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CHAIRMAN:’S MESSAGE

year for all of us here at IIM Ranchi. Our academic programs have witnessed a commendable rise in quality, marked
by innovative curriculum enhancements and a focus on industry relevance.

I am happy to present to you the Annual Report for Financial Year (FY) 2022-23. This year has been a remarkable

Our students who has joined the institute during the year through its robust admission process come from all over the
country. The incoming students, with their diverse backgrounds and experiences, reflect the rich tapestry of talent that
IIM Ranchi strives to cultivate. I am confident that these young minds will contribute significantly to the intellectual
and cultural vibrancy of I1IM Ranchi.

In addition to our two-year MBA programs, we have the young and bright students of the Integrated Program in
Management (IPM). This innovative integrated program is designed to provide a comprehensive educational experience
that not only equips students with foundational management sKills but also nurtures their holistic development as

future leaders.

Our faculty, comprised of seasoned professionals and dedicated educators, has been instrumentalin guiding and inspiring
our students. The institute's commitment to fostering holistic development is evident through various extracurricular
activities and community engagement initiatives.

I am delighted to share that the institute has shifted to its own campus and has geared up to achieve the prominence as
an innovator in education, responding to the variety needs of a changing population. We value access to education and
embrace opportunities to utilize advanced technology, innovation and creativity to provide highest quality education.

Research endeavors have yielded impactful results, contributing to the academic community's Rnowledge base. The
successful integration of technology in our teaching methodologies has enhanced the learning experience, fostering a
dynamic and adaptive educational environment.

As we remain steadfast in our commitment to nurturing future leaders and contributing to the broader landscape of
management education. I extend my gratitude to the Ministry of Education for its continuous support. I am grateful
to the members of Board of Governors whose guidance, support and vision for the future has propelled the institute
Sforward on its journey of academic innovation. I appreciate the tireless efforts of the Director, faculty, staff, and
students of IIM Ranchi in shaping the future of IIM Ranchi as an institute of national importance and producing
leaders who will make a positive impact on society.

Praveen ShanKkar Pandya

Annual Report 2022-23 pp 5
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DIRECT.OR’S, MESSAGE

ourney of the institute throughout the past year. With an unwavering dedication to
excellence, IIM Ranchi has remained steadfast in its vision and mission to nurture growth,
leadership, and holistic development of its students.

]— am delighted to present the annualreport of IIM Ranchi, encapsulating the transformative
J

A long-awaited dream has finally been realized as IIM Ranchi successfully transitioned to its
permanent campus. This achievement marks a significant milestone in the institute's history,

representing not just a physical space but a manifestation of our shared aspirations, mission,
and vision.

Our faculty members, renowned for their scholarly pursuits, adeptly embraced the rapidly
evolving academic landscape, imparting high-quality education through inventive pedagogical
approaches.

IIM Ranchi has strengthened its partnership with the industry, enriching our students’'
experiences with real-world challenges and nurturing a symbiotic linkage between academia
and industry. These collaborations not only enhance our academic offerings but also drive the
advancement of research.

Our students continue to make us extremely proud with their achievements. They have excelled
in national and international competitions, showcasing the caliber and readiness instilled by
their experiences at 1IM Ranchi.

Looking ahead, our commitment remains unwavering in nurturing the future generation of
corporate leaders who will make a positive impact on society.

I express my heartfelt gratitude to our Board of Governors, faculty, staff, students, and all
staReholders for their continued support.

Deepak Kumar Srivastava

6 <€{Annual Report 2022-23
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Board of Governors (BoG)

Shri. Praveen Shankar Pandya
CHAIRMAN

Director, Shankar Group of Industries,

Founder Chairman, Diamond India Ltd,

Former Chairman, The Gem & Jewellery Export Promotion Council, Trustee, Ekal Foundation of India,
Convener, International Diamond Monitoring Committee,

Former Director, National Skill Development Corporation,

Former Member of Board of Trade founded by Ministry of Commerce & Industry, Govt. of India, and
Trustee, Gem and Jewellery National Relief Foundation.

MEMBERS
Prof. Deepak Kumar Srivastava Shri Rahul Purwar
Director Ex-Officio Member, Secretary
Indian Institute of Management, Ranchi Department of Higher, Technical Education &
Skill Development, Govt. of Jharkhand
Shri P.K. Banerjee Dr. Hasit Joshipura
Joint Secretary, SVP & Head Corporate Centre,
Dept. of Higher Education, Ministry of Education, Larsen & Toubro, Member
Government of India, New Delhi Executive Committee, Larsen & Toubro
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Dr. Shailesh Ayyangar Dr. Sushil Kumar
Member, Value Accelerator Group for Healthcare, Goldman Sachs ~ Professor, Operations Management Area Indian
Private Equity, Chairman, Noveltech Feeds Private Limited. ; Institute of Management Lucknow

Ex-MD & Country Chair, Sanofi India and South Asia

Shri Om Prakash Singhania Ar. Sanjay Sinha
Director, Singhania Farms Pvt. Ltd, Chairman, GC Group of Companies

Director, Satna Minerals and Metals Pvt. Ltd. Bhilai - 490020

Ms. Alpana Parida

~_ Ms. Gayathri Sriram Managing Director, DY Works & Idiom
Managing Director UCAL Auto Pvt. Ltd., CEO Mo-

bilTrain Knowledge Services Pvt Ltd

Mr. Shrikant Prabhakar Joshi
Shri Ravindra Vaman Prabhudesai CEO & MD, L & T Realty Limited Mumbai

Managing Director Pitambari Group Thane Ma-
harashtra - 400602
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Established in 2009, IIM Ranchi has quickly gained recognition for its academic excellence, multiple

programmes and impressive placement records. The institute now operates from its new state of
art main campus at Prabandhan Nagar, Nayasarai, Ranchi. The calm, serene, academic ambience of
the campus and its lush green surroundings are highly conducive to study, reflection and learning. lIM
Ranchi has extended its horizon and has developed a satellite campus for the executive programmes
at the premises of National Institute for Micro Small and Medium Enterprises, Hyderabad.

Indian Institute of Management Ranchi is a leading management institute located in Ranchi.

Since its inception, IIM Ranchi has followed a progressive path by offering a set of programmes
resulting from the culmination of Vision, Mission and Core Values. It started with a two-year
Postgraduate management programme offering a Master of Business Administration degree,
which became the flagship programme of the institute. Realizing the growing importance of human
resource management, the Institute added a two-year programme offering a Master of Business
Administration - Human Resource Managementdegreein 2012. Continuingto respond tothe changing
industry's demand for trained data analysts, the institute took another stride by introducing a two-
year Postgraduate programme offering a Master of Business Administration — Business Analytics
degree in 2021. In the same year, the institute also started an Integrated Programme in Management
to tap young minds immediately after Class XII.

The institute has a conducive research environment. The faculty and research scholars at I[IM
Ranchi have varied backgrounds and experiences that contribute to a strong research foundation.
The Institute offers a full-time Doctoral programme and an Executive-Doctoral programme in
management. The library, database, and financial support provided by the institute are at par with
the best systems in India.

The institute emphasises disseminating knowledge to the industry. It has opened a satellite campus
in Hyderabad dedicated to executive education. It offers Management Development Programmes
and Certificate Programmes designed according to the industry requirements. It also runs a two-year
Executive Management Degree programme which attracts working executives across India.

[IM Ranchi aims to create efficient managers and business leaders. It offers all-around development
of students with a host of clubs, committees and special interest groups indulging in versatile year-
round activities, continued industry interaction and lectures from industry experts and veterans for
its students.

Education, Impactful Research, Social Impact, and International Collaboration are the strategic
priorities that are driving the institute's growth towards IIM Ranchi@2030.

Overall, IIM Ranchi stands as a prominent centre for management education in India.

To be a leading management institute focused [IM Ranchi is committed to support excellence

in multifaceted and holistic development of in management education and research that

graduates and scholars. positively impacts people, organizations, and
society.

Humility, Honesty and Hard work for individual and corporate success.

Annual Report 2022-23 pp 9
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Institute stands for. Crow is an epitome of community living and sharing and caring of each

other which are the ethos of IIM Ranchi. It is an aerial scavenger that cleans up the earth by
eating carcasses. Crows in many cultures are the keepers of knowledge as nothing escapes their
keen eye-sight. Crows are very adaptable and can live in different climatic conditions. The bird
has been created in a manner that it looks like a forward arrow, taking everybody (The three green
strokes symbolize the community), along together for the flight. The Sanskrit verses symbolize the
Institute's vision as working to bring change towards success, not only for one's self, but also for the
community.

The bird in the logo is a crow. We chose the crow because it has several positive traits that the

10 €{ Annual Report 2022-23
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ACADEMIC PROGRAMS

The institute offers full-time degree granting programmes (MBA, MBA-BA, MBA-HR, and IPM) and a
full-time doctoral programme (PhD).

Postgraduate Programme in Management (MIBA)

The Postgraduate Programme in Management at the Indian Institute of Management (IIM) Ranchi
offers a Master of Business Administration (MBA) degree. It has been the flagship programme of the
institute since its inception. Currently, IIM Ranchi admits students through Common Admission Test
(CAT), and subsequent personal interviews.

The induction program for the 13th batch (2022-24) of the Postgraduate Programme in Management
commenced on July 1st and 2nd, 2022, with a total enrollment of 222 students.

The second year programme started on 27 June 2022. 396 students graduated from the programme
after satisfactorily fulfilling the academic requirements.

The category-wise breakup of the students is provided below:

Programmes Enrolment GEN 0BC EWS SC ST PwD

M F |Totall M | F | M| F | M| F | M| F | M| F|M|F
MBA (2021-23) |244 156 | 400 | 89 | 60 | 29 |24 |30 | 18 | 61 |40 | 26 | 12
MBA (2022-24) | 163 | 59 | 222 |66 |20 | 51| 8 | 13 |13 |21 | 9 9 8

w | o

MBA Batch of 2021-23

Annual Report 2022-23 pp 11
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Induction Programme

The induction programme was organized on 1st and 2nd July 2022. The induction programme started
with the welcome address by the Director-in-charge & Dean (Academic Affairs & Development) Prof.
Pradip Kumar Bala. In the programme, the students were familiarized on various topics, including
gender sensitivization, creative simulation, and science of happiness.

Scholarship

The students received scholarships under different schemes, including Central Sector Scholarship
of Top Class Education for SC Students, National Fellowship and Scholarship for Higher Education of
ST Students Scholarship, and PG Scholarship Scheme for SC ST Students for Pursuing Professional
Courses.

Curriculum

In the first year, students have to take complete 63 credits spread over three-terms. In the second
year, students had to complete a minimum of 48 credits. Total credits needed to graduate (including
summer internship project) is 111 to 120. The detailed breakup of the courses is provided below.

During second year, 96 electives were floated. Every year the course curicculam is revised based on
insights from alumni, practitioners, and research.

Core courses in Ist Year

MBA
TERM I TERM 11
Course Credit Course Credit

Microeconomics 3 Macroeconomics 3

Financial Reporting and Analysis 3 R R L ST :

Micro Organizational Behaviour 3 Corporate Finance 3
Operations Management-I 1.5

Business Statistics 3 -
Marketing Management-Il

Marketing Management-I 3 Operations Research

Business Communication-| 1.5 Macro Organizational Behaviour

Business Ethics 1.5 Business Research Methods-| 1.5

Financial Markets 15 TERM I

Managerial Computing 1.5 Course Credit
Human Resource Management 3
Strategic Management 3
Operations Management-I| 3
Information Systems 3
Entrepreneurship 3
Legal Aspects of Business 1.5
Business Communication - I 15
Business Research Methods-II 3

21
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Communication

Name of the Course Term Name of the Course Term
Fixed Income Securities 4 International Marketing 4
Business Valuation 4 Pricing 4
Investment Management 4 Product and Brand Management 4
International Finance 4 Sales and Distribution Management 4
Derivatives 4 Competitive & Cooperative Strategy 4
Econometrics with Business 4 (€cs)
Applications Corporate Strategy 4
Industrial Organization 4 International Business 4
International Economics and Global 4 Management
Markets Design Thinking & Innovation 4
Supply Chain Management 4 Investment Banking & VC 5
Decision-making Tools and 4 FRM 5
Lo el (e Tl Financial Statement Analysis and 5
Project Management 4 Forensic Accounting
Data Analytics and Machine Financial Econometrics 5
Learning Techniques Bank Management 5
Business Transformation using 4 - . .
Tax PL A trat
Lean Six Sigma (advanced) ax Planning and Administration 5
Th [ havi
Negotiation & Conflict Management 4 Game Theory & Strategic Behaviour >
Economics of Multisided Business 5
IT Product Management
[ ti M t 5
Emerging Technologies in Industry 4 SSIVICE operations manasemen
4.0 Decision Analytics with Business 5
Aoplicati
Digital Transformation Strategies plications
The Business of Artificial 4 Operations Analytics >
Intelligence Supply Chain Analytics 5
Pricing Analytics 4 Logistics and Warehousing 5
Data Mining & Predictive Analytics 4 Leadership and Organizational 5
Fundamentals of Business 4 Change
Analytics & Intelligence Managing Innovation in the Digital 5
E
Data Analytics and Machine 4 ra
Learning Techniques Social network analysis using R 5
Supply chain analytics 4 Strategy for Analytics 5
Consumer Behaviour 4 Advanced Predictive Analytics using 5
R
Integrated Marketing 4

Annual Report 2022-23 pp 13




1M\
RA

NCHI §
)

Indian Institute of Management Ranchi

management

14 4 Annual Report 2022-23

Name of the Course Term Name of the Course Term
Marketing Intelligence & Marketing 5 Procurement and Materials 6
Analytics Management
Decision Analytics with Business 5 Operations Strategy 6
Applications International Business Ethics
OPETEENS E Y ES 2 Neuroscience for Managerial &

Data Science for Businesses 5 Personal Effectiveness (NMPE)

BOP Markets: Perspectives & 5 Talent Management for Business 6

Solutions Managers

Digital Marketing 5 Ecommerce

Business-to-Business Marketing 5 Consulting in e-Governance: From

Judgment and Decision Making 5 Vision to Implementation

Marketing Analytics 5 Strategies for Information Systems 6
Management

Retail Management > Mobile Applications & M-commerce 6

Services Marketing 5 for Managers

Simulations in Strategy 5 Text Analytics using R 6

Strategic Change and 5 Social Media & Cognitive Analytics

LS Artificial intelligence in business: An

Management Consulting 5 Introduction

Strategic Tools and Techniques 5 Customer Relationship 6

Current and emerging issues in 5 Management

Strategic Management Entrepreneurial Marketing

System Thinking and Business 5 Neuromarketing and Consumer

Dynamics Neuroscience

Applications of Behavioural and 6 Sports and Entertainment 6

Experimental Finance Marketing

Mergers & Acquisitions 6 Strategic Marketing 6

FinTech 6 Mergers & Acquisitions 6

Money, Banking, and Finance 6 Management of Strategic Alliances 6

India and World Economy 6 Corporate Governance & Social 6

Forecasting with Time Series Data 6 Responsibility

Dynamic Pricing and Revenue 6 Business Models 6
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Postgraduate Programme in Human Resource Management (MIBA-HRM)

The Postgraduate Programme in Human Resource Management at the Indian Institute of
Management Ranchi offers a Master of Business Administration-Human Resource Management
(MBA-HRM) degree. The students are admitted through the Common Admission Test (CAT), followed
by personal interviews. The programme aims to develop humane and thoughtful people specialists
for organizational and overall societal well-being. It integrates business skills with strong ethical
and social concerns. The curriculum is specifically designed with integrated core courses related to
human resource management. These courses balance the concerns of organizations with those of
employees onthe one hand and present a systemic view of human resource practices on the other. [IM
Ranchi MBA-HRM programme has been acknowledged by Society for Human Resource Management
(SHRM).

An induction programme orientation for the 12th batch (2022-24) of the Postgraduate Programme in
Management was organized on Ist and 2nd July 2022. A total of 69 students joined the programme.

The second year programme started on 27th June 2022. 69 students graduated from the programme
after satisfactorily fulfilling the academic requirements.

The category-wise breakup of the students is provided below:

Programmes Enrolment GEN 0BC EWS SC ST PwD
M F |Totall M| F | M| F M| F | M| F | M| F|M
MBA-HR (2021-23) | 35 | 34 69 (141109 |9 |5|3|1|7|4|5|2]|0
MBA-HR (2022-24) | 41 | 28 69 |14 M (M| 7 |5]3|8 22|41 1

Scholarship

The students received scholarships under different schemes, including PG Scholarship Scheme for
SC ST Students for Pursuing Professional Courses and Post Matric Scholarship for Differently Abled
Students.

Curriculam

In the first year, students had to complete 63 credits spread over three-terms. In the second year,
students had to complete a minimum of 48 credits. Total credits needed to graduate (including
summer internship project) is 117. The detailed breakup of the courses is provided below.

Everyyearthe course curriculumis revised based oninsights from alumni, practitioners, and research.

Courses in the first year

MBA-HRM
TERM | Course Credit

Course Credit Business Communication - | 1.5
Microeconomics 3 Business Ethics 1.5
Financial Reporting and Cost 3 History & Philosophy of Human 1.5
Management Management
Micro Organizational Behaviour 3 Managerial Computing 1.5
Business Statistics 3 21
Marketing Management - | 3

Annual Report 2022-23 pp 15
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TERMII TERM 111
Course Credit Course Credit

Macroeconomics 3 Human Resource Management 3
Industrial Relations 3 Strategic Management 3
Financial Management 3 Organisational Development & 3

Operations Management - | 1.5 Changes
Marketing Management - II 3 Information Systems 3
Operations Research 3 Entrepreneurship 3
Macro Organizational Behaviour 3 Business Research Methods - I 3
Business Research Methods - | 1.5 Legal Aspects of Business 1.5
21 Business Communication - I 1.5
21

,

e

-
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MBA-HRM Batch of 2022-24
Postgraduate Programme in Business Analytics (MIBA-BA)

The Postgraduate Programme in Business Analytics at the Indian Institute of Management (IIM) Ranchi
offers a Master of Business Administration - Business Analytics (MBA-BA) degree. The students are
admitted through Common Admission Test (CAT), followed by personal interviews. The programme
aims to prepare students for careers that apply and manage modern data science for addressing real-
life problems. It has been designed to impart in-depth knowledge on modelling business scenarios
and using the tools and techniques of analytics to make the participants capable of playing a leading
role in the evolving analytics field. It is structured around analytical tools and methods to identify
patterns, gain insights, develop business strategies and make sound management decisions.

16 €{ Annual Report 2022-23
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An induction programme orientation for the 2nd batch (2022-24) of the Postgraduate Programme
in Management in Business Analytics was organized on 1st and 2nd July 2022. A total of 49 students
joined the programme.

The second year programme started on 27th June 2022. 34 students graduated from the programme
after satisfactorily fulfilling the academic requirements.

The category-wise breakup of the students is provided below:

Programmes Enrolment GEN 0BC EWS SC ST PwD
M F |Totall M| F | M| F M| F | M| F | M| F|M
MBA-BA (2021-23) 31 4 35 (16| 2|2 |06 1|51 1T (0|1
MBA-BA (2022-24) | 42 7 49 (123|131 |81 |52 |4|0]|0

Scholarship

The students received scholarships under different schemes, including Scholarship for Top Class
Education for Students who are Differently Abled.

Curriculam

In the first year, students have to complete 61.5 credits spread over three-terms. In the second year,
students had to complete a minimum of 42 credits. Total credits needed to graduate (including
summer internship project) is 109.5 to 118.5. The detailed breakup of the courses is provided below.

During second year, 67 electives were floated. Every year the course curicculam is revised based on
insights from alumni, practitioners, and research.

Courses in the first year

MBA-BA
TERM | TERMII
Course Credit Course Credit

Business Statistics 3 Business Communication 3
Data Management 3 Business Ethics 1.5
Introduction to Business Analytics 1.5 Business Intelligence and Data 15
Introduction to Python 1.5 Visualization
Legal Aspects of Business 1.5 Financial Reporting and Analysis 3
Managerial Computing 1.5 Information Systems 3
Marketing Management 3 Managerial Economics 3
Mathematical Foundation for Operations Management 3
Business Analytics

— - Operations Research 3
Organizational Behavior 3
3-Day Immersion in Analytics 21
Practices (Compulsory Pass / Fail,
Non Credit)

21
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TERM I SN Course
Course Credit 17 | Fixed Income Securities(FIS)
Business Research Methods 3 18 | Fundamentals of Business Analytics
Design Thinking 15 and Intelligence(FBAI)
. 19 | Digital Transformation Strategies
Econometrics 3 (DTS)
Financial Management 3 20 |International Marketing (IMKT)
Human Resource Management 3 21 | Emerging Technologies in Industry 4.0
Machine Learning and Predictive 3 (ETN
Analytics 22 | Derivatives(DVS)
Strategic Management 3 23 | Decision-making tools and techniques
195 for managers (DMTTM)
Electives in the second year 24 | Entrepreneurship (only for MBA-BA)
25 |International Finance (IF)
Term IV - - -
26 | Business Transformation Using Lean
SN Course Six Sigma (Advcd)-BTLSS
1 | Product & Brand Management(PBM) 27 | Pricing Analytics (PA)
2 International Business Management Term V
IBM
(1BM) 1 Marketing Intelligence & Marketing
3 | Corporate Strategy(CS) Analytics (MIMA)
Integrated Marketing 2 | Digital Marketing (DM)
Communications(IMC) 3 | Management Consulting (MC)
> Sales & Distribution 4 Business to Business Marketing
Management(SDM) (B2BM)
6 Competitive & Cooperative Strategy 5 Retail Management (RM)
Cccs
( ' ') 6 | Services Marketing (SM)
P (R 7 | Strategic Tools and Techniques (STT)
IT Product Management (ITPM) 8 Current and emerging issues in
The Business of Artificial Intelligence Strategic Management (CEISM
(BoAl) 9 |Simulations in Strategy (SIS)
10 | Design Thinking & Innovation (DTI) 10 | BOP Markets: Perspectives & Solutions
1 | Consumer Behaviour(CB) (BOPMPS)
IBV
13 | Supply Chain Management(SCM) ; — -
12 | Managing Innovation in the Digital Era
14 | Business Valuation(BV) (MIDE)
15 | Data Mining & Predictive 13 | Strategy for Analytics (SFA)
il L) 14 | Service Operations Management
16 | Investment Management(IM) (SOM)

18 €{ Annual Report 2022-23
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SN Course SN Course
15 | Marketing Analytics (MA) 7 | Social Media & Cognitive Analytics
16 | Strategic Change and Transformation 8 Strategies for Information Systems
(SCT) Management
17 | Logistics and Warehousing 9 Business Models
Management (LAWM) 10 || Eearimaras
18 | Financial Risk Management (FRM) 11 | Neuromarketing and Consumer
19 | Bank Management (BM) Neuroscience
20 | Financial Statement Analysis and 12 | Management of Strategic Alliances
Forensic Accounting (FSAFA) 13 | Neuroscience for Managerial &
21 | Advanced Predictive Analytics using R Personal Effectiveness
(APAUR) 14 | Procurement and Materials
Term VI Management
1 Sports and Entertainment Marketing 15 | Consulting in e-Governance: From
2 | Customer Relationship Management Vision to Implementation
3 | Mergers & Acquisitions 16 | FinTech
4 | Corporate Governance & Social 17| Dynamic Pricing and Revenue
Responsibility management
Entrepreneurial Marketing 18 | Mobile Applications & M-commerce
- - for Managers
Strategic Marketing - :
19 | Text Analytics using R
= g

gl

MBA-BA Batch of 2022-24
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Integrated Programme in Management (IPM)

The Integrated Programme in Management (IPM) of IIM Ranchi is a full-time 5-year integrated
postgraduate programme. The students will be awarded a Master of Business Administration (MIBA)
degree at the end of the 5-year programme. A student who chooses to exit after three years will
be awarded a Bachelor of Business Administration (BBA) degree if he/she has completed all the
programme requirements due by then.

The programme is designed to provide a multidisciplinary foundation borrowing from humanities,
social sciences, arts, and sciences in the first four terms. The programme's cross-disciplinary
business core builds a foundation and comprehensively covers all business areas in five years.
Lectures, classroom discussions, experiential lessons, case analyses, simulations, group projects,
internships, and mentorships offer an active and immersive learning environment. Additionally,
the programme includes life-skill courses that focus on students' holistic development as socially
responsible professionals. Students will be able to learn and grow in a premier business school and
develop the capabilities required for the marketplace.

The students must compulsorily complete a SIIP (Social Internship Immersion Programme) after
the fifth term. A capstone assessment occurs at the end of third year and the student must have a
minimum of 4.5 CGPA to be promoted to the MBA programme after the the third year. The regular MBA
curriculum is followed in the fourth and fifth year.

An induction programme orientation for the 2nd batch (2022-27) of the IPM was organized on 17th
and 18th October 2022. A total of 54 students joined the programme. The second year programme
started on 19th October 2022.

The category-wise breakup of the students is provided below:

Programmes In Position GEN OBC EWS SC ST PwD

M F [Totaif M| F M| F M| F M| F | M| F | M|F

IPM (2021-26) 61 | 54 | N5 |21 (24|19 |15 6 |8 |10 7 |82 |1]1

IPM (2022-27) 27 | 27 | 54 |6 |16 |5 |10 31 |4]|5]2]|1 110
Scholarship

The students received scholarships under different schemes, including Central Sector Scheme of
Scholarships for College and University Students.

Courses in the first year

Term | Term I Term 1l
Course Credit | Course Credit | Course Credit
Differential Calculus 3 Integral Calculus 3 Linear Algebra 3
Environmental 3 Introduction to Physical 3 Philosophy 3
Sciences and Biological Sciences
Communication and 3 Business Writing 3 Indian Society 1.5
Soft Skills
Indian Literature 3 Arts Appreciation 3 Tribes in India 15
Business History of 3 Psychology 3 Critical Thinking & 1.5
India Problem Solving
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Course Credit | Course Credit | Course Credit
Introduction to 3 Introduction to 3 Introduction to 3
Business and Microeconomics Macroeconomics
Management
Enrichment Elective 1.5 Enrichment Elective 2 1.5 Principles of Financial 3
1 Accounting
Enrichment Elective 3 1.5
Courses in the second year
Term | Term Term 1l
Course Credit | Course Credit | Course Credit
Differential 3 Business Ethics 1.5 | Professional Etiquette 1.5
Equations & Presence
Sociology 3 Sustainability 1.5 | Financial Institutions & 1.5
Regulatory Framework
Fundamentals 3 Descriptive Statistics 3 Business Finance & 1.5
of Cost and Startup Financing
Management
Accounting
Creativity and 1.5 Fundamentals of 3 Fundamentals of 3
Innovation Information Systems Operations Research
Introduction to 1.5 Indian Economy 3 Inferential Statistics 3
Programming
Foundations of 1.5 Introduction 3 Introduction to Data 3
Computing to Marketing Science
Management
Science of Happiness 1.5 Social Work 1.5 | Enrichment Elective 6 1.5
(Language)
Enrichment Elective 1.5 Business Elective 3 1.5 | Business Law 3
4
Enrichment Elective 1.5 Business Elective 4 1.5
5
Business Elective 2 1.5
Courses in the third year
Term | Term Term Il
Course Credit | Course Credit | Course Credit
Foundations 3 Business Elective 6 3 Introduction to 1.5
of Operations Taxation
Management
Research 3 Business Elective 7 3 Business Analytics 1.5
Methodology
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Course Credit | Course Credit | Course Credit

Principles 3 Business Elective 8 3 Labour Law & 3

of Financial Industrial Relations

Management

Introduction to 3 Business Elective 9 1.5 | Introduction to Project 3

Human Resource Management

Management

Entrepreneurship 3 Business Elective 10 3 Fundamentals of 3
Strategic Management

Sales Management 3 Enrichment Elective 8 3 Introductory 3
Econometrics

Business Elective 5 1.5 Enrichment Elective 9 3 Business Elective 10 3
Business Elective 11 1.5

IPM Batch of 2022-27

Doctoral Programme in Management (Ph.D.)

The DoctoralProgrammein Managementat|lM Ranchiis aresearch-oriented programme designed for
individuals aspiring to pursue a careerinacademia, research, or consultancy. It offersa comprehensive
and structured approach to doctoral education, providing students with the necessary knowledge,
skills, and guidance to become proficient researchers and scholars in the field of management.
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Curriculum
Term- |
Course Credit
Microeconomics 3
Financial Reporting and Analysis 3
Micro Organizational Behaviour 3
Business Statistics 3
Marketing Management-| 3
Business Communication-I 1.5
Business Ethics 1.5
Financial Markets 1.5
Managerial Computing 1.5
Total Credit 21
Term - |l
Course Credit
Macroeconomics 3
Managerial Accounting 3
Corporate Finance 3
Operations Management-I 1.5
Marketing Management-II 3
Entrepreneurship 3
Macro Organizational Behaviour 3
Business Research Methods-I 1.5
Total Credit 21
Term- Il
Course Credit
Human Resource Management 3
Strategic Management 3
Operations Management-II 3
Information Systems 3
Operations Research 3
Business Research Methods-II 3
Legal Aspects of Business 1.5
Business Communication-II 1.5
Total Credit 21

Requirement (in Second Year) : 15 Credits to be earned from seven compulsory doctoral courses; a
minimum of 18 credits to be earned from at least six courses from the Area to which the student is
enrolled. And, a minimum of nine credits to be earned from courses offered by any Area.
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PhD Students of IIM Ranchi

Placements
Final Placements: MIBA, MBA-HRM and MBA-BA
MBA Final Placements
Total Students 399
Total Companies Visited 124
Average CTC Z17.30 LPA
Median CTC 16.50 LPA
Highest CTC (International) 3 67.00 LPA
Highest CTC I 35.50 LPA
MBA-HRM Final Placements

Total Students 69
Total Companies Visited 29
Highest CTC 332.20LPA
Average CTC 16.30 LPA
Median CTC 316.00 LPA

24 4{ Annual Report 2022-23



Indian Institute of Management Ranchi rRANCH \
EEgeiceanl

M

TTed:

/)

MBA BA Final Placements

Total Students 35
Total Companies Visited 25
Highest CTC 32230 LPA
Average CTC 316.40 LPA
Median CTC %16.00 LPA

MBA Industry-wise Split

ED-TECH - 0.8%
STAFFING - 2.4%

PHARMA & HEALTHCARE - 6.5%

OTHERS - B.89%

LOGISTICS &
SUPPLY CHAIN - 4.8%

DIGITAL MEDIA & ADS - 0.8%

E-COMMERCE - 1.6%
&

IT/ITES - 15.3%

FIMTECH - 3.2%

©
COMNSULTING - 13.7%
&
FMCG - 12.9%
SECTOR-WISE . e 17 e
SPLIT ©
MANMUFACTURING - 11.3%
©
.

MBA Final Placement — Domain-wise highlights:

Strategy & Consulting

Top Profiles Offered

Prominent Associations

IT Consulting

Business Strategist

Tech Strategy and Analysis
Corporate Strategy
Strategic Advisory
Business Development etc.

Deloitte, E&Y, IHX, LEK, Cognizant, McKinsey,
Infosys Consulting and Mphasis.

Finance

Top Profiles Offered

Prominent Associations

Asset Management
Wealth Management
Investment Analyst
Corporate Banking
Retail Banking
Equity Research etc.

Bandhan Bank, CITI, JPMC, HSBC, Nomura, RBL
Bank, SBI Capital, Vivriti Capital, Wells Fargo etc.
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Sales & Marketing

Top Profiles Offered Prominent Associations
Digital Marketing ABinBev, Asian Paints, DFM Foods, DHL, Maruti
Product Marketing Sizuki, Microsoft, More Retail, Rockwell
Business Development Automation, Tolaram group etc.

Market Research
Brand Manager
Territory Sales Manager etc.

Operations

Top Profiles Offered Prominent Associations
Supply Chain Management Amazon , Berger, DARCL, Genpact, L&T, 09
Project Management solutions, State Street, Tata Steel, Ultratech
Strategic sourcing Cement.
Operations Analytics
Business Operations
Customer Success manager etc.

IT & Analytics

Top Profiles Offered Prominent Associations
Product Management Accenture, Axis Bank, American Express,
Business Analyst Capgemini, EXL, Falabella, Indiamart, Latent
Application Manager View, MAQ and Software.

Digital Consultant
Project Management

Product Analyst etc.
Top Profiles Offered for MIBA HRM
Top Profiles Offered Major Areas
Compensation & Benefits HR Operations
HR Analytics Industrial Relations
HR Business Partner Learning & Development
HR Consultant Performance Management

Prominent Associations for Final Placement of MBA, MBA BA and MBA HRM batches*

AB InBev Dr Lal PathLabs Microsoft
Accenture ATCI Dr. Agarwal's Eye Hospital More Retail
Accenture Technology Consulting DS Group Morris Garages
ACT Infraport ElasticRun Mphasis

Adani Group Emami Narayana Health
Aditya Birla Capital Ernst & Young Niine India
Aditya Birla Fashion & Retail EXL Nomura

Affinity Global EY GDS NPCI
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Agro Tech Foods FatakPay 09 Solutions
Airtel Flipkart OfBusiness
Aliens Group Pvt Ltd GAIL Oxane

Amara Raja Group Gartner Parekh Group
Amazon GCPL People Strong
American Express Genpact PhysicsWallah
Anand Rathi Wealth Limited HCL Tech Piramal Group
Arteria Technologies HDFC Porter

Ashirvad

Hero MotoCorp

Positive Moves

Asian Paints

Hexaware Technologies

PPG Asian Paints

Aspect Ratio Hindalco RBL Bank

Aspri Spirits HSBC Reliance Retails

Axis Bank ICICI Bank Rockwell Automation
Bajaj Electricals ICICI Lombard Santon Chase

Beghou Consulting

ICICI Prudential

SBI Capital Markets

Bennett Coleman & Company Limited

IHX Private Limited

Skan.ai

Berger Paints

IndiaMart

Sony Pictures Networks

Bharat Petroleum Corporation
Limited

Infosys Consulting

State Street

Birla Paints || Aditya Birla Group

Integrace Health

TATA Motors

Brane Enterprise

ITH Technologies Pvt. Ltd.

TATA Steel

Brillio J. P. Morgan Chase & Co. Tata Steel Long Products
Broomees Juspay TheMathCompany
Capgemini Kenko Health Tolaram

CareEdge Group Kotak Mahindra Bank ToneTag

CitiBank

L.E.K. Consulting

Tribeca Developers

CJ Darcl Logistic Ltd

Larsen & Toubro

Trident

Cognizant

Latentview

TVS Motors

Comviva

Licious

UltraTech Cement

Crompton Greaves Consumer
Electricals

Luminous Power
Technologies

Vikram Solar

Cubastion Consulting

Mahindra & Mahindra

Vivriti Capital

Curefoods

MAQ Software

Wells Fargo

DCM Shriram LTD

Maruti Suzuki India Limited

Wipro
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Deloitte Maveric Systems Limited Yes Bank
DFM Foods Limited McKinsey Yubi (Cred Avenue)
DHL Supply Chain Mercer Zetwerk
Digit Insurance Metro Global Solution Center |ZS Associates
*list is not exhaustive
Summer Placement MBA, MBA-HRM and MBA BA
Summer Placement
MBA
Highest Stipend < 3,00,000
Average Stipend % 115,662
Median Stipend 100,000
No. of Recruiters 93
No. of Students 221
Summer Placement
MBA-HRM
Highest Stipend % 3,00,000
Average Stipend < 123,544
Median Stipend 100,000
No. of Recruiters 31
No. of Students 69
Summer Placement
MBA BA
Highest Stipend 32,80,000
Average Stipend < 96,895
Median Stipend 70,000
No. of Recruiters 26
No. of Students 48

MBA Summer Placement Highlights

Top Profiles Offered

Digital Marketing, Business Development,
Brand Management Market Research, Product
Marketing, Territory Sales Manager etc.

Sales & Marketing

Prominent Associations

Titan.

Highest Stipend:< 2,40,000 Avg. Stipend: < 95,605
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Finance
Top Profiles Offered Prominent Associations
Risk Analysis, Retail Banking ICICI Securities, Oxane, JPMC, SBI Capital
Liabilities Management, Markets, State Street, Synergy Consulting,
Investment Research, Corporate Finance, Tresvista, Vedanta and Well Fargo.

Equity Research etc.
Highest Stipend: ¥ 2,80,000 Avg. Stipend:31,54,629

Operations
Top Profiles Offered Prominent Associations
Operations Analytics, ElasticRun, Intellimart, , Cummins, Lubrizol,
Strategic Sourcing, Positive Moves, Ultratech, L&T and Tata Steel.

Supply Chain & Procurement, Project
Management, Business Operations etc.

Highest Stipend: < 2,27,960 Avg. Stipend:< 85,028

Strategy & Consulting

Top Profiles Offered Prominent Associations
IT Consulting, Business Strategist, Tech Strategy | Amazon, Advani Realty, Capgemini, Deloitte,
and Analysis, Strategic Advisory, Healthark, HSBC, Mckinsey & Company, Tribeca
Business Development, etc. and Latentview.

Highest Stipend: < 2,30,000 Avg. Stipend: 125,818

IT & Analytics
Top Profiles Offered Prominent Associations
Product Management, Application Management  American Express, DCM Shriram, Ebay, Everest
Digital Consulting, Fleet, GATX, ICICI PRU, IHX, MAQ Software and
Project Management, Zolve.
Business Analyst,
Product Analyst etc.

Highest Stipend: ¥ 2,50,000 Avg. Stipend: ¥ 1,01,153

MBA HR Summer Placement Highlights

Top Profiles Offered Prominent Associations
HR Generalist, Aditya Birla Hindalco, Crisil, DE Shaw, Deloitte,
Industrial Relations, Flipkart, HSBC, L&T, Samsung, Optum, MTR,
Learning & Development, Jindal, Licious, Tata Steel, UltraTech and

Corporate Social Responsibility & Sustainability, | Vedanta.
Change Management,

HR Analytics,

Talent Acquisition etc.
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Convocation
MBA 2021-2023 Batch

396 students graduated during the convocation (2021-23 batch) after successfully fulfilling the
requirements of the MBA Programme.

