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rfergEAT
Has, 27 Fav 2024

w.E. ardersun/ATs/ fTH/2024/01— ARATT Fay e AtAEw, 2017 (2017 #T 33) #
1T 35 FT T&T «Tihdl FT TN FId g0, AR T8 HeTH, Has FT A% H2d (TS 3F Taw4)
o g Aot fafam aemar 8, sruriq-

A |
EINEE]
1. Gfer ot siie wriw. — (1) =7 fAffet i ardr gee g, ga€ @faaw, 2024 w27 S a6 )
(2) T terRTiE TroTa=T § Tt it At & Ry giv
2. WL, -
(1) == ATt §, st o= & " T st st 7 21
(F) “;raﬁﬁﬁehliwu T ATCHT HEATA & reators FwTRd St =37 o1 Reetmr yam +37 §
(@) st F1 T I Ygad gere Sataay, 2017 (2017 FT 33) Af9ea 2;

7725 GI/2024 )
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4

(M)
(@)
()

“FEAF FHARY, A FHEARY T A-GafiE FHAEY § eI F
ORI AqT-GAT H 6T qaed] T AqHeTT FHATAT & FAATET TH1 FHART
AT 2;

“Frfr i &1 ared R wfgerT @ g, B amEs 692 (J1E % Ta+1)
ZTT AR HhT AT SATFTAT a7 F=mht w7 e wv i orfxe e &t 78 2;

‘AT ST T ATeqd Qe TTTAFHTRT F el | "aferd srdiei #7
et F forg arg gmer wfea srfrefrr wrfaeery & 2;
T “TTRH”) T qTHA FHHET: HEATH F ITIAFRTLY, ATHTLT S/ 1T F 2;

“yaT S fAmtor AR #1 9 geae F amE gEe (9IS AT T99) g aisa
wa s fawtor gfafa & 2;

T T ATAFT T qTeaT FEATH F T TTE AT ATHT | &

“qTETHT” T qTead reATors FTAFHAT | HeA § 9210 ST T eI 7 a0 7 ;
“THTA” T AT ek g7 (s Sfmmeasr & 8 ST 8% F 8690 J1 FFwaT 47
wfafataat % forg e 2;

“SFAATHATHF T FT qread afAams 24 % 3u-fafew (2) # [fde sameares
T & 2

HHE T “HHT T F AT ATE g1 EAHTAT F Jqa e qerT T,
THITHUE TTHET 37 STTHET | g ST {1 & QUITTor -/ H

"o Ud T A" T e a8 gy aied o ud oy atutd 1 ;

T w1 Aeare ey afafat 1 arerd d@eaw £ e FAeares gt wfat
T E;

"R TTHR TR T AT T HE o (ST S TAE) g7 TS0 FIHE TiHd o ¢
"R FT AT AT TaeT qeTE e, 2018 H §; 37

"STS ok FHEE" T JTTT HEATH F 9TTEF WS (SIS AT Taw) & qr=a 7 g

(2) THH YA 91ex 37 AfSeatwat S =q At § aRarfog 981 8, At stfarfaem ar sfs
Tererd e Faw, 2018 & afvariva 8, s Fwen: agt o g, S srtafaew ar i
3+ foru fAfde )

e
AT HST (1S A A )

qTHF U (TS M Ta+9) ATiHT iR, — (1) g9 = (A1 AF Toa=9) ATHET TS F 1
Mo Afefaae F 9T 4, 5 37 10 TAT AT Y& Heme 7w, 2018 F 99 3 3iiv 4 & 9qaw

T s

(2) wfafa srfarfaery siw et % s e # "eeat % amiEa & oo stra sars w6

T H G TS| F ATHIHT F T qr=rar i ah=+r. -

Frs AT THTT T ST THIUS TR AT TR % T8 9¢ 96 § 77 F 77 g aU0 F FH 7
TET 2T, 9T AT {hd g9 & o 9t g
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(2)

Frs AT IR T 95 F € § ATHIHRT g o0 a9 a9 91 781 g o 9k F 9 (F) w
FH I a9 19 2N

(@) SeaforEw Ipar, UETTI ove Y HeAr Rt F wi) A e[ Ay,

@M afugmar yefea it =TT &iv Aqea awar F ara Rixe & 7fy 9 59 7 w9 ad
#1 FAT O gt AR, $iw

() IO ATTS GoATad § FIs FaFa [eoquft T8 gt AUl

starfaam &t e 10 ¥ ITART (2) F G () F SAqid aIs H 1T qaeq FT ATHRT 9w

g fAfee i srater 0 g X ae R g9 F o9 Jgie 98l ¢ e strom

T T Ao Afertaay £ & 10 7 3T (2) F T2 (3) F AT T [Tk qHT

qIETT HT ATHT T

Tfe IS AT FvF sryeATera Fon 7 ug RF gran g, a7 Meas Rt soow g i [ty &
TUF et % Sa¥ TiHaT 8 F3m

o Rf<F & o0, AMEsT &7 O 39 aTd 7 F w7 &1 G9TeEd arHihd AR & 98
siif=rex |7 A9 T g2 SATu

Ao ot Seqia 3 % forT 6o F 93 AT aqHTT S, &5 7 T st & aerHeT
T qFA gl TOAT AIE FT TeqA U HHT T2 H] a1 # A7HT FL T g, o a8
ST HAEA, TAT ITH! STLHAT 3Y A1 % a1 | 99 §q¢ &1 10

FEAA G A1 H ATMHT 7T T a1 1T TG HT J1S FT 9287 g * (o1 forfaa w=iafa
AT T AT AT  AET SO FEAT g

(9) & F Tt Fh1a HEET T AT THAT FT TAT Fd g &1 a9 6l [Ara=re (FT )

AT F TATT ATEFHAH AT FHTAFRTA % o1 ARG BT ST Tt 2

(10) ST & STE=E ST T ATEAT SIS AT AT T2t w1 Jfafiae i@ % e

qiAtera T srom)

(11) FEATT FT T FATHF ATTHRET AT ATE FIT AT HEAT FT HIE A7 q0Z FHART a8

=T g grm

TS T ASHI F GATAT | FHIH S YATS ST qTe(t TihaTu-

(1)

ITE FT 9oF AHTAT: TAF o9 AgH § FH F F7 TF I1< gRI, TAT q1E 1 T Ty
o & forw 9 9 F:9 dag fae &1 i gy srosm:

Ford T sTemer, 0 | w7 UF fagTs qaedi 1 o 7 92, SEreamer 5% 497 99647 6

Ford T srewer, Bt oW scam@ers g o e #39 F U oen g@ear wo A f
FHTLTLT 5% AT THAT B

TS T AT ToF 6T ALAAAT AT FIT HT JTOIN| A AR ATE % UF fAgre qaeq a8
#£1 Y ot S F o Few 1 T w4

FT o XA o AT | 95 Hl A THTE F HIq AT AT ST Tl &

T % ereger 1 squieata ®, aE 9% 6T TeTAqT F F (o0 TR qaedi § 4 <489 |
A T FEET FIT T ST |
FeA | o IufRafa, ar st a7 fifean o & Areaw & ggwaTiaT /e grm
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TTE T A= TAF ToF FT fEd G=aT (3-99 F ATeaH 8) 0 F TAF T2 6 95F 6f
Tt o w9 o F9 dug f&m qger 9onm, e aoF #7 v, At s a9 7 oo
S

weis # Y oft w1 et e % o yeamEt f =T a9 w59 9 w0 7 i uga are
F Hf=E qF Tgadt ATl

TS F T g 9% ° FH F 7 a9 foF T8 a1 ®1 UsieT 9=t R s
qEEl & A= aaWe At AT H, IR a==1 F agaq it T 7RI

ST Sreqet AT (Ao i T | I 2T 24T Hged Ul ¢ 1% 919 & Ba § qerer Ao forg
ST T ATF9THAT 8, Tl a1 A0 Tt Faeq1 F 1= TRATAT T U Hehod qTT FE qhal
g 3T =9 YR qRETeT S UH T w1 SHIGT AT A Fd ATl Haeq1 & aghd
FTET STOATAT AT FT5 Sff Fehed IAAT 2 TAT 3% areaaret R, 9 3 UH Hepew 1€ H7
I H aTia T B

T T3 UH TIF ATH | A1 % FH F FF Uh-Tdgls Taeqi § Gahed & T SIAT TTHET AT
FEATFA TS0 AT BT 3T T AqaTda F foru 912 o Ta=s i1 o7eft 5% § @ S|
et sreaer A7 e &t T # fufa saet aget 8 & g & Ra # aore Mo oo
ST T SAELTFAT B, gt Aeqe, e F awmel & UH el S FT a6l g, ST sa9q®
g, AT T F ST FT TS0 Fd U ST UH A<M FT WA F2F & 18 g7 SAqaqwedq *
o s o st

T & e 3N FAviaT F THTORHOT 7 TEFT AT ITF ATSGT FT TG -

(1)

TS FT 93F & FIAGT qi=a g7 (M9 & A § JAT /0 S0 9T redqeq F SAHEA 5
TETT THT TEEAT AT TRAT 60 STOT AT J1E 6T STt 55 | qf2 o forw @ sra

q=a I ZEATAT & ATE T F5F F F1AGT | o1 qAT A1S 6 AT G STAAIET dTE % TH
reent siw Aot 1 yfor w9

=g a1 % ATl FT HTers g

= a1 &t 92F & TAF FAGT Gl UFH THIT T G F qi=rd 6 FAd § T qT
T T AT F FTATAT | 9T TF T (29 F FTATT § STAT FH4m

af=ra a1 F Gaferd J=arat F1 6 £Y FaTs & T Serm F gafed Fraedt 1 § asEm
TS FT Ft=a A7 WE9F AT aE F AT FRT AGFT F1S AT ATh, SAT W AHAT 2T,
TR T F AT THYF €T F, HEAT F SAihg], ATHd], qAd qg¥, My v deam i
et s Oty  d3er & =9 H F F4

S F I5Hf # 9RT A7 F g N F wea; & forg . -

(1)

(2)

e F oo fa @=eT (= fFamn) g 9y v, |5, 19047(1) 2016-2. IV feAiw 14
@, 2017 & AW F AR AL gATE ATAT T, AW ST wE aiagd 6

SR 35 o
TS 35 T TS A 3zt AT A 6 o Sy Rl o Sz o 6 e 26

e
IEEN ]
RAas i afeat s wde. -
(1) fRzas sfafFEm =i 3% 929 a9 U [t & sefi| a7 e gyt et

oTfRFAT T T T
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(2) fa<ha orfRFat T AT FT THT ARG AR F G By Faw, 2017 w1 9 G
ST

(3) ety it T 16 FY STaTe (1) * srefiw [Afde wd=at * st Feow geam F 7o
gferar, orrer, wtoveror, fHEaTe FTEwAT 3T A= AATATEAT T TH= 3T ATHTT THIEA0T FTT
TAT G o FHATRAT IL THIE107 {7 goraf=a fFz=or off w=wm

(4) TRz T o S gem: -
(F) HEATH F T FT AR FHAT;
(@) TEIE § FATAR AT eI 6T 37 A0 T e for i orver rafarfari & @roor % foro
St AT dATAT, 3ﬁ_{
(M) TS % AT F ATER GO " G FwAT HT TS HAT
(5) Tz FMwferfaa arfxrat FT SR F3m, 47T -
(F) TS GWT T THT G617 37 TT-HF1 981 9% HAgeat F7T;
(@) 39 aHT aaGl F for sreEATeE aiReAt F AR FAT, e o ag A i
El
(1) S FT TAAT F qgT TR qGETT 1 9 F T8 I AT FIAT;
() qE T qHF-IHT 97 RgiRa v & aqEr, [@fe 32w F om & Tw ase
T % Tefe =77 FEAT,
() I g 29 32e¥ & fou wiga wfafy g Heaa o v sv=fea suwor a1 =
AMZEH I, A1E T THA-HHT 9T 77 A T2 AT T, a2 91 § ST,
(&) T g gE-aug 9 Faiia aat i [t & e wi=rh aeeat v gt av
AT % HTT AT F TISIFHH & oI ST,
(m) T e w== a7 s w1 Fuifha sger F semar G o= sger & o
FEATHY ®9 | SATATET F T ST AT,

() TARer, e § areY W@ & R, T S A1 3t a6, Suted g9
FRG THAT AT FIE F HFF T3 T, THI-AFT 9T A H1 AT F FAAAN,
AALTTHATHS STIRAT T AT FEA & TATAT, AT F FTAT FT Fd F [oI7 ATeFT FT
AT 2

9. I & afvFar ST T F1 RITUF FT TASA. - a1 g fAees #1 Fefefea ot siz s
ST T ST 8, e -

(F) HEHT TEEAT F TTAF TRH, THHUE Y, T07 TTHE, S F ST, 980F
TrRAE AT fafSresT srrae, statsa AT srhee # 9at 9= R w3 o qar+ea
TR T TTHRAY THEE I7 HT9E STHEY 3T U o 400 9ai & &9 § [
T ST = &

(@) HEIW F gAETE H9Ed 6 o0 aeq® qemaarare, qdqrgRrel, geEd, o
AT, TS AT Te T qigd T2-foreror Fw=rieat #1 3f=a wa< w g
FAT TAT ITHRT ITRATHF < 377 a7 o1d a7 F+:27;

@@ e =T Ao o omver, wfeveror 7 forerr F urerww F forw AT ek g St 9wE S

ater Tt s 3ReT F forw oreafor, aeeieht S gormatae® FH=TRAT w UHT 94T ST
et % srefie srgwfa &, Beg 3t =iw o @ 51y,
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oty i aREatEt F 9T F 9 § w1 FAT TAT AR THGT J0 =, Jas
iRy $fiT aiEa 9% T oY ATt & g% 6T T % forw sraears awedt s
TAY FTLATS FLATI

HEITT H=TAT o707 =0 FLAT;

AT IS FT TS F2F AT (Stae At F gataa et 1 faar B sradt qgar
anfae frw Afeae = o wiEse wa;

AR ST T aeel, Tie F g, 39 o9 & Jed AT w7 & vAr erfas
AT FHATE % AT T FT TROTH 7 &,

T A [T, 2017 % ER Ao =1 FT 9 °1d § ST,

UIE: AT SO T T ATIITF BT T TAAT F (oI ATTHT 9[F | F T FHT T AT
&

GEE, TAT AL A TSR, AT, ATSTEHE AATTEAY F HaATerd 97 Tl HSET T,
FAT STLFTRATSA AT T+ TeqT T STHIH AT T LT 3T,

gfz Bt For § g g AfgwT uE drg |7 atgw 9 g, A daty ¥ o
T =T F AU TEaT g, a1 [Haers e F T ff FHE F guT yamEtaE
arferrd & Freft oft vt oy =i 3w, S £ g st awE,

T % U i seae &1 A7 | sqae wAn, fam e ¢ [ees F fi= aqag
TN GIEF, T T A IR a1 F T&qrd g7 AterFa Far smar 2, fofem w0 8§
BT ST HEAT F 919 9T GO Y Tei® UAT ey 9o #f a7 9 FHaes g
freaiea faaT stroam, s Agers Ue sqae % dga et ot =ist % dae § g
w7 F IALETT 7ET g,

e T AqAIET fRenfaget F aqEr, yedw, afafise Seaarfad, den-fmtr
Tfafafert i e J9T H ST F A 9 FHATAT T €T 1 TcdTgd Ia
AT,

I U At F o avTgiy Y g "@eret A feeafawmerat F ary deforr
ST AT ATHI T TN § T FAT;

I T O T Sqeens arRarsETet, T w7, GEA & o aared,
TrasTaE $fiT S &5 & AT % |91 e $fiT 9ggRT 9TERn $6Y o7 99H
=S FT T THTE FAT;

T B fesiRat e FU=1Ral & Fraieas g i SraatiRat & s #i
et w0 % oo whenst, &qeme, s & avg aRarfa, Afds =,

e o guv 29 #, o =7 & yew 78 R T amwe § s et w oo
AFLTF IUTT HLAT,

qHT-HHT U7 18 g vt faxhter erferait &1 somr 2

FTE, e 1 a1 i UEr afedi ofiT FET H T, S@T G ag et FTET
forear, s g, safea, A=t Ot a1 T Y & @dig o7 o q9T Jst
F oo st awEr,

et ot Freor & weae o RS F aquteafa & S, S (ST v S o)
3T, Il SRt ®, Aeers g a7 o w o &1 S H ¥ A7 Raew *
FTATAT T TEHATA FIT,
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10.

