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IIM KASHIPUR

The Indian Institute of
Management Kashipur is set up
with the goal of conferring quality
administration instruction while
sharpening understudies in social,
cultural needs. IIM Kashipur
commenced operations from July
2011. The Institute offers Master
in Business Administration
(MBA), a two-year full-time
residential programme. The
rigorous educational curriculum
tries to ingrain an enthusiasm for
learning and capacity to apply that
information to real life
outstations. The programme lays
accentuation on all-round
personality advancement and
inculcates the values of leadership
and integrity.

The Institute also offers a two year weekend Executive Master in Business
Administration (MBA[WX]) for working executives. Fellow Programme in
Management (FPM) and Executive Fellow Programme (EFPM) are the two
doctoral programmes launched in 2015 and 2014 respectively. The faculty at [IM

Kashipur represent the best mix of academic and industrial experiences.

The Institute likewise brags of being situated in one of the densest industrialized
districts in the nation with more than 180 ventures having set up their plants in and
around the region. This places the Institute at a vantage moment that it comes to
'Learning by Doing' through regular industry interaction and live projects.
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DIRECTOR'S MESSAGE

With its foundation laid in 2011, the Indian Institute of
Management Kashipur (IIMK) has accomplished nine
years of academic distinction this year. Unstinted
guidance, support and cooperation from the Chairperson
and esteemed members of the IIM Kashipur, Board of
Governors, Faculty, Staff members, Alumni, Students and
the Ministry of Human Resource Development,
Government of India and the Government of Uttarakhand
has made this possible.

The Institute continues to outshine itself with each passing
year. The year 2018-2019 was momentous and surpassed
every expectation in terms of quality and quantity of
achievements. With an exceptional blend of academia,
research and consultancy, we could draw upon reserves of
goodwill among the diaspora of our Alumni, repute among
recruiters and prospective students, and a team of
committed faculty members. It is with pride that [ present a
note of our achievements during this year.

During the year, 7" Batch of the Master of Business
Administration students graduated. The 7" Convocation of
the Institute was held on March 28, 2019 wherein 205
students received their degrees. One student of Fellow
Programme in Management (FPM) was conferred the title
of Fellow of IIM Kashipur. 25 students of the 5" Batch of
Executive Post Graduate Programme received their
diplomas during the Convocation. Fellow Programme in
Management (FPM) of [IM Kashipur continues to attract
good talent from across the nation. This year 13 students
registered for the programme.

IIM Kashipur received an encouraging response from the
recruiters during the placement season. Prominent
recruiters made their presence felt on the campus to hire the
best of the talents. Continuing the last year's success trend,
IIM Kashipur students were placed in various reputed
firms. The students proved their mettle at every
opportunity presented to them. These students have been
placed with reputed organisations. The placement of our
students, like previous years, was 100 percent, having both
national and international recruitment. This year, the
Institute witnessed participation from 72 esteemed
organisations, offering 218 roles across various domains
including BFSI, Consulting, Strategy, Sales and
Marketing, Operations, HR, IT & Analytics.

Faculty members, other than their teaching commitment,
were involved in sponsored research and consultancy,

research publications, case study writing, book writing and
in conducting Management Development Programmes.
They participated and presented their research findings in
conferences and seminars, and represented the Institute in
various national and international events, forums and
bodies.

IIM Kashipur is striving to bring a global perspective to all
post-graduate programmes. In order to achieve this
objective, IIM Kashipur has signed 'Memorandum of
Understanding' with some of the leading business schools
in the world. IIM Kashipur inked MOUs with University of
Salford, Manchester, and Woosong University, South
Korea to facilitate academic and cultural exchanges. Our
collaboration will include short-term exchange of students,
exchange of faculty, and development of joint research
activities. As we continue to expand our horizons, we look
forward to more such collaborations, which will stimulate
the minds of our students and faculty alike, and provide
them with the opportunity to learn and grow. IIM Kashipur
is also an Associate Member of the Association to Advance
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Collegiate Schools of Business (AACSB).

The students of the Institute had made their mark in various
spheres of their activities, be in academics, extracurricular
activities, sports or in corporate-sponsored events. Our
students organised many social and cultural activities
throughout the year with much zeal and vigour through
various clubs constituted for cultural and sports activities.
Like the previous years, IIM Kashipur hosted eminent
visitors from various disciplines, who enthusiastically
interacted with the students and enriched the vision and
aspirations of the students.

The year 2018-19 was instrumental for [IM Kashipur, with
establishment of Foundation for Innovation and
Entrepreneurship Development, FIED and Design
Innovation Centre (DIC) ('NAVAASHAY'). FIED,
incubation centre of IIM Kashipur, is an initiative to
nurture and strengthen the entrepreneurship ecosystem of
India. With the help of Ministry of Agriculture,
Department of Science and Technology, Uttarakhand
Government and other supporting partners, FIED is set to
incubate the most promising startup of India in the domains
of Tourism and Hospitality, Agriculture, Art and Craft, and
Education. Design Innovation Centre (DIC), is one of the
spoke of twenty DICs being set up in the country by the
Ministry of Human Resource Development (MHRD),
Government of India under the national initiative for
setting up of Design Innovation Centre.

The Institute continued with its commitment to provide
state-of-the-art IT facilities to the IIM Kashipur user
community and strived to seize opportunities to create
innovations. To achieve this objective and also to improve
pedagogy at IIM Kashipur, the computing facilities and
services have continuously and significantly been
improved over the year. Likewise, the library facility also
continued to grow during the year to cater to the growing
academic population.

I hope this report demonstrates that the Institute is making
good progress, but we have a long way to go. I thank the
faculty members, officers, staff and students of the Institute
for their contribution to building the Institute, taking
proactive initiatives on their own and working hard to meet
the goals. I thank particularly the Board of Governors of
I[IM Kashipur, the Ministry of Human Resource
Development, Government of India and Government of
Uttarakhand for the unflinching support. I also thank all
stakeholders from various sections of the society for
devoting their time and resources to see the desired growth
and development of the Institute.

Persistent coordination from all stakeholders, taking the
Institute to its valued pinnacle is what I look forward to.

Kulbhushan Balooni
Professor & Director
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ACADEMIC PROGRAMMES

The Institute provides Masters in Business
Administration(MBA), Executive Masters of Business
Administration (MBA(WX)), Fellow Programme in
Management (FPM) and Executive Fellow Programme in
Management (EFPM).

MBA

[IM Kashipur has a mission to develop socially responsible
leaders who can deliver across the functions, cultures and
geographies. The Post Graduate Programme in

Fee Structure
For Male Students

PGP I (2018-19)

Management (PGP), being the flagship programme of the
Institute is the main instrument to achieve this mission.

The Post Graduate Programme in Management is a two-
year full-time residential programme. The rigorous
curriculum seeks to instill a passion for knowledge and
ability to apply that knowledge to real life scenarios. The
programme lays emphasis on all-round personality
development and inculcates the values of leadership and
integrity.

PGP-II (2019-20)

Particular Term-I Term-IT Term-IIT Total Term-IV Term-V Term-VI Total
Tuition Fee 1,21,860 1,21,860 1,21,860 3,65,580 1,21,860 1,21,860 1,21,860 3,65,580
Computer Fee 7,730 7,730 7,730 23,190 7,730 7,730 7,730 23,190
Library Fee 7,730 7,730 7,730 23,190 7,730 7,730 7,730 23,190
Books and course 22,600 22,600 22,600 67,800 22,600 22,600 22,600 67,800
materials
Hostel Expenses 42,850 42,850 42,850 1,28,550 42,850 42,850 42,850 1,28,550
Student Welfare 4,160 4,160 4,160 12,480 4,160 4,160 4,160 12,480
Activity
Convocation 8420
Total Fees & 2,06,930 2,06,930 2,06,930 6,20,790 2,06,930 2,06,930 2,06,930 6,29,210
Expenses
Non-Refundable Fees
PGP-I (2017-18) PGP-II (2018-19)
Placement Fee 12,500 12,500 12,500 12,500
Alumni 4,000 4,000 4,000 4,000
Membership Fee
Mediclaim 4,000 4,000
Total Non- 8,000 12,500 - 20,500 4,000 - 12,500 16,500
Refundable Fees
|
PGP-I (2017-18) PGP-II (2018-19)
Particular Term-1 Term-11 Term-I1I Total Term-1V Term-V Term-VI Total
Caution deposit 3,000 3,000 3,000 9,000 3,000 3,000 3,000 9,000
Library deposit 3,100 3,100
Computer deposit 3,100 3,100
Mess deposit 4,000 4,000
Total Refundable Fees 13,200 3,000 3,000 19,200 3,000 3,000 3,000 9,000
For Female Students
PGP 1 (2018-19) PGP-II (2019-20)
Particular Term-I Term-11 Term-111 Total Term-1V Term-V Term-VI Total
Tuition Fee 1,09,674 1,09,674 1,09,674 3,29,022 1,06,674 1,09,674 1,09,674 3,29,022
Computer Fee 7,730 7,730 7,730 23,190 7,730 7,730 7,730 23,190
Library Fee 7,730 7,730 7,730 23,190 7,730 7,730 7,730 23,190
Books and course materials 22,600 22,600 22,600 67,800 22,600 22,600 22,600 67,800
Hostel Expenses 42,850 42,850 42,850 1,28,550 42,850 42,850 42,850 1,28,550
Student Welfare Activity 4,160 4,160 4,160 12,480 4,160 4,160 4,160 12,480
Convocation 8420
Total Fees & Expenses 1,94,744 1,94,744 1,94,744 5,84,232 1,94,744 1,94,744 2,03,164 5,92,652
Non-Refundable Fees
PGP-I (2018-19) PGP-II (2019-20)
Placement Fee 12,500 12,500 12,500 12,500
Alumni Membership Fee 4,000 4,000 4,000 4,000
Mediclaim 4,000 4,000
Total Non-Refundable Fees 8,000 12,500 - 20,500 4,000 - 12,500 16,500
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‘ Refundable Fees

PGP-I (2017-18)

Particular Term-I Term-II Term-III
Caution deposit 3,000 3,000 3,000
Library deposit 3,100

Computer deposit 3,100

Mess deposit 4,000

Total Refundable Fees 13,200 3,000 3,000

Curriculum:

The programme is divided into six terms; three terms in the
first year and three terms in the second year. Each term is of
around eleven weeks' duration. In the first three terms all
the core courses are covered, which are designed to build a
common foundation of management theory. During the
summer internship followed, the participants get an
opportunity to build a practical perspective of whatever
they have learned in the class room and to warm up
themselves for deeper insight through elective and self-
study course in the second year.

In the first year PGP participants are given a complete
flavour of general management as well as different
function aspects of management with an objective to
develop a holistic view of organizational management.
Participants complete core courses of twenty course
credits. One course credit is equivalent to 100 hours of
study including 30 hours of class interaction.

Term I Term II
Marketing Management I e  Marketing Management 11
Financial Reporting and e Management Accounting
Analysis
o Business Communication e Legal Aspects of Business
e  Spirit of Entrepreneurship e Designing Work
Organization
Behaviour in Organizations e Macro-Economic Analysis
Managerial Economics e  Operations Management
Business Statistics e Decision Modelling
e Business Ethics
Term III Term IV

e Business Research Methods e Strategic Management II

o Corporate Finance e Business Ethics*
e Supply Chain Management
°

Management Information
Systems

Strategic Management |
Managing People in
Organisations

*offered on the basis of "Non-
Credit Qualifying" course:

o Society, Business and
Management

In second year participants are given the opportunity to select courses
from their areas of interest. The participants have a complete freedom to
choose any combination of the courses; however, generally they focus in
one or two areas/ tracks. Participants are required to complete minimum
fifteen course credits through elective courses, courses of independent
studies (CIS) and dissertations. In CIS and dissertations a participant
pursues independent study on the topic of his/her own interest, under the
guidance of faculty. An indicative list of elective courses offered in
second year is given below:

PGP-II (2018-19)

Total Term-1V Term-V Term-VI Total
9,000 3,000 3,000 3,000 9,000
3,100
3,100
4,000
19,200 3,000 3,000 3,000 9,000
Electives
Communications Area
»  Media and Entertainment Business Management
»  Movies for Management
»  Storytelling for Managers
Economics Area
»  Agricultural Entrepreneurship
»  Applied Econometrics for Managers (Analytics Track)
»  Business of the future: Management and Sustainability [Cross
Listed with Strategy]
»  Economics for Developing Countries with Special Reference to
Indian Economy
»  Foreign Trade, Investment and Industrialization
»  Infrastructure Financing, Public Private Partnership and

Regulation [Cross Listed with Finance]

Finance and Accounting Area

>
>
>
14
14
>

>
14
14

>

Behavioral Finance

Business Valuation

Commercial Bank Management
Financial Analytics (Analytics Track)
Financial Derivatives

Financial Statement Analysis and Valuation of Financial
Companies

Financial Risk Measurement and Management
Fixed Income Markets and Analysis

Infrastructure Financing, Public Private Partnership and
Regulation [Cross Listed with Economics]

Investment Management

Mergers & Acquisitions [Cross Listed with Strategy]
Trading Strategies and Introduction to Market Microstructure
Venture Capital and Investment Banking

Information Technology and System Area

»

v v v v v v

v v v v v

Advanced Data Sciences and Business Analytics
Big Data

Business Intelligence

Data Science & Business Analytics

Data Visualization

E Commerce and E Business: Integrating IT and Marketing
[cross listed with Marketing]

Enterprise Resource Planning Systems [cross-listed with
Operations]

Information Technology Product and Services Management
IT Project Management

IT Security & Privacy

IT Strategies in Digital Business

Social Network Analysis

Marketing Area

>

14
14
14

Advanced Marketing Research
Business to Business Marketing
Consumer Behavior

Digital Marketing



v v v v v v v v ¥

»

Ecommerce: Integrating IT and Marketing (cross listed with
Information Systems)

Integrated Marketing Communication
International Marketing

Marketing Analytics

Marketing Strategy

Pricing Management

Retail Marketing

Rural Marketing

Sales & Distribution Management

Services Management — Integrating Marketing and Operations
Management Perspectives [Cross Listed with Operations]

Strategic Brand Management
Tourism Marketing

OB & HR Area

v v v v v v v

HR Analytics

Industrial Relations & Labour Law
Leadership: Concepts and Practice
Learning & Development
Managing Digitalized Organization
Managing Organizational Change
Talent Management
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Admissions

Admission to 1IM Kashipur was based on the overall performance of
scores in the CAT, Written Analysis Test & Personal Interview (WAT &
PI) and on the candidates' profile. The WAT & PI process was common to
all the nine new IIMs, namely Ranchi, Rohtak, Raipur, Tiruchirapalli,
Udaipur, Kashipur, Sambalpur, Sirmaur and Bodh Gaya.

199632 appeared for CAT all over India, out of which we have selected
259 candidates for IIM Kashipur in PGP 2018-19 batch.

The batch of PGDM 2018-19 is a mixed bag of enthusiastic and talented
students belonging to various cultures and ethnicities. This batch is a
healthy mix of fresh graduates stepping out from prestigious institutes
from across the country and experienced professionals who had been a
part of leading national as well as multi-national companies.

Work Experience

‘Work-Experience (Number of Months) Number of Students
<12 162

12-24 49

>24 but less than 36 25

Greater than 36 23

Diversiries in 2018-19

Operations and Decision Sciences Area Gender
»  Decision Modelling in Supply Chain Management Male 254
»  Enterprise Resource Planning Systems [cross-listed with IT] Female 6
»  Lean Operations Total 260
»  Operations Strategy
»  Project Management Category
} sty Mansgement & Shx Slgma © Categoy  Number
»  Services Management — Integrating Marketing and Operations General 118
Management Perspectives [Cross Listed with Marketing]
- . OBC 78
»  Sourcing and Logistics Management m
»  Sustainable Operations Management S¢
ST 17
Strategy Area ;
»  Businesses of Future — Management and Sustainability [Cross DAP
Listed with Economics] Total 260
»  International Business .
»  Management Consulting Discipline
»  Mergers and Acquisitions [Cross Listed with Finance] Engineering 215
»  Strategy and Governance Non Engineering 45
Admission in 2018-19
Category General Non-Creamy Other | Scheduled | Scheduled | Differentially Total
Backward Caste Caste (SC) | Tribe (ST) | Abled Person
(NC OBC) (DAP)
No Of Student Admitted 117 78 40 17 7 259+1 under study in
India programme
Minimum CAT Percentile in 2018 95.11 78.41 63.68 41.55 43.99
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FELLOW PROGRAMME IN MANAGEMENT
(FPM)

Fellow Programme in Management at [IM Kashipur provides an
opportunity to those who wish to contribute to the field of management
sciences by undertaking research in the discipline of management. The
goal of the programme is to prepare participants to contribute to training,
research and consulting. The Fellow Programme at IIM Kashipur is a
unique PhD programme in management. It is designed to provide both
breadth and depth of knowledge to doctoral participants in management.
The programme has the two-fold objective of enabling participants to
master the relevant methodological tools of management research on the
one hand and the advancement of the current body of management
knowledge on the other. The FPM track offers prospects of a career in
academia or (research) positions outside the academic

world. The rigorous curriculum of the programme provides ample
training for an academic career and gives participants the opportunity to
make an indelible mark on research activity in their respective fields.

The programme offers specializations in various areas of management.
Participants in the programme have been regularly contributing to the
body of knowledge through research and publications.

The programme consists of four key stages:

a. First Year of Course Work;
b. Second Year of coursework;
[ At the end of all coursework, a student will have to take a

comprehensive examination;

Area - wise:Break-up-of - EPM
Students as on 31° March 2019

A N |
OB-HR
Finance
IT
Communication
Marketing

FPM oOp-

Management
Strategic
Management
Economics 2

0N = N Y W

\S)

d. Thesis.

In the first year, students have to take fifteen courses and one CIS (Course
of Independent study) project. In the second year, students need to take
nine courses. The qualifying CGPA at the end of first year (i.e. at the end of
term III), at the end of CIS/Summer project and at the end of second year
(i.e. at the end of term VI) should be at least 7.0 on a 10 point scale (A+:
10; A: 9; B+:8; B: 7 and so on) for comprehensive examination. Students
are admitted into the programme in first week of July.
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Faisal Nazir Finance  2015-19 “Modeling Unbiased Extreme Value  International Conference on 05.03.2019 to
Zargar Volatility Estimator in Presence of Business, Management, and 13.03.2019
Heterogeneity and Jumps: A Study Finance (ICBMF)
with Economic Significance in London, UK.
Analysis”
2 Aditya Kumar Operation  2016-20  Integrating material flow cost IIM Calcutta 13-14 January 2018
Sahu accounting with ROIC: Case study in
Indian pipes and tubes manufacturing
company
3 Manish Bansal Finance  2017-21 Family firms and Earnings 1IM Bangalore 13-15 December, 2018
management: Empirical evidence
from India, presented at 6 th PAN 1IM
World Management Conference at
TIMB.
Impact of Board Independence on IIM Calcutta 20-22 December, 2018
Earnings management: Evidence from
Indian Family firms, presented at the
8 th INDIA FINANCE
CONFERENCE 2018 at IIMC.
4 Leena Sachdeva OBHR 2015-19 Understanding the Labour Process of ILERA World Congress, 23-27 July 2018
Indian Railways’ Loco Pilots: Seoul South Korea
Unpacking Organizational Dynamics
& Industrial Relations
5 Krishna Teja Marketing 2017-21 The impact of packaging and labeling Indian Institute of 43434
on consumers perception of eco- Management Shillong
friendly products.
Social rationality approach towards T.A. Pai Management 43480
evaluating political candidates Institute, Udupi
6 Asit Tripathi Operation  2017-21 “Locating humanitarian relief logistic 12th Annual ISDSI December 27 - 30, 2018
centre: a case study of Kerala flood” Conference, organised by
SPJIMR, Mumbai
7 Yashoda Devi Operation  2017-21 “Healthcare accreditation in India” IIM Kozhikode 20-22 December, 2018

(International conference of

the society of operations
management)

L .

] i i o

- ---ﬂ!'wmmw _

: z:-'::.
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EXECUTIVE FELLOW PROGRAM IN
MANAGEMENT (EFPM)

With the rapid expansion of management education in India, it has
become inevitable that top business schools cater to the need of the faculty
in business schools by producing excellent researchers and academicians
who have a strong practical experience. Management education will be
purposeful and effective if persons with real-life experiences are brought
to the academic arena. EFPM at IIM Kashipur is an attempt in that
direction. Introduced in the year 2014, the programme is intended to bring
industry and academia close to each other. By providing scholarly inputs
to persons who already have domain knowledge of their discipline, the
programme offers prospects of a full time/part time career within
academia or in research positions outside academia.

