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Our Mission, Core Values
and Culture

IIMU creates an environment where our students, our faculty and staff can achieve their maximum potential.
All categories of IIMU stakeholders were involved in the process of articulating the Institute's statement of
its Mission, Core Values and Culture.

Mission

= We commit to thought leadership in research that builds theory and inspires practice

= We create responsible leaders by providing values-based and application-oriented management education
= We provide a transformational learning experience

= We contribute to the development of the region by focusing on wealth creation and social welfare

Core Values

= Excellence

= Integrity

= Transparency

= Mutual Respect
= Inclusion

= Environmental Consciousness/Ecological Sustainability

Culture

= A faculty-governed Institute with a culture of academic excellence fostered by rigor in teaching and
research

A culture which inspires entrepreneurship and innovation

= A non-hierarchical culture that encourages freedom of thought and expression for all

A culture which promotes openness and transparency in all processes and information exchange

A culture that provides an inclusive environment for growth




Academic Advisory Board

The Academic Advisory Board (AAB) provides guidance to the Board of Governors and the
Director concerning the course and curriculum design, content and delivery of all IIMU academic
programs. The AAB also provides advice related to faculty sourcing, evaluation and retention.

Some of the highly regarded names in management education, both in India and abroad, have
given IIMU the benefit of their experience including past directors and deans of some of India’s
most prestigious management schools as well as renowned professors at top U.S. Schools.

Prof. Ravi Bapna

Executive Director,
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Chair in Business Analytics,
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The Year in Review
Report from the Director

IIM Udaipur continued to establish an enviable record of quality and accomplishment in the year 2019-20.
Multiple opportunities have helped the Institute to innovate and bring a unique perspective to sustain its
pattern of growth and development in all its activities. This year IIM Udaipur achieved a significant milestone
by getting listed on the QS 2020 Masters in Management (MIM) Rankings as well as Financial Times (FT) MIM
Ranking 2019. The rankings include top B-schools from Europe, Asia and North America with IIM Ahmedabad,
Bangalore and Calcutta. IIMU is the youngest B-school in the world on both these rankings.

The QS MIM rankings evaluate B-schools on employability, alumni outcomes, value for money, thought
leadership and class and faculty diversity. After evaluation, IIM Udaipur’s flagship two-year MBA program

is now in the 101+ category among the global 129 programs from 28 countries. While FT ranking assesses a
variety of criteria including alumni salary and career progress, value for money, school diversity (female faculty,
students and board members), international experience and research, and student internships. IIM Udaipur
joined the FT rankings on the 76th position.

Last year IIMU also became the youngest B-school in India to arrive on a global stage by receiving accreditation
from the AACSB accreditation (Association to Advance Collegiate Schools of Business). AACSB accreditation,
received by only 5 percent of the world's B-schools, recognizes institutions that have demonstrated a focus on
excellence in all areas, including teaching, research, curricular development and student learning.

IIM Udaipur is ranked 17th among all the management colleges in the country in 2020 according to the
National Institutional Ranking Framework (NIRF). NIRF was established by the Ministry of Human Resource
Development to provide a methodology for ranking institutions across the country.

The students of the flagship two-year MBA program benefitted through exceptional components like rural
immersion and the wide-ranging international options that give them an opportunity to gain a global
perspective.

The One Year MBA (Global Supply Chain Management) program, with strength of 21 students, continued to
grow in stature. Academic rigor, experiential learning, international exposure and industry mentors for the
entire duration have been the hallmark of this program.

This year IIM Udaipur launched India’s only one year full-time MBA in Digital Enterprise Management (DEM)
with a strength of 15 students. The way technology is changing the world; future careers are going to be quite
different than what we see today. At IIM Udaipur, we don't just want our students to prepare for this change
but welcome it. The DEM program caters to the needs of emerging digital business enterprises. It exposes
students to contemporary practices of data-driven decision making. Structured around leadership, innovation,
strategy, decision-making and entrepreneurship, this program provides a well-rounded exposure to business
management, data analytics and emerging technologies.

IIM Udaipur also created an advisory board to help design and implement the DEM program. The Advisory
Board is composed of highly esteemed professionals and entrepreneurs who are passionate about utilizing and
enabling digitalization. The Advisory Board includes founders of successful online digital platforms as well as
professionals from the e-commerce industry, senior members of leading management consulting firms, top-
ranking executives from leading technology companies and digital transformers from large brick and mortar
organizations.

The PhD in Management program of IIMU aimed at preparing scholars who will produce high-quality research
and inspire the next generation of managers and leaders to continue to grow. IIMU students showed great
promise by representing the Institute in doctoral workshops and reputed conferences.

IIMU'’s strong internship and final placement record is a testimony to the confidence that the corporate world
has bestowed on our academic rigor and professional outlook. With the increase in batch size, IIMU’s corporate
partnerships have also strengthened in the past year. Students have bagged diverse roles in a number of
renowned companies, both in India and internationally. This year 2 two-year MBA students opted to work on
entrepreneurial projects as part of their summer internships. IIM Udaipur will continue to focus on academic
excellence with improved placements being a byproduct of our academic integrity.




One of the unique aspects of IIM Udaipur is that it is a student-driven institution. Students organized three

fests on campus. Solaris 2019, the fifth edition of management fest of IIM Udaipur, had a myriad of events
including summits on Finance, Marketing, Operations, Supply Chain, Analytics by the industrial leaders, various
competitions involving participants from other B-schools, keynote addresses, stimulating panel discussions,
case-study competitions and workshops. Audacity 2020, IIM Udaipur's cultural fest, witnessed a footfall of

more than 5000 people. Utkrisht 2020, the annual sports fest of IIM Udaipur had participation from five local and
national colleges with more than 300 participants competing at nine conventional sports.

With respect to the new appointments, IIM Udaipur appointed eight new faculty members in the last financial
year as the academic programs continue to be on the path of excellence. IIM Udaipur also appointed three new
area advisers in various fields as short-term visiting scholars to provide support in recruitment and multiple
other activities of the respective areas.

IIM Udaipur’s Vision 2030

Innovation and meaningful growth are in the DNA of IIM Udaipur. Our achievements and an involved board
motivated us to revisit our vision, which has set the course for the next decade. Led by our board member

Mr D Shivakumar (Group Executive President of Corporate Strategy & Business Development, Aditya Birla
Management Corporation), the Institute did the elaborate visioning exercise involving all the stakeholders.

The group working on the vision identified 12 premier global schools, which will be our benchmark till 2030.
Additionally, the group engaged with leaders in the management education domain from across the country. IIM
Udaipur was extensively supported by McKinsey during this process.

In our new vision, we want to build on the great foundation we have laid in the past years. We have set
ambitious goals for 2030 and the two core areas that have emerged are high-quality research and student
transformation. In the future, we would focus on further enhancing our students’ individual transformational
journeys. Additionally, we would invest in building stronger bonds with our corporate partners.

The Institute has set up task forces that include board and faculty members to work on a detailed action plan for
various aspects of the vision. We have a vision that is owned by our outstanding board, faculty, alumni and staff
equally.

The Productivity of Research Projects

Since its inception, one of the objectives of the Institute has been to establish itself as a leader in management
research in India that builds theory and inspires practice. IIM Udaipur continues to be a thought-leader in the
field of management research. According to the methodology deployed by the UT Dallas’ Naveen Jindal School
of Management, IIMU is currently ranked 4th among Indian Business Schools based on research published in
leading global journals. In the few short years since 2013, IIM Udaipur faculty have cumulatively published 168
papers in peer-reviewed journals, 42 in category B journals and 8 in category A journals. Details of IIM Udaipur’'s
research papers are available in the Research and Publications Section of IIMU’s website.

Governance and Community Impact

As a part of IIM Udaipur’s good governance practice, I would like to mention that no employee of IIM Udaipur
is related to any member of the Board or Academic Council of the Institute. In the report, the Institute provides
information regarding the top five employees of the Institute who have received the highest remunerations and
their contributions during the financial year.

IIM Udaipur has always strived to be connected with and to contribute towards the community and society as
a whole. Last year, IIMU partnered with Basic Healthcare Services, a not-for-profit organization, specializing in
primary healthcare service in the rural and tribal areas of South Rajasthan to constitute a Primary Healthcare
Initiative. The partnership aims at bringing cutting-edge research to generate evidence on innovations in
primary healthcare for underserved areas that informs both policy and practice.

The Institute also engaged with the Udaipur Chamber of Commerce and Industry by helping them design a
program on the family business. IIMU is deeply appreciative of the support Udaipur’s industry has provided the
Institute by means of internships, projects and sponsorship for various events.

From day one, IIMU has been focused on building a globally recognized management institution. AACSB
accreditation, getting listed on QS, and FT MIM rankings and other significant achievements, at such an early
stage, give us the confidence to continue to dream big. As we look towards the future, we want to continue to
break new ground by focusing on world-class research, forging strong bonds with our corporate partners and
providing a transformational experience for our students.

Janat Shah

Director




Programs

Master of Business Administration (MBA)

The two year full-time Master of Business Administration (MBA) is the flagship program of IIMU. It is
designed to be a transformational experience for students, developing them into socially responsible and
highly skilled managers well launched on the path to leading their organization towards excellence. The
Program lasts two years over six terms with a compulsory Corporate Internship at the end of the 1st year.
Students earn an MBA degree.

Five essential elements drive the program:

Global Best Practices

MBA provides a solid foundation in management theory and practice equal in quality to the best
management programs in India and around the world. Students receive a thorough grounding in the key
management disciplines, subjects and issues with an emphasis on applying their knowledge ethically and
responsibly.

Multi-dimensional Immersion Experience

The idea of immersion is to get students to dive into real-life environments and explore learning for
themselves.

= We believe it is essential for future managers to understand rural India. For students of the MBA
graduate program Rural Immersion is mandatory. It starts with a course on the Indian Social and Political
Environment and continues with the students spending a week in a village where they work closely with
NGOs to appreciate on-the-ground realities and challenges faced by those at the bottom of the pyramid.

= After completing their first year of studies at IIM Udaipur, students undertake a mandatory internship-
either an experiential learning opportunity at a company location or an opportunity to develop their own
entrepreneurial project. Corporate internships can take place either in India or internationally in locations
that have included Dubai, Qatar, London, and Malaysia. It is a chance to apply the academic theories and
concepts they have learned to real issues faced by organizations.

= The International Business in Practice course is a unique second-year elective that gives more than one-
third of the students the chance to work for two weeks on a live business problem in a company in another
South Asian country or the Middle East.

= As part of Coursework Immersion, we have structured processes in the curriculum that concentrate on
sharpening students’ teamwork and leadership skills at IIMU.

Technology has placed torrents of data in the hands of managers making Analytics indispensable in
decision-making. IIM Udaipur has made significant investments in building the analytical capabilities of
students by developing infrastructure and introducing innovatively re-designed courses.




Entrepreneurship

The fourth area of focus at the Institute is Entrepreneurship. IIM Udaipur aims to facilitate and encourage
entrepreneurship in a variety of ways. Intensive mentoring and support, theoretical and practical
coursework and flexible career development options ensure that students have the freedom to explore their
entrepreneurial ambitions.

A Global Perspective

IIM Udaipur strongly believes that leaders are best developed in a multicultural environment. Almost 60%
of the students take advantage of one of the numerous options to study or work abroad for periods ranging
from two weeks to three months during the course of their two-year program. The international exposure
increases their understanding of the impact of cultural values and local laws and widens their personal and
intellectual horizons. Opportunities include:

= International Corporate Internship
= International Business in Practice (IBP)

= Student Exchange Program

Two Year MBA

Classification of First Year Courses

Business Policy and Strategy Marketing

Business Ethics Market Research

Indian Social and Political Marketing Management
Environment

Legal Aspects of Business Operations Management,

Quantitative Methods and
Information Systems

o o

Strategic Management

Managers

Managerial Oral Communication

Operations Management

Written Analysis and

Communication — I & II OpeiiUSilet

Spreadsheet Modeling

Statistics for Management

Macroeconomics

Microeconomics for Managers Organizational Behavior and
Human Resources
Finance and Accounting Human Resources Management

Corporate Finance — I & II Individual and Group Dynamics

Financial Accounting Organizational Dynamics
Managerial Accounting




Two Year MBA

Second Year Courses

Compulsory

‘ Capstone Exercise ‘

Business Policy and Strategy

Advanced Entrepreneurship

Finance and Accounting

Banking, Financial Markets and
Systems

Marketing

Advanced Selling Skills and
Management

Business Taxation

Business Valuation

Business Relationships and
Networks

Communication Skills for
Leadership and Team Excellence

Digital Strategy and Digital
Transformation

General Commercial Knowledge

Industry and Competitor
Analysis

International Business Practices

Management Consulting

Multi-Sectoral Analysis in Indian
Context

Multi-sided Platform Business
Strategy

Strategic Negotiations and
Conflict Management Skills for
Leaders

Workshop on Public Policy

Operations Management,

Quantitative Methods and
Information Systems

Advanced Methods for Data
Analysis

Big Data Using Hadoop and
Python

Competing through Operations

Data Warehousing and
Visualization

ERP Systems: Technology
Planning and Implementation

Predictive Analytics

Project Management

Supply Chain Management

Sourcing

Corporate Valuation

Financial Derivatives

Financial Time Series with R
FinTech

Fixed Income Securities
Global Securities Market

International Finance

M&A and Corporate
Restructuring

Management Control Systems

Security Analysis and Portfolio
Management

Organizational Behavior and
Human Resources

Advanced Leadership Course

Inspired Leadership through
Personal Mastery

Advertising Management
and Integrated Marketing
Communication

Alignment in Marketing
B2B Marketing

Brand Management

Consumer Behaviour

Digital Marketing
Marketing Analytics

Pricing

Product Strategy and
Management

Retail Management

Rural Marketing

Sales & Distribution
Management

Seminar Cum Workshop on
Consumer-Based Business
Strategies

Strategic Marketing

Labour Relations

Economics

‘ Game Theory and Applications ‘

Strategic Marketing for
Innovation Tech. Business




Two Year MBA
Scholarships

Scholastic Merit Award

= Award of Merit Certificate is granted for highest GPA in respective sections at the end of each term in the
first year of the MBA program. Each recipient of this award receives a certificate of merit and cash award
of Rs.20,000/-.

= Director’'s Award for being among top five percent of the batch in terms of CGPA at the end of Term-3/
Term-6. Each recipient of this award receives a certificate of merit, certificate of rank and cash award of
Rs.1,00,000/- at the end of Term-3 and a certificate of merit and certificate of rank at the end of Term-6.

Students who received Scholastic Merit
Award in 2019-20

Award of Merit Certificate: Srinivasan S, Ayush, Anup Kumar, Mukund Periwal, Aneesh Khanna, Karanjeet
Singh Rajpal, Kalam Kishore Reddy, Priyvanka Agrawal, Shubham Jindal, Ishaan Bhargava, Sai Siddarth R

Director’'s Award

After Term-3 : Kalam Kishore Reddy, Srinivasan S, Lovish Mittal, Anup Kumar, Karanjeet Singh Rajpal,
Kapilan R, Chandan Satyarth, Ishaan Bhargava, Naman Kamra, Shubham Jindal, Shraddhey Shukla, Nikita
Khemlani, Vaibhav Yadav, Sourav Saraff, Gargani Aditya Chitranjan

After Term-6 : Simhadri Siddhartha, Shah Yash Pragneshbhai, Vaishnavi Anand, Apoorva Jain, Ayush Jain,
Abhishek Arora, Prateek Kumar Tripathi, Suraj Kejriwal, P Madhu Sudhan Gupta, Saurabh Singhal, Sumit
Kumar Singh, Rajat Birla, Mukul Kumar

Two Year MIBA

Financial Aid

IIMU extends Financial Aid to students in need of financial assistance. The objective of the Financial Aid
Policy at IIMU is to ensure that no student is deprived of education at the Institute for financial reasons. All
students whose annual household income is below Rs. 4,50,000 are eligible to apply. Other students with
severe financial difficulties may also apply.

