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Introduction

Indian Institute of Management Rohtak, established in 2009 by the Ministry of Education,
Government of India, is an institute of national importance as per [IM Act 2017. IIM Rohtak
is a benchmark for top management education in India with a vision to become a global
leader in due course. The Institute has an enlightened and progressive leadership,
acclaimed faculty members, robust teaching pedagogy and state of the art infrastructure. It
continues to impart knowledge in the management domain with a unique cross-functional
perspective to prepare future leaders who can manage and create powerful organizations.
To realise the vision of the Institute, IIM Rohtak is providing world-class education in
management not only through full-time and regular programmes but also through various
long and short duration online programmes.

Located within the National Capital Region (NCR) of India, the permanent campus of [IM
Rohtak is 90 minutes from Delhi international airport. The state-of-the-art campus spread
over an area of 200 acres, is strategically located on National Highway - 10, and is well
connected to Delhi. The extension campus of IIM Rohtak will start from the AY 2021-22 at
Gurugram. [IM Rohtak has been ranked 8th in the country on educational ranking. Institute
offers a dynamic environment for high-quality research in all functional areas of
management that will benefit various segments of the business and society.

Vision

“The vision of IIM Rohtak is to be a global leader in the creation and dissemination of
management knowledge, and a global learning centre, in due course of time.”

Mission

The primary mission of IIM Rohtak is to develop (corporate and non-corporate) managers
with a sense of excellence, strong social commitment, and a passion for a value system.
The broader institutional mission of IIM Rohtak is to create knowledge through quality
publications and management education.
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THE YEAR AT A GLANCE

Director's Report

) E ikl

IIM Rohtak is the only IIM located in National Capital Region, only
an hour and a half away from New Delhi. With a GDP of $370
billion (PPP basis), NCR is now ranking 30th globally in terms of
the size of the economy of a region and is expected to be 11th
'._ globally by 2030 according to Oxford Economics forecast.

| | believe that the primary drivers of NCR growth are a
| juxtaposition to policy-making, availability of superior and growing
infrastructure, and excellent education and research institutions.
IIM Rohtak’s strategic location in the NCR can enable it to be a
lever to further aid the development activity in this epicenter of
business activities of the world. The vision of IIM Rohtak is to be a global leader in
management education. More specifically, IIM Rohtak has positioned itself to be one of the
best management institutions in north India. The institute is ranked 8th among public
management institutes in the country.

| believe any business entity’s interest must coincide with the interest of government and
society at large. Due to IIM Rohtak’s locational advantage, | hope to see more
synchronization between government, local businesses, and management education.

[IM Rohtak is committed to Public Policy work. IIM Rohtak is now the nodal Institution for
PRASHAD Scheme of the Ministry of Tourism. This year, the institute worked on some
stimulating consultancy projects with the Ministry of Consumer Affairs (Food &
Distribution), Food Corporation of India, UPL, Ministry of Tourism, Ministry of Home Affairs,
Cabinet Secretariat, and National Academy of Defence Production, among others.

The campus of [IM Rohtak at Sunaria is spread over 200 acres of land. Acumulative area of
73300 sqg. Metre has been constructed with world-class facilities of classrooms, seminar
hall, open auditorium, student activity centre, etc., to facilitate and nurture an environment
for the best student learning outcome. The infrastructure has been designed to meet global
environmental standards.

The academic block has state-of-the-art classrooms with the latest audio-visual systems,
acoustically engineered and equipped with goose-neck mikes and lapel mikes, ultra-
modern seminar hall, faculty rooms, ergonomically designed lecture theatres with a
projector in each lecture theatre, a cafeteria, conference halls, IT lab, video-conferencing
studio and a well-stocked and fully functional library containing various international print
and online journals, magazines and other e-resources.
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The residential area has all the amenities like a mess, halls of residence, modern laundry
services, widespread parking area, and shopping complex. The entire campus is Wi-Fi
enabled to provide unlimited internet access to the students. Adequate healthcare facilities,
transport facilities, convenience store, etc., are provided to the students, faculty, and staff.

Highlight of the state-of-the-art campus of IIM Rohtak is the newly constructed world-class
Learning Centre with 7000 sq. metres of the construction area. It houses a library, reading
rooms, meditation rooms, and audio-visual presentation rooms, among other facilities.

IIM Rohtak has entered into its eleventh year of establishment and completed ten years of
excellent academic activities. The Tenth Batch of Post Graduate Programme in
Management (PGP) was inaugurated on 29th June 2019, and 243 students received their
Master of Business Administration degree.

The Eleventh Batch of Post Graduate Programme in Management (PGP) was inaugurated
on 19th June 2020. 255 students joined the Eleventh Batch of Post Graduate Programme
(PGP), with 182 Female and 73 Male students. The institute had 70% of female students
amongst its batch of 2022.

Our success is evidentin the placement of our students in the corporate world. The average
salary offered for the Final Placements was INR 13.87 LPA. A total of 108 companies
participated in the final placement process. Around 25 students were offered PPO/PPls as
a result of their summer placement. Of them, 14 students accepted the offers in companies
such as ICICI Bank, Tata Steel, Bain Capability Networks, RBS, Capgemini, etc.
Organizations like GamaSec, Xiaomi, Diaspark, Phable, and Mindtree were among the 72
new recruiters who exhibited an interest in our students. Organizations like Deloitte, RBS,
IBM, KPMG, Capgemini, Cognizantand Amazon were among the major recruiters.

IIM Rohtak has completed its summer placements for the batch of 2020-22 with some
inspirational facts and figures. 85+ companies participated in the summer placement
process. |IM Rohtak strengthened its relationship with 40 past recruiters and also
established relationships with 40 new companies. The average stipend was Rs. 64,132/-
and the highest stipend for two months was Rs. 2,00,000/-. Some of the prominent brands
that came for summer internships were Bain & Co., Arcesium, ICICI Bank, RBS, Tata Steel,
Dabur, and Cognizant to name a few. The batch diversity in terms of educational
background and work experience has been appreciated by the industry.

The institute entered the eighth year of its doctoral programme, Doctoral Programme in
Management (DPM), during the year. Seven students were graduated in March 2021. Al
the students had an “A Category” journal publication before graduation. This is a strong
reflection of the research emphasis at [IM Rohtak.

[IM Rohtak will have a campus in Gurugram for the AY 2021-22. The state of the art campus
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in the heart of Gurugram city will be developed as one of the best urban campuses in the
country. With the vision to introduce innovative and breakthrough programmes for the
larger eligible student community, IIM Rohtak has introduced a Five Year Integrated
Programme in Law (BBA-LLB). This non-residential programme will be offered at the
institute's Gurugram campus. IIM Rohtak is the first and only IIM to have started this
programme.

Another Integrated programme for students after the 12th standard, the Five Year
Integrated Programme in Management, was introduced in 2019. IIM Rohtak was the first
[IM to start BBA+ MBA Programme. The first and the second batch of the programme have
a student strength of 138 and 197 students, respectively.

Several non-residential programmes at IIM Rohtak include Executive Fellow Programme
in Management (EFPM), Executive Post Graduate Programme in Management (ePGPx),
and Executive Post Graduate Diploma in Sports Management (EPGDSM). All are non-
residential programmes and are delivered by a blended learning format.

The third batch of ePGPx was inducted with 65 participants in May 2020. It is a One Year
Post Graduate Programme specially designed for working professionals. The passing out
ceremony for 60 participants from the second batch of ePGPx programme was held in
August 2020.

IIM Rohtak became a pioneer among all [IMs in introducing first of its kind Post Graduate
Diploma in Sports Management 2018. The third batch of 2 years blended learning
programme was inaugurated in September 2020 with 38 students.

[IM Rohtak signed an MoU with Ulster University, UK, for academic and research
collaborations with the university, more specifically for the Sports Management
Programme. Ulster Unversity has agreed to offer a top-up degree of MSc to selective and
interested students. The institute also has academic and research collaboration with the
University of Namur, Belgium, for joint research, faculty exchange and student exchange
programme. We have also initiated research collaborations with the faculty of Ulster
University, Lancaster University, Leeds Becket University (UK), Zurich University
(Switzerland), University do Porto (Portugal), British Columbia Institute (Canada),
University of New Haven (US), University of Helsinki (Finland), University of Alabama, and
CEIBS, Shanghai, University of Missouri, USA, and NYU, Abu Dhabi, among others.

IIM Rohtak conducted as many as several virtual Management Development Programmes
in the area of Data Analytics, HR Analytics, Strategic Management, Sales and Marketing,
Project Management, Leadership Development, and Entrepreneurship, among others.
Nearly 2500 participants from both government and private sectors have been trained
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through these programmes in the last one year. Customized Management Development
Programmes were conducted for officers of Power Grid Corporation, Police Department,
and several senior government officers.

The current full-time regular faculty strength is 31 and 75 visiting/adjunct professors. There
is a significant number of staff to support all academic and non-academic activities of the
institute. We have the best gender ratio in faculty amongst all [IMs, with 1/3rd of faculty
being women.

All of our faculty members are committed to publishing their research in high-quality
journals and other outlets. During 2020-21, over 52 research papers have been published
and accepted in leading journals by them. 19 research papers have been published in FT-
50/A/A* category journals. This makes IIM Rohtak faculty amongst the best in research in
the country. Faculty members also have to their credit several papers in conferences of
international quality, in addition to books, case studies, and working papers.

During the COVID crisis, the faculty and researchers of IIM Rohtak concentrated on
extensive research on diverse subjects of concern and presented various papers on
agricultural procurement, migrant labours, blended learning, and financial markets, among
others that were shared with the government and government bodies for further study and
implementation.

[IM Rohtak started the publication of 'Emerging Economies Case Journal', demonstrating a
strong research culture of IIM Rohtak. The two editions of this journal are already
published. Also, the institute has an in-house case repository that has a contribution from
faculty members of [IM Rohtak.

Student activities during the year were diverse, and their achievements were truly
commendable. The students, with faculty support, organized four management summits
this year. Senior corporate leaders shared their experiences, expertise, opinions, and
ideas with students and faculty members at various summits held on the campus and in
Delhi. Speakers from organizations like Ernst & Young, KPMG, PwC, Amazon, Reliance
Industries, and Deloitte, among others, shared their insights on changing industry
environments and organizational practices.

During COVID times, IIM Rohtak took an initiative to launch a web-based speaker series
where eminent persons were invited to share their knowledge and experiences with the
students of IIM on how to remain motivated and committed to their goals while navigating
this unprecedented crisis the world is experiencing in the form of COVID. Under this series,
more than 25 guest speakers interacted with the students, including Dr. Krishnamurthy
Subramanian, Chief Economic Advisor, Shri Suresh Prabhu, Hon'ble Member of
Parliament, Dr V. K. Saraswat, Member NITI Ayog, Shri Anurag Thakur, Hon'ble MoS
Finance & Corporate Affairs, among others.
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Batch PGP 11 of IIM Rohtak had an induction cum orientation programme starting from
19th June 2020. During these days, students had an opportunity to virtually interact and
gain valuable insights from eminent guests like Shri Manohar Lal Khattar, Hon'ble Chief
Minister of Haryana, Shri Suresh Prabhu, Hon'ble Member of Parliament, Mr. Kochouseph
Chittilappilly, Chairman, V Guard Industries, Shri Madmesh Mishra, Joint Secretary, Dept.
of Financial Services among others.

The second batch of IPM Programme of IIM Rohtak was inducted from 8th September
2020. Students had week-long orientation and induction with excellent interaction with
eminent guest speakers like Capt. Amarinder Singh, Hon'ble Chief Minister of Punjab,
Justice Sudip Ahluwalia, Judge, Punjab and Haryana High Court, Mr. Justice G S
Sandhawalia, Judge, Punjab and Haryana High Court, Mr. Harinder Sikka, Group Director
— Strategic Business, Piramal Enterprises, Mr. Jayaraman Kishore, President, Rolls Royce
India, among others.

The institute celebrated its 12th Foundation day on 16th November 2020. Shri Ramesh
Pokhriyal 'Nishank', Hon'ble Education Minister, Government of India as Chief Guest and
Hon'ble Mr. Justice Surya Kant, Judge, Supreme Court of India, graced the event.

[IM Rohtak hosted a virtual seminar on 'Future of Farming in India' on 20th November 2020
with the objective to discuss the future of structural farming and rural activities in India and
understand the impact of agricultural bills on farmers and agribusinesses. IIM Rohtak also
organized a virtual seminar on “National Security and Management” on 19th December
2020 to discuss the underlying issues of perception management, psychological warfare,
and cyber security.

We have several annual featured events at 1IM Rohtak. Events like TedEx Talk, annual
socio-cultural management fest Infusion, Alumni Podcast — Kathorvani, among others,
were also organized virtually.

I would like to sincerely thank the Board of Governors of the Institute for their emphasis on
excellence and support for the developmental activities of the institute. Further, | extend my
sincere gratitude to the Ministry of Education, Government of India, for their active and
generous support, and the Government of Haryana and its various departments for their
support. Above all, | wish to express sincere thanks to the faculty and staff of the institute for
their efforts and dedication to the institute. | also thank all others who have contributed
directly or indirectly to the well-being of the institute.

Prof. Dheeraj Sharma
Director
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Academic Programmes

Post Graduate Programme (PGP)

‘PERFORM YOUR OBLIGATORY DUTY, BECAUSEACTION IS INDEED BETTER THAN
INACTION.”
-BHAGAVAD GITA

The Post-Graduate Programme (PGP) in Management at the Indian Institute of
Management Rohtak (IIM Rohtak) offers a judicious blend of theory and practice and is
delicately designed to be change-oriented. The course curriculum is continually reviewed
and updated to cater to the requirements of industry and reflect changes in the
environment. Aunique feature of the PGP Programme at [IM Rohtak is its inbuilt concern for
the larger society as reflected in the design of the curriculum, which aims at nurturing well-
focused, value-conscious and socially committed managers and leaders of the future.
Being aware of the shifting boundaries and the winds of change in a globalizing business
environment, the programme also lays considerable emphasis on exposure to the latest
industry trends of analytics, strategy and cross-cultural issues.

Two years PGP in Management is a full-time residential programme for graduates from any
discipline. Admission is based on CAT examination followed by WATPI (Written ability test
and personal interview). The first year of course work covers the essential core courses.
This is followed by a summer internship in the industry for a period of 8 to 10 weeks. In the
second year, the course work will be primarily devoted to specialized streams. The Institute
offers specialization in IT, Human Resource Management, Operations, Marketing &
Strategy, Finance & Accounts. Some compulsory courses in the second year help students
develop an integrated approach to solve managerial problems.

The First year of the PG Programme provides incoming students with a thorough
understanding of the functional areas of management. All the courses in the core
curriculum are common to all students and considering the level of rigour with which it is
taught, enabling them to enter into any stream of management when they embark upon a
career, regardless of the choice of specialization they make in the second year. The first
year also lays the foundation for moulding a unique IIM Rohtak brand where, as stated
earlier, a concern for the wider society and an abiding value system are firmly imprinted.
Besides, formal training in Business Ethics and Socioeconomic Transformation starts at
the very beginning of the Post Graduate Programme.

The second-year courses, apart from one compulsory course, are elective offerings in the
areas of Economics and Public Policy, Financial and Accounting Management,
Management Information Systems, Operations Management and Quantitative
Techniques, Marketing & Strategic Management, Organisation Behaviour & Human
Resource Management. IIM Rohtak Faculty, as well as professionals from industry and
academia (as adjunct and guest faculty), conduct these courses which give in-depth
insights into the subject matter, and hands-on experience through projects and diverse
case studies.
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Curriculum

The duration of the [IM-Rohtak Post Graduate Programme is two academic years. Each
academic year normally begins in June/July and ends in March, and consists of three
Terms. The students go for summer internships at the end of the Third Term. Each course
is structured around the concept of credits. A full course requires 25 hours of classroom
instructions and interaction. Thus, students normally require another 75 hours of
preparation on their own at the minimum, so, typically, at least 100 hours need to be
devoted to a full course. Instructors facilitate effective learning in their courses through
multiple pedagogical tools, including lecture-discussions, case method, behavioural and
computer-based simulations, projects, class presentations, and various forms of
technology-based learning such as multi-media, case analysis, video conferencing and e-
learning.

Compulsory Package of the First Year

The first-year courses are aimed at building the foundation of the programme. Hence, all
students are required to complete all the first-year courses. These courses are designed to
provide basic conceptual knowledge and analytical tools in different disciplines and
functional areas of management, incorporating inter-dependent and inter-related
disciplines, functions, and factors that form the core of organizational functioning and
managerial effectiveness. Uniquely, the first-year curriculum also consists of courses that
aim atinculcating a sense of ethical consciousness and social responsibility.

The entire curriculum of PGP Programme was reviewed by the curriculum review
committee after rigorous brainstorming with industry experts, alumnus, management
thinkers, and faculty. Following compulsory course was included in the first year of the
programme.

11

1. Workshop on Interviews and Presentation Skills (WIPS) 0.25 Credits

The course is included keeping in view of the industry expectations, latest management
concepts, and dynamic global business environment.

Following Courses in First year were rechristened as per the following details:

Old - Socio-cultural Environment of Business (SEB)
New — Society, Business and Indian Economy (SBIE)

Old - Macroeconomics and Economic Policy (MEP)
New —Macro Environment of Business (MEB)

Old - Managerial Economics (ME)
New — Economic Analysis and Business Decision Making (EABDM)

Hence, the first-year core curriculum consists of the following courses:
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Course Structure of First-Year Batch 11 (2020-21)

Term |
Course with Acronyms Hours No. of Credits
Sessions
1. Financial Reporting & Analysis (FRA) 25 20 1
2. Business Computing (BC) 17.5 14 0.75
3. Economic Analysis and Business
Decision Making (EABDM) 25 20 1
4. Quantitative Methods | (QM 1) 25 20 1
5. Operations Management | (OM 1) 17.5 14 0.75
6. Probability Analysis (PA) 12.5 10 0.5
7. Legal Aspects of Business (LAB) 17.5 14 0.75
8. Business Ethics (BE) 17.5 14 0.75
9. Society, Business and Indian Economy (SBIE) 17.5 14 0.75
TOTAL 175 140 7.25
Term I
1. Management Accounting (MANAC) 25 20 1
2. Data Analytics (DA) 17.5 14 0.75
3. Marketing Management | (MM 1) 25 20 1
4. Human Behaviour in Organizations (HBO) 25 20 1
5. Macro Environment of Business (MEB) 25 20 1
6. Quantitative Methods Il (QM 1) 25 20 1
7. Organizational Design and Dynamics (ODD) 25 20 1
8. Written Analysis & Communication (WAC) 17.5 14 0.75
9. Workshop on Interviews and
Presentation Skills (WIPS) 6.25 5 0.25
TOTAL 191.25 153 7.75
Term Il
1. Business Research Methods (BRM) 17.5 14 0.75
2. Financial Management (FM) 25 20 1
3. Operations Management (OM 1) 17.5 14 0.75
4. Marketing Management Il (MM II) 25 20 1
5. Management Information Systems (MIS) 25 20 1
6. Workshop in Communications Skills (WCS) 17.5 14 0.75
7. Strategic Management (SM) 25 20 1
8. Human Resource Management (HRM) 25 20 1
9. Foundations of Leadership Practices (FLP) 12.5 10 0.5
TOTAL 190 152 7.75

The above structure is broadly in tune with the structure of various [IMs
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Second Year—Elective Courses

In the second year of the Programme, students register for elective courses that are
courses of their choice from a large set of courses offered by various Academic Areas of the
Institute. They also take one compulsory course during Term IV, V and VI, respectively. The
elective courses are expected to enable a student to gain deeper knowledge and
understanding of and to acquire the required skills in specific/chosen areas in
management.

Credit requirements in the Second Year: In the second year of the programme, each
student must earn a minimum of 16 credits through the courses offered, excluding the
compulsory course of one credit. The Term-wise, as well as overall minimum and maximum
credit requirement, is given in the table below. Students must ensure that they have earned
anoverall credit of 16 for becoming eligible to graduate.

Second Year Credit requirements

(Exclusive of Compulsory Course of 1 Credit)

Term Minimum Credit Maximum Credit
1\ 6 7
V 5 6
VI 5 6
Total 16 19

Second Year Compulsory Course (Batch 10)

The current business environment demands to transform data into an interactive platform
for tactical and strategic level decision making. Hence, inspired by current management
practices and industry expectations, simulation-based learning is introduced using live data
to augment decision making in our student.

Hence, three new Simulation Courses are introduced in the second year. These courses
are compulsory and are:

Term Course

\Y% Global Business Simulation (GBS)
\% Markstrat Simulation (MS)

VI Capstone Simulation (CS)

Elective Courses: The elective courses are offered during the fourth, fifth, and sixth terms
of the programme. The final decision on the specific set of elective courses to be offered in
each term rests with the PGP committee. The PGP committee normally takes this decision
based on recommendations of the Academic Areas in the Institute. The list of elective
courses on offer during the academic year 2020- 21 is given below:
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Elective Courses of Second Year

Economics and Public Policy

Term Area Code Course
v PG10EEP-EO01| Qualitative Analytics
PG10EEP-E02| GIS and Big Data Application in Public Policy and Marketing
\% PG10EEP-E03| Social Entrepreneurship
PG10EEP-E04| Public Policy Challenges of 21st Century
Vi PG10EEP-E05| Economics of Development
PG10EEP-E06| Economics of Financial Development
PG10EEP-E07| Economics of Financial Markets
PG10EEP-E08| Learning from Real Time Entrepreneurship
PG10EEP-E09| Contemporary Indian Economy : A Business Perspective
Financial and Accounting Management
Term Area Code Course
v PG10F-EO1 Management of Financial Institutions & Services
PG10F-E02 Financial Modelling
PG10F-EO3 Financial Statement Analysis
PG10F-E04 Investment Analysis & Portfolio Management
PG10F-EQ05 Corporate Valuation
V PG10F-E06 Fixed Income Securities
PG10F-EQ7 Futures, Options & Risk Management
PG10F-E08 Quantitative Applications in Finance
PG10F-E09 Money, Banking, and Financial Markets
PG10F-E10 Investment Banking
VI PG10F-E11 Behavioural Finance
PG10F-E12 Corporate Restructuring
PG10F-E13 International Finance
PG10F-E14 Private Equity and Venture Capital
PG10F-E15 Corporate Tax Planning and Management
PG10F-E16 Project Finance
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OB & Human Resource Management

15

Term Area Code Course
v PG10H-EQ1 Competency based Recruitment
PG10H-E02 Industrial Relations and Labour Laws
PG10H-EQ3 Strategic Human Resource Management
PG10H-E04 Learning and Development
PG10H-EQ5 Recruitment & Selection
\Y PG10H-EQ6 HR Analytics
PG10H-EQ7 Talent Management
PG10H-EO8 Managing Contract and Outsourced Services
PG10H-EQ09 Strategies and Skills for Successful Negotiation
VI PG10H-E10 Leadership Development
PG10H-E11 Performance and Compensation Management
PG10H-E12 Management Lessons from Bhagavad Gita
Management Information Systems
Term Area Code Course
\ PG10I-E01 Business Analytics
PG10I-E03 Network Thinking
PG10I-E04 IT Strategy Management
V PG10I-E05 IT Project Management: Traditional, Agile, Extreme
PG10I-E06 Business Dynamics
PG10I-EQ7 Managing Digital Transformation: Strategies, Leadership
and Technology
PG10I-E08 Advanced Business Analytics
PG10I-E09 Growth Strategies for E-Commerce
Vi PG10I-E10 IT Consulting Management
PG10I-E11 Business Model using Cloud and 10T
PG10I-E12 Information Technology and Business Innovation
PG10I-E13 Managerial Issues in ERP Implementation
PG10I-E14 Business Process Analytics
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Marketing & Strategy

Term Area Code Course

v PG10M-EOQ1 Advanced Marketing Research
PG10M-E02 Consumer Behaviour
PG10M-E03 | B2B
PG10M-E04 Sales & Distribution Management
PG10S-E01 Competitive Intelligence
PG10S-E02 International Business Strategy
PG10S-E03 Management Control Systems
PG10S-E04 Managing Technology and Innovation
PG10S-E05 Models & Framework of Strategic Analysis
PG10S-E06 Strategic Consulting

\% PG10M-E05 | Advertising & Sales Promotion Management
PG10M-E06 Product & Brand Management
PG10M-EQ7 Services Marketing
PG10M-EO08 Marketing Analytics Matrix
PG10S-E07 Mergers & Acquisitions
PG10S-E08 Strategic Thinking and Problem Solving
PG10S-E09 Strategy in Emerging Markets
PG10S-E10 New Product Development Strategy

Vi PG10M-E09 Customer Relationship Management
PG10I-E02 Digital Marketing
PG10M-E10 International Marketing
PG10M-E11 Pricing Strategies
PG10M-E12 Retailing Management
PG10M-E13 Rural Marketing
PG10M-E14 | Strategic Marketing Management
PG10S-E11 Corporate Governance
PG10S-E12 Entrepreneurship & New Ventures
PG10S-E13 Knowledge Management
PG10S-E14 Conquering the Knowledge Age - Knowledge Management

for General Managers

PG10S-E15 Management of High Technology Industry
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Operations Management and Quantitative Techniques

17

Term Area Code Course

v PG100-E01 Materials Management

PG100-E02 Project Management

PG100-E03 Stochastic Business Modelling

PG100-E04 Supply Chain Management

V PG100-E05 Manufacturing Systems Design

PG100-E06 Operations Strategy

PG100-E07 TQM & Six Sigma

Vi PG100-E08 Business Games & Decision Analysis

PG100-E09 International Logistics Management

PG100-E10 International Purchasing and Supply Management

PG100-E11 Operations Planning & Control

Non-Credit Courses: The PGP Committee may approve to organize some courses as
purely non-credit courses for the benefit of students. A Pass grade is awarded to those
students who successfully complete the non-credit course.

Project Courses: In addition, the students may also choose project courses duly
approved by the PGP Committee. Individual faculty members initiate project courses
based either on the initiative/request from students or on their own, and, at most, three
students may be enrolled in each such course. A student can select a maximum of one
project course per Term during each of the Terms 1V, V, or VI, but not more than two such
courses in the entire year. The credits obtained through project courses will be included in
the computation of CGPA and for meeting the requirements for the award of the Degree.
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Admissions 2020

For the Post Graduate Program (PGP) 2020-22 batch admissions, [IM Rohtak conducted
the WAT/PI process independently. The basic objective of IIM Rohtak's admission
process was to identify meritorious candidates for admission under each category of
admission, viz., General, NC-OBC, SC, ST, EWS and PWD/DAP. While merit was the
prime consideration, the Institute recognizes a possibility of skewed student structure in
favour of male gender and engineering and related subjects at graduation in the normal
course. Hence, it strives to ensure a better balance in opportunities among different
subject streams and genders. It was also part of IIM Rohtak's approach to duly recognize
academic consistency.

Evaluation by multiple criteria is consistent with empirical research on recruitment and
selection that shows greater efficacy of recruitment processes that uses multiple criteria.
The CAT score, over and above being a selection criterion, is also used to establish the
minimum level of proficiency that is expected from the candidate in respective faculties as
indicated by section wise minimum scores in the CAT. Multiple criteria are used to arrive at
a composite score for every candidate, which is used to select candidates for the
subsequent stage.

IIM Rohtak adopted a three-stage selection process. The first stage was to register online
based on minimum aggregate percentile scores in the CAT 2019 exam. The common
shortlisting criteria based on CAT score 2019 is appended below in Table 1:

Table 1: Common shortlisting criteria based on CAT Score-2019

Category Total (Overall)
General 95
EWS 90
NC-OBC 78
SC 55
ST 30
DAP 30

A total 7981 candidates registered for the WAT & PI process based on the above
shortlisting criteria. The category wise summary of registered candidates for WAT & Pl is
appended below:

Table 2: Registered Candidates for WAT & Pl (PGP 2020)

Category Candidates Male Female
General 2990 2386 604
NC-OBC 2242 1762 480
SC 1651 1207 444
ST 678 475 203
DAP 168 136 32
EWS 252 220 32
Total 7981 6186 1795
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The second phase process was applied to all eligible candidates who registered for 1IM
Rohtak to determine those qualifying candidates who were called for Personal Interview
(P1) and Written Analysis Test (WAT). During the WAT PI process, the candidates selected
for during a particular half-day (morning or afternoon) session were asked to write a short
note (one page) on a topic. The time provided for writing the note was typically about 20
minutes. Subsequently, two interviewers evaluated each candidate on his/her performance
on the note and his/her performance during the personal interview. These scores, in
combination with the pre-WAT PI selection parameters were used in the third stage of
selection to identify the candidates through merit selection from among those candidates
who appear for the WAT PI.

Admission Summary 2020

The Institute had made an offer to 1248 candidates. The summary of the offer to various
categories is detailed in table 3. While in General Category offers were given to 537
students,173 had accepted and 97 registered for the programme, similarly, in NC-OBC
category 267 students were offered, 112 had accepted and 60 students registered for the
programme, in the case of SC students 203 students were offered 59 had accepted and 40
students registered. However, in the case of ST students, the Institute had made offers to
79 students, 29 had accepted and 18 students had registered for the programme. In the
case of Differently Abled Students, 60 of them were given offer, 19 had accepted and 13
students had registered. For EWS students, 102 of them were given offer, 37 had accepted,
and 22 students registered.

Sr.No| Category Offered Accepted Registered for
the Offer the Programme
1 General 537 173 97
2 NC-OBC 267 112 60
3 SC 203 59 40
4 ST 79 29 18
5 DAP 60 19 13
6 EWS 102 37 22
Total 1248 429 250

PGP Batch 11 (2020-22) Profile

Table 4: Category wise-gender break up

Category Male Female Total
General 33 64 97
NC-OBC 06 54 60
SC 01 39 40
ST 02 16 18
DAP 08 05 13
EWS 21 01 22
Total 71 179 250
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Integrated Programme in Management (IPM)

Five-Year Integrated Programme in Management is a comprehensive management
program that has a combined course of management studies from under-graduate (UG) to
postgraduate (PG). On successful completion of the programme of 5 years, the
participants will be awarded with Master of Business Administration (MBA) by [IM Rohtak. If
any student intends to exit after successfully completing the programme requirement at the
end of 3 years, he/she will be awarded with a degree of Bachelor of Business
Administration (BBA).

Programme Structure

The programme consists of 15 terms spread over a period of 5 years. A year has three
terms, each of 3 months duration. The entire programme is divided into two parts; the first
part focuses on the foundation courses, whereas the second part focuses on management.
Students require to undergo internships atthe end of every academic year.

Curriculum

The curriculum has 4 core areas: Mathematics, Economics, Statistics, and Humanities.
Apart from these, other courses such as Business Communication, Management
Information System, Business, and Foreign Languages are also offered. Courses offered
atthe PG level (4th and 5th Year) will be the same

Admission Criteria

(@) Minimum 60% in Standard X/SSC and Standard XII/HSC or equivalent
examinations (55% for the candidates from SC/ ST/ PwD category)

(b)  Maximum 20 yearsofage ason 31st July, 2020

© Reservation was applicable as per GOl norms after meeting the minimum eligibility
criteria.

Note: Students, who were likely to complete Standard XII/HSC or equivalent by 31st
July, 2020, also applied subject to meeting the criteria as mentioned above.

Selection Procedure

(a) Interested applicants filled the registration form.

(b)  All the interested applicants had undergone IIM Rohtak's IPM Aptitude Test that
examined the aptitude, logical reasoning and proficiency in English of the applicant.

(c) Shortlisted candidates based on their past academics and aptitude test results were
called for Online Personal Interview (PI).

(d) Final merit list was prepared based on the performance of the candidates in past
academics and personal interviews.

