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1. Director’s Report
Dear All,

It is a pleasure to present Annual Report of [IM
Sirmaur for the year 2019-20. IIM Sirmaur
progressed forward during the year with collective
wisdom in pursuit of the legacy and character of [IM
family.

IIM Sirmaur has arigorous course work and academic
schedule, which the students are expected to qualify.
Academic session started with admissions of the
MBA batch 2019-21, admitted through Common
Admission Process (CAP). We recruited 123 students
in the MBA degree programme, thus scaling up to
three sections in the year 2019-20. The classes for the
new batch - MBAOS, started on 5" of July, 2019.

In addition to the ongoing MBA programme, during the year 2019-20, IIM Sirmaur introduced two
new regular degree programmes, i.e., Ph.D and MBA (Tourism and Hospitality Management). [IM
Sirmaur is the only IIM in the country to launch 2-year full time degree programme in "Tourism and
Hospitality Management'. This MBA programme in "Tourism and Hospitality Management' is part
of the commitment of IIM Sirmaur to contribute in the Himalayan region, by virtue of being in the
State of Himachal Pradesh, and in line with approved DPR of IIM Sirmaur. Similarly, the doctoral
(Ph.D) programme at [IM Sirmaur has been designed for promoting quality research, in sync with
the given mandate. The participants in the doctoral (Ph.D) programme are entitled to receive stipend
and financial support like start-up grant, contingency grant, international/national conference
grants, HRA etc. as per institutional norms, over 5 years.

As an Institution of national importance, the Institute is enthusiastic to forge a stronger association
with industry, government, society and the communities. Our alumni are serving leading positions
in the corporate as our brand ambassadors. From smaller number of 20 students in the first batch
(PGDM) in 2015, today we have grown and scaled up to host nearly 500 students across various
programmes in Academic Year 2021-22. Accordingly, the systems and procedures have been
strengthened to bring clarity in processes as a pre-requisite for fair governance.

On the international exchanges aspect, during the Year, under reference, 98 students from the 2018-
19 batch successfully completed their International Immersion Programme at SDA Bocconi School
of Management, Italy in June 2019, and earned 2 credits in the MBA degree programme. The third
edition of IIM Sirmaur's International Immersion Programme in collaboration with SDA Bocconi
School of Management, Italy culminated with the felicitation ceremony that saw the students being
awarded certificates.

Another key initiative has been the establishment of "Centre for Sustainability & Environmental
Management" (CSEM) at IIM Sirmaur in November 2019 with the approval of Board. The CSEM
seeks to cater to the larger mandate of addressing issues of environment, livelihood,
entrepreneurship, swachhta, waste management, sustainability and the like. Indeed, we are seeking
and promoting the indigenous exploratory research in management studies and serving the needs of
the local communities through CSR and community engagement activities.
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It may be mentioned that established in 2015, Indian Institute of Management Sirmaur (IIM
Sirmaur) has undertaken several new initiatives along academic infrastructural development,
industry collaboration, accreditations and varied linkages. IIM Sirmaur has become a "Business
Education Alliance Member" of "The Association to Advance Collegiate Schools of Business
(AACSB)" in July 2020 which is a prestigious business school accreditation body based in USA.
This initiative in terms of fulfilling requisite benchmark is part of the vision of IIM Sirmaur to
internationalize its curriculum, seek global accreditation and bring it at par with the best practices in
top accredited business schools of the world. During the year, the Institute also acquired the
membership of professional bodies like CII, NHRDN, AIMS in addition to the already acquired
memberships like the UN Global Compact Network and AIMA.

IIM Sirmaur took a major exercise of recruitment of faculty as well as non-faculty staff during the
year 2019-20 against the sanctioned positions. The dedicated full-time young faculty is working
committedly to provide the needed academic rigour. Similarly, a competent team of staff is making
it possible on day-to-day basis to extend support to all stakeholders suitably. During the Academic
Session 2019-20, faculty at IIM Sirmaur further excelled in publishing in high-quality peer
reviewed journals in the coveted ABDC journal ranking list. With a view to encourage satisfactory
research output, the Board has approved introduction of reward system for faculty publishing
quality research, as per defined parameters. Similarly, faculty are encouraged for ensuring
appropriate teaching learning pedagogy to the satisfaction of the students. Student's feedback is a
regular feature and is shared with the concerned faculty in each term.

There has been a continual focus on the industry-academia collaboration at IIM Sirmaur. Towards
this end, the Institute is consciously engaging industry colleagues over events and activities to
mentor our students across themes through valuable discourse and deliberations.

This year IIM Sirmaur organized its HR conclave with the theme "Leading Disruptions in HR
World" at the India International Centre Delhi on 26" May 2019. The conclave was attended by top
HR leaders representing the corporate world, public sector undertakings, start-ups as well as the
academia. As an important academic initiative, [IM Sirmaur held the first edition of the two-day
International Conference on the theme "Business Interventions for Effective Management of
Technology and Innovation" during March 6-7, 2020. The conference was attended by nearly 250
delegates who presented their research. IIM Sirmaur organized a Round Table Seminar on
"Environmental Issues and Community Engagement for Sustainable Development" on July 26,
2019 atits campus. Eminent speakers from both industry and academia deliberated over the theme.

IIM Sirmaur is always looking for ways to contribute to society. Sankalp - CSR Committee
comprising of faculty, students and the staff of IIM Sirmaur partnered with BDO office of Paonta
Sahib to help two Self Help Groups in their business and make it sustainable. We tried to craft a
sustainable business model for both the SHG's with our functional knowledge. As part of the
'‘Swachhta Pakhwada', IIM Sirmaur organised a plantation drive in its campus on January 17, 2020,
wherein the faculty, staff, and students planted saplings on the campus grounds together. I[IM
Sirmaur also joined the campaign - "One Student One Tree" that motivated students to plant a tree.
A special two days plantation drive was launched on August 14-15, 2019 in which tree saplings
were planted at permanent campus site at Dhaula Kuan by IIM Sirmaur fraternity.

A brain child of Hon'ble Prime Minister, Shri Narendra Modi Ji, the 'Fit India Movement'
recognizes the need for taking India to a healthier future. [IM Sirmaur resonates with the objective
and thus organised series of activities in sports, awareness campaigns related to the theme, and the
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like during the year. 'Rashtriya Ekta Diwas' was celebrated by organising the first ever marathon
"Udveg- the Unity Run", an event which attracted the enthusiasm of IIM Sirmaur fraternity and the
local citizens and the community in Himachal Pradesh. Besides, series of important yearly campus
events like Leadership Summit, cultural fest, TEDx, Sierra 2019, Udgam etc. were organised,
which hosted various dignitaries, corporate colleagues, eminent speakers, performers and other
guests.

Our bright students along with a hectic study curriculum participated in various external events
organised by various institutions such as Indian Institute of Technology BHU, IIM Indore, Institute
of Rural Management, Anand (IRMA), Larsen & Toubro Limited -Mumbai, Narsee Monjee
Institute of Management Studies -Mumbai, and the like to name a few. We achieved near 100% final
placements for the convocating batch. Also, we attained 100% summer placement in academic year
2019-20. More than 75 companies from various sectors participated in the placement process. There
was an encouraging increase in the number and diversity of recruiters as well as the roles offered.
Roles such as Project Manager, Consultant, Business Analyst, Business Developer, etc. were
offered to the students. Top recruiters such as EY, Tech Mahindra, ZS Associates, DCM Shriram,
AGS, Muthoot Fincorp, Kent, Byju's, Aditya Birla Capital, ICICI bank, HDFC bank, Tirupati
Group, etc. participated in the final placement process.

Management Development programmes constitute an important segment for any Management
Institute. In this regard, IIM Sirmaur in association with IIPA New Delhi hosted Russian Govt.
Officials over an MDP at the campus. The initiative was funded by Indian Technical and Economic
Cooperation (ITEC) under ministry of External Affairs Govt. of India. Other organizations for those
MDPs were conducted include Department of Economic and Statistics of H.P. Government and
Power Grid Corporation Limited. The faculty at [IM Sirmaur also offered FDP on themes such as
'Data Analytics for Advanced Research' for academicians and researchers during the year.

A wide spectrum of e-resources, databases and e-books etc. are available for ready use of faculty
and the students at [IM Sirmaur. The library has rich collection of print as well as e- books, e-
journals and full text online databases, which are accessible through intranet in the Campus. Off
campus access 1s also provided through login ID and Password. Besides, a Bloomberg terminal in
the library provides access to the real-time financial data service to students and faculty members.

As a new institution, we believe that even the smaller initiatives seen as routine in the older
institutions need to be highlighted and recorded. Such amenities are important to be addressed
appropriately, to create a holistic impact and a cultural feel of an academic institution. In this
background, I take this opportunity to reiterate some of these.

The campus has good facilities for sports, both outdoor and indoor. Campus has football fields,
badminton court, volleyball court etc. Facilities and equipments for indoor games like table tennis,
snooker, pool etc. are also provided. Recent installation of additional high mast electrical
arrangements in the fields enable the students to access sports facilities even during the night. The
Institute during the year upgraded the gym with the latest equipment. The highlights of the year
2019-20 was levelling and extension of the existing football grounds, creation of kabbadi court, and
addition of other sports equipment. In the year 2019-20, Institute also added to the infrastructure
facilities in the Admin Block of the temporary campus. These included two new classrooms, new
faculty cabins, furniture for faculty and staff, creation of new office spaces, decent furnishing of
auditorium, improvement in the AV and PA systems in the classroom, the conference hall, and the
like.
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With respect to the permanent campus, [IM Sirmaur signed an agreement with Architect Planner,
M/s Design Associates Inc. on June 8, 2019. The final Master Plans and Architectural designs have
been approved by Board of Governors on July 16, 2019, to host and reflect the vision of a world-
class institution. Looking at global sustainable development goals, local material are preferred in
design of campus. It is envisioned to build a GRIHA (Green Rating for Integrated Habitat
Assessment) rated campus. All buildings of campus are designed to give a feel of Himachali culture
providing features such as slant roof, stonewalls, projected out balconies, which reflect Kath -Khuni
Architecture. The construction and development of the permanent campus for Phase [ is in progress
as per the government approvals and is likely to be completed by June 2022. Foundation Stone has
been laid on August 04, 2020. The 1st phase of the project has been approved by Government of
India for the upcoming permanent campus for construction of an area of 60,384 sqm for student
strength of 600, at a cost of Rs. 392.51 crores. 210 acres of land has been allotted for the construction
of the permanent campus at Dhaula Kuan, District Sirmaur, Himachal Pradesh. CPWD is the PMC
for construction of the permanent campus.

Himachal Pradesh State Cabinet on January 07, 2020 has approved land ownership in the name of
IIM Sirmaur for 1010 bigha (210 acres) at Dhaula Kuan, Himachal Pradesh. The State Cabinet
(Government of H.P) has also approved the institute's Master Plan in its meeting held on June 25/26,
2020. It has been my privilege and honour to have performed the 'Bhoomi Poojan' at the Dhaula
Kuan construction site on February 19, 2020 as the Founder Director IIM Sirmaur along with the
community of [IM Sirmaur. I wholeheartedly wish that IIM Sirmaur fraternity prosper and grow in
their upcoming home at Dhaula Kuan. The Institution has obtained nearly all the required NOCs for
construction of permanent campus of IIM Sirmaur. The works on the construction of boundary wall
measuring nearly 9 kms. started in February 2020 and is likely to be completed by August 2021.

The construction and development of the permanent campus is planned in phases. The first phase
includes hostels, dining hall complex, student activity centre, satellite shopping complex, student
canteen, Director's residence, faculty residences, staff residences, faculty Club, community centre,
commercial facilities for staff, class room complex, faculty office building, computer centre &
communication services, virtual learning centre/audio visual centre, central library,
Auditorium/conference Centre, MDP centre, administrative complex, incubation centre, guest
house, health centre, among others.

National Education Policy (NEP-2020) is a revolutionary step in the Indian Education System,
which emphasises flexibility, Indian ethos, and internationalisation of higher education in an
authorised and much structured manner. A dedicated team of faculty at IIM Sirmaur is currently
working on the introduction of new programmes in line with the spirit of NEP - 2020, incorporating
the elements of flexibility and multi-disciplinary perspectives.

Taking forward the legacy of the IIM brand, IIM Sirmaur is committed to delivering quality
education, training and research in management studies. I take this opportunity to thank the Board,
the Ministry of Education, the State Govt. of Himachal Pradesh, the IIM community and the peer
groups for their unflinching support and encouragement all through.

With confidence, I wish to record that [IM Sirmaur is all set to take bigger steps in a systematic,
authentic and subtle manner.

Kind regards, Professor Neelu Rohmetra
Director, IIM Sirmaur

[ 04 | Annual Report 2019-20




E
[IM Sirmaur

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

2. Board of Governors

Shri Ajay S. Shriram

Chairperson
Chairman and Senior Managing Director,
DCM Shriram Limited
Shri Sanjay Kumar Sinha Shri Rajiv Memani
Joint Secretary (Management) Chairman - India Region,
Ministry of Education, Gol Chairman — Emerging Markets Committee,
Ernst & Young
Additional Chief Secretary Shri Shrikant Kejriwal (CA)
Tech. Education Govt. of Himachal Director
Pradesh Indra Varuna Marine P. Ltd., Mumbai
Shri. Vinayak Chatterjee Dr. Ajay Kumar Garg
Chairman, Feedback Infra (P) Ltd. IIM Lucknow
Shri. Sumant Sinha Ms. Munmun Biswas
Founder Chairman & CEO, Director - M/s Coeval Crafts Pvt. Ltd., &
Renew Power Ventures Ltd. President, DICCI West Bengal Chapter
Ms. Archana Garodia Gupta Shri. Sumit Bose
Director, Touchstone Gems & IAS (Retd.)
Jewellery Pvt. Ltd. & Chairperson FICCI,
National MSME Committee
Professor Neelu Rohmetra I/c Secretary to the Board
Director, IIM Sirmaur Administrative Officer
Indian Institute of Management Sirmaur
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3. About IIM Sirmaur
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Indian Institute of Management Sirmaur (IIM Sirmaur) is a Centrally Funded Institution of National
Importance set up by the Government of India in 2015. IIM Sirmaur is one of the newer institutions
of the IIM family in the country. As a premier institution, under aegis of Ministry of Education,
Gol, it aims to provide Management Education of high quality and promotes allied areas of
knowledge and inter-disciplinary studies.

Institute strives for the seamless integration of management education with local and global
aspirations in an enabling environment . It supports that management education is not just about
seeking the most competitive employment opportunities, but also about learning to serve socio-
economic concerns through ethical and visionary corporate leadership. It strives to focus on
indigenous areas and innovative practices, to develop sensitive corporate leaders and entrepreneurs
of tomorrow.

'Vision' of [IM Sirmaur is "To be globally respected institution for management excellence."
'‘Mission' of [IM Sirmaur is "To develop and foster professionals with competencies in creating and
leading future-oriented solutions for sustainable growth adhering to the highest standards of ethical
and human aspects of work in Himachal Pradesh, India, and the world."

In view of the Vision and Mission of the institute, the 'Objectives' set out for the institution are to
develop competence, conduct research, and prepare professionals and advice small, medium and
large organizations on 'Values' not limited to one or a combination of all of these mentioned below:

e To develop the student capacity and potential in line with the growing demands for industry
from the point of view of domestic and international Markets.

e Achieving international standards in teaching and quality research.

e To grow by increasing the number of participants in flagship programmes like MBA and the
doctoral programme: Ph.D.

e To ensure and maintain high level of student satisfaction with respect to the programme design,
delivery and the student placements.
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e To impart education of the highest standards that is commensurate with the needs of the ever-
evolving and pragmatic world of business, to make learning an enriching experience for the
students.

e To connect with social responsibility and engage in community outreach by organising and
participating in various activities.

¢ To contribute to socio-economic environment and quality of life through outreach activities.

e To promote indigenous growth and development of the region and the local communities through
relevantresearch initiatives.

e To consciously expose students to array of activities across domains that contribute to their
holistic development as citizens by constantly focussing upon the basics and value orientation that
ultimately converts into creating global business leaders.

IIM Sirmaur started its operations in 2015 with the full-time residential MB A programme. Later the
full-time residential progamme in MBA (Tourism & Hospitality Management) and the full - time
Ph.D have been introduced in Year 2019-20.

Currently, the Institute offers two full-time post graduate programmes of two years' duration MBA
and MBA (Tourism & Hospitality Management) and the doctoral programme (Ph.D). The
pedagogy followed by IIM Sirmaur offers the same standards of rigour as the other members of the
IIM family. An invigorating curriculum and demanding academic programme help to transform
young minds into responsible professionals capable of adapting to the ever changing world.
Institution has grown from 20 students in 2015 to nearly 350 students in 2020.

Right from its inception, IIM Sirmaur has been surging on the interminable path of improvement,
enhancement and upscaling of its infrastructure and image through novel and innovative steps.

IIM Sirmaur delivers application-oriented future-aware curricula that train the students to develop
their natural talents into transferable skills, while being committed to making societies better places
to transact honest business. Enriching interactions with the industry leaders through guest lectures
and management conclaves add holistic development with academic credibility and develop an in-
vogue industrial outlook.

In line with the vision to become a globally respected institution for management education, in a
short span of 5 years, the Institute has been able to carve its niche in the teaching and research arena,
benchmarking quality with global standards to achieve its growth targets successfully. All four
passed out batches have been placed in the top companies through campus placement. The faculty
are publishing high quality research in ABDC category Journals etc.

Our students are trained along desired corporate behavioural patterns, and are willing to engage as
team players. The Institute is home to bright and highly motivated students from diverse
backgrounds and qualifications selected through a rigorous process. Similarly, the curriculum is
delivered by qualified in-house faculty members and the visiting corporate and academicians,
drawn from varied premier research institutions and organizations.

The fundamental philosophy that guides all academic pursuits for students and professionals at [IM
Sirmaur is to ensure that they develop in them the qualities such as: confidence, versatility, critical
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thinking, collaboration, co-creation, integrity, solution centricity, creativity, ethical decision
making, futuristic orientation, empathy etc.

The Institute is currently functioning from its temporary campus at Paonta Sahib, District Sirmaur,
Himachal Pradesh. The IIM Sirmaur is a wi-fi equipped campus with modern facilities and the latest
technology to provide an excellent learning environment for the students. The Institute has state-of-
the-art classrooms, fully equipped conference rooms with video-conferencing facility, hostels with
modern amenities, a 24x7 library having abundant print & electronic resources, with remote access,
computer lab with latest configuration machines with access to various software and databases, out-
door and in-door sports, gymnasium, mess etc.

The construction and development of the permanent campus is in progress in phased manner as per
the government approvals, to be completed by June 2022. Foundation Stone has been laid on
August 04, 2020. The 1" phase of the project has been approved by Government of India for the
upcoming permanent campus for construction of an area of 60,384 sqm for student strength of 600
at a cost of Rs. 392.51 crores. 210 acres of land has been allotted for the construction of the
permanent campus at Dhaula Kuan, District Sirmaur, Himachal Pradesh.

Taking forward the legacy of the IIM brand, IIM Sirmaur is committed to delivering quality
education, training and research in management sciences.

A. Milestones

Since its inception in 2015, I[IM Sirmaur has witnessed giant strides in its quest towards
excellence. The journey so far has not only been challenging but also exciting. The milestones
of last 3 years are as follows:

2017-18

' Prof. (Dr.) Neelu Rohmetra took over as its founding Director on 9th March 2017,
reportedly the first ever female head of an IIM.

(4 First Convocation of the Institute held on SthApril 2017 with the Hon’ble Chief Minister
of Himachal Pradesh Shri Virbhadra Singh as the Chief Guest and Chairman BOG,
Shri Ajay S Shriram, Chairman and Sr. Managing Director, DCM Shriram Limited

presiding over.

Maiden event TEDx organised on 4™ November 2017.

The First Academia-Industry Meet (AIM 1.0) organised on 28" November 2017.

Leadership Summit organised on 27y anuary 2018.

L OO0 O

Women Startup Programme 2018 started in collaboration with the N S Raghavan

Centre for Entrepreneurial Learning, [IM Bangalore.
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O Second Convocation of the MBA (batch 2016 -18) held on 13" April 2018 with the
Hon’ble Chief Minister of Himachal Pradesh Shri Jai Ram Thakur as the Chief
Guest and Chairman BOG, Shri Ajay S Shriram, Chairman and Sr. Managing
Director, DCM Shriram Limited presiding over.

2018-19

(d The Institute signed MOU with CPWD on 6" March 2019 for the construction of
the Phase-I of buildings and infrastructure at its permanent campus at Dhaula Kuan,
District Sirmaur, Himachal Pradesh.

(' The Institute signed the agreement with Higher Education Financing Agency (HEFA)
on 4" June 2019 for a loan of Rs. 392.51 crores for phase-1 construction of permanent
campus at Dhaula Kuan.

[ Acquisition of a new Hostel building, namely, Yajur, with 30 rooms on the first floor
and 31 on the second and installation of furniture, other facilities, amenities and
gadgets like, high speed Wi-Fi accessible from anywhere within the camp us, RO
water facility, and washing machines, creation of a common room for the students
equipped with furniture, TV, fridge, microwave oven, and DTH facility.

[ The second in the series, the Leadership Summit-2.0 held on 3™ November 2018 centred
around the theme ‘Young India: Leaders of Tomorrow’.

(A three-day First National Doctoral Colloquium was conducted on “Business and
Management” from 18" December to 20" December 2018.

[ ‘Sierra’, the first inaugural Management, Cultural and Sports Fest of the Institute
organized on 19" J anuary 2019.

O Second TEDx event with the theme “The Journey” organized on 9" February 2019.

(d The PGP-03 batch with a strength of 63 students completed its final placement
process on 20" March 2019 with the highest package of 16 lakh by ICICI Bank.

(d The PGP-04 batch of IIM Sirmaur with a strength of 98 students successfully
completed its Summer Placement process on 10" February 2019.

(1 The Institute invited 16 guest speakers to its campus from various areas toprovide an
excellent learning environment that fosters the spirit of creativity, knowledge
sharing and collaboration.

A Third Convocation of the Institute held on 12" April, 2019. Shri Sunil Kant
Munjal, one of the founder promoters of Hero Group and Chairman, Hero Ent-
erprise was the Chief Guest who delivered the Convocation address. Chairman BOG,

Shri Ajay S Shriram, Chairman and Sr. Managing Director, DCM Shriram Limited pr-
esided over.

Annual Report 2019-20 [ 09 |
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(d In order to meet the growing needs of the Institute recruited several new permanent
faculty and staff. Further, the process of scaling up is in process and shortly we will recruit
in our team leading faculty drawn from all over the country.

2019-20

1 The Institute hosted its first international conference on the theme of “Business
Interventions for EffectiveManagement of Technology and Innovation™ at its Paonta
Sahib Campus on March 6-7, 2020. The conference witnessed more than 90
research paper p-resentations scheduled over two days. About 110 presenters including
research scholars, faculty and students, from across India and foreign countries
participated in the conference.

1 ‘Udgam’, the first business conclave of the Inst itute organized on 9t September 2019.

The third in the series, the Leadership Summit-2.0 held on12™ October 2019 centred
around the theme ‘Nirmaan: Leadership Summit 3.0’.

A First ever marathon'Udveg-The Unity Run’ organized by IIM Sirmaur on 3 1 October
2019 on the occasion of Rashtriya Ekta Diwas

' <Sierra’ 2.0, the second edition of Annual Management, Cultural and Sports Fest of the
Institute organized on 1" and 2™ February 2020.

' Third TEDx event with the theme “The Journey” organized on 28th February 2020.

(1 The PGP-04 batch with a strength of 98 students out of which 94 students participated in
the final placement process . 88 students got placed by 18™ April 2020 with the highest p-
ackage of 26 lakhs per annum

1 The MBA-05 batch of IIM Sirmaur with a strength of 116 students successfully

completed its Summer Placement process.

[ The Institute invited 15 guest speakers to its campus from diversified areas to pr-
ovide a 360 degree learning to develop a business acumen

' Two new programmes MBA (Tourism & Hospitality) and Ph.D in Managementgot
approved by the BoG and announced for the admissions, sessions are to commence
from academic year 2020-21.

Annual Report 2019-20
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B. Important Committees

IIM Sirmaur has constituted various committees for the smooth functioning of the Institute.
These are as under:

(i) Committees of the Board

Project Management Committee

Name Designation
Professor Neelu Rohmetra Chairperson,
Director, Indian Institute of Management Sirmaur
Mr. Vinayak Chatterjee Chairman,
Feedback Infra (P) Ltd.
Mr. Sumant Sinha Founder Chairman & CEO,

Renew Power Ventures Ltd.

Ms. Archana Garodia Gupta Director, Touchstone Gems &
Jewellery Pvt. Ltd. & Chairperson FICCI,
National MSME Committee

Dr. Ajay Kumar Garg Indian Institute of Management, Lucknow

Finance and Investment Committee

Name Designation

Shri Ajay S. Shriram Chairperson,
Chairman and Senior Managing Director,
DCM Shriram Limited

Professor Neelu Rohmetra Director, Indian Institute of Management Sirmaur
Mr. Sumit Bose IAS (Retd.)
Mr. Rajiv Memani Chairman - India Region,
Chairman — Emerging Markets Committee,
Ernst & Young
Mr. Sanjay Kumar Sinha Joint Secretary (Management)
Ministry of Education, Gol
Mr. Shrikant Kejriwal (CA) Director,

Indra Varuna Marine P. Ltd., Mumbai

Annual Report 2019-20




—
[IM Sirmaur

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

Audit Committee

Name Designation

Mr. Rajiv Memani Chairperson
Chairman - India Region, Chairman -
Emerging Market Committee,

Ernst & Young
Mr. Sumit Bose IAS (Retd.)
Mor. Shrikant Kejriwal (CA) Director,

Indra Varuna Marine P. Ltd., Mumbai
Professor Neelu Rohmetra Director,

Indian Institute of Management Sirmaur

Engagement and Communication Committee

Name Designation

Professor Neelu Rohmetra Chairperson
Director, Indian Institute of Management
Sirmaur

Mr. Vinayak Chatterjee Chairman,
Feedback Infra (P) Ltd.

Ms. Archana Garodia Gupta Director, Touchstone Gems &
Jewellery Pvt. Ltd. & Chairperson FICCI,
National MSME Committee

Dr. Ajay Kumar Garg Indian Institute of Management, Lucknow

Investment Committee

Name Designation

Mr. Shrikant Kejriwal Chair

(CA), Mumbai

Professor Neelu Rohmetra Co-Chair

Director, IIM Sirmaur

Mr. Raj Khosla Independent Member
Managing Director and Founder,

MyMoneyMantra

Mr. Vinay Rao Independent Member

Chief Investment Officer,
Tata AIG General Insurance Co Ltd., Mumbai
Dr. Ajay Kumar Garg BoG Member

Associate Professor, Finance & Accounting
IIM Lucknow

Mr. Amiya K Das Secretary
Administrative Officer, IIM Sirmaur
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(ii) Other Important Institutional Committees

Building and Works Committee

Name Designation

Professor Neelu Rohmetra
Director, IIM Sirmaur
Prof. Ajay K Garg

Chairperson

Member BoG, IIM Sirmaur

Prof. J. B Nadda, Director, Consortium of Educational
Communication, New Delhi

Special Director General, CPWD (Retd.)

Shri A.K. Jain

Professor and Head, Dept. of Architecture,
Central University of Rajasthan
Superintending Engineer, IIT Kanpur (Retd.)

Shri Neeraj Gupta

Shri Rajeev Garg

Prof. Pradipta Patra

1IM Sirmaur

Lt Col Dinkar Hiteshi (Retd.)

Project Consultant, [IM Sirmaur

Administrative Officer, IIM Sirmaur

(Secretary)

(iii) Chairpersons/Conveners

Prof. Vikas Kumar

e Chair, Campus Purchase Committee
e Chair, Administration

e Chair, Admissions(MBA)

e Chair, MDPs

e Convener, SC/ST Committee

Prof. PradiptaPatra

e Chair, Programmes and Research
(MBA, Ph.D)

e Chair, Library Advisory Committe
e Chair, Anti-Ragging Committe

e Chair, Linkages and Collaboration Cell

Prof. Sanjay Singh

e Chair, Placements & Alumni Affairs
e Chair Accreditation Cell

o Co-Chair, Linkages and Collaboration Cell
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Prof. Amrinder Singh

e Chair, Student Affairs, Sports and Hostels
e Co-Chair, Committee for Community
Engagement and Outreach/Entrepreneurship
¢ Co-Chair, MBA Programme
(w.e.f. January 03, 2020)

Prof. Shrawan K Trivedi (upto August 23,
2019)

Prof. Ram Kumar Dhurkari (w.e.f. September
05, 2019)

Prof. Shrawan K Trivedi (upto July 21, 2019)
Prof. Ram Kumar Dhurkari (w.e.f. July 22,
2019)

Prof. Shrawan K Trivedi (upto August 23, 2019)
Prof. Ram Kumar Dhurkari (w.e.f. September
09, 2019)

¢ Chair, Computer Advisory Committee

e Incharge - Website, IT Security and Policy

e Co-Chair, Infrastructure and facility
upkeep and maintenance

Prof. Anshu Agrawal

e Convener, Sexual Harassment Committee
(Internal Complaints Committee)

e Convener, Committee for Event
Management

Prof. Pragya Bhawsar

e Chair, Committee for Community
engagement and outreach/
Entrepreneurship

e Co-Chair, Sports, Hostels and Mess
facilities

Prof. Shrawan K Trivedi (upto August 23,
2019)

Prof. M. Pachayappan (w.e.f. September 09,
2019)

e Chair, Infrastructure and facilities upkeep
and maintenance

Prof. Shashi Kant Srivastava

e Chair, Entrepreneurship, Start-ups and
Incubation (w.e.f. December 19, 2019)

e Co-Chair, Ph.D Programme (w.e.f.
January 03, 2020)

Prof. Vikrant Kaushal

e Co-Chair, MBA-Tourism and Hospitality
Management Programme

(w.e.f. January 03, 2020)

Chair, Programmes
(On ex-Officio basis)

e Convener, Grievance Redressal and
Disciplinary Committee
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4. Academic Programmes & Accomplishments

A. Teaching Methodology

The faculty at IIM Sirmaur is a well-balanced mix of in-house teachers as well as leading
academicians and corporate professionals from across the country. Teaching by industry
professionals is an integral part of each and every course. These interactions with the senior
industry people from various fields help the students to gain insights about and also to get
themselves ready for the corporate world. Alongside the traditional teaching methods, such as
lectures and seminars, I[IM Sirmaur also has a strong focus on case-based, student-centric, peer
learning, where the emphasis is on the individual development of the learner throughout their
time at the institute.

Interaction and participation based teaching methodologies play a prime role in the pedagogy
system. Consequently, apart from conventional methodology of teaching, various innovative
techniques such as flipped classroom, blended learning, problem based learning etc. are also
adopted at [IM Sirmaur to enhance learning outcomes, the confidence levels of the students and
to encourage them to learn independently.

With the advent of new technologies and their ease of access as well as the proliferation of
computing power of systems, the education system across the globe has witnessed a massive
revolution. Traditional lecture series or board work in the classrooms have been replaced by an
inverted model where students are provided recorded videos of lessons to listen online at home
or case studies to read during the off class hours. The class time is used efficiently for productive
discussions with peers and faculty thus ensuring collaborative learning. IIM Sirmaur a new
generation IIM, has successfully introduced flipped classroom teaching approach that uses
online or video technology or relevant case studies to supplement its course structure and
encourage active peer to peer learning.

To enhance the learning experience of its students, IIM Sirmaur has a unique blend of teaching
for the participants which combines online preparation, online evaluation, and online
submissions with in-class learning. Blended programmes harness the affordances of learning
online and on-campus. The online material allows students to complete a significant portion of
work flexibly —at their own pace and space.

Apart from flipped classroom and blended learning, IIM Sirmaur also promotes Problem Based
Learning (PBL) approach for its students. PBL promotes the development of critical thinking
skills, problem-solving abilities and communication skills. At [IM Sirmaur, students are
introduced to real world problems for which they are supposed to explore or use already gained
knowledge and finally suggest solutions to such problems. This methodology provides
opportunities for students to work in groups and consequently enhance peer to peer learning,
find and evaluate research materials as well as promote life-long learning. Students are
encouraged to connect with industry and work on industry live projects. The PBL at I[IM
Sirmaur is a student-centred approach, which encourages the participants to be self-directed,
interdependent and independent as they attempt to solve the real world problems.
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B. Academic Programmes

I- Master of Business Administration (MBA)

Master of Business Administration (MBA) is a two-year full time residential post graduate degree
programme of Management. MBA programme is designed to equip students to take on leadership
roles in an increasingly complex and dynamic global scenario. It spans six trimesters,
spread over two years, with an intermediary summer project of eight to ten weeks and Inte-
rnational Immersion Programme of three weeks.

IIM Sirmaur benchmarks its curriculum against the best in the world to ensure that it delivers
quality management education, based on the best pedagogy. The course content and design are
inspired by the best management practices backed by a strong fundamental framework with an
orientation towards contemporary and emerging management issues. The programme lays the
foundation for conceptual understanding and analytical reasoning which gives the students an
insight into the dynamics of business.

The two-year Master of Business Administration Programme has a multi tier structure. It
consists of a core curriculum (compulsory credit courses and compulsory non-credit courses), a
summer internship (compulsory industry training between first and second year), an Intern
-ational Immersion Programme (compulsory for students where they earn credits) and
elective courses (optional courses in the second year).The first year is committed to developing
business fundamentals through compulsory courses spanning the areas of Economics,
Finance, Marketing, Operations, IT & Systems, Human Resource Management, Organizational
Behaviour, Decision Sciences etc. The second year offers a number of electives , which allows a
flexible system for the students to choose the elective to gain expertise in a particular domain
as per their interest.

The MBA participants go through a curriculum which is very rigorous and demanding both in
terms of time and effort. The programme leverages their potential capabilities by challenging
them to achieve beyond their best. By the end of the programme, participants would be well
poised to add value to their respective organizations since the programme is practice-oriented
with a thrust on managerial decision making. The batch diversity, comprising of fresh graduates
and those who come with some years of experience from a range of sectors including Finance,
Consulting, IT, Science, Commerce and Engineering, adds flavour to and enhances the richness
of learning in the class. The International Immersion Programme with foreign management
schools provides an excellent opportunity of business, economic, social and cultural exposure
to the students.

Admissions (2019-21)

The 2019-21 MBA batch comprised of 123 students. They came from a diverse background
ranging from Literature, Economics, Finance, Commerce, Management, Mining, Marine
Engineering, Electronics, Computer, IT, Chemical Engineering, Mechanical Engineering, and
Electrical Engineering.

Indian Institute of management Sirmaur joined Common Admission Process (CAP) to enroll the
students under MBA programme for Batch 2019-21. In total, 123 students were admitted for MBA

Annual Report 2019-20



—
[IM Sirmaur ‘

|IM SIRMAUR

KNOWLEDGE . LEADERSHIP

Batch 2019-21. They came from a diverse background ranging from Literature, Economics,
Finance, Commerce, Management, Mining, Marine Engineering, Electronics, Computer, IT,
Chemical Engineering, Mechanical Engineering, and Electrical Engineering.

— s =

Admission Policy/Criteria

IIM Sirmaur admits students with a proven calibre to have the proper congruence with the
image of the Institute. Admission to the two-year full time Master in Business Administration
is facilitated through a rigorous selection process which gives weightage to the highly
competitive CAT score and other criteria including work experience, academic qualifications,
gender and academic diversity. This ensures that the students perform remarkably well in
academics during their two-year stint at [IM Sirmaur and later go on to achieve great success
professionally. The admissions process was undertaken in the following stages:

Stage 1 : Shortlisting based on CAT 2018 percentiles

Candidates were shortlisted for Stage-2 on the basis of CAT 2018 percentiles as mentioned

below:
Criteria — Quantitative Data Interpretation and Verbal & Reading Total
Aptitude (QA) Logical Reasoning (DI Comprehension
Percentile (>=) & LR) (Overall)
Category (VRC) Percentile (>=)
l Percentile (>=)
General 80 80 80 95
NC-OBC 60 60 60 78
SC 50 50 50 60
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ST 30 30 30 40

DAP 30 30 30 40

Stage 2: Written Ability Test (WAT) & Personal Interview (PI)

Only the candidates securing the above mentioned minimum percentile in each category in
CAT 2018 were called for WAT & PL

Stage 3: Generation of merit list for final selection

Candidates were offered admission in the order of merit list based on this composite score.

Sr. | Component Weight | Method of Scoring
No. (MBA)
CAT Score
L zzziid((CjSA)T 30 CAT SCORE = ( Higest CAT Score of 2018 ) X
where X =30
2. CAP Score 15 Written Ability Test (WAT)
(CAPS) 15 Personnel Interview (PI); Including Extempore Test
3. Class — XII Marks | 5 Candidate’s Class XII percentile in respective | 12M
azm Board and Discipline
<=60 0
60.01-70.00 1
70.01-80.00 2
80.01-90.00 3
90.01-95.00 4
>95.00 5
4. Graduation 10 Candidate’s Graduation percentage in respective | Graduation
Marks (GM) Board and Discipline Marks (GM)
<60 2
60.01 to 70 4
70.01 to 80 6
80.01 to 90 8
90.01 to 95 10
>95 15
5. Work Experience | 15 Mo | =<6 | 7-12 | 13-18 | 19-24 | 25-36 | 3749 |>=
(WE) nth 50
S*
Sco | 0 4 8 12 15 8 0
re
6 *Diversity 5 DFa = 5;
Factor:
(DFa): Else DFa=0
Academic
Disciplines
7 *Diversity 5 If Gender = Female DFb =5
Factor: Else DFb=0
(Dfb):
Gender
Composite Score 100
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Table 3: Academic disciplines eligible for diversity factor marks

Arts/Humanities: Anthropology, Archaeology, Education, Fine Arts (Dance, Music, Painting),
Geography, History, Journalism, Languages, Library Science, Literature, Philosophy, Political
Science, Psychology, Public Administration, Social Work/Welfare, Sociology.

Commerce/Economics: Accountancy, Auditing, Banking, Business Mathematics, Business
Administration, Business Organization, Commerce, Economics, Economic Development and
Planning, Public Administration, Public Finance, Secretarial Practices.

Chartered Accountancy, Cost and Works Accountancy, Company Secretary ship

Computer Application

Education (including Physical Education and Sports)

Law

Medicine/Dentistry

Pharmacology/Pharmacy

Sciences: Biology, Chemistry, Maths, Physics, Statistics

Course Structure

The Master of Business Administration is the flagship academic programme of the Institute. The
two-year full-time residential programme comprises a curriculum that has been developed by
emulating the best practices at institutions across the globe. Application-oriented, problem ba-
sed learning models are emphasized in the curriculum.

The first year coursework is spread over three terms. It comprises core courses that explain the
fundamental concepts of the management sciences across different function al areas. All
courses in the first year curriculum are mandatory and provide essential preparation for
advanced elective courses which can be taken in the second year of the programme. The first year
coursework is followed by a summer internship. During the summer internship, students are
required to work on an industry project with an organization for a period of eight to ten weeks.
The summer placement is an integral part of the MBA Programme. The Placement Office
assists students in finding suitable summer assignments. The summer internship is followed by
a rigorous International Immersion Program, which is mandatory for all students enrolled.