Number of students who received

financial aid in 2019-20

26- Second Year Students (Batch 2018-20)
29 - First Year Students (Batch 2019-21)




Two Year MBA

Admission

12679 candidates were shortlisted for interviews for the Ninth batch (2019-21). The
details are given below:

Category No. of Shortlisted

General 6524
NC-OBC 3482
sC 1696
ST 744
DAP 233
Total 12679

In the Ninth Batch of two-year MBA 2019-21, 292 students were admitted. Nine students withdrew from the
program after registration. The batch category-wise breakup is given below:

Profile of Admitted Students Profile of final number of students after withdrawals
Category No. of Students Percentage Category No. of Students Percentage
General 131 44.86 General 127 44.88
NC-OBC 99 33.90 NC-OBC 97 34.28
SC 33 11.30 SC 32 11.30
ST 4 1.37 ST 4 1.41
EWS 22 7.54 EWS 20 7.07
DAP 3 1.03 DAP 3 1.06
Total 292 100 Total 283 100

Work Experience

Work Percentage
ExWorperience

Freshers 39.20%
<12 months 6.67%

12 to 23 months 16.45%
24 to 36 months 25.08%
>36 months 12.60%

. Fresher . <12 months . 12t023 months
M 24 to 36 months [JJ] >36 months




1% .35%

Discipline ‘ Percentage
Engineering 77.73%
Commerce 10.27%
Science 4.59%
Management 5.30%
Arts 1.77%
Others 0.35%

. Engineering . Commerce Science . Management
. Arts . Others

Two Year MBA

MBA -Final Placements (2018-20)

Overview

(as per report audited on November 23, 2020)

IIM Udaipur's summer and final placement reports are prepared as per the Indian Placement Reporting
Standards (IPRS) and are audited by an external auditing agency. The IPRS is a framework that aims at
standardization of placement reports to make them more transparent and easier to understand, more
comparable and reliable for making decisions. IIM Udaipur is one of five IIMs and total of 31 Indian B-Schools
to follow the standard.

87 firms recruited from IIMU for final placements

Prominent First-time Recruiters include

Aakash Educational Services Ltd, AB InBev, ACC, Accolite Software, Airtel, AM/NS India Ltd., Amazon,
American Express, Astral Pipes, Bain Capability Center, Beardo (Zed Lifestyle), Capgemini, Cisco Systems,
Collegedunia, Deepak Nitrite, Delhivery, Episource, Exicom, FIITJEE Limited, Health & Glow, Impact Guru,
Inani Marbles, Indegene, Indiafirst, IRIS Business Services, Kotak Asset Management, Kotak Mahindra Bank,
Levers For Change Consulting, Luminous, Manthan Software Services Pvt. Ltd., M-CRIL, Netscribes, Nuvoco
Vistas, OfBusiness, Ola, Oxane Partners, OYO Weddingz, PharmaAce, Raptor Supplies, Real Time Data
Services, Royal Bank of Scotland, Sobha Developers, Societe Generale, Teamlease, Tech Mahindra, Teltonika,
Thomson Reuters.

Our Recruiters Returning to Campus include

4tigo, Accenture Strategy, Accenture Technology, Aditya Birla Capital, Advaiya, Alstom, Amul, Axis Bank,
Bajaj Auto, Berger Paints, Blue Star, Career Launcher, Cipla Health Ltd, Cognizant, Cummins India Ltd,
Deloitte, DS Group, Flipkart, General Electric, Goldman Sachs, Hero Motocorp, IBM, ICICI Bank, ICICI
Lombard, IIFL, IndiaMart, Infosys, KPMG, Larsen & Toubro, Maruti Suzuki, Pidilite Industries Ltd, RBL Bank,
ROINet Solutions, TAFE, Tata Steel, Titan, Tredence Analytics, Ujjivan Bank, United Breweries, Vedanta.



Pre-Placement Offers

28 students out of the batch received and accepted PPOs/PPIs based on their performance during the
summer internship.

Entrepreneurship — the road less taken: 4 students opted out of the placement process to pursue their own
ventures. To support the students in their endeavor, each student will be provided with a 2-year placement
holiday and financial support in the form of a monthly hardship allowance by IIM Udaipur.

summary of Salary Data

Salary details based on maximum earning potential

Average (Domestic Offer): 12.93 lakhs per annum

Highest (Domestic Offer): 30.04 lakhs per annum

International Offers

The campus played host to 1 international company. This company recruited 1 student.

Classification of
the Entire Placement Pool

Categories ‘ Number of students

1. Sought placement through the Institute

la. Students placed via campus generated opportunities 233
1b. Students not placed 13
Total who seek employment through the Institute 246
2. Did not seek placement through the Institute
2a. Company-sponsored or already employed 0
2b. Continuing education 0
2c. Postponing job search 0
2d. Entrepreneurship (Starting a new business) 4
2e. Returning to / joining family business 1
2f. Sought placement outside the campus placement process 5
2g. Did not seek placements for other reasons 0
Total who did not seek employment through the Institute 10
Total graduates 256

Classification Based on Location

Classification based on Locations (Global)

Locations ‘ No. of offers accepted
India 232
Rest of Asia 1




Classification Based on Locations within India

Indian Locations No. of offers accepted

Ahmedabad 6

Bengaluru 63
Chennai 13
Hyderabad 18
Jaipur 3

Mumbai 45
National Capital Region (NCR) 46
Pune 18
Rest of India (Others) 20
Total 232

Classification
Based on Functions

Analytics 36
Consulting 28
Data / General Management 30
Finance 19
Information Technology 9

Operations / Supply Chain Management (SCM) 20
Product / Project Management 12
Sales & Marketing / Business Development 79
Total 233
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Classification
Based on Sectors

Sector No. of offers accepted

Banking, Financial Services and Insurance (BFSI) 63
Consulting 29
E-Commerce 11
Education S

Fast moving consumer goods (FMCG) / Retail 16
Healthcare 5

Information Technology 47
Logistics 7

Manufacturing 35
Others 11
Total 233
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List of
Recruiters by Sector

Royal Bank of Scotland OYO Weddingz
Insurance (BFSI) Societe Generale Raptor Supplies
ABCL Goldman Sachs IndiaMart
American Express Ujjivan Bank Aakash Educational Services Ltd
Axis Bank Career Launcher
ICICI Bank Accenture Strategy Collegedunia
IIFL Bain Capability Center FIITJEE Limited
Indiafirst Capgemini Fast Moving Consumer Goods /
Kotak Asset Management Dreliotiis Ul ",
Kotak Mahindra Bank KPMG A5 e
M-CRIL Levers For Change Consulting =l
: Beardo (Zed Lifestyle)
=S Amazon Berger Paints
Oxane Partners Flipkart Blue Star
RBL Bank DS Group




United Breweries Group
Pidilite Industries
Titan

Healthcare

Indegene
PharmaAce
Cipla Health
IT/ITeS

Accenture Technology
Accolite Software
Advaiya

Cisco Systems
Cognizant

Episource

Exicom

IBM

Infosys

IRIS Business Services

Manthan Software Services Pvt.
Ltd.

Netscribes

Real Time Data Services
ROINet

Tech Mahindra
Teltonika

Tredence

Logistics

4tigo

Alstom

Delhivery

Manufacturing/Engineering/
Energy

ACC

AMY/NS India Ltd.
Astral Pipes
Bajaj Auto

Deepak Nitrite

Two Year MBA
MBA -Summer Internships (2019-21)

Overview

Hero Motocorp
Inani Marbles
L&T

Luminous

Maruti Suzuki
Nuvoco Vistas
Tata Steel
Vedanta
Cummins
General Electric
TAFE

Health & Glow
Impact Guru
Sobha Developers
Teamlease
Thomson Reuters

Ola

(as per report audited on November 05, 2020)

Summer Internships are a critical part of the academic requirement and hence the Corporate Relations team
on campus ensured that all students were offered good learning opportunities in companies of repute. This
year, 77 recruiters came to IIMU for summer placements.

= The Banking, Financial Services and Insurance (BFSI) emerged to offer the largest number of internships
followed by Manufacturing/Engineering/Energy sector.

= The largest number of internship roles were in Sales & Marketing & Business Development function
followed by Operations/Supply Chain Management (SCM).




= Companies operating in the Investment Banking division of the BFSI sector offered internships to students
who will have the opportunity to learn about various financial services including underwriting and capital
creation.

= The Institute proactively supports and encourages entrepreneurship and hence, is supporting two
students to work on their B-plan as a part of internship program.

As a part of this the students will be supported by the Institute and corporate mentors throughout the
process. Besides, the students will also be offered stipend of Rs.10000 per month by the Institute.

Prominent First-time Recruiters include

Aditya Birla Fashion and Retail Limited, Arvind Brands, BES Consultants, Baker Hughes, Blitzjobs, Capital
Quotient, Chainflux, Chirpin, ConnectOSH, Coursmy, Edelweiss Financial Services, Enrich Mentors, Ernst

& Young, Fin First, Five Splash Infotech P Ltd, Granth Creations, GSK Pharmaceuticals, Hungerpacks, IIMU,
Indiafirst life, Kuber Bank, Lubrizol, Mercados Energy Markets India, Metvy, Michelin, Namekart, NayaGaadi,
Obbserve, OfBusiness, Padharo, Pay1, Paytm Payment Bank, Peacock Solar, Pharmaace, RAAM Group, RBI,
Royal Bank of Scotland, Sesa Care, Sim Sim, Smart Stratech Consulting Services LL.C, SURETI INSURANCE
MARKETING PVT LTD, SWOT & PESTLE, Tata Capital, Tata International Limited, Tavaga, Udayy, ULIS
Technology Private Limited, Vedak, Wonder Cements.

Past Recruiters Returning to Campus include

Aditya Birla Capital Limited, Advaiya, Amul, Bajaj Auto, Cipla Health Ltd, Cummins, Dell, General Electric,
Goldman Sachs, GroupM, Hindustan Petroleum Corporation Ltd, ICICI Bank, ICICI Lombard, India Mart,
Indira IVF, KPMG, L&T, Liberty Videocon General Insurance, Pidilite, RBL, Reculta, Sutherland, TAFE, Tata
Steel, United Breweries, Vedanta, Xpress Minds, Yes Bank.




Classification
by Sector

Sector No. of internships

Banking, Financial Services and 73
Insurance (BFSI)

Consulting 28
E-Commerce 14
Education

Entrepreneurship 2
Fast Moving Consumer Goods / 17
Retail (FMCG)

Healthcare 11
Information technology 27
Manufacturing / Engineering / 50
Energy

Others 9
Total 237

Sector wise
Classification

. Banking, Financial Services and
Insurance (BFSI)

Consulting

E-commerce

Education

Entrepreneurship

Fast Moving Consumer Goods / Retail
(FMCG)

Healthcare
Information Technology

Manufacturing/Engineering/Energy




Classification
by Function

Function No. of internships

Analytics 29
Consulting 16
Entrepreneurship 2
Finance 19
General Management 12

Human Resource

Information Technology 5
Operations / Supply Chain 34
Management (SCM)

Product Management 14
Research 5
Sales & Marketing 86
Strategy 11
Total 237

Function wise
Classification

Analytics

Consulting
Entrepreneurship
Finance

General Management
36% Human Resource

Information Technology

Operations / Supply Chain
Management (SCM)

Product Management
Research

Sales & Marketing & Business
Development

H AN EEEENEEEDNE

Strategy




List of Companies offering
Internships by Sector

Banking, Financial Services and
Insurance (BFSI)

Aditya Birla Capital Limited
Capital Quotient

Edelweiss Financial Services
Fin First

Goldman Sachs

ICICI Bank

ICICI Lombard

Indiafirst life

Kuber Bank

Liberty Videocon General
Insurance

OfBusiness

RBI

RBL

Royal Bank of Scotland

SURETI INSURANCE
MARKETING PVT LTD

Tata Capital Financial Services
Limited

Yes Bank

Consulting

BES Consultants

Blitzjobs

Ernst & Young

KPMG

Mercados Energy Markets India
Namekart

Smart Stratech Consulting
Services LLC

SWOT & PESTLE

Tavaga Advisory Services Pvt Ltd

Vedak: Expert Network
E-commerce

India Mart

NayaGaadi

Pay1l

Paytm Payment Bank
Sim Sim

Education

IIMU
Udayy

Xpress Minds Edutainment Pvt
Ltd.

Fast Moving Consumer Goods /
Retail (FMCG)

Aditya Birla Fashion and Retail
Limited

Amul

Arvind Brands

Cipla Health Limited
Hungerpacks

Pidilite Industries Limited
Sesa Care Pvt. Ltd.
United Breweries Group

Healthcare

ConnectOSH

GSK Pharmaceuticals
Indira IVF
Pharmaace

Information Technology/ITES

Advaiya
Chainflux

Coursmy

Dell

Enrich Mentors

Five Splash Infotech P Ltd
GroupM

Metvy

Obbserve

Reculta

Sutherland Global Services

ULIS Technology Private Limited

Manufacturing/Engineering/
Energy

Bajaj Auto
Baker Hughes
Cummins

GE

Hindustan Petroleum
Corporation Ltd

L&T

Lubrizol
Michelin
Peacock Solar
TAFE

Tata Steel Ltd
Vedanta Limited
Wonder Cements Limited
Chirpin

Granth Creations
Padharo

RAAM Group

Tata International Limited



One Year MBA -

IIMU’s One Year MBA in Global Supply Chain Management is a full-time residential program, and admission
is through the GMAT/GRE/CAT. The program generally starts in April of the first year and ends in March of
the following year. However, for the coming academic year, the program is proposed to start on May 5, 2021.

Global Supply Chain Management courses provide a thorough grounding in management fundamentals, and
it is the only One Year MBA from an IIM that offers an intensive specialization in supply chain management.

The program offers a range of electives. It is designed specifically for participants with diverse and extensive
work experience of three years. The program demands a high degree of academic rigour and focuses on
various aspects of logistics and supply chain management. The program content also includes live projects
and company interactions. The program offers a great opportunity for a rewarding career in companies
across E-commerce, FMCG, Manufacturing, Retail, and many more such domains. The program also
enhances career opportunities for engineers, technical experts, project managers and professionals who
wish to enter the logistics and supply chain-related sectors.

Course Curriculum

One Year MBA - GSCM consists of three terms

Term 1
Management Fundamentals — 18 weeks

The first term consists of mandatory courses covering the key tools, concepts and analytical skills used in all
major functional areas with a focus on supply chain management.

Foundation: These courses focus on developing the knowledge and analytical ability that support the
understanding of the functional areas of business studies.

Functional: These courses cover the fundamentals of business and management studies and equip the
participants to understand and apply advanced concepts.

Integrative: Integrative courses enable students to understand how to develop a holistic understanding of
organizations and the problems they face and see how different functions relate to each other.

Skill Building: In addition to basic and functional knowledge, a management professional is required

to develop and apply a variety of skills and use multiple tools that enable decision-making and better
management. Picking up and sharpening these skills is a life-long process and courses designed for building
skills get participants started on this journey.

Domain expertise: The curriculum is designed to enable participants to become experts in the Supply Chain
Management (SCM) domain at a global level. This set of courses provides a foundation for them to learn
advanced SCM concepts. participants are also exposed to the digital world of supply chain management.

Term 2
Supply Chain Perspective — 18 weeks

In this Term, students get an opportunity to develop a comprehensive understanding of the Indian supply
chain domain.

Students will have core courses like Logistics, Strategic Sourcing and Procurement, Global Supply Chain
Management and Advanced Analytics. They will also be offered a set of electives to choose from which
would enhance their SCM expertise.




In Term 2, students will also work on a live SCM Project with industry. This will enable them to effectively
apply the classroom learnings in a practical setting.

