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DIRECTOR'S REPORT

It is my utmost pleasure to present the Annual Report of Indian Institute of Management, Sirmaur for the academic
year 2022-23. The 7th year of the establishment of I[IM Sirmaur (2022-23) can be seen as the period of time when the
Institute grew leaps and bounds in terms of launching new programmes, developing permanent campus infrastructure,
enhancing learning resources & IT facilities, Organizational restructuring, rigorous recruitment drive for faculty and
staff, organising new Management Development Programmes, redefining the placement process, signing new MoUs to
strengthen the academia-industry interface and establishing International linkages with the reputed universities abroad.

It gives me great pleasure to briefly touch upon the Institute’s achievements and accolades in the year under review,
which are further detailed in the succeeding pages.

Academic Programmes

[IM Sirmaur currently offers three full-time programmes - Master of Business Administration (MBA), Master of Business
Administration in Tourism & Hospitality Management (MBA-THM) and Doctor of Philosophy (Ph.D.) in Management. The
Executive MBA programme is going to start shortly from its existing campus in the upcoming academic year.

Indian Institute of management Sirmaur admitted 259 students in its MBA programme, 53 in MBA (Tourism & Hospitality
Management) and 05 student in PhD. Programme during the academic year 22-23. The MBA students were selected
according to their CAT scores, performance in the personal interview, overall academic profile and work experience.

6th and 7th Annual Convocation

During the Academic Year 2023, the institute organized two convocations i.e., 6" and 7" convocations. The 6" Annual
Convocation held on 19th November 2022 had Shri Suresh Narayanan, Chairman Nestle, India as the Chief Guest.
During the convocation 186 students were awarded the Master of Business Administration Degree and 29 students were
awarded the Master of Business Administration in Tourism and Hospitality Management. The 7" Annual convocation was
held on 20" April, 2023. Ms Naina Lal Kidwai was the Chairperson of the Convocation.

International Collaborations

On 11 November, 2022, Indian Institute of Management Sirmaur signed MoU with the IIE Consortium of Universities,
France to establish a Dual Degree Executive MBA programme for working executives. Afterwards, [IM Sirmaur announced
the launch of two new Executive MBA programmes — General Management & Digital Transformation and Analytics,
designed for working professionals in collaboration with University of Bordeaux and University of Paris, France. With the
launch of these two Executive MBA programmes, IIM Sirmaur stepped into the world of executive education. It is the first
MoU for international linkage that is signed by |IM Sirmaur.

The two programmes are designed for working professionals and shall be marketed with Times Pro as technology partner
with an aim to empower business managers with the knowledge and skills needed to succeed in today’s rapidly changing
work environment. The programme will be conducted via hybrid mode.

The MoU also covers the students and faculty exchanges between the three partnering institutes and joint research by
the faculty members.

Placements - MBA and MBA (T&HM)

Indian Institute of Management Sirmaur was successful in offering summer placements to 230 MBA students in 2023.
Similarly, final placements was also offered to 223 students.

Similarly, 51 students of MBA (T&HM) batch were offered summer placements and 46 students were offered final
placements with leading corporates.

18 students were offered international placements which is record for a new |IM. The efforts of the placecom are worthy
of applauding.




Around 127 companies participated in the final placement process of MBA batch and 57 companies participated for final
placements of MBA (T&HM) batch.

The table below shows a comparison between the placement outcomes of 2021-22 and 2022-23:

Master of Business Administration

2021-22 2022-23
No. of students who offered themselves for placements 186 237
No. of students who were offered placements 179 223
Highest salary offered (Rs) 26.54 Lakh 64.12 Lakh
Median salary offered (Rs) 12.23 Lakh 13 Lakh
Average salary offered (Rs) 13 Lakh 14 Lakh
Master of Business Administration (Tourism)

2021-22 2022-23
No. of students who offered themselves for placements 29 50
No. of students who were offered placements 26 46
Highest salary offered (Rs) 18 Lakh 17 Lakh
Median salary offered (Rs) 9.9 Lakh 11 Lakh
Average salary offered (Rs) 10.23 Lakh 11.46 Lakh

Industry- Academia Linkage, Management Development & Faculty Development Programmes

In the year 2022-2023, as one of the major milestones since its establishment, on July 22, 2022 the Indian Institute of
Management Sirmaur signed a Memorandum of Understanding with Hindustan Petroleum Corporation Limited (HPCL),
a Government of India Enterprise to strengthen the academia-industry interface and relationship between the two major
institutions. The MoU was signed in the Petroleum House, the Head Office of HPCL in Mumbai in the presence of Shri.
Pushp Kumar Joshi, Chairman & MD, Shri. K. S. Shetty, Executive Director-Employee Relations & Human Resources
(Addl. Charge), HPCL and, Ms. Sapna Srikanth, GM-Capability Building, HPCL.

During the year 2022-23, we successfully organized and conducted two Management Development Programmes (MDPs)
at [IM Sirmaur. The MDPs offered participants valuable insights and practical knowledge in their respective fields.

1. [IM Sirmaur conducted three days of MDP on the ‘360-degree Excellence Module’ for HPCL Managers at HP-MDI,
Pune.

2. Indian Institute of Management Sirmaur successfully conducted a 3-day long customized Management Development
Programme (MDP) on “Art of Connecting with People and Building Relationships” for the officials of Power Grid
Corporation of India Ltd. (POWERGRID), Schedule ‘A’, ‘Maharatna’ Public Sector Enterprise of Government of India
from 17th to 19th March 2023 at |IM Sirmaur temporary Campus.

Indian Institute of Management Sirmaur organized an online two-day Faculty Development Programme (FDP) on “The Art
of Writing Research Papers” from 18th March 2023 to 19th March 2023.

The Learning Resource Centre

The Learning Resource Centre of an academic institute is considered at the heart of all endeavors as it provides access
to information and ideas. |IM Sirmaur has invested more than Rs. 2.50 Crores in the LRC in the financial year 2022-23
to acquire/subscribe to the adequate number of books, journals, magazines and e-resources from across the world.

Alumni:

In March 2022, the 7t batch of IIM Sirmaur graduated from the institute. All the alumni of IIM Sirmaur are placed all
across the country as well as abroad. It was necessary to form an Alumni Cell to bring them together and connect them
to their alma mater.




It was therefore, an Alumni cell established with three chapters in New Delhi, Mumbai and Bengaluru to begin with. An
Alumni portal was also created on the IIM Sirmaur website; it was named “AlmaConnect”. It assisted in opening new
doors of career opportunities through networking, as the registered members could post job openings; AlmaConnect shall
also display the achievements of our alumni.

Faculty & Staff Recruitment:

In order to meet the growing needs of the institution, IIM Sirmaur recruited several new permanent faculty and staff on
a mission mode. We attracted bright and highly motivated faculty and staff from diverse backgrounds and qualifications,
selected them through a rigorous recruitment process.

The Institute has a total of 53 faculty and 49 staff positions sanctioned from which 21 faculty and 13 staff positions
were filled by March 31, 2022. In the year 2022-2023 the Institute invited 16 new faculty candidates out of which 13
faculty members joined the Institute. Also, the Institute offered 23 new appointment orders to staff candidates out of
which 8 new staff members joined the institute and 15 shall join soon. 2 faculty members were confirmed as Assistant
Professors.

The Institute is also taking steps to advertise and fill the remaining vacant positions on a priority in mission mode. Our
faculty pool and staff strength have grown at a significant pace over the previous years.

2021-22 2022-23
Number of full-time faculty members recruited 07 13
Number of staff members recruited 0 08

Faculty Achievements:

During the academic year 2022-23, our faculty members published the following publications in total:
e 14 research papers in ABDC A*, A/ ABS 3, 4/ Scimago Q1/ Thomson >1 Impact Factor/ Top 35 Eigenfactor category.
e 56 research papers in Thomson any journal/ ABDC B/ ABS 1 category.

e 6 research papers in Scimago any journal/ ABDC C category.

2021-22 2022-23
Number of Research Papers published (Total)
No. of papers in ABDC A* , A or ABS 3, 4/ Scimago Q1/ Thomson >1 Impact Factor/ Top 35 08 14
Eigenfactor category journals
No. of papers in Thomson any journal/ ABDC B/ ABS 1 category journals 32 56

Students Achievements:

Many of our students participated in national as well as International competitions.

Gaurav Sonawane, Paras Dhamu, Rahul Goyal, Saloni Verma, Souvik Shaw ,Supriya, Saurabh Kumar, Vasu Singh,
Mannya Katyal, Mohit Gupta, Shubham Vyas, Manshikha Singh, Mohan Pradhan, Kishlay and Shivani Jadhav are some
of the names which need a mention for their achievements in extracurricular activities. Sankalp, the CSR Cell at Indian
Institute of Management Sirmaur organized a Blood Donation Camp on Saturday, 25th February 2023 in collaboration
with All India Institute of Medical Sciences (AIIMS) Rishikesh. The camp was a huge success with over a hundred
generous students and admin staff showing up to donate blood.

Organizational restructuring:

[IM Sirmaur administrative organization was restructured by separating roles and assigning specific responsibilities
to every member of the staff by incorporating the principles of internal checks and controls. The recruitment of key
officials like CAO, Senior Consultant (Administration), AO (Personnel) etc. lend strength to the organization and made
the functioning of the institute more robust. Creation of medical facility on the campus (including renting of a full-time




ambulance) and appointment of a doctor, psychologist and nurse on the campus also strengthened the physical and
mental wellbeing of students, faculty and staff.

Permanent Campus

During the year 2022-23, IIM Sirmaur permanent campus construction work picked up and almost 66% of construction
work was completed till 31st March 2023. Boundary wall construction work has been completed to the extent of 65%.
An amount of Rs. 194.71 crore has already been spent which counts for 58 percent of financial progress. The project is
being executed through CPWD as PMC. The CPWD has ensured the institute that the permanent campus construction
work with respect to priority buildings will be completed by the end of February 2024. Institute is eagerly looking forward
to move into its permanent campus towards February/March 2024.

At 1IM Sirmaur, we are committed to provide a happy environment to grow and learn. Our agenda of seeking excellence
revolves around internationalization, world-class curriculum, development and promotion of indigenous knowledge
through research, industry engagement and community outreach.

We would like to acknowledge gratefully, the support received in abundant measure from the Faculty, Staff, Students
and Alumni of the Institute who put in their best for the overall growth of the Institute. | am also highly indebted to
the Chairman and Members of the Board of Governors of the Institute for their visionary guidance and support. The
unconditional and wholehearted support of both the Government of India and Government of Himachal Pradesh that we
enjoy, reflects the trust the Centre and State have in us.

| hope for another eventful and fruitful year ahead.

Dr. Prafulla Agnihotri

Director, 1IM Sirmaur




ACADEMIC PROGRAMMES

[IM Sirmaur currently offers three full time programs. These programs are Master of Business Administration (MBA),
Master of Business Administration in Tourism & Hospitality Management (MBA-THM) and Doctor of Philosophy (Ph.D.).
The Executive MBA programme is going to start shortly from its existing campus in the upcoming academic year.

Master of Business Administration

The Master of Business Administration is a master’s level programme, leading to the grant of a degree of Master of
Business Administration (MBA). The Master of Business Administration is a two-year, full time residential programme.
The first year coursework is spread over three terms. It comprises core courses that explain the fundamental concepts
of management across the different functional areas. The courses in the first-year curriculum are mandatory for all the
students. The first-year coursework is followed by a summer internship. During the summer internship, students are
required to work on an industry project with an organization for a period of eight to ten weeks. The summer placement is
an integral part of the Master of Business Administration. The Placement Office assists the students in finding suitable
summer assignments.

The second-year coursework is spread over the next three terms (Term IV to Term VI). The second-year students are
offered elective courses across different functional areas such as marketing, finance, economics, strategy, decision
sciences, analytics, information technology, organizational behaviour, human resources, operations & supply chain
etc. The students can opt for elective courses based on their preferences, insofar as they fulfill the minimum credit
requirements for the programme. The participants who successfully fulfill all the requirements of the programme are
awarded the ‘MBA Degree’.

During the Academic Year 2022-23, the institute had a total of 504 enrolled students (485 MBA, 101 MBA-THM). Year-
wise students are provided in the table below.

Particulars MBA (2022-24) MBA (2021-23) MBA THM (2022-24) MBA THM (2021-23)
Joined the programme 252 249 51 55
Less: Discontinued 6 10 5
Add: Students on slow track and rejoined 01
from previous Batch
239
Less: Asked to withdraw 1 00
Less: Asked to go on slow track 00
Add: Deferred from Previous Batch 01
Total: 245 239 51 50
Promoted to Graduated Promoted to 2nd Year Graduated

2nd Year

The fees applicable for the batches during the year are provided Table (Fee Structure)

Table: Fees Structure

Year Total Fee (In Rs Lakhs)
2016-18 10.34
2018-20 10.34
2019-21 11.75
2020-22 11.75
2021-23 11.75
2022-24 13.75
2023-25 16.00




The position of students during this year as against the sanctioned strength is provided below

. . . GEN OBC EWS SC ST PwD
Sanctioned in Position
F M F M F M F M F M F
MBA 500 485 132 | 90 89 38 38 26 50 15 5 2 0 0
MBA (THM) 120 101 40 12 19 4 3 2 16 4 0 1 0 0
Ph.D n/a 13 3 7 0 1 0 0 0 1 1 0 0
Total 620 599 175 | 109 | 108 43 41 28 66 19 6 4 0 0

Preparatory Programme

Institute did not offer any preparatory classes this year. However, such a program is expected to be introduced for the
future batches if there is a need for such a program and time available.

Orientation Programme

The Induction Programme for the new batches — MBA 2-Years regular, MBA (T&HM) and PhD was held on July 04 - 06,
2022. A mix of experts from the industry and academia delivered the induction sessions to the new batch of students.
The following industry veterans shared their expertise with the students during the induction program.

1. Prof. Prafulla Y. Agnihotri for a workshop on “Case Method of Instruction”
2. Mr. Varun Upadhayay (Art of Living, Bangalore) on Stress Management

3. Mr. Vishal Kedia for the session on Gender Sensitivity

4. Mr. Hemant Gulati (GM Air Operations, |Gl New Delhi)

5. Dr. Kishor Chindam (Marketing Manager, Zimvie Dental)

6. Mr. Tushar Dumbre (AVP, Aditya Birla Group)

7. Mr. Arun Malhotra (MD Nissan Motors India P Ltd)

Credits Load

The Institute uses the concept of credit to define the weightage of a course in the curriculum. Courses are listed as 0.5,
0.75 or 1.0 credit courses depending on the indicated workload for each course. During the first year, students take a
load of 20 credit hours and in the second year, load is 15.5 credits.

Award of Degree and Minimum Academic Standards

In order to qualify for promotion to the second year, the student’s CGPA at the end of the first year must not be less than
3.00 out of 10.0. Moreover, for continuation in the programme and/or to qualify for promotion, at no stage in the first
year shall the student accumulate:

e [ grade in more than two courses; or

e D grade in any course if he/she has obtained F grade in two courses; or

e D grade in more than two courses if he/she has obtained F grade in one course; or
e D grade in more than four courses if he/she has not obtained F grade in any course.

To qualify for the MBA Degree, the student’s CGPA at the end of the second year must not be less than 3.50 out of 10.0.
Moreover, for continuation in the programme and/or to qualify for the MBA Degree, at no stage in the second year shall
the student accumulate:




e [ grade in more than one course; or
e D grade in any course if he/she has obtained F grade in one course; or
e D grade in more than two courses

To qualify to award the degree and/or continuation in the programme, the student shall not accumulate more than two
‘F’ grades at any stage in the entire programme.

Compulsory courses in the first year of Programs

The following courses were offered during the first year of the respective curriculum of MBA, PhD and MBA(THM). These
courses are compulsory for all the students.

Table: Compulsory Courses offered

Term | | Term |l Term IlI
MBA / PhD
e BEHAVIOUR IN ORGANIZATIONS e DESIGNING WORK ORGANIZATIONS |o¢  FINANCIAL MANAGEMENT
e CRITICAL THINKING AND ¢ MACROECONOMIC ENVIRONMENT |¢ HUMAN RESOURCE MANAGEMENT
COMMUNICATION FOR MANAGERS [¢  MANAGEMENT ACCOUNTING e INTERNATIONAL BUSINESS
e FINANCIAL REPORTING AND e  MANAGEMENT PERSONALITY ENVIRONMENT
ANALYSIS DEVELOPMENT e  MANAGEMENT INFORMATION
e |INFORMATION TECHNOLOGY e  MARKETING MANAGEMENT-II SYSTEM
CONCEPTS e OPERATIONS MANAGEMENT e QUANTITATIVE ANALYSIS FOR
e LEGAL ASPECTS IN MANAGEMENT |  QUANTITATIVE ANALYSIS FOR MANAGEMENT - II1
e  MANAGERIAL ECONOMICS MANAGEMENT- |1 e STRATEGIC MANAGEMENT-I
e  MARKETING MANAGEMENT-I e WRITTEN EXECUTIVE e  SUPPLY CHAIN MANAGEMENT
e  QUANTITATIVE ANALYSIS FOR COMMUNICATION e  SUSTAINABILITY, ENVIRONMENT,
MANAGEMENT-I AND ETHICS
MBA (Tourism & Hospitality Management)
e BUSINESS OF TOURISM e BUSINESS STATISTICS e BUSINESS STRATEGY
e CRITICAL THINKING AND e GLOBAL BUSINESS ENVIRONMENT |  DESTINATION PLANNING AND
COMMUNICATION FOR MANAGERS FOR TOURISM AND HOSPITALITY MANAGEMENT
e |INFORMATION TECHNOLOGY e  MANAGEMENT ACCOUNTING & e ENTREPRENEURSHIP DEVELOPMENT
CONCEPTS FINANCE IN TOURISM INDUSTRY
e MANAGERIAL ECONOMICS e RESEARCH METHODS IN TOURISM |¢  HOSPITALITY MANAGEMENT
e  ORGANIZATIONAL BEHAVIOUR AND HOSPITALITY e HUMAN RESOURCE MANAGEMENT
e TOURISM & HOSPITALITY e TOURISM OPERATIONS IN TOURISM AND HOSPITALITY
MARKETING MANAGEMENT MANAGEMENT e TRAVEL AND TOURISM INDUSTRY
e TOURISM GEOGRAPHY e TOURISM RESOURCES AND LAWS AND REGULATIONS
PRODUCTS
e WRITTEN EXECUTIVE
COMMUNICATION

Electives Offered in MBA

During the 2nd year, students choose courses of minimum of 15 credits as electives over the three terms. The details of
55 elective courses offered across the three terms are given in table below:

Term Number of Electives Offered
I\ 20
\% 22
VI 10

The quality of Management Programme of an institution is partially determined by the number and diversity of electives
offered by the institution. Though IIM Sirmaur is new, it is proud to state that the number and type of the electives
offered there could be compared with those offered at any of the older IIMs. The chart below illustrates the number of
electives offered during the three terms of the second year:
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The students of IIM Sirmaur also benefit from electives offered by visiting faculty members, many of whom come from
industry and other [IMs. The term-wise distribution of the Guest Faculty members who visited IIM Sirmaur during the

three terms of the second year:

Visiting Faculty Termwise
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Convocations of the institute
During the Academic Year 2023, the institute got to organize two convocations i.e., 6" and 7% convocations.

The 6™ Annual Convocation held on 19th November 2022 had Shri Suresh Narayanan, Chairman Nestle, India as the
Chief Guest. During the convocation 186 students were awarded the Master of Business Administration Degree and 29
students were awarded the Master of Business Administration in Tourism and Hospitality Management.
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Academic Honors awarded at the 6th Convocation

MBA 2020-22 Batch

MBA(T&HM) 2020-22 Batch

Chairman’s Gold Medal

Jaju Vinay Kamal

Mohammad Ayaan

Director’'s Medal

Atindra Saha

Ashish Kumar

Best All Round Performance

Ishan Mishra

Ashish Kumar

The 7th Annual Convocation held on 20th April 2023 had Shrimati Naina Lal Kidwai, Chairman Rothschild India, Senior
Advisor, Advent Private Equity, as the chief guest. During the convocation 238 students were awarded the Master of
Business Administration Degree and 50 students were awarded the Master of Business Administration in Tourism and

Hospitality Management.

Academic Honors awarded at the 7th Convocation

MBA 2021-23 Batch

MBA (T&HM) 2021-23 Batch

Chairman’s Gold Medal

Rohit Dadheech

Nil

Director’'s Medal Debahuti Deo Nil
Gold Medal for Finance Proficiency Rahul Rajan Nil
Gold Medal for Marketing Proficiency Chhavi Bansal Nil
Gold Medal for academic excellence Nil Aakanksha Gupta

Gold Medal for All Round Performance

Sonawane Gaurav Shashikant

Mragendra Singh Bais




PLACEMENT AND EXTERNAL RELATIONS

PLACEMENT AND EXTERNAL RELATIONS OFFICE

The Placement and External Relations Office (PERO) of [IM Sirmaur serves as an interface of the institute with corporate
and media, and works towards facilitating inspiring and enlightening intellectual interactions. The office consists of
Chairperson, faculty committee, office staff, student placement team and student external relations team. The student
placement team and student external relations team are selected through a rigorous process to coordinate the activities
of the office under the supervision of the Chairperson. The following describes some of the important activities of PERO
for the MBA and MBA-THM Course.

1. Aspirant Mentorship

The external relations team ideated with a one-to-one mentorship activity for the aspirants of the incoming 2023-25
batch. The activity received tremendous response with substantial registrations wherein each student in the mentorship
team was assigned to some aspirants, and clarifications and guidance related to an informed decision making and the
admission process were given. The team members took care of guiding the aspirants through online and social media
platforms as well. Queries from the aspirants, especially via Social media and were answered on priority. City meets were
also organized in major cities where the aspirants were met by mentoring team to clarify any questions related with the
admissions process and the institute.

2. Guest Lecture series

Guest lecture series provides corporates the best way to directly interact with the students. It is a platform where eminent
personalities from the realm of business present a picture of their world to the students. Students grab every opportunity
of gaining knowledge outside their academics and participate in these lectures with great enthusiasm. The aim of the
lectures is to integrate theory and practice and heighten the business sensibilities of the students. Students are given
the immense opportunity to interact with specialists from the industry after the lecture through a highly charged Q&A
session that is eagerly looked forward to. The lectures cover the various domains and are directed towards developing a
holistic view of the business world. The students learn from the very best in each field and are encouraged to open their
minds to innovative thoughts and ideas.

S./N. Guest Name Institute/Company Topic of the Lecture

1 [Tejas Shah Mahindra Logistics Ltd. |“3C for future”

2 |Rajul Agarwal Accenture “Technology Vision 2022: Meet Me in the Metaverse”

3 |Samata Ballal Bewakoof.com “Startups and HR in startups”

4 |Manoj Sharma AAJ Enterprises Pvt. Ltd  [“VUCA Conundrum”

5 |Sachin Chitlange Capgemini “Experiments with Finance and the financial career journey”

6  |[Amit Kumar Agarwal NoBroker.com “Unicorn startup journey and lessons”

7  [Srikanth Dahagam, Tirupati Group “Salesmanvs sales manager- Clearingthe mythsand misconceptions
on Sales as a profession & What every Corporate wants to See”

8 |Sangeeta Robinson PVR Limited “ Does being a Responsible Business make Business sense? “

9 |Ravi Pratap Singh CEO of Nucleus Software |“Ideal candidate and IT in Management”

10 |Miheer Agnihotri Homestory “Understanding the placement process from the eyes of an
interviewer”

11 |Rupesh Shinde Quarry Gallery “Luxury Management”

During the course of the year, the placement cell (THM) had organized several insightful guest lecture sessions from

eminent industry personalities through the ‘Vyakhyan’ series. The list of guests includes the following:

S./N. Guest Name Institute/Company Topic of the Lecture
1 Rakesh Bawa SOTC Travel Ltd “Technology, Transformation & Travel”
2 |Sanmitra Mallick Kotak Life “The Role of HRM for work life balance and optimization”
3 |Rajul Agarwal Accenture “Technology Vision 2022: Meet Me in the Metaverse”
4 |1. Chirag Agarwal 1.TravClan “Tourism'’s effects on developing nations’ entrepreneurship”
2.John Jacob 2.St. Stephen’s College




S./N. Guest Name Institute/Company Topic of the Lecture
5  |Prashanth Rao Aroor |Hospitality Assets , Alt Realtech Pvt Ltd |“Hospitality for the next decade”
6 |Amit Chanana Dnata Travel Group “Bleisure Tourism”
7  |Brijesh Modi, Thomas Cook, Flight Centre Travel Group|“Role of Financial instruments in the tourism development
Manoj Nair India & International Destination Marketing. “
8 |Aakash Porwal Space Aura “Space Tourism”

3. Public Relations

The PERO handles all media relations and plays a crucial role as an interface between the media and the institute. The
office has always ensured that all important events, achievements, activities, initiatives and developments at [IM Sirmaur
are informed to the media through arrangement of media coverage, press releases or press meets. The following lists
some of the important public relations activities of this office.

1. Media coverage for the inauguration of MBA — 7t batch and THM — 2" batch

2. Press release for the successful completion of Summer Placements

3. Press release for the successful completion of Lateral and Final Placements

4. Press release and media coverage for the Seventh Annual Convocation of 1IM Sirmaur

In addition, the Chairperson had interacted with the media on a regular basis to provide additional updates about the
important events, achievements, activities, initiatives and developments at [IM Sirmaur.

4. |Institute and Student Profile Brochures

The PERO handled the process of creation of the Institute and Student Profile brochures. Faculty profiles, facilities in
the institute, student activities, institute activities and collaborations were detailed in the Institute Brochure along with
individual student profiles figuring in the Student Profile Brochure. These brochures serve as a mirror of the institute to
the corporate world.

5. Live Projects

Live projects provide opportunities to students to associate with organizations through short-term projects on part-time
basis from the institute along with their academic curriculum. A live-project provides the student with valuable corporate
exposure and at the same time, companies can benefit by getting some of the best talents in the country to work on these
short-term projects.

The placement team, through their interactions with the companies, channeled many live projects to the students from
the corporates in the areas of primary market research, digital marketing, venture capital funding, corporate finance,
travel-tourism, operations and supply chain management etc.

6. Career Development Program

Career development Program was conducted for both the first and second year students of MBA and MBA-THM. The
theme for these sessions was mainly to give students a thorough understanding of the various verticals that they would
have to work with in their post MBA careers. In addition to this, sessions on resume development and mock interviews
were conducted for the first and second years in order to ensure their industry readiness.

7. Summer Placements

[IM Sirmaur had a successful placement season for the final placement of 2020-22 batch. The summer placement
process for the 2021-23 batch of the Indian Institute of Management Sirmaur has been successfully completed. The
success is strongly attributed to the faith and confidence reposed on IIM Sirmaur’s students by recruiters. In addition,
the success also bears testimony to the skill and perseverance of [IM Sirmaur’s people its students and faculty.
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70+ companies participated for summer internship recruitment from various sectors such as BFSI, Consulting, FMCG,
Telecom, IT/ITES, Manufacturing, Automobile, Digital Media, Advertising, Energy, E-Commerce and Ed-Tech etc. The
companies offered diverse and enriching profiles such as Consulting, Sales & Marketing, Operations, Supply Chain
Management (SCM), Finance, Human Resources (HR) and IT/ITES among others. Roles in niche interest areas, such
as Digital and Social Media Marketing, HR Consulting, Business and Functional Architect, Supply Chain Management,
Sourcing, Accounts & Finance etc. were also offered to cater to varied aspirations of the students.

This year’s highlight was the increase in gender and educational diversity as compared to the previous batch. This was
coupled with a mix of fresher as well as experienced students. The quality of the students and efforts made by the
institute transcends the nature of companies visiting our institute.

Sectoral Classification of firms for Summer Placements (MBA)

The following are some of the prominent recruiters that participated in the summer internship process.

BFSI - ICICI Bank, HDFC Bank, and UAS International among others.

ITATES
Conduling

s

Consulting — ABC Consultants, Michael Page and TRD Studios

E-Commerce/Retail — Digital Marveled and Campus Sutra

EdTech - K12 Techno Services, College Dunia, and Career Carve

Energy - GE Gas Power, Powergrid Corporation of India Limited, and Indian Oil Corporation Limited
Healthcare/Pharma - Tirupati Lifescience

IT/ITES - Pharoscion Global, Xperteez Technology, WalkingTree Technologies, Accenture Solutions, Ecofrost Technologies,
Adani Airports and Shorthills Technologies.

Automotive - Blive
Manufacturing - DCM Shriram, KHPL, and TiIHAN Foundation
Telecom & Media - Outlook Group and Story Digital

Others - Open Wings Foundation, 1Card, Unnati Foundatin, T-Farms, and HireTale
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Functional Classification for Summer Placements (MBA)

IT & Systems

Miarkedng & Sales

Genarsl Management

Marketing & Sales

Summer Placements, this year, saw various roles offered in sales, digital marketing, market research, business development
and relationship management. The offers came from diverse sectors ranging from IT and Media to Manufacturing
and Healthcare. A major Healthcare recruiter was Tirupati Lifescience. HDFC Bank offered roles in the relationship
management function, while TRD Studios, WalkingTree Technologies, KHPL, And BLive offered sales and marketing
profiles. Other major recruiters in marketing functions included Pharoscion Global, Digital Marveled, Story Digital and
Xperteez Technologies among others.

Finance

BLive, HDFC Bank, Indian Qil Corporation Limited and Power Grid Corporation Of India recruited interns for roles like
Credit Intelligence & Control, Accounts & Finance and project finance.

Operations

Operations roles offered this year came from different sectors such as Ed-Tech, Healthcare and Manufacturing. K12
Techno Services and GE Gas Power offered profiles in operations management. In addition, KHPL and Tirupati Lifescience
offered roles in SCM and operations.

General Management & Strategy

The students also received offers from firms such as Career Carve, ICICI Bank, I0CL, College Dunia, UAS International
and Outlook Group.

IT/ITES, Analytics and HR

Profiles in the HR function were offered by Kaveri Seed Company Limited, ABC Consultants, Ecofrost Technologies,
HireTale, Campus Sutra, Michael Page, and Xperteez Technologies. Companies offering IT/Analytics roles included
Accenture and Adani Airports.

Summer Placement Statistics (MBA) *

Number of Students in Batch 246
Number of Students Registered for Summer Placements 230
Number of Students offered Summer Internships 230
Highest Stipend for the Internships Period Rs. 1,70,000
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Average Stipend offered for the Internship Period (Top 25% Percentile) Rs. 1,03,276

Average Stipend offered for the Internship Period (Top 50% Percentile) Rs. 72,957

* Stipend statistics excludes travel allowances and daily allowances offered by many companies.

Sectoral Classification of firms for Summer Placements (MBA-THM)

Banking & Finance
5

Tourism

LA heers an

I.|_

Consulting
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Filterl Hosmtality

y
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The following are some prominent recruiters who participated in the summer internship process.
2.1.1. Travel and Tourism: Outlook Travel, Cozmo Travel, Gilpin Travel, MySmile Travels, TravClan etc.
2.1.2. Hospitality: goStops, Radisson Blu, IHG,Stanza Living etc, Moustache, etc

2.1.3. BFSI: Reserve Bank India, Adani, GYR Capital, Digit Insurance, etc.

2.1.4. Others: Decathlon, Daimler Truck, BRANDIt, Bigbasket, Mediversal, etc.

Functional Classification for Summer Placements (MBA-THM)

Business Intelligence I

Product Managemaent

Hurman Hewsunee

Resrarch

Finamoe

General Management

Sales & Marketing
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Sales and Marketing

Summer Placements, this year, saw various roles offered in sales, digital/social media marketing, brand marketing, market
research and analysis, and advertising. Tourism and hospitality companies had offered roles in Business Development,
Sales, Digital Marketing, Direct Marketing and other marketing roles. Some of our prominent recruiters in this domain
are Digit Insurance, Gilpin Travels, Decathlon, TravClan, Woxen Digital etc.

Finance

Adani and GYR Capital offered internships in the Finance Departments. Reserve Bank of India offered internships as
Research intern.

General Management & Consulting

Mysmile Travels hired students for Management Trainees roles, where they were exposed to multiple departmental
functions.

Human Resources

Daimler Truck and goStops recruited students for the Human Resources department with functions in Talent Acquisition
and General HR processes.

Summer Placement Statistics (MBA-THM)*

Total no. of students in the batch 51

No. of students registered for summer placements 51

No. of students offered summer placements 51
Highest stipend offered for the internship period 200,000
Average stipend offered for the internship period (Top 25 percentile) 90,000
Average stipend offered for the internship period (Top 50 percentile) 69,000
Average stipend offered for the internship period (Top 75 percentile) 57,000
Average stipend offered for the internship period (All offers) 40,000

A successful beginning and a strong follow through that exceeds expectations this has been the hallmark of [IM Sirmaur’s
summer placement process. IIM Sirmaur is thus firmly set on the paths of excellence. The high quality inculcated in
our students has secured the confidence of recruiters and enhanced the reputation of the institute’s program and rigour.

1. Lateral and Final Placements

[IM SIRMAUR had completed it's final placement season for the MBA batch of 2021 - 23. The quality of students in
the batch and the rigour of the program needs to be improved in the upcoming batches. The diverse skill sets, varied
experience, fresh perspectives and keenness must be nurtured and groomed for the upcoming batches of the students.
These are highly appreciated by the recruiters.

224 students were successfully placed among a candidate pool of 238 students who completed their MBA course. The
industry reinstated its faith in the institute as some of the past recruiters along with good number of new recruiters
took part in the placement season. In the upcoming batches, the recruiters would be looking out for eloquent speakers
of English language, candidate’s understanding of the basic domain knowledge, and ability of students to collate their
thoughts and present them in plain English language.

Even though there was increase in the batch size from 186 to 238, the number of companies who had participated in the
placement season remained almost the same. This placement season saw the participation of 125+ recruiters through a
rolling process. The companies which came back to the institute for hiring this year from the previous year are some of
the big names in the industry. A total of fourteen students had opted out of the placement process.
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Sector-wise Categorization for Final Placements (MBA)
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*QOthers include Energy, FMCG, Healthcare/Pharma

The following lists some of the prominent firms who had participated in the final placement process:

BFSI: ICICI Bank, HDFC Bank, TATA AMC, DE Shaw, ICICI Prudential, DCM Shriram, Fullerton, Preferred Square
Analytics, Kotak Mahindra Bank, Finxera, IDBI Bank, Credilio, Sutherland.

Consulting: Affinity, EY, Deloitte, Infosys BPM, Publicis Sapient.

IT/ITES: TorcAl Digital Media pvt. Itd., Latentview Analytics, Cognizant, Comviva, BenQ, Accenture, Cyfuture, Zycus,
eClerx, HCL Tech, Tech Mahindra, Tiger Analytics and Publicis Sapient.

Infrastructure & Real estate: Aliens group, GMR Group, Larsen & Toubro and Aseem Infrastructure Finance.
Telecom & Media: iQuanti and Airtel.

Logistics & Supply chain: Captain fresh, AAJ Enterprises and Mahindra Logistics limited.

Manufacturing: DCM Shriram, Haber Water, KHPL, AM/NS India, VE Commercial Vehicles and Manyavar.
Ed-tech: FIITJEE, IKSPL, CareerCarve and K12 Technologies.

E-commerce & retail: IndiaMART, and Reliance retail.

FMCG, Energy, Healthcare & Pharma: Tolaram, Tata Power, DS Group, PharmaACE, Nephroplus and Swaniti Initiative
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Function-wise Categorization for Final Placements (MIBA)

General Management
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Marketing & Sales

Sales & marketing continue to be one of the major choices of students as well as the recruiters at I[IM Sirmaur, contributing
22% to the placements. The offers spanned various sectors such as FMCG, BFSI, manufacturing, IT, Telecom & Media,
Social sector and Logistics & Supply chain etc. Few major recruiters include Arcelor Mittal Nippon Steel, HDFC Bank,
Aliens Group, and VE Commercial Vehicles.

