and Executive Programme in Digital Transformation (EPDT), are conducted in
collaboration with TSW Times Professional Learning. The inauguration took place virtually in the presence of Professor Ranjeet
Nambudiri, Dean-Programmes, IIM Indore; Professor Prashant Salwan, Chairperson, Executive Education; Professor Shubhamoy
Dey, Programme Coordinator-CPFFB; Professor Saurabh Kumar; and, Professor Sanjog Ray, Faculty Coordinators-EPDT and Mr.
Anish Srikrishna, CEO, TSW Times Professional Learning. All the participants registered for the programme also attended virtually.
The event concluded with a participant interaction session wherein they got a chance to interact with the programme coordinators
and getinsights onthe curriculum.

72" Republic Day Celebrated at [IM Indore
IM Indore celebrated the 72" Republic Day on 26 January, 2021 with patriotism and fervour.

The celebration began with flag hoisting by Professor Himanshu Rai, Director, IIM Indore, in the presence of Col. Gururaj Gopinath
Pamidi, CAO, IIM Indore and the entire 1M Indore community who attended the event virtually with provisions for physical
attendance for a few, keeping in mind the COVID guidelines. This was followed by the National Anthem which echoed in the Central
Lawns.

Extending greetings on this auspicious occasion, Professor Rai shared his views on C.A.R.E. (Character, Accountability,
Responsibility and Excellence) in his Republic Day Address.

The address was followed by felicitation of M Indore’s staff and security personnel who performed extraordinary tasks during the
lockdown and the entire year full of various challenges.

The IIM Indore community members shared their song, dance and poetry videos on various patriotic songs on this occasion. These
videos were then shared on social media as a part of Digital Republic Day celebrations.

Certificate Programme in Project Management Launched at lIM Indore

Online learning programme-Certificate Programme in Project Management was inaugurated at 1M Indore on January 30, 2021.
The programme is being conducted in collaboration with TSW Times Professional Learning. The inauguration took place virtually in
the presence of Professor Ranjeet Nambudiri, Dean-Programmes, [IM Indore; Faculty Coordinators Professor Rohit Kapoor and
Professor Sujay Mukhoti; Professor Prashant Salwan, Chair, Executive Education and Mr. Anish Srikrishna, CEO, TSW Times
Professional Learning; along with all the 121 registered participants.

Prof. Himanshu Rai, Director, IIM Indore inaugurated the programme and addressed the participants. He said,“In the current
resource constrained environment, flip by government policies and investments, only project management capabilities, strong and
disciplined project management practices will drive an organization forward and develop economic value”.

Professor Nambudiri congratulated the new batch for choosing this course.

The inauguration also provided a platform to participants for interacting with the faculty members and getting answers to their
queries.

School Teachers’ Training Module Launched by MP Government & IIM Indore

In collaboration, MP Government and IlM Indore are developing six video-based modules for school teachers to train themin online
teaching. The aim of these training modules is to enable 3.07 lakh teachers of Classes 1 to 12 to manage their time skilfully and
handle stress levels created due to online teaching.
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Virtual launch of these video modules was done by honourable Minister of School Education Shri Inder Singh Parmar, along with
Professor Himanshu Rai, Director, [IM Indore, on 01 February, 2021. Ms. Rashmi Arun Shami, Principal Secretary, School
Education Department; Mr. Dhanraju S., Director, State Office of Education; Ms. Jaishree Kumawat, Commissioner, Public
Education; and, Mr. 0.L. Mandloi, Additional Director, State Education Center; were also present on this occasion.

The honourable Minister of School Education Shri Parmar noted that the pandemic has affected every aspect of our lives including
education. Sharing his delight over collaborating with IIM Indore, he said, “We are thankful to the [IM Indore team for developing
these videos for school teachers as an effort to ensure that the pandemic does not affect education.

Professor Rai said that these teaching modules aim to enable teachers in developing teaching skills using internet-based tools. “We
are delighted to collaborate with Madhya Pradesh Government. This is the first of its kind initiative in the country by the MP
governmentin partnership with our Institute.

The 1IM Indore faculty team led by Professor Rai included six members namely, Professor Prashant Salwan, Professor Shruti
Tiwari, Professor Raina Chhajer, Professor Vaijayanthee Anand, and Professor Ajit Phadnis. The team conducted a detailed survey
of 39,000 school teachers across Madhya Pradesh to ascertain various key areas of their behaviour. Findings mentioned that just
around 12 percent of male teachers and 8 percent of female teachers were satisfied with their general health status, while 32
percent of surveyed male teachers and 30 percent of female teachers reported favourable psychological well-being. Over 35
percent of male teachers and 30 percent of female teachers were highly satisfied with their work, while 51 percent of male teachers
and 56 percent female teachers were able to plausibly manage their time.

The training module comprises of 12 videos, will focus on enhancing teachers’ skills in three prime concern areas namely, time
management, stress management and self-management. The videos are accompanied by reading material, to be read before and
after the videos. Each video is followed by Multiple-Choice-Based Questions (MCQs). Teachers can proceed to the next module
only when they clear the MCQ round. Teachers who clear all the online training modules will be labelled as IIM Indore certified
teachers.

Online Rural Engagement Programme Begins at IIM Indore

Orientation of the Rural Engagement Programme (REP) 2021 took place at IIM Indore on 18 February, 2021. REP is a unique
initiative that was instituted in 2009 with an objective to sensitize budding managers and entrepreneurs of the institute towards
various schemes undertaken by the Government in villages, and to study and analyze their execution and effectiveness. This time,
the programme was conducted in online mode, wherein the participants would be conducting a telephonic survey of around
40,000 participants from rural areas of 52 districts of Madhya Pradesh.

The subject of this year’s REP is ‘School Education in Rural Madhya Pradesh: Overcoming the Challenges of Covid19 and Beyond'.

The inauguration took place in the presence of Professor Himanshu Rai, Director, IIM Indore and Ms. Rashmi Arun Shami, IAS,
Principal Secretary, School Education, Government of Madhya Pradesh. Professor Ajit Phadnis, REP Coordinator and Faculty, lIM
Indore; Mr. Shitanshu Shukla, Joint Director, (School Education), Govt. of Madhya Pradesh and Mr. FA. Jami, UNICEF Bhopal were
also present on this occasion.

The participants also got an opportunity to interact with Mr. Jami, who spoke on the topic-‘School Education in India: Challenges
and Opportunities’. Mr. Shitanshu Shukla shared his views on ‘New Initiatives for School Educationin Madhya Pradesh’.

Professor Phadnis, Professor Ajay Sharma and Professor Surbhi Dayal briefed students about the survey instruments and how to
carry out phone interviews.

GMPE Batch 5" Graduates at IIM Indore
The valedictory programme of the 5" Batch of One-year General Management Programme for Executives (GMPE) at [IM Indore took
place on 28 February, 2021. The programme was conducted from April 2019-June 2020. The valedictory event took place in the
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presence of Professor Himanshu Rai, Director, IIM Indore; Professor Prashant Salwan, Chair-Executive Education, IIM Indore;
Professor Keyur Thaker and Professor Bhavin Shah — Faculty Coordinators — GMPE, and all the 33 graduating participants.

The graduating batch received certificates for successfully completing the programme.

The event concluded with a vote of thanks by Professor Thaker.

Foreign Army Officers Visit 1IM Indore

Five foreign army officers from Srilanka, Nepal, Bangladesh and Nigeria visited lIM Indore on 02 March, 2021. The defence officers
visited the Institute as a part of their training at Military College of Telecommunications and Engineering, Mhow under the
Regimental Command Course. The visit focused on sharing best practises in the field of managerial training.

The officers also interacted with Professor Himanshu Rai, Director, [IM Indore.

IPBA Batch 3 and 4 Conclude at [IM Indore

Valedictory function of the Integrated Programme in Business Analytics (IPBA Batches 3 & 4) took place at lIM Indore on 13 March,
2021. The event took place in the presence of Professor Himanshu Rai, Director, IIM Indore; Professor Pritam Ranjan, Faculty
Coordinator, IPBA; Professor Prashant Salwan, Chair-Executive Education and Mr. Kamal Das, Vice President-Operations, Jigsaw
Academy.

Congratulating the graduating batches, Professor Rai said that with this programme, the batch is not just gaining knowledge about
IPBA, but also entering into a new world —a world of Integrity, Purpose, Boldness and Accountability.

Professor Salwan and Professor Ranjan also congratulated the graduating batches.
The programme concluded with distribution of certificate to the participants for successfully completion of the programme.

MDP for Madhya Pradesh Police Officers Conducted at 1IM Indore

IIM Indore’s mission is to be socially conscious and the Institute is always eager to contribute to society and nation building. With
the same objective, IIM Indore has signed an MoU with the Madhya Pradesh Police to further reinforce professionalism between the
two and also contribute to the development of superior security environment and orderliness at public places through a mutual
academic-practitioner collaboration system.

In line with the MoU, IIM Indore conducted a Management Development Programme for Madhya Pradesh Police Officers from 16-
18 March, 2021. The three-day programme was attended by 19 top officers ranked DIG, AlG, SP and Commandant, from different
districts of the State.

The programme was inaugurated by Professor Himanshu Rai, Director, IIM Indore, in the presence of Professor Mit Vachhrajani,
Programme Coordinator & Faculty, [IM Indore, and all the officers registered for the programme.

Sharing that the programme has benefitted the officers in multiple ways, Mr. Manoj Rai, AlG, SISF, Police Headquarters Lal Parade
Ground, Bhopal, said that the course had been designed keeping in mind the important role of a senior police officer.

Ms. Ruchi Vardhan Mishra, DIG-Administration, Police Headquarters, Jahangirabad, Bhopal, said that the programme helped the
officers learn negotiation skills and how to deal with a conflict so that it results in a win-win situation

The three-day MDP concluded on 18 March, 2021 with certificate distribution to the officers for successfully completing the
programme.

[IM Indore recently also conducted a Financial Literacy Workshop for women of the police family of Indore Police Department.

GMPE Dubai Batches 2 & 3 Conclude at IIM Indore
Valedictory function of the General Management Programme for Executives (GMPE, Dubai) Batches 2 and 3 was held at [IM Indore
on 25 March, 2021. The eventtook place in hybrid mode in the presence of Professor Himanshu Rai, Director, [IM Indore; Professor
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Manish Popli, Programme Coordinator; and, Dr. Mahesh Chotrani, Founder-Director, Anisuma Training Institute.
Professor Rai congratulated the participants for successfully completing the programme.

17" Batch of CCBMDO Inaugurated at IIM Indore

Induction programme of the seventeenth batch of the Certificate Course in Business Management for Defence Officers (CCBMDO)
took place virtually at M Indore on 30 March, 2021. The programme was inaugurated by Professor Himanshu Rai, Director, [IM
Indore, in the presence of Professor Sanjay C. Choudhari, Programme Coordinator & Faculty, [IM Indore, and all the 60 registered
participants (51 male, 09 female participants),who attended the inauguration in online mode. The batch profile includes 12 retired
officers and 48 officers who are in service, from Army (28), Airforce (19) and Navy (13).

Professor Rai congratulated the officers and wished them courage to embark upon a new journey by enrolling in GCBMDO. and
passion; and only hard work can help a person achieve his or her dream.

The event concluded with a vote of thanks.
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14. Learning Centre

The lIM Indore learning centre (IIMI LC) is a creative and strategic partner inteaching, learning and research activities which, in turn,
contributes to achievement of the Institute's mission to be a contextually-relevant business school with world-class academic
standards that develops socially-conscious managers, leaders and entrepreneurs. The learning centre has undergone a sea of
transformation, not only with increasing number of reading materials but also providing online access to all premier journals as well
as full-text and bibliographic databases, and research tools available in the field of business management and allied subjects.

[IMI LC holds knowledge resources predominantly related to management and allied subjects. The entire LC collection is accessible
through the Institute's network and remote access. The LC building has a sprawling space of about 27000 sq. ft., with central air-
conditioning and designated areas for different sections of the IIMI LC, providing the right ambience for reading and reflection.

The broad objectives of IMILC are:

* Tobuild a state-of-the-art knowledge resources centre for management and allied subjects;

* Toacquire need-based resources to meet information requirements of the academic community of the Institute; and,
» Toprovide proactive and innovative reference services to the user community.

Due to the growing needs and preference of members, LC focuses more on subscription to online resources rather than printed
documents. E-resources of the IIMI LC went up considerably in terms of total number and subject coverage. The IIMI LC has
subscribed total 75+ databases in 2020-21. The learning centre is open 24x7 and over 4640 transactions (issue/return of
documents) were reported in the FY 2020-21 consisting of books, CDROMs, etc. A total of 50218 students/faculty and other users
visited the LC and 3,00,698 accessed the databases remotely during 2020-21. For the benefit of the [IMI community and to create
awareness of resources, information literacy sessions are conducted regularly by IIMI LC. Last year, in the COVID pandemic and
during the lockdown, the LC has provided facilities to users such as Online Renewal of Books, Remote Access facilities, issuing of
learning materials etc.

The LC is committed to provide best services to the users.

Resources

S.No. Resource Quantity
1 Databases 75+
2 e-Journals 10,000+
3 e-books 2,50,000
4 Print Books 32386
5 Bound Journals 7931
6 Print Journals & Magazines 64
7 Print Newspapers 17
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15. Campus Development Projects

Project Department

The Project Department, [IM Indore undertakes construction management of various projects required tocater to the needs of the
Institute in the context of infra structural development of the campus. Inspite of having a severely affected supply chain due to the
country wide lockdown and restrictions on movement of men & material, imposed by Govt. of India & State Govt., the year 2020-21
witnessed the completion of number of projects including further strengthening of green building initiatives on the campus.

Abrief of projects completed and under way are placed underneath:

Projects completed during the year:

 Installation of Roof Top Solar Power Plantin 1IM Indore campus. (Capacity of solar power generation: 460 kwp)
Work awarded to: M/s Cleantech Solar Energy (India) Pvt. Ltd., Mumbai.
Awarded value of the project: As the projectis under RESCO model, the Institute does not have to incur any cost.
» Internal & External Painting and Associated maintenance work of residences at 1IM Indore.
Work awarded to: M/s. Eternal Infraheight Pvt. Ltd.
Costat Completion: Rs. 27,74,323/- (Including GST)
e Repair & maintenance work in hostels at 1IM Indore.
Work awarded to: M/s. Eternal Infraheight Pvt. Ltd.
Costat Completion: Rs. 21,84,428/- (Including GST).
 Painting/renovation of dilapidated house adjacent to Director’s bungalow.
Work awarded to: M/s MNM Engineering
Costat Completion: Final Bill yetto be received (Awarded value Rs. 15,71,741/- (Including GST)).
* Replacement of toiles doors of SR-1to SR-10 at lIM Indore.
Work awarded to: M/s Sarvika Construction, Indore
Costat Completion: Rs. 13,24,376/- (Including GST)
* Interior workin Director’s Cabin at IIM Indore.
Work awarded to: M/s AB Construction
Costat Completion: Rs. 9,11,857/- (Including GST)
* Providing and laying vinyl flooring in common rooms of SR-15 to SR-18 at [IM Indore.
Work awarded to: M/s. Sarvika Construction
Costat Completion: Rs. 8,45,476/- (Including GST)

* Providing Flood Lighting at Volleyball court by Erecting Poles, Electrical LED Fittings and cable laying work at stadium in
IIM Indore campus.

Work awarded to: M/s Kasliwal Electricals, Indore.
Costat Completion: Rs. 6,58,500/-(Including GST)
* Replacement of 33KV defective HT Breaker at Utility-l at IIM Indore.
Work awarded to: M/s S.D. Associates, Indore
Costat Completion: Rs. 4,73,500/- (Excl. GST).
e Making a Water cascade near Spiritual Garden at 1IM Indore.
Work awarded to: M/s AB Construction
Costat Completion: Rs. 3,80,524/- (Including GST).
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« Replacement of 2" Cooling Tower (01 no. 250 TR Capacity) of HVAC Plant at Utility-1l of IIM Indore.
Work awarded to: M/s Chola Engineering and Designs, Bodinayakanur
Costat Completion: Rs. 3,45,000/- (Excluding GST)

e Supply, Laying and termination of telephone armoured cable with accessories at faculty housing, sports complex and
various locations at 1IM Indore.

Work awardedto: M/s Vision Tech Sales
Costat Completion: Rs. 3,32,850/-(Excl. GST)
* Up-gradation of Air conditioning system for the Board Room & Director's office in Academic Block at [IM Indore.
Work awarded to: M/s Kool Solutions, Bhopal
Costat Completion: Rs. 3,32,136/-(Excl. GST)
* Internal Painting and associated maintenance work of Type-V Quarter no. 23 & 40 at lIMI.

Work awarded to: M/s. AB Construction. Cost at Completion: Final Bill under Process. (Awarded value Rs. 3,09,698/-
(Including GST))

* Installation, testing & commissioning of 33 KV HT Breaker & other associated equipment work at Utility — 1 at 1IM Indore.
Work awarded to: M/s S.D. Associates, Indore.
Costat Completion: Rs. 2,96,000/- (Excl. GST)
* Internal painting & associated maintenance works in Married Residence-1 at 1IM Indore.
Work awarded to: M/s Satguru Sai Enterprises, Indore
Costat Completion: Rs. 2,79,162 (Excl. GST).

e Supply and fixing PVC curtains including supply and installation of ss rods (curtain rods) and brackets in SR-16 & SR-18
(120 rooms).

Work awarded to: M/s AB Construction
Costat Completion: Rs. 2,55,840/- (Excluding GST)
* Making ZEN Garden near Spiritual garden at [IM Indore.
Work awarded to: M/s Aisha Construction
Costat Completion: Rs. 2,26,827/- (Including GST).
* Re-construction of damaged retaining wall of parking area, Visiting Faculty Apartment.
Work awarded to: M/s. Aisha Construction
Cost at Completion: Final Bill yet to be received (Awarded value Rs. 1,46,332/- (Including GST)
*  Providing & laying vinyl flooring in Director Office and carpeting in Board at [IM Indore.
Work awarded to: M/s. Vibrant Construction
Costat Completion: Final Bill yetto be received (Awarded value Rs. 1,40,800/- (Including GST).

*  Write on wall work converting wall into contemporary canvas which is writable and erasable in various location at 1IM
Indore.

Work awarded to: M/s Pan Eye Enterprises

Costat Completion: Rs. 1,35,806/- (Including GST).
* Dismantling 7 floor of office of IIM at CBD Belapur.

Work awarded to: M/s Omkar Computers

Costat Completion: Rs. 1,26,510/- (Including GST).
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«  Shifting/3-sides covering of shed of dog shelter & raise the shelter’s floor above ground level (say 1 ft. above) by
bamboo bed at [IMI to avoid flooding.

Work awarded to: M/s Vibrant construction
Costat Completion: Rs. 1,14,925/- (Including GST)
e Making opening & fixing windows in board room at IIM Indore.
Work awarded to: M/s AB Construction
Costat Completion: Rs. 0.89 Lakh (Including GST).

e Supply, installation, testing and commissioning of EPABX system for providing intercom telephone in ER-01 by removing
“0” dialing -36 nos. at IIM Indore.

Work awarded to: M/s Progility Technologies pvt. Ltd.
Costat Completion: Rs. 0.79 Lakh (Excluding GST).
e Supply and fixing of wire mesh mosquito netin Boardroom and Director Cabin at IIM Indore.
Work awarded to: M/s. AB Construction
Cost at Completion: Rs. 0.63 Lakh (Including GST)
* Dismantling and removing of wooden chairsin D & E block’s classroom at IIM Indore.
Work awarded to: M/s. AB Construction
Costat Completion: Rs. 0.48 Lakh (Including GST)
*  Workoftiles laying and waterproofing in house no. 11 (type V) and scrapping, putty & painting in house no. 204 (ER-4).
Work awarded to: M/s Vibrant Construction
Costat Completion: Final Bill yetto be received (Awarded value Rs. 0.46 lakh(Including GST)).
*  Workof scraping and painting in flat no. 204 in type IV at IIM Indore.
Work awarded to: M/s AB Construction
Costat Completion: Rs. 0.36 Lakh (Including GST)
Shifting of outdoor gym equipment (pull bars, seat bench) from the ground near library to'stadium at IIM Indore.
Work awarded to: M/s Vibrant Construction
Costat Completion: Rs. 0.30 Lakh (Including GST)
Major Projects under way:

e Providing Architectural services for construction of Group VIII Projects comprising of multistore hostel blocks, academic
building, faculty offices & apartments and other associated infrastructure at [IM Indore.

Work awarded to: M/s. A.K.A. Consultants (India) Pvt. Ltd., Indore
Awarded value of the project: Rs. 1,17,00,000/- (Excluding GST).
e Alternative proposal of HVAC Plant - VRV System of Air conditioning in the campus.
Work awarded to: M/s A2 Enterprises, Bhopal
Awarded value of the project: Rs. 2,22,31,270.50/- (Excl. GST).
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16. Offices and Departments

Office of Disability Centre

The Office of Disability Centre provides support to differently abled students of the Institute. The Centre also collaborates with
established disability sector organisations to facilitate inclusion of people with disability.

As ameasure of support after admission, the students are required to fill in a form with their special requirements (accommaodation
in the hostel, as well as academic requirements such as soft copies of reading material for low vision candidates etc.), based on
whichthe Gentre offers necessary assistance to enhance their learning experience at [IM Indore.

The Institute also supports participants applying for national scholarships and attending national conventions within the country.

On 7 August and 10 August 2020, Ms. Rama Chari, Director, Diversity and Equal Opportunity Centre (DEOC), and Chairperson,
Disability Gentre, had a one-to-one interaction with the differently abled students of the incoming batch of PGP-1 year online via
zoom.

On 19 October 2020, Ms. Rama Chari, Director, Diversity, and Equal Opportunity Centre (DEOC), and the Chairperson, Disability
Centre, had one-to-one interactions with the differently abled students the incoming batch of IPM- 1 year online via zoom.

Estate Department

Estate Department of IIM Indore is responsible for the administration and management of Estates (Residential/Office
Accommaodation) so as to ensure that engineering and building services are maintained and operated efficiently and effectively. The
Department is also responsible for administration of shops/outlets, communication systems, ensuring health & sanitation
facilities, maintenance of infrastructures which includes services like Sewage Treatment Plants, Pump rooms, Electrical
Substations, HVAC Systems, Water purifiers & coolers etc.

The brief of the major infrastructure of the campus is as under —

S.No. Particulars Details
1. | LandArea 193 acres
2. | Academic Block 1 No.
3. | Faculty Cabins 108 Nos. (A/B/C Block-78, M/K Block-6, J-Block (FF)- 24)
4. | Administration Block 1 No.
5. | Computerlab 1No.
6. | ClassRooms 35Nos. (ER2-3, D&EBlock-12, FG,H,I Block-16, M&K Block-2, ER-1, SRC-1)
7. | Syndicate Room 28 Nos.
8. | Conference Room 1No.
9. | Executive Residence Blocks 4 Nos.
10. | StudentResidence Blocks 18 Nos.
11. | Married Residences 1 No.
12. | FPMResidences 1 No.
13. | StudentMess Blocks 5Nos.
14. | Utility Blocks(Elec.Sub-stations) 4 Nos.
15. | PumpHouse 03 Nos.
16. | STP 02 Nos.
17. | Learning Centre 1No.
18. | Sports Complex 1 No.
19. | Security Office 1 No.
20. | Director Bungalow 1No.
21. | Type-VQuarters 80 Nos. (50 Independent Duplex Houses and 30 flats)
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22. | Visiting Faculty Apartments 18 flats
23. | Type-IV Apartments 12 flats
24. | Type-lll Apartments 12flats
25. | Type-IlApartments 12flats
26. | Auditorium 2 Nos.(one of 300 capacity and otheris for 800 capacity)
27. | Shops &outlets 16 Nos.
28. | Medical Gentre 1No.
29. | Community Center 1 No.
30. | SRCBuilding 1 No.
31. | Sports Stadium 1 No.
32. | Children’s Park 1 No.
33. | Watch Towers 08 Nos.
34. | Gymnasium 03 Nos. (Inc. 01 outdoor Gym)
35. | Swimming Pool 01 No.
36. | Baby Pool 01 No.
37. | SquashCourt 01 No.
38. | Lawn Tennis Court 01 No.
39. | SaunaBath 01 No.
40. | SteamBath 01 No.
41. | BasketBall Court 04 Nos.
42. | VolleyBall Court 03 Nos.
43. | DogPounds 08 Nos.
44, | Badminton Court 05Nos.
45. | Football Ground 02 Nos.
46. | Spiritual Garden 1No.

Executive Residence Office

The Executive Residence office provides stay and dining facilities to the guests, visiting faculty members and delegates from India

and abroad. The aim is to provide all the comfort, hygienic food, good surroundings, and other facilities so that they can have a

pleasant stay. The various facilities available are as follows:

* Executive Residence 1 & 2 have 06 suites, 12 single and 84 double fully furnished rooms.

* Executive Residence-1has a well-furnished modern classroom and a dining hall with a dining capacity for 100 persons with a
well-equipped kitchen. Executive Residence - 2 also has three well-furnished modern classrooms

e Around 600 guests/participants/delegates stayed and dined in the Executive Residence 1&2 during the year 2020-21.

» The year 2020-21 was quite challenging but the ER office successfully hosted MDPs following all guidelines and protocols,
like;

* |AS of M.P. Government,

e GMPe ANISUMA Dubaitwice,

e And some other programs like BSF, Canara Bank, ICAI, IPBA etc.

Also ER2 served as a Quarantine Centre and undertook care of participants following all protocols and guidelines.

Future plan

» Renovation & Refurbishing of Executive Residences and reception area;

 Hiring of a 3/4 star agency from hospitality industry for Catering, Housekeeping and front office management in Executive
Residences.
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Horticulture Cell
Horticulture Cell and Activities

» Landscape, Plantation and Development of Garden Area;
e Nursery Management;

e QOrganic and Herbal Production;

*  Waste Management.

Landscape, Plantation and Development of Garden Area

Zen Garden

Zen garden has been developed to promote meditation on the campus. The garden was inaugurated by Prof. Himanshu Rai,
Director, [IM Indore on 26 November 2020. The main elements of Zen are sand, plants and stones. Various medicinal plants have
been planted in Zen to promote meditation and spirituality.

Sanjeevani: A Herbal Unit

Sanjeevani was earlier an old and dilapidated building of the TB hospital which has been renovated into a new building named
"Sanjeevani". Sanjeevaniis a herbal unit to promote environment and environmental activities. Sanjeevani was inaugurated by Prof.
Himanshu Rai, Director, IIM Indore on 16February, 2021. Medicinal herbs that are grown on the premises, are processed,
packaged, preserved, stored, and distributed from Sanjeevani to all the educational institutes, hospitals, corporate, and to the local
administration, for public welfare.

Nursery Management

IIM Indore has developed its own nursery in which mother plants of different species are prepared and replicated. Seedling of
different species of medicinal plants, perennials, seasonal, ornamental, fruit and vegetable plants are produced with the help of
various horticulture techniques.

In 2020 — 2021, more than 80 thousand plant species have been produced whose market value is more than Rs.15 lakh. All these
are used to make the campus beautiful, green and healthy.

Organic and Herbal Production

[IM Indore has developed an organic and herbal production area spread over 5000 square feet, in September 2020. In the organic
production area, we produce fruits, vegetables, and medicinal herbs, without chemicals and pesticides, which are distributed on
the premises itself. So far, more than 500 Kg. of vegetables have been produced and distributed, and over 200 kg of herbs were
produced which, after processing in ‘Sanjivani’, have been distributed to the entire Indore city on behalf of M Indore.

Waste Management

Cleanliness of lIM Indore campus is maintained with utmost care. The Institute is working extensively on dry and wet waste
management. Plastic is prohibited on the campus. We have outsourced it to Swaaha Resource Management Pvt. Ltd. (Swaaha).
We grind wet and dry waste; after the mixing process the entire material is left for biological degradation. This way, we are
converting food waste into manure. About 500- 650 kg of food waste / kitchen waste is collected from the campus on a daily basis.
After processing, 8-9000 kg of manure per annum is available. Further, we are working on a 1000 kg. per day waste processing
plan, which will be started within 6 months.

Information Technology

[IM Indore has world class, campus-wide state-of-the-art information technology tools that are designed to meet computing and
communication needs of the Institute. [IM Indore has a fast, reliable and rugged computer network with more than 4500 nodes. This
network provides10G fiber backbone connectivity to all the Blocks and Departments. All the hostels, Faculty Blocks, the
Administrative Block, classrooms, the MDP Block, the Library, Seminar Hall, and the Sports Complex are connected through
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gigabit fiber backbone. Every hostel room has a dedicated LAN connection on the Institute’s network, to provide round the clock
access to resources on the internet. Wireless network is also enabled in the Faculty Block, Library, Classrooms, MDC, Hostel
Blocks etc.

Institute has 1 GBPS internet link from NIC under the National Knowledge Network project and 750 MBPS from IM/s. Ishan Netsol, to
ensure seamless internet connectivity in the campus.

During the academic year 2020-21, Information Technology (IT) Department undertook several tasks to keep the lIMI community

members updated with technology. The following tasks were undertaken during the period:

 Institute has upgraded the backup internet leased line bandwidth from 450 MBPS to 750 MBPS.

» Secondphase Wi-Fi implementation has been completed and Wi-Fi coverage has been enhanced in all the classrooms,
hostels, library, seminar halls, sports complex and admin block.

e 24x7 1T helpdesk services have continued, to provide 24-hour IT support services.

e Institute renewed the volume license subscription of Microsoft products including MS Office, Microsoft Visual Studio and
Microsoft Windows Server. In addition, license subscriptions have renewed for Smartpls and Escan Antivirus. STATA software
has been upgradedto STATAMP16 and STATA Se16.

e Inorderto provide world class computing tools and software, the following software licenses were purchased during the year:

*  Mplus

e QOcotoparse 8

Official Language Department
Major activities of Official Language Implementation Committee during the financial year 2020-21 -

* Periodical meetings were held of the official language implementation committee of the Institute. Meetings were held for each
quarter at regular intervals under the chairmanship of Director. In these, progressive usage of Official Language was reviewed
and measured, and steps to increase the use of OL for administrative work were discussed.

»  One-day Hindi workshop for the officers/ staff was organized every quarter in which a subject specialist was invited.
» Hindi Diwas and Pakhwada were observed in the month of September during which various competitions were conducted.

« Commendable efforts have been made to achieve the targets of the annual program provided by the Department of Official
Language, Ministry of Home Affairs, Government of India. Percentage of Official Language implementation in the Institute was
recorded 97%. Quarterly reports for Official Language is being sent online through the Official Language portal to the Regional
Implementation Office, Department of Official Language, Ministry of Home affairs, Government of India.

» Active participationin TOLIC activities by staff of the Institute was witnessed.

» Official Language rules and acts are being complied with meticulously in the Institute. We are committed to maximize usage of
Official Language inthe Institute.

Outsource Department

Outsource Activities provides and monitors the following services:
* MajorActivities (Outsourced):

e (Cateringin Student Mess;

e (Cateringin Executive Residences;

» Housekeeping and Pest Control Services;

e Photocopy Services;

e Food Ventures.

INDIAN INSTITUTE OF MANAGEMENT INDORE
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Brief details of services contract executed during 2020-21 are shown below:

Particulars Payment made in 2020-21

A. Catering Services Rs.4,28,12,818/-
B. Photocopy Services Rs.44,94,277/-
Total (A+ B) Rs.4,73,07,095/-

Publication Department

Indore Management Journal (Bi-annual Journal)

The Indore Management Journal (IMJ) is a bi-annual journal published by the Indian Institute of Management Indore, with an
objective to provide a diverse perspective on management functionalities to its readers as well as a medium to share experiences,
knowledge and practices with the wider community. IMJ publishes empirical and theoretical investigations that enhance the
understanding of various phenomena related to business and management. The Journal is structured to include one general and
one special issue every year.

The Journal has acquired an International Standard Serial Number (ISSN) from National Institute of Science Communication and
Information Resources. The allotted numberis ISSN 0975-1653.

In2020-21, one issue of the Journal was published.

Reception (Main)

The main Reception is an interface of the Institute which provides round the clock assistance.

Its day-to-day operationincludes:

» Managing of all dispatch of mails/dockets/parcelsfor domestic and international destinations;

*  Provides assistance for booking of domestic & international air tickets, VISA, and travel insurance.

Safety Department

Indian Institute of Management Indore has committed itself to the maintenance of a healthy & safe campus for its entire community.
The Institute is also committed to following all the necessary procedures to ensure that its community members are exposed to the
lowest practicable level of risk.

Institute has formed a Safety Department to ensure effective management of safety risk, which inter-alia isa step towards
minimizing the risk of accidents and injuries.

The year 2020-2021 has been the year of the COVID-19 global pandemic. This resulted in country wide lockdown and restrictions
on movement of men & material imposed by Govt. of India & State Govt. The Department has utilised this period in introspecting
existing safety preparedness, along with making contributions to strengthening the efforts in battling with COVID 19 on the campus.
During the introspection it was found that more than 90% of the fire extinguishers needed testing & refilling along with servicing, as
this had never been addressed after the firstinstallation &is required in view of the codal provisions.

Hence, the Department’s work plan this year was majorly focussed on getting the fire extinguishers tested, refilled and brought
back to the standard laid down by the Bureau of Indian Standards. Further, audit and inspection alongside risk management and
implementation of best practices / standard management controls were taken up as usual. The work streams are managed as part
of our routine day-to-day safety management activities. A breakdown of key areas of work includes:

« Audit and inspection of fire extinguishers, getting tested, refilled &serviced and putting them back to their designated place /
location;

* Auditand inspection of campus infra;

* Inspection of various arrangements;

*  Provision of professional advisory to the community;

e Management & oversight of accident and incident reporting & investigation;
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* Development and dissemination of online and self-explanatory safety learning contents;

»  Work with Facilities Management to embed the work on statutory compliance;

*  Work with officials & the student body to produce risk assessments and to make information available;

» Raising awareness and promoting a positive health & safety culture;

* Responding to community safety concerns and alerting the concerned departments of the Institute for resolving issues and to
improve safety management.

While working inline with the aforesaid key areas of work, the department has carried out the following noticeable activities:

(@) Almost95% of fire extinguishers which required hydraulic testing, refilling & servicing, as per the guidelines of Bureau of Indian
Standards, have been addressed.

(b) Inorder to maintain food & health safety and for improving quality standard, with due liasoning with the Medical Officer, the
Student Affairs & Outsource Department, and after due inspections of Food ventures operating on the campus, the
departments and concerned stake holders were sensitized for making food delivery staple free so as to instigate a food safety
culture.

(c) Specific safety inspections and subsequent measures were suggested for installation of adventure course in the campus.

(d) Training was carried out for different departmental officials for handling fire extinguishers in case of fire safety emergency on
the campus.

(e) Online safety sensitization was conducted for Department heads of M Indore.

() Fuel management was carried out for on-campus residents during the period of countrywide lockdown due to COVID-19
global pandemic.

(9) Interventions were made for resolution of issues on electrical safety, plantation issues etc.

Security Department

As a security team, our endeavoris:

“To promote a safe and welcoming environment to enhance the well-being of students, staff, faculty and visitors, and protect all
institute property.”

Stores & Purchase Department

Stores and Purchase (S&P) Department is entrusted with the responsibility of procurement of goods and services for the Institute
as per statutory norms and in consonance with the fundamental principles of transparency, fairness, competition, economy,
accountability and efficiency. In addition, it stocks-up regular inventory for meeting the day to day requirements of user
departments, undertakes disposal of unserviceable/obsolete assets and consumable scraps.

ltems/services are procured strictly in accordance with GFR 2017, Manual for Procurement of Goods and Services 2017, CVC
guidelines and Institute norms. Priority is given for procurement of items available on GeM.

All tenders are invited online from prospective bidders through Central Public Procurement Portal (CPPP). The complete
procurement and inventory management functions through TCS iON ERP system. Obsolete/unserviceable assets and
consumable scraps are disposed by e-auction through M/s MSTC Limited.

Grievances Redressal Camp cum Vendors Meet was organised on 28 October 2020 and vendors were briefed about the preventive
measure to fight corruption and also to enhance transparency and accountability in functioning.

Two personnel from S&P Department attended online training programme on “Public Procurement Course - Basic” organised by
Arun Jaitely National Institute of Financial Management, Faridabad during the month of July, 2020.

Five personnel from S&P Department attended a training webinar on “e-Procurement of Goods and Services, and related GOI
Financial Rules” organised by National Productivity Council during the month of February, 2021.

INDIAN INSTITUTE OF MANAGEMENT INDORE
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Brief details of purchase activities are as below:

Particulars 2020-21

Numbers of Tenders floated 31

Numbers of orders issued for Procurement 469

Numbers of orders issued for Advertisement 45

Number of items indented through Purchase Requisition (PR) 881

Number of ltems issued from Stores stock 1673

A.Order value Materilised Rs.5,22,69,698/-

B.Value of Advertisement Rs. 3,40,76,089/-

Total (A+B) Rs. 8,63,45,787/-

Purchase through GeM Rs. 45,90,188/-

Total unserviceable assets disposed off Rs.21,20,824/-
Transport Department

The Institute has its own fleet of vehicles, which is exclusively being used for ferrying employees, guests, participants and
delegates. The Transport department is the nodal point for all the transport related requirements. Since two- and four- wheelers are
banned for programme participants, shuttle bus service runs at pre-designated timings and routes to the city and back for the
benefit of the students and residents of the campus. Since the existing fleet of Institute vehicles is not able to fulfil the increasing
demand of vehicles to cater to the increasing strength of employees, guests, MDP participants, outstation study tours and industry
visits by the participants due to the introduction of new courses and MDPs, the Institute has entered into an agreement with
agencies for supply of private buses and cars. For safety measures and in compliance with the RTO norms, CCTV camera, vehicle
tracking system and speed limit devices have been installed in the shuttle & staff buses as well as in the Force Traveller.

Breakup of fleet of 25 vehicles:

e 02 Ashok Leyland make buses used for ferrying employees and MDP participants for visit outside the campus;

e (6 Tata make shuttle 24/27 seater buses for shuttle service between campus to city and vice versa;

e 01 Force make traveller, 03 Toyota make Innova, 01 Toyota make Etios, 01 Maruti make Ciaz, 03 Maruti make Eeco, for
carrying employees, guests, delegates, MDP participants etc. from campus to various locations outside the campus and vice
Versa;

* 01 Maini make golf cartand 02 Aquila make electric buggies for ferrying inside the campus;

e 01 MahindraXuV 500;

* 01 Force make ambulance and 01 Ecco ambulance used by Medical Centre;

* 01 Tatamake Ace, 01 Tractor with 01 trolley and 01 tanker are used for office shifting work, collecting diesel for DG sets and for
carrying waterto pour in saplings, flower plants and trees.

Transport Office has successfully managed all transport requirements during this pandemic time, and arranged pickup and drops

for program participants, MDP participants, Institute guests, Institute staff member with proper social distancing following all

guidelines and protocols.

Facilities added inthe year 2020-21

» Twoelectric Buggies Make Aquila, were purchased to meetin campus transportation requirements.
Plans ahead:

*  Running AICTSL buses from campus main gate to city and vice versa;

e Purchase of new passenger vehicles;

» Removal of old vehicles/buses in a phased manner and introduction of CNG/Electric buses, which will be cost effective and
environment friendly;

» Purchase of electric scooter to reduce fuel consumption and facility enhancement towards eco-friendly campus.
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17. Human Resource

Best Staff Award
On the Foundation Day of the Institute i.e., 3 October 2020, Best Staff Award for the year 2020 was awarded to the following five
staff members after a due process:

1. Mr. AjayaKumarDash

2.| Mrs. Santhi Janardhanan

3.| Mr.UveshmohammedF. Chobdar

4. Mr. Manish Kumar Namdeo

5.| Mr.RakeshKaushal

Felicitation on Completion of Twenty Years of Service
On the Foundation Day of the Institute, felicitation has been presented to the following four non-teaching staff of the Institute for
completion of 20 years of service:
1.| Mr. Arun Kumar Singh

2.| Mr. Abhay Kulkarni

3.| Mr. AnilKoushal

4.1 Mr.Premgi KumarK. K.

Felicitation on Completion of Ten Years of Service
On the Foundation Day of the Institute, felicitation has been presented to the following six teaching staff of the Institute for
completion of 10 years of service:

1.| Prof. Hasmukh Gajjar

Prof. Sanjog Ray

Prof. Harshal Lowalekar

Prof. Siddhartha Kumar Rastogi
Prof. Omkar D. Palsule Desai

6.| Prof. Srinivas Gunta

Al Bl A

Internal nomination of Officers for lIM Indore’s General Management Programme for Executives (GMPE)

The following two officers, nominated after a due process to participate in the fifth batch of GMPE (2019-20) at the Institute,
successfully completed the programme.

