aifties gferdest
ANNUAL REPORT
2022-2023

.......

| uII-“n
LG llllll'i i

— "-_t—

i

HIRCTT de WA ARTYR

INDIAN INSTITUTE OF MANAGEMENT NAGPUR






[IM NAGPUR

URAT Teef FTT APTIR

Indian Institute of Management Nagpur

aifties gfeaest
ANNUAL
REPORT

2022 - 2023

WWW ac.in



Contents

I

LT

04

Director’s Message

06

Chairperson’s Message

07

Leadership

+ Board of Governors
+ Building Committee
+ Finance Committee
+ Audit Committee

+ Centres of Excellence, IIM
Nagpur

+ CoEs at IIM Nagpur

+ Section 8 Companies

10

What IIM Nagpur Stands For

11

MBA Flagship Program

12

MBA Inauguration &
Orientation Program: Batch
2022-24

+ PGP Reorientation Program
Batch of 2022-23

+ 1IM Nagpur Scholarships

+ International Immersion and
Exchange Program

+ International Immersion
Project Mode Singapore

+ International Immersion
Project Mode Dubai

+ International Immersion
Project Mode France

16

IIM Nagpur’s Global
Partnerships (MoU)

17

Dual Degree programs/
Students’ Exchange Programs

18

Final Placement
(Batch 2021-23)

20

Annual Convocation

22

Scholarships

24

IIMN Foundation for
Entrepreneurship
Development (InFED):

MAGNET

36

Executive MBA



38

Executive Education

39

Ph.D. Program

39

Ph.D. (Executive) Program in
Management

40

IIM Nagpur Family

43

Research & Publications

46

Faculty Consultancy Details

48

Academic Support &
Administration

51

Staff Development Activity

52

MGNF

55

Student Activities

80

Annual Events of IIM Nagpur

83

ICT Infrastructure at IIM
Nagpur

Appendix A: lists all courses
in MBA for the year 2022-23

133

Appendix B: PGP Student
Information

134

Appendix C: lists all courses
in Ph.D. Regular for the year
2022-23

134

Appendix D : Ph.D. Student
Information:

135

84 Appendix E : lists all courses
Right to Information in Ph.D. (Executive) for the

year 2022-23
85

Library and e-Resource 1 3 6
Centre Appendix ‘F’: Ph.D. Executive
Student Information

Financial Statement



m Indian Institute of Management Nagpur

Director’s
Message

Team IIM Nagpur has always believed in what Benjamin
Franklin, one of the Founding Fathers of the United
States, once said, "An investment in knowledge pays the
best interest." | am proud to share that team IIM Nagpur
has strived to provide the best of the best educational
environment to ensure that the new generation
acquires knowledge from top-class faculty in the most
apt conditions. We endeavour to shape the younger
generation's future and thus contribute to nation-
building.

The efforts by the BoG members, faculty, and staff
members to help IIM Nagpur make its mark in the
educational arena have borne fruit. As the Director of the
Institute, it makes me proud to see that we have managed
to take IIM Nagpur to the next level.

IIM Nagpur was prompt to adopt the principles of NEP
2020 and redesign the MBA curriculum accordingly. India
is a young nation, and the youths of the nation are going
to create history. Team IIM Nagpur constantly strives to
nurture and align the youths to their future role as leaders,
believing in ethical practices.

Introducing innovation and dexterity that matters, [IM
Nagpur delivers holistic education to pave the way for
integrated personality by striking equilibrium between
the modern outlook and traditional values. MBA students
were introduced to the fundamentals of life management
to help them strike the right balance while facing real-
life challenges. Guest lectures focusing on leadership
skills were conducted to help MBA students hone their
personalities to take on more responsibilities and prepare
themselves for unknown roles in the future.

Believing that education is the passport to the future, for
tomorrow belongs to those who prepare for it today, IIM

Nagpur launched the Ph.D. Regular and Ph.D. (Executive)
program in 2022. This doctoral management program

has allowed business executives to gain a profound
understanding of management research and contribute to
management theory and practice.

IIM Nagpur has hosted several events to ensure all-around
industry-academia interaction and exposure to faculty
and students. One of the significant events that saw
active participation from experts was the Second PRISM
conference held in November 2022. Through its section
8 company InFED (IIMN Foundation for Entrepreneurship
Development), IIM Nagpur has also been making due
contributions to strengthening and empowering the
Startup ecosystem by creating and disseminating
entrepreneurial knowledge through research and various
educational programs. Following recognition from the
Atal Innovation Mission, NITl Aayog IIM Nagpur also got
approval to set up the Atal Incubation Centre with a Rs.
10 crore grant. InFED has also received Rs. 5.00 crore in
funding under the Startup India Seed Fund Scheme.

The efforts put in by team IIM Nagpur got the due
recognition when the Institute was recognized as the
Best B-School for Industrial Training in the Future of
Management Education Conclave 2023. Due to the
constant support from the team, | also received the
Ambassador of Green Planet Award 2022 for exemplary
contribution in promoting EV Ecosystem.

The Institute is making the right moves at the right time.
It signed an MoU with Maharashtra Agribusiness Network
(MAGNET), a Project of the Government of Maharashtra
assisted by the Asian Development Bank. IIM Nagpur will
act as a Center of Excellence for MAGNET. The Institute
has signed an MoU with Hindustan Petroleum Company
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Vision without action is
merely a dream. Action
without vision just passes
the time. Vision with action
can change the world.

Joel A. Barker 99

Ltd, Coal India Ltd, Department of Disaster Management,
Relief & Rehabilitation, Government of Maharashtra,
Vaikunth Mehta National Institute of Co-operative
Management, Medulla Soft Technologies Pvt. Ltd, WCL,
etc.

Paving the way for a revolutionary change, IIM Nagpur
signed an MoU with HCL Technologies to offer a unique
five-year integrated BBA-MBA course for students
clearing the Std Xll exam. Under this Work Integrated
Learning Program (WILP), HCL will collaborate in
designing the program with the Institute to get the "on-
the-job" practice to the program's students.

An extremely high-energy place, IIM Nagpur has
relentlessly provided quality education and equal
opportunities to its students. This has increased the
number of female students in every batch, with pupils
from across India opting to join IIM Nagpur.

Annual Report 2022-23

The Executive Education Department of the Institute is
making its mark by designing programs relevant to the
industry. IIM Nagpur has pioneered designing programs in
Cybersecurity Management and data science, Blockchain
Technology, etc.

Team IIM Nagpur is making an all-out effort to provide
complete education to the youths of an emerging nation.
We should remember that only those willing to keep their
minds open for knowledge will progress. Prepare yourself
for this fluid world and be a perpetual learner. Compete
with oneself and not others to be at the top of the top.

Dr. Bhimaraya Metri
Director, Indian Institute of Management Nagpur

m Indian Institute of Management Nagpur
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Chairman’s
Message

In today’s dynamic and ever-changing world, the role of
management education has never been more critical. Our
nation is today at a critical juncture, and it will be India’s
skilled and tech-savvy youth that can turn our country
into the world’s third-largest economy by 2030. IIM has
always been a place where innovation, leadership, and
excellence converge and the institution will play an active
role in realizing India’s golden dream.

We remain unwavering in our commitment to provide
world class education and groom young minds into
global, competent professionals. | am happy to see our
future leaders and change makers, pushing boundaries,
exemplifying the spirit of resilience, adaptability, and
innovation.

Adapting to the evolving landscape of business and
technology, our students are put into rural, urban, and
international immersions, workshops, internships to
ensure they are well rounded citizens of the future.

Our research and industry collaborations continue to
drive progress and make a meaningful impact and our
diverse faculty provides holistic education that not only
trains young minds but also inculcates humanitarian
values like compassion, courage, humility, integrity, and

trustworthiness in them.

Success is a collective effort and ours at IIM has been a
result of the dedication of our faculty, the diligence of our
students, the support of our alumni, and the trust of our
partners and stakeholders. Together, | am proud to say, we
have built a legacy of excellence.

As we move forward, we remain committed to our values,
and motivated by the dream we have for the institute.
Together, | look forward to writing the next chapter in

our remarkable journey. Let’s continue working together
to make IIM Nagpur a beacon of knowledge, ethics, and
innovation. Let us continue to inspire and be inspired by
the pursuit of excellence.

Mr. C P Gurnani

MD & CEO - Tech Mahindra

Chairman, Board of Governors,

Indian Institute of Management Nagpur

Education is the
passport to the future,
for tomorrow belongs
to those who prepare
for it today.

Malcolm X. 99
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Leadership:

Mr. C P Gurnani
Chairman
MD & CEO - Tech Mahindra

Shri. Vikas Chandra Rastogi
State Government

Principal Secretary to Higher
and Technical Education Dept,
Government of Maharashtra

Mr. Nimish Joshi

Alumni/ Society

Executive Vice President & Head of
Sports Strategy, Star TV Network

Mr. Vaibhav Dange

Eminent Person

Ex-Advisor - National Highways
Authority of India, Ministry of Road
Transport & Highways

Prof. Deeparghya Mukherjee
Faculty Members

+ Dr. Bhimaraya Metri
Director
Director, IIM Nagpur

+ Mr. Amit Ambekar
Alumni/ Society
Head Customer Engagement,
Loyalty & Customer Experience,
BMA INTERNATIONAL FZE

+ Dr. Aruna Sharma
Eminent Person
Practitioner Development
Economist and Ex-Secretary, Gol

* Mr. Puneet Pushkarna
Eminent Person
General Partner, Solmark
Singapore

* Lt. Col. Makarand Alur (Retd.)
Secretary to BoG

Shri P.K. Banerjee

Central Government

Joint Secretary (Management),
Ministry of Education

Ms. Sukanya Kripalu
Alumni/ Society
Independent Marketing Consultant

Prof. Shailesh Gandhi
Alumni/ Society
Pro-Chancellor IILM University,
Gurugram

Former Dean (Programmes),
IIM Ahmedabad

Prof. Varsha Khandker
Faculty Members
Faculty, IIM Nagpur

Faculty, IIM Nagpur CAO, IIM Nagpur
Mr. Vaibhav Dange + Prof. Shailesh Gandhi Prof. Varsha Khandker
Chairperson Member Member

Ex-Advisor - National Highways
Authority of India, Ministry of Road
Transport & Highways

Dr. Bhimaraya Metri
Member
Director, [IM Nagpur

Lt. Col. MV Alur (Retd.)
Secretary
CAO, IIM Nagpur
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Pro-Chancellor IILM University,
Gurugram

Former Dean (Programmes), IIM
Ahmedabad

¢ Prof. KV L Subramaniam
External Expert
Professor, Department of Civil
Engg, IIT Hyderabad

Faculty, IIM Nagpur

Ar. Suresh Chichghare

External Expert

Architecture & Civil Engineering
Professional
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¢ Dr. Aruna Sharma ¢ Mr. Nimish Joshi + Prof. Deeparghya Mukherjee

Chairperson Member Member
Practitioner Development Executive Vice President & Head of Faculty, IIM Nagpur
Economist and Ex-Secretary, Gol Sports Strategy, Star TV Network

¢ Dr. Bhimaraya Metri ¢ Lt. Col. MV Alur (Retd.)
Member Secretary
Director, IIM Nagpur CAO, IIM Nagpur

¢ Prof. Shailesh Gandhi ¢ Mr. Amit Ambekar + DrBhimaraya Metri
Chairperson Member Member and Ex-officio
Pro-Chancellor [ILM University, Head Customer Engagement, Director, IIM Nagpur
Gurugram Loyalty & Customer Experience,
Former Dean (Programmes), [IM BMA INTERNATIONAL FZE
Ahmedabad
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Centres of Excellence:

IIM Nagpur has set up various Centres of Excellence (CoEs) across specialized domains to promote the creation and
transfer of knowledge at multiple levels. CoEs are an essential part of the policy mix for realizing the goals of the higher
education and research sector. [IM Nagpur has adopted this global practice to achieve its 'Vision & Mission.' These centres
collaborate with knowledge partners, and eminent experts mentor all the centres as advisory members.

CoEs at IIM Nagpur:

Serial Number

Centre of Excellence

Chairperson

1

2

Centre for Cybersecurity and Data Analytics (CCDA)

Centre of Excellence for Corporate Governance CSR & Sustainability
(CGCS)

Centre for Leadership Excellence and Development (CLEAD)
Indo Japan Research Centre (IJRC)

Centre of Excellence in Brand Management (CEBM)

Prof. Kapil Kaushik
Dr. Arun Kumar Rath

Prof. Neerpal Rathi
Prof. Rahul Kumar Sett
Prof. Rahul Kumar Sett

Section 8 Companies:

As per the NEP 2020, to promote the guiding principles of NEP, IIM Nagpur has established two Section 8 companies to
promote interdisciplinary and holistic education.

IIMN Foundation for Entrepreneurship Development (InFED)

Council for Logistics, Infrastructure, and Project Management (CLIP)
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What IIM Nagpur
Stands For:

»  IIM Nagpur, one of the new-generation Business Schools, has aimed to
develop capable managers and leaders since its inception in 2015. The A B
Institute has brought a fresh perspective on Business, management, growth, _:-Q?\'— —_——
and, most importantly, management studies to the region. Since its inception, =~~~ o
IIM Nagpur has grown across academic verticals and has revolutionized the The primary High-quality
business schools’ landscape. The Institute is committed to creating better focusis on: education

education dynamics for its students and offering them a bright future to
realize their dreams.

»  The Institute has been purposely engaging young, experienced faculty 000
to ensure the to-the-toe implementation of the futuristic vision, which @

is focused on extensive exploration in the arena of teaching, training,

management, and counselling. This research-driven Institute intends to make Top-quality Multi-pronged
its mark on the ever-changing business and academic landscape. Team IIM research Industry
Nagpur, with its world-class infrastructure and talented faculty members, is Engagement

handholding its MBA students and executives to script new growth narratives.

-

B
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MBA Flagship
Program:

IIM Nagpur's two-year full-time, residential MBA flagship
Program witnessed a conceptual change when the newly-
designed curriculum, incorporating the guidelines of

NEP 2020, was introduced in the academic Year 2022-
23. New courses such as Indian Ethos & Business Ethics,
Professional Management Practice, Life Management,
Corporate Governance, CSR & Sustainability, and Legal

Aspects of Business are offered to first-year MBA students.

The program aims to create value-driven leaders, global
managers, and entrepreneurs with strong conceptual
foundations and analytical meticulousness ingrained in

a sound understanding of the socio-economic context,
regardless of their chosen careers. The program facilitates
students to take on challenges in achieving professional
excellence and self-development.

Annual Report 2022-23

The [IM Nagpur’s curriculum is benchmarked against the
best in the world to ensure that excellent management
education is imparted based on vibrant pedagogic
practices while maintaining contemporary relevance in
the Indian scenario.

The course pedagogy includes lectures, classroom
discussions, case studies, individual and group projects,
term papers, role plays, business games, simulations, etc.
In addition to the three terms a year, the MBA program
includes an International Immersion, an exchange
program on completion of the first year, and a summer
internship, laying the foundation for conceptual and
critical reasoning. These give the students an insight into
the dynamics of the business environment. Lectures by
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various guests, including academicians, industrialists, and
eminent personalities, also enrich the student experience.
The MBA batch (2022-2024) is pursuing education using
the updated course material. Special guest lectures

were organized to introduce the students to a different
business world perspective. As part of this endeavour, IIM
Nagpur has, to date, invited experts from different areas
to interact with the students. To list some of the endless
names, Shri Gauranga Das;ji, Director of Govardhan
Ecovillage, was invited to conduct special sessions for
students and make them understand and practice life
management skills. Mr. Sanjeev Sanyal, a Member of
EAC-PM, interacted with the students on 'Policymaking in
uncertain times' during his visit to IIM Nagpur.

The Institute has initiated a novel program titled
Professional Management Practice (PMP) course, which
granted the students a rare opportunity to interact with
industry experts through mentor-mentee programs. [IM
Nagpur students are routinely exposed to urban and rural
environments during the curriculum, which helps them
hone their management and decision-making abilities.
Additionally, the Institute also provides a course on
execution strategy.

As aresult of the continuous endeavour to perform better
and provide the best of the best management training, IIM
Nagpur witnessed an increase in the students' strength
from 222 in the year 2020 to 234 in 2021.

300
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(Appendix ‘A’ lists all courses in PGP for the year 2022-23)

MBA Inauguration & Orientation Program:

The 8th batch of MBA 2022-24 and the 2nd batch of
Ph.D. 2022-26 students proudly walked into the ultra-
modern 132-acre IIM Nagpur campus on July 1, 2022.
While welcoming the students aboard, Dr. Ranjit Rath,
Chairman & Managing Director of MECL, reminded them
that they were the cream of the society who had come to
the Institute to groom themselves for more significant
responsibilities. “Explore every opportunity, be ruthless
in making the most of everything, be a leader but most
importantly, be a good human being,” advised Dr. Rath
while delivering the keynote address.

Dr. Rath spoke during a formal function organized to
welcome the new batch of students on the IIM Nagpur
campus. In this MBA batch, IIM Nagpur has received a
good mix of students from 20 states, with the percentage
of female students climbing to 42.8% compared to last
year’s 23%.

While welcoming the new batch to the Institute, Dr.
Bhimaraya Metri, Director of IIM Nagpur, praised the
students for making the right choice by choosing the
Institute. “You become with what you choose in life,” he

Annual Report 2022-23




said. He assured that the new batch was positioned to
gain much as IIM Nagpur took a new shape and attained
greater heights.

Prof Prakash Awasthy, Chairperson of MBA, urged the
students to make the most of the opportunities coming
their way. At IIM Nagpur, he informed that the students

Orientation:

DrVinod Dumblekar, Founder and CEO of Mantis,
conducted Funda, India’s oldest and finest one-day
business simulation game for post-graduate students in
their first year at management school, for the IIM Nagpur
students. Elaborating on the benefits of experiential
learning, Dr. Dumblekar said that such sessions give a

would get ample exposure concerning industry-academia
interaction, summer internships, international exchange
programs, international immersion programs etc.

Excelling MBA students from batch 2021-23 were
awarded ‘Director’s Merit Certificate’ and ‘Certificate of
Merit’ on the occasion.

chance to learn things not in the traditional fashion but
by putting you in the situation, facing the challenges,

and solving them as a team. The incoming students were
engaged in various team-building exercises and rappelling
activities as part of the orientation program.

PGP Reorientation Program Batch of 2022-23

‘Hi-Impact Leadership Program’ was conducted by
author, and motivational speaker Mr. Shiv Khera as
part of the reorientation program for second-year
MBA students. The students were re-oriented to the
curriculum and aligned to their future role as leaders,
believing in ethical practices. The program curated

IIM Nagpur Scholarships:

To encourage meritorious students and students from
economically weaker backgrounds to pursue MBA (Full
Time) program at [IM Nagpur, the Institute has initiated
two types of scholarships:

*  IIM Nagpur Merit Scholarship - for candidates
securing 95%ile or above in CAT.

*  IIM Nagpur Need-cum-Merit Scholarship — for
candidates with family income less than Rs 5 lac.

by Mr. Khera focused on enhancing the students’
knowledge, skill sets, and attitude to succeed in the
business/corporate world. While IIM Nagpur provides
brilliant education, such orientation programs help
students learn to make a meaningful living with great
professional opportunities.

The Institute awards scholarships to 20 students (10 merit
and 10 Need cum merit Scholarships). The application
process is carried out during the first year and through an
internal process. Candidates selected for the scholarship
receive a complete waiver of the tuition fee for the two-
year Program. IIM Nagpur facilitates the processing of
several scholarships awarded by the Government of India
and various state governments.

International Immersion and Exchange Program:

IIM Nagpur recognizes the importance of providing
students real-world exposure to international business
environments. After completing the first yearand a
summer internship, the Institute organizes International
Immersion Programs (lIP) in selected countries and
locations. IIP is an optional module offered to MBA
students in their second year. This together lays the
foundation for conceptual and critical reasoning. These
give the students an insight into the dynamics of the
business environment and a first-hand experience of the
challenges and opportunities in global business.

The lIPs at IIM Nagpur have included countries such as
Japan, Singapore, South Korea, France, and Dubai. These
locations are chosen strategically to expose students

to diverse cultures, economic systems, and business
practices. Through company visits, guest lectures, and

Annual Report 2022-23

interactive workshops, students gain insights into the
local business ecosystem and develop a global mindset.

One key aspect of the IIP is the opportunity for students

to work on live projects with companies operating in the
host countries. This hands-on experience allows them to
apply their theoretical knowledge to real-world scenarios,
understand the intricacies of international business
operations, and develop problem-solving and adaptability
skills.

Overall, the Exchange and international immersion
programs at IIM Nagpur are crucial in preparing students
for careers in a highly dynamic global business world.

By engaging with different cultures, businesses, and
academic systems, students broaden their horizons,
cultivate a global mindset, and become equipped to
navigate the complexities of an interconnected world.

m Indian Institute of Management Nagpur
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The Exchange Program at IIM Nagpur is designed

to provide students with a valuable opportunity to
experience different educational systems, cultures,

and business environments worldwide. Through these
programs, students can gain a global perspective,
enhance their cross-cultural understanding, and develop
highly relevant skills in today's interconnected business
world.

In the past, IIM Nagpur has successfully conducted
student exchange programs with prestigious
universities such as Tel Aviv University in Israel, the
Asian Institute of Technology in Thailand, and Instituto
Tecnologico Autonoma de Mexico (ITAM) in Mexico.

The Singapore program is aimed at developing a
cross-cultural understanding among the students. The
students were paired with firms in Singapore and worked
in groups from Nagpur for about six weeks, liaising

with the firms through conference calls for the firms

(all registered in Singapore). Students were divided into
groups and paired with firms registered in Singapore to
work toward a project assigned and agreed upon by the
faculty mentor. Fortnightly review meetings helped the
students deliver the projects par excellence. In the second
week of September, the students travelled to Singapore
for ten days to experience the country first-hand and
put the finishing touches on the projects the firms
assigned. Working hard in the final stages, the students
performed exemplary in the final project presentations

These collaborations have allowed students to immerse
themselves in diverse academic settings and learn from
renowned faculty members.

By participating in an Exchange Program, students can
study abroad for a semester or academic year, taking
courses that align with their academic interests and
broadening their knowledge base. They can engage in
classroom discussions with international peers, learn

from different teaching methods, and gain a deeper
understanding of global business practices. Moreover, the
exchange program fosters cultural Exchange, encouraging
students to interact with local communities and embrace
new perspectives.

to the firms' satisfaction. The students officially visited
the Indian High Commission of India in Singapore. The
Deputy High Commissioner briefed them about the latest
developments in India-Singapore relations. Evenings were
left free for the students, and they took full advantage of
the same by touring the island country and making the
most of what was a "first time stepping out of home turf"
for most students. Some companies the students worked
with include Promenant International, The GA Group, and
ISAS (NUS). Visits to the Marina Barrage, NEWater, leading
think tanks, among other locations, helped students
understand infrastructure management, the economy,
and various other aspects of business management in a
foreign country. All firms were satisfied with the projects
and outcomes of the work the students put in for them.

Number of Students visiting Singapore 12
Faculty Anchor Prof. Deeparghya Mukherjee

PGP Il students were part of the IIP Dubai. These students
undertook four projects with three partner organizations
-- BPG Group, Bridge DFS and Sharaf Travels. Four groups
(of size three-four) were formed for each of the four
projects. The partner organization suggested a real-life
problem that they wanted the student groups to explore.
The problem was such that it was a value-add for the
organization as well as the students.

The twelve-week long course was divided into two
phases-

»  Phase 1 [July 01, 2022 - August 31, 2022]: During
the first phase, students worked on their respective
projects from IIM Nagpur campus. They had
regular interactions (once in a week) with partner
organizations over Zoom/Email/Phone. Students
worked remotely to-

1) Understand the problem
2) Formulate the problem statement

3) Collect the secondary data (available on the
internet or provided by the company)

»  Phase 2 [September 12, 2022 - September 23,
2022]: During the two-week-long second phase,
students operated from partner organizations offices
located in Dubai. Students collected the primary
data and conducted the full analysis based on the
data collected during both the phases. At the end
of the second week of Phase 2, students presented
their findings and recommendations to the partner
organization.
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Students got an opportunity to understand the working on real-life business problems provided by the

international culture and business environment while partner organization.

Number of Students visiting Dubai 13
Faculty Anchor Prof. Prakash Awasthy

The students visiting France developed insights into hub of Bordeaux, the many attractions of Paris such

how a country’s culture can be marketed as experiences as the museums of Louvre and Orsay, the Musee du

that conserve the local heritage and boost the economy. Parfum, the Eiffel Tower, and a day at the University of
Exploring the many offerings of this country — from Lille — where the students attended sessions on Flexible
perfumery and winemaking to history and haute Project Management and Schedule Management — made
couture — allowed IIMN students to experience French this module an educational and culturally enriching
culture through the ages. Visits to the winemaking experience for the students.

Number of students visiting France 12
Faculty Anchor Prof. Rahul Sett
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IIM Nagpur’s Global
Partnerships (MoU):

IIM Nagpur has signed Memoranda of Understanding
(MoU) with a number of institutions around the world.
These academic alliances open up avenues for student
and faculty exchange programs, research, and training
collaboration in a multicultural environment.

»  Westminster Business School, University of
Westminster (UK)

Chuo University, Graduate School of Strategic
Management, Japan

Evry, France

The University of Memphis

Institut Mines-Télécom Business Scho

University of Lille, France
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Dual Degree programs/
Students’ Exchange Programs:

The Dual Degree program has facilitated the study of
four IIM Nagpur students at the University of Lille, France, S. No. Roll no Name

hile four University of Lille students came overto pursue =777 777 7TTTTTTTTToomTm oo ssm oo ssmm s
lagpur. Besides this, IIM Nagpur has 1 P21190 SWARUPA SANJAY BAWASKAR

th KEDGE Business School, France, for """ 7777777777 TTTooomommooomosoommnom o m e n e
Jram 2 P21208 AYUSH SINGHAL

ected for Lille University under
ey will go to Lille University after
4. They will do the rest of the

3 ppIicabhnorms of Lille

4 P21231 NITYEA GUPTA

s

-
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Final Placement:

IIM Nagpur witnessed participation from over 100 top
firms like Microsoft, Adani, ICICI Bank, Bank of America,
BNY Mellon, Indus Valley Partners, etc., for the final
placement process for the seventh batch of its flagship
MBA program. The process was completed on December
28,2022, and saw a rise of 10.05% in the average CTC to
%16.74 LPA. The median CTC stood at ¥16.85 LPA, while
the highest offer to a candidate was 364 LPA.

In addition to the above firms, all the students who
participated in the placement process also secured offers
from other prominent recruiters like ADP, Mahindra &
Mahindra, Yes Bank, KPMG, Deloitte, Infosys, Accenture,

IBM, HCL Tech, TVS Motors, Loreal, Juspay, HDFC Bank, etc.

IT/ITES & BFSI emerged as the most sought-after sectors,
followed by Consulting, with more than 70 percent of the
students opting for the companies in these sectors. The
most preferred roles were those in Strategy Consulting

& Analytics, Sales & Marketing, Finance, and Product
Management, followed by roles in General Management.

Student Count
Participating Companies
Sector-wise breakup
CONSULTING

IT &ITES

BFSI

E-COMMERCE & LOGISTICS
MANUFACTURING

FMCG & FMCD

EDU-TECH

AUTOMOTIVE
CONGLOMERATE

Health & Pharma

Oil & Gas

Retail

OTHERS

Function-wise breakup
SALES & MARKETING
FINANCE

STRATEGY & CONSULTING
IT & ANALYTICS

GENERAL MANAGEMENT
OPERATIONS

Product Management
Stipend/CTC information (Average)
AVERAGE CTC (LPA)/Stipend
Median

Commenting on the process, Director IIM Nagpur, Dr.
Bhimaraya Metri, said, "The student's performance in

the placement process is a testament to the intellectual
capital, new-generation courses, learning ecosystem,
strong industry relationships, and connectivity to the
corporate world available to the students. The confluence
of all these factors makes our Institute the most favoured
choice for students and corporates."

Thanking the corporate partners for participating in the
recruitment process, Chairperson of Career Development
Services, Prof. Nilesh Gupta, said, "IIM Nagpur students
have won prestigious corporate competitions this year and
have been able to convert their dream roles into reality.
This has been possible only due to the unique learning
environment created at the Institute by our faculty and
administration."

2021-2022 2020-2022

Summer Internship Final placements

244 236
10.00% 13.59%
18.75% 33.33%
11.25% 30.70%

3.50%
9.58% 11.84%
11.25% 2.63%
10.42%

3.50%

0.91%
12.08%
16.67%
44.00% 14.00%
13.00% 11.00%
9.00% 18.00%
12.00% 17.00%
13.00% 14.00%
9.00% 15.00%

11%

70,426 16.74 LPA
44,500 16.85 LPA
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Summer Internship - 2021-2022
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20

Annual
Convocation:

"Live your dreams, strive hard to fulfil them. Brush
aside all the distractions and confusions to remain
focused on your goal," advised Mr. Ajai Chowdhry,
Founder of HCL and Chairman EPIC Foundation, to the
graduating MBA students during the Indian Institute of
Management (IIM) Nagpur's 7th convocation ceremony
held on April 8,2023. Mr. Chowdhry, who was virtually
present as the chief guest at the function, advised

the students to be knowledge seekers and try to gain
more understanding about subjects beyond their core
interests.

Mr. Ritesh Agarwal, CEO of Oyo Rooms, graced the
ceremony as the guest of honour. Mr. CP Gurnani, MD &
CEO - Tech Mahindra & Chairman, Board of Governors,
IIM Nagpur, Dr. Bhimaraya Metri, Director [IM Nagpur,
and members of the Board of Governors were present
on the occasion. Mr. Gurnani conferred MBA degrees
on 234 batch 2021-23 students during the ceremony.
Ms. Anmol Agrawal was awarded the Best All-Round
Performance gold medal, while Ms. Arpita Kumari

was presented the gold medal for the Best Scholastic
Performance.

Sponsored awards, including Best in Academics, Best
Sportsperson, and Best All-rounder, were presented
during the pre-convocation ceremony held on April 7,
2023. Mr. Ayush Lohi and Ms. Anitta Giji were presented
with the Bank of Baroda Best Student All-Rounder and
Best Student Sportsperson Awards, respectively.

“India is truly in a unique position today. This is the
only country witnessing interesting developments, new
investments," said Mr. Agarwal while delivering a very
engaging speech during the ceremony. While carving
the path towards success, it is essential to remain
grounded and always remember the roots, Mr. Agarwal
insisted. "No matter where you come from, leap by
focusing on where you want to go. Indians want to build
big businesses in the world. Be a part of this success
story," he added.

Dr. Metri, while delivering the Director's report,
informed that IIM Nagpur had gained the reputation of
fastest-growing IIM. While listing the achievements of
the Institute, he informed that other than its flagship
MBA program, IIM Nagpur had initiated Ph.D. Executive
Program, various short-term certificate programs for
working executives. He insisted that team IIM Nagpur
was committed to excellent infrastructure, culture,
knowledge, teaching, and training.

No. of students who Joined
the Program

(Final registered number for
Term 1/ Term 4)

(-) Permitted/asked to rejoin
in 2023

(-) Not Graduated due to
non-completion of academic
requirements (Double Degree
and General)

(-) Not graduated due to
non-completion of academic
requirements

(+) Graduating from earlier
year (Dual Degree) of IIMN
PGP Batch 2020-22

(+) Graduating from earlier
year (Dual Degree) of Lille
University students

Total promoted

Annual Report 2022-23
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=
Scholarships

Scholarships from Central Government:

SC Scholarships

Roll No Name of the student Total

P22221 MAYURESH POL 9,11,000

P22175  ROWANNATHURAMSAKPAL 911000
P22000  GOLATSHIALDINESH 911000
P22220  PRVAKUMARI 911000
22036 KOUSKBISWAS 911000

Scholarships from various State Governments:

P22233 RAKESH P Tamil Nadu OBC Scholarships 2,00,000
P22017  CibiChakravarthy TamilNadu OBC Scholarships 200000
P22001 AbdulWahidh TamilNadu OBCScholarships 200000

Scholarships from Private Institutes
IDFC First Bank Scholarships

1 P22036 Kousik Biswas %1,00,000

2 P22049 RajiyotiBehera 21,0000
3 P22066 AbhishekBhadoriya 2100000
PR p22072 AmanGarg 21,0000
5 p22089 GiriCharankalyan 2100000
6 p22100 NandanPandey 21,00000
7 P22148 Hariganeshs 21,0000
s P22151 HavilaDelight Boddepali 2100000
9 P22153 KottaHarikrishna 21,0000
0 p22210 CharuArora 2100000
"o P22214 HiteshHarode 21,0000
2 Pa222s PSAICHARAN 2100000
B3 P22233 RAKESHP 2100000
o P22248 ShashwatShubham 21,0000
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Merit Scholarships:

P22030 Jayant Choudhary %9,15,000

P22077 AshutoshSingh 915000
P22094 jahanviMittal 915000
P22126 SwapnilSarkar 315000
P22233 RakeshP 915000
P222s0 Siddhant Srivastava 300000

Need cum Merit Scholarships:

P22003 Akansha kumari ¥9,15,000

P22007 Angjkumar 2915000
P2017 CIBICHAKRAVARTHYS 915000
P2072 AmanGarg 2915000
P22089 Giri CharanKalyan Ganji 915000
P22097 Karthicks 915000
P2130 YuvrajRaghuwanshi 2915000
P22149 Harshit Misurya 2915000
P2232 Pullaurilokesh 2915000
P22248 ShashwatShubham 615000
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IIMN Foundation for Entrepreneurship

Development (InFED):

1)

InFED was selected under the Startup India Seed Fund
Scheme (SISFS) initiated by the Ministry of Commerce
& Industry, Government of India, in May 2022. The
Scheme was launched to ensure easy availability of
capital for entrepreneurs at the early stages of the
growth of an enterprise. DPIIT has created Startup
India Seed Fund Scheme (SISFS) with an outlay of INR
945 Crore to provide financial assistance to start-ups
for Proof of Concept, prototype development, product
trials, market-entry, and commercialization. It will
support an estimated 3,600 entrepreneurs through
300 incubators in 4 years.

o « SEED
5 v ‘FUND
SCHEMAE

i

CONGRATULATIONS

IIMMN FOUNDATION FOR 24
ENTREFPRENEURSHIP 111\
DEVELOPMENT, INDIAN INSTITUTE

OF MANAGEMENT, NAGPUR

FROM NAGPUR, MAHARASHTRA

OR GETTING SELECTE
TUP INDLA SEED EUI

e
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InFED intends to provide
support to early-stage startups T
from the region and the ones In SEEb
led by women. Department F= ";FUND

SCHEME

for Promotion of Industry and
Internal Trade (DPIIT) created

[ B

SISFS with an outlay of INR “Call for Applications”

945 Crore to provide financial

assistance to startups for Proof of is Open now for all the Eligible Startups
Concept, prototype development,

product trials, market-entry, under

and commercialization. It is SISF Scheme

expected to support an estimated

3,600 entrepreneurs through Apply on:

300 incubators in four years. eodind.sicesapindisgnin

InFED intends to provide support
to early-stage startups from
the region and the ones led by
women.

e —

2) InFED conducted an offline boot camp under Women Entrepreneurship Program (WEP) - in August, September 2022.

——

Iiaiss FrmrmpiaTicng Bow
(L LTI T e U 1T
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¢, E-CELL

Masterclass
il :

[ september 04, 2022
(D 10:00 AM - 3 Hours

Convention Block, [IM Nagpur
9 g

PR BT

Speaker

Rahul Deshpande

Dirgotor of Product Management -

Herris Of The Baoed Of Adviaon
Lic-Cinf Prosust Ownat. Digisl Enpasancs - |
-Gt oof Prochect Momagemasns, Cutimes [xpevancs Fatioem -

1. Diffarant types of Product roles

2. Why is Product Manager the CED

3. B2B vs B2C product monogement

4, How to prepare far a Preduct role - interview
tips and tricks

3)

InFED, in collaboration with Venture Center BRBC, Conducted a City camp on Essentials of Scientific Entrepreneurship

- September 2022

Organized & Supparted by

e —
B3I3C @ T o | In

In cellabaration with

(Fri-Sat)23-24 Sept 2022
TIME : 09:30 am - 05:00 pm
VENUE: INnNFED Block, 1M
Nagpur

City Camp on: Essentials of Scientific Entrepreneurship

In collaboration with IIMN Foundation for Entrepreneurship Development (InFED-IIM Nagpur)

Speakers

B
v
Pramnath Manisha Smita Shivaji
Venugopalan Premnath Kale Dhawad

Drgchin A B D, oy - B el A Ly el s

Voraue Cenber Wenture Cerer Veriune Center INFED-IM Nagour

Register at or Scan: htt ftinyurl.com/CC-Hagpur-Sept22
More details on: www.brbeventurecenter.co.in/events/
Follow us on: -

What to expect?

Learn kow o start & men technology based
anterprice

Topics covered: Fund ralsing. Tech
derisking. Value proposition. Grant writing.
Business plan, Elevator pitch & much
morel

Interactions with entreprenaurs

Get to know the basics of finance with
unigue financial simulation of startups
Qne-on-ong MEnLenng sesions with
mentors/expans

Contact details: Technical Queries
Arlsha | Infed@iimnagpur.ac.in
Maeghana|meghana bhandari@venturecenter.co.in

Venture Centre is India’s largest inventive
enterprise and scientific business incubator. It

won the National Award for TBI 2015 and AABI’s
Incubator of the Year Award 2018. Venture Centre
is home to the pioneering Lab2Mkt™ program that
focuses on creating spinouts from publicly funded
R&D organizations.

BRBC (BIRAC Regional Bio innovation Centre)

is a resource-intensive centre set up by BIRAC
(Biotechnology Industry Research Assistant
Council) at Venture Center. BRBC aims to
significantly impact the translation of high-quality,
innovative ideas across diverse ecosystems into
viable and sustainable business enterprises
through its diverse initiatives. One such initiative of
BRBC is conducting City Camps.

1T

Annual Report 2022-23



The City Camps aim to support an upcoming incubator's entrepreneurship promotion/awareness creation activities. City
Camps are focused workshops that aim to help startups and entrepreneurs achieve specific and critical goals in their
companies. The city camps will focus on Innovation, Value proposition and business model, nuts and bolts of starting and
running a company, business plan and financial simulation, raising money, and funding landscape.

The endpoint of this workshop resulted in creating an understanding of the processes involved in setting up a company
amongst the attendees.

4) Agro-Vision 2022
InFED exhibited its initiatives along with incubated startups at Central India’s Largest Agri Summit - Agro Vision

The Right Food and Saptranga Research Organics Pvt. Ltd products were on display.
2) Startup - Corporate Connect 2022
Business Heads from globally placed companies joined InFED for the Startup — Corporate Connect event.

This event was an open floor for discussions between the esteemed Business Leaders and our startups.
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Foundation for Entrepreneurship Development (InFED) signed an MoU with Garje Marathi Global Foundation (GMGF).

THIE Pnmicvaion &
INTEEPRINEUHSHIT
ORGAKITIR

InFED and GMGF are coming together to foster an ecosystem of mentors, coaches, and domain experts to promote and
develop entrepreneurship and innovation.

InFED celebrated National Startup Day. We intend to keep fuelling the Central Indian Startup Ecosystem with greater,
bigger, and better initiatives.

- - - = - . - . K - 1
= @H OVATION T g @Hﬂuﬁnﬂ TORATIONAL

#stur‘tuplndlu WEE 2 rARTUe bav #startu p'r"_‘:,ﬂﬂ =WEEK ‘2023 ~ STARTUR DAY

# Workshop on
VIDARBHA ANGELS Revisiting Business

presents
B vas
rO milE pitch Model Canva

focilitated by

310 January & 100 AM 3 InFED, 11IM Magpur

As a part of the celebration, InFED facilitated ‘The zerO milE pitch’ and organized a workshop on "Revisiting Business
Model Canvas" by Mr. Shashikant Chaudhary, Co-founder, BabyVerse.

InFED, IIM Nagpur organized a 'Startup Investment Masterclass' for Individuals and Businesses looking to invest in
startups.

The session on Performance Marketing with Maroon Minds, hosted by InFED at IIM Nagpur, took place on March 3,
2023.
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Attendees had the opportunity to discover innovative digital marketing strategies to boost sales and reach a wider
audience. The session provided valuable insights into effective performance marketing techniques. Participants
learned about various strategies and tactics that have successfully driven business growth. The event was an
excellent opportunity for individuals and businesses to enhance their knowledge and skills in digital marketing.

® VEMUE
InFEDy, |IM Mogpur

It's Frec! Rogister to reserve o spot Session by

- JEVEEE
= e 1 B

2) Excel and Financial Modelling Workshop Cheque Presentation Ceremony
@ '_l} ) {m @ n {5eED
= Decammegmt s Frormatios gl ek 4rs bravasd Tpde FLUND
i ACHFA
Excel and Financial Modelling
Wﬂrkﬁhﬂp Tha Stortup Indio Soed Fund Schomes (SISFS)
Cheque Presentation Ceremony i
€4 Pranay Joshi
Heraoe o 0L BH Mageas
Eerpcice §rorom & Buvna Sraiegy o lecons inc
Perirer of 8.0 Joakd & G

A hands on soiishon ke Teante prolessionas ond butiness anolysts keoking 10 gais Bank of India

auperti bn finosciol modeling wing Faoel Youll leom adeorced Sunctions
forpcating, fimanciol siotarment anchysis, soencrio analys, asd mam. Jom us for o
hatdi-on anpoiance ond leave with B kil 12 bss wour mancial modeling 1o the
o b

Startup India Seed Fund Scheme.

Out of the eight startups that were being funded under
SISFS, four were women-led startups.

I Morch 2027 ot 0300 pm

P Morch 2073 at D0 am

Technology and Outreach Partnerships by InFED:

I:'|I'Tr.|_IIH. Mogpea
InFED joined SciTech StepUp Edition 2: ManXL-TECH.4.
(Manufacturing) by Science and Technology Park, Pune as
Outreach Partner: September 6, 2022.
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InFED joined The XR Startup Program as Outreach
Partner (October 3, 2022)

o0 Meta 5

Is your startup disrupting the
XR technology space in India?

THE ¥R STARTUP PROGRAM IS FOR YOU, Sign up now

Outreach partner Implementation partner

en > CE

InFED partnered
with Headstart to bring HSX (October 15, 2022).

-
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CELEBRAIE THE IND!AN

STARTUP ECOSYSTEM
. * . . LIKE NEVER BEFORE!
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InFED, IIM Nagpur was the 'Incubation and Funding
opportunity partner' for the GNS Startup Showcase
event under the "Global Nagpur Summit 2022"
(December 1,2022)

]
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e

InFED partnered with GitHub! (January 13,2023)
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InFED partnered with HubSpot for Startups (8/2/2023)

InFED shared its partnership with Zoho, a leading provider of cloud-based business software. This collaboration brought
immense benefits to our incubated startups, as they had access to Zoho’s comprehensive suite of business tools. From
accounting and CRM to project management and marketing automation, Zoho had everything our startups needed to
grow and succeed. With this partnership, we were even more committed to helping our incubated businesses reach their
full potential.

I\ o Hubspst
S F=p ¥ forStartups

@I - aems

IIM Nagpur collaborates with Govt of
Maharashtra for MAGNET project

Conducts GAP Training Program for orange cultivators

IIM Nagpur is deeply committed to the
development and empowerment of farmers. As
part of this commitment, the institute has initiated
several programs to enhance the business acumen
and industry knowledge of Farmers, especially
orange farmers.

The Maharashtra Agri Business Network (MAGNET)
Project aims to strengthen the institutional
capacities of agribusiness and FPOs, enhancing
the financial and agribusiness capacities of FPOs
and Value Chain Operators (VCOs) and improving
and operationalizing the agriculture value chain
infrastructure. The project aims to support
agribusiness institutions, FPOs, Community
Managed Resource Centres (CMRCs), and other
VCOs through grants and facilitating financial
intermediation loans.

The state government estimated that a staggering
$142.9 million would be required to achieve these
objectives, of which ADB has funded $100 million

through its ordinary capital resources.

The Good Agricultural Practices (GAP) training
program about orange cultivation was organized
under the MAGNET umbrella by the Asian
Development Bank (ADB) in association with the IIM
Nagpur. The training was conducted on November
5,2022, on the Institute's campus. A total of 316
farmers attended the program.

Annual Report 2022-23

The objective of the training was to provide farmers
with the knowledge and skills to increase orange
productivity, adapt to changing climatic conditions,
and implement new technologies. Experts from
various fields, including private companies,
government officials, and academic institutions,
trained the participating farmers.

Many distinguished guests and experts from the
field of agriculture graced the training program.
These included:

¢ Ms. Chantale Wong, Executive Director, ADB

¢ Mr. Sergio Lugaresi, Executive Director, ADB

¢ Mr. Sameer Kumar Khare, IAS, Executive Director,
ADB

¢ Mr. Takeo Konishi, Country Director, ADB

¢ Mr. Anoop Kumar, IAS, ACS, Cooperation and
Marketing

¢ Dr. Bhimaraya Metri, Director, lIM Nagpur

¢ Dr. Vipin Itankar, IAS, District Magistrate, Nagpur

¢ Mr. Yogesh Kumbhejkar, IAS, CEO, ZP Nagpur

¢ Mr. Sudhir Jagtap, Pragati Pvt. Ltd.