Finance

Finance remains to be one of the top three choices for the students. DE Shaw, Aliens Group, DCM Shriram, Larsen &
Toubro, Preferred square analytics offered roles such as Asset back securities analyst, Associate Solution Advisor and
Consultant among others. Few other prominent recruiters in the function included HDFC Bank, eClerx, EY, Neogrowth,
Deloitte and Sutherland.

IT & Systems

Companies offering IT roles included EY, Tech Mahindra, Accenture, Cognizant, Larsen & Toubro, Cyfuture, PharmaACE
and HCL Tech. Senior Business Analyst, Operational Excellence, Digital Technology Consultant, Cloud Consultant were
some of the niche roles offered to the students selected for this function.

Consulting, Analytics and HR

HDFC Bank, Infosys BPM, Deloitte India, Cognizant, Latentview Analytics and Tiger Analytics were some of the major
recruiters in these functions. Assistant Manager, Senior Business Analyst, Consultant were some of the roles which were
offered to the students.

Operations

Students received offers in various sectors such as BFSI, EdTech, Logistics & Supply chain, Manufacturing for the roles
of Senior Operations specialist, Senior Product Specialist among others. Major recruiters included DCM Shriram, Affinity,
Mahindra Logistics limited, AAJ Enterprises, K12 Technologies and HDFC Bank.
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Product

Haber Water, Fullerton, HDFC Bank, Zycus, Finxera, Credilio, Indiamart and Publicis Sapient were few of the companies
which offered niche product roles such as Product Manager and Channel Manager among others spanning across

Manufacturing, BFSI, IT/ITES and E-commerce sectors.

General Management/Strategy

ICICI Bank, Captain Fresh, GMR Group, Reliance Retail, Career Carve, Haber Water, DS Group, BenQ, Swaniti Initiative,
Manyavar, HCL Tech and Manyavar were few prominent recruiters for General Management role.

Placement Summary Statistics (MBA)

Number of students in the batch 238

Number of students registered for final placements 224

Number of students placed 224

Number of recruiters who participated in the process 128

Total number of offers made 243

Number of Pre Placement Offers 13

Average Annual Compensation (in Rs. Lakhs) Rs. 14,45,155
Average Annual Compensation (in Rs. Lakhs - Top 25 Percentile) Rs. 19,53,030
Average Annual Compensation (in Rs. Lakhs - Top 50 Percentile) Rs. 17,14,505
Median Annual Compensation (in Rs. Lakhs) Rs. 13,00,000
Maximum Annual Compensation (in Rs. Lakhs) Rs. 64,11,575

[IM SIRMAUR had a successful final placement process for the 2021-2023 batch of MBA-THM. This stands as an
example of the quality of students in the batch and the rigor of the program. The diverse skill sets, varied experience,
fresh perspectives and keenness displayed by the students were highly appreciated by the recruiters. All 45 students who
had registered for final placements have been placed. The industry reinstated its faith in the institute as past recruiters
along with new recruiters took part in the process this time around. The recruiters were impressed with the diverse views,
out-of-the-box thinking, enthusiasm and keenness shown by the students. With the increase in the batch size from 30 to
50, the number of companies who had participated in our process also increased significantly. The placement process
saw the participation of 50+ recruiters through a rolling process. A total of five students had opted out of the placement

process to pursue other opportunities.

Sector-wise Categorization of firms for Final Placements (MBA-THM)

Teorurism 8

Logistics 2

Hospitakiy 3

Consulting 7

E.Jrﬂt.lﬂl._l & Finance
0
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The following lists some of the prominent firms who had participated in the final placement process:
Travel and Tourism: Satguru Travels, Club Mahindra, PickYourTrail, TravClan, etc

BFSI: Kotak Life, Digit Insurance, Bandhan Bank, Axis Bank, HDFC, LenDen Club, etc

IT/ITES: Infosys, Indegene, Latent view, Cognizant etc

Food and Beverage: The Belgian Waffle Co

Function-wise Categorization for Final Placements (MBA-THM)

Roles Offers

Human Rocouren

Analyst

IT & Systems

Operations

d Management

Sales & Marketing
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Sales and Marketing

Sales and Marketing is the major junction the roles were offered. HDFC, Axis Bank and Satguru Travel offered the roles
of Relationship Manager and Regional Sales Program Manager respectively.

General management

Digit Insurance and iQuanti recruited for the position of Management Trainee.

Finance

The prominent recruiter in the Finance sector was Kotak Life, offering the Growth Manager position.

IT

Infosys offered consultancy roles in its automobile and PTG services.
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Operations

Indegene was the prominent recruiter in the operations domain. It offered senior associate positions in project management.

Placement Summary Statistics (MBA-THM)

Number of students in the batch 50
Number of students registered for final placements 45
Number of students placed 45
Number of recruiters who participated in the process 57
Total number of offers made 45
Number of Pre Placement Interviews 0
Number of Pre Placement Offers 0
Average Annual Compensation (in Rs. Lakhs - Top 25 Percentile) 14.48
Average Annual Compensation (in Rs. Lakhs - Top 50 Percentile) 13.5
Average Annual Compensation (in Rs. Lakhs - Top 75 Percentile) 12.5
Median Annual Compensation (in Rs. Lakhs) 11.5
Maximum Annual Compensation (in Rs. Lakhs) 34
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ALUMNI

INTRODUCTION

In March 2022, the 7" batch of IIM Sirmaur graduated from the institute. They (i.e. 289 students) are placed all across
the country as well as abroad. It was necessary to form an Alumni Cell to bring them together and connect them to their
alma mater. The IM Sirmaur Alumni Cell serves as a bridge between their institute and its illustrious alumni, fostering
lifelong connections, nurturing professional growth and contributing to the development of both the alumni and alma
mater. |t was therefore, an Alumni cell established with three chapters in New Delhi, Mumbai and Bengaluru.

1) Alumni Cell team:

The Alumni Cell coordinates the activities of alumni and connects them with the institute. For the AY 2022-23,
the following members looked after the activities of the alumni:

NAME BATCH
Prof Karthikeyan Balakumar Chairperson
S Jaahnavi (Secretary) MBAO8
Alamuri Jaswanthi MBAO8
Ayush Shakya MBAO8
Bhawana Kropi MBAOS8
Isham Kamal MBAOS8
Rakesh Kumar MBATHMO3
Rishita Sharma MBAOS8
Shivam Malviya MBAO8
Siddharth Bhatt MBAO8
2) Alumni Portal: r ==

An Alumni portal was created on the IIM Sirmaur website; it was named a
“AlmaConnect”. It provided better connectivity with our alums and offered features
such as automated birthday emails, latest news and announcements, and accessible
placement support for each alum on the platform. It assisted in opening new doors
of career opportunities through networking, as the registered members could post job
openings.

3) Alumni Chapters:

With an up-to-date record of our alums, which included their contact information
and current locations, we could ascertain that Delhi NCR, Mumbai, and Bangalore
were potential locations for the first-ever chapter meet for our alums. This endeavour
allowed us to gain a comprehensive understanding of where our clusters of alums were

located, enabling us to plan more effective and targeted initiatives for the chapter
meets in the future. m

Fig. Alma Connect Alumni
Portal Landing Page

Number of alums in respective cities

City Number of Alumni
Mumbai 86
Delhi NCR 64
Bengaluru 43
Hyderabad 13
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Major locations where the alumni of |IM Sirmaur are situated
4) Alumni Events :

The Alumni Committee organized a number of activities for the alumni of IIm Sirmaur. A couple of them are listed
below:

4.1. Reminiscence —

Reminiscence, an online Guest Lecture Series, was conducted for MBAO7, MBAO8, MBATHMOZ2, and
MBATHMOS3 batches in which we invited one alumni from the MBAO6 and MBATHMO1 batch each to interact

and discuss their experience at [IM Sirmaur, campus life, pre-MBA and post-MBA hardships, corporate ventures,
and so on.

IOEL-20%3
9 ALUMMNI CELL

Fig. Reminiscence, guest lectures conducted in online mode
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4.2. Engagement Activities during the Convocation

The Alumni Cell organized pre convocation events like bon-fire night, music performance and a walk down-the-
memory lane through a video reminiscing the memories of the batch. Handwritten personalized letters were
given to the alums on the convocation day.

4.3.Career Opportunities

The Alumni Cell of [IM Sirmaur collaborated with some alumni to bring internships, live projects and placement
opportunities for the current batches. The opportunities received from the alums, be it via the alumni portal
or mail, were duly forwarded to the concerned committees. Likewise, we collaborated with the Placement
Committee to support our alums looking for a job or career transition.

Overall, the various activities and events conducted by the Alumni Cell of IIM Sirmaur during the academic year
2022-23 helped the alums to establish a stronger and more fruitful relationship with the institute.
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One of the novel initiatives of the AlmaConnect was informing the alumni of career opportunities to enhance their
career options
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MANAGEMENT DEVELOPMENT PROGRAMMES

Consultancy and Management Development Programme (CMDP)

[IM Sirmaur prides itself on being a valuable partner to the industry, actively engaging industry leaders in various aspects
of our operations. We believe in their crucial involvement from the initial stages of student and faculty selection, all
the way to guest lectures and student placements. Moreover, we contribute to the industry by providing comprehensive
Consultancy and Management Development Programmes.

This year, the CMDP wing of IIM Sirmaur has reached significant milestones, demonstrating our commitment to excellence.

As one of the major milestones since its establishment, on July 22, 2022 the Indian Institute of Management Sirmaur
signed a Memorandum of Understanding with Hindustan Petroleum Corporation Limited (HPCL), a Government of India
Enterprise to strengthen the academia-industry interface and relationship between the two major institutions.

The MoU was signed in the Petroleum House, the Head Office of HPCL in Mumbai in the presence of Shri. Pushp Kumar
Joshi, Chairman & MD, Shri. K. S. Shetty, Executive Director-Employee Relations & Human Resources (Addl.Charge),
HPCL and, Ms. Sapna Srikanth, GM-Capability Building, HPCL.

The Director I[IM Sirmaur signing a MoU with the HPCL for The Director, IIM Sirmaur and Ms.Sapna Srikanth , GM (HR)
industry- academia collaboration. Seen in the picture ( from Lto HPCL exchanging the MoU exchanging the MoU for greater
R) Mr.Pushp Kumar Joshi , CMD ; Ms.Sapna Srikanth GM (HR) collaboration between IIM Sirmaur and HPCL.

HPCL , The Director, IIM Sirmaur and Mr. K.S.Shetty, ED (HR),
HPCL.

We are proud of advance events in the CMDP domain and are committed to continually advance our industry partnerships,
while contributing to the growth and success of organizations through our comprehensive services.

MDP Programmes

During the year 2022-23, we successfully organized and conducted two Management Development Programmes (MDPs)
at IIM Sirmaur. The MDPs offered participants valuable insights and practical knowledge in their respective fields. Here
are the details of the MDPs:

1. 1IM Sirmaur successfully conducted three days MDP on 360 Degree Excellence Programme for the managers of from
5th — 7t December,2022

[IM Sirmaur conducted three days of MDP on the ‘360-degree Excellence Module’ for HPCL Managers at HP-
MDI, Pune. The Management Development Programme focused on three training modules: Personal, Team, and
Organizational Excellence. The training modules were designed for the holistic development of the ‘First-Time
Managers’ of HPCL. Prof. Parul Malik, and Prof. Rinki Dahiya, who were the programme directors, conducted the
various training modules for the managers of HPCL.
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2.

[IM Sirmaur conducted a three-day MDP for the managers of HPCL.

IIM Sirmaur conducted Management Development Programme on “Art of Connecting with People and Building
Relationships” for the officials of Power Grid Corporation of India Ltd. (POWERGRID) 17th to 19th March 2023.

Indian Institute of Management Sirmaur successfully conducted a 3-day long customized Management Development
Programme (MDP) on “Art of Connecting with People and Building Relationships” for the officials of Power Grid
Corporation of India Ltd. (POWERGRID), Schedule ‘A’, ‘Maharatna’ Public Sector Enterprise of Government of
India from 17th to 19th March 2023 at [IM Sirmaur temporary Campus.

The programme was inaugurated by Prof. Prafulla Y. Agnihotri, Director, |IM Sirmaur, Prof. Ajay K. Singal, PGP
Chairperson and Prof. Shashi Kant Srivastava, CMDP Chairperson on 17th March 2023. During the presiding
address, Prof. Prafulla Y. Agnihotri, Director, IIM Sirmaur, highlighted that interpersonal relationships are significant
for organizational excellence and fostering long-lasting connections at the workplace.

The MDP focused on three modules: Day-1 focused on the ‘Art of Connecting with People’, Day 2- on ‘Interpersonal
Styles and Dynamics at Workplace' and Day 3- focused on ‘Developing Effective Relationships at the Workplace’.

Towards the end, Prof. Rinki Dahiya and Prof. Parul Malik, Programme Directors and Faculty in OB & HRM Area
at 1IM Sirmaur, presented a vote of thanks and congratulated all the participants for the successful completion of
the MDP. They appreciated the inquisitiveness and active participation of the officials throughout the programme.
They recommended that idea of “I am Ok and You are Ok” is essential for building harmonious relationships at the
workplace. Thus, one should always strive to build positive interpersonal relationships.

Some of the participants of the MDP on “Art of Connecting with People and Building Relationships.”
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Il. FDP Programme
1. Two-day Faculty Development Programme (FDP) on “The Art of Writing Research Papers”

Indian Institute of Management Sirmaur organized an online two-day Faculty Development Programme (FDP)
on “The Art of Writing Research Papers” from 18th March 2023 to 19th March 2023. The contributions of Dr.
Devika Vashisht (FDP Coordinator), Dr. Sanja Samirana Pattnayak (FDP Resource Person) and Dr. Alka Chadha
(FDP Resource Person) were instrumental in making this FDP a success.

Two-day Faculty Development Programme (FDP)
on " The Art of Writing Research Papers"

Dr. Devika Vashisht Dr. Sanja Samirana Pattnayvak

1l Prograsmmse




RESEARCH AND PUBLICATIONS

Research and Publications
The following table gives the details about publications by the faculty at IIM Sirmaur during 2022-23:

Category No of Publications
ABDC A,A*/ ABS 3,4/ Scimago Q1/ Thomson >1 Impact Factor/ Top 35 Eigenfactor 14
Thomson any journal/ ABDC B/ ABS 1 56
Scimago any journal/ ABDC C 6
Case Study 1

Doctoral Programme (PhD)

The PhD is a full time, residential doctoral programme of Indian Institute of Management Sirmaur (IIMS). The doctoral
programme at [IMS encourages rigorous and interdisciplinary research in all areas of business management.

Duration of the Programme

Students are expected to complete the programme within 4- 5 years.

Curriculum and Programme Structure

The Programme is broadly divided into six phases of coursework and research content. During the first 3 phases, the
student undertakes rigorous coursework in her/his area of interest as well as in other areas of management. This is
interspersed with a summer research project for a period of 10-12 weeks. In 2022, five PhD student were admitted,
taking the total number of doctoral students to 13, the details of which are given in the following table:

Roll Number Name Area
PHDO1001 Akshay Aggarwal Information Technology & Systems
PHD0O1002 Harleen Kaur Organizational Behavior & Human Resources
PHDO0O1003 Harshad Savant Strategic Management
PHD0O1004 Mudabera Gulzar Organizational Behavior & Human Resources
PHDO1005 Nishka Nandini Bhadrish Marketing Management
PHDO1006 Radhika Chandhok Organizational Behavior & Human Resources
PHDO1007 Soumya Varma Operations & Supply Chain Management, and Decision Sciences
PHD0O2001 Krati Dubey Marketing Management
PHDO03001 Garima Negi Organizational Behavior & Human Resources
PHD03002 Pankaj Kataria Organizational Behavior & Human Resources
PHD0O3003 Divya Soni Finance
PHD0O3004 Arushi Sharma Organizational Behavior & Human Resources
PHD0O3005 Rohit Thakur Finance




INFORMATION TECHNOLOGY

Indian Institute of Management Sirmaur is dedicated to delivering state-of-the-art Information Technology Infrastructure
facilities to the user community of the Institute. To achieve the goals and objectives of the Institute and also to build
excellent pedagogy at |IM Sirmaur, the IT and computing facilities have endlessly and significantly improved over the
years. The Institute has a state-of-the-art Wi-Fi facility which is accessible throughout the campus. The computer lab
is fully equipped with the latest configuration computer systems that have access to the latest software and databases.

Facility
Computer Systems

Brief Description

The Institute comprises 142 desktops and 21 laptops which support staff of various departments in
their daily administrative activities; and faculties and students in their everyday academic activities and
classroom sessions.

Class Room

Featuring cutting-edge audio-visual equipment, internet access, a digital podium, a Sennheiser® PA
system, a projector, a computer system with a backup power source, etc.

Computer Center

The computer center is equipped with a 1 Gbps backbone network through NKN to support the current and
foreseeable computing and IT needs of the IIM Sirmaur transit Campus. As a secondary connectivity, a 500
Mbps internet connection has been provided for a reliable Internet connection.

More than 30 high-configuration desktop computers are available at the center, which is open and accessible
round-the-clock and used to run lab sessions for [IM Sirmaur students.

Data Centre

Facilities like application servers, web servers, mail servers (G-suit), and centralized storage. To prevent
unauthorized access to the network and data servers, a number of security measures including Gateway
antivirus software, a UTM device, a firewall, and alarm and access control systems have been implemented.
Two online 10 kVA UPSs installed to provide power backup to the Classroom, Computer lab, and Data
Center.

Internet and Connectivity

1 Gbps backbone network through NKN to support the current and foreseeable computing needs of the I[IM
Sirmaur. Also, 500 Mbps secondary connectivity for reliable internet connection. More than 57 dual-band
802.11n access points with the ability to seamlessly connect more than 600 user devices to high-speed
internet. A controller-based Wi-Fi network that now oversees more than 57 dual-band 802.11n access
points and is able to offer smooth high-speed internet connectivity to more than 600 user devices using
access points.

Users can access online library databases, e-journals, email, and local database servers using a maximum
1 Gbps intranet connection based on a high availability architecture with core distribution and access layer
switches.

IT consolidation in Computer Centre; Storage and Servers; Network Security and Content Caching; 1 Gbps
backbone network

Wireless access points are used to provide connectivity throughout the entire campus, including academic
buildings, computer centers, libraries, hostels, and classrooms. LAN connectivity is also present in the
main building.

The internet facility for the new dorms has been facilitated to each student with a 10 Mbps reliable internet
connection through 1-gigabyte Wi-Fi access points. Currently, more than 400 students are benefitted from
the Wi-Fi internet service across four outside rented hostels.

Video Conference Facility
(Cisco and Zoom)

IIM Sirmaur has both hardware and software high-configuration VC systems available to conduct interactive
online lectures, events, and meetings, placement interviews, and live engagement with other national and
worldwide academic communities. Cisco Webex licenses and Zoom online meeting licenses are purchased
in order to facilitate the VC facility. Both streaming and recording of videos in Full HD quality are supported
by the VC system.

Application Software
Servers

State-of-the-art application software such as OLT, ACE Database, NVIVO software, SPSS, and Bloomberg
connected through LAN and WIFI help in Research, learning, and grade preparations. Print Server provides
access to the print facility to the users of the Institute. The Antivirus Server creates a secure ecosystem
that protects the desktop and workstations of the Institute. All Software is running on the servers placed
in the server room managed by IT experts of the institute and connected from Users/Offices through LAN
and WIFI.




Facility Brief Description

Web Server The Institute has its own Domain Name Server (DNS) Institute website (URL: iimsirmaur.ac.in) managed by
IT experts of the Institute. The website displays the information about |IM Sirmaur campus, departments,
faculty members, programs, admissions, placements, etc. together with some links that connect to useful
applications like mail login, library server, recruitment, etc. The institute also has an online platform for
submitting fees and transactions through debit/credit/net banking.
Mobile-based payment apps are recommended for use with online transactions. Online platform for
submitting fees and transactions using debit, credit, and net banking.

Mail Server IIM Sirmaur has provided G-suits mail service for students, faculty members, and staff members. Mail

service is available on Intranet and Internet simultaneously.
Gateway’s Seqrite Antivirus Software, UTM, New Generation Firewall, Alarm, and Access Control Systems

Conceived, created, and maintained for the ease of the alumni, allowing them to stay in touch with the
Institute

Security Measures
Alumni Portal

CCTV System The institute’s transit campus is constantly watched over and contains up to one month’s worth of backup
recordings. With the use of 43 cameras, the public areas, parking, main gate, and perimeter walls are

monitored round-the-clock (4 MP each). The entrances of four outside rented hostels are also monitored.

Fortinet Firewall Services |The FortiGate with user authentication delivers next-generation firewall capabilities at the campus and
protects against known exploits, malware and malicious websites, and unknown attacks with security

processor-powered high performance, security efficacy, and deep visibility.

The software listed below is available for a variety of academic and non-academic tasks.

Sr. No Name of Database/ Software Brief Description

1 IBM SPSS Base Module Version|Leading statistical software, IBM SPSS Statistics, aids researchers in performing their
25.0 work quickly and easily.

2 |IBM SPSS Conjoint To assist researchers in better understanding consumer preferences, trade-offs, and
price sensitivity, IBM SPSS Conjoint offers conjoint analysis. It makes it possible to
learn more about how consumers evaluate products in the market and quantify the
influence of specific product characteristics on consumer behavior. The data aids in
creating, pricing, and marketing goods and services that are specifically catered to the
needs of your target market.

3 IBM SPSS Data Preparation Advanced methodologies are used by IBM SPSS Data Preparation to speed up the
data preparation stage and produce faster, more accurate data analysis results. The
software aids in making decisions about whether to use an automated data preparation
process for quick results or to choose alternative techniques to prepare more difficult
data sets. Identification of suspect or invalid cases, variables, and data values is simple.
With algorithms created for nominal characteristics, you can more precisely work with
missing data patterns, summarize variable distributions, and view patterns of missing
data.

To evaluate theories regarding complicated variable linkages, using structural equation
modeling. Extending conventional multivariate analytic techniques can help theories
and research.

4 |[IBM SPSS Amos 25.0

5 |INVIVO Plus The qualitative data analysis (QDA) software program Nvivo was created by QSR
International. It was created for qualitative researchers who work with extremely rich
textual and/or multimedia data and need to perform in-depth analyses on both small
and huge amounts of data.

6 [Cisco Webex (Online Teaching|For conducting online lectures and managing online events, Cisco WebEx licenses

platform) annual subscriptions to comprise Cisco WebEx Meeting Suite, Cisco WebEx Training

Suite, and Cisco WebEx Event Suite.
The capability of WebEx cloud recording storage is also included with the license.

A yearly Microsoft Campus subscription that includes 600 licenses of the Office 365
program gives users access to web-based office suites with the features of simple
sharing and real-time editing. Also, Microsoft Project helps the students in their project
management assignments.

7 Microsoft Office 365

8 |Total Comprehensive Services (TCS)[Using heavy-duty printers, Total Comprehensive Services (TCS) offers printing services

Heavy-duty printers

in academic buildings.
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Sr. No Name of Database/ Software Brief Description
9 |Zoom Meeting Platform Zoom is an online meeting platform used for conducting Webinars, Conferences, and
large meetings. It has the capability of recording meetings on its cloud storage.
10 [STATA STATA is a general-purpose statistical software package for data manipulation,
visualization, statistics, and automated reporting. 10 user licenses for 1 year have been
availed by the IT department in order to facilitate the students of [IM Sirmaur.

—_—
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LEARNING RESOURCE CENTRE

Learning Resource Centre (LRC) is the Centre for Academic and Professional Knowledge Resources which facilitates
learning among students and faculty members.

It aims to be a source of information and knowledge for students, faculty and other stakeholders of I[IM Sirmaur. It hosts
a vast collection of books, research journals, magazines and newspapers in the field of management and social sciences
from India and across the world. It facilitates knowledge creation through its electronic search platform and access to a
wide array of research resources on and off campus.

Students making use of Learning Resource Centre (LRC)

The Learning Resource Centre of an academic institute is considered at the heart of all endeavours as it provides access
to information and ideas. |IM Sirmaur has invested more than Rs. 2.50 Crores in the LRC in the financial year 2022-23
to acquire/subscribe to the adequate number of books, journals, magazines and e-resources from across the world.

Our e-resources collection remains available to users with anytime, anywhere access to reading material for learning,
teaching and research activities.

LRC subscribes to a number of company and industry databases, e-journals, simulations software statistical tools, cases
etc., to provide the latest scholarly information to the academic community.
Print & E-resources:

During the financial year that ended on 31st March 2023, LRC has purchased and subscribed to the print/e-resources
as shown below:

Books 2410
Magazines 17
Newspapers 09
Company and industry database 07
Economic databases, analysis & forecast 05
Resources giving information on industry & countries 03
E-journals (full text) databases - 08 16000+
E-books databases - 02 190000+
E-Newspapers and magazines database - 01 7000+
Research support databases 01
Abstract and citation database 01
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Anti-Plagiarism web application tools 02
Language assistance software/tools 02
Statistical software/tools 07

LRC also subscribes to Harvard Business Cases for teaching and research activities.
During the financial year 2022-23, LRC has subscribed to the following E-resources:

Resources giving information on Companies:

ACE Knowledge Portal: ACE Knowledge portal is an online database that provides data on companies, industries, mutual
funds, macro economy etc.

ACE Equity: ACE Equity is a desktop-based application that provides comprehensive and analytical statistics for company
information.

ACE Mutual Fund: Ace MF database provides a comprehensive & analytical application for mutual fund information.

Bloomberg Terminal: The Terminal is a 24-hour, global financial services system that provides transparent and reliable
financial, economic and government information covering all market sectors.

Students using Bloomberg Terminal for their academic research work.

Capitaline AWS: It is an online database giving financial and other information on over 35,000 companies, which
includes listed as well as unlisted companies.

CMIE- CapExdx: It contains information on over 60,000 such projects. Of these over 35,000 have been completed, a little
over 5,000 were abandoned and the remaining exceeding 13,000 are currently under various stages of implementation.
It is a service for researchers who would like to explore the dynamics of the creation of new capacities in India.

CMIE- ProwesslQ: It is an interactive querying system that runs on the Prowess database. The Prowess database contains
financial performance data of around 50,000 Indian companies. It contains data from 1989 onwards.




Economic Databases, Analysis & Forecast:

CMIE- Economic Outlook: It is a comprehensive service which provides a complete picture of the past, the present and
the future of the Indian economy. It presents projections five years ahead.

CMIE- Industry Outlook: Industry Outlook helps to anticipate trends in 209 industries. It is a risk management tool. It
is particularly useful in understanding the current and expected trends in the economic environment that the industry
operates in.

CMIE- States of India: It is a statistical compendium of the 37 states and union territories and 724 districts of India. The
statistics covered here include a wide spectrum of economic and socio-economic indicators.

CMIE- TradeDx: It comprises time-series data on India’s foreign trade. India’s foreign trade data is based on two types of
commodity classifications, Principal Commodities (PC) and Indian Trade Classification (ITC).

EPWRF - India Time Series: It is an online database with comprehensive coverage of the Indian economy. It comprises
over 50,000 variables capsuled in 18 modules. The database tries to provide in continuous time series from 1950
onwards.

Resources giving information on Industry & Countries:

EUROMONITOR INTERNATIONAL: Passport is a vast resource of business intelligence on Industries, Countries and
Consumers. The database covers about 28 Consumer Industries across 80 Countries.

CRISIL: is a Global Analytical Company providing Ratings, Research, And Risk and Policy Advisory Services.

Statista: Statista is an online statistics, market research and business intelligence portal. It provides access to data from
market and opinion research institutions [GFK, Scarborough - Nielsen, Ipsos, Euromonitor, Kantar etc.] as well as from
business organizations [Consultancies - KPMG, Deloitte, Boston Consulting Group - BCG, PWC, Etc.] and government
institutions [Official Statistical bureaus Etc.].

E-Journals:

EBSCO, Business Source Ultimate database has 5100+ full-text journals & magazines in all business
disciplines, including marketing, management, M.I.S., accounting, finance & economics and abstracts for
the most important scholarly business journals with back files access.

Elsevier's Science Direct (IIMs four Subjects Collection): This package contains 404 full-text eJournals on Business
Management & Accounting, Economics, Econometrics & Finance, Decision Science and Computer Science with backfile
from 1995 onwards.

Emerald: e-Journals database provides full-text perpetual access to 309 peer-reviewed Management journals of current
year articles with an Early Access option and also provides the back files.

JSTOR: It provides full text access to more than 12 million+ journal articles, books, images, and primary sources in 75
disciplines.

Oxford Academy Journal: Oxford University Press (OUP) provides over 200+ journals on behalf of learned societies
around the world.

ProQuest ABI Inform Complete: The database features more than 8831 full-text journals, dissertations, working papers,
country and industry-focused reports etc.

Sage HSS Collection: It included full-text accessto 741 eJournals related to management and allied subjects encompassing
over 7,03,355 articles with backfile from 1999 onwards.




Taylor & Francis e-Journal Package: It included full-text access to 418 eJournals subscribed under IIM Libraries Consortium
covering Business, Management & Economics, Politics, IR and area Studies and Media, Culture & Communication
Studies with backfile from 1997 onwards.

E-books databases:

ProQuest E-Book Central: |t contains more than 1.8 million eBooks from 1,300+ leading publishers covering all academic
disciplines and, it offers personal bookshelves that can be shared, notes and highlights, copying/pasting and printing with
automatic citations, etc.

Oxford Handbooks Online: It provides 947 peer-reviewed research articles from 35 books in the area of Business and
Management.

E-Newspapers and magazines:

PressReader: Provides access to 7000 Newspapers and Magazines from 120 countries in 60 different languages across
the world.

Research support Databases:

Sage Research Methods (Online): It provides study materials, journal articles, e-books and instructional videos to guide
research scholars through every research process step.

Abstract and citation database:

SCOPUS: It is an abstract and citation database of peer-reviewed scientific journals, books, conference proceedings, etc.

Anti-Plagiarism Web Application:
TURNITIN: It is a cloud-based service for originality checking, online grading and peer review. It saves instructors time
and provides feedback to students.

Ouriginal (Formerly Urkund): It is a digital, fully-automated machine learning text-recognition system to detect, handle,
and prevent plagiarism.

Language Assistance Tool:

Grammarly: It is an Al-based typing/writing assistant that reviews spelling, grammar, punctuation, clarity, engagement,
and delivery mistakes in English language text. It uses artificial intelligence to identify and search for an appropriate
replacement for the located error.

QuillBot: It is an academic writing platform that provides Al based assistance in writing.

Statistical Tools:

IBM SPSS Statistics: It is a statistical software suite for data management, advanced analytics, multivariate analysis,
and business intelligence.

IBM SPSS Conjoint: It provides conjoint analysis to understand consumer preferences, trade-offs and price sensitivity.
It enables uncovering more information about how customers compare products in the marketplace and measuring how
individual product attributes affect consumer behaviour.

IBM SPSS Data Preparation: Data Preparation performs advanced techniques to streamline the data preparation stage —
delivering faster, more accurate data analysis results.

IBM SPSS AMOS: It is a powerful structural equation modeling (SEM) software to support research and theories by
extending standard multivariate analysis methods, including regression, factor analysis, correlation and analysis of
variance.




NVIVO: It is a software program used for qualitative and mixed-methods research. Specifically, it is used to analyse the
unstructured text, audio, video, and image data, including (but not limited to) interviews, focus groups, surveys, social
media, and journal articles.

STATA: It is a general-purpose statistical software package for data manipulation, visualization, statistics, and automated
reporting. It is being used by researchers.

Qualtrics: It is a web-based software that allows the user to create surveys and generate reports. It is being used by
researchers.

Others:

Indiastat: It provides access to a cluster of 56 websites delivering socio-economic data about India and its states covering
various sectors, states and parameters.

Indiastat.com has 56 associate sites, which include 19 Sector-specific (provide information for 19 major Socio-economic
sectors of the country, 6 Regional specific (provide information for six geographical regions of India) and 31 India/State/
UTs specific sites (provide information for 31 States/UTs of India).

DELNET Membership: It provides access to networked library resources including books (available for loan), full-text
e-journals, thesis etc.

L R C Activities:
Training/Orientation Programme

LRC has coordinated and organized several online users’' training programmes for various subscribed e-resources to
optimize its usage. The experts from Bloomberg, CMIE databases, CRISIL, EBSCO and Grammarly have conducted
training and students benefitted from the same.

Research Assistance

LRC assists faculty members and research scholars to access information in various formats and across all subject areas
in different online resources subscribed. Further, LRC facilitates faculty members and research scholars by obtaining
documents from other IIMs libraries and DELNET that are not available in the LRC.

Students in IIM Sirmaur using Online Public Access Catalog (OPAC)
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STUDENTS ACTIVITIES

India has a long tradition and rich culture. IIM Sirmaur strongly believes that students must be aware and proud of our
culture. We, therefore, encourage our students in celebrating the traditional Indian festivals as per the tradition. The
Hindu year begins with Gudi Padwa or Ugadi.

Gudi Padwa
Gudi Padwa in Maharashtra and Konkan, Chaitra Navratri in Northern plains and Ugadi in Andhra Pradesh, Karnataka
and Telangana, today marks the day where Rabi crops are officially harvested and spring arrives.

This day also marks the first day of the month of Chaitra, making it the New year’s day as per the Hindu calendar.Indian
Institute of Management Sirmaur wishes you all a happy Gudi Padwa/Chaitra Navratri/Ugadi!

Students of IIM Sirmaur celebrating Gudi Padwa or Ugadi in the traditional Indian fervour.

ANNUAL REPORT 2022-23




Indian Institute of Management Sirmaur I

Ganesh Utsav

Indian Institute of Management Sirmaur celebrated the Ganesh Utsav with a lot of zeal and zest. Dance, music, prayers-
the students not only witnessed it all, but also actively took part welcoming Ganpat Bappu and to pay a tribute to the lord
of prosperity and wisdom. [IM Sirmaur takes this opportunity to encapsulate these little pockets of joy.
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Students of IIM Sirmaur celebrating Ganesh Utsav.

Onam

Onam is the official festival of Kerala that has been celebrated from time immemorial. Onam celebrations at [IM Sirmaur
were no exception, with various games and festivities. King Mahabali was welcomed on the campus with great honour
and reverence.

Students played many games and made wonderful memories, taking a break from the grind of MBA life.

Students of IIM Sirmaur celebrating the festival of Onam which marks the annual return of King Mahabali with various games and
festivities.
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Diwali

The festival of lights, Diwali, was celebrated in [IM Sirmaur with many delightful events. Under the starry sky, the Cultural
Committee of IIM Sirmaur - Sanskriti orchestrated a fantastic night of games and enjoyment. The night kicked off with
the ode to Goddess Laxmi and Lord Ganesh, praying to them for peace and prosperity. After offering our pious prayers,
the students played a game of “Tambola”, where they all shared moments of laughter and the thrill of winning. After
Tambola, the next up was bonfire and chill, with some talented students of [IM Sirmaur taking up the mic and jamming
it out with the crowd. And a shout out to the Mess Committee for the festive feast where students ate their hearts out. At
last, students popped off to DJ into the night, dancing their worries away. Many memories were created, and hearts were
filled with joy and happiness. Here are some of the memories captured in the lens.
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Diwali Celebration on the Campus of IIM Sirmaur

Janajatiya Gaurav Diwas Event

Best wishes to all for successfully celebrating the “Janjatiya Gaurav Diwas” on 15th November 2022 with tremendous
enthusiasm and making it a continued success since its inception last year. We are confident that it will grow from
strength to strength by working harder, engaging our tribal brethren and the society at large to ensure that more people
get connected to the ideals and values of this event in the coming years.

To put things into context, last year, the Union Cabinet approved November 15 as Janjatiya Gaurav Divas to recognise
the valiant struggle of our tribal leaders as part of the drawn-out celebrations of 75 years of India’s Independence. The
decision to declare November 15 — the birth anniversary of Bhagwan Birsa Munda, an extraordinary son of this soil and
a great revolutionary — as Janjatiya Gaurav Diwas will be marked with golden words in the pages of this country’s history.
The government is celebrating the Azadi Ka Amrit Mahotsav on 75 years of Freedom and setting its priorities for 2047,
when it will celebrate 100 years of independence. This step will be a considerable achievement towards recognising the
contribution of the tribal community.