@) |t AT A7 auteata §, R UF T8 FATET AS9 F 7AW F, 0@ 1 H F UF FH
AT Tateta % S Ferd & Frias £ @6 w0 & T Sfega F4m;

(@) e deam et £ Pufa oz qrerar o Fam;
() TEIT FT FAL9F GEATT F T QAo A, Twraiies 9ug F7 2987 gRI

Aeas F aRadw aa= F forw yesia SRew - (1) &= g o @=mer & a1y us gueian
FTI U< AT ZEa1eA< Fohu o)
(2) |UHAT AT | HEAE F ATMHF TGH ATIGEST FT ATATHS ST [UITHT &7 § T F9 T

ZTTAT STUAM|

(3) TRz &t ROE F us w1 F =7 § weoe &t arftr R o Referfea st ge= i

Grrq-

(F) SO IR (FEe ATeHEE AT WA e ) ST saeige qrear
(THITHULTT A ATEed o fasea e am/uaIfue™ ¢ usaid fide &
A TS /AT wES9e %X sHe ITaaqde (SURTAST) OraT 1T TUITe)
T A9 a9 S e v & forw e Y Trdi seamra ST Shasd Y,

@) = AT 9y s fee s ad F S uwgea [fe sie Fide [ g,

(M) FEHE T IS av § UHFq Taud FEFH, Aed o4 faead usHiHeed oiw
TiFeT AT TRATAH TSHAT § -3 AT = S, AT STASI AT 7T
=T ot v e st a7 snfdfs =9 & Faer ot F gt &7 et v g |y
THRTT HHTT HT TTAera|

() weree fore F g o g forerr AifR, 2020 F Frateaa o om0 U fAfore wew, qur
HEATAT ST WHTITer &1 § 2o forg srmar Amior § st s&eae geum 1 qiasn

(7) o ad % S gae stee arfeafas (U8 st @ R S At 9= sie s
IAT) TTH FIA AT HEATT % HH1T TGEAT 3T 7 FHATAT Aigd 0= ATTHIAT
F ATH 3T ITH F TAF FT AT 61 T2 T q1 Befiw ad & Tw vy et
ZTT T30 7T FAATET T 29T AT e

feer F it yaetw afeam £ e su-fAaffawe (3) ¥ @ (%) #1 di9 i v su-fAfFHeaT (3)
F T (), (M), () T TE-IT 30 SHT FT A0

ATHF T2 (A2 AF TAHE) TAF 99 ATARE G aF AT T T AWaS] & (o0 Jfai=s
T 3 TR, T wear F ead F qgee F gedied & o uw |t st # GHET a9 S

o % F1 fRoaree it 9 g arfrw e £ sroefh

3u-faffTss (3) & @ (A1), (71) 37 () W FeaF F v2d= F e F o, 98 [es *
JeotT 32Tt F1 fHgiha wam

AHTT TG W@ TRUMH &, B Hiad T@ TRIH &, T ST TAEl G Jaem,

FAITA; T, AT, AR ST SR 6 AT § e ahone o =R oo

FTIAITET 329 AT AIALUE &l

(9) dTE HEAE 3T T wEerw gy U U "wstEr e # sfafua AmEst F o aE
TREATH T HATEST * AT (o107 39 & FTAfAearee F7 gedisd Ham

(10) e #1 FEam o S aer aRaddm aaq f1 /e #1 FAoi fAeasw ft s
AT AT T SULh AMaS! % AT 30 U FTAAIET gediF & Mg 97 a8
T 3R ST
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11. fAzers it w1 fAsarea gHfizm afafe-

(1)

e 1 Fw1 Froares aefear afafy & fufofea afee 2i-
(F) @TS FT AL AR FT AL TAT,
(@) TS F AT F HIEAW F 978 g ATHT 9IS % qaeq|

Ao 1 Fw1d Aoares Ftar afufa sEeaswar 724 9% doF FA0, Al ToT AT a9 #§
FH F FH TF G g1 3T T TEAT 6 TgHT A1 T2 Y FATS SI1 Tt T 2

AT T TF ToF T AT AL FIT T AT AR T qigd AHIT F qaedl it T
Tt &7 U fagrs afafa i B ff So% F e fiem w1 e wom

Tz afafa 1 stexer et FeoTaer Tt orfRal T ST w2 § 9T B, qT LTS AT
AR T F F % forw et aae7 F1 R F0m a7 UE [y oAt o suterfa |, gge7
s ® 7 TReft v =afe 1 et 1 A ¥ w6 F79 F o gHm

=T TiAerd & Sferd qaedt g forfad sy e ST 9 sreer e s e

T A doFl F U AN 9%, FEGT HiT AR AT [P T Fateq THATE, TAETE
TREdAt Afgd 29 qiAfd 1 i a7 Wt AR

e it w1 Foaree aefter afafa £ SoF F o g=ar sEte us arg gei

FrE oft Faer A AT F I FEAFAT T ATAF AT AgqT a9 AT A I FIA TF, AT TEA
2, |fafa & 7 w2,

afafa yas A< av % o o vs aw fFfFawa 10 F su-fffew (4) =i (5) qun i

10 % 3u-fafaaw (5) & fAfde amEst F sram ax Ager & wrdfAoares it aeter waft gu
Treer % gRaaastier aa= 7 Fmr F ar § 9 F7 A w3

HEA IV
fRveror i - RRveror =T

12. qar ¥ < (1) qEaE F G S (sEtaag s afafagte afga) s @9 st quar e
FT 29 ARt % e a9 U Hee et Rt g e g

(2)

(3)
(4)

eI % a7 Raw =9 iRt £ stergear it [t @ g w8 F fiaw aqm Sroa a1 39
T qF, TAadT TP SR SSORAiT e, qa8 9% @R e Far Faq a9 9% a9
9 23, 5 aF T T srferfagw ar fert =7 == ARt % | fgmard 7 8h

FHATHAT % FeT 3T TAT T 9 A1S g aATU TT AT F a7 21 g1 ot gt
FASAT ST FAT HT 1Al % 39 Tgeh & dael H A1 =9 gt i Jar Faa § sy s 9
aTtae a7 feataa a8t 8, Maferiaa =t & araem &g g, st -

(#F) I 7w & @ A, 1922,

@) Fara ffae e (smeeon) e, 1964;

(

(

3 4

) FEr ffae gar (attwen, e s odfien) R, 1965;
) Fer e T (ggh) Fem, 1972
() araTr A<t e, 2017,

Ae.- Hag & T94 & forw, 77 =7 fFmr Smar & & g F steger &1 2= ffaawt % saew ¥ oo deamw
FT FHATLT A1 HAT AT
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13.  WTCHT weiEr gegT (Hene) sfafaas, 2023 (2023 #7 23) F YA g1 § 79 G9a FHATRET F7

14.

(1)

T Yaer e (Herra) AfafAem, 2023 (2023 FT 23) F IR g9 & 3% 9 Jed1
T I we® SAfRE §E T # ST 9% AT FAT I FAwT, I Aty $iw It
fRaedT sfiv orat a o Y, I=E o v Al & Hae § el AtAFd o Eerrterwt
F T IO F3MT, 97 T a8 a9 91 F:3ar, S T A g97et 78t gid 37 a9 I uar
FLAT LT, T TF T3 IHHT S THIT qgl F [>T AGT; A7 A9 aF F 05 w0,
qiivafa® v AT F Fauat s oadt ® fFfet & sgaer § ke & g F e
afeads A8t w¢ T sram

T F fAaers T grese o fFeme #H=r &1 1@ g, i i wiasy @ s i
AT AT TR, ST TR AT yae st ("enre) srfafaam, 2023 (2023 #7T 23) F IR
T | UgS A AR 3T q9I-T0T 9% IR Ren-fAEert F oaqar suetes off §iw =
Aterfaw F AR g F 912 =4 Bt F qdi| @t sara 7 71 afaf@am F safgee
F TS HEATH & H{{aATer® HH a9 S F 918 Fle Gr=ar qgi aqre STt |

Ford %, #fx =& o T 7 aftads ve FH=wt # Eiw T g, 97 e gy sHE
& | ATHL FT &1 6 ATHTE IHHT TS qHTH 63T ST 7T 8, 47, TiE =0 d@ae | FI
ITHLTH Al AT T §, A7 HeT9 g7 39 TP FHART % 918 § A9 gt & qriestas
T 7T FHAT & AT § UF HgIA o6 AT F a6 Golras] 1 qIar w2 q979 677
ST THAT €

o e, et oft e aga A TR ot awarast a1 s aEaEs § e i @
s= srferpTt % form ereai o feft oft &9 & 1 e, Feers siiw gvom % aer sfgeerfat
F 70 U Hed F = o F6AT SATUAT|

Ferfors, g, Tl ST =T qer AT FHATRAT T e, e iw, wdew, A,
Fffeeor, g €t o s fRgfRe it R six Jar fr adf -

T fafagw st ast v fAees "o & i =it 92 ang g
wqrft et F faeg vt a1 wiafag e o s = ff =7 Affawt F srefie oanfae gim

T TS G AANST TAha aqaHTT | THhd 98  aeg A=y h T ST e a2
T S AT 9= 7 B w7 awar 21

T (frerur-Fe=T) it =g 9 T e qaty F FEAFAT F TAF 9 Sl & & UF
T % AT | 0 39 T H, R sl S 7 #aq¢ (T197q 9g@F Ay, THiEue
THEE Y i e 9% IrRew /AT vt Fe7 ¥ GfFed-aF 99 F w9 #) e
FIT SE9AFATA o e 92 At frm sar 2

TAFA AT FHATRAT (FTEAF, THART 3T ST qQ0) 1 GeT oo FH=rat
(ETer) T HEAT F JEa: 1.1:1 F S § gem

ITE &9 AT F FEAFAT 6 (10 1:10 (T 6 FTA F &0 TF GH) F TG 6 AqER
FRreAoT (ST ToreF) T=T T ATHITET =T ghorg Hm|

T T RRAAT i &7 (17, Forad ! Fe7 # [t sre 9% 9gm e, THIHue i quf
TIRAE F & H) T g7 au7-a97 a2 Faiia o smam

Hear o Rl T aw foveor i fie-fereor st 3 o i s yees geemet |
AT TCHTY % TReiHEer sl aT9ee] % STa @] gl
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15.

(18)
(19)
(20)

HHTT % FieT S AT T &7 1S IT SATAIST STeq 0T SaeTFHATSAr * ATHT 3 TATH AT
& F HEAT F Hiogar JaT Rt siv w07 ffee fer et F s @ 12 # s9-
farfferae (3) & w=hia 8

Fz-forror =R F e ST FAT Y o A FT AAHIRT HEAW AT FETHE
AELTFATHA & AT ST TLHAF FT § G % HiG@T 941 =awi a7 F07 e &ar
AT % SE §T9 0% AN {HT T ST A a9 G0 G0T-80T 9% G 6l St
2l

eI % Hisar e a1 Fxa mfEe ger Faw AR 12 % so-EEas 3) siv @) #
sheafea g1

FIATHT AFIAFATA F o0 off Fder ST 7 o6 8, ST Feawor gug-a97 97 [eeas
FIT AR STafar ST st s w1 fFrawon F Aregw & faw srosm

T gat a¥ FgRe F g FEeard, aear amde $i aaaae 3g forer e g s
TRom-fAgert & s S % gt et § aRarioa fre ST, qur Serme & ger e |
Ty =9 7 oiue fFu Sru

e & A-fereAr wat ux fAgfte % forg Aerard, aefieeor, qerateEt, aaaan sfiw Aadt 6
TE FET AqT AT F Rer-FAEet F SE™ 9% gy qeA F Aqared Wt S|t
AT BRI

e, 9, o vamEEE AfaFRT & o a9t getaq Raamt & wmet § qaug-a69y
T TA-ForeAvT, WorHTAE ST AEATRT FHATRAT T HEAT H AELAFKAT FiT THAT FGA AT
Aoty &

Ao, 9, ge7 wmEEE AfeFR i o a gataa RBagawat ® wmel ¥ a1
TR o7 it FRrerer w337, Sy gant #§ g o st e o=t i e [AfEe
g

HHTT A A-Freror we=RRat 7 Adt & df=ra avt sfiT 9w TR AT (FAqg=a ST AT
A=A AT A7 377 {AZET avf a7 AFaART safee a7 ofds €9 § FASTR a9) T Faiaq
AT 37 Fe IT AT TEHTE F [Reriaaer i HTaE oR] il

AEFLAFATTATE THAT AT AT =TT ST FHel B
TS F ATHIGH & LT T FAL9F AFLTFAT F AT I TG HT AL T 2

Tre-foreror wet Y AT @7 ettt off seera St R afafa g e ¥ aeeet
77 fRefAgent & T seifea T Sruam siw Meers grr squrea fBFar s

(21) THeeF FRT ATAIRT T TS g7 Haia STaieF SeATeH s Fd (Gawon & Taar Hasdt

FT HTTHE AFLTFATH & SATHTE HIAT TAT

FITRTOr. — (1) AFHRTRATH AT =0T 99 T AW FU T FEARAT F AHA FT IEHT,
AFTHTTT AT T FEATH & FHATRAT F TIEAT I (AATHR FFTha THAT ST -

(W)  Srerfors- TEH fAgeE, TRAY, THIRUZ TR, g AT S UH o et
SrerforeR g omRer g, S fF a1 g a T s

(1) fre-drerfore- @e (U) ¥ sfeatea 9at & =T g+ 1=

ATA-FAT, TS AT ATOCT o Hefel |, HEATT & FH=ATAT JT T T A1 AT F =5fisa
T strar &, ST & Jr= & 2 arferr § st 2
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SIEED
FH. | QTG4 AT 09 SAART & Ja Bida & 379 &< gofy
1 Fa+ i | 10 §17 T 9% 909 1 9% EREAR]
2 Ja Afea o 9 | 6 T I¥ 999 FT IS T FHAT
3 A= Afes § 9 4 6 T 9T Ia9 FT U FTHHRTT AT TZTAF FHART

16.

17.

18.

19.

. —

(1)

(2)

Haterd uat uv s S ST Ae-foreror F#H=mT aea qva & fRar-fAEent F e a9 %
form ar=r g

TEE ATATIh, SR ST T-FAeA FHART THT-H0T I d7E gIRT AR TaT-Smema
TIHTEA ITaTE & forw off arar ghm

T it 91 3 A, -

(1)
(2)

T % AT (srafaeg s v Re o) #H=r =9 ARt g arfea ga 8
FHATAT T I w1 fGewo § [y qiawet =i St F aqo . o T waat &1
T FAT AFLTF g ST T T F 97 (9|1 5T aTted 3 2

yRmaty- (1) warafyr fAgfRe i ot siv ffaat § Pyt seem gnh

(2)

3)

T Agrat & g % gar [Aawt § [y odt & e afEtar sEtd & Aoares @1
AT AT THTAT 9T B

AT TROTH F ST 9T T IANT ATANF R i TF T F e 9w, Seteq qwry Ay
T qT:

(F) afEter A £ gower £ ST AT 8; AT
(@) warAgtT fit Qf aF g wrawe i Rt =
(

(

g

M) It IfRaT % aTe war quTe A ST At g AT

=) R aaaae o st s 97 s S e | 9 v (FarHEg ) 9% S49r
T qHAT B

F-fereror FH=TRAT Fit et ®§ deam % a7 Rt @ Afde oaqt % sqar sfafgte an

FEF aret Rl F aga et weff u= FgfE v Jgd™ #1 geaiw a1 aefiar anfae 8

THTAT TROM F e 9T ¥ IAhT IRIHF s i TFa F e uw, "gatea Je-ferqor
FHATIAT T AT AU

(F) FTAFT TAeaTe 7 Tereher Y ST AT ;AT

(@) FaTRgtT it At T Tor FrE ug; a1

(1) It ST F T |ET J9T; AT

(%) FZ-Treqor FHATY 1S FT qTF TEATE § qaGT F7 T 2

i fAeurae geai-

(1)
()

fAoaTas et et FHAT % F ST =0 7 UF =8 arfus qedihd gl

AT AT FHATRAT FT T2 0 J a1l Tedred & aa9 giyg & 2 earfiw,
TR ST o= Al & e us gl /e I7 e & 9 H F1T FT g
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20.

21.

(3)  TEATHA THAT TeAF a9 1 39 & 31 979 e fo<ia av it srafar & oo st i sosth

(4) geaTEa giEar O ag % ofq § g% g1 dadl g 3 IR &1 o1 g2 & sfae @
ST AR

(5) TR, ST wodl, Aw i qedrd afdta it qgrar § a°7 €I F et Sl v
TRl ST Feal & AT § 9T 3992 % 979, TSAwH [0 917, 9 aeaFharsh,
TS AaeTFATSA X T F FAW i Afdear f1 aag-aw77 ax qefiar 3T &
T T EHAT ST AT T AT SAAFHAT T FHA

(6) EHTT TIEAT FT THA-THT T A1E T ATANST ~IAqH ATUF HIAATE T FIAT AATF 2|

(7) I ARET S AqATEATHE AT ¢ T T g fowhiT ad it qeena # arfis Fisr
WY 3T ot a9 @7 g & 12 AT gedia |3 i FHaers F y&qq 7

(8) AT ATSAT & HTI-ATT ATMHF FeATHA & [oI7 AT U g TTET T ITANT AT ST TFaAT 2

(9)  =oft fereror siiw Sreafore =TT sfiw Ty Fe-foveror were R, qEET ST sew =TT %
T OO &3 It AT Taei THieAT 7 e gl

(10) Y@ TROMH &30 it 999 FeaF g7 €, Jed TaEET AfaFRy $iY o= qataa
Ragmwt % memel T ureeft =iv =t gt F g it ST gt § arte e o
s, e s et 1 9| w2

e V
fRfRe siic weff Aif

Agle it — (1) PR d@eam & auft g ofv fe-gwmr a3t F oo fAgfe wfarT grm
(2) Tzer it FRTert 9% F1F FIq g ATE T TeTeq HH1H 61 FH BT TR 9|

(3) =+t et o, awa, @, st =3 &, anfs a7 aeitas et % sram 97 foEr G
AT AW F TEAAT F S T2 AT 0T

(4) FAIEHT ST AT AT ST AT 77 A=t Ui AT AfeieF &9 F FHs0 avt A7 wem
=f<r % forw sreeror Aifa s aew F fRanfAdent F sqam grfn

(5) FRIT I AT F qga gt FAgReat s gr Ffdea afea === afata & e o
Y SATUIT

(6)  fareAvr T fe-foreror ¥ ATy, Aeftwwr, waTatyr siv Fate i @fer deaw F e Fat
=T feeaT grft, e a9a-a9T 9% 978 g7 AqHItad Siv dertaa B s

(7) AR AR ZRT THI-THT 9¢ AqAIGd ToATHT TI-TET AT FF Fa20l F Jqar
FASAT T FIATHE ATALTFRATHA 6 ATHTL HAT ST

it it fafer, -

(1) &t Wt gor =TI & Jreasd |/ i [T

(2) Stgt st Fr Heft Tt g AT AW AqraeTT® g, UHr AdT B GHER 950 ° &S F Arery
T 7 e &t agarse, RBfvea difzar, aoa @iz, T ade e e arfe 1w
st = = F y=Tha @ Uit BT s Ut v o a0 g Ty S F v F
et & et B o 8 i Meers i Rrerfent 9w grm
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22.