The programme is split into two phases. The first phase of the programme
consists of coursework spread across three terms and is conducted at [IM
Kashipur campus. In the first phase, students have to take eight courses
(Four core course and four area-specific courses) and one CIS (Course of

/ Area wise Break-up Students as on \
31 March 2019

OB-HR 10
Finance 3

T 9

EHERT Communication 3

Marketing 12
OP-Management 10
Strategic 5

Management

\ Economics 2 J

Independent Study) project, with each course involving 30 contact hours.
In each term, the candidate will have to make two visits of around 8 days'
duration at [IM Kashipur campus. EFPM Participants will have to obtain
a minimum cumulative GPA of 7.0 (on a 10 point scale) before being
allowed to sit in the comprehensive exam. The second phase of the exam
consists of Thesis work. Students are admitted into the programme in
early July.

Fee Structure:

S.no  Particulars First year

Indian Institute of Management Kashipur

Second year

Third year Fourth year

1 Fees 315000*

150000

100000 100000

* (including Rs 1 lakh for lodging & Boarding and 15,000/~ security deposit)

Admissions:

FPM 2018-22 Batch

S No Name Area

1 Abhishek Yadav OB & HRM
2 Anurag Kulshrestha OB & HRM
3 Atanu Bhuyan Operations
4 Harmanyjit Singh Operations
5 Haushila Singh Operations
6 Himanshu Sharma Marketing
7 Kamal Sanguri Marketing
8 Lokesh Posti Finance

9 Purnima Khemani Finance
10 Sai bhargavi Vedula Economics
11 Shivani Narayan Economics
13  Tapabrata Pal IT & Systems

MASTERS OF BUSINESS ADMINSTRATION
(MBA(WX))

The MBA (WX) is an intensive two-year post-graduate programme in
management, exclusively designed for middle and senior-level
professionals. This programme is a specialized programme that arms the
practicing executives with knowledge and skills to excel in today's rapidly
changing and competitive global business environment. The programme
is a rigorous fully classroom-based programme. The programme will be
conducted during weekends as it seeks to provide you with an opportunity
to quickly upgrade your managerial skills without interfering your
professional activity. The participants bring in their diverse experience to
the classroom and work on real-world and live projects. The programme
actively explores ways to enable participants to apply concepts learnt in
the classroom to their workplace. In summary, this programme will
seamlessly transition you to bigger and successful leadership roles.

Admissions

During the year we received 29 applications and out of which 27 were
admitted.

Diversities in 2018-20

Discipline

Discipline Number
Engineering 22
Commerce 3
Science

Others 2
Total 27

Level of Education

2
5

Industry Experince

Industry Number of Students
Automobile 00
Business 00
Cement 00
Education 02
Engineering 17
Government 06
Health 00
1T 02
Service 00

[Cite your source here.]
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Core Courses

Indicative Elective Courses
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Fee Structure

MBA(WX) 2018-20 Batch - 1st Year Fee

S1 Particulars Term-I Term-11I
No.

1 Tuition Fees 82,500.00 82,500.00
2 Course Materials 3,000.00 3,000.00
3 Library 2,000.00 2,000.00
4 Caution Deposit (Refundable) 6,000.00 —
5 Total 93,500.00 87,500.00
6 Add GST Tax @18% (Currently)* 16,830.00 15,750.00
7 Total with GST 1,10,330.00 1,03,250.00

MBA(WX) 2018-20 Batch - 2nd Year

S1 Particulars Term-V Term-VI
No.

1 Tuition Fees 82,500.00 80,500.00
2 Course Materials 3,000.00 3,000.00
3 Library 2,000.00 2,000.00
4 Caution Deposit (Refundable) — —
5 Total 87,500.00 85,500.00
6 Add GST Tax @18% (Currently)* 15,750.00 15,390.00
7 Total with GST 1,03,250.00 1,00,890.00

* As per Gol order GST will be refunded to the candidates from date of implementation.

Term-II1

82,500.00
3,000.00
2,000.00

87,500.00
15,750.00
1,03,250.00

Term-VII

80,500.00
3,000.00
2,000.00

85,500.00
15,390.00
1,00,890.00

Term-1V

82,500.00
3,000.00
2,000.00

87,500.00
15,750.00
1,03,250.00

Term-VIII

80,500.00
3,000.00
2,000.00

85,500.00
15,390.00
1,00,890.00
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FINAL PLACEMENT REPORT

INDIAN INSTITUTE OF MANAGEMENT KASHIPUR

Final Placement Report

“Do your work with your whole heart, and you will succeed —
there is so little competition. - Elbert Hubbard

It is with great pride that IIM Kashipur announces the successful completion of the Final Placement Process for the Batch
of 2017-19 of its flagship Post Graduate Program in Management. Over the past 8 years, our students have left lasting
impressions on recruiters by showcasing their extraordinary skills and talent in the industry.

This year, the institute witnessed participation from 72 esteemed organizations, offering 218 roles across various
domainsincluding BFSI, Consulting, Strategy, Sales and Marketing, Operations, HR, IT & Analytics.

We would like to express our sincere gratitude towards our recruiters who have once again reposed their faith in the
institute by offering our students a plethora of coveted roles and niche profiles.

We have seen an overwhelming increase in the number of recruiters willing to partner with [IM Kashipur and we look
forward to maintaining a mutually beneficial relationship with them.

We owe our success to the efforts of our students who have consistently performed well and brought laurels to the
institute

i,

Batch Pointers Educational Domain
/—\ V_\ Mechanical, Automobile 24%
o EC, Instrumentation 20%
Batch Size
o e 200

Civi 15%
'....‘ Students
M

18% !m'

Increase in Chemical 3%

batch size .
' I Marketing 2%

Manufacturing 1%

Biotechnology and
Environmental Engineering
1%

97% 5%

of the batch with prior
work experience

12%

23

Months Average
Work Experience

M Fresher M 251036 | 21-22 W 27-28
W1ito12 W 371048 W 23-24 W 29+
NS d W 13t024 W 48 W 25-26
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STATISTICS OF THE PLACEMENT SEASON

Number of students Eligible
for placements

Number of students seeking

Number of Opt Outs

Number of offers made

bt

placements through the institute

Number of companies
participating in the process

Number of PPO/PPI

Highest Domestic CTC

2800000

Average CTC

Highlights of the season

18% _

Increase in batch'strength

20%

&

Increase in no of participating companies

20+

New recruiters

35%

Increase in highegt domestic CTC

Domain Wise Split
Up of Companies
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© Manufacturing ©® Logistics ® Others
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® Power & Energy ~ ® FMCG

Role Wise Split Up

30%

1%

7%
16%

4%
@ Sales and Marketing @ IT & Analytics
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@ Operations HR
® General Management

19%




Indian Institute of Management Kashipur

Market leaders like Reliance Jio, TATA Motors, Coffee Day Beverages, Aditya Birla Sun Life Insurance, Byju’s,
PCBL, HDFC Bank, Hero Motocorp, Muthoot Fincorp, Value Labs etc. offered coveted profiles such as Agri-
Marketing, B2B Marketing, B2C Marketing, Brand Manager, Campaign Manager, Category Manager, Channel
Manager, Corporate Relations Executive, Customer Acquisition, Customer Relationship Management, Digital
Marketing Associate, Direct Sales Officer, Enterprise Sales Manager, Inbound Sales, Key Account Manager, Market
Research Associate, Pre-sales Consultant, Pricing Manager, Relationship Manager - Retail Branch, Retail
Marketing, Rural Marketing, Sales Development Executive, and Strategic Marketing.

Students bagged roles like Asset Management, Branch Manager, Capital Market Analyst, Corporate Banking,
Credit Risk Profile, Equities Research, Finance Advisory, Finance Controller, Financial Analytics, Financial Strategy,
Internal Auditor, International Banking, Investment Analyst, Investor Communication, Market Risk Analyst,
Mergers &amp; Acquisitions, Private Equity, Relationship Manager, Retail Banking, Risk Assessment, Mitigation,
Rural Banking, Senior Business Associate - Financial Services, Senior Financial Markets Research Analyst,
Treasury, and Wealth Management offered by organisations of repute such as Deloitte, E&Y, Futures First, HDFC
Bank, ICICIBank, IDFC Bank, RBL Bank, Capital Trust etc.

IIM Kashipur continued to be a popular destination for major organisations such as Oyo, Godrej & Boyce, GMR
Group, Safe Express, Aditya Birla Capital, TATA Motors, 4Tigo, Of Business, Shree Malani Foams, RECL etc. who
offered roles such as Fleet Manager, Logistics, Operations Coordinator, Operational Planning, Scheduling
Manager, Operations Manager, Process Improvement Handler, Procurement Analysis, Product Operations, Senior
Project Manager, Service Delivery Manager, Service Quality Manager, Strategic Operational Planning Associate,
and Strategic Supply Chain Manager.

IT and Analytics

Big names such as Infosys, MAQ Software, Kellton Tech, CARE Ratings, Indiamart, Evalueserve, Mindtree, eClerx,
Futures First etc. offered profiles such asBFSIAnalytics, Bl Analytics, Big-Data Services Management, Business
Intelligence, Research, Business Solution Enabler, Cloud Business Analyst, Data Analytics Consultant, Financial
Analytics, Growth Hacker, IT Project Management, Operational Analytics, Product Quality Analyst, Senior
Business Analyst, Senior Research Analyst, and Technical Project Manager.

The HR domain saw the participation of Ecom Express, TATA Motors, RBL Finserveand more. They offered core
profiles such as HR Generalist, Career DevelopmentExecutive, Corporate HR Governance, Global Initiative
Manager, HR Advisory, Industrial Relations Management, Strategic Performance, Compensation Management,
and HR Analytics etc.

Strategy and Consulting

Top organisations like KPMG, Deloitte, E&Y, PeopleStrong, Shriram Properties etcofferedopportunities in the
strategy and consulting domain, offering roles such as Corporate Advisory, Corporate Strategy, Financial
Consultant, Functional Consultant, Leadership and Group Strategy, MT - Strategic Alliances, Product Manager,
Senior Manager — Strategy, Strategic Consulting,StrategicProduct Management, Strategy Market Initiatives for
Service Operation Consultant, etc.

General Management

TATA Capital, JSPL, Droom, Vinculum Solutions, GHCL, GMR Group, MuthootFincorpetc. offered general
management roles such as Business Development Associate, Entrepreneurship Development, Growth Officer,
International Business Development, New Business Initiatives, Product Executive, Project Manager, and Senior
Business Development Consultant.

15
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SUMMER PLACEMENT REPORT

INDIAN INSTITUTE OF MANAGEMENT KASHIPUR

Summer Placement Report

“ People who have their dreams fulfilled are those who go
outside their comfort zones to fight for their dreams.
- Clement Ogedegbe 9

It is with great pride that IIM Kashipur announces the successful completion of the Summer Placement Process for
the Batch of 2018-20 of its flagship Post Graduate Program in Management. Over the past 8 years, our students
have left lasting impressions on recruiters by showcasing their extraordinary skills and talent in the industry.

This year, the institute witnessed participation from 82 esteemed organizations, offering 240 roles across various
domains including BFSI, Consulting, Strategy, Sales and Marketing, Operations, HR, IT & Analytics.

We would like to express our sincere gratitude towards our recruiters who have once again reposed their faith in
the institute by offering our students a plethora of coveted roles and niche profiles.

We have seen an overwhelming increase in the number of recruiters willing to partner with IIM Kashipur and we
look forward to maintaining a mutually beneficial relationship with them.

We owe our success to the efforts of our students who have consistently performed well and brought laurels to the
institute.
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STATISTICS OF PLACEMENT SEASON

Number of students
Eligible for placements

Number of Opt Outs

Number of students seeking
placements through the institute

Number of offers made

Number of companies
participating in the process

Highest Stipend

Average Stipend

Average Stipend of top
25 Students

Average Stipend of top
50 Students

Average Stipend of Top
100 Students

3460000
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Industry leaders like BPCL, L&T Technologies, Tata Motors, Mondelez, RBL Bank, ®
HDFC Bank, Hero Motocorp, Droom, SIDBI, Tata Capital, etc. offered coveted profiles /.\
such as Market Research Analyst, Market Strategy Management Agri Marketing,

Branding, Digital Marketing, Sales Planning, B2B, B2C, Relationship Management, u
Retail Marketing, Product Manager, etc. @

Students bagged profiles in domains like Corporate Finance, Investment Banking,
Financial Modeling, Financial Analyst, Financial Research, Wealth Management, Risk
Management, BFSI Analytics, Mergers & Acquisitions, Portfolio Management, Project
Financing, Development banking and financial inclusion offered by organizations of
repute such as ICICI Bank, Yes Bank, India bulls Home Loans, Edelweiss, Tata Capital,
Wave Group, Bajaj Finserv, DMI Finance, Muthoot Fincorp, NABARD, etc.

E)

IIM Kashipur remained a popular destination for major organizations such as JSPL,
Cinepolis, Usha International, Berger Paints, Shree Cements, Elastic Run, Cro Farm,
4Tigo, Jaipur Rugs, Freight Bro, HDFC Bank, etc. who offered roles such as Supply
Chain Manager, Operations Manager, Project Manager, 3PL Operations, Transhipment
and Delivery Manager, End To End Hub Operations, Floor & Stock Management, etc.

Big names such as Google, RBL Bank, Droom, L&T Technologies, Mindtree, India
Mart, Aakash Institute, Pitstop, etc. offered profiles such as Data Mining, Social
Media Analytics, Research Analyst, Data Visualization, Power Bl & Tableau
Visualization, Business Analyst, etc.

The HR domain saw the participation of Deloitte, Tata Motors, Aegis Global
Solutions, Ashok Piramal Group, Jaguar, Ashiana Housing Limited, Oberoi Group,
Shree Malani Foams, Jaipur Rugs, etc. They offered core profiles such as HR
Generalist, Career Development Executive, Corporate HR Governance, Strategic
Performance, Compensation Management, and HR Analytics, etc.

/. Strategy and consulting saw an upper trend this year with companies such as
“ Deloitte, MakeMyTrip, Molkem Chemicals, Sutherland Global, Mindtree, Droom,
Black Brix, The Other Circle, RBI, Rubique, etc. offering IT consulting and Strategic
Modelling roles to the students.

Google, Microland, Sattva, IndiaMart, Cinepolis, Canara HSBC, Byjus, Tone Tag, .
Anarock, Ease My Trip, Srijan, etc. offered general management roles such as EA

to CEO/CMO, Strategic Alliances and Partnership, Business Development m
Manager, Business Development Consultant, Corporate Advisory, etc.
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HIGHLIGHTS OF THE SEASON

New
Recruiters

Increase in number
of Participating
Companies

Increase in

Batch Strength

COMPANIES THAT PARTICIPATED THIS YEAR




20 Annual Report 2018-19

OUR PARTNERS IN PROGRESS
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MANAGEMENT DEVELOPMENT PROGRAMMES

The Management Development Programmes (MDPs) at IIM Kashipur
are aimed at enhancing competencies amongst managers and executives
working at different levels, is an important constituent of the offerings at
IIM Kashipur.

These Management development programs (MDPs) are structured
keeping in mind the changing global business environment and
international standards which help in developing the skills and
competencies of the participants.

Our programs are designed for Specialised areas like Business Policy,
Finance, Accounting, Organisational Behaviour, Marketing, Industrial
and Personnel Relations, Quantitative and Production Methods,
Information Systems and Computers, Health, Public Systems,
Agriculture and Education.

In Company Management Development Program

The Institute offers tailor-made In-Company Executive Development
Programmes for senior and middle-level executives of different
organizations including private, public and government sectors, to
maximize their potential by refining their Management Skills. The
following organizations associated with IIM Kashipur in last year.

° Bharat Electronics Limited (BEL), Bengaluru
In Campus Management Development Program

These are short duration programmes ranging from 2-5 days exclusively
designed by the Programme Directors for the organisations as per the
organizational requirement. These programmes are offered by the
institute in consultation with the sponsoring organization and are
customized to meet the specific needs of the organization.

Following organizations associated with [IM Kashipur in last year.

° National Project Implementation Unit (NPIU), unit of Ministry of
Human Resource Development, Government of India.

° Life Insurance Corporation of India (LIC).

Following Online Programmes were offered by IIM Kashipur in last year.

Online Programmes

These programmes are conducted in association with online technology
providers. The lectures are delivered online by faculty from IIM
Kashipur. All enrolled students are provided access to the Cloud Campus
through which students may access other learning aids, reference
materials and assessments, case studies, projects and assignments as
appropriate. Throughout the duration of the course, students will have the
flexibility to reach out to the instructor during the class or offline via the
Cloud Campus to raise questions and clear their doubts. Participants
successfully completing and submitting the assigned project work and
presentation will be awarded a Certificate of Completion.

Consultancy

Consultancy assignments are an important component of Institute's
activities. IIM Kashipur faculty members started to devote their time to
consultancy projects from both the private as well as public sectors,
government agencies and multilateral development organizations.
Consulting not only adds to Institute's understanding of practical aspects
of management, but also helps in improving management practices in
business, industry and government. Over the last few years, [IM Kashipur
has developed an extensive body of knowledge in various sectors which
includes healthcare, environment and MSMEs.

Following projects were taken/completed by IIM Kashipur faculty during
2018-19.

1. Impact Assessment Study of Interest Equalization Scheme on
Export Promotion and Its Further Continuation, study conducted
on behalf of Directorate General of Foreign Trade, Ministry of
Commerce and Industry, Government of India, lead by Prof.
Abhradeep Maiti and Prof. Kunal.

2. Uttar Pradesh Health System Strengthening Project (UPHSSP) by
the team of faculty members lead by Prof. R K Padhy.

3. Pre-rating assessment of Mussoorie Dehradun Development
Authority (MDDA) by Prof. Dilip Kumar.

4. Uttarakhand State Economic Survey by Prof. Atulan Guha.

S. No. Programme Name Online Partner
1 Strategic Management I1I (SM I1I) Talentedge
2 Logistics and Supply Chain Management I (LSCM I) Safeducate
3 Applied Finance Risk Management II (AFRM II) Talentedge
4 Entrepreneurship II1 Talentedge
5 Marketing Analytics and Consumer Valuation II (MACV II) Talentedge
6 Business Analytics and Big Data II (BABD II) Talentedge
7 Logistics and Supply Chain Management II (LSCM II) Safeducate
8 Strategic Management I (SM I) NuLearn
9 Operations Management I (OM I) NuLearn
10 Business Analytics and Big Data III (BABD III) Talentedge
11 Applied Finance Risk Management I1I (AFRM III) Talentedge
12 Financial Data Analytics I (FDA I) NuLearn
13 Logistics Supply Chain Management III (LSCM I1I) Safeducate
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CENTRES OF EXCELLENCE

Centres of Excellence in Public Policy and Government

The Centre of Excellence in Public Policy and Government
(COEPPGQG) is set up by the institute to serve as a bridge among
policymakers, government agencies, civil society, industry and academia
by supporting scholarly research, public policy and administering
training programs, and other capacity building activities at the
intersection of government and society addressing some of the most
important public policy and governance issues. It combines educational
programs with on- going research; training and advisory services based
on thematic public policy analyses. The centre hosts a diverse team on
internal faculty as well as visiting scholars committed to interdisciplinary
public policy research, teaching, and engagement addressing topics such
as public administration, law, gender, environment, education, social
engineering, migration, human rights, media, information society,
conflictresolution, transitional justice, business and good governance.

During the academic year
2018-19, COEPPG extended
its engagement at the
international level joining
hands with the United Nations
Economic and Social
Commission for Asia and the
Pacific (ESCAP) which is the
regional development arm of
the United Nations for the Asia-
Pacific. Experts from COEPPG
joined a series of deliberations
on Asia-Pacific Information
Superhighway (APIS) — a
flagship initiative aims to
increase the availability and
affordability of broadband
Internet across Asia and the Pacific, by strengthening the underlying
Internet infrastructure in the region. During the First Session of the Asia-
Pacific Information Superhighway (AP-IS) Steering Committee held in
Dhaka on 1-2 November 2017, COEPPG proposal to establish the Asia-
Pacific Academia Network as a platform for the academic community to
provide input and to support AP-IS initiative of UNESCAP in achieving
its vision and goals by generating collaborative knowledge resources
from the regional academic community. Its contribution to be in the form
of strategic knowledge, research, education and training input and be a
vital arm to achieve AP-IS vision and goals. The proposal was highly
appreciated by the delegates from the member-states of UNESCAP and it
was further discussed at the Second Session of the Asia-Pacific
Information Superhighway (AP-IS) Steering Committee and WSIS
regional review on 27-18 August 2018 in Bangkok, Thailand. It is
envisaged that COEPPG will play a vital role in setting up the Academia
Network with support from other international organisations like the
Russian Academy, the University of the South Pacific and the United
Nations University.

