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Our Mission, Core

Values and Culture

IIMU creates an environment where our students, our faculty and staff
can achieve their maximum potential. All categories of IIMU stakeholders
were involved in the process of articulating the Institute’s statement of its
Mission, Core Values and Culture.

s Mission

= We commit to thought leadership in research that builds theory
and inspires practice

We create responsible leaders by providing values-based and
application-oriented management education

We provide a transformational learning experience

We contribute to the development of the region by focusing on
wealth creation and social welfare

) N

Core Values

= Excellence

= Integrity
Transparency
Mutual Respect
Inclusion

Environmental Consciousness/Ecological Sustainability

Culture

® A faculty-governed institute with a culture of academic
excellence fostered by rigor in teaching and research

A culture which inspires entrepreneurship and innovation

A non-hierarchical culture that encourages freedom of thought
and expression for all

A culture which promotes openness and transparency in all
processes and information exchange

A culture that provides an inclusive environment for growth
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Academic
Advisory Board

The Academic Advisory Board provides guidance to the Board of Governors and the Director concerning the
course and curriculum design, content and delivery of all IIMU academic programs. The AAB also provides
advice related to faculty sourcing, evaluation and retention.

Some of the most highly regarded names in management education, both in India and abroad, have given
IIMU the benefit of their experience including past directors and deans of some of India's most prestigious
management schools as well as renowned professors at top U.S. schools

Prof. Ravi Bapna

Executive Director,

Srini Raju Centre for Information Technology and the Networked Economy, ISB;
Chair in Business Analytics,

Carlson School of Management, U. of Minnesota

Prof. John C. Camillus
Professor of Strategic Management,
University of Pittsburgh Graduate School of Business

Prof. M.R. Rao
Dean Emeritus,
Indian School of Business (ISB)

Prof. Jahar Saha
Professor & Former Director, IIM Ahmedabad

Prof. Jay K. Satia
Advisor to the President,
Public Health Foundation of India
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Report from
the Director

For over half a century, the Indian Institutes of
Management have etched an indomitable mark of
distinction and triumph. In the illustrious realm of
academia, IIM Udaipur stands as a testament to the
pursuit of excellence, as it completed a remarkable
decade since its establishment in 2011, fueled by an
unwavering determination to manifest its ambitions for
the next decade as per Vision-2030. At the core of this
extraordinary odyssey lies a profound conviction in the
power of innovation and an unwavering commitment
to infuse every endeavour of IIM Udaipur with
unparalleled quality standards.

Immersing students in a metamorphic voyage

within a vibrant tapestry of cultural diversity,

IIM Udaipur has emerged triumphant, forging

a remarkable path of accomplishments and
groundbreaking initiatives, leaving an indelible mark
on the landscape of academia. With an unwavering
commitment to excellence IIM Udaipur embarks

on an unstoppable quest to actualise its audacious
Vision-2030, amplified by the resounding rallying cry
of #UnstoppablewithIIMU. With crystal clarity, the
institute aspires to transcend global boundaries. It is
poised to be universally acknowledged as an apex of
management brilliance, all while steadfastly nurturing
student transformation and pioneering breakthroughs
through its unwavering focus on high-calibre research.

I extend my heartfelt gratitude to my predecessor,

the exemplary Prof. Janat Shah, whose unwavering
commitment and tireless efforts propelled IIM Udaipur
to its rightful position among the elite IIMs and
esteemed B-schools across the globe. It is with great
honour that I now take up the mantle, embracing the
challenge of propelling IIM Udaipur to even loftier
heights of extraordinary accomplishment.
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With a resolute determination to establish its rightful
place among the elite echelons of world-class
management schools, IIM Udaipur strives relentlessly,
achieving remarkable milestones that reverberate
across the globe. In the illustrious year of 2022-23,

IIM Udaipur achieved a feat unmatched by most, IIM
Udaipur is only the 2nd IIM to be in the prestigious FT
top 100 MIM ranking for the last four consecutive years,
along with IIM-Bangalore. Also, the youngest B-School
in Asia to be in the Ranking for its esteemed two-year
MBA program. IIM Udaipur secures its position in the
prestigious Masters in Management (MIM) QS World
University Rankings 2022 for the third consecutive
year. Ranked 151+ among programs from 33 countries,
the institute demonstrates growth, with performance
indicators rising from 27.7% to 28.7% in 2022. Notably,
IIM Udaipur excels in Thought Leadership with a
score of 33.9 out of 100, placing it among the top 85.8%
globally. With remarkable achievements, IIM Udaipur
stands in the top 97% of the 155 globally assessed
programs, solidifying its status as the youngest
B-school, alongside the University of Sydney Business
School, to be listed in the QS 2022 MIM Rankings.
These prestigious accreditations and well-deserved
recognition instil unwavering confidence that IIM
Udaipur is steadfastly advancing towards its resolute
goal of global recognition as a preeminent management
institute by 2030.

IIM Udaipur hosted the fourth Chicago Booth
Quantitative Marketing Conference, which aimed at
building research relationships with Indian faculties.
The conference encouraged conversations around
quantitative research in Marketing in India. Chicago
Booth, a global leader in Management research and
education, plays a yeoman's role in this. The conference



brought together marketing faculty from Booth and
others (faculty, PhD students, researchers, firms, and
NGOs) interested in serious quantitative marketing
research from India to facilitate sharing ideas,
research, and explore potential collaborations.

The Consumer Culture Lab at the Indian Institute

of Management Udaipur (IIMU) is a research centre
that focuses on understanding the cultural nuances

of Indian consumers. Over the last year, a research
team led by Dr Tanvi Gupta, Associate Professor at
IIMU and Co-Chair at the lab, has been studying the
digital content creation boom in tier two and tier three
cities in India. With social media and content creation
becoming a more accessible space in the Indian
heartlands, the Indian creator economy is witnessing
a sudden boom. Through a qualitative study, Dr
Gupta's team explored the journeys of 15 social media
content creators—people using platforms such as
Instagram and YouTube to create original content,
build followings, have a social impact, or make

money — from nine towns across nine different states
within India including Udaipur (Rajasthan), Sangli
(Maharashtra), Bhubaneswar (Orissa), Mainpuri (Uttar
Pradesh), Tulsi (Chattisgarh), Trivandrum (Kerala),
Vizag (Andhra Pradesh) , Siliguri (West Bengal) and
Lakhipur (Assam). On 15th February 2023, the team
launched the report which is titled “Rangbhoomi:
Exploring the Digital Heartlands of India.”

Similarly, the Centre for Healthcare has done
significant field research in the areas of primary
healthcare in rural and semi-urban locations of

India. Among other projects, the Centre is working

in collaboration with partners including UNICEF to
understand and improve employee motivation among
the staff at rural Primary Healthcare Centres under the
Government of Rajasthan.

ITM Udaipur Centre for Development Policy and
Management (CDPM) has signed a Memorandum

of Understanding (MoU) with Communeeti, a New
Delhi-based public policy think-tank and research
organisation. This MoU consolidated research and
consultancy in the public policy and development
advisory field. All MBA students of IIMU will benefit
from the policy-oriented research that CDPAM and
COMMUNEETI will undertake in the coming years.

The Incubation Centre at IIM Udaipur has been a
catalyst for success, propelling 189 startups towards

greatness. With unwavering support, the incubation
centre has not only invested over 3.5 crore rupees
but also empowered these ventures to soar, enabling
these startups to raise an astounding sum of over 16
crore rupees.

Amidst a realm of ever-evolving educational
landscapes, a resolute realisation dawned upon us—
our pursuit of excellence must encompass a renewed
and unwavering focus on executive education. With
strong determination, we seized this epiphany in
2019, embarking on a momentous endeavour to fortify
our presence in this domain. As fate intertwined
with vision, the advent of the groundbreaking New
Education Policy 2020, an audacious government
initiative to revolutionise India’s educational
ecosystem, propelled us forward. Aligned with this
momentous thrust and our unyielding commitment
to executive education, we took the bold leap of
launching many long-duration certificate courses
powered with the support of renowned ed-tech
companies.

With a cohort of 349 students, our two-year MBA
program stands as a testament to the exemplary
legacy set by the first generation of IIMs. At IIM
Udaipur, immersion is not just a concept but a
guiding philosophy, amplified by the diverse array of
international opportunities we offer. This distinctive
approach empowers our students to embrace a global
perspective, setting our program apart from the rest.

The 11th batch of our One Year MBA (Global Supply
Chain Management) program, comprising 53
exceptional students, further elevates its reputation
and distinction. Our program’s hallmark lies in

its unwavering commitment to academic rigour,
experiential learning, live projects, extensive industry
interactions, and comprehensive coverage of logistics
and supply chain management throughout the

entire duration. These facets combine to create an
unparalleled learning experience, cementing our
program'’s prominence in the field.

In its fourth batch, India’s exclusive One-year MBA
in Digital Enterprise Management (DEM) program,
comprising 47 talented individuals with considerable
work experience, emphasises management concepts
and leadership styles within the realm of emerging
digital enterprises. This transformative program
elucidates the true essence of the digital landscape:

IIM Udaipur %
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it necessitates managers who possess a profound
understanding of the business aspects of digital,
leaders who empathise with consumers and their digital
interactions and visionaries who can forge the future
trajectory of product and service development, thereby
propelling the Digital Economy forward. Pioneering as
the country’s first MBA program of its kind, it equips
students with the skills to manage digital systems
effectively, utilises data-driven insights, and lead
complex and diverse teams in the dynamic digital
environment.

The PhD in Management program at IIM Udaipur seeks
to cultivate scholars of the highest calibre, driven by

a passion for rigorous and groundbreaking research.
Designed to equip students with formidable academic
credentials, this program paves the way for a fulfilling
academic career, aligning perfectly with the growing
emphasis on lifelong research pursuits. Graduates of
IIM Udaipur's PhD in Management program emerge as
dynamic intellectuals ready to make a profound impact
in the realm of knowledge creation and dissemination.

Despite the adversities brought forth by the global
pandemic, IIM Udaipur's internship and final placement
achievements stand as a resounding testament to

the unwavering trust placed in our academic rigour
and professional acumen by the corporate world. This
success reaffirms the deep-rooted partnerships our
institute cultivates with industry leaders. Our students
have secured diverse roles in esteemed organisations,
with one MBA student opting to embark on
entrepreneurial ventures for their summer internships.
IIM Udaipur remains committed to upholding academic
excellence, with enhanced placements naturally
stemming from our steadfast dedication to academic
integrity.

IIM Udaipur distinguishes itself as a student-driven
institution where students play a pivotal role in shaping
their own educational experiences. Embracing this
spirit, the student community undertook a bold move
by organising hybrid fests and events, enriching their
management learnings in unique ways. Among these
remarkable endeavours was the highly acclaimed
Leadership Summit, Solaris 2022. The eighth edition

of IIM Udaipur's management fest featured many
engaging events, including finance, marketing,
operations, supply chain, and analytics summits led

by industry stalwarts. The fest also encompassed
competitions, keynote addresses, thought-provoking
panel discussions, captivating case-study competitions,
and immersive workshops.

Another grand celebration, Audacity 2023, IIM
Udaipur's three-day cultural extravaganza, witnessed
awe-inspiring performances by world-famous artists,
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leaving the audience spellbound. Utkrisht 2022, with
an impressive footfall of over 1100 people, created

an electrifying atmosphere of creativity and talent.
Additionally, the fourth edition of IIM Udaipur's annual
sports fest aimed to instil a sporting culture, nurturing
team spirit within the IIMU community.

These student-led initiatives exemplify the vibrant

and dynamic nature of IIM Udaipur, where experiential
learning goes beyond the classroom, fostering a holistic
development that transcends boundaries and nurtures
leadership qualities in every aspect of student life.

IIM Udaipur, in its relentless pursuit of excellence,
welcomed esteemed additions to its faculty in the
past financial year. Prof. Amogh Kumbargeri, Prof. Jijo
P. Mathew, Prof. Subhadip Pal, and Prof. Gyanesh Raj
joined the institute, further strengthening its academic
programs. These distinguished individuals bring their
expertise and passion for contributing to the ongoing
trajectory of excellence that defines IIM Udaipur. With
these notable appointments, the institute reaffirms

its commitment to providing a world-class learning
experience and upholding its unwavering standards of
academic brilliance.

Research Outcome

Since its inception, the Institute has relentlessly pursued
its objective of becoming a trailblazer in management
research, shaping theory and inspiring practice in India.
IIM Udaipur’'s unwavering commitment to thought
leadership is evident as it continues to make significant
strides in the field of management research. In fact,
according to the prestigious UT Dallas’ Naveen Jindal
School of Management methodology, IIM Udaipur
currently holds an impressive 4th rank among Indian
Business Schools.

To further enhance its research ecosystem, IIM Udaipur
has curated a comprehensive list of journals categorised
as “A*” and “A,” drawing upon the esteemed rankings
employed by renowned institutions like UT Dallas,

IIM Bangalore, the FT 50 list, and the Businessweek

Top 20 list. This curated list includes 37 journals in the
esteemed “A*" category and 64 journals in the esteemed
“A" category. The collective efforts of IIM Udaipur's
esteemed faculty have so far resulted in the publication
of an impressive 229 papers in peer-reviewed journals,
showcasing their dedication to rigorous scholarship.

In the year 2022-23 alone, IIM Udaipur faculty published
two research papers in the esteemed “A*” category

and three in the distinguished “A” category. These
remarkable achievements underscore the institute’s
unwavering pursuit of excellence in research and

its substantial contributions to the advancement of
knowledge in the management field.



Governance and Community Impact

I am happy to inform you that for the first time, the Board
of Governors of IIM Udaipur have inducted one of its
alumni as a member of the Board. Mr. Rahul D’'Souza, a
2014 graduate from our one-year MBA program joined the
Board in March 2023. The entire alumni community of IIM
Udaipur was excited to see one of their colleagues on the
highest decision making body of their alma mater.

During the year, IIM Udaipur embarked on a transformative
mission to elevate the quality of teaching not only at the
Institute, but also for the teachers in the State Universities.
Along with many initiatives like Vidhyanjali, the Centre

for Teaching and Learning and the CSR unit of IIM
Udaipur organised a one week (FDP) Faculty Development
Program in January 2023. Faculty members of IIM Udaipur
volunteered to conduct sessions for the participants on
“Pedagogy, a methodical study of the teaching-learning
process.” This FDP benefited 40 participants teaching in
various universities and institutions in Rajasthan.

IIM Udaipur signed a Memorandum of Understanding
(MoU) with Rajasthan State Industrial Development &
Investment Corporation Limited (RIICO), a Government of
Rajasthan undertaking. This MoU was to recognise IIMU
as the knowledge partner for FinTech Park. IIM Udaipur
prepared an extensive plan of innovative skill development
training programs for officials of RIICO (called Capacity
Building Programs) and for the executives of companies
that set up offices in FinTech Park. IIMU extended support
in developing incubation facilities for FinTech start-ups at
the FinTech Park.

IIM Udaipur managed to generate a surplus of 9.45

crore rupees in this financial year. Detailed information
regarding the financial statement can be found in the
Financial Statements section. Any queries regarding

the reasons or extent of any surplus, deficit, or other
financial matters, as well as explanations for reservations,
qualifications, or adverse remarks indicated in the
Auditor’'s Report, can be referred to the “Separate Audit
Report of the CAG,"” which is an integral part of this annual
report.

In recognition of their exceptional contributions during the
financial year 2022-23, I would like to highlight the top five
employees of IIM Udaipur who have received the highest
remunerations. Their unwavering dedication, expertise,
and invaluable contributions have played a pivotal role in
driving the institute towards its vision of excellence. Their
exemplary performance exemplifies the commitment and
talent that exists within our institution, propelling us to
new heights of achievement.

1. Prakash Satyavageeswaran (Faculty - Marketing)

2. Anirban Adhikary (Faculty - Operations Management,
Quantitative Methods and Information Systems)

3. Vaneet Chibber (Chairperson - Corporate
Communications & Industry Relations)

4. Ranojoy Basu (Faculty - Economics, Finance &
Accounting)

5. Rajesh Agrawal (Faculty - Finance & Accounting)

As we move forward, guided by our principles of
accountability and transparency, IIM Udaipur remains
steadfast in its commitment to upholding the highest
standards of governance and celebrating the remarkable
individuals who drive our success.

From its inception, IIM Udaipur has remained steadfast
in its mission to establish itself as a globally recognised
powerhouse of management education. The attainment
of prestigious accolades such as AACSB accreditation,
listings on esteemed rankings like QS and FT MIM,

and other notable achievements, all achieved within

a remarkably short span, instil in us the unwavering
confidence to continue dreaming big.

At IIM Udaipur, our unwavering commitment lies in
nurturing thought leaders who will shape the future. We
firmly believe in the transformative power of value-based
management education. With our core values serving as

a solid foundation, we are determined to ascend to even
greater heights, propelling the institute to an international
reputation over the next decade.

Central to our vision is instilling a profound sense of
commitment in our students, empowering them to make
socially responsible impacts as managers. We encourage
them to expand their knowledge, broaden their intellectual
horizons, and emerge transformed, equipped to make a
significant difference in the world of business and society
at large.

At IIM Udaipur, we have consciously fostered a culture
that cherishes collegiality and accessibility. Open doors
at all levels symbolise our commitment to fostering an
environment where collaboration thrives, ideas flourish,
and everyone has the opportunity to contribute to our
collective success.

As we forge ahead on this remarkable journey, let us be
inspired by our past accomplishments and the unlimited
potential that lies ahead. Together, with unwavering
determination, we will continue to chart a path towards
excellence, creating a legacy of impact and distinction that
resonates globally.

Ashok Banerjee
Director - IIM Udaipur
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Programs

Master of Business Administration (MBA)

The two year full-time Master of Business Administration (MBA) is the flagship
program of IIMU. It is designed to be a transformational experience for students,
developing them into socially responsible and highly skilled managers well
launched on the path to leading their organization towards excellence.

The Program lasts two years over six terms with a

compulsory Corporate Internship at the end

of the 1st year. Students earn

an MBA degree.

one-third of the students the chance to work for two
weeks on a live business problem in a company in
another South Asian country or the Middle East.

Essential Elements

Five essential elements drive the program:

®  As part of Coursework Immersion, we have
structured processes in the curriculum that

\ Global Best Practices

concentrate on sharpening students’ teamwork and

MBA provides a solid foundation in management theory leadership skills at IIMU.
and practice equal in quality to the best management s .

. . Analytics
programs in India and around the world. Students
receive a thorough grounding in the key management
disciplines, subjects and issues with an emphasis on
applying their knowledge ethically and responsibly.

Technology has placed torrents of data in the hands
of managers making Analytics indispensable in
decision-making. IIM Udaipur has made significant

s Multi-dimensional Immersion investments in building the analytical capabilities of

. students by developing infrastructure (our state-of-
Experience

the-art Bloomberg and Analytics Lab) and introducing

The idea of immersion is to get students to dive innovatively re-designed courses.

into real-life environments and explore learning for
themselves.

s Entrepreneurship

The fourth area of focus at the Institute is
Entrepreneurship. IIM Udaipur aims to facilitate and
encourage entrepreneurship in a variety of ways.
Intensive mentoring and support, theoretical and
practical coursework and flexible career development
options ensure that students have the freedom to
explore their entrepreneurial ambitions.

= We believe it is essential for future managers to
understand rural India. For students of the MBA
graduate program Rural Immersion is mandatory.
It starts with a course on the Indian Social and
Political Environment and continues with the
students spending a week in a village where they
work closely with NGOs to appreciate on-the-

ground realities and challenges faced by those at ; A Global P erspe ctive
the bottom of the pyramid.

IIM Udaipur strongly believes that leaders are best
developed in a multicultural environment. 30% of the
students take advantage of one of the numerous options

= After completing their first year of studies at
ITM Udaipur, students undertake a mandatory

internship- either an experiential learning to study or work abroad for periods ranging from two

weeks to three months during the course of their two-
year program. The international exposure increases

opportunity at a company location or an opportunity
to develop their own entrepreneurial project.
Corporate internships can take place either in India
or internationally in locations that have included
Dubai, Qatar, London, and Malaysia. It is a chance
to apply the academic theories and concepts they

their understanding of the impact of cultural values and
local laws and widens their personal and intellectual
horizons. Opportunities include:

have learned to real issues faced by organizations. = International Corporate Internship
=  The International Business in Practice course is a ® International Business in Practice (IBP)
unique second-year elective that gives more than = Student Exchange Program
IIM Udaipur
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Two Year MBA

Classification of First Year Courses

Business Policy and Strategy Operations Management, Quantitative Methods and
Business Ethics Information Systems

Indian Social and Political Environment Introduction to Digital Technologies
Legal Aspects of Business Introduction to Data Science for Business Analytics
Strategic Management Operations Management

Operations Research

Macroeconomics Statistics for Management
Microeconomics for Managers
Corporate Finance — I & II Individual & Group Dynamics
Financial Accounting Organizational Dynamics
Managerial Accounting
Written Analysis and Communication — I & II

Digital Marketing
Market Research

Marketing Management

IIM Udaipur %
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Two Year MBA

Second Year Courses

Business Policy and Strategy

Advanced Competitive Strategy
Advanced Entrepreneurship

Business Relationships and Networks
Digital Strategy and Digital Transformation
Green Business Management

Industry & Competitor Analysis
International Marketing Strategy
Management Consulting
Multi-Sectoral Analysis in Indian Context
Multi-sided Platform Business Strategy
Strategic Leadership

Strategic Alliances

Workshop on Public Policy

Economics and Development Studies

Business and Government

Finance and Accounting

Banking, Financial Markets & Systems
Business Valuation

Equity Valuation

Financial Derivatives

Financial Statement Analysis

FinTech

Fixed Income Securities

Financial Risk Management

Global Securities Market

Hedge Funds - History, Strategies and Market Practices
Management Control Systems
Management Games

Private Equity and Venture Capital
Security Analysis & Portfolio Management

Advanced Selling Skills and Management

Advertising Management and Integrated Marketing
Communication

Advanced Digital Marketing

B2B Marketing

Brand Management

Consumer Behaviour

Crafting and Delivering Value for Electronic Commerce
Cultural Branding and Analysis

Customer Relationship Management

: ﬁ IIM Udaipur
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Marketing Data Science

Marketing Analytics

Pricing

Product Strategy and Management
Reimagining the Retail in the Digital era
Retail Management

Rural Marketing

Sales & Distribution Management

Seminar Cum Workshop on Consumer-Based Business
Strategies

Operations Management, Quantitative Methods and

Information Systems

Advanced Methods for Data Analysis

Business Forecasting

Competing through Operations

Data Warehousing & Visualization

ERP Systems: Technology Planning & Implementation
Logistics - Current Perspectives

Predictive Analytics

Project Management

Revenue and Price Analytics

Strategy for Digital Supply Chain Management
Supply Chain Management

Sourcing

Organizational Behavior and Human Resources

Advanced Leadership Course

Human Resource Management: Industrial Relations
Inspired Leadership through Personal Mastery
Leadership: From Emergence to Effectiveness
Managing your Personal Brand

Negotiations (Advanced)

Negotiations (Beginners)

Strategic Negotiations and Conflict Management Skills
for Leaders

The Leadership Personality — Public Speaking

Other (Core)

Capstone Exercise

Other (Elective)
Communication Skills for Leadership & Team Excellence
Difficult Conversation

Management Games



Two Year MBA

Scholarships

Scholastic Merit Award

m  Award of Merit Certificate is granted for highest GPA
in respective sections at the end of each term in the
first year of the MBA program. Each recipient of this
award receives a certificate of merit and cash award of
Rs.20,000/-.

®  Director's Award of for being among top five percent
of the batch in terms of CGPA at the end of Term-
3/ Term-6. Each recipient of this award receives a
certificate of merit, certificate of rank and cash award
of Rs.1,00,000/- at the end of Term-3 and a certificate of
merit and certificate of rank at the end of Term-6.

Students who received Scholastic Merit
Award in 2022-23:

Award of Merit Certificate: Jain Priya Pritamchandra,
Aditya Singhal, Kollapaneni Premchand, Vikram Singh,
Katta Dhanika Samba Navyakanth, Raunok Basu, Akarsh
Arora, Chinta Jaya Naga Sri Harsha, Ritik Raj, Ruhatiya
Aditya Ajayprakash, Aadish Pankaj Rao, Abhishek Garg.

Two Year MBA

Financial Aid

Director’s Award:

After Term-3: Jain Priya Pritamchandra, Ritik Raj,
Raunok Basu, Anshul Jain, Aditya Singhal, Aadish Pankaj
Rao, Vrajesh Ashok Nahar, Nandan Manjunath Arekal,
Ankushi Garg, Bishal Misra, Vikram Singh, Abhishek
Garg, Gantavya Gupta, Aditya Ranjan, Ruhatiya Aditya
Ajayprakash, Katta Dhanika Samba Navyakanth.

After Term-6: Chaitanya Pansare, Devanshu Jain, Sagar
Yadav, Amarjeet Singh, Shantanu Sharma, S Pramodh
Kumar, Pokale Ankit Chandrashekhar, Saumya Singh,
Navdweep Goyal, Rode Yash Rajesh, Gaurav Mittal,
Shreyan Mehta, Jay Mistry, Harshita Jain, Dharmapuram
Simran.

IIMU extends Financial Aid to students in need of financial assistance. The objective of
the Financial Aid Policy at IIMU is to ensure that no student is deprived of education at
the institute for financial reasons. All students whose annual household income is below

Rs. 4,50,000 are eligible to apply. Other students with severe financial difficulties may

also apply.

Number of students who received financial aid in 2022-23:

50 - Second Year Students (Batch 2021-23)

28 - First Year Students (Batch 2022-24)

IIM Udaipur
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Two Year MBA

Admission

20879 candidates were shortlisted for interviews for the
Twelveth batch (2022-24).The details are given below:

General 8998

NC-OBC 5493

SC 3232

ST 1064

EWS 1869

DAP 223

Total 20879 M General M ST
B NC-OBC W EWS
H sc B DAP

In the Twelveth Batch of two-year MBA 2022-22, 349
students were admitted. 24 students withdrew from
the program after registration. The batch category-
wise breakup is given below:

Profile of final number of students after withdrawals
27.38%

Work Experience

. 45.54%

Freshers 27.38%
<12 months 6.46%
12 to 23 months 11.08%
24 to 36 months 45.54% ——— A
>36 months 9.54% W <12 months | >36 months
| 2 t0 23 months
Discipline
Engineering 64.31%
Commerce 6.46%
Science 4.92%
Management 9.23%
Arts 2.77%

Others 12.31%

B Engineering B Management
B Commerce B Arts
B Science M Others

IIM Udaipur
Annual Report 2022-23



MBA -Final Placements (2021-23)

(As per report audited on 26 September, 2023)

77 firms recruited from IIMU for final placements.

Welcome to IIM Udaipur

IIM Udaipur’'s summer and final placement reports are prepared as per the Indian Placement Reporting Standards (IPRS) and
are audited by an external auditing agency. The IPRS is a framework that aims at standardization of placement reports to
make them more transparent and easier to understand, more comparable and reliable for making decisions.