¢ Mr. Manoj Jawanjal, Director, Maha Orange

¢ Mr. Tanveer Mirza, Mentor, IIM Nagpur

m Indian Institute of Management Nagpur
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TRAINING FOCUS AREAS

The training program was structured to cover various aspects of orange cultivation. The following were the key areas of

focus:

* Innovative ways to increase productivity
The experts shared their knowledge on various
ways to improve productivity in orange cultivation.
The farmers were trained in techniques such as
using high-quality seeds, proper planting of trees,
pruning, and nutrient management. The experts also
emphasized the importance of proper irrigation and
pest management.

e Climate change and ways to tackle biotic

stress

The training program also focused on the impact of
climate change on orange cultivation. The experts
shared insights on how to adapt to changing climatic
conditions and manage biotic stress. The farmers
were trained in crop rotation, intercropping, and
resistant varieties.

* Preparation and new technology

adaptation and implementation

The training program also focused on using new
technology in orange cultivation. The experts
shared insights on using modern equipment such as
sensors, drones, and automated irrigation systems.
The farmers were trained on the benefits of these
technologies and how to adapt and implement them
in their farms.

* Training Evaluation
The GAP training program was evaluated using a
feedback form the farmers filled out at the training
session’s end. The feedback form included questions
on the relevance of the training, the effectiveness of
the training methods, and the quality of the training
materials.
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The evaluation revealed that the training program was
highly relevant and informative. The farmers expressed
satisfaction with the quality of the training materials and
the effectiveness of the training methods used.

The GAP training program on orange cultivation provided
farmers with knowledge and skills to increase productivity,
adapt to changing climatic conditions, and implement
new technologies. The farmers expressed satisfaction with
the quality of the training and the relevance of the topics
covered. The training program is expected to positively
impact the farmers' productivity, income, and livelihoods.

Orange Cultivation Training Program

The IIM Nagpur organized the strategy workshop on
orange cultivation on December 6, 2022. A total of 141
farmers, including 49 men and 92 women cultivators,

attended the training program. The workshop’s objective
was to provide the farmers with the necessary knowledge
and skills to improve productivity, enhance crop
management, and adopt new technologies to maximize
yield.
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The presence of distinguished guests
and experts from the field of agriculture
graced the workshop. The chief

guests included Mr. Anoop Kumar,

IAS, ACS, Cooperation and Marketing,
Dr. Bhimaraya Metri, Director, [IM
Nagpur, and Mr. Deepak Shinde,
Project Director, MAGNET. The experts
included Mr. Tanveer Mirza, Mentor, IIM
Nagpur, Dr. Shyam Gharpure, Retired
Agriculture Officer, Dr. Gopal Bhakte,
Agri Consultant, and Mr. Vilas Shinde,
Director, Sahyadri Farms.

FOCUS AREAS

The training program focused on several critical focused on high-tech water management, which is the
areas related to orange cultivation, like the impact of future of farming. The experts shared insights on modern
climate change on crop management, crop rotation, irrigation systems, such as automated and drip irrigation,
intercropping, and the use of resistant varieties to which can help farmers reduce water consumption
manage biotic stress. The experts provided information on and increase crop yield. The experts highlighted the
effective pest management techniques and highlighted importance of meeting the market's demands and

the importance of post-harvest management in maintaining the product's quality.

enhancing crop quality and shelf life. The workshop

Women Power: The training program saw very encouraging participation from women farmers.

Annual Report 2022-23
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Training of Trainers (ToT) Program

InFED IIM Nagpur had organized a five-day ‘Training

of Trainers’ program tailored specifically for orange

and sweet orange farmers in the Maharashtra region
from September 26 to 30, 2022. Focusing on providing
farmers with essential business skills and information,
the program aimed to enhance their farming operations
and improve their profitability. The program offered

the orange cultivators a unique and practical learning
experience. It allowed them to take away valuable insights
and apply them to their farming practices.

The five-day training program was attended by 23 orange
farmers from the local community.

Experts from the orange farming industry, like Mr. Gautam
Jain, Dr. Shashank Deshmukh, Mr. Jaideep Bhatia, Mr.

Ramesh Jichkar, Mr. Ashwin Krishna, Ms. K.D. Sushma and
Ms. Ravdeep Kaur provided the farmers with the latest
information and valuable insights.

The workshops delved into various topics such as post-
harvest losses and management in horticultural crops,
processing and value addition in orange and sweet
orange, post-harvest technologies, international trade,
and domestic marketing of orange and sweet orange.

The participating farmers got a hands-on learning
experience during the field visit arranged at Navanant
FPC, Kalmeshwar.

Maharshtra Agri Busniess Network (MAGNET) Project

Training of Trainers Progromme
Postharvest Managemant of Orange and Swest Oronge

1
l"‘_‘"

Maharshtra Agri Busniess Metwork (MAGHET) Project

Training of Trainers Programme
Postharvest Management of Orange and Sweet Orange

Dr. Bhimaraya Metri - Director, [IM Nagpur
Addressing participonts

Field Visit
MOGA Factory, MIDC Factory, Nagpur
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Training of Trainers (ToT) Program

A total of 28 orange and sweet orange farmers across
the Maharashtra region participated in the five-day
Training of Trainers program hosted by InFED IIM Nagpur
from January 26 to January 30, 2023. The program gave
the farmers the business skills and information needed
to improve their farming operations and profitability.
The program provided practical learning experiences for
orange cultivators.

Dr. Shashank Deshmukh, Mr. Gautam Jain, Mr. Jaideep
Bhatia, Mr. Ramesh Jichkar, Mr. Ashwin Krishna, Mrs. K.D.
Sushma, Ms. Ravdeep Kaur, and Dr. D.M. Panchbhai shared
their knowledge and experiences with the farmers.

The workshops covered like post-harvest losses and
management in horticultural crops, processing and

value addition in orange and sweet orange, post-harvest
technologies, international trade, and domestic marketing
of orange and sweet orange.

The training program concluded with a field visit to a
post-harvest facility in Karanja. The field visit allowed
the farmers to apply their newly acquired knowledge
in a practical setting, further enhancing their learning
experience.

AgriTechnology Workshop & Buyer-Seller Meet

IIM Nagpur, in collaboration with the Maharashtra
State Agricultural Marketing Board (MSAMB) and the
Asian Development Bank (ADB), conducted a two-

day 'Agri-Technology Workshop' and 'Buyer-Seller
Meet' designed to benefit the state's Farmer Producer
Organizations (FPOs) on February 21 and 22, 2023. The

Annual Report 2022-23

event was part of the MAGNET project, a joint venture
between MSAMB and ADB. It aimed at empowering
FPOs in Maharashtra by granting them access to the
latest agricultural technological advancements.
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Executive MBA:

"The two-year Executive MBA Program (previously termed
as MBA for Working Professionals) by IIM Nagpur has been
designed for mid to senior-level executives looking to
accelerate their career growth without taking a break from
existing jobs. The Executive MBA Program is designed

to equip the participants with formal management
education and sharpen their skills to enable them to move
into senior leadership roles.

This two-year Program is intended to give participants
professional management training and hone their abilities
to advance into senior leadership positions. Through

this Program, IIMN seeks to create competent, ethical,
and skilled managers who can lead by example, achieve
excellence, and benefit their business and society while
working in any area of organized activity.

The Executive MBA is scheduled on weekends/weekdays
evenings over two years so that working professionals can
attend without taking a break in their careers.

The first batch at Nagpur Campus was inaugurated

in 2021 with 33 participants, followed by the satellite
campus setting up at Pune in 2022 with 42 participants.
The Program has received an immense response from the
executives' cadre.

Executive MBA 2022-24 (Nagpur): Dr. Bhimaraya Metri,
Director IIM Nagpur, inaugurated the second batch of
the Executive MBA Program 2022-24 on the Nagpur
Campus on November 27, 2022. The second batch of 33
participants, including 6% women candidates, has an
average work experience of nine years.

Prof Alok Kumar Singh, Chairperson Executive MBA
program, and Prof. Magesh Nagarajan, Chairperson

of Admissions, briefed the participants about how the
Program was designed to give participants professional
management training and hone their abilities to help
them advance into senior leadership positions.

M NAGPUR
rf.w;wd E—,
Executive

Peptng | INAUGURATION
TP

Number of Students in Executive MBA

2022-2024 Nagpur

Orientation, reorientation: Executive MBA 2022-24
Batch Orientation session was conducted on December 3,
2022. The regular academic sessions started on December
9,2022.

The second batch of Pune campus (2023-25) commenced
in February'2023 with 41 participants, including 17%
women candidates, and an average work experience of
nine years.

The 2nd batch of the Executive MBA program was
welcomed at its VAMNICOM, Pune satellite campus on
February 19, 2023. Mr. Vishal Gondhal, CEO of GOQii
(pronounced Go-key), was the chief guest and Mr. Ashim
Patil, MD and CEO of i-TEK, was the guest of honour during
the inaugural ceremony. Dr. Bhimaraya Metri, Director IIM
Nagpur, Dr. Alok Kumar Singh, Chairperson Executive MBA
program, and Dr. Hema Yadav, Director, VAMNICOM Pune,

graced the event.

Orientation, reorientation: Executive MBA 2022-24
Batch Orientation session was conducted on December 3,
2022. The regular academic sessions started on December
9,2022.

Number of Students in Executive MBA
2022-2023 Pune
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IIM Nagpur has always strived for the best and has tried to make its mark on the academic scenario. With the best of the
team, including rich intellectual capital, industry proximity, and the best student talent, the Institute is well placed among
various B-Schools.

The Institute ranked 43 in the NIRF ranking for the year 2022-23. NIRF adjudged IIM Nagpur at the eighth position in
Perception. The Business Today Magazine (2022) positioned IIM Nagpur at 26 and ranked 14th in top Government
B-Schools. The Outlook (2022) placed IIM Nagpur at 19 and MBA Universe (2022-23) at 27. lIRF (Perception based)
ranked IIM Nagpur at 22, placing it second in Industry Income & Integration.

Rankings Data 22-23 [Mar’22 -Mar’23]
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Executive
Education:

"An essential aspect of IIM Nagpur's mission is to

impact management practice. Towards this goal, [IM
Nagpur is focused on engaging and collaborating with
organizations from the corporate sector, public sector
undertakings, and government organizations. Our
objective is to enable managers and executives to improve
their knowledge, skills, and capabilities to be equipped

to perform effectively in their current roles and take up
more significant challenges as they move through various
career stages. To this end, IIM Nagpur offers a wide range
of executive education programs. Some of these programs
are open-enrolment, as in they are open to participants
from various organizations, while others are customized to
meet the needs of individual organizations.

Being a young and rapidly growing Institute, IIM Nagpur is
an extremely high-energy place, reflecting in all aspects of

your learning through our executive education programs.
At IIM Nagpur, you will meet our highly talented and
dynamic faculty members who are focused on making
each program an enriching and unforgettable learning
experience foryou."

"Currently, 16 are Ongoing Programs, i.e. Data

Science For Business Excellence And Innovation,

Financial Technologies, Digital Strategy and Marketing
Analytics, Cybersecurity Management and data

science, Senior Management, Operation Management,
Strategic Management, General Management Project
Management, Financial Technologies, Strategic Human
Resource Management, Blockchain Technology, Project
Management, General Management, Senior Management,
Data Science For Business Excellence And Innovation."

Training Programs Conducted:

12

Customized Executive
Program (CEP)

09

Blended Learning
Program (BLP)

New programs added:
BLP=07 CEP
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Ph.D. Program:

IIM Nagpur started the Doctoral Program

in the academic year 2021-22. The
program aims to seek, develop, and foster
contextually relevant and socially conscious
academicians and researchers seeking
thought leadership in management fields.

The program duration is four years. The
initial two years is for coursework leading
to a comprehensive assessment before
participants undertake the thesis work
for the remaining duration under the
supervision of an advisory committee.

(Appendix ‘C’ lists all courses & Appendix
‘D’ intake details of the Ph.D. of the year
2022-23)

Annual Report 2022-23

Ph.D. (Executive) Program in
Management:

Ph.D. (Executive) program at IIM Nagpur is a doctoral program in
management for working business executives inclined to gain a
profound understanding of management research and contribute
to management theory and practice. This program provides
participants with rigorous training in various areas of management
research and helps them undertake high-quality, interdisciplinary
research.

“Ph.D. makes you more resilient.” Prof. Chandan Chowdhury,
Professor of Operations Management and Information Systems
(Practice) at Indian Business School, said while inaugurating the IIM
Nagpur’s 1st Ph.D. (Executive program) on October 8, 2023.

(Appendix ‘E’ lists all courses & Appendix ‘F’ intake details of
Ph.D. of the year 2022-23.)
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IIM Nagpur Family:

All faculty members of IIM Nagpur boast excellent backgrounds in academics, research, and industry experience.

Dr. Bhimaraya Metri

Director
Ph.D. IIT Mumbai
Administration

Prof. Sujeet Kumar Sharma

Professor

Ph.D., MSc - CCS University
Meerut);

MMS-DAVV Indore
Decision Science and
Information Systems

Prof. Rahul Kumar Sett

Associate Professor
FPM-IIM Ahmedabad

Btech (Electronics &
Telecommunication):Kalyani
University

Marketing Management

Prof. Varsha Khandker

Associate Professor
FPM-IIM Ahmedabad
Marketing Management

Prof. Atul Arun Pathak

Associate Professor

FPM-1IM Ahmedabad;

PGDM - IIM Calcutta,
BE(Mech. Engg.) Pune
University

Strategy and Entrepreneurship

Prof. Prashant Gupta

Professor

Ph.D., LLB-Bundelkhand
University),

MMS-DAVV Indore
Finance and Accounting

Prof. Mukund Vyas

Professor of Practice

Ph.D., MA Mumbai University
Organizational Behaviour
and Human Resource
Management

Prof. Neerpal Rathi

Associate Professor
Post-Doc |INU South Korea,
Ph.D. - lIT Roorkee
Organizational Behaviour
and Human Resource
Management

Prof. Deeparghya Mukherjee

Associate Professor
FPM-IIM Bangalore; FRM-
GARP, USA;

MA (Economics) - Delhi
School of Economics
Economics and Social
Sciences

Prof. Alok Kumar Singh

Associate Professor
FPM-1IM Indore

BTech- GBPU

Production and Operations
Management
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Prof. Som Sekhar
Bhattacharyya

Associate Professor
FPM-MDI Gurgaon;
BTech-IIT-ISM Dhanbad
Strategy and
Entrepreneurship

Prof. Magesh Nagarajan

Assistant Professor
Ph.D.-Aston Business School
MS (Res.) - IIT Madras
Decision Science and
Information Systems

Prof. Prakash Awasthy

Assistant Professor
FPM-1IM Bangalore,
MTech-IIT Kanpur
Production and Operations
Management

Prof. Kinshuk Saurabh

Visiting Faculty

(Full time)

FPM-IIM Ahmedabad,
BE (Civil Engineering)
Finance and Accounting
LWD: 31.07.2022

Prof. Kapil Kaushik

Assistant Professor
FPM-1IM Indore,
Btech-GBTU Lucknow
Decision Science and
Information Systems

Prof. Vidhula Venugopal

Assistant Professor
FPM-IIM Bangalore;
MSc (Mathematics)-
Mangalore University;
Enterpreneurship
LWD: 08.05.2022

Prof. Nikunj Kumar Jain

Associate Professor
FPM-IIM Indore,
B.Tech-MANIT

Production and Operations
Management

Prof. Gunjan Tomer

Assistant Professor
FPM-IIM Indore,

BTech (IT)-UPTU, Lucknow
Decision Science and
Information Systems

Prof. Avina Mendonca

Assistant Professor

FPM- 1IIM Ahmedabad
Organizational Behaviour
and Human Resource
Management

Prof. Tapan Kar

Assistant Professor

(On Contract) FPM-IIM
Bangalore, MSc (Mathematics)
HCU, Decision Science and
Information Systems

LWD: 17.06.2022

Prof. Annapureddy Rama
Papi Reddy

Assistant Professor
FPM-1IM Bangalore

Production and Operations
Management

Prof. Tanushree Haldar

Assistant Professor

FPM-1IM Bangalore,
Mphil-CDS, JNU

MA-Visva Bharati

Economics and Social Sciences
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Prof. Vishal Arghode

Assistant Professor

Ph.D. - Texas A&M University
Organizational Behaviour
and Human Resource
Management

LWD: 02.08.2023

Prof. Nilesh Gupta

Assistant Professor
FPM-IIM Ahmedabad,
B.Tech-Dr AP) Abdul Kalam
Technical University
Finance and Accounting

Prof. Ankita Dash

Assistant Professor
MS -UMD, Ph.D.-IIM
Bangalore
Economics and Social
Sciences

Prof. Saurabh Pandya

Assistant Professor
FPM-1IM Bangalore;
MBA-NMIMS Mumbai
Strategy and
Entrepreneurship
LWD: 28.08.2022

Prof. Neelkanth Dhone

Assistant Professor

Ph.D. NITIE, Mumbai
MBA-Pune University
Production and Operations
Management

-

Prof. Shiva Kakkar

Assistant Professor

FPM-IIM Ahmedabad,
PGDM-BIMT

Organizational Behaviour and
Human Resource Management
LWD: 03.01.2023

Prof. Monika Dhochak

Assistant Professor

Ph.D.-lIT Roorkee, MBA-GJUST
Finance and Accounting

LWD: 17.10.2023

Prof. Kartik Yadav

Assistant Professor

Ph.D.-IIM Bangalore;

MSc (Economics) TERI
University

Economics and Social Sciences
LWD: 06.10.2023

Prof. Ranjitha G P

Assistant Professor
Ph.D.-IIM Kozhikode;
MBA-Central University of
Karnataka

Marketing Management

Prof. Deepmala Baghel

Assistant Professor

Ph.D., MPhil IIT Mumbai;
MA-SNDT Pune

Humanities, Arts, And Social
Sciences
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Research & Publications by
Faculty Members:

10.

KumariR., Singh A. K., Verma R. & Fetais, A. H.
M. (2022). Enablers and Challenges for E-Health
Services: A Systematic Literature Review.
International Journal of Electronic Government
Research (I)EGR), 18(1), 1-17.

Singh A. K,, Jain N. K., Sharma, M. G., & Nigam, S.
(2023). Reconceptualization of absorptive capacity as
potential and realized absorptive capacity for project-
based organizations. International Journal of Project
Management, 41(2), 102449.

GargR.J., KumarV., & Singh A. K. (2023).
Investigating the impact of usage factors on
satisfaction and intention to use e-resources.
Performance Measurement and Metrics, 24(1), 1-11.

Dash A. (2023). Adapting to electric vehicles value
chain in India: The MSME perspective. Case Studies
on Transport Policy, 12, 100996.

Arun Pathak A., Chandrasekaran S., & Annamalai
B. (2023). Analysis of motor vehicle accidents:
Comparison between before and during the
COVID-19 lockdown in Maharashtra, India.
Transportation research record, 2677(4), 503-516.

Lo P.S., DwivediY. K., Tan G.W. H., Ooi K. B., AWE. C. X.,
& Metri B. (2022). Why do consumers buy impulsively
during live streaming? A deep learning-based
dual-stage SEM-ANN analysis. Journal of Business
Research, 147, 325-337.

DwivediY. K., Hughes L., Baabdullah A. M., Ribeiro-
Navarrete S., Giannakis, M. Al-Debei, Metri B.,

& Wamba S. F. (2022). Metaverse beyond the

hype: Multidisciplinary perspectives on emerging
challenges, opportunities, and agenda for research,
practice and policy. International Journal of
Information Management, 66, 102542.

Baabdullah A. M., Alalwan A. A, AlgharabatR.S.,
Metri B., & Rana N. P. (2022). Virtual agents and flow
experience: An empirical examination of Al-powered
chatbots. Technological Forecasting and Social
Change, 181, 121772.

Pillai R., Sivathanu B., Metri B., & Kaushik N. (2023).
Students' adoption of Al-based teacher-bots
(T-bots) for learning in higher education. Information
Technology & People.

Sivathanu B., Pillai R., & Metri B. (2023). Customers'
online shopping intention by watching Al-based
deepfake advertisements. International Journal of
Retail & Distribution Management, 51(1), 124-145.
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11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Sharma K., DwivediY. K., & Metri B. (2022).
Incorporating causality in energy consumption
forecasting using deep neural networks. Annals of
Operations Research, 1-36.

LeongL.Y.,HewT.S., Ooi K. B., Metri B., & Dwivedi .
K. (2022). Extending the Theory of Planned Behavior
in the Social Commerce Context: A Meta-Analytic
SEM (MASEM) Approach. Information Systems
Frontiers, 1-33.

Hossain M. A., Chowdhury M. M. H., Pappas I. O., Metri
B., Hughes L., & DwivediY. K. (2022). Fake news on
Facebook and theirimpact on supply chain disruption
during COVID-19. Annals of Operations Research,
1-29.

Mukherjee D, (2022). India’s Trade Policy and GVCs.
(2015). Economic and Political Weekly, 57(19), 7-8.

Mukherjee D., & Chanda, R. (2022). Global value
chains and international trade dynamics. Foreign
Trade Review, 57(4), 363-366.

Singh N., Sengar D. S., & Lal H. (2022). Prison reforms
and legal support at a correctional facility: a case
analysis. International Journal of Development and
Conflict, Pages: 68-80

Tomer G., Mishra S. K., & Qureshi I. (2022). Features
of technology and its linkages with turnover intention
and work exhaustion among IT professionals: A
multi-study investigation. International Journal of
Information Management, 66, 102518.

Tomer G., & Sharma A. (2022). Impact of individual
perceptions of technology on turnover intention
among IT professionals. Journal of Systems and
Information Technology, 24(4), 361-380.

Gupta R. K., & Kaushik K. (2022). Linking text
characteristics of ideas to their popularity in online
user innovation communities. Computers in Human
Behavior, 136, 107382.

Dhaigude A. S., Mukherjee S., & Kaushik K. (2022).
Prestige Management Consulting: Making the
Supply Chain Transparent. Communications of the
Association for Information Systems, 51(1), 11.

Sharma A., Kaushik K., Awasthy P., & Gawande A.
(2022). Leveraging text mining for trend analysis and
comparison of sustainability reports: Evidence from
Fortune 500 companies. American Business Review,
25(2),416-438.
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22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35

Kaushik K., Mishra A., & Cyr D. (2023). Riding out the
pandemic: The role of brand message appeals on
social media in shaping consumer responses. Journal
of Business Research, 155, 113449.

Jain N. K., Kaushik K., & Sharma A. (2023). What
drives customers toward proximity payment
services? An integrated theory of planned behavior
perspective. International Journal of Consumer
Studies, 47(3), 1095-1111.

Kaushik K., Jain N. K., & Choudhary P. (2023).

Public opinion about restrictive driving policy: Does
political affiliation matter? A case study of odd-even
restrictive driving policy in Delhi, India. Case Studies
on Transport Policy, 12, 100999.

Yadav K., & Tokas K. (2022). Impact of Distance
on Corporate Social Responsibility: Evidence from
an Emerging Market. Business Perspectives and
Research, 22785337221113169.

Yadav K. (2023). Walking a Tightrope: Understanding
COVID-19 Vaccine Allocation in India, International
Journal of Economic Policy in Emerging Economies
(Accepted).

Yadav K., & Yadav A. V. (2023). Creating economic
incentives for agroforestry in Assam. Forest Policy and
Economics, 149, 102928.

Nagarajan M., & Selvaraj P. (2023). Evaluating
performance of an untargeted urban food security
scheme in India. Benchmarking: An International
Journal, 30(4), 1322-1344.

SikderS. K., Nahiduzzaman K. M., & Nagarajan M.
(2022). Data-driven approaches to enable urban

transformation. Frontiers in Sustainable Cities, 4,
999777.

Dasgupta R., & Dhochak M. (2022). Progenitors of
Firm’s Search Behaviour: A Country Comparison of
Australia vs. India. Australasian Accounting, Business
and Finance Journal, 16(6), 120-145.

Dhochak M., PahalS., & Doliya P. (2022). Predicting
the Startup Valuation: A deep learning approach.
Venture Capital, 1-25.

Dhone N. (2023) Performance Mapping of Mixed
GSCM Architectures by using Holistic GTFs-Pl-Degree
of Similarity Approach. Indian Journal of Science and
Technology. 16 (11): 850-861

Dhone N. (2023). Performance Mapping of a Firm
under Green Supply Chain Architectures-Integrated
Operations. Indian Journal of Science and Technology,
16(12), 884-893.

Choudhary P, Jain N. K., & Panda A. (2022). Making
small and medium enterprises circular economy

compliant by reducing single-use plastic consumption.

Journal of Business Research, 149, 448-462.

. Choudhary P, &Jain N. K. (2022). System Dynamics-
Based Analysis of Oil and Gas Supply Chain

36.

37.

38.

39.

40.

41,

42.

43.

44,

45.

46.

47.

Disruptions During COVID-19. IEEE Engineering
Management Review, 50(3), 20-45.

Jain N. K., Choudhary P, Panda A,, Jain S., & Dey P. K.
(2022). Impact of institutional pressures and dynamic
capabilities on the sustainability performance of the
oil and gas sector. International Journal of Energy
Sector Management.

Choudhary P, & Jain N. K. (2023). A Sustainable
Approach for Multiple Dwellings Development
Through Joint Procurement. IEEE Engineering
Management Review.

Jacob )., Gupta N., & Gopalakrishnan B. (2023).
Mutual fund asset allocation during COVID-19:
evidence from an emerging market. Applied
Economics, 1-19.

Srikanth P. B., Thakur M., & Dust S. B. (2022).

The curvilinear relationship between abusive
supervision and performance: The moderating role
of conscientiousness and the mediating role of
attentiveness. Journal of Business Research, 150,
663-675.

Srikanth P. B., & Thakur M. (2022). The influence
of karma duty orientation and attention regulation
in the relationship between abusive supervision
and subordinate performance. Journal of Business
Research, 144,278-288.

Baker H. K., Goyal K., KumarS., & Gupta P. (2023).
Does financial fragility affect consumer well-being?
Evidence from COVID-19 and the United States.
Global Business and Organizational Excellence.

Ganguly S., Das S., & Pandya S. (2022). Influence

of strategy typology on innovation: evidence from
the manufacturing sector. International Journal of
Electronic Government Research (IJEGR), 18(2), 1-16.

JanaS., Fu S. H., Gelband H., Brown P,, & Jha P. (2022).
Spatio-temporal modelling of malaria mortality

in India from 2004 to 2013 from the Million Death
Study. Malaria Journal, 21(1), 90.

KakkarS., Kuril S., Singh S., Saha S., & Dugar A.
(2022). The influence of remote work communication
satisfaction and CSR association on employee
alienation and job satisfaction: a moderated-
mediation study. Information Technology & People.

KakkarS., Dugar A., & Gupta R. (2022). Decoding the

sustainable consumer: What yoga psychology tells us
about self-control and impulsive buying? South Asian
Journal of Business Studies, 11(3), 276-294.

Mehta N. K., Bhattacharyya S. S., & Pandey N. (2022).
Empirical investigation regarding ethical decision
making: a stakeholder cross-impact analysis (SCIA).
International Journal of Ethics and Systems, 38(3),
444-464.

Sabat K. C., Bhattacharyya S. S., & Krishnamoorthy
B. (2022). Circular economy in the pharmaceutical
industry through the lens of stimulus organism
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48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

response theory. European Business Review, 34(6),
936-964.

Mehta N. K., Jha S., & Bhattacharyya S. S. (2022).
Explicating Collective Technology Efficacy in Work
from Home Context: Study of Employees with Positive
Feelings. Business Perspectives and Research,
22785337221113165.

Pandey N., Bhattacharyya S. S., & Kharat M. G.
(2022). Explicating the factors influencing firm
performance: The study of social enterprises in India.
International Journal of Organizational Analysis.

Nair A. K., & Bhattacharyya S. S. (2022).
Sustainability competencies and their link to
innovation capabilities. European Business Review,
34(6),819-836.

Bhattacharyya S. S. (2023). Monetization of
customer futures through machine learning and
artificial intelligence-based persuasive technologies.
Journal of Science and Technology Policy
Management, 14(4), 734-757.

Nayak B., Bhattacharyya S. S., & Krishnamoorthy

B. (2023). Integrating the dialectic perspectives of
the resource-based view and industrial organization
theory for competitive advantage—a review and
research agenda. Journal of Business & Industrial
Marketing, 38(3), 656-679.

Bhattacharyya S. S., Sahay A., & Sahay A. (2022).
The quest for competitive advantage: the role of
technology depth and breadth at the customer
interface. Vikalpa, 47(4), 274-287.

Nayak B., Bhattacharyya S. S., & Krishnamoorthy B.
(2022). Customer Value Creation: A Case Study of Indian
Health Insurance Industry from Value Net Perspective.
Journal of Health Management, 24(4), 539-555.

Bhattacharyya S. S. (2022). Managerial perspectives
towards elucidating organizational resources,
capabilities, and competencies. Journal of Services
Research, 22(1).

Sabat K. C., Krishnamoorthy B., & Bhattacharyya
S. S.(2022). Green drivers and green enablers in
pharmaceuticals supply chain: in the context of an
emerging economy. The TQM Journal.

Bhattacharyya S. S., & Fernandes C. (2022). Cafe
Tato’s strategic initiatives: Business continuity in

Rath A. K. (2022). Corporate Governance in the 21st
Century (First Edition). Excel India Publishers.

Baghel D. (2022). Resilience of MSMEs During the
Pandemic. In: Singh, A. (eds) International Handbook
of Disaster Research. Springer, Singapore.

Ranjitha G.P., Jeesha K. (2022). Collaborative
Consumption: The Future of Sharing Economy.
In: Bhattacharyya, J. (eds) Dealing with Socially
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Bhattacharyya S. S., Kulkarni O., & Mishra A. (2022).
Study of emerging avenues in supply chain resilience;
the case of integration of additive manufacturing
with spare parts procurement. Benchmarking: An
International Journal.

Bhattacharyya S. S. & Vishal, A. (2023). An
Examination of the Factor Structure and Criterion-
Related Validity of the Positive Practices Instrument,
Indian Journal of Industrial Relations.

Bhattacharyya S. S. (2023). Co-working with robotic
and automation technologies: technology anxiety of
frontline workers in organisations. Journal of Science
and Technology Policy Management.

Haldar T., & Damodaran A. (2022). Identifying
market power of retailers and processors: evidence
from coffee supply chain in India. IMB Management
Review, 34(3), 286-296.

Khandker V. (2022). Two decades of the bottom of
the pyramid research: identifying the influencers,
structure, and the evolution of the concept.
Management Review Quarterly, 1-28.

Arghode V., Nafukho F. M., & Boulder T. (2022). Higher
education institutions as learning organizations
during the COVID-19 pandemic. Human Resource
Development International, 1-9.

Johnson S. D., & Arghode V. (2022). Pre-service
teachers' perceptions of poverty: a phenomenological
approach. Performance Improvement Quarterly,
35(1-4), 4-16.

Dohale V., Ambilkar P., Gunasekaran A., & Bilolikar V.
(2022). Examining the barriers to operationalization
of humanitarian supply chains: lessons learned from
COVID-19 crisis. Annals of Operations Research,
1-40.

Ghuge S., Dohale V., & Akarte M. (2022). Spare

part segmentation for additive manufacturing A
framework. Computers & Industrial Engineering, 169,
108277.

Reddy A. R. P. (2023). Autonomy to Project Manager:
How to Design? Procedia Computer Science, 219,
1823-1829.

Velayudhan S. K. (2022). Rural Marketing: Developing
the Non-urban Consumer (Third Edition). SAGE
Publications Pvt. Ltd.

Responsible Consumers. Palgrave Macmillan,
Singapore.

Dhone N. (2023) MBA Talent: Connecting Business
Leaders with Exceptional Opportunities Post-
COVID-19 in Evolving Career in Management, Walnut
Publication
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4. BhattacharyyaS.S., Chandwani, R. (2022). Made in 5.
India: Business Models for Affordable Healthcare. In:
Pandey A., Budhwar P.,, Bhawuk D.P.S. (eds) Indigenous
Indian Management. Palgrave Studies in Indian
Management. Palgrave Macmillan, Cham.

1. Ranjitha G.P., SinhaR.S., Paul A., & Jayanth R.
S.S.(2022). How does the pandemic force social

1. SSubramanyeswar., & Sett R. K. (2022, August 8). 4.
Subbu’s blog: The verse of reality and the reality of
verse. Campaign India. https://www.campaignindia.
in/article/subbus-blog-the-verse-of-reality-and-

. 5.
the-reality-of-verse/480803
2. Rajeev Aggarwal (19-03-2023), A glimpse into
fFactual success mantras of business success:
organizational culture defining the limits of freedom 6

Part-1, The Hitavada.

3. Rajeev Aggarwal (05-03-2023), A glimpse into
factual success mantras of business success:
Organizational Culture - Defining the limits of
freedom Part-Il, The Hitavada.

Vishal. A (2023), People Analytics, Talent
Management, and Leadership Development in the
USA and UAE in Industry 4.0 and People Analytics A
Technical Perspective of HRM, Routledge

enterprises to evolve? A case study of ThankUFoods.
Emerald Emerging Markets Case Studies, 12(3), 1-21.

Rajeev Aggarwal (25-12-2022), A glimpse into
factual success mantras of business success: Business
Development - Driving on High Bean, The Hitavada.

Rajeev Aggarwal (05-02-2023), A glimpse into
factual success mantras of business success:
Consumer Relationship - Smart OR Outsmart, The
Hitavada.

Rajeev Aggarwal (19-02-2023), A glimpse into
factual success mantras of business success:
Leadership - Creating A Mosaic OR Blend, The
Hitavada.

Details of Research Project for the FY 2022-23

No. of Name of Project

Project

Amount

1 The University of ~ 2nd Installment of Research project PVT 7,36,393
Reading, Research  called "Empower: Empowring Citizen &
and Enterprises Community adaptation to systemic risks

from climate change"

2 Department ICSSR special cell for studies focusing GOVT 3,51,000
of Science & on social sicence dimension of covid 19
Technology ICSSR  for printing pend drive dispatch & other

expenses provision

3 Department of Fund transfer for utilisation under GOVT 64,95,000 Total cost:
Disaster Mgt, Relief sponser project. 2,55,47,000/-
& Rehabilitation +GST

4 Confederation of  Fulland final invoice raised on signing GOVT 6,92,101
Indian Industry of contract- purchase of research
(Debtor) materials and institute overheads

5 Institute of PVT 3,48,304
Management
Technology Dubai

Income from Research Projects 86,22,798
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Details of Consultancy Income for the FY 2022-23

No. of

Project

Name of Project

Amount

1 LARSEN & TOUBRO BEING PROFESSIONAL FEESRS.325000  PVT 13,00,000
(L&T) (EXCL.GST) PER DAY FOR NON-
RESIDENTIAL PROGRAMME (4 DAYS) AT
L&T, MUMBAIL.
2 Kpmg Advisory Buyer seller meet -MAGNET KPMG PVT 5,60,681
Services Private 21.02.23 & 22.02.2023
Limited
3 Ministry of Request to release 25% of the contract ~ GOVT 79,04,500
Skill Dev. & payment of MGNF program phase-2
Entrepreneurship  on submission of Mid-term report Rs-
(Mgnf) 80,67,500/-
4 Ministry of Request to release 25% of the contract ~ GOVT 79,86,000
Skill Dev. & payment of MGNF program phase-2 on
Entrepreneurship ~ submission of Assessment report Rs-
(Mgnf) 80,67,500/-
5 Ntt Data Intellilink  Professional fees PVT 2,79,405.00  JPY5LAKH
Corporation
Income from Consultancy Projects 1,80,30,586
Details of Training/Customized Prog Income for the FY 2022-23
No. of Name of Amount
Project Organization
1 Kpmg Advisory Training of trainers’ program under MAGNET ~ PVT. 3,09,672
Services Private project 24TH -29TH SEPT 2022
Limited
2 Kpmg Advisory Training of trainers program under MAGNET PVT. 2,54,410
Services Private project DT 21 & 22 FEB 2023
Limited
3 Kpmg Advisory Buyer Seller Meet -Magnet Kpmg 21.02.23 &  PVT. 5,60,681
Services Private 22.02.2023
Limited
4 Grant Thornton Orange Gap Training Program (Gap Training PVT. 1,56,085
Bharat Llp Module) Date- 05-11-2022
5 Grant Thornton Orange Gap Training Program (Gap Training PVT. 1,26,900
Bharat Llp Module) Date- 06.12.2022
Income from Training Projects 14,07,748
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Non - Faculty Staff

Serial Staff Name Remark/s
No.
1 Lt. Col. MV Alur (Retd.)  Chief Administrative Officer BE, MTech, PGDBM,
AFP (IIMA)
2 MR. ANIL CHAUDHARY  Engineer - Civil BE
3 Ms. Laxmi Kumbhar Programme Associate, Executive MBA M.Com LWD:05.07.2022
Office
4 Ms. Aarti Pophali Asst. Manager, Stores & Purchase BE, PGDHRM
5 Ms. Bharti Dakhale Asst. Manager, IT & e-Knowledge Centre  BE, MBA, Ph.D
6 Dr. Shivaji Dhawad In-charge, Field Study Office and Centre ~ MBA, PGD, Ph.D
for Entrepreneurship
7 Mr. KSomashekar In-charge, Student Activity Office MBA
8 Mr. Pushkar Deshpande  Asst. Manager, Finance and Accounts CA, M.Phil
9 Mr. Medi Vijay Kumar Asst. Library and Information Officer M.LISc
10 Mr. Ashish Gore Jr. Executive - Administration B.Com
11 Ms. Amruta Thoke Jr. Executive, Finance and Accounts B.Com, MBA
12 Ms. Preeti Ghasad Executive, Admissions MTech
13 Mr. Jagdish Rajurkar Project Manager MTech LWD:30.06.2023
14 Mr. Niraj Jagtap Graphics Designer, Communication & BFA, MFA
Media Cell
15 Mr. Ravindra Jr. Engineer, IT & e-Knowledge Centre BE LWD:19.11.2022
Rachchhore
16 Mr. Rahul Siras Executive - HR BCA, MBA LWD:16.09.2023
17 Mr. Nitinkumar Accountant, Finance and Accounts M.Com, MBA
Dewangan
18 Mr. Ankush Mahajan Jr. Electrical Engineer, Estate BE, C-AutoCAD (Ele.
Management Design)
19 Lt. Col. Girish Sr. Project Manager, Project Management B. Arch LWD:02.09.2022
Basargekar(Retd.)
20 Mr. Rahul Peshatwar Associate, Stores & Purchase BE, MBA
21 Ms. Rama Patil Jr. Executive Assistant — Administration MBA
22 Ms. Sampada Salve Jr. Executive — CDS MBA
23 Mr. Krunal Godghate Officer—HR BE, MBA LWD:08.06.2022
24 Mr. Baskaran Nagappan Manager—EEP MBA LWD:31.07.2022
25 Mr. Sachin Vaidya Jr. Executive - Finance and Accounts M.Com
26 Mr. Shweta Shahakar Jr. Executive Assistant - Director's Office  MA
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Serial Staff Name Remark/s
No.

27 Ms. Arpita Jain Jr. Executive - Programme PGP Office MBA LWD:03.08.2022
28 Ms. Rasika Dhone Jr. Programme Executive, EEP B.Tech, PGDM
29 Ms. Geetushree Executive - CDS MBA LWD:05.07.2023
Deshmukh
30 Ms. Ruhi Andley Executive - Programme PGP Office MBA, M.Com LWD:09.09.2022
31 Lt. Col. Ateendra Sr. Officer Technical BE
Godbole (Retd.)
32 Ms. Ashmita Fulzele Jr. Executive, Admissions BE LWD: 16.12.2022
33 Mr. Anup Wanjari Jr. Executive - IT & e-Knowledge Centre BE, ME (Computer) LWD: 15.10.2022
34 Ms. Shivangi Gokhale Jr. Associate - Accreditation & Rankings  B.Sc, M.Sc LWD:11.07.2023
35 Ms. Sneha Khode Jr. Executive Programme - Executive BPT, PGDBE,
Education PGDHRM
36 Ms. Anagha Ranade Asst. Officer - Communication & Media BA, BC)
37 Ms. A Triveni Rao Jr. Executive Programme - Executive B.Sc, M.Sc
Education (Biotechnology)
38 Ms. Corena Pereira Jr. Executive - Communication & Media BA, MA (Mass LWD:27.04.2023
Communication)
39 Mr. Sachin Kamble Jr. Executive - Stores, Purchase & BA
Administration
40 Mr. Abuzar Hossain Jr. Library Assoicate M.LISc LWD:09.06.2023
41 Ms. Astha Shukla Officer - HR MBA
Chaubey
42 Ms. Divya P Jr. Execuitve - MBA WP MBA LWD:18.05.2023
43 Ms. Reshma Khatun Jr. Executive - Finance and Accounts MBA
Khan
44 Mr. Kuldeep Shukla Jr. Executive Porgramme ME
45 Ms. Samta Jha Jr. Executive Porgramme MBA LWD: 05.01.2023
46 Dr.Sapankumar Singh  Sr. Manager - EEP MCA, Ph.D
47 Mr. Raju Manapure Jr. Executive - IT & EKC BE
48 Mr. Tarun Sharma Jr. Engineer - MEP ME LWD:15.09.2023
49 Ms. Namrata Murmu Jr. Executive Porgramme BBA
50 Mr. Shubh Saxena Jr. Executive - Admissions M.Sc
51 Ms. Hetal Rao Assistant Programme Administrator MTech LWD:11.06.2023
52 Mr. Pratik Mohabansi Jr. Executive - HR MBA
53 Mr. Dnyaneshwar Asst. Officer - HR M.Com, PGDHRM
Gudadhe
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MGNF

The Mahatma Gandhi National Fellowship
(MGNF) program has been established

by the Ministry for Skill Development and
Entrepreneurship (MSDE), along with nine
IIMs, to drive the country's development in

a bottom-up approach. MGNF is a World
Bank-assisted program under SANKALP (Skill
Acquisition and Knowledge Awareness for
Livelihood Promotion) scheme. The fellows will
be awarded a Public Policy and Management
certificate upon completing the Program.

IIM Nagpur is proud to be the academic
partner of the MGNF program with MSDE and
host fellows from Maharashtra and Sikkim.
Academic Module two, three, and four were
held on the IIM Nagpur campus. The academic
year of 2022-23 had 34 fellows - 30 from
Maharashtra & four from Sikkim. These
fellows are assigned to a district during the
years where they assist the Department of
Skill Development and work toward energizing
the functioning of the District Skill Committee
(DSC) to support the district skill ecosystem
and bring cohesion among developmental
efforts of the administration and skilling
needs of the population in the district.

To decentralize the process of development
planning, the fellows have extensively worked
across various sectors and sections of our
society in their respective districts over the
last 18 months to bring about incremental
changes in education, employment,
entrepreneurship, and upgrading the skilling
ecosystem at the district level. IIM Nagpur
supports the fellows in the planning and
execution of their on-field projects with the
active involvement of Prof. Gunjan Tomer and
Prof. Nikunj Jain as the Program Directors.

Dr. Bhimaraya Metri, Director IIM Nagpur, gave
a vision for the fellows to think big and stand
out in the crowd with a mantra of cooperation
over competition. During an interactive
session, he motivated the fellows to aim for
three things: Be a leader, learn management
skills, and have an entrepreneurial mindset.
He gave them a slogan: ' Always be MAD —
Make A Difference!

The Third Academic Module for MGNFs from Maharashtra
and Sikkim was conducted in July - August 2022. After

the second District Immersion, the fellows analysed their
district's various skilling efforts, which eventually culminated
in the drafting of the District Skill Development Plans

for their respective districts. The third academic module
designed by IIM Nagpur was a multidisciplinary program
offering a broad range of courses from disciplines such as
Project Management, Public Policy and Administration,
Social Transformation, and Entrepreneurship. The lectures
were conducted by mentors proficient in their fields — Project
Planning Method by Prof. Alok Kumar Singh, Management
Methods by Prof. Nikunj Jain, Technology and Social
Innovation by Prof Gunjan Tomer, Building Market Linkages
by Prof. Rahul Sett, and Entrepreneurial Finance by Prof.
Monica Dhochak. The sessions aimed to develop decision-
making skills such as addressing challenges and mapping
theories of change; the main focus was to analyse the data
using data analytics tools and to set up conversations on
how technology and new social practices are breaking social
and economic barriers in delivering innovative solutions

to pressing social needs. It also dealt with the concept of
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'Impact Investment' and the growing role of ESG in the present scenario.
The eclectic collection of interdisciplinary courses offered by IIM Nagpur
in the third module has provided valuable insights for Fellows during their
field immersion. This was followed by the third District Immersion of the
fellows, where they were expected to use the learnings in their work on the
ground.