The second year coursework is spread over the next three terms (Term IV to VI). The second
year students are offered elective courses across different functional areas such as Marketing,
Finance, Operations Management, Information Technology, Decision Sciences,
Organizational Behaviour, Human Resource Management and Economics. Students can opt

for elective courses based on their preferences, insofar as they fulfil the minimum credit
requirements for the programme. Participants who successfully fulfil all the requirements of
the programme are awarded the 'Masters in Business Administration degree.
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MBA First Year Courses (2019-20)

A list of subjects offered in first year is mentioned below:

TERM I

TERM II

TERM III

Behaviour in Organizations

Designing Work Organizations

Financial Management

Critical Thinking and Commu-
nication for Managers

Macroeconomic Environment

Human Resource
Management

Financial Reporting and
Analysis

Management Accounting

International Business
Environment

Information Technology
Concepts

Marketing Management-11

Management Information
Systems

Legal Aspects in Management

Operations Management

Quantitative Analysis for
Management — 111

Managerial Economics

Quantitative Analysis for
Management- 11

Strategic Management — |

Marketing Management-I

Written Executive
Communication

Supply Chain Management

Quantitative Analysis for
Management-1

Management Personality
Development

Workshop on Ethics,
Governance and Envirnment

MBA Second Year Elective Courses (2019-20)

A list of courses offered as electives in the second year is mentioned below:

TERM IV

TERM V

TERM VI

Strategic Management —II
(Core Course)

Project Finance

International Finance

Strategic Management of
New Venture

Financial Derivatives and
Risk Management

Fintech

Advanced Competitive
Strategy

Commercial Bank
Management

Brand Management

Financial Statement and
Analysis

Private Equity & Venture
Capital

B2B Marketing

Corporate Valuation & Services Marketing BOP and Rural Marketing
Restructuring

Investment Management Sales and Distribution Operations Strategy

and Portfolio Analysis Management

Advanced Marketing Digital Marketing Healthcare Operations
Research Management
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Pricing Strategy Quality Management and Six | Digital Marketing Analytics
Sigma and Optimization

Promotion Strategy Project Management Advanced Analytics-II

Consumer Behaviour Procurement & Material Leadership and Team
Management Management

Supply Chain Analytics and | Mergers & Acquisitions

Strategy

Global Logistics & Supply | Applied Theory in Strategy

Chain Management and Competition

E-commerce Big Data Analytics

Business Intelligence and Artificial Intelligence and

Data Mining Applications

International Economics for | Advance Analytics-I

Business

Business Forecasting & Compensation Management

Analytics

Industrial Relations & Advanced Course In

Labour Laws Entrepreneurship: From
Business Model To Product
Market Fit

Basic Course in
Entrepreneurship: For Idea
to Business Model

II- Master of Business Administration (Tourism & Hospitality Management)

Master of Business Administration (Tourism & Hospitality Management) was approved by the
Board of Governors in its meeting held on 26.11.2019 with an intake capacity of 30 students, which
is a two year full- time residential programme, each academic year comprising of three trimesters.
The newspaper advertisement for admission to the programme was published on 30.12.2019. It is
worth mentioning that [IM Sirmaur is the first institute among the prestigious [IM family to start a
sectoral management programme in Tourism & Hospitality Management. The location of the
Institute at the foothills of the Himalayas offers enormous potential to create expertise, products and
services in this sectoral area. The development of the Tourism & Hospitality sector will create
immense opportunities for income, employment, preservation of culture and promoting indigenous
understanding. IIM Sirmaur may play a significant role as well as contribute immensely by
grooming and nurturing trained professionals for this industry.

The first year of the programme shall encompass core courses that explain the fundamental co-
ncepts of management theories and practices across the different functional areas. The first year
coursework shall be mandatory for all the students followed by a summer internship and Internat-
ional Immersion Programme. The summer internshipis for a period of six to eight weeks where
the students are required to work on tourism related projects. International Immersion Prog-
ramme proposed as a voluntary activity after Term - III for students to have an exposure to
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international business in general and tourism in particular.

In the second year, students shall be offered with core and functional elective courses across
different areas of specialisation in tourism and hospitality sector. Students can select their
preferred elective courses, insofar as they fulfil the minimum credit requirements for the
programme. The students who successfully fulfil all the requirements shall be awarded the
Degree in MBA in Tourism and Hospitality Management. The programme aims to enrich
students keen to develop career and knowledge in tourism and hospitality industry. The
programme combines to offer core business knowledge and management skills, including
entrepreneurship, special interest tourism, tourism planning, tourism analytics and
contemporary hotel and travel management aspects.

Eligibility

1. Bachelor’s Degree (10+2+3 pattern)/B. Tech in any discipline from a recognized
University / Institute or equivalent thereto with at least 50% marks (45% marks for
SC/ST/PH).

2. Score on any one of the following tests -

A. Valid CAT Score/GMAT (last 5 years)
or

B. Score obtained in Admission Test conducted by IIM Sirmaur (on a pre-notified
date to the eligible candidates)

3. Candidates will be shortlisted based on valid CAT/GMAT/IIM Sirmaur Test score, as
the case may be. Shortlisted candidates will be called for Personal Interview/Interaction
at a designated venue/location. Centres for the I[IM Sirmaur Test include Kolkata,
Bangalore, Delhi, Chandigarh and Paonta Sahib H.P. (Himachal Pradesh). However,
the Institute reserves the right to add/cancel any centre for the conduct of Entrance Test.

4. Announcement of the final selection/merit list under any category/quota shall be strictly
in order of inter-se merit on the basis of the composite score arrived at using weightages
as per valid CAT 2019/GMAT (last 5 years)/IIM Sirmaur 2020 Test score, PI score,
academic profile, work experience and gender diversity.

Course Structure

MBA (Tourism & Hospitality Management) First Year Courses

A list of subjects offered in first year is mentioned below:

TERM I TERM 11 TERM III
Tourism Geography Global Business Business Strategy
Environment for Tourism
and Hospitality
Organizational Behavior Management Accounting & | Destination Planning and
Finance Management
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Business of Tourism

Tourism Resources and
Products

Human Resource
Management in Tourism and
Hospitality

Managerial Economics

Tourism Operation
Management

Hospitality Management

Tourism & Hospitality
Marketing Management

Research Method in
Tourism and Hospitality

Travel and Tourism Industry
Laws and Regulations

Critical Thinking and Commu-
nication for Managers

Business Statistics

Entrepreneurship
Development in Tourism
Industry

Information Technology
Concepts

Written Executive
Communication

MBA (Tourism & Hospitality Management) Second Year Courses

A list of courses offered as electives in the second year is mentioned below:

TERM IV

TERM V

TERM VI

Travel Documentation and
Forex

Digital and Social Media
Marketing

On the Job Training and
Report Submission

Project Management

Tourism Policy and
Planning

Core Elective - IV

Tourism Analytics

Core Elective - 111

Functional Elective -VI1

Core Elective — 1

Functional Elective — 111

Core Elective - 11

Functional Elective - IV

Functional Elective — I

Functional Elective - V

Functional Elective - 11

Core Electives

Event Planning and

International Tourism

Tourist Behavior and Cross-

Management Management Cultural Management
Itinerary Preparation and Tour Guiding and Sustainable Tourism
Costing Interpretation

Heritage Conservation and
Management

Customer Relationship
Management
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Travel Agency Management

Data Analysis in Hospitality

and Tourism Research

Functional Electives (Specializations)

Hospitality and Aviation

Special Interest T ourism

Event Management

Revenue Management

Adventure Tourism

MICE

Air Cargo Management

Agro, Farm & Rural
Tourism

Sports Event Management

Air Operations Management

Health and Wealth Tourism

Event Planning and

Management
Accommodation Religious Tourism Festivals and Social event
Management Management
Gastronomy and Culinary | Heritage & Cultural Tourism | Entrepreneurship
Tourism
Food and Beverage Design and Critical
Management Thinking

Tourism Transportation

Social Entrepreneurship

Innovation and Creativity

Business Finance

II1- Ph.D Programme in Management

Ph.D programme in Management was approved by the Board of Governors in its meeting held
on 12.04.2019, which is a full- time residential programme. The newspaper advertisement for
admission to the programme was published on 28.11.2019. The Ph.D programme at [IM
Sirmaur is to commence from academic session 2020-21.

Objective

The Ph.D Programme in Management at IIM Sirmaur is proposed as a unique doctoral
programme which offers full-time residential Ph.D (FPM) programme in various areas of
specializations in the field of management studies. The Ph.D programme aims to fulfill the

following objectives:

1. To train doctoral participants to undertake rigorous research in their respective areas of
specialization and thereby contribute to the advancement of management education and

research
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2. To prepare scholars for universities, management schools, research institutions and

other organizations where advanced research capabilities are required
3. To be recognized among the leading research institutions in the world in the field of

management and related areas
4. To promote indigenous research that addresses real problems of community and policy

management.

About Programme

Ph.D programme includes a sequence of compulsory and elective courses, seminars,
comprehensive examination, research - and defence of a thesis on an original topic. It is
designed to provide both breadth and depth of knowledge to Ph.D sdolars. Ph.D aims to build
distinguished researchers & scholars, teachers, and trainers in the field of advanced
management. The emphasis, therefore, is on:

1. Admitting the best scholars committed to teaching and scholarly research in renowned
academic institutions and research centres of excellence

2. Offering an interdisciplinary curriculum with an appropriate balance between theory
and practice

3. Promoting excellence in research by emphasizing a strong analytical approach with
precise research methods.

4. Providing the best academic support facilities at par with the world’s prestigious

educational/research institutions

IIM Sirmaur shall offer the following areas of specialization for Ph.D Programme in

Management:
1. Marketing
2. Organizational Behaviour & Human Resources Management
3. Operations Management & Decision Sciences
4. IT & Systems
5. Strategic Management

Programme Duration and broad Timeline

Timeline Activities
Year 1 Course Work
Year 2 Course Work

Comprehensive Examination (End of Year 2)

Year 3 Proposal Work Begins
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End of Year 3 Expected Proposal Defense (Earliest)
End of Year 4 Expected Dissertation Defense (Earliest)
End of Year 5 Expected Dissertation Defense (Latest)

Students are expected to complete the programme within 5 years. On case to case basis (upon
the recommendations of supervisor / TAC Chairperson) a candidate may be given extension
(without stipend) beyond 5 years for another 1 year. Minimum duration of the programme for
students who gain admission (into Ph.D) with B.Tech degree is 4 years. For all other candidates
the minimum duration is 3 years.

C. International Immersion Programme (MBA)

The students of MBA Batch 2018-20 attended the International Immersion Programme at SDA
Bocconi School of Management, Milan, Italy from 10" to 28 June 2019. SDA Bocconi School
of Management is one of the top European Schools in the world and is positioned within the
top 10 globally in customised program rankings. After a thorough and rigorous evaluation of
various international B-schools of repute on various programme parameters, SDA Bocconi,
Milan, Italy was identified for International Immersion Programme for MBA.

This immersion programme is a one-of-a-kind programme which aims at providing 360-degree
immersive learning experiences by means of in-class sessions, case analysis, simulations,
company visits and various activities that provided insights into Italian and western work
culture.
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The programme marked the inclusion of areas like Service Operations, Innovation
Management, International Finance etc., besides a reflection on broadly international business
and global economy. The customised program extended the I[IM Sirmaur curriculum with an
added exposure to the dynamics of European economy, operations of leading European
automobile manufacturers as well as service providers.

The participating students earned 2 credits for the courses and the credits were transferred to
IIM Sirmaur as a part of the final transcripts.

International Immersion Programme (Schedule)

Section A
Date (Day) Morning activities (09:00-13:00) Afternoon activities
(14:00 - 17:00)
Week 1
10" June 2019 10:00 10:30: Welcome to SDA Bocconi. Cultural Activity: 2 hour
(Monday) walking tour in Milan

10:30-12:30: Introduction to the European economic,
business and political context. The opportunities and
challenges of the European Integration. European
monetary and fiscal policies and their impact on
business community.

11" June 2019 Entry strategy to the European market: discussion of | Work in small groups:
(Tuesday) success and failure stories. “Liability of Foreignness”
Assignment

Cultural, economic and legal differences among
European national markets: application of “liability of
foreignness check-up” tool
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12" June 2019 Foreign markets selection: decision-making process | Work in small groups: Foreign
(Wednesday) and decision biases. Markets Assessment For Cini
- - — - & Nils and Ricci Curbastro

Foreign markets selection criteria. Concentration vs. Winery

market spreading strategies.

Introduction to the assignment: foreign markets

assessment for CINI&NILs and Ricci Curbastro

Winery
13" June 2019 Presentation of CINI&NILs and Ricci Curbastro cases| Work in Small Groups: Ferari
(Thursday) by small groups. case

Global vs. multidomestic strategies: discussion of

Danone case study
14" June 2019 Departure at 7:00 Discussion on the bus: lessons
(Friday) learnt from the company visit.

Discussion on the bus: turnaround of Ferrari and
Ferrari brand and FCA Group (spin-off and Ferrari
brand management by FCA).

10:30-13:00 company visit to Ferrari (museum with
iconic models, tour at the factory territory).

Return to Milan: by 17:30

15" June 2019

(Saturday)
16" June 2019
(Sunday)
Week 2
17" June 2019 Globalization of “pocket” multi-nationals: the case of | Work in small groups: a case
(Monday) “Old World” wine industry. study on International Finance
Company visit to a small producer of wine in
Franciacorta region (1hr from Milan). Discussion of
management of the company’s internationalization
strategy
18" June 2019 International finance: challenges of managing a Cultural Activity: Innovation
(Tuesday) multinational corporation. by Leonardo Da Vinci — Visit
to Museum
Discussion of a case study: headquarters-subsidiary
relationships.
19" June 2019 Entry modes to foreign markets. Free Time
(Wednesday)
Joint ventures and alliances: cases of Danone-
Wahaha and of FIAT-PSA group.
Multiple Choice Exam (12:30-13:00)
20" June 2019 The Service Framework Work in small groups: case on
(Thursday) different service business

models
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Peculiarities in service management and managerial
implication in designing a service

Evening: Sport Activities with
Bocconi Students

21* June 2019
(Friday)

The Service Model: Service Offering, Funding
Mechanism, Employee Management Systems

Discussion of cases

Free Time

22" June 2019
(Saturday)

23 June 2019
(Sunday)

Week 3

24" June 2019

Service operations management and service

Cultural Activity: Guided visit

(Monday) industrialization to a modern art museum
The process design characteristics: the service
blueprint and the management of service encounters
25" June 2019 Managing Capacity and Demand Work in Small Groups:
(Tuesday) The Benihana Business case discussion of a business case
26" June 2019 Debrief of the Business case Work in small groups:
(Wednesday) Developing a new service
Design Thlnklng concepts and tools applled to with the service design toolkit
service design set
How to measure quality in services: The service gap
model
27" June 2019 Visiting a service company Work in small groups:
(Thursday) Developing a new service

with the service design toolkit
set (cont’d)

28" June 2019 Presentations debrief Free Time
(Friday)

Service innovations and operations management wrap

up

Multiple Choice Exam

Program Wrap-Up And Diploma Ceremony

Section B
Date (Day) Morning activities (09:00-13:00) Afternoon activities
(14:00 - 17:00)
Week 1

10" June 2019 10:00 10:30: Welcome to SDA Bocconi. Cultural Activity: 2 hour
(Monday) walking tour in Milan

10:30-12:30: Introduction to the European economic,
business and political context. The opportunities and
challenges of the European Integration. European
monetary and fiscal policies and their impact on
business community.
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11" June 2019
(Tuesday)

The Service Framework

Peculiarities in service management and managerial
implication in designing a service

Work in small groups: case on
different service business
models

12" June 2019
(Wednesday)

The Service Model: Service Offering, Funding
Mechanism, Employee Management Systems

Discussion of cases

Work in Small Groups:
discussion of a business case

13" June 2019
(Thursday)

Service operations management and service
industrialization

The process design characteristics: the service
blueprint and the management of service encounters

Work in Small Groups:
discussion of a business case

14" June 2019
(Friday)

Managing Capacity and Demand

The Benihana Business case

Free Time

15" June 2019
(Saturday)

16" June 2019
(Sunday)

Week 2

17" June 2019
(Monday)

Debrief of the Business case

Design Thinking: concepts and tools applied to
service design

How to measure quality in services: The service gap
model

Work in small groups:
Developing a new service
with the service design toolkit
set

18" June 2019
(Tuesday)

Presentations debrief

Service innovations and operations management wrap
up

Multiple Choice Exam

Cultural Activity: Innovation
by Leonardo Da Vinci — Visit
to Museum

19" June 2019
(Wednesday)

Departure at 7:00

Discussion on the bus: turnaround of Ferrari and
Ferrari brand and FCA Group (spin-off and Ferrari
brand management by FCA).

10:30-13:00 company visit to Ferrari (museum with
iconic models, tour at the factory territory).

Discussion on the bus: lessons
learnt from the company visit.
Return to Milan: by 17:30

20" June 2019
(Thursday)

Entry strategy to the European market: discussion of
success and failure stories.

Cultural, economic and legal differences among
European national markets: application of “liability of
foreignness check-up” tool

Work in small groups:
“Liability Of Foreignness”
Assignment

Evening: Sport Activities with
Bocconi Students

21% June 2019
(Friday)

Foreign markets selection: decisionmaking process
and decision biases.

Foreign markets selection criteria. Concentration vs.
market spreading strategies.

Free Time
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Introduction to the assignment: foreign markets
assessment for CINI&NILs and Ricci Curbastro
Winery

22" June 2019
(Saturday)

23" June 2019
(Sunday)

Week 3

24" June 2019

Presentation of CINI&NILs and Ricci Curbastro cases

Cultural Activity: Guided visit

(Monday) by small groups. to a modern art museum
Global vs. multidomestic strategies: discussion of
Danone case study
25" June 2019 Globalization of “pocket” multi-nationals: the case of | Work in small groups:
(Tuesday) “Old World” wine industry. study on International Finance
Company visit to a small producer of wine in
Franciacorta region (1hr from Milan). Discussion of
management of the company’s internationalization
Strategy
26" June 2019 International Finance: challenges of managing a Work in small groups: case
(Wednesday) multinational corporation. study of FIAT-PSA alliance
Discussion of a case study: headquarters-subsidiary
relationships.
27" June 2019 Visiting a service company Free Time
(Thursday)
28" June 2019 Entry modes to foreign markets. Free Time

(Friday)

Joint ventures and alliances: cases of Danone-Wahaha
and of FIAT-PSA group.

Multiple Choice Exam (12:30-13:00)

Program Wrap-Up And Diploma Ceremony
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5. Faculty

Faculty recruitment is an ongoing endeavour at [IM Sirmaur. Apart from the cohort of full-
time faculty members, eminent Visiting Faculty also conducted sessions and shared their rich

experience and expertise with the students.

A. Full Time Core Faculty

(i)  Prof. Pradipta Patra
Decision Sciences
(w.e.f. 25 0ct2018)

(ii) Prof. Vikas Kumar
Marketing
(w.e.f. 25 Oct 2018)

(iii) Prof. Amrinder Singh
Finance and Accounting
(w.e.f. 12 Nov 2018)

(iv) Prof. Sanjay Singh
Organization Behaviour and Human
Resources Management

(w.e.f. 12 Nov 2018)

(v)  Prof. M Pachayappan
Operations & Supply Chain Management
(w.e.f. 14 Nov 2018)

(vi) Prof. Anshu Agrawal

Finance and Accounting
(w.e.f. 24 Nov 2018)

(vii) Prof. Pragya Bhawsar

Strategic Management
(w.e.f. 17 Jan 2019)

(viii) Prof. Ram Kumar Dhurkari

Information Technology & Systems
(w.e.f. 25 June 2019)

(ix)

(x)

(xi)

(xii)

Prof. Shashi Kant Srivastava
Information Technology & Systems
(w.e.f. 11 Nov 2019)

Prof. Vikrant Kaushal
Tourism Management
(w.e.f. 02 Dec 2019)

Prof. Mohd Hussain Kunroo

Economics
(w.e.f. 17 Dec 2019)

Prof. Rinki Dahiya

Organizational Behaviour and Human

Resource Management
(w.e.f. 10 Jan 2020)
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Faculty

Current Affiliation

Prof. Arunaditya Sahay

Birla Institute of Management Technology, Greater Noida

Prof. B B Chakrabarti

Indian Institute of Management Calcutta (Retired)

Prof. Balachandran R

Indian Institute of Management Calcutta, ALUMUNUS

Prof. Bhavin J Shah

Indian Institute of Management, Indore

Ms. Bhawana Dhawan

Corporate, Head of HR at pladis Global

Prof. Bibek Ray Chaudhuri

Indian Institute of Foreign Trade (IIFT), Kolkata

Prof. Biswajit Nag

Indian Institute of Foreign Trade (IIFT), New Delhi

Prof. CL Bansal

Management Development Institute (MDI), Gurgaon
(Retired)

Prof. Debashis Chakraborty

Indian Institute of Foreign Trade (IIFT), Kolkata

Prof. Devasheesh Mathur

Goa Institute of Management

Prof. Dinesh Sharma

Indian Institute of Technology, Bombay

Prof. Gopal Kumar

Indian Institute of Management, Raipur

Prof. Hasmukh Gajjar

Indian Institute of Management, Indore

Prof. Jaydeep Mukherjee

Indian Institute of Foreign Trade (IIFT), New Delhi

Prof. Kajari Mukherjee

Indian Institute of Management, Indore

Prof. Kaustubh Dhargalkar

Corporate Training/Consulting for Design Thinking &
Strategic Innovation

Prof. Krishnan Natarajan

Partner, Independent Management Consulting
Professional

Prof. Leena Kaushal

Management Development Institute (MDI), Gurgaon

Mr. Mandar Marathe

Co-founder Briefkase

Prof. Manoj Motiani

Indian Institute of Management, Indore

Prof. Manojit Chattopadhyay

Indian Institute of Management, Raipur
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Prof. Mukul Gupta

Indian Institute of Management, Indore

Prof. N P Singh

Management Development Institute (MDI), Gurgaon

Prof. Omkumar Krishnan

Indian Institute of Management, Kozhikode

Mr. Praloy Majumder

Founder and CEO, Disseminare Consulting

Prof. Prantosh J. Banerjee

Indian Institute of Management, Ahmedabad

Prof. Pratap Giri

Adjunct IIM Bangalore

Prof. Priyanka Verma

National Institute of Industrial Engineering (NITIE),
Mumbai

Dr. Rajendra Nath Mehrotra

Former Senior Specialist of Employers Activities,
ILO South Asia

Prof. Rajiv Srivastava

Indian Institute of Foreign Trade (IIFT), Delhi (Retired)

Prof. Sankarshan Basu

Indian Institute of Management, Bangalore

Prof. Santosh Rangnekar

Indian Institute of Technology, Roorkee

Prof. Saripalli Bhavani Shankar

Indian Institute of Management, Indore

Prof. Saurabh Chandra

Indian Institute of Management, Indore

Prof. Saurabh Kumar

Indian Institute of Management, Indore

Prof. Shreesh Sarvagya

CEOQO, International Commission for Development

Prof. Som Sekhar Bhattacharyya

National Institute of Industrial Engineering (NITIE),
Mumbai

Prof. Subin Sudhir

Indian Institute of Management, Indore

Prof. Sujay Kumar Mukhoti

Indian Institute of Management, Indore

Prof. Surya Prakash Singh

Indian Institute of Technology, Delhi

Prof. Sushmita Narayana

National Institute of Industrial Engineering (NITIE),
Mumbai

Prof. Trilochan Tripathy

Xavier School of Management (XLRI), Jamshedpur

Prof. Vaijayanthee

Indian Institute of Management, Indore

Prof. Vinay Goyal

Indian Institute of Management, Raipur

Prof. Yogesh Chauhan

Indian Institute of Management, Raipur
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C. Publications & Papers Presented (2019-20)

During the year 2019-20, the faculty of IIM Sirmaur has played active role in research and
publications. This is corroborated by the list of peer-reviewed (refereed) journal publications
and paper presented.

Papers Published in Refereed Journals

ABDC-A category

Singh, S., & Aggarwal, Y. (2020). Are Traditional, Negative Gender Attitudes Associated with
Violent Attitudes toward Women? Insights from a New, Culturally Adapted Measure in India.
Sex Roles: A Journal of Research, 83(3), 143-162.

ABDC-B category

Kaushik, A. K., Mohan, G., & Kumar, V. (2020). Examining the Antecedents and
Consequences of Customers’ Trust Toward Mobile Retail Apps in IndiaJournal of Internet
Commerce ,31(1), 1-31.

ABDC -C category

Bhawsar, P., & Gosavi, N. (2019). Industry Cluster Based Development: a Paradigm with
Partial Understanding, the Case of India. Journal of International Business and Economy,
20(1): 32-51. ISBN:1527-8603.

Others

Ghosh, A., Dastidar, M. G., Sreekrishnan, T. R., & Patra, P. (2019). Bioremediation of Binary
System of Reactive Red 120Dye and Cr (III) Using Aspergillus tamari and Statistical
Validation of Response. Asian Journal of Atmospheric Environment, 13(4), 276 —-284.

Kasinathan K., Pachayappan, M. (2020). Sustainable manufacturing with green environment:
An evidence from social media. Materials Today: Proceedings, 22 (4), 1878-1884.

Pachayappan, M., Ganeshkumar, C., Sugundan, N. (2020). Technological implication and its
impact in agricultural sector: An IoT Based Collaboration framework. Procedia Computer
Science, 171, 1166-1173.

Panchal, V., Ghosh, A. , Tomar, P. C., & Chapadgaonkar, S. S. (2020). Decolourization of
Yamuna W ater Using Peanut Hull in Packed Bed Reactor. Rasayan J. Chem , 13(2), 949-954.

Patra, P.(2020). Distribution of profit in a smart phone supply chain under isoelastic demand.
International Journal of Services and Operations Management, 35(2), 248-267.

Singh, S. (2020). A Theoretical Discussion on the State of Scientific Research and Publishing:
Critical Reflections and New Directions. Human Arenas, 3, 214-228.

Singh, S. , & Aggarwal, Y. (2020). Sixteen Statements That Reflect Who Can Hurt a Woman
in India. Human Arenas . DOI: https://doi.org/10.1007/s42087-020-00099-6

Srivastava SK., & Srivastava, K. (2019). Book Review: Shiping Tang. 2011. A General
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Theory of Institutional Change. Metamorphosis: A Journal of Management Research, 18(2),
142-143.

Papers Presented in Conferences

Agrawal, A. (2019). Developing Modified Total Interpretive Structural Model of Corporate
Financial Flexibility. 19th Global Conference of Flexible Systems Management (Glogift-19),
IIT Roorkee.

Gopal S., N., & Bhawsar, P. (2020). An Analysis on the Possibilities of Replacement of
Human Capital in the Customer Service Industry with Al and Suggested Migration Tactics.
Business Interventions for Effective Management of Technology and Innovation, I1IM Sirmaur.

Gosavi, N., & Bhawsar, P. (2019). Planning for a Sustainable Passenger Transport in the
backdrop of Impending Urbanization: The case of India. 19th Global Conference on Flexible
Systems Management, Held at Department of Management Studies, IIT Roorkee.

Kaushik, A. K., Kumar, U., & Kumar, V. (2019). Why do Consumers Switch to Technology-
based Self-service options? 7th PAN 1IM World Management Conference, IIM Rohtak.

Pachayappan, M. (2019). Single-Machine Tolerance Scheduling problem in the perspective
of Industry 4.0. 52nd Annual Convention of Operations Research Society of India &
International Conference, IIM Ahmedabad.

Singh, A. (2020). Productivity Analysis of Selected Manufacturing: A Case of MPI Approach.

Business Interventions for Effective Management of Technology and Innovation. IIM Sirmaur.

Srivastava, S. K. (2019). Corruption, Technology, and University Education: Through the
lenses of Modernization Theory. 7th PAN- IIM World Mamagement Conference’ IIM Rohtak.
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6. Student Placements

A. Summer Placements (Batch 2019-21)

The Summer Internship Placement for 2019-21 batch was completed by the end of February
with a 100% internship, and the summer placement report was published by the First Week of
March 2020. However, in the wake of COVID-19, Some summer internships got cancelled,
including four international summer placements based in Dubai. An effort was made to place the
affected students again who were re-placed again in different companies based in India. The
nature of the internship in the wake of COVID- 19 consisted of a mix of online assignments,
training, projects, and feasible off- line work assignments. There was a 100% summer placement

of MBAOS batch (2019 -21)
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Batch Details

ACADEMIC DIVERSITY

o 0 O

Miechanical EC/EEE/EE dther Engineers Lm

1 | |
© © 0 ©

B S B.5C iners

WORK DOMAIN GEOGRAPHIC DISTRIBUTION

B%
18%
ITATES ™ psrataciuing @ Educations B Al

LTS TS Cossulling E-[ommere: {ikiers

WORK EXPERIENCE

Frochors 011 2manths  13=24 rmomthe 3326 months 50 monthc

Annual Report 2019-20




[IM Sirmaur

|IM SIRMAUR

PRIOR WORK EXPERIENGE IN
-

% Inm < - Tech ﬁ - @
SCCEMIUFE o i e -
TATA “  Reliance
Intad i ries Limidied Eﬂ'":_ﬁn"

&> p
DCM SHRIRAM ISt P e m n
E = o . ?
DIGITAL . £ CAREER 4._, & Erg
Qngoc SSONTIA % LAUNCHER riE

Al lTY MIZIST  comnat commaian

TAAN "LV RA ML T BEEAER

CERTIFICATIONS
l::||l5.é|¢;l ﬂ.:& j A Google Ad

TaEs TR

o«
== o ACLE FLIP QH:‘EEE M

FEENEN WE L L

Recruiters

Companies from the sectors such as manufacturing, education, retail, pharmaceutical,
banking and health sector participated in the process. Over sixty companies showed interest in
participating in the summer placement process. A snapshot of the major recruiters is given

below.
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This year saw an increase in the number of recruiters, with prominent companies like DCM
Shriram, Bata, Mankind, ICICI Bank participating in the placement process. Students have
bagged internship opportunities within various industries across multiple domains.
Manufacturing, social entrepreneurship, and educational technology were among the major

[ 40 | Annual Report 2019-20




E
[IM Sirmaur

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

domains within which most of the offers were made. Roles were offered in operations, supply
chain management, sales & marketing, and finance to the participating students. This year
institute witnessed participation from various esteemed organizations, offering roles across
multiple domains, including BFSI, Consulting, Entertainment, Manufacturing, Hospitality,
Logistics, etc. Our partners have shown immense faith in brand [IM Sirmaur.

Summer Placements by Stream

As compared to the previous batch, [IM Sirmaur offered the students more diverse profiles like
Business Development, Consulting, Operations & SCM, Sales & Marketing, IT, HR, Finance,
etc. for the Summer Internships. Companies from various industries such as manufacturing,
media, education, entertainment, etc. participated in the process. Maximum participation was
from the manufacturing sector, followed by EdTech The pre-COVID-19 distribution of sector
-wise placement is given below.
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B. Final Placements (Batch 2018-20)

The final year batch (2018-20) consisted of 98 students, out of which 94 students participated
in the placement process. As of date 18 April 2020, 88 of the 94 students who participated
in the placement process have been placed (around 94% Final Placement), and six students
are in process. The highest CTC for the Final Placement for the 2018-20 batch stands 26
LPA (Excluding ESOPs). There were four International final placements for the 2018- 20
batch. The three students received pre-placement offers (PPOs). All the students of the final
placement batch participated in three weeks of the International Immersion Programme (10
June 2019 -28 June 2019) at the SDA Bocconi School of Management, Milan, Italy.
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Batch Profile (2018-20)

The final year batch consisted of 85% of students belonging to the engineering and technology
disciplines while remaining students belong to the commerce, science, and other streams. 52%
of the batch possessed work experience ranging from 1 to more than 36 months. The average
work experience, excluding the freshers, was 26 months for the batch. The batch possessed
work experience in manufacturing, consulting, marketing, construction, health care, and other
domains. A snapshot of the batch profile is given below:
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Top Recruiters for Batch 2018-20

More than 75 companies from various sectors participated in the placement process. There was
an encouraging increase in the number and diversity of recruiters as well as the roles offered.
Roles such as Project Manager, Consultant, Business Analyst, Business Developer, etc. were
offered to the students. Top recruiters such as EY, DCM Shriram, ICICI bank, HDFC bank,
Tirupati Group, etc. participated in the final placement process.

Classification by Industry sector for Batch 2018-20

The companies visiting the campus for the placement process belonged to different industrial
sectors providing students diverse opportunities and portfolios. A sector-wise schematic
representation of the placed students, along with the percentage of placement in each industry
sector, is given below.

SECTOR-WISE FINAL PLACEMENT (2018-20)

Analytics
Banking
Edtech
Education

Financial Service

Fintech
FMCG
Healthcare

Management
Consul.

Manufacturing

Operations

Prof. Service
Technology
Urban Mobility
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7. Activities/ Events/ Interactions/ Visitors

[IM Sirmaur

A. Corporate Guest Lectures Organized under Colloquial Series

S.No.|Date Speaker Profile Company Topic
1 15-07-2019 |Saud Zafar Global Head Fulcrum Digital | Campus to Corporate
HR Transition
2 01-08-2019 |Rajeev Singh |COO & Karvy Fintech |Emerging FinTech
Business Head Trends and Digital
Disruption of
Financial Services
3 03-08-2019 |Vinay Trivedi |Head HR Tonetag Topic for 1st year-
Maximising Output
in MBA
Topic for 2nd year-
Planning the Career
and Being Corporate
Ready
4 07-09-2019 |John Sebastian |Manager - V-Guard Making HR more
Mathew Talent Industries Expansive
Acquisition Limited
5 04-09-2019 |Chintan Soni Founder & CEO |Ecolibrium My Journey to
Energy Entrepreneurship
6 18-10-2019 |Mr. Anil Founder at Inhof Pre-Placement Talk
Mishra Farmtree Technologies
Pvt. Ltd
7 02-11-2019 |Mr. Dinesh Country Head |DSM India Pvt |Global Economy -
Kumar HR Ltd India Surging Ahead
Murugesan - Are You Ready?
8 25-11-2019 |Mr.Vivek COO & MD Sage Building a great
Mehra publication brand: Leadership
and Journey of Sage
9 04-12-2019 |Ms. Chandani |Marketing Trouw Introduction of the
Parihar Manager Nutrition Food and Nutrition
Pvt.Ltd. Industry,
Organization and
Role of Young minds
10 07-12-2019 |Mr.Sanjay Co.Founder Noble House |The Future of Work
Lakhotia Consulting Co.
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11 20-12-2019 |Capt. Partha Senior VP and |AGS Transact |Challenges &
Samai Group Head HR | Technologies |Opportunities for
Ltd. budding Leaders in
professional World.’
12 08-01-2020 |Mr. Sripal Jain |Digital Simandhar ‘BlockChain,
and Zaki marketing team |Education Emerging
Mohammed lead Certifications in
Khan Finance & Inverted
Yield Curves’
13 21-02-2020 |MT. Chirag Campus Accenture "Skills Required for
Aneja Ms. Recruitment Future Ready Post
Prerna Arora Specialist Graduates"
14 26-02-2020 |Mr. Dinesh Director GTPN "Cracking Placement
Kapoor Interview and
Assessment"
15 04-03-2020 |Ms.Vipra Head HR Meero "Diversity And
Babbar & Recruitment Inclusion"

B. Visitors at IIM Sirmaur

Sr. | Name Role and Affiliation

No.

01 | Dr. Ajit Chaturvedi Director, IIT Roorkee

02 | Dr. Rishikesh T Krishnan Professor IIM Bangalore and former Director I[IM
Indore

03 | Ms. Vipra Babbar Head HR-India at Meero

04 | Mr. Chirag and Ms. Prerna Accenture

05 | Mr. Akhil Pasreja Punjabi playback singer, songwriter and music
performer

06 | Mr. Sripal Jain Co-founder and lead instructor at Simandhar
Education

07 | Prof. Vipin Gupta Professor and Co-Director of Center for Global
Management, California State University

08 | Capt.Partha Samai Senior V.P. and Group Head Human resources, AGS
Transact Technologies Ltd.

09 | Mr Sanjay Lakhotia Co-Founder, Noble House Consulting
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Dr Saurabh Shekhar

Managing Director, Trouw Nutrition India Pvt Ltd.

Dr Chandani Parihar

Marketing Manager, Trouw Nutrition India Pvt. Ltd.

Mr. Vivek Mehra

CEO & MD, Sage India

Dr. Dinesh K. Murugesan

Country Head HR - DSM India Pvt Ltd

Mr. Utpal Chakraborty

Head Artificial Intelligence at Yes Bank

Mr. Anil Mishra

Founder at Farmtree (InHof Technologies)

Mr. Vinamra Pandiya

Founder and CEO at Qtrove.com

Mr. Shyam Panicker

Strategic HR Business Partner, DCB Bank

Mr. Salil Garg

Director, Fitch Ratings

Mr. Rahul Pandey

Chief Operations Officer, ACIIE - ACIIE - AUD
Incubation, Innovation & Entrepreneurship

20

Mr. Dharmendra

CEO, MergerWare

21

Mr Manish Gupta

Director DTI, Marketing Technology Mastercard

22

Mr Sagar Amlani

VP-PVC Coating Division Fenoplast Limited

23

Mr Sahil Nayar

Senior Associate Director KPMG India

24

Mr. Anil Dalvi

GM-Supply Chain and Logistics, Tata Sky Ltd

25

Mr. Subhankar Ghose

CHRO - ROI Net Solution

26

Mr. Sandeep Kochhar

Founder, BlewMinds - Believe. Be. Beyond

27

Mr. Ranjan Mishra

Senior VP, HR Business Partner - Vodafone Idea

Limited

28

Mr. Gaurav Shitak

VP and Head Digital Marketing - Sharekhan

29

Mr. Krishna Ramachandran

Global Head R2R and Lead RPA - Royal Philips

Mr. Rajeev Singh

COO & Business Head - Global Business Services —
Karvy Fintech

Ms. Rashmi Mansharamani

Chief Human Resources Officer - The Wave Group

Mr. Bikram K Nayak

Head HR - L&T-NxT

Mr. Alok Sharman

CEO & Director/ India, Brazil, SEA, China, Australia,
South Africa — York Transport Equipment

Mr. Navneet Bansal

CEO and VP Global Business Solutions Limited, JSW
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35| Mr. Avinash Parhi VP of P&L and Marketing — Indifi

36 | Mr. Satyajit Mohanty Chief HR Officer | VP -HR — Crompton Greaves
Consumer Electricals Limited

37 | Mr. Praveen Wadalkar Co-Founder and CEO - Techizer India

38 | Mr. Dilip Raj VP/ Sr. MP - Max Life Insurance Company Limited

39 | Major Deepak Sadotra Head HR TerraCIS technologies Ltd.

40 | Mr. Unmesh Pawar Partner CHRO- KPMG India

41 | Mr. Vernon Fernandes HR Business Partner South Asia Refinitiv

42 | Mr. Adhiraj Kumar Dey Corporate Vice President HR - BlueOmni Channel

43 | Mr. Yogi Sriram Senior VP-Corporate Human Resources & Member of
the Executive Committee, Larsen & Toubro

44 | Mr. Abhishek Bhadra Assistant Vice President - Genpact

45 | Prof. Kaustubh Dhargalkar Founder - Potentials & Possibilities | Mentor - Center
for Innovation & Enterprise, IIM Ahmedabad

46 | Mr Sandeep Chatterjee Associate Director, Deloitte

47 | Mr. Rajiv Sikka CEO at Indian Oil — Adani Gas Pvt. Ltd.

