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1. Director’s Report

"-_

.

Greetings from I1IM Sirmaur !

I am most pleased to present the progress of IIM Sirmaur through this Annual Report for
the year 2018-19. IIM Sirmaur undertook its journey with absolute confidence during the year.

Academic session started with admissions of the MBA batch 2018-20, admitted through
Common Admission Process (CAP). IIM Sirmaur joined the highly competitive Common
Admission Process (CAP) with other sister IIMs for admission to the MBA programme. We
recruited 100 students in the MBA degree programme, thus scaling up to two sections in the
year 2018-19. The class work for 1 and 2™ year MBA programme commenced on time in
1** week of July 2019.

IIM Sirmaur took a major exercise of recruitment of faculty as well as non-faculty staff
during the year 2018-19 against the sanctioned positions. Faculty positions have been filled
in the Areas: Finance and Accounting, Marketing, Operations Management, IT &
Systems, Strategic Management, Economics, OB & Human Resource Management,
Decision Sciences, Tourism Management.

Significantly, during the Academic Session 2018-19, our faculty excelled and published in
high-quality peer reviewed journals in the coveted ABDC journal ranking list with “A” and
“B” categories. [IM Sirmaur full-time faculty exhibited their intellectual competence by
making research presentations at prestigious conferences in the country and abroad.
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The Institute took a big leap by announcing Ph.D programme in Management in select
specialised Areas in 2019. Further, IIM Sirmaur earned institutional memberships of various
professional bodies like All India Management Association (AIMA), the UN Global Compact
Network, Centre for Marketing in Emerging Economies (CMEE), IIM Lucknow, and the like.

IIM Sirmaur has a rigorous course work and academic schedule. Students need to complete
34 credits equivalent to 1020 hours of classroom sessions to earn the MBA Degree. They are
required to complete nearly 40 mandatory courses delivered collectively by full time in-house
faculty and the eminent visiting faculty members from other premier institutions across the
country and abroad.

With a deep sense of satisfaction, I place on record that we trained our students not just in
what they are today, but what they can be as the leaders of tomorrow! Thus, IIM Sirmaur
accomplished the hundred percent summers and final placements targets in 2018-19.

We took new initiatives into the sporting and cultural arenas too to focus on the holistic
development of our students.

This year IIM Sirmaur introduced “Colloquium” Corporate Guest Lecture series and organ-
i1sed 20 sessions by eminent corporate giants who visited IIM Sirmaur campus and interacted
with the students. Besides, series of important campus events like ‘Leadership Summit’,
TEDx, Sierra 2019, etc. were organised which hosted various dignitaries, eminent speakers,
performers and other guests.

Further, besides in-house activities, students also participated in various inter-institute select
competitions and events, organised respectively by IIM Calcutta, IIM Lucknow, IIM Indore,
IIT Madras, Indian School of Business, IM Ahmedabad, HDFC, DCM Shriram and the like,

to name a few.

As a responsible and responsive public Institution, [IM Sirmaur is always concerned about its
obligations towards the society at large. In this regard, under ‘Swachhata Pakhwada’, we took
initiatives like waste management drives for identification, reduction, segregation, disposal
and recycling of waste. We also declared IIM Sirmaur campus a “plastic free zone”.

The Institute is currently operating from its temporary campus at Paonta Sahib in serene and
scenic environment on the banks of river Yamuna. Students on campus find the surroundings
very pleasing and conducive to learning. In the interest of overall development of students, the
institute places ample emphasis on engagement through entertainment, music, cultural and
sporting activities. To serve to this goal, there were evening classes introduced in music,
aerobics and Yoga. Institute set up a music room equipped with musical instruments, besides
adding on various new gadgets in Gym facility and the indoor sports variety.

Further, major steps were taken to improve the physical infrastructure in the IIM Sirmaur
temporary campus at Paonta Sahib. Among others, the auditorium facilities, canteen facilities,
new hostels and several basic support facilities were added for the use of students. An open air
theatre has been set-up in the campus for the students to watch and learn in an interactive and
participatory mode.
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It is understood that the sports facilities at IIM Sirmaur are one of the best among the newly
established institutions. The campus has good sports grounds and courts for football, cricket,
volleyball and badminton. To enable the students to sweat in the night also, high mast lighting
systems have been installed. Indoor sports facilities include snooker, pool and the table tennis
setup. For fitness freaks, the institute has provided a world class gym facility.

Also, for the continual connect, [IM Sirmaur created its Alumni portal in March 2019. Various
e-library resources like Ebrary Academic Complete, ACE-KP, ACE-e/Equity, Ace-MF,
Pressreader, EBSCO Business Source Ultimate, Bloomberg Terminal, Turnitine, Scopus etc.
were also subscribed for the use of faculty and students during the year.

On the international exchanges aspect, during the year, 63 students from the 2017-18 batch
successfully completed their International Immersion Programme at SDA Bocconi School of
Management in June 2018 and earned 2 credits in the MBA degree programme. Similarly, IIP
for 98 students from 2018-19 batch was formalised under MoU with SDA Bocconi School of
Management, Milan, Italy, to be held in June 2019.

With respect to the work progress related to permanent campus development, [IM Sirmaur
in March 2019 signed an MoU with the CPWD for the construction of phase-1 of its proposed
new campus at Dhaula Kuan, spanning over 210 acres with the proposed built up area of 60384
square meters @ approved budget of 392.51 crores. Topographical Survey of the site was
completed and a barbed wire fencing installed around the boundary of the allotted land. In
January 2019, the Higher Education Financing Agency (HEFA) of MHRD, Gol also approved a
non-recurring capital loan of Rs. 392.51 crores for the construction of the phase-1 of the
buildings of the new campus, as a requirement under new financial arrangement. The Institute
also appointed M/s Design Associates Inc. as Architect Planner/Consultants in March 2019 for
providing Comprehensive Architectural Designs and services for development of I[IM Sirmaur
permanent campus.

The year bygone has been a movement forward in several ways. Under the given mandate, the
institute strived towards seeking its agenda of academic excellence and quality benchmark. I
wish to place on record my gratitude to the members of Board of Governors, the faculty,
administrative staff and all other stakeholders for rendering their support all through to have
enabled satisfactory movement forward. Indeed, IIM Sirmaur promises excellence and quality
in management education in the desired direction!

With best wishes,

Professor Neelu Rohmetra
Director, IIM Sirmaur
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Board of Governors

Board of Governors constituted as per Section 10 of the IIM Act, 2017 and post issuance of IIM

Rules, 2018 (w.e.f. November 13, 2018) onwards

Shri Ajay S. Shriram

Chairperson

Chairman and Senior Managing Director,
DCM Shriram Limited

Additional Chief Secretary
Tech. Education, Govt. of Himachal Pradesh

Shri. Sumant Sinha
Founder Chairman & CEO,
Renew Power Ventures Ltd.

Shri. Sumit Bose
IAS (Retd.)

Shri Shrikant Kejriwal (CA)
Director
Indra Varuna Marine P. Ltd., Mumbai

Ms. Munmun Biswas
Director - M/s Coeval Crafts Pvt. Ltd., &
President, DICCI West Bengal Chapter

Shri Sanjay Kumar Sinha
Joint Secretary (Management)
MHRD, Gol

Shri Vinayak Chatterjee
Chairman, Feedback Infra (P) Ltd.

Ms. Archana Garodia Gupta

Director, Touchstone Gems &

Jewellery Pvt. Ltd. & Chairperson FICCI
National MSME Committee
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Shri Rajiv Memani

Chairman - India Region,

Chairman - Emerging Markets Committee,
Ernst & Young

Dr. Ajay Kumar Garg
IIM Lucknow

Professor Neelu Rohmetra
Director, IIM Sirmaur

I/c Secretary to the Board
Administrative Officer
Indian Institute of Management, Sirmaur
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Board of Governors till November 12, 2018

Shri Ajay S. Shriram

Chairperson

Chairman and Senior Managing Director,
DCM Shriram Limited

Chief Secretary
Govt. of Himachal Pradesh

Shri Anil Dattatraya Sahasrabudhe
Chairperson,
All India Council for Technical Education

Shri Rajiv Memani

Chairman - India Region,

Chairman — Emerging Markets Committee,
Ernst & Young

Shri Sanjay Kumar Sinha
Joint Secretary (Management)
MHRD, Gol

Shri Shrikant Kejriwal (CA)
Director,
Indra Varuna Marine P. Ltd., Mumbai

Dr. Manoj Arya
Department of Mechanical Engineering
MANIT Bhopal

Ms. Darshana M. Dabral

Joint Secretary & Financial Adviser
Integrated Finance Bureau

Ministry of HRD (Gol)

Professor Neelu Rohmetra
Director, IIM Sirmaur
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Prof. (Dr.) Kuldeep Chand Agnihotri
Vice Chancellor,
Central University of Himachal Pradesh

Shri Sanjay Gupta

Principal Secretary

(Industries, Technical Education, Horticulture)
Govt. of Himachal Pradesh

Shri Sumit Bose
IAS (Retd.)

Shri Vinayak Chatterjee
Chairman, Feedback Infra (P) Ltd.

Shri Sumant Sinha
Founder Chairman & CEO,
Renew Power Ventures Ltd.

Dr. Ajay Kumar Garg
IIM Lucknow

Ms. Preetha Reddy
Executive Vice Chairperson
Apollo Hospitals Group, Chennai

Dr. Rajesh K. Aithal
Indian Institute of Management,
Lucknow
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3.

Vision, Mission, Core Values, and Academic Philosophy

Vision

To be Globally Respected Institution for Management Excellence.

Mission

“To develop and foster professionals with competencies in creating and leading future oriented

solutions for sustainable growth adhering to the highest standards of ethical and human aspects of
work in Himachal Pradesh, India and the world.”

This Mission will be achieved by:

® Producing post graduates equipped with the required contemporary competences to build,
grow and develop organizations;

e Contribute to up-gradation and renewal of the competences of organizations;
e Guide organizations to grow, renew, turnaround and leapfrog the competition;

e Contribute to the need of growing the faculty pool of high quality management faculty in the
country and the world;

e Deliver outstanding academic qualification programmes and strengthen performance in the
domain of management, irrespective of the type of organization;

® Provide an excellent learning environment that fosters the spirit of creativity, knowledge
sharing and collaboration and achieve success by means of providing the most up-to-date
competence that is required by organizations across the world;

e Create new knowledge and contribute to the evolving management practice in the industry
at national and international levels;

e Endeavour to ensure that the key stakeholders - students, professionals and Professors adhere
to the values and principles outlined by the Institute;

e Provide innovative education and practice-based programmes beyond the boundaries of the
conventional MBA and FPM.

Values and Objectives

In view of the Vision and Mission of the Institute, the objectives set out for the institution are to
develop competence, conduct research, and prepare professionals and advise small, medium and
large organizations on values not limited to one but a combination of all of these mentioned below:

e To develop the student capacity and potential in line with the growing demands for industry
from the point of view of domestic and international markets;
e Achieving international standards in teaching and quality research;

e To grow by increasing the number of participants in flagship programmes like MBA and the
doctoral programme: PhD;

® To ensure and maintain a high level of student satisfaction with respect to the programme
design, delivery and student placements;
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e To impart education of the highest standards that is commensurate with the needs of the ever-
evolving and pragmatic world of business;

e To make learning an enriching experience for the students;

e To connect with social responsibility and engage in community outreach by organising and
participating in various activities;

e To contribute to socio-economic environment and quality of life through outreach activities;

e To commit and promote indigenous growth and development of the region and the local
communities through relevant research initiatives;

e To consciously expose students to an array of activities across domains that contribute to
their holistic development as citizens and professionals by constantly focussing upon the
basics and value orientation that ultimately converts into creating global business leaders.

Academic Philosophy

The fundamental philosophy that shall guide all academic pursuits for students and professionals at
IIM Sirmaur will be to ensure that they develop in them the following qualities:

e Confidence in their abilities

e Versatility of the mind to focus on life-long learning
e Capacity to be able to undertake critical thinking

e Courage, integrity and sensibility to be able to serve the cause of mankind to the best of
his/her ability

e Strong sense of professional ethics in relationship to society, corporate operations,
technology, environment and people around them.

e Look for innovative solutions to problems that they face, being open to ideas

e Ability to view problems from multiple perspectives and develop holistic solutions that have
strategic relevance

e Appreciate and adopt the spirit of collaboration and knowledge sharing

The academic philosophy also revolves around the following:
o (Creativity
e Integrity
e Knowledge sharing
e Collaboration
e Future orientation
e Solution centricity
e Ethical decision making

e Social responsibility
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IIM Sirmaur is an institution of National importance established under the aegis of Ministry of HRD,
Govt. of India. IIM Sirmaur is one of the newer institutions in the IIMs family in the Country.
Taking forward the legacy of the IIM brand, IIM Sirmaur is committed to delivering quality
education, training and research in management sciences. The Institute is focused on developing
indigenous knowledge and practices in an enabling environment. The Institute strives for the
seamless integration of management education with local and global aspirations with the
understanding that management education is not just about seeking the most competitive
employment opportunities, but rather about learning to serve socio-economic concerns through
ethical and visionary corporate leadership.

Established in 2015, the Mission of the Institute is to develop and foster professionals with
competencies in creating and leading future oriented solutions for sustainable growth, adhering to
the highest standards of ethical and human aspects of work. Our Vision is to be a “Globally
Respected Institution for Management Excellence.”

Right from its very inception, IIM Sirmaur has been surging on the interminable path of
improvement, enhancement and upscaling of its infrastructure and image through novel and
innovative steps. The Institute has initiated its first step towards the development of permanent campus with
the signing of MOU with CPWD on 6" March 2019

It also strives to build an ingenious and enthusiastic citizenry who can survive and thrive well

in the highly fluctuating and fluid ecosystem. We accord highest priority in aligning the genuine
aspirations of each student with the industry parameters in the best possible manner.

IIM Sirmaur delivers application-oriented future-aware curricula that train the students to develop
their natural talents into transferable skills, to acquire the agility of mind and attitude to adapt to
rapidly evolving business environments, and most importantly, to do all this while being committed
to making societies better places to transact honest business.

The Institute is home to bright and highly motivated students from diverse backgrounds and
qualifications selected through a rigorous process. Students here are eager to make a positive
contribution in their chosen field with a genuine desire to be of service to the country. An
invigorating curriculum and demanding academic programme help to transform young minds into
responsible professionals capable of adapting to the ever changing world. Equipped with this unique
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combination of practical skills and latest methods of learning, we believe that our students are bound
to be invaluable assets wherever they serve.

Currently, the Institute offers its full-time residential MBA programme of two-year duration. The
pedagogy followed by IIM Sirmaur offers the same standards of rigour as the other members of the
IIM family. The two-year MBA programme is designed to produce students equipped with the
required contemporary competencies to build, grow and develop organizations. The programme
specifically attempts to:

(1 Provide an excellent learning environment that fosters the spirit of creativity, knowledge
sharing and collaboration and achieve success by means of providing up-to-date competence
that is required by organizations across the world.

(1 Foster entrepreneurship among the students and also facilitate outreach to prospective
entrepreneurs in and around the area adjoining Sirmaur.

(1 Undertake the use of holistic learning by means of integrating the dissemination
and deliberation of the relevance and contribution of issues such as spirituality, trust,
sharing and community feeling in developing a better place to live for one and all.

A. Milestones

Since its inception in 2015, IIM Sirmaur has witnessed giant strides in its quest towards
excellence. The journey so far has not only been challenging but also exciting.

2014-15

(1 The Union Government sanctioned an IIM for Himachal Pradesh in the Budget of
2014.

1 Onl St%ugust 2014, the Hon'ble Chief Minister of Himachal Pradesh, Shri Virbhadra
Singh announced that the IIM would be setup at Dhaula Kuan near Nahan town in
the Sirmaur district.

2015-16

[1 The inaugural ceremony for IIM Sirmaur was held on 4 September 2015. Classes for
the first batch of the PostGraduate Programme in Management (PGPM) commenced
on 4" September 2015.

[ On 12™March 2015, the Union Human Resource Development (HRD) Ministry
approved a 200-acre site near Dhaula Kuan for the development of the permanent
Campus of the Institute.

2016-17

[ Classes for the second batch of the Master of Business Administration (MBA)
commenced on 18" July 2016.

2017-18

(1 Prof. (Dr.) Neelu Rohmetra took over as its founding Director on 9" March 2017,
reportedly the first ever female head of an ITM.

[ First Convocation of the Institute held on 8" April 2017 with the Hon’ble Chief
Minister of Himachal Pradesh Shri Virbhadra Singh as the Chief Guest and Chairman
BOG, Shri Ajay S Shriram, Chairman and Sr. Managing Director, DCM Shriram
Limited presiding over.
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Maiden event TEDx organised on 4" November 2017.
The First Academy-Industry Meet (AIM 1.0) organised on 28" November 2017.

Leadership Summit organised on 27" January 2018.

oo U@o

Women Startup Programme 2018 started in collaboration with the N S Raghavan
Centre for Entrepreneurial Learning, [IM Bangalore.

U

Second Convocation of the MBA (batch 2016-18) held on 13" April 2018 with the
Hon’ble Chief Minister of Himachal Pradesh Shri Jai Ram Thakur as the Chief Guest

and Chairman BOG, Shri Ajay S Shriram, Chairman and Sr. Managing Director,
DCM Shriram Limited presiding over.

2018-19

1 The Institute signed MOU with CPWD on 6" March 2019 for the construction of the
Phase-I of buildings and infrastructure at its permanent campus at Dhaula Kuan,
District Sirmaur, Himachal Pradesh.

(1 The Institute signed the agreement with Higher Education Financing Agency
(HEFA) on 4™ June 2019 for a loan of Rs. 392.51 crores for phase-1 construction of
permanent campus at Dhaula Kuan.

(1 Acquisition of a new Hostel building, namely, Yajur, with 30 rooms on the first floor
and 31 on the second and installation of furniture, other facilities, amenities and
gadgets like, high speed Wi-Fi accessible from anywhere within the campus, RO
water facility, and washing machines, creation of a common room for the students
equipped with furniture, TV, fridge, microwave oven, and DTH facility.