Second batch of IPM was inducted on 8th September 2020. The current student
strength of IPM 01is 138, and IPM 02 is 197
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Doctoral Programme in Management (DPM)
Introduction

The Indian Institute of Management Rohtak (IIM Rohtak) aims at becoming a global leader
in creation and dissemination of management knowledge and to be India's future global
learning centre. It recognizes that no premier academic institution of higher learning will be
able to create and sustain excellence without a strong emphasis on world-class research.
In line with its vision and planning, IIM Rohtak launched its Doctoral Programme in
Management in the academic year 2013-14. It has incorporated the strengths of similar
programmes in other [IMs and other major institutions and has included specific innovative
features as per the emerging needs. lIM Rohtak sees the Doctoral Programme as a crucial
source of management researchers and teachers of top quality both to the academic
institutions including lIMs and to the industry, business, government and society.

Objectives of the Programme:

e |t aims at developing high-quality researchers and academicians for academic
institutions in India and abroad,

e It envisages itself as a leading source of top quality management experts and thinkers
for business organizations, governmentand society in India and abroad.

Area:

e Economics and Public Policy

e Finance &Accounting

e Organizational Behaviour & Human Resources Management
¢ Management Information Systems

e Marketing & Strategic Management

e Operations Management & Quantitative Technique

Curriculum:
The duration of the Doctoral Programme in Management at IIM Rohtak, is of four years.
Each academic year begins in June/July and ends in March, which consists of three terms.

The DPM consists of two major phases. In the first phase, the participants will attend
courses in the first two years. In the first year, most of the courses are from the Post
Graduate Programme (PGP) and build the fundamental understanding in Management.
The Comprehensive Viva Voce will be conducted in the form of VIVAVOCE and/or Written
exam at the end of first year after joining the DPM program. The VIVAis conducted after the
completion of first year coursework to test whether the student has obtained a satisfactory
level of knowledge. The CVV performance of the doctoral participants will be evaluated
using the pass or fail scheme. A doctoral participant should get at least 60% marks for
satisfactory completion of the CVV. The doctoral participants will only be provided a
maximum of two attempts in total. If the student failed to clear the CVV in two attempts, s/he
will be asked to withdraw from the programme.

In the second year, all the courses are designed exclusively for the DPM that strengthens
the specialization area of the participants. After two years, the participants are expected to
pass a comprehensive examination to infer that they have acquired the necessary

21
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capabilities to undertake independent research. The transition from one year to the next
year is based on the stipulated performance of the participants.

In the second phase, the participant will develop and present a research proposal. After
undertaking the required research as proposed, the participant will submit the doctoral
thesis before the end of the fourth year. The submission of the thesis will be permitted after
the participant publishes a peer-reviewed international journal article (or paper is accepted
for publication) and a national/international conference proceedings paper. During the
coursework, the participants will be mentored by the faculty advisor and followed, in the
third year, by a thesis advisory committee consisting of three faculty members to guide the
research and the dissertation writing. The thesis will be examined by a panel of experts who
are well recognized in the research domain of the thesis.

The participant with an IIM PGDM is exempted from the first-year PGP coursework. All the
participants are permitted to submit the thesis after spending three years at the Institute.

Financial Aid

The participants are given a monthly Fellowship, a contingency grant, waiver of tuition fees,
support to attend international/national conferences and support for research visits to
global partnerinstitutions.

The participants of the DPM are given a Fellowship of Rs. 30,000/- per month in the firstand
second years; and Rs.35,000/- per month for the third and fourth years. In addition to this, a
merit Fellowship of Rs.10,000/- per month in the second year and Rs.15,000/- per month in
the third and fourth years is given to the deserving participants.

All the participants will receive a contingency grant of Rs.1, 85,000/- distributed across four
years of the programme.

Coursework
The following will be the structure of coursework required:-

Structure of First Year Coursework

Course Type Terml Termll Termlil Total [Summer (Apr-May)
Credits Credits Credits |Credits | TermIll-A

PGP Area 3 1 1(BRM) 5 Comprehensive

Related Courses

eitherfromthe | Second-year Second-year VIVAVOCE &

first year or courses to be courses to be Internship under

second year.* takenonly if taken only if internal Faculty of
first-year first-year IIM Rohtak

courses in PGP | courses in PGP
are notavailable | are notavailable

DPM 1 4 4 9 Meta-Analysis or
SLR paperduring
the summer period.

Total 4 5 5 14

*The student will opt for the area courses in consultation with Area Chairperson.
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The list of PGP & DPM courses for the academic year 2021-22 is mentioned below:
First Year PGP Coursework

Term |
Course with Acronyms Hours No. of Credits
Sessions
1. Financial Reporting & Analysis (FRA) 25 20 1
2. Business Computing (BC) 17.5 14 0.75
3. Economic Analysis and Business
Decision Making (EABDM) 25 20 1
4. Quantitative Methods | (QM I) 25 20 1
5. Operations Management | (OM [) 17.5 14 0.75
6. Probability Analysis (PA) 12.5 10 0.5
7. Legal Aspects of Business (LAB) 17.5 14 0.75
8. Business Ethics (BE) 17.5 14 0.75
9. Society, Business and Indian Economy (SBIE) 17.5 14 0.75
TOTAL 175 140 7.25
Term I
1. Management Accounting (MANAC) 25 20 1
2. Data Analytics (DA) 17.5 14 0.75
3. Marketing Management | (MM [) 25 20 1
4. Human Behaviour in Organizations (HBO) 25 20 1
5. Macro Environment of Business (MEB) 25 20 1
6. Quantitative Methods Il (QM II) 25 20 1
7. Organizational Design and Dynamics (ODD) 25 20 1
8. Written Analysis & Communication (WAC) 17.5 14 0.75
9. Workshop on Interviews and
Presentation Skills (WIPS) 6.25 5 0.25
TOTAL 191.25 153 7.75
Term Il
1. Business Research Methods (BRM) 17.5 14 0.75
2. Financial Management (FM) 25 20 1
3. Operations Management (OM II) 17.5 14 0.75
4. Marketing Management Il (MM II) 25 20 1
5. Management Information Systems (MIS) 25 20 1
6. Workshop in Communications Skills (WCS) 17.5 14 0.75
7. Strategic Management (SM) 25 20 1
8. Human Resource Management (HRM) 25 20 1
9. Foundations of Leadership Practices (FLP) 12.5 10 0.5
TOTAL 190 152 7.75

*The courses will be conducted subject to adequate subscription by PGP students
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First Year DPM Coursework

Sl.No.|Term Courses Area Credit
1 Term | | Business History (BH) *EPP/#MM & SM 1
2 Term Il | Philosophy of Science (POS) *OB & HR/ #MM & SM 1
3 Introduction to Stats and Probability(ISP) | * OM/#EPP 1
4 Research Methods -1 (RM-I) * OM/#MM & SM and EPP 1
5 Introduction to Statistical Packages

(Using SPSS & R) *IT/#OM and MM & SM 1
6 Term Il | Research Methods -Il (RM-II) *OM/#MM & SM and EPP 1
7 Qualitative Research Methods (QRM) *OB & HR/ #MM & SM 1
8 Meta-Analysis & Systematic Literature

Review *MM & SM/A#0B & HR 1
9 Paper Workshop - 1
* Course placed in the primary Area # Course placed in the secondary Area

Second Year Activities

Term IV, V & VI: The participant will complete the assigned course work including project
courses and CIS (ifany).

There are 10 compulsory doctoral level programmes (One Credit each) in 2nd year of DPM.
Out of the 10 doctoral courses, minimum of five courses must be from own area, and the
remaining five can be from any other area. However, if interested, student can take all 10
courses from his/her own area. It is mandatory to take minimum 4 courses in Term IV and
Term V out of which at least two must be from his/her own area (subject to total DPM
courses takenin the second year are atleast 10).

There will be no PGP courses in the second year of DPM program.

Structure of Second Year Coursework

TermlV | TermV TermVI | Total Summer (Apr-May)

Course Type Credits | Credits | Credits | Credits |(Term VI-A)

Area Compulsory

2 (Min 2 (Min 1 (Min 5 (Min
DPM Course (Min) (Min) (Min) (Min) Full Research
Cross Area 2 2 1 5 Paper
DPM Compulsory | (Optional) | (Optional) | (Optional) | (Optional)
Total 4 (Min) | 4 (Min) 2 (Min) 10 (Min)

The Area DPM courses, both compulsory and electives, will be decided and designed
by respective Areas subject to DPM Committee approval. Similarly, the cross-Area
electives, relevant for each Area Doctoral participants, will be decided by the respective
Areas with concurrence of DPM committee. The Area and the Faculty Advisor (FA)
should support the selection of dissertation topic and the completion of the dissertation
work by the concerned Doctoral participants.
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Area Courses for Second Year
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Area

Courses

Credit

EPP

© NN~

N N | U | | N N Ce )
Noooahkowd SO

Advanced Managerial Economics
Technology, Government & Business
Advanced Econometrics
International Economics

Economic Sociology

Industrial Organisation

Behavioural Economics

Advanced Macroeconomics
Economic Environment & Policy
Public Economics

Institutions, Culture & Growth

ICT and Development

Game Theory

Economic growth and Development
Mathematical Economics

Official Statistics

Agribusiness Economics

FA

-

©® N~ WN

1.
12.
13.
14.
15.

Emerging Issues in Accounting Research
Perspectives in Corporate Finance

Financial Derivatives

Financial Aspects of Mergers and Acquisition
Perspectives in Banking

Empirical Research in Corporate Governance
Performance Management & Control

Theory of Financial Markets

Quantitative Applications in Finance

Asset Pricing

Seminar in Behavioral Finance

Corporate Risk Management

Advanced course in Accounting Research
Insurance and Risk Management

Financial Data Analytics

OM & QT

o wnN

Supply Chain Modelling

Advanced Project Planning and Control
Advanced Operations Research Modelling
Quality Management and Control
Strategic Sourcing and Networks

AAAA_\_\AAAAAAAA—\_\AAA;A@AA—\_\AAA;AAAA—\AA
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6. System Dynamics and Reliability Engineering 1
7. Advanced Optimization 1
8. Multi Criteria Decision Making 1
9. Game Theory 1
10.  Simulation Analysis 1
11.  Stochastic Processes and Optimization 1
12.  Empirical models in Operations Management 1
MM & SM 1. Advanced Marketing Research with SPSS 1
2. Behavioural Science applications in marketing 1
3.  Marketing Theory 1
4.  Seminar course in IMC 1
5.  Pricing 1
6. Seminar course in Brand Science 1
7.  Seminar course in Retail and Operations management 1
8.  Marketing Models 1
9. Research Design in Marketing & Strategy 1
10. Foundations of Strategic Management 1
11.  Advances in Strategic Management Research 1
12. Structure and Systems of Strategic Planning 1
13. Competitive Strategy 1
14. Micro-foundations of Strategy 1
15.  Structural Equation Modelling (SEM) 1
MIS 1. IT Governance & Innovation 1
2. IS Theories 1
3. Business Process Management & Digital Transformation 1
4, IT Risk Management 1
5. Business Analytics 1
6. Application of Optimization & Stochastic processes in MIS 1
7. Software Management 1
8. Information Systems Strategy 1
9. Big Data & Cloud Management 1
10.  Analysis of Business Algorithm 1
11.  Decision Support System 1
12.  Advanced Analytics for Research 1
13.  Nature computing in Business Management 1
14. Social media & Web Analytics 1
15. IT tools and Techniques for Research 1
16. Natural Language Processing 1
17. Deep Learning Methods and Applications 1
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OB & HRM

© Nk~

9

10.
1.
12.
13.
14.
15.

Advanced Micro OB

Advanced Macro OB

Positive Psychology and Organizational Studies
Organization Change and Development

Advanced HRM

OB Classics

Psychometric Assessment

Advanced Leadership Studies

Proactive Behavior in Organizations

Dark Side of Organization Behavior

Behavioral Decision Making

Organizational Learning and Knowledge Management
Cross-Cultural Studies

Talent Management

Industrial Relations, Labour Studies and International HRM

B e T T e e . N e T e e e

Programme Statistics
The academic session of 9" batch of DPM will commence from June 25, 2021.

e Totalregistered candidates —376

¢ Number of applicants appeared in RAT exam - 04
e Number of applicants appearedin PI-173

e FinalAdmission—17

e Course Commencement—June 25,2021

e Course Completion—May, 2025
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Fellow Programme in Management (Part-Time)

Introduction

The Fellow Programme in Management (Part-Time) is a non-residential part-time Doctoral
Programme in Management. FPM (Part-Time) is specially designed for working
professionals working with industry, government, and social sectors and interested in
pursuing research in the field of Management. With the rapid expansion of management
education in India, it has become inevitable that business school caters to the corporate
world. Management education will only be powerful and effective if the people with their
real-life experiences are brought to the academic forefront. FPM (Part-Time) at IIM Rohtak
is an attempt in this direction to draw the best talent. On successful completion of
programme, the participant will receive the Fellow Programme in Management (Part-
Time).

Objective of the Programme

e The programme aims at developing high-quality researchers and policymakers for-
profit and non-profit organizations, and government institutions in India and abroad.

e The programme envisages itself in developing independent top quality
management thinkers, thought leaders, and consultants making contributions to the
domain of management.

Area

e Economics and Public Policy

e Finance &Accounting

e Organizational Behaviour & Human Resources Management
e Management Information Systems

e Marketing & Strategic Management

e Operations Management & Quantitative Technique

Programme Structure
The programme is divided in two phases:

Phase I: Course Work
Phase Il: Thesis Work

FPM (Part-Time) is a 4 years non-residential part-time Doctoral Programme in
Management. In the first years of the programme the candidates are required to complete
the prescribed course work. The course work is designed to be completed by a mix of online
and offline modes. Two campus visits in each term of 3 days duration on weekends (Friday,
Saturday, and Sunday) are needed to finish the course work during one year. The online
module would also comprise of candidate attending classes on weekends or as per the
requirementin a month.
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Table 1: FPM (Part-Time) Program Structure

Year Component Duration
Year 1 Course Work 3 Terms
Comprehensive Examination (CE) 3 months after Term |l
Formation of TAC Within 3 months after qualifying the
Year 2 CE
Thesis Proposal Within 9 monthsglfzter qualifying the
Progress Report and Seminars every 3 months
First draft of Thesis 6 months after s.uccessfull defense
of Thesis Proposal
2 months after submission of draft
Internal Defense .
Year 3-4 thesis
Formation of TEC 2 months after Internal Defense
Final draft of Thesis 1 month after TEC formation
. 2-3 months after submission of final
External Evaluation .
draft thesis
Final Defense 2-3 months after external evaluation

First Year Course Work

m 15courses (13 Courses -one Creditand 2 Course - 0.75 Credit)
m In-Campus: Two per Term, Weekends + Online on Weekends (Friday 02 Sessions,

Saturday 02 Sessions and Sunday 04 Sessions)
m 3Terms
m 360hours
m 288sessions

Table i
Term | Term Il Term Il

e Marketing e Research Methods | e Research Methods Il
e Finance & e Strategy e Qualitative Research

Accounting e Economics Method
e MIS e Area Elective | e Advanced Research
e HR& QB e Philosophy of Science Methods
e Operations e Area Elective Il

e Area Elective Ill (Case
Study)
Second Year

On completion of course work requirements, candidates need to go through a
comprehensive assessment based on the FPM (Part Time) courses taken by them,
through a verbal and written examination. After completion of the written examination,
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candidate has to finalize the Thesis proposal in consultation with Faculty Advisor. The
candidate's thesis work would start with the identification of a thesis topic (usually based on
guidance/advice of faculty members), and getting a TAC constituted for supervision of the
research to be done. The candidate is required to work with the TAC to develop a research
design, leading to the development of a thesis proposal. He/she will then be required to
deliver an open seminar on the thesis proposal to the 1IM Rohtak faculty members. In case
modifications to the proposal are suggested, the candidate had to carry out the
modifications, and a revised proposal has to be presented within a given time frame. Once
the proposal is approved, the candidate may proceed with the research work towards
his/her thesis.

The submission of the thesis will be permitted after the candidate has successfully
defended his/her thesis, and the thesis has been accepted for award of title. Secondly, the
candidate has published (or has obtained the letter of acceptance for publication) at least
one research paper independently based on his/her thesis work in the journals declared
acceptable by the Institute (SSCI indexed journal or at least B category Journal as per
ABDC classification or equivalent Journals). The thesis will be examined by a panel of
experts who are well recognized in the research domain of the thesis.

Programme Duration

Candidates are expected to submit their thesis in around four years' period from the date of
initial registration. The maximum time allowed for completion of successful FPM (Part-
Time) thesis defense is six years from the date of initial registration.

Programme Statistics

Total registered candidates — 19

No of eligible applicants appeared in RAT - 09
No of eligible applicants appeared in PI— 15
Final Admission—NIL
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1-Year Executive Post Graduate Programme in Management (ePGPx)

Introduction

Indian economy has been growing rapidly since the early 1990s. Industry, particularly the
corporate sector, has simultaneously seen tremendous progress - in terms of diversity of
companies, source and volume of investment, diversity of products and services, and so
on. With rapid growth, the requirement of trained managers and business decision-makers
is also growing phenomenally. A large number of executives currently serving companies
might have joined their career before they could acquire management qualifications. Most
of them may not be in a position to quit their jobs to complete full-time management
programmes. Their organizations may not afford granting them long sabbaticals to pursue
a full-time management programme. At the same time, to move upward in the career ladder
and to reach senior and top-level corporate positions, they may need formal management
qualifications. One-Year Post Graduate Programme in Management for Executives
(ePGPx) is designed to provide such executives an opportunity to get a formal
management qualification of a premier brand of India with a state of the art knowledge
acquisition.

For many executives, there may be a prior formal qualification in management; but, it could
have been acquired either at the commencement of their career or in the long past. In this
case, refreshing their management knowledge and/or upgrading their managerial skills
and capabilities may be essential to realize their full potential to be future leaders and
CEOs. The rapid pace of global integration has further necessitated acquisition of new
management skills for aspiring executives and leaders. There is a growing need for having
strong functional fundamentals, analytical ability and refined behavioural skills on the part
of managers. The corporates strive hard to create a strong backup of versatile executives
with strong functional knowledge and a holistic management perspective. Managers need
a right blend of knowledge, leadership styles, skills, judgment and confidence along with
necessary human and ethical values which can ultimately transform them into “Global
Visionary Leaders” as required for the future. The ePGPx programme of IIM Rohtak is
designed to make a crucial contribution to them on their efforts to be futuristic in their
approach to their career and the organizations they serve.

The Programme at [IM Rohtak is uniquely structured to provide high-quality management
education to practicing executives with minimal disruptions at their workplace. This
programme is for professionals who desire to enhance their managerial knowledge and
skills through formal management education. The focus of the programme is on general
management orientation and practical knowledge with an emphasis on inculcating
exemplary leadership in challenging managerial situations. It is structured to ensure high
standards and rigour expected from the brand [IM.

The ePGPx at IIM Rohtak is designed to have a composite module of offline and online
sessions. While the online module will form the mainstay of the programme, the offline in-
campus module of 3 weeks (20 days), 1 week in each term of the year, is designed to give
the participants the experience of the residential programmes of the Institute and a sense of
belongingness to IIM Rohtak as both students and alumni later.

The programme is designed to cater to the requirements of a cross-section of industry,
enabling participants to share their rich and diverse experiences among themselves in
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addition to having the classroom learning. The interactive and collaborative learning
environment, that this programme and the Institute offers, provides a stimulating platform
to the executives having different functional domain backgrounds and ensures the
maximum return on their time and resources invested.

Programme Objectives

The One-Year Post Graduate Diploma in Management for Executives of IIM Rohtak has
multiple objectives.
e The programme aims at providing practical knowledge and personalized learning
with a focus on intensive, multi-functional view on leadership
e The programme's focus is on sharpening critical managerial skill sets, solidifying
leadership capabilities, and learning the tools and techniques for long-term success
of an organization
e The programme insists upon an amalgamation of the practical knowledge and
personal awareness by honing analytical skills, facilitating new strategic
frameworks, and building greater confidence.

Programme Title

The programme is offered under the title One Year Post Graduate Programme in
Management for Executives (ePGPx). The Programme duration is 1 year. Participants who
complete the 1-year programme will be awarded 'One-Year Executive Post Graduate
Diploma in Management (ePGDM)'.

Special Features of the Programme

The Programme is being offered in the distance learning mode through state-of-the-art
Online Synchronous Learning Technology platform using one of the best technology
(Direct to Desktop/Direct to Device) where students can attend their online sessions from
anywhere with the help of Laptops, Tablets, etc. The programme delivery is also being
scheduled at times convenient to the working executives - in the evenings, weekends and
holidays.

Programme Structure and Curriculum
A participant has to undergo 625 contact hours of rigorous learning, of which about 125
hours (approx. 20% of the total sessions) will be on-campus, with three visits of one week
each in each Term to the [IM Rohtak campus. 125 hours will include project work, and the
remaining 375 hours will be on an interactive learning platform.
Programme Content
Following are the basic building blocks of the programme:

(a) Induction and Campus Immersion: Introduces the participants to the culture and

pedagogy of IIM Rohtak and helps them to understand the self while making a
transition to the ePGPx life and the future
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(b) Courses: Bouquet of core courses provides a rigorous grounding in the
fundamentals of management. The courses are designed to cover all the aspects of
business management.

(c) Independent Research Project: Focused projects offer opportunities to explore
new areas of learning and encourage participants to reflect on and leverage past
experiences.

Course contents for all three Terms spread over 1 year is as described in table below.

S. No. Course Title No. of Sessions | Credits
Term-l
1 Managerial Economics 16 1.00
2 |Financial Reporting & Analysis 16 1.00
3 |Legal Aspects of Business 12 0.75
4 |Spoken and Business Communication 8 0.50
5 [Human Resource Management | 12 0.75
6 |Understanding People and Organisations | 16 1.00
7 |Management Information System 16 1.00
8 |Marketing | 12 0.75
9 |Operations Management-I 16 1.00
10 |Probability and Statistics | 16 1.00
Total Term Credit 8.75
Term -l
1 Macroeconomics and Economic Policy 16 1.00
2 |Management Accounting 16 1.00
3 |Written Analysis and Communication | 8 0.50
4  |Human Resource Management Il 12 0.75
5 |Understanding People and Organisations Il 12 0.75
6 |Strategic Decision Making* 16 1.00
7 |Business Analytics 16 1.00
8 |Marketing Il 12 0.75
9 |Probability and Statistics Il 12 0.75
10 |Operations Management-II 12 0.75
Total Term Credit 8.25
Term-lll
1 Government Systems and Processes 12 0.75
2 |Socio-Cultural Environment of Business 12 0.75
3 [Financial Management 16 1.00
4 |Written Analysis and Communication Il 8 0.50
5 |Business Ethics 8 0.50
6 |Advance Technological Management 16 1.00
7  |Business Research Methods 12 0.75
8 |Marketing-lll 12 0.75
9 |Strategic Decision & Tools (Capstone Simulation) 16 1.00
10 |Entrepreneurship 16 1.00
Total Term Credit 8.00
Integrative Project 2.00
Total of Sessions & Credits 400 27.00

Each session will be of 1 Hour 15 minutes (75 minutes) duration.
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Programme Delivery

The first 1 week on-campus module (35 sessions approx.) will be at the commencement of
Term. Similarly, the second on-campus module (30 sessions approx.) and third on-campus
module (35 sessions approx.) will be at the commencement of Term Il and Term llI,
respectively. The on-campus modules will provide the participants an orientation towards
case-based learning, a foundation in analytical thinking and an exposure to the learning
culture of IIM Rohtak, apart from facilitating discussions on contemporary issues in
management practices and trends in the industry and business. The initial topics of each of
the courses in the relevant Term will also be introduced and discussed.

The Interactive Distance Learning component is the core of ePGPx for working executives.
Instructors from IIM Rohtak's studio will facilitate learning through two-way audio-video
synchronous telecommunication mode. The technology may allow instructors to use
presentation, video, audio, whiteboards and telestrators to effectively communicate ideas
and interact with the students. There would be a conscious effort to provide an experience
of physical classroom in the virtual learning delivery by IIM Rohtak. Classes are typically
scheduled on three days a week for 2.5 hours each on Friday & Saturday and
approximately 5 to 6 hours on Sunday (tentatively). However, IIM Rohtak retains the right to
change/modify the course or delivery structure atany time as per its assessment.

Pedagogy

Using case method as pedagogy, IIM Rohtak will encourage you to reflect, analyze,
critique, innovate and eventually learn the intricate aspects of the present-day businesses,
organization, and industry. The cases will enable you to apply theoretical knowledge to
real-world business situations, and in the process, will prepare you for leadership positions.
The programme offers a rich mix of simulation exercises, games, role play, live projects,
and assignments planned for you throughout the programme.

Programme Calendar & Schedule
A broad schedule of events of the commencement of the batch and the completion of the
programme is given below. The schedule may be liable to change due to factors beyond the

control of the Institute or due to difficult practical issues.

Academic Calendar

Activity Date/Period

Online Orientation & Inauguration May 17, 2020

First On-Campus Module (Platform) May 22, 2020

Term | Platform Classes May 22 to August 30, 2020

Term | Final Examination September 04 to September 13, 2020
Term Break September 14 to September 19, 2020
Term Il Second On-Campus Module September 21 to 27, 2020

Term Il Platform Classes October 03 to December 30, 2020
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Term Il Final Examination January 011010, 2021
Term Break January 11t0 16, 2021
Term Il Third On-Campus Module January 180 24,2021
Term Il Platform Classes January 29 to April 25, 2021
Term Il Final Examination April 30 to May 09, 2021
Announcement of Final Results & Award
ofePGDM July 31,2021
Graduation

CGPA and number of the grades D and F will form the basis for determining if a student has
become eligible for Award of ePGDM (i.e.,1-Year Executive Post Graduate Diploma in
Management) at the end of the programme.

A. Award of Diploma/Certificate

Upon successful completion of the One Year Post Graduate Programme for Executives,
each participant will be awarded “1 Year Executive Post Graduate Diploma in
Management” (ePGDM).

Admissions
A. Eligibility Criteria
To be eligible to apply for the programme, applicants should fulfil the following criteria.

(a) Bachelor's/Master Degree: Applicants should have a bachelor (10+2+3 or 4 format)
/master degree (2-years) or an equivalent qualification in any discipline with at least
50% marks or equivalent CGPA at the graduate/PG level and a consistent academic
record throughout the career.

(b) Work Experience: Applicant should possess a minimum of 5 years of experience in
managerially relevant executive positions.

B.Admission Process
1. Selection Criteria

Candidates were selected through a multi-stage process. Those who meet the eligibility
requirements as required, appeared for a written test and an interview over video or
teleconferencing or physical mode. Those who meet the minimum specified performance
standard in the written test and interview were offered admission based on their overall
ranking. Ranking was based on multiple factors including the academic performance and
relevant work experience, in addition to the test and interview scores.

2. Offer of Admission

Selected candidates were given admission offer by the programme office subject to
specific terms and conditions as mentioned in the offer letter as well as those notified in
advance. Those who accepted the offer were given intimation about the joining date and
the commencement of the Programme. Candidates remitted the First Instalment fees as
per the payment schedule communicated in due course and announced in advance (see
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Programme schedule). After remitting fees if a candidate failed to register for the on-
campus module, the First Instalment fees is forfeited. However, if the candidate duly (in
writing) requests the Institute well before the commencement of the on-campus module
and if the Institute permits the same in writing, specified percentage of fees paid may be
refunded.

Technology Platform Delivery

The programme is run through state of the art Online Synchronous Learning Technology
platform using one of the best technology (Direct to Desktop/Direct to Device) where
students can attend their online sessions from anywhere with the help of Laptops, Tablets,
etc.

On-Campus Module Details

As mentioned earlier, the in-campus module comprises of 20 days spread across three
terms in 1 year. It will be the responsibility of students to ensure proper attendance in the
module and reach the Institute in time. Institute may provide boarding, lodging and local
transportation. However, the student will have to pay In-Campus Module Fees* plus taxes
per day for the same. In the event of non-availability of accommodation (boarding/lodging)
at the Institute, the On-campus charges will be % 2360/- per day. The students can pay
these charges online as per the Fee Notification sent by ePGPx Office.

It is expected that participants would stay on campus for a holistic learning experience.
Participants staying on campus have to pay campus module fees as per the following
details:

1. Campus Fee (with no accommodation) — Rs. 2360/- day inclusive of taxes

(Program Kit, Admin charges, Working lunch, 3times Tea/Snacks)

2. Campus Fee (with double occupancy a/c accommodation) — Rs. 2950/- day inclusive of taxes
(Program Kit, Admin charges, All meals included, 3 times Tea/Snacks)

*In-Campus Module fee is subject to revision.

AlumniAspect

The successful pass outs of the ePGPx programme will enjoy all benefits and obligations of
[IM Rohtak alumni. The alumni network of IIM Rohtak is a vibrant network with 10 chapters
of PGDM/MBA, 2 chapters of ePGDM and 1 chapter of ePGDSM at present. The annual
alumni meet 'Aluminati' is a great moment for IIM Rohtak Alumni to meet and share their
experiences with current batches.

Programme Statistics — ePGPx

The first batch of ePGPx01 (2018-19) graduated in August 2019 with 53 participants.

The second batch ePGPx02 (2019-20) graduated in July 2020 with 75 participants.

The third batch of ePGPx03 (2020-21) is scheduled to graduate in July 2021.
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2-Year Executive Post Graduate Diplomain Sports Management (ePGDSM)

Institute in the year 2018-19 became a pioneer amongst all 1IMs in launching 2-years
Executive PG Diploma Program in Sports Management. The first batch of ePGDSMO01
(2018-20) graduated in November 2020.

The second batch ePGDSM02(2019 — 2021) commenced in September 2019 with 39
participants and will be graduating in June 2021.

The third batch ePGDSMO03(2020-22) commenced September 2020 with 34 participants.
The fourth batch ePGDSM04(2021-23) will be commencing in September 2021.

Introduction

The field of sports management is highly professionalized in developed nations. Global
sports market is estimated at USD 600-700 billion. The United States, Australia, Europe,
and China, all have well established sporting leagues which are managed by professional
managers. The domain of sports management encompasses various functions such as
sports administration and planning, event management, sports negotiations and
compliance, sports communication, management of elite athletes, sports academies,
facility management and sports marketing management. All of the aforementioned
functions require professional management

The size of the sports market in India is 1899 million USD. The advent of Indian Premier
League (IPL) in 2009 revolutionized the sporting environment in India. The resounding
success of IPL has opened the doors for many professional leagues such as Indian Soccer
League (ISL), Premier Kabaddi League (PKL) and Indian Hockey League (IHL), which in
turn has led to a year-round professional sporting calendar in India. The Indian sports
market has been growing at a compounded annual growth rate of 5%. All of these macro-
environmental forces have led to the need of trained professional managers, which this
program wishes to address.

2-Year Executive Post Graduate Diploma in Sports Management (ePGDSM) at [IM Rohtak
is a specialised program for participants interested in working in the sports, entertainment
and related industries. Graduates of this programme will be equipped to understand the
legal, regulatory, operational, financial and branding concepts in the sports industry,
nationally and globally. This enables the graduates to solve problems arising in the industry
and carve a niche for themselves in this growing sectorin India.

This Programme at IIM Rohtak is uniquely structured to provide high-quality management
education to sports enthusiasts and professionals with minimal disruption at their
workplace. It is designed to ensure high standards and rigour expected from brand 1IM for
its Post Graduate Programmes

The 2-Year ePGDSM will have both on and off-campus modules. While the off-campus
(distance) module forms the mainstay of the programme, the on-campus module of six
weeks in the 2-year programme (one week per Term), is designed to provide the
participants with the experience of residential programmes of the Institute and strengthen
their sense of belongingness to IIM Rohtak both as current students and alumni later.
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Programme Objectives

This programme provides a blend of top faculty and a unique curriculum to enable
participants to embark upon exciting career opportunities in the field of Sports Management
in India.

a. Offeracourse thatis needed by a sports enthusiast wishing to carve out a careerin the
sportsindustry.

b. Offer a course at par with the best in the world with a focus on being 'job ready' upon
completion of the course.

c. Offer an innovative, interdisciplinary curriculum that blends a classic sports focused
education with professional development, networking, and skills in areas such as
sports finance, sports law, sports marketing and merchandizing, and special events.

d. Course curriculum designed to shape independent and creative thinkers prepared to
thrive in global business environments.