Annual Report 2022-23

Based on the experiences and
suggestions of the fellows, the
fourth Academic Module was
conducted in January 2023,
which included integrative
courses on community
development, research writing,
public policy, and leadership to
help fellows better understand
the needs of their districts and
how to address them effectively.
The lectures were conducted
by prominent professors in
their respective domains,

such as - Social & Financial
Inclusion in skill ecosystem by
Prof. Satyajit Majumdar, Social
Entrepreneurship-Ideation

and Launch by Prof. Som
Sekhar Bhattacharya, Project
Planning Methods by Prof. Alok
Kumar Singh, Evidence-based
public policy by Prof. Rohit
Kumar, Environmental, Social
& Governance: Leveraging
Sustainability by Dr. Piyush
Chaudhary and Gender Inclusion
in skill ecosystem by Prof.
Ranjitha. By taking courses
from different disciplines,
fellows were exposed to
various perspectives and
approaches that helped them
better understand the complex
social and organizational
issues they may encounter
during their fieldwork. Overall,
integrating courses helped
fellows significantly impact the
success of their initiatives and
the overall development of their
communities.

After the conclusion of the
fourth academic module, the
fellows left for their final District
Immersion, which is likely to
culminate in a successful long-
term project for their respective
districts and the convocation

in October 2023, with a reward
of a Certificate in Public Policy
and Management for which the
fellows will assemble one last
time.
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National MoUs, Partnerships:

National MoUs, partnerships (all partnerships as of March 31, 2023 -

indicate those signed in 2022-23)
Total MoUs in the year 2022-23 are 18

MAGNET Society

17-June-2022

Capacity Building
Commission,

Government of
India
05-Sep-22

Haldiram Foods
International PVT
LTD
05-Oct-22

aikunth Mehta
National Institute
of Co-operative
Management
(VAMNICOM)
26-Dec-22

WCL- Western

Coalfields Limited
07-Feb-2023

Hindustan
Petroleum Company
Limited
10-Aug-22

Atlas Copco (India)
LTD.
07-Sep-22

Samvaad Infotech
Private Limited
12-Oct-22

Larsen & Turbo
(L&T)
29-Dec-22

AJMS Global
01-March-2023

Coal India Limited

(CIL)
16-Aug-22

IILM UNIVERSITY
21-Sep-22

Directorate o
Ex Servicemen
Affairs Integrated

Headquarters of
Ministry of Defence
(Navy) New Delhi
13-Oct-22

R System
International
Limited
27-Jan-23

Department
of Disaster
Management, Relief
& Rehabilitation,
Government of
Maharashtra
22-Aug-22

HCL Technologies
Ltd
29-Sep-22

Medulla Soft
Technologies Pvt Ltd,
MST
09-Dec-22

Zoho Corporation

Pvt.Ltd
07-Feb-2023

Annual Report 2022-23



Student Activities:

1) About SAEC

The various Clubs and Committees of IIM Nagpur are what completes the MBA experience. These Clubs and Committees
are what comprise the SAEC, a student-run body. The SAEC is what breathes life into MBA at IIM Nagpur. As the vanguard
of enriching the student experience at IIM Nagpur, the Clubs and Committees significantly add value to what is taught in
class and beyond. Additionally, the SAEC ensures a sense of community amongst all students through various initiatives
focusing on team building and peer learning. Apart from intellectual nourishment, Non-Acad Clubs provide a platform
to explore other areas of interest. They help conduct sports events, organize cultural activities, celebrate festivals, and
provide a source of entertainment through Art and Cinema. The various Committees handle Public Relations and Media,
Social Outreach, improving Communication, maintaining a solid relationship with our Alumni, ensuring delicious and
healthy food at the Mess at all times, and ensuring the campus is comfortable and feels like another home.

\

‘ l
N4

Ummeed

Marking the significance of Independence Day, Ummeed and
the Robinhood Army (RHA) united for food distribution drive. A

Food dedicated group of 30 students from IIM Nagpur (PGP 1 & PGP
Ummeed Distribution Aug 15,2022 2) graciously contributed their time and efforts, engaging in the
drive cooking, packaging, and effectively distributing food parcels.

This collective initiative extended compassionate support to the
underserved communities fragmented across Nagpur city.

Annual Report 2022-23
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Ummeed

Ummeed

Ummeed

Ummeed

Ummeed

Ummeed

Ummeed

OnedayatllIM 27 Aug 2022
. July 2022 -

Youth4children Dec 2022

Diwali at old Oct 24, 2022

age home

Blood oy 11,2022

Donation Drive

Make a wish Dec 24, 2022

3.0

Blanket

distribution Dec 30,2022

drive

Humans OFIIM  Feb 2023 -

Nagpur Present

"One Day at IIM" - Ummeed along with Swaviskaar (SIG), the Sports
Club, the Cineastes Club, and the Mess Committee, came together to
provide a day of boundless exploration for RHA Academy's children.
This flagship event fuses learning and laughter as kids involve
themselves in artistic workshops, sports, cinematic wonders, and
yummy treats. "One Day at IIM" isn't just an event; it's a symphony of
shared experiences that redefines the joy of learning and play.

Ummeed's 'Youth4Children' Mentorship Program in Partnership

with UNICEF's Nine is Mine Project. Envisioned a positive change,
this recurring event for a span of six months brought enthusiastic
students of IIM Nagpur as mentors to guide underprivileged children.
Together, they travelled on a journey of empowerment, focusing

on vital development areas such as Goal Setting, the art of Public
Speaking, and the building blocks of Life Skills.

During the festive of lights (Diwali), Ummeed members extended
their heartfelt embrace to the residents of the "Matru Seva
Sangham" old age home. This heartfelt visit fostered a beautiful
exchange of stories and wisdom, forming connections that bridged
generations. Amidst laughter and shared moments, students of
IIM Nagpur contributed sweets and essential groceries, embodying
Ummeed's core values of compassion and unity.

In partnership with AIIMS Nagpur and Jeevan Jyoti Blood Camp,
Ummeed hosted a blood donation drive on the campus. With
unwavering zeal around 100 donors from students, teaching, and
non-teaching staff, wholeheartedly embraced the opportunity to
give the gift of life through their ounce of blood. This event exhibited
the commitment of IIM Nagpur fraternity to leave behind a lasting
impact on our community's well-being.

In continuation of the tradition, the third year of the "Make a Wish"
event was executed with success. During this event, members

of Ummeed paid a visit to the Jeevan Ashray Children Hope Care
Centre. Embodying the role of Santa Claus for the children at the
Hope Centre, Ummeed fulfilled the cherished gift wishes of these
children through generous donations made by both students and
faculty of IIM Nagpur.

"Together, we can kindle the warmth of humanity, even in the
chilliest of times". In collaboration with RHA, Ummeed undertook

a commendable initiative during the harsh winter in Nagpur.
Displaying remarkable compassion, they distributed blankets to

the marginalized individuals enduring the cold on the streets and
roadsides near [IM Nagpur. This gesture not only provided much-
needed physical comfort but also exemplified the power of collective
goodwill

"Humans of IIM Nagpur" is a platform where voices converge to share
tales of perseverance, dreams, and growth, inspiring all who listen.
From entrepreneurs to artists, dreamers to achievers, each narrative
is a glimpse into the diverse lives that shape our community. This
platform celebrates authenticity, courage, and the shared spirit of
continuous learning. These stories echo beyond the lines, sparking
empowerment and connection in every reader.
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Swaviskaar

Swaviskaar Iktara

. Bloom The
Swaviskaar
Room
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Mar 06, 2023

Nov 27,2022

Oct 24,2022

Ummeed, the community outreach club of IIM Nagpur, embodied
the essence of unity through a poignant donation drive. With

the mission to uplift the Facility management staff, heartfelt
contributions were collected from the PGP 2021-23 and PGP 2022-
24 batches. Beyond the physical items lay a deeper connection
—each donation a symbol of Care and Love. These items, found
purposeful homes, and are thoughtfully organized to reflect a shared
commitment to creating impact. The distribution process, carried
out with deep consideration for individual needs, illuminated the
power of compassion within the IIM Nagpur community, embodying
the quote 'Together, we can create ripples of change.’

IKTARA is a spoken open mic event with a blend of guest performers
from outside IIM Nagpur and some performers from our P1 and P2
batches.

On the occasion of Diwali, Swaviskaar brought out the interior decor
artists among the students of IIM Nagpur. We conducted a room
decoration contest named Bloom The Room, where PGP batches 1 &
2 gave entries of the creative rooms they designed.
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To nurture the diversity of colours and provide a stage for all the
Swaviskaar Rang-Tarang Oct 24,2022 in-house rangoli artists, Swaviskaar organized a rangoli-making
competition by the title Rang-Tarang.

Artist of the Week is a month-long contest in which different weeks
are dedicated to different art forms like photography and sketching,
painting, music, dance, story-telling & and poetry.

Artist of the January 11,

isl
Swaviskaar Week 2022

| B

PN B e e, - R I MYt

The inaugural ceremony of the Readers' Special Interest Group
(SIG) marked a significant milestone in the organization's journey.

N b
Veda Inauguration 1;)v§3122er The Event was filled with enthusiasm and anticipation as members
’ gathered to witness the beginning of a new chapter in their shared
passion for reading and literary exploration.
The concept of 'TTT' revolved around granting readers/ literature
Veda Terrible tiny Nov 29, 2022 enthu_SIasts/ participants a platform to unleash their crea.tlv.lty,
tales (TTT) enabling them to encapsulate their profound thoughts within the

confines of a mere 20 words.

m Indian Institute of Management Nagpur

Annual Report 2022-23



The bookmark-making competition was a vibrant canvas for
unleashing the boundless creativity within individuals. By inviting

anuary 24, .. . .

Veda Make a Mark J2023 y participants to craft bookmarks that captured theirimagination,
the event transformed simple pieces of paper into windows to create
unique artistic expressions.

Since the majority of seniors didn't want to carry their books back
. March 10, .
Veda Book collection 2023 home, we took the initiative to collect all the books and put them to

use or donate.

Opex organized an orientation event for the incoming batch. In its
6th edition, exciting offline simulation games were conducted. The

PE ide 6. ,2022 . . . . "
OPEX Optide 6.0 July 09,20 event aimed to give the incoming batch a flavour into the world of
Operations and SCM.
Opex conducted its third KPMG Lean Six Sigma — Green Belt
workshop batch. The workshop witnessed the participation of 118
KPMG Lean .
e students from both batches. The workshop introduced students to
Six Sigma August 6-9, . . .
OPEX . . the concepts of lean and Six Sigma methodologies through engaging
Certification 2022 -
e real-world applications. The workshop focused on the DMAIC

process improvement cycle. Students also got hands-on experience
with Minitab software.
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OPEX

OPEX
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August 7-12,
OPMACH 2022

October 30,
Ops-Seek 2022

Nov 20,
OpsProbe 2.0 2022- Dec

25,2022
OpTalk Feb 8,2023
Operculum Jan 22,2023

Opex- The Operations Club of IIM Nagpur conducts OpMach, a
national-level case competition. This event invites the brightest
minds in the country to prove their mettle in the Operations and
Supply Chain field. This event tests the competitor's Operations
knowledge and enhances his/her managerial instincts to solve
real-world problems. The competition witnessed the participation of
1200+ teams from premier B-schools across the country.

OPEX launched the first edition of its annual magazine Ops-Seek;
through this magazine, the goal was to nudge and foster the readers'
interest in operations management as a tool for building the next
generation of most efficient organizations.

OpsProbe is an internal quiz event aimed at nudging and fostering
the interest of the student community at IIMN. This interesting
yet challenging contest requires participants to attempt the quiz
released every Sunday for six weeks.

Opex hosted Prof. Amulya Gurtu, Cofrin School of Business,
University of Wisconsin-Green Bay, for a valuable session and
significant interaction with the students of [IM Nagpur. The session
covered various aspects of 'Sustainable supply chain management.'
It touched upon several concepts like Differential Manufacturing
Emissions, Supply Chain Basics, The Role of Sustainability in Supply
Chain Management, and Potential Business Proposals.

OPEX's first-ever technical series, released on LinkedIn, provided
the readers with all the information regarding technical aspects
of operations and supply chain management and methods for
resolving theoretical and technical problems.
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MarX Invicta

MarX Orientation
event

MarX AdWise 7.0

Annual Report 2022-23

Invicta is IIM Nagpur's dynamic Annual Marketing Fest. Vibrant
and engaging, the event provided a platform for students to
showcase their marketing prowess. Participants tested their skills
and knowledge through competitions like Kotler's Kryptic Plan,
Marketing Quiz, and Ad Jingles.

Orientation event

MarX, IIM Nagpur's Marketing Club, partnered with Tangerine Trails
2022-23 to present AdWise 7.0. Participants created a marketing
strategy and TVC for an established brand entering a new product
category. AdWise 7.0 tested practical marketing implementation
for a targeted ad campaign, evaluating creativity and strategic
application.
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FINesse

FINesse, the finance club of IIM Nagpur, had organized 'Beat The
Market,' a stock market simulation to test the basics of stock market

Orientation
FINesse knowledge. Students have to predict the behaviour of the stock
event . . . .
market based on news and decide how much to invest in which
shares.

As part of Tangerine Trails- the annual management fest of IIM
Nagpur- FINesse organized FINquest 4.0, a national Equity Research

FINesse FINquest 4.0 challenge. Round One was a quiz testing the students' knowledge
of accounting and finance. In round two, students were expected to
prepare an equity research report on an allotted company.

Annual Report 2022-23



EQUES Aanvikshiki 5.0
Virtual
Women's March 03,
EQUE!
QUES Premier League 2023
(WPL)

Annual Report 2022-23

As a part of Tangerine Trails- the annual management fest of IIM
Nagpur, EQUES had organized a national-level case competition-
Aanvikshiki 5.0, in collaboration with WebEngage as an event
partner. The competition consisted of two rounds. Round one was
an online quiz round to test students' general knowledge in the
Strategy and Consulting domain, followed by round two, a business
case study involving a decision dilemma. Participants were required
to deliver relevant solutions, assuming the role of a consultant.

Virtual WPL is an event in support of Women's Premier League 2023.

Participants were expected to showcase their cricket prediction
skills. The event aimed to engage students in an online, fun-filled
fantasy cricket game with simple prediction-based points.
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Predixion

.. Dec 16 - 25,
Predixion Cypher 2.0 2022
Predixion S
& OPEX Clea.rlng Dec 23,2022

Session
Excel Self-Hel
Predixion DSl SelFHelp b 03,2023

Workshop

Cypherwas an internal case competition conducted by Predixion

for the PGP 2022-24 batch. The competition, hosted on the UnStop
platform, consisted of two rounds- A Quiz on Analytics and A
Business Case Analysis. The Quiz on Analytics consisted of questions
that were both Awareness-based and those that required basic
domain knowledge. The Second round, the Business Case Analysis,
consisted of a case that tickled the participants' minds to make
dashboards and conduct regression analysis.

Predixion, in collaboration with Opex- The Operations Club,
conducted a Business Analytics doubt-clearing session for the PGP
2022-24 batch. This session aimed to learn concepts of Business
Analytics through peer learning. The junior executive members

of both clubs took up specific topics from the course, such as
Regression, Forecasting, Decision Tree, Linear Programming, etc.,
and taught to the batch while simultaneously clearing their doubts.
The session saw a turnaround of 150+ students from the batch.

Self Help Workshop is the 1st Event under Datatrix 2023, an annual
analytics fest conducted by Predixion. In this workshop, we covered
basic and intermediate concepts of MS Excel, a critical skill for
everyone to acquire. We explained various functions in Excel and how
they can be used to derive insights from a given dataset.

Annual Report 2022-23



Predixion Analytlc
Auction
.. Quant Quest
Pred
redixion 50

Predixion VIZ-QUEST
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Feb 10,2023

July 2022

Aug 03-14,
2022

Predixion Organized its first-ever 'Analytic Auction' Event under
Datatrix 2023. In this fun event, teams were given a dataset of
different players. The contestants had to analyze players' stats
and bid for them in the auction to form a virtual team. Teams were
marked based on the amount spent on players and the quality of
players they bought.

QuantQuest is the flagship orientation event of the Predixion Club.
QuantQuest 5.0 was conducted to welcome the PGP Batch of 2022-
24.The Orientation started with an interesting Kahoot quiz, followed
by the event 'Know your [IM Nagpur Family,' during which the teams
were asked to form a questionnaire on any topic and collect data
from P1 and P2 batches. This data was analyzed to present the
insights.

Viz-Quest is an analytics competition conducted under the banner
of Tangerine Trails 2022-23, the annual management fest of IIM
Nagpur. Over 1500+ students from colleges across the country have
registered for the competition and showcased their visualization
skills in solving business problems. The competition consisted of two
rounds: Quiz and Case Submission. The competition was conducted
on the Unstop platform.

1T cmantim
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E-Cell

E-Cell

E-Cell

Entrée-
preneurship  Aug 12,2022
5.0

Innowise July 6,2022

Entromile

Al Aug 12,2022

Entree-Preneurship is a competition to develop the entrepreneurial
mindset (the risks involved in the journey of being an entrepreneur)
conducted under the banner of Tangerine Trails 2022-23, the annual
management fest of IIM Nagpur. Over 1100+ students from colleges
across the country have registered for the competition and showcased
their innovation and creativity. The competition consisted of two
rounds: Quiz and Online PPT submission. The competition was
conducted on the Unstop platform.

E-Cell conducted the first Orientation of SAA '22 on July 06, 2022.
Following the legacy, E-Cell kickstarted the first event of the year 2022-
23 with Innowise 5.0. 'Innowise' aims at building an entrepreneurial
mindset among the students. This year, 'Innowise' brought an
opportunity to solve problems encountered by students by creating the
perfect business avenue and pitching the business idea to judges.

Illume 7.0 Management Conclave was conducted as a part of Tangerine
Trails on August 12, 2022. MarX, The Marketing Club of IIM Nagpur
and E-Cell, The Entrepreneurship Cell of IM Nagpur, collaborated for
the conclave and hosted Mr. Shakti Upadhyay and Mr. Nikhil Innani for
the session. The theme for the session was 'The role of 360-degree
digitization and automation of marketing in start-ups and its future.'

Annual Report 2022-23



Athena Eco-Heist
Athena Eco-Heist
Athena Illlume

Annual Report 2022-23

July 21,2022

July 21,2022

Aug 13,2022
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Athena has conducted the orientation event called Eco-Heist,
welcoming the junior batch. The event comprised economic
simulation and application of macro and microeconomic aspects.
Overall, the event was engaging and oriented students towards
economics.

Athena has conducted the orientation event called Eco-Heist,
welcoming the junior batch. The event comprised economic
simulation and application of macro and microeconomic aspects.
Overall, the event was engaging and oriented students towards
economics.

Athena, The Economics and Public Policy SIG, and Finesse, the
Finance Club of IIM Nagpur, collaborated for the conclave and

were honoured to host Dr. Badri Narayanan Gopalakrishnan, Ph.D.,
Head of Trade, Commerce and Strategic Economic Dialogue, NITI
Aayog; Dr. Tirthankar Patnaik, Ph.D., Chief Economist, NSE; Mr.
Trideep Bhattacharya, CFA, Chief Investment officer, Edelweiss Asset
Management; and Mr. Shrikant Koundinya, Assistant Vice president,
MCX India, at IIM Nagpur campus on August 13, 2022. The event
also witnessed the presence of Dr. Bhimaraya Metri, Director of [IM
Nagpur. The event focused on the theme 'Harnessing Digitization
and Automation for Sustainable Economic Development: Prospects
and Challenges for India.'
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tHrive

ArthNeeti 2.0

TownHall

| 1]
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-

HReflections
Chapter-3

Aug 8, 2022

Feb 15,2023

May 7, 2022

ArthNeeti, the economics and public policy event, put participants'
critical thinking skills to the test from various viewpoints

and economic sectors. There was a preliminary quiz to check
participants' conceptual comprehension and current events in
economics and public policy. The problem-solving abilities were
tested through a policy-making round.

Athena- The Economics and Public Policy SIG of IIM Nagpur
organized a panel discussion on the Union Budget 2023-24
moderated by Prof. Kartik Yadav. The panellists for the discussion
were Mr. Vaibhav Dange, Former Advisor at NHAI, Member of the
Board of Governors, IIM Nagpur, and Prof. Deeparghya Mukherjee,
Associate Professor in the Dept of Economics and Member of the
Board of Governors, [IM Nagpur.

tHRive released Chapter 3 of HReflection: The Voices of IIM Nagpur.
HReflection is the only podcast being produced and released in IIM
Nagpur. The podcast included the opinions and experiences of POR
holder students in the leadership role of batch 2020-2022 of IIMN
on the theme' Leadership: Journey or Destination.'

Annual Report 2022-23



tHrive

tHrive

tHrive

tHrive

tHrive

tHrive

tHrive

tHrive

tHrive

HReflections
Chapter-3

dHRishti 3.0

Prabhav

HR Talks

HReflections

Chapter-4

HR Talks/Panel
Discussion

Utkarsh 4.0

HRmony

tHRivia
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May 7, 2022

July 16, 2022

Aug 3 to 14,

2022

July 22,2022

Oct 11,2022

Dec 3, 2022

Dec 10, 2022

Dec 25,2022

Jan 27- 29,
2023

tHRive released Chapter 3 of HReflection: The Voices of IIM Nagpur.
HReflection is the only podcast being produced and released in IIM
Nagpur. The podcast included the opinions and experiences of POR
holder students in the leadership role of batch 2020-2022 of IMN
on the theme' Leadership: Journey or Destination.'

dHRishti 3.0, the orientation event for introducing the new batch to
tHrive, informed them about the club's functioning through various
activities like team building, role play, and presentation.

Prabhav conducted under Tangerine Trails: The national annual
management fest of IIM Nagpur was conducted by tHRive. The first
round was the HR Quiz Round, and the second round was the HRMS
Implementation Challenge.

tHRive hosted Mr. Subhash Kakarla, a Business Communication
Specialist who shared his valuable insights on the topic
‘Contemporary HR Roles in Today's Organizations' to make the

batch understand opportunities, roles, and responsibilities in the HR
domain in the organizations.

tHRive released Chapter 4 of HReflection: The voices of IIM Nagpur,
based on the theme 'Stress and Happiness at Workplace,' shared
the experiences and learnings of Batch 2021-23 students through a
podcast.

tHrive conducted a Panel discussion on the topic "Retaining Talent
in Times of Soaring Attrition," hosted by Mr. Abhay Joshi, Mr. Mark T
Fernandes, Ms. Prachi Mishra and Mr. Utkarsh Bandi, were panellists
for 'HR Talks and Dr. Mukund Vyas was the moderator.

tHrive, in collaboration with Placecom- the Placement Committee,
conducted Utkarsh 4.0, the annual HR Conclave of IIM Nagpur. The
theme was 'Organizational Courage in A Disruptive Age.' Industry
experts shared their expertise during the two sessions: 'Scouting
the right talent pool in times of soaring attrition' and 'Keeping the
human touch alive in the Gen-Z world.'

tHrive released HRmony, the HR Newsletter Volume 3, based on

the theme 'Evolving changes in organizations after Covid-19.' The
Newsletter included important updates from the industry, opinions
from 1IIM Nagpur faculties, current HR popular news, articles from
students, the most influential HRs in India, and HR updates from the
campus.

tHRivia is an online quiz competition opened exclusively for IIM
Nagpur students, which tests their knowledge in the fields of OB and
HR. The quiz was conducted in two rounds - elimination and final.
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The Yoga Day programme unfolded as an enlightening workshop,

Sport International 21, - Lo

ports nternationa June bridging students and faculty to yoga's profound significance and
Club Yoga Day 2022 : . e . .

myriad benefits, promoting holistic well-being and mindfulness.
Sports Orientation - Many sports activities were conducted as a part of the Orientation of
July 13,2022

Club Pentathlon the new batch.
Saaite The Battle of Ace ignited friendly competition as P1s clashed with

Battle of Aces Aug 21,2022 P2sin an exhilarating football match, amplifying sportsmanship and

Club
. inter-batch camaraderie through spirited section-wise engagement.

Sports . A .

Sports Dr. Bhimaraya Metri, Director IIM Nagpur, inaugurated the sports
Complex Oct 18,2022 )

Club . complexin the presence of faculty and staff members.
Inauguration

Sports Match. Oct 16, 2022

Club Screening

Sports Match. Oct 23, 2022

Club Screening
Badminton The Open House Badminton Tournament showcased spirited

Sports . . -

Club Open Oct 28,2022 competition and community engagement, bringing players of all
Tournament levels together for a thrilling display of skill and sportsmanship.
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Unity Run

Rhapsody 6.0

Match
Screening

Marathon

Tag Rugby

Sports Day
Kutumbh

s "

Oct 31, 2022

Nov 08, 2022

Dec 18, 2022

Jan 08, 2023

Jan 20,2023

Jan 20, 2023

The marathon was held on the campus on National Unity Day.

Rhapsody is the annual flagship sports event of IIM Nagpur, where
eight teams, guided by their captains and vice captains, compete
in various sports through an auction-based selection process. The
event highlights the values of sportsmanship, teamwork, and fair
play, offering students a refreshing break from their academic
routine and an avenue to showcase their athletic talents.

Marathon conducted around the campus.

A new and innovative game of tug of rugby was organized.

Sports Day Kutumbh united IIM Nagpur alumni through a dynamic
array of sports, including cricket, badminton, TT, carrom, and
foosball, cultivating lasting connections while amplifying the IIM
Nagpur brand's prominence.

Management Nagpur
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Ab\"lw\;udaya

Abhyudaya Janmastmi

Abhyudaya Onam

Ganesh

Abhyudaya Chaturthi

Aug 16, 2022

July 9, 2022

Aug 31,2022

With the greatest of excitement, Janmashtami was celebrated on

the MIHAN campus. The batch performed Lord Krishna's Janma

puja and aarti on this occasion. A matki-fod competition was also
held between the PGP-23 and PGP-24 batches. Teams were made

up of boys and girls from the respective batches to take part in

the competition. PGP'23 batch emerged as the winner of this
competition. The event aimed to break the ice between both batches
and bring them together.

IIM Nagpur celebrated Onam ebulliently by decorating the campus
with beautiful Pookalam (Flower rangoli) and students wearing
traditional South Indian attire. The traditional dance 'Thiruvathira'
marked the beginning of the event, followed by a series of energetic
dance performances and melodious songs. Games like musical
chairs, tug of war etc. were also part of the celebrations. Mundus and
sarees were arranged for the batch to dwell in the festive spirit and
bring people from different parts of India together.

Ganesh Chaturthi was celebrated with great enthusiasm. The
campus wore a festive look with Lord Ganesha's arrival for
Maharashtra's biggest festival. It was a 3-day celebration from
Ganesh Sthapna to visarjan. The traditional customs were followed,
with students welcoming Bappa by bringing him to our campus and
bidding adieu to Bappa in traditional Maharashtrian Phetas.

Annual Report 2022-23



Abhyudaya Navratri 233226’

Abhyudaya E:IZ t;g':’;: Oct 24, 2022

Abhyudaya Diwali . Oct 24,2022
Celebration

Abhyudaya Halloween Oct 31,2022

Abhyudaya Children'sDay  Nov 14,2022

Abhyudaya Secret Santa Dec 24,2022

Abhyudaya Christmas Dec 25,2022

Annual Report 2022-23

Navratri was celebrated enthusiastically, adopting all the rituals
from the states of Bengal, Orissa, and Gujarat. The students
enthusiastically participated in the traditional ceremonies
associated with the Navratri festival. Durga puja was celebrated
with Garba night and Dhunuchi Naach. Students dressed in Ghagra/
traditional performed Garba around Ma Durga.

A pre-Diwali celebration was organized for both PGP 23 and PGP 24
batch. Various recreational activities like stand-up comedy, poetry
recitation, jugalbandi, and jamming sessions were held. Along with
other entertaining games, a mehendi booth was set up for students
to showcase their artistic side and dwell in Diwali spirits at their
home away from home.

Diwali was one of the most extravagant events that was celebrated
at the new State-OFf-Art MIHAN campus. The festivities witnessed
participation from over 450 students. The campus was lit with flying
lanterns while students organized a D) night, Card night, and Housie,
making it a memorable celebration. Various cultural activities were
organized, including stand-up comedy shows, poetry recitations,
jugalbandi, and jamming sessions. Along with other entertaining
games, a mehendi booth was set up for students to showcase their
artistic side and dwell in Diwali spirits at their home away from
home.

Halloween is the spookiest night of the year with a backdrop of a
gloomy, dismal location like a ghost town and props like a Halloween
photo booth, face painting counter, and pumpkins. The students
shared ghost stories and spooky dances, followed by a ramp walk in
their costumes.

Abhyudaya celebrated Children's Day in a very novel fashion. The
esteemed faculty shared their cherished childhood anecdotes

and aspirations in a podcast event. This insightful event also
spotlighted the faculty's perspective on the exceptional qualities of
IIM Nagpur students. An engaging blend of personal retrospection
and academic insight, the podcast fostered a stronger sense of
community and mutual understanding among participants.

The most popular holiday tradition was once again back. The Secret
Santa gift exchange was organized among PGP'23, PGP'24, working
professionals, and faculty. The names were picked randomly to
determine the 'Secret Santa' of different people. The gifts were
exchanged, and everyone had to guess who was their Secret Santa
through various activities on Christmas Eve. Faculty members also
participated in this exciting exchange of joy and bonding.

Christmas was celebrated with great zeal and enthusiasm. Students
gathered around the beautifully decorated Christmas tree to sing
carols and songs. Bonfires were lit up to celebrate the joyous night,
and a jamming session mesmerized the holiday eve. Various games
and fun activities were organized to welcome the new year at our
home away from home.
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Abhyudaya

Abhyudaya

Abhyudaya

Abhyudaya

Abhyudaya

Abhyudaya

Abhyudaya

Section Wars {:11%2222%223;
tz:géﬁnd Jan 13,2023
?aiir;nti Jan 14,2023
s Jan 21,2023

Cultural Night

Republic Day Jan 26,2023

Valentine’s Day  Feb 14,2023

Freshers &

Feb 28, 2023
Farewell

Section Wars 3.0 was organized for the PGP batch 2022-24.

The competition is still ongoing. This activity was conducted in
collaboration with the Sports Club and Toastmasters Club of [IM
Nagpur. The event is a competition between the sections, featuring
avariety of tasks and activities such as Squid games, Tag rugby, Leg
roll, Meme wars, and many more to determine which section would
emerge triumphant across the events.

The students decked up in their traditional wear to mark the
auspicious occasion of Lohri and Pongal, the Harvest festival from
two different corners of India. They brought with them entirely
different cultures to celebrate. A bonfire was set up for Lohri, and
various traditional games were conducted to live up to the spirit of
Pongal. The event's highlight was cultural art, such as folk dance and
music.

Makar Sankranti was celebrated with great fervour on campus.
Students dressed in colourful traditional attire celebrated the event
by flying kites. Students enthusiastically participated in the kite
flying competition organized to spark the festivities. Students were
also encouraged to teach each other the art of kite flying and spread
happiness.

At 'Kutumbh,' IIM Nagpur's Alumni Meet, the Cultural Club and
Alumni Committee joined hands to curate an enchanting cultural
soirée. The evening came alive with vibrant dance performances,
melodious music, and captivating drama, fostering a joyous
atmosphere of nostalgia and camaraderie. A harmonious blend of
artistic expressions, the event symbolized the enduring connections
between alumni and the Institution, creating cherished memories by
celebrating culture and creativity.

Republic Day was celebrated on our state-of-the-art campus with
great zeal and patriotism to commemorate the day the Indian
constitution was written 74 years ago. The celebrations started with
a parade and hoisting of the National Flag, followed by a cultural
event in MPH, where students showcased their love for the nation by
staging various cultural programmes. Students performed dances,
sang patriotic songs, recited poetries, staged skits, etc.

In the spirit of Valentine's Day, the entire batch united for a jubilant
celebration. The event buzzed with laughter and camaraderie as
participants engaged in lively games, swayed to captivating dance
rhythms, and revelled in the harmony of music. It was a heart-
warming occasion that brought the cohort closer, sharing moments
of joy and forging lasting connections.

"Freshwell," a captivating event meticulously organized for the batch,
illuminated the night with dance, music, and boundless fun. The
occasion not only fostered an atmosphere of exuberance but also
crafted enduring memories for the students of IIM Nagpur. Through
a dynamic blend of entertainment, the event etched a remarkable
chapter in their journey, forging connections and leaving an indelible
mark on their collective experience.
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Toastmasters

91st General
Meet -
Courage and
Fear

Toastmasters

Tug of Words
Toastmasters -The Debate
Competition

92nd General

Toastmasters
Meet - Sitcoms

93rd General
Toastmasters Meet - Sports
by Harsh
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October 21,
2022

October 30,
2022

November
07,2022

December
06,2022

TMOD Nishant Kumar explained to the audience how courageous
people feel fear but can manage to overcome it so that it does
not stop them from acting. Speakers Nikita and Pragya shared
their life experiences, while TM Neeraj kept the meeting fun and
exhilarating with his table topics.

For National Unity Day, Toastmasters IIM Nagpur organized the
Institute's flagship debate event, where teams of two participants
each debated against each other on contemporary topics on

and off campus. This was organized along with an impromptu
speaking competition where the winners were given prizes worth
Rs. 30k.

TMOD Tejal enthralled the audience with the theme of Sitcoms.
Speaker Harsh gave his first icebreaker speech, and Speaker
Nishant helped the audience understand the case competition in
B schools. TM Anas kept the meeting exhilarating with his table
topics.

TMOD Harsh enthralled the audience on the theme of Sports.

Speaker Gourav gave his first icebreaker speech, and Speaker

Subham made the crowd laugh with his humorous speech. TM
Tanshi kept the meeting exhilarating with her table topics.
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94th General
Meet - New
Beginnings

Halla Bol
Section
Wars Debate
Competition

95th General
Meet - Health
is Wealth

96th General
Meet - Dance

97th General
Meet -
Sampling

98th General
Meet - Music

.,-—-!,a- i

January 16,
2023

January 18,
2023

January 23,
2023

February 23,

2023

March 15,
2023

March 20,
2023

TMOD Tanshi enthralled the audience on the theme of New
Beginnings. Speaker Nishant and Kailash shared their life
instances, and TM Sanket kept the meeting exhilarating with his
table topics.

The Section Wise debate competition hosted in collaboration
with Abhyudaya saw the four sections compete against each
other in a battle of wits to see how the smartest make comebacks
and the best arguments to win the ultimate prize in the Section
Wars debate competition.

TMOD Prachi enthralled the audience on the theme 'Health is
Wealth.' Speakers Tejal, Anas, and Jigya gave their first icebreaker
speech, and TM Sanket kept the meeting exhilarating with his
table topics.

TMOD Harshita enthralled the audience with the theme 'Dance.’
Speakers Tanshi and Neeraj gave their first icebreaker speech,
and Speaker Ashvin talked about the journey so far (The Last
Leg). TM Prachi kept the meeting exhilarating with her table
topics.

TMOD Neeraj enthralled the audience with the theme 'Dance.’
TM Harshita and TM Prachi gave their first icebreaker speech. TM
Jigya kept the meeting exhilarating with her table topics.

TMOD Sanket enthralled the audience with the theme 'Music.' TM
Siddhant gave his first icebreaker speech. TM Harsh talked about
what makes him think of home, and TM Arshin's speech title was
‘good news or bad news.' TM Tejal kept the meeting exhilarating
with her table topics.
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OscarFrenzy

Beyond The
Screen

Cineavatar

One Day at IIM
Nagpur

Movie
Screening -
400 Blows
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July 26,2022

Aug 23,2022

Aug 28,2022

Aug 30, 2022

'
March 27,
2022

An online event was organized to predict the year's Oscar winners
across various categories.

Meetup of cinephiles on the campus to network, discuss, and
exchange movie recommendations.

Cineavatar is the flagship event of Cineastes. It is a costume
night where the students on campus dress up as their favourite
characters from movies, TV shows, comics, and pop culture.

The event featured a vibrant ramp walk by the students in their
respective characters and was accompanied by various activities
like - performances, movie-themed games, and quizzes.

In collaboration with Umeed, Cineastes screened the movie -
'The Lion King' for the children from RHA Academy under'One
Day at [IM.!

Screening of the movie - 400 Blows was screened as part of the
course curriculum for the students enrolled in the International
Immersion Program for France. It is an iconic film of the late
1950s that refined French cinema and gave students valuable
insights about France.
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Match
Screening - El
Clasico

Movie
Screening
(Allusion) -
Exam

Movie
Screening -
John Wick

Movie
Screening
(Allusion) - 12
Angry Men

Movie
Screening
(Allusion) - The
Big Short

Movie
Screening -
Hera Pheri

Oct 16, 2022

Nov 05, 2022

Nov 16, 2022

Nov 26, 2022

Nov 11,2022

Jan 21,2023

Cineastes collaborated with Sports Club to screen the football
match between arch-rivals Real Madrid and Barcelona in La Liga.

The 'Exam' movie was screened under the program - Allusion,
where faculties recommended movies with specific management
lessons. Prof. Prakash Awasthy recommended this movie for its
importance in case study analysis.

The movie 'John Wick, a modern-day action classic, was Screened
for the action lovers.

The movie '12 Angry Men' was screened as suggested by
Professor Avina Mendonca as a part of her course, 'Power Politics
& Influence.'

The movie 'The Big Short, screened in collaboration with Finesse
and recommended by Prof. Ankita Dash, provided deep insights
into financial markets.

The movie Hera Pheri was screened in collaboration with the
Alumni Committee for the annual Alumni meet 'Kutumbh'.
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OPEX Grant Thorton Strategy & Consulting
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Annual Events of
IIM Nagpur:

The annual management fest ‘lllume 7.0’ under the Tangerine Trails
of IIM Nagpur was conducted from August 9 to August 15 in the
new state-of-the-art campus at Mihan, Nagpur. Tangerine Trails
provided a platform for the best business brains in the country

to showcase their abilities and test their grey cells across various
events organized by the clubs and committees. For the first time in
the history of IIM Nagpur, the doors were opened to every student
of Nagpur.

More than 8,000 teams participated from across the country with
unparalleled zeal, enthusiasm, and dedication.

Some eminent industry speakers graced the stage of IIM Nagpur as
part of lllume 7.0. lllume, the annual Management Conclave, where
students interacted with some of the industry’s best leaders. The
theme of this conclave is ‘Digitalization and Automation across
Domains in Management.’

August 12, 2022:

The first session was honoured by the presence of Mr. Abhishek
Bhadra, Assistant Vice President, Genpact, Mr. Majid Ali Khan,
Global Head, Talent Acquisition, Infocepts, and Dr. Mukesh

Ranjan Das, Executive Director, HR, IOCL. The distinguished panel
expressed their thoughts on various subjects like the downside
oftechnology in HR, the significance of putting ‘People First and
Data Second’, and the technical and human skills required to build
successful businesses.

"

August 13, 2022:

Another topic of discussion was ‘Harnessing Digitization and
Automation for Sustainable Economic Development: Prospects and
Challenges for India.’ Mr. Trideep Bhattacharya, Chief Investment
Officer, Edelweiss Asset Management, whose foresight was
thought-provoking in the domain of 4G, digitization and UPI.

Mr. Badri Narayanan Gopalakrishnan, Head of Trade, Commerce

and Strategic Economic Dialogue, NITI Aayog,
contributed his observations on the economy as
awhole. Mr. Tirthankar Patnaik, Chief Economist,
NSE, is a man of numbers. His ability to weave a
story around numbers helps to originate critical
insights.

August 14, 2022:

Mr. Mikhil Innani, CEO of Apollo Finvest, Co-
founder of PharmEasy, and Mr. Shakti Upadhyay,
Head of Marketing and PR, KIA India, also

graced the fest. Both speakers shared valuable
insights on topics like risk factors associated
with digital marketing, customer journey, current
approaches in the marketing world, etc.
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The event was concluded with Mr. Vimal Chodhary, Director, Global
Strategy- Mckinsey Global Services and Head, Mckinsey Knowledge Centre,
enlightening the students about the current market trends and how
Mckinsey’s strategic decisions help its growth.

Vihaan 4.0:

"VIHAAN, the Leadership Talk Series, is an annual event organized
by IIM Nagpur to inspire and motivate students to become the next
generation of leaders in their respective fields. The series provides

a platform for renowned industry professionals and experts to
interact with students, sharing their knowledge, experiences, and
perspectives.

Over 12 prominent leaders from various industrial sectors delivered

talks on this year's VIHAAN theme of "Unleashing Leadership

Potential," focusing on empowering students to develop essential
leadership skills, embrace innovation, and overcome challenges in

today's dynamic business environment. The series aims to bridge

the gap between academia and industry by facilitating meaningful
interactions and fostering a deeper understanding of the real-world

applications of leadership principles.

The sessions were conducted online, ensuring accessibility and
participation from a wider audience. The format encourages
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interactive discussions, allowing
students to engage with the speakers,
ask questions, and gain practical
insights to shape their leadership
journey. By featuring speakers from
diverse backgrounds and industries,
VIHAAN aims to provide a holistic
perspective on leadership and inspire
students to think beyond traditional
boundaries.

The 132-acre state-of-the-art green
campus of [IM Nagpur is located
strategically at '"MIHAN'- one of India's
largest multi-model industrial hubs in
the City of Nagpur- the centre point
of India. The Ministry of Education
approved the establishment of IM
Nagpur on September 17,2018, with
the Phase-| of construction having
commenced on May 7,2019, at an
outlay of Rs. 379.68 Cr. The Phase |
construction comprising 61617 sq.
mtr. was completed on August 14,
2022. The Phase-| of the campus, for
a student intake of 600, comprises
academic infrastructure, students'
accommodation, dining facility, and
faculty & staff accommodation.

The Academic infrastructure
comprises the administrative and
faculty blocks, academic North &
South (Classroom) blocks, convention
center, Executive Education (EEP)
block, the IIMN Foundation for
Entrepreneurial Development (InFED)
setup, and the Estate & Engineering
Services infrastructure.

The students' accommodation
comprises three single-room hostels
(558 Nos.), one BHK hostel (50 Nos.)
building, and a fully established and
furnished student dining facility. For
the overall physical development

of the students, a Sports Complex
consisting of an Indoor Badminton
Court; Table Tennis & Foosball

room; Yoga room; Outdoor Tennis,
Basketball, Badminton, and Volleyball
courts; an Indoor Gymnasium with a
complete state-of-the-art equipment
setup has been constructed and
established. In addition, two Outdoor
Gymnasium setups are provided in the
hostel areas.
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A Utility block has been constructed near the students' The faculty & staff residential complex comprises 44
hostels for their well-being, wherein a super shop, café, faculty quarters and 42 staff quarters.
unisex salon, laundry shop, and an OPD Health Centre

have been established. IIM Nagpur Phase-I campus has been developed to reduce

the detrimental impact on the surrounding byways of

The EEP block facility, a residential facility for the extensive horticulture cover, energy conservation, water
executive education courses conducted at IIM Nagpur, has management, and waste management. The infrastructure
been established to provide, in addition to education, the encompasses measures to attain partial self-sufficiency in
highest level of hospitality experience to the corporate/ water and energy needs.

executive participants through our hospitality partner
Sarovar Hotels Pvt Ltd.

g il Eilala

STE VIHAAN 4.0
Qcalderys

ﬁ

IIM Nagpur Welcomes IIM Nagpur Welcomes
Mr.Ish Mohan Garg Mr. Jitendra Kumar
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ICT Infrastructure at

IIM Nagpur:

The Institute has established a state-of-the-art
Information and Communication Technology (ICT) based
infrastructure and facilities at the permanent Mihan
campus. A robust ICT infrastructure and the latest
technology-based initiatives have been implemented

in all areas, viz., academics, administration, and student
activities.

Internet: The internet setup at the permanent Mihan
campus is designed with the Wired and wireless (WiFi) LAN
topology. The network is secured with a high-end Firewall
having URL filtering and log analysis techniques, Layer

2, Layer 3 Switches, Controller, Firepower Management
Centre, PRIME, ISE software, and Access Points with

High Availability for redundancy and load balancing
technology. IIM Nagpur has a total of 700 MBPS lease lines
from two different Internet Service Providers; out of that,
100 MBPS is from the NKN network and is free of cost to
the Institute. IIM Nagpur has signed an MOU with the NKN
network for a 100 MBPS lease line made available free of
cost.

*  ThelP phone facility at Mihan Campus is provided
with an IP-based telephone setup, which is integrated
with SIP trunking with the latest voice-over IP
technology.

*  Abulk messaging facility is activated on the campus
for Fast communication.

*  BulkMail sending facility is arranged per the
administration and academic activities requirement.

*  Abiometric attendance system has been introduced
for recording the attendance of administrative staff
and students.

* Avideo conferencing facility has been established in
5 conference rooms with 10 to 50 seaters occupancy.
It is utilized for virtual and hybrid meetings.

*  Smart classrooms with VC setup have been
established in the state-of-the-art classrooms
on the IIM Nagpur campus. The audio & visual
setup, computers with the latest administrative
and academic software applications, and height-
adjustable podium have been installed.

* Thevideo Conferencing facility has an HD document
Camera, Interactive tablet, HD hi-tech Camera with
speaker and microphone facility, display with movable
Flat Panel TV Stand, etc., installed for online lectures
and recording as per requirement.

* Licensed cloud-based video conferencing software
for online classes, examinations, proctoring,
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webinars, Guest sessions, student activities,
admission process, HR interviews, administrative
meetings and other online activities.