1.| AjayaKumarDash

2.| SushilKumar

The following two officers were nominated by the Institute for the sixth batch of GMPE (2019-20):

1.| Khushboo Jain
2.| JainathYadav

ADDITIONS
Faculty (1 April 2020 to 31 March 2021)

1.| Bapat, SudeepR Visiting Assistant Professor
2.| BS,Sachidananda Visiting Assistant Professor
3.| Surana, Mitul Visiting Assistant Professor
4.| Vinayan, Shruti Visiting Assistant Professor
5.| Vincent, Aparna Visiting Assistant Professor

INDIAN INSTITUTE OF MANAGEMENT INDORE
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Alam, Fakhre

Executive Engineer (Civil)

Khare, Pallavi

Branding and Communication Consultant

Pandit, Palash

Business Development Executive (Placements)

Sl S A

Sengar, Himani

Business Development Executive (EE)

RESIGNATIONS / SEPARATION

Faculty
Jain, Kamal Kishore Professor

2. | Joshi, Amrita Raghunath Assistant Professor

3. | Naragundkar, RajendraV Professor
Non-Teaching Staff

1.| Appasaheb B. Naikal Librarian

2. | ArbindPrasad General Duty Assistant

3. | Nikhilesh KumarJoshi (Demise) General Duty Assistant

Faculty, Senior Officers and Officers

Director
Prof. Himanshu Rai
FPM (IIM, Ahmedabad)

2 | A, Saravanan, PhD (IIT, Kharagpur) 18| Chaudhuri, Dipayan Datta, PhD (Calcutta University)
3 | Aggarwal, Aekta, PhD (TIFR, Mumbai) 19| Chauhan, Gaurav Singh, FPM (IIM, Indore)
4 | Anand, Vaijayanthee, PhD (IIT, Madras) 20| Chawan, Vinaysingh J., FPM (IIM, Ahmedabad)
5 | Bandyopadhyay, Sutirtha, PhD (Indian Statistical Institute 21| Chhajer, Raina, PhD (Mohan Lal Sukhadia University)
Delni) 22| Choudhari, Sanjay C., PhD SJMSOM (IIT, Bombay)
6 Banel‘jee, Pl'adlp, PhD (Utkal University) 23 DaS, P|ya||, PhD (Indiana University)
7 Banerjee, Sayantan, PhD (North Carolina State University), 24| Dash, Saumya Ranjan, PhD (IT, Kharagpur)
M.Stat (IS, Kolkata)
— : 25| Dayal, Madhukar, FPM (IIM, Ahmedabad)
8 | Bapat, Sudeep R., PhD (University of Connecticut, USA) :
26| Dayal, Surbhi, PhD (JNU)
9 | Basu, Shubhabrata, FPM (IIM, Ahmedabad) _
— : 27 | Deshbandhu, Aditya, PhD (University of Hyderabad)
10| Bhattacharya, Joysankar, PhD (University of Siena, Italy)
28| Dey, Shubhamoy, PhD (University of Leeds, UK)
11| Bhattacharya, U. K., PhD (IIT, Kharagpur) 29| Gaiar 1 K
ajjar, Hasmu .,PhD (IIT, Bomb
12| Bhavani Shankar, Saripalli, FPM (RM, Anand) J (IT. Bombay)
: : 30| Garg, Swapnil, PhD (University of Florida)
13| Billore, Aditya, FPM (IIM, Indore) 31 Ghosh. SumitK
0osn, sumit Kumar, PhD (Pune Universit
14| B'S Sachidananda, PhD (IM, Bangalore) : (Pune Universty)
32| Goyal, Vikas, B.Tech, FPM (IIM, Calcutta)
15| Chanda, Sasanka Sekhar, PGDM (IIM, Lucknow), FPM _
(IM, Calcutta) 33| Guhathakurta, Kousik, PhD (Jadhavpur University)
16| Chandra, Saurabh, FPM (IM, Lucknow) 34| Gunta, Srinivas, FPM (IM, Bangalore)
17| Chattopadhyay, Subhasankar, B.Tech, FPM (IM, Calcutta) | 99 | Gupta, Mukul, FPM (IIM, Lucknow)
36| Gupta, V.K., PhD (Agra University)
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37| Hariprasad, B., PhD (IIT, Madras) 71 | Phadnis, Ajit, FPM (IIM, Bangalore)

38| Jagannathan, Srinath, FPM (IIM, Ahmedabad) 72 | Popli, Manish, FPM (IIM, Lucknow)

39| Jayasimha, K.R., PhD (Kuvempu University) 73 | Pradhan, Dipti Prakash, FPM (lIM, Bangalore)

40| Kapoor, Rohit, FPM (IIM, Ahmedabad) 74 | Raithatha, Mehul Ashok, PhD (IIT, Bombay)

41| Kodwani, Amitabh Deo, Post Doctorate (University of 75 | Ramana, L. V., PhD (IFMR, Chennai)

Warsaw, Poland) 76 | Ranjan, Pritam, PhD (Simon Fraser University, Canada)
42| Koley, Arnab, PhD (IIT, Kanpur) 77 | Rastogi, Siddhartha K., FPM (IM, Ahmedabad)
43| Krishnamurthy, Nagarajan, PhD (CMI, Chennai) 78 | Ray, Sanjog, FPM (IM, Calcutta)
44| Kumar, Bipul, FPM (IIM, Ahmedabad) 79 | Roy, Dibyadyuti, PhD (West Virginia University, USA)
45| Kumar, K. Kiran, PhD (I1Sc, Bangalore) 80 | Sadh, Ashish, PhD (DAWV, Indore)
46| Kumar, Saurabh, FPM (IM, Lucknow) 81 | Salwan, Prashant, PhD (Pune University)
47| Kumar, Surya Bhushan, Ph.D. (IIM, Raipur) 82 | Sethia, Deepak, FPM (IM, Ahmedabad)
48| Kushal, Shweta, PhD (IIT, Madras) 83 | Shah, Bhavin J., PhD (Gujarat University)
49| Ladkani, Radha Mukesh, FPM (IIM, Calcutta) 84 | Sharma, Ajay, PhD (IGIDR, Mumbai)
50| Lowalekar, Harshal, FPM (IIM, Ahmedabad) 85 | Sharma, Kamal, FPM (IM, Ahmedabad)
51| Mahapatra, Sabita, PhD (Utkal University) 86 | Shrivastava, Madhusri, PhD (Pune, University)
52| Maneshwari, Aditya, PhD (IT Bombay) 87 | Singh, Pawan Kumar, PhD (Vikram University)
53| Maheshwari, Yogesh, PhD (Rajasthan Vidyapeeth 88 | Sinha, Rajesh Kumar, FPM (IM, Kozhikode)

Universit

: d : : 89 | Sohani, Shrihari S, FPM (IIM, Ahmedabad)
54| Maitra, Debasish, Fellowship (IRM, Anand) 90 | Sridhar |
ridhar, ., PhD (Andhra Universit
55| Mishra, Abhishek, FPM (IM, Lucknow) A %, PAD (Andhra Gnverstty)
: 91 | Sudhir, Subin, FPM (IIM, Kozhikode)
56| Mandal, Sudipta, FPM (IIM, Ahmedabad)
. . 92 | Sunder, D.L., PhD (IIT, Madras)
57| Mishra, Rajhans, FPM (IIM, Lucknow) :
i 93 | Surana, Mitul, PhD (IIM, Ahmedabad)
58| Mishra, Sushanta K, FPM (IIM, Ahmedabad) —
— - 94 | Swain, Biswanath, M.Phil., PhD (IIT, Kanpur)
59| Motiani, Manoj, FPM (IIM, Ahmedabad)
) - : — 95 | Swatantra, PhD (D.E.l. Deemed University, Agra)
60| Mukherjee, Kajari, PhD (Tata Institute of Social Sciences) _ .
— 96 | Tewari, Shruti, PhD (University of Allahabad)
61| Mukhoti, Sujay Kumar, FPM (lIM, Bangalore)
— : 97 | Thaker, Keyur B., PhD (North Gujarat University)
62| Nambudiri, Ranjeet, FPM (IIM, Ahmedabad) -
: - : 98 | Thakurata, Indrajit, FPM (IIM, Ahmedabad)
63| Naraparaju, Karthikeya, PhD (IGIDR, Mumbai) 99 [ Thanival Sneh
apliyal, Sneha, FPM (lIM, Bangal
64| Nayak, Akhaya Kumar, PhD (IIT, Kanpur) Py _ ( angalore)
- 100 | Thomas, Nobin, FPM (IIM, Ahmedabad)
65| Nidugala, Ganesh Kumar, FPM (IIM, Ahmedabad) —
- — — 101 | Tripathi, Sanjeev, FPM (1IM, Ahmedabad)
66| Nilakantan, Rahul, PhD (University of Southern California) —
- 102 | Vachhrajani, Mit, FPM (IIM, Lucknow)
67| Palsule-Desai, Omkar D., FPM (IIM, Ahmedabad) :
X 103 | Vatsa, Amit Kumar, FPM (IIM, Ahmedabad)
68| Pandey, Jatin, FPM (IIM, Ahmedabad) ot Vel R 5
enkat Raman, G., PhD (Peking University, Beiji
69| Panigrahi, Prabin Kumar, PhD (IIT, Kharagpur) . _ (Peking Universty, Beiling)
105 | Vinayan, Sruthi, PhD (IIT, Madras)
70| Pareek, Bhuvanesh, FPM (IIM, Bangalore) .
106 | Vincent, Aparna, PhD (University of Hyderabad)
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Colonel Gururaj Gopinath Pamidi (Veteran) Chief Administrative Officer
Biswas, Atin Kumar Chief Engineer
Dutta, Dilip Kumar Advisor (F&A)
Officers
Bhatia, Kamlesh Accounts Officer
Dadlani, Vijay Officer Level-1
Dash, Ajaya Kumar Officer
Dembani, Baldev Medical Officer
Jadon, Gopal Singh Assistant Librarian
Jain, Khushboo Accounts Officer
K. K., Premgi Kumar Officer Level-1
K.R., Unni Officer
Kantharia, Jigar Officer
Kapoor, Bhavya Officer Level-1
Kumar, Sushil Executive Engineer (Civil)
Lalwani, Anjali Medical Officer

Pandey, Bhupendra

Officer Level-2

Parihar, Manas

Officer Level-2

Sathyanathan, K. V. Officer
Shriwas, Ghanshyam Prasad Officer
Vaidya, S. M. Officer
Yadav Jainath Hindi Officer
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18. Internal Complaints Committee

No. of complaints received: 2
No. of complaints disposed off: 3
No. of cases pending for more than 90 days: 1

(This case was filed towards the end of the 2019-2020. Final resolution of this case exceeded the stipulated timelines owing to
delays due to the COVID-19 pandemic in 2020-2021.)

No. of workshops/awareness programmes carried out; 2

Nature of action taken by the Institute: All the complaints have been addressed and action has been taken on the basis of
recommendations of the ICC.

’?k
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19. Board of Governors

Chairperson
Satwalekar, Deepak M.
# 401, The Orchid, 252, 12" Road
Khar (West), Mumbai 400 052

Members .-

Balaram, Anuradha, IES (Retd.) R_a" Himanshu

C-704 Ambience Lagoon Near Ambience Mall, Gurgaon, Director

Haryana 122002 Indian Institute of Management Indore
Prabandh Shikhar, Rau-Pithampur Road

Bhandari, Salil Indore - 453 556

Managing Partner L

BGJC & Associates LLP Sethi, Siddharth

202, Raj Tower -1 Alaknanda Community Centre, MD &CEO

New Delhi—=110019 InfoBeans Technologies Ltd.

IT Park, Khandwa Road, Indra Puri Colony, Indore —452 014
Chintey, Gautam

Project Director (Assam Cancer Care Project) Sinha, Sanjay Kumar

Alamelu Charitable Foundation (A Tata Trusts Initiative) Joint Secretary (Management & Language)

House No.36, Milan Chowk, Puberun Path, Hengrabari Government of India

Guwahati—781036 Ministry of Human Resource Development
Department of Higher Education

Dutta, Debolina (Management Division)

VP-HR & CSR Shastri Bhavan, New Delhi—110 001

Schneider-Luminous

Tower B1, Apartment 1004, Uniworld City, Sector-30, Thapliyal, Sneha

Gurgaon, Haryana - 122 001 Assistant Professor, Economics Area
Indian Institute of Management Indore

Gupta, Mukesh Chand, IAS Prabandh Shikhar, Rau-Pithampur Road, Indore - 453 556

Secretary

Technical Education, Skill Development & Employment, Secretary to BoG

Government of Madhya Pradesh, Mantralaya, Bhopal —462 004
Pamidi, Gururaj Gopinath Col. (Veteran)

Kapoor, Rohit Chief Administrative Officer
Professor, OM & QT Area Indian Institute of Management Indore
Indian Institute of Management Indore Prabandh Shikhar, Rau-Pithampur Road, Indore - 453 556

Prabandh Shikhar, Rau-Pithampur Road, Indore — 453 556

Pant, Ranjan

CEQ Advisor

Ranjan Pant Consulting

10-A Kasturba Gandhi Marg, New Delhi— 110001
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20. Audit Report

Separate Audit Report of the Comptroller and Auditor General of India on the Accounts of the Indian Institute of Management,

Indore for the year ended 31 March 2021.

We have audited the attached Balance Sheet of the Indian Institute of Management (IIM), Indore as at 31 March 2021, the

Income and Expenditure Account and the Receipt and Payment Account for the year ended on that date under Section 19(2) of the

Comptroller and Auditor General's (Duties, Powers & Conditions of Service) Act, 1971 read with section 23 (3) of Indian Institute of

Management Act, 2017. These financial statements are the responsibility of the [IM's management. Our responsibility is to express

an opinion on these financial statements based on our audit.

2. The Separate Audit Report contain the comments of the Comptroller &Auditor General of India (CAG) on the accounting
treatment only with regard to classification, conformity with the best accounting practices, accounting standards and
disclosure norms, etc., Audit observations on financial transactions with regard to compliance with the Law, Rules &
Regulations (Propriety and Regularity) and efficiency-cum-performance aspects, etc., if any are reported through Inspection
Reports/ CAG's Audit Reports separately.

3. We have conducted our audit in accordance with auditing standards generally accepted in India. These standards require that
we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free from material
misstatements. An audit includes examining on a test basis, evidences supporting the amounts and disclosures in the
financial statements. An audit also includes assessing the accounting principles used and significant estimates made by
management, as well as evaluating the overall presentation of financial statements. We believe that our audit provides a
reasonable basis for our opinion.

4. Basedonouraudit, we reportthat:
(i) We have obtained all the information and explanations, which to the best of our knowledge and belief were necessary for the
purpose of our audit.

(i)  The Balance Sheet, Income and Expenditure Account and the Receipt and Payment Account dealt with by this Report have
been drawn up in the format prescribed by the Ministry of Education, Government of India vide order No. 29-4/2012-1FD
dated 17 April 2015.

(iii) In our opinion, proper books of account and other relevant records have been maintained by the IIM, Indore in so far as is
appears from our examination of such books.

(iv) Wefurtherreportthat: -

A.  General
1. The discloser of contingent liabilities against the Bank Guarantee of 78.15 lakh was not given in contingent liabilities
(Schedule-24) of the annual accounts.

2. Therewere 16 legal cases, in which IIM Indore is a party, pending in the High-court. Contingent liabilities in this regard were
not disclosedinthe Notes to Accounts.

B. Management Letter
Deficiencies which have not been included in the Audit Report have been brought to the notice of the Director, Indian Institute
of Management (IlM), Indore through a management letter issued separately for remedial /corrective action.

C. Grantsinaid
No Grants-in-aid was received during the year and there was no unspent balance of grant-in-aid of previous year.

(v) Subject to our observations in the preceding paragraphs, we report that the Balance Sheet, Income and Expenditure
Account and the Receipt and Payment Account dealt with by this report are in agreement with the books of accounts.

INDIAN INSTITUTE OF MANAGEMENT INDORE
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(vi) Inour opinion and to the best of our information and according to the explanation given to us, the said financial statements
read together with the Accounting Policies and Notes on Accounts and subject to the significant matters stated above and
other matters mentioned in Annexure to this Audit Report give a true and fair view in conformity with accounting principles
generally accepted in India:

a) Insofarasitrelates tothe Balance Sheet, of the state of affairs of the Indian Institute of Management, Indore as at 31 March,
2021;andb) Insofarasitrelates to Income and Expenditure Account of the surplus

forthe year ended onthat date.

For and on behalf of the Comptroller and Auditor General of India

Place: - Director General of Audit
Date: - (Central Receipts)
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Annexure

1. Adequacy of Internal Audit System:
Internal audit of the IIM, Indore was conducted during the year by a Chartered Accountant firm.

2. Adequacy of Internal Control System:
Internal Control System was seems to be inadequate due to :-
() 08 paras of compliance audit are outstanding pertaining to the period from 04/2013t0 12/2019.
(ii)  Training and Development policy has not been formulated by IIM, Indore.
3. System of physical Verification of fixed assets:
Physical verification of the fixed Assets has not been conducted for the year 2020-21 due to COVID-19 pandemic situation.
4. System of physical Verification of Inventories:
Physical verification of inventories has been conducted for the year 2020-21.
5. Regularity in payment of statutory dues:
No irregularity was noticed in the payment of statutory dues.

Sr. Audit Officer /AMG-I1

INDIAN INSTITUTE OF MANAGEMENT INDORE
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BALANCE SHEET
AS AT 31°" MARCH 2021
(Rs. in Lakhs)
As at 31" March, As at 31" March,
SOURCES OF FUNDS Schedule 2021 2020
Corpus/Capital Fund 55,331.61 54,564.26
Designated/Earmarked/Endowment Funds 2 32,074.47 25,369.74
Current Liabilities & Provisions 5,790.48 95,243.90
Total 93,196.56 85,177.90
- As at 31" March, As at 31" March,
Application of Funds Schedule 2021 2020
Fixed Assets 4
- Tangible Assets 24,312.60 24,937.38
- Intangible Assets 179.00 196.09
- Capital Work-In-Progress 258.17 54.40
Investments from Earmarked/Endowment Funds 5
- Long Term 105.40 95.40
- Short Term - -
Investments-Others 42,727.51 24,527.21
Current Assets 19,829.60 30,020.68
Loans, Advances & Deposits 5,784.28 5,346.74
Total 93,196.56 85,177.90
Significant Accounting Policies 23
Contingent Liabilities & Notes to Accounts 24
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31" March 2021

(Rs. in Lakhs)

- For the year For the year
Particulars Schedule 2020_%’1 201 9-;0
INCOME
Academic Receipts 9 15,470.55 16,144.34
Grants/Subsidies 10 - -
Income from investments 11 - -
Interest Earned 12 3,793.23 3,667.74
Other Income 13 473.51 598.38
Prior Period Income 14 (5.91) (35.87)
Total (A) 19,731.38 20,374.59
EXPENDITURE
Staff Payments & Benefits (Establishment Expenses) 15 5,370.91 5,566.60
Academic Expenses 16 2,315.02 3,590.35
Administrative and General Expenses 17 2,873.61 2,813.64
Transportation Expenses 18 30.65 56.31
Repairs & Maintenance 19 268.36 359.88
Finance costs 20 - -
Depreciation 4 1,187.70 1,117.74
Other Expenses 21 213.19 300.00
Prior Period Expenses 22 (6.24) (15.95)
Total (B) 12,253.20 13,788.57
Balance being excess of Income over Expenditure (A-B=C) 7,478.18 6586.02
Add: Transfer from Designated Fund - -
Less: Transfer to Corpus/Capital Fund
- Corpus /Capital Fund 7,478.18 6586.02
Balance Being Surplus (Deficit) Carried to Capital Fund/Corpus Fund - -

Significant Accounting Policies 23
Contingent Liabilities & Notes to Accounts 24
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE / 86



EIRERtIRCES]
L | ANNUAL REPORT

2020 - 21
INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India
SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31°" MARCH 2021
SCHEDULE -1 CORPUS / CAPITAL FUND (Rs. in Lakhs)
Particulars As at 31* March, 2021 As at 31* March, 2020

Balance at the beginning of the year (A+C) 54,564.26 53,964.38
Opening balance of Capital Fund for Fixed Assets (A) 30,958.68 30,358.80
Add : Grantin Aid (Plan-General) - -
Add : Interest on Corpus Fund - -
Add : Assets Created out of Earmarked Funds 767.35 599.88
Closing balance of Capital Fund for Fixed Assets ( B) 31,726.03 30,958.68
Opening balance of Corpus Fund (C) 23,605.58 23,605.58
Add : Excess of Income over expenditure transferred

from Income & Expenditure Account 7,478.18 6,586.02
Balance of Corpus Fund before appropriation (D) 31,083.76 30,191.60
Less :Transferred to Infrastructure Fund (E ) 7,437.75 6,555.44
Less :Transferred to Research Fund (F) 40.43 30.58
Closing Balance of Corpus Fund after appropriation (G =D-E-F) 23,605.58 23,605.58
Balance at the Year End (B+G) 55,331.61 54,564.26

Sd/- Sd/- Sd/-

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India
SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31" MARCH 2021
SCHEDULE 3 - CURRENT LIABILITIES & PROVISIONS (Rs. in Lakhs)

Particulars As at 31* March, 2021 As at 31" March, 2020

A. CURRENT LIABILITIES
1. Deposits from staff - -
2. Deposits from students 1,026.92 722.20
3. Sundry Creditors

a) For Goods & Services 913.62 532.92

b) Others - -

4 Deposits-Others
a) Performance Security (Security Deposit) 87.07 100.41

b) Retention Money 40.48 40.89

c) Bid Security (Earnest Money Deposit) 7.94 61.94

d) Performance Guarantee 6.84 142.33 9.23 212.47

5 Statutory Liabilities (GPF, TDS, CPF, GIS, NPS, GST):
a) Overdue - -

b) Others 113.04 226.96

6 Other Current Liabilities
a) Salaries and allowances 13.97 9.67

b) Receipts against sponsored projects - -

¢) Receipts against sponsored fellowships

& scholarships - -

d) Unutilised Grants - -

e) Grants in advance - -

f) Other funds

- Scholarship Fund Opening Balance 36.42 - -

Add: Receipt during the year 417.60 161.58

Less: Payment during the year 381.52 72.50 125.16 36.42

g) Grant for Research

Opening Balance 9.27 8.80

Add: Receipt during the year - 8.67

Less: Payment during the year 3.35 5.92 8.20 9.27

h) Other liabilities

- Advance Received 602.57 912.59

- Advance for Consultancy 152.90 43.00

- Others 246.87 1,002.34 62.46 1,018.05
Total (A) 3,290.64 2,767.96

Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE A
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India
SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31°" MARCH 2021
SCHEDULE 3 - CURRENT LIABILITIES & PROVISIONS (Rs. in Lakhs)
Particulars As at 31" March, 2021 As at 31" March, 2020
B. PROVISIONS

1. For Taxation - -
2. Gratuity** 29.34 186.11
3. Superannuation Pension - -
4. Accumulated Leave Encashment 2,126.34 1,906.28
5. Trade Warranties/Claims - -

6. Others
Provision For Revenue Expenses 344.16 383.55
Total (B) 2,499.84 2,475.94
Total (A+B) 5,790.48 5,243.90

**Kindly refer Point no. 2 (C) of Schedule-24

Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31°" MARCH 2021

SCHEDULE 3 (C)- UNUTILISED GRANTS FROM UGC, GOVERNMENT OF INDIA AND STATE GOVERNMENTS

(Rs. in Lakhs)
As at 31 March, As at 31% March,

Particulars 2021 2020

A. Plan Grants : Government of India
Balance B/F - -
Add: Receipts during the year - -
Total (a) - -
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -
Total (b) - -
Unutilized carried forward(a-b) - -

B. UGC Grants : Plan
Balance B/F - -
Add: Receipts during the year - -
Total (c) - -
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -
Total (d) - -
Unutilized carried forward (c-d) - -

C. UGC Grants : Non Plan
Balance B/F - -
Add: Receipts during the year - -
Total (e) - -
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -
Total (f) - -
Unutilized carried forward (e-f) - -

D. Grants from State Govt.
Balance B/F - -
Add: Receipts during the year - -
Total (g) - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -
Total (h) - -
Unutilized carried forward (g-h) - -
Grand Total (A+B+C+D) - -

Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAQ Director

PLACE: Indore
DATE: 25-June 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31°" MARCH 2021

SCHEDULE 5 - INVESTMENTS FROM EARMARKED / ENDOWMENT FUNDS

Particulars

EIRERtIRCES]
L | ANNUAL REPORT

2020 - 21

(Rs. in Lakhs)
As at 31 March, As at 31% March,

2021

In Central Government Securities -
In State Government Securities -
Other approved Securities -
Shares -
Debentures and Bonds -
Term Deposits with Banks 105.40
Others -

No ok wd

2020

95.40

Total 105.40

95.40

Sd/- Sd/- Sa/-

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31°" MARCH 2021

SCHEDULE 5 (A)- INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS

(Rs. in Lakhs)
As at 31 March, As at 31* March,

Particulars 2021 2020
1 | Fixed Deposits- SBI Chairs Endowmment Fund 64.57 64.57
2 | Eicher Motors Gold Medal Fund Investment 1.00 1.00
3 | Eicher Scholarship Fund Investment 5.00 5.00
4 | KK. Alag Gold Medal Fund Investment 4.83 4.83
5 | SBI Scholarship Fund Investment 20.00 20.00
6 | Scholarship -Adya prabha 10.00 -
Total 105.40 95.40

Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE 102




INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

2020 - 21

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31°" MARCH 2021

SCHEDULE 6 - INVESTMENTS - OTHERS

e wfcee
ANNUAL REPORT

(Rs. in Lakhs)

Particulars As at 31 March, As at 31* March,
2021 2020
1. | In Central Government Securities - -
2. | In State Government Securities - -
3. | Other approved Securities - -
4. | Shares - -
9. | Debentures and Bonds - -
6. | Others Investment 42,726.51 24,527.21
Investment in Other Companies
- [IM Indore Alumni Association (Investment) 1.00 -
Total 42,7217.51 24,527.21
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31°" MARCH 2021

SCHEDULE 7 - CURRENT ASSETS

Particulars

As at 31" March, 2021

(Rs. in Lakhs)

As at 31" March, 2020

1. Stock:

a) Stores & Spares 0.22 3.86
b) Electrical Material 39.71 45.86
c) Stationery 14.40 9.83
d) Diesel 4.70 59.03 2.88 62.43
2. Sundry Debtors:
a) Debts Outstanding for a period exceeding six months 58.42 53.37
b) Others 586.36 644.78 803.67 857.04
3. Cash & Bank Balances:
- Cash balances in hand 0.04 0.78
- Bank Balances
a) With Scheduled Banks:
-In Current Accounts 0.56 0.57
-In term deposit Accounts
-llM Indore FDR 18,369.00 | 18,369.56 | 27,402.68 27,403.25
-In Savings Accounts (Incl. Auto Roll deposit)
-lIM Indore Saving A/c 748.97 1,689.96
-Accrued Interest on [IM Funds 7.22 756.19 7.22 1,697.18
b) With non-Scheduled Banks:
-In Current Accounts - -
-In term deposit Accounts - -
-In Savings Accounts - - - -
4. Post Office- Savings Accounts - -
Total 19,829.60 30,020.68
Note : Annexure A shows the details of Bank Accounts
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India
SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31 MARCH 2021
ANNEXURE A to SCHEDULE 7 (Rs. in Lakhs)
S.No. Particulars Amount Amount

l. SAVINGS BANK ACCOUNTS

Main Accounts
1 CANARA BANK- Savings Bank A/c -

Auto Roll Fixed Deposit-CB Savings - -
2 Canara Bank- Grant A/c 3.50

Auto Roll Fixed Deposit-CB Grant A/c 66.45 69.95
3 ICICI Bank A/c 0.11

Auto Roll Fixed Deposit-ICICI Bank 42.79 42.90
4 State Bank of India (SBI) 225.52 225.52
5 State Bank of India-Fees Collection A/c 0.01 0.01
6 State Bank of India-MDP Fees Collection A/c 0.01 0.01
7 SBI-Investment A/C 0.04 0.04
8 ICICI BANK (BBBEP) - -
9 IDBI Bank Ltd. 3.30

Auto Roll Fixed Deposit-IDBI 15.45 18.75
10 HDFC Bank Ltd. 17.99

Auto Roll Fixed Deposit-HFDC Main A/c 79.95 97.94
11 HDFC Fee Collection A/c 14.72

Auto Roll Fixed Deposit-HDFC Fee Collection A/c 276.38 291.10
12 | Auto Roll Fixed Deposit-SBI Savings 2.75 2.75
13 Accrued Interest on Auto Roll 7.22 7.22

CORPUS Fund Account
14 [IM Indore- Corpus Fund A/c - -
15 | ICICI Bank (Corpus Fund A/c) - -

Total (A) 756.19
Il. CURRENT ACCOUNT (B) 0.56
lll. | TERM DEPOSITS WITH SCHEDULE BANKS (C)

GENERAL - FIXED DEPOSITS 18,369.00

Grand Total (A+B+C) 19,125.75

Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai

Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31°" MARCH 2021

SCHEDULE 8 - LOANS, ADVANCES & DEPOSITS

(Rs. in Lakhs)

Particulars Amount Amont

1. Advances to employees: (Non-interest bearing)
a) Salary - -
b) Festival - -
¢) Medical Advance - -
d) Other
- Advance for Others - - 7.80 7.80
2. Long Term Advances to employees:
(Interest bearing)
a) Vehicle loan - -
b) Home loan - -
c) Others - - - -
3. Advances and other amounts recoverable in
cash or in kind or for value to be received:
a) On Capital Account
- Secured Advances - -
b) To suppliers - -
- Advances for Subscription-Journals - -

c) Others
4. Prepaid Expenses
a) Insurance
b) Advances for Subscription-Journals
b) Other expenses

5.54

55.17
217.03

63.83

5.54

336.03

15.32

57.07
207.18

61.82

15.32

326.07

Note : Annexure A shows the details of Bank Accounts

Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31°" MARCH 2021

SCHEDULE 8 - LOANS, ADVANCES & DEPOSITS

(Rs. in Lakhs)

Particulars As at 31% March, 2021 As at 31" March, 2020
5. Deposits
a) Telephone 0.32 0.32
b) Lease Rent - -
c) Electricity 70.91 66.51
d) AICTE - -
e) Income Tax Deposit 822.41 822.41
f) Others
- Deposit- Bank Guarantee 78.45 48.30
- Deposit- PF. Commissioner, Indore 68.12 17.02
- Deposit with Ministry of Youth Affairs and Sports - 0.50
- Deposit with Insurance Co. 0.86 0.86
- Deposit with LPG 0.02 0.02
- Deposit with UFO Moviez India Limited 1.00 1,042.09 1.00 956.94
6. Income Accrued
a) On Investments from Earmarked/
Endowment funds 15.73 9.29
b) On Investments-Others
- Accrued Interest on Investment upto one year 541.50 1,151.98
- Accrued Interest on Other Investments 3,061.89 2,235.21
c) On Loans & Advances - -
d) Others - 3,619.12 - 3,396.48
7. Other Current Assets receivable from UGC/ Sponsored Projects
a) Debit Balances in Sponsored Projects - -
b) Debit Balances in Sponsored Fellowships & Scholarships - -
c) Grants Receivable - -
d) Other receivables from UGC - - - -
8. Claims Receivable - -
9. Other Receivable
a) TDS/TCS Receivable* 393.44 613.72
b) CAT Receivables 249.41 9.86
¢) GST Input Credit 50.20 3.05
c) GST TDS Receivable 4.59 11.23
e) Others 83.86 781.50 6.27 644.13
Total 5,784.28 5,346.74
* Balance of TDS/TCS receivable has been updated in the books based on the updation in the
26AS as on 09.06.2021 to the extent reconciled.
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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SCHEDULE 9 - ACADEMIC RECEIPTS

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021

For the year

(Rs. in Lakhs)

For the year

Particulars 2020-21 2019-20
FEES FROM STUDENTS
Academic
1. Tuition fee
a) PGP Fees 8,346.59 8,067.25
b) IPM Fees 1,374.21 1,441.81
¢) PGP Mumbai- Fees - 476.00
d) PGPMX Mumbai Fees 796.01 424.76
e) EPGP Fees 1,400.00 831.13
f) FPM Industry Programe 104.88 31.27
g) PGPHRM 501.68 373.00
2. Admission fee - -
3. Enrolment Fee - -
4. Library Admission fee - -
5. Laboratory fee - -
6. Art & Craft fee - -
7. Registration fee - -
8. Syllabus fee - -
Total (A) 12,523.37 11,645.22
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAQ Director

PLACE: Indore
DATE: 25-June 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT

For the Year Ended 31° March 2021
SCHEDULE 9 - ACADEMIC RECEIPTS

For the year

Particulars

aifep wifereig
ANNUAL REPORT
2020 - 21

(Rs. in Lakhs)
For the year

2020-21 2019-20
Examinations
1. Admission test fee - -
2. Annual Examination fee - -
3. Mark sheet, certificate fee - -
4, Entrance examination fee 513.26 1,147.87
Total (B) 513.26 1,147.87
Other fees
1. Identity card fee - -
2. Fine/Miscellaneous fee 16.17 38.16
3. Medical fee - -
4, Transportation fee - -
5. Hostel fee 994.88 933.93
Total (C) 1,011.05 972.09
Sale of Publications
1. Sale of Admission forms - -
Sale of syllabus and Question Paper, etc. - -
3. Sale of prospectus including admission forms - -
Total (D) - -
Other Academic Receipts
1. Registration fee for workshops, programmes
a) MDP & Incompany Programme Fees 1,068.16 2,031.94
b) FDP Fees 30.94 1.81
c¢) CCBMDO Fees Received 1.49 124.21
d) VLPE Programme Income 322.28 221.20
2. Registration fee - -
Total (E) 1,422.87 2,379.16
Grand Total (A+B+C+D+E) 15,470.55 16,144.34
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021

109




1019311q

Iey nysuewiy ‘joid

-/PS

tc0¢ aunr-Gg :31vd
aI0pu| :33v1d

0V %8 9og AIe1a10ag (7'34) Josinpy
(uesajap) 1piwed 99 “j09 enng Jewny dijig 'y
-/pPS -/pPS

- - - - - (9) 4/9 aouejeg

(g) aunypuadxa anuaAay 1o} pasinn ;SS9
- - - - - - 9luefeq
() aunupuadxa [eudeq oy pasijnn :$s97
- - - - - 9JuefRg
- - - - - 09N 01 punjay :ssa7

- - - - - lejoL

pIe,

1A L TR

1IM INDORE

(suyequr

02-610¢ 12-020¢
10} [elo} 10} [ejol

sY)

Jeak ayy Buunp sydiaday :ppy
- - - - - 4/g 8duefeq

SaWaYas
ayoadg elpul

ueld |eio 10 "JA09 siejnae
s Id [etoL 291 Inateq

J

(0IAIFIIY SINYYD 379VI0ATHYI) SIIAISANS / SINVYY - 01 3TNATHIS

1202 Y1 L€ papug 1ed; 3y} 104
INNOJIV FHNLIANIdX3 ANY JINOINI 40 LHVd ININHOL SITNATHIS

BIpu] (d'IN) 9GS €S @i0pu] ‘peoy Induleylid-ney JeuMIyS Upueqeld
J40ANI ININFIYNYIN 40 JLNLILSNI NYIONI

o
—
=

INDIAN INSTITUTE OF MANAGEMENT INDORE



INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021

SCHEDULE 11- INCOME FROM INVESTMENTS

Earmarked/Endowment

. Funds
Particulars

aifep wifereig
ANNUAL REPORT
2020 - 21

(Rs. in Lakhs)

Other Investments

For the year  For the year  For the year  For the year

2020-21 2019-20 2020-21

1) Interest
a) On Government Securities - -

b) Other Bonds/Debentures - -

2) Interest on Term Deposits 6.44 6.04
3) Income accrued but not due on Term Deposits/
Interest bearing advances to employees - -

4) Interest on Savings Bank Accounts - -

2019-20

5) Others - - - -
Total 6.44 6.04 - -
Transferred To Earmarked/Endowment Funds 6.44 6.04 - -
Balance - - - -
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021

SCHEDULE 12- INTEREST EARNED

(Rs. in Lakhs)
For the year For the year

Particulars

2020-21 2019-20

1. On Savings Accounts with
Scheduled Banks 36.00 23.20

2. On Loans
a) Employees/Staff - -

b) Others - - - -

3. On Debtors and Other Receivables
a) Interest on Moblization Advance - -

b) Interest on Income Tax Refund 28.53 -

c) Interest on Security Deposit 3.10 31.63 4.03 4.03
4. Others
a) Interest on Term Deposits -(Upto one year) 1,365.81 2,366.28
b) Interest on Term Deposits (More then one year) 2,359.79 1,274.23
3,793.23 3,667.74
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021

SCHEDULE 13- OTHER INCOME

(Rs. in Lakhs)
For the year For the year

Particulars 2020-21 2019-20

A. Income from Land & Buildings
1. Hostel Room Rent (MDC Charges) 5.87 11.66

2. License fee 36.20 64.58

3. Hire Charges of Auditorium/ Playground/
Convention Centre, etc - -

4. Electricity charges Recovered 35.29 30.45
5. Water charges Recovered - 77.36 - 106.69
Total (A) 77.36 106.69
B. Sale of Institute’s publications 0.02 0.30
Total (B) 0.02 0.30

C. Income from Holding Events
1. Gross Receipts from annual function / sports carnival - -
Less: Direct expenditure incurred on the

annual function/sports carnival - - - -
2. Gross Receipts from fetes - -
Less: Direct expenditure incurred on the fetes - - - -
3. Gross Receipts for educational tours - -
Less: Direct expenditure incurred on the tours - - - -

4. Others - N
Total (C) - .
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021

SCHEDULE 13- OTHER INCOME

(Rs. in Lakhs)

For the year For the year

Particulars

2020-21 2019-20

D. Others
1. Income from consultancy 289.92 333.31
2. RTl fees -

3. Income from Royalty -
4. Sale of application form (recruitment) -
5. Misc. receipts (Sale of tender form, waste 106.15 154.84
paper, Transport charges, Utility charges etc.) -
6. Profit on Sale/disposal of Assets
a) Owned Assets - 0.10
b) Assets received free of cost - - - 0.10
7. Grants/Donations from Institiutions, Welfare
Bodies and International Organisations - -
8. Others

a) Library Membership Fees 0.06 0.24

b) Swimming Pool Membership Fee - 0.06 2.90 3.14
c) Old Balances Written Back - -

Total (D) 396.13 491.39

Grand Total (A+B+C+D) 473.51 598.38

Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE

114




EIRERtIRCES]

L | ANNUAL REPORT

2020 - 21
INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India
SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021
SCHEDULE 14 - PRIOR PERIOD INCOME (Rs. in Lakhs)
. For the year For the year
Particulars 2020-21 2019-20
1. Academic Receipts (5.53) (0.05)
2. Income from Investments - -
3. Interest earned - (20.03)
4, FPM Grant from MHRD -
5. Other Income (0.38) (15.79)
Total (5.91) (35.87)
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAQ Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021

SCHEDULE 15 - STAFF PAYMENTS & BENEFITS (ESTABLISHMENT EXPENSES)

(Rs. in Lakhs)

For the year 2019-20

For the year 2020-21

Particulars
Plan Non Plan Total Plan Non Plan Total
(A) Teaching Staff:
(a) Salaries & Wages 1,908.77 1,908.77 1,845.73 | 1,845.73
(b) Allowances and Bonus 833.92 833.92 674.06 674.06
(c) Contribution to Provident Fund 118.67 118.67 119.30 119.30
(d) Contribution to Other Fund - - - -
(e) Staff Welfare Expenses 3.18 3.18 - -
(f) Retirement and Terminal Benefits 366.98 366.98 557.39 557.39
(9) LTC facility - - - -
(h) Medical facility 34.03 34.03 26.95 26.95
(i) Children Education Allowance
(Tuition Fee Reimbursement) 13.33 13.33 12.08 12.08
(j) Honorarium (Faculty Workload) 625.04 625.04 783.18 783.18
(k) Others - - - -
(b) Non Teaching Staff:
(a) Salaries & Wages 867.93 867.93 860.22 860.22
(b) Allowances and Bonus 370.58 370.58 334.18 334.18
(c) Contribution to Provident Fund 59.58 59.58 59.21 59.21
(d) Contribution to Other Fund - - - -
(e) Staff Welfare Expenses 5.42 5.42 48.83 48.83
(f) Retirement and Terminal Benefits 100.89 100.89 193.11 193.11
(9) LTC facility - - - -
(h) Medical facility 33.05 33.05 27.48 27.48
(i) Children Education Allowance
(Tuition Fee Reimbursement) 19.27 19.27 22.19 22.19
(i) Honorarium 10.27 10.27 2.69 2.69
(k) Others - - - -
Total 5,370.91 5,370.91 5,566.60 | 5,566.60
Sd/- Sa/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE
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INDIAN INSTITUTE OF MANAGEMENT, INDORE

Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT

For the Year Ended 31°March 2021

SCHEDULE 15A- EMPLOYEES RETIREMENT AND TERMINAL BENEFITS

Leave

aifep wifereig
ANNUAL REPORT
2020 - 21

(Rs. in Lakhs)

Particulars Pension Gratuity Encashment Total

Opening Balance as on 01.04.2020 - 186.11 1,906.28 2,092.39
Addition: Capitalized value of Contribuitions Received from - - - -
other Organizations

Total (a) - 186.11 1,906.28 2,092.39
Less : Actual Payment during the year (b) - 36.29 36.29

Balance Available on 31.03.2021 ¢ = (a-h) - 186.11 1,869.99 2,056.10
Provision required on 31.03.2021 as per Actuarial Valuation (d) - 29.35 2,126.34 2,155.68
Add: Investment to the Gratuity Fund (e) - 186.11 - 186.11
Less: Recoveries/Adjustments (f) - - - -
A. Provision to be made in the Current year (d-c+e-f) - 29.35 256.35 285.70
B. Contribution to New Pension Scheme 182.17 - - 182.17
C. Medical Reimbursement to Retired Employees - - - -
D. Travel to Hometown on Retirement - - - -
E. Deposit Linked Insurance Payment - - - -

Total (A+B+C+D+E) 182.17 29.35 256.35 467.87

Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31" March 2021

SCHEDULE 16 - ACADEMIC EXPENSES (Rs. in Lakhs)

For the year 2020-21

For the year 2019-20

Particulars
Plan Non Plan Total Plan Non Plan Total
a) Laboratory Expenses - - - -
b) Field Work/ Participation in
Conferences Expenses 1.91 1.91 217.59 217.59
c) Expenses on Seminars/Workshops
- Seminar/Conference/Workshop Exp. 1.63 1.63 1.35 1.35
- CERE - - 6.51 6.51
- NASMEI - - 17.84 17.84
d) Payment to Visiting Faculty 3.52 3.52 10.22 10.22
e) Examination - - - -
f) Student Welfare Expenses 0.24 0.24 8.23 8.23
g) Admission Expenses 253.58 253.58 343.03| 343.03
h) Publications 1.05 1.05 1.55 1.55
[) Stipend/Means cum- Merit Scholarship 303.72 303.72 258.92 | 258.92
j) Subscription Expenses - - - -
k) Others
- Hostel Expenses 11.95 11.95 7.31 7.31
- PGP Expenses 387.46 387.46 47763 | 477.63
- EPGP Expenses 252.77 252.77 22397 | 223.97
- FPM Expenses 57.32 57.32 103.89 | 103.89
- FPM Industry Expenses 1.84 1.84 0.76 0.76
- IPM Expenses 111.53 111.53 159.12 | 159.12
- PGP Mumbai Expenses 0.02 0.02 488.03 488.03
- PGPMX Mumbai Expenses 401.74 401.74 202.85 | 202.85
- MDP Expenses 257.54 257.54 727.26| 727.26
- FDP Expenses 7.60 7.60 3.11 3.11
- CCBMDO/PGCPF Expenses 155.16 155.16 166.67 | 166.67
- PGP HRM Expenses 57.91 57.91 70.58 70.58
-Placement Expenses 29.14 29.14 25.09 25.09
-Industry Interface Cell - - 1.64 1.64
- Accreditation Fees 17.39 17.39 67.20 67.20
Total 2,315.02 2,315.02 3,590.35 | 3,590.35
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India
SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31" March 2021
SCHEDULE 17 - ADMINISTRATIVE AND GENERAL EXPENSES (Rs. in Lakhs)
For the year 2020-21 For the year 2019-20
Particulars
Plan  Non Plan Total Plan Non Plan Total
A Infrastructure :
a) Electricity and power - 371.05 371.05 - 530.56 530.56
b) Water charges - 28.42 28.42 - 43.91 43.91
c) Insurance - 21.56 21.56 - 11.53 11.53
d) Rent, Rates & Taxes (including Property Tax) - - - - - -
B. Communication
e) Postage & Stationery - 0.95 0.95 - 2.86 2.86
f) Telephone, Fax and Internet Charges
- Telephone Expenses & Others - 7.34 7.34 - 8.79 8.79
- Information Technology cum Internet Exp. - 71.40 71.40 - 44.25 44.25
- Software (Annual Subscription) - 25.00 25.00 - 29.18 29.18
C. Others
g) Printing and Stationary - 17.38 17.38 - 31.01 31.01
h) Traveling and Conveyance Expenses - 5.68 5.68 - 48.72 48.72
[) Hospitality - 2.14 2.14 - 2.65 2.65
j) Auditors Remuneration - 1.53 1.53 - 2.85 2.85
k) Professional & Legal Charges - 21.95 21.95 - 23.63 23.63
[) Advertisement and Publicity - - - - 7.64 7.64
m) Magazines & Journals (incl. e-journals & Database) - 464.31 464.31 - 435.37 435.37
n) Others
- Sports Complex Expenses - 1.06 1.06 - 15.62 15.62
- Events Expenses - 1.81 1.81 - 9.66 9.66
- Medical Centre General Expenses - 8.51 8.51 - 9.27 9.27
- Board & Committee Meeting Expenses - - - - 1.33 1.33
- Newspaper & Periodicals - 0.55 0.55 - 1.49 1.49
- Campus Maintainance - 3.78 3.78 - 5.27 5.27
- Catering Exp. - 66.15 66.15 - 20.76 20.76
- Recruitment - 3.52 3.52 - 0.24 0.24
- Housekeeping Services. - 695.05 695.05 - 369.49 369.49
- Services & Contracts - | 1,033.58 | 1,033.58 -| 1,132.80 | 1,132.80
- Institutional Membership - 13.19 13.19 - 7.48 7.48
- Office Expenses - 5.51 5.51 - 12.05 12.05
- Incubation Centre Expenses - - - - 0.12 0.12
- Bank Charges - 1.03 1.03 - 2.83 2.83
- Photography and videoshooting Exp. - 0.57 0.57 - 0.78 0.78
- Rajbhasha Office - 0.59 0.59 - 1.50 1.50
Total - | 2,873.61 | 2,873.61 -| 2,813.64 | 2,813.64
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021

SCHEDULE 18 - TRANSPORTATION EXPENSES (Rs. in Lakhs)

For the year 2020-21 For the year 2019-20

Particulars
Plan  Non Plan Total Plan Non Plan Total

1. Vehicles (owned by institution)

a) Running expenses - 14.36 14.36 - 37.80 37.80
b) Repairs & maintenance - 10.76 10.76 - 11.84 11.84
c) Insurance expenses - 5.53 5.53 - 5.54 5.54

2. Vehicle taken on rent/ lease
a) Rent/Lease Expenses - - - - - -
- 113 1.13

3. Vehicle (Taxi) Hiring Expenses - - -
Total - 30.65 30.65 - 56.31 56.31
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAQ Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021

SCHEDULE 19 - REPAIRS & MAINTENANCE (Rs. in Lakhs)

For the year 2020-21

For the year 2019-20

Particulars
Plan Non Plan Total Plan Non Plan Total

a) Buildings - 40.64 40.64 - 158.13 | 158.13
b) Furniture & Fixtures - 1.08 1.08 - 1.22 1.22
c) Plant & Machinery - 79.47 79.47 - 12152 | 121.52
d) Office Equipment - - - - - -
e) Computers - 39.07 39.07 - 21.57 21.57
f) Laboratory & Scientific Equipment - - - - - -
0) Audio Visual Equipment - - - - - -
h) Cleaning Material & Services - - - - - -
i) Book Binding Charges - 0.67 0.67 0.10 0.10
j) Gardening - 11.89 11.89 6.16 6.16
k) Estate Maintenance

- Sewage Treatment Plant - 27.61 27.61 8.35 8.35

- R&M(Central Air-condition Plant) - 4517 4517 13.40 13.40

- Electricals - 22.76 22.76 29.43 29.43

- Hostel Building - - - - -
[) Others - - - - -

Total 268.36 268.36 359.88 | 359.88

Sd/- Sd/- Sd/-

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021

SCHEDULE 20 - FINANCE COSTS (Rs. in Lakhs)

For the year 2020-21

For the year 2019-20
Particulars

Plan Non Plan Total Non Plan Total

a) Bank charges - - - - - .
b) Others - - - - - -
Total - - - - - .

Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021

SCHEDULE 21 - OTHER EXPENSES (Rs. in Lakhs)

For the year 2020-21

For the year 2019-20

Particulars

a) Provision for Bad and Doubtful
Debts/Advances

b) Irrecoverable Balances Written-off

¢) Grants/Sunsidies to other institutions/

Plan

Non Plan

Total

Non Plan

Total

organisations - - - - -
d) Others
- Safety Expenses - 5.67 5.67 0.19 0.19
- Equalization Levy - 0.73 0.73 - -
- Miscellaneous Expenses - 2.39 2.39 1.34 1.34
- Loss on Gurrency Fluctuations - (0.75) (0.75) 0.06 0.06
- Loss on Sale of Assets - 11.31 11.31 - -
- Consultancy Expenses - 181.93 181.93 280.55 | 280.55
- School Adoption Programme Expensegs - 11.46 11.46 17.34 17.34
- Disability Genter Expenses - 0.45 0.45 0.52 0.52
Total 213.19 213.19 300.00 | 300.00
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31* March 2021

SCHEDULE 22 - PRIOR PERIOD EXPENSES

EIRERtIRCES]
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(Rs. in Lakhs)

For the year 2020-21 For the year 2019-20
Particulars
Plan Non Plan Total Plan Non Plan Total
1. Estalishment Expenses - (3.00) (3.00) - (17.03) (17.03)
2. Academic Expenses - (3.92) (3.52) - 0.41 0.41
3. Administrative Expenses - (0.02) (0.02) - 017 0.17
4. Transportation Expenses - - - - - -
5. Repairs & Maintenance - (0.06) (0.06) - - -
6. Other Expenses

-Depreciation - - - - - -
-Other Expenses - 0.36 0.36 - 0.50 0.50
Total - (6.24) (6.24) - (15.95) | (15.95)

Sd/- Sd/- Sd/-

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

22. Notes/Schedule 23 - 24

SCHEDULE 23
SIGNIFICANT ACCOUNTING POLICIES:

1. ACCOUNTING CONVENTION:
The financial statements are prepared under historical cost convention in accordance with the generally accepted accounting

principles in India on an accrual basis and comply with provisions of [IM Act, 2017, applicable Accounting Standards as
notified by The Institute of Chartered Accountants of India and other statutory guidelines as applicable.

The financial statements are broadly prepared on the basis of format of Accounts for Central Educational Institutions (CEIs)
prescribed by Ministry of Education, Department of higher Education vide Letter no. 29-4/2012-IFD dated 17thApril 2015.

2. USEOFESTIMATES:
The presentation of financial statements requires estimates and assumptions to be made that affect reported amount of

assets and liabilities (including contingent liabilities)as on the date of financial statements and the reported amount of
revenues and expenses during the reporting period. Differences between the actual results vis-a-vis corresponding estimates
are recognized in the period in which the results are known/materialized.

Management believes that the estimates used in preparation of the financial statements are prudent and reasonable based on
available facts.

3.  VALUATION OF INVENTORIES:
Inventories comprising of Stores& Spares, Stationery items, consumables etc. are valued at cost following FIFO method

except Diesel which is valued at WAC (Weighted Average Cost) method.

4. REVENUE RECOGNITION:

i)  Term-wise fees from students /participants are recognized on accrual basis.

ii) Income and expenditure relating to Consultancy Projects, In-company Programmes and MDP Programmes are
recognized on accrual basis.

iii) Interest on Saving Bank Account, Insurance claim, sharing from CAT income, Application fees,MDC charges, fines and
other miscellaneous receipts are accounted on cash basis.

iv) Incomefromland, buildings& other property and interest on investment are accounted on accrual basis.

v) Intereston Endowment Fund Investment are accounted to respective fund Account.

vi) Interestoninvestment otherthan Endowmentfund is recognized in Income and Expenditure account on accrual basis.

vii) In case of receipts of entrance fee, subscriptions etc. which are material and are capital receipts, such amount is
recognized to the Capital Fund/Corpus Fund. Otherwise, such receipts are booked under Income under respective head.

5. FIXEDASSETS AND DEPRECIATION:

A) Tangible assets

i) All items of tangible fixed assets are stated at their historical cost net of recoverable taxes less accumulated
depreciation/amortization and impairment loss, if any. The cost of tangible assets comprises of the acquisition cost
including inward freight, duties & taxes and any other attributable cost of bringing the assets to its working condition for
its intended use.

ii)  Subsequent expenditure incurred on assets put to use is capitalized only when itincreases the future benefits from such
assets beyond its previously assessed standard of performance e.g. an extension in the asset’s useful life, anincrease in
its capacity, or a substantial improvement in the quality of the output or a reduction in previously assessed operating
costs.
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iii) Inrespect of projects involving construction, the related pre-operational expenses net of realization, if any form part of
the value ofthe assets capitalized in the year of completion.

iv) Gifted/Donated Fixed Assets are valued at the declared value where available; if not available, the value is estimated
based onthe present market value adjusted with reference to the physical condition of the asset. They are set up by credit
to capital fund and merged with the fixed assets of the Institution. Depreciation is charged at the rates applicable to the
respective assets.

v)  Government grants in the form of non-monetary assets, such as land or other resources, given at concessional rates.
Such assets are accounted for at their acquisition cost. Non-monetary assets given free of cost are recorded at a
nominal value of Re.1/-.

vi) Books received as gifts, are valued at selling prices printed on the books. Where they are not printed, the value is based
onassessment.

vii) Assets created out of sponsored project funds and earmarked funds, where the ownership of such assets’ vests in the
institute, are set up by the credit to Capital Fund and merged with the Fixed Assets of the Institute.

B) Intangible assets

i) Intangible assets are stated at their cost of acquisition, less accumulated amortization and impairment losses if any. The
institute capitalizes software and related implementation costs where it is reasonably estimated that the software has an
enduring useful life.

C) Depreciation

i)  Depreciation on all fixed assets is provided on Straight line method (SLM) at the respective rates specified by MHRD
except otherwise mentioned.

ii) Library database and E-Journals having perpetual accession are capitalizedas “Intangible assets” and amortized in the
Income & Expenditure Account from FY. 2019-20 as prescribed by Ministry of Education.

iii) The expenditure on patents is amortized over the validity period or 9 years, whicheveris earlier.

iv) The expenditure on Computer software is amortized over the period as prescribed by Ministry of Education.

v)  Depreciation is provided for the whole year on additions during the year and no depreciation is provided in the year of
write-off/disposal of asset.

vi) Non-separable capital expenditure incurred on Leased Building is charged to Income & Expenditure account over the
lease period.

vii) Anitem of asset except Library books above the threshold value of Rs.5000/- and having a life of more than 12 months
fromthe date of acquisition is recognized as fixed asset.

viii) Inthe marginal year, the depreciation is restricted to the carrying amount or amount as per rate applicable whichever is
lower.

6. CAPITAL WORKIN PROGRESS /EXPENDITURE DURING CONSTRUCTION:
Expenditure on construction projects is capitalizedunder relevant head of fixed assets in the year of completion/put to use and
depreciationis provided during the year on the same for the whole year.

7. FOREIGN CURRENCY TRANSACTIONS:
Transactions denominated in foreign currency are accounted at the exchange rate prevailing at the date of transaction. Net
exchange gain/loss resulting in foreign exchange transactions settled during the period is recognized in the income &
expenditure account.

8. INVESTMENT:
Investments classified as long term investments are carried at cost.
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9. RETIREMENT BENEFITS:
) Defined Contribution Plan
a) Employees Provident Fund (EPF)
The Institute contributes to EPF authority (EPFO) for all eligible employees.
b) Pension Scheme (NPS) for specified group of employees
Contributions towards NPS for eligible employees is made to designate Point of Presence.
The Institute’s contribution to Defined Contribution Plans is recognized in the Income & Expenditure A/c during the
yearin which employees render service. The Institute has no further liability beyond the contribution.
ii)  Defined benefit Plan
a) Gratuity
The Institute is covered under “The payment of Gratuity Act 1972”. A group gratuity scheme is instituted through Life
Insurance Corporation of India (LIC) (as fund manager) towards meeting the gratuity obligation.
Liability for gratuity as per rule is provided based on actuarial valuation.
b) Leave Encashment
Liability towards leave encashment s provided based on actuarial valuation.
iii) Expenditure towards transfer grant to eligible employees is accounted on the following basis- actual payments plus
outstanding bills atthe end of the year.

10. ACCOUNTING FORDESIGNATED/EARMARKED/ENDOWMENT FUNDS:

[)  Designated/Earmarked funds are set aside for specific purposes and invested in term deposits with Banks as per
guidelines approved by BoG and the expenditures made against respective funds are appropriated against the relevant
fund. The assets created out of designated/earmarked funds where the ownership vests in the Institute are merged with
the assets of the Institute by crediting an equal amount to the Capital Fund.

ii)  Endowment Funds are received from various donors for establishing Chairs/Medals/Prizes as specified by the donors.
The same is invested in term deposits with banks. The interestincome from investments is credited and the expenditures
are debited to the respective fund.

11. GOVERNMENT GRANTS:

I)  Government/UGC grants are accounted on the basis of sanction from Government on realization basis. However, where
a sanction for release of grant pertaining to the financial year is received before 31st March and the grant is actually
received inthe next financial year, the grantis accounted on accrual basis.

ii)  Grantsinrespect of specific fixed assets to the extent utilized are treated as Capital Grant.

iii) Government/UGC grants for meeting revenue expenditure (on accrual basis) are treated, to the extent utilized, as income
of the yearin whichthey are realized.

iv) Unutilized grants (including advances paid out of such grants) are carried forward and exhibited as a liability in the
Balance Sheet.

12. CORPUS FUND:

i)  The fund consists of the internal accruals generated by the Institute, matching grants, donations received by Institute
fromthe Government of India, contribution by the members of the erstwhile Society.

ii)  The Corpus Fundis utilized for both revenue & capital expenditure based on applicable guidelines.

iii) The assets created out of Corpus Fund are merged with the assets of the Institution by crediting an equal amount to the
Capital Fund.

iv) The balance in the Corpus Fund which is carried forward is represented by deposits with Banks and accrued interest
thereon and Capital Work in Progress.
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13. ACCOUNTING FOR SCHOLARSHIP AND GRANT FOR RESEARCH:

Funds received and paid towards Scholarships are shown under the head Scholarship Funds and disclosed in Current

Liabilities & Provisions.

Funds received and paid towards Grant for Research activities are shown under the head Grant for Research and disclosed in

Current Liabilities & Provisions.

14. LEASED CAMPUS:
Mumbai Campus of the Institute is taken on lease which is classified as operating lease & expenses towards lease rentals
payable to lessoris recognized in the Income & Expenditure account on accrual basis for the year.

15. INCOME TAX:

Income received by the Institution is exempt U/s 10(23C)(vi)of the Income Tax Act, 1961. No provision for tax is therefore

made inthe accounts.

Refundable Income Tax(TDS) from the Income Tax Departmentis shown under Loans, Advances & Deposits.

16. HORTICULTUREACTIVITIES:
Plantation activities carried outin the campus of the institute is treated as revenue expenditure.

17. WRITEBACK AND WRITE-OFF OF OUTSTANDING BALANCES:
Any item of receivable/payable with a value of Rs. 5,000/- or less, lying in the books for a period of more than three years with
no movement, is writtenback/offat the expiry of three years from the date of transaction.

18. PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENT ASSETS:

i)  Provisions are recognized only when there is present obligation as a result of past event, and itis probable that an outflow
of resources embodying economic benefits will be required to settle the obligation and when a reliable estimate of the
amount of obligation can be made.

ii) Intheeventof:

a) Any possible obligation arising from past events and the existence of which will be confirmed only by the occurrence
of one or more uncertain future event(s) not wholly within the control of the Institute; or

b) Any presentobligation arising from past events because:
e It is not probable that an outflow of resources embodying economic benefits will be required to settle the

obligation; or
» Areliable estimate of the amount of obligation cannot be made.
No provisionis recognized, but such obligations are disclosed in the notes as Contingent Liabilities.
iii) Contingent assets are neither recognized nor disclosed in the financial statements.
Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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Prabandh Shikhar, Rau-Pithampur Road, Indore 453 556 (M.P), India

SCHEDULE 24
CONTINGENT LIABILITIES & NOTES FORMING PART OF THE ACCOUNTS:

A. CONTINGENT LIABILITIES:

SATATUTORY DUES:
[) Income Tax (Rs. in Lakhs)
: Pending before Amount
Farticulars Authority 31.03.2021 31.03.2020
1. Demand raised for not considering the CIT (Appeal) 1813.83 1813.83
income of the Institute as exempt for A.Y 2014-15 (Net of Deposit (Net of Deposit
vide Assessment order dated 29.09.2017 of 453.47%) of 453.47%)

* Deposit for Rs. 453.47 Lakhs has been made on 10.10.2017 and shown under Loans, Advances & Deposits (Schedule 8).

(Rs. in Lakhs)
Pending before Amount
P Authority 31.03.2021 31.03.2020
2. Demand raised by disallowing various CIT (Appeal) 489.55 489.55
claims of the Institute for A.Y 2016-17 (Net of Deposit (Net of Deposit
vide Assessment order dated 14.12.2018 122.38*%) 122.38**)

** Deposit for Rs. 122.38 Lakhs has been made on 17.01.2019 and shown under Loans, Advances & Deposits (Schedule 8).

(Rs. in Lakhs)
Pending before Amount
Partioulars Authority 31.03.2021 31.03.2020
3. Demand raised for not considering the income of CIT (Appeal) 1232.76 1232.76
the Institute as exempt for A.Y 2017-18 (Net of Deposit (Net of Deposit
vide Assessment order dated 24.12.2019 246.55%**) 246.55%**)

***Deposit for Rs. 246.55 Lakhs has been made on 23.01.2020 and shown under Loans, Advances & Deposits (Schedule 8).

ii) Service Tax
(Rs. in Lakhs)
. Pending before Amount
Particulars Authority 31.03.2021 31.03.2020
Demand raised by considering academic | Institute has filed Writ Petition
1| courses of the Institute not approved by | before MP High Court for 6690.33 6690.33

AICTE relating to the period from 2012- | quashing of the Order or waiver of | (Including Penalty) | (Including Penalty)
13 to 30th June 2017 vide Adjudication | depositing 7.5% for fllng appeal | PIUS interest Plus Interest

order dated 21.05.2019 in Tribunal.
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B. NOTES ONACCOUNTS:
1. Commitments on capital Accounts not Provided for (net of advances):

(Rs. in Lakhs)

. Amount
Particulars 31.03.2021 31.03.2020
1. Unexecuted capital contract 160.61 115.38
2. RETIREMENT BENEFITS:
a. Leave Encashment: - During the currentyear, a provision of Rs. 256.35 Lakhs (Previous year Rs. 396.15 Lakhs) has been made

as per actuarial valuation according to Accounting Standard 15 (Revised) issued by the Institute of Chartered Accountants of
India. An amount of Rs. 36.29 Lakhs (Previous year Rs. 29.51 Lakhs) has been paid to the employees on cessation of service.

Gratuity: - The Institute has taken an Insurance Policy under LIC Group Gratuity Scheme. During the current year, a sum of Rs.
4.45 Lakhs (Previous year Rs. 3.61 Lakhs) was booked towards the Insurance premium and a provision of Rs. 29.34 Lakhs
(Previous year Rs. 186.11 Lakhs) has been made in the accounts as per actuarial valuation according to Accounting Standard
15 (Revised) issued by the Institute of Chartered Accountants of India.

The disclosures with respect to Actuarial assumptions for Gratuity as per AS-15 (Revised)are given below:

o

o

S.No. Actuarial Assumptions 2020-21 2019-20
1 Discount Rate 6.81 % 6.74 %
2 Expected rate of Salary Increase 10.00% 10.00%
3 Expected rate of return on Assets 6.84% 7.27%
4 Mortality Rate IALM (2012-14) Ultimate IALM (2012-14) Ultimate
5 Employee Turnover
- Up to Age 30 Years 10.00% 10.00%
- Age 30-40 Years 5.00% 5.00%
- Age 40-50 Years 3.00% 3.00%
- Above 50 Years 2.00% 2.00%
6 Normal Retirement Age Faculty - 65 Years Faculty - 65 Years
Staff - 60 Years Staff - 60 Years
Provision for the Year (Rs. in Lakhs)
Particular 2020-21 2019-20
a) Provision for Gratuity 1,081.69 1,034.09
b) Past Service Cost Not Yet Recognised - (10.50)
C) [IM Indore Group Gratuity Scheme A/c (1052.35) (837.48)
Net Provision for the year 29.34 186.11
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3. RELATED PARTY DISCLOSURES:

[) Transaction between the Institute and its Key Management Personnel(KMP) or the relatives of KMP are as given be|OV\2|Zq o Lakts)
S. In Lakhs

Name of Related Party ‘I:,ﬁs;ligszllis:“a‘\:tdeRelationship ?F'E?l:_-_nYt_ 2020-21)
1. Prof. Himanshu Rai Director 74.21
2. Prof. L V Ramana Faculty and BoG Member (Up to 07.10.2020) | 43.08
3. Prof. Sushanta Kumar Mishra Faculty and BoG Member (Up to 07.10.2020) | 63.43
4. Prof. Rohit Kapoor Faculty and BoG Member (w.e.f. 29.12.2020) | 52.59
5. Prof. Sneha Thapliyal Faculty and BoG Member (w.e.f. 29.12.2020) | 32.43
6. Colonel Gururaj Gopinath Pamidi CAO and Secretary to BoG 29.26
Total 295.00

i) (a)Two new section 8 companies’ “lIM INDORE ALUMNI ASSOCIATION “ and “llM INDORE  INCUBATION FOUNDATION”
have been incorporated during the EY. 2020-21. An initial capital of Rs. 1.00 lakhs have been provided by the Institute as
promoters contribution in IIM INDORE ALUMNI ASSOCIATION and same has been shown under schedule 6 ‘Investment-
Others’. Expenditure related to above companies have been made by IIM Indore pending reimbursement, has been shown
under head ‘Other receivable’ in schedule 8 ‘Loans, Advances & Deposits’.

ii) (b) Director and one of the faculty members of the Institute are directors in section 8
companies’ “IIM INDORE ALUMNI ASSOCIATION and “IIM INDORE INCUBATION FOUNDATION”.

4. An amount of Rs. 7437.75Lakhs(Previous year Rs. 6555.44 Lakhs) has been set aside from surplus of the year for
Infrastructure fund for ongoing campus development activities as well as construction planned for future. Further an amount of
Rs. 40.43Lakhs (Previous year Rs. 30.58 Lakhs) has been set aside for Research & Development activities of the institute.

9. Investments earmarked against Infrastructure Fund Rs. 31603.73Lakhs (Previous year Rs. 24933.33 Lakhs), Research Fund
Rs. 68.03 Lakhs(Previous year Rs. 52.02 Lakhs), General Fund Rs. 278.94 Lakhs (Previous year Rs. 278.94 Lakhs), and Post
Retirement Medical Scheme (PRMS) Fund Rs. 1.88 Lakhs (Previous year Rs. Nil)are included in the "lIM Indore FDR" balance of
Rs. 61095.51 Lakhsshown under Current Assets Rs. 18369.00lakhs and investments Rs. 42726.51 lakhs(Previous year Rs.
51929.89 shown under Current Assets Rs. 27402.68 lakhs and investments Rs. 24527.21 lakhs).

6. Fixed assetsincluding Workin Progress (WIP) created out of Infrastructure fund are depicted in Schedule 4C&4D.

7. In the opinion of the Management, the current assets, loans and advances and deposits have a value on realization in the
ordinary course of business, equal to at-least the aggregate amount shown in the Balance Sheet.

8. There was no sanction of grant for the Institute during the current year and its corresponding previous year.

9. FOREIGN CURRENCY TRANSACTIONS:

(Rs. in Lakhs)

. Amount
Particulars 2020-21 2019-20
11.1 Earnings- Fees 1.77 4.33
11.2 Expenditure in foreign currency 582.43 873.23
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10. During the current year, a provision of Rs. 1.53 Lakhs (Previous year Rs. 2.85 Lakhs) has been made towards C&AG audit fees
for FY. 2020-21based on actual fees paid for FY. 2018-19&2019-20 and the same has been shown under schedule 17
‘Administrative & General Expenses’.

11. Anamount of Rs. 36.42 Lakhs was outstanding for payment towards the scholarship payable as on 01.04.20. During the year,
an amount of Rs. 417.60 Lakhs (Previous year Rs. 161.58 Lakhs) was received and an amount of Rs. 381.52 Lakhs(Previous
year Rs. 125.16 Lakhs) was paid to respective students towards Scholarship. Balance amount of Rs. 72.50 Lakhs(Previous
year Rs. 36.42 Lakhs) is payable at the year end. The same has been shown under in schedule 3 ‘Current Liabilities &
Provisions’.

12. The fixed deposits generated & liquidated out of auto roll facility in saving bank accounts have been shown on net basis in
Receipts & Payments Account.

13. The saving banks accounts having negative balance have underlying balance under auto roll fixed deposits.

14. [IM Indore was established in 1996 by the Government of India as a registered Society under the Madhya Pradesh Societies
Registration Act, 1973.The Indian Institutes of Management Act 2017 as passed by both Houses of Parliament received the
assent of President on 31st December 2017. The same has been notified effective from 31 January 2018. As per the Act, all
assets and liabilities of the Society stand transferred to body corporate inthe name Indian Institute of Management Indore.

15. Project General Expenses like Postage, Printing & Stationery, Professional charges, Catering etc. have been charged to Income
& Expenditure account as the same are not directly attributable to any particular asset.

16. Institute has deposited an amount of Rs. 51.09 Lakhs on 25.02.2021with the Employee’s provident fund organization against
the order no. MP/Indore/Recovery/MPIND12392 dated 25.02.2021. The institute had also deposited an amount of Rs. 17.03
Lakhs inthe financial year 2010-11. The total balance of Rs. 68.12 Lakhs has been shown under Deposit head under schedule
8‘Loans Advances& Deposits’.

17.1IM Indore is the CAT Convener for the CAT 2020 and all the receipts, payments, income and expenses have been shown under
CAT 2020 group. Bank balance available as on 31.03.2021 of Rs. 2184.80 Lakhs under this group does not form part of IIM
Indore bank balance as shownunder Schedule 7 ‘Current Assets’.

18. IIM Indore has started newpost-retirement medical insurance scheme for the regular employees of the Institute for coverage
under institute’s Mediclaim policy. The contribution made by employee at the time of retirement is shown under Post-
Retirement Medical Scheme Fund under the Schedule 2°DESIGNATED/EARMARKED/ ENDOWMENT FUNDS’ and respective
insurance premium pertaining there to is shown as an expense against the fund.

19. Figures have been rounded off in thousands and shown accordingly under respective heads.
20. Corresponding figures for the previous year have been regrouped/ rearranged, wherever Necessary.

21. Schedules no. 1to 24 form an integral part of the Balance Sheet as at 31-3-2021, the Income & Expenditure Account and the
Receipts & Payment Account for the year ended 31-03-2021.

Sd/- Sd/- Sd/-
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Advisor (F&A) Secretary BoG & CAO Director

PLACE: Indore
DATE: 25-June 2021
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T T, Tgade T 2020 ERT 4 UM 31Tt YadTerd H IRIRT I, SUISITYN & o1y 94di Neb o |rer Tt e # oy
100 H A IR AT A & A1 oY di—whd |

Tgfavel ¥ ARTH TAAIY NfhT 2021 FRT #ed URMAT H SUSU 7 (RN A9 T1 A= 969 BRIsH ©q dRed|
3% B AT BT 2 |

IRI—8 3R &1 fa%a & 16 TRT H 40 I M FRr A<=l Aol & A1 BTH IR HH ATGF—HaT AR STTHET B
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s (QuA T — Y. Rerd Amrar vorl) iR TaIRITe oifth Usaid diaiforee Whet 8ift s (Tl g dl — 37,
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MRE.U. 620 Uit b 41 & faTiora wxas smNfoTa fobar am o, s ey 19 6 wferrh o | aRITSH T & ddret
@ forg <1 S BT He Uew & U forer |ir 3 o (Rrsg # 52 el €)1 39 Wi A faa e #§ Rt
ATa—far / 9@t iR TRII®! & 1T REAR (CHhIF) & Argd | HeehR JAIfTd {6y | g9 a8, <Ml 7 U
Rre—fafire RUiE iR ve arifire difsa daR f&ar, o alkarer Ruie / fdaxor / aRom & w9 & o {6 |

32y

FHIS, TRBR 3R FaAd & 419 Fae UR g e ured o,

o TTHIOT SrefeqaRerT IR ATHIOT Siae 2Tefl & HIdTST Bl 3T

. TSI HET D Ge IR TTHI0T UIRIA & A1 ST,

JTHTOT eyl § ATdSI{-h Hebe BT THIETT Y fhdT SITdT 8 39 UR faveiyor &7 |

feqw  wfafaferat

| U fegia afReror, e Rier e R sidagite, 3R W R & Hared & e e o;
2. | TRrerel, TeIRIeT iR SIFTI®! & AT SRR HIEThR T HaTal;
SATETCPIR BT FHTI, RUTS AR BT |

|

diofidt § yaer
YISITdT & 239 991 (2020—22) =1 fUSe a¥ & 179251 BT AT H 179111 TAGHI DI AR T |

IRHITT ATTThR (1.31E.) B foTv 4976 IHICART BT wife—forve favam rar o1 T — 2063 AT, 1198 ATA—BHIHY 31T
fUesT i, 814 TG A, 509 IITHAT SIS, 205 fABHANT AfTH 31X 187 SSITH) H < |

1921 IRNGART BT Faer &A1 a7 R 776 AHIR, 580 AF— 1! 3= fUwer a¥f, 281 AT QI 137 (I
ST, 67 fdametiiT &t iR 80 TSIqH |

qSigd 486 SRRAT H W 214 WY, 132 AF—HAI = TSI a¥f, 73 G Q, 37 AT STAoMfa, 12 faHANT

2, 3R 18 TSN |
AR : YISiYT 991 2020—22
P4, faavor A A9—3fa e s Al SSseqqua @A
1. | He T ardl B AT R 9o —
SR ¥ 31mded fa=n 130221 | 29197 12234 3171 | 747 3541 179111
2. | SR & Ty gty U SHIGAR] B1 AT | 2063 1198 814 | 509 | 205 187 4976
TG TaeT Rl @l el 776 580 281 | 137 67 80 1921
PRIBH B oY Uoligd SHIGART BT T 214 132 73 |37 12 18 486

Goligra HfATRIEl @1 dHfed W (Fisidl 2020—22 §9)

fofrar faaxor SR/ ATT—3 ol AR faazor PTH BT AJH
gy 287 ENIERN 325 BRI T & AT 196
Afget 199 AR 161 &1 rgHa famT 290
Bl 486 @l 486 A 486
BIAGRT 3R YREBR

3NeIfOre a9 2020—21 H IR FRA =1 Groidl U1l o1 &8 eragirdl 9& @ |
< Y 71E ATferesT # 1T HISH! B fdaRvT, BTEgRT @l IRT 3IR UTaiahdisil & 714 Ga9E @ |
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YT TR BragRl
NILED BIAGRT EEGI EISE]
o w1l SRCH] BT A4
IR T 9% BTG %.1,50,000 / — R T 9 SN EIC
IR BTAGIT %. 50,000/ — IRRR Hied fafics 1 AFHEAR elleh Iorel
WO U
NILEY BRI gerdr T di
o w1l NRCH BT T4
IRIR @0l 98 ol 95 dH MR Hied fafics 37 AFHEAR el Iore
.. 37eTH W0 UGh ol 95 TH.%.Q. USaTsord AT TR st
IS A.U.3ms. RIFeR srars qof ugdh S IERSIRE R A 7 AFHEAR el Irorel

Tsifere Ueele H U W U BRT & Ty YMRI—$SR WU Ugdh

A & 1€ arferat § srapTefiE Il $ folt REGRI iR ! & fIavor g § -
ST Uae[ b 1 & oIy WIo—3aR vl ues 8l AiaaaR Udia Ao o
fere Teei Vb 2 & v Ii—3eR vl yes Y sra=rer r &1
ST waeid ¥ 3 & fory w—33R vl uess sfi uiyy srrardd &1
Slferep waed & fofy |dars Afelr ufomrfl & fog wioi—gaR wavl s Y3it g shl e &1

Jmazadar menRd fa<h weraar (Tr.d1.vw g) aiwn

IR 7 fd wu ¥ fUos uRaRT & Sexdde doidl Sfawifiral o faxia Feradr e o)+ & forv 3eifore a9
2004—2005 A AMITIHAT—IMRT faxig FEIar (TIIUHY) WS AN Bl | MTHE—3R & TAATH.Y. HRIDHH BT
ST g i WETIdl & TR UG BT 2 Alfh dlg I Uiy faciia aensii & wRoT HRisA # 91T o 9 9 4=1
P A AT AR |

Ty 2020—2021 H, §H AT S T fel 22 FHTRRT BT Fr=ferRead fIavoT & SIFAR @4 ga:

EfOTd ay 2020—21: TH.H.UE.T. fqavor

i

G|
faaRa eraghrl @ 22
I (A T H) 27.65

2009—10 ¥ 2019—20 & foIU TAANUH.U. fIa=oT:

Stafore ad faafa smféfe waraar o S R (6. o H)
2009—10 37 80.56
2010—11 44 142.76
2011—12 25 129.60
2012—13 53 162.87
2013—14 40 102.37
2014—15 42 114.07
2015—16 40 163.73
2016—17 14 54.94
2017—18 15 60.86
2018—19 42 169.91
2019—20 33 4757
2020—21 22 27.65
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Y8 H HdBIaR drisa—dd GareH yeee (fioifi—va.am o)
IIH—3aR ¥ A19a WA Jaegd H Faeiir eried (@oidi-va.mRed) g-aifa giefas smaria ardsd 2 |
BRI 2NeAfOTdh I 2018 I Y B3N | TABT I URTATRTAN 7 YRR Taerh! ol §71 &rAaail ol fadwr & & —
Tfcrefel ITATaReT H SR T8 A1 HHTEA AR ATIHTRID el BT Gl BT,
TG AR TS # o & Gl & fol JaeR RIgial ol TH8T ®I N ST,
fePT® SR FAHY! Hog YT - dTel & & 1707 H favelvoraie ififa=Ira o &= |

ol&g

U Ui TRIR BIAT B folv o FaeR A=, fAvaivor iR SWRdT Te1cdd wal &1 Feradl 3 A79d I iR
ARG Tl B Yl B H e & |

gofidoT 3R UROT / Yd3r s

TG AT TEe (QIoiTi—TasiRUA 2020—22) H FITHIR BRIHH & TR 99 @ ol TaeT Hrihd 8 | 10 31T, 2020
Td TYaiel Al H WIME — SaR H AT fBar 137 o1 | Sgare ohaR B I, (e, 9 — SRR 31R IHeR
2T HYR, reed, YISt gIRT b T3m | |

3 aTel 9 & ARHTRIIT <1 ggjaret Hie & A1ea™ W HIheR R 1 §IRT ST Josaele 8l ol | 379 IR TR |I9o7
T e = ufoarray 3R S9d ATdT—{OdT BT IIRT — SR &I TRITell URURT § 2NfeT 819 &1 99T < |

PRIBHH H YD &1 &A1, FAP, 99 DI o Fre fafqear ik sr-i—agwa -

g BIIHH 2018 H 20 BT & URMAD U & A1, 2019 F 28 3R 2020 H 37 BT & A1 Add WIT HIE IR B |

NN UAARTH, & & 99l 3 Fdd Pl ST Ui &l 2 |

fishfivasmruea § qiRgel &1 dwr 1.5 fvg.smrua. Eae

60

20 20

40 37
28
I 5
0

2018-19

2019-20 2020-21 2020 2021

I ey g YETfE @ WK T, 39 deA 1 Wffe R 99 @1 e srgva R iy g e

fafaerar T o= # W 9ga oreT uee= far 7|

¥ gwifar T B

fofm—ar = faaxor

2 1B 19

2018-2020 2019-2021 2020-2022

7 IR Fd IHa

40
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24 25

7 13 s

2018-2020

® T T

2019-2021

12

2020-2022

® 41 P v

FTIHH DI T IR FRMGERI AFDI B A I B @ oIy UTSApa—aHIeT al g |
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39 9HIET & Horawy UIeHH H {6 Y IR 93 99d1d 8 39 ISR o -

1. QI a9l & oY BRIHH Bl f¥d BR YTeThl, TH.SLHI. 3R AR ddhfeqd urshHl & A1 GAiad far T
o |

2. BREUHA S T IY B T BT a8 URTR A §aR URAR H WRIAART PR f&ar T 57 § Farg a1 9rfien],
URIR—C—URR AT, JRIPTerd T Ugd, T & 31 garal Sl 3R URER & ATeqH W SIRIHH I FHY 0T

# gfg &1 | | Sia |

3. TAIMR. URISHIRA IR &9 Biad B & ol 541 TH B YHITT H & & o, Hacl Y eI ST HIRIHH
(TS 3mE 1Y) AT faaT T o |

4. USY—TA.3RTH. & 93 Aes WR R 4 faar fhar 131 sk qegaR yaer afifa 7 qrgs aiik gfshan § |eie
foa |

WA GIISTH € UTUTH 2020—21

GIod—Ua . 3TR.GH. FfrTfrt = disiid 92 & arer adere w)el Gehie YR (SMREW) # 91T foram | sIREW. Udh ugd ©
R wToRi—gER & Uiy & Faeeiicl 991 & Sev 9 i fhar o, S wfasy #, BaRe Sird & gdadi
&l UR SRA B |

frofidi—va 3R gy, a9

YIS 3R.GA. & RN 99 (2020—22) 7 fUsel 99 & 144924 &1 =TT H 179111 ATAGDI BT DB BT |

IR AR (A.377S.) (2063 AT, 1198 AA—HII 1= fUBST aF, 814 (I ST, 509 YA STSATC, 205
faeeTTT &ith 31k 187 SSeQH) B foTU 4976 IHIGARI BT e—foRe BT 1T o7 |

2515 I T2l AT AT (1044 AT, 765 AA—bI41 3= fUSST a9, 323 T[T S, 159 AT SIoIi, 70 fAbeiT

fth 3R 154 SSITH) |
38 Golgid (15 AT, 10 AF—HIHT 37 fUweT v, 5 JTQaa S, 3 ST Siorfa, 2 fadmetT @ifth, 3 Sewg) |

IR : UISid—Ua . 3TR.TH. 99 2020—22

P4, faaror GHE A B — 36T Joion AT SSequE Hd
Ifua
1. | He T ardl & den e 130221 | 29197 12234| 3171 | 747 3541 179111
AIRI—3aR H e fa
2. | AEIHR g T SHEIRT B He1 2063 1198 814 |509 | 205 187 4976
3. | WiIgd UeT UTal Bl R 1044 765 323 | 159 70 154 2515
4. | BRIHA S folq Uoligpd IRNGART BT A= 15 10 5 3 2 3 38

USiigpa AfeTRial o dHfed wuvn (disiidl 2020—22 99)

fofrar faaxor SR/ ATT—3 ol R fadzor BTH DI AJHG

oy 19 ESIREN 24 PrITgHd Afed 12

Heelr 19 Aol 14 EapIGECANES] 26

g 38 EaS| 38 Eas| 38
If IR @ va afafd amaf

ISl B HTT—HCH B R TR Y% Sl & gRI BIAI BT UIGAhH & AArd] A= #1a dare dafad favdi |
IR S Ud S U [ARe & ©U H %7 J1d G S11, AIg GATE A1ei Harsi R Ag e uRref @
T AT TSl I & ol HICATET g AFTGRA U&H R+ o U IR — Fcd ardi S{&el « ‘IS BT SAreT (b
T |
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1 | AbcHel AR IUHIT i fIehH daeR, sreer 3R A vE R 3, R g
2 | Hdbe Brel H GEp Bl el 21 TIEHUT, ). Ta. AR, Tef G & Saireroll afdeiet
3 | sy & BRIl 3 VG : Aias Bl Uigi— | G3T AT (S, wrea s e s dftae
S TR B STTILID STy
4 | AN HHE BT [qehTe =7 faspesiia R, sreaer ok ¥ gaamR el oot
STt Wil gRUINY
5 | U FHIEN 9 954l HIRIRRIA Bl T 7 AT I, Bridl Td wireres welf weieres, Sy &l Sy,
6 | PIfds FdHc H ISR i1 FiTel SITe, AeTeers wra S, Arofd gopes R for
7 | AR<IAD HTSH B A HHTE DI /YT =7 RIS SR, e Harer e, dge
8 | &gl @ RO R gAfdaR / gARTd i 1 S I, TEIRige, STeae—TasR, foerg =T
9 | IUR® AgWRfT & wY § AT FATE 31 SYTHR 919, g 3Tt g RS, Toirol oy Ba”

10 | TETERI W TS, SHb] BIATafe | T STD ﬁ%ﬁﬁﬁHNgM, HETHEEd, v DIt Us BbUHl [THeS |
[URT, AT G BT Hacd

