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Mission

IIM Indore seeks to be a contextually-relevant business school with world-class academic standards that develops
socially-conscious managers, leaders and entrepreneurs. IIM Indore is committed to:

e Excellence in management education, research, and training
e Use of contemporary participant-centric pedagogies and teaching methods

e A presence in emerging segments of management education
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1. Message from the Director

Growth, year by year, is the hallmark of our journey at the Indian Institute of Management
Indore (IIM Indore). It is a delight to share the Annual Report for 2023-24, encapsulating yet
another year of transformation and extraordinary accomplishments on this journey.

Our commitment to excellence has propelled us to new heights, reafirming our position
among India’s top 10 business schools, as recognized by prestigious rankings such as NIRF,
Eduniversal 4 Palmes of Excellence,and QS Rankings. In the global arena, our impact continues
to resonate strongly. IIM Indore proudly secured the Level 4 spot in the Positive Impact
Rating 2023 by the UN PRME Global Forum, reflecting our dedication to nurturing positive
societal change and sustainable practices. Our Horticulture Cell’s ‘Highly Commended’ status
in the AMBA BGA Business School Impact Award further underscores our commitment
to green initiatives. Our Centre of Excellence, ANVESHAN, has seen remarkable growth,

completing seven batches for senior officials from different States across India —and we have just commenced our mission.

The year 2024 began with the launching of three groundbreaking global executive education programmes: Global Sports
Business Management, Global Healthcare Professional Programme, and Global Leadership Experience Programme for
C-Suites. These ventures mark our foray into new domains, expanding our horizons and setting the stage for many more
to come. We have also conducted Customized Management Development Programmes for senior government officials
from Iraq and hosted a programme on Digital Public Infrastructure for 30 senior government officials from 20 nations.

Internationally, our network has expanded impressively, spanning 48 universities across 20 countries, including Belgium,
Italy, Nepal, USA, Russia, Germany, United Kingdom, France, UAE, Ireland, Scotland, Egypt, and many more. This
extensive global footprint ensures that our students receive unparalleled learning experiences at IIM Indore and beyond
the borders. Our executive alumni network in the UAE and GCC nations has crossed the 800 mark, reinforcing our
commitment to global education and extending our influence far and wide. With over 285 executive education programmes
and a fourfold growth in the past five years, our journey has been one of excellence and innovation.

Apart from various collaborations during this academic year, a significant highlight is the tri-partite academic collaboration
with the University of Denver, AIIMS Bhopal, and IIT Indore, paving the way for innovative educational initiatives. We
have also introduced online master’s degree programmes. We are rolling out a plethora of exciting upskilling courses,
ensuring that our offerings are as dynamic and forward-looking as the industries we serve.

Nationally, our collaborations continue to thrive, not just with educational institutions but also with government bodies,
driving nation-building initiatives.

'This Annual Report, 2023-24, details the milestones we have achieved, the partnerships we have made, and the impact
we have created. It offers a comprehensive financial health overview, showcasing a surplus income of Rs. 135.19 crores,
as reflected in the Audited Income and Expenditure Statement. These funds have been prudently allocated to future
endeavors, as detailed in the Audited Accounts Section of this Report.

In terms of Section 26(1) (c) of the IIMs Act, the Institute’s response to observations made by the C&AG in the Audit
Report is appended to the Statement of Accounts included in this Report.

In accordance with Section 26(1)(e), names of officers and faculty members who joined during the year are listed in the
Section on Human Resources.

As required by Section 26(2) of the IIMs Act, a statement giving names of the five highest-paid employees of the Institute
is included in the Report under the Section on Human Resources. None of the employees in the above list are related to
any member of the Board. All faculty members are part of the Academic Council of the Institute.

As we progress, I extend my heartfelt gratitude to the IIM Indore community — our faculty, students, staff and stakeholders.
Your relentless dedication and exceptional achievements have been the driving force behind our success. Together, we are
shaping the future of management education, inspiring, empowering, and making a lasting impact on society.

Together, we will continue to blaze new trails, leaving an enduring legacy for generations to come.

Himanshu Rai

Director
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2. Board of Governors
Board of Governors as on 31.03.2024

Murugappan, M.M.

Dare House, 5% Floor

234 NSC Bose Road
Chennai 600001

Members

Balaram, Anuradha, IES (Retd.)
C-704 Ambience Lagoon

Near Ambience Mall

Gurgaon, Haryana 122002

Banerjee, Purnendu Kishore

Joint Secretary (Management, MC & Scholarship)
Government of India

Department of Higher Education

Ministry of Education

Shastri Bhawan, New Delhi - 110001

Chintey, Gautam

Project Director (Assam Cancer Care Project)

Alamelu Charitable Foundation (A Tata Trusts Initiative)
House No.36, Milan Chowk

Puberun Path, Hengrabari

Guwahati — 781036

Goyal, Sanjay, IAS

Secretary

Department of Technical Education,
Skill Development and Employment
Government of Madhya Pradesh
Vallabh Bhavan, Bhopal — 462 004

Ladkani, Radha Mukesh

Associate Professor, Finance & Accounting Area
Indian Institute of Management Indore
Prabandh Shikhar, Rau-Pithampur Road

Indore — 453 556

Mishra, Abhishek

Professor, Marketing Area

Indian Institute of Management Indore
Prabandh Shikhar, Rau-Pithampur Road
Indore - 453 556

Pant, Ranjan

CEO Advisor

Ranjan Pant Consulting
10-A Kasturba Gandhi Marg
New Delhi — 110001

Rai, Himanshu

Director

Indian Institute of Management Indore
Prabandh Shikhar, Rau-Pithampur Road
Indore - 453556

Sethi, Siddharth

MD & CEO

InfoBeans Technologies Ltd.
IT Park, Khandwa Road

Indra Puri Colony
Indore — 452014

Secretary to BoG

Pamidi, (Dr.) Gururaj Gopinath Col.(Veteran)
Chief Officer Administration

Indian Institute of Management Indore
Prabandh Shikhar, Rau-Pithampur Road
Indore - 453556
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3. IIM Indore: A Brief Introduction

Established in 1996 by the Department of Higher Education, Ministry of Education, Government of India, IIM Indore
is recognized as one of the premier management institutions in the country. It is an institute of national importance under
the Indian Institutes of Management Act 2017 and has been a frontrunner in the field of management education, industry
interface, Government and PSU collaboration. IIM Indore seeks to be a contextually relevant business school with world-
class academic standards that develops socially-conscious managers, leaders and entrepreneurs.

Spread over 193 acres, IIM Indore has attained the “Triple Crown’ from three prestigious international accreditation
agencies namely, Association of MBAs (AMBA, a UK-based accreditation agency), Association to Advance Collegiate
Schools of Business (AACSB, USA)and the EFMD Quality Improvement System (EQUIS), a globally recognized

international organization for management development.

With this “Triple Crown’, IIM Indore is now among the top 100 business schools globally out of more than 13,000 schools
offering business degree programmes. IIM Indore is the second IIM in the country to receive triple accreditation.

The Institute has achieved remarkable accolades and recognition in various prestigious rankings, solidifying its position
among the top business schools in India and abroad. In the QS Global MBA Rankings, IIM Indore proudly secured the
27 position in Asia, ranking fifth among the IIMs. The Institute also earned a commendable position in the QS Rankings
within the 151-200 band. The Institute secured a rank in the 151-200 band in the QS Masters in Management (IMIM)

category.
IIM Indore is listed in the Eduniversal 4 Palmes Rankings 2023, in the category, “Top Business School with Significant
International Influence’ and is ranked 8 in the NIRF (2023) rankings.

During the academic year 2023-24, the Institute collaborated with various foreign institutions and nurtured ties with
g ! g
government bodies in India.

Currently, IIM Indore offers eight major programmes and several tailored Management Development Programmes and
Executive Education Programmes.

The Institute’s vision transcends mere academic accomplishments as it eagerly embraces its role in shaping society and
serving the nation. In the years to come, hand in hand with the Government and administrative bodies at the local, State
and national levels, it aspires to make substantial strides forward, serving as a beacon of progress and enlightenment.
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4. Academic Programmes

Post Graduate Programme in Management (PGP)
About the Programme

The Post Graduate Programme (PGP) in Management at IIM Indore (accredited by European Quality Improvement
System (EQUIS), Association of Advance Collegiate Schools of Business (AACSB-US based accreditation agency) and
Association of MBAs, London (AMBA—UK based accreditation agency) is a two-year, full-time, residential programme.
Itis recognized by the Association of Indian Universities and is considered equivalent to the MBA Degree. The programme
aims to groom participants into competent professional managers with -

e a capacity to learn and adapt to national and international environments;
e an orientation towards achieving excellence, maintaining high ethical standards; and,

e a capacity to work eftectively and efficiently, both individually and in groups.
Mission
To produce contextually relevant, socially-conscious managers with exposure to world class management education.

Learning goals:

Learning goals of PGP are aligned with the mission of the Institute. Specific learning goals of the PGP programme are
as follows:

PGP Programme will:

1: Develop critical thinking,
2: Develop the ability to work effectively in Groups,
3: Develop competence in Quantitative Analysis, and

4: Prepare socially conscious and ethically motivated managers, leaders and entrepreneurs.

'The PGP is spread over two years, each year consisting of three terms. Between the first and second years, the participant
spends eight weeks on a summer project in a business organization. The academic year begins in June/July and ends in

March/April of the following year.

Based on feedback from the corporate sector, benchmarking against globally top-ranked MBA programmes and insights
from recent studies on the effectiveness of MBA programmes, IIM Indore has launched a new design for PGP (MBA)
programme from the 2016-18 Batch.

Skill Development Courses: These include Communication, Leadership, Spreadsheet Modeling, Entrepreneurial Orientation,
Innovation and Design Thinking and Sustainability, taught in a workshop-based format.

Industry Awareness workshop is conducted to increase participants’ awareness and knowledge of industries in which
they hope / target to work. It introduces the participants to various sources of information and methods of research.
Each group researching and presenting about one industry will help all the participants to be better prepared to take
up careers.

Blending Theory & Practice

Another initiative to blend theory and practice is the hiring of professors of practice, which allows industry professionals
with 15-20 years of experience to become a part of the IIM Indore full-time faculty.
IIM Indore retains and reinforces some differentiating features from the earlier programme design.:

Unique Rural Engagement Programme fo give graduates contextual connect: An exposure to rural settings of Madhya Pradesh
is included in the course design to enable the participants to understand the social context in which organizations work
and exist.

A unique matrix-based structure for PGP-II allows participants to take 10% credits in ‘Industry Vertical Courses’ and
10% credits in ‘Functional Area Courses’, in addition to the general management credits.

n ANNUAL REPORT 2023-2024
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Pedagogy

IIM Indore uses a combination of teaching methods such as cases, projects, computer aided instructions, group discussions,
lectures, seminars, presentations by participants, and lectures by guest speakers from industry and government. Case method
is the predominant pedagogical tool. This sharpens analytical skills of participants and helps them analyze problems from
multi- functional perspectives. Instructors guide the group, push participants to develop and defend arguments, and take
decisions.

Registration and Induction Programme

The induction programme for the 25™ batch of Post Graduate Programme in Management (PGP Batch 2023-25)
commenced on 30 June 2023. The inauguration was graced by Shri MM Murugappan, Chairperson, BoG, IIM Indore;
Prof. Himanshu Rai, Director, IIM Indore; and, Professor Shrihari S Sohani, Chair, PGP. The inauguration was followed
by a presentation by faculty and departments on rules, regulations, various services and facilities.

Rural Engagement Programme 2023-24

Belonging to the prestigious family of IIMs, IIM Indore has rarely, if ever, curtailed its efforts to provide participants
with a rich, practical and socially oriented approach to learning, irrespective of the precedents set by other Institutes. This
aspect was showcased with the introduction of the Rural Engagement Programme (REP) in 2009 as a part of the main
curriculum of the first-year post-graduate programme.

Rural Engagement Programme (REP) is a unique initiative that was instituted with the objective to sensitize budding
managers and entrepreneurs of this course to various schemes implemented by the Government in villages, and to study
and analyze their execution and effectiveness.

'This year under REP was undertaken from 18 to 22 December 2024 in various gram panchayats spread over 19 districts of
Madhya Pradesh as assigned by the Department of Panchayats and Rural Development. The objective was to study the Jal
Shakti Abhiyan: Catch the Rain campaign as well as poultry sheds including structures created under Mahatma Gandhi
National Rural Employment Guarantee Act. The economic, social and environmental impacts arising from the schemes
were assessed. A total of 101 villages were surveyed and a report was compiled.

The REP gave participants experience of a rural setting and introduced them to aspects of rural life. It also exposed
participants to the functioning of local government institutions, functionaries and people. It also presented participants an
opportunity to apply the learning in management to address real-life public problems.

Himalayan Outbound Programme 2023-24

In the academic year 2023-24, a 4-credit course titled Himalayan Outbound Programme was conducted in collaboration
with Tata Steel Adventure Foundation and India Hikes, exploring renowned trekking routes such as Dodital Lake (11,980
ft.), Mugda Top (11,400 ft.), Kedarkantha (12,500 ft.), Dayara-Bugyal (11,300 ft.), Brahmatal (12,250 ft.), Deoriatal
Chandrashilla (12,083 ft.), and Kuari Pass (12,516 ft.). A total of 300 participants completed the course.
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Participants underwent training sessions focused on adventure sports and real-world challenges designed to hone their
managerial and leadership skills. The activities included rock climbing, rappelling, and river crossing, offering a balanced
mix of physical and mental experiential learning.

'The programme emphasized essential survival skills through cooking competitions, firewood collection, tent setup,
and various mountain tasks that required teams to strategize and collaborate. These exercises were designed to assess
participants’ leadership abilities and group dynamics. In the second phase, participants engaged in social work, assisting
nearby villages by applying classroom concepts to develop innovative solutions to local issues.

Participants actively participated in all activities and completed the assigned tasks during the trek. The programme
allowed them to explore the Himalayas while forging meaningful connections with their peers before embarking on their
managerial careers. It also fostered a deeper awareness of the natural environment, encouraging self-discovery.

This transformative experience remains deeply etched in the memories of all IIM Indore participants, imparting valuable
lessons in managing personal strengths and weaknesses before leading others.

Extreme Outdoors

Extreme Outdoors is a two-credit optional course for students of PGP II that was introduced in the Academic Year
2021-22. Extreme Outdoors is conceptualized as a course that explores decision-making and interpersonal dynamics in
challenging situations. During the discussions and activities conducted during treks, participants got an opportunity to look
at situations that require immediate responses from individuals and teams. This helped them to develop understanding of
the forces at play. For reasons related to safety and health, only selected students were chosen from the batch to participate
in a specially-designed expedition to high-altitude mountain peaks in Sikkim and Leh Ladakh. TATA Steel Adventure
Foundation assisted in execution of the program. Professionals who had undertaken expeditions in Mount Everest or
other extremely high-altitude peaks led the mission. Extreme Outdoors was funded entirely by the participants. The
students went through several rounds of training, with an emphasis on adventure sports and real-life difficulties, as well as
case discussions, to assess managerial and leadership abilities.

PGP Admission
The 26™ batch (2023-25) of the PGP attracted 193833 applicants, as against previous year’s 166806.

In all, 4995 candidates were short-listed for Personal Interview (PI) (1826 General, 1376 Non-Creamy Other Backward
Classes, 864 Scheduled Caste, 491 Scheduled Tribe, 220 Persons with Disabilities and 216 Economically Weaker Sections
and 02 GMAT applicants).

Out of the applicants, 1872 were offered admission (819 General, 506 Non-Creamy Other Backward Classes, 268
Scheduled Caste, 130 Scheduled Tribe, 73 Persons with Disabilities and 75 Economically Weaker Section and 01 GMAT
applicant).

Students who registered were 487 in number (215 General, 131 Non-Creamy Other Backward Classes, 73 Scheduled
Caste, 37 Schedule Tribe, 12 Persons with Disabilities and19 Economically Weaker Sections applicant).

Summary: PGP Batch 2023-25

. Particulars General NC-OBC SC GMAT Total

No. of CAT candidates

1 who applied to IIMI 131247 32805 15665 4274 832 9007 3 193833

2 | Ro.of candidates called 1826 1376 864 | 491 | 220 | 216 2 4995

or interview

3 | No. of admission offers 819 506 268 130 73 75 1 1872
made
No. of candidates

4 | who registered for the 215 131 73 37 12 19 0 487
programme

n ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

Group Profile of the Registered Participants (PGP 2023-25 Batch)

Gender Distribution Engineer/Non-Engineer Distribution Work Experience
Male 335 Engineer 298 With work Exp. 220
Female 152 Non-Engineer 189 Without work Exp. 267
Total 487 Total 487 Total 487

PGP STRENGTH 1 & 2 YEARS
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Scholarships and Awards

During the academic year 2023-24, the Institute offered several scholarships to PGP participants. Based on CGPA, the
following students were awarded the Institute’s gold medals:

ANNUAL REPORT 2023-2024 n
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The IIM Indore Gold Medal for Scholastic Performance Rank 1 Merul Ritesh Shah
The IIM Indore Gold Medal for Scholastic Performance Rank 2 Anubhav Kar

The IIM Indore Gold Medal for Scholastic Performance Rank 3 Abhishek Jain

The IIM Indore Gold Medal for the Best Woman Participant for Scholastic | Kakani Prachi Anil
Performance

'The table below lists details of the amounts of scholarships, awards as well as names of recipients.

Tide Value of the Donor Name of the
Scholarship Organization Recipient

Aditya Birla Scholarship Rs.3,00,000/- Aditya Birla Group Parshva Shailesh Dugad
gcioﬁiii Engincering and Management | p 4 <0000/ | OP Jindal Group Chicklet Rao
State Bank of India Scholarship Rs.1,50,000/- State Bank of India Merul Ritesh Shah
VE Commercial Vehicles Scholarship Rs.50,000/- VE Commercial Vehicles | Abhishek Jain
VE Commercial Vehicles Gold Medal Gold Medal VE Commercial Vehicles Sarthak Sahu
K.K. Alagh Gold Medal Gold Medal SKA Advisors Yogita Mindia
Bank of Baroda Achievers Award Rs.31,000 Bank of Baroda Merul Ritesh Shah
Bank of Baroda Achievers Award Rs.31,000 Bank of Baroda Abhishek Jain
Bank of Baroda Achievers Award Rs.31,000 Bank of Baroda Swarnima Anand

Need-based Financial Assistance (NBFA) Scheme

The IIM Indore implemented a Need-based Financial Assistance (NBFA) scheme from the academic year 2004-2005,
to provide financial support to needy PGP participants from economically backward families. Objective of the NBFA
programme is to provide adequate financial aid opportunities so that no deserving student is held back from pursuing the

programme due to financial constraints.

In the year 2023-2024, total 50 participants were benefited under this scheme as per the details given below:

Programme Application received Sanctioned Merit Award Amount disbursed Rs.

PGP-I/IPM-1V 36 31 3 4842518

PGP-II/IPM-V 23 19 3 5129972
NBFA Merit Award:

PGP-I/IPM-1V category | Rs.10,00,000/- IIM Indore Shivam

PGP-I/IPM-1V category | Rs.10,00,000/- IIM Indore Apurv Raj

PGP-I/IPM-1V category | Rs.10,00,000/- IIM Indore Sankar Prasad Jana

PGP-II/IPM-V category | Rs.10,00,000/- IIM Indore Aritra Ray

PGP-II/IPM-V category | Rs.10,00,000/- IIM Indore Pratik Solanki

PGP-II/IPM-V category | Rs.10,00,000/- IIM Indore Varun Goyal

Student Activities

1. Indiavs France

advanced to

the next stage)

To further the message of a “Drugs Free Campus” and to encourage sports among students, Student

(Student Exchange participants came together with the rest of us to participate in a friendly Football Match
Exchange and a Cultural Programme that saw wide audiences and participation from throughout the campus.
Participation

ANNUAL REPORT 2023-2024
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2. Live Projects PGP students of IIM Indore were offered a milieu of Live Projects. Areas of work varied from HR &

marketing to financial & product analytics. Companies also offered roles in strategy as well as research

for Investment Banking. Companies offering Live Projects included big names such as Shell.ai, the
Seva Satkar Foundation, Pepsico & Bosch Healthcare to name a few. Newer players like Grovisers,
eMSME, Pagalfan, Fundsroom and many more also offered students the opportunity to learn and
work with them. Project duration differed according to the role and was manageable along with normal

coursework for the students

3. i5 Summit Central India’s largest entrepreneurship summit, the i5 Summit 2023, was held at IIM Indore in Au-
gust 2023. The entreprencurial mega-event draws seasoned investors, company executives, innovative
start-up owners and students from across the country. Themed “Disruptive Entrepreneurship”, this

event marked the Summit’s return to offline events after a gap.

4. Utsaha& Ru- | Conceived with the unique objective of gathering information in a disguised manner for market re-

ral Utsaha search before the product launch itself, to understand the dynamics of consumer buying behavior in
untapped semi-urban and rural markets, Utsaha- The Annual Marketing Festival of IIM Indore has a
storied history tracing back two decades.

'This year’s edition of Utsaha included both rural and urban modes, with participation of a plethora of
well-known brands and luminaries. The rural segment of Utsaha, held successfully in November 2023,
garnered substantial footfall. The students of IIM Indore eagerly look forward to Utsaha every year
as it gives them a chance to apply classroom B-school knowledge to real-life problems, and fine-tune
skills in marketing, operations and management, a precursor to taking up leadership roles later in their

careers.

5. Sports contin- | IIM Indore Sports Contingent participated and won most overall medals in as many sports when they
gents at SPJain | represented the Institute at two enthralling as well as engaging Sports Events in the Year 2023-24.

d IIML
o 'The Sports segments ranged from Football, Futsal, Cricket, Badminton, Table Tennis, Volleyball and

Throwball. Both girls and boys participated and won with much elan. We hope to keep the Sporting

spirit alive in the coming year as well.

Post Graduate Programme in Human Resource Management (PGP HRM)

About the Programme

The Post Graduate Programme in Human Resource Management (PGP-HRM) at IIM Indore is a two-year, full-
time, residential programme. The programme commenced in the academic year 2018. The programme aims to groom
participants into professional managers with the capacity -

® To integrate human resource and business issues emerging in a dynamic environment;
® To apply an understanding of behavioural tenets for harnessing value in organizations and society;

® To apply analytical orientation in creating sustainable and innovative value-creation frameworks.

Mission

To nurture managers who are able to integrate human resources and business issues by relying on advances in behavioural
science, analytics and emerging organizational forms.

Pedagogy

IIM Indore uses a combination of various teaching methods such as cases, projects, simulations, computer-aided
instructions, group discussions, lectures, seminars, presentations by participants and lectures by guest speakers from
industry and government. Case method is the predominant pedagogical tool. This sharpens analytical skills of participants
and helps analyze problems from multi-functional perspectives. Instructors guide the group and push participants to

ANNUAL REPORT 2023-2024
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develop and defend arguments and make decisions. The programme also introduces participants to behavioural labs,
psychometric instruments and assessment centres.

Registration and Induction

Induction Programme for the 6 Batch of the Post Graduate Programme in Human Resource Management (PGP-HRM
2023- 25) was held at IIM Indore from 30 June, 2023 to 1 July, 2023. The Opening Address was delivered by Prof. Shrihari
Sohani. Induction of PGPHRM Participants was conducted by Prof Nishit Sinha. The ceremonial lighting of the lamp
was performed by Shri MM Murugappan, Chairman of IIM Indore, who was the chief guest for the occasion, and Prof.
Himanshu Rai, Director of IIM Indore. The programme was followed by an introduction presentation by the faculty
members and various administrative departments.

Objectives

The PGP-HRM programme teaches how to understand and shape human behaviour in organizations using psychometric
instruments and applied psychological tools. It provides an analytic orientation to understand human behaviour and
build practical HRM skills. The program also sensitizes participants to a deeper understanding of human interactions in
organizations, based on philosophy and social theory. They develop the capacity to intervene in HRM issues and create
value by shaping human relations within organizations. IIM Indore offers a distinct programme which helps in building
strong value propositions:

*  First-year course work, with participants also from PGP, to enable participants to acquire strong business acumen and
interact with peers who are training to become general managers;

A strong emphasis on psychometric instruments and assessment centres to acquaint participants with innovations and
best practices in behavioural sciences;

* A strong emphasis on analytics to enable participants to connect human resource and business issues through evidence-
based methods;

* A strong emphasis on industry projects so that participants acquire concrete skills and competencies in different
functional areas of HR;

*  Opportunities to delve deeper into the social theory and philosophy-based premises of HR and other business issues;

*  Unique Rural Engagement programme to give graduates contextual connect; To enable participants to understand the
social context in which organizations work and exist, exposure to the rural settings of Madhya Pradesh is included in
the course design.

*  Himalaya Outbound Programme (HOP) for second-year participants; While participants are adequately prepared
for a corporate career, their ability to motivate themselves to perform in an unfamiliar ambience and work as a team
is enhanced by encouraging them to undergo an outbound exercise and simulation conducted in serene locations at
various altitudes in the Himalayas.

* IIM Indore participants participate in a wide range of extra and co-curricular activities, including IRIS (The Annual
Management & Cultural Festival), Utsaha (Rural Marketing Fair) and the HR Conclave IIMI-NENCE.

*  Strong Participant Exchange Programme: PGPHRM at IIM Indore has exchange tie-ups with SKEMA Business

School, France.

PGP-HRM Admission
The 6™ batch (2023-25) of the PGP-HRM attracted 193830 applicants as compared to previous year’s 166804.

Total 1754 candidates were short-listed for Personal Interview (PI) (384 General, 333 Non-Creamy Other Backward
Classes, 337 Scheduled Caste, 372 Scheduled Tribe, 220 Persons with Disabilities and 108 Economically Weaker Sections).

Out of this, 294 were offered admission (129 General, 71Non-Creamy Other Backward Classes, 25 Scheduled Caste, 33
Scheduled Tribe, 19 Persons with Disabilities and 17 Economically Weaker Sections).

Finally, 34 registered (10 General, 10 Non-Creamy Other Backward Classes, 6 Scheduled Caste, 3 Scheduled Tribe, 1

Persons with Disabilities and 4 Economically Weaker Sections).
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Summary: PGP-HRM Batch 2023-25

S.N. Particulars General NC-OBC SC ST PwD EWS Total

1 | No.of CAT takers 131247 32805 15665 4274 832 9007 193830
applied to IIMI

5 | No.of candidates called 384 333 337 372 220 108 1754
for interview

3 No. of admission offers 129 71 25 3 19 17 294
made
No. of candidates

4 | registered for the 10 10 6 3 1 4 34
programme

Group Profile of the Registered Participants (PGP-HRM 2023-25 Batch)

Gender Distribution Engineer/Non-Engineer Distribution Work Experience

Male 3 Engineer 2 With work Exp. 15
Female 31 Non-Engineer 32 Without work Exp. 19
Total 34 Total 34 Total 34

The Programme has been on the path of steady
progress with an initial intake of 20 students in
2018, followed by 28 in 2019, 37 in 2020 and 2021,
39 in 2022 and 34 in 2023 with expectations for a

similar number for 2024.

20232025 2024.2026

Expectod
Intake

20182020 20192021 20202022 20212023  2022.2024

Baich Vear

Batches graduated under the Programme:

No. of Students Graduated vs. Batch Year
40

30

20

No. of Students Graduated

2018-2020 2019-2021 2020-2022 2021-2023 2022-2024

Batch Year

The Programme is also fair in ensuring gender

diversity as shown in the graph below:

Batchwise Gender Statistics
W vae [l Female

Number of Participants

2020-2022  2021-2023  2022-2024  2023-2025

2018-2020  2019-2021

Batch Year

Work experience of the batches is as shown in the graph below:

Batchwise Work Exeperience
W with Work Experience [l Without Work Experience

Number of Participants

2020-2022 2021-2023

2022-2024 2023-2025

2018-2020 2019-2021

Batch Year

Scholarships and Awards
Other Scholarships

*  Ms Mercy Bhatra was awarded a scholarship of Rs. 2 Lacs from IDFC Bank.
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Certificate of Academic Excellence

e Certificate of Academic Excellence was awarded to Ms Shikha Gunwal (Roll no. 2022PGPHO025) and Ms
Aditi Singhal (Roll no. 2022PGPH002), on the day of Pre-Convocation 2024. They belong to the top 5% of
the PGP-HRM batch 2022-2024, based on their academic performance in the second year.

IIM Indore Gold Medal

*  Ms. Shikha Gunwal was awarded IIM Indore Gold Medal” for securing 1st Rank on the basis of scholastic
performance in the PGP-HRM batch 2022-24.

Students Activity

Name Achievements Details

1. Udbhav 2024 Winner - Won National HR Case Study Competition: Udbhav organised by IIM Lucknow
2. Winner of maveHRick Competition (Manthan HR club of IIM

Visakhapatnam).

3. National Winner in ConsulTISS (Case Challenge by TISS Mumbai out of a total of 324 participating

teams).

Ranjan Kanr

Prerna . 4.2nd Prize Article Writing event by IIM Amritsar on “Future of Work: HR’s response to Automation&
Khanduri AT
5. Winner of Courtroom Drama 2024 organised by QUOD, the Quizzing and Debating Society,
SIBM, Pune
6. Secured 3rd place in IIM Calcutta BoardRoom 2023 Case Competition organised by Entrepreneurship
Cell
Kanak 1. Udbhav 2024 Winner Won National HR Case Study Competition: Udbhav organised by IIM Lucknow
Chauhan 2. Won maveHRick Competition- Manthan HR club of IIM Visakhapatnam
Manya 1. Udbhav 2024 Winner Won National HR Case Study Competition: Udbhav organised by IIM Lucknow
Bharti 2. Won maveHRick Competition- Manthan HR club of IIM Visakhapatnam
Madhu Soni 1. Secured position of second runner up in Sanrachna case competition organised by IIM Indore 2. National
Finalist of Tatva case competition organised by SIMS Pune
Lakshmi S 1. Secured position of second runner up in Sanrachna case competiiton organised by IIM Indore 2. National
Finalist of Tatva case competition organised by SIMS Pune
Harleen 1. Secured position of second runner up in Sanrachna case competiiton organised by IIM Indore 2. Secured
Kaur 2nd position in Samveda 3.0 HR Case Competition organised by IIM Bodh Gaya
Prerna Raj | National Finalist of Tatva case competition organised by SIMS Pune
Aastha Deep | Spectrum Melange 2024 Winner
Swaraj 1. Won National HR Case Study Competition: Spectrum organised by K J Somaiya Institute of

Management 2. Secured 2nd position in Samveda 3.0 HR Case Competition organised by IIM Bodh Gaya

Tanya 1. Rank 1 of 350+ competing teams in cHRysalis 2024, the national HR competition by Symbiosis, SIBM
Chauhan Pune 2. Secured 2nd position in Samveda 3.0 HR Case Competition organised by IIM Bodh Gaya
1. Secured 2nd position in HR Mania organised by Humain-i, HR club of IIM Indore 2. Secured 3rd
Riya Jain position in flagship event, mantHRan of the Annual Management, Cultural and Sports Fest, “Confero 12.0”
of IMI Kolkata
Priyanka 1. Won National HR Case Study Competition: Spectrum organised by K J Somaiya Institute of
Sahoo Management 2. Secured 5th position among 450+ individuals in HRQuest organised by IIM Shillong
3rd position in Finish-My-Tale Fiesta Story writing competition by Vitarka - HR and IR Club -SIBM
Mitali Doshi Pune 2. 1st position in Retail Saga Retailing competition organised by Merchand-I IIM Indore 3.
A PO 11 ternational Finalist in the Net Impact Case Competition 2024, conducted by Leeds School of Business,
University of Colorado Boulder and Arrow Electronics
Stuti G 1. Won HR Case competition ‘HRicane’ conducted by Humain-I (Secured third place in case competition
WHBAE | «Chase Case’ conducted by Humain-I)
S 1. cHRysalis 2024 winner organized by SIBM Pune, 1st Position of 350+ teams, national HR case
Aarti Jain

competition 2. Secured 2nd position in Samveda 3.0 HR Case Competition organised by IIM Bodh Gaya
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Vedika
Gupta

1. IIM Lucknow Manfest Varchasva (Annual Sports Fest) Winner (2024) Won Gold in the Table Tennis
tournament during the annual sports Fest of IIM Lucknow 2. IIT vs IIM Ranbhoomi 9.0 Table Tennis
Winner (2023) Won First position in the event of Table Tennis (women’s)

Mimamsa — An HR Conclave by PGPHRM, IIM Indore

The PGPHRM, IIM Indore had organized an HR event called Mimamsa on 27 January 2024, to increase
visibility of the PGPHRM Programme, at both Academic and Industry levels.

Prominent Academicians and Industry leaders across the country were invited. The PGPHRM, IIM Indore is
planning to organize such events in the coming years too.

Details of Guests invited as panellists for Mimamsa are as follows:

Sn. | Name of Guest Name of organisation Designation
1 | Ms. Ruchi Sharma Interglobe Aviation Vice President and Head HR
2 | Ms. Namrata Gill Tyagi Dr Reddy’s Laboratories Vice President Human Resources
3 | Mr. Sumit Ranjan JP Morgan Executive Director
4 | Mr. SumitNeogi Fedex Managing Director Human Resources -
MEISA Region
5 | Mr. Abhishek Tiwary Tech Mahindra Senior Vice President, Human Resources
6 | Mr. Anindya Kumar Shee | RIL Vice President Human Resources
7 | Prof. Simrit Kaur Shri Ram College of Commerce, New Principal
Delhi
Prof. John Varghese St Stephen College, New Delhi Principal
Dr. Shriram Nerlekar Ahemdabad Education Society, Education Director
Ahmedabad
10 | Prof. Gyantosh Kumar Jha | AtmaramSanatan Dharma College Principal
11 | Swami Kamalasthananda | Rama Krishna Mission Vivekananda Principal
Centenary College, Kolkata
12 | Prof. Poonam Verma Shaheed Sukhdev College of Business Principal
Studies, New Delhi
13 | Dr. Rajesh Iyer St Xavier’s College, Ahmedabad Sr. Faculty
14 | Dr. Neera Pant Gargi College, New Delhi Sr. Faculty

Need Based Financial Assistance (NBFA) 2023-24

Ms. Nikita Keshari (Batch 2022-24) was sanctioned NBFA as per the norms for Slab 1.

*  Mr. Shubham Raj was sanctioned NBFA as per the norms for Slab 1.

Five-Year Integrated Programme in Management (IPM)

About the Programme

Launched in 2011, the five-year Integrated Programme in Management (IPM) is the first of its kind in India. It is a
unique and creative program meant for young participants with managerial and leadership aspirations. Through the IPM,
IIM Indore seeks to attract young participants and mould them as outstanding leaders through world-class education.

IPM is aimed at participants who have passed out of class XII/Higher Secondary or equivalent from schools across India
and abroad. The Programme consists of 15 terms spread over a period of 5 years, each year having 3 terms.

The participants are awarded a Dual Degree of Bachelor of Arts (Foundations of Management) and Master of Business
Administration (under the Dual Degree Programme), after successful completion of the five-year rigorous coursework
including social and business internships.
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Registration and Induction

Admissions offer process for the XIII batch of the Five-Year Integrated Programme in Management (IPM), the IPM
2023-28 batch, was completed in August 2023.

IIM Indore welcomed the youngest batch of the Institute with an induction program on 22 August, 2023. The batch was
inaugurated by Prof. Himanshu Rai, Director, IIM Indore, who welcomed the enthusiastic batch of young minds to the
institution. Mr. Saurabh Chandra, Managing Director of BCG India was the Chief Guest on this occasion.

Prof. Himanshu Rai, in his welcome address, emphasized the Institute’s commitment to nurturing leaders and thinkers
who will shape the future of management and business. He articulated the significance of the “OCEAN” principles as
guiding pillars for their academic journey. He underscored the value of O for Openness, urging participants to embrace
diverse experiences and engage with individuals from different backgrounds, fostering a broader perspective. Emphasizing
C for Conscientiousness, Prof. Himanshu Rai highlighted the necessity of disciplined effort for success, along with the
importance of nurturing meaningful hobbies. Coming to E for Empathy, he encouraged participants to practice kindness
towards themselves and others, particularly in the face of new challenges. “Practise the A for Attitude of courage, for being
tearless and having perseverance are essential companions in the pursuit of goals, with the first step often proving the
most daunting,” he said. Lastly, he advised the cohort to follow N, for Never Giving Up, imparting the wisdom that true
failure arises only when effort ceases. Prof. Rai’s words offered a roadmap for personal growth, resilience and achievement
throughout their academic odyssey at IIM Indore.

In a series of insightful reflections, Mr. Saurabh Chandra shared profound life lessons, drawing from his own experiences.
He emphasized the significance of recognizing oneself as a part of a greater purpose, advocating humility and collaboration.
“Maintain a balance between academic achievements, sports and creativity, for life’s definition isn’t confined to scholarly
success alone but extends to how one manages challenges and perseveres,” he said. He encouraged kindness in interactions,
particularly in a diverse environment, stressing the value of compassion.

Prof. Prashant Salwan, Dean Programmes, engaged with the incoming batch and conveyed the Institute’s dedication
to providing a comprehensive learning environment that fosters personal and intellectual growth. He underlined the
significance of the IPM in shaping well-rounded professionals equipped to tackle the challenges of the modern world.
“The IPM journey is an immersive experience that will not only challenge you but also facilitate tremendous growth”.

Addressing the gathering, Prof. Saurabh Kumar, Chair — IPM, extended a warm welcome to the new batch, highlighting
the Institute’s rich legacy and the limitless opportunities that await participants throughout their five-year journey at IIM
Indore. “This fervent interest underlines the program’s unparalleled appeal and recognition in the academic landscape”,

he said.

'The day witnessed the felicitation of seven IPM participants from the 2020-25 batch for outstanding academic performance.
'They received Certificates of Academic Excellence from the Chief Guest and the Director.

The first day of the induction program witnessed an open house for parents with the Director and Programme Chair.
The induction programme was a blend of insights and orientations to familiarize the new batch with the Institute’s
campus. Briefings were conducted on various topics including NBFA Scholarships, Hostel Affairs, Facilities at IIM
Indore encompassing the Library, I'T infrastructure, medical facilities, and an essential briefing on the Government of
India’s directive regarding ‘Prevention and Prohibition of Ragging’.

An engaging interaction with IPM Alumni Ms. Aradhya Vats from the 2015 batch and Ms. Ashima Vardhan from the
2017 batch followed, providing the incoming participants with valuable insights into practical experiences and journeys
of former IPM participants. The interaction concluded with a spirited Q&A session that further enriched the knowledge
exchange.

Second day of the induction program provided the new batch with an opportunity to interact with faculty members. They
also got briefings on Gender Sensitivity and Internal Complaints Committee by Prof. Shruti Tewari - Chair ICC & Ms.
Jolly Priya, External member, ICC IIM Indore.

As the day came to a close, IIM Indore expressed its delight in welcoming the newest cohort, a group of promising young
individuals embarking on a five-year voyage of learning, growth and discovery.

Social Placements AY 2023-24

IIM Indore continues to be cognizant of the Institute’s role in shaping the thought processes of participants andhas
incorporated social sensitivity into its residential programs as a fundamental principle.
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'This year the IPM batch of 2022-27 participated in Social Placements, witnessing participation from 34 organizations,
and offers being extended to all 146 participants of the batch, achieving 100% placements. The participants in this year’s
process were extended offers across a variety of domains and roles within the social sector including:

Domains Roles

Micro Business Research

Human Resources Digital Media

Public Policy Program Operations

Employee engagement Communication & Partnerships
MIS Finance

Digital Literacy PR & Marketing

Skilling and Employability Data Analysis

Social Internships for this batch were undertaken during the months of April-May, 2024. The internships were conducted
through online as well as offline medium.

Highlights

56% of the organizations were first-time recruiters this year, including L&T Public Charitable Trust, ONGC Foundation,
Ambuja Cement Foundation, Arete Ventures etc.

This year’s placements attracted the highest-ever number of companies for placement of a single batch in the history of
social placements.

45.31% of the roles offered this year were paid roles, predominantly belonging to the CSR sector. This year witnessed the
participation of Impact Investing firms for the first time.

Building upon last year, we conducted Skill Development Workshops on MSExcel & Digital Marketing.

'The Social Placements Process for this year was led by elected representatives of the IPM 2022-27 batch — Mr. Hitansh
Doshi and Ms. Nitya Rawal.

IPM International Student Exchange Programme

The IPM Student Exchange Programme (ISEP), which started in 2018, aims to provide international exposure to
participants at an undergraduate level. Gaining cross-cultural exposure and developing an international perspective can
significantly contribute to holistic development of a student.

Throughout their stay, efforts were made to engage and encourage international participants to partake in the cultural
events held at the IIM Indore campus.

For AY2023-24, the list of partner universities available for IPM Student Exchange Programmes was as follows:
Ecole de Management de Normandie, France,

Ecole de Management Léonard DeVinci, France,
ICN Business School, France,
University of Liverpool,United Kingdom,

University of Vaasa,Finland.

Incoming Participants

‘There were a total of 5 incoming participants from partner universities during AY 2023-24.

Number of participants Name of the partner university

VIII 5 EMLyon,France

'The incoming participants were warmly received and greeted by the entire STEP team, with arrangements made to
ensure their comfort throughout their stay.
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Outgoing Participants

Term Number of Participants Name of Partner University
VIII 1 University of Vaasa

VIII 2 EM Normandie

From the IPM Batch 2021, three participants were selected as outgoing exchange participants for the International
Student Exchange Programme -26 at the following partner universities:

'The exchange terms for both incoming and outgoing participants were held in offline mode at the respective host
universities.

IPM Admission

The IPM Admission Test IPMAT) is a rigorous test wherein aspirants undergo a written entrance examination to test
the applicant’s aptitude, logical reasoning and proficiency in English and Mathematics, followed by personal interviews.

Details General NC-OBC SC ST PwD EWS SAT  Total
Applications 18577 3523 1234 287 107 1137 | 19 24884
rSn};(r)lrttlisted for Personal Assess- 276 195 109 46 20 33 17 746

Number of Candidates Attend-

. 266 188 98 41 19 80 14 706
ed Interviews
Number of Provisional Admis-
sion Offers Made 70 49 26 20 5 19 7 196
E&rgber of Candidates Regis- 53 40 23 11 4 15 5 156

Break-up of the Five-Year Integrated Programme in Management (IPM) Admission
2023-28 details

Participants Stream of the Registered Participants

Stream Nos.
Science (Non-Medical) 72
Science (Medical) 12
Commerce 59
Arts 4
Others 9
Total 156

Group Profile of the Registered Participants

Gender Distribution

Male 108
Female 48
Total 156

IPM Admissions Details from IPM 2011 batch onwards

Year 2011 2012 | 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
Applied & Eligible | 3545 |2489 | 6955 |12166 | 16512 | 17853 | 19715 | 17716 | 19825 | 19257 | 20963 | 22250
Admission offers 211 175 279 231 245 263 233 222 210 | 215 196 221
Accepted 123|122 | 134 126 132 139 136 134 156 | 176 160 168
Registered 119 120 |121 111 119 121 121 126 131 152 156 156
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Certificate of Academic Excellence

Certificates of Academic Excellence were awarded to IPM 2020 Batch participants.
S Suudharshan Vaidhya, Praveer Kumar, Nandini Sethi, Achal Gupta, Yogya Mittal and Anjanee Khosla.

Scholarships & Awards

During the academic year 2023-24, the Institute offered certificates of academic excellence, scholarships and gold medals
to IPM participants. List of the scholarships, gold medals and the names of recipients are as mentioned in the Table below:

Scholarships
. Scholarship amt. in -
Title INR Name of the Recipient
IIM Indore Scholarship for the top academic performer in the 4 year | 1,50,000/- B Aditi Singh
Adya Prabha (an alumna of IPM 2015 batch) Memorial scholarship
for outstanding academic performance among women participants in )
the fifth year of the IPM 25,000/- Anushka Maheshwari
Gold Medals
Gold Medal for Best All-round performer - Men Devpriy Chouhan
Gold Medal for Best All-round performer - Women Swarnima Anand
IIM Indore Gold Medal for Scholastic Performance Rank-1 Swarnima Anand
IIM Indore Gold Medal for Scholastic Performance Rank-2 Lokesh Kumar Sangewar
IIM Indore Gold Medal for Scholastic Performance Best woman participant Swarnima Anand

Need-based Financial Assistance (NBFA) Scheme

The Institute implemented a Need-based Financial Assistance (NBFA) scheme for IPM participants from the academic
year 2004-2005, to provide financial support to students who meet the criteria for receiving the assistance. The objective
of IIM Indore’s NBFA scheme is to provide adequate financial aid opportunities so that participants are not prevented
from pursuing the program due to financial constraints.

In the year 2023-2024, 06 participants benefitted under this scheme as per details given below:

Programme Application received Sanctioned Amount disbursed Rs.
IPM-1 3 3 125966
IPM-2 2 2 69167
IPM-3 1 1 121290

Total 6 6 316423
Student Activities

Participants of IPM at IIM Indore have garnered notable achievements across a spectrum of disciplines, showcasing their
exceptional talent and dedication. Noteworthy accomplishments include clinching national titles and runner-up positions
in management and literary competitions, alongside commendable performances in social impact initiatives and research
paper presentations.

Participants from the IPM program have also excelled in sports competitions hosted by prestigious institutions. These
achievements collectively underscore the participants’ multifaceted capabilities and serve as a testament to the excellence
fostered within the IPM program at IIM Indore.
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List of achievements of the participants of the IPM program

Batch Name of the event i -ofthe Achievement /Accolade won
Organiser
Naman Joshi
Kushal Somani IMA Student Case Institute of National 3rd Place, INR 25k
Chitragari Sai Vinesh 2021-26 Competition India leanagement prize (group prize)
ccountants
Urgian Padma
Priyanka Kiran 2021-26 ]%};liz:e_'ll(l)ﬁfnﬁ?rftdabad’s IIM Ahmedabad Novice Finalists
Ajinkya Milind Kolhatkar ) )
Om Patel 2022-27 ézzgﬂsetlfl};%gggzgggi %JOSII%IZ; -1IT National Runners Up
Amit Prasad
Ritabrata Das 2021-26  |Finalysis IMS, BHU National Winner
National Forensic
Ritabrata Das 2021-26  |Literar-i Chronicles Science University, |National Winner
Gujarat
Ritabrata Das 2021-26 [Cji}gnélttli - Business Plan f? rlgggfr}:esgrtl;tgc National Finalist
petition Technology
Ritabrata Das
Kﬁ;?éﬁf: 2021-26 ;ﬁgg@;ﬁ?gfggﬁ - Business | gpivaii College National Finalist
Abhigyan Das
Parth Agarwal )
Utkarsh Kumar Gupta 2022-27 ggsrg;f:tsl t?(t)l;lategy Case IIM Bangalore International Finalist
Jiya Kejriwal
iy Chpe oy [FORN RNyl | IR (Rl
Anindya Chatterjee 2022-27 |Mock Indian Parliament EM [Bja(llz%glll(;re and Second
Harsh Raj
AnvitaJerai
Priyanka Rozatkar
Suhani Yadav 2022-27
Tanishq Kumar
Vignesh Vardhan
Vrinda PV
Abhishek Kajal
Challagali Gnana Visharad Bring It On (Group Dance) |IIM Ahmedabad 3rd Position in National Finals
K Greeshma
Ishita Singh
Ishita Singh 2023-28
Mahek Saraf
Paridhi Patidar
Sakshi Sunil Saran
Swasti Ajmera
Tanisha Bhattacharya
Debarnab Chatterjee
Muskaan Agarwal .
Jaydutt Parekh 2021-26 g\fﬁpi?ilgggt Case %\I/}Satrllgg:n?gnt National First Runner-Up
Abdus Samad Khan Accountants
ShreySyal
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Debarnab Chatterjee

Muskaan A 1 I
D‘u.s‘ a?; gawa 2021-26 ?g’rg;tsigggegy Case SPJIMR Mumbai National Winner
ivija Grover
Hardik Israni
Debarnab Chatterjee
Nimit Agarwal Ridea Season 5: Case . .
—— 2021-26 Competition by UPSRTC IIM Lucknow National First Runner-up
am Mukherjee
Debarnab Chatterjee
Mitransh Bhardwai B Piece of Case: Strategy Case |Miranda House, . . ~
N'l rin; a:l waj 2021-26 Competition University of Delhi National First Runner-Up
imit Agarw
Raghav Tripathi
Utkarsh K Gupt: i .
I E}f‘ - urlnar P 2022-27 g‘llse};}fShan' Strategy Case IIM Raipur National Runner-Up
iya Kejriwa
Debarnab Chatterjee
Raghav Tripathi Concoct: Business Plan Fore School of . .
Nimit Agarwal 2021-26 Event Management, Delhi National First Runner-Up
Ritam Mukherjee
Debarnab Chatterjee
Muskaan Agarwal Case Heist: Tech & Shri Ram College . .
Utkareh Kumar Guota 2021-26 Marketing Case Competition of Commerce, ‘ National Winner
P University of Delhi
Jiya Kejriwal
Varshini Devi Vetrivel 2023-28  |IIMA Parliamentary Debate |IIM Ahmedabad National Finalist
Debarnab Chatterjee
Muskaan A. 1 . ) Shaheed Sukhdev
us e 2021-26 Iér;;glnl(;ggﬁitegy Case College of Business |National First Runner-up
Divija Grover p Studies
Hardik Israni
Debarnab Chatterjee
Raghav Tripathi ' .
Mitransh Bhardwaj 202126 [gincenza 100 Flagship  Inpy Gurgaon Top 10% Nationally
Nimit Agarwal usiness Plan Competition
Ritam Mukherjee
Prakhar Sharma Stratgem - National
Sahil Gupta 2022-27 |Consulting Case Study Masters’ Union National Runner-up
ApurvAnchliya Competition
Shreyansh Singh
Rohan Raj 2023-28 |Gian-Saheogi IIM Ahmedabad Runner Up
Aditya Chaudhary
DivitMahipal 2020-27 Reliance lf‘oundation Reliance Foundation Scholarship worth Rs. 2 Lakh
Scholarship over the next 5 years
DivitMahipal 2022-27 glﬁzﬁne ic;(énal Youth Math IYMC Silver Honour
Navdhaarna, Annual . Best Paper Award & National
Muskaan Agarwal 2021-26  |p Paper Presentation Miranda House Winner
Dhruv Singh 2022-27  |Reliance UG scholarship Reliance Foundation gk(;ylsscholarship worth Rs. 1.5
Ansh Rathore 2022-27  |Reliance Scholar Reliance Foundation Scholarship worth 1,50,000

for undergraduate years
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Achievements in Sports

Roll Number  Name of the Fest Name of the Event ;ﬁiiff e (B ﬁ?&l‘ﬁl/
Parth Agarwal 2022IPM099 Futsal Silver
Aditya Deval 20231PMO010 Silver
JoshicaVinodan 20221PM065 Futsal (W) Gold
Sarayu Sandesh Pai 2023IPM162 Gold
PrahveeSood 20231PM157 Gold
Mann Pande 2022IPMO082 Cricket Gold
LabhanshPorwal 2022IPMO078 Gold
AishwaryavardhanSoni | 20211PMO011 Basketball Gold
Tarun K 20231PM135 Gold
Eben Kurian John 20221PM179 Gold
Torus Rawat 2023IPM136 | Manfest-Varchasva Lawn Tenmis IIM Lucknow Silver
Shantanu Chhaparia 2023IPM112 Silver
Prateck Gupta 20211PM101 Silver
Bhavya Jangid 20211PMO037 Silver

Football

Kshitij Singh 20211PM071 Silver
Bhavya Jangid 20211PMO037 Silver
Kshitij Singh 2021IPM071 Silver
Lewil S 20211PM075 Futsal Gold
Harsh Raj 20211PMO050 Gold
Aditya Mishra 2022IPMO004 Chess Gold
Anjana Nair 20211PMO016 Throwball Gold
Ghanisht Nagar 20221PMO054 Valorant Gold
Lipi Gupta 2022IPM079 | Atharv x Ranbhoomi | Women’s Singles 1IM Indore Silver
Lipi Gupta 2022IPMO080 Badminton Silver
LabhanshPorwal 2022IPMO078 Bronze
Aditya Kumar Nishad | 2022IPM006 Bronze
Rohan Saraf 20231PM159 Bronze
Sai SuchirDachepalli | 2022IPM120 Bronze
Tarun K 2023IPM135 Bronze
Lewil S 20211PMO075 Bronze
Eben Kurian John 20221PM179 | Lakshya 2.0 IIT Indore Bronze
Ghanisht Nagar 2022IPM054 Football Bronze
Alex Bruno Ekka 2023IPMO019 Bronze
Aditya Deval 2023IPMO010 Bronze
Bhavya Jangid 20211PMO037 Bronze
Ritam Mukherjee 2021IPM111 Bronze
Parth Agarwal 2022IPMO099 Bronze
Ankur Yadav 2022IPMO020 Bronze
JoshicaVinodan 2022IPMO065 | Shaurya Throwball IIM Ahmedabad Silver
Tanishka Tayal 20221PM139 Silver
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Doctoral Programme in Management (DPM)

About the Programme

'The Doctoral Programme in Management at IIM Indore offers participants the opportunity to contribute to the field
of management sciences by conducting research in the field of management. The objective of the program is to prepare
participants for careers in training, research and consulting.

IIM Indore’s Doctoral Programme is an exceptional doctoral program in management. It is intended to provide both
breadth and depth of knowledge to management doctoral candidates. On the one hand, the programme aims to enable
participants to master the relevant methodological tools of management research, and on the other, to advance the existing
body of management knowledge. The DPM track provides career opportunities in academia or (research) positions
outside of academia. The program’s rigorous curriculum provides ample preparation for an academic career and allows
participants to leave an indelible mark on research in their respective fields. The program offers specializations in numerous
management-related fields.

'The program commenced in 2006-2007. Since then, IIM Indore has made earnest efforts to meet the demand for quality
faculty in Indian management schools. Program participants have contributed regularly to the body of knowledge through
research and publications.

'The following modifications were made to this program in accordance with the decision taken by Board:
November 2023

* The programme was renamed Doctoral Programme in Management in place of Fellow Programme in Management. PhD
degrees would be granted upon completion of DPM. This change is effective from November 2023.

Structure of the Programme

'The Doctoral Programme in Management has coursework duration of 18 months with the coursework break-up as given
below:

Compulsory PGP Courses | 29 credits in Term I
26 credits in Term 11
4 credits in Term 111
Total — 59 credits

Compulsory DPM Courses | Term III — Philosophy in Management Research — 2 credits
Term IV — Academic Writing — 1 credit
Term V — Academic Writing — 1 credit

Compulsory DPM Area Term III — 8 credits

ourses
Term IV - 4 credits + Area Course 4 - Research Method

Area Specified

Related Area Course Term III — 4 credits compulsory

DPM Elective courses Term IV - Electives 8 credits (area + non-area); of these, not more than four can be taken

outside area electives.

(Area/Non-Area)

Term V - Electives 12 credits (area + non-area); of these, not more than more can be taken
outside area electives.

Workshop Term III - Workshop I on tools/software and techniques 1 credit 8 sessions
(Compulsory) Term IV - Workshop 2 on tools/software and techniques 1 credit 8 sessions
Sr. No. Term Duration Contents

1 Term 1 3 months PGP courses (28 credits)
2 Term 11 3 months PGP courses (26 credits)

PGP courses (4 credits), DPM Compulsory (2 credits), Compulsory DPM Area
Courses (8 credits) Related Area courses (4 credits), Workshop (1 credit)

3 Term IIT | 3 months

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

DPM Compulsory (1 credit), Compulsory DPM Area Courses (4 credits + 4 credit

4 Term IV | 5 months . . .
Area Research) DPM Electives (8 credits), Workshop (1 credit)

5 Term V 4 months DPM Compulsory (1 credit), DPM Electives (12 credits), Workshop (1 credit)

Participants take the area comprehensive examination (ACE) upon course completion. The area comprehensive
examination assesses whether the participant has attained a sufficient level of knowledge in his / her field of specialization
and whether various courses taken in the area have been satisfactorily integrated.

Participant enters the thesis stage after passing the comprehensive examination. Each participant will receive guidance
from a Thesis Advisory Committee (consisting of three to four faculty members). The participant develops a thesis proposal
for which a thesis topic is identified. The Thesis Advisory Committee [ TAC] of the participant organizes a public seminar
tor the IIMI academic community on the thesis proposal. After the thesis proposal is approved, participant works closely
with the TAC to complete his / her thesis. The participant gives a public seminar, submits the thesis, and defends it after
completing the thesis research.