[d The second in the series, the Leadership Summit-2.0 held on 3™ November 2018
centred around the theme ‘Young India: Leaders of Tomorrow’.
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A three-day First National Doctoral Colloquium was conducted on “Business and
Management” from 18" December to 20" December 2018.

‘Sierra’, the first inaugural Management, Cultural and Sports Fest of the Institute
organized on 19" January 2019.

Second TEDx event with the theme “The Journey” organized on 9" February 2019.

The PGP 03 batch with a strength of 63 students completed its final placement
process on 20" March 2019 with the highest package of 16 lakh by ICICI Bank.

The PGP-04 batch of IIM Sirmaur with a strength of 98 students successfully
completed its Summer Placement process on 10" February 2019.

The Institute invited 16 guest speakers to its campus from various areas to provide
an excellent learning environment that fosters the spirit of creativity, knowledge
sharing and collaboration.

Third Convocation of the Institute held on 12" April, 2019. Shri Sunil Kant Munjal,
one of the founder promoters of Hero Group and Chairman, Hero Enterprise was the
Chief Guest who delivered the Convocation address. Chairman BOG, Shri Ajay S
Shriram, Chairman and Sr. Managing Director, DCM Shriram Limited presided over.

In order to meet the growing needs of the Institute recruited several new permanent
faculty and staff. Further, the process of scaling up is in process and shortly we will
recruit in our team-leading faculty drawn from all over the country.

KNOWLEDGE - LEADERSHIP.
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B. Important Committees

IIM Sirmaur has constituted various committees for the smooth functioning of the Institute.
Some of the important committees are as under:

(i) Committees of the Board

Project Monitoring Committee (till November 12, 2018)

Name Designation
Chairperson,
Shri Ajay S. Shriram Chairman and Senior Managing Director,

DCM Shriram Limited

Director,

Professor Neelu Rohmet . . .
cetu kohmetra Indian Institute of Management Sirmaur

Shri Sanjay Kumar Sinha JS (Management & Lang.), MHRD

Chairperson,

Shri Anil Dattatraya Sahasrabudhe | 11 400 Council for Technical Education

Chairman,

Mr. Vinayak Chatterjee Feedback Infra (P) Ltd.

Principal Secretary,
Shri Sanjay Gupta Ayurveda, Technical Education,
Govt. of Himachal Pradesh (Gol)

Dr. Ajay Kumar Garg Indian Institute of Management Lucknow

Finance and Administration Committee (till November 12, 2018)

Name Designation
Chairperson,
Shri Ajay S. Shriram Chairman and Senior Managing Director,

DCM Shriram Limited

Director,

Professor Neelu Rohmetra . . .
v Indian Institute of Management Sirmaur

Ms. Darshana M Dabral Joint Secretary & Financial Advisor, MHRD
Prof. (Dr.) Kuldeep Chand Vice Chancellor,
Agnihotri Central University of Himachal Pradesh
Mr. Sumit Bose IAS (Retd.)
Chairman,

Mr. Rajiv Memani Ernst & Young

Dr. Ajay Kumar Garg Indian Institute of Management Lucknow
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Investment Committee (till November 12, 2018)

Name Designation
Mr. Shrikant Kejriwal )

(CA), Mumbai Chair
Professor Neelu Rohmetra .
(Director, I[IM Sirmaur) Co-Chair
Prof. Vikas Kumar

IIM Sirmaur Member

Mr. Raj Khosla
(Managing Director and Founder,
MyMoneyMantra)

Independent Member

(ii) Statutory Committees

Building and Works Committee

Name

Designation

Professor Neelu Rohmetra
Director, IIM Sirmaur

Chairperson

Prof. Ajay K Garg

Member BoG, IIM Sirmaur

Prof. J. B Nadda

Director, Consortium of Educational
Communication, New Delhi

Shri A.K Jain

Special Director General, CPWD ( Retd.)

Shri Neeraj Gupta

Professor and Head, Dept. of Architecture, Central
University of Rajasthan

Shri Rajeev Garg

Superintending Engineer, IIT Kanpur

Prof. Pradipta Patra

IIM Sirmaur

Lt Col Dinkar Hiteshi

Project Consultant, [IM Sirmaur

Administrative Officer, IIM Sirmaur

(Secretary)
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(iii) Chairpersons/Conveners

Name Roles
Prof. Vikas Kumar Campus Purchase Committee
Chairperson Admissions (MBA)

MDPs

SC/ST Committee

Prof. Pradipta Patra
(w.e.f November 20, 2018) Chairperson, Programmes and Research
Prof. Vaneet Kashyap (MBA, Ph.D)

(upto August 31, 2018)

Chairperson, Library Advisory Committee

Prof. Pradipta Pat : i i i
rol. Fradipta Iatra Chairperson, Anti-ragging Committee

Prof. Sanjay Singh

(w.e.f November 20, 2018)
Prof. Nivisha Singh

(upto November 14, 2018)
Prof. Vaneet Kashyap
(upto August 31, 2018)

Chairperson, Placements & Alumni Affairs

Prof. Amrinder Singh
(w.e.f November 20, 2018)
Prof. Vikas Kumar

(upto November 19, 2018)

Chairperson, Student Affairs, Sports and Hostels

Prof. Shrawan K Trivedi Chairperson, Computer Advisory Committee

Prof. Somnath Ghosh

Chairperson, Grievance Redressal and
(w.e.f. September 17, 2018)

Disciplinary Committee

Prof. Anshu Agrawal
(w.e.f. December 12, 2018) Convener, Sexual Harassment Committee (Internal
Prof. Nivisha Singh Complaints Committee)

(upto November 14, 2018)
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5. Academic Programmes and Accomplishments

A. Master of Business Administration (MBA 2017-19)

Master of Business Administration (MBA) is a two-year full time residential post graduate
degree programme of Management. MBA programme is designed to equip students to take on
leadership roles in an increasingly complex and dynamic global scenario. It spans six trimesters,
spread over two years, with an intermediary summer project of eight to ten weeks and International
Immersion Programme of three weeks.

IIM Sirmaur benchmarks its curriculum against the best in the world to ensure that it delivers
quality management education, based on the best pedagogy. The course content and design are
inspired by the best management practices backed by a strong fundamental framework with an
orientation towards contemporary and emerging management issues. The programme lays the
foundation for conceptual understanding and analytical reasoning which gives the students an
insight into the dynamics of business.

The two year Master of Business Administration Programme has a multi-tier structure. It
consists of a core curriculum (compulsory credit courses and compulsory non-credit courses),
a summer internship (compulsory industry training between first and second year), an
International Immersion Programme (compulsory for students where they earn credits)
and elective courses (optional courses in the second year).The first year is committed to
developing business fundamentals through compulsory courses spanning the areas of
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Economics, Finance, Marketing, Operations, Systems and Organizational Behaviour etc. The
second year offers a number of electives, which allows a flexible system for the students to
choose the elective to gain expertise in a particular domain as per their interest.
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The MBA participants go through a currlculum Wthh is very rigorous and demanding both in
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terms of time and effort. The programme leverages their potential capabilities by challenging
them to achieve beyond their best. By the end of the programme, participants would be well
poised to add value to their respective organizations since the programme is practice-oriented
with a thrust on managerial decision making. The batch diversity, comprising of fresh graduates
and those who come with some years of experience from a range of sectors including Finance,
Consulting, IT, Science, Commerce and Engineering, adds flavour to and enhances the richness
of learning in the class. The International Immersion Programme with foreign management
schools provides an excellent opportunity of business, economic, social and cultural exposure to
the students.

B. Course Structure

The Master of Business Administration is the flagship academic program of the Institute. The
two-year full-time residential program comprises a curriculum that has been developed by
emulating the best practices at institutions across the globe. Application-oriented problem-based
learning models are emphasized in the curriculum.
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The first year coursework is spread over three terms. It comprises core courses that explain the
fundamental concepts of the management sciences across different functional areas. All courses

in the first year curriculum are mandatory and provide essential preparation for advanced elective
courses which can be taken in the second year of the program. The first year coursework is
followed by a summer internship. During the summer internship, students are required to work
on an industry project with an organization for a period of eight to ten weeks. The summer
placement is an integral part of the MBA Programme. The Placement Office assists students in
finding suitable summer assignments. The summer internship is followed by a rigorous
International Immersion Program, which is mandatory for all students enrolled.

The second year coursework is spread over the next three terms (Term IV to VI). The second year
students are offered elective courses across different functional areas such as Marketing, Finance,
Operations Management, Information Technology, Decision Sciences, Organizational
Behaviour, Human Resource Management and Economics. Students can opt for elective courses
based on their preferences, insofar as they fulfil the minimum credit requirements for the
programme. Participants who successfully fulfil all the requirements of the programme are
awarded the 'Masters in Business Administration degree.

PGP First Year Courses (2017-18)

A list of subjects offered in first year is mentioned below:

_TERMI | TERMOD | TERMII

Behaviour in Organizations Designing Work Organizations Financial Management
Communlcatlon and Critical Macroeconomic Environment Human Resource Management
Thinking for Managers
Financial Reporting and . International Business

. Management Accounting .
Analysis Environment
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Information Technology

Concepts Marketing Management-I1 Management Information Systems

Quantitative Analysis for

Legal Aspects in Management Operations Management Management — 111

Quantitative Analysis for

Managerial Economics Management- 11

Strategic Management — |

Marketing Management-I Written Executive Communication Supply Chain Management
Quantitative Analysis for Management Personality Workshop on Ethics, Governance
Management-I Development and Environment

PGP Second Year Elective Courses (2018-19)

A list of courses offered as electives in the second year is mentioned below:

Strategic Management —II

Project Finance International Finance
(Core Course)
Strategic Management of New Financial Derivatives and Risk
Brand Management
Venture Management
Financial Statement and Analysis Corporate . Valuation and Services Marketing
Restructuring
Commercial Bank Management Promotion Strategy BOP and Rural Marketing
Investment =~ Management and . .
Portfolio Analysis Consumer Behaviour Operations Strategy
Advance Marketing Research Digital Marketing Digital . Marketmg Analytics
and Optimization
Pricing Strategy Quality Management and Six Sigma Advanced Analytics-II
International Marketing Project Management Leadership and Team
Management
Advance Competitive Strategy Mergers & Acquisitions Workshop on Communication

and Business Etiquettes

Supply Chain Analytics and Applied Theory in Strategy and

Strategy Competition

Ecommerce Big Data Analytics

Business Intelligence and Data Artificial Intelligence and
Mining Applications

International Economics for

Business Advance Analytics-I

Business Forecasting & Analytics Compensation Management

Advanced Course In
Entrepreneurship: From Business
Model To Product Market Fit

Strategic Human Resource
Management

Performance Management

Basic Course in Entrepreneurship:
For Idea to Business Model
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C. Teaching Methodology

[IM Sirmaur faculty is a mix of in house academicians as well as scholars, researchers and
academicians from leading institutions. The students gain much experience from the strong
academic background of the institute’s faculty members. Guest lectures and senior industry
people offer students a chance to interact with professionals from various fields and to get insights
from the corporate world.

Alongside the traditional teaching methods, such as lectures and seminars, IIM Sirmaur has a
strong commitment to case-based and student-centred learning, where the emphasis is on the
individual development of the learner throughout their time at the institute. The classroom
approach used at IIM Sirmaur is highly interactive and faculty members are constantly looking
for new and effective ways to engage their students in the learning. Faculty members at [IM
Sirmaur are conversant with the state of the art, up-to-date teaching and learning resources used
in management education across the globe.

Faculty members are passionate about training/coaching students to develop multifaceted skill
sets. Interaction and participation based teaching methodologies play a prime role in the pedagogy
system. So apart from conventional methodology of teaching, various innovative techniques such
as flipped classroom, PBL, etc. are also adopted at [IM Sirmaur to enhance the confidence level
of the student to learn independently. Students are encouraged to participate in these techniques
for enrichment of their traits and development of technical cum managerial skills.

Flipped Classrooms

[IM Sirmaur a new generation IIM, has introduced flipped classroom teaching approach that uses
online or video technology to supplement its course structure and encourage active learning. In
this, we invert the traditional model by using technology to allow students to listen to lectures
online at home and use class time for collaborative learning. Currently, our faculties are using
this teaching method in entrepreneurship course.

Blended Learning

Institute is planning to create a unique blend of teaching for MBA participants which combines
online preparation with in-class learning. Blended programmes will be introduced to harness the
affordances of learning online and on-campus. The online material will allow students to
complete a significant portion of work flexibly — at their own pace and space. Preparation
completed online will then be pulled into on-campus sessions, helping them and instructor to
make the most out of their time in class. This can also be helpful for various programmes such as
Executive MBA which will be launched in the coming years and will help to attract students and
industry practitioners from across the globe.
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PBL (Problem Based Learning)

Problem-Based Learning (PBL) is a teaching method in which complex real-world problems are
used as a vehicle to promote student learning of concepts and principles as opposed to direct
presentation of facts and concepts. In addition to course content, PBL promotes the development
of critical thinking skills, problem-solving abilities and communication skills. At IIM Sirmaur,
students are introduced to real world problems for which they are supposed to explore or use
already gained knowledge and finally suggest solutions to such problems. This methodology
provides opportunities for students to work in groups and consequently enhance peer to peer
learning, find and evaluate research materials as well as promote life-long learning. The PBL at
IIM Sirmaur is a student-centred approach which encourages the participants to be self-directed,
interdependent and independent as they attempt to solve the real world problems.
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6. Faculty

IIM Sirmaur undertook its second round of faculty recruitments in 2017. Apart from the cohort of
full-time faculty members, eminent Visiting Faculty also conducted sessions and shared their rich

experience and expertise with the students.

A. Full Time Faculty

Prof. Amrinder Singh
Finance and Accounting

(w.e.f. 12 Nov 2018)

Prof. Anshu Agrawal
Finance and Accounting

(w.e.f. 24 Nov 2018)

Prof. Diviani Chaudhuri
Communication & Cross Cultural Management

(from 31 Aug 2017 till 31 Aug 2018)

Prof. M Pachayappan
Operations & Supply Chain Management
(w.e.f. 14 Nov 2018)

Prof. Nivisha Singh
Strategic Management

(from 14 Sep 2017 till 14 Nov 2018)

Prof. Pradipta Patra
Decision Sciences

(w.e.f. 25 Oct 2018)

Prof. Pragya Bhawsar
Strategic Management

(w.e.f. 17 Jan 2019)

Prof. Shrawan Kumar Trivedi
IT & Systems
(from 11 Sep 2017 till 23 Aug 2019)

Prof. Sanjay Singh

Organizational Behaviour and Human Resources
Management

(w.e.f. 12 Nov 2018)

Prof. Somnath Ghosh (Adjunct Faculty)
Organizational Behaviour and Human
Resources Management

(from 01 Aug 2018 till 13 Mar 2019)

Prof. Vaneet Kashyap

Organizational Behaviour/Human Resource
Management

(from 27 June 2016 till 01 Sep 2018)

Prof. Vikas Kumar
Marketing
(w.e.f. 25 Oct 2018)

Prof Jyotsna Roy (Adjunct Faculty)
General Management

(from 17 May 2018 till 04-12 2018)
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B. Visiting Faculty

Prof. A K Pundir
Operations & Supply Chain Management
NITIE Mumbai

Prof. Aman Srivastava
Finance & Accounting

International Management Institute, Delhi

Prof. Amandeep Dhir
Marketing Management

Aalto University, Helsinki, Finland

Prof. Amit Sachan
Operations & Supply Chain Management
IIM Ranchi

Prof. Anand Das Gupta
Organizational Behaviour & Human Resources Management

Indian Institute of Plantation Management, Bangalore

Prof. Anand Jaiswal
Marketing Management
IIM Ahmedabad

Prof Anil Bisen
Economics

IES Retired

Prof Anil Sharma
Finance & Accounting

IIT Roorkee

Prof. Ashish Kumar Garg
Finance & Accounting

IIM Kashipur

Prof. Ashok Arora
Marketing Management
MDI Gurgaon (Retired)

Prof. R Balachandran
Finance & Accounting

IIM Calcutta (Alumnus)

Prof. B B Chakrabarti
Finance & Accounting

IIM Calcutta (Retired)

Prof. Bibek Roy Chaudhari
Economics

IIFT Kolkata

Prof. C L Bansal
General Management

MDI Gurgaon (Retired)

Prof. C P Joshi
Strategic Management

KJ SIMSR Mumbai

Prof. C V Baxi
Strategic Management

MDI Gurgaon (Retired)

Prof. D K Srivastava
General Management

NITIE Mumbai

Prof. Debashis Chakrabarti
Economics

IIFT Kolkata

Dr. Deepankar Roy

Corporate Trainer

Prof. Dinesh Sharma
Marketing Management
IIT Bombay

Prof. Gaurav Vallabh
Finance & Accounting

XLRI Jamshedpur

Prof. Kaustubh Dhargalkar
General Management

Consultant
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Prof. L. Ganapathy
Operations & Supply Chain Management
NITIE Mumbai

Prof. Leena Kaushal
Economics

MDI Gurgaon

Prof. M. Akbar
Strategic Management
IIM Lucknow (Retired)

Prof. Mandar Marathe
Marketing Management

Co-Founder, Briefkase Linkedln Digital

Prof. Manoj Anand
Finance & Accounting

MDI Gurgaon

Prof. Matti Mantymaki
Information Technology & Systems

University of Turku, Finland

Prof. Nakul Gupta
Information Technology & Systems

MDI Gurgaon

Prof. N P Singh
IT & Systems
MDI Gurgaon

Prof. Rajiv M Srivastava
Finance & Accounting

IIFT (Retired)

Prof. Nidhi Bisht
OB & HRM
MDI Gurgaon

Prof. Ramakanta Mishra

Corporate Trainer

Prof. Ram Kumar Dhurkari
Information Technology & Systems

Institute of Financial Management &
Research, Chennai

Prof. Sasadhar Bera
Operations & Supply Chain Management
IIM Ranchi

Prof. Sanjay Sharma
Operations & Supply Chain Management
NITIE Mumbai

Prof. SK Jain
Economics

IIT, Delhi

Prof. Sharad Sarin
Marketing Management

XLRI Jamshedpur

Prof. Subhash Datta
Decision Sciences

MDI Gurgaon (Retired)

Prof. Som Shekhar Bhattacharya
Strategic Management

NITIE Mumbai

Prof. Suresh Malodia
Marketing Management
MICA Ahmedabad

Prof. Sunil Parameswaran
Finance & Accounting

Visiting Faculty-1IM Bangalore, IIM
Visakhapatnam

Prof. Trilochan Tripathy
Decision Sciences

XLRI, Jamshedpur

Prof. Swati Dhawan
Finance & Accounting

Shri Ram College of Commerce, New Delhi

Prof. U Dinesh Kumar
Decision Sciences

IIM Bangalore

Prof. Vijay Aggarwal
Operations & Supply Chain Management
MDI Gurgaon (Retired)
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C. Publications and Papers Presented

During the year 2018-19, the faculty of IIM Sirmaur has played an active role in research and
publications. This is corroborated by the list of peer-reviewed (refereed) journal publications and
invited talks given below.