11| PR SdT § Ah B4 8f ? oY 9T B, veie e, fiuer R wafeeT

Ud.3R. Bideld ITSIATSTHIANS —TASUITS 2021

YISY—Ta.3R.UA. BT USell YAIMR. Dideld— IMSAGUANS—TASUHIS 2021, TR 16 3R 17 STa, 2021 &I

TSI b 1T oFT | ivdretd D1 vy S felf~arer & o, fSeT TS &3 H Ha¥ ufcrremet! giesiifadl @l geb arer

M & SRI< W (AT 77 oI | IROMERT IIadid & ATedd 3 FihITd ARl 1R 3rg+al dI ATl B 8Y,I8 HRIHH BIAT

I BIfrId &Y I U™ &RA, S99 THhAdT Bl SHaAgAT DI UK B BT Uddgdl S~ HR § A8dH a7 |

TR 3R gh1ai 1 9 AN WU W ARIET AR S & A1 T8 STEod af (S HRIHH FU~ gaTl | Divdeld -

AferTRTT T wEwyel aradid 3 difgd wU I A 84 H 7 DI FifP I8 Ga DI DIUNE ST H S & fe7U TIR

e | 18w wiasy & gegre! iR dmell & fory et & fawTeil | WRaw 31R UROT o+ T T AR of |

TOTHTY J1fAfY T8l 339 divgeld BT 19T 7Y faar :

1) =0 gefrer depcer, LR, SOl Il BIS S — ET3fie Il : § TR g9 B3R |

2) ST ITSTEA TAHIRAT, TAALUL. TA.3MR.— TS0 STTHE US Ceic HIorHe, S U canraroll, Ta.ua. i, —
3T TR U SaHIairoll : T § faeif~rae gufded |

3) N ua 9, AReIUS SR ursH ARfeTH wufec T Sfear & Wgeh — ‘wrikera # fHaif e g SeEi @ wiosy
B DA ICARE |

4) 2N Ry sretduisy, ez, TasiR ARG, —S el ad & — 99 $8 SUR ¥ Al T6’

5) 3T JTTHR g4, IRNS IURAEA, Tl {had— I=i [Af~ QST & ol 3 AR TR 37U A3 AIST BT AR
T B 31 WR YT GREHIOT AT |

6) i TdioT B, SRS Ao iR TaeTR T, fant farfics — ‘faf e ara damwes! &1 vfasy &3 9ed e 82

God—Ta 3TR.GH. Ui IRl & AW 8 Ayl Sudferr € :

1. Hfadr o, Reer Imt &R R srrdret — feudTe arre 4.0 A9 219 6 Hus faorar

2. BfTh 99 — 999 gord gRT vargwe! faast 2019 # SUfAoiAl, WIcHGH R AN Al S 2021 #
YT |
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e A uid affa veiea srfea (ngddign)

TTIRT — $aR EIRT 2011 H Y AT 721, Y6e H Uid a9 Udbigd HTIehH (SMESUITH) WIRA H T+ TRE BT Ugell HRIHH
2| I8 DI AR T B MBI arel JaT BIHI & ol T ST 3R FTATHS HRIHA o | JAMSUITH & AedH 9,
3IMSIMSYH SaR JaT BTA! B BT B 3R Iz [Ieq TR el & 7ad | Ipee dmll & wU H STe & T«
PRATE |

JMEYITH HRIHH I B & 17 & RN YRA & Whall 9 IREd] / Sa Aefiid 1 FHSHE S0 B 3 |

BRIHH DI 5 a9 BT AT 7 15 T AU B & | TIH 9§ 3 AL B 3 BIABIeT Bl & | SMSUIYH & &T 91T & — WM O
Y| BT YTGIEHH ATGeYD ST DI 711 BT (10T BRI 8, TGURIC, QT aY P UTS=Izhd T RIeT IR Sfed 8l ¢ |

dad TR AT @ acH e & -
fUreerd: AMA®! iR ARSI, |iRkea!, TN, 1R H UIemhd, ST yee Rigidl ik vl & forg e
INTETT & aTel fawa &

Qs : AR, I YTTel!, TR, TRGR AR TS A Hafd qreeshA iR Araanys sierd &1 uRes, S
A= & Yaead! iR <ieR] BT ARG AT B 3R I A1 B THTET ST H Fadh AHET G H FeTH g 2 |

o TRGd: 9T 3R BT /GG / ATcd H UTSIshH, ST AT AR FI-THD TEIH YT+ HRd @ |
faecivoeTs HiSTar ik U® Uga &1 FAISH ST MSUIYH UISIshA # fHeld 2, B3 &l Ag @ Yfiaraii ik fafi=
g3 # D STRATAIE & Hde & v S Hool IR HRaT & |

MRS fawa & 3 961 & T AT & 918, IMSUIYH BTH AT & 2 U FHADIR HTshH e (o) & srat
P A1 YGIHT & WU | URNETOT ot &, S A 3R giad ay # vder sread # TH NeifOred urswsh B 16T B & |

ARG IR ATTATRIG SR Afad Uid A1 @& BoR UIedhd & Ahadigdd Y1 81 WX, FIRIl &l d9eR i
e (F&e o #114) iR ARER A faor TS ReeH &1 g &3 3 v fad frar Srar 2 |

grSIadt & gHiEr
rpTetie faRysh, ST ufaffer ok o RauR®! & IR & MR IR AT9d FHIET & 918, JMSUTTH UTSlshd &l
RNerfores 99 2016—17 I AT fbar mar 2 |

a9 ufshan

B! Bl U HSR T b1 | ToRT TSl 2 |
16T & ATT—A1T FE—UTSIHH TATAEI] H BIHT DI SETAT BT FHH & I H U AMIG U7 SHIGIR §RT A1
ST |
MAGH BT ARIAT, ATl dbar, ST TR TOTT H GeTdT BT IR0 B & oIy T Y31 URIeTT &I 8 |

PIfIS—19 A ISl Ufdhal R & BRI, AMEUITH 2020—25 99 & o7 = Afshar B Fenfea fBar i o | e
TROT H FIhITd AIATHR & Folrd Ueh IRSAT JATETRT HedTeh= STATST foham T o |

TITE—ZaR 7 sl Defdrs av (2020—21) H 152 BTAT BT IMSUITH H Wil fhar & |

GSIIHRT 3R Y07
amSHIeH 2020 S ST & weers # uta a¥fy ydiea wrien () &1 10af 99 8, & fory waer uxda ufshar 26
3TITER, 2020 BT 0T §F |

ydee # uiE 9ufg gaied HEieH ((TENTH) & g9d 99 & oy SRl (@darel) IRUT HTIEH 21 JTaCaR, 2020 B
HITH—SaR ¥ AT | BRIHH P YB3 HHA—IaR & Faed bR 2 R gRT SR IR # 9 gosaerd &
A1 B | G AR & wY #, 0 7S] AT, e, Dold AeIAD e 9re, MbAR ol 7¢fadl, SH—arih,;
TR T e TSPI, e, JAMSUITH; HHER FeT AUfCRITe, Jfede, BIAEN IR BT AW, AR Beicl ORI
TrdrTer AT (farferee) Wt disE o |




pIe,
b4

1A L TR
IIM INDORE

AIHER IR Y S BT @I (BT 3R FAHTRRAT BT ARI—8aR H 37 & ot 98Ts < | IR J6e & Ydbidd HIsh
BT AFARYT PHReT BY IHRIEN, HTe R AFRID A= (ATSUIGH) B Heed DI AT [hT | I78I PeT b UTS=Ishd bl
39 TRE ¥ Fefid favar Tar & g7 srefemes, wifers!, amfae! 9§ oa I, Aed, [ iR wTisi 9@ & s
BT HEIHE © | T8 BT BT SMHAFRIET B 3R G BT 1311 3R Jdgdh! & w0 # f[AHRIT Bt H 788 Hal € | S=i
BT, T Ui ATl BT Bl 7 Hael U YR & ©U H dfed ARKITT Wk W W faHRId H= # A48 B 28— Uh 0 afp
% w0 H I I AT H AR S & $98F © | eI AU 99 Bl $ UISAHA H A B B e DI FHST AR ATE
G B foly MR o, @ik o1 Sledi R &9 Dfad B & foTU HET | S=iv T8 W 9arT fh Udh Athet AT et
fth §RT U fhY TTY Hiel & TeeR & IR ¥ 781 &, I8 39 IR § ¢ & B aafch qR1 a1 # 91 aai € | '3 | A
T o 9I1¢ R T8 Sl 17T TR 9157 TSI | MY T BB T H § D [o1Q ST & FTLT NUAT &I dfod 7 || AHER
1 il &1 I8 ToHA DR U1 ghed FATG b |

HG 918 AT HAIST 8ol §RT Udh URVITGRIS 9N &7 7T, [RS8 S9am™iie WU | |, R, & A8 W) SR
o it Y @ folg Jrgdret araraReT of AT Bl & | SRIN ST, 9aerd 1 J A1 U araravor & |r, T 317, 7 oAt
a7fe S Heifiras eraem= o e # < =nfRy | el we 1 98 © SR wgsl g1 fhy MY it 7 it e wE
2, JIfe & 7N & Udem BT e o) SR 2 SR O BT et A8 & WY 7 gAR ol §Wa ® 98 AT @Ry |
HEM, TS BIH, 7D T BT UTlT B 3R R TR FHY GEHIV BT Ul PR o BT R H 37 ¢ |
Iei9 @Rd o o9 3R dite Rbed Bl 98 & g bl Y AT fhaT | 395 IcdTal, S=2i ey 311 ey o 3=y
IR T fh SR =T {3 7' &% AfSma Rt o e s iR FHae 99 R Sfad 2 |

3D 916 e9®, S (GTIEHH) iR ede], MSUIYA & AT ATIT—{UdT & oIy U 3N B1S9 BT 3ATS fdhar 747 | W,
IS AR, S (BRIHH) = AT 99 & AT G Dl | AHAR T ASHT, R, MU 3R Hvec!, HHH — SaR 7
Y BTET DI JASUIGH BT FiETa fIaRor faam | IR0 Srisd § NhaR Fel 2uferdTe, IR, BT 3R IST HIw; 3R
Pl OIS MRS U (HaTig<) BTaErE giaensil 3R Temad & ar 3, 0. g [ant g1 foivr daeefiedr w—
ST, 1. $NET el §RT Wiisfcdd AN 3R BURISE, JASUITH H UG dTel Hhl Fadl & 12l Jradid, TRPR IR
ST & |1 ARRIH H XA B ApA™ AR vy, GRef, TRIdbIerd, ATgc! Jqva, YRafT, ferfdhear Jiaemg ik wrref,
3R 3= GfAemail IR YR TR & {32 BT DRI <1 T4 |

Y LU 91 BT UTSAHH AR TRAR ¥ Sia HAT B © g FHSH H AT BT & (1Y, 371 Qg J1ad 3R Goi
Rifoqest TRIATeT, JMSUITH TFA ERT U Scvaed | A alfTd faam 13 o | SR SMEUITH &l Ugls & SR
3MSITEUH SaR H 37 3Wal & g H gl | &Fl = Y 991 Pl HUH Siig= H qRI I8 A 91T o AR 5 Aite Rebed
PRI B & TR & ®U H STANT B o forg Wieantad faar |
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&3 B ST HHRI B ATI—HT LNeA(O1h &5 & Gl Dl UISHDHH! H AN B & o1y STHIT favam 1 o |

e — ATy AERTHaT & A1 7erd IR IS WR & Jeud! iR Aqa@ddial &l faer e 1 fava i
EECERNEIESE

SUISHY 202021 99 @ wURET
<NerfOre a9 2020—21 H WU gY SUIGUT & 12d 921 # fafder QerfOres ofiR aieifie srgwa arell A & 68 Uil o |

foieT faferar —
EKIESIBEIREI = 16
Bl GOy Ui = 52

UG 2020—21 1 &7 AT BRI 3T+ 8.6 T oIT |
SUSITT 2020—21 1 B AT MY 32 99 o1 |

AU UIcishH

SUISIYT 2020—21 99 & 4 5 3R 6 H UB® UrThHl & ®U § IS AV UTSThHl BT UHIT P Ts; Wi gRT uie
UTSIhHl B TERIdT ol T8 3R IRt &) AeRIcH® UfAhaT & BROT 9 UTe=hdl &l geT o 1T |
STPTEID g9 2020—21 H IR AAIH Jbiodd UTSHHHI DI T A<l & TS © -

% UTSADHH BT A #fSe  =am9®d &1 M a=x
1 | T, IR g o SRafced 2 o1 SaTeNy H3T ESREESICICE]
2 | wre—am W ugd 2 1. Afeaare 41.99. fagor orifa
3 | yeemdl e e 2 Y. IoTeh 3T S HE{qDHT T AT fasm
4 | feRrea gfar &g worifaat 2 1. HHA I faqoT oI
5 | Ser-warferd fauoe s Wenfifeal iR eriemer 2 Y. STIRTET & 3R, 3R W,
79 TH AR @MITTd mar) | fauue

6 | ARG ATIR qrdf R BRI 2 1. R I T HATE T
7 | IgER o oiR a9 W wriemen 1 Y. R o & a1 v orgia

BT DR dTell BT HFRID TR 3R $9 f3d 2 1. aoT T TS AHfaDT T ArTfoTE fasm=
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ity
srfafer e
1. 9m — 50wl e 7. M 3 o HHRTS
Ig -  fcue, Sigm 3 wERE Iq Ud IR Iurede
d18 — AU RSEIS) R ss&Io
feis — 7 JaE 2020 fastien 6 ST 2020
W — g WR ardl SRl TR g W ATl SEe
2. 9™ —  gH g e 8. M i gid sed
ug - gis fcy® (dRa®) g YEEHI TSR
e - fde IR KRG fanir SomR—dad
feis  — 11 SaTE 2020 IESIED 17 ST 2020
W — g WR ardl gRae IRATT qJ W AT sREe
3. M — & gl gl 9. 9™ 2 RS =R
g - gEHrf Ug faeres, 31efe Ud AT dard
e — dieedl sfsan e 14 TR 2020
fdie  — 17 g 2020 IE§IED RCCACNEISIE Il
W — g WR ardl SRl R
4. 9 — o Pl AdE 10. 9H REIRSIKIRCEN
ug - dRwS ygd ueEs Ig ElS]
S —  IHAER ool GAES SIiRer—uftaa! gfear
faie  — 11 g 2020 IESIEY 22 3% 2020
T —  Fgcd WR ardl SRael IR g W ATl S
5 M — &0 Arft o 11. M 3 ST BIoN
g - G PPN DRI Ug STURIR 9 IR JuR faivs
T8 — BR HRYHCN NG 29 TR 2020
feis  — 18 Sl 2020 IESIED e W ATl SEe
T — g WR ardl gRael IR
6. M — =1 g ey 12. A4 s AT STetTel!
ug - geurll, 3 faeEeR] (AaseR) ug ATATRE AATBHR
AT O R AT KRG 22 fHa®R 2020
fedie  — 22 A 2020 IESIED RO AN K1l
W — g WR ardl SRl R

YA —SSR &l ¥ HFd GATEIT THld, aie 2020—21, 12 3R 13 faHeR 2020 &I SUSHYT 2020—21 89 gRT
ST foa w7 o | sfcrferawhiall @ g freferRad 2

13.9M — S pOIHfd geafad 15. M s 31t ARTIT
ug — T 3NNE FAEDR, g AT TS JAh BISANT A4
|18 — ARd AR REE) Herqa™i
feqie — 12 fesdaR 2020 oA 12 faFaR 2020
W — e Sy, yEeE 202021 TRATT Uefereral, Hare 2020—21
14, 99 — S e T 16. A9 BRI ENCEIEE
g —  Jfari aRs war Ug TS AT gadierd
I8 —  ufhtd SRIcyH RSRIS) q—TrS
e — 12 fadaR 2020 IESIEY 12 fesdaR 2020
TET —  § GIhI, FEIEE 2020—21 IR OeTererdl, TaTE 2020—21
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g —  puRe a59 uRiee g — SRR 3% Coic A-oC
W6 - S%UANE. TEEd afdad e - frdmere
faie  — 12 faHeR 2020 faie  — 13 fawaR 2020
TG — U9 =, UeeE 2020—21 UGT — U9 =, UeeE 2020—21
18. 9TH — sl 9olig ule® 22, M — i gwR 3y
g — 2 3% HARfeRT Ancs og.dn g - SRRdER
e —  faoimw IS —  Sdize sfear
e — 12 faFaR 2020 feqie  — 13 fasdsR 2020
T — 9ol =, yeEEE 2020—21 T — ol =, YEEE 2020—21
19. A9 — S faue 99 23, 99 — S A =R
g - U g — AR I uRiSce Usgs UIaTR.
HTS — Todisce sfsar TS — TR sfeAr
faie — 12 faHeR 2020 faie  — 13 fawaR 2020
UG — U9 =, U 2020—21 UGT — U =, UeeE 2020—21
20,9 — g 9 s
g —  TF3R. SRINX
e —  uftadr
feqie  — 13 faFeR 2020
T — U e, JaeE 2020—21

S1eAfOTeh a8 2019—20 3R 2020—21 & TR FLRATT 7 (YA SUTSIT AR @1 F=iferRad R¥pR ua 6y |

gdIoidY 2019—20 44

HfeTh UeeE & foTv Y-SR W0l Ugdh ot 3ifdhd 919
DTG HD Iehedl Dl YATIT T5— 1. 311 3ifdd o=
(erfore 9¥ & 3= &1 5 Hfererd) 2. 31 I HAR fgaa
SdoiidY 2020—21 39
Siferep waeid & foly Hd—gaRk Wof ued AT AT AW
S1eAfOTh e BT THTOT T3 1. N AT HWT
Ereafors av 7 §7 &1 5 uforerd) 2. #1 IRq A8,

3. g&i JedT He
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FRIGR ARGIRAT & o1y ydeq § FaaIoR dRIBI-—q93 (Aehdigrrea—q«3)
ITH—SaR BT &l A BT dbieud TR HRIHH, YolUIgHTRE—Hds, I SRIGRI AAHIRAT iR IaHAT & forg
festre= fvar a7 8 S 3rus Hefad WieHl § gRIdaeRY JdT 1R AT FHEmE fHEidar 999 & IR BT oA ST
q18d &, olf1 [57eb feTy quiehlferes 3fead= AT g¥ebel € | Fdg H Brishd | UISHAUATaT—4as Bl B PR dlel
JNMABTRIAT BT ST FE ST TR H AT 89 B U STAATIT TaTH B MR ATT B A1 SHD S MR BT S+
TR @ forg fEme fovan 2 2 | Srden ot de afeorht w13l 3 fifhd T[oif &1 fAsRid wear 2

faveryoness fvTT o o1 ervaT;

TRER® ST THdT 3R S H ST BT

IR & BT IR A< adATaRoT & IR H SIRTmdh;
IR BT YA B dTel RIS Gl & qR § TRl

=T 3iR IRac Jee HIerd |

fieifivAgaa—qs & 13d 49 &1 IgdreA

YISITATgHUE (2020—22—d9 1) & <IREd o9 BT IGUICT FARIE 25 JlTs 2020 DI AAST Al H AR BAY I3,
e, IR—3aR, HIhER JARNY Ay, 37edel, YISUIgHTa; 3R, Heicl ORI YA Uiiel (Jarge), g
SRITAT AP, AIIRI—F QR Bl SR H 31T | 13d o= 7 23 7Y BT M 8¢ |

N figagaa—as & 143 39 &1 SgHTeA
YIoiIgAYaT (2020—22—99 2) & diqed 99 &7 IqETCT TARIE 26 fA=aR 2020 BT ST A6 H WHER U= &1
AR, S (hohoc) MR HIHER TNy 1Y, TIRu, YISHuIgAvad o) SufRefd # g3t | 14 99 # 21 7Y BTF WA 8T |

GoITAIgATGE—H4S S & wuRaEr —

2018—20 2018—20  2019—21 2019—21  2020—22 2020—22
@@= 1— @@= 2— @@= 1— @@= 2— @=g1—- @9 2—

odi d49) 10di 949) 114f d49) 124f d9) 139 d49) 1447 49)

PIRGHRR I RSEE] 27 21 31 26 23 21
SINSKIRECHCERCRIK)) 12 15 12 12 14 13
3T 3 (awif #) 34 38 36 36 39 37

erfdres I 2020—21 & IR AGRT FrAIRTEAT 7 ARER 3116 o7 TS Rg e @& R¥eR @ forg srEar ure o |
2018—20 99 & 57 RN MUTeRTG € ®f AfATH TS & MR R AU eR Tes WS (UH ) 3 FH1d fhar
T |

yse f[aerg aried (TrSid))

A AR & Heud [Adr BrRied (THSIY) STvdl ARBTRAT BT ARKIT iR ASAHS el bl I d
JUTERITEAdT & 37Tl R T Uge] H #&E PR 8 © | 991 ¥, I THSUI B ISl Bl Alshd ANIGRI & PRI HOR
BISA—CY[TT H [OR & | ABUT BRIHH! BT IRBIR T Y, WM SR - SENT Bl SIRexdl b AR IR AU BRIHH
qIewhiferar # SoToT fohar € |

I SER gRT UL T 777 THSTT Bl &1 el # R fhaT M7 7 MY qAT PRCHIS TS | MY HRIHH S DI AHRT
T fABRITHS TaTIHAT3 DI FIAT R 8, AR B HIcHISS BIIDHHA! BT Seed Aol dl HiRgeidml

g & forg fafre sragaddrsl & q-T HRAT § |

U gHSIY

TR H 2020 B HRIAT IRRT FETHARN BT 3MMAH T4TT BT 8 dh [TaeTHRI 8T & | 99 2020—21 B SR, WA IER 01
3 THSTT AT B H el ReT FTaehT HaTe SifFarg Ars # o a7 o | A+ &3 @l &I Ul & Bl
13 HTIUTAD] =1 9 BRIHHA! § IIRIAT forar o | HrIwA H# BrRITed 851 o e fawga sjaa e 2, 99 Fared

e 31X ATATHD Db |
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ool 9 auf & IRM Mg 83U THSIdY &1 faaxor

. faavor 2018—19 2019—20 2020—21

1. | SMARTT BRIHAT BT Fee 25 17 01
2. | wferTfrat @1 sfrad <vem 20 16.4 13
3. | wferrfirat o) v 495 280 13
4. | IRBR /FESITh &= I ufarairat & Gvean 177 152 13
5. | ¥ o+ qrefll Sufal &) awa 27 84 2
6. | TIRBRT /TSI &3 & TS Bl TRl forsi=1 ufarriRrar & Amifed far 27 28 2

IgRferd (FF-uh) Tl

AT SaR H STdford THSIU! Bl |G & A1l WIsiGR] H fSSi1s fdHam 1T & difds I+9a Jedeed! & oy Ue gvTaerme!
qRETADHRY 9 TAR T ST Fao 579 I 9 g1 A1 H yRac goiel &I YfHaT 91 Fab | T |rasti-ie iR ol
&3 B BUlTAl & folQ TTHfeId HRIGR HRIGAT & fSolrsH, AP iR fIaror # 21 3 1fd® Iuf & IFHa & A1, WIHH
SaR AT & b TR A6 B Afgirg fRIeor §%ery &1 aeadhal sl & IR TagaR fARre uflieror smaeaadarsil
TRT R o Tolq Iedl ORI & i ord PIIHH F&TH BRAT © | g9 2020—21 & R, | SaR 1 46 AT old THSI!
ST by | ST SfR ATSTe Q1 &3l Bl 39 HUMRT B Fel 1416 ATABINAT 1 59 BTRIPAT BT A ISHT |

IRA ¥ U8 A1 9 BIfdS—19 & Al 3§ AR IBTA 3T & | DIfds—19 H TARI AT DI Aifeld HU F 797 WU & B
&TAAT &, ZAfeTY W SR 71 JIRIHTRAT & forg SifetTs= Ty ¥ 6 £ |

fUsel 9 aul & SR ATANTT SFTR{ord THSIUT BT faavor

#. faavor 2018—19  2019—20  2020—21

1. | PRIEHH! BT H=T 97 9% 46

2. | BTAHA BT AIH — - -
(ep) SMTTeTTS 0 0 41
(@) aRex # 97 9 05

3. | uferifrat @ e 2712 2548 1416
(@) ferrfira o) sfad e 28 26.54 30.78

4. | IRGR A YAIRRIT B =1/ Fraoif—ie &5 1253 1835 906

5. | 99 pufral &1 T e fo1v Srisd maforg fhv v 38 39 42

6. | TRBRI /ATASI~Th & B FISHI BT I=AT 21 27 33

FrRieR AftBRAlT & forg adsrea af-iT yrum (digedis)

T §SR F 9§ 2007 H uger SN (@ 2017 F g & wu F TAG) BRIHA IS AT | 99 W, 39 FI W b
FHRIEHH U fHT 7Y | F IR SRRde—c—fSargd (f2fS) A @ 1y ¥RA & fafi= we’l # Rerd dal & W &
JAFeTsH, gexfded wieh® TR U9 fhT 91T & | 919 3R & hdoc] Had sleds Cdldiol &l SIHTd R B Bl
Tl BRA & | QUcTdIs BT SL3T YT BT a9 BIeT 3R STl W oI BT 2 S GeH1 | eefag uai i)
AT & fOTU STae & | BRIHH DI AlTATS [Seliavl TRMTRIAT BT 3UAT BTH STRT I §U SEIAT PR DI G il
&l

HRAT 7 BT 1Y WefIas] wrfleRT — <rgwa <1.ud S, iR GIRA1 119 o ATer AHEiT S+ # HaeT fhan 2 |

AUeTdiE fMTT 9 2020—21 & SR frfIRad TR HRIGH! B TR & &

1. e 36T & FIIPR THTIS BRiH — 99 3 (CT3R A U 3%y, B W)

2. TEgH H HIGRY FIAHR THOS HRIHH — 99 1 (3R .U Sy, & A1)
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3. o & Fdp R YAIOTS BRIt H — 99 5 (R 7S @ A7)

4. TEYT H FIAHRIR THOIH BTAHH — 89 6 (TRIT 1S & 7190)

Ty 2020—21 H fr=fIRET T BRITHH! BT ThTdTdd YT fhaT 7107 &:

1. e 6 H FARIR THOTIH BRIGH — 99 2

2. o # FIaPIaR THIOTE BrieH — 99 4

3. BINNTR AR T # FATTH IR FHAOIS HTRIHH — 39 1

T A < & ol TGOl U §RT IR 7Y FolRied ISl TR fhy g & |

FrAUTa®! & foIg A= g999 S1d$HH (Shvadis)

AT SR o 99 2016 I &7 H W I | drikd AfweRal & forv ve ¥y wareid 9= vea+ wrishd
(GdE) g% faar o | ShieadiE e smors wrRisH & R daer IAAaR o FHerd smaford &) Sl & | werrd 11—12
TEIAT 7 40 YfAIRT & SR B 8 | TP AAIR BT 75 e & Ui A= 81T | SRIBH BT ST DI B &3 H o1
IR I TaTT HRAT AR YRt &1 Tfereiiel Araanfie arameror & v IR &RA1 8 | 59 BRIHT & AT, 9t
3R T ST AfTIRIET BT TaeTs! § daa T & Sl M STHfARard & |1 g IR Wb o, T4 Wl IR T&e &l
TR B Fahd &, iR fHdl 0 e # U 9a & ©U # e Hog AN o= I ¢ | 31F dd Ael™ o 39

HrIpH B BT 9 B UART P 2 |
IR FfIRR A = T T B
B, daad LK gferaira & gar
1. Rrdsx 2016 I 1 28
2. STHaNl 2017 992 38
3. Rydsx 2017 993 38
4. | IS 2018 994 32
5, AT 2019 Ia5 33
6. fegar 2019 da6 25

FrRieMN AftBRAT & forg w1 e arfgd (Shgrdis. —sifagHr, ga3)

PHIHBTON URIEGRT & oY AT Jdg BRIHH gas H 9T AR §RT RIAT TIRIET0T eI, §ag & AsdrT A fSoireg
3IR faaRa ve 7@ SIS HRIHH © | I8 22 A1 BT ATUS BRIHH & Sl 8 ALH1 H (<A1 ST © | BRIHHA gas, I
39 IR # Ya—aIfyd fIferai ok ax 7eH a1 AT (YHaR—aR) BT Gl (ot ST ©, BRI B SifcrH A
(5 &) T HaTer T SER HUH, R # fhar Srar g |

PHRIHA B FIRTE wY A ARG iR e DIl | Aclqd 1R &id &I s &< & forg war a1 g, i &
PRI WR AN fbU ST AP dTe] ATTBTRS ST & A1, THE a4l AR Teafh T & A1 Hell & Hudb H fadeyol FH=
ATE |

319 TP TRRAT 1 5 BRIHH B Ui ddI DI URIDBI Bl 8 | Ta—aR TR A el fom T &:

. d9 3@y LE| gl @) @&
1. | ST 2019 — SIEERT 2020 SHUHATS o9 1 38
2, AdER 2019 — fclls 2020 SIGEEEER 42
3. | BRaNI — f&HER 2020 SigAdTg 99 3 47
4. | fEdeR 2020 — ST 2021 SIGHYTS o9 4 49
5. | WA — TdER 2021 SHgAdTg 991 5 40
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SRIGRI ARHIRAT & oY vorifas fa<ia gdaq srisH (TaUHyHs)

fUod Ui 9 <9 991 4 o<1 71 de—fdg &1 ol o forar 8 | 79 ugel IR—{3T URIAaRT &1 &1 afid & & fofera o
TEA BT AR [ ATATHA AT ST &, 311 AT, fIuer &R Ag Famee S fafdy &3 & RiaRi gR1 ool o
STIATIT ST RET & |

FHRIGRT JRTHTRAT & forg Torifae fa<ia veed wRisH (TAUHTAS) a8 H SITIGAT Ui TR & F8anT 3 %
fopam T o | I8 YU A SAFers T (37T ST arel Ui HE BT UReR BRI © | BRI TIR—Fa<T URIeR Pl fa<r srgema |
SUBRYN AR Thbl b IMAATE VS H o HRAT AT & | BIUDH, YGeD] Bl U U & A< & YGe= b JIq1ah

ST A SfAg e 9T HR H HETIdT BRa © |
379 T AT 7 5 BRIHH B al 91 DI RIS B & | Ta—aR TR i el far 7ar 2 -

CEACCRU]
%.4. 43 3rafer CE| uforiry o dear
1 S — 3TaCaR 2020 THUH.TA S, 99 1 24
2 | ¥daR 2020 — 31¥el 2021 THUBUAS. 992 | 24

SRIGRT ARBIRAT @ forg feforea g 3 Wrifae fauerE ydeq SrRisH (Tagaes)
ffTee ge8 BR Troliafeed (TATAUHS) § TR ATHICH Horic AT g # AIFRIAT ST S¥ieee & 98anT |
I (62T T o | % Yus H ATATS QAT ST a1l Ui HEI Bl T8 SIS © | HRIHH BTS2 HHTHIAT BT AT8D
S g9 AR fIaRT =, Wi ufcrueicrd d™ BIRTd 6, T8 Se1d 9e & oy AT g9+ 31R AR 3,
ST HRATE |

T8 HYH IR SFIRTT § Ugel 99 # 20 Ufrifir & s vas =71 dif=ar fasa 7 wRis 2 |

1 ST — A 2021 TH.UATHS. 99 1 20

fasrra gferfeas 4 yaiga srdsa (En$didv)

TNy Iferfea™s # BRER 31 TR 39 & oIy sy Wenfal wave & |1l yRuRe vee Rigidl &1 S
BT 2 | I8 IO drdhd Bl ol oo vAiferfead, Ser arsd iR g9 T  faeivsar a9 & deg & |
HTRIHH FOTTAT TBTSH & TSANT H UL AT ST Y81 © | BrAhd H oI1d 3Mcis Hefal, s SRgTHe—3lfod
3IR TeArRI |31 & ATEIH ¥ 120 € BT WiRIeToT 2MAe €, forT gHam § el 3 {1 9T forar 57 |ahall © | 30 6T B Paraii
3R STeafdh T BT Uh AT A (SHRI) TS 41 B | W19 AR URAR H URATSTT IRfdT SrAIfTd ol il & |

319 T AR =1 59 BRIBH B AT 9 BT YD Bl & | Ta—ar Fferft aeie - fear T g

®°. 39 3afdy = aferRey &) |
1 TS 2019 — HS 2020 MUY o7 1 68
2 fAdaR 2019 — TS 2020 ST 99 2 93
3 faHaR 2019 — JTFTAR 2020 MUY 99 3 68
4 ATE 2020 — ST 2021 ST 9 4 82
5 ST 2020 — ATE 2021 MY 941 5 92
6 AR 2020 — TS 2021 ST 99 6 153
7 SR — FdeR 2021 ST 94 7 181
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S AT 3R fsfvied vaR # afdfhae i (fivdivas)

Yiyer yATferfea™ iR f$fTee TR AHd Hamed YRl & o S91RIT 117 Ut 1Udh BRISH © | T8 Uh B H TadR
vATforfe T SR fefiTed SamHee & T IMavId BTt BT IMAT HRAT 8 | I ST [ATIT0T JEROTRAT bl qH P
H B fTU ATA—<TSH STERUN & AT THH | AT 91T H IR fhar T g |

IE BRIGHH TRT IHICH & AZANT | U fhar ST &7 2 | NUSIVARNR HRIGH H Tsd 3MersH Hefiall, sif-elrg
JATSTHC—HITedTT 3R TR |3l & ATEgH 3 40 T BT U1 enfie 8, o giam @ o581 9 1 vaiw o 51 waar
2| PRIHH P 3rafy f g ¥ |

319 T TR o 99 BRIHH B I 9 B UAHI B 2 | Sa—dR frarf) A= == fear a2

B, 99 Jafer CEl yfaarfRray & gw=r
1 S — 3TaCaR 2020 YUSITARNR o 1 36
2 fagaR 2020 — A 2021 FUSIVIIR 99 2 52

IS g999 H Fadiar Y orad drisd (Frofi=fididies)

GSRAMIAgH SiTelTss |Tgd |31 & 1T 6 HEl &l Ad HTAHH © il ScTg Y6 WRae & oIy U et gftearo
UG HRAT © | 39 BRIHH P UISIHhH Dl Y-SR & TRER & aR & 12T IRITSIRN, B Tesiol, ST I3 3iR 99
B AT Hel—llel gIRT AHRATHRIS U H TRH 17 AT |

IE HTAHH TTAT IBIEH! & ARANT | UL BT ST &7 © | UieTdh gRT §9 <184 3ifeg+ UfNeor drisha # 180 ©C &7
ARTETT oAt & 3R 39 T 3 HEl § 1 Tatd foar 51T WehdT & | RIS Bl 9 A iR 3 il 3 frfora foram
2| S UIGHHH Pl AEIEid @R IAJaR) W 4.5 €S & URIEAS & e dTel Gl IR I8 & &A1 7 IR B
& AT W—ALGYT B §Y 6 HEI H YRT fhaT ST APl 2 |

319 TP AR =1 $H BRIHH B aT 941 BT UITHT BT ¢ |

FI—aR wferrl At e & T &

$4. 99 @l LE] gferiral ) @
1 3TFTAR 2020 — HS 2021 YISTATddgH 99 1 26
2 SEARI — FelTS 2021 Yo 99 2 69

Ao e drdHH (Theidl)

hahec! STATHE HIITH TIRI—8aR & Fa¥l AUl HRIHH # 3 UH & | THeIdl o faviy w5 § Rieffaar ofiR srgdem
Tfcfaferat o1 SWRe arafddarall ol afdfdfad @R & oy a9RIT 7 8 | AI9E—3aR - YhsIUl Bl HRd H AHDI
Teer 1T 7 STTawids YOra ST AR RIeT0r BIeret # iR Bl ure & oy Araegd® IR {6 & | 9iE— gaR
RT TRATd Theldl &I A Wsi # WRfd fhar a7 &% a1ffes, s+ iR decAmsrs | = vl & fRenfas,
BHRIGRI TSR, 2er fagmi iR Greast ufewiRial &r eferd $HRd §Y SHET UG ool (bl TAT & |

e TwIIdl (5—wITe &7 AT HRi%hH)
Bhoc] STAUHE UIITH &7 gREd] BT MR Jee HRI 38R (MIH—331R) §RT 13 e A 16 #, 2020 d®
TR foar 727 o7 | S0 SIfdS eI & HRUTE HR (AT 77 o | &6 AR & fafi= roai # fafir= vdes dwemi 4

BRI &l & 25 ATHIH U< 8T I |
fUsel 9 aul # arfiies THSIdl & dad AMifdd TR o |Jwm —

2019—20* 2018—19 2017—18
Triferd ufaarfiral &) axer 25% 22 55

*PHRIHH DIfdS B BRI V& DY (AT TAT o7 |
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9T ThSIf

HITH—SaR 7 2019—20 H oTg 3faf & AR UHSIY DI Yo 75 SRIAT Y Bl | AU UhSIdl YaerT fR1er, e iR
AFR1EToT H IHeCT DI FIET BRd &, FHDTA AT —abiod Riememe iR fRueror Al &1 IudT a4 2, 3iR de
3181 & SaRay & H SuRYf T PRI & |

Y A1 & HRIPHA Pl SINI W BY, B ATl R ATF—bUT HIS & HegH ¥ 25 MU UHSIl Y6 [HY o | T
BTSN H $H UBR & AAcATg BRIHH Y [T & AR I <! qFIER] & A1 Fheldargdd Y1 fbar 2 |

A HTHH 5 & 31R 10 a1 BT 37afdy & forg SMARIT T 7Y o | <=1 R H hdboe! AaRAT BT SToRdl bl G B & folg,
9 BRI DI ATTATSH HIS B ATT—AT AUG—S SR H A[F—HUT a1 § U7 b Tam o7 |
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TRTRT HATG U R UR &1 Diad BT Yo IR AT 2 |

g 2020—21 ¥ gV faf¥=1 srdwH qen sE—wfafafert

1. SINT WRIEl Aied 2020—21: SUISHY! BTAT & ol IeNT B BRIHH BT Ieed aRAAD FTSAIHD Tl iR
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URETT Pl ST §Y, PRITA DI IATIBAA DT AHSHT, BT HRIAAT H i BRAT AR P ABRISAD GCDHIT b
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Tl BT ST 8 | 39 U B dad, oIerd aeidl & a1t IRt faeiysii g_T fauvrs, fa<, darer=, 9rd S, oM
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TG RATI & BEI §RT ULARR QR & 1ef §aTT | AT 71 IENT $e¥%hd HIATerd, IIRI—8aR gRT HIRIHH Bl
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TR Brishd (SHoid) & foru Tefiaer Tadiv Tum 2021 % ¥ 94 BRIt fhar 2 |

AIHH— IR gIRT e faebTd 3R e fA9RT, 7.9, GRBR & qrel GHSITdT <19 UR EA1ER
MTTRI— QIR 71 10 HRaN], 2021 BT &) fAHT iR M favT (IS1 9 Tael) & A1 Ul ARSI S0 IR gxler {6y |
THARY TR 7 Y<¥ & Y S g Ua.SL. 73l A1 31 us RiE &1 SuRerfcr #, ieeR By v, fHaers, 9od— 3Rk 3iR
31 TSl HAR SR, 3TSYUH, JATG<h, A TRITH 3iR AP, He Uael ARPR & §RT SWIER (BT Y | §H a8 TR
YS! T TF Sl & YT A 31 A A8 T aRT: SURe o |
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IE FHSIT SO 2] fIr U oiraTsd famT & ded erfid |+ o favmii sraferdl, SamT wR & oid Aadl ik
fRatfad S afaffeRT & dre—ar 407 JUAEL & did Aad! BI gFHATEl 3R A= FfR1eror e B 49
FAIE |

FASICT STU 3179 f2d @l rgse Tfafafidl & Fared @ fog ue w9 W Ua & | S9! S22 81 9 TaS! @ TS,
&Y. AT ADHIDHROT 3R U] ST DI FHIET HIAT A B |

AU — $3IR gRT GIAE, w8 & 1ol 9asiiar S99 R Siler

HIIH— 3R 1 FAferE) Bictol 31T CelleRIMSH A SOIT-RART (THRACTE), 7, @ AT 18 HRaW!, 2021 Pl A A & oIy
U FHSIAT S IR BRIER U, THAY, IR AIhER {241 19, Faers, wiRi— 3R 3R offterie SHRe TA.Y, AR,
THUH, HAte, YA, 7 1 SR 6y |

THRIRL W — SR §RT UG &1 g AT AR fIerysrdr & |1, fa 21 garfafcad iR faRiy &g o+ ok fifsfaeg
AT STTeTRT FARIT URHTNIST & BRI & |1l §g<h AT, TIth B el W & Diad ST | THIRL
hahec! §CNaR AT, Hoide MSSAIgd, Salge adei, HFR 3R BIC dwid Bk $I T 9gTaT <7 |

HIYH— 331X gIRT XY fawafdened & | 9Hsiltdr |u+ iR swiier

MTTNI— SR 7 24 TRaN), 2021 BT ¥ee AR sifs =g Srff (kewsd) & 1ol v Aeiiar S o) exaller oy | il
O R 9H— SR & e AHeR RHY I R )ER {6y Y, WheR g9 d1. |1, Abraffie amal &
BRG] IJUTeFe], S, IR, WA YRS TREGSA, dqdh Al & IuTeded, IS | Tl S0 IR SRIER axd:
i fom §. ufie, ard R & Tt fFaere, Ie¥ @ SuReIf # gy, g Aife= gt e, siaisia s
HAT, TSITH; AHER ISd AGax], SH—BRIHH, IIH— FaR; UHeR Jd FAR s, SH-Rd, MoE— 33K, 31,

YHR T TSHTHI, TIN—3IMSUTTH, YTIH— I |
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12. G, BIATTATY HR AR

HIfde19 @ 91 ArTiore Thefierdr # 9edrd R A —3 51X gRT Af99R smafora

AIRI—ESR 7 BIfAS19 & d1g AHINIG TNl H 98ald TR Udh dfaqR BT e fhar | U9d # uRig |amrfore
AT AT 1, 31T AHER IH AR ((Afeer rpredt & W Usgal U Bl favafdernerd § AAIds & darsal
WHHR); AHER IR Bl ([@ Feee Sl 9d | [ S\ IRRS, Jagd AR, gareErs
faeafdencry T.amE W TH.GH.R. e Hell); 3R, HER ST A, Feid AheR, IH— $aR & 97, WHeR
S UTs (qd 97, f9ER daly feafdenery, Jarfig< 1. sarsrare Aeafdene™ UF sMSHTiuasR Se-d hal) | /R
3R el 31 ST 300 TN 7 AfS=R & foTU GSiepRoT 1T | Ul =1 9@ ATH1ioTe 3fcig e uR faemr—fawef fear
I/ FH PN FHYT 39 a1 IR THIRT STl gY [T fdh Tah HeTRI 899 A [ B dIex ol Al ©; ANl
BRI, ThaledT iR ATTH T B ARE | T8 TAN T WRE ATER] DI I A T AHAT ©; FSHTE, SRTATT
3R AHRA | IAAE AR # ANIRS iR ArrfoTes 8t Semil TR € | A= a3ffanvor, ASil B T A1l A1sT v,
AT TP TT BT FRIAT BT B T ST BT AT 2 |