The Asia-Pacific Information Superhighway (AP-IS) Working Papers
provide policy-relevant analysis on regional trends and challenges in
support of the development of the Asia-Pacific Information
Superhighway (AP-IS) and inclusive development. A Working Paper in
this regard was prepared by Professor K M Baharul Islam of the Centre of
Excellence in Public Policy and Government at the Indian Institute of
Management, Kashipur, India. It was presented at the Second Session of
the Steering Committee on Asia-Pacific Information Superhighway held
on27to31 August2018 at UNCC, Bangkok, Thailand.

The Centre successfully
completed the major project on
“Performance Indicators for
Subordinate Courts and
Suggestive Policy/Procedural
Changes for Reducing Civil
Case Pendency” funded by the
Ministry of Law, Government
of India. Work done by the
centre was highly appreciated at
the finally accepted by the
Ministry of Law in June 2018.
The Law Ministry has now
approved a new project on
“Global Practices in
Continuing Legal Education:
Emerging Platforms for
Professional Development of
Advocates”.

During 2018-19, COEPPG continued its publications under /7/M
Kashipur Knowledge series with a book on Environment Impact
Assessment: Theory & Practice which was published by Manakin
Press. The book is jointly edited by Prof Baharul Islam and Prof M Z M
Nomani from Faculty of Law, AMU, Aligarh. It deals with theoretical
practical managerial and legal aspects suiting to Indian Environmental
planning and governance. The book deals with polemical issues in
dexterous detail to cater towards the demands of both the environmental

planners as well as requirements of technical universities, legal and
environmental bodies. The book has immense textual and referential
utilities. Environmental Impact assessment is not only considered a tool
for sustainable development but a promissory augury of creation of
equitable regime for ecosystem governance. The book was ceremonially
released by Shri Dhruv M Sawhney, Chairman, BOG on 27 March 2018
during the pre-convocation event prior to the 7th Annual Convocation of
the Institute.

During 2018-19, COEPPG received the prestigious Shastri Institutional
Collaborative Research Grant for its research project on Gender
Diversity in Boardrooms and Business schools: Issues in Academia
and Industry from India and Canada. The project will be led by Prof
Baharul Islam in collaboration with Prof Rupa Banerjee from Ted Rogers
School of Business Management at Ryerson University, Toronto, Canada.
The project will address the issue of missing women in our corporate
boardrooms, lack of women holding top managerial positions, unequal
gender dimension in management institutes and several such striking
statistics have led to a deeper analysis. The project aims to understand the
trends in enrolment of women students in top management schools in
India and Canada, to examine the challenges and issues concerning lack
of gender diversity in management classrooms as seen through the
stakeholders, to understand the corporate sector's attitude and response in
both the countries towards women in top management roles though a
survey of industry, to undertake a review of various gender related
policies of the governments in India and Canada with reference to women,
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Smt Meenakshi Gupta, Member-Secretary of National Commission for Women speaking at the Seminar

corporate management and higher education, to make specific policy
recommendations for the consideration of the governments, educational
administrators and corporate sector to increase the number of women in
top management.

Under the Indo-Canada collaborative research project funded by the
Shastri Indo-Canadian Institute, a special session on Gender Diversity
was held on 5th April 2019 during the International Symposium at
Aligarh Muslim University, India. On March 17", 2019, a Research
Methodology Workshop was held for research scholars and
academicians, people from industry and management firms. The
workshop looked into latest research methods in areas pertaining to
gender that can help scholars identify roots and mechanisms with which
gender stereotypes are created and sustained, simultaneously suggesting
methods to withdraw gender stereotype.

COEPPG organized a National Seminar, Gender Stereotyping in
Campus Placement: An Industry Academia Perspective on 18 March
2019. The seminar was sponsored by National Commission for Women,
New Delhi. Against the backdrop of gender differences and gender
stereotyping in career counselling, career choices, and placement
processes in professional institutes, this seminar focused on various
aspects of gender stereotypes from an academia-industry perspective. A
number of papers were presented by students, corporate workers,
research scholars, technical and management recruiters etc. converged on
topics like career preferences of graduates of these institutions and
suggested ways to decrease such gender stereotypes. Smt Chandramukhi
Devi, Hon'ble member of the National Commission for Women (NCW)
and Smt Meenakshi Gupta, Member-Secretary of NCW attended the
event as guests of honour.

At present COEPPG is involved with an ICSSR funded project, named

Witch-hunt Violence against Women in India: A Study in Socio-Legal
Policy Recommendations and Response. It draws upon the National
Crime Records Bureau and data available since 2001, revealing as many
as 2500 deaths on account of witch hunting. The project aims to bring to
the forefront such evil social practice and postulate policy
recommendations in order to curb the practice in affected areas. The
project aims to create awareness in the remote eastern localities and
technically equip such places so as to create a community connect. An
academic insight into the issue will help in concretizing the empirical and
theoretical dimensions of the subject, helping the government and policy
makers to take steps in an otherwise neglected and silent social malice
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IIM KASHIPUR FIED/ E-CELL

Introduction

The year 2018-19 was

instrumental for IIM

Kashipur FIED. A lot of

activities were conducted

throughout the year to

foster an entrepreneurship

ecosystem in Uttarakhand. Some of the major events were Uttishtha'l8
(The annual Entrepreneurship Summit), National Business Plan
Competition, Entrepreneurship Meets, Funding from various sources,
and development of FIED infrastructure. FIED bagged its first funding
support sanctioned from Ministry of Agriculture and Farmers' Welfare
under its RKVY-RAFTAAR scheme to promote entrepreneurship in
agriculture sector. [IM Kashipur granted FIED a beautiful office space,
which was developed for brainstorming sessions and start-up meets.
FIED also utilized other infrastructure of IIM Kashipur such as
classrooms, conference rooms etc.

The RABI Project

The Government of India has attempted to rejuvenate the technology and
business development ecosystem in various sectors through its
rejuvenated flagship programmes. The Rashtriya Krishi Vikas Yojna

(RKVY) is an important scheme of the Government of India, Ministry of
Agriculture and Farmers' Welfare (MoA&FW), aimed at strengthening
infrastructure in agriculture and allied areas in order to promote
agripreneurship and agribusiness by providing financial support and
nurturing the incubation ecosystem, a new component under the
revamped scheme RKVY-RAFTAAR. In November 2018, FIED was
selected as one of the 25 RABIs in the country to execute this mega
project of incubating 40 start-ups in the agricultural domain. In March
2019, FIED received funding of Rs. 133 lacs from the ministry for the
execution of the project.

Uttishtha (Annual Entrepreneurship Summit)

E-Cell IIM Kashipur, in collaboration with FIED, conducted its flagship
entrepreneurship event, Uttishtha'l8, on 6th October 2018. The theme of
this year's event was “A decade of Disruption -Future Scope”. A panel
discussion was conducted on this topic and esteemed guests of the event
discussed how budding entrepreneurs can also take advantage of network
effects and create valuable businesses. Another highlight of the event was
keynote speakers from all over India, who had founded successful
ventures. They shared valuable insights on their journey and the problems
they faced on their way to becoming a successful entrepreneur.

National Business-Plan Competition

A pan India business plan competition was organized to promote
entrepreneurship at the national level. For this competition, we reached
out to more than 30+ colleges in Uttarakhand and 120+ colleges across
India. In order to maintain IIM Kashipur brand presence among
college/university students, FIED started campus ambassador program.
We recruited 18 campus ambassadors who constantly promoted and
updated Uttishta'l 8 events in their respective colleges. We received a total
of 150+ registrations for B-plan competition through Dare2Compete
platform, of which 20 participants were shortlisted. Participants pitched
their ideas to the panel of judges and investors.

Informal Entrepreneurship Meets

Apart from promoting and contributing entrepreneurship outside the
campus of IIM Kashipur, FIED also conducted events for our own
students. The aim of these meets was to discuss the entrepreneurial ideas
of students at length, in order to give them a direction to pursue their
dream of starting-up. These programs also bolstered our efforts to
accelerate the deferred placement policy in the institute.
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Introduction

Design Innovation Centre (DIC) 'NAVAASHAY'- uok'k;, one of the
spoke of twenty DICs being set up in the country by the Ministry of
Human Resource Development (MHRD), Government of India under the
national initiative for setting up of Design Innovation Centre. The centre
aims to develop design and innovation culture in the Institute by primarily
addressing the problems of the North-West Himalayan region and other
national priority areas. It dovetails the presence of three partner institutes
(hub) - Indian Institute of Technology Roorkee (IIT Roorkee), (spokes) -
National Institute of Technology, Uttarakhand (NITUK) and G B Pant
University of Agriculture & Technology (GBPUA&T).

A1 facilitates its partners to forge mutually beneficial linkages to
initiate and assist innovation activities and act as a catalyst and facilitator
for Innovation in the country. Its primary objective is to create an
ecosystem that connects and facilitates various stakeholders on all aspects
of the innovation process including training and support. By promoting
innovation, channeling various incentives that benefit the cluster, DIC
acts as an incubating body managing the growth of innovation in this
ecosystem.

9121y is a platform for Innovation activities to facilitate and guide
development of ideas into innovative applications that can benefit society
directly or can be marketed successfully.

Since the inception, Design Innovation Centre, IIM Kashipur has
successfully promoting the innovation in the year 2018-19. By
developing a culture of innovation, design thinking and creative problem
solving by disseminating the knowledge in every sphere of the society.
Many activities (Workshops/ Summit) has been conducted to foster the
innovation spree to address the problems of the North-West Himalayan
region and other national priority areas.
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DIC Model

Vision

To develop a culture of innovation, design thinking and creative
problem solving by disseminating the knowledge in every sphere
of the society.

DIC Structure
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Objectives

° To promote design innovation as a discipline.

° To promote a culture of innovation and creative problem solving.

° To facilitate evolution of new models of academia-industry
interactions as well as academia-social interactions and develop
institutional networks for innovations in the thematic areas such as
agriculture, healthcare, water harvesting, crop protecting etc.

° To create an ecosystem facilitating students and faculty to take their
innovative ideas from classrooms to labs, labs to market.

° To promote knowledge sharing and collaboration amongst
industry, academia, government institutions, research laboratories,
etc.

Program
The centre has proposed few innovative outreach programs:
HELP-Himalayan Education Learning Program

In order to encourage the next generation of engineers, designers and
managers, NAVAASHAY ' has launched HELP to for any academic
institution looking to enrich their Design Thinking knowledge through
real-life experiences. Whether it is a need for guest speakers or an
opportunity for students to see what happens in the daily operations of an
engineering, agriculture, management, economics etc., we are here to
offer our resources.

HUM- Himalayan Upliftment Movement

In order to support the unbelievable work performed for the development
under Himalayan region 'NAVAASHAY ' has launched an assistance
program for new startups built around donating engineering/
management and design services to start-ups in need. During the early
stages of start-up development, we understand how difficult it is to find
affordable access to top tier management and design services. That's why
this program will help entrepreneurs to brainstorm, create design / writing
case reports / development of management skills.

HILL- Himalayan Innovation of Land to Laboratory

To encourage the locals people N4 VAASHAY' encourages common
man in the society for developing innovative products under the scheme
'HILL'. In this scheme, any common man is welcome to approach DIC
with his/her innovative idea/design, if any. If found credible, she/he will
be, encouraged under the guidance of a faculty member in the relevant
area to bring the idea/design to the DIC IIM Kashipur for market survey/
case development/ strategy planning.

Facilities

State-of-the-art laboratory and fabrication facilities are developed in
partnership with spoke and hub to compliment the facilities in the
Institute. This will cater to the needs of the users involved in product

development. Work stations are installed for design creation and
innovation.

° Khojnalaya

This innovative concept replaces the routine class format in which
students do repetitive fixed predefined investigates. The 'Design
Kitchen'is based on kitchen concept i.e. here all elements for doing
hands on work in real setting are provided and students are given
freedom to work on various problems and projects under the
guidance of mentors.

Rachana Gali

This is an Innovation Gallery explores and illuminate's issues and
ideas, highlights creativity and craftsmanship, and celebrates the
limitless potential of materials and techniques when used by
creative and innovative students.

Srijanalay

This is a Research Cafe at Design Innovation Centre located at
Indian Institute of Management Kashipur have been established to
present the better form of work/ research in the field of Design and
Innovation for Himalayan region. Its main objective is to develop
ergonomic/aesthetic/ usable, sense in the works of innovation by
design thinking.

Nalanda

The Cyber library based on the Design Innovation Centre
('NAVAASHAY ') are such efforts that there are various books and
journals related to design and innovation and online library where
research work can be done with the help of various online sites /
works /innovators / libraries related to design thinking.

Gyan Bodhi

Knowledge Bank is the latest program of 'Design Innovation
Centre' under which anyone can compile their innovative ideas that
are related to design and innovation and innovative research, under
those compiled ideas, if any other researcher or new explorer. If you
want to get used to it or want to work on it, then it will be helpful to
you and to provide that new idea Program will be combined with
that task

Manthan

Design Counseling is a program of 'Design Innovation Centre,
under which students and students studying at the Indian Institute
of Management Kashipur can remove all the misconceptions
related to design and innovation and answer through immediate
experimental projects on new discoveries and problems. One can
move one step towards achieving.

Svayam

A Volunteering Program Design Innovative Centre
('NAVAASHAY') invites students and students studying at Indian
Institute of Management Kashipur for academic dissemination of
works related to design and innovation as a DIC volunteer.

Nav Din

Session on following Topics

Monday - Agriculture

Tuesday - Technology

Wednesday - Economics

Thursday - Management

Friday - Make with Fun

Protsahan

'NAVAASHAY ' invites students of schools/ institutes (bachelor,
postgraduate) to work with the students of IIM Kashipur,
Uttarakhand (India) to address the challenges of North- Western

Himalayan Region. On satisfactorily completion of work,
certificates will be provide in duration of 6months per year.



ICT INFRASTRUCTURE

Internet: The network backbone is designed with Single Mode Fiber
Optic Cable Connectivity, and the internal network is equipped with
Fortigate1000D and Cisco ME 3800X Router. The academic block is
internally connected through Wi-Fi as well as wired LAN. A dedicated
1Gbps line provided by National Knowledge Network (NKN), a backup
line of 400 Mbps line provided by Power Grid Corporation of India
(PGCIL) and third backup line of 50 Mbps line for FPM Students
provided by STN Television Network (STN) supports round the clock
access to the resources on the Internet. The hostels A, B, C, D, E and F
block, Faculty Residence, Academic Block and Dinning Area is
connected 24x7 to the internet and intranet as well IPBAX.

Campus Licensing:

To streamline the usage of licensed software, [IM Kashipur has entered
into a campus agreement with Microsoft. The same has been done with
other packages being used for managerial decision making and analyses
as well as for statistical and econometric analyses. G Suite for education is
being used for email services.

Servers: Two Tower servers and Five Rack Server with necessary
accessories host a variety of server needs. Servers have Microsoft
Windows Server 2012 R2 and Ubuntu Servers. Libsys is installed on the
windows server. Stata stastical software is installed and is used for
estimating ecnometrics models. The user can access library database
outside campus via VPN. SAP licensed from the Victoria University,
Australiais being used for providing ERP hands-on exposure to students.
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Computer Lab: is equipped with twelve All in One PC's, with Microsoft
Windows 10 Operating System with Microsoft Office Professional
software package, connected through Institute LAN to Network Printer.

Video Conferencing: Placement related activity, interviews and
interaction with persons/companies at remote locations is facilitated
through high-resolution video conferencing using IP network.

Classrooms: Classrooms are aesthetically designed and are equipped
with high-speed wireless internet connectivity and hi-definition
projectors for enhanced classroom experience. Further, the facilities of
Wi-Fiand AV systems are extended to classrooms A1,A2,B1,B3,C1,C3,
D1,D2,El and E2. Biometric systems are used for student's attendance.

Bloomberg Lab: 1IM Kashipur have 12 Bloomberg Terminals on its
campus, in collaboration with Bloomberg L.P. These terminals enable
students to monitor and analyze real-time financial market data
movements and offer a wealth of knowledge about industries and
economies around the world.

IT Resources Database: Gartner Services, WARC Online, Bloomberg
Terminals.

Software: SAP, SPSS, Turnitin, Nvivo, Microsoft License, Stata, Oracle,
MAXQDA, E-Views, LINGO Super, NLOGIT, Adobe Suite.

Software and Security — IT handled requirements of approximately 800
Faculty/Staff/Students at the Institute Campus.




LIBRARY

The IIM Kashipur Library is committed to providing access to
information resources in all areas of management and related disciplines.
The Library is emerging as an outstanding learning resource centre to
fulfil its mission to support institute's academic and research activities.

The resources range from the latest management books, magazines,
journals and databases to audio/video database. Besides holding an
excellent print collection of books, journals, working papers, etc., the
library's prompt and effective services are comparable to the best in the
field of business management. The library is also in sync with the
changing needs of the academic community and has acquired electronic
resources such as e-books, e-journals and databases, etc.

The Library is an institutional member of = DELNET (Developing
Library Network) and beneficiary member of E-Shodh Sindhu:
Consortium for Higher Education Electronic

Resources. Its website http://www.iimkashipur.ac.in/library/about-us is
linked to various online databases that are available from any networked
computer systems within the library and the Institute.

The library subscribes to a number of company and industry databases,
bibliographic databases and E-journals to provide latest scholarly
information to users.

Available company/industry/country databases are CMIE - EIS, IAS,
Prowess, Frost & Sullivan, Gartner, Indiastat.com, MIMI (MICA), SCC
Online.

Available e-journal databases are ABI/INFORM, Annual Reviews,
CRISIL, EBSCO Business Source Ultimate, EPWRF India time Series,
Elsevier (Science Direct), Emerald Management, Euromonitor (Passport)
Informs, JSTOR, Oxford Online Journals, Sage Humanities and Social
Science Collection, Taylor and Francis , Wiley online journals.

Available e-books are from Oxford (Handbooks on Management), Sage
(Business & Management Collection), and Springer (Business &
Management Collection from 2008 copyright year).

Magazines and newspapers such as Economic & Political Weekly (all
modules) and Newspaper Direct are subscribed. Also, there are
specialized search software such as EBSCO DISCOVERY, and Remote
Login for internal users.

The valuable services provided by the Library are circulation, current

awareness service, database search service, document delivery, inter-
library loan, mail alert service, online public access catalogue (Web
OPAC), orientation programme, photocopy, reading facility, reference,
and information, research assistance, and scanning.

The library has a collection of over 15000 books including e-books, 27
print journals, 16 magazines, 11 newspapers, and many other resources
like online corporate databases, journals databases, legal and other online
databases. It also maintains a repository of PGP summer training project
reports and CIS dissertations.



INTERNATIONAL RELATIONS

Collaborations & Exchanges

To develop academic and cultural interchanges through mutual assistance
in the areas of education and research, IIM Kashipur reinforces its
cooperative relations with its ever-increasing partner institutions. 1M
Kashipur and its esteemed partners, in a Memorandum of Understanding,
decided to:

° Cooperate in areas including the programmes offered at their
institutions

° Through activities or programmes relating to business education of
the following types:

0 Short-term exchange of students;
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o Exchange of Faculty; and
o Development of Joint Research Activities

Since 2018, so far we have inked collaboration with the following
institutes:

° Tel Aviv University, Israel
° Woosong University, South Korea
° Salford University, United Kingdom

° Linnaeus University, Sweden

Considering the aforementioned, at present IIM Kashipur has ten
international collaboration.
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THE FACULTY AND ACADEMICS

There are 27 faculty members, and 12 Academic Associates and 1 Senior Research Fellow are working in various Areas, Centres and Projects.