Executive Doctoral Programme in Management (EDPM)
About the Programme

With the rapid expansion of management education in India, it is imperative that top business schools produce excellent
researchers and academics, with extensive practical experience to meet the needs of business school faculty. If individuals
with real-life experience are brought into the academic arena, management education will be purposeful and effective. The
EDPM program at IIM Indore is an effort in this direction. Initiated in 2011, the program aims to facilitate collaboration
between industry and academia. By providing scholarly inputs to those who already have domain knowledge in their
discipline, the program provides opportunities for full-time/part-time careers in academia or research positions outside
academia.

* Providing an overview of the management field and functional areas;

* Contributing to the development and effective use of various pedagogical tools and techniques;

* Contributing to research tools and techniques;

* Strengthening the academic foundation of participants’domain expertise.

'The following modifications were made to this program in accordance with the decision taken by Board:

September 2019

* The programme was renamed Executive Fellow Programme in Management in place of the Fellow Programme in
Management (Industry). PhD degrees would be granted upon completion of EFPM. This change will take effect beginning
with the 2020-2021 academic year. Those students who are currently pursuing FPM (I) also have the option to pursue a
PhD if they meet the requirements for EFPM’s PhD.

November 2023

* The programme was renamed to the Executive Doctoral Programme in Management in place of the Executive Fellow
Programme in Management. PhD degrees will be granted upon completion of EDPM. This change is effective from
November 2023.

Structure of the Programme

It has a judicious mix of on-campus and oft-campus phases. Every module has 6-8 days of on-campus phase, preferably
at the beginning of the module, followed by online sessions on weekends.

'The on-campus course work has four modules as follows:

Module I Courses

1. Core Courses (All Area) — 2 credits * 9 areas (Each area will offer one course of two credits.)

Total — 18 credits
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Timeline: July 2023 — October 2023

Module IT Courses
1. Compulsory Course — Philosophy of Research: 2 credits

2. Area Compulsory Course - 4 credits (1 x4 or 2x 2)

Total — 6 credits

Timeline: November 2023 — January 2024

Module ITI Courses
1. Compulsory Course — Academic Writing: 2 credits

2. Compulsory Course (Research Exposure) — Literature Review 2 credits + Case 2 credits — 4 credits

3. Area Compulsory Course — Area Research Methods - 6 credits

(minimum credit for sub module 2 credits upto 50% sessions in off-campus)

4. Area Electives — 4 credits (2x2 or 1x4)

Total — 16 credits

Timeline: February 2024 — April 2024

Module IV Courses
1. Compulsory Course — Pedagogy in Management: 4 credits

2. Area Electives — 4 credits (2x2 or 1x4) upto 50% sessions in off-campus mode

3. Area/Other area Electives — 4 credits (2x2 or 1x4)

Total — 12 credits

Timeline: June 2024 — August 2024

*  After Module-1V, the candidate will be required to appear for the area qualifying examination and the Area
Chairperson will coordinate with the candidates of their respective area for the examination.

+ Candidates who do not pass the examination will be given a second and final opportunity to meet the requirement.

+ If a candidate fails the Area Qualifying Exam on their second and final attempt, the matter will be brought before
the DPM Executive Committee, and on its recommendation, the candidate will be required to withdraw from the
program.

*  To pass (Modules I, IL, III, and IV'), candidates will be required to earn a cumulative grade point average of at least
3.00.

* The candidate will begin preparing a proposal under the supervision of his / her TAC.

* 'The candidate will be required to present his / her proposal to the TAC after Module IV and upon TAC approval of
the proposal.

* The candidate is expected to present a proposal seminar and defend it successfully within six months of the completion
of Module-IV. On the other hand, if the TAC approves the candidate’s progress report, a six-month extension may
be granted.

Participants take the Area Qualifying Examination (AQE) upon course completion. The area comprehensive examination
assesses whether the participant has attained a sufficient level of knowledge in his / her field of specialization and whether
various courses taken in the area have been satisfactorily integrated.

'The participant enters the thesis stage after passing the comprehensive examination. Each participant will receive guidance
from a'Thesis Advisory Committee (consisting of three to four faculty members). The participant develops a thesis proposal
for which a thesis topic is identified. The Thesis Advisory Committee [ TAC] of the participant organizes a public seminar
for the IIMI academic community on the thesis proposal. After the thesis proposal is approved, the participant works
closely with the TAC to complete his or her thesis. The participant gives a public seminar, submits the thesis, and defends
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it after completing the thesis research.
Other Requirements

For the award of a Ph.D. the candidate needs to fulfill requirements as specified by the institute related to -

e Presentation of papers in national/international conferences;
e  Publishing of papers in peer-reviewed journals.

Executive Doctoral Programme in Management and Governance (EDPMG)

About the Programme

The Executive Doctoral Programme in Management and Governance (EDPMG) is a one-of-a-kind doctoral program
for Senior Officers in the Indian Administrative Services and Indian Armed Forces. Initiated in 2021, the program
is one of the first of its kind offered by an IIM and culminating in a PhD in management for officers. The program
offers rigorous coursework and the chance to conduct research under the supervision of some of the most distinguished
management researchers. IIM Indore has one of the nation’s largest cohorts of doctoral candidates (over 200 across all
of its doctoral programmes) in the management domain. It is anticipated that the program will enable IIM Indore to
contribute to effective national governance and nation-building. In addition, it will capitalize on the experience and skills
of the country’s civil servants, army officers and public managers, while enhancing their skills and encouraging research.

'The following modifications were made to this program in accordance with the decision taken by Board:
November 2023

*  The programme was renamed the Executive Doctoral Programme in Management and Governance in place of the
Executive Fellow Programme in Management and Governance. PhD degrees will be granted upon completion of

EDPMG. This change is effective from November 2023.

Structure of the Programme

Module 1: 18 credits — July /August 2023

Foundations in management as per the EDPM course structure, with classes common with the EDPM batch. 9 areas X

2 credits = 18 Credits

Module 2: 6 credits — November / December 2023

Philosophy of Research (2 credits) (Common with EDPM batch)
EDPMG Compulsory course (4 credits)

Philosophical Foundations of Public Institutions

e Socio-political context for research in Public policy

Module 3: 16 credits — February / March 2024

Academic writing (2 credits) (EDPM common)
® Research exposure (4 credits) (EDPM common)
e EDPMG Research methods (6 credits total) (NEW, governance and policy)

Public Policy Analysis:3 Credits

Monitoring and Evaluation (Econometrics) / Program evaluation techniques (with economics):3 credits

e EDPMG (preferred) or EDPM elective:4 credits

Module 4: 12 credits — June / July 2024

e Pedagogy in management (4 credits) (Adapt from EDPM course)
e Area Electives - 4 credits
e Area/Other area Electives - 4 credits

Participants take the Area Qualifying Examination (AQE) upon course completion. The area comprehensive examination
assesses whether the participant has attained a sufficient level of knowledge in his / her field of specialization and whether
various courses taken in the area have been satisfactorily integrated.
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'The participant enters the thesis stage after passing the comprehensive examination. Each participant will receive guidance
from a'Thesis Advisory Committee (consisting of three to four faculty members). The participant develops a thesis proposal
for which a thesis topic is identified. The Thesis Advisory Committee [ TAC] of the participant organizes a public seminar
for the IIMI academic community on the thesis proposal. After the thesis proposal is approved, the participant works
closely with the TAC to complete his / her thesis. The participant gives a public seminar, submits the thesis, and defends
it after completing the thesis research.

Other Requirements

For the award of a Ph.D. the candidate needs to fulfill requirements as specified by the institute related to -

e Presentation of papers in national/international conferences;
e Publishing of papers in peer-reviewed journals.

Enrolment in DPM, EDPM & EDPMG:
As of 2023-24, IIM Indore has enrolled nearly 420 students in the Programme (see Tables (A), (B) and (C) below).

(A) DPM: Area-wise and year-wise summary

Communication Nil | 01 | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | 01 | 02 | Nil | Nil | 01 | Nil | Nil | Nil

Economics 03 02|03 (02|02 |Nil|02|01|03]|01|02|03|03]01|Nil]|Nil]|Nil|Nil
Finance & Accounting | 01 | 04 | 01 | 06 | 03 | 03 | 01 | 01 | 01 | 01 | 01 | 03 | 02 | 02 | 07 | 03 | Nil| 01

Humanities & Social

02 | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil

Sciences
Information Systems Nil [Nil| 01 [ 02 | Nil| 01 | 02|02 |01 |Nil|03] 01 |Ni| 03] 01 |Nil|Ni]|Nil
Marketing

010103 (020201 |03 |01 |04|03|03|02|02]01]02]01]01]|Nil

Management

OB & HRM 010103 |03|06|01]06]02]03]02]|Nil|03]03]03]|01|Ni]|o01]|Nil

Operations . . .
050205 |03|04|03]02]02]|01]03]02]03]02] 03] 02]Nil|Nil]|Nil

Management

Strategic Management | 01 | 03 | 02 | 02 | 01 | 02 | 01 | 01 | 01 | 03 | 01 | 03 | 02 | 01 | 01 | Nil | Nil | Nil
Total | 14 | 14 | 18 |20 | 18 | 11 | 17 |10 | 14 | 13 | 13 |20 | 14 | 14 | 15| 04 | 02 | 01

(B) EDPM: Area-wise and year-wise summary

<

Q

on

S

o

Q
Communication Nil 01 Nil Nil Nil | Nil | Nil | Nil | 01 | Nil | Nil | Nil | Nil
Economics 01 02 02 Nil Nil | Nil | 01 | Nil | Nil | 01 | Nil | Nil | 01
Finance and Accounting 01 Nil 02 03 01 02 | Nil | 01 | Nil | 02 | Nil | 02 01
Humanities & Social Sciences 01 Nil | Nil Nil Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil | Nil
Information Systems 04 02 02 05 Nil | 01 | 01 | 01 | 02 | 01 | 02 | 03 | Nil
Marketing Management 04 04 06 07 01 Nil | 01 | Nil | 02 01 03 01 01
OB & HRM 01 01 03 04 02 Nil | 01 | 02 | 02 | 02 | 01 | 03 | Nil
Operations Management 05 03 04 06 Nil | Nil | 01 | 01 | Nil | Nil | 01 | 01 | 02
Strategic Management 02 03 01 10 01 01 [ 05 | 02 | Nil | 02 | 02 | 04 | 02

Total | 19 16 20 35 05 04 10 | 07 | 07 | 09 | 09 | 14 7
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(C) EDPMG: Area-wise and year-wise summary

Area 2023-24 2022-23 2021-22
Communication Nil Nil Nil
Economics Nil 01 Nil
Finance and Accounting Nil Nil Nil
Humanities & Social Sciences 01 Nil Nil
Information Systems Nil 02 Nil
Marketing Management Nil Nil Nil
OB & HRM 03 02 Nil
Operations Management Nil Nil 01
Strategic Management 02 01 Nil

Total 06 06 01

Eighteen (18) participants of the DPM have qualified to be conferred Doctor of Philosophy.

Four (4) participants of the EDPM have qualified to be conferred Doctor of Philosophy.

Five (5) participants have qualified for award of the title of Executive Doctoral of the Indian Institute of Management Indore.

Till 2023-24, 189 candidates have successfully completed the Programmes (DPM - 138 + EDPM - 51).

Guest Lecture/Research Seminars held during 2023-24 - 30

By Guest Faculty/Speaker: 14

Sr.
Nr Date Name of Guest Faculty/Speaker Afhliation
o.
1 | 25-May-2023 | Prof. Elena Antonacopoulou Western University, Ivey Business School, Canada
. . Department of Political Science,Zakir Husain Delhi College,
2 | 15-Jun-2023 | Prof. Ravi Ranjan o ]
University of Delhi
3 | 28-Jun-2023 | Prof Rahul Telang Heinz college , Carnegie Mellon University, USA
4 | 18-Jul-2023 | Prof. Arup Varma Quinlan School of Business, Loyola University Chicago, USA
5 20-Jul-2023 | Prof. Brij B. Gupta Asia University, Taiwan
6 | 17-Aug-2023 | Prof. Lovleen Kushwaha Adam Smith Business School, University of Glasgow, UK
) Chairman, National Statistics Commission, and Emeritus
7 8-Sep-2023 | Prof.Rajeeva L Karandkar ) ) )
Professor, Chennai Mathematical Institute
Prof.Gerhard Schnyder and Prof. . . )
8 | 13-Sep-2023 Loughborough University London and Free University Berlin
Gregory Jackson
9 | 20-Nov-2023 | Prof. Sujit K Ghosh Proft‘issor, Dept. of Statistics North Carolina State University
Raleigh, USA.
Curators’ Distinguished Professor, Department of Computer
10 | 5-Dec-2023 | Prof. Sanjay Madria science, Missouri University of Science and Technology, Rolla,
USA
Chair, Department of Finance, Florida International University,
11 | 8-Dec-2023 | Prof. Edward R. Lawrence
USA
Professor Emeritus, Department of Mathematics, Statistics and
12 | 8-Dec-2023 | Prof.T. E. S. Raghavan

Computer Science, University of Illinois at Chicago.
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) Assistant Professor, Department of Statistics, Virginia Tech,
13 | 28-Dec-2023 | Prof. Jyotishka Datta
USA.
. Technical Expert and Counsellor at the Permanent Mission of
14 | 23-Feb-2024 | Dr. Rajesh Sharma ] ]
India to the UN, Geneva, Switzerland
By Internal Faculty: 15
. Price Subsidies with or without Physical Procurement: Impact
1 | 20-Apr-2023 | Prof. Omkar.D.Palsule Desai .
on Quality, Profits, and Welfare
) ) RCUBE: Blockchain-based Land Registry System: A Case of
2 | 28-Aug-2023 | Dr. Ritu Maheshwari
Madhya Pradesh
) Coddle the Manufacturer or the Retailer: Government Loan
3 | 23-Nov-2023 | Prof. Omkar D. Palsule Desai ) ] .
Policy for Cash-Constrained Supply Chains
Prof. Kousik Guhathakurta and o
4 | 29-Nov-2023 'The Hegemony of Asset Pricing.
Prof. Joysankar Bhattacharya
. Psychological Ownership: The Relationship between
Prof. Sayantan Mukherjee and Ms. ] ) o ] )
5 | 30-Nov-2023 . L Psychological Ownership Motivation and Social Media
Anupriya Bajpai . .
Engagement in Need Fulfilment Behaviors.
Prof. Shruti Tewari and Mr. . .
6 | 7-Dec-2023 . o Mass Gathering Health in Kumbh Mela.
Vaibhav Dwivedi
When and why Social Dominance Orientation leads to
7 | 4-Jan-2024 Prof. Varun Sharma . . . .
Workplace Vigilantism: A Social Dominance Perspective.
) ) Do cryptocurrencies provide better hedging? Evidence from
8 | 5-Jan-2024 Prof. Debasish Maitra . . ] .
major equity markets during COVID-19 pandemic.
. I Write, Therefore I Am: Foundational Elements of Strong,
9 | 11-Jan-2024 | Ms. Aparna Srivastava o ] o
Critical Academic Writing.
Prof. Apatna Vincent and Prof, 'The role of Kinship in Female Labou.r marke.t parti?ipation:
10 | 8-Feb-2024 ) A Case of Daughter and Daughters-in-Law in Indian
Rayees Ahmad Sheikh
Households.
N joritization in th £ th’: Study of twi
11 | 22-Feb-2024 | Prof. Sangeetha Unnithan e\ivs prlc?r'1 TZATON I The era o green grow ¥ OLEWO
Indian dailies.
A New Measure of Endorser Credibility: Scale Development
12 | 29-Feb-2024 | Prof. Deepa Halder L
and Validation.
. Political Narration and Engagement via Online Games: An
13 | 14-Mar-2024 | Prof. Aparna Vincent . . ) ) .
Analysis of Anti-Corruption Games in India.
Prof. Joysankar Bhattacharya and | Mitigating Vulnerability to Poverty: The Role of Government
14 | 27-Mar-2024 ] ..
Prof. Sutirtha Bandyopadhyay Safety Net Policies.
A developi l-equilibri del with
15 | 28-Mar-2024 | Prof. Indrajit Thakurata eveloping economy general-equilibrium model wi
segmented markets.
1 | 20-Ap-2023 | Prof. Omkar.D.Palsule Desai Price Su'bsidies with or without Physical Procurement: Impact
on Quality, Profits, and Welfare
By DPM / EDPM Students

Name of Student/Speaker

Prof. Sayantan Mukherjee
& Mr. Kshitij Bhalchandra
Shingwekar

Exploring Multimodal Advertisement Discourse in Celebrity
Featured Living Space Commercials Exhibiting Transformation

From Jugaad To Sanity.

ANNUAL REPORT 2023-2024



BEST DOCTORAL AWARD

This academic year (2023-24), two Best Doctoral Awards were awarded in the pre-convocation ceremony. One each for the
student of Doctoral Programme in Management (DPM) and Executive Doctoral Programme in Management (EDPM) as

mentioned below:

e Best Doctoral Student Award (DPM)

—  Ms. Prachi Jain, DPM-2019 batch in the area of Finance & Accounting received the Best Doctoral Student
Award (DPM) for 2024 in the 25™ Pre-convocation ceremony.

—  Cash Prize of Rs.50,000/- and a Citation

e Best Doctoral Student Award (EDPM)

—  Ms. Surabhi Singh, EDPM-2019 batch in the area of OB & HRM received the Best Doctoral Student Award
(EDPM) for 2024 in the 25" Pre-convocation ceremony.

- Cash Prize of Rs.50,000/- and a Citation

Executive Post Graduate Programme in Management (EPGP)
About the Programme

'The Executive Post Graduate Programme in Management (EPGP) is an intensive one- year residential program of IIM
Indore. The Executive Post Graduate Programme in Management (EPGP) at IIM Indore (accredited by European Quality
Improvement System (EQUIS), Association of Advance Collegiate Schools of Business (AACSB-US based accreditation
agency) and Association of MBAs, London (AMBA—UK based accreditation agency) started in the year 2002. This
one-year full-time Executive Post Graduate programme of IIM Indore is designed for graduates of any discipline with a
minimum of five years of managerial/entrepreneurial/professional experience.

The key objective of the Programme is to help participants understand, develop and modify well-known tools and
techniques of management so as to address issues relevant to managing growth in new and emerging markets, with a
focus on accomplishing inclusive growth in the larger social context. Further, the Programme also aims at developing the
participants’ skills to:

e Manage in diverse social, political and economic environments;

e Recognize and harness the potential of human resources and leverage them to create a competitive
organization;

e Learn and appreciate the power of leadership, creativity and innovation in building globally competitive
organizations;

e Balance the conflicting demands between wealth creation, being socially relevant and corporate citizenship.

Curriculum

Academic inputs are provided through two types of courses, Core and Elective. There are 32 core courses and participants
had registered in 33 elective courses in term V & VI. A total of 157 credits (including credits from the International
module) are available for the one-year EPGP. Out of these, 113 credits are required for successful completion of the
Programme. International immersion of the 15 batch took place in Term IV in collaboration with the SDA Bocconi,
Milan, Italy. The International immersion module provided the much-needed academic and industry exposure to develop
an understanding of the global business environment and acquire the ability to operate in a multi-cultural environment.
Elective courses are aligned with the industry concentration identified for the Programme such as Analytics, BFSI,
eCommerce, etc. The Programme also includes a compulsory course on Advanced Analytics and a four-credit course
Industry Consulting Module. The last two terms are mostly electives and other experiential learning. After successful
completion of the one-year Executive Post Graduate Programme in Management (EPGP), participant receives a degree
in Master of Business Administration.

'The course content and delivery of the courses in the Programme have been re-oriented keeping in mind the following:

e 'The courses should leverage experience of the participants.
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e The courses should be aligned with the industry concentration identified for EPGP.
e The core courses should provide a general management perspective at an elevated pitch as compared to the

PGP.

Visiting faculty from the corporate sector as well as intellectuals from the academic field were invited to take guest lecture/
talk sessions to make participants aware of current trends in the market and to set them according to the present industry
demands.

Mission

To produce contextually relevant middle and senior-level managers and leaders, with exposure to world-class
management education.

Pedagogy

IIM Indore uses a combination of teaching methods such as case discussion, projects, independent studies, computer-
aided instructions, group discussions, lectures, seminars, presentations by participants, and lectures by guest speakers
from academia, practice and policy. Case method is the predominant pedagogical tool. This sharpens analytical skills of
the participants and helps them analyse problems from multi-functional perspectives. Instructors primarily facilitate by
pushing the participants to develop arguments, defend arguments and take decisions.

Registration and Induction

The inauguration for the 15™ batch of IIM Indore EPGP for the academic year 2023-24 took place on 06 April, 2023.
The 2023-24 batch of EPGP comprised 38 participants from a very diverse group of high calibre professionals from varied
backgrounds, functional roles and industries. Average experience of the batch of was more than eight years. As a part of
induction, the EPGP participants were briefed about the Institute’s resources, norms, rules and regulations, case studies
etc.

Batch Profile of the EPGP 2023-24

The 15™ batch of the EPGP, completed in the academic year 2023-24, had 38 participants from diverse academic and
industry experience backgrounds.

EPGP 2023-24 Batch Highlights
15™ Batch of One-Year Full-Time Executive Post

Graduate Programme in Management

Batch Diversity (industry-wise)

_ Batch Diversity (Industry-wise)
Altomotive, iy

Iting, 2, 5%

15th batch of one-year full-time Executive Post Graduate Programme in Management

Total Participants 38
Number of Female Participants 7
Number of Male Participants 31

Average Age - 32.0 Years

Work Experience
Average Work Experience : 8.46 Years

>10 Years 9 Participants 24%
8-10 Years 11 Participants 29%
5-8 Years 18 Participants a7%
Objecti
JecthCS

The EPGP at IIM Indore is a one-year, full-time residential programme. It aims at facilitating participants to become
competent professional managers with the following set of capabilities:

1. Learn and adapt to the dynamic national and international environment;
2. Work in diverse and diversified organizations;
3. Be sensitive to social needs.

Admission

For academic year 2023-24, a total of 152 candidates applied for EPGP 2023-24 programme, out of which 122 candidates

received offers and 38 candidates joined the Programme.
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Scholarships and Awards

'The following awards were given to participants of the EPGP 2023-24 batch:

IIM Indore Gold Medal for Scholastic Performance
Certificate of Academic Excellence

(5 percentile of the batch in the academic year)

Student Activities

EPGP 2023-24 batch

: Mir. TsangpoLuit Kashyap

: 1. Mr. TsangpoLuit Kashyap
: 2. Ms. Chhavi Malhotra

Leadership Talk Series by EPGP Corporate Interaction Committee

Name — Ms. Reena Evans
Designation — Senior Director
Company Name — Acko Insurance

Date- 10 June 2023
Occasion — Leadership Mantra

Name- Mr.Monil Gala
Designation - Partner
Company name - PWC

Date- 05 August 2023
Occasion — Leadership Mantra

Name- Mr. Krishna Kishore Burgula
Designation — Director

Company name - KPMG

Date- 24 June 2023

Occasion — Leadership Mantra

Name- Dr. Ravi Prakash Mathur
Designation — Vice President - Supply Chain
Company name — Dr. Reddy’s

Date- 12 August 2023

Name- Ms. Namita Gupta
Designation — Vice President
Company name - HSBC
Date- 27 July 2023

Occasion — Leadership Mantra

Name-Mr. Amit Raj Sinha
Designation - CEO

Company name - Sigachi Industries
Date- 20 November 2023

Occasion — Leadership Mantra

Name- Mr. Kamesh Krishnamoorthy

Designation — Vice President & Head - Industries - Global
India Consulting

Company name - Cognizant

Date- 29 July 2023

Occasion — Leadership Mantra

Name-Mr. Shalabh Chaturvedi

Designation — MD

Company name - CNH Industrial India & SAARC
Date- 21 November 2023

IIM Indore’s Annual ANUBHAV, PRABODHAN 2023-24 was held on 19 August 2023 & 20 January 2024,
organized by EPGP 2023-24 batch. List of guest speakers is given below:

Name — Dr. Niharika Rai

Designation- CHRO

Company name- P&ES (Thermax)

Date- 19 August 2023

Occasion- Chief Guest in Anubhav 2023-24

Name — Ms. Garima Sethi

Designation- Sr. Principal Consultant

Company name- Invesco

Date- 20 January 2024

Occasion — Panel Discussion in Prabodhan 2023-24

Name — Mr. Satish Rajarathnam
Designation- SVP -HR

Company name- Mphasis

Date- 19 August 2023

Occasion - Chief Guest in Anubhav 2023-24

Name — Mr. Rahul Mittal

Designation- Head - Strategy

Company name- Dr. Reddy’s

Date- 19 August 2023

Occasion - Keynote speaker in Anubhav 2023-24

Name — Mr. Dimitrov Krishnan

Designation- Managing Director

Company name- Volvo CE India

Date- 20 January 2024

Occasion — Panel Discussion in Prabodhan 2023-24

Mr. Siddharth Sethi

Designation- Co founder

Company name- InfoBeans

Date- 20 January 2024

Occasion — Panel Discussion in Prabodhan 2023-24
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Name — Mr. Balaji Kumar
Designation-CHRO

Company name- Sonata Software

Date- 19 August 2023

Occasion - Chief Guest in Anubhav 2023-24

Mr. Nilesh Biniwale

Designation- Managing Director

Company name- Pattern India

Date- 20 January 2024

Occasion — Panel Discussion in Prabodhan 2023-24

Name — Ms. Rishu Garg

Designation- CHRO

Company name- Dehaat

Date- 19 August 2023

Occasion - Chief Guest in Anubhav 2023-24

Name — Mr.Satendra Tiwari
Designation- Executive Director
Operations

Company name- CNH Industrial
Date- 20 January 2024

INDIAN INSTITUTE OF MANAGEMENT INDORE

Occasion — Panel Discussion in Prabodhan 2023-24

Name — Mr. Anirban Das

Designation-CPO

Company name- Lakshmikumaran and Sridharan
Date- 19 August 2023

Occasion - Chief Guest in Anubhav 2023-24

Post Graduate Programme in Management for Executives - Mumbai (PGPMX-
Mumbai)

About the Programme

PGPMX for working executives is a two-year alternate weekend programme, offered at IIM Indore’s Mumbai campus.
Successful completion of the programme leads to the award of the Master of Business Administration degree.

The programme is designed for working executives and entrepreneurs who want to become transformational leaders
in their respective organizations but find it difficult to pursue a full-time management programme. It allows working
executives to remain engaged in their respective professions, while also expanding their knowledge base.

Mission
To develop socially-conscious managers, leaders and entrepreneurs.
Objectives

'The learning goals of the programme are:

. Analytical and Critical Decision-Making Ability;

. Understanding and Managing the Integrated Internal Organization;
. Understanding and Managing the External Environment;

. Self Awareness and Leadership Development.

Pedagogy

'The pedagogy used is a judicious mix of lectures, case discussions, project work, term papers, role-play, seminar presentations,
assignments, management games and simulations.

Registration and Induction

'The programme has two intakes in a year — in July and December. The 19 & 20 batches were inducted in the Academic
Year 2023-24.

Inauguration of the 19 Batch

'The nineteenth batch of PGPMX (2023-25-batch 1) was inaugurated on 22July, 2023 by Prof. Himanshu Rai, Director,
IIM Indore, in the presence of Prof. Mit Vachhrajani, Chair, PGPMX. Thirty-five (35) new participants (7 women, 28
men) joined the programme.

Inauguration of the 20 Batch
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The inauguration ceremony of the twentieth batch of PGPMX (2023-25-batch 2) took place on 25 November, 2023.
'The batch was inaugurated by Prof. Himanshu Rai, Director, IIM Indore in the presence Prof. MitVachhrajani, Chair,
PGPMX,Prof. Shruti Tewari, Prof. Biswanath Swain and Prof. Bipul Kumar. Twenty-eight (28) new participants (4
women, 24 men) joined the 20 batch.

Admission

The programme has two intakes in a year — in July and December. Applications are invited two months before the
commencement of the Programme. Eligible applicants are offered admission to the programme based on performance in
the admission Aptitude Test and Personal Interview.

Profile of PGPMX batches
Particulars 2022-24(Batch I) = 2022-24(Batch II)  2023-25 (BatchI) 2023-25 (Batch II)
(17 Batch) (18 Batch) (19 Batch) (20 Batch)
Number of Participants 22 19 34 28
;i\;fl:‘z;tge Work Experience (in 12 15 12 12
Average Age (in years) 35 36 35 35

International Immersion Programme

'The International Immersion Programme, an important and mandatory component of the programme design, is held in
the second year. Participants attend this 5-day programme at an international university or institute. The objective of the
International Immersion Programme (IIP) is to expose participants to global business practices and trends.

In the current academic year, PGPMX batches 17 and 18, comprising 40 participants, attended the International
Immersion Programme at Nanyang Technological University, Singapore, from 29 July to 2 August 2024.

Convocation 2024

Following are the details of participants who were awarded the degree of Master of Business Administration at the 25

Annual Convocation held on 31 March, 2024:

(1) Batch 15 (2021-23 Batch 1): 25
(2) Batch 16 (2021-23 Batch 2): 22

Gold Medals

'The following participants were awarded Gold Medal (Rank 1) on the basis of scholastic performance:

1) Batch 15 (2021-23 Batch 1): Pinak Mengle
2) Batch 16 (2021-23 Batch 2): Albert Joseph P

GRAPH 1 : PGPMX GRADUATED
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5. Executive Education Programmes

Introduction

IIM Indore has been persistent in offering carefully curated world class Executive Education Programmes for working
executives that cater to needs of the continuously evolving Global Industry Standards. IIM Indore is renowned for its
focus on academic excellence which is translated into the Executive Education Programmes that are contextually relevant
to meet the demands of contemporary businesses. IIMI helps Executives gain new perspectives in an increasingly complex
worldwide business environment. The courses deliberate on relevant real-world business challenges, and keep on evolving
with the progressing world trends. The learning imparted provides value that has immediate impact on the organisations.
Executive Education Programmes at IIM Indore includes a wide array of offerings, carefully designed and tailored to
meet real time specific needs. The programmes are either conducted at the campuses at Indore and Mumbai or online
through technology enabled platforms, or at specified client locations. There is a diverse portfolio of on-campus and online
Executive Education Programmes for working professionals from Public and Private sectors. Details of programmes
offered by Executive Education Department are brought out in the succeeding paragraphs.

Degree and Diploma Programmes

Master of Science in Data Science and Management (MSDSM)

Master of Science in Data Science and Management is a jointly offered programme by IIM Indore and IIT Indore.
This is a comprehensive programme that focuses both on business knowledge and technical expertise. It is a two-year
online programme with six trimesters. Participants who successfully complete the programme get the degree of Master
of Science in Data Science and Management. Faculty from both the Institutes, and external experts on specific fields/
specialisations teach in the programme. The first batch of MSDSM commenced in March 2022 with 34 participants.
Thereafter two batches, MSDSM Batches-02 & 03 commenced in August 2022 and August 2023, with 50 participants

and 76 participants respectively. Currently there are three batches running under this Programme.

Executive Management Programme- Master of Management Studies (EMP MMS)

Executive Management Programme-Master of Management Studies (EMP - MMS) at IIM Indore is uniquely designed
two-year degree programme catering to the needs of working professionals, aimed to enhance their management skills
without the need for a career break. This Programme allows participants to keep their professional journey on the
fast track, while equipping themselves with essential management expertise that can open doors to immense learning
opportunities, promotions and career advancements. EMP-MMS equips participants with comprehensive knowledge,
vital skills and a strong ethical foundation, preparing them for leadership roles, organisational success, with the ability to
face the challenges of a dynamic and complex business world. This Programme addresses the requirements of organisations
desiring to sponsor employees’ education without disrupting business continuity, assuring academic rigor and excellence.
'The EMP MMS Batch-01 comprising 80 participants commenced on 24 Mar 2024.

Executive Post Graduate Diploma Programme in Management & Artificial
Intelligence (EPGDPMALI)

The Executive Post Graduate Diploma Programme in Management and Artificial Intelligence is a 15-month long
programme offering a curriculum meticulously curated to enhance proficiency in Al and Management, covering a wide
range of topics that will rule the future of worldwide businesses for years to come. This Programme consists of 500 hours
of training via online classes, assignments, quizzes that can be accessed from anywhere in the world. The Programme
is divided across four semesters with classes scheduled on weekends (Saturday and Sunday). There are two on-campus
modules, one a 5-day compulsory module and another a 3-day optional module. Presently EPGDPMAI Batch-02 with

22 participants is underway.
Long Duration Programmes

Online Learning Programmes (Synchronous, Asynchronous and Virtual)

IIM Indore started a series of new Online Learning Programmes (OLPs) of long duration, to be delivered in three types
of online learning modes, under Executive Education. There are Synchronous, Asynchronous and Virtual online learning
modes. These programmes are offered on an online interactive platform with direct-to-device (D2D) mode, a mix of live
and virtual interactions, and purely virtual sessions delivered through virtual classroom studios created by IIM Indore and
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the technology partners. The long duration programmes consisting of a wide array of courses are designed to meet the
demand of working executives. The Institute has three ultra-modern online classroom studios and five studios of Associate
Partners, for delivering the long duration programmes. In 2023-24, there were 50 batches running with 3453 registered
participants in different long duration programmes. Times Pro, VC Now, Eruditus/Emeritus, Imarticus, Jaro Education,
Miles Education, Futurense Technologies and Simpilearn are the technology partners.

DGR Sponsored Programmes for Defence Officers

IIM Indore has been persistently offering carefully curated 24-weeks on-campus mode Certified Programmes in
International Business Management and Global Supply Chain Management for both serving officers on the verge of
retirement and veteran officers of the Indian Armed Forces, nominated by the Directorate General Resettlement (DGR).
'The programmes offered to officers of the Armed Forces are specifically tailored to enhance expertise in managerial skills.
Programmes are designed to cater to the unique needs and challenges faced by officers for successful transition from
military service to corporate leadership roles. They gain new perspectives in an increasingly complex business environment
to play crucial and significant roles in nation-building. The programmes deliberate relevant real-world business challenges
and keep up with contemporary trends. Certified Programme in International Business Management (CPIBM) Batch-02
with 50 participants was successfully completed in May 2023. The CPIBM Batch-03 with 49 participants was successfully
completed in Feb 2024. The Certified Programme in Global Supply Chain Management (CPIGSCM) Batch-02 has
commenced from Feb 2024, with 33 participants.

Short Duration Programmes

IIM Indore’s short duration Management Development Programmes (MDPs) have been helping experienced executives
to reach the next level of effectiveness in achieving both personal and organisational goals. IIM Indore ofters very carefully
structured Customised and Open MDPs for corporates, the public sector and government departments, to help them
to understand evolving Global Industrial and Business Practices, ensuring high quality contents. Open programmes
address general managerial developmental needs of corporates, equipping them with evolving management concepts,
practices, perspectives and approaches. Customised MDPs are aimed at fulfilling specific requirements of organisations
for augmenting competitiveness, enhancing skills of the employees. They also strive to enable participating managers
develop a sound knowledge base, collaborative analysis and ability to appreciate varied views of a vibrant peer group. The
training pedagogies in these programmes are aptly aligned to specific needs of the participants, and foster more effective
comprehension through participative learning. In 2023-24,IIM Indore has successtully completed 120 Customised MDPs
wherein a total of 3470 participants actively participated from 27 Public Organisations and 26 Private Organisations.
IIM Indore has also successfully completed 26 Open MDPs in 2023-24 with a total of 675 participants.

International Programmes

International Programmes of IIM Indore for working professionals are flagship executive programmes designed and
delivered online, at IIIM Indore and abroad.

Advanced Management Programme for Senior Leaders (Dubai)
General Management Programme for Executives (GMPe - Dubai)
General Management Programme for Executives (GMPe - GCC)

'The above three programmes are carried out in association with Anisuma Training Institute, Dubai. These programmes are
uniquely designed to inculcate strong conceptual frameworks in Business and Management Skills by judiciously mixing
classroom contact with group discussions and networking with practical frameworks that can be applied at the workplace
through concept framework and best practices in Leadership, Negotiations, Communication, Strategy, Finance, Digital
Marketing Operations, Human Resource Management and Entrepreneurship. The Advanced Management Programme
for Senior Leaders (Dubai) is a 13-day programme delivered over 6 months. The General Management Programme
for Executives (GMPe - Dubai) and General Management Programme for Executives (GMPe - GCC) are 21-day
comprehensive programmes delivered over 9 months. These programmes are delivered on two days (Friday-Saturday)
every month on pre-announced dates in Dubai, UAE, with the last 5 days module delivered at the IIM Indore Campus.
In 2023-24, the Advanced Management Programme for Senior Leaders (Dubai) was successfully conducted from April
2023 to September 2023 with 29 participants from Dubai. GMPe - Dubai Batch — 13 commenced in May 2023 with
45 participants and GMPe (Dubai) Batch — 15 commenced in Dec 2023 with 47 participants. The GMPe (GCC) Batch
— 12 commenced in May 2023 with 28 participants, and GMPe (GCC) Batch — 14 commenced in Dec 2023 with 24
participants. In 2023-24, IIM Indore has entered into contracts through MoUs for four International Programmes. MoU
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for Global Healthcare Professional Programme, in collaboration with Arizona State University, USA, was signed on
20 November, 2024. MoU for Global Leadership Development Programme for Entrepreneurs, in collaboration with
University of Glasgow, Scotland, UK, was signed on 24 January, 2024. MoU for Global Sports Business Management
Programme, in collaboration with University of Liverpool, UK, was signed on 30 January, 2024. MoU for Global Leadership
Experience Programme, in collaboration with University of Denver, Colorado, USA, was signed on 27 March, 2024.

Faculty Development Programmes (FDPs)

Faculty Development Programmes (FDP) are among the most important programmes of IIM Indore. FDPs are specifically
designed to reflect evolving realities of academics and research activities. FDPs at IIM Indore are carefully designed
to bridge the gap in quality research and teaching skills that are required in contemporary management education in
India. The FDPs offered by IIM Indore are structured to target different categories of academicians, working executives,
research scholars and PhD participants. The fourteenth edition of the Annual FDP, a 5-week residential programme, was
conducted at IIM Indore Campus from 09 April to 12 May 2023, with a total of 19 participants from difterent colleges
and Universities from all over India.
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6. Accreditations & Ranking

The Accreditation Office at IIM Indore is entrusted with the responsibility of ensuring that the Institute adheres to
the standards established by various accrediting bodies. These bodies notably include AACSB (Association to Advance
Collegiate Schools of Business), EQUIS (European Quality Improvement System), and AMBA (Association of MBAs).

This office oversees a comprehensive accreditation process that rigorously evaluates the Institute’s academic programs,
faculty, research initiatives, student services, and infrastructure. Close collaboration is maintained throughout with various
departments and stakeholders, to ensure that all requisites are fulfilled.

Upon successful completion of the accreditation process, the Institute is granted certification from the accrediting body,
affirming quality of education and services provided. These certifications significantly contribute to the Institute’s ability
to attract high-caliber students and faculty members from across the globe.

In essence, the Accreditation Office plays a pivotal role in upholding the esteemed standards of education and research at
IIM Indore, thereby reinforcing its position as a premier business school, both in India and internationally.

In the academic year 2023-24, IIM Indore achieved notable rankings and awards from both international and national
agencies:

Rankings
1. FT Global MBA Ranking: Global, 2023 - Ranked 89
NIRF India Ranking: National, 2023 - Ranked 8
Positive Impact Rating: Global, 2023 - Level-4
The Week Best B-schools: National, 2023 - Ranked 4
Business Today: National, 2023 - Ranked 6
Outlook B School Ranking: National, 2024 - Ranked 5
Business Today: National, 2023 - Ranked 6
MBA Universe B School Ranking: National, 2024 - Ranked 8

CEO World Magazine: Global, 2024 - Ranked 60 globally and 4th Top B-School in India, with 3rd position
among the IIMs.

Y ©® N otk Db

10. Eduniversal Ranking: Global, 2023 - Awarded 4 Palmes of Excellence
Awards
In addition to these rankings, IIM Indore received prestigious awards:
High Commendation at the AMBA & BGA Excellence Awards in two categories:
1. Ms. Aditi Singh Bais for the AMBA Student of the Year Award 2024.

2. 'The IIM Indore Horticulture Cell for the BGA Business School Impact Award 2024, demonstrating its

commitment to making a positive impact in business education.

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

7. Placements

Final Placement 2024 (PGP & IPM)

Against the backdrop of a cooling job market, IIM Indore achieved a remarkable feat, with a 100 per cent placement
record for its batch of 2022-2024. The final placement season witnessed an astounding turnout, with over 150 recruiters

making lucrative offers to 594 students (501 PGP and 93 IPM).

Placement Highlights

A total of over 150+ recruiters offered prestigious roles to IIM Indore’s batch of 2024, including more than 50
new recruiters, reaffirming the industry’s trust in IIM Indore as one of India’s foremost business schools.

This year witnessed IIM Indore building associations with over 50 new recruiters. This included - Accenture
Operations, Airtel, Bajaj Consumer Care, CAMS, DataLink, ESAF Bank, Godrej & Boyce, HCLSoftware,
HDFC Life, Hero Future Energies, Indus Insights, IndusInd Bank, Jio Financial Services, Mindsprint, Navi,
OLA Electric, Searce, SBI Securities, Sutra Management Consulting, Suzlon Group, ThoughtFocus, Ujjivan
Small Finance Bank, Unacademy, Zinnov and Zycus. The Institute welcomed a diverse array of recruiters,
signalling its commitment to providing students with a plethora of career options across various sectors.

The final placement season of 2024 witnessed roles being offered across a wide range of sectors. The sectors
that recruited maximum number of students were Consulting, Banking, Financial Services & Insurance (BFSI),

Consumer Goods & Retail, and Technology, Media & Telecommunications (TMT).

Other sectors with significant participation were Automotives, Chemicals, Energy, Healthcare, Hospitality,
Infrastructure, Logistics & Supply Chain, Manufacturing, Mobility, Pharmaceuticals, Steel, and Wine & Spirits.

Several conglomerates (with a presence in multiple sectors) also offered coveted leadership roles to students.

In the Consulting domain, elite recruiters included A.T. Kearney, Accenture Strategy, Accenture Tech Consulting,
Acuvon Consulting, Boston Consulting Group, Deloitte India, Deloitte USI, Droege Group, Everest Group,
Eversana, EY, EY Parthenon, GEP Worldwide, Indus Insights, Infosys Consulting, KPMG, McKinsey &
Company, PwC India, PwC US Advisory, Redseer Strategy Consultants, Samagra, Searce Inc, Sutra Management
Consulting, Vector Consulting Group and Zinnov.

Recruiters for coveted Finance roles included Ambit Capital, Axis Bank, Bank of America, Barclays, CAMS, Citi,
CRISIL, Deutsche Bank, ESAF Bank, Goldman Sachs, Guidepoint, HDFC Bank, HDFC Life, HSBC, ICICI
Bank, IndigoEdge, IndusInd Bank, JPMorgan Chase & Co, Kotak Mahindra Bank, Mango Advisors, Morgan
Stanley, Nomura, 03 Capital, Sabre Partners, SBI Securities, Spark Capital Advisors, Standard Chartered Bank,
'The D.E. Shaw Group, Ujjivan Small Finance Bank, Vananam and Yes Bank.

Sales & Marketing domain witnessed an overwhelming number of new and existing companies including but
not limited to 91Squarefeet, Aditya Birla Fashion and Retail Ltd, Affinity Global, Asian Paints, AstraZeneca,
Bajaj Auto, Bajaj Consumer Care, Bira91, Century Plyboards, Country Delight, Crompton Greaves Consumer
Electrical, Dr. Reddy’s Laboratories, eMSME, General Mills, Godrej & Boyce, Haleon, Hindustan Unilever
Limited, InfoEdge, ITC Limited, Lodha, Mondelez International, nStore, OfBusiness, PepsiCo, Prataap Snacks,
Proctor & Gamble, Reckitt, Reid & Taylor, Samsung, Suta, Table Space, TATA Consumer Products, TATA Steel,
Varun Beverages Limited, Vedanta Limited, XSEED Education and Zycus

Companies offering I'T & Data Analytics roles included Accenture Operations, Amazon, American Express,
Axtria, Capgemini Chrysalis, CarDekho, Cognizant, DataLink, EXL Analytics, GE Healthcare, Genpact, Hero
MotoCorp, HCLSoftware, HCLTech, Hexaware, IDFC First Bank, Incture, Magicbricks, MAQ_Software,
Merilytics, Mindsprint, Navi, Optum, Polestar, QualityKiosk Technologies, TA Digital and Wipro.

General Management, HR and Operations roles were extended by reputed firms like Aarti Industries, Airtel,
AMWAY, Biocon, BLS International Services, Capgemini E.L.I'T.E., Century Real Estate Holdings, Cipla,
Everest Industries, DCM Shriram, Delhivery, General Mills, Godrej Properties Limited, Hero MotoCorp, Hero
Future Energies, Indegene, Jio Financial Services, Jubilant Motorworks, Larsen & Toubro, Luminous Power

Technologies, Nuvoco Vistas, Okaya Group, OLA Electric, PhonePe, Reliance Industries Limited, Renew
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Power, Salesforce, Schneider Electric, Sobha Realty, Suzlon Group, TATA Administrative Services, TATA
Communications, Tech Mahindra, ThoughtFocus, Unacademy, Volvo Eicher and Wakefit.

Placement Statistics 2024

Number of recruiters 150+ Domain wise placements

Number of new recruiters 50+ Sales & Marketing 19.00%
Average package INR 25.68 Lakhs Consulting 25.00%
Top 100 package INR 37.33 LPA Finance 19.00%
Top 200 package INR 32.91 LPA General Management, HR & Operations 25.00%
Median package INR 24.50 LPA IT / Analytics 12.00%
Highest package INR 1 Crore PA

LPA = Lakhs Per Annum

Domain wise Breakup

Finals

Sales & Marketing

1 Consulting
S

IT & Analytics

Finance

Gen Wan

Summer Placements 2023 - 25
Placement Highlights (PGP&IPM)

Summer Placement process for the two-year Post Graduate Programme (PGP) along with the 5-year Integrated
Programme in Management (IPM) for the Class of 2023-25 was completed by the Indian Institute of Management
Indore, repeating its feat of 100% summer placements for the largest batch across IIMs with 590 (479 PGP and 111 IPM)

participants.
Key Highlights

e Average stipend for the Summer Internships offered on campus stood at 2.25 lakhs for two months, with the
median stipend standing at 2.12 lakhs. The highest stipend rose to 6.6 lakhs, witnessing an increase of 10% from
the previous year.

o 'This season witnessed the participation of 40+ new recruiters such as Accenture Tech Consulting, Barclays, EY
Parthenon, General Electric, Godrej, IndiaMART, MAQ_Software, Ninjacart, Samagra, SocieteGenerale, Titan
Company, VectorConsulting Group, Xanadu.

e Consulting accounted for 23% of the total offers including premier recruiters such as Accenture Strategy &amp;
Consulting, Aon, Avalon Consulting, Bain &amp; Company, Boston Consulting Group, Deloitte India, Deloitte

USI, Everest Group, EY India, EY Parthenon, Kearney, KPMG, Nationwith Namo, PwC India, PwC US Advisory,
Redseer Strategy Consultants, Samagra, Sutra Management, Synergy Consulting and Vector Consulting Group.

e Opverall, 20% students secured offers across a multitude of roles in finance, being recruited by prestigious
organizations such as Aditya Birla Capital, Axis Bank, Barclays, Citi, Cranmore Partners, CRISIL,The D.E
Shaw Group, Deutsche Bank, Edelweiss Tokio Life Insurance, Fidelity Investments, Goldman Sachs, HSBC

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

Bank, IndigoEdge, JPMorgan Chase &amp; Co, Kotak Mahindra Bank, Morgan Stanley, Piramal Alternatives,
Tencent and Yes Bank.

Recruiters in the Sales &Marketing function were 24% of the total offers and included AB InBev, Aditya
Birla Fashion &amp; Retail Limited, AgroTech Foods, Apollo Tyres, Asian Paints, AstraZeneca, Atomberg
Technologies, Bajaj Consumer Care, Cipla, Dabur India Limited, Dr.Reddy’s Laboratories, Everest Industries,
General Mills, Haleon, Hindustan Unilever Limited, InfoEdge, I'TC, Kenvue, Larsen &amp; Toubro, Medtronic,
Ninjacart, PepsiCo, Reckitt, SocieteGenerale, Tata Consumer Products, Titan Company, The Coca Cola Company
and 91Squarefeet.

I'T, Analytics and Product Management comprised of 10% of offers, with students being hired by firms such as
Accenture Tech Consulting, Amazon, American Express, Axtria, Capgemini Chrysalis, IDFC FIRST Bank,
IndiaMART, Logitech, MAQ_Software, Media.net, Merilytics, Microsoft, OLA, Tata Consultancy Services,
Walmart, Wipro.

Also,23% of the batch bagged positions in General Management, HR &amp; Operations, witnessing participation
from reputed firms including Adani Group, Airtel, AMWAY, Capgemini E.L.I'T.E, CK Birla Group, DCM
Shriram, Flipkart, Garuda Aerospace, General Electric, Godrej, Hexaware Technologies, ICICI Bank, JSW
Steel, Phonepe, Practo, Reliance Industries Limited, ReNew Power, Samsung Research, Tata Administrative
Services, Tata Steel, ThyssenKrupp, Udaan, United Breweries Group, Xanadu and Zomato.

Summer Internship Stipend Statistics

Number of recruiters 150+ Domain wise placements

Number of new recruiters 40+ Consulting 23%
Average stipend INR 2.25 Lakhs Finance 20%
Top 100 stipend INR 3.97 Lakhs Sales & Marketing 24%
Top 200 stipend INR 3.49 Lakhs IT / Analytics 10%
Median stipend INR 2.12 Lakhs General Management, Operations & others 23%
Highest stipend INR 6.6 Lakhs

Final placement report of the PGPHRM batch 2022-2024

'The Postgraduate Program in Human Resource Management has made its mark in industry with an exemplary final
placement season. The placement season has been an extremely fruitful one for the fifth batch of the programme comprising
39 participants. 70 recruiters participated in the placement season out of which 25 companies offered roles in the Human
Resources domain across various sectors such as BFSI, Manufacturing, Consulting, Pharmaceuticals, Aviation, Oil &
Gas, Logistics and I'T/ITES. Within the consulting domain, Deloitte USI and Deloitte India recruited in large numbers.
The Oil & Gas sector stood second with participation from HPCL Rajasthan Refinery, ONGC Videsh and GAIL.
Prominent recruiters in the BFSI domain included Tata Capital, SBI Securities and IDFC First Bank. Other noteworthy
recruiters included JSW, Biocon, Capgemini Chrysalis and FedEx. Highest CTC offered was INR 33.6 LPA, while the
average and median CTC were INR 22 LPA and INR 20.5 LPA respectively.

Prominent recruiters who participated in the final placement season were:

Biocon

Capgemini

Crompton Greaves
Deloitte

FedEx

GAIL

HPCL Rajasthan Refinery
IDFC First Bank
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e JSW
e ONGC Videsh

e SBI Securities

o Tata Capital

Average salary for the top 25% of the batch was INR 30.5 LPA, while the average salary for the top 50% of the batch
was INR 27.4 LPA. Statistics for the placement season speaks highly of the brand equity that IIM Indore holds in the
industry as well as the quality and proficiency of participants of this state-of-the-art management programme committed
to nurturing managers capable of integrating human resource and business issues, and putting their best foot forward.

Summer Placements report for the batch of 2023-25

'The Postgraduate Program in Human Resource Management at the Indian Institute of Management, Indore, is the first
of its kind, in an Institute that is well known for being a pioneer of new and innovative programs. This season has seen
100% summer placements for the sixth batch of the PGP-HRM program comprising 33 participants. There were 60
recruiters for the batch of 2023-25. Students were placed across various roles in the field of Human Resources in sectors
such as BFSI, Manufacturing, Consulting, E-commerce and Technology. Highest stipend offered was INR 3 Lakhs (for
2 months), while the average stipend was INR 1,48,000/- and median stipend was INR 1,20,000.

Projects Offered Prominent Recruiters

e Training Architecture e ICICI Bank

e HR Consulting e Aon

e Diversity, Equity & Inclusion e JSW

e Rewards & Recognition e Samsung Research

o Workforce Planning e Aditya Birla Fashion & Retail
o Talent Management & Development e Hero Motocorp

EPGP Placement report of batch 2023-24

The EPGP 2023-24 cohort showcased a vibrant mix of individuals from diverse regions across India, each bringing
a unique professional background to the table. This blend of perspectives ignited lively discussions and brought forth
innovative viewpoints within the collaborative learning environment of the programme.

EPGP 2023-24 batch profile comprised:

e 'Thirty-eight candidates represented a meticulously knit cohort, with 21% hailing from prestigious institutions

like NITs, and BITs.

e Sectoral diversity included Public Sector, IT/ITES, Energy, Oil and Gas, Healthcare, Automotive, BFSI, Construction,
Operations, Manufacturing, FMCG/Retail, Ed Tech etc.

e 'The experience level ranged from 5 to 15 years, with an average of 8.5 years, and 16% of the batch
brought international work experience.

Placement Highlights

e The ongoing commitment to fostering deeper connections with recruiters paid off this year, thus marking each passing
year with progress. The statistics for this year consisted of the average CTC at INR 27.5 LPA, while the median CTC
stood at INR 25.3 LPA. The highest compensation offered on campus stood at INR 47 LPA.

e With the offers made to EPGP participants, the top 25% of the batch received an average CTC of INR 38.3 LPA,
while the top 50% received a commendable average CTC of INR 32.8 LPA.

e Some of the roles offered were Global Sourcing Head, Assistant Vice President, Chief Manager, Manager, Senior
Product Manager, Product Manager, Lead Consultant, Senior Consultant and Consultant.
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This year’s EPGP placement season featured an array of recruiters spanning diverse sectors, showcasing robust
participation from various industries. In all, 55 recruiters participated in the campus hiring for the batch, and 17 out

of them offered jobs.

Consulting continued to maintain its position as one of the highest CTC offering domains, retaining its status as
the top choice among recruiters. In fact, 50% of the offers extended were within the consulting domain, with leading
firms such as Accenture Strategy, Accenture Technology, Accenture Operations, Deloitte, and Infosys Business
Consulting reaffirming their trust in the legacy of IIM Indore. Additionally, companies like Firstsource, Cognizant
and Capgemini Invent also participated in the recruitment process, further enriching the diversity of opportunities
available to the students.

Students received 30% of the offers in the Finance domain, encompassing both BFSI and FinTech industry. This year,
new partnerships were forged with esteemed recruiters such as CAMS India while maintaining ongoing relationships

with stalwarts like Axis Bank and ICICI Bank.

Marquee organizations in the general management domain, featured Genpact, FIITJEE and Persistent Systems, as
they continued to strengthen their trust in the EPGP students. Other companies that participated were Afcons and
Ammann India, amongst others.

The placement drive witnessed participation of prominent companies such as Microsoft, TA Digital and Incture
Tech, offering roles in Product/Project management. Industry leaders presented a spectrum of roles for Product
managers across different categories. Additionally, companies such as MAQ, Persistent systems, and others also
actively participated, contributing to the diverse range of prospects in this domain.

IT, Operations and Supply Chain Management roles remained highly sought-after among the students, with offers
received from industry giants such as Accenture Technology, TCS and other esteemed organizations. The recruitment
drive also saw active participation from companies like LTT Mindtree, Blue Ridge, Adani, Amazon and others.

Sales and Marketing emerged as a favoured option among students, presenting coveted opportunities such as the
Senior Manager-Transformation Office role at automotive giant TVS. Some other companies that participated were
Amazon, Whatfix, Mphasis, Decimal Technologies and several others.
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8. Distinguished Speakers

SL

No.