(10)
(11)

T GIRT (6T HHTA AT, TAFTE ST Geaiehed AIHT T 6 A 6 THAT B T FAT 3T
Tfafa £t FrwTien w1 gmes qee (F7E ATE Ta9H) AT 9IS * T2 %1 e & srom)

F-foreror =Rt 1 Rt F s ww, el woff, aw=fa, shafgte, s s
T SR (Fexa gade) S e 8=t F areaw ¥ a9 (q)) F 9w ® oo adt i
TtwaT faferaa =7 & e FH=TT Adt, @ i e\ geaisd aiifa gRT T9brs STua

oAty &t RISt 9T Hee (AT 3T TaH) IT a1 & qeqeT H7 e it Jrust

FferawT FY Pt e-foreror FE=TRat F gt F orw a9 g aEied 6= F q9E
= gt fz-foreror Fy=Tha F foro === &1 gheear Fr e 3 i wtata f e F
e u, e f=-foreqr =t 7 e F1 wsEr & m

FEET ST AT AT S J1 7+ =T v ar Fwanr st a1 s &9 9
FASIT A1 & oy syeeqor St feenf=er foveror i fe-feveror sf=ieat = u=i & oo w=a
YT % fRemfager  qEm givl

STET 9&T &1 TR A7 Frdl g W=7 STHT Sa99® g, T2 d18 g7 [afead &9 § Toq
= gt Fr Frertvent aw B smoem

et ofF =af=e i el adt g Bt ot 92 9w 99 9% [ A8t B S sw % & oag
=g, FATE S FrfeRedT TaT FT TR 97 J&qq 7 F D

Hreft weft % dga Tt AgReat % fore e g gfem g BT smom)

TRt F A §, B oft =it i 5g U § usea wg R st sta 9% & ag qakar
FrzEIFTTT AN

(12) Tft «ft =afxr =1 freft oY o2 o= qa 9% g 981 T srovn <19 9% & Aas i1 7g 9qf2

(13)

(14)

(15)

7 21 fF IEeT =71 3w T i s=ar )
AT FHATL I ST FIEAFR T FA 6 0T AT I Td 18 ATAT ST+7 T3 3 ST 6
& H TSI FTET TEQT FAA T SAFTFHAT gRIT|

TAF FHATT FT agelt FARE F qug deae i 92 F o st defors T, w7
Fqwa, s TSR % TEarEst THI, IqAted TR F THI § q TH0T 95 T&d HAT
AEFLTF ZOT |

Tfg BT AT w5 77 91T STar B FHET 9 T STEERT Teqa A g AT ot FYRe E

U srEens a7 Toq 9% ¥ TR TRAT g, a1 99 6 9T 3 STeIEETeS
FEATS FLA FT ATAHTE qLiera g, oo Tonme it qarta oft enfaer g1 7t g1

Hh Wl AT (1) g% & uat 9w ad FgReat @w adt, fww v e afafy i
FArRTTeTt 9% semha g

(2)

TR et ¥ ZT-wahT whwar gRf-

(%) sraee Ao g s B saw S 3 frerfer  fore efea oo = smfta w4 s
TS &5 o T AT BT GeTThT FHUT S R T it + forw earfeferee o o
IFHTEATT T T T&TH

(@) "F wedl, fFwm i geatea auta o fF g F o geata o= F qw i
TaRTRert & STga STEarl & g= 9 fa=m wat

() T JT H, qE AT, @A i gearna afufy grer aqeifea sraewt # qEE
eI i TreATeRTe % fory s e s,
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23.

24,

() afafa F ot geeai #1 9% § IURTT THT AF9TF R 3T IQ FlE TaeT 9% o
IqTRAT AET T ITAT 8, AT Hafed UsieT Hal ¥ 39 3AYe YA 37 S[Tuar 3w et
FXT THT 3T 9 o= R s

i wx sifaw ot s 9, o sie gears atafa & e F sram o A
ZT 3T ST B

T FH AT 92 T FARAAT F o 7 g B smom, feer Gfeeaa fore smmd 3
T5F T &¥ STUIT

ye it FAgie o @ et v e Gt et & 1 ad i srafdr F fore afEtar o war
STTEA

TRETAT Sratd F A THI-THT 9T F Foared i g F1 ST Tt g i 3tea i
forT sy 8

afvefte srater % arg, @ & w1 Avarea i g6/ £ et €, o 1 gRT aqHEd
FET 3t=a [ fore ST )

At wrie & sreme uw s @ % w1 [Aeares f oft gRg-aw a7 g i St
Foar 3= Aot forw smaam)

fre-foreror e it W fT wiwaT-

(1)

Ao, q9T-997 ¥ 9, T T ATSHET, Sanmersdt & 9 A F e 9w
ffesr fFramnt & = ft gy fv sraerswar fi aaT-aae 97 gHeEr #3907 97 9t e,
qT=AT ATASE, ATG9TF TRAATT TAT AT THTT 19 JATE HIT

9T, TTE-BT AT F AT ATIES! & HIqT G819 % FEAFHAT % ATS Ga1ed & o0
THI-A9T 9¢ S T AqATRd a97 g e Rat s oat uv seHE w9, S
AT 1.1:10 TTF & ST % FATT | R

TRl % T e 9= § 1 e i da99TEe IF Sead AHd w3 gu fasm
ST 8, ST B g g A B srom)

TS AV T AT TA 3T ATATH F 10 U FH=RT 9, v i w1 FHoures
et atuta s 9 a7 afffa s freme afvfa F #ega 5 =0 § FAeas #71
e FAT

e afufa F Rrerfer 9% = 7 gu sifaw [ o)

A F1 Iq9 § AN a7 I ARG GEHRE FRT GHI-HHT T FET Jaaa7=i aqw
7 i o ot 97 Fafaa FHE=aEt w1 A 2 5 w2

RAgRe s sk srfichr wrfasrd-

(1)
(2)

IS 3 7t 7= F Forg srfiefer srfearrt g o form, e e srfes 2

FHATAT 1 At afort * oo FAegie sieerd, semeHTes aiesRT 6w s
STferRTEr Y TR A= arfersT 7 & TS

qrferT
FH. | e Fg IqT AW FagER | PR atEh | sgemeetew | ardief wierh
IR T AT T EUEEIR
1. THE ‘T (AT Ha T aa A % | [ Agf<e wTferrt | sreme, o wea
T 10 T 17 % IqTHT H) *F THTT (TS 3T )

. T A (ATqd FET gad A | FHeer e It | o /e (J1E
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*F ¥ 6 ¥ 9 F JqTHTT H) *F THTT AT )
3. qHE | (ATqd F31T aa oW & | g yemas | Fgie siem | R
T 1 ¥ 5 F Ia99T H) FfarRTT *F THTT

- 7 TeAT 3 # Sfoatad ek a7 g1 Yerterg & 1w &

25.

26.

27.

28.

29

30.

VAT, — TF FH=RT S 7 & ag aferaftiar & sy amm #:7ar g, 39 72 F sifow i 6
FIIE & AT & HATAET BT SITUIT, ST {3 = g T 8 -
(F) THE, AAT] AT, THITHUE TR, TEEF TR U2 [ 3T qgr3% Thae I 11 -
65 a9
(@) T-EFE - 60 a9

Ford fF F1E F= S s Tt Gl 78 f qgeft ave g, ag attaftar fi
S ITH 2 9T AT Hetd & Afad & T Tae< 1 JaT § Farg< gf ST

(1)  HEITH F FHAT F GEIE F TREC § Fa AEHT ITAN F (o7 IuTee UF qAqoAd =
TEITH T SATATE Seed {11 T et o el srated T ST ot 2 |

(2) TAees, gt ag @va= F BT & UAT FAT AEeTF GHAAT B, Al dE g THA-THT I
FAIRT AT F AqaE a1 dAg-afsq qT1 s@tsa 9REw F a8 Baa a1 saaey
AT T 3T 9T & T HST < 96T 2

e giRemd. - g F FHERT o S9F Rar ¥ e a-awT a¥ 18 g Aqated S

¥ ATATE UHT F=fheT agmaaT & g9are gil

e T TS, - JeE F FHER S i =T ST A (Fg 1) F S waT

g

(1) 31 femwaw, 2003 FT A7 ITF Tgol T § A Z ATl FHATL AT TLHTL hT ATHT
wiasy fAfer FomT i @t o AT F St Ao & e s, 9 ferHghr ®
T YA-Tg-HaT=g T I=ET, ET F AHSH ST Heerie F forw amr a1 F ghame g

(2) T FHART S 1 FALY, 2004 FT AT ITF ATE TEATE § ATHA g0 2, ST 3 g et #,
1 SFaET 2004 & UgS TAEfd QETT GeF ASET % Siqid o ¥, o HEAT T H4AT &
TATAIAEOT o 36 AT T TATHE FIA 3T I8h A1Q 9 (UGl o | q9 aFqreq
ST 3 STEMT TRIHT 99 AT H§ a9 24|

(3) 1 S=a<y, 2004 FT AT ITF TS TEAT | OTIHA B a1l FHATAT FT TTRA TR AT
storamft Hor AT AT TET Yo AT F dgd Fa¥ BFAT ST 7 zaw affew, §
AT & F18 JI-Ag-Taragi I=92, GeT F THRaH0 3T Heane % o Jm=m a0 +
FHETY EHMI

TIRET S sATTaer (Fereror siiX fie-foror /=) -

(1) AT e T, §a5 & FHArAl (freror iz Jz-feraon) 1 gas § g« 9 =60+ 077
afiewt a1 et st s o eameia i BT ST asar g, ST SR T SaeTmdT F S 9
sierer # Toriae fahaT S aear 2l

(2) FHE=TRAT F FFET AT AT A7 AR A1 wEes a1 G e #Eie § 99 Jr
eI AT ST "t §, S R s e ar TR aganft deae § |isg g an |ty
H GIAT ST T 2
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31.

32.

33.

FHATRAT 1 T o T 9 waiaRa B s ashar € Sar & 9o am au-awy o 9
T HqFHAT

F-foreqor FHATRAT T HEAWIT SAALTFRATHA % M 2 fFE H F19 F2A FT SMa97qHaT 87
qFHAT 2

HEATT FT HIS AT FHATE STTAT T THT HEATH T qAT H FITOAT TAT A AT ATAT T T
Tt =TT =T FEET AT BT o w5 H 6 A1 SR S SHE FA oAl & aqied Aega §
FTET IJeq= F2AT g, At 2o [Aigd e Feers £ o st fro o Seafors w519 sic
TRTHSAT STHATE 9T AT ol g1, ST AT toe S T Fid & dae § UHT oat & A& fmw s
THAT g 59T FoF a1 g et fBm s awar 21

FeA g VI
e e

FLIA * A= qreawat # Sefiearar w1 ya9-

(1)

(8)

HTAF, AL 3T TNFee FEAFHI, FTAHAL T T TRIAAT i T AFEET digd
FTHFRAT F o0 qarer AT stratas aivug Fif e ¥ a1 gy dqared fit ST

=3ft a7 et 3 sremaT v ymorT wEET F o aee st o g s
o STam

TeTe o, qee, 99, SIS v a9, ariie AT S et F o erare 7 faar G ofr
FTATE F T3t =R F forg g wEm

TEITT o AT FTIHRAT H T497  forg qreasft S 1 urerm B smom)

TEATT o TAF Qeforsd SUTfe TaT F3d a7 FRRH 8§ g9 f7 9hRaT, amee i 39+
TRFAT (F2) T iAF afiug greT weareert & greaw ¥ fatfa fru s v 9 g
FHITET T STua

HeaTe &t yaer At g S a1 e St 41 o OEET st 4 ot ® v '
FASC a9 A7 AT =af<F @i vy e Afor & o e & |59y § 9a 999 F
FLTAT TTAETHT F SATET ZRIT|

Hear 7 gt #am F #12 oft g Ay Fon § e § e #7179 F 99 T 9
Fha T @)

e g o gRtaa wom fF adt T sefieant &1 #E Q@ F o 39w B
AEAAFATA Z AAYAF GG, AT T K07 F &9 # qaie < agrar ggam Fm)

waer . -

(1)

(2)

(3)

eI T yEaTtad g B a1 vt ' w1 e w8 g9 F o gaer i
TFFaT, ATFES Y S99 g JEREmE aivve grr Hatha frr st s 9 g
TR fRa StTom

Tfz a1 7 T g F G www o aigear sefieard #1 9wt viaHiee 9gi g, ar 9
e qivag it BT 9w Aiger swfeard & o afafies € gfoa #v awar )
JIE AFTEHF TRug f B 9w gag-aa7 o2 @6 srwa § Sage s & g4
A 39 o ST ATt B o i §am s genfae 5% aar 21

FTA * A= s i gy, -

(1)

AT T TEqTad [AfSe Teaae FEFAL w1 FEa aufiga A1 797 g, F97qQ -(F) 0
FEFT oAH qTeTwH F Tiawnit gy B3t a1 Rwermr s By S §; &
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34.

35.

36.

37.

(2)

(@) STEURICH FIAFHT AT TSAHH OrEH AATRIAT /IO 957 AT qUiaT &1 AT 9o &
STAT Bl

AT FTAFA ST THIT 97 o0 qed & § GEAT 1T &1 S arell qad a1 FEsRt
TreAT % AW F = H AAAT Gqa F forw Fi

T FTRTITH FTAHHT AT THTOTTS ITSTHAT H TILM-

(1)

(2)
3)

TEAT & 9+ Tt HTAFRT T THTOTTT ITSTHA W A1 9% TIAeqelT serer o2 st 7 gt
2 8 i g9t % v fafore oz % oo g 8
Srerfors TRwE UH FEAFHT 61 TFHT o ST T TALT TTHIT FT FATAT F7 Tl &l

Srerfors qRUT AEeTFATTHE. UH FTAFAT FT TAT A@eTFarant Fit T i demes
FA

g YT T&™ HEATI- (1) Tem= 9 a7 fFager § o saf<eai &1 qre sarfaat gam 3,
gl yaa % &7 § "gea ot JeTeE T 2

AT IUTEET F T2 F49 & o) g&=q1a qeqfors afiue grr fFo smia i s g
ERCHERREZE Il

et oY Sreafors o & gare it ST ATt 7TE SUTIEET i 6T UE aF diHd gri

e AfARTH F I F ATERT AHE IUTEAT i ATHE [ERRT [Ehd #3 & o
ATEE T FT 37 FatiRa wam

JTE 9T I T AME [EFRT F TERT & [0 GTFEE FT AqAT F3A 3T d1E HT
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TLAT FTF o TSATHE & il ATUF THIEAT FAT,

() afiE FOE, St s s S g (e, sqaem fae f e s
SAHIEA FLAT TAT AT @ THEAF % A1 THT TROTHT 9 F=AT FHLAT,

(@) AaiE wEr o w1 A garEefierar £ afer AT, e srataE aEr o F
Y@ AT & T aagi aEat ST AiafiE | aIeeht F e b e

CJ

(
(
(
(
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57.

(12)

HiRAT F1 SaTed oaTfRe € $iT g FEEE i wgrer aied g sfer e
SATH ST qETY FTHHH F A" & 27 Fram ST | 2

() e e wererEr aied g A feeaforat £ afier FAr sie g Iumt
F TorT FreRTTEeTt & AT 919 Hed (AT 3 Ta49) FT LIS FLAT;

(8) EEA T T AT AT T AL ST FHIeAT F2T,
(8T) ST T SOt 67 ToTaefierdr St JeeAT FEAT ¥ @1 ! il J410 TG T,

(A)  FrAr, Ao s At F sures f At o et £ oaamastierar
AT FAT;

(7)  FAT-SAITAT F HIHAT & IT ST *F TROTHT FT FHAT F7AT,

(%) TR st gra & g Bl oft S % fFowat f afen w5, o B E
e a7 Y off o aders i feoaforat i aefier s,

@) =t w7 AT, giEret s wumet % AT gene # TeEned FIAT a°T ST
QT =T,

) "tafa £ afafafert T d&5tam g 92t F an § € F1 [t &1 & {ore w7,
7)  fafr fEwort i e an e,

R C I EE R IR RIEE I CERETIE IR CIS DB

T) A AT T w1 F T Are,

() HEITT F AATF AGT TEHEAT T 7 1 fAoare|

afafa F ot fF=re-fEwet qur afafe F B aevr g g2 F 9 oy a9t st
TTET ST =T T AT ST

(
(
(
(

(13) wifafa = geex vH fA=m-fAwet £t roe=ar a9 @i T, T v st araEdt i ST

T AR T F qIIera T

s« ud Rwtor afafy f sw== @ i o ale-

(1)

wae vd At afafy § Fuferf arfae g -

(F)  oITHF S (TS ATF TAE) F T - LT FIT ATHA - TLT
T) fAReE - uee e,

M) rferwaw d arer e - g,

TS & TeeT F HILAH | JI€ g0 ATHd 1T F TeET - 98T,
%) fAeers g ArfRe dee veomed w1 v gty wfaew - aee;

) A g arfaa d@eame 1 afawry afEta #1 geer qta gem ag afafa w1 -
AT TaeT g

afafa &1 wrafas F13F gaE g2 (A 3 TaqE) A Aot ® o s et

SreR=TRaET #1 @1 F34  9gEdr #5378

(F) GEAT F aREY F o FeET a9 i Rt afatateT;

(@) T FWRT AT o177 Fafa=t F a1 q9==T i YGLw F G A5ed, THHF 1A
T FATT T@AT; (1) HEATE AT SAE9TRATSAN F ATET AT AT TSR FAT,

)

(
(
(=)
(®)
(
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() aTE FreET § FEir afateE, woEs [t JeEr s qeEr w29qst & o
TAYE TSI FHIAT STHA ZIT;

(F) sfhede 3T TRATSHT Tew TATSHI, SHaTAL, T ThATHT (A=t qfgd awrht
TATSHI &1 AT & 34T,

(F)  TRATHT FATEFRT, TRISET FTeaaw Thre £t afafafeat £ A, Fatr s
ot it AT F T ST amEE v d (F1 A TEE) gy @i 1w G s
fafore =,