Term 3
Advanced Business and GSCM Understanding at IIM Udaipur — 11 weeks

Capstone Simulation, they choose from a number of electives that strengthen the specialization in GSCM.

The live SCM project that had commenced in Term 2 will culminate in Term 3.

Profile of Students
(GSCM Batch 2019-20)

MBA in GSCM 2019-20

Engineers 93% Production/Operations/ 67%
Others 7% General

IT 20%
60 + months 33%
41 to 50 months 47% Male 73%
30 to 40 months 20% Female 27%

)
n
Q
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Final Placement (2019-20)

(as per report audited on July 23, 2020)

IIM Udaipur welcomed prominent recruiters like Cognizant, Delhivery, FIITJEE, Manhattan Associates,
Michelin, Udaan.

93% of GSCM students, who opted for campus, were placed through campus-generated opportunities.

7 recruiters extended offers to GSCM students at IIM Udaipur.

Roles were offered across various domains like Strategic Management, Operations, Sales and Marketing,
Supply Chain Management.

Highest maximum earning potential (Domestic): Rs 35.01 lakhs per annum.

Average maximum earning potential (Domestic): Rs 19.10 lakhs per annum.

Though impacted by recent lockdown, efforts are underway to place the remaining students




Categories ‘ Number of students
1. Sought placement through the Institute

la. Students placed via campus generated opportunities 13
1b. Students not placed 1
Total students who seek employment through the Institute 14

2. Did not seek placement through the Institute

2a. Company-sponsored or already employed 0
2b. Continuing education 0
2c. Postponing job search 0
2d. Entrepreneurship (Starting a new business) 0
2e. Returning to / joining family business 0
2f. Sought placement outside the campus placement process 1
2g. Did not seek placements for other reasons 0

Total students who did not seek employment through the Institute 1

Total graduates 15

Classification Based on Sectors Classification Based on Functions

E-Commerce 1 Operations 7

Education 2 Sales and 2

Information 7 Marketing

Technology Strategic

Logistics 2 Supply Chain 3

Manufacturing 1 Management

Total 13 Total 13

Classification based on Locations (Global)

Locations ‘ No. of Offers accepted
13

India
Rest of Asia 0

Classification based on Locations (Domestic)

Indian Locations ‘ No. of Offers accepted
3

Bengaluru

Chennai 5

National Capital Region (NCR) 4
Pune 1

Total 13



Companies Extending Offer
in Final Placements (2019-20)

Cognizant

Delhivery

FIITIEE

IBM

Manhattan Associates
Michelin

Udaan

Summer School for Future Leaders
in Development

The Summer School is a joint program organized by IIMU and the Sanford School of Public Policy at Duke
University, USA. It brings together students from Duke, students from prominent Indian universities and
early career staff members from Indian non-governmental organizations (NGOs). It is aimed at future
development leaders seeking careers in the academic field, in practical areas of development and in related
sectors dealing with contemporary socio-political challenges.

In 2019-20 the program had a total of 29 students, 20 from India and 9 from abroad.

Convocation

IIM Udaipur postponed its 8th Annual Convocation due to the pandemic and has decided to conduct it at a
later date & time as and when it is decided by the Board of Governors. The Board of Governors of IIMU based
on the recommendation of Academic Council have decided to provide Marksheets and a Provisional Degree
Certificate to students as an interim measure. Both the original marksheets and Provisional Degree are
accepted for employment and higher education purposes in India and abroad as well.

Globalization

IIMU strongly believes that leaders are best developed in a multi-cultural environment. To succeed,
managers must be able to think globally; hence at IIM Udaipur, learning has no boundaries. Our initiatives to
instill a global perspective are an integral part of all our activities.

For MBA students:

MBA students have a choice of numerous options to study or work abroad for periods ranging from two
weeks to three months during the course of their two year program. The international exposure increases
their understanding of the impact of cultural values and local laws, and widens their personal and
intellectual horizons. Opportunities include:




Student Exchange Program

IIMU has agreements with leading business schools in Germany and France for reciprocal student
exchanges. Students spend a full semester on the exchange and scholarships are available to defray some of
the costs.

To France
= EDHEC: 8
=« EM Normandie: 3
= [ESEG: 4

To Germany
= HHL Leipzig School of Management: 2
= European Business School: 1
= Friedrich Alexander-Universitat Erlangen-Niurnberg: 3
= KEDGE Business School : 4

International Exchange Students at IIMU

From France
=« EDHEC : 3
= EM Normandie : 1

From Germany
= Friedrich Alexander-Universitat Erlangen-Niurnberg : 3

International Business in Practice (IBP)
A second year elective course during which student teams undertake two-week consulting projects for
clients outside India.

Country No. of Students

Kuala Lumpur, Malaysia 24

Singapore 40

Bangkok, Thailand 35

Dubai, UAE 28
For Faculty

Many IIMU faculty members come to the Institute with broad international exposure. A number of
permanent faculty members have earned their research credentials from top schools in Europe and North
America. Adjunct and visiting faculty from leading business schools in Europe, Australia, New Zealand and
the U.A.E. enrich this mix and bring vast experience and wide-ranging points of view to the campus.

In line with IIMU’s mission to provide thought leadership in research, the Institute actively supports a range
of research opportunities for our faculty members so they can undertake projects and exchange ideas with
leaders in their fields outside India. IIMU offers financial support for faculty members to spend a semester
at a reputed research-focused international university. This would help them in improving their research
capabilities, in building their research networks and in some cases in pursuing ongoing research projects.
The Institute also provides financial support for faculty members to attend national and international
conferences and undertake other research-related travel.




Sr. No.
1

Faculty

Samarpan Nawn

Tarun Jain

Ashish Galande

Arundhatti
Bhttacharyya

Ujjwal Das

Ashish Galande

Debanjan Mitra

Anirban Adhikary

Prakash
Satyavageeswaran

Avijit
Raychaudhuri

Dina Banerjee
Kirti Mishra
Ankur Kapoor

Satyam Mukherjee

Arpana Rai

Dina Banerjee

Nidhi aggarwal

Prakash
Satyavageeswaran

Amish Dugar

Dhirendra Mani
Shukla

Bhavya Singhvi

IIMU Faculty who visited abroad (2019-2020)

Duration

3-8 Apr 2019

30 Apr-10 May 2019

27-31 May 2019

16-30 May 2019

15 May-15 June 2019

1-12 June 2019

2-6 June 2019

14-26 June 2019

15-23 June 2019

28 June-12 Jul 2019

2-8 Jul 2019
2-10 Jul 2019
14-21 Jul 2019

16-21 Jul 2019

6-18 Aug 2019
8-25 Aug 2019

7-14 Oct 2019

11-22 Oct 2019

28 Oct-9 Nov 2019

18 Nov-9 Dec 2019

7-14 Jan 2020

Purpose

Conference
presentation(SGF)

POMS Annual Conference

48th EMAC Annual
Conference

Conference

Academic visit

Marketing Dynamics
conference at the Univetsity
of Maryland

Invited talk at Mathemetical
methods in Reliability (MMR)

Conference

Meeting & Presentation

Conference

Egos Colloquium
Egos Colloquium
Conference/Workshop

Joint work /Poster
presentation

AOM Conference

Paper presentation in ASA

Conference

ACR Conference

AAA Diversity Section
Meeting /Georgia state
university

AIB Conference/visit SPARC
collabrators at ANU

MAS Midyear Meeting

Place

Switzerland

Washington, DC

Hamburg, Germany

Orlando

USA

USA

Honkong

France,Italy

Paris, Grenoble,
Amsterdam, Rome

Singapore /Bali

Edinburg, UK
Scotland & Germany
Montreal, Canada

Amsterdam,
Netherland

Boston, USA

New York & Denver,
USA

New York

Atlanta

Atlanta Georgia

Australia

Houston, USA



PhD Program

s The IIM PhD Program is IIM Udaipur’s doctoral level program designed for students with strong
academic credentials who aspire to undertake demanding original research. Students earning a PhD in
management from IIM Udaipur will be well-equipped for a calling in the academia, especially with the
increasing focus on continued research throughout the career.

= IIM PhD Program generally has a duration of 5 years. Students first complete rigorous coursework
covering foundational subjects, methods and advanced courses in the area of specialization. The courses
for PhD students are exclusively designed and are completely separate from the MBA curriculum. During
this time, students gain experience and mastery in a range of research skills, approaches, subject area
and methods.

= After completing a comprehensive examination in their chosen area, students work on their doctoral
dissertations, undertaking original research designed to make a significant scholarly contribution in their
field.

= IIM PhD students at IIMU receive a full fellowship that covers the cost of tuition, accommodations, other
program expenses and a stipend for a living allowance.

= In 2016, the PhD in management from IIM Udaipur started in two areas: Marketing and Operations
Management.

= Starting in 2018, two more areas have been introduced in PhD: Finance & Accounting and Organizational
Behavior & Human Resources Management.

IIMU's PhD Program Course Structure

Research Methods and Foundation courses are compulsory for all students and help them with the necessary
foundations and tools for conducting research. Core courses are specific to the area and help the students
build an in-depth understanding of the area.

Time ‘ Core Courses ‘ Research Methods ‘ Foundation Courses
Year 1 Core I, II, IIT Probability and Statistics, Econometric Methods | Behavioral Psychology,

Microeconomics
Total 8 2 2

Research Practicum/Independent study

Year 2 Core 1V, V, VI Game Theory-I/ Qualitative Research Methods Management Theory,

Research Philosophy
Total 3 1 2

Comprehensive Exam Attempt 1

Year 3 Development Workshop (DW) 1, DW 2, DW 3, DW 4 Management Teaching Practice,
Proposal Work Begins

End of Year 3 Expected Proposal Defense (Earliest)

End of Year 4 Expected Dissertation Defense (Earliest)

End of Year 5 Expected Dissertation Defense (Latest)




Operations Management (OM) Core Courses

= Core I: Operations Research

= Core II: Inventory Theory
= Core III: Stochastic Processes
= Core IV: Supply Chain Coordination and Contracts

Core V: Reading Seminar on Operation Management

Core VI: Operations Planning and Control

Marketing Core Courses

= Core I: Marketing Theory

= Core II: Experiment Design
» Core IIl: Consumer Behavior
= Core IV: Marketing Models

Core V: Consumer Culture Theory

Core VI:. Marketing Strategy

Finance and Accounting (FINAC) Core Courses

= Core I: Stochastic Processes

Core II: Financial Derivatives

Core III: Asset Pricing

Core IV: Time Series Analysis

Core V: Market Microstructure

Core VI: Corporate Finance Doctoral

Organizational Behavior and Human Resources

Management (OBHRM) Core Courses

= Core I: Organizational Theory

= Core II: Organizational Behavior
= Core III: Human Resource Management
= Core IV: Classics in OB, OT & HRM

= Core V: Reading Seminar

Development Workshops (DW)

= DW 1: Research Writing Skills
= DW 2: Communication and Presentation Skills
= DW 3: Case Teaching

= DW 4: Course Management (Course Design, Classroom Management, Student Mentoring, etc.)



No electives are offered for Marketing and OM specializations.

At the end of year one, the students of IIM PhD program are required to do a research practicum/
independent study. This research practicum has to be done with a faculty member in the student's area.

If a student fails in the independent study he/she will be asked to discontinue at the end of the first year.

The comprehensive exam would be focused on area-specific courses/topics delivered in both year one and
year two.

Profile of Students
(PhD Batch 2019-20)
Ph.D. 2019-20

Discipline Percentage Area Percentage

Engineers 67% OBHRM 33.33%
Others 33% FINANCE 33.33%
60 + months 50%

41 to 50 months 0% Male 33%
30 to 40 months 33% Female 67%

01 to 12 months 17%




Faculty Members

Amish Dugar, Ph.D. (University Of Rajasthan)

Anirban Adhikary, FPM
(Indian Institute of Management Bangalore)

Ankur Kapoor, FPM
(Indian Institute of Management Ahmedabad)

Arpana Rai, Ph.D (NITIE, Mumbai)

Arundhati Bhattacharyya, Ph.D
(Schulich School of Business, Canada)

Ashish Galande, FPM (ISB Hyderabad)
Avijit Raychaudhuri, Ph.D (N T U Singapore)
Bhavya Singhvi, FPM (ISB Hyderabad)

Debanjan Mitra, Ph.D (McMaster University,Canada)

Dhirendra Mani Shukla, FPM (Indian Institute of
Management Lucknow)

Dina Banerjee, Ph.D (Purdue University)

Govind Lal Kumawat, Ph.D (Indian Institute of
Management Ahmedabad)

Janat Shah, FPM
(Indian Institute of Management Ahmedabad)

Jayant Nasa, FPM (ISB Hyderabad)
Kirti Mishra, Ph.D (Monash University, Australia)

Kunal Kamal Kumar, FPM
(Indian Institute of Management Indore)

N Viswanathan, FPM (XLRI Jamshedpur)
Nidhi Aggarwal, Ph.D (IGIDR Mumbai)
Prakash Satyavageeswaran, FPM (ISB Hyderabad)

Prateek Sharma, FPM
(Indian Institute of Management Lucknow)

Rajesh Agarwal, CA (ICAI)

Rajesh Nanarpuzha, FPM
(Indian Institute of Management Ahmedabad)

Ranojoy Basu, Ph.D (Iowa state University.USA)

Rezina Sultana, Ph.D (Bar-Ilan University, Israel)
Sabyasachi Mukhopadhyay, Ph.D (ISI)

Samarpan Nawn, Ph.D (Indian Institute of
Management Kolkata)

Sandhya Bhatia, Ph.D (Mohanlal Sukhadia
University, Rajasthan)

Satyam Mukherjee, Ph.D (Indian Institute of
Technology, Madras)

Saurabh Gupta, Ph.D (University of London)

Shaleen Gopal, FPM
(Indian Institute of Management Bangalore)

Shobhit Aggarwal, FPM
(Indian Institute of Management Bangalore)

Soorjith Karthikeyan, Ph.D (University of Lugano
Switzerland)

Srinivas R Pingali, M BA
(University of Illinois Urbana )

Suma Damodaran, FPM
(Indian Institute of Management Bangalore)

Sumit Kumar, Ph.D
(Indian Institute of Technology, Roorkee)

Tanvi Gupta, FPM
(Indian Institute of Management Bangalore)

Tushar Agarwal, PhD (IGIDR Mumbai)

Uday Damodaran, FPM
(Indian Institute of Management Bangalore)

Ujjwal Das, PhD (Northern Illinois University, USA)

Vedha Ponnappan, FPM
(Indian Institute of Management Bangalore)

Vijayta Doshi, FPM
(Indian Institute of Management Ahmedabad)




Adjunct Faculty

Amit Kothiyal, Ph.D
(Erasmus University, Rotterdam, Netherlands)

Elizabeth Rose,Ph.D ( University of Michigan, USA)

Sai Prakash R.lIyer, Fellow
(Indian Institute of Management Bangalore)

Sandeep Menon, Ph.D (Boston University)

Manab Bose, Ph.D (Tavistock Clinic,UK)

Prarthan B Desai, Fellow

(Indian Institute of Management Bangalore)
Ram D. Gopal, Ph.D (S.U.N.Y Buffalo)

Roger Moser, Ph.D (European Business

School,Germany)

Srikant Gokhale, PGPM
(Indian Institute of Management Ahmedabad)

Sunil Unny Guptan, Ph.D
(Osmania University,Hyderabad)

Thomas Joseph, Fellow
(Indian Institute of Management Bangalore)

V. Venkata Rao, Ph.D
(Georgia Institute of Technology. USA

Visiting Faculty

Sr. No. ‘ Name of Faculty

1 A K Jain

2 Achal Raghavan

3 Ajit Kanitkar

4 Alok Lahoti

5 Amar Sapra

6 Ashish Bhatnagar
7 Atanu Ghosh

8 B B Chakravarty

9 Charanpreet Singh
10 D Ashok

11 Debasis Mondal

12 Danesh Gojer

13 Gita Chaudhuri

14 Gokul Kamath

15 Govindrajan Srinivasan
16 K. Dasaratharaman
17 Kaushik Ghatak

‘ Education

Fellow (Indian Institute of Management Ahmedabad)