*  CCTVSurveillance: IIM Nagpur Mihan campus is under
IP-based CCTV surveillance along with monitoring
stations.

*  Email Facility is provided on the IIM Nagpur campus
with G- suite service for internal and external
communication.

*  Moodle LMS: The Institute is using the MOODLE
learning management system to provide a single
platform for students for Online lectures, Content,
assignments, quizzes, exams, etc. It has been
integrated with Turnitin software, Urkund Software,
VC software, and Impartus lecture capture software.

*  Lecture Capture Solution is integrated at [IMN in six
Classrooms. It records the lectures as per suggestions
received by the Faculty members. The recorded
lectures are available to Faculty members to get them
published and shared with students.

*  Software: Following software applications were
made available by the Institute to students, faculty
members, and administrative offices besides licenses
installed/distributed to the intended users:

# Faculty members and Administrative Offices:

*  Office 2016,2019

*  Windows 7,8,8.1,10, Server 2012, 2016

*  Antivirus-Kaspersky total security

*  Talley 9 for Accounts office

*  Labnol for placement office

*  Mail merge

*  HRrecruitment Software

(For Faculty members, administrative and academic
staff members)

*  Admission software
(For PGP domestic, Overseas, Ph.D., and Executive
MBA)

# Academic Software:

*  MarkStrat 6 Durable Goods (Web)

* IBMSPSSV27 Software

*  Amos software

e StataSE 15

*  Markstrat 6

* Brandpro
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* SIMUL8 * Institute maintains a repository server for photos
& videos of guest lectures, events, festivals &

*  Capstone Simulation / Capstone2
celebrations.

*  Social Media Simulation
«  Stukent MIMIC *  ThellM Nagpur website is bilingual (English and

5 TheBemrne i Hindi) and is updated regularly.

e R&R-Studio * lIMNagpur’s Intranet portal provides all the details
of all the departments, various policies, documents,
forms, software links, etc. The complaint registration
*  ATLASE is also integrated with it.

*  Mimic Simulation Software

* Eviews

e The microsites for the Centre of Excellence have been

© eaEliedlE Sl created and linked up with the [IM Nagpur website.
Server IIM Nagpur has Local Server and Cloud Server. The «  Provision of IT Peripherals for IIM Nagpur employees,
local servers are integrated with the virtual platform of all the administrative and faculty offices are equipped
VMware and V sphere through which different virtual with the latest ICT peripherals and up-to-date
machines could be created. The applications primarily software applications.

used internally have been installed on the local server. If
access to these applications or software is required out of
campus, then it is made available through VPN access on
a need basis. Only some applications, such as admission
portal, recruitment portal, website, etc., which must be
made available globally, are run on the Cloud Server.

* ICT policies are in place for the smooth functioning of
ICT infrastructure and facilities.

Right To Information Total
No. of RTI Applications received during 2022-23 123
No. of applications replied to 115

Supporting documents as required for reply not

No. of applications not replied to and why 8 aulbriied yegsiss

No. of First appeals received 10

No. of First appeals replied 10

49

RTIs received in the last
financial year

5 [
No. of first appeals 49
:

replied Replied

5

No. of first appeals
received
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Library and
e-Resource Centre

The Library and e-resource Centre (LRC) became operational in the
new campus at MIHAN in January 2022, growing in its collections
and impact on the IIM Nagpur community. LRC hosts vital resources
for the growth of the Indian Institute of Management Nagpur. LRC
provides access to various information resources, including business
and management books, cases, journals, databases, and audio-
visual materials. Its prompt and effective services are in sync with
the changing needs of the academic community, which is moving
towards electronic resources such as e-books, e-journals, and other
databases.

i
L= I
§

LRC offers referencing, research support, circulation services,
database training support, user guidance service, bibliographic
service, online cataloguing, etc. LRC provides regular updates about
new arrivals in the Library. Though many services are information
technology (IT) driven, the Library and e-resource Centre have
well-trained staff to support faculty and students in their research
and curriculum activities. In addition, LRC has newspapers and
magazines, a cyber lab, and a reading hall facility.

»  The Prime Objectives of the Library and E-Resource Centre are
as follows:

»  To build and maintain a resource Centre accessible to users
anywhere, anytime.

»  To provide information services to faculty and students to
support their research, teaching, and learning needs.

»  Toidentify, acquire, and make available the broadest range of
relevant information in various formats.

The Library and E-Resource Centre
at IIM Nagpur Provides the following
services:

1. Remote Access Facility
LRC provides the facility to access its online resources off-
campus, i.e., the Remote'XS facility, to its current students and
faculty members.

2. Inter Library Loan Service
Users can request documents unavailable in the Library by
mailing to library@iimnagpur.ac.in, and Library will arrange the
same through interlibrary loan.

3. Book Reservation Service
Users can reserve the items which are issued to others. The user
will get an auto email whenever the items are returned.

4. Purchase/Subscription Request
The Library regularly procures books, e-resources, magazines,
newspapers, and other materials based on requirements and
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user recommendations. Faculty members can request
new resources OR books through the requisition form
OR email.

5. Information Literacy/Library Orientation:
*The Library conducts information literacy/user
education/orientation programs for all the students
at the beginning of the academic year.

Facts and Figures:

* Apart from these orientation programs, we will
conduct other e-resource training sessions from time
to time.

6. Cyber Lab Facility
Students can use cyber lab facilities for their project
work and learning needs.

m Indian Institute of Management Nagpur

Books (Print) 3038 516 3554

E-Books o789 10729 228588
E-Databases/Online Resources . . 7 e 7
cs/ovDs s - 6
Magazines & Newspapers . wo - e 1
Computer Terminals s - s

Library Gratis:

The Library regularly receives gratis books and other materials from other institutes & authors. LRC accepts them if these
books and other materials are relevant to the academic & research activities of the Institute.

v

Document Type

Books

v

Library New Additions 2022-23:

*  To accelerate research IIM Nagpur recently subscribed
to quality journals & e-databases from World
renowned publishers such as Elsevier - ScienceDirect,
SCOPUS, FACTSET, ProQuest Summon, SAGE, Taylor &
Francis, Emerald, and INFORMS, etc.

* lIM Nagpur Library implemented Summon single
search platform (Gateway to IIM Nagpur Library
resources) to help users to search all the resources
subscribed by the IIM Nagpur Library from one
interface. It will save the user time in the literature
review process.

%
No. of items received during
the year 2022-23

331

* IIM Nagpur Library started subscriptions to National
& Global News Platforms such as New York Times and
Live MINT.

*  |IM Nagpur Library introduced External Membership
for academicians around Vidarbha to encourage &
promote research & reading habits.

*  Prominent persons Goa Chief Minister Pramod
Sawant Ji, Guru Gauranga Das Ji, Mr. Piyush Pandey
Ji, and Mr. Harsh Bhatt, like many, have visited IIM
Nagpur Library and were fascinated unique design of
the Vivekananda ji mural in the Library.
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List of E-Databases/Online Resources:

1.
2
3
4
5
6.
7
8
9

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

Emerald

Taylor and Francis

EBSCO Business Source Ultimate

ET Prime

Financial Times

Financial Times Historical Archives (1888-2016)
INFORMS PubsOnline

JSTOR

ProQuest E-Book Central

SAGE HSS Collection

The Economist

The Economist Historical Archives (1843-2014)
The Wall Street Journal

Ace Knowledge Portal

ACE Mutual Funds Database (Offline)

ACE Equity Database (Offline)

CMIE Prowess dx

CMIE Prowess IQ

CMIE Industry Outlook
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20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.

32.
33.
34.
35.
36.
37.

CMIE Economic Outlook

CMIE CapX

Statista

CMIE First Source

EMIS Intelligence

Euromonitor Passport

Indiastat.com

MIMI — MICA Indian Marketing Intelligence
Grammarly Writing Support Tool

YNOS

Harvard Business School Publishing

. LIVEMINT

New York Times
ScienceDirect
SCOPUS

ProQuest ABI-INFORM
ProQuest SUMMON
FACTSET
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V. R. INAMDAR & Co.
CHARTERED ACCOUNTANTS

Block No. 502, 5th Floor,
Paul Commercial Complex
Ajni Square, Wardha Road,
Nagpur 440 015

Tel. & Fax: 0712-2249644
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INDEPENDENT AUDITORS' REPORT

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial statements of the INDIAN INSTITUTE OF MANAGEMENT NAGPUR (IIMN)
which comprise the Balance Sheet as at March 31, 2023, and the Income and Expenditure Account for the year then ended
and a summary of significant accounting policies and other explanatory information.

In our opinion and to the best of our information and according to the explanations given to us, the financial statements give a
true and fair view in conformity with the accounting principles generally accepted in India of the state of affairs of IIMN as at
March 31,2023, and its surplus for the year ended on that date.

Basis for Opinion

We conducted our audit of the financial statements in accordance with the Standards on Auditing prescribed by the Institute
of Chartered Accountants of India (“ICAI”). Our responsibilities under those Standards are further described in the Auditor’s
Responsibilities for the Audit of the Financial Statements section of our report. We are independent of IIMN in accordance with
the Code of Ethics issued by the Institute of Chartered Accountants of India (ICAIl) and we have fulfilled our other ethical
responsibilities in accordance with these requirements and the ICAI's Code of Ethics. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our audit opinion on the financial statements.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation of these financial statements that give a true and fair view of the financial
position and financial performance of IIMN in accordance with the accounting principles generally accepted in India, including
the applicable Accounting Standards. This responsibility also includes maintenance of adequate accounting records for
safeguarding the assets of IMN and for preventing and detecting frauds and other irregularities; selection and application of
appropriate accounting policies; making judgments and estimates that are reasonable and prudent; and design,
implementation and maintenance of adequate internal financial controls, that were operating effectively for ensuring the
accuracy and completeness of the accounting records, relevant to the preparation and presentation of the financial statements
that give a true and fair view and are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in
accordance with the Standards on Auditing issued by the Institute of Chartered Accountants of India. Those Standards require
that we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free from material misstatement.
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V. R. INAMDAR & Co.
CHARTERED ACCOUNTANTS

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to IIMN’s preparation of the financial statements that give a true and fair view in order to
design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on whether
IIMN has in place an adequate internal financial controls system over financial reporting and the operating effectiveness of
such controls. An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of
the accounting estimates made by management, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

For V. R. INAMDAR & Co.

Firm Registration No. 1037437W
Chartered Accountants

CA. Abhay Rajandekar
Partner

Membership No. 043526
UDIN: 23043526BGTISC6624

Place : NAGPUR
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[ndian Institute of Management Nagpur

Balance Sheet As on March 31, 2023 (Rs. in Lacs)
Sources of Funds Schedule 2023 2022
Corpus / Capital Fund 1 23,487.96 19,367.43
Designated / Earmarked / Endowment Funds 2 8,356.80 4,096.58
Current Liabilities & Provisions 3 28,976.10 27,778.77

TOTAL 60,820.86 51,242.78
APPLICATION OF FUNDS

Fixed Assets

Tangible Assets 4 40,790.54 13,888.68
Intangible Assets 93.69 60.88
Capital Work-in-Progress 38.49 22,206.37
Investment From Earmarked/Endowment Fund 5 S
Investment-Others 6 = S
Current Assets 7 18,898.60 14,450.99
Loans, Advances & Deposits 8 999.54 635.86
TOTAL 60,820.86 51,242.78
Significant Accounting Policies 24 = =
Contingent Liabilities and Notes to Accounts 25 = =

As per our report of even date

Date : 10/Jul/2023
Place : Nagpur
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Income & Expenditure Account for the Year ended March 31, 2023

(Rs. in Lacs)
Particulars | Schedule Current Year Previous Year
INCOME
Academic Receipts 9 6,526.79 4,502.12
Grants / Subsidies 10 4,166.77 2,404.09
Income from Investments 1 - -
Interest Earned 12 594.28 386.87
Other Income 13 367.95 125.96
Prior Period Income 14 5.82 -
Depreciation written back 20 1,342.40 646.72
TOTAL (A) 13,004.01 8,065.76
EXPENDITURE
Staff Payment & Benefits (Establishment Expenses) 15 1,818.09 1,362.17
Academic Expenses 16 2,217.31 1,101.74
Administrative and General Expenses 17 970.83 530.40
Transportation Expenses 18 23.62 21.82
Repairs & Maintenance 19 64.43 57.26
Finance Costs 21 1,162.03 127.81
Depreciation/Amortization 20 1,342.40 646.72
Other expense 22 316.48 111.24
Prior Period Expenses 23 28.82 2.91
TOTAL (B) 7,944.01 3,962.07
Balance Being excess of Income over Expenditure (A-B) 5,060.00 4,103.69
Transfer to Designated Fund
Corpus Fund 224.00 313.00
Institute Development Fund 4,200.00 3,500.00
Student Welfare Fund 77.62 59.62
Special Need Based Scholarship Fund 300.00 230.52
Executive Education Fund 257.36 =
Balance Being Surplus Carried to Income & Expenditure Alc 1.02 0.55
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24

As per our report of even date

Date : 10/Jul/2023
Place : Nagpur
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[ndian Institute of Management Nagpur

SCHEDULE 1 - = Corpus / Capital Fund (Rs. in Lacs)

Particulars Balance as at Assets Purchased Interest Other Debited during Balance as at
01/04/2022 Out of Gol Grant Credits the year 31/03/2023

Corpus Fund 5,344.69 - - 224.00 - 5,568.69
Capital Fund 14,019.48 6,007.70 -- - 2,112.18 (b) 17,914.99
Income & (@)
Expenditure Account 3.26 - - (R - S
TOTAL 19,367.43 6,007.70 - 225.02 2,112.18 23,487.96
Previous Year 14,708.65 5,304.95 - 646.72 19,367.43

(a) Transferred from Income & Expenditure Account.

(b) Transferred to Income & Expenditure Account to the extent of Depreciation and includes the amount on account of
assets transfer to VNIT & GoM.

[ndian Institute of Management Nagpur

SCHEDULE 2 - Earmarked Funds / Designated Funds (Rs. in Lacs)
N R A
01/04/2022 | Income Credits Expenditure | Expenditure | 31/03/2023
Students' Welfare Fund 78.43 3.14 77.62 (a) 28.75 130.44
Special Need Based Scholarship Fund 195.93 9.38 300.00 (a) - 81.92 423.39
Alumni Fund 16.38 1.85 88.40 - - 106.63
Executive Education Fund 5.84 = 258.38 (a) = 84.14 180.08
Institute Development Fund 3,800.00 | 239.78 | 4,200.00 | (a) 723.52 e 7,516.26
TOTAL 4,096.58 25415 | 4,924.40 723.52 194.81 8,356.80
Previous Year 369.53 5823 3,810.43 - 88.61 4,096.58

(a) Transferred from Income and Expenditure Account

[ndian Institute of Management Nagpur

SCHEDULE 2A- Endowment Funds (Rs. in Lacs)

NI Opening Balance Additions Expenditure on Closing
SINC 01/04/2022 during the Year the object Bal
" Endowment 8 during the year dlance
1. 2. & 4. 5 6. 7. 8. 9. 10. 11. (10+11)
Endowment | Accumulated | Endowment | Interest Endowment | Accumulated Endowment | Accumulated
Interest (3+5) Interest Interest
(4+6)
1 - — _ - _ — — _ _ _
2 — — — — — — — — — —
TOTAL - - - - - - = = = =
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SCHEDULE 3 - Current Liabilities & Provisions (Rs. in Lacs)

Particulars As at 31/03/2023 | As at 31/03/2022

A. Current Liabilities

1. Deposits from staff - -

2. Deposits from Students 288.60 150.77
3. Deposit-Others (Including EMD, Security Deposit) 40.75 22.86
4. Sundry Creditors - -
For Goods & Services 540.31 1,392.92
Others 1,645.51 -

5. Statutory Liabilities - -
Overdue - -
Others 356.41 204.85

6. Other Current Liabilities - -

Payable to Employees 357.59 83.92
Payable to Students 1.12 0.22
Retention Money 934.63 66.16
Receipts against sponsored projects (Schedule 3A) 102.56 49.46
Receipts against sponsored fellowships & scholarships (Schedule 3B) 2.24 -
Unutilised Grant (Schedule 3C) 2,331.71 3,540.88
Other Liabilities 11.38 S

7. Fees Received in Advance 379.81 422.19
TOTAL (A) 6,992.62 5,934.23

B. Provisions

1. For Taxation - -

2. Gratuity (Refer Schedule 15A) 78.32 59.91

3. Superannuation Pension - -

4. Accumulated Leave Encashment (Refer Schedule 15A) 84.23 66.12

5. Trade Warranties / Claims - -

6. Others - -
TOTAL (B) 162.55 126.03

C. Secured Loan

1. Higher Education Financing Agency * 21,820.93 21,718.51
TOTAL (C) 21,820.93 21,718.51

TOTAL (A+B+C) 28,976.10 27,778.77

* Note: Out of Oustanding Loan Rs. 2,18,20,92,529/- , Rs. 37,96,80,000/- is payable in the next financial year.
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Indian Institute of Management Nagpur

SCHEDULE 3A - Sponsored Projects

(Rs. in Lacs)

Sr. . Opening Balance Receipts / Recoveries Expenditure Closing Balance
No. Name of Project as on 01/04/2022 during the year during the year as on 31/3/2023
1. | 2, | 3.cr | 4.DR | 5. | 6.crR | 7. | s.crR | 9.DR
1. | IIT Delhi 0.47 - - 0.47 - 0.47 -
2. | Department of
science and = 0.20 = = = = 0.20
Technology (*a)
MSME 8.15 S 1.40 9.55 8.72 0.83 =
MGNF Phase | 38.71 = 160.51 199.22 114.94 84.29 =
ICSSR -
Department of
. 0.31 = 1.35 1.66 0.33 1.33 =
Science and
Technology
NERC
6. UK Project - 3835 7.36 4.02 4.02 = -
7. | University of
Exeter-UK 182 a B e Eezs B -
8. |NTT data |In|$ _ _ 2.79 2.79 = 2.79 -
research project
Project Und
g, | Ioyect mneer - - 64.95 64.95 62.10 2.85 -
Disaster Mgnt
10. Rekhi
= = 10.00 10.00 - 10.00 -
Centre
TOTAL 49.46 3.55 248.37 294.49 191.93 102.56 0.20
Previous Year 51.94 0.20 136.45 188.39 142.28 49.46 3.55

*(a) Grouped under schedule 8 Debit balances in Sponsored Projects

[ndian Institute of Management Nagpur

SCHEDULE 3B - Sponsored Fellowships & Scholarships

(Rs. in Lacs)
E‘;‘ | Name of Sponsor | Balance as at 1/4/2022 | Transactions during the year | Balance as at 31/3/2023
1. | 2. | 3cR | aprR | s5crR | eDR | 7crR | B8DR

Ministry of Social

1. - - - - - -

Justice & Empowerment

2. | Ministry of Tribal Affairs = = = = = =

3. | MAHADBT Scholarship == = = - - -

National Fellowship
(ST scholarship)

Rajashri Shahu Maharaj

5 | Merit Scholarship - - 2.24 - 2.24 -
TOTAL - - 7.34 5.50 2.24 -
Previous Year 58.25 = 28.79 87.04 - -
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[ndian Institute of Management Nagpur

SCHEDULE 3C - Grants / Subsidies (Irrevocable Grants Received)

(Rs. in Lacs)

Particulars | Current Year | YS:I‘:?(REI | \]()J ;vj;:) l;:]

A. Plan Grant From MHRD | Capital-35 | Salaries-36 | General-31 | |

Balance Brought Forward 990.50 139.09 191.04 1,320.63 1,104.02

Add: Grants credited during the year -- 1,150.00 1,520.00 2,670.00 2,605.00

Add: Interest received during the year 32.79 212 2.9 37.82 56.50
TOTAL 1,023.28 1,291.21 1,713.95 4,028.45 3,765.52

Less: Refund _ - — — -

Balance 1,023.28 1,291.21 1,713.95 4,028.45 3,765.52
Less: Utilised for Capital Expenditure 1,023.28 - - 1,023.28 168.59
Less: Utilized for Revenue Expenditure (a) -- 1,291.21 1,713.95 3,005.17 2,276.30
Balance Carried Forward -- -- -- -- 1,320.63

Grant balance as per Schedule 3C represented by

1. Capital Advances (Refer Schedule 8) = = = = =

2. Bank Balance and Term Deposits = = = o =

TOTAL (A) - - - - 1,320.63
(Rs. in Lacs)
Particulars HEFA Installment HEFA Installment
- Grant 2022-23 Grant 2021-22

B. Grant From MHRD for Higher Education Financing Agency(HEFA) for Interest and Installment (Loan Repayment)

Balance Brought forward 2,220.25 2,113.30

Add: Grants credited during the year = --

Add: Installment Grant credited during the year 3,796.80 3,796.80
Add: Interest Grant credited during the year 1,565.83 1,154.35
Add: Interest received during the year 131.17 106.95

Total 7,714.05 7,171.40

Less: HEFA Loan Repayment = -
Less: HEFA Interest Repayment = -

Balance 7,714.05 7,064.45
Less: Utilised for Revenue Expenditure 1,161.60 127.79

Less: Utilised for Capital Expenditure 4,220.74 4,823.36
Balance Carried forward 2,331.71 2,220.25
C. TOTAL GRANTS (A+B) (b) 2,331.71 3,540.88

(a) Appears as Grant Income in the Income & Expenditure Account.
(B) Appears under Current Liabilities in the Balance Sheet in Schedule 3.
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Indian Institute of Management Nagpur

SCHEDULE 5 = Investments From Earmarked / Endowment Funds

N#

No. | Particulars As at 31-03-2023

1. In Central Government Securities -
In State Government Securities --
Other Approved Securities --
Shares -
Debentures And Bonds --
Term Deposits with Banks -
Others —

Njoealsrlwlbd

(Rs. in Lacs)

As at 31-03-2022

TOTAL =

Indian Institute of Management Nagpur

SCHEDULE 6 - nvestments Others

Particulars As at 31-03-2023

1. In Central Government Securities -
In State Government Securities --
Other Approved Securities --
Shares -
Debentures And Bonds --
Term Deposits with Banks -
Others —

Nfeja|~lw|d

(Rs. in Lacs)

As at 31-03-2022

TOTAL -

Annual Report 2022-23

m Indian Institute of Management Nagpur



m Indian Institute of Management Nagpur

[ndian Institute of Management Nagpur

SCHEDULE 7 - cCurrent Assets (Rs. in Lacs)

]ir(.). | Particulars As at 31-03-2023 As at 31-03-2022
1. | Stock
a) Stores and Spares - -

b) Loose Tools - --

)

c) Publications — -
d) Laboratory Chemicals, consumables & glass ware -- --
e) Building Material = -
f) Electrical Material - -
g) Stationery - -

h) Water Supply Material - -

2. | Sundry Debtors
a) Debts outstanding for a period exceeding six months -- -
b) Others 45.41 8.64
3. | Cash and Bank Balances
a) With Scheduled Banks
In Current Account -- -
In Term Deposit Account 17,800.63 13,401.40
In Saving Account 1,052.56 1,040.94
b) With Non-Scheduled Banks -- --

In Term Deposit Account = -

In Saving Account - -

4. | Post Office - Savings Account - -
TOTAL 18,898.60 14,450.98
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[ndian Institute of Management Nagpur

SCHEDULE 8 - Loans, Advances & Deposits

(Rs. in Lacs)

]%';‘)' | Particulars

1. |Advances to Employees (Non-interest bearing)
a) Salary
b) Festival
¢) Medical Advance
d) Other

As at 31-03-2023

2. |Long Term Advances to employees (Interest bearing)
a) Vehicle Loan
b) Home Loan
c) Others

3. | Advances and Other Amounts Recoverable in Cash or
in Kind or for Value to be Received

a) On Capital Account
b) On Mobilization Advance
c) GST Cess Receivable
d) GST TDS Receivable

e) TDS Receivable

f) GST paid on Advance Fees
g) Others

h) GST ITC Receivable

4. |Prepaid Expenses
a) Insurance
b) Others

5. ' Deposits
a) Telephone
b) Lease Rent
c) Electricity
d) Others

6. | Income Accrued
a) On Invetsments from Earmarked / Endowment Funds
b) On Investment - Others
c) On Loans and Advances
d) Others - On Bank Term Deposits

7. | Other- Current assets receivable from UGC/sponsored projects
a) Debit balances in Sponsored Projects
b) Debit balances in Sponsored Fellowships & Scholarships
c) Grant Receivable
d) Other receivables from UGC

8. | Claims Receivable

0.95

153.79

130.69

66.52

647.39

0.20

As at 31-03-2022

0.47

0.21
1.44
112.29
30.61
34.94
0.01

58.42

1.22

179.95

58.42

65.30

327.43

3.55

TOTAL

999.54

635.86
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Indian Institute of Management Nagpur

SCHEDULE 9 - Academic Receipts

(Rs. in Lacs)
Particulars | Current Year | Previous Year
A. Fees From Students (Academic)
1. Tuition Fee
a) Tuition Fee MBA 3,5615.92 2,390.99
b) Tuition Fee Executive MBA Nagpur 220.80 --
c) Tuition Fee Executive MBA Pune 288.15 -
d) Tuition Fee Executive Ph.D. 39.90 -
2. Admission Fee 54.99 36.24
3. Enrolment Fee = --
4. Library Admission Fee - --
5. Laboratory Fee = --
6. Art & Craft Fee = -
7. Registration Fee = --
8. Syllabus Fee = --
9. Academic Support 134.35 259.69
10. Student Welfare Fee 77.62 59.62
TOTAL (A) 4331.72
B. Academic
1. Admission Test Fee = -
2. Annual Examination Fee - -
3. Marksheet, Certificate Fee = -
4. Entrance Examination Fee - -
TOTAL (B) = S
C. Other Fees
1. Identy Card Fee - --
2. Fine/ Miscellaneous Fee 11.07 17.52
3. Medical Fee - -
4. Transportion Fee - -
5. Hostel fee 24415 474.39
6. Library Membership Fees 0.08 =
TOTAL (C) 255.30 491.91

Sale of Publications
1. Sale of Admission Forms
2. Sale of Syllabus and Question Paper, etc.

3. Sale of Prospectus including Admission Forms

TOTAL (D)
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Indian Institute of Management Nagpur

SCHEDULE 9 - Academic Receipts

(Rs. in Lacs)
Particulars | Current Year Previous Year
E. Other Academic Receipts
1. Registration Fee for Workshops, Programmes

i. BMIT APPLICATION FEE & PROGRAMME FEE 13.45 137.81

ii. CSM-APPLICATION & PROGRAMME FEE 137.28 150.67

ii. CYBER SECURITY- APPLICATION & PROGRAMME FEE 137.42 1.65

iv. DBI APPLICATION FEE & PROGRAMME FEE 202.23 131.81

v. DMAAPPLICATION FEE & PROGRAMME FEE 138.51 127.03

vi. FINTECH APPLICATION FEE & PROGRAMME FEE 267.70 166.31

vii. GMP-APPLICATION & PROGRAMME FEE 220.19 136.61

viii. OMP- APPLICATION & PROGRAMME FEE 100.73 97.74

ix. SMP- APPLICATION & PROGRAMME FEE 410.94 291.54

x. BT-APPLICATION & PROGRAMME FEE 38.80 =

xi. MSBM- APPLICATION & PROGRAMME FEE 0.02 =

xii. PMP- APPLICATION & PROGRAMME FEE 129.84 =

xiii. SHRM- APPLICATION & PROGRAMME FEE 76.84 ==

2. Conference Fees 20.94 22.50
3. Registration Fees (Academic Staff College) = -
4. International Immersion fees 44 .88 -
TOTAL (E) 1,939.77 1,263.67

GRAND TOTAL (A+B+C+D+E) 6,526.79 4,502.12
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Indian Institute of Management Nagpur

SCHEDULE 10 - Grants / Subsidies (Irrevocable Grants Received)

(Rs. in Lacs)
Particulars | Current Year | YS:P:I%T;EI | \l()er ;vj;:) Ii:]
A. Plan Grant From MHRD | capital-35 | salaries-36 | General-31 | |
Balance Brought forward 990.50 139.09 191.04 1,320.63 1,104.02
Add: Grants credited during the year - 1,150.00 1,520.00 2,670.00 2,605.00
Add: Interest received during the year 32.79 212 2.9 37.82 56.50
TOTAL 1,023.28 1,291.21 1,713.95 4,028.45 3,765.52
Less: Refund -
Balance 1,023.28 1,291.21 1,713.95 4,028.45 3,765.52
Less: Utilised for Capital Expenditure 1,023.28 -- -- 1,023.28 168.59
Less: Utilized for Revenue Expenditure (a) -- 1,291.21 1,713.95 3,005.17 2,276.30
Balance Carried Forward = 1,320.63
Grant balance as per Schedule 3C represented by
1. Capital Advances (Refer Schedule 8) = = = = =
2. Bank Balance and Term Deposits = = = = =
TOTAL - - - - 1,320.63
(Rs. in Lacs)
Particulars | 2022-23 | 2021-22

B. Grant From MHRD For Higher Education Financing Agency(HEFA) For Interest and Installment (Loan Repayment)

Balance Brought forward 2,220.25 2,113.30
Add: Grants credited during the year -- --
Add: Installment Grant credited during the year 3,796.80 3,796.80
Add: Interest Grant credited during the year 1,565.83 1,154.35
Add: Interest received during the year 131.17 106.95
TOTAL 7,714.05 7,171.40
Less: HEFA Loan Repayment - --
Less: HEFA Interest Repayment -- --
Balance 7,714.05 7,171.40
Less: Utilised for Revenue Expenditure 1,161.60 127.79
Less: Utilised for Capital Expenditure 4,220.74 4,823.36
Balance Carried forward 2,331.71 2,220.25
C. TOTAL GRANTS (A + B) 2,331.71 3217.32

(A) Appears as Grant Income in the Income & Expenditure Account.
(B) Appears under Current Liabilities in the Balance Sheet in Schedule 3.
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[ndian Institute of Management Nagpur

SCHEDULE 11 - tncome From Investment

(Rs. in Lacs)
%T('). | Particulars | Current Year | Previous Year
1. Interest
a. On Government Securities -- -
b. Other Bonds/Debentures -- ==
2. Interest on Term Deposits -- =
3. Income accrued but not due on Term Deposits -- -
4. Interest on Savings Banks Accounts == =
58 Others - Interest on Income Tax Refund - -
Less: Transferred to Grant Fund - -
TOTAL - =
[ndian Institute of Management Nagpur
SCHEDULE 12 - interest Earned (Rs. in Lacs)
]SJ(’)‘ | Particulars | Current Year | Previous Year
1. On Savings Accounts and Term Deposits 40.92 39.25
2. On Term Deposits 546.68 347.20
3. On loans - -
a. Employees/Staff - -
b. Others - -
On Debtors and Other Receivable 4.14 0.42
On Security Deposits 2.54 —
594.28 386.87
Less: Transferred to Grant Fund & Earmarked / Endowment Fund = -
TOTAL 594.28 386.87

[ndian Institute of Management Nagpur

SCHEDULE 13 - other Income (Rs. in Lacs)

Particulars | Current Year | Previous Year

Income from Land & Buildings

Hostel/Guest House Room Rent -- 0.17
License fee 0.93 --
Hire Charges of Auditorium/Play ground/Convention Centre, etc 3.92 -

Water charges recovered - -
Rent - -
Hostel/Guest House facility 29.20 -
Other - -

TOTAL (A) 34.05 0.17

A.

1

2

3

4. Electricity charges recovered = -
&

6

7

8
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Indian Institute of Management Nagpur

SCHEDULE 13 - other Income (Rs. in Lacs)

Particulars | Current Year | Previous Year

B. Sale of Institute's Publications — -

C. Income From Holding Events

1. Gross Receipts from annual function/ sports carnival == ==
Less: Direct expenditure incurred on the annual function/ sports carnival - -
2. Gross Receipts from fetes - -
Less: Direct expenditure incurred on the fetes -- --
3. Gross Receipts for educational tours -- --

Less: Direct expenditure incurred on the tours -- --

4. Others - --
TOTAL (B) - -

D. Others
1. Income from consultancy 313.79 124.51
2. RTlfees -- 0.00
3. Misc. receipts(Sale of tender form, waste paper, etc.) 1.52 0.63
4. Provision No Longer Required 12.22 0.60
5.  Common Admission Test Income = =
6. Workshop conference fees S --
7. Grants/Donations from Institutions, Welfare Bodies & International Organizations 6.37 0.05
8. Reibursment of Expenses = --
9. Liquidity Damage = =
10. Verification Fee = =
11. Prior Period = -
12. International Field Emersion -- =
13. Sponsorship - -
TOTAL (C) 333.90 125.79
TOTAL (A+B+C) 367.95 125.96

Indian Institute of Management Nagpur

SCHEDULE 14 - Prior Period Income (Rs. in Lacs)

Particulars | Current Year | Previous Year

1. Academic Receipts - -

2. Income from Investments S =
3. Other Income 5.82 -
TOTAL 5.82 -
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[ndian Institute of Management Nagpur

SCHEDULE 16 - Academic Expenses

(Rs. in Lacs)
Particulars Current Year Previous Year
PLAN
A.
1) EEP Program Exepenses
a) EEP- BMIT Expenses 30.08 71.04
b) EEP- CSM EXPENSES 98.14 73.21
c) EEP- DBI EXPENSES 123.60 66.79
d) EEP- DMA EXPENSES 87.78 64.07
e) EEP- FINTECH EXPENSES 157.19 90.13
f) GMP-EEP EXPENSES 141.71 67.12
g) OMP-EEP EXPENSES 70.20 50.32
h) BT - EEP Expenses 20.84 -
1) PMP 63.79 --
j) SHRM 45.88 --
k) SMP-EEP EXPENSES 248.41 153.58
I) EEP General Expenses (Net of Receoveries) 19.46 --
m) EEP CONSULTANCY EXPENSES - 0.88
n) EEP GENERAL EXPENSES - 1.59
0) EEP Cyber Security 61.00 0.82
TOTAL (A) 1,168.08 639.55
2) Other Academic Expenses
a) Laboratory Expenses -- -
b) Field work/Participation in Conferences -- -
c) Expenses for Seminars/Workshop 22.38 4.94
d) Payment to Visiting Faculty 189.84 98.87
e) Admission Expenses 15.82 14.53
f) Convocation Expenses 172.54 0.49
g) Stipend to Academic Associates 22.18 31.22
h) Subscription to Journals, periodicals and Software Database 116.45 105.94
1) Books & Case Materials 196.62 133.78
j) Medical expenses 15.70 16.70
k) Misc. Expenses - 8.80
I) Placement Expenses 39.23 25.89
m) Library Expenses 0.46 0.36
n) Publication 1.24 -
o) Fellow Program Management 21.10 -
p) PhD Executive 9.47 --
q) PGP Miscelleneous Exp 6.63 --
r) International Field Emersion 47.82 -
s) Executive MBA Pune Campus 127.08 --
t) Executive MBA Nagpur Campus 28.05 --
TOTAL (B) 1,032.62 441.52
B) Projects Expenses
a) Workshops and Conference 16.61 20.67
TOTAL © 16.61 20.67
TOTAL (A+B+C) 2,217.31 1,101.74

m Indian Institute of Management Nagpur
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Indian Institute of Management Nagpur

SCHEDULE 17 - Administrative & General Expenses

(Rs. in Lacs)

Particulars Current Year Previous Year
PLAN
A. Infrastructure
a) Electricity and Power 314.80 73.10
b) Water Charges 76.23 10.67
c) Insurance = --
d) Rent, Rates and Taxes 8.33 147.77
e) Security Charges 82.05 65.12
TOTAL (A) 481.41 296.66
B. Communication
a) Postage and Stationery 0.27 0.22
b) Telephone, Fax and Internet Charges 27.80 31.49
TOTAL (B) 28.07 31.72
C. Others
a) Printing and Stationery 13.72 4.39
b) Housekeeping Expenses 223.70 98.45
c) Travelling and Conveyance Expenses 18.04 2.85
d) Hospitality 12.56 2.35
e) Auditors Remuneration 1.86 2.41
f) Professional / Legal Charges 15.39 11.47
g) Advertisement and Publicity 6.90 0.05
h) Guest House Expenses 2.53 2.62
1) Misc. Expenses 5.59 8.36
j) Event Expenses -- 52.67
k) TA Recruitment and Expert honorarium -- 16.42
I) Inauguration Expenses 153.67 --
m) News Papers & Periodicals 0.95 --
n) Transportation Expenses 6.43 -
TOTAL (C) 461.34 202.02
TOTAL (A+B+C) 970.83 530.40
Indian Institute of Management Nagpur
SCHEDULE 18 - Transportation Expenses (Rs. in Lacs)
Particulars | Current Year | Previous Year
PLAN
1. Vehicles (Owned by Institution)
Running Expenses - 2.48
Repairs & Maintenance - -
Insurance Expenses - -
2. Vehicles Taken on Rent / Lease
Rent / Lease Expenses - =
3. Vehicle (Taxi) Hiring Expenses 23.62 19.34
TOTAL 23.62 21.82
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Indian Institute of Management Nagpur

SCHEDULE 19 - Repairs & Maintenance

(Rs. in Lacs)
Particulars | Current Year | Previous Year
PLAN
a) Buildings 7.81 2.16
b) Furniture & Fixtures 1.28 0.01
c) Plant and Machinery 5.02 0.66
d) Office Equipments 1.81 1.12
e) Computers 47.46 52.32
f) Website 0.96 0.99
g) Vehicles 0.09 --
TOTAL 64.43 57.26
[ndian Institute of Management Nagpur
SCHEDULE 20 - Depreciation And Amortization (Rs. in Lacs)
Particulars | Current Year | Previous Year
Plan
Depreciation on tangible assets 1,231.57 545.41
Amortisation of intangible assets 110.83 101.31
1,342.40 646.72
Less: Transferred from Capital Fund 1,342.40 646.72
TOTAL - -
[Indian Institute of Management Nagpur
SCHEDULE 21 - Finance Cost (Rs. in Lacs)
Particulars | Current Year | Previous Year
Other Interest 1,161.60 127.81
Bank Charges 0.42 -
TOTAL 1,162.03 127.81
Indian Institute of Management Nagpur
SCHEDULE 22 - other Expense (Rs. in Lacs)
Particulars | Current Year | Previous Year
Plan Non Plan Total Plan Non Plan Total
Provision for Bad and Doubtful Debts/Advances - - B - - -
Irrecoverable Balances Written off - - - - - -
Grant/Subsidies to other Institutions/Organizations - - - - - -
Others-MDP/Consultancy 316.48 - 316.48 111.24 - 111.24
TOTAL 316.48 - 316.48 111.24 - 111.24
Indian Institute of Management Nagpur
SCHEDULE 23 - Prior Period Expenses (Rs. in Lacs)

Particulars | Current Year | Previous Year
Administrative and General Expenses 28.82 2.91
TOTAL 28.82 2.91
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m Indian Institute of Management Nagpur

Liabilities

[ndian Institute of Management Nagpur
NPS Tier-l Account - Balance sheet as at March 31%, 2023

As at March 31,

2023

As at March 31,

2022

Assets

As at March 31,

2023

(Rs. in Lacs)

As at March 31,

2022

Expenditure

Interest credited to subscribers account

Bank Charges

As at March 31,
2023

As at March 31,
2022

Income
Interest earned on Investments

Less: interest accrued as on 31/03/2022

Interest accrued but not due
Bank balance

As at March 31,
2023

Opening Balance 3.84 14.21 Investments -- -
Add:Employees Contribution 88.58 80.78

Employer's Contribution 124.01 113.15 Interest Accrued but not due -- -
216.44 208.14

Less: Transferred to NSDL 197.93 204.33 Bank Balance 18.51 3.84
Closing Balance 18.51 3.84

Total 18.51 3.84 Total 18.51 3.84

NPS Tier-l1 Account - Income & Expenditure Account as at March 31*, 2023 (Rs. in Lacs)

As at March 31,
2022

Total

Total

NPS Tier-l Account - Receipt & Payment Account as at March 31", 2023

(Rs. in Lacs)

As at March 31, As at March 31, As at March 31, As at March 31,
Liabilities 2023 2022 ResEE 2023 2022

Opening Balance 3.84 14.21 Investments - -

NPS Tier - | Account Withdraw / Payment to NSDL 197.93 204.33

Add: Employees Contribution 88.58 80.78 Interest Accrued but not due -- --
Employer's Contribution 124.01 113.15
212.60 193.93

Interest received on Investments - - Closing Balance 18.51 3.84

Total 216.44 208.14 Total 216.44 208.17

Date : 10/Jul/2023
Place : Nagpur

As per our report of even date
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[ndian Institute of Management Nagpur

SCHEDULE 24 : Significant Accounting Policies

1.

BASIS FOR PREPARATION OF ACCOUNTS

The financial statements are prepared in accordance with the Indian Generally Accepted Accounting
Principles (GAAP) under the historical cost convention, and on the accrual method of accounting.

The financial statements are prepared on the basis of latest format prescribed by the Ministry of HRD for
Central Higher Educational Institutions.

USE OF ESTIMATES

The preparation of Financial Statements requires the management to make estimates and assumptions
in the reported amounts of assets and liabilities (including contingent liabilities) as of the date of the financial
statements and the reported income and expenses during the reporting period. Management believes that
the estimates used in preparation of the financial statements are prudent and reasonable. Future results
could differ from these estimates. Differences between the actual results and estimates are recognized
in the period in which the results are known or materialize.

FIXED ASSETS
Tangible Assets

Land is given on the leasehold by Maharashtra Airport Development Company Limited and it is valued at
atokenamountof % 1/-.

Tangible Fixed Assets are stated at cost less accumulated depreciation. Cost of acquisition is inclusive of
freight, duties and taxes and incidental and direct expenses related to acquisition, installation and

commissioning.

In respect of projects under construction, related pre-operational expenses form part of the value of the
assets capitalized.

Capital work in progress includes the cost of fixed assets under construction or that are not ready for their
intended use. Capital advances are disclosed separately under current assets.

Intangible Assets
Intangible assets are stated at their cost of acquisition, less accumulated amortization and impairment
losses. An intangible asset is recognized, where it is probable that the future economic benefits attributable

to the asset will flow to the enterprise and where its value/cost can be reliably measured.

Perpetual E-Journal subscriptions, Logos and Computer Software are grouped under Intangible Assets.

Annual Report 2022-23
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Indian Institute of Management Nagpur

SCHEDULE 24 : Significant Accounting Policies

4,

DEPRECIATION

Depreciation on Tangible and Intangible Assets has been provided on Straight Line Method at the rates
prescribed by MHRD.

Depreciation is provided for the whole year on additions irrespective of the date on which it is put to use.

Assets whose individual value is equal or less than . 2,000/- (except Library Books) are treated as
Small Value Assets and are depreciated at 100%.

REVENUE RECOGNITION
Fees from Students are recognized on accrual basis.

Interest on Fixed Deposit is recognized on accrual basis.

INTEREST ON INVESTMENTS

Interest on Investment out of Corpus Fund has been recognized on accrual basis and credited to Income
and Expenditure Account.

Interest on Investments out of Earmarked, Endowment and other Funds has been recognized on accrual
basis and allocated to respective Fund Account.

FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are accounted at the exchange rate prevailing at the date of
the transaction.

GOVERNMENT GRANTS

Government grants are accounted on realization basis. However, where a sanction for release of grant
pertaining to the financial year is received before 31st March and the grant is actually received in the next
financial year, the grant is accounted on accrual basis and an equal amount is shown as recoverable from
the Grantor.

Plan Grants utilized towards the capital expenditure (on accrual basis) is transferred to Capital Fund.
Capital Grants / Funds related to Fixed Assets are treated as Deferred Income and recognized in the
Income and Expenditure Account on a systematic and rational basis over the useful life of the assets, i.e.

Capital grants / Funds are allocated to Income over the periods and in the proportion in which depreciation
is charged.
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Indian Institute of Management Nagpur

SCHEDULE 24 : Significant Accounting Policies

10.

1.

Grants for meeting Revenue Expenditure (on accrual Basis) are treated, to the extent utilized, as income of
the yearin which they are realized.

Unutilized Grants (including advance paid out of such grants) are carried forward and exhibited as a liability
inthe Balance Sheet.

RETIREMENT BENEFITS

Retirement benefits such as gratuity and leave encashment being defined benefit plan are provided on the
basis of actuarial valuation.

Contribution to National Pension Scheme, which is a defined contribution plan, in accordance with the
relevant statute is charged to Income and Expenditure account on accrual basis.

PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENTASSETS

Provisions involving a substantial degree of estimation in measurement are recognized when there is a
present obligation as a result of past events and it is probable that there will be an outflow of resources.
Contingent liabilities are not recognized but are disclosed in the accounts by way of a note. Contingent
assets are neither recognized nor disclosed in the financial statements.

SPONSORED ROJECTS
In respect of ongoing projects, the amount received from sponsors are credited to the head “Current
Liabilities and Provisions- Current Liabilities-other liabilities —Receipt against ongoing project”. As and when

expenditure is incurred /advances are paid against such projects, or the concerned project account is
debited with allocated overhead charges, the liability account is debited.
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Indian Institute of Management Nagpur

SCHEDULE 25 : Contingent Liabilities and Notes To Accounts

1. Indian Institute of Management, Nagpur is set up in Maharashtra State by Government of India. It is
registered as a Society under Societies Registration Act, 1860. [IM, Nagpur is being set up in MIHAN,
Nagpur on the leasehold land given by Maharashtra Airport Development Company Ltd.