(®) wfafa & ey afwai % qaga BfSs ao9q 6 T@vEE F1 F aFAdl w1 q5Er
Tl

afafy e fro s @ #wrat 6 afer siz 9 % A % ow g @i B
AaeTFATer Fv ot FArwTfver Faf

At 7 Afwe e ¥ a8 g 2

IO F O A ¥ AT T AL & AT FAqa swaai il aaheiieht ol o, et it

STeraT T ATFA FA, TaH FH I HT [H{aaT Fit S Hid, Uha Afaer £ =i, a9 79

Afeemrar & a1 sEeAfd g0 FF FT [, 999 FH I 6 [iear #F @ig, &

AfeaTet % F1d F1 e aqad #1 FHoared, sfaRw/afaesToT aeget # S5ET &, 997

& faeame it w1, et w1 a1 FA, TFa T2 F Fwg Rl i ' a1 ameE #E A

(TTE M TEE) T AT o7 ofF F TATIS F AHI SMHEAF 1T FT AT F

FT ATTF B

afafa #i1 Fefafea st g 8-

(F) AU FaeAr ® Aaga # wea f asft FAwtor afafafer, afvemt, gufr sic w0
T T @ A A F 0 a5 aEqrest ated [t st tdEt § Seted qem
¥ THE TRISFRIAT OF TgH 1@,

(@) HEATH FT AFLAFHATA F AL H THAA, TRIATSHT T TATZHIL 37T ShaTl digd
TV TATHTL HT FT ST AT HTH F GTAL DT TRATT F;

@@ g F G oft gt e, g v RS, w1 ar gk @ e,
R 7 rEET T A F AHET F U W A G TEEl 9 @=n w74,
ATHIEA FLAT 3T TR FAT,

(@) i gemd $iw wEeErE JieEsn, g, T, g T, AfEeet s et ®
froares, AR s geaise, st it S, S aieT ST @er S i aan '
TEAAT % oI §ee™ 51T 3@ 0 qTgLl AATHI AT SHarl a7 o1+ At 6t [
T HS &

(F) AT FroETet i Ifatatet F qrer ST et ST e S6ed § gated v
Tt a¥ ST F qRTfaETRAT F /T 7= FAT ST IqHT AWEAT FAT;

(F) A F ATHIEH F o7 G T = HOA1  ATERrgor 7 e 9 f@F=m Fwar
S TR e T,

(@) TR TR g B T A i mee e s oy Fafy 2w ¥ T e
gRTeET w1 F AaTee ¥ o aret aueatst $i7 FwfEArea w1 qrEr w94 # o

SUHATIH S YT JATAT

() T SR gearwa 97 ferasi f Rtd, ageayer FHewdt f wHer w7, qav g
BERIEEIRIEIERIEIE IR GO IR
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(@) A FEE F RS 31 g9 § qge o F A a7 Aaie FEEr § ageget
gffer Fam g =it & gata G o ameradt F e #® frooao G i
GATH FT FHTAT FAT;

() AT T AT o AT T 9TE G (AT AT ) T ST BT,

(3) THE HEA (ATE ATE Ta4) F AqHEH o A v Ageaqt At st fifa=i
fAfgared arer =i, dEaret, a9« F TaumEt fF TaT-980T 9T GHIAT FAT, b
FAT, AR FLAT, TEAAT AT T F7AT;

(3) TS FT HSET H, T TTHARTATSH AT AGTHT, ThAThRT oT@T TEreqahi a7 &8 Trar
TG AT AT ART T AT SRR 1 O F AT AT F G179 § Tgraar #3496
T srares s &9 & JqHIRT FEAT ST a0 7@,

() 9TTEF HSA (AT A ) FIT I TT UH FTARTE FTT FIAT 37 UH FAAT HT AT HAT,
(1) TReToT & HETET Tt 1 AT AiEd a9 S AT FT SATHIEA AT TRAT 6 AT o

(@) |fEfa % w1 Aeares F arg-arg Tad e sie St f1 aftar, ==1 T geaisd s
AU gTEF HE (A2 AT Ta-H) | qATg AT TATT T Tl ;5

() AT F 97 ST FeAt A STt w1 Raed F27 % o7 sraeas S9rge & sfeswe g
58. €T weft, fasme i g afafy f = -

(1)

T wet, A s geaw afufy # Rl arfae gi-

(F) e g Tt S - steae;

(@) TTHE HEA (T S TAE) FT UF T3 - 937,

@M e grer artaa & ot areee (39 atea) - 959,

() = gl TEET - AT FASras (YeE e FT wiaHiEe R arer et F f9e /)
- HEE;

(3) wwm gfafater s sfa, s s, s g i i afger st
- qEE|

Ao g it AT At ST F T TSl F AGER TAfSd &7 F Fewsi wr oft gt

Y HqFHAT

HET T, I S qetR afufa e F =99 i G w1 w0 $w aEta #

TRrRTReT T T W et (S T A=) AT 1S o sTeder 1 g1 3 s

T T, FarT i geaied afafd sfimaq g% Agid UF a1 A7 At a1 daragqs gy, 95

FAT| FHTT A, T ST qeATha qATT 517 61 15 HRrel Fafid st o2 Haer®

FATE ST

TR T TIEAT 6 T FT oA T w2 | Ageadqul it Haret g1 qiesmor, afeediar

iy i 9grafa; G FT ATASST FT FTAaT=; THTT 2= F1 qa90F G<aF IS

FEAT AT o TEATH % HIAGST % ATHTE T4 F TITH T FT AT ¥ TF)

Ao AT g5 # [ F dag § ooar [uiw @ adt gt it B

LT T2 40
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e g it IfF o7 IS & dae § AT Aot g v, B o geaisy afut
Ft ATl & e 9 F )

HHTT A, T ST qeaiswa afafa G it qarel SHf GHE 97 are H Gwel Ham
T A Y geated gty ag afffy g o @9 § "@dfaa w2 qEf % oty o o
AT T TEFWT T2 FAT 2

FAas #1 g% Fwm iR gearsa afffa % qeedi 7 999 T 997 g99gi & ey
a7 g =9+ 339 % o Jreta BT S g;

A F am 99 FF & geaie afafa £ aofi § AR 99 ST T G w7 F

e aredt [RAw=t A1 amEE Hed (A AE TAHE) F AGEAT H AGEAT FA KT o< ZAM,

ST U AT =71<h %% § 1 2 % ghard Tat 2iil;

Tfz g% o™ ua qeaiewd afffa w1 steast Bt FeorEer ST afedi FT TR A §

FEAY g, AT Feer® Tt A7 § F1F F F forg Bt ser 9 a1 dwm weew w7 [{gew

T, T AT T STLHAAT FLA F forT IS FHM

HH A vd gediwd qtd SEAE & g6y ¥ gated A ammet o [eew #i 99rg

=Y, -

(F) HEHI AT,

(@) ¥ e,

@) e, aREtT JT ST qRE % S aTruE edihd qigd ST 9aedi & Ta9T &
HeAT,

() EFHT FTH AAEST F FATAT,

(F) HEHT HEEAT FT AAAF FISa® TIH HAT ATk o FF HAITET F T30 & FH1 I
T TqH;

59. @@ W, A &l F1 fReares geais afafa-

(1)

(2)

TEE AT, O &Y geaia affa ag afa § ST @ o ga9fe9q q2f 9% [T o #
AT FT qETIAT TS FIAT 2

T AT, T i T geaish qiufd it §3=41 36 TH 6-
%) Teers grr Arfaa 9 - srewe;
) STTE HEA (FTS ATE TaAH) FT UF T2 - TaeT,

g

M) TR T AT UF HHTT 95 - 93,

gt fadrs (et % e &) - T,

THE (T ST AT HETE) Tad - et A - 9y,

=) Jfafate, g S/ SesTa/ee EsT av o aigar TaiHte - 9,
T)  HET/AfAEEY - usie F e v Ao s F = #

FHATT AT, A 3T FF Foames gegisd auta Bfes aa=t s& @1t adt, a@e=id,
TTATAfE, FTHAFRT ST qTa AR 5 FATeqT | TG HT AL 6 0 Tl 61 THHAT O FO
Tfata &t RISt ST Hee (FTS 3 Ta-H) AT 9IS & qeqeT H7 e it Jrust

FHATT AT, fam oiv gt afafa et afafatest § ggagt qfee Fard g,
AT —

)

@l

(
(
(
(=)
(®)
(

(
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60.

(4)

()

F)  FOHART AT

) OiEtEAT 9% FHATRAT i)

M) FEHATRAT F Har-geely arert v [ w1 aEtar T FA7 $iT frwrter Fm

) TR (T-foreAn) F F Aoaree wr geaiea Ar e, e o s s
AT g, S T 9= # [y aat % Jqaw &7 g7 [t F 999,

(F) Tz Fr oot Rrereet seqa

T T, e i w1 Ao gegiss afmfa e & SoF § e ¥ o as s @

ATHAT % Hag § AT-Hh1T g7 0 0 sreamaes i St o Fears F3 Fi0 AT
FT qHAT 2

F for = et S 1 3T Tt o § Rie iy ST

TR+ afafa F d=aT ik qfawd i SeaRa-

(1)

FTiHF afAfT i J=m1T 77 T 8

(F) TEF S (AT A TA1H) F TG, 9IS gILT ATHT - LT,
g)  oTEE HEH (AT AF Ta9) F TG, aI8 gIeT ATH - Jae7;
) EHRTT TEEd, 9T TS (TS 3T Taw) F Ta - T,

) fAserd e ud g - 0o - qwe

) T /T TR (ST % for)/aer wemmfae sfery (st # form) -
qeq - O,

1w "fafa F vt S fe-feor si=mhat sie gw5m % o o dfl, gwei s
et & foro fifeea amde Meaifa w8l

= aiAfa # sAferay arq geeT g

o a1 g==T gftman 9 O 755, TF 96T 959 Y Reas THE geT qeey
ELE

TR W, famer i weaisa afafa a1 F=h e s geatsa affty a7 e grr aw=-

9T 92 AAAIRT et THFhey Giaia  Teqeq &, T( AaeTF I ql, ATHAT-SL-HIHAT ST
T FAT % dgd HTHS § 9N o & forT qad 9ee & &7 § st fBFar s awar 21

afafa Y Teaeaar a1 F T T AT AT
%ﬂﬁmvﬁﬁ%awamaﬁ%ﬁﬁﬁmﬁmﬁﬁwﬁﬁ%wﬁmﬁﬁwm
|

afafa f wrafas S st siv @95 F g adl, qwet s geares ® oy
Hifra aes Metfa w21

FTH S ataty Feferd amaet o Aot oef:

(F) 3 FHATRAT F wre o o forg e fRegfe wrfaeersh 2;

(@) aF F T FEARE HT qq1 AT FIAT F TRATNT Fd gU, FATHIRT F a8
FH=TRE i fAgle; (1) A & SoF & BErod 99 S oare et F A9 o
FHATRAT ZTT 360 70 srerae si=/ar fOrrraat 9% 1 St areft Friars;

() S FEATRAT 6 e § AqeIererensh wrears, S form a1 fegfe sias ¢;

=

(
(
(
(

b
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(F) I FHATRAT 1 FATA i FATH, B+ 0 a8 Rgie et 2)

(10) FTF AT e T forg U [Horat 1 R are T It St 5% | 7 q97 qHfd

FEAGT FI AIE % THE TET SATTITY

(11) @ & Bl oft seeg o "@&faa foewmaat # Fawor % oo 9 geam o afafh «r

ST ST

(12) =7 * Bt ft waew s sfewr e afafa & g&faa et w1 @ @ i Fwres

Tfata &1 AT ST

(13) ATHAT-TT-HTHAT AL TC FAT F A GTHA F MW 9¥, A(Q MG9TF 2l, af [AaerF

forwTara =1 oaer e gRfaa #39 F 0 9oF § g8 A1 9w F2 «m

61. TV FTAHIR TEATT T TS TAT FaiaT i FEN- (1) TEIH FHEFG GRS FF T0=3017 2789 T2 2

(F) e - steen;

(@) < - e

(M) 9TEE e (AT AT Ta9) H JGT & Gh1T TG - 97,
(%) q=F FATEE ATTFRT - q2=)

T FTAFTT AAIT FT AT Gateq & § [ qAAT % (org Bt oft den § et
(@t faorstt |fza), frelt oft sreger an sremer o g % Gft oft oeew, o1 G afswrh
T TTF % TG FT AT FT THAT 8, AT I TIE a7 F ghaTe Agl gi|

eI FTAFRT GIATT ag AT g ST SEATH-2ATHT FF TWHIAH 7 TR=ATe et q2i v
i o # e #7 ggrEar T8 F:dt 2

g "eoTe F Hatera i amwet v e i aerg i s -

()  sTwTEiEE afiug T SoH, GH ToFT ST IS HT SSH] & (0 USIST FATAT ST 917 g1
ITR Fzht % forg &1 7 Fars Rare i AT Sl &= e,

i) EEATT FT ATE e 3 GSTRTT 29 JATT FEAT,
i) T Fet T AT AT AT,
iv) EEITT T T TgAl it ST s AT AT

v)  ORER T aiatateE i i TEwr TRASHTE i STaeTHAT Y SHAagEdr HT
A AT, o forw wgeaqot GShrd =39 £ sraeawar gt 2

(vi) HEIH F FHATAT & oo a@edfl, gerata, #1F "ee, arus w1 [oared qurer,

HATHA S T % o A1fq Araast 1 Fewfea, FHier i wraitead #7247,

(Vi) TEITT F TOAITAE AT 1 ATH FA F o0 sraeds fErerosar, sqiasre s sgfasrea
F TS T TZAT F2 o (o7 FHT-T0T 9 LTI fAgwor ST JsH=1 a9,

(viii) FET % TReft off F1fe waelt qEf o7 Anteee yae #AT,

(ix) weare % foro e e e siv wattraa A qur d@eam o G o &R
el AT I¥ AT TaH FeAT,

(x) |ty e F g geeat F oo 9, g, w1 aeee s oferfas ® o
T wroet F e, e siv wEteaga & S audft ddtea Raamst 7 aomed
FT qHAT 7; 37T
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(xi) oeF FReior F Ty § gvg qiEtadt geT & T ywarat ft G #5747 97 gqoF
gt F ey § o v st =T, & = F=e F o ae Fr 9o

(5) fRzers grT AifET 9 oA aqufRafy 7 a1 1w T g g vammthw aftent i
=T fFramm)

. AT FHTY oAy, Fas
[Fr=TT=-110/4/11T./728/2024-25]

INDIAN INSTITUTE OF MANAGEMENT
NOTIFICATION
Mumbai, the 27th November, 2024

F. No. IIM/Mumbai/BS/2024/01.—In exercise of the powers conferred by section 35 of the Indian
Institute of Management Act, 2017 (33 of 2017), the Board of Governors of the Indian Institute of Management,
Mumbai hereby makes the following regulations, namely: -

CHAPTER 1
PRELIMINARY
1. Short title and commencement.—
(1)  These regulations may be called the Indian Institute of Management, Mumbai Regulations, 2024.
(2) They shall come into force on date of their publication in the Official Gazette.
2. DEFINITION.—
(1) Inthese regulations, unless the context otherwise requires—

(a) “academic programme” means degree or diploma granting academic programme of the
Institute;

(b)  “Act” means the Indian Institute of Management Act, 2017 (33 of 2017);

(¢)  “administrative staff”’, “non-teaching staff” and “non-academic staff” includes all staff other
thanfaculty members and research staff” in the full-time payroll of the Institute;

(d)  “Appointing Authority” means Appointing Authority vested with the power by the Board of
Governors to appoint faculty or officers or employees as approved by the Board of
Governors;

(e)  “Appellate Authority” means Appellate Authority constituted by the Board to hear appeals
arisingfrom orders of the Disciplinary Authority;

® “Authorities”, “Officers” and “faculty or faculty members” (“Assistant Professors”,
“Associate Professors”, and “Professors”) mean the authorities, officers and faculty of the
Institute respectively;

(g) “Building and Works Committee™ means the Building and Works Committee constituted by
the Board of Governors of the Institute;

(h)  “Chief Administrative Officer” means the Chief Administrative Officer of the Institute;
(1) “Courses” means study or subjects being taught at the Institute in academic programmes;

§))] “Dean” means the Deans appointed by the Director who are responsible for organisation or
programmes or activities of the Institute;

(k) “Disciplinary Authority” means Disciplinary Authority as referred to in sub-regulation (2) of
regulation 24;

4] “faculty” or “faculty member” means Assistant Professors, Associate Professors and
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Professors appointed as per the regulation by the Board and in the full-time pay/roll of the
Institute;

(m) “Finance and Accounts Committee” means Finance and Accounts Committee constituted
by the Board;

(n)  “Institute Performance Review Committee” means the Institute Performance Review
Committee of thelnstitute;

(o)  “Personnel Committee” means Personnel Committee constituted by the Board of
Governors;

(p)  “Rules” means the Indian Institute of Management Rules, 2018; and
(@)  “Secretary to the Board” means the Secretary to the Board of Governors of the Institute.

(2)  Words and expressions used herein and not defined in these regulations, but defined in the Act or
the Indian Institute of Management Rules, 2018, shall have same meanings respectively, as
assigned to them in the Act or the Rules.

CHAPTER II
BOARD OF GOVERNORS

Board of Governors Nominations Committee.— (1) The Board of Governors Nominations Committee shall be
constituted as per section 4, 5, and 10 of the Act and rule 3 and 4 of the Indian Institute of Management Rules,
2018.

(2)  The Committee shall take appropriate action for nomination of members in the Board in accordance
with Act and Rules.

ELIGIBILITY AND MANNER FOR NOMINATION OF FACULTY MEMBERS TO THE
BOARD.—-

(1)  Any faculty member who has been working in the Institute for at least six years at the level of
Associate Professor or Professor shall be eligible to be nominated to the Board.