Speakers / Visitors: 2023-24

1 | Mr. Arun Kumar Singh, Chairman, ONGC

2 | Mr. Saurabh Chandra, Managing Director, BCG

3 | Lt Gen PN Ananthanarayanan AVSM, SM, Commandant, Infantry School, Mhow

4 | Prof. Rishikesha T Krishnan, Director, [IM Bangalore

5 | Prof. Prashant Mishra, Dean — SBM, NMIMS, Mumbai

6 | Dr. Kamal Gulati, Senior Scientist, AIIMS, New Delhi

7 | Prof. Sushanta Kumar Mishra, Faculty, IIM Bangalore

8 | Prof. Neeraj Dwivedi, Faculty, IIM Lucknow

9 | Prof. Nirmala Menon, Faculty, IIT Indore

10 | Dr. Lalit Singh, Senior Scientist, NPCIL-BARC

11 | Prof. Kunal Kamal Kumar, Faculty, IIM Udaipur

12 | Prof. Falguni Vasavada-Oza, Faculty, MICA, Ahmedabad

13 | Prof. V.K. Jain, Retired Executive, BHEL

14 | Prof. Vivek Suneja, Dean, FMS, Delhi

15 Mr. Manu Shrivastava (IAS) — Additional Chief Secretary of Technical Education, Skill Development,
Govt. of Madhya Pradesh

16 | Mr. M Murugappan, Chairperson, BoG IIM Indore

17 Mr. Manoj Pushp (IAS), Managing Director, MP Mabhila Vitta Evam Vikas Nigam (MPMVVN),
Government of Madhya Pradesh.

18 | Mr. Asim Arun, Minister of Social Welfare, Government of Uttar Pradesh

19 | Mr. Divyank Singh (IAS), CEO, Smart City, Indore

20 | Mr. Siddharth Jain (IAS), Additional Commissioner, Indore

21 | Mr. Kaushal Raj Sharma (IAS), Divisional Commissioner, Varanasi

22 | Prof. Arup Varma, Professor of Human Resource Management, Loyola University of Chicago

23 | Ms. Rashmi Shami (IAS), Principal Secretary, School Education, Government of Madhya Pradesh

24 | Mr. Sanjeev Shami (IPS), ADG, Selection and Recruitment PHQ, Bhopal

25 | Mr. Ankit Pandey, District Forest Officer, Gwalior, Madhya Pradesh

26 | Dr.Ajai Singh, Executive Director, AIIMS, Bhopal

27 | Hon'ble Justice A P Sahi (Retd.), Director, National Judicial Academy, Bhopal

28 | Mr. Akshay Jain (IAS), Joint Director, National Health Authority (NHA)

29 | Brigadier Nilesh Khare, Army War College, Mhow

30 | Mr. Pushyamitra Bhargav, Mayor, Indore

31 | Ms. Harshika Singh, Commissioner, Indore Municipal Corporation

32 | Mr. Nikhil Jadhav, Chief Officer, Panchgani

33 | Mr. Rajesh Narvekar, Commissioner, Navi Mumbai
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34 | Ms. Shalini Agarwal, Commissioner, Surat

35 | Mr. Shankar Khandare, Chief Officer, Karad, Govt. of Maharashtra

36 | Ms. Nadia Boyarkina, Waste Management Consultant, UK

37 | Mr. Sourabh Manuja, Technical Advisor, GIZ-India

38 | Mr. Jai Kumar Gaurav, Senior Advisor, GIZ-India
39 | Mr. Bharat Bhushan Nagar, Sr. Technical Advisor, GIZ-India
40 | Mr. Bettina Duran, Advisor, GIZ-India

41 | Mr. C.M. Saikanth Varma, Commissioner, Visakhapatnam

42 | Mr. Saumil Ranjan Chaubey, Chief Executive Officer, State Urban Development Agency, Chhattisgarh

43 | Mr. Mohit Ganeriwala, Senior Operations Officer, IFC, Delhi

44 | Ms. Astha Srivastava, Senior Associate, Trilegal, Delhi

45 | Mr. Denis Obarcanin, Operations Officer, IFC, Singapore

46 | Mr. Sourav Aggarwal, Consultant, GIZ-India

47 | Prof. Veronica Vecchi, SDA Bocconi

48 | Mr. Kunal Kumar, IAS, Joint Secretary, Mission Director — Smart Cities Mission, MoHUA, Government of India

49 | Mr. Shyam Lal Poonia, Deputy Secretary, MoHUA

50 | Mr. Binay Kumar Jha, Director, Swachh Bharat Mission — Urban, MoHUA

51 | Ambassador L. Savithri

52 | Dr.DigpalDharkar, Director, Indore Cancer Foundation

53 | Ms. Radhika Dhingra, Director, Badlaav SRF (Speaker on menstrual hygiene awareness)

54 | Ms. Shreya Prakash, CEO and co-founder, Flexibees (Speaker on entrepreneurial journey)

55 | Mr. Kapil Vardhan, CHRO, Mensa Brands (Speaker on cultivating high-performance cultures)

56 | Mr. Sanket Atal, MD, Salesforce India (Speaker on translating vision into reality)

57 | Mr. Kumar Ranjan, Founder, eFeed (Speaker on innovation and sustainability in cattle farming)

58 | Mr. Sreekuttan, Head of Products, QKrishi (Speaker on harnessing scientific acumen and entrepreneurship)

59 | Mr. P Narahari, IAS - (Speaker on cleanliness drive in and around Indore)

60 | Ms. Punita Mittal, Co-founder of SoulUp (Speaker on entrepreneurship and emotional health startup)

61 | Mr. MansinghGadhvi - Startup Mentor and Investor (Speaker on disruptive entrepreneurship and Indian startups)

62 | Mr. Pranav Sanghvi, Associate Principal (Investments), MABS Family Office

63 | Mr. Vikrant Varshney, co-founder of SucSEED Innovation Fund, Venture Capital Angel Fund

64 | Dr. Niharika Rai, Group Head of HR, P&ES (Thermax)

65 | Mr. Rahul Mittal, Head of Strategy (Emerging Markets), Dr. Reddy’s Laboratories Ltd

66 | Mr. Satish Rajarathnam, Senior Vice President of HR, Mphasis

67 | Mr. Balaji Kumar, Chief Human Resources Officer, Sonata Software;

68 | Ms. Rishu Garg Gehani, Head of HR at DeHaat

69 | Mr. Anirban Das, Chief People Officer — HR at Lakshmikumaran and Sridharan
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70 | Mr. Saurabh Chandra, Managing Director of BCG India

71 | Dr. Chandrika Kaushik, HQ DRDO

72 | Mr. Apratim Mitra from CBRE (Global Commrcial Real)

73 | Mr. Biswadeep Chatterjee, HCL Technologies

74 | Mr. Souvik Das, IBM Consulting Global Solutioning

75 | Major Gen. Inderjeet Singh, Deputy Commandant, Army War College, Mhow

76 Prof. Anand Pradhan, Professor of Journalism and Course Director of the Indian Languages (Hindi) Journalism
Programme

77 | Ms. Anjana Om Kashyap, Managing Editor, AajTak

78 | Dr. Rajesh Sharma, ITS, Technical Expert at the Permanent Mission of India in Geneva, Switzerland

79 | Mr. Mukesh Mangal, ITS, DDG - Department of Telecommunications

80 | Prof. Rajendra Sonar, IIT Bombay

81 | Mr. Pratapanand Jha, Director, (Cultural Informatics) IGNCA

82 | Mr. Sanjay Kumar Varshney, ITS, DDG — Department of Telecommunications

83 | Mr. Dharm Veer Singh, ADG, Income Tax, CBDT

84 | Mr. Neeraj Kumar, ITS, DDG and Mission Director (Broadband Mission), Department of Telecommunications

85 | Mr. Shireesh Joshi, CBO & President (Network Expansion), ONDC

86 | Mr. Amod Kumar, IAS, DDG Usage UIDAI

87 | Mr. Ravi Soni, CEO, Grus and Grade

88 | Prof. K. Srinivas, Head of ICT & Project Management Unit, NIEPA

89 | Mr. Sourabh Tomar, Head UPI Stack, NPCI

90 | Mr. Vikram Pagaria, IRS, Joint Director, NHA

91 | Ms. Kamya Chandra, Chief Strategy Officer, DPI Advisor to Ministry of Finance

92 | Mr. ShitanshuChaurasiya, IFS, Regional Passport Officer, Bhopal

93 | Ms. Shireen Sultana, the Co-Founder of KinderPass

94 | Mr. Bhavin Parmar, Co-Founder of Vedaroots&Irishya Natural and Eco Products LLP

95 | Mr. Chanakya Joshi, the Founder of GetAConnect.in

96 | Ms. Sakshi Agrawal, the Founder of Palette and Beyond

97 | Mr. Sunil Gadgil, Global Marketing Director and Acting Head of Beiersdorf (NIVEA Skin Care, India)

98 | Dr.Chytra V Anand, Founder & CEO of Kosmoderma Clinics

99 | Mr. Mayank Arya, Co-Founder of YES MADAM

100 | Mr. Ashish Jain, CEO & Director of Von Wellx Germany Group (latric Industries Pvt Ltd).

101 | Mr. Satendra Tiwari, Executive Director, CNH

102 | Ms. Garima Sethi, ESG Product Owner, Invesco

103 | Mr. Siddharth Sethi, Co-Founder & CEO of Infobeans

104 | Mr. Dimitrov Krishnan, MD, Volvo

105 | Ms. Ruchi Sharma, VP and Head HR, InterGlobe Aviation

106 | Ms. Namrata Gill Tyagi, VP HR, Dr. Reddy’s Laboratories

107 | Mr. Sumit Ranjan, Executive Director, JP Morgan
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108 | Mr. Abhishek Tiwary, Senior VP HR, Tech Mahindra
109 | Mr. Anindya Kumar Shee, VP-HR, RIL
110 | Dr. Shriram Nerlekar, Education Director, Ahmedabad Education Society

111 | Prof. Simrit Kaur, Principal, Shri Ram College of Commerce
112 | Prof. John Varghese, Principal, St. Stephen College

113 | Prof. Gyantosh Kumar Jha, Principal, AtmaramSanatan Dharma College

114 | Swami Kamalasthananda, Principal of Rama Krishna Mission Vivekananda Centenary College, Kolkata

115 | Ms. Elena Skalon, Director for Executive Education, HSE University, St. Petersburg

116 | Dr. Manoj Sharma, Vice President for International Affairs, HSE University, St. Petersburg

Dr. Aleksandr Berezhnoi, Chief Expert of the Center for Projects and Educational Programs, Head of additional

117 education programs, HSE University, St. Petersburg

Ms. Elena Moiseeva, Head of Corporate Education Department at Executive Education Institute, HSE University,

118 St. Petersburg

119 | Ms. Ivanova Victoria, Assistant Director for International Relations, HSE University, St. Petersburg

120 | Dr. Alexander Sorokin, Dean, Professor for Social Sciences, HSE University, St. Petersburg
121 | Dr.Aleksei B. Sorbale, Associate Professor, Political Science & International Affairs, HSE University, St. Petersburg
122 | Dr. Elena L. Omelchenko, Director, Centre for Youth Studies, HSE University, St. Petersburg

Dr. Daniel A. Alexandrov, Distinguished Professor of Sociology & Head of the Sociology of Education Laboratory,

123 HSE University, St. Petersburg

Ms. Ekaterina S. Semushkina, Sr Lecturer, Department of Political Science and International Affairs, HSE Universi-

124 ty, St. Petersburg

125 | Ms. Ksenia Nicheuhina, Director for International Education, HSE University, St. Petersburg

126 | Mr. AlekseiRubstov, HSE University - St. Petersburg

127 | Dr. Simon Fraser, Principal Lecturer, Aberdeen Business School, Robert Gordon University, UK

128 | Dr. Anita Singh, Principal Lecturer, Aberdeen Business School, Robert Gordon University, UK

129 | Mr. Mike Hankey, U.S. Consul General in Mumbai

130 | Dr. Nimish Rustagi, Addl. Director General, Indian Institute of Mass Communication, New Delhi

131 | Mr. Jean-Marc Séré-Charlet, French Consul General in Mumbai.

132 | Prof. Julia Balogun, Dean, University of Liverpool, UK

133 | Prof. TolgaBektas, Associate Dean, University of Liverpool, UK

134 | Dr. Mary L. Clark, Provost and Executive VC, University of Denver, USA

135 | Dr.Uttiyo Raychaudhuri, Vice Provost, University of Denver, USA

136 | Dr.Leasa M Weimer, Director, University of Denver, USA

137 | Dr. Michelle G. Knight — Manuel, Dean, University of Denver, USA

138 | Dr. Michelle B. Sabick, Dean, University of Denver, USA

139 | Mr. Scott A Toney, Associate Dean, University of Denver, USA

140 | Ms. Erica E Jorgenson, Assistant Director, University of Denver, USA

141 | Mr. Christopher M. Cook, International Travel Risk Analyst. University of Denver, USA

ANNUAL REPORT 2023-2024



9. Research & Publications

A* Category
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10. Awards, Scholarship & Achievements

IIM Indore Receives Re-accreditation from EQUIS; Maintains its “Triple Crown’

IIM Indore has received re-accreditation from the European Foundation for Management Development (EFMD) Quality
Improvement Systems — EQUIS (Europe), a prestigious international organization for management development. An
international not-for-profit association based in Brussels, it has been designed for the quality enhancement process of a
particular programme at an institution. IIM Indore has been the proud recipient of the EQUIS re-accreditation for three
years. This accomplishment reinforces the Institute’s position among the top 100 business schools globally, with a “Iriple
Crown’ accreditation, including accreditations from the Association to Advance Collegiate Schools of Business (AACSB

—USA) and the Association of MBAs (AMBA - UK).

Professor Himanshu Rai, Director - IIM Indore, congratulated the entire IIM Indore community, emphasizing the
collective efforts of all in the institution.

Over the past 26 years, IIM Indore has been at the forefront of innovation in management education, with many firsts
to its credit. The Institute has pioneered a Five-Year Integrated Programme in Management, a weekend Post Graduate
Programme for Working Executives in Mumbai, and a Doctoral Programme in Management for working professionals
and defence officers. The Institute has launched several Virtual Learning Programmes for Executives and a General
Management Programme for Executives. “We expanded our footprint to the UAE and the Middle East, with a strong
alumni base abroad of over 600 members. IIM Indore ranked in the top 100 FT Rankings for Management Schools,
seventh in the National Institute Ranking Framework. It stood second among all Indian B-Schools in the Eduniversal 4
Palmes Rankings 2022 for significant international influence, and second among all IIMs. The EQUIS re-accreditation
is a testament to IIM Indore’s commitment, dedication, and eagerness to contribute to research and academia,” said
Professor Rai.

'The EQUIS Criteria Framework for accreditation is a comprehensive set of factors used to evaluate quality and standards of
an educational institute. The framework includes context, governance and strategy, programme portfolios, students, faculty,
research and development, executive education, resources and administration, internationalization, ethics, responsibility
and sustainability, and connections with practice. IIM Indore’s accreditation reflects its commitment to maintaining these
high standards, quality education and institutional excellence.

EFMD - EQUIS officials congratulated the Institute for the much-deserved reaccreditation. They appreciated IIM-I
for its continuous commitment towards excellence in education and unwavering dedication to imparting knowledge for
excellence. We take this opportunity to express our sincere gratitude to EQUIS for their recognition and support, helping
us raise the bar of academic standards to greater heights.

IIM Indore Achieves 8" Rank in NIRF 2023

IIM Indore demonstrated its commitment to excellence with a top-ten rank in the National Institutional Ranking
Framework (NIRF) India Rankings 2023, announced by the Ministry of Education, Government of India, on 5 June,
2023. IIM Indore ranked eighth as a leading management institution. Dr. Rajkumar Ranjan Singh, Minister of State for
Education and External Affairs, unveiled the report during the eighth edition of the ranking.

The NIRF ranking is based on a comprehensive evaluation of five parameters: Teaching, Learning and Resources;
Research and Professional Practice; Graduation Outcomes; Outreach and Inclusivity; and Peer Perception. These
rankings, with 8,686 participating institutes, reflect the institute’s dedication to high-quality education, academic growth
and innovation.

Professor Himanshu Rai, Director - IIM Indore, stated, “We are delighted to maintain our position in the top 10 in the
NIRF India Rankings 2023, reaffirming our commitment to excellence in management education. Our overall score has
increased from 70.66 last year to 71.95 this year.” IIM Indore’s success soars internationally, as evidenced by impressive
rankings on global platforms. In the academic year 2022-23, it was ranked 26 among top business schools in Asia in the
QS World University Rankings. IIM Indore ranked 89 in the Top 100 FT Rankings for the flagship Executive Post
Graduate Programme in Management (EPGP). IIM Indore also stood second among all B-Schools in India in the
Eduniversal 4 Palmes Rankings 2022, in the category, “Top Business School with Significant International Influence’,
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boasting numerous MoUs with educational institutions, government bodies and PSUs.

Over the years, the NIRF rankings have expanded to encompass a broader range of categories. In 2022, there were
only four categories: Overall, Colleges, Universities, and Research Institutions, and seven subject domains: Engineering,
Management, Pharmacy, Law, Medicine, Architecture and Dental. This year, NIRF has added a new discipline —
Agriculture and Allied Sectors. Each category has its own set of parameters and weighted averages tailored to assess
the specific strengths and achievements of institutes.IIM Indore is committed to academic excellence, innovation and
industry-relevant research, shaping leaders capable of navigating complex business landscapes, contributing to national

and global growth.

IIM Indore Listed Among the Positive Impact Rating 2023 by United Nations PRME

IIM Indore has consolidated its position as a business school positively impacting culture, governance and systems at a
global scale. The prestigious Positive Impact Rating 2023 by the UN PRME Global Forum has acknowledged and listed
the Institute in the esteemed Level 4 category in the rating’s fourth edition, jointly announced by Thomas Dyllick of the
Positive Impact Rating Association and LaurianeDietrichs, Vice-President of Oikos International, on 14 June, 2023.
Professor Himanshu Rai, Director of IIM Indore, expressed delight over the Level 4 PIR rating, stating, “This serves
as an empowering force, inspiring us to strive for excellence. This rating encourages us to actively contribute towards
a better world.” He underscored how IIM Indore prioritizes students, society and the nation, and global well-being
through responsible practices, innovative solutions, and sustainable approaches. The Institute offers a Rural Engagement
Programme (REP) where students stay in the villages of Madhya Pradesh, understanding rural India’s problems. The

relevant curriculum bolsters innovative solutions for a better future.

'The Himalayan Outbound Programme fosters leadership, decision-making and team spirit, through exposure to extreme
situations, while events like Utsaha promote grassroots-centric marketing. Additionally, the Institute’s commitment
to sustainability is evident in its no-single-use-plastic policy, annual tree planting, rainwater harvesting system, waste
management infrastructure and student involvement in sustainable initiatives.PIR appears at a time when societal impact
and purpose have become the new focus for business as well as business schools. Most importantly, EQUIS and AACSB, the
two leading international business school accreditation systems, have recently integrated societal impact and sustainability
into their respective demands for accreditation of business schools. Triple Crown accredited IIM Indore also received
various awards recognising its green practices including the Silver at the Business Education Awards for Best Corporate
Social Responsibility Initiative for ESG Activities in 2022. IIM Indore shone in the Membership Spotlight at the 2023
EFMD Annual Conference for commitment to a green and sustainable campus. With organic garden producing tonnes
of chemical-free veggies and fruits, and the horticulture cell Sanjeevani, cultivating medicinal herbs that are distributed
free of cost, “the Institute is committed to creating a positive impact and looks forward to being included in the Level 5
Pioneering institutions,” said Professor Rai.

'The Positive Impact Rating (PIR) has a comprehensive classification system with five distinct levels, each representing
different stages of the schools’ progress and impact dimensions. “Beginning” level schools are at the initial phase,
considering or facing challenges in launching their positive impact initiatives. “Emerging” level schools begin translating
their commitment into action, advancing in one or more impact domains. “Progressing” schools evidence results across
select impact dimensions. “Transforming” level schools have a thriving positive impact culture, strong governance and
systems, with visible outcomes and remarkable progress across multiple impact dimensions. Finally, the “Pioneering” level
schools exemplify outstanding global leadership, consistently excelling in all impact dimensions. This nuanced framework
comprehensively assesses schools’ positive impact journeys. “Schools from developing economies are performing
significantly better than schools from developed economies. This might strengthen discussions on Business Schools in the
Global South and their contribution to Sustainable Development,” said Prof. UrsJiger, INCAE Business School, Costa
Rica, Executive Director, Viva Idea, and Member of the PIR Advisory Board.

Data collection was organized by student associations through distributed surveys across campuses. The PIR gives students
a platform to assess positive impact of their schools, amplifying their voices. With unwavering determination, IIM Indore
eagerly anticipates future progress and aspires to be recognized as a Level 5 Pioneering institution.

IIM Indore Ranked 5 Among IIMs in the QS Global MBA Rankings 2024

'The recently released QS Rankings for 2024 have brought some encouraging news for IIM Indore. While we continue
to hold our position among the top ten business schools in India, there are some notable developments worth mention.
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IIM Indore ranks 27 in Asia in the Global MBA Rankings, with fifth rank among the IIMs. This reflects our global reach
and strong international footprint. Maintaining its position in the 151+ band, the Institute ranks 6 among the IIMs in
MiM Rankings, solidifying our commitment to excellence and nurturing of future leaders.

'The Director noted how the Institute nurtures future leaders through quality education and research, with a clear goal of
expanding horizons and making a global impact. “Our plans include increasing the number of seats for the PGP and IPM
programmes, ensuring more students benefit from our world-class education,” he added.

In the QS Global MBA Rankings, IIM Indore’s Thought Leadership score has seen a remarkable increase from 48.4
in 2023 to an impressive 50.6 in 2024. This highlights continuous growth and recognition of the faculty’s expertise
and meaningful research. Over the past two academic years, faculty members have made significant strides in research,
collectively authoring 239 research papers. Notably, these include one publication in the esteemed F'T 50 category, 27 in
the prestigious A* category, and an impressive 121 in the A category. In the last academic year, our Employability score
has made a significant leap from 36.5 to 38.8, reflecting the trust that leading employers place in our graduates. In the
academic year 2022-23, 12 of our students received placement package of Rs. 1.14 Crores each. This incredible figure
represents an exponential rise of 132.6% from the previous year.

In the QS MiM Rankings, our scores in the Value for Money parameters have increased from 31.5 to 33.2 in 2024.
Moreover, our Alumni Outcomes score has surged from 20 in 2023 to 23.5 in 2024, showing that the alumni are not just
successful but thriving in their careers. Similarly, our Thought Leadership score has surged from 46.6 to an impressive 53,
and the Employability score has shown remarkable growth, increasing from 36.8 to 43.9.

These improvements signify the Institute’s commitment to academic and professional excellence.

IIM Indore Receives Rank #3 in Eduniversal 4 Palmes of Excellence Rankings 2023

'The Indian Institute of Management Indore (IIM Indore) has secured the prestigious Rank #3 among all B-Schools in
India in the esteemed Eduniversal 4 Palmes of Exccellence Rankings for 2023. This recognition places IIM Indore at
Rank #2 among all the IIMs in this category, marking a significant milestone.

'The Eduniversal Rankings spotlight top business schools across 153 countries in nine geographical zones worldwide.
'This acknowledgment is a result of extensive evaluations by academic peers through the annual Deans’ Vote survey.IIM
Indore’s Director, Professor Himanshu Rai, stated, “We are delighted to maintain our position in the top schools in the
4 Palmes of Excellence category. This reflects the hard work, dedication and commitment of our participants, faculty, and
all stakeholders of the Institute.”

Striving to be a globally relevant business school, IIM Indore has forged partnerships with 45 educational institutions across
18 countries, fortifying its international presence. Professor Rai emphasized the Institute’s commitment to continuous
improvement, aiming to enhance the curriculum for developing socially conscious leaders, managers and entrepreneurs,
contributing to nation-building and global progress. He added, “Our next goal is to ascend to the 5 Palmes category.”

'The Palmes Ranking is a rigorous process encompassing selection of the 1000 best business schools globally, followed by the
Palmes of Excellence Awards to each ranked institution. The culmination involves the Deans’ Vote, which acknowledges
expertise of leaders in the best business schools worldwide.

IIM Indore’s remarkable achievement in the Eduniversal 4 Palmes of Excellence Rankings 2023 underscores its dedication
to fostering a vibrant educational ecosystem, setting benchmarks for excellence in management education.

Memorandum of Understanding (MoU) signed by IIM Indore during 2023-24

Academic Collaboration

S.No Name of the Institute/Department Date of MoU
1 University of Houston, Texas June 1,2023
2 Babson College USA October 23,2023
3 Dr. A.PJ. Abdul Kalam Technical University, Uttar Pradesh October 30,2023

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

4 The Arizona Board of Regents for and on behalf of Arizona State Uni- | November 7,2023/November 28,
versity
2023
5 FH Miinster, Germany November 7,2023 & November 28,
2023
6 Hong Kong Baptist University November 14-17,2023
Administrative Collaboration

S.No Name of the Institute/Department Date of MoU
1 Madhya Pradesh Building Corporation June 22,2023
2 M.P Pollution Control Board June 22,2023
3 Department of Cottage and Rural Industries, Govt. of Madhya Pradesh June 22,2023
4 Department of Technical Education, Skill Development & Employment, Govt. of Mad- | June 22,2023

hya Pradesh
5 Madhya Pradesh Mahila Vitta Evam Vikas Nigam, Govt. of Madhya Pradesh July 4,2023
6 Indore Police Commissionerate July 5,2023
7 Municipal Corporation, Lucknow, Uttar Pradesh July 7,2023
8 Madhya Pradesh State Skill Development and Employment Generation Board October 4, 2023
Industry-Related collaboration

S.No Name of the Institute/Department Date of MoU
1 Accenture Solutions Pvt. Ltd. September 1, 2023
2 National Skill Development Corporation September 6,2023
3 Sant Shiromani Ravidas Global Skill Park October 4,2023
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11. Conferences, Workshops and Lectures

CERE 2023 Held at ITM Indore

The thirteenth edition of the much-awaited Conference on Excellence in Research and Education — CERE 2023 - was
held at IIM Indore on 09-11 June, 2023. The three-day conference focused on ‘Organizations in Action: Digitalization
and Sustainability in Management Practices.” With over 200 participants, 139 paper presentations, 6 keynote addresses
and 3 workshops were organised across three days.

In an online address, Professor Himanshu Rai, Director IIM Indore, congratulated the CERE 2023 team. Professor
Rai gave a new definition for CERE — C for the Convergence of diverse perspectives, E for Empowerment through
knowledge and skills, R for Reflection for critical examination and growth, and E for Engagement for meaningful
connections and collaborations. Speaking about the Conference theme, he noted, “Organizations need to generate
unique opportunities and strategically address future challenges by leveraging smart technologies and digitalization.” He
mentioned that organizations shape the society they operate in, just as teachers shape pupils and leaders shape the destiny
of people. “Therefore, it becomes imperative for organizations and schools to take conscious steps towards digitalization
and sustainability for holistic progress,” he said.

The Conference witnessed keynote addresses by academicians and industry experts. Professor Rishikesha T. Krishnan,
Director of IIM Bangalore, discussed digitalization and innovation, highlighting that the link between them may not
always be complementary, urging for their sustainable use in organizations.

Professor Vivek Suneja, Head & Dean of FMS, University of Delhi discussed artificial intelligence and its impact on the
research community. He encouraged all the research participants to think deeper and question all the assumptions, to use
Al as a tool in their research and not vice-versa.

Professor Prashant Mishra, Dean — SBM, NMIMS, Mumbai, discussed the link between sustainable strategies and
marketing interface. He highlighted that consumer perception of sustainability is a challenge despite an increased focus
on sustainable products. He also spoke about organizations embracing collaboration and not just competition.

Dr. Kamal Gulati, Senior Scientist, All Indian Institute of Medical Sciences (AIIMS) spoke about the growing importance
of management education in medical sciences. He shared his views on how medical-management collaboration can
strengthen leadership development, design medical leadership models and competence frameworks specific to the Indian
health system context.

Professor Sushanta Mishra, Faculty Member of IIM Bangalore shared his views on research and publication in the age
of disruption. He noted how researchers today largely focus on publications versus conducting relevant research, and
since only a few publications contribute practically to society, research loses relevance. Then, he discussed disruptions in
research and publication, mentioning the pros and cons of ChatGPT.

A session on re-imagining management research and teaching in the generative Al era was held by Professor Neeraj
Dwivedi, Faculty Member of IIM Lucknow. He discussed the application of Al, especially understanding Al tools to
improve research effectiveness, and the role of Al in teaching. Among others, he noted the use of Al tools in language
refining.

Prof. Nirmala Menon, Faculty Member, IIT Indore addressed hybrid pedagogies and the future of Ed-tech in
India,discussing Hybrid Pedagogies and Educational technology. She appreciated the SWAYAM campaign, which offers

multiple high-quality online courses and asserted the need togo beyond them, using Al to deliver more effective education.

Dr. Lalit Singh, Senior Scientist, NPCIL-BARC delivered a keynote address sharing his views on industrial applications
of artificial intelligence. Prof. Prashant Salwan, Dean — Programmes, IIM Indore, discussed 10 ways in which participants
should make maximum use of a platform such as CERE 2023. He encouraged scholars to discuss insights of their work
with peers, link insights across domains, form a research network, and be aware of publication trends. Professor Abhishek
Mishra, Conference Chair, and Professor Manish Popli, Chair — DPM, IIM Indore congratulated the CERE team for
their commendable efforts in organizing the event.
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Workshops
Prof. Kunal Kamal Kumar, Faculty Member, IIM Udaipur, conducted a Workshop on Social Network Analysis. Starting

with social network analysis as a method used in research and its growing importance, he emphasized how social positions
determine power, beliefs, and behaviors.

Prof. Falguni Vasavada-Oza, Faculty Member, Mudra Institute of Communications (MICA), discussed Holistic Marketing
Management, Waves of Branding. She also addressed the impact of digitalization on marketing, the massive role of social
media, the shift from consumer to community, and from advertising to storytelling.

Dr.V.K. Jain, Retired Executive, BHEL conducted a brainstorming Workshop on Leadership Communication. Regarding
leaders as change agents, he spoke about various qualities a leader should have and the importance of impactful leadership
communication.

Another Workshop on Mediation and Moderation Analysis by Prof. Murugan P saw enthusiastic participation.

Best Paper Awards

The Best Paper Awards were declared during the valedictory function. The winners received prize money of Rs. 25,000,
Rs. 20,000, and Rs. 15,000 respectively.

First Prize (Rs. 25,000/-)

Title: “Humor as a Hiring Hook: The Playful Games Organizations Play to Attract Talents”
Authors: Kedar Thakur, Aarushi Singh, Prof. Jatinder Kumar Jha, and Dr. Shilpa Jain
Affiliation: XLRI

About the Paper: Results show that the use of humor in a job post significantly influences job applicants’ perception about
organizational warmth, which subsequently drives the intention to spread word-of-mouth. Similarly, informativeness of job
attributes enhances organizational attractiveness positively which in turn, influences job pursuit intention of potential job
applicants.

Second Prize (Rs. 20,000/-)

Title: “Insta-Success: How Instagram can sky-rocket small business marketing efforts?”
Authors: Aditi Rajput, Surya Thapa, Komal Suryavanshi, Prasun Gahlot and Aradhana Gandhi
Affliation: SIBM, Pune

About the Paper: Exploring Instagram as a marketing channel for small businesses, this study utilizes qualitative interviews fo
assess efficacy of various fools and methods. Findings highlight that effective resources like Instagram Ads Manager and hashtags,

alongside interventions such as influencer marketing and sponsored posts, enhance brand visibility.

Third Prize (Rs. 15,000/-)

Title: “Examining Drivers of B2B Subscription Commerce in Digital Ecosystem using Fuzzy Cognitive Mapping”
Author: Mayukh Mukhopadhyay

Affiliation: IIM Indore

About the Paper: This study explores Subscription Commerce (SC) in the B2B marketplace and its drivers for legacy incumbents in
the digital era. It introduces the concept of SC, reviews the digital ecosystem, and proposes a Fuzzy Cognitive Mapping framework
to analyze the drivers and value creation for incumbents in the digital transformation journey.

Three-Minute Thesis Competition

Eleven research scholars participated in the three-minute thesis competition organized during the Conference where
researchers got an opportunity to discuss their research within three minutes. Judged by Professor Sushant Mishra (IIM
Bangalore), Professor Vivek Suneja (Dean, FMS Delhi), Professor Pritam Ranjan, and Prof. Rajhans Mishra (IIM Indore),
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the results are as follows:

o  First Prize (Rs.12,000): Ms. Bharti Singh from IIM Ahmedabad (Essays on regulatory aspects of the Indian
Financial Market)

About the Paper: Financial market regulators enforce laws to ensure financial market integrity. Of late,
an increase in participation, particularly of retail investors, has been seen. The threat of herd behaviour and
market failure looms large in the absence of sound regulatory financial systems. Thus, the importance of
ensuring fair, orderly and transparent market conditions has gone up. The thesis aims at making significant
policy contributions, falling at the intersection of law and finance.

e Second Prize (Rs. 10,000): Mr. Priyam Kukreja from IIM Indore (Ethical Leadership: A re-examination)

About the Paper: The thesis discusses how ethical leaders in organizations may face a disadvantage in hiring
situations. People have biases by associating ethicality with less competence. It is thus important to have
organizational practices to control such biases.

¢ People’s Choice Award (Rs.8,000): Ms. Priyam Kukreja from IIM Indore
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12. Alumni Activity

Alumni Talk Series “Wisdom” (U31T)

The Alumni Office organized a series of alumni lectures to celebrate the achievements of our alumni. As part of the
Alumni Talk Series “Wisdom” (U31T), distinguished alumni were invited to share insights including their innovative
work, successful business model reinventions, and other notable accomplishments, with the IIM Indore community. The
speakers provided real-world perspectives and practical advice to students navigating academic and career paths. They
offered unique insights into industry trends, job market dynamics and professional development strategies, enriching
students’ understanding beyond academia.

The alumni talk series served as networking opportunities for students, allowing them to interact with successful
professionals in their fields of interest. This networking could lead to internships, job opportunities and mentorship
relationships, enhancing students’ prospects for success in their careers. The alumni talk helped the Institute maintain
strong relationships with alumni, fostering a culture of lifelong engagement and support. Alumni participating in the talk
series feel a sense of pride in giving back to their alma mater and contributing to the development of future generations.

Recordings of these talks are accessible to the public at https://www.iimidr.ac.in/alumni/videos/.
A total of 30 talks were held up to 31 March, 2024. The following talks were held during the year under the talk series:

1. Mr. Aditya Ghosh, Batch: PGP 2013-2015, Topic: “Introduction to Client Advisory Services: Decoding the Arcane
World of Investment Banking and Strategy Consulting”. Date: 20 July, 2023

2. Mr. Karan Barua, Batch: PGP 2014-2016, Topic: “Decoding What Organizations seek in Candidates”. Date: 26
August, 2023

3. Mr. Kumar Abhishek, Batch: PGP 2012-2014, Topic: “Decoding Product Management + How to Get Into PM”. Date:
23 September, 2023

4. Mr. Sudhanshu Kumar, Batch: EPGP 2011-2012, Topic: “Challenges and Rewards of B2B Sales” Date: 7 October, 2023

5. Panel Discussion under Annual Entrepreneurship Meet, 2023 - Topic: Entrepreneurial Journey Lessons Learnt on
the Path, by Shireen Sultana (PGP 2001-2003), Bhavin Parmar (PGP 2010-2012), Chanakya Joshi (EPGP 2010-2011),
Sakshi Agrawal (IPM 2015-2020). Date: 5 November, 2023

6. Mr. Ankur Shah, CFA, Batch: PGP 2013-2015, Topic: “Introduction to the Venture Capital Ecosystem and Deal-
Making”. Date: 16 December, 2023

7.Mr. Debasish Sarkar, Batch: EPGP Batch 2012-2013, Topic: “Transformational M&A Strategies: How inorganic plays
fit into overall corporate strategy”.Date: 27 January, 2024

8. Ms. Bhavini Jha, PGP Batch: 2016-2018, Topic: Customer Centricity. Date: 17 February, 2024

Monthly Alumni Newsletter - Almamatters — The Planet I Newsletter

The monthly newsletter launched by the Alumni Office in December 2021 serves as a vital connection point for alumni,
fostering a sense of community and continuity with their alma mater. By providing regular updates on Institute news,
events, and the accomplishments of fellow alumni, the newsletter keeps alumni engaged and informed about developments
within the institution and its wider alumni network. Accessible through the Institute’s website, the newsletter acts as a
convenient resource for alumni to stay connected, reminisce about their shared experiences, and remain updated on
opportunities for involvement and networking. Through this platform, alumni can continue to feel connected to their alma
mater, contributing to a thriving and supportive alumni community. The newsletter is available on the Institute website
under Alumni page and website.https://www.iimidr.ac.in/alumni/newsletter/

Entrepreneurs of Planet-I

Entrepreneurs are undeniably the catalysts of economic advancement, and their impact is profound. Recognizing this, the
Alumni Office has launched a dedicated section in the Alumni Newsletter, titled “Entrepreneurs of Planet-1.” Through
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this initiative, we aim to spotlight our esteemed alumni who have ventured into entrepreneurship and showcase their
ventures.

'This platform serves a dual purpose: first, to gather insights from the experiences of our alumni entrepreneurs, and second,
to ignite inspiration among current students and fellow alumni to pursue entrepreneurial dreams. Industry-wise list of
these entrepreneur-alumni is available on the alumni portal at: https://alumniportal.iimidr.ac.in/page/Entrepreneurs-of-
Planet-1.dz

Database of Alumni Expertise

Alumni Office conducted Survey and compiled an extensive database of alumni expertise to help the programme offices.
Institute is taking the initiative to build a database of alumni expertise (DAE). DAE aims to gather information on
professional expertise, subject knowledge, and industry insights from Alumni members, to take further initiatives on
facilitating engagement of alumni with the Institute. On a need basis, Institute will draw on the expertise of alumni in
programmes/ courses in the capacity as resource persons in courses, instructors in courses/workshops, members of boards
of studies of programmes, invitation as experts in different committees etc. Last year, 14 alumni participated in various
Institute related activities.

Alumni Award 2023

'The Institute commenced the Alumni Achievement Awards 2023 for recognizing and rewarding outstanding performance
of our alumni in various domains. These awards recognise longevity and consistency of achievements of the highest calibre
over their professional lives. Through these awards, we wish to acknowledge their significant contributions to industries,
companies, and communities which brought honour to IIM Indore by upholding the highest values and traditions of the
school.

List of Alumni Award 2023 Awardees
Distinguished Alumni Award 2023
Mr. Naveen Pandey

Alumnus of the Post-Graduate Programme in Management, Batch 1999 — 2001

Mr. Naveen is a seasoned business leader with a distinguished career marked
by strong focus on sales operations, marketing strategy and distributed team
management. Currently serving as the Chief Executive Officer at Unibic Foods

India Pvt. Ltd.

Distinguished Contribution to the Alma Mater and Alumni Award 2023
Mr. Deepak Kapur

Alumnus of the Post-Graduate Programme in Management, Batch 2000 — 2002

Mr. Deepak is passionate about teaching and has been a distinguished visiting
faculty member at the Indian Institute of Management, Indore, since 2006, where
he imparts expertise in courses on Business Analysis, Valuation, and Investing.

Distinguished Alumni Entrepreneur of the Year Award 2023

Mr. Chakradhar Gade (Joint Winner), Distinguished Alumni Entrepreneur of
the Year Award 2023

Alumnus of the Post-Graduate Programme in Management, Batch 2005 — 2007

Chakradhar Gade is the Co-founder and CEO of Country Delight, a dynamic
player in the Indian dairy industry, based in Gurgaon. Country Delight delivers
daily grocery items such as fruits, vegetables, milk and other dairy products, to the &
doorsteps of customers. With over 11 years of experience at the helm of Country
Delight, he has been a driving force in revolutionizing the $70 billion Indian milk
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industry. Chakradhar is known for his expertise in new business development, business strategy and private equity.

M. Nitin Kaushal (Joint Winner), Distinguished Alumni Entrepreneur of the Year Award
2023

Alumnus of the Post-Graduate Programme in Management, Batch 2005 — 2007

Mr.Nitin Kaushal is the Co-founder of Country Delight, a dynamic player in the Indian
dairy industry, based in Gurgaon. Country Delight delivers daily grocery items such as
fruits, vegetables, and milk and other dairy products to the doorsteps of customers. Nitin has
played a pivotal role in the company’s growth. Country Delight is a venture that reflects his

entrepreneurial spirit and commitment to excellence.
Global Impact Award 2023
Ms. Akhila Rajan

Alumnus of the Post-Graduate Programme in Management, Batch 1998 — 2000

Ms. Akhila is currently contributing her expertise at Wells Fargo, United States as the
Business Risk lead for CB/CIB Digital. In this role, she has successfully led Frontline
Business Risk initiatives, ensuring compliance and alignment with enterprise requirements,
and maintaining a robust risk framework.

Young Alumni Achiever Award 2023
Mr. Arindam Paul

Alumnus of the Post-Graduate Programme in Management, Batch 2012 — 2014

Mr. Arindam is currently serving as Chief Business Officer at Atomberg Technologies ‘
Private Limited. In less than a decade of joining the team at Atomberg as the Chief =

Business Officer, he has grown Atomberg to an INR 1000 cr. revenue ceiling fan "‘,
brand and fundamentally changed. i :

Roll of Honour

'The programme-wise roll of honour of first rank holders of the regular programmes of the Institute was hosted on the
alumni page of the Institute website. The information is available from inception of the programmes. This page is regularly

updated.

Alumni Meets and Chapter Meets

To enhance networking among alumni, both virtual and on campus alumni gatherings are organized on a regular basis.
These events serve as platforms for alumni to reconnect, share experiences and forge new connections. The turnout of
alumni at the meets has been encouraging, reflecting a vibrant and engaged community, eager to stay connected with their
alma mater and fellow graduates.

The Alumni Committee organized Rendezvous’23, the annual Alumni-Freshers meet on 3 June, 2023.

The event was held across three metropolitan cities- Delhi, Mumbai and Bangalore after the three online editions. This
meet-up saw an engagement of more than 240 attendees, including incoming students, alumni and faculty members
across the three cities as well as online via Zoom.

IIM Indore Alumni Association

The IIM Indore Alumni Association (IIMIAA) has commenced its activities post registration as a Section 8 company
under the Companies Act. It has PAN registration, GST registration and bank account, and fulfills all the compliances
required for a company of this nature.

The Association is managed foremost by the Alumni Chair of the Institute, the Alumni office, and governed by its own
Board of Directors. The Board and office bearers are assisted by a group of volunteer alumni and the student Alumni
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committee. Each city and regional chapter are represented by volunteer alumni at the central coordination level at
the IIMIAA. Monthly Global Executive Council Meetings are conducted to discuss future plans and activities of the
Association.

Executive Education Alumni Enrolments

Participants who successfully complete the Executive Education Programme that offers alumni status are eligible for IIM
Indore’s Executive Education Alumni status. The Alumni Department has established thorough guidelines and a format
to help participants to apply for membership. They have two membership options as follows:

— Two-year membership — Rs. 1,000/~ + applicable taxes, Total Rs. 1,180/~ as per the present rate of GST @ 18%
— Lifetime membership — Rs. 10,000/~ + applicable taxes, Total Rs. 11,800/- as per the present rate of GST @ 18%

During the year 2023-24, 855 applications were received from participants to become Executive Alumni.

Education Verification Services

Education verification services play a crucial role in ensuring that job applicants possess the qualifications and skills
required for a particular job. The process involves verifying an applicant’s educational credentials and confirming that they
hold the degrees and certifications claimed in their resumes or job applications.

Employers rely on education verification services to help them make informed hiring decisions and avoid potential
legal liabilities. False or misleading educational claims can result in a host of problems including financial loss, damaged
reputation and legal disputes.

Education verification services provide a reliable and objective means of verifying an applicant’s educational background.
‘They help employers to validate academic records, confirm authenticity of educational documents and detect fraudulent
activities. Education verification services also offer fast turnaround times and customized reporting options, making it
easier for employers to make informed hiring decisions.

In today’s competitive job market, education verification services have become an indispensable tool for employers seeking
to hire the most qualified and trustworthy candidates. By partnering with a reputable education verification provider,
employers can ensure that their hiring processes are fair, transparent and reliable.

Apart from serving the alumni, the Alumni Department also serves as the nodal department for education verification of
the alumni. The Institute receives several requests from Corporates, recruitment agencies and individuals, to verify education
particulars of Alumni of PGP/IPM/PGP Mumbai/PGP Dubai/PGP HRM/FPM & EFPM/EPGP/PGPMX Mumbai
and Dubai/Executive Education programme (GMPE/BBBEP/CCBMDO/FDP Programmes) etc. All applications
received for verification, overseas verification/WES are be processed by the Alumni Activities and Academic Verification
Office. (During 2023-24, more than 348 applications were processed by the Department.) This is a fee-based service, and
the Department currently charges Rs. 5,000/~ plus taxes for such education verification services.
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13. International Relations Centre
Student Exchange Programme

The Student Exchange Programme is important for aspiring business students, to gain international exposure and an
international perspective. Studying in a foreign country is the experience of a lifetime, and every student should get the
opportunity to try it out at least once during his or her academic career. It is precisely with this belief that the Student
Exchange Programme has been instituted.

IIM Indore provides an enriching academic experience for incoming exchange students. At the same time, IIMI student
community also benefits from fresh trains of thought and new ideas that the international students offer. This mutual
learning experience is what this Programme aims to give the students.

The STEP Committee, under the guidance of Chair, IR&SE and with the help of International Relations Office, works
hard to ensure that incoming students find their stay in India comfortable and hassle-free. In short, they take overall
responsibility for the experiences of students who come to IIM Indore from other countries. They are around to help
out with the anxious initial few days till the time the exchange participant returns home. Being a committee formed by
the students, for the students, they are the students’ best possible source of information and feedback for any possible
questions that they may have.

IIM Indore has established strong relationships with several Universities and Business Schools all over the world, and
the list continues to grow. Participating in the exchange program requires a student of IIM Indore to undertake full-time
study for one or two semesters at any of its international partner institutes.

Currently, IIM Indore has partnered with 49 Universities/Institutions in different countries as listed below:

List of Partner Universities

S.No.  Country

Name of the Partner University/Institution

1 UAE Abu Dhabi School of Management

2 Greece Alba Graduate Business School

3 Taiwan Asia University

4 Philippines Asian Institute of Management

5 New Zealand Auckland University of Technology

6 Ttaly Bocconi University

7 France EDHEC Business School

8 France EM Lyon Business School

9 France EM Normandie Business School

10 France EM Strasbourg Business School

11 France ESC Clermont Graduate School of Management

12 France ESC TROYES (Y SCHOOLS)

13 Germany FAU 'The University of Erlangen-Niirnberg

14 Germany FH Munster

15 | Russia Graduate School of Economics and Management Ural Federal University
16 Belgium HEC Liege Management School

17 China Hong Kong Baptist University, Hongkong

18 France TAE Aix Graduate School of Management

19 France ICN Business School
20 France IESEG School of Management
21 Germany International School of Management, Dortmund
22 France Kedge Business School (EUROMED Management)
23 France Leonard De Vinci (EMLV) B
24 Austria MANAGEMENT CENTER INNSBRUCK (MCI)
25 Nepal Mid-Western University School of Management
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26 | Italy MIP Politecnico di Milano Graduate School of Business, Milan
27 France Montpellier Business School

28 Germany Munich Business School

29 France NEOMA Business School

30 France PAU Business School (ESC PAU)

31 Taiwan Providence University

32 France Rennes School of Business

33 UK Robert Gordon University (RGU)

34 | USA Rutgers University, The State University of New Jersey
35 France SKEMA Business School

36 IRELAND Technological University Dublin

37 Egypt The American University in Cairo

38 Brazil The COPPEAD Graduate School of Business

39 UK The Management School of The University of Shefhield
40 USA University of Denver

41 UK University of Glasgow, Scotland

42 Texas University of Houston

43 UK University of Liverpool

44 USA University of North Texas

45 Finland University of Vaasa

46 Germany University of Konstanz

47 Austria WU Vienna University of Economics and Business

48 | USA The Arizona Board of Regents for and on behalf of Arizona State University
49 | USA Babson College

The Institute is planning to strengthen its internationalization and take it to a level where all students can have some
international exposure.

PGP Exchange Programme during last academic year The Student Exchange Programme for the Post Graduate
Programme (PGP) at IIM Indore is undertaken for two terms, Fall & Spring Terms — Term V (September-December)
& VI (December-April). Application process for the same starts from April -May for Fall Term, and October-November
for Spring Term.

e  Outgoing Student Details
In 2023-24, during Fall Term, 70 Students from IIM Indore, went for term-5 in 17 different universities. In Spring term,
23 students went to nine different universities for term-6.

e Incoming Student Details

In 2023-24, 16 Students (16 for term-5, including 5 for Term-6) were part of IIM Indore, during the Fall & Spring
Terms. Their home universities were: EDHEC Business School, France; Munich Business School, Germany; EM Lyon

Business School, France; Neoma Business School, France; International School of Management, Dortmund, Germany.
IPM Exchange Programme during the last academic year

'The Student Exchange Programme for the Integrated Programme in Management (IPM) at IIM Indore is undertaken
for Winter Term VIII (October-January). Application process for the same starts from May-June for Winter Term.

e Outgoing Students Details
In 2023-24, during Winter term, three students went to two different universities viz., University of Vaasa, Finland &
EM Normandie, France for Term 8.

e Incoming Students Details
In 2023-24, during Winter term, five students from EM Lyon business School, France were part of IIM Indore for
term-8.
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14. Writing and Communication Studio

Keeping with IIM Indore’s legacy of being at the forefront of educational innovation, the ‘Writing and Communication
Studio’ (WCS) was unveiled for the IIM Indore community on November 1, 2019. Herein, the studio aimed to cater to
the rhetorical and communication necessities of the IIM Indore community.

Writing and communication studios and their variants have been vibrant spaces in top-ranked global universities since
the early 20th century. In recent years, academic institutions in India have recognized the exigency of these sites, and IIM
Indore is delighted to be one of the Indian pioneers in this regard.

Public Scholarship

'This year, the WCS continued to drive research and academic impact. This was done by enabling the faculty members
at IIM Indore to contribute to public discourse meaningfully and positively around issues of local, national and global
importance.

Through expert and individualised guidance from our Branding and Communication consultant, Miss. Aparna Srivastava,
our faculty members were able to transform their academic research into briefer press pieces published in the The Free
Press Journal, Patrika and other publications. She also helmed a research seminar on academic writing, ‘I Write, Therefore

I Am’
Consultation

The studio offers the IIM Indore community expert individualized guidance with our Writing and Communication
consultant, Miss. Surbhi Singh. Students from different programs, including IPM, PGP, EFPM, EPGP, and FPM
approached the studio. More than 100 one-to-one sessions guided students in communication areas, including group
discussions, personal interviews, English language tests, international student competitions and public speaking. Writing
thesis statements, statements of purpose, emails, resumes, cover letters, scholarship essays, research grant essays for foreign
exchange programs, case studies, letters of recommendation, and fiction were some areas students benefitted from WCS.
'The non-teaching staff members also consulted the studio to improve their writing and communication skills.

Workshops and Events

Communicating their research work to laymen isn’t easy for most scholars. Inspired by the University of Queensland’s
Three Minute Thesis (3MT) competition, WCS proposed the idea for the institute. Its execution as a part of CERE 2023
placed IIM Indore at the first position among IIMs to have conducted an inter IIM 3MT competition. Furthermore, a
workshop on resume building was conducted for the batch of EPGP 2023-24.

Administrative Support

The WCS added value to some of the critical projects that the institute champions by devising innovative ideas and
resolutions. This included work on the institute’s Annual Report, AACSB continuous improvement review report,admission
and placement brochures, induction program handbooks, and providing critical insights on IIM Indore’s proposals and
bids for consultancy projects. To support evolving learning methodologies, WCS recommended new resource additions
on communication strategies to the institute’s Learning Centre.

Community Support

Further, the WCS was also able to work with the teaching community at IIM Indore to further their research writing
goals on a variety of issues, from the impact of over-education, i.e., the mismatch between the education levels of workers
and the requirements of jobs they are employed in, to a novel sequential design approach for calibrating dynamic computer
simulators and more. Help was primarily sought on the use of academic language and the structure of the research papers.

WCS Web Space

The WCS has successfully created an online space as an intranet page to help build more engagement around the various
WCS activities. This space documents all resources the studio has found helpful for the community. The page hosts
articles and video links aiming to solve common communication problem areas of the students. These cover managerial
communication, leadership essentials, public speaking, and interpersonal communication. Further, the studio aims to keep
engaging students with various creative projects. One such annual project, ‘Wall of Dreams’, continued to help students
hone their writing skills and set themselves as inspiring examples of hard work, grit, and determination.
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Moving Forward

Over the past four years, the WCS has periodically created and disseminated relevant handouts and articles to its student
and academic community on diverse topics like thesis statements, punctuations, plagiarism, academic integrity, etc., which
will continue to be archived in the digital space of WCS. In the upcoming months, the vision of the WCS is to generate
broader press coverage for the faculty’s research work and to organize workshops to support students on resume writing,
GD preparation, personal interview guidance and other relevant communication-related issues at IIM Indore.
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15. Learning Centre

The IIM Indore library is known as the IIM Indore Learning Centre (LC). The LC is a creative and strategic partner
in teaching, learning and research activities which in turn, contributes to achievement of the Institute’s mission. With a
modern collection of knowledge resources and innovative information services, the LC plays a pivotal role for students,
faculty members and the surrounding community, in their intellectual and academic pursuits. The LC is a hybrid
system with state-of-the-art technological applications, holding knowledge resources predominantly related to business
management and allied subjects. The entire LC collection is accessible through the Institute’s network and remote access.
The LC building has a sprawling space of about 27000 sq. ft., with central air-conditioning and designated areas for
different Sections, providing the right ambience for reading and reflection.

'The broad objectives of LC are:

e To build a state-of-the-art knowledge resources centre for management and allied subjects;

e To acquire need-based resources to meet the information requirements of the academic community of the
Institute;

e To provide proactive and innovative reference services to the user community for optimum utilization of
the subscribed resources.

E-resources of the LC have increased considerably over the years in terms of total number and subject coverage.

Resources & Services

Resources
S.No. Resource Quantity
1 Databases 100+
2 Book Acquisition 556
3 e-Journals 15000+
4 e-books 4.5 Lakhs
5 Print Books 34290
6 Bound Journals 8119
7 Print Journals & Magazines 55
8 Print Newspapers 16
Serwices
1 Inter Library Loan (ILL) LC availed ILL services from all other IIMs, apart from providing
timely help to them.
e Articles
*  Reports
*  Books
*  Book chapters, etc.
2 Reference Services Provided e Articles
*  Reports
«  OPAC

¢ Online Renewal

e Data Extraction

*  Plagiarism Reports
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3 Remote Access Facility (Users used resources remotely.)
*  Average account - 4935
e  Minimum Account - 2292
*  Maximum Account - 5778
Total Authentication - 17673
4 E-Resources and Databases »  Total Usage (hits) - 5 Lakhs
»  Total Usage through Remote Access - 60721
*  Downloads during the year
(Unique Item Request) - 66476
5 Cases Provided to Academic & Executive e HBS Cases - 2,52,782
Programmes e IIMA Cases - 9010
e Darden Cases - 14434
6 Newspaper Clipping Around 1,004 newspaper clippings
7 Turnitin Services e Instructor accounts - 100
e Student account - 1350
8 Workshops/Awareness Programmes Awareness Sessions -10 & Trials - 8

Visitors

Owing to a rich and wide-ranging collection, the LC has been a centre of attraction for academic institutions and other
organizations. In the last academic year 2023-24, the LC welcomed around 2343 visitors from various academic institutions
and schools, which was almost double the number for the previous year. The list of visitors includes Rabindranath Tagore
University, Bhopal; Emerald School, Indore; Modern Institution Group, Indore; Acropolis Institution, Indore; MCTE,
Mhow; IES Public School, Bhopal; Symbiosis School of Architecture, Pune, to name a few of the academic institutions.

New Initiatives

International Languages Section

Languages bridge cultures, connect minds, and unlock endless opportunities for growth and understanding. In this
context, the LC has set up the International Languages Section.

Professor Himanshu Rai, inaugurated the International Language Section at the LC, reinforcing IIM Indore’s dedication
to fostering global understanding. Other prominent attendees were Col. (Dr.) Gururaj Gopinath Pamidi (Retd), Chief
Officer Administration; Prof.Biswanath Swain, Chair — Library; and staff members across various departments.

Professor Rai emphasized the profound impact of language in transcending borders, enriching minds and nurturing
cultural appreciation. With an array of 74 new books spanning diverse languages including Russian, French, German,
Spanish, Chinese, Swedish, Irish and Italian, the collection reflects the Institute’s commitment to linguistic diversity,
promoting inclusivity and cultural exchange. The expanded collection, ranging from fiction to poetry, novels to history,
signifies the Institute’s dedication to providing resources that enrich minds of the students and faculty alike, and embrace
the power of language to foster meaningful connections and inspire lifelong learning.

Prof. Biswanath Swain, Chair - Library, echoed this sentiment, emphasizing the importance of providing resources that
not only educate but also inspire curiosity and respect for all languages and cultures. The LC embarks on a journey of
exploration and enlightenment, embracing the power of language to unite all in the pursuit of knowledge and understanding.