Prominent first-time recruiters include:

Acuvate, Appario, Arcesium, Bank of America, CCIL, CredAble, Cybertech, Everest, Evergreen Renewables, Godrej & Boyce,
Jean Martin Inc, Kearney, Lightstorm, Nation with Namo, O9 Solution, Orient Electric, SBI Capital Markets Ltd., Schneider
Electric, Service Now, Shalina Healthcare, Spice Money, State Street, Swaniti Initiative, TheMathCompany and Times Group.

From strength to strength

Our recruiters returning to campus include:

Accenture Strategy, Accenture Technology, Adani Group, Aditya Birla Capital, Amadeus, Amazon, American Express, Anand
Rathi Wealth Limited, Asian Paints, Axis Bank, Bain Capability Network, Bajaj Auto Ltd., Berger Paints, BNY Mellon, Brane
Enterprises, Capgemini, Cisco systems, Cognizant, Crompton Greaves, Delhivery, Deloitte, Ernst & Young, General Electric,
Goldman Sachs, IBM, ICICI Bank, ICICI Lombard, ICICI Prudential, JP Morgan Chase & Co., Kotak Mahindra Bank, Mahindra
and Mahindra, MAQ Software, Max Life Insurance, McKinsey, MTR, NatWest, OfBusiness, Oxane Partners, Panasonic, Pidilite,
Puma, Pwc, Reliance Retail, Schindler India, Tafe, Tata AIG, TATA Capital, Tiger Analytics, Titan, UNext Learning Private
Limited, Wells Fargo and Yes Bank.

s 40% of the batch received PPOs/PPIs based on their performance during the summer internship, Live Projects and
Competitions.

The largest number of offers were made in the industry of Banking, Financial Services and Insurance (BFSI) followed by
Consulting.

Sales & Marketing & Business Development witnessed the highest number of roles offered, followed by Consulting &
Strategy.

v v ¥

Salary details based on maximum earning potential:

= Highest Domestic maximum earning potential: Rs 46.77 lakhs per annum.

®  Average Domestic maximum earning potential: Rs 20.09 lakhs per annum

Classification of the entire placement pool

1. Sought Placement through the institute 301
2. Did not seek placement through the institute

2a. Company-sponsored or already employed 1
2b. Continuing education -
2c. Postponing job search -
2d. Entrepreneurship (Starting a new business) =
2e. Returning to / joining family business =
2f. Sought placement outside the campus placement process 3
2g. Did not seek placements for other reasons -
Total who did not seek employment through the institute 4
Total graduates 305

IIM Udaipur ﬁ @
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Classification based on Sectors.

Banking, Financial Services and Insurance (BFSI)

Consulting

E-Commerce

Education

FMCG/Retail

Information technology/ITES
Manufacturing/Engineering/Energy
Pharmaceutical/Health Care

PSU

Others

Total

Classification based on Function.

Analytics

Consulting/Strategy

Finance

General Management

Human Resource Management

Information Technology

Operations/Supply Chain Management (SCM)
Product Management

Project Management

Research

Sales & Marketing & Business Development
Total

Classification based on Locations.

Classification based on Location (Global)

123
60

27
46
24

301

No. of offers accepted

17
66
55
38

10
17
13

67
301

India
Outside India
Total

Classification based on Locations within India

301

301

Indian Locations No. of offers accepted

Ahmedabad

Bengaluru

Chennai

Hyderabad

Mumbai

National Capital Region (NCR)
Pune

Kolkata

Others*

Total

*: Udaipur, Goa, Trivandrum, Kanpur, Thane

ﬂ IIM Udaipur
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1
66
21
22

106
59
14

7

5

301



List of Recruiters by Sector

Gavcation—————— Wowes

Banking, Financial Services and
Insurance (BFSI)

Aditya Birla Capital
American Express
Anand Rathi Wealth Limited
Axis Bank

Bank of America

BNY Mellon

CredAble

Goldman Sachs

ICICI Bank

ICICI Lombard

ICICI Prudential

Jean Martin Inc

JP Morgan Chase & Co.
Kotak Mahindra Bank
Max Life Insurance
NatWest

OfBusiness

Oxane Partners

SBI Capital Markets Ltd.
Spice Money

State Street

Tata AIG

TATA Capital

Wells Fargo

Yes Bank

Accenture Strategy & Consulting
Bain Capability Network
Deloitte

Ernst & Young

Everest

Kearney

McKinsey

Nation with Namo

Pwc

Swaniti Initiative

The Math Company
Amazon

Times Group

UNext Learning Private Limited

Fast Moving Consumer Goods/
Durables & Retail (FMCG/D)

Appario

Asian Paints
Berger Paints
Godrej & Boyce
MTR

Panasonic
Pidilite

Puma

Reliance Retail
Titan
Accenture TechNology
Acuvate
Amadeus
Arcesium
Brane Enterprises
Capgemini
Cisco systems
Cognizant
Cybertech

IBM
Lightstorm
MAQ Software
09 Solution
Service Now

Tiger Analytics

Logistics
Delhivery
Bajaj Auto Ltd.

Crompton Greaves

Evergreen Renewables

General Electric

Mahindra and Mahindra

Orient Electric

Schindler India

Schneider Electric

Tafe

Adani Group

Pharma/Healthcare

Shalina Healthcare
PSU
CCIL

IIM Udaipur #
Annual Report 2022-23 @;Eg 17



MBA -Summer Internships (2022-24)

Overview

Summer Internships are a critical part of the academic requirement and hence the Corporate Relations team on campus
ensured that all students were offered good learning opportunities in companies of repute. This year, 82 recruiters came to
IIMU for summer placements.

s The Consulting emerged to offer the largest number of internships followed by Banking, Financial Services, and
Insurance (BFSI).

s The largest number of internship roles were in Sales & Marketing & Business Development function followed by
Consulting & Strategy.

s The campus played to host one international company Transworld Group. The company recruited 1 student who will
have a unique opportunity to intern outside the country.

Prominent first-time recruiters include:

AMNS India Limited, ASK Group, Diageo, DP World, Egniol Services Private Ltd., Everest Group, PMJ Gems & Jewellers,
Positive Moves, Schneider Electric, State Street, SurveySparrow, The Digital Fifth, TheMathCompany, UltraTech Cement Ltd.,
Valorant Consulting, V-Guard, Vidarbha Infotech Pvt. Ltd. and Wipro Consumer Care.

Past recruiters returning to campus include:

Accenture Strategy, Accenture Technology, Adani Group, Aditya Birla Capital, Alpha Alternatives, Amadeus, Amazon,
American Express, Amul, Asian Paints, Baccarose, Bain Capability Network, Bajaj Auto, Baker Hughes, BenQ, Berger Paints,
BNY Mellon, Capgemini, Cisco Systems, Collegedunia, Crompton Greaves, Cummins India Ltd, Delhivery, ElasticRun,
Emami, Fidelity Investments, fridayfictionfilms, Gartner, General Electric, Goldman Sachs, ICICI Bank, ICICI Lombard, ICICI
Prudential Life Insurance, Info Edge, JP Morgan Chase & Co., Kotak Mahindra Bank Ltd., Lubrizol, Max Fashion, McCain,
McKinsey Digital, MTR Foods, Natwest, Niine Private Limited, OfBusiness, Oxane Partners, Pidilite Industries Ltd, PUMA
Sports India Pvt Ltd., PwC, Pyrotech, RBI, Schindler India, Secure Meters Ltd, TAFE Limited, TATA AIG, Terumo, Tiger
Analytics, Titan, Transworld, TresVista Financial Services, UNext Learning Private Limited, United Breweries, VIP Industries,
Wells Fargo and Yes Bank.

Classification by sector

Sector No. of internships

Banking, Financial Services and 71
Insurance (BFSI)

Consulting 81
E-Commerce 15
Education 5
Fast Moving Consumer Goods / Retail 49
(FMCG)
Information Technology 26
Logistics 18
Manufacturing / Engineering / Energy 43 Banking, Financial Services and Insurance (BFSI)
Media Consulting
Pharma/Healthcare EcomAmerce
Education
Power Generation & Distribution 5 Fast Moving Consumer Goods / Retail (FMCG)
TOTAL 317 Information Technology

Logistics
Manufacturing / Engineering / Energy
Media

Pharma/Healthcare

Power Generation & Distribution

# IIM Udaipur
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Classification by Function

Analytics 20
Category Management 2 13%
Consulting/Strate 56

g & 2% 2%
Finance 43 7%
General Management 7

Human Resource

Information Technology 21
Operations / Supply Chain 20 B Analytics M Operations / Supply Chain Management
SCM
Manag'ement (SCM) M Category Management ( )
m C Iting/Strat B Product Management
onsulting/Strategy
Product Management 12 - M Project Management
inance
Project Management 14 B General Management I Research
B Sales & Marketing / Business
Research 21 W Human Resource Development
. ) M Information Technology
Sales & Marketing / Business 9%
Development
Total 317

Classification by Location

Classification based on Locations (Global)

India 316
Rest of the world (Dubai) 1
Total 317

Classification based on Locations within India

Indian Locations No. of Offers accepted

Ahmedabad 27
Bengaluru 76
Hyderabad

Kolkata

Mumbai 79
National Capital Region 63
Pune 20
Rest of India* 34
Total 316

*Rest of India includes Aurangabad, Chennai, Guwahati, Hazira (Surat), Jaipur, Jalandhar, Kochi, Nagpur, Rajkot, Raniganj,
Sanand, Trivandrum, Udaipur, Wardha and Work from Home.

IIM Udaipur %‘ o
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List of Companies Offering Internships by Sector

Insurance (BFSI)
Aditya Birla Capital
Alpha Alternatives
American Express
ASK Group
BNY Mellon
Fidelity Investments
Goldman Sachs
ICICI Bank
ICICI Lombard
ICICI Prudential Life Insurance
JP Morgan Chase & Co.
Kotak Mahindra Bank Ltd.
Natwest
OfBusiness
Oxane Partners
RBI
State Street
TATA AIG
TresVista Financial Services
Wells Fargo
Yes Bank

| Consulting |
Accenture Strategy
Bain Capability Network
Egniol Services Private Ltd.
Everest Group
Gartner
McKinsey Digital
Positive Moves
PwC
The Digital Fifth
TheMathCompany
Valorant Consulting
E-Commerce
Amazon
Info Edge
Elastic Run

Collegedunia

UNext Learning Private Limited

Fast Moving Consumer Goods /
Retail (FMCG)

Amul

Asian Paints

Baccarose

ﬂ IIM Udaipur
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BenQ

Berger Paints

Diageo

Emami

Max Fashion

McCain

MTR Foods

Niine Private Limited
Pidilite Industries Ltd
PMJ Gems & Jewellers
Puma

Titan

United Breweries
V-Guard

VIP Industries

Wipro Consumer Care
Accenture Technology
Amadeus

Capgemini

Cisco Systems
SurveySparrow

Tiger Analytics
Vidarbha Infotech Pvt. Ltd.

Logistics

Delhivery

DP World

Transworld

AMNS India Limited
Bajaj Auto

Baker Hughes
Crompton Greaves
Cummins India Ltd
General Electric
Lubrizol

Pyrotech Electronics Pvt. Ltd.
Schindler India
Schneider Electric
Secure Meters Ltd
TAFE Limited
UltraTech Cement Ltd.

FridayFictionFilms

Pharma/Healthcare

Terumo

Power Generation & Distribution

Adani Group



One Year MBA -

Global Supply Chain Management - GSCM

One Year MBA in Global Supply Chain
Management (GSCM) offers a solid foundation
in Management Fundamentals and intensive
specialization in GSCM. It is a full-time
residential program.

The IIM Supply Chain Management program
offers a full 12 months program at ITM

Udaipur with a focus on Global Supply Chain
Management including a live supply chain
project starting in Term 2 and ending in Term 3.

IIMU’s One Year MBA in Global Supply Chain
Management is a full-time residential program,
and admission is through the GMAT/GRE/CAT.
The program generally starts in April of the first
year and ends in March of the following year.

Global Supply Chain Management courses
provide a thorough grounding in management
fundamentals, and it is the only One Year MBA

from an IIM that offers an intensive specialization
in supply chain management.

The program offers a range of electives. It is
designed specifically for participants with
diverse and extensive work experience of at
least three years. The program demands a

high degree of academic rigour and focuses

on various aspects of logistics and supply

chain management. The program content also
includes live projects and company interactions.
The program offers a great opportunity for

a rewarding career in companies across
E-commerce, FMCG, Manufacturing, Retail, and
many more such domains. The program also
enhances career opportunities for engineers,
technical experts, project managers and
professionals who wish to enter the logistics and
supply chain-related sectors.

IIM Udaipur % 7
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Course Curriculum

GSCM consists of three terms

Term 1\

Management Fundamentals

The first term consists of mandatory courses
covering the key tools, concepts and analytical skills
used in all major functional areas with a focus on
supply chain management.

Foundation: These courses focus on developing the
knowledge and analytical ability that support the
understanding of the functional areas of business
studies.

Functional: These courses cover the fundamentals
of business and management studies and equip
the participants to understand and apply advanced
concepts.

Integrative: Integrative courses enable students to
understand how to develop a holistic understanding
of organizations and the problems they face and see
how different functions relate to each other.

Skill Building: In addition to basic and functional
knowledge, a management professional is required
to develop and apply a variety of skills and use
multiple tools that enable decision-making and
better management. Picking up and sharpening
these skills is a life-long process and courses
designed for building skills get participants started
on this journey.

Domain expertise: The curriculum is designed to
enable participants to become experts in the Supply
Chain Management (SCM) domain at a global level.
This set of courses provides a foundation for them
to learn advanced SCM concepts. participants are
also exposed to the digital world of supply chain
management.

29 %ﬁ IIM Udaipur
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Term 2)

Supply Chain Perspective

In this Term, students get an opportunity to develop
a comprehensive understanding of the Indian supply
chain domain.

Students will have core courses like Logistics,
Strategic Sourcing and Procurement, Global Supply
Chain Management and Advanced Analytics. They
will also be offered a set of electives to choose from
which would enhance their SCM expertise.

In Term 2, students will also work on a live SCM
Project with industry. This will enable them to
effectively apply the classroom learnings in a
practical setting.

Term @

Advanced Business and GSCM
Understanding at IIM Udaipur

In addition to a Capstone Simulation Exercise, the
students choose from a number of electives that
strengthen the specialization in GSCM.

The live SCM project that had commenced in Term
2 will culminate in Term 3.



Profile of Students

(GSCM Batch 2022-23)

MBA in GSCM 2022-23

Discipline : Gender
QOA)IOA) 90% 10%
: 0: (o)
Engineers : Other Male : Female
Work Experience Area
15% 25%
23%
52%
29%
31% 25%
60 + months 41 to 50 months Production/Operations/ R&D/Analyst/Design
51 to 60 months 30 to 40 months General
IT

IIM Udaipur
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GSCM -Final Placement (2022-23)

(as per report audited on August 24, 2023)

IIM Udaipur welcomed prominent recruiters like Accenture Strategy & Consulting, Adani, Allcargo Logistics Ltd, Berger
Paints, Biocon, Bristlecone, Cognizant, DP World, Genpact, Infosys, Manhattan Associates, Mphasis, Publicis Sapient,
Quantiphi , Reliance Retail, Sobha Realty, Tech Mahindra, The Math Company and Trukker.

s 100% of MBA-GSCM students, who opted for campus placements, were placed through campus-generated opportunities.
s 19 recruiters extended offers to MBA-GSCM students at IIM Udaipur.

s Roles were offered across various domains like Analytics, Consulting & Strategy, General Management, Information
Technology, Operations/Supply Chain Management (SCM), Product Management and Project Management.

s Salary details based on maximum earning potential:
¢ Highest maximum earning potential (Domestic): Rs 41.38 lakhs per annum.
¢ Average maximum earning potential (Domestic): Rs 20.71 lakhs per annum.

¢ Median earning potential (Domestic): Rs 19.00 lakhs per annum.

Classification of the entire placement pool

1. Sought Placement through the institute 44
2. Did not seek placement through the institute

2a. Company-sponsored or already employed 4

2b. Continuing education o

2c. Postponing job search =

2d. Entrepreneurship (Starting a new business) =

2e. Returning to / joining family business -

2f. Sought placement outside the campus placement process -

2g. Did not seek placements for other reasons -

Total who did not seek employment through the institute 4

Total graduates 48

Classification Based on Sectors

Consulting 11
FMCG/Retail 6
Information technology/ITES 21
Logistics 4
Pharmaceutical/Health Care 1
Real Estate 1
Total 44

T B IIM Udaipur
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Classification Based on Functions

Analytics 1
Consulting/Strategy 23
General Management

Information Technology

Operations/Supply Chain Management (SCM) 10
Product Management

Project Management

Total 44

Classification based on Locations (Global)

India 43
Rest of Asia (United Arab Emirates) 1
Total 44

Classification based on Locations within India

Indian Locations No. of offers accepted

Ahmedabad 2
Bengaluru 18
Chennai 1
Hyderabad 3
Mumbai 6
National Capital Region (NCR) 5
Pune 5
Kolkata 2
Mundra 1
Total 43

IIM Udaipur
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Digital Enterprise
Management - DEM

The first-ever One Year MBA program in
Digital Enterprise Management (DEM)
introduces candidates with work experience to
management concepts and leadership styles in
the emerging digital business enterprises.

The program aims at developing business
leaders who will drive the Digital Economy. It is
the first MBA in the country in which students
focus on learning how to manage digital
systems and how to use those systems to make
data-driven decisions, lead complex and diverse
teams in digital environments.

Structured around leadership, innovation,
strategy, decision-making, and entrepreneurship,
this program provides a well-rounded exposure
to business management, data analytics and
emerging technologies that are high in demand
in the corporate world.

Designed as a full-time residential* program,
the admission requires a GMAT/GRE/CAT score
from a recent period along with a minimum of 3
years of full-time work experience that followed
a graduate degree. Generally the program starts
in April of the first year and ends in March of the
following year.

The one year program provides participants with
a solid foundation in management fundamentals
and also exposes them to contemporary
practices of data-driven decision making.
Students will learn from academicians and
industry practitioners through case studies,
simulations and practical lab projects about
processes and practices prevalent in digital
enterprises, which will prepare them to face the
challenges of the emerging digital world.

26 %E? IIM Udaipur
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The structured courses are in five pillars and
these are:

* Fundamentals of Business Management
* Fundamentals of Digital Enterprise

* Data Analytics and Technology
Management

* Digital Industry Practices
* Solving Business Problems (Projects)

Projects provide practical experiences to
students, who work in teams to solve real-world
business problems using management concepts
and prowess of technology and analytical
techniques.

One Year MBA in DEM enables professionals

to prepare for the next phase of their careers in
management and leadership roles in emerging
digital enterprises. By reinforcing their existing
strengths and helping them acquire new skills
in managing emerging technologies like Al,
Blockchain and IoT, the DEM program fosters
experiential learning from interactions with
academicians and practitioners from the digital
world.



Course Curriculum
DEM

The program is structured around five pillars to give a unique experience in acquiring knowledge and developing managerial
skills relevant to the digital era and the art of learning continuously. This One Year MBA in Digital Enterprise Management
(DEM) is a cross-pollination of Quantitative methods and Creative thinking.

Fundamentals of Business technologies. Data is a critical element in decision
Management making. Further, digital enterprises are agile, flexible

and highly scalable in their operative speeds and
One Year MBA - DEM provides a grounding in response to changes.
the principles of management concepts and

fundamentals of business activities like finance and DEM provides specific focus on the management

of such organisations which are modelled on
parameters of scale, speed and scope. DEM covers
Design Thinking, strategic management and
leadership skills required to create and sustain a
digital organization. The program prepares managers

accounting, economics, marketing, organizational

behaviour and operations. Core skill development
gets enhanced through subjects like Business
Statistics and Communication.

Fundamentals of Digital Enterprise to manage transformations and to thrive in agile
organisation structures with fungible roles and
A digital enterprise is characterised by the use of responsibilities.
Data Ana]ytics & Technology 10T are emerging as new forms of data management.
Management These include create, access, process, store and
retrieve functions prevalent in the digital world.
Following the learning that data is core to Digital, Understanding the working of such technologies in
DEM program prepares its participants for analytics the context of business automation and improving
- amethod of drawing inferences from a large and business outcomes is part of the expected learning.

complex pool of data. The techniques learnt will help
a discerning mind to develop capabilities in data
collection, organisation and using them for strategic

Digital Industry Practices

Having learnt the concepts, understanding how these
concepts are put into practice becomes the next logical
step in learning. DEM, therefore, covers digitalization

and operational decision making. The art and science
of spotting trends and interpreting the results, and
articulating the discoveries from new patterns, are
important skills to hone. Hence, the concepts of
visualization and storytelling in general and analytics
in particular, are part of this pillar.

in the context of different industries such as FinTech,
Healthcare, B2B Marketing and Social Sector. The
understanding of the use of digital concepts in not-
for-profit applications sensitises the students to the

Technologies like Cloud computing, Al Blockchain and  @ll-encompassing virtues of digital technologies.

Solving Business Problems This adds to the experiential learning and also
exposes the participants to the management of
Learning the concepts and understanding their people, process and technology, which are core
applications in real life prepares the participants to a transformational journey. Working on new
of DEM for practical experience. Understanding technologies, using large and complex sets of
technologies and data from close quarters is the data and applying the conceptual learnings in
purpose of doing projects. Projects involve solving a lab environment of a project, strengthens the
business problems by developing a practical solution participants’ confidence in the subject and reinforces
which is demonstrable in lab conditions. their abilities to face real-life challenges of dealing

with uncertainties.

Thus, DEM is designed to let participants learn in multiple ways - in the classroom, through workshops
and via the lab projects. Participants of this program go through lectures and case studies; business
simulations and assignments; individual and group lab projects, which are taught by academicians and
practitioners.

IIM Udaipur #
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Profile of Students

(DEM Batch 2022-23)
MBA in DEM 2022-23

Discipline ' Gender
" 7 o/ (0 o/ | o
8 A) 1 3 A) 74% A
Engineers Other WYEIS 5 Female
Work Experience Area
4%
17% 34%
53%
70 + months 61 to 70 months IT/Analytics Services Oil/Energy/General
51 to 60 months 40 to 50 months m Banking /Finance/
Consulting
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DEM -Final Placement (2022-23)

(as per report audited on August 16, 2023)

; IIM Udaipur welcomed prominent recruiters like Accenture Strategy & Consulting, Accenture Technology, Adani,
Cognizant, Cybertech, Digite, Fullerton India, Genpact, IBM, Infosys, Manhattan Associates, McKinsey Digital, Mphasis,
Protiviti, Publicis Sapient, Quantiphi, Reliance Retail, ServiceNow, The Math Company, Trukker and Virtusa.

100% of MBA-DEM students, who opted for campus placements, were placed through campus-generated opportunities.
21 recruiters extended offers to MBA-DEM students at IIM Udaipur.

Roles were offered across various domains like Business Process Improvement, Consulting & Strategy, Information
Technology, Operations/Supply Chain Management (SCM), Product Management, Project Management and Sales &
Marketing and Business Development. IIMU welcomed 21 Companies for placement of DEM Batch 2022-23.

v VvVYVY

Salary details based on maximum earning potential:
¢ Highest maximum earning potential (Domestic): Rs 34.07 lakhs per annum.
* Average maximum earning potential (Domestic): Rs 21.47 lakhs per annum.

* Median earning potential (Domestic): Rs 21.00 lakhs per annum.

Classification of the entire placement pool

1.Sought Placement through the institute 46
2. Did not seek placement through the institute

2a. Company-sponsored or already employed =
2b. Continuing education -
2c. Postponing job search -
2d. Entrepreneurship (Starting a new business) =
2e. Returning to / joining family business =

2f. Sought placement outside the campus placement process -

2g. Did not seek placements for other reasons 1
Total who did not seek employment through the institute 1
Total graduates 47

Classification Based on Sectors

Banking, Financial Services and Insurance (BFSI) 2
Consulting 8
Fast Moving Consumer Goods/Durables & Retail (FMCG/D) 5
Information Technology/ITES 30
Logistics 1
Total 46

IIM Udaipur ﬁ @’
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Classification Based on Functions

Consulting & Strategy 25
Information Technology 2
Operations/Supply Chain Management (SCM) 1
Product Management 13
Project Management 3
Sales & Marketing and Business Development 2
Total 46

Classification based on Locations (Global)

India 46
Rest of Asia 0
Total 46

Classification based on Locations within India

Ahmedabad 1
Bengaluru 17
Hyderabad 5
Jaipur 1
Kolkata 2
Mumbai 8
NCR 8
Pune 3
Thane 1
Total 46
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Mahatma Gandhi National
Fellowship 2021-23

About MGNF Program and Project SANKALP of MSDE, Gol

MGNF (Mahatma Gandhi National Fellowship) is a program under project SANKALP (Skill Acquisition and Knowledge
Awareness for Livelihood Promotion) of the Ministry of Skill Development and Entrepreneurship (MSDE), Government of
India. It is being implemented with loan assistance from the World Bank. It aims to improve the short-term skill training
ecosystem qualitatively and quantitatively through strengthening institutions, bringing in better market connectivity and
inclusion of marginalised sections of the society.

SANKALP has THREE KEY RESULT AREAS, namely

a. Institutional Strengthening at Central, State and District level;
b. Quality Assurance of skill development programmes; and
c. Inclusion of marginalised populations in skill development programmes.

MGNF is a Certificate Program in Public Policy and Management offered by IIMs. It has been designed at the initiative of the
Ministry of Skill Development and Entrepreneurship (MSDE), Government of India (Gol) and implemented in collaboration
with State Skill Development Missions (SSDMs). MGNF is an opportunity for young, dynamic individuals to contribute to
enhancing skill development and promoting economic development. The two-year Fellowship seeks to combine classroom
sessions (Academic Module) with an intensive field immersion at the district level (District Immersion) to create credible
plans and identify barriers to raising employment, economic output, and promoting livelihoods in rural areas.

The Phase II of the Mahatma Gandhi National Fellowship (MGNF) Program under Project SANKALP of the Ministry of Skill
Development and Entrepreneurship, Govt. of India, was formally inaugurated on October 25, 2021, at IIM Udaipur under the
august presence (remotely through zoom call) of Shri Dharmender Pradhan Ji, Hon'ble Minister of Skill Development and
Entrepreneurship, Government of India. MGNF 2021-23 was rolled out nationally in more than 660 districts across India. The
program was hosted by 9 IIMs, i.e., IM Ahmedabad, IIM Bangalore, IIM Jammu, IIM Kozhikode, IIM Lucknow, IIM Nagpur,
IIM Ranchi, IIM Udaipur and IIM Visakhapatnam.

While speaking at the launch, the union minister called upon fellows to act as catalysts of social change at the grassroots by
driving skill development efforts. He also called upon district collectors to facilitate the fellows and script a success

story of transformation through this fellowship with an intensive field immersion at the district level.

He urged the academic partners, i.e., Indian Institutes of Management (IIMs), to

create credible plans, identify barriers to raising employment and

economic output, and promote livelihoods in rural

areas.

MGNF was designed after studying various similar
fellowships of Government

Unique about MGNF!!