BOG Chairman's Medal & Certificate of Merit: Ashik Anand

ICSI Signature Award Gold Medal: Ashik Anand

Director’'s Medal & Certificate of Merit: Harshvardhan Nagelia
Programme Chairperson's Medal & Certificate of Merit: Pallavi
Book Prize: Gurnaaj Kaur Gill

Book Prize: Srijan Garg

Ashish Hajela Memorial Award: Kunal Joshi

MBA-HRM 2021-2023 Batch
69 students graduated during the convocation for the MBA-HRM Programme (2021-23 batch).

BOG Chairman’s Medal & Certificate of Merit: Pallavi Singh
Director's Medal & Certificate of Merit: Sakshi Ranka

Programme Chairperson's Medal & Certificate of Merit: Chinmay Jha
Book Prize: Ajay Yadav

Book Prize: Sonam Patra

MBA-BA 2021-2023 Batch
34 students graduated during the convocation for the MBA-BA Programme (2021-23 batch)

BOG Chairman's Medal & Certificate of Merit: Satish Ravishankar

Director's Medal & Certificate of Merit: Aritra Bhattacharya

Programme Chairperson's Medal & Certificate of Merit: Shreyansh Mohanty
Book Prize: Mrinal Mishra

Book Prize: Aman Kumar

EMBA Program
37 students graduated during the convocation (2021-23 batch).
Award, Certificate and Book Prize Winners
BOG Chairman's Medal & Certificate of Merit: Rohit Chandra Sinha
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Director's Medal & Certificate of Merit: Diprava Lakra
Programme Chairperson's Medal & Certificate of Merit: Aditi Mukherjee
Book Prize: Aayush Anand

Book Prize: Rankesh Kumar

PhD and E-PhD
3 students from PhD and 3 students from EPhD graduated in the academic year 2022-23.

INSTITUTE a1 MANAGEMEN]

LI5S SI8Td 9HRtE

IWELFTH CONYOCATION CEREMOM)Y
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At IIM Ranchi, there are nine academic areas, including Economics, Accounting & Finance, Information
Systems & Business Analytics, Humanities and Applied Sciences, General Management, Marketing
Management, Organisation Behavior & Human Resource, Operations Management, and Strategic
Management.

Academic Areas
« Economics

The Economics area has made significant contributions through teaching excellence, impactfuland policy-
relevant research, consultancy services, and social outreach activities. Economics being the mother
discipline to other management domains, the area has offered core courses across all programmes
launched by the Institute, and several elective courses in the flagship MBA programme. The curriculum
and teaching pedagogy followed has earned acclaim from academic peers and students for its rigour
and contemporary relevance. It has attracted faculty members from reputed universities and institutes
in India and abroad like The University of Calcutta, IIT Kanpur, lIT Madras, lIT Indore, and The National
University of Singapore with specialisation in the fields of Development Economics, Labour Economics,
Monetary Economics, Econometrics, International Economics, Industrial Organisation, Public Policy and
Business Governance, Game Theory, etc.

» Accounting & Finance

The Accounting & Finance area engages in imparting cutting-edge knowledge in finding solutions to
contemporary issues in the finance and accounting discipline. It aims at developing a deep understanding
of financial principles and practical skills to excel in various finance professions. Faculties offer innovative
courses that train students to solve real-world problems. Core and elective courses are designed that
build financial acumen across various areas, including financial markets, private equity, investments,
and business valuation. Area offers advanced courses in accounting, risk management, banking and
finance including forensic accounting, financial and accounting frauds, bank management, financial risk
management and corporate governance. The Accounting & Finance area is also a part of the University
Affiliation Program of the CFA Institute, USA.

- Information Systems & Business Analytics

Information Systems & Business Analytics are two interconnected fields that play a critical role in modern
business operations. An information system is a collection of hardware, software, and data and Business
analytics is the practice of using data, statistical methods, and computer-based tools. The area offers
courses that provide MBA aspirants with skills to manage business information and process and analyse
them for meaningful insights. The area offers plethora of elective courses on IT Product Management,
Artificial Intelligence, Emerging Technologies in Industry from the Information Systems area and advanced
analytics electives like Data Mining & Predictive Analytics, Advanced Predictive Analytics, Pricing Analytics,
Mobile Applications and M-commerce and Text Analytics. The faculty in the area are involved in research
in e-governance, IT strategy, IT capabilities, recommender systems, natural language processing and
Machine learning techniques.

« Humanities and Applied Sciences

One of the most diverse and interdisciplinary Areas of the Institute, Humanities and Applied Sciences
Area integrates humanitites and applied sciences into management education. This aligns with the
vision of the institute, which envisions the multifaceted and holistic development of the students. The
Area offers core and elective courses in Communication Skills, Indian Literature, Psychology, Philosophy,
Ethics, Sociology, Fine Arts, Foreign language, Natural Sciences, Mathematics, etc., to undergraduate and
postgraduate students. The Area also runs popular MDP, FDP and certificate courses designed to enhance
critical thinking, analytical skills, and humanitarian values to academia and industry participants.
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- General Management

The General Management (GM) area is a place where different management domains converge, to make
management education more holistic. Introducing topics such as ethics, communication, culture and
regulation that have broad appeal in today's management education and practice, the GM Area aims at
breaking down the silos between specializations. The GM Area’'s academic endeavors are strengthened
by faculty with degrees from reputed universities from India and abroad on the one hand, by the Ph.D.
scholars who produce cutting edge research on topics as diverse as corporate social responsibility,
intercultural communication, and legal aspects of business, on the other.

« Marketing Management

The Marketing Management area is a dynamic and vibrant department that offers a range of courses,
research programs, and industry engagement activities. The faculty members in the marketing area are
highly experienced with strong academic backgrounds. A wealth of academic and professional knowledge
is brought to the classroom by seasoned faculty members. The curriculum is intended to provide students
with a firm grounding in marketing concepts and methods as well as cutting-edge perceptions of the most
recent developments in marketing trends and technology. The area focuses on preparing students for the
ever- evolving marketing landscape by offering students various opportunities to apply their knowledge
and skills through live projects, internships, and industry interactions. Apart from the academic curriculum,
the marketing area hosts various events such as marketing fests, guest lectures, and workshops.

- Organisation Behavior & Human Resource

Managing people is at the core of an effective organisation. The Organizational Behaviour & Human
Resource area prepares students for effectively managing their organisation by imparting people
management knowledge and skills. The area members have expertise in core human resource functions,
micro dimensions of organisational behaviour, and macro-organisational dynamics. The area offers core
courses on learning and development, recruitment and selection, compensation, performance appraisal,
and industrial relations and specialised courses on contemporary topics in human resource such as
HR Analytics and HR Consulting. The area also imparts training and knowledge in micro-organisational
issues such as employee motivation, decision making and wellbeing at workplace. The area members
collaborate actively with [IM Ranchi's Rekhi Centre of Happiness to conduct research, consultancy, and
training on happiness and well-being.

- Operations Management

The thrust areas of Operations Management area in teaching and research comprise supply chain
management, project management, operations management, service operations management,
optimisation, and mathematical and statistical analysis. The area has actively undertaken research
targeting contemporary issues of globalisation of supply chain, the dynamic and uncertain environment
in manufacturing and innovations due to the fourth industrial revolution, and challenges posed by the
COVID-19 pandemic. The faculty have published ininternational journals of repute, contributed to textbook
and book chapters, and won many awards in international conferences. The faculty are also involved in
multi-disciplinary research work and training programs in other areas.

- Strategic Management

The Strategic Management area focuses on providing students and managers with the essential skills and
knowledge needed to plan and execute the right organisational strategies. Apart from the core courses
on Strategic Management and Entrepreneurship, we offer various electives on corporate strategy,
Competitive and Cooperative Strategy, Strategic Transformation, International Strategy, Design Thinking
& Innovation, Management Consulting, and Business Dynamics, to mention a few. The courses prepare
participants well for guiding strategy in small firms, large organisations, and entrepreneurial startups.
They also familiarise students with various analytical tools and techniques and their applications in the
field of strategy, innovation and entrepreneurship.
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Core Faculty

[IM Ranchi has a unique portfolio of faculty model that accommodates a mix of accomplished core
faculty and visiting faculty. The proposed faculty mix helps the students gain a strong theoretical
background and also get exposed to practical applications and developments in the industry and
institutions around the world.

Prof. Deepak Kumar Srivastava
Director

Area: Strategic Management
Qualifications : Ph.D., (Jiwaji University)
MBA

Prof. Aditya Shankar Mishra

Assistant Professor

Area: Marketing Management

Qualifications : Ph.D., (I.F.H.E, Hyderabad)

\..S.P.(COBI, University of Toledo, OH,USA), MBA (Marketing)

Prof. Allen Joshua George

Assistant Professor

Area: Humanities and Applied Sciences

Qualifications : Ph.D., Psychology (Central University of Karnataka)
M.A. Psychology, B.A. Psychology

Prof. Amarendu Nandy

Assistant Professor

Area: Economics

Qualifications : Ph.D., National University of Singapore
M.Sc., B.Sc., University of Burdwan, India (Gold Medalist)
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Prof. Ambuj Bhairawnath Anand

Assistant Professor

Area: Information Systems & Business Analytics
Qualifications : Fellow of IIM Calcutta

B. Tech, Electrical Engineering from Visvesvaraya National
Institute of Technology, Nagpur

Prof. Amit Sachan
Associate Professor

Area: Operations Management
Qualifications : B. Tech. (IIT Roorkee)
FPM (MDI Gurgaon)

Prof. Anand

Associate Professor

Area: Accounting & Finance

Qualifications : Ph.D., The ICFAI University, Dehradun, India
M.T.P. (The ICFAI University, Dehradun, India)

V.S.P. (Martin J. Whitman SOM, Syracuse University, NY, USA)

Prof. Angshuman Hazarika

Assistant Professor

Area: General Management

Qualifications : Ph.D., Saarland University, Germany
LLM (Europa-Institut, Saarland University)

BA. LLB. (RGNUL, Punjab, India)

Prof. Ankur Jha

Assistant Professor

Area: Marketing Management
Qualifications : Ph.D., IIM Lucknow
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Prof. Anupriya Khan

Assistant Professor

Area: Information Systems & Business Analytics
Qualifications : Ph.D., (Indian Institute of Management
Kozhikode)

B.Tech (Kalyani Government Engineering College,
West Bengal)

Prof. Arindam Mukherjee

Assistant Professor

Area: Information Systems & Business Analytics
Qualifications : Fellow (Ph.D.)

PGDBM: Indian Institute of Management Calcutta
Bachelor of Electrical Engineering: Jadavpur University

Prof. Arindra Nath Mishra

Assistant Professor

Area: Information Systems & Business Analytics
Qualifications : FPM from XLRI, Jamshedpur

ME from BIT, Mesra

Prof. Arnab Adhikari
Assistant Professor
Area: Operations Management

Qualifications : Fellow of Indian Institute of Management
Calcutta

B. Tech in Electronics and Communication Engineering from
National Institute of Technology, Durgapur

Prof. Arun Kumar Bairwa
Assistant Professor
Area: Economics

Qualifications : Ph.D, Economics from Indian Institute of
Technology (IIT) Indore.
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Prof. Bibhu Prasan Patra

Professor Emeritus

Area: General Management

Qualifications : Ph.D., Indian Institute of Technology,Kanpur.
M. Phil., North Eastern HillUniversity, Shillong
M.A.(Philosophy),Utkal University,Vani Vihar, Bhubaneswar
B. A. (Philosophy) S.C.S.College, Puri

Prof. Deepak Kumar

Assistant Professor

Area: Accounting & Finance
Qualifications : Ph.D., IIM Shillong
PGDM [IM Indore

B.Tech NIT Patna

Prof. Dipanjan Kumar Dey
Assistant Professor
Area: Marketing Management

Qualifications : Ph.D., ICFAI Foundation for Higher Education
(IFHE) Hyderabad, MBA (Marketing, IUD)

B.Tech (Chemical Technology, LIT Nagpur)
UGC NET (Management)

Prof. Divya Khurana

Assistant Professor

Area: Humanities and Applied Sciences
Qualfications : Ph.D., (Mathematics), IIT Kanpur, 2016

Prof. G. Naresh
Associate Professor
Area: Accounting & Finance

Qualifications : PDF, Charlton College of Business, University of
Massachusetts, USA
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Prof. Gaurav Manohar Marathe
Assistant Professor
Area: Organisation Behavior & Human Resource

Qualifications: Fellow of Management, XLRI (Organizational
Behavior), 2014

B. E. College of Engineering Pune, Pune University, (IT), 2006

Prof. Jagan Kumar Sur

Assistant Professor

Area: Accounting & Finance

Qualifications : Ph.D. (IIM Raipur)

M.Phil. & M.Com. (Utkal University, Bhubaneswar)

Prof. Kamran Quddus

Assistant Professor

Area: Accounting & Finance
Qualifications : Ph.D. (IIM Calcutta)
Integrated M.Sc. (IIT Kharagpur)

Prof. Krishna Kumar Dadsena

Assistant Professor

Area: Operations Management

Qualifications : Ph.D., Indian Institute of Technology Kharagpur
M. Tech. (National Institute of Technology Tiruchirappalli)

B.E. (Govt. Engineering College Raipur, India)

Prof. Manish Bansal

Assistant Professor

Area: Accounting & Finance

Qualifications : Ph.D., lIM Kashipur (in Accounting)

Master of Commerce - Guru Nanak Dev University, Amritsar
(Gold Medallist)
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Prof. Manish Kumar

Associate Professor

Area: Organisation Behavior & Human Resource
Qualifications : Fellow of IIM Lucknow
Bachelor of Engineering (VTU, Belgaum)

Prof. Mayank Jyotsna Soni

Assistant Professor

Area: Marketing Management
Qualifications : FPM (IIM Ahmedabad)
M.Com., B.Com.

Prof. Nitin Singh

Professor

Area: Information Systems & Business Analytics
Qualifications : Fellow Program in Management, IIM Bangalore

Prof. Piyali Ghosh

Associate Professor

Area: Organisation Behavior & Human Resource
Qualifications : Ph.D., MBA, MA (Economics)

Prof. Pooja Sengupta
Assistant Professor
Area: Information Systems & Business Analytics

Qualifications : PhD, Computational and Applied Mathematics, from
Old Dominion University, USA (August 2010- August 2014)

MSc in Statistics, from University of Calcutta

BSc, Statistics (Honours), from University of Calcutta
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Prof. Pradip Kumar Bala

Professor

Area: Information Systems & Business Analytics
Qualifications : B.Tech., lIT, Kharagpur

M.Tech., IIT, Kharagpur

Ph.D., IIT, Kharagpur, Industrial & Systems Engineering

Prof. Prasenijit Chakrabarti

Assistant Professor

Area: Accounting & Finance

Qualifications : Fellow (Finance), IIM Indore

Visiting Research Scholar, Deakin Business School, Deakin University,
Australia, B.Tech (Instrumentation and Electronics), Jadavpur University
B.Sc. (Physics), Jadavpur University.

Prof. Prashant Maurya
Assistant Professor
Area: Humanities and Applied Sciences

Qualifications : Ph.D., Indian Institute of Technology Roorkee,
India

MA in English - Banaras Hindu University, India

Prof. Pritee Ray

Assistant Professor

Area: Operations Management
Qualifications : Ph.D., lIT Kharagpur
M.Tech: GIET Gunupur, BPUT, Odisha
B.Tech: CET Bhubaneswar, BPUT Odisha

Prof. Rajeev Ranjan Kumar

Assistant Professor

Area: Operations Management

Qualifications : B. Tech in Manufacturing Engineering
MBA in Operations Management

Fellow of XLRI (Production, Operations and Decision Sciences)
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Prof. Rajasekhar David
Assistant Professor
Area: Organisation Behavior & Human Resource

Qualifications : Post-Doctoral Program in Centre of Applied
Research in Management and Economics (CARME) at Polytechnic
University of Leiria, Portugal.

Ph.D., in Management (IFHE University, 2018) MBA - HR - Birla
Institute of Technology, Mesra, Ranchi, 2007-2009

Prof. Rajiv George Aricat

Assistant Professor

Area: General Management

Qualifications : Ph.D., Nanyang Technological University, Singapore (2016)
M. Phil.: Jawaharlal Nehru University, New Delhi

MCJ (Communication & Journalism): University of Kerala,
Thiruvananthapuram

Prof. Ranjan Chaudhuri
Professor
Area: Marketing Management

Qualifications : Ph.D., (2005), National Institute of Technology
Durgapur

Prof. Renjith R
Assistant Professor
Area: Economics

Qualifications : Ph.D., in Economics from Indian Institute of Technology (IIT)
Madras

Masters in Economics from Central University of Kerala (CUK)
Bachelorsin Economics from St.Pius X College affiliated to Kannur University
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Prof. Rohit Gupta

Assistant Professor

Area: Operations Management
Qualifications : Ph.D., IIM Lucknow
M.Tech. (IIT Dhanbad)

Prof. Rohit Kumar
Assistant Professor
Area: Strategic Management

Qualifications : Executive Education on Participant Centered Learning from
Harvard Business School, Boston, USA

Ph.D., Indian Institute of Foreign Trade, New Delhi

MBA, Indian Institute of Health Management Research, Jaipur
MS (Insurance), ICFAI University

B.Sc. (Hons), St. Xavier ' s College, Ranchi (Institute rank holder)

Prof. Rojers P Joseph

Associate Professor

Area: Strategic Management

Qualifications : Ph.D., Indian Institute of Technology (IIT) Bombay

Prof. Saakshi
Assistant Professor
Area: Economics

Qualifications : Ph.D., in Economics from Indian Institute of
Technology (IIT) Kanpur

Masters in Economics from Banaras Hindu University (BHU)
Bachelors from Rani Durgavati Vishvidayalaya (RDVV)

Prof. Sankalpa Bhattacharjee

Assistant Professor

Area: Economics

Qualifications : Ph.D. in Economics, University of Calcutta
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Prof. Santosh Kumar Prusty

Assistant Professor

Area: Strategic Management

Qualifications : PhD (Indian Institute of Technology Kharagpur)
FDP (Indian Institute of Management Ahmedabad)

Prof. Sasadhar Bera

Associate Professor

Area: Operations Management
Qualifications : B. E. (NIT, Durgapur)

M. Tech in Quality Reliability and Operations Research (Indian
Statistical Institute, Calcutta)

Ph.D., IIT Bombay (Awarded with Excellence in PhD Thesis)

Prof. Satyam

Assistant Professor

Area: Marketing Management
Qualifications : Ph.D., IIM Lucknow
B.E. (Delhi College of Engineering)

Prof. Shibashish Chakraborty

Associate Professor

Area: Marketing Management

Qualifications : Ph.D., Jadavpur University, Kolkata

MBA, Symbiosis Institute of Business Management, Pune.
MSc, Indian Institute of Technology, Bombay

Prof. Shilpee A. Dasgupta

Assistant Professor

Area: General Management

Qualifications : Ph.D., in Communication Studies, IIT Kharagpur
MA (English)

BA (Gold medalist), GGU Central University Bilaspur
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Prof. Shiwangi Singh
Assistant Professor
Area: Strategic Management

Qualifications : Ph.D., Strategic Management, Indian Institute of
Technology Delhi

Prof. Shweta Jha

Assistant Professor

Area: Marketing Management

Qualifications : Ph.D. (Marketing), IIM Indore

MBA, IlIT Gwalior, B. A.Sc. (H) Instrumentation, University of Delhi

Prof. Sobhan Sarkar

Assistant Professor

Area: Information Systems & Business Analytics

Qualifications : Ph.D. (Jul, 2014 - Aug, 2019) - Department of Industrial
& Systems Engineering, IIT Kharagpur.

M.E. (Aug, 2012 - May, 2014) - Department of Production Engineering,
Jadavpur University.

B.E. (Aug, 2005 - May, 2009) - Department of Production Engineering,
Jadavpur University.

Prof. Soumya Sarkar

Associate Professor

Area: Marketing Management

Qualifications : Fellow (Marketing), IIM Calcutta
PGDBM, IIM Calcutta

BE Metallurgical, Jadavpur University,Calcutta

Prof. Subhro Sarkar

Assistant Professor

Area: Marketing Management
Qualifications : Ph.D. (IIM Rohtak)
B.Tech. (NIT Agartala)
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Prof. Sudhanshu Shekhar

Assistant Professor

Area: Organisation Behavior & Human Resource
Qualifications : Ph.D., (Organizational Behavior), [IM Calcutta
B.E. (Computer Science), B.I.T Mesra Ranchi

Prof. Sujit Sekhar Moharana

Assistant Professor

Area: Organisation Behavior & Human Resource

Qualifications : Ph.D., Indian Institute of Management Lucknow
MBA (HRM), Xavier Institute of Management Bhubaneswar
MTech, Indian Institute of Technology Kharagpur

BTech, Indira Gandhi Institute of Technology, Odisha

Prof. Sumit Mohanty

Assistant Professor

Area: Humanities and Applied Sciences
Qualifications : Ph.D., Mathematics, IIT Kanpur, 2015

Prof. Swarup Kumar Dutta

Associate Professor

Area: Strategy & Entrepreneurship

Qualifications : Ph.D, MBM, VGSOM, L.I.T. Kharagpur
B.Tech, NIT Calicut

Prof. T Sai Vijay

Assistant Professor

Area: Marketing Management
Qualifications : Fellow (Marketing) IIM Raipur
MBA from SSSIHL

M.Sc. from SSSIHL

B.Sc.(Hons) from SSSIHL
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Prof. Tanusree Dutta

Associate Professor

Area: Organisation Behavior & Human Resource
Qualifications : Ph.D., (I.I.T Kharagpur)

M.A. (Gold Medalist) B.H.U

Prof. Tuhin Sengupta
Assistant Professor
Area: Operations Management

Qualifications : Ph.D., (Operations Management & Quantitative
Techniques) from Indian Institute of Management Indore

B.Tech (Mechanical) from West Bengal University of Technology

Prof. Varun Elembilassery

Assistant Professor

Area: Organisation Behavior & Human Resource
Qualifications : FPM (Ph.D.) in HRM from XLRI Jamshedpur
B.Tech from MANIT Bhopal

Prof. Vijaya Dixit

Associate Professor

Area: Operations Management

Qualifications: Fellow of [IM Lucknow (Operations management)
Bachelor in Marine Engineering

Prof. Virajanand Varma

Assistant Professor

Area: Organisation Behavior & Human Resource
Qualifications : Ph.D., - Management, Auburn University
MS - Human Resource Management, Auburn University
MBA - General Management, VGSOM, IIT Kharagpur

BE - Mechanical, Jadavpur University
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SL. No. Name of the Faculty Designation Area Joined on
1 Prof. Krishna Kumar Dadsena Assistant Operations 01.04.2022
Professor Management
2 Prof. Arindra Nath Mishra Assistant IS&BA 20.04.2022
Professor
3 Prof. Santosh Kumar Prusty Assistant Strategic 29.04.2022
Professor Management
4 Prof. Suneetha S Assistant Organisation 29.04.2022
Professor Behavior & Human
Resource
Faculty Members left during April 01, 2022 - March 31, 2023
SL. No. Name of the Faculty Designation Area Left on
1 Prof. Subhasree Mukherjee Assistant Professor = Strategic Management  28.05.2022
2 Prof. Faisal M Ahsan Assistant Professor | Strategic Management | 11.07.2022
Prof. Suneetha S Assistant Professor | Organisation Behavior | 21.07.2022
& Human Resource
4 Prof. Meenakshi Sinha Assistant Professor  Humanities and Applied | 31.07.2022
Sciences
Prof. Divya Aggarwal Assistant Professor | Accounting & Finance | 07.10.2022
6 Prof. Arulanantha Prabu PM | Assistant Professor Operations 09.11.2022
Management
7 Prof. Debjani Ghosh Assistant Professor | Organisation Behavior | 31.12.2022
& Human Resource
Staff
List of Staff Members on payroll: April 01, 2022- March 31, 2023
SL. No. | Name Designation
Regular
1. Dr. Jayanta Kumar Tripathy Librarian
2. Shri Narottam Sahoo Financial Advisor & Chief Accounts Officer
3. Shri Asis Chakraborty Administrative Officer, Programme
4, Shri Shiv Pratap Verma Administrative Officer
5. Shri Ajay Kumar Administrative Officer
6. Shri Trilochan Kumar Administrative Officer
7 Shri Vikash Kumar Administrative Officer
8 Shri Balakrishnan R. Network Engineer
9 Shri Surojit Namata Sr. Accountant
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10 Ms Swati Kindo Secretary to the Director
1 Shri Manas Banerjee Personal Assistant
12 ShriJ Gnana Prasad Senior Library Information Assistant
13 Shri Choudhury Ashadeep Das Office Assistant
14 Shri Suraj Kumar Gupta Office Assistant
15 Shri Amit Kumar Mallick Office Assistant
16 Shri Ramesh Ghosh Office Assistant
17 Shri Ashish Ranjan Office Assistant
18 Shri Binit Kumar Pathak Office Assistant
19 Shri Pradeep Kumar Office Assistant
20 Shri Yashpal Bhardwaj Office Assistant
21 Shri Sushil Kumar Office Assistant
22 Ms Soumya Srivastava Accountant
23 Shri Mithilesha Prasad Singh Accountant
24 Shri Amit Kumar Accountant
25 | Shri Pankaj Kumar Singh Junior Engineer (Civil)
26 Shri Rajan Kumar Singh Staff Car Driver Grade |
27 Shri Arun Mallick Multi-Tasking Staff
Contractual
1. Prof. Deepak Kumar Srivastava Director
2. Shri Saitab Sinha Head-Placement
3. Shri Nawal Kumar Singh Office Assistant
4. Shri Anupam Abhishek Murmu Project Manager- Campus Development
5. Mr. Dhiraj Barpujary System Administrator
6. Dr. Sushma Dey Medical Officer
Staff Members left during April 01, 2022- March 31, 2023
SL. No. | Name of the Staff Designation Left On Regular/ Contract
1. Shri Alok Kumar Assistant Administrative Officer [02.09.2022 [Regular

Centers of Excellence

At IIM Ranchi, there are three main centers of excellence, including Atal Bihari Vajpayee Centre,
Happiness centre, and Birsa Munda Centre for Tribal Affairs.

(i) Atal Bihari Vajpayee Centre

The Atal Bihari Vajpayee Centre for Leadership, Policy, And Governance (ABVCLPG) aims to conduct
multidisciplinary research inthe domains of leadership, policy, and governance. It envisions becoming
the vibrant knowledge centre which takes forward the scholarly conversations in leadership, policy,
and governance. It also aspiresto establishitselfas Think-Tankand provide professional consultation,
advice and support to government, public sector undertakings, and local administration in the
implementation of their schemes and policies. It intends to develop a pool of leaders, administrators
and managers with strong foundations in policy and governance strategies.
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(ii) Rekhi Centre for the Science of Happiness

Happiness is an affective, cognitive, and psychological state of well-being. It is about finding meaning
and purposein life. It is the joy experienced in sharing than receiving. In the workplace, this happiness
finds reflection in the work itself, being more productive, and creative, enjoying one's work, and being
there for others. We have often pursued the art of happiness in our understanding and practice of
staying happy. But developing a scientific understanding of happiness will help individuals be more
optimistic and appreciative of themselves and others.

The three broad objectives of the Centre include:
Individual Perspective: Happiness as the doorway to insight, awareness, and orientation
Societal and Community Perspective: Nudging happiness through design and creativity

Process Orientation: Happiness as a way of life and not a target. It is neither prescriptive nor
descriptive

The Centre welcomes one and all willing to join and contribute to this pursuit of happiness, making
the world a better place to live and work.

(iii) Birsa Munda Centre for Tribal Affairs

Tribals of Jharkhand state have immensely contributed to the Independence of our country led by
Bhagwan Birsa Munda, Sido Murmu and Kanhu Murm. Tribals were the deprived section of society
and attracted the attention of policymakers, planners, and social scientists. All these factors led
to increased tribal studies to accelerate tribal development that recognises the tribal communities
and cultures. Against this background, a focused "Birsa Munda Centre for Tribal Affairs” (BMCTA)
has been established at IIM Ranchi to develop recommendations and activities for developing tribal
communities.

Research

Prof Sobhan Sarkar has been selected as an Editorial Board Member of the Journal of Organizational
Computing and Electronic Commerce (ABDC: A ranked), published by Taylor & Francis.

Prof Rojers PJosephwasinvited asaSession Chairforthe Track Environmental, Social,and Governance
Compliance at the INDAM 2023 Conference held in Mumbai during January 06-08, 2023.

Prof Rojers PJoseph hasbeennominated asa Chairperson ofthe Selection Cum Monitoring Committee
for the EKJUT, Technology Business Incubator (TBI) at the Jharkhand University of Technology.

The paper titled “The impact of adaptability and need satisfaction on knowledge sharing behavior
of individuals: Empirical evidence from an emerging economy”, authored by Shri Jayesh Pandey,
Prof Manish Kumar, and Prof Shailendra Singh has received the "Best Paper Award" at the Annual
International Research Conference (AIRC) 2022 organized and held at Indian Institute of Management
Lucknow, Noida campus.

The paper titled "Women entrepreneurs and firm innovation: the influence of the 'wrong-crowd'
industry and the role of legitimacy”, authored by Prof Rojers P Joseph and Shri Arun Thirumalesh
Madanaguli won the Best Paper Award at the Asian Society for Innovation and Policy Conference
(12th ASIP Conference 2022) held at IISc, Bangalore, from November 24 to 26, 2022.

Prof Ranjan Chaudhuri co-chaired the SGMC 2023 Global Marketing Conference in Mumbai, 9 - 14
October 2022.
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Prof Ranjan Chaudhuri has been invited as Associate Editor to the Editorial Board of the Journal of
Business Perspectives and Research, a Scopus Indexed, ABDC Ranked Journal, published by Sage.

The case study “0’'Desi Meals: A Socially Responsible Brand. Product Number: W25390. London: lvey
Publishing” authored by Prof Shilpee A Dasgupta has been entered into The Case Centre 2022 Case
Competition in the Outstanding New Case Writer category.

Prof Virajanand Varma was invited as a Guest Speaker to the induction programme for PGDM-HRM
students at XISS, Ranchi, on Aug 3, 2022, where he spoke about "HR Digitization - Al vs HR".

Prof Rohit Kumar received the Reviewer Appreciation Certificate from Asian Journal of Management
Cases, Sage Publishing for outstanding services as a reviewer on July 21, 2022.

Prof Ranjan Chaudhuri has been conferred the "Y K Bhushan Distinguished Educator Award” by Y K
Bhushan Trust on 7 July 2022.

Prof Kamran Quddus was invited as a member of the Technical Committee at the 4th International
Conference on Financial Markets and Corporate Finance (ICFMCF 2022) held at Shailesh J. Mehta
School of Management, IIT Bombay during July 7-9, 2022.

Prof Virajanand Varma was a Jury Member for the Idea Pitching competition organized by the
Institution's Innovation Council, Jharkhand Rai University, Ranchi, in association with National Human
Resource Development Network (NHRDN), Ranchi Chapter, on May 30, 2022.

Prof Virajanand Varma was a keynote speaker at the SCMS Human Resource Management
International Conference (SHRIC) 2022- "Human Side of CSR, Ethics and Sustainability" which was
organized virtually at SCMS School of Technology and Management, Kochi, India, from 20th-21st May
2022. Prof. Varma spoke on “Sustainable Human Resource Management".

Prof Rohit Kumar has been conferred with the award for the "BEST PAPER- IJTD FOR THE YEAR
2020-21"for his paper “Talent Management Strategy: Process, Early-Warning Signals and Important
Consideration” published in IJTD Volume 50 No 1 & 2, Jan-June issue 2020, during the 49th IFTDO
World Conference on 19th May 2022 at Vigyan Bhawan, New Delhi.

Prof Virajanand Varma was invited as a Guest of Honor to the international conference at Haldia
Institute of Technology on May 14, 2022. Prof Varma spoke on "Rethinking regional business strategies
by reshaping business perspectives in the present business environment".

Prof Rojers P Joseph has been conferred "Coimbatore Krishnarao Prahalad Prashasti for Corporate &
Social Strategy 2022" by Rethink India Institute on 16th April 2022.

Publications Type No of Publications
Journal Articles 126
Books
Book Chapters
Cases
Magazine/Newspaper Articles 4
Conference Papers 24
Book Review 1
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Manish Bansal (2023). Earnings management contagion: evidence from institutional equivalence.
Asian Journal of Accounting Research, 8(2), March 2023, 170-183.

Kamran Quddus, and Ashok Banerjee (2023). Understanding heuristics-based financial decision-
making using behavioral portfolio strategies. Review of Behavioral Finance, 15(2), March 2023, 121-
137.

Ananya Ray, and Pradip Kumar Bala (2023). An NLP-based approach to understand customer
perspective on virtual tourism. IMI Konnect, 12(1), March 2023, 1-9.

Narayan Prasad Nagendra, Gopalakrishnan Narayanamurthy, Roger Moser, Evi Hartmann, and Tuhin
Sengupta (2023). Technology assessment using satellite big data analytics for India's Agri-Insurance
sector. |IEEE Transactions on Engineering Management, 70(3), March 2023, 1099-1113.

Rajat Kumar Behera, Pradip Kumar Bala, Nripendra P. Rana, and Zahir Irani (2023). Responsible
natural language processing: A principlist framework for social benefits. Technological Forecasting
and Social Change, 188, March 2023, 122306.

Sheshadri Chatterjee, Ranjan Chaudhuri, Patrick Mikalef, and David Sarpong (2023), Coopetition in
the platform economy from ethical and firm performance perspectives. Journal of Business Research,
157, March 2023, 113576.

Ranjan Chaudhuri, Sheshadri Chatterjee, Sascha Kraus, and Demetris Vrontis (2023). Assessing the
Al-CRM technology capability for sustaining family businesses in times of crisis: the moderating role
of strategic intent. Journal of Family Business Management, 13(1), March 2023, 46-67.

Ranjan Chaudhuri, Sheshadri Chatterjee, Demetris Vrontis, and Francesca Vicentini (2023). Effects
of human capital on entrepreneurial ecosystems in the emerging economy: The mediating role of
digital knowledge and innovative capability from India perspective. Journal of Intellectual Capital,
24(1), March 2023, 283-305.

Sheshadri Chatterjee, Ranjan Chaudhuri, Demetris Vrontis, and Minas Kastanakis (2023). A new
theoretical model for online customer review intention. Journal of Global Responsibility, 14(2), March
2023, 254-272.

Rajat Kumar Behera, and Pradip Kumar Bala (2023). Unethical use of information access and analytics
in B2B service organisations: The dark side of behavioural loyalty. Industrial Marketing Management,
109, February 2023, 14-31.

Arup Ratan Paramanik, Sobhan Sarkar, and Bijan Sarkar (2023). A Two-stage improved base point
slacks-based measure of super-efficiency for negative data handling. Computers & Operations
Research, 150, February 2023, 106057.

Rajesh Anantharaman, Sanjeev Prashar, and T Sai Vijay (2023). Examining the influence of customer-
brandrelationship constructs and bandwagon effect on brand loyalty. Benchmarking: AnInternational
Journal, 30(2), February 2023, 361-381.

Sheshadri Chatterjee, Ranjan Chaudhuri, Demetris Vrontis, and Selma Kadic-Maglajlic (2023).
Adoption of Alintegrated partner relationship management (Al-PRM) B2B sales channels: exploratory
study. Industrial Marketing Management, 109, February 2023, 164-173.

Sheshadri Chatterjee, Ranjan Chaudhuri, and Demetris Vrontis, (2023). Investigating the impacts of
microlevel CSR activities on firm sustainability: Mediating role of CSR performance and moderating role
of top management support. Cross Cultural & Strategic Management, 30(1), February 2023, 123-141.
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Ranjan Chaudhuri, Sheshadri Chatterjee, Alkis Thrassou, and Demetris Vrontis (2023), Antecedents
of obesity among Indian youth: From consumer psychological and lifestyle perspective. British Food
Journal 125(3), February 2023, 1026-1053.

Ranjan Chaudhuri, Sheshadri Chatterjee, Evangelia Siachou and Demetris Vrontis (2023). Antecedents
to enculturation and acculturation for diffusion of knowledge using internet applications: an empirical
investigation. Journal of Global Business Advancement, 15(3), February 2023, 369 - 391.

Sunil Nandankar, Amit Sachan, Arindam Mukherjee, and Arnab Adhikari (2023). Electronic service
quality (e-SQ) measurement: a cross-functional review. International Journal of Quality & Reliability
Management, 40(1), January 2023, 148-168.

Siddharth Gaurav Majhi, Arindam Mukherjee, and Ambuj Anand (2023). Role of information
technology in enabling managerial dynamic capabilities. VINE Journal of Information and Knowledge
Management Systems, 53(1), January 2023, 187-204.

Divya Tripathi, Shailendra Singh, and Arup Varma (2023). Perceptions of politics and organizational
citizenship behavior: political skill and conscientiousness as moderators. Journal of Asia Business
Studies, 17(1), January 2023, 170-184.

Raja Sankaran, and Shibashish Chakraborty (2023). Measuring consumer perception of overall brand
equity drivers for m-payments. International Journal of Bank Marketing, 41(1), January 2023, 130-157.

Allen Joshua George, Romate John, Eslavath Rajkumar, Maria Wajid, and R. Lakshmi (2023).
Eudaimonia and mindfulness as predictors of alcohol-dependence: a pilot study. Cogent Psychology,
10(1), January 2023, 1-16.