The Faculty

Director Prof Kulbhushan Balooni
Dean Prof KM Baharul Islam

Accounting and Finance

Human Resource and Organizational Behavior
. Rakesh Kumar Agrawal, Associate Professor
e Devjani Chatterjee, Assistant Professor

. AV Raman, Assistant Professor

. Mridul Maheshwari, Assistant Professor

Information Technology
. Mayank Sharma, Assistant Professor
. K.Venkataraghavan, Assistant Professor

Operations Management and Decision Sciences
e  Kampan Mukherjee, Professor

e  Kunal K Ganguly, Associate Professor

e R KPadhy, Assistant Professor

e Nitin Singh, Associate Professor

. Debabrata Das, Assistant Professor

. Sabyasachi Patra, Assistant Professor

Communications
. K M Baharul Islam, Professor
. Smarak Samarjeet, Assistant Professor

K N Badhani, Professor

Kunal, Assistant Professor

Ashish Kumar, Assistant Professor
Dilip Kumar, Assistant Professor

Economics

Kulbhushan Balooni, Professor
Abhradeep Maiti, Assistant Professor
Atulan Guha, Associate Professor
Vaibhav Bhamoriya, Assistant Professor

Marketing

Mala Srivastava, Professor

Somnath Chakrabarti, Associate Professor
Madhurima Deb, Assistant Professor
Kumkum Bharti, Assistant Professor

Strategy

Safal Batra, Assistant Professor

Vivek Kumar, Assistant Professor
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VISITING FACULTY DETAILS - AY 2018-19

1

10

11

12
13
14

15
16
17

Investment Management

Consumer Behavior

B2B Marketing
HR Anlytics
Managing New Venture

Advanced Marketing Research

Project Management

Marketing Strategy

Digital Marketing

Merger & Acquisition

Management Consulting Skills

Retail Management
Designing Work Organization

Services Management

Data Visualization
Pricing Strategies

International Business

Prof C P Gupta

Prof Vinita Srivastava

Prof Sharad Sarin
Prof Raghu Pant
Prof Deepak Jain

Prof Amandeep Dhir

Prof Subhash Rastogi

Prof Asit K Barma

Prof Prantosh Banerjee

Prof Ashutosh Dash

Prof Anamitra Chatterjee

Prof Ramendra Singh
Prof Archana Tyagi
Prof S P Singh

Prof Vivek Anand
Prof Ashok Arora

Prof S N Raina

Dr. Gupta is presently a Professor in the Department of
Financial Studies, University of Delhi and was the Head of
the Department and the Dean, Faculty of Commerce and
Business, University of Delhi. He is M.COM., M.Phil.
(Finance), and Ph.D. (Finance) from Department of
Commerce, Delhi School of Economics, University of
Delhi, Delhi.

i.  Ph.D Guru Gobind Singh Indraprastha University,
Delhi, 2016

ii. MBA (Marketing) Gurukul Kangri University,
Dehradun, 1999

iii. Degree in Instrumentation Delhi University, 1997
Professor XLRI, PGDBA MBA from [IM Ahmedabad
PGDBM from MDI Gurgaon

PGDM From IIM Ahmedabad, Co-Founder, Digibagg

First PhD in Comsumer Psychology from University of
Helsinki and second phD from Human Computer
Interaction/New Media from Aalto University

Fellowship  (Ph.D.), NITIE, Mumbai (Industrial
Engineering), M.Tech. (IIT Kanpur) Mechanical Engg,
B.Tech. (IIT Kanpur), PMP, (USA), PMI-ACP (USA)

*  Ph.D. (thesis submitted in December 2017): University
of Madras from the Department of Management
Studies

B. Tech. (IIT Kharagpur, 1985), P.G.D.M. (IIM Calcutta,
1987) and FPM (equivalent to PhD; IIM Ahmedabad,
2016). His doctoral thesis was awarded the IFCI Thesis
award (2015-16) at IIM Ahmedabad

Assistant Profesor, MDI, Gurgaon, PHD and Bachelor of
Engineering (G. I. Mech. E) from Council of Engineering
Institutions, U.K.

Anamitra is an Accredited Executive Coach (Master
Practitioner: EMCC) and Coaching Adjunct, Ashridge
Executive Education, Hult UK. Anamitra is an alumnus of
London School of Economics (LSE: British Chevening
Scholarship) & Ashridge Masters in Executive Coaching
(AMEC) UK, Presidency College & Indian Institute of
Management (IIMC) Calcutta.

PhD from IIM Ahmedabad, MBA from XLRI
Ph.D MA (Psychology) Banaras Hindu University

PDF (Post Doctoral Fellowship) from Singapore-MIT
Alliance, NUS, Singapore, Ph.D. from Department of
Industrial & Management Engineering, Indian Institute of
Technology, Kanpur.

MBA Marketing and Econometrics, Melbourne Australia
Professor at MDI, Ph D

PGDM (IIM — Bangalore)
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FACULTY PUBLICATIONS/PAPER/CONFERENCES

Prof Ashish Kumar

Herding by Foreign Institutional Investors: An
Evidential Exploration for Persistence and
Predictability; Journal of Behavioral Finance;
Volume 19,2018 - Issue 1, pages 73-88

Prof AV Raman

Venkataraman A Change Management and
Managerial Subjectivity in an Indian
Commercial Vehicle Manufacturing Plant,
International Journal of Employment Studies
Australia 26(1),6,2018

Who am I An ethnographic study exploring the
construction of the organisational and individual
self- amongst Indian IT employees- IIM
Kozhikode December 7-8th 2018.

Prof Atulan Guha

Sectoral Structure of Indian Growth: Could
Baumol Explain It?, International Conference
IISES Journals; Proceedings,ISBN 978-80-
87927-42-7,ISSN 2336-5617

Role of Foreign Exchange Reserve in Exchange
Rate Behaviour the Persisting Asymmetry: A
Historical Account, International Conference
IISES Proceedings,ISBN 978-80-87927-43-4,
ISSN 2336-5617

Edited Book Chapter: Labour under Stress in
Gujarat?; Politics, Essays in Tribute to Randhir
Singh, , ISBN:97893500025512

Prof Devjani Chatterjee

The Fall and Rise of Cotton Yarn; Global
Business Review, 15(3), 565-582.

Prof Dilip Kumar

Long range dependence in the Bitcoin market: A
study based on high-frequency data Physica A:
Statistical Mechanics and its Applications,
Volume 515, p. 625-640.

Informational inefficiency of Bitcoin: A study
based on high-frequency data Volume 47,
January 2019, Pages 344-353

Modelling asymmetry and persistence under the
impact of sudden changes in the volatility of the
Indian stock market [IMB Management Review
Volume 24, Issue 3, September 2012, Pages 123-
136

Prof KM Baharul Islam

Exploring the status of community information
and training for disaster preparation and
mitigation practices: an appraisal of 2013 flash
flood in Uttarakhand International Journal of
Emergency Management 15(2):147 - January
2019

Issues in English Language Teaching: Gender in

Language Education; Intellection: A Bi-annual
Interdisciplinary Research Journal, July -
December, 2018 Vol. VI, No. II, ISSN: 2319-
8192, SSN:2319-819 ISSN:2319-8192

Co-deployment and resilience of fibre optics
along the Asian Highway and the Trans-Asian
Railway network in India and Bangladesh ;
United Nations Economic and Social
Commission for Asia and the Pacific
(UNESCAP)

Edited Book Chapter: Need for Environmental
Information Policy: An Analysis of Environ-
mental Impact Assessment for Proposed
Integrated Steel Complex Site, Halakundi
Village, Karnataka, India (pp.157-182)
Environmental Impact Assessment: Precept and
Practice ISBN: 9789386677907 Manakin Press:
New Delhi

Edited Book Chapter: Social Media Monitoring
in India: A Circumstantial Analysis (pp. 1-18)
Handbook of Social Media for Digital and
Social Inclusion; ABS Books: New Delhi

Prof KN Badhani

Herding by Foreign Institutional Investors: An
Evidential Exploration for Persistence and
Predictability; Journal of Behavioral Finance;
Volume 19,2018 -Issue 1

Prof Kumkum Bharti

Embrace, before it is too late! Prediction of
future studies on value co-creation

International Journal of in Article Business

Excellence 14(1):121 - January 2018

SSTQUAL Model: Assessment of ATM Service
Quality in an Emerging Economy; International
Journal of Business Excellence; March 2019

Prof Kunal

Private equity investment, exit strategy and IPO
performance: evidence from Indian IPOs;
International Journal of Accounting and Finance
; Volume 8, Issue |

Construction of Composite Index to Assess
Monetary Conditions and Stance of Multiple
Indicators Approach Based Monetary Policy;
The Empirical Economics Letters; ISSN 1681-
8997

Does Competition Matter for Performance of
Asset Management Companies

(AMCs) in India ;The Empirical Economics
Letters ISSN 1681-8997

Prof Kunal Kanti Ganguly

Evaluating the performance indicators for
supply chain information system implemen-

tation using IPA model; Benchmarking: An
International Journal, Vol. 25 No. 6, pp. 1844-
1863.

Analyzing The Risks In Supply Chain
Information System Implementations;
Information Resources Management Journal
(IRM))31(2)

Supply chain risk assessment: a fuzzy AHP
approach; Operations and Supply Chain
Management An International Journal. 12. 1-13.
10.31387/0scm0360217.

Edited Book Chapter: Modelling the Enablers of
Supply Risk Management Using Interpretive
Structural Methodology; Research, Practices,
and Innovations in Global Risk and
Contingency Management

Prof Kampan Mukherjee

Developing a causal model to evaluate the
critical issues in reverse supply chain
implementation Benchmarking: An
International Journal; ISSN: 1463-5771

Prof Madhurima Deb

Store attributes, relationship investment,
culture, religiosity and relationship quality”,
International Journal of Retail & Distribution
Management, Vol. 46 No. 7, pp. 615-637

Prof Mayank Sharma

Impact of IT Practices and Business Value of IT
Measurement; International Journal of
Productivity and Performance Management

Software-as-a-Service (SaaS) IT Helpdesk at an
Institute of Higher Education: Implementation
Issues; South Asian Journal of Management 25
(4),173-189

Context-sensitive smart devices - definition and
a functional taxonomy. International Journal of
Social and Humanistic Computing. 3. 108.
10.1504/1JSHC.2019.10023075.

Prof Mridul Maheshwari

Work Role-Motherhood Role Constructions and
Conflicts in Workplace Interactions; Indian
Journal of Industrial Relations; Volume 54 Issue
1

Women in Self-employment: Diverse
Constructions and Alternate Frames; Indian
Journal of Industrial Relations; Volume 54 Issue
4

Prof Nitin Singh

Big data technology: challenges and
opportunities and realities; IEEE Engineering &
Management Review; Volume: 47 , Issue: 1 ,
March 2019



Prof R K Padhy

Analyzing The Risks In Supply Chain
Information System Implementations;
Information Resources Management Journal
(IRMJ)31(2)

Prof Rakesh Kumar Agrawal

A reflection on knowledge sharing research:
patterns and trends; VINE Journal of
Information and Knowledge Management
Systems; ISSN: 2059-589

Inclusive workplace and organizational
citizenship behavior: Study of a higher
education institution, India; Equality, Diversity
and Inclusion; ISSN: 2040-7149

Ethics, accounting education and recruitment in
Hong Kong; International Journal of
Accounting and Finance, 2018 Vol.8 No.3,
pp.228-244

Prof Safal Batra

Absorptive capacity and small family firm
performance: exploring the mediation processes

Journal of Knowledge in Article Manage-
ment22(2) - May 2018

Prof Somnath Chakrabarti

Assessment of Service Quality Using Text
Mining— Evidence from Private Sector Banks in
India; International Journal of Bank Marketing;
Vol.36,No.4,2018

Case Study: Turnaround of Struggling Plant of
DJSL Limited: Capital Investment or
Operational Improvement, Emerald Emerging
Markets; Vol.8,No.3,2018

Prof Vaibhav Bhamoriya

Farmer Producer Organizations as Farmer
Development Policy Review in Collectives:
A Case Study from India; Article 36(6):669-687.
October2018
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Villgro Innovation Marketing Pvt. Ltd.:
Building Last Mile Delivery Model Using
Entrepreneurs; Asian Case Research
JournalVol. 22, No. 01, pp. 57-80 (2018)

Prof Vivek Kumar

Platform ecosystems: Aligning architecture,
governance, and strategy; Journal of
Information Technology Case and Application
Research Volume 20, 2018 - Issue 2, ISBN 978-
0-12-408066

Prof Venkataraghavan K

Software-as-a-Service (SaaS) IT Helpdesk at an
Institute of Higher Education: Implementation
Issues; South Asian Journal of Management 25
(4),173-189
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ADMINISTRATIVE STAFF

Permanent Staff (2018-19)

General Duty Assistant

Chief Administrative
Officer

Mr. Rohtash Kumar Sharma

Capt.(IN.) M.C. Joshi (Retd.)

Multi-tasking Staff

Financial Advisor cum
Chief Account officer

£

. Vishwanath Maurya

£

. Rajeev Thakur

Mr. Sanjeev Lohani

£

. Dushyant Saxena

Administrative Officers

£

. Aryendra Singh

Dr. Vinay Sharma

£

. Vivek Bhatnagar

Mr. Amit Kumar Chanpuria

£

. Chandan Santra

Mr. Ravi Gupta

<

. Om Singh

Dr. Madhukar Goyal

<

. Ranjan Pandey

Mr. Atul Kumar Srivastava

<

. Hridesh Kumar

Assistant Executive
Engineer

£

. Deepak Ghildiyal

£

. Man Singh

Mr. Ajibul Hasan Khan

Driver

Assistant
Administrative Officer

Mr. Manminder Singh

Ms. Rachana Sharma

Electrician

Office
Assistant/Personal
Assistant

Mr. Amar Singh

Contr

act Staff (2018-19)

Medical Officer

Dr. Yogesh Sharma

Mr. Daljeet Charkhandi

LDC

Ms. Lata Pandey

Mr. Sharad Kumar Srivastava

Office Attendant (Lib)

Mr. Pirag Chand

Mr. Ravi Prakash

OSD

Mr. S. K Verma

Mr. Uma Shankar

Supervisor

Mr. Manoj Kumar Prajapati

Mr. Prakash Singh

Assistant Engineer

Mr. Pradeep Kumar

Mr. Maneesh Kumar Sharma

Library Trainee

Mr. Lucky Dengre

Mr. Ranjan Kumar Kulavi

Counsellor

Dr. Subhi Agarwal

Mr. Shivashish Tripathi

Chief Advisor (Project)

Mr. Jainender Kumar

Sr. Library and
Information Assistant

IT Consultant

Mr. Sumit Chaturvedi

Consultant (Finance)

Mr. Sudhir Chandra

Mr. Sanjeev Kumar Jha

Site Supervisor

Mr. Chandra Prakash Gu

Junior Engineer
(Electrical)

Chief Engineer Project

Mr. Pradeep Jha

Mr. Saket Sharma

Executive Education
Manager

Mr. Manoj Sharma

Accountant

AE (Billing Engineer)

Mr. Sunil Kumar

Ms. Pooja

AE (Civil)

Md. Nadeem Shadab Hashmi

Mr. Prakash Chandra

Assistant Manager
(Operations)

Mr. Pulkit Rana
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APPOINTMENTS OF THE OFFICERS AND FACULTY MEMBERS OF
THE INSTITUTE UNDER SEC 26 (1) (e):

Appointments of Faculty and Officers (Including Contractual Faculty/ Officers) in

S.No.  Name

S.No. Name

1 Mr. Dushyant Saxena
2 Mr. Aryendra Singh
3 Mr. Vivek Bhatnagar
4 Mr. Chandan Santra
5 Mr. Om Singh

6 Mr. Ranjan Pandey

7 Mr. Hridesh Kumar

8 Mr. Atul Kumar Srivastava
9 Mr. Deepak Ghildiyal

_
o
=
5

. Ranjan Kumar Kulavi

. Shivashish Tripathi

— —_
\ 9] —
< £
= =

. Sanjeev Lohani

S.No.  Name
1 Mr. Sumit Chaturvedi

Mr. Sudhir Chandra

Mr. Chandra Prakash Gusain
. Pradeep Jha

Mr. Manoj Kumar Sharma

AN L AW
<
=

Mr. Sunil Kumar

FY 2018-19 is as under

Faculty

Highest Degree
NIL

Non Faculty
Designation
MTS
MTS
MTS
MTS
MTS
MTS
MTS
Administrative Officer
MTS
Personal Assistant
Personal Assistant

FA-cum-CAO

Contract Employee

Designation

IT Consultant

Consultant (Finance)

Site Supervisor

Chief Engineer (Project)
Executive Education Manager

AE (Billing Engineer)

Area

Highest Degree
BA

BA

MA
Intermediate
Matriculation
M.Com
M.Com
MBA

BA

B.Tech.
MBA

ICWA

Highest Degree
BE (Electronics)
MBA (Finance)
Dip. in Civil
B.Tech.
M.Tech.

BE (Civil)

35
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STUDENT COUNCIL

The Student Council is the governing body of all the other student bodies
at [IM Kashipur. It integrates the academic and co-curricular spheres of
students' lives, linking the out-of-class experience to the academic
mission of the Institute and incorporating student's intellectual, public
service, and leadership interests with their future aspirations.

It collaborates with students, faculty, administrators, and other partners
both inside and outside of the IIM Kashipur community to ease and
complement the quality of life and learning for students. In addition, it
creates opportunities for students to learn through active participation and
reflection where they can:

. Develop as responsible leaders and as active participants in non-
leadership roles

Apply knowledge in creative ways

Experiment with new ideas, identities, and skills

Develop resiliency and resourcefulness

Engage with colleagues and cultivate appreciation for diversity

Serve society to work for the betterment of our global community

The following was the structure of student bodies in AY 2018-19.

- Swudent
Lounci|

il Academic
Ciubs
B Interest
Baced Clubs

COMMITTEESACADEMIC COMMITTEE

Academic committee is a liaison between the PGP office and students for
smooth functionality of classes and other academic activities at IIM
Kashipur. All the members are collectively responsible for conduction the
day to day activities of Academic committee. Main duties and
accountability includes -

Peer Learning S heduled by Acad

° Represent batch interests to PGP office and Faculty using proper
reasoning of what requests need to be taken forward

° Work towards betterment of academic culture in the institute by
encouraging stake holders to maintain rigor at appropriate levels
Activities/ Events:

° Peer Learning Sessions by Faculty, Seniors and batch-mates
throughout the year

° Electives selection and finalization before the start of second year

ALUMNIRELATIONS COMMITTEE

The Alumni Relations Committee at [IM Kashipur has been set up with an
intent to strengthen the relationships between Alumni, Students, Faculty
and Staff. The committee acts as a platform to keep the Alumni updated
about the current happenings in the college, interact with and involve
them in various activities, help the students leverage the industry

Alumni City Meets (left), Mar'19 and Homecoming event (right) at IIM Kashipur, Dec'18

ic Committee before mid-term/end-term exams



exposure and experience gained by our Alumni by conducting knowledge
sharing interactive sessions.

Being a young institution with a growing alumni base, the committee
plays a vital role of forging a strong bond between the Alumni and the
institution. To achieve this, conducting of city wise Alumni Meets in
Mumbai, Bangalore and Delhi has been one of the major tasks of the
committee.

Going forward the committee plans to form an Alumni Association and
hold election for the same and set up an alumni portal to achieve stronger
interaction between the Alumni and the Student community. Alumni
Mentorship programme is another major activity planned for the coming
academic year.

Activities/Events:
° Alumni Meet
° Homecoming

° Interaction Webinars

CORPORATE RELATIONS COMMITTEE

The Corporate Relations Committee (CRC) is the official liaison between
1IM Kashipur and the Corporate world for all non-placement activities.
CRC facilitates student interaction with the industry by opening up
channels for communication. The primary focus is to bridge the
expectation gap that exists between industry and the student community.

Moreover, CRC's role is not limited to guest lectures and live projects, the
committee is also on the lookout for various other opportunities which are
beneficial and add to the creative and critical thinking of the students of
IIM Kashipur. This year CRC conducted guest lectures in various
domains like Finance, Marketing, HR through industry leaders from
organizations

Guest Lectures by few corporate professionals at IIM Kashipur
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like Reserve Bank of India (RBI), Deloitte Consulting, Ashok Leyland,
Paytm, AbsolutData and Global Compact Network to name a few and
floated projects from leading companies like HDFC Bank, Reliance
Industries (Textile Division), Vinculum etc.

In the past, CRC has conducted activities like educational visit to Jim
Corbett National Park to study the various aspects of management and
challenges faced by the management team. Further, we work for setting
up Mutually Beneficial Strategic Partnerships with Companies looking
for a Long Term Relationship with a growing Educational Institution like
ours.