(2)  No person shall be eligible to be nominated as faculty member unless he (a) must be at least of thirty-
five years of age.

(b) shall have a passion for academic excellence, quality research and institution building,

(c) shall demonstrate maturity and possess leadership qualities has residual service of at least two
years as on the date of vacancy, and

(d) should not have any adverse remark in his annual appraisal.

(3) Nomination of a faculty member to the Board under clause (e) of sub section (2) of section 10 of
the Act shall be initiated by the Director three months prior to the position becoming vacant on
completion of the term of appointment.

(4)  The Chairperson of the Board, shall nominate two full-time faculty members under clause (e) of
sub section (2) of section 10 of the Act.

(5) In case the position falls vacant on account of resignation or other unanticipated reasons, the
Director shall initiate the process within one month from the date on which vacancy arises.

(6)  For every vacancy, names of at least two potential nominees meeting the criteria shall be suggested
by the Director along with the justification.

(7)  The Director may consult the past or present Deans, Area or Activity Chairs of the  Institute for
arriving at his recommendations.

(8)  The Chairperson of the Board may thereafter nominate such faculty member to the  Board, ashe
deems fit, upon satisfying himself of their suitability and credentials.

(9) A faculty member being nominated to the Board by the Chairperson shall give a written acceptance
to be a member of the Board and a declaration as per the Rules.

(10) A faculty member of the Board can be nominated for another term after a cooling off period of two
years by following the usual procedure up to a maximum of four terms.
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(1n

(12)

Representation for Scheduled Caste or Scheduled Tribes and women members on the Board
would be ensured in accordance with the Act.

The Chief Administrative Officeror any other senior employee of the Institute as decided by the
Board shall be the Secretary to the Board.

5. QUORUM AND PROCEDURES TO BE FOLLOWED IN CONDUCT OF MEETINGS OF
BOARD.—-

(1)

@)

G)

4)

)

(6)

(7

®)

©)

The Board shall ordinarily meet at least once in every three months, and not less than fifteen days’
notice shall be given for every ordinary meeting of the Board:

Provided that the Chairperson may, on a written requisition of not less than one-third members, call for
an extraordinary meeting:

Provided further that the Chairperson may, at short notice, call for an extraordinary meeting of the
Board to consider any special urgent issues.

Every meeting of the Board shall be presided over by the Chairperson, one-third of the members of the
Board, including Chairperson shall constitute the quorum for any meeting of the Board:

Provided that in the absence of quorum, the meeting may be rescheduled within four weeks:

Provided further that in the absence of Chairperson, Board may elect any member from amongst the
members present to preside over the meeting.

Quorum shall include participation by physical presence, or through audio or video link.

The Secretary to the Board shall send a written notice (through e-mail) of every meeting to every
member of the Board at least fifteen days before the date of the meeting, stating the place, date and
time of the meeting.

Notices of motions for inclusion of any item on the agenda must reach the Secretary of the Board at
least ten days before the meeting.

Agenda shall be circulated by the Secretary of the Board to the members at least ten days before the
meeting.

In case of differences of opinion amongst the members, the opinion of the majority of present
members shall prevail.

Where in the opinion of the Chairperson or the Director, an issue is so emergent that an immediate
decision needs to be taken in the interest of the Institute, the Board may adopt a resolution by
circulation among all its members and any resolution so circulated and adopted by a majority of the
members who have approved or disapproved such resolution shall be as effective and binding as if
such resolutions had been passed at a meeting of the Board:

Provided that in every such case at least one-third of the Board members shall have recorded their
approval or disapproval of the resolution and it shall be placed in the next Board of Governors meeting
for ratification.

Where in the opinion of the Chairperson or the Director the situation is so emergent that an immediate
decision needs to be taken in the interest of the Institute, the Chairperson, in consultation with the
Director may issue such orders as may be necessary, recording the grounds for his opinion and such
orders shall be submitted for ratification by the Board in the next meeting.

6. Manner of authentication of orders and decisions of the Board and maintenance of records
thereof.—

1)

@)

€)
4)

The minutes of meeting of Board shall be drawn up by the Secretary, in consultation with the
Director and, after approval of the Chairperson, shall be circulated to all members, and shall be
placed for confirmation at the next meeting of the Board.

The Secretary, under his respective signature, shall authenticate all orders and decisions of the
Board as recorded in the minutes of the meeting of the Board and approved by the Chairpersonof the
Board.

The Secretary shall be the custodian of the records of the Board.

The Secretary shall maintain one authenticated copy of each minutes of the meeting of the Board in
the office of theSecretary of the Board and shall submit one copy to the office of the Chairperson,
and one copy to the office of the Director.
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(5)  The Secretary shall also communicate relevant Board resolutions to the concerned offices of the
Institute for further action.

(6)  The Secretary of the Board, or the Director, or any other person authorised by the Chairpersonof the
Board shall act, individually or jointly as the case may be, as the custodian of data, records,
common seal, funds of the Institute and any other property of the Institute.

7. ALLOWANCES FOR BOARD MEMBERS FOR ATTENDING MEETINGS OF BOARD.—

(1) The members of the Board shall be entitled for reimbursement of domestic air travel fare,
accommodation and local conveyance as per the Office Memorandum in F. No. 19047(I) 2016-
E.IV dated 14" September, 2017 issued by the Ministry of Finance (Department of Expenditure).

(2) The members of the Board shall not be entitled to any remuneration or sitting fee for attending the
meetings of the Board.

CHAPTER III
DIRECTOR

8. Powers and duties of Director.—

(1)  The Director shall exercise his power under the Act and the Rules framed thereunder or as delegated
by the Board.

(2)  The General Financial Rules, 2017 of the Government of India, shall be followed while exercising
the financial powers.

(3) In addition to the duties specified under sub-section (1) of section 16 of the Act, the Director shall
co-ordinate and exercise general supervision of overall educational, research, training, extension
programmes and other activities of the Institute and also supervise and exercise administrative
control onthe staff of the Institute.

(4)  The Director shall be responsible for:-
(a)  realising the mission of the Institute;

(b)  creating an environment in the Institute conducive to nurturing of innovation and high
classacademic and research activities of the Institute; and

(c) managing the affairs of the Institute as per the decisions of the Board.

(5) The Director shall exercise the following powers, namely:-
(a) to make appointments to all faculty and non-faculty posts sanctioned by the Board,
(b)  toexercise disciplinary powers for all posts for which he is the Appointing Authority.
(¢)  tonominate faculty members to position of Deans under intimation to the Board;

(d) to incur expenditure subject to the budget provisions made for the specific purpose, in
accordance with the procedure as may be laid down by the Board from time to time;

(e) to write off obsolete equipment or store items, as identified by a committee constituted for this
purpose by the Board, up to such limits as may be decided by the Board from time to time;

(f)  to send members of the staff for training or for a course of instructions inside India subject
to such terms and conditions as may be laid down by the Board from time to time;

(g) to sanction temporary allocation of any building or part thereof for any purpose other than
that for which it was constructed;

(h)  the Director may, during being away from headquarters, authorise one of the Deans or in
their absence, the senior-most Professor present or the member of faculty on the Board to
carry out the functions of the Director, except exercising disciplinary powers, as per Board
approval from time to time.

9. Delegation of powers and functions of Board to Director.—The following powers and functions are
delegated by the Board to the Director, namely:-

(a)  to appoint faculty members as Assistant Professor, Associate Professor, Full Professor, Professor
of Practice, Adjunct Professor or Visiting Professor, Distinguished Visiting Professor and retired
Professors may be appointed as Professor Emeritus or Honorary Professor, and such other
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academic posts;

to appoint non-teaching staff including consultants, advisors, professionals, research associates,
interns or management trainees needed for the smooth functioning of the Institute, at the
appropriate level and fix their remuneration and other terms and conditions;

to permit members of academic, technical and administrative staff for research, training or fora
course of instruction or for any other purpose considered fit by him, within India or abroad,
subjectto such terms and conditions as may be deemed fit and proper;

to act as custodian of property and assets and to take such action as is considered necessary to
safeguard the title to ownership and rights over property and assets of Indian Institute of Management,
Mumbai.

to incur expenditure for running the Institute;

to re-appropriate funds concerning different items constituting the recurring budget up to fixed
limits without involving any recurring liability;

to waive the recovery of excess payment, if any, subject to the condition that such excess payment
is not a result of misrepresentation of the employee;

to write off the irrecoverable losses in accordance with General Financial Rules, 2017;

to approve remission or reduction of the license fee for buildings rendered wholly or partially
unsuitable;

to approve and sanction expenditures relating to purchases, services contracts such as
housekeeping, security, outsourced manpower, and also advance payment to suppliers or other
parties;

if for any reason, the Chief Administrative Officer is temporarily absent, for a period not
exceeding one month, the Director shall assign to any member of staff of the Institute, any of the
functions of the Chief Administrative Officer as he may deem fit;

to enter into contracts for and on behalf of the Institute, except the contract between the Institute
and the Director, shall, when authorised by a resolution of the Board passed on that behalf, be in
writing and be expressed to be made in the name of the Institute and every such contract shall be
executed on behalf of the Institute by the Director, but the Director shall not be personally liable
in respect of anything under such contract;

to provide incentives to staff and faculty based on performance, additional responsibilities,
institution-building activities, and other similar things, as per the guidelines approved by the
Board;

to enter into academic and research partnerships or collaboration with international and national
institutes or universities for student exchanges, faculty exchanges, dual degree programmes,
creation of research centres, and other similar things;

to accept externally funded research projects, consultancy assignments, endowments for the
institute, grants and collaborative partnerships with public and private sector corporations, and
other similar things;

to define, specify procedures, manuals, like others to regulate the working of the functional areas
and responsibilities of officers and staff in the organisation;

to take such measures as are necessary for exigencies in matters not herein specifically provided
for,in the overall interest of the Institute;

to exercise financial powers as approved by the Board from time to time;

the Board shall delegate such powers and functions of the Board to the Director as it may deem fit
for academics, executive education, faculty appointment, personal, financial, purchase of capital
or revenue nature, and other similar things;

during the absence of the Director from the Institute on any account, the Dean (faculty Administration
and Development) and, in his absence, any of the other two Dean as decided by the Director shall
look after the office of Director;

in the absence of all the Deans, the Director shall, through an explicit office order, authorise one
of the former Deans to look after the office of Director during his absence;
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10.

11.

V)
(W)

the Director shall report annually on the state of affairs of the Institute;

the Director of the Institute shall be the Chairperson of the Academic Council, the principal Academic
Body of the Institute;

Performance objectives for variable pay of Director.— (1) A Memorandum of Understanding shall be
signed annually by the Institute with the Ministry of Education.

2)

The Memorandum of Understanding shall spell out in clear terms, the annual performance parameters

of the Institute, in quantitative and qualitative terms.

)

The following information may be provided in the annual report of the Institute as a part of the

Director’s report-

4)

)

(6)
(7

®)

(€))

(10)

(a)  international ranking (Quacquarelli Symonds or Financial Times ranking) and international
accreditation (Association of Masters’ of Business Administration/Association to Advance
Collegiate Schools of Business/ European Foundation for Management Development
(EFMD) Quality Improvement System) and National Institutional Ranking Framework
ranking of the Institute for current year and previous year;

(b)  mobilisation of endowment fund and corpus fund during current financial year and previous
financialyear;

(c)  percentage of the Scheduled Caste, the Scheduled Tribe or Other Backward Classes or
Persons with Disability or Economically Weaker Section students and percentage of girl
students, separately in Integrated Programme in Management, Master’s in Business
Administration and Doctor of Philosophy courses and the same among the faculty in
current and previous year.

(d)  specific steps taken in implementation of National Education Policy, 2020 in the field
of management education, and the role of the Indian Institute of Management in building
capacity for the same across institutions and geographics.

(e) statement showing the names of the five officers including faculty members and other
employees of the Institute who received the highest remuneration (allowances and other
payments made to such employees) and amount paid to each of them, during the financial
year and the contributions made by such employees during the financial year.

The annual performance matrix of the Director shall be calculated by giving twenty points to clause (a)
of sub-regulation (3) and ten points each to clauses (b), (c), (d) of sub-regulation (3).

The Board of Governors shall decide additional criteria each year and put another fifty points for these
criteria, making a one hundred point scale for evaluation of the performance of the Director of the
Institute.

The performance of the Director shall be reviewed annually by the Board.

For evaluation of Director’s performance on clauses (b), (¢) and (d) of sub-regulation (3), the Board
shall determine the performance objectives of the Director.

The key performance objectives or parameters identified are Research Management Key Result
Areas; Student Centric Key Result Areas; Efficient and Effective Financial Management;
Compliance; Key Result Areas in the area of Ranking, Accreditations, Innovation, and Institution
Building.

The Board shall evaluate the performanceof the Director for payment of variable compensation as
per the criteria mentioned in the Memorandum of Understanding entered into by the Institute and
the Ministry of Education.

The quantum of variable pay to be paid to the Director shall be decided by the Board based on the
performance evaluation by the Director’s Performance Evaluation Committee as per above
criteria.

DIRECTOR’S PERFORMANCE REVIEW COMMITTEE.—

(1)

@)

The Director’s Performance Review Committee shall consist of-
(a) Chairperson of the Board shall be the Chair of the Committee;

(b)  Members of the Board as nominated by the Board through the Chairperson of the Board.

The Director’s Performance Review Committee shall meet as need arises but at least once every
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financial year and can also be convened at the request of majority of its members.

Every meeting of the Committee shall be presided over by the Chairperson and one-third of the
total strength of the members of the Committee including the Chairperson shall constitute the
quorum for any meeting of theCommittee.

In case, the Chairperson of the Committee is unable to exercise his powers for any cause, the
Chairperson shall appoint a member to act on his behalf and in the absence of such an appointee, the
members shall elect from amongst themselves one person to act on the behalf of the Chairperson.

On a written request by a more than fifty per cent. of the members, the Chairperson shall call for a
special meeting.

The procedures relating to the meeting, preparation and confirmation of the minutes applicable to
the meetings of the Board shall mutatis mutandis apply to the meetings of this committee.

The notice period for a meeting of the Director’s Performance Review Committee shall be one
week.

No member shall continue on the Committee for more than two terms of four years each or
attaining the ageof seventy-four, whichever is earlier;

The Committee shall review the Director’s performance once at the end of every financial year,
on the basis of parameters referred in sub-regulations (4) and (5)of regulation 10 and in sub-
regulation (5) of regulation 10 , and shall recommend to the Board the extent of variable pay of
the Director.

CHAPTER 1V
TEACHING AND NON-TEACHING STAFF

12.  Conditions of service: (1) All permanent (including tenured and on deputation) employees of the Institute
shall be governed by these regulations and Service Rules of the Institute made by the Board in
accordance with these regulations.

)

3)

“4)

Service Rules of the Institute shall be made within six months from the date of notification of
these regulations and till such time, the NITIE Service Rules applicable to erstwhile National Institute
of Industrial Engineering, Mumbai shall be continued to be valid unless they are in conflict with Act
or Rules or these regulations.

The duties and conditions of service of employees shall be governed by the Service Rules of the
Institute made by the Board.

With respect to those aspects of duties and condition of service which are not explicitly covered
or mentioned in these regulations and Service Rules, provisions of following rules shall apply
namely:-

(a)  the Fundamental Rules and Supplementary Rules, 1922;

(b)  the Central Civil Service (Conduct) Rules, 1964;

(c)  the Central Civil Services (Classification, Control and Appeal) Rules, 1965;
(d) the Central Civil Service (Leave) Rules, 1972;

(e) The General Financial Rules, 2017.

Note.— For the avoidance of doubt, it is hereby clarified that the Chairperson of the Institute shall not be
considered as an employee of the Institute for the purpose of these regulations.

13. Tenure, remuneration and terms and conditions of employees in service before the commencement
of the Indian Institute of Management (Amendment) Act 2023 (23 of 2023).—

1)

Every person employed by the Institute immediately before the commencement of the Indian
Institute of Management (Amendment) Act, 2023 (23 of 2023) shall hold his office or service in
the Institute, with the same tenure, at the same remuneration and upon the same terms and conditions
and with the same rights and privileges as to leave, gratuity and other matters asapplicable, as he
would have held had the regulations not been effected and shall continue to do so unless and until
his employment is terminated; or until such tenure, remuneration and terms and conditions of
service are altered following a process of appointment pursuant to the regulations.
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14.

@)

Each of the existing employees, except the Director of the Institute shall continue to have
entitlement on existing pension, insurance, and provident funds benefit as it was available before
the commencement of the Indian Institute of Management (Amendment) Act 2023 (23 of 2023)in
accordance with Government of India guidelines issued from time to time and no entitlement from
retrospective effect shall be created after enactment of these regulations or the Institute becoming a
statutory body after the enactment of the Act:

Provided that, if the alteration so made is not acceptable to such employee, his employment may be
terminated by the Institute in accordance with the terms of the contract with the employee, or, if no
provision is made therein in this behalf, on payment, to him by the Institute, of a compensation
equivalent to three months' remuneration in case of permanent employee and one month’s
remuneration in the case of other employee;

Provided further that, any reference by whatever form of words, to the Director, and other officers
of the Institute under any law for the time being in force, or in any instrument or other document,
shall be construed as a reference to the Director, and other officers of the Institute.

Number, emoluments, duties, qualifications, classifications, terms of office, and method of
appointment and conditions of services of academic, administrative, technical, and other posts or
staff.—

(1)

@)

)

4)

)

(6)

(7

®)

©)

(10)

(11

(12)

(13)

(14)

(15)

These regulations shall apply to the regular employees of the Institute appointed against permanent
positions.

The employees appointed on tenure or deputation against permanent positions shall also governed
under theseregulations.

The Institute may advertise the positions to be filled on a deputation and tenure basis against a
sanctioned post in the approved pay scale, as approved by the Board.