Eslavath Rajkumar, Aswathy Gopi, Aditi Joshi, Aleena Elizabeth Thomas, N. M. Arunima, Gosetty
Sri Ramya, Prachi Kulkarni, P. Rahul, Allen Joshua George, John Romate, and John Abraham (2023).
Applications, benefits and challenges of telehealth in India during COVID-19 pandemic and beyond: a
systematic review. BMC Health Services Research, 23(7), January 2023, 1-15.

Manish Bansal, and Hajam Abid Bashir (2023). Business strategy and classification shifting: Indian
evidence. Journal of Accounting in Emerging Economies, 13(1), January 2023, 69-92.

Manish Bansal (2023). Economic consequences of IFRS convergence: evidence from phased manner
implementation in India. Journal of Asia Business Studies, 17(1), January 2023, 129-148.

Sobhan Sarkar, Anima Pramanik, and J. Maiti (2023). An integrated approach using Rough Set Theory,
ANFIS, and Z-numberin occupationalrisk prediction. Engineering Applications of ArtificialIntelligence,
117(Part A), January 2023, 105515.

Ashish Vazirani, Subhro Sarkar, Titas Bhattacharjee, Yogesh K. Dwivedi, and Sarah Jack (2023).
Information signals and bias in investment decisions: A meta-analytic comparison of prediction and
actual performance of new ventures. Journal of Business Research, 155(Part B), January 2023, 113424.

Ankur Jha, and Satya Bhushan Dash (2023). Does doing good help employees perform well?
Understanding the consequences of CSR onindustrial sales employees. Journal of Cleaner Production,
383, January 2023, 135337.

Sheshadri Chatterjee, Ranjan Chaudhuri, Demetris Vrontis, and Guido Giovando (2023). Digital
waorkplace and organization performance: moderating role of digital leadership capability. Journal of
Innovation & Knowledge, 8(1), January-March 2023, 100334.

Sheshadri Chatterjee, Ranjan Chaudhuri, Ajay Kumar, Alba Yela Aranega, and Baidyanath Biswas
(2023). Development of an integrative model for electronic vendor relationship management for
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improving technological innovation, social change and sustainability performance. Technological
Forecasting and Social Change, 186(Part B), January 2023, 122213.

Sheshadri Chatterjee, Ranjan Chaudhuri, and Demetris Vrontis (2023). Masstige marketing: an
empirical study of consumer perception and product attributes with moderating role of status,
emotion, and pride. Journal of Business Research, 155(Part A), January 2023, 113401.

Sheshadri Chatterjee, Ranjan Chaudhuri, Ajay Kumar, Cheng Lu Wang, and Shivam Gupta (2023).
Impacts of consumer cognitive process to ascertain online fake review: a cognitive dissonance theory
approach. Journal of Business Research, 154, January 2023, 113370.

Sheshadri Chatterjee, Ranjan Chaudhuri, Demetris Vrontis, and Alkis Thrassou (2023). Examining the
roleofsocial CRMcapabilityinonlinemarketing communication.Journalof Marketing Communications,
29(2). January 2023, 118-136.

Angshuman Hazarika (2023). Direct selling activities in India through the lens of law. International
Journal of Business and Economics, 8(1), March 2023, 81-95.

Elias Faryad, Divya Khurana, Mohammad Sal Moslehian, and Debmalya Sain (2023). A generalization
ofthe Roberts orthogonality: from normed linear spaces to C*-algebras. Monatshefte fir Mathematik,
200, March 2023, 605-625.

H. Kent Baker, and Deepak Kumar, Neelam Rani (2023). Foreign divestments: a review and research
agenda. Qualitative Research in Financial Markets, 15(2), March 2023, 336-360.

Shounak Pal, Baidyanath Biswas, Rohit Gupta, Ajay Kumar, and Shivam Gupta (2023). Exploring
the factors that affect user experience in mobile-health applications: A text-mining and machine-
learning approach. Journal of Business Research, 156, February 2023, 113484.

Hardeep Singh Mundi, Deepak Kumar (2023). The potential of alternative investments as an asset
class: a thematic and bibliometric review. Qualitative Research in Financial Markets, 15(1), January
2023, 119-141.

Rajiv Kumar, Amit Sachan, and Arindam Mukherjee (2023). Adoption of e-government services at
different maturity levels: a qualitative study in India. Digital Policy, Regulation and Governance, 25(1),
January 2023, 15-39.

Rajasekhar David (2023). Corporate Governance in Indian Startups. IUP Journal of Corporate
Governance, 22 (1), January 2023, 39-47.

Shalini Kumari, and Sasadhar Bera (2023). Developing an emission risk control model in coal-fired
power plants for investigating CO2 reduction strategies for sustainable business development.
Business Strategy and the Environment, 32(1), January 2023, 842-857.

Sheshadri Chatterjee, Ranjan Chaudhuri, Demetris Vrontis, and Fauzia Jabeen (2022). Digital
transformation of organization using Al-CRM: from microfoundational perspective with leadership
support. Journal of Business Research, 153, December 2022, 46-58.

Ranjan Chaudhuri, Sheshadri Chatterjee, Demetris Vrontis, and Ishizaka Allesio (2022). Work from
anywhere and employee psychological well-being: moderating role of HR leadership support.
Personnel Review, 51(8), December 2022, 1967-1989.

Sheshadri Chatterjee, Ranjan Chaudhuri, Demetris Vrontis, and Sumana Chaudhuri (2022). The
impact of dynamic capability on business sustainability of organizations. FIIB Business Review, 11(4),
December 2022, 455-467.
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Nistala Jagannath Sharma, and Divya Aggarwal (2022). YES Bank Fraud: Examining the softer
underbelly of the fraud from a behavioral model. Journal of Forensic Accounting Research. 7 (1),
December 2022,133-150.

Arghya Ray, Pradip Kumar Bala, and Yogesh K. Dwivedi (2022). Exploring barriers affecting e-health
service continuance intention in India: from the innovation resistance theory stance. Asia Pacific
Journal of Information Systems, 32(4), December 2022, 890~915.

Monica Daniell, Eslavath Rajkumar, Allen Joshua George, and Romate John (2022). A Systematic
review of the risk and protective factors of tobacco use among south Indian adults, The Open Public
Health Journal, 15, December 2022, 1-8.

Renjith Ramachandran (2022). Booming foreign direct investment in R&D: sectoral and regional
composition. Economic and Political Weekly, 57(52), December 2022, 14-16.

Manish Bansal (2022). Impact of mandatory CSR spending on strategic brand-building levers:
Evidence from a quasi-natural experiment in India. Managerial and Decision Economics, 48(8),
December 2022, 3620-3633.

Krishna Das Gupta, and Soumya Sarkar (2022). Linking political brand image and voter perception
in India: A political market orientation approach. Journal of Public Affairs: an international journal,
22(5S1), December 2022, e2751.

Rajat Kumar Behera, Pradip Kumar Bala, Nripendra P. Rana, and Hatice Kizgin (2022). A techno-
business platform to improve customer experience following the brand crisis recovery: A B2B
perspective. Information Systems Frontiers, 24(6), December 2022, 2027-2051.

Varun Elembilassery, Shreyashi Chakraborty, and Shabana Chandrasekaran (2022). Navigating the
initial stages of the pandemic using knowledge management: An integrated framework. Knowledge
and Process Management, 29(4), December 2022, 383-394.

Piyali Ghosh, Geetika Goel, and Ankita Bhongade (2022). Skilling the Indian youth: a state-level
analysis. Benchmarking: An International Journal, 29(10), November 2022, 3379-3395.

Sheshadri Chatterjee, Ranjan Chaudhuri, Demetris Vrontis, and Vijay Pereira (2022). Examining the
industrial buying behavior in Indian market: from behavior and cultural perspective for B2B buyers
and suppliers. Journal of Business Research, 151, November 2022, 86-99.

Sheshadri Chatterjee, Ranjan Chaudhuri, and Demetris Vrontis (2022). Al and digitalization in
relationship management: impact of adopting Al-embedded CRM system. Journal of Business
Research, 150, November 2022, 437 - 450.

Prashant Maurya, and Nagendra Kumar (2022) Race, sexuality and prostitution in colonial Singapore:
reading J. G. Farrell's The Singapore Grip. South East Asia Research, 30(4), November 2022, 472-488.

Kumar Sanjay Sawarni, Sivasankaran Narayanasamy, Subir Chattopadhyay, and Prasenjit Chakrabarti
(2022). Working capital management, financial performance and growth of firms: empirical evidence
from India, Journal of Indian Business Research, 14(4), November 2022, 361-381.

Divya Aggarwal, Subramania Raju Rajasulochana, and Varun Elembilassery (2022). Compliance
Behaviour Amidst Ambiguous Information: An Exploratory Study in the Context of COVID-19.
Management and Labour Studies. 47(4), November 2022, 470-482.

Rajat Kumar Behera, Pradip Kumar Bala, Nripendra P. Rana, and Ghadeer Kayal (2022). Self-promotion
and online shaming during COVID-19: a toxic combination. International Journal of Information
Management Data Insights, 2(2), November 2022, 100117.
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Pradeep Kumar, and Shibashish Chakraborty (2022). Green service production and environmental
performance in healthcare emergencies: role of big-data management and green HRM practices. The
International Journal of Logistics Management. 33(4), October 2022, 524-1548.

Siddharth Gaurav Majhi, Ambuj Anand, Arindam Mukherjee, and Nripendra P. Rana (2022). The
optimal configuration of IT-enabled dynamic capabilities in a firm's capabilities portfolio: A strategic
alignment perspective. Information Systems Frontiers, 24, October 2022, 1435-1450.

Ranjan Chaudhuri, Sheshadri Chatterjee, Demetris Vrontis, and Sumana Chaudhuri (2022). Innovation
in SMEs, Al Dynamism, and Sustainability: The Current Situation and Way Forward. Sustainability,
14(19), October 2022, 12760.

Apoorva A., Ranjan Chaudhuri, Zahid Hussain, and Sheshadri Chatterjee (2022). Social media usage
and its impact on users' mental health: a longitudinal study and inputs to policymakers. International
Journal of Law and Management, 64(5), October 2022, 441-465.

Sheshadri Chatterjee, Ranjan Chaudhuri, Alkis Thrassou, and Demetris Vrontis (2022). Technology
disruption in healthcare: Artificial intelligence application, challenges, and policy recommendations
in India. International Journal of Internet Marketing and Advertising, 17(3/4). October 2022.

Satyam, Rajesh K. Aithal, and Debasis Pradhan (2022), Resilience of an evolved retail agglomeration:
case of rural periodic markets in emerging economies. International Journal of Retail & Distribution
Management. 50(11), October 2022, 1395-1411.

Manish Bansal (2022). The impact of board independence on earnings management: Evidence from
Indian Family Firms. Journal of Accounting, Business and Management (JABM), 29(2), October 2022,
1-21.

Eslavath Rajkumar, Grace Jacob Julia, N. V. Sri Lakshmi K., P. K. Ranjana, Mahesh Manjima, Rajanala
Ruchitha Devi, Dubey Rukmini, George Christina, John Romate, Allen Joshua George, John Abraham,
and Anieta Merin Jacob (2022). Prevalence of mental health problems among rural adolescents in
India: A systematic review and meta-analysis. Scientific Reports, 12, October 2022,16573.

Richa Singh, Geetika Goel, and Piyali Ghosh (2022). People-centric interventions in change
implementation: An analysis of change models. Organization Development Journal, 40(3), September
2022, 8-21.

Isha Roy, Tanya Saini, and Piyali Ghosh (2022). Nurturing diversity: Are we ready yet? Vikalpa: The
Journal for Decision Makers, 47(3), September 2022, 235-241.

Weng Marc Lim, Gaurav Gupta, Baidyanath Biswas, and Rohit Gupta (2022). Collaborative consumption
continuance: a mixed-methods analysis of the service quality-loyalty relationship in ride-sharing
services. Electronic Markets, 32(3), September 2022, 1463-1484.

Lan Ma, Arghya Ray, Varda Sharma, and Pradip Kumar Bala (2022). Examining quality aspects in Indian
online food delivery 15 services during COVID-19 pandemic: an NLP-based qualitative approach. IMI
Konnect. 11 (3), September 2022, 15-30.

Arghya Ray, Pradip Kumar Bala, Nripendra P. Rana, and Yogesh K. Dwivedi (2022). Predicting ratings
of social media feeds: combining latent-factors and emotional aspects for improving performance
of different classifiers. Aslib Journal of Information Management. 74(6), September 2022, 1126-1150.

Nilesh Arora, Sanjeev Prashar, Chandan Parsad, and T Sai Vijay (2022). Impact of Antecedents of
Celebrity-Product Congruence on Value Transfer and Purchase Intention: Moderating Effect of
Cognitive Strength and Over-Endorsement, International Journal of Strategic Communications. 16(4),
September 2022, 663-683.
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Ramakrishna Salagrama, Anna S. Mattila, Sanjeev Prashar, and T Sai Vijay (2022). Matching
explanations with regulatory focus. Marketing Intelligence & Planning. 40(8), September 2022, 958-
972.

Samit Paul, Arnab Adhikari, and Indranil Bose (2022). White knight in dark days? Supply chain finance
firms, blockchain, and the COVID-19 pandemic. Information & Management, 59(6), September 2022,
103661.

Sobhan Sarkar, Sammangi Vinay, Chawki Djeddi, and J. Maiti (2022). Classification and pattern
extraction of incidents: A deep learning-based approach. Neural Computing & Applications, 34,
September 2022, 14253-14274.

Ramachandran Krishna, Eslavath Rajkumar, John Romate, Allen Joshua George, and Monica, D. (2022).
Effect of Carnatic raga-Bilahari based music therapy on anxiety, sleep disturbances and somatic
symptoms among caregivers of cancer patients. Heliyon. 8(9), September 2022, e10681.

Sheshadri Chatterjee, Ranjan Chaudhuri, and Demetris Vrontis (2022). Examining the role of cross-
culturalfactors in the international market on customer engagement and purchase intention. Journal
of International Management, 28(3), September 2022, 100966.

ArnabAdhikari, Samadrita Bhattacharyya, Sumanta Basu,and Rajesh Bhattacharya (2022). Evaluating
the performance of primary schools in India: evidence from West Bengal. International Journal of
Productivity and Performance Management, 71(7), August 2022, 2630-2658.

Pratik Rai, Sasadhar Bera and Pritee Ray (2022). Assessing technological impact on vaccine supply
chain performance. Industrial Management & Data Systems, 122(8), August 2022, 1938-1955.

Vijaya Dixit (2022). Risk assessment of different sourcing contract scenarios in project procurement.
International Journal of Construction Management, 22(8), August 2022, 1537- 1549.

Baidyanath Biswas, Pooja Sengupta, Ajay Kumar, Dursun Delen, and Shivam Gupta (2022). A critical
assessment of consumer reviews: A hybrid NLP-based methodology. Decision Support Systems, 159,
August 2022, 113799.

Swetha Ganesh, and Sumit Mohanty (2022). Trees with Matrix Weights: Laplacian Matrix,
Characteristic-like Vertices. Linear Algebra and Its Applications, 646, August 2022, 195-237.

Tuhin Sengupta, Gopalakrishnan Narayanamurthy, Roger Moser, Vijay Pereira, and Devleena
Bhattacharjee (2022). Disruptive Technologies for Achieving Supply Chain Resilience in COVID-19 Era:
An Implementation Case Study of Satellite Imagery and Blockchain Technologies in Fish Supply Chain.
Information Systems Frontiers, 24(4), August 2022, 1107-1123.

Rohit Gupta, Bhawana Rathore, Abhishek Srivastava, and Baidyanath Biswas (2022). Decision-making
framework for identifying regions vulnerable to transmission of COVID-19 pandemic. Computers
&lIndustrial Engineering, 169, July 2022,108207.

S Arya, and Allen Joshua George (2022). Trivialization of aggression against women in India: an
exploration of life writings and societal perception. Frontiers in Psychology, 13, July 2022, 923753.

Arup Ratan Paramanik, Sobhan Sarkar, and Bijan Sarkar (2022). OSWMI: An objective-subjective
weighted method for minimizing inconsistency in multi-criteria decision making. Computers &
Industrial Engineering, 169, July 2022,108138.

Shankha Shuvra Misra, and Piyali Ghosh (2022). Managerial competencies for trade union officials in
India: The key to union effectiveness. IMB Management Review, 34(2), June 2022, 130-142.
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Demetris Vrontis, Ranjan Chaudhuri,and Sheshadri Chatterjee (2022). Adoption of digitaltechnologies
by SME entrepreneurs for sustainability and value creation: Moderating role of entrepreneurial
orientation. Sustainability, 14(13), June 2022, 7949.

Bhawana Rathore, Rohit Gupta, Baidyanath Biswas, Abhishek Srivastava, and Shubhi Gupta (2022).
Identification and analysis of adoption barriers of disruptive technologies in the logistics industry.
The International Journal of Logistics Management, 33(5), June 2022, 136-169.

Divya Aggarwal, and Deepali Kalia (2022). Examining comovement and causality between producer
priceindex for P&Cinsurance premium and uncertainty indices: Wavelet and non-parametric quantile
causality approach. Research in Economics, 76(2), June 2022, 141-148.

Nitin Singh, D S Sengar, and Heera Lal (2022). Prison Reforms & Legal Support at a Correctional
Facility: A Case Analysis. International Journal of Development and Conflict, 12(1), June 2022, 68-80.

Avik Sinha, Arshian Sharif, Arnab Adhikari, and Ankit Sharma (2022). Dependence Structure between
Indian Financial Market and Energy Commodities: A Cross-quantilogram based Evidence. Annals of
Operations Research, 313, June 2022, 257-287.

Monica Daniel, Romate John, Eslavath Rajkumar, Allen Joshua George, and John Abraham (2022).
Cognitive style and working memory among adolescents with specific learning disability. Journal of
Education and Health Promotion, 11(1), June 2022, 196.

Eslavath Rajkumar, Anugraha Merin Rajan, Monica Daniel, R. Lakshmi, Romate John, Allen Joshua
George, John Abraham, and Jee Varghese (2022). The psychological impact of quarantine due to
COVID-19: A systematic review of risk, protective factors and interventions using socio-ecological
model framework. Heliyon, 8(6), June 2022, e09765.

Arghya Ray, Pradip Kumar Bala and Rashmi Jain (2022). How can topic-modelling of user-reviews
reshape market surveys? Exploring factors influencing usage intention of e-learning services through
a novel multi-method approach. International Journal of Business Information Systems, 40(2), June
2022, 259 - 284.

Ann Tresa Sebastian, Eslavath Rajkumar, Romate John, Monica Daniel, Allen Joshua George, Rajgopal
Greeshma, and Treasa James (2022). Emotional Self-Care: Exploring the Influencing Factors among
Individuals with Cancer. Frontiers in Psychology, 13, June 2022, 1-15.

Shilpee A. Dasgupta, Mayank Bhatia, Upasana Singh, and Arghya Ray (2022). Impact of CSR on
non-financial performance and the mediating role of trust and reputation: Indian manufacturing
employees' perspectives. International Review on Public and Nonprofit Marketing, 19, June 2022,
391-412.

Sobhan Sarkar, Numan Ejaz, ). Maiti,and Anima Pramanik (2022).Anintegrated approach using growing
self-organizing map-based genetic K-means clustering and tolerance rough set in occupational risk
analysis. Neural Computing & Applications, 34, June 2022, 9661-9687.

Divya Aggarwaland Pitabas Mohanty (2022). Influence of imprecise information on riskand ambiguity
preferences: Experimental evidence. Managerial and Decision Economics, 43(4), June 2022, 1025-
1038.

Prashant Maurya and Nagendra Kumar (2022). Decoding the imperial “grip” in J. G. Farrell's The
Singapore Grip. Rupkatha Journal on Interdisciplinary Studies in Humanities, 14(2), June 2022, 1-9.

AbhishekSrivastava, Rajeev Ranjan Kumar, Abhishek Chakraborty, Arqum Mateen and Gopalakrishnan
Narayanamurthy (2022). Design and selection of government policies for electric vehicles adoption:
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A global perspective. Transportation Research Part E: Logistics and Transportation Review, 161, May
2022,102726.

Xin Zhao, Muhammad Ramzan, Tuhin Sengupta, Gagan Deep Sharma, Umer Shahzad and Lianbiao
Cui (2022). Impacts of bilateral trade on energy affordability and accessibility across Europe: Does
economic globalization reduce energy poverty? Energy and Buildings, 262, May 2022, 112023.

Prince Bhatia, and Prasenjit Chakrabarti (2022). Does group affiliation impact financial constraints?
Evidence from India. Managerial Finance, 48(6), May 2022, 917-938.

Ankur Jha (2022). The value in doing good: perspective from the Indian manufacturing sector, Social
Responsibility Journal, 18(4), May 2022, 787-805.

Dipti Ray, Himanshu Sekhar Rout, and Pritee Ray (2022). How do households utilize banking services
and what are the determinants of it? An empirical analysis from the rural and tribal areas of an
eastern Indian state. Journal of Public Affairs, 22(2), May 2022, e2520.

Arghya Ray, Pradip Kumar Bala, and Yogesh K. Dwivedi (2022). Exploring barriers affecting eLearning
usage intentions: an NLP-based multi-method approach. Behaviour & Information Technology, 41(5),
May 2022, 1002-1018.

Sayantan Khanra, Puneet Kaur, Rojers P Joseph, Ashish Malik, and Amandeep Dhir (2022). A resource-
based view of green innovation as a strategic firm resource: Present status and future directions.
Business Strategy and the Environment, 31(4), May 2022, 1395- 1413.

Sayantan Kundu, Kamran Quddus and Nistala Jagannath Sharma (2022). Does halo effect of innovative
firms moderate the impact of working capital efficiency on firm value? Evidence from India. Cogent
Economics & Finance, 10(1), April 2022, 1-22.

Satyam and Rajesh K. Aithal (2022). Reimagining an Experiential Learning Exercise in Times of Crisis:
Lessons Learned and a Proposed Framework. Journal of Marketing Education. 44 (2), April 2022, 191-
202.

Manish Bansal (2022). Impact of corporate life cycle on misclassification practices: evidence from
IFRS adoption in India. Journal of Applied Accounting Research, 23(3), April 2022, 628-649.

Sayantan Kundu,and Aditya Banerjee (2022). Operationaland policy efficiency: a comparison between
public and private Indian banks. International Journal of Productivity and Performance Management,
71(4), April 2022, 1537-1558.

Manish Bansal and Asgar Ali (2022). Betting against real earnings management. Asian Review of
Accounting, 30(2), April 2022, 233-257.

S. Mahalakshmi, S. Thiyagarajan, Gopala Vasudevan, and Naresh G. (2022). Return and Volatility
Spillover Effects between Rupee-Dollar Exchange Rate and Asian Stock Indices. Journal of Emerging
Market Finance, 21(4), December 2022, 428-450.

Swarup Kumar Dutta, and Saurav Snehvrat (2022). From paradoxes to trade-offs: metaroutine
enabled multi level ambidexterity at Tata Motors, India. International Journal of Organizational
Analysis, 30(6), December 2022.

Swarup Kumar Dutta (2022). Emerging market firms and dual business models: an Indian perspective.
Journal of Business Models, 10(2), November 2022, 84-94.

Raina Chhajer, Tanusree Dutta, and Thomas Joseph (2022). Role of social connectivity and job
engagement in positive change: evidence from the Middle East. International Journal of Business
Excellence, 28(3), November 2022, 375-396.
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Sahani Rathnasiri, Pritee Ray, Carlos A. Vega-Mejia, Sardar M. N. Islam, Nripendra P. Rana, and Yogesh
K. Dwivedi (2022). Optimising small-scale electronic commerce supply chain operations: a dynamic
cost-sharing contract approach. Annals of Operations Research, 318, November 2022, 453-499.

Abhinav Kumar Sharma, Indrajit Mukherjee, Sasadhar Bera, and Raghu Nandan Sengupta (2022).
A robust multiobjective solution approach for mean-variance optimisation of correlated multiple
quality characteristics International Journal of Quality & Reliability Management, 39(9), October
2022, 2205-2232.

Krishn Kumar, Tanusree Dutta, and Swati Dhir (2022). Research Trends in the dark triad: a bibliographic
review. The British Journal of Administrative Management, 58(7), October 2022.

Deepak Kumar, Anuradha Saikia, and Hardeep Singh Mundi (2022). Domestic, inbound and outbound
ME&A activity interdependence in Brazil. Managerial Finance, 48(11), September 2022, 1591-1606.

Chhavi Tiwari, Sankalpa Bhattacharjee, Pradeepta Sethi, and Debkumar Chakrabarti (2022). Internal
Migration and Rural Inequalities in India. Population Research and Policy Review, 41, August 2022,
1673-1698.

Rajasekhar David, Sharda Singh, Neuza Ribeiro, and Daniel Roque Gomes (2022). Does Spirituality
Influence Happiness and Academic Performance? Religions, 13(7), July 2022, 617.

Rashmi Jha, Manish Kumar, and Shailendra Singh (2022). A Scientometric and Bibliographic Review
of Organizational Mindfulness. The Indian Journal of Industrial Relations, 58(1), July 2022.

Soumik Bhusan, Angshuman Hazarika, and Naresh G. (2022). Time to Simplify Banking Supervision—
An Evidence-Based Study on PCA Framework in India. Journal of Risk Financial Management, 15(6),
June 2022, 271.

Rajiv Kumar, Arindam Mukherjee, and Amit Sachan (2022). m-Government experience: a qualitative
study in India. Online Information Review, 46 (3), June 2022, 503-524.

Anupriya Khan, and Satish Krishnan (2022). Ethical Behavior of Firms and B2C E-commerce Diffusion:
Exploring the Mediating Roles of Customer Orientation and Innovation Capacity. Communications of
the Association for Information Systems, 50, April 2022.

Krishna Kumar Dadsena (2023). Understanding the Blockchain Technology Adoptionin Transportation
Management: Application in Trucking Industry. In: Sandeep Kumar Panda, Vaibhav Mishra, Sujata
Priyambada Dash, and Ashis Kumar Pani (Eds.). Recent Advances in Blockchain Technology: Real-
World Applications (pp. 215-231). Cham: Springer International Publishing.

Sibanjan Das, and Pradip Kumar Bala (2023). Process Mining for Social and Economic Needs:
An Introduction. In R. Pettinger, B. Gupta, A. Roja, & D. Cozmiuc (Eds.), Handbook of Research on
Digitalization Solutions for Social and Economic Needs (pp. 140-154). IGI Global, Chicago, USA.

Sheshadri Chatterjee, and Ranjan Chaudhuri (2023). Customer Relationship Management in the
Digital Era of Artificial Intelligence. In: Sachin S. Kamble, Rahul S. Mor, and Amine Belhadi (Eds.).
Digital Transformation and Industry 4.0 for Sustainable Supply Chain Performance (pp. 175-190).
Cham: Springer, February 2023.

Ranjan Chaudhuri, Sheshadri Chatterjee, and Demetris Vrontis (2022). Digital Transformation
of the Organisations Using Al Integrated Partner Relationship Management. In: Alkis Thrassou,
Demetris Vrontis, Leonidas Efthymiou, Yaakov Weber, S. M. Riad Shams, and Evangelos Tsoukatos
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(Eds.). Business Advancement through Technology: Volume | (pp. 21-45). Cham: Palgrave Macmillan,
December 2022.

Suvojit Dhara, Sheshadri Chatterjee, Ranjan Chaudhuri, Adrijit Goswami, and Soumya Kanti Ghosh
(2022). Artificial Intelligence in Assessment of Students' Performance. In: Prathamesh Padmakar
Churi, Shubham Joshi, Mohamed Elhoseny, and Amina Omrane (Eds.). Artificial Intelligence in Higher
Education: A Practical Approach. Boca Raton: CRC Press, July 2022.

Anima Pramanik, Sobhan Sarkar, Chawki Djeddi, and J. Maiti (2022). Real-Time detection of traffic
anomalies near roundabouts. In Mediterranean Conference on Pattern Recognition and Artificial
Intelligence (pp. 253-264). Springer, Cham, April 2022.

Saptashwa Maity, Arjav Rastogi, Chawki Djeddi, Sobhan Sarkar and J. Maiti (2022). A novel optimized
method for feature selection using non-linear kernel-free twin quadratic surface support vector
machine. In Mediterranean Conference on Pattern Recognition and Artificial Intelligence (pp. 339-
353). Springer, Cham, April 2022.

Sibanjan Debeeprasad Das, and Pradip Kumar Bala (2022). Artificial Intelligence in Telemedicine: A
Brief Survey. In: Mishra, S., Tripathy, H. K., Mallick, P., & Shaalan, K. (Eds.). Augmented Intelligence in
Healthcare: A Pragmatic and Integrated Analysis. Studies in Computational Intelligence, Vol. 1024(pp
453-461). Singapore: Springer, April 2022.

Rohit Kumar and Balaji Abraham (2023). Dr Reddy's Laboratories Ltd: Can It Be An Indian Pharma's
Bellwether Again? Asian Journal of Management Cases, 20(1), March 2023, 65-83.

Dhiraj Mathur, Gopalakrishnan Narayanamurthy, and Tuhin Sengupta (2022). Polymatic plastics &
packaging-market deepening versus geography expansion. Emerald Emerging Markets Case Studies,
12(2), May 2022.

Sakhhi Chhabra, and Varun Elembilassery (2022). Yardstick: In Search of Segment and Strategy in
Education Industry. IVEY Publishing. Product number: W27114, June 2022.

Varun Elembilassery, Mitali Mathur, and Padma Sudalai (2022). MAGIS Infotech: Talent Management
Concerns. IVEY Publishing. Product number: W26635, June 2022.

Rohit Kumar and Shubh Majumdarr (2022). The Uniglo case: fast retailing recipe for attaining market
leadership position in casual clothing. Rutgers Business Review, 7(1), May 2022, 61-76. https://rbr.
business.rutgers.edu/article/uniglo-case-fast-retailing-recipe-attaining-market-leadership-
position-casual-clothing

Dipankar Chakrabarti, Rohit Kumar, Soumya Sarkar and Arindam Mukherjee (2022). A case study:
How did loT start-up Distronix change its business model to sustain growth in the pay-per-use
economy. Journal of Information Technology Teaching Cases, 12(1), May 2022, 65-71.

Dipankar Chakrabarti, Soumya Sarkar and Arindam Mukherjee (2022). Scaling an Internet of Things
start-up: Can alliance strategy help? Journal of Information Technology Teaching Cases, 12(1), May
2022, 43-49.

Dev Ashish Aneja, and Amarendu Nandy (2022, June 14). Swap the battery and get going in your EVs.
The Times of India.

Amarendu Nandy and Aayush Anand (2022, May 19). MSMEs: Back to the grind, but not out of the
woaods. Financial Express.
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Amarendu Nandy and Rahul Sen (2022, April 21). Significant deal. The Statesman.
Amarendu Nandy (2022, April 7). RBI's monetary policy conundrum. The Hindu Business Line.

Sobhan Sarkar, and Anima Pramanik (2023, March 22-25). Quantifying data imbalance using
Exponential f-Divergence. In Joint International Conference on Digital Arts, Media and Technology
with ECTI Northern Section Conference on Electrical, Electronics, Computer and Telecommunications
Engineering (ECTI DAMT & NCON), Phuket, Thailand, 2023, pp. 403-408.

Saakshi Jha (2023, March 10-12). Is growth political? From the perspective of geopolitical risk.
Proceedings of the 6th International Conference on Management, Economics and Finance, Prague,
Czech Republic.

Ranjan Chaudhuri (2023, March 8-11). Impact of jay customer on frontline employees: A qualitative;
quantitative study of Indian hospitality industry. In the conference proceeding of Track-Service,
Tourism, and Hospitality Marketing, Association of Collegiate Marketing Educators (ACME), Annual
Conference in Houston, Texas.

Arun Kumar Bairwa, and SaakshiJha (2023, March 1-3). Employment opportunities in education sector
of India: An analysis using PLFS data. Paper presented at the 63rd Labor Economics Conferences, Rajiv
Gandhi University, Itanagar, Arunachal Pradesh. http://conference.isleijle.org/63rd_Abstract_2023.
pdf

Rohit Kumar, and Deeksha Gupta (2023, February 22-24). Role of entrepreneurial ecosystem factors
in shaping the entrepreneurial intention among management students in India. Paper presented at
the Fifteenth Biennial Conference on Entrepreneurship to be held at EDIl, Ahmedabad, Gujarat, India.

Saakshi Jha (2023, January 12-14). Do different measures of inflation expectations matter? A
comparative analysis for India. Paper presented at the 42nd EBES CONFERENCE, Lisbon, Portugal.

Ananya Ray, Arghya Ray, and Pradip Kumar Bala (2023, January 6-8). What drives users to visit virtual
tourism sites? An NLP-based approach to examine online customer comments. Paper presented at
the INDAM 2023, SBM-NMIMS Mumbai.

Ananya Ray, Pradip Kumar Bala and Arghya Ray (2022, December 27-29. An NLP-based approach
to understand customer views about virtual tourism. Paper presented at the International Society
for Data Sciences and Innovation Global Conference, Jagdish Sheth School of Management (JAGSoM)
Bengaluru.

Anima Pramanik, Kavya Venkatagiri, Sobhan Sarkar, and Sankar K. Pal (2022, December 23-25). Deep
Network-based Slow Feature Analysis for Human Fall Detection. In Proceedings of the International
Conference on Computational Modelling, Simulation, and Optimization (ICCMSO), Bangkok, Thailand,
pp. 53-58.

Rajeev Ranjan Kumar (2022, December 21-23). Who will adopt electric vehicles? Heterogeneity
in Indian consumer preferences towards electric vehicles. Paper presented at the POMS India
International Conference 2022.

Alok Raj, and Rajeev Ranjan Kumar (2022, December 21-23). Big data analytics adoption and firm
performances: A Meta-Analysis study. Paper presented at the POMS India International Conference
2022.

Ananya Ray, Pradip Kumar Bala and Arghya Ray (2022, December 15-17). Deep learning and opinion
mining to extract hidden insights from online reviews of online travel agency(OTA) apps. Paper
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presented at the 9th International Conference on Business Analytics and Intelligence (BAICONF2022),
[IM Bangalore.

Ananya Hadadi Raghavendra, Siddharth Gaurav Majhi, Arindam Mukherjee, and Pradip Kumar Bala
(2022, December). Artificial intelligence and poverty alleviation: A review. In Australasian Conference
on Information Systems (ACIS) Proceedings, 78.

Shashank Sadafule, Sobhan Sarkar, and Shaomin Wu (2022, December). G-AUC: An improved metric
for classification modelselection. In 26th International Computer Science and Engineering Conference
2022 (ICSEC 2022), Sakon Nakhon, Thailand. IEEE.

Subhaijit Bag, Anmol Kumar, and Sobhan Sarkar (2022, October). Handling sparsity and seasonality
problems simultaneously in session-based recommender systems using graph collaborative
filtering. In Proceedings of the International Conference on Data Analytics for Business and Industry
(ICDABI), 11-15. IEEE.

Subhaijit Bag, Saptashwa Maity, and Sobhan Sarkar (2022, October). Crash severity analysis in
distracted driving using unlabeled and imbalanced data: A novel approach using Robust Two-Phase
Ensemble Predictor. In Proceedings of the International Conference on Data Analytics for Business
and Industry (ICDABI), 88-92. IEEE.

Varun Balakrishna, Subhaijit Bag, and Sobhan Sarkar (2022, October). Identifying spammer groups in
consumer reviews using meta-data via bipartite graph approach. IN Proceedings of the International
Conference on Data Analytics for Business and Industry (ICDABI), 650-654. IEEE.

Aditya Kumar Singh, Rahul Golder, and Sobhan Sarkar (2022, October). Unsupervised and Categorical
Sentiment Segmentation of Customer Product Reviews. IN Proceedings of the International
Conference on Data Analytics for Business and Industry (ICDABI), 624-628. IEEE.

Piran Karkaria, Rahul Golder, and Sobhan Sarkar (2022, October). Implementation of a Priority Queue
to Optimize Resources during Manual Verification of Fake News. IN Proceedings of the International
Conference on Data Analytics for Business and Industry (ICDABI), 1-5. IEEE.

M Borah, Rohit Kumar, and N Kesharbani (2022, August 31 - September 2). Exploring the nexus:
Women social entrepreneurs, ecosystem and individual attributes. Paper presented at the BAM2022
Conference hosted by Alliance Manchester Business School, University of Manchester, UK.

N Kesharbani, Rohit Kumar, and M Borah (2022, August 31 - September 2). Strategic Management of
Innovation: Key Managerial Aspects. Paper presented at the BAM2022 Conference hosted by Alliance
Manchester Business School, University of Manchester, UK.

D Gupta, and Rohit Kumar (2022, August 31 - September 2). The sustenance of Entrepreneurial
Ecosystem: Network Synergism and its dimensions. Paper presented at the BAM2022 Conference
hosted by Alliance Manchester Business School, University of Manchester, UK.

Debjani Ghosh, J Gonzalez, and A Rodriguez (2022, August 5-9). Gender and Religious Diversity,
Task-Related Team Attributes, and Organizational Embeddedness. Paper presented at 82nd Annual
conference AOM, Seattle.

Debjani Ghosh, ] Gonzalez, and A Rodriguez (2022, August 5-9). Gender and Ethnic Dissimilarity and
Organizational Embeddedness: A Study of Team Climates. Paper presented at 82nd Annual conference
AOM, Seattle.
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g. Book Review

Prashant Maurya (2023). Epidemic empire: colonialism, contagion and terror, 1817-2020; by Anjuli
Fatima Raza Kolb, University of Chicago Press, 2021, ISBN 978-0-226-739359. Journal of Postcolonial
Writing, 59(1), pp. 140-141.

IIM Ranchi Journal of Management Studies

[IM Ranchi Journal of Management Studies (IRJIMS) is an open-access journal of international scope.
It was launched in January 2022. IRJMS is published by Emerald Publishing Group and is owned
by the Indian Institute of Management (IIM) Ranchi. The review process of IRJIMS is supported by
a well-experienced editorial review board and an erudite advisory board, including outstanding
academicians from reputed universities across the globe.