Activities/Events:
] Guest Lectures

° Live Projects

CULTURALCOMMITTEE

“One could argue that the sole purpose of an MBA graduate's presence
inside the walls of a management institute is knowledge (and, allegedly,
riches, fame and prospects). And they would not be wrong. But what does
one remember from their college lives, we beg to ask? Surely not the
countless hours behind locked doors amongst dusty books.”

Celebration of Festivals and Cultural events at IIM Kashipur

The Cultural Committee believes that it is the bond one forms here and the
times they had with their friends that make this two-year long and arduous
journey that much more bearable and memorable. And it is that culture of
freedom, of brotherhood, of camaraderie in the face of insurmountable
distances of cultural diversity that the committee tries to develop and
maintain.

Boasting a wide range of cultural events that inculcate competition, spur
engagement and contribute to the overall development, the committee
was formed with this very intention. The events hosted by Cultural
Committee are as diverse as the motley band of people from diverse
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backgrounds and cultures that we find in this college. From various get-
togethers, celebrating the different cultures of our great nation to the
intensely competitive cultural chapter of the Section Wars, Kacofonia,
which ran almost 15 hours in its 2018 edition, and the jewel of all events,
the 72 hour long annual fest of [IM Kashipur, Agnitraya, an amalgamation
of management, cultural and sports events, we have acted as facilitators,
catalysts and collaborators in making each event a success, infusing the
campus with fervour and excitement, for the entire year.
Activities/Events:

Kacofonia—a 48 hour Intra-level cultural section war

Agnitraya—a 72 hour national level fest at [IM Kashipur
Celebrating all the cultural festivals

Conducting events in the domain of music, dance and drama
Prarambh — battle between first and second year students of MBA
Kashipur Nights

Independence Day, Republic Day, Teachers Day

INFRA-IT COMMITTEE

Committee acts as a liaison between the administration, project team and
students. As a part of Infrastructure & IT committee, main purpose is to
ensure the smooth running of the college infrastructure. The committee is
a cross functional team with every club and committee in the institute.
Website development for student body and gym are the new initiatives
that committee has decided to take up this year. Committee members
along with other erudite students in web development will take up this
task.

Activities/Events:
° Website Development

° Facilities Coordinator

Infrastructure at IIM Kashipur, managed by Infra-IT Committee

INTERNATIONAL RELATIONS COMMITTEE

The International Relations Committee act as a vanguard of IIM Kashipur
at international platform. The committee is the first point of contact for
international institutes and embassies. The cornerstone of the committee

is to provide quality global exposure to the future leaders from IIM
Kashipur.

Activities/Events:
° Connecting with prospective universities

° Responsible for smooth student exchange program

International Relations established by IRC, IIM Kashipur

MESS COMMITTEE

The IIM Kashipur hostel mess is completely controlled by a Mess
Committee, one of the student body of the institute. The committee
handles transactions of around 2 crores annually and is responsible to feed
the 500 students on the campus. It does handle the entire process from
procurement to payment on the upstream side and QA-QC and fees
collection on the downstream side. The committee is responsible for
planning, organizing and functioning of the student mess. It's like a
running small organization where you get to deal with budgeting,
operations, supply chain and staffing of the mess.

The mess committee makes sure the hygiene and quality of the food being
served with zero-tolerance towards and any mistakes. Student
satisfaction is also kept in mind while delivering these two objectives.



Mess at IIM Kashipur

The student representatives of the mess committee are chosen from both
the batches. These representatives are focus on designing a menu which
suits people from all the regions of India. The mess menu is flexible and
dynamic so that there is always a scope of improvement and innovation.
The committee ensures that the food does not becomes boring.

Activity/Events:

° Mess menu development
° Staff Management

. Food procurement

° Finance Management

MEDIAAND PUBLIC RELATIONS COMMITTEE

The Media and Public Relations Committee at [IM Kashipur is
responsible for promoting the brand of IIM Kashipur. The team is
involved in developing and maintaining a positive reputation with the
public through various forms of communication like print and digital
media, social media and blogs.

The team manages the marketing strategy of the different events and
activities happening in the institute and events organised by the institute
in various other places. It also handles the different digital media
platforms for effective positioning of the brand of IIM Kashipur and
promoting it. Our other tasks include planning campaigns and writing
press releases for the important events happening in the institute.

The work of the team pertains to the following domains:

° Content Creation: The content creation team usually crafts positive
stories about the institute that the media relations team pitches to
journalists. The content can be in the form of articles or brand
promotional videos. It also involves editing and designing of
videos.

° Media Relations: The media relations team develop and maintain
relationships with journalists, so that they can pitch stories to them.

° Social Media: The social media team manages the different social
media handles of IIM Kashipur. They use it to gauge the institute's
public reputation, and to bolster it. They interact with the social
media following, make announcements on social media, and find
social media influencers to promote the brand.

Activities/Events:
o Coverage of all the events done in AY 2018-19

° Social Media promotion of IIM KashipurSPORTS
COMMITTEESports Committee plans and executes all the
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Sports Events at IIM Kashipur

sporting events in I[IM Kashipur. We are responsible for selecting
the sports teams that will represent the institute along with the
captains of the respective teams. We procure, maintain, and
dispose-oft of all sports inventory in IIM Kashipur according to the
lifecycle of the equipment. We diligently maintain records and
prepare the sports budget for the institute. We are also responsible
for identifying strategically important sporting events conducted
by B-Schools and ensuring the participation of sports contingent
representing IIM Kashipur in the aforementioned events.

Our major events include

Agnitraya
Kashipur Premier League (KPL)
Section Wars

Prarambh and other intra-college sports events as deemed fit from
time to time.
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ACADEMIC CLUBS

CONSILIUM - CONSULTING AND STRATEGY
CLUB

Consilium, the Consulting and Strategy Club of IIM Kashipur is one of
the Academic clubs functioning in the institute. It was established with the
vision of nurturing students to become the future leaders in the domain of
consulting and business strategy through case study competitions, live-
projects, seminars, workshops and industry interactions.

The club strives towards garnering interest in the students towards the
field of Consulting and providing them with the right kind of industry
exposure. The club regularly organises interactions with eminent
personalities from the consulting industry aiming to bridge the gap
between the industry and the academia. It also considers its responsibility
to make the members aware of the basic matrices and frameworks used in
the field of consulting. The club aims to hone the case solving skills of its
members and to make them learn a structured way to go about with the
analysis of complex problems.

Consulting Knight (Left) & Guesstimate (Right) by Consilium, IIM Kashipur

Apart from all this, they have a thriving online presence on various social
media platforms like Facebook, LinkedIn and Twitter. Regularly posting
about the latest strategic happenings in organisations across industries not
only in India but located throughout the world.

Activities/Events:

° Coalescence — Consulting Conclave
° Consulting Knights

° Ranbhoomi

° Foresight Series

° Consilium Insider

HRHYTHM -HR CLUB

The objective of the HR Club is to foster a culture of learning Human
Resource Management practices by organizing knowledge sharing
sessions, student faculty interaction, engaging students in HR related
activities such as case study competitions, crosswords and quizzes. The
club's core philosophy is to bridge the gap between industry and
academia. The HR Club tries to achieve this by organizing events
regularly across the academic year and is looking forward to add more
activities in its portfolio of events. The club is planning to actively
participate in the events hosted by professional HR organizations and
thereby contribute to and benefit from networking with leaders and
professionals in the industry.

Activities/Events:

° Coalescence—HR Conclave
° Scribble Dribble

° Kross Runner

° Bioscope

° Negotiator

HR based events by HRhythm Club at IIM Kashipur

ONYOURMARK-MARKETING CLUB

The Marketing Club of IIM Kashipur was established on 16th January
2014, by the students of IIM Kashipur to celebrate their sheer love for
marketing. OYM's raison d-étre is to create an amenable and nurturing
ethos for the students of IIM Kashipur in all matters related to the field of
marketing. We seek to help students explore their careers in the field of
marketing and thus provide a cogent support in their industry recruitment
process.



Markaholic (Left) and Guerilla Marfair (Right) by OYM, IIM Kashipur

The major objective of the club is to develop, interest among the students
and provide them with actual industry exposure. The club also focuses on
helping the students have a clear and comprehensive understanding of
marketing.

Activities/Events:

° Coalescence —Marketing Conclave
° Guerilla Marfair

° Markart

° Markaholic

° Marquiz

° Mark Mela

° Pitch Please

OSM - OPERATIONS & SUPPLY MANAGEMENT
CLUB

The Operations and Supply Chain Management (OSM) club at Indian
Institute of Management Kashipur is a professional business club that
works in the field of operations, production, operation research, supply
chain and related activities. As a professional club we strive towards
promoting operations and supply chain related activities and work for the
betterment of students.

Activities/Events:

° Coalescence — Operations Conclave
° Industrial Visit

° Osmosis Quiz

° PAN India Operations Article Writing
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Industrial Visits by OSM, IIM Kashipur

TITAN-IT & ANALYTICS CLUB

The aim is to help the students of IIM KASHIPUR develop an
understanding of IT & Analytics and the career prospects the industry
offers for students who are interested to pursue their career in IT &

Events by TITAN, IIM Kashipur
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Analytics and brings together MBA participants who share a common
interest to learn more about the industry. It conducts various activities and
knowledge sharing sessions to promote learning in the field of IT and
Analytics. It acts as a liaison between academia and IT & Analytics sphere
introducing and revisiting various nuances of IT & Analytics and their
applications in real world businesses. The club also gives guidance about
various career options in the field of IT & Analytics.

Activities/Events:
° Analytics Simulation Game
° Excel Quiz

° Article Writing (PAN India)
THE FINANCE CLUB

The Finance Club of IIM Kashipur is a student driven initiative towards
enhancing the knowledge in the field of finance through interesting and
innovative activities, events, discussions and workshops. This academic
year, we plan to start our own investment fund and market/industry
research publication along with interaction programs with industry
experts in finance area.

Activities/Events:
° Coalescence — Finance Conclave
° Bull Run

Open Outcry

Knowledge Sharing Sessions

Events by The Finance Club, IIM Kashipur




INTEREST BASED CLUBS

CYCLING CLUB

“Health is the greatest wealth” — the motto of Cycling Club of IIM
Kashipur. It's made up of people with a passion for their health as well as
fun. Since a fit mind also requires a fit body in order to sustain optimally,
and here at IIM Kashipur, students are required to be in their prime to
perform their best, the aim of Cycling Club is to inculcate the culture of
Cycling amongst them so that they can be fit and also get the best out of the
breath-taking surroundings they are living in. The best part is, all the
cycling enthusiasts are warmheartedly welcomed to enjoy beautiful rides
and various fun activities where every cyclist can showcase his/her fun
side.

Activities/Events:

° La Tour de Kashipur — Weekly rides.
° Cycling and repairing Workshops.

° Annual Long Rides.

° Monthly Cycling Challenge

Cycling Club Events At IIM Kashipur

FOREIGN LANGUAGE AND CULTURE CLUB

The 'Foreign Language and Culture Club' or FLCC provides a platform
for the students to learn and to make students aware about the various
foreign languages and cultures.
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French Workshop (Left) and Halloween (Right) by FLCC, IIM Kashipur

Activities/Events:
° Foreign Language Workshop
° Duolingo

° Halloween

GAMBIT

Gambit is the official gaming club of IIM Kashipur. It conducts various
events related to video games and strategy games throughout the
academic year. It also organizes events ranging from Counter Strike,
FIFA, NFS, Tekken to Poker nights, Mafia, PUBG and many more. It
provides a perfect platform for every individual to relax, bust their stress,
compete with peers and prove their superiority in the arena via thumb
smashing and brain teasing activities.

The list of activities done by Gambit in 2018-19 are as follows:
° FIFA Nights
° CS 1.6 Night Out

° Tekken
° Mafia
° Poker
° Night
° PUBG

Games by Gambit at IIM Kashipur
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LITERARY CLUB

Literary Club at IIM Kashipur exists to promote and sustain all literary
related traits such as book reading, debating, communicating, poem
reciting, impromptu speaking, storytelling, creative writing etc. among
students.

The club throughout the year designs and conducts events aimed at
honing these skills. This year literary club has been moved from interest
based club to Non-academic based club. The club is bestowed with
various new responsibilities such as periodic debate sessions, Grammar
building sessions, Book reading and storytelling sessions and various
other.

Activities/Events:

° Abhivyakti

° Human Library
° Craft your story

° Human Books

Events by Literary Club at IIM Kashipur

MUSIC CLUB

Music club was inaugurated as an Interest Based Club in AY 2018-19 with
an objective to create the . Music Club is expected to build a platform for

all music lovers who want to learn and share their passion of spreading
music while making their journey of management education, a
memorable one.

Activities/Events:

° Musical Night
PARWAAZ

The purpose of Parwaaz is to organize and participate in the
dramatics/theatre events in the college, target B-School competitions and
conduct theatre workshops. This will help students to learn about
performing arts and will develop creative thinking, public speaking,
teamwork and confidence. Just like Music Club, Parwaaz was also
created in AY 2018-19.

Activities/Events:
° Participation in Republic Day

° Rangmanch

Performances by Parwaaz in Rangmanch (Left) and
Independence Day (Right) at IIM Kashipur

PARIVARTAN CLUB

Parivartan is the Social responsibility club of IIM Kashipur. It aims to
contribute to society in a meaningful manner by utilizing our managerial
expertise and skills. Parivartan "Centre for Integrated Development" is
committed to forging ties with NGOs, voluntary non-profit organizations,
and government institutions and corporate. The students of Parivartan



Events by Parivartan Club at IIM Kashipur

Club take initiatives in coordination with these organizations to bring
some meaningful change in the society by working on three verticals i.e.
Education, Health and Environment.

Activities/Events:

° Blood Donation Camp

° Swachh Bharat Rallies

° Clothes Donation Drives
° Teaching School Kids

° Plantation Drive
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PHOTOGRAPHY CLUB

The club is responsible for the coverage of all the events organised in the
college. Be it a academic competition, a guest lecture or the ever so
happening Cultural Fest "AGNITRAYA". The Club is responsible for
covering all of it. The club also takes care of the budding photographers of
the college by organizing events such as photography workshops and
photo-walks. The beauty of the college is also showcased by the members
of'the club, who keep clicking ever so awesome pictures of the college and
showing it to the world outside of Kashipur through different social media
platforms. As the club members say, “We don't just click photographs; we
develop the pages of every student's memory lane here in IIM Kashipur,
for them to cherish for their rest of the life. As it's not just a smile that we
capture but also the emotions that cling to it.”

Activities/Events:
° Coverage of all Intra college event

° Photowalk

Few photographs by Photography Club at IIM Kashipur

QUEST

Quest is the club responsible for the quizzing culture in IIM Kashipur.
Quest holds one of the biggest quizzing event in north India - Rumble In
the Jungle, which attracts participants from all over the country. From
AY2019-20, Quest's additional responsibilities would include preparing
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the students of IIM Kashipur for the first level of all B-school and THE MOTION PICTURE CLUB
corporate competitions, that is quizzes with help from Academic Forum.
The Motion Picture Club is an interest-based club of IIM Kashipur. Its

aim is to provide relaxation and enjoyment to the students during their
° Kashipur Quizzing League busy MBA routine. It hosts a variety of activities, events, and
competitions throughout the academic year to facilitate this. Through
them, TMPC encourages students to take an active interest in

Activities/Events:

° Weekender

° Rumble in the Jungle extracurricular activities and develop their all-around potential.
° Smart and Smarter Activities/Events:
° Agnitraya Quiz ° Oscar Prediction Quiz

° Movie Quiz

° Short Movie Making Competition

WINNER

DIKSHARTH HARSH & SHUBHAM MUNDRA
{MDPI GURGADON)

RUNNER-UP
CHINMAYA KINNARKAR (S51IESCOMS)

Events by TMPC, IIM Kashipur



CELLS

CREATIVE STUDIOS - DESIGN CELL

The Design Cell is responsible for designing of posters, logo, promotional
videos, banners, brochures, hoodies, batch t-shirts, casual wears, t-shirts
for all Committees, Clubs and Cells of IIM Kashipur, goodies like coffee
mugs, etc., among many others. It organizes workshops sessions of Adobe
Photoshop, Adobe Lightroom, After Effects, Premiere Pro, etc. and other
tools for designing and creating posters, videos, etc. Further, finding
proper vendors for materialization of design and working on having long
term relationship with them is essential part of Creative Studios.

Activities/Events:
° Designing T-Shirts for the batches and various student bodies

° Designing competition

Designing Event (Left) and Batch Hoodie Design (Right) by Creative
Studios, IIM Kashipur

ENTREPRENEURSHIP CELL

E-Cell is the student body responsible for promotion and support of
entrepreneurship among the students of IIM Kashipur. Through its
various intra and inter college events organized throughout the year, it
works towards encouraging and providing the students with all kind of
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Entrepreneur Talk (Left) and Investomania (Right) by E-Cell, IIM Kashipur

support needed for their entrepreneurial aspirations.
Activities/Events:

° Article/Blog writing competition

° PAN India B-Plan competition

° Investomania

° Entrepreneurial Workshops

PREP CELL

The objective of the cell is to prepare the junior batch for placements, and
in the process enhance the skill set and build competency.

Activities/Events:

° Personal Interviews

° Group Discussions

° Industry/Company Analysis Workshops
° PPT Workshops

SPONSORSHIP CELL

Co-Curricular Activities are the life savers in IIM Kashipur amidst the
demanding academic curriculum and this is where the Institute has
Kacofonia aka Section Wars, Kashipur Premier League, the leadership
summit Coalescence, the informative TEDx and lastly the biggest of them
all —the flagship event Agnitraya. The Sponsorship Cell fits nicely into the
scheme of things as the Cell coordinates with the corporates to bring
sponsor to this Institute Events and student run initiatives. The cell
members are involved in bringing potential sponsors to the table and
striking sponsorship agreements and follow-ups after the events.

The presence of big names like Coke, 9XM, SBI, HPCL, KMVN, World
Bank, Maruti Suzuki, Bloomberg, Idea Cellular, Safexpress, Infosys,
Tanishq, UBIL, CBl and PNB as Sponsors is a testimony to our hard work.

The ultimate objective of the Sponsorship Cell is to make the Institute
events bigger, better and flushed with required funds. We aim to grow the
reach of both our institute and the partners-in-progress.

Activities/Events:

° Bringing sponsorship for various events like Agnitraya, Uttishtha,
Rumble in the Jungle etc.
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TEAMS

TEAM IMPACT

Objective of Team Impact is to help the MSMEs which are facing
challenges in Kashipur with a feasible implementable solution. It does it
by identifying small business which are facing challenges in Kashipur,
articulating their business problem in a form of case study with the batch,
coordinate discussions with the batch to come up with solutions for the
case, document the solutions and present it back to the businesses.

TEAM INSITE

Team INSITE, an initiative by MPRC, was formed to help the IIM
aspirants and support them with all the problems related to admission
process, WAT-PI process etc. The team is responsible for inducting the
junior batch in the first 8-10 days of their stay at IIM Kashipur and make
them aware about the culture of [IM Kashipur.

City Meets by Team Insite, IIM Kashipur

Activities/Events:
° WAT-PI Mentorship
° City Meets

° Induction

WELLNESS CO-ORDINATORS

Our team's job is to coordinate between students and the medical facilities
in and around the campus. The team was established with an intention to
make sure that medical facilities are available to the students of 1IM
Kashipur in their needy situation, in a hassle-free manner. Our team is
always there to help and support the students in case of any health related
distress or emergency.

The team is divided into four units, which are Emergency, Dispensary,
Hospital coordinators and the Mailing team.

EVENTS

COALESCENCE

Coalescence is a flagship event at IIM Kashipur. It is a management
conclave where industry experts from various domains and industries are
invited to have an interactive and learning session with the students. It is
divided into six phases:

° HR (Samanvaya)
. Marketing

° Operations

° IT Analytics

° Finance

° Strategy

All the six academic clubs are responsible for conducting the event
Coalescence.

Coalescence at IIM Kashipur

AGNITRAYA

Agnitraya, the jewel of [IM Kashipur assimilates three divine domains of
Management, Sports and Cultural events together to form a one of a kind
festival that launches talents across India not just to compete but to rule
geographies. With competitions making your heart skip a beat,
performances which drive you to the wild and winter winds lifting your
soul, Agnitraya unleashes the beauty and the beast within you during your
stay accompanied with unforgettable experiences, memories and friends.

Agnitraya is the annual cultural, sports and management fest of IIM
Kashipur. A 72 hour non stop show, it is the longest running fest of North
India.