The sanctioned strength of faculty (teaching-staff) shall be in the ratio of one faculty for every ten
students of long-duration programs. Within that ambit, vacancies and level of faculty (that is. as
Assistant Professor, Associate Professor and Professors on regular basis and/or as practice-track
faculty, both in flexi cadre) are determined by the Institute based on needs.

The strength of the sanctioned non-teaching staff (administrative, technical and other posts) to that
ofthe teaching staff (faculty) shall normally be in the ratio of 1.1:1.

The Board shall approve and create teaching (Academic) posts as per the ratio of 1:10 (one faculty
forevery ten students) for long-duration programmes.

Vacancies and level of faculty (that is.,as Assistant, Associate and full Professors on regular basis,
in flexi cadre) would be determined by the Institute from time to time.

Emoluments of teaching and non-teaching staff on regular rolls of the Institute are as applicable
in Indian Institutes of Management, as per the Government of India guidelines and norms.

Duties and conditions of service of faculty are as per the academic requirements as approved by
the Board and administratively as per the extant service rules of the Institute and Central Civil
Service Rules as referred in sub-regulation (3) of regulation 12.

Duties and conditions of service of non-teaching staff are as per the functional requirements of the
Institute as approved by the Board and administratively as per the extant service rules of the
institute or Central Civil Service Rules to the extent applicable to the Institute and as classified by
the Government of India from time to time.

Extant rules of the Institute and Central Civil Service Rules as referred in sub-regulation (3) and
(4) of Regulation 12.

Duties may also be assigned for functional needs, detailed through periodical organograms and
jobdescriptions as approved by Director from time-to-time.

The qualifications, eligibility criteria for appointment to faculty positions and pay scales shall be
defined in Service Rules of Institute in accordance with guidelines issued by Department of
Higher Education, and shall be clearly incorporated in the Service Rules of the Institute.

The qualification, classification, terms of office, pay scale and method of recruitment for
appointment of non- teaching posts of the Institute shall be as per the approved recruitment rules
of the Institute by the Board in accordance with the Central Pay Commission Guidelines.

The Director, in consultation with the Deans, Chief Administrative Officer and all other relevant
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stakeholders shall periodically review and decide the requirement of the number of non- teaching,
administrative and technical staff.

(16) The Director, in consultation with the Deans, Chief Administrative Officer and all other relevant
stakeholders shall recommend to the Board the staffing plan which shall specify the number of
postsin each cadre to be created.

(17) The Government of India guidelines and norms on reservations and relaxations shall apply in the
recruitment of faculty and non-teaching staff belonging to disadvantaged sections and other deserving
categories (the Scheduled Caste or the Scheduled Tribe or the Other Backward Classes or Persons
with Disability or Economically Weaker Sections).

(18) Special recruitment drives may be taken up, as needed.
(19) Based on the approval of the Board, the Director may fill the posts on the basis of requirement.

(20) The qualification and classification of non-teaching posts shall also be recommended byinstitute
manpower planning committee in accordance with the norms or guidelines of Governmentand
approved by Director.

(21) Duties are as assigned for functional needs, detailed through periodical organograms and job
descriptions as approved by the Director and decided by the Board.

15. Classification.—(1) Except in the case of employees paid from contingencies or expenditure budget, on
short-termcontract the members of staff of the Institute shall be classified as -
(a)  Academic- This shall include Director, Professor, Associate Professor, Assistant Professorand
such other permanent academic posts as may be decided by the Board.
(b)  Non-Academic- All posts other than the posts mentioned in clause (a).
(2)  With regard to Pay-level, Gradation and categories, Institute’s employees or staff are classified into
three categories as mentioned in table hereunder:
TABLE
SI. No. Pay level in Seventh Central Pay Commission pay matrix Category
A post carrying the pay in Pay Matrix at the level from 10 to 17 Officers
A post carrying the pay in the Pay Matrix at the level from 9 to 6 Supervisory
Staff
A post carrying the pay in the Pay Matrix at the level from 5 to 1 Executive and
Support Staff

16.

17.

18.

ALLOWANCES.—

(1) Faculty and non-teaching staff appointed to the respective posts shall be eligible for allowances as
per Government of India guidelines.

(2) In addition, Faculty and non-teaching staff shall also be eligible for performance-based incentive
payments as approved by the Board from time to time.

TERMS AND CONDITIONS OF EMPLOYMENT .—
(1)  Permanent (tenured and on deputation) employees of the Institute are governed by these regulations.

(2) The employees are required to perform their duties as per the roles and responsibilities specified in
their job description and are governed by the Institute’s Service Rules.

Terms of Office- (1) The term of office shall be as prescribed in the terms and conditions of appointment.

(2)  Faculty appointments include probation periods, and evaluation or review of performance, as per
the terms specified in the service rules of the institute.

(3) Based on the review result and depending upon the nature of their initial appointment, the faculty
concerned may either be:

(a) offered extension of probation; or
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20.
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(b) a tenure position valid till the date of superannuation; or
(c) service terminated following due procedure or

(d) faculty appointed on permanent basis on a regular scale of pay can serve the Institute till sixty-
fiveyears (superannuation).

Non-Teaching staff appointments include appointment on direct recruitment under deputation or
tenured position, and evaluation or review of performance, as per the terms specified in the service
rules of the institute.

Based on the review result and depending upon the nature of their initial appointment, the non-
teachingstaff concerned may either be

(a) offered extension tenure; or
(b) atenure position valid till the date of superannuation; or
(c) service terminated following due procedure; or

(d) non-teaching staff can serve the Institute till sixty years.

Annual performance appraisal.—

(1)
@)

©)

“4)
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(6)
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Performance appraisal is an objective annual assessment of the work andconduct of an employee.

The appraisal information serves as an important criterion or input for the confirmation, promotion,
and other decisions linked to incentivisation and increments provided to employees.

The appraisal process shall be conducted every year for the period covered by the financial year
from 1st April to 31st March.

The appraisal process may begin at the end of the financial year to complete the process within three
months.

The Director shall periodically review, with the assistance of Faculty Recruitment, Development
and Evaluation Committee and inputs from representatives of Academic Areas or Groups and
Centres of the Institute, course teaching loads, research needs, strategic requirements and the
scale and variety of the Institute and decide the area wise requirement of the number and expertise
of faculty.

The faculty members are required to fulfill a minimum annual workload as approved by the
Board from time-to-time.

It is mandatory and disciplinary compliance that each faculty fill up the annual plan in the
beginning of thefinancial year and fill up the annual appraisal after the completion of financial year
and submit to the Director.

The same format may be used for annual planning as well as annual appraisal.

Key Result Areas of all teaching and academic employees, and all non-teaching administrative,
technical and other staff shall be the basis of their annual performance review.

The Key Result Areas may be identified by the Director in consultation with the Deans, Chief
Administrative Officer and other relevant stakeholders following a transparent and justifiable process
in order to help the Institute achieve its vision, mission and goals.

CHAPTER V
APPOINTMENT AND RECRUITMENT POLICY

Appointing Authority.— (1) The Director shall be the Appointing Authority for all the Faculty and Non-
faculty posts in the Institute.

2)

3)

The Chairperson of the Board shall approve the appointment of faculty, acting on the
recommendations of the Director.

All the appointments shall be made based on merit without any discrimination on the basis of
gender, race, creed, caste or class, religious or political beliefs.
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21.

22.
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The reservation policy for the Scheduled Caste or the Scheduled Tribe or the Other Backward
Caste or the Economically Weaker Section or the person with disability would be in accordance
with the Government of India guidelines.

All the appointments under the career advancement scheme shall be made on the recommendations
of a Selection Committee duly constituted by the Board.

The qualifications, classification, terms of office and method of appointment of teaching and non-
teaching shall be part of the Service Rules of the Institute, as approved and amended by the Board
from time-to-time.

Duties shall be as assigned according to the functional needs, detailed through organograms and job
descriptions as approved by the competent authority from time-to-time.

METHOD OF RECRUITMENT.—

M
@
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All recruitment shall be carried out through open advertisement.

Where posts are required to be filled by direct recruitment, such recruitment shall be widely
publicised and communicated through newspaper advertisement, and advertisements on institute
website, digital media, social media, employment portals like other,in such other manner as may be
laid in the Rules of the Institute in the regards and shall be on the recommendations by the
Director.

The Faculty Recruitment, Development and Evaluation Committee constituted by the Board shall
carry out the process of selection of faculty and the recommendations of the Committee shall be
reported to the Board of Governors or Chairperson of the Board.

Based on the non-teaching staff vacancies, the process of recruitment to fill up the post(s) through
various methods such as direct recruitment, promotions, deputation, tenure, and lateral movement
shall be adopted by duly constituted Staff Recruitment, Development and Performance Evaluation
Committee.

Recommendations of the Committee shall be reported to the Board of Governors or Chairperson of
the Board.

The Selection Committee as per composition approved by the Board for non-teaching staff
positions except Officer, shall carry out the process of selection for non-teaching staff and based on
the recommendation of Committee, the Director approves the appointment of non- teaching staff.

The reservation policy guidelines for the Scheduled Caste or the Scheduled Tribe or Other
Backward Classes or Persons with Disabilities or Economically Weaker Sections would be in
accordance with Government of India guidelines for teaching and non-teaching staff posts.

Where posts are required to be filled by promotion or appointments, it shall be made on the
recommendationsof a Selection Committee duly constituted by the Board.

No person shall be appointed to any post by direct recruitment unless he produces a certificate of sound
health and medical fitness.

Police verification shall be carried out by the Institute for all the appointments under direct
recruitment.

In case of promotion, no person shall be promoted to higher grade unless he is clear from vigilance
angle.

No person shall be appointed to any post unless the Director is satisfied that he possesses good
character and antecedents.

Every employee shall be required to produce documentary evidence at the time of his joining duty
or immediatelythereafter as proof of his date of birth.

Every employee at the time of first appointment shall be required to produce original certificates in
proof of his academic qualifications, work experience, documentary proof of previous employment,
achievement, like other, to the satisfaction of the Institute.

If, at any point in time, it is found that the employee has submitted false information or
misrepresented the details which led to his appointment, then the Institute reserves the right to take
appropriate disciplinary action, which may include termination of employment.

Faculty recruitment process.— (1) All appointments in the positions of faculty shall be based on the
recommendations of Faculty Recruitment, Development and Evaluation Committee.



[ATT [—@vE 4] AT T TSI ; AHTETT 43

23.

24.

2)

®)

“

)

(©)

(7

®)

The faculty recruitment shall be a two-stage process—

(a)  applications shall be received by the Director who shall then forward them to the relevant
area for their recommendation and the relevant area faculty shall evaluate applications and
provide the list of shortlisted candidates for further process;

(b)  the Faculty Recruitment, Development and Evaluation Committee shall further consider the
recommendations of the respective area faculty;

(c) in the next stage, applicants recommended by the Faculty Recruitment, Development and
Evaluation Committee shall be invited for a seminar presentation and interview;

(d)  all members of the Committee shall be required to attend the meeting and if a member is not
able to attend a meeting, his inputs shall be obtained on the relevant agenda items and shall
be considered while making recommendations.

The final decision on appointment is made by the Director based on the recommendations of
Faculty Recruitment, Development and Evaluation Committee.

The Board shall be informed of all the new faculty appointments, duly reported in the subsequent
Board meeting.

All appointees to faculty positions on their initial appointment shall be placed under probationfor a
period of two years.

The performance may be reviewed periodically during the probation period and appropriate
decisions are taken.

After the probation period, faculty performance is reviewed, and appropriate decisions are taken as
per approval by the Board.

The performance of faculty appointed on fixed tenure basis shall also be reviewed periodically and
appropriate decisions are made.

NON - TEACHING STAFF RECRUITMENT PROCESS.—

()

@)

©)
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)
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The Director, with the inputs from of the Deans, Chief Administrative Officer, departmental heads, as
may exist fromtime to time, shall periodically review the requirement of the size of the staff in
various departments and prepare a position description, eligibility criteria, essential qualifications
and other similar things.

The Director shall approve for the smooth functioning of the institute programmes within the broad
parameters of the staff-student ratio, normally in the ratio of 1.1:10 staff to students, as approved by
the Board from time to time and upon such terms and conditions as approved and modified by the
Board.

The positions are to be advertised in newspapers and on the Institute’s website invitingapplications,
in such manner as may be specified by the Institute.

The Board shall appoint a Staff Recruitment, Development and Performance Evaluation
Committee to shortlist and interview candidates and the committee shall submit its
recommendations to the Director in the form of minutes of the committee.

The Director makes the final decision considering the recommendations of the committee.

The Director is authorised to appoint members of regular staff members on the pay scales currently
in force or modified by the Government of India from time to time and other terms and conditions.

APPOINTING AUTHORITY AND APPELLATE AUTHORITY-

(1

2

The Board shall be the Appellate Authority for all posts for which the Director is the Appointing
Authority.

List of Appointing Authorities, Disciplinary Authorities and Appellate Authorities for different
categories of Employees are as given in table below:

Table

Pay level of posts as per Seventh Appointing Disciplinary Appellate

Central Pay Commission Authority Authority Authority

Group ‘A’ (In pay scale of level 10to 17 of Director Same as Chairperson, Board
Seventh Central Pay Commission appointing of

authority Governors
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2. Group ‘B’ (In pay scale of level 6 Director Same as Board of
to 9 of Seventh Central Pay Commission) appointing Governors
authority
3. Group ‘C’ (In pay scale of level 1to 5 of Chief Same as Director
Seventh Central Pay Commission) Administrative appointing
Officer authority

Note- Authorities mentioned at Serial No. 3 are delegated by the Board

25.

26.

27.

28.

29.

30.

SUPERANNUATION.—-

Every employee shall retire from service on the afternoon of the last day of the month in which he attains
the age of superannuation as indicated below: -

(a)  Faculty, namely, Professor, Associate Professor, Assistant Professor Grade I and Assistant Professor
Grade II — 65 years

(b)  Non-Faculty — 60 years

Provided that an employee whose date of birth is the first of a month shall retire from service on the
afternoonof the last day of the preceding month on attaining the age of superannuation.

RESIDENTIAL ACCOMMODATION.—

(1)  The employee of the Institute may be allotted an unfurnished house within the campus of the
Institute for residential use only, if available, subject to such conditions as may be laid down in the
House Allotment Policy of the Institute.

(2)  The Director, if it considers it necessary to do so in the interest of the Institute, may approve hiring
of off-campus housing furnished or semi-furnished or unfurnished, as per policy approved by the
Board from time-to-time.

MEDICAL FACILITIES.—

Employees of the Institute and members of their families shall be entitled to such medical aid as per the policy
approved by the Board from time to time.

MEDICAL INSURANCE SCHEME.—

The employees of the Institute would be covered under the Medical Insurance Scheme (group Insurance) of the
Institute.

RETIREMENT BENEFITS.—

(1)  The employees who have joined the Institute on or before 31% December, 2003 shall be covered
under the General Provident Fund Scheme and Old Pension Scheme of the Government of India and in
addition, they shall be entitled for Death-cum-Retirement Gratuity, Encashment of Leave and
Travelling allowance for settlement after retirement.

(2) The employees who join the Institute, on or after 1% January, 2004 who, in their previous
organisations, were covered under the Old Pension Scheme that was in existence before 1%
January 2004, would continue to be in the Old Pension Scheme, subject to acceptance of their
request of transfer of service by the Institute and thereafter receipt of pension liabilities from
their previous organisation.

(3)  The employees who have joined the Institute on or after 1 January, 2004 shall be covered under
the Contributory Pension Scheme or National Pension scheme of the Government of India and in
addition, they shall be entitled for Death-cum-Retirement Gratuity, Encashment of Leave and
Travelling allowance for settlement after retirement.

POSTING AND TRANSFER (TEACHING AND NON-TEACHING STAFF).—

(1)  The employees (Teaching and Non-Teaching) of the Indian Institute of Management, Mumbai are
liable to be transferred fromHeadquarters at Mumbeai to its other Campuses or any other Centre that
may be established in future based on the requirement of the Institute.

(2) Employees can be posted or transferred to any of the sections or departments or offices or any
other office, existing or which may be opened in future at any other place or any associate
Institution.

(3) Employees can alsobe transferred to any place as the Institute may decide from time to time.
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31.

32.

33.

“

Non-teaching employees may be required to work in shifts depending on institutional requirements.

An employee of the Institute shall devote his whole time to the service of the Institute and shall not
engage directly or indirectly in any trade or business or any other work which may interfere with
the properdischarge of his duties, but the prohibition herein contained shall not apply to academic
work and consultative practice undertaken with the prior permission of the Director, which may be
given subject to such conditions as regards acceptance of remuneration as may be laid down by the
Board.

CHAPTER VI
ADMISSIONS AND STUDENTS

Admission of candidates to various courses of study.—

(1)

@)
G)
4)

)

(6)

%

®)

Admission policy for the graduate, post-graduate and doctoral programmes, post-graduate diploma
or programmes including qualifications and admission criteria shall be approved by the Board on
the recommendation of the Academic Council.

Criteria for Certificate programmes other than degree or diploma shall be as approved by the
Academic Council.

The Institute shall be open to all persons without any discrimination on the basis of gender, race,
creed, casteor class, religious or political beliefs.

A transparent policy shall be followed for the admission in all the programmes of the Institute.

The process of admission, the criteria, and their weightages for admission to each academic title
granting programme of the Institute shall be laid down by the Academic Council by way of
Ordinances and approved by the Board.

The admission policy of the Institute shall be in conformity with the statutory provisions of the
Government ofIndia with regards to reservation for the Scheduled Caste or the Scheduled Tribe or
the Other Backward Caste or the Economically Weaker Section or the Person with Disability and
such other categories.

The Institute shall ensure that no student is deprived of the opportunity to study at the Institute for
financialreasons.

Institute shall also ensure that all deserving candidates receive adequate financial aid in the form of
scholarships, grants and loans required to meet the financial needs for the completion of
programme.

ADMISSION POLICY.—

(1)

@)

G3)

The process of admission, the criteria, and their weightages for admission to each of the degree or
diplomagranting programmes offered by the Institute shall be laid down by the Academic Council
and approved by the Board.