Strong academic component

District Immersion

Continuous support from the academic institution
Opportunity to work in a skill ecosystem in future

Program Structure °
M

District immersion

Off-campus mentoring, field ' ‘

experience, workshops i . . .
=0 12 Certificate in Public Policy

On-campus classroom Prepare District Skill and Management from
sessionis Development Plans (DSDPs) Academic Partner
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MGNF PROGRAM STRUCTURE
ACADEMIC MODULE

District Plans

MANAGEMENT

0e®
T

DEVELOPMENT ECONOMICS

MGNF
ACADEMIC PUBLIC POLICY
Promote Skills EXPOSURE

The on-campus Academic Modules (AM) offer applied and conceptual understanding of the key ideas around management
methods, development economics, public policy, skills, and livelihoods. This integrated exposure to these subject domains
shall improve the fellow’s ability to plan and link different activities to understand the development process prevailing in
their district economies. With each Academic Module containing ten working days, the entire duration of the Academic
Module is 40 classroom days during the fellowship. The academic content in the MGNF will rely on classroom teaching,
projects, case discussions, assignments, group activities, quizzes, exams, and field assignments.

Management Methods in Public Policy 35%

Public Policy and Economic Development 17%

Soft Skills to negotiate Public Administration 30%

Skills and Livelihoods 18%
DISTRICT IMMERSION

District Plans

=

Promote Skills

EMPLOYMENT
LIVELIHOODS
ENTREPRENEURSHIP

Under the District Immersion Module (DIM), fellows are assigned to districts to work with the District Skills Committee. The
fellows are expected to use their on-campus learning components to document and understand the potential of employment
and livelihoods in the area of skill development in their districts. Given this long-term nature, the Fellow is expected to
identify a set of options and barriers and policy support that can help its realisation. Besides the experience in the district,
the DI module will have two components i.e., workshops and IIMU mentoring and support.




WORKSHOPS

The series of integrative workshops form an important learning
component of the program. In each workshop, the Fellows

will present specific details about the district where they

have been assigned. The workshops will be conducted in the
areas linked with district indicators, markets and economy, the
status of livelihoods, and key takeaways and learnings.

AM and DI Schedule

The 2-year MGNF program is split into 6 modules and will be
managed as per the schedule given below. The first 4 modules
each have a two-week on-campus module called the Academic
Module (AM) and the rest of the time is spent in the district as
a part of the District Immersion Module (DIM).

Orientation (On Campus)
Academic Module 1 (On Campus)
District Immersion 1
2 Workshop 1: District Indicators (On Campus)
Academic Module 2 (On Campus)
District Immersion 2
3 Workshop 2: Markets and Economy (On Campus)
Academic Module 3 (On Campus)
District Immersion 3
4 Workshop 3: Status of Livelihoods (On Campus)
Academic Module 4 (On Campus)
District Immersion 4
District Immersion 5
District Immersion 6

Workshop 4: Takeaways and Learnings (On Campus)

Convocation and Certificate Distribution (On Campus)

4
=
|

HERE'S

YOUR CHANCE
TOBUILD A
CAREERIN
NATION BUILDING

Ministry of Skill Development and Entrepreneurship
in association with lIM

Mahatma Gandhi Na

10 4 months
108

10 8 months
108

10 12 months
108

10 16 months

108

120

116
2 24 months
2

20 months

MGNF: Criteria for Evaluation of fellow’s performance during AM and DI

The MGNF fellows will be evaluated on the two components of the Fellowship i.e., academic coursework (academic
module) and field immersion (district immersion). For the academic coursework, MGNF fellows will be evaluated
through a combination of assignments, presentations, quizzes, and exams. IIMU will follow its grading system based on
a four-point scale for the coursework during the tenure of the fellowship.

As part of the fieldwork, the Fellows will be awarded grades based on their performance and subsequent reviews
conducted by the MGNF PMU (Program Management Unit) of IIM Udaipur. The district authorities and the Mentors will
be provided with a checklist designed along the lines of the guided questions to assess a Fellow's overall engagement

and understanding, based on which the final performance review will be done.

Based on the grades obtained by a Fellow for her/his academic performance and field immersion, a cumulative grade
will be calculated, and the Management team will communicate the grades at the end of the Fellowship. The Fellows
will require to achieve minimum grade points (as per the norms of the Institute) in order to obtain the certificate of

successful completion of the fellowship.

IIM Udaipur %
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Role of Fellow
MGN Fellow ®  Assist in developing district planning framework
implanted In ®  Address mismatches at the district level

DSC system . . . .
®  Help/advise the DSCs on using the financial resources

Financial Sub m  Learn life skills to adjust in a district environment
Resourcing Committees

B Understand local dynamics and local problems/issues

= Jdentify institutions outside the district ecosystem to assist
with bridging local skill gaps.

®  Jdentify and find ways to improve market linkages

DSC Toolkit = Liaison with government departments through SSDMs
to develop a plan in sync with current schemes and the
capacity of the government departments to address

Planning )
mismatches

Framework/DSC

ACADEMIC MODULE (Weightage 40%)

The academic coursework during the academic modules shall comprise the following subject themes with subsequent
weightages i.e., Management Methods in Public Policy (35%), Public Policy and Economic Development (17%), Soft Skills to
negotiate Public Administration (30%), Skills and Livelihoods (18%).

The performance of the fellows in the courses will be evaluated by the respective faculty taking the coursework on
components involving class participation, group projects, individual assignments, case discussions, presentations, quizzes,
and exams.

The Grading System is based on a five-point scale which is as follows:

| Ge@ | A | 8 | ¢ | > | F_ |

Grade Point 3.50 - 4.00 2.50 - 3.49 1.50 - 2.49 0.50 - 1.49 0.00 - 0.49

DISTRICT IMMERSION (Weightage 60%)

The SANKALP program of MSDE broadly aims to improve short-term skill training qualitatively and quantitatively through
strengthening institutions. As a program under SANKALP, the MGNF aims to create a robust learning ecosystem for the
Fellows to contribute towards the strengthening of the district-level institutions for improving the district skill ecosystem.
The blended learning mechanism of the program significantly aims to contribute to creating that ecosystem. Despite the fact
this being pilot intervention and ground challenges, fellows have been able to assist the district administration information
of one of the core local governance institutions i.e., District Skill Committee (DSC), and strengthen DSCs in places where it
was existing already along with contributing to the preparation of skill development plan.

Grading of District Immersion

As part of the academic deliverables, the deliverables in the form of weekly tasks and assignments shall be allocated to the
MGN fellows during their District Immersion from MSDE (Ministry of Skill Development and Entrepreneurship) and IIMU
(Indian Institute of Management Udaipur). These weekly tasks, monthly assignments, and projects shall be evaluated and
graded by the Officials of the Central and State Governments, SRAs (State Resource Associates), PM (Program Manager) and
FC (Faculty Coordinators) of IIMU.

ﬂ IIM Udaipur
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BATCH PROFILE: MGNF COHORT 2021-23

Mahatma Gandhi National Fellowship(MGNF)

Profile of Batch 2021-2023

Number of Districts Covered: 61

Number of Fellows in the Cohort: 61

61

16

45

07

15

08

Graduation

Prior Experience

Total Fellows Women Men PWD General EWS
0]:@ SC ST Fellows with Post Fellows with

Education wise Classification

M Engineering (63.93%)
Commerce (4.92%)
Arts (13.11%)

BDS (3.28%)

Science (1 1.48%)
i Pharmacy (1.64%)
Architecture (1.64%)

Social Category wise Classification

15

18

GENERAL (24.59%)
EWS (13.11%)
OBC (29.51%)

SC (22.95%)
W ST (9.84%)

Work Experience wise Classification

Freshers (55.74%)
™ |-12 Months (1 1.48%)
13-24 Months (9.84%)

25-36 Months (9.84%)
>36 Months (13.11%)

Sector wise Work Experience

2 8
3
10
IT/ITES (28.57% BFSI (10.71%

= Health (7.14%)
Social (35.71%)

Electronics (7.14%
Others (10.71%)

IIM Udaipur
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Convocation

IIM Udaipur hosted its 11** Annual Convocation on 26th March 2023. Eminent guests from industry, government and social
sector had attended the event. The Chief Guest of the convocation was Mr. Chandra Shekhar Ghosh, MD & CEO of Bandhan
Bank. 303 students received the MBA degree, 48 GSCM students received MBA in GSCM Degree and 47 DEM students
received MBA in DEM Degree during the convocation.

Medals for Academic Excellence were presented to the following students:

During the 11* Annual Convocation

1.

The IIM Udaipur Gold Medal for Scholastic Performance (two-year MBA)

Mr. Chaitanya Pansare, Mr. Devanshu Jain, Mr. Sagar Yadav and Mr. Amarjeet Singh

The IIM Udaipur Gold Medal for best All-rounder Performance (two-year MBA)
Mr. Akash Nambiar

The IIM Udaipur Gold Medal for Scholastic Performance (GSCM)
Mr. Shubham Kumar Jalewa

The IIM Udaipur Gold Medal for Scholastic Performance (DEM)

Mr. Akshay Verma

IIM Udaipur
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IIMU strongly believes that leaders are best

developed in a multi-cultural environment.

To succeed, managers must be able to think
globally; hence at IIM Udaipur, learning has no
boundaries. Our initiatives to instill a global
perspective are an integral part of all our
activities.

For MBA students:

MBA students have a choice of numerous options to study or work abroad for periods ranging from two weeks to three
months during the course of their two year program. The international exposure increases their understanding of the impact
of cultural values and local laws, and widens their personal and intellectual horizons. Opportunities include:

Student Exchange Program

ITMU has agreements with leading business schools in
Germany and France for reciprocal student exchanges.
Students spend a full semester on the exchange.

To France

" EDHEC:8
%  EM Normandie: 8
% IESsEG:3
%\ KEDGE:4

To Germany
s HHL Leipzig School of Management: 1

s Friedrich Alexander-Universitat Erlangen-Nurnberg:
3

International Exchange
Students at IIMU

From Germany

; Friedrich Alexander-Universitat Erlangen-Niirnberg:
2

From France

N\, EDHEC: 3 (2 terms)

N\ NEOMA:2

International Business in
Practice (IBP)

A second year elective course during which student
teams undertake two-week consulting projects for clients
outside India.

Kuala Lumpur, Malaysia 20
Singapore, Singapore 26
Bangkok, Thailand 18
Dubai, UAE 18

IIM Udaipur % ?
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PhD Program

.

The PhD Program is IIM Udaipur's doctoral level
program designed for students with strong academic
credentials who aspire to undertake demanding
original research. Students earning a PhD in
management from IIM Udaipur will be well-equipped
for a calling in the academia, especially with the
increasing focus on continued research throughout the
career.

PhD Program generally has a duration of 5 years.
Students first complete rigorous coursework covering
foundational subjects, methods and advanced courses
in the area of specialization. The courses for PhD
students are exclusively designed and are completely
separate from the MBA curriculum. During this time,
students gain experience and mastery in a range of
research skills, approaches, subject area and methods.

Course Structure

After completing a comprehensive examination in
their chosen area, students work on their doctoral
dissertations, undertaking original research designed
to make a significant scholarly contribution in their
field.

PhD students at IIMU receive a full fellowship that
covers the cost of tuition, accommodations, other
program expenses and a stipend for a living allowance.

In 2016, the PhD in management from IIM Udaipur
started in two areas: Marketing and Operations
Management.

Two more areas have been introduced in PhD in 2018:
Finance & Accounting and Organizational Behavior &
Human Resources Management.

Cross-functional courses are compulsory for all students and help them with the necessary foundations and tools for
conducting research. Core courses are specific to the area and help the students build an in-depth understanding of the area.

femm | Sumwe

- M_

Year 1 coursework
e FYRP

* Year 2 coursework
e SYRP

¢ Candidate nominates TAC Chair and forms TAC
¢ Candidate starts TA work after passing CE

*  Ongoing Thesis Work
¢ Annual Review by TAC

¢ Thesis submission and Thesis Defense
¢ Signoff on Thesis by TAC

Final Thesis Submission

Core Courses

e Evaluation of FYRP

¢ Comprehensive Exam (CE):
e Part A (written)
¢ Part B (Evaluation of SYRP)

¢ Proposal Defense
¢ Annual Review by TAC

Cross-functional courses

Organizational Probability and Statistics
Theory
1 Microeconomics
Contemporary Stochastic Processes Stochastic Processes Organizational Behavioral Psychology
2 Marketing Behavior
Research
2 Operations Research Operations Research Research Philosophy
Consumer Financial Derivatives Principles of Human Resource Econometric Methods-I
3 Behavior Inventory Control Management Multivariate Statistics

T ﬂ IIM Udaipur
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Core Courses Cross-functional courses
Year | Term #

Marketing Empirical Asset Pricing Supply Chain Econometric Methods-II
Strategy -1 Management

Mkt Models -1  Seminar in Empirical Seminar in Sustainability
Market Microstructure and Operations
Management

Corporate Finance Empirical Research Qualitative Research
Doctoral in Operations Methods
Management

Mkt Models - II  Time Series Analysis Experimental Methods in
Consumer Research

Consumer Research in Accounting Analytical Modeling Research Management Theory
Culture Theory in Operations Methods in
Management OBHRM

At the end of year one, the students of PhD program are required to do First Year Research Project. This research project is
done under the supervision of a faculty member in the student’s area of interest.
If a student fails in the First Year Research Project, he/she is asked to discontinue at the end of the first year.

The comprehensive exam at the end of second year of the program is focused on area-specific courses/topics delivered in
both year one and year two.

Profile of Students

(PhD Batch 2022-23)

PhD 2021-22

Discipline ) Gender
17 A)83A) 17%  83%
: 0: (0]
Engineers : Other Male - Female
Work Experience Area
17%
33.33% 33.33%
66% 17%
33.33%
60 + months 30 to 40 months m OBHRM Marketing
51 to 60 months 0l to 12 months FINANCE OM
M 4| to 50 months

IIM Udaipur %ﬁ
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Faculty Members

Amish Dugar, Ph.D
(University of Rajasthan)

Amogh Kumbageri, PhD
(Indian Institute of Management Ahmedabad)

Anirban Adhikary, FPM
(Indian Institute of Management Bangalore)

Ankur Kapoor, FPM
(Indian Institute of Management Ahmedabad)

Arpana Rai, Ph.D (NITIE, Mumbai)

Arundhati Bhattacharyya, Ph.D
(Schulich School of Business, Canada)

Ashish Galande, FPM
(ISB Hyderabad)

Ashok Banerjee, PhD
(Rajasthan University)

Avijit Raychaudhuri, Ph.D
(N T U Singapore)

Bhavya Singhvi, FPM

(ISB Hyderabad)

Debanjan Mitra, Ph.D
(McMaster University,Canada)

Dhirendra Mani Shukla, FPM
(Indian Institute of Management Lucknow)

Dina Banerjee, Ph.D
(Purdue University)

Elizabeth Rose, PhD,
University of Michigan

Govind Lal Kumawat, Ph.D
(Indian Institute of Management Ahmedabad)

Gyanesh Raj, Ph.D
(Indian Institute of Management Ahmedabad)

Janat Shah, FPM
(Indian Institute of Management Ahmedabad)

Jayant Nasa, FPM
(ISB Hyderabad)

Jayaram Uparna, PhD
(Kellog School of Management)

Jijo Mathew, EFPM
(XLRI, Jamshedpur)

Kirti Mishra, Ph.D
(Monash University, Australia)

Kunal Kamal Kumar, FPM
(Indian Institute of Management Indore)

Moumita Tiwari, FPM,
(ISB Hyderabad)

N Viswanathan, FPM
(XLRI Jamshedpur)

Nidhi Aggarwal, Ph.D
(IGIDR Mumbai)

Prakash Satyavageeswaran, FPM
(ISB Hyderabad)

ﬁ 7 IIM Udaipur
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Prateek Sharma, FPM
(Indian Institute of Management Lucknow)

Probal Mojumder, Ph.D
(University of Minnesota)

Rajesh Agarwal, CA (ICAI)

Rajesh Nanarpuzha, FPM
(Indian Institute of Management Ahmedabad)

Ranojoy Basu, Ph.D
(Iowa state University. USA)

Rezina Sultana, Ph.D
(Bar-Ilan University, Israel)

Sabyasachi Mukhopadhyay, Ph.D (ISI)

Samadrita Bhattacharya, Ph.D
( Indian Institute of Management Calcutta)

Samarpan Nawn, Ph.D
(Indian Institute of Management Kolkata)

Sandhya Bhatia, Ph.D
(Mohanlal Sukhadia University, Rajasthan)

Saurabh Gupta, Ph.D
(University of London)

Shaleen Gopal, FPM
(Indian Institute of Management Bangalore)

Shankar Prakash,
( EFPM, ISB, Hyderabad)

Shobhit Aggarwal, FPM
(Indian Institute of Management Bangalore)

Soorjith Karthikeyan, Ph.D
(University of Lugano Switzerland)

Sreejith Kumar Krishnakumar, PhD, SUNY, Buffalo

Subhadip Pal, PhD
(University of Florida)

Srinivas R Pingali, MBA

(University of Illinois Urbana)

Suma Damodaran, FPM

(Indian Institute of Management Bangalore)

Sumit Kumar, Ph.D
(Indian Institute of Technology, Roorkee)

Tanvi Gupta, FPM
(Indian Institute of Management Bangalore)

Tushar Agarwal, PhD (IGIDR Mumbai)

Uday Damodaran, FPM
(Indian Institute of Management Bangalore)

Ujjwal Das, PhD
(Northern Illinois University, USA)

Vedha Ponnappan, FPM

(Indian Institute of Management Bangalore)
Vijayta Doshi, FPM

(Indian Institute of Management Ahmedabad)



Visiting Faculty

E Hame of Faculty “

1 Prof. A K Jain Fellow (Indian Institute of Management Ahmedabad)

2 Prof. Abhishek FPM, IIM Ahmedabad

3 Prof. Achal Raghavan PGDM (Indian Institute of Management Ahmedabad)

4 Prof. Atanu Ghosh Ph.D. (Indian Institute of Technology Bombay)

5 Prof. Charanpreet Singh MBA (The University of Iowa, USA)

6 Prof. Chandradeep Mitra PGDM (MBA) (Indian Institute of Management Calcutta)

7 Prof. D Ashok PGDM (MBA) (Indian Institute of Management Bangalore)

8 Prof. Danesh Gojer MBA (Clark University, USA)

9 Prof. Girija Shanker Semuwal MA (Communication)

10  Prof. Gokul Kamath Bachelor of Technology in Mechanical Engineering, University of
Calicut

11  Prof. Govindrajan Srinivasan PGDM (MBA) (Indian Institute of Management Ahmedabad)

12  Prof. Himanshu Warudkar FPM, Indian School of Business

13  Prof. K. Dasaratharaman PGDM (MBA) (Indian Institute of Management Ahmedabad)

14  Prof. Kaushik Ghatak Ph.D. (Indian Institute of Management, Bengaluru)

15 Prof. M V Yugandhar PGDM (MBA) (Indian Institute of Management Ahmedabad)

16  Prof. Mahesh Rao Post-graduation in Business Administration, Xavier Institute of
Management, Bhubaneswar

17  Prof. Manab Bose MA (English)

18 Prof. N R Parasuraman Ph.D. in Capital Structure of Indian Companies, (Karnataka State
Open University)

19 Prof. Nageshwar Rao Civil Engineering (UVCE Bengaluru)

20 Prof. Nilotpal Chakravarti Ph.D. in Combinatorics & Optimization (University of Waterloo)

21  Prof. PC. Narayan Ph.D. (Indian Institute of Technology, Madras)

22 Prof. Prantosh Banerjee Fellow (Indian Institute of Management Ahmedabad)

23  Prof. Praloy Majumder Post Graduate Diploma in Business Management, IIM Calcutta

24  Prof. Prarthan Desai Ph.D. in Organizations and Strategy (Indian Institute of

Management Bengaluru)

25 Prof. Ashish Bhatnagar PGDBM (Finance & Marketing) XLRI Jamshedpur
26 Prof. Debolina Dutta FPM (OB & HR), IIM Indore
27 Prof. KV Subrahmanyam MS, Computer Science, BITS Pilani

Prof. Lakshman Pachineela Seshadri MBA' (Mark(e.tlng & Systems), Loyola Institute Of Business
28 Administration

MBA (Operations Mgt. and Supply Chain Mgt.), University of

Prof. N dra A th
rof. Nagendra Aswatha Mumbai

29

IIM Udaipur %’E
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Prof. Malthi Satish

Prof. S Rajeev

Prof. Satyakam Chakravarthi
Prof. Sayantani Roy Choudhury
Prof. Shankar Prakash

Prof. Sreekant Lanka

Prof. Sriram Natarajan

Prof. Subbi Lakshmanan

Prof. Raghavendra Ravi

Prof. Rajendra Nath Mehrotra

Prof. Ramesh Patibanda

Prof. Rahul Pandey

Prof. Rajesh Chakrabarti
Prof. Rajesh Pandit

Prof. Rama Bijapurarkar

Prof. Ramesh Venkateswaran
Prof. S. Shankar

Prof. Sanal Kumar

Prof. Satish Duryodhan

Prof. Soumya Dasgupta
Prof. Sunil Parameswaran
Prof. Sunil Unny Guptan
Prof. Suri Velluri

Prof. Utkarsh Majmudar
Prof. V Nagadevara

Prof. V V Rao

Prof. Vanita Bhoola

Prof. Vasant Cavale
Prof. Venkataramanan Krishnamurthy

Prof. Saurabh Saraswat

! IIM Udaipur
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MBA (IT), IMT Ghaziabad

MBA, Stanford University Graduate School of Business
PGDMV, IIM Bangalore

Ph.D. (Economics), Calcutta University

Doctoral Research Scholar, Indian School of Business

MBA, INSEAD

CGMA, Chartered Global Management Accountant, AICPA
Master of Engineering, Indian Institute of Science (IISc)
PGDM (MBA) (Indian Institute of Management Ahmedabad)
PG. Diploma (Lucknow University)

MBA (Investment Management & Corporate Finance), Ohio State
University, Fisher College of Business, Columbus, Ohio

Fellow (Indian Institute of Management Ahmedabad)

Ph.D. (University of California)

BE (University of Mysore)

PGDM (MBA) (Indian Institute of Management Ahmedabad)
PGDM (MBA) (Indian Institute of Management Bangalore)
LLB, PGD (HR & IB)

Fellow (Indian Institute of Management Ahmedabad)

B. Tech (IIT Bombay) & PGDM (Indian Institute of Management,
Ahmedabad)

MBA, IIM Calcutta

Ph.D. (Fuqua School of Business at Duke University, USA)
Ph.D. (Osmania University, Hyderabad)

PGDM (Xavier School of Management Jamshedpur)
Fellow (Indian Institute of Management Ahmedabad)
Ph.D. (Iowa State University, USA)

Ph.D. (Georgia Tech, USA)

Ph.D. Risk Management (National Institute of Industrial
Engineering)

PGDM (MBA) (Indian Institute of Management Ahmedabad)
PGDM (MBA) (Indian Institute of Management Bangalore)

PGDM (MBA) (Indian Institute of Management Lucknow)




Research and Publications

Papers accepted in Referred Journals

1. Nachum, L., Stevens, C. E., Newenham-Kahindi, A.,
Lundan, S., Rose, E. L., & Wantchekon, L. (2023). Africa
rising: Opportunities for advancing theory on people,
institutions, and the nation state in international
business. Journal of International Business
Studies, 54(5), 938-955.

2. Bapna, R., McFowland III, E., Mojumder, P, Ramaprasad,
J., & Umyarov, A. (2023). So, Who likes you? Evidence
from a randomized field experiment. Management
Science, 69(7), 3939-3957.

3. Priya, B., Biswas, 1., & Agrawal, A. (2023). The
over-ordering problem in trade credit: Role of
return policies. European Journal of Operational
Research, 309(2), 731-744.

4. Aggarwal, N., Panchapagesan, V., & Thomas, S. (2023).
When is the order-to-trade ratio fee effective? Journal of
Financial Markets, 62, 100762.

5. Mukhopadhyay, S., Kar, W,, & Mukherjee, G. (2023).
Estimating promotion effects in email marketing using
a large-scale cross-classified Bayesian joint model
for nested imbalanced data. The Annals of Applied
Statistics, 17(1), 476-497.

6. Sharma, A., Pathak, S., Borah, S. B., & Adhikary, A.
(2022). Collaboration strategies in buyer-supplier
relational (BSR) networks and sustainable firm
performance: A trade-off story. International Journal of
Production Economics, 253, 108558.

7. Kapoor, A., Sahay, A., Singh, N. C., Pammi, V. C., &
Banerjee, P (2023). The neural correlates and the
underlying processes of weak brand choices. Journal of
Business Research, 154, 113230.

8. Kim, M., Beehr, T. A., & Rai, A. (2022). Interactional
justice and cognitive rumination explain effects of
empowering leadership on home life. The International
Journal of Human Resource Management, 1-29.

9. Agarwal, S., & Singhvi, B. (2023). Creditor-controlled
insolvency and firm financing-Evidence from
India. Finance Research Letters, 54, 103813.

10. Qureshi, I., Bhatt, B., Parthiban, R., Sun, R., Shukla,
D. M., Hota, P K., & Xu, Z. (2022). Knowledge
commoning: Scaffolding and technoficing to overcome
challenges of knowledge curation. Information and
Organization, 32(2), 100410.

11. Khandelwal, U., Sharma, P, & Nagarajan, V. (2022).
Valuation effects of emissions reduction target
disclosures. Finance Research Letters, 49, 103080.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

Paul, S., & Sharma, P. (2023). Does earnings
management affect linguistic features of MD&A
disclosures?. Finance Research Letters, 51, 103352.

Sharma, P, Shukla, D. M., & Raj, A. (2023). Blockchain
adoption and firm performance: the contingent

roles of intangible capital and environmental
dynamism. International Journal of Production
Economics, 256, 108727.

Nawn, S., & Raizada, G. (2023). Trade Informativeness
in Modern Markets. Financial Analysts Journal, 79(1),
77-98.

Verma, R., Gupta, S., & Birner, R. (2023). What do (future)
civil servants think of bribery and corruption? Evidence
from India. Development Policy Review, 41(3), e12673.

Agrawal, T., & Agrawal, A. (2023). Beyond Consumption
Expenditure: Income Inequality and Its Sources in
India. Progress in Development Studies, 23(1), 7-27.

Krishna, A., & Agrawal, T. (2023). The impact of Covid-19
on household poverty: examining impacts and resilience
in a 40-year timeframe in rural Rajasthan (India). Oxford
Development Studies, 1-16.

Welsh, D. H., Kaciak, E., Fadairo, M., Doshi, V.,

& Lanchimba, C. (2023). How to erase gender
differences in entrepreneurial success? Look at the
ecosystem. Journal of Business Research, 154, 113320.

Rose, E. L., & Lahiri, N. (2022). Individual Perceptions of
Institutional Uncertainty: Evidence from India. Journal
of Comparative International Management, 25(1), 30-60.

Nagarajan, V., Mohanty, P, & Khatua, A. (2023).
Financing effects of corporate diversification: A
review. Review of Managerial Science, 17(7), 2555-2585.

Basu, R., & Mukherjee, C. (2022). Characterization
of Vickrey auction with reserve price for multiple
objects. Review of Economic Design, 1-28.

Kundu, A., Kumar, S., & Tomar, N. K. (2023). A Semi-
Closed Form Approximation of Arbitrage-Free Call
Option Price Surface. Computational Economics, 1-27.