In the year 2022, first volume with two issues were released.

IIM RANCHI
JOURNAL OF

MANAGEMENT
STUDIES

r’ emerag
% Pum NG

Editor-in-Chief
Deepak Kumar Srivastava
Indian Institute of Management, Ranchi - India
eic_irjms@iimranchi.ac.in

Editor
Aditya Shankar Mishra
Indian Institute of Management, Ranchi - India
editor_irjms@iimranchi.ac.in
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ACCREDITATION AND RANKING

Ministry of Education’s National Institutional Ranking Framework (NIRF)
[IM Ranchi was ranked in 24th in the NIRF India Rankings 2023 Management

International Accreditation

[IM Ranchi joined AACSB as a Business Education Alliance Member in July 2012 to strive towards
achieving global best practices in management education. Since then, the institute has taken various
steps, such as understanding the AACSB requirements, studying different standards, setting key
policies and processes (Student Admission, Placements, Student Manual, Faculty Recruitment
Policy, PGP Manual, etc.), increasing the batch size with faculty numbers, introducing new programs,
developing strategic pillars, and global collaboration. To attain AACSB accreditation, the institution
started with two steps: firstly, analyzing whether our institution is eligible for the accreditation
process and then submitting the eligibility application form. The application is then reviewed and
approved by the AACSB council.

[IM Ranchi began its AACSB eligibility journey in 2019 and submitted its Eligibility Application form,
which was reviewed and approved by the AACSB council on August 18, 2020.
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EMBA Program (2021-23 batch)

The Executive MBA Programme at IIM Ranchi caters to working professionals seeking to enhance
managerial skills and business acumen while employed. The two-year program spans six terms,
covering core subjects like Accounting & Finance, Economics, Marketing Management, Operations,
Strategic Management, and Organization Behavior & Human Resource Management, with electives
from the mentioned areas of management.

The programme's calendar and schedule accommodate diverse work requirements and professional
needs. The unique hybrid delivery includes online modules with live weekend classes for each term's
start, allowing participants to manage business commitments during weekdays. To enhance the
campus experience, a nine-day residential module concludes each term at IIM Ranchi, minimizing
travel and study leaves. The program offers a well-rounded approach, providing participants with
the skills and knowledge needed for career excellence.

The inauguration session for the 11th batch (2022-24) of the Executive MBA programme was held on
July 09, 2022. A total of 52 students joined the programme.

The second year programme started on 26th June 2022. 37 students graduated from the programme
after satisfactorily fulfilling the academic requirements.

The category-wise breakup of the students is provided below:

Programmes Enrolment GEN 0BC EWS SC ST PwD
M F |Totall M| F | M| F M| F | M| F | M| F|M
E-MBA (2021-23) 35 5 40 (30| 4| 2|1 |0
E-MBA (2022-24) 42 | 10 52 |35 9|6 |1 1T/0]0|0]O

N
Y
o

Curriculum

In the first year, students have to complete 63 credits spread over three-terms. In the second year,
students have to complete a minimum of 42 credits. Total credits needed to graduate (including
project) is 111. Everyyearthe course curriculum s revised based on insights from alumni, practitioners,
and research. The detailed breakup of the courses is provided below.

Courses in the first year

Term-I Term-li Term-lll
Sl Course Credit | SL. Course Credit| SL Course Credit
1 |Microeconomics 3 1 |Macroeconomics 3 1 Human Resource 3
Management
2 |Financial 3 2 |Managerial 3 2 |Strategic 3
Reporting and Accounting Management
Analysis
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Micro 3 3 |Corporate 3 Operations 3

Organizational Finance Management-II

Behavior

Business 3 4 |Operations 1.5 Information 3

Statistics Management-I Systems

Marketing 3 5 |Marketing 3 Entrepreneurship 3

Management-| Management-II

Business 1.5 6 |Operations 3 Business Research 3

Communication-I Research Methods-II

Business Ethics 1.5 7 |[Macro 3 Legal Aspects of 1.5
Organizational Business
Behavior

Financial Markets 1.5 8 |Business 1.5 Business 1.5
Research Communication -1l
Methods-I

Managerial 1.5

Computing

Total 21 Total 21 Total 21

Electives floated in the 2nd year (Term-wise)

Project Management

Decision making tools and techniques for managers
Business transformation using lean six sigma (advanced)
Project and Infrastructure Finance (PIF)

Sales & Distribution Mnagement

Product and Brand Management

E-Commerce Strategies for Marketers

Leadership and Change Management

Competitive & Cooperative Strategy (CCS)
Corporate Strategy

Design Thinking & Innovation

Busines Models

Modern Labour Economics

Money, Banking, and Financial Markets

Business Analytics & Business Intelligence

The Business of Artificial Intelligence

Data Science for Business
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Data Analytics

Agile Project management

Service operations and revenue management
International Finance

Services Marketing

Employer Branding

Simulations in Strategy

Strategic Tools and Techniques

Current and Emerging Issues in Strategic Management
International Trade and Global Markets
Marketing Intelligence & Marketing Analytics

Supply Chain analytics & Strategy

Operations strategy in the era of fourth Industrial Revolution
Contemporary Applications in Operations Research and Management
Mergers & Acquisitions

Digital and Social Media Marketing

Neuroscience for managerial effectiveness

Talent Management for Business Managers

Business Dynamics

Mergers & Acquisitions

Business application of econometrics using R

Game Theory and Strategic Behaviour

Executive Doctoral Programme (Executive PhD)

The Executive PhD programme of IIM Ranchi is for the individuals with work experience, and it is
designed to meet the requirements of the employer organization, and at the same time engaging
the participants in learning and research at IIM Ranchi. This programme has the objective of
developing outstanding scholars for teaching or research careers at business schools/universities
or management research institutions or careers in government, industry, NGOs, or for that matter
any organization that requires advanced analytical and research capabilities. The core objective
of the program is to develop an autonomous scholar by cultivating expert-level knowledge in the
substantive area with area-relevant research and publication skills. To accomplish this, the Executive
PhD will seek to admit students who have a strong academic background, are highly motivated, and
who have the intellectual curiosity to undertake original research, and provide them with knowledge
and research skills that can make them specialized researchers with sufficient depth of knowledge
in the various existing and emerging management knowledge domains.

Students can apply to the following areas of specialization:
Accounting & Finance
Economics

General Management (includes Business Communication, Business Ethics)

Annual Report 2022-23 pp 67



1M\
RA

NCHI§

Ted:

4)

Indian Institute of Management Ranchi

Information Systems & Business Analytics

Marketing Management
Organizational Behaviour and Human Resource Management
Operations Management

Strategic Management

MDPs
Consultancy details from st April 2022 to 31st March 2023
Sl No. Name of the Title of the Program Program Director
Organization
1 [IM Sirmaur Strategic Management-I Prof Swarup Kumar Dutta
2 R Systems Happiness at Work & Work Prof. Tanusree Dutta
International Ltd Motivation
3 XIM University, Digital Marketing Prof Subhro Sarkar
Bhubaneswar
4 TISS Mumbai Certification Program Prof Viraj Varma
XLRI Jamshedpur Individual and Group Behavior in Prof. Tanusree Dutta
Organization
6 XLRI Jamshedpur Individual and Group Behavior in Prof. Gaurav Marathe
Organization
[IM Sirmaur E-Commerce Prof. Arindam, Prof. Ambuij
8 [IM Sirmaur Investment Management and Prof. Anand
Portfolio Analysis
9 IIFT Kolkata B2B Marketing Prof. Soumya Sarkar
10 |RSystems Happyness at Work & Work Prof. Tanusree Dutta
International Ltd Motivation
1 [IM Sirmaur SM-II Prof. Rohit Kumar
12 | lIIM Raipur OM-II Prof. Rajeev Ranjan
13 | IIM Sirmaur Revenue Management Prof. Amit Sachan
14 | IM Kozhikode Financial Accounting Prof. G. Naresh
15 | lIM Lucknow Designing work oraganization Prof. Sujit Sekhar
Maharana
16 [ IIM Trichy Global Strategy Prof Rojers P. Joseph
17 | lIM Indore Organizational Behaviour-II Prof. Mansih Kumar
18 | XLRIlJamshedpur Individual and Group Behavior in Prof. Tanusree Dutta
Organization
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19 | XLRIlJamshedpur Individual and Group Behavior in Prof. Gaurav Marathe
Organization
20 | lIM Sirmaur Project Finance Prof Anand
21 [ IlIM Sambalpur Macroeconomics Analysis Prof. Sankalpa
Bhattacherjee
22 | lIM Kashipur Mergers & Acquisitions Prof. G. Naresh
23 | lIM Sambalpur Consumer Behaviour & Strategic Prof. Aditya Shankar
Mishra
24 | PETRONAS through Consultancy Prof. Vijaya Dixit
Accenture (Malaysia)
25 |IITJammu Advanced Qualitative Tools and Prof. Shiwangi Singh
Techniques and Social Sciences
26 | JUT (EKJUT) Consultancy Prof. Rojers P. Joseph
27 | RTIRanchi Consultancy Prof. Tanusree Dutta, Prof.
Gaurav Marathe
28 | lIM Raipur Business Research Methods Prof. Satyam
29 | lIM Raipur Design Thinking & New Product Prof. Rohit Kumar
30 | lIMVisakhapatnam Fixed Income Securities Prof. Prasenijit Chakrabarti
31 | IM Sambalpur Business Analytics Prof. Pradip Kumar Bala
32 | XLRIJamshedpur Individual and Group Behavior in Prof. Tanusree Dutta, Prof.
Organization Gaurav Marathe
33 | Thapar School of Polictics of Globalization Prof Angshuman Hazarika
Libral Arts
34 | GGU Bilaspur Modern Production Methods and Prof Krishna Kumar
Applications Dadsena
35 [IIM Indore Advance Human Resource Prof. Mansih Kumar
Management Programme for HR
Leaders
36 | lIM Sambalpur Business Analytics (EXE-MBA) Prof. Pradip Kumar Bala
37 | Synergy Maritime Pvt. | Consultancy Project Prof. Vijaya Dixit
Ltd. Chennai
38 | IlIM Raipur Project Management Prof Pritee Ray
39 | XLRIJamshedpur Individual and Group Behavior in Prof. Tanusree Dutta, Prof.
Organization Gaurav Marathe
40 | RTIRanchi Prof Viraj Varma
41 | XLRI Jamshedpur Managing Human Behaviour at Work | Prof. Tanusree Dutta, Prof.
Gaurav Marathe
42 | lIM Sirmaur Social Entrepreneurship Prof Rohit Kumar
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The International Relations Office (IRO) works towards achieving ‘internationalization' in education
and collaboration at IIM Ranchi - ‘internationalization’ being one of the four strategic pillars of
the Institute. The collaborations with foreign institutes from previous years have extended to his
academic year as well. As of 2022-23, IIM Ranchi has Memorandums of Understanding signed with
ten foreign institutes, including:

Alba, Greece

American Business School, Paris

Athens University of Economics and Business, Greece
Audencia, Nantes, France

Emlyon, France

National Chengchi University, Taiwan

Turiba University, Latvia

University of Vaasa, Finland

Ural Federal University, Russia

Woosong University, South Korea

Membership in the Indian Council of Shastri Indo-Canadian Institute

As part of internationalization, [IM Ranchi applied for membership in the Indian Council of Shastri
Indo-Canadian Institute (SICI) this year. A membership in SICl would facilitate student and faculty
exchange and research collaborations with institutes in Canada. As of the end of the academic year
2022-23, the membership application was being processed by SICI.

Student Exchange Programme (STEP)

For building global relationships with various international institutes/universities of repute through
collaborations and by bilateral exchange of students, [IM Ranchi initiated the process of partnering
with foreign business schools in 2014. As of now, IIM Ranchi has MoUs with ten foreign Institutes/
Universities in Finland, France, Greece, Latvia, Russia, South Korea, and Taiwan.

The STEP is open for students of the 2nd year Master of Business Administration (MBA), MBA -
Business Analytics programmes (MBA-BA), and MBA - Human Resources (MBA-HR). The students
spend one term of 3 months, from September to December, as part of the student exchange in the
partner institute.

The students of partner institutes are nominated for one term in IIM Ranchi. The tuition fee is paid
at the home institute. Other expenses including, airfare, local transportation, accommaodation, food,
medical insurance, book purchase, etc. are borne by individual students.

In the Academic Year 2022-23, fourteen students of the MBA, MBA-BA, and MBA-HR 2021-23 batch
participated inthe exchange during Term-V. The list of students, along with the universities/institutes
they attended, has been given below.
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SL Roll no. Name of the student Course University/Institute partnered with
no. enrolled for for the STEP
at IIM Ranchi
1 MOQ043-21 |Kishlay Krishna MBA University of Vaasa, Finland
2 MO083-21 | Sarthak Garg MBA Emlyon Business School, France
3 M127-21 | Ayush Ravindra MBA Alba Graduate Business School,
Gajbhiye Greece
4 M132-21 | Chandegara Harshit MBA Audencia Nantes School of
Vallabhbhai Management, France
5 M213-21 | Aayushi Gupta MBA Audencia Nantes School of
Management, France
6 M226-21 | Animesh Yadav MBA University of Vaasa, Finland
M237-21 | ChhaviJain MBA Emlyon Business School, France
8 M340-21 | Avinash Menon MBA The American Business School of
Paris, France
9 M375-21 | Nihal Shrenik Kumar MBA Emlyon Business School, France
10 M409-21 | Sneha Sharma MBA Alba Graduate Business School,
Greece
1 BAO19-21 | Mrinal Mishra MBA-BA Woosong University, South Korea
12 | BAO14-21 | Karthikeyan MBA-BA Turiba University, Latvia
Dhanasekaran
13 HO034-21 | Navdeep Singh MBA-HR Turiba University, Latvia
14 HO042-21 | Pallavi Singh MBA-HR Turiba University, Latvia

There was no inbound student to [IM Ranchi in the academic year 2022-23 as part of the STEP.
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INFRASTRUCTURE
Classrooms

/
The academic blocks consist of 20 aesthetically designed classrooms equipped with computers,
projectors, modern sound systems, interactive displays, and other audio-visual tools, Wi-Fi/LAN

connectivity, etc.

Classroom (inside view)

Classroom (inside view)

Information Technology

The permanent campus of IIM Ranchi has the state-of-the-art service block where computing,
networking, and telecom infrastructure is hosted, along with associated administrative and academic
applications, including AIS (Academic Information System) and LMS (Learning Management System)
(Moodle).
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All buildings, including the hostels, faculty blocks, academic blocks, administrative blocks, and the
library at IIM Ranchi are connected through a Gigabit Ethernet-switched network. The local area
network (LAN) is built using 3-layer architecture — Access, Distribution, and Core Layer. Wired and
Wi-Fi infrastructure across the campus is recently upgraded by deploying Cisco network switches
and 802.17ac Wi-Fi access points from Cisco to ensure high throughput and maximum coverage. All
critical network (Wired and Wi-Fi) components are in high availability (HA) setup.

[IM Ranchi has totalinternet bandwidth of 500 Mbps through BSNL ISPs. In addition to this, IIM Ranchi
also has a 1 Gbps link from NKN (National Knowledge Network).

The AIS is being upgraded to LMS on Moodle platform. Moodle is used for sharing study material
by faculties, online submission of assignments, online quizzes/exams, discussion forums (course-
specific), and assessments integrated with anti-plagiarism software for all academic activities.

Some of the prominent academic/research software tools used in the institute include SPSS
(Statistical Data Analysis Tool), Bloomberg Terminal (for Finance/Accounting Data Analysis Tool),
Turnitin (plagiarism tool used by researchers), and MATLAB (used for technical computing). The
institute also has a Microsoft Volume Annual License Agreement to use various tools of Microsoft,
including MS Office (different versions including 0365, Office 2016), MS-Project Professional,
Windows 2016 server editions, etc.

Faculty members and students can access a large number of online journals and digital resources
through the digital library maintained and subscribed to by the IIM Ranchi.

Library

The [IM Ranchi library is known as the Learning Resource Centre (ﬁT&-TUT BEIIE] Eb%;:). The library is
committed to meeting the academic community's changing needs through innovative, responsive, and
effective services. The library supports the academic community by providing up-to-date resources
on management and related areas through its hybrid collections. Its current collections include
4,255 books, 44 print periodicals & newspapers, 379 CD/DVDs, 42 e-resources, 17,000+ e-journals,
2,06,000+ e-books, and 13,00,000+ e-dissertations and theses. The library provides on-campus as
well as off-campus access to subscribed electronic resources using a remote access facility. Library
activities and services are automated with VTLS Virtua Library Management Software, which has
been integrated with RFID Technology.

The Institutional Digital Repository of the Institute has been designed and developed to collect,
archive, preserve, and disseminate the intellectual output of the [IM Ranchi academic community,
such as faculty publications, theses, and dissertations, etc. It also preserves the annual reports,
conference proceedings, news clippings, images, videos, and other digital documents of the Institute.

The library subscribes to 42 e-resources in various forms, i.e., e-books, e-journals, e-databases,
e-newspapers, and e-dissertations & theses. The subscribed databases include business news,
general reference, company & market research, bibliographic data, statistical data, and review
literature to meet the latest scholarly information needs of the academic users.

E-Journals

ABI/Inform Complete (ProQuest)
Business Source Ultimate (EBSCO)
Economic & Political Weekly
EconLit with Full Text (EBSCO)
Emerald e-journals

IEEE Xplore Digital Library

Annual Report 2022-23 pp 73



RANCHI Indian Institute of Management Ranchi
TEIERIGTA T

INFORMS Pubs Suite

JSTOR

Nature

Oxford e-journals
PsycARTICLES

Sage e-journals

Science Direct (Elsevier)
Springer e-journals

Taylor & Francis e-journals
Wiley E-Journals e-journals

E-Databases

ACE Equity, MF and Knowledge Portal
CMIE CapEx

CMIE Consumer Pyramids Dx
CMIE Economic Outlook

CMIE Prowess DX

CMIE Prowess I1Q

CMIE States of India

CRISIL Research

EPWREF India Time Series
Euromonitor Passport

Frost & Sullivan Research Reports
FT.com

INSIGHT

Institute for Studies in Industrial Development Database
ISI Emerging Markets(India)
Indiastat

MathSciNet

PressReader

Scopus Database

South Asia Archive

Statista

Wall Street Journal

E-Books

Oxford Handbooks Online
ProQuest Ebook Central
Sage Reference Online

E-Dissertations
ProQuest Dissertations & Theses
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Hostel

The Student Hostel is situated at the Permanent Campus of IIM Ranchi. The cool, calm and pleasant
weather, lots of greenery and being away from the noise and pollution of the city provides a serene
ambiance, making it ideal for student life. The hostel facility consists of separate wings for girls and
boys. It consists of 9 floors (G+9) with 25 rooms in each floor. All the rooms are installed with voice
and data ports for telephone, campus LAN and the Internet. Separate Access Points are also installed
in every floor for accessing internet through Wi-Fi. Housekeeping services are provided to each room.
The dining block has mess facility for the students to sit and take their meals. A dispensary with
Medical Officer/Nursing Assistant also remains available throughout 24X7 to take care of any medical
requirement. An ambulance facility is also available 24X7 for handling any kind of medical emergency.
The common areas are a hub for students to conduct informal meetings and to socialize and relax.
More often than not, this is the place where one can chance upon hidden talents of the students. A
community hall with indoor games rooms, a fitness centre is also available for students. The safety
of its students is definitely one of the top most priorities of IIM Ranchi. The student residential blocks
have been manned by unarmed guard 24X7 and entry to the blocks is restricted based on proper
verification of the credentials.

Well Furnished Rooms

The hostel rooms are well ventilated and adequately furnished. We provide a separate bed with
mattress, a study table, a chair, a wardrobe to each student. To ensure that the students are always
connected to the outside world, students are provided Wi-Fi and high-speed internet facilities in all
the hostels. There is a separate computer centre with 24X7 internet facility.

Dining Facilities

Hostels have modern and well-equipped kitchens and dining halls where food is cooked and served
in clean and hygienic conditions.

The food served is of high quality and meets the acceptable quality standards as laid down under
FSSAI and other food safety regulations. Special consideration is given to provide a well-balanced,
nutritional diet with varying food tastes.

Purified cold water is provided to the students. Special meals are provided on festival days.

Other Facilities
Medical Facilities

Medical centre is available in the campus under the supervision of Residential Medical officer. The
medical facilities like necessary medicine, ambulance, nurses are also available around the clock.
Institutealsoarranges medicalcamp fromtimetotimeforhealth check-up andto generateawareness
amoung our students. Apart from this, the students have been provided with medicalinsurance cover
for treatment in empanelled hospitals in case of serious illness.

Gymnasium and Health Club

Awell-equipped gym in the campus with latest instruments and machines has ensured better fitness
and health facilities for the students of IIM Ranchi. A gym trainer is also available for the students.

The instruments and machines include, Treadmills, Cross Trainer, Cycle, Pull-up stand Flat Chest
Press Bench, Multi Gym Weight, Dumb-Bells, Benches Cross Trainer, and Steppers' Medicine Ball.
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Sports

Sporting equipment is available for Badminton, Basketball, Cricket, Football and Volleyball. It is a
common feature to see our students having Inter Block matches in the evening.

Indoor Games

We have a well-appointed Indoor Games Hall where the students can relax and unwind after a day
of hard work. Indoor games like Table Tennis, Dart Board, Arm Wrestling Board, Carom Board, Chess,
Ludo, Foosball etc are available.

Power Back Up
The entire campus is connected to automatic generators which provide instant power back up 24x7
Convenience Stores

To ensure that the students do not have to rush to the local market, there is a convenience store and
tuck shops available in the campus. The Havelock a multi cuisine restaurant serves many type of
foods as per students' choice, taste and demands.

There is also small cafe “Coffee Noi" provides snacks, and different type of beverage like tea, coffee,
soup etc.

Entertainment

After a week-long of slogging with the books, a break over the weekend is welcome. Student bodies
arrange screening of popular movies and projection of important sport events on the big screen in
the Swami Vivekananda Auditorium.

Security

Thesafetyofitsstudentsis definitely one ofthetop most priorities of IM Ranchi. Campusis surrounded
by high walls. There is a 24X7 security service available in the main entrance of IIM Ranchi. Nobody is
allowed to enter the campus premises without proper credentials.

To ensure security and safety of the hostel inmates 24X7 security guards are also available at the
common entrance to each of the student block. Campus is also under CCTV cameras' surveillance.
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Committees
Academic Committee

Academic Committee strives to provide an environment where students can gain maximum from the
academic programmes. This committee acts as the bridge between the administration, faculty and
students. Elected members of the Academic Committee hold the position of class representatives for
their respective sections and courses. The academic committee has to deal with submissions, group
formation and various briefings to the batch in sync with faculty and Program Assistants.

Sports Committee

Sports Committee works to enable the future managers relieve their stress and keep a healthy mind
and body through sporting activities round the year. Prominent sports events include FUTSAL, RPL
(Ranchi Premier League), BPL (Badminton Premier League) and inter batch matches. The committee
also works towards participation in Inter College sports events like IGNATIA and RUSH by providing
facilities for sports like Cricket, Football, Basketball, Volleyball, Throw ball, Badminton, Table Tennis,
Carom, Chess and Athletics.

Student Facilities Committee

Popularly known as “The SFC" amongst the IIM Ranchi fraternity, the Committee is responsible for
providing all the daily facilities to the students and it deals with the operational aspects day in and
day out. SFC acts as a channel between the students & the administration for all logistics, food and
infrastructural facilities that concern the students of IIM Ranchi.

Technology Committee

Technology Committee primarily works to manage internet infrastructure and provide technical
solutions for cultural and management events. Throughout the year committee works to provide
best internet facilities to [IM Ranchi family and act as first point of contact for any internet related
issues. The committee provides the best technical solutions for the student association events.

Alumni and International Relations Committee

Alumni Relations Committee, IIM Ranchi acts as a bridge between the alumni and the institute in
order to coordinate and facilitate activities and any other interaction. It organizes activities in order
to strengthen Alumni-Institute connect and make the alumni feel homely when they visit their alma
mater. The Committee also seeks to take new initiatives to leverage the crowned alumni of our
institute and manage the database for the same by regularly updating it. The Committee has taken
severalinitiatives including:

« Homecoming

Alumni Homecoming was initiated this year to strengthen the existing Alumni-Institute Connect,
which saw the participation of 60+ alumnifrom across batches. Itis an event to provide an opportunity
for the alumni to get to know their fellow crows and build connections. It also provides students with
an opportunity to meet the trend setters and legacy creators of their institute, learn from them, and
build networks with them. The event saw a series of interactive and fun-filled activities planned by
the students for the alumni, which included campus wide treasure hunt, quizzes, interaction with
faculty, a cultural night, a drum circle, and many more.
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« Spectrum

SPECTRUM is an initiative by the Alumni Relations Committee in which distinguished alumni from
various professional domains are invited to share their invaluable domain-specific insights and
experiences with current students. This is followed by an engaging Q&A round where the students
gain more detail about the topics covered.

The speakers invited in the academic year 2022 by the committee include:

Name: Ken Prakash
Designation: Senior Marketing Manager, Retail
Organisation: TATA Steel
Domain Covered: Marketing
Date: November 4, 2022

Name: Arko Mukherjee
Designation: Area Sales Manager
Organisation: Godrej Consumer Peoducts Limited
Domain Covered: Marketing
Date: November 1, 2022

Name: Mr Sudeep Ranjan Sahu
Designation: Marketing Manager
Organisation: GAIL (India) Limited

Domain Covered: Marketing
Date: October 29, 2022

« Alumni Mentorship Program

Under the Alumni Mentorship Program, we match our experienced alumni with the senior batch
looking to advance in their professional lives, education, or other areas where they could use
guidance. Participating in discussions with mentors helps our peers address any uncertainties. This
program gave them the opportunity to encounter someone with the expertise to mentor and offer
counsel on this exceptional networking occasion. This serves as an excellent opportunity to connect
with someone who can provide insight and help peers advance their careers.

« Alumni Yearbook

Asthe dedicated members of the AlumniRelations Committee overseeing the creation of theyearbook,
our mission is to provide a meaningful and nostalgic experience that celebrates the rich collection of
our crows' shared academic journey. Through the thoughtful collection of old memories captured in
photographs, we aim to transport our alumni back to the moments that defined the cherished time
together at their nest. Furthermore, we invited them to send anonymous messages, which provide a
space for heartfelt reflections from fellow batchmates and friends, fostering a sense of connection
that transcends time. In addition to that, we take great pride in showcasing their achievements with
awards, acknowledging the remarkable impact they have made in their respective fields. Through
our efforts, we aspire to create a Yearbook that not only immortalizes the past but also serves as a
memory lane to the bonds and accomplishments of our cherished alumni community.

Media and Public Relations (MPR) Cell

MPR Cell is responsible for upholding the brand image of IIM Ranchi across all media platforms. It
is this committee which helps in positioning the institute in the public domain. MPR also handles all
external communication, public relations and the institute's social media platforms. MPR Cell also
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endeavors to build the brand of IIM Ranchi into a coveted entity for our progeny and give our students
a platform to showecase their ideas to the world.

Cultural Committee

Cultural Committee is an attempt to encourage the vibrant persona of the students by offering them
a platform to showcase their passion for the extra-curricular activities including musicians, dancers,
actors, painters, writers, photographers and dreamers. Cultural Committee creates the atmosphere
of fun for everyone. The committee is responsible for the end to end organization of Rush, the Inter
B-School Cultural and Sports Fest of IIM Ranchi. Scheduled to happen every year in November, it
sees the channeling of exemplary talent from across the country to IIM Ranchi to compete against
the best. The cultural committee takes pleasure in celebrating various festivals so that the life in the
Institute is interesting and fun-filled.

Clubs
Sankriya - The Operations Club

Sankriya, as the name suggests, is the Operations and General Management Club of IIM Ranchi. This
club envisages cultivating interest in the student community in the field of operations research and
management beyond the academic discipline. The club seeks to explore the various developments
in its fields and understand its business implications. The club also holds regular presentations
on various industry practices like Six Sigma, lean manufacturing and facilitates discussion on the
same. The club arranges industrial visits for the students to get a feel of the concepts that are read
in academics. The club also organizes two of the biggest happenings of [IM Ranchi namely AGON -
Management Festival and RADIX - Business Conclave.

Ellipsis- The Literary Club

The Literary Club of IIM Ranchi is the club which talks beyond the rigorous MBA curriculum and aims
to foster a love for language and creativity. Ellipsis strives to instill a spirit of literary appreciation
in all languages among the students. Not only literature, but also movies and music are equally
valued. It aims to cultivate the literary creativity among the students and provide an avenue for self-
expression. Parable, the official monthly newsletter of IIM Ranchi, is crafted, created and released
by Ellipsis. The club also organizes a plethora of events throughout the year to provide some respite
from the hectic student life. Some of the events are Cinema Paradiso, Sillage, Moonlight Serenade,
Ignis and Sangreal while the flagship event is Terra Nullius.

Finopsis- The Finance Club

Finopsis, the finance club of IIM Ranchi is a student-driven club which aims at continuously enhancing
the financial knowledge quotient of the students by conducting various Inter and Intra-college
events like Business Simulation games, Online Trading Events, Business Valuation Case Studies
and regular financial quizzes. The club has also started an IIMR40 portfolio which covers 40 top
performing stocks from the Large-Cap, Mid-Cap and Small-Cap segments. The IIMR40 Index aims
at delivering consistent returns and beating NIFTY on a regular basis. The companies are chosen by
thorough fundamental and technical analysis done by the Club members which helps in enriching the
knowledge of the students along with ensuring practical application of the financial concepts.

Samarpan- The Social Responsibility Club

Samarpan is the social responsibility club of IIM Ranchi and its initiatives have been forged through
partnership with corporates and government interventions. As the name suggests, “Samarpan” is
homage to all those who have demonstrated commendable spirit and courage to take the cause of
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mankind forward and a show of solidarity to those who have been victimized or have suffered due
to the sharp divide that exists in our society. Samarpan organizes business events like case study
competitions and CSR quiz. The club has taken several initiatives like Volunteer to Teach, Subheecha,
book donation Sankalp, National Conference on Inclusive and Impactful CSR, Bapu, blood donation
camp, cloth donation drive, Swachh Bharat Drive, Zero Food Wastage Challenge, Joy of Giving,
Sahayak Vikas, etc. since its inception. The club is also the official coordinator of Unnat Bharat
Abhiyaan Project.

Marquess- The Marketing Club

Marquess, the Marketing Club of IIM Ranchi, works towards fostering an interest and passion for
sales and marketing among students and helps enthusiasts hone their skills. Its aim is to facilitate
the exposure of students to various marketing concepts and strategies, thus cultivating a culture
of holistic learning through participation. The objective is to expose, entice and enrich the students
and all members of IIM Ranchi fraternity to the marketing world. The club carries out a wide range of
activities, including therelease of Marquezine, a fortnightly newsletter covering the latest happenings
in the field of marketing and sales around the world. The club also hosts MarCase, the flagship
event of the club which gives participants full control over their strategy bringing our useful and
implementable ideas. The club conducts a number of corporate workshops to equip the enthusiasts
with latest industry trends and learning, a strategic IMC presentation competition named AGORA and
a live ad making competition named Sab Bhikta hain.

Conundrum- The Consulting Club

Conundrum, the consulting club of IIM Ranchi aims to prepare the students to choose consulting
as career choice. The club provides perfect launch pad for the students interested in the domain of
strategy by providing resources which will help understand the changing dynamics of the modern
business world. This will enable them to think as consultants. Through industry oriented workshops,
industry-alumni-faculty-student interactions, live projects, case studies and several events hosted
by the club, we facilitate students to build their career in the domain of strategy.

E-Cell

E-Cell at IIM Ranchi is devoted to the cause of promoting entrepreneurship among students. The
E-cell endeavors to encourage and nurture a culture of entrepreneurship in the society by inviting
various eminent entrepreneurs and speakers to share their experiences along with the business plan
workshops, case studies and knowledge camps, conducted throughout the year. The E-cell aims to
bring familiarity with the traits that are essential for an entrepreneur - who would further help our
society grow. ldeas, Passion, Vision, and Resilience are at the core of learning and the club tries to
nurture the same in students.

HiRe- The HR Club

HiReis the pioneer club of Human Resources at [IM Ranchi, established forthe overalldevelopmentand
understanding of HR among management professionals. HiRe is also aimed towards the awareness
and promotion of the profession of Human Resource Management in the business world which is
present all around the nation. We organize various national level events like conclaves, quizzes and
case study competitions to keep the air of HR management running in IIM Ranchi and various other
B-schools. To keep the students of IIM Ranchi strong in the field of people management, HiRe also
hosts workshops which give students a view from the window to the world of HR. We also release our
monthly newsletter HR Vaani and annual newsletter HR Neeti to keep the students informed about
the latest happenings in HR. HiRe recently launched “HR Talks", an interview series with industry
leaders in HR to get their point of views. This helps students to get gyan directly from the HR pundits.
At HiRe, we try to give a contribution in making the network of HR community stronger.
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Digitalytics - The Analytics Club of IIM Ranchi

Analytics is taking on the world with its disruptive models. From aviation to banking industry, from
hospitals to hospitality industry and from insurance to sports sector, every organization today is
leveraging this technology to stay ahead of its competitors. Hence it becomes imperative for budding
managers and leaders to learn and understand the underlying principles of this disruptive technology.
Digitalytics-Analytics SIG of IIM Ranchi has a vision of educating the students of the institute with the
concepts and models of analytics through teaching sessions and competitions.

UNGC PRME

United Nations Global Compact- Principles for Responsible Management Education (UNGC-PRME) is a
United Nations-supported initiative founded in 2007. As a platformto raise the profile of sustainability
in schools around the world, PRME equips today's business students with the understanding and
ability to deliver change tomorrow.

Working with business and management schools, PRME promotes the Sustainable Development
Goals (SDGs) and aligns academic institutions with the UN Global Compact's efforts while ensuring
that future leaders have the skills necessary to reconcile economic and sustainability goals.

[IM Ranchi, the first IIM to become a signatory of this initiative in 2017, supports PRME in its mission of
transforming management education and developing the responsible decision-makers of tomorrow
to advance sustainable development through the application of six principles — purpose, values,
method, research, partnership, and dialogue.
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CAMPUS LIFE

Activities of ABVCLPG

The following activities were carried out by Atal Bihari Vajpayee Centre for Leadership, Policy, and
Governance during 2022-23.

Energy Swaraj Yatra
Prof Chetan Solanki was at IIM Ranchi on 30th June 2022

#  ENERGY %=
. QW '\B'\J ‘Wﬂ*“z—ﬁ:
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Celebration of Constitution Day, 2022

Constitution Day, 2022 was celebrated in [IM Ranchi under of the aegis of the ABVCLPG on 26
November, 2022 through multiple events.

In the run-up to the event, awareness emails were circulated among the staff, faculty members and
students of IIM Ranchi about the Constitution Day Online Quiz. They were also encouraged to read the
Preamble Online in 22 languages.

The main event of the Constitution Day was a Lecture session on the theme: "India- the mother of
democracy" held on 26 November, 2022. The Chief Guest for the event was Dr. Sangita Laha, Dean,
National University of Study and Research in Law (NUSRL), Ranchi. Prof. Deepak Kumar Srivastava,
Director, IIM Ranchi attended as the Guest of Honour. Dr. Angshuman Hazarika, Dr. Saakshi, and Dr.
Aditya Mishra, [IM Ranchi, represented the ABVCLPG at the event.

At the event Dr. Laha discussed about the theme, “India-the mother of democracy” and also spoke
about the history of the drafting of the Indian Constitution. She also discussed the different provisions
of the Constitution, and how it ensures that the rights of the different sections of the society are
respected and protected. She also spoke about the functioning of the Constituent Assembly and how
the Indian Constitution has stood the test of time.

Prof. Srivastava spoke about the ideas of fundamental rights which are imbibed in our Constitution.
He emphasized on the teaching of constitutional values to students across the country.
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Dr. Mishra introduced the ABVCLPG to the audience and also spoke about its different initiatives. He
spoke on understanding the rich history and the significance of celebrating the Constitution Day.
Dr. Saakshi led the reading of the Preamble on the occasion. Dr. Hazarika introduced the event and
guests to the audience. He also presented the vote of thanks to the attendees and the guest.

L)Y
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W ow DAY

Good Governance Day at IIM Ranchi

December 25, 2022: Celebrating the 98th birth anniversary of Bharat Ratna Atal Bihari Vajpayee, [IM
Ranchi observed Good Governance Day. The day, celebrated in honour of the country's late prime
minister, raises public awareness of government accountability.

ABVCLPG, a centre of excellence at IIM Ranchi, took the initiative to organise the event. The event
started with welcoming the chief guest Shri Bharat Lal, Director General of the National Center for
Good Governance (NCGG). Afterwards, Prof. Aditya Mishra delivered a speech on the day's importance
and the virtues of good governance observed by the late prime minister. He further cited examples
from Indian scriptures and the values of good governance it speaks about.

Prof. Deepak Kumar Srivastava then addressed the audience about the different dimensions of
good governance, the relevance of good governance in management, and the difference between
governance and management. He introduced the chief guest by quoting John F Kennedy - "Anyone
who can solve the problems of water will be worthy of two Nobel prizes - one for peace and one for
science.

Shri Lal elaborated on Prof. Srivastava's difference between governance and management with
thought-provoking examples of what governance is from his experiences. He also interacted with the
participants and spoke about the significance of good governance in our lives by narrating different
anecdotes. He appealed to the students to look beyond earning a good livelihood and realise that
they carry the leadership responsibility. He also retrospected the pandemic and how India made it
through the difficult situation because of good governance.