Inauguration of “Inanodaya”

As a significant milestone, an active LED was installed in the LC named as “Inanodaya”. Professor Himanshu Rai,
Director - IIM Indore, inaugurated “Jnanodaya,” on 14 October, 2023 in the presence of Col. (Dr.) Gururaj Gopinath
Pamidi (Retd), Chief Officer Administration; Prof.Biswanath Swain, Chair — Library; and staff members from various
departments.
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'The welcome address was given by Prof. Biswanath Swain, Chair — Library. He extended his heartfelt gratitude to Professor
Rai for his consistent support, inspiration and guidance. He also extended a warm welcome and expressed his sincere
thanks to Col. (Dr.) Pamidi and other staff members for gracing the occasion.

Professor Himanshu Rai addressed the enthusiastic gathering. “We at IIM Indore have taken a momentous step, aligning
ancient wisdom from Indian scriptures with cutting-edge technology. Taking forward our commitment to deliver world-
class, contextually relevant and state-of-the-art education, a radiant embodiment of wisdom drawn from the Indian
Knowledge System has been installed at the Learning Centre. The wall-to-wall active LED panel will carry contemporary
wisdom from our ancient texts, another panel will highlight our library resources, and a third that will showcase our
cutting-edge research.”

Professor Rai further added, “This endeavour reflects our dedication to the profound philosophy of Vasudhaiva Kutumbakam,
which means we all are one — and we learn from everyone — as in our Indian Scriptures. Our journey begins with Gita
Shlokas on ‘Jnanodaya’, exemplifying epic management lessons, and will extend to embracing teachings from various
Indian Knowledge Scriptures like Tirukkural (Tamil), Chanakya Neeti (Sanskrit), Guru Granth Sahib (Punjabi), and
Scriptures like Basava Purana (Telugu) and Vachana Sahitya (Kannada) and several more. Together, we embark on a path
of enlightenment, redefining knowledge dissemination and nurturing a global community united by the rise of wisdom.”

Research Corner

Under the promising leadership of Professor Himanshu Rai, the LC initiated the concept of Research Corner in the
academic year 2023-24. Every month, the LC invites research publications from faculty members published in the F'T 50,
A*,and A category journals, compiles them, and makes each research publication in a very attractive form with the QR
code on the screen located outside the LC. If any user wants to read the full article, s/he can scan the QR code.

Terrace Garden

To promote the green library concept and rejuvenate the ambience within the library, more than 100 portablen live plants
were inducted in the LC. As an extension to this endeavour and to add aesthetic value, the LC installed a terrace garden
on the first floor with green grass, live plants with pots, and metallic round tables and chairs.

Know Your Learning Centre Quiz

'The LC re-launched a weekly quiz, “Know Your Learning Centre”, to connect with users and keep them updated about
the enriching resources of the LC. So far, 41 quizzes have conducted and 8500 participants participated in this quiz. The
winners have been awarded gift coupons to bring enthusiasm and seriousness among the users.




16. Activity & Events

IIM Indore Conducts 25" Annual Convocation

The 25" Convocation of the Indian Institute of Management Indore (IIM Indore) was a momentous occasion marked
by academic achievements, personal growth and much joy. Held on 31 March, 2024, the ceremony conferred degrees on
802 participants from seven flagship programmes. The Chief Guest, Mr. Ridham Desai, Managing Director of Morgan
Stanley India Pvt Ltd., delivered the Convocation Address.

Opening the Convocation with a warm welcome, Shri Murugappan, Chairman, Board of Governors (BoG), IIM Indore,
proudly acknowledged the revered reputation of IIM Indore as a leading institution for management education. He
applauded the leadership of the Director and the faculty in nurturing exceptional graduates. “Leverage your learnings,
education and leadership skills to contribute towards the betterment of India and the world,” he advised the Class of 2024.

In his address, Professor Himanshu Rai, Director - IIM Indore, commended the outstanding achievements of IIM Indore
and its community. He praised the consistent growth in research publications, and the institution’s continued presence
in the top 10 B-schools nationally and internationally. He emphasized the institution’s expanding global presence with
collaborations in 20 nations and the ongoing efforts to further extend its reach. “We have several new joint programmes
in the pipeline through national and international collaborations, reflecting the institution’s dedication to education and
expanding its international footprint,” he stated. He proudly mentioned the growing alumni network, surpassing 800

members in the UAE and GCC nations.

Professor Rai urged the students to be the shining light for those suffering in darkness. “Greatness isn’t something you
achieve — it’s something you carry within you,” he said. He encouraged the graduates to embrace their uniqueness, stand
out amidst conformity, and remain rooted in their values, evoking their resilience to overcome challenges.

In his insightful convocation address, Mr. Ridham Desai highlighted India’s improving macro stability, citing prudent fiscal
policies and targeted reforms. Mr. Desai also pointed out the strong profit cycle across sectors, driven by technological
advancements and a growing consumer base. He forecasted India’s potential to contribute significantly to global growth
in the next decade. He discussed sectors offering promising career opportunities. He said, ‘Embark on your professional
journeys with passion, perseverance, and a keen eye on the transformative possibilities that lie ahead.’

The 802 new graduates across seven flagship programmes included participants from the Post Graduate Programme
in Management, Post Graduate Programme in Human Resource Management, Five-Year Integrated Programme in
Management, Executive Post Graduate Programme in Management, Post Graduate Programme for Working Executives
in Mumbai, Doctoral Programme in Management, and Executive Doctoral Programme in Management. Degrees were
also awarded to students who obtained BA degree from the IPM programme. The Gold Medalists were also awarded.

Pre-Convocation

The 25™ Annual Convocation of IIM Indore commenced on 30 March, 2024, with the Pre-Convocation Ceremony.

During the event, coordinators of various student committees were awarded for their outstanding work. They received
certificates of appreciation from Professor Himanshu Rai, Director - IIM Indore. Top academic scorers and achievers
were also presented with certificates of appreciation.

Professor Rai said, “Today was truly a delight as I had the privilege of felicitating our exceptional students. Witnessing
their brilliance and dedication shine brightly fills me with immense pride and joy.”

Patyatann, the Band from Mauritius, delivered a mesmerizing musical performance, which was organized in association

with Alliance Francaise Bhopal.
IIM Indore Celebrates 27" Foundation Day

'The Indian Institute of Management Indore (IIM Indore) celebrated 27* Foundation Day on 03 October, 2023, with
great fervor and reverence. The event was inaugurated by Professor Himanshu Rai, Director, IIM Indore.

In his Foundation Day Address, Professor Rai made key announcements reflecting IIM Indore’s commitment to nurturing
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culture, encouraging empowerment and enhancing innovation. Evoking the new upcoming transformative MDP courses
in Hindi, he said, “We have always held our culture close to our hearts, and our recent endeavours — the workshops for
Sanskrit, Tamil and Odia, underscore this commitment. It fills me with immense pride to announce that we are soon
going to launch Management Development Programmes in Hindi.”

The next announcement revealed an initiative for women empowerment, emphasizing the Institute’s dedication to
supporting and uplifting women on their professional journeys. “We plan to offer specially designed courses for women
who have temporarily put their careers on hold, aiming to empower them to seamlessly reintegrate into the workforce,”
he said. He elaborated on the Institute’s plan to collaborate with the National Commission for Women (NCW) and the
Entrepreneurship Development Institute of India (EDII)to assist a hundred women entrepreneurs from Madhya Pradesh
and Gujarat over the next five years. He emphasized the Institute’s initiative with the Incubation Foundation to provide
crucial seed funding to budding entrepreneurs, and extend support to start ups in Indore and across the nation.

Professor Rai also mentioned the Institute’s G8 project and stated, “With the construction of state-of-the-art academic
buildings and multi-storey hostel blocks, we are poised to accommodate 870 exceptional students who will shape the
future.”

Professor Rai reiterated the enduring foundation of IIM Indore, built upon its core values, ethics and moral principles.
“Each day offers us an opportunity to reflect on our journey, our present standing and our future aspirations. Success is
never final; there’s always room for improvement,” he concluded.

Best Teacher Awards, a longstanding tradition at IIM Indore, were presented to distinguished faculty members who
excelled in various aspects of their roles. The criteria for selecting recipients included teaching feedback, development
of new courses, innovative teaching pedagogy and practical orientation. Best Teacher Awards were bestowed upon Prof.
Jatin Pandey and Prof. Sayantan Banerjee, who received a citation and a cash award of Rs. 1 Lakh each. Adding to the
celebration, IIM Indore also recognized dedicated staff members through the presentation of the Best Staff Award. The
deserving awardees included Mr. Manas Parihar, Mr. Shashikant Jatwa and Ms. Neha Gupta.

Additionally, the top five percentile of faculty members who garnered the highest feedback from students were
acknowledged. They were:

1. Prof. Jatin Pandey

2. Prof. Manoj Motiani

3. Prof. Harshal Lowalekar
4. Prof. Bhavin ] Shah

5. Prof. Sanjeev Tripathi

6. Prof. Mit Vachhrajani

To honour the commitment and dedication of long-serving employees, IIM Indore also presented the Ten (42 employees),
Twenty (2 employees) and Twenty-five (7 employees) Years of Service Awards to employees associated with the institution
for a decade or more. Late Adya Prabha Scholarship of the IPM was awarded to B Aditi Singh (IPM 2019-24) in absentia,
for she was attending a student exchange programme in France. This scholarship was given to her for securing the highest
CGPA in the fourth year of IPM, in fond memory of the late Adya Prabha, a student of IIM Indore.

'The event concluded with optimism, enthusiasm and hope.

IIM Indore Conducts 24" Annual Convocation

The 24™ Convocation of the Indian Institute of Management Indore (IIM Indore) was a momentous occasion marked
by academic achievement, personal growth and joy. Held on 01 April 2023, the ceremony conferred degrees on 739
participants. The Chief Guest Shri Arun Kumar Singh, Chairman of ONGC, delivered the Convocation Address. Shri
M MMurugappan, Chairman of the Board of Governors for IIM Indore, and Professor Himanshu Rai, Director - IIM

Indore, were also present.

The event was a testament to the Institute’s unwavering commitment to maintaining rigorous academic standards, and to
the dedication and hard work of its faculty, staft and students.

Shri Murugappan congratulated the batch of 2023. He acknowledged the hard work of the students, their families and
the faculty, and commended IIM Indore’s reputation as a top institution for management education. He emphasized
the importance of lifelong learning and the role of education in all-around development. He also applauded the role of

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

the Director and the faculty in creating outstanding graduates and building the institution of IIM Indore to its current
eminent position. He said, “Learning is meaningful when it is life long, and the knowledge gained in and beyond the
classroom is vital to all-round development.” He urged the graduating class to use their education and leadership to make
India and the world a better place, with a commitment to the environment.

Professor Rai delivered an inspiring message to the graduating participants, urging them to hold on to their self-belief
and positive thinking. He emphasized the importance of unyielding faith in one’s own abilities, and urged the graduates
to approach every challenge with a ready mind. He advised the participants to contribute to the nation, beloved India,
with a zeal akin to the Avengers fighting for the greater good. He also urged them to be compassionate, kind and positive.
Additionally, Professor Rai advised the participants to nourish friendships and dedicate their degrees to their parents. He
highlighted some key initiatives of IIM Indore including the establishment of the Centre of Excellence that will focus
on WASH - water, hygiene, and sanitation, and the re-accreditation of the Institute by EQUIS, maintaining its Triple
Crown status. He also shared various academic achievements and collaborations of the Institute. His message was met
with enthusiastic applause, and the graduating participants left the ceremony feeling inspired and motivated.

In his Convocation Address, Mr. Arun Kumar Singh emphasized the importance of consistent hard work, sincerity
and adaptability in achieving success. He cited examples from his own life about navigating challenges, stressing the
need for graduates to be net givers to their organizations and society, rather than being net takers. He discussed how
the convergence of the four Ds — demographic shift, digitalisation, decarbonisation and partial deglobalisation- creates
endless opportunities. Decarbonisation saves billions and opens opportunities for exporting sunshine. He noted that IIM
Indore produces top management graduates, who are often recruited by ONGC through campus placements and direct
recruitment exercises.

On this occasion, 739 participants from seven flagship programmes received degrees. Gold Medals were also presented
to the awardees.

IIM Indore Celebrates International Yoga Day

IIM Indore has always been dedicated to holistic well-being and cultural preservation. On International Yoga Day, the IIM
Indore community participated in an enriching Yoga Session. Professor Himanshu Rai, Director, IIM Indore, inaugurated
the event. He emphasized the significance of yoga, stating that performing any task skillfully is yoga, transforming
individuals into yogis.

He highlighted the comprehensive nature of Ashtanga Yoga, which encompasses not only asanas and pranayama but also
Yama (ethical principles), Niyama (personal observances), and the subsequent stages of pratyahara (withdrawal of senses),
dharana(concentration), dhyana(meditation), and samadhi (state of bliss). Professor Rai emphasized the five principles of
Ahimsa(non-violence), Satya (truthfulness), Asteya (non-stealing), Aparigraha(non-possessiveness), and Brahmacharya
(conservation of energy), as integral aspects of yoga.

Furthermore, Professor Rai elucidated the five rules of yoga namely, Shoucha (physical and spiritual cleanliness), Santosha
(contentment), Tapa (discipline and perseverance), Swadhyaya (self-learning), and IshvaraPranidhana (surrendering to
the cosmic consciousness).

'The yoga session, led by trainers Mr. Akash Borasi and Ms. Himani Sharma, helped the participants grasp the importance
of practising yoga regularly for physical and mental well-being.

New Batches of PGP, PGP-HRM, FPM and IPM-4 Year Commence at IIM Indore

On 30 June, 2023, IIM Indore welcomed new batches of the Post Graduate Programme in Management (PGP), Post
Graduate Programme in Human Resource Management (PGP-HRM), Fellow Programme in Management (FPM), and
Integrated Programme in Management — Fourth Year (IPM-4 Year). The Chairperson, Board of Governors, IIM Indore,
Shri M MMurugappan and the Director, IIM Indore, Professor Himanshu Rai, graced the occasion.

Shri Murugappan praised the new batch for their hard work, encouraging them to learn from each other and contribute
to the nation. Shri Murugappan, told the students, “Under the leadership of the Director and the faculty members, you
will learn valuable lessons and skills to help you evolve personally and professionally.” Shri Murugappan then discussed
the global landscape, and the prevalence of violence and counter-violence, with the changing geopolitical dimensions. He
encouraged students to remain curious, learn and reflect on the changes, admiring India’s resilience. He emphasized India’s
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aspirations as a young nation and favorable demographic factors, foregrounding the importance of students in shaping
the nation’s future.

Professor Rai acknowledged the auspicious timing of the batch’s arrival at the onset of his address. He shared the Institute’s
recent honour: “One of the Best Education Brands Award” by the Economic Times on 29 June, 2023. “This recognition
solidifies our standing as one of the country’s top business schools,” he said, attributing the success to the Institute’s
industry-standard curriculum and world-class faculty. The new batch was encouraged to embrace growth opportunities,
find purpose in their pursuits, and actively engage with peers.

The PGP Chair, Prof. Shrihari Sohani, also warmly welcomed the new batches. “By embracing the opportunities and
putting forth your best efforts, you would be well-equipped to make valuable contributions,” he said.

On this occasion, the Chairperson and Director presented the Certificate of Academic Excellence to participants of
the Post Graduate Programme in Management (PGP) and PGP in Human Resource Management (PGP-HRM). The
Certificate of Academic Excellence is a prestigious recognition awarded to the top 5% of the combined batch of PGP-I
and IPM-IV. Thirty-two participants (30 from the PGP and two from the PGP-HRM) received certificates.

Certificates were presented to two groups for the Best Rural Engagement Programme (REP) Reports on Sakad Village in
Barwani District and Kanardee Village in Ujjain District. The REP took place from 17 to 22 October 2022, in collaboration
with the Department of Panchayats and Rural Development, Government of Madhya Pradesh. It covered 13 districts
and 109 villages, with a total of 649 student participants. The participants assessed various government schemes: social
empowerment of women through Self-Help Groups (SHGs), impact assessment of Pushkar and Amrit Schemes in
Madhya Pradesh, and the response of citizens to the implementation strategy and success rate of the PM Awas Yojana.

The induction programme concluded with briefings on amenities and facilities on the campus.

IIM Indore’s ANVESHAN Inaugurated, Sets the Stage for a Cleaner, Greener Future

On 11 July, 2023, the Director of IIM Indore, Professor Himanshu Rai inaugurated the Centre of Excellence for Waste
Management and WASH (Water, Sanitation & Hygiene) - ANVESHAN

With a grant of Rs. 19.95 Cr from the Ministry of Housing and Urban Affairs (MoHUA), ANVESHAN focuses on
capacity building by training mayors, counsellors and policymakers in waste management and WASH. The inaugural
batch of this four-day programme, comprising nominated and selected municipal commissioners, started on 31 July, 2023.
ANVESHAN’s collaborative endeavours extend globally, through partnerships with renowned institutions such as the
University of Denver, Rutgers University, the University of Glasgow, the University of Liverpool, and Bocconi University.
'This synergy harnesses international expertise to enhance the Indore Swachhata Model and optimize wet and dry waste
management, transforming waste into wealth.

Professor Rai expressed enthusiasm about ANVESHAN. He cited Indore’s achievement of the Cleanest City of the
Nation Award for six consecutive years, evidencing behavioral training’s efficacy in ensuring cleanliness and promoting a
healthy environment in the city, state and the nation. ANVESHAN plans to also conduct training for welfare associations,
hotels, and hospitals, introducing mandatory asynchronous certificate programmes and establishing the “IIM Indore
Rating for Cleanliness”.

'The core team of ANVESHAN, led by Professor Himanshu Rai, comprises faculty members including Prof. Shruti Tewari
and Prof. Vaijayanthee Iyer, to oversee behavioural training initiatives. Prof. Amit Vatsa will spearhead coordination eftorts
with the Indore Municipal Corporation to explore innovative ways to convert waste into wealth. Prof. D.L. Sunder and
Prof. Nishit Sinha will provide mentorship and guidance to start ups focusing on waste management. Prof. Ganesh N
and Prof. Subin Sudhir will create contextually relevant courses for ANVESHAN. ANVESHAN at IIM Indore is a
state-of-the-art complex with advanced studios, e-glass boards and a coordinator room, and advanced studios equipped
with synchronous and asynchronous technologies, enabling the production of high-quality educational programmes, live
recordings and seamless online classes. The Centre aims to boost the implementation of the Indore Swachhata Model and
develop sustainable solutions for a cleaner India.

ANVESHAN aims to promote cleanliness, waste management and hygiene standards in India and beyond.
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IIM Indore’s Centre of Excellence, ANVESHAN, Inaugurates the First Batch, Uniting

Leaders for a Cleaner, Greener Future

IIM Indore launched the first batch of ANVESHAN on 31 July, 2023. Professor Himanshu Rai, Director — IIM Indore,
inaugurated the batch in the presence of the Special Guest, the honorable Mayor of Indore, Shri Pushyamitra Bhargav.

Professor Himanshu Rai emphasized the importance of “Jan Bhagidari” which helped Indore maintain its position as the
cleanest city in the nation through collaborative participation. “Let us together focus on the creation of a culture where
everyone is focused on building a healthy, clean and prosperous nation,” he said.

Shri Pushyamitra Bhargav appreciated IIM Indore’s programme and applauded its national significance. He warmly
welcomed everyone to Ahilya Nagri and highlighted the Government’s growing concern regarding the progress of civic
bodies. “In the past, the focus for Urban Local Bodies (ULBs) centred on infrastructure, education, industrialization
and resource management, but the Swachh Bharat Mission has brought about a change in this mindset,” he noted. He
praised the transformation in the thought process. “Indore, which was once ranked 47th, has now consistently held the
top position in cleanliness for six years, all thanks to behavioral change.” The Mayor expressed his belief in the CoE’s
mission to foster knowledge sharing and understanding in cities, thanking Professor Himanshu Rai for organizing the
event, and bringing the administrators and policy makers together. The Chair — Executive Education, Prof. Subin Sudhir,
also welcomed the batch.

The first batch of ANVESHAN comprised 26 municipal commissioners and other senior officers. The esteemed officials
represent 14 different states, including Gujarat, Sikkim, Andhra Pradesh, Manipur, Uttar Pradesh, Kerala, Jharkhand,
Chbhattisgarh, Maharashtra, Haryana, Assam, Arunachal Pradesh, Delhi and Tripura. During the four-day programme,
leaders interacted with distinguished faculty members from IIM Indore, experts from partner universities, GIZ India,
as well as officials from other Municipal Corporations. The programme included visits to waste management plants for
practical insights into waste-to-wealth transformations.

The Programme offers a comprehensive learning experience covering various important topics. This includes waste
management aspects such as Solid Waste Management, Centralised System for Solid Waste Management, Waste Water
Management, Waste to Energy and Waste to Bio-Methanation. The Programme includes sessions on Behavioural
Change and Community Participation. Participants also gain insights into Modern Technologies in Waste Collection
Practices. Other key topics include Leadership and Communication, Infrastructure Financing, Policy Landscape, Green
Credits & Carbon Credits and Public Private Partnerships. The ANVESHAN curriculum provides participants with a
comprehensive understanding of sustainable waste management and WASH initiatives, fostering knowledge exchange
and promoting a cleaner future.

The ANVESHAN Movie was also unveiled, reaffirming IIM Indore’s commitment to a healthier India.

Capacity Building Programme for CM OsbeginsatIIM Indoreunder COEANVESHAN

The new batch comprising 21 Chief Municipal Officers (CMOs) enrolled in the four-day Customized Management
Development Programme at IIM Indore on 09 January, 2024. Professor Himanshu Rai, Director, IIM Indore, inaugurated
the batch under the Institute’s Centre of Excellence, ANVESHAN. Anchored within ANVESHAN’s mission, this
Programme strives to empower municipal leaders with innovative tools and approaches vital for steering sustainable
urban initiatives. Prof. Shruti Tewari, Programme Coordinator, was also present on this occasion. The CMOs were from
Chhindwada, Jabalpur, Tikamgarh, Morena, Umariya, Ujjain, Ratlam, Khargone, Alirajpur, Vidisha, Mandsaur, Mandla,
Panna, Dhar.

In his inaugural address, Professor Rai delved into the essence of effective leadership, drawing inspiration from the
teamwork exemplified by flying geese who change their position when flying in a triangular formation, allowing rest to
fellow avians. He emphasized, “This allows the team to attain more while moving towards a specific goal. Whenever a
goose falls sick, two geese stay with it till it recovers, and then they take flight again.”

Emphasizing the value of practicing what is preached, Professor Rai reiterated IIM Indore’s commitment to contextual
relevance, social consciousness and global excellence; this ethos courses through the Institute’s numerous sustainable
initiatives including organic farming, rainwater harvesting and dog shelters.

Prof. Shruti Tewari welcomed the new batch, highlighting the significance of the second installment of the Customized
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Management Development Programme organized by ANVESHAN.

Officers at IIM Indore will study project management, leadership styles, waste segregation, solid waste management,
Swachh Bharat Mission 2.0, water management, circular economy models, change management, green bonds and
financial management, for sustainable urban initiatives. The Programme also covers water management techniques and
other sustainable urban initiatives.

IIM Indore Inaugurates Customized Management Development Programme for Senior

Officials of Iraq

IIM Indore commenced a transformative Customized Management Development Programme (MDP) for a distinguished
group of senior officials from Iraq. This unique initiative, conducted in collaboration with ITEC, the Ministry of External
Affairs, Government of India, aimed to empower a delegation of 18 accomplished senior officials from Iraq with cutting-
edge management insights and strategic leadership skills. The Programme was inaugurated by Professor Himanshu Rai,
Director, IIM Indore. Prof. Subin Sudhir, Chair — Executive Education, was also present on the occasion.

Professor Himanshu Rai expressed delight at the presence of distinguished senior bureaucrats from one of the world’s
oldest civilizations. “India and Iraq boast profound civilizational richness, with India’s ancient heritage spanning thousands
of years, and Iraq being home to one of the world’s oldest civilizations, the Sumerians, shaping the history of human
civilization,” he said. He expressed IIM Indore’s interest in working together on best practices, exploring how government
programmes are run, collaboratively contributing to the greatness of both nations.

Prof. Subin Sudhir provided an insightful presentation on Indian policy-making and its execution. The first day witnessed
a session on Leadership Communication by Professor Rai. Shri Makrand Deouskar, IPS, Commissioner of Police Indore,
shared insights on grievance management and redressal, reflecting the Indian ethos of justice and fairness. Over the next
days, Shri Divyank Singh, IAS, CEO of Smart City Indore, delved into the realm of Smart Cities and Infrastructure
Development, highlighting India’s progressive approach to urban planning and technological advancements. Ms.
Harshika Singh, IAS, IMC Commissioner, guided the officials through the Swachh Bharat Mission, a symbol of India’s
commitment to cleanliness and sanitation. Shri Kaushal Raj Sharma, IAS, Divisional Commissioner Varanasi, shed light
on crisis management, highlighting India’s resilience and adaptability in the face of challenges.

Along with exploring the transformative power of the Public Private Partnerships under the guidance of Prof. Swapnil
Garg, IIM Indore, to understanding the significance of water resources and the Water Mission with Shri Sanjay Shukla,
IAS, the officials also delved into innovation in agriculture with Shri Raj Shekhar, IAS, Secretary of Agriculture. The

Programme explored facets of social justice and welfare with Shri Asim Arun, Minister of Social Welfare.

During the 13-day MDP, the officials travelled to Delhi, visited the enchanting city of Agra, home to the magnificent
Taj Mahal. This cultural expedition allowed them to witness the grandeur of Indian heritage and experience the deep-
rooted connections between history, architecture and the nation’s soul. In Delhi, the officials delved into the Digital India
Mission with Shri Abhishek Singh, IAS, President & CEO of the National e-Governance Division (NeGD), gaining
insights into India’s digital revolution and the power of technology in governance. Shri V. Srinivas, IAS, Secretary of the
Department of Administrative Reforms & Public Grievances (DARPG), shed light on e-governance implementation and
policy review, reflecting India’s commitment to transparency and citizen-centric governance. The Programme concluded
with a session on public health delivery in India, led by Ms. Anjali Rawat, Deputy Director General of the Ministry of
Health and Family Welfare.

'The 18 high-ranking officials represented diverse departments of the Iraqi Ministry. These include the Ministry of Foreign
Affairs, the Prime Minister’s Office, the Council of Ministers, the Ministry of Defence, the Supreme National Commission
for Accountability and Justice, the Federal Commission Integrity, the Supreme Judiciary Council, the Iraqi National
Security Service, the Martyrs’ Foundation, the Ministry of Interior, the Communications & Media Commission, and
the Ministry of Electricity. The officials fostered fruitful exchanges on management, governance and strategic leadership.

Building on the success of previous sessions held for officials from Cambodia and Mongolia, IIM Indore once again

demonstrated its dedication to fostering global partnerships and knowledge exchange, steadfast in its mission to nurture
leaders globally.

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

New Batches of EDPM and EDPMG Inaugurated at IIM Indore

IIM Indore welcomed new batches of the Executive Doctoral Programme in Management (EDPM — 13 Batch) and
Executive Doctoral Programme in Management & Governance (EDPMG - 3 Batch) on 20 July, 2023. The batches
were inaugurated by Professor Himanshu Rai, Director — IIM Indore. Dr. Arup Varma, Professor of Human Resource
Management, Loyola University Chicago, and Distinguished University Research Professor and Frank W. Considine
Chair in Applied Ethics, were the Chief Guests on the occasion. Brigadier Nilesh Khare, Army War College Mhow, was
the Guest of Honour.

In his welcome address, Professor Rai highlighted IIM Indore’s “Iriple Crown” accreditation. “The Institute aims to
create, curate, practice, and disseminate knowledge, recognizing the need for a comprehensive approach to education,”
he said. Professor Rai mentioned the EDPMG’s bent towards solving real-world challenges and the Institute’s top-
notch facilities, robust databases and an exceptional pedagogy. He advised the new batch to follow the Be-Know-Do
framework— “Be compassionate. Know your true identity. Do the right thing.”

Dr. Arup Varma shared insights on continuous learning, and how programmes like EDPM and EDPMG offered by
IIM Indore augment the expertise of participants, particularly serving army officers, in making valuable contributions
to the Indian defence system. He exemplified the EDPM and EDPMG programme’s problem-solving approach in
collaboration with army training bodies. He urged the new batch,“Think from your heart, fostering passion in your work,
and choose research topics you are genuinely interested in.”

Brigadier Nilesh Khare also highlighted the relevance of the programmes for the armed forces, and the platform they
provide for officers to enhance managerial and leadership skills while pursuing research. He stressed the importance
of collaboration between academia and industry, highlighted the Army War College’s diverse courses, and asserted,
“Leadership is a combination of doing the right thing and doing it right.”

Prof. Manish Popli, the Programme Coordinator, extended a warm welcome to the new batch. He emphasized the
Institute’s belief in industry practitioners, ensuring that EDPM and EDPMG empower India to navigate the dynamic
global landscape and emerge as a stronger force in the years to come.

'This year, 19 participants registered for EDPM, while 6 participants enrolled in EDPMG.

PGPMX Batch 19 Commences at IIM Indore Mumbai Campus

IIM Indore welcomed the 19 batch of the Post Graduate Programme for Working Executives in Mumbai — PGPMX on
22 July, 2023. The batch of 35 participants (7 female, 28 male participants) was inaugurated by Professor Himanshu Rai,
Director — IIM Indore. Prof. Mit Vachhrajani, Chair - PGPMX was also present on the occasion.

In his inspiring speech, Professor Himanshu Rai evoked a fearless mindset that welcomes experimentation and risk-
taking, saying, “We should not view failure as a setback but as a stepping stone to success.”

Professor Rai shed light on IIM Indore’s mission to cultivate socially conscious leaders, managers and entrepreneurs. “The
PGPMX exemplifies our commitment to equipping participants with the precise skill sets that the country requires to
thrive in a dynamic business landscape,” he concluded.

Prof. Mit Vacchrajani emphasized holistic development that the PGPMX programme offers. “This Programme enhances
professional acumen while shaping your personality and broadening perspective,” he said.

With the commencement of the PGPMX batch, IIM Indore Mumbai Campus took another step forward in nurturing
exemplary business leaders.

IIM Indore Hosts G20 University Connect Event

IIM Indore hosted the G20 University Connect event on 14 August, 2023, in collaboration with the Research and
Information System for Developing Countries (RIS), under the Ministry of External Affairs (MEA), Government of
India. The event served as an influential platform for thought-provoking discussions on key agendas within the G20
framework: education, healthcare, and global diplomacy. Distinguished speakers, including Professor Himanshu Rai,
Director, IIM Indore; Ambassador L. Savithri; and Dr.Digpal Dharkar of the Indore Cancer Foundation, shared insights

during the event.
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In the welcome address, Professor Himanshu Rai highlighted the importance of education in shaping a brighter future,
emphasizing its role in personal growth and global progress, and highlighting IIM Indore’s alignment with the G20
mission. “We shape leaders who understand global interconnectedness, capable of driving positive change and contributing
meaningfully to the G20’s mission of sustainable, inclusive growth,” he said. Professor Rai also emphasized the need to
adapt education to changing workforce needs, nurturing leaders with global business knowledge, and the role of business
school such as IIM Indore in this pursuit. Ambassador L. Savithri appreciated the remarkable cleanliness of Indore
city, giving it ‘A’ grade while the campus was awarded ‘A++ grade. Stressing India’s 2023 presidency as a golden year, she
emphasized its significance. “It’s a matter of pride to see that everyone, irrespective of demographics, knows what G20 is,
and this reflects our unity in diversity,” she said. She also delved into the tracks that shape the G20 agenda namely, the
Sherpa track and the Finance track. She elucidated views on topics including energy transition, sustainable development
and eco-friendly lifestyles, emphasizing sustainable development, interdependence, and solutions-driven discussions. She
emphasized the G20’s inclusive approach, addressing concerns of the Global South, and its collaborative spirit.

Dr. DigpalDharkar commenced by acknowledging Professor Himanshu Rai’s commendable pro-bono consultation
with the Indore Cancer Foundation. This gesture has been instrumental in impactful healthcare contributions for the
Foundation. He then delved into the paramount role of healthcare within the G20 context, especially in the aftermath of
the pandemic. He envisioned a tech-savvy integrated healthcare system prioritizing transparency, credibility and reach,
and foresees substantial growth in medical tourism.

A Q&A session moderated by Ms. Niyathi Singh, Consultant at RIS, followed.

As part of the event, IIM Indore students conducted three competitions on pressing global issues to explore practical
solutions.

1. 'The G20 Quiz,organized by the Quiz Club,was led by Shreyansh Vyas. His team challenged participants'understanding
of the economic and environmental aspects of our world. Winners of this competition were:

e 1st Position — RoopshaHirak Deb & Vishal Revanur
e 2nd Position — Sai SuchirDachepalli& Naga Kalisetty
e 3rd Position — ShreySyal and Shivish Shukla

2. An Essay Writing Competition on the Summit’s themes was organized by Sarthak Sahu and his team from
Management Canvas. Winners of this competition were:

e 1st Position — Swathi Suraj (2022PGP405)
e 2nd Position — Simran Kathuria (2022PGP547)
e 3rd Position — Jay Garg (2022PGP175)

3. The Mock Summit, coordinated by Samriddhi Choudhury and Jayakumar KarticBaradwaj, engaged speakers in
discussing global policies and collaboratively generating actionable solutions. Winners were:

e  1st Position — Anant Goel(2023PGP032)
e 2nd Position — Deepansh Goyal (2022PGP119)
e 3rd Position — Muskan Goyal (2023PGP213)

'The participants gained insights into global leadership cooperation, aligning with IIM Indore’s commitment to fostering
informed collaborative leaders.

IIM Indore Celebrates 77" Independence Day

IIM Indore welcomed the 77* Independence Day with a vibrant celebration brimming with patriotism and a commitment
to growth. Professor Himanshu Rai, Director, IIM Indore, led the festivities by unfurling the national flag, with the
national anthem resonating through the campus.

In his inspiring address, Professor Rai emphasized, “Freedom isn't just political; it’s liberation from within.” He touched
upon the still lingering colonial mindset driving the incessant need for external approval. Professor Rai emphasized the
importance of overcoming fear of loss and embracing resilience, adaptability, and a mindset rooted in progress, urging the
community to overcome psychological barriers and embrace a future filled with boundless possibilities.

Several individuals were facilitated. The event recognized the exceptional achievements of school children from Classes
VIII to XII, who secured 80% and above. Moreover, the felicitation extended to scholastic performance of the female
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community members, underscoring the institution’s commitment to fostering gender equality and empowering women
in all spheres. Employees who participated in the SQL training programme were recognized for their dedication to data
management. A tree plantation drive was organized on the campus.

'The event promoted unity, resilience and nation-building, highlighting the institution’s dedication to producing leaders.

i5 Summit 2023: A Celebration of Innovation, Entrepreneurship and Transformative

Ideas
The i5 Summit, hosted by IIM Indore and II'T Indore, was held at the Institute from August 18-20, 2023. The three-

day event celebrated innovation, entrepreneurship and forward-thinking strategies, converging thought leaders, budding
entrepreneurs and seasoned industry veterans.

Col. Dr. Gururaj Gopinath Pamidi (Retd.), Chief Officer Administration, inaugurated the event on 18 August 2023. He
delivered a stirring opening address to set the stage for the event’s theme, “Disruptive Entrepreneurship: From Idea to
Innovation”. His words resonated with the audience, serving as an inspirational call to action. In a significant symbolic
gesture, he unveiled the offline model for this year’s summit, underscoring the summit’s triumph over adversities posed

by the pandemic.

'The event hosted a series of speakers, each bringing a unique perspective to the discourse. Ms. Radhika Dhingra (Director,
Badlaav SRF)elaborated on the topicof menstrual hygiene awareness. Ms. Shreya Prakash’s(CEO and Co-founder, Flexibees)
resilient entrepreneurial journey resonated with aspiring entrepreneurs in the audience. Mr. Kapil Vardhan’s (CHRO,
Mensa Brands) insights into cultivating high-performance cultures struck a chord with organizational leaders. Mr. Sanket
Atal (MD, Salesforce India) bridged the chasm between ideas and execution. Mr. Kumar Ranjan’s (Founder, eFeed) story
of innovation and sustainability in cattle farming was a powerful example of entrepreneurship driving positive change.

Drawing from his rich experience, Mr. Sreekuttan (Head of Products, QKrishi) offered a unique perspective on harnessing
scientific acumen and entrepreneurial zeal to pave the way toward a quantum-powered future. Shri P Narahari, IAS,
discussed the success of the cleanliness drive in Indore, emphasizing innovative strategies like door-to-door garbage
collection and the Swachch Indore anthem. Shri Narahari also described execution of the ‘Ladli Lakshmi Yojana,’
highlighting the importance of designing policies truly serving the beneficiaries, recommending works such as “Roots” by
Alex Haley for inspiration.

Ms. Punita Mittal, the co-founder of SoulUp, recounted her entrepreneurial journey, painting the challenges and triumphs
of building an emotional health startup. Her statement, “While building a startup, you build yourself,” resonated deeply
with the audience.Mr. MansinghGadhvi, a distinguished Startup Mentor and Investor, brought two decades of industry
expertise to the fore. His address delved into the theme of “Disruptive Entrepreneurship,” shining a spotlight on Indian
start-ups, instrumental in reshaping industries. The discussions ignited conversations on future entrepreneurship landscape.

'The participants also immersed themselves in a day dedicated to the IIM Indore’s campus life: “A Day at IIM Indore.”
For the flagship event, “Get Funded,” 11 startups pitched groundbreaking ideas to a panel of esteemed judges, Mr. Pranav
Sanghvi, Associate Principal (Investments) at MABS Family Office; Mr. Vikrant Varshney, co-founder of SucSEED
Innovation Fund, Venture Capital Angel Fund; and Mr. MansinghGadhvi.

'The i5 Summit 2023 celebrated the power of visionary thinking, collaboration and the indomitable spirit of entrepreneurship.

Anubhav —The HR Conclave held at IIM Indore

IIM Indore’s Executive Post Graduate Programme in Management (EPGP) Batch 2023-24, conducted ‘Anubhav — The
HR Conclave’ on 19 August, 2023. The event witnessed some insightful interactions on the themes ‘Constructing a
Leadership Pipeline: Uncovering and Cultivating Future Leaders’; and ‘Human Capital 2.0: Redefining HR in the Era of
Automation, Al, & Flexible Scheduling’. The event was inaugurated by Professor Himanshu Rai, Director - IIM Indore.

During his welcome address, Professor Rai illuminated the profound shifts in our modern world, encapsulating the
essence of a VUCA environment — one characterized by Volatility, Uncertainty, Complexity and Ambiguity. Professor
Rai acknowledged the fear instilled by this VUCA world, often fueling ‘Fear of Missing Out’ (FOMO), which drives
individuals to chase success based on external benchmarks and peer comparisons. He highlighted a transformative shift in
defining success, from external comparisons to introspective self-assessment. “This perspective on success has evolved to
encompass one’s journey, progress, and alignment with personal vision,” he said.
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He introduced a metaphorical “COIN” of success with its multi-faceted sides: Conscientiousness, emphasizing discipline,
time management and avoidance of procrastination; Openness, advocating the value of shared wisdom over guarded
knowledge; Integrity, urging leaders to foster open dialogue and reflective listening; and Networking, recognizing that
diverse connections and interactions amplify leadership effectiveness. “Success is no longer just an external pursuit, but an

internal journey marked by growth, authenticity and the prudent use of the “COIN” of qualities,” he added.

The event witnessed two panel discussions. The first panel discussion was on the theme ‘Building a Leadership Pipeline:
Identifying and Developing Future Leaders’. Moderated by Prof. Ranjeet Nambudiri, Faculty, IIM Indore, the panel
had some brilliant insights from Dr. Niharika Rai — Group Head of HR, P&ES (Thermax), Mr. Rahul Mittal — Head
of Strategy (Emerging Markets), Dr. Reddy’s, and Mr. Satish Rajarathnam — Senior Vice President of HR, Mphasis.
Prof. Nambudiri underscored the importance of leadership beyond just skill and decision-making, emphasizing the vast
knowledge available for leadership development and talent management.

Mr. Rajarathnam highlighted the pandemic’s role in fostering a growth mindset and resilience. He explained how to
uphold organizational values in a predominantly hybrid work landscape, acknowledging the evolution of managerial
leadership. Dr. Niharika Rai noted how mindset and culture are most important for leadership development. She also
discussed utilization of technology and how it is being adapted for gigs.

Mr. Mittal added that leadership approaches involve both top-down and bottom-up approaches. He focused on the
importance of learning and development in organizations, and use or adaptation of technology in the learning space.

'The second panel discussion, Rethinking HR in the Age of Automation, Al & Flex Schedule’ hosted esteemed panelists
including Mr. Balaji Kumar, Chief Human Resources Officer at Sonata Software; Ms. Rishu Garg Gehani, Head of HR
at DeHaat; and Mr. Anirban Das, Chief People Officer — HR at Lakshmikumaran and Sridharan. The discussion was
moderated by Prof. Nishit Kumar Sinha, Faculty, IIM Indore.

Mr. Kumar discussed the evolving HR 2.0 ecosystem, highlighting the breakdown of social institutions, rise of totalitarian
regimes, and the growing influence of corporations on workplaces. “There is an even more need for diversity and
inclusion. In a world of uncertainties, the world is now transitioning from VUCA to BANI (Brittle, anxious, nonlinear,
and incomprehensible),” he said. He also discussed Responsible Al as a crucial aspect for HR leaders to democratize
information for employees.Ms. Rishu Garg quoted examples from the agriculture industry, and how technology has
revolutionized the industry to predict and increase farmers’yields. She highlighted that Al shortens the feedback loop and
personalizes experience in management and saves time. She urged leaders to adopt technology.

Mr. Das highlighted the transformative impact of technology on the law landscape, emphasizing its ability to enhance
arguments, save time and increase efficiency through predictive analysis. “Bots cannot replace employees as human
interaction is critical. HR should inform the employees that Al is an enabler and not a replacement,” he said.The event
concluded with a vote of thanks by Prof. Saurabh Chandra, Chair — EPGP.

IIM Indore Welcomes the Newest Cohort at the Induction Programme for IPM Batch
2023-28

IIM Indore welcomed the youngest batch of the Institute with an induction programme for the Five-Year Integrated
Programme in Management (IPM) Batch of 2023-28 on 22 August, 2023. The batch was inaugurated by Professor
Himanshu Rai, Director — IIM Indore. Mr. Saurabh Chandra, Managing Director of BCG India was the Chief Guest

on this occasion.

Professor Rai emphasized the Institute’s commitment to nurturing leaders and thinkers. He articulated the significance of
the “OCEAN” principles, offering a roadmap for personal growth, resilience and achievement for a rich, academic odyssey

at IIM Indore.

He underscored the value of O for Openness, urging students to embrace diverse experiences and individuals, fostering a
broader perspective. Emphasizing C for Conscientiousness, Professor Rai highlighted the necessity of disciplined effort
for success, while nurturing meaningful hobbies. Turning to E for Empathy, he encouraged students to practice kindness
towards themselves and others, particularly in the face of new challenges. “Practise the A for Attitude of courage, because
being fearless and having perseverance are essential companions in the pursuit of goals, with the first step often proving
the most daunting,” he said. Finally, he advised the cohort to follow N, for Never Giving Up, imparting wisdom that true
failure arises only when effort ceases.

In a series of insightful reflections, Mr. Chandra shared profound life lessons, drawing from his own experiences. “Maintain

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

a balance between academic achievements, sports, and creativity, for life’s definition isn’t confined to scholarly success alone
but extends to how one manages challenges and perseveres,” he said. He emphasized kindness, compassion, and embracing
life’s uncertainties. He evoked flexibility, authenticity, learning from mistakes, ethics, and accepting life’s unpredictability.
He also emphasized the importance of maintaining good health.

Prof. Prashant Salwan, Dean — Programmes, engaged with the incoming batch and underlined the significance of the
IPM in shaping well-rounded professionals equipped to tackle challenges of the modern world. “The IPM journey will
refine your leadership skills, and foster personal development,” he said, encouraging students to embrace challenges and
develop across academia and in life.

Addressing the gathering, Prof. Saurabh Kumar, Chair — IPM, extended a warm welcome to the new batch, highlighting
the Institute’s rich legacy and the limitless opportunities for students throughout. “IPM stands as one of the most sought-
after courses, and the 13th batch this year attracted a remarkable 24,865 applicants, out of which 746 got selected for the
interview,” he said. He mentioned that 156 exceptional individuals were chosen for the batch. The batch has 49 females
and 107 males.

The event also saw an award distribution ceremony for the Certificate of Academic Excellence, recognizing academic
achievements of selected participants in the first three years of IPM.

'The induction programme was a blend of insights and orientations to familiarize the new batch with the Institute’s
campus. Various briefings were conducted, including ones on NBFA Scholarships, Hostel Affairs, Facilities at IIM Indore
encompassing the Library, IT infrastructure, medical facilities, and an essential briefing on the Government of India’s
directive regarding ‘Prevention and Prohibition of Ragging.’

An engaging interaction with IPM Alumni Ms. Aradhya Vats from the 2015 batch and Ms. Ashima Vardhan from the
2017 batch followed. The interactions concluded with a spirited Q&A session.

ITM Indore Conducts ITEC Executive Course on Digital Public Infrastructure (DPI) for
Senior Officials

IIM Indore conducted the ITEC (Indian Technical and Economic Cooperation) Executive Course on Digital Public
Infrastructure (DPI) from 23-28 October, 2023, in cooperation with the Ministry of External Affairs, Government of
India. Thirty senior officials Honduras, Cuba, Costa Rica, Nicaragua, St. Lucia, St. Vincent and Grenadines, Guatemala,
El Salvador, Dominican Republic, Suriname, Bolivia, Brazil, Jamaica, Lao PDR, Nigeria, Maldives, Cambodia, Egypt,
Vietnam,and Sri Lanka participated in the 6-day programme. IIM Indore’s Director, Professor Himanshu Rai, inaugurated
the programme. Prof. Rajhans Mishra, Programme Coordinator also graced the occasion.

Professor Rai’s opening address highlighted the significance of the DPI programme and its potential to revolutionize
citizen-centric and business-related applications globally. He stated, “I firmly believe that with unified thoughts, concerns,
and a shared mindset, we hold the power to surmount any challenge. In line with VasudhaivKutumbakam, this programme
also reflects our collective global responsibility in the arena of digital evolution and environmental protection.” He
underscored IIM Indore’s vision of shared growth to promote prosperity for all, ensuring that one nation’s prosperity
doesn’t come at the expense of others. “Technology, while enabling progress, also places a responsibility on us to use
natural resources judiciously. These intertwined issues demand a holistic approach; it’s not solely an environmental matter
but also about the actions we take,” he added, encouraging participants to network, learn and explore diverse global
lifestyles, building collective global awareness.

The Programme focuses on digital public infrastructure, specifically Aadhar, UPI and Digil.ocker, which are crucial
for citizen-centric and business applications. It covers topics including Leadership Communication, India’s role as an
Emerging Leader in Technology with an overview of DPI, establishment of a Global DPI Ecosystem, Cybersecurity
on DPIs, Al-backed Platforms for Hyper-Personalization, National Cultural Audiovisual Archives, Undersea Internet
Infrastructure, Income Tax Portal Reconciliation and Impact, Infrastructure Requirements for DPI, Open Network for
Digital Commerce, Aadhar and its Services, Agri-FinTech, Education and Learning Enablement through Technology,
Financial Inclusion with DPI, and the Formulation of DPI Strategy.

'The event concluded with a vote of thanks by Prof. Rajhans Mishra.IIM Indore has successfully organized international
programmes for senior officials from different countries such as Mongolia, Cambodia, Iraq, and Ivory Coast, promoting
global education and collaboration. It aims to continue fostering international partnerships, knowledge exchange and
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cross-cultural learning experiences, to deepen India’s expertise and global perspectives.

IIM Indore Conducts a Conclave on Generative Al & its Impact on Indian Industries

IIM Indore’s Industry Interface Office (I1O) orchestrated a momentous gathering of industry experts and thought leaders
during an insightful Industry Conclave held on Saturday, 2 September, 2023. Themed “Generative Al and its Impact
on Indian Industries,” this event was a seamless convergence of academia and industry. The conclave was inaugurated
by Professor Himanshu Rai, Director, IIM Indore. The event featured a distinguished panel of experts including Dr.
Chandrika Kaushik, HQ_DRDO, Mr. Apratim Mitra from CBRE, Mr. Biswadeep Chatterjee, HCL Technologies,
and Mr. Souvik Das, IBM Consulting Global Solutioning. Prof. Shubhabrata Basu, Chair-I1O, coordinated this event,
fostering a dynamic exchange of insights and ideas on the transformative potential of Generative Al within the Indian
industrial landscape.

Professor Himanshu Rai provided a fresh roadmap to navigate challenges of the VUCA (Volatility, Uncertainty,
Complexity, Ambiguity) world. He emphasized the importance of countering ‘Volatility’ with a clear vision, suggesting
that a strong vision aids in effectively navigating rapid changes. As for ‘Uncertainty’, peer interactions are invaluable in
navigating uncertain times. For ‘Complexity,’ Professor Rai called for unwavering courage, asserting that it serves as the
foundation for addressing complex problems. In dealing with ‘Ambiguity,’ he advocated adaptability and agility, given the
ever-changing nature of our world.

M. Souvik Das delivered an insightful presentation on the evolution and impact of Al. He traced the historical journey
of Al back to the year 1156, highlighting how it has continuously evolved, eventually becoming a mainstream force. He
drew parallels with industry giants such as Coca-Cola, emphasizing how Al has empowered consumers and shaped their
experiences. “The media amplification surrounding Gen Al likens it to previous trends related to big data, but the current
hype is dynamic, signifying a shift from “+ AI” to “Al+.,” he said. Mr. Das also delved into the cultural impact of this
change, emphasizing its global reach and significance. He distinguished between Al, Machine Learning, Deep Learning
and foundation models. He stressed the importance of trust and up-to-date sources in the Gen Al ecosystem, noting the
evolving techniques used to ensure reliability, including efforts by organizations like IBM. He said that Gen Al builds
upon the return on investment (ROI) of traditional Al but many barriers need to be overcome to fully realize its potential.

Mr. Biswadeep Chatterjee discussed how Gen Al is transforming the business landscape. He outlined how Gen Al
is reshaping enterprise Al strategy, affecting the vision, roadmap, use cases, governance and talent acquisition within
organizations. Highlighting the evolution of Al, Mr. Chatterjee shared insights into the shift from task automation to
augmenting human work, making Al a critical component of business operations. “The focus has moved from business
innovation to business criticality, with responsible Al usage becoming paramount,” he said. Mr. Chatterjee also touched
upon the limitations of Gen Al, particularly in generating methods. He then delved into various aspects of Al including
visual generation such as semantic image-to-photograph translation, 3D shape generation and video prediction. He
discussed Gen Al’s audio capabilities including text-to-speech, speech-to-speech and music generation, alongside text
generation, personalized content and sentiment analysis. He highlighted its impact on BFSI, enabling risk management,
fraud detection, user-friendly explanations and data privacy.

Mr. Apratim Mitra provided a comprehensive overview of his company’s vision, and the pivotal role of data and technology
across various dimensions. Mr. Mitra discussed the challenges in today’s business landscape, emphasizing the importance
of technology-driven solutions, hybrid workforce, sustainable facilities and efficient data analysis. “It’s about harnessing
the power of Al to drive sustainable, data-driven decisions in real estate and beyond,” he said, highlighting the positive
impact of Al on organizations and the need for smarter solutions in a rapidly evolving technological landscape.

Dr. Chandrika Kaushik provided a comprehensive overview of the opportunities brought about by Generative Al (Gen
Al) and its impact. Sharing DRDO’s achievements and milestones, she said, “DRDO’s journey is one of self-reliance
and innovation, spanning a rich history of technological advancements. Gen Al opens new avenues for collaboration,
enabling us to continue our mission of securing the nation with cutting-edge defense technologies.” She delved into the
Transfer of Technology (ToT) provisions, categorizing military technologies into Category A (Military Technologies)
and Category B (Dual Use Spin-Off), explaining the decision-making process. Dr. Kaushik highlighted DRDO’s support
to the industry, encompassing areas such as Transfer of Technology, Technological Development Fund, DRDO Patents
for Industries, Evaluation and Certification Support, Export Support, and Technological and Scientific Assistance. She
emphasized self-reliance of DRDO, and its contributions to manufacturing missiles, fighter aircraft, radars, electronic
warfare systems, software-defined radios, sonars and torpedoes.

'The Industry Conclave at IIM Indore featured a Q&A session with panelists, including Prof. Basu, who discussed the
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significance of Generative Al and its impact on industries. Prof. Basu urged attendees to explore its transformative
potential and embrace its opportunities in the dynamic business and technology landscape.

The event concluded with a vote of thanks.

IIM Indore Celebrates Hindi Diwas

IIM Indore celebrated Hindi Diwas on 14 September, 2023. IIM Indore’s Director, Professor Himanshu Rai, inaugurated
the event. Prof. Anand Pradhan, Professor of Journalism and Course Director of the Indian Languages (Hindi) Journalism
program at the Indian Institute of Mass Communication, graced the occasion as the Chief Guest.

Speaking on the vital role of languages in shaping a nation’s culture and identity, Professor Rai highlighted the need
to understand the profound connection between language, culture and civilization. He stressed that just as Sanskriti
(culture) and Sabhyata (civilization) are nurtured by language, Hindi too, as a language, plays a pivotal role in preserving
and propagating our rich cultural heritage. He underscored the distinction between “Vidya” (knowledge) and “Avidya”
(ignorance), asserting that education involves not only acquiring knowledge but also discerning what knowledge is
essential. “We spent our childhood listening to mesmerizing stories from Indian scriptures. We need to ensure that we
explore and cherish the wealth of knowledge contained in them even today,” he said.

He emphasized the importance of preserving regional languages, stating that their literature and wisdom are valuable
heritage treasures, emphasizing the importance of respecting Hindi as our mother tongue, as the language itself nurtures
and shapes our identity.

Prof. Anand Pradhan applauded the efforts of IIM Indore in promoting Hindi language and its cultural significance. “It
is heartening to see how IIM Indore, under the leadership of Professor Rai, is taking forward the legacy to preserve and
promote not just Hindi, but all the Indian languages,” he said. He highlighted the pivotal role of languages especially
Hindi, in shaping India’s diverse identity and fostering unity among people. He acknowledged India’s unique challenge
upon gaining independence in 1947 where India’s intrinsic civilizational unity defied the threat of fissures. He celebrated
the role of vernacular languages especially Marathi, in enriching Hindi.

IIM Indore’s Annual Hindi Magazine, “Gyaan Shikhar” was released. The event included two competitions, “Picture
Story Writing” and “Antakshari,” as well as Swachhata Pakhwada, a campus clean-up.

IIM Indore Commences Sanskrit and Odia Language Workshops on Ganesh Chaturthi

Marking the auspicious occasion of Ganesh Chaturthi, IIM Indore has once again launched two language Workshops,
featuring Sanskrit for the second time and debuting an Odia language Workshop. The Workshops were inaugurated by
Professor Himanshu Rai, Director of IIM Indore, on 19 September, 2023.

In his address, Professor Himanshu Rai reaffirmed the Institute’s dedication to fostering a deeper connection with our
linguistic and cultural heritage. He underscored the importance of these workshops in preserving India’s rich linguistic
diversity and contributing to the nation’s growth, expressing pride in the IIM Indore community’s keen interest in language
learning and commitment to embracing Sanskrit and Odia. “These Workshops not only provide a platform for language
acquisition but also serve as a bridge to our roots and traditions,” he said. Sanskrit, often regarded as the “Language of
the Gods,” continues to draw significant attention for its cultural and historical significance. He emphasized the cultural
tapestry of Odia and hoped the Workshops would preserve and promote Odia and all regional languages.

He likened languages to nurturing mothers, shaping individuals into who they become, stating, “Our existence owes a debt
to the languages we speak and embrace. Preserving and promoting the diverse regional languages of India is our duty.”

Mr. Pravesh Vaishnav likened the process of learning Sanskrit to how a mother communicates with her newborn and
toddler. He explained, “Just as a mother speaks to her child, Sanskrit can be learned through listening and speaking. The
journey with Sanskrit can be just as natural and enjoyable.” He pointed out that, “To truly unite our nation, we should
all embrace Sanskrit. Instead of being known by our regional identities, we could be called ‘Bharateeya,” representing the
amalgamation of our diverse cultures and languages,” he said.