Aggarwal, D., Damodaran, U., Mohanty, P, & Israel, D.
(2022). Risk and ambiguous choices: individual versus
groups, an experimental analysis. Review of Behavioral
Finance, 14(5), 733-750.

Raj, A., Sharma, V,, Shukla, D. M., & Sharma, P. (2023).
Advancing supply chain management from agility to
hyperagility: a dynamic capability view. Annals of
Operations Research, 1-32.
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1 June 20, 2022
What do (future) civil servants think of
bribery and corruption? Evidence from
India
Prof. Rajiv Verma and Prof. Saurabh Gupta

2 July 04, 2022
Healthcare employee engagement and
patient care: An impact.based perspective
from public hospitals in Australia.
Prof. Niharika Garud

3  August 16, 2022
Is Online Grocery Retailing in Developing
Markets Only for the Rich? Evidence from
India.
Prof. Vishal Narayan

4  August 24, 2022
I Choose; Therefore, I Am? Effect of
Identity Choice on Preference for Identity-
congruent
Products.
Prof. Niranjan Janardhanan

5  September 02, 2022
Seeking a Sustainable Model for Primary
Care Diagnostics: Experiments with Basic
Health
Services, Udaipur.
Dr. Varsha Shridhar

6 November 17, 2022
Brands and the Brain
Prof. Arvind Sahay

7 December 16, 2022
Prof. Amit Mehra

8 December 16, 2022
Support Seeking # Support Received: The
Moderating Role of Grief Emotions and
Support Networks in an Online Health
Support Community for a Stigmatized
Chronic Disease.
Prof. Rajiv Kishore

December 22, 2022

On the financial inclusion of socially
marginalized groups.

Prof. Ashay Kadam

{ @ IIM Udaipur
® Annual Report 2022-23
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11

12

13

14

15

16

17

Invited Research Talks/Seminars by External Faculty

December 29, 2022

Weaving a Prosperous Future: A Data-
driven Approach to Improve Productivity
of Women Artisans.

Prof. Soumya Singhvi

January 05, 2023

Who Wins and Who Loses When Firms
Shift Mission to Stakeholderism?

Prof. Sundar Bharadwayj

January 18, 2023

Increasing Charity Donations: A Bandit
Learning Approach.

Prof. Divya Singhvi

February 02, 2023

The Language That Drives Engagement:
A Systematic Large-scale Analysis of
Headline Experiments.

Prof. Akshina Banerjee

February 03, 2023

Bad Algorithms: Consumers Denounce
Al for Adverse Outcomes in High-Stakes
Decisions.

Prof. Tripat Gill

February 16, 2023

Conducting and Publishing
ExploratoryResearch in Management.
Prof. Kevin Walter Rockmann

February 28, 2023

The Necessity and Pitfalls of Ranking
Management Institutions: The NIRF
Experience.

Smt. Smriti Zubin Irani, Prof. Kunal
Kamal Kumar & Prof. Sushanta Kumar
Mishra

March 30, 2023

Local listing of MNE subsidiary and its
impact on subsidiary R&D: Evidence from
India

Prof. Mayank Sewak



IIMU Funded Research Projects - Ongoing

10

11

12

13

14

15

16

17

18

19

Consumer Behaviour in Religious festivals
PI- Arundhati Bhattacharyya

On the fringes of organizations and markets
PI - Soorjith Karthikeyan

The great Indian divide
PI — Dina Banerjee

Analysis of failure time data
PI — Debanjan Mitra

Creating a processual understanding of devloping
shared value social impact
PI — Rajesh Nanarpuzha

Board characteristics and earnings management
PI - Shobhit Agrawal, Sandhya Bhatia, Amish Dugar

BoP value chain
PI - Prakash Satyavageeswaran

Temple festivals of Southern India
PI - Prakash Satyavageeswaran, Rajesh Nanarpuzha

Benefits and burdens of empowering leadership
PI - Arpana Rai

The greenhouse gas mystery
PI - Anirban Adhikary

Alternative advertising strategies
PI - Ashish, Patrali, Prakash, Rajesh

Empowering villagers & woman in the bottom of
pyramid as consumers through use of technology.
PI - Ashish Galande

Empowering villagers & womwn in the bottom of
pyramid as entrepreneurs through use of technology.
PI - Prakash Satyavageeswaran

An exploration and explanation of the business care
for employee volunteering programs
PI - Kirti Mishra

New Compensatory Consumption Outcomes: An
Experimental Examination of Two Novel

Coping Behaviors Subconsciously Adopted By
Consumers Post Psychological Threats.

PI - Jayant Nasa

Inter-generational transfer of professional skepticism
in auditors

PI - Amish Dugar

Co-PI- Sandhya Bhatia

Consumer Culture and Symbolic Meaning
PI - Tanvi Gupta

Social Media in Disaster Management
PI - Samadrita Bhattacharyya

Gender and Entrepreneurship in India
PI - Vijayta Doshi

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

The farmer as a social media influencer
PI - Rajesh Nanarpuzha

The Impact of Product Anthropomorphism on Price-
Quality Judgments
PI - Amogh Kumbargeri

Towards Healthier Choices: Implications of Product
Reformulation and Taxation for Manufacturers and
Policymakers.

PI - Vedha Ponnappan

Consequences of Twitter Use During India’s
COVID-19 Pandemic
PI - Probal Mojumder

Trading around unscheduled announcements
PI - Samarpan Nawn

Equitable Health (EHAC)
PI - Prakash Satyavageeswaran

Primary Healthcare Initiative
PI - Prakash Satyavageeswaran

Spatial mobility work in entrepreneurship
PI: Vijayta Doshi

Smashing the Glass Ceiling by Regulatory Force: Does
it work? (co-authored)
PI: Sandhya Bhatiya

Effect of Voluntary Reformulation on Consumer Sugar
Consumption
PI: Vedha Ponnappan

Risk Interpretations Based on Culturally Construed
Risk Narratives
PI: Vedha Ponnappan

Oblique Logos and Perceived Healthfulness
PI: Tanvi Gupta (Co-author: Henrik Hagtvedt)

Consumer Response to Brand Profanity
PI: Tanvi Gupta (Co-author: Sukriti Sekhri)

Practice Resistance in Mothering
PI: Tanvi Gupta (Co-authors: Aishwarya Arora,
Russell Belk, Manisha Pathak Shelat)

Sustainability and Ancient Wisdom
PI: Saurabh Gupta

Advertising Stigmatized Products: Leverage Social
Norms or Break the Stigma
PI: Jayant Nasa

Stand up for Being Human: Brand Activism Leads to
Brand Anthropomorphism
PI: Jayant Nasa & Amogh Kumbargeri

Feeling Awe, Choosing Healthy: The Mediating Role
of Mindfulness
PI: Amogh Kumbargeri

Udaipur %ﬁ
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38

39

40

41

42

No Shame in Awe: How Experiencing Awe Alleviates
the Negative Effects of Embarrassment on Product
Choice

PI: Amogh Kumbargeri

Risk Interpretations Based on Culturally Construed
Risk Narratives
PI: Prakash Satyavageeswaran

Domestic Masculinity and Identity-based
Consumption
PI: Tanvi Gupta(Co-authors: Vidushi Trivedi)

Smashing the Glass Ceiling by Regulatory Force: Does

it work?
PI: Shobhit Agarwal

Doing well by doing good at scale: Understanding
how a CSR project becomes a source of competitive
advantage.

PI: Rajesh Nanarpuzha

43

44

45

46

Wilt Thou Forgive That Sin? — The Impact of
Brand Heritage on Consumer Responses to Brand
Transgressions

PI: Amogh Kumbargeri

Effects of Plural Brand Names on Brand Attitude
PI: Tanvi Gupta (Co-authors: Shirley Chen, Smaraki
Mohanty

Cultural Tightness and Sustainable Consumption
PI: Tanvi Gupta (Co-authors: Reetika Gupta, Malobi
Mukherjee

Realizing Sustainability-driven Entrepreneurship:
Case of new entrants to agriculture in India
PI: Saurabh Gupta

External Funded Research Projects - Ongoing

1

Who Bridges Across Social Divides?

PI — Dhirendra Mani Shukla

Funded by - Scheme of Promotion of Academic and
Research Collaboration (SPARC)

Agricultural Knowledge Transfer at the Base of the
Pyramid: A Sociological Perspective

PI- Dhirendra Mani Shukla

Funded by — Scheme of Promotion of Academic and
Research Collaboration (SPARC)

Interfirm Collaboration Networks: Implications for
Firm Innovations

PI — Dhirendra Mani Shukla

Funded by - Indian Council of Social Science
Research, Ministry of Education

Two Sides of a Coin: Empowering Rural People and
Women as Consumers and Entrepreneurs through
Use of Technology

PI — Prakash Satyavageeswaran, Ashish S. Galande
Funded by — Scheme of Promotion of Academic and
Research Collaboration (SPARC)

Study of semiparametric statistical inference under
general censoring schemes

PI — Debanjan Mitra

Funded by - Science and Engineering Research
Board, Department of Science and Technology

Resilience of Women during pandemics
PI - Kirti Mishra
Funded by — Australian Alumni Grant Scheme

Impact of algorithmic trading on market
microstructure

Investigator -Sumit Kumar

Funded by - Indian Institute of Management Udaipur
and IBM

: ﬂ IIM Udaipur
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10

11

12

13

14

Marketing and Identify in Public Sector
Organizations: Assessing the Impact of Marketing
Training Versus Identify Based Motivation on
Employee Performance.

PI - Prakash Satyavageeswaran

Funded by - AMA EBSCO

Understanding EMNE's Market Entry into Foreign
Emerging Markets

PI - Prakash Satyavageeswaran

Funded by - NASMEI

Mainstream consumers expectations of products
launched for poor consumers

PI: Tanvi Gupta (Co-authors: Reetika Gupta, Deepa
Chandrasekharan, Sankar Sen)

Funded by- Co-author’s funds.

Impact of government interventions on agricultural
spot and derivatives markets

PI: Nidhi Agarwal

Funded by- NCDEX IPFT

Surveillance of ‘overvalued’ stocks: Implementation
and Impacts

PI: Nidhi Agarwal

Funded by- NSE-NYU Research Grant

Evaluation of agricultural markets interventions in
Odisha agricultural markets

PI: Nidhi Agarwal

Funded by- Bill and Melinda Gates Foundation

Ethical Standards of Judgment and Centrality of
Group Identity Affiliations Versus Individual Identity
Attributes

PI: Jayant Nasa

Funded by- Deakin University



Non-Funded Research Projects

1 Masculinity in a feminized occupation
PI: Vijayta Doshi

2 Do critics still add value in the presence of
aggregators
PI: Vedha Ponnappan

3 Factors Affecting Follow-up Adherence of Glaucoma
Patients
PI: Vedha Ponnappan

4 Non-linear Effect of In-kind Food Subsidy in
Improving Nutrition
PI: Vedha Ponnappan

b Effect of Source Credibility on the Uptake of the
Offering and Willingness to Pay: Field Experiment
on Cervical Cancer Screening
PI: Vedha Ponnappan

6 Likelihood inference for time-to-event data with
partially observed subjects
PI: Ujjwal Das
7 Personalized medicine in clustered data
PI: Ujjwal Das
8 Structural changes in chirp signal model
PI: Ujjwal Das
9 The synergistic impacts of slack, executive attention,

and board characteristics on ESG performance
PI: Sreejith Kumar Krishna Kumar

10 CEO messages in CSR reports: Linkages to ESG
Performance
PI: Sreejith Kumar Krishna Kumar

11  Market Timing through Harvesting Investor
Sentiment
PI: Shobhit Agarwal

12  Impact of NFRA Regulation and Auditor Rotation on
Audit Quality in India
PI: Shobhit Agarwal

13 DBT, Optimism and Indebtedness
PI: Sandhya Bhatiya

14  Overinvestment — a new measure of Discretionary
Accruals
PI: Samarpan Nawan

15 Consequences of Twitter Use During India’s
COVID-19 Pandemic
PI: Samardita Bhattacharyya

16  Understanding contradictory effects of awards
on contribution quantity versus quality in virtual
community
PI: Samardita Bhattacharyya

17  Applications of Deep Learning on Text Data for
Policy Generation during Healthcare Crises
PI: Samardita Bhattacharyya

18 Improving online reviewer's contribution quality
through stimulus.
PI: Samardita Bhattacharyya

19 Impact of Online Word of Mouth on Lifecycle of Local
Businesses
PI: Samardita Bhattacharyya

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

Impact of Participation in Online Healthcare
Communities on Doctor's Reputation
PI: Samardita Bhattacharyya

Exclusivity Contract in Two-sided Platform Market
(with Prof. S. Kumar, Prof. G. Kumawat, Prof. R. Basu)
PI: Rezina Sultana and others

Affirmative Action in Contest with Endogenous Prize
PI: Rezina Sultana (With Prof. R. Lahkar)

Affirmative Action and Property Rights
PI: Rezina Sultana (with Prof. R. Basu)

Rent Dissipation in Large Population Tullock Contest
PI: Rezina Sultana (With Prof. R. Lahkar)

Advertising Stigmatized Products: Leverage Social
Norms or Break the Stigma?
PI: Rajesh Nanarpuzha

Making of sticky ads: Sequels in advertising
PI: Rajesh Nanarpuzha

Applications of Deep Learning on Text Data for
Policy Generation during Healthcare Crises
PI: Probal Majumdar

Relationship Between Different Household-Level
Indicators across Several Large-Scale Survey Data
Sets

PI: Probal Majumdar

Does a Team Mentality Lead to Better Team
Performance? Evidence from IPL Players’ Twitter
Communication

PI: Probal Majumdar

CSR Strategies and Consumer Responses on Social
Media
PI: Probal Majumdar

How voluntary emissions reduction disclosures
targets affect firm value

PI: Prateek Sharma ,Ms. Urvashi Khandelwal (IIMU
doctoral student), Prof. N Vishwanathan

Discretionary accruals and Fraud Detection
PI: Prateek Sharma, Samarpan Nawn (IIMU)

Factors Affecting Follow-up Adherence of Glaucoma
Patients
PI: Prakash Satyavageeswaran

Non-linear Effect of In-kind Food Subsidy in
Improving Nutrition
PI: Prakash Satyavageeswaran

Advertising Stigmatized Products: Leverage Social
Norms or Break the Stigma?
PI: Prakash Satyavageeswaran

Effect of Source Credibility on the Uptake of the
Offering and Willingness to Pay: Field Experiment
on Cervical Cancer Screening

PI: Prakash Satyavageeswaran

Capital account openness in India and a comparison
with China: Then versus now
PI: Nidhi Agarwal

Trading suspensions and food price inflation
PI: Nidhi Agarwal
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40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

Social media and individual investor behavior
PI: Nidhi Agarwal

The effect of EPU on accruals
PI: Moumita Tiwari , Co-authors- Sanjay Kallapur
(ISB) and Bhavya Singhvi (IIMU)

My way or our way: managers accrual estimation
under uncertainty
PI: Sanjay Kallapur (ISB) and Moumita Tiwari (IIMU)

Employee-related-matters, Employees’ Perception,
and Firm Performance - Evidence from the Pandemic
PI: Maya Ganesh (IIMA), Moumita Tiwari (IIMU)

Analysis of Investment Managers Search

PI: Moumita Tiwari Ankit Jain (University of
Queensland), Jayanthi Sunder (Arizona State
University), Shyam Sunder (Arizona State
University).

Square Peg in a Round Hole
PI: Moumita Tiwari

How does market price product market threats
(working title)
PI: Moumita Tiwari, Bhavya Singhvi (IIMU)

Is more always better: information Acquisition and
Stock Price Crash Risk: Evidence from SEC Edgar
Log File Dataset

PI: Moumita Tiwari, Simon Fung (Deakin University)
and Ankit Jain

Directors’ Reelection Pressure and Stock Price Crash
Risk: Evidence from Adoption of Majority Voting Rule
PI: Moumita Tiwari, Simon Fung (Deakin University)
and Wei Shi (Deakin University).

CSR and Dividend Signalling
PI: Moumita Tiwari, Arbita Chakraborty (IIMU) and
Wei Shi (Deakin University).

CSR in the time of Covid: Pressure or Benevolence
PI: Moumita Tiwari, Arbita Chakraborty (IIMU)

Impact of the SDG Ranking as a Quasi Natural
Experiment and CSR Spending: Evidence from State
Level CSR Spending

PI: Moumita Tiwari , Arbita Chakraborty (IIMU)

Social media and individual investor behavior
PI: Nidhi Agarwal

Role of Political CSR in Stakeholder management
PI: Kirti Mishra

Kala, kalakaar and kalakari of the Indian Folk artist:
exploring the role of craft revival firms in the cultural
economy

PI: Kirti Mishra

Workplace Play
PI: Kirti Mishra

Resilience of Women during pandemics
PI: Kirti Mishra

Good for the goose, but not for the gander: How
displays of entrepreneurial traits differentially affect
women and men in crowd-financed microlending
PI: Jayaram Uparna

Postcolonial Work Ethic: Towards a nuanced
understanding of “work” in India.
PI: Jayaram Uparna

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73

74

75

76

77

Subsistence Entrepreneurship: Household influences
on strategic business choices
PI: Jayaram Uparna

Entrepreneurship and its discontents: The dark side
of craft-based ventures
PI: Jayaram Uparna

Gender as baggage: How motivation, decision
frameworks and experience differentially affect
female and male entrepreneurs

PI: Jayaram Uparna

Class, Caste and conflict in entrepreneurship:
Evidence from India
PI: Jayaram Uparna

Perceived masculinities of entrepreneurial work:
Monetizing “feminine” and unpaid activity renders
it masculine.

PI: Jayaram Uparna

Venture creation in impoverished contexts: Woman
entrepreneurship in India
PI: Jayaram Uparna

Dynamic capacity allocation under service-
dependent demand and exit risk
PI: Govind Kumawat

Impact of exclusivity on pricing strategies of two-
sided platforms
PI: Govind Kumawat

EMNES’ low investment-high involvement entry
strategy in other emerging markets
PI: Elizabeth Rose

The international business implications of fake
news
PI: Elizabeth Rose

Drivers of performance in the IPL: A strategy
perspective
PI: Elizabeth Rose

Adjustment strategies for firms affected by
international sanctions
PI: Elizabeth Rose

Political Donations and firm performance in India
PI: Elizabeth Rose

Determinants of R&D location
PI: Elizabeth Rose

Theories, hypotheses and testing structures
PI: Elizabeth Rose

MNE international expansion trajectories and risk
PI: Elizabeth Rose

CEO network centrality and international
performance
PI: Elizabeth Rose

Liabilities of foreignness faced by firms from
emerging markets — a literature review
PI: Elizabeth Rose

Gender and empowerment in the Jhalawar district
of Rajasthan.
PI: Dina Baneerjee

Organizational leadership: The Dalit women in India.
PI: Dina Baneerjee



78

79

80

81

82

83

84

85

86

87

88

89

90

91

92

93

94

95

96

Experiences of Dalit scholars within the STEM
academia of India.
PI: Dina Baneerjee

Women contractual workers in the tea gardens of
India.
PI: Dina Baneerjee

Second-generation Asian Indian Students in the
USA.
PI: Dina Baneerjee

Trauma and career transition: A gender perspective.
PI: Dina Baneerjee

Trauma and career transition
PI: Dina Baneerjee

The effect of EPU on accruals
PI: Bhavya Singhvi, Sanjay Kallapur (ISB)
and Moumita Tiwari (IIMU)

My way or our way: managers’ accrual estimation
under uncertainty

PI: Bhavya Singhvi, Sanjay Kallapur (ISB)

and Moumita Tiwari (IIMU

Impact of suppliers’ insolvency rights on trade
credit: Evidence from India
PI: Bhavya Singhvi, Shivangi Agarwal (IIMU

The impact of firm-level climate disclosure on trade
credit
PI: Bhavya Singhvi, Divya Manchanda

Employee-related-matters, Employees’ Perception,
and Firm Performance - Evidence from the Pandemic
PI: Bhavya Singhvi, Maya Ganesh (IIMA), Moumita
Tiwari (IIMU)

How does market price product market threats
PI: Bhavya Singhvi, Moumita Tiwari (IIMU)

Creditor-controlled insolvency and firm financing-
Evidence from India
PI: Bhavya Singhvi, Shivangi Agarwal (IIMU

Bankruptcy reforms and investment efficiency
PI: Bhavya Singhvi, Shivangi Agarwal (IIMU

Legal institutions and financial decisions
PI: Bhavya Singhvi, Shivangi Agarwal (IIMU) and
Bidisha Chakrabarty (WSU at St. Louis

Unauthorized Subcontracting: A Specific Type But
Not a Special Case of

Responsibility Violation

PI: Avijit Raychaudhuri

Supply Chain Transparency and Strategic
Disclosures of Social and Environmental Impacts:
Investment and Greenwash

PI: Avijit Raychaudhuri

Punctuating the lease of solar panels with sales
offers and its impact on the panel providers’
equipment maintenance capability

PI: Avijit Raychaudhuri

Supply Chain Financing for Improving
Responsibility of Financially Constrained Supplier
PI: Avijit Raychaudhuri

Comparison of business models in the EV industry
PI: Avijit Raychaudhuri

97

98

99

100

101

102

103

104

105

106

107

108

109

110

111

112

113

Buyer-Supplier Relationships in the Context of
Social Responsibility
PI: Avijit Raychaudhuri

Responsibility in Supply Chains: An Analysis Of Its
Meaning And Implications In Practice
PI: Avijit Raychaudhuri

You are lying! How Misinformation Accusations
Spread by Activating Regulatory Mode Orientations
PI: Ashish Galande

Conceptual Paper on Consumption constraints
PI: Arundhati Bhattarcharyya, Ankur Kapoor

Empirical Paper on effect of Power imbalance in
Customer Journeys
PI: Arundhati Bhattarcharyya,

Empirical Paper on self
PI: Arundhati Bhattarcharyya,

Interruptions paper
PI: Ankur Kapoor

Ahmedabad project
PI: Ankur Kapoor

Eating with Hands project
PI: Ankur Kapoor

Food enjoyment in low-income consumers
PI: Ankur Kapoor

Brand legitimacy project
PI: Ankur Kapoor

Stay at home and prosocialty
PI: Ankur Kapoor

Time metaphor project
PI: Ankur Kapoor

Forbiddance paper
PI: Ankur Kapoor

Smashing the Glass Ceiling by Regulatory Forces:
Does it wor
PI: Amish Duggar

Impact of NFRA Regulation and Auditor Rotation on
Audit Quality in India
PI: Amish Duggar

DBT, optimism and indebtedness
PI: Amish Duggar
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10.

11.

12.

13.

14.

15.

16.

Research Papers in progress

Sumit Kumar, “Human Activity Recognition using
Multicategory Kernel Fuzzy Proximal Support Vector
Machine.”

Sumit Kumar , “Novel Computational Technique for
the Direct Estimation of Risk-Neutral Density using
Call Price Data Quotes.”

Sumit Kumar , “Asymmetric Contest with
Endogenous Prize.”

Chakrabarty, B., Hendershott, T., Nawn, S., &
Pascual, R. (2022). “ Order exposure in high frequency
markets.” Available at SSRN 3074049.

Abad, D., Massot, M., Nawn, S., Pascual, R., & Yagiie,
J. (2022). “Message Traffic and Short-Term Illiquidity
in High-Speed Markets.,” Available at SSRN 3474294.

Ratul Lahkar and Rezina Sultana “Affirmative Action
in Large population Contests.”

Rezina Sultana and Amichai C Fishler “Job
Reservations: A Trade-off between Productivity
Enhancing and Rent-Seeking Efforts”

Nidhi Aggarwal, Sanchit Arora and Rajeswari
Sengupta, “Capital account openness in India and

a comparison with China: Then versus now”, Indira
Gandhi Institute of Development Research, Mumbai,
2022, Working Papers 2022-005.

Nidhi Aggarwal, Tirtha Chatterjee and Karan
Sehgal, “Assessing the impact of commodity
derivatives suspensions,” SSRN, September 2022,
421630

Moumita Tiwari ,Sanjay Kallapur and Bhavya
Singhvi “ The effect of EPU on accruals.”

Moumita Tiwari ,Sanjay Kallapur “My way or our
way: managers accrual estimation under uncertainty.”

Moumita Tiwari, Maya Ganesh , “Employee-related-
matters, Employees’Perception, and Firm Performance
- Evidence from the Pandemic.”

Moumita Tiwari , Ankit Jain , Jayanthi Sunder ,
Shyam Sunder , “ Analysis of Investment Managers
Search.”

Moumita Tiwari, “Square Peg in a Round Hole.”

Moumita Tiwari ,Bhavya Singhvi, “How does market
price product market threats.”

Moumita Tiwari, Simon Fung and Ankit Jain, “Is
more always better: information Acquisition and Stock
Price Crash Risk: Evidence from SEC Edgar Log File
Dataset. “

IIM Udaipur
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17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

Debanjan Mitra, A. Ganguly and D. Kundu , “Order
restricted inference for adaptive progressively
censored competing risks data. “Under Review

Debanjan Mitra, A. Ganguly and A. Agrawal, “A
model for reliability data with two dependent failure
modes and prediction of future failures.” Revised and
Resubmitted

Debanjan Mitra,K. Davies and W. Volterman, “A
bivariate Weibull distribution and its applications in
reliability.” Revised and Resubmitted.

Debanjan Mitra, A. Agrawal and A. Ganguly,
“Application of a general family of bivariate
distributions in modelling dependent competing risks
data with associated model selection. “Under Review.

Debanjan Mitra, N. Balakrishnan, D. Kundu, and A.
Ganguly, “On modelling left truncated right censored
data with covariates.” Under Review.

Debanjan Mitra, S. Biswas and A. Ganguly, “On
modelling load-sharing systems with unknown load
share rules.” Under Review.

Debanjan Mitra,S. Barui and N. Balakrishnan, “A
flexible model for degradation data with shared
frailty.” Under Review.

Bhavya Singhvi, Sanjay Kallapur and Moumita
Tiwari, “ The effect of EPU on accruals.”

Bhavya Singhvi, Sanjay Kallapur and Moumita
Tiwari, “My way or our way: managers’ accrual
estimation under uncertainty.”

Bhavya Singhvi,Shivangi Agarwal, “Impact of
suppliers’ insolvency rights on trade credit: Evidence
from India.”

Bhavya Singhvi, Divya Manchanda, “The impact of
firm-level climate disclosure on trade credit.”

Bhavya Singhvi, Maya Ganesh and Moumita Tiwari,
“Employee-related-matters, Employees’ Perception,
and Firm Performance - Evidence from the Pandemic.’

Bhavya Singhvi, Moumita Tiwari, “How does market
price product market threats.” (working title)

Bhavya Singhvi, Shivangi Agarwal, “Bankruptcy
reforms and investment efficiency.”


https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4261360
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4261360

Articles Published in Conference Proceedings

1. Doshi, V., & Venugopal, V. (2022). Paper accepted and presented at the Academy of Management Annual Meeting
in Seattle, U.S.A, in August 2022. Paper accepted and presented at the Academy of Management Annual Meeting in
Seattle, U.S.A, in August 2022.