48 | Mr. Sameer Seth Director, Marketing - Dolby Laboratories

49 | Mr. Manu Sood Founder -Memavan Pvt Ltd

50 | Mr. Pranav Kumar Chief Experience Designer, Praakamya

51 | Mr. Aditya Bhamidipaty Founder & CEO, FirstHive

52 | Mr. Sandeep Chatterjee Associate Director, Deloitte India

53 | Mr. Nishchay Babu AG Director - Supply Chain, Bounce (Metro Bikes)

54 | Mr. Jaydeep Adhikari Lead Procurement and Contracting, Reliance Jio

55 | Mr. Amardeep Chougale Co- Founder and Strategy Innovator,
YoryoTechnologies

56 | Mr. Gurkirat Singh General Manager - Operations NBC Bearings

57 | Mr. Dinesh Sharma Marketing Faculty, Shailesh J Mehta School of
Management - SJIM SOM, IIT Bombay

58 | Mr. Nishant Singh Didawat Business Head — Digital Media, Kinnect

59 | Mr. Sopan Upadhyay Assistant Vice President — Marketing, Tata Capital

Housing Finance
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60 | Mr. Anil Ahluwalia General Manager-PR & Brand, Bharat Petroleum
Corporation Limited

61 | Mr. Aditya Agarwal VP & Head- Customer Experience Management,
TransUnion CIBIL

62 | Mr. Naveen Athresh Group Product Manager, Rakuten

63 | Mr. John Matthew Sebastian Head of Talent Acquisition, V- Guard Industries Ltd.

64 | Ms. Lalita Thakur National Kabaddi Player

65 | Mr. Sukh Ram MLA - Paonta Sahib

66 | Dr. G.S. Chauhan GM, District Industries Centre

67 | Mr. Aditya Zutshi Senior Category Manager (Beauty and Personal Care)
at Amazon.

68 | Mr. Vinay Trivedi Head of human resources at ToneTag

69 | Mr. Rajeev Singh COO and Business Head of Karvy Fintech -
Business Services

70 Prof. Shirish Sangle Guest from NITIE

71 | Prof. M L Kansal Guest from IIT Roorkee

72 | Dr. Rajiv Pandey Officer from Forest Research Institute, Dehradun.

73 | Mr. Chirag Mahajan Founder of Waste Warroirs

74 | Ms. Deepika Member of Egis India Consulting

75 | Mr. Vikas Walia Founder of Seva Bharat NGO

76 | Mr. Saud Zafar Global Head HR at Fulcrum Digital

77 | Mr. Girish Sedambi Founder, Emboss Corporate Services, Dubai

78 | Mr. Ramprasad G Mentor and Advisor to Hero Cycles Group

79 | Mr. Dhananjay Singh Director General and National Board Member
NHRDN

80 Dr. Tanaya Mishra Senior Consultant Human Resources, Strategy and

Change Management Services Limited

81 | Mr. Avijit Shastri Winner - Economic times Young Leader (2012) &
People Matters Emerging HR leader (2015)

C. Events Held

Academic, National Integration, Cultural, and CSR Events

During the academic year 2019-20, IIM Sirmaur has conducted various academic and cultural
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activities. Apart from academic and cultural events, the institute has also organized events

under CSR and National Integration initiatives. The list of events is as follows:

MDP for Officials of Economic & Statistics Department Government of Himachal
Pradesh (21" - 31" May' 2019)

Indian Institute of Management, Sirmaur organized Management Development Programme (MDP)
on "Data Analytics for Advanced Research" from 27" to 31" May, 2019 for the officials of
Economic & Statistics Department, Himachal Pradesh at [IM Sirmaur Campus at Paonta Sahib, H.
P. This was a short term, customised, capacity building programme for the participants, who joined
from different districts across the State of Himachal Pradesh.

The prime objective of this programme was to train the participants in Advanced Data Analytics
techniques required for analysis, interpretations and drawing inferences from collected data. Prof.
Vikas Kumar (Faculty- Marketing Management, [IM Sirmaur) & Prof. Pradipta Patra (Faculty-
Decision Sciences, [IM Sirmaur) were the MDP coordinators and chief resource persons for
delivering the sessions. During the closing ceremony held on 31" May' 2019 (Friday), the
participants received certificates from Professor Neelu Rohmetra, Director, [IM Sirmaur. Speaking
on the occasion, Professor Neelu Rohmetra congratulated everyone associated with the successful
completion of the MDP.

Ankuran - HR Conclave (26" May’ 2019)

Ankuran 1.0 was inaugurated by Prof.Dr. Neelu Rohmetra, Director - Indian Institute of
Management, Sirmaur at the India International Centre, Delhi. The first HR Conclave of IIM Sirmaur
had the privilege of having, Mr. Suvamoy Roy Choudhury, CHRO - Vodafone Idea Limited, as the
keynote speaker followed by talks with Mr.Abhra Banerjee, President & CEO - CLEANOMATICS,
a Stadhwak, Inc Brand, Dr.Jimmy Kansal, Deputy Director & Head HR - DRDO HQ, Mr.Pankaj
Dubey, Founder & CEO - DSPIN Consulting, and Mr.Prakash Singh Bisht, Deputy General Manager
& Zonal HR Head(North) - ICICI Bank.
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A panel discussion moderated by Dr. Sanjay Singh, Faculty, OB&HRM - IIM Sirmaur, had
Ms.Nivedita Dubey I.A.P, GM, HR - Airport Authority Of India, Mr.Abhisek N., Country HR Head
- SDG corporation, Mr.Ayush Gupta, Chief General Manager(HRD) - GAIL (India) Limited,
Mr.Satyakki Bhattacharjee, Founder - GROWTHSQAPES, Prof.Nidhi Bisht, Professor (HR) -
MDI Gurgaon as panellists.

The event concluded with a valedictory address by Mr.Daljit Singh, President - Fortis Healthcare,
and a vote of thanks by Mr.Partha Dasgupta, Consulting Advisor - Corporate Affairs &
International Linkages of [IM Sirmaur.

Induction (5" July’19)

IIM Sirmaur welcomed PGPOS5 and hosted the Induction Program 2019-2021 for the students
with all the enthusiasm. The guest of honour was Mr. Girish Sedambi, Founder, Emboss
Corporate Services, Dubai. The special guests were Mr. Ramprasad G, Mentor and Advisor to
Hero Cycles Group; Mr. Dhananjay Singh, Director General and National Board Member
NHRDN and Mr. Partha Pratim Dasgupta, Corporate Advisor of IIM Sirmaur & Partner
Emboss Corporate Services.

L ]
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Management Development Programme (MDP) for Russian Govt. Officials (17" July’19)

IIM Sirmaur organised a two days Management Development Programme (MDP) for Russian
Govt. Officials, in collaboration with Indian Institute of Public Administration (IIPA), New
Delhi funded by Indian Technical and Economic Cooperation (ITEC) under ministry of
External Affairs Govt. of India.
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Round Table Seminar on "Environmental Issues and Community Engagement for
Sustainable Development" (26" July’19)

IIM Sirmaur organized a Round Table Seminar on "Environmental Issues and Community
Engagement for Sustainable Development" on July 26, 2019 at its campus. Eminent speakers

from both industry and academia put forth their viewpoints in the seminar whose objective was

to have brainstorming discussions for arriving at ideas to improve the livelihood of people.

Independence Day (15" August’19)

The celebrations of the 73" Independence Day at IIM Sirmaur started off with the flag hoisting
by The Director of IIM Sirmaur, Prof. Neelu Rohmetra. The recital of the national anthem was
followed by doves released to freedom, portraying the independence and peace. A lamp lighti
-ngceremony by the Director, faculty, and the students took place which added to
the auspiciousness of the occasion.
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Plantation Drive (15" August’ 19)

Celebrating the 73" Independence day of India, [IM Sirmaur conducted a plantation drive in the
permanent campus site at Dhaula Kuan, District Sirmaur, Himachal Pradesh. Different saplings
were planted by the director, faculty, staff and the students of the 2018-20 & 2019-21 batches
respectively.

Tourism Management Conclave (20" August’ 19)

Indian Institute of Management Sirmaur conducted its first Tourism Management Conclave at
its Paonta Sahib campus on 20 August, 2019. With its theme of Entrepreneurship and Skill
Development in the Indian tourism industry, the stage was set for insightful discussion between

its esteemed guests and the audience.
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Tourism Management Conclavi

Start-Up Boot Camp (4" September’ 19)

The 2nd iteration of the event, Start-Up Boot Camp Fostering the Entrepreneurial Spirit by the
E-Cell of IIM Sirmaur kicked off with the welcome and felicitation of the guests. The objective

of the event aimed to guide students about the “CM Start Up-Scheme, Himachal Pradesh” and
inculcate knowledge about the scope, challenges, and potential of startups in India for various

different sectors. Dr. G.S. Chauhan, GM, District Industries Centre, introduced the scheme to
the students.

Fit India Movement (5" September’ 19)

To raise awareness and acknowledge the launch of the much awaited 'Fit India' movement, [IM
Sirmaur organized a morning walk that saw participation from the Director and students
alike. A brainchild of PM Modi, the Fit India movement recognizes the need of the hour and
strives towards taking India to a healthier future.
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Foundation Day (5" September’ 19)

The celebrations of the 5" foundation day of IIM Sirmaur, started off with the ceremonial
evening Aarti, followed by the felicitation of the chief guest, Mr. Sukh Ram (MLA - Paonta
Sahib). An exhibition by the Women Entrepreneurs of Sirmaur showcasing their products, was
inaugurated by the chief guest.
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IIM Sirmaur invited school children to participate in the festivities, who delivered various
performances. Rangmanch -the art club of IIM Sirmaur, delivered some beautiful performa
-nces of song and Shayari. A Sufi Night hosting the Punjabi vocalist Vibha Bharti stole the spo
-tlight, followed by a cake- cutting ceremony by the Director, the Chief Guest, the faculty, the ar
-tists, and the students together.
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Udgam: Business 2030 (9" September’ 19)

I[IM Sirmaur organised Udgam, with industry leaders discussing in three panels on various
topics.
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On the topic, "Brand Engagement and Customer Loyalty - How far can it be sustained using
Data Insights?", the speakers had some interesting insights that were shared with the students.
The panel had speakers across streams like product management, services industry, B2B, B2C,
E-Commerce, and Digital Marketing.
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MDP for the Officials of Power Grid Corporation of India Ltd. (23"-27" September’
2019)

Indian Institute of Management Sirmaur organized five-day intensive Management Development
Programme (MDP) on "Role of Creative Thinking, Innovation and Leadership in Organisations"
from 23" to 27" September 2019 for the officials of Power Grid Corporation of India Ltd. at its
Paonta Sahib campus, H. P.

The customized programmed was focussed on top-executive level capacity building for the
managers and engineers of Power Grid Corporation drawn from all over India. The prime objective
of this programme was to train the participants in creative thinking, innovation, leadership, building
influence, conflict management, and development of negotiation and persuasive skills required for
leading futuristic organizations. The programme was inaugurated by Prof. Neelu Rohmetra,
Director, I[IM Sirmaur, who also addressed the gathering and highlighted the importance of 'People
Skills' in leading the large organizations. Prof. Vikas Kumar, MDP Chair, congratulated the
participants for making a commitment toward their learning and professional growth by traveling
from all corners of India to participate in this programme.

Prof. Sanjay Singh (Organizational Behaviour and Human Resource Management area, 1IM
Sirmaur) was the Programme Coordinator and the lead resource person who took sessions on
creativity, innovation, leadership, decision-making, and conflict management. Using an interactive
Harvard Business simulation on 'Decision Making under Crisis Situation' along with case studies,
psychometric tests, and experiential exercises he exposed participants to develop a deep insight in
their behavioral styles, decision biases, personality, and leadership potential. The programme also
witnessed special sessions from external experts.
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Nirmaan 3.0: Leadership summit (12" October’19)

In his opening speech, the keynote speaker of 'Nirmaan': Leadership Summit 3.0, Mr. Yogi
Sriram, Senior VP-Corporate Human Resources & Member of the Executive Committee,
Larsen & Toubro, started the event with a talk about “discontinuities over disruptions”. The
second keynote speaker, Mr. Navneet Bansal (CEO and VP Global Business Solutions Limited,
JSW), began with a declaration that “before trying to understand nextgen leadership we need
to understand next-gen itself ”. The third keynote speaker, Mr. Alok Sharman (CEO & Director/
India, Brazil, SEA, China, Australia, S Africa —York Transport Equipment) emphasized that
“trust is key for successful leadership and that when trust is built, half the work is done”.
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Udveg-the Unity Run (31" October’19)

On one of the brighter mornings of the winters of Paonta Sahib, “Udveg- the Unity Run”,
the first ever marathon organized by IIM Sirmaur on the occasion of Rashtriya Ekta Diwas

kicked off after about a month of planning by Sankalp - the CSR Committee.
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Ek Bharat Shreshtha Bharat: Spirit of “Unity in diversity” (21" December’19)

A special evening programme was organized at [IM Sirmaur to kick-start its latest club-EBSB
(Ek Bharat Shreshtha Bharat), celebrating the spirit of “Unity in diversity”, under the guidance
of the Director, Professor Neelu Rohmetra, and faculty members Prof. Anshu Agrawal, Prof.
Amrinder Singh, and Prof. M. Pachayappan. The club is established to promote and engage with
the rich cultural diversity of India and create a sense of inclusiveness among IIM Sirmaur

fraternity. IIM Sirmaur fraternity itself represents a variety of cultural traditions. EBSB started
its noteworthy journey with the screening of two documentaries narrating the history of India’s

rich inheritance and ethos, natural bliss, harmony, and peaceful coexistence. The docum-
entaries featured the tourism and cultural heritage of the States of Himachal Pradesh and Kerala.
The bonfire studded night with a special dinner menu (Dosa) from South Indian cuisine and

music attracted enthusiastic participation from the IIM Sirmaur community.

Swachhta Pakhwada (17" January’20)

As per the directions of the Ministry of Human Resource Development (MHRD), Government
of India, in accordance with the observation of Swachhta Pakhwada - 2020, a swachhta pledge
has been taken at [IM Sirmaur on January 16, 2020. The students, staff, and faculty attended the
ceremony and took the swachhta pledge wholeheartedly. Reminding us of keeping our
surroundings clean and devoting a little of our time to work on our environment, the swachhta
pledge brought to our heed the urgency of our responsibility to mother nature. As part of the

Swachhta Pakhwada, [IM Sirmaur organised a plantation drive in its campus onJanuary 17,
2020. The event was attended by the faculty, staff, and students who planted saplings on the

campus grounds together.
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Republic Day (26" January’ 20)

IIM Sirmaur celebrated India's 71" Republic Day with much ardour and enthusiasm. The
eventful morning started with a flag hoisting ceremony where the national tricolour was raised

by the Director of the Institute - Professor Neelu Rohmetra Lamp Lighting ceremony was c-
arried out by the Director, which was followed by a string of events organised by the dramatics c-
lub Rangmanch.

Sierra (1"-2" February’20)

“Sierra 20207, the Annual Fest of IIM Sirmaur, began with a grand inaugural ceremony on 1™
Feb 2020. The show kicked off with a lamp lighting ceremony by the Chief Guest, the Director
of the Institute, Professor Neelu Rohmetra. The Director congratulated the student’s organizing
team of the institute for their efforts in making the fest a grand success. The Annual fest is
being organized by student clubs and committees under the guidance of faculty and staff
of the institute. During her Inaugural address, Professor Rohmetra reiterated the resolve of [IM
Sirmaur to march ahead its journey to become a world-class institute. “By organising the mega
event today IIM Sirmaur has been able to exhibit its capability and motivation as an empowered
institution”, she said. She further motivated the participating team by saying that such events
bring in learning and open platform to showcase management skills. She closed her speech with
a beautiful Hindi couplet. The first day of the fest witnessed Management events “Ophzeus”
organized by Scope-the Operations Club, followed by “Strategos” and “Cognizance” organized
by the “Spin Masters- the strategy club” and “Consulere, the Consulting Club” Apple-o-nomics
by “Finserve club” respectively. Management events like “Take — Off”, “Daayitva”, “Capital
Market Workshop”, “Enigma”, “Marka Wars” shall be held on the second day of the fest. The
sporting arena also witnessed the scintillating athletic prowess of athletes. The luminescent
morning of Saturday witnessed various sporting events like Cricket, Football, Volleyball, Table
Tennis, and Badminton. Subsequent to hard-fought morning, one of the cultural mainstays of
the fest, “Hip Hop International (HHI)” conducted its auditions followed by a brief workshop
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for all the selected candidates. Day 2 of Sierra began with the same energy and excitement of
the day before. With an enormous line-up of events on the card, the fest had a frantic zeal from

the beginning of the day itself.

The major cultural attractions of the day included a performance by the Institute's band-The
Crux, a solo singing competition and finals of many events. The day concluded with the
arrival of the singing sensation, Akhil. With a total viewership of over a billion on his songs, he
managed to maintain the excitement of the enormous crowd throughout.

After a brief felicitation ceremony to honour the superstar, the fest came to what was a satisfying

conclusion.
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Sirmaur Premier League (February’20)

Sirmaur Premier League, the annual cricketing extravaganza of I[IM Sirmaur concluded with the
team Joint Efforts emerging as champions. In an intensely fought championship among 8 teams,

the final witnessed a nail-biting last ball finish by the winning team.

With this, the sports committee of [IM Sirmaur successfully completed another sporting event

which was a welcome respite for the students from their academic rigour.

Annual Report 2019-20




—
) I[IM Sirmaur

IIM SIRMAUR

Udaan: TEDxIIMSirmaur (28" February’20)

On the 28" of February 2020, IIM Sirmaur hosted eight speakers of diverse backgrounds for

its third edition of TEDx under the theme “UDAAN.” Organized by Mr. Akash G A and Mr.
Ishant Taneja, the event witnessed the stories of people who took on wings and flew. Prof.
Neelu Rohmetra, the Director of IIM Sirmaur, greeted the esteemed guests with warm words
of welcome. She set the tone for the entire event by talking about how life is defined by our
beliefs and expectations. Ms. Richi Jain, a Chartered Accountant and a Social Media
Influencer, revealed how the theme and Engagement videos of TEDxIIMSirmaur helped her
connect to “Udaan” and its meaning. Mr. Kirat Damani, Managing Partner of the law firm
A.C.Damani & Advocates, told the story of his journey of being a cricketer, a solicitor,
recovering from an autoimmune disease, to what he is now. Ms. Sahiba Bali, an actor, pondered
on how to inspire people who are already an inspiration to others. She laid out her life story on
how she dealt with movie shoots, her research, and graduation all at the same time. Mr. Ankit
Bhateja, founder of Xovian, conveyed the importance of improving the cost and sizes of
satellites and the impact of data collected from them. Ms. Helen Spahn (Tak Hye-kyoung), a
former lecturer at the department of library and information science at Keimyung university in
Korea, started off with a Namaste to the crowd. She attributed her life journey to three powers.
Ms. Aditi Tyagi, a media professional, began by taking the example of Kobe Bryant and his
training routines and emphasising how extraordinary success comes with extraordinary efforts.

Dr. Gopichand Katragadda, the Founder and CEO of Myelin Foundry, wanted to take us all on
a flight of reality on the back of a bird named “Artificial Intelligence (AI)”. There were musical
performances by “The Crux” — the official in-house band of IIM Sirmaur, and Mr. Arun
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Dhamija, a professional singer, which rejuvenated the spirits of the crowd. The guests were

felicitated with traditional Himachal Topis and shawls.

D. Special Initiatives, Conferences, and workshops organized

International Conference on “Business Interventions for Effective Management of
Technology and Innovation”

Indian Institute of Management Sirmaur hosted its first international conference on the theme
of “Business Interventions for Effective Management of Technology and Innovation™ at its
Poanta Sahib Campus on March 6-7, 2020. The conference witnessed more than 90 research
paper presentations scheduled over two days. About 110 presenters including research scholars,
faculty and students, from across India and foreign countries participated in the conference.

The conference was formally inaugurated by Professor Neelu Rohmetra, Director [IM Sirmaur
in the presence of the Special Guest Dr. Ajit K. Chaturvedi, Director IIT Roorkee, and the
Keynote Speaker Dr. Rishikesha T. Krishnan Professor IIM Bangalore and former Director
IIM Indore. In his inaugural address, Professor Ajit K. Chaturvedi, Director IIT Roorkee,
emphasized upon the importance of knowledge enabled economies and explained the purpose
behind government’s initiatives to increase the number of technical and management education
institutes across the country. Prof. Rishikesha T. Krishnan in his Keynote speech talked in
detail about the challenges of innovation in digital era. Professor Neelu Rohmetra, Director
IIM Sirmaur gave presiding remarks. She said that international conference on the current
theme at [IM Sirmaur, is its maiden attempt and deliberations over the technical sessions will
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generate recommendations for future policy formulation and send some useful messages across
stakeholders. The conference ‘Book of abstracts’ was released during the inaugural ceremony.

=

Fag

M z

On the day, Shri Nilay D Kapoor, Chief General Manager NABARD presented a talk on the
topic “Business Interventions of NABARD in Himachal Pradesh”. A panel discussion was also
organized on “Building an innovative workforce: identifying talent, learning, and technology
challenges". The eminent panelist were - Mr. CA Ravi - Founder & CEO - AltEd Pro & Medad
Media, Mr. Rohit Verma - Director - Program Management Baker Hughes, Mr. Siddharth
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Patnaik - PwC Learning & Development, Mr. Rupak Aggarwal Founder Evueme Robots and
Former Business Head Godrej Properties, Mr. Sanjay Banerjee Partner at Amrop India. This
was followed by parallel technical sessions where the delegates presented their research papers
in various tracks.
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On Day 2, the Conference began with parallel technical sessions under different tracks. Two
special talks were organised on this day, Prof Rajen K Gupta, Adjunct Faculty [IM Sirmaur
gave an expert talk on “How is exciting, creative and useful research possible”. This was
followed by special talk by Dr. Sivakumar Venkataramany, Professor of International Business
at Dauch College of Business and Economics, Ashland University, USA on the topic “Strategic
Analysis of Economic Scenarios” where he focussed on BRICS (Brazil, Russia, India, China
and South Africa).

The valedictory address was given by Mr. Satyakki Bhattacharjee, Managing Partner, Ex -CXO
(L&D) ABP News. In his valedictory address, Mr. Satyakki emphasized that “technology is
changing continuously and so is the change happening in business landscape”. Best paper
awards and prizes were also distributed during the valedictory ceremony. The first prize was
jointly won by Ms.Rekha A G (Researcher from State Bank of India) and Ms. Resmi A G.
They presented their paper on “Blockchain adoption by the financial services sector: an
empirical investigation”. The second prize went to Mr. Padmanav Adhikari and Prof.
Kirankumar S. Momaya (IIT Bombay) for their paper on “Patterns of Environmentally
Sustainable Practices in Firms and their impact on Export Competitiveness: An Exploratory
Study in India”. The best paper awards attracted prize money of Rs 10,000 and Rs 7000
respectively for the first and the second prize, along with medals and certificates. The
conference was partially sponsored by NABARD and Wiley.
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8. Facilities/Infrastructure

A. IT Infrastructure

IIM Sirmaur is dedicated to deliver state of the art I'T infrastructure facilities to the user community
of the Institute. To achieve the goals and objectives of the Institute and also to build excellent
pedagogy, the IT and computing facilities have endlessly and significantly improved over the years.
The Institute has state of the art Wi-Fi facility which is accessible throughout the campus. The
institute is equipped with configuration computer systems that have access with the latest software

and databases.
Facility Brief Description
Class Room Equipped with state-of-the-art audio-visual systems, internet connectivity,

digital podium, Sennheiser® PA system, projector, computer system with
power backup etc.

Computer Center | The computer centre has been setup with 1 Gbps backbone network facil-
ity for providing present and future IT and computing requirements of 1IM
Sirmaur transit Campus. The centre is equipped with more than 30 high
configuration desktop computer machines to conduct lab sessions and
computing facility for students of IIM Sirmaur and remains open and
accessible 24x7.

Data Centre Facilities like centralized storage, Application Servers, Web Servers and
Mail Servers. Various Security Measures like Gateway Antivirus Software,
UTM device, Firewall, and Alarm and Access Control Systems have been
installed for protecting the network and data servers from unauthorized
access. Two 10 KVA online UPS, Computer, KIOSK (hardware and

software)
Internet and 100 Mbps leased Line internet connectivity; Maximum 1 Gbps intranet
Connectivity connectivity to the users based on high availability architecture with core

distribution and access layer switches facility providing access to online
library database and e-journals- mail and local database server.; IT cons-
olidation in Computer Centre; Storage and Servers; Network Security and
Content Caching; 1 Gbps backbone network

The connectivity in the entire campus (like the academic building; Computer
Center, Library, Hostel & classrooms) is covered using wireless accesspoints.
The main building has acomplementary LAN connectivity.

Connected by 100 Mbps connectivity with redundant 50 Mbps for reliable
internet connection. More than 42 dual-band 802.11n Access Points and
capable to provide seamless high speed internet connectivity to over 400
user devices. Access points are used to provide a controller based Wi-Fi
network which currently manages more than 42 dual-band 802.11n Access
Points and capable to provide seamless high speed internet connectivity to
over400 user devices.
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Video Conference

A high configuration VC system is installed to conduct interactive online lectures

Facility (Cisco) and meetings, placement interviews and live interaction with other
national/international academic communities. The VC system supports Full HD
quality video streaming and video recording

Application State-of-art application software such as OLT, ACE Database, NVIVO software,

Software SPSS and Bloomberg connected through LAN and WIFI.

Servers Helpin Research, learning and grade preparations. All Software are running on the
servers placed in the server room managed by IT experts of the institute and
connected from users/Offices through LAN & WIFI.

Web Server The Institute has its own Domain Name Server (DNS) Institute website (URL:

iimsirmaur.ac.in) managed by IT experts of the Institute. The website displays the
information about IIM Sirmaur campus, departments, faculty members,
programmes, Admissions and placements etc. together with some links that
connect to the useful applications like mail login, library server, recruitment etc.
Institute also has online platform for submitting fees and transactions through
debit/credit/net banking.

Online platform for submitting fees and transactions through debit/credit/net
banking; Mobile based payment apps are encouraged for online transactions

Mail Server

G-Suite cloud-based mail service available on Intranet and Internet
simultaneously for students, faculty and staff. Mail service is available on
Intranet and Internet simultaneously.

Security
Measures

Gateway Antivirus Software; UTM device; Firewall; Alarm and Access Control
Systems

Alumni portal

Designed, developed and hosted for the convenience of the alumni enabling them
to keep in touch with the Institute

CCTV System The institute transit campus has 24x7 surveillance with backup of up to 1-
month recordings. The public spaces, parking, main gate and boundary
walls are under surveillance 24x7 with the help of 43 cameras (4 MP each).

Shared Printing Shared printing facility have been provided on each floor of the main building
for faculty, staff and students with user authentication.

Software Facilities

In addition to the existing software following software’s were added in the current year.

Sr. Name of Brief Description
No | Database/Software

1 | IBM SPSS Base IBM SPSS Statistics 1s leading statistical software that helps researche
Module Version 25.0 | quickly and easily find new insights from the data.

1)
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IBM SPSS Conjoint | IBM SPSS Conjoint provides conjoint analysis to help researchers
better understand consumer preferences, trade-offs and price sensitivity.
It enables to uncover more information about how customers comp-
are products in the marketplace, and measure how individual product
attributes affect consumer behavior. The information helps design, price
and market products and servicse tailored to your customer needs.

IBM SPSS Data IBM SPSS Data Preparation performs advanced techniques to stre-
Preparation amline the data preparation stage— delivering faster, more accurate
data analysis results. The software helps choosing from an automated
data preparation procedure for fast results, or select other methods
to prepare more challenging data sets. Easily identify suspicious
or invalid cases, variables and data values. View patterns of mis-
sing data, summarize variable distributions and more accurately work

with algorithms designed for nominal attributes.

IBM SPSS Amos Use structural equation modeling to test hypotheses on complex
25.0 variable relationships. Support research and theories by extending sta-
ndard multivariate analysis methods.

2 NVIVO Plus NVivo is a qualitative data analysis (QDA) computer software
package produced by QSR International. It has been designed for qual-
itative researchers working with very rich text based and/or multim-
edia information, where deep levels of analysis on small or large vol-
umes of data are required.
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B. Hostels

The students of [IM Sirmaur are provided with twin sharing rooms with modern amenities. The
rooms are properly ventilated and well lit. Each student is provided with a separate bed,
mattress, almirah, and a bookrack in both hostels. The hostels have ROs, Water coolers,
Washing Machines, Microwave, Fridge, Chairs & Beanbags, high speed Wi-Fi with a common
room facility of DTH, TV. In addition to above, cloth stands and benches are provided to the
students for their comforts in each hostels. Housekeeping service maintains cleanliness in the
rooms and an active staff takes care of mundane issues if they arise. In view of upcoming
strength of students for new academic session, Institute is in process to hire two numbers
buildings for new hostel accommodation very close to the Campus.

The highlights of the year 2019-20 is creation of pantry equipped with Microwave, Electric
kettle, and cookery in each floor of both the hostels. Further, for regular commute of students

from hostel to the Paonta Sahib city, a Tempo Traveller was hired and which was running five

to and fro trips from the Institute to city. First trip to the city from Institute was 9.30 in the

morning and last trip to the Institute was at 21.00 in the night.

C. Library

The institute has an in-house library well equipped with both print & electronic resources and
having committed library professionals to provide the best possible information services. The
library has very rich collection of print collection as well as e-books, e-journals and full text
online databases which are accessible through intranet in the Campus and off campus access
through login ID and Password. Besides, a Bloomberg terminal in the library to provides access
to the real-time financial data service to students and faculty members. Since its inception the
IIM Sirmaur library has contributed to the process of knowledge creation and dissemination
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Reading Area

The Reading Hall of library remains open to the users 24x7 throughout the year. The library is
spacious, air conditioned with ergonomically design furniture & fittings, managed by highly
dedicated team of professionals devoted to cater the information needs of faculty members and
students in the best possible manner.
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E-Resources

In the current academic scenario, online databases play very important role in academics.
Online databases are being used by students and faculty for their study, teaching and research.
The IIM Sirmaur library subscribes to a wide array of online databases.

ACE-Equity and ACE-Mutual Fund (Offline)
ACE-Knowledge & Research Portal

Bloomberg Terminal

Ebrary Academic Complete (ProQuest E-books)
EBSCO Business Source Ultimate

EPWRF

Indiastat

Press reader

SCOPUS

Turnitin

N Ny I

Access of JISTOR, Oxford Academic Journals and URKUND (Plagiarism Detection Service) etc.

Library also organizes webinars, workshops on subscribed database/s for the faculty members
& students i.e Proquest-ebooks, EBSCO, Scopus, ACE etc.
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Print Resources

The print collections consist of books, journals, magazines and newspapers. The books
available with the library are a good mix of textbooks and reference books for management
students and other general books. The textbooks and reference books cover all the management
disciplines.

Keeping in view of new Programme on tourism, library has enriched the books collection on
Tourism and Hospitality Management. Presently, following services are part of the library
infrastructure:

Services

Circulation

Reading facility

E-mail alert for new arrivals of books and periodicals
Reference & information services

Database search service and assistance

Inter-Library Loan

Indexing and bibliography

User orientation and training program

Providing cases & simulations

Demo and trial access of online databases

Book exhibition

Off campus access of subscribed electronic resources

N N N I

D. Sports & Gym Facilities

Sports facilities at [IM Sirmaur are one of the best among the new IIMs. The campus has
excellent facilities for sports - Football field, Badminton Court, Volleyball, Table Tennis, Snooker,
pool, and Carrom Board. Recent installation of a high mast in the field enables the students to
access sports facilities even in the night. For fitness enthusiasts, the institute provides an in-
campus gym. Recreation, imbibing of information and entertainment go hand in hand. To foster
healthy infotainment among its students, the Institute took many initiatives this year like the
upgradation of the gym with the latest equipment, musical instruments.

The highlights of the year 2019-20 was levelling and extension of the existing football ground,
creation of kabbadi court, and purchase of a new Table Tanis table along with other sports
equipments.
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E. Mess Facilities

A student run mess is present in the hostel compound and serves both vegetarian and non-
vegetarian cuisines. The mess offers a healthy mix of different Indian tastes originating from
different states. Mess affairs are overlooked by mess secretary who is elected by students. He
1s responsible for the smooth functioning of the mess including the maintenance of the overall
quality of the food and cleanliness of the highest order. Mess also serves as the common room
for the students and the TV installed there caters to the recreational needs of students. The
highlights of the year 2019-20 was acquisition of new mess block near the Yajur hostel for the
increased capacity of students.
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F. Creation of Facilities in the Admin Block

In the year 2019-20 Institute added to the infrastructure facilities in the Admin Block These
included two new classrooms, new faculty cabins, furniture for faculty and staff, creation of
new office space, furnishing of auditorium, centre of sustainability.
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9. Students’ Achievements

Our bright students along with a hectic study curriculum participated in various in-house and

external activities. Below is a list of some of their awards and achievements across India.

Analyticity- TECHNEX'20 IIM Sirmaur students Ajwad Faisal and Subham Kumar

. secured third place at Analyticity, the flagship data and
(IIT BHU, Varanasi) analytics event of TECHNEX"20 at the Indian Institute
of Technology BHU, Varanasi.

Aadhyam 2020 (IRMA) Adarsh Parmar and Akash Patil secured 2nd rank at the

Institute of Rural Management Anand in collaboration
with NCDEX, NABARD, and ITC organized Aadhyam
2020 the first-ever National Business Plan competition
for Farmer Producer Organisations (FPOs) in March 2020.

CFA (CFA Institute) Divansh Manchanda, Ankit Barthwal, and Ayush Tiwarix
ID Card dt. 01-07-2021 Chartered Financial Analyst Pro-
gram Level 1.

L&T OutThink 2019 (L&T) Team Strategio comprising 3 second - year students -
Siddharth Modi, Sandeep Pandey, and Prabodh Dhabaria,
for standing out in the top 8 teams at the L& T OutThink
2019 finale, a nationwide case study competition.

Vincenza 4.0 (NMIMS) Two first-year students, Arun Kumar Patel and Shubham
Hemant Manapure of the batch MBAOS5 under the team
name 'The Firm', became the first runners up of 'Vince-

nza 4.0'

FinShiksha Learning Debadatta Nayak, a first-year student of the batch
. . MBAOS5, secured all India 15th rank at FinShiksha Lear-

Cl.lamplonshlp 2019 ning Championship 2019 (Applied Financial Statement
(FinShiksha) .

Analysis - 1st year).
SIMUL-UP (IIM Indore- Kunal Jogi, Adarsh Parmar, and Jugal Gupta placed
Mumbai Campus) third in SIMUL-UP organized by E-Cell at IIM Indore,

Mumbai campus on October 12, 2019.

FLIP National Challenge -| Shivam Soni, a first - year student, secured AIR 15 at
Wealth advisor-2019 (FLIP) | the FLIP National Challenge (Wealth advisor) 2019.

The Hindu Suhas Jirgi, a second - year student of [IM Sirmaur, de-
scribed his learning experience at the summer interns-
hip program done at DCM Shriram Ltd. which feat-
ured in the national daily newspaper 'The Hindu'.

13th Annual Flame Student | Kushagra Tripathi, a second - year student came out in
Awards (RMAI - Rural | the top 10 for the “13th Annual Flame Student Awards”
Marketing  Association of | in rural marketing conducted by the RMAI (Rural Ma-
rketing Association of India).
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India)

His project was on PMUY (Pradhan Mantri Ujjwala Yojana)

Challenge Accepted (Shri
Ram College of Commerce
(SRCCO)

Tushar Verma and Prabodh Dhabaria emerged as the winners
of "Challenge Accepted", an online quiz competition organ-
ised by the Mathematics and Computer Society of Shri Ram
College of Commerce (SRCC).

QOjasya, ENCON (Symbiosis
Institute of International
Business, Pune)

Parth Jaiswal, Shubham Awachat stood as 2nd Runner ups
among 327 participating teams in Ojasya, ENCON
conducted by Symbiosis Institute of International Business,

Pune
Ops Conciente 7.0 (1M Vineet Saini and Tushar Verma emerged as the Runners-up
Calcutta) in the opening round and 6th in the overall tally of Ops
Conciente 7.0, organized by the Operations Club of [IM
Calcutta.
The Credit Research Harshit Singla, Akshay Agrawal, Adarsh Mour, and
Challenge (CRC) Divansh Manchanda qualified as one of the top 8 teams
emerging as regional winners in The Credit Research
Challenge (CRC). It isan annual, international competition
that assesses post-graduate students on their knowledge
in the credit research and a nalysis domain. 322 teams
from 97 premier-B Schools participated in the competition.
Social Enterprise Idea Shubham Awachat and Parth Jaiswal qualify as one of the
Challenge (Azim  Premiji Top 13 teams among 200+ teams in the Social Enterprise
University) Idea Challenge conducted by the Azim Premji University

to be held in Bangalore.
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10. Student Committees and Clubs

To encourage students and help in their overall development, the institute has certain
committees. These committees are completely student oriented and are active throughout the

year. A brief description of all the committees is mentioned below.

== |HOMAN ENATITETE OF MANESFMENT SIRMALR

Media Cell
Members: (Left to right, top to bottom)

Soumit Mukherjee, Parth Jaiswal, Vikas Kumar
(Secretary), Mohit Mendiratta, Harshit Kumar
Singh, Subham Kumar, P M Jayaram, Kartik Singla,
Syman Biswas, Ashish Gupta, Mohammed
Sameer H M, Piyush Bhatt, N Vivian Anurag

INDLAR IRESTITURE IUF MANASEREERT SIRWAUH

Entrepreneurship Cell : -
Members: (Left to right, top to bottom) fﬂ'&t h“’-:ﬂ"tii&f ﬂ"'f?:

Vishal Kumar Yadav, Aakash Singh, Harshit Singh,
Shishodia, Antriksh Singh, Aarambh Sanjay, Aniket
Pohankar, Debadatta Nayak, Saket Dethe

Others: Rishabh Malhotra (Secretary), Tushar Ver-
ma, Nandha Gopal S, Nilesh Gothi

IRDUAR [NSTITUTL U MANAGIMENT SIEMAUN
Sports Committee

Members: (Left to right, top to bottom)

Dhrubahah Sonowal, Harshit Rawal, Shivam Trip-
athi, Burgapalli Tejeswar, Rahul Rishi (Secretary),
Swadesh Chandra Semwal, Puneet Singh, Kevin
Thakor, Adarsh B, Vishal Saraogi, Lamabam Aya-
ngba, Dipankar Payeng, Hrishabh Singh

(e INDIAR INETITURE UL MANAGIMERT STRMAUH

Samsls i - (ueflusafl (poni{{ee

Sanskriti - Cultural Committee

Members: (Left to right, top to bottom)

Ankur Keshari, Salman K, Rahul Yadav, Akash
G A, Mohil Kumar Verma, Hozefa Hussain(Secre-
tary), Yash Raj, Bhupesh Yadav, Harsh Rathore,
Aghilan Anandhakrishnan, Ajzal Kabeer,Animesh
Saxena, Diptanil Sarkar, Kallol Hazarika, Kamala-
kshi Marandi, Cherag Khatter, Ishant Taneja, T.H.H.
Thapase
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== [NDIRNINSTITGTE GF MANAGEWENT SIRMAUR

i féf Alumni Cell

Members: (Left to right, top to bottom)

Mrigendra Yadav (Secretary), Rahul Goel, Priyesh
Kumar, Sai Nikesh Vicharapu, Rangu Nivas,
Brijesh Kushwah, Yugal Choudhary

= [MDIRN INSTITHTE OF MANAGEWENT SIRMALR

Placement Committee

Members: (Left to right, top to bottom) ?ﬁ“"““""’f f‘,,,q,qﬂ'}f
Yadvender Yadav, Vignesh Anuranga Komaragiri, - .