2. CONTINGENTLIABILITIES
(a) Disputed Demands - Rs. Nil (Previous year Rs. Nil)
(b) Claims against the Institute not acknowledged as debts — Rs. Nil (Previous year Rs. 10,790 Lacs)

3. CAPITALCOMMITMENTS
Gross Capital Contract Rs. Nil (Previous year Rs 38,969.69 Lacs) of which Unexecuted Capital Contract
(Net of Advances) is Nil (Previous year Rs. 6,178 Lacs).

4. FIXEDASSETS
Addition in the year to Fixed Assets in Schedule 4 includes Assets transferred from Capital Work in Progress
amounting to Rs. 33,844.50 Lacs.

5. CURRENTASSETS,LOANS AND ADVANCES
In the opinion of the Management, the current assets, loans, advances, and deposits have a value on
realization in the ordinary course, equal at least to the aggregate amount shown in the Balance Sheet.

6. TAXATION
The Institute is exempt from Income Tax u/s. 10 (23C) vi of the Income Tax Act, 1961. In view of this, no
provision for Income tax has been considered necessary.

7. EXPENDITURE IN FOREIGN CURRENCY

(Rs. in Lacs)
Particulars 2022-2023 2021-2022
a) Software / E Journal 180.00 98.87

b) Conference and International Immersion - -

8. Current liabilities (Schedule 3) include secured loan from Higher Education Financing Agency (HEFA) of
Rs. 21,820.93 Lacs. (Previous year Rs. 21,718.50 Lacs), out of which Rs. 3,796.80 Lacs (Previous year
Rs. 3,796.80 Lacs) are payable in next financial year.

9. RELATED PARTY TRANSACTIONS
There are no related party transactions entered during the year by the Institute with the Board Members

10. The Institute has transferred following amounts to various funds out of Current year’s surplus:

(Rs. in Lacs)
Particulars | 202223 | 202122
Corpus Fund 224.00 313.00
Institute Development Fund 4200.00 3500.00
Students' Welfare Fund 77.62 59.62
Special Need Based Scholarship Fund 300.00 230.52
Executive Education Fund 257.36 5.84
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SCHEDULE 25 : Contingent Liabilities and Notes To Accounts

Brief Description of Funds:
(a) Corpus Fund forms part of the Institute’s Corpus.
(b) Institute Development Fund is created for the development of the Institute.

(c) Students’ Welfare Fund is created out of fees collected from Students and Rs. 15.31 Lacs
(Previous year Rs. 23.36 Lacs) has been spent for the purpose for which the fund is created.

(d) Special Need-Based Scholarship Fund is created for financial aid to needy students/Meritorious
students & Rs. 81.92 Lacs (Previous year Rs. 73.30 Lacs) has been incurred for giving scholarships.

(e) Executive Education Fund is created out of receipts of Executive Education Programs.
Current Year accruals Rs. 258.38 Lacs (Previous years. Rs. 5.84 Lacs). The fund is used for
meeting general expenses of the Executive Education and other specific expenses for the
Executive Education as may be approved by the Board.

11. The Indian Institute of Management, Nagpur is set up by the Government of India in collaboration with
the Government of Maharashtra as a society, registered under the Societies Registration Act, 1860 on 02nd
December 2015. This land has been shown as a token value of ¥ 1/- under Fixed Assets with corresponding
creditin Land Fund.

However, the Institute is a Body Corporate with effect from 31st January 2018 as per the provision under
[IMAct and hence it has to dissolve the society. The institute is in the process of dissolving society.
12. Figures below Rs. 500/- which are required to be shown separately have been shown at actual in the

brackets.

13. Corresponding figures for the previous year have been regrouped/ rearranged, wherever necessary
to make them comparable with those of current year.

As per our report of even date

Date : 10/Jul/2023
Place : Nagpur
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SEPARATE AUDIT REPORT OF THE COMPTROLLER AND AUDITOR GENERAL OF INDIA
ON THE ACCOUNTS OF INDIAN INSTITUTE OF MANAGEMENT, NAGPUR, FOR THE
YEAR ENDED 31 MARCH 2023

We have audited the attached Balance Sheet of the Indian Institute of
Management, Nagpur as of 31 March 2023, the Income & Expenditure Account and
Receipt & Payment Account for the year ended on that date under Section 19(2) of
the Comptroller and Auditor General's (Duties, Powers and Conditions of Service)
Act, 1971 read with section 23 of the Indian Institute of Management Act, 2017.
These financial statements are the responsibility of the Institute’s management. QOur
responsibility is to express an opinion on these financial statements based on our

audit.

2. This Separate Audit Report contains the comments of the Comptroller and
Auditor General of India (CAG) on the accounting treatment only with regard to
classification, conformity with the best accounting practices, accounting standards
and disclosure norms, etc. Audit observations on financial transactions with regard
to compliance with the Law, Rules and Regulations (Propriety and Regularity) and
efficiency-cum-performance aspects, etc,, if any, are reported through Inspection

Reports/CAG's Audit Reports separately.

3. We have conducted our audit in accordance with auditing standards generally
accepted in India. These standards require that we plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free from
material misstatements. An audit includes examining, on a test basis, evidence
supporting the amounts and disclosure in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by
management, as well as evaluating the overall presentation of financial statements.

We believe that our audit provides a reasonable basis for our opinion.

4.  Based on our audit, we report that:
i.  We have obtained all the information and explanations, which to the bast of our

knowledge and belief were necessary for the purpase of our audit,

: . e . B
Pirector General of Audin (C), M umba L {

-
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i, The Balance Sheet, Income & Expenditure Account and the Receipt &
Payment Account dealt with by this report have been drawn up in the format
prescribed by the Ministry of Education (Human Resource Development),
Government of India vide Order No 29-4/2012-IFD dated 17 April 2015.
iii.  In our opinion, proper books of accounts and other relevant records have
been maintained by the Institute as required under section 23 of Indian Institute of

Management Act 2017 in so far as it appears from our examination of such books.

iv. We further report that:

A. Balance Sheet

A.1  Liabilities

A.1.1 Schedule 3 - Current Liabilities

As per Schedule-10 Grants & Subsidies, the Institute had earned interest of £37.82
lakh (CapitalOH-35: %32.79 lakh + Salaries OH-36: %2.12 lakh + General OH-31; $2.91
lakh) from the Grants-in-aid during the year. This interest had been incorporated
under Grants-in-aid and utilized it treating Grants-in-aid instead of refunding to the
Government of India in contravention of the rule 230(8) of GFR-2017. This resulted
in overstatement of Grants & Subsidies (Schedule-10) and understatement of

Current Liabilities and Provisions by £37.82 lakh.

B. General Comments

1. The Institute invested the balance of 275.16 crore which is an Earmarked
Fund namely ‘Institute Development Fund’ in Term Deposits with Schedule Bank and
showed under Schedule- 7 of Current Assets instead of showing under Schedule-5
Investments from designated Earmarked / Endowment Funds. This resulted in
understatement of Investments from Earmarked / Endowment Funds (Schedule-5)

and overstatement of Current Assets (Schedule-7) by 275,16 crore.

2. Part Occupancy certificate issued by MADC vide letter dated 21-04-2022 showed
that assets amounting to $13,926.86 lakh have been capitalized for which 'Building

Occupation Certificate’ and ‘Fire NOC' was not received. The above works were

rieector CGieneeal of Aada (07, Muombai E}
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capitalized as Asset without obtaining Building Occupancy certificate and Fire NOC,
thus the capitalization of Assets to that extent is irregular.
3. Asseen from the Bank Reconciliation statement, three cheques amounting to
R13.87 lakh were neither presented to bank nor reversed till date.
4. The Schedule 3A (4) - Current Liabilities of the Annual Accounts reflects
%2,185.82 lakh as liability under the head ‘Sundry Creditors’. However, the age-wise
list for the outstanding liabilities of the same provided to audit showed an amount of
13.02 lakh were pending for over 3 years which needs to be reviewed for suitable
action.
5. The Institute has not prepared Schedule 2 in the format prescribed. Also, they
did not prepare sub-schedules 24, 44, 48,4C, 4C{i), 4D (Others), 5, 5A, 6 and 7A. This
was in contravention of format of accounts prescribed by the Ministry of Education.
6. Institute included items worth % 1.65 lakh to ‘Small Value Assets’. Scrutiny of
Vouchers related to Small Value Assets revealed that their individual cost was above
%2,000 which should have been included under appropriate asset head.
7. Under Schedule 12 ‘Interest Earned’ item no. 12(1) -Savings Accounts shows
%40.92 lakh and which includes %4.76 lakh (%3.35 lakh +31.41 lakh) pertaining to
interest on Income tax Refund for years 2021-22 and 2022-23 respectively. Further,
item no. 12(4) ‘Interest earned on Debtors and Other Receivable-Income Tax refund’
shows %4.14 lakh which pertains to FY 2020-21.
Hence, both the items at 12(1)} and 12(4) did not depict correct amount under
Schedule 12.
8 The depreciation charged in case of Buildings and Furniture/fixtures needs to
be reviewed and errors rectified.
9, As per Schedule-4 Fixed Assets for the year 2022-23, the Institute deducted
capital value of $33844.50 lakh from Capital Work-In-Progress during the year.
However, against this, the capital value of ¥25989.27 lakh had been shown as
addition under tangible assets. Thus, the Institute showed short addition of $7855.23
lakh (%33844.50 lakh — %25989.27 lakh) under the tangible assets. The difference

needs to be reconciled.

Director General of Audit (C). Mumbai

Annual Report 2022-23

m Indian Institute of Management Nagpur



m Indian Institute of Management Nagpur

C. Grants-in-aid

During the year 2022-23, the Institute received a total Grant of £8032.63 lakh which
included X2670 lakh for revenue expenditure (OH31-X1520 lakh + OH36-X1150 lakh)
and %5362.63 lakh (X3796.80 lakh for principal and %1565.83 lakh for interest)
towards repayment of HEFA loan. Besides above, unspent balance carried forward
from previous year was %3540.88 lakh and interest realized during the year was
%168.99 lakh (%37.82 lakh on Capital & Revenue grants and %131.17 lakh on HEFA
grant).

Out of total available funds of $1174.50 lakh, the Institute utilized an amount of
%9410.79 lakh (%1023.28 lakh on capital expenditure, %3005.17 lakh on revenue
expenditure and %5382.34 lakh on HEFA loan installment & interest), leaving an
unspent balance of 2331.71 lakh related to HEFA loan. The Institute had also

generated revenue amounting to ®7494.84 lakh internally.

D. Management letter
Deficiencies which have not been included in the Audit Report have been brought to
the notice of the University through a management letter issued separately for

remedial / corrective action.

In our opinion and to the best of our information and according to the explanations
given to us, the said financial statements, read together with the Accounting Policies

and Notes on Accounts, and
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V. subject to the significant matters stated above and other matters mentioned
in the Annexure to this Audit Report, give a true and fair view in conformity with
accounting principles generally accepted in India:
(a) In so far as it relates to the Balance Sheet, of the state of affairs of the
Indian Institute of Management, Nagpur, as of 31 March 2023; and
(b)  Inso far as it relates to the Income & Expenditure Account of the

surplus for the year ended on that date.

For and on behalf of the Comptroller and Auditor General of Irln:lia

3o J w3 3

Director General of Audit (Central)

-—

Place: Mumbai,

Date: 22.12.2023
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Annexure

The Institute has neither established internal
audit wing nor prepared internal audit
manual. However Internal Audit was
conducted by Charter Accountant’s firm
during the year 2022-23

Internal control system of the Institute

reflected the following deficiencies:

v Fixed Assets Register has not been
maintained by the Institute as per
prescribed format.

v Some of the Schedules in the Annual |
Accounts were not prepared as |
prescribed in Uniform format of

accounts.

Physical verification of assets has been

conducted by the Institute during the year.

rul " Adequacy of Internal Audit System
2 Adequacy of Internal Control System
3 System of Physical verification of fixed
assets.
4 System of Physical verification of
Inventory
s Regularity in payment of statutory dues.

Physical verification of stores and stock has

been conducted by the Institute.

The Institute is regular in payment of

statutory dues. l

N i 152 A
{ 4 4

Director General of Audit ICentth}
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Appendix ‘A’
lists all courses in MBA for the year 2022-23

MBA 1st Year:
1 Term1  DSIS Business Statistics 3 Alok Kumar Singh / A R Papi Reddy
2 Term 1  Marketing Marketing Management 3 Rahul Sett / Ranjitha GP
3 Term1  Economics & Managerial Economics 3 Kartik Yadav/ Tanushree Haldar
Social Science
4 Term1 F&A Financial Accounting 3 Shailesh Gandhi/ Monika Dhochak
5 Term1 OBHR Organizational Behaviour 3 Neerpal Rathi / Avina Mendonca
6 Term1  Gen Mgmt Indian Ethos and Business 1.5 Arun Kumar Rath, Deepmala Baghel
Ethics
7 Term1  Gen Mgmt Managerial 1.5 Danesh Gojer
Communication
8 Term1  Gen Mgmt Professional Management 1 Mukund Vyas
Practice
1 Term2  DSIS Business Analytics 3 Magesh Nagarajan / Nikunj K Jain
2 Term2  Economics & Macro Economics 3 Ankita Dash/ Deeparghya Mukherjee
Social Science
3 Term2 F&A Corporate Finance 3 Nilesh Gupta/ G Sethu
4 Term2 OB&HR Organizational Analysis & 3 Shiva Kakkar / Vishal Arghode
Design
5 Term2 S&E Developing an 3 Som Sekhar Bhattacharyya / Shantam
Entrepreneurial Mindset Shukla
6 Term2  HASS Life Management Skills 1.5 Gauranga Das
7 Term2  Gen Mgmt Written Communication 1.5 Deepmala Baghel
8 Term2  Gen Mgmt Professional Management 1 Mukund Vyas
Practice
1 Term3 IT&IS Digital Transformationand 3 Gunjan Tomer / Kapil Kaushik
Information system
2 Term3  Marketing Business Research Methods 3 Varsha Khandker / Prantosh Benerjee
3 Term3  Ecomomics  Indian Economy 1.5 Ankita Dash / Kartik Yadav
4 Term3 POM Operations Management 3 AR Papi Reddy / Prof Neelkanth Dhone /
Prakash Awasthy
5 Term3  Finance Management Accounting 1.5 Monika Dhochak / Shailesh Gandhi
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6 Term3  Strategy Strategic Management 3 Shantam Shukla / Atul Pathak / Ashish Sen
7 Term3  Gen Mgmt Corp Governance, CSR & 1.5 Arun Kumar Rath / Deepmala Baghel
Sustainability
8 Term3  Gen Mgmt Legal Aspects of Business 1.5 Dharmendra S Sengar / Dharmendra S
Sengar
9 Term3  Gen Mgmt Professional Mgmt Practice3 1 Mukund Vyas
MBA 2nd Year

1 Term4 OB &HRM Emotional Intelligence and Neuroscience 3 Ashis Sen

of Leadership
2 Tem4 OB&HRM Creative, Critical and Design Thinking 3 AvinaMendonca
3 Term4 FEconomics Economics of Strategyand Competition 3 AnkitaDash
4 Tem4 F&A FinTech 3 NileshGupta
5 Tem4 F&A Financial Derivatives 3 jayantKaim
6  Tema F&A CorporateValuation 3 KinshukSaurabh
7 Tema F&A Financial Statement Analysis 3 Monika Dhochak
8§  Tema F&A Banking, Financial Markets & systems 3 Balachandran
9 Tem4 MKTG Sales & Distribution Management 3 PrantoshB.
10 Tem4 MKTG Retail Management 3 SunilChandran
1 Tem4  MKTG B2BMarketing 3 Suryanarayana Valluri
12 Tem4 DS BusinessProcess Simulation 3 Magesh Nagarajan
13 Term4 DSS Business Data Mining and Decision 3 KapilKaushik

Models
14 Tema POM Service Operations Management 3 Prakash Awasthy
15 Tema POM Supply Chain Management 3 Prakash Awasthy
16 Tema S&E Strategic Management of Technology & 3 SomSekhar

Innovation Bhattacharyya
17 Tema S&E Strategicleadership 3 SaurabhPandya

1 Term 5
2 Term 5
3 Term 5
4 Term 5
5 Term 5
6 Term 5
7 Term 5

OB & HRM Power, Politics, and Influence 3 Avina Mendonca
77777 OB&HRM Performance Management in Changing Times 3 MukundVyas
77777 F&A Mergers, Acquisitions and Corporate 3 RaJendraGanatra
Restructuring
77777 F&A Investment Banking 3 PratapGlrl
77777 F&A International Finance 3 Deeparghya
Mukherjee
77777 F&A Investment Analysis and Portfolio Management 3 GSethu
77777 POM Operations Strategy 3 ShreekantVuaykar
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8 Term5 POM Sales and Operations Planning 3 Shreekant Vijaykar

9 Term5 POM Logistics and Distribution Management 3 Nikunj Kumar Jain

10 Term 5 POM &S&E  Technology Product Management 3 Himanshu Warudkar

11 Term5  Marketing &  Pricing 3 Tanushree Haldar &
Economics Rahul Kumar Sett

12 Term5  MKTG Consumer Behaviour 3 Ranjitha GP

13 Term5  MKTG Digital Marketing and E-commerce 3 S. Valluri & Sunil

Chandran

14 Term5  MKTG Strategic Marketing 3 Varsha K.

15 Term5  DSIS Managing ERP in Digital age 3 Gunjan Tomar

16 Term5  DSIS Advance Analytics 3 Kapil Kaushik

17 Term5  S&E Strategy in Action 3 Shantam Shukla

18 Term5  S&E Management Consulting 3 Atul Pathak

19 Term5  S&E International Business 3 Atul Pathak

1 Term6 OB &HRM Organizational Leadership and Change Management 3 Neerpal Rathi

2 Term6 OB &HRM Conflict Management and Negotiation Skills 3 Neerpal Rathi

3 Term6 OB & HRM Managerial Leadership in Global Context 3 Vishal Arghode

4 Term6 F&A Financial Modelling 3 Samveg Patel

5 Term 6 Economics  The World Economy & India 3 Deeparghya Mukherjee
6 Term 6 Economics Game Theory for Strategic Advantage 3 Tanushree Haldar
7 Term6 POM Industry 4.0 3 Prakash Awasthy
8 Term6 S&E Capstone Business Simulation 3 Atul Pathak

9 Term6 MKTG Services Marketing 3 Sanal V.

10 Term6 MKTG Marketing Semiotics 3 Ridhi Agarwal

11 Term6 MKTG Understanding Markets at the Bottom of the Pyramid 3 Varsha K.
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Appendix ‘C’
lists all courses in Ph.D. Regular for the year 2022-23

Ph.D. courses: Term 2

S.No. Area No. of Instructor
sessions

1 Introduction to Management Philosophy 1.5 10 Prof. Vidyanand Jha

2 Research Methods 3 20 Prof. Vishal Arghode & Prof. Rahul Sett
Term 3

S.No. Area No. of Instructor

sessions

1 Case Teaching and Writing 1.5 10 Prof Atul Arun Pathak

2 Qualitative Research Methods 3 20 Prof Gunjan Tomer
Term 4

S.No. Area No. of Instructor

sessions

1 OB & HRM  Micro Organizational Behavior 3 20 Prof. Neerpal Rathi

2 OB & HRM Human Resource Management 3 20 Prof. Shiva Kakkar

3 OB & HRM  Advanced Multivariate Data Analysis using 3 20 Prof. Nikunj Kumar Jain

Structural Equation Modelling and Hierarchical
Linear Regression Modelling

4 Academic Writing & Publishing 3 20 Prof. Yogesh Dwivedi
Term 5

S. Area No.of  Instructor

No. sessions

1 Pedagogy in Management Education 3 20 Prof. MR Dixit

2 OB&HRM Strategy and Organization 3 20 Prof. Som Sekhar Bhattacharyya

3  OB&HRM Advanced Qualitative Research Methods 3 20 Prof. Avina Mendoca, Prof. Gunjan

Tomar, Prof. Ranjitha GP

4  OB&HRM Advances in Organizational Theory 3 20 Prof. Avina Mendoca, Prof. Shiva Kakkar

Appendix ‘D’

Ph.D. Student Information:

Student Profiles (Batch of 2022-26)

Batch size: 03

Male and Female candidates: Female: 01, Male: 02
Students Academic Background: MBA — 1, MA(Eco)-1,
M Com -1

Work Experience: Fresher:0, Experienced:03

Industry Domain of Experienced Students: IIM Ahmedabad, Wipro, IIM Nagpur
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No. of students who Joined the Programme Ph.D. 2022-26

(Final registered number for Term 1/ Term 4) 01 03
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, o
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, o
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, o
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, o
"""""""""""""" 01 03
(-) Not Graduated due to non—complértri;r; oFacadrtraﬂrﬁrirc reqﬁ&éﬁ%ents 77777777777777777777777
(Double Degree and General)
(-) Nartrrgj}raduatea due to ncsrrrilébmplerrtrircr)”r;oFacadéﬂn{c requri};rrr;ents 77777777777777777777777
(+) GEarcr:iVLVJVating Frbﬂfﬁﬂéarlier&égl; 77777777777777777777777777777777777777777777777777
Totalpromoted o1 03

Appendix ‘E’
lists all courses in Ph.D. (Executive) for the year 2022-23

Executive Ph.D. courses: Term 1

S.No Course Name Credits

1 Quantitative Research Methods (QRM) Core Course Prof. Nikunj Kumar Jain 3

2 Qualitative Research Methods (QLM) Core Course Prof. Gunjan Tomer 1.5

3 Introduction to Management Philosophy Core Course Prof. Vidyanand Jha 1.5

4 Marketing Management Marketing Prof. Rahul Sett and 3

Prof. Ranjitha

5 Strategy and organization Strategy and Prof. Som Sekha 3
Entrepreneurship Bhattacharyya

6 Contemporary Topics in Operations Operations Prof. Papi Reddy 1.5

Management Management

7 Corporate Finance Seminar Finance & Accounting  Prof. Satish Kumar 3

8 Theories in Information systems Decision Science & Prof. Gunjan Tomerand 3
Information Systems Prof. Kapil Kaushik

9 Microeconomics Economics Prof. Umakant Dash 3

10 Organizational Behavior OB&HR and HASS Prof. Neerpal Rathi 3

11 Supply Chain Management Operations Prof. Prakash Awasthy 1.5
Management

Term 2
S.No Course Name Credits

1 Academic Writing and Publishing Core Course Prof. Yogesh Dwivedi 1.5

2 CaseTeachingandWritng CoreCourse Prof. AtulPathak 15

3 HumanResourceManagement OB&HRCore DrBhumikaGupta 3

4 lnnovationandEntrepreneurship S&ECore ProfSom Sekhar 5
Bhattacharyya
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S.No Course Name Credits

5 Macroeconomics core Economics Prof. Deeparghya 3

Mukherjee
6  Econometics Elective Economics  ProfTanushree Haldar 3
7 ITinSupplyChain Management CoePOM DrSachinkamble 3
8 ProjectManagement ElectivesPOM Prof. AlokkumarSingh 1.5
9 Sustainable Supply Chain Management  ElectivesPOM Prof NikunjKkumarjain 15
10 ReadingsinManagementScienceand  DSISCoreCourse  Prof. MageshNagrajan 3

Decision Support

11 Cross-cultural Management HASS Core Dr Poonam Purohit 3
12 ESG: Concepts and Management HASS Elective Prof. Arun KumarRath 3
Dr. Deepmala Baghel

13 Foundations of Consumer Research in Marketing Core Prof Ranjitha 3
Marketing

14 Research in Entrepreneurial Finance Finance Core Prof. Monika 1.5

15 Research Topics in Behavioral Finance and  Finance Core Prof. Nilesh 1.5
Mutual Funds

Appendix ‘F’
Ph.D. Executive Student Information

Student Profiles (Batch of 2022-26)
Batch size: 20
Male and Female candidates: Female:01, Male:19

Work Experience: Fresher:0, Experienced:20

No. of students who Joined the Programme

(Final registered number for Term 1) 21

(-) Not Graduated due to non-completion of academic requirements (Double Degree and
General)

Total promoted 20
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Guest lectures & seminars

CCS Name Speaker Name Company

Designation Topic

Veda Harish Bhat Tata Sons Brand custodian Inauguration of veda
Veda Ankit Jhamb Grant Thorton India CLO Book Talk - The Power of NOW
Veda Cherryn Dogra Bharti Land Limited CMO Book Talk - Ikigai
Veda Anuj Pandey URGO Capital CRO Book Talk - Against the Gods
National Manager
Book Talk - The Boy, th le, th
Veda Vidhi Verma HCCB Talent management ook fatx € Soy, the mute, the
foxand the horse
and Engagement
|
Veda Soumi Pal Basu ntegrate' Lead L&D and OD Book Talk - Vivekananda Reader
Enterpraises
Book Talk - The C faB i
Veda Mridul Srivastava Shyam Spectra Chief People Officer trc::e( al ¢-aseorabonsal
Veda Nilesh Sathe LIC Former Exec Director ~ Author - Never Give Up
Tricolite Electrical
Veda Rajiv Gupta ricot 6_3 ectnea CEO Author - Lala Company
Industries
Author - Ch Your Habi
Veda Ashdin Doctor Ormax Consultants Director uthor-C ange ‘our Habits
Pvt Ltd Change Your Life
Member of Moh Gift of Life (O Donati
Ummeed Mr. Devang Chhaya Mohan Foundation em er.o ohan ift of Life (Organ Donation
Foundation Awareness)
- ies F
Alumni . . Account Technology Sjamvaad. strategles or .
. Zeba Nasim Microsoft . differentiating yourself during your
Committee Strategist . .
summer internship
Alumni Samvaad - Strategies for
. Chinmoy Mishra Decathlon differentiating yourself during your
Committee . .
summer internship
Alurmni Samvaad - Strategies for
. Samruddhi Koli Cognizant Senior Associate differentiating yourself during your
Committee . .
summer internship
University of . .
Profi f L l ly Ch
OPEX Amulya Gurtu Wisconsin-Green ro .essoro Supply Sustainable Supply Chain
Chain Management Management
Bay
Senior Area Sal
MarX Jaison Varghese 3M entorArea >a‘es Corporate Career in recent times
Manager
B Building: My j f
MarX Kavita Yagnik Spicta Co-founder: Spicta ra'mq o d}ng yjourmey o
building spicta
Harnessing Digitalization and
Aut tion for Sustainabl
FINesse Shrikant Koundinya MCX India Assistant VP . oma. lon for sustainable
Economic Development: Prospects
and Challenges for India
Harnessing Digitalization and
Trideep Edelweiss Asset Chief Investment Automation for Sustainable
FINesse "
Bhattacharya Management Officer Economic Development: Prospects
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CCS Name Speaker Name Company Designation Topic

P dhi Shah and P L Fi d
FINesse Palak Pavagadhi avagfa tonanan Proprietor ersonalrinance and money
Associates management
Head, McKinsey
. Knowledge Centre &
) McKinsey & ; L
EQUES Vimal Choudhary Compan Global Director for Leadership in the 21st Century
pany Strategy - McKinsey
Global Services
Emerging Technologies for
. . Director at Program Business Decision-Making:
EQUES Sunil Patil Mast d
untratt astercar Management Office Understanding the Benefits, Risks,
and Implementation Strategies
Making Digital Transf i
Predixion Sanjay Srivastava Genpact Chief Digital Officer WZrIing \gital ransformation
Emerging Technologies for
Predixion Viiov Basu Coanizant Senior Director, Global Business Decision-Making:
e 9 Head IT Al & Analytics Understanding the Benefits, Risks,
and Implementation Strategies
Di fP
E-Cell Rahul Deshpande Mastercard irector of Product Product Management Masterclass
Management
Kavith "From Startup to Uni : Unveili
E-Cell avitha . Upstox Co-founder: Upstox rom Startiip to r"ucorn nveting
Subramanian the Upstox Journey
E ive Di
Toastmasters Iram Majid APCAM xecutive Director at The mind and meditation
APCAM
. Indian Executive
Athena KV Subramanian IMF . "Money: A Zero Sum Game"
Director at IMF
Business Communicat-
. iali H les in T ]
tHrive Mr Subhash Kakarla Celcom Solutions lon Specialist ar.1d Conter.npo'rary RRoles in Today's
Renowned Public Organizations
Speaker
m:stEZE:Z?aArora Reliance Retail Head of HR,
. ) Schneider Electric ~ President and Global  Scouting the right talent pool in
tHrive Mohapatra . . S
. . Tata Motors HR Head, times of soaring attrition
Mr. Sitaram Kandi g o) Vice President HR
Mr. Sumit Sabharwal = -
Mr. Bhooshan Dlre‘ctor and HR
. . Business Partner
Malkani Viacom18 . .
. Vice President and . .
. Mr. Subhankar Spice Money Keeping the human touch alive in
tHrive . Head Sales- HR
Ghose Unilever the Gen-Z world
. . HR Technology
Mr. Jitendra Kumar  Fujitsu STy
Mr. Sumit Sabharwal Vice President HR
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fAc2rs &1
el

W TEATECH ATYR A ERRAT TYh 15 AR &b TSB!

H A T JSTIAA Shepferd ot 57 oTd W Ty fban g, s

H 30 FafaH <151 <1 81" §81 IE oIdTd e IT1d 81 eT € fb
¥ TEATEEH APTYR A FaTaA Afefed aTaTeRoT Y& B BT

YT o €, difcs I giAfed fosan s | fob 78 didh qedt
3ugh yRfeifaal # 2fief oft & Heprar & ST Ure &R qb | EH
a1 didt & Hfd &Y 3TBR &7 BT Y Bd € 3R 59 UBR
Ig-fafor & ae ea €

STENTECH APTYR BT el & # 31oH! UgdH s # Aeg
e THAAT 81 HERAT & FRIP & BY H, =1 Ig e[ 7Td eldl
o5 & 3TSIMETA APTR B 3171 o 5T § BTHAT 38 €

STENTECH APTR TAEUT 2020 F fGgial &' 319 3R 306
3HR THET UTSdshH & TR @ 31fHbed B & feie aear
€1 WRd Ueb ZaT ¥ & 3R 20 & g1 Sfaerd 39 518 81 ¢
TEATECH APTQR Afciep T3l # fa4ma B ge, gansit &l
Aanil & 39 H 36T Hidsa Bt HfFabT & fde wfiferd & 3k
TR B BT AMAR JIATH Pt 517 38T 2l

TaraR 3R FYUrdr &1 uRed 4d ge, ATEATEEH AMTYR 3TYfAd
Afdsed &1 AP YRd B3 & fofe ary el geM aear &l
THTE BT B dRdfdd STt &t gAfadl &1 FTHAT Bd THI
&t GG S H Heg B & fAe sfiad geeq & giarct
fGgial & uRfdd B 7T Agcd PRIA W &M diad oA
a1l 31fafe e eHete 813 &) 31 FimeriRal aq 3R
i # 315TTa HfAebT3T & foie Fa BT daR A & A, 37
Aftsed B fRaRA A Hag & & faie 3malfsid fee e 3

gg "I d gE fds fRrefm Hidsg &1 uradid 8, wifds bat 31
P12 511 3151 BT AR B 8, ATEATEEH APTYR 7 2022 H

TR dtee gl ve diea sl (ersitayfea) ureadn [ fbu|
T Sl YeiEd BIAHH A ATIAT D AfEIBTRAT B Jeier
H AVTEH P i 3gAfd &t 2l

TEATECH ATYR 7 3e77- Aféies Juds 3R Ab1a 3R BT S
U Bt iAfed B & fefv g BrichHT &Y AsTarrt Bl 81 37
Hecayuf 3! # & v f5ad fadwsi & afda vrftart
St 718, TR 2022 H AN GERT PRISM HHEH 0TI 370+t
JFRM 8 UL 53 (3MEITSEATA BI35[ HBR TH=IRIIT
SacTYHc) P HIEAH A, ATSITSTA APTYR 3FHUM 3R fafus
Aiferd BRIGHT B AT & JemRitedr ST BT f[AAfoT 3R TaR
BB TIEHNT UTRIRATADT dF BT HsTgd B 3R F2Aeh A
H 3fcid APTe™ < 3T 81 37ed SAIdRM fARA & Hi=dT fieH &
q1e, Hifd 3P ATEATECH APTGR B Hi 10 BIS BU &b 31e™
& 1R 37 STAGERMA JR R B Pi wsft e 7T
T3 B WIENY $f3aT1 TS B3 AI5HT &b ded BIST § 5 I
Su Ht At &l

W ATEATEEH APTR gRT e 710 ATt Y 3fdd Aradn At
STe AT 1 Yier fRIef Fred 2023 &b Hidsg # 3lenfie
fiaror & fefe TS sft-pet & U § A=Iar &t 1) A

P R THT &S BRUT, g Soft ShIATCH Bl derar o #
3BT ANTEH P feAC TaTE 3110 IH wAe 2022 &1
ECIERIREGI

T el A R Hel daH 357 38T 81 397 TS fasr
db gRT JEIAT UTd AERTY WRBR &l T URAISHT HERTY
PN FaHRI AP (MAGNET) & T2l Teb HHSIT S0 TR
BEATER fBT| STEITECH APTYR MAGNET & foie 3cpedr g
& B9 B SR HOT| XA A fegram Ugifcrad dourt fafies,
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fopaT & faA1 g2fF vl vp

Y | f&H1 efidT &b B

B3 T bdol GHT Adid
gl &l B & 1 efE

g1 Bl dccd ebdt 8l

Siee € o) 99

HItRe Eplaisiist Ursde feifres, ssegdivet 3fe & | v
FHSIAT STTUA R gdier fde gl

TF PifAPRI IGATd BT AT YR BId g, STEIATECH ATTYR
J IREdT BefT B uRtedT 310t & dret 811 & fole Th
sifgdtar uier axffa vhlpa dieie-vHete urermn Bt 9ermer
B & foie Tarfteet eplalisst & Iref T IHSidT STod R
eaTer fbe| 59 adb ges afi W (Serprieadt) &
& foTE T & A1 BRIGH B 31fHbed B & TgaiT
HIMI

3P H1far, 3TEITEEA APTR A SPITAR 3194 BT B
TOTATUf RI& 3R A 3R Yo e 81 588 Udd o
# Afge BTl & 9@ A g g8 8, R WRa & fanfefai 3
TSITSTA APTYR H ATHeT €1 BT fddbed AT 2|

TEAT BT BRIBRY fRiedT femT 3ehT & foie urifies erdepH
37fHebeT Bch U TET ST 3T 81 ATSITSCH APTgR A

aIfSies Ufdded 2022-23

ATSeR GRef Ueied 37R 3e7 fasTH, seliead Wanfiidt sfe 7
et wrdewl &1 &isT 3eraT 21

M TEATETH APTYR U 3HRA A1E P a3l bl dqof fiam
Y& B b felC &R dHa TITd o 28T 21 &R ATe a1 a1fee
{3 a3 & &1 WIfd BT 511 5T R & o g Wi aw
Tehd €1 59 TPIIAR deeidi gHdT & T He Bl daR &2 3R
fReR #kaa 21 2t e & fofe gl & 7l afess @ &
et &3

31, imr a5t
fAci2re, WRATT Heie F APTR



& BT
ol

37751 1 faRfte 3R faR sreerdt gfFan #, ueied fienm &t
VfHepT Mt Hi SaiT Hecaqut 7€t %€t 81 EHRT &R0 31T Teb
HEYUT A1S W &, 3R I8 R b PB2Iet 3R dbr1dh-9Ht gar
€l B9 511 EHR G20 DY 2030 b G b diadt Had ot
31efeZaRRT W FeeT Hebd 8| ATSHTSTH EHRIT Ueh BT T &l
2 578l TA/EIR, Agcd 3R 3cched] Teb 12 fAetd! 8 3R deam
WRd & WI0TH FIY Y HTBR B3 § Acsd HfAabT fFHTerf

gH fay Tt fia ge &3 3R ganit &t afge, gam
AR & BY H AR B3 &b 391 Afdagdl A 3ea &1 7 30
i & wftsd 3R uRed™ fAfarn & @i & 3 g6
§U, CTRiTeIUH, 1Pt &HdT 3R TdIdT Bl HTdAT BT 3GTER0T
U2 B U G I El

AT 3R HreEficht &b 3HRd URERY Pl 3UATd T, EAR BTAT
Pt 7THIT, 2redt 3R SR faasi, srfmams?, seifa &
A1 ST & dtfes a8 GiAfga fbar 511 8 o & Hidsg & qof
ANTRS &9 Tb| AR AU 3R 30T T&a0T W1l &Y 31T
FaTd & 3R T1efds YWTa 37T 38 € 3R BAR fafae dorg anu
fRler we™ @Rd & 57 7 Pbact gar feArT & ufifard #ead &
AT Heal o Wi fdafad #d 2l

ACBeTd] Uh HTH[ED YAR & 3R ATSITETH # §ART Ueeld gAR
TP P FHYUT, EHR BT b TRSH, BAR Yd BT &b FH
3R gAR WPTIERY 3R fedeRe! & faum &1 gRomy & 2|

T H, g1 IE Pped gU 7Td &1 %ET & fdb A Scchal ol feked
&1 fAAfoT fdar 2|

3R HRIT & feiT 0 quA § 9Rd €1d &1 7ef fieta, #
BRI SoeRRa1a AT | 30TedT 37eA7d i & e 3cge g
HTST 3TSITECH APTYR bl ST, Afdepdr 3R TdTeIR BT FebIRr
TAH IR & feAT fAcTdR BTH AT 5TRT R | 37TST &H 3chedl
&1 15T & PROT o1d 28 3R IR & &

. . At

©AEt 3R T - e Afgar
e e, A Hee

YR Tefer HI TPTR

forefr vfdsg o1 g
BT 2 571 31737 S dIRT

Bd Bl

aIfSiep Ufdded 2022-23



o sit &t bt A o 37 iwar At o sitdt e it
e fAcere Pe PR
AT 3R Hig3T - ¢ HigaT fAcerp, A3 APTR g Afdid (Tae), fiaf #amera
+ it faera = warit + ot 31fid MR » Gt g1 pure
T PR PCRSIEVGLIE] PCRSIEVGLIE]
U9 Hdid, 3ea1 ug a1t i TH ATEP HEHTITdT, TBIaRt A fayuE HATEHBR
faHDT, HERTY TWBR 31R €S 317Hd, STAT SeRMAA
e
+ it fAfaw sieit + 7 3r50m 2mf o WhER Aeter et
ECRSIEIGLIE] TTd Afth qd BT /4w
PRIGR 3uTEdes 3R W UHIT B HfereMR SeaeTune S 3R Id M-SR ST gRafdd,
A, TR Sl Aead Jfdd, HRd THR TTSUTH
qd S (BrdehA), 3MSATSTH
HEACTETG
o sitdvasm + it gt qeseom o WMauf@sdz
T Afth T Afth fasfaenera & faurt & Fea
T AATEBR - HRel gt st FRE UTER, TietTds famgR 1Y, HTEATECH AR
ITfEieRT, H5eb YRaeT 3R AP
HATTT
9t Suref it + AfREAT Bie AHE AT
fasfeemera & faHrT & dew @afga)
BT, HTSIHTSTA APTR ATHF HSdA P afdd
Htesi, 3T AR
o sitQuasrr o WhER Ater meft + WhER auf @EE
see o™ it

,,,, e ¥edee
+ 3f Wimmaw A=t + W& ot v gomoan + TR JA =

e aredt farrerst aredt favrerst

fAcer®, mS3msen APTR IR, fafdet ssitfAafor fawmr RGP 3R fafdet SsitfAaRr dr
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, A e
+ AfRAe B ea dt 3R

@afiga)

afda

s, 3mSmsed AR
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« STt A5t + AfFede odfet on ot 31eR
it (@arfiqa)
fAcer®, A3 APTR afaa

Hiesi, 3msamsed AR

o WhER Aeter it « oft 3fAa 3i@aR + 31 i At
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3chEdl dbg

TEITECH APTYR A g ORI WR ST &b FAHT0T 3R SEATARUT Pl SaTer 4 & feie fads brdels A fafHa 3chedr &g (CoEs)) RATUd
fepU &1 3 Rlef 3R 3TIHUT &7 & o183 B ATPR B & e 3 ifd fHsior &1 e s1fHard & €1 ATSATEeH AR 7
370 T T8 AR @I ITd B & ol 59 AfYds 3001 B 31UATAT 81 A dhg ST HPTGRT &b 1 GEd 1T &d &, 3R T=1d
fadwsT TeTEdR e & U B 9l dbel &1 Arfeefd ava &1

HTSHTSCH APTYR A YB1E

A 3hEdl ba el

1 TTEeR YR 3R 3o fagfudt &g (HiiEie) W B BIRID
2 BIARE e HEAR 3R FRATAfcc & [Ae 3cpedr by (Hisiied) [ BV HAR Y
3 Aqca 3cpEd 3R faem &g (Heads) oY FRarer St

4 521 ST R AR G 1 JTE e PAR Fe
5 §ITS YT A cchwd g (Higeien) 91 g PHR A

AF2[ 8 HufAi

TSt 2020 &b HTER, TTSUT & APTeRfd fGgTdl &Y derdr e & T, 3MS3TSen APTgR A 37d fawar 3R GHY {18 ol serar & &
foTe &Y AR 8 HufAA ol TRATIAT Y 2|

AT fabr™ & fAT ATENTEEATA BI332H (37%hs)
dif>ifeeas, gfaret aTem 3R gRasHT yeaeH uRve (Heesmstt
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SIRGRH

» 78 Uiet & fosTd Tpeil § A T, ITSIHTSTH AFTR A 2015 H 370 FATYAT & olTe
e geiedl 3R ofied &l fdbffd A 61 ced TaT 21 HRIM 59 87 H Ty,
geie, fadr 3R Ted Hecqul YeeH 3edg W U 74T EfShI0T eid 31T &1
3Gt AT & STE A, HATSHTECH APTYR 7 A&ifvics &1 # fapr o @ 3R fosma
Tpeil &b YRET | pifd ol &l 81 HEAT 370 BT b eI dgar Rier faiterar
M 3R 32 39 FUAT B HTBR B P AT Ueb 35500l HdST Y B & feie
ufdeg gl

»  HEIM Hidw Bt £fE &b Braf<dd B GAfHd B &b feiv 3e2aqef 39 4 g,
THIT HPBTI BT TS & 8T 2, 511 fRiefoT, Hfiefor, geier 3R Wl & & #

T YT R dfgd 81 I Me-arferd I TFTTdR S6ald a3k
Aeffoics TRz W U BTU BIZA BT SIS Radl 21 EHH HTEIECH APTGR, 30
fasy wadta gitaret g 3R ufdvremedt b Tewl & 12, 3197 THeie BT 3R
IFUBIRAT BT AC fddRT Bt wert foRay & e B &t 8l

FErErT
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LLil
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Yaed H ETdbIar

BRIBH

TEHTECH APTR P &Y AT P YUTebTicich, ST THef T
TePTfIT BTiH W T daTRes URddA AT TTT ST TAgdt
2020 & féanmfAcei ®f 2nfAet ded ge ¢ sifidey fse e
TSISHH B eifTies aef 2022-23 # Gef fasar 1mam) yew a

& THETE BT B HRATT ABrR 3R AATadTdd AfddbdT,
TGS FaleH 3, 5o UEEd, BIaRe TR,
a3 3R fRRaT, 3R Fadr & Bt uge] 7 70
YTeRIshH UR[ T ST &1 BRIGH BT 3627 Hed-Hfeid wilsd,
3Tfefep He T srest awet # fAfEd faguoners gevar &
IRl IR BAT €, Wed B 37cb I gU BRI Ho Hi 8| BrRishH
BT Pl URAR Icchedl R HATH-fddr™E U8 B # FAfaal &1
HTHAT B Pt Gfaem ge Hdm 2|

aIfSie Ufdded 2022-23

HTEATEEH APTYR BT UTSIHH AT H TdIS P HebTeict
SerwTds 2, difds g gAfad far 51 adb fb WRdta uReea &
UGBTI URTiddT SHTC Iad g€ Sda dreifoids wemh &
3TER TR 3chE YeiEH Rial Y i 5w |

UTGIgRH 3TET0 H AT, Hefl T, B4 s, ATt
3R g URAISHTC, 3rafel 9w, A o, fefs13d 7, (3rgasur
YRaHeiM 311fe 2nffict 81 v avf A i 2regl & 31ara,

THETE Brfch # Tep 3TaRfE faws, ueet adf & e

R TH faf g B 3R T MBI ST MAd

€, 51 AR 3R HEcquf ddb &t fla waar 81 3 o1 Bl
BRITRT ATEIA dof Taeiterar o 31agfe ueH &id 81 fRiemfdar,
Vil BT 37Hd BT A Rd & THETT O (2022-2024) 3rEdT