2. Banerjee, S; Bhattacharyya, S; & Bose, I. Impact of Community Recognition on the Quality of Online Reviewer
Contribution. Pacific Asia Conference of Information Systems Proceedings. 84. Taipei-Sydney, June 2022. (Virtually
presented)

3. EmOke-Agnes Horvat, Henry Kudzanai Dambanemuya, Jayaram Uparna, and Brian Uzzi. 2023. Hidden Indicators of
Collective Intelligence in Crowdfunding. In Proceedings of the ACM Web Conference 2023 (WWW ‘23), April 30--May 04,
2023, Austin, TX, USA. ACM, New York, NY

4. Dina Banerjee and Akshaj Dev Bhattacharya. Tracking-related Experiences of Second-generation Asian Indian Students
in the USA. Annual Meeting of American Sociological Association (ASA), Los Angeles, CA, August 05-09, 2022

5. Rai, A., & Datta, S. (2022). Men, Masculinity and Unpaid Work: Experiences of Indian Millennials. In Academy of
Management Proceedings (Vol. 2022, No. 1, p. 10956). Briarcliff Manor, NY 10510: Academy of Management.

6. Sekhri, Sukriti & Ankur Kapoor (2022). Meanings and Practices of Food-Enjoyment amongst Lower-Income-Group
Consumers. Association of Consumer Research North American Conference,Denver, CO, USA.

7. Anand, Jayeti & Ankur Kapoor (2022). Brand Legitimacy under the Matrix of Domination: Developing an understanding
of Brand-Baiting. Consumer Culture Theory Conference, Corvallis,Oregon, USA.

8. Sekhri, Sukriti & Ankur Kapoor (2022). Extending the Understanding of ‘Food-Enjoyment’: Exploring Meanings and
Practices amongst Lower-Income-Group Consumers. Consumer Culture Theory Conference, Corvallis, Oregon, USA.

Published Books

Doshi, V. (Ed.) (2023). Postcolonial Feminism in Organization Studies: Critical Perspectives from India, Pakistan, and
Bangladesh. Routledge.

Published Articles in Periodicals, Financial dailies &
Newspapers

1. Vijayta Doshi, Economic B-Schools’ Women As Young Entrepreneurs in India, Women Entrepreneur India, 11 April
2022.

2. Rajesh Nanarpuzha - The Crisis of Convenience - Jagran - 20 April 2022

3. Probal Mojumder and Ravi Bapna, “Secret Admirer No More: Online Dating Research Reveals Nuanced Findings”
Financial Express, October 29, 2022.

4. Nidhi Aggarwal, Tirtha Chatterjee and Karan Sehgal, The futility of commodity derivatives suspension, and its
damaging consequences, Moneycontrol, October 2022. A Hindi version was published in the Economic Times on October
7, 2022.

5. Shankar Prakash and Moumita Tiwari; What businesses should know before investing in digital assets; Silicon India;
July 2022;

6. Moumita Tiwari Comment in newspaper article;17® March 2023;
7. Kirti Mishra - Talent Acquisition Strategies in the Time of Large Layoffs. ET HRWorld from The Economic Times.

8. Kirti Mishra The HR Agenda of Employee Volunteering. Kaustubham- Human Resource Management and Labour
Relations Journal.

9. Nasa, Jayant, “CAT 2022: 3 mistakes to avoid during final phase of preparation” India Today (Nov 22, 2022). Link
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https://www.moneycontrol.com/news/opinion/commodities-derivatives-trading-suspension-is-futile-its-consequences-are-damaging-9268631.html
https://www.moneycontrol.com/news/opinion/commodities-derivatives-trading-suspension-is-futile-its-consequences-are-damaging-9268631.html

Papers Presented at Professional Conferences and
Workshops

10.

11.

Doshi Vijayta, Co-organized a PDW titled ‘The
business of (im)migration: Bodies Across Borders’ at
the Academy of Management Annual Meeting (AOM)
held in August 2022.

Doshi Vijayta, Co-panelist for the European Group

of Organization Studies (EGOS) Colloquium 2022
Sub-Plenary 5 on Symbolic Violence and the Crafting of
Bodies in Organizations held at Vienna from July 7-9,
2022.

Vedha Ponnappan,, Anima Nivsarkar, Prakash
Satyavageeswaran, and Sundar Bharadwaj NASME]I,
Chennai, Dec 2022 —* Effect of Source Credibility on the
Uptake of the Offering and Willingness to Pay: Field
Experiment on Cervical Cancer Screening”

Vedha Ponnappan, Madhur Mohan, Prakash
Satyavageeswaran, and Raghunath Rao NASMEI,
Chennai, Dec 2022 - “The impact of influencer and
microfinancing on consumer’s adoption and valuation of
subscription”-— Won a Rs. 1,00,000 research grant

Vedha Ponnappan, Ankit Singh and Prakash
Satyavageeswaran IIMU Booth Quantitative Marketing
Conference —* Non-linear Effect of In-kind Food Subsidy
in Improving Nutrition”

Gupta, Tanvi, Shirley Chen and Smaraki Mohanty
(2022), “More the Merrier? Or Too Many Cooks Spoil
the Broth? Effects of Plural Brand Names on Social
Cognition and Brand Attitude,” Association for
Consumer Research Conference, Oct 2022, Denver.

Gupta, Tanvi, Vidushi Trivedi (2022), “Bounded
Liquid: Gendered Metaphors of Mundane Liminality,”
GENMAC Conference, May 2022, QDA 2022 and
Consumer Culture Theory Conference, July 2022,
Oregon.

Sreejith Kumar Krishnakumar, Rajiv Kishore, Nallan
C. Suresh “Exploring Theoretical Perspectives to
Understand CSR Behaviour During COVID-19". 32nd
Annual POMS-Conference (Online), April 21 - 25, 2022

Sreejith Kumar Krishnakumar, “Returns and Social
Media: Theory and Empirical Approach.” POMS India
International Conference 2022 (Hybrid), December 21-
23, 2022

Samarpan Nawn & Ashok Banerjee — “Trading Around
Unscheduled Announcements” ,FMA Europe July 2022
at Lyon, France

Samarpan Nawn & Ashok Banerjee — “Trading Around
Unscheduled Announcements “NSE NYU Conference
2023-23 Mumbai
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12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Banerjee, S; Bhattacharyya, S; & Bose, I. Impact of
Community Recognition on the Quality of Online
Reviewer Contribution. Pacific Asia Conference of
Information Systems Proceedings. 84. Taipei-Sydney,
2022 (Virtual)

Bhattacharyya, S; Banerjee, S; Bose, I; & Rao, H.R,,
“Flourishing ‘Digitally’ in Adversity: Prosocial Impact
of Using Facebook’'s Safety Check during Disasters”;
Global Scientific Conference on Human Flourishing by
Templeton World Charity Foundation; November 29 -30,
2022; Virtual.

Prakash Satyavageeswaran ,Madhur Mohan, Vedha
Ponnappan, and Sundar Bharadwaj Winter AMA,
Nashville, Feb 2023 - “Supplementing the Core.”

Nidhi Aggarwal and Bhargavi Zaveri, “Surveillance
of “overvalued’ stocks: Implementation and Impacts,
FMCG Conference,” Monash University, April 2022

Nidhi Aggarwal, Sanchit Arora and Rajeswari
Sengupta, “Capital account openness in India and
a comparison with China: Then versus now"”, 4th
Economics and Finance Conference, Ahmedabad
University, January 2023

Nidhi Aggarwal, Sanchit Arora and Rajeswari
Sengupta, “Capital account openness in India and a
comparison with China: Then versus now,” 2023 Asian
Meeting of the Econometric Society (AMES 2023) , IIT
Bombay, January 2023

Nidhi Aggarwal, Sanchit Arora and Rajeswari
Sengupta, “Capital account openness in India and a
comparison with China: Then versus now,” CAFRAL
Seminar Series, January 2023

Maya Ganesh, Bhavya Singhvi, and Moumita Tiwari
; “Employee-related-matters, Employees’ Perception,
and Firm Performance - Evidence from the Pandemic;”
Idea Development Workshop Journal of Management
Studies; Virtual Workshop; June 10, 2022

Maya Ganesh, Bhavya Singhvi, and Moumita Tiwari;
“Employee-related-matters, Employees’ Perception, and
Firm Performance - Evidence from the Pandemic;” Paper
Development Workshop; Virtual Workshop; November
30, 2022

Arti Srivastava, Jayant Nasa, Prakash
Satyavageeswaran, Chris Dubelaar, and Rajesh
Nanarpuzha, “Advertising Stigmatized Well-being
Products: Leverage Social Norms or Break the Stigma?”
North American Society for Marketing Education in
India (NASME]I) Conference, Dec 2022, Chennai.



22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

Amogh Kumbargeri, Sukriti Sekhri, and Jayant Nasa,
“You Think, Therefore You Are: Brand Activism Leads
to Brand Anthropomorphism” Society for Consumer
Psychology (SCP) Annual Conference, March 2023, San
Juan (Puerto Rico).

Arti Srivastava, Jayant Nasa, Prakash
Satyavageeswaran, Chris Dubelaar, and Rajesh
Nanarpuzha, “Advertising Stigmatized Well-being
Products: Leverage Social Norms or Break the Stigma?”
Society for Consumer Psychology (SCP) Annual
Conference, March 2023, San Juan (Puerto Rico).

Jayaram Uparna, “Do displays of entrepreneurial traits
help women entrepreneurs? Evidence from crowd
financed microlending “(AOM, Aug 2022)

Jayaram Uparna, “Good for the goose, but not for

the gander: How displays of entrepreneurial traits
differentially affect women and men in crowd-financed
microlending” (AOM, Aug 2023)

Jayaram Uparna, “ Venture creation in impoverished
contexts: Case study of a woman entrepreneur from
Manipur in India” (AOM, Aug 2023)

Govind Kumawat, Rezina Sultana, Ranojoy Basu,
and Subodha Kumar; Impact of exclusivity on pricing
strategies of two-sided platforms; POMS India
International Conference; IIM Kozhikode (India); 21-23
December 2022.

Elizabeth L. Rose, ‘International education: New
Zealand and India’ — launch of Australia Research
Centre, Symbiosis International University, 16® April
2022.

Elizabeth L. Rose, Meet-the-editors panel, AIB-West
conference, virtual conference, 23rd April 2022.

Elizabeth L. Rose, Paper development workshop, AIB-
West conference, virtual conference, 23rd April 2022.

Elizabeth L. Rose, AIB/Sheth doctoral consortium,
Academy of International Business conference, Miami,
Florida, USA, 5%-9% July 2022.

William Newburry and Elizabeth L. Rose, AIB
Insights paper development workshop, Academy of
International Business conference, Miami, Florida,
USA, 5%-9% July 2022.

William Newburry and Elizabeth L. Rose, Meet the
editors — panel presentation, Academy of International
Business conference, Miami, Florida, USA, 5%-9% July
2022.

Elizabeth L. Rose, ‘Survey methods’ — research
methods clinic, Academy of International Business
conference, Miami, Florida, USA, 5%-9% July 2022.
Elizabeth L. Rose, International Management Division
junior faculty consortium convener, Academy of
Management annual meeting, Boston, MA, USA, 4®-11%
August 2022.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

47.

Benjamin Galvin and Elizabeth L. Rose, Meet-the-
editors — panel presentation, Academy of Management
annual meeting, Boston, MA, USA, 4'-11% August 2022.

Benjamin Galvin and Elizabeth L. Rose, Academy

of Management Collections paper development
workshop, Academy of Management annual meeting,
Boston, MA, USA, 4*-11% August 2022.

Elizabeth L. Rose, ‘National innovation ecosystems’ —
panel presentation, Academy of Management annual
meeting, Boston, MA, USA, 4*-11%* August 2022

Elizabeth L. Rose, John Dunning Doctoral Tutorial,
European International Business Academy annual
conference, Oslo, Norway, 8" December 2022.

Elizabeth L. Rose, Paper development workshop,
Indian Academy of Management conference, Mumbai,
India, January 2023.

Elizabeth L. Rose, Meet the editors — panel
presentation, Indian Academy of Management
conference, Mumbai, India, January 2023.

Allan Bird and Elizabeth L. Rose, JIBS paper
development workshop, Academy of International
Business South Asia conference, Sonipat, India,
January 2023.

Elizabeth L. Rose, “The importance of
entrepreneurship in a post-Covid world”, keynote
talk, IConBEM conference, Institut Teknologi Sepuluh
Nopember (Indonesia), 4® February 2023

Elizabeth L. Rose, “International business in times of
global disruption: The importance of entrepreneurship
in a post-Covid world”, keynote talk, SCMHRD
conference, Symbiosis University, Pune, India, 22
February 2023.

Elizabeth L. Rose, “The importance of
entrepreneurship in a post-Covid world — keynote
talk,”, 1stinternational conference on trade openness,
economic development and economic sustainability,
Kathmandu (Nepal), 7 March 2023.

Maya Ganesh, Bhavya Singhvi, and Moumita Tiwari
; “Employee-related-matters, Employees’ Perception,
and Firm Performance - Evidence from the Pandemic”;
Idea Development Workshop Journal of Management
Studies; Virtual Workshop; June 10, 2022

Shivangi Agarwal and Bhavya Singhvi; “Impact of
suppliers’ insolvency rights on trade credit: Evidence
from India World banking and finance symposium,”
Miami, December 2022

Divya Manchanda and Bhavya Singhvi; “The impact
of firm-level climate disclosure on trade credit; Shaping
the Future of Management Education for Sustainable
Emerging Economies” (SFME 2022); IIT Roorkee; 20-22
November 2022
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48. Maya Ganesh, Bhavya Singhvi, and Moumita Tiwari;
“Employee-related-matters, Employees’ Perception,
and Firm Performance - Evidence from the Pandemic”;
Paper Development Workshop; Virtual Workshop;
November 30, 2022

49. Ashish Galande , “Modelling the Dynamics of Agency-
Client Relationships” at the Marketing Analytics
Symposium Sydney, organized by UNSW, May 2022

50. Ashish Galande, “The use of strengths- vs deficit-
based language: Does it matter for Firms” CSR
communication? at the Co-Creation Symposium 2022 in
Sydney, November 2022

51. Ashish Galande, “ Anachronistic or Apt? Trade Shows
in the Digital Era” at the 2023 AMA Winter Academic
Conference (presented by co-author)

52.

53.

54.

Ashish Galande, “When Collectives Cannot See the
Customer: The Dark Side of Stewardship” at the 2023
AMA Winter Academic Conference (presented by co-
author)

Rai, A., & Datta, S. (2022). “Men, Masculinity and
Unpaid Work: Experiences of Indian Millennials.”

In Academy of Management Proceedings (Vol. 2022, No.
1, p. 10956). Briarcliff Manor, NY 10510: Academy of
Management.

Amogh Kumbargeri, Sukriti Sekhri, Jayant Nasa;
“You Think, Therefore You Are - Brand Activism Leads
to Brand Anthropomorphism;” Society for Consumer
Psychology; San Juan, Puerto Rico; March 2023

Unpublished Articles/Government Reports/Consulting &

Other Reports

1. Tulika Narayan, Evan Borkum, Poonam Ravindranath, Sam Studnitzer, Nidhi Aggarwal, and Sara Litke-Farzaneh, (2022),
Evaluation report for Ag Odisha: Baseline analysis by Tanvi Gupta , Rangbhoomi: The Digital Heartlands of India —

Report from Consumer Culture Lab

Invited Seminars/Colloquia

1. Vijayta Doshi Invited as a distinguished speaker at
the United Nations’ 15th Principles for Responsible
Management Education (PRME) Global Forum
‘Toward the Next 15 Years: The Role for PRME in
Challenging Times'’ for a panel discussion on ‘Indigenous
Communities and Responsible Management Education:
Opportunities and Challenges’ on June 3, 2022.

2. Tanvi Gupta - Young Scholar Consortium, January 2023,
MICA, Ahmedabad_

3. Rajesh Nanarpuzha - Edgework and Evoluion at
Thrissur Management Association- 18th June 2022

4. Rajesh Nanarpuzha - The use of qualitative research
methods in marketing research at Jaipuria Institute,
Lucknow - 15th December 2022

5. Nidhi Aggarwal, Trading suspensions and food price
inflation, NCDEX IPFT, September 2023

6. Moumita Tiwari; Discussion of “Preventing Strategic
Defaults In Response to Deteriorating Bank Health:
The Prompt Corrective Action Approach” By Nishant
Kashyap, Sriniwas Mahapatro, Prasanna Tantri, JAAF
India Symposium, December 6-7, 2023

7. Elizabeth L. Rose; ‘Getting started: Research questions
and introductions, Emerging Scholars from Emerging
Markets Program, organized by the Emerging Markets
Special Interest Group of the Academy of International
Business; 26 May 2022.
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10.

11.

12.

13.

14.

15.

Elizabeth L. Rose, ‘Thinking about business schools
in the new era’, Institut Teknologi Sepuluh Nopember
(Indonesia), 27" May 2022.

Elizabeth L. Rose; ‘Some tips for selecting a journal
for your manuscript’; paper writing workshop series
organized by the Africa Chapter of the Academy of
International Business, 30" June 2022

Elizabeth L. Rose; ‘Writing the methods and findings
sections’; paper writing workshop series organized by
AIR, 4" November 2022.

Elizabeth L. Rose; ‘Oceania: International business,
geopolitics and engaging with the ocean of our future’
— Georgia State University CIBER webinar, 9* October
2023.

Elizabeth L. Rose; International Management Division
webinar on reviewing, 3 February 2023.

Bhavya Singhvi ; Discussion of “Consolidated or
Standalone earnings - What do investors react to?” By
Balachandran, Kuntuluru, Manchiraju, and Rajput, 15®
ISB Accounting Research Conference, December 19-20
2022

Ashish Galande , “B2B Relationship Dynamics: How do
Relationships Evolve?” at UQ Business School, Brisbane,
May 2022

Ashish Galande, “Text Analytics in Marketing and
Retail,” at QUT Business School, Brisbane, May 2022



Student Activities

Student activities and events are drawn by the constitution formed by the student body.
The Council of student affairs constitutes of (1) General Secretary (2) The House of
Representative (3) Senate. A number of student-run cells and committees also facilitate
activities throughout the year. Students can explore their interests and passions, develop
life-long bonds and relationships, and hone their leadership skills.

Functional and Professional Clubs

Students interested in the business of business have a wide choice of clubs focusing on finance,
entrepreneurship and other functional areas. The clubs organize summits and conclaves, competitions,
special events and guest lectures and give the students opportunities to apply and expand their classroom
learning.

¢ Consult-U - the Consulting Club

¢ dHRuva - the HR club

¢ Finomina - the Finance club

¢ MarClan — the Marketing club

¢ PiE - the Economics club

¢ Saksham - the e-cell for budding entrepreneurs
¢ SKEIN - the SCM and Operations club

¢ Technalytics — the IT and data analytics club

Social and Recreational

Cultural and sports clubs reflect the diversity of interests and talents of the students. The Leap Day
Literary Festival and recent food fest are just two examples of events and festivals that add spark and
spirit to the campus, some organized for the IIM community and some welcoming the community at large.

* Code Red - organizing carefree moments to help students unwind

¢ CreArT - the Art community of IIMU

¢ Cultural Committee — celebrating the cultural diversity on campus

¢ FootworX — the Dance club

e Iris — the Photography club

¢ Lakesiders — the Sports Committee — not only for students but for staff and faculty as well
*  Octaves — the Music society of IIMU

¢  Potpourri - the Literary club

* Praytna - the social responsibility club

¢ Silver Tongues — IIMU chapter of the Toastmasters International network




Governance and Administration

Student government, placement committee, alumni
relations, media relations and mess and infrastructure
are areas where students play a central role and make an
invaluable contribution to the quality of life at IIMU.

e A4 - Alumni and Allies Association

¢ Academic Council - the interface between the
students and the IIMU faculty and staff for academic
matters

¢  Council of Student Affairs — responsible for general
oversight of student activities and ensuring
accountability among all the student bodies on
campus

¢ Infrastructure Committee — the interface between the
student community and institute administration for all

matters relating to residences and infrastructure

* Media and Industry Interaction Cell — the
spokespeople for the campus

* Merchandising and Retail Committee — promoting the
IIMU brand

* Mess Committee — ensuring a diverse and nutritious
culinary experience on campus

* Placement Committee — coordinating Corporate
Relations relating to recruitment

* Placement Preparation Committee — helps students
prepare for the placement process

Summits, Conclaves and Festivals

Students organize a number of major events each year
where leaders from the corporate and NGO sectors come to
campus to share their expertise and unique perspectives.
They also organize cultural and sportingevents and events
in support of various worthwhile causes.

Solaris is a two-day long event that combines keynote
addresses, panel discussions, case study competitions and
workshops across key areas of management including:

The Leadership Summit, organized by MiiC, the Media and
Industry Interaction Cell

ArthSamvaad, the flagship event of Finomina, the Finance
Club of IIMU

Samvaah, the marketing conclave, organized by MarClan,
the Marketing Club of IIMU

Unmesh, the Operations Summit, a collaboration between
SKEIN, the SCM and Operations Club and ConsultU, the
Consulting Club

Anveshan, the Analytics Summit, organized by
Technalytics, the IT and Analytics Club

Antardrishti, the Business Conclave, organized by PiE, the
Economics Club
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Audacity The year also saw the 9th edition of Audacity
on IIMU campus. The Cultural Night saw a mesmerizing
performance by Salim Sulaiman as the headliner, AHP
band- Zaeden, DJ- Olly Esse, Band- Navjot Ahuja,
Karunesh Talwar.

Spandan is IIMU’s HR Conclave organized by dHRuva.
It provides a platform for global HR leaders to share
their expertise and experiences with IIMU’s students
and faculty. This year the theme was: “Digital Talent
Development by Navigating the future work force.”

Prarambh - Prarambh had garnered enthusiastic
participation from all parts of the country. They went
through a 5-week mentor-ship period by industry
stalwarts to refine their ideas even more. It is organized by
Saksham, e-cell of IIM Udaipur. This year, more than 600+
registrations for our event.

Flashback is the flagship event of A4. The annual
homecoming - alumni meet is instrumental in fostering
the interaction between the alumni and IIMU fraternity
to maintain and promote alumni engagement alongside
the institution's development. The following event were

organized for the alumni:




Alumni Relations

Back to School: Back to school event was hosted

as part of 10 Yr celebration of IIM Udaipur. Alumni from
first four batches of two year MBA program and first
three batches of one-year MBA program were part of
the event. The alumni got a chance to relive their MLSU
campus days and create a association with the Balicha
Campus.

e-Milestone X: e-Milestone X was hosted to
commemorate the 10* anniversary of the first batch.

The primary objective of the event was to strengthen
the connection between the alumni & the institute and
to solicit their ongoing support.

Milestone V & Flashback X
(Homecoming event): Milestone V & Flashback

X alumni reunion were held at IIMU campus, 200+ 2
Yr MBA & 1 Yr MBA Alumni attended the event. The
event included Tree Plantation, General Body Meeting,
SCO (Student’s Club) interaction. The alumni magazine
Thump 10.0 was unveiled.

Adhyay (City Chapter Meet): Adhyay (City
chapter meet) was organised in Mumbai, Pune, Kolkata,
Bangalore & Delhi It is a semi- formal event where

it acts as a platform for alumni residing in the same
city to gather and interact not only peers but Faculty

as well. Faculty as well as other stakeholders travel to
various cities to meet alumni and discuss matters of a
wide variety with them.

Unnati: Unnati- Alumni Session, an online
engagement & learning program was organised. It

focused on guiding the aspirants and addressing their
queries through a informal interaction with the alumni.
The alumni shared their MBA journey, experiences

& learnings with the aspirants. The aspirants got a
glimpse of life & culture at IIM U.

Sampark: It is an annual event conducted for MBA
1 year students to prepare them for summer internship
placements after 2 months (approx) of joining the
institute. It involves one-to-one mock interviews and
interaction with alumni who have completed at least 2
years in the industry. Students are mapped to alumni
according to their domain of interest and the interview
is scheduled according to preferred time slots. 100+
alumni were engaged in one-to-one interaction with
students.

Sahyog : It is a mentorship program for 1 Yr MBA
students to provide them practical knowledge which

will help them to succeed in academics and build a
profile for their aspirational roles. Alumni is assigned
to a group of students; this mapping is based on

the common interest of students and the industry
experience of the Alumni.

Industry Core Group Session (ICG): The

ICG sessions were organized for BFSI & Consulting

domains to facilitate mentorship of students for
placements, it gave industry overview which helped
in understanding the roles & job expectations. The
sessions for both the domains ended with one-on-one
mock interviews with alumni.




Industry Linkage 2022-2023

| Event | Name of Company Name of Guest Spearker
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Spandan’'22 - The Annual
HR Conclave

Spandan’22 - The Annual
HR Conclave

Spandan’22 - The Annual
HR Conclave

Spandan’22 - The Annual
HR Conclave

Spandan’22 - The Annual
HR Conclave

Spandan’22 - The Annual
HR Conclave

Spandan’'22 - The Annual
HR Conclave

Spandan’22 - The Annual
HR Conclave

Spandan’'22 - The Annual
HR Conclave

Spandan’22 - The Annual
HR Conclave

Spandan’22 - The Annual
HR Conclave

Analitica’2022
Analitica’2022

Analitica'2022
Analitica’2022
Analitica'2022
Analitica’2022
Guest session

Guest session
Guest session

FinClave’22
FinClave’'23
FinClave’24
Solaris

Solaris - Leadership
Summit (MiiC)
Solaris - Leadership
Summit (MiiC)
Solaris - Leadership
Summit (MiiC)
Solaris - Leadership
Summit (MiiC)
Solaris - Anveshan
(Technalytics)
Solaris - Anveshan
(Technalytics)
Solaris - Anveshan
(Technalytics)
Solaris - Samvadya
(ConsultU)
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Capital One
L&T

UTI

Zivame
Lenovo
Providence
Orient electric

Mphasis

Arcesium
General Mills
Star Cement

Finbox
SAS

IBM

SAP

Airbnb

Standard Chartered Bank
J.P. Morgan

Microsoft

Aditya Birla Group

Lendingkart

Standard Chartered Bank
ITFL Asset Management
Professional

Ashok Leyland and JCB

India

Madura Fashion & Lifestyle
Dentsu

Dr Lal Pathlabs

Microsoft

Oracle

Intel

Alvarez & Marsal

Mr. Paramveer Singh Narang
. Yogi Sriram

. Indranil Chaudhary

. Rishu Garg

. Bhavya Mishra

. Preethi Ramnarayan

. Aditya Kohli

. Rajesh Balasubramanian

. S Sriram
. Puneet Sharma
. Sudipto Mandal

. Anant Deshpande
. Satyajit Dwivedi

. Suravi Mukherjee
Mr. Varun Thamba
Mr. Anshul Malik

Ms.
Ms.