Harshit Goyal, Adarsh Mour, Sachin Yadav,Mayan l -
Tiwari, Sarang Pabalkar (Secretary), Sappa Naresh, - L 1 o
Samarth, Shyamsunder Cranganoor, Rahul Singh, A -
Sandeep Pandey, Hegde Vinay Venkatraman, Tha-
kur Ujwal Singh, Kalpit Tiwari

== [MDIAN INSTITHTE OF MANAGEWEAT STRMAUR

W &.- Mess Committee

{ 'Ffﬁ* (ranillce Members: (Left to right, top to bottom)
Vineet Kumar Oswal, Maharshi Madhukar, Dhruv
Singh, Pradhumn Vijayvargiya, Divyansh Agrawal
(Secretary), Rajat Shrinet, Roopesh Pentakota, Am-

an Nigam, Sailesh Kodali, Ashish Kumar, Sachin
Kumar

o= [NOIRN INSTIRHTE Q% MAHAGEMSEAT SIRMALR
Sankalp — CSR Committee kil

Members: (Left to right, top to bottom) ;‘an = fy ""' Bl ,.-ﬁrqu{;:
Shaket Sharan Prasad, Kushagra Tripathi (Secret- BD
" ,q'l

ary), Suhas Jirgi, B Ravi Teja, Nishant Kishlay,
Akash Rajendra Patil, Gundu Naveen Goud, Ankit
Barthwal, Jatin Aggarwal, Chirag Soni, Adarsh
Parmar, Chanchal Gher, Uttej Sannihith, Siva Ke-
sava Rao Parikala, Ashwani Kumar Yadav.
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Club

Quizzar-The Quizzing

Quizzar aims to enhance the general awareness of the students
and also encourage them to think beyond their regular academic
curricula.

Members:

Aditya Vittal, Sushant Dhawanjewar, Divyansh Agrawal, Nandha Gopal
S (POC), Praneeth Gera, Rushik Fofindi, Akshay Girijan, Vaibhav Cha-
van, Shubham Awachat

& Investment Club

Area 51 - The Trading

The club 'AREA 51' of IIM Sirmaur is solely dedicated to capital
market operations where the members discuss various events and
techniques.

Members:
Akash Jain, B. Tejeshwar, Harshit Singla (POC), Harshwardhan, Rajesh
Kumar, Shivam Soni, Vaibhav Chaturvedi, Vipin Kumar

FinServe -
The Finance Club

FinServe aims to enhance the financial quotient of the students by
conducting various inter-college activities like interactive sessions,
guest lectures, financial quizzes, debates, and events in collabor-
ation with corporates.

Members:

B. Tejeshwar, Soumya Swaroop Patro, Rahul Nagpal, Rameswaran
Mohan (POC), Aditya Channam, Pradhumn Vijayvargiya, Jugal
Gupta, Rangu Nivas, Akash Jain, Sanket Kumar

Spin Masters -The
Strategy Club

Spin Masters - The Strategy Club of IIM Sirmaur is a studentdriven
initiative that caters to the gaps between the industry and the
aspiring managers.

Members:

Akash G A (POC), Akshay Arya, Arji Vamsi Krishna, Gera Praneeth,
Mohil Verma, Priyesh Kumar, Rahul Goel, Rahul Yadav, Rushik Fo-
findi, Salman K, Soumit Mukherjee, Syman Biswas, Tushar Verma,
Vineet Saini, Yuvraj Verma

Vibgyor - The
Photography Club

The Photography Club of IIM Sirmaur is a group of like-minded
members who express their love and passion for photography.

Members:

Aghilan Anandhakrishnan, Amal Shareef P I, Devansh Singh, Diptanil
Sarkar, P M Jayaram, Rajat Kumar, Rajesh Kumar M, Soumit Mukhe-
rjee (POC), Vivek Diwakar, Yugal Choudhary

Horizon-The HR Club

Horizon, the HR club of IIM Sirmaur provides learning to
the budding managers to utilize one of the most important reso -
urces of an organisation i.e. Human Resource.

Members:
Ajin Satheesh, Gaurav Surve, Harshit Rawal, Hozefa Hussain, Ishant
Taneja (POC), Sachin Kumar, Sagar Das, Shubham Awachat

Markaizen - The
Marketing Club

Markaizen aims to ignite a deep interest in the field of marketing, for
enthusiasts and non -enthusiasts alike.
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Members:

Aakash Ramesh Singh, Amal Shareef, Geoffrey Joy K, Gopal Krishna
Yadav, Jitender Narwal (POC), Kunal Jogi, Mohammad Sameer, Nar-
ender Kumar, Sanket Kumar, Shubham Paliwal, Uttej Sanninith, Hars-
hit Rawal, Jagrit Joshi

Scope - The Operations | Scope focuses primarily on equipping the students with the fundamental
Club skills demanded by the manufacturing as well as the service industry, in
the fields of Operations and Supply Chain Management.

Members:

Divyansh Agrawal, Aarambh Sanjay, Sashank Gandikota, Thapase. T.H.H,
Sai Nikesh Vicharapu, Rahul Goel, Kunal Jogi, Nishant Ghuge (POC),
Geoffrey Joy, Gundu Naveen Goud, Mayank Drolia, Kushal Kumar

Datonics - Datonics is a student initiative focused on providing industry -
The Analytics Club relevant knowledge pertaining to IT & Data Analytics to the students.
Members:

Chanchal Gher, Dhruv Singh, Shreyas Apte, Saran A, Sai Nikesh Vic-
harapu, Vaibhav Chaturvedi, Jatin Aggarwal, Akshay Agrawal, Kushal
Kumar (POC), Suhas Jirgi, Yash Raj, Vishal Saraogi

Rang Manch - The Art | Rang Manch encourages students to engage in cultural activities exhi-
Club biting their talents.

Members:

Harshit Kumar Singh, Kartik Singla, Sagar Das V, Uttej Sannihith,
Ashish Gupta (POC), Aman Nigam, Pradhumn Vijayvargiya, Shu-
bham Yadav, Ashish Kiran Nagrale, Ankit Barthwal, Akshay G,
Akashdeep Choudhary, Abhijit Choudhury, Adarsh B, Nishant Gh-
uge, Aarambh Sanjay, Lamabam Ayangba

Consulere - The Consulere provides resources, facilities and mentorships to help 1IM
Consulting Club Sirmaur student fraternity prepare for acing the consulting interviews
and secure jobs in the consulting industry.

Members:

Chanchal Gher, Debadatta Nayak, Darshak Pandav, Nilesh Gothi, An-
ubhav Pandey, Chirag Soni, Ayush Tiwari, Saurabh Mukhia, Shanky
Bansal, Shobhit Nagori, Soumya Swaroop Patro (POC), Vibhum Bha-
rdwaj, Yash Raj

Safarnama - The The Travel Club of IIM Sirmaur aims to organize travel, adventure
Travelling Club and trekking events for the students.
Members:

Anubhav Pandey (POC), Shubham Paliwal, Adarsh B, Roopesh Penta-
kota, Ajin S, Akash Rajendra Patil, Kumud Notiyal, Nilesh Gothi, Har-
shit Kumar Singh Ashutosh Vishwakarma, Gundu Naveen Goud, Shu-
bham Yadav, Zeeshan Rahman
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11. Media Coverage
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Business Standard

AT

"Nimaan"- the Leadership Summit kicked
off with the same enthusiasm of the previ-
ous day at IM Sirmaur. Mr. Partha Das Gupta
opened the day's proceedings by extending a
warm welcome along with a sincere note of
thanks to all the esteemed guests for taking the
time out to attend Nirmaan and for imparting
their priceless insights to the budding industrial
leaders of the future.
The first panel of the event for the day, reflected on
the theme "Leadership Performance Metrics”. With a
short introduction of the subject matter, the moderator,
Mr. Krishna Ramachandran, Global Head of R2R and
Lead RPA Royal Philips, started the discourse with an
analogy from Ramayana to illustrate the significance of
decisions that leaders face in their day to day lives today.
The other panelists, Mr. Gaurav Shitak, VP and Head
Digital Marketing, Sharekhan; Mr. Ranjan Mishra, Senior
VP HR Business Partner, Vodafone Idea; Mr. Sandeep
Kochhar, Cofounder, BlewMinds-Believe.Be.Beyond and
Mr Shubhankar Ghose, CHRO, ROI Net Solutions enthu-
siastically put forward and discussed their varied views
from different walks and sections of the industrial life
along the focused theme. The speakers talked about
what leadership meant to them and that a good leader
should lead from the front and take credit from the back
citing examples of Dr. A.PJ. Abdul Kalam and M.S. Dhoni.
The second panel deliberated on the topic "Leading
Peers”. The panel consisted of M. Anil Dalvi, GM- Supply
Chain & Logistics, Tata Sky Limited as the moderator and
M. Manish Gupta, Director DT, Marketing Technology

On 13th October, the second day of

Master Card; Mr. Sagar Amlani, VP-PVC Coating Division

| PROMOTIONS

Leadership Summit at IIM Sirmaur concludes

Fenoplast Limited and Mr. Sahil Nayar, Senior Associate

Director HR KPMG as the panel members. The third and
the last panel dwelt upon the sub-theme "Building

Enduring Organizations”. Moderated by Mr
Dhamendra Singh, Chief Executive Officer, MergerVare
and with panelists were Mr. Rahul Pandey Chief
Operations Officer, ACIE; Mr. Salil Garg, Director, Fitch
Ratings; Mr. Shyam Panicker, Strategic HR Business
Partner, DCB Bank and Mr. Vinamra Pandiya, Founder
and CEO, gtrove.com. In the modern workplace, leader-
ship is all about agility. Agility, today, is about an organ-
ization which has no hierarchies but which assigns the
correct work to the correct people with respect to their
abilities. Their position on the corporate ladder should
not influence this.

Over the two-day event, the event hosted 30 cor-
porate guests who interacted with the students over six
panel discussions and several keynote speeches. The
event concluded with valedictory ceremony with the
felicitation of the invited guests.
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Intl conference on “Effective Management of
fechnology & Innovation” bagirn at [IM Sirmanr
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12. Permanent Campus Development Overview

Dhaula Kuan, District Sirmaur, Himachal Pradesh

During 2019-20, IIM Sirmaur achieved significant progress in the development of its permanent
campus. Himachal Pradesh State Cabinet on January 07, 2020 has approved land ownership in the
name of [IM Sirmaur for 1010 bigha (210 acres) at Dhaula Kuan, Himachal Pradesh.

Based on the Union Cabinet, GOI approval of Rs. 392.51 crores in favour of Institute for
development of permanent campus, Higher Education Financing Agency (HEFA) has sanctioned
Rs 392.51 crores loan on January 09, 2019. Loan agreement with HEFA for Rs. 392.51 crores was
signed on June 04, 2019. Similarly, Institute has signed a Memorandum of Understanding (MoU)
with CPWD for the construction and development of Phase-I on March 06, 2019. Further an
agreement was also signed with Architect Planner on June 8, 2019 for providing comprehensive
architectural designs and services towards development of permanent campus (Phase-I).

During the year 2019-20 the NOCs were received from HP Irrigation & Public Health Department,
HP Fire Department, Himachal Pradesh State Electricity Board Limited (HPSEBL). Further, the
finalized Master plan and buildings plans were submitted to the Department of Town & Country
Planning, Govt. of Himachal Pradesh for their approval on September 24, 2019.

Necessary Applications for obtaining NOC from HP Pollution Control Board (HPPCB) - (Air &
Water), Tree felling permission from HP Forest Department, GRIHA Accreditation, Power
Availability Certificate, Water requirement and Road Access Permission from National Highway
were also submitted with the concerned Departments for their approval during the year and most of
the approvals have been received by the Institute accordingly in 2020.

Similarly, geotechnical investigation on the site was completed in September 2019.

Parallely, planning for the construction of Boundary wall works have been taken up during the year.
Letter of commencement of work was issued by CPWD to the contractor appointed on Feb 11,
2020. Accordingly, the boundary wall construction work started on February 13, 2020. The
'‘Bhoomi Poojan' at the construction site was performed on February 19, 2020 by IIM Sirmaur
community.

The progress of works got affected in March 2020, because of the countrywide lockdown due to
COVID pandemic. However, currently the work of boundary wall is going on in full swing and the
said work is likely to be completed by August2021.

As mentioned earlier, State Cabinet (Government of H.P) transferred the ownership of 210 acres of
land at Dhaula Kuan in name of IIM Sirmaur on Jan 07, 2020. CPWD published tender for
Development of Buildings and other development works of IIM Sirmaur (Phase-1) on January 30,
2020. The process of award of work got delayed because of the nationwide lockdown due to Covid-
19 pandemic. The State Cabinet (Government of H.P) has approved Master Plan in its meeting held
on June 25/26, 2020. However, the allotment of Buildings and development works was issued to
contractor by CPWD on July 31, 2020. The foundation stone for the construction of buildings
(Phase-1) has been laid on August 04, 2020. The construction of Buildings and development works
of Phase-1 has started.
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Founder Director IIM Sirmaur Professor Neelu Rohmetra is seen performing
'Bhoomi Poojan' at Dhaula Kuan site with IIM Sirmaur community (Feb 19, 2020).
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Founder Director IIM Sirmaur Professor Neelu Rohmetra during 'Bhoomi Poojan' (Ground
Breaking Ceremony) of IIM Sirmaur Permanent Campus at Dhaula Kuan (Feb 19, 2020).
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View of Ornamental Boundary Wall

Brief of Spaces Designed

Permanent Campus (Dhaula Kuan, IIM Sirmaur) Proposed Entrance View at NH-7
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Permanent Campus (Dhaula Kuan, IIM Sirmaur) Proposed Entrance Gate Complex

IIM Sirmaur is envisaged to be a fully residential campus with Wi-Fi facility. Hostels are designed
to accommodate male and female students separately. 14 no. of G+3 story buildings are planned to

accommodate over 600 students and separate G+3 story building is designed to accommodate 16
married students.

Aerial View of Hostels Proposed

[ 96 | Annual Report 2019-20
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To meet the expectations of students, among other facilities, hostels shall have common room,
tea/coffee junction, guest lounge for visitors, reception lobby, warden office, parking area, indoor
games rooms, restrooms and semi-enclosed lawns.

The entire campus is designed to facilitate accessibility to physically challenged persons. Provision
for ramps and lifts are provided in all buildings to enable movement of physically challenged
persons from one floor to another floor. Washrooms are planned in each floor of all buildings with
required accessories. Separate parking provision have been made for physically challenged.
Minimum walkway width of 1.5 mtr is designed all over the campus and these walkways are
designed smooth, hard and having levelled surface for walking and wheeling with smooth gradient.
Tactile pavers are planned for persons with vision impairment in walkways adjacent to seating. Rest
areas along walkways are planned with benches. All seatings are designed at a height of 450 mm-
500 mm with backrest and hand rest at 700 mm height. Braille buttons are planned in lifts.

Student Activity Center is planned to serve as a hub for all student activities. It shall consist of
Gymnasium, Volleyball court, Basketball court, Table Tennis Facility, Billiards table, Squash
court, Music room, Activity rooms for individual creative activities /hobbies, office of physical
instructor and space allocated for other indoor sports facility etc.

Outdoor sports grounds are planned near the Hostels and Student Activities Center. Lawn Ten-
nis courts, Badminton courts, Playfields with Cricket pitches etc. are planned.

Aerial View of Academic Complexes Proposed
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In close proximity to the hostels, Virtual Learning Center is planned with the following facilities:

* Virtual Learning and interaction spaces with required Systems & Software's, AV equipment's,
workshop machines, ICT etc.

* Satellite shopping complex to facilitate meeting day to day requirements.

* Student canteen with both indoor and outdoor seating facility.

* Health center with required medical equipment's to cater to all stakeholders.

On-campus Housing is planned to accommodate Director, 47 no. Faculty & 44 no. Staff of 1IM
Sirmaur tentatively along various types of houses/ accommodations.

View of Faculty Residences Proposed

Among the amenities planned for faculty & staff residential complex shall include faculty club and
the community centre.

Guest House shall consist of furnished air-conditioned studio apartments with a dining hall, a
lounge and other general facilities. One meeting/syndicate room with a sitting capacity of over 20
persons is also planned as a part of the guesthouse.

MDP Center shall have the adequate number of fully air-conditioned classrooms, office space,
lounge with required support systems & Softwares and AV devices etc.

A non-denominational Meditation Center is planned to engage IIM Sirmaur community for stress
relieving interventions like yoga etc. and promote healthy lifestyle.

The Academic block comprises the following buildings in a cluster.

. Classroom complex
. Library
. Computer center

. Faculty building
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Aerial View of Proposed Administrative, Academic and Hostel Blocks

Classrooms are planned with varied seating capacity i.e., 150 seater/ 90 seaters/ 45 seater/ 30 seaters
to accommodate different sizes of classes for compulsory elective courses and the tutorials,
discussion etc. Looking at the need for online class room infrastructure and e-learning some of the
classrooms are planned with software based multi-user VC solution enabling 1000+ users to
interact from remote locations in a single class.
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View of Class Room Complex Proposed
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Library is planned with reading areas, e-learning spaces with workstations, collection spaces,
meeting room, computer room, periodic collection spaces and casual learning spaces. It is proposed
that digital Library shall have adequate number of e-books, e-journals, online data basis, online
services and other electronic resources. It is also proposed to have collection of adequate printed
materials, non-book materials such CD-ROMS, journals, magazines, reports, newspapers etc. For
issue and return EM-RFID is planned to install for self-issue/automatic issue return system etc.

View of Administrative Block, Library and Computer Center Proposed.

Computer Center is planned to accommodate server room, data, voice, picture, network
communication center, computer labs and reprographics services.

Faculty Building is planned to have faculty cabins, committee rooms for faculty, open cafeteria,
programme office, examination cell, working areas for Research Associates and Ph.D scholars etc.

—

- -.-'-_k-!—.'..lﬂ o o Ll S -

Front View of Administrative Block Proposed
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Courtyard View from Administrative Block Proposed

Administrative Block is planned to have offices of the Director and the Deans. The building has
space for Board and Academic council meetings, Corporate Relation and Placement office,
Admissions cell, Administration, Accounts, Public Relation, Estate and Works, Stores and
Purchase, Conference rooms, Reception and waiting lounge etc.

Auditorium is planned with 500 seating capacity. Innovation and Incubation Center shall have
spaces for offices, meeting rooms, conference halls and open cafeteria with waiting lobby space.
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13. Financial Statements

IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

Annual Accounts
for the Financial Year 2019-20

Indian Institute of Management Sirmaur
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
Balance Sheet as on 31st March 2020

Amount (F)

Currant Yaar

Procvicum Yaar

snding an 3433040 ending H 23010

SOURCES OF FUNDS
CORPUSICAFITAL FUND 38,37,99,589 | 253560 362
DESIGHNATED FUNDSEARMARKEDVENDOWMENT FUNDS 50.47.33.297 [ 19,73,00,000
[CURRENT LIABILITIES & PROVISIONS 31,63,06,858 | 18,06,73.065
Total 12T 48 41,728 | B31571.458
\APPLICATION OF FUNDS |
FIMED ASSETS
Tangible Assats (Groas) 5,62 46,758 47851174
Lass : Depraciation [1.6544.058) (1,07.06 735
i) Tangible Aasats (Ket) 38T 02 T2 32244435
b Caplisl Werks-ln-Prograss 2,12,48,080 1,12,07,320
Intangite Aszets [Gross) 2 06,80,708 1,24,52.251
Less : Daprecalion {14887 503} (B8 B2 445)
¢l Intangible Assets (Met) 60,83, 208 JT 69 80
INVESTMENTS FROM EARMARKEDIENDOWMENT FUNDS 50.45.74,027 i
Lang Tesm
Short Term
INVESTMENTS - OTHERS 17,00, 0,000 - _
CURRENT ASSETS 37,8513,393 | 5583168668
LOANS, ADVANCES & DEPOSITS 83721438 | 25031218
Total 12T 4841726 | 83,1571,458

| BIGHIFICANT ACCOUNTING POLICIES
CONTINGENT LIABILITEES AND NOTES TO ACCOUNTS

|

i _.Il*lia'-rri':nup

|Place: Srmaur
Oads: 200203

A |

|
¥

' [\
. I |l
NE2 0 j\"-.t}'_:-r'
{Prof, Neelu Rohmetra)

Edslnistrative ?ill-r.lr {Director)

i
u

[ F / -
y .ri- a! 1.'.. ”

I||.-’ 'Ill-{'__._-'-" 3_-,: EI& FH‘”}
P =If

|~_.--I:-. [ 1 't#"'

. .I.rl.1|'
'F:-.-?' i
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Income & Expenditure Account for the Year ending 31st March, 2020

Annual Report 2019-20

Amount [T
Particulara Bcheduls Current Year Previous Tear
A INCOME
11 Acsdemic Recelpts B 12,681,165, 434 8,26 84 500
1.2 GrantsfSubsidies 10 14.63,24 838 11.01.88,978
13  Incoma from [nvestments 11 a4 81,872 !
14 Interest Earned 12 33185831 212,80 588
1.8 Othar Income 11 3.85.238 646270
18 Pror Period Income 14 50,000 -
Total {A) 30,55,02,643 21,47.10,337
- B. EXPENDITURE 1'
29 Staff Paymants and Benefits (Establishmeant
Expanses) 156 £,88,58,608 456,73 680
22 Academic Expenses 16 3,67 83675 216,62 527
24 Administrative & General Expenses 17 3.0, 76,625 3,10,05,885
25 Transportation Exp. 18 30,57.802 2108123
26 Rapairs & Maintenance 149 1,37 60,670 737345
27 Finanece Costs 20 BE3 "
2B  Depreclation 4 1,20.52,370 B5. 30371
2.8 Other Exponses 99 ch E
210 Prior Period Expenses 22 AH, 97 48R 2928
Todal (B) 16.86,13,218 11,87,18 350
Balance haing axcese of Income over Expenditure (A-B) 14,68,60,324 £,59,90,986
Transfar toffrom Dasignated Fund BB 34 827 =
Calding Fund - .
ra {Inbzread eamad an GUA transfamed o Grand in Aid) 147,80 841 B8 22170
Balance being Surplus | (Deficit) Carried to Capltal Fund 12,63,71.556 B,71,68 816
Slgnificant Accounting Policies 23
Contingent Liabiiitlies and Notes to Accounts 24
Place: Srmawr oy - 3 i
Date: 24/0RZ000 f I i " IIh.r».
I 1 E =]
N }os o D=
' E o =
( mar [as) (Prof. Neslu Rohmetra)
Administrative Officor [Director)
[ 1 oy et FELR!
|} I—H L& i ¥
! L 4 i ﬁﬂ":"l
W = I_ﬁ e B
L g
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KNOWLEDGE . LEADERSHIP

Schadules forming parl of Annual Financial Statemeants of lIM Sirmaur for the yaar 2019-20
SCHEDULE.1 CORPLSICAPITAL FLUND Amount in Rupess
Particilars Cumrert Year Previous Year
A, Corpus Fund
iBalance ai ihe baginning of e year 25.35,98,392 14,6917 718
Less @ Cantibutions towands Conpue/Tapital Fund i4.75.E5 160} (AT

Add : Grants Fom UGG, Govemmant of nfa and Stats Govemmart 1o he adent
ulilizad for Capital Expenditure

jAdd - Asseks Purchased ol of Esrmiaticed Funds - 1 =

3,148,11,761 105,18, 162

d ; Assets Purchased oul of Sponsared Projscls, where owneiship vesls inlhe
brrstifudion

Add | Assets donaled/Gilis Recered R £

—————— s~ = — 1 =

Add : Cihar Addiions =
|
Add © Excess of Income dwer Expenditure transferred Dom he Income &
Expendiure Accauni 12,63,73,555 i,71.60.816
Takal 36,37,99,569 25,35,98, 352

(Daoastt  Cadfcl ransfamad from s Insame & Expanditune Assair =

Balance at the year end 36,37,99,560 | 25,35,08392
j

i |

(e Fimar D)
Kdninisiraive Oifizer
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Schedules ferming part of Annust Fingncial Statemenis ufm.mrmuf for the year 2018-20

T ECHEDULE ¥ - -l:urrrm_i.l.nhlu'l:l-lili"rmnﬁunl - et i Rupees =
F_]m :.urqq Waar Prori oo Tmpi
=B Cumem Llabiimns -
1. Dt fresm SET - -
T Tieposts from Sludans | 2Zi0g00 T8 52,000
1 Sundry Credion . .
|:-Fur43-md| -u.!Er-H- = B CiGh ; .
o: Ohes B
4. Daposhothen [mchang EAD, Secriy Deposll] t 56,000 a5, 0ix
5. Blatuiory Linklies (GPF, TG YT TAX, CFF, GI%, HPS]
§] Ovaiias - = =
b Chibsira E RaTmE | 0.8 473 -
. Cibeii Cuereesi Liabdias
T a] Salmras : ;
Bl TBE30E37 | z@aa ho
2 Fimcsists agparal aparsHed Teimwships & scdarkiapd - = _li

) Unetizad Gty 24 73,54 K30 15 7H 58 248

&) Grans i Advance

¥) Orhar Funds 3 25 00,000 =

g OFer Labibbes £1.805% i, 250738
Total (&) [TETIEAETT | VAT

[ B Prowlseas o |

1 Foe Teedan o - _ 2

2 Gratuly — | T.DEEM =

I Saperannusion Perwmion = | 3

4 Aorumddod Leavs Encashradl 53,57.55% -

E Tradd Wanardes'Chins = = -

& Cilhars {Epecdily] = - B
Tois (8] A ]

Total TEFH] 31,53,00,850 Hm;m
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KNOWLEDGE . LEADERSHIP
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c chedules forming part of Anmsal Financial Statements of IIM Birmaur for the year 2018-20

SCHEOULE 3 4o} - Limetlined Grangs From DGO, Gowammend of Indte ard M'hhﬂﬂ_ —
(EENIE GOMEITITET S Cisfiriaill ¥ idr P ioams i
A, Plan Geanls : Qavarsmnant of Indls o o Al
Balarce BiF 1A7ESG48 | 173541818
#ad © Aepaipie guring the pa  (inckidng inderest camed an 97 94 i g 3522 170
GLA Fs. 1 AT SO.841.00] iﬁ it
A Transfar frn Cerpus Fund | 4,79,B5, 960

Vel inl 41552230 | 257363980

Lesx - Rakirds - >

Lass - Lhiksed for Revenss Expanciburs WEAMEN | 11,01,8857D

Lens - Ujisgd for Capite’ Expandiure B3 TE | 1e5RTE

Tolad fbf 388137415 | 12.87.07 749
IUnuﬂh.:ﬁ_:'lrrlld Foraerd a-h) TR BN i3,75. 58248

B, L35 Grants | Plain
| Balance BF - 2 =
| hdd  Receicis durieg e poar 5
= Total lck 2 .
 Lieii [ Relonds - s
| Less : Uigignd for Raesiein Expanidium a .
[ Lman . Lhised for Caoiisl Expend e - = r
| Taiad {d - - |
Iedlized camiad dorward {o-db 3 - . |
2. UGE Granta Kan Plaa
Etalznoe BF )
[ hd  Rscainis ourng the year Ll
b e Toinl |n : .-
| Less . Rebnds e h
| Leap ; Uhikses fo Revenus Expandluim
[ Leesn : Lisbsad for Copitel Expandiuts

Iin"-“mmuumlm-u{_-:ﬂ
1L Carmvii Tross Siabe GOvernment ]

Tais

Balangs BF
i fedd | Receipls during The yea
| Loan : Usbeed for Revenus Expandium

[_fmss | Usiand for Cogiial Exandiue
l , = Tots {hi
{Urudkped camad forwand 30

Totad {

ﬁ

Grand Tolal (asB+Ce0)
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KNOWLEDGE . LEADERSHIP

[IM Sirmaur

Schedules forming part of Annual Financlal Statements of IM Sirmaur for the year 2019-20

BCHEDULE 5 - INVESTMENTS FROM EARBMARKEDVEMDOWMENT

Arneausnt In Rupess

Toital

FUMDS

|ParticulEms Garrend Year Previous Year
1. In Cantrel Gowemment Sacuriliss &

2. In-siste Govammanl Sacuriliza :

3. Other approved Sacusites

4. Shams .

5. Dabeniuvres ard Bonds

£ Teem Degrsits with Bark (Canarsl GE,87.40,000

T Oihers {imerest Aconied on the sammarnkad fund) 58 54 937

55,4574 817

SCHEDULE B - INVESTMENT - OTHERS

Amount in Ruposs

Parilcuiars

Current Year

Previows Y ear

1. In Canbal Govaremant Sesaril=s

L In-Stale Gowsmimans Sacurities

3. Dther approved Scourities

4. Shares

£ Dzbantures z2rd Bonds

5 Others - Tefrrm Deposit with PG Houwsing Finance Company

17,0000, 000

Tatal

17,00,00,000
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KNOWLEDGE . LEADERSHIP

SCHEDULE T - CURRENT ASSETS

Schedules forming part of Annual Financlal Statemaents of IIM Sirmaur for the year 2019-20

A e Al

I

:I.. Sor i s Sira i

Losts Tosie

& Pubdicaiiarg

ralory Chameals, Conssmablas and Glasssam

& Suiding Mateial
I Glgcirizel Matadal

Stabonany

I Vdater Sugply Visiria

2. Sundry Dabtors

{3 Disbis cutstandig ot & pereod mxesadng & manina

fo Citers

|2, Canh and Basik Balancas

|!.1m1n Schedulad Banks

- In Cunmit} AnCoants

- In Temm Dagmll Accaunis

- |1 S s AU NER

Sieka bank of ndia (423E)

G AR BET 37 F6 54 S4B

Wi Bank (1882)

1828133 354 363225

Ye5 Bank (1174

14,771 o=

[ FHB Bank (0665 B,03,387 543,571
ICIC] Bk {0268 Zan1Ead0 | 36355
Canam Bank {Esoross fcoos 00116] Frr -

|5 Wih Mon -Schaduled Hlnllrl :

- Temm Depcah Aooouns

170000000 | 180000000 |

A Bayings Acoounts

& Cain i Hang 4. 103 — icooa

4 Poat Offics - Emings Aseaink .

|6. Sty — apa
FTIS Card (BAZ2T ) . 122854
FIC Card (7583 — - 18,18

[ Frecamns 90 a1 04

Total

| Sndngs Bank Accounis

| eIk o PO A

i e
- Sohela g A

. Acatemic Fes Receim o

| e f i |

DOnsandoprmarn (Flan] A

o]

. Cosbingd Enrance Exera (CET) Ac

. IGE Paan Fekow

11, Endowrmant & Chair &fc {EMF)

17 UGL: JRF Falkrasnl fun [EMET

12 HES, Purd Alc
;:; EEE&L ﬁn;&mﬁmi.ﬂpmm

16, Achdenics Devalopmant Fund Alc [ERMF)

17

18 Eaecient Fund A

. Pl Ceanis lo spachc
Ful anls bav ichamas

1L Term Daposiis with Schaduled Banks
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KNOWLEDGE . LEADERSHIP

SCHEDULE & - Loans, Advances & Deposits

Ameaint In Rupsss

|Particubars

Current Year| Pravious Year

1. Advancas to Employess (Hon-interest bearing)

a) Salany

k) Faabival

) Meadical Advancs

d) Other ({0 ba spechied)

2. Long Term Advances 1o Employess | (Intarast Buﬂm

g) Vehicle Loan

b) Homa Lean

) Others {10 be spacifind)

1 Advances and olher amounis recomable in casn or 16 Kind o for
valua (o be recebed ;

#) On Capial Account

364, 50207

26,031,278

b} To Supghiass

¢} Othere

20,5418

8E.31,478

4, Prepald Expanses

a) Insuranoe

) Sther Expenses

18,85, 758

27,048,583

5 Deposlts

aj Telephana

1247

1,199

bh Lease Fl:-Eln!r =

14 000

23,000

<} Eladlrizity

5,325,000

526,000

di AMCTE, F applicabie

i) Cthers | forgas connectinn)

7180

7,180

|6, Income Accruad;

) On Imrvestments from EermadedEndosment Funds

b On Imvasirnants-Cthars

1,62, 13,045

127,42 662

o) On Loans and Advances

dj Dthare [includes ineame doe anrealized (TS recehwablie)]

33,35 557

1662878

7. Other - Current Assats recelvatde from WEGIsponsored projects

:;_D.nl:i-l"n;ﬁiwaa hTEp-:mﬂumd Projecis

b} Debll balances In Sponsared Fallowships & Scholamships

) Grants Recaivable

dj Othar receivables from LHGC

|8. Claima Recalvakis

27, 19,846

19,635

Total

53721438

2.60,31,216

oz
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KNOWLEDGE . LEADERSHIP

Schedules farming part of Annual Financial Statements of IiM Sirmaur for the year 2019-20

nt n Ru
SCHEDULE -9 ACADEMIC RECEIPTS Amou pees
Particulars Current Year | Previous Year

FEES FROM STUDENTS =

Academic
1, Tution Fess & &E 03000 &, 200:00.000

2. Admission Feas 43,20,000 20,268,000

3. Enrolmant Fess .
4. Library Admagion Fes 50,272,000 37 02 000
5 Labarstony Feas - -
& Af & Crall Fees = .
T. Ragigiration Fess 7 2
| B. Syllabus Fees :
Towal (A) 6,84,42,000 487,27 000
Examinaticng :
i Mmi::l-:legnt Famz "
2. Annial Examination Fees - =
3. Mark shast, Cedificale Fass = s
4 Enfranca Ewmaminstion Feas = =
Tata! (B) e
Other Faas _ _
1. [dentity Cand Fes 1

7. FmziM=ceilansous Fee 3,56 81 500 1.52 85 500

3, hadizal Fea 221,000 1,652,000
4_Trenspaoriation Fes =
5. Hosiel Fes 1,65,00,000 1,45.20,080

Total |C) =,54,02,500 3,99,87,500

Zale of Publicationz ‘
1. Sale of Admission Formi i :
[ 2 Sae of sylisbus and Question Paperetc. = :
| & Sae of prospecius Inzheding admiasian forms .
Total (D) . _
Other Academic Receipts
1, Registration fee for Workshaps, proprammas 22,708 =
2. Registrafion Fees (Acadamic S8l Colega) . =
Total (E) 2,70,834 -

Grand Total (A+E+C+HD+E| 13,61.16,434 825,54, 500

-
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Schedules forming part of Annual Financial Statements of IIM Sirmaur Tor the year 201920
EDULE - 10 GRANTS/SLIESIDIES Amount in Rupoes
IRREVOCABLE GRAMTS RECENVED)
PLAM
Particulars S Cuirrént Yaar | Pravious Yoar

EHI_I-I'IE BiF 13,76,66.248 | 13,76,65.248 | 173641818

Add : Recsipte during the year 15-20 21,51, 00,000 | 21.54.00,000 | 8.50,00,000
: Aokd . inberesl eamed om GIA 1,47 BOB41 1,47 B3, B4 8823 170
i

Al | Freor Pariad shorifall tansferred from the compus fund 4,75 85 150 4. T#.E5. 160 -
_ Total 41 5522 240 | 41 6522048 | DBT3539E0
© |Lmss! Utiised for Capial Expendiune (4] 214,127 3, 18,12, 781 1,85, 18,7162
¢ [Balancs 3%,37.00,468 | 38,37,09.,468 | 24.78,45227
E IDL'H: Lhilised fior Revenue Expanditure (E) 138124638 | 136324638 | 11,0788 578
. |Batance CIF (C} 4. T304 830 | M.TI84030 | 137855248

SCHEDULE - 11 INCOME FROM INVESTMENTS Amaotnt in Rupess

Af FrEAF it AR E AL ther Investmants
Farticulars . ':Edi
Current Year; Previous Year| Current Year | Prevlous Year
1. Intamsl

a, On Govemmant Sacirnitas

b. Cifer Bands § Debantures

|2 Interssl on Tarm Deposits

38 28 945

|3 I ncorme lm’um-l b-l.rL nol dus on Term
Deposisnierest baaring advances 1o

| emolavess

4, |mterest on Savings Bank Accounts

5. Oihess (Spacify)

Total

58,34,927

36,26,845

Transfarrad to Ezrmarkad Encowment
Funds

08,234,837

Balance

Administrative Offlcar |
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ECHEDULE - 12 INTEREET EARMED

Asmaunt in Rupasss

culars

Cuerrend Yoar

Pravieus Yeuor

1. On Sanings Accounts! Term Dn-p-E“rhﬁi'l:l'uEdu:htharn

3,31,56.402

2.12,73.931

2. (O Leans

a Emphyesatad

b Orhars

3. On Oebioes and Cther Recenables

6,209

6,657

Total

3,31,86,311

2,12,80,688

SCHEDLULE -13 OTHER INCOME £ RECOVERIES

Amoint In Rupses

Particulars

Curront 'I':ar

Provdious Yeoar

. Incoms from Land & Bulldings

1. Hosial Room Rent

£ Licensa Fes

30,953

2 Hire Charges of Aud@loriumiPlay Ground el

18 T80

4. Eleciniciy Charges Recovered

& Watar I:l'lﬂ.'Eﬂi- recowarad

Total (A

18,780

0,953

5. Sale of Instiuls's Publicationg

C. Income from holding events

1. Groas Receipts lrom annual funckiond spans camival

Lass : Direct svpardifune incurmed & the annual funcfion/spans ssonival

|2 Gioss Recelpls from fetes

Lass : Direct axpandityre inguermed on thae feles

3. Geross Recessis for educalonal baurs |

Less = Direct Ejﬂ&l_’ﬂﬂi!l]r’&inr.‘alrﬂd 30 s tours

4. Dihers @ Rent ior Cantasn s

15,304

Total (C

15,304

0. Others

1. Issarns from Coatubansy

2. BTl Feas

3, Inceme from Rovyally =

4. Sale of appication form (Recruitmeant)

5, Misc. Receipts (Sals of Tender Form, waste paper, eic)

&, Profit on Sale'disposal of Assels

516,317

a) Dwaned Assels

b) Assats recaivad free of cost

7. GranksThonations from |nefufions, Welare Bodes and [nbarmstiansl

#, Ofhers { Sponscrshp |

Total (O]

3,517,204

8515317

Grand Total (A+B+C+0]