Papers Published in Refereed Journals by Faculty (2018-19)

e Kumar, V., & Kaushik, A.K. (2018). Building consumer—brand relationships through brand

experience and  brand identification, Journal of  Strategic Marketing.
Do0i/abs/10.1080/0965254X.2018.1482945 [Ranked ‘A’ in ABDC rankings]

o Kumar, V., & Nayak, J.K. (2018). Destination Personality: Scale Development &
Validation, Journal of Hospitality and Tourism Research. DOI: 10.1177/1096348014561027
[Impact Factor — 2.685] [Ranked ‘A’ in ABDC rankings]

e Patra, P. (2018). Distribution of profit in a smartphone supply chain under Green sensitive
consumer demand. Journal of Cleaner Production, 192, pp. 608-620 [Ranked ‘A’ in ABDC
rankings]

e Patra, P., Kumar, U.D., Nowicki, D.R., and Randall, W.S. (2019). Effective management of
performance-based contracts for sustainment dominant systems. International Journal of
Production Economics, 208, pp. 369-382 [Ranked ‘A’ in ABDC rankings]

e Sanjay Singh (2019). A Theoretical Discussion on the State of Scientific Research and
Publishing: Critical Reflections and New Directions. Human Arenas, pp. 1 - 15.

e Trivedi, S.K. and Panigrahi, P.K. (2018). Spam classification: a comparative analysis of
different boosted decision tree approaches. Journal of Systems and Information Technology,
20(3), pp-298-105. (Emerald Publication, C class as per ABDC list, Scopus Indexed).

e Trivedi, S.K, and Shubhamoy Dey. (2018). "A modified content-based evolutionary
approach to identify unsolicited emails." Knowledge and Information Systems, 1-25.
(Springer Publication, Impact Factor: 2.247, C class as per ABDC list, Scopus Indexed).

e Trivedi, S.K. and Yadav, M. (2018). Predicting online repurchase intentions with e-
satisfaction as mediator: a study on Gen Y. VINE Journal of Information and Knowledge
Management Systems, 48(3), pp.427-447. (Emerald Publication, B class as per ABDC list,
Scopus Indexed).

e Trivedi, S.K. and Dey, S. (2018). Analysing user sentiment of Indian movie reviews: A
probabilistic committee selection model. The Electronic Library, 36(4), pp.590-606.
(Emerald Publication, B class as per ABDC list, Scopus Indexed, Impact factor - 0.8)

e Trivedi, S.K., Dey, S. and Kumar, A. (2018). Capturing user sentiments for online Indian
movie reviews: A comparative analysis of different machine-learning models. The Electronic
Library, 36(4), pp.677-695. (Emerald Publication, B class as per ABDC list, Scopus Indexed,
Impact factor - 0.8)
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Papers accepted in Refereed Journals by Faculty (2018-19)

e Singh, S., & Aggarwal, Y. (in press). Are Traditional Negative Gender Attitudes Associated
with Violent Attitudes Toward Women? Insights from a New, Culturally Adapted Measure
in India. Sex Roles: A Journal of Research [ABDC Category - A].

e Trivedi, et al. (Forthcoming, 2019). Combined Fuzzy Theory and Delphi Method for
Instruments Designing Framework of Online Marketing Flexibility Dimensions.
International Journal of Services Technology and Management (Inderscience Publishers C
Class as per ABDC, Scopus Indexed).

® Trivedi, et al. (Forthcoming, 2019). Factors identification of online reputation and
relationship with trust: a study of generation Y. International Journal of Business Information
Systems, 26(2), pp.151-165. (Inderscience publisher, C Class as per ABDC, Scopus Indexed)

Seminars/Conferences/Workshops attended

e Kumar, V., & Kaushik, A.K. (2018). Does consumer brand engagement really help in
nurturing consumer brand relationships? “The 13th Global Brand Conference: Branding in

the Digital Age: Innovation & Responsibility” Organized by Newcastle Business School,
Northumbria University, UK on May 2-4, 2018.

e Dr Diviani Chaudhuri, Assistant Professor. Presented a paper on ‘“Encounters with
Archaeology at the Outposts of Empire” at the 2018 BRISMES Annual Conference held
from 25-28 June 2018 at KCL, the United Kingdom.

e Professor Neelu Rohmetra, Director, IIM Sirmaur attended the Annual Meeting of the
Academy of Management and Teaching and Learning Conference, Chicago, USA
from August 10-13-2018.
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7. International Immersion Programme

The students of MBA Batch 2017-19 attended the International Immersion Programme at SDA
Bocconi School of Management, Milan, Italy from 11" to 29 June 2018. SDA Bocconi School of
Management is one of the top European Schools in the world and is positioned within the top 10
globally in customised program rankings.

After a thorough and rigorous evaluation of various international B-schools of repute on various
programme parameters, SDA Bocconi, Milan, Italy was identified for International Immersion
Programme for MBA.

This immersion programme is a one-of-a-kind programme which aims at providing 360-degree

immersive learning experiences by means of in-class sessions, case analysis, simulations, company
visits and various activities that provided insights into Italian and western work culture.

The programme marked the inclusion of areas like Operations, Supply Chain, Project Management,
etc., besides a reflection on broadly international business and global economy. The customised
program extended the [IM Sirmaur curriculum with an added exposure to the dynamics of European
economy, operations of leading European automobile manufacturers.
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The participating students earned 2 credits for the courses and the credits were transferred to 1IM
Sirmaur as a part of the final transcripts.

International Immersion Programme (Schedule)

Date (Day) Morning activities ‘ Afternoon activities

Week 1
10:00 10.30: Welcome to SDA Bocconi.

14.00 — 16.00: Cultural

11th June 2018 10.30-12.30: Introduction to the European economic, Activity: 2_ hour walking tour
(Monday) business and political context. The opportunities and in Milan
challenges of the European Integration. European
monetary and fiscal policies and their impact on
business community.

Entry strategy to the European market: discussion of
success and failure stories.

Work in small groups:
12th June 2018 “Liability Of Foreignness”
Assignment
(Tuesday) Cultural, economic and legal differences among
European national markets: application of “liability of
foreignness check-up” tool
Foreign markets selection: decision-making process
and decision biases.

Foreign markets selection criteria. Concentration vs. Work in small groups:

13th June 2018 ) . . N .
(Wednesday) market spreading strategies. Multiple-criteria Foreign Markets Assessment
ednescday decision-making. For Cini & Nils

Introduction to the assignment: foreign markets
assessment for CINI&NILs

Discussion on the bus: lessons

Departure at 7:00 learnt from the company visit.

14th June 2018
(Thursday) Discussion on the bus: turnaround of Ferrari and Return to Milan: by 17.30

Ferrari brand and FCA Group (spin-off and Ferrari
brand management by FCA).
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10.30-13.00 company visit to Ferrari (museum with
iconic models, tour at the factory territory).

15th June 2018
(Friday)

Presentation of CINI&NILs case by small groups.

Global vs. multidomestic strategies: discussion of
Moleskine and Shave Lab case studies Organizational
solutions for global, transnational and multidomestic
strategies. Arbitrage strategy.

Free time

16th June 2018
(Saturday)

17th June 2018
(Sunday)

Week 2

18th June 2018
(Monday)

International finance: challenges of managing a
multinational corporation.

Discussion of a case study: headquarters-subsidiary
relationships.

12.30-13.00: Multiple Choice Exam on Module 1

Work in small groups: Global
Strategies by Small wine
producers: Ricci Curbastro
case study

19th June 2018
(Tuesday)

Globalization of “pocket” multi-nationals: the case of
“Old World” wine industry.

Company visit to a small producer of wine in
Franciacorta region (1hr from Milan). Discussion of
management of the company’s internationalization
strategy

Cultural Activity: Innovation
by Leonardo Da Vinci — Visit
to Museum

20th June 2018
(Wednesday)

Operations Management Strategy: the role of
operations as a competitive “weapon’ and strategic
alignment approach.

Analysis and diagnosis of the production system

Introduction to the assignment: foreign markets
assessment for CINI&NILs

Work in small groups:
Foreign Markets Assessment
For Cini & Nils

21th June 2018
(Thursday)

The strategic alignment approach: Ducati Motor
Holding Case Study.

Applicability of Ducati best practices to other
industries/ companies: cases of “Made in Italy”
excellence

10.30-13.00 company visit to Ferrari (museum with
iconic models, tour at the factory territory).

Company visit to a “Made-in-
Italy” company or a guest
speaker lecture

22nd June 2018
(Friday)

How to measure efficiency and productivity: tools
and approaches

How to measure logistic service level and flexibility:
tools and approaches

Sport activities with SDA
Bocconi students

23rd June 2018
(Saturday)

24th June 2018
(Sunday)

Week 3d

25th June 2018
(Monday)

Measuring logistic service level: the Industrial Textile
case study

Cultural Activity: Guided visit
to a modern art museum

ANNUAL REPORT 2018 - 19

[IM Sirmaur




Sales & Operations Planning: from sales forecasting
to long-term strategic capacity planning.

26th June 2018
(Tuesday)

Sales & Operations Planning: medium term monthly
planning and scheduling. How to perform capacity
planning: the Sampson game case study.

Lean management: principles, performance and
practices

12.30-13.00: Multiple Choice Exam on Module 2

Lean Management simulation:
experiencing the move from
Push to Pull operations and

improving operations
processes

27th June 2018

Visiting a Lean Company

Presentation of the Operations

Work in small groups:
Discussion of a Case Study on

(Wednesday) Gemba walk in the plant Project Management
Q&A session with company managers
. . . Work in small groups:
28th June 2018 Project management: goals, life cycle of a project, . .
. . . o Discussion of a Case Study on
(Thursday) technical, economic and financial feasibility. - .
Project Management;
Project team composition: selection, motivation, team 19.00-21.00: Evening:
management and meetings management, negotiations Indian Culture Event
and decisions
Project launch: organizational roles inside of a project
and key coordination mechanisms.
29t June 2018 Project planning: tools and techniques.
(Friday) Control of project execution and project risks

analysis.

Program Wrap-Up And Diploma Ceremony
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8. Admissions (2018-20)

The 2018-20 MBA batch comprised 100 students. They came from a diverse background ranging
from Literature, Economics, Finance, Commerce, Management, Mining, Marine Engineering,

Electronics, Computer, IT, Chemical Engineering, Mechanical Engineering, and Electrical
Engineering.

Admission Policy/Criteria

IIM Sirmaur admits students with a proven calibre to have the proper congruence with the image of
the Institute. Admission to the two-year full time Master in Business Administration is facilitated
through a rigorous selection process which gives weightage to the highly competitive CAT score
and other criteria including work experience, academic qualifications, gender and academic
diversity. This ensures that the students perform remarkably well in academics during their two-year
stint at [IM Sirmaur and later go on to achieve great success professionally. The admissions process
was undertaken in the following stages:

Stage 1: Shortlisting based on CAT-2017 percentiles

Candidates were shortlisted for Stage-2 on the basis of CAT 2017 percentiles as mentioned below:

Criteria — . .
Quantitative Data Interpretation and Verbal & Reading
Aptitude (QA) Logical Reasoning (DI & Comprehension Total
Pesce:t'le (>=) LR) (VRC) Percentile (Overall)
Category ! Percentile (>=) =)
!
General 80 80 80 95
NC-OBC 60 60 60 78
SC 50 50 50 60
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ST

30

30 30

40

DAP

30

30 30

40

Stage 2: Written Ability Test (WAT) & Personal Interview (PI)

Only the candidates securing the above mentioned minimum percentile in each category in CAT
2017 were called for WAT & PL

Stage 3: Generation of merit list for final selection

Candidates were offered admission in the order of merit list based on this composite score.

Sr. Weight .
No. Component (MBA) Method of Scoring
_ CAT Score
L Scaled CAT Score 30 CAT SCORE = (Highest CAT Score of 2017) * X
(CS) where X = 30
15 Written Ability Test (WAT)
2. CAP Score (CAPS) ] )
15 Personnel Interview (PI); Including Extempore Test
Candidate’s Class XII percentile in respective Board
P 12M
and Discipline
<=60 0
3 Class — XII Marks 5 60.01-70.00 L
’ azm 70.01-80.00 2
80.01-90.00 3
90.01-95.00 4
>95.00 5
Candidate’s Graduation percentage in respective Graduation
Board and Discipline Marks (GM)
<60 2
4 Graduation Marks 15 60.01 to 70 4
’ (GM) 70.01 to 80 6
80.01 to 90 8
90.01 to 95 10
>95 15
Mo
nths g"r 7-12 | 13-18 | 1924 | 25-36 | 37-49 15\/‘[) or
5 Work Experience 15 * eS8 ore
© | (WE)
Sco | 4 8 12 15 8 0
re
*Diversity DFa=35;
6a Factor: 5
(DFa): Else DFa=0
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Academic

Disciplines

*Diversity If Gender = Female DFb=5

Factor:

6b 5
(DFb): Else DFb=0

Gender

*Student Can avail either 6a Marks or 6b Marks (Total weight for 6a and 6b combined 5 Marks only)

Composite Score 100

Table 3: Academic disciplines eligible for diversity factor marks

Arts/Humanities: Anthropology, Archaeology, Education, Fine Arts (Dance, Music, Painting),
Geography, History, Journalism, Languages, Library Science, Literature, Philosophy, Political Science,
Psychology, Public Administration, Social Work/Welfare, Sociology.

Commerce/Economics: Accountancy, Auditing, Banking, Business Mathematics, Business
Administration, Business Organization, Commerce, Economics, Economic Development and Planning,
Public Administration, Public Finance, Secretarial Practices.

Chartered Accountancy, Cost and Works Accountancy, Company Secretary ship

Computer Application

Education (including Physical Education and Sports)

Law

Medicine/Dentistry

Pharmacology/Pharmacy

Sciences: Biology, Chemistry, Maths, Physics, Statistics

Reservation Policy: Government of India reservation policy for admission to Central Educational
Institutions (CEIs) was applied.
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9. Student Placements

A. Summer Placement (Batch 2018-20)

Summer placement of first-year students takes place in the months of October to February. There
was 100% summer placement of batch 2018-20.

Batch Details

There is greater diversity in terms of demographics, educational background, and nature of
previous work experience of the pool of candidates undertaking the mandatory summer
internship program. There has been an increase of 64% in the number of recruiters as well as
profiles offered.

Batch

2018-20
Details

m Ehgineering

N BCOm Avg. Work Exp

(Excluding Freshers)
26 months

| S5Cience

| Othorg

& IS

® FRESHER

BATCH SIZE 4 -

Recruiters

Companies from all the sectors such as manufacturing, education, retail, pharmaceutical,
banking, and health sector participated in the process. Details of recruiters participating in the
Summer Placement process are presented below.
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Summer Placements by Industry

IIM Sirmaur has achieved consecutive 100% Summer Placements since its inception. The batch
of 2018-20 saw an increase of over 80% in first-time recruiters, with prominent companies like
Reliance Industries Limited, DCM Shriram Consolidated Limited, ICICI and HDFC being the
largest recruiters. Students bagged internship opportunities in various industries across multiple
domains. Project & Sales Management, Consulting, and Banking were three of the major areas
within which the most offers were made. The major number of roles were offered in operations,
supply chain management, sales & marketing, and finance. This year, the Institute witnessed
participation from various esteemed organizations, offering roles across multiple domains
including BFSI, Consulting, Entertainment, Manufacturing, Hospitality, Logistics, etc.
Manufacturing emerged as the most prominent sector.

Summer Placements by Stream

The batch of 2018-20 witnessed tremendous diversity in terms of profiles offered like Consulting,
Finance, Project & Sales Management, Banking & Education, etc. for the Summer Internships.
Companies from various industries such as manufacturing, media, education, entertainment, etc.
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participated in the process. Maximum participation was from Project & Sales Management,
followed by Consulting & Banking.

Sector
Wise Detall gEainrat)

100% SUMMER PLACEMENTS
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Highest Stipend Top 10% ?np 25%
.‘..