We will commemorate the “Janjatiya Gaurav Divas” yearly to highlight the endeavors of the tribal community in
safeguarding cultural heritage and advancing Indian values of pride, courage, and hospitality. Governmental, educational
and social institutions will conduct different programs and activities to highlight the legitimate contribution of the tribal
community to the country’s development.

As part of these celebrations, the EBSB Club of I[IM Sirmaur organised an extempore competition for our MBA students.
The students participated with a lot of enthusiasm and spoke at length about the country’s tribal history and its significance
in today’s India.

In general, the students spoke of the bravery of tribal heroes in front of the British and other foreign invaders, culminating
in famous battles and movements that remind us of our country’s glorious past.
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They highlighted how the tribal leaders and communities spearheaded various freedom movements across multiple
regions of India against British colonial rule. The prominent ones include the likes of Tamar, Santhals, Khasis, Bhils,
Mizos, and Kols tribes, who later served as a source of inspiration for future generations to stand up to the British empire
and help India gain its independence.

The students spoke specifically of prominent movements of the past, such as the ‘Damin Sangram’ fought under the
leadership of Tilka Manjhi in Santhal, ‘Larka Movement’ led by Budhu Bhagat, ‘Sidhu-Kanhu Kranti’ led by the brothers
Sidhu & Kanhu Murmu, ‘Tana Bhagat Movement, Begada Bhil movement and the Naikda movement.

Our Institute has diverse students from various parts of the country; hence, they spoke of the tribal heroes from their
respective regions. It enriched the audience as it added to the existing body of knowledge by supplementing it with local
folklore and stories, usually passed down from generation to generation.

The participants also spoke about the life and times of various tribal leaders from across the country, which has left an
indelible mark on our country’s culture and has become a part of popular folklore. Some of the prominent personalities
mentioned are as follows:

1. Bhagwan Birsa Munda - He belonged to the Munda tribe, led a tribal religious movement against the policies of the
British government, and stood up to the conversion activities of Christian missionaries in the late 19th century.

2. Shaheed Veer Narayan Singh is called the Pride Of Sonkhan In Chattisgarh. He looted the grain from traders and
distributed it to the poor in 1856 as the people suffered from famine.

3. Shri Alluri Seetha Ram Raju - He organised the Rampa Rebellion with the tribal people of Visakhapatnam and East
Godavari districts to protest against the injustice of the foreigners.

4. Rani Gaidinliu - A Naga political and spiritual leader from Manipur who was jailed at the young age of 16 years for
participating in a freedom movement.

5. Sidhu and Kanhu Murmu led a revolt of 10000 Santhals against the British.

Finally, all the speakers concluded their talk by highlighting their pride in their country’s tribal heritage. They consider
it an asset for the country from which we can learn many things and implement them in building an India of the future
in which our ancestors and future generations can take pride. Many such actions sanctified this land of India, and the
sacrifices of tribal heroes saved Mother India.
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Holi

Playing Holi with your family is a different feeling altogether, but playing Holi with your chosen family is something that
sticks even closer to your heart. You cherish it forever.

Indian Institute of Management Sirmaur celebrated Holi with all the shades of friendship, gratitude, and belongingness.

Students, Faculty & Staff celebrate Holi together on March 9, 2023

Student Participation and Performance

Students participated in the competition representing our diverse cultures from all the post-graduate batches of our
institute, namely MBAO7, MBATHMO2, MBAOS8, and MBATHMO3. They collectively painted a vivid image of varied tribal
ethos from across the country in their extempore speeches and put their best foot forward.

The students were judged based on their knowledge, communication skills, fluency, originality, content relevance and
presentation style. Mr Arjun Ram, from MBATHMO2, came 1st due to his expert knowledge, ability to relate tribal ethos
with the present social condition of the tribes, and his commendable thoughts to use these events to uplift tribes.
The speech was of an intellectual level with high resonance to the given topic, systematic presentation and fluent
communication skills. Mr Ravi Shankar Kumar, also from MBATHMO2, followed him into the 2nd position through a
display of deep knowledge of tribal heritage from across the country by talking specifically about various personalities,
events and their impact on society.

It reflected the experience of knowing and understanding tribal affairs from close quarters, which reflected a high level
of general awareness. In the 3rd position, we had Ms Chhavi Bansal from MBAQ7, who spoke enthusiastically about
the topic besides drawing our attention to the significance of Janjatiya Gaurav Diwas, its inception, the thought process
behind it as well the recent updates on this topic by quoting our Honorable Prime Minister. It gave the impression of
someone who thoroughly follows social events by enlightening us with deep insights apart from the topic’s content.

We will only succeed in our duty if we mention the tremendous knowledge and enthusiasm displayed by all the remaining
participants.

The International Day of Elimination of Violence Against Women Program

The Internal Complaints Committee at the Indian Institute of Management Sirmaur commemorated the International
Day of Elimination of Violence Against Women and “Stop Discrimination Against Women Pakhwada” on 25th November
2022.
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Sexual Harassment Committee and Internal Complaints Committee of IIM Sirmaur organized a one-day programme
to raise awareness about various atrocities against women like rape, domestic violence, and other types of violence.
The talented students of 1IM Sirmaur actively participated and delivered brilliant performances in the form of poetry,
dancing, and acting.

The event started as more light was shed on the Bell Bajao Campaign which encourages locals to take a stand against
physical abuse through simple activities designed to end domestic violence.

The first performance was delivered by Ayushi Sen, who recited moving poetry titled ‘Kurusabha’ on the events from
Mahabharata. An inspiring dance performance from Keerthi Narla and Navdha Singh aimed at promoting women’s
empowerment and women building their own paths as they move in life without fear of violence or judgemental society.

Next, Pankaj Mangwani took the stage to recite poignant and thought-provoking poetry where he tried to write from the
perspective of acid attack survivors.

Students of I[IM Sirmaur conducted various activities to spread awareness on crimes against women to commemorate the
International Day of Elimination of Violence against women on 25-11-2022.

A powerful poem on Women Empowerment that highlighted the strength and the intrinsic power that a woman holds, was
recited by Ritika Saraf.

For the last performance of the program, Shubham Vyas and Kanchi Goyal acted out the consequences of a society
that holds a lot of stigma around talking about sex and other taboo topics in a stirring performance, meant to be a rude
awakening for the audience. They advocated for supporting the mission of Women Empowerment through education and
awareness.

Dr. K Selvanathan, Sr. Consultant Administration, delivered the closing remarks for the session, concluding with the
message of encouraging respectful treatment of all women, regardless of their position in society, whether be an educated
high rank holding woman or a maid working in our households. The program succeeded in creating awareness and
drawing attention to the scope and true severity of the problem.




Sirmaur Champions League Auction

The Sports Committee of IIM Sirmaur began the Sirmaur Champions League, the much-awaited prime football tournament,
with a bang! With all the teams fighting a bidding war to get the finest footballers on campus, the air in the auditorium
was charged with anticipatory hoots and celebratory clapping.

The Auction round caught the Managers and Assistant Managers of 6 teams — Dalhousie Rangers, Tibetan Monks, Shimla
Chills, Manali Trance, Solan Shrooms, and Kasol Greens — on the edge of their seats, trying to manage a budget of 11
lakhs each, to construct and complete their teams with the best of the best.

[IM Sirmaur encourages its students to participate in Sports. Here, students arranging an ‘auction’ to select players for various
football teams.
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Sirmaur Champions League

“Nothing makes you happier than winning a match for your people.”
The Sports Committee at [IM Sirmaur organised the Sirmaur Champions League—Season 3 this time.

The Indian Institute of Management Sirmaur takes great honour in announcing the victory of the Tibetan Monks in the
third edition of the Sirmaur Champions League. It was a match that was truly worth watching! Following a scoreless tie
through extra time, they defeated Solan Shrooms 3-2 on penalties.

Let the wait for the next season begin!

’q_l' 4N 1” |
ﬂﬁaﬁmms

e

“All work and no play makes Jack a dull boy”. I[IM Sirmaur encourages its students to participate in sports.
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Himalayan Volleyball League Auction
The Sports Committee of [IM Sirmaur presents the blazing Himalayan Volleyball League to heat up our winter.

The tournament started with the sizzling and furious auction of 5 teams - Black Ravens, Red Cardinals, Golden Albatross,
Silver Hawks, and White Phoenix - bidding for the best players while adhering to the budget of 11 lakh. The audience
applauded and encouraged teams to offer the most competitive price for the pros at IIM Sirmaur.

The next round is sure to be more exciting and spirited to warm up the campus on these chilly evenings.

|IM students arranging an ‘auction’ to select players for various Volleyball teams.

Himalayan Volleyball League

=]

[IM Sirmaur encourages its students to participate in sports.
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The spectacular Himalayan Volleyball League concludes with the electrifying match between Golden Albatross and Red
Cardinals in the championship match. The final scores were as dramatic and entertaining as the Himalayan Volleyball
League. Golden Albatross won the match with a 23-25, 25-27, 15-5. Witnessing the finals of the Himalayan Volleyball
League seemed like a day filled with passion and jubilation. The Indian Institute of Management Sirmaur congratulated
the squad and sports committee on the success of the Himalayan Volleyball League.

Industrial Visit to Mankind Pharma unit 11l at Poanta Sahib

Students of [IM Sirmaur went for a visit to the Mankind Pharma unit Ill at Paonta Sahib on the dates of 29th and 30th
of November 2022, accompanied by Prof Pachayappan and Prof Narpat Ram Sangwa. The visit started with a brief by
Mr Amit Bhandari, Head HR and his team on Mankind Pharma and the
different units and blocks present here.

In unit I, there are 3 blocks B, C & D, manufacturing Tablets & Capsule,
Injection, and ear and eye drops respectively. The students were divided
into two groups, one for block B and for block C. The visit in Block B,
the block where tablets and capsules are manufactured, starts with the
unloading of the raw material. The materials are put into a lift, dedicated
only for it and has a strict no human passenger rule, to bring it to the first
floor, where the rest of the process are carried out. The raw materials are
kept in a quarantine chamber till it is to be mixed and grinded together.

As far as Block B is concerned, the primary objective for the same is to An Industrial visit introduces students to practical
make vials to store the medicines in a liquid form. The process is divided knowledge and helps bridge the gap between
into 7 stages, described as follows - theory and practice.

1. Dispensing - The raw materials procured through the external sources are checked for any kinds of defaults. Those
which fail to qualify are quarantined while the rest are transferred to the next stage.

2. Manufacturing - Here, all the active pharmaceutical ingredients (APIs) are churned and mixed in predefined
proportions to create the desired medicine.

3. Filtration - All the bacterial components which are harmful for the human body are removed from the medicine
through superheating them in a specialised machinery at temperatures up to 121C.

4. Filling and Sealing - Specialised vials are made to store these medicines without any spillage. They are filled and
sealed with sterilised rubber caps to avoid any kind of component mixing.

5. Terminal Sterilization - Even after taking extreme caution at every stage, there might be chances of some micro
bacterial contaminants occurring within the vials. They are finally removed through exposure to high temperatures
for about 15 minutes.

6. Labelling - After careful examination, the vials are labelled to define their primary components, manufacturer’s
name, expiry date and other such important information.

7. Packaging - Finally, the finished vials are packed to be sent out to their respective locations.

At last, the visit was intended to introduce the students of [IM Sirmaur to the practical knowledge they’'ve learned about
in the fields of Operations and Supply Chain Management. The students learnt a lot from the experience, having all
their queries answered and getting a taste of what they’ll probably be getting into a couple of years down the line. Their
knowledge of the intricate details they picked up from the visit will help them to excel in the interviews lined up for them,
prepping their morale for the global markets.
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Rangoli-making Competition using Millet

On January 26, 2023, there was a Rangoli-making competition with the theme of “Republic Day.” The event took place
in [IM, Sirmaur campus. Through the creation of rangolis, the competition aimed to celebrate the 74th anniversary of
the Republic Day.

In celebration of the Republic Day, participants created a rangoli using millet, colours, and flowers. Even so, there are
requirements, such as finishing their rangoli in under an hour and making it relevant to Republic Day.

The Rangoli that won the first prize. The 2nd Prize winner The 3rd Prize winner
There were a total of eight teams which participated in the competition. Dr. P. Sanjay evaluated the Rangolis based on
their creativity, number of details, and clarity in terms of overall appearance and appeal. The event was a huge success.
Open Mic Night

Rangmanch, the art club of IIM Sirmaur, organized a delightful event, Tamasha, where people didn’t want the tamasha
to stop at all!

= IV

Open Mic Night - an event that encourages students to test their hidden skills like singing, playing instruments or performing on the
stage. All these activities lead to their personality development and help them explore their hidden talent.
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The night was filled with art, smiles, and a lot of vibe. It all started with mesmerizing songs and ended with breathtaking
beat boxing.

Talent was everywhere, and all you could do was feel stuck to your chair. No one wanted the night to end, as this kind of
tamasha does not happen everywhere.
Blood Donation Camp

Sankalp, the CSR Cell at Indian Institute of Management Sirmaur organised a Blood Donation Camp on Saturday, 25th
February 2023 in collaboration with All India Institute of Medical Sciences (AlIMS) Rishikesh.

The camp was a huge success with over a hundred generous students and admin staff showing up to donate blood. A
team of doctors and nurses from AlIMS Rishikesh registered the donors, screened them and collected blood donations.
Sankalp, our CSR Cell provided ample space for donors to relax and recover after donating blood. Refreshments were
provided for donors to help them recuperate faster. The Blood Donation Camp helped to collect a significant amount
of blood units and raise awareness about the importance of donating blood. Many people who had never donated blood
before were inspired to do so, thanks to the awareness campaign.

P ) E

Students and staff of [IM Sirmaur discharging their social responsibility by donating blood.

Panel discussion on the occasion of International Women’s Day

Ek Bharat Shreshtha Bharat club at Indian Institute of Management Sirmaur organized a panel discussion on the
occasion of International Women’s Day on the topic, “Is technology a boon or a bane for women empowerment?” The
panelists Dr. Urvashi Rathod, Dr. Alka Chaddha, Dr. Advaita Rajendra, & research scholar Ms. Mudabera Gulzar, were
moderated by PhD student, Ms. Divya Soni.
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The panelists also had a fun rapid-fire round with questions on lunches with Nobel prize winners, the best attributes of
men, what being a man for a day would be like, and more. The Institute was delighted to host some of our most brilliant
women faculty for the discussion. Our students surely gained a deeper perspective on gender, technology, inclusion, and
their effect on each other and society as a whole.
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A panel discussion was organized to celebrate the International Women'’s Day on 2nd March, 2023.

Celebration of International Year of Millets

The Indian government proposed the International Year of Millets (IYM) 2023, which was approved by the United Nations
General Assembly (UNGA). The statement has helped the Government of India take the lead in commemorating the
International Year of Yoga. Hon’ble Prime Minister Shri. Narendra Modi has also expressed his desire to make IYM 2023
a “People’s Movement,” as well as to establish India as a “Global Hub for Millets.”

Millets have been highlighted by the Government of India (Gol) due to their vast potential and alignment with numerous
UN Sustainable Development Goals (SDGs). Millets were renamed as “Nutri Cereals” in April 2018, and the year 2018
was declared the National Year of Millets, with the goal of increasing promotion and demand development. During the
forecast period of 2021-2026, the worldwide millets market is expected to grow at a 4.5% CAGR.

As part of these celebrations, the Ek Bharat Shresta Bharat EBSB) club of IIM Sirmaur organized a Quiz competition
for our MBA students. The students participated with a lot of enthusiasm by attempting the quiz. The quiz was very
interesting and informative, which enlightened the students on the benefits of consuming millets.

Rohit Dadheech from MBAO7118 came 1t with a score of 20/20 in 3 minutes 49 seconds, Nikita Pundir from MBAO7194
was 2" with a score of 20/20 in 4 minutes 59 seconds, and Muskan Dhagga from MBAO7093 bagged the 3 place with
the score of 19/20 in 5 minutes 57 seconds.

Sierra 2023 Sports Events

Y

'3" SIERRA' 23

SPORTS




“Sports teach you to take risks with the chance of winning.”

The Sports Committee, |IM Sirmaur gave six chances to win along with six sports events during Sierra’23. The events
hosted were table tennis (TT): men’s doubles TT, men’s singles TT, women’s singles TT, foosball, volleyball, and football.

It was a great learning experience for the players. They built upon their communication, leadership, and people
management skills.

Sierra 2023 Cultural Events

It's all about how you showcase your talent!

SIERRA 23

A glimpse of events at the |IM Sirmaur Annual Sierra Cultural fest




Sierra’23 was comprised of several cultural events like singing, dancing, and a fashion show hosted by Sanskriti, the
Cultural Committee of IIM Sirmaur.

The fest was inter-college, and it was really mesmerizing to see everyone up there on the stage. No one felt less than the
other.

The evening was filled with hoots and claps. After the events, Aastha Gill was called upon to add some spice to the
event, which she undoubtedly did really well. She hyped the crowd so much that it became one of the most memorable
moments for almost everyone present there.




EVENTS AT IIM SIRMAUR

Anvay- the Annual Analytics Conclave

Indian Institute of Management Sirmaur was delighted to host on 05th March 2022 some esteemed leaders as part of
the first edition of Anvay- the Annual Analytics Conclave. In the first panel, Mr. Abishek Chiripa, Asst. GM (HR), Care
Hospitals, Mr. Nishith Kumar, Head of Talent Acquisition & HR, Care Hospitals, Mr. Praveen Ratna, HR & Speaker, Ex
Indiabulls Housing Finance, Mr. Manas Pratim Bora, HR Specialist, Tata Consultancy Services and Ms. Tuhina Roy David,
HR, Mahindra Finance spoke on the topic, Crunching the Numbers: Why HR Metrics Matter in Performance Management
Best Practices.

Crunching the Numbers: Why HR Metrics Matter in
Performance Management Best Practices
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Panel one speakers at Anvay- the Annual Analytics Conclave.




Indian Institute of Management Sirmaur was delighted to host on 6th March 2022 some esteemed leaders as part of the
first edition of Anvay- the Annual Analytics Conclave. The second panel comprised of industry experts with a rich Financial
analytics background, such as Mr. Vinamra Vikram Vishen (Vice president - CX Analytics, Zee entertainment enterprises
limited), Ms. Dyuti Lal (CEO - Nikhil Analytics), Mr. Shiv Kumar (Head of analytics - Schlumberger), Mr. Sheshadri Salvagi
(CFO - General Mills), and Sachin Chitlange (Sr Director - Finance transformation and data analytics, Capgemini) who
discussed the topic, “Financial Analytics: Financial Analytics for better strategic planning and investment decisions”.

TEDxI IMSirmaur - Meraki
With the theme “Meraki”, TEDxIIMSirmaur set out its 2022 Edition.
Meraki is often used to describe doing something to leave an essence of yourself, your soul, creativity and love in what you

do. By showcasing the journey of the speakers, the students and listeners found “something” for which their heartbeats,
and something they devote a part of themselves to.

5th edition of
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Colloquium - Talent Transformation in the Cloud Era / The fundamentals of becoming an entrepreneur

Indian Institute of Management Sirmaur was delighted to welcome Mr. Santosh Prasad, Partner & Service Line Leader,
IBM India as the next speaker for the Colloquium series. Mr. Prasad is a highly empowered IT executive with significant
leadership experience acquired over a span of 20 years in diverse fields encompassing Large-scale IT Transformation
Programs, Practice Management and Driving culture of continuous learning.

Mr. Prasad is a pioneer in building proof of concepts and demonstrating sample solutions. He has acquired a wide range
of industry experience by working with Fortune 500 clients across the world.Mr. Prasad engaged the students in an
interactive session on the topic “Talent Transformation in the Cloud Era” on 25th March, 2022.

Mr. Vinay Raghu Prasad is a graduate in Business Administration from Manipal University. He has acquired 10-years
of experience as an entrepreneur in the field of dairy businesses. Additionally, he has two years of hands-on experience
assisting farmers in India by implementing smart farming techniques and converting farms to multi-crop farms. Currently,
Atomaday is involved in a myriad of CSR activities and has collaborated with the NGO Robin Hood Army (RHA) and Prani
Wildlife Sanctuary.

COLLOGUIUM COoOLLOQUIUM
2021-2022 2021-2022

Santosh Prasad

M. Winay Raghu Prasad

r Sth Aprll 2022
26th March 2022 u

Topie: Talent Transformation in the Cloud Era TOFKC: THE FUHDAMENTALS OF BECCMING AM ENTREFRENEUS
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Indian Institute of Management Sirmaur cordially welcomed Mr. Ravi Pratap Singh, Executive Director of Nucleus
Software, for the guest lecture series conducted by the Training and Development Cell. His 37 years of expertise in the
IT industry began as an intern at Nucleus Software Exports Ltd. In 2018, he was promoted to chief executive officer,
and he is now the executive director for the same firm. With more than three decades of expertise in the IT industry, he
enlightened the students on the subject of “Ideal Candidates for IT Management.”

Indian Institute of Management, Sirmaur, cordially welcomed Mr. Srikanth Dahagam, Chief Human Resources Officer
of Tirupati Group, for the guest lecture series Colloquium, organized by the [IM Sirmaur Placement Committee. He is
an industry leader with an experience of over 32 years in various roles. He takes great pride in the role of sales, so he
discussed the myths & misconceptions about the sales profession with the students. He also enlightened them with
insights into what the corporate world expects from an MBA graduate.

Pariksha pe charcha

Pariksha pe charcha is a platform provided by the Government of India to create a positive environment around the exams
and bring together stakeholders like students, parents and educators for a healthy and fruitful discussion on exams and
dealing with the outcomes. IIM Sirmaur celebrated the event with zeal on 31st March 2022.

Pariksha pe charcha provided an opportunity to interact with Hon’ble Prime Minister Narendra Modi. PM Narendra Modi
addressed about 1000 students at Talkatora Stadium, New Delhi on 1st April in its edition Pariksha Pe Charcha 2022.
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Online seminar on the topic ‘Only One Earth’

The Centre for Sustainability and Environmental Management, [IM Sirmaur organized an online seminar on the topic
‘Only One Earth’ to commemorate World Environment Day, celebrated every year on 6th June 2022. World Environment
Day is celebrated across the globe to uplift the cause of protecting the environment from the detrimental impact of
climate change.

The theme this year was ‘Only One Earth’. The seminar aimed to convene experts from different disciplines to raise
awareness amongst participants regarding action on climate change, renewable energy, natural resources management,
and living sustainably in harmony with nature.
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International Day of Yoga

Indian Institute of Management Sirmaur celebrated 8th International Day of Yoga (IDY) @ ‘Azadi Ka Amrit Mahostsav’
with a zeal of energy and enthusiasm. |IM Sirmaur has been chosen by the Ministry of Education as one of the 75 iconic
HEIls across the country for the 8th IDY 2022 celebrations. Event Management Committee of the Institute organized
a number of activities to celebrate the occasion ranging from spreading awareness by disseminating Common Yoga
Protocol, organized national (online) essay writing competition on the theme ‘Uncovering relevance of YOGA during
COVID-19 Pandemic’ for graduate and post-graduate students, and live streaming of address by Hon’ble Prime Minister
Shri Narendra Modi followed by National Anthem. Also, a Common Yoga Protocol (CYP) session was held. For maximum
participation, the different activities were conducted in offline and online mode.
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[IM Sirmaur: 8th International Day of Yoga (IDY) @ ‘Azadi Ka Amrit Mahostsav’

Orientation program for the incoming batches of MBAO8 and MBATHMO3

Indian Institute of Management Sirmaur conducted a 3-day orientation program for the incoming batches of MBAO8
and MBATHMO3. The orientation was aimed at educating students about the pedagogy of IIM Sirmaur and giving them
a headstart for their upcoming MBA journey. Under the guidance of Dr Prafulla Agnihotri, Director, I[IM Sirmaur, the
orientation was conducted with great zeal and enthusiasm.

Orientation Program 2022 Orientation Program 2022

A glimpse of the Orientation program for the batches MBAO8 and MBATHMO3
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The first day began with an inaugural session of lamp lighting followed by a welcome address by the program chairpersons
of the respective programs and Director sir. This was followed by a know-your-faculty session and Anti-ragging and
program details.

Day 2 began with a session from Mr. Tushar Dumbre, AVP, Aditya Birla Group, who educated students on various aspects
of management life and industry. Following this was a workshop on Gender Sensitivity and POSH and a session on
Workshop on Stress Management & Mindfulness by “The Art of Living”. The day ended with part one of the case study
session taken by Dr. Prafulla Agnihotri.

Orientation Program 2022

Day 3 continued the session on the
case study by Director sir, followed by
addresses from corporate and thought
leaders Mr. Arun Malhotra (MD, Nissan
Motor India Pvt. Ltd.), Mr Hemant Gulati
(GM, Airport Operations, IGI, New Delhi)
and Dr. Kishor Chindam (Marketing
Manager, Zimvie Dental). They shared
their insights from their experiences
and brought awareness about past
and present industry trends that were
enlightening to the students.

Independence Day

The 76th Independence Day was
celebrated with great pomp and pride
today at Indian Institute of Management
Sirmaur. Today marked the completion
of 75 years of independent India, and
under the “Azadi Ka Amrit Mahotsav”
campaign organised by the Government
of India, the achievements and
aspirations of our progressive and vibrant
nation were celebrated.

Independence Day Celebration @ |IM Sirmaur
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Launch of two new Executive MBA programmes

The Indian Institute of Management Sirmaur is proud to announce the launch of two new Executive MBA programmes
— General Management & Digital Transformation and Analytics, designed for working professionals in collaboration with
University of Bordeaux and University of Paris, France. These bespoke programmes aim to empower business leaders
looking to accelerate their careers and enhance their leadership abilities.

The two-year programmes are tailored to suit the busy schedule of working professionals, with regular classes on online
mode and a Personal Contact Programme (PCP) at periodic intervals, one of which will be held at a partnering university
in France. Upon successfully completing two years, the students shall be conferred an executive MBA degree and, on
completion of only their first year, a postgraduate diploma.
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Indian Institute of Management Sirmaur collaborates with top
French universities to launch two Executive MBA programs
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6th Annual Convocation
When one story ends, there is always a sequel.
[IM Sirmaur is proud to announce that it recently conducted its 6th convocation, where graduating students, the Board

of Governors, the Director- Prof. Prafulla Y. Agnihotri and many renowned guests, including Chief Guest Mr Suresh
Narayanan were honoured before awarding management degrees to students.

While addressing the institute, the director mentioned how these students are the “cream layer” of the population and
about the rigorous procedure they aced to get into this institute. He spoke about the developments planned for the future
and assured the institute will keep growing and shining in the upcoming years.

The institute broadcasted the convocation live on both YouTube and Instagram.

Sixth Annual Convocation Celebration at IIM Sirmaur

Education Leadership Summit

The Economic Times , in association with the Association of Indian Universities (AlU), organised an Education Leadership
Summit at The Leela Ambience Karkardooma, Delhi, on November 23, 2022. This Summit is one of the largest Industry-
Academia events and it had around 50+ eminent speakers, including Secretaries of the Central & State Education and
Skill Development Departments.
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Entrepreneurship & Incubation Cell Guest Lecture

Indian Institute of Management Sirmaur cordially welcomed Mr.
Murugavel Janakiraman, Founder and CEO of Bharatmatrimony. Aty
com (Matrimony.com Ltd.), for a guest lecture organized by our - N
Entrepreneurship & Incubation Cell. He is an industry expert with an S o com ""‘"d"."m“.'“_“'f":.?‘.q -
experience of over 22 years; he spoke about “How to convert your idea :
into a venture?”

Republic Day

Indian Institute of Management Sirmaur celebrated the 74th Republic
Day with pride and honor. The day began with the parade and flag
hosting, followed by an event where the students expressed their
patriotic sentiments through dance and drama.

The faculty also participated in the event by singing and sharing
their views. The event came to an end with a speech by the director
encouraging all to fly high like the national flag.

Republic Day Celebration at IIM Sirmaur
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G-20 Presidency

India has assumed the G20 Presidency with effect from 1st December, 2022 for a year up to 30th November, 2023. The
G20 EMPOWER, in close collaboration with the Ministry of Women & Child Development, Government of India, organised
its Inception Meeting at Taj Convention, Agra, Uttar Pradesh, India during 11th to 12th February, 2023. The theme of
the Inception meeting at Agra is “Empowering Women to Lead across Sectors: Role of Digital Skilling and Future Skills.”

Dr. Prafulla Agnihotri, Director IIM Sirmaur graced the event as one of the esteemed panelists for the parallel Session on
‘Expanding the scope of e-networking and e-learning to address financing and marketing challenges faced by women's
entrepreneurs’.
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G20 Presidency: Empowering Women to Lead across Sectors

Training and Development Cell Guest Lecture

Indian Institute of Management Sirmaur cordially welcomed Mr. Ravi Pratap Singh, Executive Director of Nucleus
Software, for the guest lecture series conducted by the Training and Development Cell. His 37 years of expertise in the
IT industry began as an intern at Nucleus Software Exports Ltd. In 2018, he was promoted to chief executive officer,
and he is now the executive director for the same firm. With more than three decades of expertise in the IT industry, he
enlightened the students on the subject of “Ideal Candidates for IT Management.”
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7th Annual Convocation

The 7th Annual Convocation of the Indian Institute of Management Sirmaur was conducted on April 20, 2023. The
ceremony was held at the Institute’s campus at Paonta Sahib.

Padma Shri Naina Lal Kidwai, Chairman, Rothschild India and Senior Advisor, Advent Private Equity, was the Chief Guest
for the occasion and delivered the Convocation Address. Professor Prafulla Y. Agnihotri, Director, IIM Sirmaur, presented
the Director’s Report on the occasion.

The ceremony was graced by Shri Ajay S. Shriram, Chairman, Board of Governors, |IM Sirmaur, and Chairman & Sr.
Managing Director, DCM Shriram Ltd., and he awarded MBA Degrees to the graduating students.

7" ANNUAL 7" ANNUAL

CGHVGCATIGH CONVOCATION

. I'I\rn atlun

Seventh Annual Convocation Celebration at [IM Sirmaur
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STUDENTS ACHIEVEMENTS

Gourav Sonawane: Indian Institute of Management Sirmaur is delighted to share that Gaurav Sonawane was awarded
this year's AEGIS GRAHAM BELL AWARD for innovation in the field of loT. He got the opportunity to receive the
award from Honorable Cabinet Minister Mr. R. P. Singh on 24th Feb 2023 at New Delhi. The institute is proud of his
achievements and wishes him well in future endeavors.

Gaurav Sonawane and Paras Dhamu, has secured a grant of INR 10 Lakhs from the Indian Institute of Technology,
Roorkee for the testing and prototype development of their project “Non-Hazardous Sanitary Pad Disposal System”.

Rahul Goyal, and Saloni Verma are the National Winners of Product Alchemy, ProdExpo: the flagship national-level
product management case competition organized by PMTech Club of 1IM Calcutta.

Souvik Shaw and Supriya secured the 1st position in Vridhi: Social Impact Case Competition, organized as a part
of 1IM Lucknow’s Manfest-Varchasva 2021-22. The competition tested the business acumen of the participants by
evaluating their knowledge of finance, marketing, and strategy.

Saurabh Kumar secured the First position in the Article writing competition organized by HRithvi - The HR Club of
[IM Amritsar.

Vasu Singh, Mannya Katyal and Mohit Gupta bagged the winner’s position in the case competition “Anvishiki 5.0”,
organised by EQUES - The strategy and consulting club of [IM Nagpur.

Shubham Vyas secured the First position in the National Level Acting competition ‘Theatreama’ organized by Indian
Institute of Management, Tiruchirappalli.

Shubham Vyas has secured the first position in the National Level Acting competition- ‘Act-O-Spot’ conducted by
RENAQ’22 organized by the Indian Institute of Technology (IIT), Jammu.

Manshikha Singh has secured first position in “Call for Article” competition organized by Organon, the Analytics Club
of 1IM Rohtak.

Mohan Pradhan has been ranked first in the National Finance Olympiad, 2022, launched by FinSchool, Phoenix
Global.

Manshikha Singh secured first position in “Outlook” competition organized by Hire, the HR Club of 1IM Ranchi.

Kishlay from IIM Sirmaur secured the Winners position in the Innovation Think Tank Certification Program at Era’s
Lucknow Medical College and Hospital organized by Siemens Healthineers. The competition took place between 36
participants from 14 institutions from all over the world where we created solutions for healthcare systems of the
future.

Shivani Jadhav has secured first position in EnCase 7.0- flagship case study competition of E-cell, IIM Ranchi as a
part of AGON-RUSH 2023.

Anshul, Arya Noughriya, and Chhavi Bansal: Team Optimists consisting of Anshul, Arya Noughriya and Chhavi Bansal
have secured third position in the X-Marketer organized by Markathon, marketing club of [IM Shillong.

Arjun Ram secured third position in Antarnaad - The Music Competition organized by the cultural committee of [IM
Kashipur as a part of Agnitraya 2.0.

Shubham Birar secured the 3rd position in the Ad-Mad competition, organized by the Department of Business
Economics, University of Delhi. The competition tested the innovative and creative skills of participants in the form
of advertisement-making and witnessed registrations from 793 teams from all over the country.




e Gaurav Sonawane and Paras Dhamu team Parv secured the Second position in Opsyrus- Paper Writing Competition,
organized by [IM Lucknow. With over 162 participants from across 39 B-Schools, the team stood out with publication-
worthy submissions.

e Ravi Shankar Kumar secured the second runners-up (National) position in the event “Knit A Story” at Dhruva’22,
organized by |IM Tiruchirappalli.

e Shivam Rasraj secured a second runner-up position in the Quiz-a-thon - Retail Quiz competition organized by
Reliance.

e Team Turtles consisting of Rahul Meghwal, Rohit Dadheech, Nikita Pundir and Rahul Rajan secured a second runner-
up position in the Just-e-deal competition organized in Adhikosh by NIBM Pune.

e Saurabh Dangwal, Arjun Ram and Sukrit Sharma secured the National Finalists position in the VENDITION
VENDETTA- The Marketing Case Event, Atharv 2021 competition organized by IIM Indore.

e Abhishek Kshirsagar secured the National Finalist position in the Ops-Verte Article writing competition organized
by IIT Kharagpur - Vinod Gupta School of Management. The Article will be published in Scope Annual magazine
‘Srrnkhala’ 2022 of VGSOM, IIT Kharagpur.

¢ Rohit Dadheech secured the Second Runner-up position in Reliance Quiz-a-thon 6.0 - The Entrepreneurship Quiz
organized by Reliance Industries Limited (RIL). Over 22,000 participants had participated from various top B-schools
all across the country.

¢ Rahul Meghwal secured the Second position in the general quiz conducted by the Institute of Rural Management
Anand (IRMA), Gujarat. The quiz was organized in Online Quizzing Festival (OQF) Season 7 by Dare2Compete.

e Team Yellow, consisting of Souvik Shaw, Syed Abdul Rafey and Tanu Chaudhary secured the Second runner up
position in Strategica: National Strategy Case Competition, organized by Indian Institute of Management, Lucknow.

e Team Turtles, consisting of Rohit Dadheech and Nikita Pundir secured the National Finalist position in the competition
- Between The Lines: A Public Policy Case Competition, organized by Indian Institute of Management, Calcutta. A
total of 1164 participants had participated in the competition, out of which Team Turtles qualified for the top 10
finalists list.

e Anshul and Arya Noughriya secured the National Finalist position in the Hridya Competition, organized by the Indian
Institute of Management Udaipur. The competition evaluated the business acumen in the field of Human Resources
by incorporating various evaluation parameters. dHRuva - The HR Club of IIM Udaipur assessed the participants
thoroughly to enhance and nurture the young talent towards the domain of HR.