3,85,288

546,270

SCHEDULE - 14 Prior Period Income

Amount

In Rupads

Particulars

Currenl Year

1 Academic Recelpls

Fravious Yaar

2 Incama from Investmanis

3 Inierest Eamed

-

4. Oiher Income (Conetions in kind-Library Books)

50,000

Total

50,000
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Fﬂudum Teden g part of Anaual Financial Sislamants of 1M, Simaur for the yesr 201820
BCHEDULE 15 - ‘I'I!'.lu.FFF'A"IlEHT B BEHEFITE (Emabimhmanl Expan o
I Amoaril In R
e < | Bumant Yaar "~ Previaus Vesr
[ Bealais and Wages | 207,398,207 2 B3, 13 254
b} Allowances aed Bonus | 350, 057 3,04, 189
'g) Contrioud Contrbution 1o Providen Fusd ' - s
i) Contribution b CHher Fond (NPE
betmrimaglel et | 2508505 580438
la) Baft ¥¥plare Evpersss. | 38,280 2536 ]
M Afrement and Termanal Berefts | ‘!J'Mﬁ‘-' 1,75 190
gl LTC Facilty | 43,027 -
hi Mid ) Faclny | 421,033 3,02, 356
(| Chidmn Edueoton Allowanoe B | 34,980 | Th 4GS
i.1 Hengraiium | .95 95875 £,B8 52 D00
sy vty | sne0 48714
Total | 558,568,606 1,56,72,680
ISCHEDULE 18 - ACADEMIC HAPENSES =
R [ Emenl in Rupaes
P | Euirard Yaar " Pravious Viat
&) Lahoralony Exponecs .
b)) Faekd Wiork Padic paban in Cofsmnce 19,44 B2 - I
o} Eapargiel on Bominareffiotorhops Zh BT B E,G&255
:I':F'i-p-'uuﬂ'.‘-rl Taculty bl 48,613 o5 (%740
-l.lﬂmlrmmh _1_.-!-3.314- -
| Student Wakare Expansas (nal; | AT S, 320 'sl:l.hMi__
Expandiums Incumed |Eli5f::l |
Sponsanhip Resekes [ D51 00 !__ = ;
2 AdTeseion Expenses | A4 A% 525 1140481
F1) Convocaios Eipsnaes | Fid R 1E) 255,111
L) Publcalcns — = =
L) Sipandrenss -tum-met scholaship 4 05300 1,35, DD
i ) Subsorpion Expanses B 7,70, 168 ;
L) Others (specfy) 1.12;-!@21 B85 35670
Tatal 16T, M ETE 216 83 BT
\
Eriil
vm CFCT

Annual Report 2019-20




| 4

[IM Sirmaur

x;
S5¢
<:
>3
oy
ZE
=

CILE u jusnstad ) Bupunimno i pauajad 5o opngn (W ol S [BRS0E UE UD DENCOSE &g e T 10 "D E SUENE T

G SINEUSS W EEUEE SRS ) poe st tujebe by el 88 pe SNDeUEE OE B U [Se0=0« By B0 UL ‘L

N

L¥T'ye'LE

£55'L5'0E

(3+043+3+¥) (€101

WEwiEd STuRInsU) pRuly Bsodag 3
SR U uaoiSLop & SRl ] 0

GERA0 T P Of JURURSINGUIDY [E3ipay "D
SLSDE LSUa s O) LOEnG s g

LFTPLE

E55 L9'0E

WS90

7= b g, JuEAnT) B4 U1 BpEL e O USRI Y

LFEFTLE

£55'L5'0E

PES0'L

{p) venenes, pusniy sed Sy 0ZEQ LT O PRINba) UOBIAIY

—

[G-8) =3 OF'E0 LE U0 B|gepeny saueEg

iq) e, sy Buunp newied g as

(&) oL

vopezeiic Jeulo wos parEoay suoNGIUeD Jo anEsA paziERdeD Sy uDHIpRY
B LOZIF0/ 10 L s2 aouR|eg Buusdg

L3208

WHLSTIUT FAEST

Aymeig

| uopsuay

C

W U Juno L

Annual Report 2019-20



IIM SIRMAUR

[IM Sirmaur

[Schedules farming partof Anmusl Financial Statsmants of M Girmaur for thi year 2018-20|
|

F-I:I-ﬂ-l.lLE‘IT - Administrative & Ganeral Expenses

; Amzanl Ia ALpess I
|.M Carrasl ¥ b Previom ¥ear
iA. Irefrs b Lo B : i
[ a} Elecinioity and Posesr 713930 17.45814
i b} Witk O rgios ) = -
| Basarancs - =
| df Fer. Rates ard Tawan froicng Prpety To) 2,1152,13% La100es
|A. Communicatian
: al Fostage and Seslanary TFY 55,005
[T Teephone, Fax ad hremst Chivgas a,87 206 1B.13,13%
c. e T N -
_| gl Prciing and Swalonary (CanEUTDn, = 11,57 585 733550
[ N Tremding and Convepsnce Espinbes 123303 113417 |
i Hespialiy 471053 35015
| [ Autios Renuneeton B3,300 2,186,995
i i) Prfassonal Ghames A,18.116 e
[ 1 Adveriisement an Pubicity 4.29450 120323
i ) g eEngm aned Joumale ' -
[ n| Cheey [zpeciy) 18,81 351 50,5377
i " Total 1307650 3,10,05, 965
STHEDULE 18 - Transporiafion Expansas
| fmzunt i Fupead
‘]m“ | Curvent Year Previses Voar
(7 Vishiias {manad by nstiution) i
aj Punning Extars a |
o) Repers snd Wainisrasis - s
2] I Expanaes - .
T Viaricas Wakan on ranBizann =
v Menifleeie Expiviid - -
T werecia (Faxi] hring BEpenas 3097 102
r ; saTen

Annual Report 2019-20




[IM Sirmaur

|IM SIRMAUR

KNOWLEDGE . LEADERSHIP

SCHEDULE 18 - Repairs & Malntenance
Amount In Kupees
Particulars Current Year Fravious Year
2) Buildinga 2,.34,4841 -
by Furniture & Ffures 35,063 30,200
ic] Plant E Machinany ! 23476
i) DMikce Equiipment 2,409,991 222031
2} Computars - -
7) Laboralory & Scentiic Equpment : :
g} Audio Visual Equipmenl i -
} Cleaning Material & Sedqvices L 03 889 =
Charges : =
Gardaning 66, 705 -
k) Eptate Mainiznanca 1,.2647 537 S0, 08 853
Il Cdhears [ Spacify) B 144 4,53 787
Total 1.37.50.670 97.37.346

Schedules forming part of Annual Financlal Statemants of M, Sirmaur for the year 2019-20
SCHEDULE 20 - Finance Cost

Amount in Rupeas
anj:ulin Current Year Provisus Year
Ia} Bank Charges 883
[b} Othars (specify) _
Total 9E3 )

SCHEDULE 21 - Other Expenses

Farticulars

Amaun! n Rupsas

Current Year Pravious Year
a) Prodslon for Bad and Dioobtful DabisiAdvances - ~
k) imecovarabla Balances Wrilen - O -
o Grants/Subsidies to other insltutlinssfarganizatians -
dj Others (specily) -
Total -

SCHEDULE 22 - Prior Period Expenses

Amount in Rupoes

[Particulare Currant Yaear Previous Year

1 Establishmani Expansas -

2 Acadaimic Expansas

3 Adminisiralive Expenses 38,52.458 2,328

4 Transporialion Expanses = .

5 Repalrs & Maintenance Expanses = =

5 Othar Expenses - 1

Total 3B,92.488 2,528

mar Dask
e CHEcor
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Sehedules farming part of Annual Finanelsl Statements of IM-Sirmaor for the
Financial Year 201820

SCHEDULE 23 = BIGMNIFIGANT ACCOUNTING POLICES
1. Basis for EEE!raﬂmnfnmuuntl:
1.4 The fesancial siabements are prepared under Me hislonical cosl convenion on the accnual basks unkass
slated otharsisa.

1.2 The Inslitute haz presenied Its Finandal Slalamants accordng o Formal af Financial Stakements far Cenral
Higher Educalicnal inaitulions” lsauad by MHRED.

1. Revanue Recognition: _ _
Interest on Saving Bank Accound k= accounied on eccrusl basis. Fes rom PGP sludents vas collecizd on perodical
hasiz and was =0 sccounded an aconesl basis.

3. Figksd Assats & I:I-Fm:ilﬂnn:
3.1 Fixed Azssaels mra siated &t cosl ol acquistdion including imward froighl, dulies, lawes, nodentafs and direet
expanges ralaied i acnuiziion, inatalistion ard esmmizatoning. The additons made during the FY 20018-2030 is

Rs. 318,12 781.00.

3.2 The depreclation is pmovided for, by adopting the Straight-Line Method as per the rades specified in v lormat of
Financial Biatamants for Central Higher Educational Insitutions loswed by MHRD,

For the Bss3els that have basen comaolataly wriittan off, & residual value of Ra 1 has baen kel in i books of aocounis,

3.3 The Inskitute recelved boaks warth B3 50,0000 thiough donston in the year 2016-17. The same had rof baan
accountad far in the books and has been painted out n the managemen! lefler of the CAG. As suggested by CAG,
the valui of books has been added In the Gross Block of Tenplble Assats in FY 2018-20, amd the depheciation fof

tha FY 2018-17, 201 7-18 end 201E-14 has been provided in adusimants, The coredponding aradit o the grass
walise of Dooks has basn prowided 1o Prior Penod Incoms Account

4, Intangible Asseis: o
E-Journals and Compuier Software are part of Institule’s Intangible Assets,

B. Sioclke:
Expenditure an purchase of Slmmr'a::,'.'ﬁnlmlr-u matenial & Flacirical lams are Accounted A5 rawanis mxpendibirs,
excapt the value of closing stocks, hald on 3181 March, which stands 2t Nil,

&. Rotimmmant:
The netitute iz prosdding far the rabramant banalits of pamanant amployeas by way of making eantrbufion io
Hational Pension Scheme a5 applicable in the matisr,
wigion for Leava Encashmant and Gratuily has been made by cotaining ectuanal valuation repart on the same,
f, id Investmants have basn mads against the sald pravisians.

%. Imvastments:

Tha Instie has Fleed Deposils amounting to Ra. 17 00,00 0004 af the end of FY 2018-20 with

|PNE Housing Finance Company {An NEFC)

[B. Earmarked/Endowmont Funds:

The Ingtits has meaivad Re 55 80,00, 0000 from MHRD for HEFA Losn Repsymant. Out of the said amauni RS,
S8 87 400000 has been kept in Term Depasit in an Escriow acsaunt maintained with Canara Bank which has bean
made a per the kban agreement executed babaesn the Institute and Higher Education Financing Agency (HEFA) and|
the same has bean marked as Endowmend! Earmarked Fund.

(4
Linreo Q;LL
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Schedulas forming part of Annual Financial Statements of IM-Sirmaur for the
Financial Year 2018-20

SCHEDULE 23 = SIGNIFICANT ACCOUNTING POLICIES

8. Govemment Grants:
8.1 Tha Inatilute has utilized towards Capdal Expanditure of Rs. 318,12, TEV-: {on accual besis)
from Governmanl Grants, ane transfermed to the Capllal Fund.

5.2 Govemmanis Grants for mesing Recurmisg Expandilure s 13,63,24 6385 (on an accrual basis) are
treated, to the exient ulidlized, 3% ncome of (he year 0 which they ane realized..

8.3 Unutilzed Grants (incuding advances paid oul of swch grents) are cemied forwerd and e=hibitad at a
liablity In the Batance Shesl

4.4 Dpaning Government Grant was Rs. 13.76 Croves and duning the Fimandal Year 201520, In!-ﬁ1ll1!-l =
raceived GIA (Geanl in Ald) of Rs. 21,51 Crores and eamad inferes) on GLA of Ra. 1.448
Crares

Cut of Re 21.51 Crore recalved during the year, Rs 2.09 crorg relates to lhe Grant pertzining to FY 2018-19
The sams was alalmed by the Instiuba in the last pear bud was not rerméttad by the MHRD

Cur of tha fotal funds receved during the yesr, B2 1363 Crores has been utiized during tha financial pear
end Rs. 2474 Crores |s closing bafance at the end of the Fimancal Year endad
31.03.2020,

The detalls of the Grant-n-4bd sccounts (Schema wise] am: Grant a &id
31 HIL
Granl |n &ld 35; B3 21.70 Crore

Grant in Aid 36 Bs 3.04 Crora

Tha CAS had podnted oul thal Instiule was ot meconciling e Hesdwiss GlA sccounts, and Gila-21 head
had basn chowing 4 Debil Batancs in the bosks. To remowva this anomaly, Rs 480 Crore Fave besn debilsd
|from Corpus Account, to bring HeadWise GIA accounts bo ectual figures. During the year, Fixed Aszeld
totaling o Rs 218 Crore have bean purchesad by the Institute,

10. Investmentof Earmarked Funds;
[The earmarked funds wers placed Ina Term Depoesil with 8 Schaduled Bank {Canara Bank)

11. Sponsored & Consulting Projects:
During the year, the Instfule has received of Re 288 Lakhs g5 sponsorship. The emount of sponsorship hag
baan shown net off afl the expenses incurred for PGP-Student Adcliviy! VWedfare! Events eic,

12. Income Tax:
The incame of the Instinticn will be severad under Secton 10{230) of the Income Tax Ao,

1861, hanca no provison of fax was made in the accounts.

13, llems for lasl year has been rescheduled’ regrouped as required,

T,
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SCHEDULE 24 = CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS

1. Confingent Liabilitias:

Az on 31* March, 2020, one court casa, filed by a fosmer employea, is panding sgainst the Inslitule for
tarminalion of services, The Institute is taking up the malfer in the courd of law which is under process.
The palential lability, which may arise against tha nstituba, if the cass is decided in faar of the
petitioner, canngd be quantified currgntly.

Z. Capital Commitments:

| The valee of confrects remaining o be executed on Capital Account and mot provided for (Mat of
Advances) amounted to Nil as on 31% March, 2020,

3. Fixed Assets: R
Addition In the year to Fixed Azsels mentisned |n Scheduls - 4, includes assets purchased ouf of
Pian Grant Ra. 318 Crosea The asssts have besn eal up by credi to Capsal fund.

4. Patents:
There |5 no patent relating fo the inglituts,

Ls Deposit Liabilities:

The amount as Caufion Money Deposil stands at Hs, 24.10 Lekhs =t the =nd of iha
financial yaar. The datsdls of eaution monsy dapasit recalvad fram students is a. follows:

2018-21 Batch: Re. 12.40.000
2018-20 Batch: Rs, 9,70,000

EFE:pmdiMrn in Foraign Currancy! Paymants:
Expanditure In Farelgn Currency’ Paymanis iz Fe. 60,92 Lakhe during the yaar

In the apinian of the Institide, the Curren! Assals, loans, advancas and depesits have a value an
resgllzation in the ordinany courss, equal 1o 8t |east the aggregate amount gshown In the Balansa Shaet

’T'Eurrnnt nt Assets, Loans Advances & Deposits:

8. The Balances in Saving Bank Accounts atand with State Bank of India, Pacnta

Sghib Branch, HP., Yea Bank Lid. Paorts Sshibk, H P, ICIC| Bank, Peonta Sahik, PME Bank Paarta
Sahib and Canara Bank, Paonta Eahib.,

Bank Reconcilialion Statements of all the bank accounts kas bean duly econcilad and acoounted (or,

I, Figuras in the Final Accounts have been roundad of o tha nearest rupessa.

10, Schedules 1 to 24 are anrexed to and form &n integral parl of the Balance Shest at 317 March,
2020 and the Income & Expenditure Account for the year ended on that date,

= =
i WP
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Separate Audit Report of the Comptroller & Auditor General of India on the Accounts of

the Indian Institute of Management, Sirmaur for the year ended 31 March 2020 |

We have audited the Balance Sheet of Indian Institute of Management, Sirmaur as on 31" March
2020, Income & Expenditure Account and Receipts and Payments Account for the year ended on
that date under Section 19(2) of the Comptroller and Auditor General’s (Duties, Powers &
Conditions of Service) Act, 1971 read with Section 23(3) of the Indian Institute of Management
Act, 2017. These financial statements are the responsibility of the Institute’s management. Our

responsibility is to express an opinion on these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the Comptroller &.Auditor General of
India (CAG) on the accounting treatment only with regard to classification, conformity with the
best accounting practices, accounting standards and disclosure norms, etc. Audit observations on
financial transactions with regard to compliance with the Law, Rules & Regulations (Propriety and
Regularity) and efficiency-cum-performance aspects, etc., if any, are reported through Inspection

Reports/CAG’s Audit Reports separately.

3. We have conducted our audit in accordance with auditing standards generally accepted in
India. These standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatements. An audit includes
examining, on a test check basis, evidences supporting the amounts and disclosure in the financial
statements. An audit also includes assessing the accounting principles used and significant
estimates made by management, as well as evaluating the overall presentation of financial

statements. We believe that our audit provides a reasonable basis for our opinion.

4, Based on our audit, we report that:

i) We have obtained all the information and explanations, which to the best of our knowledge and
belief were necessary for the purpose of our audit;

ii) The Balance Sheet and Income and Expenditure Account/Receipt and Payment Account dealt
with by this Report have been drawn up in the format prescribed by the Ministry of Human
Resource Development, Government of India vide order No. 29-4/2012-FD dated 17 April 2015.

iii) In our opinion, proper books of accounts and other relevant records have been maintained by the
Indian Institute of Management, Sirmaur in so far as it appears from our examination of such books.

iv) We further report that:
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A. General

A.l As per Rule 230(8) of General Financial Rules 2017, all interests or other earnings
against Grants in aid or advances (other than reimbursement) released to any Grantee institution
should be mandatorily remitted to the Government. The Institute was holding an amount of ¥ 3.04
crore on account of interest on grant (for the years from 2017-18 to 2019-20), which has not been
remitted to the Government, as per the aforesaid provisions of GFR.

A2 The unutilized grant amounts to ¥25.11 crore, (being the amount reworked during audit,
instead of ¥24.74 crore shown in Schedule 3). Aforesaid grant fund balance of ¥ 25.11 crore is
partly represented by bank balance of ¥ 18.55 crore, held in the saving account (4238) State Bank
of India (Schedule 7 Current Assets). Thus, balance amount of ¥ 6.56 crore (X 25.11 crore minus
T 18.55 crore) have been kept outside the bank account (designated for grant funds) resulting in
mixing of grant funds with other funds. The interest on aforesaid part-amount of grant funds
T 6.56 crore, as applicable, need to be re-worked and any additional liability on account of the
interest on the grant remitted to the Government, in terms of the provisions contained in the GFR.

B. Grant-in-aid

Out of the available funds of ¥ 41.80 crore (OH 31: ¥ 7.82 crore, OH 35:
T 22.89 crore, OH 36 : T 8.05 crore and interest earned on grant ¥ 3.04 crore), including previous
year balance of ¥ 18.81 crore! (OH 31: Nil , OH 35: ¥ 14.52 crore, OH 36: ¥ 2.73 crore and
interest earned on grant ¥ 1.56 crore in the years 2017-18 and 2018-19), Grant-in-aid received
during the year ¥ 21.51 crore (OH 31: T 7.82 crore, OH 35: ¥ 8.37 crore and OH 36: X 5.32 crore)
and interest earned on grant for the year ¥ 1.48 crore, the Institute utilized ¥ 16.69 crore (OH 31:
T 7.82 crore, OH 35: T 3.18 crore and OH 36 : ¥ 5.69 crore), leaving unspent balance of ¥ 25.11
crore (OH 35: ¥ 19.71 crore, OH 36 : ¥ 2.36 crore and Interest on Grant ¥ 3.04 crore).

C. Management letter

Deficiencies which have not been included in the Audit report have been brought to the notice of
the Institute’s management through a management letter issued separately for remedial/corrective

action.

v) Subject to our observations in the preceding paragraphs, we report that the Balance Sheet,
Income and Expenditure Account and Receipts and Payments Account dealt with by this report
are in agreement with the books of accounts.

vi) In our opinion and to the best of our information and according to the explanations given to

us, the said financial statements read together with the Accounting Policies and Notes on

'Grant balance ¥ 18.81 crore re-segregated after separating interest on grant for the year 2017-18 ¥ 67.56 lakh
(OH 35: ¥ 55.64 lakh and OH 36: ¥ 11.92 lakh)
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Accounts, and the significant matters stated above and other matters mentioned in Annexure to
this Audit Report give a true and fair view in conformity with accounting principles generally
accepted in India:
a. In so far as it relates to the Balance Sheet, of the state of affairs of Indian Institute of
Management, Sirmaur as at 31* March 2020; and

b. In so far as it relates to Income & Expenditure Account, of the surplus for the year

ended on that date.

For and on behalf of the C & AG of India

hi

Principal Director of Audit

(Central), Chandigarh
Place: Chandigarh

Date: '(l; lal
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Anpexure ta Andit Report
Adequaey of Internal Audit Svetem
Internal Awdit wns conducted upto September 2019, by enguging @ Chartered
Agcountant firm.
Adequacy on Intermad Contrel Svstem
Internal Control Bystem was odequate, sxeept for the deloy in conducting Physical
Verification of Fixed Assets for the fimancinl year 201920,
Physkeal verification of Fixed Assets
Physical verification of Hbrary books for the financial yenr 2019-20 had boen
eonducied. Regording Fixed Assets (other than Library books), it was under progress,
Syatem of Fhysbcal verilication of Inventory
The Institute conduocted the physical verification of inventory during March 2020,
However, inventory was shown g nil valee in the Accounts, 05 on 31 .03, 2000

Regularity In Payment of Stwiutory does
'
el

be lnshituie is regular in depositing the statutory does.
Depu

Annual Report 2019-20

[IM Sirmaur



IM SIRMAUR

KNOWLEDGE . LEADERSHIP

afies gfdae

R02]-R0

qifte FfcdeT R09€-R0 (i)



oS98 0. TR

IIM SIRMAUR

(i) qifiep HfcaeT R09€-]0




—

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

fawer %]

9. ey @ R 09-0%
2. Frme Hued oY
3. 9. 9. . RRAR § AR | 0§-93
F. Hid & TR
g. Teayel At
g, QT BEEH ST U 94-3¢
F. 9T i
g. ulE FEE
|- IR S e UgEivEgeE (THodoto)
|- AT S foere ofentagen (e 3R ofaed mee)
11 - J&5 § JloTdoglo FHEmA
T, SRS e HEwA
Y. HbE 30-3%
g. A §HE (TG 09€-AE 00)
T, FEITH AR TR U9 (09€-R0)
FPRlm (Twde) SHa 3 Jie i
A v
§. BF TEHC -3
%. JSTRRIN QEHE (39 096-R9)
g. 3t wEHe (39 R095-R0)
©. At /FTHw /AR /AT 43-5%
. FANC AN AN P A
g. YAAE Yy I R J AR
T, AN FHREH
g, fafire wffafer, Tiemt qan eRaTeneT @ emEeE

qifte FfcdeT R09€-R0 (iii)




IIM SIRMAUR

<. GEE SR AR FE §-0§
%. G S SETE qLE

9. BHEEM

. JEEH

7. Wieg @ o gl

. 99 gl

T, YITE =i § G & ger
£, B I SuaT 99-<
9o. BRI G SR T T3-cY
99. HifeA FA Th-ct
9. WA G e St to-tg
93. famiig v £E-9Re

(iv) qifiep HfcaeT R09€-]0




—
9. fdere @t Rard

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

ERERH

I e T I 3 a6 R09€-0 %1 AN RO g Tl 50
ST 81 TE1 & | W % G I e Fe I ST Feid 6
YRV & FeRTee T a1 1 a1 & He &1 & H 3 91 2 |

AT S FRI R @ e W A A e A o
B B ST ST T 1 ST a0 S & | A A e () %
T A A R T S 2096-39 % A9 & H e
T BT | B ATl A 933 B A T R, 3 T
78 R09%-30 & 38 1 1 7 FT1 T | T.AL.0.- & T 4 91 AT

LT, 0% A E |

N 7 T wALL 3 A S, 7 30520 3 T
RN sy v s i 3 e, o w AL (v die e
)%ﬁmﬁuﬁa%ﬁmﬁwmﬁﬁm%lwﬁamwwmwwﬂr{fﬁamw%mﬁ‘uﬁmaﬁwﬁw
qaaﬂﬁﬁa&ﬁawmm%ﬁw%[@m%lmeﬁwﬂhwmmﬁ%@w PR feTat SR T & 8 & e, A
T el T R & A o101 % e, fesTerl 861  ATere) 2 4 o, el S S R il el o o
¢ | 58 A, TR ey e R # ST (0,03 F A, R T GRRe % e e oA B de 3 %
feoTiet foran T 2 1 Stete (9.09.2).) Frbm & A o AT el ¢ o & G Ee ARSI R AN, A
SR, SIS e O, GIAUTSEd / TTSEr AT oFeM, TeL AT, G STl Saghrd Gl T et 9Tt it & OFA € |

T Hew & F % B9 4 T8 He, JEIN, A, HIE A R & 6 U g5 Hed N 4 0 §e ¢ | 89 3 BT B A
TowET & & H f0ite § ol 08 WA F R 6 | 09 F Gt 3 (.20, ) F 0 Bl F1 B e 8, 0 9§ 2039-33 7
o A A (AT AT 3 TR Yoo BTN %1 a8 &1 4 Hew 30 & | GEA, over AHeTTer & o ei-ofern & ey el
RS AT & [0 SO ST Soeaent 1 Forg (el T 2 |

AT AT T X, T % S, e & S, R09c-9 99 & € BB § 97 209 5 TH.2.0. ) Tt offth e, 3
ST SHUISE T FFor M BTy Q0 o I 410, Fedl e & 2 i oo o | T.21.0. il T o iore,
321 3 FEA § A e F R & T (e e & SRl &1 AT G A & 61 g, o e
ST 1 T |

T R09¢ ¥ 1S % GG §, T e FeI [ # HeT B e U8 CHamed aee” (1.06.3.T9. ) 3 &, 0
7 TEEYl WEd Tl & | M3, W, S, JE, T, ST e, R AR 36 v & 96 4 o @ g6
AU B T FA AR & | A H, B HLOHAR. AR A To e % AW H e e A R e
AR 3 T HT 5 sl Folsl e o 417 5 T € AN 30 i e R e |

e TG H1 STASHE & [ 209 w0, AR Y TR R 3 e e (e, SE wea, A N i a6 @
T % T Tecl Al & | A e R R R 2030 § 2 THIHUSH ¢ USEH Fffiee @ ol e (AT /@
“TeTT TSI U H & T €, W 9.0H..  Rer O e Ao [ S He § | A e a7 i @ Hed
B 78 Yo A VY BRI TR B T e A SIS A i, d1vad A A F SR 38 fasa B S qee o e

gt JiddeT 09€-R0 [ 09 |




oS98 0. TR

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

T 31 FAITH WA % HR T & e 1 A & | Y 4 S, W A W W e P Jogd AT O 0.0, S
el B SI1oTd e & oAt R o, O L9210, U2 O . S e (e o oee <6 ot ) |

¥ 309-30 % SN A a8 T R & W & -0 IR-6e & Wiga Tal 0 B9l B Tl 1 0 a2l 9 R 10
T eI A1 He S G A AT o e e & (o0 AW & T € | 36 W, BRI @) O aed o e
e 4 3T & 8§ fe-Sie AT T o & T & | Je A 209€-0 & AN, A ey e TR % 69 @
Tl & Je U] Al FeHl E TERen SR e 8 saftad 3. e Y e § g ved R | S A
URT 1 Sited FT a0 gt H, TR AT % S I - O SRS ATt e & (o &S + QTR ST & e
1A & 2 | ST, B P AR % o IW AT e AT e A (o S ) e R o ¢ | fne
et e frrafe FaSIeT & I e B 9 el HehTd % H 78 T 1 ol € |

A ey He o # - e Fed W A e (O o T € | 6 f # 6 o SR Al [ e o
TeT-feet & e 9 fefet Farwelh o st &1 & fore vt o feirdl oF ST e o Heid &9 & Hieferd ¢ e e |

70 T A ey TR R 7 3 deriene det Rl # 26 W R09¢ B AT RHUH 3 6.0 O AW W O A
e (AR (FRia) %1 A (6 | 36 Fivid § FMe o, SISl &5 & I, TeIe-31d &1 MiaE FT ant o A
HENE el % WY A Rl 3 A | o Aea N6 Ted & w6, S ey HR T A 6-0 F, 030 & AR
‘TN ST TATE & T a3 fo0 i SRy v W o at Siareg G 91 Tea §eehie ST e | e
5 ST Ry SATe! = ST fora, eI ofeT she ST oA | ATXcia ST ST R 36 ST, R09€ 1 70 O § et &
T G T (o & R A eE W O M e & e G| g o R S & e awme | e W
fer-famst oA |

IR Y T AT Ted I A AR o & ! 31 qensi Tedl ¢ | S e e R & Ged, S oI awaal 4 6.
.. T - 6 Gl e Wied & .31.90. Fie 3 3 o Her W 31 3T o § e i A 3 s o @
THRTRE T o | &9 T e T % Y A e e W % O O R e Hed o i T R | e
TGS % T & T, A 6 TR R ¥ 99 T, 0%0 B ST URET § 0 GERITT S a1 e fo, o we,
A ST B ot U & HE A O I | AR S SR R - 0 T O U5 v A o s g o s
BT U U M 4 ol SR o0 T | 98-9¢ ST, R09¢ 31 U & Gl 19w gareiqer SHfva St fa T forere Wi e Heam
Fercae ferredt 2 el i & el O et o O 91 e I |

AT e 0, At T AR & e @ 9w, e 2 qae’ ST @) U @R 9 9 o S & SasaRd ) Jed ¢ |
AT S e A 38 Saed 0l AW i & GiY e ¥ & A & e S, v & e S am,
3 0 T & 79 ST B0 & | Veeh A e “TeT- € I T o O e TSEd U R AT T, W O e
ToTer) Sl e ST I o] & fevre e & v ! ol B9er & OTe ) ATt o | 3% Afieh, st
HiHe, s 3079, C39, [ R09¢, I A S TEay aiiw GET B 3 S A Bl T, R G T
A, FUE HEAa, S eIl Fer S e oAt I fen |

BT el BT 1 U T SRR, TGRRA & 19 T ST HeeT a0 g, HIRcid S ST 3, o] e T, e (o,
AT, A 03 T3 free-as, T Al He, e em-ues, o T 8 48 o o o s e it e
TR A T RO | 39 1 4 % 0 SR 900% i RIHE T A & | 3k AT 81 AT A 2098-30 H, B 900%
SR R Tl R | < R T 8 @ oy & Ot a1 T R | B THALT o oF & fT @ 900%
WA B R 8 | A T A e A fafe @ - SR el § S g g ¢ | R B g e,

e e 209€-0




-_— ., i AN it} e i —————————————————

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

e, (oo CIee, FoeTa Sa offe Sff el % Yed fed 7 | 3.5, < Hicat, 1%, 9. TAIHUeH, 318107, 41, T,
Tye i, e, i, onee fegen sited, s 1.8 1.9, o, T9.21.0%.4. 4%, freufa 4y e orf i el o e
Sk H A el |

Sele [T TR TR 0 S A o0 U He el S 1 7o A & | 3 W, AT S S R 7 o o d o
o610, 7 fowell % T 8 U 00300 R AR & ST B Aea B |36 T Pl NG G, oS e & e R
il ST oA FEd (o121, 2 femt et e o T | e et (o o, .21 .1 1 GTor fa T o, &, Feret e
HR a1 ST S e fam oiie et Bre e fafiies o ¢ | SR Ted S R & 6 3 a & 2R R o
SR & o0 ‘O e & o ST fasfvet!’ o el o 0 2141, & Qe 9 |

T e T (oI & e T Bl o S o e I 3, ST o 3. Qe 1 0 AT W 3 ¢ | Qe o
fife &R <. e, S, Gl T 29 GITER SeTo o 69 631E &, 31 UV 254e o Fem 8 G £ | 9 3 o 1. & W &
HIE § 3 SR TR i YeT o ST 2 | 38 A , QR 4 aqeer el Bl S HT Herdl &) {a-2rW fai Srel &l
FAE |

T T HER & T §, B 9 A & 1 QN de i w0 @ q aw e g 8l 9 R a R fEE a6 4
AR & | T AT T % T 9T A Wi 17 1 M & (e O gfaenadl o Sfer &9 H Wefi e I eyl & |
30 oY H, 5 27 & 9 F SIET 1 oE G|

U TOTEIT T ZSIR A e h ) & (o e e & | Ot & et & oo, efiet aie, e e s & | 36 e,
FH, T ST S e S % (o0 G S Sweet < e e o # | et & e § aHfofies e A foRgy e e &
B &1 T % S 1 S Gl &7 S O 5 Her e & | HRI 7 & AN T W 3 A o ) O R e |
RN AT HR] 1 HAE At S (I F9E] A 1 I ST o S U 1 BFIIS, a4 R09€-0 &1 AN 41| 99
R09¢-30 TR 7 SRl TR @ Bermaie: S A gl @ «f Tt R | 3T & U Fee, TG d, G
R I 9 [ it 70 Afm T a7 T, Siffeciiam e o HIer-eest, e 8 Sedi-fager ol v Tetd e 3 gan
IR AT 4 e S & |

wr) ot & iy, e e He RN 3 < 97, R09¢ 3 ofheae TR, e R CRRTeE 3% & 6 0 S 1 R
T | 9% &, Tavieet 2T i ATeet AT ST SAheareat [SoTaet a1 95 ST, R09€ Fl FJAIed Mol T 3 O, faed &id Heet
1 e T 3t 1 9T 2 | A T (o e A B, U & FowTE 4 R H A el & S 2 | 36 O T
(91 ¥fem it Feiaice Rfade oretc) qeaen GTE o & GReeart ) 6 © | TRER & Al 9 el S o e o & o
festet form e &, o foreet &, et ot i, AT et el G e it S €, S FeE awgn # ashd & | e
U 1 PRI G Tl e 1 7] % g S A0 & T T 2 S 66 97 R0%3 % T 3N %l A9 & | 03 7,
2030 Bl FHH! AR T T8 4 | TR 3 Tewt 9 F A @ & T & | oo &1 B HEA % Y, 36R.49 F FH F A 4
AT T O % U o, 3 I % 4 % oo o fore fereer e o el fore o el i & 1 #8290 The
TR 31 % & | Heerys] e O & i e el 2 |

fera et T AtEd 09 T, R0%0 3 FEFER T2 3 41T FaH F Jo90 A (290 TS T % fery v e WA R
% 7 W 4 & TIE B A0 € & 2 | T HEe (. §TE) 3 4 /R6 5, R0%0 F F A 40% H HEF & 9T @ 3 4
"0 & € B | ST e e R % W & A I S R (T o SR R & & 8 GE 9€, 2030 F 3l 41
o AT 22T T QO N A T AT A A 4 9 ¢ | 8 R @ e el ¢ IR S e el 7 e
T T 21 oA AT 67 e 2 | SR ST e Hee (IR 3 Tl e o T & o, arer o0 s o

qiie e 09€-R0




—

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

STFTOT OB T & Fe0 & | 301 € Fefi et o STl & v 1 3 Se] 2030 3T Bl 3T e 9T 209 % T4 & &1 HATeH
gl

I G % (T &I e et Ao = R T ¢ | Gl 9 # BT, SR e U, B Ay &5, feare it
PRI, B e, [Ma9T AT, Fee e, 0 e, 6 o, Heiae: &8, FHe) @ (o aiviod, g, Fa1 o, S
T 7, 3 25 AN HER Ha, ST R 35 / 9 39 35, 35 s, W / T 5, TR 95, S
TR, S 35, AT T, T 35, Sl o S & |

T e el (.3 8-0%0) S e Tl § O HiE w6 6, o W A A A X a8 qEl, 9
B AT To 378 &SIt | A 3 & | e Jee 6 R & 5 31 0 qHid o qa9 & 2.4, - 3030 #1
] % G T ! 1 STERATT U A T Tl &, o i T - RgSTIeh SReehi & e a1t & |

%9 .CH. S I F 01 ST T3l 3T, I Sl ST (eI, e ofearaet  Toreraget Rver, ofSrerr AT igeie eMt & &
fore s & 1 200 o 0 A%, e T, FeTerd SR T A, 7. O, T oA e A Bl QA @ O
T S TR & o e 2 |

H fasere & A 76 S e aecl & o STl e S R e, T & 6 e & a8 ed 90H 4 [ A @ |

e,
MG g Tee
(RS, 9T ey den R
qIiYeh Hiddes R09€-R0




o898 0. R

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

R. FamE Aued
4 oo TE. )M
e
Jog U9 AN T R,
.90, 4 s

4 d1 AR Rl f Tt A
HYh A () e - WA 4,
e W, Na AR S - FAHT HeheH BHel,

T UE A
AR T T 4t i ForEr (€
TN f3re, fenre W9 A RERED

23 a0 WA o fafes, 49
4 fa =e <. oW FIX T
e, e T (o) fafes TR TS0, TG
4t g gl g e
HEIT STee o Hogodio, Faer, 48 Fivad Foes a1, s
fifrg e det fafires T e, €., TRE S AeX
g o e T 4 gfvd ar
FRYE Tow o uT .00 (Geiige)
el Mo fofies wd oreme U, ame.d1.8.eT .,
T T.09.09 2. iy
HE A eh, TAN A9ET @ drd
PRy, oo . R B EIDECIBCIEN

A T FN R

gt JiddeT 09€-R0




IIM SIRMAUR

3. OT%.9T5.WH. Rk & an &

THITEFRENa
IR ey NN

AL R R |

T

gl

ARC Jeie] He R (3. o1 T R R09%  9NG GV &1 T TS 7o % U A o o §em
& | .91 .. R 391 7 OIS, 1% .TH.. GRaT & U Sl & 8 O & | FrefT #5erd, e 6 & qeae 3 O e
I & T ¥, Z6 3599 Ied o Sl e e SE H & S S AR S-S A & e A d
TE@I 3T £ |

TR T T el 8§ €I SR afias sneanel & e FeE el & Hes Thieeie & o0 S &l ¢ | I8 Jeant
FC & (o e 31eN e e A Firgdl IR & S A T & AR 7 2, e A AR gEA BT
@ B HEH G S-S el B ae & A o £ 1 78 Fa & gaeela He Tl oK SatE $ e
FT % fo1g TR &t Gl T el OX e i B Pl S R ¢ |

3T .18 0. R a1 farotey ““yefeie St & fofe s ¥ O i et 2 & 1
ST .CH.. TR o7 ‘@’ 2, Tt vaey, R X 3 & & & i SR Aar Geqall & Jeac A1 @l U
F % IO TR o & FoT e & 7 T o AT STl S H Seren & w1 Q9 i e F |

A & oo AR e & HeTor, W & for MeiRa ‘29’ e o e, e & AR Bie, Head U a2l
el QS S AR A 8, Sl T O A1 U IS e A e & | 3 e bl It e o T |

o 3g AR AT TR % 3eehior & I & e Tael 77 & FE B & AR HAET b B |

FRTEoT Y ToTerT SR H GfTRISE Al @l AT F |

T X ST HRH ST U] ST e e & s 3 e § gfs F |

FRRH % feotie, freeer ol e e & Ha ¥ Bt 3 wfic & voa & giiad He R o W

BRI & 0 O T9% AJWa S & [o0, Tead A1 i 6 SET HE, S 26 @l A e o abei
ST Bl STl % e ¢ |

qiffe Tfae R09€-0




-_— ., i AN it} e i —————————————————

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

o o TfcrarEr & g o faf et § S o R wgEr a6 A § e e

o ST TR % HE § AT SAF aEeeT A1 Sie & ore § G & |

o Hel¥E STHe e & qie H & T W qYeEl & w@esl (e A e i e 3 |

o BRI P I GG &5 1 T & O [ A A SEHI BT SN AN AT U & w9 I
(o & A 3 €, S 4 & § Afah AT Stel # o A gea: Tafid 8 an SEr R g A W
T A el el © |

oSO RN 3 qoefores oTaTeird &0, ST & W 209y 7 o1 e % | & oy (e i
A i) o Yol SaTd S S qorcrs Weal a R09€-30 ¥ S R TS |