The event ended with a vote of thanks delivered by Prof. Angshuman Hazarika and the singing of the
National Anthem.
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ATAL BIHARI YAJPAYEE CENTRE FOR
LEADEREHIP, POLICY AND GOVERMAMNCE

v mlalermben

GOOD
GOVERNANCE DAY

AT THE PERMAMENT CAMPUS

Actitivies of BMCTA
The following activities were carried out by Birsa Munda Centre for Tribal Affairs during 2022-23.
Contribution of Tribal Heroes in Indian Independence Struggle

In association with the National Commission for Schedule Tribes (NCST), BMCTA conducted a
programme on the ‘Contribution of Tribal Heroes in Indian Independence Struggle' as a part of Azadi
Ka Amrit Mahotsav. The event was held on 17th of October 2022 at the CLC classroom, Suchana
Bhavan. The event was preceded by a poster exhibition, honouring the tribal freedom fighters from
different parts of India.

The event was graced by the presence of the cheif guest of the day, Dr Diwakar Minz, Ex-Dean of
Social Science, Head University Department of History Ranchi University as well as other esteemed
guests like Mr Ravishankar, Adviser in the National Commission for Scheduled Tribes, Director of
IIM Ranchi, Prof Deepak Kumar Srivastava, Dr Rajkishore Hansda, National Co-Coordinator of Janjati
Suraksha Manch, Prof Pradeep Kumar Bala, Dean (Academic Affairs & Development), Prof. Renjith
R., Chair, Birsa Munda Centre for Tribal Affairs and Captain Kumar Devashish, CEO and founder of
Institute for Sustainable Development and Governance (ISDG) research foundation.

DrHansda, during hisaddress, spoke of manysuchheroesfromdifferent parts ofthe country, reminding
the audience of their stories and the sacrifices they made for our motherland. Captain Devashish
enlightened the crowd on the
importance of research in
developing the discovery of
the rich history of the Indian
tribal community, while Mr
Ravishankar conducted an
interactive session on the
workings of NCST. Prof Bala
talked about integrating
management principles to
provide an opportunity to
uplift the tribal community.
Prof Srivastava concluded the
discussion for the evening by
highlighting how institutes of
national importance like [IMs
and lITs have the ability to
contribute to this community
in a much larger capacity.

Dignitaries at the event
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Activities of Rekhi Centre of Excellence for the Science of Happiness
The following activities were carried out by the Centre during 2022-23.
1. Happy Workplace: Industry Academia Convergence (6-8 June, 2022)

The event was conducted in joint collaboration with Rekhi Centre of Excellence for the Science of
Happiness, lIT Kharagpur and Partha Ghosh Academy of Leadership, lIT Kharagpur. This was an online
conference. The conference comprised the following sub-themes:

« Creativity and Innovation
« Mindfulness and Relaxation at Workplace
- Happy Leaders for Happy Workplace
- Employee Happiness and Well-being
2. Human Connect activities including, Drum circle and Human library.

Sessions on happiness were arranged for IPM, MBA and PGEXP students. These sessions were
taken by Dr. Satinder Singh Rekhi, after whom the center has been named.
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Student Activities
Unnat Bharat Abhiyan

Under Unnat Bharat Abhiyan, IIM Ranchi has selected five villages in Ranchi District (Rasabeda,
Hapathbeda, Jaratoli, Jidu, and Lepsar) and have been working for their development in various
aspects such as livelihood generation, skill development, menstrual and hygiene (WASH) awareness,
and health issues. IIM Ranchi has already implemented a few projects successfully, and a few are in
process.

The major activity conducted by IIM Ranchi in alignment with Unnat Bharat Abhiyan's supreme vision
for FY 2022-23 are mentioned below.

Young Changemakers Programme (FY 2022-23) - Village on focus Rasabeda

IM Ranchi has launched the Young Changemakers Programme, Rural Immersion Bootcamp. The goal
of this boot camp is to immerse interested people in rural India's realities so that they can see the
opportunities and problems that communities confront up close. Itis a chance to interact with people
at the local level and gain a thorough grasp of the social, economic, and environmental factors that
influence people's lives in rural areas. By fostering empathy, critical thinking, and problem-solving
skills through this programme.

Samarpan

The following activities were carried out by the Samarpan Club during 2022-23.

DRIVE

S.no | ACTIVITIES Description
1 MERCHANDISE Samarpan usually tends to be the first club to release IIM Ranchi
RELEASE merchandise. This serves as thefund-collecting mechanism, where
the fund collected from this event are used for other activities.

3 SKIP-A-MEAL Students volunteer and skip their lunches which are distributed
to people in need. For this initiative, we collaborate with an
organization called Roti Bank, which helps facilitate this initiative.

4 BLOOD DONATION Samarpan conducts a blood donation drive partnering with an

NGO called Blood Connect.

JOY OF GIVING

Samarpan's flagship event - "Joy of Giving (JOG)", a fundraiser
event where Samarpan collaborates with various SIGs of IM Ranchi
and conducts fun-filled activities for students to participate in and
be a part of JOG. The fund thus raised in JOG will support the less
fortunate by visiting and donating to nursing homes, orphanages
and animal shelters.

SAHAYAK VIKAS

Sahayakotsv is an event that aims to honour and recognise the
institute's Sahayaks for their significant contribution.

ANNUAL DONATION
DRIVE

Annual Donation Drive gives a chance to students to spread joy
and leave a mark on the underprivileged by donating their pre-
loved belongings.

TRIP FOR A CAUSE
INITIATIVE

"Trip For a Cause" initiative, where we organized a 1-day excursion
to Rasabeda exclusively for the students of [IM Ranchi. All the
proceeds from this initiative were utilized to uplift Rasabeda
village.
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9 PET THERAPY Under the initiative of Human Connect, along with the Counselling
SESSION (HUMAN Cell and Rekhi Centre of Excellence for the Science of Happiness to
CONNECT INITIATIVE) | honourtheimportance of mentalhealth, we organisedapettherapy

session where students loosened out and spent memorable time
with animals known for unconditional love, expecting nothing in
return.

10 VILLAGE SLOWDOWN | Under the initiative of Human Connect, along with the Counselling
(HUMAN CONNECT Cell and Rekhi Centre of Excellence for the Science of Happiness
INITIATIVE) to honour the importance of mental health, an excursion away to

Rasabeda from all the hustle and bustle of day-to-day life, where
students took a backseat, enjoyed and savoured the simple yet
impactful activities that were planned.

1 PLANTATION DRIVE Under the initiative of Human Connect, along with the Counselling
(HUMAN CONNECT Cell and Rekhi Centre of Excellence for the Science of Happiness
INITIATIVE) to honour the importance of mental health, planted different

saplings and beautified the area to create a welcoming habitat for
birds and other small animals to do our part in giving back to the
environment.

12 SAMADHAN (AGON Samadhan is the flagship case study competition of Samarpan
MANAGEMENT FEST) | conducted for AGON, which is based on real-time business

challenges related to CSR faced by our partnering organizations.

13 SURREEL (AGON SurReel is a national Level reel/short-video-making competition
MANAGEMENT FEST) | organized by Samarpan conducted for AGON, highlighting a social

issue of choice by participants.

14 SQUIZ (AGON Online quiz on CSR & Social awareness organized by Samarpan
MANAGEMENT FEST) | conducted for AGON.

Blood donation drive
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Pictures from the pet therapy session
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Gender Sensitisation Activities
[IM, Ranchi has always been devoted to Gender Sensitization in everyday activities involving students,

Indian Institute of Management Ranchi

faculty, staff, and external invitees.

Considering the priority given to this motive, the Institute established a Gender Sensitization
Committee (GSC) under the aegis of the Internal Complaints Committee (ICC) in place of the erstwhile
Gender Champion for the year 2022-23. Under the guidance of the ICC Chairperson, the Committee
conducted activities during the year and also served the purpose of being a campus watchdog for

gender stereotypes that IIM Ranchi strives to fight.

Below are the activities taken up during 2022-23:

1.

In March 2022, GSC celebrated Women's Day in hybrid mode in Suchna Bhawan. We invited guest
speakers to talk on different topics - Dr. Smita Pathak, talked about women and nutrition; Prof.
Angshuman Hazarika talked about how can we empower women today to create a sustainable
tomorrow. Apart from the celebration, we conducted online campaign #Meetmypillars, where
students got a chance to appreciate and embrace all the important women in their lives.

Yy Daa
-

HAPPY INTERNATIONAL WOMEN'S DAY

LU bty

[/

mm MEET MY
PILLARS

SHOW US THE PILLARS OF YOUB LIFE

Toll it ssbioteirt thon dirmng warnen whe coririnded ts your
wuroas by craatong o pel dery s bnalogram

Tong e Wrgae_Smamnahi on the poitlitery aleng with the
MMy Pl s

From the event: International Women's Day

India completes 73 years of being a repubilic, let us look back, introspect, observe, and speak up
about where we stand today as a nation when it comes to Gender Balance in our society. Gender
Sensitization Committee of IIM Ranchi conducted an article writing competition and encourage
to write impactful articles around the theme of “Gender Balance in India. Are we there yet?". The
winners are: Anjali Raj (MBA HR 2021-23), Raunak Das (MBA 2021-23) and Kanishka Patra (MBA
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Panelists Prof. Piyali Ghosh, Prof. Rohit Kumar and Prof. Shilpee Dasgupta evaluated the entries.

The lack of knowledge of menstrual health & hygiene management can directly impact a girl's
self-esteem and confidence. In May 2022, GSC conducted social media campaign for the same
(#iimranchi #MensHygieneDay2022)

ACTION!

WHAT MENSTRUATING
WOMEN NEED INSTEAD OF

Gender Sensitization Committee

" b

o cEmbE

> TEANGE
NCHI i
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# MenstrualHygieneDay2022

# ProudlobreakfFree

Menstrual Hygiene and Sanitation Awareness Campaign by
Gender Sensitisation Committee, IIM Ranchi
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Pride Month was one of the major highlights of the year as a lot of activities were conducted
by GSC in collaboration with other college bodies about the message of equality, freedom, fair
acceptance, and love for the LGBTQIA+ community. Some of the activities are,

i)

\

Online Post on creating awareness on the LGBTQ+ community- what each of the letters

represents

Social media campaign- MYTH BUSTERS - busting the myths around LGBTQ+, PRIDE
STRIDES - how far the community has come breaking the shackles on conventionality?

ARl

MYTH Y° REALITY

riy L L]
= N
PN ,

Love is Love

UM

WHY IS JUNE
CELEBRATED AS
THE PRIDE
MONTH?

Indian Institute of Management Ranchi
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Pride Month campaign posters
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To break the shackles of prejudice, GSC urges IIM Ranchi students to send their questions
regarding sexuality, gender, and LGBT issues, and experts from the Change Makers will address
their queries. As awareness is the key to combating society's insensitivity, GSC asked the
students to send their queries through Google form, and the same is addressed via social media
handles.

#IIMRanchi #gendersensitisation #pride #iimranchi #gsc #equality #awareness

In September 2022, Gender Champion gave a talk on Gender Sensitization for the newly joined
batch. The purpose of the workshop was to introduce the Sexual Harassment Policy of the
Institute and also sensitize them to various gender stereotypes that they could be prone to
in MBA life. Also, to tell them how IIM Ranchi fights gender stereotypes on campus. He also
introduced the student members and Internal Complain Committee Members to the new joiners.

Internal Compaints GBmmittes

THE INTERNAL COMPLAINTS COMMITTEE

WELCOMES THE BATCH OF
2022 -24

"

The Internal Complaints Com
approached on - .,

chair. icc@iimranchiaedn

ar

Half yearly review meeting of GSC was conducted in October 2022. Student members presented
the activities conducted so far and the future events.

Gender Sensitization Committee

iaghian Pptbyte of b sgmmand Baeaty
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=
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THE INTERNAL COMPLAINTS
COMMITTEE
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8. GSC conducted Myth or Fact, as part of our celebrations for Mental Health Awareness Week
(MHAW), and hosted an Online Reels Competition. We invited entries from across the IIM
fraternity for busting myths on mental health. The competition comprised a simple myth v/s
facts post. E-Certificates were provided to all the participants.

T - s gy e ol A 4 [
- hal e ' ' 2
MYTH ! FACT
MYTH OR FACT?
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et Pyt q Feting Cistnd e, | s ot i bt plipin By iy
d . el prifenann

9. Not only did the GSC strive for female equality but efforts were made to make the male students
feel as much valued. GSC celebrated International Men's Day on 19th November 2022, with the
initiative- #They support others, #They protect others #They love others and #They care for
others- to express gratitude to the lovely men in everyone's life and the message would be
delivered in form of a postcard to their loved ones.

10. In December 2022, an awareness Campaign is made to promote awareness & visibility of the
Internal Complaints Committee & Gender Sensitization Committee, we have put up posters all
around the campus. In the campaign, the notion of Zero Tolerance is emphasized towards any
sexual harassment activities & provided appropriate channels for issuing complaints.
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SEXUAL
HARASSMENT
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Awareness campaign by the Gender Sensitization Committee
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1.  To break taboos about menstruation and the facilitation of female staff and students, on 19th
January 2023, we installed sanitary napkin vending machines on our campus to provide females
access to feminine hygiene products. With this initiative, we are not only taking a step towards
facilitating and empowering our female students but are also fighting against the stigma
attached to talking about period hygiene.

Sanitary napkin vending machines on campus

12. GSC conducted poetry writing competition on the theme Celebrating Women of Modern Times,
Gender Equality & Sensitization, Crimes against People of All Genders and LGBTQ+ rights. The
winners are: Kanishk Upadhyay, Sahel Sajid and Ishika Rai (all from IPM 2021-26).

Apart from the above, GSC is always watchful of any incidents to protect the female students
any kind of distress on account of lack of gender sensitization, even in online mode.

Human Library
(December 18, 2022)

In order to provide meaningful conversations amongst students and encourage cross-cultural
understanding, the counseling cell initiated “Human Library". Initially, the idea of a "human library"
was developed in Denmark in 2000 as a means of fostering tolerance and understanding by enabling
people to interact one-on-one with "human books." These 'books' are made up of individuals with
lived experiences or identities that are frequently misrepresented, stigmatized, or misunderstood in
the media.

The session was inaugurated by Honorable Director, Professor Deepak Kumar Srivastava, who
reflected on the importance of self-reflection in a group. Moreover, he highlighted how he had seen
the prevalence of this concept and practice in Nordic Countries, hence wanted to bring the practice
here.

Had it not been for the counseling cell and Library team, the concept would not have been a reality.
Having worked in close coordination with the library and esteemed faculty, the cell worked hard to
create a safe and enriching space for students, empowering them with open dialogue and growth
potential.
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Sahayakotsav
(Decemeber 20, 2022)

Honoring and recognising the institute's sahayaks' incredible contribution to student’'s day to day
lives, the college’s students organised the Sahayakoutsav. In addition to deliniating their contribution
via theatre and plays, students' and college with esteemed faculty honored them with a token of
gratitude and apprecaition.

Table Tennis Tournament
(1st week of January 2023)

Just as teamwork is an elixir for MBA, teamwork is thus best taught through sports. Hence, to keep up
the spirit of enthusiasm and to brighten everyone's spirit, a table tennis tournament was conducted.

From IPM to MBA, the tournament saw a pool of students enjoying and playing with true sportsman
spirit.

MGNF Skill Conclave
January 10, 2023

In partnership with the Ministry of Skill Development and Entrepreneurship (MSDE), lIM Ranchi
organized the "MGNF Sankalp Skill Conclave" to support skilldevelopment in the states of Tamil Nadu
and Jharkhand.

Keynote speakers of the event were RCM Reddy, former IAS, who is now the managing director and
CEO of SchoolNet India, Mayank Bhatnagar, the DGM of State Engagement at NSDC, and senior policy
expert and author Vaibhav Dange. They talked about how to enhance and broaden upcoming skill
development programmes in the nation. In the second panel, attendees heard from H. Krishnanunni,
Deputy Commissioner for Erode Johny Tom Varghese, and Deputy Commissioner for Ramanathapuram
Vishnu. Additionally, Deputy Commissioners from Tirunelveli, Khunti, Koderma, and Gumla as well
as Aditya Ranjan, Sushant Gaurav, and Shashi Ranjan discussed opportunities and difficulties in
the field of skill development.In the third panel, experts discussed the value of collaboration and
networking for India's skill development. Capt. Amitabh, Head of Skill Development at Tata Steels, and
Tanmay Nayak, Programme Director of NUSSD at TISS, are experts who contributed their thoughts.
Principal Consultant at Oxford Policy Management, Dr. Divya Nambiar The skill development summit
also included Tara Gopal, co-founder of SHEEE, and Prashant Hota, executive vice president and
chief executive officer for education and skills of Jindal Steels. In the final panel, Sandeep Singh, the
interim chair of the BoG at IIM Kashipur, Rouhin Deb, the chief economist at the CM's Secretariat for
the Government of Assam, and Rajesh Gilda provided advice to the MGNF fellows. The conclave was
highly enlightening on various aspects and was deeply cherished by entire college.
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MGNF Sankalp Skill Conclave in Collaboration with Ministry of Skill Development and
Entrepreneurship (MSDE)

Technoverse
(January 22-28, 2023)

The first ever business analytics festival was conducted by the concerned student body. Ranging
from several competitions to different analytics workshops, the festival opened a whole new era of
possibilities and introduced analytics from a total different lens. In addition to Hands-on and Cricket
analytics workshop, Data Quest, the treasure hunt, stole the show.

Exciting competitions like the War of Witz and Insightalyze enhanced the competitve spirit of
students. Moreover, Kartik Kannan, Group product manager, AJIO and Usha Rengaraju, Chief of
research, Exa protocol graced the workshops with their presence and provided deep insights upon
the same. In addition to the workshops, informative sessions were conducted by Mr. Ritwik Vimal,
Associate director, Control Tower and Analytics, Flipkart and Mr. Mufazzal Arif, VP Data Science, HDFC
bank who spoke about the importance of market analytics.

We-Volve-Grow Together Session
(January 25, 2023)

With the launch of its WEvolve-Grow together series, the college added yet another dimension
towards enhancement of its students’ mental and emotional well-being.

Dr Bhoomika Sachacher, a clinical psychologist with over ten years of experience delivered an
enlightening session on “Building a Support System: Coping with loneliness and isolation".
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Human Connect: Inauguration

(January 26, 2023)

Under the direction of Prof. Deepak Srivastava, Director, [IM Ranchi, the "Human Connect \WeEvolve...
WeConnect" programme - A flagship event for promoting mental and emotional well-being - was
launched on January 26, 2023. The goal of this programme was to strengthen the bonds of community
and belonging within the IIM Ranchi family.

A number of activities scheduled to be included in the initiatives for this event, such as a group drum
circle, human library, tree planting, group dance, group meditation, WeEvolve lecture series on
various topics, professional counselling facility, group canvas painting, mindfulness interventions,
and pet therapy.

Human Connect: Drum Circle
(January 29, 2023)

The first episode of [IM Ranchi's Human connect inovoled the drum circle, establihing a sense of
togetherness amongst students. With Music and Drum beats, the whole atmosphere was refreshed.

A snapshot of the drum circle led by Professor Marathe

Human Connect: Collective Dance
(January 31,2023)

On 31st January, a collective dance event took centre stage, students swayed to the rhythm and
inclusivity thrived. As a result, a feeling of community was fostered as new connections grew and
old ones were solidified. The dance floor evolved into a transforming setting, enhancing everyone's
wellbeing with a sense of accomplishment and confidence.

Human Connect: Blood Donation Camp
(January 31,2023)

A blood donation camp was held at College's community centre, transforming lives and profoundly
impacting the wellbeing of the students. Students happily donated blood as the attitude of altruism
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permeated the atmosphere, generating a sense of fulfilment and purpose. Participants felt a deep
feeling of pride and satisfaction knowing that their contributions would save lives. Additionally, the
occasion strengthened ties throughout the campus community by highlighting a dedication to serving
others. This kind deed not only improved kids' physical health but also their mental and emotional
wellbeing, having a beneficial effect that persisted after the camp was over. The event was organized
in collaboration with the Rekhi center of Happiness.

Human Connect: Yoga Camp
(February 3 to 5, 2023)

Inconjunctionwiththe Departmentof Sports Scienceand Yoga atthe Ramkrishna Mission Vivekananda
Educational and Research Institute (RKMVERI), Belurmath, IIM Ranchi organised the three-day Yoga
Camp for Episode 4 of the Human Connect programme.

The celebration began with the lighting of the lamp and a sincere prayer, which was followed by the
chanting of Vedic songs by the RKMVERI students.

Prof. Deepak Kumar Srivastava, Director, IIM Ranchi, Prof. Manish Kumar, Chairperson, Student Affairs,
Swami Atmapriyananda, Founding Vice Chancellor RKMVERI, Swami Bhaveshananda, Secretary of the
Ramakrishna Mission Ashrama Morabadi, Swami Kaleshananda, Faculty, RKMVERI, graced the event
with their presence. In his address, Prof. Deepak Kumar Srivastava, director of IIM Ranchi. underlined
the need for a break from the demanding MBA life and how yoga is the perfect way to accomplish so
because it enables us to commune and be one with nature.

Swami Bhaveshananda launched the session with chants from the Vedas. In addition to explaining
that the ultimate purpose of yoga is to merge the personality with the true personality, he discussed
how our personalities and beliefs change throughout time as a result of the many experiences we
have. However, our true selves—our souls—remain unchanged. He told the pupils that "dharmo,
artho, karmo" is the path to happiness and that they should use their resources and skills to give
back to society.

Swami Atmapriyananda participated in the session through the internet. He discussed Swami
Vivekananda's teachings and how he placed a strong emphasis on fusing spiritual learning with
contemporary education to give pupils a comprehensive and all-encompassing education. "When
' and'my' are erased, Yoga," he continued, quoting Swami Vivekananda. The attendees, which also
included teachers, staff, and students, subsequently engaged in yoga exercises with the assistance
of RKMVERI disciples. Students engaged in the asanas Hastapadasana, Vrikshasana, Padmasana,
Paschimottanasana, and Ustrasana, among others.

Swami Samarpananda gave an address on mind power and personality development after the
session in which he emphasized the need of yoga for personality development. He went into detail on
the origins and advancement of meditation and yoga. He said that introspection is aided by stillness,
and introspection is aided by silence in defining who we are.

Sukshmavyama: Simple stretches and guided meditation followed the lesson. The attendees were
led through guided meditation techniques by Swami Kaleshananda. The number of students who
attended the camp was enormous.
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Human Connect: Pet Therapy
(February 11, 2023)

Pet therapy brought smiles and solace to students through a heartwarming initiative. Students
traveled to the Animal welfare Trust, Angara. The animal friends offered solace and created
unbreakable ties that went beyond words. This appealing programme, which imparted important
lessons in empathy and self-care, had a had a lasting positive impact on the wellbeing of the
students. Additionally, pet therapy encouraged student friendship and social contact. A strong sense
of camaraderie and mutual understanding grew as they interacted with their peers while caressing
the animals and sharing jokes and experiences.

Radix- Business Conclave
(January 28-29, 2023)

The IIM Ranchi's annual strategic Business Leadership Conclave is known as Radix. The 7th annual
business conference, Radix 7.0, took place on January 28 and 29, 2023. Speakers with experience in a
variety of business fields attended the two-day conference.

Students had the chance to interact with and receive valuable professional experience from the
people they look up to in the field.Dr. Atanu Ranjan Pal, who has over 30 years of experience in the
steel sector and spoke at the conclave, urged the students to have macro vision to comprehend
customers' needs as the best course of action to capture the market. Mr. Akhilesh Kumar Jha, IPS,
Inspector General of Police (HR), Jharkhand Police, used examples from his experiences to highlight
how good police personnel needs to be a better manager by displaying the capacity to workin a high-
pressure environment, developing the proper attitude such as the capacity to continuously learn
with less resources to crack cases, and processing skills such as emotional stability to serve people
better.

Mr Pankaj Gupta, former Director, Strategy at Google; Ms Dipti Deshpande, Director and Principal
Economist at CRISIL; Mr Balpreet Singh AVP Digital Transformation Initiative; Mr Harsha Upadhyaya,
Chief Investment Officer, Equity, President at Kotak Mahindra Asset Management Company Ltd.; Mr
Jit Sengupta, Vice President Marketing at ZED Biskope; Ms Radhika Singh The sessions motivate the
attendees with the hope of an improved future.
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TedX
(February 4, 2023)

The organised TED event on 4th Feb 2023 captured people's attention and hearts as moving speakers
shared their original concepts and thought-provoking tales on stage. Diverse viewpoints collided in
this intellectual arena, inspiring lively debates and the attendees' desire to learn and be curious.
Participants were inspired to embrace new ideas and broaden their perspectives, and the event
proved to be a potent platform that had a lasting effect on them.

Prof. Deepak Kumar Srivastava, the director of IIM Ranchi, remarked that the concept may be summed
up as "you plus anything." He exhorted the participants to explore and generate ideas, learning from
the process regardless of the outcome. Dr. Jyoti K. Parekh, Executive Director of Integrated Research
and Action for Development (IRAD), addressed at the event. She was a member of the IPCC author
team that won the Nobel Peace Prize in 2007. She discussed various green energy sources and how
to use them, arguing that deliberate changes are required.

Prominent speakers who charmed the evening with their inspiring and enlightening stories included
Chef Ajay, Rajan Singh, Deepika Narayan Bhardwaj, an Indian Journalist, Documentary Filmmaker and
Men's Rights Activist, YouTube influencers Tapesh Kumar and Prachi Goswami (popularly known as
‘Tapchi'), Manya Singh, Indian actor and Femina Miss India 2021 Runner up, and Meenakashi Lekhi,
Lok Sabha MP from New Delhi.

Aaquib Wani, a self-taught experiential designer and art director, delivered the day's last TEDx talk.
Mr. Wani inspired the audience to use life's chaos to imagine and build a beautiful future.

The event served as a spark for inspiration and intellectual development thanks to its compelling
speakers and their engaging ideas. Participants were urged to adopt an innovative mindset, think
critically about the status quo, and think creatively. The gathering promoted a sense of community
where many viewpoints converged in a common quest for knowledge. The TEDx experience persisted
long after the event was over, inspiring people to improve their communities and the world at large.

R-ivalry 2.0
(February 20, 2023)

Sportsmanship competitions offer students worthwhile chances to grow in virtues like character,
cooperation,andresilience. Students develop closerelationships with teams while learningimportant
principles like honesty and fairness. The perseverance that is fostered by overcoming obstacles on
the field helps pupils develop abilities that are applicable to all facets of life.

From fast paced table tennis to intense cricket matches to strategic chess moves, students showed
their skills in many different activities. The campus' atmosphere was brightened by the rounds of
applause and continuous cheering.

All in all, these activities promote holistic growth, fostering well-rounded individuals equipped to
meet problems head-on and with grace.

We-Evolve Session

(February 24, 2023)

Connecting students and promoting a positive atmosphere amidst the community,the 7th episode
of human connect featured a guest lecture on “Mindfulness and self-compassion for emotional well
being" by Namrata Jain, counseling psychologist.

Village Slowdown
(February 25, 2023)
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Thevillage slowdown featured a trip to Rasabeda, one of the adopted villages by college in the vicinity
of Ranchi. The organised village excursion turned out to be a life-changing event that considerably
improved student wellbeing in many ways. As they stepped into the rural communities, students were
greeted by a world of cultural immersion, broadening their perspectives and fostering appreciation
for diversity.Engaging with villagers and understanding their way of life sparked a desire to make a
constructive contribution to society by instilling empathy and social awareness.

Students demonstrated perseverance and flexibility, welcoming the experience with open minds
and resourcefulness, despite facing difficulties including language limitations and unfamiliar
living conditions. Strong bonds of friendship were developed among the students through shared
experiences and struggles, fostering a sense of belonging and togetherness.

Plantation Drive
(February 25, 2023)

The ninth episode of Human connect witnessed plantation drive. By planting trees and honoring
mother nature, students appreciated the power of natural beauty. The plantation happened in front
of the auditorium. The plantation drive significantly improved the wellbeing of the students. As
students, Faculty and staff gathered together, they felt connected to nature and it gave them a feeling
of purpose by taking part in the effort. A strong sense of environmental responsibility was developed
through planting trees and caring for green spaces. The encounter offered a soothing diversion from
the demands of academic life, lowering stress levels and promoting mental health. The drive also
encouraged community building and social interaction, strengthening the relationships amongst the
pupils. Overall, they felt better about their physical, mental, and emotional health as a result of the
drive.

Rush
(March 3-5, 2023 and March 10-11, 2023)

Rush is a cultural and sports festival of college. The campus came alive over a few days with a
kaleidoscope of hues, noises, and performances, fostering a spirit of enthusiasm and unity.

Through fascinating dance performances, beautiful music, captivating plays, and mesmerising art
exhibitions, students from all origins and cultures displayed their distinctive history. A sense of pride
and belonging was fostered among participants by the festival's role as a creative melting pot where
talents and interests were celebrated.

Famous and incredible singer, Divya Kumar graced the occasion and everyone danced to the rhythm
of his live concerts.

The cultural festival offered beneficial chances for personal growth and development in addition to
enjoyment. Students gained confidence by performing in front of a live audience, honing their public
speaking and presentation skills.Additionally, vital teamwork and event management skills were
taught to organising committees, laying a solid foundation for their future endeavours.

From Fashion shows to dance contests and concerts, the cultural festival served as a forum for
intercultural dialogue and understanding rather than merely showcasing talent. Students gained
an open-minded viewpoint and learned to embrace variety as a source of strength and enrichment
through experiencing the diversity of many traditions and practises. DJ Faizan and DJ rahul also
graced the show and had everyone vibe to the beats of music.
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The other dimension of RUSH was college's sports festival, a thrilling demonstration of athleticism,
cooperation, and sportsmanship. The campus was converted into a vibrant arena of excitement and
friendly competition thanks to the passionate participation of students, faculty, and staff.

Numerous sporting competitions held during the festival brought out the best in our athletes, from
games like carrrom and chess to badminton, throwball and volleyball. Each game served as a
showcase for the contestants' commitment and effort, as they demonstrated extraordinary abilities
and tactics.

The sports festival brought students together and fostered companionship in addition to the
competitive side. Both spectators and participants developed lifelong friendships and a sense of
community inside the college setting as a result of their common interests.

Beyond the playing field, the energy and excitement shown during the sports festival had a great
effect on the ambiance of the college as a whole. The festival inspired students to lead healthy
lifestyles and be active, improving their overall physical and mental health.

Athletes from famous associations also participated in the events and continued the spirit of
sportsmanship.

Rush-A-Thon
(March 6, 2023)

In cooperation with UNGC-PRME, IIM Ranchi organised the Rush-A-Thon charity run. Every year,
Rush-A-Thon is held to bring attention to numerous social causes. The goal of this event is to instill
in the minds of aspiring corporate leaders and managers a sense of awareness and responsibility
concerning social stigmas.

Notably, UNGC-PRME raises the profile of sustainability in educational institutions all over the world,
giving today's business students the knowledge and abilities needed to effect change in the future.
The run was planned this year to promote autism awareness. In order to better the lives of children
and teenagers, UNGC-PRME collaborated with Deepshikha, Institute of Child Development and
Mental Health, Ranchi.

The Rush-A-Thon was officially launched by Gopika Anand, the principal; Sudha Lhila, the executive
director at Deepshikha; Sonalika, the regional head of Union Bank of India; and Dr. Deepak Kumar
Srivastav, the director of IIM Ranchi. . A5 km run that attracted more than 500 participants came
after this. The top two male and female finishers received winning medals and smartwatches, and
the top 75 runners received hampers filled with premium sports gear, apparel, and energy-boosting
protein bars. Over 250 participants successfully completed the race. Sonalika gave a statement at
the event's conclusion in which she praised the students and the UNGC-PRME Team for a successful
event.

Diwali 2022

The Diwali celebrations held at our campus were a spectacular display of happiness, cohesion, and
cultural diversity. The campus was buzzing with anticipation as the festival of lights got closer. The
planning committee put in a lot of effort to create a joyful and festive ambiance that captured the
essence of Diwali.

The celebrations started with the college's grounds being decorated, with vibrant rangoli patterns
adorning the doors to signify prosperity and welcome good energy. Every corner was illuminated by
rows of diyas and glistening lights, which projected a comforting glow that made everyone happy.
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Students and Faculty dressed in traditional attire on the major day of Diwali, enhancing the festive
atmosphere. Students gathered for a special puja (religious ceremony) held in the college to ask for
blessings of the Almighty.

As students embraced the custom of giving and sharing by exchanging greetings and treats, the spirit
of Diwali was palpable in the air. The joyous mood carried over to the dining hall, where a lavish feast
with customary fare and mouth watering sweets was waiting for everyone.

Holi 2023

The campus was buzzing with excitement and expectation as the festival of colours drew near, and
students were eagerly getting ready for the big day.

The college grounds were converted into a kaleidoscope of colours on Holi Day, with students covered
in vivid colours, laughing, and limitless enthusiasm. A traditional Holi bonfire on choti Holi marked
the start of the festivities and represented the triumph of virtue over evil. An electrifying spirit of
solidarity and celebration was created by the students gathering around the fire, singing and dancing
to the beat of traditional Holi songs.

Theplayofcoloursthathad beeneagerlyanticipated began,thenextmorning.Inamesmerisingdisplay
of colours and laughter, students happily vivid gulal (coloured powder) and sprayed watercolours. As
everyone welcomed the spirit of Holi with open arms, the college grounds transformed into a canvas
of friendship.

In a blaze of colors, Holi celebrations celebrated the beauty of diversity and harmony while bridging
divides and uniting the college community.

Everyone continued to enjoy the celebrations' wonderful traditional sweets and delicious foods.
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Other Important Events

International Yoga Day 2022
June 21, 2022

Yoga is an Indian physical, mental, and spiritual discipline that dates back thousands of years. Yoga
is a Sanskrit word that means "to connect” or "to merge," It represents the integration of body and
consciousness. Since it is the longest day of the year, June 21, also known as the summer solstice, was
proclaimed International Yoga Day in 2014. IIM Ranchi hosted a virtual celebration on the occasion
of the 8th International Day of Yoga (IDY) with the theme "Yoga for humanity." A wonderful yoga and
Pranayama session was conducted for the students of the Institute. The event was graced by Dr.
Sandhya Shami, a seasoned yoga instructor, administration, professors, student council, and the
entire student community of the Institute. The celebration commenced with the chanting of shlokas,
which set a positive tone for the event.

The chief guest, Dr. Sandhya Shami, and students of the inaugural batch of the IPM program, Aanvi
Sarin and Rahul Ohariya, conducted the session. Dr. Shami educated the students about simple
lifestyle adjustments they should make to live a healthy life and advised everyone to practice
Trayostambh - Ahara, Nidra, and Brahmacharya for a fruitful life. Later the participants practiced
yoga in unison towards better health and wellness. They were informed about the specific benefits
of various asanas, such as Tadasana, Trikonasana, Vakrasan, Bhujangasan, Gomukhasan, Bhramari,
Anulomvilom, Kapalbhaati, and meditation. They were instructed on how to perform these asanas
with the assistance of live demonstrations.

The session concluded with chanting omkar and performing hasyasan, invoking a spirit of genuine
happiness among the students.

Hindi Event
September 14, 2022

[IM Ranchi organized Hindi Fortnight celebration from 14 to 29 September 2022. Events such as
poetry and debate competition were organized where all the faculty, staff and students participated
enthusiastically.

Talking on the occasion, Prof Deepak Kumar Srivastava, Director, IIM Ranchi, suggested to bring out
a Hindi Magazine where faculty, staff and students can publish their creative Hindi pieces. He also
pledged for more Hindi books in the institute library.

MoU with Jharkhand Education Project Council
September 27,2022

[IM Ranchi signed a memorandum of Understanding (MoU) with the Jharkhand Education Project
Council (JEPC), the Government of Jharkhand, to support the state government in establishing 405
Adarsha Vidyalaya (Model Schools) across Jharkhand. The agreement will be for the next three
years. According to the MoU, IIM Ranchi will impart leadership training to the Head Masters of
these identified model schools. In the first phase of the training program, headmasters of 80 model
schools will be trained. The training program will be held at IIM Ranchi's campus and JEPC facilities.
This MoU also consists of an impact assessment by IIM Ranchi to evaluate the effectiveness of the
training program. JEPC roped in various institutes for this collaboration, among which [IM Ranchi was
identified as the partner institute.

Prof. Srivastava led a team of IIM Ranchi professors including Prof. Aditya Shankar Mishra, Prof.
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Saakshi, Prof. Ankur Jha, and Prof. Rojers. JEPC was represented by its Project Director, Ms. Kiran
Kumari Pasi, IAS, and Mr. Abhinav Kumar.

|

From the event: Memorandum of Understanding (MoU) with the Jharkhand Education
Project Council (JEPC)

Vigilance Awareness Week 2022
October 31, 2022 to November 6, 2022

The theme for this year's Vigilance Awareness Week (VAW) was Corruption-free India for a Developed
Nation. Mr. Sanjay Kumar Thakur, Chief Manager of Vigilance (part time), CMPDI, was the chief guest
forthe closing ceremony held on November 7,2022. The event began with a welcome and introductory
address by Mr. Jayanta Kumar Tripathy, Chief Vigilance Officer of IIM Ranchi.

Administering the Integrity Pledge Prof. Deepak Kumar Srivastava, Director, IIM Ranchi, explained
about the roots of corruption, and the significance of Corruption Perception Index and the Social
Progress Index. He further spoke about some of the initiatives adopted to make the administrative
processes at [IM Ranchi more process driven and accountable through the optimum utilisation of
information technology. Mr. Thakur talked about why it was important for today's youth to be aware
of the corruption in our society. He also emphasised the importance of introducing anti-corruption
practices at the school level and how that would build a strong will among the youth to fight against
this social evil.

Winners of the debate and elocution contests held as part of VAW were given prizes.