¢ Rohit Dadheech secured the National Finalist position in the Business Quiz Competition - ‘Seshat - The Business
Quiz’, organized by Delhi School of Management, Delhi Technological University (DSM DTU), Delhi.

e Team Turtles consisting of Rahul Meghwal, Rohit Dadheech, Nikita Pundir and Rahul Meghwal secured a national
finalist position in the International Sustainable Challenge competition organized by IIM Bangalore. Over 3106
participants participated from top B schools across the world; Team Turtles secured among the top 10 teams and
went on to represent the institute in the finals.

e Team Mediatrons consisting of Aastha Devadiya, Mayank Roy, and Aman Kumar Singh secured third position in the
Digital Marketing competition- DigiMark organized by IIM Udaipur.

e Nikita Pundir cleared Level 1 of the Chartered Financial Analyst Program (CFA Level 1).

e Vasu Singh, Mannya Katyal and Mohit Gupta secured 3rd position in Case Study Competition at ESummit'22,
organized by The CFA Club of Indian Institute of Technology (IIT) Indore.




Team Rabbit comprising Saloni Verma and Rahul Goyal secured 3rd position in the COTAAP Research Foundation
Cotton Growth Challenge.

Rahul Goyal, Saloni Verma and Mayank Singh secured 3rd position in “Mantravat 2022", the flagship competition
of ConsultU, the consulting club of [IM Udaipur.

Haris S. and Manav Gupta secured the National finalist position in Touchstone- A marketing competition organized
by [IM Shillong.

Saurabh Kumar secured National Finalist position in Osmosis - a national level quiz competition, conducted by OSM
Club, 1IM Kashipur.

Team Ko consisting of Amar Agarwal and Nihal Jaiswal secured third position in EnCase 7.0- flagship case study
competition of E-cell, [IM Ranchi as a part of AGON-RUSH 2023.

Team Mediatrons consisting of Aastha Devadiya, Mayank Roy, and Aman Kumar Singh secured third position in the
Digital Marketing competition- DigiMark organized by [IM Udaipur.

Rahul Goyal and Saloni Verma have secured second position in Strategy Storm 2023 - A Global Case Study Competition
organized by Consulting and Analytics club, [IT Guwahati.

Rahul Goyal and Saloni Verma secured the National Finalist position in the fiercely competitive ‘PM Design Ideathon’,
organized by |IM Ahmedabad.

Shailendra Singh, Aman Kumar Singh and Mudit Mundra secured third position in a national-level digital marketing
competition called “Travel Trails” organized by U.P. Tourism and [IM Lucknow.

Aksatha S. and Dharshini P. secured second position in the Business Wars 4.0 - Youth Entrepreneurship Summit
2023, organized by E-Cell, the Entrepreneurship and Industrial Relations cell of 1IM Bodhgaya.

Aman Anand secured second position in “Strategy Sailor 1.0” competition organized by Wazir, the Strategy and
Consulting Club, [IM Rohtak.

Team Hustlers consisting of Nikhil Maurya, Deepanjan and Puneet Salway secured the position of second runner-up
in Prastaav- The ultimate investment, a research- based investment pitch competition organized by IMT, Ghaziabad.
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CAMPUS DEVELOPMENT

PERMANENT CAMPUS DEVELOPMENT OVERVIEW
DHAULA KUAN, DISTRICT SIRMAUR, HIMACHAL PRADESH

During the year 2022-23, |IM Sirmaur permanent campus construction work picked up and almost 66% of construction
work was completed till 31t March 2023. Boundary wall construction work has been completed to the extent of 65%. An
amount of Rs. 194.71 crore has already been spent which counts for 58 percent of financial progress.

The project is being executed through CPWD as PMC. The CPWD has ensured the institute that the permanent campus
construction work with respect to priority buildings will be completed by the end of February 2024. Institute is eagerly
looking forward to move to its permanent campus towards February/March 2024.

The following site images of the buildings and associated campus development provide an assessment of the stage of
construction progress:

ADMIN AND LIBRARY BLOCK CLASSROOM COMPLEX-I

FACULTY BLOCK VIRTUAL LEARNING CENTER
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CLASSROOM COMPLEX-I1 STUDENT ACTIVITY CENTER

gl -jg“; B s

DIRECTOR RESIDENCE STUDENT HOSTEL (14 BLOCKS)
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PERSONNEL

The Institute has a total of 53 faculty and 49 staff sanctioned positions from which 21 faculty and 13 staff positions
were filled by March 31, 2022.

In the year 2022-2023 the Institute invited 16 new faculty candidates out of which 13 faculty members joined the
Institute. Also, the Institute offered 23 new appointment orders to staff candidates out of which 8 new staff members

joined the institute and 15 shall join soon.

2 faculty members were confirmed as Assistant Professors.

The Institute is also taking steps to advertise and fill the remaining vacant positions on a priority in mission mode.

Personnel Department-Activities-April 2022- March 2023

Recruitments:

Faculty:

No. of Faculty Selection Process conducted - 07

No. of Faculty selected & invited to join -

Selected & Invited-16 and Joined -13

Faculty Members Selected and Invited to join from
1t April 2022 to 31t March 2023

S. No Name of the Faculty Designation Area Date of Joining
1 |Dr. Prafulla Y. Agnihotri Director Marketing Management 17-05-2022
2 |Dr. Urvashi Rathod Professor IT & Systems 03-11-2022
3 |Dr. Sanjay Pareek Associate Professor Finance & Account 13-12-2022
4 |Dr. Sanja Samirana Pattnayak Associate Professor Economics & Business Environment| 20-06-2022
5 |Dr. Ajay Kumar Singhal Associate Professor Strategic Management 05-09-2022
6 |Dr. Alka Chadda Full Time Visiting Faculty Economics & Business Environment| 20-06-2022
7 |Dr. Kartikeyan Balakumar Assistant Professor (Grade-1) Marketing Management 23-06-2022
8 |Dr. Kirti Saxena Assistant Professor (Grade-1) Finance & Account 02-01-2023
9 |Dr. Rinki Dahiya Assistant Professor (Grade-1) OB & HRM 10-01-2023
10 |Dr. Debalina Bera Assistant Professor (Grade-I) IT & Systems 18-01-2023
11 |Dr. Mohita G Sharm Professor Operation & Supply Chain 27-03-2023

Management
12 |Dr.Advaita Rajendra Assistant Professor (Grade-II) Public Policy & Sociology 02.01.2023
13 |Dr. Aashish Goel Assistant Professor (Grade-1) Strategic Management 07-10-2022

Non-Faculty

No. of Non-Faculty Interview Conducted

-02 [ (1) For AO, (1) For F&CAO]

No. of Non-Faculty Members selected & offered appointment —Selected-23, Offered Appointment-23

(4 Candidates are in waiting list out of 23).

Confirmations:

No. of faculty members confirmed in their post - 01

1. Dr. Devika Vashisth, Assistant Professor (Grade-1) w.e.f. 01 Feb 2023

Regularizations -

or




1. Dr.Rinki Dahiya, Assistant Professor (Grade-1) w.e.f. 10 Jan 2023

Resignations:

- Nil

Non Faculty Regularizations - Nil

Non Faculty Confirmations-  Nil

[IM Sirmaur is proud to have the following faculty members in its family:

Area wise table of all the Faculty Members as on: 31 March, 2023

Finance & Accounting

Dr. Amrinder Singh
Assistant Professor Grade-|

Ph.D.(SMVDU)
MBA

Dr. Sanjay Pareek
Associate Professor

Ph.D., M.Phil (UK),
ACA, ACS, AICWA
MBA (USA)

Dr. Kirti Saxena
Assistant Professor Grade-|

Ph.D. (Finance & Accounting) IIM Lucknow
B.E., Civil Engineering (Madhav Institute of Technology & Science,
RGPV, Gwalior)

Dr. Anshu Agrawal
Assistant Professor Grade-|

Ph.D. (IIT Delhi)
M. Com
MA (Economics)

Marketing
Management

Dr.Vikas Kumar
Assistant Professor

Ph.D. (IIT Roorkee)
MBA

Dr.Devika Vashisht
Assistant Professor

Ph.D. (The ICFAI Foundation for Higher Education), Visiting Fellow
at Fogelman College of Business & Economics, The University of
Memphis, Tennessee, USA (2012-2013)

MBA (Marketing)

Dr. Karthikeyan Balakumar
Assistant Professor

Ph.D. (IIM Calcutta)
PGDM (IIM Tiruchirappalli)

Dr. Shashi Ph.D. (Punjabi University, Patiala)
Assistant Professor MBA
Operation & Supply  |Dr. Shah Bhavinkumar Indravadan Fellow of NITIE

Chain Management

Assistant Professor

PGDIE (NITIE Mumbai)

Dr.Mohita G Sharma
Professor

FPM (IIM-Lucknow);

MPIB (IIFT-New Delhi);

B.Tech. (Electrical) (IIT-BHU), Varanasi; Chevening Rolls-Royce
Science and Innovation Fellowship at SAID Business School,
University of Oxford

DR. M. Pachayappan
Assistant Professor

Ph.D. (Pondicherry University)
MBA

Dr. Narpat Ram Sangwa
Assistant Professor

Ph.D. (Birla Institute of Technology and Science Pilani)
M.Tech

Strategic Management

Dr. Ajay Kumar Singhal
Associate Professor

FPM (IIM Lucknow)
PGDM (IIM  Ahmedabad)

Dr. Aashish Goel

Ph.D. (IIT Madras)

Assistant Professor Grade-| M.Tech.
Dr. Pragya Bhawsar FPM (NITIE Mumbai)
Assistant Professor MBA




Economics and
Business Environment

Dr. Sanja Samirana Pattnayak
Associate Professor

Ph.D ( National University of Singapore)
M.Phil (JNU)

Dr. Alka Chadha
Full Time Visiting
Faculty

Ph.D (National University of Singapore)
MA (Delhi School of Economics)

Dr. Mohd Hussain Kunroo
Assistant Professor

Ph.D. (Jamia Millia Islamia New Delhi)
Postdoc - Institute of Economic Growth Delhi.
M.A (Economics

Decision Science

Dr.Pradipita Patra
Assistant Professor

FPM (IIM  Bangalore)
M.Sc (Mathematics)

Dr. Prayas Sharma
Assistant Professor

Ph.D. (Banaras Hindu University)
M.Sc. (Statistics)

Dr. Kiran Kumar Paidipati
Assistant Professor

Ph.D (Pondicherry University)
M.Sc. (Statistics)

Dr. Vandana
Assistant Professor

Ph.D. (Pt.  Ravishankar Shukla
University)
M.Phil

Organizational

Dr. Sanjay Singh

Ph.D. (University of Delhi), Erasmus Mundus WILL Power Fellow,

Behavior Assistant Professor University of Padova, Venice, Italy (2010-11)
& Human Resources M.A (Psychology)
Management Dr.Parul Malik Ph.D. (IIT Roorkee)

Assistant Professor MBA

Dr.Rinki Dahiya Ph.D. (IIT Roorkee)

Assistant Professo M.Com

PGDBA

Information Dr. Urvashi Rathod Ph.D., (BITS Pilani)
Technology Professor M.Sc, (Applied Physics)
&Systems Dr. Shahi Kant Srivastava FPM (IIM Indore)

Assistant Professor

M. Ekistics

Dr. Debalina Bera
Assistant Professor Grade-|

Ph.D. (University of North Texas, USA),
M.S. (Engineering Management), St. Cloud State University, USA,
B. Tech (IT), WBUT, India

Dr.Ram Kumar Dhurkari

FPM (IIM Kozhikode)

Assistant Professor MCA
Tourism Management |Dr.Vikrant Kaushal Ph.D. (Central University of Himachal Pradesh)
Assistant Professor MBA
Dr.Sana Maidullah Ph.D. (IIT Jodhpur)
Assistant Professor MBA

Dr. Neha Sharma
Assistant Professor

Ph.D. (HNB Gharwal University, Uttrakhand) MTTM

Environmental
Management

Dr. Arpita Ghosh
Assistant Professor

Ph.D. (IIT Delhi)
M.Tech

Public Policy and
Sociology

Dr.Advaita Rajendra
Assistant Professor Grade-II

Ph.D. (IIM - Ahmedabad)
B.Tech (ECE), BIT, Mesra
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Separate Audit Report of the Comptroller & Auditor Geueral of India on thel
| Accounts of the Indian Institute of Management, Sirmaur for the year ended 31
- March 2023 :

We have audited the Balance Sheet of Indian Institute of Management, Sirmaur as on 3
March 2023, Income & Expenditure Account and Receipts and Paymenis Account for the year
ended on that date under Section 19(2) of the Comptroller and Auditor General's {Duties,
Powers & Conditions of Serviee) Act, 1971 read with Section 23(3) of the [ndian Institute of
Management Act, 2017 These financial statements are the responsibility of the Institule’s
management, Our responsibility is Lo express an opinion on these financial statements based

an our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor General
of India (CAG) on the accounting treatment only with regard to classification, conformity with
the best accounting practices, accounting standards and disclosure norms, etc. Audil
observations on financial transactions with regard to compliance with the Law, Rules &
Regulations (Propriety and Regularity) and efficicncy-cum-performance aspects. eic., if any.

are reported through Inspection Repons/CAG s A udit Reports separately.

3. We have conducted our audit in accordance with auditing standards generally accepted in
india. These standards require that we plan and perform the audit to obtain reasonabic
assurance about whether the financial statements are free from material misstulements. An
audit includes examining, on a test check basis, evidences supporting the amounts and
disclosure in the financial statements. An sudit also includes assessing the accounting
principles used and significant estimates made by management, as well as evaluating the
averall presentation of financial statements. We believe that our audit provides a reasonable

basis for our opinion.
4. Based on our audit, we report that:

il We have obtained all the information and explanations, which to the best of our

knowledge and belief were necessary for the purpase of our audit

iiy The Balance Sheet and Income and Expenditure Account/Receipt and Payment Accounl
dealt with by this Report have been drawn up in the format preseribed by the Ministry of
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Human Resource Development, Government of India vide order No. 20-4/2012-FD dated 17
April 2015.

iii) In our opinion, proper books of accounts and other relevant records have been maintained
by the Indian Institute of Management, Sirmaur in so far as it appears from our examination of

such books.
iv) We further report that:

A. Notes to Accounts (Schedule 24)

The ownership of government land, total area measuring 1010.05 bighas situated in Mohal
Dhaulakuan, Tehsil Nahan, District Sirmaur, Himachal Pradesh has been transferred on the
name of Indian Institute of Management. Sirmaur, District {HP) free of cost for the purpose of

constructing of permanent campus,

Out of 1010.05 bighas land, demarcation and handing over of 60 bighas land was disputed as
on 31 March 2023, But disclosurc in this regard has not been made in the “MNotes o

Accounts”, Thus, disclosures made in the notes o account is deficient to thal extent

On being pointed out, the Institute stated that the matter is laken up with district administration
and the revenue documenis pertaining to 60 bighas land will be mede available as soon as
these are received from the district sdministration. The {Ucl remnins that the same is not

disclosed in the Moies to Accounis.

B. General
A reference is drawn (o comment no. A2 of Separate Audit Report of the Institute for the year

2019-20, comment no. B.2 of Separate Audit Report of institute for the year 2020-21
and comment no. A.7 of Separate Audit Report ol the institute for the year 202 1-22 wherein
during 2019-20 it was observed that grant fund balance of 25,11 crore was partly represented
by bank balance of ¥18.55 crore held in the saving account IHHE:I State Bank of India
{Schedule 7, Current Assets)and balance amount of 36.56 crore (25.11 crore -18.55 crore) was
kept outside the bank account (desipnaied for grant funds) resulting in mixing of grant tands
with other funds. The interest on oforgsaid parl amounmt of grant funds 26,56 crore, as

applicable was needed to rework and any additional liability on account of interest on (he
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grant was to be remitted to the government, in terms of provisions contained in the GFR.

Similar observation was included in previous year SAR of 2021-22.

On being pointed out, the Institute stated that institute has reflected the interest earned on GIA
in its Annual Accounts and Institute is in the process of wivieding the same. The refund of the

same is awaited.

C. Grant-in- Aid
(.1 The position of Grant in Ald as on 31.03.2023 was as follows:

(H=. in Crores)
Particulars 0OH-31 | OH-35 | OH-36 | Interest on Total
Grant
Opening Balance 417 13.10 3.93 4.93 26.13
Add: Grant received during the year 17.701 O 10.00 1.10 28.80
Total Funds Available 21.87  i3.10] 1393 6.03 54,93
Less: Utilization during the year 2042| 559 | 981 | O R
— .
i

Unutilized Balance at the end of the .45 78] a1l 6.03 | 1e.10

| year | :

L ] |

C.2 The position of Grant funds received in respect of Higher Education Financial
Assistance (HEFA) scheme was as under

B {Rs. in Crores)
Particulars OH-31 HEFA (Principal & Interest) |
Opening Balance T5.66
Add: Grant received during the year - o 3925
Add: Income from investment made out of the funds .15 3
Add: Accrued interest on investment / advances SR 0% 1 ]
Total funds available 116.41 I
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Less: Utilization during the vear 50.29

Unutilized Balance at the end of the year 68.12

. Management letter

Deficiencies which have not been included in the Audit report have been brought 1o the notice
of the Institule’s management through a management letter issued separately for

remedial/corrective action.

v) Subject to our observations in the preceding paragraphs, we report that the Balance Sheet,
Income and Expenditure Account and Receipts and Payments Account dealt with by this

report are in agreement with the books of accounts,

vi) In our opinion and to the best of our information and according to the explanations given
0 us, the said financial statements read logether with the Accounting Policies and Notes on
Accounts, and the significant matters stated above and other matters mentioned in Annexure 1o
this Audit Report give a true and fair view in conformity with accounting principles generally
accepted in India:

a. In so far as it relates to the Belance Sheet, of the state of affairs of Indian Institute of

Management, Sirmaur as at 31" March 2023; and

b. In so far as it relates to Income & Expenditure Account, of the surplus for the vear ended

on that date.

For and on behalfl of the C & AG of India

d:/’.-"
-
- —

T

Director General of Audit (Central), Chandigarh

Place: Chandigarh
Date: 1% 102003

ANNUAL REPORT 2022-23




Indian Institute of Management Sirmaur

Annexure to Audit Report
I. Adequacy of Internal Audit System
An Internal Audit Cell has been constituted looking after the pre-audit of vouchers, The Internal

audit for the year 2022-23 was conducted by a Chartered Accountant firm.

2. Adequacy of Internal Control System
iternal Control System was found deficient to the following extent: -
The internal Audit manual has not been prepared.
Ohit of sanctioned posts for faculty end non --iaeully 135 sctively approximately 40
and 57 per cent posts lying vacant.
Record related to inventory of the fixed assets, depreciated value of asseis/block of nssels

has been maintained.

3, System of Physica! Verification of Fixed Assets

Physical verification of Fixed Assets for the year 2022 23 was not conducted.

4. System of Physical Verification of Inventory

Physical verification of Inventory for the year 2022 -23 was conducted.

5. Regularity in Payment of Statutory Dues,
There was no delay in depositing of GST realized.

Dy. Director
i
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INDIAN INSTITUTE OF MANAGEMENT SIRMALUR
Balance Sheet as on 21st March, 2023
Amaunt ()
Sehedule Currem] Year Froviaus ¥ oar
gnding ve JI/V2015 | ending 31/3/2037 |
SOURCES OF FUNDS
CORPUSTCAPITAL FUND I 3623497306 | 1625840413
DESIGNATED FUNDS/FARMARKEDVENDOWMENT FUNDS | © 68,12,16,949 73.65,80,623
[CURRENT LIABILITIES & PROVISIONS 3 1.36,01,19,667 30,19,21.377
Tuiml 4,06, 48,03,922 IARAS 42413
AP i) s
FIXED ASSETS
Tangible Assers (Gros) 4 11.50,33,005 £.55.75.492
Less : Deprecintion (4,27,92,394) (1,280,939
) Tangible Assets {Net) 721 A0 517.10,553
b) Capital Works-In-Frogress 2,03.57,78 832 7.75,97 804
Intangible Assets (Cross) 4686523 1.15.67.781
lLess : Deprecintion [367.A41,306) (. 73.59.5] %)
) Intangibde Asseis {Mel) 101,213,925 | 40,005, 26
INVESTMENTS FROM EARMARKEDVENDOWMENT FUNDS 5 67.23,45,142 Ta.01,78252
Long Term
Sl Term
INVESTMENTS - OTHERS [ 104,581,257 31 $1.23.47.512
CURRENT ASSETS 43.32.00,206 0.76,82.106
LOANS, ADVANCES & DEPOSITS # 39,00, 18,415 6,58,07,920
Total 4, 66,4835 922 SRR A5 42,412
SIGNIFICANT ACCOUNTING POLICIES 2%
CONTIGENT LIABILITIES AND NOTES TO ACCOUNTS 24
!F'ltl: Sirmaur o
Dute: 13062023 F} [ Z]quL-L_
Amiyva Wi Dr. Prufolls Y. Agnilodri
{Administrative CHTicer) i Rireciar)
l LR w T
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INDIAN INSTITUTE OF MANAGEMENT SIRMAUR
Income & Expenditure Account for the Year ending 31st March, 2023

Contingent Liabiities and Notes o Accounts

Flace: Sirmaur
Ivate: EXEAGEDE

Amiva L1
{Administrative CHTicer)

Amount (11§
Farticulars Scheduly Curreal ¥ear Previous Year
A. INCOME
L1 Academic Receipis Q I7.03.37651 204527 400
1.2 GramsSubsbdies 1 S0, 00,1 25 220607510
1.3 Income lrom Investmeonis 1 I} EI2N4 B35, 37,9213
1.4 Imieresi Enrned 2 | | 854,379 108, 18,54
1.5 (hher lmcome 13 I, | 5,052 22.9).706
iy Prier Period Income 14 4552121 36.24.214
TOTAL (A} 6261 842 59,54, 07 404
B. EXPENDITURE
0 Sl Payments and Benefits {Establishment Expenses) 15 149,810,734 5. 5005, 801
1.1 Acadomis Exponses 14 | 1007 08,629 9. 7R 31 416
24 Administrative & General Expenses 17 7,07.53,132 4, 80,98, 30
2.8 Transporiation Exp, I8 56.95,3714 23.75.041
26 Hepairs & Malnlenasee 9 1A5.48.850 IB3.22. 785
1.7  Finange Costs 20 145 617
1K Depreciationm 4 1.91.59.499 | A6, 22350
L% Ohher Expenses 21 419,674 -
L0 Prior Perlml Expenses a2 00,035 6 3T 003
Toaal (B S5 A48 IT.281 24,00, 5 AR
Halamee belmg excess of Income over Expenditure (A-8) 45,19.24.511 i5,53.01.920
Transfer to/from Designated Fund 3,50,07,326 I. 2,56,07.671
Hailding Fund
(hbers [Intierest carned on Grants-in-Asd (GIA) transfemed 1o Gegen in Aid AC) I 037,820 TOROOGT
Balance being Surples / (Deficit) Carried to Capital Fund | 40,58,79,165 32,17,23.282
mignificant Aceounting Palicies 23
24

v Fr:‘t!vx~\*q'“':

Dr, Prafulia Y. Agnihiotri
{IMrecior)
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Schedules forming part of Annual Financlal Statements of 11M Sirmaur for the year 2022-23

Amount in Rapecs

HEFA loas (rom the Grants-in-Aid (G1A ) received for the sadd purpose|

SCHEDULE = 1 CORPUSNCAPITAL FUND

Particulars Curremt Year Frevisus Year
A. Corpus Fund
Balance at the beginning of the year | 62.58.40.413 07.06,73.669
Less : Contnbutions towards CorpesCapital Fund . (1,05 86,725
Add : Granits from UG, Government of India and State Government to the extem

: 59.41,769 1,91,30,187
iilized For Capital Expenditure ATe v
Aild 3 Assets Purchased out of Earmarked Funds
Add : Assets Purchased out of Spum.clrl:d Prnjﬂ:l.-s. where pwnership viests in Lhe
Instntudign - :
Addd ¢ Assets donared'Gifts Received 84,084 ry
Add : Oiher Addsiiong {Tu- the extent utilized torwards repaymen ul'prrni:lpul alf

50,28 81,000 30,50 0k, 00

Adld : Other Additions [ To the extent utilized towards  repayment of inferest of
HEFA loan from e Grants-in-Aid (GEA preceived for the said purposs] ol FY 2022

23

32860975

Add : Excest af Ineome over Expenditure trangferred from the Income &
Expenditure Accownt & £0.58.79, 165 IXNT342
Tolal 2.62.34.97,306 1.62.58,40,413
NiDeducti  Deficat ransferred fram the Income & Expendilure Accouwn -
Balance ol the year end 2625497 504 1625840415

ULTAZ: 2 Q‘QEMGTMQ I

ANNUAL
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Indian Institute of

Management

Sirmaur

Schedules forming part of Annual Financial Statements of [IM Sivmaur for the year 2022-23

Amount in Rupees

SCHEDULE 3 - Cuarrent Liabilities & Provisions
Particulars { wrreni Year Proviaiia b car
A Current Limbalsties
1. DRepasstils Frosivy S padl & .
I Drepoesits from Smadonls ], Gl (e 54100, 40
3. Sandry Creditors . =
a) For Gionds & Servges AL A0 103 2ITATAN
b ERhdrs - B
+, Deposii-Uihers [ingleding EMD, Security Deposat) HED TR E AW MK
4 Samuiory Liababities (GPF, TS, W TAX, CPF, (IS, NP5)
a) (herdus - .
Bk Clhers [N N L .08, 1%, 156
i, (thor Current Liabilivies
al halarici i i
b) Receipes against sponsaned projects 1w L1
o) Heceipts agains spossosed felkiwships & scholarships ' E
dp Unutilized GirantssimeAid 19,0, B3 M 26,1 2.97.074
¢l Lirasits in Advance
I Chlier Funds { HEFA Loan) 109 54 4T 540 [ LACIRL LK
gh Dher Laabalsies including peoaision SLCHHD (LKL L]
Tatal i} 1 30,27 AN VT2 FENENT R L
B Frovisiens
I. Fos Taxation
2, Gty 4,08 550 S1LR9E5E
1, Superasmuaon Pensson . -
4. Acowmnalated Leave Encashment Aanl 935 560,545
5. Trade Warranties'Claims - d
i Uiihers {Speciiy) . F;
Torab il 1.73,71,545 105 50,4401
Total | A+H) 136,00, 19,667 50,19,21,377
iy Bumar [ay
[ET) raliye CHlien i
| ",
BlAYY ™
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. Indian Institute of Management Sirmaur

Schedules forming part of Ansusl Financial Statements of [1% Sirmaur for the year D0I2-13

SCHEDULE §iap- SPONSORED FROMECTS

i 7 | 3 | : ' r 5 | ' 0
Uprmin g sl o s 3 1 lsng Bl Mrmark
S Ne || Nemaal dee Frsjen “:':'_'::' I'::":::"" Teial r"""“. I::" b~
£iwdu [ LS I A redii Dl
1
1 voreat MLl ALY AL T . 118 1] |
Vsl 'IL) . 2 "y . it - -
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Indian Institute of Management Sirmaur I

Sehedules forming part of Annaal Finsnclal 5ixtements of 11V Sirmaur for (he year 202218

U MEE LK Ny SPOASDRED FELLIWEIEFS AND SOHOLY RSHIPS

1 7 1 | i L [ & J | Ll
Hlpameag bslang e Ve mtii it [hadssg ahat Vaar 1 marp Bl
] By oyl g
£ i i [~ Dkse Wit Lrias
I [T (e Sq by foe B haudem s . RS LR

g kil Sl s i e T Sl B a s :

i el s TEW0 F s il - § o (i )

Taial s 3 A, ko T8 s .
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Indian Institute of

Management

Sirmaur

Schedules forming part of Annual Financial Statements of 1IM Sirmaur for the year 2022-23

SCHEDULE 3 {c) - Unuillised Granis From UGC, Government of Indis
land State Governments

Amount in Kupees

Carrend Year

Freviows Vear

—— e
A, Plam Granls - Govermsent of [ndia

Halance AT

2, 12 WT0TK

222907083

Add : Regenpis during the Firmncial Yo

37,70, (g

F5 U5 0, 000

Ml ¢ Inierest garned o Gramis-in-Aid (LA ) during Financial Year

L1037 E20

T8 EQ, 6T

A Tra-mlcr feoem Coeprut Fand

| OERA.T2S

Tl (a

S, 53 34 B

30,10.54,7TH

Less ; Kelunids

Less - Unlised fioe Revenue Expendinae (To the extent utilieed owands Recaming
e pendilare ander the code ol grant 31 & 36}

0, 24 0401 25

23.06,07,510

l Lexs : THilised for Capital Expenditure { To the extent uifized fof gapeial expeaid e inded
e goide ol gramt 33

54040, T8N

|10 RT

Twtal {lv)

IS AL ALAM

13, ¥ 3497

['mulilized carried forward (n-h)

19,0, 91 004

16,129,078

B UG Caramis : Flam

Balamee B

Add = Beeeipis dunimg the year

Todal i

Leas ; Helinds

Lazas < Unibised fof Revenoe Expenditane

Less - Llrilssed for Capital Expendsie

Taral {d)

L ilized curmed forward f=B)

O UGE Geranis Non Flan

Halznce AT

Mddl - Regenpis during the year

Teiml (el

Leis | Kefunds

Lesx - Utilised for Revenue Expendinane

Lasss o Ulnilesed die Capsital Expendiuee

Taial (1

mutilized carmed forvwasd (e=0)

[k, Granits from Slate Governmoni

Balarsce IWF

Adkl : Becepli dunimg the year

Tutal |:|i,|

Less : Unidised for Bevenue Expendibure

Less ; Unifised Tor Capitsl Expendiure

Totalih

Unumilized carried forward dg-h)

Crrandd Todal | vr B4 )

190993004

2l LT 0T

A K [
{Adm Hrt.'lﬂ'l-t-l:.l
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Indian Institute of Management Sirmaur

Schedules forming part of Anneal Financisl Stateeneats of 1% Slemaur for the year 2022-13

FH.'HI'ZD'I LE % INVESTMENTS FROM EARMARKE VESNEHWRENT FLNDS Amounl in Rapees

lﬂrﬂ'llgl'l- Cudrenl Voar Proviee ¥aer
1, In Central Governmend Securities . -
2. In state Cevernmenil Securilies . n . ?
3, Unher approved Sexurilies 1 = .
5. Debentures and Bonds - -
. Term Deposits with Bands {Canars Bank ) Al B BT TEN 0 THET AL hat o
T, Dhhers i Interest Acored on carmarked rur:n = s 5 __‘Jig.ﬁl];ul 12474934 00
Toml 67,2045, 14200 TR TEI5L00

SCHEIMLE 6 - INVESTMENT - OTHERS Amount in Kupees

Farticulars Uweweni Var Prrvisss ¥ gar
L. Im Cemiral Government Securitics 4 x
2. In Suage Govemnmaents Securities _ )
1. Other approved Securitbes . =
ﬁhun;w i
5, Dehenares ol Bomds .
. Oihers - Term Deposit with PME Howsing Finance Lid, ITA04T.513 176047513
Lerm Deposit with [CICT Home Finance SRR G e R
| _._]_EII'I;I-l}L"[H.HII wilth Ilnug.mg D-:.l..n.'?qmmm'l | |n,1|:;;'-|,' l:_.u.l:r.l:m_'_nuul I.m N “_-:" ﬁ;ﬁ;ﬂ" _-:'l.l'EI-.IHH“I
Term Dieposin with LIC Howsing Finance Limited WE S0 (0 2 K0K00CK
o rugli:[unil. with Banks R -_;“,,-_r',x,__,_u-_, A
[ Ivestment with LIC for Cirmliity TRIE i
Investment with LIC for Leave Encashment RO 66, 308 ]
Tatal I8, 50,25,73] B1.2347212
fﬂ}thmr [has;
i gt hptive (HTicer)
| L Y

i - 13 T‘Eﬂqrj %'ﬂl’*rTM TTI‘ I--‘|'
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Indian Institute of Management Sirmaur [

Sehedules Forming part of Annual Financial Statements of 1M Sirmaar for the year 2023-23

SCHEIMILE 7 CURRENT ASSETS Asmaini b Rajsres
ir i alars § arvEal Vear Privivas Viar
1 I
. Siores and Spares - -
[b. Lovse Tools : -
, Publazstions '
4. Labormory Chemicals, Corsumahles and Glmswars - -
e. Huikding Material I . :
I¥. Electrical Mmerial T L

I_g. ALY - - . s
h. Water Supply Material R [T 3
L Sendry Debiors - -
u. [ehis vusaseding for & period exceading § montks D T - |
[b. Onbers 1034435 3,58.000
. Cnsh mnd Bank Balinces
E: With Scheduled Hanks -
+ In Carresd Accounis - . .
= In Term Deposit Aceounts { Shen iem| 8,52 87847 .
= lm S@mangs AcGownts
Suate bank of brudia (4233} - e T] TR
" Bank (0865 #0131 11,9820
1CICT Bank (0264) Baome|  Zisdlen
HIDFL Bank {1084 (el PR Bl
AXES Bbank (8452 = T = sy 0l 331,724
Canada Bank (Escrow Accouns (6] II!l-! o4 ECE
Conern Hank i Escrow Aecount 000090 '____ - i .
b, Wiik Non-Schedabed Banks :
= I Term t:qu'h_ruit.'\.mﬂ.rm.ﬁ
- I Sanngs Accounts
Cash in Hand S I T B 1
- Post Offlce - Savingy Accounis
L iithers
AN N 00260 19, V6 RE, 104

I. Savings Ramk Acconniy
Erants (rem LG Ak -
¥ | slversiny Becsipis Ak
1. Schanlandip Alc

5, Aculemic Fre Receipt Ak -
3 Develogenemd (Planj A 1
b, Combined Entronee Exesms (iCBIMAY - -
T. LG Man Fellweship Afc

& Corpus Fund Adc (EMF) I TR0 K32 T T
%. Sponsceed Projects Fund Ade S St e
[k Spansaed Fel lowship A
11, Endomens & Chalr Al (EMF) - -
12, LGl JRE Fellowship Adg (EME] - -
13, HBA Fand Al (EME) -
1. Comvevamce Ade [EME) .
&, Lie. H!|_'||||'r Cransthi Mationad Fellowslip Afc (EME) : -
fr. Academics Development Fund Adc { EMF} 1 a
7. Depoait Alc -
18, Ssudent Famd Al :
19, Souderd Avid Fund A% &
21, Man Cireeds for specific schemes MLdid fil bt
1. £ wrrent Accouni -

||||. Term Deposits with Schedubed Hamhs 31267 847 :
13,1688, 967 16414
23T NIBLANT LW Ty
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Maonagement

Sirmaur

SCHEDULE S - Loams, Advances & Deposits

vmouni im Hepecs

Current Y ear

Freviouz ¥ear

Fariwlars
I. Advamces io Emplayces (Nen-interest braring|
&) Safary " =
Bl Festival -
b Maodical Advance . .
b Uaher- Impres [NERTT G447
L Lang Term Advances B0 Employees ¢ i Inderest Bearing)
a) ¥ehicle Loan . .
bbb Home Loan 5 .
c)nbers (1o be specilied) a
X Ailvances and other amounis receivable in cash or (s kind or For valee o be
ak Oy Capital Acccoan 323,850 E2R25819
i To Supplues 7.6 BED 1.33.930
) Cnhers 166 TI0 554D
4. Prepaid Expenses
&) Inuzrance N X
b Chter Exponscs L0 VS A9 63 59157
£ Depuaiiis
al Telephone 12,470 12478
b ease Rene (R ] [T
)l Eleeuricity 2l 13 2003
di AICTE. if applicable . -
e} Dhers | for gas conmeciion EANM - “j'll‘;.nI
|6, |lt;l Arcrucd: - R i
aj U Ievesimsonis Srom Esmasioed Fndowmion) Funds .
hi O Invesimiends-Oiben 1 B2
| ilsbeees) acervued oo Teron Desses® Inferey] acereod on fil4
) On Lusans amd Advanees ]
dfl Chbers |imcludes income due wrrealized (TS recelvable)] 10232071 T b TE4
T dhther « Current Assers reecivable from DG penssrad projodds
a) Dchil balamdes m 3 ponsoned Priecls - -
ki Dl balences m Sponsored Felbowships & Scholarskips - -
&) Girals Kegeivable | lsnsesi of HEFA loan Gorms the Minsirs of Fdacssn | BSR4 2 1T, 73,047 00
d) Oher recervahies firam UGC . .
& Claims Receivable [TDS-G8T & Income Tax refund)] ARG w04 Kin
Tutsl ELELTRE BE GREOT A20
1 [y
: —

Sy 4
DOTA) : 235049 %Méﬁr#
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Management

Sirmaur

Schedules forming part of Annual Financial Statements of [TM Sirmaur for the year 2022-23

SCHEDULE - 9 ACADEMIC RECEIPTS

Amount in Ropees

Particulars

Current Year

Previous Year

FEES FROM STUDENTS

Academic

I. Tuition Fees

29, 55 54,000

23,50.39,500

2. Adrmission Fees

1.50,50,000

1 4700,000

X Enrolment Fees

4. Library Admission Fee

5. Laboratory Fees

B, Art & Craft Fees

7. Registration Fees

8. Syllatus Fees

Total {A)

31,06,04,000

24,97,39,500

Examinations

I, Admission Test Fees

2. Annual Examination Fees

3. Marksheet, Cenificale Fees

d, Enfrance Examinotion Fees

Total ()

Oiher Fees

1. Identity Card Fee

2. Fine/Miscellancous Fee

54,25 504

39.28.500

3. Medical Fee

8,82.000

7.63,500

4. Transportation Fee

5. Hostel Fee

503,00 000

3.594, 00,000

Total ()

5,66,08,500

4,40,92,000

Sale of Publications

l, ﬂ.!lll: L\f.—'l.-linlis.sim Fun'm.