I H, FEI & T 1 AT & & JoIHcrn S HeHH, TR AR T (e S ot yefe) ol Staete
HIIERH ((Tal) o Tl € | .o 0. IR, o7 o8 O, Ua & of Tl il %6 & FHorRdl & A & 0
BTN ¢ | T Ter TR I AT & A A BrEEn Za Rm e o e g & orgad A § wem
Qe & S5a H 7S Y & | 09y H HIM R0 BET ¥ 98T 20%0 H T 3y 0 BT B HM & T E |

ST BT | A, ITE.OTE.0H. R I AR feea Bei & e | o g @ o B § gew, afe o
T & A9 W TG e 2 | 35,370, R ST-3g@ Aiqw-ANTed Wowhd &l IR el ¢, il 8F &
BRI PIeTel | ST TR T il i e & e S el 8, T qHieil 1 G AT & @G
FT 3 o0 I8 N &M & ol Hferarg & | iy e GRS e, S & el & a1 aIadid B 69s S
& ol iferes fasamiaar & a1 Jaferd o gfte e #1d € |

weler fS7e & foru e &% O A ER o A gt % SN,y au @8I e | e o o e A

S T % [0 o A % W e o rgHe & § oAU T o | H B & | Bl A
SIST S I B WIEHC & AE G S B § e fel § | @6 ABDC 2 & aRmmE ot # e e & e
SR T (e ¢ |

B B 1 AMed FURC AR Uar & 81 FRfer R S 8, AR < & faeiedl & &9 8 & & & o gfoew 2 |
O T FOX T & W Q@ 9ad fafgd T $X 9w ai Ived o Jed ST BT @ 6 2 | 36 R,
FET e STl 2 |

oS ... Rt & Bt Gl Uttt & for a1+l ovemafirs el o1 Aiae A Ao 3919 e giived Fil &
[ 3 I O fod HT ST asar, SggEl Wi, Feael e, GedN, qe-Tvl, STEed, W dHis,
TR, e (7T (ATor, AT SegeiaReT, Tt o |

R a0 A feHTeR et & e R & afaer Afed § o ol uRE § @1 A @ 6 | . . . R
B & fO1C O I FQTerT aet™l Jer &t & [0 Mg gaensdl AR T T & A O a5-n gae
U 2 | W § STy Fee, A Hh g & 91 QU e § Guie qeiad F4, A g & a
BT, JER AT T S gerdg i e ar 28x9 Qe Rl TaE & 6, Taeas G- w5 & a1 $ge

gt JiddeT 09€-R0 [ 00 |




—
,

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

od & T AT HiTedar ol ST & WY & 3K HRI § STee-S1 U4 g-S1 &, AW, 59 e i g A9
g

TR & AT & AT, W U & R oA e s 09 8 57 20%R T T3 R M 8 | o IR,
R0%0 FI FISI EIH & H1Y 1 AR [T T & | AR T A JoH = 7 §0,3c8 M & &5 A §oo [l
Al HT H RO & [0 3649 FHUS H1 AFHI A & A9 90 THS G 8 Far, Ben R e wer &
e 1 2 |

1S o1 I A 9o 5U, .5 OH. R e s o eyl e, s iR e W i & R
BIRCERS

F. U TR

R09y H AT WG % A% §, oM. R 7 Igreat @t fom § ofed i @ 2| O O a1 WX 7 %aq
ARl @1 alc e A w0 e | e 3 9§ A & R R R R

R099-9¢

o T1.(So) TRY TEHA SN T NS ATS .. FI el ASal W €, 7 € A 2090 F 36 TR (Mes & & § R
GRISIN

o HEIN F TEAT AMEd TG < M 2099 I TEH RAE W & A g o s fie g o g, @
TS aTeey .30, 4 3T Uho 4N, Teme 3R afves yae e, 1419, 4 fofies & otegera § fha
T |

o oM E1.3 210 FHA F A ¢ T 090 F 61 T |

o ¢ T 099 Pl TE [STE-IENT 56 (T.375.TH. 9.0 Pl AW 51 T |

o RrER FRHE 0 Sl 209 Bl AT T T |

o Hfeq WICaT R, 209, T.TH. TH HeX GIX ORI d, . 3% .0H. SR & T 4 & |

o THALL. (ST R098-9c) F FAY LT TAE 93 ST 09 F T0H A= Foe1 & A Jerea 4 74 T ST

T AT &, T S SFere d1.o 5. 4 o TF AR, A S A yay e, 240, Rm fafies &
Feger | foban T |

099

o TN T & A 209¢ F AT T % e RRAR & dren AT 3 ot el ot § gt R g gl &
- 9 & TN & e ... & e T SO (T ) R S

qifier FfcaeT R09€-]0




e E—

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

o HRIF A oI H3AT A W U S -9 % I % R0 B 363,49 BT & RO S [0 ¢ T R09€ F I e
fereTaoT CoTelT (U120, ) 3 T EEE Y BRE (T |

© T T W 30 AR fEdE d@ W 39 F Al IX TH Bl T T SEEE AR & AR, AT G, o0
wEerael, glaareli iR ue & i Fel A T I M a5, A G A AT A6 A v
%I G, BRI & feTu Teiter, 21, 6, Teshiad SAtee i <1810, 1 e § o T A B i

o ofua ¥ qE, eI 6iE -2¢€0 S " e e o T v W S o 9 e 3 TEE R09c A
fepa |

o ‘FrEgE AR e W AN Raw vom U SEeRa 9ad M # ST 9 RFa § R0 REHE 09 T
T

o TRM% YEoH, Wi AR G I, TH #1 Ue IgAIe, 9€ Al 09 H A R T |
o “TIAI" fqua gEt <13 31U, B A € Bl R09€ ) fHA T |

* R0 W[ R09E FI §3 BRI @l &1 a1t 50003 &7 7 AU Sifew wrHe diw Ol i e o om0
% B JeEa 9% TG T Uahet &dT T |

* 90 TIA 09¢ F AE.MR.TH. RTAR & €< BEN &1 &9 a1 91.31.41.-08 99 7 qUIg@ad A TR Qe
PERIEIRUICRIT

o TR T AU URE H I 0T AT Yo A % el e e | 9% Sy achien i AT iR e
T, ST 15T A 3 FaNT 1 91T bl Somar Hedi 8 |

* 93 3T, R09¢ FI TN FI T AT TN AT 621 T e B0 0 & Geeods et & 6 o, 4t gt
i ol 0 GTOEs g Al 8, i deia qeiE d g | s 9.6, 4 o T AR,
e Y At e s, 2140w, A fafiee 3 e @t e |

o RN B qEdl TERd H Q0 B & [0 B T @ R G i # ad 3w 21 36 o, Wi P

R09E-R0

M T §-9 U, 2030 F AT Tger Aed b URER § T ZEIT B Thided AeTHe St Sl U8
SIS o QX ST Ve SIS FaT ST R | a1 el & 36 HRie A €o @ Y 9l T T U |
T H AR ST feR el & e frarer, Hepral ok ST |fed T 990 SRaRdiat 3 AT o |

o TR P ol AT THA, ‘ST, ot T 09 HI SR 631 7 |

y VAT,

o TS e TR 3.0° % favg FHIOT QX s gE | e, @ REw gee-2.0, 93 FHE 098 &
AT b T |

e giddeT 09€-R0




oS98 0. TR

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

o ST T RaE B GEER W 39 A 09¢ P ARG, R EW Gedl O W 92-3 gRe
ERIESNCRIRCIN

o HEIN § yEE, FEpw AR T & i I06d B G0 SR T 2.0, 9 AR B 030 F AR R
T |

o T I fawEE G 1.2 FEET e BHEY 0%0 F AN 6 T |

o £c I GHAT At doidi-oy o7 § F €% BE 1 AW wEHe UERAT § AT /T | 9 I 030 TF <o BEI
T 2% TG BT YT a9 H I U W AR A AT |

© EAETA RRAR & 998 BRI A1 AT A CHEIT-o 99 3 e AUl OB wade S A O
fepar |

o IR HII [HGT F H G ‘380 [l AT A FAM F U WM A o iR # e a
9y Ay FHA B AHC

o T (W AR o) AR gEe A Qe & & T B & 0 (s §oed & e e e
T SR A9 & foT ger & R, F 99 i a5 0R0-39 T YR AN £

g. Ty A
o, RN ¥ W & g s & o e et @ e B 213 Feee €
(1) 2 sk
TR e WAt
T T
i S g;wmww
e = qa;j;ﬁé%r(m.)ﬁﬂﬁ%a
e G o om0, 20 e PR
o I FAR T RIEG IRV RO L IS ER ED




—

|IM SIRMAUR

3T .9TR.TH. AR
for o o afifa
™ T
4l Fo Tq. SR e
AT A A e R,
8.0, g ffes
BT A, e s, I vey Hen R
4 gfd a4 3T%.0.TH. (Hartga)
ZIRECEIE] HeTE- A 8,
- FAHT Hrbed FHC,
T T 471
4l F AN e WY WY (e, e w=e, R qE
o et v (d) frdsr®, g1 v 7l . e, 5o
e e afifd
™ T
& T T e
A - I &, A - FHAT AHT I,
afe B
41 g dim 0. (Fag)
A1 4T FeEm (d) LEED
%81 01 A 9. e, ge
G i TEHa R,
A e He
RRIEERCRL
™ T
SIHEY i T e,
R, AR e He R
& fores Test gkl
qﬁ@%ﬁ%(mo)ﬁlﬁ%@
GEIECEIRK ERI e, T 99 U8 Sdwid o fifics T
ST TR, T e wfbf
Sfo o FAR T RIEGIRIVE LGOI IS TCR ED




fas wfufa

™ &M
& e dear (), 59 -
SR il e
R, TRGE yEy g R o
ff T G .
ey o9 oY SRS, 9 A A AR
i g @
e e e, T T
e TSRS S 39RE &I feies, qag
2o 3T o qﬁ,@mgﬁ%ﬂ'{, ey, dio 3o o
fort U9 i, RO SEY RN a@Te
o T &, T, TENE ST RES
(1) e aff
Wae g fAWier i
™ &M
AR T e, —
Ry, TRGE yEY g R
NHAT 3T Ho T Ted, Glodliotlo, WY T FIM TR
FBE Fo Fo 2T Fes, FRICT S Thee B,
i T e
4 o Fo o Haga [ HEIesr, dHodlofofdo
WHaY & fqammener | e s,
A TN e fasafdemed
f g T ellerh AR, Ao Ao Lo FAP
WHER S I A T FEH R
o Fia T fEafan TREHT TS, G T SR R

SME AR, ARG Te JRE R

(#f]

qifiep HfcaeT R09€-]0




—

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

(1) s / e
T el
AI%ET 9 A, AT - I GUE |
Bz T - JAEA
HEE - AN (TWodlolo)
- Todlodlo
WA -7 | S / Fowllo FHf
SIHET ST q e, FH AR AREN (WHodloto, FoTdoglo)
e, TEbeT e A
e, TR B
e, A T HEAT
THE Fog (e e, WHAC AR T BE AR
HeTE, qI Hel
IqreAy, SIS Tl Hedr d
AI%ET et e e, B AT, W SR BEEM

U, WA e U ASeE /I FiHf
YT, T A

SIHEY =4 do BREl (33 T, R09E )
AHET T FAR gl (oy Few, R09¢ H)

e, HYT TAEH FHfeT

AHET 249 do Bl (9 JeE, R09E T6)
THET T FAX R (R AR, R09€ 1)

SIHEY =4 do BREl (33 T, R09E )
TG T AL G (ot e, R09¢ 8)

I - AT T AR G T
ST

SIHET S S

qaIT, O Iied At (ofian R afifd)
T, 3de yee

THAT T AT

A, WIS S U Seedie /gafHar At
YT, T S BEE Td G e

SIHEY =4 do BREl (33 O, R09E )
TS o [ (ot Few, R09¢ H)

AT HEE AR glae e @ S

e e e e P G e, TR O e (98 REFR, R09¢ )
INEH, o THo o FFHA (03 TaY,R00 )
SIHEY fegpid SIea JUEH, THEG-TIET 3R S e B

(03 S, 2030 )

e, FRH (T ST

GRIEA HEIR ARGk e R R | G e

i JiEaT R09E-R0




oS98 0. TR

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

8. e T AR Judier
%. R s

WA e e AR & A S-21en [ & WY 39 W % T el R e 99 & & A
o & | T & G9e BT RTET  Ue U A 9 & | T e & arts JEm & al & g 3 AT
BT Bl S I HT AR HUE S % (o0 e AR F H Feg el ¢ | i e fafe, o 6 e &
BRI % AT, &8-S, B, T4 S [ T ST &3] S 2 |

forerT et & WG AR AR ST e sl ged g e § | e, R 6 aiai wEve &
3T, i i e o b e e, R die, T W ST e & 9 & uiRem & 9eM & g &Y
A B TiE & fo Sted H @ o STowrET o g |

T WENRER % AR SR 3T WM A ST & S1-a1 SOMerl bl [T SIth & T & e, g o) & e
STOTRAT = &3 U QR AT S © | et H IR A e 41 A1 & M H 0 Hied &I 95 (a1 I &, el Bl
I B X IS G & W0 U1e & el RepieT &1 S &, & & QR U & [0 &8 WSl &1 Skl & | FH47 91§
FITN § Tl AR I & W IAEH Tl & [0 ITNT 2 Sl 2 AR 3 Wb Fedr ey geieer et ¢ |
AEARTH AR o % At A T He ¥ o A §E & [ N A e @ Sied B @ o
AT 1 AT e a1 SR AT & e 1 STANT FHT A HoRrged Hel (e 3ashior  UsT R & |

HU BRI & e § gHd F TON & [, AR el He R | i & o e & o ofger e g, S
ST T, SRS e Gl 39-aa A & A1 Sffeed qarer &1 sisdl & | Bl B ofiFere o
AT HrE % Tl 1 FH HT & | AT A B B i 6 H FH H G H 6 G e 2 |

feRTe 2B GA PSR i & ST, el e S R oo Bl & T S STt farerer gftespror it ff agra
<1 & | el e hIST, TR 1 AR i e A HEAR HIA % [ GoT 3 & | AR Hefe] e R
, BT 1 aTeie g Bl AR § IR FHE SR 8, R [0 3% Bl # 91 S 1 Ul I A WA T
TN SR ofet ¥ Ut el & ST 1 God & 2T | I FATOIG! BT bl T A F FL AR ey TewH @
e i, S T EIe SR qeis FH AT S 93 6 B el o & [0 FE N F § | BEl & I8N
8 3 AR JEN A1Ed WA W FH F & [0 Sed A S ¢ | AR § O e e &, o
1 AT T £ |

g. e FEwA
| - A 3t oo o (T T.)

AT, 311t Foore Gy (... ) srier a1 2 W 1 Qoo S e e fesft S ¥ | o 4.0 aeed
B I o § Sedt AT Afsie afas TReed § T i el B M 5 gt B & [0 GA R T R |78 &
A H T 2 A B8 STEHE # YIS © e 38 8 30 AR @1 0 Hered ST gRae SR dF qee &
SIS e FEwA |

IR FelY T R ofoe Toad 2T GRS ¢ (o 78 Taram Sae SNea Jorn Fee [T Je & A

qif¥es ufide 09€-0




e E—

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

99a & AT & T 2 | TTSTRH A SR FESE FI AN IR FEE A S & A1 U Ao
Tifereh 1<l ST S T e i O AT & | B d=eh 8t ST [Servoleds T & [ i aal & ol B
%! AR ! el § sfaghie e Far s |

& B & FIET 311t e CeRReer o & w95 &0 14 & | 36 U 760 UeasA (e #iee Tewsmd 9
JPTEH-hIST UTTRH), T T a9 (T8ct o gt a¥ & dle Siar ST Sime), O s s
FRH (BT & e AT e & [ AEH &) AR SHcus oA (dHcT) TAT a9 & TSR § ) | R ay A
T, o, fauo, wee, e it eI @Eer Al & &5 § A qIeHhd & W | S g
el T Feepiaet et 3 RTEToT foa STl & | G A qrelicl Uoad & AR T %% U 9wl A § Bl 1 Il 51 &
SRR Forelt IS o8t ¥ FaSIeren 2t e & fore Ufeesd fa ) et SFwfel & oeh & |

&0 TR ) S A AT A1 6 ) A F A O RO eI il STER B Bl & | T Hee

BN § AU 9T BT bl Il § HTHRH I AU G I 1 AT e B | Bk e (O o O AR

& & Y AT I BN % BT A % i T, TR bl AU FellE Tl o AU ST Hiie e % fo

ST TYE QA o S | for, R, TR e, fE, are ol ST aed @ 4Rl | B au & ofjwd & A

T It T & oF Pl ffgEar 7 afals Bed & SR e 7 e &1 Fgh @ X ot e e ¢ | faush gee

gﬁ%waﬁ@qﬁnw FTIHH B Pl AR, S, T A T Tesi 31 0 ISP FaaR Jer Hdl
|

W (R09E-9)

R096-39% TH.ALT. 59 7 933 B 9 & | 4 fecd, e, fore, v, yele, B, gl 3o, gadgiie,
FC, TG, DI SO, ST SO, X St o ol 3 Jodil § o 3 |

A Faee eI R S99 R096-39 & [0 THAT #1093 ded S Pl Gl o & [0 S weHee wa |
STITHT 37T & | T o R09€-9 & o7 i ATt 933 BTH1 1 WA feal T o | 3 e, e, ford, anored, e,
T, fafde geoq § o 4 |

. == 1 § = ¥
¥ v oy 4 JE e




IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

Faq i /AES

WA e FeT RATIR SFATOrer Arer At BT, S S &1 Bf ey S Ao va 8, 3 Wg & & | a-au
ol AReR S e wefifTeem § maa B T d & wem & fa o & e gea et e @ @
T < % A Frd TG, AeAfors A, fof o Qe fafae o A A AES Hl U S & | 4R
FEY G R 78 GIe & ¢ 6 56 B 7 30 3 9 & $REA & N Jwrgy e e Bt AR
TS T T8l USIaR Uber AT e | FaT sk ffeirad aeon & & T

T 9 & -R09c P I $ MR W e
& 09z (NHMIGR JiA9ed & STER I¥ SRR & = -] % U didfae & @ o

AMEE — ATEATCHE TRTAT | ST ATEAT A< qfehen faa=ar R i ug+ it K3l
(FLT°) Sfeveraa ( (&Fearee ST TereaT°) Aferar (Aesme ) )
>=) TR (>=) sferaT (>=)
Ll
!
WW 'Co -co -co .E&
ueHt-areey §o §o §o ot
THeHT Yo Yo Yo go
AT 30 30 30 %0
e 30 30 30 %0

T 3 fofe e e (Sg.u.d.) ofR @R aeR (4.9

%C R09c 7 UE A & UG AW A WE WA F 8 ffad d we A e HeEe &
RUECRIRRIEN

T 3 SHiod T & [T ARE G & gor
T WY M % ER W AR ARE Rl & AR A= & yae & g o

Fo | HUH L) o fafer
o (Qq-ogﬁou)
.| I FTER 30 FT T = ((Fc TR) / (09 FT IFTA Fe FhIY)) * T T&T U=
30
(foma)
R | T ER(HH) 9y T Trvrar o (Faegeued))

qiffe Tfae R09€-0




L wedw R N

T 319, AR |
94 ARG TTATEHTT (Foarse); Forad qretiers adter ff oo §
Lo | A -RFAE (R wafera AT ST foreror & Sedtaar £ aregdt F4r| uw
| F aforear
<={o0 0
§0.09-90.00 9
190.09-€0.00 2
£0.09-£0.00 3
£0.09-£%.00 8
>tY.00 Y
8. | ®|EE aher eF | 10 HATIT TS 3T feA § ITHIEEAR &l ATA | ATaF T
(sfremmy) AT T 7 (orere)
<§o R
§0.09 - Yo 4
90.09 - ©0.09 &
t0.09 - to T
to.09 - tY 90
>tY 9y
b | wF AT | 9% g | & 9-93 [ 939 [ 9€-R6 [ %-3& | 39-6% [=Yo
(FTeTEe) * | T ERCH
T e
= o (8 |¢ R R | 0
<
§. | * ffaegar ¢ oum =4
et a7 ETHT = 0
(ErTHET):
Srefora
HTATHT
g | * fafaear ¢ 7t forr = wigar FeuheT =Y
HFT; a7 FUHRAT =0
(SToTAT):
forr

gt JiddeT 09€-R0 [ 99

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE




e ————————— e —

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

* Tt € U sfe A7 § AT o T ATH I3T AFHaAT ¢ (§ T 3T § &7 o [0 FA 942 FaA § dAF 5 )

THY T 900

T 3 R B o @ [ o e ergame

el / Hiee: HIa R, QU [, diod d (T, S0, ), i, 2fier, S, |, e
e, e, 39N, Tor fOs, Fie, @ JoTE, e B/ B, FH |

qey / FfSmE: T, T ThE, S, FaaE T, S N, Fadd Sed, aivey, s, i
e & Ao, T S, Tdeg O, G T |

ACE TAHICH, e UT JqH e, F Shedl B
A TP
fRre (smifies Rrem o @ afa)

SN
Hfefem Sfeedt
B e /B

NCDER I TER |

HTET A1 (o718 USTHIES S, T 1 99 e R ¢ | 3l A & Yolehlicr S sk § U Tewrhd e
& M 3 T2 & eIl ol Jaire Tl 1 ST 3 (i o T & | oA § STrT-3]d - ST
-1 % Hiee i 7o 5 T 2 |

S I T WO A St (T 1 F ) # fRia & | e i a § e fase @ A srerene
e T ATl e TEhH H AIAfere & | T au & UIEerhd A ERd SR € Sl 3l dehicud TR & o
AT A YET F & e FA & gat au o o v Sff el & | 9Bl AW & WeekA o S 3eA 19 el & |
ISR 2213 % SR, BT %1 N A 5 R I S % [0 OF §Ted & 6 0 e GREeT T M 2 5
HAGLIEA Bl & | AT oA TH.ALT. FEFA  H T A 3T & | WHHe g Ut M rEe
@aﬁﬁ;ﬁqﬁmm%mﬂﬁﬁm%mwwmﬁamﬁ FTIHA &, A Tl I3 B & fog
FEE R |

TR a9 1 TR T O s (e v & i) # e & | fadi o & e i fauem, fo, S e, gee
WENTeR!, oT fasT, HeTerTers e, Mg Sere JEe oY STdene S i smaicass &3 7 debfeuds Tesd Yo
TR ST & | SR % (o1 I e STercianl &1 O Tl & ST WX BT 30| STl & 6 el qTeaehH
1 foehed I T © | B 1 T SISl 1 AwaIgad O e At S AT 3 e wentTa e
feaft @ Tt e AT £ 1

qif¥es ufide 09€-0




o898 0. R

L wedw R N

THEIT SR Ay 1 R (09€-30)

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

e qY # e S AN [ # g e ©
SED! SERI = I
[EHEREE IR EIE T fEamefT 7 sitfasiem HIEATITe HewTie
FHIARA U ThfeAa [T | Jeps) sHAl s Uaaraease YA YHTY HAwTHE
I o
THTEA I LIS U TATTATHE | HASTHE STRTSET TITAIAA (ol TAATILAHE
TERIHIT S@TAS | v e TR Aeorie -1 Fesrie TrRHI e
AR STHUFEH 3 HeoTHe e dTHeE Fafeefeq uaTfrfam wiX &stie
)|
EEEIRCEENI L) Fifeefeq warfafae wiT fawz - | Gefie s - 1
11
ATHET AATHE -] e ufdFgfea FgiHea qEATE 9 HAoTHe
piferefeq UATforfRe wiT #9eiz - | dwite Qe STz THOTT A U, TEeE U
I LGEIRETEE
T fad 3y @ qoaEA (R09€-0)
fad ad § G/ 9 A faw @ g e ©
T IV TV T VI
Wl Jame -1 v FEAE IS B
(@ =)
Tl HHe BT e WA SR dg s
e
FEARER Rl T8 T TEde ZfEfe Og de aftea g
GIEIC
FINE JGUIN T e HidH AT dlodflodlo T8 & AHCT
TN e U Qe eH TS feEEE dse FRIM et
LSIRIEE
TEai WieT [ad EEEUREI ERA AN Heioie

qifte FfcdeT R09€-R0




oS98 0. TR

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

e
TR Tl fioge dRwie ol e A
Fg R S 1ug iR HeHe et T 4 Ae
TS A e T A T8 TR
]
TAIA dfoied U8 Tl o I I 2 el 1w
Tee FAIE
Zo-1md e STeT TfeiieeR
Ieee NISEHEE

ZTTAYNA SRR B feemd Teqid UHIfclee-1
e BT e Tiffesd FAAIE Froie

Zefig ol TE T H 5 T B
. Hiewl T Sfede qee e

s 3 TR ok

AT ¢ fae Afed

II- AT 37 foemg Teiiegem (Fe SR oifee eeM)

A S foeTal CeMHieg o (e 9l e e 31 1S 3 Tae a7 26.99.209¢ 3l 85 oWl 40% § 30 6F &) Ja0 8696l &
Y ATt oA T o, 1 &1 I 1 R AT e 2, T SO o H i ST € S | B e % o SE
T T 30.93..09€ %1 TR (o2 TR & | ST & o STReMeu Fore fified STseeud qham & wed oI Sified e & 0%
B efe TR ST T AT UBl WA & | e A et S 1 I 36 4R 8 S, I ST B & 6
FAEIE e T € | T G onfee &1 3 for & o1, T, Hepia & Sea oA sl e 31 9eral 3 % o 1o o e
B | A HRTH T 38 T & fore fferet SVt 1 T 0 i e G e Heaqel el (T e & 1% 7 2 W1 e
ANTET & WA ¢ |

HIRH % Yo Y H e oA Wi B ol faf e as H e il ST el & A sraarene #
T £ | 9 B % o ve a¥ & SAard Ty & 99T SIS geie o S oo HEed B |
FSHHTA 13T B8 § e e &1 Sty & (o axl & T 8l & Wed @ Hefe gRaeel W M B & 2 |
T -l & U9E SFqSE e BEE BE & U U wWied T & w9 § S e g o e
ST AR AT AT T % U U S 2 |

A v, BT Bl T AR aArte & | eiern & i 8 5 o ol e ehiedd TSR bl SR e S
| BT AU THEIET hicae UTCFAI 3 T Y Tl &, [T o1 o A & R0 Ut o 3 Srasaeatall & g

e e 209€-0




FA 2 | S A et

M ST T ISt e AT 2 |

REEN

L wedw R N

o898 0. R

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

T &, I Ted AT Afcred e H TR st & e e e |
FRH H R BRI A1 Ted AR e T F o s Far iR 7 (e e & 9 G © | T8 e
e, f BT wed, Wed FEe, T sl AR §HEmie 2o X aE Fee Tl Hied g aAEui

9. TRl A 9T fasafeene / He | Rl o v § O # @ gor FRI(AF./ AL/ T B

R wy: ofF) & wa =% @ Bl (9033 Yed)/ &1.2% o T

. e § | o H o o
F. A hC @I/ (e v av)
g, IR RN EW AENT e e § 9 @R (T e @ R -t fofr @)

3. JIHEER & 99 d¢ / AT / ARRUA FIRAR R @R, S|l A 8, & SNER X Sk R S
siicieree o U SRileart &1 Miiw ®&@ / ®F R afe qeer / TR aEd & o0 g S|
ARARTH AR 1 e Wl & 0 $5 e, SR, e, @8 @R e wfd By, § & T g
T, v T & e & [ R A EE A e / E B # AER N & O g 2

g. [l o 3ot/ A1 % i offow = /ARE GRS 9g &2 - Ro9e/MHE (B ¢ au) / ABARTA
RRHIT 2020 TR W, T w0, A6l e, $R oWd AR [ ffaea & TR 3o & W &
B0 AT F9Y @ & AUR T E-A-ARE & %9 J Bl |

LERER I
T (e G e Sele) e a e
oo a4 § U A A o g A A e
g7 I SENI LERII
T A TAEA [ATTH TAATATAHT T [EEQLE=CEl
TS UT grieeferar
TS fagfaaT HSTHe FFHTSIET UT B34 TReAAT AT U fasTHe
fawa ghaw zham e U Teded AT T A 3 2w
e gifeqeferdt
HASTIA SHITHFT TR XY AASTHE BIRqelerel deste
oW U gftweldl AT | REe ¥uEE 3 ghem UT | §AW UT INEW Il AW U
feriie Aifereferdt A
frfeer PifERT Ue Frgfeom faere wefefReam Uiy 3o o ghem
THIT FefoTet e
T SHrs] Hiaed e Tl fea g

i Jfddad 09€-0




IIM SIRMAUR

EEEEEEEEEEE

AAAAAAAA

oS98 0. TR

T (e ol onfoer i) faef o oo
fia ad & fou o9 ar fawdt & g A d o e
q7 IV Vv g9 VI
S STRLHEST T BT Rfea 1z wem AR | a T ol i ode fod
ATH{ET GEIREE)
TroFe erie Zfegrm wiferet U Tt FIT T3 - [V
oW TATerte FIT T3 - 11 AT TA(Fd -VI
FI TATFET — HFIAA TetfEed — 111
FIT TAFeT - 11 HFTT TATFT - [V
HRIA AT — | HFIAA TeATFeT - V
R TATHe - 11
FIX TATFEas

Z92 AT UT HATTHE

eI TR AASTHE

IR faRfEaT UT #g FeaT
LEECE

ZREATE Y9 UT FIfET T AT UT Tl TSI AT
SIS a9 1T fstie FeeAT e gz
3T ST HATHE (2T UATAE T9 gIeqefordr

s gfvem e

AT T eas (F9ueaT)
BiRuferdl de ufque T FSE] THTH gde e
YA ferE TEHER W THAE AL,
I FT HSTHE T, BT UT %4 g I Tde Hefere
TAT AT FAoTHE T UT 90 gRAH T AT U AAwHa
AFATSIT TS Reifore ghem it UT A 342 Hesrie
TEEATHT U2 FferT Zfeam STast o Foae giem LEEEEAER]

7 e R A

: o0

e U ffewa fafd

qifiep HfcaeT R09€-]0




o898 0. R

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

T g o Tt
Tea9 0T frufefadt
farster wreHT

II- 76 & 0o e

ele 5 01.0GE1 AT ) 9R.04.309% F AT 40% H A1 e TaH BTN S (R T o, S QUi T e ¢ |
HRH B 39T % oI TR T fORO R, 99. 309 Bl VTSI foha T4 o | SMEMEuH  fovi & 01 Ueie) e Qeffoes 7 030-39 &
TOH BT E |

REED)

AT e e 0TI AR O ST ST A 9 &Y H A @ o Yo e % 8 4 Fasee  faf e A
Yot ST 9. ee] (T e S el & | 1Tl e 1 a9 it Seedl 1 0 e &

9. ST YHINE & ST A R & &R § oA R A % [0 W B SR 36 YR e e AR
A A I H ST A 9 B

2. A, A T, SRHE AR AT A Ee, T 3 e el 3 e el ¢, % e En &
GRS

3. VO oI welu R A fasa ol oFjHe HR % 9 A O B

%, WP AN AN R A e § BN % [0 el SHEN @) deE o |

A % [

01.CeS1 e oA Sl dlcw oA, AR, @ T, AN - AN 9 [T W U i e WG &
9T 2| 98 FRY 0.0EEl [OEm B FF B R Y TR A Te S & U S T 8 | e & R 3 YEe
% 8 7 yiafeq Medatel o faar, e v s @ e e 21 gatn, % FEiieg W AW A

) oitg el ERR O T oRHEN 46 A R AN e @ e 3 o o wede e @ e &
el R e F 9 O SR A & A O o e e A

3 W A [ & WY U A e g O S S AR H Il ded A |

¢ T4 & vicfieq e / ATHe WA & G T QT R GUA N

T ¥, AR Yee R R e ¥ 0.0 BE @ fou e & e 8 S Faw ¢
e

AT [efder U5 g T Here

SR Fee O fefie A

MEA. Gz fiwew

e TNae

< X AU o

qiie e 09€-R0




IIM SIRMAUR

FER P SR SR ATE T

T Tierfaferat

¥ 9 B AT

LR B AT

T e (TR T B )

v 3 a1 T

T 3 SR S S (eTersia)
v ¢ 3 T TR o g (efmsia)
T ¢ B FEw T oY g (ferie)

BT & 4 ¥ & ST B U B A | ST O A 3 (T /A0 e i Rt @ o W) ¢ 7t & ot R
% o1l 1 3T 9 W 4 FC (o1 Wt &) oA (e e o el ¢ | (.05 H)Rh. 2% it el & e e o a8 & o
FIRFH ] T AT 4 U & | A A TAIEA]  fore e ey 3 v |

T. Sieise oo BreA (.

T 9 R09c-R0 & BF A AU (WO #H § A R GRS @i T o JeE, PR, 3o do @ 8 Rc d
T R09% TAET A5 T WA 0 A A0 T A § 0 & o g S 8 e @ gl ae T b
%o A9 T W & AN T AN el Joa & A (e sfame di-ffa J0e e % S oW T, T ),
eI, gecl P THET & U S Fse #EEe @ fou Tea T a7

T [T A U TG & A ¢ e e 3o [l HING AT & oWl @l g-aE HeM, d G,
ReisT, a1 faforem oI fafre iofafedl & ORT &1 & o g o qerd # de § e & Sfwhe e & 6|

i | |

qifiep HfcaeT R09€-]0




-_— ., i AN it} e i —————————————————

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

HEF & W AR W SIS AT N e e W s & o, 89 A, Taen Ve, S o o
S &R A S o T | S e | g0 e % s, W g0 AeHERs e & Ha @ ae-a
T e % HAE & U GNdE ey g R Ty B e |

T M a1 BT 3 el @ fu 2 Biee afg R oW o ghee 3 U o @ ww § Rt @ Rd ey wen
AR wIERg & e

SR FeosT s (o)

TS - &
ﬁﬁ(ﬁ?ﬂ_‘ﬁ) W:WW(Q&OO - 93000) S ENED] ‘Tﬁﬁﬁ'{ﬁ (93‘00 -
9k9.oo)
qaTg 1
oS Q09 90:00-90-30: TH. V.U STFHTHT | TATTT Tiepfds wfatafe: Ham &
GILEIR) R e iy fger AT
90-30-93.30: TTUETHFAT T T TUTAAT ZHATHF,
farst | U aifeifeda FicFeae T g iAfas Ue
AT A T UTAIT ZTLAT JTAAT AL
ue fohere Tiferfas Ue 297 309 o9iF fawaa
FEIfAET
99 ST 09E(HTAATR) | ULl TS g T JAUTAAT AThe: [Sehere s a9 1T AT H FHTH HIAT:
TT He¥ T “ATS (AT Afh HRAa”
HETZAHE
FeA L, T UE AT fSwheeae TaT
TIITIT TUAA e ATS A TTet A% BIATH
93 ST 09€(THATT) HT Arhed gorFe: Rfaem-affr waa e | S augi § F19 ST BT
RffrerT arafae - HTHeH FAHEHE HiT AT U2
Ao Uz Fatat faad

qMi® FiidaT R09€-0




—
,

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

I HTohed STl FISaAT: FIH e . T4,
HTehe TS TEasfisre

TETHIA T T AATSHE: FILA ATohed THEHE HIT
fordt vz e ve e vz gatat f@ad

93 ST 098 (TFAT) e TRl 5T (4 37 e o Fatet ffady | =i J9gi | HH FHAT: T

qTH FT TEI AR HTHAT

ITaF AT TGAATHT TOA AT : ST hef T2 fee
9T =TT

9% SIT 09 (TFHATT) TEIT \9:00 TS TG qIE=FAT : FHAAT AT ATAT
q HEr T 978

T H qR=AT: AT Ah BT U BT e | TR &1 ara=t 99,30 a%
UT UHeHTwe 7 (FRoq-311F U= LT FiT A9SHe
EIEREASIELD)

90.30-93.00 FITLY FAAT T IT (FTLETT &7 H
gfafSa aiea & a1 HUZTAT 7 IIT)

9% SIT 09¢ (erf=aTT)

98 ST 209¢ (TFFaTR)
AR R
99 ST R09¢ (HTHATTY) TATTATSAT A “TTohe” eI : T F9 Ah e THET § HTH HTAT:
‘AT Fos” TS TSl FATET AFTTEAT T ALTTA
TITRITRIET &1 | 91T & Uk Fid IATEH i Ha= T
£ AT (AT & 19271 Ot F Aqargrase £
TOTHTTS o Taee i F=97
9T ST 09¢ (HITAATY) FAUTSTT fawr: U agargi A & wag it Tiegtas Tiatafer: Tt
AT 7 &= gy qar=e -
T i TS AT AT G- AT aLT g A
frereraforg
9% ST 09 (TEETR) Tz eft arermel & waer JorTeeT . GrAT THT
TIH I AT TG SAA—ARTRT 3T
THAETE-HTTHT I et
TEAFOTE THAT (13:30 - 93:00)
0 A 09E(TFAT) AT I (T AT HHET ) I qHGl § HTH HIAT:
TRET HAT T GTHT TATE FTA | HAT TaeT A At WTa;f; A
e IAATH T faerear
ElERIERER PRI R ID)
ERRIGIEIERI

qiffe Tfae R09€-0




—

39 ST 09¢ (STFATT) AT A 4T T&=q79, f3 9 FHATT Ta9T GrAT q97
JUTTEAT
ATHAT I F=T
R R09¢ (@A)
3 7 R09¢ (FfFAT)
qaTE 3
g ST R09¢ (FTHATY) AT TATAT T ST AT ST Tiegfas wfafafer: swyfas

JATAT SATHFHeqT faforear: aar sqfvie =iw qar
THTIT T4

FAT GUBTAT § fA<fora am=m

RY S R09E (HITAATT) THYT HAT ST 7T TS AT H HTH FLAT: TH
S STIATT ATHA 6T T=T
&S R09¢ (FATY) STAATIATE HTHA T GAAT AT ZIE AHgl § FIH FHIAT : FaT

ATHFTAT I ; AT ATHFTAT i ATLTIOM 37T
AT ITFTIT

T | IO T FH HTAT S0 Hi=e T qiget

AfHFHeTaT T e 2 % 91
TS TAT FT EwT

YSIT 09¢ (TFATT) T HAT FHIAT FT GHIT FIS AT § FIH F3AT : 94T
AT T e HE F A
T2 HAT 1 FAFTH (ST
RTIA R09E (AFATY) TEGA RO FAAT GreAT AT
AT TATATL ST TATAT TS GHA
Ag-AHeqF T
FTAFHH FHATIT 3T oA HT AR
gus - g
ﬁ'ﬁ(ﬁqﬁﬁ) W:W‘TW(oﬁ.oo - 33.00) W ﬂﬁﬁfﬁ'ﬂT (98.00 -
9\9.00)
AR 9
90 [T 09¢ 90:00 - 90:30: TH.ST.U STFHHT H TATT EEIRERICICIEREEICE:]
e Q B¢ i Taer =T

( ) 90.30-9.30: ZEXEHAT T T LTI THAITH,

farere U aiferfesa Fieaeee T AqrgfAfes ug

TASTH A T JUTAAT AT JATIIT HIALT

TE fhesher Trferfaret Ug 337 S0ae i farere
BB
99 ST 09€ (HTAATT) a1 97 (T af4q waaT ) I THET § HTH FLAT:
ToRET TaT T GTHRT AT FTA | AT TG AT AT AR At
T {THAT

JagRIT IATT ¥ froroar

qif¥eh Fiided R09€-0

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE




IIM SIRMAUR

EEEEEEEEEEEE

DDDDDDD

oS98 0. TR

—
/AN

93 ST 09¢(TATY) AT AT —HAT Y14, {3 a1 F9ar qagq | i aHgl § HH HAT: BT
SOTTEAT FTFATAF ATHA T =F4T
HTHAT TT =T
93 I 09¢ (TFATY) AT TATAT TG 3T AT S HTT TIE TGN | FTH FIAT: et
STIATAF ATHA ol =F=(
TATAA ATHFHEIAT fAfrear: Far sqfie e Far
THTIET TaeT
93T 09E (TFATT) TG AHAT 3T AT EIEIGEES
STEET SHaET™ AT
9% ST 09¢ (afaTY)
98 S 309¢ (TFAATT)
quTg R
99 S R09€ (FTHATY) SATAATIAF T hl GAAT AT BIe AET H FHTH HIAT : q4T
AT 51+ FAT SRR Y AT e | R Ze §E AT
AT 3T TS Far 7 faewr
HAT H I[OTETT AT 8 AT ST0: qia9 T qied
9T, [ 09¢€ (HIAATY) TETRTOT FAAT e i fatafer: ferrETet
: EREEIFECIEIES
AT AATATT AT TATAT TIIT THSA ST 7 T
FG-AH (T TLAEAT
9€ ST 09E(TEATT) SETA 9100 5 a9 F aR==T AT AT
FT F AT SAATST AE FLT U B T2 T Hfrar AT 9T
U UFeHTTe I7 (RoF-311 U= FILT 71T AAsTHe _
ATz TReET) T 7 ATt : 99.30 TF
90.30-93.00 THITLT FHTHT T 1T (FTLETT &4 |
gfafed AT & AT FASTAT T 31T )
0 09E(TFATT) | ULl Tasil T T JUTAAT Alahe: REweT oA qaFae I TGl § HTH FHIAT:
T ¥ T “ATETATALY SR HIvAaa”
FeAT, THATHF U AT (SHeeaE THI TATTHE
AT T ATohed: AT (AT AR WA | SFHIAT o6 (=it & arer
TF-AT TA EERISIEIERI
39 S R09¢E (TFATT) I HTahed doraer: RRera-AET Iag ue GTeAr THT
fefrerT arafae -

T AThad HAFIT FISE VAT HIFHAT . THH.