HIYH— 33X H ATgaR YRET WR AfdaR marferd

IIIH— SAR 7 24 T[F, 2020 BT TSoil Sf 09T HYR §RT TAGER YREAR TR UH (I IR BT Ao (63T | e
TRy I, Ieere, 9TE— SRR 31R WIHER Foiig 3ardl, sreger, THUITH o TR &l W (6T | IR H | &
faf= srRiH & ufqwrirat iR Rt 5 v fora |

st &1 feftea g # JRIEa &4 €, 39 IR # IHaRI I RER Tdh STIRT T o | 91 U YRR 99 & a1l
HAT S |

LEEINE I NIGE RIS GG R NCIEE N

PIfIS19 AR ERT ABRAG MR T T 1 EAR Sila- & &% Uge] BT T fmar € | Ardoifids JdT &5 &7 34
IITAT BT G B DT BIF AT AT &, STl I I Gl Dl W1 HH B @ (o] d I3 AT B © | $9@ famal, J
T B IRRY B TR I Hued & forv areg €, 9fcd ey § Imnfe—anfeie Adisi o1 ydeT o+ & for O a1 8 |
TS UIRTP 9 Fehe 3R $a@Y Icu~ if-1¥adar 9 e & foru 3ifiyg ufth & € | g8 S wrfersiier arararer # Rerfaay
A Slea! R yTdl & & fuest & fory AofeR xaT 2 | 3 faaRi & 91, Moi— 33k 18 RIdaR, 2020 &7 #eMRT #
Al TR 3 e IR Udh iR BT Ao fdhar| s 41 sifars (emsyud, &1 dfeE, YRd WReR 3R
HET TG 2P, TETI R Bg) AR HHIR (A 1, F2e, 9o— $aR IR & awhl o | 93 $T AdTed HHIR

TSI ATaT, 3TeUe], HIRIBNT L, HTIF— $aR o fhar |
T3 H 9T — SER & b, HATRAT 3R BT Afed Adbsi Ufaariray s 9T foram |

HIYE— 33 4 &1 W= 1,310,090, IR Srierar maifod g3
f= TR & J19 SalTe 3R STUD! AHATH & IR H FHATRIT 3R BT & 919 STT™DT U] B & ST 3, HTIRI—

AR 1 28 JAFCIR, 2020 DI U YN BIIRTAT BT ATATST (hT | &T AT H AT, BRIRITET BT FeTer gai Sirell O
1.371.09.79. T8 hR 3R I8%] 9a, 3fdRe Rrerad affd, amd— s gRT fhar o |

AU — 33X § 2maA A Afaear 3R srareed) w Ifear smafeda g3

IIIH— $aR F 20 TG, 2020 BT IEI FITAT D5 (TRIioN) & FEAN I AT H Afdawar iR FaEeal ) Th
IfIR T TS e | IR & a<hr 47 Y. shfFara, wRa SRR & ifafRd afea, wemafie 9T o | guR &R s
RIeTad, 3R AHeR fRHIY] I, Fcers, 9H— $aR | §3 BT HaTel AIhaR JRId FoldTH, e, HribN R, qad—
AR A fpar |

FH BT FAYA TR Bl & AT T AR SHH 3 HIeAl & UGN & |1l AH—3aRk @ B, Rerd ok
HHEATRAT = W foram |
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13. Tfafaferat sz srdsa

SUISNYT &1 1297 49 AHE— 3R A YH

IR e HR SR (WTH— $ER) 7 22 5[, 2020 B GRIGRT AfRGIRAT & forg var adfa goiwifers wrdar
PHRIHH (SUISIY) & 12d I BT TR IS (BT | BRIHA & foTY Tl 68 TRTHIRIATN 7 USHHROT BT | QT €S BT
PRIHH Je Al it fa=ar arell (agare / amarl), Wda Fawd g oI GasaR; AR 24 19, Feerm,
AIE— QIR MHAR ARIT IS G4, Jedel, SUISYl; IIHER Ioiid Aqfay), SH—HITR, HIME— $aR 3R Heicl ORIl
T BT IURART # o | I8 WIHH— SR H Fafa quidifors HTRIHH &1 Ul MR SaTed o 3R I8 319 a6
9 BIIHH B oIy USiigpd AR &1 Fad 91 61 8 | 1, 68 ARHIRIT o SRISHH & oY USTIavor SR 3iR
JHI: IGETCH H 9T fora

SUHAIGH BT 1047 99 AURI— SR H Y&

y§e 3§ BRIGR] Bl HIRIHH (SUHUITH) & 10d T BT AT ITETCH 18 TS, 2020 BT TN | T8 BRIHH =T 3fIey
HAR IR FHE, AhER, feHarere favdfdened, WeeR Ry [, Fers, 9d— $aR 3R AR Hoilg 3ardl,
37eTe, UHUITH, W — §aR &l SURIfT # gar |

MHAR T+ 79 WRTd 97907 & gy & Taorg < fob 9 Sfiae & v 9239 7, afed 32 iR 59 ardshd & AHifed
B BT BRI ST |

TS H WIIN— $AR & AHRI AWl & 12T Y 99 & AT 35 Goigrd TR = 9T for |

PridigHged &1 1391 49 99d— 53R A P

U YU T S Heoiic B i T Yauiiagfeed (HiSiiivayas) & 13d 99 T SqaTe awjad: 25 Sals, 2020 Bl
AT T 17 o7 | 39 | H 9UH— 3R & aerd AhaR BHY I, WHeR iy ATy, o7ee], YIsiuIgHayas;
WHAR I AR, S, JABIHD; UHHR UL FeAdT, 3fede], HRIGR e, MhaR Yel.dl. W1, HHRI, IiH— 3aK;
3R, Heet Sirol! ITfHS!, T3, WIMRi— SAIR & 1T 23 WirTira =1 SifFeirs= 9T for |

WHER X A TV 99 BT R fhar dom wREef 31 {6 T 30 SITIuRT &) 8% 9l § &9 (U, 390 IR § J[TcAf=Rieor
BN 3R T THY DI MY 3T BT R W @Ioi- & dR & =y § 914 |

Y I BT TS TaAd fhY T aTel BRIHH IR RADBI AR & aN H STFHRI <1 T8 | 7397 99 26 FelTs, 2020
A Y gl |

fiohd), fofifigasmres, sngdied 4 3k ToiiTd 2020 39 BT ARSI § AR SFHTEA

gded § HaeRkk dRipH (o) @ oy IR IRUT ®RiGH; A ANEE YdEd § FaeiR BRIiH
(oifigzeRen); Tded # uia aifa gaiegd Srdsd (4 af) iR ueed # hal BrihH (THUTTH 2020) 08 3T, 2020 6
BT | J 3fcror #A1 SieTy e, aiRes aredl, A= o | $90 BIUHH BI el WTH— SR & [Fagd AhaR BHy
R A BY; MHHR Iid A, SF—DRIHH; MHHR Afed SR, 3rede, doiidl; deict Siioll el (Farf+ras), drgai,
TIRI— $3R, AhY IR b JS=il P 1T |

WHER I F AR BT AEMRT & QR Y faERI ] TA B & ol Wiedriad fBar | o 9o & SR
TN T ¥ BT WIS BR AR fHAT TAT =S 3 U1 U a1 @ forg Wieanfed fdar s arR 9 9 91gs & |
9 1o AT 31R 59! Jferai WR 1t T =1 7T | 1Y o & (o7Q S{THATST BTy 11 3K, 2020 3 Y5 8S © |
G — 531X § 7491 W@dAdT feaq GaRIE

WIE— 3R 7 15 3R, 2020 BT 7491 WA= fea TSee’ 791 | ArhaR fRHY] 319, Fawd, I— $aR o dald

QA H R BERrT | R g & feen—{+dell &7 U $Rd 8Y, HYa & §B 8 Aaw ARING w0 H §9 HrIHH H
NIEE A
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WIBER R MU ad =il o 99T H gl b 84 el | <3rh sF1 A2y iR g ST IR &1 31 =nfee | =4 <91
3R I & 19 & 3R BT FHSH D) STER © | U S BT AT I, STHET iR AT BTl & | BTetifh, T g
& i & oy, & g A da—dWpia SR ARGl SISl B8R, S2I- HET | B U+ I Pl Udh ATHTTTHR IRT
A B foru srcaf=dieror iR Riad & &) s dr 2 |

S FaTg < o etk wiRd & fAmior & forg <1 fofor @) <iia &1 Ao7qa &= @ SToxd © | a7 38 & R &
U@ SMATTHR MRA I &1 AToTT 94914 &, A1 81 I8 W A5G ST 811 6 BIg W1 B BIST 781 8 IR & B &I
R 3R qUT YT B SMaeIdha BT 2|

ATE— $aR G & Fawl 7 39 3faeR W A= qerfth Mdl or fiq, Jo 3R swfaar ifsar e feg of | 39 difsar
P 79 f$RTee Wd=dr faad TARIE & UHh 91T & WU H AT HIfSAT U= AT fabar 137 off |

AR —3 &R 4 RIS ARSIRAT & feorg <1 adara afiT gRma— s di.gq.—oe6 SR diSh.
A1y 3mg . d1.—03 &1 SgHTEA

LA GILUAULE. & d8d BRIGRI ATBTRAT & foTv fAf= A8 HRIHH JTATT HRAT & | BRG] JfTRTRAT B
g &1 ageret AT IR (A1gerdis) & Sgared FHRIE, Y6e d9—06 (ISRIdIgH—06) ¥ URE U9lue |lcihae T
— RIS & WA ¥, 3R, TR dIvdsey & WeANT I Faw §feh d9—03 (FeiRindiengdl—03) # 4R Uue
Affhdre UM, TR, 23 T, 2020 BT TI: HIHH— SR GRT ITATI o 72 o7 |

AHeR fEHTY] I, FQerd, IT— §aR o AR JToTed 8T, AH-add, dIgerdls iR 7 SRR HedT, [ Feer,
AT A8 @ A1 HTAHH BT IS b |

Y Tl BRIPH Th Al B af) & & 3R Bt Fareid § Sifclisd AT &1 el & | Noikfiiied &1 Se3y
FRIRTT BT FITH e Tl § o ST © JIR Uioiidiigdl Faer dfhT & yeee ggqsii IR S+1d $ Ua™
BT TR Digd & | ARI— IR 7 duadis & ded dimdied @ 9 99 R doiidiengdl @ 1 99 ugd & ¥ R
fog g |

HIYH— F]IR 4 qg37e Af1 T Foraed IfsAl &1 Igared

a1, fedTg) I, Feer, 9Ti— S8R, 7 4 RAdeR, 2020 BT WICH BRI H eg—HIS TYIe AT FATRTwH AT BT
IgEreH f6aT | 39 IS DI AT HRIF & calarol IieaR dRT 1S gRT & T8 & 3R 39 AH1d & A—areT
AT | ) 9T $97YC T &1 H d gV feots fhar g | |

39 BRIBGH H WHR Ve d H8ll, T9-a9d, dveuls 3R #ff TR HgdT, GRAUd e, IR 918 3 9T form, i
T IgETeH H oA g |

AIEH— $ER 3R IR 713 Fgh ©U ¥ SRIGR] ARGIRAT & forg agsret -1 I (dvedrs) &1 Ueremer ol | 39
TSI W ATAUTS BT HEATY FaTferd DI ST | ATHH— $aR & heboo! WAl H UG iR U oucia / AldTg e &l
SYART RSP 31T TR/ BT I BETRA § 9T of 7 |

el SR 9 dter 9815 Tl S AR — SR | AAS 1S
AIE— §aR TR 02 TSR, 2020 BT HLATH & el UTeh H HSTAT T g A=l A R gd 9e= J341 57 olred
FBIGR AT il BT AR & & g b A1 37T |

AR (A1 1, e, WIvd— $aR o ST Bl Haled fbar R TS & Sitas | WAl BT ATST {6AT1 S 1ot 1
|1 & foTU ITARTe © | S8 8T (& ATST 98 A9 & Ofd 89 7 dddl 37U BRI 31R AT—UTH H W< 3R W2l a1
G B AT &, Iied SAR 7, [TARI 3R gad BI 41 g IR oo G B AaeIqHhall @ |

TR I el {6 2 dret geTgR ol S kel dfthed aTel 9—d1R Sa! el 81, S diet Bl aRIdT 8l AT I
AER & |

9 BIIHH H hhec! Had, TeTH 31R S RS Algg o |

318 5 Afe 2020
AL MRA BT Fa9 I1 SAHAT RRIR T — A8 5 FRIER FRTAT 2020 — 7 02 TR, 2020 BT UAT UGSl ifAeArsH
XHRYT a7 | WIR— $aR AR STEIMECI—5aR §RT HYth wU I ARSI A feaedia i 4 wWiar AR,
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Uet =i, SefAdT BRI, Were—ay vagyl, g S fSugf=T Ud BIs— 9oy 3R = U I<i Afed bs hrihd
G Y | 399 3MTclTe FRIRER FHAT H ST 1200 SR AT &l Aol Bl T8 |

RIGR ARIT BT SGHTST AIIRI— SaR & D THER (AT X BT SUReIf 7 gar |

THR ARG T & T hT SHINTT B GRS 31R gd HIgal iR vferaar do<d & et #ff fore Murergw o | 39
PRIHH H . B, SRUAE (e, Ul IRUATA), 21 gl UTs Uvifaehs, (TAS! UF ISR, diiroll), Geil =187 Arearil
(He—ReqId T g3, fhex i), i fade qoirel (Ae—Herud, Feidhys) iR 211 2nidy avdls (FReue U Argai],
IR AT HU) Sy et s +f emfiet o |

HIYH— 33X 4 MFYITH 2020—25 B 9931l YHIATT

yder # utg adfa valed HrinH (MEUIGH) @ 109 99 o ol ggjaret SS9 WRITH 21 JTATER, 2020 BT IIH— §3R #
BT | BIRIPH B YHIATT AMH— AR & [Faed AR 24 [ 7 agarel IuReIf # < gosdeld & A1 B | G4
AT & wY H, 37 /AN IS, 3fede, Wy AR Ioild Agfax], SA—DHRIHH; AHER T ASHI, feTe,
3MSUITH; HIHER 8T AuferdTd, 3fede, BTAEN UF B3 A, iR Sid Jo)Tol ATl ufie] (Farf+rae) 1 SufRerd
|

HAIYG— $]IX 1 HARIT Gdd dl SIeddl G<ITE

28 J[FCAR, 2020 P ATH— FaAR H AADAT TN TS AT AT | AT BT IeT WA & T4 [ZTIRDI BT
AMfed BU H AR DI AGAM R IHS RIATh ASTS H 9N o7 & ol WIcH1Rd HR1 IR YR 9 0ol Gl
3R ! THRAT A YR BRIAT 7 3R ST STRadhl T AT | TIRI— AR & [Fa21d WHeR 2] 17 7 agarel AT
BT T o |

S d1Q AITT U= g8, FoRTH A 7 IR0 & HY H AJcd R DI AT [THERT DI WIBR o iR =y ot
Y 3RV B AT 7 B4 DI GARTT B & oy FReT UM, 3RISal el AR AR Fiedl BT AR B Dbl
JAITIHT DI WHR fhaT |

faeparell 3R SHERT BT Beidl JORTST MU UIHST (FATHI), QR WIHHE— §aR & A1eT ITd B BT AT AT
e |

AYE—3 <R # maifora diofefidigs ik fisirfifive —o5 &1 SgETe

HITH—SaR 7 IYIel AT AT BR TellR][Ced— URe UgJue Afcihdbe U 39 Arede Hiorc (WeiiiigH) 3R
gIe Ugjue Afcfhde U™ 59 Brg=d (AISTRITUIHh —05) & FQ 4= T HAT: 31 facay 3R 01 FddR, 2020 BT WRI
T | iSTATIes & forg Usiigd Ui TRl @1 o WA 26 & SiR USIITG & forg 98 34 2|

WHER A I, e, ITH— 3R F Q1 SRISHHA! & FIRRI BT 370 Haed & SR a9 Yi— U, U9 qr
IS (IEZ, S 3R §aT) IR SR &7 |

GSTIIYITH & IGETCH & QR WHER N s, IR SisiifSTer—doiRindigd iR haec!, WiRi— $aR iR g7
ARAT fRTARC, H3iIaT TAT BI—HTS ST, IRT rhTeH! A Higya off |

YISIRITIIU®H—05 & IGHTCA & SR, WHR Ioled A, U Blifedex T hdec!, WTH— 3aN, 3 SRIIH Hedl,
RIS e, iR 31 GUR ofgl, fIom areR, IR 919 1 axd: Sgare # ofie gu |

BRIHH BT FHATI TR & AT TR & 12T 8T |

AIYE— 33 4 SRS & forg gaSIy 9iai= § I=1d A gcd SRISHH ST THRA Igared
TTN—3eR H SrIaR! AfaRal & foy v affa quieifers Faerr srisd € O ot f) @ for Ty arar #
I < PIRIBHH BT IR IGETSH 02 TdaR, 2020 DI 37T | Ig HRIHH § Ul S G & Ty ARIETT He—ilel A
BT U 2T & S O BT aTel SIaRTSE fasT T Tahett § W U & HEANT | ARG AT ST ¥ | 39 i I
BRIEHH PIfde19 & 1 IS AT fohaT T BT © | U SIBIEHS 1afd & 39 BRI H 68 Ufevrfl € |

IgHTe H IR AHER fBHIY 1, e, 9Id— $aR; MR AIRIT ST &1, IIR—S ISl  hadhed], ii— $aN;
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TR TCHAT d¥ell, TSI ATl & a18d Yaey, didpi! [Ieafdener; MHaR RHY AT, S, TASIY didbiH! 3R
TR ARIFTHT dard, BRIHH QeTdh, TSIV S =1, BrIBRT R fFeed, TaSIv a1 URRT Hex |

e H RIS FTahI<R FHVYS SRIHH BT Usdl 49 AT — 33 3 YH

&e H BHIRIBRI FATD R AT BRIHH, 99 —01 (S U1 Sl A1 U TH—01) BT IGETCH FHARIE 22 FGdR, 2020 DI IR
HIIRI— $aR ¥ BT | U8 HIRIHH AR (2 I, IR, WId— AR $I SURLIT H §IT; AR ST d 351, BRI
FHIID, dIgeTdls; TSR UM o] & 37edel R WISl #11 JFer sNPHwn iR 54 Ui IRl 7 wrdsmhd & forg
TSIThROT HRIAT |

WHER I 7 Y 99 BT W (BT 3R $9 91 R SR A7 {6 Jae & &5 H 370 Hiered AR 49 Pl 9eM & oy
gferrfT 7 dael wHe | dfcd well o arex  2id Biax J8aR Ui Hahd & |

g U1 S <) 91 UH BRI U 9¥ 1 37afS & foTv © 3R HelTT Awdraid UR 3iclTsd ATAIRTd BT S | I8 Hrishd a9y
wY I I BRIGRI AABINT 3R el & fou f$Srs fhar 11 § i yeee e # Y4 SuRep(eiiT $T qerrer ¥ g,
cifeh quieplfeTes HThHH BT M &I JRbe © | SRIHA H AN~ Jdg HrEl & Ureuhd e & Sl JEfie
STIEIROTISAT DI M B & Wil AG[a] PRGN ARIA B foly TcATd: US|

ITTE 2020 BT ATYH— F]IR H FHUA

HIYH— SAR—IJATE 2020 BT dIF e aifiies faqor Icqd 22 daR, 2020 BT HU 2T | $ Al Ugell dR I8
SIS SIS AT T T oI | IETE 20 TGaR, 2020 BT HHHR Ioid [T, SH—UITH iR UHHR NS
R8T, a1ediel, SENT B BRI AR Fh1d, HIH— AR DI IURRT § garT | 59 Ioqd H &N & Q7T §RT Pbs
AT aTG T TS 3IR S AR & 1500 HMHTRIRAT 7 /1T o |

"SRR ARG &7 FaTe™ &N <uTell FARR, AITH:A, AT — WRd AR aferor Rrm gy fhar o, s W=
TSI, HE—eITTdh 3R Hiaal, © A9 Ul 3R &) 996 oR, fhrcil delled— aRd 3R gferor vRrr & tas! 3k Wigan |
IR BTAT & 1T 37U 3Ta AT fhy iR S Haredl & Sfard g |

TefoTed A ¥ g FoMT 9w R ve U9e ==t |4 g7 o Ric, @re farivs), Trer; g &g S, feiored
HHIST ROFIOPR, TTel, Gl qgRT A, URAT fao9 HoR, dfih—crges; 3R s iasl WReR, Fie
IS B, THSITaUH gRT fai ST TaIfelfe Ry Us HIh e, 3R HAThfe T #H TSIl & wU ¥ SuRerd vg | SufRkerd
ST 1 BRITTATAT B ATETH I G Bl URDE DR D FAR DT IUANT T |

N AR gorTeT, Hiwa, faeTfrar S, #ff Srgya R, WeHsl, gahrei—ufmET, s ifa wfoar, drgaeh, Riwe, sh
Taftqer firel, AT feT o™, Shel deedrgs W HRIH & SRIE U B HaIfed od © |

71 TEq T, THST — 9IRA 3R DIRART 4 QUIT, #fT faepr [, TS @ gl et 3fam =1 aeiepl & ey ara—did o |
HATI HARIE & G M ATIH— $ER & a9 AHeR A IR o1 | S8 SHd MRS SH Pl SH! Bl He-d
% foy 9uTs & &R aRIa: IS DI AHAdYdd AT B B (oY IAD! ARMEAT Bl | I8 A—d—3 HAID Bl
arer o &R garar {6 & I N o= fasdl ks &1 Siaw § A%l 819 H 788 &) Gad ¢ |

TARIE BT A SAd G, IfRd AHdx, Ffrll, — mgdivd iR ereag wre, aforii—dondt g1 ew=rarg
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1T Ueh w4 uaTe o |

HIYH— 33X, SER O BISSIA $i F1ged Wwiifie uwret ue™ s

AIRI— 3SR ARIRD, AFRIG R WGATHD AH BT TTs § fI7ard HRar 2 | 59 ST B A1, qTUG— SR 1 SER DN
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A1 8, 3ASD d1a 1 HUID AN, TSR 3R I HARIIA AR, TATYT §IRT Udh U {907 f&m 17 |
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AU —F 31X ATSIMRIATSTH 2020 A 99711 I Rpis, 91 18,000 + A ds
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BRIHH BT IETCT MTH—3aR & aerd NhaR BHY I ; WhaR AT 3919 ST, 31edei— SUloi]; WHeR Joid
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S 3T 98T Y, UheR fRHfy] 39, feerd, Mi—SaR =1 310 Uslell |HNTd’ & #redd o doir gl 2] we,
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Al H 3R UR 37T 3G e AT Bl 3R 7Ifed B 372] YR YU GR!0 & |

INDIAN INSTITUTE OF MANAGEMENT INDORE A



EIRERtIRCES]
N | ANNUAL REPORT

2020 - 21
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AT & S H AT BT SRT BT | T8 SRT UGeTdH T URRIeTor & &5 H T4l Neail ol ATl &R+ U= dhiad o |
JHAABIRAT  AIRH—5aR B T2 AR fRHY R A 1= 3l |

ARI—3 <R ¥ MY 99 3 3 4 &1 9AUA

faoa Tfafead § gEhIcs U™ QMSUIY 9 3 31R 4) &1 FHIUH FARIE 13 A, 2021 BT AUH—3aR H galT | I8
PRIHH AhaR ZAY] I3, (e, 9E—33R ; WhaR Wdq 39, AdHR GH-add, ARUEIT; HHER UL Ferar,
eET—HTIDHRI R1eT 37R =7 Bl a1, SUTe—HaTer, FOHTAT srpTaH! & IufRerfcr # gar |

FATI® PR dTel i DT FeITg ol Y, WHHAR R 1 BT [d $6 BRIHH & A1, 99 9 dhacl MSURIY & G H A AT B
RET B, Ifedh U 715 AT § YI9T IR V&1 & — Gedl, e, AIEd AR TaEes! & T | AhaR Feld 3R Ahar
RS 71 A1 AP di Pl qETg & | HRIBH BT AhAdgad Yol B &g TR BT JHT0T U3 & fdaR01 & A1 BRI
T FHI T |

ARI—g 3R ¥ Irafora wea e yferw aifreRar & fog gadih

AIIRI—SER BT e AMIRTS ©U | AdhHd 8T 8 3R AR g9l ISt SR <1eg fSHior # Anrer <o & forg Sog®
2| 31 IETT & A1, WIMHA—SaAR o HEY YST Yol & A1 U FHSIl SU WR BWIER by & difds aFl & 414
ATIATRIBAT BT 3R TG fHAT S b AR IRWRS LNeAOrh—qadR—I AT YolTell & Aedq H Aol Rl WR
JECR GRET ATATERYT AR FaReAT & (AT H AN (T ST b |

THIAY B AU, WITHE—SaR I 16—18 HId, 2021 TP Fe4 Yoz Yo ARGINAT & oIy Usp e fderg drismh
SRS fobam | < faavita Brich# o fafi= freit & Siengofl, wengof, gardl 3ik HAISE ¥eb & 19 A SrferariRal = A
feram | w57 |

PBRIHA BT IqHCH AIRI—FaR & aed AR A I 7 WHIR T gexerrl, SRS F9add AR AdH,
MTTRI—8 AR 3R HRIHA & fory doiipa T srferatiRal @ SufRerfd # far T |

A FAIST T, TIATSS, T T, YR FRATerd ofTel RS UTS'S, HITel 1 B8l fob BRI W AR T g ave &
ST GaAT &, S781+1 DT [ 53 UG Pl U AR Gferd AP I HSaYol YT Bl &7 H Y@ §Y (AR (a1 121
gl

AT B T s, SiSsi—uemad, Yo Jea1ed, SEriRIEmE, JdTe o B8l & $RIPH F IehIRal Bl arid
DI HRE IR FgY A Fue & e Aa- § 781 @l difs I HaR H dTel QA1 Uell &g AriarT Rerfd &7 |
BRIHH BT AHAIIaD GRT BRT & [T ATBIRIT DI FHT0T UF IR0 & A1 18 AT, 2021 BT A fqd vHST B
HHTI T |

ATIRI—S IR 1 BTl 81 H SaIR Gferd 9T & Yferd URaR &l Afeetail @ fery faxirg AeRar erRiRmer 9 Ao @i |

Shgadis ga8 49 2 31k 3 ANR—3 3R 4 §U=

PRIGR] JATHRIT & foly AR Jagd HRIHA (SNTAUTS, a3) 99 2 AR 3 BT FAYT FARIE 25 A/, 2021 B
IIH—SaR ¥ ST T 737 o7 | I8 HRIHH MII—3aR & a3 bR Ry 39, WhaR 7419 Urael], Srisd
HAGIP; AR, ST, A BICRIFI, HIATUDH— T 2Teh, J-RIAT HIRIET0T AL Bl SURIfT H BTgfds Al H 3l | AhaR 1™
A HIIHH BT AHAAYGD T G @ forg gt or qemg <1 |
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AYE—3 3R 4 AAAGHSIs & 99 17 &1 IgdTe

Tfefhde B 9 faomw F9orie ®R fSud it (IRNEITASIeN) & T8d 89 & 3Sa UIUTH ST 30 A,
2021 BT WIHE—3aR H T | HIIHH P IgUCA NHAR A I, Fawrd, MaE—3aR - NHaR | Fod 1. A,
BRIHH FHAD AR HHRI, AHH—IaR B SURT H a1 3R T 60 USTigd AfTRAT (51 g2, 09 Afear ufcrm),
RTgie iaTg Are ¥ Igared # 9T foran | o9 Wdbrset § W7 (28), IR W7 (19) 3R [T (13) & 12 HaT+g<
NABRT 3R 48 SIABRI AMHATE S HATH B |

AH¥R IR ABIRAT BT Fe1g < R ARAAUASIS H A6 IR U 5 AT Y6 B & foIY I9d ATEH DI BIAT
P TAT IATT fh DAt B! Hed ol bl Sh B IHD AU Bl ATHR B H ACE B Adhall & | TIaTS ST B A1l

BIRIHH BT FHTIT BaT |
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14. QTS B g
IRI—§ &R T HeR (—3a R Terdl) Riefor, Wikae 3iiR rgaem Tfafaferi # ve v iR I0FIfde RiieR ¢,
ST 9t |, faea Tk QeIfire el & 1T Uh AARTa—URTS 9o e a9 & AR & AR @ Sudfer §
IS <l 2 S fIRyd 8dT & | ATETTh w0 ¥ STRRet YL, Tarell 3R Sefddl | 7 ddel ua Al & dad) dr
& a1, afeds 1 W UGN & AI—AT QUI—UTS SiR el YAl STH, 3R JaTd Jaed iR Hdg fawdl & &
QU IFALTT SUBRN b ATTATSH Ugd UaTH B & a1, RIeror dhg H yRac o1 geb Tg AT 2 | .
NIE—3aR AT Hex & U1 &1 w0 9 Y6e IR g [9val | Gdfdd s S9meE € | 690l Yol |98 9 &
Tead IR RAlC Tadd & ARIH 9 Gold © | Yol 9a9 o 27000 @ e &1 faRmel 0 2, [ dad TR
BRI IR AIH—3aR AT Hex & A= ol & forg ffdwe &3 €, i ue oIk ufdfda & fofg |el A8l uae aad
gl
TIA—S 4R AT Hex & AT0D S &

TdE 3R g fqwal & fou Ue srcamgf~ie S G9re &g BT (FEior BT,

I & SNeTfOTh TR B G ATTLIDHISH DI YRT BRe B (7Y ATTLIHAT—ATTIRT HHTE TG BT, T2,

SUANTHT AT BT A AR T Hew HATG JaT B |

Gl BT gl SToxdl IR TN & HRUT, Tl Jfad TSl & IOl ATelTs Al & eIl UR 31ed &7
Dfsd BIAT & | Gl AT 3R A9 HaRST & AW § IIH—3aR Teldl & §—HArEH1 H BIb! Ifg g8 © | TR—5aRr
AT IR 7 2020—21 H Bl 75 STIIA BT AAHISd BT & | AT HER 24X7 Fel &1 © AR 7T a9 2020—21 H 4640
M Gl TR BT dAT—<d (RIS BT Jer /AT garT, foraH e, WS anfe wnfiet o |

2020—21 % AR Gl 50218 BT /HABR IR 3R ITANTHATS - Teldl BT IRT fHAT MR 3,00,698 7 T WI A
ST BT STANT 3T | M-SR T & A & folq 3R HARAT & IR # SIRRedhdl UaT &R & folg, IRi—§aR
ol gRT FAfAd S I 1 FeRdT 94 AR fhy O © | fUod ard, SIfds 98mR 4 iR dldhersd & R,
Tl 7 SUANTHRAIS BT Y&IDI BT AAcATgT TdI-THR0, RAC Tadq &1 Giaem, Riefor AT SR =1 fe St
G ge = B |

TolRfT SUIRTH TSN Dl FdTH JdTT UeTH R & foTv ufdeg 2 |
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15. YRR fawra yRATSAT

gRATST fawmT:
IRATST fI9TT, 9T — SR URER & SN fadhr & Hav | |RIT Bl Sovdl Bl IRT B & o1y irawads fafr=
IRATSTA &1 o7 Fefere v € | 97 ¥R H dTeld el 3R TSR gIRT TG 7Y GO8T 3R AR a0 Srareire! uR fcrer
% BRI AT S@T THR [ A JHIEAT 8 & dTas(@ | 4R AR 90 WRBR, 94 2020—21 H GRIR H gRT 79 B
UEc DI 3R AT B Aiod s TRATSTATSAT DI YRT faar 17 |
qut 3R fHAomeR= aRaTSe @1 Sfera faaxor S faar &
9 & R U7 BT T IRITSTTG:
. YN — 33X IRER § ©% MU AR UTaR Wlic Y RATYAT | (AR 301l STTE BT &7+ 460 foh.ar)

F14 Jrrafed famar 3T : 79 Felie s Aer gl (g . fafies, 998 |

GRATSTAT BT YREDd g © Ffds IRATSIAT IWPT (3TR.3.THA.IN31) Afedd & d8d o, SAlelY FRAT Bl Big AT el

R |

HIYE — 331X A ATarl &) AraRe® R 9188 9T 9 g=fea vexaT ot |

T 3rrdfed fHar T A gexTd gohEge v, fofics

T B R AR : %. 27,74,323 / — (SIYA.CY. Af2a)

AU — 33X & BEAEMNI § A UG IFRET BT |

BT 3rdfed far T A gexTd g9pege v, fofics

TRT B9 TR AT : 9. 21,84,428 /— (SN.UA.SL. Af24) |

e @ dra ¥ Shvf—3fivf 9e @) 9T / Fdi-favor|

P Srdfed fHar a7 : BT UH.UA.0H. SN

TRT BM TR AT : 3ffeH fae o) et =72 g @ (e .15,71,741 / —(Sh.w. &1, 9f2a) |

HIYE — IR H THAR—1 ¥ THIR—10 & AT & XISl bl Gl T |

B ardfed fhar T T IRIABT B aR, §aR

TRT &M UR NI : %.13,24,376 / — (SfL.oa.E. afzga)

A9 — 3R ¥ fFRye @ fa9 ¥ arfalRe & |

P rdfed fHam T A Ul B aR

T &M TR AN : %. 9,11,857 / — (Sf.ws &Y. fga)

AR —Z SR A THRIR—15 ¥ THRAR—18 B HIA- ©H | fI-1sel Tl RT Suctes H3H1 3R f4B11 |

B ardfed fear AT At WRfadT S

T B TR ANT: . 8,45,476 / — (SUHC! Af2d)

AYH—3 3R URAR 4 RIeaw 7 uld, faea va g S BT iR s9d 981 &1 $1 axa didieia sic 4

FoTs TSI UG AT |

BT Tdfed fHaT AT : FH BIIaTe gelfdedhed, AR |

URT B IR AT . 6,58,500 / — (SUACT Afgd)

AYH—3 &R H Yfefadi—1 4 335dl @WR19 wad] d&R &I 91 |

BT arrdfed fomar T 79 TSl THIiye, SaR

TRT B TR AR . 4,73,500 / — (SITACT &1 BIEH) |

A — SR A RURGITS e & U e d¥ds q+141 |

TRT B TR AT . 3,80,524 / — (ST Af2d) |
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AR —g ek @ Jfefadi—I3 gadivdl wic & gaR Sfel T Sfav (01 R 250 3R &HaAT) ST FlwImu |
BRI ATAfed foar T w94 ATt SR iR f$aTeH, aifeaa R

TRT B TR ARTE: . 3,45,000 / — (SATHAST BT BIea)

AME—33IR H hdhec! SRR, WicH divadd i A= Ml R 9g~e SUSH0T & |1 Selinia
ATE D B ATy, T S i |

P ardfed foar T F9 faoe S e

TRT B TR AT . 3,32,850 / — (ST & BIgaR)

AYH—Z IR | APTEAP il A qIS B AR M@ dRITad & fIY arargaer 9ol ST I~ |

BT rafed faar TaT: HR9™F gt Aieuwi™, AT

T EF TR ART: . 3,32,136 / — (ST Bl BISTHR)

ATYH—3GIR ® TIFU—5 qaICX 1. 23 3R 40 H ATARS 4T IR g A& B |

Fr Irafed far T 79 | gd i X1 W W AR < ufhar & qgd sifod e | (Ried Hed %.3,09,698 / —
(ShaeT wfeq)

AE—33IR § gefadl— 1 7 33 dl Al dax MR 3T TIg SUBIVT BT ATYAT, Yo7 MR HHrerr
B |

B Srafed foam T A9Y TE Sl THIfieE, $aR |

T M TR ART: . 2,96,000 / — (ST BT BISHT)

AR —g <} ¥ faarfeal 2q fara —1 7 snaRae 9T ik Hag ve=aT o |

BRI Srafed faam T HEE FAS AT YeHTgoldl, $aR

T &M TR AR . 2,79,162 / — (STTHET BT BISH) |

TUIMR—16 AT THIR—18 (120 HR) A TawH s (Ul I$) AR ddve &1 syl &ilx vemu=m wfza didih
ug &1 Ayl SR fpfaaT |

P Irdfed T TIT: HEH Ul g

TRT B TR AR . 2,565,840 / — (SITHACT BT BIgHR)

HIYG—3 3R H AT HD ST & YT S+ AT G117 |

BT 3Mafed farar T F ST g

T EF TR AN . 2,26,827 / — (Swedt |fza) |

aTfeh T &3 @) aforred R dfa &1 gatiaion, fafsfeT ot surdde |

BT 3rafed fham AT AT | S B aer=

TRT B TR AT 3ifer faer anft I e =72 831 © (o3 1,46,332 / — (SUwE! Afea) | w1t foam 1)
e srataa 3 faarse B3 Sy T 3R fIBm™ET 3R A —33IR @ dis d dRUFST BRAT|

®1 arrafed foar Tar 79 | S fHEtor

URT B9 TR AT 3ifcr fdet 3l I ured 781 831 & (o 1,40,800 / — (STQHC! |fed) UaT fhar 1T 2) |

IR B FHBTeT DI F ded- BT S ol APR—3<IR # A= wm=l R foaas a3 ik e
AT 2 |

BT arTafed foar T AEY U9 o1 YexuTgorel

T &M UR AR %.1,35,806 / — (SHUHET AfR) |

WS IR F AIE—33IR @ BRATAT B 741 FHR BT drsT
S Jrafed fbar I - AR ANbR Besd

T EM TR AR . 1,26,510 / — (SHeeet |fza) |




pIe,
b1 4

L. H TER
IIM INDORE

facia @ 991 @& foy 933 & 919 @) AR 9 WO D A b IS b HART /35S Bl
Reaa 11 3R M3 @ ®3 & ST WR 8 SR SoHT (1 B $X) |

P AT fHaT TIT: A dIgsC B d

ORI B UR AT . 1,14,925 / — (SUe! |fgd)

A3 @ die wd ¥ Rasfear @er 3t b o1

B Idfed A TIT: HEH Udl g dR

T &M TR AR . 0.89 91 U (SIS AfRd) |

AYE—FaR A FAR—01 H FTXPMA SABIT UeH A @ ferg shigdivaw Rived a1 smgfd, wemom,
q8ev1 R HHHT 0" SAfAT —36 FIX BT ECSTH |

B arrdfed far T Fas W Saratset wr forfics

T &M TR AR . 0.79 AT (SITHST Bl BISHR) |

AR -3 & 9ISHH Ud SRRTEY S A araR 33 7o8varH &1 anyfid vd fbfaT)

P rdfed fham TaT: HE T B aRE

T B TR ART: %, 0.63 A17F (ST Af2a)

AR —g 3R ¥ 1 3R § e o) Her A ddhel o FRIAT & gemr ik gemr|

P rdfed fHa TIT: H9 Ul g deT

ORI B IR AT . 0.48 ARG (SHUHACT |fgd)

BT . 11 (T34 5) A <15l I8 Ud ey &1 &1 | 3R 399 1 204 (SR —4) WHAT, g2 @ik
gfe|

BT 3rafed fHam T A aIgsT Hegd™

ORI B9 TR AT 31 fdet 3rfl aap et <781 g1 & (R 4o . 0.46 o (SUHST Hf2d) |

HIYG—3 31X €137 4 Faic . 204 & T vd 9T &1 &1 |

BT ITdfed A TAT: A Ul g dr

ORI &M TR ARTC: %. 0.36 o (SIgweT |fad)

JSceR o USRI (ad IR, Hic d9) 3 YW & Urg & A4S 4 93k @ w&feaq o
ATTART HRAT|

BRI Tafed fhar T 79 dIgHT e a

T &M TR AN . 0.30 o (SiveT afea)

T Tl aREeH 8

AHH—SaIR A AR eied wdi®, Heafdrs Ha, G daftad R Jurdde R 7 Jag i
S1d ¥ Y A9E JATedl uRATSHILs & FHfvl & foy agadr H4arg 981 1 |

S srrdfed fosar T - %1 U v cd (3fs) . fafics, gER

TRITSIHT BT Wi ed: %. 1,17,00,000 / — (STTACT DI BISHT) |

Al G493 BT ddfeusd udrg — URER A qrargda a1 1Rdl gored! |

BT 3rrdfed far AT B U2 SeRuTg i, IaTd]

qRATST BT WIHhd Jed: %. 2,22,31,270.50 / — (STTHCT Bl BISDHY)
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16. AT AR faumT

HrITY feaiTar o
feauiTar B &1 BTl GRAT & ATT—3TT T BT BT TeRIdl USH BT © | Bg (SN RN Bl AT B
1 gfaem & forg MO feegierem & & Wresi & @y Hl FedT HRa1 ¢ |

Y93 & 916 Al & SU & ©U H, BE B AU IR Mavundrel (STETAN H A & ATI—<TeT eqfOrd
SAETIHATSAT O PH Gl daTel IHEARI B ol U= AHUT B Aive HIUT A1) & A1l Up BIH A=AT BIT 8, o
JMIR TR D5 AIRI— AR H ST WA & 9d B FAUTSTHS a1 & oY AMaeadh AT T&TH el © |

AT TSI BIAGRT & folT STAGT B dTet 3R T & HIAR I FRIAA! H AR o dTet iRl &1 +ff FganT
IRATE |

7 IR 3R 10 3T 2020 BT, 30 AT AR, Frceras, fAfderdr ok T orawR g (S1.8.31.30.) 3iR sz, RAdariTar og,
T 1 AT a1l AATAATS YISl & oI dTel §9 & ST —3Tel (ST BTAT & A1 S[H dISAT DI & STRY SHA—ATHT
EEIsEal

19 JFFCIR 2020 BT, Fal AT AR, e, fAfdear ik A9 3fawR dg (S1.3.31041), 3R 3rege, feaiTar ag, 7 srgdivd
— 1 98 & TS 99 & T BIH! & AT AFA—AA IIadId dl S & ATH 4 |

SEHACEIR

AIE— AR BT HUGT FI9RT FUaT (IR / BRI A1) & UL SR Jaed & folt RTHER & aife I8 gHfed
o S wa s SONTaRAT 3R wad JamRil & @@ R FAe Hddd R JHET 7 9§ fhar S & | {3
gl / JATSCele, HAR YUl & IR, Weed iR Iqeadl giaemeil & JHRed o=+, Al e[ & I@REd &
forg ff =R 2 foRTH aS dicHe wiie, Uu A, Selfdgdhd Haece, TadigH! RIveH, a1’ IRIGRIR 31R dHo 3nfe

SIRAY ey e € |
IRIR & T gFRITET ST BT Fiera fIavor 39 IR & —
EXICRECRL] faega aviw
1 qfH & 193 Thg
2 SNEfOTD <Alh 1
3 Bhoc! b 108 F&R (T /€1 /) <Aldh—78, TH / & =ldh—6, SI—ildh (THTH)— 24)
4 ERINESIED 1
5 PR A 1
6 DT HeE 35 H&T (3R 2—3, S 3R § &fh—12, UF, Sfl, T, Afh—16, TH 3R &
ABH—2, SIAR—1, THIRHAT —1)
7 Rifsde w1 28
8 T BeT 1
HRIGR far <D 4
10 KIEAREISS] <D 18
11 faanfad amard 1
12 UHUTTH e 1
13 KIEKIKS] <D 5
14 SERIUIESIEE 4 (FeIfIgd AI—<M)
15 qq 88y 03
16 LSRN 02
17 AT Hex 1
18 W IR 1
19 RET T 1
20 [RENEAERE 1
21 TTSU—5 qaTes 80 (50 T = gwelad BTISH 31X 30 Teie)

______ axemweeEec .../ 6
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22 | fAfSfET bl surciicH 18 TolcH
23 TTgU—4 3MUTCHT 12 Tele
24 TT8Y—3 UTCHT 12 Felc
25 | CTIZU— 2 3MUTeHe 12 TFoteHd
26 | UMR 2 AT (300 &THT — U 3R 31T 800 &THAT — Udh)
27 gPT IR ATITelT 16
28 fafeca ox 1
29 | WRREIRG &% 1
30 THRIR! fafesT 1
31 Wied wefeud 1
32 freg ara 1
33 EIEESER] 08
34 [SLBISEE 03 (01 3MSTSR o7 e &Y )
35 | Raffrga 01
36 | ddIgd 01
37 TFIIT PIS 01
38 A e B 01
39 KIEIESIE] 01
40 Y T 01
41 IRGC dicd Pl 04
42 EIGICIS K 03
43 SINREISS] 08
44 Jsfiie pre 05
45 Bedicl IS S 02
46 JMEATfCAD eI 01
HrRI®HN frar srafaa

PHRIBR! AT BRI HedHl, AR FHrI Fawl iR IR AR A & uf=ERi o1 383 oiiR Hior 31 giaen v
BT & | SABT I TS AT, 37T URIL AR =7 FIILTY UG HRAT 2 A1l 9 U Graa Jard IR G | SuAed
WWWW%

FRIBRT fFrara—1 iR 2 H 06 Fge, 12 AT 311R 84 I YRI ARE I Ao A © |

FTIHRY fHag—1 ¥ U@ ) aRE | Gafoord MYFa Fefl iR va Hiord wet & R ta el are | gafsord

RAGER & WT2T 100 AHAT B (T AIGH B &HAT & | PIRIBNI T — 2 H T <] ARE A GRAoord e Hey

HE

Ty 2020—21 B IR AT 600 I/ UM /AR 7 SRIGRY Fram 1 3R 2 # 9o g o8 @l

gfawraii &1 IuART o |

Ty 2020—21 BT FARIYOT o7 AfhT SAR BTy 7 AT fERIEeIN 3R YTl BT UTel= $Re U ABeIagad

THSI @ ASTAT Y, O

Y WRBR & S0

SHLUA.GLE. g gag (31 9R),

AR BB 3T BRIGH I NTaws, DT I, Srgwiivans, sngdidiy anf |
sﬂ—cﬁms‘m—zﬁww@a%wﬁmmaﬁ?wﬁmsﬁ?ﬁwﬁé&ﬁwwaﬂﬁgw
DI TGS DI |
SIEEIRINEIE

PHTRIBR JATATAT TR FHTT & BT TA4IHIBROT 3R TR0,

BIIBTY AT H G, SISTHIUT 3R e b gee & fory sfaey ST 4 3 /4 R Toid &1 adf |
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CINCIGIR CaL
I TehTes SR Tifaferr —
I & BT URGY, AR 3R T,
WQ—GTEFT
SIfd® iR gt ST,
IR Udea |

S &3 T R, J&aRIu AR fasra

CEEEIE!