UTSIhH AT BT 3UA1T BIh [I&M UTH 61 38T 8| BTl Bl
TP 37T ATaHAD gfHaT & uRded d uRkfdd & & foie
faers s1fafer e 3maf5ia fase e & sg g & T &
BU H, ATEITECH AVTGR 7 374 dP BT &b A1 FTdtd B B
fote fafva el & fadsh &1 swfaa fdsar 81 B 37 At
P! Feltelg B &b feAe, TMaei ghifderst &b b sit R
21Tt &l BrEl & fafe fady g 3mafsid & 3R 3= sfteq
Ve BRI B S 3R 3 &7 & fae amafAa faar
TRIT 27| Sedt-uten & g oft dsfia armare 7 3méamsen
APTQR Bt 319+t AT b R HfAfgd gra A Aifd Fafor
BTl & T FTceid Bl

T 7 ATATAS YeEM 30 (Feadt) UTeesH 196 Th
T BTAHH S AT 8, 597 o131 B Aerh-Ht BrRIGHT
& HTEH @ 3ePT & AT & A1l Iraeitd B BT Teb goiH
IR Y™ fdsam 21 ATEATECH ANTYR & BTAT Bl UTSUHBH b
SR fAafia 3 & gt 3R ITHioT araraRor & 37aTd wRIaT
STTAT 8, 511 3€ 3797 Wefe 37R f70fg o bt armarsit ol gera
T GG Bal el 59 faR, e e wiifad R Td
UTGehH Ht IS & &l

YER Ul B 3R Fatad Ueed UfRieor ugH & & Ra
YT P GRUTTHEISY, 3TSIECH AITYR H BTAT bl H&aT I
2020 # 222 & HabTelet 2021 H 234 B 778
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(aRRfre ' # af 2022-23 & feie disfidt & @t ursassAl & Gefterg fosar 7 21)

ulsitdl T 3R 31R 3thifa~amra erisH:

THeT 2022-24 & 8 I I 3R iUerst 2022-26 b IR T

P BTHT 71518, 2022 B ITd F 132 ThS &b Hegl-3TEfFb
TEITECH APTYR URIR # BeH AT| TAEHTEA & sregef

T Feie 7RI ST 51T 37 A BTHT BT TPTd ’d §U 3¢
re feera fds & FaTs1 & S8 Afch € 511 31feied Aecyof
ireTRal & fde e bl dIR B & fde J@ 7 3me 21 51
4 H HIYUT 4d T HAATE &, "8 37 BT 3001 B, &R
3T BT 37TEBaH ATH 3511 H EGHdbeY I8, Th olls: a1 ol
T HETquf 91d TE € fdb Ueb 378 8 s 1"

1. Y A ATHTECH APTGR URER A BT &b AT Sl &1 TP

A & e 35 v 3NU=miRe gARIE & RM I8 a1d
BEl| SH THETU S H, ATSHTSTH APTGR Bl 20 1541 b B!
1 371287 fAgT fiar 8, 5o afgéar st &1 ufderd fisa

IS &b 23% DI G | 42.8% db &g AT &1

TRYT W AT T &1 TN PBId BT, ATEITSCH AR & 2w
1. HIART A5t 3 AT BT I BIb Hel fadbed A & feiv
BTAT bt YT B 314 e, "1 Siter & 571 Fd € aet a7
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STd 21" 321 3R TG o 721 << 9gd $B eiffd o
HebdT & Hifcs TEIECH APTYR A Teb T AR o fefar &
3R 72 asal TH &

THEIT & AIRUIT WIER WepTr 31wt 3 s1E1 § 3797 I
B 31 g1t 37aRRY BT 31fEihdd Ty 381 BT 31U fHa

sthifa=am:

Hfeq & demud 3R Hg30 1. faale Saeiar 7 3mdmsen
APTYR & BTAT &b AT Ueer T A 3107 et a¥f H Hddbrar
BE1 & eI WRd BT FIH RIAT 3R Sedii U feawta
54 fAHeRMA W UsT BT 315 Tl 3rHaTcH i &
@M & IR A fa¥dR @ 9d1d gL, ST STad: A Pel [ 59 aXe

HTEHTEEH APTYR H, 31 Idr o 1A Bl 3a1-Afeid
graeitd, BT Seiiiy, STaRigha fafina rieR,
RSt fawsi Brishn 3fe & Heifed wate srgHa et

T 3G WR 2021-23 €7 P 3chE THETE BTHT & TaRId AR
THTOT U= 3R ARke &1 yHoT o & gerfad faar IR

& TF URURS adids # T&T dfcds 31! 37 ffaal # [,
AT BT HTHAT b 3R 3¢ U St &b U | &l B sl
B WA BT HIBT od 81 3717 Tt BT 3Hd=aTT BRIGA &
eR & Bu A fafva dn-fAmfor snama 3ik Jafe nfafafe=y &
T ET A

yisitdt g sihifa=ma srieH 2022-23

ETS-SRITe I1SRIY UIEITH' ok 3R IR ahl &ff fRia
W31 R TAete fgdta a¥f & o1t & fde guifaama
BRIGH & & & B4 H A51d fdaT 73T 271 BT Bt
UTeadhH & Y fOse A 3393 fasam 1 3R Afde vl
H fauma B3d gv, citsd & Bu # 371 Hidsg T yfieT
& Tq1J ST1ST I1AT| 8t ST gRT Felfeld BrdehA Jadma/

HTSHTECH APTPR BTAJfA:

TETEEH AR A THEAT (quidTicies) BRigH BT 37T g8
& ot Aemet BT 3R 311feid B9 & HASIR YSHIA & BT B
WcATEd B3 & fele, HRITT A &1 YR Bt BT B Bt 2l

TEITECA APTYR ARE ThIERRIT — dbe | 95% IT 384
31fEl 376 UTH A dTel 3FIGaRI & fael

TSITECA APTRR A1S-H-ARE TBIERRIT - 5 TR 3T

J BH UTRATRE 3T diet 3HIdR] & fael
g2 sH2A TS Tt WiumH:
STSITSTA APTYR BT Pl ARSI ATIR TR 3R Fepld
BT TABR GdT & 71 37 TRe] RIS AR J 37T &
| 12 oS 3R JfTSHeTet ST ORT &R & dlTe, AT
Tafia <ot 3R Tl # sraRfsta suefT erdfen (3msamsth)
3TN BT 21 ATEATETT Uh Aebfetics A & 11 THelT
BTA! Bl 395 gER a4 # &1 S7aT 81 I8 TP A JRP 3R
AT ddb o A1d JadT 8l I BTHI BT BRIGR ATeleT
B faRfieTdr & IR & STHGRI ¢d & 3R dfd AR |
AT 3R 37eRT BT Ycgel 3Hd <d &l
STENTECH APTR B IMEMET & S0, fAmgR, feror HifRa,
Wi 3R g 51 ol 1A €1 813 oY fafder d&pfadr,
37fefep gomfera 3R maaTfae wems ¥ ukfad o< & fae
ST XM B IUHIdD BU I AT S1dT 21 DUt &b SR, Afdfer
AT 3R Sefaed BrRIMe & ATead 4, 813 WA
AR UTRfRifdd! a3 | Tdef UTd &d & 3R Th did
AAfGpar fasfad aa &
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PHIGRE S7Td | % 811 & i€ BT b 51, BIRIA U
3R EfEPIUT B IE W bicd ATI STafd ATEITECH APTR
MG RIelT UM Hdl &, 59 die &b Hid~=aTd BRiGH
B! B! HEM URIeR 37aTRi b 1 Grefes sfted 577 & fae
IR 7 Heg avd &l

T 20 BTHT (10 ARe 3R 10 15 B0 ARe WhieRfIT) &Y
BIEqId Y& dRdl 81 Tded Ufshdr gt adf & SR 3R v
HTaRes fdsar & AT & 6t 5T1dt 21 Bragfd &b fefe i e
Irfleart Y &t dlel & Brishd & i &R e di gt ge
TRETAT 81 3TSIMETH APTR WRA TRBR 3R fdfHa I TBRI
GRTYCH o1 51 dTeil B BrAgIad] P FHERIUT Pt FfaeT
I BT &l

TEMEYT T TP U UST] BT & [o1C AsTa o2ff #
A aTett HUfaT & HTel ATSd st IR BTH B BT AR
21 JE ATIEIR® Hd 3% 3707 dgifde 5T Pl aRdfdd
g a1 & UReRdl # @] &3, TR ATUR e hi
STfeeAdT3 &bl THST 3R THEIT-FATE 3R 3perT BIret
fdewfdd 37 Bt 31gAfd SdT 21

Pl THETRR, ATSHTECH APTR H TaalsT 3R TR fawstT
BIAHH BT Bl A e TTfditer Afted TR 57Td § BRI
& fefe dIR oA § Aecayuf 8| fafia depfddl, adrl 3iR
Aeffoies gomfcrdl A 5[z, BT 31U faifdst &1 fdedR &id 2,
Afgep ATFeRT faidd &id €, 3R Tb gik & 5[5t gfFar &t
Sifeerdn § e & fav dar 81d &

HTEITEEH APTYR H Tareralst HITH BT31 Bl gfAam R A fafia

QAfeie goTTeral, H¥pfdd 3R AT aTdTaruT BT ATHT
B3 BT Th Hedd 37aR Y& B &b fote f23me fasar man



21 31 BRIHAT & ey 8, 87 Af¥d uRved Uty o Idbd
2t T g A 3Tcaftie URifiies BRI fadiEa o
Jhd el

31citd H, 3TSITEEH APTYR A S5R1sel W del 3feltd fdefeene,
YrSeis # URITA S 3% eeletisit 3R Afaa §
SIS CHIANIPT ST 31 Afdad! (MEdTen) -
ufafsd fasufaemerdl & |rel o1 fafiwg BrishH ety
3TA5d fosar 21 59 weant & sra A fafder Aerfvie afda &
3R Ug HbTg Tedl A ggd $B HRaTl

TR BTAhH BT 3623 BTAT B it STR-Apdd THT
fawfad BT 81 BT31 B! fHTgR § AT & J12 57131 71T 3R
ITHIT BE HHTE dob APTYR & AHEI A $IH fdsar, BHf & fae
PIAHT Bicl &b AT & Fud fbar (Tt fEmgR # dsfiea
)| B B AHET A faHTisid fasa 71 3R HaTd Geedr
GRT 1Y 71T 3R HeHd Histae W & B & foie R #
Ufigpd WHT b AT STIST T1T| UTfeids aHtel 9! I BT B
YRS DY 3cchedl e B | Hee el fider & gar
HHTE H, BTAT 4 21 BT Ul 3Hd o AR Bufal grT &t
Y AT BT 31fdH TROT § B2 HETd BId g, BT A hafAdl
bt TGfe & foie sifan uRasmr wgfaal # srgaofia uel
fdsa| BTt A 3fEERE dR R MR & HRdtT 3T &

Yisfdt 11 & BT MM guE BT feww A1 S B A A
HTSIER F76A! - dftdisit 74, fsisT Stehed 3R R daed

P I IR GRS [ Hi| T IR IR & feiw
IR HHg (3TBR diH-IR) THTC ITE & ATSICR H1SA 7 Th
ardfde sfiad &t Frw &1 geid fear 514 d @red 3 fi o=
THE deTl| FHeT Ot off fdb I8 TTed & Jre-am BTl b

fefe vt geaagie et

IRE JUTE & s UTSdhH B &F TRON B faurfsia fasar
oT|-

»  TROT1[013[eMTs, 2022 - 31 3P, 2022]: U8c! TRUT
& SR, BT 7 ATSITSCA ATTYR TRER A 379+t FHeiferd
RIS TR BT f3BaT| 3R S[H/ERe/BH IR ATEER
TI1eA1 & a1 Fafia araeita (T91E § TP 9R) Bl Bl
T I B A BT fbar-

TaTDiST WIITH H HIT §1a, BT T TR T A efftids ay

& fIC facer & 3read o gobd €, T UTedehA of 9dhd &

51 37 Aeifvics fadl & 375U B 3R 37 S P 3MER Bl
TP IAT Jds (I 3TaRTETT ITfry & Irel e Iaf & enfier
g gopa & fafia feraror faferi & ke aopa & 3R Afde
IR FAT3M &6} TEt THET TG B2 Adbd 81 ST 37Ad],
B I FHSTAT &b A1 STdid B 3R T efEhI0T AT
P foie Wcarfed a2l

ERT faT| 30 3T A 3% HRA-FEgR e # Fdtaan
faera & aR A STHGRT St 8131 & It AH &S 0T W@eit
BIg &1 I 21T, 3R 3EI giU 420 BT ERT B SHPBT R A
3571 R HAfEBRI BT & feiv "Tgeit TR =R, &1 & aTeR
febei" 1 3TfeibdH o 3511 BT31 A 57 BufTal & aref
BT T 377 MAde SeMd, © Sfte I 39k smseqeed
(TTYEH) AT €1 31 RATAT P 37eTTar AT RT3, YOS,
FifeT fafep ¢t & R & BTAT &1 v facft 3o & gfiaret e
THE | Aag et Wi wH 8Tl gRT 37 fae fée e &
&I IRANATHT 3R TRomHT & §gE 3

TR ST aTet BT 6 TE 12
s e

1) gHET B S

2) U BT TR B

3) fgdlad 3e1Tdha & (Se3c WR 3UCTeS IT ot gRT
TeH T 7mam)

»  TROT 2 [12 fadeR, 2022 - 23 f@deR, 2022]: €t quE
e GER TRUT & SR, BT A gels # Id WifleR FreAt
& Brafaal § o fear 8T A UfRd se1 ThA foar
3R ST TRUT &b SR T fdE 71T SeT & 3TER R qof
fagooT febarm| =ROT 2 & gER FHTE & 31d |, BTl 7 Freft
IS B 31U 5y 3R AwIRel uem &t

BT B YPTGR 76 gRT UM &I 7TE aRdfdd Sidd
AT D FARITH] W BTH BRd §U TRIT F¥pid 3R
TIATAE ATATAROT Bl AT BT 3aR Ha|
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TEITECA APTYR A 379 YHI CHEE YIITH & I1dd
et urdT¥ 3mfe S 100 F 31feia M waf B wpflert St
g Ufchdr 28 fedeR, 2022 B g1t g8 3R 39 it &
10.05% 1 gfe it 778 3R Ie 16.74 Terdle & 7181 3iEd
et 16.85 TeTdie &1, sTafd v 3HiGaR B Isadn JRdTd
64 TAUIC 2|

3WRIh WHT & 37cTTaT, WgHe Uighar § I & arel aut BTt
ST S 371fE 4 31 Y AT & H vRdTa ume
fae

SO 3R Sewrysng o 31fte /i aret &1 & B0 &
IR, TP d1C HdfeeT, 70 Ufdrd ¥ 31feie BT 7 &7 &5 &F

HUlTdT T =g febaT| Had uicter YfAepe UG wRrAef
3R fGASSY, faeht 3R fauvm, faa 3R 3are ueeA 7 of,
3P e A Ve § YfABTE 2ff|

=4 Vifdhar R fewoft B3 g, fAcRid 3mETEeH AP, 3T,
ViR 45 3 e, "ade ufshar & BT &1 e Sifgd
3ET Gaeil 3R PIuRe ST § BAfaefad ol YAToT &1 571 BIAT
& fole 3ucTe! 81 57 THT BRI BT TITH EAR AT B! BT
3R BRURCYT & foie Jad U¥ieier fdwey garar 81

ot gfsbar ® Wi o & fafe BidRe WiftleRY & y=rare

3d gC, BRER Sacuric TfdasT & el 0. Al Tar 3

BT, "ATEATECH APTYR P BT 7 59 FIe Uidf8d BIURe

H gGoT # He U 81 §AR TP 3R TR gRT T |
TATE 7T Afgda fRIeror araravor & BRuT & a8 THd 81 GhbTl”

2021-2022 2020-2022

JHepTetT Sefrg HIETd Waie
,,,,,,,,,,,,,,,,,,,,,,,,,, 244 26
,,,,,,,,,,,,,,,,,,,,,,, 1000%  1359%
,,,,,,,,,,,,,,,,,,,,,,, 875%  3333%
Mm% 3070%
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 350%
,,,,,,,,,,,,,,,,,,,,,,,, 958%  N84%
o M25% 263%
,,,,,,,,,,,,,,,,,,,,,,, 1042%
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 350%
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 091%
,,,,,,,,,,,,,,,,,,,,,,, 208%
,,,,,,,,,,,,,,,,,,,,,,, 667%
. 4400% 1400%
,,,,,,,,,,,,,,,,,,,,,,, 1300%  M00%
,,,,,,,,,,,,,,,,,,,,,,,, 900%  1800%
,,,,,,,,,,,,,,,,,,,,,,, 1200%  1700%
,,,,,,,,,,,,,,,,,,,,,,, 1300%  1400%
,,,,,,,,,,,,,,,,,,,,,,,, 900% 1500%
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, "%
,,,,,,,,,,,,,,,,,,,,,,, 7042 1674lPA

44,500 16.85 LPA
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TIHiTa & TP 3R SUtTEdt B133eM & sreer sit
3157 TTERT 7 8 31d, 2023 BI AN HRA 1T Teied
HERATT (3TSHTSTH) APTYR & 7 d Stefid THRIE &b SR
HTdDITR THEE BTHT B GaTE <l FARIE § q&d Afdfd &
BU B 3ufRIq it DeRt I B &Y Foire <t fos o 577 ared
aret 59 31R 3197 e f2at @ R vt & aR # sifeie awst
B B BT TATT BRI

3R SR & Tte3it &ff Raer 3prarer 4 geriHd 3rfafr &

BY H GHRIE bf 2MHT deTE | 2 37aa? w1 ot et 1Rar,
THST 3R T30 - 2 wfder 3R sreae, A 3T A,

TSHTSCH APTRR, ST, HARTE A5, fcRrep 3TS3msed ArgR DRl i enfiter 813 ard o1t
3R I 397 T & Hew 3ufRid A1 FARIE &b SRM sit £ e ¢ L

TRATL T 2021-23 &I F 234 BT Bl THC 6 f23f vem

&1 gt 3T 313raTet B TANS 3ier-T3s ek o (3rafel 1/31afer 4 3 foe sifaw

Ued § GG fopam 77, stafcs goft siftar oAt &
I8 dlfeid veef & feiv wuf uesd Wer fasar |

7 379, 2023 BI AR Hi-Stefid FHRIE B SRH .
eiaE e, a9 RaeTe 3iR s siermeR (-)37gAf €1 T8 /2023 7 o2
Hfgd Yrfsd GREPR e fde e sit Agy eilel 3R Rt & & fefe et 7
it 31f3ar it &Y pARl: b 3T FS)eT & FIIY B
TERT3R 3R I BT ATt [EBR J AT fdsan
TR

" R IIEdd | 3151 T dgd 37281 [2fd & 81 I8 ThAA
S2I & 311 feeroy fad, 7€ fAar &1 7Tame &9 & &, "sft

3MATA A THRIE & SR Th 9&d &l TS d HIYUT ¢d &€
HET| 3ATA A SR G Pal [ Ahaldl il I8 §Id TAd,
STHIA & 33 &A1 3R 5731 Bl EARIT FTe RaAT TRTD 8|

"pTS Thdh Tl USdT fdb 310 Bal I 3T 8, 59 91d W &I ,
i Bid BT TPIE fds 319 B&f STHT dTed &l WRAtd ) e‘r&rﬁmmea'cb—crraﬁai .
g1 A g3 BRIGR [T BAT ATed &1 Hoboldl bl 58 0T TEN €19 & BT HP T
HET BT fEm sl

3T, WAt A eI &t Ufdded gd g€ Sdra s 3me3msen
AR A Fd A5t A SGd 3TSHTSCA & ufdsT erfder ot
2 HEIH bt 3UcTfeadl &l Feltag Bid g, 3= Jarn
fe 3197 T THETT BricH &b 37eTTa, ATSHTSTA APTR
A dtegEt & B3 b 2ft| BrRIGRT BRiGH, Brikd

feIpTRAET & feiv fafva sieddiieics THTOTTS BRIGH|

321 SR 3% BT o AR STENTETH AT 3w gRaTet 2020-22 & fusel a9 & Add
g, d&Rid, 5T, fRiafor 3R uiiarmr & foie ufdeg 2l

(+) feict fasfeemera & o= &

st
2021-23
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Ae AR BT &1 A e
P21} S 1L .
LU T EPIS ... 5meoo
p22030 } Memsa eflgerfeter ... 9weo
P22} Benges® ... 9weo
P22036 PIfiep fazard 9,11,000
fafva 350 BRI 4 sTEgiar:

A AR B 6T T

Pz et G R I 200000
P22017 et zrberdt dfferrg sNstet gl 2,00,000

P22001 ECAUIGE dfAerTg et sEgia 2,00,000

CLK AT FR

L e R s 00000
2 P22049 ] weafdee 00000
3 L P22066 e e 00000
Al e ot oo 700000
O sy B e peqer 00000
8 P2210S ] e 700000
LA e goRres 700000
8 il Pz L gfaen fSeme sgoeett 00000
S P2213 ] egreRper 00000
L P20 ] e 00000
LIS e fwes 700000
2o P L #eger 7100000
LA P22233 ] gt 00000
14 P22248 ATYd A %1,00,000
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P YAl faafia &t s aredt afer
P22030 ST Rt %9,15,000
P22077 IREY G %9,15,000
P22094 STt fRda %9,15,000
P22126 Wfie TWBR %3,15,000
P22233 per dt %9,15,000
P22250 fagia sftaraa 3,00,000

CEN- oA

P22003 37TIRIT HART %9,15,000
P22007 351 AR %9,15,000
P22017 &fs apadt ea %9,15,000
P22072 37H 71f %9,15,000
P22089 fifieroT Begror 7151 %9,15,000
P22097 FIfdd o %9,15,000
P22130 GeRrTsT Igeift %9,15,000
P22149 eftfa fregaf %9,15,000
P22232 YooTRT et %9,15,000
P22248 YT JHH %6,15,000
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SIS PY HE 2022 F WRA TRPBR & aTors< 3R 38T
THATCT GRT 3 Bt T T3y f¥ar afs e b
(CHTETAUHTR) & ded T TT &1l I8 A5 360 &
feeeTr % agesret Rt sariet & fefe it 41 st
TocTeEr G e 5 e 2o 1 7 oft et
A Y 31T FIE, Wictersy fadr, 3aTe uteor, arsiR-
RN 3R eTaaTRiteoT 3 fee wré-310 @ fadta qergdn
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37 s ths W (Ca3TETaTHTY) 9TE &1 I8 4 ast
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CONGRATULATIONS
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OF MANAGEMENT, NAGPUR

FROM NAGPUR, MAHARASHTRA
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FOR GETTING SELECTED UNDER 3|
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SAhS BT ST &5 &b YB3t
TROT & WY 3R AfeAni &
A dTet TIEHY Bl FETIdT JeH
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TR faHmT (Edtamsamset) 3

9 31T BIAE, Wierersy faer,
3cUTE e T, FTSTR-Ud2l 37
HTIARITRROT & feie sy
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12 THITECHCHEY §4141| IR
et 7 300 TR b ATEAA Y
3ATAG 3,600 3EfAAT B THeT
e &t 37ic 81 5T%hs &T 1T
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“Call for Applications”
is Open now for all the Eligible Startups

under
SISF Scheme

Apply on:
seedfund.startupindio.gov.in

Iiaiss FrmrmpiaTicng Bow
(L LTI T e U 1T




LS R T i
¢, EcEL

Speaker

Rahul Deshpande

Dirgotor of Product Management -

Herris Of The Baoed Of Adviaon
Lic-Cinf Prosust Ownat. Digisl Enpasancs - |
-Gt oof Prochect Momagemasns, Cutimes [xpevancs Fatioem -

Masterclass
on

[ september 04, 2022
1. Different types of Product roles

1:1-‘) 10:00 AM - 3 Hours 2. Why is Product Manager the CED
3. B2B vs B2C product monogement
9 Conwvention Block, [IM Nagpur 4. How to prepare for a Preduct role - interview
tips and tricks

3) %3 A deR Fer dHIRET & geahT @ dsnfes 3afiar &t srHaridl R v 2R f2ifdR 3mrif5ia fasan - fadsr 2022

Organized & Supparted by s In cellabaration with [Fri-Sat}zE-zf- Sept 2022

T NS 09 - Q5
BI3C @ S5 e | Y Ty

Nagpur

City Camp on: Essentials of Scientific Entrepreneurship

In collaboration with IIMN Foundation for Entrepreneurship Development (InFED-IIM Nagpur)

Speakers What to expect?

Learn kow o start & men technology based

anterprize

Topics covered: Fund ralsing. Tech

derisking. Value proposithon. Grant writing.

Business plan, Elevator pitch & much

: orel

Pramnath Manisha Interactions with entreprenaurs

Venugopalan Premnath Get to know the basics of finance with

Direschor oM R C0a, Mg Bioineidalion, , unigue financial simulation of startups

Worsure Cenber Wenture Cermer Veriune Center CIne-on-one menboring sessions with

mentors/expans

Register at or Scan: httpsy/tinyurl.com/CC-Nagpur-Sept22 .| Contact details: Technical Queries
More details on: www.brbc.venturecenter.co.infevents/ Arisha | Infed@iimnagpur.ac.in
Follow us on: I I Maeghana|meghana bhandari@venturecenter.co.in

[
IR R HRA &l oY §37 ATfashRefte 32M 3R :

ST AR STRYSIR 21 587 et3rre 2015 & foie

T GREBR 3R T3S &b SRS 3170 ¢ 2R 37aTS
2018 fiarl IR e 3t A 2 THAEA™ BRI BT

TR & 37 T U & fag NifSd 3R €5 St el

fET3m3e IAM R Biga 1.

et (@B rsRedt et sia TR &) 3TW
Fe A st (g drenfidt 3amT sgEuE

2| ST BT 3807 3ot fafaer uger & Hreaq
J Fge™ 3R fewrs aaaanas 3=H) § fafae
uTRfeifdes dl # 321 T[uterdt arel, 31fHAa faari &
3d1G B HEcayUl BY § YHTfdd BT 81 sReldt
1 ol € T usd et BU s BT &l
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€ f5iepT 3827 weré31u 3R 3afAal & 3ot hufial # fafie 3R wecrquf w1edl & ud & § Hee BT 81 e & RIfR Fam=R,
Hed TRATd 3R AT HISd, T bu [E B 3R T &b ¢ 3R diee, e 151 3R fadta fgeed, ga 55em ik faa
G901 IRERT W M dbied Bl

9 BRRITAT & FHTYA feig & URUITHESY 3UTRd @l & B AT TTTUd B3 | MR Ufdhansit &t arst IeT g3l

4) ©m -fas 2022
S 7 HE WRA & To IS P IR TR - T faisT W STagees Trésied b |l 37Ut Ueed ol Hef fasal
— ; - b ) i . ' -

- S A —
E% - — . =

Shs 3 WLl HRd &b Fd &S P RRRR e - T fd5 # STagees WIS & A1 370AT Ueet Pl el feba
2) WIS - BIURE HAdE 2022

TIE3T - BIURET Bde Sde P AT AP TR W R BT &b ATIR T ST H AT gu

Ig BRIpH TG o513 oftsd 3R gHR wiés & <fta =af & fde ve gar /g 2
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3TEATETHAT BI332H BR CeDRIRFIT STetude (7953) 3 715 ARIST Teiialel WI332M (STEAsTE) & A1 Uh JHadT STTU IR
gEareR fael

Tunn Irmavovaiioe &
FrurekrRFSFURSHIF

ST 3R SteAsTs 3afiar 3(R IR &l gerdr &7 3R faafEd B & foe gemedR), Bl 3R S fadvsh & vh
uTRf@ifad! 4 & gerar o & ol Th 91 3 % &

S0 3 AT W3 oy AT 89 3feies, 95t 3R S8dk Usd & 91 e HRA T TTd3y Ut fdds! d=f &' gardr A1 TRt
AT ATEA B

- a1
. o g O —y
— T | HHOVYATION e MATIG
#sturtuplndlu .';'ﬂ'g Vi S #startupindia  SweEK eoss S STARTUP DAY

A ~ Workshop on
VIDARBHA ANGELS Revisiting Business

presents
Model Canvas

nilE pitch

iltated by

"._ M Ghashbar Chavdhary
| Co-fmavie o VEiSE
_— 04—

R 16 January 2005

394 & T HIT & BU H, 503 A 'S 3RI A18d T4 (The zerO milE pitch’) &t faem uam &t 3iR it 2freia dredt, Te-
TP, Seta’f gRT "R {6319 Al BAaq" WR T BIRIRITAT & 31 fbaTl.

TS, TENTECH  APTYR A IS H RN B & 5P Afhal 3R ATl & et w3y s ARGaar™ BT
TSI s

STENTECH APTYR | S70hS GRT AT 76 ATSSH & A1 WHIHE HIbIe R TF 3 AT, 2023 B g3
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YR ol pl felsht sIa 3R 3reT @ STeT gRfd! o e & faie Tl f3fFieet AT umHifaat &t @it &3 & 3R
TRET| & 7 MTelt 9eRiF fauur dep-tept § sgHed STaeéft yer ot gfaHiial 3 fafis ortfaat 3R gichat & e § |,

5= Jada gfe B ThadIgdd JaTfeid a1 81 I8 BRIGH Afthal 3R Jaal & foie fBf5iea Ardiem # 3™ s
37R BIRACT Pl TG BT Uh 3chE IR AT

PERFORMANCE

@ oATE
03 March 2023

@ TIME
0430 PM

® VEMUE
InFEDy, |IM Mogpur

It's Frec! Rogister to reserve o spot Session by

- JEVEEE
= e 1 B

2) vaad 3R oty Arsfe srimer b JRfd TARTE

@ '_l} ) {m @ n {5eED
= Decammegmt s Frormatios gl ek 4rs bravasd Tpde FLUND

SCHFME

Excel and Financial Modelling
Wﬂrkﬁhﬂp Tha Stortup Indio Soed Fund Schome (§15FS)

o Cheque Presentation Ceremony v
R P

Dwrwcice, iranos & Bunmans Srciegy of Tescond in
[ Y.

A hands on soiishon ke Teante prolessionas ond butiness anolysts keoking 10 gais Bank of India

aapering i Gnoncol modeling wing Facel. Youll keon adeorced functons

forpcating, fimanciol siotarment anchysis, soencrio analys, asd mam. Jom us for o
hatdi-on anpoiance ond leave with B kil 12 bss wour mancial modeling 1o the
o b

B A wIEN 3fEan dis b 951 & e v @E &1 ad
wEgfd guRIE smfsa faani

317 31T W31 Bl THITSCICHEY & ded fad uifsd fdsar st
38T T, 374 § IR Aigetsi & Agcd darel T3y A

s gRI MEnfiht 31k 3m3eda gt

%3 SciTech StepUp TEHOT 2: ManXL-TECH.4 ® 2MfAet &
1 (fafAmfon) fasm 3R enfiidt urd, qot gR sm3edta uréR
& B H: 6 fAdeR, 2022.

I Morch 2027 ot 0300 pm
P Morch 2073 at D0 am

InFED, 1T Mogges

aIfSies Ufdded 2022-23



Scitech [STEPA Up ]
Edition T HanxL - 'I'Eﬂ{.w.hnq

N 18 Sep 2022 S
e R i -;
e Lodon Ty
------------ m waiLd
iy (%o =] - _ 19 i NI - 1 R T
- e T+ T
n EE P p——

S 33 UTER & Y B TR TWIé3g M
2TIHET 31T (3 37arTeR, 2022)

o0 Meta 5

Is your startup disrupting the
XR technology space in India?

THE ¥R STARTUP PROGRAM IS FOR YOU, Sign up now

Outreach partner Implementation partner

@mn > CE

g J TIUHUR oH & AT 88%eId & ATl HPTieRT 6t
(15 3TTER, 2022)|

= !’} PTmnﬁﬂ

HS <
CELEBRATE THE INDIAN

STARTUP ECOSYSTEM r
. * . . LIKE NEVER BEFORE!

* B & & T $

f

[} R e Q BEsaal

LBITED: PASSES ORLTY

[ B «Ws B s e

EhE, ATEATECH APTYR "Telde APTYR HfAe 2022" (1 féHeR,
2022) & ded SeAed IENT Ndbd 5dc &b fdt STageRA
37R Bf At uréR 2

O i
|1

orairg 1o Magew on U8 Decemisg, $a83 i pan o

ARMUAL
GLOBAL
LT i
e

B3 7 GitHub & TTY HPTiGRY &l (13 e, 2023)
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BI%hs 7 I & AT gale & 1 WPTleRT &t (8/2/2023)

ST 7 FAT3S-3MMUTRA faI5Td ATTddR &b UM UeTdl Fi1e! & A1 U ATSIGRT ATST Pl 57 FEAPT 8 EHR SRS
TTE3TH B BT T4 §3T, Hifcb 32 31181 P AU o517 o db Ugd UTH §5 | ciaieh 3R HINRTH & ek URATSHT Teier

3iR fA9UT F=ITe ddb, S1E! & UTH a8 el $B AT 511 AR FIET Bl e 3R Hbcl 81 &b feiC 377y 27| 58 ATSICRT & 12,

BH U STIYEICS AT bl 37T I &IHdT deb UgeH H Hee B & feit 3R Hi s1feies ufderg a1

I\ o Hubspst
S F=p ¥ forStartups

@I - aems

3TS3MTECH APTYR A Ae URAsHT & foie #nerTy
PR & J1 I faar

TR Ft Wdt FA areil & feie sftedt ufieror srieH smafsd dar e

HTEATECH APTRR T b faebra 3R Frfdepror
& foie it e @ ufder €1 59 Ufdegdr & el &
B H, AT A faml, faly $U 3 TR & fbarml &
TG B12ret 3R 38T 5T ! e & foe &
PRIPpH S fbe &

HERTY It fas1d Acads (Fiie) URAISHT &l 360
P FgaT 3R THUIT Ft TRAPT efFdm &
HSTS[d AT, THUTT 3R dog o 3iTuReH (cftetsi)
i facitar 3R PiY TG e B SGHT 3R Y
Hed ST fFarel aid # FeR 3R T BT

21 URISHT BT 382 BT HIHR HRITI, THUT3T,
i3 1 3eT &b HreAH @ WA &1 3R fa<dta
HEZRR[AT F0T T AT UG BT 21

U TBR A ATAM TPTT fob 7 38T Y U6 A b
faie $ 142.9 fRfciad & smagdsar erft, 5w & eeiet
A 319 FHRI Y5t GATEAT B HTEH & S 100 fAfeaT
& fad giuoT féar 2|

TR &t Wt B IR # 7[5 Tlficheara Hfaedst (sfedt)
TRI&[0T BRIGH HATSHTETH APTRR & HEA T & TRRATS
famra da (estet) gRT A B & dgd Jifia
fdsa 71T 2/m| fiefoT 5 TR, 2022 B T URTR
H 31ANf5Ta b 77T 2111 BTihH § Bt 316 T
3UfEId §C|

aIfSies Ufdded 2022-23

T&{0T BT 3627 A B! Gar &l 3caTGdhdl daH,
geerdt sTeraryg uRfeifadr & spet 1 3R T8
renfiifeal et o] B & feit ST 3R BiRie Jer
AT AT 357 bufay, Rt sfeeiRal 3R Jearftie
TR Afea fafia &=t & faiwst 3 T o aret
fopamY Y wifRiferd fasam.

PiY & & b3 ufdfed sfafal 3k faws 7 ufreror
PBTIHH bt 2MHT TSTS| SR oM &:

+ goft Ticet a1, FraERY fAdrd, eetd

+ ot afsia PR, FrfeR R, Tetet

+ it FHR PHR W, 3TS0CH, BRIBRT (Ha(b, Tetet
it areb3it iR, et SRReR, TSleft

o STimRTT A3, 3SR, SE3mEen AnTgR

+ 3. faftq seia, smseed, et Afswe, AR

+ it APl HusTeRR, 3TSTEd, Hia, et aRkee
AR
+ oft gk svTaTy, vl wrede fafAes

+ ot 71T STaisTe, fAcerd, WeT 3iksT
o oft aeik AT, Aer, smdamden AR

4

*




yfleor wihy &

TRRI&0T BRIGH HR BT Wl &b fafia Teeg3il Bl Ber A &b feiv Wid b 7 ol fAufeRad wied & yqa a7 2

«  3AGHdl g6 & TdiF ald
faRIwsit A AR Pt Wl A Icareed H§ Fer & fafia
el W 3UA ST B A1 T foamT &Y 3= Juradn
Y dcd Yeer it data! 7 fRiferd fasar mam am
farwsit 7 3fd &g 3k die yeeA & vead W iR
feam

. Siearg uRadd 3R Afae a1ra A et &
afle

TfI&vT BRIGH R Bt Wt R sTerarg aRadd & yHTa
R Ht dbfga Tl fawsil 3 seetdt siaarg uRfeifaal &

3P B 3R Sifdd d1d BT Teie B &b IR H 3qeéfe
TTE B AT BY Bae ARM, EeRgpIaT 3R Ul

et # ufifera fasam mam am

LEORNIAT -

Anchore '

\I \(.\FI to cnsulc CLOHOI]‘IIL [)1 ‘osperity of ry ()lS

Uir Ansop Kumss o this
weraskon firther sl tha the
GHET project will be

utritional securty to take precedence

. dard 3R 7E Mt BT 3 Per 3R
BrafaT
Tfereror BrRipH TR & Jdt § 73 ddbts BT 39T A
R MY Bfea am fFowsit 3 AW, 3 3R Tenferq G
YUTTeAt 51 3TEffeb 3UBRUT b1 3UNT B3 W (A
TqTeT 611 BTt Bt 57 Wenfifdal & i 3R 3% 3
Tt # srgpfcid B 3R Fraff<a & F IR & wfifera
fdsarm T e

o yifiaoT i
sftedt gfRiafor BricH &1 YedicT TfkienT a5 & 37d §

Tl GRT R 7TC Whisdd BiF BT 3UAIT b fdsar Tar
27| tigdd BiH § fiertT B rficar, ufiem fafaat
&1 yuTerRftetd 3R Hfiaror ATHt bt J[oTadT W T
omfae 31

SIS

over food security, says ACS Anoop Kumar during one-day trainmg prog for farmer

o
“ADIN mkd a4 ¢
s beaa] pmlﬂn

o il o 1R woccies

i of MLAVGNET which must be
¥ decusestod for fiplion len by
o = Als

Wi L s

rant  among olhers e d K, TakeoNanbhL dhirici
ard  roclers ol ADH mrvlni}u-\- eelbeiton of Kaggiir D Yiphn

Hedie | UdT Tretl b TRI&v1 BrishH 37 feics URifiies 3R
STHGRIYUT &(T| fpam! 7 Tiiaror Arasft bt Jorerd 3R 302177
I ST et wfRiaror faferat bt yHTaRfiferar R ddiY I
fesa.

HR D Wt R 5ttt giieror ericpH 7 faml Pl 3credhdr
M, Sedd! stetary URRAIfaAT & 3rpa e 3R T8
Wrenfrifdal 1 o] A & feiv ST 3R BRIe Yer faar
ot A ufieror 6t 7uterd 3iR bR fhe 71e favdl &t
YR dT R TdY @b fasar| ufieror BricH & feamt
oI IATGHAT, 3T 3R 3T AT TR THRIHAD YHTT USH HF
ELZICEN

TaR bt Welt o1 wfleror FRipH

TSITSTA APTR A 6 fEFeR, 2022 BT HR &bt Wt R 0T
BIIRATET BT 3T TaT| TiRI&0T BRIGH H 49 G3Y 3R 92

HigaT fdam! Afed oot 141 fbamT A WIT fefam| BriRimer &1
359 fATT DY 3cTGhdT H YR, B Y&t Bl T8 3R

3UST B B ad B & faie T8 Mafifeal ®t 30am & fae
3TTRYD ST 3R BRI UEH &BAT 2T

aIfSiep Ufdded 2022-23



TRIefoT HRIHH HaR Bt Wd! & Heiftld g Aecayuf &l

R Bigd AT, 8 BT YEEA, I AeM, ST 3R
Sifdds qTd BT I&EM B3 & foe ufaieft feet & 3uam

R STy URad &1 JHTa | faATsi 3 yHTet Bbie Teied
APBA1eb! &b IR A STHBRI UG b1 3R Bad o IJoTdar 3R
AT TS Bl g6 A B Bels & d16 b YL &b Agcd W

HrRRMTe # fafie srfafeat sik SN e
& faAwsi 61 3ufeAfd 3 M1 J8Ts ) =1
faferat # 9t 37y AR, 3Msvey, wHTd,
TEAT 3R oo, 37 HimRar 8, feers,
TETEEH APTGR 3R it diues fie,
RIS fAG2r, B Mfaa I fadwsi
A 3TETECH APTR & HeR 8ft aai A=,
YaTfiqa P AfUERT 37 2™ WY, HiS
TATEBR 31 NI Heb 3R TG B &
A2 it faemg fore emfRer 2

TB1R[ STAT| BRI/TAT H 3T a1 dTet 51t TS WR &

Bfoa fasar 7, 57 Adt &1 vidsg 81 faIwsT 3 wenfera 3R
f3u fFars st smyfies fGars yonfaal w aEfe asn &, st
fosamAT @Y uTt &5t TUd Bt BH B 3R A B 395 FeH

H Heg B debdt 21 faAwsi 7 S15TR &t 7Tl &t )T A 3R

3cUTE <t I[UTArd DY TIHTE Ra & HEd TR HBIRI STl

Afger 2Afts: ufieor Grign & Afga fdamt bt 9gd 3caTesHe HPileRt &t 778

aIfSies Ufdded 2022-23



ufieret T ufreur (h1idl) BRicsH

TS TSATECH APTYR 7 26 F 30 fGdeR, 2022 dF HERTY TaRT B Wt 32T & faws, 34 oft 7w 3, 31 2RMiw

& # dar 3R His dR faml & fae fadw vu & aar uiw S, it sradta wifean, it TRer e, it sife goom, gsit
feaxfta ufieret &1 ufieror driH 3mAf5d fabar & P2t gumT 3R Yoft tadtu SR A fBamT B FefiTdq STHBER
HTARYD ATAHIID BRI 3R BRI b A1 fBATT Pl 3R qega™ 3dEfe WeH bl

gﬁ“‘*’gaﬁz ;“j%as 2P ﬁiiﬁ%l TRl A T et 3 s SPTaTt prett & et 35

ol 3 e ) At e ] @) v 3631 5T i Wmﬁwﬁmﬁﬁmﬁw?ﬁz

o | 5y 32 oy U, et & e B sienia, it R
YT aT TepeTl Aeddr AT 3R S AR b Ee fawoT G el 1 T

3¢ 30T BT geuT3l R AP A b 3gAfd
. : . TqT= THUTH, BeTAeR # 35 & ywoT & GRIA gfaHrit
qﬁ:( ﬁaﬁummugﬁmqﬁwﬁumasnmas a1 ATTETRD Wt HRa BT ATHT ITH 37T

Maharshtra Agri Busniess Network (MAGNET) Project
Training of Trainers Programme
Postharvest Managemant of Orange and Swest Oronge

Dr. Bhimaraya Metri - Director, [IM Nagpur
Addressing participonts

Maharshtra Agri Busniess Metwork (MAGHET) Project
Training of Trainers Programme

Field Visit

MOGA Fact MIDC Fact M
Postharvest Management of Orange and Sweet Orange = VN R O

aIfSiep Ufdded 2022-23



ufiefet T ufrefor (h1idl) BRisH

HERTY &1 & Hef 28 Hak 3R HiS TR fsaml 4 26 5 &
30 STeR, 2023 e TS ATSHTSCH VTR GRT 3TANTId aier
fEata vfereror ufererast & wrigH & WPt fofar| Briggr 3
Tl Y 370 Wt & Hermer 3R @vYedT § guR & fefe
NARTDH AT D BIRIC 3R THBRI Tl BIIBH 7 Tk
Pt At BA d1el b AT TR Wt FReA P 37gHa e
fae|

31, 2RI G2, it 7Tan 31, it sracta wifear, sit e
31, Sten deMTE A Tl & |1 370A ST 37R 313l BT arsT
fasami

BIRIRATATHT § B Bels B dle b M 3R FrTart Bae!
A geied, HaR 3R IS TR # THER0T 3R Hed aEfd, Berg b
TR fauvH % 2nfAe &1

URI&[0T BRIGGH BT FATUT BRI H Bdel Bels &b a1 o
Jfcem P &7 SR & 1 gATI &F &b <R F AT 4 3707 9T
5 5T B ATaRTRS AT AP AT Hia, 593 37986
R b 3rgHa 7 3R gfg g2

$fe Mt BrITAT 3R bar-fadsdr deh

TETEEH AT A HERTE 50 HTY fauor &g
(eAEHTEHe) 3R TRITS fawm a6 (T8tet) & T8anm
159 & BT 3cTGH G641 Bl & TgdTH & fae af
e pfu-senfidht BrRIRMAT 3R ‘dbal-fdbdl dod'
T RIS fpaT| (BwUt3m) 21 3R 22 UReRt, 2023 B

aIfSies Ufdded 2022-23

T RN Ae URANSHT BT f&T o1, 5T THegeeHst
3R wEteft & ffa v HYh 3aH 21 SHPI 3620 HERTE H
BT Bl AHIH B dasicht WITfd db Ugd YaH B
3¢ TRAH T &.