Programme Title

The Programme is offered under the title Executive Post-Graduate Diploma in Sports
Management. The Program duration is 2 years. Participants who complete the 2-year
Program will be awarded “Executive Post Graduate Diploma in Sports Management
(ePGDSM)”. This programme will not be a degree programme under the new IIM Act. It will
remain a diploma programme in sports management and will not result in the award of
degree under any circumstances. The Institute may, in future, extend this Programme as a
joint or top-up or dual programme with a foreign partner (Ulster University). In this case, the
foreign partner may award its own certificate/diploma/degree after successful completion
of the Diploma Program at IIM Rohtak.

Special Features of the Programme

The programme is being offered in the distance learning mode through state-of-the-art
Online Synchronous Learning Technology platform using one of the best technologies
(Direct to Desktop/Direct to Device) where students can attend their online sessions from
anywhere with the help of Laptops or Tablets. The programme delivery is also being
scheduled at times convenient to the working executives, i.e. in the evenings, on weekends
and on holidays.

Programme Structure and Curriculum

A participant has to undergo 900 contact hours of rigorous learning and training. This
includes 700 hours of course work and 200 hours of project work and industrial visits. The
course work consists of 560 interactive sessions with a mix of on-campus classes (150
sessions) and online classes through an interactive learning platform (410 sessions). Every
term will have one week of on-campus/offline sessions at IIM Rohtak campus. Each
session is of the duration of 1 hour 15 minutes.
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Programme Content:
Following are the basic building blocks of the programme:

Induction and Campus Immersion: Introduces the participants to the culture and
pedagogy of [IM Rohtak. The objective is to help the participants make a transition to the
ePGDSM lifestyle and to prepare them for this programme.
Courses: The core courses provide a rigorous grounding in the fundamentals of
management. The curriculum includes a bouquet of specifically tailored courses that cover
all the aspects of sports management.

Live Project: Live projects offer opportunities to explore new areas of learning and

encourage participants to reflect on and leverage class learning.

Industrial Visits: Provides a glimpse of real life business and management issues in
sports and augment the classroom learning obtained during the course.

Course & Credit Structure First Year

Table 1.1 (Term-I)

S. No. | Course Title Area Credits
1 Sports Marketing Marketing 1
2 Operational and Supply Chain Issues
in Sports Management Operations 1
3 Organizational Behaviour and
Human Resource Management in Sports OB & HRM 1
4 Basics of Practical Sports Management /Workshops | Core Sports 1
5 Sports Statistics QM 1
6 Sociology of Sports & Athletics EPP 1
TOTAL TERM CREDITS 6
Table 1.2 (Term-ll)
S. No. | Course Title Area Credits
1 Sports Medicine, Health & Nutrition Core Sports 1
2 Advanced Sports Marketing MM 1
3 Sport Event Management MM/OM 1
4 Sports Facilities Planning and Management oM 1
5 Technology in Sports MIS 1
6 Sports Economics EPP 0.75
7 Financial Reporting and Performance
Measurement of Sports Organizations F&A 1

TOTAL TERM CREDITS
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Table 1.3 (Term-lll)

S. No. | Course Title Area Credits
1 Strategic Sports Communication Core Sports 1
2 Sports Coaching Policy Core Sports 1
3 Applied Sports Marketing Research Marketing 1
4 History of Academy based Institutions Core Sports 0.5
5 Strategy, Planning and Implementation in Sports Strategy 1

TOTAL TERM CREDITS 4.5

Second Year
Table 1.4 (Term-1V)

S. No. | Course Title Area Credits
1 Sports Kinetics Core Sports 1
2 Sports Psychology Core Sports 1
3 Integrated Sports Marketing Communication Marketing 1
4 Financial Management for Sports Organizations F&A 0.75
5 Sports Merchandise Manufacturing Operations 1
6 Construction and Maintenance of Sports Facilities Operations/

and Related PPP Models EPP 1
7 International Sports Management Strategy 1

TOTAL TERM CREDITS 6.75

Table 1.5 (Term-V)

S. No. | Course Title Area Credits
1 Maintenance and Marketing of Sports Museums Marketing 0.5
2 Government and Sports: Policies EPP/Strategy 1
3 Sports Entrepreneurship Strategy 1
4 Digital Marketing Marketing 0.75
5 Elite Athletes, Manpower and League Management | OB&HRM 0.75
6 Management of Multi-disciplinary Mega Marketing/

Sporting Events Operations 1
7 Sports Merchandise Retailing Marketing 1
8 Law, Ethics and Compliance in Sports GM/OB & HRM 1

TOTAL TERM CREDITS 7
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Table 1.6 (Term-VI)
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S. No. [ Course Title Area Credits

1 Data Analytics in Sports MIS 1

2 Project Finance F&A 1

3 Negotiation and Conflict Resolution OB & HRM 0.5

4 Leadership and Team Management OB & HRM 1

5 Contemporary Issues in Sports Core Sports 0.5
TOTAL TERM CREDITS 4

m Total Course Structure credits — 35.

m Eachsessionisof 1 hour 15 minutes duration.

m Live projects & Industrial visits are mandatory failing to do so will attract Fs/Ds
considered for eligibility of the program

Programme Delivery

The programme is delivered essentially in two modes over 2-years. This will include total of
900 interactive hours with a mix of offline sessions, online sessions, industrial visit and
project work.

Table 2
Mode of Delivery Hours Equivalent Sessions
Offline / On-Campus Sessions 187.5 hours 150
Online Sessions 512.5 hours 410
Project Work 100 hours -
Industrial Visit 100 hours -

Session Duration: 1 hour 15 minutes
Course Duration (in hours): 900

In the first year, first, one week on-campus module will be at the commencement of Term I.
Second on-campus module and third on-campus module will be at the commencement of
Term Il and Term lll, respectively. Similarly, in the second year, the fourth one week on-
campus module will be at the commencement of Term IV. Fifth on-campus module and the
sixth on-campus module will be at the commencement of Term V and Term VI, respectively.
The on-campus modules will provide the participants an orientation towards case-based
learning, a foundation in analytical thinking and exposure to the learning culture of [IM
Rohtak, apart from facilitating discussions on contemporary issues in sports management
practices and trends in the sports industry. The initial topics of each of the courses in the
relevant Term will also be introduced and discussed. The distribution of on-campus
credits/hours atthe maximum s givenin Table 2.

The Interactive Distance Learning component is the core of ePGDSM for working
executives. Instructors from [IM Rohtak's studio will facilitate interactive learning through
two-way audio-video synchronous telecommunication mode. The technology may allow
instructors to use presentation, video, audio, whiteboards and telestrators to effectively
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communicate ideas and interact with the students. There would be a conscious effort to
provide an experience of physical classroom in the distance learning delivery by IIM
Rohtak. Classes are typically scheduled three days a week (Friday, Saturday, and
Sunday). However, IIM Rohtak retains the right to change/modify the course or delivery
structure any time as per its assessment.

Pedagogy

Each course in the programme will be taught with the help of case studies, live corporate
examples and general discussions. Statistical software and online database resources will
be used wherever necessary. In order to provide greater industry insights, senior
executives and eminent sports personalities would be invited to share their experiences.
The programme faculty includes academicians from IIM Rohtak, other |IMs, and
distinguished professors from international universities.

Programme Calendar & Schedule

A broad schedule of the events from the commencement to the completion of the
programme, for the batch is given in Table 3. The schedule may be liable to change due to
factors beyond the control of the Institute.

Table 3

Programme Schedule: Batch Selection & Delivery

Activity Date/Period

Announcement of Programme May 6, 2020

Application Window Closes July 31, 2020

Selection Test August 9, 2020

Selection Interviews August 16 , 2020

Release of Selection List & Offers August 21, 2020

Offer Acceptance & Confirmation August 25, 2020

Last date of Term-I Fee Payment September 7, 2020

Online Orientation September 11, 2020

Inauguration & First On-campus Module September 21 - 26, 2020

Term | Platform Classes October 3, 2020 - December 13, 2020
Preparatory Days December 14 - 18, 2020

Term | Final Examination December 19 - 27, 2020

Term Break December 28, 2020 - January 1, 2021
Term Il On-campus Module January 11 - 16, 2021

Term Il Platform Classes January 2 -9, 2021, January 22-March 20, 2021
Preparatory Days March 21 — 25, 2021

Term Il Final Examination March 26 - April 4, 2021

Term Break April 5 - 11, 2021

Term Il On-campus Module April 12 — 17, 2021

Term Il Platform Classes April 23 — June 13, 2021
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Preparatory Days

June 14 - 17, 2021

Term Il Final Examination

June 18 - 20, 2021

Term Break

June 21 - 27, 2021

Term IV On-campus Module

June 28 - July 2, 2021

Term IV Platform Classes

July 9 — September 26, 2021

Preparatory Days

September 27 - 30, 2021

Term IV Final Examination

October 1 - 10, 2021

Term Break

October 11 - 17, 2021

Term V On-campus Module

October 18 - 23, 2021

Term V Platform Classes

October 29 - January 16, 2022

Preparatory Days

January 17 - 21, 2022

Term V Final Examination

January 22 - 30, 2022

Term Break

January 31 — February 6, 2022

Term VI On-campus Module

February 7 - 12, 2022

Term VI Platform Classes

February 18 — March 20, 2022

Preparatory Days

March 21 - 24, 2022

Term VI Final Examination

March 25 - 27, 2022

Announcement of

Final Results & Award of ePGDSM

*Timelines are tentative

June 25, 2022

Classes on the distance learning platform may be held tentatively on the following days
and time

Fridays: 2-Sessions (7.15 pm onwards)

Saturdays: 2-Sessions (7.15 pm onwards)

Sundays: 4-Sessions (10.20 am onwards)

The programme schedule is tentative. The Institute reserves the right to change the
same. A detailed day-wise schedule will be circulated to the students at the beginning of
each Term.

Examination

In each course, 60-70% of evaluation is based on Term End examinations.

Graduation

CGPA and total number of the grades D and F at the end of the programme will form the
basis for determining if a student has become eligible for Award of ePGDSM (i.e., 2-Year
Executive Post Graduate Diploma in Management).

Award of Diploma/Certificate

Upon successful completion of the Two Year Post Graduate Diploma Programme in Sports

Management, each participant will be awarded “Executive Post Graduate Diploma in
Sports Management”, ePGDSM.
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Scholarship

Scholarships are available up to Rupees One Lakh Only for the meritorious sportspersons
who have represented India atAsian Games, Commonwealth Games or Olympics.

Admissions

1. Eligibility Criteria

To be eligible to apply for the programme, applicants should fulfil the following criteria.

. Bachelor's Degree: Applicants should have a bachelor's degree with a minimum of
50% marks or equivalent overall grade point average.

2. Admission Process

2.1. Selection Criteria

Candidates are selected through a multi-stage process. Those who meet the eligibility
requirements are required to appear for a written test and an interview over video or
teleconferencing or physical mode. Those who meet the minimum specified performance
standard in the written test and interview are offered admission based on their overall
ranking. Ranking may be based on multiple factors, including the academic performance
and relevant experience, in addition to the test and interview scores.

2.2. Offer of Admission

Selected candidates were given an admission offer by the programme office subject to
specific terms and conditions as mentioned in the offer letter as well as those notified in
advance. Those who accepted the offer were given intimation about the joining date and
the commencement of the programme. Candidates will be required to remit the First
Instalment fees as per the payment schedule communicated in due course and announced
in advance (see Programme schedule). After remitting fees, if a candidate fails to register
for the on-campus module, the First Instalment fees will be forfeited. However, if the
candidate duly (in writing) requests the Institute well before the commencement of the on-
campus module and if the Institute permits the same in writing, a specified percentage of
fees paid may be refunded.

Technology Platform Delivery

The programme will be run through state of the art Online Synchronous Learning
Technology platform using one of the best technologies (Direct to Desktop/Direct to
Device) where students can attend their online sessions from anywhere with the help of
Laptops or Desktops. Taking classes/exams/quizzes using mobile tablets or any other
devices is strictly prohibited. It is expected from the participants to ensure sufficient
bandwidth failing which they will be considered absent.

On-Campus Module Details

As mentioned earlier, the in-campus module will comprise of 15 days spread across three
terms in 1 year. It will be the responsibility of students to ensure proper attendance in the
module and reach the Institute in time. Institute may provide boarding, lodging and local
transportation. However, the student will have to pay In-Campus Module Fees of ¥ 2950/-
per day for the same. In the event of non-availability of accommodation (boarding/lodging)
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at the Institute, the On-campus charges will be % 2360/- per day. The students can pay
these charges through Payment Gateway as notified by the Program Office.

AlumniAspect

The successful pass outs of the ePGDSM programme will enjoy all benefits and obligations
of IIM Rohtak alumni. The alumni network of IIM Rohtak is a vibrant network with 10
chapters of PGDM/MBA, 2 chapters of ePGDM and 1 chapter of ePGDSM at present. The
annual alumni meet 'Aluminati' is a great moment for IIM Rohtak Alumni to meet and share
their experiences with current batches.
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Management Development Programmes (MDPs)
Executive Education

A significant part of the portfolio of Executive Education consists of the engagements in
conducting customized executive programmes for different organizations, corporates,
government, public sector undertakings, regulatory bodies, and other similar
organizations. The aim is to address their specific requirements and provide them with
suitable development interventions and strategic solutions. The training modules for these
programmes are designed in close association with our clients to ensure value-added
delivery. Institute conducted several customized Management Development Programmes
for senior Government Officers and organizations like Power Grid Corporation, LIC of
India, and IOCL, among others.

The institute also offers a broad portfolio of Open Management Development Programmes
with durations ranging from two to five days. The programmes are designed for the various
specialized area of Organizational Behavior, Marketing, Business Environment,
Operations, Information Systems Etc.

The institute has also conducted several online eMDPs (short duration programmes) in
Marketing, Operations, Strategy, Management Information Systems and Economics &
Public Policy area delivered through interactive learning platform with live virtual sessions.
These programs are designed for executive development without demanding the
participants to take a break from work. The programmes were namely 'Project
Management, Data Analytics, Strategic Marketing Analytics, Strategic Marketing, and
Sales Management, Strategy Management, HR Analytics, Supply Chain Management.
Various new Management Development Programmes are also being introduced in the
upcoming academic year, like eMDP in Digital Marketing and Market Analytics and
Advanced Human Resource Management.

MDP conducted by IIM Rohtak in the period 2020-21

Sr. Title of MDP Sponsoring No. of Duration
No. Company Participants
1 |Leadership Development Programme|Powergrid 140 12.5 hrs
2 |Senior Leadership Programme — | Government Officers 15 3 days
3 |Senior Leadership Programme — Il [Government Officers 15 3 days
4 |Senior Leadership Programme — lll  |Government Officers 20 12 days

eMDP conducted by lIM Rohtak in the period 2020-21

Sr. Title of eMDP No. of Duration
No. Participants

1 eMDP on Data Analytics (VIII) 63 50 Hrs
2 eMDP on Data Analytics (1X) 50 50 Hrs
3 eMDP on Supply Chain Management (VI) 51 50 Hrs
4 eMDP on Project Management (VIII) 46 50 Hrs
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5 eMDP on HR Analytics (VIII) 172 50 Hrs
6 eMDP on HR Analytics (1X) 158 50 Hrs
7 eMDP on Entrepreneurship (1V) 50 50 Hrs
8 eMDP on HR Analytics (X) 144 50 Hrs
9 eMDP on Project Management (1X) 60 50 Hrs
1 eMDP on Supply Chain Management (VII) 56 50 Hrs
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Placements

| ,;nisa

Final Placements 2020-21

IIM Rohtak has once again reaffirmed its position as one of the leading management
institutes with the completion of its final placement season. In a year that was full of
uncertainties, with the unwavering support of loyal recruiters and participation from new
companies, [IM Rohtak is proud to announce the successful completion of placements for
the year 2020-2021. The dedicated assistance from stakeholders has been instrumental
forthe Institute in carrying out efficient remote recruitment.

The top recruiters included Deloitte, Capgemini, Cognizant, Gamasec, Byjus, BCN, IVP,
Infosys, College Dunia, Crescendo, Mu Sigma amongst many others.This season saw
the highest CTC offered at 22.8 LPA, with average batch CTC at about 13.74 LPA. Inline
with previous years, consulting and marketing were the prominent and preferred
domains, with 54% of the batch being placed in these. The 2022 Batch gained multiple
accolades for the Institute in competitions organized by One Plus, 3M and Xiaomi.

Highest salary offered 22.8 LPA
Top 10 % of the batch got 20.29 LPA
Top 25 % of the batch got 18.23 LPA
Top 50% of the batch got 16.87 LPA
Overall average Package 13.74 LPA
10 companies hired more than 99 students
New prominent recruiters added 72
Companies participated in campus placements 100+

Total PPO, PPI 14
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Summer Placements 2020-21

IIM Rohtak has reaffirmed its position as the leading institute for management and is proud
to announce successful completion of Summer Placements for 2021.

While the highest stipend offered to students was INR 2 lakhs, the amount has witnessed a
staggering YoY growth of 14.5% in comparison to the previous year. The average stipend
figure stood at an exceptional INR 64.13 thousand. Some prominent recruiters which
reposed their faith in the institute include VP, ICICI Bank, RBS, Capgemini, Cognizant,
TATA Steel, OfBusiness, Yes Bank, amongst others.

The top domain for recruitment this year has been Sales & Marketing with organizations
like OfBusiness, TATA Steel and YesBank hiring summer interns from a batch which has
shown excellence in application of academic learnings to the real world. Consulting was the
next sector in line with top firms like Gamasec, and Cognizant making offers to the
students. Other significant domains include Finance, Analytics, Operations and HR, with
prestigious recruiters like Capgemini, ICICI, Indus Valley Partners, NatWest, and TATA
Steel BSL having conducted their placement drives in the virtual mode.

Highest stipend offered INR 2.0 Lakhs
Average stipend for 2 months INR 64135
Total companies visited 111
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Ranking and Outreach

m |IMRohtak is awarded as the mostinnovative institute in North India at the International
Education Pride Awards 2021.

m |IM Rohtak received the award for Most Promising Higher Education Institute — North
India at Global India Education Forum - Excellence Awards conferred in Helsinki,
Finland.

m |IM Rohtak is placed 8th among top B-Schools in Outlook-ICARE India MBA Rankings
2020.

m |IM Rohtak is placed 14" overall among top B-Schools in Careers 360 B School
Ranking 2020

m |IM Rohtak is placed 21 in the category of Management Institutions by India Rankings
2020.

Industry Relations and Interaction

Industry Relations & Interaction activities at IIM Rohtak connect the Institute with the
corporate world through collaborative and informative initiatives under the umbrella of the
Corporate Connect Program (CCP), which includes Management Summits, Guest
Lectures, CXO Guide, Live Projects, and Industry Visits. Management Summit, the
flagship event of IIM Rohtak, is a congregation of industry leaders for sharing their
thoughts, ideas, visions, and experiences with aspiring business graduates. We invite
industry stalwarts to interact with the students at regular intervals through the medium of
Guest Lectures and the CXO Guide. In the Guest Lectures, corporate executives share
their industry knowledge and experiences with the students to prepare, guide and motivate
them for the future. Often students get a chance to have a one on one question-answer
session during the event and an opportunity to witness diverse leadership styles along with
a practical approach to the management. CXO Guide is an exclusive one-on-one
opportunity to interact with an industry leader to get a holistic perspective of the industry,
prevailing business issues, exchange of ideas. Live Projects resemble virtual internships
wherein students work from the campus itself. They provide students with an opportunity to
apply their knowledge to real-life problems and, in turn, refine their skill sets. Students carry
out rigorous research analysis and implementation work and are awarded duly by the
industry in terms of practical exposure, connections, and merits awarded for the work.
Other activities such as Workshops and Industry visits are also organized by Industry
Relations & Interaction Cell to further strengthen the relationship between the academic
curriculum and the industry. Through various workshops, prevalent and trending skill sets
are introduced to the students.

In the academic year 2020-2021, the Institute continued to conduct all its industry
interactions throughout the pandemic on online platforms and collaborated with brands like
PnG, Nestle, Kellog's, Puma, Amazon, Aditya Birla Sun Life Insurance, Dentsu, and Jio,
among many others. In all, three Management Summits, more than 40 Guest Lectures, 9
Workshops, 1 Consulting Panel Discussion, 1 CXO Guide were organized, and over 70
Live Projects were offered to the students. A virtual tour of Bacardi was also conducted
wherein students were shown a video showcasing the operations of the company and how
diligently the company goes through various processes.
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Major industry collaborations for the Academic Year 2020-21:
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Live projects 70 Dr. Reddy's Laboratories, Bharat Matrimony,
Phoenix Global, AllAdwords, Datamatics,
CadilaPharma, etc.

Management Summits 3 45 Guests, 11-panel discussions (PnG, ONGC,
BigBasket, Deloitte, Adobe, SAP etc.)
Guest lectures 41 Cognizant, Kelloggs, Fortis Healthcare, Bajaj

Auto, LG, Nestle, Biba, HDFC, Bacardi, BNP
Paribas, Ogilvy, etc.

Workshops 9 KPMG, Phoenix Global, Nielsen, FMLI, Design
Thinking, Marketing Analytics, Market Research
CXO Guide 1 House of Anita Dongre Limited

International Academic and Research Collaborations

IIM Rohtak signed MoU with the University of Ulster for academic collaboration for its
EPGDSM programme. The participants of EPGDSM programme will have an opportunity
to pursue MSc in Sports Management from Ulster University where apart from one 60 credit
Sports Consultancy Project (to be covered over the duration of approximately 5 months), all
the courses of EPGDSM programme will be considered equivalent to the minimum credit
requirement for the award of degree.

Institute has ongoing academic and research collaboration with the University of Namur,
Belgium, for Joint research, faculty exchange and student exchange programme. Institute
also has academic and research collaborations with the faculty from Lancaster University,
Leeds Becket university (UK), Zurich University (Switzerland), University do Porto
(Portugal), British Columbia Institute (Canada), University of New Haven (US), University
of Helsinki (Finland), University of Alabama, CEIBS, Shanghai, UAE University, Ryerson
University, University of Missouri, USA, and NYU, Abu Dhabi, among others.

Consultancy Projects and Collaborations

IIM Rohtak is committed to the Public Policy work. Institute completed several research
projects with government bodies like the Ministry of Consumer Affairs (Food & Distribution),
Ministry of Tourism, UPL Ltd, Indian Reserve Battalion, among others. Institute also
completed customized Management Development Programmes for various government
officials and organizations like Power Grid Corporation, National Police Academy, and
Senior Government Officers, among others.
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Committees and Clubs
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While course work demands much of a student's time, IIM Rohtak also encourages informal
interactions through weekly social hours, club events, special interest groups, and other
recreational activities.

The learning gained beyond the classroom is as integral a part of student life as is the
classroom learning at any business school. Our multifarious student clubs provide
abundant opportunities to practice and hone various skills and talents. [IM Rohtak culture is
infused with a genuine appreciation of one another and inculcates a style of teamwork and
leadership that should put our graduates at the top of recruiters'lists.

Committees
Student Council

The Student Council is the elected student body for representing the interests of the student
community at IIM Rohtak. As the premier administrative interface of the batch, it facilitates a
dialogue between administration and students to ensure positive outcomes for all
stakeholders. It ensures proper functioning of the student administrative structure
comprising of committees, clubs and events. Being the focal point of all student activities, it
is empowered to promote avenues for co-curricular and extra-curricular development. As
custodian of the Student Constitution of IIM Rohtak, it regulates the overall conduct of the
batch.

Academic Committee

The Academic Committee of IIM Rohtak acts as a formal channel of communication
between the students, the PGP office and the faculty on all academic matters. It coordinates
with the PGP office and faculty in scheduling classes, the necessity for review classes,
lining up quizzes, and course bidding. It is responsible for managing the student code of
conduct with respect to academics. The committee also makes recommendations to the
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PGP office on academic issues, policies and procedures, thereby addressing student
concerns for smooth functioning.

Alumni Committee

Aluminati: Annual alumni meet where the alumni of IIM Rohtak come together and

collaborate.

m  Annual Alumni Magazine: provides alumni information about the various events in
college, achievements of students and structural reformations.

m Monthly Newsletter: contains articles provided by alumni and is shared amongst the
entire alumnibase.

m Chapter Meets: an informal gathering of all the alumni that reside in a city, current
batches interact with alumni across the country.

m Elections for the Executive Committee: conducted by the committee periodically.

m Podcast: KathorVaani provides the audience with knowledge about the corporate world
and is the first podcast from [IM Rohtak.

m  Alumni Knowledge Sessions: alumni share corporate life experiences with current
students and speak on industry-relevant topics.

m Live projectopportunities: provided by the alumni network for the current batches.

m Job opportunities for alumni base: floated amongst the alumni through the committee's
channels.

Cultural Committee

The Cultural Committee of IIM Rohtak has focussed on facilitating a congenial environment
bringing the student community together. It organizes all intra-institute cultural events,
celebrations and public cultural shows. The committee has formal Institute teams for
various cultural activities operating under it and is responsible for inter-college cultural
representations.

Election and Auditing Committee (ENAC)

It is responsible to monitor the budget and expenses of various committees by auditing
them, conducting all elections involved with the student body and ensuring smooth and
unbiased selection process followed by different committees. ENAC, through its work,
restores trust and authenticity in fragile situations like conflicts between committees.

Entrepreneurship & Innovation Cell (EIC)

Itis focused on nurturing the entrepreneurial spirit in the young minds through a wide array
of activities like workshops, guest lectures, panel discussions, mentorship sessions,
National B plan competitions, quizzes and the flagship annual event 'UDAAN'. It aims to
foster entrepreneurship in society through its virtual network initiative, which aims to create
a complete ecosystem for entrepreneurs and connects them to investors and mentors. It
promotes the entrepreneurship spirit in students by hosting Etalks with inspirational
entrepreneurs.
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Hospitality Committee

The Hospitality Committee acts as a mediator between the administration and students for
their hostel and mess facilities. It coordinates with the administration for the maintenance
and repair of dorm amenities. The Hospitality Committee also coordinates with the
management of mess and its food and the process of the students movement to the
campus. It facilitates other committees in organizing various inter and intra-college events,
competitions and festivals related to hospitality for the students in the Institute at its
discretion. It also maintains its portal and social media for the promotion of its various
activities and events.

Industrial Relations and Interaction Cell (IRIC)

Industry Relations and Interaction Cell (IRIC) is responsible for building and maintaining
relations with professionals from the industry. The objective is achieved via Corporate
Connect Programme, which constitutes 6 verticals. Last year IRIC was able to conduct 3
Management Summits and 41 Guest Lectures via online platforms, a virtual tour by
Bacardi, multiple workshops and launched a new vertical, CXO Guide, which provides
selected few students with an exclusive opportunity for one-on-one discussion with a CXO.
In the past, IRIC has collaborated with many reputed brands like P&G, Reliance Jio, BNP
Paribas, Jaquar, Kellogg's, Adobe, JSW Steel, EY, Bain, PwC, Bigbasket, Cipla, and many
others.

IT Committee

It serves as the primary interface between the students and the Institute's IT Department. It
takes care of all IT-related matters, including Biometric Attendance Systems, web Portals,
and Website of IIM Rohtak, and resolves any problems by coordinating with the Institute's
IT Department. The committee maintains the e-Learning Portal for IIM Rohtak and
continuously looks after its improvement. The committee also organizes Tech-Talks with
the leading industry speakers for the awareness of IT & its applications in the business
world.

Placement Committee

The Placement Committee is a student body that facilitates summer and final placements
of the students of [IM Rohtak. The committee interacts with prominent companies and
recruiters to provide the students the best career opportunities. It also facilitates
prospective employers by organizing regular institute-industry interactions and providing
complete support for arranging placement activities on the campus and virtually.

Placement Preparation Committee (PPC)

The committee strives to make the students placement ready, be it for the interviews, group
discussions, and even steering contextual questions. We coordinate with industry experts
and Alumni to conduct Personal Mock Interviews, Case study discussions, and
company/industry-specific sessions.

The weekly newsletter “Khabar” and monthly series “Ace the GD” encompasses significant
events across all domains to apprise the students of current happenings. Company-
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specific documents and preparation materials are routinely put together to assist the
student fraternity in the Placement preparation process.

The Mentorship and Buddy Programs further enhance the student's preparation by
providing timely guidance and individual attention from seniors and the Alumni.

Public Relations (PR) Cell

The Public Relations Cell of IIM Rohtak maintains community relations & disseminates
information between the Institute and external entities such as media, corporate, & student
community. It also coordinates with committees and aids in internal and external
communication of their initiatives. A significant part of the cell is representing the student
community on its social media platforms. It also acts as a robust interface to provide
guidance and mentorship to aspirants seeking admission to [IM Rohtak. Through network
expansion, relationship management, brand building, and promotion, the PR Cell actively
endeavors to model a reputable image of the Institute to the outer world.

Sports Committee

The Sports Committee aims to bring out the passion and competitiveness of the students at
[IM Rohtak. It promotes team spirit through healthy competition. It is responsible for
selecting and forming Institute teams for various sports and is responsible for inter-college
sports representation. It is also responsible for conducting sports events for any inter-
collegiate fest organized in the Institute. It conducts various intra-institute sports events
and ensures the availability of sports equipment for the students and maintenance of the
same with the support of Institute authorities.

Clubs
Domain Clubs
FIC—-TheFinance & Investment Club

The Finance Club brings together all bright minds pursuing interests in the world of finance.
The club provides a forum for exchange of ideas in the emerging areas of finance such as
corporate finance, M&A, project evaluation, portfolio management and derivatives. It
facilitates events such as virtual trading, portfolio management, crisis management, equity
research, etc. Last year, the club launched its 1st ever flagship event 'Synergy 1.0’
(National M&A Competition), which witnessed participation from B-Schools across the
country. Apart from "Finshots," the finance e-zine, the club also provides excellent
opportunities for the preparation of certifications and live projects.

Humane-R-The HR Club

Humane R is a club of IM Rohtak dedicated to the domain of Human Resources. The club
aims to facilitate a better understanding of HR concepts to the students and provide them a
platform to showcase their ability. The club conducts various guest lectures from HR
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professionals in the industry. The club also releases various live projects to give hands-on
experience about HR work-life to the interested students. We also release a monthly HR
magazine called “Impressions” to keep the students up to do date with the HR industry.

Marque — The Marketing Club

Marque, the marketing club of IIM Rohtak facilitates the development of the marketing
acumen of the students along with helping them to engage with the industry through the
medium of guest lectures and live projects. The weekly newsletter “Bookmarque” and a
series of competition “Marketer of the Year” provides exposure to the ongoing trends and
happenings. It exposes members to invigorating rounds of real-life case studies, selling
games and marketing /advertising strategies.

Organon—The Analytics Club

Organon — The Analytics Club aims to generate students' interest in analytics by creating a
platform to gain knowledge about trending technologies and insights in the IT sector. 'Data
Elixir' weekly newsletter, 'Analytica’ monthly magazine, series of competitions under
'Analyst of the Year', Tech Trends series, corporate webinars and workshops, and many
more real-life case study competitions provides a wide exposure covering on-demand
topics and helps students gain expertise in various analytical skills and instruments.
Organon partners with corporate and helps students get live projects in analytics, giving
practical exposure to classroom learnings.

Strategy & Consulting Club (SnC)

The Strategy and Consulting club of IIM Rohtak helps students acquire the consulting
world's knowledge and build the strategy to conquer it. The club allows students to stay
updated with the frameworks, happenings in the market, and new initiatives by consulting
firms via the newsletter, magazine, and knowledge sessions with experts. SnC conducts
"Consultant of the Year" for IM Rohtak students with events arranged regularly throughout
the year. In addition, SnC brings live consulting projects in association with corporate,
alumni, and faculty. SnC also conducts its flagship event, "Clepsydra," as part of Infusion,
[IM Rohtak.