1, Sale of syllabus and Quesiion Paper ele

3. Sale of prospectus incheding admission forms

Total ()

[ Other Academic Receipts

I. Regstration fee for Workshops, programmics

[ 6,835, 0HMD

6,806,000

2. Registration Fees (Academic Staff College)

3, Processing ChargesRecoveries Eig

14.40,151

Taoial (E}

325,151

&, 96,000

|Grand Total (A+B+C+D+E)

37.03,37.651

29.45.27,500

(TP [

il Micer

|

"'-t'; L
LOTA: 225049 EREFOTI0S5 1Yy

ANNUAL REPORT 2022-23




Indian

Institute

o f

Management

Sirmaur

Schedules forming part of Annual Financial Statements of 1M Sirmanr for the vear 202223

Farticulars

Currenl Year

Frevious Year

SCHEDULE - 10 GRANTSSUBSIDIES (IRREVOUCABLE GRANTS Amount In Rupees
RECEIVEID)
PLAN Current Year | Previows Yenr
Hoatiers Govt, of India

Balamce BT 26,1 297,078 36,12 97,078 33 % a7 043
Aubd : Receipts during the year 2022-23 27, i 0CLMHE 27, T A (M) 25,55, 00, (ol
Acd : Interest camed on Grants=in-Aid (GIA) I 03T A% I 3T. &2 9K 067
Add @ Prior period Provision for Leave encashment & Cratusty - B 05 &6 725
Tatal 54,934,598 £4,93. 898 0,104,778
Less: Lhilised for Capital Expenditure (A) 53840708 5,594,760 190,340,187
Balance -I'J.H.';_'II.II'.I' 49.33.93,129 451904 568
Less: Uiilised for Revenue Expenditere (B) B |. 028 | 102400125 22,106,067, 510
Balance C/F (C) 19,09,93,003| 19.09,93,003) 261297078

SCHEDULE =11 INCOME FROM INVESTMENTS Amouni in Rupees

im!!'_lt_t'l:!l.'znl;!nﬁ meni ___ [Mhber Investmients

Current Year

Frevious Year

l. Imerest

A tn Giovernment Securinics

b Other HBonds [ Debseniures

L]

Ll
—rre——

2. Interest Eumed on Term Deposits (WEREE R 11750030 ILATRI S E1LI0AIG
5. lntcres ac arugel bl |:||,'||,_|:]-|,,| =l_:||ﬁ.1'|71 B TR (L s R S
- s 235 03,648 126,16,742 68, 85.626 6599815
[ eposins
4. {hhers- Interest Eormed on Tern Bepositg LT84 TT3 3 3167 K42
I:n'llll l"'-'H]'-{.'!'i ety Pies o TR IR
3. Others- Interest accrued on Term Deposits
= 54
[T NBFCs L1153 32588
Total 5, 5007326 L560T.6T1 553,74, 588 3,70, 50,252
Tranmslerred to Earmarked! Endowment
350,07 3% 256,007,671 - -
Funis
Balance - 5807, RHN 179 28

{ Administrative Officer)

7551y

ANNUAL

REPORT 2022-23



Indian Institute of Management Sirmaur I

SCHEDULE - 12 INTEREST EARNED Amoind (s Fapes
|Puﬂul.m Cmrrend Year | Previous Year
1. On Savings Aceouns’ Tems Deposits with Schoduled Basis - =
a IM?-Q.\"'.H‘!. A ety al Grrant=in=Aad (WL i) TR T
b Uin Janangs Accownts with Schoduled Basks 2T AT METATE
2. O Lusams
a EmployecaSian . -
b, CHRgrs - n
l]-.‘.'h'tD:bb.:rlundiH_E Recwivabics | Invome Tas Refund) E,19.085 v
[ Tatal LaAaIs] s Nl
[BCHEDVLE - i3 OTHER INCOME & RECOVERIES Amosni in Kupees
Parviialers Current Vear | Previoos Year
A. Income from Land & Buildisgs
I. Hamel Roam Renl . o L = =
2, Laggnse Feg T | ; 5
I | eiw Chagis al A uditdsiis T Gooiind ¢l . ]
&, Flectricity Charges Reoovered . .
5. Water charges receverod . -
Total { &) - =
L Sale of Imatigiy’s Pylblicatisas
C. Incoms from holding events
I, (erosa Reoeipts from aneal fundtsos’ sports cemival - =
Less ¢ IHrecy expendionne incamed on the annuasl funcionspens camnal - -
7. Uit Keceapts from leies - " .
Lews ¢ [Hirec expendinre Seurned an the fewes - -
Er Receipts lor edecatinna! tours: ¥ = =
Less ¢ Moirecy expondiiung ineurrod om b 1w . k =
4, Ui | Bem [or Conleen LR -
Toatwl () Ed4™D -
[, (Hhers |
1. et firsem :.-I.M.I".#b,‘ll' . B = -
1R Fees — " -
1, B Trie H||:| :IIL - -
4, Sale o spplication e §Kecruiesemii | TaNA1Y &
5. Misc, Revwipls {5alg of Temder Foem, wiasles e, $10.5 1 LALEN, | 553 o
. Prafit om Saleilisposal of Asscis . -
a) TFaned Assits = =
B} Amepts recohved Free of ool = .
1 e bonations foom lasstutoea, Wol{are Disdies and | Rl il U8 pasniass ion - =
A Ouhers | MODP, FOP mnd obeers ) X410 o TE 3
Todal ([ ([ 11901706
CGrand Todal { A+ B4CE Dy [TRET ) 1391716
L
F&(‘IIEDU LE - i4 PFrigr Periad Incoms Amawni in Hupées
|P||nlﬂrl.u1 i urrent vear | Previous ¥ear
|, Acadeiting H.M!'qj - 46, 2359 Je Ji2iN
2, leszuimie (e linvestimcots . *
¥ Interest Eaimned i L 4 "
4, DBt |ngnirig 11,15 '
Taril An 2010 M 2824
i A
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Sirmaur

Sechedules formimg part of Anaual Financial Statemenis of 1N Smaur for the year 2022-23

SCHEDULE 15-5TAFF PAYMENT & BENEFITS (Establishment Expenses)

Amouni in Hupeces

Partienlars = 5

Currenl Year Previous Vear
o) Solarscs aesd Wages &.04,25 027 4,54 TR 152
b Aldpwances and Bonas kil MR 13, 75046
g1 Congribiugion E}Pm'.-ndo:ul Fun PS5 {Emploner shasgh 7.7 2 42 16420

I Cosvirabartion o Uther Fund v 310127

Leave Salary Conmibsoiion & Persdon) il
o} Seall Welfare Expenscs E 75630 LITIes
I61 Betiement amd Terminal Benefizs - .

-rovision for Léave Encaghmienl ET93 3Tz (0442405
sProvision for Grabuity 0,18, 732 30, 1EA5h
g) LTC Faciliy 120, X6 1,37.902
||'I-b Medical Faedliy 26,11 00F 335008
Iir{'hifdn:u Edwcatian Allpwance 579959 4, 39302
11 Hanasrar usm 420272 .50 000
L) Others - =
sReinvbursensent ¢f telephone expenses 275 Gl I 65633
“ompesit Trans{er Gran 1357580 -
Taial Dk 4% 51,754 Saﬂﬂiﬂl
'SCII EDULE 16 - ACADEMIC EXPENSES
Amount in Rupees
Parficul
i Curreni ¥ear Frevious Year
0] Laboramory Expenses
1lHl peld Wisrk Panicipation in Conferences T4 420 .

b Expenies on SeiminssWorkshops T 0498 2197
dji Pevment to Visiimg faguley 3,24.03.973 4. 32 50708
1 Examination {Invigilatice dury exp 157850 30,600
11 Soudent Welfare Expenses (net) 20,51.733 3008

s pr mafiniire mncurred 18,431,731
Lg#s | Sponisgerban B eogrigd T2 M)
£ Admission Expenses S A0.8G] 45,15 818
hj Convocation Expenses Ia 75055 4,17 %2%
iy Publications 93.96.000 90.97.500
1] Hip@dmtﬂn:—cmmﬁﬂ-mhﬂlﬂhm ared odhers related 5% 36 082 43,02 008
TR
k) Subscription Expenscs 1,30.08,525 6305027
1] Cxhers (specify)
- Placement Expenses 78.24.141 B3 ARG
= PLP Boaks and Course Material 2,M 65, TRE 1,102,548 468
« [Hhwees 14,57 .
Taotal 10,17.68,629 97835 416
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Schedules forming part of Annual Financial Statements of [IM Sirmaur for the

year 2022-23

SCHEDULE 17 - Administrative & General Expenses

Farticulars

Amount in Rupees

Current Year

Previous Year

AL Infrastructure

a) Electricity and Power

47,537,793

21.69.033

by Water E'hurg.us

¢) Insurance

=

mi) Magazines and Journals

d) Rent, Rates and Taxes (including Property Tax) 4,79.67.715 3.48.61.09%
B. Communication
e} Postige and Stationary 1,33,322 233,732
f} Telephone, Fax and Intermnet Charges R1.31.744 27,324,407
|, Crhers
g} Printing and Stationary {consumption) 881,347 |2.18.465
h) Travelling and Conveyance Expenses 32,852,686 3.11.842
i) Hospitality 2.26,937 4,159,832
i) Auditors Remuneration 420928 251 642
k) Professional 'Cl'l-ﬂ.l‘b’hf_'i 13,13,670 4,15,.215
1) Advertisement and Publicity 317459 9.57.050
36,733 B.528

n) Others (specify)

« Recruitment Expenses 15.00,739 3302137
- Miscellancous Expenses 14.82,058 [ 205412
Tatal 7.07,53,132 4.80.98 391

SCHEDULE 18 - Transportation Expenscs

Farticulars

Amount in Rupees

Current Year

Previous Year

YWehicles (owned by Institution)

a} Running Expenses

by Repairs and Mainicnance

) Insurance Expenses

[

. Vehicles taken on rent/leass

a) Rent/Lease Expenses

i

, Vehicle (Taxi) hiring expenses

56,95, 334

23.75.041

56.95.334

13,75,041

ULE -
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SCHEDULE 19 - Repairs & Maintenance

| Amauil (0 Hu

N ALY  urremt '!r'l_l_r__ Previous Year
a) Buildings 123,270 42430
b1 Furmiture & Fixtures 158,090 16,870
c} Plant & Machinery 1063, 715 20,69)
d) Difice Equipment T 847 595,104
fei Compailers 1554 F7.447

|r',| Labaralory & Scientific Equipmenl = -

lgl Auder Visual Eguipment | B9.472 ol
JI1'I L"I:arl.inE el mierial & Services B.52, 774 £ 43781

il Hook Binding Charges - -
j) Gardening 25484 34360
ki Estate Muointemence 1 50009 207 [P N
1} Oihers [ Specify b ] | R
Total 18548850 | 18522788

Sehedules Forming part of Annual Fingncisl Statements of IM Sirmaur for the year I0Q1-13

SCHEDULE 20 - Fimanee Cast

Amaunt fn Hupr-r:
Pardewiers Current Year Frevioas Yoar
a) Bank Charges s 677
Jion s [speeiiy) -
Taral 45 677
SCHEDULE 21 - Other Expenses
Amouni in Rugecs
Kty Curreni Year | Previous Year

a1 Prowision For Bad and Doubdful Debis Advances

b1 lerecoverable Balances Writien - OHT

¢} GrantSubsidecs 1o other instioutioas organizaiions

d) Others i MDPFDP Expensi)

4,019,467 169

Taotal

4, 19,673.6%

[SCHEDULE II - Prior Feriod Expenses

Amount in Bapees

et Current Year | Previous Year
| Eswshilishimsent Expenses 2,200,126 =
1 mcademic Expenses 2511637 .
¥ Administrative Expendes LTI 37013
4 Transporiation Expenses - -
5 Repairs & Maintenance Exspenscs = - =
6 Ohiber Expenses -
G370
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Scheduoles forming part of Annual Financial Statements of 1INV Sirmaur Tor the vear 2022-23

I. Basis for preparation of Accounts:
I.] The financinl stalements are prepared ander the historical cost convention on an accrual basis unless siied|

olherwise,
1.2 The Tnstitule has presented its Financinl Statements according to the "Format of Financial Statements for Central

Highnrﬂdl.l»:-l[iurlﬂ Insinubions” issued by lljc Minesktry of Ediscation

2. Revenue Recognition:
Inberest on Saving Bank Account 15 accounted Ffor 0n an sccrual basis. Fee from PGP smdents was collected on af

risdical basis and was also accounted on an accrual basis.

3, Fixved Asseis & Depreciation:
30 Fixed Assets are stated st the cosi of aequisition, including mwarnd freight, duties, taxes, incidentals amd direct

expenses relabed to the scquisition, instollaiion and commissioning. The sdditions made duning the FY 2022-13 arg
e 5 5040 760 from the Granis-m-Aid (EHE-35),

.-'I.dl.lilumnlly, the [itanite has recetved o wtilizaion certilicale [Form 634 10 the lune ol Bl 1] 70,80 3620 fnom
ICPWD-Clhandigarh on wark done on the Permanent campus a8 commg up al Dhauls Kuan for the Financial yvear|

2022-23.
Consequenily, the tolal work done on the campus Gl 3 170372023 amousnis o Rs, 200.59,08 8377, out of which Rs,
587,011,627 have been mourred from the Grant=In=Aid head 35 and Rs, 1,54,71,97.225/ by way ol work danc by
CPW N harndisssd

3.2 The depreciataon is provided by adopting the Strajght-Line Method as per the rates specilied in the fomial o]
Financial Statements for Cemral Higher Educatsoaal Instintsons issued by the Ministry of Education

{For the assets thot have been entirely written off, 2 residual value of Rs, | has been lefl in the books of accounts.

4. Intangible Assets:
|E-Jvumals and Computer Software are part of the Insfituie’s Intnngibie Assels

&, Stocks:
Expendinire on purchase of Stationany/Printing material & Ebectrical ltems are accounted a5 revenue expenditure,

1::1-;:::[! the valuc of cloging socks, held on 31 March, which stands st Nil.

6. Retirement:

The Instnure 15 providing for the retirement benefils 1o permanent emplovess by way of making contribution to the
1H:ui-unui Pensipn Scheme as ppplicable in the matter

Provisien for Leave Encashment and Gratainy has been made by abaining an actuarial valuation report on the same,
Tao finance the liability deiermined by the acturial valuation, the mstitule has obtained a plan from LIC of Indra,

wherehy investments are heing made as per the requirements every year,

The zaid invesiments are being shown in Schedule &
-

LY 5

| ; W DLTA: 2250691 26 LANVTLAST 1Y
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Schedules forming part of Annual Financial Statemenis of 1IM Sirmaur for the year 2022-23

7. Investmenis:

7.1 The Tnstitute has Fixed Deposits amounting i s, 68, 10,4751 3/- a1 the end of TY 2022-23 with WO (s (PRE
Housimg Finance Lid., ICICI Home Finance Lid, Housing Development Finance Corporstion Lid and 1LIC
Housing Finance Limited. )

7.2 The Instinute has made investment with LIC amounting to Ks. 84,11.820¢. on sccount of Gratuity Fund and
amounting to Rs. §9.66,398/ on account of Leave Encashment Fund at the end of FY 2022-23 as per the acturial
valuation done by LIC of Indi, During the vear, Bs. 6,672.58 has been received ps interest on these invesiments.

ke same has been incleded in Schedule 11,

7.3 The Institute has Fixed Deposits amounting o Bs. 17, 14,0000 at the end of FY 202223 with scheduled
public sector banks {Union Bank of India. Bank of Baroda, State Bank of Indiay

7.4 The Instituie has Fixed Deposits amounting o Ks. 231567697 a1 the end of FY 202223 with schaduled
[private sector banks (Axis Bank, FCICT Bank, HDFC Bank ).

8. Earmarked/Endowment Fumds:
Following is the summary of Earmarked Fund of the institute:

8.1 Funds received from Ministry of Education for HEFA Loan principal repavment:

Opening Balance : Rs. 75.65.80,623
Received during the vear :Rs, 39.25,10,000
lunterest eamed during the year @ Rs.  3,50,07,326
Tovtal : Rs, 1.18.40.97.949
Utilised for designated purpose : Rs.  50.28.81.000
[Closing Balance Rz, 68,12,16,949

Chit of the above closing balance, Rs. 64.96.83,786/- has been kept in the form of Term Deposit linked with
Escrow aceount maimisined with Canara Bank. It has been made a5 per the loan agreement éxecuted between the
Imstituie and Higher Education Financing Agency (HEFA) and the samie has been marked as Endowment/
Earmarked Fund, The details of the closing balance i3 given in Schedule-02 ps annexure 10 the Balance Sheet

8.2 Rs, 50,2881 000/ that have been wtilised for the designated purpose (reapyment of HEFA bean taken for the
purpase of development of Permanent Campus of the Instinne) and bence have been transferred 1o General Assets

Funed.

8.3 Details of the Funds received from Ministry of Education for HEFA Loan Interest payment

re-jaferest due of Rs.
R FY (2022-
03,2023,

23). The balance of Bs. 1,54,84,294/- lics receivable from the Minisiry of Edudi

which r:l]‘jﬁlr.'s:l in the books of accounts for the financial year 2022-23, _.-""i' 3

T Do A3 TR SIS T o5 14
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Schedules forming part of Annual Financial Statements of 11V Sirmaur for the year 2022-23

The CAG awdin had raised an audit objection regarding nen capitalisation of Interest being paid on HEFA
loan, To remove the said audit objection, we have capitalised an amount (o the total of Rs. 3.28.69.975- as
part of borrowing cost which are directly attributable to the Permanent Campus Development till FY 2022-

23,

|Comresponding effect has been given in Schedule | by adding the said amount in Corpus Fund as General
Azset Fund for Development of Permanent Campus,

|%, Governmeni Giranis;

9.0 The Institute has utilized towards Capital Expenditure of Es, 5.5941,76%- {on accrual basis) from the previcus]
balance lies under the code of (OH-35) with the Institute. to the extent utilized, are tranaferred 1o the Capital Fund

[*2 The Instituie kas incurred of Bs. 30,24,00,125/)- for mecting the recurring expenditure out of the gram in ad|
received under the code of grant OH=31 and CHH=36 {on an accrual basis)y and are treated. to the extent wilized. ac)

ingome of the linancial year 2022-23,

1!..] Unutilized Gramts (including advances paid out of such grants) are carried forward and exhibited as a hatility |n1
[ the Ralance Sheet

9.4 Opening Government Grants-in-Aid was Rs. 26,12.97,078 and the Institute received Grants-in-Aid (GIA) ol
Re. 27, 70,00.0000 und interest eamed on Grants=meAul (GEA) of Bs 100378200 -during the Financial Year 2022

ek
Ot of the total grant in aid received during the financial vear (2022-23), Rs. 30.24.00,125/« has been ulilized from

the Gramis-in-Add (OH : 31 & OH : 36), Further, Bs. 55941, 7695 has been ulilized from the Granis-in-Ad {OH
3%) during the financial year 2022-23, The closing balance is s 19,09,93,003/5 at the end of the Financial Year)

(2022-23).

10. Investment of Earmarked Funds;
The carmarked funds were placed in the form of Term Deposil with linkesd with escrow acooums  maintained with

Canara [Rank,

11. Sponsored & Consulting Frojects:
During the year, the Institute has received of Rs. 792 Lakhs as sponsorship from the Banks. Vendors and Industry

The amount of sponsorship has been shown net off all the expenses incurred for Sierra cvent under the group of]
PGEP-51 Activity Wellare ee.

12, lncome Tax: =
The income of the Institution will be covered under Section 10230 of the Income Tax Act, 1961, hence no
rovision of tax was made in the sccounis.
P e
13, Togms for last vear has been rescheduled’ regrouped as reguired. £ r-""'.-"'r h-:"'.

ULLTAS uﬂﬂd‘?&&;M&_‘tﬁm
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SCHEDULE 14 - CONTINGENT LIARILITIES AND NOTES TO ACCOUNTS

1. (‘.nhtillicnl Liabilitics:

As on 31" March, 2023, pwo court cases filed by employees are pending against the Institute
The Inslitute is faking ap the matter 0 the coun of Bw which s under process. The patential
liability. which may urise against the Instilute, iT the case (s deeided in favor of the petitioner

cannot be quantified currently,

L. Capital Commitments:
The value of contracts remaining 10 be exceuted on Capital Account snd not provided for
iMet of Advances) as on 3 1™ March, 20237 s ax follows:

Total administrative approval amsd expenditure sanction (AAES) of Bs. 345 25 Crore was
given 16 CPWD for Developmient of permanent campus and out of thar, ihe CPWT has
submittcd Litilisation Ceritificate of Rs. 11171 Crore in the foom of fom CPWA-65. In
Jacddition 1o this, an amount of Rs. 32,58 Croec is lving with CPWD as advance as on

31032023

3. No of Students and Faculty: As on 31.03.2023, a total of 584 stadents amd 33 no of
fzculty were available m the Institute.

4. Fixed Assets:

Additon in the yvear o Frixed Asscts mentioned in Schedule = 4, includes assets purchassd
aul ¢f the previous balanse lyving with the [astnate under the code of grant (OH-35) K5, 5.59
Crores. The assets have been set up by credit to Cagrital fund

4. Patenis:
There i no patend refating o the Institule

5. Deposit Liahilivies:

The amount as Caution Money Deposit stands at B, 6190 Lakhs at the end of the financial
year 2022-23, The details of caution money deposn received from stedends is as follows:
MBA-OF (2019-21) Baich tRa, 10060

MBA-OT (2021-23) Batch : B, 24,20,000

MBA-DE (2022.24) Batch 2 Rs. 24,770,000

MBA-THM 02{2021-23) Ratch : Bs 520,000

MEBA-THM 03(2022-24) Bawch : Hs, 510,000

Ph.[3 = 01 Baich (2020-25) : Rs. 1,400,000

Ph.l2 =02 Batch (2021-24) - Rs. 20, CHME

Ph.[2-03 Batch (2022-27) : Rs. 1,00,000

{6. Expenditure in Foreign Currency! Paymenis:
Total st tual expendilure made in Forelgn Currency is B, |28, 82 80- and also made a

provision of Rs. 49,18 432/ during the financial year 2022-23,

T. Curreni Asscis, Loans Advances & [Depasits: - -..,‘
In the opmion of the Instituie, the Current Asseis, loans, advances and -l.l!-ep-ualﬁ-’

on realization in the ordinary course, equal (o al least the aggregate amount ﬂﬂmi'l" -Ih' 2
Hulau.e Sheet. = gt

}}f 2T DO/ 2550 T DML EA TS5

P
o e

ANNUAL REPORT 2022-23

103




Indian Institute of Management Sirmaur

SCHEDULE 24 - CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS

8. The Balances in Saving Bank Accounis stand with Staie Bank of India. Paonta Sahib
Branch, H.P., HDFC Bank L. Paonta Sahib. H.P, ICICI Bank. Paonta Sahib, PNE Bank,
Paonta Sahib, AXIS Bank and Canara Bank, Paonta Sahib.

Bank Reconciliation Statements of all the bank accounts has been duly reconciled and kept
as record of the Institute,

9. Figures in the Final Accounts have been rounded off to the nearest rupee and re-arranged

accordingly.

10. Schedules | to 24 are anncxed to and form an integral part of the Balance Sheet at 31
March, 2023 and the Income & Expenditure Account for the year ended on that date.

VDTN : 225069 12R6 QUT WB5 Yy
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ARATT gI=g T, AR
: I

foIc oI b1 3icor

Serfores af 2022-23 BT TR F=eT FEATT RIRHAR T ATfep HfcTaa IR DRl 5T J37 987 8Y 81 R8T &l TR JaweT T RIRAR
I AT o 79 A (2022-23) BT FHY bl I Y &b Y H ST ST Gl 8, ST GEA 7 AU BRIPH I (Y, TRl uReR i sy
Tifsna fepaT, HRarT & fRreroT FATeT 37 STTECT GRIETail Bl IGRIT, TSTRHD JaH, TR 3R HHATNAT & fo1q il ST, 7T HaerT
T SPTISHHT T SATAISH fehT | B TATT HfehaT b fohR I Ui foba, fRTer-SeinT Ao T Hotee febar 31 faent & wferfdar
frafiermerar & ey SRSy Hefer TR R & foTu ¢ AT uR &xer famdl

AT T IJUATCERAT 3R T Y b REBRI P aR H d1T D] 8¢ o a5l GeiT &1 28T &, et faa=ur it gui + fem mm 81
NEIECIB D

AR e TR RIRAR GH 3 <1 qulepTiores BrIsh Wt SRl & - Hae N TP R PRI (1Y), RIS Ud JATfre Jeee
H Yefere § TATIDIR BRIHT (TTEU-Seaed) iR faemaraafer (foeret) SrieRY sreasiry Tefer § FTdh R BRI TRTHT Srerfora ay
¥ 370 HIS[ET YRR I R0 B ST 28T &

TR Tae T RIER T Feifore af 22-23 & SR 31U Tee H TIHIR BRI § 259 BT, e H SR (TRied Ud
anTfere wee) 53 3R fvast # 05 BT BT Fa9T i JeeM H DR BHl BT 9d+ % Phe TR, KT ATehR F T,
Y SNefOTe HIwhTS el 3R BRI ITd & SFTAR fHaT TR 2T

BT 3R Tl ATfk Helid TURE

Sferfores I 2023 & SR, TEAT 7 63 3iR 74 Srefic FHRIE BT ARSI (bl 19 TR 2022 BT AR 6 T Sreficd THRIE 5 R
& 3reer e, ST GRET ARV HE A ANl ST&fcT FARIE &b SR 186 BT BT TGe § TAITDR bl 14T 3R 29 BT T Jefer
EATCDITR G We Tfcredr bt T & FeAfIeT febarr ram 7 anfiies SYericd G9RIE 20 315ieT, 2023 e SATATSI T 7T Tl Fit =T
oTeT fobears SYericT TRIE T arear off

ST TEanT

11 ISR 2022 BT, YRAT T8 T RIHR = BrpToi TR & forv Srest fEilt pRieRT ey eeq F TIadh R BRI
LTI R & foT it b STTSITSS DRl 3iTth JRICT & ATl FHeiT IR SRTER byl S8 T, TR Hawe Tl RIRAR 1
&7 7Y BRIPRT IR JT&T H FAITDIR T R HR DI BT b - AT Tefe 3R fSfreet afac oiR freifihy, S areiaa
fFafiener ok URS e, T & T&alT I BrHDST UIaRT & 1T fesig fham T 81 37 <1 oI Ui H TSI IR BRI

& YHARY b e, TR Y- G RIRHR = Priey e ot gfam 7 e <@ g ARSI FedhT i e ¥ ugell FHeilar &
T IR YRR Tewer T RIRAR gIRT &¥aier fhy g 8

ST PRI BB UAART P AT Tefid by M7 & R 3197 & <ol & ISeid BrmIS HT8lel § Athel 8N P Ty 3Maedd S 3R
DI b T ITYR TSEDT BT HAh 4 b I22T I TS U b 1 Hienfidht YrfieR & w9 & fIuur fhar Srem risd esfys e
& HTETH | RN T ST

TSI 7 T ATIER ST & & AT 3R GHRT & SeM-TeH 3R GHRT Fe! GRT Ggth AT $I it et foar mm &1
AT - QST 3T TAfiy (& Ue o)

TR T=e T RIRFR 2023 H 230 THHT BT Pl FSHBTAT TR S H el Y87l 34T ThR 223 fIenfiat e hrg—er T+
ot 3R v T

Y ORE, U9ET § FDIR (RIS T& 3717e) 39 & 51 BIAT P UTSHBIGAT AT &l TS 3R 46 BT DI T DA b AT S
T S T

18 BT DT STRRISCRT TRATT &Y T ST Ueh AT YR Y= Tver & fory Rapts &1 eldent™ & YITT IR1EAT & A1y &

arf¥s uyfgdeT 2022-2023



3 = ES IHFIY
—— XAV gg=gT AT, fgIat

IR TS & TR S T i TRIT TehaT § SRTSRT 127 Ui = 9T forT 31k iy Mee & TSI (R Ua anfered
T&E) S & ST AT & fofg 57 a1 T foram

=frer &1 7 qTferept 2021-22 3R 2022-23 b T & g JerT el &:
AT TG H FTAeh T - AT TS § FTAehI
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BIT 81 FTSHepTel TfRTeT Hawer H TP BRI P U AT 3T 81 T HRIT BHT T SUGh HSHebTei HTRIE0 ge 3§
HEIAT BT 8l

SR Y BT A9 3Tel A9 AT (F IV A FF V) BT 81 TR a9 &b BET Pl (U, o, arefer, uriifer, oy s, fsersor, g
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TP AT, & ARART Ta-g T RRAR T Fecaqul ae-1al, Suetfegd, Tiifafea, ugar sfik e & ar # i s
TS = & Ty FRIMAT omerR o Hifsar & aradia 6 eft

—_

> 0N

4, AN AR B qu=T

T U T8 A ey o A 3R B HIhlgel Ju & FHI0T i HTehaT T el &1 T & A H DRI AIhrsel, T 7
g, B TfifafRR, S & TIfATRRT SR TENT P Arer-ATe SR B HIthlgel B AR T T 81 3 §1IR YU aT8v) SR
& foTU FERAT & YT & ©Y H B IR &l

5. TS IR
TTga GRS, BT BT Ip erfore fawr & Trer-arer eI & Aredd I Jebiferd MR R A= e+t I fov scueifers

IRAISTSAT & TS b AR U PRaIl 81 U AAISI-AoIde B Pl JeddT HIURT FENAT FaT PR & AR AT &, HUrl 59

STTPITeTe ARSI TR BIT DR & (U <9 DI & FAAS AT DT UTH P ATHTIaT &1, it &l

T KT ¥, PHUFT & ATer ST AT P HIETH 9, Ui IR e, fefee drhfc, S guit foret arwwr, siaRe faw,
ATAT-TRIE, el 3R ST 2Tt HaweT 311 b &A1 H BIURTH b BT o fo1q B clrgd HIorae faia byl

6. 3moNfeeT faerT arRies

THEIY 7R GHETU-EITeed & T iR foci i av & el & fofu SATsiifet e BrighH ST T 1T ol 37 T3 T sy g w0
3 BIAT B W PRIAHT D TaT T U AT T, T BT BT THEIY & q18 BRI BT 81T $HD IAATAT, ITcbT FEIT BT TR FiA3T
R & [T Ut 3R GER Y & forg sratsTer faeRy SR Hies Araileeb uR it A SR oy 0 2

7. FHeTeN| FRAFT

TR T FAT RIRFR BT 2020-22 37 T AT AT Fof FtheT X&Tl TR Y=g TXI RIHR & 2021-23 39 & forg fisHapret=
AT HfehaT AheAIYE YT 81 TS 21 3 ATl T 31 SN GRT TR HF-E el RIRAR & BT OR ST TG forery apt fm ST 8
S 3T, TE AHEIAT TRART Fae A RIFAR & fe-TerRent, 369 BT 3R frerel & dieret 3R et &t off Tarer it 21

arf¥e ufgdsd 2022-2023
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< S AT &Rl 2t 70 9 31frep huferal = HisHebTetl AT el & folq AT foram ebuf=iat «¥ fafarer wef Jege Gereper hl o uRHe,
fsht aik faum, Sarer, Smuft sige yavee (TaRii), o, Aa ST (TaeTR) iR SEdemEisuaantier o sl & fftr
STTEBTEITAT T R R & foru fSfieet iR reret AT A1hfcT, TaaiR HaafecT, oy 3R harereT ffdhcde, ALars 9 H-omic,
R, SIPIETH TR I a7fe Sy FARrE Bfer ater &t b syffvepTd ot et 1 i

T 99 BT I TP ISl 371 BT o1 A ATAR 3R Aferep a7 gfg offl s U 31k Sl BT BT 3107 fivet om Bl
<Y TUTErT 3R A GIRT febT 1T SR B A H 3T Tt puferail b Hepfel A el ek &l

TSHERTEA I €ATA ok ToTC WHT ohT (e ATfTehuT (THETT)

BABIR/BHT

faram dtenfih

TSHpTCI TfehaT H AT o aTel $8 TR JeNT FF=feTRad &:

o SIHTRIATS - STEASTAITE dop, TSIVt dep 3R UG gerieriet Afee 312l

o oRmef - Gt ede, Higeet U SR ClaTRe wefer

. SRR - R iders i S G

+  TSCH - K12 CHT AR, Dlets 5T, 3R HRaR &1

o Holf - 1S N TR, UTeRfIS diuie 31 e fafics, oiik gfeam sifae sfuRem fafice

MEEN/IMEEISTH - HRINTIT AT, TFIIRCIST CaIcirolt, affehTel Camleiioiol, TR Sy, FPIHIRT calarsie, STamT
TIRUTCH 3R eifefeed caarolol

JifemifeT - sofrga
. fafemfor - Siefied sfivm, oadive, sik e wreseH
et iR WA - srseqe® gu 3k R f$fiea
« 3T - AU A BILSYH, 17, ST HreseHie, S-H 3R sRRSe
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ISHRTAT TATAT ok o0 hTATcHes aieRtur (THET)

IS 3R Rieed
o
ST
W J —
_WH_W
fergur o fershr

39 Y STl T H b, fERieet A1beT, aoiR s, eaard faer iR Seer yawe H fafy=T s1fHeprall i derper &I T3
T SATRR TS 3R HESAT I erepr [FHIT IR Fareedr a1 e AT Q=T I 31T 211 b T 8eehaR Wil (erodiel aATgharsd
off| TrSIuwt 8 71 RetemfRIa S thae 5 IfAmrail df Uerher Y, Safe SRl Tfear, AifeT Saiateier, Huadive ik
dictTea 1 fIghT 3R ATHIST HIthTSet T YereheT T fIUur 1t 3 3= IFRT SFefiebaial § BRI W@iad, feied Arders, TRt f$fiee
3R IR CaTeitaiIoT Qe &1

o

feea, TaRiuwHt $5, SR afge HuRe Rt ok TR e PR i SR 3 Hiee LR te Ford, JPHed TS
BT 3R TIoiae hIg-_ ST feprail & feTq Se= i el 1l