M. Jagadish Mishra, Odia Tutor, took everyone on a captivating journey through Odisha’s illustrious history, firmly
rooted in the globally celebrated “Rathayatra” festival. With pride, he highlighted Odisha’s remarkable achievements and
the esteemed personalities hailing from the State, ranging from President Srimati DraupadiMurmu to sports champions
and cultural luminaries such as Padmashree Prafulla Kar. He delved into the profound impact of the Kalinga War on

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

Ashoka, a pivotal moment that transformed him into a spiritual leader. Mr. Mishra traced the evolution of the Odia
language, paying homage to visionary figures such as Adikabi Sarala Das, Kabisamrat Upendra Bhanja and Byasakabi
Fakir Mohan Senapati. He expressed deep gratitude for the Government of India’s recognition of Odia as a classical
language. He passionately encouraged the community to embrace the rich beauty of Odia, expressing, “Our languages are

vibrant threads of our cultural tapestry, each one contributing to the rich mosaic of our heritage.”

Reflecting on the success of the previous Sanskrit and Tamil language Workshops, Professor Rai extended his heartfelt
gratitude to the dedicated language instructors, Shri Pravesh Vaishnav and Sushri Lakshmi Gopalakrishnan.

Certificate Distribution Ceremony for the Sanskrit Language Workshop
Sanskrit Language Workshop was organized at IIM Indore from 01 September, 2022, to 28 February, 2023.The six-

month long Workshops attracted 98 community members, demonstrating a commitment to cultural preservation and
nation-building, and they were awarded certificates by Professor Himanshu Rai.

Professor Rai emphasized the significance of preserving Sanskrit as he announced future Workshops. He stated that
if a language is not spoken, it gradually withers away. “Sanskrit holds a crucial place as the foundation of our culture,
intertwined with every aspect of our lives, right from birth till our last breath,” he said. He highlighted the scientific nature
of Sanskrit, its phonetic intricacies and grammatical flexibility. He encouraged participants to take a pledge to speak
Sanskrit daily, emphasizing its vital role in nation-building.

M. Pravesh Vaishnav, Sanskrit Tutor, also addressed the participants. He emphasized that true language learning occurs
through conversation. “Embracing Sanskrit’s relevance, conversing in it, shapes a purposeful life,” he said.

'The Workshop facilitated participants’understanding of Sanskrit’s historical and cultural significance, emphasizing its role
in preserving India’s linguistic heritage and fostering national identity.

Three Batches of IIM Indore’s Executive Education Programmes in UAE and GCC
Nations Graduate

IIM Indore marked a significant milestone in its commitment to fostering executive education in the UAE and GCC
nations. The valedictory function of two distinguished programmes, the General Management Programme for Executives
(GMPe Batch-10 and Batch-11) and the Advanced Management Programme for Senior Leaders (AMPSL Batch-01),
was hosted on campus on 23 September, 2023. Shri M. M. Murugappan, Chairman of the Board of Governors at IIM
Indore, delivered the valedictory address and Professor Himanshu Rai, Director of IIM Indore, delivered the closing
address. Prof. Subin Sudhir, Chair — Executive Education, Prof. Manish Popli, Programme Coordinator, and Dr. Mahesh
Chotrani, Founder-Director of the Anisuma Training Institute were also present.

In his address, Shri M. M. Murugappan congratulated participants for their commendable journey through the executive
education programmes. He emphasized the cohort’s diversity, a true cross-section of individuals bringing a wealth of
knowledge from various backgrounds. Shri Murugappan said, “Use this moment as an opportunity for reflection and
introspection, both in terms of personal and professional development.” Shri Murugappan emphasized the importance of
IIM Indore’s programmes in equipping participants for larger roles, urging them to consider global events, stay informed
and adapt. He also highlighted the power of networking, pointing out the extensive alumni network of IIM Indore.

In his address, Professor Himanshu Rai introduced the acronym ‘FIRE, fostering “Fortitude” (F), urging participants
to take the first step and conquer fears by reflecting on past achievements. Turning to “Introspective Reflection” (I), he
encouraged individuals to, “Identify what your (their) definition of success is. Personal definitions of success evolve with
time and life happens between milestones.” Lastly, he stressed “Equanimity” (E), highlighting the joy of giving and the
gratitude it brings. He encouraged the participants kindle the FIRE within.

During the event, Prof. Manish Popli highlighted that this was the first time in IIM Indore’s history that three batches
from the UAE and the GCC nations were graduating simultaneously. “Our programmes are curated to not only impart
knowledge but also to inspire a holistic perspective on leadership and professional development,” he said.

Dr. Mahesh Chotrani announced the Best Groups with outstanding performance. These groups received certificates
from the Chairman and the Director. Dr.Chotrani proudly acknowledged IIM Indore’s remarkable impact in the UAE
and GCC regions, highlighting the Institute’s extensive network of over 700 alumni. “The success and growth of the
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programmes offered by IIM Indore are further reflected in the fact that 30 per cent of admissions to new batches results
from referrals,” he said.

The event concluded with a vote of thanks.

India at 2047: Amrit Kaal Event at IIM Indore Marks a Vision for a Prosperous Nation

IIM Indore hosted a special event on 21 October, 2023, focusing on the theme “India at 2047: Amrit Kaal”. The event was
inaugurated by Professor Himanshu Rai, Director- IIM Indore. Ms. Anjana Om Kashyap, Managing Editor of AajTak,
was the Guest Speaker.

The event was inaugurated by Professor Himanshu Rai, Director of IIM Indore. He emphasized the importance of
youth in realizing this vision and the potential of academic institutions, particularly IIM Indore. “We at IIM Indore have
adopted the principles of “Amrit Kaal” by addressing five critical issues: income and gender inequality, challenges in urban
and rural areas, environmental conservation, and fostering entrepreneurial spirit among the youth,” he said. He mentioned
the Institute’s collaboration to work with districts in Uttar Pradesh and Madhya Pradesh, promoting local products under
the ‘One District One Product’ initiative, reducing income inequality. The Institute is also training 4,800 Urban Local
Bodies (ULBs) across the nation to inspire young minds to establish start-ups in sanitation and cleanliness.

Mentioning that in line with the Paanch Prans of AmriKaal, the Institute is also taking initiatives to bridge the gap
between rural and urban India through its Rural Engagement Programme. This Programme allows students to immerse
themselves in rural life, identify pressing issues and devise practical solutions. The Institute is also offering specialized
programs for women for career re-entry and introducing a management development program in Hindi.

Anjana Om Kashyap addressed the gathering about India’s progress and the need for citizens to give back. She highlighted
the five main mantras of Amrit Kaal, which are gender equality, a balance between nationalism, pride, and critique,
and respecting culture. She also highlighted the importance of reaching out to rural areas and volunteering to improve
healthcare and education. Kashyap emphasized the unique position of India globally, and the youth’s responsibility to
usher in Amrit Kaal. “It is the duty of every citizen to make their country achieve great heights,” she said.

'The event concluded with a Q&A session followed by a call for unity, social inclusion, diversity and shared responsibility.

Nail-Biting Finish as India Clinches Victory in IIM Indore’s Anti-Drug Campaign Match

In an exhilarating display of football, the Indian students’team (IIM Indore),led by Kshitij Singh, Third Year IPM student,
edged out a victory against the French exchange students at the IIM Indore cricket stadium. The much-anticipated
tootball match, which ended with a dramatic last-minute win, was a testament to the players’ athletic skills and strong
stand against substance abuse.

The event, held on 04 November, 2023, focused on the theme “Say Yes to Sports, Say No to Drugs,” and witnessed an
impressive student turnout cheering the players. The initiative was inaugurated by Professor Himanshu Rai, Director,
IIM Indore. Col. Dr.Gururaj Gopinath Pamidi (Veteran), Chief Officer Administration, Prof. Manoj Motiani, Chair
— Hostel and Students Affairs and Prof. Ranjeet Nambudiri were also present on the occasion. In a heart-warming
tribute, the Indian student team donned jerseys emblazoned with the number 11, honoring India’s football captain and
icon, Sunil Chhetri.

Professor Rai inaugurated the match with an inaugural kick. His action was more than ceremonial; it was a kickoff for
change, sparking enthusiasm among the youth for sports and wellness.

Before the match, the respective team captains, Arthur Costa of the French contingent and Kakkulla Rusheel from the
Indian squad, took a pledge against drugs. This symbolic gesture was echoed by the energetic crowd.The match was an
edge-of-the-seat thriller from start to finish, with both teams displaying exceptional talent, teamwork, and sportsmanship.
'The decisive goal scored by Kshitij Singh’s team in the final minutes of the match met with thunderous cheer.

“This event is a wonderful example of how sports can be a vehicle for positive social change,” stated Professor Rai,
addressing the crowd. He emphasized how the young leaders had also set an example for peers by taking a stand against
drug abuse.

'The success of the football match and drug campaign highlights the community’s passion for sports and societal good.
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Footprints 2023 Held at IIM Indore

Footprints, the annual alumni event was held from 3 to 5 November, 2023. The event commenced with an inaugural
address by the esteemed Director, Professor Himanshu Rai.

Professor Rai underscored the significance of practical knowledge dissemination, urging the alumni toactively participate
in educational programmes and decision-making processes, emphasizing the need for alumni involvement to elevate and
steer the institution forward.

Professor Rai’s address at the event encapsulated a significant shift in the institution’s mission statements, emphasizing not
only education but also the practical dissemination of knowledge. He highlighted the institution’s goals beyond various
executive education programmes such as EDPMG, LBSNAA ATC and AWC'’s shared mission to ‘Build the Nation'.

Professor Rai invited the alumni to participate in the institution’s Executive Education and programme development,
emphasizing the importance of their collective experience. He highlighted the institution’s commitment to creating
world-class infrastructure such as the G8 project, and emphasized the importance of a socially conscious approach. He
identified five critical challenges the institution aims to tackle: inequality, rural-urban disparities, lack of environmental
protection and insufficient entrepreneurship initiatives.

Prof.Dipayan Dutta Chaudhuri, Chair — Alumni, detailed the extensive strides undertaken by the IIMI alumni office and
the Committee. He also announced the launch of the dynamic ‘Entrepreneurs of IIMI’ chapter. Apart from the Wisdom
Alumni Talk Series, recognition of outstanding performances through the Distinguished Alumni Award was emphasized,
signifying commitment to celebrate and honour alumni achievements. Furthermore, Prof. Chaudhuri introduced new
alumni categories, specifically ‘Alumni Expertise,’ intended to actively contribute to programme offices and practitioner-
based courses. “We have an impressive strength of 13,000 members, and are determined to conduct more chapter meets
for collaborations,” he said.

The second day began with a delightful brunch for the current batch and the alumni, facilitating exchange of ideas,
mentorship and networking.

The Annual Alumni Entrepreneurs Meet at IIM Indore hosted a panel discussion with entrepreneurs. Shireen Sultana,
the Co-Founder of KinderPass, Bhavin Parmar, Co-Founder of Vedaroots & Trishya Natural and Eco Products LLP,
Chanakya Joshi, the Founder of GetAConnect.in, and Sakshi Agrawal, the Founder of Palette and Beyond, shared their
invaluable perspectives and experiences. Their discussions offered an invaluable learning experience for the aspiring
entrepreneurs and enthusiasts.

The event underscored the enduring bond between the institution and its alumni.

Launch of the First Ever Hindi-Language Management and Leadership Development

Programme

'The faculty members of the IIM Indore will now impart management and leadership knowledge in Hindi also. A part of
the Institute’s foray into Hindi-language education, launch of the Leadership Development Programme — Hindi, marks
a significant step towards inclusivity.

'This milestone was unveiled by IIM Indore’s Director, Professor Himanshu Rai, during the institution’s Foundation Day
on 03 October, 2023. Professor Rai emphasized the Institute’s commitment to bridging gaps and resolving prevalent
issues within the nation. He articulated, “IIM Indore is determined to be a catalyst for change by making education
accessible to all. Our first Hindi-language course aims at breaking stereotypes and fostering a more inclusive learning
environment.” Professor Rai emphasized the importance of breaking stereotypes and creating opportunities for all by
breaking language barriers.

'The 10-day Programme commenced in January 2024, and covered comprehensive business functions. Attendees delved
into topics including leadership, management practices, marketing, financial accounting, human resource management,
operations management, digital applications for business, product strategy, supply chain and logistics, conflict management,
negotiation, business models, digital marketing, entrepreneurship, design thinking, stakeholder management, analytics for
managers, strategy formulation and execution and communication skills.The Institute plans to extend similar programs in
other Indian languages in the future.
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Industry Conclave on Entrepreneurship and Intrapreneurship in the Beauty & Wellness
Industry Organized at IIM Indore

'The Industry Interface Office (IIO) at IIM Indore organized an Industry Conclave on 18 November, 2023, focusing on
“Entrepreneurship and Intrapreneurship in the Beauty and Wellness Industry.” The event featured speakers from industry
giants such as NIVEA Skin Care, Kosmoderma Clinics, YES MADAM, and Von Wellx Germany Group. Prof. Saumya
Ranjan Dash, Dean — Research, kickstarted the event and highlighted the importance of post-pandemic dialogues, and
the need for innovation and sustainable practices.

Dr.Chytra V Anand, Founder & CEO of Kosmoderma Clinics, discussed the changing beauty trends in India, emphasizing
the need to create unique offerings while maintaining long-term sustainability. Mayank Arya, Co-Founder of YES
MADAM, shared his entrepreneurial journey, fueled by personal tragedy and familial support. Ashish Jain, CEO &
Director of Von Wellx Germany Group, stressed the need for a clear purpose in entrepreneurship and emphasized scaling
niche healthcare products for the Indian mass market. Prof. Shubhabrata Basu, Chair — I1O, summarized the discussions
and highlighted pivot strategies as crucial elements in entrepreneurial and intrapreneurial journeys.

'The conclave encapsulated diverse perspectives, highlighting the nuanced challenges and opportunities within the beauty
and wellness industry in India’s evolving entrepreneurial landscape.

IIM Indore Welcomes PGPMX Batch 20, Emphasizing Holistic Development and

Societal Impact

IIM Indore welcomed the 20th batch of the Post Graduate Programme for Working Executives in Mumbai — PGPMX,
ushering in a new chapter of learning. The batch was inaugurated on 25 November, 2023, by Professor Himanshu Rai,
Director, IIM Indore. Prof. MitVachhrajani, Chair-PGPMX, Prof. Biswanath Swain, Chair—Library, Prof. Shruti Tewari,
and Prof. Bipul Kumar were also present on this occasion. A total of 28 participants (4 females, 24 males) registered for
this two-year alternate-weekend programme in Powai, Mumbai, Maharashtra.

During his inaugural speech, Professor Rai shared life lessons essential for aspiring leaders. He highlighted the significance
of pursuing one’s passion to invest time only in what truly resonates within, to manage time well while studying and
working. ProfessorRai also underscored emotional intelligence and listening with empathy. He advised the participants to
remain open to experiences and opinions. “Effort dictates the depth of learning; absorb every experience,” he mentioned.

Professor Rai emphasized the institution’s commitment to academic excellence and continuous learning, while also
addressing pressing national challenges such as income disparity, gender inequality, urban-rural divides, environmental
degradation, and lack of entrepreneurial drive in youth. He shed light on the Institute’s proactive initiatives to tackle issues
head-on, urging participants to join the efforts in resolving critical challenges.

Prof. MitVachhrajani congratulated the participants and lauded the Institute’s commitment to industry-aligned education
and national development. The Programme allows participants to work and study simultaneously, enhancing their
educational experience. Prof. Mit urged the batch to embrace curiosity and commit to lifelong learning for intellectual
growth and personal achievements.

The PGPMX Batch 20 reflects IIM Indore’s dedication to equipping participants with tailored skill sets to thrive in a

dynamic business environment, strengthening the Institute’s commitment to shaping future leaders.

Revolutionising Chikankari: IIM Indore’s Trailblazing Contribution to Socio-Economic
Empowerment

IIM Indore, in collaboration with Lucknow’s District Administration, is enhancing One District One Product initiatives,
focusing on the Chikankari sector. Led by Professor Himanshu Rai, Director — IIM Indore, the team, comprising Prof.
Bhavani Shankar and Mr. Naveen Krishna Rai, unveiled a landmark project report in Lucknow, highlighting substantial
increase in income for artists, artisans and women entrepreneurs, and job creation.

Conducted between July 2023 and December 2023, the research sheds light on the intricate production processes and
diverse experiences of stakeholders. “The report underscores the critical role played by artists, artisans, machinery experts
and other stakeholders in contributing to the success and growth of Chikankari,” remarked Professor Rai. He further
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recommended registering artefacts and handicrafts associated with Chikankari under a Federation that can empower
artisans and facilitate their unified representation before the Government and also help to reduce information asymmetry
among different groups of artisans and organisations.

Professor Rai emphasized the pivotal involvement of various stakeholders in the Chikankari ecosystem. He stressed the
need for holistic recognition of their efforts, citing their dedication as instrumental in the remarkable surge in income
and employment opportunities within the district. Professor Rai emphasized the importance of preserving the heritage of
handmade craftsmanship by promoting stories of the artisans and bridging the gap between traditional and mechanized
production. He also stressed on the use of the word “artist” instead of “artisan.”

Regarding Information Education and Communication (IEC) strategies, Professor Rai emphasized the success achieved
through similar approaches in the Swachh Bharat Mission. He proposed a framework for Chikankari, emphasizing
the difference between handmade and machine-made products, emphasizing the stories, dedication and artistry of the
artisans involved. The Lucknow Administration praised IIM Indore for their exceptional efforts, acknowledging the
substantial contribution of extensive research in illuminating often overlooked nuances within the Chikankari sector.
Lucknow DM SuryapalGangwar commended the comprehensive nature of the report and its role in uncovering nuanced
complexities. Expressing heartfelt congratulations to IIM Indore’s remarkable study conducted within a short time frame,
the administration noted that the report will shape strategies and solutions. The Department hopes for IIM Indore’s
advisory support to enhance the District’s developmental efforts. IIM Indore plans a Hindi translation of the research
report for wider accessibility.

IIM Indore Celebrates Janjatiya Gaurav Diwas with Cultural Tapestry Quiz

'The Cultural Tapestry: Tribal Quiz was held on 25 November, 2023 to proudly commemorate Janjatiya Gaurav Diwas, a

day dedicated to honor the invaluable contributions of tribal communities, and celebrate India’s rich tribal heritage.

Diversity is the cornerstone of IIM Indore’s ethos, and IIM Indore’s Director, Professor Himanshu Raiemphasized the
importance of acknowledging India’s diverse culture and fostering an environment that promotes academic excellence and
respect for our tribal heritage. He noted how the event showcased students’ enthusiasm and commitment to preserving
and promoting cultural heritage, highlighting the importance of social responsibility and continued exploration of the
nation’s diverse heritage.

Students across various programmes—PGP, PGP-HRM, and IPM - participated in the quiz. The enthusiasm among
students was palpable as they gathered to commemorate and delve into the essence of India’s tribal heritage. With 46
participants forming 23 teams, the quiz focused on various aspects of tribal culture, history and contributions to the nation’s
tapestry. Divided into two phases, the competition showcased participants’ knowledge, teamwork and quick thinking.

'The quiz comprised an elimination round followed by an exhilarating final Kahoot round. The top eight teams advanced
to the final showdown. The Kahoot round, conducted on a digital platform, saw participants engaging in a battle of wits
and speed, vying for the coveted top positions.

The winners were as follows:

e  First Prize (Rs. 5,000/-): Reetika & Ujjwal Kumar
e Second Prize (Rs. 3,000/-): Pratham Bajaj & Tejas Ner
e 'Third Prize (Rs. 2,000/-): Ajay Guntreddi & Prachi Singh

Led by Junior Academic Affairs Committee members—Nandini Sethi, Sakshi Shubh, and Bhavya Ranjan—the event

was an enriching experience. Beyond mere competition, it was a platform for collective learning.

Prabodhan: A Leadership Conclave by IIM Indore’s EPGP Batch 2023-24 Explores
India’s Future@2047

'The Executive Post Graduate Programme in Management (EPGP) Batch 2023-24 at IIM Indore hosted “Prabodhan,”a
leadership conclave on “Positioning India@2047.” The event was inaugurated by Professor Himanshu Rai, Director - IIM
Indore. Prof. Saurabh Chandra, Chair — EPGP, and visiting dignitaries also graced the occasion. The event saw insightful
discussions and exploration into the future of our great nation.
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Professor Rai predicted India’s future as the second largest economic powerhouse, focusing on information technology,
healthcare and biotechnology. He predicted a super-advanced healthcare system driven by Al and telemedicine, increased
life expectancy and global leadership in skilled workforce. He urged business schools to offer relevant courses and
emphasized the importance of addressing non-linear challenges and incomprehensible phenomena. He stressed the
importance of fortitude, appreciating failure, and making informed choices for a resilient future.

Contrary to fears, he asserted, “Al wouldn't take jobs away but rather empower those who understand it.”

The Prabodhan conclave, led by industry experts, discussed the importance of understanding technological trends and
pivoting to adapt to new technologies. Key speakers included Nilesh Biniwale, MD of Pattern, and Garima Sethi, ESG
Product Owner at Invesco. Mr. Nilesh Biniwale, MD, India Operations at Pattern, emphasized the importance of gauging
our ability to understand technological trends without unnecessary alarm. Ms. Garima Sethi highlighted the role of Al in
the global supply chain and the steel industry’s response to the pandemic. Mr. Dimitrov Krishnan, MD of Volvo, provided
a nuanced perspective on India’s role amid global economic shifts. The Conclave also featured an engaging quiz, logo
competition and case study competition. The event aimed to foster a forward-thinking approach and a spirit of innovation,
with Prabodhan emerging as a beacon of knowledge and a beacon of knowledge for the future of India. The event aimed
to foster a spirit of innovation and preparedness for the challenges and opportunities that lie ahead.

'The success of Prabodhan reflects the commitment of IIM Indore’s EPGP Batch 2023-24 to contribute meaningfully to
the discourse on India’s future.

IIM Indore’s PGPHRM Organizes Mimamsa: A Panel Discussion with Industry Leaders
& Academia

Mimamsa, a panel discussion fostering collaboration between industry leaders and academia, took place on 27 January
2023 at IIM Indore. Hosted by the Post Graduate Programme in Human Resource Management (PGPHRM), the event
brought together experts from diverse fields in both industry and academia. IIM Indore’s Director, Professor Himanshu
Rai, inaugurated the event. Prof. Nishit Sinha, Chair - PGPHRM, was also present on this occasion.

In his inaugural address, Professor Rai highlighted the challenges modern organizations face, including technological
adaptation, workforce diversity and engagement dynamics. He said, “The real challenge lies not in the displacement of
employees by Al but rather in equipping individuals with the requisite skills to navigate the evolving landscape.” Professor
Rai emphasized the importance of creating an inclusive environment that fosters harmonious collaboration transcending
geographic and generation barriers, highlighting the link between employee engagement and organizational retention.

Professor Rai discussed regulatory compliance in start-ups and the need for robust governance structures. He advocated a
holistic approach based on emotional intelligence, reflective listening and self-awareness, and emphasized ethical decision-
making, transcending the dichotomy of modality. “It’s time to understand the complexities of remote work management,
elucidating the intricacies of performance evaluation and leadership paradigms in a distributed work environment”, he
said.In his welcome address, Prof. Nishit Sinha, Chair — PGPHRWV, articulated the profound essence of Mimamsa as
a platform for socially conscious and contextually relevant dialogue, in line with IIM Indore’s mission. “We need to
understand the necessity for introspection and view Mimamsa as a reflective journey to discern the pathways ahead,” he
said. With foresight, he highlighted the evolving responsibilities of future HR managers, poised to navigate the integration
of emerging technologies like Al within educational and corporate realms.

'The first-panel discussion, “The Evolving Landscape of HR Decision-Making: Unleashing the Power of Al,” moderated
by Prof. Amitabh Deo Kodwani, featured distinguished panelists: Ms. Ruchi Sharma, VP and Head HR at InterGlobe
Aviation; Ms. Namrata Gill Tyagi, VP HR at Dr. Reddy’s Laboratories; and Mr. Sumit Ranjan, Executive Director at
JP Morgan. Ms. Sharma emphasized Al’s pivotal role in revolutionizing HR functions such as recruitment, analytics
and training, backing its integration to streamline administrative tasks and bolster decision-making processes. Ms. Tyagi
elaborated on HR career trajectories, stressing the significance of technology while preserving the human touch in people-
centric roles. Mr. Ranjan delved into Al’s potential to address unconscious biases and drive innovation. The discussion
highlighted the imperative of striking a harmonious balance between technological advancement and human-centric HR
practices for organizational success.

Under the adept moderation of Prof. Ranjeet Nambudiri, the second-panel discussion on “Performance Management in
the VUCA World: Redefining Success Metrics” featured Mr. Abhishek Tiwary, Senior VP HR at Tech Mahindra; Mr.
SumitNeogi; and Mr. Anindya Kumar Shee, VP HR at RIL. Mr. Neogi stressed tailoring performance management to
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dynamic business needs, with data-driven objectivity. Mr. Tiwary highlighted integrating performance processes into
company culture, introducing “BANI” alongside addressing biases. Mr. Shee focused on stakeholder integration, and
emphasizing credible employee reviews for legal considerations.

'The third panel discussion, moderated by Prof. Nishit Sinha, focused on “Navigating Educational Frontiers: Exploring
Contemporary Pedagogical Trends”. The panelists collectively illuminated the evolving landscape of education. Among
them were Dr. Shriram Nerlekar, Education Director at Ahmedabad Education Society; Prof. Simrit Kaur, Principal of
Shri Ram College of Commerce; Prof. John Varghese, Principal of St. Stephen’s College; and Prof. Gyantosh Kumar Jha,
Principal of Atmaram Sanatan Dharma College. Dr.Nerlekar offered invaluable insights into innovative pedagogical
approaches and advocated for educational transformation through technology, stressing the teacher’s pivotal role. Prof.
Varghese emphasized the purpose of education, delving into NEP 2020’s visionary changes, such as the Academic Bank of
Credit and internationalization. Prof. Kaur connected pedagogy, technology and NEP, discussing their impact on research.
Prof. Jha highlighted teachers’ adaptation to technology and new assessment methods, acknowledging the infrastructure
challenges hindering NEP implementation.

The fourth panel discussion, “Innovations in Education: Shaping the Cognitive Horizon,” was moderated by Prof.
Prakriti Soral. Swami Kamalasthananda, Principal of Rama Krishna Mission Vivekananda Centenary College, Kolkata,
brought spiritual and philosophical insights, advocating for an adaptive mindset and setting common goals. Prof. Poonam
Verma, Principal of Shaheed Sukhdev College of Business Studies, New Delhi, emphasized the multifaceted purpose of
education, including interpersonal skills, while Al handles routine tasks. Dr. Rajesh Iyer, Senior Faculty at St. Xavier’s
College, Ahmedabad, explored Al's role in bridging industry-education gaps, stressing experiential learning and addressing
implementation challenges. Dr.Neera Pant, Senior Faculty at Gargi College, New Delhi, highlighted ethical awareness in
data creation, the importance of Al literacy, and human intervention in the data loop.

'The event concluded with a resounding resonance of insight and inspiration as each panel delved into the intricacies of
their respective topics.

Protecting Adolescents: IIM Indore Leads the Way

IIM Indore has emerged as a beacon of hope and a pioneer in addressing the alarming issue of missing minors.
Collaborating with the Indore Police Commissionerate of Madhya Pradesh Police, IIM Indore signed a Memorandum
of Understanding (MoU) last year to collectively combat the pressing concern of missing minors in the region. The MoU,
signed by IIM Indore’s Director, Professor Himanshu Rai, and the Police Commissioner, Mr. Makarand Deouskar, IPS,
in July 2023, marked a pivotal moment in the journey towards a safer and more secure Indore. IIM Indore team, led
by Professor Rai, along with Prof. Shruti Tewari, Prof. Shivani Sharma, and Mr. Naveen Krishna Rai, submitted the
recommendation report on 03 February, 2024.

Professor Rai urged upon the need to understand root causes behind the disappearance of minors. “Over 70 thousand
children go missing in India every year, and a big proportion of them are girls. We wanted to know what causes them to
disappear, both from the perspective of the minors themselves and the investigators,” he stated. He noted that the goal
was to develop strategies for emotional recovery of the missing minors and their families, creating educational materials
to prevent future disappearances.

Mr. Makarand Deouskar expressed profound gratitude towards IIM Indore, maintaining that IIM Indore’s research had
helped better understand missing minors and develop effective preventive measures, enhancing social and institutional
systems and fostering efficiency.

The research embarked on a comprehensive exploration in three distinct phases. The archival analysis spanning the past
five years laid the groundwork, followed by a diagnostic analysis delving deep into 70+ case studies, semi-structured
interviews with police officers, and in-depth victim studies. The findings illuminated the grim reality of missing minor
cases, particularly spotlighting the plight of adolescent girls aged 13-17 from marginalized socio-economic backgrounds.

IIM Indore’s team drafted transformative recommendations to protect adolescents in Indore. The establishment of a
central communication channel and transport facility to expedite the recovery process, via a coordinated approach at
the district or state levels, are recommended. “Implementation of a reward-based incentive system to recognize and
motivate investigating officers, particularly those who successfully recover a significant number of missing children within
a specified time-frame, could also be encouraging,”, said Professor Rai. Further, specialized teams for prevention and
policing of crimes against minors were proposed.
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The IIM Indore team has also recommended strategies under the Information, Education and Communication (IEC)
initiative. This includes development of case studies with teaching notes to highlight psycho-social triggers and their
impact, facilitating reflective discussions among potential victims, accused individuals and their families. Professor Rai
underscored the recommendations to implement intensive IEC training campaigns, short video awareness campaigns on
social media, and action-oriented taglines in urban slum areas, to raise awareness about the disappearances.

'The IIM Indore team emphasized the critical role of parenting and mentoring in the well-being of adolescents aged 13-17
years. Recommendations include the initiation of family counselling cells through the collaboration of Self-Help Groups
(SHGs) or Non-Governmental Organizations (NGOs), catering to the lower socio-economic strata.

IIM Indore is committed to societal welfare, and with this report, the Institute emerges as a formidable force in the
mission to protect and empower adolescents.

IIM Indore Campus Takes Flight in Global Bird Count, Showcasing Commitment to

Environmental Conservation

IIM Indore joined the worldwide Campus Bird Count 2024 on Sunday, 18 February, 2024. Over four days, students, staff,

and professors meticulously catalogued 40 bird species thriving within the lush 193-acre green campus.

Led by Director Professor Himanshu Rai, the institution has consistently contributed to nature conservation efforts.
Professor Rai asserted, “At IIM Indore, we believe in not just imparting management education but also fostering a
sustainable and eco-friendly environment.”

The lush green landscaped campus hosts diverse bird species. During the bird watch, Ashy Prinia, Asian Koel, Black
Drongo, Fantail, Tailor Bird, White-rumped Kingfisher, Common Quail, Coppersmith Barbet, laughing dove, Golden
Oriole, Green bee-eater, Greater Coucal, Grey hornbill, Indian Roller, Indian Silver Bill, Lesser Whitethroat, Asian
Pied Myna, Oriental white eye, Peafowl, Purple Sunbird, Red Vented Bulbul, and Oriental Magpie Robin were spotted.
“The bird watch revealed an abundance of avian activity, particularly congregating around the Radha-Krishna temple on
campus, Spiritual Garden, and residential areas,” remarked Prof. Siddhartha Rastogi, Faculty.

'The campus also boasts over 100 bird feeders and bowls strategically placed as a safe haven for birds during extreme weather
conditions.Moreover, IIM Indore’s commitment to green initiatives is evident in the extensive campus greening projects
undertaken in recent years. With a plantation of 2,000 trees annually, Professor Rai emphasized, “We have meticulously
planted over 150 tree species, including medicinal and rare plants, contributing to the flourishing biodiversity.”

In addition to the tree plantation drive, our organic garden on campus yields a bountiful harvest of 10-12 tonnes of fruits
and vegetables each year, distributed within the community. IIM Indore’s socially conscious approach extends beyond
flora, with a dog shelter on campus caring for over 30 dogs, including puppies available for adoption.

For sustainable energy practices, IIM Indore has embraced rainwater harvesting and solar technology. The recent
inauguration saw the introduction of a solar tree, symbolizing the Institute’s commitment to renewable energy. Additionally,
the Institute has incorporated e-vehicles, significantly reducing reliance on traditional petrol-powered transportation
methods. Moreover, AQI (Air Quality Index) monitors have been installed across the campus, demonstrating that the air
quality inside the campus is consistently cleaner than that outside and in the surrounding city.

Over the years, IIM Indore has documented the presence of more than 70 bird species, eight snake species, 12 butterfly
species, and numerous insects, spiders, moths and bats. IIM Indore’s meticulously planned campus promotes responsible
management education, fostering ecological diversity and sustainability, fostering future business leaders and contributing
to a greener, healthier planet.

10-Year Reunion of the Class of 2013 held at IIM Indore

'The campus of IIM Indore echoed with laughter, joy and nostalgia as the PGP Class of 2013 gathered to celebrate their
10-year reunion. Alumni from diverse fields across the world reunited on 24 February, 2024.

'The inauguration was held in the presence of Prof. Dipayan Dutta Chaudhuri, Chair — Alumni, and over 50 alumni
gathered with their families on the campus. In his welcome address, he expressed heartfelt gratitude for the alumni’s
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continued support and involvement with the alma mater.

The Alumni Relations Office and Alumni Committee shared the impactful engagement activities undertaken for the
alumni community through a presentation. The alumni were also briefed on how they could contribute and participate in
these activities.

All the alumni embraced the opportunity to reconnect and share experiences that shaped their lives post-graduation. They
also went on a campus tour. “The greener pastures and state-of-the-art infrastructure showcase the Institute’s commitment
to sustainability and environmental stewardship,” they said, solidifying their pride in being part of IIM Indore.

'The alumni also had a fun evening where they shared stories and memories, going back in time, over laughter and banter.

The 10-year reunion of the Class of 2013 was a trip down memory lane, a celebration of resilience, friendship and the
enduring spirit of IIM Indore.

LitFest 4.0 Held at IIM Indore

On 2 March, 2024, the vibrant campus of IIM Indore came alive once again as the Integrated Programme in Management
(IPM) community united to kick off LitFest 4.0. Themed around “Inclusivity and Diversity,” this year’s edition aimed to
foster an environment of acceptance and appreciation for individuals from all walks of life.

i-Help completes a decade at IIM Indore

IIM Indore’s IPM Student Initiative, i-Help, celebrated a remarkable 10-year journey this year. The event was marked by
a celebration on 17 March, 2024, amidst an atmosphere of gratitude and accomplishment, graced by the presence of the
Director, Professor Himanshu Rai.

Professor Rai commended the initiative’s evolution from modest beginnings, expressing immense pride in witnessing
its impactful journey. He emphasized that the students of i-Help epitomize leadership and compassion, crucial traits
in today’s world. Professor Rai felicitated five outstanding school students trained by IPM participants, who received
scholarships under the National Means-cum-Merit Scholarship Scheme. The meritorious students were Harshit Rathore,
Sanjana Bagdare, Raj Sonagara, Vaishnavi Yadav, and Suhani Kethvas.

'The event saw the presence of the Chief Officer Administration, Col. Dr.Gururaj Pamidi (Veteran), Prof. Ganesh Nidugala,
Prof. Shruti Tewari, Prof. AjitPhadnis, Prof. Shweta Kushal, and Prof. Siddhartha Rastogi. Harshvardhan Sachdev, the
tounder of i-Help from the IPM 2012 batch, also graced the occasion.

A soulful musical performance by the Amplif-I music club, captivating dance performances by Impulse volunteers, and
engaging activities and sports coordinated by IPM Sportscom and Literar-I volunteers marked the day.Prof. Nidugala
and Prof. Kushal presented prizes to the talented winners of the drawing competition held in August last year, inspiring
and encouraging the students further.

Throughout the day, 135 school students from Umariya and Rangwasa Government Schools participated in various
activities, bonded with volunteers, and received notebooks and pens as tokens of love from i-Help and the Institute.

'The incumbent i-Help coordinators, Anurag and Prerna, flawlessly managed the event. As the day concluded, the children
returned to their schools, accompanied by volunteers, cherishing memories of a day filled with joy, learning and camaraderie.

IIM Indore and University of Denver Join Forces to Launch Global Leadership Experience

Programme for C-Suites

On 28 March, 2024, Professor Himanshu Rai, Director, IIM Indore, and Provost Mary L Clark, Provost & Executive Vice
Chancellor, University of Denver, signed the agreement for a Global Leadership Experience Programme for C-Suites, a
groundbreaking initiative aimed at empowering senior executives to enhance their leadership potential globally.

Professor Rai praised the collaborative initiative for senior executives, highlighting its eight-month transformative journey.
“With a thoughtful integration of insights from both Indian and Western leadership paradigms, participants will acquire
a comprehensive and contemporary understanding of leadership theories and practices”, he said.
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“The objectives of each stage are meticulously designed to equip participants with essential leadership competencies,
including personal branding, effective communication, strategic thinking, and crisis management,” said Professor Rai.
Throughout the Programme, participants have the opportunity to engage with industry experts, collaborate with peers,

and implement their learnings through real-world projects.

Provost Clark expressed delight over the collaboration with IIM Indore, emphasizing its significance in fostering global
leadership excellence. “By bringing together the best of Indian and Western leadership practices, we aim to empower
senior executives to navigate complex business landscapes with confidence and agility,” she noted enthusiastically.

The Programme is structured into five distinct phases, each contributing to the comprehensive leadership development
journey. It commences with a 5-day leadership module hosted at IIM Indore, providing participants with foundational
insights into leadership dynamics. The subsequent phase entails online master classes conducted by distinguished Indian
leaders from the corporate, political and entrepreneurial spheres. After this, the third phase unfolds with another 5-day
leadership module at the University of Denver, offering the participants exposure to Western leadership paradigms.
Transitioning to the fourth phase, participants engage in a capstone project, applying the acquired knowledge practically.
In the fifth phase, participants return to IIM Indore for project submission and a closing ceremony.

'The Programme is tailored for senior executives holding key positions within organizations, providing them with invaluable
insights and strategies to drive organizational success.

IIM Indore Takes a Step to Shape Future Sports Business Leaders

IIM Indore has launched a Global Sports Business Management Programme in collaboration with the University of
Liverpool. The Memorandum of Understanding (MoU) for this collaboration was signed by IIM Indore’s Director,
Professor Himanshu Rai, and Prof. Julia Balogun, Dean of the University of Liverpool Management School, on 18 March,
2024.

Professor Rai emphasized the importance of sports business management in today’s dynamic landscape, stating, “With
initiatives like the Fit India Movement, people of all ages are including sports in their fitness regime. We have launched
this Programme with the aim to equip aspiring sports business professionals with the knowledge and skills needed to excel
in this rapidly evolving industry.” He added that this collaboration with the University of Liverpool marked a significant
milestone in the efforts to provide cutting-edge education in sports business management.

Designed to provide participants with a comprehensive understanding of various aspects of sports business including sports
marketing, sponsorship, event management and leadership, the course has been developed by experts from IIM Indore
and the University of Liverpool. It includes interactive teaching, case studies, real-world examples and practical exercises,
to ensure a holistic learning experience. Professor Rai added, “Sports unite everyone irrespective of their nationhood, and
thus, through our collaboration, we aim to nurture a new generation of sports business leaders who will drive innovation
and growth in the global sports market.”

Prof. Julia Balogun expressed delight at the joint programme. “The Programme builds on the expertise of faculty within
both IIM Indore and the University of Liverpool Management School’s Centre for Sports Business,” she said.

Spanning 8-9 months, the Programme is structured into five stages. The first stage kicks off with a five-day on-campus
session at IIM Indore, fostering interactive discussions and immersive learning. During the second and fourth stages, live
online classes will be delivered jointly by IIM Indore and the University of Liverpool. The third stage features a five-day
session at the University of Liverpool, providing invaluable insights from industry experts. The Programme concludes with
a three-day on-campus session at IIM Indore.
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17. Campus Development Projects

'The Project Department, IIM Indore undertakes construction management of various projects required for catering to the
needs of the Institute with respect to infrastructural development of the campus. The year 2023-24 witnessed completion
of a number of projects including strengthening green building initiatives in the campus.

A brief of projects completed / under way are placed below:

Projects completed during the year

Setting up of Centre of Excellence at Sports Complex in IIM Indore

Work awarded to: M/s Raj Tilaks Technology Pvt. Ltd.
Cost at Completion: INR 3,73,35,911/- (Incl. GST)

Refurbishing of 2 nos. old classrooms and making other 10 old classrooms future ready for Audio Visual
installations

Work awarded to: M/s Raj Tilaks Technology Pvt. Ltd.
Cost at Completion: INR 2,97,19,989/- (Incl. GST)

Installation of energy efficient VRV/VREF Air conditioning System including false ceiling, in ER-2 & other
associated works of replacement of old false ceiling & electrical switches / sockets etc. in ER-2, G, H, I &
SRC Classroom at IIM Indore

Work awarded to: M/s A2 Enterprises
Cost at Completion: Final Bill yet to be received (Awarded value -INR 2,83,08,567/- (Incl. GST)

Refurbishing of Executive Residence-2 at IIM Indore

Work awarded to: M/s Aliyan Construction Co.
Cost at Completion: INR 2,56,73,377/- (Incl. GST)

Making, Supply & Installation of Furniture /Fixtures in Executive Residence-2 at IIM Indore

Work awarded to: M/s New Look Furniture
Cost at Completion: INR 2,53,06,808/- (Incl. GST)

External Painting, waterproofing treatment for roof and associated maintenance works in Academic Block
at IIM Indore

Work awarded to: M/s Aliyan Construction Co.
Cost at Completion: INR 2,04,60,986/- (Incl. GST)

Refurbishing of Parking/Sheds at IIM Indore.

Work awarded to M/s. Raj Tilaks Technology Pvt. Ltd.
Cost at Completion: INR 1,35,08,493/- (Incl. GST)

External & Internal Painting and associated maintenance works in Girl’s hostels at IIM Indore (Re-Tender)

Work awarded to: M/s Aliyan Construction Co.
Cost at Completion: INR 1,08,83,371/- (Incl. GST)

External & Internal Painting and associated maintenance works in IPM hostels at IIM Indore (Re-Tender)

Work awarded to: M/s Aliyan Construction Co.
Cost at Completion: INR 1,15,23,297/- (Incl. GST)

Internal & External Painting and associated maintenance work in Type-V Apartment at IIM Indore

Work awarded to: M/s Bhagwat Singh Raghuvanshi
Cost at Completion: INR 74,70,789/- (Incl. GST)

Repair and maintenance work in Type-11, Type-111 & Type-IV apartments at IIM Indore
Work awarded to: M/s Eternal Infra height Pvt. Ltd.
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Cost at Completion: INR 74,48,583/- (Incl. GST)

e Supply, installation, testing & commissioning of 1250 kVA, 11/0.433 KV Oil cooled distribution transformer
with off circuit tap switch at utility I at IIM Indore.

Work awarded toM/s Shubh Enterprises
Cost at Completion: INR 63,82,994/- (Incl. GST)

¢ External & Internal Painting and associated maintenance works in Boy’s hostels at IIM Indore (Re-Tender)

Work awarded to: M/s Aliyan Construction Co.
Cost at Completion: INR 64,09,046/- (Incl. GST)

e Provisioning of firefighting system for Auditorium 1 & 2 at IIM Indore

Work awarded to M/s Disaster Management Consultants
Cost at Completion: INR 42,29,251/- (Incl. GST)

e Construction of Mini Football Ground near SR-18 with 50 mm Turf Grass Surface at IIM Indore

Work awarded to: M/s. Raj Tilaks Technology Pvt. Ltd.
Cost at Completion: Final Bill yet to be received (Awarded value - INR 33,03,162/- (Incl. GST))

e Providing & setting up of convocation venue —stage and other facilities in open air for the 25th Convocation
at IIM Indore campus on 30-31 March, 2024

Work awarded to: M/s Lalaji Events India Private Limited
Cost at Completion: Final Bill yet to be received (Awarded value - INR 28,92,982/- (Incl. GST))

e Development of A Single Lane Jogging/Running Track in Sport Stadium in IIM Indore.

Work awarded to M/s JMD Construction
Cost at Completion: INR 25,65,738/- (Incl. GST)

¢ Internal & External painting and associated work in Visiting Faculty Apartment IIMI

Work awarded to: M/s Aliyan Construction Co.
Cost at Completion: INR 21,58,562/- (Incl. GST)

e Construction of Ladies and Gents Toilet Blocks near Gate No. 02 of IIM Indore.

Work awarded to M/s. MNM Engineering
Cost at Completion: INR 12,13,902/- (Incl. GST)

e  Making of Bottom Kitchen Cabinet Unit in 5 Nos Type II Quarters at IIM Indore.

Work awarded to: M/s. Life Style Interiors
Cost at Completion: Final Bill yet to be received (Awarded value - INR 11,92,915/- (Incl. GST)

¢ Additional Civil Work in Dog Shelter (Near Gatel) at IIMI.

Work awarded toM/s Eternal Infra Height Pvt Ltd.
Cost at Completion: INR 10,73,447/- (Incl. GST)

e Construction of Staircase near Faculty Parking at IIM Indore.

Work awarded to: M/s. Infra Solution
Cost at Completion: Final Bill yet to be received (Awarded value of the project INR 7,56,109/- (Incl. GST)

e Internal and External Painting & Associated Maintenance Works of Two Nos. Type V Quarters and STP1
and Internal Painting 3 Nos. Type I1I and Type II Quarters & Reception of FPM Residence and Painting of
Shaft Doors at ER-3 and Additional work in Type-V House No.-7.

Work awarded to M/s. GUNGUN Enterprise
Cost at Completion: INR 7,40,698/- (Incl. GST)

¢ Aluminium Painting on Street Light Poles at IIM Indore.
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Work awarded to M/s A B Construction
Cost at Completion: INR 6,44,575/- (Incl. GST)

e Shifting DOG Shelter from existing location near Basketball court to Gate-I.

Work awarded to M/s Eternal Infra Height Pvt Ltd.
Cost at Completion: INR 6,02,736/- (Incl. GST)

e Re-fixing Of Existing ACP Sheet & Sheet & Supply/Fixing Of MS Profile New Sheet As Required In Place
Of Blown Away Fascia Sheet of Sports Complex.

Work awarded to M/s MNM Engineering
Cost at Completion: INR 5,96,469/- (Incl. GST)

e Supply of Chairs for Cafeteria of ER-1 and ER-02 at IIM Indore.

Work awarded to M/s. Navdeep Creation
Cost at Completion: INR 5,87,876/- (Incl. GST)

e S.S Railing for Staircase Near SR-(10,11,12,13 & 14) and SS Grating for Drain in Mess of ER-2 at IIM
Indore.

Work awarded to M/s. Infra Solution
Cost at Completion: INR 5,62,774/- (Incl. GST)

¢ Beautification and Greening around Student Residence No. 16.

Work awarded to M/s Gungun Enterprises
Cost at Completion: INR 5,40,857/- (Incl. GST)

e Supply, Installation, Testing & Commissioning of New Cold Storage Room for Mess-3.

Work awarded to M/s Utsav Enterprises
Cost at Completion: INR 4,61,160/- (Incl. GST)

¢  Green Net Shade Structure for Organic Garden near Sanjeevani Building at IIMI.

Work awarded to M/s MNM Engineering
Cost at Completion: INR 4,35,650/- (Incl. GST)

e Supply and Installation of Marble Statue of Goddess Saraswati With Marble Singhasan at Executive
Residence 01 in ITM Indore.

Work awarded toM/s Nandram Stones
Cost at Completion: INR 3,95,000/- (Incl. GST)

e Supply, Installation, Testing and commissioning of 250-Watt LED Flood light on existing pole for Sports
Stadium at I[IM Indore.

Work awarded to M/s Technoholic
Cost at Completion: INR 3,71,000/- (Incl. GST)

e Internal Painting of Various Quarter/Flats and Executive Residences in IIM Indore.

Work awarded to M/s. Kaushik Enterprises
Cost at Completion: INR 3,56,336/- (Incl. GST)

¢ Raising Peripheral Wall of Swimming Pool from Road & Tennis Court Side by Providing and Fixing of
Polycarbonate Sheet.

Work awarded to M/s AB Constructions
Cost at Completion: INR 3,23,641/- (Incl. GST)

e SITC of the Stage Lights of the New Auditorium at IIM Indore.

Work awarded to M/s Technoholic
Cost at Completion: INR 3,23,385/- (Incl. GST)
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Repair & Maintenance of Kitchen Exhaust & Fresh Air System at Mess-1 & Mess-3.

Work awarded to M/s Utsav Enterprises
Cost at Completion: INR 3,20,724/- (Incl. GST)

Kerb Stone Painting at Different Locations in IIM Indore.

Work awarded to M/s Dilawari Construction
Cost at Completion: INR 3,04,132/- (Incl. GST)

Scrapping & Painting in Rooms of ER-3.

Work awarded to M/s Aisha Construction
Cost at Completion: INR 2,82,717/- (Incl. GST)

Supply & Fixing of Aluminium Strip on Gypsum false Ceiling in New Auditorium to Strengthen the
Gypsum Board.

Work awarded to M/s AB Constructions
Cost at Completion: INR 2,38,523/- (Incl. GST)

Scrapping, Putty & Painting in Rooms of ER-3.

Work awarded to M/s. Aisha Construction
Cost at Completion: Final Bill yet to be received (Awarded value of the project INR 1,89,550/- (Incl. GST))

Supply and Fixing of Roller Blinds in Windows of Learning Centre (Library) at IIMI.

Work awarded to M/s Om Interior
Cost at Completion: INR 1,75,133/- (Incl. GST)

Internal Painting and False Ceiling work at Faculty Lounge in Academic Block.

Work awarded to M/s. Kaushik Enterprises
Cost at Completion: INR 1,54,966/- (Incl. GST)

Replacement of Non-functional Solar Water Heating System By 2 X 500 LPD Tank at ER-3 of IIM Indore.

Work awarded to M/s Divyansh Enterprises
Cost at Completion: INR 1,27,473/- (Incl. GST)

Renovation Work of I- Block Toilet in Ground Floor of Academic Building at IIM Indore.

Work awarded to M/s Aisha Construction
Cost at Completion: Final Bill yet to be received (Awarded value - INR 1,12,928/- (Incl. GST))

Internal Painting Work in 6 Nos Rooms Of SR-16 (B) at IIM Indore.

Work awarded to M/s. AB Constructions
Cost at Completion: INR 90,283/~ (Incl. GST)

Renovation of Ground Floor Cafeteria in Academic Block at IIM Indore.

Work awarded to M/s. Kaushik Enterprises
Cost at Completion: INR 75,921/~ (Incl. GST)

Repairing of Roof Top of New Auditorium, Gym of Mess-3 and Security Office near Gate No. 2 in IIM

Indore.

Work awarded to M/s. Soni Enterprises
Cost at Completion: INR 63,956/-(Incl. GST)

Major Projects under way:

RFP for Appointment of EPC Contractor for construction of Group VIII Projects comprising of multi
storey hostel blocks, academic building, faculty offices & apartments and other associated Infrastructure at
IIM Indore.
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Work awarded to: M/s. Sam India Built Well Pvt. Litd.
Awarded value of the project: INR 432 Cr. (Excl. GST)

RFP for Appointment of Authority Engineer for Construction Management of Group VIII Projects
comprising of multi-storey hostel blocks, academic building, faculty offices & apartments and other
associated infrastructures at IIM Indore

Work awarded to: M/s. Colliers International India Property Services Pvt.
Awarded value of the project: INR 9.11 Cr. (Excl. GST)

Providing & Fixing Prefabricated Hostel Rooms for Boys & Girls.

Work awarded to: M/s. Luxmi Engineers
Awarded value of the project: INR 2,39,49,653/- (Incl. GST)

SITC of Podium, Faculty table in classroom, reception desk, display & associated work at various places in
IIM Indore.

Work awarded to: M/s Aliyan Construction Co.
Awarded value of the project: INR 1,99,70,025/- (Incl. GST)

Supply, Installation, Testing & Commissioning of Hydraulic Elevator in SRC Building & Sports Complex
at [IM Indore.

Work awarded to: M/s Techno Industries Limited.
Awarded value of the project: INR 44,92,019/-(Incl. GST)

Procuring a vehicle mounted articulated boom lift at IIM Indore.

Work awarded to:M/s Mtandt Limited
Awarded value of the project: INR 33,61,114/- (Incl. GST)

Miscellaneous Civil Works at IIM Indore.

Work awarded to: M/s. Eternal InfraheightPvt. Ltd.
Awarded value of the project: INR 23,44,881/- (Incl. GST)

Internal & External Painting & Associated Maintenance Works of DPM Building (Previously FPM) at IIM

Indore.

Work awarded to: M/s. Bhavya Construction Company
Awarded value of the project: INR 41,51,337/- (Incl. GST)

Replacement of existing circuit breaker with new in existing LT panel in Utility-II at IIM Indore.