Supply Chain & Operations Management Club (SCOMC)

Supply Chain and Operations Management Club (SCOMC) is responsible for developing a
broader understanding of opportunities and interest in the domain of Operations
Management. SCOMC publishes “Kaizen” - the monthly magazine containing articles
about relevant aspects of supply chain and operations, written by operations enthusiasts
from India's various premier institutes. SCOMC also publishes weekly newsletter “Op-
ERA” which aims to present the on-going trends in the field of operations. SCOMC
conducts various events throughout the academic year to enhance students' knowledge.
SCOMC organizes "Operazione" - a national level case competition, in association with
Infusion '21, the flagship event of IIM Rohtak.
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Non-Domain Clubs
Competition Cell

Competition Cell works with a vision of taking IIM Rohtak to the pinnacle of success among
the corporate fraternity through essential support. The club works relentlessly towards
fostering a competitive culture towards corporate and B-school competitions within the
campus. In collaboration with the Placement Committee, the team works towards opening
the gateways to new competitions for the Institute. It takes the onus of informing the batch
about the corporate and college events and prepares the students for major competitions.
In addition to this, the Competition Cell created a repository of the insightful works of the
earlier winners and national finalists of a significant number of highly competitive and
renowned competitions.

Every Childin School (ECIS)

Every Child in School is found on the belief that education is for all. The club functions to
create equal opportunities for all children in the society irrespective of their backgrounds
and bring to light their talent and innovation.

ECIS always worked to tutor the children from the underprivileged sections in and around
[IM Rohtak. The members used to find the experience truly enriching. However, going into
lockdown, ECIS contacted various NGOs that help tutor children in the online mode. We
have created modules for different subjects to prepare students to face life outside the
classroom walls.

ExploR

ExploR is the official photography club of the Institute. The purpose of the club is to
document all events associated with [IM Rohtak, conduct workshops for photography or
visual arts enthusiasts and facilitate competitions amongst the people on Institute and
National level. ExploR also launches a monthly magazine 'ExposeR' showcasing articles
and visual arts from students on art and photography. A digital exhibition is also conducted
showcasing the work of each member over the previous periods.

Inquizire

Inquizire is the official quizzing club of IIM Rohtak responsible for enhancing the students'
knowledge base via quizzes, knowledge sessions, and online competitions. We organize
quizzes in generic as well as in innovative, and exciting formats to engage students more
effectively and enhance their knowledge base, such as Audio Quiz and Instagram Quiz. All
Nighters Quiz is the flagship annual quiz organized under Infusion. It also operates an
Instagram page aimed at promoting the quizzing series via social media and connecting
quiz enthusiasts across colleges.

Readers & Writers (RaW)

The Readers and Writers Club (RaW) of IIM Rohtak is responsible for improving and
growing the creative writing skills among the students through several inter and intra-
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collegiate events conducted during their MBA journey. It has successfully taken new
initiatives every year and brought up reading and writing as more than just a hobby. The
eager participation of students has helped conduct National Level events. It endeavors to
impart the fundamental skills of story-writing, vocabulary building, consideration of an
alternate ending to great novels as an aid to forthcoming managers, and instituting a
magazine for publications in the coming year.

Sparsh

Sparsh is the social initiative of Social Development Cell of IIM Rohtak, working for the
welfare of society and inculcating selfless service for mankind. Activities initiated by the
club are conducting awareness programmes on pertinent social issues, associating with
corporates in their CSR initiatives, organising public health programmes, promotion of "Beti
Bachao, Beti Padhao" by sponsoring Girl Child Education, organising Daan Utsav, Blood
Donation Camps, Fairs and Donations for Pulwama Martyr Soldiers' Families, Career
Counselling Fairs and Cleanliness Drives.

Swaniti

Swaniti Club of IIM Rohtak is a non-profit student-driven organization that enhances and
fosters the students' political and public policy-making acumen.

The spirit of Swaniti lies in various events that it conducts, such as article writing, quizzes,
and speaker sessions on current policies. By conducting group discussions (Samvaad)
and Model United Nations conferences, it enhances the deep understanding and efforts
required to conceptualize and form policies.

Swaniti also conducts ground level surveys by visiting various villages to determine the
effectiveness of the current government policies. It also publishes a monthly magazine,
Rajyaneeti, which aims to provide information regarding a particular state, its history,
policies, and the political environment.

Voice Club

The Voice Club of [IM Rohtak is responsible for developing and fine-tuning public speaking
skills among the students removing the stage fear through diverse fun and professional
events conducted throughout the year. It has been awarded the non-domain 'Club of the
Year' for two consecutive years, credit for which goes solely to the sheer enthusiasm of the
student volunteers. As future managers and leaders, it aims to impart the basic knowledge
of voice modulation, body language, story-telling ability and thinking on the spot.

Student Interest Groups
Student Tailored & Organized Retail Enterprise (STORE)
The Student Tailored and Organized Retail Enterprise (S.T.O.R.E.) of IIM Rohtak is a

unique initiative by the students. It started with an aim to become a dedicated one-stop
solution to IIM Rohtak's convenience and merchandising need. It is not recognized as a
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business entity and hence does not operate as one. The legacy of S.T.O.R.E continued
even in the pandemic, with the PGP 10 batch taking it forward with the existing tie-ups along
with new partners like PUMA to cater to the merchandising needs of the students and
achieving a YoY growth of more than 200%.

Spirituality and Wellness

The club aims to focus on the students' mental wellness as the hectic schedule and co-
curricular activities lack attention towards our health. Through sessions like work-life
balance, creating a champion's mind, the art of living, we strived to help the students to
have spiritual awareness. For practising meditation and yoga, we have partnered with
Mindhouse, India's leading meditation and yoga-based mental wellness platform, for free
access for three months.
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Major Events of 2020-21

Academic Events

PGP 11th Batch Induction and Orientation Ceremony

Amidst the ongoing pandemic, against all odds, IIM Rohtak geared up within a short span of
time with a cutting edge IT infrastructure enabling a seamless induction process. Indian
Institute of Management Rohtak successfully marked a decade since its inception in 2009,
and the institute welcomed the 11th batch of the PGP Programme, the flagship program of
the institute, on 19th June 2020. The Induction and Orientation Ceremony witnessed the
presence of Shri Suresh Prabhu, Hon'ble Member of Parliament, Prof. Ajay Pandey, |IM
Ahmedabad, Prof. Charan Singh, IIM Bangalore, Prof. Chetan Soman, IIM Ahmedabad,
amongst others.

| 1"|r1 .
welies o § LATA

Inauguration of the academic session of the PGP
Batch 2020-22 was also done through virtual
mode on 29th June 2020, by Hon'ble Chief
Minister of Haryana, Shri Manohar Lal Khattar.
During his inaugural speech, he stated that [IM
Rohtak is the pride of the Haryana state.

Director, 1IM Rohtak, Prof Dheeraj Sharma,
welcomed and congratulated the 11th batch of
PGP as they embarked upon a new journey and |
pursue a path towards becoming future leaders.
The event also witnessed the panel discussion
on the topic “lIM Culture,” facilitating the curiosity
of the new batch and providing key insights into
the rigorous culture which will mold them to be EEEEIEEEES
IndUStry-ready ; SR dure 2020 1500 hrs, - 1545 hry,

Chie! Gues
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ePGPx Batch 03 Induction and Orientation Ceremony

Induction and Orientation of the 3rd Batch of Executive Post Graduate Programme in
Management was conducted on 17th May 2020 on the online mode. The event was graced
by the industry stalwarts like Mr. S V Nathan, Chief Talent Officer and Partner, Deloitte and
Mr. Arvind Ladha, CEO, Mercer Consulting.

IPM batch 02 Induction and Orientation

Indian Institute of Management Rohtak inducted the second batch of Integrated
Programme in Management with a two-day formal Induction Ceremony conducted on the
12th and 13th September 2020. Prof. Dheeraj Sharma, Director, IIM Rohtak, welcomed the
batch as they commenced their five-year-long journey. The two-day induction program
revolved around the theme, “Atmanirbhar Bharat: Reinventing Work Post-COVID.” During
these anomalous times, the students were

encouraged to remain positive by eminent l'.mIEHTATII'.‘leDEH-M".EIIJMB.M'LHJME
industry stalwarts like Hon'ble Mr. Justice Sudip Inauguration Ceromony 1P Batch 2020-75
Ahluwalia, Judge, Punjab and Haryana High

Court, Hon'ble Mr. Justice G S Sandhawalia,

Judge, Punjab and Haryana High Court, Mr.
Kishore Jayaraman, President, Rolls-Royce
India, Mr. Lalit Bhagia, Chief Executive Officer,
Dentsu Aegis Network, Mr. Harinder Sikka,

Group Director - Strategic Business, Piramal shi Suresh P, Dhseral Shii Yina
Enterprises Limited, Mr. Raghav Datta, ... oww RS AR AT
Principal, Client Engagement Country Leader, e bidioians sy
Mercer Consulting. The second day featured

esteemed guests, Smt. Leena Nandan, ::

Secretary, Department Of Consumer Affairs, i: o

Shri Amber Dubey, Joint Secretary, Ministry Of - ;;t;:;km ®1mm

Civil Aviation, and Shri Mayank Kumar Agarwal,

Director General, DDNews. All the speakers brought unique and interesting perspectives
on the topic, and the students enjoyed interacting with the guests.

EPGDSM Batch 03 Induction and Orientation Ceremony

Induction and Orientation Ceremony of 3rd batch of Executive Post Graduate Diploma in
Sports Management was conducted on 21st September 2020. The Director General
Sports Authority of India, Mr. Sandeep Pradhan, was the Chief Guest of the ceremony. The
event was also graced by the members of the Sports Advisory Body, Shri Rana Gurmeet
Singh Sodhi, Mr. Rishi Narayan, Mr. Atul Wasan, Mr. Neeraj Kumar, and Maj. D P Singh.
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Non-Academic Events
Independence Day 2020

This 15th August marked India's 74th Independence Day, and the fervour and spirit were
no different at IIM Rohtak's campus than before. Members of the faculty and their families,
all with masks on and maintaining the social distancing norms, gathered for a flag hoisting
ceremony on the campus grounds. However, they weren't the only audience present.
Hundreds of IIM Rohtak's PGP, IPM, and DPM students from all over the country tuned into
the ceremony through online mode, truly bringing a new meaning to unity in times of
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urgency. The students rang in a new digital independence era, where there are no barriers
to our education. It was incredible to see that despite the distance, the IIM Rohtak family
was able to delightin the patriotic spirit.

Hindi Pakhwada

The “Hindi Pakhwada Celebration” was organized by IIM Rohtak from 11th to 24th
September 2020. Due to the pandemic situation, this year 2020, Hindi Pakhwada has been
celebrated with restrictions; it was celebrated through online mode and with proper social
distancing.

The Pakhwada was inaugurated on 11th September 2020 through online mode by abiding
with proper rules and regulations of COVID19. Professor Dheeraj Sharma, Director, |IM
Rohtak was the chief guest of the occasion. He gave the message that "During this Hindi
Pakhwada we see Hindi words in different instruments, but we do not use them entirely in
ourworking style. The use of Hindi in colloquial language keeps us connected to our culture
and cultural values".
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The aim of this event was to promote the use of the Hindi language in day-to-day official
work. The students, faculty and staff members participated in competitive events through
online mode.

Prof. Sharma addressed the closing ceremony. He advocated for doing more work in Hindi
and congratulated the winner and runner up of different competitions and awarded them
prizes. He encouraged to organize more Hindi programs in future. The attraction of the
eventwas the poetry recitation by Dr. Rama Shankar Yadav and Dr. Manas Tripathi.

EIC Founder's Meet 2020

Entrepreneurship & Innovation Cell organized
the Founders' Meet 2020 on 17th and 18th
October 2020. The theme of the event was
'‘Atma Nirbhar Bharat: Opportunity in Crisis’. S .
Some of the prominent panelists were Mr. Tarun £ ..il"
Katial, (CEO, ZEES5), Mr. Alok Bansal, (Co- [+
Founder, Policybazaar), Mr Neeraj Roy, |
(Founder & CEO, Hungama Digital Media), Mr
Phalgun Kompalli, (Co-Founder, Upgrad), Dr.

Ritesh Malik, (Co-Founder, Innov8 Coworking). - ‘ —
The panels discussed the local and global BEEEEE - :
opportunities that can be turned into the

strengths of Indian Inc. if prudently capitalized. Prattog hrougi ths Blaz Sav bveet: Aepnrg 4 s Wi Mrbal Stsrurs

Management Summits 2020

Indian Institute of Management Rohtak, organized its flagship event - Management
Summit, on the 5th and 6th September 2020, via the online mode. The central theme of
the Management Summit was - Realignment of HR Operations: A Continuous Revolution in
Talent Management. The event was kick-started on 5th September with an address by Dr.
Koustab Ghosh, Dean (REE), IIM Rohtak. The Management Summit had four panels, with
varied topics for discussion revolving around the central theme. Panel 1 discussion was on
the topic - Nurturing talent through Continuous Performance Management. The panel
comprised of Ms. Uma Rao, VP, and Head HR, M&HCV, Ashok Leyland; Mr. Srinivas
Reddy P, Director HR, MetLife; Mr. Shiv Rawat, AVP, National Head HR, DTDC Express
Limited; Mr. Vinod Parur, CHRO, Nilkamal Limited, and Mr. Umesh Hota, President HR,
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UltraTech Cement. Mr. Ashok Kapoor was the ___
moderator for the panel. This was followed by g=i#
panel two discussion on the topic - Driving the

HR policies through the Digital Shift. Panel 2
consisted of the following guests - Mr. Manish
Bharadwaj, Director Group HR Lead, Dr.

Reddy's Laboratories; Ms. Jayati Roy, Director :
HR, Barco India, and Ms. Raksha Agrawal,
Director Head Talent Acquisition, SAP. Panel 3

commenced on 6th September with the theme - uF NP B o A SURIITS R Sy e LS
Building a Resilient and Adaptive Workforce. ke : -
The panelists were as follows: Mr. Sudipto
Mandal, CHRO, Star Cement, Mr. Vinay

Agrawal, Global Head, Business HR Tech

1IN AOHTAK

Lae Scale agile Tcdormobicr in o 2=s-nand-Driver Werld

rci CigEaral

Mahindra, Mr. Vijay Sinha, Sr. VP HR "'““‘.’"“ | iy “'“"?‘”'
(ManUfaCturing)’ JSW Steel, Capt Pranav FECM A 5|r |||: DECADE 1I: TH!.FF‘.'!.TII:III ]
PraSOOﬂ, Head HR, Renault India. The EUSIMEYS PROEESIED TO IGARIGIMEE 11K E THE FUTURE

concluding panel of the Management Summit

centered around the theme of Smarter Strategies for Knowledge Management. The
panelists were as follows: Mr. Abhinav Srivastava, Head HR, Ceat Speciality Tyres, Mr.
Murali Padmanabhan, Global Head of Talent & Organisational Development, Virtusa, Mr.
Aditya Pal Singh, Director - Head Talent Acquisition, Informatica and Ms. Saswati Sinha, Sr.
VP and Head HR, Cheil India. The insightful discussions were followed by interactive
Question & Answer Sessions.

@ MAHAGEMENT Carrying the torch forward, from 31st October-

1st November 2020, the Industry Relations &

SUMMIT . Interaction Cell of IIM, Rohtak, conducted its
Ouien' g Il HE Frzlicies i .l_||| NCH HI Lal 51071 ﬂagShlp event’ the Management Summlt 2020
, The theme of the summit was 'From Rising

Through A Decade Long Transformation in

Business Processes to Imagineering The

""""" Future,” which revolved around the

‘ metamorphosis of our business environment.
(=} I3 11Huq I-qln':-c . e

Some of the prominent guests were Mr. Milind
b vt Tmiriw e Thatte (Managing Director, Procter & Gamble
Ter S Health Limited), Mr. T K Balakumar (COO,
BigBasket), Raghuram Krishnan (Director

e Finance, Adobe India).
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12th Annual Foundation Day

IMZ1sH IH2"IT_TE OF Hik A XEHZHT ROHTSE

Fi420u Ul Hew Al A

Shri Ramesh Pokhriyal 'Nishank', Chief Guest, - . - g
addressed the students of IIM Rohtak on its 12U FOQUNDATION DAY
12th Foundation Day held on 16th November il i

2020. IIM Rohtak celebrated with enthusiastic
participation from students, faculty, and staff.
Prof. Dheeraj Sharma welcomed the
honourable guests. He stated that IIM Rohtak
was started with a batch of 50 students in 2010 =,
and now has above 1100 students, becoming |
one of the largest IIMs in the country. Shri

SINIRKLS

Ramesh Pokhriyal 'Nishank', while Pr-EItL
congratulating IIM Rohtak for establishing itself
as a top B-school in such a short period,
emphasized how IIM Rohtak and its leadership
can help leverage NEP for best outcomes.

Future of Farming in India: Reflecting on Farm Bills 2020 Webinar

The webinar on 'Future of Farming in India: Reflecting on Farm Bills 2020' was held on 20th
November 2020 had participation from eminent personalities, namely Dr. Subramanian
Swamy (Member of Parliament), Prof. Ramesh Chand (member NITI Ayog), Shri Suresh
Kumar (Chief Principal Secretary, CM Punjab), Prof. Ashok Gulati (Former Chairman
CACP), Dr. Samar Singh (VC HAU), Dr. R’ S Sodhi (MD, AMUL), Prof. Barry Goodwin
(Distinguished Professor and Agricultural Economist), and Shri S Siva Kumar (Head Agri
Business ITC), who shared their valuable insights on the future of the agricultural sector,
and its implications on India's economy in the long run.
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National Security and Management Webinar

The webinar on "National Security and Management" was conducted on 19th December
2020. It consisted of two-panel discussions on national security dimensions, including
domains like intellectual security, gender security, and financial security. P.S. Raghavan,
the Convenor of India's National Security Advisory Board, delivered the keynote address,
and other guest speakers included Lt. Gen. Raj Shukla (General Officer Commanding-in-
Chief, ARTRAC), Lt. Gen. P N Anantha Narayanan (Commandant School of Infantry), and
Lt. General (Retd.) Ajay Kumar Singh (PVSM, AVSM).
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CSTITUTS F MARASSREHT REHTIL KathorVaani-Alumni Podcast

IIM Rohtak launched "Kathor Vaani," a podcast
series with the alumni of IIM Rohtak, created by
the Student Alumni Committee, aiming to

provide the audience with knowledge,
Hathorm'ﬂﬂ‘ guidance, and real-life experiences by the
IIM Rihiak Alusind Pedcast Ser , alumni. The first episode of the series featured
Mr. Vikram Dahiya, an IPS officer from the batch
PGPO02 came out on 20th November 2020 and
since then featured five other guests, which are
available on YouTube and Spotify.

i @ w

Infusion

Infusion is usually a three-day event wherein
the students witness performances by various
artists. However, due to the pandemic situation,
the event was conducted online this year. Some | &
of the artists who performed at “Infusion” were B
Vinit Thakkar, Vishal Mishra, and Shubham J. e
Collaboration with TribeVibe, Dream Studios E¥iiagag r-\ 1 14

\

[» TRIBEVIBE TALKS
|'. j J

India, and Campus Events Pvt Ltd made the - URTVERB AL WUSLE

event successful. A huge number of online THFERT }

viewers reciprocated the zeal and enthusiasm IOTH VISHAL MISHRA
of the artists. DECEMBER B ——

6 PM

| Republic Day 2021

To commemorate the day our nation's first set of
governing rules came into effect exactly 72
years ago, |IIM Rohtak had a flag hoisting
ceremony, which was later followed by a moving
speech by the Institute's director. Post this
event, the director, eminent faculty members,
and fellow students had a cricket match, which
further accentuated the belief of togetherness
and comfort in the campus for all. The amiable
spirit lightened the atmosphere and created an
aura of camaraderie coupled with great
enjoyment.
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TEDxIIMRohtak

This year IIM Rohtak organized the annual event of TEDx digitally on the theme “Myriad of
Mores” on 13th December 2020. The event was graced by the presence of five great
speakers from different fields. Dr. Mahul Brahma, Mr. Anil Pradhan, Mr. Navin Gulia, Mr.
Shashank Arora, and Mr. Shrey Saxena enthralled the audience with their motivational
speeches and inspirational ideas. All the speakers shared their own interpretations of the
theme and swelled an emotion of gratefulness and perseverance in the hearts of the young
to-be managers at IIM Rohtak.

D lIMRohtak
MYRIAD

JED UviFlohtak

MYRIAD OF Mﬂ-#s

FIVE GREATEST MIN E:I'E.Z.
FRESH PERSPECTIMES

IDEAS TO INSPIRE

YOU ARE INVITED

#THEDAY
13.12.2020 : '/ MR. SHASHANK ARORA

BE A PART OF THE MOST AWAITEREVENT OF THE YEAR
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Entrepreneurship Week (EIC) :
ENTREFRENELIRSHIP WEEK |

ACIMNG THE DGMAING FOR & PREEPEGT
N OWESTE, T OAYE. o NEOWLIRGE PAGEID

EE. VISIIT SANIMA

EIC recently conducted its Entrepreneurship
Week, a whole week dedicated to various
knowledge sessions to impart entrepreneurship
knowledge to the attendees. The sessions
covered various domains to enhance the
knowledge required to start a venture. EIC
regularly conducts various talk sessions to
connect the student community with some
promising startups in our country. This series
marked great personalities, including Mr. Nikhil
Kamath, Co-Founder and CIO, Zerodha & True
Beacon; Mr. Deep Kalra, Founder & CEO,
MakeMyTrip.com; Mr. Sandeep Aggarwal,
Founder, ShopClues & Droom to name a few.

EE. BANIL FEUTHI HETI IhiA
M. SAHBIEP NHAT

DE. BHEUY MATH Lo Augels
ME. SHIVAM AEUIA
W, AMARDIDF BIRIA chishe o

ME. JAIBEER
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ME. FEATEIE §18GH

Narayana Murthy E-Talk Episode

It was IIM Rohtak's honour to welcome Mr. N.
R. Narayana Murthy, the Co-founder &
Chairman Emeritus of Infosys for the final
session of The Entrepreneurship and
Innovation Council's E-Talks series on 29th
January. Mr. Murthy began the session by
talking about the IT industry landscape
changes that have happened since he
d founded Infosys. He mentioned that tech
: 1 companies today face the challenge of
| 6 6 The warld listons 1o naly thase wha scaling up, scarcity of talent, and raising

""""""‘I . """"""'"“ ":*'; funds from the venture capitalists.
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Publication From Faculty
Journal Articles
April 2020 to March 2021

Dr. Abhay Pant

Khanna, R.; Pant, Abhay and Kumar, G. “R & D in Indian manufacturing firms: Effects of
age, size & technology transfer.” The Singapore Economic Review (World Scientific)
(December 2020): (Online Available) https://doi.org/10.1142/S0217590821500065 (ABDC
Ranking B)

Kumar, G.; Misra, A. K.; Pant, Abhay and Rahman, M. R. “Assessing commonality in
liquidity: Evidence from an emerging market's index stocks.” Global Business Review
(Sage) (August 2020): (Online Available) DOI: 10.1177/0972150920942902 (ABDC
Ranking C)

Dr. Agrata Pandey

Mondal, R.; Pandey, Peeyush and Pandey, Agrata. “Impact of institutional quality on
Government expenditure and growth.” The Empirical Economics Letters, 19, no. 4 (April
2020) (ABDC Ranking C)

Dr. Amit Anand Tiwari

Tiwari, Amit Anand; Chakraborty, Anirban and Maity, Moutusy. “Technology product
coolness and its implication for brand love.” Journal of Retailing and Consumer Services
(Elsevier) 58 (January 2021): Article no.102258 (ABDC Ranking A)

Singh, B. and Tiwari, Amit Anand. "Customer stewardship behaviour and stewardship
fatigue: A conceptual framework." Marketing Intelligence & Planning (Emerald) 38, no. 3
(May 2020): 386-399 (ABDC RankingA)

Dr. Amol Singh

Chauhan, Chetna; Singh, Amol and Luthra, Sunil. “Barriers to industry 4.0 adoption and its
performance implications: An empirical investigation of emerging economy.” Journal of
Cleaner Production (Elsevier) 285 (February 2021): Article no. 124809 (ABDC Ranking A)

Chauhan, Chetna and Singh, Amol. “Analysis of challenges responsible for the slow pace
of industry 4.0 diffusion.” International Journal of Strategic Decision Sciences (IGI Global)
11, no. 2 (April-dune 2020): 66-92.

Dr. Ankur Jain
Jain, Ankur and Ranjan, Sushant. “Implications of emerging technologies on the future of

work.” IMB Management Review (Elsevier) 32, no. 4 (December 2020): 448-454 (ABDC
Ranking B)
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Dr.ArchanaPatro

Mohanty, P. K. and Patro, Archana “Analyzing repurchase behavior and benchmarking
brands: Implications for salespersons in a personal selling context.” Journal of
Agribusiness in Developing and Emerging Economies (Emerald) (October 2020): (Online
Available) https://doi.org/10.1108/JADEE-05-2020-0103 (ABDC Ranking C)

Mohil, S.; Nayyar, R. and Patro, Archana. “When is informed trading more prevalent?—an
examination of options trading around Indian M&A announcements.” Journal of Futures
Markets (Wiley) 40, no. 6 (June 2020): 1011-1029 (ABDC RankingA)

Dr. Archit Vinod Tapar

Jawed M. S.; Tapar, Archit Vinod and Dhaigude, A. S. “Public sentiments and
performance of industrial indices: Evidence from twitter happiness index.” Indian Journal of
Industrial Relations (Shri Ram Centre for Industrial Relations and Human Resources) 56,
no. 1 (July 2020): 51-57 (ABDC Ranking C)

Jawed M. S.; Tapar, Archit Vinod and Dhaigude, A. S. “Cross listed futures index and price
discovery.” The Empirical Economics Letters (Dr. Mohammad A. Wadud) 19, no. 6 (June
2020): 509-519 (ABDC Ranking C)

Dr. Arpita Khare

Khare, Arpita; Dixit, Saumya and Sarkar, Subhro. “Factors affecting website continuance
intention: A study of Indian travel websites.” Information Technology & Tourism (Springer)
22,no. 2 (June 2020): 243-271 (ABDC Ranking B)

Khare, Arpita; Sadachar, Amrut and Manchiraju, Srikant. “Investigating the role of
knowledge, materialism, product availability, and involvement in predicting the organic
clothing purchase behavior of consumers in the Indian market.” Journal of International
Consumer Marketing (Taylor and Francis) 32, no. 3 (June 2020): 228-242 (ABDC Ranking
B)

Dr. Ashwani Kumar

Kumar, Ashwani; Wasan, P.; Luthra, S. and Dixit, G. “Development of a framework for
selecting a sustainable location of waste electrical and electronic equipment recycling plant
in emerging economies.” Journal of Cleaner Production (Elsevier) 277 (December 2020):
Article n0.122645 (ABDC Ranking A)

Dr. Chandra Prakash Garg

Garg, Chandra Prakash. “Modeling the e-waste mitigation strategies using Grey-theory
and DEMATEL framework.” Journal of Cleaner Production (Elsevier) 281 (January 2021):
Article no. 124035 (ABDC RankingA)

Garg, Chandra Prakash. “A robust hybrid decision model to evaluate critical factors of
reverse logistics implementation using Grey-DEMATEL framework.” OPSEARCH
(Springer) 57, no. 3 (May 2020): 837-873 (ABDC Ranking C)
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Dr. Deepika Jain

Jain, Deepika and Sharma, Abhishek. “Game-theoretic analysis of green supply chain
under cost-sharing contract with fairness concerns.” International Game Theory Review
(World Scientific) (August 2020): (Online Available) https://doi.org/10.1142/
S0219198920500176 (ABDC Ranking B)

Dr. DeviPrasad Dash

Bal, Debi Prasad and Dash, Devi Prasad. “Nonlinear granger causality between Qil price
and stock returns in India.” Journal of Public Affairs: An International Journal (Wiley) 21, no.
1 (February 2021): e2137 (ABDC Ranking B)

Prof. Dheeraj Sharma

Mishra, M.; Ghosh, Koustab and Sharma, Dheeraj. “Unethical pro-organizational
behavior (UPOB): A systematic review and future research agenda.” Journal of Business
Ethics (Springer) (March 2021): (Online Available) https://doi.org/10.1007/s10551-021-
04764-w (Ranking in FT-50)

Srivastava, Praveen Ranjan; Sharma, Dheeraj and Eachempati, Prajwal. “Fourteen years
of event management: A bibliometric analysis.” Event Management (Cognizant) (March
2021): (Online Available) https://doi.org/10.3727/152599521X16106577965161 (ABDC
RankingA)

Sharma, Dheeraj; Pandey, S. K.; Kumar, P. and Mishra, M. “Antecedents of public
confidence in Police in a conflict zone: A multi-stakeholder view.” Journal of Public Affairs
(Wiley) (February 2021): (Online Available) https://doi.org/10.1002/pa.2609 (ABDC
Ranking B)

Sharma, Dheeraj; Mishra, M.; Pandey, S. K. and Ghosh, Koustab. “Can leader-member
exchange social comparison elicit uncivil employee behavior? — the buffering role of
aggression-preventive supervisor behavior.” International Journal of Conflict Management
(Emerald) (December 2020): (Online Available) https://doi.org/10.1108/IJCMA-07-2020-
0122 (ABDC RankingA)

Sharma, Dheeraj; Srivastava, Praveen Ranjan; Pandey, Peeyush and Kaur, Inderjeet.
“Evaluating quality of matrimonial websites: Balancing emotions with economics.”
American Business Review (University of New Haven) 23, no. 2 (November 2020): 358-
392 (ABDC RankingA)

Pandey, S. K.; Gupta, Ashish Kumar and Sharma, Dheeraj. “Perceived risk reduction
strategies for organic food customers.” Journal of Food Products Marketing (Taylor and
Francis) 26, no. 5 (June 2020): 344-357 (ABDC Ranking B)

Dr. Koustab Ghosh
Mishra, M.; Ghosh, Koustab and Sharma, Dheeraj. “Unethical pro-organizational

behavior (UPOB): A systematic review and future research agenda.” Journal of Business
Ethics (Springer) (March 2021): (Online Available) https://doi.org/10.1007/s10551-021-

75
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04764-w (Ranking in FT-50)

Sinha, Sweta and Ghosh, Koustab. “Organizational sustainability and performance
improvement in microfinance institutions (MFls): Managerial insights of what, why and
how.” Social Responsibility Journal (Emerald) (February 2021): (Online Available)
https://doi.org/10.1108/SRJ-11-2019-0379 (ABDC Ranking B)

Sharma, Dheeraj; Mishra, M.; Pandey, S. K. and Ghosh, Koustab. “Can leader-member
exchange social comparison elicit uncivil employee behavior? — the buffering role of
aggression-preventive supervisor behavior.” International Journal of Conflict Management
(Emerald) (December 2020): (Online Available) https://doi.org/10.1108/IJCMA-07-2020-
0122 (ABDC RankingA)

Mishra, M. and Ghosh, Koustab. “Supervisor monitoring and subordinate work attitudes:
A need satisfaction and supervisory support perspective.” Leadership & Organization
Development Journal (Emerald) 41, no. 8 (September 2020): 1089-1105 (ABDC Ranking
B)

Manzoor Ul, Akram; Ghosh, Koustab, and Joseph, Rojers P. “External knowledge
sourcing and innovation in family firms: How and why absorptive capacity and family social
capital matter.” VINE Journal of Information and Knowledge Management Systems
(Emerald) (April 2020): (Online Available) https://doi.org/10.1108/VJIKMS-09-2019-0143
(ABDC Ranking B)

Dr. Kuldeep Baishya

Kumar, S.; Baishya, Kuldeep; Sreen, N.; Sadarangani, P. H. and Samalia, H. V. “Impact of
national culture on e-Government development: A longitudinal study.” Journal of Global
Information Management (IGI Global) 29, no. 2 (March 2021): 1-22 (ABDC Ranking A)