B. Final Placements (Batch 2017-19)

The batch of 2017-19 had 63 students with greater diversity in terms of educational background
and nature of previous work experience of the pool of candidates. Out of 63 students, 56 were
successfully placed through the Institute’s Placement Cell as early as mid-March 2019, while five
opted out of placements, and the remaining two were placed through their own sources. There was
an encouraging increase in the number and diversity of recruiters as well as profiles offered. The
details of the batch are mentioned below:
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Batch Details N

Background Avg. Work Experience—
'. B Engineering
E% 8% » Commerce
4%
19 WBBA 24 months
B Science
26% B Arts
—— Batch Diversity Work Experience ——

27% 32% & FRESHER
@ 01-12 month
® 13-24 month

15 48 ' "f.“u ® 36+ month

Top Recruiters for Batch 2017-19

Companies from various sectors participated in the placement process. There was an encouraging
increase in the number and diversity of recruiters as well as the roles offered. Roles such as Project
Manager, Consultant, Area Manager, Business Analyst, Business Developer and Management
Trainee, etc. were offered to the students. Top recruiters such as EY, Reliance Industries Limited,
DCM Shriram, TresVista, K12 and India Mart, etc. participated in the process. A detailed list of the
participating companies is given below.
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Details of Final Placements (2017-19)
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Final placements this year saw a 40% increase in recruiters. Students were presented with diverse
opportunities from different sectors. Out of 63, 11% of students received multiple offers. The
highest package offered was Rs. 16 Lakhs, whereas the top 10% received Rs. 14 Lakhs and top
50% received Rs. 10.8 Lakhs. Most of the students were offered roles as Area Manager,
Consultant, Executive, Business Development Officer, Senior Business Analyst, etc. Highlights
of the same are depicted below.
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Placement Statistics

)

Highest Package Top 10% Top 25% Top 50%

Recruiters Median Mean Increase in
Recruiters
- C
Students ;
Batch Size
with multiple
offers

Classification by Functions for Batch 2017-19

There was a surge in the number of companies visiting the campus for the placement process.
Our recruiters were from different sectors providing students diverse opportunities and portfolios.
A sector-wise graphical presentation & function-wise split of the various companies participated
in the placement process is mentioned below.
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10. Corporate Guest Lectures organized

Sr. Date Speaker Affiliation Topic
No.
1. 6™ July 2018 Prof. Manoj Anand Professor, Finance, Parameters to take into
MDI Gurgaon account while Solving a
Case Study
2. 6™ July 2018 Mr. Arun Malhotra An alumnus of [IM Role of Communication,
Calcutta and Former Networking and
MD, Nissan India Punctuality in Managers’
Career
3. 17" August Mr. Jinesh Jain Program Manager, Digital Transformation in
2018 Capgemini Consulting Consumer Business
4. 17™ August Mr. Amit Godkar Deputy Manager - HR 50 Glorious years of
2018 & Lead, Capgemini, Capgemini Core Values
and Inclusive Policies
5. 1% September Dr. Kiran Seth Professor Emeritus in An Intuitive Approach to
2018 the Department of Operations Research
Mechanical
Engineering at the IIT
Delhi and Founder,
SPIC MACAY
6. 5th September Mr Venkatesh CEO and Co-founder My Journey - The Lessons
2018 Srinivasan of Nexus Consulting I Learnt 2000
7. 34 October Mr. Rajiv Vaid VP & Global Head of Future of Banking
2018 Strategic Accounts at
TCS
8. 27% October Mr. Krishnan Head HR, Control Transformation to new
2018 Venkiteswaran Print Limited leadership role
9. 315 October Mr. Santosh Vice President, JK Leadership
2018 Wakhloo Paper Ltd.
10. 13t November Mr. Fons Van der Founder - Context, “Social Business as a
2018 Velden International transformational
Cooperation approach”
11. 20t December Mr. Sunil Kanojia Director, Tirupati Campus to Corporate
2018 Medicare Ltd transformation
12. 221 December Mr Sahil Nayar Associate Director, “Neuro Linguistic
2018 Human Resources — Programming”
KPMG
13. 12 January Mr Dharm Rakshit Head-HR, Hero Leading the Change
2019 Motocorp Ltd
14. 15% January Mr Shivakumar CHRO IIM Bangalore Career Branding
2019 Venkateswaran
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15.

29" January Mr D.K. Sharma HR Talent The Essentials of Strategy
2019 Acquisition Specialist, & Role of HR
Kingdom of Dreams
16. 3 February Mr Amit Kasliwal India Head — Think Like CEO
2019 Corporate Sales, Ford
Motor Company
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11. Visitors @ IIM Sirmaur

;:;'- Name Affiliation
1 Shri Sunil Kant Munjal E Io;;c}i)e;;zromoters of Hero Group and Chairman, Hero
2 Mr. Murali Sivaraman Chairman & Director — Signify Innovations India Ltd.
3 Mr. Biswajit Mohapata Global Integrated Delivery Leader,CIO Advisory, IBM India
4 Ms. Snigdha Majumder COO, IDfy.com
5 Mr. Pankaj Suri Director of HR, Edelman India
6 Mr. Haresh Chaturvedi Vice President - HR, Reliance Industries Limited
7 Mr. Parijat Mondal Vice President , ESSEL Infraprojects Limited
8 Mr. Ashok Pareek Vice President - Source to Pay
Managing Partner and CEO, Good People Consulting LLP,
o Mr. Amal Das Globj Bisiness Services, Deutsche Bal;k y
10 Priyabrata Sarangi CIO, Eastman Auto and Power Ltd.
11 ﬁ;ﬂ;ﬁf:;ngh GM, ICICI Bank
12 Mr. Sanjay Banerjee Partner, Amrop India
13 Mr. Mohit Grover Associate Director, Ibibo Group
14 Mr. Vijay Pandey Assistant Vice President, Mango Advisors
15 Mr. Abhijit Sengupta Senior General Manager, HR, Eveready industries Ltd.
16 Mr. Prakash Singh Bisht Deputy GM, Zonal HR Head-North, ICICI Bank
17 Mr. Raj Khosla MD, MyMoneyMantra
18 Ms. Alka Rai Senior Manager — Flipkart
19 Mr. Shambhu Pandit Editor of Balaknama
20 Mr. Arun Kumar Head of Cybersecurity and Internet governance initiative at
Sukumar Observer Research Foundation
21 Mr. Hemant Gupta Sr. Manager with Tata Steel Adventure Foundation
22 Mr. Kunal Prasad COO, and Co-founder of Cropln
23 Shri Dr. Kiran Seth. Founder of SPIC MACAY
Padma Shri Geeta
24 Choreographer/ Bharatanatyam Dancer
Chandran
25 Madhura Bhrushundi Choreographer/ Bharatanatyam Dancer
26 Candice Redding International DJ
27 Prof. G. Raghuram Director of IIM Bangalore
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12. Activities & Events Held

A. Academic, National Integration, Cultural and CSR Events

During the academic year 2018-19, IIM Sirmaur has conducted various academic, cultural
events. Apart from the cultural and academic events, the institute has also organised events
under CSR and national integration initiatives. The list of events is as follows:

(i) 4" INTERNATIONAL DAY OF YOGA (215 June 2018)

Fourth International Day of Yoga was celebrated at Indian Institute of Management, Sirmaur
on 21st June 2018 with full vigour, enthusiasm by the Faculty, staff and students from Doon
Valley School, Guru Nanak Mission Public School and The Scholars’ Home school of
Paonta Sahib. It is a noble initiative of our Hon’ble Prime Minister Shri Narendra Modi. Prof.
Nivisha Singh welcomed and thanked all faculty, staff and students. She highlighted the
importance of Yoga and daily life and emphasized that Yoga is not only about exercise, it is
much more. It embodies unity of body and action, brings harmony between human and
nature and one close to oneself. She stressed on the importance of Yoga in daily life and
encouraged everyone present to practice Yoga every day.
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(ii) Induction Ceremony for Batch 2018-20 (5™ — 08" July 2018)

The Academic year 2018-19 began with the induction ceremony of its 2018-20 batch. The
enrolments for the fourth batch of the Post Graduate Programme saw a substantial increase
as compared to the previous years.

Director of the Institute. She stated that the scenic, quiet and remote location of the
institute is not a challenge, but an opportunity as it pushes the students to be more involved
with in-house varied activities without external distractions. She emphasized on the use of
management education to solve not just corporate problems but also connect with the

Country’s real social-economic problems. Further explaining how every positive idea can be
translated into reality, she encouraged the batch to be disciplined, committed to growth and
make things happen for themselves.

Mr. Kaushal Kishore (Advisor, TRAL Govt. of India), who was the guest of honour on the
occasion spoke about the three pillars of success viz. perseverance, curiosity and
determination. He mentioned that giving back to society is what matters the most. The
corporate guest speaker Ms. Padmini Mishrra, Senior Vice President and HR Head of Cox
& Kings talked about attitude, self-confidence and risk taking. She further stressed on the
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importance of communication and networking for success. PGP Chair, Prof. Vaneet Kashyap
conducted the proceedings of the Induction ceremony. The event concluded with a vote of
thanks by Prof. Vikas Kumar, Chairperson, Student affairs.

(iii) Independence Day (15" August 2018)

IIM Sirmaur celebrated 72" Independence Day with much enthusiasm and ecstasy. Feelings
of patriotism were ignited when the National flag was hoisted by Prof. (Dr.) Neelu Rohmetra,
Director, IIM Sirmaur. This was followed by the traditional National Anthem ceremony
setting the tone for the rest of the event. The attendees then gathered in the auditorium to
witness the cultural performances by the students.

Student’s Cultural Committee organized the event where the students from both the batches
presented various cultural activities. One of the students recited a Bengali poem entitled
"Prarthana" by Rabindranath Tagore. The program reached its pinnacle with singing and
dancing performances by both the batches.
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(iv) SPIC MACAY (31* August 2018)

Indian Institute of Management Sirmaur welcomed its newest associate SPIC MACAY
(Society for Promotion of Indian Classical Music and Culture Amongst Youth) to organise

its cultural event with the aim of raising awareness about Indian heritage and encouraging
the students to imbibe the values embedded in it.

" | i1 % H
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The event was graced by the presence of the Founder of SPIC MACAY himself, Shri Dr.
Kiran Seth. The cynosure of the event was Padma Shri Geeta Chandran, an ace
choreographer and one of the most celebrated exponents of Bharatanatyam. She was also
joined by her 4 accompanists Sri S Shankar (Natuvangam), Sri. K. Venkateswaran (Vocal),
Sri. Manohar Balachandiran (Mridangam), Sri Raghavendra Prasath (Violin) and her most
ardent disciple Madhura Bhrushundi. The eminent personalities of Paonta Sahib graced the
occasion and saw a glimpse of the Life in [IM Sirmaur.

ANNUAL REPORT 2018 - 19 IM Sirmaur -




(v) Ganesh Chaturthi Celebrations (14" September 2018)

IIM Sirmaur welcomes Ganpati Bappa with all the devotion, austerity and happiness to
shower upon us his blessings and love. The celebrations of the auspicious occasion
commenced earlier this morning with the 'Sthapana' of the idol of Lord Ganesha followed by
'Pooja & Aarti' creating an atmosphere of euphoria among the students and staff members.
The festivities will continue for 10 days culminating with 'Ganpati Visarjan' on 23™
September.
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(vi) Swachhta Pakhwada Drive (15" September to 2"! October 2018)

Swachhata Pakhwada is an initiative started by Government of India in April 2016 with the
objective of bringing a fortnight of intense focus on the issues and practices of Swachhata
across nation. IIM Sirmaur participated in Swachhta Pakhwada 2018 with great enthusiasm
by starting Waste Management drive as part of the Swachhta Pakhwada. The institute
observed fortnight from 15" September 2018 to 2°¢ October 2018.

IIM Sirmaur took various initiatives for the identification of waste, waste segregation, waste
disposal. This will be an ongoing activity and we are working towards making the campus
plastic free. Pollution caused by improper disposal of waste is a big cause of concern. This
awareness programme will motivate everyone to inculcate waste management in their culture
and help understand the importance of waste disposal. As a first step, students actively
participated in spreading awareness among the cleaning staff, mess staff, administration and
faculty of the institute about the waste management initiative. Slogans with message on
keeping surrounding clean were placed across the campus.

At IIM Sirmaur, Swachhta Pakhwada 2018 ended by commemorating 150%" Gandhi Jayanti.
Mahatma Gandhi, the father of nation was a great propagator of cleanliness. He was very
much concerned about the dirty roads, streets, and specially, slum areas of the country. He
always emphasised the need to educate villagers on good hygiene and sanitation. Following
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his footsteps and teaching faculty, staff and students of IIM Sirmaur visited nearby slum
areas and created awareness among residents about personal hygiene and clean and green

environment. Residents were gifted with cleaning equipment to help them to keep their
surroundings clean.

(vii) Facilities Inauguration Ceremony (15" October 2018)

The Rangmanch Committee of IIM Sirmaur organized the inauguration ceremony of
different facilities at IIM Sirmaur campus on 15™ October 2018. Director, [IM Sirmaur
inaugurated the Store and Purchase Office, PGP Pantry and the new Boys Hostel, Yajur
Chatrawas having the capacity of 60 rooms with double occupancy.

(viii) Vigilance Awareness Week (29" October to 3" November 2018)

The Institute celebrated the beginning of Vigilance Awareness Week from 29™" October to
3" November 2018. The celebration commenced with a pledge taken by the faculty and the
students towards being vigilant, upholding the ethics and best practices of business.
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This was followed by a presentation by the students on 'The Role of Vigilance'. The
cynosure of the session was a debate competition by the students on 'Is Corruption
Inevitable?' The intense debate was followed by a group discussion on the same topic. The
programme culminated with a valedictory session by Prof. Nivisha Singh.

(ix) Rashtriya Ekta Diwas (31° October 2018)

IIM Sirmaur celebrated Rashtriya Ekta Diwas, commemorating the 143" Birth anniversary
of the Iron Man of India, Sardar Vallabhai Patel. The event kicked off with an ekta speech
delivered by Ajin from PGP04 batch. He talked about the significance of rashtriya ekta diwas
and why Sardar Vallabhai Patel’s birth anniversary is celebrated as a National Unity day. He
also spoke about the new landmark of our country, the statue of unity which was inaugurated
today by Prime Minister Shri Narendra Modi.

After the speech, the students took rashtriya ekta diwas pledge of unity to foster and reinforce
our dedication to preserve and strengthen unity, integrity and security of our nation. The
event also saw screening of a short film made by the students of arts club of IIM Sirmaur,
Rangmanch, which highlighted the unity among the citizens of India and the prevailing
brotherhood that unites everyone in times of highs and lows. This was followed by a graceful
dance performance by the students emphasizing the oneness and bonding among the people
of our country. The event concluded with the screening of the movie ‘Sardar’, a biographical
drama film on the life of Sardar Vallabhai Patel.
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(x) Leadership Summit 2.0 (3" November, 2018)

Indian Institute of Management Sirmaur held its Leadership Summit - 2.0 on 3rd
November, 2018. Second in the series the Summit centred around the theme ‘Young India:
Leaders of Tomorrow’. The event was graced by the presence of the corporate stalwarts. The
speakers included Mr. Biswajit Mohapatra, Global Integrated Delivery Leader - CIO
Advisory, IBM India; Ms. Snigdha Majumder, COO, IDfy.com; Mr. Pankaj Suri, Director
of HR, Edelman India, Mr. Haresh Chaturvedi, Vice President - HR, Reliance Industries
Limited - Dahej (Petrochemical Division); Mr. Parijat Mondal, Vice President
(Transportation), ESSEL Infraprojects Limited; and Mr. Ashok Pareek, Vice President -
Source to Pay, Mr. Amal Das, Managing Partner and CEO, Good People Consulting LLP,
Global Business Services, Deutsche Bank, Priyabrata Sarangi, CIO, Eastman Auto and
Power Ltd., Mr Soumendra Mattagajasingh (GM, ICICI Bank), Mr. Sanjay Banerjee
(Partner, Amrop India), Mr. Mohit Grover (Associate Director, Ibibo Group), Mr. Partha
Pratim Dasgupta, Chief Mentor, Reliance, Mr. Vijay Pandey, Assistant Vice President,
Mango Advisors, Mr. Abhijit Sengupta, Senior General Manager, HR, Eveready industries
Ltd. and Mr. Prakash Singh Bisht (Deputy GM, Zonal HR Head-North, ICICI Bank).
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Mr. Raj Khosla, Founder and MD MyMoneyMantra delivered the keynote speech and set
the tone for the summit in the inaugural session. Professor Neelu Rohmetra, Director, [IM
Sirmaur presided over the event.

(xi) Blood Donation Camp (7" December 2018)

Sankalp, The Corporate Social Responsibility Committee of IIM Sirmaur, in collaboration
with IMA Dehradun, organized a blood donation drive on 7" December 2018 at IIM Sirmaur
campus. The camp spanned over 6 hours starting from 10 AM. What stood out about the
drive was the degree of rigour exhibited by the student volunteers of IIM Sirmaur and
medical professionals of IMA Dehradun that engendered a seamless and efficient
organization of the whole event. A total of 90 units of blood were donated by the students
and staff of IIM Sirmaur. Students from the nearby engineering college and dental college
also contributed in the noble cause. The donors were presented with a certificate as a token
of appreciation.

(xii) First National Doctoral Colloquium in “Business and Management” (18" -
20" December 2018)

IIM Sirmaur inaugurated its 1% National Doctoral Colloquium in “Business and
Management”. The three-day event was scheduled from December 18-20, 2018. The
colloquium serves as a platform for aspiring researchers to understand the intricacies of
research work and publishing.
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The group of participants have been selected through competitive process who are currently
pursuing research in institutions like I[IM Indore, I[IM Kashipur, IIM Rohtak, IIT Kharagpur,
IIFT Delhi, FMS Delhi, IIIT Allahabad, Mudra Institute of Communications (MICA),
Ahmedabad, IRMA Anand, Motilal Nehru National Institute of Technology (MNNIT),
Allahabad, NITIE Mumbai, BITS Pilani, Chandigarh University etc. over three days various
aspects ranging from stages and requirements of academic writing, reviewing process,
factors influencing acceptance of any academic article, theory development etc. shall be
deliberated upon.