Work awarded to: M/s Nahar Enterprises, Bhopal
Awarded value of the project: Rs.5,87,400/- (Incl. GST)
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18. Human Resource
Best Teacher Award

On the 27™ Foundation Day of the Institute i.e., 3 October 2023, Best Teacher Award for the year 2023 was awarded to
the following faculty members after a due process:

1. Prof. Jatin Pandey
2. Prof.Sayantan Banerjee

Best Staff Award
On the 27™ Foundation Day of the Institute i.e., 3 October 2023, Best Staff Award for the year 2023 was awarded to the

tollowing staft members after a due process:

1. Mr. Manas Parihar
2. Mr. Shashikant Jatwa
3. Ms. Neha Gupta

Felicitation on Completion of Twenty-Five Years of Service

On the Foundation Day of the Institute, felicitations have been presented to the following teaching (2) and non-teaching
(5) staff of the Institute for completion of 25 years of service in the Institute:

Prof. L.V. Ramana

Prof. VK. Gupta

M. K.P. Radhakrishnan
Mr. Armstrong Andrews
Ms. Anusha Bhatia

Mr. Rakesh Kaushal

Mr. Rameshwar G. Panchal

Noukwbnpe

Felicitation on Completion of Twenty Years of Service

On the Foundation Day of the Institute, felicitations have been presented to the following teaching staff (2) of the
Institute for completion of 20 years of service in the Institute:

1. Prof. B. Hariprasad
2. Prof. U. K. Bhattacharya

Felicitation on Completion of Ten Years of Service

On the Foundation Day of the Institute, felicitations have been presented to the following teaching (11) and non-teaching
staff (31) of the Institute for completion of 10 years of service in the Institute:

Teaching Staff
1 | Prof. Aditya Billore 7 Prof. Rajhans Mishra
2 | Prof. Amitabh Deo Kodwani 8 Prof. Sanjay Choudhari
3 | Prof. Bhavin J. Shah 9 Prof. Saripalli Bhavani Shankar
4 | Prof. Deepak Sethia 10 | Prof. Subhasankar Chattopadhyay
5 | Prof. I Sridhar 11 | Prof. Vikas Goyal
6 | Prof. Joysankar Bhattacharya

Non-teaching staff

Mr. Abhishek Soni 3 Mzr. Animesh Singh Chauhan
2 | Mr. Amit Prakash Sharma 4 Mr. Arunendra Vishwakarma
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5 | Mr. Bhupendra Kumar Chouhan 19 | Mr. Uveshmohammed Chobdar
6 | Mr. Bhupendra Pandey 20 | Mr. Vijay Dadlani

7 | Mr. D. D. V. Prasad Rao 21 | Mr. Vijay Kumar

8 | Mr. Jitendra Singh Yadav 22 | Mr. Vivek Morbaji Chinchkhede
9 | Mr. Kamal Tripathi 23 | Ms. Abhilasha

10 | Mr. Kamlesh Bhatia 24 | Ms. Bhavya Kapoor

11 | Mr. Manas Parihar 25 | Ms. Neha Agrawal

12 | Mr. Manish Kumar Namdeo 26 | Ms. Nisha Rathod Agrawat

13 | Mr. Mohammed Muabbid Shaikh Chopdar 27 | Ms. Pooja Sharma

14 | Mr. Mukesh Jain 28 | Ms. Shilpa Bhushan Moghe

15 | Mr. Pradeep Kumar Sharma 29 | Ms. Smita Chinchkhede

16 | Mr. Sandeep Kumar Das 30 | Ms. Tulika Singh

17 | Mr. Shashi Kant Jatwa 31 | Ms. Vibha Vishwakarma

18 | Mr. Shyam Rao

ADDITIONS

Faculty (1 April 2023 to 31 March 2024):

Sharma,Varun

Sharma, Udayan

Halder, Deepa

Soral, Prakriti

Khan, Mohammad Azeem
Sharma, Shivani

Bhargav, Nimmagadda
Saxena, Mohina

O NDU A WN e

Visiting Assistant Professor
Visiting Assistant Professor
Visiting Assistant Professor
Visiting Assistant Professor
Visiting Assistant Professor
Visiting Assistant Professor
Visiting Assistant Professor
Visiting Assistant Professor

Non-Teaching Staff (1 April 2023 to 31 March 2024)

Reddy, D Kasi Viswanatha
Dutta, Dilip Kumar
Chouhan,Panka;
Jain, Pankaj
Solanki, Nupur
Chauhan, Soniya
Tripathi, Aman
Mishra, Punit
Hatodiya, Anush

. Shinde, Vaibhav Arun

. Vijay, Abhishek

. Muzalda, Madhav

. Kaushal, Anil

. Trivedi, Piyush

. Yadav, Anil

. Chouhan, Gaurav Raj

. Patel, Varsha

. Pyase, Yogesh

. Tripathi, Jahnvee

. Sharma, Ruchita

. S G, Hemanth

. Vyas, Hridaya

. Mishra, Kunal

. Patra, Pravat Ranjan
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Chief Officer Engineering

Chief Officer Finance and Accounts

General Duty Assistant
Officer (Accounts)
General Duty Assistant

General Duty Assistant (Accounts)

General Duty Assistant
General Duty Assistant
General Duty Assistant
General Duty Assistant
General Duty Assistant
Officer

Officer (Network Administrator)

Officer (System Administrator)
Officer
General Duty Assistant

General Duty Assistant (Accounts)

General Duty Assistant
Officer

General Duty Assistant
General Duty Assistant
General Duty Assistant
General Duty Assistant

Junior Library Professional Assistant
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RESIGNATIONS / SEPARATION/ SUPERANNUATION:

Faculty
1. Maheshwari, Yogesh Professor
2. Shrivastava,Madhusri Associate Professor
3. 'Thapliyal,Sneha Associate Professor
4. Bapat,Sudeep Assistant Professor
5. BS,Sachidananda Visiting Assistant Professor
6. Bagchi, Tanima Visiting Assistant Professor

Non-Teaching Staff

1. Jadon, Gopal Singh Officer Project Digitization & Archives

2. Ghosh,Shreeman Accountant

3. Vishwakarma, Vibha Executive Assistant

4. Dutta,Dilip Kumar Chief Officer Finance and Accounts

5. Biswas,Atin Kumar Chief Engineer

6. Khare, Pallavi Branding and Communication Consultant
7. Nair, Rajan T Officer

8. Srivastava, Jitendra Nath Officer

Faculty, Senior Officers and Officers
Faculty

Director

Prof. Himanshu Rai

FPM (IIM, Ahmedabad)

1 Aggarwal, Aekta, PhD (TIFR, Mumbai) 16 ~ Chawan, Vinaysingh J., FPM (IIM, Ahmedabad)
) Bandyopadhyay, Sutirtha, PhD (Indian Statistical 17 Chbhajer, Raina, PhD (Mohan Lal Sukhadia
Institute Delhi) University)
3 Banerjee, Pradip, PhD (Utkal University) 18 ghoidh;lfi, Sanjay C., PhD SJMSOM (IIT,
omba
4 Banerjee, Sayantan, PhD (North Carolina State Y
University), M.Stat (ISI, Kolkata) 19  Dash, Saumya Ranjan, PhD (IIT, Kharagpur)
5  Basu, Shubhabrata, FPM (IIM, Ahmedabad) 20  Dayal, Madhukar, FPM (ITM, Ahmedabad)
6 Bhargav Nimmagadda, PhD ( University of )
Hyderabad) 21 Dayal, Surbhi, PhD (JNU)
7 i :f;)t acharya, Joysankar, PhD (University of Siena, 22 Desai Omkar D. Palsule, FPM (IIM, Ahmedabad)
8  Bhattacharya, U. K., PhD (II'T, Kharagpur) 23 Devika, Arumugam, PhD (II'T, Madras)

9  Bhavani Shankar, Saripalli, FPM (IRM, Anand) 24 Dey, Shubhamoy, PhD (University of Leeds, UK)

10 Billore, Aditya, FPM (IIM, Indore) 25 Dwibedy, Punyashlok, PhD (IIM, Ahmedabad)

11 Chanda, Sasanka Sekhar, FPM (IIM, Calcutta) 26  Gajjar, Hasmukh K., PhD (II'T, Bombay)
12 Chandra, Saurabh, FPM (IIM, Lucknow)
Chattopadhyay, Subhasankar, B.Tech, FPM (I1IM,

27  Garg, Swapnil, PhD (University of Florida)

13
Calcutta) 28  Ghosh, Sumit Kumar, PhD (Pune University)
14 Chaudhuri, Dipayan Datta, PhD (Calcutta
University) 29  Goyal, Vikas, B.Tech, FPM (IIM, Calcutta)
15 Chauhan, Gaurav Singh, FPM (IIM, Indore) 30 Guhathakurta, Kousik, PhD (Jadhavpur University)
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Mukherjee, Sayantan, PhD (Arizona State

31  Gunta, Srinivas, FPM (ITM, Bangalore) 60 University, USA)
32 Gupta, Mukul, FPM (IIM, Lucknow) 61 Mukhoti, Sujay Kumar, FPM (IIM, Bangalore)
33 G.Venkat Raman, PhD (Peking University, Beijing) gy Nambudiri, Ranjeet, FPM (IIM, Ahmedabad)
34  Gupta, V.K., PhD (Agra University) ¢3 Naraparaju, Karthikeya, PhD (IGIDR, Mumbai)
35 Hariprasad, B., PhD (ITT, Madras) 64 Nayak, Akhaya Kumar, PhD (II'T, Kanpur)
36 Halder Deepa, FPM (XLRI Jamshedpur) 65 Nidugala, Ganesh Kumar, FPM (IIM, Ahmedabad)
37 Iragavarapu, Sridhar, PhD (Andhra University) 66 Tandey,Jatin, FPM (IIM, Ahmedabad)
38  Jagannathan, Srinath, FPM (IIM, Ahmedabad) 7 FPanigrahi, Prabin Kumar, PhD (II'T, Kharagpur)
39  Jayasimha, K.R., PhD (Kuvempu University) g Phadnis, Ajit, FPM (IIM, Bangalore)
40  Kapoor, Rohit, FPM (IIM, Ahmedabad) g9 Fopli, Manish, FPM (IIM, Lucknow)
41 Khan Mohammad Azeem, PhD (IIT Kanpur) 70 Raithatha, Mehul Ashok, PhD (II'T, Bombay)
4 Kodwani, Amitabh Deo, Post Doctorate ((University - Ramana, L. V., PhD (IFMR, Chennai)
of Warsaw, Poland)
43 Koley, Arnab, PhD (IIT, Kanpur) 7 Ranjan, Pritam, PhD (Simon Fraser University,
Canada)
44 Krishnamurthy, Nagarajan, PhD (CMI, Chennai) 73 Rastogi, Siddhartha K., FPM (IIM, Ahmedabad)
45 Kumar, Bipul, FPM (ITM, Ahmedabad) 74 Ray, Sanjog, FPM (IIM, Calcutta)
46 Kumar, K. Kiran, PhD (IISc, Bangalore) 75 Sadh, Ashish, PhD (DAVYV, Indore)
47 Kumar, Saurabh, FPM (IIM, Lucknow) 76 Salwan, Prashant, PhD (Pune University)
48  Kumar, Surya Bhushan, PhD (ITM, Raipur) 77 Saxena, Mohina, PhD (IIT Bombay)
49  Kushal, Shweta, PhD (II'T, Madras) 7g  Sangeetha, Unnithan, PhD (University of Kerala)
50 Ladkani, Radha Mukesh, FPM (IIM, Calcutta) 79 Sethia, Deepak, FPM (IIM, Ahmedabad)
51 Lowalekar, Harshal, FPM (IIM, Ahmedabad) go Shah, Bhavin J., PhD (Gujarat University)
52 Mahapatra, Sabita, PhD (Utkal University) g1 Sharma, Ajay, PhD (IGIDR, Mumbai)
53 Maheshwari, Aditya, PhD (IIT Bombay) gy  Sharma, Kamal, FPM (IIM, Ahmedabad)
54 Maitra, Debasish, Fellowship (IRM, Anand) g3  Sharma Shivani, PhD (IIT Gandhinagar)
55 Mandal, Sudipta, FPM (IIM, Ahmedabad) g4 Sharma Udayan, PhD (ITM Lucknow)
s Mishra, Abhishek, FPM (IIM, Lucknow) gs  Sharma Varun, PhD (IIM Lucknow)
57 Mishra, Rajhans, FPM (IIM, Lucknow) g6 Sheikh, Rayees Ahmad, PhD (IIT, Bombay)
sg Motiani, Manoj, FPM (IIM, Ahmedabad) g7 Shukla, Shekhar, FPM (IIM, Lucknow)
59 Mukherjee, Kajari, PhD(Tata Institute of Social gg  Singh, Pawan Kumar, PhD (Vikram University)

Sciences)
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Sinha, Nishit Kumar, PhD (IIM, Lucknow)

Tewari, Shruti, PhD (University of Allahabad)

89 98

oo Sinha, Rajesh Kumar, FPM (IIM, Kozhikode) o9 Thaker, Keyur B., PhD (North Gujarat University)

97 Sohani, Shrihari S, FPM (IIM, Ahmedabad) 100 Thakurata, Indrajit, FPM (IIM, Ahmedabad)

92 Soral Prakriti, PhD ( IIM Kozhikode ) 101 Thomas, Nobin, FPM (IIM, Ahmedabad)

93 Sudhir, Subin, FPM (IIM, Kozhikode) 102 Tripathi, Sanjeev, FPM (IIM, Ahmedabad)

94 Sunder, D.L., PhD (IIT, Madras) 103 Vachhrajani, Mit, FPM (IIM, Lucknow)

95 Surana, Mitul, PhD (IIM, Ahmedabad) 104 Vaijayanthee, PhD (II'T, Madras)

gg  Swain, Biswanath, M.Phil,, PhD (IIT, Kanpur) 105 Vatsa, Amit Kumar, FPM (IIM, Ahmedabad)

g, Swatantra, PhD (D.EL Deemed University, Agra) 10, Vincent, Aparna, PhD (University of Hyderabad)
Senior Officers

Colonel (Dr.) Gururaj Gopinath Pamidi (Veteran)

Chief Officer Administration

Dutta, Dilip Kumar

Reddy, D Kasi Viswanatha

Chief Officer Engineering

Officers:

Bhatia, Kamlesh

Accounts Officer

Dadlani, Vijay

Officer Level-1

Dash, Ajaya Kumar

Officer

Dembani, Baldev

Medical Officer

Jain, Khushboo

Accounts Officer

K. K., Premgi Kumar

Officer Level-2

K.R.,Unni

Officer

Kantharia, Jigar

Officer

Kapoor, Bhavya

Officer Level-1

Kumar, Sushil

Executive Engineer (Civil)

Lalwani, Anjali

Medical Officer

Pandey, Bhupendra Officer Level-2

Parihar, Manas Officer Level-2
Sathyanathan, K. V. Officer

Shriwas, Ghanshyam Prasad Officer

Vaidya, S. M. Officer

Yadav, Jainath Officer

Alam, Fakhre Executive Engineer (Civil)

Kumar, Rahul

Emergency Medical Officer

Kaushal, Anil

Officer (Network Administrator)

Trivedi, Piyush

Officer (System Administrator)

Yadav, Anil Officer
Tripathi,Jahnvee Officer
Muzalda, Madhav Officer
Jain,Pankaj Officer (Accounts)

Chief Officer Finance and Accounts
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Names of the five officers including faculty members and other employees of the Institute who received the highest
remuneration (including allowances and other payment made to such employees) during the financial year 2023-24.

S.No. | Name of Faculty S.No. | Name of Staff
1 Rai Himanshu 1 Col. (Dr.) Gururaj Gopinath Pamidi (Veteran)
2 | Sunder D.L. 2 Dutta Dilip Kumar
3 Salwan Prashant 3 Vaidya S.M.
4 Kapoor Rohit 4 K R Unni
5 Sudhir Subin 5 Sathyanathan K. V.

oy,

plIe,
14

7. . 8. 321

IIAA  INIDORFE
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19. Ofhices and Departments

Estate Department

The Estate Department of IIM Indore is responsible for the administration and management of Estates (Residential/
Office Accommodation) to ensure that the engineering and building services are maintained and operated efficiently
and effectively. The Department is also responsible for administration of shops/outlets, communication systems, ensuring
health & sanitation facilities, maintenance of infrastructures which includes services such as Sewage Treatment Plants,
Pump rooms, Electrical Substations, HVAC Systems, Water purifiers & coolers etc.

Brief of major infrastructure of the campus is as under —

1 Land Area 193 acres 2 Type - 11 12 flats
2 Academic Block 1 No. Apartments
. 108 Nos. (A/B/C Block-78, M/K 2 Nos. (one of 300
3 Faculty Cabins Block-6, J-Block (FF)- 24) 23 Auditorium capacity and other of
800 capacity)
Administration
4 1 No. 24 Director Bungalow 1 No.
Block
5 Computer lab 1 No, 25 Sport's Complex 1 No.
35 Nos. (ER2-3, D&E Block-12, 26 Security Office  1No.
6  Class Rooms F,G,H,I Block-16, M&K Block-2, 27 _ Shops & outlets 16 Nos.
ER1-1,SRC-1) 28  Medical Center 1 No.
. i ; . 03 Nos. (Inc. 01
Studios for Online 3 Nos. in Academic P?lOCk’ 4_NOS 29  Gymnasium os. (Inc
7 . in Sports Complex with associated outdoor Gym)
Education
partners 30  Swimming Pool 1 No.
g Centre of 1 No. 31  Baby Pool 1 No.
Excellence 32 Squash Court 1 No.
9  Syndicate Room 28 Nos. 33  Lawn Tennis Court 2 Nos.
0 Married N 34 Sauna Bath 1 No.
Residences 0. 35  Steam Bath 1 No.
” 36  Basket Ball Court 4 Nos.
11 DPMResidences 1 No. 37  Community Center 1 No.
1 1sst1ud1int Mess 5 Nos. 38  SRC Building 1 No.
o 39  Sports Stadium 1 No.
13 Learning Center 1 No. 40  Childrens Park 1 No.
14  Board Room 1 No. 41 Watch Towers 8 Nos.
4 Nos. (1 No. Video conferencing 42 Sanjeevni: A Herbal 1 No
15 Conference Room Room & 3 Nos. online enabled Unit
Conference room) 43 Volley Ball Court 3 Nos.
16 Exe.cutwe 4 Nos. 44 STP 2 Nos.
Residence Blocks 45  Dog Pounds 8 Nos.
17 Student Residence 18 Nos. 46 Badminton Court 6 Nos.
Blocks 47  Football Ground 3 Nos.
80 Nos. (50 Independent Duplex ..
- 48  Spiritual Gard 1 No.
18  Type-V Quarters Houses and 30 flats) piritual Garden o
Visiting Facal Water Harvesting
19 Alsmng aculty 18 flats 49  Pond (Capacity 1 No.
partments 14.6 million Ltr)
20 ype-lV 12 flats Utility Blocks
Apartments 50 ) 4 Nos.
T - (Elec. Sub-stations)
21 ype 12 flats 51  Pump House 3 Nos.
Apartments
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Executive Residence office

Executive Residence Office offers accommodation and dining services exclusively for Executive Education participants,
visiting faculty members, Institute’s guests and delegates from both India and abroad. The primary objective is to ensure
that guests have a comfortable stay by providing them with clean and hygienic food, pleasant surroundings and other
amenities.

The facilities that are available include the following:

e Executive Residence 1,2 & 3 have 6 suites, 102 single and 84 double fully furnished rooms.

e Executive Residence-1 has a well-furnished modern classroom, a dining hall with a dining capacity for 115
persons with a well-equipped kitchen and an indoor games lounge.

o Executive Residence - 2 has three well-furnished modern classrooms and dining capacity of 120 persons.

e Executive Residence — 3 has a dining hall with dining capacity of 75 persons and a kitchen. It also has an

indoor games lounge.

In 2023-24, the Executive Residence Office has efficiently accommodated a diverse range of Executive Education
participants from several government and private firms. Some of them are: -

(a) NTPC,

(b) ONGC,

(¢) CM Rise Schools (Govt of MP),
(d) SEBI,

(e) Bharti Airtel,

(f) Department of Economic Affairs (Ministry of Finance, Govt of India),
(g) TATA Power,

(h) State Bank of India,

(i) TATA AIA Life Insurance,

(j) Power Finance Corporation Ltd,
(k) Bank of India,

() Indian Army,

(m) NIC.

Executive Residence office also efficiently accommodated several delegates and guests from various countries including: -

e Caribbean Islands

e Dubai

e IRAQ.

e Middle East Countries

e  Myanmar

e  South American Countries
o Turkey

e  United States of America

e Vietnam

Approximately 6656 guests/participants/delegates stayed and dined in Executive Residences - 1,2 & 3 during F.Y. 2023-
24,

It is our endeavour to create more facilities and improve upon existing services.

Some of the works carried out during 2023-2024:

e Renovation work of Executive Residence — 2 was completed.
» Renovation of Faculty Lounge was completed.
» Indoor games lounge was opened in Executive Residence — 1.

e Installation of CCTV cameras completed at the reception of Executive Residence-3.
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Future plans
* Renovation of Executive Residence — 3 including the dining hall with a capacity for 75 guests.

* Increase the number of CCTV cameras in ER 1,2 and 3 to ensure a comprehensive and safer environment for ER
occupants.

Horticulture Cell

Transformation of the old TB Sanatorium building into ‘Sanjeevani: The Horticulture Cell’ at the IIM Indore campus
marks a significant step towards sustainability and environmental consciousness. Originally used for scrap storage, this
space has been revitalized into a hub for green initiatives. The Department has undertaken various projects to enhance
sustainability, addressing challenges such as scarce vegetation and water scarcity exacerbated by hilly slopes. Over the
past five years, these efforts have resulted in the conversion of a barren, rocky terrain into flourishing gardens and forests,
showcasing a remarkable transformation in the campus landscape.

Continuing its tradition, the Horticulture Cell at IIM Indore diligently conducted numerous green initiatives throughout

2023-24. Some highlights are given below:

1. Air Monitoring System: On World Environment Day, 5 June, 2023, Prof. Himanshu Rai, Director IIM Indore
inaugurated a real-time on campus Air Quality Monitoring system. This state-of-the-art system tracks PM2.5, PM10,
CO2, TVOC, temperature and noise levels. By implementing this advanced system, the Institute is intensifying its efforts
in environmental conservation, vigilantly monitoring air quality factors. The AQI inside the campus is usually 50% of the
AQI outside the campus. Notably, the Air Quality Index (AQI) within the campus typically registers at 50% of the AQI

outside, highlighting the campus’s comparatively cleaner air quality.

2. Wood chipper machine: On 10 November, 2024, Prof. Himanshu Rai, Director, IIM Indore, unveiled a wood chipper
machine. This innovative equipment is designed to speed up decomposition of wood from two years to just six months. Its
introduction reflects the commitment to sustainability and efficient organic waste management practices.

3. Harvested and distributed 10-12 tons of vegetables, fruits and herbs produced by natural farming: We practice
natural farming in an area spanning over 5000 square feet, and cultivated 10-12 tons of vegetables, fruits and herbs in the
year, which got distributed among the IIM-I community.

On Makar Sankranti, we celebrated a plentiful harvest of 7 tonnes of organically grown vegetables on the campus. This
harvest includes a variety of nutritious produce such as brinjal, mint, coriander, banana, amla, spinach, guava and more.

4. Smart Solar Tree: Advancing steadily on our journey towards sustainability, we embarked on yet another eco-friendly
venture by introducing our latest green initiative — the Solar Tree. Standing proudly in the heart of our campus, this
towering symbol of renewable energy was inaugurated by our Director, Prof. Himanshu Rai on Basant Panchami.

5. Recycled Plastic Benches: Eco-friendly benches made up of recycled plastic have been strategically placed throughout
the entire campus. By this green initiative, we reduce waste and promot the concept of upcycling. These eco-friendly
benches serve as a visible reminder of our commitment to a greener future, encouraging everyone in the campus community
to think about their environmental impact and make more eco-friendly choices.

6. Geotagging trees: Our unique eco-friendly initiative involves geo-tagging plants across the campus with QR Codes.
Scanning these codes provides information on the tree’s characteristics, medicinal importance, and its geotagged location.

7. Green Office Concept: We foster an eco-friendly and healthy workplace through the ‘Green Offices’ initiative,
incorporating indoor plants in offices, libraries, hostels and communal spaces.

8. Carbon Footprint Assessment (in progress): After carbon mitigation efforts, IIM Indore is now assessing the campus’s
Carbon Footprint for an authentic understanding of our impact, and to strengthen and create a positive environmental
impression.

9. ‘Highly Commended’ distinction at the AMBA Business School Impact Awards 2024: IIM Indore’s Horticulture
Cell was honoured with the esteemed ‘Highly Commended’ distinction at the AMBA Business School Impact Awards
2024.

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

Industry Interface Ofhice

Imparting industry-relevant management education and industry specific consultancy services have always remained
an important priority of IIM Indore. Industry Interface Office (IIO) was setup at the Institute to enhance the existing
Industry Academia Partnership. I1O is responsible for enhancing the existing industry-academia partnership to enable
students, faculty and industry benefit from the exchange of ideas and services. Additionally, ITO also undertakes consulting
and research assignments with private/public sectors and international institutions, and closely work together to provide
relevant solutions to contemporaneous challenges of the Industry/Organizations.

Specifically, I1O caters to:
e Consulting,
¢ Building Industry-Institute Relationship,
e Live Projects,
o Workshops and Expert Guest Talks,
e  Webinars/ Seminars,
e Industry Meet/ Management Meets,
e Sponsored Research/Project,
e Collaborative Working with Other Institutes,
e SME’s and MSME’s Development,
o Theme/ Industry Specific Conclaves,
e Industry Visits/ Brand Experience,
e International Events (Webinar series etc.),

e MOE Funded Projects.
Our services provide the much-needed experimental learning to our stakeholders. We continuously strive to bring in the
best industry practices from around the world, and impart innovative and novel values to our stakeholders.

Events and Activities of 2023-24

Proceeding further, we discuss all the events and activities in detail to provide a brief insight about our working operations.

1) Internship: Internship is a form of professional education that provides relevant, hands-on experience in a student’s
subject of study or career interest. Internship provides an opportunity for professional exploration and development, as
well as the acquisition of new skills. It enables employers to infuse their workplace with new ideas and vitality, cultivate
talent, and even generate a pipeline of future full-time employees. At IIMI, we believe in preparing students for the
current ongoing working environment; for that, working on real live cases in organizations is the best possible way to
enhance skills and keep students’ market-ready with the ongoing trends. Towards this end, we have special programmes
for students, which are a part of the curriculum and give them in-depth knowledge of the current situations in various
organizations. The programmes help students develop the skills to deal with ongoing concerns and meet client and market
expectations.

'The programs are as follows:

a) Industry Consulting Module (ICM): The Industry Consulting Module for EPGP students aims to
understand various industry/business establishment functions with first-hand experience, working on real
organizational issues and challenges. Students are formed into heterogeneous groups of 4 to 5 members. They
undergo initial briefing sessions on the importance of contextualizing their learning, creating an organizational
profile, and designing and carrying out a project. They are expected to visit the organization as and when required
to understand and deliver the project. Since this project is part of their core course terms (first three terms), they
are also encouraged to use electronic modes of communication such as phone/ email/ Skype etc., wherever
possible. Each student group is assigned a faculty mentor who, along with the industry mentor, guides the student
group to work on their projects. Many of these students have prior rich experience in diverse organizations. These
students, ably guided by their faculty mentors, thus bring in an outsider’s perspective to address an organizational
challenge. The Student Industry Consulting Module acts as a bridge between Industry and Academia, and is
therefore a mutually beneficial activity at IIM Indore. This year, various companies, ranging from manufacturing
to service sector, participated. Student groups offered a total of 10 projects in areas of Economics, I'T, Marketing,

Humanities and Social Services, OB&HR and Operations Management. Participants were 38 students of the
EPGP batch 2023-2024 at IIM Indore.

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

EPGP-ICM 2023

Faculty Mentor Company Name Title of the Project
1 Prof. Abhishek Mishra Vippy Indus- PROMUNCH: Unleashing potential through alternate
tries Ltd. channels
2 Prof. Rajhans Mishra Infobeans Technol- | Industry 4.0 and the role of metaverse
ogies
3 Prof. Biswanath Swain Mehta Steels Mehta Steels 2.0

Prof. Nishit Kumar Sinha | Enking Energy Effect of Training and Development on Employee Reten-

Services Ltd. tion in Organization

5 Prof. Siddharth K. Rastogi | Enking Energy Assessing the real impact of clean cooking initiatives by

Services Ltd. EKI in Madhya Pradesh (India)
6 Prof. Shrihari S. Sohani TCS Appraisal System
Prof. Harshal Lowalekar Ralson Tyres Lim- | Working out a distribution network model for the USA
ited market
8 Prof. Bhavin J. Shah Ralson Tyres Lim- | Developing a global TBR (Truck Bus Radial) demand fore-
ited casting model and doing a test case for TBR global demand
9 Prof. Hasmukh Gajjar ITL Industries Ltd. | Achieve targeted production of 15 no. of machines per

month (excluding Nano) in the BSM division by enhanc-
ing productivity on the shop floor, eliminating NVAs and
Process Optimization

10 Prof. Manoj Motiani Pratibha Syntex Launch Active Wear in the Indian Market

Ltd.

b) PGPHRM-Industry Interface Program (ITP): The best way to learn is through experience. As a part of
PGPHRM coursework, the participants complete an Industry Interface Program (IIP), which involves immersion
in the Human Resource Department of an organization for four weeks. The Industry Interface Program is an
opportunity for the Human Resource participants to showcase the skills they have learned in the classroom
and apply them in real-life work situations. Looking at the current scenario, top priorities are, understanding
workforce requirements, enhancing work efficiency, and maintaining working conditions with a more positive
approach. To face such a challenging issue, we have implemented the idea of a live project specifically related
to Human Resource Management areas. The students of PGPHRM are required to do live project work in the
industries during their coursework so that they can acknowledge actual working conditions and challenges faced
by the organization. One mentor from the industry is available during the project to mentor the students. Each
student is involved in one project only, with one faculty mentor of IIM Indore. This year, we had 40 participants
who worked on individual projects with various industries specializing in different areas.

PGPHRM-IIP 2023

Faculty Mentor Company Name Title of the Project
1 |Prof. Amitabh Deo Kodwani |Hindustan Colas Pvt. Litd. Audit of Labour Law Compliance
) o ) Restructuring C&B Components in com-
2 |Prof. Mit Vachhrajani Hindustan Colas Pvt. Ltd. ] ) )
pliance with Statute & Payroll Execution
3 |Prof. Jatin Pandey Hindustan Colas Pvt. Ltd. HR analytics and HR Interventions

C t Devel t of Empl
4 |Prof. Amitabh Deo Kodwani |Hindustan Colas Pvt. Litd. ompetency Lievelopment of Lmployees
& Leadership Development Initiatives
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Exit S Digitization & tion of
5 |Prof. Mit Vachhrajani Bridgestone India Pvt. Ltd. )fl Hrvey Higttization & preparation ©
exit survey response dashboard
Prof. Ranjeet Nambudiri AVTEC Limited Project on Employee Engagement
Prof. Mit Vachhrajani AVTEC Limited Project on Total Rewards
) o ) ) Talent Acquisition & Competency Map-
8  |Prof. Ranjeet Nambudiri Bellurbis Technologies ]
ping
9 |Prof. Amitabh Deo Kodwani  |Bellurbis Technologies HR Chat Bots
10  |Prof. Jatin Pandey Rajratan Global Wire Ltd. Manpower Planning
11 |Prof. Mit Vachhrajani BontonTechnomakePvt. Ltd. HR process/Excellence
Empl Effecti Mapping, Mea-
12 |Prof. Varun Sharma BontonTechnomakePvt. Ltd. mpioyce Bilectivelicss Wapping Yied
surement and Enhancement
13 | Prof. Sumit Kumar Ghosh Carryfast Logistics Pvt. Ltd. Competency Matrix and their Retention
14 | Prof. Srinath Jagannathan 4AM Worldwide RNR Program
15 |Prof. Nishit Kumar Sinha 4AM Worldwide Compensation Package
. SWAN Investement Distributors Pvt. o
16  |Prof. Nobin Thomas Led Training and Development
) SWAN Investement Distributors Pvt. ] )
17 |Prof. Sumit Kumar Ghosh Led Conflict Resolution
) Choithram Hospital and Research ) .
18 | Prof. Jatin Pandey Cent Manpower Planning and Value Addition
entre
19 |Prof. Varun Sharma Namastetu Technologies Pvt. Ltd. Employee Motivation
Prof. Sumit K Ghosh
20 FOL DUt Bumar R8s RackBankDatacentersPvt. Litd. Talent Acquisition and Employer Branding
21 Prof. Sumit Kumar Ghosh Rack Bank Datacenters Pvt. Ltd. Performance Management and Assessment
22 |Prof. Nobin Thomas Rack Bank Datacenters Pvt. Ltd. Organizational Culture and Challenges
Building the job description repository of
the
23 | Prof. Prakriti Soral Z E Pvt.Ltd. (ZEPL
FOL TR SO eV Bnergy ( ) organization and helping in the job evalua-
tion exercise
24 |Prof. Prakriti Soral TCS Employee Satisfaction Survey
25 | Prof. Srinath Jagannathan Nivo Controls Pvt. Ltd. HR Process Review and Revise
Impl ti Perf M t
26 | Prof. Mit Vachhrajani Fibro Grats Pvt Ltd (FGPL) mpiementing a Ferformance Aanagemen
System
Recruitment trends in Ph Health
27  |Prof. Kajari Mukherjee Randstad India Pvt Ltd. ‘ecruf men ) rends i Fharima Heatthere
Lifesciences industry
28 | Prof. Srinath Jagannathan Raj Packwell Ltd. Employee Effectiveness Mapping,
29 | Prof. Kajari Mukherjee TCS Return to Office (RTO)
30 |Prof. Nishit Kumar Sinha Ralson Tyres Ltd. Career Pathing framework
31 |Prof. Nishit Kumar Sinha Infobeans Technologies Ltd. Skills Matrix
32 |Prof. Srinath Jagannathan TVS Mobility Manpower Planning
33 | Prof. Nishit Kumar Sinha TVS Mobility Performance Management
34  |Prof. Nobin Thomas TVS Mobility Organization Culture
Talent isiti dC t Map-
35 | Prof. Kajari Mukherjee TVS Mobility ) ent acquisition and L-ompetency ap
ping
36 |Prof. Amitabh Deo Kodwani |Indo German Tool Room HR Employees Recruitment
. ) Training need identification and training
37 |Prof. Nishit Kumar Sinha Indo German Tool Room .
plan, and execution
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38 | Prof. Nobin Thomas
39 | Prof. Sumit Kumar Ghosh
40 |Prof. Varun Sharma

Prashanti Engineering Works Pvt. Ltd.
MPPKVVCL, Indore
Ralson India Ltd.

Organization Culture

Employee Motivation

Sales Trainee Program

2) Expert Talk Series: To educate and empower industry partners on contemporary business-related issues and topics
of general interest, the Industry Interface Office has come up with the idea of an Expert Talk Series and Industry Outreach
program, wherein talks are delivered by industry leaders, by eminent speakers of the corporate world and faculties of IIM
Indore. Under this initiative, relevant modern and classical topics related to the areas of Generative Al, Entrepreneurship
& Intrapreneurship, Semiconductor Industry and others were discussed in detail by eminent experts with the participants.

On Campus Guest Talk(s):

S no. Name Designation & Name of Company Topic Date
1 Mr.Apratim Mitra Head of Digital & Tech/India De- | Generative AI (G-Al) and its | 02-Sep-23
velopment Center at CBRE Impact on Indian Industries
2 Mr.Biswadeep Chat- Associate Vice President at HCL Generative Al (G-Al) and its | 02-Sep-23
terjee Technology Impact on Indian Industries
3 Dr.Chandrika Kaushik | Director General (Production Co- Generative Al (G-Al) and its | 02-Sep-23
ordination & Services) HQ DRDO, | Impact on Indian Industries
Govt. of India
4 Mr.Souvik Das Associate Partner IBM Consulting | Generative AI (G-Al) and its | 02-Sep-23
Global Solutioning Impact on Indian Industries
5 Mr.Sunil Gadgil Global Marketing Director and Entrepreneurship and Intra- 18-Nov-23
Acting Head at Beiersdorf (India) preneurship in the Beauty and
(NIVEA Skin Care) Wellness Industry
6 Dr.Chytra V Anand Founder & CEO of ‘Kosmoderma Entrepreneurship and Intra- 18-Nov-23
Clinics’ preneurship in the Beauty and
Wellness Industry
7 Mr.Mayank Arya Co-Founder of ‘Yes Madam’ Entrepreneurship and Intra- 18-Nov-23
preneurship in the Beauty and
Wellness Industry
8 Mr.Ashish Jain CEO & Director at Von Wellx Entrepreneurship and Intra- 18-Nov-23
Germany Group (latric Industries preneurship in the Beauty and
Pvt. Litd.) Wellness Industry

Other Activities

1.Organized on campus guest lecture for students on the topic “Semiconductor Industry” by Mr. Biswadeep Chatterjee

(Associate Vice President at HCL Technology) on 2 September, 2023.

2. Organized on-campus management talk by Prof. Ranjeet Nambudiri on the topic of “Organizational Behavior” for
Armed Forces Officers from the College of Defense Management (CDM) Secunderabad, on 11 December,2023.
3.Organized on campus management talk by Prof. Swatantra on the topic of “Communication” for the Armed Forces

Officers from Friendly Foreign Countries (FFCs) on 6 January, 2024.

4.Industry visits for developing relations with existing industry partner and for developing new client relations.

Information Technology

IIM Indore has campus-wide state-of-the-art information technology resources designed to meet the computing and
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communication needs of the Institute. IIM Indore has a fast, reliable computer network of more than 5000 Nodes.

'This network has 10G Fiber backbone connectivity to all the Blocks and Departments. All the hostels, Faculty Blocks,
Administrative Blocks, Classrooms, Executive Residences, Library, Seminar Hall and Sports Complex are connected
through gigabit Fiber backbone. Every hostel room has a dedicated LAN connection on the Institute’s network, to
provide round-the-clock access to resources on the Internet.

The Wireless network is also enabled in the Faculty Block, Admin Block, Library, Classrooms, Executive residences,
Hostel Blocks, etc. High-speed Internet connectivity is available across all hostel rooms and various buildings through
wireless as well as wired infrastructure.

'The local area network (LAN) has been built using a 3-layer architecture, Access layer, Distribution layer and Core Layer.
All the critical network components of wired and Wi-Fi are placed in a High Availability (HA) setup.

The Institute’s website, www.iimidr.ac.in, and the portal www.students.iimidr.ac.in are hosted and maintained by the
IT Department. In addition, the Institute’s intranet services are available and maintained by the I'T Department. The
Institute provides 24x7 Remote desktop services for faculty and doctoral students, to use high computing applications for
their research and teaching purposes.

The Institute is using the TCSiON ERP system for day-to-day academic and administrative tasks. All academic and
administrative offices are using the ERP for routine work.

'The Institute has 1 GBPS internet link from NIC under the National Knowledge Network project and 1GBPS from M/s.
Ishan Netsol, to ensure seamless Internet connectivity on the campus.

During the academic year 2023-24, Information Technology (IT) Department undertook several tasks to keep the IIMI
community members updated with technology.

'The following tasks were undertaken during the period:
e Faculty workload calculation software has been developed and the application is hosted inside the campus.
o 24x7 IT helpdesk services have continued to provide 24-hour IT support services to all the campus users. This

centralized help desk enables end users to log I'T-related requests over the phone, by email, or through a web
interface, to get technical support.

e To ensure seamless Internet connectivity and adequate bandwidth, the Institute has upgraded the backup leased

line capacity from 750 MBPS to 1 GBPS.

e Volume license subscription has been purchased for Microsoft products including MS Office, Microsoft Visual
Studio and Microsoft Windows Server etc.

e 'The Institute is using the TCSiON cloud-based ERP application to cater to the functional requirements of
various Academic and Administrative activities.

e In addition, annual license subscriptions have been renewed for Smarts PLS software and Zoom Enterprise
subscription.

e 'The Institute has renewed the warranty extension of all the critical Network infrastructures under annual
maintenance contract.

e 'The Institute provides email addresses to all community members including alumni and more than 20,000 email
addresses are maintained on iimidr.ac.in and alumni.iimidr.ac.in domains. Google Education Plus licenses have
been purchased to run email and other related services.

Ofhicial Language Department

'The Major activities of Hindi Section are given below:

e Conducting official language implementation committee meetings for each quarter at regular intervals under
the chairmanship of the Director. In this, progressive usage of Official Language is being reviewed and measures
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required to increase progressive usage of OL for administrative works are discussed.

e Hindi workshop for officers / staff is organized in every quarter.

e On 14 Sep 2023, Hindi Diwas was organized in the Institute where Professor Anand Pradhan,Course Director of
Indian Languages (Hindi)) and Faculty of Journalism of the Indian Institute of Mass Communication (IIMC),
New Delhi was the chief guest. The eighth edition of the Institute’s in-house magazine Gyan Shikhar was
released by the chief guest, Prof. Himanshu Rai, Director Indian Institute of Management Indore, along with
COA and editors.

e  Speaking about the vital role of languages in shaping a nation’s culture and identity, Prof. Himanshu Rai, Director
Indian Institute of Management Indore highlighted the need to understand the profound connection between
language, culture and civilization. He stressed that just as Sanskriti (culture) and Sabhyata (civilization) are
nurtured by language, Hindi, as a language, too, plays a pivotal role in preserving and propagating our rich cultural
heritage. He underscored the distinction between “Vidya” (knowledge) and “Avidya” (ignorance), asserting that
education involves not only acquiring knowledge but also discerning what knowledge is essential. “We spent our
childhood listening to the mesmerizing stories from our Indian scriptures. We need to ensure that we explore
and cherish the wealth of knowledge contained in them even today”, he said. Encouraging the preservation of
regional languages, he emphasized that the literature and wisdom contained in all Indian languages are invaluable
treasures of our heritage. “Just like our mother, Hindi, being our mother tongue, deserves our utmost respect
and care, for it nurtures us and makes us who we are”, he said. He encouraged the audience to contribute to
safeguarding not only Hindi but also all languages that enhance our cultural and civilizational heritage.

e Prof. Anand Pradhan applauded the efforts of IIM Indore in promoting Hindi language and its cultural
significance. “It is heartening to see, how IIM Indore, under the leadership of Prof. Rai, is taking forward the
legacy to preserving and promoting not just Hindi, but all Indian languages”, he said. He commended the Institute
for encouraging creativity and literary pursuits among its members. In his address, he highlighted the pivotal
role of languages, especially Hindi, in shaping India’s diverse identity and fostering unity among its people. He
acknowledged that India, with its multitude of languages, cultures, and regions, faced a unique challenge upon
gaining independence in 1947. Many believed that the nation would not remain unified due to its multiple
kingdoms, diverse cultures, and innumerable languages. However, Prof. Pradhan underscored that there is an
intrinsic quality within India that defies division. Prof. Pradhan highlighted the symbiotic relationship between
languages, emphasizing that they learn from each other. He celebrated the role of vernacular languages, especially
Marathi, in enriching Hindi. Hindi language is like a flowing river, and new words from different languages are
like fresh tributaries, enriching the language’s vocabulary, he said. He also stressed that Hindi, with its growing
technical and managerial lexicon, is poised to thrive in the modern world, becoming richer and more vibrant. He
emphasized that print journalism has been instrumental in defining the geographical, cultural, and linguistic gaps
across the nation. He concluded by asserting that India’s greatness lies in its unity, shared values, morals, culture,
and a deep sense of patriotism and nationalism that transcends languages and boundaries.

e Commendable efforts have been made to achieve the targets of the annual program issued by the Department
of Official Language, Ministry of Home affairs, Government of India. The percentage of Official Language
implementation in the Institute was recorded more than 90 %.

e The Odia and Sanskrit classes are run regularly for the staff, students and volunteer community members, in order
to promote Indian languages.

e In the Institute, compliance of Official Language rules and acts is ensured meticulously. The Hindi section is
committed for the progressive usage of Official Language in the institute.

Centre of Wellness and Inclusion (CWI)

Centre of Wellness and Inclusion (CWI) is dedicated to fostering an inclusive environment that prioritizes the well-
being of all members of our campus community, including those with disabilities and mental health concerns. We worked
tirelessly to provide support in various capacities.

Disability Support

CWI provided extensive support to students with disabilities, ensuring that they had access to necessary accommodation
for their classes, assistance with navigating the campus, and specialized resources tailored to their needs. Our overarchin

gating P P g
goal was to cultivate an inclusive environment where every student could flourish academically and personally.

CWI actively collaborated with Programme Offices and faculty members in pursuit of this objective. These partnerships
were instrumental in enriching students’ learning journeys, both within the classroom setting and beyond. By working
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closely with stakeholders across the institution, CWI endeavoured to optimize the overall educational experience for
students with disabilities, fostering an environment conducive to their success and well-being.

Admission support: After admission, we sent a Reasonable Accommodation Form to the enrolled PwD candidates to
understand their requirements at IIM Indore. Subsequently, individual need assessment sessions were conducted.

Ms. Rama Chari, Director of the Diversity and Equal Opportunity Centre (DEOC), along with Prof. Raina Chhajer,
Coordinator of CWI, conducted individual online sessions with students with disabilities of the incoming PGP-2023-25
batch on 8 July and 2 August, 2023. Similar sessions were conducted with incoming IPM-2023-28 students on 19 August,
2023.

Prof. Raina Chhajer, Coordinator of CWI, conducted briefing sessions for IIMI students on 30 June, 2023, and 22
August, 2023, as part of the Orientation Week. Additionally, the CWI office conducted a Campus Orientation for PGP
2023-25 on 02 August, 2023, providing essential information about campus resources and services tailored for visually
impaired and other students.

Information obtained during the assessment included nature of disability and its impact on education, medications,
previous support received, access to assistive technology, and the required academic and non-academic support.

Based on the assessment report, we created an excel sheet with all the specific details of what accommodation has to be
provided to disability students. Requirements of students were shared with the concerned departments such as hostel/
transport office/Programme office/Placement office etc.

Hostel Accommodation: We shared hostel requirements of the students with the Hostel Office. The Hostel Office
provided accommodations for students with severe locomotor/visual disabilities, including suitably accessible rooms with
features like proximity to the bathroom and attached washrooms. Additionally, modifications have been made in the
hostel rooms as needed such as accessible furniture and fixtures. On request, CWI requested the hostel office to make
alterations in the hostels of the students.

Transport Accommodation: Transport Office arranged transportation for visually impaired/locomotor disability students,
between the hostel and classrooms, ensuring a seamless commute.

Academic Accommodation: CWI shared academic accommodation details with the Programme office to provide
assistance like classroom support, soft copy of reading material, compensatory time in examination, scribe in examination,
examination paper in larger size etc.

CWI sent emails to the teaching faculty before the start of each term/session regarding the needs of students during
classes and examinations throughout the year, and also requested the course faculty to make modifications to the exams
and quizzes.

Reading Material: Soft copies of reading materials were provided to visually impaired students.

Accessible Exam Rooms: Examinations were scheduled in rooms accessible to students with visual and locomotor disabilities.
Compensatory Time: Compensatory time was provided in examinations according to norms.

Question Paper Accessibility: Question papers were made accessible by providing options such as larger font sizes and soft copies.
Scribe Facility: Scribe facilities were provided during examinations for students with disabilities.

Additional Sessions: CWI communicated with course faculties via email to arrange additional sessions for courses such as FAC, OM,
ME, SMOD, Quantitative and IPS.

Examination Modifications: Faculty members made necessary modifications to examinations across various courses.

*The above accommodations were provided in compliance with the Persons with Disabilities Act, 2016, Ministry of Social
Justice and Empowerment (Department of Empowerment of Persons with Disabilities (Divyangjan)) and other legal
provisions and amendments thereof.

ANNUAL REPORT 2023-2024



INDIAN INSTITUTE OF MANAGEMENT INDORE

Placement Accommodation: Meeting was scheduled with students and placement office representatives to ensure
appropriate accommodation for students during both summer and final placements.

We reached out to the entire community via an email to gather a volunteer pool including faculty and staff family
members, spouses and anyone on campus who wanted to volunteer.

A community volunteer pool has been created, comprising members who assist visually challenged students in writing
tests and exams, and placement related examinations. These volunteers play a vital role in ensuring smooth and fair
conduct of exams, contributing significantly to the success of visually challenged students.

Buddy/volunteer system has been established through collaboration with the PGP office and the Academic Affairs
Committee, Ms. Khushboo Gupta (Secretary), to provide assistance to visually impaired individuals. These networks
consist of students and peers who offer guidance and support to visually impaired individuals throughout their academic
journey.

A WhatsApp group has been created for DA for any ad hoc requests to help DA candidates in college activities like
bidding, applications etc.

CWI held open office hours for students with prior appointment on Mondays, Wednesdays and Fridays, between 3:00
PM to 5:00 PM, to provide assistance to visually impaired students in filling out detailed application forms on the portal,
visiting various company websites, formatting CV's on the portal etc.

Mental Health and Wellness: At CWI, we are committed to fostering a supportive environment where mental health is
prioritized. It aims to establish a structured approach for identifying, addressing and supporting individuals’mental health
concerns in a proactive and compassionate manner.

CWI has developed a flow chart to address mental health concerns. CWI provides information to the students every
quarter about the facilities available at the Medical Centre, YourDost counseling services, and the on-campus counsellors.

IIM Indore offered online and on campus counselling services with qualified mental health professionals and provides
regular one-on-one sessions for individuals seeking support. We regularly share newsletters of YourDost to raise
awareness about mental health challenges.

CWI ensured proper follow-up with counsellors regarding progress of students with mental health issues. CWI sent
two reminder emails to encourage attendance if a participant missed counselling sessions regularly or required additional
sessions for well-being. If the participant continued to miss sessions despite reminders, CWI further connected the
student to the medical centre and also shared the concern with higher authorities.

When a faculty member or Programme Chair identified a mental health, challenge faced by a student, they notified CWI
who then immediately connected the student with a counsellor. Furthermore, CWI implemented a feedback form to
gather student input after counselling sessions, ensuring continuous support until the student achieves emotional stability.

Outsource Department

Outsource Activities provides and monitors the following services.
Major Activities (Outsourced)

Housekeeping and Pest Control Services,

Services in Cafeterias,

Photocopy Services,

Food Ventures.

Brief details of service contracts executed during 2023-24 are shown below:
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Particulars Payment done in 2023-24

A. Catering Services Rs. 63,53,367/-

B. Photocopy Services Rs. 1,01,61,640/-

C. Housekeeping Services Rs.11,23,46,209/-
Total (A+ B+ C) Rs. 12,88,61,216/-

Publication Department

Support for Research and Publications

As of 2023-24, the R&amp;P office sanctioned six seed money projects this academic year.

Reference No. - of (he Details of the project Decision gproved
Faculty Amount
1 SM/01/2023- Prof. Omkar‘D F“inancing reta}iler‘s to enhance competi- Approved | One Lakh
24 Palsule Desai tiveness: Implications for Manufacturers
Impact of foreign investments and vul-
SM/02/2023- Prof. Manish nerability of incumbent firms on market
2 . . L Approved One Lakh
24 Popli reactions to cross-border acquisitions: An
emerging market perspective
Develop a case study on the Human
3 SM/03/2023- Prof. Jatin Resource Mana'g'eme'nt and organiz.ation— Approved One Lakh
24 Pandey al challenges arising in a small/medium
scale business/organization based in India
Speed of market-efliciency reforms and
4 SM/04/2023- Prof.‘Manish cross-border acquisitions by firms from Approved One Lakh
24 Popli BRICS: Impact of performance and
resource characteristics
SM/05/2023- Prof. Sanjeev Representation Bias in Management
5 ) . o Approved One Lakh
24 Tripathi Communication
SM/06/2023- Prof. Sanjeev Product Arrangements: Are time and
6 . . . Approved One Lakh
24 Tripathi number in sync?

Research Skill Development

Given the rapid changes in technology and emergence of new and powerful methodological tools, it is essential to support
continued development of faculty research skills. There are also new emerging sub-fields in many disciplines that offer new
research opportunities, and faculty may need to be exposed to such sub-fields. Several reputed institutions within India
and outside offer courses and workshops to support development of research skills. Many conferences also have colloquia
for professional development and paper-writing skills. To enhance research skills in the Institute, IIM Indore nominates
faculty to attend such workshops and colloquia at the Institute’s expense.

As of 2023-24 two faculty members from the Institute attended the workshop this academic year.

Sr. No. Reference Number Name of Faculty

1 RS/042023/01 Prof. Amitabh Deo 27th Summer School in Social Science Methods, 5 days re-
Kodwani search method workshop (Ethnography method)
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E | RS/042023/02

| Prof. PrabinPanigrahi | 27th Summer School in Social Science Methods

Research Collaboration - External Scholars Visiting IIM Indore

Today a substantial portion of the best research happens through collaboration. There is need to support collaboration
between IIM Indore and the best faculty and researchers outside the Institute. IIM Indore faculty working with researchers
outside IIM Indore can invite their collaborators from reputed institutions (domestic or international) to spend up to
two weeks per year at IIIM Indore to work on collaborative projects. IIM Indore supports the collaborator’s travel from
any domestic location in India to Indore and back to a domestic location. IIM Indore also hosts the collaborator at the
MDC for a maximum of two weeks. Every scholar visiting IIM Indore under this scheme is expected to make a seminar
presentation to the IIM Indore community sometime during his/her visit to IIM Indore.

As of 2023-24 R&amp;P office conducted thirty one seminars this academic year

S.No  Name of the Faculty Afhliation Title of the Seminar
Price Subsidies with or without Physical
1 Prof. Omkar.D.Palsule Desai IIM Indore Procurement: Impact on Quality, Profits and
Welfare
2 Prof. Elena Antonacopoulou IIM Indore A new management manifesto: An Invitation
. . Western University, Ivey Busi- ) o
3 Prof. Ravi Ranjan A new management manifesto: An Invitation
ness School, Canada
4 Prof Rahul Telang He:mz (?ollege, Carnegie Mellon Contempor:qlry research in the area of technol-
Umversrty ogy adaptanon
. . Host Country National Supervisor’s Rela-
Quinlan School of Business, ) o ) )
5 Prof. Arup Varma Lovola Universitv Chi USA tionship with Subordinates of Difterent Back-
oyola Universi icago,
4 versity 8 grounds: A Tale of Two Studies
Recent Research Trends & Challenges in
6 Prof. Brij B. Gupta Asia University, Taiwan Cyber security: Opportunities and Future
Perspectives
Adam Smith Business School, . . .
7 Prof. Lovleen Kushwaha o Equity Risk Premium and Sovereign Debt
University of Glasgow
. . RCUBE: Blockchain-based Land Registry
8 Dr.Ritu Maheshwari 1IM Indore
System: A Case of Madhya Pradesh
Chairman, National Statistics
. . Commission, and Emeritus Pro- | Introduction to Stochastic Approximation
9 Prof.Rajeeva L Karandikar . . . . .
fessor, Chennai Mathematical with a focus on Reinforced Learning
Institute
. A Global Perspective for Corporate Gover-
Prof.Gerhard Schnyder and Loughborough University Lon- . . .
10 o ] nance in the 21st Century: Taking Institu-
Prof.Gregory Jackson don and Free University Berlin ) .
tional Contexts Seriously
Professor, Dept. of Statistics Maultivariate D d b d Correl
11 Prof. Sujit K Ghosh North Carolina State University | | At eper.l ence DEyone Lot
] tion: Nonparametric Copulas
Raleigh, USA.
Coddle the Manufacturer or the Retailer:
12 Prof. Omkar D. Palsule Desai | IIM Indore Government Loan Policy for Cash-Con-
strained Supply Chains
Prof. Kousik Guhathakurta and o
13 IIM Indore 'The Hegemony of Asset Pricing
Prof. Joysankar Bhattacharya
Psychological Ownership: The Relationship
Prof. Sayantan Mukherjee and between Psychological Ownership Motiva-
14 IIM Indore
Ms. Anupriya Bajpai tion and Social Media Engagement in Need
Fulfilment Behaviors
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Curators’ Distinguished Profes-
sor, Department of Computer Covid-19 Twitter Data Analysis for Emotion
15 Prof. Sanjay Madria Science, Missouri University of | Prediction, Ideology Detection, Polarization,
Science and Technology, Rolla, | and Hate and Offensive Languages
USA
Prof. Shruti Tewari and Mr.
16 rc.) o . ew?n e 1IM Indore Mass Gathering Health in Kumbh Mela
Vaibhav Dwivedi
Chair, Department of Finance, Gender Difference in Overconfidence and
17 Prof. Edward R. Lawrence
Florida International University. | Household Financial Literacy
Professor Emeritus, Department
of Mathematics, Statistics and Measuring political power via Shapley value
18 Prof. T. E. S. Raghavan . L . .
Computer Science, University of | and Nash bargaining solutions
Illinois at Chicago.
) ) ) On reducing the time complexity of LU Fac-
19 Mr. Yajush Dev Rai Bhatia IIM Indore L L
torization and other applications
. Assistant Professor, Department | Recent Developments in Bayesian Shrinkage
20 Prof. Jyotishka Datta o o
of Statistics, Virginia Tech, USA. | for Sparse and Structured Data
When and why Social Dominance Orienta-
21 Prof. Varun Sharma IIM Indore tion leads to Workplace Vigilantism: A Social
Dominance Perspective
Do crypto currencies provide better hedging?
22 Prof. Debasish Maitra IIM Indore Evidence from major equity markets during
COVID-19 pandemic
) I Write, Therefore I Am: Foundational Ele-
23 Ms. Aparna Srivastava IIM Indore o ) o
ments of Strong, Critical Academic Writing
'The role of Kinship in Female Labour mar-
Prof. Aparna Vincent and Prof.
24 ) IIM Indore ket participation: A Case of Daughter and
Rayees Ahmad Sheikh ) ) )
Daughters-in-Law in Indian Households
. News prioritization in the era of ‘green
25 Prof. Sangeetha Unnithan 1IM Indore , . B
growth’: Study of two Indian dailies
Technical Expert and C 1-
cehnical mapert an .011.nse Evolution of ICT & Al Governance: Global
26 Dr. Ratesh Sh lor at the Permanent Mission Land & F o R hO .
r. Rajes arma of India to the UN, Geneva, ‘afl scape merging Research Opportu
nities
Switzerland.
A New Measure of Endorser Credibility:
27 Prof. Deepa Halder IIM Indore
Scale Development and Validation
. Exploring Multimodal Advertisement Dis-
Prof. Sayantan Mukherjee & ) ] o
o ) course in Celebrity Featured Living Space
28 Mr. Kshitij Bhalchandra Shin- | IIM Indore . o ]
I Commercials Exhibiting Transformation
gwekat from Jugaad To Sanity
Political Narration and Engagement via On-
29 Prof. Aparna Vincent IIM Indore line Games: An Analysis of Anti-Corruption
Games in India
Prof. Joysankar Bhattacharya L B
. Mitigating Vulnerability to Poverty: The Role
30 and Prof. Sutirtha Bandyopa- | IIM Indore .
of Government Safety Net Policies
dhyay
A developi l-equilibri
31 Prof. IndrajitThakurata IIM Indore cvEloping economy gencralequiibrium
model with segmented markets
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Reception (Main)

'The main Reception serves as the public face of the institute and plays a crucial role in enhancing the Institute’s brand. It
can also be referred to as the information center, as it provides guests and participants with information about the Institute
and ongoing academic programmes, conferences, workshops and other related activities, both in-person and online. The
main reception is open 24/7, year-round, and provides assistance to guests and visitors in locating various facilities and
offices.

'The Reception Office has several additional functions, including:
e Booking air tickets for both domestic and international travel for all Institute employees;
e Scheduling VISA appointments and arranging travel insurance for overseas travellers through an agency;

e Handling the receipt, dispatch, and distribution of letters and parcels through Post and Telegraph, as well as
courier agencies;

e Maintaining real-time records of ticket bookings, approvals, receipt and dispatch of letters/parcels;

e Issuing and receiving keys for classrooms, offices, and facility centers to authorized personnel and maintaining
transaction details in a register;

e Maintaining the overall aesthetics of the main reception area.
Air ticket booked in 2023-24
In 2023-24, air ticket bookings rose by 13.5% from the previous year, with 1,370 domestic and 87 international bookings.

Future Plans

e Modernization of Key management system;
e EBAX system update with increased telephone extensions;

e  Upgradation of CCTV Cameras at Reception area.

Safety Department

Indian Institute of Management Indore has committed itself to the maintenance of a healthy & safe campus for all of its
community. The Institute is also committed to taking all the necessary precautions and put in place procedures to ensure
that its community members are exposed to the lowest practicable level of risk.