Dr. Madhu Mandal

Tripathi, Manas and Mandal, Madhu. “loT and big data: Use intelligent resources
intelligently to get competitive advantage.” "The Empirical Economics Letters (Dr.
MohammadA. Wadud) 19, no. 7 (July 2020) (ABDC Ranking C)

Dr. Manas Tripathi

Tripathi, Manas and Mukhopadhyay, Arunabha. “Financial loss due to a data privacy
breach: An empirical analysis.” Journal of Organizational Computing and Electronic
Commerce (Taylor and Francis) 30, no. 4 (September 2020): 381-400 (ABDC RankingA)

Tripathi, Manas and Inani, Sarveshwar Kumar. “Does information and communications
technology affect economic growth? Empirical evidence from SAARC countries.”
Information Technology for Development (Taylor and Francis) 26, no. 4 (July 2020):
773-787 (ABDC Ranking B)

Tripathi, Manas and Mandal, Madhu. “loT and big data: Use intelligent resources
intelligently to get competitive advantage.” "The Empirical Economics Letters (Dr.
MohammadA. Wadud) 19, no. 7 (July 2020) (ABDC Ranking C)
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Dr. Peeyush Pandey

Sharma, Dheeraj; Srivastava, Praveen Ranjan; Pandey, Peeyush and Kaur, Inderjeet.
“Evaluating quality of matrimonial websites: Balancing emotions with economics.”
American Business Review (University of New Haven) 23, no. 2 (November 2020): 358-392
(ABDC RankingA)

Pandey, Peeyush. “Human resource outsourcing: The impact on organizational learning.”
Development and learning in organizations (Emerald) (June 2020): (Online Available)
https://doi.org/10.1108/DLO-12-2019-0283 (ABDC Ranking C)

Mondal, R.; Pandey, Peeyush and Pandey, Agrata. “Impact of institutional quality on
Government expenditure and growth.” The Empirical Economics Letters, 19, no. 4 (April
2020) (ABDC Ranking C)

Dr. Praveen Ranjan Srivastava

Srivastava, Praveen Ranjan; Sharma, Dheeraj and Eachempati, Prajwal. “Fourteen years
of event management: A bibliometric analysis.” Event Management (Cognizant) (March
2021): (Online Available) https://doi.org/10.3727/152599521X16106577965161 (ABDC
RankingA)

Sharma, Dheeraj; Srivastava, Praveen Ranjan; Pandey, Peeyush and Kaur, Inderjeet.
“Evaluating quality of matrimonial websites: Balancing emotions with economics.”
American Business Review (University of New Haven) 23, no. 2 (November 2020): 358-392
(ABDC RankingA)

Srivastava, Praveen Ranjan and Eachempati, Prajwal. “A hybrid portfolio selection model:
Multi-criteria approach in Indian stock market.” International Journal of Intelligent
Information Technologies (IGI Global) 16, no. 3 (July-September 2020): 100-116 (ABDC
Ranking C)

Srivastava, Praveen Ranjan; Yadav, Rama Shankar; Eachempati, Prajwal; Sinha, Sweta
and Chaudhary, O P. “CSR & diversity as online signals to attract prospective employees.”
Indian Journal of Industrial Relations (Shri Ram Centre for IR & HR) 56, no. 1 (July 2020):
88-103 (ABDC Ranking C)

Dr. Priyank Sinha

Trehan, Devika and Sinha, Priyank. “Sangisathi: Reimagining a sustainable future for
handloom in India.” Journal of Public Affairs (Wiley) 20, no. 4 (September 2020): Article no.
2415 (ABDC Ranking B)

Dr. Rama Shankar Yadav

Yadav, Rama Shankar; Dash, Sanket Sunand; Sinha, S. and Patky, J. “Impact of work-
place bullying on turnover intention: A study among Indian school teachers.” South Asian
Journal of Management (AMDISA) 27, no.4 (October-December 2020): 33-58 (ABDC
Ranking C)
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Gupta, R.; Dash, Sanket Sunand; Kakkar, S. and Yadav, Rama Shankar. “Construct
validity of public service motivation in India: A comparison of two measures.” Evidence-
based HRM: A Global Forum for Empirical Scholarship (Emerald) 9, no. 1 (September
2020):47-62 (ABDC Ranking B)

Srivastava, Praveen Ranjan; Yadav, Rama Shankar; Eachempati, Prajwal; Sinha, Sweta
and Chaudhary, O P. “CSR & diversity as online signals to attract prospective employees.”
Indian Journal of Industrial Relations (Shri Ram Centre for IR & HR) 56, no. 1 (July 2020):
88-103 (ABDC Ranking C)

Dr. Rojers P Joseph

Khanra, S.; Dhir, A.; Kaur, P. and Joseph, Rojers P. “Factors influencing the adoption
postponement of mobile payment services in the hospitality sector during a pandemic.”
Journal of Hospitality and Tourism Management (Elsevier) 46, no. 26 (March 2021): 26-29
(ABDC RankingA)

T M., Arun and Joseph, Rojers P. “Gender and firm innovation - a systematic literature
review and future research agenda.” International Journal of Entrepreneurial Behavior &
Research (Emerald) 27, no. 2 (December 2020): 301-333 (ABDC Ranking B)

Manzoor Ul, Akram; Ghosh, Koustab, and Joseph, Rojers P. “External knowledge
sourcing and innovation in family firms: How and why absorptive capacity and family social
capital matter.” VINE Journal of Information and Knowledge Management Systems
(Emerald) (April 2020): (Online Available) https://doi.org/10.1108/VJIKMS-09-2019-0143
(ABDC Ranking B)

Dr. Rupika Khanna

Khanna, Rupika and Sharma, C. “Does infrastructure stimulate total factor productivity? a
dynamic heterogeneous panel analysis for Indian manufacturing industries.” The Quarterly
Review of Economics and Finance (Elsevier) 79 (February 2021): 59-73 (ABDC Ranking B)

Khanna, Rupika; Pant, A. and Kumar, G. “R & D in Indian manufacturing firms: Effects of
age, size & technology transfer.” The Singapore Economic Review (World Scientific)
(December 2020): (Online Available) https://doi.org/10.1142/S0217590821500065 (ABDC
Ranking B)

Khanna, Rupika and Sharma, C. “The productivity effects of infrastructure: A cross-
country comparison using manufacturing industry panels.” Applied Economics Letters
(Taylor and Francis) (June 2020): (Online Available) https://doi.org/10.1080/13504851.
2020.1781762 (ABDC Ranking B)

Dr. Sanket Sunand Dash

Dash, Sanket Sunand. “Behavioural Economics: A new driver of strategic HRM.”
NHRD Network Journal (Sage) (December 2020): (Online Available)
https://doi.org/10.1177/2631454120977240
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Yadav, Rama Shankar; Dash, Sanket Sunand; Sinha, S. and Patky, J. “Impact of work-
place bullying on turnover intention: A study among Indian school teachers.” South Asian
Journal of Management (AMDISA) 27, no. 4 (October-December 2020): 33-58 (ABDC
Ranking C)

Gupta, R.; Dash, Sanket Sunand; Kakkar, S. and Yadav, Rama Shankar. “Construct
validity of public service motivation in India: A comparison of two measures.” Evidence-
based HRM: A Global Forum for Empirical Scholarship (Emerald) 9, no. 1 (September
2020):47-62 (ABDC Ranking B)

Balasubramanian, G. and Dash, Sanket Sunand. “Exploring relationship between degree
of unionization and firm productivity in Indian listed firms.” Journal of Labor and Society
(Wiley) 23, no. 3 (May 2020): 299-315 (ABDC Ranking C)

Kakkar, S.; Dash, Sanket Sunand; Vohra, N. and Saha, S. “Engaging employees through
effective performance management: An empirical examination.” Benchmarking: An
International Journal (Emerald) 27, no. 5 (April 2020): 1843-1860 (ABDC Ranking B)

Dr.S. K. Pandey

Sharma, Dheeraj; Pandey, S. K.; Kumar, P. and Mishra, M. “Antecedents of public
confidence in Police in a conflict zone: A multi-stakeholder view.” Journal of Public Affairs
(Wiley) (February 2021): (Online Available) https://doi.org/10.1002/pa.2609 (ABDC
Ranking B)

Sharma, Dheeraj; Mishra, M.; Pandey, S. K. and Ghosh, Koustab. “Can leader-member
exchange social comparison elicit uncivil employee behavior? — the buffering role of
aggression-preventive supervisor behavior.” International Journal of Conflict Management
(Emerald) (December 2020): (Online Available) https://doi.org/10.1108/IJCMA-07-2020-
0122 (ABDC RankingA)

Patky, Jahnavi and Pandey, S. K. “Does flexibility in human resource practices increase
innovation? a moderated mediation model.” South Asian Journal of Human Resources
Management (Sage) 7, no. 2 (July 2020): 257-275 (ABDC Ranking C)

Pandey, S. K.; Gupta, Ashish Kumar and Sharma, Dheeraj. “Perceived risk reduction
strategies for organic food customers.” Journal of Food Products Marketing (Taylor and
Francis) 26, no. 5 (June 2020): 344-357. (ABDC Ranking B)

Kaur, B.; Kaur, J.; Pandey, S. K. and Joshi, Smita. “E-service quality: Development and
validation of the scale.” Global Business Review (Sage) (May 2020): (Online Available)
https://doi.org/10.1177/0972150920920452 (ABDC Ranking C)

Dr. Smita Joshi
Kaur, B.; Kaur, J.; Pandey, S. K. and Joshi, Smita. “E-service quality: Development and

validation of the scale.” Global Business Review (Sage) (May 2020): (Online Available)
https://doi.org/10.1177/0972150920920452 (ABDC Ranking C)
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Newspaper Articles & Interviews

April 2020 — March 2021
Prof. Dheeraj Sharma

Sharma, Dheeraj. “Are Police the right instrument to handle riots?” The Times of India,
February 02,2021

Sharma, Dheeraj. “Prof. Dheeraj Sharma, Director, [IM-Rohtak” The People
Management, December 12, 2020 (Interview)

Sharma, Dheeraj. “Advocating for quality, blended education” Forbes India, November 09,
2020 (Interview)

Sharma, Dheeraj. “IIM Rohtak” Outlook, November 09, 2020 (Interview)

Sharma, Dheeraj. “Calling India unsafe for women appears to be incorrect: IIM Rohtak
Director.” Business World, October 09, 2020

Sharma, Dheeraj. “Shiksha par sath aaye kendra or rajya.” Dainik Jagran, September 31,
2020

Sharma, Dheeraj. “Demystifying the drug menace: Insights from convicted drug sellers.”
EU reporter September 29, 2020

Sharma, Dheeraj. “Education in the Post-COVID world.” The People Management,
August 06, 2020

Sharma, Dheeraj and Arif, Farrah. “What Kashmiris think about their future: Optimism vs
conflict.” EU Reporter, July 21, 2020.

Sharma, Dheeraj. “In the line of duty: Phenomenon of high casualties among Police
personnel must be probed and addressed.” The Indian Express, July 15, 2020.

Sharma, Dheeraj. “Jails in India treat minorities well?” The Times of India, June 26, 2020

Sharma, Dheeraj. “ More than half of migrate workers ready to come back to work, finds [IM
survey.” The Print, May 16, 2020

Sharma, Dheeraj and Pandey, S. K. . “AarogyaSetu’ App: Tech innovation to keep citizens
safe and curb the spread of coronavirus.” The Times of India, 16 April, 2020

Sharma, Dheeraj; Singh, Amol and Pant, Abhay. “lIM study predicts 1.5 lakh Covid-19
cases by May first week as result of Tablighi event.” The Print, 08 April, 2020

Sharma, Dheeraj. “HR opportunities from corona crisis.” The Times of India, April 06, 2020
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Cases & Teaching Notes

April 2020 —-March 2021

Pandey, Peeyush; Mehta, Manish Kumar and Pandey, Agrata. “Royal bread store: A
curios case of demand and supply planning.” Case No. IIMR-C13-04/2020: (IIM Rohtak
Case Repository) (2020)

Yadav, Rama Shankar and Sharma, Dheeraj. “How can HR Managers help? learnings
from the lockdown due to COVID-19.” Case No. IIMR-C14-06/2020: (IIM Rohtak Case
Repository) (2020)

Patro, Archana; Singh, Kiran Jot and Pruthi, Kunal. “Syndicate university: Repair centre.”
Case No. [IMR-C15-08/2020: (IIM Rohtak Case Repository) (2020)

Kumar, J.; Gupta, A.; Tapar, Archit Vinod, and Khan, M. C. R. “EXOS: Does the retention
of salesforce matter in entrepreneurial start-ups?” Emerald Emerging Markets Case
Studies (Emerald) 10, no. 3 (July 2020): 1-14.

Pandey, Agrata. “Tata sons and the mystry of mistry.” Vikalpa: The Journal for Decision
Makers (Sage) 45, no. 3 (July-September 2020): 183-185.

Patro, Archana and Sapra, A. “The basil tree day care center.” (Case & TN) ET-CASES,
FIN-2-0046A (October 2020)
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Book Chapters
Dr. ArchanaPatro

Tiwari, Ashu; Patro, Archana and Patky, Jahanvi. “Information communication technology
and self-employment.” In Role of IT-ITES in Economic Development of Asia (Springer)
(October 2020): 235-249.

Tiwari, Ashu; and Patro, Archana “Data protection in market-driven network economies.”
In Role of IT-ITES in Economic Development of Asia (Springer) (October 2020): 313-325

Dr. Rojers P Joseph

Joseph, Rojers P and T M, Arun. “Models and tools of knowledge acquisition” in Patnaik,
S, Tajeddini, K and Jain V (eds.) Advances in Computational Management.2. Modelling
and Optimization in Science and Technologies Series (Springer) (2021).

Khanra, S. and Joseph, Rojers P. “Development and validation of an assessment
framework for e-Government services.” Electronic Governance and Open Society:
Challenges in Eurasia (Springer) CCIS 1349 (January 2021): 27-41.

Khanra, S.; Joseph, Rojers P; Dhir, A. and Kaur, P. “Antecedents of the barriers toward the
adoption of unified payment interface” IFIP Advances in Information and Communication
Technology (IFIPAICT) (Springer) 618 (December 2020): 608-625.

Khanra, Sayantan and Joseph, Rojers P. “Orchestration of an e-Government network:
Capturing the dynamics of e-Government service delivery through theoretical analysis and
mathematical forecasting.” IFIP Advances in Information and Communication Technology
(IFIPAICT) (Springer) 618 (December 2020): 219-229.
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Conference Papers
April 2020 — March 2021
Dr. Archana Patro

Patro, Archana. “Sustainability reporting-a bibliometric analysis.” Presented during
January 7-9, 2021 at 7th International Communication Management Conference (ICMC
2021)

Dr. Deepika Jain

Jain, Deepika. “Analysis of competition from new entrants in subscription markets.”
Presented during November 7-11, 2020 at 12th Conference on Information Systems &
Technology (CIST 2020) (Virtual Conference)

Dr. Koustab Ghosh

Ghosh, Koustab; Chauradia, A. and Sripada, C. “Flock together or flock alone: Cohort's
influence on newcomer's Job search and turnover.” Accepted and Presented during August
7-11,2020, atAOM Annual Meet 2020.

Dr. Rojers P Joseph

Nazeer, Z. Makroo and Joseph, Rojers P. “P&R Infraprojects: Putting the focus back on
hydropower.” SMF 2020, IIM Ranchi.

Khanra, S. and Joseph, Rojers P. “Orchestration of an e-Government network: Capturing
the dynamics of e-Government service delivery through theoretical analysis and
mathematical forecasting.” Presented during December 18-19, 2020 at IFIP WG 8.6 2020
Working conference, IIM Tiruchirappalli.

Khanra, S. and Joseph, Rojers P. “Antecedents of the barriers toward the adoption of
unified payment interface.” Presented during December 18-19, 2020 at IFIP WG 8.6 2020
Working conference, IIM Tiruchirappalli.

Khanra, S. and Joseph, Rojers P. “Development and validation of an assessment
framework for e-Government services.” Presented during November 18-19, 2020 at
Electronic Governance and Open Society: Challenges in Eurasia (EGOSE 2020) St
Petersburg, Russia.
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Publication from FPM Students
Journal Articles

April 2020 - March 2021

Pandey, S. K.; Gupta, Ashish Kumar and Sharma, Dheeraj. “Perceived risk reduction
strategies for organic food customers.” Journal of Food Products Marketing (Taylor and
Francis) 26, no. 5 (June 2020): 344-357 (ABDC Ranking B)

T M, Arun and Joseph, Rojers P. “Gender and firm innovation - a systematic literature
review and future research agenda.” International Journal of Entrepreneurial Behavior &
Research (Emerald) 27, no. 2 (December 2020): 301-333 (ABDC Ranking B)

Chauhan, Chetna; Singh, Amol and Luthra, Sunil. “Barriers to industry 4.0 adoption and its
performance implications: An empirical investigation of emerging economy.” Journal of
Cleaner Production (Elsevier) 285 (February 2021): Article no. 124809 (ABDC Ranking A)

Chauhan, Chetna and Singh, Amol. “Analysis of challenges responsible for the slow pace
of industry 4.0 diffusion.” International Journal of Strategic Decision Sciences (IGI Global)
11, no. 2 (April-dJune 2020): 66-92.

Sharma, Dheeraj; Srivastava, Praveen Ranjan; Pandey, Peeyush and Kaur, Inderjeet.
“Evaluating quality of matrimonial websites: Balancing emotions with economics.”
American Business Review (University of New Haven) 23, no. 2 (November 2020): 358-
392 (ABDC Ranking A)

Yadav, Rama Shankar; Dash, Sanket Sunand; Sinha, S. and Patky, Jahnavi. “Impact of
work-place bullying on turnover intention: A study among Indian school teachers.” South
Asian Journal of Management (AMDISA) 27, no. 4 (October-December 2020): 33-58
(ABDC Ranking C)

Patky, Jahnavi and Pandey, S. K. “Does flexibility in human resource practices increase
innovation? a moderated mediation model.” South Asian Journal of Human Resources
Management (Sage) 7, no. 2 (July 2020): 257-275 (ABDC Ranking C)

Mishra, M.; Ghosh, Koustab and Sharma, Dheeraj. “Unethical pro-organizational
behavior (UPOB): A systematic review and future research agenda.” Journal of Business
Ethics (Springer) (March 2021): (Online Available) https://doi.org/10.1007/s10551-021-
04764-w (Ranking in FT-50)

Sharma, Dheeraj; Pandey, S. K.; Kumar, P. and Mishra, M. “Antecedents of public
confidence in Police in a conflict zone: A multi-stakeholder view.” Journal of Public Affairs
(Wiley) (February 2021): (Online Available) https://doi.org/10.1002/pa.2609 (ABDC
Ranking B)

Sharma, Dheeraj; Mishra, M.; Pandey, S. K. and Ghosh, Koustab. “Can leader-member
exchange social comparison elicit uncivil employee behavior? — the buffering role of
aggression-preventive supervisor behavior.” International Journal of Conflict Management
(Emerald) (December 2020): (Online Available) https://doi.org/10.1108/IJCMA-07-2020-
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Mishra, M. and Ghosh, Koustab. “Supervisor monitoring and subordinate work attitudes: A
need satisfaction and supervisory support perspective.” Leadership & Organization
Development Journal (Emerald) 41, no. 8 (September 2020): 1089-1105 (ABDC Ranking
B)

Manzoor Ul, Akram; Ghosh, Koustab, and Joseph, Rojers P. “External knowledge
sourcing and innovation in family firms: How and why absorptive capacity and family social
capital matter.” VINE Journal of Information and Knowledge Management Systems
(Emerald) (April 2020): (Online Available) https://doi.org/10.1108/VJIKMS-09-2019-0143
(ABDC Ranking B)

Srivastava, Praveen Ranjan; Sharma, Dheeraj and Eachempati, Prajwal. “Fourteen
years of event management: A bibliometric analysis.” Event Management (Cognizant)
(March 2021): (Online Available) https://doi.org/10.3727/152599521X16106577965161
(ABDC RankingA)

Srivastava, Praveen Ranjan and Eachempati, Prajwal. “A hybrid portfolio selection
model: Multi-criteria approach in Indian stock market.” International Journal of Intelligent
Information Technologies (IGI Global) 16, no. 3 (July-September 2020): 100-116 (ABDC
Ranking C)

Srivastava, Praveen Ranjan; Yadav, Rama Shankar; Eachempati, Prajwal; Sinha, Sweta
and Chaudhary, O P. “CSR & Diversity as online signals to attract prospective employees.”
Indian Journal of Industrial Relations (Shri Ram Centre for IR & HR) 56, no. 1 (July 2020):
88-103 (ABDC Ranking C)

Khanra, S.; Dhir, A.; Kaur, P. and Joseph, Rojers P. “Factors influencing the adoption
postponement of mobile payment services in the hospitality sector during a pandemic.”
Journal of Hospitality and Tourism Management (Elsevier) 46, no. 26 (March 2021): 26-29
(ABDC RankingA)

Khare, Arpita; Dixit, Saumya and Sarkar, Subhro. “Factors affecting website continuance
intention: A study of Indian travel websites.” Information Technology & Tourism (Springer)
22,n0. 2 (June 2020): 243-271 (ABDC Ranking B)

Jain, Ankur and Ranjan, Sushant. “Implications of emerging technologies on the future of
work.” IMB Management Review (Elsevier) 32, no. 4 (December 2020): 448-454 (ABDC
Ranking B)

Sinha, Sweta and Ghosh, Koustab. “Organizational sustainability and performance
improvement in microfinance institutions (MFls): Managerial insights of what, why and
how.” Social Responsibility Journal (Emerald) (February 2021): (Online Available)
https://doi.org/10.1108/SRJ-11-2019-0379 (ABDC Ranking B)
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Book Chapters

Joseph, Rojers P and T M., Arun. “Models and tools of knowledge acquisition” in Patnaik,
S, Tajeddini, K and Jain V (eds.) Advances in Computational Management.2. Modelling
and Optimization in Science and Technologies Series (Springer) (2021).

Tiwari, Ashu; Patro, Archana and Patky, Jahanvi. “Information communication
technology and self-employment.” In Role of IT-ITES in Economic Development of Asia
(Springer) (October 2020): 235-249.

Tiwari, Ashu; and Patro, Archana “Data protection in market-driven network economies.”
In Role of IT-ITES in Economic Development of Asia (Springer) (October 2020): 313-325.

Khanra, S. and Joseph, Rojers P. “Development and validation of an assessment
framework for e-Government services.” Electronic Governance and Open Society:
Challenges in Eurasia (Springer) CCIS 1349 (January 2021): 27-41.

Khanra, S.; Joseph, Rojers P; Dhir, A. and Kaur, P. “Antecedents of the barriers toward the
adoption of unified payment interface.” IFIP Advances in Information and Communication
Technology (IFIPAICT) (Springer) 618 (December 2020): 608-625.

Khanra, Sayantan and Joseph, Rojers P. “Orchestration of an e-Government network:
Capturing the dynamics of e-Government service delivery through theoretical analysis and
mathematical forecasting.” IFIP Advances in Information and Communication Technology
(IFIPAICT) (Springer) 618 (December 2020): 219-229.

Total publications published in 2020-21. Co-authored common articles/papers
treated as single article/paper

SlI. No. Publication 2020-21
Published

1 Total No. of Article Publications 47

2 Total No. of Conference Papers 7

3 Book Chapters/Lecture Notes 6

4 Cases & Teaching Notes 6

5 Newspaper Articles & Interviews 15
Total 81
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Infrastructure

The state-of-the-art campus is situated at the well-connected Delhi-Hisar National
Highway, in a sprawling area of 200 acres. It has been constructed with world-class
facilities of classrooms, seminar hall, open auditorium, student activity centre, etc., to
facilitate and nurture an environment for best student learning outcome. The entire campus
is Wi-Fi enabled to provide unlimited internet access to students. Adequate healthcare
facility, transport facility, convenience store, etc., are provided to the students, faculty, and
staff. The Institute has well established Knowledge Resource Centre, IT Resource Centre,
Video Conferencing Facility, and Studios for Executive Education courses and Webinar
Sessions.

Administrative Block

Administrative block at IIM Rohtak has the Directorate, Board Room, Meeting Rooms,
Administrative Offices, and Programme Offices.

Academic Block

The Academic Block has state-of-the-art 19 classrooms with a capacity of 80 seats, 60
seats and 30 seats among all. The ergonomic lecture rooms are equipped with latest audio-
visual systems, acoustically engineered and equipped with goose-neck mikes and lapel
mikes. The academic block also includes faculty cabins, meeting rooms, executive
education studios for online classes, and corporate lounges.
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Seminar Hall

The Institute has a well-furnished, air-conditioned spacious Seminar Hall with a seating
capacity of 450 persons and is equipped with DLP Projector with Cyclorama Screen and
Audio and is used for multi-purpose events like live concerts/plays, meetings, seminars,
and guestlectures.

Student Residential Block

Residential area for students is at a walking distance from the academic block. It includes
hostels, halls of residence, mess, spacious parking, shopping complex and indoor and
outdoor sports facilities. All the wings have a common area for student interactions,
washing section, and fully equipped single and double occupancy rooms. All the hostel
building are well connected with the Wi-Fi facility.

Students Activity Centre

Institute has a Students Activity Centre at the campus in which a Mini Gymnasium is
equipped with Multi-Station Gym, Cross Trainers, Spin Bikes, Weight Plates and dumbbells
for the use of the students and employees. Students Activity Centre has some indoor sports
facilities too.
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Open Gym

Institute owns an open gym that is functional for use by the students and employees. The
gym equipment are installed in an open area near the Hostel Blocks.

Faculty and Staff Accommodations
The campus also provides in campus accommodation facilities to faculty and staff. Faculty

block includes 4 BHK, 3 BHK and 2BHK accommodations for full-time faculty members. It
alsoincludes 2BHK and 1BHK accommodations for staff.

Knowledge Resource Centre
IIM Rohtak's Knowledge Resource Centre (KRC) caters to the ever-growing learning

needs of students and faculty of the Institute. It provides state-of-the-art information
resources in the areas of management and related disciplines.

The KRC plays a crucial role in furthering the Institute's mission of creation and
dissemination of knowledge. It is an automated library that holds an excellent collection of
books, print and online journals, reports, e-databases and other relevant resources across
all disciplines of business management.
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KRC is focused on providing e-delivery of information to users through network-based e-
database access, book circulation through barcode systems, and accessibility through
Web-OPAC. KRC is open to users 24/7, but due to the COVID19 pandemic situation,
physical library opening timings are reduced, and users' entry as per the COVID protocol is
maintained. The e-resources are accessible 24/7 on the Institute-wide network and from
anywhere via the RemoteXs service subscribed by the Institute. KRC also manages the
case repository of IM Rohtak thatincludes cases authored by faculty.

Collection Development and Management

KRC is continuously adding to its collection comprising books, journals, reports, e-
databases, e-journals and other digital resources, which are of internationally recognised
importance to the business and management community. As of March 31, 2021, the KRC
has 5833 books, 254 CDs/DVDs, 381 working papers, etc. The library subscribes to 26
National/International print journals and magazines. It also subscribed to 08 e-journals that
are free with a print subscription and one subscribed online newspaper. The KRC have
access to more than 22000+ e-journals/magazines through different databases.

E-Resources

KRC subscribes to a number of company and industry databases, e-journal databases,
bibliographic databases, management cases and e-journals to provide the latest scholarly
information to users. KRC also has 30 e-databases, including 6 e-databases provided by e-
ShodhSindhu (eSS): Consortium for Higher Education Electronic Resources, MHRD and
02 e-databases are provided by NDL (National Digital Library). The e-resources are
accessibleat:

https://www.iimrohtak.ac.in/
https://www.iimrohtak.ac.in/index.php/institute/initative/knowledge-resource-centre

For optimal use and renewal of e-databases and e-journals, statistics on usage is being
maintained and reviewed (usage report on some e-resources is provided in Annexure1).
All major online databases available are listed below:

S.No. Database

1 ABl/Inform:Proquest

ACE Equity

Ace Knowledge & Research Portal

ACE Mutual Funds

ACM Digital Library*

Capitaline AWS

CRISINFAC (CRISIL)

EBSCO: Business Source Complete

Emerald Insight

EMIS Emerging Markets

Aol |N(oO|O|B~[WIN

=O

Grammarly
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12 Indiastat.com

13 Informs Pub-suite Package

14 INSIGHT

15 ISID Database*

16 J-Gate Plus*

17 JSTOR*

18 Oxford University Press*

19 Prowessdx (CMIE) (till08.09.2020)
20 PsyARTICLES (APA)

21 Sage HSS Package

22 ScienceDirect (Elsevier)

23 South Asia Archive**

24 SpringerLink

25 Statista

26 Taylor & Francis

27 Refinitiv Eikon (Formerly Thomson Reuters) (Offline) (till December 2020)
28 Web of Science*

29 Wiley Online Library

30 National Digital Library (NDL)**

*Online Databases through e-ShodhSindhu (eSS): Consortium for Higher Education Electronic
Resources, MHRD
** Provided by National Digital Library (NDL)

Brief Information about the Databases is available at following URL.:
https://www.iimrohtak.ac.in/pdf/brief_databases.pdf

Library's Web-OPAC

The OPAC is one of the most heavily used databases of the library and is accessible 24x7
via the Institute web page under the Knowledge Resource Centre. The online catalogue
reflects the materials that KRC owns. One can search it by author, title, subject, keyword,
call number or ISBN. It also allows online reservation and indicates the status of a particular
book. The Web OPAC of the library can be accessed at
http://192.168.1.231:8080/webopac/GwtOPAC/GwWtOPAC.htmI#TaskNum=1&PageNum
=1&WinState=Min&HistoryCount=1

KRC Services

The Knowledge Resources Centre caters to the students, faculty and staff, to fulfil their
information needs. Following services are provided by professional staff.

[ Lending service

| Reference service

[ ] Database search and provide e-resources
] News items display
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Article Indexing and abstracting service

Inter-Library Loan

Conduct user orientation programmes in using online resources
Procurement of textbooks/cases for various courses of the Institute

The KRC made significant progress during the year. It continued to strengthen the
accessibility of electronic resources to the users. The library spares a number of efforts to
fulfil its mission by selecting, acquiring, organising, preserving, maintaining, and providing
access to a collection of materials (both print and non-print) and electronic resources that
address the interests and needs of the members.

Annexure 1

Indian Institute of Management Rohtak
Knowledge Resource Center
Online e-Databases Usage Reports Year 2020-21

SI.No.| Online e-Database Usage statistics | Remarks
1 ABI/Inform:Proquest 3523 Downloaded
(FT+Abstracts)
2 Ace Knowledge & Research Portal 2944 Visits
3 ACM Digital Library* 205 Downloaded
4 CRIS INFAC 9573 Downloaded
5 EBSCO: Business Source Complete 11614 Downloaded
(FT+Abstracts)
32068 Searches
6 Emerald e-cases 5147 Downloaded
7 Indiastat.com 1583 Downloaded
+ Viewed
8 INSIGHT 1085 Downloaded
9 Informs Pub-suite Package 467 Downloaded
10 JCCC/JGate* (April to December 2020) 587 Downloaded
11 JSTOR* 3537 Downloaded
12 Oxford University Press* 742 Downloaded
13 PsyARTICLES(APA) 73 Downloaded
14 Sage HSS Package 4122 Downloaded
15 ScienceDirect (Elsevier) 20147 Downloaded
16 SpringerNature 21690 Downloaded
17 Taylor & Francis 7965 Downloaded
18 Web of Science* 12097 Downloaded
19 Wiley Online Library 6838 Downloaded

*Online Databases through e-ShodhSindhu (eSS):
Consortium for Higher Education Electronic Resources, MHRD
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IT Resources Centre (ITRC)

[IM Rohtak has new generation computers that provide:

1. Support for diverse computing requirements.
2. Access to databases and archives for rapid retrieval of relevant information.
3. Updating and dissemination of academic and research material.