ATIEE

9 99 U9 T TS T DI TS0, SR AR M Sy AT & & a1 K12 ¢l A 3R GE R/ TeR ¥ e
TS N HhTSeT T YRIheT il S AATAT, PUAIN 3R [RAURT TShATed = TG 3R FaTerT o JfHabTal i Uereper Bl

AT T2 U WA
BT Pl BIRIR BT, ATISTSHINE Jop, TSN, ebieiot IR, YUUH et 3R IATSTeed JU ST puferal A T TR el
ATSEN/ATE A, TATA e TR TAAT

TIRIR & HIhIsd HIRT de dul fIfics, Tt dieced, SPIhRe Camlarolel, BRIRCH, HU™l I3, AISHa Uel 3R TaRIuRes
SIS GIRT UeT fohT 1T &1 STSE/TATIATCART P13l T YRIeheT T dTeit uf~ll H TaieR 3iR ST QIRUIC emfet 2l

TSHERTEA 1 T HIReTeh! (THETT) *

S99 BT B TET 246
UTSHETEA T b feTq USiiepe BT b Heear 230
TSI SR T ULepeT PR ATl BT i T 230

ST 3rafey P fol oo™ asihT Rs. 1,70,000

g1f¥e ufgass 2022-2023
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S araféy & forg seafare sttt e (ot 25% wifcrerer) Rs. 1,03,276

SR 3raf¥y & forv R afiae afior (ofif 50% wfrer) Rs. 72,957

* gofith & 3Tl H P IR GRT Y ST aTel THT A=Y 3R &fFe W=t eanfiyer T2t &

ISHeRTA T TATAT ok ToTU wHT o1 Q=i afiertuT (THetu-diusroy)

farer

FRATeTRET o THRT Suf~T & el dsHeTel Serfd wifshar # AT foram
2.1.1. AT 3R RIET: ASD ¢adT, DISAT &ael, Fafi Saet, TR gaedd, Saaer Ml
2.1.2. IMFTed: TR, ST &, ATSYISH, TS Al 311fe, HB, M

2.1.3. Siywewans: Rod da e, sierh, Shargsm Hfted, e gears, snf

2.1.4. 37 SHIA, SHeR T, ST, fmerde, Afsaia, o

TSHRTE TATHA oh ToTT hTATeHe: T ThT0T (THEU-2TUeIuw)

amtrrﬁ?ﬁwl

S

fomT

JHT g9 ||

RIS 3R fsh
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: I

fershr 3R foo

3 Y FeAPTC T T ¥ {3567, fSRrea/arere Hifear Arbfe, s ArhfeT, ammR sraem iR e ok g § it
fAPTRN DT YLD BT TS| GIST 3R ATcrey pufai 7 eadry ey, [, f$fieer wrhfcn, ueger fauom oiiR o= fauom
fHepTAT BT YTl Bl offl 39 &F H BAR TV U H(dd | (SHIC 39ARH, FIAft Saed, SHIAA, dadal, arad fSfree
3 &l

o=
MY 3R SaT$amR Hftee =¥ fa faumm o g+ Y Gerper Hi TR Rotd §o « Rt gef & o & Se+iferg & Ueremer 6N

HTHT T+ TS URTHYT
ATSEHTSET oaed o Fa=e HRTeail bl Jfep1ail b foTq BIAT T BT UR I, &l 376 P (IR BRAT A ST BT AT

R ICCRIL L)

SHER T 31X TR F UferT STfRRIEUr 31k AT J9a SATer Hfsharman § it & rer Ja Sarer favRT 3 forg s dr ofeff 6

I reHehRTeA I TATT ATREThT (THEU-ru=rom)
Pl AT I BT HI FEAT 51
isHebTCA CAT & folY Usiigd BT i HeaT 51
SHBIAT TAFT BT GBI HR Tel BT Dl AT 51
ST 3rafey & fofy STacH asiithT dhY derdmer 200,000
SeHT 3rafr & forg wReafaa it aofieT (o 25 mifcrera) 90,000
ST 3afey & fore TR 3t afiweT (2 50 Tferera) 69,000
SR 3y 3 fore TR 3iiaa asfiT (3 75 ufrerd) 57,000
ST 31afey & fore TR 3t st (It TRecTa) 40,000

Teh bl o3I 3R IRIET I IGehR U Hotet Heel - T8 HIRAI Ta=ei T RARHIR T FeHebTeil I Hfshar BT uge el 8l
399 YR AR Ja78 G RIRAR EaT I IHET & T2l TR LR 81 8N BT A [T Fod O 7 A Tepciian abr [y T
T & 3iR eI & BRIgH 3R HIIRAT Dl HITST T IR Bl

1. oref 3R 3ife v

IR F=e G RIRER 7 2021-23 & THAIY §r b T SO S Srmie & ORT T 81 &1 5 ST &1 JurerT 3R BRI &t
PO DT STRTHT ST GHR P DT ITARIDAT 81 BTAT b STFTHT a4t b fo1q fferer leret I, fAfder srgwa, 7Y gfeir 3k Scgapar
DI QYT 3R TR fHAT ST TRV Yeffpaian GRT gdhT afRIes ARTEHT & STt 8

224 BT T 238 H Y BT FheTTYeD AT E3AT| ST 1 HETT H T [T&RT F8TeT feba Fifeh P YRI “ellepcl 1311 < Tef-Te SFeet
RET H Y AATDATSH T T T F AT Tl SR 32t &, sTecffepalt SHIST AT & arerg aehrail, SFHIGART I rar S ST T
ST 3R B H 310 fIaRT T Uepa e 3R Sve Rl JUSH AT H IR bR T & b cetel Bl

J8T Aol B BT HEAT T & 186 A bR 238 &1 1T, SifdheT AT G H AT o dTell DUl T AT HTHT A 8T T/ T
T A AT TfHT & AT J 125+ WA Tpaiian bl TRIGRT <&l Tg1 ST pufaf el a¥ I 59 a¥ Fgfth & folv Seer 7 am arrs, I
SENT ST b o I TH &1 Pt dlae BT - TAFT UfshT I aTex 36+ T ol feram

arf¥s uyfgdeT 2022-2023
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ifam T o foTu Qrr-am arftertoT (Tusfiu)

* 3 H BT, UHUHRATOH, BeeiehaR/ehrH eMmfvie] &
frfetRact e TR AT bl et &1 18 & el Sifcr T ufshar & T forar o

STHTHIATS: ATSHISNERINSNE I, TSIV 8, TIET WA, SIS 2, STSATSSAIATS FSRITe], SR 3R, Peres, Ths

qRref: TfthfRET, Sa1s, Seifge, SPIRRT fifiwa, ufsaRiy dftdel

MEENIMEEISTH: Trpyats fefiea Hifsar urgdel fafics, diceey wTfaifeas, difteic, HMfaar, SHa, TaRiR, AEwER,
SIS, Sereterd, TaAIUeT oob, Cab Hfga, TR THTieTieed 3R ufeeti dftvel

SRR 3R e goee: YferRi J4, STUH3TR U, AR US ol 3R 3R ShRgaar hig-idl
TEAR R AT iQuanti 3R @RI

citforReeT SiR SR siRaretT: dhees ther, Tool Yevmgor 3 afesT siifviies fafics|

ferfermior: Siie sivm, &eR dfex, agadiver, Tu/eoe giear, dis anforfsad are S Jrge|

TS-Ip: ftheoll, JMShTTdiveT, HRIRBIT 3R K12 Saiciroiol

gt 3R Reer: Sfeame, ok Remaw Reen

THUERTTON, Jrolf, TR HaT 3R BrAf: AlelRM, TTeT UTeR, SIvd J4, BHTTETS, Thiverd 3R T giHfinfeq

grf¥es gfgasT 2022-2023
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ifem T o foru shrd-ar aefiesvor (uref)

ﬁwqﬁﬁzﬁi
22%

* 3 N UHTfeTfed™T, SaafecT 31N TeraiR anferet &

fergurT o fershr

ARATT Y=g FeAT RIHR 7 fasht TR AU ST &b Qrer-warey effepd il bt FH 0ie 5 A U a1 83 &, Sil A § 22% T AN
fafir= &Il b thet BV 81 o T HelfebaTaAl § STRIeR et e TClet, Tasiuwht e, Uferie gu 3iR dlg aforfoae are anféret &1

o

foreT, BTt & o1 ofie i frepedl o 9 Uep 9T g3t 21 SIS 4T, U™y g4, SRATCH #RT, AR U Tal, U TRk TTferfedsT o QT
Jo RFRIRET TATfere, TAIRITE Aieger TSaTgoR 3iR &vfece il YTt 6 Uereher il FHRIE § P 37 W Hellepdial J
TSI dep, Seretand, SaTs, RIS, Seifge 3R derets qmfiet o

HEAT Sren ekt

STTECT PTG UeT PR+ dTelt Ul ¥ $aTs, T HigsT, TaRieR, Hiftoic, TRiT TS Tal, AR, BHTTS 3R Taeiive b et &
RS FIART feivep, TferTer IcedT, f$fiee Henfidh Aeredr, Ferss AcTedR $o fAfre Y off S 36 G9RIE & folg g 1Y
BT DI S TS

AT, fargfueht o wea dare=

TSI o, SRR i, Seifse 3T, Biffoie, eidee TTfiifead iR SR TIfdIfea™ 37 BRI 3 3B T i 2
BRI YD, IS I IIeh, HetedR po VT ey off Si Al &l Jer & i

ST

B BT SHTHINE, TSCh, AMIRCaT 3R AMIRT sRga, Rfmior S AT &5t § aRe dered e, aive I faewe 6

P13l b foTq HReITer UTH U1 THRT Tcliepaitatl A SIATeH £k, Tfthfict, AfdsT affiieas ffics, Tuor TeRuTgorsT, o612 Saiatisiiol
IR TSIy o anfiret &

¥ gfFded 2022-2023
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>

BT

SIUHURIATE, STECH/IMSCISTA TR $-bH H thel 317 AN & dier IedTe Feee 3R el HoR St fAfre SeuTe eIy ver il

AT Ta=4 /0T

STEHSTSHTATS Sfep, e e, STTHSTR J0, Rt Reet, BRI I, BaR Afex, v U, sy, T SHTRIgfed, JeR, Teriivet
< 3R AR SiReT Ariotic et & foly o THRT il 2l

TATAT AR AT RSTehT (THETT)

ECR R EIRT R e 238

3ifcrT TR & forg dsfiepa BT dF T 224
BRISCRIEIR IR 224

TShaT & T o dTet Welfepatan 6t wvear 128

e U SRecTTA T 2T et AT 243

T T SR T FeT 13

3ie aTfiiep JarasTT (AT 0 ) Rs. 14,45,155
ST aTfiep JaTaSTT (STRT P H - o 25 Hfcreray) Rs. 19,53,030
3iRA aTfiiep JaTaeTT (AT DU ¥ - offf 50 HfcrereT) Rs. 17,14,505
3 aTfiiep AT (STRT R H) Rs. 13,00,000
Sferepc aTfies 3T (Mg DU H) Rs. 64,11,575

IR TaeT T RIRAR o THaU-SIaeed & 2021-2023 39 & folU SifcH T Hfsham Aeher Y& I8 99 5 BT $I Ui 3R
PRI DI HORAT BT U ISRV 8l BHEI aRT Vel fafder srere Tg, fafder srga, T gt sk Icgaar & swiiddia aRT
SFcAfreh ARTEAT 1 TS| 3T T b foTq USTIehRUT R alet TT 45 BTAT T TAT fHeT TRIT 81 FENT = FEAT H 37UT ey TImfiiey
e aRiifep fUeert sTcfiepaiall & ATer-aTer 1Y Acitepaiianl = T $_7 IR Ufeha 7 TRT foram weitepait BT gRT fSxamy g fafder e, ot &
BN e, SCATE 3R Iegebel A THIIIT 8 3 T JATDR 30 I 50 e dg & AT, EHRI Ufehall H HIT o aled bu-a &l T H ot
ST i §3) T HshaT 5 ATCHT HfhaT o HTe™ I 50 I 3112 elfepdl sl Dl ARMNERT <Y TS| ot Ura BT ¥ 37T IaAR] BT
T SO o foTq TR HfehaT 3 STex Xe @l fdebey ATl

Sifem T o oo Wt 1 Q-a R afieRtor (TAetu-duem)

R 7

f3rerr enfidhy 2

arf¥e gfaded 2022-2023
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fFrfRac o ST FH1 T et & Il ST I Hfehar H AT fora:
o STSENATEETH: SHIRI, TSoiH, e &, Difoie 3T
o Qe 3R O ueTe: dfesTae et dul

Iifew T & foru srd-ar aftetor (ursfu-duemm)

_,_

Ty
o
|'

T UeeT

TRIE 3R faght

fershr 3R fequ

fIghT 3R fITU 7 7 w0 A fHh1d ST T T3] TS uwd], T §d 3iR T gaet - e Retem Ry #7oR 3R Ioie dext
TSI H7ISIR b fFTepTatl chl UeTeher Il

ATHT Ja-ea

f$RiTe SR 3R amaaict 7 SRoe St & Ug 0 T fHiapretl]

o=

oIy & 7 g *cifepd] pice alTgth off, ST HTer Ao S &l Uerdher i <& off
oA Sren iRt

ORI 7 AT SIS e 3iR WSSl Jaratl 7 wRrelf a1l T Uereper i

g1f¥e ufgass 2022-2023
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TqATAT

AT &5 N ST SFRT Teliepdl! Tl S IRATSTT Tae 5 aRS Fed R Uar b Uereper il
TATAT AT ATReTehT (THETU-ru=rom)

EEE R EICaRere] 50
ST T & foTT Usiiepa BT T T 45
BRUSCREEIC IR EE 45
TR T oI dTet sciferatan 6t dwer 57
e U SReTTaT T et AT 45
Y T ATETCHRT T T 0
9T T 3R bl FeT 0
Sia aTfiiep JaTaeTT (g U + - offf 25 Hfcrera) 14.48
ST aTfiiep TSI (STRT P9 ¥ - o 50 Hfcrerey) 13.5
3 aTfiiep JaTaeTT (Rg U ¥ - offf 75 wfcrera) 12.5
3 aTfiiep RIS (STRT R H) 115
Sfererc Tiies 3T (T Bud H) 34
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IUd ST

b iropy

AT 2022 H, TR Fa=e T RIRAR & 73 §97 7 FI § FAHIRR BTl 376 (289 BAT 3T) U 327 o ATI-37ef farceety # ot ey
forefll 78 U AT oI 3R S7e S STeHT Her | S b oy Wb aiqd BT AT ST 31 2Tl AR YaweT Her RIwAR
Jd BT AT Ih T 3TR 395 IRIST qd BT & 419 U Yol o BU H BRI AT 8, STSTE HidelT Pl g1l < 8, YRR fIdRT
T UISOT FRAT & SR GG BT 7R 37T He) T o R F IRe <aT 81 gafery, € fieel), Hag iR e F i sreamat & wrer v
YAYG B QI DT T BT TS|

1) YaYd BT AR

JAYd BT AT, AL & gd BT b TR T T PR & 3R I78 A & SHreal ol FeiRor ay 2022-23 & forg, fFr=1_
forRec e @i 7 o BT &t TR i SETe i

SaLiil &=
DItheR pTTcicha JTCTTDHR 3reTe
SIECITSIEE) THEN08
TR Sraa el THEIT08
RTRIY 2MTRT THEIT08
AT shIaT THEI08
S BHIA THe1708
RThaT HAR TAEIUCITITH03
ESSCIE THEIU08
e Aetdig THe1708
Rrgrel 7 THETI08

2) YOYd BT UIde —

AR He eI RIFAR J918C IR U d B UIcd a-IRIT 71T oIT; Y "sieHTdh-iae” A
T T ST AR g4 BTAT & AT 98TR rifdre ae! HaM Bl 3R Uity e & $heT, FaeH
THFER IR B9, 3R 59 1R 9e g4 BT & oy Gord T FHe SRt gfemd verm il
S TICafT & HTETH H AbR) b IIR] b AU SRS WieT H ASRIT b, FIfh Goflpe A

iR} & 37T HTGT PR HepeT

3) YAUYd BT AN -

IR 44 BIAT & e Rapre $ AL, R I7h! Ud SAFORT 3R JoHTT T emfreT o, 89
I8 AT PR U feel TRISTR, a8 3R MR 89R I8 BT o foTg FerT STedry TSt &
T ST TITT 211 S TITT < &4 9 91T b1 Tdeh FHST UTH <1 3 7ag fHel! b 8N 98 BTAT
& TE SATER P8l 2 8, Ry 89 9T o 37ed1y 931 o forq 37 37ferep Tt 3fiR afer

& T ATSHT I 5 AaS foerl m

gy
Heifdre eTe”t & o B Y weEAr
AR qd Bl Y FET
g% 86
BRGNS 64
S 43
RS 13

arf¥s uyfgdeT 2022-2023




ARATT Tg=g FTATT, FaHIR

ey
T T O8] FRARI HI-6 A2/ RIeHIR P Qe BT [¢e/d &

4) vgd BTAT & P ARt -
Jd B AT T AR Jewg ST RIRHR & 98 BT o o1q &g TRIIRRIT T raor fdham ST 4 $ A1 Jeieg &
4.1. fufRI-

SR, © oiferTsT Siffd e sf@et, THeit07, THEIN08, THETETETH02, 3R THEITEEH03 d9 & forg
TR bt 7§ off, T &5 MBA06 3R THETEITRTH01 31 & Ueb-Ueb Jdl BIF &l AR Y-8 AT RIHR H I7eh
I, o Stta, S-UHelly 3R TellU & 918 6T HISATSAT, PIURE IeH, FeTM IR Tl D= & foq AP fepam

IOEL-20%3
9 ALUMMNI CELL

e AR, SiierigT ars o smiford 3ifafer earer

grf¥es gfgasT 2022-2023
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4.2. el TIRIE B IR TRifRt

I BT AR 7 ST FARIS & T8l IH-PRIR AT, T Jeef 3R 39 61 I1al BT T ] 8¢ T e

T <p AT & TN oI UR Tt SR BRISHH! T AT [Tl ST&TIT FHRIE o forT Jd BT BT ERIfeTRa efehT I g T
4.3. 37T o 3TeRR

AR T8 Gl RIRAR & 98 BT AT 1 HISaT 31 b fo7g ST+, oTsd Hofde 3R TI & JFaeR T & folg &
Jd B b QT FEANT el G BT & UTH 7R, (A1e d G4 BIF UIce dT Hel &b HIegq & &), fftread daftre afifcat s ot
Q) ST ARE, B NPT AT BRI YR bl AT PR & 30 G BIAT BT FHT S b [o1q S AT b |Ter AT
fepam

Pt e, AeifOrep a 2022-23 % SR AR Fae T RIRER & g o A gRT Srifore iy afafafer sik
HRIPAT = TF BTAT DT FCATT P AT TP Fold IR 377 ITANT Hefer T e H 7eg |

[ = e

Hecover G566 liMites

F¥089 @Q2EaH

TR BT LT bt bl e gt ot TR LM - e

SeHIEaE b1 3701 Ugel § & Vb Gd BT Pl 37 BINIR Ayl bl @I @ 1o7g BINIR & S1qeR] Bl TPR1 ST T

a1f¥e gfaasad 2022-2023
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Udo¢lol fadbRI dRIbH

YT U Teeue foerme shrishe (HruwEid)

IR Fae T RIRAR A= St o foTg U Jeara ™ 9RieR 81 0R T4 @Rl &, ST 84N FaTer & [T~ gecfall ¥ e &
HIHP] DT AT Y I T BRAT B BT BIF 3R ABRI T P VI ARVIT I TR AT AR 3R B AT e ST Haedqur
TSR H fr4TT o= &1 59 3TeTTaT, 89 TIdh RSl 3R Tee IRy HrRishH SR BRep 39T TS e 8l

39 Y, IR T T AR o1 AT foiT St & Tfcr 8HRT Tl T TR el 8T Hecdqut HieT & UeeR T Ugdl 1T &
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&eifep o1 & foTq 7R scitep &Y & o) scifep ot 7 &R, g8 T STat Saeie 3R eger LS
T 10T T ST &, @l H1eT Bl SR b |Ter 0 81T ol AR &1 U forre i
o STeT AT ST &, ST et oM HiSTel T | uge o Aref fofv FHfie & '
J8T AT TEAT b THT dTehT TfshT bl ST T ST 81 el HIeT T Ueb ey
A3 iR diem e T ERIY e 32T e B

T8l e sciiep St T FaTol &, ST ITIfHh S29T SdT3N bl aReT o7 H FUEId bt

L‘.JH“-L |

L,,;..-l:.- -.‘

sitenfiies ST Tl &1 I S 9 TRfud
& forg o3t s 81 37 Tfehar @t 7 wRon F T fosam am g, meﬁwmwwﬁﬁﬁ@ﬁ;ﬁmgzj

YR & -

s jt

YT Bl

1. TITROT - qTE-Y AN b HTEAH I TR TQ o Al el febit Ht JebR bl <heb o fo1Y STier T STl &1 ST AT AT ITH bR N feeheT &l
& T7E 3T BN T ITCAT & STIfeh aTehT T 3fTet BIRUT & TR &R T ST &l

2. fafemior - 218, iftsdt gar g & forg it Afchar R feeper sradl (TUT3ATS) T QafTaffe srurd & Her iR A fpam s 81

3. FRUET - 97 IRR & foTY BT 1eRS AT STy geedi BT 121°C T P AOH IR U AR HfRY 7 GoREIST &b 71eds & a1 &
&7 fm ST 81

4. T 3R HieT AT - 37 a3 Bt 5T o) R & G ey & forw oy efiforat serg St €1 foredt off orepR @b e fiysror &
I & foTT IS¢ Fothet RaR T 3 R 3R HieT fopam STrar &1

5. CHTE RS - 8% TRV ¥ S eI AT aRef & a1 Y, <R b iR po G SHaTu] e &1 chl FHIET &l Feheil 8l
3fTeT: I8 SRTHT 15 e b o U & Huh H e BT T ST 8l

6. CEfelT - AEAUMIYES ST & a1, MR o I wreifiie geel, FMidr o1 7, FH [Ifer ok W o Feaqut SHeRT o
TIRHTIE R o fofY eieret T TetT &

7. UBfRT - 31T ¥, IR NI T I7eh TR M1 IR I o forg Uep fopam Sirar 21

37T H, 3 AT BT e AR Tee FeT RIRER & BT T FaTer iR T[T 2l JeeH & & H Ry TY ATeTNeD o 4
URIIET BRAT oMl BT A ST A 950 B AT, I7b G T8 & TR Y 3R I I8 +ff o1 = & 3117 aret o qui o Ive oy oo
AT PR T [T AT A TTH SHcet Rl & R H ST S Sva S (ol SR ATADRI H IHEAT UTH B H Heg D, oy
Ifyep ITTRT & foTg IFepT A ITeT ael
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e 3T (fuee) & Tt sarent afe=nfiaT

26 SFERT 2023 T "I e e ol W Flet 1 T HTCRITTIT §31 HRIPH AR Ta=e T RIRAR aReR & gaiTl JfcRfiam
BT Ie9T JNelT AR UG (SR BT 74T TS HAMT 2T

TOTH e < Juetedy o, TRl 7 fiiete, T 31k Getl T ST e LTl a131 ALY, TB ATARIDBATS &1 H & TS, S feb ITehr
ATelT BT T BT | B TR H YRT AT R 3 T foasy & fof WRifiiep =T

52 GREPR

TRRATIT & et 3170 AT =1 AT foram . oY, SRy 7 INferat T JediehT ST TaTeandT, faRuT i T iR T T 1R 3rdier
% e N TEAT P ATHR TR b1l $AC a5 Ahel el

AT ATSh ATEC
TR Te=e G RIHR &P Bell Feld W 7 Teb TSR BRI "qHIT" T MRS (BT, ST&T @I $dD AN Bl g AT
EHEIESR)]

] 1

] m

ST HIgP IS - Yeb VAT BT Sl BT bl T2, TERIA qoil AT 5l TR Fa9f et Siet 39 1650 §Y ieret T URI&IT et b 1o7q Ficatfad el &1 $7
TIITTERIT ¥ e <fched T 14epIRd §IT & STk G 3791 1Yl §% HIcr™T &1 UaT o 3 A& et 8
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T8 T e, JEPRIET IR <R ART ST I =7 off| T8 e Hrg R < aTel M1 A Yo §3TT 3R I SIS ST o Tl FHTH E3T|

TR 8% SFT8 o, 3T 3T ehefeT SToHT it 3 2iueh gV He™ - Tl Al BIs el ared T fdh I8 T 8, Fifeh 39 IRE T "o
&R ST T8l Bl

TeheT foTfer

IR F= FEITT RIRAR & HICHAR AT e 7 JFRaet TR SIS I () SYheT b TeAN F aR, 25 HRERT
2023 BT U& e fIfeR BT 3maTeT fasa

fRIRR Uep g<t Ao off e St & 3iferes SRIP B 3R TR BHART Ihal B P fo1q SURRRT §Ul T BB &b Sfaesi 3R
T Y Yo AT T STATN BT GoiienRuT foham, S ST &Y 31K IchaT U Tl Heped, B8R HTRIRTR AT ¥ IhaTdial ol he
TR P TG TR PR IR TS 819 & oY GaTe T U faham SHSTaran ol ofier Tl 81 5 Hag & ol ST Suctesr e -l
Tha FRIfSR =1 Fecaqut ATAT # Ieh Sh1SaT U T 31 Tch T b HE<d P R 3 JTRadhclT G H 7S il STRST AT i Faterd
P AT eI qgel BT That el feaT o, Tt = & forq IR 81l

TR ¢ HETT RIRER & BT 3R PHR] ThaT 7 3701 GrTforen [SFHeR) P fHefe v ol |

AT AT fad o STy uX Hvst

TRART Y= TR RIRAR H Ud RA S TRA Foldl = SRS AfgeT f3at & 1™ 0 "1 Uenfieht Afgerr qerfhaxor & forg
GRS & T SIFHLI?" fI9 R Uap SIS T RIS fhaT| Seforee Sf. Ideft IS, . 3ieteT ISaT, SF. 3fud Iis 3R 2MTer BT J5it
HETeRT [eioTR o [F8] e deas! srm it e |-t = fhar
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Yot 7 el REPIR fASITaT < Ty o, TN b e < oM, Ueb o o foTq ST a=11T 5T 81T, STl & eTel b rer U AOreR
RfUS-HIRR IS el T 21 2l & fofu 8N 0 Ty TfTHIeTel! Aigel Heprd Hawl bt HTa1 oyl A G2t g3 8N B o Ffdd
U fRTIUTE, ST, TR 1R Ueb-GaR UR Il THY U | FHIST U S THIE UR TeRT GI¥eIor UTH fabal

sttt firere ot T

AR ARPR 7 RIS feie a (IYM) 2023 BT IR 3@, R G ¢ HERAHT (UNGA) T FST < &1l - 991 A HIRT ARDPR Dl
SORTSER ART aY F 3 it fiyept T 7 e iyl 81 AT oo w4t o, TG A1l 1 SRS fifele ay 2023 &1 " sriarer
I P AT IR DY "ot & g 3fde e & o 3 w1fud o= 6t off 3087 2 Sl

feeTc T ST fTTeT e 3R s AGh RISC A [ADIRT ST&d (TASISIT) & AT TR B & BRUT IR TRBR (STST3ATS) FRT T
T Tt 81 3FSIT 2018 W fiele BT A aeeTd” "G SIS R T T 31R A 2018 BT HAR 3R FHT fIRT T QI b o1& &b AT,
firete T ot a e febarm M 2021-2026 1 YaTIAT 3Fafe &b SR, AT HR H fiele a1oTR 4.5% TSR & 95 @l ST 8l

3 THRIET & B & BU H, YRART T2 e RIRAR & U YR IS YR S4I0T) Tt 5 89X UHEIT BHET & ol T FHRT
SRR T ST fham ey 7 st 5 g IAT8 & ATy T forml HHRT a8 &1 e 3R DRI off, R Bl
firele @™ & Tl & IR F ST

THE1707118 b et el 3 e 49 Aebs H 20/20 & TR &b ATl Y2, THE1U07194 i Hfehall GER 4 e 59 Aebs H 20/20 & TR
< [T G T W 3R THAT07093 T Jeeb ST 7 5 e 57 Aebs H 19/20 TDIR & AT TIART LT UTH fepa]

o 2023 @ TS

Y

'3" SIERRA' 23

SPORTS
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"TIeT TTYT ST T FHTGHT P FTef SRIT T RiRgrar &1

e Ay, W e e RIRHR A RIRT23 & SR B8 el SRS & ATef-1ef Sfi o B8 Hidh &1 STIAeT febg 777 ebrefehe
ot ST (B1ET) &1 gy GiTeT SIET, T Webed CICT, Hfdell Uebel SIct, Whikalet, dfetldler 3R Pestel

I8 Rl el & foT ARG T U THER ATHI 11" I8 AU FR, AJed AR SN b TEE DI BT e Tl

e 2023 AiRTa HTEHT
I8 99 39 W R ovar & b 3 s ufer @bt ugef e o 81

Y

SIERRA 23

TRAT Fe=e FETT RIvAR a1fien RIGT TRepicier I7d § PRIgH! Pl Vb FeTd
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RIGRT23 H TR, T TR AR HaweT T RARAIR &1 Aipieres AfART Tt SRT U there 2l S s ARPpich BRI Smet 2l
I8 T JTR FETqeNerT ofT 3R 8T 5o WR it T ST dTehs Hgrel R ol aTeT 2Tl is T it § &7 Hewqe 78T . RaT 2l

9T, AR-RT 3R ATfCRIT § Y &N PO BRIPA! & JTe, STRT et BT Fer TR eI ATl Sre i S T 301 Seqied BT fob a8 agr
HISE SRTHT Tt A & fofv Fadt AR Uetl 5 4 Ueb &+ 4TI
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IRCIIRI Udoelol Aelol RIRAIR 3 PRIbH

AT ATMVR TATIATEH hivhelal

IR TaerT A RIRAR BT 05 AT 2022 BT 37~ dTe I Ca Divareid P gl FEPRU &b Usel [ P& FHAT T3l b
AT R H el 831 Uget Uet 1, 27t aife fRiRuT, qere B giuce™d & SiIvH (TaTR), ST Fifdrer AR, ufor siftmeo sk
HIa FATE TR, R BiRucesd, 41t Tl I, TaaiR iR Tiey, 99 Sfeamges sTSRiT wisa, it A Hicm kT, TeraTR faeie,
<IeT hecH! Aaret 3R G e AT Sfie, Tarai, Afest BIged 7 Sl & 7a: 8T8 THaTR Hicaq Hev 37 WhiHd H-oMe ave
BfereqST fawey oR 91

Crunching the Numbers: Why HR Metrics Matter in
Performance Management Best Practices

4 I 4 N
gt

"I

-
-
]

= y, \_ J
TUHIMNA ROY DAVID MAMNAS PRATIM BORA FRAVEEN RATHA

Businegss HR HR Specialist Laadarghip and Divargity HR Profesgional £ Spaaker
bahindra Firance Tata Consultancy Services Ex Indigbulls Housemg Firsmesce Lid

i B

-

i A -

j\ A
e
k. amal >
HIGHITH KUMAR ABISHEK CHIRIPAL 5
Haad of Talent Acquisition & Agssistant General Manager - HR

HR Automation Care Hospitals
Carg Hospitals

3~ TS TIfTICTT PiFeid 3 ahll
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TR T Tl RICHIY BT 6 AT 2022 BT 372~ ATfie TATTe1feea Biweeldl & Tgel TDRUT & R ol § o FHATe efrail &l
AT R o G2t 881 g Uetel A T fawia fareor ge [ arel IeinT faeivst anfier o, SRy &t g faispe faer (Sures - wivery
TATfIfea, it VeReTHe Yevmmgard forfiics), gaft Efer armer (2fga - Fikae genferfeay), sit R AR ( TTforfeasT & i - A7RTR),
oft TS Areart (Fuwman - SHRe fewT), iR i faderiT (@R e - ot uRecd ofik Ser wrfarfeas, Huaifer) e o
TTfTfeaRT: S8R Ruores AT 3R e 3 forg faxitar wnferfearT v o ==t 6

TTHAT ATSUNTERTN - TRt
"BRTHT of i b TTer, T MSTARIRHIN 7 31UHT 2022 HREhRUT TR fhal

BRTEhT T ST TR VAT P& R b [e1Q fT ST & T AT ST Ry & I YT, STIT ST, IFHBAT 3R DR BT AR BIS
<] GThISAT T ATAT BT TR e, BT SR HATAT DT "Po" T T feTq I et BT arsep T8, 3R F& VAT fiaep o fob v
ar g off R Fepl &l

5th edition of

AN

[IMSirmaur

= independently organized TED event

f.

o 3 A
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. | : "L e
H ﬂ LAY

el Mo e Sy b Boumsd il favis it

_ . "
2 o )
Lg A f'.. { 'l".i.
¢y F [ 4 ‘ | 'Y
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Alimas Ershka Yalilyu Kumwon Pralsos | kilngims
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FHIATTFTIT - FATIS I H TTAHT TR / JeHt a9 o 0 forgia

AR TG AT RIRHR BT DIATTIIT SRIAT & 3T IhT B 9 N AT ST P UTER iR AT AT aifex 3 FaAly wa
T TIRTA el 8 G2l g51 411 TRATE Ueb 31cfeie Aeeh JATS! DRIBRI €, FTTch Iy 91 YA UR TS UReciT prRishH, 3Ty Heer 3R
fARAR TR T ARPIT BT aMfet ey aret AT &1 o 20 guT T 3FaTY BT Fecaqul jea T+ 2l

1 IRATe, SRR T SFHTOT S SR FHAT FHTET S e &%t H 3ol 81 I8l GFRIT 4R § thiedfT 500 ATehi b AT BT hreh I
1 e SFTHE ITH febar 81 21 RATe 7 25 A7, 2022 B "FelSS G H i1 UiRei" vy UR Ueb HaraTedes G 3 S| &l are e

it ferr 3 AT AfTeT ferarfderery & e Yde § ST 81 Sl SAN T b &5 H Ueb S| & 0 H 10 HieT T 39 ITH
T 81 3 SR, I URY THIC W TepeiTeb bl TR bR+ TR AT b Ig-Thfet] Wil § YA Ry AR N AT bl AT
PR T ST AleT T AT SFTHA &l ITHI H, I8 FRCT AR TR 7 annfiet & 3R Irai Gsitat A4 gs 1T (3IRTa)
3R HTOT graroile STYIRUY T AT HeANT foraT &

| v T AR R e e e Finare e

HIHAN INGTTTUTE OF MEANACEMENT HEMALIR INORAN INSTITUTE OF MANAGEMENT SIGMALRE

COLLOQUIUM COLLOGQUIUM
2021-2022 2021-2022

Santosh Prasad

Mir, Winay Raghu Prasad
- Al Al
P

Sth April 2022
2Bth March 20232 5 5

Topic: Talent Transtormation in the Cloud Era TOPIC: THE FUNDAMENTALS OF BECTNING AM ENTREPRENEUR

IR IR FRTR] O R HRC A AT S AL -

Pl Luest Lecture series

T lebinbl Earlidalo o IT M anisgidtusnl

k. Bavi Pratap Singh

= Mr. Srikanth Dahagam

Ut hen Directos wi
Mucisug Sofiware

Chif Humon Resowroed Offoer
Tirupeti Grosp
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IR FI=ET FEATT RARAR T HTR1&10T Ud fIeRT HepTs SRT SR SIfifer 2AReaT SRaetl & foly Y[’y AR & HRIBRI
fFreerep £t i gaTd Rig o1 gTfeies TIRT bl STECT SET § Ieicht 37 Y b fQINSTAT ~gfeherard WIFCIIR eruIcd fetfics o Ueb ufdrg]
& HU N % 81 2018 ¥, It I PRIGR JMRDBRI b BT H Tl [T T, 3R 37 8 T 5 b PRIBRT (F21eh 81 JATSST IeNT
oI &9rept 9 Aferep bl fARINSTAT o T2, el "3TEcl Hee & fory aresf SefiearR” fawy ur Bl @ Uy foa

AR e G, RIRAR 7 AR Hae S fRIRAR T HHST GRT SN ST SR SRIeT Pialicaad & forg
fRRAUfT TE & T A1a GATET STRIBRY 51T 27 S8 BT BTice TR Tl 3 =T IfHerai ¥ 32 auf  3fftre & 3rg9a &b |rer
SENT ST &b YUl AT &1 I+e fehar bt JHepT R §&<T T4 &, gRfe1y Srel- Bl ob Aref faishd 92y & R H frerept 3R Telcl GRS UR
T Pl S S T8 oY SR fob PR S Teh TSI IS & FAT Y& BT &

gder U ==

TRYETT O T, R GRPR GIRT RIS & STF-UT U FhRIHD HTatel ST 3R utema ok w2y 3fiR SuaRt ==t 3ik gRumt & foey
& foTu BT, ST 37iR et S fedeRe! Pl Teb ATl ofT o foTT U fohaT TRIT Tep Hr 81 IR Teee S RIREIR 7 31 918
2022 BT ITE P AT HRIHH TR

ORYeT O Tt ¥ qEAR T T3 TRe AT & 1eF ST R T AR e fpan fiug R A1 7 1 3niel Y u_iem U T 2022 &
HERRUT H 775 el P ATcTheRT TfETH F SFRT 1000 BT B FaIferd foham

R et Her [
1184 SIRMALIR Indian Institute of Mana ..1.- it Si

NI ERCE AT . = | -1" =R | P LW = 1?