PGDM (MBA) (Indian Institute of Management Ahmedabad)
Ph.D. in Management (Pune University)

PGDM (MBA) (Indian Institute of Management Ahmedabad)
Ph.D. in Operations Research, Cornell University, USA

PGDBM (MBA) - Xavier's Labour Relations Institute, Jamshedpur
Ph.D. (Indian Institute of Technology Bombay)

Ph.D. in Economics, Jadavpur University, Kolkata

MBA (The University of Iowa, USA)

PGDM (MBA) (Indian Institute of Management Bangalore)

Ph.D. in Economics, Indian Statistical Institute

MBA (Clark University, USA)

Ph.D. (Gujarat University)

Bachelor of Technology in Mechanical Engineering, University of Calicut
PGDM (MBA) (Indian Institute of Management Ahmedabad)

PGDM (MBA) (Indian Institute of Management Ahmedabad)

Ph.D. (Indian Institute of Management, Bangalore)




Sr. No. ‘ Name of Faculty

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

L. Sridhar

M V Yugandhar
Mahesh Rao

PC. Narayan
Prakash Bagri
Prantosh Banerjee
Preeta Vyas
Raghavendra Ravi

Rahul Pandey

Rajendra Nath Mehrotra

Rajesh Chakrabarti
Rajesh Pandit
Rajiv Misra

Rakesh Godhwani

Rama Bijapurkar

Ramesh Venkateswaran

Rohini Patel

S. Shankar

Sanal Kumar
Santanu Sarkar
Shakti Ghosal

Sumit Kumar Yadav
Sunil Parameswaran
Suri Valluri

Utkarsh Majmudar
Vasant Cavale

Venkatramanan
Krishnamurthy

‘ Education

FCA Fellow (Member of The Institute of Chartered Accountants of India)
PGDM (MBA) (Indian Institute of Management Ahmedabad)
MBA (Xavier Institute of Management, Bhubaneswar)

Ph.D. (Indian Institute of Technology, Madras)

PGDM (MBA) (Indian Institute of Management Bangalore)
Fellow (Indian Institute of Management Ahmedabad)

Ph.D. (Gujarat University)

PGDM (MBA) (Indian Institute of Management Ahmedabad)
Fellow (Indian Institute of Management Ahmedabad)

PG. Diploma (Lucknow University)

Ph.D. (University of California)

BE (University of Mysore)

M.S. (Industrial; State Univ. of New York, Buffalo, USA)

Ph.D. (Cardiff Metropolitan University)

PGDM (MBA) (Indian Institute of Management Ahmedabad)
PGDM (MBA) (Indian Institute of Management Bangalore)
Ph.D (Pennsylvania State University, USA)

LLB, PGD (HR & IB)

Fellow (Indian Institute of Management Ahmedabad)

Ph.D. (University of Indore (DA University)

PGDM (MBA) (Indian Institute of Management Bangalore)
Fellow (Indian Institute of Management Ahmedabad)

Ph.D. (Fuqua School of Business at Duke University, USA)
PGDM (Xavier School of Management Jamshedpur)

Fellow (Indian Institute of Management Ahmedabad)
PGDM (MBA) (Indian Institute of Management Ahmedabad)

PGDM (MBA) (Indian Institute of Management Bangalore)




Research and
Publications

Papers accepted in refereed journals

1.

10.

11.

12.

13.

14.

15.

16.

17.

Aggarwal, D., Damodaran, U., (2020). “Ambiguity attitudes and myopic loss aversion: Experimental
evidence using carnival games”. Journal of Behavioral and Experimental Finance, 25.

Dhar, S. S., Kundu, D., Das, U., (2019). “Tests for the parameters of chirp signal model”. IEEE
Transactions on Signal Processing, 67(16), 4291-4301.

Dutta, D., Mishra, S.K., Varma, A., (2019). “Predictors of job pursuit intention across career stages: a
multi-phase investigation”. International Journal of Human Resource Management.

Han, X., Yaraghi, N., Gopal, R., (2019). “Catching them red handed: optimizing the nursing homes rating
system”. ACM Transactions on Management Information Systems, 10(2).

Jain, A., Dutta, D. (2019). “Millennials and Gamification: Guerilla Tactics for Making Learning Fun”.
South Asian Journal of Human Resources Management, 6(1), 29-44.

Jain, T., Hazra, J., (2019). “On-demand pricing and capacity management in cloud computing”. Journal
of Revenue and Pricing Management, 18(3), 228-246.

Kapoor, A., Tripathi, S., (2020). “The Impact of Time-Keeping Direction on Compensatory Consumption:
The Role of Perceived Resource Deficiency”. Journal of Consumer Psychology, 30(3), 534-542.

Krishna, A., Agrawal, T., (2019). “Food Subsidy in Cash or Kind? The Wrong Debate”. Economic &
Political Weekly, 54(32), 39-43.

Lahiri, S.N., Das, U., Nordman, D.J. (2019). “Empirical likelihood for a long-range dependent process
subordinated to a gaussian process”. Journal of Time Series Analysis, 40(4), 447-466.

Mitra, D., Das, U., Das, K., (2020). “Analysis of interval censored competing risks data analysis under
missing causes.” Journal of Applied Statistics,47(3), 439-459.

Mukherjee, C., Basu, R., Alam, A., (2020). “A measure of authorship by publications”. Managerial and
Decision Economics, 41(3), 354-361.

Nawn, S., Banerjee, A., (2019). “Do the limit orders of proprietary and agency algorithmic traders
discover or obscure security prices?”. Journal of Empirical Finance, 53, 109-125.

Sengupta, T., Narayanamurthy,G., Moser, R., Hota, PK. (2019). “Sharing app for farm mechanization:
Gold Farm's digitized access-based solution for financially constrained farmers”. Computers in Industry,
109, 195-2083.

Sharma, A., Pathak, S., Borah, S., Adhikary, A., (2019). “Is it too complex? The curious case of supply
network complexity and focal firm innovation”. Journal of Operations Management.

Sharma, P., Paul, S., Sharma, S., (2020). “What's in a name? A lot if it has “blockchain”. Economics
Letters, 186.

Shukla, D.M., Mital, A., Qureshi, 1., Wang, T., (2020) “Valuation effects of alliance portfolio expansion
speed and strength: Evidence from high-tech firms”. Journal of Business Research, 113, 370-383.

Wiprachtiger, D., Narayanamurthy, G., Moser, R., Sengupta, T. (2019). “Access-based business model
innovation in frontier markets: Case study of shared mobility in Timor-Leste”. Technological Forecasting
and Social Change, 143, 224-238.




Articles Published in Conference Proceedings

1.

Banerijee, D., Gupta, S., “Why do STEM students in India switch to non-STEM careers?”, Annual Meeting
of American Sociological Association (ASA), New York, August 10-13,2019.

Doshi. V., Banerjee, D., “Experiencing liminality: Middle class women entrepreneurs in India”, 35th
Annual Colloquium of European Group of Organizational Studies (EGOS), Edinburgh, United Kingdom,
July 4-6, 2019.

Nanarpuzha, R., Shaji, J., Satyavageeswaran, P, Samu, S., “Tracking the itinerant retailer: Unlocking
non-economic value in Periodic markets”, IIMI-NASMEI Summer Marketing-IS Conference, IIM Indore,
July 2019.

Nanarpuzha, R., Srivastava, A., Satyavageeswaran, P, “A Case of Double Negatives: Can Negative
Appeal in Stigmatized Contexts Improve Well-being?”, 13th Great Lakes NASMEI Marketing Conference,
GLIM Chennai, December, 2019.

Rai, A., Doshi, V., “Effects of Empowering Leadership on Voice: Do Cultural Dispositions and Gender
Make a Difference”, Academy of Management Proceedings (Vol. 2019, No. 1, p. 15067). Briarcliff Manor,
NY 10510: Academy of Management.

Rai, A., Kim, M. “Empowering Leadership and Follower Good and Bad Behaviour: A Dual Mediation
Model”, Academy of Management Proceedings (Vol. 2019, No. 1, p. 15087). Briarcliff Manor, NY 10510.

Working Papers

1.
2.
3.

10.
11.

12.
13.
14.

15.
16.

Aggarwal, N., Panchapagesan, V., Thomas, S., “When do regulatory hurdles work".
Banerjee, D., “Women leaders in dual leadership positions in India: A postfeminist perspective”.

Banerjee, D., Chakrabarty, P, “Organizational sustainability and leadership in academia: Over to a
positive social change”.

Banerjee, D., Das, U., “Well-being of American workers in India”.
Banerijee, D., Gupta. S., “Leaky pipeline: Why do STEM students in India leave STEM disciplines”.

Banerijee, D., Menon, N., Das, U., “Job satisfaction and life stress: A study of the American labour
market”.

Das U., Basu R., Pradhan, V., “Analysis of partially observed matched proportion”.
Das, U., “Comparison of small sample tests in linear mixed effects models”.

Das, U., Das, K., “Regularized zero inflated ordinal models with semi-parametric link”.
Dhar, S. S., Kundu, D., Das, U., “Inspecting Structural Changes of Chirp Signal Model”.

Kamath, S., Singhvi, B., “Causes and Long-term Consequences of Mimicking in Working Capital: Viewing
through the Lens of Institutional and Economic Theories”. Targeted for the Accounting, Organizations,
and Society.

Lahkar R., Sultana, R., “Affirmative action in large population contests”.

Mitra, D., Ganguly, A., Balakrishnan, N., “Statistical inference for adaptive progressively censored
competing risks data”.

Mitra, D., Kundu, D., Balakrishnan, N., “Likelihood analysis and stochastic EM algorithm for left
truncated right censored data and associated model selection from a general family of life distributions”.

Mukhopadhyay, S., “Bayesian state-space model for population dynamics”.

Mukhopadhyay, S., “Modelling pattern of response in email marketing”.




17. Nawn, S., “Order exposure strategy in a high frequency world”.
18. Nawn, S., “Order flow toxicity under microscope”.
19. Sultana, R., “An Economic Assessment of the National Rural Employment Guarantee Scheme in India”.

20. Viswanathan, N., Reddy, R., Singh K., “Effect of the Monsoon Forecast Announcement on Stock Returns”.

Invited Talks by IIMU Faculty

1. Ashish S. Galande, Measuring Marketing Capabilities from Textual Data, Freie Universitat Berlin, May 27,
2019.

o

Bhavya Singhvi, Discussant of the paper “Li Ramesh Shen and Wu, 2019. Price Discovery in Good
and Bad Times: An Analysis of Annual Corporate Disclosure Cycle”; 13th ISB Accounting Conference;
Hyderabad; Dec 16th-17th 2019.

w

Nidhi Aggarwal, Using derivatives to hedge commodity price risk, A talk for the Working Group formed
by the Government of India, Department of Economic Affairs, Finance Division, February 2020.

o

Saurabh Gupta, Issues and Challenges in the Sustainable Development Goals, GIZ and German
Embassy, New Delhi, July 5, 2019.

Invited Talks by Guest Faculty

1. August 2, 2019
Buy-Side Competition and Momentum Profits
Nagpurnanand Prabhala

n

August 23, 2019
Learning from failures of Indian investments in Finland - The touch of Midas or the curse of Bhasmasura?
Ajeet Mathur

w

August 23, 2019
Spontaneity and Play: Using psychodrama in Executive Education
Sari Matilla

>

September 30, 2019
Elites vs Masses: Expanding Entrepreneurial Finance through Equity Crowdfunding
Prachi Deuskar

P

November 8, 2019
Analysing monetary policy statements of the Reserve Bank of India
Rajeshwari Sengupta

o

November 20, 2019
Health Insurance and Infant Mortality: Evidence from India
Anaka Aiyar

N

November 22, 2019
The Impact of Product-Based Limited Time Offers on Firm Performance
Murali Mantrala

o

December 12, 2019
Ethical Consequences of Goal Commitment and Moral Disengagement in Goal Setting
Niharika Garud




10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

December 13, 2019

Collaboration for Social Value: Developing a Framework for the Governance of Social Enterprise and
Community Partnerships

Rakesh Pati

December 17, 2019
High-Frequency Traders and Price Informativeness during Earnings Announcements
Bidisha Chakrabarty

December 20, 2019
Evaluating quantitative journal manuscripts: Tips from the reviewing trenches
Elizabeth L. Rose

December 23, 2019
Liquidity Providers’ Correlated Portfolio Risks: Frictions and Fragility in Limit Order Markets
Pradeep Yadav

January 7, 2020
Contextualizing Theory: The Case of Emerging Markets based Research
Vikas Kumar

January 9, 2020
Sunlight is the Best Disinfectant: Bias in ISS Peer Group Replacements
Subramanian R. Iyer

January 10, 2020
Individual-Systemic Responsibility for Climate Change: From Individuals to Global Corporations
Cristina Neesham

January 13, 2020
Managing the King Customer: Recognition Dynamics in Service Interactions
Julien Cayla

January 14, 2020

Positive at the Top but Negative at the Bottom: Examining the Role of Recommendation Position in
Usefulness of Online Reviews

Subhash Jha

February 20, 2020
Structural transformation and productivity growth in India during 1960-2010
Debasis Mondal

March 9, 2020
Affirmative Action in Large Population Contests with Endogenous Prize
Ratul Lahkar

Papers presented by IIMU faculty

1.

2.

3.

Adhikary, A., Diatha, K.S., Pathak, S., Sharma, A., “The Greenhouse Gas Mystery: The Structural
Drivers of Carbon Emissions in Supply Networks”, 2nd International Conference on Network Science in
Economics and Finance, 2019, IIM Ahmedabad, December 8-10, 2019.

Aggarwal, N., Narayanan, “What did demonetization do to agricultural markets”, RBI Seminar Series,
Mumbai, May 2019.

Aggarwal, N., Narayanan, “What did demonetization do to agricultural markets”, ISI-Delhi conference,
Delhi, December 2019.




10.

11.

12.
13.

14.

15?

16.
17.

18.

19.

20.

21.

22.

Aggarwal, N., Narayanan, “What did demonetization do to agricultural markets”, Purdue Midwest
International Economic Development Conference, Webex, March 2020.

Aggarwal, N., Panchapagesan, V., Thomas, S., “When do regulatory hurdles work”, IIMC-NYU
Conference, NYU, October 2019.

Aggarwal, N., Zaveri, Bhatia, “Rules vs. discretion: Impact of trading rules on market quality and trader
behavior”, NSE-NYU conference, NSE, Mumbai, December 2019.

Galande, A.S., Singh, S.S., Voleti, S., “Brand Marketing Effectiveness, Brand Positioning Gaps and Brand
Outcomes: An Empirical Investigation”, Marketing Dynamics Conference 2019, University of Maryland,
June 8, 2019.

Kapoor, A., Shah, P, Kuril, S., “Coaching, Commodification and Consumption: The role of test preparation
services in marketization of education and the educated”, Qualitative Data Analysis Workshop in
Consumer Culture Theory Conference, Montreal, July 15-16, 2019.

Kumar, K. K., Sharma, P, “The human aspects of the ‘Nursery’: The complex link between diversity
and process innovation in non-advanced economies”, 4th Emerging Markets Inspiration Conference,
Stockholm, Sweden, 2019.

Kumar, K.K., Mishra, S.K., “Voicing when perceived politics is high: The curious case of LMX and
justice”, 4th Emerging Markets Inspiration Conference, Stockholm, Sweden, 2019.

Mukherjee, S., “International Conference on Computational Social Science”, University of Amsterdam,
2019.

Mukhopadhyay, S., “International Indian Statistical Association meeting”, Mumbai, December 2019.