The IT setup at IIMR comprises multi-layered architecture; the lowest layer consists of
personal computers and workstations. The next layer consists of Active Directory Server
and Database servers. The third layer consists of the Web servers, DNS Server and
other high-end servers/Computers required for high resources demanding tasks. All
services can be availed from any system in the institutes' Local network.

Hardware Infrastructure

More than 170 (Core i7, Core i5 and Core i3) high-end personal computers, High-end
Quad-core Xeon Processor-based Dell/IBM Servers, Cisco Layer3/Layer2 Switches,
HP Layer2 Switches, Konica/Ricoh/HP/ network printers in the Institute is connected
with the internal network. Computer Lab and Class Rooms are equipped with Intel Corei7
Fourth/Eighth generation processor-based computers. For the Internet, Institute has 1
GBPS NKN and a 350 Mbps Backup Internet Lease line. EMC Data Storage Facility in
the Institute to cater for the electronic data storage requirements of the Institute.

Campus Network

The Academic buildings in the Campus are interconnected through 48/24 Core Single
Mode Fiber, and connectivity to Desktops has been provided using four pair CAT6 UTP
cable ensuring a dedicated 100/1000 Mbps connections at the desktop level. The
Computer Center acts as the central hub of the network and hosts with a Layer3
backbone switch. The access switches are located in the respective buildings' of the
Campus. All the hostels have been connected with the Wi-Fi Network (WLAN).

The Campus Wi-Fi WLAN has been enabled to provide mobility to the users for
accessing various services/e-resources available on Institute's network. Classrooms,
Library, Computer Centre, and Seminar Hall, have been enabled with the indoor wireless
network.

Server and OS Platform

The Institute has deployed two Dell Servers used for high computing requirement on the
latest operating Systems to make students familiar with the latest operating systems.
Institute has subscribed Microsoft Open Value Volume Licensing program.

Network Expansions

ITRC has extended Fibre connectivity for newly constructed IPM Hostel1 and Hostel2

and deployed Ten Nos. Layer2 switches in these hostels. With this, the LAN connectivity
has been facilitated in these two IPM Hostels.
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ITRC Has also extended the Internet connectivity to the newly constructed Library building.
Network printing facility is available on a wide variety of printer (Heavy Duty Color Multi-
Function Network Laser Printer) having print, scan, and scan to e-mail facility. This printeris
accessible from hostels and the Admin and Academic Block. Other equipment available in
Computer Centre includes Notebooks, Scanners and LED/DLP Projectors.

Database Analytic tool and Application Software.

The Institute has SPSS24, Amos24 MS Project, Oracle Crystal Ball, EViews8, Minitab17,
and Oracle Advanced Computer Science subscriptions, including Oracle 11g/12c and later
versions of databases.

ITRC has developed five Nos. SMART classrooms for PGP to conduct online classes from
these Classrooms.

ITRC has developed IT Infrastructure of six new Classrooms for IPM Batch 01 and 02 with
Audio, Visual and Internet facilities in the classrooms. These classrooms have been utilized
to conduct online PGP Classes in covid19 time during 2020-21.

Online Lecture Studios
ITRC has created 7 Studio and one host room to deliver online lectures from these studio

rooms to any part of the world. ITRC also provides technical support to faculty and students
on Cisco WebEx and Zoom platforms during online classes.

Video Conferencing Facility.
ITRC has developed a multi-platform (Hardware/Software) based Video Conferencing
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facility in Board Room and Meeting Room with the latest technology equipment with a 75-
inch Display in Board Room and Meeting Room

ITRC has developed a new website of INDAM2022 Conference website by the in-house
resources.
https://www.iimrohtak.ac.in/indam2022
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Application Servers:

ITRC has developed IPM Application Portal for Batch 02 through in-house resources:-

TPM Application Portal is a web portal designed and developed to run internal IPM Office
operations of the Institute smoothly. Itis a user-friendly web application that fulfils the needs
of IPM Students. It provides an interactive environment for the students and parents by
getting information about student attendance, remarks, exams performances, grades,
notices etc.
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This generic application designed for assisting IPM02 Batch students of the Institute
regarding information on the courses, subjects, classes, assignments, grades and
timetable. It also provides support that a faculty can also check about his daily schedule,
can upload assignment and notices to the students.

In the portal, students can get the study material through the login credential. After
completion of the course, students can submit the Online Feedback form for the
Professors.

ITRC has developed the Online Application Portal for PGP Admission 2021-23, by which
aspirants can fill the application form and fill the preference form for WAT/PIl and a module
forthe Admit Card Generation.

ITRC has recently designed a registration portal for Five Year Integrated Programme in
Law
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Last date for Dnline Reghstration for Integrated Programme in Law(IFL)is 31/05/2021
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Transport

Since most of the visitors come through Delhi airport, the need for providing pick up and
drop service is substantial. The Institute has made an arrangement with a local service
provider for providing conveyance support on a contract basis for a one-year period
besides the use of the OLA cab services as per the requirement. However, catering to the
operational, academic needs of the Institute, the arrangement of hiring of two cars from the
local service provider has also been made.

The residential campus is situated 15 km from the Rohtak city, 2 buses are made available
by the Institute to ensure smooth travelling of the students, faculty and staff to the city for
basic requirements”.

Bank and ATMs at Campus

Institute has a branch of ICICI Bank Ltd. at its shopping complex along with a cabin of ATM
for use by the students and employees. The Institute also has ATM of State Bank of India at
the campus

RTI Matters

During 2020-21, 121 RTI applications and 17 first appeals received directly and 69
transferred from other Public Authorities. The applicants were provided information as per
the RTIAct2005. There are 03 second appeals filed with during the period.
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Personnel
Full-Time Faculty

In year 2020-21, 08 faculty members joined the Institute.

S.No{ Name Of Employee Designation

1 Prof. Dheeraj Sharma Director

2 Dr. Amol Singh Associate Professor
3 Dr. Shivendra Kumar Pandey Associate Professor
4 Dr. Koustab Ghosh Associate Professor
5 Dr. Praveen Ranjan Srivastava Associate Professor
6 Dr. Arpita Khare* Assistant Professor
7 Dr. Venkatesha Murthy R* Assistant Professor
8 Dr. Rojers P Joseph Assistant Professor
9 Dr. Peeyush Pandey Assistant Professor
10 Dr. Agrata Pandey Assistant Professor
11 Dr. Rama Shankar Yadav Assistant Professor
12 Dr. Archana Patro Assistant Professor
13 Dr. Smita Joshi Assistant Professor
14 Dr. Manas Tripathi Assistant Professor
15 Dr. Archit V. Tapar Assistant Professor
16 Dr. Deepika Jain Assistant Professor
17 Dr. Ritu Yadav Assistant Professor
18 Dr. Madhu Mandal Assistant Professor
19 Dr. Rupika Khanna Assistant Professor
20 Dr. Amit Anand Tiwari Assistant Professor
21 Dr. Ankur Jain Assistant Professor
22 Dr. Devi Prasad Dash* Assistant Professor
23 Dr. Gaurav Kumar* Assistant Professor
24 Dr. Abhay Pant Assistant Professor
25 Dr. Anurag Tiwari Assistant Professor
26 Dr. Chandra Prakash Assistant Professor
27 Dr. Priyank Sinha Assistant Professor
28 Dr. Sanket Sunand Dash Assistant Professor
29 Dr. Rima Mondal Assistant Professor
30 Dr. Neha Bhardwaj Assistant Professor
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31 Dr. Ashwani Kumar Assistant Professor
32 Dr. Mahamaya Mohanty Assistant Professor
33 Dr. Kuldeep Baishya Assistant Professor
34 Dr. Shweta Banhl Assistant Professor
35 Dr. Abhishek Verma Assistant Professor
36 Dr. Abhishek Singh Assistant Professor

* Served at various time periods; but not currently associated
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Non-Faculty Positions

In year 2020-21, 03 staff members joined the Institute.

S.No| Name Designation

1 Col. Tilak Bose (Retd.) Chief Welfare Officer

2 Col. Jasbir Singh (Retd.) OosD

3 Mr. Kamal Kishore Joshi Librarian

4 Mr. Naveen Kumar Yadav* Senior Administrative Officer

5 Mr. Kailash Pati Mishra Chief Engineer (Civil)

6 Mr. Ashok Kumar Verma FA&CAO

7 Mr. Kamlesh Pal Systems Administrator

8 Mr. Jagjit Singh Admin. Officer (Prog.)

9 Ms. Gunit Kaur Sethi Placement Officer

10 Mr. Shishu Pal Singh* Stores & Purchase Officer

1" Mr. Suresh Kumar Khatri Superintendent - Administration
12 Mr. KrishnaKant Bansal Junior Superintendent

13 Mr. Manoj Kumar Junior Superintendent

14 Mr. Deepak Bhardwaj Programmer

15 Ms. Manusmriti Dabas Office Assistant

16 Mr. Chander Datt Sr. Library & Inf. Assist.

17 Mr. Takdeer Singh Khasa Personal Assistant

18 Mr. Ajay Singh* Office Assistant

19 Mr. Pardeep Saini Office Assistant

20 Mr. Akhil Bhatnagar Office Assistant

21 Mr. Sandeep Singh Personal Assistant

22 Mr. Sachin Office Assistant

23 Mr. Sukhpreet Singh Office Assistant

24 Mr. Sayantan De Accountant

25 Mr. Ajay Kumar Mishra Accountant

26 Mr. Bhupesh Kumar Programme- Manager

27 Ms. Ruhi Andley Assistant Manager - Programme
28 Mr. Deepak Assistant Manager - Programme
29 Mr. Ramawtar Singh Store & Purchase Supervisor
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30 Mr. Surender Sharma IT-Assistant
31 Mr. Santosh Kumar Mahto Attendant
32 Mr. Ajay Kumar Attendant
33 Mr. Mahendra Kumar Sharma* Driver

34 Mr. Krishan* Driver

* Served at various time periods; but not currently associated
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK

BALANCE SHEET AS AT 31.03.2021
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Amount in Lakhs (Rs.)

SOURCES OF FUNDS Schedule Current Year Previous Year
CAPITAL FUND 1 37,072.34 36,407.28
CORPUS FUND 1A 27,331.97 22,197.15
DESIGNATED/ EARMARKED / ENDOWMENT FUNDS 2 3,019.99 1,865.85
CURRENT LIABILITIES & PROVISIONS 3 2,116.14 2,756.42
TOTAL 69,540.45 63,226.69
APPLICATION OF FUNDS Schedule Current Year Previous Year
FIXED ASSETS 4
GROSS BLOCK 7,395.18 6,981.86
LESS: ACCUMULATED DEPRECIATION 740.10 605.49
NET BLOCK 6,655.08 6,376.37
CAPITAL WORKS-IN-PROGRESS 31,663.67 30,863.37
38,318.75 37,239.74
INVESTMENTS FROM EARMARKED / ENDOWMENT FUNDS 5 2,971.81 1,093.78
INVESTMENTS - OTHERS 6 - -
CURRENT ASSETS 7 27,819.46 23,686.47
LOANS, ADVANCES & DEPOSITS 8 430.44 1,206.69
TOTAL 69,540.45 63,226.69
SIGNIFICANT ACCOUNTING POLICIES 24
CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS 25

Place: Rohtak
Date: 05-06-2021

For B M VARMA & CO
Chartered Accountants
(FRN 001099N)

Sd/- Sd/-
(CA MANUJ BANSAL) (Ashok Kr Verma)
Partner FA & CAO
M No. 513617

UDIN: 21513617AAAADB1807

Sd/-

(Dheeraj Sharma)

Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
INCOME AND EXPENDITURE ACCOUNT FOR THE PERIOD/YEAR ENDED ON 31.03.2021

Amount in Lakhs (Rs.)

Particulars Schedule Current Year Previous Year
INCOME

Academic Receipts 9 6,174.87 6,018.98
Grant from GOI 10 - -
Income from Investments 11 - -
Interest Earned 12 1,622.40 1,564.26
Other Income 13 36.66 29.81
Prior Period Income 14 (7.77) 0.09
TOTAL (A) 7,826.15 7,613.14
EXPENDITURE

Staff Payments & Benefits (Establishment expenses) 15 878.50 797.06
Academic Expenses 16 902.60 949.12
Administrative and General Expenses 17 477.64 689.56
Transportation Expenses 18 13.32 22.74
Repairs & Maintenance 19 229.32 141.49
Finance Costs 20 - -
Depreciation 4 134.93 116.26
Other Expenses 21 - -
Prior Period Expenses 22 2.68 59.25
FPM Expenses 23 52.33 98.28
TOTAL (B) 2,691.33 2,873.75
Balance being excess of Income over Expenditure (A-B) 5,134.83 4,739.39

Transfer to Earmarked/ Endowment Fund - -
Transfer to Corpus Fund 5,134.83 4,739.39
Balance Being Surplus / (Deficit) Carried to Capital Accounts

Significant Accounting Policies 24

Contingent Liabilities and Notes to Accounts 25

Place: Rohtak
Date: 05-06-2021

For B M VARMA & CO
Chartered Accountants
(FRN 001099N)

Sd/- Sd/- Sd/-
(CA MANUJ BANSAL) (Ashok Kr Verma) (Dheeraj Sharma)
Partner FA & CAO Director
M No. 513617

UDIN: 21513617AAAADB1807
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK

SCHEDULE - 1 CAPITAL FUND

Amount in Lakhs (Rs.)

Particulars Current Year |Previous Year
Balance at the beginning of the year* 36,407.28 33,733.64
Add: Contributions towards Corpus/Capital Fund 800.00 2,813.59
Add: Grants from UGC, Government of India and State Government to the extent utilized for capital expenditure - -
Add: Assets Purchased out of Earmarked Funds - -
Add: Assets Purchased out of Sponsored Projects, where ownership vests in the institution - -
Add: Assets Donated/Gifts Received - -
Less: Depreciation transferred to Depreciation Fund 134.93 92.16
Less: Value of assets scrapped during last year - 47.80
Total 37,072.34 36,407.28
Add: Balance of Income & Expenditure transferred to General Fund and charged from Capital accounts - -
Balance at the year end 37,072.34 36,407.28

* This includes Part Value of Land donated by Haryana Government Rs. 51,68,37,562.00, measuring 136 acres, 2 kanals and 9
marla out of 200 acres, 4 kanal and 7 merla; the value of rest of the land is yet to communicate by Haryana Government authorities.

SCHEDULE - 1A CORPUS FUND

Amount in Lakhs (Rs.)

Particulars Current Year |Previous Year
Balance at the beginning of the year 22,197.14 17,457.76
Add: Contributions towards Corpus (Income from Operation) 5,134.83 4,739.39
Total 27,331.97 22,197.15
Balance at the year end 27,331.97 22,197.15
Place: Rohtak

Date: 05-06-2021

Sd/- Sd/-

(Ashok Kr Verma)
FA & CAO

(Dheeraj Sharma)
Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK

SCHEDULE-2 EARMARKED/ ENDOWMENT FUND

Amount in Lakhs (Rs.)

Particulars

Alumni
Activities

Welfare
Funds

Depreciation|Consultancy

Ex-Edu| Current

Fund Services Year

>

Previous
Year

a) Opening balance

78.25

260.91

164.13 43.59] 1,318.96( 1,865.84

2,002.83

b) Additions during the year

18.78

95.23

134.93 20.82| 1,035.25| 1,305.01

1,790.02

4.99

16.63

10.46 - 84.07 116.15

151.00

d) Accrued Interest on investments/Advances

)
)
¢) Income from investments made of the funds
)
)

e) Interest on Savings Bank a/c

f) Other additions

Amount Written Off

20.49

Transfer

Total (A)

2,438.28 | 3,287.01

3,964.33

B.

Utilisation/Expenditure towards objectives of funds

i) Capital Expenditure

Assets put to use (Addition)

Work in Progress (New Campus)

674.88

i) Revenue Expenditure

0.46

263.26

466.83

ii) Transfer to Prior Period

iii) Transfer to Income

3.76

3.76

956.78

iv) Temporary Advance

Total (B)

4.21

267.02

2,098.49

Closing balance at the year end (A - B)

3,019.99

1,865.85

Recoverable

Represented by

Cash and Bank Balances/ Auto TDR

48.18

772.07

Advance to Parties

Grant Receivable for Capital

Grant Receivable for Revenue

TDR

2,197.02| 2,971.81

1,093.78

Intrerest accrued but not due

Deficit Adjusted

* Scholarship from Ministry of Social Justice, Scholarship from Government of Maharashartra shown under the schedule 3B

* Student Sponsored Events shown under the schedule 3A

* Funds for Capital Expenditure and Deficit of Plant Grant for Capital/ operational shown under the Schedule 3C

Place: Rohtak
Date: 05-06-2021

Sd/-
(Ashok Kr Verma)
FA & CAO

Sd/-
(Dheeraj Sharma)
Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 3- CURRENT LIABILITIES & PROVISIONS

Amount in Lakhs (Rs.

Particulars Current Year | Previous Year

A. CURRENT LIABILITIES

1. Deposits from staff

2. Refundable Deposits from students 276.70 180.21

3. Deposits from students Sponsored Events 4.66 7.08
4. Sundry Creditors - -
a) For Goods & Services 817.69 732.81
b) Others

5. Deposit-Others (including EMD, Security Deposit & Refundable Deposit 377.14 367.66
6. Statutory Liabilities (GPF, TDS, GST, WC TAX, CPF, GIS, NPS): 73.30 62.19

a) Overdue (PF Subscription) - -

b) Others (Taxes & NPS Contribution of Employer) - -

6. Other Current Liabilities

a)Salaries and Stipend 75.57 71.63
b)Receipts against sponsored projects - -

c) Receipts against sponsored fellowships & scholarships 28.05 17.03
d)Unutilised Grants -0.00 800.00

e) Grants for Committed Expenditure - -

f) Other funds - -

g) Other liabilities: R

Rent Payable

Account Payable 231.52 237.79

Common Admission Process (CAP 2017 - 19) 31.89 47.08
Common Admission Process (CAP 2018 - 20) 55.51 81.59
Stipend to Trainee & FPM - -
Student Advance Fee Refundable 37.16

Qutstanding Expenses:

For Capital Works

For Visiting Faculty 30.66 23.77

For Convocation - -

For Online Journal

Other Revenue expenses 21.64 8.85

Total (A) 2,024.34 2,674.83

B. PROVISIONS

1. For Taxation - -

2. Gratuity - -

3. Superannuation Pension

4. Accumulated Leave Encashment 91.80 81.58

5. Trade Warranties/ Claims - -

6. Others, Provision for Research Project

Total (B) 91.80 81.58

Total (A+ B) 2,116.14 2,756.42

Note: Unutilized grants 6 (d) will include grants received in advance for next year.

Place: Rohtak
Date: 05-06-2021

Sd/- Sd/-
(Ashok Kr Verma) (Dheeraj Sharma)
FA & CAO Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK

SCHEDULE 3 (C) UNUTILISED GRANT FROM GOVERNMENT OF INDIA, UGC AND STATE GOVERNMENT

Amount in Lakhs (Rs.)

Current Year

Previous Year

Plan Grant
for Capital

Plan Grant
for Operation

Plan Grant
for Capital

Plan Grant
for Operation

Total

A. Plan grants:Government of India

Balance B/F

800.00

2,138.71

2,138.71

Add: Receipts during the year

800.00

800.00

Add: Prior Period Income/ Expenses Recovery

Add: Value of assets scrapped during last year

Total (a)

2,938.71

2,938.71

Less Refunds/ Recovery

Less: Utilized for Revenue Expenditure

Less: Utilized for Capital expenditure

2,138.71

2,138.71

Less: Transfer to Prior Period Income

Total (b)

2,138.71

2,138.71

Unutilized carried forward (a-b)

800.00

800.00

B. UGC grants:Plan

Balance BIF

Receipts during the year

Total(c)

less Refunds

Less: Utilized for Revenue Expenditure

Less: Utilized for capital expenditure

Total(d)

Unutilized canied forward (c-d)

Grand Total(A+B)

-0.00

-0.00

800.00

800.00

Notes:-

* Unutilized grants are represented on the Assets side by Bank balances, Short term Deposits with Banks, Grant Receivable

and Advances on Capital Account

Place: Rohtak
Date: 05-06-2021

Sd/-
(Ashok Kr Verma)
FA & CAO

Sd/-

Director

(Dheeraj Sharma)
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 4 FIXED ASSETS

Amount in Lakhs (Rs.
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Gross Blook as on 01.04.2020 Depreciation for the Year 2020-2021 Net Block
S. | Assets Heads Opening | Addition [Deduction Closing Dep Op| Dep Forthe| Dep For | Asset written Total
No.| Balance Balance Balance | Earlier Year| the Year back/ sale |Depreciation | 31.03.2021 | 31.03.2020
A. FIXED ASSETS
1 LAND
a) Freehold 5,168.38 - -] 5,168.38 - - - - - 5,168.38 5,168.38
|| bt ing & Development 4.11 - - 4.11 - - - - - 4.1 4.11
2 BUILDING
a) On Freehold Land - - - - - - - - - -
b) Road, Boundrywalls etc 441.53 - - 441.53 60.96 - 8.83 - 69.79 371.74 380.57
3 | OFFICE EQUIPMENT
|| Equipment-CC TV Camera (Electronic; 12.30 - - 12.30 .5 - 0.9: - 4.4 7. .80
L ipment-Cisco .00 - - .00 .2 - 0.3 - .6 2. 75
ipment - Gate Access System (Bio Metric Machine) 13.63 - - 13.63 .3 - 1.0: - .3 7. .30
ipment - Paper Shredder .76 - - .76 .4 - 0.0 - 0.4 0. .33
Equipment -Photocopy Machine 0.73 - - 0.73 0.11 - 0.0 - 0.1 0.5¢ 0.62
ional) 9.39 - - 9.39 6.32 - 0.72 - 7.04 2.35 3.06
Hand Cart 0.15 - - 0.1 0.01 - 0.01 - 0.02 0.13 0.14
Hostel Mess Equipments 2.99 - - 2. 1.60 - 0.22 - 1.82 117 1.40
|| Gas Burner Stove - 0.06 - 0. - - 0.00 - 0.00 0.05 -
Mobile Handset 3.19 24.89 - 28. 0.81 - 212 - 2.93 25.15 2.38
|| Office Equipments 34.10 - - 34.10 9.02 - 2.76 - 1.77 22.33 25.08
4 ELECTRICAL INSTALLATION & EQUIP
Cultivator 0.21 0.50 - 0.71 0.01 - 0.04 - 0.05 0.66 0.20
Electrical Equipment 55.06 - - 55.06 10.22 - 2.80 - 13.02 42.04 44.84
Equipment Air Conditioner 234.02 76.38 4.90 305.50 12.41 0.24 17.04 - 29.20 276.29 221.61
Equipment - Air Coolers 3.16 - - 3.16 0.54 - 0.16 - 0.69 2.46 2.62
|| Equipment -Fogger Machine 0.25 0.23 - 0.48 0.01 - 0.02 - 0.04 0.45 0.24
|| Equipment-Geyser 0.70 - - 0.70 0.34 - 0.04 - 0.37 0.33 0.37
Equipment- Grass Cutter Machine 1.46 0.43 0.54 1.35 0.08 0.03 0.07 - 0.12 1.24 1.39
E -Insect Killer Machine 0.53 - - 0.53 0.04 - 0.03 - 0.07 0.46 0.49
E -Lawn Mover Machine 1.70 - 0.06 1.64 0.11 0.00 0.08 - 0.19 145 1.59
Equipments (DG Set) Alc 2222 - - 22.22 1.1 - 1.11 - 12.22 10.00 1.1
Equipments (Dir.Residence) 2.67 - - 2.67 1.00 - 0.13 - 1.13 1.54 1.67
Equipment- Shoes Shining Machine 0.15 - - 0.15 0.02 - 0.01 - 0.02 0.13 0.14
Equipment-UPS 5.97 - - 5.97 0.30 - 0.30 - 0.60 5.37 5.67
|| Equipment- Vaccume Cleaner 0.30 - - 0.30 0.05 - 0.01 - 0.06 0.24 0.25
- Washing M/c 3.53 0.57 - 4.10 0.94 - 0.20 - 1.15 2.95 2.59
Equipment - Water Cooler 19.81 0.40 - 20.21 2.83 - 1.01 - 3.84 16.37 16.98
Exhaust Fan 18" 1400 Rpm Havells 0.29 - - 0.29 0.01 - 0.01 - 0.03 0.26 0.27
Room Heater 0.32 0.06 - 0.38 0.03 - 0.02 - 0.05 0.33 0.29
Water Dispenser 1.10 - - 1.10 0.06 - 0.06 - 0.11 0.99 1.05
5 AUDIO VISUAL EQUIPMENT
Bosch Column Speaker LBD-3921D 0.24 - - 0.24 0.02 - 0.02 - 0.04 0.21 0.22
Bosch EV Cordless Mike Model:300 1.04 - - 1.04 0.08 - 0.08 - 0.16 0.88 0.96
Bosch Mixer Amp. PLE-1ME240-IN 0.35 - - 0.35 0.03 - 0.03 - 0.05 0.30 0.32
Casio 1024 X 7680 (XGA) DLP Projector 1.98 - - 1.98 0.15 - 0.15 - 0.30 1.68 1.83
Casio 1280 X 800 (WXGA) DLP Projector 1.94 - - 1.94 0.15 - 0.15 - 0.29 1.65 1.79
Dome Camera 0.57 - - 0.57 0.09 - 0.04 - 0.13 0.44 0.48
LED Display 1.44 - 1.44 - - 0.11 - 0.11 1.33 -
imedia Projector 0.49 - 0.49 - - 0.04 - 0.04 0.45 -
Poe Projector 0.54 - - 0.54 0.08 - 0.04 - 0.12 0.42 0.46
udio System 0.44 - - 0.44 0.28 0.02 0.03 - 0.30 0.14 0.16
ony LED 1.13 - 1.13 - - 0.08 - 0.08 1.05 -
VC System 5.18 - - 5.18 0.49 - 0.39 - 0.88 4.29 4.68
LGTV 75" 3.14 - 3.14 - - 0.24 - 0.24 291 -
i Projector Screen 8*10 0.34 - - 0.34 0.03 - 0.03 - 0.05 0.29 0.32
|| Slide Changers ( Logitech R-400 ) 0.09 - - 0.09 0.01 - 0.01 - 0.01 0.07 0.08
Smart Class i it 4.65 13.66 - 18.31 0.35 - 1.37 - 1.72 16.58 4.30
[6 | VEHICLES
Ace Tractor 3.92 - - 3.92 0.39 - 0.39 - 0.78 3.14 3.53
Bus 27.15 - - 27.15 5.43 - 272 - 8.15 19.01 21.72
Car 23.87 - - 23.87 13.82 - 1.01 - 14.82 9.05 10.05
Trolley Dumper 2.20 - 0.34 1.86 0.22 0.03 0.19 - 0.37 1.49 1.98
7 FURNITURE & FITTINGS
Almirah ( MS Material ) 1.08 1.11 = 2.19 0.08 = 0.16 = 0.24 1.95 1.00
Aluminium Door - 0.96 - 0.96 - - 0.07 - 0.07 0.88 -
Automatic_Sliding Sensor Toughened glass door - 5.21 - 5.21 - - 0.39 - 0.39 4.82 -
Brass Lamp 0.07 - - 0.07 0.01 - 0.01 - 0.01 0.06 0.06
Brass Logo Metal Plate 0.04 - - 0.04 0.00 - 0.00 - 0.01 0.04 0.04
Bridge Ladder 0.17. - - 0.17. 0.03 - 0.01 - 0.04 0.13 0.14
Coir Mattress ( Kurlocoir 72X36X4 ) 5.42 - - 5.42 0.41 - 0.41 - 0.81 4.61 5.02
Computer Table ( 4"X3"X2.5") 0.20 - - 0.20 0.02 - 0.02 - 0.03 017 0.19
Dining Table ( 6x3x2.5 Feet ) 1.34 = - 1.34 0.10 - 0.10 - 0.20 1.14 1.24
Double Swing 0.31 - - 0.31 0.05 - 0.02 - 0.07 0.24 0.27
RACK 0.98 0.39 - 1.37 0.08 - 0.10 - 0.18 1.19 0.90
-Automatic Boom Barrier 3.56 - - 3.56 0.27 - 0.27 - 0.53 3.02 3.29
Cycle 0.19 - - 0.19 0.01 - 0.01 - 0.03 0.16 0.18
Fixing of Fibre Sheet Shed - 0.73 - 0.73 - - 0.05 - 0.05 0.68 -
Furniture (Dir.Resi ) 3.12 - - 3.12 1.59 - 0.25 1.84 1.28 1.53
Furniture & Fittings (Sports) 5.51 14.48 - 19.99 1.36 - 1.50 - 2.86 17.13 4.15
Furniture & Fixtures (Hostel) 109.37| 188.97 - 298.35 19.95 - 22.39 42.33 256.01 89.43
Furniture & Fixtures 154.18 51.69 = 205.87 59.11 = 16.02 75.13 130.74 95.07
Gym-Equipments 5.32 0.09 - 5.41 0.40 - 0.41 = 0.80 4.60 4.92
Iron Godi 0.15 - - 0.15 0.01 - 0.01 - 0.02 0.13 0.14
Iron ( Steam ) Make-Philips 0.05 - - 0.05 0.00 - 0.00 - 0.01 0.05 0.05
Key Box 0.65 0.32 - 0.97 0.05 - 0.07 - 0.12 0.85 0.60
Magnetic Wrinting White Boards 0.27 0.20 - 0.48 0.02 - 0.04 - 0.06 0.42 0.25
Modular Storage Unit - 0.40 - 0.40 - - 0.03 - 0.03 0.37 -
MS Gate - 1.64 - 1.64 - = 0.12 - 0.12 1.52 -
Office Chair = 0.63 - 0.63 = = 0.05 - 0.05 0.58 =
Paper/Magazine Stand (4-Tray ) 0.08 = = 0.08 0.01 = 0.01 = 0.01 0.07 0.07
Parking Shed = 0.28 = 0.28 = = 0.02 - 0.02 0.26 -
RCC Bench 0.49 - - 0.49 0.04 - 0.04 - 0.07 0.42 0.45
See-Saw 0.22 - - 0.22 0.03 - 0.02 - 0.05 017 0.19
Side Table with 08mm Glass 0.23 - - 0.23 0.02 - 0.02 - 0.03 0.20 0.21
Sign Board 0.05 - - 0.05 0.00 - 0.00 - 0.01 0.04 0.04
|| Slide Set 0.15 - - 0.15 0.02 = 0.01 - 0.03 0.12 0.13
Sofa Set with Table 244 = = 244 0.18 = 0.18 = 0.37 2.08 2.26
Supreme Bliss Chairs 0.93 = = 0.93 0.07 = 0.07 = 0.14 0.79 0.86
Unpholstered Sofa = 1.57 = 1.57 = = 0.12 - 0.12 1.45 -
Wheel-Chairs 0.19 - - 0.19 0.01 - 0.01 - 0.03 0.17 0.18
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Amount in Lakhs (Rs.,