The event concluded with a Vote of Thanks delivered by the Administrative Officer, Mr. Ajay Kumar.
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14th Foundation Day Celebration
December 15, 2022

IIM Ranchi celebrated its 14th Foundation Day at its new campus in Ranchi. The auspicious event was
graced by the presence of the Chief Guest of the event, Shri P.M. Prasad, the Chairman and Managing
Director of Central Coalfields Limited, Shri Praveen Shankar Pandya, Chairman, Board of Governors,
Prof. Deepak Kumar Srivastava, Director, IIM Ranchi, Shri Om Prakash Singhania, Member of the Board
of Governors, IIM Ranchi, and Prof. Pradip Kumar Bala, Dean, Academic Affairs and Development. This
is the first event with a fully functional and operational permanent campus with all the students
present on campus.

Addressing the gathering, Prof. Bala gave a brief introduction of the history of IIM Ranchi since its
inception in 2010, he spoke about how the institute expanded in the past 13 years and is currently
ranked fifteenth on the National Institute Ranking Framework (NIRF).

Addressing the audience, Prof. Srivastava highlighted the need for students' involvement in the
further development of the campus and institute. He mentioned that we not only teach management,
in addition, we groom them to be responsible managers who can make significant contributions to
the nation's development. As an institute of nationalimportance, IIM Ranchi is obligated to assist the
local community in their efforts to improve. Institute aspires for industries to coexist harmoniously
with society and the environment.

Shri Pandya addressed the students and encouraged them to become an entrepreneur and be a job
giver instead of job seeker. He said that the institute has played a significant role in encouraging
quality in higher education across the nation and in Jharkhand specifically. The institute has
established centres of excellence to perform multidisciplinary research for the benefit of the general
public and local organizations in particular. Through the Birsa Munda Centre for Tribal Affairs, the
Institute attempted to promote the native culture. The institute has also developed the Atal Bihari
Vajpayee Centre on Leadership, Policy, and Government in an effort to foster the development of
future leaders and the comprehension of public policy and governance. Institute has also founded
the Centre for Happiness to promote happiness among different stakeholders.

In his address, Shri Prasad expressed happiness to see the entire student community in person on
the 14th Foundation day of [IM Ranchi. He also pointed out the importance of campus experience and
how it contributes to the holistic growth of students. He also extended his welcome to the students
at IIM Ranchi to the Central Coal Fields Limited.

First year rank holders (based on AY 2021-22 results) were given the merit certificate and the book
prize.

This was followed by the felicitation of faculty members who have completed 10 years of service in
the institute by presenting a memento.

The event concluded with the music and dance performances by the multi-talented students of [IM
Ranchi, organized by the Cultural Committee.
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From the event: 14th Foundation Day

74th Republic Day
January 26, 2023

74th Republic Day celebration was held at IIM Ranchi's Permanent Campus. The celebrations
commenced with the unfurling of the National Flag by Prof. Deepak Kumar Srivastava, Director, [IM
Ranchi. Addressing the gathering, Prof. Srivastava remembered the sacrifices of the freedom fighters.
He sensitised the gathering on the new developmental parameters and sustainable development
as a future goal. He emphasised the importance of spreading happiness and ensuring mental well-
being, evident from India's performance in the happiness index in recent years and brought forth the
activities undertaken by the counselling cell of IIM Ranchi to ensure a healthy environment.

Students, staff and faculty participated in the cultural events, which included songs on patriotism
and women empowerment, nukad natak on “Azadi Sabki Hai", and a dance performance.

Headmaster's Training Program in Leadership and Capacity Building

January 27, 2023

The training program for the first batch of 80 headmasters of Jharkhand's 405 Adarsha Vidyalaya
(Model Schools) has beeninaugurated at IIM Ranchi. Five batches of headmasters from model schools
across the state were trained. The leadership and capacity-building training programme spreads
across three phases in as many years. A memorandum of Understanding (MoU) was signed between
the Jharkhand Education Project Council (JEPC) and IIM Ranchi on September 27, 2022. In the first
phase of the training program, headmasters of model schools were trained in various themes related
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to leadership and capacity enhancement. The five-day training program consisted of themes such as
strategic planning, digital literacy, community and stakeholders' engagement, students’ learning and
development, and working in groups. IIM Ranchi faculty conducted the training program. The MoU
also consists of an impact assessment by IIM Ranchi to evaluate the effectiveness of the training
program.

To grace the occasion, the Secretary in the Ministry of Education (Government of Jharkhand), Mr. K.
Ravi Kumar, IAS, along with the Director (JEPC), Ms. Kiran Kumar Pasi, were also present.

Mr. Kumar emphasized the role of artificial embedded technology usage in today's education system.
He highlighted the role of the National Education Policy (NEP) and the necessary action that is required
to sink the current education system with NEP. He expressed his expectations from the headmasters
going through the training program.

Prof. Deepak Kumar Srivastava, Director, IIM Ranchi, also expressed his views on the occasion. His
thrust is to make IIM Ranchi a globally oriented and locally responsive institute.

Prof. Srivastava lauded the efforts of the Jharkhand Government and JEPC for enhancing the skill
sets of model school headmasters. He ensured a good learning experience for the participants.
Presenting the welcome speech, Prof. Ankur Jha introduced the guests and explained the objectives
of the program. Prof. T Sai Vijay presented the vote of thanks.
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From the event: Headmaster's Training Program in Leadership and Capacity Building

Advanced Development Programme for the Senior Officers of the Indian Postal Services
January 30 to February 10, 2023

[IM Ranchi commenced an on-campus residential Advanced Development Programme (ADP) for the
senior officers of the Indian Postal Services (IPoS), Department of Posts, Ministry of Communications,
Government of India from January 30 to February 10, 2023. The customized two-week residential
training programme aimed to enhance the skills and capabilities of the participants in terms of
leadership, management, and strategic decision-making. Prof. Deepak Kumar Srivastava, Director,
[IM Ranchi and Mr. Ambesh Upmanyu, Additional Director, Indian Postal Services (IPoS), inaugurated
the programme on Monday. The programme directors, Prof. Tanusree Dutta and Prof. Amarendu
Nandy, and other faculty and staff members were also present at the inauguration ceremony.
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The Indian Postal Service (IPoS) is one among the Group ‘A’ civil services in India. The programme’s
participants, attending from across India, have about 26-28 years of service seniority. The Advanced
Development Programme is part of the third phase of their Mid-Career Training Programme.

The programme covers inputs from all major domains of management (viz. accounting and finance,
marketing, operations, organizational behaviour, human resource, and strategy) that is most useful
and relevant for the officers of IPoS. The programme introduces participants to various pedagogical
approaches like lectures, in-class activities, field visits, benchmarking visits and group activities to
enhanceindividual learning and promote group dynamics. The programme shall help the participants
hone their management competencies and leadership abilities to become more innovative and
efficient in their respective roles and functions in their workplace.
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From the event: Advanced Development Programme for the Senior Officers of the
Indian Postal Services

MoU with Central Institute of Psychiatry
February 20, 2023

AnMoUwassigned between Centrallnstitute of Psychiatry,Ranchiand IndianInstitute of Management
Ranchi to promote wellness and to facilitate collaborative research in the area of management and
positive mental health. It was signed at Central Institute of Psychiatry, Ranchi by Prof. Basudeb Das,
Director Central Institute of Psychiatry, Ranchi and Prof. Deepak Kumar Srivastava, IIM Ranchi.

Dr. Tanusree Dutta, Associate Professor and Nodal officer for Human Connect programme at IIM
Ranchi and Dr Nishant Goyal, Professor, Central Institute of Psychiatry, Ranchi would coordinate the
deliverables of the MoU.
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The MoU would help to bring new dimensions to management training and mental health research
as an unique initiative in the country. This initiative was a part of Human Connect Programme of [IM
Ranchi, which was launched on 26th January 2023.

The aim of such progamme is to spread spread happiness and take care of emotional well-being of
the community, thereby strengthening the human connect.

(e ml‘ms g
m'..—"'"aTnT 'E!F
“i'-:.h 'E'l I_Ha

From the event: MoU with Central Institute of Psychiatry
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INTERNAL COMPLAINTS' COMMITTEE

Annual Return on Cases of Sexual Harassment
Period: April1,2022 to March 31, 2023

SL. No. Particulars Ministry/ Autonomous Bodies
Department

1. Number of complaints of sexual N/A Nil
harassment received in the year

2. Number of complaints disposed of during N/A Nil
the year

3. Number of cases pending for more than N/A Nil
90 days

4, Number of workshops on awareness N/A Details of ICC's activities
programs against sexual harassment have been added in a
conducted during the year separate section above.

5. Nature of action N/A N/A
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DIRECTOR’'S REPORT FOR THE
FINANCIAL YEAR 2022-23

The Report of the Director in accordance to Section 26 (1) and Section 27 of the IIM Act, 2017 is
furnished below:

projects undertaken by theInstitute
measured in accordance with such
norms as may be specified by the
Board;

Sec Particulars Report by the Director
26(M(a | State of Affairs of the Institute Details available in Annual Report and Audit Report
2022-23.

26(1)(b) | The amounts, if any, which it|As per Audited Accounts for the year 2022-23,
proposes to carry to any surplus | Surplus for the year 2022-23 transferred to corpus
reserves in its balance sheet fund is Rs. 481512,568.72/-. The total surplus

reserve i.e. Corpus of the institute as on 31-03-2023
is Rs. 3,22,83,56,030.08/-

26(1)(c) | Theextenttowhichunderstatement | As per Audit Report, there is no understatement or
or overstatement of any surplus | overstatement of Income over expenditure or any
of income over expenditure or|shortfall of expenditure overincome.
any shortfall of expenditure over | The Summary of Income & Expenditures for two
income has been indicated in the | years are furnished below:
auditor's report and the reasons
for such understatement or Particulars Amount (Rs. In crore)
overstatement; 2022-23 2021-22

Total Income (including Grant) 103.38 85.95
Total Expenses (Excluding 55.23 37.90
Depreciation)

Excess of Income over Expenses 4815 48.05

26(1)(d) | The productivity of research|During the Financial Year 2022-23 following

Research Projects are under progress:

SL Name of Project Project Duration
No. Faculty Duration
1. Prof. Allen 18 Months | “Vipassana (Mindfulness)
Joshua George for Workplace Happiness
among Higher Education
Teaching Faculty from lIMs
in India"
2. Prof. Prashant 18 Months | “Singing the unsung:
Maurya Reading select narratives
about Indian Dalit & Muslim
Women Warriors of 1857
3. Prof. Varun 9 Months “Developing a Performance
Elembilassery Management Framework
for Knowledge Industry: A
Multi-contextual Study.”
4. Prof. Shiwangi 06 Months | “The mediating impact of
Singh innovation ambidexterity
in the relationship between
entrepreneurial orientation
and firm performance.
5. Prof. Vijaya Dixit | 18 Months | “Impact of Industry 4.0 in
Agile project management’.
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26(1)(e) | Appointments of the officers and | During the year 2022-23 four faculty members

joined the institute

SL. No. Name of the Faculty Designation
1 Prof. Krishna Kumar Dadsena Assistant Professor
2 Prof. Arindra Nath Mishra Assistant Professor
3 Prof. Santosh Kumar Prusty Assistant Professor
4 Prof. Suneetha S Assistant Professor
26(1)(f) | Performance indicators and | Internal standards set by the Institute, including
internal standards set by the|the nature of innovations in teaching, research and
Institute, including the nature of | application of knowledge. The Institute follows
innovations in teaching, research | definite evaluation parameters, evaluation process
and application of knowledge. and promotion criteria and has set the timeline for
processing of promotion applications. Evaluation
is based on research output, teaching and
contribution to training, consultancy and academic
administration.
Each faculty member must at the beginning of each
academic year prepare a work plan indicating the
activities and get approved from the Director. Inthe
end of the Academic year the yearly performance
of individual is evaluated on the basis of their work
plan and actual performance.
26(2) |The names of the five officers | Faculty
including faculty members | Prof. Deepak Kumar Srivastava
and other employees of the|Prof. Pradip KumarBala
institute who  received the | Prof. Nitin Singh
highest remuneration (including | Prof. Anand
allowances and other payments | Prof. Shibashish Chakraborty
madetosuchemployees)duringthe
financialyearandthe Contributions | Staff Member
made by such employee during the | Sh. Narottam Sahoo
financial year. Dr. Jayanta Kr. Tripathy
Sh. Asis Chakraborty
Sh. Shiv Pratap Verma
Sh. Ajay Kumar
26 (3) The statement referred to in sub- | None of the aforementioned employees are the
section (2) shall indicate whether | relative of any member of the Board of Academic
any such employee is a relative | council of the Institute.
of any member of the Board or
Academic Council of the Institute
and if so, the name of such member:
and such other particulars as may
be determined by the Board.
26 (4) | Complete information and | Final Audit Report (SAR) of C&AG is awaited for the

explanations in the report referred
to in sub-section (1) on every
reservation, qualification or
adverse remark contained in the
auditors' report.

financial year 2022-23.
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e g Indian Audit & Accounts Department
-ﬁ‘&{‘ Office of the Principal Director of Audit (Central), Lucknow

g ‘}’ Branch Office: Ranchi, Jharkhand,
£ L0 PAG Office Main Building, 5th floor, Doranda,
SN Ranchi-834 002

To

The Director,

Indian Institute of Management,
Ranchi

Subject: Separate Audit Report on the accounts of Indian Institute of Management,
Ranchi for the year 2022-23.

Sir,

lenclose aSeparate Audit Report (SAR) onthe AnnualAccounts of Indian Institute Management,
Ranchi for the year 2022-23 for information and necessary action.

2.  Acopy of Separate Audit Report is also being sent to the Secretary to the Government of India,
Ministry of Education, New Delhi for information and necessary action.

3. The audited Annual Accounts (revised by the Institute in light of audit observations), Audit
Report should be duly considered and adopted by the Governing Body (BOG) of the IIM, Ranchi
in the Annual General Meeting before these are laid in the House of parliament.

4. A copy of (i) Resolution of Governing Body adopting the Audit Report with audited Annual
Accounts, (ii) Date of its presentation before the House of Parliament and (iii) Annual Report
of the Institute may be furnished to this office in due course for our records and onward
transmission to the Comptroller and Auditor General of India, New Delhi.

The Hindi version of this SAR may kindly be furnished to this office within one week.

6.  Thereceipt of this letter with enclosures may please be acknowledged.

Yours faithfully,

Encl: - As above.

Principal Director of Audit (Central), Lucknow
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Separate Audit Report of the Comptroller & Auditor General of India on the accounts of Indian
Institute of Management, Ranchi for the year ended 31 March 2023

We have audited the Balance Sheet of the Indian Institute of Management, Ranchias on 31 March 2023,
the Income and Expenditure Account, and the Receipts and Payments Account under Section 19(2) of
the Comptroller and Auditor General's (Duties, Powers and Conditions of Service) Act 1971, read with
section 23 and 24 of the Indian Institute of Management Act, 2017. These financial statements are the
responsibility of the management of the Institute. Qur responsibility is to express an opinion on these
financial statements based on our audit.

2.

This Separate Audit Report contains the comments of the Comptroller and Auditor General of
India (C&AG) on the accounting treatment only with regard to classification, conformity with
the best accounting practices, accounting standards, disclosure norms, etc. Audit observations
on financial transactions with regard to compliance with the Laws, Rules, and Regulations
(Propriety and Regularity) and efficiency-cum-performance aspects, etc., if any, are reported
through Inspection Reports/ C&AG's Audit Reports separately.

We have conducted our audit in accordance with auditing standards generally accepted
in India. These standards require that we plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free from material misstatements. An
audit includes examining, on a test basis, evidences supporting the amounts and disclosure in
the financial statements. An audit also includes assessing the accounting principles used and
significant estimates made by the management as well as evaluating the overall presentation
of financial statements. We believe that our audit provides a reasonable basis for our opinion.

Based on our audit, we report that:

(i) Wehaveobtainedalltheinformation and explanations, which, tothe best of our knowledge
and belief, were necessary for the purpose of our audit.

(i) The Balance Sheet, Income and Expenditure Account, and Receipts and Payments Account
dealt with by this report have been drawn up in the format approved by the Ministry of
Education, Government of India.

(iii) Inouropinion, proper books of accounts and other relevant records have been maintained
by the Indian Institute of Management, Ranchi as required under sections 23 and 24 of the
Indian Institute of Management Act, 2017 of the Institute, in so far as it appears from our
examination of such books.

(iv) We further report that:
Balance Sheet
Revision of Accounts

Attheinstance of auditthe Institute has revised the accounts. The impact of revision of accounts
is that the Assets and Liabilities has been increased by Rs.1.71 crore and surplus has increased
by Rs.1.71 crore.

Grants-in-Aid

The Institute did not receive any plan grant from the Ministry of Education, Government of India
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under the capital head during the year. The Institute had an unspent balance of the previous
year ¥ 20.48[1] crore. Interest earned during the year under this grant was ¥ 0.16 crore. Thus,
the Institute had a total fund of ¥ 20.64 crore. Out of which the Institute utilized a sum of X
19.47 crore leaving an unspent balance of ¥ 1.17 crore. In addition, during the year, the Institute
received and used a sum of ¥ 2.45 crore from the MPLAD scheme for the construction of the
auditorium.

(Audit Observation no 10)
C Management letter

Deficiencies which have not been included in the Audit Report have been brought to the notice
of the Institute through a management letter will be issued separately for remedial/ corrective
action.

v.  Subjectto our observationsinthe preceding paragraphs, we report that the Balance Sheet
and Income & Expenditure Account dealt with by this report are in agreement with the
books of accounts.

vi. In our opinion and to the best of our information and according to the explanations given
to us, the said financial statements read together with the Accounting Policies and Notes
on Accounts, and subject to the significant matters stated above and other matters
mentioned in the annexure to this Audit Report give a true and fair view in conformity with
accounting principles generally accepted in India:

(@ Inso farasitrelates to the Balance sheet of the state of affairs of the Indian Institute of
Management, Ranchi as on 31st March 2023, and

(b) Insofarasitrelatesto Income and Expenditure Account of the surplus for the year ended
on that date.

For and on behalf of the C&AG of India
Place: Lucknow

Date:

Principal Director of Audit (Central) Lucknow
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
BALANCE SHEET AS ON 315T MARCH, 2023
(Figures in Rupees)
| SOURCES OF FUNDS Schedule Current Year Previous Year
|CORPUS/CAPITAL FUND 1 593,68,64,808.95 | 525223453618
DESIGNATED/EARMARKELDYENDOWMENT FUNDS 2 5,25,67 803.70 1,67,63,794.00
|CURRENT LIABILITIES & PROVISIONS 3 21,98,31,186.65 32,79,34,690.71
TOTAL 6,20,92,63,799.30 | 5,59,69,33,020.89
APPLICATION OF FUNDS Schedule Current Year Previous Year
FIXED ASSETS 4
- Tangible Assets 2,12,28,11,792.36 11,04,77,828.59
- [ntanglble Assets 3,52,97,984.26 3,21,81,701.65
|Capital Works-In-Progress 87.21,84,894.00 | 2,7533,03,677.00
INVESTMENTS FROM EARMARKED / ENDOWMENT FUNDS 5
- Long Term NIL NIL
- Short Term 3,00.00,000.00 NIL
INVESTMENTS - OTHERS 3
CURRENT ASSETS 7 3,04,66,2232688 | 2,62,38,43,268.29
LOANS,ADVANCES & DEPOSITS -] 10,23,46,801.80 7,71,26,545.36
TOTAL 6,20,92,63,799.30 | 5,59,69,33,020.89
SIGNIFICANT ACCOUNTING POLICIES ]
CONTINGENT LIABILTIES AND NOTES TO ACCOUNTS 4
As per our Independent Audit Report
M/s Anjali Jain & Associates
Chartered Accountants
Firm Regn. No. § 22
o Fo,
W r.:-_;.-' TERED ’
(CA Arpit ]:in}"{\.\:ﬂ-’_':\;' /)
Partner Nk S
Membership No 417169
FA & clgﬁ oha DIRECTOR
RANCHI
Date:10.10.2023
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INDIAN INSTITUTE OF MANAGEMENT RANCHI

INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED 2022-23

(Figures in Rupees)

Schedule Current Year Previous Year

INCOME
Iﬂcademh‘ Receipts 9 67.44,90,767.00 | 67,63,47,000.00
|Grants / Subsidies 10 .
Income from investments 11 13,07,97,744 40 7.49.45,758.60
Interest earned 12
[Other Income (Non Grant) 13 22.85,84,73658 | 10,81,62,089.33
Prior Period Income (Non Grant) 14
1,03,38,73,.247.98 | 85,94,54.847.93
E

Staff Payment & Benefits (Establishment Expenses) 15 21,13,80,699.00 | 17.12,03,752.00
Academic Expenses 16 8,93,92 970,93 5,30,65,475.29
Administrative and General Expenses 17 9,92,54,964.75 8,82,22,315.46
Transportation Expenses 18 43,08,501.00 10,30,178.00
Repairs & Maintenance 19 §2,25,212.00 37.04.436.00
Finance costs 20 74,560.76 1,62,304.80
Depreciation 4 9,57,52,839.67 4,94,79,997 83
|Other Expenses {(Non Grant) 21 4.38,17,005.16 85,78,239.90
Prior Period Expenses 22 1,53,926.00 35,14,244.61
TOTAL (B) 55.23,60,679.27 | 37,89,60,943.89

IBalmce being excess of Income over Expenditure (A-B)

48,15,12,568.72 | 48,04,93,904.04

Add: Transfer From Capital Fund

Less: Adjustment for Depreciation

Balance being Surplus / (Deficit) Carried to :
|Corpus Fund

48,15,12,568.72 | 48,04,93,904.04

As per our Independent Audit Report

M/s Anjali Jain & Associates
Chartered Accountants
- " "\_"‘
Firm Regn. No.f__ S5 _}_ \?J'T\
e el \:' _j-l'_
W :If = | ,' L-...-". E N I|{?\|
. . N2\ ACCOLNTanTS | 2
(CA Arpit ]amlt_\.,..-\“ )
Partner N AANe %
Membership No 417169
I Qﬂﬁ{wf 23
FA & CAO
RANCHI
Date:10.10.2023

DIRECTOR
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31st MARCH, 2023
SCHEDULE -1 CORPUS / CAPITAL FUND
CORPUS FUND
(Figures in Rupees)
Particulars Current Year Previous Year
Balance at the besinninE of the yvear 2,77 A2,80,729 48 2,29,67.59,611.44
Add: Contributions towards Corpus/Capital Fund
Add: Other Additions 2569051.88 3,54,096.00
Add: Excess of Income over expenditure trasferred from the Income & 48.15,12,568.72 48,04,93,904.04
Expenditure Account
Total 3,25,83,62,350.08 2,77,76,07,611.48
Less: Other Deductions 3,00,06,320.00 33,26,882.00
Total 3,22,83,56,030.08 2,77.42,80,729.48
(Deduct) Deficit transferred from the Income & expenditure Account
| Balance at the year end 3,22.83,56,030.08 2,77,42,80,729.48
CAPITAL FUND
{ in Rupees)
I Particulars Current Year Previous Year
[Balance at the beginning of the year 2,47,79,53,806.70 1,48,71,34,199.47
Add: Grants from UGC, Government of India and State Government to the
|extent utilized for capital expenditure 21,92,25.394.17 99,08,19,607 .23
Add: Other Addition 1,13,29,578.00 -
|Deduction
1) adjustment during the year
2) Transfered to unutilized grant
Total 2,70,85,08,778.87 2,47,79,53,806.70
Reserves and Provision
Additions
Deduction
Add: Excess of Income over expenditure trasferred from the Income &
Expenditure Account
Total 2,70,85,08,778.87 2,47,79,53,806.70
{Deduct) Deficit transferred from the Income & expenditure Account -
Balance at the year end 2,70,85,08,778.87 2.47.79,53,806.70
Grand Total (CORPUS + CAPITAL FUND) 5,93,68,64,808.95 5,25,22,34,536.18
FA & CA ofe DIRECTOR
RANCHI ‘B/l
Date:10.10.2023 i .
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SCHEDULES FORMING PART OF BALANCE SHEET AS ON 31st MARCH, 2023
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SCHEDULE -1 CORPUS / CAPITAL FUND
(Figures in Rupees)
Particulars Current Year Previous Year

Balance at the beginning of the year 5,25,22,34,536.18 3,78,38,93,81091
Add: Contributions towards Corpus/Capital Fund

Add: Grants from UGC, Government of India and State Government to the

extent utilized for capital expenditure 292,531 99.06,19,607.23
Add: Assets purchased out of Earmarked Funds

Add: Assets purchased out of Sponsored Projects, where ownership vests in
|the institution

Add: Assets Donated [/ Gifts Eeceived 1,13,29,578.00]

Add: Other Additions 25,69.,051.88 3.54,096.00
Add: Excess of Income over expenditure trasferred from the Income & 15.12.568.72 45,04.93 904,04
Expenditure Account 515 ' e

Total 5,96,68,71,128.95 5,25,55,61,418.18
Less: Other Deductions 3,00,06,320.00 33,26,882.00
Total 5,93,68,64.808.95 5,25,22,34,536.18
{Deduct) Deficit transferred from the Income & expenditure Account
Balance at the year end 5,93,68,64,808.95 5,25,22,34.536.18

L Lkhuh t,\w 2 @.’Q e
FA & CAO DIRECTOR
BRANCHI

Date:10.10.2023
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 315T MARCH, 2023

SCHEDULE 3- CURRENT LIABILITIES & PROVISIONS

{FEEIJJH‘ in Rupees)

PARTICULARS Current Year Previous Year
A. CURRENT LIABILITIES
1.Deposits from staff
2. Deposits from students (Caution Deposits) 3,10,17,000,00 2,35,41,000.00
3. Sundry Creditors
a) For Goods & Services / others 6,58,08,100.46 1,43,64,343.30
b) Others
4. Deposit-Others ( including EMD, Security Deposit) 26,44,143.00 11,51,523.00
5. Statutory Liabilities (GPF, TDS, WC TAX, CPF, GIS, NPS) :
a) Overdue
b) Others (Statutory Dues) 1,26,95,852.59 1,04,84,754.51
&. Other Current Liabilities
a) Fees Recevied in Advance
b) Salaries -
c) Receipts against sponsored projects (MDP& Consultancy ) 3,32,40,931.25 2,60,85,690.38
d) Receipts against sponsored fellowships & Scholarships 9,41,000.00 7.41,000.00
) Unutilised Grants 1,16,43,123.60 204757 489.77
f) Grants in advance
|g) Other Liabilities {Medical / Mediclaim Reimbursement) 1,12,049.00 79,134.00
h) Other liabilities (Common Pool) 2,73,986.75 42,725.75
Total (A) 15,83,70,186.65 28,12,47,690.71
B. PROVISIONS
1. For Taxation
2. Gratuity 2,64,08,000.00 1,98.83,000.00
3. Superannution Pension
4. Accumulated Leave Encashment 3,35,53,000.00 2,53,04,000.00
5. Trade Warranties / Claims
6. Other Reserve (CAFP) 15,00,000.00 15,00,000.00
Total (B) 6,14,61,000.00 4,66,87,000.00
Taotal (A+B) 21,98,31,186.65 32,79,34,690.71
‘P‘“ ‘4,,,} t1q
FA & CAO DIRECTOR
RANCHI
Date:10.10.2023
/ﬁﬁli}ﬁ;\
T J.-.."-* :"_,-' N!;_:_i‘:l
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 315T MARCH, 2023
IP5 AN HI
(Figures in Rupees)
1. |2. Name of Sponsor Opening Balance as on | Transactions during the year Closing Balance
Sr. 01.04.2022
3. Credit 4. Debit 5. Credit 6. Debit 7. Credit 8. Debit
1 |University Grants Commission - - - - - .
2 |Ministry of Education - - - - - .
3 |Ministry of Tribal Affairs - - 74,685,000 74,65,000 - -
4 |Ministry of Social Welfare & Justice - - - B
5 |Others 7.41,000 - 25,00,000 23,00,000 9,41,000 -
T_ugl T,‘W - HM STIH& Sll:l.ebﬂ -
Note:

1. The total of column 7, (Credit) will appear under the above head, on the liabilites side of the Balance Sheet (Schedule - 3).
2. The total of Column 8 (Debit) will appear as Receivables on the Assets side of the Balance Sheet 8.

(Loans, Advances and Deposits)

I |I
r .'Ir’T_(hb]'j',_,
FA & CAO

RANCHI
Date:10.10.2023
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULES FORMING PART OF BALANCE SHEET AS ON 315T MARCH, 2023

SCHEDULE 3 (C ) - UNUTILIZED GRANTS FROM UGC, GOVERNMENT OF INDIA AND STATE GOVERNMENTS

(Figures in Rupees)
PARTICULARS Current Year Previous Year
A. Plan Grants: Government of India
Balance B/F 20,47,57,489.77 .
Add: Receipts durins the vear - 1,16,68,00,000.00
Add: Interest on Government Grant 16,11,028.00 427708700
Total (a) 20,63,68,517.77 1,17,10,77,087 .00
Less: Refunds
Less: Utilized for Revenue Expenditures B
Less: Utilized for Capital Expenditures 19,47,25,3594.17 06,63,19,607.23
Total (b) 19,47,25,394.17 96,63,19,607.23
Untutilized Grant carried forward (a-b) 1,16,43.123.60 7 5748977
B. Other Grants: Plan
Balance B/ F -
Add: Receipts during the year (MP LAD FUND) 2.45,00,000,00 2,45,00,000.00
Total (c) 2,45,00,000.00 2,45,00,000.00
Less: Refunds
Less: Utilized for Revenue Expenditures
Less: Utilized for Capital Expenditures 2,45,00,000.00 2,45,00,000.00
Total (d) 2,45,00,000.00 2,45,00,000,00
Untutilized Grant carried forward (c-d) = -
> "~ M b @ /h)—‘v
plvef ) & /
FA & CAO CTOR
RANCHI
Date:10.10.2023
NN &

(%
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF BALANCE SHEET AS ON 315T MARCH, 2023

SCHEDULE 5 : INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS/ OTHERS

(Figures in Rupees)
Particulars Current Year Previous Year
1. In Central Government Securities - -
2. In State Government Securities - -
3. Other Approved Securities - -
4. Shares - -
5. Debentures and Bonds - -
6. Term Deposits with Banks 3,00,00,000.00 NIL
7. Others ( to be specified) - -
Total 3,00,00,000.00 NIL

LT 1o e e

RANCHI /- \
Date:10.10.2023 <[ craarcaey \B)
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF BALANCE SHEET A5 ON 315T MARCH, 2023
SCHEDULE 6 : INVESTMENTS OTHERS

{Figures in Rupees)
Particulars Current Year Previous Year

1. In Central Government Securities -
2. In State Government Securities .
3. Other Approved Securities =

4. Shares =

5. Debentures and Bonds N
6. Term Deposits with Banks
7. Others | to be specified) -

I R

Tota
bor Ln_g,j iy oy
FA & CAO '1¥> DIRECTOR

RANCHI
Date:10.10.2023 /,K{E.EI !.i::-_-.h:_\'
..-('. IT:J -~ ‘.\25_!1 N
'\.' | (5 Ten ; ~'.."':':-. _1|.
VACCOUNTasre 12 01
=\ ‘:K"‘ Y
O : ‘_\: ; __.-;‘;'jt/.-'.
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INDIAN INSTITUE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF BALANCE SHEET AS ON 315T MARCH, 2023

SCHEDULE 7- CURRENT ASSEST

{Flguus in Rupees)
Current Year Previous Year

1. Stock:

a) Stores and Spares

b) Loose Tools

c) Publications

d) Laboratory Chemicals, consumables and glass ware
) Building Material

f) Electrical Material

|g) Stationery & Bags 41,136.00 3,80,112.50
h) Water supply material

2. Sundry Debtors :

a) Debts Outstanding for a period exceeding six months
b) Others 33,11,813.50 38,57,141.50
3. ACCRUD INTEREST 8,50,05,655.90 3,31,97,324.00
4. RECOVERABLE AMOUNT OF NPS

Cash in Hand

a) With Scheduled Banks:
In Current Accounts 83,127.60 1,85,12,606.60

In Savings Accounts 9,21,38,439.13 9,29,93,246.69
R & D Current A/fC
|!n term depaosit Accounts 2,86,60,42,154.75 2,47,49,02,837.00
In Savings Accounts

b) With Non-5cheduled Banks:
In term deposit Accounts

3,04,66,22,326.88 2,62,38,43,268.29

4

DIRECTOR

RANCHI ‘
Date:10.10.2023 . .'.__.-" . AL
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF BALANCE SHEET AS ON 315T MARCH, 2023

SCHEDULE 8 - LOANS, ADVANCES & DEPOSITS

TTed:

4

(Figures in Rup

CURRENT YEAR

FREVIOUS YEAR

1. Advanees to employees: (Mon- Ink

st bearing |

a) Salary

|b) Festival

) Medical Advance

d) Other Recoverable

18.14.658.00 18, 14.698,00

) Other Advance to Employees

285.614.00 2,90, 563,00

|2 Long Term Advances to employees: { ink

) Viehicle boan

b) Home loan

<) Others { 1o be specified)

3. Ad and other amounts recoverable in cash or In kind or for value o be received:

a) On Capital Account

b} to Suppliers / Debtors

) TDS Receivable { Income Tax and G5T)

140,04, 565,800 ToA147I6

d) TAX Collected at Source

14,068, 00

) Cthers

i} Edcil {India) Limited

ii) The Executive Engineer CPWD

F8.96,.222 00 S4.38,024.00

i} The Executive Engineer, Electrical Works, Ranchi Division

14,339.00 14,335.00

iv) The Executive Engineer, Electrical CPWD

v} M5 NBCC (India) Lid.

i) Student Welfare Association

wii) Jharkhan Bijli Vitaran Nigam Ltd.

513.79.153.00 5,01.38,171.00

4. Prepaid Expenses

a) Insurance

b} Others

9,150.00 1,.92,155.00

5. Deposits

a) Telephone

20,500.00

b) Ramdayal Munda Kala Bhawan

$0.000.00 410, 000,00

<) Electricity

11,24,939.00 11,24,539.00

d) Secretary. Jharkhand Kala Mandir Ranchi

10,000 (KN 10,000,001

) LPG

7.850.00 7.850,00

f) St up Box

3.956.00 3,990

[§) Water Purifier

400,00 400,00

hj Data Card

00,00 00,00

i) Franking Machine

10.435.00 10.435,00

) Senior Post Master

3340200 3, 402,00

k} MNI-MSME Hyderabad against lease Rent

243040000

1) MDP - NPA Administration

17,00,000.00

|6. Income Accrued:

[a) On Investments from Earmarked / Endowment Funds

|} Om Investments- Others

o) On Loans and Advances

d} Fees receivables from Students

1,95.28.450.00 B3, 44,000, 00

d) Other (includes income due unrealized)

7. Other- Current assets receivable from UGC/sponsored projects

a) Debit balances in Spe i Projects

|b) Debit balances in Sponsored Fellowships & Scholarships

¢} Grants Receivable (MHED)

dj Other Receivables (Plan Grant Receivable)

8, Claims Receivable

TOTAL

10.23,46,801.50 7.71.26.545.36 |

LFW of>a

FA & CA

RANCHI
Date:10.10.2023

o Wy |
DIRECTOR
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF INCOME AND EXPENDITUR AS ON 315T MARCH, 2023

SCHEDULE 9- ACADEMIC RECEIFTS

(Figures in Rupees)

FEES FROM STUDENTS Current year Previous Year
Acdemic
1. Tuition fee and Other Fee 49,49,83,000.00 51,14,20,000.00
2 Computer Charges 6,06,24,000.00 4,98,40,000.00
3. Course Material Fee 5,05,20,000.00 5,98,08,000.00
4. Library Fee 3,03,12,000.00 2,99,04,000.00
5. Room Eent 3,/39,21,000.00 2,24,28,000.00
6. Student Activity Fee -
7. Audit Course Fee -
8. Application Fee - MBA 2022 11,49,000.00 19,29,000.00
9. Fee Forfeited 26,81,767.00 10,18,000.00

TOTAL 67,44,90,767.00 67,63,47,000.00

R“I%H K
FA & CAO'" 2 DIRECTOR

RANCHI T
Date:10.10.2023 S
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF INCOME AND EXPENDITURE AS ON 315T MARCH, 2023

SCHEDULE 10- GRANTS / SUBSIDIES | IRREVOCABLE GRANTS RECEIVED)

(Figures in Rupees)
Particulars Plan Current Year Total Previous Year Total
Gowt. of India
Balance B/F 20,47,57,489.77 .
Add: 1. Receipts during the Year from MoE = 1,16,68,00,000.00
2. Receipts during the year from MP LAD 2,45,00,000.00 2,45,00,000.00
Add: Transfer from Capital Fund - .
Add: Interest on Government Grant 16,11,028.00 42,77,097.00
Total 23,08,68,517.77 1,19,55,77,097.00
Less: Refund to UGC
Balance 23,08,68,517.77 1,19,55,77.007 .00
|Less: Utilised for Capital expenditure (A) 21,92,25,394.17 99,08,19,607.23
Balance 1,16,43,123.60 20,4757 489.77
|Less: Utilized for Revenue Expenditure (B) s .
[Less: Other Adjustments . .
|Balance CfF (C ) 1,16,43,123.60 20,47,57,489.77
A- Appears as addition to Capital Fund as well as additions to Fixed Assets during the year.
B- Appears as income in the income & Expenditure Account.
C-{1) Appears under Current Liabilities in the Balance Sheet and will become the opening balance next year,
(1) Represented by Bank balance, Investments and Advances on the assets side.
fox "
FA & cﬂé‘ "{)”3" DIRECTOR

RANCHI </ ¢
Date:10.10.2023 \ “:
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF INCOME AND EXPENDITURE AS ON 315T MARCH, 2023

SCHEDULE 11- INCOME FROM INVESTMENTS

21

(Figures in Rupees)
Particulars Earmarked/Endowment Funds Other Investments
Current Year | Previous Year Current Year Previous Year
1. Interest
a.0n Government Securities
b, Other Bonds/ Debentures
2. Interest on Term Deposits 14,43,738.70 12,45,95,063.00 6,88,93,293.00
3. Income accrued but not due on term deposits
Interest bearing advances to employees
4. Interest on Sl‘vi.n;_I Bank Accounts 4.68,061.00 3,63,734.00 61,55,795.00 59,29,151.00
5. Others (Specify) 46,886.40 1,23,314.60
Total 19,11,799.70 3,63,734.00 13,07 ,97,744.40 7.49.45,758.60
Transferred to Earmarked/Endowment Funds 19,11,799.70 3,63,734.00
Balance - - IWi i?“"w 7.»(9.45.'?53-5‘)
s
FA & CA IRECTOR

RANCHI
Date:10.10.2023
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF INCOME & EXPENDITURE AS ON 315T MARCH, 2023

SCHEDULE 12: INTEREST EARNED

[Fiﬁum in Rupees)
Particulars Current Year Previous Year
1. On Savings Accounts with Scheduled banks -
2. On Loans
a. Employees/ Staff -
b. Others

3. On Debtors and Other Receivables
Total

bt ot .