IS LOOKING FORWARD TO

PARIKSHA
2022

fiesn s 1
MINISTRY OF c.l;"({j\_r
EDUCATION of Erar

=

1st April, 2022

© mam

g Talkatora Stadium,
New Delhi
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rhael Tk oAl fawa o siterrse afmm
R 3R TeRuT Tefer s, TR e e RIRER 7 8% ATeT 6 S 2022 T HAIG ST dTet {8y qafarvr feawy & Suered § ‘el
Teh gl AN OR Uah SiTetg AR T TR fhal

T 99 &1 o *peet Tep gedT offl AR T Ieed Ufr 11T & T Siera Ty uiReci, FeTeRuTr 3o, TTepfcres GATe Jeer 37k Jepfer
& T AT F G TR SRATS & TR F TRRaahdT G & forg =T s & L= &1 et em

‘'Only one Earth’

" Link In bio and Caption
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i T feaw

AR Tae AT RIRAR T 897 SIRISERT ANT fGa™T (M= IATS) 'ATTRT BT 3R Heldd Inoil 3R IHTE b AT FART AR
TaET AT RARHIR 2T FR1&T HATeR §RT 84 IDY 2022 FARIE & foTq <21 9 &b 75 UTIfSe S freror Gl & § T 7T | S i
HTIHA YeerT AT = 39 3TaRIR BT ST A9 & 1T 6 AffIfRr a7 St foam, R A 1T MieTavter dT TRIR dRa STRReddT
thel T, TTd® 3R TGS & ol 'Hifde-19 TEMRY & SR AN dHY TRIRIHAT DI IR HRAT {997 IR IERT (3iFerrs) Fae oka=
TIIICT BT SRS T T FTADIR BTAT 3R AT He= 53t i ARG At & e T T1ga ST & GHT IS TRIT |re

&Y, T AT TN Metpiel (Fargdt) T ot manfora faa am erféraa writeRt & forg, faftr= fcfafir sifrers aiik sifHegT 9is
5 TN &Y TS

TRAT FG=€7 TETT RIRAR: 8371 SRS I feae (3TSSTars) @ 'STie] &1 379 Faleerd’

THHT08 3T THETATUH(3 F 3T ATeT et ok foAU SNRueo whdshy

IR Tag FEI RIAR T THElIT08 3R THAIUCITaTH03 & 3T dlet sl o foly 3 fadler aififawame rishd RIS febam 59
SR BT I BT P ARG T T RIRAR T Rrenfafer & aw § TSR <7 3R I ITHT AT TG TP T R3S
ST 2Tl TR HaweT GeRi RIRAR & Ficeres Sf. TgeeT SfeaT & ATfaei 3, =T oS Siver iR ScTe & arer sfowd fobar

Orientation Program 2022 Orientation Program 2022

s 4w

k'

e

MBA08 3ik THe1uctveres03 st & fory TIRTEI MU &1 U Tcidh
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ger T T YRS <1 SSael o ST 97 & AT §s, IR a1e GaiferT PRIHAT P Teelf 3R Ferd Feled SRT TTIe |0
ATl $ J1S '3 HbRI T ST " TR TSI 3R prieher e feyereor ferm +raimi

R & T AT MM forgelr Iu b Tl 5ft JUR Sav & & A 5, el BT bl Uae Sfia 3R SeNT b ¥~ ugegat o ffér
T $HP T P FIGTITeAT SR UTAITITT TR U BRI 851 ACTHT 'S 3MTE 3ih Al GRT F91a erer iR fAriiod w®
BRITCT T Yeb o ST T TAT| T BT IO €. UpereT STRHEIAT GIRT fofU U e STEAT T b Tl U~ Tl

Orientation Program 2022 Orientation Program 2022

—

TR T Feee 78I gRT o ¥ee! W
G SINY &1, 39 915 BURe 3R faare
A3 2 Srou Hewr (TS, I Hier
sfear wrgae fafcs), st gwd Terme (S,
TIRUIE 3IORe, 3TEaitang, 78 fiwet) aflk
. fPeR e (fAuv mege, fSwet Sear)
T S T IR STu erval & oot
AT AT hY 3R i iR FTH= e
BT FIRNTIIRT S BEAT $ T
STHad® 9

Tadsrar feaw

ORI Y=o TR RIAR § 31T 767
AT faw a9 grer ok AR & ey
HRIT T AT T&eT ARG b 75 99 R §Y
IR IRT ARBR GRT MARAT "SI BT
ST HETa" ST & e IR JTferefiet
3R e ¥sg Y Suetfert ol aeptamatiar
SEEEIER

rd

" =
o - H . e
:.,.‘::'.r.. BER Tl e el LRy e
e i__-"-:.'-l-i'l'll- r

T f3a¥T TARIE @ IR TawerT el Rivalk
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Y T HTARRI FATARITR RIITHAT hT TR

AR =2 T RIRHR T &F 77 BRIGRT THET I - TR S-oHe e fSRieet Sram e iR wrfitfeaT & aif= &Y amorm
R §Y TS 81 8T 8, S re! [rafdernery 3R R frafdenersr, Bk & TediT § Hrersi UeeR] & foy a1 T 81 37 a2y srighAl &t
I AU IEHR / W H TS AT 3R ST Jed QFTAT T FQT i aTe<t TG dTel TN BHITHDI DT FLh ST 8l

- BRI BB UTeR] P IR HRIHH P IIRY SAR Y T &, Fae ielrg Are R AT Ham 3R THI-HT 1R U
AT T PRI (HIRAT) enfiiet B, R & wep a1iferea ikt 7 U AR faafiener 3 smifor fbar Sem &1 a deherargde
IR P R, BT Pl U HRIBRI THEG BT {3 T T ST 311R, paret Tgelm ay RT R W, e FAITDITR (ST FT fpT SITel

TR ey T iRz

umsimwass | INDIAN INSTITUTE OF MANAGEMENT SIRMAUR

Indian Institute of Management Sirmaur collaborates with top
French universities to launch two Executive MBA programs
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BT AT FreTTd TuRIE
ST U HEIIT WA BN & Al BHT 3TelT 9Re &Il 8l

IR Ta=e G RIRHR DT I8 B0 el §Y T &l RET & o I 8TeT &l H 19T BoT S1aid FHRIE ST [T, ST8T I
BT, AT HS T, FIerep- AR TgheeT dTs STT-a R 3R Je JAfior sit Grer ARRIVE |fed o8 T TRl @l veee i &t vem
IR Ul FHTf fomam |

R T T T Y, e 1 Ieer o b 3 T fdvey el & 3T Sal+T 377 el & JeieT UT & o et ok SifshaT o1aeTs
81 Irel s & foTq FRTT freprr & A o a1 T 3R ST fa fob Ser ST s # faiehfRaeT B1eps SR 38l

T 7 YIS 3R SECHTT Q1 IR SIEIT FHRIE BT e TAIRUT feha]

YR H-erT Gl RINGIR 7 ©3T q1fie deia TaRIg

forer et forem wv e

SPIIToTeh CTgRA ¥ TRIRIUS 31Tt $1$a IfaRICIST (T3M1$Y) & FedNT H 23 TFdaR, 2022 B! & Alell Vel HobseH], fewei § U
o1& Acfea RARER F=ieT T AT fohaTl 78 AIRGR e s 98 STUNT-3TaTafTds BRIgH! 3 | U & 3R I8 ST iR o fararm
3R pereT ey Tl & Aferal Afeet 50 A AT IEATT aehraAl o ATy SR fhaT /T 2Tl
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T fieere & ATSOT < ATer 83T RRT Y BT ISR & i ke Il I3 |-
& fore TeaTfed fsar rm

.111.. |. P ] l
) H-:-wr-:--:-:.-n uﬂru:-u-d-ba-'aa-mua-?

|

YNNI Fa-e/ Gl RINGN 5 Tora7 fRas HRIg

arf¥s ufgaed 2022-2023




ARATT gg=g7 FEAT, FaFIR

S-20 =T

TR 7 1 SR, 2022 ¥ 30 R, 2023 TdH U a9 & U G20 Pl TeTerdT T8 &Y 8l G20 THTAR o, YR TRBR P Al U qret
AT HoTeT & friche T &, AT a9 H 11 J 12 BRaNT, 2023 &b SR T TATYHT I3 T RIS Tl STPRT & RS 50
P fay "AfSerTat P AT &1 7 Ficfed BT o foTq ek ST fSRTeet Bieret 3R ATy & bieret i HfHepT <& I"

ARATT HaeT e RIRHR & 21 SF. Tt AR - HigeT SefeRl & A ST dTelt ford T 3R f[{uur gt er qerer
R P oTQ S-ICafHT SR -1 P SRR BT IR FIvT IR TR I &b foTy T SfoReT 3 4 Uab b 0 H BRI bl AT FSTS|

51120 DS el Bl faft=T &1 5 wqcq e @ fo7g T9rh qT

TtvTeruT ust forena weh s srfafer saream

ARAT Ya-eT e RIRHR 7 U&7 Uef fepret Hepls GRT SATAN A AR 2ett & oy ~fereras WHCaR & BRIDRT
fFrereres 5t fE aea RiE &1 BTfes T oM SISt IERT A ST 37 A &Y AT [T’y AR TaRTuIesT foffics H Ueb H1org]
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7aT TR Selid THRIE
ORI =8 GEAT RIRHR BT 797 a1fien Stefid THRIE 20 31iet, 2023 DY IR fhaT =T 2T I8 FHRIE UideT Aifed ¥ HEA &
OfRR & SRS fbam e

TSt AT Tt fheas, e, AeddTges ST 3R aiVS HeledR, TS UISdc Siadc!, 39 JawR i 4 Tifey off 3k Ieai dtera
ATYUT T S TR IR AR Fa-e AT RARHR o Fereh UIheR Tgpedd aTs. JAfa T 1 e 6 Ruie i &

TIRIE § YRR Tawe e RIRFR & 1S 3170 Ta=g o 3rede 3R SR ik foafics & areger 3k alvs vay Feeres sff sro
9. $iRM SURRIT & 3R S=8iH TTd® B Bl W1 & fif) uem il
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CONVOCATION CONVOCATION

A, ATAET ST GlE

YR Te-erT Gl RINGN % Graar aifie Sieid G9rRIs

arf¥s ufgaed 2022-2023




JIYATT TI=gT T, fgvaiv
’ [

OBII I Iucifce=It

TIRe AT TR G- FeT RIRHR 1 & Fcilel §Y G2 &1 el & feb TR |0 bl 10T & &3 § TR b feTq 397 e & Uiore
TE 9eT REDR A FHATI T T 81 I8 24 WRERT 2023 P s fawei! § AR Piame HT 21 IR, RiE A JREPR ITH R
BT AR AT TETT bl IhT JUfeEdl TR T4 & IR I & JARAT H I 372 Bl b bHT Rl &l

TR FHFTEUT 3R IR GF ¥ 370 Hioiae "IR-GaRATD ded! IS feuisiel Riee” & wiar iR Hieiersy &Ry & forg JRaRr
TENTieh! TEA, el I 10 TR BYY T ST UTH fehaT &1

IUTE I, HrSTardT & IISERT oI gt MIeT 3R AT a9, ARCRT Hawe TR Herdb<l o UITHCD Ford GIRT AR
TR ASGH TR b SedTe; FeeT e Hicraifiel

AR FagT TR RIS b HAhee-aaRar 2021-22 & T | & &Y 7 JRINAT gig: A1eTeT griae B FfrRifiar 7 dtfde
oif 3R GORT ¥ Srer or UTH fépml SferafiaT = SfcraTfiit b farwy, fuurT SiiR QUMY b ST T HelehT deh SHch ATy
19Tt T IRIEIuT fehal

ARATT TEE A SR b THSTR FeTd TAIARAT GRT SATA 1% T U 5 HIRY PHIR = T LA UTH faTl

arg e, a1 icarer 3R Aifed o 7 HRAR Jee Wl TRYR &b UM 3R IRHel &Feld - EQUES GRT STRITRTT B4
SRR "SRt 5.0" & foieT ebT er T febami

AR TG A, T RRTIE GRT ST IISE T TRl AT TRIATIT RITeRHT 3 S ST 7 TR T/ U b

AR TENTIDT AL (SMSIMECT), S GIRT XAT3I'22 FRT AT IISERT TR T ST FRRITT- 'Tare-311-Ffe H o T
7 UECT FATH UTH T &

qiferaT Rig T TR Te=e AT Agddh b TATfeTed™T Fold IR FRT RN et Bk 3Mfcamet” TN F T8 T UTH
|

fOhmTepet, ThITFTaRT Tellaet SIRT YR6 T TT AeIFTeT WhIg-is AT UTS, 2022 H HIE e Bl Usall T {1 /T |
AT 8 T AR Fa=eT AT I & TH3TR Feld 8RR GRT SR "ATSeed” HIRITIT 3 UgelT T/ HTH el

TR Tawer eI RIRAR & fheler 1 TR afcFRd GRT M WISt oRgwss AfSde dieil TS 8ikuce § 3199 @
<o IERepar T H foroielT T UTe fehanl I8 TferRAfIe gFrRIT 4R & 14 WA & 36 i TRl & sfter g3 STel g Hiasa
TR ST TUTTord o fofg FHTer= SR oyl
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7.0 § ST T=ATH UTH
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TR iR ©fd §9er 6 Iy siiftefiee 7 iRt e urg faam

T[T XM T AT 2.0 & T T b 07 H AR T AR BIRNYR bl AP IeTep AT GIRT SR T HTRIT - 3icHTE
ENIRNESIERIRACRIL

el frafdenea & o gpRifHad T gRT SRR Te-Ae Tfcafiidr & o fRRIR 7 SRR T e féam afernfiar
fSTTIe- 10T & o0 3 TR & Tl 3fR IaTcHe DIeTeT BT IRTEI0T T TIT SR qR <97 § 793 AT 1 USiepur =Tl

TRe AT 3R YRY &7 bl AT T T AR R e AT R GIRT AT SHTATSRE-UUR R1gfT AR & oRT I
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TfRTATRTCT H SERT TR 319 T UTH el
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T U el
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DIfdD fasirer

A H et 53 eI IR 49 DHHATRAT b Tellepel U 2, T4 I 21 Wepr 3R 13 BHATNAT &b U 31 A, 2022 eb R Y|

qY 2022-2023 H GEA T 16 Y Hebry IR T STHA e, T I 13 HepI Hew, T H AMfHeT §UI 56 3feiieh, Tl
T TCTH IHIGART T 23 Y Fgfh 3T1eer iy, R & 8 7Y TeTwh e, I 7 it §U 3R 15 Ja Sfes af emfiye gl

2 P TR T HERID IR b Y A Yf¥ P 3]

HeRr, fier Are  UTfiedT & MR IR A9 b UeT ol fAsTfid e 3R S8 9_= & o7 dher SoT WET &l
HTHh T ferfert-3rieT 2022-AT 2023

et

farere:

AT fRreres T Tfoha ot wveT - 07
AT 3R et 81 & oTq SATHAIT fRrare T der - =i SR SAThT-16 3R o §U-13

1 318ieT 2022 ¥ 31 HIE 2023 T TATIT U T Rrares

“.T;T fareres @1 A IS a SitsferT Y fafer
1 [SF. upec aTg. e [REKED [EREERELE] 17-05-2022
2 [ST.3deh Idts eI It 3R Rieew 03-11-2022
3 [Sf. IO URIS E - ATeATIdH [ERCASECI 13-12-2022
4 (3F. GO FHRMET 9SS qE - ATeIS arefeTReT 3R TRATRI qTaTaRoT 20-06-2022
5 [N 3o’ AR Rierer E - TTEATID peHIfTD TeeT 05-09-2022
6 [Sf. 3TcTT ISt qUichTIeTa fafTCT Shapect STRIRTTET 37R ST aTATaRoT 20-06-2022
7 [N PIRTHTT PR eI UTedTId (Fe- 1) [EELER°ERE] 23-06-2022
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9 [ Rerafear AETIE UTedTId (- 1) TSP TIER T HIHD 10-01-2023
10 [, SgAHT =T eI UTedTId (- 1) T SENDT AT 18-01-2023
11 [, Aifear it e i BIIEEH ST U ST S HaerT 27-03-2023
12 [SF.31&dT I eI UTedTId (- 1) A Hifer 37 FHToremET 02.01.2023
13 (2. amefiy Mger HERID eI (- 1) T TEET 07-10-2022

TR-SRT{HRITOT (F2TH)
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1. If. Rt =fean, Teme Uredmad (Fre-1) 10 SHaRT 2023

AP L
R AR e -
IR YfReHRUT-

A

TR =g LA RINER ot 319 IRaR § fr=AfetRad T Aedi ) 9 &
31 |, 2023 dF G GHTT TSEAT T SATR qTierehT

for ot oram S1.3mReR Rig g St (TaeHdTE)
HERID UTEITID Je- | Y
ST, ol URI% die. <., .o (I),
e - UTEATID Ty, Gl TarsHieeegy
AT (JuEn)
ST. HIfF AT diva SN, (o 1&g olkaT) YRR Javee A kg,
RIERID eI Y- | a3, Rifder SR (rera Seciege aift carieitel! TS H1Sd, STRGiTT,
TfeRIR)
<1.37¢] 3rraTer o S, (3MgRMEe fiweth)
HERId UTEATID - | T, P
T (3refemme)
fRoorT werer 1. FR dIe S, (SIS HSeht)
HERID UTeITIh THST
S1.<fereT afldts TITg. ST, (STSHAITHUSNE PISSI iR BRI TS[heI), BIIGH ieisl ATt
RIERI eI fISmRT GS gpMITas, & JFERiST aiith dfewd, S, guae & T
T (2012-2013)
EIGIERED)
St PIfihTT ITATPAR fioer S, (YR Tewer TXRI deldh)
HEID YTeATTh SIS (TR Teme Fe frofiRTaect)
<. 9rfer diog <. (doTmet gfrafict afeare)
HERID TTeITIDH THET
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1. Fifgar oit et THUTTT (YRR Hewe HeRIH-eRgT);
TTE T TS (AMSIATSTRC- fereeh);
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1. T, T dioer S, (ifseR fqafaemer)
HERID UTeAh THEg
<. AU I |Tar diear. 2. (e Seeicdg 3ifh camieiol U |red fier)
HERID UTeATIdH TT.Ch
eIfre e ST, 35T PAR Rierer THUTTH (YR Yeme T Tg=T3s)
TE UTeIdh TSI (TR Tae ST SEHaTER)
1. 3mefiy Mrer o Y. (SR FGRT)
eI UTEITIS - | O,
<151 W THUITH (TTIATSSIATSS H9s)
TE TTEAID THETT
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37efeTRT 3R . W1 THRMT 9SS dieT. ST, (Teret JFafict 3t RImR)
TSR aIdExeT (98 UTedId Y (et The Sith SoiHTes)
. ST TS diear 2. (et gFraRict aift RimR)
quichTiere Jifeifer ferere QY (feeell TeheT 31Tt gep i)
3. Hiew s g0 P e St (SR fiforr gseenfiaT A8 Reeh)
HERID UTEdTqdH IREST - MM farT Tveer fieefl
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foofa = ST. WS 9T THUTTT (TR Tawe el STeti)
HERIh UTedTUDh T QT (TTOTeT)
. Ty ot i St (SR fég faafaemer)
HEID UTEATTD .U, ([TTRehT)
<. fvor uR Sfufr e S, (aifeoRt frafaemery)
HERID UTedTIdh T TN, ([TReTdhT)
ST, T oS, (4. e et frarfdemer)
HERID eI e fthe
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SANGRIEEI)!
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TR T MELN
TR sfemr e S, (MSIATELT Tsh)
HERID eI TH.HIH
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ST, oY P SNarad THUTT (TR TaweT SRRl SaI7)
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Separate Audit Report of the Comptroller & Auditor Geueral of India on the|
- Accounts of the Indian Institute of Management, Sirmaur for the year ended 31
~ March 2023 |

We have audited the Balance Sheet of Indian Institute of Management, Sirmaur as on 31"
March 2023, Income & Expenditure Account and Receipts and Paymenis Account for the year
ended on that date under Section 19(2) of the Comptroller and Auditor General's (Dutics.
Powers & Conditions of Serviee) Act, 1971 read with Section 23(3) of the [ndian Institute of
Management Act, 2017 These financial statements are the responsibility of the Institule’s
management, Our responsibility is Lo express an opinion on these financial statements based

an our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor General
of India (CAG) on the accounting treatment only with regard to classification, conformity with
the best accounting practices, accounting standards and disclosure norms, elc. Audit
observations on financial transactions with regard to compliance with the Law, Rules &
Regulations (Propriety and Regularity) and efficicncy-cum-performance aspects. etc., if any.

are reported through Inspection Reporta/CAG's Audit Reports separately.

3. We have conducted our audit in accordance with auditing standards generally accepted in
india. These standards require that we plan and perform the audit to obtain reasonabic
assurance about whether the financial statements are free from material misstulements. An
audit includes examining, on a test check basis, evidences supporting the amounts and
disclosure in the financial statements. An sudit also includes assessing the accounting
principles used and significant estimates made by management, as well as evaluating the
overall presentation of financial statemenis, We believe that our audit provides a reascnable

basis for our opinion.
4. Based on our audit, we report that:

il We have obtained all the information and explanations, which to the best of our

knowledge and belief were necessary for the purpase of our audit

iiy The Balance Sheet and Income and Expenditure Account/Receipt and Payment Account

dealt with by this Report have been drawn up in the format preseribed by the Ministry of
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Human Resource Development, Government of India vide order No. 20-4/2012-FD dated 17
April 2015.

iii) In our opinion, proper books of accounts and other relevant records have been maintained
by the Indian Institute of Management, Sirmaur in so far as it appears from our examination of

such books.
iv) We further report that:

A. Notes to Accounts (Schedule 24)

The ownership of government land, total area measuring 1010.05 bighas situated in Mohal
Dhaulakuan, Tehsil Nahan, District Sirmaur, Himachal Pradesh has been transferred on the
name of Indian Institute of Management. Sirmaur, District {HP) free of cost for the purpose of

constructing of permanent campus,

Out of 1010.05 bighas land, demarcation and handing over of 60 bighas land was disputed as
on 31 March 2023, But disclosurc in this regard has not been made in the “MNotes o

Accounts”, Thus, disclosures made in the notes o account is deficient to thal extent

On being pointed out, the Institute stated that the matter is laken up with district administration
and the revenue documenis pertaining to 60 bighas land will be mede available as soon as
these are received from the district sdministration. The {Ucl remnins that the same is not

disclosed in the Moies to Accounis.

B. General
A reference is drawn (o comment no. A2 of Separate Audit Report of the Institute for the year

2019-20, comment no. B.2 of Separate Audit Report of institute for the year 2020-21
and comment no. A.7 of Separate Audit Report ol the institute for the year 202 1-22 wherein
during 2019-20 it was observed that grant fund balance of 25,11 crore was partly represented
by bank balance of ¥18.55 crore held in the saving account IHHE:I State Bank of India
{Schedule 7, Current Assets)and balance amount of 36.56 crore (25.11 crore -18.55 crore) was
kept outside the bank account (desipnaied for grant funds) resulting in mixing of grant tands
with other funds. The interest on oforgsaid parl amounmt of grant funds 26,56 crore, as

applicable was needed to rework and any additional liability on account of interest on (he
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grant was to be remitted to the government, in terms of provisions contained in the GFR.

Similar observation was included in previous year SAR of 2021-22,

On being pointed out, the Institute stated that institute has reflected the interest earned on GIA
in its Annual Accounts and Institute is in the process of wivieding the same. The refund of the

same is awaited.

C. Grant-in- Aid
(.1 The position of Grant in Ald as on 31.03.2023 was as follows:

(Rs. in Crores)
Particulars 0OH-31 | OH-35 | OH-36 | Interest on Total
Grant
Opening Balance .17 13.10 3.93 4.93 26.13
Add: Grant received during the year 17.701 O 10.00 1.10 28.80
Total Funds Available 21.87]  §3.10] 13.93] 6.03 54.93
Less: Utilization during the year 2042| 559 | 981 | O 3533
" I
] .
Unutilized Balance at the end of the .45 78] a1l 6.03 | o0
| year . -
L i

C.2 The position of Grant funds received in respect of Higher Education Financial
Assistance (HEFA) scheme was as under

- {Rs. in Crores)
Particulars OH-31 HEFA (Principal & Interest) |
Opening Balance T5.66
Add: Grant received during the year - o 3925
Add: Income from investment made out of the funds 115 -'
Add: Accrued interest on investment / advances - 235 ]
Total funds available 118.41 |
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Less: Utilization during the vear 50.29

Unutilized Balance at the end of the year 68.12

. Management letter

Deficiencies which have not been included in the Audit report have been brought 1o the notice
of the Institule’s management through a management letter issued separately for

remedial/corrective action.

v) Subject to our observations in the preceding paragraphs, we report that the Balance Sheet,
Income and Expenditure Account and Receipts and Payments Account dealt with by this

report are in agreement with the books of accounts,

vi) In our opinion and to the best of our information and according to the explanations given
0 us, the said financial statements read logether with the Accounting Policies and Notes on
Accounts, and the significant matters stated above and other matters mentioned in Annexure 1o
this Audit Report give a true and fair view in conformity with accounting principles generally
accepted in India:

a. In so far as it relates to the Belance Sheet, of the state of affairs of Indian Institute of

Management, Sirmaur as at 31" March 2023; and

b. In so far as it relates to Income & Expenditure Account, of the surplus for the vear ended

on that date.

For and on behalfl of the C & AG of India

d:/’.-"
-
- —

T

Director General of Audit (Central), Chandigarh

Place: Chandigarh
Date: 1% 102003
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Annexure to Audit Report
I. Adequacy of Internal Audit System
An Internal Audit Cell has been constituted looking after the pre-audit of vouchers. The Internal

audit for the year 2022-23 was conducted by a Chartered Accountant firm.

2. Adequacy of Internal Control System
iternal Control System was found deficient to the following extent: -
The internal Audit manual has not been prepared.
Ohit of sanctioned posts for faculty end oo —iaeaily 1355 sctively approximately 40
and 57 per cent posts lying vacant.
Record related to inventory of the fixed assets, depreciated value of asseivblock of assels

has been maintained.

3, System of Physica! Verification of Fixed Assets

Physical verification of Fixed Assets for the year 2022 23 was not conducted.

4. System of Physical Verification of Inventory

Physical verification of Inventory for the year 2022 -23 was conducted.

5. Regularity in Payment of Statutory Dues,
There was no delay in depositing of GST realized.

3 Dy. Director
..
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ARG g9 GeIH, RRER
fa=i: 9l 31, 2023 B o=
gl (%)
O quAE 9y B A Ty @ TR
31.03.2023 31.03.2022
=y & g
e (@Rew) /(T (@Sew) AR 1 2,62,34,97,307 | 1,62,58,40,413
i/ PeriRe /T R 2 68,12,16,949 75,65,80,623
RIR 4,66,48,33,923 | 2,88,43,42,413
fAferal 1 srguaT:
rae uRgrfeat
arafas aRewfaal (E@ad ar ge) 4 11,50,33,005 8,55,25,492
A (4,27,92,394) (3,28,04,939)
P) ardfde aResiadt (7Ja) 7,22,40,611 5,27,20,553
@) Yoid wri—gafd e 2,03,87,78,832 87,75,97,804
et uRefl (el a1 o) 4,68,65,231 3,15,67,781
T e (3,67,41,306) (2,75,59,515)
M) 3,:|11?f gfRgafeaat 1) 1,01,23,925 40,08,266
e — fuiRa/ s<Ewh A @ 5 67,23,45,142 75,11,78,252
Aefpifere
ALDITD
TN — 6 1,04,81,25,731 83,23,47,512
adq aReHfeaat 7 43,32,01,266 29,76,82,106
o1, 1R Td oA 8 39,00,18,415 6,88,07,920
T 4,66,48,33,922 |  2,88,43,42,413
eyt g ffrt 23
REE TR iR T faaRen W fewfort 24
wI: AR 3 .
. " i [
fe=Tie: 08.06.2023 [ | 1 h yheik
il J J
(CHIRIECIRCIEEa )] (Frewr®)
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PNE—— Rred
feei: 31 A, 2023 B FATE Y 99 & U T 9 =4I @
R ()
fyaver NGl adfar o e
1.1 el wfkt 9 37,03,37,651 29,45,27,500
1.2 smEm / |fad 10 30,24,00,125 22,06,07,510
1.3 R am 11 9,33,82,214 6,35,37,923
1.4 affg e 12 1,38,94,379 1,08,18,541
1.5 o= 9w 13 16,15,052 22,91,716
1.6 74 B @l % o 14 46,32,121 36,24,214
T (31) 78,62,61,543 59,54,07,404
9. Y
2.1 A I TE AT (R ) 15 10,49,81,734 5,80,05,801
22 Yube =™ 16 10,17,68,629 9,78,33,426
2.4 werafie Td WM @ 17 7,07,53,132 4,80,98,391
2.5 uRasd =™ 18 56,95,334 23,75,041
2.6 WA @ GG 19 2,85,48,850 1,85,22,785
27 faciw = 20 345 677
2.8 SR 4 1,91,59,499 1,46,22,350
29 o =™ 21 4,19,674 -
2.10 3 & @iy ¥ = 22 30,10,035 6,37,013
o (9) 33,43,37,231 24,00,95,484
A & [ R AfHar (31—4) 45,19,24,312 35,53,11,920
it Ry /% veriaRe 3,50,07,326 2,56,07,671
a1 Afr
O [reraeh ST (AT W S @I B eI Sra (vTSve) e R ] 1,10,37,820 79,80,967
sy gy / (@) @) Yofera PRy § & omm 40,58,79,166 32,17,23,282
HE@qUl e At 23
I RHAE TRl iR or Ravuf w fRewfrit 24
I Rk i
f&Tie: 08.06.2023 1 PY A kst
\ I. | J
(et ) (Fraeres)
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STRIferRt, S WRel gae wRere, RIRAR @ af 202223 =g aiffe facha favo—u=t & ofT €

ITIA—1 — GUT (PRUN) /Yoirra (Bfea) e

geRIFT (5. #)

faa=or

A q

T

1. WUg (PrRUw) ffe:

Y ® URRT H I[gIY

1,62,58,40,413

97,96,73,669

Ter: dug / Yol [l ¥ sferae

(1,05,86,725)

S: YoITd &0 & ford SUART &l ST arell AT dd YOI WRT WRGR a1 59

B 5,59,41,769 1,91,30,187

oirs: FefRa A & @@ 18 awafedt i ;

e TfoTa uRESIeT & @RIy s uRewfcadt, ST fh R & wW@ifia § [Rd

& -

W< < /SUSR ¥ gr qeafeadr 84,984 ]

TS: 3 IRUBNTT [Sad I B U FETIAT e (SaMET) ¥ Tasuhy.

N - ; %‘g’ [t Bl T e 50,28,81,000 31,59,00,000

SrS: 3 URUBICRT [Sad IgaRT B U FErIaT e (SaME.0) ¥ IS UHh. 328.69.975 )

O & AN & YA 8g STANT &1 S dTell WW1 a] sl a¥ 2022—23 T B

SIS ST T 2 W W ERAART 2 D o 40,58,79,166 32,17,23,282

o 2,62,34,97,307 1,62,58,40,413

(@) ST T @ Wi ¥ gAdaRd =Ter -

U N 9 ORI 2,62,34,97,307 1,62,58,40,413
1 1|
(TS SIferer)
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IR, S AR e HeH, RIRAR & 99 202223 g 9fYe i faaver—uat & off |

FTGA—3 — TAHH SEIRAT 3R graE TR (. §)
o T 7 e
P, JAA SASINGT:
1. Bl | 5 - -
2. BTA § S 61,90,000 54,00,000
3. fafqy eeR - -
a) A Td darell gq 3,63,60,103 2,77,57,583
b) s - -
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5. qunfe SRRl (Shdiew, S8Ivd, sy il <o, daUh, Sias.ud,
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a) sy - -
b) e 1,12,17,606 1,08,18,156
6. 31 oA SRTRAT
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ST, S AR g WRer, RRAR & an 2022—23 ©F affe R fave-wsi & o €1
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ki 2R kip bhohbie kip Rob
ERk:Eh Bele — v—[oBhi
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3 = 3 IHIY
— TJIRITT ga=gT gwra, favat

YRR, S ARG ye W, RRAR @ 9 202223 3g affe Rl fRevv—w=t & ofT £

A 5 — fiRa/s<Esn (Sseave) Afr & fa SRR (%)
faxor o o T
1. B% WHR & giergferal - .

2. I IWRBR & gforferdr 4 - -

3. 3 IrgAIfed ufenyforat - .
4. I . .
5. FUI-UF U9 Je—ud (9=t gvs qrvew) } B}
6. SB1 & AT AR ST (BRT Sp) 64.,96,83,786.00 73,87,43,268.00
7. 3= (FeiRa A w aifvia &) 2,26,61,356.00 1,24,34,984.00
T 67,23,45,142.00 75,11,78,252.00
SR 6 — FRY — = TR (%)
faramor CELIREGL Ty

1. B% WBR S Fhergferal - .
2. WIS IWRBR B fergferar # - -

3. 3 argeIfeT wfengforf - -
4. AT - .