Nanarpuzha, R., Shaji, J., Satyavageeswaran, P., Samu, S., “Special session on Consumption of Temple
Festivals”, 13th Great Lakes NASMEI Marketing Conference, GLIM Chennai, December 2019.

Nanarpuzha, R., Shaji, J., Satyavageeswaran, P, Samu, S., “Tracking the itinerant retailer: Unlocking
non-economic value in Periodic markets”, IIMI-NASMEI Summer Marketing-IS Conference, IIM Indore,
July 2019.

Nanarpuzha, R., Srivastava, A., Satyavageeswaran, P., “A Case of Double Negatives: Can Negative
Appeal in Stigmatized Contexts Improve Well-being?”, 13th Great Lakes NASMEI Marketing Conference,
GLIM Chennai, December 2019.

Nawn, S., “Order exposure strategy in a high frequency world”, SGF Conference, Zurich, 4 April 2019.

Rai, A., Kim, M., “Empowering Leadership and Followers' Good and Bad Behaviour: A Dual Mediation
Model”, Academy of Management Annual Meeting (OB division), Boston, US, August 9-13, 2019.

Rai, A., Doshi, V., “Effects of Empowering Leadership on Voice: Do Cultural dispositions and Gender
make a difference”, Academy of Management Annual Meeting (GDO division) Boston, US, August 9-13,
2019.

Raychaudhuri, A., Liu, F, Viswanathan, S., “Buyer-Supplier Relationships in the Context of Social
Responsibility”, MSOM 2019 Conference, Singapore, June 30 -July 2, 2019.

Shukla, D. M., Mital, A., Qureshi, I., “Alliance Portfolios: Interaction Effects of Partner Type Diversity,
Tie-strength and Learning Orientation”, Australian & New Zealand Academy of Management, Cairns,
Australia, Dec 2019.

Shukla, D. M., Mital, A., Qureshi, I., “R&D Alliance Portfolio and Innovation: The Role of Business
Group Affiliation and Institutional Reform”, Academy of International Business, Oceania Chapter, ANU,
Canberra, November 2019.

Shukla, D. M., Qureshi, I., “Alliance Portfolios: Interaction Effects of Partner Type Diversity, Tie-strength
and Learning Orientation”, Academy of International Business, Oceania Chapter, ANU, Canberra,
November 2019.




23.

24.

25.

26.

27.

Shukla, D. M., Qureshi, 1., “R&D Alliance Portfolio and Innovation: The Role of Business Group Affiliation
and Institutional Reform”, Australian & New Zealand Academy of Management, Cairns, Australia, Dec
2019.

Shukla, D. M., Qureshi, I., “Strange Bedfellows: The Interaction between Corporate and NGOs after
Mandatory CSR Regulation in India”, ICBM, Melbourne, Dec 2019.

Singhvi, B., “Impact of resource slack on demand for trade credit: Evidence from sticky costs”, AAA
Management Accounting Section Mid-Year Meeting 2020; Houston; January 9-11, 2020.

Uniyal, S., Galande, A.S., “Measuring Marketing Capabilities from Textual Data”, EMAC 2019, University
of Hamburg, May 29, 2019.

Vijayalakshmi, A., Tomar, N., Kapoor, A., “The Impact of Stigmatization and Segregation on Markets and
Capital”, Consumer Culture Theory Conference, Montreal, July 17-19, 2019.

Research Seminars

1.

10.

April 4, 2019
U Option Implied Risk-Neutral Density Estimation: A Robust and Flexible Method
Sumit Kumar

April 26, 2019
Affirmative Action in Large Population Contests
Ratul Lahkar

May 3, 2019

Perceived organizational differentiation and support for status quo threatening institutional change in
British politics, 1987- 2001

Soorjith Karthikeyan

June 7, 2019
Deconstructing Marketing's Effects on Firm Value
Prakash Satyavageeswaran

July 4, 2019
Inference in semi-parametric zero inflated ordinal regression
Ujjwal Das

July 18, 2019
Pricing of Cloud Computing Services Research
Tarun Jain

August 9, 2019
Alternative Advertisement Strategies
Ashish Galande, Patrali Chakrabarty, Prakash Satyavageeswaran, Rajesh Nanarpuzha

September 12, 2019
Voicing when perceived politics is high: The negative consequences of LMX and interactional justice
Kunal Kamal Kumar

September 19, 2019
Human Activity Recognition using Multi category Kernel Fuzzy Proximal Support Vector Machines
Sumit Kumar

October 3, 2019
Buyer-Supplier Relationships in the Context of Social Responsibility
Avijit Raychaudhuri




11.

12.

13.

October 10, 2019
Land Grab’, Dispossession and Development: Indian investors in Ethiopia’s agricultural transformation
Saurabh Gupta

December 12, 2019
Post-Acquisition barriers in the Consumption Journeys at the BOP
Arundhati Bhattacharyya

January 31, 2020
Rural bodies in urban retail counters
Vijayta Doshi

Funded Research Projects

1.

10.

Smashing the Glass Ceiling by Regulatory Force: Does it work?
Principal Investigator - Amish Dugar
Funded by — Indian Institute of Management Udaipur

The Greenhouse Gas Mystery: The Structural Drivers of Carbon Emissions in Supply Networks
Principal Investigator - Anirban Adhikary
Funded by — Indian Institute of Management Udaipur

Benefits or Burdens of Empowering Leadership: Implications for Followers’ Well-being
Principal Investigator - Arpana Rai
Funded by — Indian Institute of Management Udaipur

Alternative Advertising Strategies: Plot Extensions, Parodies, Ambush and More
Principal Investigator - Ashish S. Galande
Funded by - Indian Institute of Management Udaipur

Two Sides of a Coin: Empowering Rural People and Women as Consumers and Entrepreneurs through
Use of Technology

Principal Investigator - Ashish S. Galande

Funded by - Indian Institute of Management Udaipur

Service Provider’s Optimal Strategy for Designing Bike Sharing Systems in China
Principal Investigator - Avijit Raychaudhuri
Funded by — National Natural Science Fund, China

Analysis of failure-time data with general and complex censoring schemes
Principal Investigator - Debanjan Mitra
Funded by - Indian Institute of Management Udaipur

Agricultural Knowledge Transfer at the Base of the Pyramid: A Sociological Perspective
Principal Investigator - Dhirendra Mani Shukla
Funded by — SPARC

Who Bridges Across Social Divides?
Principal Investigator - Dhirendra Mani Shukla
Funded by — SPARC

Interfirm Collaboration Networks: Implications for firm Innovation
Principal Investigator -Dhirendra Mani Shukla
Funded by — IMPRESS, ICSSR




11.
12.

13.
14.
158
16.
17.
18.
19.
20.
21.
22.
23.

24.

Learning to innovate: The role of exploration and exploitation strategies in different institutional
contexts

Principal Investigator - Dhirendra Mani Shukla

Funded by - ICSSR

The role of nonmarket strategies in shaping firms’ exploration and exploitation in market domain: A
study of high-tech firms

Principal Investigator - Dhirendra Mani Shukla

Funded by - ICSSR

STEM students in India
Principal Investigator - Dina Banerjee
Funded by - Indian Institute of Management Udaipur

Sustainability and leadership
Principal Investigator - Dina Banerjee
Funded by - Indian Institute of Management Udaipur

Business Case for Employee Volunteering
Principal Investigator - Kirti Mishra
Funded by - Indian Institute of Management Udaipur

Impact of surveillance measures
Principal Investigator - Nidhi Aggarwal
Funded by — NSE

Non-Traditional Intermediaries in Emerging Markets
Principal Investigator - Prakash Satyavageeswaran
Funded by - Marketing Science Institute

BOP Value Chain project
Principal Investigator - Prakash Satyavageeswaran
Funded by — Indian Institute of Management Udaipur

Temple Festival project
Principal Investigator - Prakash Satyavageeswaran
Funded by - Indian Institute of Management Udaipur

Women Entrepreneurship and Technology
Principal Investigator - Prakash Satyavageeswaran
Funded by - Indian Institute of Management Udaipur

Readability of financial disclosures and investor behaviour
Principal Investigator - Prateek Sharma
Funded by - Indian Institute of Management Udaipur

Sequels in Advertising: Identifying Superior Options on the Repetition-Variation Spectrum
Principal Investigator - Rajesh Nanarpuzha
Funded by - Indian Institute of Management Udaipur

Re-intermediation in NTFP supply chains
Principal Investigator - Rajesh Nanarpuzha
Funded by - Indian Institute of Management Udaipur

Tracking itinerant retailers: Unlocking non- economic value in periodic markets
Principal Investigator - Rajesh Nanarpuzha
Funded by - Indian Institute of Management Udaipur




25. Impact of Indian Social policies to reduce poverty and to mitigate social exclusion
Principal Investigator - Rezina Sultana
Funded by - IIMU-Duke University

26. Order exposure strategy in a high frequency world
Principal Investigator - Samarpan Nawn
Funded by - NSE-NYU

27. Impact of accounting expertise and gender diversity in the board of directors on earnings
management
Principal Investigator - Sandhya Bhatia
Funded by — Indian Institute of Management Udaipur

28. Large scale land acquisitions for commercial farming in Ethiopia: Role of Indian investors
Principal Investigator - Saurabh Gupta
Funded by — Indian Institute of Management Udaipur

29. Smashing the Glass Ceiling by Regulatory Force: Does it work?
Principal Investigator - Shobhit Aggarwal
Funded by - Indian Institute of Management Udaipur

30. Study on employees on bench
Principal Investigator - Soorjith Illickal Karthikeyan
Funded by — Indian Institute of Management Udaipur

31. Impact of algorithmic trading on market microstructure
Principal Investigator - Sumit Kumar
Funded by — IBM & Indian Institute of Management Udaipur

32. Impact of product reformulation on manufacturers and policymakers
Principal Investigator - Vedha Ponnappan
Funded by - IIM Bangalore

33. A study of salespersons in cosmetic stores
Principal Investigator - Vijayta Doshi
Funded by - Indian Institute of Management Udaipur

Other Research Projects

1. What happens when firms do not respond to dividend tax law changes?
Principal Investigator - Amish Dugar
Status — Ongoing

2. Intergenerational transfer of professional skepticism in auditors
Principal Investigator - Amish Dugar
Status - Ongoing

3. Interruptions paper
Principal Investigator - Ankur Kapoor
Status - Ongoing

4. fMRI paper
Principal Investigator - Ankur Kapoor
Status - Ongoing

5. Ahmedabad project
Principal Investigator - Ankur Kapoor
Status - Ongoing




10.
11.

12.

13.
14.
15.
16.
V7.
18.

19.

Eating with Hands project
Principal Investigator - Ankur Kapoor
Status - Ongoing

Smart technology project
Principal Investigator - Ankur Kapoor
Status - Ongoing

Test preparation services project
Principal Investigator - Ankur Kapoor
Status - Ongoing

Self in Consumer Behaviour
Principal Investigator - Arundhati Bhattacharya
Status - Ongoing

Sacred and the Profane 2.0
Principal Investigator - Arundhati Bhattacharya
Status - Ongoing

Buyer-Supplier Relationships in the Context of Social Responsibility
Principal Investigator - Avijit Raychaudhuri
Status - Ongoing

Supply Chain Transparency and Strategic Disclosures of Social and Environmental Impacts:
Investment and Greenwash

Principal Investigator - Avijit Raychaudhuri

Status - Ongoing

Promoting Environmental Sustainability through Use of Sustainable Products
Principal Investigator - Avijit Raychaudhuri
Status - Ongoing

Responsibility in Supply Chains: An Analysis of Its Meaning and Implications in Practice
Principal Investigator - Avijit Raychaudhuri
Status - Ongoing

Financial Approach Towards Promoting Supplier Responsibility
Principal Investigator - Avijit Raychaudhuri
Status — Ongoing

Impact of resource slack on demand for trade credit: Evidence from sticky costs
Principal Investigator - Bhavya Singhvi
Status - Ongoing

My way or our way: managers’ accrual estimation under uncertainty
Principal Investigator - Bhavya Singhvi
Status - Ongoing

Intergenerational transfer of professional skepticism in auditors
Principal Investigator - Bhavya Singhvi
Status - Ongoing

Causes and Long-term Consequences of Mimicking in Working Capital: Viewing through the Lens of
Institutional and Economic Theories

Principal Investigator - Bhavya Singhvi

Status - Ongoing




20. On modeling competing risks data with dependent factors
Principal Investigator - Debanjan Mitra
Status - Ongoing

21. On modeling incomplete data using the Burr XII distribution
Principal Investigator - Debanjan Mitra
Status - Ongoing

22. Alliance Portfolio Characteristics and Firm Performance
Principal Investigator - Dhirendra Mani Shukla
Status - Ongoing

23. Well-being of American workers
Principal Investigator - Dina Banerjee
Status - Ongoing

24. Women leaders in India
Principal Investigator - Dina Banerjee
Status - Ongoing

25. Women entrepreneurs in India
Principal Investigator - Dina Banerjee
Status - Ongoing

26. Role of Political CSR in Stakeholder management
Principal Investigator - Kirti Mishra
Status - Ongoing

27. Organization-Nature relationship- a Human ecology approach
Principal Investigator - Kirti Mishra
Status - Ongoing

28. Development of workplace passion
Principal Investigator - Kirti Mishra
Status - Ongoing

29. Managing Yield-Uncertainty Caused by Randomness of Acceptances in Multi- Round Academic
Admissions Processes
Principal Investigator - N. Vishwanathan
Status - Ongoing

30. CIP deviations
Principal Investigator - Nidhi Aggarwal
Status - Ongoing

31. A cross-country analysis of the impact of corruption on firm-level financial performance
Principal Investigator - Prateek Sharma
Status - Ongoing

32. Impact of urban water, drainage and solid waste management programs on health
Principal Investigator - Prateek Sharma
Status - Ongoing

33. Linguistic diversity and Firm Innovation
Principal Investigator - Prateek Sharma
Status - Ongoing




34.
35.
36.
3773
38.
39.
40.
41.

42.

43.
44.
45.
46.
47.

48.

Valuation effects of cryptocurrency related corporate name changes
Principal Investigator - Prateek Sharma
Status - Ongoing

A capability pathway to SEWB: Looking beyond materialism
Principal Investigator - Rajesh Nanarpuzha
Status - Ongoing

Sharing Value and Surviving a Crisis — Extending the Creating Shared Value Framework
Principal Investigator - Rajesh Nanarpuzha
Status - Ongoing

Uncovering truth in ethnography
Principal Investigator - Rajesh Nanarpuzha
Status - Ongoing

Settlement in movement: How consumers relate to their possessions
Principal Investigator - Rajesh Nanarpuzha
Status - Ongoing

Affirmative actions and property rights
Principal Investigator - Rezina Sultana
Status - Ongoing

Affirmative actions in contest with Endogenous prize
Principal Investigator - Rezina Sultana
Status - Ongoing

Order flow toxicity under microscope
Principal Investigator - Samarpan Nawn
Status - Ongoing

Closing the Gender Gap in Top Management Teams: Diversity and Compensation Parity in Family
and Nonfamily Firms

Principal Investigator - Sandhya Bhatia

Status - Ongoing

The Strategic Corporate Social Responsibility (CSR) Quandary: An Instructional Case
Principal Investigator - Sandhya Bhatia
Status - Ongoing

Intergenerational transfer of professional skepticism in auditors
Principal Investigator - Sandhya Bhatia
Status - Ongoing

Following the spirit or the mandate: Effect of substantive versus symbolic CSR on firm performance
Principal Investigator - Sandhya Bhatia
Status - Ongoing

Mentorship effect on protégé performance
Principal Investigator - Satyam Mukherjee
Status - Ongoing

Team assembly mechanisms and team performance — ecosystem hypothesis
Principal Investigator - Satyam Mukherjee
Status - Ongoing

Transportation networks and Smart City Operations
Principal Investigator - Satyam Mukherjee
Status - Ongoing




49.

50.

51.

52.

53.