URIR ¥ &1 {351 BT 9QTaT &1 & oIl S SerTe fAdRId 5 731 & | eI &1 IgaTeH 26 FdaR 2020 BT U1 fRHAR 13,
FFeerd, M-S AR §RT BT 7137 | OiF & 9% Ocd Vd, U1 3R TR © | &1 3iR SMeaTfcAddl Bl 9grdT o @ forg o
& # fafa= sfwefrg o emg 9 € |

oftaf: ta gda gfae

ol gl Sl SRYAT B e YRIT AR SI0—3o] SHR off fory "Hoiiael’ AMe Uep Y 9a= | YA fhar 1an
g | Ao gafaRor iR uafaRor Tafaferat &f 9grar <7 & ol Udh gddl 318 © | Foild-l &l IGeTe 16 HRAI, 2021 Bl
o1, f2rg) v, Fcerd, AE—8aR gRT fdar 137 | uRER | SI18 ST arell Ve Srei—qfeal &l dsilad gRT Wi
fpar Srar 2 |

THA we T

IRI—§ 3R = 371 UTeremeT fawiid @ & forr fafie sonfodi & Arg—uier 9uR Y O 8 SR R S%1 99 womfa
eIy & SR N R 5 S € | fAfa=T arTarit aaeiie! @l Aemrar 3 Siwefiy e, aReArd), #, AoTac, %o iR
ot Uit @t fafire=T Tromiforat & sfegR et forg it € |

2020—2021 ¥ 80 BOIR W 31 Uil &1 FoTIerdl o1 Icre fhar 121 & fTaT IR o3 15 Rg $UY ¥ 31 2 | 34
F1 BT ITANT IRER BT Yoz, TI—HRT 3R WRJ I & forg fhar Srar 2 |

Sifa® R gdar SauTes

MIIE—3aR 7 RAdaR 2020 % 5000 @ e H Hell T Sifdd AR et ScdTad & [AmRid f&ar € | sifas Sare &= #,
B fIHT1 IATIAT 3R BIcARIS! & Hhel, Afeordl iR i STl gfedl & SdTe xd &, g aReR # €1 faaRka faar
SITAT & | 319 I 500 b1 9 1fere Afesrai o1 Icare iR faaver faar 13 7, 3iR 200 fheim & o1t Sei—gfeal o
ScTe o 1T 7, fo <oiasi’ § HAId 6 & 978, TIH—3SaR & IR 9 IR gaR ER 3 [JaRkd fear T g |

3ufldrse yge=

IIYHE—3aR URER B THTS AT AU & A1 DI ST & | G G 3R Mol FoR & J6e+ W ASH w4 | B
PR e 2 | IRWR H e gfdfad 8 | g9 s w@reT REN Aviie ursde fofics &l emseard far 8 (waren) | &9
et 3R g dwer a1 drad &; st ufshan & are ot Al a1 Sifdes eRor & forg B1s fam ST & | 39 ovE 89 | @
97T BT WTE § 91 X2 & | TRER | e T 500—650 fhaTramd wIsT= MUfRE / XATE BT HaxT Uha fhaT ST © |
THHROT B 1€ TIdy 8—9000 fhalTuT™ @Ie U Bl § | §9d ITATdT, H 1000 fohell wfafes & &g & smufdre
TRIHROT AT TR BT R B 8, o1 6 FEIH & HiaR I har S |

AT urenfiral

IIRI—gaR H favg W, uRER—aMl A e gaar HEifiiel SUSRU & Sl |IF 3 $RY(eT 3R HaR
SMATIDHAI3N BT YRT B B o1y fEorme fhy 717 € | Ioi—ER # 4500 ¥ @1fd 19 & A1 T oy, fagaa=i 3iiR
g3¢ HICR TF © | T§ "Acdd T4l il IR fa9TT BT 1051 BISaR dHd drifaeidc! H&TH Bl & | T4 BIEmar,
HBTI i, TTAMD cilds, BTN, TASI! @ifdh, JRADBIer, TIS! el iR Wel IRHR IRMfIe Brgar d&de & A
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A IS 8U € | STIC WR Gl T AT BT Ugd YaT B & oY, D BIAERT & HHR H G & dedd IR Uh
JAfTT o9 BRI & | Bboc] i, Tgs, FITawd, THSRNT, B sl IS ¥l IRk Hedd | o9 8 |
TRATE & UTT IR 39 edd RIS & de8d T8 | 1 ST sex+e foid iR uRER # fHefy sexqe
FrfFe e HRed F=71 & forg #=Rad $2 Aedre’ | 750 THEITH gevie fold 7 |
<NeIfre Ay 2020—21 & SR, AT HERTD! @SS fa9RT 7 A—8aR T9aRI & AR Bl HERd! 3 e &
@ fory &8 &1 6y | 399 *afdy & SR fferRad o farg g :
o TR 7 93 ZTIIC AINTS AT SSfASY Bl 450 THITUITH ¥ IGIHR 750 THSTGITH B AT 2 |
AR TROT BT AT5—hTs HIATGIT IR 81 bl © IR A Peredl, BIAERNI, JRIbTerd, AHAR 8ld, Tel IR AR
T clich § aTs—hTS PHavel Bl T TATE |
24 T 3YTSST FSTIAT TV TS B B [TV 24X 7 ST STSTh JdTU SN & |
AR 7 UHGH i, ATgehIarde fagjerel ¥fSAr 3R Arshlte fawsial §dx Afed ATshde IcTal &I dlegH
TS Sl BT AdI-IhRUT 5T | 39d ITelal, W R $Xh- TCIdRRT ® folU osdd Jewudl &l
AAIBROT fHaT 74T ® | UA.EIU.ELT. HIFeddR $l TA.SIUSIUUAU 16 3R TH.ELU.SLU.THS 16 H qUs fovar ram
2l
%9 TR LS IUHT IR FFCIIR UG B & foly, 9 & SR FfeiRad AiTedaR drgHd @Nig TU:
T
aifgeard 8

TSTHTST fIHRT

fo<irg 99 2020—21 & SR ST BITg= AT o1 v Tfafaferl —
TR BT ST BRI TR &) THI—T9T TR d96d sl Xei | fAe9re &f egerar ¥ e fame & forw
AT 3faRTeT IR 98 ST BT TS | §TH TSTHTHT & TATTeiTel TR b1 TH1er SR A= foham 7 qen yemafas
BT H IJSTYTET B YA BT 9T b SUIT TR Tl Y TS |
TId Al § AfeRAT / SHarRal & v e faaviia o=l driwme &1 smaro fhar ar S e faw
faRyst T S foar T |
Ridar @ 729 § &S feas iR waarsT 99mam 131, fSrae SR fafd=1 wferanfirdmsi & smare foar m |

RISTHTT fI|TT, T8 HAT, IR WRBR §RT &1 Y ST aTel a1t BIRIHH & el Pl UK B B [T TRIE
T U U B | G H XTSI BRI BT Uierd 97 ufierd gt fhar 137 | 1ot & forg SwRie Rard
RISTHTNT I e & AT ¥ &A1 BRI SHIRITerd, JISHINT 39T, T8 FATed, HIRT ARBR Pl JATTerg Holl Sff T&!
=l

TR & HHATRAT gIRT 130T 317 ). Tffafert # dfohg arfier) < 78 |

R H ToTHTYT & 1 vd 1ff ] &1 we1s o uTer= fhaT S R8T © | 89 GRATH H ST & JifSdhad SYANT &
forg uferag 21

Irsearyd favmr
amseard fanmT frferRad Jarg ga™ &l € 3R 9@ AR Bxell §—
TR TR (srseHrd)—

. WHI\!‘I"IIC'M‘#@IHL‘IH;

HTIBRI AT H W
TRADINUT 3R Pl 707 Farg;
wfcrerf e,

WTeT SUHH |
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202021 @& AR FEfed |1 orgey &1 Wt fdaror < faman T @

faaor 2020—21 ¥ &A1 =T A=

CORCIRRIEREEIIY . 4,28,12,818 / —
W, BIeIHIyl WAy 5. 44,94,277 / —
B (P+9) %. 4,73,07,095 / —
UHTe faunT
$aR HorHe Sidl (fgarfie Seie)

$ER AIOTHC ST (SMSTHST) TR HEe R 3aR §RT UBIRA U fgarfie af¥er 8, NawT Se3a o/ ursdh! &
Tdee BRIt IR U fAfde aRved gar ST € ofR AT €1 o1gwa, S iR Termail 1 |IsT dee &l Uo7 ¢ | fawgd
TR | JATEUHS! AHaST 3R HGIAH Sia THTRIT HRAT © Sl I AR Jae= I Faferd A= el &1 qqst
BT TSI | STIeT Bl B ATel Uh ATHI 311X T A2 3ich P MAS Bl & g TR fobar Tam 2 |

STHe 7 T SRCICHC AT AI5H HRIADH L U8 SHIHTH RARAS H gex-d e AIRTA FaR (3118, 79.0H.T.)
BRI fhaT © | Srdfed ERaT o1E. U.U9.TH. 0975—1653 © |

2020—21 H STicT T Qb e HepTIIdl BaTT |

W@RTd (&) S
A NI S AT BT U SCRBE & Gl Al e FeRIdl U&H hRal & |
3ad feq—ufafes & Fares # Infie &
TR 1R STRTER el & foft Al / Bidve / Urdal & | UY0T T T,
N 3R JAARTE T fedve, dIGIT 3R ATAT 141 Bl gfeh?T & foT FeTIdl var $Ral @ |

LAGINERIL

¥ 3R 71 3T R R & fory Tas wawer 3R JRfEA uReR & verwd & foy gg o1 ufdag faan 2 | e g
JAREd & & forg T staeaes afhamsii &7 ureld &3 & forg ff ufdeg © {6 39 99ar 9ed \IRgH & =LA
TIBING TR D HID H AT |

AT 1 GReTT SRIH & YHTdT Jae bl GHAREd R & oIy Teb GReT fIMRT &1 784 6T &, ST 31 1l & Ari—3re
gECIS 31R TS & TIRIH BT HH HR Bl {7 H T HeA 2 |

Ty 2020—2021 PIIS—19 Bl ARGH HETHRI BT aY YET & | THD TRUTH WHY o R ¥ ATaal 8 AR R TRBR 3R
R TRBRI GRT AN MR TRIT & AN R Ffcraer S {331 737 | fa9RT =1 59 o1a (e &1 SUANT HIo[aT Rer Haei
BT IR B B ATI—7 IR H BIfIe—19 I oS & TNl B Aolqd Hel & oy far 2 | srafdieror &
SR Ig 9T AT b 90 ARrerd ¥ 31feres iemde! BT AGRAT & Arer—arer wieror 3R RIGIRT 31 saegarar o,
FIfeh S ATYAT & d18 B FIET e (BT AT T 3R DTS WG] DI &7 H IET 5T I8 AT o |

(Y, 39 9 fI9TT &1 BRI ATSTT G U A STHAIHDT T axieror, Rl 3R wRA A1e &R §RT FEiRd Aa!
TR IOF dH W biad oY | 3G AT, SIRIH T&eT & ATT—ATT TETINIE iR 1607 g [arad Jersil / J19d
TG FRIFON & PTITA DI GHLT BI RE (AT T | BRI GRISH DI TART <f-eb GR&T year Tfafaferai & 9rr & wu 4
foranfeaa fovar Smar 8 | & & i et # wnfie 8
FfTeHS T3 B 3fifee iR fAeror, wRieror, Rithel R FfIRFT HRAT IR S S9d HuifRd e/ = wR gerad
YT,

ST ST BT e iR e,

fafr=T cra=erati &1 e,

HST & folT URIaR HelTg &1 ITaeT;

AT 3IR g @ RUIfET 3R S &7 vder siiR e,

3T IR T—RATHS GReT UG BI Al &7 [JaT iR T,




pIe,
] L 1 4 ..

fafgre waram
1A L TR
IIM INDORE

AT T & 1T B B BRI BT JeTh ST IR HTH DI TETRT BT,
SITRIH 3MTh el TR B AR TGN SUAE] BRI B [TV fBTRIAT R BT BT B AT BH HRAT;

SITRah ] & ATl HHRIHD TR 3R FRET Bl G DI IGdT a1,
ATETIID R f2icrall & FRTBROT & ATeT 81 R&T Jag 3 R & o7y eI & Haerd fa|mTl &I e b= |
Wﬁwﬂwﬁg@rwwﬁawaﬁr%agw B B gU famrTgRT fFeforRad Seereira Tfafafedt o =i 8 -

(@) T 95 U= SRS T8 IR A1e &1 & QMR & ATAR BTgsiierd qRierT, RisonT ik AfdfiT
B LI BN 2, BT e BT TATE |

(3F) @TeT 3R TR GRET 1Y 7@ & fory &fiR orat #+a # gur & forg, fafdear sifdar, 813 A $ikk ecard
o @ 1 g due & |y iR uRWR # Henferd e Seml & Sferd fFRieor & 91, vt sk gefag

[RTHR ! Qe fITROT BT T F<h a1 & foTg FaaTRiet ST ITAT T el YRET APl Pl IGTaT (&1 I | |
) IRER ¥ ATEAE UreaEH Bl AU o oy fafine gRenm fFRieror ofiR 918 & Sural &1 g far mam o |

) TRER 3 31 R AT ReAfey 3 SRS I3 BT AHTA & forg fafi= T srferesrRat sr afreror faam = |
) W SR & T IRl o Ty SffeTetTs T GRET HaaTaxoT AT fhaT 127 off |
) Pifde—19 IRTPH AN & HRUT YT dTTEal DI A & SR TRMR & Fareal & forg Sed wdes farar Tan
a1 |
©) fae]a GReT, JeTRITvT H&l Mfe & Hal & T & oy g¥ae fhy 7y o |

e fawmT
Udh GRET &l & WU H, TART IR & — B, SHATRA, FH1d AR NPT B Iellg B 98T & oy U JRfd iR
T T ITATaROT T g@TaT ST 3R AR Bl HURT BT &I BT |

CRCRE)

)

WSR Ud 5y faumr

YR U9 B faWTT T HifAdd Aas! & ATAR, YRR, fFrederdr, ufoRde, sreferdwer, Siardas! 3R S&rdl & Alford
fAgial & STy W & ol avgail 3R Harell &1 TNIg &1 [STHERI Al T8 © | 3D 3felTal, I8 STINTHAT [AHrT
@) fReA—ufafes @ smaaramdmail & [T &+ @ forg Frafid gt &1 weidh—1u oxar 2, rguarft / siraferd dufrar aiik
SUHIST T BT I HT 2 |

RAT /AT DT WRIG F&IT I SIUHIR 2017, A AR FaTAT BT WRIE B {7 HFrel 2017, FaRA fewnfraen iR
AR & AFGS] $ SR B SR & | SIISTH TR SUTe a3l b WIS Bl HrifHesaT <1 Il @ |
T fAfaed Iwifad drefieral & da Ardel-e @¥ig uicd () @ Argd 9 s ST & Il € |

AT ITSITH FAIRYT IR & ATed | HY0T WRIGT 3R $¢T Haed BT xal & | Ha9 e foffics & A
A gl §RT i=iferd / Fuanfl HufRy iR SUHIST ®hy BT (Yer fdhar Sirr 2 |

Rrerad R fRIfdr ¥ fAdar 96@ 28 3acaR 2020 B AT @ T3 off iR fAdarsil ® Ie@R | e & oy
faR® U 3R BB H YRR 3R Sardce! g & foly ¥ eI <1 T8 o |

HER Ud $Y T & 1 HHAT 7 SeITs, 2020 & Fe & QR 1BV Sicel MY [ gdae Hwere, BRIgEe gRT
AT FTdSI = WIS UTSashd — IRYP TR 3iTciTg JfRMeTor Brichd | 9T fora |

VSR U B fINT & Ui HFAT 1 BRax], 2021 & HelH & GRIF TR STahdT TR §RT AT ATe 3R Farf
PY 3—ENIE, 3R FEfET WRT IRGR B fa<iT 8’ R U UfReror afesR # 9t forar |

INDIAN INSTITUTE OF MANAGEMENT INDORE



EIRERtIRCES]
N | ANNUAL REPORT

2020 - 21

e Tfafafeat o e faaxor = fear T @

fqavor 2020—21

STRY fAfaeren @ <\ 31

RGP forg SIRY fohT 777 el @ Hven 469

fasma= & forg SRy _mee @) e 45

RIS AT (FITR) & AIH H §SC D g aRGAT DI G 881

R WLlH F SR B T8 IRl DT AT 1673

. 3ifex a9y HeRargoe %. 5,22,69,698 / —

1 fIS= &1 Jod %. 3,40,76,089 / —

B (T+) %. 8,63.45,787 / —

THS. P ARTH A WRIGR] B %.45,90,188 / —

Hl JTUART FuRkT HT FaerT fHar T %.21,20,824 /—
gfRag- favrr

LA & U dTe-1 T 3T g7 2, FoTghT STANT A9y wu | wa=rRay, Agqi, ufavrirar sk gfef=feay &7 am—or
S & forg fohr ST ReT & | URaes fauRT 9T uRae Sadl saedaarsi & o Arsd fdg & | Jfe Hrihd H 9RT o
el & for gufear ok dufear aredl wR ufidy &, $afelt e 9 W1 Jd FuiRa w9 1R el © 3R 8131 iR uR¥R
& FraRIt & @ @ forg 18R SiR 9T ST dTel AT UR Tl © | gfds A= @ arg=i ol Aiolal 97 7Y Ursshal 3R
G DA BT G B & oI A=t dl Il JivT BT IR I H Ferd T8l 2, e 7 o 99 iR FRY @ amgfef &
o QoI & <ATer Uep |HSiaT (T 8 | GRET SURI & foTY 31k SIREIS AFGS] & JJuTa H, Ted a1 TIH 941 &
AT~ BN STk | ARSI HHRT, 18+ o feh 1T RIved 31X 7Ty AT SUHROT 1Y T & |
25 ATEl & 9 BT JH3TT :
o 02 3TNP cileie 9 URER & ITEx I & foly HHarRal iR gAerdt ufer iR & forg sirer & oI @ forg €
06 TTCT HUH W ER B 419 el T B o1y 24 /27 WX 54 oA & ;
01 BN Hd ek, 03 <IATCT A $HI@T, 01 SRITCT ¥ AN, 01 ATS(T Heb RIATST, 03 ATS(T Heb Shl, HHATRAI,
A, nfafer, vaSd i enfe o U W 91 fafr= e R o 9 @ i
01 B 7T BIS 31X 02 FfFTAT Setfded g HUH B 3 BN o & oIV &;
01 AfEST TeRTgET 500;
01 g1 AT Trgeld &R 01 S&T Trgeld fRIfhear &% gRT SUART fhar 7T &;
01 TTCT A UH, 01 $FeR B AT 01 Siell 3R 01 ShR BT STANT BRI RIFIART B & {77, SIofl e & v
SIoTe U v AR UTel, Tratt & dief ofiR U<t # S1em & forg ureit of o1+ & forg fasan Srar 2
IRAET FHTATT - 39 FEMN & QR a1 feenfrden &R dieiala &1 ured wxd gy 9+l ulRasd sraeaddrsil ol
Aheardd Fefi o 3k HrisH & aforR, Tredy afer i, Hwerme & Jgwml, | & dHarial @ forg Sfd
ATISTS G & AT fUHaTy iR i & e i |

Ty 2020—21 ¥ ST TS Glawg
T Soifdgd 91 7 ST, DU RIS STaTIHARI DT YRT B & foTg W Y o |
T BT AT
«  URIR S I R ¥ LR TP 3R YRAGAICTUATA T e,
Y AT ATl DI WS
ORI T8l / T91 B TRUMEg A A BT iR Yol / Selfdgd a9 I A, ST [ NI J91d) 3iR gaiaver &
Srgee B,
SUT &I WU Pl HH BRI B [ gellded THeR Bl WG R TR & el TRIR Sl AR G H gl |




pIe,
] 1.4 S

fafgre waram
1A L TR
IIM INDORE

17. {94 G491

W9 HHAR [IBR
HERITH & IO a9 I 3 7T 2020 BT, TY 2020 B o7 HILS WIh YRIBR U F1Id UihaT & a1] FreferRad
Uid T ARt Bl UeT faar 13m:

1. i1 35T HHR T

2 EIERININASEICE]

3. EIRSER HlgHQ Uh. IldaR
4. 2 FY BAR AT

5. ST BT DI

AAT & 99 99 [ BT IR T

FRI & AT faq IR G & FforRad AR IR—R1eT07 wHemRal & 20 99 &1 |aT Yol -+ U FHATT [T
AT B

1, 311 3780 FAR T
2 31 3T FHADH N
3. ISR
4 7 I FAR B B,

HAT D <H I8 UT 81 OR A
g?emzﬁwmﬁaﬂwwwzﬁﬁwﬁaﬁqﬁ%%&mmﬁﬁaﬁ1oaéa%®mtgﬂfwﬁwwﬁaﬁmw
1. SIS CRINUN

2. 1. FSIT T

3. 1. Yl AaTeldr

4, a1 RAgTel FAR IR

5. 91 PR SN, geigel <4Tg

6. a1, #fifar et

FHRIGN ARHTRAT & fo1g 119, SR & A Yaed BrishH (STgAdrE) & forg ifastRa &1 enidRe i

TR H SIUANE (2019-20) & Urd 99 H 99T o9 & fore g ufthar & qrq =ifaa fraferRaa 1 eifdaiRar =
HRIHH BT FHeAAad YT 3T |

1. ST HHAR T

2, NNIKICTIN

FfRad <1 STEpTRAT BT HIRITT §IRT SITHUTE (2019—20) & BS o9 & foTg AAIMHd b 1T oI:
1. LENEASE

2. ST ATEq

Frafwat

BT (1 318 2020 A 31 771 2021)

1. q19e, Fald R fafSife siece IR
2 91 o, AfeaaHg A TS WHR
3. RToT, e fafsifeT aiffce dimeR
4. ==, s1fa fafsifeT s MR
5 fa=de, smurt fafsifeT aiftce MR
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1. | 3o, BER HRIGRT Tfar (Rafde)

2. | W, Yeardia gifST iR FaAR AATEHR

3. | Ufsd, et erqar fder dRieRT (Frgfear)

4. | R, A SRuTad rfdr (Rifddr) eraar fae aRiaR! (83)
ANYH /Aarfte &
b

1. | S, BH fHAR MHeR

2. | el ST XY HEI® AIHER

3. | TRSH, Wi 91 AhER
Aot A

1. | IMUNTRY &), AHA — ATSHRI

2. | ORIdE JRTE— SR SCT TR

fRaerer HaR STl (FMere) —amT Fde FErId

Ao, ass AfRHT IR AfSrar

al. feery
THAIH (ALUH., JEHSTEIG)

2 | U, ERATA, Guae (Eensdl, WeyR) 18 | TR, SUTIA ST, Sioe (@ frzafierey)
3 | AT, UhdT, fiuae! (EITSTHan, 5as) 19 | A, 7RG RiE, vodien (1w, §e))
4 | T, IO, ioes) (e, 7ET) 20 | =, faaRiE o, vwdies (o, sedemETe)
5 | dENUEI, ?j'cﬁi’l'f diggel (R AiRegd e 21 | BIVTS, W,ﬁuﬂé‘rwlwwgw%wiﬁ%qf&amq)
;10_;%0 22 | AR, AT ¥, NvEd THoHTHIT (STEaSe),
6 , UG, Gioerd) (Scoet favafaemera) at)
7 | 9Iof, ATIAH, e (St ST e gfaRid), w. 23 | <9, foametl, droae (Sfeam favafener)
T (SETHIATE, Preipren) 24 | 2T, ARIT o7, Ggae (e, @)
8 ElTCI—C’,) ?j‘rf’rq IR, s (Ffdede favafqere, 25 | TS, AE[HR, THUITH (41594, SEHTATR)
Py
26 | <A, , QT (SI0y)
9 | oY, YHIC, THYITH (I3, EHTEIT) 27 | 2urd Wﬁc ( ( — :
10 | MR, IR, Nyt (Rigam freafemer, geeh) 5 s ,f : e -~
11| FEA, 4, owd (ordond weT) 20 | TouR, BT B, Sredl (sdered, 41
12 | 9T TR, U, ThdigH (SSaRys, 3rra) =
( - 30 | T, Wftd, o) (wehiRer fvafiemer)
13 JealR, ey THYTH (U4,
' ’ ' 31 | 919, HAR, Groerd! (qor Rrzafene
14 | 9 79 AT, does (s, $ER) ka2 il : )
: o P— : 32 | I, faer, di2e, vwded (4194, dedd)
1 2:;@ ) ’ A TP 33 | [BTSIEHRT, DI, Gioad (Serayy feafaener)
16| =feT, WY, THHTH (s, o) 34| e, S, g (’ﬂ‘ﬁ" et
17 | IO, YURIPR, @H, wHdgd (g ; 35 | T, 9B, T (1A, TreTe)
) 36 | [, A1, fuae (@ fazafierer)




ple;
B v T
37 | ERUATE, 1., fivae) (engansey, Aere) 72 | U, FEY, TwhdleH (153, o)
38 | STTTRIA, ST, Thdies (e, Jrewarara) 73 |9e™, ST ThTeT, vhdied (a9, STaR)
39 | STARTET, $.31R., froad (@@ fvafierem) 74 |JTTATET, WEH, Nad) (ndensd), dfw)
40 | PR, AT, vwdivw (33, Sreaarare) 75 |HOT, TA DL, Qe (SEThTHaR, A=)
41| BISAT, AT <4, dRe Sfgeve (arE! fivafierdy, 76 |35, Ui, Noa) (Wrsae wor gRaRie), ware)
diets) 77 |3t Rigred @, vwdiow (s, srewemre)
42 | BTet, 39, QT (@Lansel, Brgy) 78 |1, TSI, QHUIGH (W15, o)
43 | PO, TIRISH, droa (e, 37) 79 |’ R=rgfa, dead (ave aefffre faRid), )
44 | BAR, fagel, vwien (9.4, srevemm) 80 | <M, IR, drverel (Srudidl, g2R)
45 | BAR, . fBR01, foe (smdamdvae, Fei) 81 | ACTaT, TN, ot (qor farwafienr)
46 | BAR, WY, THATH (1599, oTaE-s) 82 |Af3an, EUd, ywdew (s, srEHarEr)
47 | AR, A YOI, g S 83 |TE, WA Sf., diverd) (forie farzafierer)
48.| BT, T, oer 3, (S, 7eren) 84 |, 3ToTY, fivardl (ardohiem o, §ud)
49.| TSI, €T b3, ThtigH (HTHH, Herdh) 85 | T, HHA, THUITH (|13, EHETATE)
50.| ATaeiehR, BYel UG (MIILH,, &) 86 | sfrarra, N, doe) (g, freafaerer)
51.| HETUTHT, AT, fiva S, (Schet FFaRid) 87 |fHE, UaT FAR, Giead (e foeafaerer)
52.| RN, AMfecd, Groa <), (meansdy, am) 88  |FRI7ET, oY HAR, vwdiew (u, Bigiers)
53.| ATEAN], ARTY, dioa <y, (Rrorer, fremds ki) 89 ||AIEHI, $MER UH, vedivn (Tus, srederere)
54 | AT, AT, BART (LRI, 3T3) 90 | #MER, 3175, fvard (3w faeafiencra)
55 | AT, SIS, vodiies (s, o) 91 |ER, G, voeiies (emdamse, dishiare)
56 | HUS, YT, THETH (A9, JErarars) 92 |geR, SI.U., yad (namEd, wem)
57 | AT, IISTEd, vwdies Ty, okae) 93 |gRTT, A, dieard) (mm s, arewerare)
58 | 31T, AT D, THdIQH (M3, JEremEr) 94 |, fawamrey, vafiver, diuerd (amanded, )
59 | AT, FAST, ybtiivs (193, SEHarars) 95 |¥qail, dived (Sens Srs 7faRidY, am)
60 | FESH, Horl, Guerd) (erer e s ) 96 |faamdy, Sfd, Gioerd) (gememare fvafermer)
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HewdQul oiRgiep ifcaf 23
JMHRAG TATRAT 3R A& Th fewfor 24
TR FEITERT TR
Ay faelly FAR T=m Fd ofl. Sfl. wifafs (FartEa) ul. fasiryy
FEdR (0T vd o) AuLl. g Afaa il #edt IRERED
W e
faI: 25— 2021




pIe,

1A L TR
IIM INDORE

YRAT T TR 58N
Tey fORaR, IH-femR s, IR 453 556 (A1), 9RA

AT IR AF @Al
31 914 2021 $I G« gU 99 & g

(®. o1 #)
q9 2020-21 99 201920
fa=or SEGK 3 R @ farg
3T
Sefore urfeaat 9 15,470.55 16,144.34
e/ Afeas] 10
a9 & ey 11 . .
RINGECIN] 12 3,793.23 3,667.74
3T 3 13 47351 598.38
Ud Iafdy Iy 14 (5.91) (35.87)
Bl (P) 19.731.38 20.374.59
Y
RTIH Jd= Yd ¥l (RATIAT ) 15 5,370.91 5,566.60
el g 16 2,315.02 3,590.35
TeTNIG SR AT &1 17 2,873.61 2,813.64
qRaE =g 18 30.65 56.31
AT U9 YR 19 268.36 359.88
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Ay Il &1fae gl fAfr & o o g ety ¥/ (aren) 2

AgcaqUl i Hifr 23
IMHRAD TaTRAT R oiih fewfdra 24
e gamerRa e
Ay feelly AR =< Pia ofl. ol wifdfs (@arfg) ar. f&ary
ForedrR (O vd o) U3 vd Afaa oA "sd IRESIED
A 38R
fasTiep: 25— 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE / 86



EIRERtIRCES]
L | ANNUAL REPORT

2020 - 21
YRAT TG I 3SR
Tey fORaR, IH-femR s, IR 453 556 (A1), 9RA
31 A1d 2021 & ad—939 & AN WHY JTfA0
ITYAN 1— SRS /Yoiira Fferar (. @ W)
faazor 31 9 2021 d® 31 WTd 2020 T
Y &) oI H AW (H+T) 54,564.26 53,964.38
Iad wuREl @ fag goil A &1 aRkfe o9y (9) 30,958.68 30,358.80
SIS : WERIdT JAgIH (IISTT—HH) - -
SIS 1ide MY W) s - _
e« fAfdse o 9 g dufrd 767.35 599.88
Jrad Wuftal & fau gt v &1 sifow 9w (@) 31,726.03 30,958.68
1fa®s A &1 uRfre 9w (1) 23,605.58 23,605.58
SIS © 3 3R &g @i |
TRART T | AfTH 3 7,478.18 6,586.02
TS 9 9gd w1fda Afer &1 9w (9) 31,083.76 30,191.60
YT : AT BIY H TR (S) 7.437.75 6.555.44
eI : WY B H gxand () 40.43 30.58
TS UgdArd &ifds A #1399 (B8 =9 — § — 9) 23.605.58 23,605.58
T8 @ 3fd ¥ AV (WD) 55,331.61 54,564.26
FRITERT FRTEART TR
My faeliy FAR = Fd ofl. ofl. wifafs (Aartga) u. faaty
HeedR (fo gd <) Ayl vd |fga ol Jea INENED
I 3R
fQeTp: 25— 2021




1202 LIn—GZ :plbb|
SELIENTRS

bladk) RSk [ bl pd LRI (2> ph Dpf) MebBIOR
> Talky 16 (LBjibR) Ryigih Yo Yo Rpo 1> Mk hip) i
12 1kl lRlizb DAL & (&) 9 blbds Sp| & Ibin Ae bigle i — 8 ‘¢ [hlie (& Iolke DiK dh Gik] lbbibble ph RUA Relblb 4

V1'69€'SC | L¥¥10°CE 68°LCL €1°€09'LE | 881 v6'8/¢C €0°89 RD
626 €Ll €LGL - - - . 1ol mlKte B biajie
S$v'09€'5Z .'850'2€ 91901 €L€09'LE | 881 ¥6'8.C €089 labls}
- - - ~ - - hiz ®p pd Dbl
habd

V1'69€'SC | L¥¥.0°CE 68°LZL €L°€09'LE | 881 v6'8.¢C €0°89 (Le—ie) kia kDjie b Die @ kb

€9°1¥9 687162 - 629/ rAN0] - rve (18) PD
- - - - - - - LYLIBAS  DIR ki A kife (B
— - - — - - — DADIDME b Blbs| Ik akble (L
SLLy 74 - - zLo - Zrve kho bMoly (B
88665 Se29L - €29/ - - - ko Dlrlioh (¢

ko / lzhe bt 12330 ® RG] i

LE110'9C | 9€'998°CE 681zl 80°LLETE | 00T v6'8.¢C S¥'Z6 () PD
20'985'9 81'8.¥'L - SLLEY'L - - ev oy (& Db kb Al RliE) BB kale (@
- - - - - - - Inlks 3 DIk b Bbb (b
0'9 9 vr'9 - - - - lolks Dlnjie b [biElle / Labk (&
- - - - - - - il ah 3bky bl hed) & e (B
- - - - - - - DALIDAE B Rlle] Ralbrlby (L
0Le 00Tt 000} - 002 - - Bib Lib ¢ kb (B
\TLLY6L ¥.'69€'SZ S0l EEEE6'PT ¥6'8.C z0Ts Rl DMK (4

R Rile / bYBR) / 23k} —2 Ehbe

Ik BTl haby kil & kh—LRD & 1202 plb LE

bAlk ‘("K'k) 9GG £Gb AbE 'Sk Mhhklh-B ‘AR hbK
A5 Elldt P RIPME,

(o=
[oo]

INDIAN INSTITUTE OF MANAGEMENT INDORE



2020 - 21

PSR [pla bRjB ph SN

1202 LIn—GZ :plbb|
ApE ki

(I bd b)) MbBIRR

Bi» Talkg) " (LBLjipR) ki Yo Yo BEb 1bb Mb% hiad) B

byjlaibaa byeibra byjiaia

68°'LZl [6¥91 o¥'s0lL — 6¥°91 0v'G0L vv'9 0001 G001 01°G6 [5Y7

000l - 00°0L — - 000k — 000k — - 1K E@IE 9

86V SL0 €8V — S0 €8 GL'o - — €8 %bh lnbd RIS PP — EE%E S

oLl 0L0 00'L - 010 00’ S00 - S00 00’} RBlk] @bh [abd D[k Maklle 14

L€' L€0 00'S - L€0 009 Gco - 900 00°S Rl &.mt\w_hw@ raklle €

€L (gLt 0002 - €Ll 0002 660 - v2°0 0002 Rk} Riblielab] Blielphd | T

118 (Va4 1S'%9 — ocyl VASH %) 00'S - 0’6 VASh 2%} Rk RRRle—IzR3te w:wcwwvv 3

(L40)  jaiks DRI Rk kil

=z
PD

(+1)

(01)

hRRJE L&

1ecoceo’Le

(6) kR

2h ka3p

1)
® hb

(9+¥) = 8

(s+€) = 2

©)

()

(v)

(€)

lke PRIR  Rlk] RBE ke Blk] RBIE Inlke PRIR  Blk) kiBie

Rd

Bib LR
& pb

Rkl &
0202 +0°1L0

(& B2 a)

Ik [hTie haby kil & kh—LRD & 1202 plb LE

balk ‘("K'h) 9GG €GY AbE 'Sk Mhhklh-Bl ‘AR BbK
AR5 bliedk: RPH kP




pIe,

1A L TR
IIM INDORE

YRAT T TR 58N
Tey fORaR, IH-femR s, IR 453 556 (A1), 9RA

31 W1 2021 & Jo—99 & 9N W@wU Jqfa

AT 3— dIe] *FAY AR YIaen=
faazor

31 9d 2021 9@

(5. @@ ®)

31 9T 2020 dH

3. ATe, qAIRAT

1. HHATRAT | ST

2. fenfSr & s

3. fafde a9 eR
P) AT R [arei @ forw
o) g

4. 3= ST et
%) (e gRed) e At
) gfaerRor iy
) diell JReT (ERIER M)
) a3 RS

STy, TR, Shewe):
) facifad
) I
6. 3T ISR IARIRAT

@) I Ud A

Q) g aRTSTel & ded i

) JRIT Bl
3R femeffafcr & qea it

) 3Y<H e

) JRH g

9) 3y fAfe
— faemeffafer FfY @1 srerdy
S a¥ & SR it
UG aY & QR YA

B) WY B U 3gar
S a¥ & SR wfar
eI aY & QR Y

) 31 <IATY
— 31 Yo U
— Rl AT & oy A o
— VY AV

5. QTS FIRAT (STIvw, rSed, s,

87.07
40.48
7.94
6.84

36.42
417.60
381.52

9.27

3.35

602.57
152.90
246.87

1,026.92

913.62

142.33

113.04

13.97

72.50

1,002.34

100.41
40.89
61.94

9.23

161.58
125.16

8.80
8.67
8.20

912.59
43.00
62.46

722.20

532.92

21247

226.96

9.67

36.42

1,018.05

& (@)

3,290.64

2,767.96

FEEIRA
Mg feeflu AR <1
ToEdR (o7 vd o)