Gross Blook as on 01.04.2020 Depreciation for the Year 2020-21 Net Block
S. | Assets Heads Opening | Addition [Deduction| Closing Dep Op| Dep Forthe| Dep For Asset written Total
No.| Balance Balance Balance| Earlier Year| the Year back/ sale |Depreciation | 31.03.2021 | 31.03.2020
8 | COMPUTER/ PERIPHERALS
Computer & Equipments 26.07 12.40 - 38.48 5.21 - 7.70 - 12.91 25.57 20.86 |
Computer & Office Automation 290.37 0.84 - 291.22 236.73 - 23.87 - 260.60 30.62 53.65
Dell Poweredge Server 1U R440 293 - - 2.93 0.59 - 0.59 - 1.17 1.76 2.34
Hard Disk 0.90 1.05 - 1.96 0.27 - 0.39 - 0.66 1.29 0.63
Laser ( Visual Fault Locator ) 0.03 - - 0.03 0.01 - 0.01 - 0.01 0.02 2
Network Rack - 0.33 - 0.33 - - 0.07 - 0.07 0.26 -
Network Switch - 5.47 - 5.47 - - 1.09 - 1.09 4.38 -
Optical Power Meter 0.04 - - 0.04 0.01 - 0.01 - 0.02 0.02 0.03
9 LIBRARY BOOKS
|| Library Books & Journals 99.68 1.53 0.01 101.19 79.91 0.00 6.28 - 86.19 15.01 19.77
10 | SMALL VALUE ASSETS
7.2AH Sealed Lead Acid Batteries SVA 0.07 - - 0.07 0.07 - - - 0.07 - -
Electrical Equipment SVA 0.32 - - 0.32 0.32 - - - 0.32 - -
|| Mink Blanket SVA 0.33 - - 0.33 0.33 - - - 0.33 - -
Notice Board SVA 0.01 - - 0.0 0.01 - - - 0.0 - -
|| Official Sign Board SVA 1.06 - - 1.0 1.06 - - - 1.0 - -
Celling Fan (SVA) - 0.19 - 0.1 - - 0.19 - 0.1 - -
Computer Accessories ( SVA) - 0.18 - 0.1 - - 0.18 - 0.1 - -
Digital Printing Board SVA - 0.24 - 0.24 - - 0.24 - 0.24 - -
Intex Headphone Jogger SVA - 0.09 - 0.09 - - 0.09 - 0.09 - -
Pad Locks Herison ( SVA) - 0.98 - 0.98 - - 0.98 - 0.98 - -
Sanitizer Stand SVA - 0.05 - 0.05, - - 0.05 - 0.05 - -
Telephone Set ( SVA) - 0.09 - 0.09 - - 0.09 - 0.09 - -
hite Board SVA - 0.06 - 0.06 - - 0.06 - 0.06 - -
" UBEWELL & WATER SUPPLY
|| Equipment - Water Purifier 0.89 - - 0.89 0.14. - 0.02 - 0.16 0.73 0.75
Sewerage Treatment Plant 87.04 - - 87.04 1.74 - 1.74 - 3.48 83.56 85.30
Water Tanker 5000Ltr 4.32 - - 4.32 0.09 - 0.09 - 0.17 4.14 4.23
Wilo Mather & Platt Make Pump 2.85 - - 2.85] 0.06 - 0.06 - 0.11 273 279
Pressure Tank-200 Ltr = 0.78 N 0.78 s - 0.04 N 0.04 0.74 L
Rotating Assembly of Pump - 2.85 - 2.85 - - 0.14 - 0.14 2.70 -
Total (A) 6,937.90 | 419.17 5.85| 7,351.22 562.49 0.33 134.30 0.00 696.46 6,654.76 6,375.41
12 | Capital Work in Progress (B) 30,863.37 | 800.30 -] 31,663.67 - - - - -| 31,663.67| 30,863.37
Intangible Assets Opening | Addition | Deduction Closing Total| Amortisation|Amortisation | Asset written Total
Balance Balance|Amortisation for the| for the Year back/ sale | Amortisation
Earlier Year 31.03.2021 31.03.2020
13 | Computer software 43.96 - - 43.96 43.00 - 0.64 - 43.64 0.32 0.96
14 | E-Journal - - - - - - - - - - -
15 | Patents - - - - - - - - - - -
Total (C) 43.96 - - 43.96 43.00 - 0.64 - 43.64 0.32 0.96
Grand Total (A+B+C) 37,845.23 [1,219.47 5.85| 39,058.85 605.49 0.33 134.93 0.00 740.10 | 38,318.75| 37,239.74
Grand Total (A+B+C) [Previous Year] 34,246.98 | 3,646.06 47.80| 37,845.23 513.33) (3.61) 116.26 20.49 605.49 | 37,239.74| 33,733.64
Note:

The figure in Column 'Deductions’ under Gross Block against the head Capital Work in Progress represents the transfer from Work in Progress to Assets during the year,

The figures in column 'Additions during the year under Gross Block against Assets to 14 include transfer from Work in Progress during the year, as well as further acquisitions during the year

Place: Rohtak
Date: 05-06-2021

Sd/-

(Ashok Kr Verma)

FA & CAO

Sd/-
(Dheeraj Sharma)
Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 5 : INVESTMENTS FROM EARMARKED/ ENDOWMENT FUNDS

Amount in Lakhs (Rs.)
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S. No.| PARTICULARS Current Year Previous Year
1 Central Government Securities - -
2 Stale Government Securities - -
3 Other approved Securities - -
4 Shares - -
5 Debentures and Bonds - -
6 Term Deposits with Banks Including Interest Accrued 2,971.81 1,093.78
7 Others - -
Total 2,971.81 1,093.78
SCHEDULE 5(A) INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS (FUND WISE)
Amount in Lakhs(Rs)
SI.No.| Funds Current Year Previous Year
1 Depreciation Fund
Opening 164.13 585.36
Add: Interest Earned 10.46 51.49
Add: Addition during the Year 134.93 89.53
Less: Deduction during the Year - 674.89
Closing (A) 309.53 51.49
2 Ex-Ed Activity
Opening 1,318.96 1,076.49
Add: Interest Earned 84.07 82.13
Add: Addition during the Year 1,035.25 1,566.30
Less: Deduction during the Year 241.26 1,405.96
Less: Balance as Bank balance - 615.83
Closing (B) 2,197.02 703.13
3 Alumni Activities
Opening 78.25 60.92
Add: Interest Earned 4.99 4.65
Add: Addition during the Year 18.78 16.13
Less: Deduction during the Year 4.21 3.45
Closing (B) 97.80 78.25
4 IIM Welfare Activity
Opening 260.91 166.87
Add: Interest Earned 16.63 12.74
Add: Addition during the Year 95.23 84.00
Less: Deduction during the Year 5.32 2.69
Closing (B) 367.46 260.91
Total (A+B) 2,971.81 1,093.78

Note : The Total in this sub schedule will agree with the total in Schedule 5.

Place: Rohtak
Date: 05-06-2021

Sd/-

(Ashok Kr Verma)

FA & CAO

Sd/-

(Dheeraj Sharma)

Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 6 -INVESTMENTS- OTHERS

Amount in Lakhs (Rs.)
Particulars Current Year Previous Year
. In Central Government Securities - -
. In State Government Securities - -
. Other approved Securities - -
. Shares - -
. Debentures and Bonds - -
. Others (to be specified) - -
Term Deposits
For Corpus Fund - -
For Others - -

(OB |W[IN|—=

TOTAL - -

Place: Rohtak
Date: 05-06-2021

Sd/- Sd/-
(Ashok Kr Verma) (Dheeraj Sharma)
FA & CAO Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 7- CURRENT ASSETS

Amount in Lakhs (Rs.)
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Particular

Current Year

Previous Year

1. Stock:

a) Stores and Spares

b) Loose Tools

c) Publications

d) Laboratory chemicals,oonsumables and glass ware

e) Building Material

f) Eleclrical Material

g) Stationery

h) Water supply material

2.Sundry Debtors:

a) Debts Outstanding for a period exceeding six months

b) Others 5.00 6.42
3.Cash and Bank Balances

Cash in Hand 0.50 0.35
a) With Scheduled Banks:

In Current Accounts - -
In term deposit Accounts 22,224.64 19,915.72
In Savings Accounts 4,565.59 2,753.22
b) With non-Scheduled Banks:

In term deposit Accounts - -
In Savings Accounts - -
4.Post Office- Savings Accounts - -
5. Accrued Interest on Term Deposit/ Auto Sweep 1,023.73 1,010.77
TOTAL 27,819.46 23,686.47

Note: Annexure A shows the details of Bank Accounts

Place: Rohtak
Date: 05-06-2021

Sd/-
(Ashok Kr Verma)
FA & CAO

Sd/-

(Dheeraj Sharma)

Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK

Annexure A to Schedule 7

Sr. No. Particulars Amount in Lakhs(Rs)

| Savings Bank Accounts: 4,322.66

1 Grants from UGC Alc -

2 University Receipts A/c -

3 Scholarship A/c -

4 Academic Fee Receipt A/lc -

5 Development (Plan) A/c -

6 Combined Entrance Exams(CBT) A/c -

7 UGC Plan Fellowship A/c -

8 Corpus Fund A/c (EMF) -

9 Sponsored Projects Fund -

10 Sponsored Fellowship A/c -

11 Endowment & Chair A/c (EMF) -

12 UGC JRF Fellowship A/c (EMF) -

13 HBA Fund A/c (EMF) -

14 Conveyance A/c (EMF) -

15 UGC Raijiv GandhiNational Fellowship A/c (EMF) -

16 Academic Development Fund A/c (EMF) -

17 Deposit A/c -

18 Student Fund A/c -

19 Students Related Fund A/c -

20 Plan Grants for specific schemes -

21 Depreciation Fund A/c -

1l Auto Sweep TDR Accounts 242.93

1l Term Deposits with Schedule Banks 22,224.64

Place: Rohtak
Date: 05-06-2021

Sd/- Sd/-

(Ashok Kr Verma)

FA & CAO

(Dheeraj Sharma)
Director
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SCHEDULE 8 ‘LOANS, ADVANCES & DEPOSITS

Indian Institute of Management Rohtak

Amount in Lakhs (Rs)
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Sr.N.|Particulars

Current Year

Previous Year

1 Advances to employees: (Non-interest bearing)

a) Salary

b) Festival

c) Medical Advance

d) Other (Imprest)

e) Tour Advance

2 Long Tem1 Advances to employees: (Interest bearing)

a) Vehicle loan

b) Home loan

c) Others (to be specified)

3 Advances and other amounts recoverable in cash or in kind or for value to be received:

a) Capital Work Advance/Mobilisation cum Secured Advance)

10.30

b) Suppliers

10.29

13.00

c) Service Tax Recoverable

d) Advance to UHBVN

71.87

71.87

e) TDS Recoverable

36.07

28.25

f) Others (Recoverbale from MHRD for FPM)

g) Account Receivable

9.36

8.70

h) Bank Charges Receivable

0.42

i) Common Admission Process (CAP 2017 - 19)

j) Common Admission Process (CAP 2018 - 20)

k) Common Admission Process (CAP 2019 -21)

67.76

67.76

1) Bizdom Incubation Council

1.34

4 Prepaid Expenses

a) Insurance

2.26

b) Library Expenses

c) AMC and Computer Licence

7.28

d) Journals & Database

191.42

e) Interactive Online Class Expense

1.36

f) Others

2.86

5 Deposits

a) Telephone

2.04

b) Lease Rent

c) Electricity UHBVN

22.00

d) AICTE, if applicable

e) Ministry of Youth Affairs and Sports

Security - LPG

0.13

Tilyar Lake

0.20

Haryana State Polution Control Board

4.00

Security to Asstt Director Estate

0.05

Others-Suppliers

0.38

0.38

6 Income Accrued

a) On Investment from Earmarked/ Endowment Funds

b) On Investment - Others

c) On Loan and Advances

7 Other Current asset receivable from UGC/ Sponsored Projects

a) Debit balance in Sponsored Projects

b) Debit balance in Sponsored Fellowships & Scholarships

c) Grants Receivable from MHRD

800.00

d) Other receivables from UGC

8 Claims Receivable

Total

1,206.69

Notes

1. If revolving funds have been created for House Building, Computer and Vehicle advances to employees,the advances will appear as
part of Earmarked/endowment Funds. The balance against these interest -bearing advances will not appear in this schedule

Place: Rohtak
Date: 05-06-2021

Sd/-
(Ashok Kr Verma)
FA & CAO

Sd/-

(Dheeraj Sharma)

Director



120

Annual Report 2020-21

INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 9- ACADEMIC RECEIPTS

Amount in Lakhs (Rs)

FEES FROM STUDENTS Current Year Previous Year
Academic
1. Tuition fee 5,152.79 3,711.25
2. Admission/ Application fee 384.15 536.59
3. Enrolment fee - -
4. Library Admission fee 78.00 24.44
5.Laboratory fee - -
6. Art & Craft fee - -
7. Registration fee 139.82 177.02
8. Syllabus fee - -
9. Placement Facility Charges 112.05 97.10
10. EFPM/FPM Fees 22.33 -
11. PDP/ MDP Fees - -
12. Mess Fees 73.36 268.59
Income from Ex Education - 956.78
13. EEP Fees - -
14. EPGP Fees - -
Total (A) 5,962.49 5,771.77
Examinations
1. Admission test fee 97.55 125.05
2. Annual Examination fee - -
3. Mark sheet, certificate fee - -
4. Entrance examination fee - -
Total (B) 97.55 125.05
Other Fees
Administration Charges 3.40 -
1. Identity card fee - -
2. Fine/ Insurance fee - -
3. Medical fee - -
4. Transportation fee - -
5. In Campus Charges - 8.03
6. Printing Charges 0.55 1.27
7.Postal Chargs 0.06 -
8.Recovery from DPM Scholars 2.35 -
9.Study Material 68.63 26.10
10.Income from Project-Paper Dev Fee - 3.76
11.Hostel Fee 0.45 0.36
12.0ther Miscellaneous 0.23 0.46
13.Processing Fees 39.16 38.32
Total (C) 114.82 78.30
Sale of Publications
1. Sale of Admission forms - -
2. Sale of syllabus and Question Paper, etc. - -
3. Sale of prospectus including admission forms - -
Total (D) - -
Other Receipts
1. Registration fee for workshops, programmes - -
Conference Income 43.87
2. Registration fees (Academic Staff College) - -
DPM Utility Deposit
Total (E) - 43.87
Total (A+B+C+D+E) 6,174.87 6,018.98

Place: Rohtak
Date: 05-06-2021

Sd/-
(Ashok Kr Verma)
FA & CAO

Sd/-

(Dheeraj Sharma)

Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 10- GRANTS /SUBSIDIES (IRREVOCABLE GRANTS RECEIVED/RECIVABLE)

Amount In Lakhs(Rs)
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Particulars Plan Total Plan | Non Plan (Current | Previous
Year Year

Govt of India | UGC Total Total

Opening Balance 800.00 - 800.00 - - 2,138.71
Add: Receipts during the year - - - - - 800.00
Total 800.00 - 800.00 - - 2,938.71
Less: Refund to UGC - - - - - -
Balance 800.00 - 800.00 - - 2,938.71
Less: Utilised for Capital expenditure (A) 800.00 - 800.00 - - 2,138.71
Add: Value of Asset scraped during last yea - - - - - -
Balance -0.00 - -0.00 - - 800.00
Less: utilized for Revenue Expenditure (B) - - - - - -
Balance C/F (C) -0.00 - -0.00 - - 800.00

A- Appears as addition to Capital Fund as well as additions to Fixed Assets during the year.

B- Appears as income in the Income & Expenditure Account.

C (I) Appears under Earmark Fund as Grant for New Campus in the Balance Sheet and will become the opening

balance next year.

(II) Represented by Bank balances,Investments and Advances on the assets side.

Place: Rohtak
Date: 05-06-2021

Sd/-
(Ashok Kr Verma)
FA & CAO

Sd/-
(Dheeraj Sharma)
Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 12: INTEREST EARNED

Amount In Lakhs (Rs.)

Particulars Current Year Previous Year
1. On TDR/ Savings Accounts with scheduled banks 188.87 19.87
2. On TDR/ Savings Accounts with scheduled banks 1,414.82 1,536.71
3 On Loans

a. Employees/Staff b. Others - -

4. On Debtors and Other Receivables 18.71 7.68

Total 1622.40 1,564.26

1. The amount against item 1, in respect of Bank Accounts of Earmarked/ Endowment Funds
is dealt with in Schedule 11 (First Part) and Schedule 2.

Place: Rohtak
Date: 05-06-2021

Sd/- Sd/-
(Ashok Kr Verma) (Dheeraj Sharma)
FA & CAO Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 13- OTHER INCOME

Amount in Lakhs (Rs.)

Particulars

Current Year

Previous Year

A. Income from Land & Buildings

1. Hostel Room Rent

2. License fee 5.08 4.84
3. Hire Charges of Auditorium/ Play ground/ Convention Centre, etc . - -
4. Electricity charges recovered 15.48 9.15
5. Water charges recovered 0.54 0.50
Total (A) 21.10 14.49
B. Sale of Institute's publications - -
Total (B) - -

C. Income from holding events
1. Gross Receipts from annual function/ sports carnival - -
Less:Direct expenditure incurred on the annual function/ sports carnival - -
2. Gross Receipts from fetes - -
Less: Direct expenditure incurred on the fetes - -
3. Gross Receipts for educational tours - -
Less: Direct expenditure incurred on the tours - -
4. Others (to be specified and separately disclosed) - -
Total (C) - -

D. Others

1 Income from Consultancy - -
2. RTI fees 0.00 0.00
3. Income from Royalty - -
4. Sale of application fonm (recruitment) - -
5. Misc. receipts (Sale of tender form, waste paper, etc.) 0.41 0.98
6. Profit on Sale/disposal of Assets - -
a) Owned assets - -
b) Assets received free of cost - -
7. Grants/ Donations from Institutions, Welfare Bodies and International Organizations - -
8. Others (specify) -Interest on IT Refund 2.36 0.10
Affiliiation/Lease/Rental charges Cafeteria/ Stores - 0.21
Affiliation/Lease/Rental fees ICICI/SBI ATM/ Airtel Tower 7.36 5.35
Miscellenous Income 0.45 3.65
Recovery/Fine from vendor towards late supply/ students - 0.65
Convocation Charges - -
Car Use Recovery from Director 0.08 0.08
Other Recovery/Gym Usage 0.60 0.99
Other Deduction from Staff - 0.08
Recover from staff & Faculties 0.22 -
Alumni Fee (20% of total fee collection) Transfer to I&E Account 3.76 3.23
Depreciation of earlier years written back 0.33 -
Total (D) 15.56 15.32
Grand Total (A+B+C+D) 36.66 29.81

Place: Rohtak
Date: 05-06-2021

Sd/-
(Ashok Kr Verma)
FA & CAO

Sd/-

(Dheeraj Sharma)

Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 14- PRIOR PERIOD INCOME

Amount in Lakhs (Rs.)

Particulars Current Year Previous Year
1. Academic Receipts - -
2. Income from Investments - -
3. Interest earned -

4. Other Income -7.77 0.09
Total -7.77 0.09

Place: Rohtak
Date: 05-06-2021

Sd/- Sd/-

(Ashok Kr Verma) (Dheeraj Sharma)
FA & CAO Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK

SCHEDULE 15- STAFF PAYMENTS & BENEFITS (ESTABLISHMENT EXPENSES)
Amount in Lakhs (Rs.)

Particulars Current Year Previous Year
Plan|Non Plan Total| Plan|Non Plan Total
a) Salaries and Wages 752.62 - 752.62| 670.60 - 670.60
b) Allowances and Bonus - - - - - -
c) Contribution to Provident Fund/ NPS 83.32 - 83.32| 73.58 - 73.58
d) Contribution to Other Fund (Pension Contribution) - - - - - -
e) Staff Welfare Expenses 3.40 - 3.40 3.29 - 3.29
f) Leave salary Contribution - Director - - - - - -
g) LTC facility 0.60 - 0.60( 10.31 - 10.31
h) Medical facility 2.61 - 2.61 3.47 - 3.47
i) Children Education Allowance/Reimbursement of Tution fee|  7.29 - 7.29| 6.33 - 6.33
j) Self Development Fund (SDF) -0.03 - -0.03 0.40 - 0.40
k) FDF Expenses 16.69 - 16.69( 11.16 - 11.16
1) Encashment of earned Leave - - -l 591 - 5.91
m) Gratutity contribution of Director - - - - -
n) Joining Expenses 1.79 - 1.79 217 - 217
0) Honorarium for publication - - - - -
p) Provision for Retirement Benfits 10.22 10.22| 9.84 9.84
TOTAL 878.50 - 878.50| 797.06 - 797.06

Place: Rohtak
Date: 05-06-2021

Sd/- Sd/-
(Ashok Kr Verma) (Dheeraj Sharma)
FA & CAO Director
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SCHEDULE 16 - ACADEMIC EXPENSES
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Amount in Lakhs (Rs.)

Particulars Current Year Previous Year
Plan|Non Plan Total| Plan|Non Plan Total
a) Payment to Visiting Faculty - - - 1.84 - 1.84
b) Affiliation & Recognition Charge 8.50 - 8.50 - - -
c) Convocation/ Conference Expenses - - -1 59.61 - 59.61
d) Subscription Expenses (Journal & Periodicals) 369.33 - 369.33| 246.33 - 246.33
e) Cultural/ Orientation Expenses - - - - - -
f) Insurance Expenses Student 3.12 - 3.12| 6.33 - 6.33
g) Books and Course Material - - - - - -
h) Hostel Mess Expenses 49.51 - 49.51| 211.33 - 211.33
i) Misc. Expenses - - - - - -
j) MDP Expenses 0.04 - 0.04 - - -
k) Placement Expenses 8.06 - 8.06| 23.10 - 23.10
I) Postage & Courier - - - - - -
m) Printing & Stationery - - - - - -
n) Interactive Online Class Expense 3.84 - 3.84 - - -
o) Integrated Programme in Management (IPM) 261.38 - 261.38( 158.23 - 158.23
p) IPL (Marketing Exp) 2.86 - 2.86 - - -
q) ILP (Advertisement Exp) 0.11 - 0.1 - - -
r) Executive Post Graduate Programme (EPGP) 195.64 - 195.64( 237.09 - 237.09
s) Research Work 0.21 - 0.21 0.08 - 0.08
t) Student Events - - -1 3.29 - 3.29
u) Transportation Exp - - - - - -
v) Paper Dev Workshop Expenses - - - 1.89 - 1.89
w) Management Conclave Exp - - - - - -
TOTAL 902.60 - 902.60( 949.12 - 949.12
Place: Rohtak
Date: 05-06-2021
Sd/- Sd/-

(Ashok Kr Verma)
FA & CAO

(Dheeraj Sharma)
Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK

SCHEDULE 17- ADMINISTRATIVE AND GENERAL EXPENSES i
Amount in Lakhs (Rs.)

Particulars Current Year Previous Year

Plan(Non Plan Total Plan |Non Plan| Total

A. Infrastructure

a) Electricity and power 117.76 - 117.76| 229.76 - 229.76

b) Water charges 1.82 - 1.82( 6.55 - 6.55

c) Insurance 0.28 - 0.28 0.83 - 0.83

d) Rent, Rates and Taxes {including property tax) 242 - 242 - - -
B. Communication

e) Postage and Courier 0.39 - 0.39( 0.31 - 0.31

f) Telephone, Fax and Internet Charges 23.89 - 23.89| 27.83 - 27.83
C. Others

g) Prtnting and Stationery (consumption) 3.07 - 3.07| 7.38 - 7.38

h) Institute Support for Events - - - - - _

i) Auditors Remuneration - - - - - -

j) Insurance Expenses 4.41 - 4.41 3.08 - 3.08
j) Audit Expenses 3.25 - 3.25| 4.27 - 4.27
1) Meeting/ Seminar Expenses 8.20 - 8.20| 25.86 - 25.86
m) Recruitment Expenses - - - - - -
n) Legal & Professional Charges 36.00 - 36.00| 28.97 - 28.97
0) Security, Cleaning & Maintenance Expenses 225.48 - 225.48| 282.76 - 282.76
p) Foundation Day - - - - - -
q) Generator Running Expenses 1.61 - 1.61 0.97 - 0.97
r) Celebration Expenses 4.28 - 4.28| 12.38 - 12.38

s) Interview Expenses - - - - - -

t) Membership Fees - - - - - -

u) Medical Expenses 1.08 - 1.08 2.04 - 2.04
v) IIM Conclave - - - - - -
w) Stipend to Trainees & Research Associate 29.58 - 29.58| 37.79 - 37.79
(y) Rent Expenses 1.68 - 1.68 1.32 1.32
y) Emerging Economies Case Journal 5.00 5.00 - - -
y) Discount Paid (HR Summit 2013) - - - - - -
z) Misc. 0.61 - 0.61 0.42 - 0.42
aa) Meeting Exp - BOG - - -l 412 - 412
ab) Advertisement Expenses 212 - 2.12| 10.76 - 10.76
ac) Recruitment Expenses 4.59 4.59 - - -
NPS Service Charges 0.09 - 0.09 0.1 - 0.1
GST Paid Account - - -l 2.06 - 2.06
TOTAL 477.64 - 477.64| 689.56 - 689.56

Place: Rohtak
Date: 05-06-2021

Sd/- Sd/-
(Ashok Kr Verma) (Dheeraj Sharma)
FA & CAO Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 18-TRANSPORTATION EXPENSES
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Amount in Lakhs (Rs.)

Particulars Current Year Previous Year
Plan|Non Plan Total| Plan|Non Plan Total

1 Vehicle owned by Institute

a) Running Expenses 2.82 - 2.82 8.83 - 8.83

b) Repair & Maintenance 2.27 - 2.27 1.75 1.75

c) Insurance 1.02 - 1.02( 0.25 - 0.25

2 Vehicles taken on rent/lease

a) Rent/ Lease Rent 7.21 - 7211 11.91 - 11.91

Total 13.32 - 13.32 22.74 - 22.74

Place: Rohtak
Date: 05-06-2021

Sd/-
(Ashok Kr Verma)
FA & CAO

Sd/-
(Dheeraj Sharma)
Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK

SCHEDULE 19-REPAIRS & MAINTENANCE

Amount in Lakhs (Rs.)

Particulars Current Year Previous Year
Plan|Non Plan Total| Plan|Non Plan Total
a) Buildings 163.49 - 163.49( 97.54 - 97.54
b) Furniture & Fixtures - - - - - -
c) Plant & Machinery - - - - - -
d) Office Equipment 40.23 - 40.23| 8.60 - 8.60
e) Cleaning Material & Services 8.63 - 8.63| 17.07 - 17.07
f) Others-Airconditioning/DG Set/WaterCooler/AMC 0.20 - 0.20 - - -
g) Computers 8.34 - 8.34( 12.87 - 12.87
h) Laboratory & Scientific equipment - - - - - -
i) Electricals 4.89 - 489 3.67 - 3.67
j) Hostels 0.01 - 0.01 0.47 - 0.47
k)Gardening 3.54 - 3.54 1.27 - 1.27
Total 229.32 - 229.32( 141.49 - 141.49
SCHEDULE 20- FINANCE COST Amount in Lakhs (Rs.

Particulars Current Year Previous Year
Plan|Non Plan Total| Plan|Non Plan Total
a) Bank Charges - - - - - -
b) Others (Specify) - - - - - -
Total - - - - - -
SCHEDULE 21-OTHER EXPENSES Amount in Lakhs (Rs.

Particulars Current Year Previous Year

Plan

Non Plan

Total

Plan|Non Plan

Total

a) Provision for Bad and Doubtful Debts/Advances -

b) Irrecoverable Balances Wrttten off -

c) Grants/Subsidies to other institutions/organizations -

d) Others, Research Project

Total - - - - - -
SCHEDULE 22-PRIOR PERIOD EXPENSES Amount in Lakhs (Rs.

Particulars Current Year Previous Year

Plan|Non Plan Total| Plan|Non Plan Total

a) Establishment expenses 0.23 - 0.23| 34.25 - 34.25

b) Academic expenses 3.65 - 3.65 7.61 - 7.61

c) Administrative expenses -17.91 - -17.91| 17.07 - 17.07

d) Transportation expenses - - - 0.05 - 0.05

e) Misc 9.56 - 9.56| 0.25 - 0.25

f) Online Journal & database 7.15 - 7.15 - - -

Total 2.68 - 2.68| 59.25 - 59.25

Place: Rohtak

Date: 05-06-2021

Sd/- Sd/-
(Ashok Kr Verma) (Dheeraj Sharma)
FA & CAO Director
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INDIAN INSTITUTE OF MANAGEMENT ROHTAK
SCHEDULE 23-FPM EXPENSES
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Amount in Lakhs (Rs.)

Particulars Current Year Previous Year
Plan|Non Plan Total| Plan|Non Plan Total
a) EFPM Expenses - - - 2.40 - 2.40
b) Advertisement - - - 1.84 - 1.84
c) Books & Course Material 1.17 - 1.17 1.87 - 1.87
d) FPM Expenses 1.78 1.78 - - -
e) General Expenses - - - 0.33 - 0.33
f) Hon. To Guest Facility 1.40 - 1.40( 8.53 - 8.53
g) Meeting, Seminar & Conference - - - 1.98 - 1.98
h) Printing & Stationery 0.01 - 0.01 0.01 - 0.01
i) TAto Interview - - - 0.34 - 0.34
i) Transport Expenses 0.06 - 0.06 1.50 - 1.50
j) Visiting Faculty Exp 2.71 - 2.71 3.06 - 3.06
k) Stipend to FPM students 37.36 - 37.36| 71.81 - 71.81
1) DPM Expenses 7.84 - 7.84] 4.61 - 4.61
Total 52.33 - 52.33| 98.28 - 98.28
Place: Rohtak
Date: 05-06-2021
Sd/- Sd/-
(Ashok Kr Verma) (Dheeraj Sharma)
FA & CAO Director



132 Annual Report 2020-21

SCHEDULES FORMING PART OF ACCOUNTS

SCHEDULE 24:-SIGNIFICANT ACCOUNTING POLICIES

2.1
22

3.1

3.2

(i)

(ii)

3.3

4.1

BASIS FORPREPARATION OF ACCOUNTS

The Accounts are prepared under Historical Cost Convention, unless otherwise
stated, and generally on the Accrual method of accounting followed by going
concern basis.

REVENUE RECOGNITION
Fees from Student are accounted on cash basis.

Interest on Investments, Term Deposits and Saving Bank account are accounted on
accrual basis.

RECOGNITION OF EXPENSES
Pay and Allowances and Claims of employees

Establishment Expenditure and Employee Claim Bills received by 31st March of the
respective year are provided for on accrual basis.

Bills payable

Payable to suppliers/service provider: Bills of vendors received for
Supplies/Services provided upto 31st March are accounted for on accrual basis.
However, in case of non receipt of bills, provision for liability is created on estimated
basis.

Liability for Audit Fees for C&AG and Internal Auditor will be recognised as and when
bill received.

Institute Share of New Pension Scheme

Institute share of NPS @ 14 percent of Pay (Pay in pay band + Grade pay) and
Dearness Allowance thereon is accounted for in the month/ year in which salary is
booked and this is charged as expenditure in the nature Head of Account.

FIXED ASSETS AND DEPRECIATION

Fixed Assets are stated at cost of acquisition including freight, duties and taxes and
incidental and direct expenses related to acquisition, installation and
commissioning. The Fixed Assets and Capital Expenditure incurred for new
Campus are from the Grants provided by Ministry of HRD, Government of India for
Capital Expenditure.
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4.4

4.5
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Gifted/Donated asset are valued at the declared value where available; if not
available, the value to be estimated based on the present market value adjusted with
reference to the physical conditions of the asset. Capital Fund to be increased by the
amount of value of such assets acquired and merged with the fixed assets of the
Institute. Depreciation on these assets is charged at the rate applicable to the
respective asset.

Fixed Assets are disclosed at cost less depreciation. Depreciation on fixed Assets is
provided on Straight Line method at following rate:

Tangible Assets: Rate of Depreciation
1. Building 2%
2. Road & Bridges 2%
3. Tube Wells & Water Supply 2%
4. Sewerage & Drainage 2%
5. Electrical Installation & Equipment 5%
6. Plant & Machinery 5%
7. Scientific & Laboratory Equipment 5%
8. Office Equipment 7.5%
9. Audio Visual Equipment 7.5%
10. Computer and Peripherals 20%
1. Furniture, Fixtures and Fittings 7.5%
12.  Vehicles 10%
13. Lib. Books 10%

Intangible Assets:

1. E-Journals 40%
2. Computer Software 40%
3. Patents & Copyrights Amortised during the

usage or maximum
upto 9 Years

Depreciation is provided for the whole year on additions during the year and no
depreciationis charged on the assets sold/discarded during the year.