54.

b5,

Uber for Tractors? : Custom hiring of agri machinery in India and Nigeria
Principal Investigator - Saurabh Gupta
Status - Ongoing

What happens when firms do not respond to dividend tax law changes?
Principal Investigator - Shobhit Aggarwal
Status - Ongoing

Audit quality and corporate governance practices
Principal Investigator - Shobhit Aggarwal
Status - Ongoing

Understanding the perceived value of primary healthcare
Principal Investigator - Vedha Ponnappan
Status - Ongoing

Effect of payment mechanism on healthcare usage and continuity
Principal Investigator - Vedha Ponnappan
Status - Ongoing

Gender and entrepreneurship
Principal Investigator - Vijayta Doshi
Status - Ongoing

Workplace gender network analysis
Principal Investigator - Vijayta Doshi
Status — Ongoing

Published Articles in Periodicals, Financial

Dailies and Newspapers

N

w

o e

1.

n

w

Bhavya Singhvi, “To clean up the business stable”, The Telegraph, Opinion Page, October 24, 2019.

Nidhi Aggarwal, Bhargavi Zaveri, “Problems with evidentiary standards for proving securities fraud in
India”, The LEAP blog, August 23, 2019.

Suma Damodaran, “Online Marketplaces: Digitizing small businesses can boost economy but “platform
neutrality” is critical”, Financial Express, March 12, 2020

Uday Damodaran, “Give it a Sporting Chance”, Economic Times, June 28, 2019

Uday Damodaran, “Onus on private investment”, Business Standard, July 25, 2019

Chapters in Monographs and Books

Zhu, X., Mitra, D., Balakrishnan, N., “Inference for Type-II censored Weibull data from a simple step-stress
model for coherent systems with known signatures”, Handbook of Engineering Statistics, Second Edition
(Editor: H. Pham) (2020), Springer.

Bahadur, A., Kumar, K. K. (2019). Spirituality and an online satirical news venture: The case of Faking
News. In S. K. Mishra, A. Varma (Eds.), Spirituality in Management: Insights from India (2019), (97-115).
Cham: Springer International Publishing.

Kumar, K. K., Mishra, S., Fang, T., “The Indian cultural paradox”. In P S. Budhwar, A. Varma, R. Kumar
(Eds.), Indian business: Understanding a rapidly emerging economy, (2019), (39-49). New York:
Routledge.




Student Activities

Campus life at IIMU is vital and active with a myriad of student clubs and committees — functional and
professional clubs, cultural clubs, sports and hobby clubs, social outreach. A number of student-run cells
and committees also facilitate activities throughout the year. Students can explore their interests and
passions, develop life-long bonds and relationships and hone their leadership skills.

Functional and Professional Clubs

Students interested in the business of business have a wide choice of clubs focusing on finance,
entrepreneurship and other functional areas. The clubs organize summits and conclaves, competitions,
special events and guest lectures and give the students opportunities to apply and expand their classroom
learning.

¢ Consult-U — the Consulting Club

* dHRuva - the HR club

¢ Finomina - the Finance club

¢ MarClan — the Marketing club

¢ PiE - the Economics club

¢ Saksham - the e-cell for budding entrepreneurs
¢ SKEIN - the SCM and Operations club

¢ Technalytics — the IT and data analytics club

Social and Recreational

Cultural and sports clubs reflect the diversity of interests and talents of the students. The Leap Day Literary
Festival and recent food fest are just two examples of events and festivals that add spark and spirit to the
campus, some organized for the IIM community and some welcoming the community at large.

¢ Code Red - organizing carefree moments to help students unwind

¢ CreArT - the Art community of IIMU

¢ (Cultural Committee — celebrating the cultural diversity on campus

¢ FootworX — the Dance club

¢ Iris — the Photography club

¢ Lakesiders — the Sports Committee — not only for students but for staff and faculty as well
¢ Octaves — the Music society of IIMU

¢ Potpourri — the Literary club

* Praytna - the social responsibility club

¢ Silver Tongues — IIMU chapter of the Toastmasters International network




Governance and Administration

Student government, placement committee, alumni relations, media relations and mess and infrastructure
are areas where students play a central role and make an invaluable contribution to the quality of life at
IIMU.

e A4 - Alumni and Allies Association

¢ Academic Council — the interface between the students and the IIMU faculty and staff for academic
matters

¢ Council of Student Affairs — responsible for general oversight of student activities and ensuring
accountability among all the student bodies on campus

¢ Infrastructure Committee — the interface between the student community and institute administration for
all matters relating to residences and infrastructure

¢ Media and Industry Interaction Cell — the spokespeople for the campus

* Merchandising and Retail Committee — promoting the IIMU brand

* Mess Committee — ensuring a diverse and nutritious culinary experience on campus
* Placement Committee — coordinating Corporate Relations relating to recruitment

* Placement Preparation Committee — helps students prepare for the placement process

Summits, Conclaves and Festivals

Students organize a number of major events each year where leaders from the corporate and NGO sectors
come to campus to share their expertise and unique perspectives. They also organize cultural and sporting
events and events in support of various worthwhile causes.

Solaris is a two-day long event that combines keynote addresses, panel discussions, case study
competitions and workshops across key areas of management including:

* The Leadership Summit, organized by MiiC, the Media and Industry Interaction Cell
e ArthSamvaad, the flagship event of Finomina, the Finance Club of IIMU
e Samvaah, the marketing conclave, organized by MarClan, the Marketing Club of IIMU

¢ Unmesh, the Operations Summit, a collaboration between SKEIN, the SCM and Operations Club and
ConsultU, the Consulting Club

¢ Anveshan, the Analytics Summit, organized by Technalytics, the IT and Analytics Club
* Antardrishti, the Business Conclave, organized by PiE, the Economics Club

Audacity The year also saw the 6™ edition of Audacity on IIMU campus. The Cultural Night saw a
mesmerizing performance by Rahul Subramanian and DJ Rahill. Singer Guru Randhawa set the stage on
fire with his tunes.

Spandan is IIMU’'s HR Conclave organized by dHRuva. It provides a platform for global HR leaders to share
their expertise and experiences with IIMU's students and faculty. This year the sixth edition had a theme:
Competitive Advantage with a Human Dimension.

Prarambh - Prarambh’20 had garnered enthusiastic participation from all parts of the country. They went
through a 6-week mentor-ship period by industry stalwarts to refine their ideas even more. It is organized by
Saksham, e-cell of IIM Udaipur. Prizes worth Rs. 1,00,000 were distributed to the most promising projects and
ideas.




Leap Day Lit Fest is organized by Potpourri the Literary club of IIMU. This event allows the audience to
plunge into the world of literature, through talks by the luminaries themselves.

Flashback 7.0 was the alumni reunion held on the campus and PGP, PGPX alumni attended the event
included a General Meeting and Society elections. The annual alumni magazine ‘Thump 7.0’ was unveiled.

The Institute also celebrated Hindi Pakhwada, Vigilance Awareness Week, Swacch Bharat Pakhwada

during the year. The event saw active participation from the students as well as members of the faculty and

administrative staff.

Industry Linkages
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Name of Event
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Infrastructure

The library provides an essential resource to enable IIMU to accomplish its objective of becoming a leader in
management research in India. Faculty and students have access to a wide range of physical and electronic
data, print and non-print material and e-resources. During the year library added the following to its
collection:

Collection Type Number of Items Total collection as on 31.3.2020
Books 298 5098

Working Papers - 67

CDs (Books, Database, Training etc.) 1 61

E-Resources
The Library subscribes to a number of company and industry database, bibliographic database, E-Journals
and research support tools.

Company/Industry/Country Database
AceEquity, Bloomberg, CapitaLine, CMIE: Industry Outlook, CMIE -ProwessIQ, CMIE — Prowessdx, Indian
Capstone (Equitylevers), CRISIL, Euromonitor, FT.com, IndiaStat, MarketLine, EIKON, Statista database etc.

E-Journal Databases

ABI/ Inform Complete, EBSCO Business Source Complete, Economist, EconLit, Emerald, India Business
Insight, IMS, Informs, NPD-PressDisplay, New York Times, NSE Infobase (6 modules), Science Direct
(Elsevier), Proquest Dissertation and Thesis Database, Sage HSS Collection, Springer, IEEE (ASPP+POP
Model), SIAM Journals, PsycArticals (American Psychological Association), Taylor & Francis, The Ken, Wall
Street Journal, Web of Science, Wiley Online (Management collection), World Bank E-library among others.

E-Books: Ebrary (Proquest-1.2 lakh collection), Handbook series in Economics, Blackwell Encyclopedia of

Sociology.

Research Support Tools
Grammarly, MatLab, Qualtrics, RemoteXs, SAS, SSRN.

e-ShodhSindhu Consortium
Annual Reviews, Economic & Political Weekly, JSTOR, Oxford University Press Journals.

Membership: NASSCOM, GBSN

Services
Circulation, Online Public Access Catalogue, Online reservation facility, Inter-Library Loan, Database Search
Service, Document Delivery and Mail Alert Service, SDI & CAS.
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INDIAN AUDIT AND ACCOUNTS DEPARTMENT
Cffica of the Principal Director of Audit (Central), Ahmedabad
Branch office Rajasthan, Janpath, Jalpur-302 005

eS¢ Date 15:01.2021

The Secretary,

Government of India,

Ministry of Education,

Department of Secondary & Higher Education,
Shastri Bhawan, New Delhi-110001.

Sub.: Separate Audit Report of the Comptroller & Auditor General of India on
the accounts of Indian Institute of Management, Udaipur for the year
ended 31 March 2020,

Sir,

Please find enclosed the Separate Audit Report on the accounts of Indian Institute of
Management, Udaipur for the year 2019-20 along with copy of Annual Accounts.
2. The Audited accounts and Separate Audit Report required to be placed before the AGM of
the Apex Governing Body of the Institute for consideration and adoption and resolutions
passed thereon before these are sent by the Ministry for being placed before parliament.
3. The dates of presentation of Audited Accounts and Separate Audit Report before the
Parliament may please be intimated. Five sets of printed documents (Audit Report, Annual
Report & Audited Accounts) may also please be sent to this office.
4, Hindi version of the Separate Audit Report will be issued shortly.
5. Kindly acknowledge receipt of the documents.

Encl.: As above.
Yours sincerely,
-5d/-
Director/CRA-II
Mo. CRA-| II {Exp. }IS&RIIIMUE.DIB—EDJ’SSE Dntr 15.01.2021

3131]‘01 wuh tht: n:marks to ensure lhat Mldlted Acmunts anl:l Scpnrﬁte .ﬂuudlt REpﬂrt is
adopted/considered in the AGM of Institute’s Apex Governing Body and resolution
adopted/considered on the Audited Accounts and report thereon may be fumnished to this
office.

Encl: A copy of Separate Audit Report, Audited Accounts. ; 2

Director/CRA-II

Mahalekhakar Bhawan, Janpath, Jaipur-302005  WETSOIRST #99, BRIGY, TAYR-902005
Phone/ir : 0141-2385431-30 Tew/Fax : 0141-2385038, 2227686
E-mail : brpdacahmedabad &cag.gowvin
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Separate Audit Report of the Comptroller & Auditor General of India on the
Accounts of Indian Institute of Management, Udaipur for the year ended 31 March
2020

We have audited the attached Balance Sheet of the Indian Institute of Management,
Udaipur (IIMU) as at 31 March 2020, the Income and Expenditure Account and the
Receipts and Payments Account for the year ended on that date under Section 19(2) of the
Comptroller & Auditor General’s (Duties, Powers & Conditions of Service) Act 1971.
These financial statements are the responsibility of IIMU’s management. Our
responsibility is to express an opinion on these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor
General of India (CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards, disclosure norms,
etc. Audit observations on financial transactions with regard to compliance with the Law,
Rules & Regulations (Propriety and Regularity) and efficiency-cum-performance aspects
etc., if any, are reported through Inspection Reports/CAG's Audit Reports separately.

3.  We have conducted our audit in accordance with the auditing standards generally
accepted in India. These standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material
misstatements. An audit includes examining, on a test basis, evidences supporting the
amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as
evaluating the overall presentation of financial statements. We believe that our audit
provides a reasonable basis for our opinion.

4.  Based on our audit, we report that:

i We have obtained all the information and explanations, which to the best of our
knowledge and belief were necessary for the purpose of our audit.

ii. The Balance Sheet, Income & Expenditure Account and Receipts & Payments
Account dealt with by this report have been drawn up in the format approved by Ministry
of Human Resource Development (MHRD), Government of India (Gol) vide order No.
29-4/2012-FD dated 17 April 2015.

iii.  In our opinion, proper books of accounts and other relevant records have been
maintained by the Institute in so far as it appears from our examination of such books.

iv.  We further report that:
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Comments on accounts
A. (eneral

Al A work order for “Development of permanent campus at [IMU” was issued in
favour of M/s Simplex Infrastructures Limited (SIL) at the revised cost of T 197 crore.
Seven claims of ¥ 57.53 crore were raised by M/s SIL which were finally settled at
T 10.22 crore. Settlement amount of ¥ 9.13 crore was paid to M/s SIL during financial
year 2019-20 leaving the balance outstanding settled amount as ¥ 1.09 crore. The material
fact with reference to payment of settlement amount and outstanding settled amount needs
to be disclosed in financial statements, but same has not been disclosed. Thus, notes to
accounts were deficient to this extent.

A2 Three court cases were pending against [IMU but details of the same along with
their contingent liability have not been disclosed in contingent liabilities (Schedule-25).

A3 Designated/Earmarked Funds are funds set aside by the Educational Institution or
provided by External Agencies for specific purposes. Where they are set aside by the
institution, the Competent Authority (e.g. Executive Committee/Governing Body/
Concerned Governing Structure) lays down items of income which could be accounted
under the Earmarked fund and the items of expenditure permissible to be met from the
fund. They are normally long term, with specific objects(s).

Audit noted that in second meeting (23 March 2020) of the Audit Committee, it was
appraised to Audit Committee that “IIMU had been accumulating Research &
Development (R&D) Fund and General Fund by transferring 40 per cent and 60 per cent
of the surplus every year up to the Financial year 2016-17 and due to financial crisis it
was proposed to transfer the R&D Fund, General Fund & Profit & Loss Account Fund to
Capital Fund. However, Audit Committee directed to obtain the legal opinion from a
reputed professional regarding the allowability of such transfer of funds and to put up the
same before the Audit Committee for approval. The legal opinion dated 30.3.2020 was
circulated to the members, before finalising the minutes of the second meeting, however,
the decision of the Audit Committee and Board of Governors (BOG) regarding the said
transfer was not available on record till the finalisation of annual accounts.

Audit noted that during the current financial year, [IMU has transferred an amount of
T 17.57 crore from “R&D Fund” (Specific Earmarked Fund) to “General Fund” without
approval of the competent authority, which was irregular.

A4  Other Expenses (Schedule-22) : ¥ 1.73 crore

This includes an amount of ¥ 30.27 lakh which is related to “Employee’s Health and
Accidental Insurance™ and pertains in the category of “Staff Payments & Benefits
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(Schedule-15)". As per MHRD format of financial statements for Central Higher
Educational Institutions, expenditure relating to stafflemployees is required to be shown
under Staff Payments & Benefits (Schedule-15). However, [IMU has shown the same as
“Other Expenses” in Schedule-22.

A5  Following schedules were not prepared:
(i) Annexure-A of Schedule-7 “shows the details of Bank Accounts”.

(ii)  Schedule No.3 (a) was prescribed for Sponsored Projects while IIMU adopted this
format for Sponsored fellowships and scholarships.

(iii) Schedule No.3 (b) was prescribed for Fellowships and Scholarships while [IMU
adopted this format for unutilised grants from Gol.

(iv) Schedule No.3 (c) was prescribed for unutilised grants from UGC, Gol and State
Governments, while IIMU adopted this format for Sponsored Projects.