E’T:ﬂER];ﬁE[EHEﬂE:

" 3TSITECH APTR GRT &1 Aol &b Tsilegfed THeE T
(50 Ugct BrAGH ORIeRT & foie THETT BaT 5iTar 1) &
e F TR TR & rfuawTRal & fae fE3ms faar man

2 51 HYs[eT NBRAT A 9 fae &A1 3707 BReR & fasm

H a1t @ TTEd 81 ursilaygfea vHete driH ufaHTial

B TR Yeied fien & o & 3R 3% HiffeR Aga
RT3 # RIHTdRd A # Ha I & AT 376 BRI BT
a5 A & fefe f351me fbar a2

£ G1-auTa BRIGH BT 38 TIAHTITIT BT IR Teed
gfieror &A1 3R TR A uel | 3171 g & fAe 3AHT
AT & fRARAT 81 88 BRIGH &b ATEIH &, TSATEEATT
Term, Add 3R FRre yaerd! o1 fnfor AT argdr & 5
IETER0T & AR TR AGcd I Heb, Icchdl BTG IR Hb 3R
Tnfea nfafafe & faset Wt & & & &Rd gT 31U gaara
3R THTST BT ATH 98T 9|

ws{tagfed THETT &Y ATt | HaTeid / e &b fel bt TH B
FefRa fdsar strar & arfd BTt Udker 379 BRER | g
fote f&ar uer & g

APTR BUH H Ugel o BT 3gTed 2021 H 33 UiGHTIT & Al
febarm 77T 211, 58 d1e 2022 H YT H 42 YiGHTITAT & ATef
AeeATse HUF Bt RATYAT b1 TS| BRIHH B 3TEUBIRAT B bey
A STeRed vfdfdar fAeft 21

ursftayfea vweie 2022-24 (APTYR): HTSHTECH APTR S
faere 31, HimRTa A3t 4 27 FeieR, 2022 B APTR URTW A

Islagfed T YIITH 2022-24 & SR &9 BT 3gTed |
33 gfaHTiTa & R &g, f5iaW 6% Afea 3wicaR nfAd €,
& U A1 AT &7 39d Brf 37 Bl

el PHR fHE, el Trsilayfed THETE T 3R bR
TIR[ APRISH, IIRUIT 3116 wsfHem 3 ufaurial &) saran
o BT BRIGH BT AU BT UeR J&ed wfiemor e

M NAGPUR

ffMWmMm.muzam
Executl%eh!ﬂl INAUGURATION
BT e P Cotns. | Coma Ridmigar, o1

3R FfAER A & UGT W 317 I H AGE B & foie b
&HAT3T BT GURA & i &3 b 7 2|

3NREERA - IRESM: Trsiteygfed THEE 2022-24 €=
3T 5 3 feHeR, 2022 & 37A5id fasaT Tr 2|
Fafra Aeffoie T 9 fewear, 2022 A S g3 21|

wrsitagfea vHehT 2022-2024 APTR # 3 3

BIA] B T&AT:
ursftaygfea ewete 2022-25 (qot): go1 UfFR (2023-25) BT
SR S TRt 2023 H 41 UIQHTITT o rer & g3, 5
17% HieaT 3rfteaR MfAe off, 3R 7Y J1et @7 30 B

A

rsflagfed THEE BTRIHH P R & Bl 19 WRe], 2023 Bl
aTHATBIA (VAMNICOM), JOY 3U3E URER ® TmTd fasam 7|
GOQii (FIRT 7M1-3bt) o Hig3 sit farmet et g sifdfer &
3R sft 377fI UTféed, THST 3R 3@Ted FHRIE &b SR 3778-¢h
& A3 T 37fdfer &1 3TETEER APTR & R0 ST
ViR A5, wsflaygfea erefte Wi & sreger si. el
FHR 8 3R am-TBIA quT Bt f[AGRIE ST AT 16 § BRIGH

s 41

ursteRgfea eAefte 2022-2023 gOT A
BT ] GEAT:

MfAEReM &- 3iREM: vrsiayfea vrefie 2022-24 a9

3NRESA T 3 fdder, 2022 &1 354 fdsar w2

afra Aeffvie T 9 feHeR, 2022 F S g3 2Tl

gt A
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STEHTECH APTR A €A HINS BA BT v 3T 8 3R Aaifvies UReed W 31Ut 814 Blgq 61 Bl &b 81 T e Yo,
3aPT &t f[Hdbed], 3R a8 BT UfaHT Afed ¢ & T8 & drel, AT fafus sit-peil & sfter 378t ave @ a1 A gl

T g 2022-23 & o7 TTMEIRED BT A 43 & T W T8TI TITEIREE 7 URUT A 3MEHTECH APTR B 316 WH R
AN fba| fas74 g8 ufeT (2022) 7 ATSHTECH APTGR DY 26 & T W 3T 3R 2T TR sft-pedl § 14 d T TR 1T
33T (2022) A HTEIMECH APTR b1 19 I 3R THET fFarf (2022-23) BT 27 & T W AT 81 STEHTEIRCE (UROT 3TEMRd) 3
TSHTSCH APTYR BT 22 df AT TR @, S8 JeIVT 3779 3R Teblehe0T # GFR T W T

¥ 2er 22-23 [ATE 22 - AT 23]

‘d" “ls. ‘d" 26 “ls‘ ‘41" 19 “ls‘
\” 43 \\‘ \’, faisT44 g8 ufieer 2022 \\‘ \” 33 2022 \\‘
N/ owemeweron  \g N/ ciiwmeddagar \ g N/ oo \g
\‘ RO # 83 M W ’/ \“ 141 ®IA "I \“ TR # 1997 T "I
N\ rxr NZ U - U -4
4 b} )4 W
v N 22 X
VR A
\\Q \ wrdte gfiaet 2022-23 ‘. g \. ‘%ﬁggﬂﬁgﬁg" g
N\ rxr LT N\ rxr LZ
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ety frem

" TSITSCH APTYR &b AR BT Ueh 31fard U] TeieM 3nard
Pl gHITdd BAT 81 58 718 Bl UIfe &b feAv, 3mE3mgen anmgR
ST &b TRl 315 3R HEAPT B W bfed €1 BART 3837
Y&itep! 3R fEIbTRAT B 30 5T, BRI R arFdni d
GUR B W H&M I € dTfc A 379 adwi yfaersn &
THTEt 77 8 &Rl &R § HarA B Tcb 3R fafud dRaR =rom
& HTELH I 3 d67 R Hfeid Hecaqul IHIfaaT &1 ATeT
PP | 0P 1T, MEIMECH AR BrRIGRT e BrRiGH
P T fa¥gd e YeT BRal 21 STH & B BrRIGH Fal-
gpfad .

TN ufiefur BrRishH:

TH gaT 3R d511 & Fd T EF & ATd, ITEHTECH APTR
T 37 3T Ha1f aTett SPT8 &, 511 gHR BrddRT fia
BIAHHI & HIEIH A 31TUP i b FHi Teegsil o erifdr gl
TEITECH APTYR H, 3T EAR e gfaHmmet 3R faefter
PRI Tl & e 51T Tid BRIGH B 31U foie v
T 3R 1faeRuy WRaw &1 3HT I R $fgd 21"

"IAH H, 16 BRIHH TeT 38 &, 37Ifd aHTT IchEdT 3R
TR & fAT 3e1 fasTm, fadta Wanfid, fEfea urHtfa
3R fauor fagor, drgeR Qe e 3R 3e7 fasm, @R
YaeH, AT A 3ched 3R TdraR & fde 3er fasm i

09

fafsia foreror BrRiGH
(Cilegki)

aIfSe Ufdded 2022-23



diea gt sriseH:

JTEITECA APTR A Aeffvics aef 2021-22 &
Siereie BTRIghH B b 2Tl BIIhH BT 382
Ui Bu & Ui 3R amfsie su d
ST fRigffeet 3R Mereafsi o yeer e
H fa=IR A ca bt aetiRl BT, fddfad Ban
3R gear S 8l

BIAHH P 37afel IR Alel 81 YRME f adf
2Ny o foie g1 €, 579 ufaHiiial ol v
HeTEdR AfAfd Bl S # A 37afel & feiw
2HfHH BT BT B I Uee! Uh TS Yo
g el

(aRfere <t & af 2022-23 & dleast & @it
T&IshH) 3R afifere €t warer faaror ot

Teftag far mar @)

aIfSies Ufdded 2022-23

YeigH | Yiea sl (ursftagfea)
BTRIHH:

TETEEH APTYR ® dieas! (ersfiayfca) BrithH B o 1@ ATaaTds
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3 31Ut fawm, UTANSTeh URATSHT & 3iaPfd 3udhT e fAfd B RY 64,95,000  Total cost:
UHSIE, B IR YR 2,55,47,000/- +
qTatg GST
4 YR 3T OREE AJeE WR E¥d1aR B3 IR quf 3R 31faH TWHRY 6,92,101
(GER) T AR T 71T - 31T arasft 3ik
T & 3HeResy & Wilg
5 sHeye 3T grsde 3,48,304
AAsTHC SHIAs
.
IHUT TR A 31 86,22,798

aIfSiep Ufdded 2022-23



fadta af 2022-23 & AT w2 3 BT fdaroT

qfEsAT  aRANAT BT AW Pl YRR
&t dE

1 ST TS ST (L& T)  URVeR i %.325000 (EXCL) T U5 &, TTgde 13,00,000
Heg # R-31manfta srieH (4 o) & fae
ufa fé7 sfteadh
2 PUEAST TsaTsSRE bl fachdT 96 - Bl BUiTwsit 21,0223 Wisde 5,60,681
JfaasT yrsde 31k 22.02.2023
fafaes
3 PR fdPE 3R wegrafd ufdded wgd A R CASICATH  IBRY 79,04,500

ECICGIKEIGE PIRIgpH TRUT-2 &b HfdT YITdH BT 25%
(THSfEAED) SR} @A BT 30 - 80,67,500/- BUA

4 PRIA AP AR 37Tber Ufdded Y¥dd P W UHIEATS BRI 79,86,000
ESICGIREIGK] BIAchH TRUT-2 & AT YIAH BT 25%
(CHTEAT®) SR} 37 &1 3 - 80,67,500/- BUA

5 wAdtd 3er URAR [P grsde 2,79,405.00  JPY 5LAKH
gecfifcics BraReM
w2l aRANSABN @ 3 1,80,30,586
fad aef 2022-23 & feie ufiervr/3rplcid BrdchA 3 61 faaror
P yAfA

1 PpuleHsT veaTssIY Ae URNAT &b ded uforeld! &b BRiH BT TTsde 3,09,672
gfds rgde fafies wfereror 24-29 fadeR 2022

2 PHutensit Tearssit Aol URASHT & ded uferefd! & uferefor TTsde 2,54,410
Ifadst urgde faifics PricpA Siet 21 3R 22 wadt 2023

3 PUIEHS TSaTSsIHt Ppar fagsdr Hie - Alic Butenst 21.02.23 3R PIEG 5,60,681
gfadst yrgde faffies 22.02.2023

4 7Ife e HRa 3151 7y wfieror BriceH (ftedt ufierr Alsge)  wmede 1,56,085
GlEGLil fafei- 05-11-2022

5 i YiHeT HRa 35T 0 giRieoT BrishA (ftedt ufliafo dlsyer)  wrsde 1,26,900
TATEYT fafei- 06.12.2022

vfereror oSN § 3 14,07,748

IS Ufdded 2022-23



IR-TRII TTHh
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1 AfRAc pfaeadt  qoa wRmafAd sftert dts, v,
AR (FTfiga) tisfiteften, et
(3ITSTSEHE)
2 sl i R e
3 elaslewnwenfive vole e et viens LWD:05072022
o ghmded e s skl BT Y
5 phwde  wwewes wdskEmrs  dgendeded
6 siffums ool BwwddfmRdewt o dtd e
TRIRRIT
7 dvamwm ol emRREemm o
& dgmwamE e Fokdm Al
o AR e gwema el weended
0 dwRmmR Wiesed v .
N ghwmay  ohwoded Gwwddm e
n  ghiEwe ededwx wew
B e s ww LWD30062023
W e s e e AR de s mwee
5w fmeffm wdskEderde @ (Worem2022
P et wdas dfoomfle Lwbr6092023
v AffrEwIET dwer Bekdm e
Mg fmefewoifm et dgderes
(Ftfegapet fEmms)
o AFewlafidd Af R e, R e ad (WD:02092022
TR (@)

0 fvgadea  wdwokwte dgewde
0 whensfe fmededemw e e
n whemes fmeded fdew e
2 sgwtsr  sFed wwEms o A LWD08062022
B T E oo LWDs1072022
% efmam ofgeded Fokaa e
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26 off A 2T B BRIBRT HERID - [0 BT Brafer
2 gl ohwoded edewitdewes e LWD:03082022
% wid@erdd R s eshef S0 et
2 gifghme  ededddew e LWD:05072023
o efedied  eded enfer i eefes velle TR LWD:09092022
e (e e I @
TMisitet @arfiq)
2 phEagwR  fwededwa @ WD: 6122022
B dwmdnd ofmoeded wEAvimmds  dwwemR)  LWD:15102022
3 pAReied fmedfve wmeaskiET dved oAvE LWDM072023
»  gham@r ool eips onfed Ge 04 A
Yisfigteesmen
% whwmem e smed skl .
3 whefiias  eReerededer ered Ger  deed owewd ga
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, | omived)
38 goft pRAT O BAS BRIGRT - TaR 3R Hifgar §te, THE (A LWD:27.04.2023
PRIABRA)
% feFmoEd  ohEeRed ok wlowwms @
W fwgRgw  fmemteae erEmnfTER  LWD09062023
N phmegmad el wmEms ol
PR T o vl sed o IWD18052023
5 phemagan  oheodedfehdw .
M Agedigen efEedededes wE
s ghwamsm shgededewm e LWD: 05012023
46 e dfmtbRogd e
47 sft 5] AR SR BRIBRT - 3TES 3R Shat Ci
w  dmwmemt B e wE LWD15.092023
w g WA .
s0  steumedm  shmededwx et
5 ghemwm s e s waw LWD062023
9 dudedesd eheerfed mwwema et
5 eI tewe el mmdmE e
dsfigteasiren
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HHART fabr™a
nfafafer

27 3R 28 Fal, 2023 B EtUehiR & fae
M3eET3S BRIGH

aIfSies Ufdded 2022-23
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CHSICACH

HETCHT TTiEft T BARIT (CHSETE®H) BRIiGH
T TATIAT BRI fadr 3R JefFdr §aea
(CHEHETE) gRT AT 3MEIMECH & a1 fAcTaR

Y TS 8, dTfds oI & AP & f[aa TR &
EfSRIOT I 31T ST 51T b | THSEATH dbed
rifdeeT Jaefd & fae Biere siferer 3R s
SIPTBdAT) AISHT & ded fay 6 gRT Feral
ITH BIAH €1 AT Bl BRIHH T B R
Frals1e Af 3R T&EMA YHI0T U= & GHTHa
a2 seem)

TSITSEA APTYR bl THUHETS 3R HERTY 3R
TafasH & ASTET AN & A1 THSIEATH
BRIGH BT dfeid HPTeR 81 WR 71 81 dfeids
HIS[eT &, o 3R TR ATSHTSTA APTR IR
ITAf5id fbe 7TE 31 2022-23 & AelfTid a¥ &
34 37EAdT & - 30 HERTF & 3R oR fafasn A1 =7
518l o PRI fawrd faHTT Bt Terdar #3d & 3R
e BRI uTRfRifadh! dF &1 02 & 3R
TR & fddbra dHe warl 3R 5ict # s1maret
BT PRI MAIBATN & sid ITHRT T B
foie f5ien ®Rie aftfa Steawdt) & amasT o
Fithg B b1 G & BT & &l

T AT Bt ufdhar &1 fadbdlpd B & e,
el A fUset 18 HEH! # fief, A5PTR, 3arfiar
# gfgeiter uRadd @M 3R f5iet TR R Blere

H AR FHI5T b fafid & 3R il 7 o3 I W
BT 5T 81 3TSITSCH APTYR BRIGH faRIbT

P BU A YR T3 2R 3R Wb AT

9 & Afcpa wPfteRt & arel 370+t 3iT-thles
RN &t 1571 3R FAeare # sredani &1
R BT B

ITEIMSCH APTR &b fAG2reb 31 HivR A5t 3
3EAARN B 93T JiaA 3R Yfawef &R GeamT
& HA & I His & WS B & ol T EfFdIoT
&1 v Sckfaca I3 & SRM, 3= 3redani
P i T3 & e @18 Raq & fae 9Rka fasam:
TP dT §4, TEEMA BRI TR, 3R T et
ARG R | 38 3% TP ART [T ' Always
be MAD — Make A Difference!'

HERTY 3R fAfdbH & eAsileTes & fde derT dfeie Aise
SATS- 317 2022 H 3{1AMf5id feam 7731 21m| g@R i faastT

& TG, 3reAanit A 3707 5iat & fafia e gamat &1 fagsor
fasa, 5t 37da: 34 deiftd 5ial & fae 5o sRia fdem
YIS & ARG | THTE 3171 STEITSCH TPTYR gRT 251184
fepa T T Aeifuics Hisel Tep aIg-fawaies BriehH o1 5it
RIS YEEM, ATefsTH® Afa 3R YR, I gRddd 3R
3afidr > fawaT & ITershHl Pl Ueb fargd gae bt TRl
BT T| AR 37U &3] H PRI FATebRI gRT AR
T 71T & - WO 31TeTd PHR T8 GRT Msiae Wil #efs,
o fdbsT 51 gRT yeie fafedi, Tihar 7= SR gRT Hrenfidt
3R WIthR WifAmT S gRT 3erHt faa | =t &1 380 vy

T & BRIA B fdefad BT & 34 e FHfaal & dalfed
BT 3R URadH & fGgidl o1 HAfaAUT &AT, o hidbd 3Tl
TATCICaN T BT 3UANT B 3T BT AT &3AT T 3R 81
1 R ITadtd AT AT fds B Menfiidht 3R 78 arfsia gare
AT S83dl Pl G &b fele 3HAa AT S # ATHiid
3R 3nfees aremsi Bt avg & €1 s THTa fAder Bt sraureT
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\

=

3R adAT YRE:Y W STHs bt Fadt WfHept W Wi =il &bt 7181 dieR Aisyet §
HTEATECH APTYR GRT U fdbe TTE 3ra:faw UTeadsHi & 3GR I A 3redanit o
3% & a8 & R Hega 37dEfe UM &t 21 50 916 TEAdmi & diaRl
Ttetr fawrsia fosam 1, 399 31der & 1 fob A STHIAT TR TR 3109 brH # Hia b1
3UGPT B

¥ LR W, e feres |t
maﬂzozwmm‘*qa
wﬂww'mwﬁmﬁmﬁ,

TEN oRa, ITds1fde Aifd 3R
Agcd R UhIg IGE
& aTfep 37edke ﬁaﬁqlwmﬁﬁ
ﬁmﬁa%ﬁ?ﬁmw
EESEEIBCERIBIREY
AT ST 31 et eprelee
S R g T
%Ew,ﬁﬁ-mm

Wﬂﬁ?mqﬁ@ﬁﬁ
CHI R B

a0 AR HETeITd g1
qHIGI6 3EAdl-fdarRaaer 3R
o s AR g grRT
QST ST e, SR
e AR gRT AeT- 3R
s fifd, gafaror, arfsie
mﬁ"emﬁwmm

BT T FOTT 37 SR
ST gRT BRI UTRfEifddst d
H for gmrdem| fafis fawat &

d Iaﬁﬁ’mﬁaﬁﬁﬂﬁ-
EEHI0T 3R efFBI0T & 31a77d
BT ITT o1 57 3 H Broads
b R I AR el sifes
QR ST TR Hree B Al
Wﬁw]va jalidene

TaT3Tl Pl 3TUHT U8 et bt Tbardr
3 37 Fgarl & e fpr
& Tecquf $U A yuTfdd aA §
Hee Bl

2191 QeifoTep HFSegeT 35 AT
e, STeAT 31 A G
Freish b fai car i ) e o
e 2023 # 37 wafid e
3 foiv v qbet Stefericie
GRS 3R Starid qHRIE &
qrdstfads Atfa 3R Feie ® JHmoT
o 3T ST 2P, s e
st 3 e gt A0

B sfoar e st Worte T



AFT GHSTET STT9A, JT8ieR:

st guehar stoH, arEierd (31 7T, 2023 96 Tt grEieTar - 2022-23 #
gLareiRa arsierikar)

aef 2022-23 # T HSNAT SITUA 18 &

fegrar SafE Pt sz s Bl N
UDCRIKIES Ut feifdes (GIEIHEG)) EHWW ’
17-June-2022
10-Aug-22 16-Aug-22 22-Aug-22

3TETSCATH Tt
faufaemeaa TP feifHes
05-Sep-22 07-Sep-22 21-Sep-22 29-Sep-22

TG hIch
yTsde faffcs

12-Oct-22 09-Dec-22

13-Oct-22

05-Oct-22

A5 Aee T :
(VAMNICOM) (Cet
26-Dec-22 29-Dec-22

IR &y geAeAaT
faifies
27-Jan-23

SE BIURRA Tsde
fafAes
07-Feb-2023

TITHEY TAlS A
01-March-2023

07-Feb-2023
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BT fafafear

1) THesyl B STHBRY

TSHTECH APTR o fafva aerel 3R AfAfdal eHste s/gHa o1 )1 dedt 81 57 detl 3R dfafaal § vHusH?, v sm-Fenfad
epTar 2MfHet 81 THUSHT e € i1 3TS3STA APTYR & THEE H ST Babd] €1 ATSHTSTH APTGR H SBT3 &b AIHA Bl AHg B B
30ft & B9 H, oeTel 3R AMATGAT BT 3R 35 3771 511 U TTdT €, 381 AUl ®Y & 4ed 5isd 8| SHb 3dRkh, Tausat
3w fAufor 3R HeeHT dRa R wam Bfad 6 arefl fafia ugell & Aream 3 @t BT & offa ey &1 wiar gRAfgd sar gl
WG GIT0T & 31era, IR-A&{0T Feid B & 377 &A1 bl UdT o b il Teb Hel YT did &1 el A1 11f5d 6,
AR de fafaferat snAfFd B3, ER FAM 3R Far 3R {837 & Aegs d 7R &1 Sid YeH a4 & Hog o 81 fafu
TfAfaar sFRiud 3R wigar, amTfsie smEed, Tar # guR, gAR qd 513 & 1 319 TeE §A1E R4, A9 § & A w@ifeE 3R
TR WIS FATHd B 3R I8 FATHd Bl € fob TRER 3TRMERIS &1 3R oR 5141 Hegd 81|

TdAdT fead & Hedd B! fafgd d g€, 3Wlq 3R fags 3mHT
(3TRETE) 15T faaRoT 31WAT & AT Tdhalc §CI ATEINTEEH APTYR

— |Te faaror 3P4 15, (dftfieft 1 3R Wit 2) & 30 BT F vH TAMTT THE A WHT UBM,
sfam 2022 YB07 3R HisH URfer Bt gt &1 & faaRa & | 3191 a9 3R
T b 50 ATfEd Ugd 7 APTYR e 1Y H foaR ge difda ayeral
BT FETHfd FHel feam

aIfSies Ufdded 2022-23




3{TE31TECH H Th

g 4fciegT

CrAP L]

The A

A 31 fder 3.0

& faaror

" gAY 3%
TSIMECH

(Humans Of
IIM Nagpur)

27 37¥d 2022

S[eTS 2022 -
feder 2022

24 TR,
2022

N TdeR, 2022

24 fedeR,
2022

30 fedsr,
2022

a3t 2023 -
gaH

TOTE 3R B BHET & 1, 3RTAT 3BIGH! & ged] & fae 3iHg
37AYUT BT U T USTH B &b el Ueb A1 31101 IE THRA BrichH Seal
& foAC WA 37 3g2ft BT AT 81 e BT BATcHD BIIATAT3, W,
fEATE THPRY 3R Wnfew 51 § onfie a1 "3me3msed | v fe
05 U BrichH et ©; Te ATSTT gHal Dl Teb fFFepAT € 51t Hie 3R
WA & geit B O A aRHTS T &t 81

FE & ATST 551 HIST Yisiae &b A1 ATSICRT # 3ME BT geafiegT
AT U | Th APRIHD ICaTld dl BeuAT Bd §C, BE Hel bl
3rafel & AT 59 3adl ST A STEITECH APTYR & 3cdTel BT B
dfdd geal &1 ArfefF & & v Weld & U & aman| 91 #, 3814
GRAFH®B0T &t ITAT ht, e FFeRoT, ArdsiiAc dierm ot dar 3R sftaa
BI2reT &b AT WS 518 AE Ul fdem &=l R e bigd faar

Yb1RI b1 Ud (fearett) b SRM, 3wte & He&dl 3 HIg AdT HIA" JGT9HH
& FAaTfaat & 3107 efcd @R f&an 59 e1fce amaT A werfal 3k 59
e 9| FgRit 3R ATSHT &1o7t & ot 3TEATEEH AR b Tl A fHers
31R 3719G P T &1 ATHA T, 57 3wt &b HoUM R TebdT &b Hel

Hed! &l {d $U Cd B

TR APTYR 3R 5taA Sfd &o1s &Y & A1 ATsieRt H, 37G 7 uReR &
U The [ AHAT &t AsTarT BT BT, fRiaror 3R IR-Riervr sHemiar
& TTHIT 100 SHETATHT 7 3¢ 3CATE & AT, 304 Ieh & 314 &b e A
Siter T 3UER S & e BT R féeT A EidR fdan sq HrihA 78R
THGT Bt HATS TR AT THTT B15A & e 3MEMEeH ArTgR foRTedt 6t
wfdergar &1 wefid faar

TRWT Bl TR IAd L, "Ab 3 faRI* BRIGH BT a1 a¥ Tobardr & a1l
TUH E31T| 39 BRIGH & SR, 3FG & Tewl 7 5iad 38 fdegd 8u
BIR YR BT SRT b B0 T W el b AT FidT izt b fAbT
fAHTA 8T, 3Rl A 3TE3TEEA APTQR & BTHT 3R Hebra Gl gRT fdbe 71
3R M & HIEZH & 57 o] bl 3UER UM bl 51311 Y [ T

"B T, B HIadT &f ITH1RM BT ST Abd &, Tai ddb b Tek diod
T & W 3TRETE & TednT , 381E A A0TR  HoR Afedl & GRH Th
TRTEATT U | 3e0Ia-1T BHUT BT Y6 Bd §E, 38 JSATECH
APTYR & UTH HZPI 3R A3l &b fdsAR 33 T ATHAT B T2 BIRIT P APiT
B! e fddRd fBTl 50 SR 7 7 dbad Igd 3MaIP ARRS 3R
Ye foar, e ATfed TeTddT Bt 2ifh &1 Wl 3areror féa|

faera &t FeIfAal B ATsT B & foie vafd gt €, 5 g aret avt
B URa Bt Bl 3TAT § AR BATBRI adb, TUA o1 aTd d AT
3UcTieEl ETfEe B daTcl] deb, Tl B2l EHR FHGTT B 3THR & dlet
fafcer sfte &t Teb STeTe 21 TE Wl UTHTIUTRAT, HTed 3R R i bt
TS HTGAT BT 519 FATAT &1 A et Famit § W 757 & 7dd ured
H FRAftheuT R 53Ta 51T €.

aIfSiep Ufdded 2022-23



FHEEICLIGH

(Parting Gift)

WfRPR ~ THART

IR SH G BH

aIfSies Ufdded 2022-23

AT 06, 2023

27 9deR,
2022

24 IR,
2022

STENTECH ANTR & AHGTRID 3T3cId doTdl 3FIG 7 T glfad o
STHAT & ATEH & ThdT BT IR YRd T gfduT yeed dHamRal &
3 & ARM & Tr, Wit 2021-23 3R isfidt 2022-24 34t & E1fcd
ANTEH T faaT Tl Wfdd a3t & W T &1 TaH 2 - Tdd aF
ST 3R 9 BT Ucfteh 21 57 TRl Pl 382aquf eR fAdt, 3R yHTa der
B & foie v AT Ufdegdr ot ufdfefed & & foe da-aasiax
ZAferd far STdT 8| S Td 516! WR e faaR &3d g€ &t 718
faaRoT Ufehan 3 HTEATECH APTYR THERI & HiaR oot &t 2ifds &l 37PR
fasa, 5 v A1l fRcTa:, A URad &t o7l deT 3 Aebd & B BY
gRaref fasar’

THART U Wi 31U WIS Sde 8 5ad ATSHECH TPTqR & e &b
31fdfd BeATBRY 3R AR Ut 131R ot 2 I &b B BATBRI BT AT 1.

feareft & Hid TR TMfAEPR 7 HATSIHTETH APTR & BT & sital SARIR
SPR 3TCE BT ATHA ATRITI A SeH & BH ATHD Teb AR Bl T3
gfaaifiar smfsia &, s7et disfidt a1 37R 2 3 375 gRT 337 fope 7Te
AT BRI b ufdfedi <l



so
wETfAaT ()

24 TR,
2022

135 as,
2022

19 ¢eR, 2022

29 9dwR,
2022

1 1 fafderdr &1 daran & 3R Tt e PMief! daTpRl & fdw vh
T UM 63 & fae, TWfdwsr 7 I71-a97 2fites @ Te TMctt s 6t
vfaafiiar o1 3= fasar

3TféTe 31T ¢ i Uep AR &l et Tfaafiiar & 5w wrerumdt 3R
i, dfem, iftd, 7, BTt Ped 3R Bfdar 31 fafis wer sui &
e 31e771-3160T TaTE IHfdd 21

Hedf WA ST YU (TH3ITES) & 3T ARIE 7 HI7eq &6t AT H Th
Hecaquf Hiet 1 ueeR feifgd fba| ag BrichH IcATE 3R TR & wT
T FNfcp Hewd Ue 3R Hifefches 3r=IuoT & feie 3797 AT ST W Teb
AT LT b [B3Md & b AT vehd ge Al

It &t RO UTe sl /aTfecd 3caTal/AfaHTIa Y 319t ITcHddn
B 3PR BA & [T Teb H Y& oA & $6-iic gAdt 8, 5 o dberet
20 or&gt &t A3 & HiaR 319 7787 faaR) &) grIfed o Il

aIfSiep Ufdded 2022-23



de A 3 HTeh

dq & U8

ESllep) 3ifgs 6.0

aIfSies Ufdded 2022-23

24 5T,
2023

10 HT=f, 2023

P & e e sfdd dar AT| AT &Y 37T Bt R Bestl
B AT GBATD TAR B &b foe 3THET b, 89 T A Afgdta
3Tt ® deet fém

Tfds 3feiepiRl RS 31Ut febdrel BR aTod T&t of STHT Ted &, Safeie grd
THt gEdepl Bl Sehgl A 3R 38 3T AT & B & i Rad &l gl
Eall

09 [eTE,

2022

6-9 37T,
2022

3N 7 371 ITe) o & AT T 3NRE2A BRI &l 3RS fda

b BS HEBIUT A AATAD 3TherTs geM 74 3rRf5d fée e 58
TS BT 362 31 dTet o DY Hellerd R THHIeH &b gfFar @ aRkfad
BT 2T

3T 3 37YAT dtERT Butest @i o fGomr - 117 doe adseri
3rA5Ta faT| BrRiTer ® gHI &t & 118 BTAT 7 HITT @i | wriRme 3
BIH| Bl arEdfdd gaT P 3Tt AU B HTEdH A ot 3R G
TGm1 g faal & sraemomit @ uRfda &Rram sriemeT seaemsat
Tfehd GuR T W Bfad &t 8131 Bl fAiee AitedR &1 ATdaeRe
3va Hi fAa



3OU- STETECH APTYR BT HTIRRIT Td T AFTT TR Pt bd

gfaanfiar suteHeited &1 3T dRaT 81 g AT 2l & Jad

NP gfaHTTedt fGAPT ot Femer 3R 3Tgfd gRae &= # 319t emdr arfed

(OPMACH) ;g;W’ B & T6IE 3THIAT BT 8| I8 TeAT UiadPit & FATe ST &l UieoT
Bl & 3R arafde gfAar & TR B 8 B & [ATE 39bT
YSiEIhTg Ugfd B deTdl 81 Ffaaniidr & &1 W & YHa off-¥pel bt
1200+ Y Bt HPTiGRT &t 1|

30 OPEX 7 319t anfiiep UfAdhT 3iTeq-Tfieh o7 Ueal TR0l Al fsdT, 30
ElGi) T-Hid 2022'; : UfAdT & AIETH T, e Tad PRIeT WITeA1 bl 3pTett tiet &b fFAAfor &
fGTE T 3UauT & B4 § JATe YeEMA § US| Bt Bid dl FaTdT ST 2T

o 3T T TR Uit BrichH 2 fSaeT 3829 3mdansere & o1
3 ’ THET & f2d P IaTa &1 81 59 foererd wifesT grtaguf wfaifiar &
ElEEA MRG0 2022-25 2 ok oy e e b fo R AR B A S B o A

[ E I CREA KGR
3R 7 HTORER 37 T, BIoh et 31T fasTa, fawepii~aa-3tT &
faufderera & B! & T Th Jeuar I3 3R Agayuf gradid & foe
- et SR 25 ASTaT BT T § gad 3Yfd SRaet geET & fafia ggepi & nfaa

fopam 71T 5aW faWed fafTwfor 3csi, 3myfd gjzaet &F qa ard, smgfd
SR gaUd # fRRaT $F yfHeT 3R THTfdd Araande yxaral st &8
TR W o1d &Y TS|

feigssT R SR 370a & Ugall dd1d! $acT A UTsd! b Fared
JEET3N Bl & B &b dddds! & IR & Mt TR U Bt

- . 22 5T,
HTRpe 2023
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A TF HAHIED Aibidd 360d Bl RILC A &b felt el fRamm| =i I
UGRf, WeR Ita 3R HARA AT & @1 sfidd & 718, 51 QR 16 3R

AT &b U JAg dTdTeRUT Bl FSIdT adl 81 BeTcHd AHAhT BT T
TSRl fAsI0T, I Brichr g BT 3R FA & sfter vt el &

Ydles T, 511 T¥Bld 3R ITHTHBAT BT 51 AT TG gHTdT &l

IUTG T BHR cATYfAd URER # 74 ATel Ugel WRdAT Hfde feid
5T & {7 @ 7 & AT 913 30078 31R Srpifch & q1f 71T 1T 27|
HARIE Pl BT W HR AT e BRI P A1 g8, SHb dlle THUTTT
H U HiEhidd BRIGH 31T, T8l BTA1 A fdfHe Hikpldd Brihal o
He b 1Y & Yfd 30 R 61 Yef fdar 8l A 7 fadar, amfh
& 71q TTMC, BT uTs fasa, ATed BT Heod fasar, ATed fasar, 3MfE|

Jeders 3 & foie, O S euileet™ & A1l 5% AT & e Tebsie g3l
T BRIGH &4t 3R FIETE @ WRI 831 2, ifds wfaurit siida Jell & &
3, HHTED o dlel TR 1oRep 38 & 3R it &b ATHI BT TS o1 38 A
U TP eI et 3R o1 5 GHg Pl Bdd ora, Gift b afor |rst
fepU 31R Tt Hefel sATE |

"IRAT", & & [T Igd 3781 ke AISId a1 T T AHIEd
BIApH, 53 Td B 7, Fofta 3R 3rfifAd #ARsH @ s faan sq
3TER A 7 B 3CHTE BT HTEIA ST dfeeh JTSITECA APTR & BT B
foTe Temft are Ht §ATE | FARST & TifaRftet fRsoT & ATeaw &, 50 BRiGH
A 37t ITAT H Teb IooiRa-1d LA S18T, HEe SHTE 3R 37 ATfEd
3Hd R T fAC BIY BIET
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21 3R,
2022

30 3R,

2022

07 AdeR,
2022

06 fadeR,
2022

StensiEl fAeiid AR 7 gofel bt FHeTT fb B ATt T 3%
HEqd A &, AT 58 Y B3 A PIHATT 81 9dhd & dlf I8 32
31T BA 8 T A | aehT [Afddr 3R Isi 3 3197 Sfle &b srgHal &Y
ara fasa, sTefds den ka1 A 3107 ead eifta & A1 S5 bl
H1ER 3R 37HEerRId ST

LT Tapar fad & foit, SReARed ATEATEH APTQR 7 T &
TH dTe-faare BRIt b1 31115 fabar, sTai &t ufawtiay &t et
T IRE P 37eR 3R SITe HBIEA (o] TR Teh-gaR &b RAeiTd ogd
P11 g TP dcoblei siier bt wfdaniar eff sief fasiansi &Y 30,000
BUY P REPR fee e |

A3l dste A e 6t ot & gofdt Bt Ay & fear i
Y A 3[UAT UgdT 3Tsdsia HTVOT fea, 3k &t fAvria A gefdt aor
off Tpcl # B ufaafiiar & GrsA # Heg Hii ded 379 7 310
gt faudl & 1 Sod Bl 381D [T

oAt ey 7 Wl faog W afel &l #are o faan Wi kg

A (YT YTl 3TSHIR HTNOT &, 3R TftehR GHA 7 3197 HTTfdan
HToT & His BF g8 deR amRit 7 370 eaa fawal & a1 96 d B
3cHATEST 3l

B <o stee it Adsmie AR



SremsnEt aieft 3 72 YBHTA i &t R gRfhl Bl HAE I e
TR fF2rid 3R Barrer 7 3197 3T & 36TeR0 &l IraT fasa, 3R
e Gdbd A 317 3T eifUag &b ITf S8 P eI T

3RS &b FEIPT A 3TANN51d A ATS3T dTe-faare ufadibiar § IR
1t A H Teb-gaR &b e ufdeaef 6, g owm & e i & Jad
BIRR &7 aTuet 3 & 3R Ta9 3728 ab & AdeH a1y arg-fdarg
gfaaifiiar # 31fdH gREpR sftad &l

SensEt uTedt 7 Bcel 857 deel € fava R g2fept Bl Ay @R fea|
THT daTeT, 3179 3R 37T 7 37941 UedT 3egsid: MTSuT féa, 3fR
e ddbd 7 31U o faudl & 1l 96 Bl 3caTesad [T

demsiet efffar ¥ o fawa & gt ol #amrer o f&am awer amRft
3R AT 7 31UAT YA SIS HINUT &, 3R Thass 3197 7 31 a0
qb Bt ATAT (G ARE @) & IR § &1d bt | ATH UTeit 7 3197 et
fawat & AT d6F BT 3cATESTHD T

AemsiEt ka1 7 Jor fawa & g=fet & Hamry aw feam den effar
15 °f, 2023 3R CH WTelt A 319AT Uga 3MsTsaR HTYoT feam den fSismar 3
37 2T fawat & 1 5P &Y TSI T

Aensngt ddbd A it oftw & gl &t Ay o feam den
fFgid 3 39T UgeT 3msasiaR HYoT T der g 3 58 IR ¥ a1

209, 2023 6l fb g TR & IR § T Gd &, 3R ed 3112 & HT9oT B i
37281 IR T 1 R 2071 TR dsTed A 3707 e faval 3§ 9o &l
3CTESHS SHTE /T

| | | S—

[P

s
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faATe TEATECH
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& el BhIHT -
400 AT
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27 AT ,2022

26 TS,

2022

3T 23,
2022

37T 28,
2022

fafia SforR & aef P 31 fasrani & Hiasgamft & & fae ve
TS BRIGH AT fdeaT I 27|

Fead g, T B 3R Tt RT3 BT 3EH-TeH 6 & fefe
IR # AT H doapl

TA3TIAR [EAECH BT I BTAHH €| IE Teb BIREYH € 58] TR
H o1 fooeAl, didt 2, BifAad 3R uTy TERfd & 39+ gdcter urll &
BU H AIR EId 8| 59 BIIHA § BIAT gRT 31UA-3704 UTH! & T Sitda
3u dfes febar 7T 3R 59 Arer-arer fafi= nfafafeat 31 - wee,
fooew-2fte aret 7 3R faast Wt enfiet

3l & et ¥, f8aeR 7 3mS3nmsed ¥ ‘99 3 & ded 3IRTAT
3YpIcHT & sl & AT fooeH - '€ RA BT &1 ueef fam

fosee &t THAIT - 400 s &Y i &b STRIFTT faasi erdeen o

30 371,
2022

AHifbd BT & e UrsuhH & B & B # yeferd fasar mar am
g 1950 & G2 b IR &t T UfdfSd e & Fam it fgamr
B! uRshd BT 3R BT B WBid & TR # dgHed STHGRT ¢l



B BRI - Tt
FATGDRT

et =R
o (Allusion) -
IS

et &R -
i i fim

Helt BRI
e (Allusion) - 12
oIft A

Helt BRI
AR (Allusion) - &
fam arré

eft &I - &1
&

BN fee switege 3ite At APTR

16 3TTTER,
2022

05 qdeR, 2022

16 AdeR, 2022

26 TdeR,
2022

1 AdeR, 2022

21 5e,
2023

e & @ ot # foR ufdg gl Rae Afgs sk anfdean & <t
Pedic g Bt BhifT P foie wicH Jord & a1 TgaT faar

TS fohed Pl BRIHH - Tbd P ded YSfld fdbaT 72T o, STaf
Heoprat A fafre yaier gret & qref fised ot fGwIRer ot 2f | e
Tb1RM 37t 7 & wEt fadyor § 59 Hed & faie 59 foenq &t
GBI B

YD FHY &t TaRA dATG b e 571 fdes' Bl eareA AfAAT &b
fote wefera fasar mmar am

UItER TfdAT WSieT & giTd W floer 12 Uoft A" Bl 37 UTRIghH
UTeR Uifcifedd U $Udqed & v B & Bu # yeffd fasar mar a1

4 & GeanT & UeRid 3R WtsER 3ifddr gl gRT 3iRifda foer
'z far 2i7¢ 3 fachta =Rl & 72t B19 Bigt

fOheH 21 Tt Y TR BACT b HEdNT I TSP TIA HIC 'PgrT
& foie vefra fasar mar

aIfSiep Ufdded 2022-23
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3TSATSCH APTYY
& anfSies BrRipH

STENTECH APTR & 5 Sod & ded i J&EH 360d 5eH 7.0'
9 37T 4 15 3P deb THEM, APTR § 7T ATE[[Hdb URAR H 3fd
T 1T 2m1 SR ¢od 7 4Rl & HAIS AT fGAPT b 370t
erani &1 Ul & 3R aoel 3R gfafaal gRy mafsia fafia
PBRIGAT A 37T I Ao BT TefT B3 & feie veb Ha YT fasa)
HTEITEEA APTR & SfAer # Ugelt IR APTYR & & BT & fde eams
WYt T

SR 8,000 T 3718 AHT 7 31fgd T 3cTE 3fR THUCT & A1 HIT
feram

SegH 7.0 &b HPT P BY H $B UfdfSd 3811 aehi3il 7 ATEHTEEH AT
& AT B M1 FBTE| 50YH, ATSP Y Biderd, 518t BTA A 3T B
$B A AdBN &b A1 ATaeiid il 58 Pi<rerd Bl fawg Feed 7 Tt
3 # fEfSieettanson 3ik ware 81

12 37914, 2022:

UEA g7 § A0dT & T 3uTemel ot 3fSd HeT, Tolldd 83, 2ol
efrfeM, sy #t 11f5ie 3ref @ 3R amndiva & drieRt
eI, TA3R, ST, YRl 357 &TH i 3uRAfd & FHTHd fdsam 1|
UfafSd OeT A Wid FHTEA § WENficht b TBRIHD Ue, el e
3R 3T be’ A BT HEd 3R Ihd JAdI™T 71 & AT ATaad
ABATDT 3R I BRI 7Y fafid fawat o 31 faar @ fée|

13 31914, 2022:
eI BT Ueh 31 T &1 gad 3nfele faerg & fae fEfFectaor 3k

TIATEA BT 3UTIT: HRd & AT FHTaATC 3R FAfaai sft fidta wermd,

g (A1 e, vsararsd Tie Astie, f5iadt grafiar 451,
fefSieeftaor 3R guiais & & # faariasie &t fifd mapT & @R,

aTforsw 3R A 31feies Tare & wia sft §gt ARIIvE MuTaGsr

3wy B 3referarT R oAt fewforat <t sit
dtefaR eI, YE 3R, TAeHs, 311ds! b
Yyt s 81 Tt & 56-71¢ BaTt g &t 37
&THAT 3T 3TAElE 3c0d B B "G didl 8.