(xiii) 70™ Republic Day Celebrations (26 " January 2019)

The 70" Republic Day was celebrated with great enthusiasm and patriotic fervour at Indian
Institute of Management Sirmaur, Himachal Pradesh. Professor Neelu Rohmetra, Hon’ble
Director IIM Sirmaur, received the guard of honour and unfurled the National Flag. In her
address, Prof. Neelu Rohmetra impressed upon the element of being dutiful, and committed
to the responsibilities as free citizens of the country. She talked about how these celebrations
are a reminder of our duties towards the country. She emphasized on the role of positivity in
accomplishment of goals and dreams at individual and institutional levels. The event was
graced with cultural programme on the theme of patriotism by the students. The day also saw
the students of IIM Sirmaur sharing the happiness of the occasion with underprivileged
children in the near vicinity.
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(xiv) Tedx Event 2.0 (9*" February, 2019)

IIM Sirmaur hosted its second TEDx event with the theme The Journey. The exclusive
invitees were speakers from wide-ranging fields and diverse backgrounds.
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These included Ms. Alka Rai, from Flipkart, Mr. Shambhu Pandit, the chief editor of Balaknama,
mentalist, Mr. Sushil Jaiswal, Mr. Arun Kumar Sukumar, Head of Cybersecurity and Internet
governance initiative at Observer Research Foundation and Mr. Hemant Gupta, Sr. Manager
with Tata Steel Adventure Foundation. They shared their inspiring stories as experience.

(xv) SIERRA 2019 - The Management, Cultural and Sports Fest (January 19-21, 2019)

IIM Sirmaur organized its 1% ever inaugural 3-day Management, Cultural and Sports Fest
‘Sierra’, on January 19, 2019. The event was backed by an eclectic list of partners. The day’s
proceedings kicked off with formal inauguration of the fest and auspicious lamp lighting
ceremony by the Director of IIM Sirmaur, Prof. Neelu Rohmetra and faculty members. She

dubbed Sierra as an “Occasion of Festivity” and shed light on the grooming opportunities
that are associated with events of magnitude of Sierra’s. She further accentuated the

significance of maintaining an optimal balance among Classroom Learning, Festival
experience and personal interaction with the Stakeholders of the Institution.
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The highlight of the Day- 1 was hard fought matches, drama and emotions. But the cynosure
of the day was the much awaited Hip-Hop International Auditions that saw some of the best
emerging dancers from all corners of the country dance their hearts out.
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Day-2 saw students battling it out at Case Study Competitions conducted by the various student
clubs of I[IM Sirmaur. These include Marka-Wars (Marketing) and Stock Wars (Stock Analysis)
where participants from reputed institutions of the country participated. Additionally, a highly
discerning Financial Literacy Workshop was organized to equip the participants with the
essential knowledge for the future, under the tutelage of industry experts.

Day-3 of the Fest featured a solo singing competition. The Sports fixtures featured matches from
Football, Cricket, Badminton, Throw ball, Chess, Snooker, TT and Powerlifting. The Sunburn
campus, Asia’s biggest musical extravaganza event featuring Candice Redding, one of the fastest
growing artists in the Indian independent music scene held on the last day were the main
attraction of the Fest.
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13. Facilities & Infrastructure

IS

IIM Sirmaur is committed to provide world class education and experience to its students and faculty
and staff. It is actively involved in providing all required facilities and world class infrastructure. A
bird’s view of the same is listed below:

A. IT Infrastructure

IIM Sirmaur is dedicated to deliver state of the art IT infrastructure facilities to the user
community of the Institute. To achieve the goals and objectives of the Institute and also to build
excellent pedagogy, the IT and computing facilities have endlessly and significantly improved
over the years. The Institute has state of the art Wi-Fi facility which is accessible throughout the
campus. The computer lab is equipped with configuration computer systems that have access
with the latest software and databases.

like the academic  building;
Computer Center, Library, Hostel &
classrooms

Computer Facilities like centralized storage, Open and accessible 24x7.
Center Application Servers, Web Servers
and Mail Servers.
Computing 1 Gbps backbone network based on 100 Mbps backbone connectivity; 1 Gbps
Resources high availability architecture with connectivity to desktops; IT consolidation in
core distribution and access layer Computer Center; Storage and Servers; Network
switches facility Security and Content Caching; 132 Mbps leased
Line internet connectivity; Access to online
library database and e-Journals_ mail and local
database server.
2 Nos. 10 KVA online UPS
Computer KIOSK (hardware and software)
Connectivity All the important locations places Connected by 100 Mbps connectivity with

redundant 32 Mbps links in case of failure.

Wi-Fi Network

Full wireless coverage at the
Institute campus

More than 42 dual band 802.11n Access Points
and capable to provide seamless high speed
internet connectivity-to over 400 user devices

Virtual
Classroom

To conduct interactive online
lectures and meetings, placement
interviews and live interaction with
other national/international
academic communities.

Supports Full HD quality video streaming and
video recording

Application
Software
Servers

State-of-art application softwares
such as OLT, ACE Database,
NVIVO software, SPSS and

Help in Research, learning and grade preparations.

Bloomberg connected through LAN
and WIFIL.
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Web Server The Institute has its own Domain Institute website (URL: iimsirmaur.ac.in)
Name Server (DNS)

Mail Server G-Suite mail service available on Intranet and
Internet simultaneously for students, faculty and
staff.

Security Gateway Antivirus Software; UTM
Measures device; Firewall; Alarm and Access
Control Systems
Alumni portal Designed, developed and hosted for the

convenience of the alumni enabling them to keep
in touch with the Institute

Special Online platform for submitting fees and
Features transactions through debit/credit/net banking;
Mobile based payment apps are encouraged for
online transactions

Computer Center

A Computer Center with 1 Gbps backbone network facility has been set up in the campus for
providing present and future IT and computing requirements of IIM Sirmaur Campus. Some of
the salient features of this facility are mentioned below:

Computer Center provides various facilities like centralized storage, Application Servers, Web
Servers and Mail Servers etc. Various Security Measures like Gateway Antivirus Software, UTM
device, Firewall, and Alarm and Access Control Systems have been installed for protecting the
network and Computer Center from unauthorized access.

IIM Sirmaur Wi-Fi Network

Full wireless coverage is currently provided at IIM Sirmaur campus which covers academic
building, technical area, Hostels and Guest House, Student Mess, Playground area etc. This is a
controller based Wi-Fi network which currently manages more than 42 dual-band 802.11n
Access Points and capable to provide seamless high speed internet connectivity to over 400 user
devices. This Campus-wide Wi-Fi network helps the students and faculty members to access to
e-learning resources anytime anywhere using smartphones, tablets, laptops etc. Instructions for
connecting to the Internet through the Wi-Fi network, including how to configure and register
laptops and mobile devices, are also available on the IIM Sirmaur Computer Center.

Video Conference and Virtual Class Rooms
Computer Center has developed Virtual Classroom environment to conduct interactive online

lectures and meetings. It supports Full HD quality video streaming and video recording facility
as well.
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Video Conference room is used to conduct online meetings, placement interviews and live
interaction with other national/international academic communities. These services are run on
dedicated network at IIM Sirmaur.

IIM Sirmaur Web Server

IIM Sirmaur has its own Domain Name Server (DNS) for Institute website (URL:
iimsirmaur.ac.in) managed by Computer Center. Institute website displays the information about
IIM Sirmaur campus, departments, faculty members, programmes, Admissions and placements
etc. together with some links that connect to the useful applications like mail login, library server,
recruitment etc. Institute also has online platform for submitting fees and transactions through
debit/credit/net banking. Mobile based payment apps have also been encouraged in the campus
for making transactions.

Mail Server

IIM Sirmaur has provided G-suite mail service for students, faculty members and staff members.
Mail service is available on Intranet and Internet simultaneously.

Dedicated Application Software Servers

IIM Sirmaur have state of the art application software such as OLT, ACE Database, SPSS &
Bloomberg which helps in Research, learning and grade preparations. All Software are running
on the servers placed in the server room managed by Computer Center and connected from
users/Offices through LAN & WIFL

B. Library

The Institute has an in-house library well equipped with both print & electronic resources and
having committed library professionals to provide the best possible information services. The
library has a very rich collection of print collection as well as e-books, e-journals and full text
online databases which are accessible through intranet in the Campus. Besides, a Bloomberg
terminal in the library provides access to real-time financial data service to the students and
faculty members. Since its inception, the IIM Sirmaur library has contributed to the process of
knowledge creation and knowledge consumption.

The software and database at the Institute Library have been procured in compliance with the
Board resolutions in its meeting held in March 2019. The KOHA software is being used for the
Library System Management (LSM). The Library has also created On-line Public Access
Catalogue (OPAC) to enable the users to search the library resources through Intranet.
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The Reading Hall of library remains open to the users 24x7 throughout the year. The library is
spacious, air conditioned with ergonomically designed furniture & fittings, managed by highly
dedicated team of professionals devoted to cater to the information needs of faculty members
and students in the best possible manner.

Bloomberg Terminal

IIM Sirmaur Library has procured a Bloomberg Terminal for students and faculty. It is the
premier source of up-to-date market information and analytical tools for financial managers.
Bloomberg Terminals provide instant financial, economic, political, and business information
covering almost all market sectors and countries.

E-Resources

In the current academic scenario, online databases play a very important role in academics.
Online databases are being used by students and faculty for their study, teaching and research.
The IIM Sirmaur library subscribes to a wide array of online databases.

ACE-Knowledge & Research Portal
ACE-Equity and ACE-Mutual Fund (Offline)
Bloomberg Terminal

Ebrary Academic Complete (ProQuest E-books)
EBSCO Business Source Ultimate

Press reader

SCOPUS

Turnitin
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Print Resources

The print collections consist of books, journals, magazines and newspapers. The books
available with the library are a good mix of textbooks and reference books for management
students and other general books. The textbooks and reference books cover all the management
disciplines. The discipline wise breakup is provided in the table below.

Books by Subject Area

= Communeetion & Cross-Cu bore
MlEnEg=TEN T

= [Derinson oo o

& Econormics
Frnancel ACTCUrTing

& informetion Tecnology & Sysreme

= MNl=rksting Menag=rment

u Drgedrmronsl Behsyiour & Humsn

Sesolrcs hah s arnieTin

= Dperations B Sopohy ©hain

el it T T

= Strmegic Maregsm ens

= = ereral Manag smsnm

= Eng lish books

= i Books

Services:

Circulation

Reading facility

E-mail alert for new arrivals of books and periodicals
Reference & information services
Database search service and assistance
Inter-Library Loan

Indexing and bibliography

User orientation and training programme
Providing cases & simulations

Demo and trial access of online databases
Book exhibition
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Future Library Plans
[IM Sirmaur Library is planning to add 2500 print books in its collection by the end of 2020.

Procure e-books from reputed publishers on perpetual access mode.

Implementation of RFID System in library for self-check in/out.

To create an institutional repository on open source software.

Implementation of discovery service and remote access facility for students and faculty
members.

C. Creation of Facilities in the Admin Block

According due importance to the requirements of the newly recruited faculty and staff, the
Institute added to the infrastructure facilities in the Admin Block also. These included new
faculty cabins, furniture for faculty and staff, creation of new office space, carving out a
cabin for the Librarian and Technical Section.

New facilities for the Students

IIM Sirmaur firmly believes in the dictum of ‘efficiency through adequacy’. Keeping this in
view, the Institute added many classroom facilities and other amenities for the students to
extract the best out of them. Some of these facilities include open air theater, discussion room
equipped with table, chairs, projector etc, a cycle shed with parking capacity of 25 cycles and a
Motor bike shed for 25 bikes, Gym flooring of 1620 sq. meters, procurement of music boom
box and Gym mirrors.
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D. Hostels

The students of IIM Sirmaur are provided with twin sharing rooms with modern amenities.
Hostel building is very close to the academic block. The rooms are properly ventilated and well
lit. Each student is provided with a separate bed, mattress, almirah, and a bookrack. Hostels
have a common room facilities with TV, Microwave, Fridge, chairs & beanbags. Housekeeping
service maintains cleanliness in the rooms and an active staff takes care of mundane issues if
they arise. High speed Wi-Fi has been installed which is accessible from anywhere within the
campus. Highlights of the year 2018-19 were acquisition of two floors of New Hostel, namely,
Yajur Hostel with 30 rooms on the first floor and 31 on the second, DTH facility and two 50-
Liter capacity ROs and 12 washing machines, geysers, creation of a common room for the
students at the Yajur Hostel equipped with furniture, TV, fridge, microwave and oven.
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E. Mess and Canteen Facility

A student run mess is present in the hostel compound and serves both vegetarian and non-
vegetarian cuisines. The mess offers a healthy mix of different Indian tastes originating from
different states. Mess affairs are overlooked by mess secretary who is elected by students. He is
responsible for the smooth functioning of the mess including the maintenance of the overall
quality of the food and cleanliness of the highest order.

Mess also serves as the common room for the students and the TV installed there caters to the
recreational needs of students.
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Catering to the genuine need of the students, particularly in view of their increased strength, new
additional facilities have been created like its upgradation with new wall painting, curtains and
tiles fitted in kitchen area, procurement of Bain Marie, fly catcher and air curtains and mess
furniture and a 500-litre deep freezer .

With a view to add variety and flavour to the different tastes and dietary habits among the
students hailing from different parts of the country, a new Canteen facility along with shed and
service area was started in the campus. The Canteen is open round the clock and is very handy
for the students burning the midnight oil and craving for snacking or a quick grub.

F. Sports and Recreation Facilities

Sports facilities at IIM Sirmaur are one of the best among the new IIMs. The campus has
excellent facilities for sports - football field, badminton court, table tennis Snooker, and Carrom
Board. Recent installation of a high mast in the field enables the students to access sports
facilities even in the night. For fitness enthusiasts, the institute provides an in-campus gym.
Recent additions to the sports facilities have been a volleyball court, upgradation of the existing
badminton court and addition of one more court and more seating space in the ground.
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Recreation, imbibing of information and entertainment go hand in hand. To foster healthy
infotainment among its students, the Institute took many initiatives this year like the upgradation
of the gym with the latest equipment, musical instruments, like guitars, amplifiers, drum set,
mixers and mikes, harmonium, tabla, cymbal and studio music recorder.

EENENINIES
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14. Students Achievements (Select)

Our bright student’s along with hectic study curriculum participate in various in-house and external
sports/other competitions. Below is a list of some of their awards and achievements across India.

1.

MANFEST-VARCHASVA
2018

IIM Sirmaur students won Gold and Silver medals at
Manfest-Varchasva 2018 at IIM Lucknow.

Gold Winners: Rahul & Phukhato Sema and Silver
Winners: Rohit Premi & Sumit Kumar for their

sportsmanship.

Ops Conciente 7.0 (IIM
Calcutta)

Vineet Saini and Tushar Verma of PGP04 emerged as the
Runners-up in the opening round and 6th in the overall tally
of Ops Conciente 7.0, organized by the Operations Club of

IIM Calcutta.

The Credit Research Challenge
(CRO)

Students from PGP-04 batch, Harshit Singla, Akshay
Agrawal, Adarsh Mour and Divansh Manchanda qualified
as one of the top 8 teams and emerging as regional winners
in The Credit Research Challenge (CRC). An annual,
international competition assesses post-graduate students
on their knowledge in the credit research and analysis
domain. 322 teams from 97 premier B-Schools participated
in the competition.

Library Quiz February 2019
(ITM Sirmaur)

Abhinav Sharma of PGPO03 batch and M Rajesh Kumaar
of PGP04 batch won the the Library Quiz February 2019,
organized by IIM Sirmaur Library, powered by EBSCO
Business Source Ultimate.

TechTronix 2019 (IIM Indore)

Portmanteau; Atreyee Roy and Shrikanth Kapali
Kurumathur for emerged as First Runners Up at
TechTronix 2019 - A Nationwide IT Analytics
Competition' conducted by Indian Institute of
Management, Indore.

Library Quiz January 2019
(IIM Sirmaur)

M Rajesh Kumaar of PGP04 batch and Akanksha Singh of

PGP03 batch won the Library Quiz January 2019,
organized by IIM Sirmaur Library, powered by EBSCO
Business Source Ultimate.

ISCEA Ptak Prize
Sonipat)

(JGBS

The Team Three's a Crowd; Geoffrey Joy K, Ujwal Singh,

and Vishal Saraogi emerged as a national finalist and
secured Gold Medal at 2018 ISCEA Ptak Prize - Global
Case Competition held at JGBS, Sonipat.

Manfest-Varchasva 2018 (IIM
Lucknow)

Team Europa, Aishwarya Vyas and Siddharth Kumar
Chauhan emerged as the National Runner-up in the
Stratatel Competition at Manfest-Varchasva 2018, 1IM

Lucknow.
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9. Manfest-Varchasva 2018 (IIM Team Sirmaurian, Suhas Jirgi and Vishal Saraogi emerged

Lucknow) as National Runner-up in the Pit Stop Competition at
Manfest-Varchasva 2018, IIM Lucknow.
10 Library Quiz October 2018 Atul Raj and Vishal Saraogi of PGP04 batch, won the
(IIM Sirmaur) Library Quiz October 2018, organized by IIM Sirmaur
Library, powered by EBSCO Business Source Ultimate.
11 HDFC Live Research Project Nitin Sankar, Akanksha Singh and Sibi Chakravarthy
Karunakaran emerged as runners-up in HDFC Live
Research Project.
12 Sphinx Quiz, Advaita 2018 Geoffrey K Joy and Aditya Tiwari of PGP04 batch for
(Indian School of Business) securing the 1st and 2nd position in Sphinx Quiz, Advaita
2018 at Indian School of Business.
13 Finvestor (IIT Madras) Divansh Manchanda and Rahul Nagpal from the PGP04
batch for emerged as runners-up in the competition,
Finvestor held by IIT Madras. Finvesor is a contest, which
aims to capture the excitement of growing your wealth,
acquiring your resources in an open auction and presenting
your strategies to revive the kingdom of Atlantis.

14 Yes Bank Transformation | Team Excelsion, Team Metacoup, Team Arcus and Team
Series Three Strikers emerged as victorious in the “Yes Bank

Transformation Series”.

15 Flip National Challenge Divansh Manchanda (PGP 04) secured as All India Rank
20 in the recently concluded Flip National Challenge. Sibi
Chakravarthy (PGP 03) secured All India Rank 10 in the
recently concluded Flip National Challenge.