Upto 31st March, 2014 deprecation on assets was charged on Written Down Value
Method. However as per the Guideline of MHRD the Straight line Method of
Depreciation has been adopted from 1st April, 2014 and the prescribed rate of
Deprecation (SLM)was accordingly charged.
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4.6

4.7

4.8

4.9

5.1

5.2

5.3

6.1

6.2

7.1
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Where an asset is fully depreciated, it is carried at a residual value of Rs. 100 in the
Books of Accounts.

Assets created out of Earmarked Funds and funds of Sponsored Projects, where
the ownership of the assets vestin the Institute, are booked as Fixed assets by credit
to Capital Fund and these assets are merged with the fixed assets of the Institute.
Assets created out of Sponsored Project funds, where the ownership is retained by
the sponsors but held and used by the Institute are separately disclosed in the Notes
onAccounts.

Asset costing up to Rs. 2000 (except Library Books) is treated as Small Value
Assets, 100% depreciation is provided in respect of such assets at the time of their
acquisition.

Depreciation Fund is separately created for accumulated depreciation and this
depreciation fund is made out of Capital Fund and disclosed separately.

INTANGIBLE ASSETS:

Patents and copy rights, Licence, E Journals (Other than annual subscription) and
Computer Software are grouped under Intangible Assets.

Renewal of annual subscription of online Journals & Periodicals, considered as the
expense of the year for which the online access is authorised.

Expenditure on acquisition of software is capitalised separately and forms a part of
intangible assets.

INVESTMENTS

Long term investments are valued at cost however any permanent diminution in the
value of long term investment on the date of Balance Sheet is provided for in the
accounts.

Short Term investments are carried at their cost or market value whichever is lower.

EARMARKED/ENDOWMENT FUND

Any contribution by the students or any outside agency for the specific purpose are
transferred under this fund and all the related expenditure are incurred from the
respective Earmarked Fund. The assets created out of Earmarked Funds where the
ownership Vests in the Institution, aremerged with the assets of the Institute by
crediting an equal amount to the Capital Fund. The balance in the respective funds is
carried forward and is represented on the assets side by balance at Bank,
Investments and accrued interest.



7.2

7.3

9.1

9.2
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Total Interest accrued/earned on investment is allocated on the basis of its opening
value with respect to Earmark Fund and on average value with respect to Corpus
Fund.

Alumni Fund, Depreciation Fund, Ex-Education Fund and Welfare Funds are
considered as Earmarked Funds.

CORPUS FUND

Surplus of Income over Expenditure will be transferred to Corpus Fund. The balance
in the Corpus Fund which is carried forward is represented by the balance in Fixed
and other Deposits with the Bank, and accrued interest thereon.

GOVERNMENT GRANTS

Where a sanction for release of grant pertaining to the financial year is received
before 31st March and the grant is actually received in the next financial year, the
grant is accounted on accrual basis and an equal amount is shown as recoverable
from the Grantor.

To the extent utilized towards capital expenditure, government grants are
transferred to the capital fund.

All the recurring expenditure are met out of revenue grant GIA 31 & GIA 36 to the
extent of availability of grant and any surplus is shown as current liability and any
deficitis met out ofinternal accruals and/or Corpus.

Interest received on Grant in Aid, if any is considered as part of Grant in Aid for
Recurring Expenses.

INVESTMENTS OF EARMARKED FUNDS AND INTEREST INCOME ACCRUED
ONSUCH INVESTMENTS:

To the extent not immediatelyrequired for expenditure, the amounts available
against such funds are deposited for Auto fixed term deposits with Banks.Any
interest accrued on such deposits is credited to the respective funds.

SPONSORED PROJECTS

In respect of on-going Sponsored Projects, the amounts received from sponsors are
credited to the head "Current Liabilities and Provisions- Sub Head Other Current
Liabilities- Receipts against on-going sponsored projects." As and when
expenditure is incurred/advances are paid against such projects, the said current
liability account is debited. Further, any expenditure on such project incurred by the
Institute as its contribution is debited to the Income and Expenditure account.
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11.2 Expenses incurred on Fellowships and Scholarships are accounted as Academic
expenses.

12.  PRIORPERIOD INCOME/EXPENDITURE

Prior period income/expenditure are those incomes/r expenses which do not
pertain to the current year but pertain to the previous year (s) against which no
liability was provided as the bills were received/processed during current year after
31" March.

13. INCOME TAX

The income of the Institute is exempt from Income Tax as per the provision of
section 10(23c) (vi) of Income TaxAct, 1961.

Place: Rohtak
Date : 05-06-2021

Sd/- Sd/-
(Ashok Kr Verma) (Dheeraj Sharma)
FA&CAO Director
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SCHEDULE: 25

CONTINGENT LIABILITIES AND NOTES TOACCOUNTS

1. CONTINGENT LIABILITIES:

1.1 Details of pending Court Cases:

(@) M/sIIDC Ltd. Vs. IIM Rohtak, under Arbitration and the amount of Claim by them is
Rs. 1,29,82,653 (Institute has also filed a counter claim of Rs. 31,14,11,240).

(b) M/s HUGHES Global Education India Ltd. Vs. IIM Rohtak under Arbitration and the
amount claimed by themis Rs. 1,50,38,350.

1.2 Letters of credit established by the Bank on behalf of the Institute and outstanding on
31.03.2021 Rs Nil (Previous Year Rs...Nil)

1.3 Disputed demands in respect of Service Tax/ Goods and Service Tax Rs. Nil
(Previous Year Nil) Municipal Taxes Rs Nil (Previous Year Rs. Nil)

1.4 Demand of Rs. 3,17,50,000/- was received from PHED Water Works in the year
2014-15 towards cost of Water Work facility existed in premises of Institute, which
has been disputed by the institute and no further communication has been received.

1.5 Institute has paid Rs. 8,08,13,800/-against running bills to CPWD for execution of
Perimeter Roads and Drainage Works of Rs. 9,46,55,100/-. The balance amount of
Rs. 1,38,41,300/- is payable subject to final verification and handing over of work
which is pending. The amount booked and paid has been capitalised.

2. CAPITAL COMMITMENTS
The Value of contracts remaining to be executed on Capital Account and not provided
for (Net of Advances) amounted to Rs 1,652.78 Lakhs (Excluding GST) as on
31.03.2021.

3. FIXEDASSETS:
3.1 Additions in the year to Fixed Assets in Schedule 4 include Assets purchased out of
Plan Funds. The Assets have been set up by credit to Capital Fund.

3.2 Inthe Balance Sheetas on 31.03.2021 and the Balance Sheet of earlier years, all the
fixed assets are created out of Plan funds only except Land, which was gifted by
Government of Haryana (Schedule 4).

3.3 Fixed assets out in Schedule 4 do not include assets purchased out of funds of
sponsored projects, held and used by the Institute, as project /contracts include
stipulations that all such assets purchased out of projects funds will remain the
property of the sponsors. Sponsored assets as on 31.03.2021 are nil, hence details of
such assets are Nil.
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EXPENDITURE IN FOREIGN CURRENCY:

Travel : NIL
Foreign Expenses on Books, Journal and Online material: Rs. 1,60,17,315.00
Others: a. Copy Editing & Proof Reading —Rs.1,33,550.00

b. Honorarium —Rs. 58,88,824.00

c. Pre-Assessment Fee —NIL

CURRENT ASSETS, LOANS, ADVANCES AND DEPOSITS

The opinion of the Management, the current assets, Loans, Advances and Deposits
have a value on realization in the ordinary course, equal at least to the aggregate
amount shown in the Balance Sheet.

Disclosures:

Expenditure of Rs. 902.60 Lakhs incurred on the education of students which is the
main object of the Institute.

There was no voluntary service rendered by any volunteer for which no payment has
been made

There were no exceptional & extra ordinary items/events during the financial year
2020-21.

Number of Students ason 31/03/2021 834
Number of Teachers

- Professor : 01
- Associate Professor : 04
- Assistant Professor : 27

No amount was collected by the Institute on account of building fund, sports activities,
co-curricular activities, development charges and medical expenses and also no
expenditure was incurred on each of such fund.

All the regular employees of [IM, Rohtak covered under New Pension Scheme (NPS)
of Government of India, hence EPF and ESIC is not applicable.

Salary structure:

Professor -As perthe 7" CPC Pay Level 14A
Associate Professor -As perthe 7" CPC Pay Level 13A2
Assistant Professor -As perthe 7" CPC Pay Level 12 & 13A1

Transaction with Related Parties:

Transaction between the educational institutions - Nil
and the members of the governing body of the
educational institutions

Transactions between the educational institutions - Nil
and the relatives of the members of the governing
body managing the educational institutions

Transactions between the educational institutions - Prof. Dheeraj Sharma, Director

and its Key Management Personnel or relatives of Rs. 31,59,000.00

the Key Management Personnel -Col. Tilak Bose, Officiating CAO
Rs. 16,69,800.00
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The details of balances in Saving Bank Accounts, Current Accounts and Fixed
Deposit Accounts with Banks are enclosed as attachment 'A' to the Schedule of
CurrentAssets.

Previous year's figures have been regrouped where ever necessary.

Figures in the Final accounts (Balance sheet and Income and Expenditure accounts)
have been disclosed as per the guidelines stipulated by the MHRD under Rule 15.

Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet at
31" March, 2021.

Pension fund is being deducted and deposited under New Pension Scheme on
monthly basis to National Securities Depository Limited (NSDL)-Central Record
keeping Agency (CRA) except in case of three employees where deposit is pending
due to non allotment of PRANumber.

As per revised format of Accounts issued by MHRD, the account statement of the
NPS Contribution has also to be prepared. In absence the required information, it is
stated that during the year 2020-21, an amount of Rs 83,32,066.00/- has been paid as
employers’ contribution in NPS TEIR-I Account and an amount of Rs 23,752.00/- was
outstanding for two employees whose PRANumber was not received till 31.03.2021.

The Indian Institute of Management-Rohtak was a society registered with the
Registrar of Societies, Rohtak, Haryana vide registration no.152/2009-10 dated
16.11.2009 with its objective to establish and carry on the administration and
management of the Indian Institute of Management Rohtak. Parliament had passed
the Statute “Indian Institute of Management Act, 2017” and gave the status as
corporate body to the Institute w.e.f. 31.01.2018. The Institute is substantially funded
by the Government of India while the free of cost allotment of land is provided by the
State Government through Gazette notification. Institute has fully operated through
its own New Campus since May 2018.

The Institute received Plan Grant under Xl five year plan funded by Government of
India.

The Unutilized part of specific grants provided for specific asset creation/specific
projects are shown under the head current liabilities.

The Institute organizes various cultural and management events and the same has
been treated as part of Earmarked fund and any expenditure incurred against these
events is charged out of contribution received for such events. The deficit/excess, if
any in such funds is carry forward and to be adjusted in the next year.

During the year the Institute received scholarship from various government
agencies,out of which Rs 28,05,000/- is outstanding for payment to students as on
31.03.2021 as per books of accounts as the same was received on 31st March 2021
itself.
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During the year the Institute appropriated/ apportioned Rs5,139.26/- Lakhs toCorpus
fund. This being the net surplus received as PGP Fees, bank interest and other
receipts related to various programmes after deducting revenue expenses of the
Institute.

The Government of Haryana had accorded sanction to transfer of land measuring
200 acre, 4 kanal, 7 marla to IIM Rohtak at Village Sunaria, Rohtak. The cost of land
measuring 136 Acre, 2 Kanal, 9 Marlais Rs 51,68,37,562/-, as per the communication
received from the Govt. of Haryana. The same value has been considered in the
books of accounts although the actual Valuation may vary. The cost of remaining land
is awaited to be intimated to IIM Rohtak, hence not been considered in the books of
accounts.

The Institute has shifted to its own Campus and started full operation from new
campus during the year 2018-19.

The institute has decided not to Capitalise Assets relating to building and
construction work put to use during the year till Final Bill is received and Full and Final
and handing over of the project is done with all stake holders after settlement of all
disputes, claims and counter claims. However, assets relating to construction such as
Furniture Fixture, Electricals and Office Equipments etc which has been put to use
has been capitalised and depreciated as per rules.

The Institute is funded by the Ministry of HRD, Government of India and during F.Y.
2020-21 the Institute has received/receivable sanctioned Grant- in- aid, as per details
mentioned below

Detail of Grants received in 2020-21

Sl. | Particulars Grant Date of Letter No. and date
No. Received (Rs) Receipt
NIL

23. The Fixed Assets register is maintained by the Institute. The Fixed Assets include
the equipment installed in the offices, class rooms, hostels and Directors’ residence
and faculty residences.

24. The PGP fees include the fees for Tuition, Hostel, Library, Placement, Books &
Course Material charges, Computer Fees & Admission fees. The Establishment
expenses include the expenses related to Salaries & Wages of Teaching & Non-
Teaching Staff. The non-teaching staffs include the staff on contractual basis.

25.  The Institute maintains the record of consumable items. However, the value of such

items is not so material, hence, the same has been charged to expenditure
account.The purchases of consumable items are treated as consumption and
expenditure during the year and accordingly recorded in books of accounts as and
when purchased.
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The 20% amount collected from each student as Alumni Membership Support
Charges, i.e. Rs 375,600/- has been transferred to Income & Expenditure Account.
The amount transferred to Alumni Fund can be utilized only through Alumni Society
Executive Committee. Hence, levying of support charges was required.

During the year the Institute paid scholarship of Rs. NIL to the various meritorious
students out of the Welfare Fund.

The current liabilities include the bills payable to various suppliers and also the
security deposits/ EMDs of the suppliers and students.

The apportioned amount of unexpired period of journal and periodicals has been
shown under pre-paid expenditure as current assets to be charged to expenditure
on the basis of period of utilization of such services in the future period.

RETIREMENT BENEFITS

The Faculty/Staff joined on regular positions are coming under New Pension
Scheme of Govt. of India. Hence, no provision for Gratuity has been made in terms
of Letter no. F No. 19-1/2017-IFD dated 12" April, 2017 of IFD, Deptt of Higher
Education, MHRD, GOI.

Provision of Earned Leave Encashment to regular staff made in the books of
accounts as on 31% March, 2021 as per the Actuary assessment done by internal
auditors and to cover the leave encashment liability as on 31* March, 2021, hence,
an additional provision of leave encashment has been booked during the year by an
amountRs.10,21,734/-

Most of the administrative staff is on contractual basis and the terms of such
employment do not cover any retirement benefits.

In the opinion of the Management, the Current assets, loans & advances have a
value on realization in the course of the business, equal to the aggregate amount
shown in the Balance Sheet.

The insurance amounts to be refunded to the students after deducting the actual
insurance expenses from the amount collected as insurance charges from them is
yet to ascertained till 31" March 2021, hence it will be adjusted in accounts of
subsequentyear.

The institute has transferred Rs 92,65,000/- to Welfare Fund during the year by
transferring @ Rs 5,000/- per student from the fee received to meet the welfare
expenses of the institute.

Goods & Service Tax returns are being filed and due tax is being paid regularly. GST
(TDS) will be provided at the time of payment against bills of suppliers.

Institute has created an estimated liability of Rs 144,89,030/- as on 31.03.2019
against agreement entered with M/s Hughes Global Education India Limited for the



142

36.

37.

38.

39.

40.

Annual Report 2020-21

services provided by him in terms of the agreement. The Institute has not complied
with provisions of TDS under Income Tax Act, 1961 and also not claimed input of
GST charged by the vendor due to dispute and counter claim lodged by the Institute
on the vendor. The statutory provisions shall be taken care at the time of settlement
ofdispute.

The amount lying in debit under Common Admission Process (2019-21) amounting
Rs. 67,75,690/- is subject to apportionment among different 1IMs after receipt of
account from other [IMs. The share of expense relating to Institute shall be booked
as expense as when accounts from different [IMs are received and settled.

Tax collection at source on scrap sale has not been applied as it was sold to small
vendorsin cash.

The Institute has utilized Rs. 23.14 crores which includes Depreciation Reserve
Fund of Rs. 6.74 crores and Corpus Fund Rs. 16.40 crores for capital expenditure
towards construction and development of new campus by withdrawing from FDR
especially created for this purpose.

TDS recoverable for Quarter 4 of FY 20-21 is subject to reconciliation with Form
26AS since TDS filling date has been extended upto 30th June, 2021 due to Covid-
19.

The Institute has received Income Tax Refunds for earlier years and the shortfall of
refund received has been expensed off in books of accounts since the same is not
receivable from department

Place: Rohtak
Dated: 05.06.2021

Sd/- Sd/-

(Ashok Kr Verma) (Dheeraj Sharma)

FA& CAO Director
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Separate Audit Report of the Comptroller & Auditor General of India on the
Accounts of the Indian Institute of Management, Rohtak (Haryana) for the year
ended 31 March 2021

We have audited the Balance Sheet of the Indian Institute of Management, Rohtak
(Haryana) as at 31 March 2021, Income & Expenditure Account and Receipts and
Payments Account for the year ended on that date under Section 19(2) of the
Comptroller and Auditor General's (Duties, Powers and Conditions of Service) Act,
1971 read with Section 23 (3) of the Indian Institute of Management Act, 2017. These
financial statements are the responsibility of the Institute's management. Our
responsibility is to express an opinion on these financial statements based on our audit.

This Separate Audit Report contains the comments of the Comptroller & Auditor
General of India (CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards and disclosure
norms, etc. Audit observations on financial transactions with regard to compliance with
Law, Rules & Regulations (Propriety and Regularity) and efficiency-cum-performance
aspects, etc., if any, are reported through Inspection Reports/CAG's Audit Reports,
separately.

We have conducted our audit in accordance with auditing standards generally
accepted in India. These standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material
misstatements. An audit includes examining, on a test basis, evidences supporting the
amounts and disclosure in the financial statements. An audit also includes assessing
the accounting principles used and significant estimates made by management, as well
as evaluating the overall presentation of financial statements. We believe that our audit
provides a reasonable basis for our opinion.

Based on our audit, we report that:

We have obtained all the information and explanations except as commented at SI. No.
B of this report, which to the best of our knowledge and belief were necessary for the
purpose of our audit;

The Balance Sheet and Income and Expenditure Account / Receipt and Payment
Account dealt with by this Report have been drawn up in the format prescribed by the
Ministry of Human Resource Development, Government of India vide order no. 29-
4/2012-FD dated 17 April 2015.

In our opinion, proper books of accounts and other relevant records have been
maintained by the Indian Institute of Management, Rohtak (Haryana) in so far as it
appears from our examination of such books.

We further report that:
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SAR (2020-21)

Action Taken Response (ATR)

A. Contingent Liabilities and Notes
to Accounts (Schedule 25)

As per the prescribed format
(Significant Accounting Policy at
Sl.no.5), expenditure on purchase of
chemicals, glassware, publications
and other stores is accounted as
revenue expenditure, except that the
value of closing stocks held on 31
March is set up as inventories by
reducing the corresponding Revenue
Expenditure on the basis of information
obtained from Departments. They are
valued at cost.

However, Sl.no. 25 of the Contingent
Liabilities and Notes to Accounts
(Schedule 25) disclose that the
purchase of consumable items is
treated as consumption and
expenditure during the year and
accordingly recorded in the books of
accounts as and when purchased.
Thus, accounting treatment adopted in
respect of stock (consumable items) is
contrary to the prescribed format

Necessary accounting entries
pertaining to closing stock valuation
will be taken care in next year annual
accounts.

However, it is pertinent here to state
that it does not have any financial
implications.

B. General

Copies of agenda and minutes of the
meetings of Board of Governors
(BOG) held during the year 2020-21
were not furnished. In its absence,
impact of decisions of BOG, if any, on
the annual accounts of the Institute
could not be ascertained

Copies provided.
No further action required.

C.GrantinAid

Out of available funds of ¥ 8.00 crore
(OH 35) including unspent balance of
previous year of ¥ 8.00 crore (OH 35)
and grant received during the year Nil,
the Institute utilized ¥ 8.00 crore (OH
35), leaving no unspent balance at the
end of the year

This is a factual statement.

No further action required.




Indian Institute of Management Rohtak 145

V) Subject to our observations in the preceding paragraphs, we report that the Balance
Sheet, Income and Expenditure Account and Receipts and Payments Account dealt
with by this report are in agreement with the books of accounts.

Vi) In our opinion and to the best of our information and according to the explanations
given to us, the said financial statements read together with the Accounting Policies
and Notes on Accounts, and subject to the significant matters stated above and
other matters mentioned in Annexure to this Audit Report give a true and fair view in
conformity with accounting principles generally accepted in India:

a. In so far as it relates to the Balance Sheet, of the state of affairs of the Indian
Institute of Management, Rohtak as at 31 March 2021; and
b. In so far as it relates to Income and Expenditure Account, of the surplus for

the yearended on that date.

For and on behalf of the C & AG of India
Sd./-
Director General of Audit (Central), Chandigarh
Place: Chandigarh
Date: 18.11.2021
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Annexure to Audit Report

Adequacy of Internal Audit System:
Internal audit of the Institute was conducted by a Chartered Accountant firm.

Adequacy of Internal Control System

Internal Control System is found to be deficient to the extent that accounting Manual
has notbeen prepared.

System of Physical verification of Fixed Assets
Physical verification of fixed assets for the year 2020-21 was conducted.

System of Physical verification of Inventories
No inventory was shown in the accounts as on 31.03.2021.

Regulatory in payment of Statutory Dues
No irregularity was noticed in this regard.

Sd./-
Director
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U=

Toreq WaTerd, IRA TR G 2009 H Tnfid TR et FEH Ugdeh, STESTEuH STfEm 2017 o TAR
TS wEe 1 Th GEM 2| Fad gua o ofvees Ja o a6t 5 9 9ra o witd e fren o ferg
AEAETH Uedsh Teh o= 21 HEIH o Uag IR Wifdeiiel Jgcd, SAfaura Hehe 98e, STy
I T o T ATy AR 2| STESTEUH Jedeh el ekl i Teh S(EA hriceh 3
& U YU &9 § I USH L @I, qfh 9 GHEen SISl 1 Yo TG i w §h| HEH %
MR 1 HHR FTH o foTu, SEETH Agdsh 7 sheret Yolehiferss iR Frafia swreferdi & wemm 9, afes
fafvm < ©5 o1eq s1afy & ST wRiEH o Teag 9§ off YauH &9 ¥ fave Wi el uee o @12

ARG o6 T TSEH & (TTHIeIR) o +fiar fEerd, sTEsmeud Uede 1 Tomll uRer feeedt sfawg™ gars
T2 T 90 e 1 0 W 21200 THS o &7 § Thell STy IRER, TEifa 9 T TR -10 W
feord B, IR =Tarard & wieed @ fioel 9 orssl 0 9 S[g §a7l €1 SMLSETH Ush o forear afer Teum |
T 2021-22 ¥ & =M Sfereh o H STETETR Jedw 1 <@ H 8o T e €1 Heom weA o gt
T &l o S=e TOTe oTel TG o fole s Tfeeiiel STareRer Y 3l € S sa|rd iR Tar o
fafsr &= =t enwif-=a

fas=

SESTETH Yedeh 1 o1ed Faiei o & H T sh1 Yo 3R IEeh! TER hieh Fau ¥1en o & o 3Sfed w94
W fo9e 1 Age HER |

g

AEAETT Tedh 1 Weiftss faem Scpwar, wifsaenett wmfer gfaasar iR ged yomelt & fa gea
TN o WY (HTANE ST TR-hTARE) Faieeh! i faenfd e 21 SEAETH Tgdeh sh1 =AT9eh HEANTA
o TJoTeran YeRTe 1R Weier foten o e @ A 1 G BT B
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T R YEY SR Ugdes TP TS &9 (NCR) ¥ feord wehams oé emguy
L 2, S ool § oheret 25 S W1 g W B 370 3R SieR (PPP 3MER) %
THel e IR (GDP) o WY, T TSI & (NCR) iefedawen o
H| 3TRR o THR W fave TR W 309 T W R SR S stefers e
f-: o ITTHR 2030 T Af¥eeh W W 11 & T W & &1 SHE 21

| 40 o @ T e TStEr &9 (NCR) & ferserm & ifa-feion, sgaw &Ik
Tedt g giaeret w5t Suctsr 3R Ipy e ud sHuH geH T
eyl Wt YR 21 USE USeE & (NCR) o Sisemsud Uedsh i
el feufa 59 fova =t SaEmfaE wfafafeal o 39 3ufees o fawmd
Tfafafer s 2 e | 7eE H o foIt Uk SHieie o w9 H e o Fehdl | SESETH Ugash 1 el
werer foren o u Sfvaes wfafafy s 21 STESTETR Jedsh J WH i ST WRA F GAIY Teld T § 9
Tk o &Y H wfid a1 81 Ger 391 & g gee el o 89 T R

T A E foh forelt off omantores sehts o1 fed WehR 3R WO o f&d oF THM BT =1eu) STEeEuA
edsh oh ool Sl & HRUl H ThR, T a@rEl 3R geer e o ot eifees amse i
ST Rl |

LA Tk TSk H1q F1d o T Yffeg T LML SR 37 Whed HACH 1 THR AISHI b
fore reet G #1 39 o, GeqH | Iudiad qrel| o Haer (@R iR faaon), ande weg e,
gdiud, qded HAed, e WA, Shfsane Gfedied SR TEE T SR SThRH % W e qumst
qRErSHIeT WR FE fwa

G feora TEeMEud Uedsh 1 IR 200 Tehg 9fF & thetl g1 &1 73300 ot HieX o ek geeft & o
forver Tl gfaensti areft wenedl, st efet, oo sifeiian, s nfafafe sy enfs s o foman w2,
e B 1 warqw foen wfom o fau st ameRe &t gae faa gos) gt e # afvew
TEATSROT AT o STTER S T 2|

StefireR setfer W i sfifeal-fasjeret fawen o e 79 e Higeh 3R oiuel A5 9 gafssd, s ®9
H TR ST HEE, STAGAER TS Hel, Yhtd Hel, Teigel o |1 TWAIHehell fesied fhu T
R fouet, S, wiha fd, s oe, difed-winian wfedr o fafim siqwda fie ik
SAeATE - URTeT 3R 1= S-HaeH © 9o guufed ok ol fpamefia g 2



152 ifer faiE 2020-21

TSR iR St goft gaend €) wqul ufer a-TE g9 € S Bl i SrHifhd S S STET 9EH A
o werm 21 o, Tiereh! 3T =it shi v wreen giaen, uiees giaen, gaen ©R e g5E ™
H

SMESMETA Ugdh oh STAYTh Hell URER & 3Tad | 7000 o7 WX | uwh fova wia foen = ot
TafafHd ¥1 98 STafieh Jdehler, ST=HTerd, ST et IR 39957 W el 9 37 gfaenet o gma— 2|

SEATETH Uedish 7 ST01 SH TIel k1 ek SIerfuren Tfafeferi i g shid Y a1 T o TIRed a8
w9 R €1 W H SRR wEHH (PGP) o 8 o I 3HTEA 29 S, 2019 T g3 3R 243 B 7
T WY | TAIqeha i SUIfe U il

oo H FAh FE%HE (PGP) & TNEd ofF 1 ITHRA 19 S, 2020 1 gM | 255 B Faed o
TR TR hTishH (PGP) o TaREd a9 | wiiiet gu, Tred 182 wfgen @ik 73 7o0 o 9, Heom | 2022
a9 o o= | 70% Al 99 B

AN ST | BAR B o FieH 9§ SaRl Therdl Yehe Bidl 81 3ifad s o fore feon S aren sftea
o T13.87 @@ ol 3Afqq Fese gfhan § i 108 shuf=i 4 orT fe@m 25 Sl &l 37k Heaehleid
e o aftomeEe didiet ddiers 5t dereRyt w1 T offl S 9, 14 B A SEEenEdieTd §, 2
e, o Shufaferd! Heaerd, e, ShasifiHl ofife SIEft shaf-a) o1 g&dre Tetehi fohan| TS, st
SO, thael 3T HiEed S Hed 72 U frEeet § 9 9 f=i e vl § ey fereh Sdte,
HNETH, STEATH, HATHSH, SHASIET, SHifoie SR THeH SI9 Eie yq et & 9 o)

IEATETH TEdeh b WO el IR el oh WY 2020-22 o o o forg 1o+ drswehrefi= e
Hfehan I | WeHeRTelE e gfher § e 85 shuftal 3 9 foen et Jsasw 7 40 s
fiierratt o Qe 3Ta Geieli hl Ao feran SIR 40 =€ shufai o @rer sft eier wenfua forw) itaa st
A o T 64,132/~ IR < WEH o TIU S=edqw ST od T 2,00,000/— TET1 WoHRTA T
o T 3 ot % T@ sfie | o Tg sha, STif ey, sTgiengeien do, STy, 2 @i, STe 3R
FHifrsie o) Sifersh IR 31k e s o geef o S fafaeran 1 s@i S g/ et T

HEAM = o oF S AT SR HTaHH, e U | Sl SdswH (DPM) o 37ed a9 § oy fhan| 7,
2021 ki 7 B bl TR ST <) T Tt B o 99 Ea 8F 9 T8d “T o iRt o1 YehIeM ol
g AESAEH Uedeh T THHH % Hed 1 Teh §¢ idtas |

SAEETH gk b1 STRIA(HR I8 2021-22 o AT TToum ® T IRER &1 TE0m e & 7ed | e
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STy TR i <91 o TE9E e IRER § § U o 9 | fasfad e smom| o2 e s 9uEE &
fou eifa oIk awel wEFHE & F H1 3 & qY, EAETH Jgdh A HEA § O THT ThHiEd
HEdHH (U-TATes) & o 71 e TR- AT hreiwd WEH o THuH UReR § Y& T S
AEATETH Ueceh TH HIshH i IE HTA aTell T8e 3R THHT SLETH 2|

12 o heft o o1 BT o foTq Uk 3R Uehighd s, TaeM § e o913 Thishd ®riwH, 2019 § U9 frman
T 1| SAESETH Uedsh (BBA+MBA) THITH Y& shid dlell Yol SATLSMETA 1| hieishd o Teot 3R T &
o SHHST: 138 3R 197 BE 1 BF H&A1 B

LT Vedeh | Hs IN-STaT FEwEE 4 Yae9 § holl SREd (SHIaH), Joud § wrEad
T HTIHH (ePGPx), B Ya8H § HRIHN Tdehia fewi (EPGDSM) , wifial &1 3 9+ft wrierd
TR-Trare ® iR fafaa e yre gro faafiia e s 2

g 2020 1 65 TAARTE o WY EPGPx o IR o= ! YREH fRal 11| 98 Tk o 1 GUEATeh Il FRihH
fordiy &9 9 Yara Ueiad & foru s T R | EPGPx HRHH o Ugel o9 W 60 fawfiEt o fere wifgn
1SS THRIE 3TTET 2020 =i A1 fomam Tam e

MEIMETH Tgdsh T YaEH 2018 H 310 Te 1 Teall U2 INue et J& w3 o Teft omdemsun o
ST S TN 2 Wi o Thfs freror srwd o die = o SeEned fadsR 2020 H 38 B % @i e
T

AEATETH TBdeh A T o TRy favafasarerd o e srehiien 3R SFTHaM Tedi o fau, fagiv v 9
T e HEAHH & U Tk e J9 W eGder fahu) sreie favafagaem wafa oIk s=gs ol i
TS Feie H Tk Uy &M w3 o felt Terd e T 81 §E o Gga STHeH, Hehr faf ik
1 fafma srin o faw R favafagarera, sfesm o arer feiforr i) der geant & qeifiar i)
T A e (e, oot e, digq sehe Jrafddd (For), e e (Resrele),
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10 HHMEA 3R HifeThi | 16 1.00
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200 S 1 ST % SR S am e &) areEeEt § 560 e e 99 e §, e aie
o et & (150 T3) , AR AT hell TWER HeTgsh SR W9 (410 T1), % H1eA9 9 eid &1 g o o
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TR | HEE AT )
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