14 37714, 2022:

3T fOhTaRe & Higsh fAfde ST, wrdst &
TE-HRITID 3R B3ITEC $f3a1 S AIHIT 3R dhiR
H 2ifch 3UTeATd 3 Wi 3cdd &bF 1T S TS| ST
Foni A fEfsiea ATdhfen & 3 i BRaY, Ied
7, fauvT $i gfFar d adar effao sfe 53
fawat R Jewam 3raEfe aEn

|
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A~ Tellae AT & Tead westt &b e 3R Afe~d Atelst 4 & @

fawet =ert 3 BTl & I15TR & HISIET BT & IR H STHGRT & 3R odra fis
Afebsft & ortfdes Fufa sads fasm # Aeg oed 2

fasm 4.0:

"fagm, oftsRIY eTes I3, ATEITECH APTYR gRT BT Pl 31U Heifeid
&=t B 3pTeft didt & Aar 9 & faie IRa A 3R Micanfed A & fae
TAN1d TP aTfSics BRIHH 21 T8 YA T 32T AR 3R st
BI BT & I dTdeitd P, 31U STH, THd 3R EfTBIVT IS BH B
foie T #a WeH &dt &l

fafia sfenfiics et & 12 & 31feies uza Aani A 59 oy & faed fava
"IAGRAT etefIT UiRRRIer R e fear, e sl & smaeas
Agcd PRIt fABEd B3, TARIR B1 AT 3R 31157 &b Tfafte BRIaR
HIEIA A gAfaal & UR R & fde b 941 R &1 dbfad fbar )
SRACT BT 3627 H1feb STdeid bt et YeH B 3R Agcd [fHgidl b
ardfde gfAaT & ATIATT &b Tt THST BT Ferdr o fIaf 3R 3eT H
fter <t AT B UTeT 21

AT GRfbl bF ugd 3R HPfieRt Rfgd B3d ge, I3 e ARfEd
fbE 7TE| I8 UTey SaXfaca aafit & Micarfed dxal &, 508 st

aIfSies Ufdded 2022-23

DY IHIAT P AT 534, T8 76 3R
HOt A ATAT DY HIBR 7 & fefw
TR IaEfe U & Bt 3Afd
fAeTdt €1 fafae geyfa 3iR 3ei &
THBN BT MTd B, fagH &1 g
Agcd R vH JHY URYET e BAT 3R
BTH! B URURS HATH A W Hied &
foie ORd BT &1

HTEHTECH APTYR BT 132 TehS BT
ATYfAP eRd YRR WHITdH a0 d
e # 22 8, 5 R & &g g
APTYR 2ER W HRA &b HIH &3 Tg-HIsel
3NN Bl 7 4 v 7| e Harag
717 fGdeR, 2018 B 3TSIMECH APTR
&b AT B H3E 2 &, Fad fAwfor
T TROT -17 AE, 2019 BT 379.68 TRIS
BUY &b YR R Y §HT| Uged TROT
&1 AT 61617 7f Hiex & P M1 14
37TE, 2022 1 T 3771 TRER b Uge
TROT® 600 BTAT & Y[ & fAE derfvis
3R T 3R HHATRAT & 3ma MfAa
gl

Afere giHaret aia 7 wmafic 3R
TP s, Afeid 3aR 3R afeior
(e said, oM TR, BRIGRT fred
(EUh) <A1 P, SMEATECHTA BI33M iR
TRURIRIE SacTurce (37hs) Te3TT 3R
IEGE]

BT & A H diH Thal BRR a1l
BRI (558 T&AN), TP dtveds
BIEATE (50 A&R) Had, 3R T I ae
A T1fhd 3R gafsid o1 WisH gfaer
Mfee 81 B! & 9y ARiR® fadr
& o, Td E3R Sficd B¢ A Ih
TP W URTR; e ofFY 3R wigara
BH; 1T Bef; 3SR ¢4, TRdbedld,
Jsfied 3R areftaia HI¢; v qof
ITYAP 3UBI0T A3 & T Th
TSR ATATHRITAT BT fAH0T 3R TooAT
@1 7T B 5T AcATAT, BEATAN &A1 °
ST 3M3CER ATATHRATAT Ye3d YoM fbe
STd &l

BTEAI 6 HATE & foie BETaET & I
TP 3UAITIAT sdAld BT [HAfoT fdar T



82

8, 5% Tep R 20Ty, P, JfAded Tefd, BUS Tl Bl g
3R T 3Ndist Tareg dg w@Tfud fhar T 8|

ITENTECH APTR B Fafeid BRIGRY fRrer ursagsHt & fae
U AT G, $5UT sefiep Fle bt FATIAT AR ATy
WPTIER TR giced Tsde faifAds & Area 4 sluike/
BRIBRY UfAHTIITIT b fiefT & 3TETaT, Ieaad TR BT 3Tfded
HT YGH B S e HI e 2l

kg oy

I vENE oy
I]l !ﬂ“" 2]

BT 3R HHARY AT R # 44 BT Fanek 3R 42
TTB TR 2AMfHe 2

TEATETH APTYR TROT-| YRR BT ATUS IPTATHT e, 3531
TREfUT, T Uaied 3R 370feiE Jaie & 3RIUTT & 3UAPT
R EIAGRE THTd BT BF B & faie fdeiaa faar T gl
gAarct efer # urt 3R 331 6 sT6eat | 31fid sreAfniar
T8 B3 & 39T AR &

r

ETE FI(Ae ’lhl

FITE

VIHAAN 4.0
Qcalderys

ﬁ

IIM Nagpur Welcomes

Mr. Ish Mohan Garg

.

IIM Nagpur Welcomes
Mr. Jitendra Kumar

F!-.-.—IT’“' »
Ok | A S I‘ﬂ“
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TSATSCH : |
TS el Wm%?

I 7 T e URER # U 3T T 3R FER
Hrenfrrest (3Tt 3meTia gfFarct aier 3R Gfaemsn &t
RITYAT bt 8| Tep H3Ted TSHICT fAaTet g 3R Teltian
Hrenfireht-3meiia ueet aHt & # e &1 TS €, 5 fob
Rienfde, wme 3R or= nfdfdfeil

$ce: Tt fHEM uRER # $exie A3 args 3R arretd
(ATSHIS) & eraTaisit & arer f3s71s fasar a1 81 Fead Th
IT-FR1 WTRRalel & ferd 8 f5iaw geRed el 3R
T fAQWOT debtds, AR 2, R 3 =, fA=Iap, BRRUTR
J&ied &g, PRIME, ISE HITedAR 3R 3fdkep 3R @S Hder
AdAIE & foIE 3ear 3UcTeuar aTet T UTSC &1 3ME3seH
APTYR ® &1 3eTT-37e7T Se3de G Yeransit § ool 700
eHddted offsT eed §; 39 & 100 THE ey eadbed Acad
A ¢ 3R F & feiv 7: b 21 3TSIHTSEA APTR A 100
eH e offsT eed 7: et 3ueied aRM &b feiw THdbeT
Acad P A1 Teb FHSIAT S0 R g&d1er e &

RET o # 3t B gfaem smeut-3mamRa SeteH
{3 & 1Y USH &bl 5TTdt 7, 57 AdHan diad-30aR
TEt acpiep &b AT THATEU ¢febT b el Tehlepd 2|

5T TaR & foie uReR # v gob AAf0T gfaem 3ucre
Bl

T 3R ANerfvies nfafaferit b sraegddr & 3R
o A A5 o JfdeT b et bt 718 2

YRMEfep BHATRAT 3R BT P 3ufRfd asf B & feiv
T IR 3UTRIfa goTett S 61 TE 81

10 § 50 Hiel &t &rvar aTet 5 JHed wefl B U aifsar
PIHIHT FfeT AT bt IS 81 DT 3UANT agf3ied 3R
grefere HWifén & fae fosar sirar 21

TEITECH APTR URER H AT bearms # it
Je31y & TTef W TATIBH WU fdse e &) 313 3R
fa31eT de31y, AeftTan wRMAfHG 3R AeifUie ATedR
VRN & A1 BYR, 3R 3ATE-JHRIT UIfsaH
wTfuq fibe e €|

A3 HIIBIET GfawT # vh Tas! siagAc B,
SerufaRq eeete, Ty 3R HIShItIA FfdeT & el
1 f3at &, 31 3FATsT AT 3R 3MTaRIdbar &b

3R Repifen & fae amd 13 21

3TeATsT Bpam3n, wiamsh, WiaeeT, AfTAR, 3ifafer =,
BT Tfafaferay, gder ufcear, ara GATEA JTehR,
TRMAHG d6d! 3R 37T 3iHaTs Tfafafel & fae

aIfSiep Ufdded 2022-23

R T |
ittt fRmL: 3ME3mEen AR fAeH aRER fARE?
TRMAT & TT EUT-3meTRa Wieftctat Rt & 2
TR 3R argl HaR & feie ft-gge Jar & e
ITEATECH APTR URR & $Aa gfaut &F sirdt 81
HSol UCTCHTH: HEIH 37HeATST ARSI, HTHAT,
3rTETHC, fadsr, wdter 3nfe & fafe s13t & foe ves W
T&H B3 & folE 3 afT AsThe fOweH &1 3uaiT o
3ET 21 59 cfAfeq aiuedRr, 343 Tivedwr, it aioedr
3R $aTEH IR PR TR P 1Y Tehlgpd b
T B
AR PR HIeGRM ATSITSTHEA H BE Bam 7
ToblIhd €| e HebTd HeH| gRT YTH GiTa! &b AHTAR
AT ReblS dedl 21 Repls T e rea™ dabra
Tt & T 3= UBIRIa B3 3R BTT & 1 AT A
& foie 3ucTe 8]
FITEadR: WM GRT BT, T 6x1 3R RIMHE
Fraferdl Pl fAafcRad AitedR TftidM 3ueee dTe
TC &), 8P cATdT ATsad w1fUd / SfBd 3ugPThaizi
! fadaRka fse 7me 2

# G Y& 3R WAt Brifer:
3{if%d 2016, 2019
fa=t 7,8,81,10, TR 2012, 2016
AT - BERET Pt &M

+ o Braferd & fde edt 9

+  wWgAc BrIfAd & fAT Labnol
A At
TR Hdl AIdedR
(TP e, TG 3R AeifTie wTh el & fae)
TSHIRMA AThedR
(disidt =Ry, faceit, dea st 3k vrsflayfea erdie &
fee)

# deaifie TrredR:
AT B 6 T T34 (I9))
IMESieA TaUleaed df 27 A0edR
THRT QT0aRR
T2TeT s 15
HIhEC 6
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PURH fGHARA / BURIT2

Aeret HifSar fagerm

whe fAffd

CACR L RE:]

3R US 3R-EfEaT

ST (Eviews)

T . ¢3TE (ATLAS L)

fAfA® fGgaM aroed:R

e Hifgar fagereA
AR ATEIMECH APTYR A TR TR 3R T3S TR 81 AT
FR deHATR 3R ot &1 b T el &b A1 Teblpd &
5iacs Arew & fafia af3ret 72 a1S 511 Aehdt €1 §og $u
3 377dRe U & 39ANT fhE 5TA dTel SV R FR
IR T1fUd febe ITE 81 IS 57 3gIaPT a1 FedeR dcb U
TRER @ TTER 3R €, ol 8 ATATebdT b TR W eidteT
TR & HIEIH A 3UcTed] 1T S1TdT 21 dbdel $B 3ded, 34

EITT N -

T2l UIéd, Hdl Uida, dadrse, e, fFie fay TR WR 3uaTe
BT STHT ITEE, FA138 ok WR IATC 5714 &l

LRI 3R e P foie ves Ruifsied gk Raar &l

TEITETH APTYR i deTse fgHTet (3715H 3iR fédh) @
3R 58 fFafid ¥ ¥ 3u3e foar s7rar &1

UeT Rl 81 fRIBrad Usfiesor Hi 58db 12l Thigd &l
APTRR AedTEe & A1 feih bt 718 &

TETETH ANTYR & BHATRAT & foie 3Tt amar 3uas<on
BT AT, T TR G 3R G By Tdaiad
TS aITaT 3uaRoT 3R 370-g-3¢ ATRdR AT d
gl

fote amgdtct Hifaai Hisie €1

2022-23 & SR WTH 3RS 3MTdeA! bl 9ear 123
3R 3T 71T 3mdet &t I 15
S e B w3 AT R T 30 i g{{%ﬁfﬁvmewmmmaﬁmuﬁaﬁ
8 e
TITH Yo 37dte bt T 10
VoI 314TeT &l STATe 10
fosa fadta a¥ 7 foeft
HREAE:
E T2 3reftett St we 49
E > 3R fea:
E‘ T 31dleT & STaTE Bt
fE AT
(o 0]

IS Ufdded 2022-23
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S-GUrE[ &g

°
TEeRt U3 3-Rad AR (TaniRat) sHa’t 2022 B eH3mdeared § AT
IRER # =7e] 81 7T, 59 HUE W gl g8 3R SEINEeH APTR HHard
TR YHTT UST| TANRET HRA I Tee HRATT AR b fdebrd & fae
Hecaquf HATEAT Bt ASTaTHT AT & | TeTsiRaE! fafHa ForT Jaredt b
3R TSN -fa3f3rer ATt 2MAE &1 S8t caRd 3R yTelt Jae Afeis

THCT &1 FceTd! ST8d] b 393U €, 511 3-J&deh!, S-UfHepr3l 3R 3=
ST 518 etz {Hep HATEMT B 3R a6 & 2|

3uPTGsaft AnfeRi Jar, e gt dan, sifAced SeainiT 3fe yerm

BT 21 Jaft g Jare Jaa1 Menfiidt (3 Fanfeid &, gradrera

3R E-TaTeA Bg B 0 ST 3R UTSaenH Nfafaferay § Ter 3k

BTl BT FHT A &b fAT 3716t ave A ufikifeid dHaR €1 gdd 7erdr,

TATRET # THTER U 3R UfFdIE, Th A18eR ad 3R T A3 giat &t

gfaur el

»  TTSSRIAR E-TRTEA B¢ P UH 3697 59 UPR &:

» Pl i, fodt Wt T 3uiviehdfai & feie GorH Hamer &g &1
TR0 3R RezaTd AT

» 3709 3FTEYT, fRI&0T 3R HRa &t 5783l &1 qHT B & fefe
»  fafig ureul § wrifiies STHER 6t s 351 6l UgTHAT, UTd 6T
3R 3ucTed] AT
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V. R. INAMDAR & Co.
CHARTERED ACCOUNTANTS

Block No. 502, 5th Floor,
Paul Commercial Complex
Ajni Square, Wardha Road,
Nagpur 440 015

Tel. & Fax: 0712-2249644

INDEPENDENT AUDITORS' REPORT

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial statements of the INDIAN INSTITUTE OF MANAGEMENT NAGPUR (IIMN)
which comprise the Balance Sheet as at March 31, 2023, and the Income and Expenditure Account for the year then ended
and a summary of significant accounting policies and other explanatory information.

In our opinion and to the best of our information and according to the explanations given to us, the financial statements give a
true and fair view in conformity with the accounting principles generally accepted in India of the state of affairs of IIMN as at
March 31,2023, and its surplus for the year ended on that date.

Basis for Opinion

We conducted our audit of the financial statements in accordance with the Standards on Auditing prescribed by the Institute
of Chartered Accountants of India (“ICAI”). Our responsibilities under those Standards are further described in the Auditor’s
Responsibilities for the Audit of the Financial Statements section of our report. We are independent of IIMN in accordance with
the Code of Ethics issued by the Institute of Chartered Accountants of India (ICAIl) and we have fulfilled our other ethical
responsibilities in accordance with these requirements and the ICAI's Code of Ethics. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our audit opinion on the financial statements.

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation of these financial statements that give a true and fair view of the financial
position and financial performance of IIMN in accordance with the accounting principles generally accepted in India, including
the applicable Accounting Standards. This responsibility also includes maintenance of adequate accounting records for
safeguarding the assets of IMN and for preventing and detecting frauds and other irregularities; selection and application of
appropriate accounting policies; making judgments and estimates that are reasonable and prudent; and design,
implementation and maintenance of adequate internal financial controls, that were operating effectively for ensuring the
accuracy and completeness of the accounting records, relevant to the preparation and presentation of the financial statements
that give a true and fair view and are free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted our audit in
accordance with the Standards on Auditing issued by the Institute of Chartered Accountants of India. Those Standards require
that we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free from material misstatement.
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V. R. INAMDAR & Co.
CHARTERED ACCOUNTANTS

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor’s judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to IIMN’s preparation of the financial statements that give a true and fair view in order to
design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on whether
IIMN has in place an adequate internal financial controls system over financial reporting and the operating effectiveness of
such controls. An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of
the accounting estimates made by management, as well as evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

For V. R. INAMDAR & Co.

Firm Registration No. 1037437W
Chartered Accountants

CA. Abhay Rajandekar
Partner

Membership No. 043526
UDIN: 23043526BGTISC6624

Place : NAGPUR
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a‘a.-\q an 3197, 2023 db

(%. T H)
faferat &1 st et 2023 2022
B4 / Bftee B 1 23,487.96 19,367.43
ATfHd / fafgd / emifer fAfer 2 8,356.80 4,096.58
TAAM SAGTRAT 3R UTaem 3 28,976.10 27,778.77
P 60,820.86 51,242.78

B JGhT
3/ dufd
Hd dufd 4 40,790.54 13,888.68
37d Fufd 93.69 60.88
Y1t B w1 R 38.49 22,206.37
fafRa / umfer fAfa & fAder 5
Fder- 3= 6 -
TR Jufd 7 18,898.60 14,450.99
ST, 3110 3R 5T 8 999.54 635.86
gl 60,820.86 51,242.78
Hecaquf oar Aifaar 24 - -
NThTEE ST 3R |ral & fare fewforai 25 - -

fedie : 10/51e11$/2023

I AITR
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faazor | e Ty af oo atf
3
Afeies wfeat 9 6,526.79 4,502.12
3G / afedst 10 4,166.77 2,404.09
FAder d sma 11 = =
Af5ia = 12 594.28 386.87
3 3 13 367.95 125.96
PCECIEEIL) 14 5.82 -
Heded a1ud ferar 20 1,342.40 646.72
P (T) 13,004.01 8,065.76
ag
YITATA 3R ST (RITYAT &) 15 1,818.09 1,362.17
3BIGIAG I 16 2,217.31 1,101.74
TR 3R AR &g 17 970.83 530.40
aRRaeT 18 23.62 21.82
TR 3R TR@a 19 64.43 57.26
fora @rTa 21 1,162.03 127.81
eI /AR 20 1,342.40 646.72
37 T 22 316.48 111.24
PCECIBRCE] 23 28.82 2.91
P (st 7,944.01 3,962.07
=g Q 31fei 3 &1 AN (T-dh) 5,060.00 4,103.69
rfaa fAfe 7 srazor
PBIIT B3 224.00 313.00
Ty faem fAfa 4,200.00 3,500.00
B Bedu] e 77.62 59.62
TR 3tTaRTepaT 3MeniRd sTEqfd f[Afe 300.00 230.52
BrIGR fler fAfer 257.36 -
3T 3R = @Ta A fEAY A3 B SRt A9 Af2y 1.02 0.55
Hecayuf ot Aifaai 23
T cadTe 3R @ral & fae fewfora 24
feia - 10/3em8/2023
I AR
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ﬂﬂﬁfﬁ1 = gife/gsfa A R

01/04/2022 | HRA WHR B ] a9 & SR fee 31/03/2023
fefaror aBANAR | @A uRedteai | o Rt faam T a® A9 et
FifT B 5,344.69 = = 224.00 = 5,568.69
Pfted s 14,019.48 6,007.70 = = 211218 | (b) | 17,914.99
M- ATl 3.26 = = 1.02 | (a) = 4.28

P 19,367.43 6,007.70 = 225.02 2,112.18 23,487.96
fose oo 14,708.65 5,304.95 = 646.72 19,367.43

(a) 3 3R T AT WFARd

(b) TCIBTH bt HIHT db 3173 3R Y WTd A AR febar 51TaT & 3R s8# cte3medt 3R 5it3en o Jufd s&didior & BRoT
RIRRIIEGEGIE]

$fEa &iege I AAsTHE TPTR
YA 2 - o rmayma A
faeRor %:}/;oe%mmz% e | s Witra o T T ;:;/;0542353,
BT BT BIY 78.43 3.14 77.62 ; g 28.75 130.44
faQ sraegdsar smuTRd s fAfe | 195.93 9.38 300.00 | (a) - 81.92 423.39
od 57 fAfer 16.38 1.85 88.40 - - 106.63
veilegfed TSR Uhs 5.84 - 258.38 | (a) - 84.14 180.08
T faer fHfa 3,800.00 | 239.78 | 4,200.00 | (a) = 723.52 s 7,516.26
T 4,096.58 | 254.15 | 4,924.40 723.52 194.81 8,356.80
fasat af 369.53 5.23 3,810.43 - 88.61 4,096.58

(a) 3T 3R &I @A § WHaRd
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faazor 31/03/2023 31/03/2022
€ qdHF 3gane
1. HHATRAT A 5THT kRN
2. BEIASATAR 288.60 150.77
3. - 3 (Euwel, AaaRd fuifsie aféa) 40.75 22.86
4. fafdy derl
HIeT 3R Qa3 & fae 540.31 1,392.92
3 1,645.51
5. gifdfdie caarne
sfdea
) 356.41 204.85
6. 31 IdHM SAGTRAT
FBHATRYT B oI 357.59 83.92
BTl B G 1.12 0.22
AfdeRoT e 934.63 66.16
graf5ia uRATSHTN & feie wifea (3r3gEt 3A) 102.56 49.46
gra5id el 3R sEgid & feie uifear (et 38) 2.24
3Yh e (3R 3C) 2,331.71 3,540.88
3 qgdIe 11.38
7. 373 ¥ 9me J[eh 379.81 422.19
P (T) 6,992.62 5,934.23
&t wraum
1. BIYHA & fe - _
2. =g (et 150 o) 78.32 59.91
3. HarHgrd 9eM - -
4. A AABIRN THEIBIOT (THIT 15T &) 84.23 66.12
5 YR IR /T - -
6. 33 - -
P (aih) 162.55 126.03
|t grfera ot
1. 3 e faq givor et 21,820.93 21,718.51
oo (&) 21,820.93 21,718.51
T (e+dft+afh) 28,976.10 27,778.77

*qYe: 2,18,20,92,529/- BT P T&T1AT K0T H F 37,96,80,000/- U 37Tet fadta o # ST B
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. 01/04/2022 a5 31/3/2023 a 3ifaq
|. WRAi® A afr ageit A ufer
1.| 2, | 3.CR | 4.DR | 5, | 6.CR | 7 | 8.CR | 9. DR
1. | 3METSE feoedt 0.47 = = 0.47 = 0.47 =
2. | fiem AR RS
faeT (- ®) - | 020 = = = = 0.20
CHEHTE 8.15 = 1.40 9.55 8.72 0.83 -
4, | UASETEs TR 38.71 - 160.51 199.22 114.94 84.29 -
5. TSR
fafTT 3R et
gl 0.31 = 1.35 1.66 0.33 1.33 =
3Rt
6. | oA - | 335 7.36 4.02 4.02 - -
7. | gfiafdd s
N 1.82 = . 1.82 1.82 = -
. | erdd e e
. ST TR - - 2.79 2.79 = 2.79 =
R %
0. mmm - - 64.95 64.95 62.10 2.85 _
10 3t
= & - - 10.00 10.00 - 10.00 -
o 49.46 | 3.55 248.37 294.49 191.93 102.56 0.20
faeer o 51.94 | 0.20 136.45 188.39 142.28 49.46 3.55

*(a) TSI UR@NSTHTN # et 8 Sfeie A9 Ml & dgd agipd

HRLEA 3eY - s aitesteormm S

| YRS &1 A1 | 1/4/2022 a A A | T & SR AF-a | 31/3/2023 d A9 ARA
1. | 2. | 3fc | a3 | s»Re | e | zdfe | s
4 | TS =T 3R
fEHIRar vATe
2. | S AIHG BT
HATT

“(EE?E 2 Qﬁrq - . 5.10 5.10 - -

5. %Sﬂgfan%ﬁ = = 2.24 - 2.24 -

Pl - - 7.34 5.50 2.24 =
fosar a¥ 58.25 - 28.79 87.04 - -
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(3. @ H)
aqf BT fqoen af
e | « | |
S ger 7=
T TAUYRS! & 15T 3eH | Pftea-35 | dad-36 | HHI-31 | |
Y 3P & ST I 990.50 139.09 191.04 1,320.63 1,104.02
51S: I & R 5THT fdbE TTE 31 - | 1,150.00 = 1,520.00 2,670.00 2,605.00
SNS: I & SRME " =157 32.79 2.12 2.91 37.82 56.50
el 1,023.28 | 1,291.21 1,713.95 4,028.45 3,765.52
Ay 1,023.28 | 1,291.21 1,713.95 4,028.45 3,765.52
geTe: Y5fhd g & fee 3ught far mar 1,023.28 - —~ | 102328 168.59
TIeTC: 51 1 o e 30T fopar AT 8 (a) ~ | 120121 | 171395 | 300517 2,276.30
AY T & ST I - - - - 1,320.63
G g 3T 3 4t P TR 3rger A Afy
1. GITd 3 (S 31t 8) - - - - -
9 (@) _ _ - - 1,320.63
(5. &g H)
& easTwHe faed 3ge™ vasTwe faed 3gem

2022-23

W. <13 3R foba (o1 it & fere 3= Rien faauiyer esidt (eadewe) & fae vHemirE & 3rqem)

2021-22

AY 30T & ST TR 2,220.25 2,113.30
S1S: v & SR STAT febT I 3/geT - -
5113: a¥f & SR 5THT Pt 718 fbed 319e 3,796.80 3,796.80
7S: g & SR STHT 3T 1T =TT 3/e™ 1,565.83 1,154.35
513: a9 & R UTd &1 131.17 106.95
P 7,714.05 7,171.40
Ay 7,714.05 7,064.45
HCTE: 51 I &b feiw 30T fbam 7ram 1,161.60 127.79
HeTe: Y5hrd e & fete 3uainT fasar orar 4,220.74 4,823.36
AY 30T A ST IR 2,331.71 2,220.25
2,331.71 3,540.88

. e srger (e + o) (&

(a) 31T 3R T ATA H 37EH 311 & BY A Y BdT 2
(B) 31t 3 # dctw 2fte & adfw SeTRT & ded fazaré dar 21
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1. W14l 6 dIt & fae 3R

fadftar fdaror 31" dR W Tipa MR okar fGgidl (fteedh) & 37aR ffRIRed dre vansfen <M & ded 3R
AT Pl TagIe RS &b ATIR AR fde 51d 2

Bo T 3eaR fRie dwRm & fae aHa Ter fdery 531y gRT fafgd TdiHdd Wsy & 3R R fad fdaror R
fdsE 5a 8l

2. AT BT 39T
fadtar faaror daR oA & e weied & fadta faaror &t aika & 3raR uREufaa 3ik SHeTiRal (nafeie STerar
Tfgq) Bt Rate Bt 7 fr 3R R srafer & SR 3 3R a0 & 3/AM 3R G 6 Bl 3TaRABAT Bl 8| TSerd
BT HAAT & 13 faet faaror 3R & # 3uhT fbe ST aret 3AT fadeypf 3R 3faa &1 vidw & uRomm &1 srmmT &
T 81 gpa €1 arafdes IRUTHT 3R 3IgATT & sfter 37aR & 39 37afel § UgerHT 5irar & f5ad aRomd S7d a1 3 | 3
2l

3. 3/ ufbufa

qd Hufd
VfH HERTY TARGIE Saeidfic Ul fafics gRT &fist gles W &t 5iTdt & 3R sHebT 4ed ¥ 1/- Pl Sl ARN W 2l

Hd 3raeT UREUTGET Bl @PTd B Hfkid Heds™ R Idral STdT €1 31Eevr &t erTd | ’iel gerrs, e 3R o 3R
HTETET, TATOHT 3R BHIRMA & Heifeid AThfEHD AR Teael g nfA 8

FwfomefT aR@NsH131 & Heie #, Feiferd qd-uRened &g Ysiipd uREuitaal & Hed o fewT sd 2|

Pfteet ad g1 v # Fafomef srre dufdal & @rrd nfAe & a1 57 3797 sfBa 3uahT & fav dur 78t 81 adwH
REUfaal & ded YaiiTd AT BT 31erT § Geir fdar ar |

3d dufd

3 Fufd P 1fETEoT Bt erTd, BA Jfdd aRe 3R 81 G & 3U # dre 7E 21 T 31qd Jufd &Y Ar=iar &f sirdt
8, 5Tel I8 9 & 13 Jufd & BRoT Hidsa & 3712l T 38 B fAet 3R 578t 50 Hed / APTd & @1 B9 & HIdT
1T ebdT 2

$-5TcT Pl Tad HeHdT, PN 3R SR AR B 37d AU & ded THgIPpd T I &l
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4. UG

HIa FATEH faeerg waTera gRT qd 3R 3rd aRgufaal R qeaer fafgd o R we @rsd fafe w yer fear mar g
e QR aY & foie uRaef | ye far 51T 8, 53 3uahT & &t fafd o i e

Ot Tufat 5T @fteTd e 2,000/- ¥ & SRI6R 1 399 BH 81 (ATSSH G &Y BI3aR) B o7 §od $f Jufd &
B H AT ST 8 100% TR Hedgr™ HIdT STTdT 2|

. T Wbt

BT A & YTH [ Bl Tgiel ATUR TR AT fdbam T 2|

ez fEuifsic W <A TagRed 31TER W AN febar 73T 2|

. A wss

BIUH TS H A Hd2l IR <151 TargReT TR W AN febam 737 & 37R 3777 3R < W@1d § 5THT febam 77T 2|

fafgd, vmfer 3R 3/ fAfEal § & a2l R <11 vagRe 3R W A1 {1 71 € 3R Feifed fAfe @rd # smdfea faar
AT Bl

. fadaft qer AeA

facit qa1 # fe 7Te -2 BT fEHTd oH-87 $i aRRA B faf 7T & R eI STdr 8|

. B 3EA

BRI 3! bl IUHT YT P HTUR R DI STdt 81 ETediics, STei fadia a¥f & Feferd srgem Reitst B &b fee Hgd 31
A1l & ygel UTe Eidt & 3R e ardd A 30Tl fadiia adf # urg 81d1 €, 31gc Pl I0MHT TagRet 3TeR W & 51Tdt &, 3R
3t €1 011 3rgered! & Ui g2ifs sTrdt 2|

G5 3 (TeRgReT TR W) & felt 39gT AT 710 G151 31e &l YitTd fAfel § wrmiaRkd fasar sirar 1

3reret uRAUTaal & Heiferd Y srer / fAfe o 3T 31 & S H /AT 5i1dT @ 3R aRRdufd & 3ugiit sftad- et
IR U FaRd AR dbEITd 3TUR W 3113 3R I ATd H A=A &t 5TTd & A1t Goibrd iger/MAferdl ol 38 sfafd # 3R
38 HIUTd W 3779 & feie 317dfea fovar sirar € 5w qeder @t fbar siar g1
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1n.

518 Y DY R BRA B el AISTH (TFRR 3R WR) b 31T b ITE HHHT dcb 39 a h 3111 &b U H HEAT SI1dT 8, Hiad
3¢ Refist fpar srar g1

3G EH (B8 e # § WM e 7Te 317w afga) &Y 3w s irar € 3R daid 2fc # 3gar & %9 ¥ vefia
fosan STTar &1

darfAgfc & o

gt 3R ofta sAdbeme 4 RerrAe Afifthe i TagRae degueM & 3R W UeH fbe 5714 2

5 UM QYT 51T T 3RISH AT B, H 31RISH b TdeRel 3R WR 371 3R g @rd # yHIRd fasar sirar 8|

HIY # qafe ATET H 3H oPTH aTel WTaeA! bl de HI-IdT & STTdt 8 576 37d1d bl T &b URUTARI®BY BIg adaH
e 81 3R FATeAT b Sferfaa B FHTTAT Hi 8Tt 3TefEies SeTiRal &Y wiiepld el &t 5iTdt @ wifdsd v e & Areaw
A @rdl # STfER fasan sirar 21 foadtar faaron # srefee uieufadl &l 7 aY Ther 511dr @ 3R 7 € 571feR fbar sirdn 2

wrRifa aRAsAe
I &t URASTARN &b daer B, Urisics] & UTH 21 &Y adA@TT SASIRAT 3R UTIed aad i SAeTRAT 31T SAeTRai- ol &

URZISHT & A8 U1fe He § 57T T ST1ar €1 5Ta Wl Ot aR&ATSHIAT & feie <o b SirdT &/ 3110 YITdTe fdar SiTdT &,
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1. WRA Yaed FiM, APTR HRd TRBR gRT AERTY 150 # WU far 77am 81 g8 Aiaradt usftexor sifafiam, 1860 &
ded U TRICH & Y A Usfigpd 81 ATEATEEH, APTYR Bl fAEH, APTYR A HERTY TIRUIE STeTudc Hudt feifAcs grrdt irs
diisTeles i W wTfud fsar ST IeT &l

2. MBS SeIAl
(a) faarfea /it - U 2 (fToet avf U (=)
(b) AT & RAATE GTaT BT F0T &b BU | TWBR AT fasdT 74T - 10,000 @15 BUY (fUset a 10,790 TR TU))
3. Y5ft wfdergane
Fobel Y3t 3rgerel 2T (et aef 38,969.69 ¢Ra BU) f5iaw & srfsurfaa gsfhra srgerer (1f7in! &1 ) = (Tt af 6,178
T BU) §)

4. e uRRdafd sgget 4 sreret UREUfGaT # o # gfig # 33,844.50 oTRd U &6 11 &b Ys17d B & g&didRa ulRdafaai
2nfret €1

5. adw™ dufd, o1 3R 317w
YeieA bt I H, adHI RFufAd, 30T, 31 3R STARTRIAT BT qed AT Ufcham # U1 TR €1dT &, 57 BH @ BH doiq
2fte # GRIfg 778 et RN B SRIeR BT &l

6. BRI
LA B IR ATEAIH, 1961 Bt URT 10 (23C) vi 37a7Td 37T & B UTH 81 34 S g AIdR & AT BIs Yraen
3TRY &l AT T 2|
7. facftqerd o (o TR )
faeor 2022-2023 2021-2022
T) dioeddR/s sHa 180.00 98.87

8. adAm el (3rgget 3) # 3= fRiar faauiyur w5t (Tasewr) & 21,820.93 ¢TRA BUY &I JRfeid ko1 2nfAd 21 (fise
a9 21,718.50 TR BU), 5197 & 3,796.80 @R UL (G5t I 3,796.80 ORI BUY) 37T oy adf & ST &)

9. Hdftd urdf @-¢q
T gRT S &b gt & A1 I & gRM &31 fbT U BIE Gafeia uer aed 7&l &1

10. TEAT 7 =a1e] af & 3iferdy & & fafia fAfert & fFufafaa aft safka it 21

(P73 TR H)
fereror | 20225 | 202122
PO s 224.00 313.00
Ty fder fAfd 4200.00 3500.00
BT BT BIY 77.62 59.62
a1y s1ragesar menRa srEqfd [Afd 300.00 230.52
BrIBrRY forer fAfer 257.36 5.84
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(b)
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12.

13.

BIUY U5 LI BT By IT1dT 2
T & G & AT M f[dem™ By g-mam =T 81

BT HedIUT BIY BT I 1 718 i 3R B 15,31 A (lTset a¥f 23.36 TR BUd) & g1 AT 8| i 38eg & faiv vhs
AT TRIT 8, 39 IR Y fdam T 21,

SRAHC BTAT Bl fad i TETdT & (T [ 31TaRTedT ATUTRd BTgld By ™1 7T & 3R Beghd v & feiv 81.92
WRa 3ud (fUsat a¥ 73.30 @R $UY) W U T &1,

BIRIBRT Riel BrRIGHT bt ITedT & BribRT Rish B ST 77 21 =ie], a9 BT 3uT5i . 258.38 @R (fUoe a¥ 3.
5.84 @A) 1 1S gRT 31gAlGd fAfeh &1 3uahT erieRt e & A Jdf 3R drfert Rien & foe 3= fafre @t
BRI P T fdam sirar 1

WRATT TeE AT, APTYR bl RITYAT HRA TRBR gRT HERTY PR &b FEAT  Teb HIATICT & Y H PI 718 €, 571 02
fedieR 2015 &Y HHATES UsTIeoT AfEfTaH, 1860 & ded Usiipd &1 54 YfH &1 iR f[fd A aagedt dbfse & ar srreT
RFufAal & 37T ¥ 1/- &b b Yod & U H feamrn A gl

BTeTifds, HEATT 31 TR 2018 & 3TSITSCA 1ETIH &b dd UTeTe P HTAR U b BiuiRe & 3R sHfdT 58 Firact
B HIT BIAT BPTT| TXITT FIATIET DI HIT B3 6t ufdsar A 2l

3.500/- & A3 &b TS, 5= 37071 ¥ g2IfT 3dfara 8, aafdd $u § BIsd! § grIft 1Te &

fise avf & aggou! 3ES! B adHH a¥ & T gaA1d a1 & fae et Wl 3maae 8, qraaisia/giafafed faar
e

feAies < 10/5e11$/2023
T : APTR
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SEPARATE AUDIT REPORT OF THE COMPTROLLER AND AUDITOR GENERAL OF INDIA
ON THE ACCOUNTS OF INDIAN INSTITUTE OF MANAGEMENT, NAGPUR, FOR THE
YEAR ENDED 31 MARCH 2023

We have audited the attached Balance Sheet of the Indian Institute of
Management, Nagpur as of 31 March 2023, the Income & Expenditure Account and
Receipt & Payment Account for the year ended on that date under Section 19(2) of
the Comptroller and Auditor General's (Duties, Powers and Conditions of Service)
Act, 1971 read with section 23 of the Indian Institute of Management Act, 2017.
These financial statements are the responsibility of the Institute’s management. QOur
responsibility is to express an opinion on these financial statements based on our

audit.

2. This Separate Audit Report contains the comments of the Comptroller and
Auditor General of India (CAG) on the accounting treatment only with regard to
classification, conformity with the best accounting practices, accounting standards
and disclosure norms, etc. Audit observations on financial transactions with regard
to compliance with the Law, Rules and Regulations (Propriety and Regularity) and
efficiency-cum-performance aspects, etc,, if any, are reported through Inspection

Reports/CAG's Audit Reports separately.

3. We have conducted our audit in accordance with auditing standards generally
accepted in India. These standards require that we plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free from
material misstatements. An audit includes examining, on a test basis, evidence
supporting the amounts and disclosure in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by
management, as well as evaluating the overall presentation of financial statements.

We believe that our audit provides a reasonable basis for our opinion.

4.  Based on our audit, we report that:
i.  We have obtained all the information and explanations, which to the bast of our

knowledge and belief were necessary for the purpase of our audit,

: . T -l
PXircctor General of Auwdit (C), Mumbai i |

TS o
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i, The Balance Sheet, Income & Expenditure Account and the Receipt &
Payment Account dealt with by this report have been drawn up in the format

prescribed by the Ministry of Education (Human Resource Development)

Government of India vide Order No 29-4/2012-IFD dated 17 April 2015
iii. In our opinion, proper books of accounts and other relevant records have
been maintained by the Institute as required under section 23 of Indian Institute of

Management Act 2017 in so far as it appears from our examination of such books.

iv. We further report that:
A, Balance Sheet
Al Liabilities

A.1.1 5chedule 3 - Current Liahilities

As per Schedule-10 Grants & Subsidies, the Institute had earned interest of £37.82
lakh (CapitalOH-35: %32.79 lakh + Salaries OH-36: %2.12 lakh + General OH-31; $2.91
lakh) from the Grants-in-aid during the year. This interest had been incorporated
under Grants-in-aid and utilized it treating Grants-in-aid instead of refunding to the
Government of India in contravention of the rule 230(8) of GFR-2017. This resulted
in overstatement of Grants & Subsidies (Schedule-10) and understatement of

Current Liabilities and Provisions by £37.82 lakh.

B. General Comments

1. The Institute invested the balance of 275.16 crore which is an Earmarked
Fund namely ‘Institute Development Fund’ in Term Deposits with Schedule Bank and
showed under Schedule- 7 of Current Assets instead of showing under Schedule-5
Investments from designated Earmarked / Endowment Funds. This resulted in
understatement of Investments from Earmarked / Endowment Funds (Schedule-5)

and overstatement of Current Assets (Schedule-7) by 275,16 crore.

2. Part Occupancy certificate issued by MADC vide letter dated 21-04-2022 showed
that assets amounting to $13,926.86 lakh have been capitalized for which 'Building

Occupation Certificate’ and ‘Fire NOC' was not received. The above works were

rieector CGieneeal of Aada (07, Muombai E}
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capitalized as Asset without obtaining Building Occupancy certificate and Fire NOC,
thus the capitalization of Assets to that extent is irregular.

3. Asseen from the Bank Reconciliation statement, three cheques amounting to
R13.87 lakh were neither presented to bank nor reversed till date.

4. The Schedule 3A (4) - Current Liabilities of the Annual Accounts reflects
%2,185.82 lakh as liability under the head ‘Sundry Creditors’. However, the age-wise
list for the outstanding liabilities of the same provided to audit showed an amount of
13.02 lakh were pending for over 3 years which needs to be reviewed for suitable
action.

5. The Institute has not prepared Schedule 2 in the format prescribed. Also, they
did not prepare sub-schedules 24, 44, 48,4C, 4C{i), 4D (Others), 5, 5A, 6 and 7A. This
was in contravention of format of accounts prescribed by the Ministry of Education.
6. Institute included items worth % 1.65 lakh to ‘Small Value Assets’. Scrutiny of
Vouchers related to Small Value Assets revealed that their individual cost was above
%2,000 which should have been included under appropriate asset head.

7. Under Schedule 12 ‘Interest Earned’ item no. 12(1) -Savings Accounts shows
%40.92 lakh and which includes %4.76 lakh (%3.35 lakh +31.41 lakh) pertaining to
interest on Income tax Refund for years 2021-22 and 2022-23 respectively. Further,
item no. 12(4) ‘Interest earned on Debtors and Other Receivable-Income Tax refund’
shows %4.14 lakh which pertains to FY 2020-21.

Hence, both the items at 12(1)} and 12(4) did not depict correct amount under
Schedule 12.

8 The depreciation charged in case of Buildings and Furniture/fixtures needs to
be reviewed and errors rectified.

9, As per Schedule-4 Fixed Assets for the year 2022-23, the Institute deducted
capital value of $33844.50 lakh from Capital Work-In-Progress during the year.
However, against this, the capital value of ¥25989.27 lakh had been shown as
addition under tangible assets. Thus, the Institute showed short addition of $7855.23
lakh (£33844.50 lakh — %25985.27 lakh) under the tangible assets. The difference

needs to be reconciled.

Director General of Audit (C). Mumbai
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C. Grants-in-aid

During the year 2022-23, the Institute received a total Grant of £8032.63 lakh which
included X2670 lakh for revenue expenditure (OH31-X1520 lakh + OH36-X1150 lakh)
and %5362.63 lakh (X3796.80 lakh for principal and %1565.83 lakh for interest)
towards repayment of HEFA loan. Besides above, unspent balance carried forward
from previous year was %3540.88 lakh and interest realized during the year was
%168.99 lakh (%37.82 lakh on Capital & Revenue grants and %131.17 lakh on HEFA
grant).

Out of total available funds of $1174.50 lakh, the Institute utilized an amount of
%9410.79 lakh (%1023.28 lakh on capital expenditure, %3005.17 lakh on revenue
expenditure and %5382.34 lakh on HEFA loan instaliment & interest), leaving an
unspent balance of 2331.71 lakh related to HEFA loan. The Institute had also

generated revenue amounting to £7494.84 lakh internally.

D. Management letter
Deficiencies which have not been included in the Audit Report have been brought to
the notice of the University through a management letter issued separately for

remedial / corrective action.

In our opinion and to the best of our information and according to the explanations
given to us, the said financial statements, read together with the Accounting Policies

and Notes on Accounts, and
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v. subject to the significant matters stated above and other matters mentioned
in the Annexure to this Audit Report, give a true and fair view in conformity with
accounting principles generally accepted in India:
(a)  Inso far as it relates to the Balance Sheet, of the state of affairs of the
Indian Institute of Management, Nagpur, as of 31 March 2023; and
(b)  Inso far as it relates to the Income & Expenditure Account of the

surplus for the year ended on that date.

For and on behalf of the Comptroller and Auditor General of Irln:lia

f £ 3
g~ - 1P

Director General of Audit (Central)

Place: Mumbai,

Date: 22.12.2023
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Annexure

The Institute has neither established internal
audit wing nor prepared internal audit
manual. However Internal Audit was
conducted by Charter Accountant’s firm

during the year 2022-23

Internal control system of the Institute
reflected the following deficiencies:

v Fixed Assets Register has not been

maintained by the Institute as per
prescribed format.

v Some of the Schedules in the Annual |
Accounts were not prepared as |
prescribed in Uniform format of

accounts.

Physical verification of assets has been

conducted by the Institute during the year.

rul " Adequacy of Internal Audit System
2 Adequacy of Internal Control System
3 System of Physical verification of fixed
assets.
4 System of Physical verification of
Inventory
s Regularity in payment of statutory dues.

Physical verification of stores and stock has

been conducted by the Institute.

The Institute is regular in payment of

statutory dues.

N i 152 A
{ 4 4

Director General of Audit ICentth}
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13 IG5 THBAST (MKTG) fEf5ieet ATheT 3k $-pras 3 @.aﬁﬂsﬂ?gﬂa
GG

14 yafei 5 EHBCST (MKTG) I0HIfAd fagoH 3 YT .

15 3afg s Sleassed fEf5ieet o1 # S31Rdt &7 yeie 3 75 AR
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