T TR TEEStIeTe

TUSHAT T T AATEHE: Tl ATHeH FAHEHE HiT
oY Uz faew v fAew Uz gatat o

qifiep HfcaeT R09€-]0




|IM SIRMAUR

QA 09¢ (eTHETY)

3 5[ R09¢ (FfFAT)

AR 3
8 [ 09 (ATHATY) AT TATAT THLIT 3T TAT A=A THTT I ARERIRIEIPEE IR ED
THATAT ATHFHIAT ATArAT: a1 sqfSie 37 qar e ST § A< A
THTIET I
Y A 09E(FIAATY) THLT AT ST 7T BIC T § FM HT:
IAZTAT I qTHAT T A A
RE T 09¢ (TFA) R A P e faawer B T § M FH:
oot FiferT: Saemomd &R I o WX @ 2l & T T 0 A
P e [T Tolihe % Y
fe
Farall & e @ w4 A fE S
ik
R0 ST 209 (TFATT) T HAT HAAT HT THI GTeAT qHT
T 09¢E (LFATT) farzeft ST § Terer JorTeAv | et q9T
T I AT T2HGT SAT—AGTET 31T
THATSTE-HTUHT T o ATHA

TgaFoTH TEEAT (3130 - 93:00)

FTAFH FATIT 37T RoATHT AL




oS98 0. TR

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

¢. b
E.O.T. i & W W % 90 A ¢ | P e el & §edl & S, Teld dngE e 1 A 6
AN U R BET & WY O A9 g W
%. Piblice FRTH HEA
()  TIET ST 9T (ix)  Thax erfrRa sfaTaa
Rfae oz AT TR T TOTeAt
(Y TFAT 0k H) (99 TIETT R09E )
(i) TrRER A TR (x) YW fawia s
TR Rieq geee
(Y FAT 0% ) (03 femR 098 )
(i) TTRET IWRER fHg (xi)  YTHaR HIgH R gO9 s
< ud st ERTISY
()R TITET 0% ) (99 fFET=T, 09 )
(iv) rRET i &g (xii) vrRET R et
AT SIS gy ue ATt fEgfEaT e egad s
TIET AT dasHe AASTHS
(R TIFT w09 ) (90 STTAE 030 )

(V)  THEE THe 99T
ATLITAS TF TCATS AT T
(98 TIFET 09z )

(vi) ST SIS ST
fa v EiE
(3% TIFT 0% /)

(vii) TTHE THT HEEK
wezfor fesriie
(99 STHALT 09¢ )

(viii) TTHET TH FAT
TAAT SRR T Tt
(Y ST 0% #)

qiffe Tfae R09€-0




g. JR § (R 09€ - T R0%0)

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

e ERLERIEET

AT FEVed Fer fewell el el He, Jet A

A LA T W 4 SR, S (-

TG s T el e, e, €.0.9.09.9.07.1.08.
THET A .97 I Y RN, S

gt T FUNE, [T, A S, e e

T 4195 T el T fodeT AT WA (MRS, e
s femat A 29 2R B (TReRUsel), T fowal
R .09, d SRl fe e () e i)
SIGA 245 el WA 929 2R H (ReRUGel),
AT sl A e S e

SIGA feeT o W e g | d

AR T AT AT F6 HE, TG

ST 2 T ¥ e R g2

BRI, TN qae

T R 2R He (M), T R

AT Tl 9 e He, 6%

TG PG ST Ui e / AR A T EEE T T
THA FO T e, T e Qe S

ST ST I e (o e (TR, TS

ol e e He- e, Awd

AT F A AT S FI, $

AT 5ol S A e FIH, TG

THE T el AT T R, 2

qiie e 09€-R0




IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

oS98 0. TR

A

e .. fie S T R (CTene ) T

MG AT FT T Y FE, S

4t T TR FRI A 630 SRPAr Fafen

LTl IR KCEE T T e T, e

e ST Fi A T FE, dw

e e an A AN AR Hem (Cegelenss) e

3. TS T T PRI 1 e & @ ane e, o,
GG

e T A o et 2T e (endeniued)), e (Ber-Free)

TIAT T A T T, dw

SHER BT S 9t AT T TR, EN

MG AT T A T HE, F

A A 3 T e G, 20

MG 49w e, SIS faer o

AT A e FErE A GHTEE A HeT (TaTseias) 19

AT e AT TR e e, 33N

A §T AT A AT FeE HE,

o T T e AT e e,

ST B A e S e ST 5w

Mo e B St T ol AR (TR, TR

B Foree AT e HR, $6R

il EE R RG] I T8 M, T30

s 7e e b G I e M, TR

qifiep HfcaeT R09€-]0




—
|

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

. TR &R T I (R098-20)

T 309830 & AN, AE.AE.0H. FHTAR % 9 7 ATHEN SR SIS § wh e R 21 9 we i (W)
T A AT R T @O g A A

AR (twie) st s TR
T

fife, @, Uz o a% , (R0R0). A ¢EI9MTH, Tilicd et Uesyed FHIMUCS o5 e eeqed gaeq [aa! giHEed Wi
A 7, Few wefes B 3 3fed, B U, o S o e, <3(3), 983-96R.

- af

IS, T, A, ., T FACA. (0%0) TARRIN & (ERISTH Us PRI A FRme g8 @ed HaEq Jod TF 31
e a9t dete A, 39(9), 539

e

Tawy, @, 98 T, . (09¢). T FR e o TR 98 N dUetien, € 6 o dfed. T o
3TN T U8 S, R0(9): 33-49. ISBN:9YR0-chod.

=
2, T, SRR, WA, g0, T.%., G AL (09¢). TERARUR 3% qEAR fEed ot g 18 9203E 08 €N
(1) g CERRTE T e wlfera ddiee A% (Y. O SA o% AeHEE TEEe, 93(4), 08-3c8.

I ., T , T (R0%0). FEaw HPAT f9e I CHARRTHC: TF Uaew FH HI Hiied. R o3 Miew,

QQ(X), 98-l

TR T, TR, ., G, . (R0%0) TN FXiwe U8 728 30 37 (Eeaa et OF @l ¢ 9. dianem
. TESA Fey HEE, 999, 996&-9993.

v, ., @, T, @, G, G aueiem, WO, (R030). RETRA 3% FA et T e 5w o e 98 R
A .30, R(3), -y,

LA (R0%0). fefgege o difthe 37 & B B A5 37 ST ARAEAICS [2H1S e v A% Faqy U8 e
e, 34(2), RWe-RE0.

e, T. (R0%0). & Feiifed fewpe oI 7 Re oife Ariefis el ds ofeafuim: frfes Ywmsts U2 3 eRt@r . g
M, 3, 98- R,

e, @, U5 A . (R0%0). AR ReHRee NEd & % B¢ & 90 37 3104 g .

Z‘ﬁgi https%//doi-org/90.9009/s 830 9-030-000tE-§

qiie e 09€-R0




IIM SIRMAUR

S, WA, G A%, 3., (R05¢). T5 Rag: BT 2fe. 2099.90 7 3901 o sdiegsmmar 39, Hediwied : & a
4% e i, 9¢(), 983-9%3.

o T

A, T. (R09¢). AWM AfeHES clea 3eed aaa Aeq A HUe BEuE Kide . ed Taw Hehd 3w
e e Ao (TE-9e), SEAEd Seal

T, T80, U5 ey, b (QOQO) T e o @ ARy o Ruwe o g e o ¢ e B 4o
g U Uz Hawe MRl e . fOee Sevdasid B ided dnae o el U3 S9N, SRR R

T, T, - HE, . (09€). W G o SAa G ZEAe 39 & S 3 ST aRaae: & 39 o e
93t T A G e (e iMahe 3 UE feUeie offf AMwie e, SRR Behl

P T, G, T, T FAGA. (R09€). a5 g Sl [tag g SISl 9% Aol el 7 o af 17 FRART s
Bt 91, T T,

TR , T (R09€).RTE 76iH s S T 31 9 WG 3% 336 4.0, 43 (AW FawM 3% HRe
el Al o 2o U2 Zotema @iy, STETEUH CTEwarre |

ftie, ., (QOQo) Meteled] TAItee ofi% doacs SR o 39 i TN e, E 3O O Ui Hee
3, 3 3 TG, AR TR,

S, TH.. (R09€). FTGW T, G5 JFade Tgae: &6 & G50 o HAedizaer 4ad. o af 7 JRAEw s
T 3, AR (e

qifiep HfcaeT R09€-]0




|IM SIRMAUR

KKKKKKKK

§. B WHHe
%. JOTRI QEHC (39 209€-9)

R09€-39 39 oI HIFAN SeY Qe BEad & 3 T 900% SEY & A1 YU 2 T &, AN A wee e y AR
R0R0 ) I &1 T o1 | 780 , Fifds- 9 % FETor, 395 H e A Hwieeld il wede ied, 3 Wi 3oy T8 &1 &l
T | 3 3% B Pl e T A O 1 A o i, o e & eyt fafet st # S & o R R | ifde- 9 & Herat

T ZCAT 1 TG 3 SRR S e, e, I CiiY e oifs- S5 1 SARTe &1 WA & | THai-oYy 34 (09€ - 39)
1 900% TSN TEHE o |

qifte FfcdeT R09€-R0

EEEEEEEEEEE




E | oS98 0. TR

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

ACADEMIC DIVERSITY

© o 0 O

Mipchanical EC/EEE/EE Othier Enginpers L

] | |
© © © ©

Bilgm B.5C Chers
WORK DOMAIN GEOGRAPHIC DISTRIBUTION
3944

10%

&y 20%

31%
&% |
1084 ‘ £ 9% .
B
18%
Oiker

ITATES ™ psraciuning. ™ Eduratiansd ™ Apail

LT TS Caisulline E-[ammers

WORK EXPERIENCE

Froshers 0112 manths  13-24rmomths 3% 36 months 506 monthis

qifiep HfcaeT R09€-]0




|IM SIRMAUR

PRIOR WORK EXPERIENGE IN

o . _ pr @ - @
e 'In- S T mahindra Reliance ==

é}j Fir e |
cnmaen —S-m B MR m e
un:r:e:t i
-\.i.._.l'
@ummﬂ "n”m e EA

allthy .m-'.i‘rﬂ Camtrat costates

CERTIFICATIONS

'I|!"|I' _t A Google Ads
CISCO m pwc 5} )

il

«
crACLE )éLIP QONSE  7agy

frrore

fefer, foren, e, &, o oI W A R @ AR A ButE 4 36 e A AW | 6§ ot aua 3 e
WIEAC IR A A o A Y e | e A s e T e

qiie e 09€-R0




oS98 0. TR

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

MAJOR RECRUITERS

RAK' ' nasscom

CERAMICS

0 &
#FICICI Bank DCM SHRIRAM

Growing with trust

N - /™ Tirupati
- muthoot y AGS \. ru!ed:Eare

Bata H]=I=] Ma%ﬁ’f* gé&%

Serving Life

plodis- / sidbi @% .

| planehpark

(‘nm( Re REAGTI /7N QB LE

ROLITES

FARM

L

élD'E @iﬁmmmds “ : IH'
_ IUDDHA AT

T B AN e

5 T i S § S A, qre, denge, oTensdion &% G wgw Fu @ @y e 4 den § gl g e |
BRI 1 S S @ R T A e % e T R 2 | T, S g, o At Teif 3 e S

qifie gfeeaT 09€-R0




o898 0. R

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

18 9 0 oty @ e BT S A @ A9 SR @ deR A e e, e o farm, o o A
FA % TEE 3 T 4| 30 9 GN J UEUEE, WY, FeH, ffm, anfden, T o aed fre eee A 3 &
o res A e e o R 1 o M B A M O A U B e s R o et W e e e o O A s s e o

-

T SR NN e

gt 33 % g 4, ST e e R 3 eE B A i & fo o Sawe, #uer, G U TR, i G2 AR, TR, THeT, W
T TR o fofdy s e R | e, s, e, s ot SR R s @ auE 3 3 e § e R aftean aeier i 8
71 4, I T TG AN R | #ie-9¢ @ B RN WHAe [ T e 2

% Fidaed 09€-0




IIM SIRMAUR

SECTOR WISE PLACEMENTS

T wamine plecement process b B Semau for e bl 2079 = 21, wibres s jpa rt opatsen
ol coampan ies e @l magor seciors sdhoues delmly s gesenin the diagiam Beloy

3% 2%

. 1%.

e 4%

B Agilsh

® fulytios b Arihcid
B fiomakde

B jeuabian

& fwnkiag

¥ [onuidting

® [Hgiech Terhnodogy
B Fieck

B fuiisce

B Foobwear & Fashan
i Healbeare

10%

2%

21%

196 1% B

g. 3t Qe (39 0%c-30)

£c BRI i &ffcd aF (R09c-20) % 99 H T €3 BR 7 wEHE W § A | A 9o BRI R0%0 T, €8 BRN B ¥ ot
Pl WA & T (T €5 ol EAE), A 9 B8 BT WA & | R09c-20 09 & o ot @ % fou Je Ao
3% T (JUHN A S B1 R09c-30 99 F ST ot we a) 4t 0 sE A f-<ee am () fie

offcw e 9F @ T B8R 7 0 AW 0 THE dE E o i, i, 3o § oy e B (%o I
R09€ - 3¢ G 09E) & T A |

qifier FfcaeT R09€-]0




Number of

Number of Number of
Pre-

Highest CTC J International particiating
Placement .
=26 LPA Placements Offere companies =

- mog=3 |

99 T (R092-3)

off 9t % 99§ AT S NEE v 8 6 <yoe B S 9§, TEE 99 5 aie, G o o gl @ Hdf
T 1 R% 39 & T 98 3% TR 8 AU B AW N o1 B 3 BT 49 @ [0 A 3 A, 36 T 4119 %
Ty o, T, fww, R, ERe deME AR 99 S A A e 4 9 T @ O e A R T e

qifte FfcdeT R09€-R0




IIM SIRMAUR

BATCH PROFILE

AVERAGE
1 WORK
| : EXPERIEMCE
60% = 26
STUDENTS m E:Eﬂ:::l:
WORKING DOMAINS
14%
10% &%
i 4% 4% aq ‘
m | Consulting | Constuction | Others
Nlﬁvﬂ.lfih:'l‘ul'i"";l HarILetmg Healthcars
&
EDUCATIONAL EH::gIF::l:JCE
BACKGROUND
17% |
594 I B.Cam I
EI'EIH'J T4
Jay | ST '
6% I e e | o Sl
£5-36 1-12
[Kilege da kT manihs
ACHIEVEMENTS
Winnar -
Qulzzathon by

- Rellamce Industies

LA

qifiep HfcaeT R09€-]0




|IM SIRMAUR

39 R09z-R0 % T Y Regedt

wEde SR A 8 oy § ot AU S A o) i @) e o e @ we-ae Qe @ T gl § o
ST 3ha 5 | B @l e SO, FAee, [E T, e Saw o aH e R @ )| ot g s
% 3%, 3.8, A, o $, vaew %, T g ok S 6 foged T e

T 85 &N §7 0%c-R0 B FHH

T R & 0 ONET 9 A F A U e St ae @ deiE O S ot & Ry o oR OewkeE e
HA 2| T TAN A ¥ e & WO9d & TE-a W T SE & U Ge-an eNEE i S & T e

HeT-a Sffod WEe (R09¢-R0)

Analytics
Banking
Edtech

Education

Financial Service
Fintech

FMCG

419 Healthcare

Management
Consul.

Manufacturing

Operations

Prof. Service
Technology
Urban Mobility

qiie e 09€-R0




IIM SIRMAUR

EEEEEEEEEEE

AAAAAAAA

0. TR / FER / R / S
%. FINC S FEAF & SEIoH ST 3l SEa & S [ T

oS98 0. TR

wed. | fafr T TS HeT v
9 [9y-00-3098  |HIE STHT TG T, FAFH e | FFIH T FHIIE SiforerT
T3,
3 |o%-oc-3098  |TTSOA AR GIEIEIRE T fohrasw TRt fhes 3397 U
IESELEE feforee feavaaT «r®
HEATT qiaaeT
3 |o3oc309e  |famE BREET T T, AT JoH T % forw faoT —
BEGICIFIEUIC SLA
T THATT
el ad % foro o -
TATRAT T AT U
fZT FATE =TI
g |09-08-309 | HARETT WA |AASIL-¢AC AT e |[HiERT THAR AR
TFIS I forfaes TFIA R
¢ |o-0t-R09c  |fErTw A TEATTF AT THITATHIH TATS [T ST € Uit
CIEE
€ [Jc-9o-3098 |t wrfee o IS BT |SAgI% ShATests | -wergde oiw
§|"|'o1%|'o
9 |o-99-209c  |fF famer FHTT T gT UHAT | STUHU T TS THITHT —Z (ST
I yTofere HISHT T = g =
T |3y-99-209¢ |t farEe Agwr T U UHST | A TfecdshrT [EIEEARUE CE 15
ATIAT U FHT A
LE]
& |og-93-30%¢ (AT AT ARG (ATHET AT |dF e TEUEHIT A T {2 U
wTofero e e,
ACATSIAT U A
AF AT qTESST
g0 [09-93-30%¢ | HST A@ITAT | AR-HEATTH T grsd T FAT AH T
FErfed Fay
qMH Jirde R09€-0




e E—

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

99 [R0-9-R09¢  |FreA UrATHETE  |FTg AT ST YT |USiuE i EEEIERUCCREC (DR
2T UFAR TFATSHS fero TRIT AT eI 37
TIhRITT T8
R |oc-04R0R0 |HT A SHUT  |RiSEd ATRET  |(FmAgw ugweE  |seiE = wHiSr
EEARFRa: e o e R TfEfhRe T Wi g
UT ZadE fies Fae
93 [39-03-3030 | FERTTEAST  [wRER fAEeE |[uER EEEEREEIRERTES
S [ECRES TFT TET T IueH
9% |-03-30%0 | T R FIT IBEGED sfErdioa FIEA THHE 22T UT
qHATHT
9y |08-03-R030 | T fAIT F=AT T UAAR TS [HI STEATHET U TSI
etz

g. AT TeY He R A omigw

FH.| T T4 A He

09 | 3. o TG e, TRae! e

o} | E. AW A RIHHY, ABARTH ST AN [ v MEee %R

0y | T4 fam s 72, TEaN-3e T A

og | & ferm o AR TR

GEIREUICTIE

oy | 4 Hfew Tl i T, A A I S

of | & 4 He-HeI A g e e g

o9 | UHHT i T THAT SR T3-Fes, HEX B Tlae HAoe, Pl &e
Frafed

or | aed T o it 4l &l g9 ¥e, A FEe TR Zowe SR fio

of I E RG] 2 He-HE, e eed e

qiie e 09€-R0




—

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

9o | . HRF T sey FRs, £ JeReM 3 Moftto

99 Gl GE I EE AT e, S T AT Mofdo

R |4 R S el ot T & e

93 | 2. e FI g %l 88 THAN - SITHTH 291 Fofdo

93 £ I A &2 et defoed TE 99 o

9 ot g frem e, B (3 A e

98 & fomg dfear G0 e s s e T e

99 & g oo TI foog e S 9%

I I R ege, fheg Ao

% | A TR e T AR, CHIOToNEs - CHIMEeTEE - O 3,

A A e

% ft it HEall, T

29 SRR e SICIaT, HIlcT oIl AETehe

R £ A I -Gl T fefen Gl fofies

R} | A Ak TR aftes TR e, Fe e

¥ | f o Sw-geg = U2 dfieRd, e @ o

Ry 4] T 4 HCHAA - AR ¢ Heggd

2% Al #i 13 T, <iie MEed- fufed, fote

W £ T fre A A, THAR [ O - AR e s

el ft g o 3t de & fefireq wEReT - s

RE £ o T T £ ATRAR TS alie MW - T e

30 A T ffe el G faea 2e - wieq o ad - # es

3 GEIRRREGIb e A G A - § 9

R | A T & W - U6 8 & - G

EE| £ 9 I e U e / A, i, SR g8 O, |, s,

3 ZIRERIEEK) e Ug A1 wiiea fooia diegeid fifics, wueay
qifie giAE 209€-30




R

—

3 i erfear o a1 ot 0 UE T UE AT

3& 41 Fee HiEdl e A HE S / A R - e e dg
Tl ffres

39 £ T FERTRY Te-HeE oY dRell - A e

T & fediy T qft / 3.0 - N TES 2ERE A e

3| U A W 82 TR SR SR o

go | 4 Y WR e HeEeE - ade g

89 | ot 3 e IR (9 et oY T pred

2| oft e e BN A0 JHST THaA - & A

CER I AR dd-e g Ry o it o & TRiwed 4,
GIEERER el

gg | 4 s WU TR JUIEE-oTTuee

gy | IO B qTER TR Qe U8 Wifafie / HeT - He 9 gae O
Tet, STREETH STRHaMe

& | off T e TAfTE e, SeEe

g9 | o To e figent Te e s - eTl T o fefo

4o | 4 wER §S RS, ArleT - Stell aned

88| AW TR - A1 Wo o

Yo 4 WG FAR T CHTNG fSSE, e

9 | 4 e R HeE S MR, B

| i D T R, TaEe e

3| 4 FreE g o e - HeTE o, A (A aE)

v | oft T el e IRRHe U8 g, famd ol

4y & ST AT -0 Y Beell 39et, IR 2

& | A T e S Ao - SR T S

vo | i feer o TR G, e F Fed T ot e - T TEd,
AR

Y 41 et 8 S foema &2 - fefvrem Hifean, e

e | A e JueEE T JUEE-AbICT, Tl HiUed B FEd

qii% FfcaeT 09€-R0

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE




—

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

fo | 4 o oregaicEn S Ao - Qe U aifs, A Ugiierad e ffes

89 | 4 aie wEm 4t e ¥ - Frem wHRE e 7 g dede

2| ol TN o 0 e B, T

§3 | 4 9 A Tt &3 3% tie FEgele, 41 S $SE fio

€8 | e afer g [EREEERES

By | dg@m THUAC / Uil Hied

85 | SLE.0H. AN oIy - feftede e HeX

0 | o o g HIFER @em HYeT (e U2 TG 4% TT S

gc | 4 o e &% 9w g REed Te et

ge | o T e Wlisl G5 foea &8 o a1l MBfed - wilaq o aad

Go | AHE KR T THAREIENES & Ay

09 | AT THLUA. Fd AR Bg! H ity

6 | . T e T FJHI T, B % A

03 | 4 o Here I AR & T

o3 | gft A ot e FafkeT @ T

oy | & fomm At el A TG % HeT

of | At A Tw Wil 58 AN TT FepA fehed

0o | 4 s e T e HideE, 59 @ R

oc | 4 TR S HeT 2 UgaEeH g &Nl WEdad 0

ot | ot o e ST T U N9 a8 A, TUaIEInd

co | . aw fe At Qs AE HEE, Teel o e fad s

<9 | &t e foNTR - Ao e 3 diet (R09R) U W Hedst TR
T T (209Y)

e Hfdqed R09€-0




|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

7. IR S

e @ 09E-30 & A, TRARTH AR & e Qe oI Aeplee At a1 deE e T | SuE o Al
AT % AT, HeI  HICHAT ST TS el Ge & el 1 Ferd AT (90 T | AR et 31 el 38 W e
TETERT Foe] WO & S SAIC e (o & il & foe e e (39 - 39 7§ R0%E)

IR ey TR, R o AR aiemt e, fEa R @ e & w20 & 39 %, 09 T 32 T o
USqIEE 6=l O e oo e () o STor e, feTere St & e e, Ferar et & Seita ey Hear e g
TR & oM U B ey, Aegre, SR FTeT R, S eTere et T & faft fovel & et 20

3 TG 1 T SR TN 1 T ST B [, e ST a4 [y Sfiaedd 3w Sl CRIIea aeeient o S e
o1 | Mo e A (G- ATfCT HAore, AT e S ) 3 o S Rl (G- Fefer ARe, 9Iv Jed Hem
oA W) e, ST e FEe 2 o | 39 78 R09¢ (SFHATR) I STEoTT HHIG BFIIE 4 A, STl 1 91 e Hem
AT % RS A 1] TBHaT 231 STOTGRt e T | 0 7Y O G 1 IGRl = el & At G & g W¥0 o e & |

G - AR FG (3§ T 209€)

ST 9.0 7 I M. A Ve, TS - i ey W, R 3 sfean Seviorar dew, feelt & foran | st e e e
1 el T ihrd 41 Gam 19 e, S HCaael aieTee e fHeS, 0 A B a1 I ae He R &l e
TorT | 3k & A a1 41 A e, Sfviee A Mgl o e AT 4 AT - 8 T, U RS, 35 e, 3. Fi, 30 Fee o
T8 CHA - SIATEIel e, A1 T g, W o Wl - Suatieu wRdl, A A e e, 37 e SR S
THA 2% (T - ARHALHI S o 3 Faee 47 |




1 HR ANKURAN

<. H9 f¥fe, edl, il U TN - STECTECH R 2T e b U =t & e e g3 o, e, waa - we
I 9 3fean, i O a5 . O ¥ - THSS e, 4 A T I 31, e T (CHed) - i (3fe)
Fiies, e g, e - e UaTamriee, M.fofY fove, S (T - weles e, i 41

38 GITAIST 1 S 41 STl fefe, 727 - ifCH et a1 U A1 Hale 4 A Baf, ST Srel e, Frefiee ] Ueamgert- e
TR A SECTETY R 3 Sfaaiseid feidbet & ST 6 T |

R (¢ T R0%)

fieTdl-oY 1 TN HTd g0 ARARH AT § I OrTe & 1Y B % o AT F6RH R096-20R9 &l Awaml &1 | 4 frdie
eIl He, T HTURE Hiaid, 595 WANIE % W oo & | 4t T o, Het ol Here BN HEted W 4o fife,
TR oI T a1 Fer CTOaaees Al 4 el s aenyen, SMeeme Favi & e et 3l ARen T Fivue
i fefdree anfefy 4 |

qifiep HfcaeT R09€-]0




|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

T TR & Sl b 0 e fem e () | (90 I R09)

I e ST R A T, R FHIe & S S deie! i S Sean (SMeckd! | 2 fod Qi 9 @
T eI (SR, 5 focell % Weam o Sl AV % Vlenl(a & (o1 & foaira e (ot st (CHeTd) 31 T foee |

11 SRR A1
i iy

[IM SIRMAUR

B 2SS 0CSE 0 W

- INDIAN INSTITUTE OF PUBLIC ADMINISTRATION (N Delhi

oo

Mangenent Develapawal Prograsm.




IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

‘T T AR AR AR % B [ @ (0 e G B (8 IR 209€)

AT e FI R € T, 209€ 3 AU UL A i 98 R O G & o A e [ O T
FISS! GATST ol T | G T e &I 2 T aehiaht T G 3feachiv] 1 W) T ol e T e e ) et
T 81 ST 7 e 4 fere e ferere-femel et o |

-

(pdian 1%

T fea (9 OFTE R0%€)

AT e Fe R 5 03 3 T [29 & A 1 AT AR S 6T (IR o R S g 60l & e &
B 5% | T % % (esteh ST A1 T6HN 31 el 1 el o T i St A T 1 e & | e, Sehmd ot B &1
e &1 ST e GO, S 3 AT 1 e Bl S ¢ |

qifiep HfcaeT R09€-]0




o898 0. R

|IM SIRMAUR

= g I FNOWLEDGE LEADERSHIP &

- -

T SR (9 ST R09€)

AT e e eI 2T T & 93 & TR o @ 9 1 STt et g, v i, ore e, Ferre s & et ot &
TERITT SR A T | RS, T, A, 209¢-R0 o 3 B 3T R09€-39 39 3 BT I HH9T: SF-3FerT 018 @ 0 4 |

e e W (R0 S R09¢)

Y FEE TN R 3 20 SR, 09¢ F S0 e Aied Rod TRE o Tedl Wed e dird B ST G | S
e T 8 TER ST A9 e & o v & e, g i iR vl T Sear csi & $9 e a9 & o
9 %1 T T |

qiie e 09€-R0




| RTRR AT

Tourism Management Conclave

-0 ¢ Y (8 R 209€)

AT Y eI I # 3-S50 T3 el o STaIon 1 el 3 3 0 of Fara s o sy aHfoferdl & e & e
T | FEiT SIS o Q2 BT 1 el -y A, fere SR % Hefe d ARt 2 o o &5l & o e # wre-o
% ST, Gl AT EFRT 4 A1 & ST 1 [Tl e & | ot 9l g 1.0 Sfo iU, <l = B 1 38 Ao o e o |

fhe e gae (¢ R R0%¢)

A S He R b, STl e A agie e g qen % A 1 AR & R, S S S
fo, ot e oA Ol 1 T ST Sl T | el ] & it o 9, e 2o §few 6 ol sl ) UEEI & A
T 1 O T T o T cf ST o ST e € |

qifiep HfcaeT R09€-]0




|IM SIRMAUR

I feaw (¢ R R09€)

AT e TR R & ¢ T e e o A e el i cAvEe & 6 o, e veE e A 4 ge
I (e - g fed) o T (B T | IR e e Seel & Serel 1 Wl T ael O S 1 JgeeH e o &
fer T |

J E Exnwan- InstrroTe o Mamacoses, Sirses s

— '_:_| TR TN te o o I
=— .T,i—-—.'—"!—,-'"_'_-_'- I NARA R 8o Ok ofs BERD, Pacseras Saun
-—-:E"""‘""_ L i L BT

Exhibition 9

Wiome Entroprencuns of T11P, RSSSse

e -5 A i - i e P I vl
i | T il = i i ety o g T Y
e LR (wret SR - =t =, 1.9
e 1._l| = b . =T R R e R = — s Ll L

WA e T o 7 Tl aea g A AT A % (o S e o, SR of Sl e & | STt ey He
R % el o - e = T S STt o 7 e g € | o T fa Al 1 A e Al O A T Y 6
Sitet fore, oreeh @ Freeres, e e, 5, e A B 1 e 3 el |




og.omg.u. R

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

TH: &Y 2030 (& RRTH 209%)
R Fae e R & 35 a1 e o T, o e e @ Anesw g e e w d e = R

— =

Indian Institu'  of Mﬂﬁlgﬂmant
Presents
G
UDGAM'I9 S
Annual Bug+ess Concl
R e
a9~ "%

aur

e

i P

1S TIsHE U3 FHEHT ddee! - B8 BT 3¢ &l HECe ol 21e) 3THRCH [ T, ehill H 48 fecrae Sl &1 B & 1Y
T T o 1 T S e, e S, 1R, 2, S R e i e e &l o e A 4|

qifiep HfcaeT R09€-]0



—

|IM SIRMAUR

et B e o sfer fofie & afial & foo ol (R3-20 Rdat 209€)

YA TEg RN R 3 or wiaer Aied § el B #OReN o g fofiee & ol & fow 23 @ 29 R 209 7@
“Fopufea e, ZTa9r U3 ciietior 1 iR O Wie e e e o A (TN 1 SR R | O, T

78 991 55 1 Q1 AT T T 0 Wt g AU % efeedt &I 3ottt & fot, Sfl-ahmedr) 2 e e (AT O i e
T | 36 A A e 29 AN 3 T A, T, 19, (T T, S e, A o e S 6 0 e
AR S S IS & (o B A T o1 | F 1 9gAIe AN e He R % ee WHET g e 1
el B9 ) el e A 2 WSl 1 A9 U § G e % e T VRS Sl | T (e A, Fa-ohe 7 39 &
¥ et & T 3 il 1 S Ao, Il O e o 9 41 |

I o e (SeTo Aaer i A1a FTer Jeer &, S e ST (o) Fm areasd, T Jed §ee i 4
TR, TaTaR, TG, O o S S See T 6 fod | 4 &, el o i STJHearer: 9T % aa-ar ol
N % e (o A W e &) e’ O U g4 BT (e RS 1 S i g0 S S Sl 3 Aae S,
YA, @t S g & & Tedl e o Fe % fo S e | e aredl fadiest & fadhw w1 o 3

qiie e 09€-R0




IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

T 3.0 dtsteliy & (R SRR R09€)

A SEAT e H, ' et 7fe 3.0, % e & A1 A6l S, A didl-aiiiie A S A e Hi @ e,
T U8 2 3 e 3 G O ATy o H B 6 Be 31| A e g, 4 T au (SRe R i e faee
Hiegsia s, Sumeaw) 3 30 AT % W S BB R oI U g A T 1 A A 4 B e -
P TR & | T G g, o i o (Weel AR Fee / 9, S, S G e, 2, s, e onhm-a
THAUIC 3R 3 9 T ST o T fsaTe W g % o TRyl & AN o fesar e e S &, < e i 2 S @ |

- 5. ~

B Indifi pS.s KPIAG -

ALY *‘Q

qifiep HfcaeT R09€-]0




|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

34T - T I T (39 SR R09%)

AT e ST IR 7 TG el (2 & e O G| €1 T G ) &I (AT e ‘9ea-2 el T 1 ST Hed
1 T G 98 %1 49 % Y A |

r
T

iy ar— T ey Pl e L O i -
u;;.- o 5 TF HE] @ H =& Helfe | = SHg 2T e S l N




IIM SIRMAUR

T R 4% 970 : “Jfe 37 SEAd” (29 AR R0%%)

I el T I & ST e Faa-3aiead! (T S &6 97 3 S B & o 0 a9 He Frmd S o
o, ore e, TG 1] QBT ST e e Mo ] AT, o SFNeR e A Mo U Jervye, Aesi 4, ““fefaern  wae”
1 ST 1 3G A T | 0 T A P AGS A (e 3 96 3 A 360 ¢ A AN AR Hee HE R @
T TN 1 S J B 3 (o0 1 R | S e SR R e B T 3 A WOl § g6 Tud @ | e 3
I %1 A5 [ A AR, i e, T3 S STiaqel He- S & S0erd @1 91 ar & geree &l Bhi & A o
TG I I 3 | eI & FeTere et 91 et T a0t e GiNY FIerd [Tt 1 feame T & | 60 & et 1 & A fa9w
FeT 3 afhrer sIeci 2fer (S) ol 0 - e S S R SETd % Orere] ST ! ST 721 |

T AT (99 Sl R0%0)

A R & 8 e (THUae) 3N e A - 030 TN AN & o Y 0 RS & SRR 9% &, R0%0 F
FRARTA T U T2l SN ol 7 | B, e A 6 S W FHIE A A o oA O P & g o
ol 1 3 o O ) T T ST ST T I T 3 o7 G ST A U e 1 916 e g, g 9 i A
% T B NI %1 AT & Ui T ol & o0 [oaT T | Taeed] GEers & o % &9 §, STECTeud i = 99 Sad],
R0%0 Bl ST TRER ¥ JHRIT AR 1 RS FR | 30 FEA § T, T I e A A o, R - o & e i
I feba T |

qiffe Tfae R09€-0




-_— ., i AN it} e i —————————————————

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

ot [ (3§ Tl R030)

9T e HeT R 8 2 %199 a T R g O ST IR & 6 S | e A A U H e -
ST i EHAT 1T T SSTUET & e fel T | 6. e G 0 owefer! o U 1) AT el T, 38 e el o e
B SN A 01 O e Sl 1 T |

RIT (9 - R B R0R0)

I el S R o A o TR 030" T U e OHTer] IRIE & H1 S 39T | 38 9 1 Y 5 i, Eeer
o1 (NG9, M ] TEHel BT &0 Yoo e & WY oA | e + §edT o BT S & &l 36 O 1 %l Al A
T I AT & oI 9T &1 | Qe Oa o ST WA & 6 S A % A B ) A Ao 2 o o @
& | ST TS ST % AR, TG e 3 faeg T WA S 1 T 9 AR de & fo oMReTEun R 3 Hee &
STETT | T e o AT ) 3 % O § ASGAETH I O T el & % H O &R A T 1 9 e & e ¢ |
TN AT A 8 T T g S Qi Al 2 B I R 4 3 S h ST e I e e T A T e e 1 e
T H T A | TR O (B & O G A % F O] YV FI R | I % el foT Eh- Gl e B Ao
‘ol T, a1 AR R - Bodl de A R, Ffe Fad a T “Eee” 6 Al e
" EI - oA+ e e 26 T |9 AT -9, A, “iied M amaty”, ‘o, e e
TR SElE A ST o G | S % 4 S Ul % SR 1eT 2 T | ST 1 R e e, G, age,
<o A oA Seftie ol e S oA Sl T | G- % el Hed @ oG, O @ W &l 4 § 0, “fe &
ECTAIII (CAEIar:)” A1 R Sieant & ol O T e o AT o offfeer o oM o | Ry a1 o 3 et fet
1 1 e AT ORTE % 1Y ST B | S X A 1 U 991 - 3 Y, I 4 o 1 5T A & 39 I |

fe & G i AR 8 He & do-g e, T T AT I s e 1 T A o | S fe 1 HA
B9, T ATt o AT o AT B e I 1 sl 1 ) Si1E 3 AR UL 3l @ B & [ O He JE &
7%, 39 I %1 HlTeTe FHI0 T |

qiie e 09€-R0




oS98 0. TR

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE




o898 0. R

|IM SIRMAUR

R it o (Bl 2020)