16 TradeCraft organized at the Ishant Taneja, Jitender Narwal and Kanav Goel, emerged
Red Brick Summit (IIM as first runners-up after cracking a 3-round event
Ahmedabad) "TradeCraft’ organized at the Red Brick Summit by IIM

Ahmedabad.

17 DCM  Shriram  B-School Ms. Kanika Gupta of PGP03 emerged as 1st Runner-up in

Champ 2018 DCM Shriram B-School Champ 2018 contest held in Delhi

on 23 August 2018. Mr. K. K. Kaul, Whole Time Director
of the company conferred the award to our proud achiever.
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15. Students Committees and Clubs

To encourage students and help in their overall development, the institute has certain committees.
These committees are completely student oriented and are active throughout the year. A brief
description of all committees is mentioned below.

Students Committees

Placement Committee Placement is a student-driven activity under the supervision of a faculty
member as the Chairman, Placements. Student placement coordinators are
appointed after a rigorous selection process.

The placement committee is committed towards making continuous
improvements to the summer and Final Placements process.

Entrepreneur Cell “It’s not about ideas. It’s about making ideas happen.” — Scott Belsky, co-
founder of Behance.

The Entrepreneur Cell is one of the most coveted committees of Institute.
Presence of business acumen is an imperative not just for aspiring entrepreneurs
but also for those who want to make their presence felt in the corporate world.
The E-Cell is committed to foster the spirit of entrepreneurship among the
students. It provides a platform for mentoring and training and helps students to
convert their ideas into self-sustaining ventures. To this end, the E-Cell regularly
organizes relevant guest lectures and workshops.
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Business Conclave Mandated to serve as an interface between the industry and academia of the
Committee Institute, the Committee organizes conclaves on a myriad of topics.

Cultural Committee The Institute prides itself for the refreshening variety the students bring to it
through their diverse cultural and ethnic backgrounds making the campus a
veritable min India. The Cultural Committee showcases and celebrates this
diversity by organizing a host of social, cultural and festive events.

Sports Committee In this sedentary and immobile age of Mobiles and other Screens, games and
sports occupy a place of prominence. They make us physically active, increase
our reflexes and make us mentally and physically nimble, tough but flexible.
They also garner esprit de corps among the students. Towards this objective, the
Committee organizes various games and sports events and competitions
throughout the year.

Media Committee While it is important that we do sterling work, it is equally important that our
work is projected and propagated through the print, electronic and social media.
This way, we ensure our visibility, others can emulate us and we can also
benchmark their best practices. This is the exact focus of the Media Committee.
It manages the official Facebook of the Institute and forges a regular liaison with
the media personnel.

Mess Committee As a student empowerment and delegation of power with responsibility
initiative, the campus Mess is totally run and managed by the students of the
Institute through the Mess Committee. Equipped with modern equipment and
gadgets, the mess serves both vegetarian and non-vegetarian cuisines catering
to different Indian tastes. The Committee strives to provide homely and
nutritious food of strict quality standards to the students as well as the staff
members. The Committee has immense contribution in the endeavor of the
Institute in evoking a ‘home away from home’ feeling among the students.

Sankalp, the CSR It is our bounden and pious duty to give back to the society in which we not
Committee only survive but thrive and prosper. We have to bequeath to the coming
generations the earth and environment, if not better then at least in the same
form and content as we acquired it from our forefathers. Corporates and
institutions like us have much to do in this regard. Not lagging behind, [IM
Sirmaur is also contributing its humble bit towards this noble cause through its
much acclaimed agency, ‘Sankalp’. As the name suggests, Sankalp is
determined to contribute to the betterment of the society, particularly for the
have-nots through various charity, donation and philanthropic activities like
cloth distribution, blood donation camp, waste management, etc.
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Alumni Cell Alumni are the foundation stones and building blocks of any Institute. Besides,
they act as its brand ambassador. They are the bridge between the glorious past
and the arduous present to usher in a glowing future of any organization. An
Institute will always look up to their alumni to make the institute better than
what it was before. The Alumni Cell precisely ensures this. It has created an
Alumni Network, organizes alumni meets, has regular interaction with the
Institute alumni and invites them to interact with the students and share their
invaluable experience.

Student Clubs

Finserve FinServe aims to enhance the financial quotient of the students by conducting various
Finance inter-college activities like interactive sessions, guest lectures, financial quizzes,
debates and events in collaboration with corporates. The activities provide a platform
and Economics to the students to interact with each other and enrich their perspective on recent

developments and innovations in the area of finance.

Markaizen - the Markaizen organizes events to develop a deep understanding of the various aspects
. and nuances of the marketing management area, for instance, quizzes like ‘Brand
Marketing Club 5 . . . . . . .

Buzz’ in which participants are given a list of companies and they have to identify
corresponding products of the company.

Markaizen also conducts simulation games such as ‘Price is Right’ in which a list of
products is displayed to the participants and they have to guess their price. The
simulation helps in understanding the practical aspects of bargaining and market
fluctuations of prices of products.

Sanviya - the The Operations and Supply Management (OSM) Club is committed to foster
knowledge sharing and enriching the classroom knowledge with guest lectures by

Operations Club industry leaders, industry visits, and case-study competitions.

The primary motivation of the club is to equip the students with the fundamental skills
demanded by the operations and supply chain industry.

Quizzar - the “The purpose of the quiz is not to shame or embarrass anyone, but to make sure
Quiz everyone is on the same page.”- Mark Goulston
Club Quizzar aims to enhance the general awareness of the students and also encourage

them to think beyond their regular academic curricula.

Quizzar conducts activities such as dumb charades, interactive and general quizzes,
crosswords etc. in new and innovative ways that make them interesting and relevant
for the business school students.

Quintus- the IT Quintus is a student initiative focused on providing all IT related solutions on the
campus. The club is setting up a MOODLE (Modular Object-Oriented Dynamic
Learning Environment) facility which is an Open Learning Management System
(LMS), a Network sharing facility, and developing an online Software Repository
containing essential software required for general and academic uses. The Club is also

Club

building an interactive online forum for brainstorming IT related issues.

ANNUAL REPORT 2018 - 19 IIM Sirmaur




SR

The Toastmasters

Club

The Toastmasters Club is the first of its kind in the entire State of Himachal Pradesh.
The Club aims to develop excellent communication and public speaking skills. The
Club is looking forward to create a complementary club which can extend the benefits
of Toastmasters to non-members as well.

Eloquence -the
Debate and
Public Speaking
Club

The Eloquence Club aims to improve the communication and oratory skills of its
students. This helps them build up confidence and ability to ‘think on their feet’, thus
expediting their chances in the placement interviews and promising a successful
corporate life ahead.

VIBGYOR - the

Photography
Club

The Photography & Design Club is a group of like-minded members who express
their love and passion through Photography. The aim is to offer a platform where
interested students can showcase and promote their work to a wider audience and help
people understand the intricacies of photography without obstructing/impeding other
aspects of management learning. The club aims to create a buzz about photography by
capturing on the lively moments of the fast-paced life through different lenses.

RangManch - the
Arts Club

RangManch is the art club of IIM Sirmaur. It started with the idea of providing a
healthy deviation from the rigorous routine of academics at the Institute. The Club
believes that each one of us has a creative side of one’s personality and all we need is
a channel for our unfathomable energies.

Area 51 - Stock

Trading

Stock market plays a pivotal role in the growth of an economy. This is a major reason
why it is so closely monitored by all the stakeholders including the civil society. The
Club is solely dedicated towards capital market operations. It conducts informative
sessions, quizzes, expert talks and virtual trading and portfolio management
competitions.

Horizon

Horizon, the HR club of IIM Sirmaur strives to strengthen and enrich the field of
HRM by providing an active platform to the HR enthusiasts. The activities are focused
to bring IIM Sirmaur at the forefront in the field of HRM and build a bridge between
corporate and academia.

It organizes various inter and intra-college HR events such as case study competition,
monthly quiz competition, and various HR specific/related simulation competitions.

Safarnama

Making the most of our locale in the vicinity of the Himalayas is Safarnama- the
Travel Club of IIM Sirmaur. The Club aims to organize travels and adventure and
trekking events for the students. It collaborates with the students of other B-schools
across the country to explore the unexplored and enhance the learning of the students
in the process. The objective of the Club is to all-round growth and development of
the students through travel experiences.
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16. Convocation (12™ April, 2019)

A total of 63 students were conferred the full-time Master of Business Administration (MBA).
Fifteen girl students were conferred MBA degrees on the occasion. Anshika Gupta received
Chairman’s Gold Medal for being the overall topper of the batch. Director’s Gold Medal was
awarded to Akshay Devapal for ranking second in order of merit. Kanika Gupta was presented with
Special Recognition Award for being the “Best All Rounder” of the batch.

Shri. Sunil Kant Munjal gave an inspiring address to the students to begin a new journey of success
and contribute towards the industry and society. He laid stress on developing the mind-set of an
entrepreneur and face the dynamics of change with the right strategy and planning. He encouraged
students to do a thorough self-search, find out their skills, passion and pursue it wholeheartedly in
their life. He also advised the students to manage their time well and fix priorities.

The Chairman Board of Governors, Ajay S Shriram, talked about dealing with stress and negativity
in life by applying certain rules which involve managing oneself and one’s emotions effectively. He
shared his vision of making IIM Sirmaur an institution of excellence by taking various new
initiatives, emphasising on innovation and entrepreneurship among the students.

Professor Neelu Rohmetra, Director IIM Sirmaur, discussed various initiatives taken to improve
both academic as well as physical infrastructure of the Institute. She narrated the achievements
through the year and the targets accomplished. Prof Rohmetra mentioned about International
Immersion Programme conducted at SDA Bocconi School of Management, Milan, Italy where
students were exposed to international management practices and earned two credits from course
work. During the year, IIM Sirmaur has acted as host to various corporate leaders as guest speakers
and has organized various management, sports and cultural events, she added.

— e |
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1M Sirmaur hosts induction
ceremony for its 4th batch
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18. Development of the Permanent Campus

IIM Sirmaur achieved has significant progress in the development of its permanent campus, at
Dhaula Kuan, District Sirmaur, Himachal Pradesh.

On 12th March 2015, a site of 1010 bigha (210 acres) of land at Dhaula Kuan near Nahan
town, Himachal Pradesh on Ambala-Dehradun National Highway No. 72 was selected for
the permanent campus of the Institute on the land allotted by Government of Himachal
Pradesh. Dhaula Kuan is 15 kilometers from Paonta Sahib, 103 kilometers from Chandigarh
airport and 97 kilometers from Dehradun Jolly Grant airport. The nearest railheads are at
Yamuna Nagar and Dehradun at a distance of 60 kilometers and 68 kilometers respectively.

Topographical survey of the site was conducted during 2017-2018. The topog-raphy of the
allotted site is almost flat with a very gentle slope from west to east. The surroundings comp-
rise of salient features like the Himalayan Ranges in the North and Shivalik Ranges in the S-
outh. A seasonal river called ‘Sankul’ flows across the site, which further divides the west
side of the site into two halves. In the north region, there are fruit orchards.

The fencing (with reinforced concrete pillars and barbed wire) of the allotted land has
been completed.

Fencing the allotted land
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IIM SIRMAUR

Pristine site with gentle slopes

Permanent Campus Development

The construction and development of the permanent campus is planned in three Phases. Mi-
nistry of Human Resources and Development (MHRD), Government of India on Sep 17,
2018 has approved the establishment and operationalization of permanent campus (Phase 1)
of IIM Sirmaur. Under phase -1 of the project, an area of 60,384 sqm has been approved for
construction for student strength of 600 with a project cost of Rs 392.51 crore. The campus
is designed in a modular manner so that expansion under Phase-2 is economical and can be
done without disturbing Phase-1. The project is planned to develop the infrastructure required
for 600 students in EPC turnkey basis in one go.

On March 06, 2019 the Institute signed a ‘Memorandum of Understanding (MOU) with Central
Public Works Department (CPWD), Government of India for cons- truction and development of
its Phase-1 buildings and Infrastructure of permanent campus. The Ist phase of construction
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includes Boys Hostel, Mixed Hostel (Girls + FPM), Kitchen cum Dining Hall Complex,
Student activity centre, Satellite Shopping Complex, Student Canteen, Director residence,
Faculty residences, CAO + FA &amp; CAO residence, Medical Officer residence, Non-Teching
Staff residence, Community Centre, Class Rooms Complex, Faculty Building, Computer &amp;
Communication Service Centre, Virtual Learning /Audio Visual Centre, Central Library,
Auditorium/Conference Centre, MDP, Administrative complex + Engineering Workshop,
Incubation Centre, Guest House, Health Centre, Worship/ Meditation Place and Electrical
Substation etc. The 1st phase of construction is expected to be completed by 2021-22.

4

5 Memorandum nl" Understanding %
[IM Sirmaur & CPWD !

j : . - fik
ol Permanent Campus of 1M Sirmaur, (Phase-1) at Dhaula Kuan, District Sirmaur, Himachal Prs

Mareh 67, 2019

Iy elogimeni
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MOU signed with CPWD for Development of Permanent Campus

Higher Education Financing Agency (HEFA) has approved a term loan of Rs 392.51 crore

for the construction of Phase-1 of the permanent campus on Jan 9, 2019. The Architect Planner/
Consultant for Providing Comprehensive Architectural Designs and Services towards Development of
IIM Sirmaur Phase-1 has been appointed on March 8, 2019 after following due selection process.
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The final Master Plans and Architectural designs have been approved by the BOG to host and
reflect the vision of a world class institution in the form of buildings, spaces and artefacts of the
Himalayan IIM, that is, Indian Institute of Management Sirmaur. The boundary wall of the campus
1s designed to give a monumental view to campus. Looking at global sustainable development
goals, local material has been preferred in design of campus. It is envisioned to build a GRIHA
(Green Rating for Integrated Habitat Assessment) rated campus.

All buildings on campus are designed to give a feel of Himachali culture incorporating
features such as slant roof, stone walls, projected out balconies which reflect Kath -Khuni
Architecture. Sufficient care has been taken while designing spaces on campus to make the
entire campus accessible to physically challenged and meet the requirements of female
students to make a barrier free and gender sensitive campus. Since Management education
involves frequent intensive discussions, group work, meetings and presentations, which
need a lot of open air and closed spaces, the proposed plans are supposed to cater to the
space requirement of a world class Management Institute.

» Slaterool <

Wooden
projecting
bakonies

e

Floors

Concept of Kath -Khuni Build Design
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The Master Plan of the campus has compact configuration so that the connectivity within ac-
ademic group of buildings addresses shortest pedestrian movement while catering to outdoor s
paces for informal interaction and discussions and the library functions as a resource centre.
Essentially, the Institute campus comprises primarily of seven major groups of activities and
services:

Administrative Complex;

Academic Complex;

Faculty and Staff Residences;

Student Hostels with Mess and Canteen;

Student Activity Centre with indoor Sports facility and Sports Grounds;
Management Development Centre, Guest House facility;

Utilities, Amenities and services etc.

View of IIM Sirmaur Boundary Wall
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Proposed Master Plan of Permanent campus of IIM Sirmaur, Dhaula Kuan, H.P.
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Aerial View of Proposed Permanent Campus of IIM Sirmaur
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Annual Accounts
Financial Year 2018-19

Indian Institute of Management Sirmaur
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INDIAN INSTITUTE OF MANAGEMENT, SIRMAUR
Balance Sheet as on 31st March, 2019

Dnter 12/07200%

Amuoont (T
S pladiily Currenl Year Frevisus Year
ending os 31 31013 anding A0,5.20158
SOURCES !!E E uﬂ[ls
CORPUS/CAPITAL FUND I 153,598 352 146,917,718
DESIGMNATED FUNDSTEARMARKEWENDOWMENT FUNDIS ] 157, 300, 000 -
CURRENT LIABILITIES & PROVISIONS 3 LB0L6T3. D66 197,333,700
Total 651,571,458 344,451,418
APPLICATION HE E[Itﬂg
FIXED ASSETS
Tangible Assets (Gross) 4 42,951,174 52,849,107
Less © Deprec|ation (10,706,735 (6,504,397
n) Tangible Asscts (Net) 32,244,435 26,354,710
b} Capitnl Warks-In-FProgress 1,207,320 G611, 181
Intamgible Asscis {Zross) 12452251 TAI1,695
Lizgs @ Depreciation {B.6E2,445) {4,354 420
&) Imtanggible Assets (Net) 3,768,802 3 26T Z75
INVESTMENTS FROM EARMARKEINVENDIOWMENT FLUNDS - | £ =
Laong Term
Short Term
INVESTMENTS - OTHERS & - -
CURRENT ASSETS T 458,318 5486 5T, 703 M
LOANS, ADVANCES & DEPOSITE g 26,031,216 1,425,051
Total 051,571,459 344,451 418
ZSIGNIFICANT ACCOUNTING POLICIES 21
CONTIGENT LIABILTTIES AND NOTES TO ACCOUNTS 24
Flece: Strenaur Tis

(Amiya Kumar Dax) {Prof, Meelu Rokmetea)
Administrative CITicer (Director})
£0 - Wi Sauciann
Farruser {m.ﬂn.ﬁﬂ' Lduh
W5 A3 2oy phRDX 153 L\J‘?“N}'
Fan- DY2BTAN
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INDIAN INSTITUTE OF MANAGEMENT, SIRMAUR