(v) 1IMU itself included a Schedule-21 (Depreciation/amortisation) and same was not
prescribed by the MHRD.

B. Net Effect of Audit Comments on Accounts
The net impact of comments given in the preceding paras is “Nil™.
C. Grants-in-aid

During current year, no grants/subsidies were received by IIMU and in compliance of
observation raised in previous year's Separate Audit Report, IIMU has adjusted the grant
receivable against Capital Fund and booked excess expenditure out of its own fund. Thus,
as on 31 March 2020, balance of grant was ‘Nil".

D. Management Letter

Deficiencies, which have not been included in the Separate Audit Report, have been
brought to the notice of the Management through a management letter issued separately
for remedial/corrective action.

v.  Subject to our observations in the preceding paragraphs, we report that the Balance
Sheet, Income & Expenditure Account and Receipts & Payments Account dealt with by
this report are in agreement with the books of accounts.

vi. In our opinion and to the best of our information and according to the explanations
given to us, the said financial statements read together with the Accounting Policies and
Notes on Accounts, and subject to the significant matters, stated above and other matters
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mentioned in Annexure to this Separate Audit Report give a true and fair view in
conformity with accounting principles generally accepted in India.

a In so far as it relates to the Balance Sheet, of the state of affairs of the Indian
Institute of Management. Udaipur as at 31 March 2020, and

b.  Inso far as it relates to Income & Expenditure Account of the surplus for the year
ended on that date.

For and on behalf of the C&AG of India

Place: Ahem I‘.AAB.F-GL

Date:.|270172021 /)= —
_....""

Principal Di of Audit (Central)
Ahmedabad
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Annexure

1. Adequacy of Internal Audit System

[IMU outsourced the internal audit during the year 2019-20. Internal audit was conducted
by M/s Mukesh M. Shah & Company, Ahmedabad.

As such, the Internal Audit System was adequate during the year 2019-20.

2. Adequacy of Internal Control System
Internal Control System in the [nstitute was adequate as:
. The Institute had maintained the fixed assets register.

. Surprise check of cash being carried out periodically; however, the same could not
be verified in audit due to non-furnishing of related documents.

. Every transaction made by the Institute was supported by authentic serially
numbered vouchers.

3. Physical verification of Fixed Assets
Physical verification of Fixed Assets was conducted by the Management for the year 2019-20.

4.  Physical verification of Inventory

Physical verification of Inventory was carried out for the year 2019-20.

5. Regularity in payment of Statutory dues
Institute is regular in payment of statutory dues.

fotd—

Sr. Audit Officer/CRA-II (Exp.)




Annexure

Following are the names of the five officers including
faculty members and other employees of the
Institute who received the highest remuneration
(including allowances and other payments made to
such employees) during the financial year and the
contributions made by such employee during the
financial year 2019-20.

Prof. Tarun Jain
Faculty, Operations Management

Prof. Anirban Adhikari
Faculty, Operations Management

Prof. Sandhya Bhatia
Faculty, Finance and Accounting

Prof. Rezina Sultana
Faculty, Economics

Prof. Suma Damodaran & Prof. Uday Damodaran
Faculty, Economics & Finance







Financial

Statements
2019-20




Indian Institute of Management Udaipur

Balance Sheet as at March 31, 2020

(R in Lakhs)
socmsorrs e e
Corpus/ Capital Fund 38,390.65 40,308.70
Designated/ Earmarked/ Endowment Funds 2 45.45 1,798.66
Current Liabilities & Provisions 8 2,093.37 1,393.29
TOTAL 40,529.47 43,500.65

(X in Lakhs)

APPLICATION OF FUNDS Schedule | 2020|2019 |

Fixed Assets

Tangible Assets 4 32,348.76 27,225.44
Intangible Assets 48.72 17.42
Capital Work-in-Progress (including Intangible under 7,009.03 7,941.66
development)
Investments from Earmarked/ Endowment Funds 5
Long Term 25.00 25.00
Short Term - -
Investments Others 6 - -
Current Assets 7 355.13 4,290.14
Loans, Advances & Deposits 8 742.83 4,000.99
TOTAL 40,529.47 43,500.65
Significant Accounting Policies 24
Contingent Liabilities and Notes to Accounts 25

As per our report of even date

For Sorab S Engineer & Co. Janat Shah
Firm Registration No.110417W Director
Chartered Accountants

CA. Chokshi Shreyas B. Sheetesh Agarwal
Partner Finance & Accounts Officer
Membership No.100892

Place:
Date:



Indian Institute of Management Udaipur

Income and Expenditure Account or the year ended March 31, 2020

(F in Lakhs)
[Portiowlars | Schodulo | _Gurrent Year | Provious Yoar _
INCOME
Academic Receipts 9 4,332.29 3,463.07
Grants / Subsidies 10 - 2,007.28
Income from Investments 11 - -
Interest Earned 12 134.93 257.06
Other Income 18 258.45 195.11
Prior Period Income 14 - 12.79
Total (A) 4,725.67 5,935.31
EXPENDITURE
Staff Payment & Benefits (Establishment Expenses) 15 1,992.60 1,781.44
Academic Expenses 16 1,413.16 1,245.66
Administrative and General Expenses 17 812.76 1,040.53
Transportation Expenses 18 142.16 117.05
Repairs & Maintenance 19 346.94 300.68
Finance Costs 20 1.49 0.87
Depreciation/Amortization 21 88.78 1.71
Other Expenses 22 171.72 44.96
Prior Period Expenses 23 46.37 15.52
Total (B) 5,015.98 4,548.42
Balance being excess of Expenditure over Income (A-B) (290.31) 1,386.89
Transfer to/(from) Designated Fund
General Fund (266.80) 1,386.89
Balance Being Surplus/(Deficit) Carried to Income & (23.51) -
Expenditure Account in Balance Sheet
Significant Accounting Policies 24
Contingent Liabilities and Notes to Accounts 25

As per our report of even date

For Sorab S Engineer & Co. Janat Shah
Firm Registration No.110417W Director
Chartered Accountants

CA. Chokshi Shreyas B. Sheetesh Agarwal
Partner Finance & Accounts Officer
Membership No.100892

Place:
Date:
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Indian Institute of Management Udaipur

Schedule 3 - Current Liabilities & Provisions
(R in Lakhs)

A. CURRENT LIABILITIES

1 Deposits from Students 136.15 121.90
2 Sundry Creditors
For Goods & Services 440.89 350.89
3 Deposit-Others (including EMD, Security Deposit) 162.95 175.24
4 Statutory Liabilities
Overdue - -
Others 60.00 74.90
5 Other Current Liabilities
Payable to Employees 19.14 14.93
Fee received in advance 1.47 23.38
Retention Money 78.98 63.62
Receipts against Sponsored fellowship & Scholarships 32.91 0.75

(Refer Schedule 3A)
Unutlised Grants (Refer Schedule 3B) = -

Receipts against Sponsored Projects / Programmes 57.59 -

(Refer Schedule 3C)
Bank Overdraft (Secured against Fixed Deposits) 278.25 -
Students Account 87.47 67.41
Outstanding Liabilities for Expenses 363.75 243.70
Total (A) 1,719.55 1,136.72

B PROVISIONS

1 Accumulated Leave Encashment (Refer Schedule 15A) 229.30 159.37
2 Gratuity (Refer Schedule 15A) 144.52 97.20
Total (B) 373.82 256.57
Total (A+B) 2,093.37 1,393.29

Schedule 3A - Sponsored Fellowships and Scholarships

(% in Lakhs)
O O - R T
1.4.2019 the year 31.3.2020
A S N
1 -
2

Central Government 0.75 = 75.98 (a) 45.82 30.91

Genpact - - 2.00 (b) = 2.00 -
Total 0.75 - 77.98 45.82 32.91 -

Previous Year 56.21 - 96.47 151.93 0.75 -

(a) Fund for Scholarship received during the year
(b) Interest allocation transferred from Endownment Fund



Indian Institute of Management Udaipur

Schedule 3B - Unutilised Grants from

Government of India
(X in Lakhs)

Current Year Current Year Previous

i i Total Year Total
Capital - 35 | Salaries - 36 | General - 31

PLAN GRANT FROM MHRD

Balance Brought forward (2,470.26) - - (2,470.26) 3,267.63
Add: Transferred from General i i - - 1,563.07
Fund

Add: Adjustment of previous year 110.56 - - 110.56 -
Add: Grants received/receivable - - 2,097.00

during the year

Add: Interest received during the = - -

year
Total (2,359.70) - - (2,359.70) 6,927.70

Less: Reversal of Grant receivable 2,359.70 - - 2,359.70 -

Less: Refund - - - - -

Balance - - - - 6,927.70

Less: Utilised for Capital i i - - 7,390.68

Expenditure

Less: Utilized for Revenue i i - - 2,007.28

Expenditure

Balance Carried forward (B) - - - - (2,470.26)

Grant balance as per Schedule 3B
represented by:

1. Capital Advances S = - - -
2. Bank balance and term Deposits - - - - =

3. Grant deficit shown as - - 2,470.26
receivable

Total - - - - 2,470.26
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Indian Institute of Management Udaipur

Schedule 5 - Investments from Earmarked /
Endowment Funds
(R in Lakhs)

m As at 31-03-2020 | As at 31032019

Long Term 25.00 25.00
Term Deposit with Bank
Total 25.00 25.00

Note:
(a) The above investment is made from Genpact Scholarship endowment Fund of Rs. 25.00 Lacs; (Previous
year Rs. 25.00 Lacs)

Schedule 6 - Investments Others
(R in Lakhs)

St No. |Particulars | Asat31.03-2020] Asat31.03-2019

In Central Government Securities
In State Government Securities - -
Other approved Securities - =

Shares - -

g b W DN -

Debentures and Bonds = =
TOTAL - -

Schedule 7 - Current Assets
(R in Lakhs)

1 Stock
Stationary 5.60 -
Plumbing 3.25 -
Electrical 5.69 -
Civil 0.26 -
Carpentry 0.54 -
2 Sundry Debtors
Others 40.08 100.48

3 Cash and Bank Balances
With Scheduled Banks:

In Current Accounts 7.76 41.92
In Saving Accounts 16.61 2,840.14
In Term Deposit Accounts 275.25 1,306.97
299.62 4,189.03

Cash on hand 0.09 0.63
Total 355.13 4,290.14




Indian Institute of Management Udaipur

Schedule 8 - Loans, Advances & Deposits

(X in Lakhs)

Advances to Employees: (Non-interest bearing)

Other 3.18 2.95

2 Advances and Other Amounts Recoverable in Cash
or in Kind or for Value to be Received:

On Capital Account 263.35 1,080.26
Advances to Suppliers 115.76 50.76
Students 1.65 -
GST Credit - -

TDS Receivable 124.95 505.71 110.15 1,241.17

3 Prepaid Expenses

Insurance 40.00 20.62

Other expenses 116.26 156.26 145.99 166.61
4 Deposits

Security Deposits 76.67 40.97

5 Income Accrued

Interest Accrued 1.01 64.38
Fees Receivable - 8.95
Others (includes income due unrealized) - 1.01 5.70 79.03

6 Other Current Assets receivable from Grant/
Sponsored Projects

Grants Receivable (Refer note 8 of Schedule 25) - 2,470.26
Total 742.83 4,000.99




Indian Institute of Management Udaipur

Schedule 9 - Academic Receipts

(X in Lakhs)

pucicurs | Guron ear | ovious o
FEES FROM STUDENTS

Academic

Tuition Fee

- MBA 2 year 3,402.10 2,652.14

(Net of Fee Waiver of Rs.165.83 Lacs, previous year Rs. 136.54 Lacs)
- MBA PGPX 51.83 116.78

Admission Fee

- MBBA 2 year 218.75 163.95

Enrolment Fees - 0.48
Total (A) 3,672.68 2,933.35

Other Fees

Hostel fee

- MBA 2 year 238.37 183.42

- MBA PGPX 9.50 12.48

Mess Charges
- MBA 2 year 271.71 232.30
Total (B) 519.58 428.20

Other Academic Receipts

Executive Education and Management Development Programme 85.51 36.45
Consultancy Income - 18.35
Research projects & Activities 54.52 -
Forfeited Fees - 46.72
Total (C) 140.03 101.52

GRAND TOTAL (A+B+C) 4,332.29 3,463.07




Indian Institute of Management Udaipur

Schedule 10 - Grants / Subsidies
(Irrevocable Grants Received)

(X in Lakhs)

Particulars Current Year Previous Year
Total Total

Plan Grant from MHRD

Balance Brought forward (2,470.26) 3,267.63
Add: Transferred from General Fund - 1,563.07
Add: Adjustment of previous year 110.56 -

Add: Grants received/receivable during the year (Capital-35) - -
Add: Grants received/receivable during the year (Salaries - 36) - -
Add: Grants received/receivable during the year (General -31) - 2,097.00
Add: Interest received during the year - -

Total (2,359.70) 6,927.70
Less: Reversal of Grant receivable 2,359.70 -
Less: Refund - -
Balance - 6,927.70
Less: Utilised for Capital expenditure (A) - 7,390.68
Balance - (462.98)
Less: Utilized for Revenue Expenditure (B) - 2,007.28
Balance Carried forward (C) - (2,470.26)

A- Appears as addition to capital fund and fixed assets during the year.
B- Appears as Grant Income in the Income & Expenditure Account.
C- Grant deficit shown as receivable

Schedule 11 - Income from Investments S

Earmarked/Endowment Funds

Interest on Bank Term Deposits 2.38 832

Total 2.38 2.32
Less: Transferred to Endownment Fund 2.38 2.32
Balance z -

Schedule 12: Interest Earned
(R in Lakhs)

Interest on Saving Bank Accounts 29.90 5.85
Interest on Bank Term Deposits 105.03 251.05
Interest on Income Tax Refund - 0.16

Total 134.93 257.06

Less: Transferred to Grant Fund - -
Total 134.93 257.06




Indian Institute of Management Udaipur

Schedule 13- Other Income

(R in Lakhs)

Particulars | CurrentYear | Previous Year

A. Income from Land & Buildings

Housing & Furniture License Fees recovered from Employees 8.78 9.19
Rental Income 9.55 4.62
Electricity & Water Charges recovered 9.14 2.77
Total A 27.47 16.58
B. Others
Sponsorships 51.87 54.03
Common Admission Test Income 169.68 117.50
Misc. Receipts 5.37 4.79
(Fine, Sale of Tender Form, Waste Paper, RTI Fees, etc.)
Recruitment Application Fees 0.96 -
Marksheets Transcript Fees 0.60 0.40
Administration Charges on Withdrawal of Admission 2.50 1.81
Total B 230.98 178.53
Total (A+B) 258.45 195.11
Schedule 14- Prior Period Income i |
in Lakhs

Particulars

Academic Receipts
Income from Investments
Interest Earned

Other Income

Current Year

Total

Previous Year

12.79
12.79

Schedule 15- Staff Payments & Benefits

(Establishment Expenses)
Particulars | Teaching | Non-Teaching| Unallocable | Current Year

Plan

Salaries and Wages 741.02 489.68

Allowances and Bonus 66.72 25.08

Honorarium 260.82 18.81

Faculty Development Expenses 103.66 9.63

Retirement and Terminal Benefits - -

(Refer Schedule 15A)

Contribution to New Pension Scheme 84.63 15.14

(Refer Schedule 15A)

Research Incentive Scheme 44.38 -

Leave travel Allowance 9.89 1.99

Children Education Allowance 1.95 1.95
Total 1,313.07 562.28

117.25

(R in Lakhs)

- 1,230.70
- 91.80
- 279.63
- 113.29
117.25

- 99.77

- 44.38
- 11.88
- 3.90
1,992.60




Indian Institute of Management Udaipur

Schedule 15- Staff Payments & Benefits
(Establishment Expenses) (Contd...)
(R in Lakhs)