DIRECTOR

RANCHI

Date:10.10.2023 T
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF INCOME AND EXPENDITURE AS ON 315T MARCH, 2023

SCHEDULE 13 - OTHER INCOME

(Figures in Rupees)
Current Year Previous Year

1. Income from PGEXP Course 4,87,15,000.00 3.47.41,559.00
2. Income from EFPM Course 1,50,50,000.00 1,07,70,000.00
3, Income from CPGM Course 6,00,000.00
4. Income from [PM Course 10,71,57,000.00 4,69,37,168.00
5. Tender Fees
6. Mess Fees Received 3,71,78,656.00 20,31,338.34
7. Income from consultancy & MDP 86,67,303.00 27,91,735.80
8. Income from Conference 97, 720.00
9. Income from application fee for FPM,/ EFPM/ Post Doc 12,21,100.00 6,57,500.00
Fellowship/ Emeritus Fellowship
10. Income from Application fee
11. CAT Share 93,68,693.88 77.23,091.35
12. Profit on Sale/ disposal of Assets
a) Owned assels
b) Assets received free of cost
13. Grants/ Donations from Institutions, Welfare Bodies and
International Organizations
14. License Fee 1,00,734.00 19,650.00
15, Others
Misc. Income 30,401.70 21,732.84
Guest House Receipts 8,00,290.00 9,93,282.00
Recruitment Fee - 1,81,500.00
Transportation Charges 1,400.00 8,400.00
Sale of scraps and old newspapers 1,85,411.00
MNotice Pay 24,247.00
Courier Charges / Transcript Fees 84,500.00 81,400.00
Interest on TDS Refund 5,06,012.00

Total 22,85,84,736.58 10,581,62,089.33
dor \"rl!i\w’:%
FA & CA EETOR
RANCHI
Date:10.10.2023

138 €{ Annual Report 2022-23




g R W:/)

Indian Institute of Management Ranchi !!M§

AOLOFAI

ETOZ°0T°0T:3%eQ
IHONYY

R

Jwodu| YO ¥

peulea }sat=aqUuf ‘g

S)SUSIAL] WOL) SWONI] °F

sidiaday Srwepedy [

1e3a ) SNOIAL]

Iea ] jua1iny)

SIE[NOIME]

(saadny ur saIn3aiy)

dIWOONI dOIdid ¥0Idd - ¥1 31NAdIHOS

€207 "HOUVI LSI€ NO SY FUNLIANIIXT ANV FWOINI 40 LUVd ONIWIO4 31NATHDS
THONYY LNIFWIDVNVIN 40 FLNLILSNI NVIANI

Annual Report 2022-23 pp 139



RAmcm$ Indian Institute of Management Ranchi

T

/)

INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING FPART OF INCOME AND EXPENDITURE AS ON 35T MARCH, 2023

SCHEDULE 15 - STAFF PAYMENTS & BENEFITS { ESTABLISHMENT EXPENSES)

(Figures in Rupees)
Current Year Previous Year
Plan Non Flan Total Flan Non Plan Total

a) Salaries and Wages 10,93,86,627.00 10,93,86,627.00 9.45.93.155.00 9.45,93,159.00
Teaching Staff & Non Teaching Seaff 10,53, 56,627.00 10,93,86,627.00 9.45,93,153.00 9.45.93,159.00
b} Allowances and Bonas 6,009,13,091.00 5,09,13, 097,00 43259 535,00 4.32,59,535.00 |
Dearness Allowances 3,74, 74,500,000 3,74,74,506.00 296,445, 2RE00 21.35.49 288,00
House Rent Allowance (Including HRA Arrear PY) LTABLT4T. 00 1,73,81,747.00 1,468,594, 16600 148,94, 166.00
Cver Time Allowance - - 759,00 T59.00
DA Arrears 104102800 10.41.,028.00 5,76, B0L00 5,76,840.00
Transport Al = and DA on TA 49,00 810,00 49,00,810.00 AT B4, 191 .00 X7 5419100
Non Practicing Allowance 100000 1,002, 000, 0 A, 4. 00 25400
Dresa Allowance 1000000 10,000, 00 10, DO 10,000,900
) Contribution to Provident Fund & Pension Fund 52,10,834 .00 521083400 43,068,197 .00 43,08,197.00
d) Contribution to Other Fund - -
€] Retirement and Terminal Benefits 3,02, 72,164.00 3,002,721, 164000 24746, 765.00 AT A6, T65.00
f) LTC facility 12.63,055.00 12,63,055.00 5.77.989.00 5.77.5999.00
|:|I Maedical MIE 32,01 689,00 3200 468900 _26,19.737.00 26,19,737.00 |

Children Education Allowance & Hoslel Subsidy 95691200 9.56,912.00 00 9,28 299,00
i) Others (Stipend |/ R tion bo others) 1,76,327 100 1.76327.00 1.70,128.00 1,70,128.00
| Total 21,13,50,699.00 21,13,80,699.00 17,12,03,752.00 17,12,03,752.00
6.( &—5 PAATA
FA & CAl l U[FS I R
RANCHI / Rl :{?&
Date:10.10.2023 : 5
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INDIAN INSTITUTE OF MANAGEMENT RANCHI

SCHEDULE FORMING PART OF INCOME AND EXPENIDITUR AS ON M5T MARCH, 2023

SCHEDULE 16 - ACADEMIC EXPENSES

(Figures in Rupees)
Current Year Previous Year
Flan MNon Plan Total Plan MNon Plan Total

!ﬂ Course Material Expenses and others 24406 44756 244,06, 447 56 1,28,56,951.29 1.28,56,951.29
b) FPM Expenses 2.26,9,T48.00 1.25.98.748.00 1.89.02.317.00 1.89,02.317.00
¢} Outboant & Induction Programme 54.,104.00 54.104.00 46,186.00 46,186.00
d) Homorarium 51,71L840.37 51,71.840.37 38, 58,7 36,00 36,88,736.00
e} Faculty Development Expenses 31,21.470.00 31.21.470.00 29,98 825,00 199881500
) Student welfare Exp [T ) 20087800 2,00,878.00 12,76,119.00 12,26,119.00

Ad eXpEnses B4, 46,812.00 B4 4881200 25,62.068.00 35,62.068.00
ﬁt‘.‘mﬂhl expenses S5A1479.00 541479.00 291, 744.00 29174000
|in Travelling Expenses visiting faculty 10, 7368100 10,73.681.00 =

Research Grant Expenses | Research Associates 20,53.546.00 20,53, 546,00 5.33,141.00 5.33,141.00

Publication Award 56,33, 318,00 58,33, 338,00 63,23, 338 .00 63,23, 338.00
1} Others 1.57.88,327.00 - 157,88, 327.00 24,36,050.00 24,36, 050,00
i) Academic Council Meeting Expenses 17447 00 17 447,00 1,890.00 1.890.00
|11} Software Licence Renewal Expenses 2.30,277 .00 2,30,277.00 8,03, 893,00 8,03,893.00
|iii) Training & Placement Exp 12.16.544 .00 12,16,944.00 ZE5.010.00 2.85,010.00
) Journals & Database Expenses - =
) Student Related Expenses 71,70.548 00 71,70,948.00 6,51,.958.00 6.51,958.00
wi) Mational & International Conference Exp 61,93,853.00 61,93, 853,00 6,53, 299, 00 6.93,299.00
vid) International Relationship 5,605.00 5,605.00 -
wiil) Course Restrocture & HR Conclave 165677 00 1,65,677.00
ix) Welcome Kit 3.30.986.00 3.30,986.00
s} Invigilation, Examination Expenses & Other Exp. 4,56,5%0.00 4.56,590.00
~ Todal 8,93,.92970.93 5,93,92,970.93 5.30,65.475.29 5,30,65475.29 |
FA & jig °“‘“'P7'3' o
RANCHI
Dabe:10. 10,3028
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SCHEDULE FORMING PART OF INCOME AND EXPENDITURE AS ON 315T MARCH, 2023

SCHEDULE 17- ADMINISTRATIVE AND GENERAL EXPENSES
(Figures in Rupees)

Current Year Previoas Year
Plan Mon Flan Total Plan MNon Flan Total

A. Infrastructure
) Electricity and power 1,75,24,361.76 1,75,24,361.76 66,81,316.24 66,81 316.24
b) Guest House Expenses 16,01, 223,00 16,00 22300 02,54 1.00 6,02,941.00
) Insurance A5, B4, 680,00 45, B4, 550,00 2,08,605,00 32,08,605.00
d) Rent of Equipment 51,67,M2.00 51,57.002.00 =
¢) Lease Rental Expenses and Rent of B-IH]-! 1,56,46,327.00 1.56,46,327.00 255,10, %400 255,23, 344.00
f) Genevator Hiring Charges/ Running Expenses 7.37.924.00 7.57.924.00 B168047,00 61,68,047.00
B. Communication - .
&) Foundation Day Expenses 2.51,489.00 2.51,489.00 183, 288.00 1,53, 788,00
b) Postage and Stationery 5944500 59,445.00 29,955.50 29,955.50
¢} Telephone, Fax and Internet Charges 34,93,126.00 34,93,126.00 19,89 547 00 19,59 567.00
C. Dthers- - -
ajMational Event 5.40.142.00 5,40,142.00 2A8.705.00 248,705.00
|t Printing and Stationery (<onsumpticn) - -
[Computer Consumbles - .
[Printing & Stationary 17.24,174.00 17.24,174.00 TA7 15800 7,67,158.00
qtmﬂl.n!udmmm&pﬂm 24149300 941,493.00 11,36,139.00 11,36,139.00
d) Boarding & Lodging Expenses 48, 7H5.00 44,785.00 1214000 12,140.00
) Auditors Remuneration 7.9 537 00 73963700 3,34, 840.00 3,39, 840000
|} Professional Charges * -

Advertisement and Publicity LE1,268.00 281,268.00 4,16, %400 4,16,304.00
) Mewspapers & Periodicals H0,343.00 40,343,080 18,915.00 18,915.00
1) Others Utilities . B
i) House Keeping Expenses 57.87.571.00 97.87.571.00 B7,44,000.00 B7,44,000.00
if) Manpower Deployment Expenses 293,61, 0N7.00 2,93,61,317.00 2HAII0TT 2444322077
i}Other - .
i) Membership Fees 10,030.00 10,030.00 #2,281.50 B2,281.50
ii) Refreshment Expenses BT 051.00 B,07,051.00 4,74, 822,00 4,74.822.00
iif}Entertainment Expenses & Furnishing Exp. M A18.00 41800 56,002.00 S6,002.00
i) Misc. Eu_EtrlH- A6.297 .69 33929769 JBE A0 A8 A0
v) Medical Expenses 4, 78,606,00 4,78, 606,00 -
vi) Bols f FC & Other Cbmmllieth‘kﬂ.mg 20,77,.533,00 20,77 53300 14, 30,8020 14,30, 802 00
[vil) CRA Service Charges and EPFC Maint, Exp. - -
viii) Legal Expenses 1,16,547.00 L16547.00 2., ZH0.00 2.34,250,00
(i) Audit Expenses. - - -
x) Staff Development Expenses 510000 5.100.00 .
xi) Semdnar & Conferences - -
xit) Accreditations 16,45, 70006 16,65 700006 16,6, 002 2% Vb, b, 02 23
xiii) Rates & Taxes 2.37,255.00 23725500 17,58, 258,22 17,58,258.22
xiv) Rajbhasha Cell Exg 1,84,07200 1,84,07200
|k} Recruitment Expenses 1,1%,175.00 11917500 1061, 420,00 1061, AD0. 00
||| Stadf Welfare Expenses A2,000.00 32000000 1.01,579.00 1,01,979.00
|m) Common Admission Frocess Exp - .
|n) Atal Bihari Vajpayee centre for L.P.G 13,.370,00 13,370,00 1,50,914.00 1,50,914.00
o) Birsa Munda Centre for Tribal Affairs - 30858500 o550
p} MDF Centre E.qunul 484, 09300 A454,093.00

5,92 54,965 51 - 9,92,54,965.51 B,8222.315.46 - 8,527 11544

Mr wp,,,,,

e
FA & CAO DIRECTOR
RAMNCHI
Date:10.10.2023
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INDIAN INSTITTUTE OF MANAGEMENT RANCHI

SCHEDULE FORMING PART OF INCOME AND EXPENDITURE AS ON 315T MARCH, 2023

SCHEDULE 18 - TRANSPORTATION EXPENSES

(Figures in Rupees)

Current Year Previous Year
Mon
Particulars Plan MNon Plan Total Flan Plan Total

1. Vehicles (owned by institution)
OWM Vehicle Expenses 5,03,228.00 5,03,228.00 1,96,733.00 1,96,733.00
a) Running expenses 4.93,491.00 4,93,491.00 1,3,427.00 1,34, 427.00
b) Repairs & maintenance - -
c} Insurance expenses 9,737.00 9,737.00 62,306.00 62, 306,00
2. Vehicles taken on rent/lease 27,29.483.00 27,29, 483.00 79,171.00 79,171.00
a) Rent/lease expenses 27,29,483.00 27,29.483.00 79.171.00 79,171.00
3. Vehicle {Taxi) Hiring expenses 10,75,790.00 10,75, 790.00 7.54,274.00 7.54,274.00

Total 43,08,501.00 43,08 50000 10,30,175.00 10,30,178.00

bt

FA & CAl DIRECTOR
RANCHI
Darte:10.10.2023

144 4{ Annual Report 2022-23




Indian Institute of Management Ranchi RAI\M§
agfmﬁ?mﬁnaw:/)

INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF INCOME EXPENDITURE AS ON 315T MARCH, 2023

SCHEDULE 19 - REPAIRS & MAINTENANCE
(Figures in Rupees)

Current Year Previous Year
MNon
Particulars Plan MNon Plan Total FPlan Plan Total

a) Buildings 52,05,261.00 52,05.261.00 32,07,633.00 32,07,633.00
i) Civil Maintenance 2,70,208.00 2,70,208.00 3,57.250.00 3,57,250.00
if) Electrical Maintenance 2,63,369.00 2,63,369.00 2.87,271.00 2,87,271.00
iii) Hostel Maintenance 29,03,291.00 29,03,291.00 19.37,216.00 193721600
iv) Other Maintenance 17,68,393.00 17 .68,393.00 6,25,896.00 6,25,896.00
b) Furniture & Fixtures - N
¢) Plant & Machinery - -

i) Diesel, Petrol 4 oil - R
ii} Repair of Equipments - .
d) Office Equipment - -
Minor Equipment Repairs and maint. - - R
&) Computer Maintenance 8,23,652.00 8,23,652.00 35,700.00 35,700.00
|f) Lift Maintenance 2,57,200.00 2,.57,200.00 4,61,103.00 4,61,103.00

Estate Maintenance / Q&M 19,39,099.00 19,3%,099.00 N

h) Other (Specify) - -
(i) Website - -
| Total 822521200 82,25.212.00 37,04,436.00 - 37,04,436.00

el .
FA & C 2 RECTOR
RANCHI

Date:10,10.2023
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF INCOME AND EXPENDITUR AS ON 31ST MARCH, 2023

SCHEDULE 20 - FINANCE COSTS

(Figures in Rupees)
Current Year Previous Year
Particulars Plan Mon Plan Total
a) Bank charges 74,560.76 74,560.76 1,62,304.80 1,62,304.80
b) Other (Specify) - - - -
Total 74,560.76 - 74,560.76 1,62,304.80 - 1,62,304.80
Qﬁé “l"’i %4
FA & CA DIRECTOR
RANCHI
Date:10.10.2023
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF INCOME AND EXPENDITURE AS ON 315T MARCH, 2023

SCHEDULE 21- OTHER EXPENSES

{Figures in Rupees)
Current Year Previous Year
Particulars Plan MNon Plan Total Flan Non Plan Total

a) Provision for Bad and Doubtful debts/ Advances -

b) Irrecoverable Balances Written- off .

c) Grants/Subsidies to other institutions, organizations - -
d) Other( specify) -
|i} Academic Expenses - Honorarium for Extra Teaching 40,41,150.00 40.41,150.00 -
ii) PGEXP Expenses 1,04,84,676.66 | 1,04,84,676.66 400921800 | 40.09.218.00
[iii) Mess Charges Expenses 223,43,568.00 | 2.23.43.568.00 4,94,932.00 4.94.932.00
[iv) National Commission for women project expenses - -
) CPGM Expenses - 15,64,575.00 15,64.575.00
vi) EFPM Expenses 6, 039.00 i, 039,00 3.03,100.00 3,03, 100,00
vii) Exp. For Atal Bihari Vajpavee Centre for LPG . .
viid) IPM Expenses 68,81,571.50 68.81.571.50 22,06,415.00 22.06,415,00
ix) MDF Centre Exp - B

Total - 4.38,17.005.16 4.36,17.005.16 - 85,78,240.00 85, 78.240.00

E J EH [ ] -1
FA & CAl £ IR OR
RANCHI

Date:10.10.2023
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INDIAN INSTITUTE OF MANAGEMENT RANCHI
SCHEDULE FORMING PART OF INCOME AND EXPENDITUR AS ON 315T MARCH, 2023

SCHEDULE 22: PRIOR PERIOD EXPENSES
(Figures in Rupees)

Current Year Previous Year
Particulars Flan Mon Flan Total Plan Mon Plan Total

1. Establishment expenses .
2. Academic expenses 5.570.00 3.970.00 £.83,521.61 §,83,521.61
3. Administrative expenses 1,47,956.00 1,47.956.00 - -
4. Transportation expenses - - -
3. Repairs & Maintenance = = -
6. hess expenses - 15,27,173.00 15,27,173.00
7. Expenses for Guest Lecture - 11,03,550.00 11,03,550.00

Total 1,53,926.00 - 1,53,926.00 35,14,244.61 - 35,14,244.61
‘?ﬁf‘l’ \ “‘
FA & CABE 3 IRECTOR
RANCHI
Date:10.10.2023
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AT {6 BY YR \IAL FHT B HEICT TR BRI 3T &

. sTaRda = EAR Aiaa § JH1ed Aifoid eR! o ol & aR # a1 o 3814 R ¥ el @ Jaen-s
el ot e & R SR fea|

=1 31 7 =il @1 TalaRIEeIsH o aRe faar 3k ga! fafir ugel & aR # Y sarn| 32 T9& shie™
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RA NCHI URART Ja=e G i
TEIERIGT T

ﬁwﬁsﬂ?ﬂﬁmﬁwmﬁfﬁmwaﬁaﬁl 29 31G¥R WX . el 3 IRAGT & a1 e b |
2. ganiRast 3 il & Brimy 3R 3t &1 uRaw e 3815 3ufer dmt 3ik sifdfor & emaame s
A IR o

L)Y

CELF 4 JATED

CONSTIUTION'S

b vt DAY

3MT$3MEEH el A I Ta-d fdaw
25 fadeR, 2022 : HRA I 31Ce [TBRI AT Bf 9841 ST FATd P, SME3MREH Al 7 8 Ta-4 fead 7=
9 & feand s 7R & T ¥ 79 ST aTe 9 fi IR Saeed! @ aR W Al ¥ SIredar aerdT &1

3TMR3TMREH A B IPTAT D& TAIARITeTUIsT o $H HRIGH BT 3MANTT BT DI U&A DI | BIIHH B YB3
TR 3T AeMd Hex BR 8 T4 (TISisi) S ARlaed 31 HRa od & W@Hd & A1 gl 918 #, .
anfeca frsm 7 9 i & Aew iR feana yo= w5 gR fev e I8 e & O R 9mor feanl 3= sm
TR ergel 3R 8 1o & 37 el & 3areRvr fean, s aR # 9g a1 o 2

0. Qs HAR HARTa 7 TLD! DI IS Ta=d B [ T, Jee § T[S Ta-1d &I TR 3R o 3R
T§EE & a1 3R & aR # Faled # JaraT| 3B S U drel Bl 3gd Bd ge I I B aRad et
- " Plg 1 U B FART BT FHIE PR FDhaT & I8 &l Al RIPRI B EHER &N - TP WMt B fore 3R
o faeme & ferel”

S e A . SR & M 3R 68 & 9 & 3R DT 390 3FHAT 3 [AaRRISd 3AER0N & |1 TR
f5 o= @ &1 3R i & e aradia o @ 3R faft= 3ure B gAaR @R Sied ¥ gErRE &
HEd @ gR H §araT| IR Bl & 30 B o5 3 3rest ssiifad FHM ¥ W 3 3R megw R 6 9 Aga o
forieRt Frama €1 381 FemRT R 4t IR fbam siR g 6 dd R 7 T8 T & HROT 39 Piod IRk
J UR 91| HRIGH BT FHIG U1, SR ESRGT GRT GT T T-IdTe IRA1d 3R MG & M & 1 37|

ATAL BIHARI VAJPAYEE CENTRE FOR
LEADEREHIP, POLICY AND GOVERMANCE
valabimies

GOOD ZS¥isiee s
GOVERNANCE DAY Zas A

AT THE PERMANENT CAMPUS
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TR T

fo==a H31 Hex BR grRaa o™ o nfdfafer

2022-23 B AR SEHN g1 F=faRad nfafafert o 75

TR HHITH BR g ¢reed (TTHITHt]) & Fed &, STAHICIE A 37STE! Bl 3WHd Heleid & TP U1 & 9
A IRA™ IadFdl FUH § ST Al B ARG R U6 BIAGA TS (BT I8 Bishd 17 3aga
2022 ®I HITeRI HefT, AT Ha= H 3TANSId ohdT AT UT| HRIHH I Uge! Th TR Yaei=l & 3ire T
a1, forew ARd & fafi fesal & srifearit gz Sii+al &1 w5 fosar |

39 HRIHH & g 3ty g, fEarax fist, wamfae foem & qd €, <7t fasafaonera & sfiers fawm & wa
3R AU & 37 I S S I SRR SN & AETEdR S IdeaR gIeed, STEIEeH Il &
e M. due FAR Sardd, ST GRam Ha & I He-9H-aad of. ISR g, 89 (Serfors
AT T4 fadr) WY, UG AR a1elT, foR1 481 & & Sk A & 37eae 1. 1 3R, 3R §RIeye BR
FRATA SAATHC T8 T4 (3ETHsian) ReAd BEesem & el iR IRIUe de AR arny uferd 3|

21, et =1 310 et @ dRM oo & i el @ &8 09 gl @ aR o a1 &Y, d B D! dHar-an
IR R Ay B e 38 sfeem ot a1 e | B aRiy 7 9 B YRGS FHEd $
T sfoem & @it @ fasiaa
B H IHYH D HEd B IR
¥ gamr, sefe st Aawiex J
TTITHC! & HEBIST R TH
sedfdea 97 smanfea fearl o
T A JCaR T B 3
&I 3R Y& A B [T yeem
fagidl @1 vdlpd o= & IR ¥
I DI | 3ME3EEH It B e
I & Taf & JHUT R 59
A W USRS g Pl b
DY JASIMELH 3R M S
LT HEd & GRIN 39 FHE
H §gd TS &WaT § AR BRe
@I & T

G Yex 31 vl BR & T1gq 3ife 2ui_g o) nfafaferan

2022-23 ® aRM @ gR1 Fr=iferRaa nfafafert @t w5

1. 2t qoeN: 5% UBsiHar Beaord (6-8 I, 2022)

I8 BRIGA W@ Aex 30 TaRile BR T A15d 316 W, 3MEamse! @eqR 3R uref Oy vaeHt 3ife
TR, MMt WETR & HYh eI F Saiford foam mar a1l I8 v e S e of. J e d
frefafad 3u-fasa anfire o

A

RAdATHDA] 3R TaER

«  HRERE R feanio 3R sRm
e BRI B 08 G Al
HHART G 3R HedroT
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2. TH Fad 3R Hd JRABed Aied gIAF d-ac Tdiarerd |

3. 3msued, vHeE 3R Wisnseaad Bt & foe fWieg R 94 smafara fee el & 97 . afdex g 1@ gri
fore e, o AW W dg &1 AW 791 T 2

B wfcfaferdi

I URA I & T8, 3MR3Teed il 7 At fo7el & urg al (AT, gussl, SR, f5g 3R owrR)
&1 g fear & 3R snsiifast g, dlerd faer, aiae o 3tk TawedT (seguedra) iR smedsdr, 3k
e e o1 fafire veee W 3 fowr o foe e aR <@ 21 Smamse I 3 vgd & @ uRasei
BN AWeIagdd Brif-ad far &, 3R oo uiwar & &

foreT o 2022-23 o forw 3T WRel 3RIaF & waTea gREaBIoT & ITHT AIEEH el gRT 3Ty Tfafafer
T 3feeRaa & -

g7 Ao W (faehar af 2022-23) - IAEST M R Bidd

3TSEH A F TT USTHBH HIH, I FAYH geby di-d ([6dT &1 §9 §¢ DU B d1ed $Igdb Al dI UTHI0T AR
@I aRdfdedrsi F TRfad R 8 difds d 39 3R 3R FARBA B BT A a7 T[0! THI0T FHSAT
D AT HRAT ST &1 I8 RIFY WR R @ & G127 araaia d= 3R Jror & & @ & S dF yefaa
B arer o, 3nfde 3R gafaxoi SRS B TeT U BRI HRA P U AT 21 59 PRIHH B ATETH
J TR, SArIHIS Ard 3R FRAT-H1e BRI ®F ggrdT &l &

THUUT TG GRT 2022-23 & aRM F=feiRad miafdierat &t 13

%.9. nfcfafera faa=or

1 e Rels | 3MWdR R GHduT 3$3msed I &1 Ad-esd Reflst $= aTel Ugel doid aldl
&1 I8 g9-9U8 99 & WU § BRI BT &, STEl 59 NS § Uh T T & &
3w 3= fafafern & fore far smar 21

3 | Reugrgfa |om Wodd &=d & 3R 30T AUeR &1 HisH Bis &d & {59 sRexade am &
fgaRa foean sirar €1 39 vegd @ fore, &9 A 86 e TeT B Ty gEan
TR &, 3 39 U Bl GAUTeHd a9 H Hag el &l

4 The IR | JHIUT &8 Poide D Uh IR IRORI TIeT @ T FRER] § U6 Iha
3R Tt &1

5 | Sita site fifan | wwdor &1 wE SRiEE - Sita sifs fifar (Sieiel)”, ue oe Hooe drRiwy §
STET THUUT 3MSITEEH e & i vaamsstt & 1 qeanT &xar & 3R Bl &
fore TR nfafafern &1 smae axar & a1 3 398 ¥ o 9 3R S B
f&ea 91 9o | 39 YR J3Asi & Fpers 7S emRifer AR 81w, sFenera ik g
3l B SR 3R T PR HH UIGLIE! Al T qaef= HRan|

6 RIS [N | TETdhIcd T U 3RS & oIl 38 A & HEId! &l 39a Heayul
e & fore gwmfaa =T 3R gga 21
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RO Ja=E G )

/)

¥ e 3=

e T R Bl I Gl bher 3R 31T qd B a¥g3i &1 aF ok
gfodl IR B Blgd &1 il ol &l

8 RUBR v dia |0 BR v ol gfnRa, 9w wu & angansen I & ot & fore <wasr &
sHfmfea 1 feaeita yoor &1 3mie fosaT| 39 Uge & U |t 31T T AT IATSST Mg
® 3N & fore foar |
9 | 9T AT T (B | T FaC D UEA @ ded, AMND W B Aed P G IR B [oE
Frae sHfRERT) | Euag I B forr sEafent vt 3iR I Jex it v & 1, g9 U
Ue SRYT T BT 3ATei fbar
10 faoist Tle | g ®vide @I Ued @ ded, AMNG [ @ HEd B I &R @ (o8
(EFF FaT | BWNN 18 B foTE BR™ien Id 3R 3@ Jex i vaiiey & a1, AshRi
sfmfea) | @t foram & 9t g & R TGS & AT, ST Bl A AT a8 T8 IR
oifepe wamaeet nifdafafery &t amee foran|
11| JERU AR | gFF BIdC $I Ued & ded, AMNG W ® Hed B THH B B (08
(B Bride | duie a1gd & fote aefer a ik Y Hex 3ifs vanier o arer, IR
sfferefea) dter @I 3iR U NI AN 37aTT 1 & 1w &1 o SieddiopRor fpar| afara
3R 3T B TR & g9 © fole U8d &) difch IATaR0T B aad dleH A
3o yftreT T e |
12 T (T | FHTE Tansied & foe smeifora wdor & kg & west uiaaniian &, 5 &9R
HoWe Be) | GEARN IS gRT AT & ST aTell WITH3R O Jefed ddide 99 o
AT ATt R 3menRd gl
13 W (T | R U TN TR B er/erg-difsar-nfcen gfeaifian &, s vshsies & fore
Forc W) | FHUUT GRT 3TN & ST &, S il & ua & qMioid Je, W bR
STeTl 2
14 | Yodiey (TTENes | 99duT gRT WMEEsR 3R Gmiisie siiRedal IR 3iHaRT fodsy &1 3maisH
o ) | Teiisied & fore fosam |
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TR T

for Hadiexur (A= AferaeF) nfafaférm

& fore wufta <& 21

T 32T DI & 5 MAMHGAT B &I H IE@J gE, [N + a9 2022-23 & [T gdad! siex A & 9 R
naRe RBrera afafa (3O & daea™ ¥ v o gadiaxor I (SHeas) & AT &Y TSR
TIRYEA B Anfee= o, 9fufa 3 af & R nfafafert smanfora o 3R dfiie wfearear & fore dug uedt a9
® 32T B N )1 foar, Ty o= & fore smdansem < R 21

2022-23 @ SR @ 78 Tfefaftra e & 7 &

1. At 2022 ®, ST < o wad ¥ erige A ¥ Afean kow aamn| sfdfer  awerei @ ol fowa
R ot &R & e 3P fsan 5w 2. Rear ures 3 wfgensi sik dvor & aR & Taf & W, simeEE
ESTIRAT 7 Th IR B 1 @ o8 37731 @t Al B Ho T2rh a9 39 IR ¥ Taf fobar| 3caa &
37T, 3Aes Hic A et AT Iera, 58T BTl P 370 Siiae H q4! Ayl ATeen3i o TReT
R 3R 3= 76T I B Atepr e

A

1Yy .
o = ._'I'

HAPPY INTERNATIONAL WOMEN'S DAY
I/

mm MEET MY
PILLARS

BHOW US THI PILLARS OF YOUB LIFL

Toll it whinct thee Mirmng wasner whe comirinded s your
siress by crastong & pout/dary s nstogram

Tquwnhpwm:mﬂﬁ

2. YRJ S TUGH 8F B 73 ¥ R IR 0T &, 3T &9 U SR o, MRS I, 3acidd X 3R arel
fh 579 TR FH1eT § forT Agee o a1d 31Tl & A U I & ¥ A EF ISl Hal T & | a1 g9 3 ad
agT &0 | IMSIEER I DY fom Fadiaor Wiy 3 v orkg o whraiar smenfera ot 3R aRa F fom

T favg R yraenen o forem & foe iiemfed foan| gae fasiar sisfer a7 (Treie TR, 2021-23),
I gfraa 2022-23 P 87



!"!I,\ VR Je~e T e
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%\%am(uuéﬁu 2021-23) 3R Hfs U (THEIE 2020-22) E|
tHfeRe AR o 9y, IheR fed AR 3R MR Riedt e = vfaftcal & geata- fearl

3. Ae g9 Iaei WY 3R Wadl T & STHBRI & HHl Y dR R Th d5d! & AT 3R
3McAISITT BT YHTad PR Tball &1 A 2022 H, de = 3T fore Trere Migar s gemar|

WHAT MENSTRUATING
WOMEN NEED INSTEAD OF

Gender Sensitization Committee

i«

RANCHI AR e
TggEfaPrE el (R g lnly

#ProudlobreakfFree # MenstrualHygieneDay2022

GRT #1I® &F TqdT U Taeed] SRl 34T
4. 7TiRa ATE ¥ B WG FHYON A | T o, Fiifs FHMaT, T, et wigh 3k easiaiciagange.
TR @ T OR & FQ9 & gR H STl R 370 Biclsl Mol & Aedi § &g Tiaieran s
o T3 | g nfafafert § -
i) TSIy TR W SRl UaT 3R R 3iHee URT - T &R FT 2iaT & U

ii) et Aifsar - Y ST - teeiaciay + & IRI kW 9 & R, WSS WIesd & IR
! @1 AT - THET IRURGAT & Sfgdl P drgst # fobem 3w 3mar € ?
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MYTH ¥° REALITY

UM 5

WHY IS JUNE
CELEBRATED AS
THE PRIDE
MONTH?