Income & Expenditure Account for the Year ending 31st March, 2019

ANNUAL REPORT 2018 - 19

Amannt {ﬂ
Farticutan: Current Year | Previous Yyar
A. INCOME
L1 Academic Heceipts 9 £2,604 500 58,426 500
1.2 GrantsSebsidies I 118, 1RE Q79 77,060,543
13 Income from Investments il - -
14 TIntereat Earned 12 21.280,588 TE.E3% 204
1.5  Oher lncome 13 56,270 J2T4RD
1.6 Prior Period Incoine 14 5 -
B. EXPENDITURE
11 Siaff Paymenis and Beaclits (Establishment Expenses) 15 26 K21, 600 19,002 835
2.1 Academic Expenses 1% 40,514,927 26,462,256
14 Adminlsirative & General Expenses 17 31,005 65 15,078,755
1.5 Transporiation Exp. 13 2,106,123 L
24 BRepairs & Mailntepance g 8,737,346 25956 585
17 Finance Costs 20 - .
1.8 TDepreciation 4 R.330,371 6,495 563
2.9 Onber Expenses 21 -
.18  Prior [’:rlm;]_ !Lx_n;gu 22 2624 58,443
 TomliBy A 10350 | M
Ralance being excess of lnoome over Expenditure (A=) a5 90 LR T0,500, 6
Translur toffrom Deskgiated Fond
Building Fund
Uihers {nberest eaned on Q1A trensferred 10 Orend in Aid) 45332170 6, 7536476
= :- 1__ _|__.__q_ s mm 1 :i o B T -‘-—cr o
Significant Accounding Policies a3
Contingent Liahilitics and Motes to Accounls 24
Mage: Slrmuour
Date: 12072019 I W
=l ) ) et
L\ -
A umar Das) ) {Prof, Meela Rolimetra)
Adlministeative OMTicer L (Director)

e Nionrm Gugle

Paermes (M.No.583204)
V4 SaRL oM ARRATA TS8P (vpin]

i~ Q12879w
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Schedules forming part of Annual Financinl Statements of [TM, Sirmaur for the year 2018-19

SCHEDULE - | CORPUS/CAPITAL FUND

Amount in Rupcﬁ

Particulars Current Yoar FPrevioms Year
| A, us Fund
Bakance at the beginning of the vear 146,917, 71§ 4,375,020
Less : Contributions towards CorpusCapital Fund (6.904) -
Add : Grants from VG, Government of India and State Cosvernment 1o the extent
|stitized for Cagital Expenditure LA, fud WA
Addd : Assets Purchased out of Earmarked Funds e
Add 1 Assets Purchased ot of Sponsored Projects, where ownership vests in the
lInsirution =
Add ; Assets donared/Gills Received _
Add i Ckher Additions =
Adld : Excess of Income over Expenditire transferred from the Income &
Exrenite Aoecint 87,168,816 3,837,293
Total 243508302 146,917,718
[(Deducty  Dreficit transferred from the Income & Expendifisne Account - -
Balanee at the vear énd I L08 307 146,917,718
_
miyn Kussir Dag
Mmiﬂrﬂll?rﬂﬂﬁg
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Schedules forming part of Annual Financial Statements of 1IM, Sirmaur for the year 2018-2019

SCHEDULE 3 - Current Linhilities & Provisions

Amount in Rupees

{Particilars

Cuarrent Year

FPrevious Year

A, Current Lialeilstes

1. Diepasits from Siaff

1 Diepasiis rom Studenis

1,652 000

100, DD

3. Sundry Creditnrs

a) Far Goods & Servicss

150

b Otthers

4, Deposin-COibers {ineluding EMD, Security Deposin)

236 100

£6.000

5. Seatutnry Liabilities (GFF, TDS, WC TAX, CPF, GIS, NIMS)

) Cverdue

b} Crhers

2584375

1.746.720

i, Crher Currend Lishilies

) Sadaries

b} Receipts againg sponsored projects (nel amoqnt)

23,331,370

LR LRI R

) Receipts against spansoned fellsships & scholarships

d) Usunlkded Granis=

137 4656248

173,541 ,E19

& Grams n Advance

-

i Dribser Fusds

) Oibzr Liabiliciea

BE23.003

1, 3ZE 671

Tatal (A)

180,573,066

197,533,700

B Frovesians

I. For Taxmion

2, Grratuity

1. Supernmmbon Pension

i, Accumulated Leave Encashment

5. Trads YWarranties"Claims

6. Dihers (Specify)

Total ()

180,673, 166

197 535,700
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Schedules forming part of Annual Financial Statements of TIM, Sirmaur for the year 2018-2019

SCHEDULE 3 {¢) - Unutilised Grants From UGC, Governmentol India Amount in Rupees
and State Governments Current Year 1 Previows Year
A Plan Grams - Govermement of India
Halance BIF 173,541,819 {11651,
fudd - Receipas during the year {including mlerest eamed on GLA Ra 8822, 170.00) 938ZL 170 156,656,476
Tatsl (1) 267,343 50 269,307 767
Less - Refunds . -
Less - Unllzsed fiar Reverme Expondibeme 10, 138 078 17060543
e + Utilizad ﬁ:'-l:'-q'ul.ul Expendibare 19,518 142 18,705 405
Tatal (b)) 139,707,741 45,765,943
Unutitized earvied formird (a-h) 137 656,248 173,540 819
[BUGE Grants : Plan
Halanes B - u
Adkd - Receipis during be year = _
Tatal ich s -
Less : Befunds - -
Less - Lhilised fior Revenue Expendire a -
Lesss © Usilised for Capeta) Expenditire - £
Tostal () - =
Unertilized cnrried forwand (c-d) _ -
C. UGC Grants Nog Plan
Batarce BF = -
Add : Recsips diming llu year - i
Total (el . =
Less ; Reflrwds 2 2
Lews : Utilized for Revenue Expendture . 5
Less - Ltklised for Capital Expeiditure i =
Tital {T) = =
Unutilized carried foraand (e = 2
v, Gramts from Sente Governmest
Balance HF & =
Addd : Beceipts during ihe year 7 -
Total (g} = =
Less - Lilised for Revenue Expendifure £ -
Luss : Thilised for Copltal Expenditure = -
Total (h z =
Usnitflizad carried forward {g-h) e i =
G : 137 656, 248 174,541 819
L /
¥ Komar Dag)
[strarie OiMcer
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Sehedubes Forming past of Annusl Financss) Statemants of I8, Sirmaur fer the vear 20052079

[SCHEDRULE 2 - INVESTMENTS FROM EARMARKEDENDOWMENT FLUNDS

Amomnt in Hipeey

l’_-r_!uruhn

I I Contral Governmers Securitics

Current Year

Previgus YVear

7. In sinie Giovernment Securilies

1. Ohher approved Securiiics

4, Hbares

5. Debenmees gl Donds

| Term Doposiis with Baiky

7. Oithers (io be spesdfnl)

Taral

SCHEDULE 6 - INVESTMENT - OTHERS

Amuiind in Rupees

Farticulars

Current Year

Previous ¥ear

1 In Cenial Covemmend Sesuiie:

=

1. En State Ooverromenss Socoriles

3. Cher approved Securilios

Shares

3. Debefilingd and Bonds

. Cihers [to be speafied)

Tutal

Adimin  Acesunis (Hicer)

1kﬁ::rl.'lul

ANNUAL REPORT 2018 - 19
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IIM SIRMAUR

KNOWLEDGE . LEADERSHIP

Bibtdwles formdng part of Amnual Fiasse il Statcments f 116, Sirsssr for e roar 30181019

BUHEDULE T- CURKNENT ASKETS Amidaal b R
batie o Carresty s Previgss Yeay
(1 Stnck:
n Nigros ond 5oy a a
b, Lo Tospls : =

o Trublicassors - s
J. Labnmatary Chemseals, Convumebics aad Claeywarg + =
e Basilding Marerind - -
f Elzcircal Mwstcrinl - -

- Siniignoy - -
h. Waicx Supply Maserial - "
E, Sumiry Delbitars -
B I:u.lqlnmEihrﬂ el wwacading & waaaha "

b Cirais . L

X Cank goeil Bank Balances
i With Seleibnled Banks -
o [ CRlTPRar A o dimn - =

« [ Tries Dhepoes i1 Al Dbl 1T D0 oD 610,040,550
= lm Sawiings Acoomms
Siin haek of India {47101 IIA.654 R 1 79 2% 008
Yes Bank 1983 38 436 TT5 57, a0 TR
Wes Bank d 1174} SE1DdG ST A7
1'rF Bank (0RG62) 543,371 -
ICHCT Bank (U264 3K, 188 -

b Witk NMon=Scheduled Banks
= In Torm Dol Acooeanbe =
In Savings Aggormes .

. Cash i Hansd 8 03 !I'.Hl:r_
. Mot CHTlce - Savisgs Acooun iy .
& Chers i
FTC Card (REZTY 12 24 FETE]
FT'C Crrd [F0E0) 15,121 -
P Cpend (RA3E) 31 fikd 75851
Taial AR, M 297,793, 280
|Rute : Anssaurc 4 shews the detnil of Bauk Ascounts
1. Bavings Mank Accoumis = =

1 fraum LHIC Avc E H

I LUvverialy Reseipls A * =
3. Sciedarship &'e - =
4, Academic Pex Mecciph A = -

5. Davalopipa il (PR A'e - 3
& Combined Emimnee Exarms (CHT) Al = -

T, LT Man Fallgwihip Al
E. Corges Fusl Adc JERE T U T !‘.LII!I:I'ETI
% Spo i Projectn Fond Ade - -

141, Spanssred Fellowship Af
11 edowmen & Chair adfe { EAF = -

| Lz LG JRF Pellowiiap Ao (ERE) = 2

13, HBA Fund Ade |E'H.Ft =
14 Convevmoe Afg {ERME) o -
18, LG Hajiv Climlls Nitional Fellraship Ad (EMIT C -

16 Academics D:vmmrﬂHMl;E_Hﬂ = =
T il Adc =
1K, Shaleed Fumil A'e - =
19, Shaleri Al Fund Ade . =

20, Plan Grsews for spocific sshemes 197, 1o, 000 -
urrenk =

1. Term Dmposiis wilh Scheisiod Banks 1EH (R0 HH] a0 R O
Teinl A2, FEE 92 117560578

rr'ﬁ:n

give DHiieer
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SCNMEAULE & - Losns, Advances & Depisnis

Asmpmni ln Ripecs

Fartigulars

Carreal YWear

Previom: Year

1. Advasces tn Empboyees (Mon-intirest boaing)

op Sabiry

b Fastival

el Moched Adwaiee

) ther {oo be specifial)

2 Long Term Advamcrs fo Emjibeyess © | lmterest et lag)

u] Vehaele Lot

&) Home Loun

ol Chihiere Ol e spenilead)

1. Advninces anil oher amunts recebenhle B cash o & Kind or for valoe e be recrived ©

11 O Capatal Avcoum

2603 276,00

] T Suppliers

R o]

5331 47600

VAT S 00

a, F'I‘lPIH Eags=nars

aj Inmrmnc:

B Ohor Expenses

1,70k A8 0

R AN L

5. Deposils

n) Telephaac

|, 155,01

119000

W) Lease Fend

25,00, THY

LRGBS

ep BElestnciiy

S2E000.00

125 00000

di ABCTE, if mpplicatds

&1 Thhere | for gas oom@aclingy

TR0

T.10.00

Amnine Averasd:

a) Cin invesmments Trom Gemarked Eadovanend Fuads

s Oy Invesimems-Cthess

13, 74256225

] Uin | owms sd Advances

) Db (leclndes inceme dus imeeacesd )

1662 87537

4923.841.72

7, Qither - Cwersnt Assels recelvable from UGECSponsored progeels

o} Dhobil Balanoss in Spomsersd Projecis

b} Diabil halamcen in Sponsoeed Feliimvahips & Schofarships

&) (G Recsivahle

1 Chher socervaldea fn LG

A, Clnims Reteiviilde

194565 01

Tednl

260513146

19,435,050

T
Vv e Cifcar
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IIM SIRMAUR

xxxxxxxxxxxxxxxxx

Schedules forming part of Annual Financial Statements of [IM, Sirmaur for the year 2018-2019

ECHEDULE -9 ACADEMIC RECEIPTS
Particulars Current Year Previons Year

Amount in Rupess

Al ]

Acndemic

|, Tuition Fees

42 000,000

26,110,000

2. Admission Fees

3,025,000

| B90,000

1. Enmlment Feos

4. Library Admission Fee

3,702,000

2,272 .50

5. Laboratory Fees

6, Art & Craft Fees

7. Repistratlon Fees

K. Svllabus Fees

Taotal (A)

4R, T2, 000

20,272,500

Examinations

1. Admission Test Fees

2. Annual Examination Fees

3. Marksheet, Certiticate Foea

4. Entrance Examination Feas

Total (B}

CMher Fees

L. Identity Card Fee

2. Fine/Miscellnncous Feo

19,285,500

11,823,000

3. Medical Fer

162,000

100,000

4. Transportation Fee

5. Hostel Fes

[ 4,520,000

2,030,000

Total (L)

33,967,500

210,954 00

Sale of Publications

1, Sale of Admizsion Farms

2. Sale of syllabus and Chuestion Paper ete.

3, Sale of prospectus including admission forms

Twotal (I¥)

Diher Aeademic Heceipts

|. Registration fae for Workshops, programmes

7,200,000

2. Repistration Fees (Academic Siaff College)

Total {E}

7,200,000

Grand Total (A+B+C+D+E)

§2,694,500

SK.426,500

ANNUAL REPORT 2018 - 19
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Sihedules farmidng pact of Ansusl Financial Statements of 1IN, Sirmawr for the year 20182009

SCHEDULE - 1 GRANTARURSIDIES (IRREVOCABLE CRANTS

Amomnt b Roipees

RELCEIVED)
r—— t_-‘wll-l;:'r:n-lin Current ¥ear Previous Yéear

Brlaneo T 1T354081% 173501819 11265120
Audd ; Recedpts during the year 18=19 E300C0) ES00000 1490800000
Al = [ederest @mrmnad on GlA BRI EE221T0 STEGATE
Total 2OTIGLORS 2GT165040 JEGIOTIRT

Less: Uikisesd for Copital Expeaditure (A) 193 8762 19518762 1E74403
Balamee MR35 MTE48327 2H00236T

Less; Linilissd for Revesue Expendiures (i) TaTERITS 1IN BASTY kbl DR
Balnmee CIF (L] 13765649 137650248 173541819

CHEDULE - 11 INCOME FROM INVESTMENTS

Amount in Ropoes

Eaxrmnrlod/Endowment Fupils

Dither lnveitmanis

Pariscalars
Carrent Year

Previows Year

Current Year

Prevines Year

1, Feiteresr

o On Govemsnent Securiiies =

b, Diher Bonds § Debeniures .

2, Interest on Tens Depodiis :

1. e nosrued bad not do2 o Term

4., \nserea on Swvings Hank Avcounis

%, Dighers [ Spesify)

Tetal

Femnaferead to Earmariceds Endowm

Balance

ANNUAL REPORT 2018 - 19

F

u Jolmmar Das)
mistrative Oificer

IIM Sirmaur -




{SCHEDULE . 12 INTEREST EARNED Amousd s Fupess

Po ik rv Currenl 't eor Provices Year
|, Gin Savimps Apcoants’ Term Deposits with Scheduled Besis TEITIRTE B 1335349
(2. O Lnsas

a Employees el

b Ol
3 O Debiors asd Ovher Receivaldn G55T
Tatnl FAFE L] 11&IEINY

EDULE - i3 OTHER INCOME & RECOVERTESR Ansoun in Fispees
_Cerremi Wege | Previous Weay

[ A Imcosse Tromi Lam hings

1. Homizl Room Reinl

2 Licende Fes ek ER5EE

1. Hire Clargas of AudoiumPly Cround me
4, Eleziciciy Changes Rocowered

A, Woior charpes resavered

(Tnisl (A} JOHSS RS
B, Sabe nf Instidwle’s Fublications

C. Istuiise fram Bobdimg events

1. Giross Receipis Moo annua) fesc Lo spois cemisal

Liess & Durect expenditors incusned on ibe anrual fencion sSpes carnivwad

3. Chrosx Reoespts from: fetes

Lixs ¢ Dhirest exporediiure wcurmed on ihe fepss

5. Gross Receipes far edocatianal inurs

Lamss ¢ Direct expendgure incumred on ihe oocs

A4 Obars {re b speedied amd wepamicly disslosed)
Twinl (L}

T Ciithers

kcnme fieen Conpuitancy

ET] Fees

. Irame frors Kovalty

Sale of applcmion fonm | Reeriibmenty

Mise Mevcipis (Sake of Tender Fomm, wiste papei, S1) ETERTR 179355
Prafit on Salerd mipsanl of Admci

uj Clwned Asaois

b Asseps reieived free al casl

J 7. Grames Donmticns fhoon nstiunoes, Wellire Bodies gmd | miernatinmal

Cgnsiztions

B Crhees | Speiseeship | 133000
Tutal [Ty 1537 aneIns
i ramil Tatal (AsB+C1I) TAEI T A27UED

-

wy| | pn] -

L

SCHEDULE - 14 Prior Perind Isosne Amaunt in Fugis

Particalaes Current Vesr Frevioud Year

1. Academiic Receigms

2 Inedimi Team e menis
3. imicrest Earned.

4 Oiher rcome

Total

"

ya Kumor Tkas
itrative Of Teeor
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Schedules fn.nning

part of Annual Financial Statements of 1M, Sirmaur for the vear 2018-2019

SCHEDULE 15 - STAFF PAYMENT & BENEFITS (Establishment Expenses)

Amount in Rupees

Particulars
Current Year Previcus Year

|2) Salaries and Wages 25313254 18474016

b Allovwances and Bonus 364199

¢} Contribution to Provident Fund

2 Comion » O E O =

fed Stalt Weltare Expenses 91750 25000

fy Retirement and Terminal Benefits 125290 Z4R005
fe} LTC Facility
|h) Medical Facility 302366 133239
Ii} Children Educadon Allowance TO4935 3035
F ¥ Honorarium