If the Board is of the opinion that the women candidates do not have sufficient representation in a
programme, the Board, on the recommendation of the Academic Council, may create additional
seats for women candidates.

The Board, on the recommendation of the Academic Council, may formulate and amend from time
to time, the policy for admission of international students in different programmes and the fee
chargeable from them.

VARIOUS PROGRAMMES AND COURSES OF STUDY.—

(1)

@)

Various Programmes of study offered by the Institute are classified as follows, namely:—

(a)  Programmes leading to the attainment of a degree or diploma by the participant of the
course; and

(b) Short-term programmes or courses leading to a certificate of participation or a certificate of
completion.

The diploma programmes and certificate courses of the Institute shall be primarily meant for
experienced professionals as part of the continuing or executive education offered by the Institute.
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34.

35.

36.

37.

ADMISSION TO OTHER SHORT-TERM PROGRAMMES OR CERTIFICATE COURSES.—-

(1) All other programmes and certificate courses of the Institute are generally not based on
competitive intake and are meant for a specific set of professionals.

(2) The Academic Council may administer the admission process based on the nature of such
programmes.

(3) The Academic Council shall monitor and modify the admission requirements of such
programmes as required.

Conferment of honorary degrees.— (1) The Institute shall confer honorary degrees to persons inIndia or
abroad, who have made significant contributions to the field of management.

(2)  All proposals for the conferment of honorary degrees shall be made by the Academic Council and
shall be approved by the Board.

(3)  The number of honorary degrees granted in any academic year shall be limited to one.

(4)  The Board, in accordance with the provisions of the Act, shall institute and lay down the criteria for
the awardof honorary degrees and honorary awards.

(5)  The Board shall set up an adhoc committee to study and recommend, the criteria for the award of
honorarydegrees and honorary awards, to the Board for consideration and approval.

(6) The Board may seek the recommendations of the Academic Council and the Director may also
offer his views individually as Chief Executive Officer.

FELLOWSHIPS, SCHOLARSHIPS, EXHIBITIONS, MEDALS AND PRIZES.—
(1)  Every year the Board shall award fellowships on recommendations of the Academic Council.

(2)  Every year the Board shall award scholarships to the students based on the merit or the need or both
merit andneed.

(3) The Board, on the recommendation of the Academic Council, shall decide the number of medals
and prizes to be awarded to the students of different programmes of studies based on academic or
allround performance.

(4) The Academic Council shall recommend to the Board such exhibitions, medals and prizes as it
considers desirable.

(5)  The awards shall be made under the provision made in the Ordinances in thisbehalf.
Fees for various courses of study and examinations.—

(1)  The Board on the recommendations by the Director shall approve the fees charged for the various
fulltime programmes, granting degrees.

(2)  The Director is authorised to determine the fees to be charged for the other diploma or certificate
programmes.

(3)  Fees once notified for a batch shall remain same for that batch.

(4)  The Director and the concerned Academic Programme Chairperson or Dean shall initiate the
programme fee structure review process for each batch of the degree and diploma granting
programme of the Institute before the process of admissions for the batch starts.

(5) Head of Finance and Accounts department shall share detailed programme costing with respective
Programme Chairperson, Director, and concerned Dean and other members of the Standing
Committee and also the overall budgetary requirements of the Institute for the ensuing academic
year.

(6)  The concerned programme Chairperson, based on inputs received from the respective programme
office, inputs on detailed programme costing and also the overall budgetary requirements of the
institute for the ensuing academic year received from the Finance and Accounts department, shall
further provide necessary information and analysis to the Director and Dean of Academic
Programmes.

(7)  Information and analysis shall be based on aspects such as current enrolled students, students
expected in coming year, comparative study of other management school fee structure, placement
impact, economy of inflation, market factors and other similar things;

(8)  The recommendation shall be forwarded by the Director for consideration by the Finance
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38.

39.

©)

(10)

(11

(12)

(13)

(14)

Committee of the Board, which shall, if found necessary, put up the proposal for fee fixation or
revision for approval by the Board;

The Board may decide to fix programme and hostel fee separately or may charge only a
consolidated fee.

Fees for the various academic programmes of the Institute shall be as per the policy established by
the Boardfrom time to time.

The Board shall determine the programme fee by 31 March for the first year of the programme
commencingin June or July of every year.

The Director shall take inputs on the costs incurred on each programme, programme outcomes and
affordability of the prospective applicants from administrative functionaries and relevant
programmecommittee.

The Director shall also take inputs on the financial assistance and other financial resources
available to the candidates.

While reviewing the fee, adequate measures shall be taken to lower the cost of education in terms
of clause (g) of section 7 of the Act.

Programme fees for the degree and diploma granting programmes.— The tuition fee and other
components of the fee of the degree and diploma granting programmes shall be as per the policy
established by the Board from time-to-time.

FEES FOR CERTIFICATE COURSES AND ALL OTHER SHORT-TERM PROGRAMMES.—

1)

@)

€)

4)

The Director, in consultation with programme committees and other administrative functionaries,
is empowered to fix the programme and hostel or residence fee for all other short-term programmes.

The Institute may decide to fix the programme and the hostel fees separately for all such
programmes or may charge only a consolidated fee.

The Institute may decide the amount to be charged if a non-standard accommodation is provided to
the programme participants and the amount to be allowed as a deduction in case a participant is
allowed to stay outside the Institute.

Fees once notified for a batch shall remain same for that batch.

40. CONDITIONS OF RESIDENCE OF STUDENTS OF INSTITUTE AND LEVYING OF FEES FOR
RESIDENCE IN THE HALLS AND HOSTELS AND OTHER CHARGES.—

41.

(1)

@)

G)

Upon the recommendations of the Director, the Board shall charge a separate fee for the hostel or a
lump sum amount to be included in the programme fee.

The student’s accommodation aspects would be looked after by the offices of student affairs, and
hostel as per the Student Affairs Policy approved by the Director.

The Director is authorised to frame policies for the allotment of hostel rooms, conditions of stay on
campus and for the continuation of studies, levy of charges for damages, initiate disciplinary
proceedings against students for violations of rules, policies, and regulations of the hostel, including
eviction from the hostel and other similar things, and take appropriate action.

AWARD OF DEGREE AND DIPLOMA .—

(1)

@)

G)

4)

The Board, in accordance with the provisions of the Act, and on the recommendation of the Academic
Council, may grant degree, diplomas, and other academic distinctions or titles, and to institute
and award fellowships, scholarships, prizes and medals.

The Board, in accordance with the provisions of the Act, on the recommendation of the Academic
Council, may grant degrees, diplomas and other academic distinctions or titles for programmes that
are conducted jointly by the Institute with other Institutes or Universities.

The Director may initiate the strategic review of a new or any existing degree or diploma
programmein the best interests of the Institute’s vision, mission and strategic goals.

The Director shall submit any proposal for introduction, modification, collaboration, expansion or
discontinuation of a degree or diploma programme as recommended by the Academic Council to
the Board for consideration and such a review may be need based or to support the three-year
review of theInstitute as per sub-section (5) of section 11 of the Act or as suggested by accreditation
agencies.
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42.

43.

44.

45.

CHAPTER VIII
ESTABLISHMENT AND MAINTENANCE OF BUILDINGS

Establishment and maintenance of buildings.—

(1
)

3)

The construction of the campus buildingswould be as per the approval given by the Board.

The periodic upkeep and maintenance aspects of the campus building would be undertaken by the
Institute subject to periodical review and monitoring by the Building and Works Committee
constituted by the Board.

The term of references and the roles and responsibilities ofthe Building and Works Committee shall
include those approved by the Board from time-to-time.

CHAPTER VIII
FINANCIAL ACCOUNTABILITY

Manner of application of Fund of the Institute.— The application of funds shall be carried out in
accordance with the procedures and powers delegated to the Director of the Institute by the Board of
Governors.

FINANCIAL ACCOUNTABILITY OF INSTITUTE.—

()

@)

©)

“4)

The Board shall constitute Finance and Accounts Committee to look after the financial function of
the Institute.

The primary function of the Finance and Accounts Committee is to assist the Board in fulfillingits
oversight responsibilities for-

(a)  the financial reporting and budgeting processes;

(b)  the system of internal controls and risk assessment;

(c)  the compliance with legal and regulatory requirements;

(d)  the qualifications, independence, and performance of the internal audit function;

(e)  compliance observations of Comptroller and Auditor General Audit (external Auditor
appointed byMinistry of Education); and

® approvals of non-budget and other expenditures as per the delegation of the financial process.

The Board shall appoint one or more persons or recognised financial audit firms to review and work
and progress of the Institution and to assess the affairs and financial accountability of the
Institution.

The Board shall take such action and issue directions as necessary in respect of any of the matters
dealt with in the assessment report of the Institute.

Manner of depositing or investing amounts of money credited to Fund of Institute and application of
Fund of Institute.—

(D

@)

)
“4)

)

(6)

The manner of depositing or investing amounts of money credited to the fund shall be as decided
by theFinance and Accounts Committee.

The manner of application of the Fund of the Institute shall be as decided by the Investment and
FinanceCommittee

The Finance and Accounts Committee shall be constituted by the Board of Governors.

In case of exigencies, the Finance and Accounts Committee meeting cannot be held for any reason,
the Head of Finance and Accounts Department shall make a suitable recommendation to the
Director for necessary approval for investing and all such decisions shall be ratified by the Finance
and Accounts Committee in the subsequent meeting.

The Finance and Accounts Committee shall meet every quarter but may also meet as and when
required.

The main functions of the Finance and Accounts Committee shall be to decide fresh investments,
pre-mature withdrawal of deposits, re-investment of maturing investments, review portfolio
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46.

47.

0
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©)

(10)

(11)

(12)

performance, cash flows forecast and divergences from the projections.

All investments shall be based on competitive quotes or rates sought from the banks from each
category as per approved Public Sector Banks and Scheduled Commercial Banks, which are
approvedby the Finance and Accounts Committee and Board of Governors.

The Finance and Accounts Committee andthe Board of Governors shall periodically review the list.

The investment pattern shall be decided by the Finance and Accounts Committee under the norms
approved by the Board from time to time.

A suitable system of calling quotations from the approved Banks through e-mail shall be followed and
transparency in investment may be ensured.

The investment may be made for the short term, medium term or long term as decided by Finance
and Accounts Committee.

Finance and Accounts Department shall maintain a professional fixed deposit registry and ensure safe
custody of receipt of the deposits.

CHAPTER IX
INDEPENDENT AGENCY TO REVIEW PERFORMANCE

Qualifications, experience and manner of selection of independent agency or group of experts for
review of performance of Institute.—

(1

@)

)

“4)

The Board shall evaluate the review of the performance of the Institute, including its faculty
through an independent group of experts namely the Institute Performance Review Committee, once
every three years on the parameters of long-term strategy and rolling plans of the Institute and such
other parameters as the Board may decide, and the report of such review shall be placed in the
public domain.

The Board shall submit the report of the evaluation to the Central Government with an action taken
report thereon.

The qualifications, experience and the manner of selection of the Committee is given below
namely:-

(a)  a person with a distinguished record who has been a faculty member for a total of at least
fifteen years and who has served as the full-time Head (Director) of other management
Institution in Indiaor abroad shall chair the Committee.

(b)  aserving or retired full Professor with at least ten years of experience as a full Professor in
other management institutions in India or abroad, having a distinguished record shall be a
memberof the Committee.

(c) an alumni with a degree from Indian Institute of Management, Mumbai who has a distinguished
record as a top manager in a well- known organisation in India or abroad shall be a member of
the committee.

The Board shall decide on the choice of the Chairperson and members of the Institute Performance
ReviewCommittee.

CHAPTER X
ACADEMIC COUNCIL

FUNCTION AND RESPONSIBILITIES OF ACADEMIC COUNCIL.—

(H

@)

©)

The Academic Council, as the principal academic body shall function under the Board of
Governors.

The Academic Council shall promote the attainment of standards of global excellence within the
scope of its functions as mentioned in sub-section (1) of section 15 of the Act;

Upon the request of the Chairperson to initiate a strategic review and curriculum review, the
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48.

49.

50.

“4)
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Academic Council shall conduct a strategic review or curriculum review as requested, with an aim
to position the Institute as a global standard of excellence;

The Academic Council may recommend to the Board for consideration, the name under clause (g)
of sub-section (2) of Section 11 of the Act to confer honorary degrees;

The Academic Council may recommend to the Board for consideration, the name under clause (h)
of sub-section (2) of Section 11 of the Act for grant of honorary awards and distinctions.

POWER AND FUNCTIONS OF ACADEMIC COUNCIL.—

(1)

2

®)

4)

)
(6)
(7

®)

©)

The Academic Council may recommend to the Board to Institute and decide on the award of fellowship,
scholarships, prizes and medals to individuals pursuing programmes at the Institute.

The Board would consider on the recommendation of the Academic Council to exercise its power
on the establishment of departments, faculties or school of studies and initiate programmes or
courses of study.

The Academic Council may recommend to the Board the establishment, modification and closure of
programmes.

The Academic Council may recommend the establishment and closure of new centres of teaching,
research and training.

The Academic Council may specify, review and modify the academic content of programmes.
The Academic Council may specify the academic calendar of the Institute.

The Academic Council may frame guidelines for the conduct of examinations, grading policy,
and the standards for satisfactorycompletion of academic requirements for various programmes.

The Academic Council may recommend to the Board the grant of degrees, diplomas, certificates,
and academic distinctions or titlesand medals.

The Academic Council may recommend to the Board the protocol of convocation.

MEETINGS OF THE ACADEMIC COUNCIL.—

(D

@)

©)

4)

)

(6)

(7

®)

©)

Meetings of the Academic Council shall be convened by the Director on a requisition signed by not
less thantwo-thirds of members of the Academic Council.

The notice of meeting together with the agenda shall be circulated by the Director or designated
authority to the members of the Academic Council at least seven calendar days before the meeting.

The Director may permit the inclusion of an item for the meeting for which due notice could not be
given.

The Academic Council shall meet whenever necessary but not less than two times in a calendar
year.

The Director may call an emergency meeting of the Academic Council at short notice to discuss
matters requiring urgent attention.

Any matter before the Academic Council may be decided by a majority of votes of the members
present.

The Director has a vote on a matter that is put up for voting and iln addition, if there is an equal
number of votes cast concerning a matter the Director shall exercise a casting vote.

The minutes of the Academic Council shall be circulated to all members of the Council and placed
along with any amendments for confirmation at the next meeting of the Council.

The minutes shall not be circulated if the Academic Council considers such circulation to not be in
the best interests of the Institute.

QUORUM FOR ACADEMIC COUNCIL MEETING.—

(D
@)

©)

At least one-third of members of the Academic Council shall be required for quorum.

It is expected that the members of the Council shall attend the meetings of the Council unless they are
occupied in institutional activity or are on leave.

If the quorum for a meeting is not met the Academic Council may adjourn and convene again for
conducting the business as laid down in the agenda for the meeting.
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51.

52.

53.

54.

(4)  The members present at the reconvened meeting shall constitute the quorum for the meeting.

Manner of formation of the department of teaching.— The Director may establish, merge, or abolish one
or more Academic areas or centres of Research and the manner of functioning of the areas or centres
onrecommendation of the Academic Council with approval of the Board.

CHAPTER XI
COMMITTEES AND AUTHORITIES
Constitution and duties and functions of Committees and authorities.—

(1)  The Board shall constitute the following committees to assist the Boardin performing its functions,
namely: -

(a)  the Finance and Accounts Committee;

(b)  the Building and Works Committee;

(¢)  the Faculty Recruitment, Development and Evaluation Committee;

(d)  the Staff Recruitment, Development and Performance Evaluation Committee.
(e)  the Personnel Committee

(2)  The Board and its Committees shall have access to all the records and personnel of the Institute to
performtheir tasks.

(3)  The Board of Governors may create ad hoc committees as it may deem fit, for proper management
of affairsof the Institute.

(4)  The detailed procedure for the functioning of these committees shall be as approved by the Board
from time-to- time.

Composition of Finance and Accounts Committee.—

(1)  The Finance and Accounts Committee shall consist of-
(a)  Board of Governors Member as nominated by the Chairperson — Chairperson;
(b)  two Members of the Board nominated through the Chairperson of the Board — Member;
(c)  one External member from Finance area — Member;
(d)  Director, Indian Institute of Management, Mumbai — Member;
(e)  Member of Faculty on Board, nominated through the Chairperson of the Board — Member;
6)) Chief Administrative Officer — Member;

(g) The Officer of the Institute nominated by the Director shall be the membersecretary of
the Committee. He shall be a non-voting member of the committee — Member Secretary

(2) The Committee is empowered to associate any expert in the field of Finance Accounts and
Information technology to attend any meeting including special meetings.

(3) The members of the Committee should have professional experience and expertise in the fields of
finance, accounting, budgeting, financial reporting, auditing, administration, information
technology andknowledge of Government finances and accounting systems.

(4) At least one member of the Committee should have finance and accounting expertise and the lack
of any such member shall not invalidate or otherwise affect the actions taken by the Committee.

(5) A quorum shall consist of three Committee members present in person including videoconferencing.
(6)  Chairperson, Board of Governors may attend any meeting of the Committee at his discretion.
ROLES AND RESPONSIBILITIES OF FINANCE AND ACCOUNTS COMMITTEE.—

(1)  The primary function of the Finance and Accounts Committee is to assist the Board of Governors
infulfilling its oversight responsibilities for-

(a)  the financial reporting and budgeting processes;

(b)  the system of internal controls and risk assessment;
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(c) the compliance with legal and regulatory requirements;
(d)  the qualifications, independence, and performance of the internal audit function;

(e) compliance observations of Comptroller and Auditor General and the external auditor
appointed by the Ministry of Education; and

® approvals of non-budget and other expenditures as per the delegation of the Financial
Process.

The Committee's authority comes from the Board.