Vidhya Veeraraghavan
Kritika Chugh

Mr. Vedanarayan Vedantham

Mr. D. Shivakumar

Mr. Sudeep Bhatia
Mr. Alok Beel

Ms. Nidhi Ghuman
Mr. Rajat Chauhan
Mr. Vipin Sondhi

Mr. Vishak Kumar

. Divya Karani

. Om Manchanda

. Sachin Pai

. Nagendhran Rangarajan
. Gopalan Oppiliappan

. Rahul Gosain

India head of Talent Acquisition
Advisor to CEO & MD,Group HR
Head HR

Chief People Officer

Director & Head of HR

HR Director - Talent Management
Chief Human Resources Officer

SVP-HR and Global Head -
Talent Acquisition & Strategic
Resourcing

Director, Human Capital
Director, HR

Vice President and CHRO - HR &
Admin

Cofounder

Director, Global Advisory, IoT
Division

Agile Transition Leader

Director, Data and Analytics CoE
Global Analytics Lead

VP Artificial Intelligence

Executive Director, CIB Markets,
Treasury and Projects India Lead

Marketing Leader

Group Executive President -
Corporate Strategy and Business
Development

Group Chief Finance Officer
Director

St. EVP - PEVC

Stand up comedian

Former MD & CEO

CEO

CEOQO, Media South Asia

MD

Director - Cloud Scale Analytics
Practice Director - Analytics
Head - AI Center of Excellence

Managing Director & Lead,
Business Intelligence




Name of Company Name of Guest Spearker

Solaris - Samvadya
(ConsultU)

Solaris - Samvadya
(ConsultU)

Solaris - Antardrishti
(Pie)

Solaris - Antardrishti
(Pie)

Solaris - Antardrishti
(Pie)

Solaris - Unmesh (Skien)

Solaris - Unmesh (Skien)

Solaris - Samvaah
(MarClan)

Solaris - Samvaah
(MarClan)

Solaris - Samvaah
(MarClan)

Solaris - Arth-Samvaad
(Finomina)

Solaris - Arth-Samvaad
(Finomina)

Solaris - Arth-Samvaad
(Finomina)

Solaris - Arth-Samvaad
(Finomina)

SCM Summit

SCM Summit
SCM Summit

SCM Summit
SCM Summit

SCM Summit

SCM Summit

TEDXIIMUdaipur
TEDXIIMUdaipur
TEDXIIMUdaipur
TEDXIIMUdaipur
TEDXIIMUdaipur

TEDXIIMUdaipur
TEDXIIMUdaipur
TEDXIIMUdaipur

E-Summit ‘23 | Tenacious
Tales

E-Summit ‘23 | Tenacious
Tales

E-Summit ‘23 | Tenacious
Tales

E-Summit ‘23 | Tenacious
Tales

E-Summit ‘23 | Tenacious
Tales

G20 Panel Discussion

Arthur D Little, India
Mitsubishi Electric
Diversey

Razorpay

The World Bank
Aditya Birla Group

Bridgestone

Tata Realty And
Infrastructure Ltd

Godrej Consumer Products
Ltd

Google Cloud

DCB Bank

Patanjali

Microsoft India

AIF and Credit Mutual Fund

Shell

FedEx
Dorf Ketal

Swiggy
Cargill

Accenture

Mamaearth

Misaka United
Snehwan - NGO
Atos Syntel (Eviden)
Dharohar

Prince of Udaipur

Ambifem

Ennoble Innovations
Indian Navy

Zyla Health

Apollo Finvest

Ustraa
Totality Corp.
DBMCI

Ministry of Finance

Mr. Brajesh Singh
Mr. Rajeev Sharma
Mr. Bharat Agrawal
Mr. Rahul Kothari
Mr. Dhruv Sharma
Mr. Mahesh Khetan

Mr. Ajay Sevekari

Mr. Sarthak Seth

Ms. Somasree Bose Awasthi

Dr. Virginia Sharma
Mr. Satish Gundewar
Ms. Meenakshi Mehta
Ms. Rekha Talluri

Mr. Neelesh Vernekar
Mr. Sunit Mukher;ji

Mr. Samir Kanhekar
Mr. Sachin Mathur

Ms. Reena Evans
Ms. Divya Bhouraskar

Mr. Vishvwsh Prabhakar

Mr. Avinash Dhagat
Ms. Tanvie Hans

Mr. Ashok Deshmane
Ms. Jasmina Khanna
Ms. Shivani Singhal

Mr. Maharaj Kumar Sahib
Lakshyaraj Singh Ji Mewar

Ms. Saheli Chatterjee
Mr. Chirag Bhandari

Mr. Varun Singh

Ms. Khushboo Aggarwal

Mr. Mikhil Ramesh Innani

Mr. Rahul Anand
Mr. Anshul Rustaggi
Mr. Nachiket Bhatia

Ms. Geetu Joshi

President
Chief Strategy Officer

Finance Director, Indian Sub-
continent

Chief Business officer
Senior Economist (India)

Global Head - Supply Chain,
Grasim Industries Limited

Managing Director, Prospira
India Automotive Products
Private Limited

Sr Vice President & Chief Sales
and Marketing Officer

CMO (India)
India Marketing Head
CFO

Business leader - VP Financial
Services

CFO
Chief Investment Officer

Head Lubricant, Supply Chain &
Operations - India Hub

Managing Director, Operations

Sr. Vice President, SCM &
Procurement

Director of Operations

Head, Asia Pacific Supply Chain
Strategy

Growth Market Lead,
Sustainable Value Chains

Vice-President, Supply Chain
Midfielder - Footballer
Founder

Senior Associate Consultant
Head

Prince of Udaipur

Founder

Founder and CEO
Commodore

Founder of Zyla Health

Managing Director & CEO at
Apollo Finvest | Co-Founder at
PharmEasy

Director & Co-founder, Happily
Unmarried & Ustraa

Founder at Totality Corp

Chief Executive Officer at DBMCI
Adviser
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Name of Company Name of Guest Spearker

G20 Panel Discussion

G20 Panel Discussion
G20 Panel Discussion
G20 Panel Discussion
G20 Panel Discussion
G20 Panel Discussion
Leadership Interaction
Leadership Interaction
Leadership Interaction

Leadership Interaction
Leadership Interaction

Leadership Interaction

Leadership Interaction
Leadership Interaction

Leadership Interaction

Leadership Interaction
Leadership Interaction
Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

Netratva - Leadership
Talk Series

ICEI

NABARD

SIDBI

SEWA Bank
MFIN

SBI

ProcDNA

JM Financial Ltd

M Financial Asset
Management Ltd

JM Financial Products Ltd

WellsFargo

Fortum Charge & Drive
India

Lenovo
Justdial

Deloitte US-India Offices

Wells Fargo
Lenovo
Zycus

Subex

Tiger Analytics

Accenture

Accenture

Acclime India

Quest,a research-action

organization
Infosys

UltraTech Cement
EY-Parthenon

dunnhumby

Peloton Consulting Group,

India
Kanvic Consulting

Vector Consulting Group

Accenture
NTT Ltd.

Tiger Analytics
Tiger Analytics

VMware

Dr. Mallika Kumar

Mr. PVS Suryakumar
Dr. R K Singh

Ms. Jayshree Vyas

Dr. Alok Misra

Mr. Janmejoy Mohanty
Mr. Harpreet Singh
Mr. Atul Mehra

Mr. Amitabh Mohanty

Mr. Anil Salvi
Mr. Vikas Agarwal

Mr. Awadhesh Kumar Jha

MTr. Vishal Bansal
Mr. Prasun Kumar

Ms. Kanchan Pillay

MTr. Vishal Bansal

Mr. Ambarish Dasgupta

Mr. Amit Shah

Ms. Asha Subramanian
Ms. Jisha Sivakumar
Mr. Anshul Gupta

Ms. Harsha Balulmath
Mr. Yajna Prakash

Mr. Atul Kulkarni

Mr. Kris Gopalkrishnan
Mr. Rajeev Mehta

Dr. Avantika Tomar

Mr. Manoj Madhusudanan

Ms. Lavina Lobo

Mr. Deepak Sharma

Mr. Chandrachur Datta

Mr. Ganesan Ramachandran

MTr. Prasenjit Roy

Mr. Santhanakrishnan
Ramabadran

Mr. Narendra Kumar Murugan

Ms. Sindhu Srinivas

Associate Prof, SRCC & Vice
Chairperson

DMD

CGM

MD

CEO & Director

CGM

Partner and Co-founder
Joint MD

MD & CEO

Group Head HR & CEO

Consumer Data Engagement
Platforms (CDEP) — India &
Philippines

Executive Director

Head India Talent Acquisition

Chief Marketing Officer and
Business Head

Associate Vice President- Talent
Acquisition

Head India Talent Acquisition
management consultant

Chief Marketing Officer and

Senior Vice President

CHRO

Senior Associate

Managing Director, Travel &
Hospitality Lead

Recruiter

Partner and Director
president of Quest, Indian actor,
producer, and screenwriter
Co-founder

President & Chief Logistics
Officer

Partner

National Head

Director HR

Director and Co-founder
Project Manager

Managng Director

Chief Marketing Officer
Vice President - Analytics

Consulting

Associate Director - Analytics
Consulting

Marketing Director




Infrastructure

Library

The library provides an essential resource to enable IIMU to accomplish its objective of becoming a leader in management
research in India. Faculty and students have access to a wide range of physical and electronic data, print and non-print
material and e-resources. During the year library added the following to its collection:

Collection Type

Books

Working Papers

CDs (Books, Database, Training etc.)

E-Resources

The library subscribes to a number of company and
industry databases, bibliographic databases, E-Journals
and research support tools.

Company/Industry/Country Database

Ace Equity, Bloomberg, Capitaline, CMIE: Industry Outlook,
CMIE -ProwessIQ, CMIE - Prowessdx, Compustat, CRISIL,
CRSE, Euromonitor-Passport, FT.com, India Stat, MarketLine,
EIKON, PrivateCircle, Statista database, Wharton Research
Data Services (WRDS) etc.

E-Journal Databases

ABI/ Inform Complete, EBSCO Business Source Complete,
Economist, EconLit, Emerald, India Business Insight, IMS,
Informs, NPD-Press Display, New York Times, NSE Infobase
(6 modules), Science Direct (Elsevier), ProQuest Dissertation
and Thesis Database, Sage HSS Collection, Springer, IEEE
(ASPP+POP Model), SIAM Journals, PsycArticals (American
Psychological Association), Taylor & Francis, The Ken, Wall
Street Journal, Web of Science, Wiley Online (Management
collection), World Bank E-library among others.

E-Books:

Ebrary (ProQuest- 2 lakh collection), Blackwell
Encyclopaedia of Sociology online, Handbook series in
Economics,

Number of Items

Total Collection as of 31.3.2023

116 5422
67 -
37 98

Research Support Tools

Grammarly, MATLAB, Qualtrics, OpenAthens, SAS, SSRN,
overleaf latex.

e-Shod Sindhu Consortium

Annual Reviews, Economic & Political Weekly, JSTOR,
Oxford University Press Journals.

Membership:

NASSCOM

Services

Circulation,

Online Public Access Catalogue,

Online reservation facility,

Inter-Library Loan,

Database Search Service,

Document Delivery and Mail Alert Service

Discovery Services — ProQuest Summons (Search Engine).

IIM Udaipur # &
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Development and Sustainability

Initiatives

During the period from April 2022 to March 2023, Rosy Blue Foundation has supported scholarships, totalling Rs 20 lakhs for a
period of 4 years from 2022 to 2025. The scholarship is for the 2-year MBA Programme Students from economically challenged

backgrounds hailing from rural areas of India.

Corporate Social Responsibility (CSR) initiatives

In its pursuit of creating a positive impact on society, IIMU
has established a dedicated department for Corporate
Social Responsibility (CSR). IIMU aims to drive meaningful
changes in various sectors, including education, healthcare,
and environmental care. Working hand-in-hand with the
CSR department, the “Prayatna” club, a student-led social
responsibility club, is committed to making a difference at
the grassroots level

The department has adopted five villages near the campus,
namely Balicha, Sur Falaya, Seth Ji ki Kundal, Lai, and Naya
Kheda, as part of the Unnat Bharat Abhiyan.

To kickstart their efforts, IIMU conducted a comprehensive
baseline survey to assess the demographic structure of the
adopted villages and identify suitable interventions .

During the year, three major initiatives of the department
are:

1. Vidhyanjali Program for Government School Children

2. Faculty Development Program (FDP) for Educators of
other Universities

3. Unnat Bharat Abhiyan— Developing Rural Communities
Vidhyanjali

As a part of its community outreach programme, IIMU'’s
students conducted classes for the students from Class
VI-XII under the initiative of “Vidhyanjali” for the benefit
of underprivileged students living and studying at nearby
government schools.

IIMU students visited Balicha Senior Secondary School and
taught school subjects such as English, Maths, Science
and Social Science. They also provided information on
topics such as gender sensitivity, career guidance, fitness
activities and awareness activities to 240 school students
two hours a week.

Faculty Development program

IIM Udaipur hosted a Faculty Development Program for the
educators of the region. Under this initiative IIMU faculty
members shared their expertise on topics like Participative
centred learning, pedagogies in management education,
evaluation methods, use of technology in teaching and
mentorship to new recruits.

IIM Udaipur
Annual Report 2022-23

The initiative aims to cover theoretical knowledge as well as
immersive workshops and activities to illustrate some of the
concepts. Institute has decided to conduct such FDP course
annually for the aspirants to attend this course without

any tuition fees under this CSR initiative of IIMU and to

take advantage of this opportunity in large numbers. This
program benefitted 40 faculty members teaching in various
universities and institutions in Rajasthan.

Unnat Bharat Abhiyaan

The mission of Unnat Bharat Abhiyan is to enable higher
educational institutions to work with the people of rural
India in identifying development challenges and evolving
appropriate solutions for accelerating sustainable growth.
It also aims to create a virtuous cycle between society and
an inclusive academic system by providing knowledge
and practices for emerging professions and to upgrade the
capabilities of both the public and the private sectors in
responding to the development needs of rural India.

The institute conducted a detailed household and village
survey for all these 5 villages to analyse the need of these
villages. The activities conducted under “Unnat Bharat
Abhiyan” are:

1. Cleanliness Drive —Conducted awareness and cleaning
activity in government school

2. Jal Hi Jeevan Hai Abhiyan- Drinking water was
provided to Balicha village during the extreme summer
months

3. International Girl Child Day — Awareness programme
among girls for hygiene, health and self-defence
techniques

4. Orphanage visit and fun activities with underprivileged
children

5. Sweater Donation Drive
6. Blood Donation Drive

7. Medical Health Camp in association with Paras
Healthcare

8. Books Donation Drive

9. Self Development Activity for housekeeping, security
and technical staff of IIMU community

10. Plant Adoption Drive
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Separate Audit Report on the Accounts of Indian Institute of Management, Udaipur for the
year ended 31 March 2023

We have audited the attached Balance Sheet of the Indian Institute of Management, Udaipur (IIMU)
as at 31 March 2023, the Income and Expenditure Account and the Receipts and Payments Account
for the year ended on that date under Section 19(2) of the Comptroller & Auditor General’s (Duties,
Powers & Conditions of Service) Act, 1971. These financial statements are the responsibility of
[IMU’s management. Our responsibility is to express an opinion on these financial statements based
on our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor General of
India (CAG) on the accounting treatment only with regard to classification, conformity with the best
accounting practices, accounting standards, disclosure norms, etc. Audit observations on financial
transactions with regard to compliance with the Law, Rules & Regulations (Propriety and
Regularity) and efficiency-cum-performance aspects etc., if any, are reported through Inspection
Reports/CAG’s Audit Reports separately.

3. We have conducted our audit in accordance with the auditing standards generally accepted in
India. These standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatements. An audit includes
examining, on a test basis, evidences supporting the amounts and disclosures in the financial
statements. An audit also includes assessing the accounting principles used and significant estimates
made by management, as well as evaluating the overall presentation of financial statements. We
believe that our audit provides a reasonable basis for our opinion.

4. Based on our audit, we report that:

i.  We have obtained all the information and explanations, which to the best of our knowledge
and belief were necessary for the purpose of our audit.

ii.  The Balance Sheet, Income & Expenditure Account and Receipts & Payments Account dealt
with by this report have been drawn up in the format approved by Ministry of Human Resource
Development, Government of India vide order No. 29-4/2012-FD dated 17 April2015.

iii.  In our opinion, proper books of accounts and other relevant records have been maintained by
the Institute in so far as it appears from our examination of such books.

iv.  We further report that:

[ F»j IIM Udaipur
64 f*zéf Annual Report 2022-23



A. Grants-in-aid

During current year, no grants/subsidies were received by [IMU. Thus, as on 31 March 2023, balance
of grant was ‘nil’.

B. Management Letter

Deficiencies, which have not been included in the Separate Audit Report, have been brought to the
notice of the Management through a management letter issued separately for remedial/corrective
action.

v.  Subject to our observations in the preceding paragraphs, we report that the Balance Sheet,
Income & Expenditure Account and Receipts & Payments Account dealt with by this report
are in agreement with the books of accounts.

vi. In our opinion and to the best of our information and according to the explanations given to
us, the said financial statements read together with the Accounting Policies and Notes on
Accounts, and subject to the significant matters, stated above and other matters mentioned in
Annexure to this Separate Audit Report give a true and fair view in conformity with accounting
principles generally accepted in India.

a). In so far as it relates to the Balance Sheet, of the state of affairs of the [IMU as at 31 March
2023; and

b). In so far as it relates to Income & Expenditure Account of the surplus for the year ended on
that date.

For and on behalf of the C&AG of India
Place: Ahmedabad

Date: 4-\}]0,}3-»‘” -y

(4

Director General of Audit (Central) Ahmedabad
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Annexure to Separate Audit Report

Adequacy of Internal Audit System

IIMU outsourced the internal audit. During the year 2022-23, it was conducted by M/s Sorab
S. Engineer & Company, Ahmedabad, as per information furnished by the Management,
Internal Audit was conducted for all the functional areas, activities and wings of the Institute.

As such, the internal audit system was adequate during the year 2022-23.

Adequacy of Internal Control

There exists an Internal Control System in the institute.

Physical Verification of Assets
Physical Verification of Fixed Assets was not conducted for the year 2022-23.
Physical Verification of Inventory
Physical Verification of Inventory was carried out for the year 2022-23.
Regularity in payment of Statutory dues.
Statutory dues were paid regularly.
Sr. Audit Officer/CRA-:;I
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

BALANCE SHEET AS AT MARCH 31, 2023

(F in Lacs)
As at As at
SOURCES OF FUNDS Schedule 31.03-2023 31.03-2022
Corpus/ Capital Fund 1 38,085.82 37,984.86
Designated/ Earmarked/ Endowment Funds 2 104.70 45.83
Current Liabilities & Provisions 3 8,767.65 7,998.55
TOTAL 46,958.17 46,029.24
As at As at
APPLICATION OF FUND h 1
CATION OF FUNDS Schedule 31-03-2023 31-03-2022
Fixed Assets 4
Tangible Assets 39,786.76 40,015.41
Intangible Assets 216.29 225.83
Capital Work-in-Progress 1,893.59 1,058.18
(Including Intangible under development)
Investments from Earmarked/ Endowment Funds 5
Long Term 25.00 25.00
Short Term - -
Investments -Others 6 - -
Current Assets 7 4,113.41 3,971.61
Loans, Advances & Deposits 8 923.12 733.21
TOTAL 46,958.17 46,029.24
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24
As per our report of even date
Ashok Banerjee
For Naresh J. Patel & Co. Director
Chartered Accountants
Firm Registration No.123227W
CA. Chintan N Patel Sheetesh Agarwal

Partner

Membership No.110741
Place: Ahmedabad
Date:
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED

(F in Lacs)
As at As at
Particulars Schedule 31.03-2023 31.03-2022

INCOME
Academic Receipts 9 9,086.38 7,194.62
Grants / Subsidies 10 - -
Income from Investments 11 - -
Interest Earned 12 125.12 124.33
Other Income 13 187.63 297.16
Prior Period Income 14 2.22 1.01
Total (A) 9,401.35 7,617.12
EXPENDITURE
Staff Payment & Benefits (Establishment Expenses) 15 3,261.46 2,738.91
Academic Expenses 16 2,439.72 1,754.66
Administrative and General Expenses 17 899.02 743.17
Transportation Expenses 18 81.09 42.82
Repairs & Maintenance 19 574.95 504.11
Finance Costs 20 313.08 175.44
Depreciation/Amortization 4d 601.27 521.26
Other Expenses 21 256.82 225.82
Prior Period Expenses 22 29.37 21.84
Total (B) 8,456.78 6,728.03
Balance being excess of Income over Expenditure (A-B) 944.57 889.09
Transfer to/(from) Designated Fund
General Fund 944.57 889.09
Balance Being Surplus/(Deficit) Carried to Corpus/Capital Fund in Balance - -
Sheet
Significant Accounting Policies 23
Contingent Liabilities and Notes to Accounts 24
As per our report of even date

Ashok Banerjee
For Naresh J. Patel & Co. Director
Chartered Accountants
Firm Registration No.123227W
CA. Chintan N Patel Sheetesh Agarwal

Partner

Membership No.110741
Place: Ahmedabad
Date:

Sr.Finance & Accounts Officer
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 1 - CORPUS/CAPITAL FUND

(F in Lacs)
PARTICULARS As at 31-03-2023 | As at 31-03-2022
Corpus Fund from Government of Rajasthan
Balance at the beginning of the year 2.00 2.00
Balance at the end of the year (A) 2.00 2.00
Land Fund
Balance at the beginning of the year (1.00) R 1/-)
Add: Contribution towards Corpus Fund - -
Balance at the end of the year (A) R 1/-) R 1/-)
Capital Fund
Balance at the beginning of the year 30,082.36 30,958.69
Add: Assets Purchased out of Grants - 16.75
Add: Assets Purchased out of Earmarked Fund 37.67 -
Balance amount 30,082.36 30,975.44
Less: Transferred to Depreciation ((Refer note 8 of Schedule 24) (881.28) (893.08)
Balance at the end of the year (B) 29,238.75 30,082.36
General Fund
Balance at the beginning of the year 7,900.50 7,011.41
Add: Transferred from Research and Development Fund - -
Add: Transferred from/(to) Income and Expenditure Account 944 57 889.09
Balance at the end of the year (C) 8,845.07 7,900.50
Balance at the end of the Year (A + B + C) 38,085.82 37,984.86
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 3 - CURRENT LIABILITIES & PROVISIONS

Particulars
A. CURRENT LIABILITIES

As at 31-03-2023

(% in Lacs)

As at 31-03-2022

1 Deposits from Staff
Deposits from Students 165.30 134.65
Sundry Creditors
For Goods & Services 350.97 237.85
Others - -
4 Deposit-Others (including EMD, Security Deposit) 104.06 110.58
Statutory Liabilities(GPF, TDS,WC TAX,CPF,GIS,NPS)
Overdue - -
Statutory Liabilities Others 85.71 67.00
6 Other Current Liabilities
Payable to Employees 153.50 84.67
Receipts against Sponsored Projects / Programmes (Refer Schedule 3A) 50.79 56.54
Receipts against Sponsored fellowship & Scholarships (Refer Schedule 3B) 9.02 7.74
Unutilized Grant from Government of India (Refer Schedule 3C) - -
Students Account 50.45 40.09
Retention Money 79.29 79.29
Fee received in advance 1,001.41 1,140.95
Interest Accrued on Term Loan 32.20 25.05
Outstanding Liabilities for Expenses 972.49 772.22
Total A 3,055.19 2,756.63
B TERM LOAN
Unsecured Term Loan From SBI (Refer Note below) 4,838.26 4,551.10
Total B 4,838.26 4,551.10
C PROVISIONS
1 Accumulated Leave Encashment* (Refer Schedule 15A) 532.77 432.06
2  Gratuity** (Refer Schedule 15A) 341.43 258.76
Total C 874.20 690.82
Total (A+B+C) 8,767.65 7,998.55

* Out of which X 79.42 Lacs (Previous year X 43.25 Lacs) are short term/current liability.

** Out of which X 23.64 Lacs (Previous year X 16.35 Lacs) are short term/current liability.

Note :

Unsecured Term Loan from SBI

-Term Loan of Rs 50 Cr. carry interest rate of 7.00% till 29 June 2022, 7.40% from 30 June 2022 to 29 Dec 2022 and 8.35%
w.e.f. 30 Dec,2022

-Term Loan of Rs 20 Cr. carry interest rate of 8.45%

-Repayment in 32 quaterly installments of X 156.25 Lacs each commencing from the year 2022-2023.