Agnitraya 5.0 at IIM Kashipur from Nov'23 to Nov'25, 2018



UTTISHTHA

Uttishtha is the annual E-Summit of IIM Kashipur. Entrepreneurs from
around the nation are called to bestow the students with immense
knowledge and experience related to entrepreneurship. This event is
dedicated for inculcating the spirit of entrepreneurship among the
students. The event was graced by some of the successful start-up founder
and investors.

Uttishtha at IIM Kashipur

TEDx

TEDxIIMKashipur is an
ongoing journey filled with
enriching experience;
enthralling and taking us to
newer realms. The journey
started in 2014 with a simple
idea, an idea to conduct the
event for the students of IIM
Kashipur with the theme 'Ideas
in Action', that changed our way
of thinking and freed our minds.
It continued in 2015 also based
on the theme 'Actions Bring
Change'. Progressing in the
journey of evolution, the third
edition of TEDxIIMKashipur
was organized on December
10th, 2016 with the theme
'‘Breaking Barriers' where 10
distinguished guests delivered
their talks. The theme for 2018 TEDx was 'Beyond Conformity”.
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Speakers at TEDx, IIM Kashipur

PREVENTION OF SEXUALHARASSMENT

The Institute has zero tolerance for sexual harassment at workplace and
has adopted a Policy on Prevention, Prohibition and Redressal of sexual
harassment at workplace in line with the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 and the Rules there under for prevention and
redressal of complaints of sexual harassment at workplace. The Institute
is committed to providing equal opportunities without regard to their race,
caste, sex, religion, colour, nationality, disability, etc. All women
associates (permanent, temporary, contractual and trainees) as well as any
women visiting the Institutes' office premises or women service providers
are covered under this Policy. All employees are treated with dignity with
aview to maintain a work environment free of sexual harassment whether
physical, verbal or psychological.

During FY 2018-9, the Institute had received nil complaints on sexual
harassments. There were no complaints pending for more than 90 days
during the year.

VIGILMECHANISM

The Institute has adopted a Whistle Blower Policy establishing vigil
mechanism, to provide a formal mechanism to the Directors and
employees to report their concerns about unethical behaviour, actual or
suspected fraud or violation of the Institute's Code of Conduct or ethics
policy. The Policy provides for adequate safeguards against victimization
of employees who avail of the mechanism and also provides for direct
access to the Director of the Institute. The policy of vigil mechanism is
available on the Company's website at : (URL:
http://iimkashipur.ac.in/rti).

PARTICULARS OF EMPLOYEES UNDER SEC 26
(©F

The information under Sec 26 (3) of IIM Act 2018, read with Institute
(Particulars of Employee) may be taken as nil.

PARTICULARS OF RESERVATION,
QUALIFICATION AND ADVERSE REMARK
UNDERSEC 26 (4):

The information under Sec 26 (4) of IIM Act 2018, read with Institute

(reservation, qualification and adverse remark contained in auditors,
report) may be taken as nil.

STATEMENT UNDER SECTION 26 (1) (b):

Section 26 (1) (b): For Financial Year 2018-19 Institute proposes to carry
to any surplus reserves of balance sheet Rs. 35.18 Crores to surplus
reserves
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AUDITORS TOWARDS UNDERSTATEMENT OR
OVERSTATEMENT OF INCOME OR
EXPENDITURE. UNDER SECTION 26 (1) (¢):

Section 26(1) (c¢): For Financial Year 2018-19 there is no such
observation from auditors towards understatement or overstatement of
income or expenditure.

NAMES OF THE FIVE OFFICERS INCLUDING
FACULTY MEMBERS AND OTHER EMPLOYEES
OF THE INSTITUTE WHO RECEIVED THE
HIGHEST REMUNERATION (INCLUDING
ALLOWANCES AND OTHER PAYMENTS MADE
TO SUCH EMPLOYEES) SECTION 26 (2) :

Section 26(2): As per records (form 16), name of faculty/employee of

the Institute who have received highest remuneration during Financial
Year 2018-19 are as follows:

Amount Contributions

Rs. 76.18 Lakhs

Name

Prof. Dilip Kumar Online Certificate Courses,
Management Development
Programs, Faculty

Development Programs.

Prof. Safal Batra Rs. 63.53 Lakhs [ Online Certificate Courses,
Management Development
Programs, Faculty

Development Programs.

Prof. Kampan Rs. 44.90 Lakhs

Mukherjee

Online Certificate Courses,
Management Development
Programs, Faculty
Development Programs.

Prof.Kunal Kanti
Ganguli

Rs. 38.64 Lakhs [ Online Certificate Courses,
Management Development
Programs, Faculty

Development Programs.

Prof. Rakesh
Kumar Agrawal

Rs. 37.75 Lakhs [ Online Certificate Courses,
Management Development
Programs, Faculty

Development Programs.

CONVOCATION 2019

th

IIM Kashipur hosted its 7" Annual Convocation on Thrusday, March 28,
2019. Eminent guests from industry, government, the social sector and
members of the public attended. This year, the Chief Guest of the event
was Smt. Baby Rani Maurya, Hon'ble Governor of Uttarakhand.

During the convocation, 205 Post-Graduate Programme (PGP) students
received the Master in Business Administration, 27 Executive Post
Graduate Program in Management (EPGPM) students received the Post
Graduate Diploma in Management for Executives and 1 Executive
Fellow Program in Management received the Executive Fellow Program
in Management.

Medals for Academic Excellence were presented to the following
students by the Chief Guest:

1))

2)

3)

4

5)

6)

The IIM Kashipur Gold Medal for Scholastic Performance (PGP) -
Mr. Hurshwardhan Jha

The IIM Kashipur Silver Medal for Scholastic Performance (PGP)
- Mr. Kashi Venkatesh

The IIM Kashipur Bronze Medal for Scholastic Performance
(PGP)- Mr. Sohon Sengupta and Mr. SK Murshed Alam

The 1IM Kashipur' All Round Performance Medal (PGP)- Mr.
Mayur Choudhary

The IIM Kashipur Gold Medal for Scholastic Performance
(EPGPM) —Mr. Dinesh Kumar Bhardwaj

The IIM Kashipur Silver Medal for Scholastic Performance
(EPGP) - Mr. Pradeep Chopra



Audit Report
and
Balance Sheet



52

Annual Report 2018-19

R W FRYE dEmden (Gd) a9, WET SrHiad SR
“EGTET 94T 15—, TAT A, WHFRS —211001

17 o v (&) /T AR~16 /2019—20 / fedia: 4020419

e F,
9= B o,
RS WOH, TS faeei—110001

foem: AR TR SR, SRiYR, SENWOS @ Y 201819 @ oG UY YUP @@l g9
gitas |

HEY,

59 A F A W N TN SR, oI SEWaTe @ 9 201819 B ofE]
T g SEET yirden (@RSN) o offs o @l s @t o @ €
2. oo gfteg o fF gus ol gRren 9 wreiug o des & S el

& TG T §T

BT 1 O v R B e MRl Ll O e s B

m—%mamaﬁﬁfﬁweﬁﬁm%wﬂsﬁmw%w-ﬂmmmaﬁ

W G| T B HE wH |
Herrids: JOYFRIaR |
o=y,
/"
: w P semdar @=ha)
U Ho: w3/ THTAR-16 /201920 /81 e |9~ 102019

e, Wit gew TR, SR, INIEUS—244713 B SHS qY 201819 B
ot Te oG QU dwraen wfiaed () o uft enawee wrdadl 2q AT &
Te Al SO AT B O 30 yiEET @1 B SEe vl gl 8 W 39
wieeEs o fa=Et arpare # fafian sedgeor ( disclaimer ) sifeT g7 F1fey

‘qvge WdET qored & S9GT F i gue dwrier giadeT @ e
agE &+ ot ged @Y Ry wRaka sid & o el § Rfdm wfodeT w
E?W'!n

ot arqare 1 vE Wi 3w sriem o O iR e a1 e W |

w%&&%m}



Indian Institute of Management Kashipur 53

Separate Audit Report of the Comptroller and Auditor General of India on the accounts
aof the indian Institute of Management, Kashipur for the year ended as on
31 March 2019

We have audited the attached Balance Sheet of the Indian Institute of Management, Kashipur
{Institute} as at 31 March 2019, the Income and Expenditure Account and the Receipts and
Payments Account for the year ended on that date under Section 19(2} of the Compiroller and
Auditor General's (Duties, Powers & Conditions of Service) Act, 1971 read with Section 23(3) of
the Indian Institutes of Management Act, 2017. These financial statements are the
responsibility of the Institute's Management. Qur respansibility is to express an opinion on
these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the Comptraller and Auditor
General of India (CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards and disclasure norms, etc.
The audit abservation on financial transactions with regard to comgliance with the Law, Rules &
Regulations (Proprlety and Regularity) and efficiency-cum-performance aspects, etc., if any, are
reparted through Inspection Reports/CAG's Audit Reparts separately.

3. We have conducted our Audit in accordance with auditing standards generally accepted
in India. The standards reguire that we plan and perfarm the audit to obtain reasonable
assurance about whether the financial statements are free from material misstaternents. An
audit includes examining, on a test basis, evidences supparting the amounts and disclosure in
the firancial statements, An audit alsa includes assessing the accounting principles used and
significant estimates made by management, as well as evaluating the overall presentation of
financial statements. We believe that aur audit provides a reasonable basis for our opinion.

1. Based on our audit, we repart that:

h We have obtained all the information and explanations, which to the best of our
knowledge and belief were necessary for the purpose of our audit.

i} The Balance Sheet, Income and Expenditure Account and Receipts and Payments
Account dealt with by this Report have bheen drawn up in the format of ‘Financial Statements
for Central Higher Educational Institutions’ prescribed by MHRD.

fiii) In our opinion, preper books of accounts and other relevant records have been

maintained by the Indian Institute of Management, Kashipur as required under Section 23(1) of
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the Indian Institute of Management Act, 2017 in so far as it appears from our examination of

such books.
[ivi  We further report that:

A, General

Provision for retirement benefits has not been provided as per actuarial valuation which 75 in
contravention of Accounting Standard 15 and Format of Accounts prescribed by the MHRD.

B. Grants-in-aid

The Institute received Grants-in-aid of %38.50 crore. Taking the opening balance of % 78.57
crore, the total fund available worked out to £ 117,06 crore. Out of this, the Institute utilised %

86.69 crore leaving a balance of % 30.38 crare as on 31 March 2019.

{v) Subject to our ohservation in the preceding paragraphs, we report that the Balance
Sheet, Income and Expenditure Account and Receipts and Payments Account dealt with by this

Report are in agreement with the books of acceunts.

(vi)  Inour opin
ion and o the best of our informatien and according to the explanation given to us, the said

financial statements read together with the Accounting Policies and Notes te Accounts, and

subject to the significant matters stated above and other matters mentioned in Annexure to

this Audit Report give a true and fair view in canformity with the accounting principles generally

accepted in India. '

{2) fn so far as it relates to the Batance Sheet, aof Indian Institute of Management Kashipur,
Uttarakhand as an 31 March 2D1%; and

{b)]  Inso far as it relates to Income and Expenditure Account of the ‘Surplus’ for the year

ended on that date.

For and on behalf of the C&AG of India

Place: Lucknow

Date: 11- 1619 Principal Director of Audit (Central}
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Annexure

Adeguacy of internal Audit System

The Institute does not have its own Internal Audit Wing. However, the Internal Audit of the
Institute has been conducted during 2018-19by an independent Audit agency M/s KRA &

Company.

Adequacy of Internal Control Systern

Internal control system in the Enstitute is characterised by non-formulation of Recruitment

Repulation as required by HIM, Act 2017.

System of physical verification of Fixed Assets

Physical verification of Fixed Assets has not been conducted during the year 2018-19. It has

last been conducted during 2017-18.

System of Physical Verification of Inventary
Physical verification of Inventory has been conducted during the year 2018-19.

Regularity in payment of statutory dues

The Institute is regular in payment of statutory dues.

Dep%or {CE}
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as on 31st March 2019

Particulars

SOURCES OF FUNDS

Corpus/ Capital Fund
Designated/ Earmarked/Endowment Funds

Current Liabilities & Provisions
TOTAL
APPLICATION OF FUNDS

FIXED ASSETS
Tangible Assets

Capital Work-In-Progress
Intangible Assets
FIXED ASSETS (Net Block)
INVESTMENTS OF EARMARKED/ENDOWMENT FUNDS

INVESTMENTS - OTHERS

CURRENT ASSETS
LOANS, ADVANCES & DEPOSITS

TOTAL
Significant Accounting Policies
Contingent Liabilities and Notes to Accounts
Schedule 1 to 24 form an integral part of the Financial Statements.

Place: Kashipur
Date: 09.05.2019

(Dr. Madhukar Goyal)
A.O. (Accounts)

(Sudhir Chandra)
Consultant Finance

Schedule

23
24

Current Year
Ending
31.03.2019

4,175,182,466
119,236,098

428,602,111

4,723,020,676

132,620,482
2,804,762,317
11,175,367
2,948,558,167
94,456,297

1,065,000,000

230,532,115
384,474,096

4,723,020,676

(Dr. K.N. BADHANI)

Director

(Amount in Rs.)

Previous Year ending
31.03.2018

3,204,106,342
74,632,839

911,596,120

4,190,335,301

117,256,535
2,211,244,114
801,427
2,329,302,076
22,768,287

824,300,000

521,378,665
492,586,274

4,190,335,301

For T. Nagar and Co.
Chartered Accountants

CA. Deepanshu Agarwal

(Partner)

M.No. : 410844



PARTICULARS

1. INCOME
1.1 Academic Receipts

PGP Income

EPGPM Income

EFPM Income

MDP- Income

Consultancy Income

FPM Receipts
1.2 Other Income

Grants & Donations

Income from Investments

Interest Earned

Other Incomes & Recoveries

Prior Period Income (CAT Share)
TOTAL INCOME (A)
2. EXPENDITURE
2.1 Staff Payments & Benefits
2.2 Academic Expenses

PGP Expenses

EPGPM Expenses

EFPM Expenses

MDP Expenses

Consulting Expenses

FPM Expenses

Research & Development

2.3 Administrative and General Expenses
2.4 Transportation Expenses

2.5 Repairs & Maintenance

2.6 Finance Cost

2.7 Depreciation

2.8 Other Expenditure

2.9 Prior Period Expenditure

TOTAL EXPENDITURE (B)

Balance being excess of Income over
Expenditure (A)-(B) transferred to Corpus
Fund

Total
Significant Accounting Policies
Contingent Liabilities and notes to Accounts

Schedule 1 to 24 form an integral part of Financial Statements.

Place: Kashipur
Date: 09.05.2019
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For The Year Ending on 31st March 2019

Schedule

9.1
92
9.3
9.4
9.5
9.6

23
24

(Dr. Madhukar Goyal)
A.O. (Accounts)

(Sudhir Chandra)
Consultant Finance

Current Year Ending 31.03.2019

362,103,638
300,921,374
19,848,280
8,323,087
27,703,657
5,080,240
227,000

342,860,628
183,542,558
77,668,496
66,524,126
1,028,880
14,096,568

704,964,266

115,219,424

152,557,123
85,091,103
11,252,696
1,399,211
19,548,316
3,936,055
11,021,758
20,307,984

37,197,175

1,293,784

4,427,090

23,146

17,390,116

25,036,373

353,144,232

351,820,034

704,964,266

(Dr. K.N. BADHANI)
Director

(Amount in Rs.)

Previous Year ending 31.03.2018

279,893,632
231,330,143
26,521,000
9,046,335
7,400,489
5,595,665

353,732,301
237,952,719
58,616,192
56,365,757
797,633

633,625,933

113,871,334

83,146,704
56,995,512
3,778,805
1,256,997
21,115,390

43,041,373

1,865,829

1,055,879

7,401

-5,469,245

237,519,276

396,106,657

633,625,933

For T. Nagar and Co.
Chartered Accountants

CA. Deepanshu Agarwal
(Partner)
M.No. : 410844
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Receipts

1. Opening Balances
a) Cash Balances
b) Bank Balances

1. InCurrent accounts

II.  In deposit accounts

III. Savings accounts

II. Grants Received

a) From Government of India
b) From State Government

¢) From Other Sources
(Details)

(Grants for capital & revenue exp/to be
shown separately if available)

III. Academic Receipts

IV.Receipts against
Earmarked/Endowment Funds

V. Receipts against Sponsored
Projects/Schemes/program

VI. Receipts against Sponsored
Fellowships/Scholarships

VII. Income on Investments from
a) Earmarked/Endowment Funds

b) Other Investments

VIII. Interest received on

a) Bank Deposits

b) Loans and Advances

¢) Savings Bank Accouns & Other
IX. Investments Encashed

X. Term Deposits with Scheduled Banks
Encashed

XI. Other Income (including Prior Period
Income)

XII. Deposits and Advances (Assets)

TOTAL

Place: Kashipur
Date: 09.05.2019

(Dr. Madhukar Goyal)
A.O. (Accounts)

For The Year Ending on 31st March 2019

Current
Year

504,874,617

295,200,000

362,103,638

45,030,369

3,928,310

77,668,496

52,442,709
14,081,417
483,300,000

15,125,448

193,578,645

2,047,333,650

(Sudhir Chandra)
Consultant Finance

Previous
Year

266,573,925

911,028,000

274,857,831
2,956,726

16,978,312

8,807,009

95,079,852

19,902,097
155,600,000

6,266,878

143,203,343

1,901,253,972

Payments

I. Expenses
a) Establishment Expenses
b) Academic Expenses
¢) Administrative Expenses
d) Transportation Expenses
e) Repairs & Maintenance
f) Finance Cost
g) Prior period Expenses

II. Payments against
Earmarked/Endowment Funds

I1I. Payments against Sponsored
Project/Schemes

IV. Payments against Sponsored
Fellowships/Scholarships
V. Investment and Deposits made

a) Out of Earmarked
/Endowments Funds

b) Out of own funds
(Investment -Others)

VI. Term Deposits with Schedules
Banks

VII. Expenditure on Fixed Assets
and Capital Works -in -
Progress

a) Fixed Assets
b) Capital Works -in- Progress
VIII. Other Payments Including
Statutory Payments

IX. Refunds of Grants

X. Deposits and Advances
(Liablity)

XI. Other Payments

XII. Closing balances
a) Cashin Hand
b) Bank balances
In Current Accounts
In Savings Accounts
In Deposit Accounts
TOTAL

(Dr. K.N. BADHANI)
Director

(Amount in Rs.)

Current Previous
Year Year

115,219,424 112,395,918
152,557,123 72,331,158
37,197,175 50,303,936
1,293,784 1,865,829
4,427,090 1,055,879
23,146 -
25,036,373 -
2,828,963 -
- 23,690,735
6,079,960 4,193,509
71,688,010 6,917,152
724,000,000 376,500,000
89,838,124 11,392,193
593,518,204 379,642,784
3,931,729 356,090,262
219,694,544 504,874,617
2,047,333,650 1,901,253,972

For T. Nagar and Co.
Chartered Accountants

CA. Deepanshu Agarwal
(Partner)
M.No. : 410844



1 Corpus Fund
Opening Balance

PARTICULARS

Add: Transferred from I & E Account

2 Capital Fund
2.1 Building Fund
Opening Balance

Add: Allocation from Govt. Grant for capital expenditure

Less: Transferred to Depreciation Fund

2.2 General Assets Fund

Opening Balance

Add: Allocation from Govt. Grant for capital expenditure

Less: Transferred to Depreciation Fund

PARTICULARS

a) Opening Balance
b) Additions during the year

¢) Income from Investments
of Funds

d) Accrued Interest on
Investments/ Advances

e) Interest on Savings Bank
a/c

f) Others Additions (specify
nature)

TOTAL (A)
B

Utilisation/ Expenditure
towards objectives of Funds

i. Capital Expenditure
ii. Revenue Expenditure
TOTAL (B)

CLOSING BALANCE AT
THE YEAR END (A-B)

Represented by

Cash And Bank Balances
Investments

Interest Accrued but not due

Grand Total (1+2)

Staff
Welfare
Fund

2,401,852
1,436,993
257,295

4,096,140

4,096,140

2,950,000

Alumini
Fund

4,258,021
1,852,000
462,961

6,572,982

301,203
301,203
6,271,779

6,100,000

Total (1)

Sub Total (2.1)

Sub Total (2.2)

Total (2)

FUND WISE BREAK UP

Depreci-

Student

ation Fund Welfare

46,710,120
17,390,116
4,776,923

68,877,159

68,877,159

46,800,000

Fund

235,500

23,866

259,366

259,366

235,000

Leave
Encash-
ment fund

11,309,559
6,390,399

17,699,959

678,706

678,706
17,021,253

17,021,253

Indian Institute of Management Kashipur

(Amount in Rs.