The Committee has the authority to approve the budget including revised budget and annual financial
statement and also the deviations in budget estimates and budgeted expenditure, investments, lending,
borrowing and direct the Internal Audit Department and Internal Auditor to conduct an audit,
review, or a special investigation into any matters within the scope of the Committee’s
responsibility.

RESIGNATION OR REMOVAL.—

(1

@

)

“4)

Any members resigned or removed from membership of Board of Governors or ceased to be the
member of Board of Governors shall automatically cease to be a member of the Committee.

Any member who wishes to resign from membership of the Committee shall submit his resignation
to the Chairperson Board of Governors through the Chairperson of Finance and Accounts
Committee.

The member shall be deemed to have resigned from the day the Chairperson Board of Governors
accepts theresignation.

Board of Governors shall have authority to remove any member, except the Director of the
Institute from the committee, who-

(a)  has been adjudged as an insolvent; or

(b)  has been convicted of an offence which, in the opinion of the Board, involves moral turpitude;
or

(¢)  has become physically or mentally incapable of acting as the Member; or

(d)  has acquired such financial or other interest as is likely to affect prejudicially his functions as a
member; or

(e)  has so abused his position or so conducted himself as to render his continuance in office
prejudicial to the public interest

MEETINGS AND COMMUNICATION.—

(D

@
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The Finance and Accounts Committee shall meet four times in a financial year preferably once
every quarter or more frequently as deemed necessary by any Committee member.

Chairperson can also call an extraordinarymeeting on short notice.
All meetings shall be chaired by the Chairperson, Finance and Audit Committee.

In exceptional cases when the Chairperson is out of the country or seriously ill, the meeting shall
be chaired by any of the members present by election among the members present.

Each member shall be entitled to one vote and shall cast that vote on each item submitted and in
case of a tie or equal votes in favour or against any point of resolution, Chairperson, Finance and
Accounts Committee shall have an additional vote.

Members shall only abstain from a vote when there is a valid conflict of interest addressed to the
Committee.

The Committee may invite members of the Institute, representatives of the external auditor or
othersto attend meetings and provide pertinent information, as necessary.

The agenda of the meeting shall be circulated to all the members of the Committee minimum of
sevendays in advance through e-mail.

In case of an emergency meeting, the notice period of seven days shall stand waived off and
agenda papers for discussion shall also be provided well in advance of the date of the meeting.

The minutes of each meeting shall be prepared and approved in subsequent meetings.
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(11)

The Finance and Accounts Committee is accountable to the Board for carrying out the following
responsibilities concerning the management of funds, including fees and other charges, grants,
deposits, gifts, donations bequests benefactions and other similar things and the expenditure
incurred on affairs of the Institute:

(@)
(b)
(©
(d)
(©
()

9]
(h)

@)
(k)

M

(m)

(n)

(0)
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(1)
(s)

(®)

(u)
V)

(W)

(x)

review and approve the annual budgets including the revised budget;
monitor performance against the budget periodically;
review, recommend and approve funding, investments and expenditure;

review significant accounting and reporting issues, including complex or unusual
transactionsand highly judgmental areas, and recent professional and regulatory initiatives,
and understandtheir impact on financial statements;

review significant financial reporting issues and judgments made in connection with the
preparation of the financial statements;

review with the external auditors the results of the internal or external audit, including any
difficulties, encountered;

discuss the annual audited financial statements and the auditors;

while the Committee has the responsibilities and the authority as outlined in this Chapter,
the Committee is not responsible for planning or conduct individual audits, reviews and
investigations.

discuss with the Board of Governors the major policies concerning risks assessment and
riskmanagement;

consider the effectiveness of the internal control environment;

understand the scope of internal and external auditors' reviews of internal control
over financial reporting, and obtain reports on significant findings and recommendations,
togetherwith Institute responses;

review any disclosures made about significant deficiencies in the design or operation of
internal controls or any fraud that involves employees who have a significant role in the
internal controls;

review and concur with the appointment, replacement, or dismissal of the internal auditor;

annually review the performance of the internal auditor, the charter, plans, activities,
staffing,and organisational structure of the internal audit function;

review and approve the annual report; the quarterly and annual audit reports, compliance
reports and discuss overall results with the internal auditor;

review the effectiveness of the internal audit function, including compliance with the
International Standards for the professional practice of internal auditing and the code of ethics
of the Institute of internal auditors and this may be accomplished through a quality assurance
andimprovement programme as required by the Comptroller and Auditor General,

review the observations made by Comptroller and Auditor General audit and report the
sameto the Board of Governors with recommendations for remedial measures;

guide and review the ompliance report submitted by the Institute;

review the effectiveness of the system of accounting being followed and the books of
accountsare maintained;

review the effectiveness of the system for monitoring compliance with laws, policies
andregulations;

review the results of investigations resulting from instances of noncompliance;

review the findings of any examinations by regulatory agencies, and any auditor
observationson management of finances;

encourage continuous improvement of and fosters adherence to policies, procedures,
andpractices at all levels;

regularly report to the Board about Committee activities and issues that arise
concerning;
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(y) the quality or integrity of the financial statements;

(z)  the compliance with legal or regulatory requirements;

(aa) the performance of the internal auditors;

(bb) the performance of the internal audit division of the Institute.

(12)  All deliberations of the Committee and all records, material and information about the Institute
obtained by a member of the Committee shall be considered confidential.

(13) The Committee members shall maintain the confidentiality of such deliberations, and shall
safeguard such records, material and information from unauthorised access.

Composition and roles and responsibilities of Building and Works Committee.—

(1) THE BUILDING AND WORKS COMMITTEE SHALL CONSIST OF:-
(a) Member, Board of Governors - to be nominated by the Chairperson — Chairperson
(b)  Director — Member, exofficio;
(¢)  Up to Three External Experts — Member;

(d) Members of Faculty as nominated by the Board through the Chairperson of the Board
—Member;

(e)  One Senior Officer of the Institute administration nominated by the Director — Member;

()  The Officer of the Institute nominated by the Director shall be the member secretary of the
Committee. He shall be a non-voting member of the Committee.

(2)  The primary function of the Committee is to assist the Board of Governors in fulfilling its oversight
responsibilities for:

(a)  planning and construction activities of the campus of the Institute;

(b)  co-ordination with other committees constituted by the Board and maintenance of strong,
positive working relationship with the management;

(c)  develop an annual plan responsive to the needs of the institute;

(d)  the annual plan shall consist of providing inputs for construction activities, phase-wise
construction plan and quality aspects;

(e)  finalisation of technical consultants including architects and project management consultants,
contractors, independent technical experts;

® monitoring activities of technical consultants, project implementation unit, review of the schedule
of construction and completion and any other specific task assigned by the Board of Governors;

(g) approval to estimates of various repairs and maintenance work under specific powers of the
Committee.

The Committee shall also recommend the technical and financial requirements of various works undertaken
for review and approval of the Board.

The Committee's authority comes from the Board.

The Committee has the authority to approve estimates of estimates or accord of technical sanction to
detailed estimates, authorising excess of estimates, acceptance of lowest tender, acceptance of single
tender, award of work by negation with the lowest tenderer, acceptance of a tender other than lowest,
award of work without a call of tenders, execution of an agreement, an accord of sanction to
extra/substituted items, grant of extension of time, passing of bills, purchase of materials against
sanctioned estimates or allocation of emergent work as perdelegation of power for works by the Board of
Governors.

THE COMMITTEE IS EMPOWERED TO-

(a)  have access to all construction activities, records, property, and personnel of the Institute in the
discharge of their duties and have access to key functionaries of the Institute related to
construction activities including budget documents for construction;

(b)  understand the scope of the Institute requirements, define the scope of work to be assigned to
technical consultants including Project Management Consultants and contractors;
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consider, approve and pass any resolution on any formulation of the project, plans drawing and
design, the scope of the work or project, quality of construction and those to be put up for
approval of the Board;

approve the engagement of outside consultants or contractors or others retained by the Institute to
assist in the preparation of construction repairs and maintenance plans, drawings, designs, bill of
quantities, tenders, and execution of work, monitoring and evaluation, reviews of progress, audit
and special investigations;

discuss and guide the Institute functionaries on the major policies concerning risks assessment and
risk management with the construction plans and activities;

consider and recommend acquisition or disposal of immovable properties for the Institute for
approval of the Board;

review of the job performed by the technical consultants and suggest remedial measures for
encountering the problems and difficulties in the execution of ongoing project work to speed up
the progress;

review reporting, significant findings of the experts on monitoring and evaluation, together with
Institute responses;

review any disclosures made about significant deficiencies in the design or operation of internal
controls or any fraud that involves employees who have a significant role in the internal controls;

apprise the Board of Governors regarding the progress of the works;

review, propose, adapt, vary or rescind from time-to-time provisions of Rules, codes, manuals
having implications of construction and significant construction accounting policies with the
approval of the Board of Governors;

approve and retain with Board approval, independent counsels or accountants, technical auditors or
others having special competence as necessary to assist in fulfilling its responsibility or assistin the
conduct of an investigation;

perform such additional functions and carry out such duties as assigned by the Board of
Governors;

approval of the budget and expenditure including payment to concerned parties related to
construction are within its powers;

review, discuss and assess the performance of the Committee as well as its role and
responsibilities. The committee may seek advice and suggestions from the Board of Governors;

the Committee shall have the resources and authority necessary to discharge its duties and
responsibilities.

Composition of Faculty Recruitment, Development and Evaluation Committee.—
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The Faculty Recruitment, Development and Evaluation Committee shall consist of-
(a)  Dean nominated by the Director - Chairperson;
(b)  One member of the Board of Governors - Member;
(c)  Two full professors (including Dean) nominated by the Director - Member;
(d)  Two Full Professors- External Expert (from the panel of Experts - Member;
representingeach area)
(e)  Faculty representative Scheduled Caste, Scheduled Tribe, Other Backward - Member.
Caste and women representation
The Director may also co-opt eminent area experts as per agenda during the process of recruitment of
faculty.
The Faculty Recruitment, Development and Evaluation Committee shall carry out the process of
selection of faculty and the recommendations of the Committee shall be reported to the Board of
Governors or Chairperson of the Board.
The Faculty Recruitment, Development and Evaluation Committee shall meet on average once

every month or as often as necessary. Recommendations made by the Faculty Recruitment,
Development and Evaluation Committee shall be conveyed to the Director on a regular basis.
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The Faculty Recruitment, Development and Evaluation Committee plays an important role in
faculty recruitment, faculty development, evaluating performance of faculty members during
confirmation, probation closure and promotions; implementation of faculty work norms; providing
necessary feedback to faculty members to enable them to achieve adequate levels of performance
as per the norms of the Institute.

The Director shall ordinarily make his decision regarding the appointment of the faculty based
on therecommendations of the Faculty Recruitment Committee.

The Director shall make his decision regarding the confirmation and promotion of the facultybased
on the recommendations of the Faculty Recruitment, Development and Evaluation Committee.

Faculty Recruitment, Development and Evaluation Committee shall make recommendations to the
Board on termination of services of faculty.

The Faculty Development and Evaluation Committee is the committee that provides support to the
Directorin decision-making on several faculty related issues.

The Director is encouraged to select from a diverse constituency of groups while choosing the
members of the Faculty Development and Evaluation Committee;

The Director shall have the power to invite external experts or members of the Board of Governors,
to attendand provide inputs in the meetings of the Faculty Development and Evaluation Committee,
but such inviteesshall not be entitled to vote at the meeting;

In case, the Chairperson of the Faculty Development and Evaluation Committee is unable to
exercise his powers for any cause, the Director shall appoint another Dean or member of the
faculty to act on his behalf,or choose to Chair the Committee.

Faculty Development and Evaluation Committee would advise the Director on various matters
concerning the Institute facultysuch as-

(a)  faculty recruitment;
(b)  faculty development;

(c) evaluating performance of faculty members, including annual evaluation, during
confirmation, probation closure and promotions;

(d)  implementation of faculty work norms;

(e)  providing necessary feedback to faculty members to enable them to achieve adequate
levels of performance;

59.  Staff Recruitment, Development And Performance Evaluation Committee.—

(1) The Staff Recruitment, Development and Evaluation Committee is the committee that provides

@)

3)

support to the Director in decision-making on staff-related issues.

The composition of Staff Recruitment, Development and Performance Evaluation Committee is as
follows-

(a) Dean nominated by the Director - Chairperson;

(b) One Member of the Board of Governors - Member;

(© One faculty member nominated by the Director - Member;

(d) External Expert (from the panel of Experts) - Member;

(e) Head (Administration and Human Resource) exofficio Permanent- Member;
invitee

6)) Representative, Scheduled Caste/ Scheduled Tribe/ Other Backward- Member;

Classes and women representative

(2) Faculty/Officer -as special invitee depending on the agenda

The Staff Recruitment, Development and Performance Evaluation Committee shall take up the
process of recruitment to fill up the post(s) through various methods such as direct recruitment,
promotions, deputation, tenure, and lateral movement shall be adopted by Recommendations of
the Committee shall be reported to the Board of Governors or Chairperson of the Board.
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The Staff Recruitment, Development and Evaluation Committee plays an important role in the
following activities namely —

(a) Staff hiring.
(b)  confirmation of staff on probation.
() drafting and recommending policies on service-related matters of staff.

(d)  evaluation or review of performance of the staff (non-teaching), including probation and
tenure, as per theterms specified in their offer letters, and as per Service Rules,

(e)  submitting its recommendations to Director.

The Staff Recruitment, Development and Performance Evaluation Committee may recommend
action to be taken on representations and grievances made by non-faculty in respect of matters
being referred to it for consideration at a meeting of the Board.

The decisions or recommendations of the Faculty Recruitment, Development and Evaluation
Committee and Staff Recruitment, Development and Performance Evaluation Committee shall
be reported to the Board at its next meeting.

Composition and roles and responsibilities of Personnel Committee—
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The composition of Personnel Committee is as follows:

(a) Member Board of Governors, nominated by Board - Chairperson;
(b) Member Board of Governors, nominated by Board - Member;
() Faculty Member, Board of Governors Ex- Officio - Member;
(d) Director IIM Mumbai — exofficio - Member;
(e) Nominated Dean/Full Professor (for Faculty)/Chief Administrative - Member;

Officer (for Officers) — exofficio

The primary responsibilities of the Personnel Committee are to set policy parameters for hiring,
promotions, and compensation for non-teaching staff and faculty.

This committee shall have up to seven members.

The composition of this committee would be a maximum of three Board Members, a faculty member,
and the Director as its ex officio member.

The Chairperson of Faculty Recruitment, Development and Evaluation Committee or Staff
Development and Evaluation committee or any equivalent committee as approved by the Board from
time-to-time, may be invited as ex officio member to attend the matter under discussion on a case-to-
case basis, if need be.

The Committee shall be chaired by the Member of the Board.
The Chairperson of the personnel Committee may invite an expert from relevant field, as an invitee.

The primary responsibility of the Committee is to set policy parameters for recruitment, promotions,
and compensation for staff and faculty.

The Personnel Committee shall decide on matters such as:
(a)  confirmation of employees for whom the Board is the Appointing Authority;

(b)  Engagement of Employees post superannuation on tenure basis, defining tenure terms and
references like others;

(c)  action to be taken on representations and/or grievances made by employees in respect of matters
being referred for consideration at a meeting of the Board,

(d)  Disciplinary action in respect of the of employees for whom the Board is the Appointing
Authority;

(e)  termination of services of employees for whom the Board is the Appointing Authority.

The Personnel Committee shall report decisions taken by it to the Board at its next meeting and the
minutes of the Committee shall be placed before the Board.
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Grievances related to any of the members of the faculty shall be referred to the Institute Grievance
committee constituted for the redressal.

The grievance related to any members of Faculty and Officers Grievance committee will be referred to
the Personnel Committee of the Board directly.

Depending on the matter under discussion on a case-to-case basis, if need be, the Director shall recuse
himself from the meeting to ensure a fair redressal of the grievance.

Constitution and duties and functions of Institute Executive Committee.— (1) The composition of the
Institute Executive Committee is as follows:

)
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(a) Director -Chairperson;

(b) Deans - Members;

(¢) Two Faculty members serving on the Board of Governors — Members;
(d) Chief Administrative Officer - Member.

The Chairperson of the Institute Executive Committee may invite any number of experts
(including external experts), any Chairperson or chair or any member of the faculty, or any officer
or member ofstaff for matter relating to the respective area, but they shall not be entitled to vote.

The Institute Executive Committee is the committee that provides support to the Director in
decision-making on several strategic and operational Institute-wide issues.

It would advise the Director on various matters concerning the Institute such as:-

6) suggesting agenda for Academic Council meetings, faculty meetings and Board meetings as
also monitoring and preparing the action taken reports for the aforementioned meetings;

(ii))  drawing up the Institute’s annual budget and capital expenditure;
(iii)  preparing five-year strategic plan;
(iv)  reviewing progress of Institute’s major initiatives;

(v) assessing the need and viability of campus development activities and major renovation
projects requiring significant capital expenditure;

(vi) to develop, review and implement policy parameters for recruitment, promotion, work
norms, annual performance review, evaluation and compensation for employees of the
Institute;

(vii) to periodically conduct staffing analysis and planning to identify necessary expertise, roles
and organisation of roles to achieve strategic goals of the Institute;

(viii) to provide guidance on any Personnel related issues of the Institute;

(ix) to develop and implement Medical policy for the Institute and provide guidance on any
Medical related issues inthe Institute;

(x) the committee may consult all relevant stakeholders while developing, review and
implementation of policy parameters for recruitment, promotion, work norms and
compensation for faculty members of the Institute; and

(xi)  Scrutiny of proposals made by other committees regarding the fixation of fee and making
recommendations to the Director regarding fee fixation who shall then forward it to the
Board for consideration;

The Dean nominated by the Director shall perform the role of Chief Administrative Officer in his
absence or if the post lies vacant.

Prof. MANOJ KUMAR TIWARI, Director
[ADVT.-I11/4/Exty./728/2024-25]
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