IIM Udaipur
Annual Report 2022-23
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 5 - INVESTMENTS FROM EARMARKED / ENDOWMENT FUNDS

(F in Lacs)
Sr. No. Particulars As at 31.03.2023 As at 31.03.2022
Long Term
1 In Central Government Securities = =
2 In State government Securities - -
3 Other Approved Securities - -
4 Shares - -
5 Debentures and Bonds = -
6 Term Deposits with Banks 25.00 25.00
7 Flexi a/c (In Savings Bank A/c) - -
Total 25.00 25.00
SCHEDULE 5(a): INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS
(F in Lacs)
Sr. No. Funds wise As at 31.03.2023 As at 31.03.2022
1 Genpact Scholarship Endowment Fund 25.00 25.00
TOTAL 25.00 25.00
SCHEDULE 6 - INVESTMENTS OTHERS ® in Lacs)
;2_ Particulars As at 31.03.2023 As at 31.03.2022
1 | In Central Government Securities - -
2 | In State Government Securities - -
3 | Other approved Securities - -
4 | Shares - -
5 | Debentures and Bonds - -
TOTAL - -
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 7 - CURRENT ASSETS

Sr. No. Particulars
1 Stock

As at 31.03.2023

(R in Lacs)
As at 31.03.2022

a) Stores and Spares

b) Loose Tools

c) Publications

d) Laboratory chemicals, consumables and glass ware

e) Building Material 9.12 0.72
f) Electrical Material 5.80 7.25
g) Stationary 2.64 2.86
h) Water supply material - 7.29
i) Carpentry 4.24 0.53
21.80 18.65
2 Sundry Debtors
a) Debts outstanding for a period exceeding six months 31.46 31.42
b) Others 101.54 5.12
133.00 36.54
3 Cash and Bank Balances
a)With Scheduled Banks:
- In Current Accounts - -
- In Term Deposit Accounts 3,181.50 3,631.50
- In Saving Accounts 776.66 384.72
3,958.16 3,916.22
b)With Non-Scheduled Banks:
- In Term Deposit Accounts - -
- In Saving Accounts - -
c) Cash balance
- Cashonhand 0.22 0.20
- On Imprest Accounts 0.06
0.29 0.20
d)Cash Voucher 0.16 -
0.16 -
4 Post Office- Savings Account - -
TOTAL 4,113.41 3,971.61




INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 8 - LOANS, ADVANCES & DEPOSITS

(R in Lacs)
Sr. No. Particulars As at 31.03.2023 As at 31.03.2022
1 Advances to Employees: (Non-interest bearing)
a) |Salary = E
b) |Festival - -
c) |Medical Advance - -
d) |Faculty/Staff Devlopment - 5.21
e) |Others 2.56 2.56 0.03 5.24
2 Long Term Advanes to employees:(Interest bearing)
a) |Vehicle Loan - -
b) |Home Loan - - - -
3 Advances and Other Amounts Recoverable in Cash or in Kind or
for Value to be Received:
a) |On Capital Account 346.53 214.84
b) |Advances to Suppliers 79.74 92.30
c) |[Students - 2.00
d) |GST Receivable - 3.33
e) |GST Credit 0.42 0.27
f) |TDS Receivable 62.84 489.53 58.70| 371.44
4 Prepaid Expenses
a) |Insurance 53.41 41.59
b) |Other expenses 251.17 304.58 168.96| 210.56
5 Deposits
a) |Telephone 0.15 0.15
b) |Lease Rent - -
c) |Electricity 32.39 32.39
d) |Gas Service 0.32 0.32
e) |Water 43.81 76.67 43.81 76.67
6 Income Accrued
a) |On Investments from Earmarked/Endowment Funds - 0.25
b) |On Investments-Interest Accrued 12.96 60.95
c) |On Loans and Advances - -
d) |Fees Receivable 36.82 8.11
e) |Others (includes income due unrealized) - 49.78 - 69.31
7 Other-Current Assets receivable from UGC/Sponsored Projects
a) |Debit balances in Sponsored Projects - - -
b) |Debit balances in Sponsored Fellowships & Scholarships - -
c) |Grants Receivable - -
d) |Other receivables from UGC - - - -
8 Claim Receivable - - - -
Total 923.12 733.21
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 9 - ACADEMIC RECEIPTS

(% in Lacs)
Sr. Particulars For the year Ended | For the year Ended
No. MARCH 31, 2023 MARCH 31, 2022
FEES FROM STUDENTS
Academic
1 | Tuition Fee
Tuition Fee (MBA 2 year) 4,855.28 4,586.00
(Net of Fee Waiver of X 295.28 Lacs, previous year X 329.72 Lacs)
Tuition Fee (DEM 1 year) 858.81 557.11
Tuition Fee (GSCM 1 year) 888.44 561.78
2 | Admission Fees
Admission Fess ( MBA 2 Year) 348.00 261.00
Admission Fess ( DEM 1 Year) 62.00 57.00
Admission Fess ( GSCM 1 Year) 74.00 48.00
3 | Enrolment Fees 3.76 3.64
4 | IBP Fees 60.87 -
Total (A) 7,151.16 6,074.53
Examinations
1 | Admission Test Fee - -
2 | Annual Examination Fee S -
3 | Marksheet, Certificate Fee 0.80 0.51
4 | Entarance Examination Fee = 2
Total (B) 0.80 0.51
Other Fees
1 | Identity Card Fee - -
2 | Fine/Miscellaneous Fee 2.81 0.41
3 | Medical Fee - -
4 | Transportation Fee - -
5 | Hostel Fee -
Hostel (MBA 2 Year ) 399.35 312.94
Hostel & Mess (DEM 1 Year ) 71.27 45.99
Hostel & Mess (GSCM 1 Year ) 78.22 56.50
Mess Charges (MBA 2 Year) 354.05 286.32
Total (C) 905.70 702.16
Sale of Publications
Sale of Admission Forms = =
Sale of Syllabus and Questions Paper, Etc. - -
3 | Sale of Prospectus including Admission Form = 5
Total (D) - -
Other Academic Receipts
1 | Registration Fee for workshops, Programmes - -
2 | Registration Fee (Academic Staff College) - -
3 | Executive Education and Management Development Programme 969.09 382.79
4 | Consultancy Income 45.75 19.53
5 | Research projects and Activities 13.88 8.32
6 | Income from Lab & Centers - 6.78
Total (E) 1,028.72 417.42
GRAND TOTAL (A+B+C+D+E) 9,086.38 7,194.62
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR
SCHEDULE 10 - GRANTS / SUBSIDIES (IRREVOCABLE GRANTS RECEIVED)

Particulars

Plan Grant from Ministry of Education

(F in Lacs)

For the year Ended | For the year Ended
MARCH 31, 2023 MARCH 31, 2022

Balance Brought forward

Add: Grants received/receivable during the year

Add: Interest received during the year

Total

Less: Refund

Balance

Less: Utilised for Capital expenditure (A)

Balance

Less: Utilized for Revenue Expenditure (B)

Balance Carried forward (C)

A-

B- Appears as Grant Income in the Income & Expenditure Account.

SCHEDULE 11 - INCOME FROM INVESTMENTS

Particulars

Appears as addition to capital fund and fixed assets during the year.

(R in Lacs)

Earmarked/Endowment Funds

For the year Ended
MARCH 31, 2023

For the year Ended
MARCH 31, 2022

1 | Interest
a) On Government Securities - -
b) other Bonds/Debentures - -
Interest on Bank Term Deposits 1.28 0.87
Income accrued but not due on Term Deposits/Interest bearing - 0.28
4 | Interest on Savings Bank Accounts - -
Total 1.28 1.15
Less: Transferred to Endownment Fund 1.28 1.15
Balance - -

SCHEDULE 12: INTEREST EARNED

(R in Lacs)

Particulars

For the year Ended For the year Ended

MARCH 31, 2022

MARCH 31, 2023

1 Interest on Saving Accounts with Scheduled banks 37.49 28.35

2 | On Loans
a) Employees/Staff - -
b) Others - -
On Debtors and Other Receivables = =
Interest on Bank Term Deposits 82.48 94.80
Interest on Income Tax Refund 5.15 1.18
Total 125.12 124.33
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 13- OTHER INCOME

For the year Ended

Particul
articulars MARCH 31, 2023

(R in Lacs)

For the year Ended
MARCH 31, 2022

A. Income from Land & Buildings

Rental Income 7.45 451
Housing & Furniture License fee recovered from employees 11.71 10.69
Hire Charges of Auditorium/Play ground/Convention Centre, etc - -
Electricity & Water Charges recovered 25.17 17.29
Total A 44.33 32.49

B. Sale of Institute’s publications = =

C. Income from holding events = 3

D. Others -
Sponsorships 31.60 58.92
Common Admission Test Income 93.69 88.05
Administration charges on withdrawl of admission 2.85 2.06
Transport License fee recovered from employees 9.38 444
General/CSR Donation 1.11 110.00
Misc. Receipts (sale of tender form, waste paper,RTI fees, etc.) 4.13 1.20
Recruitment application fees 0.30
Creche fees 0.24 -
Total (B+C+D) 143.30 264.67
Total (A+B+C+D) 187.63 297.16

SCHEDULE 14- PRIOR PERIOD INCOME
(R in Lacs)
Particulars For the year Ended For the year Ended
MARCH 31, 2023 MARCH 31, 2022

Academic Receipts - 0.29
Income from Investments - -
Interest Earned 2.22 -
Other Income - 0.72
Total 2.22 1.01




INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 15- STAFF PAYMENTS & BENEFITS (ESTABLISHMENT EXPENSES)

. NemPan | o

(F in Lacs)

For the year Ended

Particulars Teaching | Non-Teaching MARCH 31, 2023
a) |Salaries and Wages 1,243.97 801.17 2,045.14
b) |Allowances and Bonus 77.00 34.36 111.36
c) |Contribution to Provident Fund - - -
d) |Contribution to New Pension Scheme 141.94 25.23 167.17
(Refer Schedule 15A) -
e) |Faculty & Staff Development Expenses 87.32 7.77 95.09
f) |Retirement and Terminal Benefits 151.15 55.58 206.73
(Refer Schedule 15A) -
g) |LTC Facility 15.46 7.29 22.75
h) |Medical Facility - - -
i) |[Children Education Allowance 6.09 3.78 9.87
j) |Honorarium 438.23 26.47 464.70
k) |Teaching Incentive 37.75 - 37.75
1) |Research Incentive Scheme 100.90 - 100.90
Total 2,299.81 961.65 3,261.46
(f in Lacs)

| NomPlan |

For the year Ended

Particulars Teaching | Non-Teaching o MARCH 31, 2022
a) |Salaries and Wages 1,044.69 659.19 1,703.88
b) | Allowances and Bonus 71.11 32.26 103.37
c) |Contribution to Provident Fund - - -
d) |Contribution to New Pension Scheme 119.33 21.86 141.19
(Refer Schedule 15A)
e) |Faculty Development Expenses 40.97 8.47 49.44
f) |Retirement and Terminal Benefits 196.80 2.59 199.39
(Refer Schedule 15A)
g) |LTC Facility 3.43 1.66 5.09
h) |Medical Facility - - -
i) |Children Education Allowance 4.86 3.24 8.10
j) |Honorarium 386.31 484 391.15
k) |Teaching Incentive 34.00 - 34.00
1) |Research Incentive Scheme 103.30 - 103.30
Total 2,004.80 734.11 2,738.91
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 15 A - EMPLOYEES RETIREMENT AND TERMINAL BENEFITS

(F in Lacs)
Particulars Leave Gratuity For the year Ended | For the year Ended
Encashment MARCH 31, 2023 MARCH 31, 2022
Opening Balance 432.06 258.76 690.82 495.24
Addition: Value of Contribution received from other - - - -
Organisations
Total (a) 432.06 258.76 690.82 495.24
Less: Actual Payment during the Year (b) 18.60 4.75 23.35 3.81
Balance Available (c) =(a-b) 413.46 254.01 667.47 491.43
Provision required as per Actuarial Valuation (d) 532.77 341.43 874.20 690.82
A. Provision to be made in the Current year (d-c) 119.31 87.42 206.73 199.39
B. Contribution to New Pension Scheme - - 167.17 141.19
C. Medical Reimbursement to Retired Employees - - = =
D. Travel to Hometown on Retirement - - - -
E. Deposit Linked Insurance Payment - - - -
Total (A+B+C+D+E) 119.31 87.42 373.90 340.58




INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 16 - ACADEMIC EXPENSES

(R in Lacs)
Particulars For the year Ended For the year Ended
MARCH 31, 2023 MARCH 31, 2022

Non Plan
A - Academic Expenses
Academic Area Expenses 48.47 47.88
Admission Expenses 67.30 46.71
Books, Case Material & Simulations 231.17 274.62
Common Research & Grant Writing Expenses 1.44 0.57
Expenses on Lab & Centers 27.01 7.27
Convocation Expenses 93.41 16.08
Expenses on Visiting Faculty 115.54 10.21
Fellow Programme in Management 130.49 118.13
Participation in Conference 11.37 0.29
Placement Expenses 69.52 77.33
Scholastic & Director's Merit Award 19.00 19.00
Student Events and Club Activities 142.44 115.28
Student Health Insurance 8.76 10.40
Student Learning, Development & Welfare 188.84 150.73
Student Mess Expenses 286.96 264.80
Subscription to Database and E-books 302.86 234.40
Subscriptions of Academic institutions 0.03 16.67
Online Examination Expenses - 33.26
Rural Immersion Activity 32.23 -
International Business Practice 82.38 -
Total A 1,859.22 1,443.63
B - Other Projects / Programmes Expenses
Research Projects & Activities 40.44 17.53
Executive Education and Management Development Programme 497.26 222.91
Consultancy Expenses 42.80 20.59
Incubation Centre - 50.00
Total B 580.50 311.03
Total (A+B) 2,439.72 1,754.66

90 &E’j IIM Udaipur
<&  Annual Report 2022-23



INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 17 - ADMINISTRATIVE AND GENERAL EXPENSES

(% in Lacs)
Particulars For the year Ended For the year Ended
MARCH 31, 2023 MARCH 31, 2022
Non Plan
A Infrastructure
a) | Electricity and Power 282.96 190.25
b) | Insurance 27.36 27.58
c) | Rent, Rates and Taxes 26.09 37.94
d) | Water charges 6.55 6.24
Total A 342.96 262.01
B Communication
e) | Postage and Stationery 2.49 15.34
f) | Telephone, Fax and Internet Charges 18.74 23.72
Total B 21.23 39.06
C Others
g) | Printing and Stationery 36.31 21.63
h) | Travelling & Local Conveyance 12.00 0.58
i) | Hospitality 0.13 0.01
j) | Auditors Remuneration 12.39 11.69
k) | Professional and Legal Expenses 161.32 164.87
1) | News Paper, Magazines & General Books 2.16 6.06
m) | Central Government' s and other Events 9.60 2.58
n) | Community Welfare Expenses 46.67 33.74
o) | Lodging & Boarding 12.43 4.16
p) | Meeting & Refreshment Expenses 10.63 0.41
q) | Photocopying Charges 30.70 24.58
r) | Security Expenses 169.75 144.85
s) | Recruitment Expenses 18.79 23.77
t) | Shifting Expenses 6.92 3.17
u) | Conservancy Expenses 5.03 -
Total C 534.83 442.10
TOTAL (A+B+C) 899.02 743.17




INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 18-TRANSPORTATION EXPENSES

(F in Lacs)
Particulars For the year Ended For the year Ended
MARCH 31, 2023 MARCH 31, 2022
Non Plan
1 | Vehicles (Owned by Institute) 2.07 -
2 | Vehicles taken on Rent/Lease = =
3 | Vehicles (Taxi) Hiring Charges 79.02 42 .82
Total 81.09 42.82

SCHEDULE 19 - REPAIRS & MAINTENANCE

(% in Lacs)
Particulars For the year Ended For the year Ended
MARCH 31, 2023 MARCH 31, 2022
Non Plan
a) | Building 82.33 93.68
b) | Furniture & Fixtures 15.12 15.82
c) Plant & Machinery 72.85 55.562
d) | Office Equipment 2.55 2.73
e) Computers 8.50 5.568
f) Laboratory & Scientific Equipment - -
g) Audio Visual Equipment 19.24 3.97
h) Cleaning Material & Services 180.83 155.35
i) Book Binding Charges - -
j) Horticulture 53.91 27.13
k) | Estate Maintenance 111.11 118.59
1) Website Maintenance 2.99 4.53
m) | Vehicle - 0.04
n) | Electricity Repair & Material 25.562 21.17
Total 574.95 504.11
SCHEDULE 20 - FINANCE COSTS
( in Lacs)
Particulars For the year Ended For the year Ended
MARCH 31, 2023 MARCH 31, 2022
Non Plan
a) | Bank Charges 6.17 5.04
b) | Interest On Loan 306.91 170.40
c) | Finance Costs - -
Total 313.08 175.44
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 21 - OTHER EXPENSES

. Particulars

Non Plan

For the year Ended
MARCH 31, 2023

(F in Lacs)

For the year Ended
MARCH 31, 2022

a) | Provision for Bad and Doubtful Debts/Advances

b) | Irrevocable Balances Written off

c) | Grants/Subsidies to other Institutions/Organizations

d) | Campus Aesthetiecs 9.43 0.50
e) | Branding,Marketing and Promotions 126.69 113.50
f) | Subscription to Software 85.27 57.98
g) | Reimbursement of Internet Expenses to student 1.31 14.05
h) | Employee Health and Accidental Insurance 29.84 39.79
i) | Archieves - -
j) | CSR Activities 4.28 -
Total 256.82 225.82
SCHEDULE 22 - PRIOR PERIOD EXPENSES
(% in Lacs)
Particulars For the year Ended For the year Ended
MARCH 31, 2023 MARCH 31, 2022
Non Plan

a) | Establishment Expenses 1.66 0.03
b) | Academic Expenses 14.30 11.63
c) | Administrative and General Expenses - 0.08
d) | Transportation Expenses = S
e) | Repairs & Maintenance 6.57 6.54
f) | Library Expenses - 0.27
g) | Branding and Communication - 0.01
h) | Student Events & Club Activities 0.29 3.20
i) | Executive Education and Management Development Programmes 2.60 -
j) | Placement Expenses 3.95 0.08
Total 29.37 21.84
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

NPS Tier-1 Account
Balance sheet as at March 31, 2023

(R in Lacs)
Liabilities 3/31/2023 3/31/2022 Assets 3/31/2023 | 3/31/2022

Opening balance 0.05 - | Investments - -
Add: Employees’ Contribution 119.41 100.85

Employer’'s Contribution 167.17 141.20 | Interest Accrued but not due - -
286.63 242.05

Less: Transferred to NSDL 286.56 242.00 | Bank balance 0.07 0.05
Closing balance 0.07 0.05

Total 0.07 0.05 | Total 0.07 0.05

As per our report of even date

Ashok Banerjee
For Naresh J. Patel & Co. Director
Chartered Accountants
Firm Registration No.123227W
CA. Chintan N Patel Sheetesh Agarwal
Partner Sr.Finance & Accounts Officer

Membership No.110741
Place: Ahmedabad
Date:
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INDIAN INSTITUTE OF MANANGEMENT UDAIPUR

SCHEDULE 23: SIGNIFICANT ACCOUNTING POLICIES
1. BASIS FOR PREPARATION OF ACCOUNTS

The financial statements are prepared in accordance with the Indian Generally Accepted Accounting Principles (GAAP)
under the historical cost convention, and on the accrual method of accounting. The accounting policies, in all material
respects, have been consistently applied and are consistent with those in the previous year.

The financial statements are prepared on the basis of latest format prescribed by the Ministry of Education for Central
Higher Educational Institutions.

2. USE OF ESTIMATES

The preparation of Financial Statements requires the management to make judgements, estimates and assumptions in
the reported amounts of revenue expenses, assets and liabilities (including contingent liabilities) as of the date of the
financial statements and the reported income and expenses during the reporting period. Management believes that the
estimates used in preparation of the financial statements are prudent and reasonable. Future results could differ from
these estimates. Difference between the actual results and estimates are recognized in the period in which the results
are known or materialize.

3. FIXED ASSETS

Tangible Assets

Tangible Fixed Assets are stated at cost less accumulated depreciation and Impairment losses, if any. Cost comprises
the purchase price, borrowing costs, if capitalization criteria are met and any cost attributable to bringing the assets

to its working condition for its intended use which includes taxes, freight, and installation and allocated incidental
expenditure during construction/ acquisition and exclusive Input tax credit (IGST/CGST and SGST) wherever applicable.

Capital work in progress is stated at cost less accumulated impairment losses, if any. Cost includes the cost of fixed
assets under construction or that are not ready for their intended use. Capital advances are disclosed separately under
current assets.

Intangible Assets

Intangible assets are stated at their cost of acquisition, less accumulated amortization, and impairment losses, if any. An
intangible asset is recognized, where it is probable that the future economic benefits attributable to the asset will flow
to the enterprise and where its value/cost can be reliably measured.

E Journals, Computer Software and Logo are grouped under Intangible Assets.

4. DEPRECIATION AND AMORTISATION
Depreciation on Tangible Assets

Depreciation on Tangible amortization of Intangible Assets have been provided on Straight Line Method at the rates
prescribed by Ministry of Education as given below :

Depreciation of Tangible Assets:

Class of Assets Rate of Depreciation

Land 0%
Buildings 2%
Roads 2%
Electric Installations 5%
Plant & Machinery 5%
Office Equipment 7.5%

IIM Udaipur ﬂ @
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Class of Assets Rate of Depreciation

Audio Visual Equipment 7.5%
Computers & Peripherals 20%
Furniture, Fixtures & Fittings 7.5%
Vehicles 10%
Library Books 10%

Amortisation of Intangible Assets:

Class of Assets Rate of Depreciation

Computer Software 40%
IIMU Logo 9 years
E- Journals 40%

Depreciation is provided for the whole year on additions irrespective of the date on which it is put to use.

Assets whose individual value is equal or less than X 2,000/- (except Library Books) are treated as Small Value Assets
and are depreciated at 100%.

IMPAIRMENT OF ASSETS

The carrying amounts of assets are reviewed at each balance sheet date if there is any indication of impairment based
on internal/external factors. An asset is treated as impaired when the carrying cost of the assets exceeds its recoverable
value. An impairment loss is charged to the Income and Expenditure Account in the year in which, an asset is identified
as impaired. The impairment loss recognised in prior accounting periods reversed, if there has been a change in the
estimate of recoverable amount.

INVESTMENTS

On initial recognition, all investments are measured at cost. The cost comprises purchase price and directly attributable
acquisition charges such as brokerage, fees and duties. Investments classified as “Long term investments” are carried
at cost. Provision for Decline, other than temporary, is made in carrying cost of such investments.

BORROWING COSTS

Borrowing cost includes interest, amortization of ancillary costs incurred in connection with the arrangement of
borrowings and exchange differences arising from foreign currency borrowings to the extent they are regarded as an
adjustment to the interest cost.

Borrowing costs that are directly attributable to the acquisition, construction or production of an asset that takes a
substantial period of time to get ready for its intended use are capitalized. All other borrowing costs are recognized as
expenditure in the period in which they are incurred.

STOCK

Expenditure on purchase of Stationary, Civil items, Plumbing items, Electrical items, and other stores is accounted as
revenue expenditure, except that the value of closing stocks held on 31ST March is set up as inventories by reducing the
corresponding Revenue Expenditure on the basis of information obtained from Departments. They are valued at cost.

REVENUE RECOGNITION
Fees from Students including academic, admission, enrolment, hostel, mess fees are recognized on accrual basis.
Income from Research project is recognized in Income & Expenditure A/c to the extent of expenditure incurred.

Interest on Fixed Deposit is recognized on accrual basis.

{ IIM Udaipur
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10.

11.

12.

13.

14.

INTEREST ON INVESTMENTS

Interest on Investment out of Corpus Fund and other funds has been recognized on accrual basis and credited to Income
and Expenditure Account.

Interest on Investments out of Endowment has been recognized on accrual basis and allocated to respective Fund
Account.

FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are accounted at the exchange rate prevailing at the date of the
transaction. Foreign currency monetary items are reported using the closing rate. Non-monetary items which are carried
in terms of historical cost denominated in a foreign currency are reported using the exchange rate at the date of the
transaction.

Exchange differences arising on the settlement of monetary items or on reporting the Entity’'s monetary items at rates
different from those at which they were initially recorded during the year, or reported in previous financial statements,
are recognised as income or as expenses in the year in which they occur.

GOVERNMENT GRANTS

Government grants are accounted when there is a reasonable assurance of compliance of conditions related to grant and
its ultimate collection is certain. Where a sanction for release of grant pertaining to the financial year is received before
the end of the year and the grant is actually received in the next financial year, the grant is accounted in the year of
receipt of sanction and an equal amount is shown as recoverable from the Grantor.

Plan Grants utilized towards the capital expenditure (on accrual basis) is transferred to Capital Fund.

Capital Grants / Funds related to Fixed Assets are treated as Deferred Income and recognized in the Income and
Expenditure Account on a systematic and rational basis over the useful life of the assets, i.e. Capital grants / Funds are
allocated to Income over the periods and in the proportion in which depreciation is charged.

Grants for meeting Revenue Expenditure (on accrual Basis) are treated, to the extent utilized, as income of the year in
which they are realized.

Unutilized Grants (including advance paid out of such grants) are carried forward and exhibited as a liability in the
Balance Sheet.

RETIREMENT BENEFITS

Retirement benefits such as gratuity and leave encashment being defined benefit plan are provided on the basis of
actuarial valuation using projected unit credit method.

Other retirement benefits viz. Contribution to New Pension Scheme is accounted on accrual basis.

PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENT ASSETS

Provisions involving a substantial degree of estimation in measurement are recognized when there is a present
obligation as a result of past events and it is probable that there will be an outflow of resources.

Contingent Liabilities are disclosed when the entity has a possible obligation or a present obligation and it is probable
that a cash outflow will not be required to settle the obligation. Contingent liabilities are not recognized but are
disclosed in the accounts by way of a note. Contingent assets are neither recognized nor disclosed in the financial
statements.

CONTINGENT LIABILITIES

(a) Disputed Demands - X Nil (Previous year X Nil)

(b) Court cases filed against the Institute by the former students were pending for decisions which are not
acknowledged as debts - X 9.18 Lacs (Previous year X 9.18 Lacs). The suits filed by the students are mainly related
to refund of fees.

(c) Court cases filed against the Institute by others were pending for decisions which are not acknowledged as debts
— The quantum of these claims are not ascertainable.
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10.

UNEXECUTED CAPITAL CONTRACTS

Gross Capital Contract X 19,802.51 Lacs (Previous year X 18,366.81 Lacs) of which Unexecuted Capital Contract (Net of

Advances) is X 1,892.34 Lacs (Previous year X 1,904.70 Lacs).

CURRENT ASSETS, LOANS AND ADVANCES

In the opinion of the Management, the current assets, loans, advances and deposits have a value on realization in the
ordinary course, equal at least to the aggregate amount shown in the Balance Sheet.

TAXATION

The income of the Institution is exempt from Income Tax under section 11 & 12 of the Income Tax Act,1961 hence no

provision for Tax is therefore made in the accounts.

EXPENDITURE IN FOREIGN CURRENCY

(R in Lacs)
Particulars 2022-2023 2021-2022
a) Travel 5.30 1.34
b) Seminars/ Workshops 1.54 10.66
c)Subscription of Software/E Journal/Database 448.14 250.41
d) Honorarium 51.05 41.71
e) Membership Fees 7.19 6.90
EARNING IN FOREIGN CURRENCY
(R in Lacs)
Particulars 2022-2023 2021-2022
a) Project, Program & Fees Income 8.41 3.81
Break up of Sundry Debtors:
(F in Lacs)
Particulars As at March 31, 2023 | As at March 31, 2022
a) Outstanding for more than six months 31.46 31.42
b) Others 101.54 5.12
Total 133.00 36.54
Depreciation
(% in Lacs)
Particulars 2022-2023 2021-2022
Depreciation on Tangible Assets (Refer Schedule 4) 1,200.29 1,158.98
Amortization of Intangible Assets (Refer Schedule 4) 282.26 255.36
1,482.55 1,414.34
Less: Transferred from Capital Funds (Refer Schedule 1) 881.28 893.08
Depreciation charged to Income and Expenditure Account (Refer 601.27 521.26
Schedule 4d)

Related Party Transactions

There are no related party transactions entered during the year by the Institute with the Board Members.

Indian Institute of Management, Udaipur is set up by the Government of India in collaboration with Government of
Rajasthan as a society, registered under the Rajasthan Societies Registration Act, 1958 on 5" April 2010. The Office of
the Sub-Registrar (First) Udaipur, on behalf of the Governor of Rajasthan had transferred 121.4550 hectare of Land on
27/12/2011 and 2.9305 hectare of Land on 11/01/2013 to the Institute at Village-Balicha, Udaipur free of cost on 99 years
lease for setting up of Permanent Campus of IIM Udaipur. This land has been shown as token value of X 1/- under Fixed

Assets with corresponding credit in Land Fund.
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However, the Institute is a Body Corporate with effect from 31st January 2018 as per the provision under IIM Act and
hence it has to dissolve the society. The institute is in the process of dissolving society.

11. The Institute has been granted Certificate of Exemption u/s 80G of Income Tax Act, 1961 with effect from 31.03.2022 vide
UR No: AAAAI4730LF20219 dated 31.03.2022 of CIT (Exemptions), Jaipur.