2018-19 2017-18
874,804,266 478,697,609
351,820,034 396,106,657

1,226,624,300 874,804,266

Group
Gratuity
Fund

11,458,727
7,123,710

18,582,438

1,682,393

1,682,393
16,900,045

16,900,045

2,232,295,688

1,929,768,133

656,652,186 399,533,943
3,367,836

2,885,580,038

2,329,302,076

97,006,387 -
26,704,142 -
60,732,401

62,978,128 -

2,948,558,166

4,175,182,466

MDP
Develop-
ment
Fund

660,912
4,939,824
376,282

5,977,018

166,661
166,661
5,810,357

4,450,000

2,329,302,076

3,204,106,342

59

)

(Amount in Rs.)

TOTAL

CURRENT  PREVIOUS

YEAR YEAR

77,034,692 71,676,113
39,133,042 2,956,726

5,897,327

122,065,061 74,632,839

2,361,099
467,864
2,828,963

119,236,098 74,632,839

94,456,297 71,676,113
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PARTICULARS

A. CURRENT LIABILITIES
1. Deposits from Staff
2. Deposits from Students
3. Sundry Creditors
a) For Goods & Services
4. Deposits from Others
a)  Securities & EMDs
5. Statutory Liabilities

a)  Statutory Liabilities(( TDS, GST, LABOUR CESS, NPS)

6. Other Current Liabilities
a) Consultancy Projects

b) Management Development Programme

¢) Receipts Against Sponsored Fellowships & Scholarships

d) Unutilised Grants

e) Research Projects

f)  Salaries

g)  Staff welfare fund

h)  Other Liabilities

i)  Loans Against Project

j)  SGS BG Encashment & Others

h) SPCPL
B. PROVISIONS

a) For Salary
b) Provision 18-19

S.N. 2. Name of the Sponsor

TOTAL (A)

TOTAL (B)
TOTAL (A+B)

Opening Balance as on

01.04.18
CR DR
1 Ministry of Tribal Affairs 930,080
Ministry of Social Justic 4,779,020
3 State of Maharashtra -
TOTAL 5,709,100
PARTICULARS

Plan Grant from Government of India
Balance B/F

Add: receipts during the year

GIA- Capital creation

GIA-Salary

GIA-General

Less: Refunds

Less: Utilized for Revenue Expenditure
a) Salary

b) General

Less: Utilized for Capital Expenditure:
a) Fixed Assets

b) WIP

UNUTILIZED GRANT (a)-(b)

2018-19

1,014,993
16,902,021

17,472,850
6,303,118

1,733,528
12,502,500
3,557,450
303,792,597
2,518,184

854,602
8,500,000
5,195,854

380,347,697

6,898,046
41,356,368
48,254,414

428,602,111

Transaction during the year

CR DR
731,160 930,080
1,334,820 3,913,940
1,862,330 1,235,940
3,928,310 6,079,960

2018-19

785,691,482

270,000,000

115,000,000

Total(a) 1,170,691,482

60,571,359

122,971,199

89,838,124

593,518,204

Total(b) 866,898,886

303,792,597

2017-18

250,580
10,796,584

12,722,985
12,206,632

10,613,166

5,709,100
785,691,482
43,560
5,128,420
10,478,699
1,081,396

854,722,604

56,873,516
56,873,516
911,596,120

Closing Balance as on 31.03.19

CR DR

731,160
2,199,900 -
626,390 -
3,557,450 -

2017-18

503,651,178
637,500,000
140,000,000
133,528,000
1,414,679,178

112,395,918
125,556,801

11,392,193
379,642,784
628,987,696
785,691,482
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Schedule -5 - Investments from Earmarked / Endowment Funds

Funds BT 201718
1. Investment Depreciation Fund 46,800,000 -
2. Investment Gratutity Fund (with LIC) 16,900,045 11,458,727
3. Investment Leave Encashment Fund (With Lic) 17,021,253 11,309,559
4. Investment MDP Development Fund 4,450,000 -
5. Investment PGP Alumini Fund 6,100,000 -
6. Investment Staff Welfare Fund 2,950,000 -
7. Investment Student welfare Fund 235,000 -
Total 94,456,297 22,768,287
Schedule-6 - Investments Others
1. Term Deposits with Banks 1,065,000,000 824,300,000
Total 1,065,000,000 824,300,000
Schedule 7 - Current Assets
PARTICULARS 20819 2017-18
1. Stock in Hand (Stationary & Electrical)
Stationery & electrical items 936,797 181,154
2. Sundry Debtors 8,177,871 6,699,492
3. Cash and Bank balances:
a) CashInHand - -
b) With Scheduled Banks: - -
Axis Bank A/c (910010036882042) - 6,442
PNB A/c (4534000100028306) 103,736,180 480,048,338
PNB A/c (4534000100085897) 1,350 -
YES Bank Ltd. (005394600000021) - 1,955,578
IDBI Bank - 633,415
RBL Bank (309006195247) 12,335,285 -
SBI 102,887,312 21,768,703
SBI (World Bank Project) 734,417 462,141
4. Receivables
Fee Receivable 1,641,507 4,519,626
Other Receivable 81,396 5,103,776
Total 230,532,115 521,378,665




PARTICULARS

. Advances to Employees: (Non - Interest Bearing)

a) Salary/Festival/Medical Advances

b) Others (to employees)

. Long Term Advances to Employees: (Interest Bearing)

a) Home/Vehicle/Other Loans

. Advances and Other Amounts Recoverable in

Cash or in Kind or for Value to be Received:
a) On Capital Account

b) To Contractors (Mobilization & Others)
¢) To Students

d) Others

. Prepaid Expenses

a) Insurance & Others

. Deposits

a) Telephone

b) Lease Rent

c) Electricity

d) Others (Mess Gas)

. Income Accrued:

a) On Investments - (Interest)

. Other Receivable:

a) Grants Recoverable (from MHRD)

. Claims Receivable

a) TDS Receivable
b) Others
TOTAL

Indian Institute of Management Kashipur

2018-19

959,992

63,860,145
94,365,007
138,771
8,266,820

5,424,967

16,999
973,900
4,046,504

46,500

96,154,077

89,800,000

20,420,414

384,474,096

2017-18

1,055,307

171,430,354
204,596,950
71,126
7,436,090

3,797,864

16,500
949,140
4,046,504

46,500

79,891,002

7,018,699
12,033,239
196,998
492,586,274

63
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PARTICULARS
Schedule 9.1 Post Graduate Programme
Books and Course Materials
Hostel fee
Students' Activities/'Welfare
Tution Fees
Computer Fees
Library Fees
Placement Fee
Fine & other Fees
Restructure Programme fees
Medical Fees
Scholarships from Others (received)

Total (9.1)

Schedule 9.2 Executive Post Graduate Programme of Management (EPGPM)

Application Fees
Course Materials Fee
Library Fees
Tution Fees
Total (9.2)

Schedule 9.3 Executive Fellow Programme of Management (EFPM)

Application Fees
Tution Fees
Lodging/Boarding
Other Fees
Total (9.3)

Schedule 9.4 Management Development Programmes(MDP)

Open Programmes Fees
Sponsored Programme Fee

Total (9.4)
Schedule 9.5 Consulting Income
Consultancy Income

Total (9.5)
Schedule 9.6 FPM Receipts
Application/Other Fees

Total (9.6)

Grand Total (9.1 to 9.6)

PARTICULARS
Balance B/F
Add: Sanctioned/Received during The Year
Total
Less: Utilised for Capital Expenditure (A)

Balance

Less: Utilised for Revenue Expenditure (B)
Transfer to Corpus

Balance C/F (¢)

Govt. of India
785,691,483
385,000,000

1,170,691,483
683,356,328
487,335,155
183,542,558

303,792,597

2018-19

30,984,600
58,778,550
5,740,770
167,784,415
10,664,800
10,672,200
5,642,500
3,304,338
694,411
1,036,000
5,618,790
300,921,374

84,000.00
692,200.00
479,800.00

18,592,280.00
19,848,280

213,000.00
7,070,000.00
1,016,667.00

23,420.00
8,323,087.00

27,703,657
27,703,657

5,080,240
5,080,240

227,000
227,000
362,103,638

Current Year Total
785,691,483
385,000,000

1,170,691,483
683,356,328
487,335,155
183,542,558

303,792,597

2017-18

23,723,275
45,966,385
4,500,144
133,317,272
8,349,814
8,357,544
4,414,500
314,310
1,548,199
838,700

231,330,143

26,521,000

9,046,335.00

7,400,489

5,595,665

279,893,632

Previous Year Total
503,651,178
911,028,000

1,414,679,178
391,034,976
1,023,644,202
237,952,719

785,691,483
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PARTICULARS

Investment from Earmarked/ Endowment Fund
1) (a) Interest on term deposit of funds
(b) Interest on term deposits
2) Interest on Saving Bank Accounts of Endowmnet/Earmarked Funds
TOTAL
Transferred to Earmarked / Endowment Funds

Balance

Earmarked / Endowment Other investments
Funds
PREVIOUS PREVIOUS
YEAR YEAR

5,897,327

5,897,327
5,897,327

- 77,668,496 58,616,192

- 77,668,496 58,616,192

Schedule 12 - Interest Earned

PARTICULARS

PREVIOUS
YEAR

1. On savings accounts with scheduled banks 14,081,417 19,902,097
2. On debtors and other receivables 52,442,709 36,463,660
TOTAL 66,524,126 56,365,757
Schedule 13 - Other Income
PARTICULARS _ 2017-18
A. Income from Land & Building
1. Rental 334,413 -
2. Licence Fee 223,833 298,649
3. Hire Charges of Auditorium/ Play Ground/ Convention Centre, Etc. - 215,000
Total 558,246 513,649
B. Sale of Institute's Publications - -
C. Income from Holding Events - -
Total = -
D. Others
1. RTIfees 340 1,838
2. Sale of application from (recruitment) 22,275 143,529
3. Misc. Receipts (Tender Processing Fee etc.) 45,822 138,617
4. Fine for late deposit of library books 183,256 -
5. Misc Income 218,942 -
Total 470,635 283,984
GRAND TOTAL (A+B+C+D) 1,028,880 797,633
Schedule-14 Prior Period Income
Particulars _ 2017-18
1. CAT Share 14,096,568 -

Total

14,096,568
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PARTICULARS

a) Salary and Allowances
Basic Pay

D.A.
H.R.A.
Transport Allowance

b) Other benefits
Medical

L.T.A.

Bonus

Telephone

Reimbursement of Tution Fee (Children Education Allowance)
CPDA

FDA

SDA

¢) Terminal Benefits
Contribution to NPS

Gratuity Contribution
Leave Encashment Contribution
Contribution to PF
TOTAL

PARTICULARS
Schedule 16.1 Post Graduate Programme
Admission Exp
Transpotation Exp.
Visiting Faculty Honorarium
PGP-Visiting Faculty TA
PGP Books & Course Material
PGP Induction Exp.
PGP Examination Exp.
Convocation Exp.
Medical Exp.
Hostel Exp.
Contigency & Others Exp.
Placement Exp.
Student Activity

Faculty Reward Point

Total (A)
PGP Scholarships
Need-Cum-Merit Based Scholarship
Scholarships from others (Paid)

Total (B)

Total A+B

Schedule 16.2 Executive Post graduate Programme of Management (EPGPM)

Admission Advertisement & Publicity
Books & Learing Resource
Hospitality Fooding & Lodging
Visiting Faculty Honorarium

Office Exp., P&S & Contingency
EPGPM Rent

2018-19

69,729,444
8,319,429
896,443
1,867,938

5,256,055
5,823,634
451,898
573,111
734,140
2,366,659
1,623,579
838,882

6,400,479
5,465,914
4,837,852

33,968

115,219,424

2018-19

5,296,338
2,306,719
6,724,200
3,189,173
22,718,428
1,392,915
429,680
3,611,699
811,420
12,031,907
379,523
4,026,272
2,301,299
9,310,077
74,529,650

4,942,663
5,618,790
10,561,453
85,091,103

456,930
2,288,127
667,507
1,071,954
320,357
1,451,717

2017-18

48,885,690
32,368,216
623,661
2,024,137

5,695,591
5,112,577

728,251
451,473
2,787,025
1,608,813
707,145

5,961,604
3,597,959
3,319,193

113,871,334

2017-18

4,586,644
2,687,578
5,442,080
775,600
20,225,607
1,046,826
490,970
1,329,523
851,760
392,864
3,144
2,950,660
3,869,360
8,028,206
52,680,822

4,314,690
4,314,690
56,995,512

210,414
1,020,107
733,672
537,500
182,169
574,874



Visiting Faculty TA/DA Exp.
EPGPM Salary Exp.
EPGPM Security
Total

Schedule 16.3 Executive Fellow Programme of Management (EFPM)

Admission Exp. (Advertising & Admission)
Books & Learing Resources
Fooding & Lodging Exp.
Visiting Faculty Honorarium
Visiting Faculty Travel Exp.
Contigency & Others
Total

Schedule 16.4 Management Development Programmes (MDP)

Promotional Expenses
Revenue Exp.
Total
Schedule 16.5 Consultancy Expenses
Consulting Expenses
Total
Schedule 16.6 FPM Expenses
Books & Learing Resources
Contigency Exp.
Scholarship/Stipend Exp.
Contingency Grant
Visiting Faculty Exp.
Equipment Grant
Academic Exp.
Total
Schedule 16.7 Research & Development Expenses
International Conference
National Conference
Capacity Building-Staff
AACSB Accreditation
IRC
MPRC
Other Library Resources
Research & Development Expenditure
Software Licences
Web Maintenance
Enterprise Resource Planning (ERP)
IT Maintenance (AMC)
Total

GRAND TOTAL (16.1 TO 16.7)

Indian Institute of Management Kashipur

733,614
3,413,510
848,980
11,252,696

155,500
105,838
926,302
154,000
17,888
39,683
1,399,211

91,137
19,457,179
19,548,316

3,936,055
3,936,055

168,130
134,665
9,059,705
421,906
365,950
649,000
222,402
11,021,758

3,529,359
356,555
198,416

24,117
9,353
74,769

9,745,707
569,171

1,526,695

3,616,798
151,432
505,613

20,307,984
152,557,123

67

520,069

3,778,805

12,071
58,812
1,080,680
60,474
21,710
23,250
1,256,997

3,933,994
279,707
74,318
1,491,726
6,700
11,821,819
419,656
1,785,768
244,040
126,358
931,304
21,115,390
83,146,704
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Schedule 17-Administrative and General Expenses

PARTICULARS 201819 2017-18
A. Infrastructure
Electricity and Power & Fuel 10,370,854 11,894,417
Insurance 1,926,538 1,288,279
B. Communication
Postage & Stationery Exp 80,149 143,618
Telephone , Fax & Internet Charges 51,188 268,890
C. Others
Printing and Stationery 425,081 951,947
Travelling and Conveyance Expenses 186,913 207,544
Hospitality (Hospitality & Guest House Exp.) 476,981 202,762
Audit Fees and Exp. 245,573 431,801
Security Exp. 6,130,319 9,043,154
TA/DA & Overtime 980,954 190,768
Rent of hired Accommodations 1,990,621 3,874,731
BOG Expenses 1,265,173 1,187,144
Cleaning & Maint. Office/Office Maint. 7,569,819 10,641,854
Legal Expenses 1,273,262 250,824
Official Functions 154,635 134,773
Recruitment Expenses 3,245,494 1,148,370
Others Exp.(Professional & Misc Exp.) 543,272 834,318
Staff Welfare 280,350 -
Contribution to Provident Fund - 346,180
TOTAL 37,197,175 43,041,373
Schedule 18-Transportation Expenses
PARTICULARS 201819 2017-18
Transportation Expenses 1,293,784 1,865,829
TOTAL 1,293,784 1,865,829
Schedule 19-Repairs and Maintenance
PARTICULARS 201819 2017-18
a) Building 3,351,500 147,305
b) Office Equipment's 1,043,072 768,542
¢) Furniture & Others 32,518 140,032
TOTAL 4,427,090 1,055,879
Schedule 20-Finance Cost
PARTICULARS 201819 2017-18
a) Bank Charges 12,453 -
b) Others (NPS maintenance Exp.) 10,693 7,401
TOTAL 23,146 7,401
Schedule 21-Other Expenses
PARTICULARS 201819 2017-18
a) Provisions for Bad & Doubtful Debts/Advances - -
TOTAL - -
Schedule 22-Prior Period Expenses
PARTICULARS o 201819 2017-18
a) Academic Expenses 8,725,781.00 -
b) Administrative Expenses 7,193,187.00 -
¢) Others Expenses 9,117,405.00 -
TOTAL 25,036,373.00 -
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PGP I (2018-19)

T | TR oI HrHH Fee § S Heed (4 S
1) 38 M9 &1 T X H g A & |

gee # AT FRE fEadi Qi SardE ST © |
FATeA TETHH S AR ATEdias siiad digedl & g 39 o9
I AR] BT % & % (U T I UaT B 1 AT HIl € |
FTEH TR Afhe e T S} 31 & 991 g A e
I &N Pl IR B ¢ |

PGP-II (2019-20)

foaer LES| -1l TIA-111 T -1V -V I-VI PlL|
frem g6 ST 1,21,860  1,21,860  1,21,860 3,65,580 121,860 1,21,860 1,21,860 3,65,580
T 7,730 7,730 7,730 23,190 7,730 7,730 7,730 23,190
JRIE 7,730 7,730 7,730 23,190 7,730 7,730 7,730 23,190
J& o 22,600 22,600 22,600 67,800 22,600 22,600 22,600 67,800
RICRER R
BEEE &4 42,850 42,850 42,850 1,28,550 42,850 42,850 42,850 1,28,550
B FHedToT
S 4,160 4,160 4,160 12,480 4,160 4,160 4,160 12,480
EeTid TR 8420
g I A 2,06930 2,06930 = 2,06930 6,220,790  2,06,930 2,06,930 2,06,930 6,29,210
R e T I

PGP-1 (2017-18) PGP-1I (2018-19)
AT 12,500 12,500 12,500 12,500
T BH R 4,000 4,000 4,000 4,000
I
EIEESL 4,000 4,000
%’;ﬁ?— E 8,000 12,500 - 20,500 4,000 - 12,500 16,500

PGP-I (2017-18)

PGP-II (2018-19)

feaxer -1 -1 111 Bl LES\Y ERY T-VI Pl
forerr =1 3,000 3,000 3,000 9,000 3,000 3,000 3,000 9,000
QTR ST 3,100 3,100

YT STH 3,100 3,100

AISTLNEAT STH 4,000 4,000

% Aqdl AT ok 13,200 3,000 3,000 19,200 3,000 3,000 3,000 9,000
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e TR 2

PGP I (2018-19) PGP-II (2019-20)

feraer -1 -1 g9-11 e -1V -V TI-VI IR
fore b ot 1,09,674  1,09,674 109,674 329,022 106,674 109,674  1,09674  3,29,022
FET I 7,730 7,730 7,730 23,190 7,730 7,730 7,730 23,190
JETRRT 7,730 7,730 7,730 23,190 7,730 7,730 7,730 23,190
TS Td T 22,600 22,600 22,600 67,800 22,600 22,600 22,600 67,800
BEEE 9 42,850 42,850 42,850 128550 42,850 42,850 42,850 1,28,550
B FETOT TS 4,160 4,160 4,160 12,480 4,160 4,160 4,160 12,480
efid TR 8420

T g AT T 1,94,744  1,94,744 1,94,744 584,232 1,94,744 1,94,744  2,03,164 592,652

R e o

feraer PGP-1 (2018-19) PGP-II (2019-20)

farem g S 12,500 12,500 12,500 12,500
QR ST 4,000 4,000 4,000 4,000
P T 4,000 4,000

TS ST 8,000 12,500 - 20,500 4,000 - 12,500 16,500

PGP-I (2017-18) PGP-II (2018-19)

feraer -1 -1 111 e -1V ERY T-VI arT
farem g ST 3,000 3,000 3,000 9,000 3,000 3,000 3,000 9,000
JETHTE ST 3,100 3,100