With that, the Institute has formed a Safety Department to ensure effective management of safety risk, which inter-alia
will be a step towards minimizing the risk of accidents & injuries and making the campus safe for its community.

In 2023-2024, apart from the normal work plan, the Department could succeed in -

e 'The requisite firefighting infrastructure for Auditorium-1 (Approx. 300 seating capacity) & Auditorium-2
(Approx. 800 seating capacity), as per National building code, has been put in place with active support of the
Project Department. Work of the same was carried out through M/s Disaster Management Consultants, Indore
with completion cost of Rs. 42,29,251/-

e Security & Fire Audit of IIM Indore was carried out through Central Industrial Security Force (CISF), Ministry
of Home Affairs, Government of India at an expenditure of Rs. 11,75,000/-

'The Department’s normal work plans this year also focussed on -

(a) getting the fire extinguishers tested, refilled & brought back to its laid down standard as per Bureau of Indian
Standard, for which it was due;

(b) Putting in place the data bank of fire extinguishers;

(c) Carrying out routine servicing of the fire extinguishers; and,

(d) Training of department officials in respect of fire extinguishers” handling and safety preparedness.

Nevertheless, audit and inspection, alongside risk management and implementation of best practice / standard management
controls, were taken up as usual. The work streams are managed as part of routine day-to-day safety management activities.
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A breakdown of key areas of work includes:

e Audit and inspection of Fire extinguishers, getting tested, refilled & serviced, and putting back to its designated
place / location;

Audit and inspection of campus infra;

Inspection of various arrangements;

Provision of professional advisory to the community;

Management & oversight of accident, and incident reporting & investigation;

Development and dissemination of online and self-explanatory safety learning contents;

Work with Facilities Management to embed the work on statutory compliance;

Work with officials & student body to produce risk assessments and make information available;

e Raising awareness and promoting a positive health & Safety Culture;

e Responding to community safety concerns and alerting the concerned department of the Institute for resolving

the issues and improve safety management.
e Carrying out thorough Sanitization drives for all the Messes & Food Outlets on campus.
e Enforcement of regular food & water testing.
e Safety issues were intervened for resolution.

Sensitisation towards safety culture and concerns on the campus & nearby areas as well.

Security Department

'The Security Department of the Institute consists of one Security Advisor, one Security In-charge, one General Duty
Assistant, 14 Supervisors, 118 male caretakers, 21 female caretakers and 1 MTH. Supervisors and caretakers work in three
shifts of eight hours each. For ensuring effective security, the Department has modern gazettes like Visitor Management
System, boom barriers, CCTV Camera, HHMD, GPS, binoculars, heavy duty torch lights, Automatic number plate
recognition system etc. To enhance security surveillance, the Department has established Centralized Command
Centre, along with 300 plus Cameras installed throughout the campus, DFMD, one E-bike in the current year. Security
Department works under the overall guidance of Chief Officer Administration.

In its day-to-day operations, Security Department handles the following:

Security arrangements at the Institute campus;

Traffic control and parking arrangements in the campus;

Regulation of entry & exit of persons and vehicles at entry gates and access control inside the campus;
Prevention of unauthorized activities on the campus;

Liaison with local police and local administration;

Collection of intelligence for security.

A

In 2023-24, the Department has played many important roles. Some of them are as under: -

1. The Department has successfully managed security arrangements during Mabashivratri function organized by
devotees at Shiva Temple on the Institute campus. More than 25000 devotees visited the temple during the function.

2. The Department has been successful in maintaining peace and order in the Institute campus.

3. 'The Department has ensured 100% use of Hindi language for all official work of Security Department.

Security Department is planning to take many more steps in 2024-25, to further strengthen security of the Institute
campus.

Staff Training Office

Staff Training Office was established during the year with the objective of enhancing competencies of the non-teaching
staff, cultivating a culture of continuous learning and improvement, and ensuring provision of high-quality support
services to the academic community.

'The Staff Training Office conducted a diverse array of training programs to fulfill its mandate:

e Induction and orientation programmes: These are designed to introduce new staff members to the Institute’s
culture, values, policies and procedures. Thirty-two staff members were given induction training during the year.
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e Workshop on Drafting Notes: Conducted on 27 July, 2023, with 90 participants, this Workshop emphasized
the importance of clear and concise communication in today’s dynamic environment. Attendees gained practical
strategies to refine their note-writing skills, facilitating effective communication within the organization.

e Outbound Team Building Exercise: On 9 December, 2023, over 40 staff members engaged in team-building
activities at Safari Activities Park, Indore. This initiative was to promote collaboration and cooperation among
team members, fostering an environment conducive to achieving departmental and institutional objectives.

e Online Training on Microsoft Excel, Microsoft Word and Tally Prime software:

An online training session spanning two weeks on Microsoft Excel, Microsoft Word, and Tally Prime software
was conducted in Dec-2023 - Jan-2024 by the Staft Training Department. More than 40 participants acquired
hands-on proficiency in these applications, culminating in an Excel Excellence Competition at the end of the
training session. The Competition encouraged creativity and efficiency in day-to-day work using Microsoft
Excel. The employees showcased their expertise by submitting the best Excel formulas, sheets or documents
that significantly contribute to the ease of work within the organization/department. The best three entries were
telicitated by the Director on the Republic Day, 26 January, 2024.

e 'The Staff Training Department organized Online Training Program “Ultimate Guide to Effective Communication”
for staft during August-September 2023. Over 50 staff members participated in the training.

e  Driverand Conductor Sensitization Workshop: Led by Mr. Jigar Kantharia, Officer, Staft Training, a Sensitization
Workshop was conducted with 35+ attendees on 26 September, 2023. The primary goal of the Workshop was
to create awareness regarding safe driving practices. The Workshop also aimed to curtail instances of road traffic
violations, mitigate driver fatigue, enhance driving proficiency, avoid excessive honking, foster positive interactions
between transport staft and guests, and optimize vehicle performance.

e Election Experience-Sharing Session: Facilitated on 21 November, 2023, this session provided a platform for
over 50 employees to exchange insights gained during election duty, promoting collective learning and sharing of
best practices among staft members.

e Front Office Staff Training: In December 2023, a training session was conducted for front office staff of Executive
Residences, focusing on enhancing customer service skills among the 7+ attendees.

The Staft Training Office remains committed to fostering professional development of the non-teaching staff,
thereby developing organizational capabilities and academic support services standards.

Stores & Purchase Department

Stores and Purchase (S&P) Office is entrusted with the responsibility of procurement of goods and services for the
Institute as per statutory norms and in consonance with the fundamental principles of transparency, fairness, competition,
economy, accountability and efficiency.

In addition, it stocks-up regular inventory for meeting day to day requirements of user offices; undertakes disposal of
unserviceable/obsolete assets and consumable scraps; and also facilitates advertisements in the print media as per the
requirement of various offices.

Items/services are procured in accordance with IIM Indore approved regulations. Preference is given for procurement of
items available on GeM.

'The Tenders are mostly invited online from prospective bidders through the GeM Portal and Central Public
Procurement Portal (CPPP). The complete procurement and inventory management functions are managed through

the ERP system (TCS iON). Disposal of obsolete/ unserviceable assets and consumable items is done by e-auction
through M/s MSTC Limited.

Brief details of various activities of Stores & Purchase Department for the FY 2023-24 are summarised below.
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Particulars FY 2023-24

Numbers of Tenders floated (CPP and GEM) 48
Number of Orders issued for Procurement 956
Number of Orders issued for Advertisement 29
Number of Purchase Requisitions received through ERP System
. 725
from various Users/ Offices
UOM Count
Number of Items issued from Stores stock: Gram 3
Stores and Purchase (S&P) Office maintains the inventory of Nos 24644
around 132 items (consumable items); these items are issued to us- Pl
ers from time to time based on their requirement. t 1216
Rm 673
0. Order value Materialised Rs. 8,39,72,301/-
B. Value of Advertisement Rs. 3,23,90,854/-
Total (A +B) Rs. 11,63,63,155/-
Procurement through GeM Rs. 6,30,13,778/-
Receipts against disposal of unserviceable items by e-auction :
through M/s MSTC Limited Rs. 31,25,864/

Transport Department

Aligned with the Institute’s commitment to a green campus and aiming to reduce carbon footprints, the Transport
Department manages all transportation needs with 30% green energy vehicles, followed up with ongoing efforts in this
direction. It manages a fleet of vehicles used to transport employees, guests, participants and delegates. The fleet includes
buses, shuttles, cars, golf carts, electric buggies and electric scooters. Since two and four-wheelers are not allowed for
programme participants, a shuttle bus service operates on pre-designated routes to the city and back for students and
campus residents.

IIM Indore is committed to doing everything possible to eventually make the campus carbon neutral. Towards this end,
the Transport Department is gradually replacing all fossil fuel vehicles with greener options. Further, to meet the increased
demand of transportation due to growing number of employees, guests, MDP participants, study tours, industry visits
and new courses participants, the Institute has partnered with private agencies to provide additional buses and cars on the
requirement basis.

Current Fleet and Usage
The existing fleet of vehicles is as follows:

*  Two Ashok Leyland make buses are used for ferrying employees and MDP participants for visits outside the campus.
CCTV cameras with live monitoring, vehicle tracking systems, panic buttons and speed limit devices have been
installed in all shuttle and staff buses, to ensure passenger safety.

. Six6 Tata make shuttle 24/27-seater buses used for shuttle service between campus to city and vice versa.

*  One Force Traveller, four Toyota Innovas, one Mahindra XUV 500, one Toyota Etios, one Maruti Ciaz, three Maruti
Eecos, for various transport needs.

*  Golf Carts and Electric Buggies: Two Maini golf carts, Two Aquila buggies and One e-magic buggy, for on-campus
transportation.

*  Special Vehicles: Two Force ambulances, one Maruti Eeco ambulance for the Medical Centre.

+  Utility Vehicles: One Tata Ace, one tractor with a trolley and a tanker for office shifts, DG set diesel collection and
watering plants.
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*  Electric Scooters: Five electric scooters for city visits and intra-campus movement.
Facilities added in the academic year 2023-24
e Four Toyota Innova Crysta MUV were purchased through buyback of older MUV.
e An E-Magic golf cart was acquired for transporting physically challenged students, delegates and staff on campus.
e An Advanced Life Support Ambulance was purchased for medical emergencies.

e  Four MUVs were equipped with dash cams featuring live GPS tracking, recording/audio call to monitor road
incidents and vehicle locations.

Future Plans
% Plan to achieve 50% green energy vehicles within the next two years.

e Fleet Modernization: Gradually replace old buses with CNG/electric buses, for cost-effectiveness and
environmental benefits.

e Fleet Expansion: Acquire new low/zero-emission passenger vehicles.

e Eco-Friendly Initiatives: Purchase electric buggies and scooters for intra-campus commutes to reduce fuel
consumption.

% In keeping with IIM Indore’s commitment towards diversity and inclusivity, the Transport Department too is
gradually inducting female drivers and conductors.
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20. Internal Complaints Committee
Internal Complaints Committee (2023-24)

Details of activities done by the Internal Complaints Committee in the year 2023-24 are mentioned below.
Number of complaints (under PoSH act 2013) received in the year: 1

Number of complaints (under PoSH act 2013) disposed oft during the year: 1

Number of cases pending for more than ninety days: O

Number of workshops/awareness programmes carried out: 3

Number of other complaints received in the year: 0

Number of other complaints disposed off during the year: 1

Nature of action taken by the Institute: All complaints have been addressed and action has been taken, based on the
ICC’s recommendations.
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21. Finance & Account

21.1 Awudit Report

Separate Audit Report of the Comptroller and Auditor General of India on the Accounts of Indian Institute of
Management, Indore for the year ended 31 March 2024.

We have audited the attached Balance Sheet of the Indian Institute of Management (IIM), Indore as at 31
March 2024, the Income and Expenditure Account and the Receipts and Payments Account for the year ended on that
date under Section 19(2) of the Comptroller and Auditor General’s (Duties, Powers and Conditions of Service) Act, 1971
read with Section 23(3) of Indian Institutes of Management Act, 2017. These financial statements are the responsibility
of the IIM’s management. Our responsibility is to express an opinion on these financial statements based on our audit.

2. 'The Separate Audit Report contain the comments of the Comptroller and Auditor General of India (CAG) on the
accounting treatment only with regard to classification, conformity with the best accounting practices, accounting
standards and disclosure norms, etc. Audit observations on financial transactions with regard to compliance with
the Law, Rules & Regulations (Propriety and Regularity) and efficiency-cum-performance aspects, etc., if any are
reported through Inspection Report/CAG’s Audit Reports separately.

3. We have conducted our audit in accordance with auditing standards generally accepted in India. These standards
require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are
free from material misstatements. An audit includes examining, on a test basis, evidence supporting the amounts and
disclosures in the financial statements. An audit also includes assessing the accounting principles used and significant
estimates made by management, as well as evaluating the overall presentation of financial statements. We believe that
our audit provides a reasonable basis for our opinion.

4. Based on our audit, we report that:

(i) We have obtained all the information and explanations, which to the best of our knowledge and belief were
necessary for the purpose of our audit.

(ii) The Balance Sheet, Income and Expenditure Account and the Receipts and Payments Account dealt with by
this Report have been drawn up in the format prescribed by the Ministry of Education (Erstwhile MHRD),
Government of India vide order No. 29-4/2012-1FD dated 17 April, 2015.

(iii) In our opinion, proper books of account and other relevant records have been maintained by the IIM, Indore in so
far as it appears from our examination of such books.

(iv) We further report that:-

A. General

'The honorarium amounting to 31631.47 lakh was included in the Academic Expenses (31027.58 — Schedule-16) and
Other Expenses (603.89 lakh — Schedule-21) as shown below:

Head in the Amount of Ex- Amount of honorar-  Percentage of
Schedule Schedul Expenses head pensesunderhead iumincludedinthe Honorariumin
" (Rs. In lakhs) head (Rs. In lakhs) the head
A B C D E F=E/D*100
MDP & In Company 1131.72 415.38 36.70
Academic Ex- P
penses (Sched- | 1) Others FDP Expenses 9.03 8.20 90.81
ule-16) VLPE Expenses 655.91 520.30 79.32
MSDSM Expenses 221.14 83.70 37.85
(%tc}}l;iilsl}:: p;:;l)s ¢ 1d) Others Consultancy Expenses 668.36 603.89 90.22
Total Honorarium amount 1631.47
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Considering that a significant amount of honorarium was paid viz a viz total amount shown under sub-head ‘others’ in
schedules mentioned above, a separate disclosure in respect of honorarium may be made in Schedule 24(B) Notes on
Accounts for better understanding/depiction to the stakeholders.

B. Management Letter

Deficiencies which have not been included in the Audit Report have been brought to the notice of the Director, Indian
Institute of Management, Indore through a Management Letter issued separately for remedial/corrective action.

C. Grants in aid
No grants-in-aid was received during the year and there was no unspent balance of grants-in-aid of previous year.

(v) Subject to our observations in the preceding paragraphs, we report that the Balance Sheet, Income and Expenditure
Account and Receipts and Payments Account dealt with by this report are in agreement with the books of accounts.

(vi) In our opinion and to the best of our information and according to the explanation given to us, the said financial
statements read together with the Accounting Policies and Notes on Accounts and subject to the significant matters
stated above and other matters mentioned in Annexure to this Separate Audit Report give a true and fair view in
conformity with accounting principles generally accepted in India:

a) In so far as it relates to the Balance Sheet, of the state of affairs of the Indian Institute of Management, Indore as at 31
March 2024; and

b) In so far as it relates to Income and Expenditure Account of the surplus for the year ended on that date.

For and on behalf of the Comptroller and Auditor General of India
Place: -

Date:-

Director General of Audit
(Central Receipt)
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Annexure
1. Adequacy of Internal Audit System:-
Internal Audit was conducted during the year.
2. Adequacy of Internal Control System:

Internal Control System was found to be inadequate in the field of compliance of the paras of transaction audit as 10

para are pending of compliance audit for the period from 01/2016 to 11/2022.
3. System of physical verification of fixed assets:

Physical verification of fixed assets has been conducted during the year.
4. System of Physical Verification of Inventories:

Physical verification of inventories has been done during the year.
5. Regularity in payment of statutory dues:

No irregularity was noticed in the payment of statutory dues

Sr. Audit Officer/ AMG-II
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Management Response to Separate Audit Report on the accounts of Indian Institute of Management

Indore for the year ended 31 March 2024

Audit Observation:

A. General

'The honorarium amounting to Rs. 1631.47 lakh was included in the Academic Expenses (Rs. 1027.58- Schedule 16) and
Other Expenses (Rs. 603.89 lakh -Schedule-21).

Considering that a significant amount of honorarium was paid viz a viz total amount shown under the sub head ‘others’
in schedule mentioned above, a separate disclosure in respect of honorarium may be made in Schedule 24 (B) Notes on

Accounts for better understanding/depiction to the stakeholders.

Management Reply:

The Institute has prepared the financial statements as per the format prescribed by Ministry of Education (Erstwhile
MHRD), Government of India. Audit has also expressed their satisfactory opinion in this regard vide point 4(ii) in this
report.

However, as suggested by the audit, the Institute shall make a separate disclosure in respect of the honorarium in Schedule
24 (B) in Notes to Accounts w.e.f. Y. 2024-25 onwards.

Annexure

Adequacy of Internal Control System:

'The Internal Control System was found to be inadequate in the field of compliance of audit observations issued through

Inspection Reports as 10 paras were outstanding for the period of 01/2016 to 11/2022.
Reply:

All the pending compliance audit paras as referred to in the SAR are already replied by the Institute with respective
statutory position as applicable to the Institute and the replies are under consideration of the Audit.
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

21.2 BALANCE SHEET

AS AT 31ST MARCH 2024 (Rs. in Lakhs)
SOURCES OF FUNDS Schedule As at 31st March, 2024 As at 31st March, 2023
Corpus/Capital Fund 1 45,890.52 58,431.25
Designated/Earmarked/Endowment Funds 2 72,783.88 46,655.17
Current Liabilities & Provisions 3 11,842.38 9,368.56
Total 130,516.78 114,454.98
APPLICATION OF FUNDS Schedule As at 31st March, 2024 As at 31st March, 2023
Fixed Assets 4

- Tangible Assets 24,955.89 24,124.28

- Intangible Assets 183.56 229.00

- Capital Work-In-Progress 571.88 800.88
Investments from Earmarked/Endowment Funds 5

- Long Term 124.67 119.48

- Short Term - -
Investments-Others 6 7.00 7.00
Current Assets 7 94,646.06 79,943.58
Loans, Advances & Deposits 8 10,027.72 9,230.76
Total 130,516.78 114,454.98
Significant Accounting Policies 23
Contingent Liabilities & Notes to Accounts 24

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai

Chief Officer Finance & Accounts

PLACE : Indore
DATE :24-June 2024

Secretary BoG & COA
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Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

INCOME AND EXPENDITURE ACCOUNT

For the Year Ended 31st March 2024

INDIAN INSTITUTE OF MANAGEMENT INDORE

(Rs. in Lakhs)

Particulars Schedule  For the year 2023-24 For the year 2022-23
INCOME

Academic Receipts 9 26,123.08 22,432.20
Grants/Subsidies 10 - -
Income from investments 11 - -
Interest Earned 12 5,939.97 4,478.85
Other Income 13 1,376.62 854.89
Prior Period Income 14 8.66 4.90

Add: Transfer from Designated Fund

EXPENDITURE

Staff Payments & Benefits (Establishment Expenses) 15 7,480.14 6,494.58
Academic Expenses 16 5,350.52 4,600.95
Administrative and General Expenses 17 3,991.55 3,677.36
Transportation Expenses 18 67.79 59.94
Repairs & Maintenance 19 578.72 923.62
Finance costs 20 = -
Depreciation 4 1,515.38 1,350.82
Other Expenses 21 710.49 527.18
Prior Period Expenses 22 234.22 428.64

Less: Transfer to Corpus/Capital Fund

13,519.52

9707.75

Significant Accounting Policies

Contingent Liabilities & Notes to Accounts

CA. Dilip Kumar Dutta
Chief Officer Finance & Accounts

PLACE : Indore
DATE :24-June 2024
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Col. G.G. Pamidi (Veteran)
Secretary BoG & COA

Prof. Himanshu Rai

Director
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India
SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH 2024

SCHEDULE -1 CORPUS/CAPITAL FUND

(Rs. in Lakhs)

Particulars As at 31st March, 2024  As at 31st March, 2023
Balance at the beginning of the year (A+C) 58,431.25 56,741.94
Opening balance of Capital Fund (A) 34,825.67 33,136.36
Add : Grant in Aid - -
Add : Grant for Research (GIZ)* - 0.76
Add : Library books received as GRATIS™ 0.18 0.44
Add : Assets Created out of Consultancy Project™* 2.22 -
Add : Assets Created out of Earmarked Funds 2,218.87 1,688.11
Closing balance of Capital Fund ( B) 37,046.94 34,825.67
Opening balance of Corpus Fund (C) 23,605.58 23,605.58
Add : Excess of Income over expenditure transferred
from Income & Expenditure Account 13,519.52 9,707.75
Add: Infrastructure Fund (Repair & Maintenance)*** 578.72 643.08
Add: General Fund (13A1 Pay Fixation) - 154.17
Balance of Corpus Fund before appropriation (D) 37,703.82 34,110.58
Less :Transferred to Infrastructure Fund (E ) 28,608.09 9,999.83
Less :Transferred to Research Fund (F) 52.15 37.06
Less :Transferred to ISR Fund (G) - 92.88
Less :Transferred to General Fund (H) 200.00 375.23
Closing Balance of Corpus Fund after appropriation(I =D-E-F- 8,843.58 23,605.58
G-H)
Balance at the Year End (B+I) 45,890.52 58,431.25
*Assets Created out of GIZ Research Grant
**Additions in the Library books through GRATIS (Refer Schedule 4).
“*Assets Created out of Consultancy Project (Refer Schedule 4).
“**Total Expenditure of Repair and Maintenance transferred from
Year 2023-24 against the R&M Building upto FY. 2022-23.
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE : 24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH 2024
SCHEDULE 3 - CURRENT LIABILITIES & PROVISIONS (Rs.in Lakhs)

Particulars As at 31st March, 2024 As at 31st March, 2023
A. CURRENT LIABILITIES

1. Deposits from staft - -

2. Deposits from students 921.85 903.94

3. Sundry Creditors

a) For Goods & Services 1,826.22 1,920.94

b) Others - _

4. Deposits-Others *

a) Performance Security (Security Deposit) 153.37 137.77

b) Retention Money 74.00 39.82

¢) Bid Security (Earnest Money Deposit) 89.34 41.31

d) Performance Guarantee 36.70 353.41 26.75 245.65

5. Statutory Liabilities (TDS,EPENPS,GST etc.):

a) Overdue - -

b) Others 581.68 318.68

6. Other Current Liabilities

a) Salaries and allowances 30.37 16.48

b) Receipts against sponsored projects - -

¢) Receipts against sponsored fellowships

& scholarships - -

d) Unutilised Grants i, _

e) Grants in advance - -

f) Other funds

- Scholarship Fund Opening Balance 45.20 -
Add: Receipt during the year 314.21 230.66
Less: Payment during the year 359.41 - 185.46 45.20
g) Grant for Research**
Opening Balance 863.53 1.34
Add: Receipt during the year 86.62 895.70
Less: Expenditure during the year 542.51 407.64 2.11 894.93
h) Other liabilities
- Advance Received 2,394.24 991.59
- Advance for Consultancy - 20.00
- Others*** 666.13 3,060.37 444.46 1,456.05
Total (A) 7,181.54 5,801.87

* Deposits other than cash does not form part of accounts.
** Ref. Point no. 10 Schedule no. 24

*** This Includes liability of Rs. 12.15 lakhs towards GIZ Project. ] ]
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai

Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE :24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH 2024

SCHEDULE 3 - CURRENT LIABILITIES & PROVISIONS
(Rs. in Lakhs)

Particulars As at 31st March, 2024 As at 31st March, 2023

B. PROVISIONS
1. For Taxation - -
2. Gratuity*
Provision for Gratuity 1,361.43 1,229.23
(As per Acturial Report as on 31st March 2024)
Less: IIM Indore Group Gratuity Scheme A/c (1,234.28) 127.15 | (1,212.82) 16.41
3. Superannuation Pension - -
4. Accumulated Leave Encashment 3,028.16 2,492.69
5. Trade Warranties/Claims - -
6. Others
a) Provision For Revenue Expenses 1,250.53 1,057.59
b) Provision For CoE 255.00 -
Total (B) 4,660.84 3,566.69
Total (A+B) 11,842.38 9,368.56

* Refer Point no. 2 ( ¢) of Schedule-24

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE :24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT INDORE

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH 2024

SCHEDULE 3 (b)- SPONSORED FELLOWSHIPS AND SCHOLARSHIPS (Rs. in Lakhs)
S. 1n L.akns

Opening Balance ~ Transactions Closing Balance
13:;’ Name of Sponsor ason 01.04.2023  during theyear  ason 31.03.2024
) ) Credit Debit Credit Debit Credit Debit
(3) 4) (5) (6) (7) (8)
1 | University Grants Commission - - - - - -
Ministry - - - - - -
3 Others
Scholarship Grants from:
- Central Government 43.20 -| 121.55| 164.75 - -
- State Government 2.00 -| 135.06 | 137.06 - -
- Institutional Bodies - -| 57.60 57.60 - -
Total 45.20 -| 314.21| 359.41 - -

SCHEDULE 3 (c)- UNUTILISED GRANTS FROM UGC, GOVERNMENT OF INDIA AND
STATE GOVERNMENTS
(Rs. in Lakhs)
Particulars As at 31st March, 2024 As at 31st March, 2023

A. Plan Grants : Government of India

Balance B/F - -

Add: Receipts during the year - -

Total (a) - _

Less: Refunds - -

Less: Utilized for Revenue Expenditure - -

Less: Utilized for Capital Expenditure - -

Total (b) - _

Unutilized carried forward(a-b) - -

B. UGC Grants : Plan

Balance B/F - -

Add: Receipts during the year - -

Total (c) - _

Less: Refunds - -

Less: Utilized for Revenue Expenditure - -

Less: Utilized for Capital Expenditure - -

Total (d) - -

Unutilized carried forward (c-d) - _

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE :24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT INDORE

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH 2024

SCHEDULE 3 (c)- UNUTILISED GRANTS FROM UGC, GOVERNMENT OF INDIA AND
STATE GOVERNMENTS

Particulars As at 31st March, 2024 As at 31st March, 2023
C.UGC Grants : Non Plan
Balance B/F - -
Add: Receipts during the year - -

Total (e) - -
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -

Total (f) - -
Unutilized carried forward (e-f) - -

D. Grants from State Govt.
Balance B/F - -
Add: Receipts during the year - -

Total (g) - -
Less: Utilized for Revenue Expenditure - -

Less: Utilized for Capital Expenditure - -
Total (h) - -

Unutilized carried forward (g-h) - -
Grand Total - _

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE : 24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH 2024
SCHEDULE 5 - INVESTMENTS FROM EARMARKED / ENDOWMENT FUNDS

Particulars

1. In Central Government Securities

(Rs.in
As at 31st March, 2024

INDORE

Lakhs)

As at 31st March, 2023

2. In State Government Securities

3. Other approved Securities

4. Shares

5. Debentures and Bonds

6. Term Deposits with Banks 124.67 119.48
7. Others - -
Total 124.67 119.48
SCHEDULE 5 (A)- INVESTMENTS FROM ENDOWMENT FUNDS (Rs. in Lakhs)
Sr. No. Funds As at 31st March, 2024  As at 31st March, 2023
1 Fixed Deposits- SBI Chairs Endowment Fund 78.35 78.35
2 Eicher Motors Gold Medal Fund Investment 2.28 1.00
3 Eicher Scholarship Fund Investment 6.00 5.00
4 K.K. Alag Gold Medal Fund Investment 4.87 4.83
5 SBI Scholarship Fund Investment 22.82 20.00
6 Scholarship -Adya prabha 10.35 10.30
Total 124.67 119.48
SCHEDULE 6 - INVESTMENTS - OTHERS .
(Rs. in Lakhs)
Particulars As at 31st March, 2024  As at 31st March, 2023
1. In Central Government Securities - -
2. In State Government Securities - -
3. Other approved Securities - -
4. Shares - -
5. Debentures and Bonds - -
6. Others Investment - -
Investment in Other Companies
- IIM Indore Alumni Association (Investment) 1.00 1.00
- IIM Indore Incubation Foundation (Investment) 6.00 6.00
Total 7.00 7.00
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai

Chief Officer Finance & Accounts

PLACE : Indore
DATE : 24-June 2024

ANNUAL REPORT 2023-2024

Secretary BoG & COA
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INDIAN INSTITUTE OF MANAGEMENT INDORE

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH 2024

SCHEDULE 7 - CURRENT ASSETS

(Rs. in Lakhs)

Particulars As at 31st March, 2024 As at 31st March, 2023
1. Stock:
a) Stores & Spares 33.59 13.32
b) Electrical Material 56.78 85.08
c) Stationery 17.19 10.04
d) Diesel 7.37 114.93 6.73 115.17
2. Sundry Debtors:
a) Debts Outstanding for a period
exceeding six months 95.73 23.28
b) Others 1,879.37 1,975.10 841.25 864.53
- Cash balances in hand * 0.41 0.68
- Bank Balances *
a) With Scheduled Banks:
-In Current Accounts 0.10 6.04
-In term deposit Accounts
-IIM Indore FDR (upto one year)** 55,746.82 20,072.00
-IIM Indore FDR (Other than one year) 34,812.00 57,260.00 -
-IIM Indore Saving A/c™* 1,996.70 92,555.62 1,625.16 | 78,963.20
b) With non-Scheduled Banks:
-In Current Accounts - -
-In term deposit Accounts - -
-In Savings Accounts - - - -
4. Post Office- Savings Accounts - -
Total 94,646.06 79,943.58

Note : Annexure A shows the details of Bank Accounts
* Refer note no. 6 of Schedule 24. Further Bank balance for the year 2022-23 excludes balance of Rs 49.67 Lakh towards

CAT account.

**This incl. amount of Rs. 11.82 lakhs towards FDR of GIZ Project.
***'This incl. amount of Rs. 391.45 lakhs towards of CoE Project Grant in Aid.

CA. Dilip Kumar Dutta
Chief Officer Finance & Accounts

PLACE : Indore
DATE : 24-June 2024

Col. G.G. Pamidi (Veteran)
Secretary BoG & COA

Prof. Himanshu Rai

Director
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INDIAN INSTITUTE OF MANAGEMENT INDORE

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH 2024

ANNEXURE A to SCHEDULE 7
(Rs. in Lakhs)
15\11:). Particulars Amount
1. SAVINGS BANK ACCOUNTS
Main Accounts
1 | Canara Bank Grant A/c 16.14
Auto Roll Fixed Deposit-CB Grant A/c 79.75 95.89
2 | ICICI Bank A/c (102.44)
Auto Roll Fixed Deposit-ICICI Bank 464.60
ICICI Bank-Fee Collection A/c 8049 279.06 641.22
3 | State Bank of India (SBI) 453.40 453.40
4 | State Bank of India-Fees Collection A/c 0.01 0.01
5 | State Bank of India-MDP Fees Collection A/c 0.01 0.01
6 | SBI-Investment A/C 0.53 0.53
7 | IDBI Bank Ltd. 12.85
Auto Roll Fixed Deposit-IDBI - 12.85
8 | HDFC Bank Ltd. (265.91)
Auto Roll Fixed Deposit-HDFC Main A/c 887.76 621.85
9 | HDFC Fee Collection A/c 10.06
Auto Roll Fixed Deposit-HDFC Fee Collection A/c 124.50 134.56
10 | Auto Roll Fixed Deposit-SBI Savings - -
11 | Accrued Interest on Auto Roll 0.99 0.99
12 | Accrued Int. on Auto Roll CoE Grant- ICICI A/c 29.29 29.29
13 | Accrued Interest on Auto Roll-Canara Bank 0.28 0.28
14 | HDFC Bank EE Alumni A/c xx 76 5.82 5.82
Total (A) 1,996.70
II. CURRENT ACCOUNT (B) 0.10
III. TERM DEPOSITS WITH SCHEDULE BANKS (C)
-IIM Indore FDR (upto one year)** 55,746.82
-IIM Indore FDR (Other than one year) 34,812.00
92,555.62
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE :24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT INDORE

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH 2024
SCHEDULE 8 - LOANS, ADVANCES & DEPOSITS

Rs in [akh
As at 31st March, 2024  As at 31st March, 2023

Particulars
1. Advances to employees: (Non-interest bearing)
a) Salary - -
b) Festival - -
¢) Medical Advance - -
d) Other
- Advance for Admissions 22.16 3.20
- Advance for Others 6.05 28.21 4.35 7.55
2. Long Term Advances to employees:
(Interest bearing)
a) Vehicle loan - -
b) Home loan - -
¢) Others - - - -
3. Advances and other amounts recoverable in
cash or in kind or for value to be received:
a) On Capital Account
- Secured Advances - 36.04
b) To suppliers -
c) Others 40.89 40.89 14.90 50.94
4. Prepaid Expenses
a) Insurance 78.41 55.57
b) Subscription-Journals 447.16 346.93
¢) Other expenses 120.38 645.95 80.89 483.39
5. Deposits
a) Telephone 0.27 0.27
b) Electricity 69.68 50.69
¢) Income Tax Deposit 822.40 822.41
d) Service Tax Deposit 250.88 250.88
e) Others
- Deposit- P.F. Commissioner, Indore 68.12 68.12
- Deposit (Mumbai Campus) with HGP Community Pvt 125.03 125.03
Ltd
-Deposit with Director RAKNPA 0.95 1.00
-Deposit with Engineers India Ltd. 0.60 0.60
- Deposit with Tata Power Mumbai 0.12 0.13
- Deposit with Insurance Co. 1.71 1.71
- Deposit with Coftee Day Global Ltd 0.25 -
- Deposit with UFO Moviez India Limited - 1,340.01 1.00 1,321.84
6. Income Accrued
a) On Investments from Earmarked/
Endowment funds 22.90 18.25
b) On Investments-Others - -
¢) On Loans & Advances - -

ANNUAL REPORT 2023-2024




INDIAN INSTITUTE OF MANAGEMENT INDORE

d) Others *

- Accrued Interest on Investment upto one year™

2,393.74

433.24

- Accrued Interest on Other Investments

3,674.37

6,091.01

5,616.71

6,068.20

7. Other Current Assets receivable from UGC/

Sponsored Projects

a) Debit Balances in Sponsored Projects

b) Debit Balances in Sponsored Fellowships & Scholarships

¢) Grants Receivable

d) Other receivables from UGC

8. Claims Receivable

9. Other Receivable

a) TDS/TCS Receivable™*

1,733.17

1,131.23

b) CAT Receivables

39.04

¢) GST Input Credit

68.32

42.29

d) GST TDS Receivable

0.12

15.90

e) GIZ project Receivable

31.40

f) Others

41.00

1,881.65

78.02

1,298.84

Total

10,027.72

9,230.76

* Refer note no. 6 of Schedule 24

**This incl. amount of Rs. 0.33 lakhs towards Accrued Interest on GIZ FDR.
** Balance of TDS/TCS receivable has been updated in the books based on the updation in the 26AS as on 18.05.2024 to

the extent reconciled.

CA. Dilip Kumar Dutta
Chief Officer Finance & Accounts

PLACE : Indore
DATE : 24-June 2024

ANNUAL REPORT 2023-2024

Col. G.G. Pamidi (Veteran)
Secretary BoG & COA

Prof. Himanshu Rai

Director




INDIAN INSTITUTE OF MANAGEMENT INDORE

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31st March 2024

SCHEDULE 9 - ACADEMIC RECEIPTS (Rs. in Lakhs)
Particulars For the year 2023-24  For the year 2022-23
FEES FROM STUDENT'S
Academic
1. Tuition fee

a) PGP Fees 11,927.77 10,641.22

b) IPM Fees 2,100.36 1,877.99

c) PGPMX Mumbai Fees 930.90 770.34

d) EPGP Fees 846.77 1,254.97

e) EDPM & EDPMG Programe Fees 156.02 238.31

f) PGPHRM Fees 633.68 664.32
2. Admission fee - -
3. Enrolment Fee - -
4. Library Admission fee - -
5. Laboratory fee - -
6. Art & Craft fee - -
7. Registration fee - -
8. Syllabus fee - -
Total (A) 16,595.50 15,447.15
Examinations

1. Admission test fee - -
2. Annual Examination fee - -
3. Mark sheet, certificate fee - -

4. Entrance examination fee 1,793.75 1,279.55
Total (B) 1,793.75 1,279.55
Other fees

1. Identity card fee - -
2. Fine/Miscellaneous fee 37.71 28.60

3. Medical fee - -
4. Transportation fee - -
5. Hostel fee - -
Total (C) 37.71 28.60
Sale of Publications
1. Sale of Admission forms - -
2. Sale of syllabus and Question Paper, etc. - -
3. Sale of prospectus including admission forms - -
Total (D) - -
Other Academic Receipts

1. Registration fee for workshops, programmes

a) MDP & Incompany Programme Fees 3,227.18 1,797.99
b) FDP Fees 23.51 14.73
¢) CCBMDO Fees Received 155.17 206.03
d) VLPE Programme Income 3,770.95 3,295.96
e) MSDSM 519.31 362.19
2. Registration fee - -
Total (E) 7,696.12 5,676.90
Grand Total (A+B+C+D+E) 26,123.08 22,432.20
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE : 24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT INDORE

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31st March 2024
SCHEDULE 11- INCOME FROM INVESTMENTS
(Rs. in Lakhs)

Earmarked/Endowment Funds Other Investments

Particulars For the year For theyear  Fortheyear For theyear
2023-24 2022-23 2023-24 2022-23

1) Interest

a) On Government Securities - - - _

b) Other Bonds/Debentures - - _ _

2) Interest on Term Deposits 7.26 7.32 - -

3) Income accrued but not due on Term Deposits/ - -

Interest bearing advances to employees - - -

4) Interest on Savings Bank Accounts - - - -

5) Others - - - -
Total 7.26 7.32 - -
Transferred To Earmarked/Endowment Funds 7.26 7.32 - -
Balance - - - -

SCHEDULE 12- INTEREST EARNED
(Rs. in Lakhs)

Particulars For the year 2023-24 For the year 2022-23

1. On Savings Accounts with

Scheduled Banks 38.14 45.39

2. On Loans

a) Employees/Staff - -

b) Others - - - -

3. On Debtors and Other Receivables

a) Interest on Moblization Advance - -

b) Interest on Income Tax Refund - -

¢) Interest on Security Deposit 3.99 3.99 2.00 2.00
4. Others
a) Interest on Term Deposits -(Upto one year) 2,388.66 504.97
b) Interest on Term Deposits -(more than one year) 3,509.18 3,926.49
Total 5,939.97 4,478.85
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE : 24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT INDORE

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India
SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT

For the Year Ended 31st March 2024

SCHEDULE 13- OTHER INCOME (Rs. in Lakhs)

Particulars For the year 2023-24 For the year 2022-23
A. Income from Land & Buildings

1. Hostel Room Rent (ER Charges) 36.82 21.03

2. License fee 35.68 34.66

3. Hire Charges of Auditorium/ Playground/

Convention Centre, etc - -

4. Electricity charges Recovered 32.35 35.23

5. Water charges Recovered 0.26 105.11 - 90.92
Total (A) 105.11 90.92
B. Sale of Institute’s publications - -
Total (B) - -

C.Income from Holding Events

1. Gross Receipts from annual function/

sports carnival - -

Less: Direct expenditure incurred on the

annual function/sports carnival - - - -

2. Gross Receipts from fetes - -

Less: Direct expenditure incurred on the fetes - - - -

3. Gross Receipts for educational tours - -

Less: Direct expenditure incurred on the tours - - - -

4. Others - -

Total (C) - _

D. Others

1. Income from consultancy 879.71 660.68

2. RTT fees

3. Income from Royalty

4. Sale of application form (recruitment)

5. Misc. receipts (Sale of tender form, waste 317.32 138.68

paper, Transport charges, Utility charges etc.)

6. Profit on Sale/disposal of Assets

a) Owned Assets - 1.30

b) Assets received free of cost - - - 1.30

7. Grants/Donations from Institiutions, Welfare

Bodies and International Organisations - -

8. Others

a) Library Membership Fees 0.95 0.12

b) Swimming Pool Membership Fee 3.14 4.81

c) Balances Written Back/Written Off 70.39 74.48 (41.62) (36.69)
Total (D) 1,271.51 763.97
Grand Total (A+B+C+D) 1,376.62 854.89

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE :24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT INDORE

INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31st March 2024

SCHEDULE 14 - PRIOR PERIOD INCOME

(Rs. in Lakhs)

Particular For the year 2023-24 For the year 2022-23

1. Academic Receipts 10.17 (19.26)
2. Income from Investments - -
3. Interest earned - 24.34
4. Other Income (1.51) (0.18)
Total 8.66 4.90

SCHEDULE 15 - STAFF PAYMENTS & BENEFITS (ESTABLISHMENT EXPENSES)
(Rs. in Lakhs)
For the year 2023-24 For the year 2022-23

Particulars
Plan  Non Plan Total Plan Non Plan Total
(A) Teaching Staft:
(a) Salaries & Wages - 2,126.04 | 2,126.04 - 2,120.68 | 2,120.68
(b) Allowances and Bonus - 1,474.51| 1,474.51 - 1,156.37 | 1,156.37
(c) Contribution to Provident Fund - 146.46 146.46 - 141.35 141.35
(d) Contribution to Other Fund - - - - - -
(e) Staff Welfare Expenses - 31.58 31.58 - 6.06 6.06
(f) Retirement and Terminal Benefits - 735.98 735.98 - 298.95 298.95
(g) LT'C facility - - - - - -
(h) Medical facility - 30.89 30.89 - 22.44 22.44
(i) Children Education Allowance
(Tuition Fee Reimbursement) - 15.48 15.48 - 16.06 16.06
(j) Honorarium - 878.56 878.56 - 940.11 940.11
(k) Others - Perquisites Tax - 84.24 84.24 - 92.60 92.60
(b) Non Teaching Staff:
(a) Salaries & Wages - 921.15 921.15 - 920.91 920.91
(b) Allowances and Bonus - 600.81 600.81 - 577.73 577.73
(c) Contribution to Provident Fund - 73.39 73.39 - 69.29 69.29
(d) Contribution to Other Fund - - - - - -
(e) Staff Welfare Expenses - 55.72 55.72 - 10.15 10.15
(f) Retirement and Terminal Benefits - 240.17 240.17 - 65.86 65.86
(g) LTC facility - - - - - -
(h) Medical facility - 32.06 32.06 - 20.93 20.93
(1) Children Education Allowance -
(Tuition Fee Reimbursement) - 26.25 26.25 - 28.20 28.20
(j) Honorarium - 3.21 3.21 - 2.16 2.16
(k) Others - Perquisites Tax - 3.64 3.64 - 4.73 4.73
Total - 7,480.14 | 7,480.14 - 6,494.58 | 6,494.58
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE :24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT, INDORE

Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT

For the Year Ending on 31st March 2024

SCHEDULE 15A- EMPLOYEES RETIREMENT AND TERMINAL BENEFITS

INDIAN INSTITUTE OF MANAGEMENT INDORE

(Rs. in Lakhs)

Leave En-

Particulars Pension  Gratuity cashment Total

Opening Balance as on 01.04.2023 -1 1,229.23 2,492.70 3,721.93
Addition: Capitalized value of Contribuitions Received from . ) ) )

other Organizations
Total (a) S| 122923 2,492.70] 3,721.93
Less : Actual Payment during the year (b) 82.03 50.77 132.80
Balance Available on 31.03.2024 ¢ = (a-b) 1,147.20 2,441.93 | 3,589.13
Provision required on 31.03.2024 as per Actuarial Valuation (d) 1,361.43 3,028.16 4,389.59
Add: Investment to the Gratuity Fund (e) 1,234.28 - 1,234.28
Less: Recoveries/Adjustments (f) - -
A. Provision to be made in the Current year (d-c+e-f) 127.15 586.23 713.38
B. Contribution to New Pension Scheme 262.77 - 262.77
C. Medical Reimbursement to Retired Employees - -
D. Travel to Hometown on Retirement - -
E. Deposit Linked Insurance Payment - - - -
Total (A+B+C+D+E) 262.77 127.15 586.23 976.15
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE : 24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31st March 2024
SCHEDULE 16 - ACADEMIC EXPENSES

(Rs. in Lakhs)
For the year 2023-24 For the year 2022-23

Particul
T Plan NonPlan Total Plan NonPlan Total

a) Laboratory Expenses - - - - - -
b) Field Work/ Participation in -
Conferences Expenses - 262.62 262.62 - 149.49 149.49
¢) Expenses on Seminars/Workshops -
- Seminar/Conference/Workshop Exp. - 6.04 6.04 - 12.49 12.49
d) Payment to Visiting Faculty - 11.34 11.34 - 5.89 5.89
e) Examination - - - - - -
f) Student Welfare Expenses - 58.85 58.85 - 19.78 19.78
¢) Admission Expenses - 411.61 411.61 - 391.83 391.83
h) Convocation expenses - 93.10 93.10 - 30.23 30.23
i) Publications - 1.90 1.90 - 17.62 17.62
j) Stipend/Means cum- Merit Scholarship - 408.28 408.28 - 364.58 364.58
k) Subscription Expenses - - - - - -
1) Others
- Hostel Expenses - 15.09 15.09 - 18.96 18.96
- PGP Expenses - 541.85 541.85 - 472.98 472.98
- EPGP Expenses - 291.80 291.80 - 276.46 276.46
- FPM Expenses - 109.21 109.21 - 98.39 98.39
- EFPM Expenses - 20.02 20.02 - 6.66 6.66
- IPM Expenses - 140.61 140.61 - 150.74 150.74
- PGPMX Mumbai Expenses - 738.66 738.66 - 663.05 663.05
- MDP & Incompany Expenses - 1,131.72 | 1,131.72 - 1,018.40 1,018.40
- FDP Expenses - 9.03 9.03 - 11.49 11.49
- CCBMDO Expenses - 15.84 15.84 - 93.40 93.40
- VLPE Expenses - 655.91 655.91 345.14 345.14
- MSDSM Expenses (IIMI ITTI) - 221.14 221.14 304.92 304.92
- PGP HRM Expenses - 74.64 74.64 72.76 72.76
-Placement Expenses - 44.29 44.29 - 31.70 31.70
-Industry Interface Cell Expenses - 1.93 1.93 - 1.68 1.68
- Accreditation Expenses - 85.04 85.04 - 42.31 42.31
Total - 5,350.52 | 5,350.52 - 4,600.95 4,600.95
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE : 24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT
For the Year Ended 31st March 2024

SCHEDULE 17 - ADMINISTRATIVE AND GENERAL EXPENSES (Rs. in Lakhs)
. For the year 2023-24 For the year 2022-23
Particulars
Plan NonPlan Total Plan NonPlan Total
A Infrastructure :
a) Electricity and power - 568.73 | 568.73 - 548.51| 548.51
b) Water charges - 36.30 36.30 - 42.99 42.99
) Insurance - 27.36 27.36 - 29.92 29.92
d) Rent, Rates & Taxes (including Property Tax) - - - - - -
B. Communication
e) Postage & Stationery - 0.53 0.53 - 0.76 0.76
f) Telephone, Fax and Internet Charges
-Telephone Expenses & Others - 7.94 7.94 - 7.26 7.26
-Information Technology cum Internet Exp. - 83.35 83.35 - 105.12| 105.12
-Software (Annual Subscription) - 37.43 37.43 - 20.19 20.19
C. | Others
2) Printing and Stationary - 18.93 18.93 - 20.16 20.16
h) Traveling and Conveyance Expenses - 103.27 | 103.27 - 85.77 85.77
i) Hospitality - 1.97 1.97 - 6.06 6.06
j) Auditors Remuneration - 4.40 4.40 - 2.90 2.90
k) Professional & Legal Charges - 28.01 28.01 - 26.52 26.52
) Advertisement and Publicity - 0.46 0.46 - - -
m) Magazines & Journals (incl. e-journals & Database) - 623.42 623.42 - 575.42| 575.42
n) Others
- Sports Complex Expenses - 13.97 13.97 - 15.26 15.26
- Events Expenses - 13.96 13.96 - 13.98 13.98
- Medical Centre General Expenses - 8.10 8.10 - 10.52 10.52
- Newspaper & Periodicals - 1.38 1.38 - 1.05 1.05
- Campus Maintainance - 53.45 53.45 - 38.51 38.51
- Catering Exp. - 57.71 57.71 - 37.16 37.16
- Recruitment - 73.65 73.65 - 7.34 7.34
- Housekeeping Services. - 885.58| 885.58 - 802.35| 802.35
- Services & Contracts - 1,281.33 | 1,281.33 - 1,236.01 | 1,236.01
- Institutional Membership - 21.20 21.20 - 11.53 11.53
- Office Expenses - 18.72 18.72 - 9.70 9.70
- Bank Charges - 1.85 1.85 - 2.18 2.18
- Photography and videoshooting Exp. - 1.46 1.46 - 0.42 0.42
- Rajbhasha Office - 4.67 4.67 - 4.94 4.94
- Alumni Expenses - 12.42 12.42 - 14.83 14.83
Total -1 3,991.55| 3,991.55 -1 3,677.36 | 3,677.36
CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE :24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT, INDORE

Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT

For the Year Ended 31st March 2024

SCHEDULE 18 - TRANSPORTATION EXPENSES

For the year 2023-24

(Rs. in Lakhs)
For the year 2022-23

Particular
Plan NonPlan Total Plan NonPlan Total
1. Vehicles (owned by institution)
a) Running expenses - 44.39 44.39 - 39.23 39.23
b) Repairs & maintenance - 20.10 20.10 - 14.92 | 14.92
¢) Insurance expenses - 3.30 3.30 - 5.29 5.29
2. Vehicle taken on rent/ lease -
a) Rent/Lease Expenses - - - - - -
3. Vehicle (Taxi) Hiring Expenses
a) Taxi Hiring Charges - - - - 0.50 0.50
b) Taxi Hiring Charges (Board/FC) - - - - - -
Total - 67.79 67.79 - 59.94| 59.94

SCHEDULE 19 - REPAIRS & MAINTENANCE

For the year 2023-24

(Rs. in Lakhs)
For the year 2022-23

e Non Plan Total Plan 11)\]1::: Total
a) Buildings 267.74 267.74 - 643.08 643.08
b) Furniture & Fixtures 3.92 3.92 - 3.71 3.71
¢) Plant & Machinery 94.25 94.25 - 136.06 136.06
d) Office Equipment - - - - -
e) Computers 34.25 34.25 - 37.54 37.54
) Laboratory & Scientific Equipment - - - - -
g) Audio Visual Equipment - - - - -
h) Cleaning Material & Services - - - - -
i) Book Binding Charges 1.02 1.02 - 0.08 0.08
j) Gardening 16.28 16.28 - 6.63 6.63
k) Estate Maintenance -
- Sewage Treatment Plant 41.58 41.58 - 21.29 21.29
- R&M (Air-condition Plant) 42.77 42.77 - 30.94 30.94
- Electricals 76.91 76.91 - 44.29 44.29
- Hostel Building - - - - -
1) Others - - - - -
Total 578.72 578.72 - 923.62 923.62

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE :24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India
SCHEDULES FORMING PART OF INCOME AND EXPENDITURE ACCOUNT

For the Year Ended 31st March 2024
SCHEDULE 20 - FINANCE COSTS

(Rs. in Lakhs)
For the year 2022-23

For the year 2023-24
Plan Non Plan Total Plan Non Plan
a) Bank charges - - - - _ _
b) Others - - - - _ _
Total - - - - - _

SCHEDULE 21 - OTHER EXPENSES

Particul
articular Total

(Rs. in Lakhs)

For the year 2023-24 For the year 2022-23

Particular

Plan NonPlan Total Plan NonPlan Total
a) Provision for Bad and Doubtful

Debts/Advances - - - -
b) Irrecoverable Balances Written-off - - - -
¢) Grants/Sunsidies to other institutions/ -
organisations - - - -
d) Others -
- Safety Expenses 1.30 1.30 0.75 0.75
- Miscellaneous Expenses 3.19 3.19 3.64 3.64
- Loss on Currency Fluctuations 0.11 0.11 0.01 0.01
- Loss on Sale of Assets 37.13| 37.13 - -
- Consultancy Expenses 668.36 | 668.36 521.35| 521.35
- Disability Center Expenses 0.40 0.40 0.45 0.45
- GIZ research project - - 0.98 0.98
Total 710.49 | 710.49 527.18 | 527.18
SCHEDULE 22 - PRIOR PERIOD EXPENSES (Rs. in Lakhs)

Particulars For the year 2023-24 For the year 2022-23

Plan Non Plan Total Plan Non Plan Total

1. Estalishment Expenses - 0.37 0.37 - - -
2. Academic Expenses - 29.70 29.70 - 8.38 8.38
3. Administrative Expenses - 24.48 24.48 - (0.09) (0.09)
4. Transportation Expenses - - - - - -
5. Repairs & Maintenance - 3.12 3.12 - 0.25 0.25
6. Other Expenses* - 176.55| 176.55 - 420.10 420.10
Total - 23422 | 234.22 - 428.64 428.64

*Note: 1. Includes Rs. 103.33 Lakhs Paid during the year 2023-24 (Rs. 470.45 Lakhs during the year F'Y. 2022-23) towards differential ITC

claimed earlier.

2. Includes Rs. 46.23 Lakhs in year 2023-24 towards depreciation charged with respect to the Assets capitalized towards Project Completed

during 2022-23.

3. Includes Rs. 50.35 Lakh in year 2022-23 towards reversal of excess depreciation charged during the period 2015-16 to 2021-22 due to
the calculation of depreciation on the original cost of a block of assets as per the Straight-line method in place of deprecation on each year

separately on the addition of Assets.

CA. Dilip Kumar Dutta
Chief Officer Finance & Accounts

PLACE : Indore
DATE :24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT, INDORE
Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India

SCHEDULE 23
SIGNIFICANT ACCOUNTING POLICIES:

1. ACCOUNTING CONVENTION:

'The financial statements are prepared under historical cost convention in accordance with the generally accepted accounting
principles in India on an accrual basis and comply with provisions of the IIM Act, 2017, applicable Accounting Standards
as notified by The Institute of Chartered Accountants of India and other statutory guidelines as applicable.

'The financial statements are broadly prepared on the basis of format of Accounts for Central Educational Institutions
(CEIs) prescribed by Ministry of Education, Department of higher Education vide Letter no. 29-4/2012-1FD dated 17
April 2015.

2. USE OF ESTIMATES:

The presentation of financial statements requires estimates and assumptions to be made that affect the reported amount
of assets and liabilities (including contingent liabilities) as on the date of financial statements and the reported amount
of revenues and expenses during the reporting period. Differences between the actual results vis-a-vis corresponding
estimates are recognized in the period in which the results are known/materialized.

Management believes that the estimates used in the preparation of the financial statements are prudent and reasonable
based on available facts.

3. VALUATION OF INVENTORIES:

Inventories comprising Stores & Spares, Stationery items, consumables etc. are valued at cost following the FIFO method

except for Diesel which is valued at WAC (Weighted Average Cost) method.

4. REVENUE RECOGNITION:

i) Term-wise fees from students/participants are recognized on an accrual basis.

ii) Income and expenditure relating to Consultancy Projects, In-company Programmes and Executive Education (EE)
programmes are recognized on an accrual basis.

iii) Interest on saving bank accounts, Insurance claims, sharing from CAT income, Application fees, Hostel room rent
(ER Charges), fines and other miscellaneous receipts are accounted for on a cash basis.

iv) Income from buildings & other property are accounted for on an accrual basis.

v) Interest on Endowment Fund Investment is accounted to the respective fund Account on an accrual basis. Interest
on investments other than the Endowment fund is recognized in the Income and Expenditure account on an accrual
basis.

vi) In case of receipts of entrance fees, subscriptions etc. which are material and are capital receipts, such amount is
recognized to the Capital Fund/Corpus Fund. Otherwise, such receipts are booked under Income under the respective

head.