Signature to Schedules 1 to 24

As per our report of even date

As per our report of even date

Ashok Banerjee
For Naresh J. Patel & Co. Director
Chartered Accountants
Firm Registration No.123227W

CA. Chintan N Patel Sheetesh Agarwal
Partner Sr.Finance & Accounts Officer
Membership No.110741

Place: Ahmedabad

Date:
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¢) |ufewd veam = =
d) |/t fawe = 5.21
NEREE 2.56 2.56 0.03 5.24
2 | RHeiEl st EreeRTioren AT (suTer |igd)
a) | dTad =Rl -
b) |TEHT = = . .
3 |7ehE AT EE] % T H AT ITH B AT Hod o 1T Seelt T 11 3R o
EUNEIH
a) |gSTE[ ™ 346.53 214.84
b) | SmfdeRatett 7 ol 79.74 92.30
N = 2.00
d) |Sfuadt g = 3.33
e) |Sfuwetshiee 0.42 0.27
HEEE ] 62.84 489.53 58.70| 371.44
4 |EwE=
a) | 53.41 41.59
b) [T 251.17 304.58 168.96| 210.56
5 |
a) |IA®H 0.15 0.15
b) |t @ foRmm . -
¢) |fortett 32.39 32.39
d) | Far 0.32 0.32
e) |urft 43.81 76.67 4381  76.67
6 At e
a) | Treriicayerer ffer & e w = 0.25
b) |FEw-swia s w® 12.96 60.95
¢) | T IR AW o
d) | e 36.82 8.11
) | (ITUTH T AT MU T) - 49.78 -l 6931
7 |STA-gSiE/TETE it & e we ittt
a) |wrenfera afeEsre # e 9
b) | ST SR B F Sfoe 7w
c) | ST e
d) | & s
8 |TETUT™ i .
s 923.12 733.21
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(T T H)
Forarr U= 31, 2023 SHIAATT | 31 HTE, 2022 i GHTH
CUCA LY o % forg
BT A o
STRTER
1 | A IeH
AT [ (THST 2 ) 4,855.28 4,586.00
(3 [ HTI T 295.28 T, fsel & ¥ 329.72 ATE)
I I (SIS 1 aY) 858.81 557.11
I (o (STeaEied | ) 888.44 561.78
2 | & eR
IO Y[ (THAT fiter o) 348.00 261.00
TIRT [ (S50 1 W) 62.00 57.00
RIRT [ (SHUEETd | 9v) 74.00 48.00
AR ek 3.76 3.64
AT IToeh 60.87 -
F (A) 7,151.16 6,074.53
oier
1| e e ek
2 | =i vl Yok - -
3 | mreite, wféfthehe S 0.80 0.51
4 | e e ek - -
% (B) 0.80 0.51
S IR
1| EEH O Yk - -
2 | Al Yo 2.81 041
3 | fafercar se
4 | ufteed gk
5 | oTTETE Uew -
BEATEH (T et o) 399.35 312.94
BETEH T TS (S50 1 9) 71.27 45.99
BTG T 0 (SHueen | 9) 78.22 56.50
HH Y (THET, 2 W) 354.05 286.32
F (C) 905.70 702.16
TeRTIAT <k fersht
OIS T Sl fersh
2 | OTSHH TE WA TS Al forsht
3| e o wied e i fashr
% (D) - -
1= SrerfuTeR TTrRET
1 | ST, Fris o fo dsfienr e
2 | ISR STee (ST T Hicis) - -
3 | el fver it geue foerma SRl 969.09 382.79
4 | ot o 45.75 19.53
5 | rgEEe aiEsETE ST Attt 13.88 8.32
6 | SRITTSIIC Ud Sheal & 3T - 6.78
F (E) 1,028.72 417.42
A AR (A+B+C+D+E) 9,086.38 7,194.62
TSI AL &5 7
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3IoIEdL 10 - 3ToIGTol/AAfeAST (UrH rafedcdsii=a 3folcTol)

Teramor

forer woTer & T A

(TRI T )
31 WT=H, 2023 SRI@ATH | 31 W=, 2022 St THTH
% % foru ¥ & foru

ST AT T S

STS: T o SR STH/ST 3TIEH

SS: 9 & I ITH 4TS

et

=1: e

o

0 YSfiTd =2 o forg ST fepa i (A)

L)

o TTE =2 o foIw Suai fokam o (B)

I T AW aqGTE T (C)

A~ T o 3 oSt ffer i st wfo 8 gfg % w9 9 YR 2 8l
B- 3T s R W H SIS S % &7 H Yehe T 2

31GIIA 11 - fordior A1 31

(TG T H)

31 9T, 2023 RIEATH AN | 31 AT, 2022 Y GHTH I8

* foru = foru
1 | =
a) TEHRRT T T
b) 3T sire/fgs=rt .
2 | S HrEfy ST W s 1.28 0.87
sAfsta o1, SAfeR ety s/ WS T 0.28
4 | <9Iq S @Il WS = =
FA 1.28 1.15
1 31er Tafer § weiaia 1.28 1.15
e _ -
3fotrel 12: 31fSier sarst
(@@ T H)
o) P 31 HTE, 2023 6T OHTA Y | 31 U, 2022 hl TUTH I9
T & forg = forg
1 | srggfed sl 5 srea i o ST 37.49 2835
2 | =W
a) FHIRI/TH
b) 3=
3 | ERI IR 1T I W
4 | oo grEfy ST W S 82.48 94.80
SRR Thg T =TS 5.15 1.18
FHA 125.12 124.33

T H mSersud Sea
86 ij’? TR SR 202223



3ioLddl 13- 316°1 3IRT

(eTg TH)
- 31 UK, 2023 BT EETH TS | 31 WA, 2022 1 THTT T4
= forg & foro
A. 8 T I ' A
R @ 7.45 451
FHHATICT & AT AT ST T Fefle A58 Yook 11.71 10.69
AT/ % He/FIeH Het A 1 T ek -
forsteft 371 Tt 2T e T 3eh 25.17 17.29
FAA 44.33 32.49
B. HET % TehTH1 ht fershl ]
C. AT & 3T B}
D. 3= .
BIRIEED 31.60 58.92
=T JaT T 3T 93.69 88.05
THITH AT S R SRTTE SR SRTHRT T [eh 2.85 2.06
FHHATIET & ST T TNEe gad e 9.38 4.44
T /HTHAR g 1.11 110.00
forferer wefia (fferar sroer o forsh, &t s, STmedtanTs gesh, fa) 4.13 1.20
el ST o 0.30
Eakac 0.24
F (B+C+D) 143.30 264.67
_FA (A+B+C+D) 187.63 297.16
3tofrdl 14- Ud 3raf?y bl sirRr
(ATg TH)
- 31 U, 2023 KT AATH IS & | 31 HIE, 2022 T 0T IS
o ¥ o
Seafores wiferET 0.29
Frewr @ o
SISGRZIE] 222
T A 0.72
& 2.22 1.01
TSI AL &5 7
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3IoI<ll 15- el $1oIeiTol 3T1R I (FATUGIT RIR)
(e T H)
31 T, 2023 T G{TE
T % forg
a) | SR AT 1,243.97 801.17 . 2,045.14
b) |9 SR SAE 77.00 34.36 = 111.36
¢) | wfere Rty  ammem . = = =
BEERNERISEIR B 141.94 25.23 = 167.17
(TG 15A W) -
¢) |G Ud FHHAT forene = 87.32 7.77 . 95.09
f) |Sanfrafa ot daid am 151.15 55.58 . 206.73
(TG 15A W) -
g) |Cedtet gferem 15.46 7.29 - 22.75
h) |EaTEed Glaen - - - -
i) |ser farer o 6.09 3.78 2 9.87
j) |aRE 43823 26.47 = 464.70
k) |frerr SeareT 37.75 . - 37.75
) | ST SicwTe AT 100.90 - - 100.90
T 2,299.81 961.65 = 3,261.46
(e T H)
31 HT=L, 2023 H THTH
T % forg
a) [ Al 1,044.69 659.19 - 1,703.88
b) |9 SR HE 71.11 32.26 - 103.37
¢) | ufere ffr # amem B - - .
BEERNERISEIR B D 119.33 21.86 = 141.19
(TG 15A W)
¢) | Ud FHHET foee = 40.97 8.47 = 49.44
f) | Gartaf 3 fard 196.80 2.59 - 199.39
(TG 15A W)
g) | T glere 3.43 1.66 - 5.09
h) |EaTEed Gfaren - - - -
i) | favet = 4.86 3.24 . 8.10
j) |aRE 386.31 4.84 . 391.15
k) | fregor seameT 34.00 = . 34.00
1) | STTELH JTcHTe TS 103.30 - - 103.30
FA 2,004.80 734.11 - 2,738.91
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3oLl 15A - aarst Aarforaf iz Adid oI

(e T H)
31 TT=A, 2023 ST EHTA | 31 W=, 2022 T {HTH
a¥ = forg a9 % ferg

TR 9 432.06 258.76 690.82 49524
AT ST FST & JTH FTEH T qe T - - - -
T (a) 432.06 258.76 690.82 495.24
HTE: Y o I Ao A (b) 18.60 475 23.35 3.81
YA AT (c) =(a-b) 413.46 254.01 667.47 491.43
Hifeheh HedTeh o ATAR AL ATIVIR © (d) 532.77 341.43 874.20 690.82
A. =T Y H ToRAT ST STt ST (d-c) 119.31 87.42 206.73 199.39
B. 7€ UYH IISHT § IS = = 167.17 141.19
C. FaTte AT i ferferean sfavfd - - - -
D. Hanfrafa o TR o fore 3 78 Fm - - - -
F (A+B+C+D+E) 119.31 87.42 373.90 340.58

HTHATSTH ISR %ﬁ o
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(TG T H)
31 U=, 2023 I AU TS | 31 WS, 2022 1 THE TG
= forT * foro
T’ T
A - Srerfores s
Stegfuren & o5 48.47 47.88
EENMESD) 67.30 46.71
fopael, s wmft 7R fegere 231.17 274.62
mewé@qm 1.44 0.57
KERCEZ-ARE=p) 27.01 7.27
i TURIE = 93.41 16.08
fafSfen Seredt W= 115.54 10.21
FECER:ETSIRIDE) 130.49 118.13
T § iy 11.37 0.29
HHE 69.52 77.33
ThIATEh Uel SR AT 3TaTe 19.00 19.00
BT FHTRAHA I Al Taferfert 142.44 115.28
BT T ST 8.76 10.40
Tt f3nequr, foepmer wa e 188.84 150.73
B HISHITT =57 286.96 264.80
STe AR -G hl TR 302.86 234.40
Sregforeh TEATT T TewrdT 0.03 16.67
ST Wie = - 33.26
PICIUACSERIIEIRE 3223 -
AU AT 3= 82.38 -
FAA 1,859.22 1,443.63
B - 39 URESHI/hTEshd &
FFHT SIS TS et 40.44 17.53
IR f3TeT 71T Werer foshre srishe 497.26 222.91
T 42 80 20.59
SERISIE H - 50.00
FAB 580.50 311.03
T (A+B) 2,439.72 1,754.66
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3ioldl 17 - UIrRAfoTId Ud ATHIG RIRT

(TETH)
31 T, 2023 KT AATH Y | 31 HTE, 2022 i THTE I8
Teremor
= foru = foru
T T
A TR HEET
a) | Torrett 282.96 190.25
b) | s 27.36 27.58
c) | fortmm, st sfin 26.09 37.94
d) | 5T IR 6.55 6.24
FAA 342.96 262.01
B @R
¢) | STk T UE BRI 2.49 15.34
f) | e, Fa ST 3T o 18.74 23.72
Total B 21.23 39.06
C o
o) | fifdm o e 36.31 21.63
h) | = e T uiEeT 12.00 0.58
i) | T 0.13 0.01
j) | o aderent 3 urfrfie 12.39 11.69
k) | sETerETRic ST T = 161.32 164.87
1) | FETER e, afeR 3R HTET g 2.16 6.06
m) | % EERR I 3T AL 9.60 2.58
n) | WETRIE FHeaTT 2R 46.67 33.74
0) | T TS IS 12.43 4.16
p) | S3F U ST = 10.63 0.41
q | PR e 30.70 2458
) | gEneEE 169.75 144.85
s) | wdf== 18.79 23.77
t) | TR =g 6.92 3.17
u) | Sy 5.03 5
FAC 534.83 442.10
T (A+B+O) 899,02 743.17
3fo1dll 18-uf¥asol o1
(AT T H)
31 U, 2023 I AATH IS | 31 HIE, 2022 Y THTE I9
Tereror
= forg = forg
T AT
| | ATe (HeerT % e ) 2.07 -
2 | forrdag w fore e ares - =
3 | aTe () fora Yo 79.02 42.82
& 81.09 42.82




3111l 19 - #AFIAA Ud IR

(TR T )
Teraor 31 =L, 2023 I THTH 9 & foTg | 31 A=, 2022 1 GHH 99 6 {10
TR T

a) | 3ARA 82.33 93.68
b) | TTH AT SIST T SYHTT 15.12 15.82
c) |wEFE 72.85 55.52
d) | sEiter SRt 2.55 2.73
e |FEX 8.50 5.58

) | ST U S5t Sush
Q) | T T S 19.24 3.97
h) | AT At U Hed 180.83 155.35

) | Tm R
i) | STTErE 53.91 27.13
k) | GYeT e 111.11 118.59
) | AeHTEE T TR 2.99 453
m) | T 0.04
n) | foroeft wowa v ami 25.52 21.17
Fe 574.95 504.11
3oLl 20 - fored ceTa

(e T H)

31 AT, 2023 ! THTH 9

31 HT=A, 2022 ST THTH 9§

Tereror

T T
a) | 5% H 6.17 5.04
b) | U WSS 306.91 170.40
c) fora @

FA 313.08 175.44
3oLl 21 - 3161 R

(@@ Z H)
l fraern 3197, 2023 FrEAEAS | 31 HT, 2022 Y GHE T
= forg

T T
a) | TeMe TR wierer Hor/Afim & fore graem -
b) | o @I § BT T AR o -
¢) | 3T EEAHI/ESHT b ST /HoHeS! -
d) | o Hiedme 9.43 0.50
e) | sifem, arhfem i ywee 126.69 113.50
f) | Gi%ea=r Y gewrar 85.27 57.98
g) | O I $eT =37 i wfafd 131 14.05
h) | e TeTes S geeHT s 29.84 39.79
i) | g -
j) | Hreme nfafeattm 428

Fel 256.82 225.82

>
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3Ioedl 22 - Ud 3rafé b *RI

(TTE TH)
P 31 9Te, 2023 i @UTH a9 | 31 T, 2022 S TUTH I9
= forg = forg
TR AT
a) | ST = 1.66 0.03
b) | Srefires = 14.30 11.63
¢) | eTrEfeR ud w55 0.08
d) | ufere ==
¢) | T 3R W@ W 6.57 6.54
f) | TERTCr 50 0.27
g) | SfeT it T=m 0.01
h) | BT FEHEH S FAS ATt 0.29 3.20
i) | iR TaTeaT SfiT weie forenter rishm 2.60
j) | e = 3.95 0.08
wA 29.37 21.84

)
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QollluA fe=1=- I 2ardr

31 WT=H 2023 Teh T UTH
(TG T H)
gard 3/31/2023 3/31/2022 ittt 3/31/2023 3/31/2022
arifires 9w 0.05 - | e - =
e FHHATRET T T 119.41 100.85
EERI IR 167.17 141.20 | samsT IUTfSia oifehd 3 T = =
286.63 242.05
FH: TIUHSIUA il &I 286.56 242.00 | &k o Sy Ty 0.07 0.05
O 9 0.07 0.05
& 0.07 0.05 | F 0.07 0.05
3TITeR ST
T A YA U Ut o6 fag IECHED
TS ITHELE
Firm Registration No.123227W
o Riaq ot wee AT SATATA
IR aftg for we o e
HEEIAT §&AT: 110741
TAT : TGS
foreft

T AT ST
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1.

I TR—IIR D0l DI MR

forefter foraror, UfeTfires AT Srter o ded ST ST A T &R oiieh faidr (Suudt) o STTar ST Taieh sh S TEid T dIr o ST 2
iR it it iR A H, TR AR Al TS & SR et a9 o ST g

Torrar foraror et s==r Sratfores weermt o forw fmem wamerer g et efiaam Ted & 3T X daw fohe ST 2
3ol dIoil I IUAIST

Torefier feramort ot Tt o6 foTe reie i foriter ferareott ot fereft <6 STEm Troiear =2, TR ST SaTi (STTehfersh et aied) i fate 3t 18 7rm
A it srafer o SR ftd o1 718 ST Sfi =Ry o Fyoter, STgAT 3 amom s gielt 21 efer oh /T @ fof fortar foramor qam s # S forg

T ST forarshut 31T 3fera 81 Aforsy o Tfis! 37 ST o 1391 21 bl 8| ARedtores GROMTHT ST ST o e 3T 36 et § qee s @ o
oI T B & A1 &9 o 2l

3r<rel uf¥iaferRin
o ufterafirat

T S TR hl Eferd Heag TR BT, A7E 1S 2, T BT AT 9L STarT T | SARTd H Eiie Hed, ST i ol AT, JTq YSehtor Aest i
T AT ST @ ST ey b 3w sfead ST o fore et s ot feurfa § o 3 ot fomiar i of wwra st & foret o, w1er gas Si e
3 frmtor / srfmreor & S ATefed stTeRfimen s iR fomiy g R shfse (TmeSiuady/disiaad ik uwsiuadh) sret st @y &, wfie 2

STl O e TR T b et wifer arfer @1, afe 6 2, i ereTeR T o st e 81 @ # Fufoee steet st i S nTd i @ ot S s
Feed SHANT o6 foTT SR e &) ISfivrer ST 1 ST ¥ =i1e] uieea i o qed GerrdT foha ST 2|

o uferatrat

A ETfr T TR SATEoT AT, FH e afier, S e, At IS 2, o T T ) U S Wi i aet Jrrd & S 8, et I8 € @
Tof afteiafer o shTeoT B alTet Wierst o AT AT I H JalTfed €11 AT STl $Heoh Heo/eANTd i forare=fia &9 8 HTaT ST Hehel 2

ST, I AT ST T 6T ST Hefer % il S fofam e 21

ACABIA 313 ufonerst

T uftEufE ) geagE

S i o 7 T W es e U T STen fRrer werer gr e ot ot Sl e vl o ser o e e

T R T Aeas T

e
o 0%
AR 2%
aSH 2%
forga Wi 5%
I F A 5%
T ITHT 7.5%
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RTE

P ECRIREEU) 7.5%
T F el 20%
riter, fohaer 7R i 7.5%
ared 10%
eI Teeh 10%
mjwﬁw%a‘iww&sﬁmz

T AFRR 40%
ST AT 9 st
3-SHe 40%

e T o T e e fohe ST @, it € 56 ST # A i foeft e oft 2

et afeafrt formeRT saftTd 7o £ 2,000/- % SIS 31 369 FH 8 (AT5sHT TEiehi i SIgHT) I BIE Too i it 7HT ST € 31 100% Jeas™
[ERIEIGIN]

o WL o S O .Y

AT SATATEF/STeT T o STER T BT 1 1S Hoht e 2, At Sedieh e ook fafer ox afceraferert hr swrofta af¥ o wefiem 1 St 21 foreft wfteafe
1 T TR T ST & ST TRt shi See QT S8eh el A1 qed & 3ferss & St 21 fore ad foreft afierafer st aafoured o &0 § vgemn S 2,
30 I 37T 37 S T | BT T T Y[k T ST 21 e st 2 Wik 3 ST H S saerd gaT 8, 9 i At § ug 7 a1 i
S fea Siref 1

6. foraor

TR HIRIAT 0, G+t oIl 2T AT O AT ST 21 AT H @iie 7o 371 siehist, J[esh ST Y[eeh Si6 He qR Tt e STferevr 3ok e €
“relentfeten forer” o &9 § arrffehe forT SmTd o foRw ST &1 W&t fartt ot o omTa & S1eermeht 3 Sterman, firree st srare foram mm 21

7. >BUI bl clIeTe

=01 < TINTA H ST, 0T o1 A€ oh Haley H 1 ATl FeTeh QIRTaT aht TR 37 faelt qar Sem & Sea= 8 are farfmer siae smfire &, o st
TART o HHTAISH o & F AT ST 2

ST ST T it feret aftEatc 3 iR, fwior o1 Scared o fore €ier i ox fSeier 2t 8, TS 6ok 3fomd SUanT o fofe aur g9 o vty ewe aear
&, 3 USiTehel foRaT SITAT 21 311 @t SA0T AT 1 I AT H 55 o &9 H HI=IAT ot SITeil & [Sra of @l o 7T 2

L]

8. ICID

T, Flrferet a1Tges, weifei 311gen, geiforehet 3TgeH A =1 ST sl THIE TS0 1 Tshed <33 o & 4 gl fohaT STl €, o geh o 31 ar
1 T T ST ETeh o qeo I Wel(erd TS S oh ST T HH Lok §aig| o & H T foRa ST 21 Fers i & STH STeh 3AehT Hedieh <NTd o
AT T feram STTerT 21

9. USRI HloAAT
QYFTOT, STeIRT, ATHI, STATETE, 7 Yok ied ST shl HIE, T o ST T A= I 2

FTH TNISHT & B AT ST 3hi TR S @ H R T 5202 3T HAT de AI=IaT &1 STt <
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11.

12.

13.

14.

foraor Uz sarst

0 e I =T el & a1 9T SATST ol T o ST JT AT & 718 © I 319 I =5 @rd 8 ST foha Sirar 21

S1er feft @ 8T 9T SIS Rl He 3 AT 9T AT € S @ 31 38 Heiftd % @id | 3rrefed feham St 2

fargoft AgT clot-ot

Toraaft H51 H qeafiia o2 o1 feare-forarer oie-a shi fofer o srerfora farfrerer ot o form St 21 ferereft s Hifsieh SRl oAt T X T ST itk

e fopa ST 21 TR-ife o Sit forcreft 751 7 siford UfaTiies mTa o e o <t St &, T-3 o fafer ot forfmar o0 it s ek faté ot St
B

wiifsier SRt o T o2 A SohTs ot wfah aeqal 1 3 30 & Fire 2t ot Rid o o 3o & Al farfmr sfe, fora ot 37 i o < g o ot
Tora T o, = U fariter foreront & feate fomam wram o, =t S| o & 311 37 =49 & &9 § HTar < STt 2

MBI 3olcTol

HTHTT LR 2T TeTel o TohaT STl & STef ST W Halferet Ireff oh ST oh1 3fer SAraret &1 A1 3ueht 3ifem e Ffgr &n sret fomdtar o @ daifer

TR STRY i 1 LT o o 37T & T T 21 STt 2 37 e aread) & 3RTel forfter o 7 ST 8 2, ST i wei bt i o ot 7 &t fopa s
I e T TR 3 v fowTs St @ fo6 o stgemendt @ agel A 2

ST s 3 T SRIRT foparT STy STt 2T STa (s o ST o) dsfira ffer & wermiafed s femm s 21

S TR & Ssfed gSTa STa/ M T AT STRF o &9 H HHT S & ST Gt o STt Sia o sAaiead ST Jehed STTE W 371
I 2y Tt & AT=rer 4 St 2, A g srgary/ it i sraftr 3 e st 3 forg steifeq foram st 21 wrw streie 3| ST & fope s 2 o
HeRTH AT E

TSI 5273 1 O i o oI STFE (TG ST T) STANT o1 775 EHT o, 36 ¥ ohl 37T 3 &9 & 7T ST & foredt o S o STt

TSR ST (W STHEH & T forg e 1 wfe) ot 31T sgre Siman € 3R qor e § Qe o &9 # wafia fara st 21

Aarferafe oy

feeTfRe AT AT oF 8 It ST STAHTT TR IohtoT S Hafaf @ Stniaa Ffie shfee waftr st 3T e sitwifersh qeuieh o STTHT W YeH
fop STt &

ST YaTfafts AT, SKF S T ST § ATET SR fedTe Siega ok AT 9 fofa SiTar 2

UIdellol, P R-AD GolgIieIi 3iiR T Ra® ufdHufirai

T WRITH AT H STAI S Tt aTet ST 3hl o HT=IdT 3 St & ST ST shr STl oh TROMAEay his ada ST el § 37 7 #va 2
for wrTeT 7 afeats 2mml

TR e, SRTIET 3T AT T fRAT ST & STel $oh1S o W18 ETIoId QTiicd AT SHT STRIcd 81T & S I8 9 & Toh aTiicd shi e o forg et
SATRIATE 3h SATERIHAT Tl BT HATHRHE SAGTIET T AT T8 &1 ST €, T ok A1 o AT W Wl H $Heh1 GerrT fha St 2| forctr forsmor o
ARG, FOIfeRIT bl = A1 TE=HT ST & S T € ST GerraT fofam ST 21

3Iolredl 24: 1Al & fe1u 31o=1 fevufoRIt

1.

B IAD SAAT
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ISRLTD Yit rofsier

T ISt ST F 19,802.51 AT (Toa5et a9 £ 18,366.81 W) Forew & 75 ISt 1geier (31 1 3706) % 1,892.34 A (et a1 % 1,904.70 @)
2l

drcl ul¥uferti, 5pul 32 3o

STefer S T H, =Ty T, S, ST 37 STHTS 1 e 3 o et I e ST 8, S hH o HH O T § G T8 shet T o SR g1
2l

DAl

TEAT S 3T, SRR AR, 1961 T T 11 37 12 F T8 SR & T 2, FATT WTelt § oL oh h1g STeT et o 1 2

faSolt Agt 3 =rx
(@@ T 1)
a) AT 530 1.34
b) TTE/HETAT 1.54 10.66
¢) T/ /ST ST Herar 448.14 250.41
d) AT 51.05 41.71
¢) FERIT [ 7.19 6.90
fagoft 3gt 3 sirr
(T T )
Foraor 2022-2023 2021-2022
a) RIS, FHRISHH TH oo 3T 8.41 3.81
faferer SoterRl I farazur:
(ArE T H)
a) B HTE ¥ ARIH T0T | THMET 31.46 31.42
b) 3= 101.54 5.12
FA 133.00 36.54
ACATIA
(e )
foraor 2022-2023 2021-2022
7l afEu T O e (STEE 4 96) 1,200.29 1,158.98
A TR oh1 TR (STFe 4 3 ) 282.26 255.36
1,482.55 1,414.34
. gSia T & geafana (Sgee 1 96) 881.28 893.08
AT 3R S T TR AT 4T Teagte (ATEe 43T 3) 601.27 521.26

Y o SN FEAH T ST FSEAT o GToF oIS Geiled I1eT oi--a &St et forart T

TR STee EET, ISR 31 TATIHT TR THR ST TSTET LT o FedNT § U HIATel o & H 1 715 &, S 5 3T 2010 i TS HEmRret

sieror ST, 1958 % Ted Uiiehd ) S-TISTegR (ST2I) Tl FHTITera TSTeer o TSauTet sht ST & 3L 27/12/2011 i 121.4550 FFA 0 ST
11/01/2013 3T 2.9305 TFAR HH TTH-SeA 1T, ITAYL eI S 3hi 99 7 T TS TR STEHTSTH IAYX h T Tiee it f-mior 2 F:3[eeh searaia
1 TS oft g wifir bt wyfir ffer & wisifere Shfee & Ty sraret wa iRt o q8d T 1/- o 2ok qod o &9 | {7 2
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T, T STEHTICH ST & Tod T 3 SR 31 ST 2018 & U STt e € 3 FAfTC 36 TR T 357 AT S Heer,
et s feafed s i afsrar o R)

11. e i €IS (<), ST h JITR H@AT: AAAAI4730LF20219 fiH 31.03.2022 % AT § 31.03.2022 ¥ ST AT, 1961 T 91T 80G
o ded e T JHIOT 01 e forarm 1T 21

HFFEA 1 § 24 T TR

AR T feten 1 e o STTER

CNIECEEE]
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TTEE IFHEE
Firm Registration No.123227W

Ty foia o vew Ii9T sRraTe
IR ot fort e s St
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