FeT ST 3,100 3,100

AT ST 4,000 4,000

I STH 13,200 3,000 3,000 19,200 3,000 3,000 3,000 9,000
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Smt Meenakshi Gupta, Member-Secretary of National Commission for Women speaking at the Seminar
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31 91 2019 &

it & Ea

By /gl ey
fafdse / fagfra / seaf=fey Afeen

qd |9 IAI¢ TG graeT
Qi

e &1 srguahT
Irad guqfrar

7 aRuffeat

gofra it &

ad uR<ufeaat

e dufeaanr (Faa <di®)
fagfa / sieafafy ey @ faw

fraer a=

HisEr dudfar
FoT © JFYT Tq ST
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S o <ifoi
IMHRAS IFA] T d@r a fequfdrat
1 9 24 TP AT A favot &1 fidaRe “rT wu &

T LYY
festie: 09.05.2019

(. Wy @)
S ()

(gee ==0)
forT TRmSTeTa

g

23
24

(. F.0q. FaFh)
BEEIES

(fer wut )

31.03.2019 &I 31.03.2018 &I FHTG
fUoer ad

qHTS
ad

4,175,182,466
119,236,098

428,602,111

4,723,020,676

132,620,482
2,804,762,317
11,175,367
2,948,558,167
94,456,297

1,065,000,000

230,532,115
384,474,096

4,723,020,676

3,204,106,342
74,632,839

911,596,120
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824,300,000

521,378,665
492,586,274

4,190,335,301
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RT3 9.5
THAH wrf 9.6
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I Td e 10
faen & ema 11
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I M UG Rl 13
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Fd A (P)

2. Y

2.1 FHANIGE A UG o 15

2.2 Aefdre 16
yroidt e 16.1
shoNqwg < 16.2
SURUTH g 16.3
AT 16.4
WS g 16.5
TR g 16.6
W g faer 16.7

2.3 YIME$ 4§ A= g 17

2.4 YRasET <y 18

2.5 A U4 XE—EMG 19

26 faa <= 20

2.7 I gAY 4
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Bip
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(. Ay )
SrEETd (dE)

(g <f=n)
forq qmsTarar

31.03.2019 P! GHTE adHH a8

362,103,638
300,921,374
19,848,280
8,323,087
27,703,657
5,080,240
227,000

342,860,628
183,542,558
77,668,496
66,524,126
1,028,880
14,096,568

704,964,266

115,219,424

152,557,123
85,091,103
11,252,696
1,399,211
19,548,316
3,936,055
11,021,758
20,307,984

37,197,175

1,293,784

4,427,090

23,146

17,390,116

25,036,373
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351,820,034

704,964,266
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REEE
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31.03.2018 & U< AT ad

279,893,632
231,330,143
26,521,000
9,046,335
7,400,489
5,595,665

353,732,301
237,952,719
58,616,192
56,365,757
797,633

633,625,933

113,871,334

83,146,704
56,995,512
3,778,805
1,256,997
21,115,390

43,041,373

1,865,829
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5,469,245
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396,106,657

633,625,933
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gufa 31 A 2019 &

yrftqar

I 31 Ay
a) ¥dg A
b) ¥ ¥ Iw
I & GG IR
I ST @rar |
1. 9ad @ o

I 97 3Fgard

a) YRT WRHR A
b) g AR I

) I Wl ¥ (&R
Yol U9 Iord 9 B W e Ak
B, AT 37T W g Oy

1. Derfore

v. faiRa / sierm A & T8d wiftqa

V. yrEfra aRarsHRl / ATl /

HRIHH & qad U

VLIRS el /BT & qgd

yrfeaat
VIL W a9 9 g

a) TorRfHa / stera e ferferd

b) 3= fer
VIII. 9T g1t

a) I S
b) T 3iR ABH

¢) ¥9d 9% @I 9 31

IX. Thardgd s

X. THaIHgd Jggfad dof # |afy s

X1, 391 M (3rafd—vd oy afa)

XIL. ST g4 s

Ll

: HLAGR
faTi: 09.05.2019

(. AR @)
GielpenliGiel)

Hioar as

504,874,617

295,200,000

362,103,638

45,030,369

3,928,310

77,668,496

52,442,709
14,081,417
483,300,000

15,125,448
193,578,645

2,047,333,650

(g <f=n)
forq qmsTarar

frear ad

266,573,925

911,028,000

274,857,831
2,956,726

16,978,312

8,807,009

95,079,852

19,902,097
155,600,000

6,266,878
143,203,343
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a) AT Y
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¢ WeINIRG @
d) uRded a3
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g AT =

1. fergfaa / serafafdy et &

dgd Yidr

1. WTafTa gRATSTHT / Aroterii

EIGESIUGIET

V. IS STATgir / Bragl

CAGESRGURIE]
v. fv v e g

a) Togfa /ey A

P IreATar

b) @ R & sramar

(era—faraem)

VLIgfIa dal F amafy s
VIL T 9RAURT T Yoira

Hrat #F T
a) Sl aR&ufRr

b) W W YOI &wRi
VIIL Hifafae Yrae afed o

IX. 3T&T @1 qradl
X. 51 Td A (QeR)

X1. 3= I
XI1. 3fd A%

a) ¥HG (81T #)
b) & oW
7], T
EENREIN]
ST Tt
TOTAL

(3. F.09. quFh)
frs

(ufer swt )
Higjar af | fiwar o

115,219,424 112,395,918

152,557,123 72,331,158
37,197,175 50,303,936
1,293,784 1,865,829
4,427,090 1,055,879
23,146 -
25,036,373 -
2,828,963 -

- 23,690,735

6,079,960 4,193,509
71,688,010 6,917,152

724,000,000 376,500,000

89,838,124 11,392,193
593,518,204 379,642,784

3,931,729 356,090,262

219,694,544 504,874,617

2,047,333,650 1,901,253,972
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1 &y fafer
311 Ay
SIS: 31 U g Wi ¥ SR

2 ysira fafer
2.1 99 fafy
T Ay

SIS: YofiTd @ 3g TRaRI e 9 U e

HeIg: g gAY & ofaRa

2.2 G gREudfaai e
3T T

S j;ﬁhﬁm%@ﬂ?%é (Hﬂaﬁlﬁw I

HeIg: Jedgard Hfg & sfaRd

Fd AT (142)

EIN] W qd 8
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fafer
A
3) I AN 2,401,852 4,258,021
@) 99 & IR gRgfE 1,436,993 1,852,000
M) AR I ey T et 257,295 462,961
J I
=) fder /st R - -
ST =TT
) 9% ¥ 999 WK W - -
|
9) 3 uRgfg (JHR Tqm) - -
I (31) 4,096,140 6,572,982
3)
it & SRl Bg
SYIT /Y
i. YoinTd &g - -
i, ToNT - 301,203
1 (31) - 301,203

a¥ @ Fd q AT (3—3m) 4,096,140
yfaffea

A6 Ud 9% # Ay -
fder 2,950,000 6,100,000
Ui & fhg ara -
T

6,271,779

1
g
ferfer

46,710,120
17,390,116
4,776,923

68,877,159

68,877,159

46,800,000

I (1)

S AT (2.1)

ST (2.2)
T (2)

235,500 11,309,559
- 6,390,399
23,866 -

259,366 17,699,959

- 678,706

- 678,706
259,366 17,021,253

235,000 17,021,253

ARG oy I MY

2018-19

874,804,266
351,820,034

1,226,624,300

2,232,295,688

61

(o = )

2017-18

478,697,609
396,106,657

874,804,266

1,929,768,133

656,652,186 399,533,943
3,367,836
2,885,580,038 2,329,302,076
97,006,387 -
26,704,142 -
60,732,401
62,978,128 -
2,948,558,166 2,329,302,076
4,175,182,466 3,204,106,342
(vifer wut )
JhT
g it [digjer a8 fser ad
frfer frfer
11,458,727 660,912 77,034,692 71,676,113
7,123,710 4,939,824 39,133,042 2,956,726
- 376282 5,897,327 -
18,582,438 5,977,018 122,065,061 74,632,839
1,682,393 - 2,361,099 -
- 166,661 467,864 -
1,682,393 166,661 2,828,963 -
16,900,045 5,810,357 119,236,098 74,632,839
16,900,045 4,450,000 94,456,297 71,676,113
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a) GRE] %g
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Bin

T (31)

QAT (9)
AN (31 + 9)

01.4.18 Bl I AY

ST AT
930,080
4,779,020

5,709,100

faazor

ARG SR A U194 YIS A

SPINRIE]

IS Ay & SR i
SHRTSY—YufiFTa |or (fFrfom)
SHRmEy— aa=
Sfiemgu—AmAr=T
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1,862,330 1,235,940
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503,651,178
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379,642,784
628,987,696
785,691,482
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ATA-5 Togfra /sveratafyy et @ o s

1. e qougaw ARy 46,800,000 -
2. 99 Suem AR (Teemsh & ) 16,900,045 11,458,727
3. e gt AwdaRor AR (Torensdl & wre) 17,021,253 11,309,559
4. e v fae AR 4,450,000 -
5. fyaer ool gd—sm3 6,100,000 -
6. e FERige Femr Y 2,950,000 -
7. fader faganeft wearr Mfy 235,000 -
T 94,456,297 22,768,287
FIGA-6 1 Fraq
1. ¥ ¥ wmafy s 1,065,000,000 824,300,000
Rk 1,065,000,000 824,300,000
KSS S CUR ISR
1. BEd e (dEa—arn) vd fagyq)
Tl U9 fagga avg 936,797 181,154
2. fafqg /R 8,177,871 6,699,492
3. #g Ud 9% AN
a) d®HS (BT H) - -
b) ST dat # . B
fasT S @I (910010036882042) - 6,442
IOl @I (4534000100028306) 103,736,180 480,048,338
YIQET 9T (4534000100085897) 1,350 -
97 I fa1. (005394600000021) - 1,955,578
SIESIEISIEICED - 633,415
AT FH (309006195247) 12,335,285 -
TSI 102,887,312 21,768,703
TdleTE (Tes do uRdeT) 734,417 462,141
4. 9T
W e 1,641,507 4,519,626
I U 81,396 5,103,776
T 230,532,115 521,378,665




faazor

. FHARIgT B AW (@ )

a) 999/ / Fafee afim
b) I (HHANIGST D)

. SHAigRl B ddafyr afm (@ afa)

a) 8/ AT /3T FOT

. A®E AT IEG D BT ¥yt AW wd = Aaf¥

a) YoINd @ W

b) SHERT BT (HIET T 3F)
o) fagafdiat &

d) g

. qadded g

a) ST Ud 3

. OHT

a) Teldid

b) Ucel famr

¢ fagga

d) = (Ao W)
. sifsta ama

a) faet w (=)

. 9Ty

a) 9T I (TATAANRET ¥)
. T q1d

a) " dEw

b) T

Lin}

ARG oy I MY

2018-19

959,992

63,860,145
94,365,007
138,771

8,266,820

5,424,967

16,999
973,900
4,046,504

46,500

96,154,077

89,800,000

20,420,414

384,474,096

65

2017-18

1,055,307

171,430,354
204,596,950
71,126

7,436,090

3,797,864

16,500
949,140
4,046,504

46,500

79,891,002

7,018,699
12,033,239
196,998

492,586,274
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faawor 2018-19
I 9.1 FABIR SRDA
q&i® Ud UI3dshy A 30,984,600
BIAERT Yo 58,778,550
faeameifiror wRiGary / dearo 5,740,770
RieT—gIe®d 167,784,415
DY Yob 10,664,800
TRISTE Yo 10,672,200
T Yo 5,642,500
TS Ud 3 Yo 3,304,338
TG BRIHA Yed 694,411
fFrfdedr gob 1,036,000
I (Ift) | W St 5,618,790
T (9.1) 300,921,374
YA 9.2 YSHA FRIUTAS FABIIR HRIHA
ST Yeb 84,000.00
UIggshH A Yoh 692,200.00
TS Yo 479,800.00
Rienm—ges 18,592,280.00
AT (9.2) 19,848,280
ITYA 9.3 YT BrIUTeId AR BRIHA (SYHUTH)
SIECE I 213,000.00
RieT—geh 7,070,000.00
SIEISPAICE] 1,016,667.00
3 Yob 23,420.00
I (9.3) 8,323,087.00
ITHA 9.4 ydeA faera srimp (TiEd)
qal rEHA Yoo -
U BRIHH Yo 27,703,657
AT (9.4) 27,703,657
I 9.5 AT I
URTAET 3 5,080,240
QT (9.5) 5,080,240
ITYAT 9.6 YwHUIGH yrftaan
JMMIEH /31 Yo 227,000
17 (9.6) 227,000
A AT (9.1 A 9.6) 362,103,638
faazor AR WO
ST 2 785,691,483 785,691,483
SiTS: a9 @ IR wAxdied /i 385,000,000 385,000,000
T 1,170,691,483 1,170,691,483
HET: YSITd Y o Ygad () 683,356,328 683,356,328
Y 487,335,155 487,335,155
HETY: oG @ ¥ Y 183,542,558 183,542,558
P F AR
SBEICENL 303,792,597 303,792,597

2017-18

23,723,275
45,966,385
4,500,144
133,317,272
8,349,814
8,357,544
4,414,500
314,310
1,548,199
838,700

231,330,143

26,521,000

9,046,335.00

7,400,489

5,595,665

279,893,632

His[ET as &1 AT fase as &1 ahT

503,651,178
911,028,000
1,414,679,178
391,034,976
1,023,644,202
237,952,719

785,691,483
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faaxor

fagfa /sieafafy ffr @ g faer
1) (a) T &1 emafie ST 9 @
(b) 3MARF ST W TS
2) e/ fogfa A & goq @m@r o @@l 9

fegfoa / sterafafer ffern 3= faaer
faroer ad faroar ad
5,897,327

77,668,496 58,016,192

T 5,897,327 - 77,668,496 58,616,192
fergfa / sreraffer faftt o1 ofaRa 5,897,327
oy
TIEE-12 atfeia =t
e WG i
1. 39T i & g9 @@l ) 14,081,417 19,902,097
2. 9HIYERI 9 379 | U 52,442,709 36,463,660
i 66,524,126 56,365,757
IIPEI-13 o T
faawor _ 2017-18
A 9 T9 & 9 i< I
1. TR 334,413
2. AN Yob 223,833 298,649
3. UeTT[E / BIeT—d /FHIe HeT SN & [hRIY TR 215,000
T 558,246 513,649
B. €¥ATF YHreHEl & faswr -
C. giid el | g =
QT 5 -
D. 3
1. IIRERE Yo 340 1,838
2. IAET-vAl & fama () 22,275 143,529
3. ffee witwar (Ffasr mpe goo sa) 45,822 138,617
4. GBI TS $ faeld q O IR R 3RiEs 183,256
5. fafder sma 218,942
T 470,635 283,984
FA AT (F+EHT+H) 1,028,880 797,633

FIGA-14 -4 T

1. dc MR
QT

14,096,568
14,096,568 -
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Rre—gem @ ufey gl (Ham Rrer wem)

RACISIY
THSY
Sy

o) Aard_fRaar

TN BT e

el AHIHROT G

wiasy A @7 sfere™

ITHA 16.1 FABIR HRIHH

Y9

IRaeT g

NI b H <
Pod—smImTd g Sy

YISl gecie Ud UIgdshy A

Froimd g =
ot wRie e

LT T—TARIE T

Hfhear &I
B g

AMHRABAT T 3

MU g

et erd—awam
e uRAs dige

drefidl 8= gofe

B gqfd METRT I
I YT BTF A (UST)

A 16.2 Y9I BT FRAUAS ETMaHIaR srRiHT (Shoidies)

a9 fase vd yeR

I Qd fagadr
Ifaed Ao T4 3

JRINTT G AT
BT T, O d TH qAT MMHRAGAT
EEINICIG R D

faa=or

RIENCY)

I ()
QT 3+9

2018-19

69,729,444
8,319,429
896,443
1,867,938

5,256,055
5,823,034
451,898
573,111
734,140
2,366,659
1,623,579
838,882

6,400,479
5,465,914
4,837,852
33,968
115,219,424

2018-19

5,296,338
2,306,719
6,724,200
3,189,173
22,718,428
1,392,915
429,680
3,611,699
811,420
12,031,907
379,523
4,026,272
2,301,299
9,310,077
74,529,650

4,942,663
5,618,790
10,561,453
85,091,103

456,930
2,288,127
667,507
1,071,954
320,357
1,451,717

2017-18

48,885,690
32,368,216
623,661
2,024,137

5,695,591
5,112,577

728,251
451,473
2,787,025
1,608,813
707,145

5,961,604
3,597,959
3,319,193

113,871,334

2017-18

4,586,644
2,687,578
5,442,080
775,600
20,225,607
1,046,826
490,970
1,329,523
851,760
392,864
3,144
2,950,660
3,869,360
8,028,206
52,680,822

4,314,690
4,314,690
56,995,512

210,414
1,020,107
733,672
537,500
182,169
574,874
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T B Y /IW I 733,614 520,069
EEININIG IR | 3,413,510 i
PRIRIEIN I 848,980 )
i 11,252,696 3,778,805
YA 16.3 YT &1 1 uTadd IJAAT HriHH (Fymdien)
yqer 9 (A= gd uae) 155,500 12,071
g U9 fagaar 105,838 58,812
HIoH Td A 926,302 1,080,680
SN HHT A 154,000 60,474
SRINT Hh1F AT I 17,888 21,710
JNMHRADT T 31 39,683 23,250
T 1,399,211 1,256,997
YA 16.4 T e sriwpd (TrEid)
TR g 91,137 -
NG Y 19,457,179 -
EE 19,548,316 -
Al 16.5 WAl =™
RMHI Y 3,936,055 -
i 3,936,055 -
IJYdl 16.6 YHUIGH =
g U9 fagaar & 168,130 -
IMHRABAT 134,665 -
BIAgAfd / gofcdr 2 9,059,705 -
ST RABAT ST 421,906 .
SRINTT Hh1g g 365,950 -
JUFROT I 649,000 -
Rits1 i colkep| 222,402 -
RIE] 11,021,758 -
I 16.7 ITHIH Y§ fapra =g
IFIRTETT T 3,529,359 3,933,994
T FHTT 356,555 279,707
PHANIGE—&HT T 198,416 74,318
oAUy 24,117 1,491,726
ISR 9,353 6,700
TAYTSTRT 74,769 -
I RIBTEI AT 9,745,707 11,821,819
S d e g 569,171 419,656
AlFeIIR Ao~ 1,526,695 1,785,768
99 TE-—@Tq 3,616,798 244,040
I FEId AT (3R 151,432 126,358
ALY T (QUAT) 505,613 931,304
T 20,307,984 21,115,390

A AT (16.1 ¥ 16.7) 152,557,123 83,146,704
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AIGE-17 SLEH TG qEE AT

A. AEAT
faggd wd Sort qm SE 10,370,854 11,894,417
ELl 1,926,538 1,288,279
B. WA
TF UG ARG & 80,149 143,618
TABIF, B TG gexwe TR 51,188 268,890
C. 3=
ool Ud ST 425,081 951,947
I TG e A 186,913 207,544
anfae (anfored vd rfafY T8 @) 476,981 202,762
TE—TRIET Yob Td @ 245,573 431,801
FReT T 6,130,319 9,043,154
ITAT AT / HETTS W<l T AR 980,954 190,768
R R o1y emardt &1 fawrar 1,990,621 3,874,731
1ol @ 1,265,173 1,187,144
BRI ABTE UG AR/ BRI I—ATq 7,569,819 10,641,854
fafers eg 1,273,262 250,824
WRBR TARIE 154,635 134,773
ol &g 3,245,494 1,148,370
I = (@i vd fafay =) 543272 834,318
HHARIGE HeaTor 280,350 -
sy Af ¥ sferee - 346,180
Bip 37,197,175 43,041,373
TIGE-18 IRTET =
faaeor s 2017-18
gRagd &g 1,293,784 1,865,829
QT 1,293,784 1,865,829
STIGA-19 T=T T [G-T@ (SFIE)
a) 9aq 3,351,500 147,305
b) BRITAT SUBRI 1,043,072 768,542
) BHTER UG e 32,518 140,032
T 4,427,090 1,055,879
AFGE-20 fo X
R I 2017-18
a) 9% TAR 12,453 -
b) I (TN IE—HTE ) 10,693 7,401
QqT 23,146 7,401
HIGA-21 9 =g
a) SIATIGR Td Hagus Ful /AW =g waue - -
Q_IT - -
STIgE-22 STafy-gd =
a) FeIfrd 8,725,781.00 -
b) TN 7,193,187.00 -
) I Y 9,117,405.00 -
T 25,036,373.00 -
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