I §ER
fasTiep: 25— 2021

garerRa

Pia ofl. ol wfafs (@arfge)
ALUe. vd Afd IRy "8

gnerRa

. f&ary

IRENED

INDIAN INSTITUTE OF MANAGEMENT INDORE A



EIRERtIRCES]
L | ANNUAL REPORT

2020 - 21
YRR Y4 AL SR
Tey fORaR, IH-femR s, IR 453 556 (A1), 9RA
31 W1 2021 & Jo—99 & 9N W@wU Jqfa
YA 3— Fle], Y 3R Y1ad= (. @ )
fqaor 31 ATd 2021 d& 31 #rd 2020 9®
. yrayr
1. P & forg - -
2. SUEH 29.34 186.11
3. Qartghy e - -
4. ATl JAHTI THSIHRT 2,126.34 1,906.28
5. AMAR® arRfeai / < - -
6. 3T
oG g & fory grae= 344.16 383.55
B (@) 2,499.84 2,475.94
B (+9) 5,790.48 5,243.90
FEIEART FRIEIRT FRIERd
Ay, feeliu AR = Fa oft. Sft. wfafs (@arfge) al. faery
ToEdR (0 vd o) AuLl. g Afad i Jedt IRERIET
I 3SR
fQeTep: 25— 2021




1202 bIn—GZ hlbb|

ABE il
labl RSk g2 bRj p) LEd IR (B ph b)) MeaR
Rix Tapd) 1 (LBLjpR) Syilh Yo Yo Bpe Wb AT by D
byl NSNS Dyjibra
— — — — — — — Rb

(b B @) Alkinlkyh DisIRIK (@) € \pehbe
Ik [hTie haby kikk & kh—LRD & 1202 plk LE

balk ‘("K'h) 9GG €GY AbE 'Sk Mhhklh-Bl ‘AR BbK
AR5 bliedk: RPH kP

N
(ep]

INDIAN INSTITUTE OF MANAGEMENT INDORE



2020 - 21

1202 bln—GZ plbb|
AP klish

bladk) Roh [ bRy bh UL (I ph L2p)) MdAIRE
R Talky 1 (LBLjibR) Ryigih Yo Yo Rpo 1bb k@ by Hip
byBiea Lyjlelng NI

0s¢cL ¢S5l 8¢ 09°LLv cr'9e oY)

- SLY SLY - - Rlbk| Dlrlledl —

— 0€09 0€°09 - Mbrpy Raly —

0522 Lrole sgzge 2r9e MR RS —
bibble Liblislab)
Lale €

- kRlch z

- - - - Llkle binfie kIp|bab| 3

(9) it () o (#) i (6) i

U@.E.W klskle 14
1d LC°€0°LE 020C¢'¥0°LO

(e B12 @) Lebljzlab] Mie higlRh Digjiklk — (B) € hie |

Ik [hTie haby kikk & kh—LRD & 1202 plk LE

balk ‘("K'h) 9GG €GY AbE 'Sk Mhhklh-Bl ‘AR BbK
AR5 bliedk: RPH kP

93




pIe,
b4

1A L TR
IIM INDORE

YRAT T TR 58N
Tey fORaR, IH-femR s, IR 453 556 (A1), 9RA

31 W1 2021 & Jo—99 & 9N W@wU Jqfa

IFAT 3 () IofiRfl, ARG WRBR AR AT DR A UGl J5Y<H QT

faawor 31 91d 2021 d&

(5. @@ ®)

31 9™ 2020 d&

‘. ISTHT \’J-IjQI"I: HIRT G¥DhIR
ST AT AT Y —

TNIT_(B) —

HeTU: IrgRfy _
HCTG: oG & & fe ug<h -
HETG: Yoiid 2 & oy wgeh -

T () —

Y T 91T (H—) —

Q. JoIRA 3T&TH: JToTT
W AT 37 Y -

Inr (M) —

TSTY: ara{! _
HTT: XIoRd & & oY 9g<h -
Heg: Yolird & & fory g -

AN () —

INYH M STl (T—H) _

TSI SR: AR
T AT AT B -
S af & <R fra _

I () —

TS arad{T _
HCTG: o9 & & oy ug<h -
HeY: YOI & & oIy ugeh -

I (=) —

AUYH T 9T (S—) _

. NS WRBR A IIa
SIRECIIRIDIIIE] -

TN (B) —

TG JoRd & B Y wywh -
HeY: YOI & & oIy ugeh -

T (S1) —

Y 3T 9STAT (B—) —

HET AT (H + & + T + ®) _

BEITETRT BEIETRT
WAy, feelly HAR =< Fia oft. Sft. wfafs (@arfge)
SFerEdR (fa vd o) Wuah. vd ARa ari Ted
I 3R
fasTiep: 25— 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE



1202 LIn—GZ :plbb]
APS hlied

N ®ladk) 25k A2 bl b LENIR (26 ph DR MO3IRE

S Rl Talk) " (RBLJIER) RYigflh Yo Yo Rpe 1> Mk® h{pd) i

S LIRS EHIGTES byjlalbaa
68°281°Ge 116v.'ve ¥6°2¢18°G 60°6C 0L°/8L°L €EVILLY 0.°229°0€ €8°9% v€2192 02°206°62 Aw.+_.~w+5v FE
60961 00621 €5°6¢V — 09°90¢ €6°¢cc G809 — ¢5681 c06L¥y Amv PD
000 00 200 - 100 100 900 - G00 100 AeRlte 22h €L
Lv'2¢6l 66'v.LL S¥'0ee - 81°¢0¢ 12'8¢l ¥¥'G0G - 9,81 89°0¢¢ rxﬁﬂrl,lw @MW:W L
89'¢ 16’ 10’66 — 4744 S9'v6 y0'€0L — (VA4 £€'86 aephlk vmwnmw L

$b 0¢0Cc Db Lc0c

RI2R3T:

[NLYTIITNES

RI2RoT:

ke

LIGNE

LR by

RRkle
1o

/RRe awy I Iy /e b
LMD & kb » Kb 0202+0°L0 Lzozeole EAMPR @ kb o kb

Bi12Rah AR| ¢ 12—0202 kb reafih RoOR

plh L€ plk L€ G
= 02¢0C¢’¥0°L0

Rbahih BRbL)
(& 21 @)
¢ Irk[hTie haby bk & kh—1RD & 0202 plb L€
balk ‘("K'h) 9GG €GY AbE ‘Sl Mhhklh-Bl ‘AR BbK
225 Lz BEK RIPME

alatele kap)z  bilklkl hizkie
& O /bl 1
B> & kb 02024010 LzozeoLe ble & kb 020Z+0°10

o' ¥S 11862 - - - 11862 - 11'€02 ov'¥S (1) PD

- - = = NI

- 11862 - Rko blrjoh

ov'vS 11862 - - - - LL°€0Z ov'vS ko bdaly
ple Ysh s Uie

8€°LE6'VC | 09CIEVC | LV EVY'S 60°6C 01186 ov'16vY 66'GS.'6C | €8°9F SOvLE 81°821'6C () D
$9°904 8100} 6E6C - 6v'9 0622 1862} - €0 S562h WRloK [Ine 3B 0F
65°€Y zoTy 8 - 1610 S8y vr'8y - - vr'8y bhipIe e hbk 6
6L9Y ey Ly'ze 200 9v'2 €0'6Z 1512 €00 8L 8L blbep| kIGE 8
901z 86902 0z'€9 - Isel 69°67 61022 - vr'9 SL€9Z dlbhikey kbR 2
€968} 51261 00'6Ly L1561 zeezh SL0L€ SL129 1861 8592} 86099 lodbhe bRISR p 3kud 9
25°9¢6 16248 85229 509 99°044 96°21G YSSLY'L 18 1762 8y YSH'L LRy Al deabdy Mblach G
ze6L S5°99 60'2L - oLel ze'8s v9'LEL - - vo's€l balb b
S1€T6') 86'€G8'} 69912} vT'L 0€°0€Z £9'€66 99020 Le6l 6LeLL 8L916Z lodbhe Mg [pblak kRB €

000 - 0s'1zh - - 05’z 0g'I2L - - 05’1z 2h Bh (3pR) —bbh —

zr'68g’t 26755’} 96'66} - oL'ge 98791 L8YSL) - 650 8TYSL) RIBIblE ‘bblky —

Sz8GL'6L | ¥80SE6L €009 120 €0°6eY 161912 1516612 €s5e veve 9102612 BLiRlRK—bbl —
bk T
0005 000§ - - - - 000§ - - 0005 bobliby loh — ik
Iejhi Pk e

lkRihp Poie —v Wphie

Lo
D




1202 LIn—GZ :plbb)
SSELIENTRS

Dlably PSR [ bl bh UENIR (2R ph Bb)) MbAIRE

R Tajk3) 18 (LbLjibR) 2igjlh Yo Yo Rpe 1bb AMbD h|Pb] YR
Ly 00L°LE | 88°9.1°0C LEV8L'E 109 cr'ie9 96891°¢E 81°192've 81’8 — 1€°692°vC AM+=_W+_¢V Ir|RI2k
- - S5'€ - - - S5¢ - - - (3) rD
- - - - - = = = = = Aagjle 224 €
- - Ggg'e - - gG'e Gg'e - - §G'e ateb2hlk VNMDB 22
lerjhi phie 3

e l2kle

02¢0C¢’¥0°L0

Rlakle
Iy

0¢0C¢’¥0°L0

- - - - - - - - - - (1) R
- - - - - - - - - - bl \_H_Prw._.r._uw
- - - - - - - - - - bre Dlish
- - - - - - - - - - Rio pMOId
- Ele Ush BUs e
L¥'00L°LZ | 88°9.¥°0C 9/°08.°¢ 109 ¢v’'ie9 LS9L’e €9°/G2've 818 - 29°69Z'v¢ (®) P®
{000) (000) 100 - = 100 100 - = 100 [RlaK I8 MB 0F
169€ 60°9€ 67 - 280 oLy oLy - - oLy bhipn e hbbb 6
18°€ y0'€ SSv c00 9.0 18°¢ 65, €00 — [4A blbgp] kIbdE g
08'8 zee zse - 650 6T VoL - - VoL Albhley RPBL| 2
820 - 6L°1S - 820 16°09 61°LS - — 6L°LG lndbh® ®RIZR b 2bnd 9
8E VoY €L'L0v 0¢'8ce G099 GGG olL'6le €e'6eL Sgi'8 — 8VEVL 1rRla] rlfe Maibdy| V_ol.._%lov S
8G¢cy yLve 1€°0G - ¥'8 /8Ly Sv'v8 - - Sv'v8 b3lb ¥
€2'120°) 95868 00°2€. - 99¢el €evl9 95°Ge9’} - - 95°Ge9’L Indbhe Alfe pelah KRR € [N
- - 0L¥ - - 0¥ 0¥ - - 0Lv 2h 3h (3pR) —kbk — %
L11ey'L 8G'68¢€'} 15681 - 8G°1€ €651 0L'6.5°L - — 0L'625°L kipblte bbk — m
ST'160'81L L1'0S9'LL G890t - 14704 12600 96'950'0¢ - - 96'950°0C bhlllai—kblk — _H
- ‘bbk T m
000S 00°0S - - - - 0005 - - 00°05 pgllbd oh — klle L =
IkRjhR Pl e &
<<
[NENTATHN 2R =
b 0202 &b 1202 pyapsh RIBRSh  mlakele =
plk 1€ plb LE %D / plee iy e o
bBlalp & kb @ Kb 020Zv0'L0 Lzozeote blMe & kb ® Kb 0202 ¥0'L0 S
L
rbafil Bbl) RI2RsT AR| & 120202 kb Rbahih BPdR =
Wi =
28 (¢ B1R @) ol — oy phie (3
s i Z ) . =
\ Y JEE Ik [hLie haby bk ¢ kh—ERD & 0202 plb L€ =
=<
[am)]
=

Dalky ‘("H'k) 9GG €67 228 'Sk Ahhkih-BL MR bk

Ap2 iRk BBH Ripak,



1202 bln—GZ plbb| ~
b ApE bl e
o
W i & ladl) Lo s bRk ph LR (22 bh b)) MbAIRE
-9 Rix Talkg) 1 (LbifibR) iyl Yo Yo Bpd Ibb Ak% hiRR| AR
NW Wn S LIRS EAEITRS YIRS
= — (3+Ue+ie) Llkl2k
() PD

alepglie 220 i
BoLin—5 RESIS €l
Alebohlh 3O TL

IkRjhp Phie 3

EEEEW M_Ev w@wa
3 /e LMD 1o
20Zv0'10  Lzozeoke BIM> & kb & Kb 020Z°¥0°1L0

(1) ple Yoh pls 11

(®) PD

U2lla o6 2lEr 70
bhIRIn M hpl
plbd| RGN
dlkhled RIpBE|

!
6
8
L
loAbh® bRIAB bh Akud ‘9
g
v
€

2h 3h (3bR) kbl —

LBl ‘bl —

bb|BlaK—bbly —
bbbk C
Dby loh — b )
IkRjhR Ph e

®D 0202 ®b 1202 1 2psh F\E%rww_w EW_M# _BM.\% EMWW F\E%MM_W_W 21byh EM%

plk 1€ pib 1€ B2 Lap e g e pb 02029010 Lzozeole BRR © Kb @ gb 0Z02V0L0

kReafih RbLJ RBI12R3% AR| ¢ 12—020C kb Reafih PoR

(& B 0)

Ikbjhlie haby ik ® Eh—LRD & 0202 plb L€ ke — By Rhie  f

Dalk, ‘("K'k) 9GG €67 228 'Sk 2hhkih-Bh ‘MR bk
AR5 bl BBK kP

JNE
7 Ry () 1
- - - - - - - - - - L3lp



1202 bin—GZ iplbbd|

AbE blfed

bladls 25k A2 bl b LENIR (15Y2) wwow@ PYCLIIANEN

ki Talkgy "I (LBLyibl) Rjiglh Yo Yo Rpo 1> Mb® hip) i

60961 00611 86°GcY ) 09°90¢ 8€°61¢ 66109 — ¢5°681 VA 2144 AMV _\wm,w
000 00 c00 — 100 100 900 — GO0 100 AlbR|te WWW €
Lv'Z6lL 661V Syoce — 812c0¢ 12'8¢L v¥'G0S — 9.¥8lL 89'0¢¢ %IW % C
89°¢ 16'¢ 2596 — vy 0L'L6 61'66 — VLY 8.6 V@WN\E.,_HW VNGWEN b
IkRjhR Phie 3

MEWONQNEWFSNEE&, F\_wmwwﬂw_w EW_M,W BWWE Ewﬁ_w_w F\Eﬁ anﬁu EMME
S T BL  Lap o kb @ g 0202v010 1zozEole BMR £ Kb @ kb 02024010

Reafth Pbly RI12RL AR ¢ 12—020Z kb Reafih PoR

(& B @)

£2 Ire[hTie haby kil ® kh—LRD & 0202 plk LE eghnyh phie 5 v (ehie

KL
1IM |

Dalk, ‘("H'h) 9GG €67 b 'Sk 2hhklh-Bk 2R Rk
AR5 bliehb: BPK kP

INDIAN INSTITUTE OF MANAGEMENT INDORE



1202 biIn—GZ :plkb|
ADS blfed
lably Lok PRI blajk bh LR (22 ph b)) M3k
GIESNHITS- TR T (LBLyibR) RYiglh Yo Yo Bpd 1> Mb® hiRR) AR
byibra Lyjlslng [INTEINS)
_ — — - | - (Lete) ik ReR 2
_ — _ — = () PP
_ _ — I (r) D
224 LBl | ko

$Pb 0¢0¢ @b 12oc

plhk 1€ plk L€ BIMD @ kb E 02¢0C’v0°L0

(& B2 ) IkRIhRh Phie —(1) 3 ¥ ehbe
Ire[hTie haby kil ® kh—LRD & 0202 plk LE

Dalk, ‘("H'h) 9GG €67 b 'Sk 2hhklh-Bk 2R Rk
AR5 bliehb: BPK kP

£
:
:
:




1202 bIn—GZ :plbb|

APS blied

blagly RSk 2 bRk ph Uehp (k2 bh bpj) Mpaldh

Rix Talhy 1 (LBjibR) Ryigih Yo Yo Rpo 1> Mk hip) i

1€168'c | 18'€60'% 19°299°L €0°€2 89°65€ 6652’1 €6962'S 59°'8¢ 28118 9€°/12'S (ue+ie) LiRIR

o¥'vS 11°86¢2 - - - — 11862 - 12°€02 or'vs (1e) D

bRl /bio|RIBR

ez L1852 - - - - L1852 - LL€0T 0v'¥S ko Dlrlch

ko bAaly
pie Ysh s Ui

16'9e8'c | 0L°6E8'E 19°299°L €0°€2 89°65€ 66°'52€E"L LE°86V'S 59°8¢ 90°v.€ 96'291°S (r) P2
S9°'901 L7001 ov'eC - 6v'9 0622 L8'62) - ze0 SS'6Z1 L2laK [Io9 M 0L
899 €59 060 - SL0 SL0 el - - gL bhiRin M hbdlk 6
862 90°6€ 6L - 0L9 zzie 86'99 - 8T 0Z%9 plbp| RRIGME 8
92502 8.'861 196G - 2621 SL9y St'862 - 9 10252 Albhiey RIPBL] 2
se68l 91°Z6l 08'L2 1561 vSEzl €86l 96'619 18'sL 85921 81'60S lodbh® ®RIZR bh 2obud 9
vLzly v8'Shy LEY62 - 15'SS 98'8€2 RV - 1z62 00°LLL 1r2fch| Alie dedbdy] Malbdh G
vL9e Zrie 8Ll - zes a9l 0Z'€S - - 0Z€S IR-T1-
26'106 0v'556 69°6L7 vZ'L v9'201 62°6L€ 60°GEY'L L6l 6LELL 1Z'18T'L loxdhe M Rhlak khh €

- - 18911 - - 18911 18911 - - 18'9LL 2h Bh (3bR) —bbk —

sz'891 €591 9ol - zse 69 8LGLL - 650 61'SLL Ripblie kbl —

00°204' €002’ 98'€6l 120 682 81951 657681 £s°e Y6vE 8198’} ®L|RIaK—bbh —

®b 0202 @b 1202
plk L€ plb L€

RIZRAT

T
/pRe

RIZRT

aR)

l2kle
iy

02¢0cv0°L0

LICN
TS

Rakle
iy

02¢0cv0°L0

o
o
=

B bidp & kb & kb leozeote bl & kb @ gb

Rpahih Pblyy BI12R3% AR] @ 12—0202 kb kRpahih o

(& B 0)

Irk[hTie haby kil ¢ kh—1RD & 0202 plb L€

pIe,

1A L TR

1IM INDORE

balky ‘("K'h) 9GG €57 228 'Sk Ahhklh-Bk ‘MR bk

INDIAN INSTITUTE OF MANAGEMENT INDORE




EIRERtIRCES]
L | ANNUAL REPORT

2020 - 21
IR T FRIH SR
TeY R, IH-deMQR s, 53R 453 556 (F.H.), IR
31 W1 2021 & Jo—99 & 9N W@wU Jqfa
IggAl — 5 fFaiRa / g A | faw (&. e #)
ER R D] faa=or 31 |14 2021 TP 31 |1 2020 TP
1. | ds WHR B gfcferal § - -
2. | oY WRAR Bl ufafort # - _
3. | I grgHfed wfenyferar # - _
4. | IR - _
5. | f&d=r @R @is - -
6. | S # wraf S 105.40 95.40
7. | o= - _
T 105.40 95.40
BTN BEITER EIETRA
Ay, faefiy AR << Pia ofl. ol wifafs (@arfge) ar. fauiry
ToEdR (O vd o) TSN T A IR "ol IRESIED
IH: $ER
fasTiep: 25— 2021

101




pIe,
L 1 4 S

A
YRAT T TR 58N
Tey fORaR, IH-femR s, IR 453 556 (A1), 9RA
31 A1 2021 & AU D AN WU AT
YA — 5(31) FaiRa / sea A 9@ faw (. e )
w. e 31 91 2021 dP 31 91d 2020 AP
1 Trafy STHI— TadeTs aregel st fAf 3 64.57 64.57
2 IR AT WUl Uedh A | faer 1.00 1.00
3 | emuER femifghr A & fraw 5.00 5.00
4 B, B. IJTY WU g A | e 4383 483
5 | uwdeTs fGerffaRn A @ faw 20.00 20.00
6 | OIEAGRI—IATET J41 10.00 :
A 105.40 95.40
EATERT BSIEIRG] TR
Ay faelly FAR 7= Fd ofl. Sfl. wfafs (Fartga) . faary
FaEHR (0T vd o) AL vd Afaa i Jedt IRERED
R 38R
faI: 25— 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE 102




EIRERtIRCES]
L | ANNUAL REPORT

2020 - 21
YRAT FeY TR 5ER
Tey fRaR, IH-fmR s, 3R 453 556 (A1), 9RA
31 A1 2021 & AU & AN WwRU AT
YA 6 — Fder — = . o )
w.  faferar 31 91 2021 9P 31 91d 2020 AP
1. | B5 ARHR B gfcferal § - -
2. | T WRBR DI aferyfal d - -
3. | =g ¥dgpd wffaar | - _
4. | 39 _
5. | fEoR @R gfs —
6. | =g foaer 42,726.51 24,527.21
=g pufrat # faer
AR 68 R AR YgATs THIRIUe (SavcHc) 1.00 —
A 42,727.51 24,527.21
EXaERd gaerRa RRGIEIRG)
g, feelly AR =< Pia ofl. ol wifdfs (@arfg) ul. faury
ToEdR (T ud o) U3 Td Afaa oA "sd IRESIED
T 3ER
fasTiep: 25— 2021

103




pIe,
L 1 4 S

AR TG AR ZGR
Tey fORaR, IH-femR s, 3R 453 556 (A1), 9RA
31 9Td 2021 & Jo—99 & 9N W@wU Jqyfa
YA 7 — e, uRFURHEAT (. are W)
fqaor 31 AT 2021 d® 31 ®rd 2020 9®
1. 9SSR
%) fafder arf 0.22 3.86
Q) faga arl 39.71 45.86
) IR 14.40 9.83
) Sraret 4.70 59.03 2.88 62.43
2. fafey e e
%) BE Ao W I1fUd A | gHrr FoT 58.42 53.37
Q) = 586.36 644.78 803.67 857.04
3. Hddg Ud CERILE
— BT IDHS 0.04 0.78
— d% ¥ 9y
) gl dor #:
—=Te] @l H 0.56 057
TS ST @l |
—TUN. SR THSIR 18,369.00 | 18,369.56 | 27,402.68 27,403.25
—HT THSIR
—g9d @ # (3ffer et ST AfRa)
—MIU¥. SR g9d Qrdr 74897 1,689.96
— MU, BIY W IIRIaT &rst 7.22 756.19 7.22 1,697.18
31) IR—argfer depl #:
T e _ _
—TgS ST @l H - -
e ESICIGI — - — -
4. STH OR— I9d @R A - -
A 19,829.60 30,020.68

Are: rgere 3 da @l o1 fyaxvr geriar 8

BEITETRA BTN BEIETRA
My facliy FAR = Fd oft. oft. wifafs (Aartga) u. faaty
oedR (o gd o) Ayl vd |fga ol Jed IRENED
I: 3R
fasTie: 25—S 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE 104



EIRERtIRCES]
L | ANNUAL REPORT

2020 - 21
AR TG AR GR
Tey fRaR, IH-fmR s, 3R 453 556 (A1), 9RA
31 91d 2021 & -9 & 9N W@wU Jqyfa
YA 7 & fog Ig=WT A (. @ )
w4 et
I. | 99a @rar #
LRCIRCIK]
1 | SR dP— JAgaH Tl - -
3ITeT el |rafey STH—AET gar @il - -
2 h X ﬁ?ﬁ— Slgald dIdl 3.50
aifer Rrel Arafe SE—AId ST @ 66.45 69.95
3 | srgHiamEilaTg S @re 0.1
3ifeY et A STHT—STSHIRSHIRNE d% 42.79 42.90
4 | we ¥ &ifw gfear (Tadians) 22552 22552
5 | W 9% % sfear-—ged U8 @ 0.01 0.01
6 | W< d& A SFSA—THSIY Yoh HUE Wl 0.01 0.01
7 | e I 3w sfear—fawr @ 0.04 0.04
8 | smsdiamgiang S (i) - -
9 | arEsSes I for. 3.30
3ifer el ATy SIS IdIeS 15.45 18.75
10 | TISUHET 9@ o, 17.99
3iTeT el A SHI-TISIUHAT % Tl 79.95 97.94
11 | TISIUHH! Yo FUB Wl 14.72
3iTel el Al STH—TSIVHAT Yoob HUE WTel 276.38 291.10
12 | SffeY T AafS SH—UeIss §ed 2.75 2.75
13 | 3ifer JaT W 3rford =aret 7.22 7.22
B Bs IHIST
14 | MSIMETH SSR— BIUH B ABSC — -
15 | IMSHIRMSARTE dF (BT B ABST) — —
el (31) 756.19
[l | =Te], @Tdr (31m) 0.56
11| sggfaa @ 9 mafe o (3)
TR — ATafe ST 18,369.00
Adhel AT (JH3+3) 19,125.75
BETETRT BEITETRA SLEIRG]
My faeliy FAR =0 Fd ofl. ofl. wifafs (Aarfga) 1. fesryg
FoEdR (O vd o) Aual. vd Afag R Jedt IRERIET
H: SR
fasTie: 25—S 2021

105




pIe,

1A L TR
IIM INDORE

YRAT T4 TR R
Tey fORaR, IH-femR s, 3R 453 556 (A1), 9RA

31 9Td 2021 & Jo—99 & 9N W@wU Jqyfa

YA 8 — Fur, AT wad ST

(5. @@ ®)

faawor 31 91" 2021 d&

31 91 2020 dH

1. FHHAIRAT B A0 (@t f2)
®) I - -
Q) ABIcAq — _
M) ferfdear a1fiH - -
) 31y
— e & forq a1 - _
— 3 BT AR - - 7.80 7.80

2. HHAINGI BT drafafed i
(st fe)

@) aTEd FOT - -

@) T R - -

M) I - - - -
3. 3IfH 3R 31 IR Fdhg AT a7 B WU H

qT A W & wU H agell IR

@) Yoll Wi W - -

) JMYfciepaisi ol - -
M) 3 5.54 5.54 15.32 15.32
4. gded I

%) T 55.17 57.07

@) Aexdr IR —ufERl & forg 217.03 207.18

) I Y 63.83 336.03 61.82 326.07

FEIEART FERIEIRT FRIERT

Ay, feeliy AR = Fa oft. oft. wifafs (@arfge) ur. faefy
FoaredR (fod vd oram) WMU3N. vd Ao oRi "sd IRESIED
: SR
fQeTep: 25— 2021

INDIAN INSTITUTE OF MANAGEMENT INDORE 106




EIRERtIRCES]

ANNUAL REPORT
2020 - 21
TR JeeT eI ER
Tey fORaR, IH-femR s, 3R 453 556 (A1), 9RA
31 9Td 2021 & Jo—99 & 9N W@wU Jqyfa
I 8 — *or, ARH T T (. @ )

faavor 31 |14 2021 d& 31 ATd 2020 d®
5. ST
®) TATHIA 0.32 0.32
) uel fosmar - -
) faega 70.91 66.51
) QIS - -
$) 3B STHT 822.41 822.41
) I
— 9T ®. & U ST 78.45 48.30
— 3TYeh, Ul UH, AR & U ST 68.12 17.02
— a1 AW R W HAAT B U ST - 0.50
— dMT SO & YT ST 0.86 0.86
— gdioll 8 ST 0.02 0.02
— JUBS Hdrl AT B U ST 1.00 | 1,042.09 1.00 956.94
6. ot sma
%) fuiRa /eerr A
@ fder ) 15.73 9.29
@) =g faer W
— UFH 99 9% & 99 W T 541.50 1,151.98
— 3= faet wR ifsia & 3,061.89 2,235.21
) T 3R M W - -
) 3 - 3,619.12 - 3,396.48
7. IO/ UrIfSTd aRATSHR & o o -
=g el IRl
%) grafra aRATeHRT @ 9 A9
Q) FrEfSd Bl iR femefigh - -
@ AH AN
) U g - -
o) ol A 3= u - -
8. UM 1d — - — -
9. I U - -
P) g ST 393.44 613.72
W) be W 249.41 9.86
) SIGEET gYe Bise 50.20 3.05
q) Sigdac! SSed ard 459 11.23
SR 83.86 781.50 6.27 644.13
Hd 5,784.28 5,346.74
FEITERT FRTERT FEIEART
My faeliy FAR =0 Fd ofl. ofl. wfafs (Aartga) 1. fesryg
FoEdR (O vd o) Aual. vd Afug ot #edt s
I ZaR
fa=Tie: 25—S 2021
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pIe,

1A L TR
IIM INDORE

YRAT FeY TR 5ER
Tey fRaR, IH-fmR s, 3R 453 556 (A1), 9RA

IM— EId b HRT Wwy IS
31 91 2021 $I GHTW B4 9Tl 99 @ forg

ITYA — 9 dafdres mftaar (. o W)
ad 202021 ad 2019—20
@ ferg » fag
@) U Yo 8,346.59 8,067.25
Q) U Yob 1,374.21 1,441.81
) Gt §9E geh - 476.00
o) YISIUHUed 598 Yod 796.01 424.76
$) U Yo 1,400.00 831.13
) THUITH ST HRIHA 104.88 31.27
B) UISITUITEsIRYA. 501.68 373.00
2. | v Yo - -
3. | AT Yeb - -
4. | TRIBIET T Yo - -
5. | YANTENAT b - -
6. | da 3R Red Yo - -
7. | USHHROT Yob - -
8. | UTGuHH Yob - -
B (31) 12,523.37 11,645.22
e eI BTIEIRT
My faelly FAR = Fia ol St wfafs (@arfge) . faaty
ToEdR (O vd o) AuLl. vd Afaa i Jedt IRERIED
I $aAR
fQeTep: 25— 2021
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2020 - 21
ARAT Y FRAH R
Tey fRaR, IH-fmR s, 3R 453 556 (A1), 9RA
IM— EId b HRT Wwy IS
31 A1d 2021 I AT &9 91 a8 @ forg
ITYA — 9 dafdres mftaar (. g )
i Rt ad a§2012%y(|)q—21 ad gog;zo
qdlen
1. | YR 9RE Yob - -
2. | @i W gob - -
3. | gl gHIOT UH Yob - -
4. | wae WRIeT Yo 513.26 1,147.87
el (31) 513.26 1,147.87
I Yob
1. | UBAN U Yob - -
2. | wRa / fafdg e 16.17 38.16
3. | Ffdear geb - -
4. | 9Rgsd gob - —
5. | BEEN Yob 994.88 933.93
B (3) 1,011.05 972.09
UGBTI DY famr
1. | w3 gu= @ famr - -
2. | UrGEsH IR U uH 3nfe @ fasmr - -
3. | e yuA g fqeRv—gRasr @I famt - -
Bl (2) - -
=1 Rafores wmikaar
1. | PRIETAR, SRIGAT & Y TSiaT Yo
®) THSIYN 3R ARU BRIHH Yoob 1,068.16 2,031.94
@) UhSl YJob 30.94 1.81
M) T AT S Yob 1.49 124.21
) QLT oM (fa & PR YHIYS BRiHH) 322.28 221.20
2. | USRI Yob - -
B (S) 1,422.87 2,379.16
HERNT (3H-3M+H3+3+3) 15,470.55 16,144.34
FEEIRT TR EESIEING]
My facliy FaAR =0 Fd of. oft. wifafs (Aarfga) 1. fesry
HeedR (o gd o) RIAYS ICECIECIN IR S| IRENED
I ZaR
fasTiep: 25— 2021
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(2) Bl lelr lelin R llie
(te) wRK b kko pASIY Dok
hla
() whi b kte Uoh hioh
hla

RPD
LRIl BRP @ fb pUn
kla Byjgie

Ll ld

ik 1
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(syye ursy) (bixLie payale MIK) (@b / bidLie 01 — phie
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YRAT T4 TR R
Tey fORaR, IH-femR s, 3R 453 556 (A1), 9RA

IM— EId b HRT Wwy IS
31 91 2021 $I GHTW B4 9Tl 99 @ forg

I — 11 Faw @ 3ma

feaiRa / siea fafer
a9 202021 9% 2019—20 dY 2020—21
& forg & ferg ® fag
1) &rol
@) W wfayferl wR - -
@) g 91 / fdwx — —

2) IMAfd STHT UR Tl

3) IMAfdd ST/ HHATRAT @& IRH W R Afora
I T =TS - -

4) 99d §6 @al WA - -

e wfcee
ANNUAL REPORT

2020 - 21

(Rs. in Lakhs)

3= faasr

99 2019—20

» fag

5) 3 - - -
A 6.44 6.04 -
feniRa /stera fAf # sxaiaRd 6.44 6.04 —
r\ﬁq _ _ _
FEEIRA FEIEART TR
Ay, faefiu AR << Fia ofl. ol wfafs (@arfge) ul. faury ™
ToedR (o gd o) Ayl vd Afa IR wed IRENED

R $ER
fasTiep: 25— 2021
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1IM INDORE

TR I AR SSR

Tey fORR, I-flemgR s, TR 453 556 (A.0.), 9RA

IM— EId b HRT Wwy IS
31 91 2021 $I GHTW B4 9Tl 99 @ forg

IqgAr — 12 S <arat
faazor

1. Iggfaa daf |
AT WAl R
2. U WX
®) FHART [/ TH
o) I
3. TeR 3R ey wiftqdl wR
P) HITATgOIe UsSaid TR <ol
@) AFIR Rbe R AT
®) GRS WR TS
4. 37
@) AER SHT W 7ol — (Th a9 Td)
Q) AEE S R Aol (Td 9y J i)

31 A=t 2021 9P

28.53
3.10

36.00

31.63

1,365.81
2,359.79

31 9 2020 9P

4.03

23.20

4.03

2,366.28
1,274.23

(Rs. in Lakhs)

3,793.23

3,667.74

FAEIRA
My feefly AR g1
ToedrR (o7 vd ofwEr)

I $ER
fasTiep: 25— 2021

grerRda

Pia ofl. ol wfafs (@arfge)
AL, vd Afed IR "o

ESIEAIRNG]
IBEEIE
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2020 - 21

YRAT TeY T R
Tey fORR, I-flemgR s, TR 453 556 (A.0.), 9RA

IM— EId b HRT Wwy IS
31 91 2021 $I GHTW B4 9Tl 99 @ forg

A — 13 I Iy (Rs. in Lakhs)

faawor a9 2020—21 & forw g 2019—20 @ ferw

. qf &R w97 9 Iy

1. feneff smar fammr (TR o) 5.87 11.66
2. AT Yo 36.20 64.58
3. WMN[E / el & 48 / B Wy,

afe &1 fa=ran - -

4. < faggd Yo 35.29 3045
5. UK Sfcl o - 77.36 - 106.69
Bl (31) 77.36 106.69
AT G & YSTEEl &) fqm) 0.02 0.30
Bl (31) 0.02 0.30

3. PRADH o ARGl 4 AT
1. AIf¥® FARIE / W HIfHda A Adbel
yfeera - -
geTg: aiffds TARIE / ol dIfard IR by
TV Y& _g - — - -
2. 39 I Ahd wifear - -
TS Sodd TR fhU U uee] = — — _ _
3. Ifere Wied & v Iova it - -
geN: wied W by U yer Iy - - - -

4. 3= — -
& (3) - -
BHITETRA BTN BEIETRA
My facliy FAR = Fd ofl. oft. wifafs (Aarfga) ut. faaty
HoEdR (o gd o) sl vd |fa ot Jed IRENED
I: 3R
fasTie: 25—S 2021
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YRAT TeY T R
Tey fORR, I-flemgR s, TR 453 556 (A.0.), 9RA

IM— EId b HRT Wwy IS
31 91 2021 $I GHTW B4 9Tl 99 @ forg

LA — 13 I I (Rs. in Lakhs)

faawor a9 2020—21 & forw g 2019—20 @ ferw

3. 3
1. IR 3T 289.92 333.31
2. AREATS Yoob -
3. I | M -
4
5

. 3rrae yuF () fasny -
. fafeer wftaat (faer e a1 faw, 106.15 154.84
€T BT, GRS Yoo, SYIINTT Yob ATR) -
6. uR¥ufrt @1 fa@r / Auem ) oy
%) Wi ol qufrm - 0.10
Q) :ged ara AU — - — 0.10
7. AT, HearT e iR RIS
HreAl ¥ e / T - -

8. 3
P) GRIPIAT AT Yob 0.06 0.24
W) TR AT AT Pob - 0.06 2.90 3.14
M) a9 foRgT AT YR AY - - =
A (3) 396.13 491.39
HERINT (31+31T+3+3) 473,51 598.38
BEITETRT BETETRT BTIEIRT
Ay, faelilu AR = Fia oft. oft. wifafs (@arfge) ul. faery
ToEdR (O vd o) ALl g Afad i Jedt IRERIED
I 3SR
fQeTep: 25— 2021
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2020 - 21
YR Y4 LA SR
Tey fRaR, IH-fmR s, 3R 453 556 (A1), 9RA
IM— EId b HRT Wwy IS
31 AT 2021 & UG B9 drad a9 & forg
ITYA — 14 yd—a@fd amy (. @ W)
: . T8 2020—21 a¥ 2019—20
o, et + Pro & Ry
1. | Seafore orfien (5.53) (0.05)
2. | foaer & sma _ _
3. | erfSra =arw - (20.03)
4. | GHUDRIRS! & UHUIGH & _ _
5. | 3y 3my (0.38) (15.79)
@l (3) (5.91) (35.87)
FEIEART FERIETRT FRIERd
Ay, faellu AR = Fia ofl. St wifafs (@arfge) ul. faury ™
FEdR (0T vd o) AL vd Afaa i Jedt IRERIED
R 38R
fQeTep: 25— 2021
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pIe,

1A L TR
IIM INDORE

YRAT FeY TR 5ER
Tey fRaR, IH-fmR s, 3R 453 556 (A1), 9RA

IM— EId b HRT Wwy IS
31 91 2021 $I GHTW B4 9Tl 99 @ forg

IYAT — 15 HHARAT S IA Yd A9 (¥ATIAT )

(®. e #)

a¥ 202021 @ forg a¥ 201920 & ferg
RISE I ICE S @l RISESN @l

@) Nefre B
(@) 99 iR AR - 1,908.77 1,908.77 1,84573 | 1,845.73
(@) W SR 9 - 833.92 833.92 674.06 674.06
(M) wfasy e # afere™ - 118.67 118.67 119.30 119.30
(@) s ffe # IrTeT™ - - - — -
() HHARY FHeATT T - 3.18 3.18 - -
(@) Harghy ok dar |HIfd o - 366.98 366.98 557.39 557.39
() TeréRh e - - - - -
(W) fafecar gfaer - 34.03 34.03 26.95 26.95

(1) 91t fRrerr w
(T Pob GIar) - 13.33 13.33 12.08 12.08
(&) AT (FHR HRIR) - 625.04 625.04 783.18 783.18
(c) =g - - - - -

(&m) R—JAefvre HHEr:

(@) I 3R AT - 867.93 867.93 860.22 860.22
(@) ¥ 3R 9 - 370.58 370.58 334.18 334.18
(1) wios A # IRt - 59.58 59.58 59.21 59.21
(@) s e 9 IrreE - - - - -
() HHANT FHeaTT @d - 5.42 5.42 48.83 48.83
(@) SarfraR ok Jar FHfta @ - 100.89 100.89 193.11 193.11
(®) TereRh e - - - - -
(&) fafe gfaer - 33.05 33.05 27.48 27.48

(1) a1t v 9=
(e gea wifergfc) - 19.27 19.27 22.19 22.19
(31) AT - 10.27 10.27 2.69 2.69
() s - - - - -
A - 5,370.91 5,370.91 5,566.60 | 5,566.60
FEITERT FRTERT BIETRA

My faefiy FAR = Fd ofl. ofl. wfafs (Aartga) 1. fesryg
HeEdR (o ga o) Ayl vd Afga o Jed IRENED

I 3aR
fa=Tie: 25—S 2021
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aifep wifereig
ANNUAL REPORT
2020 - 21

AR Jd4 AL 3aR
Tey fORR, I-flemgR s, TR 453 556 (A.0.), 9RA
IAT—T @Td & AN Wwy S
31 A4 2021 I 9T B9 dTdd 99 & forg
A — 15 31 HHAIRAT B Aarghy 3R dar gaita a9

(Rs. in Lakhs)

faavor LRG| EEEE] m Bl
01.04.2020 BT 3R - 186.11 1,906.28 2,092.39
SIS 3T HIeHl ¥ U AR - — _ _
@1 qolpd e
A (B) — 186.11 | 1,906.28 2,092.39
TG 99 & IR IR YIa (@) - 36.29 36.29
31/03 /2021 & SUA AY T = (W) - 186.11 | 1,869.99 2,056.10
31,/03 /2021 &1 dMHifdhd JeAih & AJAR 3Maegd Yae (4) — 29.35 2,126.34 2,155.68
SIS SUSH By # 99 (9) - 186.11 - 186.11
T aferdi / FHRISH (4) - - - _
3. AT Y H by S aret wreeE ('@ — T 4§ — 9) - 29.35 256.35 285.70
3. FE UM Aror #§ 3fere 182.17 - - 18217
. QAT dHerRAl & forg fafeear ufogfa - - - -
5. Qargiy W Far I B 9wk - - - -
3. O Hdg G I - - - -
A (I+H3MT+3+3+3) 182.17 29.35 256.35 467.87
FEAEIRT TR EESIGING]
Ay, faelly AR =< Pd ofl. Sfl. wifafs (darfe) ur. f&ary
ToedR (T vd o) U3 vd Afaa oA "sd IRESIED
I §ER
fasTiep: 25— 2021
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pIe,
L 1 4 S

o
1IM INDORE
AR TG AR GR
Tey fRaR, IH-fmR s, 3R 453 556 (A1), 9RA
IM— EId b HRT Wwy IS
31 AT 2021 & UG B9 drad a9 & forg
ITA — 16 Aalvem @ (. e )
q9 2020—21 @& forg T% 2019—20 & forg
@l RISESN
Q) Bies 6 / R FT H IRIER] 1.91 1.91 217.59 217.59
) IR/ BRETERl R &g -
— g /T / BRIl 1.63 1.63 1.35 1.35
— WSIRE. - - 6.51 6.51
— TAUTAUHS .S - - 17.84 17.84
o) IRITT fRIeTehi BT YT 352 352 10.22 10.22
) g - - — -
7) faeneff weamr au 0.24 0.24 8.23 8.23
B) Y Y 25358 253.58 343.03 343.03
1) ehTe 1.05 1.05 1.55 1.55
31) =il /|rEE we—graar gkl 303.72 303.72 258.92 258.92
<) AWl Y - - - -
°) 3 -
— foemeff s = 11.95 11.95 7.31 7.31
— IS =g 387.46 387.46 477.63 477.63
— sUShW g 252.77 252.77 223.97 223.97
— THUYILTH. g 57.32 57.32 103.89 103.89
— UBULUA. SERT g 1.84 1.84 0.76 0.76
— s diuA. 111.53 111.53 159.12 159.12
— diShdl. qe8 = 0.02 0.02 488.03 488.03
— fiShdigava. g8 2 401.74 401.74 202.85 202.85
— THIIUL 257.54 257.54 727.26 727.26
— THIIYL @ 7.60 7.60 3.1 3.1
— AN QAL / 155.16 155.16 166.67 166.67
S RCI RIS Ay e E
— YIS UgeRUA. & 57.91 57.91 70.58 70.58
— A 29.14 29.14 25.09 25.09
— TN R AD THTS — - 1.64 1.64
— T Yob 17.39 17.39 67.20 67.20
B 2,315.02 2,315.02 3.590.35 | 3,590.35
BETETRT BEITETRA SLEIRG]
My faeliy FAR = Fd ofl. Sft. wifafs (Aartga) 1. fesryg
FoEdR (O vd o) T3, v Ao IR "ed IRESIED