PRIDE MONTH 2022

TiRa #1831 TRex

5. ydiUE @ SfEdl @ dies & fore, SToeRi = Smgansed I & Bl F By, o 3R ueshiat gE @
TR ¥ 310 7 U5 &1 3ME foham @ 3R IS v @ favivst e vl & e fan| Iie Seddn
TS B IrdeTeiierar & Fue & @it 8, STl 3 Bl A 3709 79 I B & Aredd 4 S & fore
a1, 3R 3 e Misar dsa S Areow I & fpar w|
MSIMSEH M oI FdaTelarar ‘TR’ 3S3NSew A< ST’ T STl

6. Radex 2022 HT g5d°H Fdc H, e UUTH 7 7T A gL 8T & fole iR Ao R 06 AT
f&an| Freen &1 32TT TRIM & A 3ais A J aRiva a=mr 3k 3% faft= difire Sfearfear & ufa
a2 §==T 2T, o vHeiv siiad & 37 =T 81 Il &1 1 &, 3= I8 W 9aT ¢ b ansansen
e Do ¥ ¢ifiies wfgarfedr § Ho @sdr &1 32 B Fawd 3R 3ndaRke Feroa afufa & Jewl @ Ju
Bl & o uRfua &=l

i gfma 2022-23 pP 89



THE INTERNAL COMPLAINTS COMMITTEE

WELCOMES THE BATCH OF
2022-24

"

The Internal Complaints Com
approached on - S, TN W
|;.F"|F:1iF.i-:{:l"_"ilmmn{;mm__
ar ~

7. Shead & srefarites FHien dob aeaER 2022 W 3N & Ts| d66 A BT Wal 3 31d adb 3maiaia
Tifaferal 3k wiass & ge-msi &1 wRga foarl

t | Gender Sensitization Committee

TG

Welcomes
THE INTERNAL COMPLAINTS
COMMITTEE

SITERT 7 ARG TR STREGAT HWTE (THUIUSSR]) $f 390 & 6 & WU H [HUd a1 a4 BT 3T
fa, 3R v 3ifega e ufrafirar B Astar B AHNID Wl R et & dig & foe smsamses
foR1ex) & ufafeedt amafad o i ufaafiar & v ArerRor fHere a9 deT aTelt UiNe IntHe ot |
afqeir @ $-HTE ye e |

) e

e [ L3
‘= § & s s
- Ty Py ) ~er
MYTH OR FACTT P
Ad don® fde mm
Drnpite beirg in She very wme Rasminishy et snink il st o9
ieningicnl spoce, frmemim P T p——
Tonw 4. st R alierly wrtenagy grralinn, Femsisinrn i alesal
retbibane from el ety e ey v, o o em—pis,
Feminists hate men o the mart popular atlgations [ — -
srigrienul Tasssingen ig et b i b e et U
o s il S o Tl sy i e Vear s b u
Fat Py

Faling Comidhnon. s’ et Ant ] e plipin iy ity
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9. ST I 7 Badt Afee THEA & fore yam foon afes gow gl @ off 3a1 & gegae TEgd TR &
T T T | ST A 19 FaeR 2022 B R T G2 &= #4911, 36 Ugd & 1Y - d QIR BT w7
TRA &, I IR DI T B & d TRI F TR A & 3R 9 TR DI WRAE I & - & [l & aitas §
TR o8 & T 3MHR &Th $RA @ 1078 310+ Bige &l URedre & w9 § Faer faan

10. fedar 2022 ¥, sriaRe Rremad afaf stk fomm Hadiesor afaf grT smresdr ik geadr & ggar & &
foTe v STTEdaT S Tema T &, IRIR @ IRI 3R URex ae e 3t ), fosn o O Sedee

Tfafafert & ufd SIRY SR & oo R AR f&ar mar & 3R Fred TR 7= & fore sfkid 99 wem
fopE MU |

" G

SEXUAL
HARASSMENT

HARASSMENT

Erme wegry b e

151N
SEXUAL
HARASSMENT

MM&.Irnqlt-, .

forT HadiaRor e gRT STRadhdT 31T

1. 7R® o & IR § aoi13i &l dle 3R Afgen SHaTRar 3R BEl & Jlaen & fore, 19 TR 2023 @7,
g Afeams B T TaTedl 3Tl dd Ugd Yad o] @ fore 3w T B el Aufe dfgn geie
w1 | $9 U8 & A1, §H =1 Bact 31U+ Afeen Bl o giae 3R qerb a9 i e & vhb FHer 3o
% €, afcd Wi o e & IR § 910 XA 9 S HAd & e H 78 L &
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12. SNEA=A 3 MYFIH T B Az & 5o, Afie FEFar iR Haameiear, w o & @ & Raems
IRTy 3R TAsTaiag: feRT & fava R Sfadr aa uiafiar smfsa o 5w faoiar s
JUTETT, Tiee gifore 3R ST I (T 3mSiied 2021-26 W) 2|

IR B 3T, ST ARl BIEl Bl ciiiis HdgTenddl o HH & HRUT fbal W YBR P g a1
WA A FOH B fow daR g 2l
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RO Ja=E G ) .!,!Nc

TggERTR T

(= 18, 2022)

Bl & a1 AR aIddd YeH R 3R 3R-ARGas THe ® Micdled &) & e, wef ¥ 3 “AFg
RGBT DI I3 Bl | TRH H, "HAd JRIBIEA” Bl [daR 3981 H 99 2000 H @l P "HFG J&adl” & 1Y
ARBTA FIdd B H F&H THIGR AWl 3R THS $I 9¢1a1 o1 & A & T ¥ [qprad fbdT 7T 71 3
fohare” Siifaa 3IHal a1 Uga™ aiet fhdl F & 8, fore Wifedn # SiaR Td aRi ¥ WA bt S &,
FHelihl TopaT ST &, T Tt T il &

T3 B 3gUTe AFY Feerd M. due AR siardd = fosan, o g # ane-fuad & Aea R far &
5T 39 31eTaT, 3RS 39 91 W YHTeT STeT fb D 3|1 1S <2l H 397 JaLROT 3R 31%_T HF ATIhT
3@ oY, safele 3 29 31T & Igl o Ied 2

I B DI Ig R AT 3R AT T DI DIRTEN J T8 JTURON aR<iddal el | AP o 3R

IS HBra B A1 U FH-aa H & B3 & a8, 9T 3 BEl & o ve gRféa 3k ug == a9M, 3%
el I 3R AT e & |1 Jerh a9 & foe FE1 #ed B

(fraR 20, 2022)

BIEl & aMd siiad § GRIM & TEId! & 3aaa-id ARG Bl FHI-a 3R JaT od gE, dicsl & Bl A
TedIhicad &l 3 fharl RBeer 3iR Aedl & d1egq | 398 ANeH ®F IGifhd B & 37T, Bl 3R
®iciat @ uldftea et 7 32 Sdsar 3R 7™ & Udiie @ a1 gwf+d oo

(3T 2023 BT UEAT IATE)

51 7R 1 9 vHAIT @ forE 3 2, 39 TR O 9o W & A1 § He 3! d)e e S gl
SICTE, IATE DI HIGHT B FAE I&H 3R T B 38 Bl 355901 DA B 1078, TH ¢adl CHH grmc ford
fosan man| mdiien & dax tHEIT d%, gAfNe ¥ g8t T ¥ B9 37He o I 9 3R Awl Wa urae & 9 W@el
%

(10 ST1aRY 2023)

o famm 3R Jafhar F31e (THEs) & T AReR! H, 3MR3Tsssed Al 3 afierTg 3R #REs sl
H Do [T &1 gAY B ol "THSITATh Tdhed B di-deid” BT A (bl

HRIHH & T aThl Jd ME0CH JTRAILH &, 31 379 Taeic el @ ey Faerd 3k g3t €, oieasr §
R TiIsHC B SIoNTH Fdd HeATR 3R aRws =ift faeies 3R oad dva s 9| 3619 39 aR § a1d @l b a2
H 3! Bl b BIRAGAT BT DY AT 3R TS ST | GIR et #, IuRerad anl 7 va. FO,
RIS B IR -1 eiF que 3R AR & IUTgeh fa®] B ATl 39 31IRss, oeraent, Get, e
3R TAET & JURITH! B AIY-HIY 3N I5, FeId IRd 3R oIRRT I3 7 Pl fadrg & a7 # el 3R
HioAgdl R Tal ol aR U9a ¥, foewsl 7 weam 3R Aeafdn @ qra R waf & 9Ra &1 dRi fdem.
TSl RIed ¥ et fabrt & J@ ded 31 3R Senseaey # tguauds! & GiGH Havid ad A6
o3 faest & forei oo faaR <amen fopdt | sifaTopré diferst Hesic # nem |emedR, 8. faean Aifear diere
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TEIERIGT T

ﬁmﬁw@?wﬁmﬁ'smma%w-a’@nwamﬁwsﬁ%aa@wa%%wsﬂ?maa%mwwa
3R I FEGRI JTHRY yenid Bir 9 enfie &1 siferm I9a F, ST HeiyR ¥ Sisieh & sfaRkw sege
i g, 39 WRBR & HeH Afdread 3 G 1Rl e ¢ 3R e fieeT 3 ersiieaes: Bl & Jeg
a1l Pi-aeia Al vgel3ll R 3rcafeid SHae® o 3R R dictst ¥ 34 I e

Hrerd faerg 3R 3aftdr Faey (THEEs)s) & 98anT 9
THSNTE% Hhed hIelel diaeid

caas

(F=aY 22-28, 2023)

B o gRT ugen oM eAnaiced BRead mafaa fhar war onl &8 ufaanfiansn ¥ a@ex Ol
faeeTyoTcTs FHRiENAms 06, $9 Felcad 3 FHIGHRN & U6 a1 g @ien 3iR fagavor & @ @Re | s
giemIor & et foa | €89-31 iR foede oifciicasy adeity & 31eTmar, ST Fave, WaT &f @isf = 2 df ST
Jerdn|

aR 31 facat, gTmgeaes SRl Jmide UTARIAet 3 g o yfcRueiaid H1a-T & Sgranl g 37T,
Fifs o=, THE 3TE USUD, AJI0 3R 397 IIRTS, SHY™ WA, TIHAT AICidiet = 310+ SuRefer 3 Hraemensif
@ 2T §¢TE 3R 3 W T8 THGRY Y& ol | HRITEATS & 31eraT, st Ficads fawel, TaRive SRdes, deid
fr me, 5 wde TAffca @ #ew@ & IR § a1d &
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Se—1) Y
d1-gdica-Ua iR

(31aY 25,2023)

3O didica-UTa GIER SEeN & died & A1, Pictsl A 370+ Bl & AMNG 3R HIa"HS HeaToT B TgH D
fee # v 3R 3mam e 2l

a9 auf A 3fE B 3IHT aTell el AAIdsn-db of. YS! TamR 7 "Th FErIdl YoTel! &I =0T 3raeras
3R 3o 9 Fuear fdvg R v st=adis 97 el

A B-ide: IgdIe

(SFas) 26, 2023)

3MEINETH et & e W duss siarad @ e #, "gFF d-ac didicd... did-de” BRisH - AMN® 3R
HGIHS HEATUT Bl TEIAT &l B C18 TP THE PIIDH - 26 SaRI, 2023 Pl Ti=al (T AT AT| FHHT 7767 T4
BIAHH BT 22T IM3MRLH (AT IRAR B HIR FHAT 3R 37070H & T B Horgd HIAT 7|

T 3TIIS ! U8c H g TMcdTerdl Qe &F ST &, 311 g H Fabel, A1Md JRAdierd, eTRIuoT, THg I,
g oo, il fwal W di-dies e gien, Y9iaR e giaen, THg Sa Ui, Argsheee e,
3R urerq ugy Fafder|

A BAde: §H A
(ST 29, 2023)

3TEITETH e & A i ® Ued! UiUis # g0 Aahat enfird o, o=y el & diar Uahgledt bt Wia=T enfud
g5l AMa 3R T o 21y F g1 AR RIS & W

AR WIS & -gad H A Ao Bl b TURIe
(31 FTaY 2023)
31 A DY, U TS T HRIGH g & 31T, BIF 7 § R 7 3R Frafiar o=t | aRom=awy, e

FHAIH e 3R R TaeH Holgd 89 & TS B W11 B Jgral el | 819 TR U6 IRaHSRI AfeT
¥ fowRia gam, i & e gfaumh  uafe iR sTefasar @ wia=T Sa &
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(31 ST=1a%Y 2023)

PicTsl B AHEID Ba A TP Ieha™ RIfaR smaifera fasar man, 5= sitaw gaa faan 3k ol ot e R e
TG 1| BT - GEN-gei <ha fopan| wfenfial & g8 SHaR 14 iR g 3t T8 3FYfd g 6 e
ANeH & ol aa SE | 369 SR, $9 3a¥R 3 TRl df JaT @ Ui FHI0T B JMR a3 R IR
T § AGEl BT Aolgd [baT| §H aRE @ BRI A 7 adl gl @ IRIRS W § dfed 3 AR 3R
HaTHS R # Y GUR g3, o ARt ywig RifR v 89 & a1 9 a1 @11 I8 $rishd @
R ST TU & FEd 9 3o fopar mam ol

(3 ¥ 5 BRas!, 2023)

et e fadema iférd 3R SHe™ FRH (SIRBTATISIRITS), SeRkFs § |d fagm iR I fawm &
HATS H, 3TME3TETH Al - §IAF H-idc BIIHH @ UUdNS 4 @ e diF feaxig an fRifaR &1 st fosar |

3T DI FBIA QI9 Yooded 3R WHT & A1 g5, o 18 SIRBTAISIRTS & BIA GRT dfcd Hal o
JoarvT fear |

1. A AR Hardd, FHewd, SEameed A, U, A1V GAR, 31e0el, BT ", WH! SN, I
IRBUHAASIRITE, = BIIGHH DI INHT TgTs | ! JURART B 1. 370 T H LA Al B e .
Q% HAR SR A THIE $f 717 Ja=d fialt & 9% o df sRevd @I @lidd 1baT 3R am i anT g9
IRT R Bl TG 37BN TRl & FlTb T &H TBid d 1Y 35 3R Ub 8 W & &7 &

W HaeTHGE 7 dal ® Al & Y T B YURY (a1l I8 FHAM B 37ernar o A B 3 3eeT Afeha
P T Afthd & A1 FHar 2, 3 a9t ot fb &R o Alse &8 3rwal & yRueRawy g9R @fha ik
fasarr R T9g ¥ B e €| geilfs, TARI Tedt ScHTE-gHRT 3TeATE-31aRafid Xadt &1 a1+ faenfSay &
ot fo5 e, srelf, oAt e & At & 3R 3= 3 e 3R Blerd & 3w gHet @ o 3 @ foe
&R A1

T ATcAATE = 3exac @ Aegd & I3 # 9 foran| 3219 Wit f[Jdere &t Rremst ) o=t o 3tk 3=
fFenfer &1 wmue 3R ot Ere 39 B fote THmen ¥rem & T meanfcrd fBrem @ Siee ) IR |
W faddre B 3gd B §P IR 3 war, we H 3R Wy fie s €, ar a9 sar g1 uferd @,
59 fRretes, oI 3R B off e 9, 918 # SRPTAAISIIRATS Bl o TeEraar & AN 31T SrRihH

e GEl B ERIUIGRH, JaTRi, UGHTH, URTHRIMRF 3R G FHd 370 39! § ol I8

W FAUUTHE 5 99 B 91 99 & 31Th 3iR aftha fder R v wmr fean 5w 32817 afea 9o & foe
AN B AEeTHAT R R f&a7 I &aH 3R I &) 3af 3R 30 & aR ¥ TR § saman| 3219 bal
o smerfeieror o onfa @ TGeryar et 2, 3R &7 o € 39 uRyiva &= & srerfRieor & 919 3 e
forera 21

JeHATTH: UTG & d1& TRel 314 3R FMeiia e fosam mam| 3ulRrd @nll f ! dereria gRT FERIT e
do-iid! @ wregH 3 FERT fosar mar| RifaR & vt o= arel Bl @ W sga e o
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03 - 05 February 2023

i
Imcinm Dansthrufe of Slamgse v

Fomaaed &
Nrepartment Gf Spats lu-i:-m ir

Ll Ry | fhegnanandls Goweat
oprah, Wi Bei

A Pidc’ Ugd gRT AN RIfaR &1 3=

&A1 dAde : UTerq ugIfifdseat (A 2Rdh)
(11 TRaY 2023)

I YT A U gEI<IR! UgeT B A1 | Bl & dex R b 3R A1 o &l Bl 7 Y] SeaTol G, 3R
@ I | gy A 7 i & 3R e SO a9 5 IRl 1 R O ey 3R sTe-da@He § gyt
I Y& B dTel 39 SNEHYD BIADHH B Bl B Hells IR RN THRIHAD THIT UST| FHD AR, TTerg
qeIfatfcheaT 3 B fear 3R Aol 6 @1 Uiedlied [hdT| 518 321 SiHa’] ®f Jedd ge 3R gegd 3k
3IHd TR PR GE U AN B H1Y FIreid B dl 398 Alere 3R S T B Hofqa Wia-T Je|

e - foo—9 Hiaed
(ST 28-29, 2023)

3TMEITETA A B I UFIID [Goi™ (ISR Divderd Bl ASqT S A9 I T A | 7 a1 s AR
FHer, fea 7.0, 28 3R 29 FHaRT, 2023 B g3l faft=T ey e # 3Fwa are a<hieh A a1 feawia
e § AT feram

B3l BT 37 AN B A1 FIad B 3R I Head™ URIGR 39T U1 R &l AidT e, fo=idr 3 e # 3meR
R ol TG &7 § 30 a1 A S HT 39 @ dTel 3R Pideid A de arel 31, 3 51 e A Bl
q T9IR R Hl IR B [T Jaad HRATE & WU N TED! DI STl D JHSH D [T AMUD gedior G
&1 3 fbaT| 7t 3TRacier {AR 71, LUITd, Yo AeT-RIeid (TI3TR), FRES Yot a1 # 370 3/g+al &
JATEROT TR 39 a1 R TSR ST o6 DY 37 Yferd Bl Pl 3o T91a aTet qTaiaRol H B B DI e
TR PR TP JeaR TaUD S Bl AT &, HIFel Bl Jad™ & o7t HH Fa1e! & Q1 Al o S8R
[dT & B ToTe HiaTcHD FRRIRAT 31T THPRUT PIeTeT Pl THIAR - B &7 3R 3fera Idam 7o ghml

S Yabat T, A & qd e, IoMI; Goh difta qemrs, foRia o Feers ik gers srfemet; sit safa
g vl fefrea gramhter stfdmfea; st et sweara, g fawr sftery, sfeadt, seaer, dies Afga the
Hoic B! farftics: st Sita S, 918 foRap o 3utezer fauom; gsht iftreet fag =1 e 9ot ulRera & &l
@I JER Hid B 3R & A1 IRa fowar|
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(4 A} 2023)

4 BRERYT 2023 B IRANTT T8 BIAGHH 7 AN BT €M BN 6T, Ha TR FTHI3N = 370+ JoT IR0 3R
BRI B ATET o | 391 i &7 & Hrimw # fafaw gicmor caxe, ot shaa &« g 3k 3uRRera dm
# e 3R oy 89 & g2t Yar g5 | icrHiial &l A6 faaRiT & 310+ 3R 319 giedior &l A §- I &
fore IRa foven man 3R a7 smie v wiknenent Ha wfad g3 foeT 39 R W ya ugT|

3TME3TMRLH At & Feerd M. Qs HAR sharad o Cwol of 66 9 sraaRon & "3md 3R 5 9" & FU 4
Tefud foear 511 Todr &1 PR gEnies RO Us vaeM BR Sadudc (3MS3TRTS!) P HIOdR] 21 o, Fifd
®. IR F Fafd fsar| ag 2007 & 1§ A REBR ST arelt LU akads S & e of| 3
fafir=T aRa a1t Gl 3R 37T 3TN A B dD R T DB

310 IR 3R FHaE BRI | A B AT HRA T IS T N A 3757, 9 98, WRA TAHR
QYT AR YRETST, garas e fFmifar 3k gow sieR driedl, gege gHmaenen quer GAR 3R a=l
MG (AU BT F a=l’ & 79 § 5T i 8), A1 {98, ¥R 3ifimar iR ot g sfgar 2021 ™)
319, 3R Hel o, 7% faeen | Amaw Arae et gel

anfhe I, T wa-Frfera srvaTEs festeR 3k e e, 3 i o sie’t Sevas arat & W foraml sh
a! = TRDI DY TP Yo Hd® B Feder B 3R T FA @ fore IRa e

39 PG 7 30 THIED T3l 3R 37 3 faaRl o seted IRom 3R §ifgs fdera & o v Yy
&1 & fpar| i) | Taast amfawdr A, geniRfd & R ¥ 3AeTdS o I Aie 3R IS
T 3 A= BT 3R o Al [T ¥ e o 91aHT B ggraT it STET B8 eI S &t U A @lat
# ¢! CSURT B 3IHd BRIHH TH &M & a1 I 6id JHT ab &1 &, foreast @l &f &8 J9 R 3
TR 3R a1 B 98K a9 & fore IRom et |

(B 20,2023)

WA W11 B AiaTe B & aRE, TNt 3R deio o o § fdeid 89 @ e 31wk wae dRat
g1 B gAMER! 3R Ferar Sy #eayul Rigial @l diad ge Sl & a1y i Jey fashia axd &1 #ae
TR qIEM3 TR BIg U ¥ 3 ggaT dedl &, a8 faenforay or ORTY &Y g o=t ¥ Hea o_al & i Stiad @
T vl R ey Al &

o7 T a1 3ad e W dax e fhde Hal ¥ diR IuMifae TaRST Tl ddb, Bl 3 B STeNT-37HT
wfafaferay & sroem wteret faman| diferal B TegEe 3R TR STOBR ¥ TRER 1 ARt FrET 8 |

o oemeR, 3 iafaftrdl a9y faer & ggraT It 8, TERansl & A 3R wmeliar A &) o G
o 2

(24 HIaRY 2023)

Bl B 3ig 3R TE & a1 U6 ABRIAS ARIA B Iglal a7 & foe, g diae & 7 d ufudrs # wmef
TGS G TGl 3 gRT "HIG-TcHD HedoT & fole fGammu 3R sca-doum R v 3ifafer e f&ar ma

98 & af¥e gfcrae 2022-23



RO Ja=E G ) .!,!Nc

TggERTR T

(25 BRaRY 2023)

faeisT FereT3 BrihA | Al B SRIUTT Bictst GRT MG fo8 T8 Tial § | U 74T HI ATAT M | [
Tid YHOT U STia-T §&er ael! TeT A1fad g5 o ds Ao § BTl &l Hells § H1o! R fhar| o1 & 38
IO FHCTAT § PhaH I, BIAl I ARPHID (¥ Bl gi-aT I [T foan w1, 5 3798 gfeaior ams
g1 e 3R fafded & foe a—E o gerar e Il & WY FEA 3R S Silad B RIS DI FHEH J I
FEGYfT ATHISTS STReahdT 3R FHTST W TS ANEH o &I 3787 UaT g5 |

AT ! AT 3R 3uRfua siew Refoar afed Siosal & FHET 31 @ g, Bl 7 gl 3R aeieios
&1 YR fosar| et 3rwal 3iR Hust & A & BEl & a1 ARl ® Aol §ed fderad ge, forest s
3R ThHIcAr HI Ha B Sgrar Fel

(25 BRa<} 2023)

A Prac @ A efUs # JaRIvuT 3R &1 3Tl fosar Tl Ug-uter emaR 3Ryl A & e
TR, BIA! A NPl Al B ARB B TRTET Bf | FHNR & A AERIYOT EAT| FETRIT0T 0= & Bl Bt
JEd H B! IR g3 3 & B, T/ 3R FHARY UF A1 U7 g2, IR UBid I Je1d 7e<gd foar 3R
T U W A oF F 3% 32T B 3 g1 Us-uld e iR SRR R @ 3@ & W | gafaru
o lomIeRt &t te AaTga Wi fasiad @ 51 39 31a = Aeiford siia & d+1a & ¥R ®F &H B 3R
ARG TR Bl §gIaT & df ULBeT di | 39 3 7 faenfiat & afa Hee o Aol a)d ¢ aHeiis
fmfor sk wrfore e @1 At AieaTied foaT| Gt Femax, 397 $15d & URUTHRG®Y 3¢ 3704 IRIRSG, AFRI®
3R ITTHS FWRT & IR N I8AR TG 83T

(3-5 A=k, 2023 31 10-11 A=, 2023)

T Pictsl BT TP ARGID 3R Vel 34 & | 38 3R Tharl I |G PT 9g1a1 < g2, {B & ol 7 & R
3, ¥R 3R yeeH & IgFIei® & A Siad @l Tl

MBS o T&eH, Jex AN, AHIED e 3R AT TR o dTell el Yei-al & Aead |, F4 g 3R
vl @ BEl 7 3 faRre sfie weRia el 3cme & oeee YfEdT I uiawikl @ g T 3R
3T B! AT Y SgraT e, STaT UirHish 3R Bl &1 s = =

TR 3R sifasasia Mo, fier HAR 3 39 37RO AT §gT8 3R Y 7 3 A18d BINIC Bl 7 R T
foar|

XTI 308d H 31Ha @ 31eTaT safpid o 3R e & foe aveRY 3w var fBe| Bal 3 disd agio!
@ A TS IR, 370 Adai-db {1907 3R TRfr e ®f FRaRaR seAfasarT gie fosa | §9a 31,
AT AHfaal @ Aeaqul $H ad 3R gde yeem diea Rame 1, e o viis & e & foe w6
B 3R IR g3l

WY 2N q AR Fod Ui 3R FMd SRIGH da, HIRGiid 3cqd dact UiTdT ida™ & §a7a 3idR-A1vp
T <are 3R wwet & ol ve wa & WU & B o=l &1 B = Gl fewm &t giedrot ura fosan iR & wRuRisi
3R o3t ot fafderd &1 3rgHa TR arda 3R Fad= & Fia & w0 # fafaerar o so=mT Aiar| St b 3R
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15T g 7 Y 2 DI ATHT §gr% 3R [T B g W TH Bl I R TR B [T

T BT GIRT AT DHiAAsT BT Wl 3084 AT, 3 vIafeiooss, Tean iR W Bied &1 v JAdTads Jegi= ol
B, R1erdl 3R HHATRAT DY SRl HHER! & §élad IRIR 38 3R #AIgef wfovuef & o siad & o
gae |

AEIcTd @ AR 3MAfoTd B Wel UaaiiamR 3 §9R veeiel ¥ 9d9rs veeH fear, iy axy 3k orakaT &
AR Sefie, idia iR dfelieial o |a i 91 vds M9 = wlaafiaY & afdagar 3ik v & vef¥a
fopan, Fifes 329 3rameRoT emramsh 3R oMt &1 weei fear|

WA 3099 = BE BT Th 1 71 3R ufcreaelt yer & 3rcTar Aean Bl gerar f&an| gefar aiiR ufawfiay <= =
30 A fedll & IRUMRGSY Bicist AT & iR 37aiiaH it iR e & e o o

WA B HeH 9 R, T 39d B AR Q@5 T5 Hott 3R 3E B R Pictsl S AR R §gd T91d UgT| 3ca
7 Bl B WY Silad el 31 3R Fichd I8, I THT TRIRG 3R A-RS W # IR oA & fore
IR foa|

TIG SOl & Tl A Y 3§  foran 3R w@e W & SR |

(9t 6, 2023)

JUASTRAI-UI3TRUAS & eI ¥, MSIMSTH it = I7-T-A1H AR I &1 3mais foban| &= e, Jer-u-2U1 &3
HHITE Hal R &I HNd BRI & (018 ST b ST §| § 3o &I ded AEaIdiel PaRe A3l
3R vl & 79 A THST B Ul STRechdT 3R SER & wiaeT tear & 2

faiy w9 3, UeIRI-NIBTREAS g R & Sleifors wveel § ReRar of FRwar & gerar 8, o 3t &
aaias Bt & Wiawr ¥ aead a= @ e snagas s 3R e et €1 3ifie s e & gerdT o
& fore 39 of dlg & Ao TS TS oY) s 3R fEeRY @ Siia @ SER F9H & fore, guesin-tiRens 3
Suferar, a1 foerT 3tk A T wwre, M & a1 TgdanT fear|

T--I BT SRS AR R TiFuer Mt 3ma: dulerer & sRieR! Hees e foe: gio 36 3ife
ST B & W AP 3R STEITEEH Al & Mavid &Y. dud HER SHaRad gRT dd fbar T4 ol
3B 18 5 fhamies o Arg g fore 500 & 31ferss yfcreiral 3w foran| oy & gow 3iR wfgen fUierY o
faorit vam 3R wcdia w g8, 3R 2 75 enad! & Miftaw Wick R, tRe 3R Fa11 dgm aret I ar
¥ R g fier| 250 & 31feres vty 3 aweayds St gl @ AFfeieT ¥ BEGmE & THOE W Uh g™
fean T 321 e 3Tiie™ @ fole B 3iR guaai<il-UIBTReAs ¢ & IRTET @

TR IRIR H SMAfTa Slarell FARIE B A GRil, ThaledT 3R ARid [Aiaedl &I T AMER J&2H
| Y- T BT ANER FASTald 31T & AT, URTR Feden | 3T &7 ATl A1 Jfafer ¥ Saren & IR &t
TR B d1eT U 3Hard 3R 3caayol #eie a9 & fore aga o foel

TARIE DI YT Picisl B HaH! D T F s, o TG 3R 31Tt F311 &1 [N A B [ole &Ralsll R
SNad JMell TS TS| &R BT ST Bl BRI 3R THTATA 2T I ST T 2T

Attt @ IR o R 87 3R Fhra e URURS Urenas H o, oy 3ca &1 At 3iR Y ever & 2
BIF FdYRBAN &1 3enare 7 & o dictsr § 3mafaid v oy ga (enfis waRIE) & fore v gl

1004{ o1f¥e gfraast 2022-23



TggERTR T

R Ja~ed A !!Nc
S 1 BT A YHUGHEHIS 3R JUERT &I SMEF-HaH B 3R IS BRA DI URURT B YT, SHaTel! Hf H1a=T
AT ST Y&t A | G &1 ARl ST &t d uga T, STeT URURe Wie 3R gg o urit o & areht frsrea
® Y Uh ¥ arad TH! & SR B <&l 2|

SIY-3 0T BT TER S1aId 31T & U1, IRIR I 3R IFa I HRT 37 A7 3R 81 3qdpar § 59 a8 fod
P TR IR R A

Bl & ot Pictst ® Ha P 1M S IgTUSeD H gad fear 7T o1, for 8 gedh 1M J WER 9, §9 % 3
3R 3T 3cTE A | BT &l W URURS Bell 31e1d J 399 B Ioand B Fafed fovan 3R 118 W sresrg ot
St @1 it foeaT| B RT3 & IRI 3R $igl 8Idx, IRURS &iell al df g W M 3R T a=d
gL Udgcal 3R 3c7d @I v g |iaeT dar o

T BT a8 W Tora I8 | AR T, 3ATell Ga& Y& &l 71| 0 3R & & A7 yee o, gl ° Ggei
T[T 33T 3R g B I fegas| SRT & FHT A Genl 1@t A glell Bl HAHT BN WA AT, Pietat BT HaH
AR B DA N & T

1 B A |, Fiell FARIE 7 A9 $1 ured g 3R Pictsl T BT Thale BRd ge fafaerar 3R JgHma ot
YT BT 5T AT

&R PIS 39d B A IRURS Horgal 3R @i His &I 379a odT &l
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37 Hecayut Tffafera

21 33 2022

TN U6 URAIT BT TRIRD, AFNIS 3R e HD 3R & 3l §lRI A1 RET 81 31T 0 99d U &
forerasT aref & "Spe” o “faera R, % IRR 3R UG B THieRuT &1 Uit wxar 21 i g af o ge
@iar fim gar g, 21 5, oy sy Agwifer & w0 & o S ST &, @Y 2014 § SR AT feawr v fesam
oT| 3TEIMEEH Al 7 8  RTGH ANT GaH (3MEEATS) B AR R AH & A1 TP THRI 370 DI Hota™ !
@I "AHad & foe i 9 R IRIM ® Bl @ folT T 315y A 3R o |1 smiford fhar manl 5
BIAHH H 3RHAT TN ARTeTds . e ey, TR, MewR, faamelf uRee 3ik v & @)1 e Her 3uterd
7| IHa DI Y3 AP B IRV B AU §s, o BRIFH B oL 06 FBRIAS AR TaR foa|

&g 3ty S ear T 3R SEUTH BRishH & 3qUTeH 8 @ B 3l IR 3R g 3ERar 7 97 &
Horae fasar| 2. el 3 B @ W Siiad St @ fov IR Shaelet IurieH & aR W Riféra fosan aiik
JH! B Berard! silad & e FARGY - 3ER, a1 3R §arad &1 31T & @ I | 916 § gl 9
SR WA 3R BT & T tahgle B1aR AN &1 31T foban| 3 arere, PIiomse, ambr, e,
TGN, 9, SAmaad, SueHd 3R e o faft= sl & faftre ol & R & & manl 3%
T84 Yag= &I TETIdT & 3 31 BT R & He f&ar M|

T3 B FHO 3BR & Y AR FRANH B U & T ga7, o™y gl # aRafds G ol wan dar g5

14 fdex 2022

MSIMSTH 2N 7 14 T 29 FdaR 2022 9 f&E Taarel GHRIE & s fhar| Biadr 3iR are-faare ufaanfiar
S BIUHH AT e T8 78T 4 G/, HHATRA! 3R BT 7 3I8Yds | forar|

T 37AER TR a1 Bl gY, MMEIMELH I & Feers M. Qs HaR siardd = v feat ufie fHarem o e
T, STet Herr, FHARI 3R B 31U TS el T THIRT aR 96| 3R WM @ JRAsed § 3R
31t el qad 3ueter v @1 4t arar fosan|

27 fadeR 2022

3MEINETH Al 7 R 5IRGS H 405 377ee! faamera (dieet Tae) Rfid o)+ § 50 TRER & G097 a=4 &
fore SR e uRaemr uRee (SSURT), SIRES TRGR & A1 Th THSAT 9 (TH31Y) TR gwdier fou|
T8 ST 30T A A & oI 8NT| TH3IY, & 3SR, 3MR3eed Jidl § fuf-ad Aise el & NeTTeamat
B Agcd URIET0T Y BN RTETT HRIGH @ YW TRUT H 80 Hisd el @ NHIedd! ®f uiiferd fosar
ST | UTRT&ToT HRIgHH 3MR3TRed el & URIR 3R Uit Jiaensit  smafora foan smem| $9 Jwsiian sia=
H 1f3Teror HRIHH B THTGLCAT BT HedTh B B 18 3MSIMSTA I GRT U THTd oAb o enfiret anft
FSURT 3 39 TEaN B fore fafir= S o enfire o, f5w & 3mSamsed = &l UnileR 9 & g #
PECIGIRIEZIN

. sharaad = W, 3nfacy era s, o, <med, . 3faR 311 3R W, Aot afed ameamsen I & B! o U

1024{ a1f¥e gftraa 2022-23



Se—1) Y
T &1 g [haT| SIguRT &1 Uit gae aRaisHT Feers, it fvor GaRt aril, smsees, 3R sit shiea
HAR 7 foa

fafoTea STTEdwar TwE 2022
31 3MaEER 2022 | 6 AR 2022 TH

geT W SRS {76 & A1 AHSar S (T30 |
gRaTsFT uRue ()

39 99 & faforei sreda wwTg (desey) & fawa fosiaa I & fole YR gob 9Ra o1l AeAdsheTg &
T fafSiers waed (3rediied) st Hafd HAR SlaR 7 FdaR, 2022 B AN FHU THRIE & J& 3kt
| PRIGHH DI YOI MITELH A B A faforei e ISR S 10d FAR Purdt & w@hrd 3R IR
HIYUT & 1Y T3 |

FATST UicTsl &1 Ao R gE 3MR3MRed el & Heeid M. dud HAR SaRdd 5 Ye[™R & o1l 3R
YR YR JaDId 3R AT Wi Jadbid & Aed ® IR § adraT| I8 3T o= Halid! & gean
3TN B AW o 3MSIMSeA It ¥ yemai=e ufcbansi &t siftre ufspar Tanfera &= 3R Siatece 91 & fore
3TITs 5 B Ueell & aR § Tdi ol S SR = Famd o 3151 & gansil & ot gAR F91sT # YR & aR o
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3MS3TMREH I7dl, 3R A1, Y& HAR 1, 8, Sidris a1 3R faery o suRefa & g
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gara o fueet 13 auf # Fwr &1 favar &9 g3 iR adam § i S e BHad (THEIIReE) W
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Mefed fosar| 37819 war fib e 3 R 2w 3R ooy & 3 siRwg & 3o e & quras & Meared &= &
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3R emmar-Fmfor ufseror wRAEH o8 a8t | i TR ¥ 8l 27 FadeR, 2022 & RGs fBren uRarsHr uRue
(ST5URI) 3R IMEIMEEH AT B S TH TS S99 (TA3NY) R &R v el uRRierr SRigA & ugel
TROT &, Wisd Waei & THTEaIeD! & g 3R e gia & Fatea fafir= faway & vfeifera fesam mar ol o
T wfreror BRigH # o e, fefoea werar, wHEa 3R ffauRe! o arierR!, B@t o e 3k
famrT 3R gl & B =1 oY fawa enfie 911 SMEanETH A & b A YT BIRAGH BT FAleH Tl
TH3NY, A UTRIETT BIRIBH B THIGLNET B el B @ 1010 SEATSTH el §IRT YT Jeaide- HT e ol

T 3R DI ATHT ggM B fore, Rier 7316 (3IREs WeR) # Afaa, sh &, Ad AR, 3mseed & 9 Fews
(STSUR), i foh=oT HAR TR 4 JuRerE I

S AR 7 31T BF Rrex yomen § HHw vss Menfiiet & 30 ot e R 3R e 3819 I Rrer ity
(TSUY) Bt YftrepT 1R aefar frem yomett oF TA ¥ Sie @ ol 311a%as BRATS UR oI STeT | 3wai- Wireqor
HRIGHH A ToR I TIHTEIID! I 370! 3UETT HH i

T 3R W MMEIMETH Il B Fawrd W1, ud HAR SaRaa 7 4 379 fdaR &b (6| 381 3meamsed
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. $NARad - Al el TIFTEA®D] @ DRI Je B §gM B 078 FRES IRGR 3R U™ & JIN=T o
TRIEAT dl | I8 TR & fofe Aem &1 3reeT 39d GHread fodT| TnTd HINUT IRd $Rd g2 W, 3iqR &1
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UTT eI 26-28 T @ a7 aRSdT 21 3=1d f[dbrT BIihH 398 HeT-HRIR URI&0 HIGH B IR TRUT BT
fe 21

HAHH H TG B TH I S (519 oi@iad 3iR fow1, fauosr, Hare, Se-Teie ZdeR, J9d |9TeH 3R
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B ARBIT TRE B g 3R T @ TfcreNerdr & ggrar o @ e e, dear o nhafafta, &7 @ R,
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gansT 3rfeftom, 2017 & a7 26 (1) 3R ORT 27 B AR FrREe @ Rard T & 7 &

Jaz faa=or e grT Rad
26(1) (0) | I & Ae o Rerfa aifie R 3ik siffee RaE 2022-23 ¥ faa=or 3ueier & |
26(1) |, aft o8 &), 5 98 30t dai9 | a¥ 2022-23 & RATRIET @Ml & 3F9R, a¥ 2022-23 &
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Rt s@Ee sEoa afoa vs
AREH I AIR3IRT 3iT6 1857
3. | . gaor 9WEN | 39U T WeBRAG e
GRS GRSSRY] BHa® 3G Hice $e% : U
AT § PHCAEA el
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1. B YR Je8 FRIE el & 31 71 2023 % & o UF, 31T U4 0 Gl a2l gIid gd i o
&I I WIS HRA & (7% U9 ARICraIRIeTd & (@cied, Qo Ua HaT B 2T) S 1971 & S
19(2) B 3fd TR o &, SN IR JaeH UM ST 2017 & ORT 23 TaH 24 & Y 0g| A
faciia faaRToTaT T & Ja=8 of 3aRa1iid &1 ST 3aRald ol WRIeT & MR W 34 faans faaxon
R 3 I TFd AT &

2. 39 YUS oikal TRIET giided § dact aiidRul, FaiaH ol Jaed Ugid & A1 SIRUdl, SEma]ul HIHd!
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(i) B 98 IR Gae 3R WREaRvr g o foe & S eAR) Hafaet STMeR) ud favar & SRR
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RO Ya=e+ a4
31 =rd 2023 3w of @ fag gEE-Tm

(fdr w.4)
faftrat &1 Wi e e, ot e ad
widw /gt il 1| 593686480895 | 525223453618
fafée s iferm / swrm fafer 2 5,25,67,803.70 1,67,63,794.00
aea et A W 3 21,98,31,186.65 32,79,34,690.71
6,20,92,63,799.30 | 5,59,69,33,020.89
faferat =1 wakr T T, o e ok
wafer s i
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afthe / sfevrer w @ frdwr 5
Al arafey NIL NIL
@Y amfy 3,00,00,000.00 NIL
fafer =1 [
g wafty 7 3,04,66,22,326.88 | 2,62,38,43,268.29
o1, A\ vF o 8 10,23,46,801.80 7,71,26,545.36
6,20,92,63,799.30 | 5,59,69,33,020.89
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(¥ T affer W . ,_-j:’
HEER NOES
HEHE Ho 4?'3‘3&’&.

A folo)iss Sl
faer v aren

1.:,'-"

¥t
%0 AT W02

VR Je= G e
ARG e+ G )
31 714 2023 &' wArw & T o @ i ama o = wmn
(afr w.4)
fraor st e, frma =
EiL]
s ama 9 67,44,90,767.00 |  67,63,47,000.00
HYEN SR 10
forérer & amg 11 13,07,97,744.40 |  7,49,45,758.60
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