5. FO—UF T4 a3 ([Sd=add gre qvgw) - -

6. 37 — WTAEN. TSR B farfacs & wrr amafe 17,60,47,513 17,60,47,513
TSNS AN 3TE. EH BIsI=d & ATS ARy ST 11,50,00,000 8,49,00,000

ETSRIT SAATHIE BIsH- HRUNTH fAfCS & A1 Aafdy S 20,50,00,000 8,49,00,000

TA IS BRI wrg==a forfics & ey wmafer s 18,50,00,000 7,00,00,000

IuEH (@S B VA H e 84,11,820 -

AP THAIBROT ©] TAMS. AL & A1y e 89,66,398 -

Joi & 9 ey s 34,97,00,000 41,64,99,999

AT 1,04,81,25,731 83,23,47,512
NGB IBE)

m grf¥e ufgded 2022-2023




JIYATT TI=gT T, fgvaiv

g, S ARdR yee e, Rk & af 202223 °g 9 facia Rt & & 8

I 7 —  FEE IR

gRIRT ()

TaaReT

TRA 9

Ty

1. USSR

F. BA—YSll BT HISRYT

. AR SYHIT

R CINE]

. TRl — YR, SUHSg U4 bid & a1 garef

. Wa-—ffor et |l

3. e wwedl s mh

B, oRGT—ATHIY

ST, T SIYfet Arey

2. fafder Aar:

®. 6 HEN W AP BT ARy b fordy g T

. 3y

10,36,436

5,68,000

3. TH% G §o eI

. SR d@i & Wwer

— 1], @t #

— ATafy S @t #

5,32,67,697

— goq @rar §

WRAT ¥ 9 (4238)

20,05,03,721

26,62,31,971

foadl §o (0869)

9,33,374

11,91,828

mE Mg eNanE. Fo (0266)

15,40,82,936

2,16,44,306

TASI UG, 5 (1084)

1,00,000

18,34,864

& (8482)

2,32,44,542

61,33,729

ST d5 (e @At 00116)

30,418

61,687

ST S (fFrem @ 00117)

@ R-erggfa o1 & @

— rafyy S @t #

— qoq @rar &

T IR SR (G ABS):

2,142

15,721

4. STHER — ¥Ud @I #

5. 3Y:

AT

43,32,01,266

29,76,82,106

Fie: ser-e—% I @l &1 fAavr g &

L 9=a % @

. feafaerner argam™ oM & Wi ¥ e

. Tareafdemera witat @rar

. BIEgied @l

. JefTs Yo wIRTA! @

faer (@rerid) @

. Agad T weT () @

. fzafderner e M AoHrid Braghd @

we (@ferw) fife @ €vs)

o|lo|~N|lo|lals|w|nv|~

. IR gRAeHR i @rar

17,83,60,852

3,08,04,727

10. TR BTAgfed @I

. FRIEKT (FTSISHYE) Ud 3edel (RR) @raT (§.UA.U%.)

12. faafdenery ST SRINT UG BT wNY eAdl BllRIY Wrdl (3.U9.0%.)

13. - i g ([@Edin) @ (€.U9U%)

14, ATE—c @Il (3.U9.9%.)

15. fowafdenera SrgaT ANt Iofia T ST A @i (€.THNE.) JFgETT

16. Franfael fera MY @ar §.uAuw,) e

17. STHT 91T

18. B ffS @mar

19. BT HgrAl Y @rar

20. AT Areral B Ao g

30,418

61,687

11. e, @

111 argforT dt & wrer |rafy s

5,32,67,697

23,16,58,967

3,08,66,414
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— 3 = ES IHFIY
TJIRITT ga=gT gwra, favat

STE 8 — o, AW T§ W TR (%)

1. SIfffer B M (R—Te aR®):

. FARIE _ ,

1. fafeear s - -

g 3= (FAfde faar ) 1,17,119 62,447

2. FIff® B Lo M (@ a~®):

P. dled kT - -

. 8 T B N

T. o (Rfdse fear srrm) - -

3. TP 3 ©9 ¥ AfA T g WAl AT 3T YHR AT 37 Wi &

. Yoira o W 32,83,84,591 3,29,25,619

Q. Jmyfciear @r 7,26,880 1,33,930

T 1,66,710 55,410
4. S =

. I Y 1,11,15,490 63,59,157
5. STT:

%, TABIA 12,476 12,476

@ g2 @t fawrn (@ ¥) 14,000 14,000

. farga 2,64,013 2,64,013

. TS E, Ift ang Er - -

S, I (M PR 3g) 14,430 7,180
6. aiffa am:

%, FuiRa /gl (Fersdre) A w= e - .

@, foaer — o=y g7 (Qafy S W RIT @t + Shemg . w i @) 1,58,06,404 86,29,411

T, T UG RH R _

. 39 [3FRET 89 & SR 1 AfAferd 7 (18179, )] 1,02,22,073 76,66,744

7. 5 — favafdene™ sgam AT /yrafsa aRAIeHRT ¥ et acdarT aRewfr:

&, TN RIS # Fonid 3wy - -

Q. YA BellRId T BrEgfcadl § FoTe faRy ) i

1. e Wit (e w5rerd W Tag. Uk . K97 Bl ATe) 1,54,84,294 37,72,147.00

v, faeafaenerd e T ¥ o wifkdt . -

8. a1 Wia (.2 — NS, Td AEHR A garRD) 76,89,935 89,05,386
AT 39,00,18,415 6,88,07,920
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JIYATT TI=gT T, fgvaiv

R, S R gaee R, RRAR & a9 2022—23 &g @i AT fGaRor—uai & offT € |

I - 9 el wiftadr:

FRINT (%)

fqavor

TIAE I9

Taay

®. B | Yoo

Q&0

1. I Yodh

29,55,54,000

23,50,39,500

GRS

1,50,50,000

1,47,00,000

. MDA Yob

. QRIS T Yodb

31,06,04,000

24,97,39,500

3. 3b—U3l, FHUT—TUA Yob

4. YIS (§72) UNIET Yoh

T (@)

. 3 3ch:

1. TS993 Yo

. AT/ fafdy e

54,25,500

39,28,500

. Rifear goo

8,82,000

7,63,500

. IRaTET Yoob

a|lbdr|lOIDN

. BIAMET Yo

5,03,01,000

3,94,00,000

T ()

5,66,08,500

4,40,92,000

. Bl Dl [l

1. TdI BMEl DI 9!

2. UIGYshH Ud UT—UH, Sdla i [dshl

3. 1JaRU—YRADT (FIe—hTH Higd) DI &l

QT (a)

$. 3 YHUTh YA

c c - - o
1. DIYRITAl, DTUhH] %ﬂ USTIehRUT Jeh

16,85,000

6,96,000

2. ISRl Yo (AefOrds wifite diciol)

3. YARPRT Yodb / IGell, 3

14,40,151

T (8)

31,25,151

6,96,000

HERNT (F+T+HT+HE+S.)

37,03,37,651

29,45,27,500

AT AR g

-

(et arfere)
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JIRITT Ta~gT A9, fgIqiv

|
TNIferdt, i Wl wa ke, RiRAR & a¥ 202223 2] affe fawii faaro—u=t & o g
IFeEl - 10 srgar /afeqS) (Rer srgar wifk) R (%)
ISR EcipiEr Taay
I YRd TRBR
NY AR — AT SRR 26,12,97,078 26,12,97,078 22,29,67,083
SIS 9§ 2022—23 & ERIE WIferar 27,70,00,000 27,70,00,000 25,95,00,000
SiTS: WERIAT e (SNamE.y) W aifsia < 1,10,37,820 1,10,37,820 79,80,967
SIS garatyy & oAl B dug (BRew) [ @ exaiaRd fear - - .
SITS: AP AHAIHIT Td YR (IS =g garafer &l yraens - - 1,05,86,725
T 54,93,34,898 54,93,34,898 50,10,34,775
TeRl: YOiTd o & ford SuaiT fdar (@) 5,59,41,769 5,59,41,769 1,91,30,187
ARy 49,33,93,129 49,33,93,129 48,19,04,588
TR YoNd Y B fory SuAnT fhar (@) 30,24,00,125 30,24,00,125 22,06,07,510
IrETRe 3rady (1) 19,09,93,003 19,09,93,003|  26,12,97,078
It - 11 Ry 9 e TR (%)
feiRa/ s<rew A = fAaer
faaxor
A 99 RUGEL] ERLIERCL] RUGCL]
1. TST:
EARSACANIEIRGRRIRN - - - -
G, I TS /R - - - -
2. Ay ST W ST =T 1,15,03,678 1,17,90,929 1,47,81,945 81,29,910
3. Ay ST R T =TS, eifee g wEl 2,35,03,648 1,38,16,742 68,88,626 65,99,815
4. 3G — T UG, & AE S ORIt st - - 3,25,92,772 2,31,67,842
4, Y — TATHAL I Ay SE R Suia =t - - 41,11,545 32,685
T 3,50,07,326 2,56,07,671 5,83,74,888 3,79,30,252
FeiRa /=i A &7 xR 3,50,07,326 2,56,07,671 - -
A - - 5,83,74,888 3,79,30,252
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qIRIATT UF=gT FTUTH

, faeate

ST — 12 — AT & RIRT (35)
fara=or qaA 9§ Ty
1. IgYfad dot @ wrer g9d @il /|afy S 0 - -
%, FETIAT I & Tad @Il IR 1,10,37,820 79,80,967
@, Igqfaa dal ¥ g9d @rdl W) 20,37,474 28,37,574
2. N UR:
. PIfDT / HHATRAT B B
. 3= - -
3. TSRI 3R g Uit R (3mashy arad) 8,19,085 -
nT 1,38,94,379 1,08,18,541
STRA—13 — 39 ¥ TG qge: TR (%)
faazor oA af Tead
. W T I | AR
1. BTETErE &1 farar - -
2. ATSHA Yob - _
3. AR (3ffeeiRam) / Wa—dem, onfe &1 fvmn a g - -
4. a9 T faET goh B _
5. IGAT AT STA Yodb - -
anT (&) - -
X, HRIF @ YDl Dl {9l
. AT o ST
1. IIffs TARIE /Wl AF<ITd ¥ Adhel Urftaat B -
"erk: aiffe 9ARE / Wel IM<=Icdd IR Ue & - -
2. Ial (fetes) & Adwer wrfeaat - -
"er: Soadl (fetes) R fpar a1 ucgel < - -
3. Afers yAT ¥ AFhA mifit - -
e AU WR fhar T goae j
4. I — STAIH—8 (HEA) B fhxra 8,470 -
arT (M) 8,470 -
. 3:
1. WETefierd & <mry - -
2. T & AR ARET @MRE L) ob - -
3. ol iR (RIIe)) & My - -
4. MIGA—TF (<if) @7 ey 2,53,822 -
5. fafae wiftat (Mfaer uo=, Iq wrTe, onfe @ fam) 1,11,684 13,53,366
6. uRRawfeaat &1 oy /fassa (disposal) o= @ -
. WA arell [awfed - -
9. Frged ura et - -
7. WA, BT BTl @R RIS IS & g/ qH - -
8. Y (THSILWL, THIA., T 317) 12,41,076 9,38,350
AT () 16,06,582 22,91,716
T (FHE+T+E) 16,15,052 22,91,716
SN — 14 — qETaR & e aRIRT (%)
faa=or oA 99 TFTY
1. derfdre urfadt 46,20,991 36,24,214
2. faer & <y i B
3. 3fSia =TT - _
4. I ;M 11,130 -
B 46,32,121 36,24,214
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JIRITT Ta~gT A9, fgIqiv

TGN, S R Uaeel @R, RIRAR & a9 2022—23 =g e fawiid f[aaRor—u=t @ 30T 2 |
IITA—15 — DD YIAE Ga a9 (IS )
AR (.
Faraer ECRIECL =)
. AT TF HoTgdT 8,04,25,927 4,99,78,352
Q. I Td ARl (@4) 32,29,158 13,75,046
1. vfasy [ /i geE goment ® anrer (Rraver @t
=) 71,71,242 42,16,420
. 3y fAf § arTe= Qe 999 ARTETE U uere) - 2,19,127
S, HHART BT g 8,75,639 3,17,195
. JaTgeT ud daid—ard - -
'~ 3TAPRTY AHGIBRUT BT YTae= 37,93,372 (31,44,240)
- SUTH (I=g2N) BT YT 30,18,732 31,16,956
©. ool I RIma (Ta.drsr) giaem 12,21,286 1,37,902
<. frfeear gier 26,12,903 5,33,108
ERCICRE IR 5,79,959 4,39,302
. A 4,20,272 6,50,000
3. = R B
- 2B @1 @) ufrgfy 2,75,664 1,66,633
'- AT BRICART AT 13,57,580 -
AT 10,49,81,734 5,80,05,801
IIgA—16 — &S ==
RIRT (.
faa=or r = ()
B, YATTTAT T
. &g B /IR | ufarTrar 74,426 -
. Y/ BRIPTAT TR g 74,098 21,978
. INTIH HABII DI A (Aa) 3,24,03,973 4,32,59,798
3. wiE (PR sger <) 3,57,850 30,600
. BIE—hAT T (YE) 20,51,733 32,74,018
@ = fhar gan 28,43,733
Her: URi T ga 7,92,000
B, Ude g 52,80,861 49,15,818
. ST FHRIE Y 29,75,155 4,17,825
. gHIeE 93,96,000 90,97,500
< Wﬁ- m;mﬁ?%%?w BTG SAY 3t 55,36,082 48,92,908
. A gdT g 1,27,08,525 68,05,027
. 3 (Afde )
— ©Nve g 78,24,141 38,63,486
— FIPHIER (@SN & giae AR uremH amEni 2,30,65,788 2,12,54,468
— 3= 19,997 -
IIT 10,17,68,629 9,78,33,426
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XY

g FEYTH, faTHIR

=

qIRIATT U

|12 kelp bIDLE

ph & €20ZE0LE blbbd| ¢| U ‘likln lRp| DRIIR b ha BEK (b 19b] lkIbk LA IkD 112 dh MRS PINIhe belRR 1b S ph B It 'R Bk bk T

|12 19klie 1 Bap| ¢ hiR—blbR ph Wbelbk b Sl—lphlle (e+h+it+m+d) RD b IRhEle—he B3 )

Yo

6v9°€8‘IV°T | LTE9S LTI CCELTYIY (B+L+a+d) Ll

- - - LILE Iblp (2bRI—20|IKS)) Bb—lhin &

- - - lele Abbal Dlezh WbLibh B

- - - PIARIK 1kl b Rylbd DPLlbh Lk

- - - (b €2—2202—hb RUP) Libhike b lbiole blah 3k &
v01°C1°89 TLE'E6LE TELBT0E (LL—B) blRbIK 1 blin ko] b (€2—2202) kb RINH| bikpb ‘¢
SYSIL'EL] $S6°79°63 0658078 (B) abble & Lok dp|iblp blRbIK tbhablie (b €20ZE0LE :blbd|
I#7°65°60°1 €86°69°1¢ 868°68°¢S (=) = (L) €202°€0'LE blbd| 13|IDLR hiable

- - - (B) BIbLE ®bibib bib & kb RIDR
I¥7°65°50°1 €85°69°1S 868°68°¢S (®) Il

- - - RB DRch 16 (Bblale Dl B [blkdb kale 2Us
I77°65°60°1 €86°69°1¢ 868°68°¢S ®b ZZTOZTYOL0 bllab] hiable dhedlK

b | lnelpel hiesk | (iphal) Lbhe
(@) Ljipei

Bl DIbR e DYBLYIBR b [pYlehd — b6l — [phbe

o>
(@)
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JIRITT Ta~gT A9, fgIqiv

ST, S AR yaee e, RIRER & g9 2022—23 2 df¥e fawia GarRo—uai & T 2 |
-7 — YD Td AH A3
NI (.)
ferrest e m—
P. ATRS YA
1. faga wd wifad 47,57,793 21,69,033
2. A-Yeh - -
3. 9 - -
4. fvmT, X 9 R (FHfcd dx Afed) 4,79,67,715 3,48,61,096
9. HaR:
5. STH Yd oGga—ArT 1,33,322 2,33,732
6. CCllBI, B Td FUSR-IC Yoo 81,31,744 27,34,407
T. 3 :
7. 90T U9 oRgI—ddT (STANT) 8,81,347 12,18,465
8. AT Tl Ud Al 32,82,686 3,11,842
9. arfren 2,26,937 4,19,832
10. ATGT—UNeTh] b gTRSIHS 4,20,928 2,51,642
1. TG Yeh 13,13,670 4,15215
12. ATESIG a1 gd fa=moe 3,17,459 9,57,050
13. 3@ Ud <fe SHER—1A 36,733 8,528
14. 39 (Afdse o)
- R @y 18,00,739 33,12,137
- fafqy o 14,82,058 12,05,412
7,07,53,132 4,80,98,391
THI—18 — URagT IY:
e JIAT aj'"\’@f (E)im?ﬂf
1. e (AR @ I )
B, dfeld g - -
. AT Ud YERE[ - R
T, T @ - -
2. fo /o W) for T arg - i
%, fxrr /< &g - -
3. e (SR fov R a9 56,95,334 23,75,041
56,95,334 23,75,041

arf¥s yfgdsT 2022-2023




JIYATT TI=gT T, fgvaiv

ITGAI—19 — AT U4 XERGIE:

A AR (%)
A 98 Ty
1. Wa 2,21,270 42,430
2. BHTER Ud fhawer (Reran) 1,58,090 16,870
3. Ui¥f gd da—Yof 10,63,719 29,693
4. BT STDHRIT 7,91,847 5,96,104
5. HRCH 7,596 57,447
6. UINTRITAT QET cISIII{>'1 (\I SEEZS! - -
7. FG—gII YD 1,89,472 -
8. WPhg AT Ud Hary 8,52,774 5,43,781
9. Ydh— %1_@@1% NS _ -
10. SRTATT 25,484 39,360
11. AT TERETT 2,50,09,207 1,70,49,132
12. 3 ([Afde o) 2,29,391 1,47,968
AT 2,85,48,850 1,85,22,785
IIGfEEl, S AR e e, RiRAR @ 99 202223 3G e iy faavor—u=t @ of T E|
FIA—20 — o T
NI (%.)
faa=or
ECLINECE] Taay
1. ¥ g 345 677
2. 3 (M= &) - -
QhT 345 677
21 — I IA¢:
. TR (&.)
EcipiEL] Taay
1. WRTE Ud ey 3ot /i g uraer - -
2. JUYRIT IFARY HET—T[ H STl T AT foaRaa—ag (ReT—a1h) - -
3. 3 AR /oAl B I /gafcd (afeasia) i -
4. 39 (QASIYL. /U%h.SIUT. &3) 4,19,673.69 -
IRT 4,19,673.69 -
IAT—22 — Y3 =
g (%)
oA g9 Taqd
1. s = 2,20,126 -
2. Detfore 25,12,637 -
3. yITNIfe @ 52,775 6,37,013
4, ORI I - -
5. IRHA T4 IEREE G - -
6. I I 2,14,750 -
T 30,00,288 6,37,013
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3 = ES IHFIY
—— XAV gg=gT AT, fgIat

TR S AR wey R, AR @ aifi¥fe facia ffavor—oa af 202223 & 3T €1
I 23 — ARP oEr AT
1. o/El @ N $ SR

1.1 focia oRar faRoll &1 SuToi (3TEReTd) SMER IR VRIS o IRFRT & IR IR a1 T &, 59 d& el
= afdfa &1

1.2 S =1 e #=rerd g1 SR S Iz fRefor demel & o fichy ffavoil & ey’ & gaR oA fiahy
faaxor v foam 21

2. o AN (Revenue Recognition):

TG 9% WA IR AT B AT IUTSH (STHTA) MR W Y Sl 2 | FHI—97d R NS d. 8= 9 goob UHhd faan
ST o7 3R S0 SUToA (37eRaTel) MR UR Y o | foran Srar o |

3. srae () aRE=fcrdl 9 g

3.1 s (Rmll) uRewfadl &7 s & e W 9 om<aR& st (Freight), e, ) (Duties, Taxes) eI
SfRrEeT ¥ AT Uwe @y, SRemu iR uadd 9 wwe) aftfora €, aftfa fear oar 81 erge™ Y (@igm—3s) #
%.5,59,41,769 / — ®I facia a¥ 2022—23 & SR SIS 71T |

39d SffaRed, W &1 fAcig a9 2022—23 & ford diem gor & wmrll oRER #§ Py o7 @ &l w® A s< S,
TJUENTE | %.1,11,70,89,262 / — BT SUART YATI—UH (UTR™U 65—1) UT 2Tl |

gRomRawd URER # fAAi®: 31.03.2023 TH {A 9.2,00,59,08,857 /— & B fhar o, a4 ¥ %.5,87,11,632/—
arga™ A 73—36 3R WM AITLIL, TvENTe g 5 T S & ARIH A .1,94,71,97,225 /— &4 f&Har |

3.2 3T Haeld gRT Oy <1a Swa RBryor el & oy faciy faaron & ureg & <@ Y@r ugfa & fafdse <=
& IR T (B1¥) U= B Sirar g1

59 Frfeaqal @1 9 dRE ¥ 9e¢ @ # (Written-off) ST fRam am 2, S9a o aa—afzal § .1 &1 safdre qea
Bre faar a1 2|

4. srgey uRewfoaar:
TSR iR HYER AUCIIR FRIH & 3RYYY IRFAfT & 91T & |

5. w<r:

31 ATE & FATOH R WTH Jod, Sl fF I &, DI BIsHR G0 9 o arfl &R faga vl ame R fHar = =
oG @ H g ar g1

6. Qartgfe:
Jarfgfea T AT # WM, WRGR §RT AR TSR U AT # ARTeE o)a I8 HHaNRAl & darfagfd am

UG &R B T AAHY BRI AR IUSH HT UTGIE Y i Jedihd IRAT & MER R fHar 11 T
dHifrs Jeaie gxr FiRa sRf@ & faa <oar @ ford W 3 ¥R Siieqd 91 ¥ (TS ¥)) &1 T aror
forar 2, o 5 uds oy smawasdrgaR S9H 9w fFar o7 <81 81 Sad 9w &1 sTggE—6 H qear o7 X7 § |

7. foaen:
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JIYATT TI=gT T, fgvaiv

IRt o AR yey e, RRAR @ aiffe R fRevo—u= af 202223 & 3 )
ST 23 — ARf@ ol A:
7.1 A af 2022—23 & 3T TH HRIH & U %.68,10,47,513 /— &I Aafy o1 (e f3uifore) wadiow Al (@

. el B fafics, sEMams e 89 wrea~ fofics, R Saauive s~ fifics, Tasms .
BRI Brgaw fiIfics) & o o 2|

7.2 S A fawia ad 2022-23 @& 3fd @ WRA Sidd 91 R (TS L) §RT dHifhd Jedied & R W
AR Siias 941 e (Tetemg 4l) H %6.84,11,820 /— &1 SR (Y (=g %Us) # AT 6.89,66,398 /— B TARIRI
P ATHTY AharHRo [ (cllagaaerve Bve) | e fear g1 39 el R %.6,67258 & &6 9§ & SR U
BT IR 3 IrggA—11 # wnfier fopar wrar 2|

7.3 o a 202223 & o dd GRIM & U 9.17,14,00,000 /— &I Fae w1 (s feuifoe) siieegfa St
@ do o sfisr, I AP gSIaT IR WRAY e ddb) b URT Sl © |

7.4 facia af 2022—23 & o T& ARIMH & U %.23,1567,697 /— & WEafy A (hae feuifve) ifdgfaa dof
QRfraa d6, g Mg Hemg. 9@, iR TaSLumA. d6) & U S R |
8. fiRa / s=iewl (gTersave) fAf:

eiRa /s A @1 9rie e &

8.1 TTSUW.Y. T oo & YA & ford Rren #area | U geRIRn:

URMAIE JqY 1 %.75,65,80,623
94 ® IRE U fhar 1 %.39,25,10,000
9 ® RE U AT :%.3,50,07,326
B AT :%.1,18,40,97,949
AT Iqaed B SUAN :%.50,28,81,000
ALY AR 1 %.68,12,16,949

SURIG 3FeRIY GFRIRT H ¥ %.64,96,83,786 /— Bl b1 db & UEhl (Escrow Account) ¥ S @Y ST & WU H &
T B | U8 R QIR I Rie faw diwer woikdt (WA uwy) & 99 frefed e aesiia & orgaR fhar T © el
0 glaw /FeiRa e @& v § fafed fear & 81 eey &1 RfaRo Jo-u3 & s/gere JqEi—02 ¥ e
T E

8.2 %.50,28,81,000 / — fSIFIeT IUANT AT I 7] (HRIH & wE IRWR & [To™ & Sgawd 4 fod T waguw.
T 9T BT GITdE) & ford fhar o 8 &k gwiiferd s9 W= wwafcd A # wereiaRa & f&am = 2

8.3 TAEUG.U. T TS PIaM & ford Ruear #areg |/ yr e==i¥ &7 fyawon:

TR BT fawia af 202223 & ford < @ 9.3,12,30,033 /— & fawg e #3ed 9 %.1,57,45,739 /— W g 2|
e 7 facia a¥ 202223 § TAS UGN BT %.1,57,45,739 /— BT d fBar 21 f&1d: 31.03.2023 T e w31
XY TAYY YFRIT %.1,54,84,294 / — VTSl BT Y &, S fb A< a¥ 2022—23 & G—@rdl § URART kit 8 |
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— 3 = ES IHFIY
TJIRITT ga=gT gwra, favat

IRl S AR gdy e, AR @ 9o fawi ffavor-—a 9 202223 & &7 5|
AT 23 — ARG oEr AT

Ao offfse 7 Sz Rem I dmor ol (Q@EETHY) R0 & Y &I S 8 &l 1 Yoiaxol 7 86 4
| U JiffeT omen a7 amufed Qo off | SWRIad JiffeT e & FRARa &k & ford S 1 §df avRIvT <.
3,28,69,975/— H | Ul dTcll G=RIRT &I Golixol fhan, S & fawig ad 2022—23 @@ @& @l 9RWR e & ford

T IR W aR 2

R aR & [Je™ & fo Sad avRIRT &1 9= aResfcd M & w9 | o gdi—1 & s (biiw) M 5 gwrd
HY AT T 2 |
9. ERBNI A&

9.1 9 o YSINd &g & WU H %.5,59,41,769 /— (JUTSIH & MR WR) IUANT HAT 8, I & aadi @Ry & Pl
(3Mua—35) & T8, SYIRT Bl T AW T Goird A # werwiaRa ax faar T 2|

9.2 HRIM 7 Bl MTA—31 3R MTA—36 (TH IS (FH3TA) & AMR W) & ded U (e [ & amacdt ==
H A 9.30,24,00,125 /— & U AT a6 JArT fbar, St f facha a¥ 2022—23 # oM @ w0 # <9iiam Tam |

9.3 U g (U el H | A 5 T AR AfEd) BT T 9ROl § IR Je—ud H <uar & wd A
wefRia frar e 2 |

9.4 RSP 3R AP ABIAAT 3G .26,12,97,078 /— o AR WM &I fawig ay 2022—23 & IRM .
27,70,00,000 / — T FEMIAT Q™ (SM.3M1E.U.) TAT AT & (SIL.R.U) TR %6.1,10,37,820 / — TSl 3ffoia o |

faci 99 (2022—23) & SRM UK fHol FEIAT 3G H I .30,24,00,125 / — BT SYAN FSRIAT AJEH (@L.Ta.—31 3R]
JATa—36) H HAT AT T THD Al A ay 2022—23 & IR HeRIAT JJaM (A.YA—35) H %6.5,59,41,769 / —
BT SYANT fhar a1 ¥ fachy 99 (2022—23) & 3 H AU 3G9 LRI 9.19,09,93,003 /— B |

10. fauiRa AT &1 fAge:

ST 96 & A1 IR T TERT (Bscrow) WA W e 84 WA ST & wu H FuiRa Ffe § aeRiin b g off |

11. v vd el aRIASHRY:

g & IRE, W B dal, Adael &R SER A UEeE & wU H $7.92 o Ut gd 21 fiohdl ue
Tfafafsy / dweam, onfe @& A & ded fAURT (Sierra) RIHA (3de) & ford fFd T W+t @@l &1 Gciaxr UNH 3
gRIT @S 78 € |

12. 3MI—hX:

FRITT @1 MY, AFGR MAFITA—1961 B TRT 10(23¥) & J<Wd BE U 2| $H BRY oAl § B BT HIg UIIE
TE 2 |

13. 4d a9 &) 7Q} Bl MaTIHATIIR AR /g wqfed fdar a1 2 |

‘m.\ t\h_ A

r i o
AL
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JIYATT TI=gT T, fgvaiv

ATTA—24: ATHRAD A R orEm wR fewfor

1. BIHRAS IR

fa=tie: w1 31, 2023 TP, HHAMRAT ERT TR T ITSTANT AR ARF BRI affaa 2 |
IR 3 HHS BT I&Taqd § of Sl Y&l ®, S Ufthare=g 8 wwnfag Suar, S W+ &
RaaTs S 81 Fhal &, T AT a1frdpradl & uel | qF fhar Siar 8, O adde § g
TUTET L B ST bl B |

2, I uftegan:

feAie: A9 31, 2023 T& Yol @R W Feafed fFy S arel 9 srgaesi &7 97 iR @RF &
&) UeH e fHar @

W IRR & e & o Nl sy . o7 ¥.345.25 T I Gt TG gy iR
T g QU /359) 91 73 off ok Sud ¥ iisg Sl 7 B Aflsegu—65 & ©I H
111,71 BRIS BT SYANT YAV ST fhar 81 g9a IfaRad, fRAie: 31.03.2023 0@ .32.58
PRI B I gRIR NS IL & U U ¥ |

3. B 3k g gel B g

f&AI®: 31.03.2023 TP AWM ¥ H 584 B 3R 33 FHI AT SUA o |

4. bhrer Teafe:

FTE—4 ¥ SfeatfRad sraa wwfcadl # o & ERM ghg Ud g™ wfear (ua—35) & d8d
Y GRIDT ®.5.59 HRIS W WGl T8 arfeaa i) enfae 81 uRewfeadl & dfiecd wos @l
Hfec grr <enfig fear i 2

5. Bde:

TR W AHIOd Bls Uce 8] © |

6. E‘ITQ’&?ITQ

o< 9 2022—23 & I & Bfe 7 fSUifdie & ©9 § o= ©.61.90 g &1 Bl A
I e 7 f3Uiie &1 R 39 yaR &

A T—05 (2019—21) 94 : %.10,000
A T—07 (2021—23) 94 : %9.24,20,000
TAdIT—8 (2022—24) 94 : %.24,70,000

AT~ TATA. 02 (2021—23) 99 : %.5,20,000
A T—ATATH. 03 (2022—24) T : %.5,10,000

N uad—01 99 (2020—25) : %.1,40,000
N uad—02 99 (2021—26) : %.20,000
Na—03 99 (2022—27) : %.1,00,000

7. ISR ga1 /e & =

facia o 202223 & IRM el 01 & IR<Ade ST %.1,28,82,990 /— IR 59 ol .
49,18,452 / — T T TG (SNFASH) ST 7T € |

8. EarT wHfed, For R 3R o

._'-\._'_- ¥ -I_ ;

Ty, Tyt
5
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ITIAI—24: AMHRAD AR SR ol@r W) fewfordt

WA DI I H, gaaq yRewfcdal, Fom, I iR SRl BT A UIeashA H a¥ell W™
I BT 8, Sl A—H—PH -3 H Q@Tg T3 ol IR & RER Bl © |

9. 99d 9% WAl ¥ IY YRAT WL db, Uivel e I, fRared U, taSiuh.dl §b
fafics, diver arfes, R uewl, omslemsiiens. d@, ufver wifed, W.uad). d&, dfver
arfed, Ueraa d 3R BT 9, dfver Aified & U 2 |

I 96 @Al & db FHEEE fdarer &1 AfSad fam fear T 2 @ik WeE @ Rafe & U
o T AT R |

10. I @i | efidsl & Mdcad w0 § Yolifed f6ar T & iR dggaR gaeaRed
fopar wam 2 |

1. SFRRAT—1 9 24 T f&id: A€ 31, 2023 B JA9—UF & AR AT AR IF ffr
FA 99 & oy o iR < @i ¥ 9T g% ¢ |

UDT/ ) A5 OET AR QUT WS Ny EEV S 0

] N
' R I_.JIj' e !

i - i rrf _F i

'n E\\\ Ol A

| - vl ——

b -.H"'I } " : .

. Mo ..-""Fd—.
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IRAT e SrE RN

A 31, 2023 H WA §F q9 B WA (T6IG) T FE @RT

iRl ()
2022-23 2021-22 2022-23 2021-22
Feer R R ERIRT et ERIRT SR SR
1. T T 29,71,14,106.39 | 30,95,87,408.00 |1. =
S I 15,721.00 a) @A g 9,08,36,060.00 |  5,69,63,687.00
[ —— 377 7 FOIGH T 9,08,36,060.00
PV §F TVEBI (4200201000116) 61,687.00
vA S yB ) dF (50200054461084) 18,34,863.80 b) s =g 11,53,57,085.54 7,78,55,404.00
ST AT H3TE (140701000266) 2,16,44,306.35 eiform FT 11,53,57,085.54
fro7dl (4008000101670869) 11,91,828.16
vl aTE (35201824238) 26,62,31,970.90
VT 3% forfes (921010013298482) 61,33,729.18 ¢) FOERE TT 6,87,47,714.86 4,69,07,041.61
FeIAE & 6,87,47,714.86
1. wver ® o SgarT 69,54,16,790.00 | 67,19,27,355.00 |d) wRasT =/ 53,98,364.00 20,90,281.00
a) TRT GBI 68,90,27,886.00 TRTET [T,/ AT/ TETeT 53,98,364.00
b) srgerT o @ 63,88,904.00
d) #vHT T OF—ET GV T 3,05,82,469.00 1,64,10,271.00
III. =T YT d YG—VET 3,05,82,469.00
I11. Sl aferar: 39,44,78,621.00 | 30,71,77,278.00 |e) gafafer = 24,30,199.00 24,30,199.00 6,34,063.00
Yo GIed §oiT 38,98,46,500.00
qafaky sy 46,32,121.00 1. sgaeh ¥o) @ wrer ke oar 40,15,61,620.00 40,15,61,620.00 | 18,14,00,000.00
111, s wwafaral oe & s wafd & gofira
kcd
a) ara wEIRTar 5,73,41,616.00 | 2,14,38,195.00
V. sriferT aRalsrms, A @ Rea skt 7,55,500.00 - | g - arf mr 4,44,69,434.00
ORI [T BT o - wRTI 1,28,72,182.00
BTG P 7,55,500.00
1V. dnfiw yrarT afta s = 1,15,90,40,349.00 [ 72,99,31,272.00
V. 9¥ 1o g gSi FrerfRer Y & fader 82,96,96,542.00
a) g7 7 @ 20,01,361.00 7,87,55,411.00 5,68,07,721.00 |v7alyw el @ wrer fAder 30,50,00,000.00
b) wraf) T 1,47,43,681.00 iege! @ ford Ve e @ T e 84,08,590.00
c) R Ak 1,15,03,678.00 STBTT THEANPY B ford Ve amg el @ wrr e 89,62,955.00
d) vadvmed & @ 3,25,86,099.00 JenfAa dgary 69,72,262.00
EECER 1,79,20,592.00 V. o 7 a7 35,89,652.00 1,01,61,466.00
IGETH ST aTTe 24,28,600.00
VI. = FiF gifar: 1,39,86,72,629.00 | 47,65,92,313.00 | ger o7 ererr 1,10,000.00
GV oTH 17,20,751.00 FHTRI B AT 1,17,119.00
w7 ¥ o 32,80,000.00 a7 ST 9,33,933.00
Aya s e @ forl geas a wgamd arE VI. 3 giar? 55,14,10,794.18 | 38,11,86,288.00
g 7,92,000.00 &7 arferar 67,98,500.00
1afer s 16,40,278.00 AT AT 71,89,781.00
STIFBY aTTEH) 88,28,455.00 TAEYBEY FI GY AT 1,92,56,441.00
5 gow 373.67
ez dare) 24,322.00 B BT YA 50,28,81,000.00
ol @ e wrafy s @) arged 1,37,44,94,625.00 grfora aRaisTIen @ v yrarT 7,55,500.00
fafer &7are 56,47,578.00 e kacuc/ 1,45,29,198.51
farer Feof 12,56,842.00
e G i sty g1 — T T 85 37,88,97,133.81 | 29,71,14,106.39
FET T AT 5,98,858.00 Nergid 2,142.00
farr mifery 3,88,920.00 Fo7 ¥F @
VII. gofyra sferar BT § Vel (4200201000116) 30,418.00
TaSyE A, dF (50200054461084) 1,00,000.00
TS g H S (140701000266) 15,40,82,936.03
HyTEf: (4008000101670869) 9,33,374.16
TS (35201824238) 20,05,03,721.44
G d [T (921010013298482) 2,32,44,542.18
IRl 2,86,51,93,057.39 1,82,20,92,075.00 B 2,86,51,93,057.39 1,82,20,92,075.00
e Rk : .

fasti®: 23/06/2023

(arfreT FER <)
yeIfTE SfrBRY
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