5. FIXED ASSETS AND DEPRECIATION:
A) Tangible assets

i) Allitems of tangible fixed assets are stated at their historical cost net of recoverable taxes less accumulated depreciation/
amortization and impairment loss, if any. The cost of tangible assets comprises of the acquisition cost including
inward freight, duties & taxes and any other attributable cost of bringing the assets to its working condition for its
intended use.

ii) Subsequent expenditure incurred on assets put to use is capitalized only when it increases the future benefits from
such assets beyond its previously assessed standard of performance e.g., an extension in the asset’s useful life, an
increase in its capacity, or a substantial improvement in the quality of the output or a reduction in previously assessed
operating costs.

iii) In respect of projects involving construction, the related pre-operational expenses net of realization, if any, form part
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of the cost of the assets capitalized in the year of completion.

iv) Gifted/Donated/Sponsored Items of assets are valued at the declared value where available; if not available, the value
is estimated based on the present market value adjusted with reference to the asset’s physical condition. They are set
up by credit to capital fund and merged with the fixed assets of the Institution. Depreciation is charged at the rates
applicable to the respective assets.

v) Government grants in the form of non-monetary assets, such as land or other resources, given at concessional rates.
Such assets are accounted for at their acquisition cost. Non-monetary assets given free of cost are recorded at a
nominal value of Re.1/-.

vi) Books received as GRATIS, are valued at selling prices printed on the books. Where they are not printed, the value
is based on assessment and corresponding credit is given to the Capital fund and merged with the Fixed Assets of
the Institute.

vii) Assets created out of sponsored project funds and earmarked funds, where the ownership of such assets vests in the
institute, are set up by the credit to Capital Fund and merged with the Fixed Assets of the Institute.
viii) Fixed Assets created out of expenditure incurred on the leased building is capitalized under the head “Leased Assets”

and the same is presented separately under PART A of Schedule 4 “Fixed Assets”.
B) Intangible assets

Intangible assets are stated at their cost of acquisition, less accumulated amortization and impairment losses if any. The
institute capitalizes on software and related implementation costs where it is reasonably estimated that the software has
an enduring useful life.

C) Items of value more than Re. 5,000/-

An item of asset except for Library books above the threshold value of Rs.5000/- and having a life of more than 12
months from the date of acquisition is recognized as a fixed asset.

D) Depreciation
i) Depreciation on all fixed assets is provided on the Straight-line method (SLM) at the respective rates specified by

the Ministry of Education except otherwise mentioned.

ii) Depreciation on the Computer and peripherals is provided on the Straight-line method (SLM) at the rate of 33.33%
from the F.Y. 2023-24.

iii) Library databases and E-Journals having perpetual accession are capitalized as “Intangible assets” and amortized in
the Income & Expenditure Account as prescribed by the Ministry of Education.

iv) The expenditure on Patents and Trademarks is amortized over the validity period or 9 years, whichever is earlier.
v) 'The expenditure on Computer software is amortized over the period as prescribed by the Ministry of Education.

vi) Depreciation is provided for the whole year on additions during the year and no depreciation is provided in the year
of write-off/disposal of the asset.

vii) Leased Assets are depreciated over the original lease period.

viii) In the terminal year, the depreciation is restricted to the carrying amount or amount as per the rate applicable
whichever is lower.

ix) Individual Items of an asset are carried at Re. 1 in the books after the completion of the life of the asset till the same

is written off/ disposed off.

6. CAPITAL ADVANCES:

Any advance paid on account of the Capital item is presented under Schedule 7 “Current Assets”.

7. CAPITAL WORK IN PROGRESS / EXPENDITURE DURING CONSTRUCTION:

Expenditure on construction projects is capitalized under the relevant head of fixed assets in the year of completion and
ready to put to use.
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8. FOREIGN CURRENCYTRANSACTIONS:

Transactions denominated in foreign currency are accounted at the exchange rate prevailing at the date of transaction.
Net exchange gain/loss resulting in foreign exchange transactions settled during the period is recognized in the income
& expenditure account.

Foreign currency monetary items are reported using the exchange rate as prevailing on the last date of the financial year.
9. INVESTMENTS:
i) Investments classified as long-term investments are carried at cost.

ii) Investment made in “IIM INDORE ALUMNI ASSOCIATION “ and “IIM INDORE INCUBATION
FOUNDATION?” incorporated under section 8 of the Companies Act, 2013 by IIM Indore towards initial capital

as promoter’s contribution is presented under Schedule 6 “Investments-Others”.

iii) Investments from Endowment Funds are presented under Schedule 5 “Investments from Earmarked/Endowment

Funds”.

iv) Al Investments made in Fixed Deposits other than those mentioned at Sr. no. (ii) and (iii) are presented under

Schedule 7 “Current Assets”.
10. ACCRUED INTEREST ON INVESTMENTS

i) Accrued Interest on Investments from Endowment Funds is presented under Schedule 8- “Loans, Advances &
Deposits”.

ii) Accrued Interest on Fixed Deposits are presented under Schedule 8- “Loans, Advances & Deposits”.
11. RETIREMENT BENEFITS:
i) Defined Contribution Plan
a) Employees Provident Fund (EPF)
'The Institute contributes to EPF authority (EPFO) for all eligible employees.
b) Pension Scheme (NPS) for a specified group of employees
Contributions towards NPS for eligible employees are made to designate Point of Presence.

'The Institute’s contribution to Defined Contribution Plans is recognized in the Income & Expenditure A/c during the
year in which employees render service. The Institute has no further liability beyond the contribution.

ii) Defined Benefit Plan
a) Gratuity

The Institute is covered under “The Payment of Gratuity Act 1972”. A group gratuity scheme is instituted through
the Life Insurance Corporation of India (LIC) (as fund manager) towards meeting the gratuity obligation and
the movement of funds resulting thereto is routed through a separate trust constituted in this regard. Liability for
gratuity as per rule is provided based on actuarial valuation.

b) Leave Encashment
Liability towards leave encashment is provided based on actuarial valuation.

iii) Expenditure towards Composite and Packing Grant (CTG) and TA transfer to eligible employees is accounted
for based on actual payments plus outstanding bills at the end of the financial year.

12. ACCOUNTING FOR DESIGNATED/EARMARKED/ENDOWMENT FUNDS:

i) Designated/Earmarked funds are set aside for specific purposes and invested in term deposits with Banks as per
guidelines approved by BoG from time to time and the expenditures made against respective funds are appropriated
against the relevant fund. The assets created out of designated/earmarked funds where the ownership vests in the
Institute are merged with the assets of the Institute by crediting an equal amount to the Capital Fund.

i) Endowment Funds are received from various donors for establishing Chairs/Medals/Prizes as specified by the
donors. The same is invested in term deposits with banks. The interest income from investments is credited and the
expenditures are debited to the respective fund.

13. GOVERNMENT GRANTS:
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i)  Government grants are accounted for on the basis of sanction from Government on a realization basis. However,
where a sanction for the release of a grant pertaining to the financial year is received before 31st March and the grant
is actually received in the next financial year, the grant is accounted for on an accrual basis.

ii) Grants in respect of specific fixed assets to the extent utilized are treated as Capital Grants.

iii) Government grants for meeting revenue expenditure (on an accrual basis) are treated, to the extent utilized, as
income of the year in which they are realized.

iv) Unutilized grants (including advances paid out of such grants) are carried forward and exhibited as a liability in the

Balance Sheet.

v) Interest income from Grant is credited to the respective grant account.

14. CORPUS FUND:
i) The fund consists of the internal accruals generated by the Institute, matching grants, donations received by the
Institute from the Government of India, and contributions by the members of the erstwhile Society.
ii) 'The Corpus Fund is utilized for both revenue & capital expenditure based on applicable guidelines.

iii) 'The assets created out of the Corpus Fund are merged with the assets of the Institution by crediting an equal amount
to the Capital Fund.

iv) 'The balance in the Corpus Fund which is carried forward is represented by deposits with Banks and accrued interest
thereon, Capital Work in Progress and /or Capital advances, as the case may be.

15. ACCOUNTING FOR SCHOLARSHIP, SPONSORSHIP RECEIVED AND GRANT FOR
RESEARCH:

Funds received and paid towards Scholarships are shown under the head Scholarship Funds and disclosed in Current
Liabilities & Provisions.

Funds received and paid towards Grants for Research activities are shown under the head Grant for Research and disclosed
in Current Liabilities & Provisions.

Funds received and paid towards Sponsorship received, are shown under the head Sponsorship and disclosed in Current

Liabilities & Provisions.

16. INSTITUTIONAL SOCIAL RESPONSIBILITY (ISR) FUND:

ISR Fund is earmarked by an appropriation from the Corpus fund and expenditure is incurred towards the approved

objects. The fund is included in the schedule-2 “Designated/Earmarked/Endowment Fund”.
17. LEASED CAMPUS:

Mumbai Campus of the Institute is taken on lease which is classified as an operating lease & expenses towards lease

rentals payable to the lessor are recognized in the Income & Expenditure account on an accrual basis for the year.

18. DEPOSIT WITH TAX AUTHORITIES:
1) INCOME TAX:

Income received by the Institution is exempt from U/s 10(23C) (vi) of the Income Tax Act, 1961. No provision for
tax is therefore made in the accounts.

Refundable Income Tax (TDS) and deposits against appeals with the Income Tax Department are presented under
Schedule 8- “Loans, Advances and Deposits”.

I1) SERVICE TAX:

Deposits against appeals with the Service Tax Department are presented under Schedule 8- “Loans, Advances and
Deposits”.

1) PROVIDENT FUND:
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Deposits against appeals with the Provident Fund are presented under Schedule 8- “Loans, Advances and Deposits”.

19. INCOME TAX ON PERQUISITE:

Income Tax on non-monetary perquisites under the head salary for accommodation provided to employees within the
campus against payment of license fee is borne by the Institute.

The expenditure incurred towards the same is included under Schedule-15 Staff Payment & Benefits (Establishment
Expenses).

20. POST RETIREMENT MEDICAL SCHEME(PRMS) FUND:

The optional contribution made by the employee at the time of retirement towards the PRMS Fund is shown under
Post-Retirement Medical Scheme Fund in schedule-2 “Designated/Earmarked/Endowment Fund” and the respective
insurance premium pertaining thereto is shown as an expense against the fund.

21. ALUMNI FEE:

25% of Alumni fees collected by the IIM Indore from participants of long duration Programmes such as PGP, PGP-
HRM, IPM, EPGP, and PGPMX is shared towards the funding of the IIM Indore Alumni Association, and the balance
amount is credited as ‘Academic receipts.

22. HORTICULTURE ACTIVITIES:
On-going plantation activities carried out in the campus of the institute are treated as revenue expenditure.
23. WRITE BACK AND WRITE-OFF OF NON-MOVING BALANCES:

i) Any item of receivable/payable, lying in the books for a period of more than three years from the end of the year in
which the transaction takes place with no movement, is written back/off at the expiry of three years.

ii) Any item of Untraced credit lying unaccounted for more than three years from the end of the year in which the
transaction takes place with no movement is recognized as other income for the financial year.

24. PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENT ASSETS:

i) Provisions are recognized only when there is a present obligation as a result of a past event, and it is probable that
an outflow of resources embodying economic benefits will be required to settle the obligation and when a reliable
estimate of the amount of obligation can be made.

ii) In the event of:

a) Any possible obligation arising from past events and the existence of which will be confirmed only by the occurrence
of one or more uncertain future event(s) not wholly within the control of the Institute; or

b) Any present obligation arising from past events because:

e It is not probable that an outflow of resources embodying economic benefits will be required to settle the
obligation; or

e A reliable estimate of the amount of obligation cannot be made.
No liability is provided for, but such obligations are disclosed in the notes as Contingent Liabilities.

iii) Contingent assets are neither recognized nor disclosed in the financial statements.

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE :24-June 2024
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INDIAN INSTITUTE OF MANAGEMENT, INDORE

Prabandh Shikhar, Rau-Pithampur Road, Indore-453556 (M.P.), India
SCHEDULE 24

CONTINGENT LIABILITIES & NOTES FORMING PART OF THE ACCOUNTS :

A. CONTINGENT LIABILITIES:
STATUTORY DUES:

i) Income Tax

(Rs. in Lakhs)

] Pending before Amount
Particulars .
Authority 31.03.2024 31.03.2023
Demand raised for not considering the income of 1813.85 1813.85
. © | CIT (Appeal) | |
1. | the Institute as exempt for A.Y 2014-15 vide As- (Net of Deposit of | (Net of Deposit of

Filed on 03.11.2017
sessment order dated 29.09.2017 redon 453.46") 453.46")

* Deposit for Rs. 453.46 Lakhs has been made on 10.10.2017 and is shown under “Loans, Advances & Deposits” (Schedule 8).
(Rs. in Lakhs)

Particul. Pending before Amount
icular: .
S Authority 31.03.2024  31.03.2023
CIT (Appeal 489.55 489.55
Demand raised by disallowing various claims of the Institute ) (Appeal) ) .
2. ) Filed on (Net of Deposit | (Net of Deposit
for A.Y 2016-17 vide Assessment order dated 14.12.2018
08.01.2019 122.38*) 122.38™)

** Deposit for Rs. 122.38 Lakhs has been made on 17.01.2019 and is shown under “Loans, Advances & Deposits” (Schedule 8).
(Rs. in Lakhs)

Particul Pending before Amount
articulars ;
' Authority 31.03.2024 31.03.2023
Demand raised for not considering the income of the 986.21 986.21
. . CIT (Appeal) . .
3. | Institute as exempt for A.Y 2017-18 vide Assessment (Net of Deposit | (Net of Deposit

Filed on 15.01.2020
order dated 24.12.2019 redon 246.55%) 246.55)

“*Deposit for Rs.246.55 Lakhs has been made on 23.01.2020 and is shown under “Loans, Advances & Deposits” (Schedule 8).

ii) Service Tax
(Rs. in Lakhs)
Amount
31.03.2024 31.03.2023

Particulars Pending before Authority

1. | Demand raised by considering | Institute has filed the appeal before
academic courses of the Institute | CESTAT Delhi on 05.01.2023 as M.P.
not approved by AICTE relating [ High Court has not allowed any relief

6439.45 6439.45
(Including (Including

Penalty) pl Penalty) pl
to the period from 2012-13 to 30" [ and dismissed the petition on account enalty) plus enalty) plus

interest interest
June 2017 vide Adjudication order | of an alternate remedy of appeal before . .
. . (Net of Deposit | (Net of Deposit
dated 21.05.2019 CESTAT (Appellate authority) vide
250.88™%) 250.88™%)
order dated 07.12.2022.

***Deposit for Rs. 250.88 Lakhs has been made on 30.12.2022 @ 7.5% of disputed demand of Rs. 3345.07 Lakhs
excluding Penalty and the same is shown under “Loans, Advances & Deposits” (Schedule 8).

iiii) Provident Fund
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Amount

31.03.2024 31.03.2023

Particulars Pending before Authority

1. D d raised by Empl ’
errTan rased by mI? oy'ees Central Government Industrial ) )
provident fund organization by the Tribunal Lab Court Nil Nil
ribunal cum Labour Cour
order of Assistant Provident Fund (Net of Deposit of | (Net of Deposit

balpur (f ly EPFAT
Commissioner, Indore (APFC) dated Jabalpur (formerly ) Rs. 68.12%) of Rs. 68.12%¥)
Case restored on 19.07.2021.
20.02.2006.
e Institute has deposited an amount of Rs. 51.09 Lakhs on 25.02.2021 with the Employees’ provident fund organization
against order no. MP/Indore/Recovery/MPIND12392 dated 25.02.2021. The institute earlier deposited an amount of Rs.
17.03 Lakhs in the financial year 2010-11. The total balance of Rs. 68.12 Lakhs has been presented under the Deposit

head in” Loans Advances & Deposits” (Schedule 8).

iv) Guarantees and Letter of Credit Outstanding:

a) Bank Guarantee:
Details of the Unexpired Bank Guarantee (BG) as on 31.03.2024 given by the Institute: Nil
b) Letter of Credit (LC): Nil
v) Pending Legal Cases:

Details of pending legal cases as on 31.03.2024 are provided below:

Pending before Authority No. of Cases Brief details of cases Amount
Various Empl lated.

High Court of Madhya Pradesh, Indore Bench 10 ariotis mmproyee retate Unascertainable
Matters

High Court of Madhya Pradesh, Jabalpur Bench 1 Miscellaneous Unascertainable

B. Notes on Accounts:

1. Commitments on capital Accounts not Provided for (net of advances):

(Rs. in Lakhs)
Amount
31.03.2024 31.03.2023
1. Unexecuted capital contract 44293.50* 1235.98
* This Includes an amount of Rs. 43,200.00 Lakhs and excludes applicable taxes and other reimbursement towards the

Abhyudaya (Group VIII) Project.

Sr.No. Particulars

2. RETIREMENT BENEFITS:
a. Leave Encashment: - During the current year, a provision of Rs. 586.23 Lakhs (Previous year Rs. 119.67 Lakhs)
has been made as per actuarial valuation according to Accounting Standard 15 (Revised) issued by the Institute of
Chartered Accountants of India. An amount of Rs. 50.77 Lakhs (Previous year Rs. 40.92 Lakhs) has been paid to

the employees on cessation of service.

b. Gratuity: - The Institute has taken an Insurance Policy under LIC Group Gratuity Scheme. During the current
year, a sum of Rs. 2.45 Lakhs (Previous year Rs. 3.93 Lakhs) was booked towards the Insurance premium and
a provision of Rs. 127.15 Lakhs (Previous year Rs. 16.41 Lakhs) has been made in the accounts as per actuarial
valuation according to Accounting Standard 15 (Revised) issued by the Institute of Chartered Accountants of
India.
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c. 'The disclosures with respect to AS-15 (Revised) are given below:

Table 1: Total Expense Recognized in the Statement of Income & Expenditure Account:
(Rs. in Lakhs)

Particulars 01.04.2023 to 31.03.2024 01.04.2022 to 31.03.2023

Current Service Cost 62.47 70.22
Interest Cost 89.16 82.50
Expected Return on Plan Assets (79.94) (77.97)
Net Actuarial Losses/(Gains) 58.82 (54.40)
';:)(tlal{: i};}:l;r;:zi‘(:zz::z:?cluded in "Statement of Income 130.51 20.35

Table 2: Total Amount Recognized in the Balance Sheet:

Particulars

01.04.2023 to 31.03.2024

(Rs. in Lakhs)

01.04.2022 to 31.03.2023

Opening Balance Sheet (Asset)/Liability 16.41 61.76
Total Expense/(Income) Recognized in I & E 130.51 20.35
Contributions made (19.77) (65.70)
Closing Balance Sheet (Asset)/Liability 127.15 16.41

Table 3: Change in Defined Benefit Obligation during the Period

Particulars

(Rs. in Lakhs)
01.04.2023 to 31.03.2024 01.04.2022 to 31.03.2023

Opening Defined Benefit Obligation 1229.23 1142.80
Current Service Cost 62.47 70.22
Interest Cost 89.16 82.51
Benefits Paid (87.10) (6.39)
Actuarial (Gains)/Losses 67.67 (59.91)
Closing Defined Benefit Obligation 1361.43 1229.23

Table 4: Change in Fair Value of Plan Assets during the Period
(Rs. in Lakhs)

Particulars 01.04.2023 to 31.03.2024  01.04.2022 to 31.03.2023
Opening Fair value of Plan Assets 1212.82 1081.04
Expected Return on Plan Assets 79.95 77.97
Actual Company Contributions 19.77 65.70
Benefit Payments (87.11) (6.39)
Actuarial Gains/(Losses) 8.85 (5.50)
Closing Fair Value of Plan Assets 1234.28 1212.82
Table 5: Assets Category
Particulars 31.03.2024 31.03.2023
‘ Other (including assets under Schemes of Insurance) 100% 100%

d.  Actuarial assumptions for Gratuity as per AS-15 (Revised) are given below:

S.no.  Actuarial Assumptions 2023-24 2022-23
1 Discount Rate 7.22% 7.52%
2 Expected rate of Salary Increase 10.00% 10.00%
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3 Expected rate of return on Assets 6.86% 6.78%
Mortality Rate TALM (2012-14) Ultimate TALM (2012-14) Ultimate
5 Employee Turnover
- Up to Age 30 Years 10.00% 10.00%
- Age 30-40 Years 5.00% 5.00%
- Age 40-50 Years 3.00% 3.00%
- Above 50 Years 2.00% 2.00%
6 Normal Retirement Age for Regular Employees Faculty - 65 Years Faculty - 65 Years
Staff - 60 Years Staff - 60 Years

3. RELATED PARTY DISCLOSURES:

i) Transactions between the Institute and its Key Management Personnel (KIMP) or the relatives of KIMP are

as given below:

(Rs. in Lakhs)

T R
1. Prof. Himanshu Rai Director 205.61
2. Prof. Abhishek Mishra Faculty and BoG Member 76.12
3. Prof. Radha Mukesh Ladkani Faculty and BoG Member 57.59
4. Colonel Gururaj Gopinath Pamidi COA and Secretary to BoG 39.67
Total 378.99

ii) (a) An initial capital of Rs. 1.00 Lakhs has been provided by the Institute during the F.Y. 2021-22 and an amount of
Rs.5.00 Lakhs has been provided in the year 2022-23 as promoter’s contribution in IIM INDORE INCUBATION
FOUNDATION and the same has been presented under schedule 6 “Investments-Others”.

(b) Expenditure related to “IIM INDORE INCUBATION FOUNDATION” and “IIM Indore Alumni

Association” made by IIM Indore pending reimbursement, has been presented under the head ‘Other receivable’ in
schedule 8 “Loans, Advances & Deposits”.

(c) IM Indore Alumni Association has been registered as a section 8 company during the financial year 2021-22.
Amount of 19.02 Lakhs (Previous Year Rs. 0.87 Lakhs) is payable to IIM Indore Alumni Association towards 25%
share of fee collected by the IIM Indore from the participants of long duration Programmes such as PGP, PGP-
HRM, IPM, EPGP, and PGPMX. The same has been reflected in head “Other Liabilities” in Schedule 3- “Current

Liabilities & Provisions”.

(d) Director and one of the faculty members of the Institute are directors in the section 8 companies’“IIM INDORE
ALUMNI ASSOCIATION and “IIM INDORE INCUBATION FOUNDATION”

4. An amount of Rs. 28608.09 Lakhs (Previous year Rs. 9999.83 Lakhs) has been set aside from the surplus of the
year for Infrastructure fund for ongoing campus development activities as well as construction planned for the future.
Further, an amount of Rs. 200.00 Lakhs (Previous Year Rs. 375.23) has been transferred to the General Fund and an
amount of Rs. 52.15 Lakhs (Previous year Rs. 37.06 Lakhs) has been set aside for Research & Development activities
of the institute & an amount of Rs. Nil Lakhs (Previous year Rs. 92.88 Lakhs) have been set aside for the Institutional
Social Responsibility (ISR) Fund for objects mentioned in the policy.

5. Investments earmarked against Infrastructure Fund Rs. 71764.84 Lakhs (Previous year Rs. 45849.42
Lakhs), Research Fund Rs. 88.48 Lakhs (Previous year Rs. 66.21 Lakhs), General Fund Rs. 700.00
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Lakhs (Previous year Rs. 500.00 Lakhs), Post-Retirement Medical Scheme (PRMS) Fund Rs. 0.85
Lakhs (Previous year Rs. 1.81 Lakhs), and Institute Social Responsibility Fund Rs. 82.14 Lakhs
(Previous year Rs. 100.00 Lakhs) are included in the "IIM Indore FDR" balance of Rs. 96614.78 Lakhs
shown under Current Assets Rs. 90547.00 Lakhs and shown under Loans, Advances & Deposits Rs.
6067.78 Lakhs (Previous year Rs. 83381.95 Lakhs shown under Current Assets Rs. 77332 Lakhs and

shown under Loans, Advances & Deposits Rs. 6049.95 Lakhs).
6. 'The Cash and Bank Balance (Other than Endowment Fund and GIZ FDR) position is provided below:

Amount in Lakhs
S.No. Particulars 2023-24 2022-23 Remarks
1 Cash in Hand* 0.41 0.68
2 Bank Balance including Auto roll FDR 1996.80 1631.20 Balance Sheet Schedule 7
3 |1 Year FDR 55735.00 20072.00 (Current Assets)
4 FDR Other than 1 Year 34812.00 57260.00
5 Accrued Interest on 1-Year FDR 2393.41 433.24 Balance Sheet Schedule 8
6 Accrued Interest on FDR Other than 1 Year 3674.37 (Loans, Advances & Deposits)
Total Fund 98611.99 85013.83

*Includes an amount of Rs. 0.45 Lakh as self-cheque in the F.Y. 2022-23.

7. Fixed assets including Work in Progress (WIP) created out of the infrastructure fund are depicted in Schedule 4C
& 4D.

8. In the opinion of the Management, the current assets, loans, advances & deposits have a value on realization in the

ordinary course of business, equal to at least the aggregate amount shown in the Balance Sheet.

9. 'The institute has received Rs. Nil Lakhs (Previous Year Rs. 880 Lakhs) as a Centre of Excellence (CoE) Grant
against the sanction of Rs. 1995 Lakhs from the Ministry of Housing and Urban Affairs, Govt. of India. The grant
is received for the purpose of setting up the Centre of Excellence (CoE) for Swachh Bharat at IIM Indore. Further,
an amount of Rs. 43.06 Lakhs (Previous Year Rs. 5.75 Lakhs) has been booked as accrued interest on the CoE grant
and an amount of Rs. 5.75 Lakhs of accrued interest for the year 2022-23 has been paid to the Ministry of Housing
and Urban Affairs, Govt. of India during the F.Y. 2023-24. An amount of Rs. 528.46 Lakhs (Previous Year Rs Nil)
has been incurred as an expenditure towards the CoE Project and the closing balance as on 31.03.2024 is Rs. 394.6
Lakhs (Previous Year Rs 885.75 Lakhs) including Interest. Rs. 9.18 Lakhs was outstanding for payment towards the
Grant for Research other than COE & GIZ as on 01.04.23. During the year, an amount of Rs. 11.98 Lakhs (Previous
year Rs. 9.95 Lakhs) was received other than CoE & GIZ and an amount of Rs. 8.12 Lakhs (Previous year Rs. 2.11
Lakhs) was paid towards the same. The balance amount of Rs. 13.04 Lakhs (Previous year Rs. 9.18 Lakhs) is payable

at the year-end. The same has been shown under in schedule 3 ‘Current Liabilities & Provisions’.

10. The institute has received a Research Grant from the GIZ GMBH. The movement of funds is provided below:

Particulars Amountin Euro  Amount (Rs in Lakhs)
'The amount received during Y. 2021-22 60728.0 53.32

'The cost incurred during FY. 2021-22* 95771.2 41.26

'The cost incurred during FY. 2022-23* 43.46
Receivable at year-end 2022-23 35043.2 31.40
(Presented under Schedule 8- Other Receivable-Loans, Advances and De-

posits)

'The amount received during FY. 2023-24 35043.2 31.58

'The cost incurred during the Year 2023-24 0.18

Closing Balance™ Nil
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* Out of the total cost of Rs. 84.72 Lakhs, assets of Rs. 0.76 Lakh have been created.

'The same has been grouped under the fixed assets of the Institute and the corresponding
credit is given to the Capital Fund.

** Please refer to Schedule 3 for details.

11. FOREIGN CURRENCY TRANSACTIONS:
(Rs. in Lakhs)
Amount
Sr.No. Particulars
2023-24 2022-23
11.1 Earnings- Fees/Receipt Against Foreign Project 45.08 5.70
11.2 Expenditure in foreign currency 1331.89 727.86

12.

13.

14.

15.
16.

17.

18.

19.

20.

21.

During the current year, a provision of Rs. 2.35 Lakhs (Previous year Rs. 2.19 Lakhs) has been made towards C&AG
audit fees for F.Y. 2023-24 based on the actual payment of the previous audit period.

An amount of Rs.45.20 Lakhs was outstanding for payment towards the scholarship payable as on 01.04.23. During
the year, an amount of Rs. 314.21 Lakhs (Previous year Rs. 230.66 Lakhs) was received and an amount of Rs. 359.41
Lakhs (Previous year Rs. 185.46 Lakhs) was paid to respective students towards Scholarship. The balance amount
of Rs. Nil  Lakhs (Previous year Rs. 45.20 Lakhs) is payable at the year-end. The same has been shown under in

schedule 3 ‘Current Liabilities & Provisions’.

'The fixed deposits generated & liquidated out of auto roll facility in saving bank accounts have been shown on a net

basis in the Receipts & Payments Account.
'The savings bank accounts having negative balances have underlying balances under auto-roll fixed deposits.

IIM Indore was established in 1996 by the Government of India as a registered Society under the Madhya Pradesh
Societies Registration Act, 1973. The Indian Institutes of Management Act 2017 as passed by both Houses of
Parliament received the assent of the President on 31st December 2017. The same has been notified effective from 31
January 2018. As per the Act, all assets and liabilities of the Society stand transferred to a body corporate in the name

of the Indian Institute of Management Indore.

The institute has created Institutional Social Responsibility (ISR) Fund during the EY. 2021-22 for the purpose
of doing activities towards various objects such as School Adoption Programme, Drinking water facilities & water
connections, Welfare of needy outsourced manpower by supporting education of their children, providing support
to nearby locality during pandemic/natural calamity, support for hygiene, cleanliness and beautification for nearby
areas, support for food and water for needy people, awareness Programmes, education health and other necessities for

eradiation of social taboos, providing support to differently-abled persons etc. During the year an expenditure of Rs.
17.86 Lakhs (Previous Year Rs. 26.30 Lakhs) has been incurred out of the fund created.

An expenditure of Rs. 87.88 Lakhs (Previous Year Rs. 97.33 Lakhs) has been incurred towards the Income Tax on
Perquisite borne by the Institute on non-monetary perquisites under the head salary for accommodation provided to

employees within the campus against payment of license fee.

Project General Expenses like Postage, Printing & Stationery, Professional charges, and Sitting Fees Catering etc.
have been charged to the Income & Expenditure account wherever the same is not directly attributable to any

particular asset.

GST Input Credit is availed in the period when the invoice is received for payment as per Provision of GST Act,
2017.

IIM Indore was the CAT Convener for the CAT 2020. IIM Indore bank balance (including Auto Roll FDR) as
shown under Schedule 7 “Current Assets” does not include a balance of Rs. Nil Lakhs (Previous Year 49.67 Lakhs)
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towards CAT 2020 Bank balance (including Auto Roll FDR) as on 31.03.2024.
Table 1: A summary of the Opening & Closing Balance of CAT 2020 Bank (Including Auto Roll FDR is given

below:

Opening Bank Balance Including Auto Roll FDR (01.04.2023) 49.67
Add: Receipts as per the Table below 30.45
Less: Payments as per the Table below 80.12
Closing Balance of Bank Balance Including Auto Roll FDR (31.03.2024) Nil

Table 2: A summary of Rs. 80.12 Lakh as shown in the Receipts & Payments Account is given below:

Rs. In Lakhs
Particulars Amount Particulars Amount
Receipts 80.12 | Payments 80.12
Less: Opening Bank Balance 5.05 | Less Closing Bank Balance 0.00
Less: Transactions of Auto Roll & Bank 44.62 | Less: Transactions of Auto Roll & Bank 0.00
Net Receipts 30.45 | Net Payments 80.12

22. Head-wise break up of Rs. 373.60 Lakhs towards Leased Assets (Mumbai) is provided below:

Building 216.72
Furniture 52.01
Electrical & Equipment 104.87
Total 373.60

23. During the year the balances are written back/written off towards items of receivable/payable in line with the

accounting policy mentioned in Sr. no 23 of schedule 23. Details of the write-back and write-off are provided

below:
Rs. In Lakhs
Year 2023-24 2022-23
Write Back 105.78 Nil
Write Off 35.39 41.62
Net Write Back 70.39 -
Net Write Off - 41.62

24. Figures have been rounded off in thousands and shown accordingly under respective heads.
25. Corresponding figures for the previous year have been regrouped/rearranged, wherever Necessary.

26. Schedules no. 1 to 24 form an integral part of the Balance Sheet as at 31-3-2024, the Income & Expenditure Account
and the Receipts & Payment Account for the year ended 31-03-2024.

CA. Dilip Kumar Dutta Col. G.G. Pamidi (Veteran) Prof. Himanshu Rai
Chief Officer Finance & Accounts Secretary BoG & COA Director

PLACE : Indore
DATE :24-June 2024
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IE HTATCR o SATTe THIVH Sf5haT shl GG hdT @ S HET o STh1afeh s, Henrd, STTHU Teal, ST Harstl SR it afe
T T HAToh LT 2 Tt STHea STTarwrsharat sl T ot 3 fore forfire formt s fedremeant o wmer frape wreeii sTe T ST 2
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1 9 & T e ANT: %, 2,04,60,986/- (Sf.ww 2. @fea)
o  WLIH. FER W urfe/Sred T gAfwior
ST HIT TAT: B TS foereh aTettstt grgae fefies
1 9 & I e AT ®. 1,35,08,493/- (Sf.uw 2, wfea)
®  WLIH. 38R F ToH BTeect H dTedt 3R Tiaiieh ferseh it 3R weifar vervems & (99 ffem)
ST HIT TAT: B ST sheg e ShoT
1 90 & I el AT %, 1,08,83,371/- (Suw 2 wfea)
o  WILN.H. 3TN % HATE.HY.UH. DTATATHI H ATedl Yat SATaeh FersenRl o deifera weema &l (4: ffaE)
ST HIT TAT: B ST sheg e ShoT
1 9 M I e AT ®. 1,15,23,297/- (Suw 2 wfea)
®  WLUE. 38R % TehR-V HAUTEHE H ITEAT I a1t Fersrerrt 3R weifera e st
= |1 T T e e e
1 9 &M I P AT ®. 74,70,789/- (Sfum d. wfea)
®  ULUE. TeR ¥ ThR-II, ThR-III R ThR-1V AUTEHE T T R TS T

T T T HE $eTe ST M52 WTgeie feffies
1 9 &M I i AT ®. 74,48,583/- (Sum 2. wfea)
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®  WLWH. SR U IUAINIAT | U ST Aiche W el o T 1250 HATY, 0.433/11 Hlt AT e TSIV ZHEwHT 6T
TCATS, FETAVH, R R <ATe] )
ERKIEIRRIECERIE RS S
1 QU B 31 %t AT . 63,82,994/- (S.0@ 2. |feq)
o  WILNH. 3N H Igehi o BEATATAT W AT & SEEAT T auu watera wewams @ (37 Ffemm)
ST HIT TAT: B ST g e Shu1
1 U B 31 %l AT T, 64,09,046/- (ST.08.21. |fea)
®  WLUE. 2R % ATLSINEH 1 31X 2 & foru erforam worret &t grererm=
el | T T feSee S sheweed
1 QU B 31 %t AT 7. 42,29,251/- (S.e@ 3, |feq)
® WLIH. I8N H TH.3R.-18 3 UTH 50 TH.UH. T UTH TH o AT Tt Teater urde aht fmtor

T HIT T A TS foeteh caTaitsit mgele fafies
Rl 9O B oAl et AT 3ife foret svft se g ekt @ (2 778 TfRn 33,03,162-/- (Sfw@ A, wie)

o 30-31 W, 2024 T WLIH. 3ER TRER § 259 SHeATd THRIE o 10 Gt ATATER0T § STt THRIE €4e — Her 3 3
et IueTedr T SR FrTud AT

Tl TIAT TIT: T AT $oed sfean wrgae fafiee
T QU B 3h1 et AT A foret 37t SITe 2T ameht & (3 775 TRT - %, 28,92,982/- (S.w@ &Y. |feq)

® LYY TR & Wl wefead ¥ Rt o= AtfirmAfT o w1 e
T T T BHE Ul SR
1 U B 31 % AT B, 25,65,738/- (S.0@.21. |feq)
o ATIATSURNTE & fafsifem thenedt erurdtic # iewT 3T ared Ut ok et wrd

ST HIT TAT: B ST g e ShuT
1 U B 31 %l AT 7. 21,58,562/- (S.0@ 2. |feq)

o  WLN.H. 3TN % T e 02 % UTH AIZeAT 3R Y6H Ii=Terd seiteh ot (uion
ST HIT TAT: BEH THUAUH ST
1 QU B o1 %t AT F. 12,13,902/- (S.e@ 2. |feq)

* LN R 5 THR [ FTER § aten frer hfame gfie @ fmion

S T T T A8 e S
T QU B 3h1 et AT A foret 37t STe 2T ameht & (3 18 TRT - 7. 11,92,915/- (S.e@ 2. |feq)

®  ITEATIURAATS | AT IieeX (T 1 3 UTH) ¥ rfaiw faferer @

Tl | T T 3 35T 815 TT5ae fofies
1 U B 1 % AT 7. 10,73,447/- (0.3, |feq)
e  WILU.H. TR W Thehed ! UTIhTT o UTH EgT ahT fAwiom)
T |7 T e S5 AR
1 9 &M AT et e Sifer foret atft e @ AR @ (st 3 forg € g T - 5. 7,56,109/- (Shwe . wfd)

e ST UHhR-V FATI AR TA.IUY, 1 hT w1 AR aredl et 3R Teifera WaEna s i TehR-111 3T Tehi-11 Faredt
T 3ieEAT ForsreRTl 3T UF.0Y.uH. 2ATaTd T REWH 31 3.31R.-3 | W XaTst shi Rl 3R YhR-V e e +.-7 |
Frfafes =

ERRKCIEIRIRIR CERICNE RV IES |

1 QU B sh1 el AT %, 7,40,698/- (S.w@. 2. |feq)
®  WLWH. TR FIE ATSE UIet W TegHi-aw fersrer i

T2 HT AT T ST, e
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T B 1 Fl AN &, 6,44,575/- (.02, |iea)
o ST Ieey Thl ATERETTT Thie oh UTH HISTET T § Te-1 UX TATART LTl

TRl HTT T HEH e ST 815 Wigeie fafiies
1 QU B shl el AT . 6,02,736/- (SH.ea.2. |feq)

* Tt UNER T TGS g3 WV IE 6 T W ATITIHATIAR HiSTaT THLGT. vfte iR viie T g Fema= a1 TH.3E.
RISt 75 vite eht srrafa |

S Giar T BEE gHee St
1 9 & T e ANT: %, 5,96,469/- (S.uE 2. afed)
®  WLIH. FENH 3.31.-1 3R 3.3TR.-02 3 Hohe AT o Fo1g sHTeai it srmafal
1 Giar TR B qad e
T B 1 Fel AN &, 5,87,876/- (S.H.2. |iea)

o  WILH. TSR H TH.ATR.-(10,11,12,13 AR 14) & a1& TGt o fou war. e, e o 3.31R.-2 & 8§87 ATt o foru vawa,
afeam

Rl T TRIT: HE $5T AR
1 90 & I e ANT: %, 5,62,774/- (Sh.uE 2. afed)
® BT JTATH HEAT 16 o ATAUTH HiSATeRIUT ek AT
1Rl T TRIT: HEH T G
1 90 & T e ANT: %, 5,40,857/- (Sh.uE 2. afed)
o FH3- o foTy 70wt TS ©H AT ATYL, TATIAT, THETUT S <ITe] e

T T T e I eTgsiSt
1 90 & T e ANT: . 4,61,160/- (SwE 2. afed)

o 3ITE.ATS.UH.IMTE. H Efiart farfegt o urer Aferes s & foru o= 3 v 2i=m)

T HIT AT W THOATH SSAftT
1 90 & AT e ANT: %, 4,35,650/- (SuE 2. afed)

®  WLIHIER &k HTHARR ATATH 01 H HTATHR At FHETa o6 Arer Jait T’ hY @ewe ht Tierwm 6y i o T
T T AT A AU R
1 9 & T e AT %, 3,95,000/- (SE 2. afed)
®  WLIH. I8N o T EISTH | HITET Uit WX 250-TTE TA.3.E1. FeTS TISE Shi AT, TATAT, THEATT ST =T HEAT
T T T A SRl Th
1 QU B shl el AT F. 3,71,000/- (SH.0@.2. |feq)
o  WLIH. TR fafv= Farévwies it HRIEwRT STramd &t Sriaih ufeT
T AT TAT: T 3T GeTgSIS
1 QU B shl el AT . 3,56,336/- (SH.0@.2. |feq)
®  TSH AR U FIE T T § AT gt i Uiefar am @i 352 AT AR GrefiehTa e vite st AT Taf Tra=T
1l T AT B TSt s
1 QU B shl el AT B, 3,23,641/- (SH.w@ 2. |feq)
o  WILN.H. IR &k 7Y ATSINER | HeA 1 ATFET chl ATYT, TATIHT, THEAUT S TATA AT (TH.HATE.ELHL.)
T T T A SRl cTh
1 QU B shl el AT ®. 3,23,385/- (SH.u@ 2. |feq)
o  HH-1 IR AW-3 ¥ fohe WSiTEe 311 AT a1 TUTTAT ehl AT 31X WS
T AT T e I UeTgSiSt
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1 QU B shl el AT B, 3,20,724/- (SH.0@ 2. |feq)

WT.I.H, SR # i Tomat w s e ufem)

T HiIT AT B feeATadt s

1 QU B shl el AT ®. 3,04,132/- (SH.w@ . |feq)

%.3T.-3 & HERT | ERTUT SR Ufem

ST HIT TT: B SIS g

1 90 & T et AT %, 2,82,717/- (ShuE 2. afed)

7Y afTfEe T & Ryvem wicw €ifei Y awad o & fog vegtutaw fga & s oiit wememr
=1 |1 T HEd Ut g

1 90 & I e AT %, 2,38,523/- (SuE 2. afed)

3.97R.-3 o HERT | TshIUT, T2 SR Ufem|

ST HIT TAT: B ST S

Rl G0 B oAl et AT ST foret ST/t SITH ST roht & (SISt o fore 21 778 iRt - . 1,89,550/- (S.v@ 21, i)
ALILH. 3R o Freror i (wmesih) it Rasforat & Aor somdgw it smmafit ofiX wormomn

1 T T e A g

1 QU B sl el AT . 1,75,133/- (SH.ea .. |feq)

HHTEHH STk W hoheel TS § STANER UTET SR hieH HHTeHT T H|

T |7 T HEE hiTTeh Getgsist

1 QU B sh1 el AT B, 1,54,966/- (S.0@.21. |feq)

WI.I.H. TR & 3.3TR.-3 W WU Ale dTeX ST Red &t 2 x 500 TA. o1, & & agemr

Rl T TIT: T et deEeiS

1 90 & Al el AT %, 1,27,473/- (SheE 2. afed)

OT.9.5. $ER & RTETHE W h ST FAR B [-5cATeh o IO BT TS IR0t et

T |1 T HEE AR g

1 QU B shl et AT A foret 37t Se i smehl & (Y 778 TiRT - . 1,12,928/- (SH.wa.dl. |feq)
WL, TSR | TH.2TR.-16 (1) o 6 AL H AT YT )|

ST HIT TAT: B el e

1 9 &M I P A . 90,283/~ (SuE 2. afed)

OT.9.H. SR o RIS MR scifeh | ATSS FAR hthe AT T T - TehRIuT|

T HIT AT HEE hiR1eh TETTEsist

1 9 &M Al P A . 75,921/~ (SuE 2. afed)

WLILH. 3R 7 ATfeerivan, #H-3 o R 3R T1e Fav 2 & ITe §ean wrierd shi od i 7
EREIEIRCI R R L RS IRV IES S

1 QU B sh1 el ATa: B, 63,956/-(S.08.21. |ieq)

T W I qiE T

g VI aiErsett o faior & forg €.ate. Sham it fgfe & forg smedtuw,, fras sgdfsre st sates,
SrerfoTeR Wam, TRt HTATAT 1R UTEHE IR 31T HATT HTEAT I 2

1 giar T Bed 89 gfea faee 3 urgae fafies

et o fofw <t 18 Ufan: %, 432 e (sihum d. afdfen)

o THE VI aREsTAT o fwior weer 3 forg wfersmor $fifrer it frgfe o forg s dtuw,, forest agwfre smemem
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SciTeh, STeTTUTeR WTa, TehTd ShTITeTT 31T STUATENE 3T 3T Tl T STEETaHTY wITierer 2
T AT AT HEE hITeRId $SRHe sfeat Hiael |fdes wmgee fafies

TR o foTu <1 8 TfT: ®. 9.11 e (Sh.wa. . sfafn)

TSHT IR TSRl o FeTg TTTHT STATATH FHH ITCTSY AT AR ITehT FTHA FHEAT

S diar T Aed e g
Tietae o fore <t 18 Ufam: %, 2,39,49,653/- (S.wa . afE)

ALIH, $ER | FAT Tt o ifsam, Herrd eae, Raw 36, vt 3R Heifaa snrd sl SITafd, TmoT, fierur 3R
AT AT (TH.ATE.ETHT.)

ST T TTAT: B AT g eI st

Tistere o fotw < 8 Tfm: ®. 1,99,70,025/- (h.wa . wfza)

ALIH, SR H TH.ATCHT, Tl X e shiverad § FIggiieTeh foTe ST ST, TATYAT, RTEToT S =Ime] )
1 T T B 2 SeRd fafies

TR o fotu <1 18 T ®. 44,92,019/- (St.wa.dl. afea)

HLILH, 38R H 9T W AEES ATegweres au forwe i eifig

T T T Aed tadee ffies

Tistere o fotw <t 18 Tfm: ®. 33,61,114/- (Sht.wm 3l afE)

WI.O.H, gER  farferer fafaer v

1 |7 7T e SO SRS Tgae i

Tistere o fotu <1 18 AT ®. 23,44,881/- (St.wm.dl. afga)

ALIH. 3R | ST, wa (T8 | U.UT.TR.) T oAiaies it arest ufe aun gefea e @
ST T TTAT; B ST g ot T

Tistere o fote <t 18 Tfm: ®. 41,51,337/- (Shwm 3. afEa)

ALIH, SR & IUATTAT-11 3 WISTET TA.2T. 9T | HiSTaT afehe SRt ol A7 & T8erT|

ST HIT TT: B ATeX TeTITgsist, iaret

it o foru < 18 T ®. 5,87,400/- (Si.wa A, afea)




18. T @At

Taors freres qEwR

AT o 2740 TATOT e 1T 3 STager 2023 %, Y 2023 o 17T o2 fRrereh qeesht A ferfiae depm qewa i ush Sfera ufshan o e
EHERCDIRIDIE

1. e S aig

2. THET AR Sl

TS TTH TEHRR

HEAT o 27 TATOAT fad ATt 3 STagat 2023 i, AN 2023 % T Hel2B T TR HTIRId E2T% Hawai hl Ueh 3feId Sfsham o 918
EHEREDRIRIDIE

1. S aFg aiEr
2. oft wifSrenia STreat
3. gt

ToeE oY ST AT Ul g 0T AT

HEAT o T fear W, Eeurr o fefarfiad e (2) S iR-fveqor (5) =it s e 3 25 o st @6 gl s o sAfied
RIRIN

TR T 3T, THHT
SIS & 36, T
oft o6 Y. TaTeReI
oft st Ggeret
gt e e
P IRENEIN ]

. ot T S e

e a7 ST HaT gut B O S

AT o TATOAT oo o, et o Frreaferfia fRveror sre=nfet (2) st eeerm & 20 o st &am g o o Safie fepa ma:
1. ke sft, i
2. SR, W

9 Y 1 BET YUT B O AT

HET o TTOT foar 0, EerT o fwforiiaa fR1afor (11) 31 TR-fRvefor s=tet (3 1) 1 Se 10 3 ol ST o 3 98 e fopa
TT:

NS R L b=

foreror =it
1 | ke effecy faeai 7 | IR TEd e
2 | TIhER AT 39 shgaHT 8 | TTOhHR Ty et
3 | T Tl . 3ITE 9 | TIhER Gitueett MaTT Tt
4 | SITRER ok Eifsan 10 | SITORET TR FEITET
5 | o 3T, ofter 11 | SR foremm e
6 | TTHER SRRt TErem
TrR-foreror sptremt
1. | srfses @t 3. |oft arfera wemrer i
2. |2t wif3r hia Strean 4. |t oo fie =em

q1fies gfdde 2023-2024



5. ot srevig faemmt 19. |t A7 HiemE =eEeR
6. [#ft iz FAR AR 20. |oft forsr gaerr
7. oz uS 21, f3ft forstr pwm
8. PR &t yae T 22. |ft foaes Aiastt =g
9. [#ft iz fe amea 23, [@eft sAfiram
10. ft e Bt 24.  [@eft e BT
11, (3ft Ty e 25, [@eft e e
12. |oft gE ufEr 26. [@ft e wEte s
13. |2t 7Y FHR AT 27.  [geft qeT T
14. [t AigFAE H3Tfosrs I FUER 28. @it TR ot A
15. Bt qepRr i 29. [@eft R o=
16.  [#ft it R Tt 30.  [geit qicrent fie
17. [#ft €eta AR a| 31, [@eft o fergepmt
18. st W T
arfafes
HeRT (1 3T 2023 T 31 HTE 2024 Th):
1. wmf, %o fafSfa srferede Tk
2. mi, e fafSfe sferede Thex
3. g, T fafSfe sferde Tihex
4, AR, YA fafsfe stfeede Tihax
5. WM, Hige ST fafefem srfiede wepae
6. i, It fafsfar srferede Thee
7. wmta, e forfstfem srfrede mher
8.  TeRT, HifeAT fafsfem sfeede ket
TR-ToTeruT ST (1 278 2023 & 31 W= 2024 )
1. 2, <t et Ty T HATHHRT ST
2. =, feefia um e St form we e
3. eM, ST g AT
4. S, U SARFRRT (@)
5. @il I S T HAfEe
6. e, AT ST gt e (qra)
7. e, s SRS ST S
8. foem, ot SRS g9t Hfeede
9. EAIfeA, g S gL AT
10. Rie, Sver 3xeor S gL e
11. fosma, st S gl St
12. HSTTeaT, HIeE EIBER
13. @I, Al AR (AT Teffree)
14, fad, ey st (freen wefifegey)
15. mea, A SBEa
16. =eH, TE TSt S gL e
17. woa, ast ST gt AR ()
18. oI, AT S g3 e
19. Trdt, smaeft SAferepTt
20. =TT, Bferr SRS g9t HAfeede
21. THSf, THd ST gt e
22. ¥, &S S gL e
23, foem, gome S gt St
1Y ufcrded 2023-2024 101



24. 9T, SoId TS SR AT T Afhede
TR / GUTFRIUT / BT
Hehta
TR, AR ELEZ3I

UH.UT.0H. (9T.9.49. EHETETE)

| 3ETd, TR, feE . (.37 U, TEE) 16  oemr, famafie ., k. di.uh. (Y194, TeHeTEE)
> W e, . . (e e e L T T e e e et
3 et e, e . (ot ) s j;g H:l%a)‘%ﬁqa@% TH S UH.UH. 3.0, (3T,
4 ;ﬁ%ﬂgi@méﬂﬁaﬁ) 19 <, €ie o, f.ua 2 (8.3, TeT)

5 9, JsId, T LA, (V1T TeHETETE) 20 AT, HERT, Th.HT1.TH. (W1.9.9., STEHSTETE)

6  wmia fremree, dua . (2euene faafarme) 21 A, guiv, Wea el (e A)

T e, Gy 2 T WA (T

8 wgmER, I, MU L. (AE.AEE., @ST) 23 o, ST, WU S, (38,3718 2., W)
9w viehY, Witdeelt, Th.M1.UA, (ATEIARTH, 317He) 24 3, 3w, dhea E (cftew Rrafrmes, 2.3

10 focdi, enfec, .t ud. (M.9H., ©ER) 25 Toodt, quasgie, fL.UE Sl (MI.Y.H., STEHeTEE)

11 =ieT, WG IR, U, 1 U, (WT.9.H., sholehT) 26 TISSR, TEE ., T.0E 2. (38,3188, )

12 <igT, 9y, U U, (9196, E) 27 A, @, dee @ (weeet fafermer)

13 <ISMTEAT, GAIRIH, 1.0, T6. 910, (M1, Ferh) 28 I, Gt FAR, faE L (0 foraferaer)

14 =y, Somae g, 1ue . (s feafarmen) 29 T, o, st e, ww . (AT ., Fers)
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15 =M, 1 4, Thd.e. (LT, $6R) 30 TTETSTEHAT, FIfTen, T.UE S, (ST feraferaer)
31 e, #fifaame, Th A, (WLIE., STTe) 60 e, T, 0 S (WS e e
b JTET)
32 THT, 0%, TR, (MLIH,, TEE) 61 W@, GSRT FHT, Th.ILTA. (AT.IH., STaAR)
33 it g T, e gt (fd fagfamme, ifsm) 62 el {Sid, TF. WA, (MLTH,, STEHaTEE)
34 T, S, dEEL S, (I o) 63 ORI, Shiicord, H1.0er. 2T, (ATS.51.3173 21T, 7ers)
35 s, &t diue . (s e, uem) 64 I, @A FAR, WU, (L3, FATR)
36 EUL T, U OH, (T USRI, SHRIER) 65  frrgmme, TORT HHR, TH.ATH, (HIH., FEHIET)
37 wray, o, foea e, (e faafommer) 66  UiE, SfoH, Uh.H1.UH. (YT.1.9., JTEHSTEE)
38 ST, #fiATY, U HTUH, (W1.9.H., STEHEEE) 67  OTOTIEY, S AT, o102, (3T1E.37M3. 21, @eT)
39 Stafiwer, .7, WU (Far faafmmer) 68 e, i, UH. MU, (VT.I.E., STeR)
40 P, Ufeq, THALTH. (V.I.H,, TEHETE) 69 e, 7Y, U UA, (W1.9.H., dES)
41 @ AEHE S, TE 2. (ATSHTES FER) 70 TRAT, HEA R0, N2, (375,378 2., sfrval)
42 j;:;ﬁ AT <, e SeXe (3t faafeeer, 71 T, UA ST, UL (375U AR, °=T8)
43 i, e, fuE 2L (IR, FER) 72 S, S, e 2. (AT e IHE R, e
44 FOEL, TS, NG, (6T, TTE) 73 want, fagrd &, WE AT, (., STEHeETe)
45 FAR, TS, THHLEH. (WI.IH., FEHIETE) 74 Y, HST, UH.HTUH, (WT.9.H., ShelhaT)
46 FHW, o, TorTor, d. U=, (37723778 THLHT., ST 75 @y, Ieh, due g (@udtEt, ©@h)
47 FAR, WA, T, (VLT H., TE) 76 wEEH, YR, 9ue 2. (o Frafrer)
48 AR, TF T, R (ALIE, TW) 77 W, Wi, WU, (31T . i)
49 FTeA, Aa, fuE S (TR SEA, AE) 78 Gffar, S~fem, druer gl (et fargfammer)
50 TSR, T HohT, TH.H.TH, (1., FHTeh) 79 o, e, Th AT, (I, TEHIETE)
51 s, g5d, U6 MUH, (M1.9.9., STEHeTEe) 80 3, wife St., fu= . (e forafarmer)
52 mETamET, |ferdr, 9t we g (Scha faafammen) 81 i, 7o, ot .q=r 2. (1TSS 31T AR, Helg)
53 mREd, e, o= gl (e, eE . si) 82 YT, U, UH.HT.UH. (WT.9.4., TEHETHTE)
54 BT, SETRI, HANNTT (3TTE.3TR.TH., 3TH<) 83 i fyraht, e gt (o1E. o A e
55 Hed, YW, UH. LA, (VI.IH., FEHIEE) 84 M IEIA, MU=l (IT.U.H. ATE)
56  firem, sifies, wh AU, (VI H., d@TS) 85 ST o&ur, If.u= . (VY. TE)
57 fuenm, UeEE, tEHLUA. (MIYE., 9E@E) 86 I, T 3TeHE, T.u= S, (8.3, dite)
58 TR, TS, UL U, (9196, TEHETEE) 87 I, I, ThH.AT.TH. (WI.I.H., @)
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59 i, FreRT, H.uE 2. (21T ST AT HIRTe ATgHST) 88  fdie, o AT, e . (forshw foraferemera
89  foer, Fftra Fwm, Rua el (1w H., wEss) 98  faamd, gfcr, d.u= Sl (sereTee ffrmer)
90  ToeT, TSRT FAN, TH.H.EH. (M4, FifFHE) 99 BreRY, I &l 0= 2. (I TR foraferamer)
91 @, ofief wm, uh bt um. (U1.9.5., STEHeTEe) 100 3T, SESTI, Th.H1.TH. (134, STEHETEE)
92 AR VA, fUT . (I.I.H. HIfFehre) 101 omE, e, T d.Uh. (M1.9.9., 3TEHeTETE)
93 R, oM, THHLEA. (WLIH., FIFHE) 102 P, wsfte, Th.dud. (I1.9.9., JTeHEEE)
94  F, I, N, (71837520, wEmw) 103 TSI, TH.3TE 2T, Th M 0. (A9, @)
95 g, firqe, e . (ML.9.H., IEHeEe) 104 ST, druer gl (318.318.41, HE)
96 To, foreamry, w.fq, a2, (31238 2, FE) 105 I, AT FAR, Th.H.TH. (ML.TH., STEHIETR)
97 T, N 2. (313,371, Sive IR, ) 106 fage, smuil, di.ua <. (feuene foafarmem)
TS erferemrt
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