Plan

Salaries and Wages 602.48 468.46 - 1,070.94
Allowances and Bonus 73.60 27.86 - 101.46
Honorarium 272.40 19.32 - 291.72
Faculty Development Expenses 63.45 5.50 - 68.95
Retirement and Terminal Benefits - - 87.14 87.14
(Refer Schedule 15A)

Contribution to New Pension Scheme 51.45 11.14 62.59
(Refer Schedule 15A)

Research Incentive Scheme 85.50 - 85.50
Leave travel Allowance 7.05 1.35 8.40
Children Education Allowance 2.38 2.36 4.74

Total 1,158.31 535.99 87.14 1,781.44

Schedule 15 A - Employees Retirement and
Terminal Benefits
(X in Lakhs)

Leave Gratuity Current Year | Previous Year
Encashment

Opening Balance as on 1.4.2019 159.37 97.20 256.57 169.43

Addition: Value of Contribution received - - - =
from other Organisations

Total (a) 159.37 97.20 256.57 169.43
Less: Actual Payment during the Year (b) - - - -
Balance Available on 31.03.2020 c (a-b) 159.37 97.20 256.57 169.43
Provision required on 31.03.2020 as per 229.30 144.52 373.82 256.57
Actuarial Valuation (d)
A. Provision to be made in the Current 69.93 47.32 117.25 87.14
year (d-c)
B. Contribution to New Pension Scheme 99.77 62.59

C. Medical Reimbursement to Retired - -
Employees

D. Travel to Hometown on Retirement - -
E. Deposit Linked Insurance Payment = =
Total (A+B+C+D+E) 69.93 47.32 217.02 149.73




Indian Institute of Management Udaipur

Schedule 16 - Academic Expenses

(R in Lakhs)
Particulars Current Year Previous Year
Non Plan

A - Academic Expenses

Academic Area Expenses 0.77 -
Admission Expenses 96.64 71.25
Books, Case Material & Simulations 66.34 49.44
Common Research & Grant Writing Expenses 5.37 3.95
Convocation Expenses 4.50 18.88
Expenses on Visiting Faculty 75.10 38.68
Fellow Programme in Management 66.38 41.82
Participation in Conference 6.25 3.47
Placement Expenses 70.44 63.64
Scholastic & Director's Merit Award 15.60 11.71
Student Events & Club Activities 91.55 93.57
Student Health Insurance 8.14 5.10
Student Learning, Development & Welfare 77.52 85.38
Student Mess Expenses 222.73 210.43
Rural Immersion Activity 23.14 23.94
Subscription to Database and E-books 455.88 405.61
Subscriptions of Academic institutions 8.30 41.96
Total A 1,294.65 1,168.83

B - Other Projects / Programmes Expenses
Research Projects & Activities 72.39 31.65
Executive Education and Management Development Programme 46.12 45.18
Total B 118.51 76.83
Total (A+B) 1,413.16 1,245.66




Indian Institute of Management Udaipur

Schedule 17 - Administrative and General Expenses

(R in Lakhs)

Plan
A. Infrastructure
Electricity and Power 187.99 164.54
Insurance 16.29 7.34
Rent, Rates and Taxes 64.44 90.76
Water charges 7.76 11.16

Total A 276.48 273.80
B. Communication
Postage and Stationery 2.28 1.95
Telephone, Fax and Internet Charges 19.37 16.13

Total B 21.65 18.08
C. Others
Central Government's and other Events 2.68 0.45
Community Welfare Expenses 11.38 6.26
Hospitality 0.07 0.06
Lodging & Boarding 49.51 94.18
Meeting & Refreshment Expenses 5.54 5.02
News Paper, Magazines & General Books 14.06 15.26
Photocopying Charges 22.26 21.63
Printing and Stationery 14.35 29.79
Professional and Legal Expenses 155.12 119.65
Security Expenses 179.66 175.02
Travelling & Local Conveyance 57.65 98.21
Travelling Allowance to candidate 2.35 -
Taxes borne by the Institute - 174.89
Others - 8.23

Total C 514.63 748.65

TOTAL (A+B+C) 812.76 1,040.53
Schedule 18- Transportation Expenses
(R in Lakhs)

Plan
Vehicles (Taxi) Hiring Charges

142.16 117.05
Total 142.16 117.05




Indian Institute of Management Udaipur

Schedule 19 - Repairs & Maintenance

(R in Lakhs)

Particulars Current Year Previous Year
Plan
Audio Visual Equipment 13.42 1.56
Building 6.30 13.55
Cleaning Material & Services 156.86 140.23
Computers 3.41 €).515
Electricity Repair & Material 10.64 9.65
Estate Maintenance 122.63 103.38
Furniture & Fixtures 1.23 1.62
Office Equipment 4.57 3.33
Plant & Machinery 27.13 17.74
Website Maintenance 0.85 0.27
Total 346.94 300.68

Schedule 20 - Finance Costs
(X in Lakhs)

Plan
Interest On Overdraft 0.77 -
Bank Charges 0.72 0.87

Total 1.49 0.87

Schedule 21 - Depreciation/Amortization
(R in Lakhs)

Depreciation on Tangible Assets 928.10 719.51
Amortization of Intangible Assets 40.57 17.53
968.67 737.04

Less : Transferred from Capital Funds 879.89 735.33
Total 88.78 1.71




Indian Institute of Management Udaipur

Schedule 22 - Other Expenses

(R in Lakhs)
Advertisement & Branding 78.36 8.27
Campus Aesthetics 4.14 3.01
Employee Health and Accidental Insurance 30.27 33.49
Subscription to Software 47.49 0.19
Irrevocable Balances Written off 11.46 -
Total 171.72 44.96

Schedule 23 - Prior Period Expenses

(X in Lakhs)
Academic Expenses 2.48 1.02
Library Expenses 31.27 12.05
Establishment Expenses 2.13 -
Branding and Communication 0.41 -
Learning & Development Expenses 0.44 -
Information Technology 0.05 -
Repairs & Maintenance 8.96 0.11
Research & Development 0.63 -
Administrative and General Expenses - 2.34

Total 46.37 15.52




Indian Institute of Management Udaipur

NPS Tier-I Account
Balance sheet as at March 315t 2020

Liabilities Assets Rs. In Lacs

Opening balance 1.16 Investments -
Add: Employees’ Contribution 71.36
Employer’'s Contribution 99.77 Interest Accrued but not due -
172.29
Less: Transferred to NSDL 157.04 Bank balance 15.25
Closing balance 15.25
Total 15.25 Total 15.25
For Sorab S Engineer & Co. Janat Shah
Firm Registration No.110417W Director

Chartered Accountants

CA. Chokshi Shreyas B. Sheetesh Agarwal
Partner Finance & Accounts Officer
Membership No.100892

Place:
Date:




Indian Institute of Management Udaipur

Receipt and Payment Account for the Year Ended
March 315t 2020

(R in Lacs)

PAYMENTS Current Year | Previous Year

I. Opening Balances

1. Expenses

a) Cash balances 0.63 0.40 a) Establishment Expenses 1,992.60 1,784.86
b) Bank Balances b) Academic Expenses 1,413.16 854.42
i. In Current accounts 41.92 2,839.43 c) Administrative Expenses 812.76 1,593.87
ii. In Deposit accounts 1,306.97 3,325:99 d) Transportation Expenses 142.16 114.42
ii. In Savings accounts 2,840.14 - e) Repairs & Maintenance 346.94 156.46
f) Finance Costs 1.49 0.87
g) Other Expenses 171.72 -
h) Prior Period Expense 46.37 15.52
II. Grants Received II. Payments against 14.54 2.00
Earmarked/Endowment
Funds
a) From Government of India - 2,972.08
b) From State Government - -
c) From Other sources - -
III. Academic Receipts 4,332.29 3,479.09 III. Payments against 54.52 -
Sponsored Projects/
Schemes
IV. Receipts against 15.96 13.00 IV. Payments against 45.82 149.93
Earmarked/Endowment Sponsored Fellowships and
Funds Scholarships
V. Receipts against 112.11 - V. Investments and Deposits
Sponsored Projects/ made
Schemes
a) Out of Earmarked/ - -
Endowment Funds
b) Out of own Funds - -
(Investment Others)
VI. Receipts against 77.98 94.47  VI. Term Deposits with - -
Sponsored Fellowships Scheduled Banks
and Scholarships
VII. Income on Investments VII. Expenditure on Fixed
from assets and Capital Works-
in-Progress
a) Earmarked/Endowment 2.38 2.32 a) Fixed Assets (net of sale) 4,371.55 4,039.36
Funds and Capital Works-
in-Progress (Including
Capital Advances)
b) Other Investments -
VIIIL Interest received on VIII. Other Payments including
Statutory Payments
a) Bank Deposits 168.40 245.47 a) Caution Money Deposits - -
Paid
b) Loans and Advances b) Security Deposits 47.99 -




Indian Institute of Management Udaipur

Receipt and Payment Account for the Year Ended
March 31 2020 (Contd...)

(R in Lacs)
PAYMENTS Current Year | Previous Year
c) Saving Bank Accounts 29.90 5.85 c) Statutory Payments 74.90 77.14
d) Income Tax Refund 0.16
IX. Investments Encashed = IX. Refund of Grants - -
X. Term Deposits with X. Deposits and Advances - -
Scheduled Banks
Encashed
XI. Other Income XI. Other Payments
a) Income from Land & 27.47 18.39 a) Sundry Debtors and 41.88 81.19
Buildings Loans and Advances
b) Other 61.30 84.58 b) Sundry creditors and - 321.70
Other Liabilities
c¢) Common test income 169.68 117.50 c) TDS Receivable 14.80 26.05
c) Prior Period Income - 12.79  d) Stock 15.34 -
XII. Deposits and Advances XII. Closing Balances
a) Caution money Deposits 14.25 18.25 a) Cash balances 0.09 0.63
Received
b) Security Deposits - 15.64 b) Bank Balances
i. In Current accounts 7.76 41.92
ii. In Deposit accounts 275.25 1,306.97
iii. In Saving Accounts 16.61 2,840.14
XIII. Miscellaneous Receipts 60.00 74.90
including Statutory
Receipts
XIV. Any Other Receipts
a) Changes in Provisions 117.25 87.14
b) Sundry creditors and 469.22 -
Other Liabilities
b) Sundry Debtors and 60.40 -
Loans and Advances
TOTAL 9,908.25 13,407.45 TOTAL 9908.25 13,407.45
As per our report of even date
For Sorab S Engineer & Co. Janat Shah
Firm Registration No.110417W Director
Chartered Accountants
CA. Chokshi Shreyas B. Sheetesh Agarwal

Partner
Membership No.100892

Place:
Date:

Finance & Accounts Officer




Explanations on the Reservations
Contained in the CAG Audit Report
for the Financial Year 2020-21

Al

IIMU Comments —

1. The amount of Rs.1.09 crores were not related to any dispute.

2. The amount above was the estimated amount of GST calculated on Extra CR masonry and escalation
work only.

3. As per terms of the Agreement with Simplex Infrastructure Ltd(SIL), any service tax/GST is payable
to the SIL only if it first deposits the tax to the tax authorities and submits the claim to get the
reimbursement from IIMU.

4. The estimated amount of tax has already been included in the capital commitment value shown in the
notes to accounts.

A2

IIMU Comments —
1. M/s Chetak Travelling Agency v/s IIM Udaipur:

The case had been filed by M/s Chetak Travelling Agency v/s IIM Udaipur for not getting shortlisted in
the tendering process. The analysis of bids and award of the tender was as per the GFR only. So, there
are no financial burdens as the case is pending only on technical ground.

2. Shri Poona Meena v/s IIM Udaipur:

This is a land-related case where we had followed all the due procedures in acquiring the land, and
allotment was made to IIMU by the government. Hence, there was no possible obligation that arises from
past events and the existence of which could be confirmed to consider any contingent liability.

3. Ms. Sanah Sheikh v/s IIM Udaipur:

The Student has challenged the academic promotion policy at IIM Udaipur. Hence, it is a pure technical
case, and there is no financial liability.

A3

IIMU Comments —

The audited financial statements which have the effect of such transfer of funds have already been approved
by the audit committee in the meeting on 22nd July 2020 and further by the Board of Governors in the
meeting held on 29th July 2020.




A4

IIMU Comments —

As per the MHRD format of financial statements for Central Higher Educational Institutions, it is well
accepted to show any expenditure under the heading “Other Expenses” in Schedule- 22.

For a better presentation of the expenses, the Audit Committee, in the meeting held on 23rd March 2020,
decided to reclassify the expense related to “Employees Health and Accidental Insurance” under schedule
22.

Moreover, as per schedule 15 Staff Payments &Benefits(Establishment Expenses) on Page number 34 of the
“Formats of Financial Statements for Central Higher Educational Institutions,” issued by the MHRD, there is
no specific heading to show “Employee’s Health and Accidental Insurance.”

A.5
IIMU Comments —

(i) Schedule 7A - Details of Bank Accounts- There are no separate fund wise bank accounts, and hence
schedule not prepared

(ii), (iii),(iv)- Schedule 3A, 3B, and 3C- The chronological order is different; otherwise, disclosures are the
same as per MHRD Format.

(v) Depreciation Schedule No. As the depreciation is net off against the capital fund, the direct figure from
Schedule 4 cannot be reported as per the accounting policy. Hence, a separate schedule is prepared,
which resulted in a change in nos. of subsequent schedules. However, the Institute is showing the same
since its inception.

Additional inputs: Except for some format changes, the Institute has disclosed everything prescribed by
MHRD.
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ATHID Yoo - 0.48
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BHTEN Yo

- THET 2 aY 23837 183.42

- THIT YSidieey 9.50 12.48

o e
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e = =
A9 - 6,927.70
YeT4: Yot o o fold Ugad () s 7,390.68
Y (462.98)
HeTU: YoRd 99 & e Ugad () - 2,007.28
AY 3R (1) - (2,470.26)
%- a4 & SR Yoit Y vd fRR uftduftan # srafe & w0 o gxifar mn g1
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el H)
faa=ur Rifgd/datawdt fAftm
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Fd 2.38 2.32
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% Trafd SH R S 105.03 251.05
STIDHR AU TR TS - 0.16
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Ied 3T 9.55 462
faed Td o Yoo IIT 9.14 277

A (P) 27.47 16.58

. 3

IS 51.87 54.03
P TSHRH ¢ 3 169.68 117.50
fafae onfeerat 537 479
QU FAfdeT T, Y€ HRTS @1 ol SRS e 3fe) 0.96 -
e yuat &Y yelf 0.60 0.40
TThRite CiRIfthy Yeb 2.50 1.81
TaRT & YATEd UR Ja< Yoob 230.98 178.53

T (9) 258.45 195.11

T (F+9)

&Iﬂﬁ%ﬁ‘ 14 - gafafey omg s

o= ¥ o
TS ol - -
3 3T - 12.79
P 12.79
T 15 - FHART YA T 1Y (AT ) By
®
DIEE
CRERCR R 741.02 489.68 - 1,230.70
U Td I 66.72 25.08 - 91.80
MY 260.82 18.81 - 279.63
T fabr g 103.66 9.63 - 113.29
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TS U A H AT (S S 15%) 84.63 15.14 - 99.77
ST TeHTE IS 4438 - - 4438
SABIR AHGIHIUT Ul 9.89 1.99 - 11.88
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Fd 1,158.31 535.99 87.14 1,781.44

3 15 - HdT-gid Ud Jdid fgaamy

R Tl #)
THGIHI
1.4.2019 &1 YR QY MY 159.37 97.20 256.57 169.43
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o, X Td R 64.44 90.76
S Yeb 7.76 11.16
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IR Hedru g 11.38 6.26
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G gRT a8 fbT S a1ed R - 174.89
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Jrg3rsuny fewfomr -
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3. Rrciey 33prReeR IS (EUIEue) & 1Y 0 & IER, $is Hf JaT B / SHUwc) Tosud & [ 3T ¢,
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