IT: 3aR
fasTie: 25—S 2021
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2020 - 21
HRATT TGt FEAH QR
Tey fRaR, IH-fmR s, 3R 453 556 (A1), 9RA
IM— EId b HRT Wwy IS
31 A1 2021 &I AW &I dredl 99 & fog
YA — 17 yRENS Ud GG Y (. @ )

a¥ 202021 @ forg a¥ 201920 & ferg
@l RISESN @l
EDREECRERSTI 371.05 371.05 53056 53056
@) STl YR 28.42 28.42 43.91 43.91
) 2156 2156 11.53 11.53
T) fomn, ¥ iR aR (HuRy &) afzaq) - - - -
I
) TP UG I 0.95 0.95 2.86 2.86
9) TlBIH, BT 3R STIT YR
—CA%IE &g UG 3 7.34 7.34 8.79 8.79
—eIT UNR 71.40 71.40 4425 4425
—AfedeR (a1ffe Az 25.00 25.00 29.18 29.18
3 3
) T ok orar amf 17.38 17.38 31.01 31.01
o) I QIR A @™ 5.68 568 4872 4872
3) e 2.14 2.14 2.65 2.65
) @ Wed Yodb 1.53 153 2.85 2.85
T) e AR T TR 21.95 21.95 2363 2363
3) fasmue ik TR - - 7.64 7.64
T) ufFaTy iR e 464.31 464.31 435.37 435.37
(E—ed 3R STEv Afza)
3) I
— ¥ IR T 1.06 1.06 15.62 15.62
— BRIPHH g 1.81 1.81 9.66 9.66
— fafecT o= wERT @ 8.51 8.51 9.27 9.27
— 9IS 3R AfAfT Jo& @ - - 1.33 1.33
— IR 3R UfFHTY 055 055 1.49 1.49
— IR WA 3.78 3.78 5.27 5.27
— HeRT =g 66.15 66.15 2076 2076
— it 3.52 3.52 0.24 0.24
— [E FaweI A 695.05 695.05 369.49 369.49
— HaAT¢ 3R Igay 1,033.58 1,033.58 1,132.80 1,132.80
— HARITTT AT 13.19 13.19 7.48 7.48
— PRI T 5.51 5.51 12.05 12.05
— SR &% @ — — 0.12 0.12
— §% 9IR 1.03 1.03 2.83 2.83
— Biem iR fafear g == 057 057 078 078
— ISTHTYT Braferd 0.59 059 1.50 1.50
E] 2,873.61 2,873.61 2,81364 | 2,813.64
FERIEART FAEIRT TR
Wy fachiy AR = Fd ofl. Sfl. wifafs (dartEa) . faary
FEdR (O vd o) AuLl. g Afaa il dsdt IRERED
U $ER
fQsTiep: 25— 2021
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pIe,
L 1 4 S

o~
YRAIT T I 3SR
Tey fRaR, IH-fmR s, 3R 453 556 (A1), 9RA
IM— EId b HRT Wwy IS
31 91d 2021 I AT B arad 99 & ferg
Il — 18 uRasd =g (. ara )

a9 2020—21 & forw a9 2019—20 & foru

BINEESE Cl

el

1. ae (dverr G @A drel)

®) G g - 14.36 14.36 - 37.80 37.80
W) AR IR IERET - 10.76 10.76 - 11.84 11.84
) dH T - 5.53 553 - 5.54 5.54

2. g / U2 W ford g arEw
%) fo=mn / dg1 @ - — _ _ _ _

3. dred (D) fawmmar e - - - - 113 1.13
HA - 30.65 30.65 - 56.31 56.31
TR FERIETRT FEIERd
Ay, faefiu AR << Pia ofl. Sl wfafs (@arfge) ul. faury
ToedR (o gd o) Ayl vd Afa IR qed IRENED
I 3aR
fasTiep: 25— 2021
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2020 - 21
YRAIT T I 3SR
Tey fRaR, IH-fmR s, 3R 453 556 (A1), 9RA
IM— EId b HRT Wwy IS
31 A1d 2021 I AT &9 91 a8 @ forg
YA — 19 WA U4 XEREd (. @ )
a9 202021 @ forg a¥ 201920 & ferw
RISESN Ex| o
®) WA - 40.64 40.64 - 158.13 158.13
Q) BrileR 3R fhaRear - 1.08 1.08 - 1.22 1.22
LISEERSINENIBE - 79.47 79.47 - 121.52 121.52
o) BRI SUBROT - - - - - -
§) DX - 39.07 39.07 - 21.57 21.57
) TRANTEIAT 3R JSMH USRI - - - - — -
) SAIfSA—TAgere IR - - - - - -
) AHTE AR SR [ag - — — _ _ _
3) g&iP fSlee g - 0.67 067 - 0.10 0.10
1) qETar - 11.89 11.89 - 6.16 6.16
2) HURT &1 EREd
—He SUAR I - 27.61 27.61 - 8.35 8.35
—3R US UH (Df5g drdrgdme Ga7) - 4517 45.17 - 13.40 13.40
—fega - 2276 2276 - 2943 2943
e IEIEIGCCE
5) o - - - - - -
EX| - 268.36 268.36 - 359.88 359.88
FEIETRT FERIETRT TR
Ay, faelly AR < Fd ofl. Sfl. wifafs (Fartga) . faary
FoEdR (0T vd o) AuLl. g Afaa il d8d IRERED
I 33R
fQsTiep: 25— 2021
3]7‘!:\':[\'_611 — 20 fag <G (®. <@ ®)
a9 202021 @ ferw a¥ 201920 & ferw
RINEL B @l
®) 9B Yob - - - - - -
@) o - - - - - -
kS - - - - - -
FEIETRT FERIETRT TR
Ay faelly AR < Pd ofl. Sfl. wfafs (dartEa) . faary
FaredR (fod va o) ALua. vd Afed IR " IRENED
U $ER
&I: 25— 2021
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pIe,
L 1 4 S

TRAT I AL Sa”
Tey fRR, IH-femR s, TR 453 556 (A.0.), 9RA
IM— EId b HRT Wwy IS
31 91 2021 $I GHTW B4 9Tl 99 @ forg
I — 21 I I (®. @ #)

as 2020—21 & ferw a% 2019—20 @ feg

@l ol

— R Y - 5.67 567 - 0.19 0.19
- 3R / IRt R - 0.73 0.73 - - -
— fafay = - 2.39 2.39 - 1.34 1.34
— 5] & IAR 9GMd H °el - (0.75) (0.75) - 0.06 0.06
wed fas w B - 11.31 11.31 - - -
— et @y - 181.93 181.93 - 280.55 280.55
— fdemem ey SRisA a1 - 11.46 11.46 - 17.34 17.34
— feafrar &= =1 - 045 045 - 0.52 0.52
e 213.19 213.19 - 300.00 300.00
FREIRT TR EESIGEING]
Ay, faelly AR =< Fd ofl. ofl. wifafs (AarfE) . f&ary
ToEdR (o7 vd o) Aruan. vd Afad R Jsd IREEIET
;3R
fasTiep: 25— 2021
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gt — 22 yd @l =

TR U LI ISR
TeY fRR, IH-FAR s, TR 453 556 (A.0.), 9Rd

as 2020—21 & ferw

IM— Eid & HRT Ry i
31 91 2021 $I GHTW B4 9Tl 99 @ forg

aifep wifereig
ANNUAL REPORT
2020 - 21

(®. arE #)

a% 2019—20 @ feg

1. WJOAT g (3.00) (3.00) (17.03) (17.03)
2. Yafts g (3.52) (3.52) 0.41 0.41
3. WIS &g (0.02) (0.02) 0.17 0.17
4. yRgeT =Y — — — —
5. HYHd U4 YERE[d (0.06) (0.06) - -
6. 3 I
_W — — — J—
—3T &Y 0.36 0.36 0.50 0.50
EX| (6.24) (6.24) (15.95) (15.95)
TR FETETRT gEaERd
Ay, feelly AR =< Pia ofl. ol wifdfs (@arfg) ul. faury ™
TeEdR (O vd o) U3 ud Afaa oA "sd IBESIED
A 3ER
fa=Tiep: 25— 2021
123




pIe,

1A L TR
IIM INDORE

TR U LI ISR
TeY fRR, IH-FAR s, TR 453 556 (A.0.), 9Rd

22. dicd /Al 23 — 24

gl 23
He@yel dEie Ao
1. @y
=i faaRor R H 319 TR W Wigd ol RAGTal & AR VRS arTd fAfe & Tgd Sufid eR 0, 9199,

AT, 2017 & YrgE, IRAR G981 A@IHR G gRT AOGIT R ol A AR = AT JeMfieh
feemfacell &1 S uTe Rd gY R fhu g € |

foci faaRoT A1 AR W) 9199 S e #3rerd, Sed BT fanT & 9= . 29—4 / 2012—31MsUhs! faid 17
3T, 2015 RT da Afers AT (A13.818.) & fory MutRT @il & Y UMY & MR TR (IR fhy MU § |

2. IJHTI BT SUANT:
i achedl 1 IR & ol SIgAMT SR ATIdIRIl 1 el sikil & Sl o= faeaRel &1 o & o gar
Fuferl iR SeIRAY RelRed <AeIRal Aftd) 3R e @) rafd & SR o iR &7 @ ufrafad afer a1
TAIIT A & | aRdfdd IR 3R S5 A SAMI & d19 IR H1 Ugd S IR0 16 /I 89 W
Il 2 |
TdE_ BT A 7 b R fAaroi @1 Sy § ST fBy Y STgHH Sude dedl & JMER W f[Adeyul &R
S € |

3. a3l B JeATb:
JeTRd Td AfIRh AU, oRga qrfl, SudIsd AMRT 1S BT Gedidh I dNTd W), BIK! A & Jgar,
o 3T B; ST DI BISd RTAdT Jedid S T (MR iad @mra) fafd w far g |

4. XTSI H1.YdIQ:
i) faenfSRy / uforifiral | U IR Yo BT YT SR WR forr T g |
i) ORI URATSIRI, §9—H U HTRIHH AR TASLUL BRIHA I B dTell 1 DI T $ AR W o A7 2 |

iii) 9% H gId @RI UR T, 1491 <7a, WS Yob A RIS, ATda Yoo, TH.SIAT. g, AT 3R 31 fafqe
YTl T g MR TR oRdifehd fHaT TAT T |

iv) A, ARG 3R =1 HURT § MM 3R T IR 1S DI Y=Y SR TR oy T g |

v) e AR & T IR STt Bl Hefid By @i 7 forr T R |

vi) @1eTg ff & 3retTaT o AT UR =TS B 31T SR < T H SUE 3R OR forar T R |

vii) e iR goiire onftqat Sy waer Yo, AT e @t wiftrat & wrer §, 39 IRrl @1 gl Ay a1 @y
S & afefe Ar=rar < SITelY ® | e, Y Wit oy Heferd o @ Sfdiie 3 & St ot fhar ST § |

5.  3ad GURHT U4 JeueT4:

®) qd AUl

i) I 3raeT WURR & F1 Ry S UfsTRie drTd WR, a9l I a1 ¥ Fad 3R Jeger™ / aRenes ok
&fd, afs IS g 81, BT I TR ol T8 & | qd GREURTT $1 ANTa # 377adh WreT, Gl 3R -1 3R g9 gfeed
ST & forg uRAuferat o 39 Frfefiar Reft # o & forg #1$ s arTa afed iftrrger arTa enfie 2 |

ii) STANT PR & fog TS T5 FURT WR 91 H Y TQ 7 D1 dael T4 YSildpd (BT AT § STaid I8 I&eH= &
ggel ¥ FeiRa A & 1R 0T yREURRT & |fas 3§ 819 dTel o &l 91T © oI |URT & ddTdrd H f[OwiR,
! &A1 H gfg, AT AMSTYC DI [0TaT H AR GUR A1 Uga 9 FefRa aRare amrd § & |
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iii) fFmTor B arel yRarsIel & ddy H, uReEre —gd & ad gl e fhar T €, afe g8 goiar ay |
Gofigpe HUfRl & Hod BT 4R g1 § |

V) SUER /T ¥ U 3rerdl |URrl & Bfd Hod, Sl Suae &l W foran M &; afe Suerer 78! 7, a1 yReufy
B Hifcres R BT ARG B Y IGAM IR I & MMER IR I I BT A 1T 17 2 | I8
goirra fifer | S fhar a1 § SR e &l feret JuRl & A1y Aoy R fear T § | JeuErd Hefed
Huferal W AR &R @ IR ST AT R |

V) IR—HIfae gRAURRE, S b 9 A7 31 FEmEE] & W H UG ARBRI 3T, NI &-1 uR & 11 & | 39
TRE DI FURT BT <l@idh ST ARTETT ARTd W 51 721 7 | 77 Poob < 718 IR—Aifg s uReukri w.1 /-
@ e AIeH! ol OX ol b TE ¥ |

Vi) SUBR & ®U H U GI! Bl 9 W Jfad [9ha Jed W o1 T € | 9ea gfed 78l 89 a1 Reyfay #, Iar
AT JATH B MR WR (AT TAT 7 |

vii) grarfora aRRarerr g &R faiRa i & g oot o1, Siet o aReufral &1 warfic dverd | fAfgd
2, TSN &y 3§ ST gRT 9T 197 B QiR HReI @ st Wufrat & et faerd e R mn g |

) 3IF[d |ufy
i) M HURT DI D! AT B AN W, Fied aRees iR &fd (Afs oI 81), BT HH B & d1a odifdd
far T 2 | R AiredeR iR He i SR ANl BT Golldul I QIedbiield SUANT HdTdhld &
ST @ YR TR & HRAT & |

M) AT
i) T erereT HURTA IR HodET™, STel SISl Soold FTel fha AT B 981, TA.UE.sIR.Sl. g fAfdte Hefdd a-f )
el YT fAfey (T.9et.u.) W forar T g |

ii) qRABTerd STAW iR Adad SUANT dTell $—UfHRIl &1 3Fd FuRl & ®U § Yoiled fbar 11 2 3k,
TAUARIRS! & IR, fat 9 2019—20 & 3 3iR & @i 7 aReNfAd favan m g |

iii) UcT IR g BT IREIA S®! dUdT Tafey I71 9 AT, S Wl Ugel 81, WR fhar Tar g |
V) PR AIFSRR TR Y I BT TR R1eq #31ed gRT FeiRa o/ & AR fhar T 2 |

V) a9 & SR GRqE IR QR aY @ oY JedErd el T4 3R WUl R gg—dd /e & v § a1y
e el forar T g |

Vi) UE OR T U e+ R Y TQ IR—TEATT Yol @3 Bl ST A & SR 3113 AR 7 @Il H foram T 8 |

vil) 3. 5000 / — BT He HHT I 3D AR ARTBT DI ARG F 12 FEN F AfAD & AdTDhIe dTel] I DI A
iRy g7 AT R |

viii) AT Ty H, JeIET &1 SRR, G811 AT AL &R & JJAR IR0 H 1 S 1 B4 81, IH T AN &7 |

6. Wl gsfl i / Ffor & ke =13
T aRISARIT W) 89 arel & & 96 IRT M /SN § o9 & ay # 3/ael Wil & UNifie d8 & d8d
Golipd e 31 8 3R 39 R R 99 & Ty T2 o T © |

7. fa<eh g1 dv—<:
el ga1 # g @F—< BT oiRAIP o—a Bl ARG H Faferd fafma e oR b 121 € | 3afY & SRi faaeh
HeT oiFa ¥ i dlel I fAf-|a @/ 81 ol o 31k o0 wrd H foran T g |

8. frdsr
Srafafere fFaer & wu H aeffed s o ana & SR W forn T |
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9. HaIf-IgRy am:
) aR®IYA 3RIeT ST
@) HHAN Ffasg Y (. 9.U®.)
eI 1 UTS HHATRAT & g SUTgt ITferaxor (3.9.Uw%.3M.) H siere qar ® |
@) BHARAT & e TE @ fory e A (TH.41.04.)
T & forg urs wenRal & forg s @1 S fAfde SuRerfay o & forg fasar man 2|
aRATIYT SR ATST16i H AT BT fera I a4 & QR (1 R F7 @i # foram 11 & f5ad
HHAN =1 a1 USTH B 2 | R BT ST A W Pl 7R STIeq 78T 2 |
ii) R\ A AT
®) SUGH
HRI "SUGT AAFTIH 1972 BT YA & A AT & | UG SR DI YRT I & (ol ARG Sita
T T (T3S 3 (F FoR & W0 H) & AT ¥ U g SUGT AT I DI TS ¢ |
1 & STIRAR SURTH B ST Bl HTaeT diHifhep i @ AR UR fhar TATE |
) IFABIR THEIBROT
BT THAIDROT DI QAT BT UTTHT dIHifheh FedTdh b AR TR fHaT 7T 2 |
iii) O HHEATRAT BT ST JHTROT H B ATl I FFATARIT MR UR e fhar 17 8— arRaIfdes Y +
Ty & 3 W FHrIT 9 |

10. =1f¥a / FMaiRa / e Aty &1 a@ieda

i) fafdre weEt & fog ererT & mifda / fuiRa it wenfia &) 18 2 ik it Heat gy srgAIfed feenferden
D AR dpl § WA S & U A FEARE § &R Hatd B & forg {6y v =g w1 Wed iy H €
fafrrafora fasan o & | Tifaa / FeiRa R & i dufr &1, K wrfie e 3 (ka2 S99 waged
IR YT BT H ST X, RAT bl AUy 7 fIerg o e T 2 |

i) BT/ Ued /GREPR Bl U1 & U A= arerarei 9 ster el ure 8Iel € | ST dopi | Arafer S
@ wY § e o Srar 2 | e & 89 arel) ST @Y o1 JiR g Bl Hefia Sy § e S SR A fasa
ST |

11. ARG AT
) RSN /GO AT BT oRdh ARDR B AFAGT B AER W fHAT ST € | 8TAifb, S8l =g a9 4d
AT ST STRY R b1 Ao 31 I A Ul U & Sl & 3R e qretd H 37Tl faxiia 99 # vre grar
2, T8l ST BT G ST B MR UR {1 ST 2 |

i) faf¥re sreret WUl & Hae H TR Bl SUAN Bl T5 AT T YOI STgaT AT I & |
iii) TSTRE Y DI T BRA D oY U BN/ ISITAT ST (SUTSH B AR UR) BT IAh SUANT DT AHT TP,
IDI T aTel a9 H BI71 aTel! AT JIT I © |

iv) TR QT (39 ORE B I W A by 77 A \fRd) BT 3T of SR T R iR e -9 # U
TR & U H a3 fhar T g |

12. &IfA® ffer:
) S DI H WM gRT I~ FARD IUTEH, AT AJH, ARG ADR A U ST, Teblell AR B
Hewd! gRT fam 17 ARTeT i § |
i) I e BT START ] el & MR WR IoRd 31 YSIRTd &3 &1 @ foly faar Smar 2 |
iii) P1Rre 1S & 918 75 FURTAT Bl, S9! FAG MR Sl @Il H ST Bxa, ALRIH Bl RFurrdl # e &
AT |

iv) ST M @1 29 IR, RS9 oI of ST T &, T Il # ST IR ST &mat 3R SR Yol &1l & w0 H
SRR R |
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13. BTAGRI 3R Mg & foQ I BT A= HA
BEART & folg o<t iR YA @1 T IRT &I BEgRy A 798 & d8d @ 1 8 iR A5[Er a9eIRal iR
UTGET & ded odifohd faar Tar 8 |

<MY AT 8 AT & WU H UG iR YA Bl ITs 13T BT Y 2 R He & d8d [Q@RIT TAT § 3R
HIS[ET STRTRAT TR JTaeT & e odifhd fhar Tar g |

14. UgTPHd URER:
HERIH $1 498 URER Ue IR o 137 & 5 ugt weare & w0 3§ auffd fBar 71 & iR 99 & oy Surei+ amR
UR YS! B 37 UET fHmaT dRTd & w0 3 3773 iR @33 W1 H oiifesd fohar 1am 2 |

15. T BX:
R GRT T 31 BT TG AAIH, 1961 BT IRT 10 (23 ) (3U) S Ted B &1 T 8 | Al IR BT BIg
TG ETat # &l fhar T g |
PR FIHTT & aTIRY 1Y SR (STSTTH) FevT, 1fH iR ST & ded ey T & |

16. 9ITaT fafaf:
HeTE & YRER 7 & TS eTRIavT AT BT T @3 717 T 2 |

17. 91T ARET ST gfidiE 32Er 98 @rd 9 1
T /3, BIg W1 SE-ufafte fSaT Jea 39 5,000 /— A1 IFH B & a1 9471 {6 uRad= & 0= 91 4
31 1 Ay | orvar gRAsHT # gt 7, T wfafiel &1 o /<7 8 ) O | A |1 ) |\ uR afaferRad
T ST/ 9 @ 3 ST S Srfard 7 |

18. UTGH, AMHRAD AATY 3R MHRBI$ Gulrat:

i) TR dae Tl fBT T § 519 ST Bl TeHT & URUTHWERSY acHd | $ls aTied T gaT g, iR dvad:
TR BT fue™ &= @ forv 3nfere o UTed &+ dTel Gl & dfedig &l SavIdhal &l 3R S G1fied @
HAT BT U [qeq=i1a SIFAT ST ST b |

i) foe e W
%) fUBell gl 9 S Bis FIIfad <1, 3R et s dae U a1 1ftrss e wiasy oo ge-r

@ B DI gfte T Sl R ORE | GAM & FRIF0 4 7 81 a1
@) fUsel el ¥ S Bis I IR Fifd:
TIIa: TR BT fUe™ R & foTy 3nfeTed o U ®-+ aTel S¥Te! & 9fgale B SMagadhar 7 &l AT
STRICT 1 AT BT fA¥a==11g SIFAT 7 ST ST AT 8 |
DIg UG &1 fhar 737 €, oifdT 39 IR @ <1fcal ! fewforat # smeRee <gansil @ wu # forar ar
2l
iii) 3TTerfTes HufRT T 7 B eraifhd far T 2 3k 7 8 facirg faarvrt § g et foar mar 2|

FEAEIRT FEIEART TR
Ay faefiu AR << Pia ofl. ofl. wifafs (@arfge) ur. faury
ToEdR (T ud o) U3 vd Afaa oA "sd IRESIED
I 3aR
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URAT Y LI 2R
veY RRR, X1e-dYARR W, 2R 453 556 (9.4.), WRd
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ATH D IFATC IR AT HIT WwY feforT:

P. ITHRTPD AR

EEIBEACCARIE

<3
31.03.2021 31.03.2020
foT 99 2014—15 & 3Mbel & d8gd feid 29.09.2017 AED 1813.83 1813.83
1. | BT SR 3R §RT ARRAH DI 31 BT G & w4 H e (gs o (gg o
AT 98l R B BRU S35 T3 71T ( ) 453.47%) 453 47%)

* %, 45347 @G e 10.10.2017 B ST fHU 7T & 3R 39 R B FvT, AR &R ST (AT 8) & dBd Q=TT AT B |

(®. o #)
a3
31.03.2021 31.03.2020
fo=t 9% 2016—17 & SICER] @ TEd ﬁ?ﬂ’cﬁ 14.12.2018 SeTE S 48955 489.55
2. | BT SR AR gRT AR @ fAf= <T@t @ A SRk (s S (ge s
TEl PR B BRI SSTS T8 AT (ereite) 122.38**) 122.38**)

** 3. 12238 TG faH(d 17.01.2019 BT AT U 7Y 8 3R 39 R BT 0T, 10 iR ST (I 8) & Ted eIl T & |

(®. org #)
af;
31.03.2021 31.03.2020
fa<T af 2017—18 & 3MHAT & TEd B 24.12.2019 1232.76 1232.76
AN AN - AN AN AN qﬂ.%ﬂ’g.a.
3. | BT SN AT §RT A DI 3 BT G & w4 H : (< S (T S
AT T8l &R & BRI 385 T8 7T (srter) 246.55%**) 246.55%**)

*** . 24655 g faHTd 23.01.2020 BT ST fhy 77 € 3R 3 R BT 0T, AR IR ST QIR 8) & dgd eIl T & |

ll) e @

(®. org #)

IR

31.03.2021 31.03.2020

2012—13 ¥ 30 T 2017 Tb B! AT 1 3M<e Bl & B AT

Ay & HIfrd WA & Wealvrd | oA H o v & folw 7.5

RICoE e IR A wifererer I ST AR | gE 669033 6690.33
JgHIfed T8l A & BRI T PR & o HY. S (€3 ) (€3 )
oI 21.05.2019 & =ATRI® AT & |qHeT Re A1frer 9 et e
3T §RT TS5 TS AN SRR B 2|
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31.03.2021 31.03.2020

1. IR—frearfed Uofl srgee 160.21 115.38

2. SarfrgRy e

P, AP ADHAIDBRO: — I 9 & ARM, TRAI Fal RIBR [ gRT SN {Hy MY oIl A4H 15
(FHIE) & STTAR T. 256.35 g (USel a¥ %. 396.15 TRI) BT UIGHTT M Hedidhd & SR UR far 1
2 | HHATRAT BT AT FHINT TR . 36.29 1T (el af 29.51 TR TUA) BT W7 far 11 2 |

Y. JUGT: — HAH 7 YeL.3ATE. 1. Bl WE SUGH IS & T U 11 Uiferdl ol 2 | I aY & SR 9. 4.45 TG
(freet ad . 3.61 oIT@) T AR BT YA dHT NATH & folg fham 17 & 3R AR FFE] @R FRIH §RT
SIRY fhY T SRITeh AT 15 (FNE) & ATAR dHifdheh JeAidh @ R UR WAl H BUY 29.34 A (Uset
T 5.186.1 TG BT WAL B fHdT TAT R |

. QUA.—15 (FENfE) & SR SUGH & dHifdhds Ar-admall 3 Hafdd Sea < <1 718 &

2020—21 2019—20
1 Rarad &1 ) 6.81% 6.74%
2 | 999 gfg @ smferd <= 10.00% 10.00%
3 | HURT R A HI e ) 6.84% 7.27%
4 I AMEUTATA. (2012.14) 3AfH | SMSUTATH. (2012.14) 3ifcH
5 | SHHARI AMEd
— 30 9Y @I AT TP 10.00% 10.00%
— 30—40 a¥ Bl Y 5.00% 5.00%
— 40-50 TN Bl MY 3.00% 3.00%
— 50 9Y Bl MY 2.00% 2.00%
6 | AargRy @ G ey "B — 65 qY AP —65 aY
FHHANT — 60 aY FHHART —60aY
v & forg uraem (®. e #)
fqavor 2020—21 2019—20
) SUGTH DI JTdeTT 1,081.69 1,034.09
@) A AT AR, A - (10.50)
) WIHH. AR FHE QUG AT Tl (052.35) (837.48)
9§ & ol gg wmaus 29.34 186.11
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3. Hdfed uer g dIavor:
i) I IR SHSD T JeEd AT (HTAG) T HTHY & REWERI S 1 o—a A [ea1 T8 —

(Rs. in Lakhs)
<afdr

HAS  ASfra gg BT A UG SR GRATH B AT Hey (R a¥ 202021 & frg)
1. | o fEEryg R [RERED 74.21
2. | WL Td @ A e iR dieion Fex (07.10.2020 TH) 43.08
3. | 9T gErd @ER s HH1 AR I3l FE (07.10.2020 Th) 63.43
4. | 9T FR BT 3R el AT (29.12.2020 X)) 52.59
5. | U1 T8l gmferara AHra iR dIeioh TET (29.12.2020 9) 3243
6. | Heict THRIS AT AT sl iR drefrel & Afia 29.26
@l 295.00

i) (@) foxira o 2020—21 & SR WS 8 FTAR I A5 HUCIT IHH §aR 4 BTF e’ 3R "9 AR TG
HISSE RIIUT TAT AT BT TS & | WA §RT 1.00 AT SYY Bl IRMS Yol 9I9E 3R Jd B 99 4
TICATES ANTE & w9 H U &1 11 © iR 9 TgRgel 6 ‘FaR—ar=’ & ofdta fawama 127 & | 9199 §3RR gRT
SURIh Bl A HeET g B ufcrgfcl difed gfergfcd & oy srRgen 8 “sror, 31 3R S # 317 a3y &
sfafd feamar T B |

i) (@) Ferd & (e iR AHr ewll # ¥ Uah U7 8 AR A AR UA TAIRIUEE’ 3R Wi SaR
STHIIT BIRISYA’ BURI & Qe & |

4. =d Y& uRAR e Tfafafert & forg ik |rer 21 | wiawy & forg a7s 718 fFior aremell & forg arer @ srféey

A BUY 7437.75 ARG (Sl I 6. 6555.44 ATE) BT A SITHATAT DY B 17 ST T TS 7 | A1 B, A=A B

oMy Ud faert Tfafaferat & fore 6. 40.43 @R (U5l 99 . 30.58 TRE) BUY BT AR 37T IET 778 B |

5. MRS FXEAT BV & forg FeiRa faer ©. 31603.73 A (fUsel 99 3. 24933.33 TRI), AT HIY 3. 68.03 AT
(fUreet ad %. 52.02 W), AR BIY 5. 278.94 G (TSl a4  278.94 TRI), AR VATFGRT & a1 ferfdear drern
(IR TATHE) B T 1.88 AF (U5t 9 &, I1) TUY & 9V $aR THSIIR' 99 H 2MfieT €| . 61095.51 g
Tl HURT & T (ST T . 18369.00 ARG AR 9T 3. 42726.51 ARG (fUoel a¥ 51929.89 FU acH HURT B
TEd fSETAT 3T § | 27402.68 G BUY 31X 097 24527.21 ARG B9 |

6. JATHTAT HIY ¥ (AT et FURRN, SN &1 (Sey31ms . U1.) Af2d, BT TG 4C iR 4D 3 gom T 2 |

7. UG BT I H, OEE IRGUR, Fol 3R SIHET 7R SIS BT e ITHT AR AR URged H U 4 ©, Sl
T W B o0 H s 78 A IR & /R 2 |

8. AL Iy 3R fUwel 9y & SR HXATH DI fh¥T ST DI ARl a1 o |

0. fardel faT e e
(®. g #)
if3r
31.03.2021 31.03.2020
11| Yeb A A 1.77 4.33
11.2 | faeh ga1 4 =@ 582.43 873.23
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16.
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18.

19.
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21.
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el a9 B SR, 2020—21 o< 99 & forg TS, fifse B & forw 1.53 g TWI(fUse 99 2.85 AT $U) &I
e fhar 7 8 | I§ WU 2018—19 AR 2019—20 YA B T8 IRAdD BIF UR ATEMRT 2 | 39 T 17
FIITeh SR AT g’ P Ted fern T g |

01.04.2020 BT T BIAGRT & YA B oY T 36.42 ARG B M < il | 94 B IR 3. 417.60 ARG DI MY (Ut
Y . 161.58 1) UK s AR H&Ed BT DI 2. 381.52 oG (fUoel 9 BUY 125.16 <) BI R0 BT BIAJRT WY
AT AT T | 99 & i H ST A AR 3. 72,50 AR ((USet a9 S0 36.42 TRI) © [$9 TGN 3 ‘T QAT
3R ATqET’ & Sfeiid fe@man e |

T §b @ral H el el Fagr F G iR IRTHT Arafes ST 1 gfeqdi iR e @rd 3 el (7€) AER )
fearr m R |

I §b ATl | SATeT I GAT & e A ST H ST BT ITg AR FepTell T3 01T BT ATl iR e @ §
& AR R @RI T g |

AUF. SR BT RITIAT 1996 H IR TSR FRT AL U ARIRICT Yoaxol a9, 1973 & T&d b Usiigd
IARIIET @ BU | D oY | € B SI1 Fadl gRT UTRd HIRAIT Weer 1S 2017 BT 31 faFaR 2017 BT IsgafT of
WIHIT U 85 | 3 31 SIAR) 2018 | JTET SIfERIfrat foharm 17 2 | 1S+ & SIgaR, Ararge! &l 94 uRbufm
3R TRt ol R e IR gae G $eR & M9 9§ gedidiRd 9 =1 T § |

IRATSTT & AT S S ST, 0T 3IR TR, AP Yodb, WU 3N BT 3 AR 2T T H JH1RA
o T © ifd g et IR R foedt faery Hufr & Hefera &l 2 |

TR 3 TUY 51.09 ARG B A 25.02.2021 BI HHAN Aoy Ay FTed & urd ST & B, MY Hw=T
Tl /3R / Reasl / THASS 12392 fa1d 25.02.2021 BT AR HRa gY | AR 7 fa<iig a9 2010—11 7 +1 17.03

ARG B B L STHT BT oY | 68.12 ARG BUY DI el Y XA DI STHT Y b T8 RGN 8 K0T A 31R STHT &
e fe@mr T g |

AIIH $ER B 2020 B Y DT BT HATSTH © AR THT AT, YT, AR 3R T BT e 2020 FHE B T8 [l
AT 2 | 31.03.2021 BT 5. BT 4 ol IUAL T | 3H AHE D d5d 2184.80 IRI WTUH SAR §& doi¥ &7 31 781 2
ST o SIRgl 7 It AUy & d'd T T g |

AT SER 7 WA & AT SHaTRIT & oy WA B AiSderd Uiferd] & T8d davsl & o g Jai-gRi & a1g
FRIfeeaT 4T ATSTHT Y6 Bl & | AATgHT & 0 HH= KT fby 7Y IS B AaT-g Ry & are ol e Arsr
Il & T STREEn 2 ‘Sirmics / FEiRa / JShie %' & d8d @l 17 & 31k A& e 9141 AT &l hs g e
S w3 g T e |

3Tl B TSR H YUTifchd Bx Haferd 7 H fawamar Tar 2 |

fod a¥ & i<l &I, el W awad &, R 3 Agag / Hag (e T g |

STt 1 9 24 , 31—3—2021 & Jol—UH 3iIR 31—03—2021 BT FATK §Y a¥ & MM 3R FF WM MR Wi 3R
AT AT BT T T AT & |

geaeTRd EeRd BEGIEING]

My faeliy FAR = Fd ofl. oft. wifafs (dartga) ui. faaty
HeedR (o gd o) Ayl vd Afaa o Jed IRENED

I 3aR
fa=Tie: 25—S 2021

131




1202 bln—GZ :plbb|
ApE blled

Pladly RSk A3 bRl ph LENIR (2R bd bp)) Meb3lOR
e Talk3) (bbLiibR) Rlgih Yo Yo Rpe 1bd Alk% hYoR) YR
byrlbha Dyjflra INIETE)
vi'L6 95881 LIRbIK - 000 bl A Lok (B
S5°260°C 66'LEYT Paefn DRJRL 6LI8LL Lz'188 lbln kb (&
S'e0T vZ'T9 bR IR/ 19hd /19hhE veTS0Z'L  |9TL16 Inlks MK | IIA
80°0SY'6 | ¥€L.5°CL bIdLE kele DR BIDEE ®LRP | NIA
il — 1ablky hele (B
Rl oh pis (B2 k) kRl / bylRk (@
0 Rk Rhie (& - - ‘Rle 21b 12 B 1abk) | ClA
0 ki 3h Rle Yoh Rlis e Rihp Rbie | lIA
90°z¢e 0€°09 NESYNN
Ikln BIPIR b ®p Eﬁvﬂlﬁ IN G8'8¢C Sl kid| Plrltedi
19001 ssTae NSNS
06'681' 71 0029552 (labb ki) B b bR & kb (B2 85191 09°2L¥ IRyIK DD ¢ RIPEIG Alle higRh binjlRIK | 1A
00Z : B b Bkl kBRI DAIRE] (@
06°L6F'VL | 00°295°ST Lklo Al laplk) | A IRl B3D & Uelkinllz / [lelkinl23jh DigJIRIK | A
90Z¢ 0£09 TSN 00Z 00zl IRRJIK BAD & RYk] kRIS / BYIBE) | M
$8'8C SlY RIbL) Dlrlfsdb
. Jr9LE Mbrh 5 LS LYS'yL oL'LsT vl Rlie b
oLozL 25188 EIbLT: Dab o LS LYSYL |[0LLST YL IRRQJIK @lgjila | M
Rybjjaliab) e higjid DigjikIK | NI
- Dled kate (L
— — . - Addk kaly (B
kibkf 2D @ Uelbio|k / Uelbio k3 DigjlRIK | I 5% B @ HE =
RTYN baBey | — B Mddb Dk (@
° B30 ¢ QY Rt/ ! 19'8 — bixbie bk | |l
0Z'292 01681 blxE A Dhah — —
P T2 —— 60°€19C 81269’ b blg beb (Il
T 7760 ™ TIEE €€'8£0'2€ 89°20v' LT b IR ks ()
zLge 51619 ko blollRla L850 L850 & e Ble (|
607726 €L Y18E [YETRATSY 66°159'7E £°001'62 hla b ®p (B
0Z'0 620 ki Blbie ph 0Z'0 8L0 Sl RI2 (¢
TEEVY'Y | 8€19LY Rro | 1 [6LTS9vE [LZ'LOL'6C Rz @K | |

0¢—610¢

12—0¢0¢c

0¢—610¢

1¢—0¢0¢

ik LbLE pd IRDJIK AR] ® 12—0202 kb RIPb]
balk, ‘("H'k) 9GG €GY A3 ‘Sl Mhhklh-Bl ‘AR BBk
ADE Ll BB kIR

(9N
o
—

INDIAN INSTITUTE OF MANAGEMENT INDORE



wlabk)

PSR Bl bRlR bh UENIR

1202 bln—GZ :plbb|
ADS blled
(Il b Dp|) AMb3lok

0¢c—610¢ L2—0c0¢c

(& B2 ")

0¢—610¢ 1¢—0¢0¢c

wis LbkE pd IRMJIK AR] @ 12—0202 kb RI2b]

balk, ‘("H'k) 9GG €GY A2 ‘Sl rhhklh-Bl ‘AR BBk

A5 klfeat BRK RIPA

—
o=
W b~ el Taihgy 16 (LBLiibR) RYigih Yo Yo Rpd 1od AbD bRy A
G DYial3 Dyjialoaa byjialag
< m 9v'¥88'6G | €5TLY'S9 joX 9Y'¥88°6S | €5°CLY'S9 oY
= 81°269'} 61952 (B2IR Ikin B [2lie) bl bib (Il 1918 - AbRR hblp|
< 99%55'82 00'69€81 b Bl ko (| 1zl vo6Y AbRD kale
160 95°0 b bin Bk (| 16'L0V 86'0L bR lodBk / [oRd / [ohdE
\'2520€e SLGTL6L hla b @b (B vz lee LEVOL Dl 0B kil
8L0 ¥00 Sel b kI3 (@ — 6v0€ bin B IRRDK
61°€SZ’0E | 08'STI6L Rz BRJIe | X | 8L¥LE 8v'S/T b RKIk
- v0'€ge’L big RA R
18°G90°L | 00V88°L IRQJIK 1% Rate | AIX
- - 29j¢s 2hkE [phaln
0L€z) 110592 Abbb Rblb] SYeIve 150922 AbED RpJb]
1281z 8y vl Ilf kale 60 ve0 IRR|hByh REle
\Wrzve 65V1.2 LIbLE Rale | X [ OvZL L5e8E K kefe
veT9Ev's | Zrive'T IRIK Bblb| B2IR kMK dkjiBp | X
500 05'L lfeighbigh —lhsln
050 250 Bile lb kale €00} €r'g bigle kb kale
0z'2€2 96°€€Z lbin B IRLRDIK v8ve e hijie b lRyjlehd
98'9¢ ael ®T2 higjle MK z6°v¢E 5161 kigie die lkio | |IX
6£'8 Ls Rl (b [R¥lkhd
S8'v6Z SL0e RlhR — lhin ze092 6v'62C Rle B RN
18115 0682 kelgle e lhis | X [ /278 8y vl Rlie kale
65°ZvE LEEVT klie kele | IX
86151 L £5°96€ 1 €5°96€1 Inlks Multe Bepf biajie
Rhib & LIbEE | X ks BIPIR k ®p Dhjhlie DhPpaL | X
000 RIE] DJBEIR
65CLLY 0v'10€8 IBIR Bk ®Rjlb—lkin Blblk
08 see bbhie 0] ® blkpbie 80°€0} 68482 Inlks 3h Blb] bhlld
€10 er'9LLY bin Rl 19617’y | 626858 laplk DdbdL | X
99085 €612 APRD Refe
59799 v8'z98Y AlbLE Rplb) vO've 66'GE ble beb b ®p (I

o
o
—



IIM INDORE




ple,

M1 4

fatens warsrm

IIM INDORE

(o]
!

._ﬁ..‘.

INDIAN INSTITUTE OF MANAGEMENT INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore- 453 556, (M.P.), India

Ph.: +91-731-243 9666, Fax: +91-731-243 9800

www.iimidr.ac.in



	IIMI Annual Report Cover - 01
	IIMI Annual Report Cover - 02
	Annual Report 2020-21 Inner PG - 01
	Annual Report 2020-21 Inner PG - 02
	Annual Report 2020-21 Inner PG - 03
	Annual Report 2020-21 Inner PG HINDI - 01
	Annual Report 2020-21 Inner PG HINDI - 02
	Annual Report 2020-21 Inner PG HINDI - 03
	IIMI Annual Report Cover - 03
	IIMI Annual Report Cover - 04