T e F R 31 e G affodfor, Rl S T, < & F0h ST & T it & &0 8 99 & A O
T | < Al & ) 191 % T Gl TS S o BT H e < BT S T e a-argie el o T |

T 1Y, T e F R o O B O Gl S HRA Ay T R A B % o 3 e #e 4 0
T 279 et 4 |




IIM SIRMAUR

TE : eUFH AN JeY HRW RRAR (Rc WA 20R0)

3¢ B 030 F, T Fd HE R 3 “Te” o % i Couad o S L AR 4 [0 i JedH & o ael &)
AT 1 | TR B RIS S @ AR T BT 39T e 21 AR 36 e H O i i e o) e T, o e A
39 TEM T e 1 T A | IR el He R e o i Tee 3 e i & @ e 8 R | 3
IR % L H A FE g Fe o A S A T Aeen § e O 2 @ | g R O, O e ammeie o
HloTe Ao SHRIUAT, F S 6 % o AN S W T 0 4 ol e difedl 1 3 “TgM oI 30 ofd & e A
e A1 | 41 et T, T B I EH U USdIhad & e A, o U et U dai, T ezl A § 3a% @l A0 a6
1 T ) 9 % 98 97 71 3 | G iean A, T AR, ST 9ea 8 21 G IO a9 A qn a0 I O & o o e o
T T & A A O 9, A S A T 3 A 8 e A1 36 T SO S e T | e & S 4 o see |
U &1 T AT A G A A T CH A % T % Hed ) o | G B W (e e, e & g
fegafeme & YR T G O T 4 U U e, § TR @ HY SJEAA A | TE S Sl 2 ) A SR & fu
T TEv | A e i, O A Ia, i S Sl o S e & SR o 9 3 G 36 4 W S o
ST ST 3 e ST FOGerel el Frech € | P o SR A Wit o MUiers arer “anfeftefoma et (Tome)
T Vel &1 1o O TR 0 IS WX B W A SN <R 9| 2 i - R R % AT T % o, oA 0 U9
e, <At ST S, Z A Tesi R T, e e & e @ R @ o a0 o | e a6 qRie e A @i o @
0 T (o T

qiffe Tfae R09€-0




|IM SIRMAUR

g . fofire vedt, TG qO PR ST
NN T AR B FOR TGO T S g

YA Fae HeF R 3 §-9 919, 20%0 B & e A1ed ER § T getdseg R gBied Aede e S ig
TGS o O ST Wt ST e ST (o | 36 ket & &1 fet & €0 & s ot Oof S o T | e T2 &1
Tl & st ferar, Hewma A Bl e TR 990 SRRl = S o |

30 HIH 31 AT TgEC MBHT i Vedsl, RS ARemud R 3 fafime sy <o oefid . aqe, Fes ameme!
B, T AT €. A & G, NG A0 Tae 6 awi A 0 Moo STRTeud 32K @l gured & e w1 | o
T T H GG A . e, (oo ARARE S 1 5 Ho AUeeeeant o Hed WS o & 3 o & i A
Seie {31 T 2 S o e SR o6 et % U8 % T2 1 TR | Mo iR €. O 3 A g A H fefore g A
T %1 Rl a6 & 3 Tt & i o1 | R ficg, (e, e e IR+ vesefel feuelt 9 | 321 e [ Tty efe
TR R & ae 9ve W S e, B 98 Tl A 8 I qe S O -t 9 @ it St & fou Rt
I T ST e & 7 T e SO | S FAIE AN I A 5 Sl TeHgde 1 [ [ T |

4 o, TS & e Feee At e 9 H A Tere e § A % iy sy v 1 O A g @ | T A
I 1 I S, A R T S @) R W O U e S S @ T | e e - 41 6. T -
HeE AT Hige - s 0. G Hee dife, 4 ed 3 - Fesrs - Frm e 4 goid, 4 frerd o drewgdl i de
ST, 4l T A TS T TAICH A [ o &5 et e, 41 6o ool Wi o 3 41 3 a% feial
i T gL, o ot < fefe fowal o oo s G SR R | g e, Ee - [ 4 o feeia
Titnl Tl & 9 A gl |

£ @
| SIRMALR &

[ ::.II

l-
]
%
11
4
]
{1
y N
=
'1




30 foT 21 i T TSR o T, SO T & e, TS ] TR e Fee (eI 4 (e, T S S o
B & T U faS10 & 73 1 | 30 9 3o R e, ST o & WHHT, S o Sl (oo 1S3, 1S
A, oA o TEE & Toce s v TR fas =l 0, T 3R o (ST, %, S S S & )
T T i3 o |t ST AT & Wiaael e e - O Uit Jrlieeiisr” O ST O g (A | T Qe TG
T AR To FRTTRAR TH. AT (MEeRd o) & 3 G0 oo ol emrivened e SehiE 31 B 08 S 3Ua
9 T FfiaTs: OF GRied &S 3 diear & fau o T | s T Qe § e G g TR @ [ e
IR T 5 1 90,000 B ST 9000 B &1 TR T &1 T | FWier a1 1o &0 & e ST el ZreT Sor e T o |

qifiep HfcaeT R09€-]0




-_— ., i AN it} e i —————————————————

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

o e SR e HE
%. T S G

T e HeRI I HeRI 3 JYINTCIan 1 oReNgeh erren EarC e i &g Fda & | HeaT & el oI G2l &l o
9 e e & et & o, ol ol e gfaenalt # et 4 aul  ofae oI Fewye! GAR oM ¢ | B § ey
- A & Sl G AR 3 S0 & | 6T e AR (e B o7 @ ol UEd T Hieda i ST 74 8 |

GIEL e faa
Y & T Afed-fade e, detie Fiiweladl § o, e QfsT, Sennheiser® PA e,
ST, Fe e & T Tt 3] oAl

T H PG 5 31 9 AICH S e Gae B Fe T e 1 - ST 1 e &Y e e
RS A FGCT AT 3 e FT % fore R gifre 6w |95 30 § At 3o . 8 gl ¢
ST 57 ST e e, e Sepel et mait Gl Gedemus oreae & o & foe e
e ol 2ex0 el T B

S PR STV, Ul e, 49 et A Gt e el e | e G e o fafet geen
3, FEICA oarH, G, ST e T CRE Bo (e S ST Tods A S HaT A
T % fore A O 121 9o FATT GRS T, Fe, o (IS GiY ied)

2 @ Yoo THSIGITH w8 R 3eiie dmideided s 9 AT SeMe B & A9 Iod Juereddl
eIl STREF % MR T SRR B T ifeetaet SifvemTert TR e i arell [ i Ui ot
e e R ST G §-5al- 4 ST T ST Wt el St 3 ST G e e
T S T 9 AR dEN e

T U & el (ST e s e 95, JEHe, BEE SR F4T) e T e &
T T FA oA T & | A O AT o e ¢ |

Yo THANITH & Y Joo THAMITH FifFelad] § 931 eTie Fide | 92 H % o-d8 coR.9%
T 5T AR oo § oA @l el 3o T Jee Al TN B H He I W |
Y= STENTYCT - YT T & (o0, el U152 1 ST oA STl & odeh i 4 o 9 § Al
ST <0R.99 TFHH UT AN Sl oo H At SRRRIEA %1 Ied FeTe a1 JEM & foTe Je & |

difea g 3CRHed AT AT A 40, Qe HETeT S 97 TS / i Jei wem & @
g (fore) d AT HT % (o O 3o 2T vt el =t 1 78 & 1 # et e o o) e ama

difea T R difea (e &1 Fme e &
BICEe ST, THE ST, Tl Hieaay, THATHUS S e o ST CsT Hieadt o S
GlkzEpry TR % A B T3 50 |
LET e G e &1 o o e | 9 AR T §R & oTEe fSvsT aT et Y W § T g |

T T & A o ST AR % HIEA | SN /A § 8 e |

qiie e 09€-R0




IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

99 T TR a1 T S W T (U)W A daEEe (NS TRV LA & R Hem @
TS FASTERt 3T it e I € | Ige MESETA (A U, (T, e e, e, o
S e 3 B A 3 S SRR A 3, 6 A g8 o i A e, ) T, 6 gee o
ST SN & el € | AT & O G T B % (O A et A & | N Sfesizent
off & e A oA |

Sfemfeasiz i & AT g A o o1 A % (o0 SRR WeweHd FETIE e & [
T AT T U 1 et o et &

B F4T H1-e oS- AN He e B, et 31T FHeieal & o 3ge o 3etie W 0 @1 Suaed ¢ |
T e | G A T % [ G Qs W o R E

A feem | T e R 3 R O Rxo oNaRd dEte A e S @ e & 9 g as
Rl a1 9 1 e RETeT Y6 S 2 | 26 SO 3 s W i, 39 e 0 aredier @ 63
1 % 1 < 1T e I ¢ |

CEIRA SRRTERT FFTCITERT 3 1 0, el S B o o T 7 3 e el O el 951 el e
P

e
AeT HFeady & S e e @ Ak 9% A el

5. m;/i@ e R
9.9 | EATH CHOECE 3 | erddin cadiey S w oneh At e S A et 31 3§ T dn

He HER 2.0 AT B T A T FH ¥ Herel H 2 |

9.3 | TR AT e | i v Fiie, Sl @ i T, 2e-ot o e s 2 9 21 3
7% 01 % o AT (STl S 7 & | 9 38 A1 9 oA S A S A 4 6 S € o e
T 3 TR A G 9 B &, A T A ¢ A G (ST YR e A o e A € |
] S0, T 91 SR 3 e foci, e G AT 3 el Y el o e e 2|

9.3 | ST T S e 3o e, 39 8, s wém S faa o e a d - S
<21 e CTAT] =01 1 AT T % [0 ) e o SR el & | - A et § G
9 170 U Facr 3e caTdl 6wl & o 75 el 2, 31 e gyl ST HE oA
% [0 &7 T 1 T Tl @ | AT H e 1 o e, =T Gl 3¢ 5ol 3l 0gel
9 A 3 | O 3 B et S, T T WA A S T s & f
FETH fo T Tt & 1 S i 0  F1 o o T © |

qiffe Tfae R09€-0




|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

9.4 | STEdTH THUACH Siewt = HEA W RGBT B & U AT T ST & I

9 24.0 ¥ | A g T At 1 R e R o R @ e
d
| e Tl FARCH TSI & I O Tk ST fAgel (i) e A

U9 & | e 9 §YE Wo-SHTEING &Y / 31 Feeiifea STal & A1 i T el O
el & fo 5o o T 2, 781 31 & BIC 1 93 WOl WX Faseio & e & A

qiie e 09€-R0




| 4

x:
5S¢
<
ML
oy
2
=

FENHLTRL BE L T AFIMCBhL
Jmieg (10 i o

=

La

s, Y
o] g

ELLEL L LETRE ]

—p3 OFFREriE

Lo T
YTIME [ Sl Y - C W YT a3k [

- e e R =
EFRIETEL
ALY 7] Boy Sy
- wmED
[ R
fal o]

o i
lT..I.IkUl SRR (LT
; B rean e LT Rtk

EFﬁf—.-r.ﬂﬂr @ : Re
Y LN D Frimn =

by :
el dh L) e ¥ 11 . _ .
& . | e s

LTI BEL ﬂ.,mm.m_..f:wsnﬂ_ o W
A7 LM, A% W] WA

1294 ol (3G} WAEH QISE U+ DEE - LEWI ¥ 5404 - (355

. .__
st S hligle ®bok blkih BEH RiDMh
1D i N
i i g iy by B

qifiep HfcaeT R09€-]0



—

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

Y. 8|

SR I o B 1 AT Gaerant & #1e [ ST o 3ucred I0 U € | o Efe geert S SFerg & |2 Bererel
* T B A ST T oS, T, ST, GAY O AR TR (A ST ¢ | BT S, aTe. e, At A5, A, Br,
A e, T Tl B & ST, el % WY U Wiedh FAL o e U & | T % AT , e B o B &l 3
AT % 10 98 % 8 T 39 YeTT U S0 ¢ | ETORaitiT H 0 8 HOTg oI TE & A A i3 A 9 el & o o
FRIERTYT % o0 O e e Tl & | T Q6o 81 4 o0 B o SATTRRemel &1 Se gu, He 47 & fomg e 70 2geed
ST % T &1 9 R R i o S o 3

I BT & T T ¥ HIEhiad, Saitadh el AT T H e gl 1 (1T Y R09€-20 31 Je4 JEHY 2 | 36 S, 2feed &
Tiqel A1fEd e % B % A SARTe & o, T S $aa i B0 IR T T o i ¥R & 9T 9 M A & fo wid fwier
o1 L T & | FE 918 1 Pl 91 {8 €. 30 9 T i 8 T & 29.00 351 2 & |

T, e

A e R g SN 6 G U 39-e100 s & Al Rl W% Hewl 31 HAIH 699 T AT TEN i &
s & | s BT Fode % A-HY U 39, 35 I G o A S i AISE & o getie & wiem §
T SMEE] SIT WAIE BT 4T Al 408 % aet 9 3 & | T O, s § e < & | 1 Bl A 6 e A
I T 1 e ST el SR A ¢ | SR T & AT, .7 .. R Reerd 1 9 9o S 31 oot & AR fen
¢l

gt JiddeT 09€-R0 [ 99 ]




og.omg.u. R

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

e e

SRR % o0 g 1 M 2 QA : 68 Ge T 3 | YR @) Wi o, o Hed T A o @l qee
R 1 FArTH B &1 & G FE 3 0 AT ¢ | JEeRTerd AT €, (v TRy &  FoaTee fehe 0 Trfert &Y fefe
i 2

qifiep HfcaeT R09€-]0



|IM SIRMAUR

§-fee

9o o e H, el o R Soe agd Hewy e I ¢ | SR SoIed @ Iw BE A R 2N
e, Ton oA R & o o 1 TR | e e e R T R ST 1 U (4 9 S U ¢ |

1 -3 Ge U =E Be (o)
BRCE CERGRGE R

0 = o

[ 30 el Rl (Mo 339 )
1) TaE! oo A dfer

) §ieaganTs

BRI

09 =

[ @

0 e

SCHCIAATT, SIS TR T AT AT (el =) 1 U A a1 Sa) 1 Gae Sueed & & |
YR e T ST B % (70 Hebphaes ST T AT STl 1 rer o 7 2 |




oS98 0. TR

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

e e

iz 7! & e, e, W S FET i 1 B 2 | R 4 T 9Ucred G e B 3 (o0 Wed J, Ha T
S 7 T Q! 1 O I 94001 5 | T A He QR B4 e fwel & e e |

e T T FRA A T g, TR 4 T T dloe JET T QR & A 4 BYE R T ¢ | a6 A, e
e asH] Zomecare 91 o &

3

e

e Gffete

QTR S TR & T % U 3R
Had AT e A

SR T 1 SR TR

g

TP AR 39

TR AR ST ST A

A AT ATEH U A

ST SeRE # 3 o T T

i Tl

I e I B

1. W i gl

AT e S IR o0 S e T At e T e ol gl 5 § 0§ | 0 A I gl & o -
et Ha, Sefifer e, 2w o ER o B A | R o o ¥ o 4 # e e O o e 0 7 2 ol 7 of
A GATel 1 G o T & | e % T e i % K, SR U U (o T & | AR, el A A 5 S
< o T & | S B & <l T JICe & U % [, FRI N 3 9 g Suhl & A o 4 e A Ei 3w
T FE T & | T R096-R0 F G T AHU ARl Gt H158 o e A (R, Fegel FIC (AT ST A T SRl
% I U 7§ <o <8 o )l g & 5 |

qifier FfcaeT R09€-]0




Bt FSS & B 2T S T S AIE ¢ R ST S AETER A S % 2o W 9 € | 96 A fafee Tt @ foe
Tt T e o O W A SR Rl ¢ | 7 A ) < B AT g A e 3 A S 6 | 98 S @ A

ORI % TETE A T T | e AT HH & e He 3l 2 Hd ¢ | S B & (o O F S ) e 6 B
& | el it <l B & AR TSRl 1 O & & | a4 R09€-0 F S AT BF 3l T61 & 6 & o 5T BT %
T U A & % A o |

gt JiddeT 09€-R0




IIM SIRMAUR

9. ST i § gaeel Bt g

TH R096-30 BRI § FTRNTE e 3 G giaueh 1 g o T 13T € 7 Fe, U G die, S S SR
% [oT0 Weiter, T STt X a1 (oo, ST o Heren, feereel s st & |

qifiep HfcaeT R09€-]0




|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

Yo. BE 1 ST
U 2 AT TGHA 9 WY B Sl B Fo 3-aeH oA el oMl A A R | S 9 A O g8 Qe an
Juetedt 3 e A & T €
el TOTeEReT- S R0 FRAETH TR % BF ofofes G GiY g A CAIiead @l TgE S
(SEase dier, amT) 9 CIead 3dc, a9 20 H 3ea JRITT 9% s ey, vl

T T 2 [ |

S 030 (FRANTY)

g T 3T A Ted F 41 0%0 H TTHERTE, T6E A AR &
AN & YT S He ST R e fe! (Tpdia) % fere vl
TS AT 31T eI - e R0%0 H GE T A oA |

Hiuw (dewe ) featsr e, oif afare, AR Y o 3 =eE fod s e
A el T |

T G5 & a1ee RiF R09¢(TH G 4) T Y & 3 BT - o e, e 0, i sty e, 6 W Eehm O A
T 0 I & Teued! aeetid 209 & T FAE 8 Y < &
T T A |

TR 8.0 (THOHOTRTACH) THEIToY $ % e 7 & & B, GV IR O G SJH W AL E ' A
Bl 4 % e, faaeT 4.0 % Gl TH-00 &

Remfiver afvn AT 09 THEIT oy = % ToW Y & B, aTEal A1, + M AT AR 209¢

(Feren) (TS Ao ere Tt - e ) ¥ s T 9y 3 4 et 3 |

R o0 (STTRE $aK - I S, SR T, ST S Tl 7 93 R, 09€ B ARIRTH 2,

e &) e e & 3-8 2 ST e oA & e e e |

iy A9 et I TGN - 5t % & B e AN 7 R A9 o6 (36 TR R09¢ § offew

209 (M) AT 9y 3 ¥ B @ |

T T P 3 e a3 e e o 3 i A s oo
TR 0 SIS ST TeRA o A Wi & g 1 v o, it T
< T W 2 g’ SRR e |

93 TP A FSE SFSH TH T 9 BT T BIOS], § ARUHUST (AT e ) & e

(ATEeE - & A fowor 93 & At wom - Fese QR & R ot 9o § v 9T R | O

SRRICE o &) YT AT (e gt ) 77 o |

o CHROes(H T A o | o e i T A ol A () & T dR

(cwaeeded)) P T 2 AT O SR e S i e @

oot & &9 5 3 |

i, SCTEeAT (Riste dediege

T} ST, S e, R SRIe o etien e, T E

3 geTer o, ) SN S " H 33 Ferl S % el g I-feoiel %€ |




IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

& B O.0 (MM forie &1 & G 1 SN, e & TSI i & S o

EIREN ) PG 9.0 % GUHT 798 & TUTA bt I ST 1 St & € F ' |
T |

= e e 3 (o) = 3oz et 3501 (A & 3 e 3 8 ) e < A 7 B

% & 1 3t R, ofe o, oest AR oI feealsT Averen < s R |
Te U, M, S FGE & 9 iee (e U8 THieiag Siad A o 3
T FRRT BT 1 ST el & | i 3 €0 v di-wgal 333 41

1 9T e |
R e SEfean e W ST oA O ST S 8 AN A o Sl g e
(st St gfraiite) SRS ST Cetoget aMgfean 2t & 200 91 % e ofif 93 & A H 0 2 |
:E Indian Institute of Managemeant
ot Sirmaur

1M SIEMALR,

Congratulates

ddddd  EEEED

EEERE Add44

ADARSH PARMAR AKASH PATIL

On Securing 2nd Runners Up Position

e e 209€-0



e Py

B, SEMUTIAL FIND

Imdian [nstitute of Manapement Sirmar
[ TRkl mﬂhmmaﬁ ﬁ:m‘tr

Indian Institute of Management
Sirmaur P
Lln ERkLALD, : ¥

AREIT BARTRHWAL AVUSRH TIWARI

Congratulations

on clearing

CHARTERED FINANCIAL ANALYST
LEVEL 1

Iredlan Institute of Management
Slrmaur

Ilh Il J.l.ll

On Securing 3" Rank

SIMUL-UP By E-Cell
at I Indore Mumbai Campus




IIM SIRMAUR

El [T
Againstall odds

s

P @ = B ® & " | &
M IERMALR s
LRSI L Ry v cewrmia ol s By peere o
BLLIIH B s
Congratulates [P

'\.\\

i o ey b b s i bons i ooy
o S e e g e e e e
Tvm v brserm iy e o B e, Fpf ik lem
S T L s e v e Lwder Wl
LS R PR R L TR ST e e ] ]
o s D sy mhvedaw

DIVANSH
MANCHANDA

Wy rinmih [ lrrerlid el ererepiie

L B e g B 1

o DI ot rmmremt B | e e e B

R P MY gy e P gt e

B PERVEDT S, 8 Ba FTgeon 1 sl

et i A, P ke, B Ll Ve
s ema

ErnErg i ieppd en m e rqlj

1 | [y
,|"F'~ i On clearing /| ."IL'._
/| % | Chartered Financial Analyst Pregram | |
CFA Level 1 £,

Lirmczgs e

COHGARIALATRM G

*
WINHERE OF

CHALLENGE ACCEPTED ===

R lm;“mmﬂflmm IRTIAN INSTITUTE 63 MANAGEMENT

IR SIRAMALIR WEIENLRLTR

Congratulains -

. SHIVAM SONI

AIR 15

FLIP Mational

Lhallangs |



o898 0. R

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

COMGEATULATHOKE]

FOll ERERQIMG BUKKENEUR N

OPS CONCIENTEZD .....

Fhagsk i B
CRATERET

AN IASTITUTE OF MANVGEMENT
SIHM AR

EONCGRATLAATES

qii% FfcaeT 09€-R0




IIM SIRMAUR

90.%1@%@?%@

B 1 At e T e S o & el 0 & o, el o B e wica ¢ | 3 it qofeen ot 399 & o 1 ad

TRT Tl € | 50 At @ A e T o e

IKIIAY ENGTITERE OF MANESTMENT SIHMULHR

}ffm’q r?rf?’

Hifea &
W (¢ @ 2, W & )

e T, Tl STaTe, faeere e (), Afed
He, & A e, g g, O O
e e, (o feeamd, nsf T, Aieee Hie
g T, U7 9, O e arg

IR &
Tl (¢ & o, I & )

IRERIIRE?

fasTrr A 4ree, e e, e fife, Reifean, affter

FF: FIH T (HiHd), IR -0, JY 0,

INEHAR |SSTITURE UF MANASE REERT SIMALH

IKOURR ISSTITURL U HANACLRERT SIEMRALH

gq T
Tl (M & &, o @ M)

L7 11 O A o O e e A s R
o1, T Y (6, T =5 A, i e,
3N SHN, OEY §, fOOW SOe, dwem
S-St SieR o, e e

T - e HHI
w: (@ & o, & § 99

T B, W , T A, A A U, A AR,
a@rfmgﬁﬂ (Bebet-cl), 39 T, e 7w, i T, o
GO, TR FAN, A T, S F, el
B, -4 FETE), S B, 3901 oot 1.09.09.

= IKDUAR: ISETITURL U MARRELWERT SIRMAUH

Sanmsbsili - (uafTusall (Anmellee

qifiep HfcaeT R09€-]0



=3 FMDTRN INSTIRGTE 0F MAHAGEMEAT SIRMALIR

it fmnd f}'{f

T &
TR (4 & o, I @ )

iz A1e (Afer), T e, BrlsT AT, 7 e
Ty, ] e, o191 e, T e

QEHE A
Tl (T & o, I & )

A5 3, e AT AT, 2l e, ot A,
Hier 1, A foaTd, | e (@), T e,
i, SR ST, T e, W O, A f
AR, -1 T [, e [Tl

o= FHDIRN INSTITHTE 0% MANAGEWENT STRMAUR

"'ﬂf_&:rm-r:{f: (epani{fec

i THOTRR INSTIRGTE 0% MAHKGEWEAT SIRMALR

sy (nmilfee

o
T (M & o, I 8 )

i g oliFem, wel Agw, 4 fie, T
ferarra, feaist et (@fer), T e, &0 deme,
U, (T, 19 efel, 1S Y, e A

e - Wiewe gt
TR (T & Y, I @ M)
ST ST TR, ST Frure (a1 ), ere oreet,
T4 oM, ST R, STt iz fee, g T
g, el afa, S ST, Fere &, ot
TR, W WY, I Aiied, A b-wE M@
Ui, A3 FHI I |

== HDIRN INSTIRHTE 0% MANAGEWENT SIRMALR

£ > (ol

q%r:ru

qifte FfcdeT R09€-R0




IIM SIRMAUR

EEEEEEEEEEE

AAAAAAAA

REICKE

oS98 0. TR

A

-3 T e

I %1 39 B § T FTE P o A IR T Fei R & o A B
AL |

.
e fogd, Qo Sarore, feeator e, an ot o (diedet), yefir 3, s e, o
I, 39 ST, SJ SfaTer

E 9 - T G5
TwHe e

A e FEI 3 T 4 Bed qhe AT F i B & M 3 T
fefereT ST el X e femsT 5 2 |

T

FE 5, A FeaR, Bl R Qo) e, T g, R 6, a9 g, B
EAl

M

ﬁ,—ﬂz}_
T W

e 1 e #EH & el A et e oot el O derufeen w9, oo
AT, feia o, 38 G esTiel o et i B (e e & age ¢ |

[SFEY K

9 T, A T T, TEE A, T A (W), ke T, s e,
T T, T e, ST o, He

R - @ B Fw

TR, Rl S 2 O ge e, S5 O F AR I B # O A 6, S
O el ) S T 9 (e 7 el HISpe] At A e el ) e W e & ¢, g
T 1 oot st AR SR 018 |

[ HUN

A oA (), e o, o AW g, T i, A o, R B, T e,

fAemR- T Heww &

TR 08 e ARCAETH TN T T (e 4 el 31 6 & i Wem & o
O AT A I 2 B ¢

[N

A SAEFOH, S S e, 2 o, S weE, B O o, T A, T
AT O, e et (et ), foes feamny, g <herd

BNETT- T i

YA JaY FEI (AR @1 T 309 eNEe  Taed @ U e e qed GEE @
R Tyl Hee A & O %1 S F 91 6 e 8|

EHYE
A e, a e, B T, S ghe, gt aven (Fel), e A, A a,
CCEIG]

TG § AEeT T

WG 1 T STl Y H-aerel i B (oo & & B e 5 B e A

HYE
S T e, o S, SR Ed &, O 391 AR, fords T (deie), o S
iEwTe T, Ti5 AT, Hal FAI, 9 Ui, oo Hii, B T, S s

qifiep HfcaeT R09€-]0




e E—

|IM SIRMAUR

EEEEEEEEEEEEEEEEEEE

@I - T SR TP A T & B 1 S S Y S e % 8 3 R & a e g e A
& IAG! FI9 § T T W e ¢ |

T

feisT S, A o, 9 e, oTe. 2.0, 6 e R, T e, P
S, e g (qHeden), bt =7, g 7 113, 7 gifran, 9T A

S~ S BT @1 A AT SaT Tiiead & Helid SEN-IEE S e B W S5 W o
T ARICH TR |
T

%i%m‘%k, %9 fife, 498 o<, TV O, 66 (T fommg, 3 T, i oRaTe, e SR,
T A (e ), e o, 391 3, st it

T - € o i el T i e PO 1 el o ¢ | 31 el wee & frenfet ot fereet &
U Y et e T & R A g |

e

&l A R, s FEFTen, BT 2 d, o Aiiied, sl e ({efte), opm e, s
fesTaertta, M AR, ey RO A, o ST, d S, A A, A
T3l st o, T g0, A T, A R

PIGR- & HiceT i PRI, TS %0 S U, Hee, A w3 o i fofe st 2 & fo
T BT 9719 B9 5 1 A

€l

T O, e A, 29 Oed, st e, o uie, fere AN, Sy foard, | g,
Sfe e, e I, e e el (Qafel), et e, 391 7

FHCI G5 gaieiT o FemIer % G % 861 3 B Sfeceis] T A R T & ~FTAT- ST e Her
FRTCAIE o1 1 7e | 7 1 329 B 4 [Tt 3 A el AT 3o 22 rfore e |

.
A T (Fefte), ST W, st o, e Jerie, A T, e TR Wied, B
e, Hetsr 1, &t AT e ey fasaerH, g T s, S 3, -9 A1

qiie e 09€-R0




—

IIM SIRMAUR

EEEEEEEEEEEEEEEEEEE

99, HifeqT FAA

IIM Sirmaur hosts M Sirmaur completes 2nd

: Intel Immersion Program
rRllSSh':II‘l Flelegates with SDA Bocconi School

EHENES, AL E

e LY 6 aich ol R
d ke wdon ewmiwe of
WiigsaraTh, L]
amwbling of 98 ol
et L el
e s 116 e 3
3 g 358 o | i wl
TR L el
e ML Becom Schoed s
Wt M bt Py
Tl Y
[ SR [ e B
Fogne = pui =i | 154
{ o | v veam D gin gl pebal e Eank Qe b Fal Smies
0 i i & BV harwar ks Pancpees wave eopead g s Dol Prer vonlh e F el
Erldeie ol Duard ol Coverimus, de  best ¢ pokd  iegs o e mad S Pl el s Yrmee, Pl
[ Sirensut. She thired [TV Sempimss shuas wf feagh ssbis @ U Ol Lo s Ff
[ndian [rsfinie of Mmopement.  Srmser’s ursey ol narraied the :;"‘ RO . —" i e i ey Py
L ey wul Madve sdbeaews md bragr Eoegen ceepbimeresd de
Sirmenr ociod s oo-host for 2day  pride of inctamional bulfding 81 ppyy e e mareys o mptn g Pirmers] DM S pe e

—

A, RTLAY

e pement Developmenl  sabiosil Evel, Wile spealing Pool ooy homes @ Bzrepe.  Frusds ot an iled Epre e
Prognmme (MDP on “Project ind.— Robmetra :F.:huc'wdl R ] e
Risk Mamigosend fram [T 10 Wadrasprimonts with oovicsion, oo P _4‘.__,_: ey B, e i eyl el Ly
1% July T ::'J.F.'-r dhe Puessan  fsding the realiiy, which thes scomidsl ierssmd o Meagpy l'brl.'lg- el ke ri.ﬂn:.-i:.-l Lo
povemmend officials i Esccition  overpomes 1he ks O percepoon s Pfaclini, | Thiueat - . Souf i, . Cluife S Twpp Sy
. sk 4 = =T EE =l malas b HE wrk o p e e B R

i.::lll MPA [Mew Delhil. This  aad dereotipe. She fimke added S o i - el - FMS s S i
s s bas boen apodiered by Sal whan  drebma U b miil b i Il W s Al b S

[k Techwical und Bconcmbe  esalknpes sswmalcally oome = ool ee bel peessos bkl Ful Dl i

w9 4 firwn A e e

Uige] e e S et A it 2 Fea vk 03 R Aok viem ot ol

— FE atm fem @ 3 o o abeim md s s

FFy g e of feeh o e e ey e % v

Wi BT D A SR AR A A e A e e

H' y VI WA g Wl e smmma e nd e dm s

MOV wotisimt dmt i sk & s Wk ¥ dh e w

| g 3 o 81 & g & @ A s m R

TN RTNIE AR MYmE e @ s v

M e T AR IR ERAT W e e g

dagn iR e v ¥ wein dREmS g

wain et oo Rt & e R w iR

orimsRGR Ay 1 T § S ¢ AW e e v F e d T e e

g fm graw W7 fies e SRR TR IR F TTMIRRWERT R o o e e

i W e i 3 w3 ey o fam W o B @ wpid v sEmow, o AR 3 e
bt (7 Folt) § m amien (owdd) & F Fivsona oW fewt ke w e A i e

o p— e

qiffe Tfae R09€-0




|IM SIRMAUR

KNOWLEDGE . LEADERSHIP

faer-2020 ¥ 3fEd A TEC w3

ey o Frdwre o, =iy el 3 R v o s, S il e F gond s | ana

i e e B

TEY Y PR YRR PPEE ORI PR T S W
el R ] o= B ow e Al
[ s [

e T T e B T owh o ety e ] aiies § s wh e s el R

el Tl I T e e I R e e TE o I e ]
e e Bae bl e E e W SR meeE @ @ e @i @ seew 0 s a0 alidies 6 e e e T B SELETE PR 1 WS S R
ot il s o e w By e G sleles ey ga e el A @ e ePies e e feE v o mdew o Bene ol 9 SREE 8 P @S WReAPER W P
wiiren b G ey e e ol ol o b me e e o R R, MR w3 & oafew eyl 4 sgy TN PV W) TREAE W e ey gt e el am oww @ Sww
W WY TREY S ST W W N R W BT W W S SR SN TEEN W M Dee g A e e sl o oy ey geie  spls mies w8
O T W e el B O e e W) Sl D WS, O A ealedes sy, Wi e el S greer i a0 om0 ol o s—

o e U P e e

LR _ERE ] o . Sy T2 I ] e el rr, gl § el Pl
- : ok e 200 ol i - i = rillr Meoge WIEW pem B A e b gl AW
— e

B e P B o e s W wmy o s fwm e M TES Wi ww 8 T e e i ow
I I E e L T T T L I Ly e ——
oy ww B e o T mEn w o b W e e e e
e i o W b Pypew g B wn oW s #) e o e
e B e el ot s e R R R

e rm

"
Lo e v e e R By P i 1 wh B by
T T OYEPR ST TP g g e e ey Sl 0 PSS SRS 8 TEEe 6 ) e
i e L e b i Mot Bl et B . i i O i ML EPAPY FRLOTSTR,  ymup wPRE 0 BTRE we e il e 1 sl alretill on wme
AT A AN T TN R RN PR T W RN e N NS JWEIA R ol ol g P v pine by e LR ]
W hoerded & B on sl Pl S Fea eew e e el o e P e 8 e ey ey smaebliern. e Saie pEree e R 0w @ arfaerre 8 aepee b e el
el . kR R R i s T g ey S g e g g e v ow————

:
i

ity | OF e 0
i @ e fbe e g
N B YR F RN
i T W swEE
e fen wn, Besl
wi qenfs e o
iy m thy Taie
s o e n
s B R T
= e R W s
T TR Tt
. . aen & e s e L E
We gl VN aeW w0l e sy mm e i A
-:I l| 1.:*.- - ::l-ql--u '!'I.rln ;1:11r-| aa u-ﬂﬂ-:_lr“n: Ir"'?;ll “m“ [ﬂ!‘“!
.-'.':.-"'-'m?-.q":'{im l!:'T-:l"'l : I|l|l||1.1 1h-:r~:1ﬂhn-|hn.|l:h .-.-|I-; “Iﬂﬂ-ﬁq’-r i il @ Hepam alm de e e fh wiea adv aeplin
ST TRAET | W W TET HTYTE N A TY WEPT GTWSE e e e
R S A A aePierer Tmors, - ey W e Saral T ag Th ot hﬂhnilﬂﬁu-ldlﬂﬂlhl--ﬂrhl
Fapaiy sguapy §) wnaw sl frefen o oo s ) Paivrer oo e mﬁ"“"i""ﬂ'mmﬂ q“uﬁ“h- o
. 3 ol e e R | s Do, b Ll e e P @ e vl A oflescol oY e e ol e o ol el Tresnas &)
B e — — P e J— Fo—— TSt e gl o T
o T e B i e e, Ty TR T S kst oot

RN e S @ . i RN MAoeses WS

qi Jiddad 09€-30




IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

"Nimaan"- the Leadership Summit kicked
off with the same enthusiasm of the previ-
ous day at IIM Simaur. Mr. Partha Das Gupta
opened the day's proceedings by extending a
warm welcome along with a sincere note of
thanks to all the esteemed guests for taking the
time out fo attend Nirmaan and for imparting
their priceless insights to the budding industrial
leaders of the future.
The first panel of the event for the day, reflected on
the theme "Leadership Performance Metrics”. With a
short introduction of the subject matter, the moderator,
M. Krishna Ramachandran, Global Head of R2R and
Lead RPA Royal Philips, started the discourse with an
analogy from Ramayana to illustrate the significance of
decisions that leaders face in their day to day lives today.
The other panelists, Mr. Gaurav Shitak, VP and Head
Digital Marketing, Sharekhan; Mr. Ranjan Mishra, Senior
VP HR Business Partner, Vodafone Idea; Mr. Sandeep
Kochhar, Cofounder, BlewMinds-Believe.Be.Beyond and
Mr Shubhankar Ghose, CHRO, ROI Net Solutions enthu-
siastically put forward and discussed their varied views
from different walks and sections of the industrial life
along the focused theme. The speakers talked about
what leadership meant to them and that a good leader
should lead from the front and take credit from the back
citing examples of Dr. A.P.. Abdul Kalam and M.S. Dhoni.
The second panel deliberated on the topic "Leading
Peers".The panel consisted of Mr. Anil Dalvi, GM- Supply
Chain & Logistics, Tata Sky Limited as the moderator and
Mr. Manish Gupta, Director DTI, Marketing Technology

On 13th October, the second day of

Leadership Summit at IIM Sirmaur concludes

jis g

T

Master Carc; Mr. Sagar Amlani, VP-PVC Coating Division
Fenoplast Limited and Mr. Sahil Nayar, Senior Associate
Director HR KPMG as the panel members. The third and
the last panel dwelt upon the sub-theme "Building
Enduring  Organizations”. Moderated by Mr
Dhamendra Singh, Chief Executive Officer, MergerWare
and with panelists were Mr. Rahul Pandey Chief
Operations Officer, ACIIE; Mr. Salil Garg, Director, Fitch
Ratings; Mr. Shyam Panicker, Strategic HR Business
Partner, DCB Bank and Mr. Vinamra Pandiya, Founder
and CEO, gtrove.com. In the modern workplace, leader-
ship is all about agility. Agility, today, is about an organ-
ization which has no hierarchies but which assigns the
correct work to the correct people with respect to their
abilities. Their position on the corporate ladder should
notinfluence this.

Over the two-day event, the event hosted 30 cor-
porate guests who interacted with the students over six
panel discussions and several keynote speeches. The
event concluded with valedictory ceremony with the
felicitation of the invited guests.
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Intl conference on ‘Effective Management of
Technology & Innovation™ begins at M Sivmanre
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