:;:':I 'EFU"I-:I"!; (Reimursement of telephone 46714 81536

Total ZHET1690 19002835

SCHEDULE 16 - ACADEMIC EXPENSES

Amount in ﬁup:ﬁ

Particulars
Current Year Frovious Year
a} Leaboratory Expenscs =
b Field Work Partlcipation in
Conferences S
c) Expenses on Semmars/Workshops 694 BibG 1,495.555
d) Payment to Visiting faculty
honotariun 18,852 000 13,305 000
e} Examination -
1 Smdent Welfure Expenses (net) T 874 069 1,364 443
Expenditure incurred 3521440
Sponsorship Received GAT73T1
g} Admission Expenses . 148461 368,712
h.} Convocation Expenses 2664111 B0, 202
i) Publications -
J Stipend/means-cum-merit
{scholarship 135,000 -
k.) Subscription Expenses -
1) Oihess (specify) 14,145 420 058,544
Totnl 40,514,927 26,462,256
% 1
=]
--}. mar [y
W 4 rative ﬂl'l'.l::q
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SCHEDULE 17 - Administrative & General Expenses

Particulars

Amount in Hupees

Current Year

Previouns Year

A, Infrastructure

a} Electricity and Power 1,745,914 1,442,624
b) Waiter Charpes
c) Insurance
d) Rent, Rates and Taxes (including Property Tax) 19.000,863 11,733,412
B. Communication
g) Postape and Stationary 59,035 44,205
f) Telephane, Fax and Internet Charges 1,822,135 1,250,358
C, Others
| g} Printing and Stationary (consumption 733,590 401.863
h) Travelling and Conveyance Expenses 779417 590,083
1) Hospitality 356,015 250,510
i) Auditors Remuneration 216,396 326,002
k) Professional Charges .
1} Adwvertisement an Publicity 1,209 223 650,274
m) Magazines and Journals -
n) Others (specify) 5.083,377 2,389,424
Total 31,005,965 19,078,755

SCHEDULE 18 - Transportation Expenses

Particulars

Amount in Ropees

Curreni Year

Previous Year

|. Vehicles {owned by [nstitution)

a) Running Expenses

b} Repairs and Maintenance

) Insuranee Expenses

2. Vehicles teken on rent/lcase

a) Rent'Lease Expenses

3. Vehicle (Taxi) hinng expenscs

2,106,123

3,122,992

Tatal

2,106,123

3,122,992

(\opresed

ANNUAL REPORT 2018 - 19
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IIM SIRMAUR

nnnnnnnnnnnnnnnnnnn

SECHEDULE 19 - Repairs & Muaintenance

Amount in iupm

Particulars
Current ¥ear Frévious Year
a} Buildings -
|t Fumiturs & Fixtures 30,200 17,524
fc) Plant & Machinery 23 A76 44,538
fd )} Chflee Equipment et 1Y | 138,242

) Covmiputers .
I} Laboratory & Scientific Eguipment -

IE] Audie Visual Equijament -
b} Cleaning Material & Services E

i} Book Birmding Churges -

=

i} Gardening A5 B 5
k} Estate Maintenance P00 BT 2,337 362
I} Dhars {Specify) 452 TET IRD.065

Tatual A T5T. 340 1956 3RS

Schedules forming part of Annual Financiol Statements of 1M, Sirmaur for the vear 2018-19

SCHEDULE 20 - Finance Cost

Amount in H.I:Il'lbﬂ-
Current Yeap Previous Year

Particulars

a) Bank Charges = L] |
by Cihers {apecily) = .
Total - -

SCHEDULE 21 - Other Expenses

Amount in Rupees
Current Year | Frevious Year

a) Prowiston for Bad mnd Doobiful Debs/Advances ¥ .
b) [rrecovernble Balancas Wiritten - OFF - -

Particulors

ol Grants'Subsidiss to other institations’organi zations - -
d} Chhiers {specily) - -

Total - =
JSCHEDULE 22 - Prior Period Expenses
Particulars Ampan; (5 Rapss
Corrent Year | Proviows Yeor
1 Establishieent Expenses ¥ 1
2 Academic Expenses (58,443)
3 Administrative Exponses 2,928 -
4 Transportation Expenses = |
5 Repairs & Maintennnee Expenses - -
6 Other Expenses = -
Tatal 2928 (58 443)

s ]

indrndive DIk
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Schedules forming part of Annnal Finanecial Statements of IIM-Sirmaor for the
Financial year 2018-19

SCHEDULE 23 - SIGNIFICANT ACCOUNTING POLICIES

1. Basis for preparation of Accounts:

1.1 The financial statements are prepared under the historical cost convention on the accronl|
basis, unlcss stated otherwise,

1.2 The Institute has presenied its Financial Statements according to ‘Format of Finamciall
Staternents’ for “Central Higher Educational Institutions™ 1ssued by MHED.

2. Revenue Re:qg‘nif.iﬂn:

Interest on Saving Bank Account 1s accounted on acerual basis. Fee from PGP students was
collected on periodical basis and was also gccounted on acerual baszis,

3. Fixed Assels & Depreciation:

3.1 Fixed Assets are stated sl cost of acquisition including inward freighi, duties, taxes,
incidentals and direct expenses related o sequisition, installatien and conumizsioning. The
additions made during the FY 2018-2012 iz Bs. 1,95, 18,762,000,

3.2 The depreciation is provided for. by adopting the Straight-Line Method as per the rates
specified in the formal of Financial Statements for Central Higher Educational Institutions issued

4. In tnngihle Assels:

E-JToumals and Computer Software are part of Instiiute’s Intangible Assets,

5. Stocks:

Expenditure on purchase of Stationary/Printing material & Electrical Items are accounted as
revenue expenditure, except the value of closing stocks, held on 31st March, which stands at Nil.

6. Retirement:

The Institute is having 15 permanent employvees as on 31032009 & has applied for subscription
of New Pension Scheme but Institute has made provision for BNPS & the said amount shall be
depasited in FY 2019-20. The liability of NPS (emplovee share) as on 31.03.201% is Rs,
50762200 which has been duly accounted while preparing financial statements, The employer
share of Rs.5.07,622 has also been accounted in the books of accounts of Institute,

7. Investments:

The Institute has Fixed Deposits amounting to Bs. 190000, 001/ at the end of FY 2018-19 and)
rest of Corpus Fund is kept in Saving Bank Account.

B Earmarked/Endowment Funds:

The Institute has received Rs. 19.73 Crores from MHRD for HEFA Loan Repayment. The said

amount his been kept in Saving Bank Account & has been marked as Endowment! Earmarked
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9. Government Grants:
9.1 The institute has utilized towards Capital Expenditure of Rs. 1,95,18,762.00, {(on accrual
basis) from Government Grants, are transferred to the Capital Fund.

9.2 Governments Grants for meeting Recurring Expenditure are accounted as Income of the year
for which they are utilised.

9.3 Unutilized Grants (including advances paid out of such grants) are carried forward and|
exhibited as a liability in the Balance Sheet.

9.4 Opening Government Grant was Rs, 17,35 Crores and during the Financial Year 2018-19,
Institute received GIA (Grant in Aid) of Rs. 8.5 Crores and eamed interest on GIA of Rs.0.82
Crores, Qut of which Bs. 12.97 Croves has been utilized during the financial vear and Rs. 13.76
Crores is closing balance at the end of the Financial Year ended 31.03.2019. The Institute has
received income of Rs. 9.57 Crores & has incurred expenses of Rs, 11.02 Crores {except non
cash expenses). The recurming Grant in Aid {GIA) amount of Bs. 11.02 Crores has been utilised
for meeting recurring expenditure & income amount net off depreciation is transferred to Corpus
Fund, The non recurring Grant in Aid (GLA) of Rs. 1.95 Crores is transferred to Capital Fund
[during the FY 2018-2019.

10. Investment of Earmarked Funds:
No such Investment was made.

11. Sponsored & Conzulting Projecis:

During the year, the Institute has received of Rs. 6.47 Lakhs as sponsership. The amount o
sponsorship has been shown net off all the expenses incurred for PGP-Student Activity/ Welf:
Events elc.

131, Tocome Tax:
The income of the Institution will be covered under Section 10{23C) of the Income Tax Act,
1961, hence no provision of tax was made in the accounts.

=
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SCHEDULE 24 —_ CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS

1. Con llngtn: Liabilitics:

As on 317 March, 2019, there was no Court Cases filed, pending against the Institution, by
any former/present emplovess, t=nants or contractors and arbitrition cases with contracioms,
were nlso not thens

I. Capital Commilments:

The value of contracts remaining 1o be executed on Capital Account and not provided for
et of Advances) amounted to Wil as on 31% March, 2000

3. Fixed Assers:

Addition in the year to Fixed Assets mentioned in Schedule - 4, includes Agsets purchased
ouf of Plan Grant Rs. 1.95 Crores, The Azsets have been set up by credit to Capital fund,

4. Patents:
There is no patent relating (o the Institute,

£, Deposit Liabilities:

The amount outstanding ms Caution Maoney Deposit & Security Deposits stands ot Ra, 18.78
Lakhs

6. Expenditure in Foreign Currency/ Payments:

Expenditure in Foreign Currencyd Payments is Bs. 24 48 Lakhs during the veat.

7. Current Assets, Loans Advances & Deposits:

In the opinion of the Institute, the Current Assers, loans, advances and deposits have a value
on realization in the ordinary course, equal to at least the aggregate amount shown in the
Balance Sheet.

B. The Balances in Saving Bank Accounts stand with State Bank of India, Sirmaur Bramch,
H.P., Yes Bank Lid. Peoma Sahib H.P, ICTICI Bank Poanta Sahib & PNB Bank Poanta Sahib.
There is difference of Bs, 407,10 in PMB Baok on account of Bank Charges wrongly debited
|ty bank. FNB Bank shall reverse this figure in FY 2019-2020. Bank reconcilation stalements
of all the bank accounts has been duly accounted.

9. Figores in the Final Aceounts have been rounded off to the nearest rupes,

10 Schedules | to 24 are annexed w and lorm an imtegral part of the Balance Sheet at 317
March, 2019 and the Income & Expenditure Account for the year ended on thai date,

T d
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1. We have audited the Balance Sheet of the Indian Institute of Management,

Sirmaur as at 31 March 2019, Income & Expenditure Account and Receipt and Payment
Account for the year ended on that date under Section |9 (2) of the Comptroller &
Auditor General's (Duties, Powers & Conditions of Service) Act, 1971 read with Section
23{3) of the Indian Institute of Management Act, 2017, These financial statements are the
responsibility of the Institute’s management, Our responsibility is 1o express an opinion

on these financial statements based on our audit,

2 This Separate Audit Report contains the comments of the Compuroller &  Auditor
Gieneral of India (CAG) on the accounting treatment only with regand to classification,
conformity with the best accounting practices, accounting  standards  and  disclosure
notms, etc. Audit observations on financial transactions with regard to compliance with
the Law. Rules & Regulations (Propriety and Regularity) and efficiency-cum-
performunce aspects, ete., if any, are reported through Inspection Rep-u:rrlsf CAG s Audi
Reports separately.
3. We have conducted our awdit in accordance with auditing standards generally
decepted in India. These standards require that we plan and perform the audit to obtain
reasonable assurance about whether the fnancial statements are free from material
misstatements.  An audit includes examining, on 8 test basis, evidences supporting the
amounts and disclosure in the financial statements. An audit also includes assessing the
sccounting principles used and sipnificant estimates made by management. as well as
evaluating the overall presentation of finnncial statements. We believe that our audil
provides a reasonable basis for our opinion.
4, Based on our audit, we report that:
i We have obtained all the information and explanations, which to the best of our
knowledge and beliel were necessary for the purpose of our audit:
i} The Balance Sheet and Income and Expenditure AccountReceipt and Payment
Account dealt with by this Report have been drawn up in the format prescribed by
the Ministry of Human Resource Development, Government of India vide order
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Mo, 29-4/2012-FD doted |7 Apnl 2015,

i) In our opinion, proper books of accounts and other relevant records have  been
maintained by the Indian Institute of Management, Sirmaur in so far as it appears
from our examination of such books.

ivli  We further report that:-

A Halance Sheet
Al I.:nlnu, Advances & Deposits T 260 crore (Schedule )

MHRD has approved recurring grants of Ks. 5 lakh per student per year subject to
avernll limit of ¥ 90,00 crore upto the vear 2022-23 only.  The Institute 5 having 167
student during the year 2018-19, thus required grunt was T 835 crore. However, the
Institute having available funds only to the tune of T 6,54 crore during the year 2013-19,
Thus, in accordance with above referred letter of MHRD an  amount of
T1.80 crore (T8.34 crore —T6.34 crore) was recoverable by the Institute from MHRED. The
Institute has not shown this amount as recoverable from MHRIY in the accounts but has
adjusted the amount from unutilioed grants. This has resulted in understatement of Loans.
Advances & Deposits (Schedule 8) as well as Corrent liabilities and Provisions by $1.80

erore gach.

B. Receipt & Payvment Accoont
Receipts
Receipts against sponsored Projects’ Schemes
International Immersion Programme Fee 2008 & 20019:30.98 crore

Above was the net figure against the receipts ¥3.71 crore and payments $2.73 crore on
account of International Immersion Programme Fee 2018 & 2019 Netting of above

figures has resulted in understatement of Receipts as well as Payments by $2.73 crore.

. General
.1 Significant Accounting Policies (Schedule 23)

The Institule did nod disclose the Accounting Policy in respect of Corpus Fund., as
per the prescribed format of accounts. This was pointed out in the previous Separate Audit
Report ( SAR), but the compliance for the same was not made.

C.2  As per the accounting format for Central Higher Education Institutions approved
by MHED and AS 15, Retirement benelits i.e., pension, gratuity and lesve encashment
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are required to be provided on the basis of actuarial valuation. However, the provision of
lishilities on sccount of retivement and terminal bencfits on actuarial hasis a4 on
FTAK 2009 have not been made,

. Crrant-in-aid

D1 Out of the available funds of T20.98 crore (OH 31 T6.54 crore, OH 35:
TI7.05 crore, OH 36 : ¥5.53 crore and interest earned on grant 20.88 crore), including
previous year balance of TA060 crore  (OH 31: ¥2.28 crove, OH 35: F14.79 crore and OH
36 : ¥353 crore), grant-in-aid received during the vear ¥®I0 crore (DHII:
4.26 crore, OH 35: ¥2.24 crore and OH 36 : 2,00 crore) and interest earmned on grant for
the year T0.88 crore, the institute wtilized T12.97 crore (OH 31: 7834 crore, OH 35
21.95 crore and OH 36 1 T2.68 crore), leaving unspent balanee of T 18.81 crore (OH 35
T15.08 crore. OH 36 : T2.85 crore and inlerest eamed on grant 70,88 crore),

D2 As per the Schedule 3 C and 10 of Annusl Accounts as well as the Utilisation
Certificate (UC) submitted to the Ministry of HRD the unutilized balance ol grant as on
3032019 is ¥13.77 crore. However, the Institute is having ¥ 18.8] crore (OH 35 - 2
1508 crore; OH 36 : T 285 crore and interest earmed on grant T 0.88 crorel, The
difference of ¥5.04 crore is due to fact that the Institute has incurred excess ax penditure of
3.4 orore over and above the grants sanctioned to the Institute under the object Head 31
during the years 2016=17 (F.19 crore), 2007-18 (¥3.05 crore) and 201819 (¥ | 80 crore)

which is not admitied in audit in the absence of regularization’ sanction” of the excess
expenditure, from the Ministry/Government (refer comment No B.3 of previous SAR and
% 1.80 core extra expenditure incurred on | 67 students as recurring grant,

Therefore, Schedule 3 C and Schedule 10 of Annual Accounts and the final UC 1o be
submitted 1o the Ministry may be reviewed and revised according to grant halances
mcluded in the observation at D.1 above.

v Oovi. of Indin. MHRD, Department of Higher Eduscation leter FMo. 2300 1022301 8-IF.1 dimed
25 12018 lays down thet “No sdditional requirement should be prajecied 1o the MHRD as it was noi
possible 10 refease the grnts. - Accordingly it is advised not 1o show the negative halances carresponding
to the fund spent from IRG in the books of acooums; instesd IRGY Compus Fund should be deblted
carnesponding o the sxpenditure incurrad oul o i,
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E. Management letter
Deficiencies which have not been included in the Audit report have been brought (o the
notice of the Institute’s management through a management letter issued separately for

remedial/corrective action,

v) Subject to our observations in the preceding paragraphs, we report that the
Balance Sheet, Income & Expenditure Account and Receipt & Payment Account dealt

with by this report are in agreement with the books of accounts,

vi) In owr opinion and to the best of our information and sccording 1o the explanations
given to us, the said financial statements read fogether with the Accounting Policies and
Motes on Accounts, and subject to the significant matters stated above and other maners
mentioned in Annexure 1o this Audit Report give a true and fair view in conformity with
accouniing principles generally accepted in India:

a, In so far as it relates to the Balance Sheet, of the state of affairs of the Indian

Institute of Management, Sirmaur as at 31 March 2019; and
b. In so far as it relates 1o Income & Expenditure Account. of the surplus for the year

ended on that date.

For and on behalf of the C & AG of India.

Principal Director ol Audit (Central),

Chandigarh
Place: Chandigarh
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Anmexure to Audit Report

1. Adeqguacy of Internal Aundit System
Internal Audit was conducted by the institute by engaging Chartéered Accountant Firm in

the financial vear 20018-19.

2. Adequacy of Internal Control System
Imernal Control System was found deficient as the Institute has not preparcd Expenditure
Control Register, Advance Register, TA and LTC Bill Register, Register of Contracts and

Cirant-in-aid Register

L Physical Verification of Fixed Assets

As per the report submitted with the reply the verification committee has given
verification report (Sep.2019) only for the lixed assets purchased during the vear 201 8-
19. Thus, the veritication was not conducted for the lixed assets purchased upto the vear
2017-18.

4. Physical Verification of Inventories

No inventories were held by the Institute as on the close of the year,

5. Physical verification of Library books

Physical verification of Library books for the vear 2018-19 was conducted by the

Institute.

i, Regularity in payment of statutory dues

As per books of accounts the Institute was regular in depositing statutory ducs,

(=

Deputy Director
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